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77th ineetiBgs

1 A p ril 1965
Stst© Building  
Rom 2198

CO縱  £DEHn4L

F a ir  Ec^loym®nt Fr^ctiee Comnisslon 
Sta te  o f C a lifo rn ia  »)
San Frsneiseo» C a lifo rn ia  • .

Executive Session on Persomial O tte r s

COWERS 4 t 4t45 p«m. s the Cmss&ission cGtsmw^d a sp@eial ^@€%itive ssesloxi 
to  eosislder pesmtm^t %fil;!i Comsiissiofiers Graham,

Ford* Qmre.ta9 Sterling^ Zo&k m.d s t a ff  numbers T3gmdBn9 Hsrs^tideg, atid Wilson 
in  sttsndar^e.

Ife*» He^deQ reported th at foiemr Coim iltaat S s r l who had le ft
艺窃e e stly  逸ecept 麓 jssfe ixi t：ti® Bw®黧 in  l 〇8 A^®i®ss li逸d directed

s l@fct@r t© the C&smiasi&n thrmigh him comceraiag the ©^eratien @f the I*ds 
Attgmlm Asr@s o ffic e *  Ik , W etter9s caEMents ted W®s p a rticu la rly  e r it le a l  
@£ stspervlsion in  the o ff ic e . Itedea ^splalned th at h® had
discussed the matter ^ ith  Jfer. aad lisd reeoinsisaded tlist he raise these
qtiesfcions d ir參e tiy  w it li歡 . tsseks b金f@re fee le ft  1:© 瘟sssim h is  imsf job* Hosr«»
想!w r* th is  紋逸s slot sis©@ Ikieks m s  msfc c f  th® fo r 逸 days

beemise ©f illn e s s . 想r s 衡 * 铽 兹 H e r directed 寂 copy Ills  le tte r  «:◎
Mr, Luek@, ©nd Ife-. Li^ks had s©Bt a d ^ tsiled i^aDrasidma te  Sfe*, Hospden in  
r@spoa®« to  the ertticism s raised In Hr» Matter®s le tte r*

嫩 》H爾 to s  iisidie齒ted th at li较 逸xsd 嫩 s» H兹 inland鄉  hsd M 挪 ⑽ t:li@ isiittgir 
fch©r@ughly sx^ ted @gsr®@4 逸 t  磁 r®vi<欲？ ©f  tti© s ittj 巍 fcicm in  L©s

wotjild be mad® quickly m  possibl® in  m. a tte s^ t t& determim whet sctiotis^  
i f  any, steaded to be taken. E@ strated that the €m®sissi©B ŝ?©uid be kept £u lly  
iafom ed o f the fla tte r.

Mr« Br©mbach®r stated th at he ia  f u l l  agris^mfst: that St&t© s t a ff  
sh@tsM r « v iw  fch@ situ a tio n  and report i t s  rsecraseadsitieiss fo r  s c tio a  to £h®
G©siais玆 but h© ®1@© stated tlmii copi隹s ©f t:li@ «s〇MHSsiiê fci©Ei fr©sa Ik*。 Ifel^ st

the r@sp0tis@ o f l^xcks should be fomardtsd imcsfiidiateiy to  the C®smiss£©sf 
iimsmueh as th@ le tte r  from lir* Walter was directed fco th@ CosaBdssioa.. It: 娜沒

ĝxre@4 fcls磁t  逸s goo® 麵  c：Gpi@s emsld I>© imde» fch®y wmsld f©r«r應rded to  tla®

OoiMiission*

ABJTOH; At 5s07 p.m*s th© C©imi®@ioa adjouraed i t s  ea^cutiv® session on

齡 xmel 酿
Resp@€t£ully sul^iltted:

C liv e  Gmh^sat Clisit*m®ia

娜抑.WBMVJLSSaaeOWÔQwqyggxcwaW
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COWIDEHTML
Sta te  o f C a lifo rn ia  
M E M O R A N D U M  
Tos Co&amissloners and S t s f f

Prom: A lleen C . Hernaisdess

如te : 12 A p ril 1965
Su b ject: Transactions a t 7?th 

C&Gsnisslon Meeting 
5«6«7 A p ril 1965 
San Francisco. C a lif

し

<St 4

b*

c,

d,

^IRMTIVE ACTIONS
Cocsnlssion authorized closure o f the folloerixig a ff lz m t iw  actions;

( 1) FEF64-A009a OAKLAND TRIBUTE

¢2) FEP64-A008& SHRIMP 職 T

C3) FEP63-A004逸 F a U 0 WOOIKOETH (O roville)
C4) FEP63«A006a HDNTEREY AREA IA 3€^ERS9 UNION, LOCAL 690
C5) FEP63*A007a m m  CO, (Sacrfim nto)
( 6) FEP63-A010a MCKESSON & ROBBIHS m w  (S&crm m nto)

(7) FEP63-A012a 拽 沉 徽 & GAMBLE嫩 丽 ACTOR:游 (Sacramento)
(B) ?E 擔一  A004a SACE^mNTO QmBTEBHCmSE mET

C^nmission approved the affirm ative action report submitted by 
s t a ff  w ith th« follow ing provisionss

( 1 ) that no id e n tifica tio n  o f individ\jutl cos^anies be iocltsded
《2》 that the report be sent to the Governor, le g is la to r s » c i v i l  

rig h ts groups and other interested p arties
《3》 that 巍 br:L鸯f  stuismsiry be mad任基t  the b^gltming o f each major

heading to  fa c ilit a t e  reading 〇£ the report.

Comnission directed s t a ff  to  g iw  further consideration to thetonsidei 
»p&red fl&bor a ffin s a tiw  actio n  program «nd be prep&red to make s p e c ific  

stsggest:ions foir iix^le^& tatioa 逸t  the )̂ sy meeting*

C<»imis3ion directed s tA ff to develop c r ite r ia  fo r in^lesisntlsig 
reporting progx^ss 〇£ scticm s，

2 , 巡 crioi? w u  x湖 s s r is m o 磁 ：

FEP60«*B21lv HUGHES AIRCRAFT
b« Authorisation;

SAN FBAUCZSCO IMXFIE!) SCHOOL DISTRICT

tfwwm, irnawaa—MBWc—a»—Other Actions

CD Direeted s t a ff  to  prepare a report on a l l  pexidiijg Section 1421 
In vestigations sim ilar to  the report prepared on affirm ative  
actlon et to Include recossa^ndmtion& on possl&le transfers to  
affirm ative actions m  w ell as sp e e lfic  recc»mx^iidatlons fo r  
lioplesmntation o f e x istin g  it^restigations *



《2》 Request:窃遺 th© Emcts£i切® O ffie^ r a ©f t:!i©
r©€©stiy c©s^I@ted survey a f afp reatieesliip  from th©
Bii?isi©a o f Appr©st£seshlp Standards.

C3) B：M>sabaeh®r ；r©雙iss®迄®d gfcsff prepsr窃 a K，ep&rl:
0a £h® iw e s tig a tio n  ©f th© Ss® Fraasisc© P olice Baparts^at 
CFEF61«A19?v) and mate the aee@ssary srraagessats f©r pub lie  
d£ss@misati©s ©f the C h ief o f  Foils® Thsssss
C a h ill is  to  ewies? tlse pmpm®d report and should b® im &lv^d  
in  the public reporting9 i f  a t a l l  p o ssib le .

C@SHABL繼  AmAL/RECO廳 麵 騰 厕 (M APFMLt

s . 鹏 腦 f/llh£l:e 勤 謙 《FEP63•紐 S》 《 AOTAL BEHIEB, Go— 紐 ■ 醜  t©
h@ o f slghfc reecm sii窃 stid £◎  1>窃 卷d to
&ppe&r before tli® G©sssissi©n a t th is  reeoiisideratiesi i f  she in**

逸 d@eir@ do so»
b a KI^^/S«F» C i^ ii Service Cemsissiosi (WE'B^l^hSSl}« to

Ise n o tifie d  diafe €级 m issio n  铽 i l l  f i 酿 1 窃eticm  th is  e&se
in  June, and that he w ill b@ ©lle®?©d oae hmsr fo r a persom l
魯 bef®i^ t:lie C@ m i© si« i f  fe® €l5d@s®® t© is t i ll齧® ife。

| g £ i ? ^ J 雖 酿

C^aimissioa d im cted  that s t a ff  srr^sge to  v i s i t  a l l  the* Commnity Action  
Coim sils esta&iisti©d Calif@ raia pumumnt to  the E&ommic
Act ©f 19^* Bsr. Paul 0®R@?srke ^ rlli supply a l i s t  ©f these c@isacils t«? 
the €@i!igis@loa,

錄. Gosanission 孩ut:li©irl5s©«! tli@i formation o f 紐  ^difisory 笾 敛  t© til窃
FSIC in  tls© Pal® M l:。 挪 ea»

b» Fmblesag o f Ite le a ii Am rie^n CmiamsjEiit̂ s Cotsmission apprewd th@ 
l i s t  o i  submitt©4 fo r s^s^@rsfeip 0a th is  advisory comail:l:®@a
Additiosial earns are to  be submitted fa r  other areas uader eon®

e . ¥©si@is®a €msaeils Hai^ts to b@ @tsbmitt@4 fo r Coumlasl^a
s^stion in  ^ y .

€M M E GUIM職  CEWER i W

逸 <• 發sicm sugg您sted s t逸f f  铖 !*!:!!趙dvi@〇gy e001nist@@© t:h«
p o s s ib ility  ©f thmix assuming ^sp© Bs£bil£ty fo r  tli© booths
@f th@ Casmmr Guldsmc^t Q&nteT n® t̂ yemr.

b . Cs®mi©si@si' dirsctisd that a le tte r  be seat to  l*©s Angel©® Cmmty 
Si^erint© ^^at @f Sslioals C®c: Harold Hodg^s p rin cip al ^sfe£bit©rss
@ud cli逸irraiii l®ard o f ^upewlsoirs i 茲 to s hg@l@s》 eossasi&dis  ̂ bim
mi id炫@ &!i@ 您©r €^nt:sir金 btifc als© c e ilin g  逸fclumt:i0si
t@ th® lack repr©sentstioa a f m inority groups la  th® p ic to r ia i

織 d if! 逾 麵 麗 © 茇  bootlss*

S M E 織 廳 娜 ：

C@Malssi©ti directed that a report be to l/illi^ra Beeker oa 
rela tio n s w ith State  ®g®sc：l.ess la clu d it^  ®p®eifie prebl@m am as which 

f@e£ FEK2 ®s a b i l i t j  !:<i @bt®£s mesnlsgfisl resu lts in  eontaets w ith  
©tat© mtd ©tlier
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tlse g t m u t in g  & i  aa © m ^ tio a  to  th© M u lt  
M a o rity  Ea^l^ys^nt Fr©joet» to c o m p ile  f^ e ia l £af@rmtl@ii £ o t  
r©seareh pnsrf©®®® imd@r the diraistioa o f i t s  Ees@®^eh B lreetors 
P r, H iliia ta  WoodsoBj w ithin tli© lim itati^ aa as r@csiBsi@ad®d 
fey s ta ff*

b . C m m iB B im k  suth^ris^d @n@ l0€：ati©ii 〇£ tlie M u lt  M lim rity E ^ l o y t m n t  
Project te  haw  th@ p a r tic i^ B ts  ia  the researeli proj®et designate 

m n  etlm ie id© nt£fisati© fi ©n a  praseribed f©m f®i: m p m r io d  
o f th ir ty  days* FEfO s t a ff  t>ms directed t© evaluate th is  s.€slf«
M s鼓:！:i f i e 趁ti©n 發貧®c®disir窃绞 t  db窃窃sd fehirty d窃ya 窃tid t® 供

s si^  whet!i®r ©r not sisnilar self^M entifiest£© si preeedisres w©r® t© 
b@ to @th@r o f tli© p rajest or elim inated ia  tfe®
liisit©d te s t m rem ^

c* CmsaisGi^si 錢 fell® Mijdfe M so r ity  乾 Proj參e t
h sw  毯eeess t© cmで p窃tfc©m r e lit祭k!

in  the OaklaM &rm s t® aaaly^e thm ^  data aisd to  4wm c©n®
e l益si®ns t;!i@ s p r its  sp@ei窃1 d©siga®d t® 想®翁

mia@r£ty es î©yis®afc» I t  agr«©d th at indi^iduai @is^loy©»j 
etc* wmsld not b© d ire e tly  id en tified *

Ses^aissloii © pressed ita  eoaeera fchsfc pr@**@ŝ l© ŝ®nt resides.©® r®^sir^®at0 
©f e it ie s 9 esmt£@es asid the a tat® might a v e r s e ly  ®ff@ct

fo r m iasrity gtav^ applicants ^md dir^ t® d  s t a ff  t@ study 
th© E atter sM  reeoma^sjdatisn® fo r possible ^&tijm  t© the Cs^amissie® 
in  Sfey,

〇OTmissi©5a s t為S瓮 mskei the 益eeess逸g  ©rr^s^©i^iit：g t:® ^ ris@cmimaiBifey g rm ifs o f  m e tia g s  ©f tls© Gsism ission m^d t o  B®t a^id© @a® hmsr Cpr@ ferably b@ ts;^^ IlsO O  a»me 12?DO 11,6©n) fo r  d igctsssio a Hlt3ss p e e iflc ^ ily  t m tt^ d  lea4er^ o f th©s© groups*

€®ss^lssi@?i atit!i© ri^«S tli© ^ e e is t iw  O ffic e r  t© and apprw®
re je ct 技!：孩 forms ®£ di窃 J©b pr©j©sts r@lst:edp r w is lo s s  o f th© Ee©m^iie Opp@ rtm itl@ s Met ©f 1964»

12. B〇m ET;€©assissi®m requested th a t tW  s t ^ f f  T m r l^  tli© e lia rt on FEK^®s btidg«t 
h isto ry fmr ferthsl* d ise m sim  a t ths l&y s^ etitig .

13. C 0 M S S O T  SCHEBIItE:■geHsaaaaiê^̂*
C@saaissioti approved the fo llw ia g  scliedtil© o f CTsetiisgs fo r Ju ly  tlircmgli 
B@eemb@sr 1.965 s
J u l y  6»7 (T - W)' L .A . October 13 « 14 --1 5 - 0  «■ T B  ^  W ) S；f .

A n g ^ t 9«I0 • CM « T )  S .W , l^rambsr S ® 9 《 M *. T ) S ふ

$ Q p tm ^ 3 & r  IS«18 01 - Th) L .A , B ^ c e ^ s e r  6-7-S 《 M •- T « W) S .F

Flans are to  be ma& fo r a Sm  la  ^ k w m s b m r.



