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State of Caiitornia

Division of Pair Employment Practices 
\

INFORMATIONAL MEMO N O . 12

Subject: FUNCTIONS AND RESPONSIBILITIES OF FEPC 

Sources: FAIR EMPLOYMENT ACT, FAIR HOUSING ACT

The Division of Fair Enq>loyn«nt Practices was created in 1959 through 
enactment of California's first fair employment practice law. The FEP 
Act declares that it is the public policy of California to protect and 
safeguard the right and opportunity of all persons to seek, obtain, and 
hold employment without discrimination or abridgement on account of race, 
religious creed, color, national origin, or ancestry, and recognizes equal 
opportunity as a civil right. It empowers the Fair Employment Practice 
Conanission to administer its provisions.

On September 20,1963, the Rumford Fair Housing Act became law. It em­
powers the FEP Consnission to administer housing provisions in much the 
same way that it does those pertaining to employment. The Fair Housing 
Act declares that, discrimination because of race, color, religion, na- 
ttonal origin, or ancestry in housing acconsnodations is against public 
policy, and establishes methods of preventing and remedying violation?.

THE COMMISSION

The Fair Employment Practice Commission, consisting of seven members ap­
pointed by the Governor, is the governing body of the Division. The com­
missioners serve part-time and are charged with the dual responsibility 
of enforcing the fair employment and fair housing laws and of bringing 
about the widest possible voluntary compliance through education, concil­
iation, and affirmative action. The Division chief, also appointed by 
the Governor, is the Commission's principal executive officer. The Di­
vision is the administrative agency which assists the Commission in the 
fulfillment of Its responsibilities by providing essential staff services.



FAIR EMPLOYMENT LAW

Generally the law forbids private employers, employment agencies, labor or­
ganizations , and units of state and local government to make any discrimiiv 
ation or specification as to race, religious creed, color, national origin, 
or ancestry, in：
★Hiring 
★Upgrading 
★Discharge
'★Terms or conditions of 

employment
*Job application .forms or 

interviews
No person may aid, abet, incite, compel, or coerce the doing of any of these 
forbidden acts.

★Help-wanted advertising 
★Classification of applicant 

by employment agencies and 
referral to openings 

^Admission to union membership, 
dispatching, etc.

Exempted from the requirements of the FSP law are employers of domestic help; 
those who employ fewer than five persons; employers of agricultural workers 
residing on the farm v;here employed; social clubs and fraternal, charitable, 
educational, or religious associations or corporations not organized for 
private profit.

Filing of complaints. Complaints of unlawful employment discrimination may 
be filed by persons claiming to be aggrieved, by the State Attorney General, 
or by employers whose employees refuse to cooperate with the law. Complaints 
must be filed within one year after the alleged act of discrimination, except 
that an additional 90 days may be allowed if the aggrieved individual first 
obtained information concerning such act after expiration of the year. The 
Commission may initiate investigations of apparent unlawful practices and 
seek to eliminate them by conference, conciliation, and persuasion.

During its first four years, the Commission received more than 2,700 indi­
vidual complaints of alleged employment discrimination and initiated nearly 
100 investigations based on information of alleged violations of the FEP 
Act. Of the cases completed, approximately one-third resulted directly in 
corrective action.



T^ cM ^ l 〇n procedures. Each ca.e received is assigned to a .ember of the 
Co^ission, who, with the assistance of staff, conducts an investigat on.
If there is no evidence of discrimination, or insufficient evidence, the 
con.issioner disxaisses the case. If there is sufficient evidence the 〇〇.- 
mi8sioner seeks, through conference and conciliation, to bring about accept 
ance. by the parties of a Just and practicable remedy. Such r e g i e s  .ay in­
clude cessation of the unlawful practice; instatement or reinstatement 
ccplainant in a Job; pay for time lost; promise of hiring or ^
the next opening for which the ccplainant qualifies; written c o ^ e n  by

- — - -take throughout his organization t g .,
FEP Act; or admission or restoration to membership in a respondent abor 
organization. To enhance the possibility of solving without publicity or 
formal proceedings tnany of the cases brought to the Co^ission, the act 
provides that there shall be no disclosure of what has transpired xn en-

deavors at conciliation.

«nd anforcement. If settlement is not reached through these in- 
f〇W  processes, the^signed co^issioner .ay call a public hearing Such
hearing is held before a panel of other co^issloners. The assigned c c
.issioner .ay appear only as a witness and .ay not participate in the de- 
liberations of the Cotrmission with regard to the case. The CoMnission m y 
subpoena witnesses, compel their attendance, examine any person under oath, 
and require the production of any books or papers relating to any matter 
under investigation or in question before it.

If, after a hearing, the Co^ission makes.a finding of unlawful discrimina­
tion, it .ay serve upon the respondent an order requiring hi. to take such 
action as it deems necessary to correct the practice complained of and to 
make his operation consistent with the law. The case goes no further 
the respondent complies with this order. If he violates the order, the 
Conunlssion may seek a superior court injunction in support of it.

Every final order or decision of the Cotmnission is subject to judicial re-
"tn accordance with law*



v/illful violation of a Commission order or willful interference with a com­
missioner or his agents in the performance of their duties is a misdemeanor 
punishable by up to six .months' imprisonment or $500 fine.

Affirmative action. Aside from complaints and investigations of alleged 
discriminatory practices, the Comnlssion from time to time undertakes to 
implement the objectives of the fair employment law through conferences 
with employers, employment agencies, labor organizations, and units of gov­
ernment . By counseling them on methods of promoting equal opportunity in 
the work force, by agreements concerning wider recruitment, encouragement 
of minority youth, job seekers and employees, provision of opportunities 
for upgrading, promulgation of merit emplojroent policy statements, and by 
other voluntary means, the Commission works in affirmative ways to spread 
the application of fair employment practices in California.

FAIR HOUSING LAW

The Fair Housing Act forbids the ovners of most housing accommodations, and 
their agents, to refuse to sell, rent or lease to any person or group of 
persons because of race, color, religion, national origin, or ancestry. 
Banks, mortgage companies, other financial institutions, builders and de­
velopers, and others in the business of housing, are similarly forbidden 
to practice discrimination. It is unlawful .for any person to aid, abet, 
incite, compel or coerce any such discriminatory act.

Coverage of the Fair Housing Act includes public and redevelopment housing; 
publicly assisted, owner-occupied, single-unit homes for sale and apartments 
in structures of three or more units; private apartment rentals in struc­
tures of five or more; all transactions by real estate brokers and sales­
men; and, generally, transactions by persons or firms engaged in the busi­
ness of housing or mortgage lending.

Among exempted housing accommodations are those operated by religious, fra­
ternal, or charitable organizations not for profit; and sales of privately 
financed, single-family homes not involving a real estate office.



Filing of complaints. Any person claiming to be aggrieved may file a 
complaint. Complaints must be filed within 60 days from the date on 
which the alleged violation of law occurred, except that an additional 
60 days may be allowed if the aggrieved individual first obtained informa­
tion concerning such act after expiration of the original 60 days. A

must waive any rights to recourse in the courts under Section 52 of the 
Civil Code, and must sign a written waiver to that effect.

Investigation procedures. Upon receipt of a complaint, the case is as­
signed to a commissioner. He proceeds, with the assistance of staff, in 
the same manner as with an employment case. Investigation must be prompt. 
If the commissioner determines after preliminary investigation that prob­
able cause exists for believing the allegations of the complaint, he 
must immediately endeavor to eliminate the alleged unlawful practice by 
conference, conciliation, and persuasion.

If, after preliminary investigation, probable cause is not found, the 
commissioner must dismiss the complaint. Notice of dismissal is sent to 
the respondent and complainant, and the complainant then has 15 days to 
file an appeal.

After a complaint has been filed, and the preliminary investigation has 
been carried out----or after a 20-day period has elapsed from the filing 
of the complaint and the preliminary investigation has not been com­
pleted----the respondent may ask a superior court to order the Commission 
to give the respondent a copy of any documentary evidence relating to the 
merits of the complaint, or to a defense thereto.

As in employment cases, cotranissioners and staff may not disclose what 
transpires during endeavors at conciliation. All matters connected with 
any conference, conciliation, or persuasion efforts are privileged and 
may not be received in evidence. For this reason, when an owner is con­
tacted by commissioners or staff, he must be informed whether the contact



is for the purpose of investigation or conference, conciliation and per-

二 — 一 — — —  
probable cause is found to exist, the Commission may bring action in 
superior court to enjoin the owner of the property from taking further 
action with respect to the rental, lease, or sale of the property until 
the Commission makes its determination. Such a temporary restraining 
order may not be in effect for more than 20 days.

If settlement of the case is not reached through the informal processes 
of conciliation the assigned commissioner may bring the matter to public 
hearing before a panel of other commissioners. If the panel finds that 
the respondent has engaged in an unlawful discriminatory practice, the 
Commission states its findings of fact and issues an order requiring the 
respondent to cease such practice and take one of the following affirma­
tive actions:

1 .  The sale or rental of the housing accommodation to the aggrieved 
individual, if it is still available.

2. The 8ale or rental of a like accommodation, if one is available, 
or the next vacancy in a like accommodation.

3. The payment of damages to the aggrieved person, in an amount up 
to $500, if neither of the previous remedies is available.

If, on the other hand, the Commission finds there has been no violation 
of the law, it must state its findings of fact and issue an order dis­
missing the accusation.

Any order issued by the Commission must include references to the rights 
of appeal of any party to the proceedings to whose position the order is

二 一 … 一 一 一 一 一  

undertakes to implement the objectives or the fair housing law through 
conferences with property owners, public agencies, real estate brokers



and associations, builders and developers, mortgage and financing companies, 
and others in the justness of housing. By counseling them as to methods 
of applying equal stan4ards to all home seekers, and by agreements con­
cerning equal access to the purchase or rental of housing accommodations, 
the Commission seeks broad observance of fair housing practices in Calif-

.orhia.

EMPHASIS ON CONCILIATION

The Governor and the Cormnission have agreed that all possible emphasis is 
to be placed upon the educational and conciliation aspects of the FEP and
fair housing programs, but that if necessary the Commission丨s power to
call hearings and seek enforcement of orders will be exercised. Experience 
to date in California, and under similar legislation in other states in­
dicates that a combination of education, conciliation, affirmative action, 
and enforcement yields significant progress toward full equality of em­
ployment and housing opportunity in California.

EDUCATIONAL PROGRAM

The FEP Act and Fair Housing Act place responsibility upon the Commission 
for the promotion of good will and understanding among all segments of 
the state's population, and for educational progr画ing designed to mini- 

mize or eliminate discrimination because of race, religion, or ancestry. 
Such programming is not limited to audiences in the fields of employment 
and housing, but is intended also for the general public, whose understand­
ing and acceptance of the two laws are essential to their wide observance 
and effectiveness. Considerable attention is given to informing minority 
groups and others of their rights and responsibilities, especially minor­
ity young people in schools and youth organizations who must prepare them­
selves for good jobs if the promise of fair employment and fair housing is
to be fulfilled.

Among the methods used in the FEPC educational program are publications 
and reports, a bimonthly newsletter, digests of the fair employment and



£air housing laws, posters, news releases, exhibits and displays, tele­
vision and radio announcements and appearances, participation in confer- V’ ’ . . \
ences and workshops> informational activities and a speaker service. 
Establishment 〇£ advisory councils and cooperation with community organ­
izations throughout the state help to increase the effective use of such 
materials and services, and to interpret the goals, methods and achieve­
ments of the Commission to an ever wider public.
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STATE U W S  AGAINST DISCRIMINATION IN EMPLOYMENT

Fair Employment Practice Acts

State laws against discrimination in employment are designed 
to promote equal job opportunities among applicants of equai ability.

Mandatoiy laws against discrimination in private employment 
because of race, color, crefed, or national origin, ccramonly called 
fair employment practice acts, have been passed in 25 States and 
Puerto Rico. These laws make it an unfair or unlawful employment 
practice for employers, labor unions, or employment agencies to 
practice such discrimination. The following jurisdictions have 
such laws:

In two other States, Nevada and West Virginia, laws against 
discriinination in employment provide for voluntary rather than 
mandatory compliance.

The first of the 26 curreirfc :〇1311(1£1切 17+ ..laws .'..was passed in New 
York in 19^51 following eight years of study and wartime regulation 
of discriminatory practices ■within, the .State* The New Jersey act 
was also passed in 1945. Massachusetts followed in 19祕 ； Connecticut 
in 19^7； New Mexico, Oregon, Rhode Island, and Washington in 19^95 
Alaska in 1953? Michigan, Minnesota, and Pennsylvania in 1955； and 
Colorado and Wisconsin in 1957. Colorado and Wisconsin had each 
previously had the voluntary type of law. California, Ohio, and 
Puerto Rico passed laws in 1959» and Delaware followed in 19^0*
In 1961 the Idaho, Illinois, and Missouri laws, were enacted, and 
the Kansas law was changed from voluntary to mandatory. In 1963 
the Indiana law was changed from voluntary to mandatory, and laws 
were enacted in Hawaii, Iowa, and Vermont*

Alaska
California
Colorado
Connecticut
Delaware

Minnesota 
Missouri 
New Jersey 
New Mexifyj 
New York 
Ohio 
Oregon
Pennsylvania 
Puerto Rico 
Rhode Island 
Vermont 
Washington 
Wisconsin

Hawaii (effective l/l/6k)
Idaho
Illinois
Indiana
Iowa
Kansas
Massachusetts
Michigan

MANDATORY LAIVS



Coverage

. All of the laws except those of Delaware, Idaho, Iowa, and 
Puerto Rico contain exemptions. Among the nost frequently exempted 
occupations are domestic service and employment by educational,, 
social, religious, or other nonprofit crganizations_ In addition, 
18 of the laws (all but those of Alaska, Delaware, Hawaii, Xdaho, 
Iowa, Puerto Rico, Vermont, and Wisconsin) have numerical exemp­
tions, Rhode Island, New Mexico, and Ohio exempt employers T/dth 
3 employees or less; California and Connecticut exempt employers 
with ^ employees or less; Colorado, Indiana, Mast3_achusetts, New 
Jersey, Mew York, and Oregon, those with 5 employees or less; 
Kansas, Michigan, Minnesota., and Washington, those Twith 7 or less? 
and Pennsylvania, with 11 or less. Missouri exempts employers 
having less than 50 employees. Illinois exempts employers having 
less than employees; after， January 1 , 1965 it will exempt 
employers of less ihan 50•

Employment practices prohibited

All the acts specify certain employment practices as unlavr- 
fu_l， Employers are usually forbidden to refuse to hire, discharge, 
or discriminate in wages or conditions of employment against any 
person because of race, creed, color, or national origin, and in 
Puerto Rico because of social position*

Under all but the Idaho law, labor organizations may not 
exclude or expel a person from membership or otherwise discriminate 
against him*

Most of the laws also prohibit employment agencies from dis­
criminating among applicsiits for jobs. For example,12 laws 2j 
prohibit agencies from engaging in discriniirjation, or refusing to 
classify applicants properly or refer the^ for employment*

2J Colorado, Connecticut, Delaware, Illinois, Michigan, 
Minnesota, Ohio, Pennsylvania, Hhode Island, Vermont, Washington, 
and Wisconsin,



Prohibitions against discriminatory advertising or against asking 
pre-employment questions which express any limitation not based on bona 
fide occupational qualifications are common. Employers and employment 
agencies are prohibited from such advertising in 18 States2/, and from 
asking such questions in 17 States；̂ ;  labor unions in nine^/ and seven 
States^/ respectively*

Employers, labor organizations, and employment agencies are pro­
hibited, in all the acts except those of Colorado, Idaho, Iowa, Puerto 
Rico, Vermont, and Wisconsin, from discriminating against a person 
because he has opposed unlawful employment practices, filed a complaint, 
or testified concerning such practices.

Prohibition against discrimination because of age or sex

Along with prohibiting discrimination in employment because of 
race, creed, color, or national origin, these laws also prohibit employ­
ment discrimination on the basis of age in 10 States (Connecticut， Dela- 
ware, Hawaii, Massachusetts, New Jersey, New York, Oregon, Pennsylvania} 
Washington,aand Wisconsin) and Puerto Rico6/ ； on the basis of sex in 
Hawaii and Wisconsin; and the Vermont law prohibits discrimination in 
rates of pay because of sex*2/

California, Colorado, Connecticut, Delaware, Hawaii, Kansas, 
Massachusetts, Michigan, Minnesota, Missouri, New Jersey, New Mexico,
New York, Ohio, Oregon, Pennsylvania, Rhode Island, and Washington, In 
addition, such a prohibition in Vermont applies to applicants and 
employment agencies.

ユ/ California, Colorado, Delaware 9 Hawaii, Kansas, Massachusetts, 
Michigan, Minnesota, Missouri, New Jersey, New Mexico, New York, Ohio, 
Oregon, Pennsylvania, Rhode Island, and Washington.

4./ Colorado, Connecticut, Kansas, Michigan, Minnesota, Ohio, 
Pennsylvania, Rhode Island, and Vermont,

2/ Colorado, Kansas, Michigan, Minnesota, Ohio, Pennsylvania, 
and Rhode Island.

6/ In addition, Alaska, California, Colorado, Louisiana, Massa­
chusetts , Nebraska, Ohio, and Rhode Island have separate laws prohibit­
ing employment discrimination based on age. See Fact Sheet No* 6-B, 
Brief Summary of State Laws Against Discrimination in Employment - Older 
Workersi issued by the Bureau of Labor Standards.

2/ Altogether, 2な States have "equal pay" provisions, generally- 
in the form of separate laws prohibiting discrimination in wages because 
of sex: Alaska, Arizona, Arkansas, California, Colorado, Connecticut, 
Hawaii, Illinois, Maine, Massachusetts, Michigan, Missouri, Montana,
New Hampshire, New Jersey, New York, Ohio, Oregon, Pennsylvania, Rhode 
Island, Vermont, Washington, Wisconsin, and doming. See Digest of 
Eaual Pay Laws, October,1963» published tjy the Women*s Bureau,



Administration

Most of the States, h-?ve placed, administration cf the la-ŵ  In 
agencies created espociall.；/ to s.fijnini3te.x' them* In 1な States, 
(Colorado, Connecticut, Xllinoio, Indiana, Kansas, Massachusetts, 
Michigan, Minnesota, Missouri, Nev Mexico, Now York, Ohio, Rhode 
I'slajnd, and Washington) the的 ?.dninistrativs agencies are inde­
pendent corrvnissions. In 6 otV.r* States, (California, Delaware, 
Hawaii, Oregon, Pennsylvania} and Wisconsin) and in Puerto Eico, 
administration is the department of labor. In Alaska both
the labor department and an independent commission have enforce­
ment authority. In Nov， Jersey, administration is vested in the 
Division on Civil Rights in the Depai'tment of Law and Public 
Safety# No administrator is named under the Idaho, Iowa, jand 
Vermont laws.

Enforcement procedures are very 5?irailar in 21 of the States 
having mandatory laws lall except those of Delaware, Idaho, 丄owa, 
Puerto Rico, and Vermont), These procedures provide for complaints 
to be filed by aggrieved persons. In 11 jurisdictions8/, complaints 
may also be filed by the Attorney General of the State and in 丄?- 
jurisdictions^：/ by the administrator himself. Upon receipt of a 
complaint, the administrator nalces a preliminary investigation and, 
if he finds evidence of discrimination, attempts to eliminate any 
uniavrful practice by confidential conference and conciliation. If 
conciliation fails, the administrator may hold hearings, issue 
cease-and-desist orders, and, in most of the States, require the 
persons complained of to take affirmative Acticn7 such as hiring 
or upgrading* Court revievj and enforcement ar*e previded.

In the Puerto Rico law, the Secretary of Labor may order 
41 the fulfillment of any right conferred!* by the a.ct. The act 
also authorizes civil suits for damages.

；*nder the Delaware act, the administrator may receive corn- 
plaint;：} of violations, for conviction of ^ic h  penalties are 
provided# The 丄daho law makes violation a misdemeanor, and 
the Iowa and Vermont laws provide penalties for violation*

£7 California., Colorado, Ha.waii, Kansas, Massachusetts, 
Missouri, Mew Jersey, Mew Mexico, New York, Oregon, aad Penn­
sylvania.

9/ Alaska, California, Colorado, Connecticut, Massachusetts, 
Minnesota, -'Jovr Jersey, Ohio, Pennsylvania, Puerto Rico, Rhode 
Island, and Washington*



All of the laws except those of Delaware, Hawaii, Idaho, Iowa, 
Puerto Rico, and Vermont' make provision,for educational and research 
programs to supplement direct enforcement in cases of specific 
violation. Generally the laws authorize the administrator (some­
times an advisory committee) to conduct research, issue puDlications 
designed to promote equality of employment opport\mity, submit 
regular progress reports, and make recommendations for improvements 
in the law. Citizen participation is encouraged both through ad­
visory committees, and, in several States, by specific authoriza­
tion to the administrator to make use of voluntary services offered 
by private individuals or organizations.

LAWS PROVIDING FOR VOLUNTARY COMPLIANCE

Antidiscrimination laws which rely on educational measures 
to obtain compliance were passed by Indiana and Wisconsin in 19̂ -5» 
by Colorado in 1951> by Kansas in 1953» and by Nevada and West 
Virginia in 1 9 6 1 . The Colorado and the Wisconsin acts were made 
mandatory in 1957f the Kansas act in 1961,and the Indiana act in 
1963-s Thus there are now two States--Nevada and West Virginia-- 
that have ’’voluntary0 laws, depending primarily upon educational 
me?.s\ires for enforcement. The agencies administering these laws 
nay investigate complaints and make recommendations to the parties, 
and are directed to make studies ancl plan educational programs#

FAIR EMPLOYMENT ORDINANCES

In addition to the State laws, many municipalities have 
fair onployment ordinances.



THE RUMFORD FAェR HOUSING ACT--PROBABLE IMPACT ON CITIES

Edward Howden； Executive Officer 
California Fair Employment Practice Commission 

(Condensed text)

切 r

Mayor Oeikes has provided a most useful background as to laws affecting human 
righ七s which are of present or potential interest to cities. The Rumford Fair 
Housing Act, as you see, is a logical development in a long series of decisions 
and enactments relating to equality of opportunity and treatment for minority- 
group Americans.

I shall first emphasize certain main provisions of this new law, outline how it 
worksf and indicate what -- contrary to miscellaneous misconceptions -- it does 
not do. Then we shall look at its implications for California^ cities.
With some exceptions the Rumford Act says that the apartment house ovmer, home­
builder, real estate broker, trailer court operator, mortgage lender， or other 
person or firm engaged in the business of housing must not discriminate by- 
reason of color, creed, or national origin in their rentals, sales, or lending 
activities. Actually^ this has been the public policy of our State since pas­
sage of the Hawkins Housing Act and the Unruh Civil Rights Act in 1959 -- 
especially since the courts last year interpreted the Unruh Act to apply to most 
people functioning in a business capacity in housing.

The Rumford Act does not alter this basic public policy or add much new sub­
stantive law to that under which brokers^ homebuilders, and apartment owners 
have been living for some time. It does breathe more life and power into the 
State1s nondiscrimination policy, in two main ways：

1 .  The family encountering apparent discrimination may now come to the FEP Com­
mission for investigation of its complaint, followed, where warranted, by en­
deavors to correct 七 he problem through conciliation, or, if necessary, through 
enforcement procedures. Formerly the aggrieved home- or apartment-seeker could 
secure redress only by retaining an attorney and going to court. Now he may 
choose between these two avenues of recourse. He must elect one or the other -- 
not both. f

2. The Commission is directed to encourage, through informational and education­
al means, the widest possible voluntary observance of the letter and spirit of the 
law. Formerly no agency had this responsibility.

In this dual emphasis upon compliance and educational programming， the Rumford 
Act is similar to the fair housing statutes already in force in nine other 
states： Alaska, Colorado, Connecticut, Massachusetts, Minnesota, New Jersey,
New York, Oregon and Pennsylvania. You will note the regional diversification 
of these states. And, incidentally, there are no reports of social upheaval^ 
housing industry disruption, or other dire consequences in any of those states.

The basic rights and procedures are much the same here in California as elsevhere 
under this kind of legislation. Complaint processing is largely informal. If 
the commissioner in charge of a particular case determines, after investigation^ 
that probable cause exists to believe the allegations of the complaint, he will

-19 -



seek, through conference and conciliation, and without publicity, an agree­
ment whereby the owner will do any of the following things which is appli­
cable ： (a) cease and desist from his restrictive practice; (b) rent or 
sell the dwelling in question, if available, or a like accommodation, to the 
complainant; or (c) if no such dwelling is available; then夕 in a clear and 
flagrant case^ pay damages of Up to $5〇Q. The law is quite clear, incidentally, 
that you go along in this sequence of remedies if the dwelling is available 
or if a like accommodation is available.' If such is the basis of settlement, 
no.damages are assessed.
If the case is not settled through conciliation, the commissioner may bring 
the matter to public hearing before a panel of four other members of the 
Commission. He may not sit in judgment on it thereafter himself. Following 
this formal hearing, if the panel finds that unlawful discrimination did 
occur, it may issue an order requiring the owner to correct the situation 
through the terms cited above. This order is enforceable -- and appealable 
--in court. If the court backs up the Commission order, the owner must 
either comply or exercise his right of appeal to a higher court.
May エ emphasize that even after this formal order has been issued; if the 
owner complies that is the end of the matter. Unlike the most common kinds 
of law in our society, there is no necessary or automatic penalty upon a 
finding that an unlawful act has been committed. The objective is correction 
and compliance, not punishment.
It may "be useful also to sum up what the Rumford Act does not do or require:

1 . It does not require an owner to sell or rent to the first financially 
qualified applicant who comes along -- unless he meets all the standards, 
race aside, which the owner in fact demands of all tenents or applicants.

2. It does not force an owner to take any actually undesirable buyer or 
tenant.
3. It does not restrict a landlord’s rights with regard to eviction. If a 
minority tenant were to complain that his eviction was racially motivated，

FEPC would be impressed with the fact that the owner had rented to this 
tenant without discrimination in the first place.