御^!*场 c o m w B m i M ,

14*

O m m im io t m T B  Stenrii^g and 2@ok w & m  h y  tfe@
a c@saBitt©@ t© study mtŝ  m& mtt matters persM niag to  

the @£fiei@^ey and orgsu isatioa o f tlie ^gaimy Including
m  M M  !:〇 fell® ^p^0i®tsr潑Bti p ^ ^ i: ffiasl/©r t:ls@ 姿邈s®

bm dlitsg fisagtiem  o i  Gmmimimi^

S ^ s s i窃si.®益 s t总 f f  to  a  瓮@ soltsti0si in  o f pir©珍®發發dr©visi@Bs 〇£ fehe prm ^nt im iigw uti& u I m  to  etim h m te  qu&tm  b m ed  &m 
r m tio m l o r ig in  o r &ms：mBtry* i s  to  b© f©smrd®d
Pr^siaant A t t ^ r t m y  Q e n e r ^ t  K & t E ® ^ m h s ai^  i^s^ers o f  th ©C alif© risia  €©Bgr©ssi©nsl d@ legat£aa*
St:容f f _ 域 to  參rat© 总 s fmr 兹 s 遨© ibis w itli th® W asliisg*ton  S ta te  Agm£n@t B iserim lnati@ n im a  e f fo r t  t@ Bm kw lm t a r y  dise@ fitim iai2e@ by tesurafie® o f  tlie  ir@ fii£r®^at @f
the etlm ie iiS^-atific^tloa ®f applicaiits f 〇T  m A  applieaat®fo r  w ith  insiirasict® e ^ ^ a a ie s .17. €ASE CLO BB m t (Se^ attm hm d),.̂BieaftgeBaŵtagygriagigsBawaqsgaygBMKaBagsaa* 、 &

臟 sgh
Enelomire



MEHORPES 1 7 t h  tnc-etlngs F a ir Praetic€5 G£saiaissi〇!i
State o f Csliforfii®
Sm  Francisco, Caiifo rsiia

5**6-7 A p r i l 1965 Exeeuti^e Sesgioa
State Building  
Room 2198

COWEKE; At 3:52 p*m*s fche Coxamlssioia eoiwsned ia  e^scutiv® session for th© 
purpose o f hearing a reeonslderatioa ©f s  foraser appeal d ecision <,

； Co$$sii.ssi.〇B@rs Gifslistag, D©U.mnSj F©rds Gsx'ci.Sj Sti©3rlS.3ig?

Zook sxid s t ^ t f  laeiBbsrs H〇M?d©a9 e W ilson, H®ary aad Liacks® 跑 .

Broâ sueli®E' a©t b©ĉ ns@ o f ® sppdalitsssiti • ISr. B^llucis

did tsot t^ke part in the diseussiea o f the case ©f
CFEF61-A351).

Consultant Taylor esapinitted that the CoHaaissioa had heard an appeal ia  
th is  case in M em ber ®£ 19^- and hm d s n h s e q v L e n tly  voted t@ deny the appeal 
aad upfeeld the decision o f €osiaissioa©r Bellums. Kiang h & d  l a t e r  r m q u m t ^ d

raecwisiderstioa o f th is  appeal- decisiom sad h^d ssk®d th st he be penai££ed t o  

sppssir £a p©jfS〇n h is th is  schedul©d roestiisg* M?* Kiatig s
B t t .〇T ti® y hiid c s ils d  to £ts.d®ifiiii£e coiitiaissise© ©£ th is  reco^sldsr^ti.O'JS
for the purpose o f permit£issg h is e lis a t t o  pursue &11 the awaues © f apps^l 
w ithin the San Francisco C iv il  S@wic@ Coim issioa, The attorney had indicated  

tilios© spp@sl.s In® wis1i0<S tio ir©t?sm £© Ei^loyiosnti
P ractice Commission in  ©rder to  seek redress o f b is c lie n t8s eo u ^ laiat. Mr*
Tayt@r stated that pursnsat t© l^rs. H^rnsisidss8 request > hs ha4 w ritten b  lettex* 
to  Kiaag asking what new evidence a^ailabi© that might a ffe c t th ®  

Commission®s originrni appeal d ^ is io a . At M s. Kiatig®s r e v e s t 9 he had c©nt®ct®d 
h is ^ t t 〇TQ !& y who ĥ sd ®^pr®ss©d dissppoiatis^iiti h〇£ b@iag g iw ti ssar® thats ©a®
ficus' fco 独 K i兹 sg*s 这 |9泛©&19 bufc tff'ho did not; indiG逸fc® fcst通t  磁ny

evid@iiee ia w lw d  i n  th is  r@considerstioa request* A fter a b r ie f dis«  
cu ssioa9 i t  fche eoas©Bsits o f tlis Csam issioa that fin a l ac£i@n w ill be tsk®u
©a'fcMs e窃s窃 isi i9659 md fclmt i f  Mr, Ki顧 g and M s 紕 t:©rsiey wisli fco mate

a formsl ^reseatatioa. to  the Cosmis^i©a a t that t is ^ s ©a® 1101ir would be 
s ^ tlc m e d  for th is  p u r p o s e ,

RECESS? 4 t 4s04 p am ^7 the €©asmission recessed snd recowened in  ©pea s®ssien*

RECO爾 E 鹿  i At 2 :於 ？。斑”  tte  Gs韻 issicm  辦〇 ◎ 而 en®d i t i 讎 etstiw  session wifcls € © か

mlssi.@n@E,s Bwisabacberj, Bellusss9 F©r4s 6®reiB9 S tir lin g $ Zook ®xsd s t s f f  ?î sab®rs
Hawd@?a9 Hera•紐 d®迄， Hesary， M iso ti， ■卿 ®Is 滋 财 逸 ad Baylor in  被 ！:®



MIHOXESs Corr@etions in  the misutes o f the March nseeticg rela tin g  to  the 
executive session oa persotmel matters w ^ r e  made as f o lio s s

Page I , l i ⑽  16 shcmid read 班fcion to him ®f the aufchoxlty fca r在eoimaend

在a individu兹 1 to f i l l  the posifcimi o f Coaiminiliy R elations O ffie 蚊 《f€ > r_riy

Sp eelsl Representative)9 he hsd • • «n. Pag© l s lin e  22 delete no f Special 
Representative1*» M ne 27 should read ^ p o s i t i o n  o f C & s s m m tty  Relations 
O ffice r  be approved*** Ths mlimtes o f tb© axecutive session o n  |>«rsotmei 
f it t e r s  then appr^ed b s  corrected. C ^ * Lucks B n d  !&*« ©rsliam

总 t  2;05 p.ra.》

Essecutiw Sessions Corrections were taade as follow s s Page 9, lin e  8
d®l«te Ha ctiv e ly n. Fsge § , lin e  30 in sert seateiaee 

to  as follow ss **F©r strategy reasons# th is  b i l l  is  not to  be id®atif£@d 
as emaimtitig fr<Mn or stsggesfced by FE?C.®J The minutes o f the executive session  

then approved ss corrected»
fhere m s s  b r ie f disctjssloa ia  which M s . Ford recmsBended th at the

mismfces be shoste酸 <S consider逸b iy ， but tilbis raofci©a 麵 s defeated 财 ISA the

Coosmissioa suggesting that i t  w s  necessary to hsnre rather f u l l  d e ta il on the 
趣et：jhfiti@s s t  Cooanisslosi

AFFIR^TTO ACTION? Mrs. Heroaades r m i m e d  b r ie fly  for Cemmissioa the
a ffin a a tiw  action  program and fche r m B & n  for tlie 

sp ecia l session scheduled fo r todayss cseetlisg. She stated thsfc some titae ^g@, 
the Coramission had adopted a set o f c r ite r ia  fo r in itia tin g  affirm afciw  
metions* These c r ite r ia  s t i l l  appear to be u sefu l and e ffe c tiv e  ia  determ iaii^  
tsfg@£s f & v  sctil.osis« Sh@ hsd r e v u e s t h s t  @®ch s£Cirfsat£v©
齡 t i 衝  coastiif:磁nt: r@p®irt on liis  acfclvifcies and 誠 k© r«NS〇cia®nd^tions fo r ifis®

prmfiias the program, fh e resu lts o f th at r e p o r t  had b@@a submitted to  th@ 
Ceassaissiosj ^n4 several i^etitiga had b®@n held feefĉ ®en the afflru ^tiv®  a ctio a  
coasix 1 tsa ts  & u d  ¢0 discuss in l̂®i3E©xitatlox4 ©f th® Conaaissioti6 s
afflira級£iv® 逢etion  program。 Sli© indicated fchafc the f u l l  reports o f fch思 con­
s ta t 通 S ts  li思d been s@ut to  fcli® C<HmHlssi©s®rs sever 通 1 msmfchs 3go» In*!: she 遵 slsed

Cozisult&at Mine and Consultant Taylor to tm V xt sny suppiei^ntary remarks they 
wished.

Hine iad icsted  th®t the affirffiativ®  actio n  program was so va st that 
the W o  consultants assigned eould not possibly handle ©11 aspects o f i t .  H® 
ree©n@toaded that sddiitioissl st：a££ b® assigned ¢0 th is  woyk, so th© 
®£^in〇iitiive acfcloa progr^ia could ®©r© sr^pldly axid so £hs£ ©̂s*® cossnuaity
sources cotsl^ b@ dsvslop^do H@ sugg®s£©  ̂ tlist l£  ,̂ >uld fe® so®®iiiBg£ui 
sfcte?H|»t £0 ssiciw  «s signed agr@©i^ist w ith eich a£f£rs®fclve sctio a  target^
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th st there 切ぬizld be soiti经  £〇龙 斑隐 1 imdctrst德tsdiBg ®f 切h狂t: e ffe c ts  b©
H® a lso  urged th at FEKJ d^ml&p a sp e c ific  program which w©uld ou tlin e  

th@&e things me es^®et@d to  aeeos^llsh in  the &i£iinmtiv!& ^etion aad hw
©spected aeeoi^£.isb th©m» I t  tms n@ee缪 ss玄y  a lso  to  癍 to> @̂ ccmip滋ss 逸11
eir^lay^rs and imiosis in  scm& a ffim ittiw  a ctio n  e ffo r ts  &nd perhaps to mmk.
pledges ©f ®eti©zi 齒s 粒®11 as p逸tt:®sra s怒でveys 泣s m 益y t逛s:g®t:s 癍 s po兹

He &li窃t  ef£0irt:s b窃泡^ !@ 1:0 hĉ r to @@lec;t t;逛:rg©t@$ the ees&tant
o f i&vm^t agre^meatSg @ad matfeods o f ssakiag contact th® sources @£ mi-mvity 
per@@m@l« In  the diseiisalon wbicls iollm m d9 Cosaaissi©®. agreed th at the 
c r ite r ia  wliieli feM been developed m©r© thaa a year age s t i l l  ®nd should
be istiti^^d s^r® s tr id e n tly  in  r©qu@©tis  ̂ €c»nsnission a u th o r i^ tiw . @£ affir«» 
m@tiw I t  was al@© agreed that i t  was nzc^m m y  t© dew lo^ repersis^
procedures 想iiie li较 mild esplaifi 域list： Is盛d fes|jp@Ked in  feh© emjirse ❹f  遂；ffirOTtiTO
se tio a  %?itli s  company  ̂ u n io ^  ete»

!&■ <, Taylor agreed e e se a tia lly  w ith Mr, Mins th at m>re people were needmd 
in  the affim stiir©  ®€ti©a pi?i〇gr®is« ^ls® sfe玆f:©ds teiw © !^ tlm t d兹 eisi@ ss 
sihmsM be imde on mn indi^M nat bmsis io r  ©aeh a ffir m a tiw  m-tl&n to  4@eide
5，ls©l;li@r 逸 ：f© i« l iigr窃 窃 致 t  域©'uld 经 费  fv® gmrp@s@ 窥 ？ id progr®ss
綱 M  — e i t ,

Lab©r A£iirm.ti%m Aetiosis The C^smissioa thsn turned to  eoiisideratioa
tlie promos逸Is  ia©de is@^r逛1 m©註ths by

Ar@a Sispewisoir B©a Henry cow^^ming aa © ffirsBatiw  acti©H progress w ith trmd®
&  〇 tofdem iadiested s t a ff  ha4 MrB H©2iry®s proposals

land wms prepared t© tecmimnd that the CmmiBBi&n â ifeh@rls@i tte  fonm tion 〇£
a S^b©r 益civisory t© th® f 逸ix  起a^loysis攻fc Pr發 G@ssni8si®is f®r t:h@
purを®s© ©f 笾 ssislrisg 1 ‘̂b® ぞ HKŜ smsifc iia £ 殳 iiser®@©@ t:li®
misiseiri o f groups in  ap^r©Btie@ship pv@gt^ms9 ;'tmsh&^sh±ps © ffic© rsj
ete» I t  m々g s i銨 © 網 it: might fcs t© plaa 癟 e®nf@2-®se® 铽  isli
数i i  l®lKsr imi©益s siM iiisr t© felae： sh逾t  fe毯d !a锪 Id 铽 it:h 愈ŝ >l®y磁r
groups in  tlMs @总 r ly  s t逛ges o f F E ^ ? © 您 2n tis® d isc姑ssicwi 窃f f
T%commnd^tiona» Ossgaission©でs 還gr@ied tli邀t: th@ 域®s feo© g©a®r逸M®@d
mid w©uM ii©t be piartietslariy @ ff@ etiw in  mskifig cont&&t ^ itli th©s®
lalsor imiosa 软 t»@st needed PEPC*a s©n?ic©s» I t  ^as f a i t  that siich a £@rmal 
Ad<?i©.0ry C^aroitta© would probably b risg together thoss trade union @ ffl€i©la 
already eoasaitted to work and wcrnld si0t  Ise lu fe  tte se  wh@ resisted
these e ffo rts*  Sew ru l suggestioas were made eisssserixisg th@ p;@0®lbility ©f an 
ia fo n sal grGtip ©f tli© labor le x e r s  a s s is t F E K  in  f u l l
£s^leTOBt：atl0Si wl-tli£n the labor s^rsa^st o f FSBS,f--i © ffls m tiw  aet£@n p r o g r^ s.



Mr. that th is  & p p r m c b . eould be meaniagftil and suggested thmt

th@ Cocanission authoris© th© formafcioa ©f stich a body for th® ptsr|i@se o f 
^^plorlng few to tsak® sM tiia g fu l eoataet end fo r the purpose ©f r ^ e iv ln g  
ree€Mendstion@ as to  imisss o i  trsd© tmion o ffie la ls  f?ho cmild and would 
eff@ etiv@ ly ok a Labor AdNrlsery €©sasii£te@* Sĉ ©k s^^gested that i t  tms
itt^ortanfe f@r FEPC dee id® ia  sdvassee f e lt  m io ss should so
th st w@uM h m &  s&sm  us&ful discussion around p o sitive  e ffo r ts  to l^creas® 
tsdnozity represeatatioa In  t!ie trad® union I t  m^s f u l l y  縱 reed th st
the FEPC ns@d@d contismous eontset w ith the 1^ 01: mô resimnt* S ta ff  r@cost»
saended ®g@ia th at the Oesssiis©i©si authorise th© i Q r m t i & n  ©f a stat®sfi4@ Labor
Advisory Goaasifete 铽 it:!s ® Cei!2sissi©s«r assigned Isy Un© Clmira®ci as 总 dviser to
the groups Howevers a fte r  further d lseyssion , i t  wmb m&md by Msr* Ford»

fey Mr* Brombaelier 逸 e@rri@d db窃t  t:h@ xsattssy 逸u s ff im a t i胃  setio n
psrogs*趣gi 好Inis tlie uuicss 磁 fe© tsf@sr®d !>®ck t:© st:逸f f  fdi* © pacific
: 想 齒 $ to  io m d iste  goals 逸 progr邀斑容 fo r t:hi3 group。 I t  was
c & tm m x s a s  tlm t the pr@gr^ ； as presented was m t  m^aniogful aitd represented 
o& Iy. &  g@stur© tmrards o f FE?C go d ls.

Public U t ilit ie s !  Q^maisstmi discussed b r ie fly  approaehes t© a ffir m tiv e
setl@ a programs ^£th various ptsblic u t i l i t ie s  thrmsgh**

mit th@ S ta te » Prior 窃 讎 d@ to a prcigr細 铽

assist®ae@ o f th® P^blie U t ilit ie s  C©mraissiea. I t  nm  &ppmmc^d th st th^t 
approach not yi^ ld  s ig n ific a n t rss^ lts  a t th is  tim e. St reported that
plsus 狡發定《 tmder fo r a ia®®tisg wish マ翁riotss titilifc ie s  :lsi fell® Smsthe^ti

C&tti&mtm  ar@a9 aî d i t  was s%sgg@st@d tbmt a sim ilar m a tin g eould be neheduled 
fo r ^ rtb e ru  C a lifo rn ia  as well«

A ffina® tiv« Action Reports 險 * 皆！:®seufced f©r 0〇Bsmissi©» ernii!4@sr道tl^ms
pursisaat to  i t s  prior request s a sr«pi>rt o f th© 

setiozi I t  wm sgre®d th at the report was ^sitiabl® in
©Kplaialag FSf€®s e ffo r ts  £a &iiis yegards Bttd i t  was ©isgg@ste4 t t e t  th© r@p®rt 
should hav® m  wid^ m dlso^mittation as possible 〇 l«?hile the report o r ig in a lly

fo r th@： i t  球兹 s tlm t i t  sent to others 恩孩胃 H
A fte r di@eussi&n» Ckmmi筠發ieisi aj^prwed the © fflsm tiv®  a ctio n  report sub*
m itted by s t a ff  w ith the follosyis^ pre^lstens：

《l> That no M e n tific a tlo ^  o f IM lv id fia l eo^ aoi^ s be li^ludeda 
《2》 That th©： report be B^nt to the OmrerB@r9 I^ g isl^ t0r s 9 c i v i l  righ ts  

grm3pss snd oth@r interested parties*
C3) That a b r ie f summary be s t  the b^gismiisg o f each m jo r  beading 

t© f^ e ille a te  r®@di^ o i  the report,



1，111frrWD「̂rr~iwtnfn 侧  nlSut - actions which Is^d b@@a prei?£o«usiy
re^im&d by the Ctmai&sion ^er^t ^uth&rimed fo r closu re:

a > FSF64*A0O9a Q A f J A m  fSIB-OT

m fS?64*A008a SIM瓣 臟 H
⑶ . FEP63*A004^ F 。 W OTI#^!m《O ro v llle》

C4) 酸 63-AOO— m m m m  m m  xa b o eees8 m x ^ ,  m a l  690
0 > FEF63«4007s BIO TSra U職  €0。 ($3€lf<ilQ3nl：〇)
<S) FSF63»A0l0a Me^SSOH & 脆 !！ ^ 《Sse?sm@£it:o》
C7) FSF63»A012s 段 r a m  & 0 4 » IE  1-!W ^ jO TO EI^I《Sgeram^sit:®》
C8) FEP64• 肋  04a s m u m m ^  q m m m im sE  m m .

SECf 10H U Z l  imEBTlHATIOm t

.. T a^i.. €&h Comp f̂ai^s % Cc®^is@£oii discussed the request fr®© tb@
S®a Fr^i^isc© 21̂ 40? to in itia te  m

逸d o n  ©f tli@ praetie© 兹  isd©p@adsafe t:雛 i  eali e<K^sad愈s in
S^n Frsssiaa©* 缸 職 窃 窃  11轉 叙 I til齡 錄 sgr酸 s safe hired by fcla® iad後p@sd@nt:
e葱!sss and t:1x@ Oonsal核sis«i m s r窃̂ a©st兹 这  iiw essig錄tus th is  eharg@〇 I t  _ s

!>©i就 ®d mife f:hae fell愈re 凝n ■ is& in g Seefei酿  IA H  总 t i 饭 i ^  a U  t:糍 1
cab Cfmpmtm in  Smi Frm cisc&» mnd thmt progress lisd b@&n msd@ ^ Ith  the Yeilesr 
Cab CcK^asiy in  i t s  h irin g o f m inorities* I t  m s 5 thsr@for@9 ree^sssaded th at 
in  vimr o f tfe@ charges by th® M4CF9 the e x istin g  1421 i® m stigatio a be r<s« 
a e t_fc© d  w ith sp滅 i f i c ：敏 1:© tfe@ M r i» g  pM € tie總  ©€ th@ ind@p@ad_t 
cab cm^axiim*

I t  vmB mmed by @rshaa9 s^ceaded by Jfes. S t e r i l e  aad 
窃d t!m t tli® Section 1421 iiw eetigaticm  o f the

( fm m ^ n ib r )  b@ clo sed , C o n su lt^ t W.nst reported 
that in  h is reirie^ o f tlie pattern &£ th is  company he th at
v irtis^ lly  0^®ry job category ia  th© eoc^as^ has ^ g r o

R©TOrts s

《 ”  7Bi Vm, @arei® reported that m atin g s  had h^m, h©M
^ Ith  Mr〇 l-Mssola ©f Fli3î 5©r© l« ^ s l 78 # but tlistl i は l© 祕  b©織 ©eeo— Ush®«L lie £祕 eat：思d 洗 枕  Ise 1ms ia fo ra sd  t!i被  t:!s©

M ^ ls io n  o f Apprenticeship Standards recen tly  c&s^let®d a Qummy o f th® 
sp^x'stisfcl.s^sl'il.p ^rog^^s Call^csi'sii® ®s 1¢: fco i,^eXuisl.^i 〇£ sî sb@Ts ©0

laiEarity gwzsps* X£ wss tfe@ cosiQ^fisiss fch窃 Cosssissicm t:h^t: 齒 ©£ tl城
report b© secured fwm  tfe® B iir is te  @f Appr@a£i€@ship S tm to d s »

《2》 一 麗 继 卿 Stg Iter. Br^feaeher sp o rte d  cm the
progress w ith the San Frmisfiisc®

P©lle@ Bep縱 tEt©rat th€s iM td 逸U ⑽  ®ur iw s s tig 耽 ！ ©iu  In  196、 t:li織 ® 窗就《

5 c m w E m m ^<iw<>«ni；aaawaMiaagKaaB»giWEaMH»3eaas»



24 l^egro polleec^a o f 1,.600« Since our FEK  ̂ e&at&ct&9 34 add itlon el N®gr©®s 
h斑サe b@@a lilr@d 《 iti 於逸gt thre® y您sr运》 o f t:h@ 24 ❹rigism l
21 趣？ ® 容 1:111 w ith die fo ree. The eurrent to t^ i i n  B m . Frasieisco i &  5S- Hegro polled

who 如re a&sigs^ei througlimit tliぎ el&y$ wiithoiit: reg备 rd td r磨 creed &r
color* There tn  addition^ apptd^lsmtely ^) Ita le a n  Americans &a the
force ̂  l&r. Br<»EŜ eh@r th4t th« coop^rstioa o t  the Folic®
had W en sig n ifle ia iit, snd a bumaa s ta tio n s  program  ̂ as w®lX ss sl ecnmmssiity 
rela tio n s program, haim ©stsBllsh^d w ithin ths San Franelseo P olice  
Departfiisnt. While thsre is  s t i l l  %7〇rk that meds to  be done, the progress o f  
the Department 1b tam m otthy9 and Brcs&bacher suggested tlm t boebb p tib ii& ity
be issued on th is  imF@@tigstlon. The e o m u lt m u t  hss r@emnm@nd@d th st th@
ifsvrestigation be d m e d  and that futis?® contacts t^lth th© Department be m@£a« 
t ^ i m d  & n  & n  it iS o r s m l basis or through asiy itidliridtuil th at might be
file d . I t  x m s  aggeed th m t  public informstiozi on the ioy^sgigation ^ould ba 
u sefu l in  g e ttin g  more sp p liesn ts from m inority gsrmi|»s« I t  w m b  c o n s e s k s u s  ® i 

the C m m i& Q io n  th at s t a ff  prepare s  report cm th is  lmr@a&igstion and s^ke
neess想通!^  &rr思ng@m@»t:s fosr I s  v tm  o f th@ eooperatloa
o f B&lice C h ief Thc^m C a h ill» Coxmsissloner Broiteeher r@em33̂ ii.d@d tb&t h© b@ 
dent a copy & f  the raport In  a d 'vm k & e  o f publieatlon fo r h is  I t  was
further r@c〇M^nded thst$ i f  a t a i l  p ossible $ the F® lice C h ief should be 
tmroiwd in  the public r@p©rting ©f the resu lts o f th is  liw ^stigm tioa.

ISr* Zoel: requested tlm t sfe逸f f  备  s  r@|»ort 〇& 逸11 See&ion

imr@8tig@ti0iis, @imiia;r to  report: 窃 on 趋 f£ im 逸t:tv^ M tlotiSo

coimjamm9s M^mu
Bm&e C^H?63-A4lS). mXs<rn ififo im d  tomdssiem

that th is  esse immlved ^ complaint
against the White lto s e 9 a Sas% Franel@co departs^nt st&m^ which haa r@e®ntty 
g&m out o f busin@@@» o r lg in sl decision o f th@ Comml©siois@r tn  ehai^e
had imsod in s u ffic ie n t evidence o f dlserim ism tidti, but in  the course o f  
im reatigstlfis th@ c^ D p lslat9 &oim a ffirm ative aetlon w rk  had been doa® w ith
th© r@@p(mde t̂. Fart & £  t h e  a £ fIr m tlw  actio n  program itsm lw d periodic

revl€^7 逸 had resulted in  t:h@ 逸 ； @|>©12 f67 兹  pexled ®£ tls^o
The em ipl^im nt is  zm  sppealisg th® decision  o f tha C@Bsaission@r asid Is  s®®king
r@d?@s@ again st rsspoM ^ut c m ^ n y e 1^* Wilson s^g®&t@d9 &s a r掷 麵 兹 M aticm

@t这 ehst &h@ 笑w l€ ^  &!s@ f  11思 isi th ig  e逸se t̂ lum h翁ve

the in  發窃忠容€»n9 siiK：窃 tli© e@n̂ ss3y Is  bo Icmger in  busisiess
and redress ust«d@r th@@© elrc%M3 t̂asie@s ^ppmm r&smt^9 &mn i f  the C&mdmion 
xire re  to  ^ e r e o le  th© Cemails®i@issr®s d ecisio n . 《 At SsZG f»m .9 !^ e Bre^>ach$r 1金f l:«》

«• S «« C；撕 迦 NfXAL«ss〇>Kaaoaus4〇S33aRM3aqBammK80B«ts9̂



A fte r  discu@si&B9 I t  was Tecasss^Tid^d th st the se tte r  h® held
t i l l  f e l l撕ing fo r d批isim u

EECESSi A t 5:25 p.tn»9 the Cosmdssion reee&8@d«

Third Day:

RECOH^E^E: A t XXs4S a.m . 9 the Gc^isiiissioii rseoiwenad in  esseeutlw session
w ith Consni^i^mers Crato&9 p r m ± d i n g 9 B r 0 w b & c h e r 9 l i m l t t s m , Fard? 

St^irliug， Zook stu iff lo^deti9 Beri3atid@^9
Wilson 9 l4ieks» ^ i r y  in  如

s m  FRA^ISCO I3TOXSD SCEOCfL DISTR30CTs The Cotmdseios b r ie fly  discussed the

request fo r Ifs^astigation & f  the San 
Fr&tkcisco 111lifte d  Sehoel d is tr ic t  smde by tli@ Urban X«@ague sî d other

eossBimity organisatiosis* I t  碰s 娜掷 d by 险 》DeUum^ 抛eond斑! by Garela
ttod ca rried  that th& re^is@st accepted and ao izsvestigation mstboriged,

BEDESS: CcsnaissiGti recessed i t s  session a t llsSO  a.m«

EECOWE!IEs At 2:30 p.m« 9 the Comeaisslan reeomrened tn  eseeutiv® sem i&si w ith  
Coomds@ioner@ Gxr^mm, presidit^^ Brmsbschmr9 Bellum s, Ford» 

GMTci&t S te r iln g s Z〇0k  and s t a ff  s^x^bers Ber»asniss> ^irt@ £ieid»
Wilson^ Liseks, Bsi^zy in  att®ndam：@v

BIDSITs H k , Holden b r ie fly  w ith Ccffi^aissloa tli@ ehsrt shc^is^ the
budget h isto ry o f the F a ir  Eia^leyBaest Pr®etic« Consmisslcm  ̂ Pursuant 

to  soam qum&tiom raised  by Cosmdssiooer Bellums ss to  th® nam ing o f ce rta in  
parts o f the bi^iget charts Mr« H€̂ r4@ti agreed to obtain addition al infors^itlon  
&nd T&vt&ŝ  tli@ matter a t th® C^m ission  s^eting»

RECESS: At 4s02 p.m«f th© Cm m im ion  recessed b r l^ fiy  to

RECOWEIE a t 4 :IS  p»m» m tb  0oasai@sloo@rs Graham  ̂ Dslliss®, Ford, G&rc£m9 
S te r lit^ t Zook &Bd st& ff cssoibers 3&«rd@n, Bem^id@s9 Bmvt&£i^ld9 

U il8〇n9 Lu@ks9 Bemy in  att@z îasie@«

H^HRAI^E l^ , U&&den reported th st Hr. Randolph Carter o f the
Washington Sta te  Bosrd Against D iserim laatioii Imd 

recen tly v m q u ^ s te d 9 v ia  le tte r » C a lifo rn ia  F£IC9s assistam:® In  & proposed
smt:2>〇Ei^l4s pr@jeet te  seek fsross 思 lnsursne@ eos^niLds voltmt&ry dis»
c o tittm m m i®  & f  the requirement o f ethnic Id e n tifica tio n  o f applicants for  
insur&i^e m d  sp ^ llcan ts fo r es^ioyssent. I t  c o tm & n m s  o f th@ Commission 
that s t ^ ff  cooperate ^ ith  the Washitigton Stat@ Board g a in s t  Diserim instion  
to  tb® sssts&t f@ssibl@ i n  e ffe c tin g  a solu tion  to th is  problem.