4. It does not empower FEPC to pass judgment on the owner's tenant or buyer 
selection standards, except for the factors of race, religion, or ancestry. 
Section 35了紅2 of the law is explicit on this point. Owners are of course at 
liberty to establish whatever criteria they wish as to numbers of people 
per apartment; children; pets; orderly behavior; financial status; or other 
factors presumably bearing upon "desirability" and responsibility.
5. It does not forebode legal harassment and litigation for the homeowner 
and landlord. Virtually all cases will be settled through conference and 
conciliation; without publicityj with or without legal counsel, as the owner 
prefers; and without court action.

6. It does not carry criminal penalties (as did the Berkeley fair housing 
ordinance).
了 . It does not place the owner in double jeopardy. The complainant may not 
take his case up both to FEPC and under the Unruh Act, Choosing one line of 
recourse, he foregoes the other.

-20 -



There are, it seems to me, two main kinds of predictable impact on California 
cities which the Rumford Act occasions. First are those direct and indirect 
consequences of the statute itself. It will unquestionably tend to eliminate 
housing discrimination aijd to do away with the meandering color barriers so un­
happily familiar to most of our communities. Numerous clear benefits of the 
Humford Act to cities are foreseeable. Secondly, however, there is the threaten­
ing prospect of actions by the anti-Hun^ford Act forces, principally those of the 
leadership of the California Real Estate Association. If, as announced, the CREA
goe日 ajaead with a mass ballot campaigri七〇 overturn the Rumford Act and to pro-
hibit any future legislation of this nature, the negative impact upon human rela­
tions and upon housing and urban renewal programs in our respective communities 
will be extremely serious. Let us examine briefly each of these two kinds of im­
pact .

First^ here are some of the beneficial consequences which we may anticipate from 
the Humford Act itself：

1.  With easing of traditional residential discrimination in both central cities 
and suburbs^ there will gradually come about a jnormal distribution of population, 
according to economic means and preference.一 Ethnic ghettoes will slowly be re- 
duced, their residents dispersing throughout our large city-suburb regions.
Racial concentrations as such within the main cities will drift apart, not to re­
group elsewhere but to allow natural and enduring integration^ as persons and as 
families, into the mainstream of California life. This is of course not to sug­
gest that most of* the socioeconomic problems of* our cities will "bhereupon vanish; 
"but that those problems which remain will be seen in truer perspective and will 
become somewhat more amenable to solution.

2. There will be steady reduction of the interracial and interneighborhood ten­
sions which resulted from former housing industry practices. The old cycle of re­
strictions, "blockbusting, 11 nonwhite influx, and white exodus will lose force as 
people recognize that all neighborhoods are or will soon be racially open. 
Anxieties already diminished about "property values" will tend to disap­
pear. Neighborhood stabilization and renewal will become more feasible.

3- Urban redevelopment and renewal programs will benefit through elimination of 
racial bars to adequate relocation housing and through reduced opposition from 
residents of project areas. Nondiscrimination policies in redevelopment, more­
over., will no longer stand more or less alone in the market for new^ private 
housing; now it will be but one expression of an overall public policy.

^ • De facto school segregation will be materially eased as housing segregation, 
its principal source, gradually breaks down.

5• Local human relations commissions will have far better prospects for accom- 
lishing their mission of preventing intergroup tension and strife than if there 
were no meaningful fair housing law on the books.

But the outlook on all the foregoing points becomes grim indeed with the advent 
of the CREA campaign, via mass ballot and constitutional amendment, against all 
fair housing 丄egislaiion. Most serious are the aggravation and deepening of 
interracial tensions which will take place in the course of the petition gathering 
and the subsequent campaigning. The move will be seen by minority group Calif­
ornians - - mainly Negroes, Mexican Americans, and Orientals -- as a patent effort 
by housing segregationists to turn the clock back in our Stated race relations. 
Appeals for signatures and for votes against the Rumford Act will inevitably play
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upon anti-minority fears and prejudices, enlarging and inflaming ttiem. The
opposing sides will soon polarize into warring camps, civil rights and minor-
ity group forces fighting to defend the hard-won right to equal opportunity 
in the housing market, ahd many real estate people insisting on the right to 
discriminate on grounds of race or ancestry.
The clash will be of tremendous magnitudeP and its consequences for race 
relations in California^ cities will be nothing less than tragic. The slow, 
often' painful, yet discernible progress of recent years in bridging the com­
munications gap be"twe6n the principal racial and ethnic groups will grind to 
a halt. Bitterness will deepen and "tensions rise as the campaigns for and 
against the CREA. amendment to the State Constitution gain momentum, ihe 
extremists of both sides will have a field day -- a long series of them -- 
in the emotionally charged arena of the mass campaign.
Substantial resources will^ no doubt, be brought into the battle "by both
sides. Make no mistake about it: the stakes will be very hi魂  ones for
civil rights organizations and their friends; the coranitment will be totals 
the priority all-out. For the CREA. amendment flies in the face of the his­
tory of the f6〇s with regard to human rights. It seeks to freeze a license 
for discrimination into the State Constitution for the first time in ^0 years. 
The realtor spokesmen, despite their fine-sounding words, have declared war 
upon the legitimate housing aspirations of millions of minority group Cali­
fornians. It would be the height of folly to assume that anything less than 
a massive counterattack will be mounted by those vhose dreams of decent homes, 
in this generation， are now gravely threatened.
In the end, even if the CREA initiative should succeed at the polls, the odds 
are strong that it would be declared uncons'bitu'tional. But consider the costs 
to all concerned of the wide-ranging battle which would have been fought!
Apart from the heavy dollar burden on both sides, consider the comminity-
level turmoil in intergroup relations,七he anger and the scars which would
be with us for years to come. Today, in many of our cities, after years of 
painstaking effort to overcome old race barriers and establish meaningful 
commnication, we have woven a precious web of good-faith relationships. But 
this is still a fragile thing. It may be torn beyond ready repair by the 
now-threatening initiative campaign. Much of the good work of two decades 
and the high promise of the period just ahead would be severely damged.
Already you can picture the fear-inducing slogans on the billboards and the 
airwaves; the joining in of the sorry specialists in bigotry; the smears 
and wild charges; and the confusion of otherwise decent white people by 
cries such as "forced housing" until Negro and other minority group Cali­
fornians despair of achieving reasonable redress for their grievances and 
fall back on bitterness and reverse racism. Organizations such as the 
Black Muslims will enjoy rapid growth. Demonstrations will become more 
frequent and militant. Increasing violence across racial lines is surely 
to be expected.
Your children and mine, meanwhile, will be growing up in cities whose inner 
tensions and outward eruptions will have been exacerbated by this recklessly 
conceived m s s  ballot battle. No matter which side 'Vins" at which stage 
of this struggle -- the ultimate victory, I am confident, will be that of
fair houBing law -- we shall all "bear the hard local cosis for a long tiine
to come♦
It is a dangerous road which lies ahead. Perhaps it is not too late to
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chart another course. Perhaps the voices of realtors and builders now silent 
will be heard before it is too late. Perhaps those city administrations which 
are getting new human relations commissions under way will see this looming 
jeopardy* to their best vhopes, and will take steps to discourage local support 
for the CREA campaign and to alert their people to the nature of this threat. 
Perhaps the implications, one way or the other, for vital programs of urban re­
newal and for problems such as defacto school segregation will be seen clearly 
and will move you to decisive action.

The beneficial effects of the Rumford Fair Housing Act upon our cities will be 
extremely significant -- if the Act is permitted to function and survive. The 
impact upon our cities of the pending anti-Rumford initiative campaijgn threatens 
to be disastrous.

The time is short. The stakes are very high. The challenge to conmainity leader­
ship, official and otherwise， is virtually unprecedented. Can any city afford 
to sit by while a handful, of benighted but determined men seek to turn back the 
clock of modern history in race relations in California?
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Message from Governor Edmund G. Brown to Third An ­
niversary Luncheon and Conference, California Pair 
Employment Practice Commission, W e d n e s d a y , 19 Sep­
tember 1962, Hotel Mark Hopkins, San Francisco ♦ \

Since the law is my profession I know, as do 

you, the good or evil which may flow from law, de­
pending upon the wisdom of its coneeptiori and the 
strength and decency of its administration. The law 

for fair employment —  for job opportunity free of 

the barriers of racism -- was the first objective in 
my first legislative program as Governor. And it 
was the first enactment to come to my desk from the 

new Legislature in the spring of 1959.
Since author Byron Humford in the Assembly and 

George Miller Jr. in the Senate took AB 91 through 

their respective houses, still more states -- the 

total is now 20 -- have joined the roster of those 

with meaningful PEP laws -- those who really mean 
business when they cite the proud American doctrine 

of equality of opportunity. In this good company we 
must of course include our colleagues of the Presi­
dent1 s Committee on Equal Employment Opportunity, 

greatly strengthened and energized under President 
Kennedy, and ably represented at this conference to­

day by its dynamic executive director, John Peild.
Now that California's FEPC has come through its 

first main testing period to this third anniversary, 
the Commission has wisely called this open conference 
- - not as a celebration, not in self-congratulation,



but in order^>^t^^ to offer an accounting of its 
activities, in some depth, to all who may be inter­
ested, to receive whatever inquiries,
criticisms, or suggestions for improved law or admini­
stration anyone may wish to offer. エ understand that 
in the workshops which will immediately follow this 
luncheon a full two hours will be devoted to free- 
flowing discussion. I urge you to take this opportu­
nity to contribute your thinking to this vital pro­
gram.

ェ think you will find, as I have, that your State 
PEPC has made solid and extensive advances in the 
struggle against Job discrimination. You will hear, 
if you wish, case after case in which an injustice 
or misunderstanding was corrected -- quietly, firmly, 
in the spirit of conciliation called for in the Act, 
and usually with lasting effect. You will hear of 
widening areas of cooperation to these ends among 
forward-looking leaders of business, labor, education, 
government, and civic and minority group organizations.

You will examine this relatively young agency^ 
twin programs of compliance and education, エ hope 
you will review -- and later put to effective use -- 
its excellent set of informational pamphlets. Note es­
pecially the latest booklet in this series^ titled: 
"Success Story." Just off the press, here is a picture 
account of some of the jobs which are opening in Cali­
fornia these days to qualified persons without regard



to their race or religion or ancestry. It is direc­

ted mainly to minority-group youth, and to their parents 
teaphers, and counselors. This injunction to aspire, 
to study, to train '-- without inhibition as to creed 

or color -- cries for commuhication|1^
I am sure that every thoughtful Californian 

shares a sense of the tremendous urgency which at­
taches to our unfinished business in the realm of 
human rights. Our PEP Commission is aware

that tasks of great magnitude and complexity lie a- 
head. They —  and エ - - know that this is no time 
for rejoicing; only for analyzing and measuring what 
we have done so far, the better to get on with the 
job.

The challenge remaining is clear enough -- and 
on this there is substantial agreement among people 
experienced in the field of civil rights and inter-

of action:
1 .  To strengtheQ sti丄丄 further our FEPC, prin.

{/■H.
cipally邊好 啊 心- capacity to mount 
major programs.

of affirmative compliance

2 . To open all the doors to technical, vocational, 
and professional training and education throughout the 
State.

3. To strengthen and extend the State1s existing
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law against discrimination in housing.
Finally, apart from legislative objectives such 

as these, we have been doing many things through exe­
cutive action -  within the structure of State admini- 

stration -  to cinch up the' safeguards against dis­
crimination and to promote fair practices. Even now 

we are engaged in intensive study of possible new 
lines of action which may be open to the Governor and 

his principal agency administrators.
エ trust you will扣in me in the solemn pledge

that as California becomes the first among the stat 
in the numbers of her people, she will also move rapid­

ly into first place in achievement of full equality of 

opportunity for every member of this richly variegated 

family -- Californians alll

' EDMUND G. BROWN, aovemor

S-10-199 9/19/62
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Few Homeowners Affected By Rumford Act
Most of the housing discrimination com­
plaints filed with the California FEPC con­
tinue to be concerned with apartment ren- 
tals, while only a few deal with efforts of 
minority families to purchase single-family 
homes.

"This Indicates to me that the propo­
nents of Proposition 14 are misleading the 
people when they talk about •protecting* 
home owners, said Mrs. Carmen H. Warschaw, 
FEPC Chairaan. "The truth is that the law

FEPC and U.S. Rights Law
Title VTI of the new Federal Civil 
Rights Act establishes a U.S. Equal Em­
ployment Opportunity Commission to re­
ceive, investigate, and seek to settle 
complaints of job discrimination be­
cause of race, color, religion, nation­
al origin, or sex.

The Federal law does not supersede 
the California FEP law9 which continues 
in effect. Title VII authorizes the 
Federal commission to enter into coop­
eration agreements with State agencies 
in the handling of complaints filed 
with the U*S. commission, and such an 
agreement may eventually be made with 
the California FEPC.

Meanwhile passage of the Civil 
Rights Act strengthens related effort® 
in all the States, as the seven members 
of the California FEPC told President 
Lyndon B. Johnson in a letter pledging 
their "earnest efforts and constant 
support as you move to carry out the 
provisions of this wise and necessary 
law.u

mainly affects two categories of housing--
first, property financed with government 
assistance, such as FHA and VA loans, and 
second, transactions by those in the busi­
ness of housing, such as tract developers, 
brokers, snd dpartioent ownezrs and managers,

nTo claim that the fair housing law 
'invades the rights' of individual home 
owners is nonsense.

"What the existing law does is protect 
the right of every Californian to acquire, 
hold and dispose of housing property with­
out discrimination as to race, creed, or 
ancestry. Proposition 14 in changing the 
Constitution would eliminate that right," 
Mrs. Warschaw said.

Since the effective date of the Rum- 
ford Act, September 20,1963 through July 
31,1964,159 housing discrimination com­
plaints were filed with FEPC throughout the 
State; 24 were received during July— — the 
largest number in any month.

Discrimination was found and correc­
tive action taken in more than 60 percent 
of the completed cases. Only one case re­
quired formal public hearing and a Conmis- 
sion order; all the others in which discri­
mination was found were settled through 
conference and conciliation.

Seventy-five conq>laints were filed in 
Northern California, 84 in Southern Cali­
fornia. Thirty cases involved real estate 
brokers, but many of these were in their 
capacity as rental agents or managers. On­
ly 19 complaints had to do with alleged 
bias in tile sale of single-family homes.

Discrimination in apartment rentals 
was charged in 123 of the cases. Attempts 
to purchase homes in tract developments re­
sulted in 11 complaints.



Mrs. Warschaw Appointed 
To U.S. Advisory Group
PEP Chairman Carmen H.War- 
schaw has been named by Pres­
ident- Lyndon JoHnson to serve 
on- the advisory committee to 
the National Community Rela­
tions Service which will work 
with citizens in all states 
to foster voluntary obser­
vance .of the new laws set 
forth in the- Civil Rights 
Act.

■ Other Californians named 
were .Leon Washington, pub­
lisher of . the Los Angeles 
Sentinel, and Dlonicio Mora­
les, oF-pioo Rivera, a found­
er of the Equal Opportunely 
Foundation.

Mrs. Warschaw was /first 
appointed to the - Commits si on 
In 1959 and succeeded John 
Anson Ford as chairman in January 1964.

N LR B A cts  on Union Bias
A labor union found practicing 
racial discrimination is guil­
ty of unfair labor practices 
and can be stripped of bar­
gaining rights, according to 
the ruling of the National La-

E. FRED MORROW, administrative assistant to the 
President during the Eisenhower administrat’ion, 
■has joined Bank of America as an assistan七 vice 
president. Author of the Book, Black Man in 
the White House, Morrow holds a law degree from 
Mlgers University. He is a former field sec­
retary for the NAACP. Prior to entering gov­
ernment service he was a press writer for the 
Columbia Broadcasting System.

NEW MAYOR of Richmond, California and first Ne­
gro mayor of a major American City, is George 
D. Carroll. The.4l year old attorney is a 
graduat© of Brooklyn Law School and has prac­
ticed law in Richmond since 1953, Elected to 
the City Council in 1961, he sponsored the city* 
ordinance establishing a Human Relations Com­mission in Richmond.

Dellums is V ic r Chairman
.ssioner C. L. Dellums has 

been designated vice-chairman 
of the PEPC,

Governor Edmund 0. Brown 
took the action at the request 
of Chairman Carmen H. Warschaw 
who urged the appointment of a 
permanent vice chairman to 
preside over commission meet­
ings when it is necessary for 
her to be absent.

Brief Items About FEPC

and Welfare Commission•… Fred Gunsky, FEP Education Officer, 
is the new chairman of the 
California League for American 
エndians••••Comralssioner Clive 
Graham and executive officer 
Edward Howden represented Cal­
ifornia at the annual Confer­
ence of Commissions for Human 
Relations held at Brainard, 
Minnesota....Newly appointed 
as consultants were Adrian 
Dove, James H. Mason and Earl 
Walter In the Southern Area 
office, and Fritjof Thygeson 
in the Northern Area office.…
Members of FEP staff were con-bor Relations Board in a case 

involving a Houston, Texas 
union charged with failing to 
process a Negro worker1s 
grievance at being eliminated 
from a list of employees who 
had applied for apprenticeship 
training.

Mrs. Audrey Kaslow, PEP Spe­
cial Representative, received 
an Annual Achievement Award 
from the League of Mexican 
American Women....PEP Northern 
Area Consultant Delmar Wil­
liams was elected president of■ 
the Berkeley Human Relations

suited by the Marin County Ad­
ministrator and Coimty Counsel 
in drafting an employment non­
discrimination clause for all 
county construction contracts. 
The clause was adopted by the 
Marin County Board of Supervi­
sors on July 28.

FAIR EMPLOYMENT PRACTICE COMMISSION
StBt# of Colifornia, Edmund G. Brown, Governor 

Department of Industrial Relations, Ernest B. W«bb, Director

Carmen H. Warschaw, Chairman

Elton Brombacher, C. L, Dellums, John Anson Ford,
Louis Garcia, Clive Graham, Dwight R. Zook, Commissioners

Edward Howdtn. Division Chîf

DIVISION OF FAIR EMPLOYMENT PRACTICES
455 GoM«n Oaft AVt.
P.O. Box 603, Son Francisco 94101
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Conciliation Settles Most Housing Cases
Fifty-six percent of the cases decided dur­
ing the first seven months of the Rumford 
Fair Housing Act involved discrimination 
and were settled through conciliation, a h  
but one of the other cases were dismissed 
for lack of sufficient evidence of discrim­
ination, according to a review of individ­
ual complaints of racial and other discrim­
ination in the rental or sale of housing 
accommodations.

Of the total of 97 complaints received 
by the FEPC between September 20,1963, and 
April17,1964, 49 reached a determination 
as to discrimination. Twenty-seven were 
settled satisfactorily through conciliation

On November Ballot
An initiative amendment to the State 
Constitution will be on the November 
general election ballot. It would nul­
lify all existing State laws against 
discrimination in the sale or rental of 
housing, and would prohibit enactment 
of any such laws---State or local---in 
the future.

If approved by California voters 
the proposed amendment would be added 
as Section 26 of Article I of the State 
Constitution. Its key provision reads:

’’Neither the State nor any subdi­
vision or agency thereof shall deny, 
limit or abridge, directly or indirect- 
ly, the right of any person, who is 
willing or desires to sell, lease or 
rent any part or all of his real prop­
erty, to decline to sell, lease or rent 
suck property to such person or persons 
as he, in his absolute discretion, 
chooses."

and 21 were dismissed for lack of suffi­
cient evidence of discrimination. Five 
additional cases were closed with a finding 
of no jurisdiction or because the complain­
ant withdrew. Forty-three are still pend­
ing.

Fifty-four complaints were filed in 
Southern California and 43 in Northern Cal­
ifornia.

Seventy-eight cases (80.4 percent) had 
to do with private rentals, and 12 cases 
(12.4 percent) concerned single-family home 
sales. Fourteen cases involved real estate 
brokers (some in management rather than 
sales).

The single case brought to public 
hearing, involving an apartment rental in 
San Fernando, resulted in a Commission or­
der that the next vacancy be made available 
to the complainants, a Negro couple.

The majority of the cases (nearly 90 
percent) were concerned with refusal to 
show property or to rent or sell to Negroes 
because of their race.

"The record shows no punitive action 
against any landlord, manager or broker,’1 
FEPC chairman Carmen H. Warschaw empha­
sised.

"We have succeeded in applying the 
methods of conference, conciliation and 
persuasion to cases in which minority indi­
viduals and families were denied access to 
housing. Sometimes the persons accused 
were ignorant of the law or its application 
to them, and changed their position after 
we explained it. Sometimes they were fear­
ful of renting or selling to the first Ne­
groes in all-white neighborhoods.

nWith only one exception, those cases 
in which we had evidence of discrimination 
were settled through conciliation.n
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Bank Agreement-Jobs For Minorities
On June 1 the California FEPC and the Bank 
of America, one of the State's largest em­
ployers , signed an agreement for a "dynam­
ic , comprehensive program of affirmative 
opportunity" aimed at increasing the number 
of minority individuals at all levels of 
the Bank's work force.

The program announced by FEPC Chairman 
Carmen H. Warschaw . and the Bank's board 
chairman, Jesse W. Tapp, has received wide 
attention and favorable comment from public 
officials, business and community leaders, 
and news media throughout the state. It 
involves submission of personnel data to be 
evaluated by FEPC, continuing review by 
FEPC of the Bank's equal employment policy 
and practices, joint consultation as to 
means of improving the program, and period­
ic public reporting by FEPC.

(Text of the Memorandum of Understand­
ing is reprinted in this newsletter.)

The Bank of America opened correspon­
dence with FEPC in mid-March when it re­
jected demands by the Congress of Racial 
Equality for such an agreement. Following 
a series of meetings with CORE, the Bank 
offered to provide FEPC--rather than CORE-- 
with statistical information about its per­
sonnel. Mrs. Warschaw replied that FEPC 
would accept the responsibility upon agree­
ment as to what data would be meaningful in 
evaluating the Bank * s practices.

A series of intensive FEPC-Bank dis­
cussions followed, resulting in the June 1 
pact. The Bank1s first ethnic survey of 
its more than 28,000 employees will be made 
as of July 3 1 , and FEPC1s public report 
will be issued several weeks thereafter. 
It is the Commission1s policy not to pub­
lish unevaluated personnel statistics, but 
the report will contain whatever data is

necessary to support its conclusions.
Later surveys of Bank employment will 

be made at four-month intervals. Mean­
while , FEPC staff has been assigned to con­
duct spot checks of the Bank's administra­
tive departments and more than 850 branches 
and to consult with William R. Layfield, 
human relations coordinator, and other Bank 
officials concerning all phases of imple­
mentation of the affirmative opportunity 
program.

Mrs. Warschaw, in Los Angeles, and 
Commissioner Louis Garcia, in San Francis­
co, are in charge of this FEPC "affirmative 
action" with the Bank.

THIS NEW FEPC photo-mural exhibit, 
"Equal Opportunity--Employment and 
Housing," has been seen by thousands 
of Californians since it first went 
on display earlier this year.



FEPC Urges Recruiting 
For San Diego City Jobs
A positive policy of recruiting, hiring and 
upgrading Negro, Mexican American and other 
minority employees in the City of San 
Diego 1s civil service system was urged by 
FEP Commissioner Dwight R. Zook in a report 
to the City Council on June 23.

San Diego1s civil service procedures 
were studied by FEPC at the city's request. 
Although they were found to be not inher­
ently discriminatory, Commissioner Zook 
said the City had failed to project a 
strong image of equal opportunity in the 
minority community, resulting in a small 
number of applicants and an uneven distri­
bution of minority employees in various de­
partments .

Negroes and Mexican Americans hold 
City jobs in approximate proportion to 
their numbers in the total population, Mr. 
Zook found, But most of them at the time 
of the survey were in menial, unskilled and 
service positions.

Only 2.2 percent of the Negroes em­
ployed by the City were in clerical posi­
tions ; 0,7 percent held professional or 
technical jobs; 69.1 percent worked in la­
bor or trades and 6.8 percent in custodial 
or guarding positions.

Of Mexican American employees, 4.7 
percent were in clerical positions; 0.8 
percent held professional or technical 
jobs; 58.3 percent worked in labor or 
trades and 1.6 percent did custodial or 
guarding work.

In discussion with members of the City 
Council, Commissioner Zook said that many 
qualified Negroes and Mexican Americans 
fail to apply for upper-level civil service 
jobs "because they don11 think they have a 
chance.

"It is not enough for you to say you 
have done all you can to eliminate discri­
mination by keeping your doors open," he 
continued. "You must go out into the com­
munity and promote recruitment to overcome 
years of deprivation of minorities."

The investigation, under Section 1421 
of the FEP Act, was the first to be re­
quested by a California city. A*limited 
number of copies of the report, "City of 
San Diego E m p l o y m e n t a r e  available on re­
quest to FEPC, Box 603, San Francisco 1.

Photo by O.C.C., Laney Campus
Haro Id Bagody, American Indian student 
in the auto mechanics class at Laney 
Campus, Oakland City College.

Proposition 14 Questioned 
By State Supreme Court
Ultimate constitutionality of the Califor­
nia Real Estate Association's initiative 
constitutional amendment, to appear on Cal­
ifornia 1s November ballot as Proposition 
14, was questioned in a decision of the 
State Supreme Court on June 3.

In denying a petition to block the 
amendment, which would nullify existing 
fair housing law and prohibit future pas­
sage of such measures, the Court said:

"Although there are grave questions 
whether the proposed amendment to the Cali­
fornia Constitution is valid under the 
Fourteenth Amendment to the United States 
Constitution, we are of the view that it 
would be more appropriate to pass on those 
questions after the election, should the 
proposed amendment be adopted, than to in­
terfere with the power of the people to 
propose laws and amendments to the Consti­
tution , and to adopt or reject the same at 
the polls."