«* 7 m CO膝B)丽 胤鲴bmiw j nwaBwftmemawvBygawigaaBa*



COIOTSSIOH SfRIKOTREi Mrs- reviewed b r ie fly  th is  agenda it@m
which arose <mt ®f a discussion w ith W illiam  Becker 

during our S & c T & B y & tito  v i s i t  ia  &si to  s«e tb® ^ o ^ m o r. W& ©sk®d
th at tin雄 i f  the C o m a iB & i& n  hmd g iw a  coasjU eratioa to  the pr<^>osals xaade a 
y m e  or two ago by the Bepartia^iife o f Fisaac® c^msemiog b  chaise ia  the 
sfcirtictousr® fiiad |>̂ ©€t©5ssire ®£ ¢11® C<Kisai.ssl.©ii® Afe t£ i^ ， f& s〇 Hĉ zk ŝidds ls®d
indicated th at the Ccmsnissioa %$m m iavm . o f these r^ocsi^fj4ati«ms? at^  
asked i f  Mr* B®eker wmiM 0@xid copies o f th@ proposals* Swfess^ueat to  th is  
disexission, the m t© risl hsd airriir^d m d  had be@a fo^KFfird*d t© the to saissim i 
fo r study» Ccmmissloner G sreia bad ©eat a d etailed  iB@iaoraiadtim t o  Mrs* Heroaiidas 
ou tlin in g h is spp rw ai o f th@ ree©nm@t^tl.©as suggesting t f m t  t o t m l  «up@r« 
v isio n  ©f s t逸f f  fee ia  t:h@ hsmds @f straff。 l-lr* Graham asked i f  
tb® Cotamissioa wished t© e©fiaâ !S!it ©n the n ^ teria l 8 ® tit to  them. №8 • Sfcsrling
sfeai:®d fcfeafc she had r e a m  Gas*eia*s 獅 勝 mud飄 逸 滅 逸 greed w itli i s 9 逸—

织 till® Ĉ 3SEl@@i.0zi @dopti l&s proposals* ISr« D&llt3tos thMt li®

was to ta lly  op|»osed to  s^ st ®f the c o m m n tB  ia  Garcia®s m jm x & M im  4md
f e lt  t h a t  t h ^ y  ii?ould to?® t!ie e ff^ e t o f makiag the Cemmissl®® a purely ^rubber- 
st®n^M body*

Mr. Haerdsa isidiested th at so ts o f tlse recoffi^adistioas In  Mr, @arcim9s
isamr加 dum wr® p srfcisU y ia  ©较 ©cfc in  th® agency in  th at lie _  bees g iw a
t:hs p爾發t  to  sei@cfc s tisff in  So«s：!i©m G a lifd m iも  tmfc had 1301: b@«i2

giv®n sim ilar aufctierity ia  ilorthem  C@ ii£ora£a, H@ stated th at he m s  
prepsr®d to  vmk®. fche f o l l^ ia g  T ^ c m s m m ia tio n @  to  th@ CoasdLssioas

《i> Th德fc 这 〇 submisgiosi <sf asmid®3®ut：s on t:!i® sfcnscttir兹 ❹r pai^s:

the Gs^msissiea be s^d® durlssg th is  le g is la tiv e  session «*» eith er  
<at Cossaissioia auth orisatioa or o th em ise.

《之》 ftofc 邀 Gmaaitfc® 费  ©f t;li@ Gmcsalssioai fes t:© st:t«ly imy stid

a l l  m ttesrs p ertaiaiag to  th© ®f£icifsacy @rgaiiisafci©ti o f th@ 
^@aey » iaelading @ny clms3g<6s in  tfe@ oa appo£atss@at p<^®r . 
sod cas« h sad ilsg fuinctlons o f the to® nisslon〇 

I t  was the coaseasus ®f the CoasaissloB that the recoaaa®sdsfci©as be 
accepted9 ®ad Chalmmn Graham appointed Cousaissioaers St@ rlitsg9 Dellmss sad 
Zook to the Coiamittee. I t  was agreed that the Consnittes ^ould ttiset m  soon 
as possible and wcmld mslce reports o f i t s  progress to  the CotaaissioE 
p erio d ically* 夏n r^spoxi结 © fc® 兹  ŝs©sti<Ki by Mrsu ffesroasid^s， Ifc fc❹

be consensus that s t s f f  tirbuld be 1b^o1w 4 afc tb© r^qwest o f the CosEsd.ttee»



1  歷 興 令  C雜 的 3**擴 13>: Pm'sisaは  fco ぬ e Conmissi©が so f tsie prs^iowe. d a y .晚 ** Henry 咖 sasked to  the coi^5'..sin；：. . 跑 * h is  oppos::.::i0a  to  tfe®procedure, sitg g estlag  th a t i t  was in®roper to  base the d e cis io n  s is ^ Iy  on the f i l e  iia th is  i^asraucn &s a t a f f  haa alread y in d ica te d  th at  the com plainant was unhappy wifch fclia a ccisio p . aiid an o^porttinity to  present her easeto  the f a l l .  C o m is s io n . B:e. fa :it  fell欲  th is  pra.e:eftes:e wrnjM ,s魏 . 闕 't is fy  !雄 r  desisr© fo r  th is  Qer&sisal r€î ：;.etv, Ho^evar? 5i：Iie Cosm issioJi agreed m  I?,®ar t!i©in : t h i s 』e玆 and th e eonffl茲 He fo is te d  out Shaftthe eon^iaint: had been biased la  Bec©mber 1964 as s*n® M justsaeat ©i：f©eted.?. s p e c ific  com plaint not Bnst^tin®d^ hy Brostjacher» Consult^,atW illiam s had im & stig a te d  the c€5i^laiBt; amt bad o ail^ d  t© th e a t te a tie a  o f f'Thite Equb^ persoim el som© o f tlia  psr^ctiesss d f the c o s p a ^  vftuich m eded e o r r e s tiiig . T n is  im m stig a ti.o n  M d  not subst&utiixtQ the a lm g m io n  by the  
c m p lB im n t  t M t  she had bemi d iB crim im ted  a g a in s tf but B ifitm a tiv e  a c tio nto  ree n sli: arぬr窃 ssim ^iey persoxm ei 窗这 s in d ica te d  :and fch© c；兹 25¢ li这 d been lieidopsn e ffe e t  d ile  d im ige. So：zi® e ffo r t s  had bm n  made by  the eotapsuy mnd tlis  eEplofm eat pattesrn had impmved during  our co n ta cts  w ith  thm rasp oad eat, Um^ fche han ein ee Q〇m  oui: o f btisi^ess* AS'ver hearin g the casef i l e j  i t  was by ?>&•„ G a r c ia s e c o n d e d  by K v s , S te r lin g  and c a rrie d  th atthe Cosaaisslonerf s d e cis io n  be upheld and the  appeal d e fie d » Umie.v®ts i t  wasagreed d m t tlh© •苡iisGst 3110141■d £idvis©d ©f h sr r ig h t t© reqisest: recoa'*s id e ra tio ii 〇£ the CoxmtsQion^b d e c is io a  an€i th a t ehe b@ e m it t e d  to  appear in

:tez::ir« .tins Coasaic^sioa0® fec|y：@sts te  ha<l sub­m itted  s  vcimaQT̂ s,dnm to  Bepsirtetanl: B ire e ta r  ll®bb s^ekisig ©f atsw ^step in crea se  :1b  th e s a la ry  o f th e ..f〇CTDS* S p e c ia l E ep x-eseatatiw  p o s itio n . Mr, WsMj had ssst w isti him. acid r .m i m ^  the cm it^nt o f th is  job  as i t  r e la te s  to  s  sim llsr-： p o s itio n  lit the I3iv£r»io-a o f A ppreiatiessliip Standards» The tsf© p o s itio n s  are q u ite  saniparabl®^ but the D-4S p o s it io n  i s  fo u r step s abo^e tfe© ■eurreus Sp eei窃1 兹 epざea@ £tst:i甘e sain怎y rsmge/ I t  appeared t© bofcli D irsc to rWebb Iteclen f：hnt  ̂ re^pssf： f 〇-: o f  £h© s a la ry  Is ^ s l ©fthe SOTmmity E eiatio B S O f f i c e  sIiouM  fee mads 051' ba s i s  o f a Sonir*»ste^ isj£3reas@s sis^i© tb@ jo b s： were 1131 seop©.,. Msr» "B^rdmi s ta te d  th u t h@ badin fs ra恐d M :ぐee.は r  W©bb 職 s  M s  e m w ie ti⑽集 s s  職 l i  a s  that: o f elseC：o p E issi〇B3 tlm t t!i© O f f ie e r  'sh 0isl-d bs oa th e sams salasry



le w l m  the Area Supervisors a^d tbs Information O ffic e r , H© i t  iMde
el@ar th a t9 ^ h lle  he sgr^@d w ith the d e s ir a b ility  o f tb© rec〇£Emendstio&9 he 
f e lt  strosigly th at th@ jobs iti q«s@stioa w«re ©qusl in  re sp o n sib ility  aad 
should, th erefore» be e^n^l in  sa la ry , Mr. Webb itifonB©d him that th is  

€.0〇id be r逸is 您d s t  兹  3L逸ter but: t:h笾 t  .i t  较 ouid ba マ葱iuable !:〇

seetsr® th is  r3ts;e fo r Catn^nity E slat:101is Offices*» Therefore ̂  !*!r« Eci&d&n 
had submitted s  nê r m exm  to D irector Mebb ®sk£i^ for the foisr«st©p it^reas® . 
Procedtsre xmm is  to  forward the m qnm t to  the B@parts®at o f Finaxsce fo r  
spprw al# m d  th eir apprcpirai is  by no. m ass certain  a t th is  time* Mr» Hwden
stated 9 h挪 練 思 r , that ew n i£  th@ Bepartment o f Finane® do©s th® raisg®
iner@as@f th is  would not rasislt in  &ny more m&ney fo r th« pr@S€fnt Cossaunity 
R«tati©sis O fficer^ sine© the beglfmlng o f th® nm  range would be sqyiim lent to  
th@ top o f th® ©Id ^aag®* I t  d±d9 provide fo r saerit Inergysses
p e r ie d ica lly . In  the diseti@§i@ii whleh iottm ® d9 i t  wm agreed th st the raqu^st

欲ss p:r®p珍r 氇 sk! til逸！： 胃 uid !s® good l@^©r逸ge for ineire逸s i找g th® eotisultJ£xitss
sa l通;ri©g 逸s 诚 @11 逸g the s逸la rie s o f th@ 益re逸 Sup轻 mrisc^s 逸iid Inform纽 tiem
O ffic e r .

愈n 遨Iso  reminddd lrli3 Cenml^siosi tli逸t  t:h窃 Dgpsrtm©i&t: is  s@®king a 
foui>st@p iiicir®逸s@ fo i db& emssult：孩ns： in  s^rey狡1 di^isi© ss 兹sd
appears t@ hiŝ re s reasosisbly g©od ehane© o f securing th is  requested raises, 
because s  p o sitio n  1b  private isidnstry to  the p o sitio n  o f Coosalt^nt
in  the D ivisio n  o f Appreatieeshlp Standards p&y& cosisider&bly higher than th©

珍:id o n 。 Sisic迫 PEH  ̂ 逸！U s 逸re in  逸 rel^t;im&sh;lp &〇 IM vi窃ion
©f Appreatic@s!iip Standards Cmsuifemats, the inere&se %?ould apply to  our 
DiirtBion m  ^ e ll .

ASSISTAM CHIEFS Mr« H瓣 den reported th社 1i@ h通d 麵 d@ a stx©iig t；G the
Dep^rtnsent f©r ©a is^rmres^nt in  the salary I s w l o f th® 

A ssistan t C h ie f m  w ^ ll.
H© submitted copies  o f the n^mranda on tb@ salary iBcrease fo r th@ 

Commmity R@lat;i®as O ff leer and th® A ssistan t Chicsf.

M J0 H R M ：̂ 5  At 4s45 p .m .9 th© GomsisBton adjourned It s  «^ acu tlw  session  
t© reconwsi® on Ifey 3 in  Los Aijgel®s»

Eesp ^ etfu lly submitted:

-mr~~rrrr-jrt\t-r-̂-mrmrmrm— twwitnnt n«unimml»iniirmnn~r imi11~wrr>mn
E d ^ s a td  Secretary

ID



MINUTES — 77th 胧 ettisgs F « lr  EQ^loymeoit P ractice Coiomisslon
State o f C a lifo rn ia
S&n Fraxscisco^ Californ isi

5<»6®? A p ril 1965
Sta te  Building^
Room 2198

PRESET; C liv e  Graham, Chsifinan) presiding; Elton Brombaehcr, C« L „

m issloners; Edward Hourden,, A lleen 羽̂色 必 溶 , 2念！] 费 叉| 趙

Lucks, sud Dr« P&ul O9£tourke»

A quorum b«ing present» Grahssm ca lle d  the meetlztg to order a t 10;10 a m« 
MX2!3UTBSs The minutes o f the Harch meeting were approved 〇

RE?XEH THE AGElUs V k s. H^rnatid^s reported that 9 r〇 W illiam  Woodsoti would

A p ril 6, fo r th© purpose o f re^tiesting mn exemption*

Mr» Graham welcomed Bra P«ul O^Rourke, Sp eeisl A ssistan t

fo r the Commlsslen h is role in th® poverty program in  Csiiforn i«s〇 He 
plained the m in  thecas o f the Eeonomic Opportunities Act o f 1964 m t  

1« P articip atio n  by the poor in  the progrm e
2* Prevention o f th« cycle  o f poverty by e ^ h s s is  oa youth programs〇 
3» Con^ensstory reh a b ilita tio n  progrsxas w ith adults to provide m 

M8$eond eh££iee"»

4〇 Community ci^ isen  p a rticip a tio n  a t a l l  le v e ls «
Xu essence, the poverty program is  geared to lo ca l com duntty/cltlsan idenfc|^^»iig 

th e ir  cwn problems and e ffe c tin g  solutions to these problems. Î r» O^Hourke 
b r ie fly  described the seven t i t le s  o f the Economic Opportunities Act o f 1964«
CAt I l i t S  a 〇» « , Hr〇 Wilson entered«)

In response to questions from the Consnission, Dr» OeRourke suggested 
that WEfC s t a ff  could be h elp fu l ¢0 the poverty program by pro^idix^ assistatBee 
t© the Xoe^l CtKomunity Action Councils throughout th® st& te〇 I t  was mô &d by 
Mr. Ford, seconded by Bellums arid carried th#t FEPC s t a ff  aifrassge t© v is it  
a il  the C<Mnmunlty Action Councils 1b the s ta te . Dr. O^Rourke agreed th at he 
would preside s l is t： o f these ecnmells 通！： h is  e遇r lie s t  epporttm ity。 Th® Cos- 
m ission th^oked Dr. 0 9Rourk® fo r h is eleur sziatysls o f the program ssul 
th st FEHS uould seek to a s s is t h is e ffo r ts  io. whatever wey {possible« Ĉ fc 11130 
p〇m«, Dr. 06Rourk« and Hr« Ford l e f t . )