NOW AVAILABLE: "Fair Housing--What 
the Law Does,11 a new flyer covering 
essential provisions of the Rumford 
Fair Housing Law, plus detailed ques­
tions and answers; "Opening the Door,11 
a folder describing nine case histo­
ries from FEPC housing files. Write 
FEPC, Box 603, San Francisco 1 , Calif.



The Oakland Unified School District has 
hired Negro teachers principally to fill 
vacancies in predominantly Negro schools; 
few teachers of Spanish surname are em­
ployed ; promotion is slower for Negro 
teachers than for others; and predominantly 
Negro schools seem to provide less oppor­
tunity for learning and career preparation 
than do schools which are racially mixed.

These and other findings were present­
ed by FEP Commissioner C. L. Dellums to 
members of the school district board at a 
conference in Oakland on June lb. The com­
prehensive report, with seven main recom­
mendations , was the first to be published 
by FEPC.

Main emphases of the long investiga­
tion, during which staff consultant Hugh 

•^^aylor observed conditions and conferred 
wiui faculty at every one of Oakland’s 88 

"^public schools, were on the district’s role 
as an employer and on its attitude toward 
minority group students and their preparar 
tion for employment careers.

In commenting on placement policies of 
the school, the report said "Negro teachers 
have heretofore been assigned to schools 
with a large number of Negroes in the stu­
dent body and were not considered on an e- 

• qual basis for schools without a signifi­
cant number of Negroes in the student body. 
An inescapable conclusion, it seems, would 
be that Negro teachers are hired princi­
pally to nil vacancies in Negro schools.''

Survey of Teachers
Of the 1,158 teachers in Oakland ele­

mentary schools during 1962-63,164 were 
Negro,10 had Spanish surnames, and 54 were 
Oriental. At that level, 78.1 percent of 
the Negro teachers were at predominantly 
Negro schools,1.2 percent were at predomi­
nantly Caucasian schools, and 20.7 percent 
were at racially mixed schools.

In the junior high schools, with 643 
teachers,105 were Negro, 17 had Spanish 
surnames, and 12 were Oriental. Sixty per­
cent of the Negro teachers were at predomi­
nantly Negro schools, 2.8 percent at Cauca­
sian schools, 37 percent at mixed schools.

Senior high schools had 524 teachers, 
of whom 44 were Negro, eight had Spanish

surnames, and 11 were Oriental. Forty-one 
percent of the Negro high school teachers 
were at predominantly Negro schools, 22.7 
percent were at Caucasian schools, and 36.4 
percent were at racially mixed schools.

Attitudes of school personnel toward 
Negro students varied with the composition 
of the student body. In predominantly Ne­
gro schools, concern for the children and 
their educational achievement was often 
subordinated to an emphasis on discipline. 
In some schools, administrators and coun­
selors had prejudged the potential abili­
ties of minority individuals, and failed to 
encourage students to seek higher educa­
tion .

Principal Recommendatipiis
Commicalorier Dellums ' s principal re­

commendations to the Oakland school board, 
pending further discussions and review, 
were:

1. Dismissal, if necessary, of any 
principal, administrative head, counselor 
or teacher whose educational approach to 
minority-group students is limited by pre­
judice as to their possible achievement;

2. An intensive program for all cer­
tificated personnel of inservice training 
in human relations;

3. Hiring of teachers on merit, with­
out regard to their race, creed, or ances- 
try; and assignment of minority-group 
teachers to all schools, avoiding any con­
centration in particular areas;

4. Equal promotional opportunities 
for all teachers, without regard to race, 
creed, or ancestry;

5. Use of the list of substitute 
teachers as a recruitment source;

6♦ A conscientious effort to employ 
Spanish-surname teachers or others with a 
knowledge of conversational Spanish;

7. Closer surveillance by the Board 
of hiring practices with respect to classi­
fied personnel. .メ.

A limited number of copies of the "Re­
port on Oakland Schools" are available on 
request to FEPC, P. 0. Box 603, San Fran­
cisco 1.



M e m o  o f U n d erstan d in g
Full Text of Agreement Between California 

and Bank of America National Trust
State Fair Employment Practice Commission 

and Savings Association, June I , 1964

The Eank of America recognizes 
that a sincere and dedicated 
attempt to improve the econo­
mic opportunities of minority 
groups should continue to be 
part of its civic responsibi­
lity, and that there Is legit­
imate reason for the public to 
be informed as to the Bank's 
progress in discharging this 
responsibility. In order to 
maximize Its contribution to 
overcome th6 cancerous moral 
evil of inequities based on 
race, religion, or aacestry, 
the Bank believes that more 
than passive compliance with 
the letter of the fair employ­
ment law is essential--that a 
dynamic> comprehensive program 
of affirmative opportunity 
must be sustained on a high- 
priority basis. The Eank is 
deeply committed to such a 
program.

To these ends the Bank 
has expressed its willingness 
to confer with minority group 
organizations as to progress 
toejlng made and to sntsrtsin 
their suggestions for improved 
practices^ has accepted a num­
ber of such suggestions, has 
sought the counsel of the 
State Fair Employment Practice 
Commission (FEPC)j and has of- fered to sutornit periodically 
•to PEPC vital information re­
flecting the status and accom­
plishment of the Bank's af- 
firmative opportunity program.

Recent discussions be­
tween the Bsnk and the Fair 
Employment Practice Commission 
have led to this Understand- ing, embracing three principal 
dimensions of' the cooperative 
working relationship agreed
t o : ( 1 ) submission .of signi­
ficant personnel data to FEPC

(2) continuing review by FEPC 
of the Bank's affirmative pol­
icy implementation and joint 
consultation concerning its 
effectiveness, and (3) period­
ic public reporting by FEPC on 
pertinent aspects of the per­
sonnel data and management ac­
tion in service of the fore- 
going objectives.
1 . Personnel Data 
To Be Submitted To FEPC 
Every Four Months

a. In addition to total em­
ployment figures, racial or 
ethnic groups according to
components will be submitted 
are: Negro, Oriental, other
nonwhite, and Spanish surname.

b. By job classes.
Class I. Normal in-hire 

or entrance positions gener- 
ally designated as clerical* 
Typical positions are proof 
machine operator, credit 
checker, typist, PBX opera­
tor, statement clerk, safe 
deposit attendant, and tell­
er. The teller position 
will be separately analyzed 
as a subgroup within the to­
tal. Approximately 5〇 Per，~ 
cent of all Bank personnel 
fall within Class I.

Class I I . エncluded here 
31*6 positions inunedia te lysenior* to those in Class エ ’ 
e.g. first-line supervisor, 
senior clerical, and note 
teller. This class com­
prises about 29 percent of 
all personnel. In addition 
to the total> two sub-groups 
will be distinguished ac­
cording to levels of respon­
sibility. _____
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Class III. The nexthigh- 
er 15 percent. Typical po­
sitions include branch oper­
ations officer, lending of- 
ficer, small branch manager, 
administration specialist, 
department head.

Class IV. The highest 
croup, comprising about 〇 
percent. Positions included 
are managers of intermediate 
to large branches^ opera­
tions officers of major 
branches, heads of large ad­
ministrative departments,administration specialistsふ

supervisors of groups or 
branches, and senior manage­
ment .
c. By location. State to­

tals, of l〇 ge〇-
Kraphic areas exclusive of ad­
ministration staff, and admin- 
stration staff according to 
each of the three major loca­
tions in the San Francisco and 
Los Angeles areas, respective- 
ly. ERMA centers and district 
trust offices, although part 
of administration staff, will 
be reported for the areas in 
which they are situated, since 
their entrance staff is em­
ployed. in the local market. 
In addition, the Bank will 
provlds lnfornia tion relating 
to racial and ethnic distribu­
tion of personnel within the 
two major metropolitan areas.

d. By 1〇b opportunities
( 1 ) For the first report­

ing period, the percentages 
of total hires represented 
by each of the component mi­
nority groups as follows: 
San Francisco and Los Ange­
les central hiring offices,Sacramento, and San Diego.
It is understood that virtu­
ally all hires 'take place in 
Class I, except those which 
occur through the several 
training programs... The de­
sirability of continuing 
this report with respect to 
Sacramento* and San Diego 
will be reappraised by the 
Bank and FEPC after evalua­
tion by PEPC of the firs^ 
report.

(2) For occasional, se­
lected reporting periods:



numbers of applicants and of 
hires, by racial and ethnic 
breakdowns, for selected 
cities or other areas.

⑶  For the formal train­
ing programs: numbers of
entrants employed for these 
programs .and successful com­
pletions, by racial and eth­
nic breakdowns.
e. Applicant 七allie_£.'■ Tal­

lies ox~applicants at the 
point of first interview, by 
racial .and ethnic breakdowns 
will be carried out from time 
to time, as requested by FEPC, 
for limited periods, e.g. one 
week. Initially this will be 
done only at 七he central hir­
ing offices in San Francisco 
and Los Angeles, later perhaps 
in other locations. It is ex- 
pressly understood that no 
such studies will entail any 
form of specification or des­
ignation of individual appli­
cants by race or ancestry.

f. If further data or addi­
tional means of spot-checking 
or otherwise verifying certain 
types of information later ap­
pear to FEPC to be necessary 
or desirable, the Bank will 
cooperate in facilitating de­
tailed examination of such 
data or augmenting its report­
ing.

g. Apart from such statis­
tical information, the Bank 
will keep FEPC advised as to 
any significant activities or 
developments relating to re­
cruiting, training, upgrading, 
or other personnel processes 
which might have bearing on 
the general subject of this 
Understanding.
2. Policy Implementation: 
Continuing Review 
And Consultation
While the personnel data to 

be reported as described above 
are essential to the advance­
ment of equal employment op­
portunity, such data alone 
will not provide an adequate 
basis for appraisal and. 
strengthening of the Bank's1 
overall employment practices. 
There will also be thorough­
going study of all the poli­
cies and processes bearing up- 
on recruitment, selection, 
training, and promotion of 
personnel^ from which may e- merge, in joint consultation， 

ideas and recommendations for 
increasingly effective prac- 
tices. FEPC’s examination of 
the Bank's practices affecting 
personnel will be as compre- 
hensive as deemed necessary.

The spirit in which this work 
proceeds will that of s co- 
operative, affirmative endeav­
or, seeking full realization 
of the basic purpose of the 
Bank's policy on equal employ­
ment opportunity and of the 
intent of President Peterson*s 
strong declarations on this 
subject. ,

Xn general, the main fea­
tures of an affirmative pro­
gram of this nature are set 
forth in the FEPC brochure, 
Promoting Equal Job Opportuni­
ty! ~ ~ A G u i d e f o r  Employers.. 
Features which,""""itis antici­
pated, will be applicable and 
useful in the Bank's program-- 
to be supplemented by others 
resulting from experience, 
from consultation with FEPC, 
or from suggestions by con­
cerned minority group organ!- 
zations--are the following:

Policy. The Bank will con­
tinue ~~Fo" make every effort to 
ensure that its statement of 
equal employment policy as it 
affects hiring, promotions, 
training, and assignment car­
ries the full force and effect 
of a major policy promulgated 
by the highest authority in 
senior management, and is car­
ried out at all levels.

Recruiting. The Bank util- 
izes the services of the mi­
nority specialists ' in the va­
rious California State Employ- 
ment Service offices through­
out the State.
The Bank will expand its. ef­

forts to make its policies and 
personnel needs known to 
churches, school principals, 
teachers, counselors, and to 
other organizationsj agencies 
and individuals which may pro­
vide communication or access 
七o prospective minority appli­
cants. Minority employees 
will be encouraged to refer 
qualified friends and rela­
tives.

The Bank will participate 
with school districts in dis­
tributive education programs 
potentially leading to Bank 
employrnent and will provide 
speakers or other assistance 
to "Career Day" and similar 
activities.

Hiring. The FEPC employment 
poster is displayed at all 
Bank installations. Person­
nel, medical, and security 
procedures will t>e continuous­
ly reviewed to eliminate any 
possible discrimination, actu­
al, inadvertent, or apparent.

Tests and standards have

been and will be reviewed to 
make sure that they are valid 
for the positions, uniformly 
applied, and free of inadvert­
ent bias. Special efforts 
will be made to ensure that 
personnel involved in hiring 
will be thoroughly aware of 
the problems of minority ap­
plicants .

Training.- Special efforts 
will be made to recruit minor­
ity persons for training pro­
grams which lead to higher- 
skilled, supervisory， and ex­ecutive responsiMlities. Mi­
nority employees will be en- 
couraged, along with others，
to participate in American In­
stitute of Banking courses, 
and will be counseled regard­
ing methods of personal and 
career advancement.

Transfer _ and promotion. 
Promotional—channels~~and de- 
cision-making will be continu­
ously reviewed to make certain 
that minority employees have 
equal opportunity and are ful­
ly aware that advancement will 
take place on merit alone.

Advertising, Advertising of 
employment一 "vacancies will be 
carried in minority news media 
among others and will empha­
size the Bank»s equal opportu­
nity policy. Minority group 
persons will be among those 
portrayed in the Bank*s gener­
al advertising in mass media.

3. Public Reporting
FEPC has the right and re­

sponsibility to determine what 
information should be released 
in the public interest and 
will accordingly prepare and 
Issue occasional public re- 
ports summarizing and criti­cally appraising main features
of the Bank's equal opportuni­
ty policies and practices. 
Normally included^ it is antl- 
cipated^ will be discussion of 
areas of strength or weaknessin the Bank，s practices, with
illustrative instances of pro- 
gr*6ss or problems; appraisal 
of activities such as recruit­
ing for entrance positions and 
for training programs; appro­
priate statistics and other 
supporting data and sugges­
tions or recommendations which 
FEPC may wish to offer. It is 
FEPC policy not to disclose 
unevaluated personnel pattern 
information. Any views which 
the Bank may have as to the 
validity of FEPC's observa­
tions in a given report will 
receive serious consideration 
prior to its release.



Fair Housing Cases Show 
No Move-Outs By Whites
W h e n  N e g r o e s  h a v e * '  m o v e d  i n t o  St n e w  n e i g h ­

b o r h o o d  a s  t h e  r e s u l t  o f  F E P C  c o n c i l i a t i o n  

e f f o r t s , w h i t e  r e s i d e n t s  h a v e  n o t  m o v e d  

o u t ， a n  a n a l y s i s  o f  h o u s i n g  c a s e s  t h r o u g h  

J u n e  h a s  s h o w n .

T h e  F E P C  r e c e i v e d  1 3 5  c o m p l a i n t s  o f  

a l l e g e d  d i s c r i m i n a t i o n  i n  h o u s i n g  b e t w e e n  

S e p t e m b e r  2 0 , 1 9 6 3 ,  w h e n  t h e  R u m f o r d  A c t  

b e c a m e  e f f e c t i v e ,  a n d  J u n e  3 0 ,  N i n e t y - t w o  

o f  t h e s e  w e r e  d e c i d e d ,  a n d  4 3  w e r e  s t i l l  

u n d e r  i n v e s t i g a t i o n  o r  c o n c i l i a t i o n  a t  t h e  

e n d  o f  J u n e .  O f  a l l  c o m p l e t e d  c a s e s ,  6 1 . 4  

r e s u l t e d  i n  c o r r e c t i v e  a c t i o n  a f t e r  c o n f e r ­

e n c e  a n d  c o n c i l i a t i o n .

T h e  m a j o r i t y  o f  a l l  c a s e s  i n v o l v e d  r e ­

f u s a l  t o  s h o w  p r o p e r t y  o r  t o  r e n t  o r  s e l l  

t o  N e g r o e s .  I n  c l o s e d  c a s e s ,  F E P C  c o n c i l i a ­

t i o n  r e s u l t e d  i n  4 2  c o m p l a i n a n t s  b e i n g  p e r ­

m i t t e d  t o  i n s p e c t  t h e  d w e l l i n g s  t h e y  w e r e  

i n i t i a l l y  r e f u s e d .  F o u r t e e n  o f  t h e  4 2  

m o v e d  i n ,  w h i l e  t h e  r e m a i n d e r  f o u n d  t h a t  

t h e y  p r e f e r r e d  t o  t a k e  o t h e r  a c c o r a t n o d a -  

t i o n s .

N o n e  o f  t h e  c o m p l a i n t s  w e r e  f i l e d  a -  

g a i n s t  t h e  o w n e r s  o f  s i n g l e - f a m i l y ,  o w n e r -  

o c c u p i e d  h o m e s  t h a t  w e r e  p r i v a t e l y  f i ­

n a n c e d  . T h e  m a j o r i t y  i n v o l v e d  c o m p l a i n t s  

a g a i n s t  f i r m s  o r  i n d i v i d u a l s  i n  t h e  b u s i ­

n e s s  o f  h o u s i n g ,  s u c h  a s  m a n a g e r s , a g e n t s  

o r  r e a l  e s t a t e  b r o k e r s , a n d  m o s t  c o n c e r n e d  

a p a r t m e n t s  o r  o t h e r  m u l t i p l e  d w e l l i n g s .

C A L I F O R N I A N S  A G A I N S T  P R O P O S I T I O N  1 4  i s  

t h e  n e w  n a m e  o f  C a l i f o r n i a n s  f o r  F a i r  

H o u s i n g , t h e  c a m p a i g n  g r o u p  o p p o s i n g  t h e  

r e a l t o r ' s  i n i t i a t i v e  a m e n d m e n t  t o  t h e  

S t a t e  C o n s t i t u t i o n .  N o r t h e r n  C a l i f o r n i a  

h e a d q u a r t e r s  h a s  m o v e d  t o  4 8  S e c o n d  S t . ,  

S a n  F r a n c i s c o .

Advisory Groups Meet
C a r r y i n g  f o r w a r d  p l a n s  m a d e  i n  a n  o r g a n i z a ­

t i o n a l  m e e t i n g  w i t h  G o v e r n o r  E d m u n d  G .

B r o w n  l a s t  A p r i l ,  t h e  n e w  W o m e n ' s  A d v i s o r y  

C o u n c i l  t o  F E P C  m e t  i n  t w o  r e g i o n a l  m e e t ­

i n g s  d u r i n g  J u n e .  M r s .  R u t h  W .  A v a k i a n ,  

N o r t h e r n  C a l i f o r n i a  C o - c h a i r m a n ,  a n d  M r s .  

J o n a s  S a l k ,  S o u t h e r n  C a l i f o r n i a  C o - c h a i r ­

m a n ,  p r e s i d e d  a t  t h e  m e e t i n g s ,  h e l d  i n  

B e r k e l e y  a n d  L o s  A n g e l e s ,  r e s p e c t i v e l y .

F o r m a t i o n  o f  t h e  f i r s t  F E P  l o c a l  a d ­

v i s o r y  g r o u p  w a s  a l s o  c o m p l e t e d  w h e n  C o mャ 

m i s s i o n e r  E l t o n  B r o m b a c h e r  a n n o u n c e d  a p ­

p o i n t m e n t  o f  H o r a c e  M a r s h a l l  o f  S a n  M a t e o

a s  c h a i r m a n  o f  t h e  1 6 - m e m b e r  S a n  M a t e o  Arg^*^**** 

A d v i s o r y  C o m m i t t e e .

Employment Cases
S i n c e  p a s s a g e  o f  t h e  F E P  A c t  i n  1 9 5 9  

t h r o u g h  J u n e  1 9 6 4 ,  t h e  r e c e i v e d  n u m b e r  o f  

c o m p l a i n t s  a l l e g i n g  d i s c r i m i n a t i o n  i n  e m ­

p l o y m e n t  n u m b e r e d  3 5 3 4 .  O f  t h e s e ,  2 7 1 2  

h a v e  r e a c h e d  f i n a l  d i s p o s i t i o n ,  a n d  o f  t h i s  

n u m b e r  a b o u t  o n e - t h i r d  h a v e  r e s u l t e d  i n  

c o r r e c t i v e  a c t i o n .  A d d i t i o n a l l y ,  t h e  C o m ­

m i s s i o n  h a s  u n d e r t a k e n  1 0 1  i n v e s t i g a t i o n s  

u n d e r  i t s  S e c t i o n  1 4 2 1  a u t h o r i t y ,  a n d  i n i -  

t i a c e d  2 6  a f f i r m a t i v e  a c t i o n  p r o g r a m s 〆
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Governor Issues Code of Fair Practices
A  s w e e p i n g  e x e c u t i v e  o r d e r  b y  G o v e r n o r  E d ­

m u n d  G .  B r o w n ,  i s s u e d  J u l y  2 4 ,  d i r e c t s  C a l ­

i f o r n i a  o f f i c i a l s  t o  e n d  " a n y  a n d  a l l  v e s ­

t i g e s  o f  d i s c r i m i n a t i o n  i n  a l l  o p e r a t i o n s  

o f  S t a t e  g o v e r n m e n t , u

T h e  n e w  G o v e r n o r ' s  C o d e  o f  F a i r  P r a c ­

t i c e s ,  f i r s t  i n  C a l i f o r n i a  h i s t o r y  a n d  t h e  

s t r o n g e s t  y e t  p r o m u l g a t e d  i n  a n y  s t a t e ,  

c o n t a i n s  1 5  a r t i c l e s  w h i c h  s p e l l  o u t  a  c o m ­

p r e h e n s i v e  p o l i c y  o f  n o n d i s c r i m i n a t i o n .  

P e r s o n n e l  p r a c t i c e s  o f  S t a t e  g o v e r n m e n t  a r e  

c o v e r e d ,  a n d  S t a t e  l i c e n s e e s  a n d  p e r s o n s  

h a v i n g  b u s i n e s s  w i t h  t h e  S t a t e  a r e  d i r e c t e d  

t o  f o l l o w  p o l i c i e s  o f  n o n d i s c r i m i n a t i o n *

S t a t e  a g e n c i e s  h a v e  a l r e a d y  u n d e r t a k e n  

f a r - r e a c h i n g  p r o g r a m s  t o  c a r r y  o u t  t h e  G o v ­

e r n o r ' s  o r d e r ,  a s  r e p o r t e d  e l s e w h e r e  i n  

t h i s  n e w s l e t t e r .

I n  a  s t a t e m e n t  i s s u e d  w i t h  t h e  c o d e ,  

G o v e r n o r  B r o w n  s a i d  t h a t  " a l t h o u g h  i t  h a s  

l o n g  b e e n  t h e  p o l i c y  o f  t h i s  S t a t e  n o t  t o  

d i s c r i m i n a t e  o n  t h e  b a s i s  o f  r a c e ,  c o l o r ,

Richard Persoff photo
B i o l o g y  t e a c h e r  R o b e r t  J .  W a s h i n g t o n  

d e m o n s t r a t e s  m i c r o s c o p e  t o  s t u d e n t s  a t  

J a m e s  G a r f i e l d  H i g h  S c h o o l ,  L o s  A n g e l e s

FAIR HOUSING ACT
T h e  R u m f o r d  F a i r  H o u s i n g  A c t  ( A B  1 2 4 0 )  

b e c o m e s  e f f e c t i v e  S e p t e m b e r  2 0 ,  1 9 6 3 .

T h e  F a i r  E m p l o y m e n t  P r a c t i c e  C o n m i s s i o n  

w i l l  b e  e n l a r g e d  b y  t h e  a p p o i n t m e n t  o f  

t w o  a d d i t i o n a l  m e m b e r s ,  a n d  s t a f f  w i l l  b e  

i n c r e a s e d  t o  e n a b l e  t h e  a g e n c y  t o  a d m i n i ­

s t e r  t h e  l a w  a g a i n s t  d i s c r i m i n a t i o n  i n  

t h e  s a l e  o r  r e n t a l  o f  h o u s i n g  a c c o n a n o d a -  

t i o n s  o n  a c c o u n t  o f  r a c e ,  c o l o r , r e l i g i o n ,  

n a t i o n a l  o r i g i n ,  o r  a n c e s t r y .  F o r  a n  a r ­

t i c l e  o n  " F a i r  H o u s i n g  a n d  t h e  R o l e  o f  

L a w , ' 1 t u r n  t h e  p a g e .

o r  c r e e d ,  t h i s  p o l i c y  h a s  n e v e r  b e e n  c o d i ­

f i e d .

M T h e  C o d e  o f  F a i r  P r a c t i c e s  w i l l  s e r v e  

a s  a  g u i d e  o f  c o n d u c t  t o  a i l  d e p a r t m e n t s  o f  

t h e  S t a t e  i n  t h e i r  r e l a t i o n s  w i t h  m i n o r i t y  

g r o u p s  a n d  i n d i v i d u a l s . u

T h e  1 3  a r t i c l e s  o f  t h e  c o d e  c o v e r  e m ­

p l o y m e n t  p o l i c i e s ,  S t a t e  s e r v i c e s  a n d  f a ­

c i l i t i e s ,  c o n t r a c t s ,  e m p l o y m e n t  s e r v i c e s ,  

e d u c a t i o n a l  p r o g r a m s  a n d  i n s t i t u t i o n s ,  l i ­

c e n s e e s  a n d  r e g u l a t o r y  a g e n c i e s ,  h o u s i n g ,  

s c h o o l s ,  l a w  e n f o r c e m e n t ,  a n d  r e c i p i e n t s  o f  

b e n e f i t s ,  l o a n s  a n d  g r a n t s .

A n n u a l  p r o g r e s s  r e p o r t s  t o  t h e  G o v e r ­

n o r  a r e  r e q u i r e d ,  a n d  t h e  c o d e  m u s t  b e  

p o s t e d  i n  c o n s p i c u o u s  l o c a t i o n s  i n  a l l  

S t a t e  f a c i l i t i e s .

G o v e r n o r  B r o w n  m e t  w i t h  A t t o r n e y  G e n ­

e r a l  S t a n l e y  M o s k  a n d  h i s  d e p a r t m e n t  h e a d s  

d u r i n g  J u l y  t o  o u t l i n e  i n  b r o a d  t e r m s  t h e  

p r o b l e m s  a n d  o b j e c t i v e s  o f  S t a t e  g o v e r n m e n t  

i n  e l i m i n a t i n g  d i s c r i m i n a t i o n  b o t h  i n  i t s  

o w n  a c t i v i t i e s  a n d  i n  p u b l i c  a r e a s .