Louis Garcia# John Aason Ford, Audrey S te r lin g , B right Zook

app^^r ^  sp ecial order o f business oa T u s s d ^ y ,德t: 10 巍*m„ 011

fo r Anti^Poireitty Plurmlsig to  the Governor9 who outlined



PALO AI.TO AWXSOR1T CO m rTEE: IHsrsunnt to the  Cocsnlssion9s requm t fo r ^
reconEoet^dation by sta££ concerning the possible

fom ati<m  o f 肋  Advisory Co the FBPC in  Pdlo A lto » Mr 〇 W ilsoa pr«s想!沈 ®d
£〇丈 ConimiBeion eonsides:遵tio n  應 px'opos&i t❹ authorise th後 foriM tioii o f ， uclh n

eaaimitteeo S t a ff  r^c〇£ffi〇«nd<g<l th&t the c&oanittee b® established i f  the ?mlo A lto  
community would provide qimrters and persozmel And ustdisswritd whatever @scp«ns#8 
are required to carry osi th« functions o f the ! t  was si^gested 迄！me
P£!PC wrnildl be 逸vail& ble to {Mrovide 廉ssist:兹dee to the gtoup 铽 ith in  th@ lim it逸tim i 
o f i t s  awn s t a ff  needs» The powers o f t:he eommittee izi th卷 fie ld s  e f 
and housing i^ere o u tlin ed , &tnd I t  \»&a stsggested th&t the group be given the 
authority to  mediate or ccmclli^&e b^e^een s  c&ssmmtty organisstion imd mn 
en^loyeir when requested, provided the smm wsts authorized by FEFC« (S秘 

龜ttachment foir £uH  teaet 〇£ ree^ax^ndal^oti，》
In  th« discussion %ihich followed st& ff presentation, Mr〇 Dellums sugg^iited 

th&t the gxrcmp should issts® im publicstloitis o f &ixy kind without prior authorl« 
zmti&o. by FEFC» a lso  f e l l : ， tro sg ly  th兹& tlie group sh&uM not es^li廛

study programs a f  it s  tvmctions^ I t  览截思i s _班d by !̂ >ok9 seemidbd by
Hr« Ford axid ettrried th at the propos&l 〇£ s t a ff  be w ith the ^ gg^ stio n s
o f Dellums ineorporated, and th at m Falo A lto  Advisory Consaittee to  th« 
FEFC be Iforc^do Xn terms o f trh， procedure to  be fo U 撕 ed ceiscemitig th@ 
sisthorisatlon by the C<»〇Kilssi©n fo r the group to  engage in  mfedistlon o f the 
e iv ll  rig h ts dispute $ I t  was ^ re ed  th at such authorization could be mdG a t 
the d iscretio n  o f the C^ncoisslomr ^ sisn e d  to th@ Advisory C»simitt<Ke〇

COSiUSSIOSI £E£TBIS SCHEDUX l̂s<winMtiwwmwrfMiiciM—wuwwniii <rw 細mwnniŵrnMraww—wnwmwrMWTaaiiiiiwrtf i mar■此__1<11’1■■獅GGumlssio益er D任Hums indi^雄t€d th&t h is  窃dhedul趙

c o n flic ts  w ith the proposed
dut^s in  Septeso£>er mud October. I t  wms «gresd that in foom tlon  vrontd be sought 
eoneemixig nmjor cosiferenees whieh might be scheduled fo r th at D@el@lon
on the sehedtile was posCponad tm tll th st iaform&tlon could Im reeeiw d«

OPEN HOUSE i m m ^ l O U i  №0。 H^nmidecも  on beh逸U  o f the e l金？ie逸i  s t癱f f  押
th« Ccmfi^ission to an open house luncheon 〇 She 

thftt had 金 food 遂sd had the &rr«ngemiit@ foir th ig
fir s t: eclebirsticm  ia  <mr xû r headm asters〇 Mrs* S tir lin g  獲tid Hr。 Sook ictdie嫌迄®d 
th at they 览 3iot: be 趣ble t:❹ attemd bee 通use o f 逸 ！>srior eoosnitmnt 象 but
s t a ff  fo r th# iiw itstio n « A ll other Commissioners accepted9 and th@ meeting 
recessed a t 11s 53 aci»0 fo r the s t a ff  luQeheon«

RECOWEMs A t 2s01 p»m»t the Commi&alon recoiwef&ed ^ ith  C^is&isslosers Gtslhmm9
尨roa^ach鼉 D@tl>ums» 0思艾必£齒》 S te rlin g  s tu ff  member

BrndeoLt Hers&nd^, Wilson^ H nrtsfieXdy HeBsrys hw sks, mnd Z ls^ e i in



I t  was fo r m ily  ow ed by .He,, Ford? seconded by Ms9 Brc^&eh@s: &nd G&Tstmd 
fctoc'tli® Coiam issioa it:s  Ui这 ataff'..f@ r. th珍 iw 窃ly.lirne!i@®ims翁t...
had b@电 t i 逸rr逸stg@d9 m d  th® Gcmndgsilcm further: to  shmr 墩 sm^H tok^zi d£
i t s  sppreel&tlon through a  eoatribution to the s t a ff  ,?entsr&aim ^nt?5 fuiid：.；'：BE4C f l0£l TO MOKER m tD E Lim Si W , Umdmn reported thmt d@sf£t© a mi^-up to

iM llizig arrmng€mnt@9 tlie Cmtsulssi&si stater^nt 
on stsgg«st«d gu idetiiiss to res^l ^ stste  brokers bad received fa ir ly  & |»ress
e◎ 贷 er德 i?ith m&sH n^rsp磁pers h irin g e息rri@d t:h® st«ny giv®n !:© th® 铽 lx®s«r¥ie@s» Smmsh&t f u l le r  coverage p o ssib le  ia  the lab or mud m t-m vity pTmm〇 The s s s e n tis l p o in ts $ ho&?w@r3 eo^ared in  a l l  sto rie s^  anren in  ths： sh o rter 

Er« H«Md@n in d ie^ ted  th a t the s ta t a ^ n t  had eie isl^ ted  to  &  m m b ^ wo f th思lx  c ^ s ^ n ts  cm tli色 P送％ 勤  窃d s
tisiiabgr o f reaponsss from fa ir  liousiiig grmips atid htimiiii rela tio n s eocsnlttees
货 hicli FEK ^m  t:li@ 職 nt 逸3 is@u®d» ^s03 p»m. 9 l/ka Garela
l® ft.)  I&r« Hmiden indicated that the C a lifo rn ia  Real E state A ssociation hadre  银梦 mid@d in  a  pr@ss r e le 溢© e to  the FEPC Bt^t:磨 铽  £&h 兹 保̂ ！ lo s t lH t y  遵nd liad
st«te4 th&t the Cocml@ai©ii re a l m t & t &  brokers t &  m t  m  m i s B i o m r i m 'In  th is  s itn ^ tio n 3 or re fu se  to  limndle th e p ro p e rtie s 〇£ mmmrs wlm w ish to  th e ir  l ^ f u l  r ig h t to  d ise rim iu ^ ta . (At 2t l 5 Oarci® astd I<k» I©okentered a) Xn a  t€l@ph@si© e a ll from OEM o ff ic ia ls  to  Ilr« Qxdmn.̂  o f f i c i a ls  Imd in d ie ste d  th s t th@y would b w s to  oppose some o f  the jo in t s
by FEH^9 although i t  織容  Mndtt:您d th at &h@y h&d 胁 t  愚111y  t:ls@ 念兹 势  p o in ty
Inst:铽 窃r® goisig parite&rily <m basig ©f p:r®ss 嚣 @1 珍磁©參翁

Aft@r sm e diseussiony th© CRM o ffie ia ls  hma m^wmd t© w ith  
th® FEFC w itliin  ch@ i3ear ftitur® to diseuas these in  greater d e ta il«

WOMHf S AWXSOS.Y COUKIL; l^r. Ford reported th^t hm Ims w ith  Mra«
mtid 'BtTnmd^m to plsn fo r th@

M&smn%& A^risosy C@uaeil« A l i s t  o f tmms w ill b© stiboiitted fo r Com ission
M . th© t3^®ting* H® report思d tli邀t  h@ M s 黎r it t :截玖 t® tls®Fresidsnt; o f th@ League c f̂ 11 1 0 1 1 ^ o tsrs  to  ask her h@lp In  r@emnmsndlsig

t0  @@宏マ€ on the eocm itt逡e 兹 nd Ima r逸 ber as3uirî ie@ th邀t  such 逸 ！l is t  铋 £11
b® forthesm ing.

Ford aad th@ Cosmaissiea eoa^aded the aarab^rs ©f the W©inea9s Ad^risory 
Gm it^ii in  Long Bescb wh© lisd @n e^eellent survey & i  th@ resoisrees & £

th eir c & s m m t t y 〇 The su r ^ y  w ltl b@ sent t@ ^11 tn©rab®rs ©f tine Wmassi®s Advisory 
Coisacll ms aa ©f a rassaitigfwl, cOT^salty project* Mr® Ford sis© reported

tlis t F E K ^ s E d tK ^ t io n O ffie e r is in tl^ p ^ K s e s s o fe o i^ iliJs g a b r o e lm t e e m K  
ta ia ia g  s«gg©^ti@fi@ fo r ecsimsmity actio n  bv m m nbm vB o f £li@ Advisory Coiibis 11»



S M  M fEO  AWXSOa'f CO!tffiraEEs Mr„ reported th at th^ j@b surw y ccmdueted

th is  lo eal ®dv£sexy couiaitte© has b%mn
承tii<l y想 quit® 瘭 1bifc 縝titusiitioii i s  fell炫 S®n pr思ss» H® st^ sd i

th&t tb« resu lts o f fch® sun?@y fesd b@@ti em ailed  by tw© CORO io t^ tis  th at
tli® in fo ra stl•挪 鴨 《 dd 8〇«n Is® 翁 s i l磁M e fo r d:i狄 rib u ttox t© th® €®spii雜  i©n。 Ssa 
跑fce© 術 i ⑽ ry C細 edtfc蛛 Herac® Msrslmll* 遂@ s減 祕 伽 鬆 伽 觸

贤 魏3 basssfieial from a mm^@r ©f 我t；s wiissr， tochiding f 級®t  i t

pxw£de4 those students who eo©p@rmt«d in  the progsma w ith £h@ir f i r s t  ©ppor®
fctmity f 贼  e雜 tact: w itli Ui® miB〇rit;y eoammifcy ©f 瑟 織 施 t _ *  A is^etlisg o f  th®
S®n l^t«© Advisory Cosnsiitt©® has bees scheduled fo r A ^ ril 12ft 1965 t 0 diseisss
t：li® 数 ©f f:ti@ stsnmy t© 想逸Ic® p i通ns fo r 露 ft®sr pT©j遂e t itm>i"yiisg 黑

€mr&@v Quid^ncm Bay in  San H iteo. Th@ in it i a l  plssis e ^ ll fo r tfe« pT&gTmt to  
begin in  th« San Hste© High Scls©oX8 i f  i£  is  succes® ful9 to m tm d  to ©th@r 
high schools, junior high seheols m d  elsmssitsry seboels in  th® San lUt&& ar@m«

TECHI3XCAI. AW ISCM  COJMTTEE OH TEStTOSs Mrs* ^vtm ndm  reported th at s
o f th is  Ad^is©ry Cmmaittee is  sch©d,nl®d

fo r A p ril 28, and th at th® in it ia l  high 4®gr@@ ®f ant!m®£®sm hm  fe@@ia mmiatala^d 
by the is^liridtm ls iw o lw d o  M d itio im l msms hme been suggested fo r th® 
northena COTnltte© aud s  mist>®r @f hmire been recocusistaSed which sbrnild
prwid® ® mclesiss fo r a sim ilar eosm ittea ia  the L©s Angeles ^r©s*

^W ^Cmy CO&MXTEE OH PROM^^ ®  THE IEX ICM  AI^E1€M CCMIMIfYs Mc〇 Gar©i@
reported that

s t^ ff  mid h® h®re b®ea w©rklx^ oa & l i s t  o f sississ to  submit fo r toraaissiofi
思ppfw 通! - la  sge^i ◎ !! &h© g®ogr®p!sie 癱re翁s int® 狡!lieli fclils G0esail:t®@ \^ili

ba dbyidmd^ Th® l i s t  w ill be w ailabl®  ®a in  th© meeting« №0 G srcia
总 r@port^d on 翁 to  be h©ld 逸t  €asa|> M逸ss 於？凝 l<̂ 8 电 l@s

on A p ril 9» 10 &nd 1 1 . Corsstsltaist Ralph ¥ega is  seh@dul@d !:〇 ®tt«tad„ Ifey 
Gareim d istribu ted  £0 th© Soitaaissiosi s t a ff  copies o f a study ca lle d  
**Historicsl. Bmekgro^md on Ms^ie®as and Ite ie sn  Amsric«ass? which w ill  he. used 
fo r disetission purposes t\m I t  w&s tls@ coaa@astis @f tli© Cot^
m ission t M t  a C^snissioner mttead$ i f  at a l l  p o ssib le ,

Southarn C a lifo rn ia  Ar@s S ^ ^ rv iso ri Mr, L îeks r@f〇rt@d b r ie fly  on B〇sm
©f t:h@ 雄©t iv lt ie s  ifi fell®

C a iifo y a i磁逸t® 通 dtiring past a^mfclu H® ca lle d  p a rticu la r stt@n£ioti to ®
w ith Miss Su© Welch9 Ad'iriser . to  the Sfcusdeat SOTmitte® fo r B^>rw@sa®nt 

in  Wmtts〇 The group is  eosap©s@d' o f jssnlor liigb school sad high school 
st«rs wh@ ar@ working on sn iisdiiridu®! basis to t t e ir



H iss a teacher l@wes 1m s  b€s«si si^erudsing th® groiip end r®port®d that

they !i®v@ a®d@ s ig n ific a n t eoatrlb«ti@ as t o  be^u tifyiag th@ir ecmsmiisity. Sh@ 
iisdlcated th®£ she would Ise briasgis^ a grotsp o f these y©usigst@rs t® w ith  
th© FEK； s t a ff  during th® ^st@ r im eatioa t?eak,