T h e  A t t o r n e y  G e n e r a l  w i l l  h e a d  a  s t a t e ­

w i d e  c i v i l  r i g h t s  t a s k  f o r c e  t o  i n s u r e  c o m ­

p l i a n c e  w i t h  t h e  c o d e  a n d  t o  c o o r d i n a t e  a l l  

c i v i l  r i g h t s  a c t i v i t i e s  o f  t h e  S t a t e .



Across the Nation
C A L I F O R N I A  G O V E R N O R  E d m u n d  G .  B r o w n ,  

s u p p o r t i n g  P r e s i d e n t  K e n n e d y 1 s  p r o p o s e d  

C i v i l  R i g h t s  A c t ,  t o l d  t h e  U . S .  S e n a t e  C o m ­

m e r c e  C o m m i t t e e :  " T h e  N e g r o ,  t h e  M e x i c a n  

A m e r i c a n  a n d  o t h e r  m i n o r i t y  g r o u p s  n o  l o n g ­

e r  c a n  b e  p u t  a s i d e  w i t h  t h e  w o r d s ,  * w a i t  a  

l i t t l e  l o n g e r . ' H i s t o r y  h a s  s h o w n  t h a t  

' w a i t  a  l i t t l e  l o n g e r '  r e a l l y  h a s  m e a n t  

• n e v e r '

A  F E D E R A L  F E P C  L A W  i s  l o n g  o v e r d u e ,  

a n o t h e r  U . S .  S e n a t e  g r o u p  w a s  t o l d  b y  E d ­

w a r d  H o w d e n ,  C a l i f o r n i a  F E P C  e x e c u t i v e  o f ­

f i c e r .  T h e  p r o p o s e d  F e d e r a l  c o m m i s s i o n  

w o u l d  c o o p e r a t e  w i t h  e x i s t i n g  a g e n c i e s  i n  

C a l i f o r n i a  a n d  2 1  o t h e r  F E P  s t a t e s ,  a n d  

w o u l d  o p e r a t e  a l o n e  i n  2 8  s t a t e s  w h i c h  d o  

n o t  h a v e  e n f o r c e a b l e  F E P  l a w s .

T H E  C I V I L  R I G H T S  C O M M I S S I O N  c r e a t e d  b y  

M i c h i g a n ' s  n e w  s t a t e  c o n s t i t u t i o n  w i l l  h a v e  

t h e  d u t y  a n d  p o w e r  t o  s t o p  d i s c r i m i n a t i o n  

i n  t h e  s a l e  a n d  r e n t a l  o f  p r i v a t e  h o u s i n g .

S T A T E  A N D  L O C A L  G O V E R N M E N T A L  a g e n c i e s  

w e r e  b r o u g h t  u n d e r  p r o v i s i o n s  o f  t h e  I l l i ­

n o i s  F E P  l a w ,  w h i c h  w a s  s t r e n g t h e n e d  b y  

v a r i o u s  a m e n d m e n t s .

T H I R T E E N  O F  T H E  L A R G E S T  c o m p a n i e s  i n  

N e w  J e r s e y ,  e m p l o y i n g  m o r e  t h a n  1 0 0 , 0 0 0  

p e r s o n s ,  s u b s c r i b e d  t o  a  p l e d g e  a g a i n s t  r a ­

c i a l  d i s c r i m i n a t i o n  i n  h i r i n g .

A  N E W  L A W  I N  H A W A I I  p r o h i b i t s  e m p l o y ­

e r s  a n d  l a b o r  u n i o n s  f r o m  d i s c r i m i n a t i n g  

a g a i n s t  a n  e m p l o y e e  o r  u n i o n  m e m b e r  b e c a u s e  

o f  a g e ,  r a c e ,  s e x ,  c o l o r ,  o r  a n c e s t r y .

T H E  U . S .  P O S T  O F F I C E  D e p a r t m e n t ,  

c a l l e d  t h e  w o r l d ' s  l a r g e s t  e m p l o y e r  o f  N e ­

g r o e s ,  h a s  u n d e r t a k e n  a n  i n t e n s i v e  d r i v e  t o  

b e c o m e  a  m o d e l  o f  c o m p l e t e  i n t e g r a t i o n .  

P o s t m a s t e r s  h a v e  b e e n  t o l d  t o  h i r e  a n d  p r o ­

m o t e  m o r e  q u a l i f i e d  N e g r o e s  a n d  t o  a b o l i s h  

a l l  s e g r e g a t e d  f a c i l i t i e s  a n d  p r a c t i c e s .

A N  O R D E R  T O  E N D  d i s c r i m i n a t i o n  i n  b u s ­

i n e s s e s  l i c e n s e d  b y  t h e  s t a t e  i n  I n d i a n a  

w i l l  a p p a r e n t l y  a p p l y  t o  e v e r y  r e t a i l e r ,  

s i n c e  t h e  s t a t e ' s  1 5 0 , 0 0 0  r e t a i l  m e r c h a n t s  

a r e  r e q u i r e d  t o  r e c e i v e  c e r t i f i c a t i o n  u n d e r  

t a x  r e g u l a t i o n s .

T H E  C I T Y  F A I R  H O U S I N G  O R D I N A N C E  o f  

T o l e d o ,  O h i o ,  w a s  r u l e d  a  c o n s t i t u t i o n a l  

a n d  v a l i d  e x e r c i s e  o f  t h e  p o l i c e  p o w e r  o f  

t h e  c i t y  c o u n c i l ,  a n d  a  c o u r t  i n j u n c t i o n  

a g a i n s t  i t s  e n f o r c e m e n t  ( i n  e f f e c t  s i n c e  

1 9 6 1 )  w a s  d i s s o l v e d .

Unemployment Rates 
by Color and 

Occupation,1962

White Nonwhite

E m p l o y m e n t  S e c u r i t y  R e v i e w • 

U . S .  D e p a r t m e n t  o f  L a b o r ,  J u n e  1 9 6 3
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N o t e : C o n c l u d in g  a l m o s t  13 y e a r s  a s  th e  C o u n c i l ' s  e x e c u t i v e  d i r e c ­
t o r ,  E d w a r d  H ow de n  r e s i g n e d  e f f e c t i v e  S e p t e m b e r  16 to  b e c o m e  the  
f i r s t  p e r m a n e n t  s t a f f  h e a d  of the  San  F r a n c i s c o  C o m m i s s i o n  on E q u a l  
E m p l o y m e n t  O p p o r tu n i t y ,  the  c i ty  a g e n c y  c h a r g e d  w i th  a d m i n i s t r a t i o n  
of the  1957 f a i r  e m p l o y m e n t  p r a c t i c e s  o r d i n a n c e .  M r .  H ow de n  w a s  
c h o s e n  by  u n a n i m o u s  v o te  of the  c o m m i s s i o n  f r o m  a m o n g  a l a r g e  
g r o u p  of c a n d i d a t e s .  T he  n o n p o l i t i c a l  a p p o i n t m e n t ,  w h i c h  h a d  th e  
h e a r t y  a p p r o v a l  of M a y o r  G e o r g e  C h r i s t o p h e r ,  w a s  w i d e l y  h a i l e d  a s  
r e f l e c t i n g  the  i n t e n t i o n  of the  new c o m m i s s i o n  a n d  of th e  M a y o r  to 
f o s t e r  v i g o r o u s  an d  fu l l y  p r o f e s s i o n a l  a d m i n i s t r a t i o n  of the  job  e q u a l i t y  o r d i n a n c e . . 
F o l l o w i n g  is  M r .  H o w d e n ' s  m e s s a g e  to  the  CCU  B o a r d  a n d  m e m b e r s h i p  in c o n n e c t i o n  
w i th  h i s  r e s i g n a t i o n :

8 S e p t e m b e r  1958

D E A R  F R I E N D S  AND C O L L E A G U E S :

ON A UG U ST iZ I w a s  i n f o r m e d  of m y  a p p o i n t m e n t  a s  f i r s t  e x e c u t i v e  d i r e c t o r  of the  
c i t y ' s  C o m m i s s i o n  on E q u a l  E m p l o y m e n t  O p p o r t u n i t y ,  a n d  i m m e d i a t e l y  c a l l e d  CCU  
p r e s i d e n t  E d  O s g o o d  to s u b m i t  m y  r e s i g n a t i o n ,  e f f e c t i v e  S e p t e m b e r  16, f r o m  th e  p o s i  - 
t i o n  of the  s a m e  t i t l e  w i th  the  C o u n c i l .  T h e  i n t e r v e n i n g  d a y s  h a v e  b e e n  c r o w d e d  w i th  
" m u s t "  C o u n c i l  w o r k  - - b o th  u r g e n t ,  ongo ing  p r o g r a m  a c t i v i t i e s  an d  m a t t e r s  r e l a t i n g  
to  the  i m p e n d i n g  s ta f f  t r a n s i t i o n  p e r i o d  - -  an d  I a m  t u r n i n g  only  now to t h i s  w r i t t e n  
m e s s a g e  of r e s i g n a t i o n .

T h e  t h i n g s  I s h o u ld  l i k e  to  s a y  a r e  i n e x t r i c a b l y  b o th  p e r s o n a l  a n d  p r o g r a m m a t i c  
o r  o r g a n i z a t i o n a l .  It w a s  d i f f i c u l t  f o r  m e  to m a k e  th e  d e c i s i o n  f o r  a  c h a n g e  m a i n l y  be 
c a u s e  I w a s  (and  r e m a i n )  a c u t e l y  c o n s c i o u s  of th e  c o m p e l l i n g  a n d  a t t a i n a b l e  c o n c r e t e  
o b j e c t i v e s  i m m e d i a t e l y  b e f o r e  the  C o u n c i l  an d  b e c a u s e  of th e  d e d i c a t e d  a n d  c o n g e n i a l  
c h a r a c t e r  of C C U 's  B o a r d  a n d  g e n e r a l  m e m b e r s h i p .  At s u c h  a t i m e  one is  p a i n fu l ly  
a w a r e  of th e  t a s k s  s t i l l  u n d o n e .  On u n f i n i s h e d  b u s i n e s s ,  m o r e  in a m o m e n t .

F I R S T ,  R E C A L L  B R I E F L Y  s e v e r a l  a s p e c t s  of  the  C o u n c i l ' s  h i s t o r y  s i n c e  th e  en d  of 
1945.  T he  o r g a n i z a t i o n  h a s  p l a y e d  a s i g n i f i c a n t  - -  o f ten  lead ing .  - -  r o l e  on i s s u e s  
w h i c h  in c l u d e d  p u b l i c  h o u s i n g  s e g r e g a t i o n ,  u r b a n  r e d e v e l o p m e n t  n o n d i s c r i m i n a t i o n  
p o l i c y ,  e q u a l  e m p l o y m e n t  o p p o r t u n i t y ,  h o s p i t a丄 p r a c t i c e , an d  r e s t r i c t i o n s  in  p r i v a t e  
h o u s i n g ,  w h i l e  c a r r y i n g  on a c o n t in u in g  i n f o r m a t i o n - e d u c a t i o n  p r o g r a m  s e e k i n g  to i n ­
t e r p r e t  t h e s e  a n d  r e l a t e d  i s s u e s  to a w id e  p u b l i c  an d  to k e y  c o m m u n i t y  l e a d e r s .  A l ­
th o u g h  m i n i m a l  a t t e n t i o n  w a s  d e v o t e d  to m e m b e r s h i p  p r o m o t i o n  a n d  f u n d - r a i s i n g  o v e r  
m a n y  of t h e s e  y e a r s  - -  I found  i t  h a r d  to  p u l l  a w a y - f r o m  p r o g r a m  f o r  t h e s e  ad m ittedly 
e s s e n t i a l  a c t i v i t i e s  - -  th e  C o u n c i l  h a s  s u r v i v e d  an d  g r o w n  steadily on both s c o r e s
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1.“ Waiting List’’ for Negroes
O n  D e c e m b e r  2 , 1 9 6 3 ,  M r .  a n d  M r s . A . , a  N e ­

g r o  c o u p l e  i n  t h e i r  t h i r t i e s  a n d  p a r e n t s  o f  

t w o  y o u n g  c h i l d r e n ,  s a w  a  n e w s p a p e r  a d v e r ­

t i s e m e n t  f o r  t w o - b e d r o o m  a p a r t m e n t s  i n  t h e  

" c h i l d r e n  s e c t i o n "  o f  a  l a r g e  a p a r t m e n t  

c o m p l e x  i n  L o s  A n g e l e s . T h e  a d v e r t i s e d  

r e n t  w a s  w i t h i n  t h e i r  m e a n s  a n d  t h e  l o c a ­

t i o n  w a s  s u i t a b l e .

B u t  w h e n  M r .  A .  i n q u i r e d  p e r s o n a l l y  a t  

t h e  r e n t a l  o f f i c e  h e  w a s  t o l d  n o  s u c h  a -  

p a r t r a e n t s  w e r e  a v a i l a b l e  a n d  t h a t  i n  f a c t  

t h e r e  w a s  a  w a i t i n g  l i s t . H i s  q u e s t i o n  a s  

t o  w h y  t h e  m a n a g e m e n t  c o n t i n u e d  t o  a d v e r ­

t i s e  n o n e x i s t e n t  v a c a n c i e s  w a s  s h r u g g e d  

o f f .

A  w e e k  l a t e r ,  o n  D e c e m b e r  8 ,  M r .  A . ,  

t o g e t h e r  w i t h  h i s  w i f e ,  r e t u r n e d  t o  t h e  

r e n t a l  o f f i c e  a n d  r e c e i v e d  t h e  s a m e  s t o r y - -  

" n o  v a c a n c i e s . "  H o w e v e r ,  t h e y  w r o t e  t h e i r  

n a m e  o n  a  s l i p  o f  p a p e r ,  t h e  s o - c a l l e d  

w a i t i n g  l i s t .

O n  D e c e m b e r  1 2  M r s .  A .  t e l e p h o n e d  t h e  

r e n t a l  o f f i c e  w i t h o u t  i d e n t i f y i n g  h e r s e l f  

a n d  w a s  t o l d  t o  c o m e  o u t  a t  a n y  t i m e  t o  i n ­

s p e c t  v a c a n t  a p a r t m e n t s .  N o t h i n g  w a s  s a i d  

a b o u t  a  w a i t i n g  l i s t  o r  a n y  o t h e r  q u a l i f i ­

c a t i o n s .  S h e  w a s  t o l d  t h a t  a p p l i c a t i o n  

m u s t  b e  m a d e  i n  p e r s o n .

T w o  d a y s  l a t e r  a  C a u c a s i a n  c o u p l e ,  M r .  

a n d  M r s .  B . , v i s i t e d  t h e  r e n t a l  o f f i c e  a n d  

w e r e  s h o w n  s e v e r a l  v a c a n t  u n i t s ,  o n e  o f  

t h e m  a  t w o - b e d r o o m  a p a r t m e n t  r e a d y  f o r  i m ­

m e d i a t e  o c c u p a n c y . I n  c o n v e r s a t i o n  w i t h  

M r .  a n d  M r s .  B .  t h e  r e n t a l  a g e n t  d i s c l o s e d  

t h a t  t h e  a p a r t m e n t  c o m p l e x  c o n s i s t e d  o f  

n e a r l y  6 0 0  u n i t s  a n d  t h a t  n o t  o n e  w a s  r e n t ­

e d  t o  a  N e g r o .  H e  s a i d  t h a t  a l l  a p p l i c a -  

t i o n s  m u s t  b e  m a d e  i n  p e r s o n  a n d  i f  N e g r o e s  

d i d  c o m e  i n ,  " w e  t e l l  t h e m  t h e r e  a r e  n o  v a ­

c a n c i e s ---- i t * s  a  c o m p a n y  p o l i c y / 1 H e  w e n t

o n  t o  r e v e a l  t h a t  i f  a  p o t e n t i a l  N e g r o  c l i ­

e n t  p e r s i s t e d ,  t h e  a g e n t  w o u l d  t a k e  a n  a p ­

p l i c a t i o n  a n d  p u t  t h e  n a m e  o n  a  " w a i t i n g  

l i s t . "

J u s t  a  f e w  m i n u t e s  a f t e r  M r .  a n d  M r s . 

B .  h a d  r e c e i v e d  t h i s  i n f o r m a t i o n  a n d  s e e n  

f o r  t h e m s e l v e s  t h a t  a p a r t m e n t s  w e r e  i n d e e d  

v a c a n t , M r .  a n d  M r s .  A .  a g a i n  c a l l e d  a t  t h e  

r e n t a l  o f f i c e , o n l y  t o  b e  t o l d  t h e r e  w e r e  

s t i l l  n o  v a c a n c i e s . T h e y  d i d  e l i c i t  f r o m
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t h e  a g e n t  a  p r o m i s e  t o  h a v e  t h e  m a n a g e r  

c a l l  t h e m ,  w h i c h  h e  d i d  e a r l y  t h e  n e x t  

m o r n i n g .  H e  t o l d  H r .  a n d  M r s . A .  t h a t  

t h e r e  d i d  h a p p e n  t o  b e  o n e  v a c a n c y  a m o n g  

t h e  n e a r l y  6 0 0  u n i t s ---- a  o n e - b e d r o o m  a p a r t ­

m e n t  i n t o  w h i c h  h e  h i m s e l f  w a s  p l a n n i n g  t o  

m o v e  a t  o n c e .  B u t ,  h e  s a i d ,  .、i f  t h e  A . s  

w e r e  i n t e r e s t e d  t h e y  c o u l d  f i l e  a n  a p p l i c a ­

t i o n  b y  m a i l .  T h e  c o u p l e  d i d  n o t  a g r e e  t o  

t h i s ,  p r e f e r r i n g  t o  f i r s t  s e e  t h e  a p a r t m e n t  

t h e y  w e r e  a p p l y i n g  f o r .

O n  D e c e m b e r  2 3 ,  M r .  a n d  M r s .  A .  f i l e d  

a  c o m p l a i n t  o f  d i s c r i m i n a t i o n  w i t h  t h e  F a i r  

E m p l o y m e n t  P r a c t i c e  C o m m i s s i o n .  A n  F E P C  

s t a f f  m e m b e r  v i s i t e d  t h e  r e n t a l  o f f i c e  a n d  

t a l k e d  w i t h  t h e  a g e n t s  w i t h  w h o m  t h e  A . s  

h a d  b e e n  i n  t o u c h .  T h e y  s a i d  t h e y  c o u l d  

n o t  r e m e m b e r  t h e  c o u p l e  a n d  c l a i m e d  t o  h a v e  

n o  k n o w l e d g e  o f  a n y  a v a i l a b l e  a p a r t m e n t s .

T h e  F E P C  c o n s u l t a n t , a c t i n g  u n d e r  d i ­

r e c t i o n  o f  t h e  C o m m i s s i o n e r  a s s i g n e d  t o  t h e  

c a s e ,  t h e n  m e t  w i t h  t h e  o p e r a t i n g  m a n a g e r  

o f  t h e  c o m p a n y  t h a t  o w n e d  t h e  a p a r t m e n t s ,  

a n d  t h e  f i r m ' s  a t t o r n e y .  T h e s e  r e p r e s e n t a -

2. Rent Goes Up When Owners
H a v i n g  s e e n  a n  " a p a r t m e n t  f o r  r e n t 11 a d v e r ­

t i s e m e n t  i n  a  n e w s p a p e r ,  a  N e g r o  m o t h e r  

c a l l e d  t o  i n s p e c t  t h e  d w e l l i n g  a n d  o f f e r e d  

t o  r e n t  i t  o n c e . S h e  w a s  p u t  o f f  w i t h  

v a g u e  a n d  u n s a t i s f a c t o r y  e x c u s e s  f o r  n o t  

r e n t i n g  a t  t h a t  t i m e .  T h e  n e x t  d a y  s h e  

t e l e p h o n e d  a g a i n  t o  o f f e r  t o  r e n t  t h e  a -  

p a r t m e n t  a n d  w a s  i n f o r m e d  t h a t  t h e  o w n e r s

3. “ Neighborhood Isn’t Ready”
A  N e g r o  w o m a n  i n  S a n  F r a n c i s c o  m a d e  

a r r a n g e m e n t s  b y  t e l e p h o n e  w i t h  a n  a -  

g e n t  t o  e x a m i n e  a n  a p a r t m e n t  t h a t  h a d  

b e e n  a d v e r t i s e d .  W h e n  s h e  m e t  t h e  a -  

g e n t  a t  t h e  b u i l d i n g  h e  m a d e  a  n u m b e r  

o f  s t i p u l a t i o n s  r e g a r d i n g  r e n t a l  t h a t  

c o n t r a d i c t e d  s t a t e m e n t s  h e  h a d  m a d e  i n  

t h e  p h o n e  c o n v e r s a t i o n .  W h e n  t h e  w o ­

m a n  m e n t i o n e d  t h i s ,  t h e  a g e n t  s a i d  h e  

h a d n 1t r e a l i z e d  t h e n  t h a t  s h e  w a s  N e ­

g r o ,  a n d  t h a t  h e  d i d n ' t  t h i n k  t h e  

n e i g h b o r h o o d  w a s  r e a d y  f o r  N e g r o e s .

T h e  w o m a n  f i l e d  a  c o m p l a i n t  w i t h  F E P C .

T h e  r e s p o n d e n t  a d m i t t e d  t o  t h e  i n v e s ­

t i g a t o r  t h a t  h e  h a d  r e f u s e d  t o  r e n t  

f o r  r e a s o n  o f  r a c e . S i n c e  t h e  a p a r t m e n t  i n  

q u e s t i o n  h a d  s i n c e  b e e n  r e n t e d  a n d  t h e  r a t e  

o f  t u r n o v e r  w a s  v e r y  s l o w ,  t h e  c a s e  w a s  

s e t t l e d  w i t h  a n  a w a r d  o f  d a m a g e s  t o  c o m p e n -

t i v e s  d i s c l o s e d  t h a t  1 4  t w o - b e d r o o m  a p a r t ­

m e n t s  a c c e p t i n g  c h i l d r e n  w e r e  c u r r e n t l y  v a ­

c a n t  . T h e y  a d v i s e d  t h e  c o n s u l t a n t  t h a t  M r .  

a n d  M r s .  A .  c o u l d  i n s p e c t  a n  a p a r t m e n t  i m ­

m e d i a t e l y  a n d  f i l e  a n  a p p l i c a t i o n — w h i c h  

t h e y  p r o m i s e d  w o u l d  b e  e v a l u a t e d  w i t h o u t  

d i s c r i m i n a t i o n  a n d  h a n d l e d  i n  j u s t  t h e  s a m e  

m a n n e r  a s  a l l  o t h e r  a p p l i c a t i o n s .

T h e  c o n s u l t a n t  a d v i s e d  t h e  A . s  t o  d o  

t h i s .  T h e i r  a p p l i c a t i o n  w a s  a t  l a s t  r i l e d  

o n  J a n u a r y  4 .  T h r e e  d a y s  l a t e r  t h e  F E P C  

c o n s u l t a n t  c h e c k e d  b a c k  w i t h  t h e  a p a r t m e n t  

m a n a g e r  t o  m a k e  s u r e  t h a t  t h e  a p p l i c a t i o n  

w a s  b e i n g  p r o c e s s e d .  H e  w a s .  t o l d  t h a t  a n  

a p a r t m e n t  w a s  b e i n g  m a d e  a v a i l a b l e  t o  t h e  

A .  f a m i l y .

W i t h  t h e i r  t w o  c h i l d r e n  M r .  a n d  M r s . 

A .  m o v e d  i n t o  a  t w o  b e d r o o m  a p a r t m e n t  o n  

F e b r u a r y  1 , 1 9 6 4 .  C o n c i l i a t i o n  a n d  p e r s u a ­

s i o n  b y  t h e  F E P C ,  u n d e r  p r o v i s i o n s  o f  t h e  

F a i r  H o u s i n g  A c t , h a d  r e s u l t e d  i n  t h e i r  

b e i n g  t h e  f i r s t  N e g r o e s  t o  o c c u p y  a  d w e l l ­

i n g  i n  t h e  n e a r l y  6 0 0  r e n t a l  u n i t s  o f  t h e  

a p a r t m e n t  c o m p l e x .

Find Applicant is Negro
h a d  d e c i d e d  t o  f u r n i s h  i t  a n d  h o l d  i t  f o r  a  

h i g h e r  r e n t . S h e  f i l e d  a  c o m p l a i n t  o f  d i s ­

c r i m i n a t i o n ,  T h e  a s s i g n e d  F E P C  c o n s u l t a n t  

t e l e p h o n e d  t h e  r e s p o n d e n t  t o  d e t e r m i n e  t h e  

f a c t s . H i s  c o n c i l i a t o r y  e f f o r t s  i n  t h e  e n ­

s u i n g  c o n v e r s a t i o n  w e r e  s u c c e s s f u l . T h e  

c o m p l a i n a n t  a n d  h e r  c h i l d  m o v e d  i n t o  t h e  a -  

p a r t m e n t  i m m e d i a t e l y  t h e r e a f t e r .

s a t e  t h e  c o m p l a i n a n t  i n  p a r t  f o r  l o s t  t i m e ,  

i n c o n v e n i e n c e  a n d  h u m i l i a t i o n  c a u s e d  h e r  

b y  t h e  o b v i o u s l y  d i s c r i m i n a t o r y  a c t i o n  o f  

t h e  r e n t a l  a g e n t .



4. Question on Race Dropped
A  N e g r o  w o m a n  c h a r g e d  s h e  h a d  b e e n  u n a b l e  

t o  r e n t  a n  a p a r t m e n t  b e c a u s e  o f  d i s c r i m i n a ­

t i o n  b y  a  b u i l d i n g  o w n e r .  F E P C  i n v e s t i g a ­

t i o n  u p h e l d  h e r  c h a r g e ,  a n d  a  m e e t i n g  w a s  

a r r a n g e d  w i t h  t h e  o w n e r .  H e  a d m i t t e d  t h e  

a l l e g a t i o n s ,  a g r e e d  t o  s t o p  a s k i n g  f o r  r a ­

c i a l  i d e n t i f i c a t i o n ,  a n d  d e c i d e d  t o  a p p l y  

c o n s i s t e n t l y  a  s t a n d a r d  t e n a n t  a p p l i c a t i o n  

f o r m  t h a t  i n c l u d e d  r e n t a l  c o n d i t i o n s . A f ­

t e r  c o n c i l i a t i o n  t h e  c o m p l a i n a n t  i n s p e c t e d  

t h e  a p a r t m e n t  a n d  f o u n d  i t  u n s a t i s f a c t o r y  

f o r  h e r  n e e d s .  T h e  o w n e r 1s i m p r o v e d  p r a c ­

t i c e s  n e v e r t h e l e s s  r e m a i n e d  i n  e f f e c t .