Tfe@ ©aniMil Csr©@r Guidance Center fo r L©s Aag®l®s County was h@M duriag 
the month, aisd fEPO pr<^rided ® sort ©f sh o ^ io g bag ts?ith «a is^irint 
fa ir  «ia^Ioyn®at prsetic&a t& M il persons fsrh© att®ad@d the C®at©re Th©r@ 
discussion coa&dmitsg fcli«i& diopping bag m  presented, and tarhil© i t  was agr@®d 
th^t th * id«® wss &  good 0tm »  th@r® was s<roe question &s fco the e ffectiven ess o f 
th^ m & B Q ^  m  I t  sppmmM & n  the b&g. I t  msplMtmid t!i®t th#r® m s  w ry  
l i t t l e  tto e  to  prepar® th® a r te r ia l fo r d istrib u tio a  ^ad th at F E K  had a©t
s@箱n 德 proof @f tli® Issg, uafcll &h® qisanfelxy 议逸8 !&•» 2£b̂ ®1 m p m tM

that; in  gsnsiral t!i« shoppii^g bag id®® w ry  rsesiw d  m od had \m d  &  

to s n b e t o f r®«|u®8ts to  fo r otlisr c^re^sr guidstic® cen ters» l& v
p la in e d  thmt i s  addition m  the b sg, t»?o pi®ees ©f FEPO lite ra tu re  

w@r@ a lso  provided« Aft@r th© diseussion e@xic«miag the €ar®er Guidance Center 
In L&a Angeles9 I t  w s  in®ved by l& 〇 Ford, s^oisded by lir〇 Zook «nd th at
m be sent to  fch@ C o t m t y  B u p ^ v tn t& o i& m t  o f Sclioots in  Los Axigeles c m s m n ^

Sing him fo r th® momimntai job ©f coordlsiatiog th® Career Gw£d&ae@ Center,
bufc 通Is® @28̂ i>« ssif^  C5cMlssi©n®s c®B£®ra tarifch t:h您 1 1 1 0 lscl&

xainarity group m 3̂ >®rs eith er mamilug the booths or in  the phot<^rsphic d is -  
pi■思ys 兹 fc €®at:翁 Carbeii ©oplas o f th© le tte r  t® go to Hsrold H©dg®»
priTOipml ®shibit@rs a t tte  Center ̂  snd t© th@ Chairssan o f the l^ s Angeles 
County B@ard #£ Stnp@7vis0rs«

I t  was suggested that easr®®s* e@aters ©f th is  kind w@r© wliaa©!®
and tb®t FEfC p®rticlp®ti©a shmsld be ®acotsr^g«d, perhaps b y  asking t!i@ W ^^ass 
Advisory OmisieiX to  mBmm th® task o f ©o©rdiimtli£§ FEPC§s itssrolv®sn®nt
轉 fefng 遂rr®ag御 ssnfcs t© man 之!i發 be®t:lis dwixzg the period fcisse fcb跳 洗 ®

center m s isi op©r®ti@a«
Luck® a lso  reported ©n th© H srlt Eti^loya^at €©afer®nc® spotis©r®d fey 

the Urbsa league whieh drmsf m Imrg® attesadanc® o f «a^loy@rs» E®ok indicatedfclmt h® fcliat th© _ s  gen em H y sucees兹 fu i*  tmfc tlm t i t  w逸越

®s£ir@ss®iy d iff ie u lt  fco cosidtiiBt sm saiagful workshop sessions» 3lnce th®
pr逸 smtfc !i®d 逸 wid栽 ^ ag@ isi m r it  »1潑 103mieat ps^gy^ss。

northern C a lifo rn ia  A r m  S«®@rvlsors Mr6 Heisry r—@rfc@d th at Ctesulfc織 t
F h il Hsrphy lia# ti0@4 s©m® o f Ills

遠eeusmjl■翁 is思取® to g© S© feo sa魯1st in  th窃 S©im松

Ifentgmr^ry march. He worked d ire e tly  w ith the Jtotg©m®ry Imprmrem&nt A ssoelati^a



orgsnlsing transp ortstlen 9 sisd hcmaing fo r tlm  309000 p articip ants

in  tlie 麵 i*dhc
Mr. Ford stated th at a great Ituiireet c^mplimeat paid to  £h® Coumigsioa

by having ® s t^ ff  member tak® h is own tlifis to  |M ii*tiei^t« ia  sush ®a ia^®rt«at 
«v® m  H® suggested th at C®as«lt#at l&trphy b« asked t© appear before the 
C@mmlssio& to discuss h ig p a tt la  th@ S政1m m rclu S t m x ^ ^ d  that th is  
r̂cmld bs doa@«

Consultant Everett Be&ne plmyad an It^ ortan t role in  th© plaunls^ and 
e3£®eutlon o f an extremely soec^ssful Career Bay @t HsCtycidtids High Sch@©I in  
Ogkl^ad. 〇»mr on© tSiousstid students p articip ated  as w@ll r@pr®s@at®tiv®s
fx■細 ®<5脚 飯 s"ty ®f th@ 1級argent 麵 pl®y@rs 总 nd 1通bor unions in  fch« 紅 雜  * This
C a r ^ r  Bsy w^» the secot&d MsCl^oioMs in  %rh£ch Con@ ult^nt hss plajad
a sig n ifle a n t rot®, mnd h@ reported th at tli@ ifSfvoiir^aint ©f the sttsdeats wm » t  
% very high Continuisg work thrill bs doti@ isi th is

Mr« R ® m rf reported on tM 〇 s t a ff  meetings »*» @n@ w ith Lim> Lopes ©f the 
San J®s« Mesdcmn An®riean Coasmmity Services Project «fid the other w ith
r鄉 sr®s逸nt:就 iw s  fcfe® S t就 e Fwsosmel Bo縱 も  A!deu Brock# Chi@f o f fcii®

®ad Divljsi©ii» ®ad !&Ksy» €hi®f a f  fcls®

Servleea D iv isio n .
Henry stated th at Cussultant S i Connelly fo ttaslly  took w e r th@

Fressio © ffie# oa l^reh 1  and has b@@n co n tlm il^  th@ contacts cud© by Consultant 
Lisk@r durii^ h is Btm m rdship  o f tb st o ffic e  e

Edtieation O ffic e r ; ^ c *  ZiE^el report®^ th at FEKS 1 &  r@c®iviisg asi increa®i@g
mssdsar @f req^es^ from th@ scbools fo r

materlml,s aad h® has b®@n working o n  a bibliography @ i sources for th is  mst@rial〇 
Xt w@s €@as@asus that FEP€8® work ^ ith  youth nsotiwtiosi is  ®a icf>ortasit 
and s t a ff  pm xtlcipation in  th is  project should be eiseouragsd possibl,©®
Mrs- ^ T t m n d m E  stated th at FEPS s£mff n ŝi&©rs h®v® psrtieipm ted 1e  m nuisber o f  

e®r«er program find hmf® b@©n iasfcra®eat®l in  Is^rovlE^ th® effectiw n@ ss o f 
th@s@ presgrams in  M ay w & y s ^  I t  is  d i f f ic u lt , i & r  the lim ited s t a ff
r®s©mre®s ©f P武沉  e◎胃笔 s l l  requgsts '©f th is  fi续 tur@9 Ife:, Hetiden suggested
fchst: Ht miglri: p^Bsibl思 9 fclsirmigli elm p⑽ ert;y pirogr細 s dev0l©p 翁 eorps ®f

professional ©Ides to  FEFC f©r th@ sp e c ific  purpose o f givlisg assistans®  t® 
@ehool career d a y  programs, t k .  Zin^el continued h£s report by informlsig the 
CcMniisiiiofi th at fee has been prepsriisg and d istrib u tin g a n?imb@s, o f article®  
requested fey small magasines throughout California®

RECESS? At 3§52 p«m.s the C@sml@@i@a recessed b r ie fly .



RECOlWEJEs At 4:04 P〇m〇 s th« 顔ion recoiwa&sd £ti e3S@€Utlv@ session to
hear sn At 4:20 p#m. 9 the Cc^salssioa r®eess©d it s

exemstive s«ssi®ri 理iid i:@eoi»r®iie<l ia  ©pen s©§sisfli to coi^iius® 贷 it;1i 氇

reports•
Counsel: Mr, U llso a  reported th st he w@s scheduled t© att«sad m 

eonf@ren£@ sponsored by fche Hafeional A ssociation &i
Mamifscfcttrers ⑽ fclie Fed@r翁l  e iv i l  R ights Act: in  Ssn 麻 ! : ⑽ ⑽  _ i l  23« H@
級iso  dise⑽ sed 隳 meeting ealled  by B iU  Bectoir t:h® D翁part:雠 a t ©f G贼 i蚊id

Sexvie©s9 tli® Bepsrtiaeat o f Public WoifkSj 'and ©their sgenei€@ i^hich haw  tli@ 
snsin responsibilifcy fo r le ttla g  co strsets in State  go^rermasat» He and Mrs* 
Hernsndes were present and the group had explored ways o f iissr@asi«g p o s itiw  
e ffo r ts  by State  sgeneies in  iBsp>l@a^ntiag the aat£® dlscrl® iM tion cl®u§@ in  
a l l  State  eositracts^ Regios^l saeetings to  fee held t® diseuss th is  mmttar 
w ith prims contractors f sad A s B O & tM te  Cotsasel f^ ^ ts fie ld  and Coasultsat Hlsi@ 
are to ^arfeieipate in  the f i r s t  ®ueh. t m ^ t l n g  to  be h®ld in  Saa B®rnardifi© ©a 
^ r i l  22. In  response to q\m&ttoti& by Mt, F©rd» i t  wm ^lm in@ d that th is  
was s prelitaiM ry meeting for the pufpos® ©f planaiug n larger coaf©x@ne@
lateir i s  fell® y®mi* ®tid time ©uly o f e级eh ©f tli© 發逸e im m lw d

a t th is  1¢ wm hop@4 tliat Cossaissiesisifs ^ould b@ in w lw d  th@

coaferenc® was f in s lly  scheduled«
On A p ril 17, a reglenal m alting o f the I^ g a l Redress Soffimittee 〇£ MACF

w iU  be held t:@ discuss the rsm ifieation  ©f vsirimis e逸 域 tsicli 娜y 鱗U y

r@&eh th@ Supresm Court. Mr* ^ r t s f ie ld  aad Ilk, Wilson w ill both 嫩 *
Wilson b r ie fly  ©splained th® receat court d ecision  tn  L©s Angeles to which th® 
court h@ld th at under th© profcection o f Proposition 14¢, &  property w aer ss®@d 
not: renl: fc© a Negros Imt h© is  not sim ila rly  pr©t:eet:®«l fey Fr©po兹 i±i©n 1*4 in
att©a^»t£ng t© e v ict m l@®s@hold®r la  th at stich afctei^pt im rolw s Sta te  a ctio s  
which Is  not p«rsaitted tiad@r Fropiositioa 14.

A ssista n t C h ie fj Mcs» Heraaasles r©^®rt®d th at she has recently teen
jUwol胃 d in  ザ® 逸ct;icm 胃 rfe 城i 念!！磁 1311sib@r @f

S t逸!:思 figenei思® • psxfciculariy in  f：li® Ifist 齡 ntli w ith fch© D®pmrt:m©iit ©f 抱 n te l

Hygiene mid the Stst© C o n tro lle r's  O fflee« At th« request o f the Stmt© 
C o n tro lle r, she raet w ith upp®r*»l@wl supervisory s t a ff  to diseuss p&Bitiv® 
recruitTOSt e ffo r ts  that eo«ld amd should be msd@ by State  o f f ic ia l s « Th@ 
C o n tr o lle r s  © ffica has in stitu te d  st eoors® ia  eultw ral diff«r@xic®s which is  
S€h@dtii@d to  reseh a l l  le ve ls ®f supervision, Consuiltant s t s f f  has 
thrcugh w ith the State  C o n tro lle r's  O ffic e  sad has mt®d m  rasmirc® fB rm m
for th is  cmsrse* 遠 ：lr®m t:!i@ ecmsiiifc 斑nt 通nd 1̂ % 铽  ils«m  域Ikj 域®sr 缀



both In ths eotirs®« in dicate serious problems isi to  Stat@
agsnsy o ffle i& ls  th eir r© s^ > sslb ility fo r p o sitive  e ffo r ts  ia  th is araa, Hr®。

reported th at i t  is  ifiereasingly apparent from eont&ets w ith th is  ao.d 
other agsneles th st w hile slticez^ cotnmlts^nt may appear s t  top le w  is  3 th@r® Is  
oftan  4e@p tm is tm c e  t& th© program a t Im er  le ve ls o f supervision# She 
indle&t@d th at a great deal o f work neads to be doxie w ith S tste  agas^ies to  
them in  th@ d irectio n  already tak®n by &ny miiober o f private es^loyers. As sin 

o f p o sitive  work th at could b@ dona, Mrs. Hemandes cite d  the e ffo r ts  
being fMde by the Department o f t%ntal Hygiene to eticourage th@ fa e ilit ie s  
tlieis* jtsrisdiefcion to  stmiys® ejfifcieally fche problems o f tlie ir  邀gea^y aad to  
stsggest possible solutions*

A fte r  discussion o f £he d iffic u lt ie s  frequently ®ue©u«itered w ith Stafc© aad 
other 逸 the C<i!mlssion suggested tlist s t a ff  e a ll th€：@@

to  feh逸 峩 o f 铽 l i l i 勘故 Becker for h;i$ infoirnmtiicm mui 道e tio 幻u Î r*.
__   __________ ___—*   ------------- -----、

Eook th st Stsf:窃 and lo ca l 職 re very d iff ic u lt  deal 铽 tth
on &n ^£fixtm tbm  actio n  b asis and that souse meaningful &pprmch M ist be

电d U  胃狡! ^ ! :o su ccessfu l in  chfiisging ifi

areas.

RECESSs A t 5sOS p«m»9 the Commission recessed.

Second Days

RECOWEHE: Afc IDs00 th» Comaission rscoiweaed w ith Mr〇 Gr^hmn9
presidiagj 嫩 。 Mr❼ F©rも 跑 。d a reiも Mrs® Sterling®

翁nd Mr〇 迄®@k» Consni3Simi@r3» and Mrs* H@rŝ nd@g» 贩 《 !%»
Hartsfl®14i» and Mt9 Zim pel$ (At 10$06 mam〇 §) Br» W illiam  Woodson
Mrs. B» J« M lle r  ©nt@r®d»)

ABWLT m m ^TSY E m tm m m  FEOSECT. O m Am g m 9 Bmd®n presented t© th® C©SK
m ission Dr. W iliism  H@odsosis

R@s@areh D irector o f tk® O^klsmd M u lt M lfiority Es^l^ni&xit F ro je e t. Ifer. Itodaa
esspl&imd tlmt: Ihr« ¥0043oti 贸嫌a s®想k iM  胃tio n  fto@ 愈 Coisodsslim in
^rd€r to  obtain data on ethnic b&ekground o i  iad ivid u ais serviced both by thm 
Adult M inority Ec^loyo^iit P roject mud by the Oakland o ffic e  o f th@ C & lifo m is  
Sta te  E^>loym®nt Service . W： a U llso n  axsd lk« Itoden had e st w ith Dr„ Moodsosi to
c o lo r s  h is  逸nd %7er翁 ！^ ep 逸 to m if您 t;li登. CSomis 霾 icr£i»

Mr» 翁sked iDr« Wood趑 to project: t❹ CGimissimu Th®
M u lt  M inority En^loymsnt P roject is  a Wo^promged program funded jo in tly  by 

穿 逸 13d United S t悤曾 邀rtn^sit n f LaboiTo Foen@ o f th®
projeet t s  €»n both ^etion and r^seareh$ &nd B r. Woodson has re sp o n sib ility  fa r  
£h@ research sec£ionc Tha project is  d^slgx^d to iocreas® th@



o f saiuerity adults in  i t  is  tus^mmry t@ hm  wmny
tn lo srities are u tilis in g  th® s&v^lm  sad h w  su ccessfu l the s@n?ie€ is  in  
p rw M icg  鋪 警 雄 扯  f©r fclis⑽銳 k iU s。 For purposm , data w ill
b® coU eeted on a l l  the m pplicm nts g@ throygfe the thr©@ © ffiees ©f tb®
AdttU 蹴 aorifiy Bf喂 1 卿 _ 批  frojeefc 郷 — n  祕 Ui®®e 痛© 就® s铤tvieed by tit®

Osklaad o ffic e  & f  the SepastEietit ©f Ea^loy«®at. T© ©btaia th® n®e@®saxy etlm ic 
dsts» B r〇 Woodson was propositsg th at the applicant b« asked to f i l l  ©tit a 
questioniisir# which would include ethnic identificafcioa» The applicant u o u U
!>e infertaad tlx就 ！:M s  inf®綱 afci©a 獅 ® purely fo r res祕  reh 料 xp©s®s atsd wmM

b® direeted to  deposit the form la  &  speei^l l<«;ked boss which t^ould ba coll@€t@^ 
by the E®®@@rcli Di^isicm  o f £he M u lt  M a o rity  ^ U y t s m k t  P ro je ct, H© f«rtli@r 

th at the research side o f th® project is  administered through the 
Institut®  ©f Xadiistrlal Eeiafcioas mt th® Uaive^sifey o f C® llf© raia9 B@rkel«y»

A fter D r. Woodsoa®® pr«s®ntation# M s , Hwden out!ixi®4 fo r th® S«Kisaiss£©ii
斌h逸fc li® £■© 你® 祕眺批1^1 p o lic y .明®st:ions iuvoived ia  Dr»

W©©ds0a8s requests
《 !■ 》 Sheisld the esses^tioti b® granted fo r  a limltssd t i »  fo r res®areh

《2》 la  tfhat w®y should tli© e®tl«ctioia dafc© b@ baadl@d? Shmi-ld tli^ 
CcOToissioa permit s© tf® M e»tlfis® tioii by the sp p llcsa tf 

In  th© discussion which foUcsred i t  was ea^imsized that FEH? hm  serious 
about r@q%siriiig t@ Id e n tify  th@ms@lws ms to ©thnic

bselsgrmjsd? sine® ifc csa 雜 s ily  Is® mi讲 md@rsl:@od by s _  Hre Wil8働

then p^«s@at®4 staffr@ eOTn@ sid^ti©siss
《t 》 Time th® r®qu㈣  t  版 ^ ® 獅  b® gr 逸就®
《2》 That fo r @ liia lt^ l p@ri©d &f otim c©ath> s@lf«i4©nt£f£c^ti®t^ b@ 

to  〇a® o f th® tte®® Frojaet o ffic e s «
1^, p o i n t e d  ©at t \ m t  th® Stmfc® Bapairta^nt & i  Eis|»ioyrdetifc h^s

b® 紐  e@ll®eeing r a e is i in fo n減  ti@a fo r mor® t!i■ 逸  y@sr* E@ ®sk©d Dr. ^ o o d m n  

i f  that inf<sraation 誠 s 狐 :i t 岛 bi@ M s purposes aM  w®s informed that: i t  %r細

insdeqasst® h® cm is%  ifc did B0t  id e n t ic  the iadisridtjal ^ p lie a a t i t  @nly 
m p p ll^ d  t® elsiEB n ts fo r ixnan^l^ymat iasurfisace» H® iiadiemt@4# tlm t
lim ited £xx£onMt£oa is  r®£erral.8 b̂ <is  by fefe© B@psrfcfB@Qt.®

《 Afc IXh30 • • 衡 、 B!T®aib_els想r ®nt:@r®<l〇》
m >  2o®k requested e la r i f  te rtia n  ©£ why the w!ioie question ©f tli®

^ r n ^ t io n  w s  before the Cem aission, since i t  h is li^ r^ ssio n  that Coim issioti 
hM  delegated to s t a ff  the resp o n sib ility  fo r making these determ isistlons, and 
©aly in  sit^s#ti©ns wher@ s t a ff  in  doubt® would the Cosaaission beeosm imrelirsd



lfs： 9 1Smrd®n p la in e d  that whll© he elear on fche delegstioa to &tmi£ regurditag 
bmm fid s  ©ccupationsl ^ u a llficstio sis e2g@E t̂l©n» he was in  doubt m  to  whether
Coismissimi tod tn̂ de 癱 g&nesrsd 逸tio n  to s t逸f f  o f deeisions emieerniag 雄i i

types e£ @Ka^»tlons« B ri^ f disetissioa foltm & d  eotse@£tiiias the possible  
problatss tlmfc might a rise  i f  m ppllcm ts  were required to  Id e n tify  thmit r a c ia l 
®r ethnic backgroimd, i t  w^s getisrally eoiieedeii th at Ifc would b® w rtlw lsil®  
to  g sia  s p e c ific  infom m tim , m  to  tfe© r®®cfci©n o f Isdlvid^isls to  th is  typm 
〇£ qts«stion«
《i 》 Xt 娜 s , ttherefor©, sawed 妙  № 0. Eeok  ̂ seo&nded by Mr» Ford 顧 d carried

that the Adult M,n©rlty lig^loyasnt P roject be granted mia ^s©n^tloa t®
fell 翁 resfcrictiim s ®g逸 i  錄st: 思 fclrnle fo r  tli@ pui^os 透 ®f
eoiidsaet:10g research i 我！:o t;hs ®£feetiveft思ss ©f tl^ lx  project:*
I t  was mswed by G srela , seconded by Hk, Ford and carried th at s e lf*  
Id e n tifie stlo si by th® ap^Xieant be parmitt@d fo r m 3Q^dmy period in  ©ae 
&i th® three Adult Miiaority Ea^l©3m^nt P roject o ffic e s » ssid th at th®
®ib(l o f th at time9 F E ^  s t a ff  the situ istlea s®d i f ,  ia  i t s  d is*

no xasxlous resu lts appear s tlse s e lf-M e a t i f  ie@t ion procedure 
could b% eKtend@d to other o f the res@sreh p roject 〇
Dr〇 ^&odM〇n then iMde mn udditiotyil request t& th# Ooi^issi^x% th at £t

h is r@s@欲Teh p roject ®ee@ss t© 逸1 p遂tfcesti survey ixiform tiM i

on ®n^loy©rs ia  th© Oakland m r m  fa r  the pisspos© o f anslyslisg th® re su lts ©f 
speelal recruitm ent e ffo r ts  by v & t i& t x s  org£fd>satl@ns»
C3) I t  w m  m ^ e d  by. Ik* Ford#. seconded by Mr. Zook and carried th at th is  inf@r«»

mafcilcm fee a®«l© 遍̂miia&l® e© Br» Woodson® s p roject Ui® provi 容o t:b«&
又ndl^idu逸!• employers @r miimis @te • 似mild i2〇t  gp@e££le 逸l l y  id  您

(Hr。器̂ ! ^ 翁di@3f 通b st翁iu@d from 巍l i  dbt®© %ot@s» sii^ 0  !m li逸d oot: b@@ti

p r ^ B e n t  £g t  th,m  f u l l  diaetisalon^) '>̂ s^
Br〇 Hoodnon thassked the CossDdssI&a fo r i t s  e&sisiderstion sisd t& it  a t

10$S0 《 to s s u lt纖 t  F h ii Jtepliy enfc®r®d ®t: th is  fc i_t*》

SEU ^ MROH; lf£ S 〇 EerMadcE informed the Cosmisslon th at Consultant Itophy 
WM8 o n  h aM , ia  response to  the Ccmiais@loa®s r@qmst t® report 

on hl@ r@c@nt v is it  to Hmtg€nmty9 Alsbusmo lir. Jtsrphy b r ie fly  h is
逸e tiv ifcie s i s  M〇3atg©m®ry d«rixjg 之!i@ d遂ys inia©diafcel*y preceding fclie imreli from

Selmm to Montgcmsery. He en^hmsised th at despite newspaper accounts, th® march 
i t s e l f  m s e sse n tia lly  & march o f lo ca l Negroes in  protest o f the events in  
Selma. than 9C  ̂ o f th© marchers were liegro and only about 10  ̂ o i  s l l  th@
people in  th at m reh had cmm from out o f s ta te . Hhil® th® c©saa£tfce@ in  charge
o f m reli w越s owswliebaed Isy fch© response o f t:fi© eoammity C议 hieh 诚 通ss t:!sr@e
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titoes gr^steir 总 》 fell® s»8t£ opfcimisfcilc estim ate 5md ©sp®et:e<l》9 th® smrch

was highly diselplineii^ aad without any incidents o f vieieac®^ However, £h© 
behind the scene®s organisati©n o f housing, foot!, ©tc. for th@ m rchers was 
ehaotle because the bilge number o f p articip ants severely strained the 
resources o f the lo ca l eoimm2xiity〇 Mr. Msrphy stated that Gcweraor W sllsce had 
appealed to fche Alabama eos^iunity to igssore th is  march e f Mn©rthern radiesls*® 
and had eocour&ged people to  stmy o ff  the str e e ts . The Guard w s  i n

evidence slong the march rout©, but according fco Constilfcaat Murphys the iMrchers
did not 遂 sense ©f seeufifcy in  th eir pnr®8€iiie® is 逸ssaseli 裊s many o f fchesi

wore Confederate fla g s  on th eir tutilcs» (At 11?05 戡〇m”  Hr* Henry entered»》 
Consultant l&irphy indicated that he f®lt the sasreh was esstres^ly vaim b le  
becatsse i t  provided mn expression o f the unity o f fcb® !legro eoaammity in  th is
eaus@9 獯tjd w liiie most o f t:h® Cmie逸sia s  raaretieirs were from ©ut: o f 逸fc® , 摩 msmfeesr

o f lo ca l Cauessi^Tis who vi@!i>r@d the march sppesred to b@ sytsp&thetle* Mr* F©rd 
expressed to Consultant Murphy £be Cmnalssioa® s coisroBtidatiofi o f h is iis^olveiaasit 
in th is  h isto r ic  event〇 (At I t s 30 a«m.# Mr. Lticks «ad !&•» Oraiism le ft  for a 
lagetissg afc th® U niversity o f C a lifo rn ia  〇)

ST ^ F REPdtTS Cc〇«t®d.)s
Sxeew tiw  O fficers l& . Holden reported on th# inset lag held oa March 10

%Fith Governor Brm?n. Whil® s is  SoHsaissioners had 
been i>r®s@nt a t the pre<®®sr@ŝ ：ed tim e, the Governor was tioable £© see tli@ group 
in  the turning and requested that the meetitsg be set for 3 o eclock in  the 
麁ft€tmoom» As ® resu lt o f th is  chasige o f schedule s only two o f th« Coimaissi©si@K's 
《 Zoolc and Ford》 w©ire 通bl© 1:© r@xGSis u n til tiliat: Mr« B@ck@r, Com ilssioaers
Ford ®ad Zook9 Me. Hcswden sad Mrs, Hemaad©  ̂ h & d  ^  v m v y  b r ie f meeting w ith the 
Governor in  which i t  w b b  possibl© ©Hly to sketch b r ie fly  the CongnissloQ13 s
eoneeoi f®ir the 通 progr通!!！逸ud the fo r 德ti ®3spis»d©<3 lnidg@t

for th is  a c tiv it y « Coinmisslonsrs Ford* $?:eriiug, Zools h逸dl sub嫌

seqtienfcly sent le tte r s  fco the s tr逸ssing these si®@4s &nd urging t:li@

00v»©rnot to l•ael>u<i® 逸n 翁dditi© nal âsounfc f©ir fcli® FEPC in  h is supplemesfcmry
budget request. As o f th is  dstd» the Governor had not included FEPC in  h is  
supplementary request fo r funds.

l i£ 〇 Howdea stated thafe two Senate Finance Sub«-C〇Bimitt@e hearings had been 
held ©n FEFC budget, bat iso dee is  ion has b@en reached by the f u l l  Fiaaoe® 
Cousaittee* The hearings oa the Assembly sid© haw  not y@t been h eld .

The Al^iseda Counfcy Human B.ei&tlons Commission ®ad th@ Oaklszid Chasaber ©f 
Comn̂ irc© co^spoasors o f  fell© Merit Einplojfiaent Confe^sac© in  which 8®®ti8
250 Bay Ar@  ̂ eioployers psrticipmt@d» The discussion m t the meeting rowed m m y

11



from th@ p o licin g fuaetions o f f s ir  en^loyo^nt pTseticm comniB&i&m t&
s〇£Q@ 〇£ the other s ffitm tiim  work that h^s been done. Mr« lted@n €OTmetit@d
th&t the ref>res@nt:al::iv® the E怒響®丈itsm limd b®@sn p artieu l^ riy  eeo^Ht酸ml：晷ry
tc» th is  role o f FEBS〇

Hr. Hmjd@Q then r e v is e d  b r ie fly  proposed and pending le g is la tio n  ©f 
in te rest to FEFC;

AB 233 (Stunton) which provides for the estab lish in g &£ mn o ffic e  in  S^n 
Jose« The b i l l  hss mM be#n heard in  the E ffie le tisy  and Ee&nos^
Conan!tt<se and passed im rroifly. I t  is  mf& scheduled fo r ^Xearli^s In the 
Assembly Wsys s&d l^ans Committee〇

SB 425 《Brsdley) whieh amsnds the P逸ir  Employment P rsctiee A ct to  bring 
£he public liesriag proeedur^s o f th@ F E ^  fu lly  under th@ Adm inistrative 
Proesdtir® Act.  Xs sehedul@d fo r hearing In the Semt@ Ju d icia ry  Committee 
A p ril 20。

AB 1 5 0《Scmg》 which 麵k翰欲ge diserim i⑽ ticm im lw fu L  The b i l l  w s  
amended by th@ author in  l^reh to  r^s^w  ®niorc&mnt from the F a ir Es^ioymssit 
P ractice Cosisaission and provide th st enforeenmnt w i l l  be h&fidi©d through tb@ 
D ivisio n  o f l^bor hm  Enfovc<&mnta

SB 981 CHolmd&hl) which rmkBB i t  u n l^ fu l f©r mn to  hir@
o f r邀€鼉》 r想lig io u s er@@dd ti通t i ❽nal o rigin  逸賊费 孩try  in  order !:&
est:麝b lish  @£° maim逸in  a quota， or ❹ pr@£@：r@sil:i&l trsats^nfe isi hiidisg 逸nd 
in  t@rms eonditions o f beemme o f £*邀 It: mlso mk@@ i t
un is^ fu l fo r labor organisations to discrim irm te in  f&vor o f or give pr@t@xr©ntlal 
tre就 mesit: 逸ny p@78〇n bee逸use <}£ も  re lig io u s er@®d9 e lx 。 Whil@ tte  b i l l
isusludes e^istii^s FEPC p o licy 9 the gr@^t risk  in  r ig id ly  ifscluding i t  m  Im
is  &h@t i t  may 秘截11 g iv想®id iism! ecmifoirt: to  ©î »l&y@:r gx*❼ups 戡m! ^sploy思 r@ @:r 
1後bor sitii©sis 切11o <Krisli t© ©pp@s珍.逸uy •胃 r@eru£e®@&l: ©fferfcs i胃rô r®

th^lir p^tt^rrm o f ^ ^ lo y m n t or m@mb#rship〇
Bmdmn indicated th&t h@ had ^ommmtc&t^d h is mm sud C®M〇isslon@r 