5. Apartment Case Dismissed
A  r e a l  e s t a t e  a g e n t  t r i e d  t o  h e l p  a  N e g r o  

c o n s t r u c t i o n  w o r k e r  o b t a i n  a n  a p a r t m e n t  b y  

c o n t a c t i n g  a n o t h e r  f i r m  a n d  p l a c i n g  a  d e ­

p o s i t  o n  a n  a p a r t m e n t  f o r  h i m .  W h e n  t h e  

p r o s p e c t i v e  t e n a n t , w h o  w a s  i d e n t i f i e d  a s  

" c o l o r e d , M p r e p a r e d  t o  m o v e  i n  h e  f o u n d  t h e  

a p a r t m e n t  h a d  b e e n  r e n t e d  t o  a n o t h e r  p e r ­

s o n .  T h e  s e c o n d  a g e n t  c l a i m e d  h e  h a d  s t i ­

p u l a t e d  t h a t  t h e  r e m a i n d e r  o f  t h e  f i r s t  

m o n t h ' s  r e n t  b e  p a i d  b y  a  c e r t a i n  d a t e  a n d  

t h a t  o n  t h a t  d a t e ,  w h e n  t h e  r e n t  w a s  n o t  

f o r t h c o m i n g ,  h e  h a d  t u r n e d  o v e r  t h e  k e y s  t o

t h e  n e x t - d o o r  t e n a n t s ---- a  M e x i c a n  A m e r i c a n

f a m i l y ---- w i t h  i n s t r u c t i o n s  t o  r e n t  t o  t h e

f i r s t  l i k e l y  p r o s p e c t ;  n o  r e s t r i c t i o n s  w e r e  

m e n t i o n e d  r e g a r d i n g  r a c e .  I n  i n v e s t i g a t i n g  

t h e  c o n s t r u c t i o n  w o r k e r ' s  c o m p l a i n t ,  F E P C  

d e t e r m i n e d  t h a t  d e n i a l  o f  t h e  d w e l l i n g  h a d  

n o t  b e e n  d i s c r i m i n a t o r y  b u t  h a d  r e s u l t e d  

f r o m  a  m i s u n d e r s t a n d i n g .  T h e  c a s e  w a s  d i s ­

m i s s e d .  W i t h  t h e  h e l p  o f  t h e  f i r s t  a g e n t ,  

o t h e r  s u i t a b l e  q u a r t e r s  w e r e  s o o n  f o u n d  f o r  

t h e  c o m p l a i n a n t .

6. “ No Vacancies” to Students
F o u r  N e g r o  c o l l e g e  s t u d e n t s  s o u g h t  t o  r e n t  

a p a r t m e n t s  i n  a  l a r g e  a p a r t m e n t  c o m p l e x  

w h e r e  m a n y  o f  t h e i r  c l a s s m a t e s  l i v e d .  B u t  

t h e  m a n a g e r  o f  t h e  a p a r t m e n t s  r e f u s e d  t o  

p r o v i d e  t h e m  w i t h  a p p l i c a t i o n  f o r m s .  S h e  

t o l d  t h e m  a s  w e l l  t h a t  t h e  " s t u d e n t s *  a r e a ” 

h a d  n o  v a c a n c i e s  a n d  n a m e d  r e n t a l  f i g u r e s  

h i g h e r  t h a n  t h o s e  p a i d  b y  c l a s s m a t e s . B e ­

l i e v i n g  t h e y  w e r e  b e i n g  d i s c r i m i n a t e d  a -  

g a i n s t  b e c a u s e  o f  t h e i r  r a c e ,  t h e  s t u d e n t s  

f i l e d  a  c o m p l a i n t  w i t h  F E P C .  I n  a t t e m p t i n g  

h i s  i n v e s t i g a t i o n ,  t h e  F E P C  c o n s u l t a n t  w a s  

u n a b l e  t o  o b t a i n  i n f o r m a t i o n  f r o m  t h e  m a n a ­

g e r .  H e  s p o k e  w i t h  t h e  a p a r t m e n t  o w n e r  

w h o ,  w h i l e  h e  d e n i e d  k n o w l e d g e  o f  a n y  v a ­

c a n c i e s ,  a g r e e d  t o  p e r m i t  t h e  c o n s u l t a n t  t o  

d e t e r m i n e  v a c a n c i e s  f o r  h i m s e l f .  W i t h  t h e  

h e l p  o f  t h e  N e g r o  s t u d e n t s 1 C a u c a s i a n  

c l a s s m a t e s  i t  w a s  d i s c l o s e d  t h a t  v a c a n c i e s  

e x i s t e d  t h r o u g h o u t  t h e  c o m p l e x - - - i n c l u d i n g  

t h e  " s t u d e n t s 1 a r e a , "  I n  a  f i n a l  c o n c i l i a ­

t i o n  c o n f e r e n c e , t h e  o w n e r  m e t  w i t h  t h e  

F E P  C o m m i s s i o n e r  a n d  c o n s u l t a n t  a n d  a g r e e d  

t o  r e n t  t o  t h e  c o m p l a i n a n t s . A s  a  r e s u l t ,  

t w o  o f  t h e  s t u d e n t s  m o v e d  i n t o  a n  a p a r t m e n t  

w i t h i n  a  f e w  d a y s ,  a n d  t h e  o t h e r  t w o  m a d e  

p l a n s  t o  m o v e  a s  s o o n  a s  c o n v e n i e n t .

P H O T O G R A P H Y  b y  G i n i  L e o n a r d

P h o t o s  d o  n o t  i l l u s t r a t e  a c t u a l  F E P C  c a s e s .



7. Owner Directs Open Rentals
A  r e n t a l  a g e n c y  i n  a  l a r g e  c i t y  r e f e r r e d  a  

N e g r o  w o m a n  t o  a n  a p a r t m e n t . W h e n  s h e  a r ­

r i v e d  a t  t h e  b u i l d i n g  a n d  a s k e d 、t o  s e e  t h e  

p l a c e , t h e  b u i l d i n g  m a n a g e r  t o l d  h e r  i t  a l ­

r e a d y  h a d  b e e n  r e n t e d .  A  f r i e n d  o f  t h e  w o ­

m a n  l a t e r  p h o n e d  t h e  m a n a g e r  a n d  d i s c o v e r e d  

t h e  a p a r t m e n t  w a s  s t i l l  v a c a n t . T h e  w o m a n  

f i l e d  a  c o m p l a i n t  w i t h  F E P C .  I n v e s t i g a t i o n  

b o r e  o u t  h e r  c h a r g e  o f  d i s c r i m i n a t i o n .  

F E P C ' s  c o n t a c t  w i t h  t h e  o w n e r  o f  t h e  b u i l d ­

i n g  b r o u g h t  a b o u t  a n  o f f e r  o f  a n  a p a r t m e n t ,  

a l o n g  w i t h  a  d i r e c t i v e  f r o m  t h e  o w n e r  t o  

t h e  m a n a g e r  s p e l l i n g  o u t  a n  o p e n  o c c u p a n c y  

p o l i c y . T h e  c o m p l a i n a n t  i s  n o w  l i v i n g  i n  

t h e  a p a r t m e n t .

8. When Law is Explained
A  N e g r o  t a b u l a t i n g  m a c h i n e  o p e r a t o r  r e ­

s p o n d e d  t o  a n  a d v e r t i s e m e n t  t o  r e n t  a n  a -  

p a r t m e n t  i n  a  l a r g e  b u i l d i n g .  H e  w a s  t o l d  

t h e r e  w e r e  n o  v a c a n c i e s . A  f r i e n d  w h o  i s  

n o t  N e g r o  v i s i t e d  t h e  b u i l d i n g  a n d  f o u n d  

t h i s  t o  b e  u n t r u e , T h e  N e g r o  f i l e d  a  c o m ­

p l a i n t  w i t h  F E P C ,  c h a r g i n g  t h e  a p a r t m e n t  

m a n a g e r  w i t h  d i s c r i m i n a t i o n .  I n  t a l k i n g  t o  

t h e  m a n a g e r ,  t h e  F E P C  c o n s u l t a n t  e x p l a i n e d  

p r o v i s i o n s  o f  t h e  F a i r  H o u s i n g  A c t ,  a n d  

t h r o u g h  c o n c i l i a t o r y  e f f o r t s  q u i c k l y  o b ­

t a i n e d  a g r e e m e n t  b y  t h e  m a n a g e r  t o  r e n t  t o  

t h e  c o m p l a i n a n t ,  w h o  m o v e d  i n t o  t h e  a p a r t ­

m e n t  w i t h o u t  f u r t h e r  d i f f i c u l t y .

F
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9. Purchase of a Homesite
L a t e  i n  S e p t e m b e r  1 9 6 3  a  w o m a n  n e g o t i a t e d  

f o r  p u r c h a s e  o f  a  l o t  i n  a  h o m e  t r a c t  i n  a  

N o r t h e r n  C a l i f o r n i a  m o u n t a i n  a r e a .  S h e  

p a i d  a  d e p o s i t , b u t  i t  w a s  r e t u r n e d  a  f e w  

d a y s  a f t e r  t h e  r e a l  e s t a t e  a g e n t  m e t  h e r  

h u s b a n d  a n d  l e a r n e d  h e  w a s  N e g r o .  T h e  a -  

g e n t  s a i d  t h e  l o t  h a d  a l r e a d y  b e e n  s o l d . 

F e e l i n g  t h a t  t h e y  w e r e  v i c t i m s  o f  r a c i a l  

d i s c r i m i n a t i o n ,  t h e  c o u p l e  f i l e d  a  c o m ­

p l a i n t  w i t h  F E P C .  I n v e s t i g a t i o n  b o r e  o u t  

t h e  r e a l  e s t a t e  c o m p a n y 1 s e x p l a n a t i o n  t h a t  

t h e  l o t  h a d  b e e n  s o l d  t o  a n o t h e r  b u y e r  a t  

o r  a b o u t  t h e  t i m e  t h e  d e p o s i t  w a s  b e i n g  

t a k e n .  A v a i l a b l e  e v i d e n c e  d i d  n o t  s u p p o r t  

a  f i n d i n g  o f  o v e r t  d i s c r i m i n a t o r y  p r a c ­

t i c e s  . T h e  c o u p l e  l a t e r  w e r e  s h o w n  o t h e r  

l o t s  b y  t h e  s a m e  r e a l  e s t a t e  f i r m  a n d  p u r ­

c h a s e d  o n e  o f  t h e m  i n  e a r l y  N o v e m b e r  1 9 6 3 .

T H E  F A I R  E M P L O Y M E N T  P R A C T I C E  C O M M I S S I O N  

a d m i n i s t e r s  t h e  F a i r  E m p l o y m e n t  a n d  F a i r  

H o u s i n g  L a w s .  T h r o u g h  i t s  e d u c a t i o n a l  

p r o g r a m  t h e  C o m m i s s i o n  i s s u e s  p u b l i c a -  

t i o n s ,  d i s s e m i n a t e s  i n f o r m a t i o n ,  o f f e r s  

a  s p e a k e r  s e r v i c e  a n d  p a r t i c i p a t e s  i n  

p r o g r a m s  t o  p r o m o t e  e q u a l  o p p o r t u n i t y  

f o r  a l l .

F o r  m o r e  i n f o r m a t i o n  o r  t o  f i l e  a  c o m ­

p l a i n t  , c o n t a c t  t h e  n e a r e s t  F E P C  o f f i c e :

San Francisco: P.O. Box 603, 45 5 Golden Gat« Avenue
(phone UNderhill 1-8700, extension 3167)

Los Angeles: 322 West First Street (phone MAdison 0-2610)

Fresno: 2 5 50 Mariposa Street (phone AMhcrst 8-7151,
extension 277)

San Diego: 13 50 Front Street (phone 232-4361,
extension 28り

Fair Employment Practice Commission
Carmen H. Warschaw, Cnairman; Elton Brombacher, 
C. L. Dellums, John Anson Ford, Louis Garcia, Clive 
Graham, Dwight R. Zook, Commissioners. Edward 
Howden, Executive Officer

23479-357 6-64 lOC^I O S P



Note:  I n q u i r i e s  f r o m  m e m b e r s  a n d  f r i e n d s ,  b o th  Jaere. a n d  a c r o s s  t h e  c o u n t r y ,  i n ­
d i c a t e  t h a t  m a n y  p e o p l e  a r e  i n t e r e s t e d  in k n o w in g  m o r e  a b o u t  th e  W i l l i e  Ivlays 
h o u s i n g  c a s e  a n d  C C U ' s  r o l e  in i t s  r e s o l u t i o n .  H e r e  is  a  b a c k g r o u n d  a c c o u n t .

KNOWING R E A L  E S T A T E  P R  AC T I C E S . a s . w e  .do, ' it. c a m e  a s 'no . s u r p r i  se  w h e n  ' even  a
c e l e b r i t y  s u c h  a s  b a s e b a l l ' s  g r e a t  W i l l i e  M a y s  r a n  in to  t h e  c o l o r  b a r  in one  of o u r  Mb e t -  
t e r "  n e i g h b o r h o o d s .  S o m e t i m e s  th e  s e l l e r  i s  s o l e l y  r e s p o n s i b l e  f o r  s u c h  a r e j e c t i o n ,
b u t  t y p i c a l l y  t h e  r e a l  e s t a t e ノbro lcer .  e i t h e r  f e n d s  'off n o n w h i t e  b u y e r ' s  o r  s t r o n g l y  a d v i s e s
th e  s e l l e r  a g a i n s t  t h e  t r a n s a c t i o n .  If t h e  h o u s e  i s  a c t u a l l y  sh o w n  to  a  n o n w h i t e  f a m i l y ,  
p r o t e s t  s o m e t i m e s  a r i s e s  f r o m  n e i g h b o r s  . . • W h e n  a c a s e  of t h i s  s o r t  r e a c h e s
CCU in t i m e ,  w e  t r y  to  t a l k  w i t h  th e  s e l l e r  o r  b r o k e r  - -  a n d  p e r h a p s  n e i g h b o r s  - -  in  a n  
e f f o r t  to  e a s e  a n x i e t i e s  a b o u t  " p r o p e r t y  v a l a e s u arid t o  r e m o v e  o t h e r  o b s t a c l e s  t o  a  n o r -  
m a l  t r a n s a c t i o n .

T H E R E  WAS, AS IT H A P P E N S ,  a s o r t  of " w a r m - u p "  p i r o b l e m  one  w e e k  b e f o r e  t h e  c a s e  
of W i l l i e  M a y s  a n d  t h e  M i r a l o m a  D r i v e  h o u s e  h i t  t h e  h e a d l i n e s .  On F r i d a y ,  N o v e m b e r  8 
o u r  o f f ice  w a s  i n f o r m e d  t h a t  t h e  n e w s p a p e r s  w e r e  a b o u t  to  p u b l i s h  a  r e p o r t  of a  d i s ­
c r i m i n a t o r y  t u r n - d o w n  e n c o u n t e r e d  th e  p r e c e d i n g  d a y  by  th e  f a m o u s  c e n t e r f i e l d e r  of th e  
San  F r a n c i s c o  G i a n t s .  ■ T h i s  c o n c e r n e d  a  h o u s e  w h i c h ’.was w i t h d r a w n  f r a m  t h e  m a r k e t  
w h i l e  M r .  a n d  M r s .  M a y s  w e r e  a b o u t  to  m a k e  t h e i r  s e c o n d  o f f e r  on  i t .  A l t h o u g h  t h e
c i r c u m s t a n c e s  s t r o n g l y  s u g g e s t e d  d i s c r i m i n a t i o n , ' n e i t h e r  o u r  i n v e s t i g a t i o n  n o r  t h o s e  of 
th e  n e w s p a p e r s  t u r n e d  up p r o o f ,  a n d  t h e r e  w e r e  no p r e s s  s t o r i e s  t h e  fo l l o w i n g  d a y .
( F o r  w h i c h  th e  S ta t e  D e p a r t m e n t  w a s  no d o u b t  d e e p l y  g r a t e f u l ,  s i n c e  in S an  F r a n c i s c o  
t h a t  s a m e  S a t u r d a y  m o r n i n g  a f〇u . r -d a y  U N E S C O  c o i i f e r e n c 6  on w h a t  A m e r i c a n s  ca.n do 
to  p r o m o t e  b e t t e r  A s i a n - A m e r i c a n  r e l a t i o n s  w a s  s t i l l  in p r o c e s s ,  w i t h  m a n y  d i s t i n ­
g u i s h e d  A s i a n s  in a t t e n d a n c e .  So th e  n a t i o n  a n d  th e  h o s t  c i t y  w e r e  s p a r e d  — f o r  a  few
d a y s  — th e  e m b a r r a s s m e n t  of.a_n i n c i d e n t  of r a c i a l  d i : s c r i m i n a t i o n  age i in s t  a  . p r o m i n e n t
new  r e s i d e n t .  T h e  l a t e r  s t o r y  u n d o u b te d ly  r e a c h e d  t h e  A s i a n  c o n f e r e e s  on t h e i r  r e t u r n  
to  t h e i r  h o m e l a n d s .’）

T H E  C I T Y ’S L U C K  on t h i s  S c o r e  w a s  r u n n i n g  ou t ,  h o w e v e r .  T h e  M a y ^ h a d  fo u n d  t h e  
new  M i r a l o m a  D r i v e  h o m e  f o r  s a l e  by  s m a l l  b u i l d e r  "Walter  A.  G n e s d i l o f f  a n d  h a d  of -
f e r e d  h i m ,  c a s h ,  h i s  fu l l  p r i c e  of $37,  500.  B u t  n e a r b y  r e s i d e n t s ,  i n c l u d i n g  one w ho  
w a s  a l s o  a h o m e b u i l d e r  in  th e  a r e a ,  i m m e d i a t e l y  b e g a n  to  m a k e  t h e i r  o b j e c t i o n s  f e l t .  
G n e s d i l o f f  w a n t e d  to  s e l l  t h e  h o m e ;  he  saw  no i n t r i n s i c  o b j e c t i o n  on. r a c i a l  g r o u n d s ;  b u t  
he  d id  no t  w i s h  to  a l i e n a t e  t.he p e o p l e s  in  th.e n e i g h b o r h o o d  o r  in  th e  i m p r o v e m e n t  a s s o _  
c i a t i o n s  c o v e r i n g  s e c t i o n s  in w h i c h  he  a n t i c i p a t e d  b u i l d in g  s i n g l e  h o m e s  on s p e c u l a t i o n  
in the  f u t u r e .  He f e a r e d ,  a m o n g  o t h e r  t h i n g s ,  thiat s o m e  i m p r o v e m e n t  g r o u p s  w h i c h  
h a v e  p o w e r  to  d i s a p p r o v e  h o u s e  p l a n s  w o u ld  g iv e  h i m  t r o u b l e  in f u t u r e  b u i l d i n g  o p e r a ­
t i o n s ,  t h a t  he  w o u ld  h a v e  d i f f i c u l t y  p u r c h a s i n g  l o t s ,  a n d  t h a t  t h e  n e a r b y  b u i l d e r  f o r



e f f o r t  to ' e a se .a n x . i e ' t i e ' s  a .bou t ’" p r o p e r t y  v a l u e s "  arid to  r e m o v e  o t h e r  o b s t a c l e s  t o  a  n o r -  
rrml . t r a n s a c t i o n .

T H E R E  WAS, AS IT H A P P E N S ,  a s o r t  of " w a r m - u p "  p r o b l e m  one w e e k  b e f o r e  t h e  c a s e
of W i l l i e  M a y s  a n d  th e  M i r a l o m a  D r i v e  h o u s e  h i t  t h e  h e a d l i n e s .  On F r i d a y ,  N o v e m b e r  8
011r  o f f ice  was.  i n f o r m e d  t h a t  t h e  116从 8卩さ卩6 で8..\^6で6 a；b o u t  to  p u b l i s h  a  r e p o r t  of. a  d i s -
c r i m i n a t o r y  t u r n - d o w n  e n c o u n t e r e d  th e  p r e c e d i n g  d a y  by  t h e  f a m o u s  c e n t e r f i e l d e r  of th e  
San  F r a n c i s c o  G i a n t 8 . T h i s  C o n c e r n e d  a  h o u s e  w h i c h  w a s  w i t h d r a w n  f r o m  t h e  m a r k e t  
w h i l e  M r .  a n d  M r s .  M a y s  w e r e  a b o u t  to  m a k e  t h e i r  s e c o n d  o f f e r  on  i t .  A l t h o u g h  t h e  
c i r c u m s t a n c e s  s t r o n g l y  s u g g e s t e d  d i s c r i m i n a t i o n ,  n e i t h e r  o u r  i n v e s t i g a t i o n  n o r  t h o s e  of 
th e  n e w s p a p e r s  t a r n e d  up p r o o f ,  a n d  t h e r e  w e r e  no p r e s s  s t o r i e s  th e  fo l l o w in g  d a y .
( F o r  w h i c h  th e  S ta t e  D e p a r t m e n t  w a s  no d o u b t  d e e p l y  g r a t e f u l ,  s i n c e  in S an  F r a n c i s c o
t h a t  s a m e  S a t u r d a y  m o r n i n g  a f o a r - d a y  U N E S C O  c o n f e r e n c e  on w h a t  A m e r i c a n s  c a n  do 
to  p r o m o t e  b e t t e r  A s i a n - A m e r i c a n  r e l a t i o n s  w a s  s t i l l  in p r o c e s s ,  w i t h  m a n y  d i s t i n ­
g u i s h e d  A s i a n s  in a t t e n d a n c e .  So th e  n a t i o n  a n d  th e  h o s t  c i t y  w e r e  s p a r e d  -  f o r  a  few
days .  — th e  e m b a r r a s s m e n t  of .an i n c i d e n t  of r a c i a l  d i s c r i m i n a t i o n  a g a i n s t  丑 p r o m i n e n t
new r e s i d e n t .  T h e  l a t e r  s t o r y  u n d o u b t e d l y  r e a c h e d  t h e  A s i a n  c o n f e r e e s  on t h e i r  r e t u r n  
to  t h e i r  h o m e l a n d s . )

T H E  C I T Y ^  L U C K  on t h i s  ^ c o r e  w a s  r u n n i n g  ou t ,  h o w e v e r .  T h e  M a y ^ h a d  found  th e
ne"w M i r a l o m a  D r i v e . h o m e  f o r  . sa le  b y  s m a l l  b u i l d e r  "Walter  A_. .G n e s d i l o f f  a n d  h a d  of-
f e r e d  h i m ,  c a s h ,  h i s  fu l l  p r i c e  of $37 ,  500.  B u t  n e a r b y  r e s i d e n t s ,  i n c l u d i n g  one w ho  
wa_s a l s o  a_ h o m e b u i l d e r  in th e  a r e a ,  i m m e d i a t e l y  b e g a n  to  m a k e  t h e i r  o b j e c t i o n s  f e l t .  
G n e s d i l o f f  w a n t e d  to  s e l l  t h e  h o m e ;  he  s a w  no  i n t r i n s i c  o b j e c t i o n  on r a c i a l  g r o u n d s ;  b u t
he  d id  no t  w i s h  to a l i e n a t e  th e  p e o p l e s  in  th e  n e i g h b o r h o o d  o r  in t h e  i m p r o v e m e n t  a s s o -  
cia^t ions c o v e r i n g  s e c t i o n s  irTwhic l i  he. a n t i c i p a t e d . b u i l d i n g  . s ing le  h o m e s  on s p e c u l a t i o n
in  the  f u t u r e .  He f e a r e d ,  a m o n g  o t h e r  t h i n g s ,  t h a t  s o m e  i m p r o v e m e n t  g r o u p s  w h i c h  
h a v e  p o w e r  to  d i s a p p r o v e  h o u s e  p l a n s  w o u ld  g iv e  h i m  t r o u b l e  in  fiituire b u i l d i n g  o p e r a -  
t i o n s ,  t h a t  he  w o u ld  h a v e  d i f f i c u l t y  p u r c h a s i n g  l o t s ,  a n d  t h a t  t h e  n e a r b y  b u i l d e r  f o r  
'whom he  s o m e t i m e s  w o r k e d  a s  ’a  c a r p e n t e r _ w o u l d  no l o n g e r  h i r e  h i m . 』 He a p p a r e n t l y
r e c e i v e d  no e x p l i c i t  w a r n i n g s  of a d v e r s e  c o n s e q u e n c e s ,  b u t  G n e s d i l o f f  a n d  h i s  w i fe  
w e r e  m a d e  to  f e e l  t h a t  t h e y  w o u ld  b e  d o in g  a " t e r r i b l e  t h i n g "  to  t h e  M i r a l o m a  n e i g h b o r ­
h o o d  if t h e y  w e n t  a h e a d  w i t h  t h e  t r a n s a c t i o n .  T e l e p h o n e  ca,118 w e r e  r e c e i v e d ,  m a i n l y  by  
M r s .  G n e s d i l o f f ,  f r o m  a n u m b e r  of t h e s e  i m m e d i a t e  n e i g h b o r s  of t h e  n ew  h o u s e ;  f r o m  
3. l a w y e r  f o r  th© b u i l d e r - r e s i d s n t  r n s n t i o n c d  cibovcj 3.nd f r o m  3. s e c o n d  b u i l d e r  w h o  hs.d 
s e v e r a l  l o n g - a n s o l d  h o m e s  in th e  v i c i n i t y .  T h e r e  w e r e  ialso m a n y  u n p l e a s a n t  a n o n y m o u s  
c a l l s ;  t h e s e  ma_y h a v e  c o m e  f r o m .  a> n u m b e r  of .people ,  o r ,  m o r e  l i k e ly ,  f r o m  o n ly  one o r  
t w o . M r s . G n e s d i l o f f  w a s  le f t  w i th  g r a v e  m i s g i v i n g s  a b o u t  th e  s a l e ,  a n d  u n d o u b t e d l y
o p p o s e d  it s t r o n g l y  f o r  s e v e r a l  d a y s  -  p r o b a b l y  u n t i l  h e r  h u s b a n d ' s  N o v e m b e r  14 a c c e p -
t a n c e  of the  Mays* o f f e r  h a d  b e e n  m a d e  p u b l i c  b y  h i m .

OUR I N V O L V E M E N T  in th e  s i t u a t i o n  b e g a n  l a t e  S a t u r d a y  e v e n i n g ,  N o v e m b e r  9, w h e n  
th e  M a y s '  b r o k e r ,  C h a r l e s  T u r n e r ,  c a l l e d  t h i s  w r i t e r .  It w a s  a g r e e d  t h a t  w e  w o u ld



d i s c u s s  th e  m a t t e r  w i th  G n e s d i l o f f  th e  n e x t  d a y  in a n  e f f o r t  to  i n t e r p r e t  th e
c a n c e  of t h e  e a s e  a n d  g iv e  h i m  i n f o r m a t i o n  w h i c h  m i g h t  e n a b l e  h i m  to  w i t h s t a n d  t e
m o u n t i n g  p r e s s u r e s  a g a i n s t  t h e  d e a l .  一 ” ， 、 ] j  如

A long  S unday  c o n f e r e n c e  e n s u e d ,  in t h e  c o u r s e  of w h i c h  C C U  (a) a p p e a l e d  to
G n e s d i l o f f  in t e r m s  of c i v i c  p r i d e  'and p a t r i o t i s m ,  p o in t in g  out  t h a t  a  r e j e c t i o n  the  
M a y s '  o f f e r  w o u ld  u n q u e s t i o n a b l y  p r o d u c e  a h e a d l i n e  n e w s  s t o r y  a r o u n d  th e  w o r l d ,  to  
A m e r i c a ' s  an d  t h e  c i t y ' s  s e r i o u s  d e t r i m e n t ;  (b) p r e s e n t e d  e v i d e n c e  r e f u t i n g  f e a r s  
a b o u t  d e c l i n e  of p r o p e r t y  v a l u e s ;  (c) c i t e d  e x p e r i e n c e  in  th e  B a y  A r e a  s h o w in g  th e  
e a s y ,  f r i e n d l y  a d j u s t m e n t s  w h i c h  t y p i c a l l y  o c c u r  w h e n  the  f i r s t  n o n w h i te  f a m i l y  
c o m e s  into a n e i g h b o r h o o d ;  a n d  (d) o f f e r e d  to t a l k  w i t h  th e  m o r e  d i s t u r b e d  n e i g h b o r s
w ho  h a d  c a l l e d  G n e s d i l o f f .  _ f

At no t i m e  in t h i s  o r  s u b s e q u e n t  c o n v e r s a t i o n s  d id  G n e s d i l o f f  g ive  e v i d e n c e  of
r a c e  p r e j u d i c e .  At t h e  s a m e  t i m e ,  h i s  e x p e r i e n c e  d id  no t  a p p e a r  to  b e  s u c h  a s  to  e -  
qu ip  h i m  to  r e c o g n i z e  t h e  f a l l  s i g n i f i c a n c e ,  o r  to a p p r e c i a t e  the  p o t e n t  n e w s  va l i ie ,  of 
s u c h  a n  i n c i d e n t .  He a n d  h i s  w i fe  d id  no t  know  how to  c o p e  w i t h  t h e  b a r r a g e  of t e l e ­
p h o n e  c a l l s  a s s a i l i n g  t h e m .  He s a i d  t h a t  h e  w a n t e d  e s p e c i a l l y  to  m o l l i f y  th e  l_
a t e  n e i g h b o r  to th e  h o u s e  in  q a e s t i o n  a n d  th e  n e a r b y  b u i l d e r .  It s e e m e d  t h a t  if t h i s  
c o a i d  b e  done  th e  m a i n  o b s t a c l e s  to  t h e  t r a n s a c t i o n  w o u ld  b e  r e m o v e d .  A t  o a r  s a g -
g e s t i o n ,  th e n ,  G n esd ilo ff  te le p h o n ed  the n e x t -d o o r  n e ig h b o r  a n d  a r r a n g e d  a  j o i n t  c o n -
f e r e n c e  f o r  t h a t  s a m e  e v e n i n g .  L a t e r  in  t h e  d a y  w e  s p o k e  b r i e f l y  w i t h  t h i s  r e s i d e n t  
b y  t e l e p h o n e ,  b a t  on  a r r i v a l  t h a t  e v e n i n g  s h e  h a d  d e c i d e d  not  to  a n s w e r  h e r  d o o r b e l ; 
n o r  d id  s h e  r e s p o n d  th e  n e x t  d a y  to  a  n o te  l e f t  f o r  h e r .

ON M ONDAY A H E A V Y  S C H E D U L E  of m e e t i n g s  p r e c l u d e d  o u r  c a n v a s s i n g  t h e  n e i g h ­
b o r h o o d .  We w o r k e d  a t  t h e  p r o b l e m  b y  t e l e p h o n e ,  t a l k i n g  w i t h  G n e s d i l o f f  a n d  w i t h  
r e p r e s e n t a t i v e s  of the  M a y s ^ .  G n e s d i l o f f  w a s  s t i l l  u n d e c i d e d .  In s o m e  q u a r t e r s  the  
s u g g e s t i o n  a r o s e  t h a t  i n d i r e c t  m e a n s  of p u r c h a s i n g  the  h o m e  m i g h t  b e  n e c e s s a r y .  We 
a d v i s e d  t h a t  f i r s t  t h e r e  s h o u ld  b e  e x h a u s t i o n  of t h e  e f f o r t s  a t  s a a s i o n .

A t  t h i s  p o in t  w e  d e c i d e d  to  r e q u e a t  M a y o r  G e o r g e  C h r i s t o p h e r  to  m a k e  a  p e r ­
s o n a l  a p p e a l  to  G n e s d i l o f f .  T h e  M a y o r  w a s  a r r i v i n g  h o m e  t h a t  e v e n i n g  f r o m  a n  e x -
t e n s i v e  o v e r s e a s  t r i p ,  co m in g  in to  a  h e c t i c  p o l i t i c a l  s i t u a t i o n ,  c o m p l e t e  w i t h  a l a t e
p r e s s  c o n f e r e n c e  a n d  v a r i o u s  c o n v e r s a t i o n s .  R a t h e r  t h a n  t e l e p h o n e  h i m  t h a t  e v e n ­
ing,  we g a v e  th e  s t o r y  to  a n  a s s i s t a n t  c l o s e  to  t h e  M a y o r  w i t h  th e  u n d e r s t a n d i n g  t h a t
i t  w o u ld  b e  c o m m u n i c a t e d  e i t h e r  d u r i n g  th e  e v e n i n g  o r  f i r s t  t h m g  in  t h e  m o r r u n g 。

T U E S D A Y  M O RN IN G  G N E S D I L O F F  a g a i n  e x p r e s s e d  s p e c i a l  c o n c e r n  f o r  t h e  v i e w s  of 
the two b u i ld e r s  in the n e ig h b o r h o o d 。 A t o u r  s u g g e s t i o n ,  he  a g r e e d  to  t r y  to  s e t  up a
m e e t i n g  w i t h  t h e s e  tw o  t h a t  e v e n i n g  in  w h i c h  C C U  w o u ld  p a r t i c i p a t e .  G n e s d i l o f f  d id  
n o t  s u c c e e d  in  a r r a n g i n g  t h i s  m e e t i n g .

C h e c k i n g  l a t e r  in  th e  d ay ,  w e  l e a r n e d  t h a t  on the  M a y o r ' s  i n s t r u c t i o n s  h i s  s t a  
h a d  a t t e m p t e d  to t a l k  w i t h  G n e s d i lo f f ,  b u t  h a d  b e e n  o b l i g e d  to l e a v e  w o r d  of h i s  i n t e r ­
e s t  in  t h e  m a t t e r  w i t h  M r s .  G n e s d i l o f f .  We w e r e  t o l d  a l s o  t h a t  S u p e r v i s o r  F r a n c i s  
M c C a r t y  h a d  c o n f e r r e d  w i t h  b o th  G n e s d i l o f f s .  At one p o in t  i t  w a s  s a i d  t h a t  th e  p r o  
l e m  h a d  b e e n  s o l v e d  b y  t h e  s u g g e s t i o n  of a n o t h e r  h o m e  w h i c h  w a s  a v a i l a b l e .  F i n d i n g  
t h a t  the  M a y s ^ s t i l l  w a n t e d  th e  M i r a l o m a  h o u s e ,  w e  r e n e w e d  o u r  r e q u e s t  t h a t  th e
M a y o r  p e r s o n a l l y  s p e a k  w i t h  G n e s d i l o f f。

BY W E D N E S D A Y  MR.  a n d  MRS. MAYS a n d  t h e i r  h o s t ,  D r .  H e r b e r t  H e n d e r s o n ,  w e r e  
a n d e r s t a n d a b l y  i m p a t i e n t .  M r s .  M a y s  l o o k e d  a t  a n o t h e r  h o m e  b u t  w a s  n o t  i n t e r e s t e d  
in i t .  W e m a i n t a i n e d  c o n t a c t  w i t h  th e  M a y o r ' s  s t a f f .  S o m e o n e  h a d  s u g g e s t e d  a n o t h e r  
h o u s e  in  a good n e i g h b o r h o o d  b u t  on a s h o r t  s t r e e t  w h i c h  i s  h e a v i l y  N e g r o  in  o w n e r ­
sh ip ;  not  e v e r y o n e  in o f f i c i a l  c i r c l e s  u n d e r s t o o d  w h y  M r s .  M a y s  d id  n o t  r e s p o n d  e n -  
t h a s i a s t i c a l l y  to  th e  i m p l i c a t i o n  t h a t  t h i s  w a s  th e  on ly  s t r e e t  in  t h e i r  p r i c e  b r a c k e t  
w h e r e  t h e y  c o u ld  h a v e  a h o m e .  We g a t h e r e d ,  t o o ,  t h a t  t h e  M a y o r  h a d  r e c e i v e d  s o m e



SUch a n  in c i d e n t .  He anci m Y : r d“t h a t  h e  前 n t e d e s p e c i a l l y  to  m o U U y : '  = ご  

p h o n e  c a l l s  a s s a i l i n g  t h e m .  He s a . d  t h a t  he  r  s e e m e d  h a t  lf t h i s
I t e  n e i g h b o r  to  th e  h o a s e  in  ^ e s t l 〇n^ a n t r ^ Sa c t i 〇n w o u ld  b e  r e m o v e d .  A t  o a r  s a g -   ̂
c o a l d  b e  done  th e  m a i n  o b s t a c l e s  to  e t d o o r  n e i g h b o r  a n d  a r r a n g e d  a j o i n t  c o n
g：：U 〇n： t h e n ,  G n e s d i lo f f  t e l e p h o n e d  ^ n - t - ^ o r  ^ si
f e r e n c e  f o r  t h a t  s a m e  e v e n i n §h  a she  h a d  d e c i d e d  not  to  a n s w e r  h e r  o o r  ,

h e n e i g h .

ON MONDAY A H EA V Y  S C H E D U L E  of m e f  ̂ gSJ ret ^ g  w i t h
We . o r . e d  a t  th e  P - ^ 7 d ^ ffte^ ：f g〇 t̂  ^ e c f d e d .  In s o ^ e  q u a r t e r s  the

- - 1：̂ ：：； -  —  n e C 6 S S a r y，しミL e d  t h a t化“  t h ere心 一 e 处 二 sUニ ニ 叫 e ひ か 卿 い て ⑺ ⑽ い a p e r _
A t  t h i s  一 nt w e  d e c i d e ^  tてe q : 抑s し咖邮  h 〇 me t h a t  e v e n i n g.£r〇 ， a n  了
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e Ve _  0 ,  - s t  .  t h e ^

m e e t i n g  w i t h  t h e s e  tw o  t h a t  e v e m n g  m  w h i c h  CCU
not  s u c c e e d  in  a r r a n g i n g  t i n s  m e e t i n g 。 t h a t  on th e  M a y o r ' s  i n s t r u c U o n s  i n s  s t a

C h e c k i n g  l a t e r  in  th e  day> ^ eh a d  b e e n  o b l i g e d  to  l e a v e  w o r d  of h i s  ^ t e r -

E S S 響 琴
r t  f ^  _ w e d  〇 .  . . e ,  , a t  t h e

M a y o .  P e r s o n a l  s p e a ,  ^  G n e s d U o  ^  ^  ^  H e n d e r S 〇 n , w e r e

BY W E D N E S D A Y  MR.  a n d  MRS. MAYS a n d  ^ e i r  h o m e  b a t  w a s  n o t  i n t e r e s t e d
L d e r s t a l b l y  i m p a t i e n t .  h a d  s u g g e s t e d  a n o t h e r
in it W e m a m t a i n e d  c o n t a c t  ご Uh th e  匕 ム 心 ㈣  w h i c h  i s  h e a v ily  N e g r o  m  o w n e r -

h o u s e  in  a good n e i g h b o r h o o d  b a t  〇 n a  d w h y  M r s .  M a y s  d id  n o t . r e S P 〇 nd ^

fĥ ；^
w h e r e  t h e y  c o u ld  h a v e  a h o m e .  s

l t c a S E £ f «
^ e s s l d  by  m e m b e r s  of tw o  q u i t e  in t h e  c i t y .  B a t  h e  w a s
L m i l i e s  c o n n e c t e d  w i th  c o n s p i c n o a s  P^bl1^  g f r 〇 m  i m p r 〇v e m e n t  a s s o c i a t i o n
s tU l  w o r r i e d  a b o u t  th e  tw o b u i l d e r s  a n d  ab〇 ^ 〇Cnafus i 〇 n  a t  th e  h e i g h t  of t h e  i s s u e .
p e o p l e .  ( C o n c e r n i n g  th e  n o t e s  on c a l l s  r e c e i v e d ,  i t  s e e m e d  th a t

r 〇n i； ^ e c t r n e s T / o ^ s o n s  . e n U o n ^  n e igh，〇r h 〇〇d a s s o c i a t i o n s  We , e  a c  .

— l y w a s



“aware of the  a c t i i a l  m a g n i t u d e  w h i c h  s u c h  a news,  s t o r y  w o u ld  a s s u m e ,  of t h e  s p o t -
l i g h t  w h i c h  w o u ld  b e  t u r r t e d  on h i m ,  o r  of  t h e  s t r o n g  s t a n d  a-ga inst  t h i s  p a r t i c u l a r  d i s -
c r i m i n a t i o n  w h i c h  th e  n e w s p a p e r s  a n d  c i v i c  l e a d e r s  w o u ld  t a k e .  He s t i l l  w i s h e d  t h a t  
th e  b u i l d e r s  a n d  o t h e r s  c o u l d  bQ p l a c a t e d  a n d  h i s  w i f e ’s w o r r i e s  e a s e d 。 We s a i d  we
woii ld  t r y  to s e€  the  m a i n  b u . i ld e r~ re s id en t - ,  M a r t i n  G a e h w i l e r ,  t h a t  s a m e  day .

A n - a p p o in tm e n t  "with th e  G a e h w i l e r s  wa.s . a r r a n g e d  f o r  th e  en d  of t h e  day ,  a n d  it
w a s  u n d e r s t o o d  t h a t  w e  "would b e ' m o s t  w i l l i n g ' t o  h a v e  o t h e r  n e i g h b o r s  i n c l u d e d  in the  
c o n v e r s a t i o n 。 M e a n w h i l e ,  w e  m e t  M r 。 ' a n d  M r s 。 M a y s  ( fo r  the  f i r s t  t i m e } ， a n d  a s -
c e r t a i n e d  t h a t  t h e y  s t i l l  w i s h e d ,  if a t  a l l  p o s s i b l e s to  go t h r o u g h  w i t h  p u r c h a s e  of t h i s  
M i r a l o m a  hom e„  Only  t h i s  a n d  one o t h e r  h o m e  - -  th e  one m e n t i o n e d  a b o v e  a s  h a v i n g
o s t e n s i b l y  b e e n  t a k e n  off th e  m a r k e t  - -  h a d  a p p e a l e d  to t h e m 。 T h e y  h a d  no t a s t e  f o r  a 
f ight,  b u t  n e i t h e r  w e r e  t h e y  i n c l i n e d  to b a c k  a w a y  f r o m  t h e  r e p o r t e d  o p p o s i t i o n 。 M ay s
s a i d  he  h a r d l y  a n t i c i p a t e d  m u c h  in th e  w a y  of n e i g h b o r l y  c o n t a c t ,  b u t  a d d e d  - - n o  doub t
in r e c o l l e c t i o n  of long  e x p e r i e n c e  w i th  h i s  n o t - : s D _ c o l o r _ c o n s c i o u s  b a s e b a l l  p u b l i c  - -  
t h a t  w h e n  the  k i d s  c a m e  a r o u n d  he  w o u ld  no t  b e  t u r n i n g  t h e m  a w a y .

W e  tHen kespt o u r  a p p o i n t m e n t  w i th  b u i l d e r - r e s i d e n t  G a e h w i l e r .  No o t h e r  n e i g h ­
b o r s  h a d  b e e n  c a l l e d  in,  so it w a s  j u s t  h u s b a n d  a n d  w i fe ,  a c o u p l e  in t h e i r  e a r l y  o r  
m i d - t h i r t i e s „  T h e y  a p p a r e n t l y  do w e l l  a s  h o m e b u i l d e r s ,  p r o d u c i n g  a n d  s e l l i n g  a b o u t  
f o u r  h i g h - p r i c e d  h o m e s  e a c h  y e a r .  T h e y  p l a n n e d  to  s e l l  t h e  M i r a l o m a  h o m e  in w h i c h  
t h e y  w e r e  l iv in g ,  a n d  a p p a r e n t l y  h a d  s o m e  o t h e r s  on th e  m a r k e t  o r  a b o u t  to  b e  c o m ­
p l e t e d  in th e  n e i g h b o r h o o d .  T h e y  w e r e  p o s i t i v e  t h a t  a  s a l e  to  M a y s  w o u ld  c a u s e  t h e m
g r i e v o u s  f i n a n c i a l  l o s s 。 T h e  h u s b a n d ,  m o r e o v e r ,  w a s  q u i t e  d i r e c t  in h i s  d e p r e c a t i o n  
of " c o l o r e d  p e o p l e 11 g e n e r a l l y 。 只e m i n d e d  t h a t  l e a s t  one C h i n e s e  a n d  one F i l i p i n o  
f a m i l y  w e r e  a l r e a d y  in the  a r e a ,  he  dre"W a s h a r p  d i s t i n c t i o n  b e t w e e n  t h e s e  a n d  the  
a l l e g e d l y  u n d e s i r a b l e  N e g r o .  We w e n t  a t  t h e  s u b j e c t  f r o m  m a n y  a n g l e s ,  b u t  found  no 
i n d i c a t i o n  t h a t  th e  c o u p l e  m i g h t  r e c o n s i d e r .  A f t e r  o a r  r e p r e s e n t a t i o n s  h a d  b e c o m e  
o b v i o u s l y  f u t i l e ；, we. c l o s e d  w i th  tw o  f in a l  p o in t s :  (a) a  f l a t  p r e d i c t i o n  t h a t ,  a s s u m i n g  
t h e  G n e s d i l o f f  h o u s e  w e r e  s o ld  to  the  MaysJ* f iv6  y e a r s  l a t e r  it  w o u ld  b e  found  t h a t
s a l e s  p r i c e s  in t h e  n e i g h b o r h o o d  h a d  no t  b e e n  a d v e r s e l y  a f f e c t e d  by  t h i s  t r a n s a c t i o n ,  
a n d  (b) a  g e n t l e  s u g g e s t i o n  t h a t  th e  G a e h w i l e r s  m i g h t  w i s h  to  c o n s u l t  t h e i r  r e l i g i o u s
a d v i s e r  on th e  . c a s e。

R E T U R N I N G  H O M E  L A T E ,  we l e a r n e d  t h a t  the  C h r o n i c l e  w a s  a b o u t  to  b r e a k  th e
s t o r y  th e  n e x t  m o r n i n g 。 We so  i n f o r m e d  G n e s d i l o f f  a n d  s u g g e s t e d  t h a t  h e r e  w a s  h i s
l a s t  c h a n c e  to  g ive  the  open in g  s t o r y  a h a p p y  e n d i n g .  He p r e f e r r e d  a  s o r t  of w a i t - a n d -  
s e e  p o s i t i o n 0 We w r o t e  a s h o r t  s t a t e m e n t ,  g a v e  i t  to  th e  p a p e r ,  a n d  t e r m i n a t e d  o p e r ­
a t i o n s  f o r  t h a t  d a y v O u r  s t a t e m e n t  r e a d :  .

Thi.s s h o c k in g  r e j e c t i o n  of M r 。 a n d  M r s .  W i l l i e  M a y s  a s  n e i g h b o r ' s
by  a h a n d f u l  of M i r a l o m a  D r i v e  r e s i d e n t s  i s  n o th in g  l e s s  t h a n  a c i v i c  
d i s g r a c e 。.. R e g r e t t a b l y ,  it i s  t y p i c a l  of p r a c t i c e s  in  a  l a r g e  p o r t i o n  of 
th e  p r i v a t e  h o u s i n g  m a r k e t 。

L a s t  w e e k  San  F r a n c i s c o  h o s t e d  si m a j o r  U N E S C O  C o n f e r e n c e  on w h a t  
■Am er icans  can .  do to  i m p r o v e  A s i a n - A m e r i c a n  r e l a t i o n s 。 Now it v/ i l l  
s e e m  t h a t  w e  h a v e  . r e v e r t e d  to  b u s i n e s s _ a s _ i i s u a l  i n i d i s c i r i m i n a t i n g
a g a i n s t  f e l l o w  A m e r i c a n s  s o l e l y  on g r o u n d s  of r a c e 。 Now o a r  c i t y  w i l l  
once  a g a i n  r e c e i v e  w o r l d w i d e  p u b l i c i t y  a s  one w h o s e  r e p u t a t i o n  f o r
h o s p i t a l i t y  a n d  d e c e n c y  in r a c e  r e l a t i o n s  d o e s  no t  y e t  e x t e n d  to  t h e  h o u s _
.ing i n d u s t r y 。.

C C U  w i l l  c o n t i n u e  to  do i t s  u t m o s t  to  p e r s u a d e  th e  o w n e r  to  r e c o n s i d -  
e r 。 We w i l l  a l s o  c o n t i n u e  to  u r g e  r e a l  e s t a t e  p e o p l e ,  b u i l d e r s ,  l e n d e r s ,
an d  h o m e o w n e r s f  a s s o c i a t i o n s  to  t a k e  si l e s s o n  f r o m  b a s e b a l l  a n d  end  
t h e i r  s e n s e l e s s  r e s i s t a n c e  to  e q u a l  o p p o r t u n i t y  in h o u s i n g 。

F o r  t h i s  f i r s t  s t o r y  M a y o r  C h r i s t o p h e r  m a d e  the  fo l l o w in g  s t a t e m e n t :
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f a C p r t e s  in  t〇h ： - i gh b 〇r h 〇〇d h a d  n o t b ^  t〇 c 〇 n s a l t  t h e i r  r e U gi〇a s

a n d  (b) a  g e n t l e  s u g g e s t i o n  t h a t  the
a d v i s e r  on th e  c a s e .  w a s  about to  b r e a k  th e

R E T U R N I N G  H O M E  L A T ^  j e  l e ^

r S ： S r a .  t e ^ a t e d 〇P e ,
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against fellow Americans solely °n s 〇ne whose reputation for
once again receive d〇es not yet extend to the hous-

hospitality and decency rec〇nsid-

^ ^ c o n U n u e  t〇 do Us
er〇 W e w i l l  a l s o  c〇 ntinUe a l e s s o n  f r o m  b a s e b a l l  a n d  en
an d  h o m e o w n e r s *  a s s ° ^  u a l  o p p o r t u n i t y  in  h o u s i n g .
t h e i r  s e n s e l e s s  r e s i s t a n c e  q か 伽  f〇u〇掏  s t a t e m e nU

F o r  t h i s  f i r s t  s t o r y  M a y o r  ChXlSt〇^  c i ty  a n d i t ' s  n o t  o u r  p r a c t i c e
San F r a n c i s c o  i s  a  v e r y  a n  ® w a n t s  to» r e g a r d l e s s  of h i s  r a c e 。

t o ^ c l a d e  a n y o n e - s  l i v in g  ^ d i s p o s e  of h i s  p r o p e r t y .
On the o t h e r  h a ， n 。= 二 r.d a n c e  Wit h  San F r a n c i s c o 丨 s t r a  い 。 。

W h a f s  h a p p e n e d ^  ^  h a d  w 〇 r k e d long  a n

, a r d  t o t f n T t ^ G i a ^  - 6 ^ 61^ 〇£ ^

To s e l l  a  h 〇m e to  to  M s  r e p u t a t i o n  a s  a  b a l l -

^ 二  = = 二



S aid  W i l l i e  M ays ;

I ' d  s u r e  l ike  to l i v e  in  S an  F r a n c i s c o 。 B u t  I d i d n ' t  w a n t  to  m a k e
a n  i s s u «  9-bout i t 〇 . I ' v e  n e v e r  b e e n  th ro ,ugh  t h i s  k in d  of s tu f f  b e f o r e ^  
and, T i n  no t  e v e n  ^ n a d : a b o u t  i t  now„ I f i g u r e  if k gay  h a s  h i s  own 

- p r o b l e m s  h e fs got  to  l i c k  t h e m  h i m s e l f ?  a n d  if n e i g h b o r s  d o n ' t  w a n t  
y o u s w ha t*s  th e  good  of b u y i n g .  B u t  te.Ik a b o u t  a  t h i n g  l ike  t h i s  g o e s  
a l l  o v e r  th e  wo r i d  〇 a n d  i t  s u r e  l o o k s  b a d  f o r  o u r  c o u n t r y 。 •

M a y s  s a i d  h e  m i g h t  d e c i d e  to  k e e p  h i s  hofrie in  M a n h a t t a n ^  W a s h i n g t o n  H e i g h t s ,  
a  " m i x e d  n e i g h b o r h o p d B " a n d  c o m e  to  San  F r a n c i s c o  on ly  f o r  t h e  b a s e b a l l  s e a s o n .  He 
a d d e d 0.