Detlums9 co^eems on th is  b i l l  to Senator Holmdshl, before the b i l l  was lsttro« 
dtieed»

SB 1 0 6 3 《 Holmd論 1》油 ieli si:雹！:®s tlist i t  slm li ⑽ l: b@ 逸q tml謝 fu l ®輝 故

p ractice to  rsak© ethnic surveys or r a c ia l head counts o f appliesnts for  
meat or present @so^Xoyees9 the purpos© is  inform stionai snd s ta t is t ic a l
&?id xiot intsndsd m  a m@mns o f diserimiimtiiaga E sse n tia lly 9 the language ia  
th is  b i l l  is  &hm st id en tle^ l w ith the FEPO^s cs&m stat«B®at on the co lle ctin g  
o f r a c ia l datm« I t  tmhid®& thi： proseriptlon against qumstionin^ ^ppllesmts 
d ire e tly  or using questlosmaires snd a lso  provides that the in fo rm tio n  slm ll 
not id e n tifie d  as to  a s p e c ific  applicant or @ts|»iGy€t@9 aor s h s ll I t  bticosis



3 sel record* Thl© le g is la tio n  agsiE  a ffa ir s  t o  ba

gmantg o f th is  ^u sitlon  hm e alwmdy ^ b li^ iy  by

lich  廳 y bs 珍d by 容锪 註鹿to t 逸 but 软 liidbi 11孩賢®
2 the lesisl^ tiv®  hopper l^eltides-
窆 prs^ild® thmt: t:!i® efelmie ®ir M e is i e«®̂ ®愁i&i©n
£f@ree sh a ll not b© eoesider^d in  @i%d ©f i t s a l f  a 
L®n ®£ tlm ®f dis®rissisiati®si。
声eeJlfi€翁l l y  to  I•齡 lti4@ tmder tli想 ju r ig ^ ie ti簡  o f tlie Falir

Fr<@ctle@ th© p o lie ie s and p ra cticm
a iw r s ity  @f C a lifo r a ia , This b i l l  is  &t pBTttculmT cotscmtn
It iMy trig g e r 逸拉ism^c@ssary i© gisl窃 fig h t FEK®s

域!nieli f®s•邋0■  愚1 |mrp©s®s lyis &@®is Maiesfely
3etM@@n £h  ̂ FEI€ & n d  tb ®  U aiversity ©f C^lifsrais®  A g®©d 
r®i®ti©aship e x ists  m d shews mmty e^idenee o f bearing 
t fn sit«
象!i i 》 ferfeids d ises复miimti® 益 by 邀uy He@fis窃© 0 f t:!i©
臟 lt:y @f r@ws 就  i 纖 復 ■ 親  spensl■職 ©f  U®€fis® mft:翁 r
r@fiisal t@ se:r\?ie© a m逸 11111 窃r 0 f the f^sbiis 您e德us兹  o f t!i@

x m i^ 9 ar«&3,gi©si ©r asfe£©ml © rigia @f t!i@ p ^ t m n  B r n h in ^  s # ^ ic e a Thi^
b i i i  is  ©f ia&©ns© in ter©珍 to  e iザi l  rig h ts groups sM  w ill uadmsbfe^ly h遂ザ®
strong support In  the L e gisla tu re .

I s .逸4difei©si t:© S B 麟  t©r G®wg@ M ll^sr is  sell® 翻 1•傲！ ！:◎  iafcroduee
an mnti^p&uic ptmmti^n  b i l l  t© prew at bloek^busting a e tiir itie s  In  th@ r@al 
#stat@ industry*

AB 2 1 5 0《S®sg》 wliieli 逸聰nils S®@ti@n 1420《 !>》 @f t:h® Lsbssr C@d© t© r滅 d 
s?t!i@t i t  Is  an mil®?£isl pr@；et£ea fo r m t&lmr^ trade ©r husitmsB

®rgaais@fei@s.5? t@ diserim iM te ®ga£ast r n ^ e r n  ©r ®fpli€®ats f©r s»sjb®i?@liip 
b®ê i©@ o f £h@ir r@g@s r a lig lo a  m  ane@stry«

SB 891 S©©ti@B 1422 @f tli© L m h m  C@d® t©
- 容 錄 ir@兔u lx i於g 凝 h筠趑您rw d mi 愈！^  a t t;!i铤
@f in it ia l  €©ut«et» This b i l l  fr©癍 芻總 1瓣 纖  ^ i s t i 錄g 獅 l i  @st逸

p o licy  ©f th@ COT®£@sion9 asid ©a the frim ip l©  that thes®, minor M m isiistr^ tiw
細 ! : ® 孩Is❹ttM 瓣乾 to  r ig id ly  is  ths I•瓣 s ifc is  probaM® tlist t!i@ b i l l

w ill  bm by  e i^ il  righ ts grwps®
SB 892 域lii©li tlie FEP 蟲eSs
W  T o  prmrld® tliafe a l l  c^a^Iaiat iw@&tig@ti©fis s lia ii b® processed 

as ^ulelclj p©©sifel®»
《fe》 Ifo 魏 quif® €io雜 魏  邀 敗 90 抱 界  ®f i t 兹  f i l i n g ，

unless ®n %m hm^n filed®

1.3



I d th in  1,20

ig ©f aad

'asy s e t t l e  ©f
t!i® t i麵 酸 e@s減ry

u Tli© t i ^  lim its
•mi 迄®tiim s sml eii© 
it ii^irems# in  
x stio fi @f the t o *
»F A & t i

;he alieg@tl@as

iai©Ber r®seb ^ 
ig other st@pa

>iaia£ f©r

© listin g  
ssly s lw  Smm 
$m p rior to  the 
imTe frequent 

St w u ld
Le as mu appellst®  
pr@ee^r®s pl@ea 

i o f th@ assigi^ d  
be sq u ire d  by tli® 

probable cm m  
i@g®l r©quir@i®sists
總p©sid@m Steli
lueatl@aal proc@ss®s 
m wfe@r® th@ 
m m ure  m y furttes-

gtsastoa &nd lim its
f f n i  praetiees only*

s @f a g iw a  c©a® 
g €©ae£l£©t£©^5 e te .



This apparently e©nid bar eartsin phases @f a ffir »
娜 fci獅 遂 枕 test 骑 德  fey th@ C@i觀 lssi®n 硫 ich :g© tej©nd eh您 鮮 e e ifie
u a to fu l p m e ttm  o f and wh®r@ WEBC pereeiw s ©tb©r p m c tlc m

whieli ^ m ld  be e®rreet©d in  th^ tn tm m t  o f fe ir  e s ^ lo ^ a t*
in  癍  ddi&i©% が 8 ！ ■ s 胃 t:li 逸技 tli@ etsiMr愈这 t：

against afeitfeiisg e©2̂ ilisti@ a  ©®l.@aTOr@ iat© teatimoiay in  the &wmt o f ® 
ptiblie li®ar£s@s

SB 8 9 S 《I^ g ^ a rsi酸 》 which î aesids th® FEP Aet t© r@qulr@ n Q tiitm ti& n
fe© it 3r@®p@tifi®ぬt：巍 铋 itliilm iM l 0 f ® it s  dis*»
ssiss逸1 彼  t !總  elostir® 0 f 麵  inv©stig逸!:ies* Mka @eh@rs o f t:li@ lag◎ 麵 rsis®
b ills  p fclils asseackiseat is  ^mieeeasary in  tte t i t  fre@^@s tn to  €^lstiBg 
adm iBistrstiw  praetic© ®f th@ C^nsissioa ^tiicb is  © w@II @@tablis1s@d rotitim  
in  a l l  cs3©@«.

MtmT eoi^ietiBg h is l^ islatiir®  report^ Mr« toideii feri@fly for
th® €@nsaissi@a le g ls la tiw  In sm tm  m d c t t im
to  dlsesrl2iia®ti©a. Of ^ rtim sla r is  t!i© f 逸el: that :a W@lr Ei^ic^i»at
Pr遵©tie® 義总 t  fe€E@n pass窃d iti stat® ©f 德^  窃兹 d ® f 逸ir ic m s ig
has fe@®a ©naet^d In  tte  state &i » Also in  ^ i© 9 the eaisrts tiplield
m  O hm lin  s i t j  ordimaee ^ t il& it i^ ; ciiscrimlimfeioa is  hm stt^^  Th@ courts®
霄iw  讎 兹 .t:fe就  fM r  !i©u®isig 1« 滋 数 tr@ngt:!s锻 a©d 總 獅 翁 &賴 ®d 1:1s® eon細

stitnti©E®l righ t ©f a l l  people t® h@H property«

《1》 1^* Zm k  r^©rt^d h is is it^ tim  to clos@ M s cmms 1 thfmigli 9» ®I1
eae@s# H® reported b rie fly  on Qtm cat® i® which m 

who to i diserimiiMt@d against tte  w@s demoted from

h is position ©f «ith@ rity by tli® eos^aay.
|2} l^s* reported h@r Int6ss3i.ti©ii to clos© tos* c b s®b i  thrmsgli S &

a l l  cas@s»
⑶ 歡 ， ||就 4 总  r@p©rt 祕  M s i 放 織 e te i t® cl®s 窃 M s e雜 健 ！ • ttew gli 12，

iM lisdlBg three hm^it%  a im  Wm cited  @ eoio^laiat
® gsi^£ a tonsi羯 觀 tto r紅 y in  wfeieli 逸 潔 s ^ r  ©f pr©cedw㈣  s f

smth&siJtj wbt^ ehai^@d s  revisit 〇£ &&x iiwestigati^fi® The hBd
®lsa assistsd  la  dw®l©pis^ © hmtter xelM tlom hip th® lo cal

. Eislati©sis 0@Esnlssi@a and the Smisix^ Mxth&Tttf^
《4》 跑 • F@r4 i•卿 ®rl:@d Isis isl：©戚 & 雜  his e逸s® 孩 l  tl您 msgti 12® 巍 11

麵 戚 麟  sss*

« 15 *



0 》 tiis  isit：慈litiicm t® tiis 鏐 1 through 22，

a l l  @s l̂©3̂ a t  c m m . H@ ca lle d  a tte a tie n  t© one e#s@ im otw ltm  ^ .
b®sisty eollsg©  la  ^luieli a Begro wm a®t penaitted to  @sir®*il tn  thm
sehool^ beesuse the seh@©l did n&t pxmid©  train in g in  ®*!,i®t w#rkne 

Bslltffiis cmmmtkt^d th at smm eff© rts few® fe@@s smd® to  
thM B@psztEssBt; o f F^©£@s@i®Ml ^Is^t ia®oa© sk@iil^
Is思 lieenssd by 故 ®t;® 秘Iso e逸tmol: s窃rw  Ui@ fu ll  p u ttie。 E ffe cts ar@

e©nt£i^si^ ia  th is  dir@ct£©a.
《❹  report®^ b is  iatesstion t@ el®s@ h is  eases I  thrcitsgh 209 a l l

cs@©s〇
Isi a b r ie f discu ssioa @n th@ problem ©f lie® asi^g9 W * 'Bmd^n iaqssiired 

i f  Cs ^ sI s s I obss* hsd e©as£d®^«l p o s s ib ility  ©£ @@«kteg to
the Barbers9 stid B^mtiticiasis® C@d@ to prw ide fo r s@ry?ie© to  tte  f o i l  p^blie*
I-fe. B@llums stated th at Is® f@ lt that tls® ŝ m© re su lt c&uld b® asem ^ listed  hy 

〇£ th% Cod® o f F®ir Trmttcms by Stmt® Mgemies

itwetwed^

RKESSs A t 12s 10 p〇m .9 the C€md.Bsimi ：r®e@ss@d fo r Itssieli t© eoxwea®
Z%02 pttm» £a e^entl¥®  8®ssioa oa p@rsoast@l, ease related

RECOlifE®? A t 10? 00 tfe@ Coa®sissi@a recom m ^d  I s  &pmn session w ith
€@n®iissi©n@r@ Grdbams p re sid ii^ s Br©ss$ ĉlt@rf B® IIm s!> Ford® Gssre£s8 

S te r lin g , Sook aad s t a ff  ssssisers toFd©a9 HarMades^ & a r y 9 S îck®& H s r ts fie M ,

RESIDOTE Rm^MEWMS% llBrmnd^E reported b r ie fly  tto t Coasisltant Taylor
bad « ll@ d  t© s t a ff  att@ ati〇fi tli® fa c t thsfc Bmm c it im

卿  t© f i w  y@srs 纖 sidene® f©r e^l©ysj©成  w ithin 之!總 eifcy g瓣®宏

Th@s@ r@@ld®aey m q u lr^ ^ a ts wer© la rgely  du^issg tli@ period &£ the
d«pr«gsioa to  prw ide pr^£@r^as# f©r se®re@ jobs to  le e s ! fe©pl@* Mill® the 
^ rig iiw l In ten t assy not h$sw@ hm^n pr@die^t^4 otk m e te l &t  ethnic prejudice^ t©
较 微_  之 e®ntissn©d 織 ！ 錄s@ ©f tli郷 ® r®sM©ssef 魏 qisir@»nt® 酿 y 獅 H

prm& d iB crim im t& tj in  th is  m dern co n t^ t^  t t  cons^m m . ©f <S纖 a is @ i_
th at th® Tmqni.Tmnmnt o f resideiMS® in  mi & e©fsMs i f  de@ir@d  ̂ b® ^
dls®dvaat®g@ t© m itm Titj a p p llcm ts  fo r ei^loys^nt# C@smiBsi@s ditBCted  s t a ff
n® 缀 fctadf tli© 总 兹 ad pぎ®®®Bt: r您emmieMati❼ns f©r ®eti€m t®

S o is is s io a  a t i t s  n m t l 〇s@S B.m,t a mmbmT @f eOTum lty le x e r s

織 t@irsd»》
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M S _IM M ls c〇 m m m n  senooL n m n im t m 〇 iimd®n m poxted to  tte  cm m im ton

that tli@ Bay Ar̂ m L@@gn© tiad
逸益 ©ppmrtusiity t© p篤® t© fell® 痧icm 霾 錄益 f®r 龜

S®etl©n 1421 im m ati^m tion ©f th® Saa Fra^eise© Unified S€h©i»i He
iBtr@dne@d Percy Sfceele, E^@€ut£m Bir@€t©r ©t t!i@ Bay Ar@a Irbas mncl
Bre Frie@ C^bb®, di^irsma ©f t!i@ Bay Are® Prb^a