B a t  t h i s  i s  w h e r e  P m  go ing  to  p l a y  b a l l ,  a n d  I ld s u r e  l i k e  to  l i v e  h e r e ,  t o o .
t .. •. . , ; , ' •. へ，
M r s 。 M a y s  w a s  l e s s  gen t les

D ow n in  A l a b a m a  w h e r e  w e  c o m e  f r o m ,  y o u  kn o w  y o u r  p l a c e ,  a n d  
th a t^ s  s o m e t h in g s  a t  l e a s t 。.. ■ Bli t up h e re ,  it*s a>ll a  lot. of c a m o u f l a g e 。

T h e y  .grin,  in  y o u r  f a c e  a n d  t h e n  d e c e i v e ,  y o u 。』

W I T H  T H E  S T O R Y  B R E A K IN G  T h u r s d a y  m o r n i n g  ( N o v e m b e r  14), p r e s s ,  r a d i o ,  a n d  
t e l e v i s i o n  r e p o r t e r s  d e s c e n d e d  in  f o r c e  on  t h e  Mayses, S e v e r a l  o f f e r s  of f in e  h o m e s
f o r  s a l e  b e g a n  to  c o m e  i n 。 A new  a n d  s t r o n g e r  s t a t e m e n t 《 c o p y  a p p e n d e d )  c a m e  
f r o m  th e  M a y o r s in c lu d in g  a n  i n v i t a t i o n  to  th e  .May#キ〇 b e  h i s  h o u s e  . g u e s t s 。

R e p o r t e r s  b e g a n  c a l l i n g  G n e s d i lo f f ,  a n d  a r o u n d  t e n  t h a t  m o r n i n g  h e  t e l e p h o n e d
us。. At f ir s t  i t  s e e m e d  t h a t  t h i s  _was m e r e l y . a n . e x t e n s i o n ' o f  o u r  n u m e r o u s ,  i n c o n c l u -
s i v e  c o n v e r s a t i o n S j  t h e n  w e  sensed ,  t h a t  h e  w a s  w i l l i n g  now to  p ro c e e d ,  with, t h e  s a l e  
b u t  t i r e d  w i t h  d a y s  of  t a l k  a n d  c o n f u s e d  a s  to  j u s t  w h a t  s t e p s  to  t a k e .  f,Do y o u  — 
m e a n , . ’:1 w e  asked, ,  " t h a t  .you h a v e - n o w  d e c i d e d  t o  s e l l  t h e  ho.me to  M r 。 a n d  M r s 。 

M a y s ?  " " W el l ,  y e s s I t h i n k  so ,  M w a s  t h e  rep ly^  b u t  t h e r e  w a s  s t i l l  a n  e d g e  of u n -
c e r t a i n t y。 W e  s u g g e s t e d  t h a t  a  n e x t  s t e p  m i g h t  b e  t o  c o m t n u n i c a t e  w i t h  h i s  D r o l c e r ,

V i l l a g e  R e a l t y ,  to i n f o r m  t h e m  of h i s  d e c i s i o n  smd g e t  t h e  s a l e  u n d e r  w a y 。 ( P e t e r
M o r g a n ,  o w n e r  of V i l l a g e  R e a l t y ,  h a d  t o l d  G n e s d i l o f f  t h a t  h i s  f i r m  w o u l d  h a v e  n o t h ­
ing to  do with, a  s a l e  to  a  N e g r o  a n d  h a d  r e f u s e d  to  t a k e  a n  o f f e r  f o r  t h e  fu?ll p r i c e  
t e n d e r e d  by  C h a r l e s  T u r n e r  on b e h a l f  of t h e  Ivlays*^ At t h i s  p o i n t  G n e s d i l o f f  w o n ­
d e r e d  w h e t l i e r s a s  h i n t e d  t o  h i m  e a r l i e r s t h e r e  m i g h t  be  a l t e r n a t i v e  o f f e r s ,  m a t c h ­
ing  t h a t  of M a y s ,  a m o n g  w h i c h  he.. Would  h a v e  to  c h o o s e 。 We c o u n t e r e d  w i t h . t h e
t h o u g h t  t h a t  i f  t h e r e  w e r e  a n y  s a c h  o f f e r s  he  w o u l d  s e e m  to h a v e  a  m o r a l  o b l i g a t i o n  
to  the  M a y s 2 s i n c e  t h e i r s  w a s  f i r s t ;  a n d  t h a t ,  in  a h y  e v e n t ,  V i l l a g e  R e a l t y  w o u ld
c e r t a i n l y  h a v e  t r a n s m i t t e d  i m m e d i a t e l y . t o  h i m  a n y  n e w s m a t c h i n g  .o f fe r .

Finally,  Gnesdiloff aut110rized the writer t o  tell M r。 a n d  M r s 。 Mays of h i s
w i l l i n g n e s s  to  s e l l  a n d  s a i d  t h a t  h e  w o u ld  i m m e d i a t e l y  i n f o r m  V i l l a g e  R e a l t y  of h i s  
d e c i s i o n 。

B E C A U S E  O F  T H E  T E L E P H O N E  J A M  a t  t h e  H e n d e r s o n  r e s i d e n c e ,  w h e r e  t h e  p r e s s -  
r a d i o - T Y  c o r p s  w a s  i n t e r v i e w i n g  th e  M a y s t 5»it t o o k  a s  a l m o s t  t w e n t y  m i n a t e s  t o  ge t  
t h r o u g h  w i t h  t h e  a n n o u n c e m e n t  of  G n e s d i l o f f ' s  d e c i s i o n .  T h i s  c a m e  w h i l e  a l l  th e  
n e w s  s e r v i c e s  w e r e  s t i l l  on  t h e  s p o t 9 p e r m i t t i n g  t r a n s m i s s i o n  of w o r d  of t h e  d e c i s ­
io n  in t i m e  f o r  a f t e r n o o n  p a p e r s  a n d  r a d i o  a n d  TV  n e w s c a s t s  d a r i n g  t h e  r e s t  of t h e  
d a y  a n d  e v e n i n g .  T h u s ,  w i t h i n  a few  h o a r s  of r e l e a s e  of t h e  o r i g i n a l  C h r o n i c l e  
s t o r y  th e  f o l l o w - u p  n e w s  of G n e s d i l o f f ^  f in a l ,  f a v o r a b l e  A c t ion  w a s  w i d e l y  d i s s e m -
i n a t e d 。 ，

T h i s  w r i t e r  of c o u r s e  t o o k  t h e  c o n s c i o u s  r i s k s in  t r a n s m i t t i n g  G n e s d i l o f f  s
d e c i s i o n ；, t h a t  t h e r e  m i g h t  b e  a  l a s t - m i n a t e  r e c o n s i d e r a t i o n  b e f o r e  t h e  d e a l  w a s  m a d e
f o r m a l 。 We had a few  u n e a s y  m o m e n t s  w h e n  w e  l e a r n e d s s h o r t l y  a f t e r  t h i s  a n n o u n c e -

m e n t s t h a t  G n e s d i l o f f  h a d  gone  o v e r  to  s p e a k  o n c e  a g a i n  w i t h  G a e h w i l e r  Ta1VlT1〇 f



s iv e  c o n v e r s a t i o n s ^  t n e n  w e  b e u o c a  ハ“ “ *------- f  ' v. , n-n^
b u t  t i r e d  w i th  d a y s  of  t a l k  an d  c o n f u s e d  a s  to  j u s t  w h a t ^ s t e p s  t0  t a  ^
xiie-an, r, w e  a s k e d ,  f,t h a t  y o u  h a v e  now d e c i d e d  t o  s e l l  t h e  h o m e  to  r .  °
M a y s ?  " " W e l l ,  y e s ,  I t h i n k  so ,  w a s  th e  r e p l y ,  b a t  t h e r e  w a s  s t i l l  e^ e °r  ^ e r

M o f / a n  o w n l； of V i l l a g e  R e a l t y ,  h a d  t o l d  G n e s d i l o f f  t h a t  h i s  f i r m  n o t h -
ing to do w i t h  a  s a l e  to  a  N e s r o  a n d  h a d  r e f u s e d  to  t a k e  a n  o f f e r  f o r  th e  f a l l  p r i c e  
t e n d e r e d  by  C h a r l e s  T a r n e r  on b e h a l f  of t h e  M ays"5) At t h i s  p o i n t  G n e s d i l o f f  w o n ­
d e r e d  w h e t h e r ,  a s  h i n t e d  t o  h i m  e a r l i e r ,  t h e r e  m i g h t  b e  a l t e r n a t w e  o f f e r s  m a t c h -  
[ng t h a t  of Ma；s , a m o n g  w h i c h  h e  w o u ld  h a v e  t o ' c h o o s e .  We c o u n t e r e d  - ^ t h e
t h L g h t  that if there were a n y  s u c h  offers he would seem to h a v e  a  i ^ o r ^  ob U gで 。

to  t h !  M a y s ,  s i n c e  t h e i r s  w a s  f i r s t ;  a n d  t h a t ,  in  a n y  e v e n t ,  V i l l a g e  R e a l t y  w o u ld  
c e r t a i n l y  h a v e  t r a n s m i t t e d  i m m e d i a t e l y  to  h i m  a n y  new ,  m a t c h i n g  o f f e r 0

F i n a l l y ,  G n e s d i l o f f  a u t h o r i z e d  th e  w r i t e r  to  t e l l  M r 0 an d  M r s 0 0
w il l i n g n e s e ^  s e l l  a n d  s a i d  t h a t  h e  w o u ld  i m m e d i a t e l y  i n f o r m  V i l l a g e  R e a l t y  of h . s

d e c i s i o n 。

B E C A U S E  O F  T H E  T E L E P H O N E  J A M  a t  th e  H e n d e r s o n  r e s i d e n c e ,  where t h e  p r e s s -  
f a d i o - T V  c o r p s  w a s  i n t e r v i e w i n g  th e  M a y s ^ i t  t o o k  us  a l m o s t  tw e n t y  m m a t e s  〇 g e t

ion  in t i m e  f o r  a f t e r n o o n  p a p e r s  a n d  r a d i o  a n d  TV  n e w s c a s t s

T J o Z l e  . e t i o n  w a s  w i d e l y  d i s s e m -

i n a t e d _  〇f c o a r s e  t o o k  t h e  c o n s c i o u s  r i s k ,  in  t r a n s m i t t i n g  G n e s d i l o f f ' s
d e c i s i o n  t h a t  t h e r e  m i g h t  b e  a  l a s t - m i n a t e  - c o n s i d e r a t i o n ^ b e ^ ^

〇Wn c e e^  O a e W e ,  ^

^^ヨ  S S E %%::::
M o r i n  of V i l l a g e  R e a l t y  f a i l e d  t o  f i l l  h i s  a p p o i n t m e n t  w i t h  G n e s d i l o f f ,  W h i le  
a f o r  h i m  f the  n e w s  c o r p s  in fu l l  a t t e n d a n c e ) ,  t h e  G a e h w i l e r s  c a m e  f o r  a n  a r  

,inl s t  d ^ h ^  a n d  M r s .  G n e s d i l o f f .  One e x c h a n g e

r r ^ f e . e n c e  w a s  s p o r t e d  by  tHe ： ^ 〇 1_

i t r T h e r e / ^ A r a n o ^  ，，B l l t  J U S t  t h i n k  〇f ^  Y 〇 U ，r e

ing  to do to San  F r a n c i s c o 。 It l o o k s  b a d 。 n



F i n a l l y  t h i s  b a c k - r o o m  c o n f e r e n c e  e n d e d  a n d  G n e s d i l o f f  e m e r g e d ,  h i s  d e c i s i o n  
u n s h a k e n .  He a g a i n  t r i e d  u n s i i c c e s s f a l l y  to  r e a c h  M o r g a n ,  t h e n  t e l e p h o n e d  W i l l i e  M ay s  
to  g iv e  h i m  d i r e c t  w o r d  of h i s x d e c i s i o n .  A.s t h e  f V  c a m e r a s . giround av^ay,  G n e s d i lo f f

M r 。.Mays,  I w a n t  to. t e l l  you  m y  d e c i s i o n  p e r s o n a l l y .  I a m  v e r y  h a p p y  
to-hav.e y‘ou b u y  m y  h o m e 。 T he  rr iaj .ority of t h e  p e o p l e  of San  F r a n c i s c o  
^ a n t  i t  t h a t  w a y ,  a n d  I w a n t  i t  too .

T o  th e  p r e s s  he  ad d e d :
San  F r a n c i s c o  i s  p r o u d  to  h a v e  W i l l i e  M a y s  h e r e *  a n d  I w i l l  p r o u d  

to  h a v e  h i m  in  th e  h o u s e  I b u i l t 。. 。 I ’m  r e l i e v e d  now t h a t  th e  p r e s s u r e  is  
o v e r 0 T h e  p e o p l e  of the  c i t y  s e e i n  to  b e  b a c k  of m e ,  a n d  I h o p e  s o m e  of 
t h e 」n e i g h b o r s  w i l l  . t o o。

O b s e r v i n g  G n e s d i lo f f ,  t h e r e  c o u l d  b e  no d o ub t  a s  to  th e  r e l i e f  a n d  p l e a s u r e  w h i c h  
h e  f e l t  a t . ’h a v i n g  s h a k e n  off th e  o b j e c t i o n s  of t h e  M i r a l o m a  D r i v e  p e o p le  an d  h a v i n g  
e l e c t e d  to  do ntl ie r i g h t  thing" ,  d e s p i t e  l i n g e r i n g  f e a r s  of a d v e r s e  e f f e c t  on  h i s  b u s i n e s s *  
B u t  M r s 。 G n e s d i l o f f  ~ w ho ,  i t  w i l l  be  r e c a l l e d ,  h a d  b e e n  on th e  r e c e i v i n g  e n d  of m o s t  
of th e  o b j e c t i n g  t e l e p h o n e  c a l l s  of r e c e n t : d a y s  -  .s t i l l  h a d  m i s g i v i n g s 。 She s e e m e d ,  to  
f e e l  g u i l ty  of a. w r o n g  a g a i n s t  th e  M i r a l o m a  r e s i d e n t s  a n d  wa's w o r r i e d  a b o u t  p o s s i b l e  
b u s i n e s s  r e t a l i a t i o n  a g a i n s t  h e r  h a s b a n d .  T h e  w r i t e r  t a l k e d  w i t h  h e r  a b o u t  t h e s e  q u e s - 
t i o n s ,  p e r h a p s  p a r t i a l l y  e a s i n g  h e r  f e a r s 。 S e v e r a l  s e t s  of r e p r i n t e d  a r t i c l e s  on ra.ce 
a n d  p r o p e r t y  vk. lues w e r e  p r o v i d e d  f o r  h e r  own s t u d y  a n d  f o r  a c q u a i n t a n c e s . ' i n  the  M i r a -
10m a  d i s t r i c t 。

AS F O R  T H E  MIRAL.OMA N E IG H B O R S ,  t e n  n e a r b y  h o u s e h o l d s  w e r e  c a n v a s s e d  t h a t  
m o r n i n g  b y  t h e  C a l l - B u l l e t i n .  None of th e  r e s p o n d e n t s  e x p r e s s e d  o b j e c t i o n 。 S e v e n i n -  
d i c a t e d  v a r y i n g  d e g r e e s  of a c c e p t a n c e  a n d  a e c b m m o d a t i o n  w i t h  r e s p e c t  t o  t h e i r  new 
n e i g h b o r s 。’： One _had 'not  " t a l k e d  a b o u t  it t o o  m u c h "  .or.  ngiv.en i t  a n y  t h o u g h t .  " One 
s a i d ,  " I  d o n ' t  know  a n y t h in g  a b o u t  i t ,  b u t  I g u e s s  it*s a l l  r i g h t .  M O n ly  one s t r u c k  a  n e g ­
a t i v e  n o te ,  b u t  e v e n  in t h i s  i n s t a n c e  a d j u s t m e n t  t o  t h e  new  id e a  w a s  t a k i n g  p l a c e :  "I  
n e v e r  c a n  u n d e r s t a n d  how t h e y  c a n  l i v e  a m o n g  o t h e r  p e o p l e  . . . " B u t  ( s a i d  the  Ca l l )  
t h i s  l a d y  a d d e d  q a i c k l y ,  " I ' m  n o t  go ing  to  c h a s e  h i m  oat ,  a n d  I ' m  s u r e  h e ' s  no t  go ing  
to  c h a s e  ine  oa t .  H e ' s  go t  to  h a v e  a  r o o f  o v e r  h i s  J i e a d . "

L a t e r  i t  v /a s . e .v iden t  t h a t  s e v e r a l  of  t h e s e  r e s p o n d e n t s  w e r e  p e r s o n s  w h o  h a d  
e a r l i e r  v o i c e d  o p p o s i t i o n  to  G n e s d i l o f f .  T o  "what e x t e n t  . t h e r e ■ w a s  r e a l  c h a n g e  of h e a r t  
o r .a d j u s t m e n t  to the. s i t u a t i o n ,  a n d  ..to w h a t  e x t e n t  t h e s e  r e . s p o n s e s  m e r e l y  r e f l e c t e d  a 
d e s i r e  to g ive  the  " r i g h t "  a n s w e r s  to  a  n e w s p a p e r  r e p o r t e r ,  w e  do n o t  k n o w 。 . B u t  it  i s  
s i g n i f i c a n t  t h a t  ..all of t h e  r e s i d e n t s  s e e m e d  to  r e c o g n i z e  t h a t  th e  on ly  p u b l i c l y  a c c e p t -  
a b l e . s t a n d  w a s  f o r  n o n d i s c r i m i n a t i o n .  M e a n w h i l e ,  o t h e r  M i r a l o m a  a n a  S t •- F r a n c i s  
W o o d s  h o m e o w n e r s  w r o t e  o r  t e l e p h o n e d  to  G n e s d i l o f f  o r  t h e  M a y s  e x p r e s s i n g  w a r m  
a p p r o v a l  a n d  w e l c o m e .

IT  WAS B E T W E E N  T W O  AND T H R E E  t h a t  a f t e r n o o n  w h e n  th e  l a s t  of th e  n e w s m e n  l e f t  
t h e  G n e s d i l o f f  l i v in g  r o o m ,  an d  t h e r e  r e m a i n e d  t h e  b u s i n e s s  of f ind ing  M o r g a n ,  o f  
V i l l a g e  R e a l t y ,  . w ho  had. b e e n  d u e  a t  n o o n 。 ."re lephone  c a l l s  and. a  .v i s i t  to  t h e  o f f ice  
w e r e  f r u i t l e s s .  F i n a l l y ,  G n e s d i l o f f  g a v e  t h e  r e a l t y  o f f ice  a n  u l t i m a t u m :  he  w a s  p r o ­
c e e d i n g  w i t h  the  s a l e  an d  w o u ld  a s s a m e  t h a t  t h e  b r o k e r  w a s  no t  i n t e r e s t e d  if he  d id  
n o t  a p p e a r  a t  Ithe H e n d e r s o n  h o m e  w h e r e  th e  p a p e r s  w e r e  to b e  s ig n e d ,  in  a n  h o u r „
We w e n t  w i t h  G n e s d i l o f f  to th e  H e n d e r s o n s  s h o r t l y  b e f o r e  f o u r  ~ c a r r y i n g  a n  a a t o -
gr.aph b o o k  of h i s  t e e n - a g e  d a u g h t e r  a>nd a n  i n q u i r y  a s  .to w h a t  c o u l d  b e  done  a b o u t  t i c -
k e t s  f o r  the  Giants*  f i r s t  San  F r a n c i s c o  s e a s o n .

A s a i n  t h e  s m e r i  a n d  t h e  c a m e r a s , .Now t h e r e  "was l e s s  co n fu s io r i  a n d  no 
l o n g e r  u n c e r t a i n t y  in t h e  a t m o s p h e r e .  G n e s d i l o f f  h a d  m e t  M r s .  M a y s  w h e n  she  .in-.

a n  m -



AS F O R  T H E  M IR A L O M A  NEIGHBORS，ten nearby h _ e h o l d s  

'm orn in g  by the C a l l - B a l le t in .  None of the resp o t id en ts  e x p r e s s e d  o b ject ion  S ev en  m

s a i d ,  "I d o n ' t  know  a n y t h in g  a b o u t  it ,  b u t  I g u e s s  i t  s a l l  r i g h t .  °  p iaCe- "I
a t i v e  n o te ,  b u t  e v e n  in t h i s  i n s t a n c e  a d j u s t m e n t  t o  t h e  new  !ciea ^
n e v e r  c a n  u n derstan d  how th ey  can  l iv e  am on g  Other p eo p le  . W s  not s o in s
th is  lad y .add ed  q u ick ly , not going to  c h a s e  h im  oat^^and I m  s u r e  he o g g

to c h ^ s e  m e  ^ e r e  p e r s o n s  w ho had

e a r l i e r  v o ic e d  o p p o s it io n  to  G n e sd ilo ff .  t o  what ex ten t  th e r e  w a s  ^  
or  a d ju s tm e n t  to the s itu a t io n , and to w hat ex ten t  t h e s e  r e s p o n s e s  m e r e l y  u ， s
d e s i r e  to g ive  the "right" a n s w e r s  to a n e w sp a p e r  r e p o r te r ,  w e  do not k  o . 
s ig n if ic a n t  that a l l  of the r e s id e n t s  s e e m e d  to  r e c o g n iz e  that the ^  StlC "
ab le  stand w a s  fo r  n o n d isc r im in a t io n .  M ean w h ile ,  o th er  M ira o 。,
Woods  h 〇m e 〇w n e r s  w r o t e  o r  t e l e p h o n e d  to  G n e s d i l o f f  o r  t h e  M a y s  e x p r e s s i n g  w a r m

a p p r o v a l  a n d  w e lco m e , ,

IT WAS B E T W E E N  TW O  AND T H R E E  that a f tern o o n  w hen  the la s t  of the n e w s m e n  le ft

Z S T r a i t T e ^ s ： F i n a l l y ,  G n e s d i l o f f  g a v e  t h e  r e a l t y  o f f ice  a n  u l t i m a t u m :  ^  P r 〇 -
c e e d i n g  w i t h  th e  s a l e  an d  w o u ld  a s s u m e  t h a t  t h e  b r o k e r  w a s  no t  m t e r ®Sted  ^
n o t  a p p e a r  a t  th e  H e n d e r s o n  h o m e  w h e r e  th e  p a p e r s  w e r e  to b e  s ig n e d ,  m  a n  o „
We w e n t  w i t h  G n e s d i l o f f  to t h e  H e n d e r s o n s  s h o r t l y  b e f o r e  f o u r  -  a n  ^ t 〇 "
T r a p h  b o o k  〇f h i s  t e e n - a g e  d a u g h t e r  a n d  a n  i n q u i r y  a s  t o  w h a t  c o a i d  b e  done  a b o u t  t . c

. l o n g e r  u n c e r t a i n t y  in t h e  a t m o s p h e r e ,  'T h J e f o l l o w e d  a n  i n ­
s p e c t e d  th e  h o u s e ;  now he  m e t  h e r  h u s b a n d  f o r  th e  f i r s t  t i m  ;  r 〇 n f r a c t  of s a l e

ing  to  s e l l  a  h o m e ,  a n d  of h e r  h a v i n g  s e c u r ^  〇 I  fevf  m i n a t e s

l a t e r  W a ^ f  G ^ s d U o f f

；ectePI  the  s a d d e n  g l a r e  of l i m e l i g h t  in to  w h i c h  th e  i r r e l e v a n t  r a c e  f a c t o r  h a d  t h r u s t

them〇  T h e  a t t o r n e y  a r r i v e d ,  s t a n d a r d  f o r m s  w e r fi q u i c k l y  f i l l e d  in,  a  '
t e n  a n d  s i g n a t u r e s  a f f i x e d  -  a l l  a t  a n g l e s  a c c e p t a b l e  to  th e  c a m e r a m e n .  T h e n ,  s h o r t l y  
a f ^ r  t h i s  c e r e m o n y ,  M o r g a n  of V i l l a g e  R e a l t y  a r r i v e d ,  a s k e d  t o  s p e a k  p n v a t e l y  w . t h  
G n e s d i l o f f ,  a n d  r e t u r n e d  to  h i m  th e  V i l l a g e ' s  b r o k e r a g e  c o n t r a c t .



M o r g a n  p r e f e r r e d  t o  f o r e g o  h i &  $ 1 , 1 2 5  c o m m i 9 & i〇n  r a t h e r  t h a n  t o  s e e m  c o n n e c t e a  

a n y  ^  h e a v u y  i a d e n  c a m  Cle^  - t , ^ n d  t h e ^

W 〇U l d r r l " I g yh l re a f r r W di^^^^^^^^ w e  heard (a  L o s  A n g e l e s  r a d i o  n e w s c a s t e r  g i v e  o n e  o f  

t h e  -  p e ^ a p s  t r r n d8 .  —

r e ^ h l r s o l i ：： P a r t  ^ n e  o f  t h e  s t o r y  t h e  r e j e c t i o n  o f  M a y s ,  ^ i t e

u s e f u l ,  a n d  w o u l d  i g n o r e  P a r t  T w o s t h e  f a v o r a b l e  c o n c l u s i o n ^

B A C K  I N  T H E  O F F I C E  n e x t

p e o p l e ,  r e a d i n g  t h e  f i r s t  s t o r y  Th u r s d a y % F r i e n d s  S e r v i c e  
of s p e c i f i c  h o m e s  m e n t i o n e d  ®a r l ^e r * WC c i r c u l a r i z e  t h e i r  m e m b e r s h i p  f o r  l i s t -
C o m m i t t e e  r e g i o n a l  o f f ice  h a d  v o l u n t e e r  ^ _  M i d - P e n i n s u l a  Coinc i l  f o r  C iv i c
in g s  of h o u s i n g  a v a i l a b l e  w i t h o u t  r e / / r l C t l〇n V - J .h ®r e a  h a d  t r i e d  . .  u n s a c c e s s f u l l y  - -  
U n i ty  a n d  a  F r i e n d s  C o m m i t t e e  a n d  〇f R e d w o o d  C i ty  to

= 細 も = = = 彥 = = : = ぶ -
W e l c o m e  to M o n t e r e y  H e i g h t s  〇 〇 

d e t r i m e n t a l  c o m m e n t s  t h a t  y o u  m a y  h a v e  h e a r d  〇 _  ： do  n o t  r  p

a n d  y o u  t o  m o v e  t o  S a n  F r a n c i s c o 〇 〇 ?

t h l A h ：̂ K h ^ ： a n  do to h e lp  y o u  g e t  s e t t l e d  in  y o u r  new  

ho m e ?  p l e a s e  f e e l  f r e e  to  c a l l  o n ；u s 〇

Anr rr = : = eb: ^
口

w e  h a v e  s e e n  on ly  t h o s e  to  t h e  T e x a s  p a c k e t  of
p o s e d  h i s  s e l l i n g  to  M a y s： one w a s  a n  a  a s i v  p a l ：f o r n ia  a n t i - m i n o r i t y  p r o f e s s i o n a l  
L r i d l i t e r a t u r e  i s s . e d  b y  a  a n t i .
and 师  s i m p l y  an e謂 l o w  印 七は t〇 c 〇 m p e_

^ r t t e r m a ^ r i a M s s u e d b y p ^ C ^ r r d 〇.  each
D e n v e r ;  E l m i r a ,  New Y o r k j  4 n d  f r 〇 m  m a ny  c i t i e s  s t r o n g l y  s u g g e s t -

C l i p p in g s  a n d  m e s s a g e s  in  th e  c o u n t r y ,
ed  t h a t  t h e  s t o r y  m u s t  h a v e  a p p e a r e d  in  a l m o s t  e v e r y  c o m m u n u y

I N  S A N  F R A N C I S C O  T H E  C O R N I N G  A F T E R  y o ^ c o u l d  〇f

r e l i e f .  T h e  c i t y  -  w h i c h  ^  h o s t s  m a n y  a n  A s i a n  n o t a b l e ,
i s m , •' a n d  a s o p h i s t i c a t e d  m t e r n a t l ^ _ ° a  ̂ °  M ；CTr〇 a  s t a r  _  h a d s u f f e r e d  a n  ugly



d e tr i ln e n ta l  of M i r a l ^ a  YJ  G iants ̂ - e ^ t r -  y 〇̂ U ， W

^ r ^ ： X  P ^ ^ ： a n  d〇 t〇 h e l p  y〇 a g e t  s e t t l e d  in  y 〇a r  new

h , r  ,  c a n  on . s 〇 ^  ^  ^  ^  ^

And M r s .  M ays ,  who
to M ira lo m a  D r iv e  ^  ^  n e ighb〇r s  eXtendS^  ndT o G n e sd ilo ff  /  At th is  v /r itm g

〇f x 

浓 e h a v e  s e e n  only  thご e ， 〇加 w a s  a n  a b u 8 ive  价 卜 m i n o r i t y p r o f e s s t o n a

and one simply an envelope, an excerpt from -  bof  t〇  Gnesdil〇ff
S e m i t i c  一 n t e d  m a t t e r  ごて  _  a d v e  p i e c e  ご 咖  n〇 t a  l e t t e r

ユ で ^ 私

bat printed ： ： ^  .n l i L i n g  they w ere e ^ncla^^g each fr〇 m

— ^  ^  1 l y . U e S ^ g g e ， -

h f
e d  伽 t ^  咖的パ  R N I N G  A F T E K  y o u c o a l d  a ^ 〇s t  - a r a  〇

IN SAN FRANCISCO Th™  ^ t i c a iat e ly  p r id e s  1186^ 〇^ ' ^ 3  m an y  an  A s ia n  ^o ta b le *

an T a

r iir ," f ŝ  „
: ロ ニ ^
and that th e r e  had b e e n  _ M ayor C h r is to p h e r ,  that _ The C h r o n ic le  h e ld

P e r h a P \ ^ y ' eb y  W a l t e r  G n e s d U 〇ff»s 〇 f t h i s  p a r t i c u l a r  c a s e ,
d i c a t e d  i n  e v e r y  y  r e l i e v e d "  a n d  " g r a t e f u  ギ 加s s ":

different vi^e^ aUy against -an attack o f ，n ^ g
t h e  p a p e ,  ^  ：̂ e  ^  t，e  ^  ：

e p i s 〇d e ， s one ^ i l U e  M a y .  -  ^  fa ta l  to  the o f fsh o o ts

V;̂
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d e n c e  t h a t  s o m e  i n t o l e r a n c e ,  s〇 nm e  r  _  F r a | c i s c 〇 T h e  p r o o f  m a y  s a d -  
p o l i t a n ,  e n l i g h t e n e d ,  u n d e r s t a n d i n g  San
den bat o u gh t  n o t  to  s u r p r i s e  u s . . .

R e f e r r i n g  to  M r s .  Mays« rexnar lc  t h a t  in  t h e  N o r t h  " i f s  a l l  a  lo t  of c a x n o a f la g e ;  t h e y  
S  in  y C  f a c e  a n d  4 e n  d e c e i v e  you ,  t h e  e d i t o r i a l  c o n c l a d e d :  •

She w a s  not, as it now a p p e a r s ， s p e a k m -  t r u l y  of 二 :ご

l 〇f f s n o r  of a  s u b s t a n t i a l  m a j o r i t y  of h i s  f e l l o w  t o w n s m e n .  B a t  m d i s  
p a t a b l y  t h e  i n d i c t m e n t  i s  v a l i d  f o r  s o m e  of t h e  p e o p l e  m  o u r  t o w  .

T h e  N A A C P  noted that - s e g r e g a t e d  i s l a n d s  of r e s i d e n c y  a r e  s p r i n g i n g  up a l l

o v e r  t h i s  ;ci | :yvn a n d ■孕dd ed ,
the  c a s e  of W i l l i e  M a y s  s e e k i n g  a h o m e  i s  d r a m a t i c a l l y  e n a c t e d  d a i l y  

 ̂ b y  h a r a s s  N ^ o   ̂ W hose  l a c ,  of p r o m i n e n c e  d o e s  n o t  coxnxnand
t h e  a t t e n t i o n  of t h e  p r e s s  a n d  o f f i c i a l  S an  F r a n c i s c o .

T h e  A s s o c i a t i o n  s a i d  t h a t  t h e  in c id e n t fo c u se d  a t t e n t i o n  on ' ^ h e  n e ^ d  f o r  s o m e  ty p e  of
o m c i a l  c o n c e r n  a n d  a c t i o n  „ „ . to d e a l  w i t h  t h i s  w t d e s p r e a d  p r o b l e m .

n o r i t y  a n d  i n t e r g . o u p  ^ e n c i . s ^  ^ ^ ~ c r i m i n ^ i〇 n i n i t i a l l y  e n c o u n t e r e d  by
m a k e  up the  h o u s i n g  m d u  y, r e a l t o r s  g e n e r a l l y  a r e  a f r a i d  of th e  c o n s e -
W i l l i e  M a y s  is  s t a n d a r d  p r a c t i c e ,  t h a t  |  ^  t 〇 yi n t r o d u c e  n o n w h i t e  b u y e r s
q a e n c e s  of v i o l a t i n g  t h e i r  g e n t l e m e n  s a g  h o m e b a i l d e r s  w i l l  n o t  s e l l  t o  N e g r o
in to  c e r t a i n  n e i g h b o r h o o d s  o r  i s  w i d e s p r e a d ;
( n o r  s o m e  t o  O r i e n t a l )  ^  ^  ^
that h o m e  financing i s  m u c h  mo^ ^ ^ ^ 〇 nwhUe r e s i d e n c y  1S c〇 n_
th e  v i c i o u s  m y t h  of p r o p e r t y  v a l u e  d e c l i n e  a s  a  r 〇et h e r s  p r o m i n e n t  in t h e  i n d u s t r y ;  a n d  
s t a n t l y  d i s s e m i n a t e d  by  r e a l  e s t a t e  b r o k e r S  effP〇 Tts to  p a n iG w h i t e  f a m i l i e s
t h a t  s o m e  c o m m i s s i o n - h a n g r y  b r o k e r s  e v e n  s t o o p  〇 ^  f a c e  〇 f t h e s e
in to  q u i c k  s a l e s  in  b l o c k s  Wh i c h  f i r i ndus t r y,  s m a l l  w o n -

v a l u e  l o s s  a n d  a b o u t  th e  o t h e r  a l l «g® W a l t e r  G n e s d i l o f f  s h o u l d  b e  a s s a i l e d  w i t h
a  n e i g h b o r h o o d  l . How u n d e r s t a n d a b l e  th^ W〇f ^  ^  t h a t  P e t e r  M o r g a n  of V i l -
w o r r i e s  a b o u t  de/ j i n ^ t h f6 6St^  c o m m i s s i o n  r a t h e r  t h a n  touc l i  the  M a y s  d e a l .

l a g e  rS. ^  r e ^ pC〇 rn s ib i l i t y  f o r  a  W i l l i e  M a y s
a n h era ld ed  U e s  no t  w i t h  th e  g e n e r a l  p u b l i = こ' ご I p e w 神  a s s u m p t i 〇 n s a n d  g e n t l e  -

b r〇 k e r .， 一  anker。 It lies，パ プ ご ，

m en«s  a g r e e m e n t s  w h i c h  a r e  i n d u s t r y . U n l e s s  t h e s e
of t h e s e  g r o u p s  p l a y  t h e i r  r e s P ec  ^  r a c i a i a n a c h r o n i s m s  a b a n d o n e d ,  t h e r e  i s  l i t t l e

臺 ヨ 实 = 職 ニ ュ 1
e r u p t i o n  of a  W i l l i e  M a y s  c a s e .  t h e  Ma y s  c a s e  h a s  m a d e  on ly  t h e  l i m i t e d  c o n t r i -

At t h i s  w r i t i n g  w a s  m e n t i o n e d  by  M a y s  h i m s e l f  w h e n  a
b u t i o n  to th e  s o lu U o n  of t h i s  p 電 ，. 丄•■一 ：■'一 つ 。” 十… m ak e i t  e a s i e r  f o r  o t h e r s



^ a k e  up the  h o u s i n g  i n d u s t r y ,  t h a t  th e  k in d  of d i s c r i m i n a t i o n
W i l l i e  M a y s  is  s t a n d a r d  p r a c t i c e ;  t h a t  r e a l t o r s  g e n e r a l l y  a r e  a f r a i d  of th e  c〇 
f e n c e s  of v i o l a t i n g  t h e i r  g e n t l e m e n - s  a g r e e m e n t  not  to

S  ^
r = s: : ェ

8 T h e  p r i m e  . r e s p o n s i b i l i t y  f o r  a  W i l l i e  M a y s  c a s e  a n d  f o r  a11 t h ® 〇 t^ rSb ^ ^  g〇

r r ald:t h
mre ^ ；g r e e r e n r S  ̂ a ； e w e l l  U n d e r s t o o d  a n d  l a r g e l y  a d h e r e d  to  a ^ p e o p ^

of t h e s e  g r o u p s  p l a y  t h e i r  t h e r e  i s  l i t t l e

- X  a n y  o t h e r  c i t y  -  w i l l  b e g i n  to  s p a r e  e i t h e r  h e r  n o n -  
t M t V c t t i f e n s ^ ^  o f  r e j e c t i o n  in  th e  h o u s i n g  m a r k e t  o r  h e r s e l f  t h e  o c c a s i o n a l

巧 1f 祝 な  == y ご

^ p ^ t e "  I s U d  w h e ^  h e  t h o u g h t  th e  i n c i d e n t  w o u ld  m a . e  i t  e a s i e r  f o r  o t h e r s
f a c i n g  s i m i l a r  b a r r i e r s  to  b a y  h o m e s 0 He a n s w e r e d .

! t h i n k  it  I m e a n，ェ⑽ … t M S: I kて 細 - 狐 ' で =
w ho  w a n t s  t o  b a y  a h o m e ,  t h e y  w i l l  t h i n k  t w i c e  b e f o r e  s a y in g ,  
s e l l  i t  to y o uノ| I w i l l  s a y  th a t ,  y e s .

Now, no d oub t ,  m o r e  p e o p l e  w i l l ，，t h i n k

E蒙属轉ヨ三ヨdr r - ：r  r ^ :t r trt：i  inte；mediary



t h r o u g h  a n o n m i n o r i t y  . f r i en d ,  t h e r e  w i l l  b e  th e  u s u a l  he.a.dwagging d i s a —p p r o v a l  b y  6.b_ 
s e r v e r s  of t h i s ^ s u b t e r f u g e 。 -11

IT IS HARD, T H E R E F O R E ,  to  s e e  t h a t  th e  c i t y  i s  y e t  " v i n d i c a t e d 11 on t h e  q u e s t i o n  of
11011s in g  o p p o r t u n i t y  f o r  n o n w h i t e ' r e s i d e n t s .  A s  ,of t h i s  w r i t i n g ,  t h e  M a y s  c a s e  s o l v e d
only  th e  M a y 孕 f a m i l y  h o u s i n g  p r o b l e m 。 T h e r e  i s ,  s 〇 fa_r, no  e v i d e n c e  t h a t  th e  c a s e  
h a s  p r o m p t e d  th e  l^ousing  indiiiafcry'.heiJe —t 〇4t a k e  a  f r e s h  lo o k  a t  i t s  c u s t o m a r y  w a y s  of 
d e a l i n g  w i th  M egro  a n d  O r i e n t a l  h o m e - s e e k e r s 。 P e r h a p s  s u c h  a  s e l f - e x a m i n a t i o n ,  
long  o v e r d u e ,  is  in  t h e  o f f in g。 We a r e  s u r e  t h a t  som.e - -  p e r h a p s  . m a n y  __ in d i v i d u a l s  
in , t h e  i n d u s t r y  w o u ld  p r e f e r  to  f u n c t i o n  w i th o u t  r e g a r d  to  t h e  o ld  r e s t r i c t i o n s ,  w i th o u t
th e  d a m a g e  to  t h e i r  own s e n s e  of d e c e n c y  w h i c h  t h e y  now e x p e r i e n c e  r e g u l a r l y .  B u t  
t h e i r  v o i c e d  h a v e  no t  y e t  b e e n  h e a r d 。

If t h e . ’M a y s  c a s e  l e a d s  to  c r i t i c a l  r e a p p r a i s a l  a n d  r e f o r m  of t h e  o ld  c o l o r  b a r -
r i e r s  in the  h o u s i n g  m a r k e t  i t  w i l l  h a v e  h a d  t r e m e n d o u s  v a l u e .  If no t ,  it  w i l l  s t a n d
s i m p l y  a s . a .  d e m o n s t r a t i o n  of..the p o v /e r  of  p e r s u a s i o n . a n d  p r e s s  t o . o v e r c o m e  t h o s e
b a r r i e r s  in  s p e c i a l  i n s t a n c e s .  T h i s  i s  s o m e t h i n g ,  b u t  h a r d l y  g r o u n d s  f o r  s e l f - c o n ­
g r a t u l a t i o n  u n l e s s  a  s t r o n g  a n d  s u s t a i n e d  d r i v e  i s  m o u n t e d  w h i c h  l e a d s  f i n a l l y  to  a
c o m p l e t e  r e w r i t e  of t h o s e  r u l e s  in h o u s i n g  w h i c h  now m a k e  m o c k e r y  of th e  o l d - f a s h -  
i o n e d  A m e r i c a n  p r i n c i p l e  of e q u a l  o p p o r t u n i t y 。

In  o u r  o p in io n  the  nc i t y  t h a t  k n o w s  h o w n s h o u ld ,  a t  th e  v e r y  l e a s t ,  c a l l  t o g e t h e r  
110u s in g  i t i d u s t i ; y ' l e a d e r s  to  s i t  dow n  with,  m i n o r i t y  a n d  i n t e r g r o u p  o r g a n i z a t i o n  p e o p l e
f o r  a n  e x c h a n g e  of  i d e a s  on t h e s e  m a t t e r s .  (A p r o p o s a l  to  t h i s  e f f e c t  w a s  s t i l l  u n d e r  
o f f i c i a l  c o n s i d e r a t i o n  a t  t h i s  w r i t i n g ,  ) W e b e l i e v e ,  to o ,  t h a t  th e  p r e s s  of San  F r a n ­
c i s c o  - - w h i c h  r i s e s  so  m a g n i f i c e n t l y  to  a  S a m m y  L e e  o r  W i l l i e  M a y s  i n c i d e n t  - -  
c o u ld ,  if it  c h o s e ,  b r i n g  i t s  t r a d i t i o n a l  t e c h n i q u e s  of e x p o s u r e  to  b e a r  a n d ,  in  e f f e c t ,  
"knock .heads  t o g e t h e r  u n t i l  t h e  s h a b b y  p r a c t i c e s ' w h i c h .  p r o d u c e  t h e s e  c a s e s  w e r e  fu l l y  
r e m e d i e d 。 ..

T H E  N A A C P ,  M E A N W H I L E ,  h a s  a n n o u n c e d  t h a t  i t  w i l l  s e e k  e n a c t m e n t  of a  c i t y  o r d i -
n a n c e  d e s i g n e d 』to  p r e v e n t  a t  l e a s t  a  good  p o r t i o n  of t h e  d i s c r i m i n a t i o n  now c o m m o n  
in  h o u s i n g 。 T h e  p r o p o s e d  San  F r a n c i s c o  o r d i n a n c e  v /a s  s t i l l  b e i n g  d r a f t e d  a t  t h i s
w r i t i n g ,  a n d  no d e t a i l s  w e r e  a v a i l a b l e  a s  to i t s  f i n a l  f o r m .

Q U O T E S  A N D  C O M M E N T  '，

M a y o r  G e o r g e  C h r i s t o p h e r ,  N o v e m b e r  14s a f t e r  n e w s  of i n i t i a l  t u r n - d o w n :  
nD e a r  M r 。 a n d  M r ' s 。. M ay s :

, " Wo r d s  c a n n o t  e x p r e s s  m y  d e e p  f e e l i n g s  of r e g r e t  a t  t h i s  m o s t  u n f o r t u n a t e  o c -  
c u r r e n c e 。 M r s 。 C h r i s t o p h e r  a n d  I e x t e n d  to  you  o u r  w a r m e s t  i n v i t a t i o n s  to b e  o u r  
g u e s t s  in o u r  h o m e  u n t i l  you  f ind  s u i t a b l e  h o u s i n g 。 I s i n c e r e l y  t r u s t  t h a t  you  w i l l  no t
f e e l  t h a t  t h i s  i n c i d e n t  p o r t r a y s  th e  s e n t i m e n t  of San  F r a n c i s c o .  You m a y  f e e l  t h a t  the  
v a s t  m a j o r i t y  :of o p r  c i t i z e n s  "want t o  w e l c o m e  y o u  h e r e 。 11

T h e  W a s h i n g t o n  P o s t ,  e d i t o r i a l ,  N o v e m b e r  16:

„ I t is  s h a m e f u l  t h a t  a  ^handful  of b i g o t s  s h o u ld  h a v e  c l o u d e d  a  c i t y ^  w e l c o m e
to  the  b r i l l i a n t  N e g r o  c e n t e r  f i e l d e r  of th e  San  F r a n c i s c o  G i a n t s  … P l a i n l y  th e  N o r t h
a n d  W e s t  c a n  t a k e  l i t t l e  p r i d e  in  t h i s  s h a b b y  in c i d e n t ,  w h i c h  d r a m a t i z e s  t h e  a m b i g u o u s  
t r e a t m e n t  a c c o r d e d  i p i n o r i t i e s  o u t s i d e  th e  S o u t h。

nB ut  t h e r e  i s  m o r e  to  t h e  s t p r y 。 T h e  c o m m u n i t y  d id  .not a c q u i e s c e  p a s s i v e l y  to  
t h i s  show  oi b i g o t r y 。。。H ere>  s u r e l y ,  is  t h e  d i f f e r e n c e  in  a t t i t u d e  w h i c h  d i e - h a r d  w h i t e  
s u p r e m a c i s t s  i n v a r i a b l y  i g n o r e 0 B i g o t r y  m a y  e x i s t  in  S an  F r a n c i s c o ,  b u t  i t  f i n d s  no 
s a n c t i o n  in law o r  t h e  c o n s c i e n c e  of t h e  c o m m u n i ty ;_  i t  is  th e  d i f f e r e n c e  b e t w e e n  t r v i n i
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r e m e d ie d 。

THE N A A C P, M EANW HILE, h as  announced  that it w i l l  s e e k  e n a c tm e n t  of a c i ty  o r d i ­
nance d e s ig n e d  to p r e v e n t  at l e a s t  a good p o rt io n  of the d is c r im in a t io n  now c o m m o n
in h o u s i n g 。 The p r o p o s e d  San F r a n c i s c o  o rd in an ce  w a s  s t i l l  b e in g  d rafted  at th is  
w r i t in g ,  and no d e t a i l s  w e r e  a v a i l a b l e  a s  to it s  f in a l  f o r m .

Q U O T E S  A N D  C O M M E N T

M a y o r  G e o r g e  C h r i s t o p h e r ,  N o v e m b e r  14, a f t e r  n e w s  of i n i t i a l  t a r n - d o w n :

" D e a r  M r .  a n d  M r s 0 M ay s :
. 丨，W ords cannot e x p r e s s  m y  d eep  f e e l in g s  of re.gret at th is  m o s t  unfortunate o c -  

c a r r e n c e  „ M r s 。 C h r is to p h e r  and I ex tend  to you our w a r m e s t  in v ita t io n s  to be our  
g u e s t s  in our h om e until you find, suitalble h o u s in g 。. I s in c e r e ly  t r u s t  that you w i l l  not
f e e l  t h a t  t h i s  i n c i d e n t  p o r t r a y s  t h e  s e n t i m e n t  of S an  F r a n c i s c o .  ■ You m a y  feel ,  t h a t  the
v a s t  m a j o r i t y  of o p r  c i t i z e n s  w a n t  t o  w e l c o m e  y o u  h e r e 。 "

The W a s h i n 琴t o n  P o s t 。 e d i t o r i a l ,  N o v e m b e r  16:
n 。 。 u It is  s h a m e f u l  t h a t  a ' h a n d f u l  of b i g o t s  s h o u ld  h a v e  c l o u d e d  a c i ty ^s  w e l c o m e

to  the  b r i l l i a n t  N e g r o  c e n t e r  f i e l d e r  of th e  San  F r a n c i s c o  G i a n t s  . „ . P l a i n l y  th e  N o r t h  
an d  W e s t  c a n  t a k e  l i t t l e  p r i d e  in  t h i s  s h a b b y  in c i d e n t ,  w h i c h  d r a m a t i z e s  th e  a m b i g u o u s
tr e a tm e n t  a c c o r d e d  m in o r i t i e s  ou ts id e  the South。

" B u t  t h e r e  i s  m o r e  to  t h e  s t p r y 。 T h e  c o m m u n i t y  d id  no t  a c q u i e s c e  p a s s i v e l y  to
th is  show  of b i g o t r y 。一  H e r e於 s u r e ly ,  is  the  d i f f e r e n c e  in a tt itu d e  w h ich  d ie - h a r d  w h ite
s u p r e m a c i s t s  i n v a r i a b l y  i g n o r e 〇 B i g o t r y  m a y  e x i s t  in  S an  F r a n c i s c o ,  b u t  i t  f i n d s  no
sanction in law o r  the conscience of th e  c o m m u n i t y ;  i t  is  t h e  d i f f e r e n c e  b e t w e e n  t r y i n g
to  s e c u r e  the  A m e r i c s i n  d r e a m  of equ.3.1ity a.nci dGnying the  d r e a m  ha.s a.ny v a l i d i t y
a t  a l l 。 "

E d w a r d  P 。 M o r g a n ,  A m e r i c a n  B r o a d c a s t i n g  N e t w o r k ,  N o v e m b e r  15:

|丨It s e e m s  t h a t  s o m e  of t h e  c i t i z e n s  of Sa>ri F r a n c i s c o ,  o f ten  c a l l e d  t h e  c o u n t r y  s 
m o s t  s o p h i s t i c a t e d  c i t y ,  d w e l l  b e h i n d  p i c t u r e  w in d o w s  w h i c h  do  n o t  c o n c e a l  t h e i r  p r e j -  
u d i c e s 。 F o r  t h e m ,  a p p a r e n t l y ,  n e i g h b o r l i n e s s  c o n s i s t s  of e n c o u r a g i n g  W i l l i e  M a y s  a t
h om e p la te  but w hen  the Giants* N egro  s ta r  m o v e s  next door  h is  w e lc o m e  is  the rude  
c o u n s e l  to  get fa r th e r  汪从汪丫 than the o u t f ie ld „ 。„ If .we can  a p p r e c i a t e 。 。 。 the u n iv e r s a l i t y  
of the p r o b le m " 。p erh a p s  then  the South w i l l  be so m ew h a t  l e s s  in c l in ed  to a s s u m e  that 
hurt, s e l f - r i g h t e o u s  look  and o th er  a r e a s  of the cou n try  w i l l  b e  s lo w e r  to don the m a s k  

h y p o c r is y  e v e r y  t im e  the r a c ia l  que s t ion  is  r a i s e d ‘， . and "we can  ta c k le  it . • 。 to g e th e r ,
w i th  m u t u a l  r e s p o n s i b i l i t y „  „ 。 '


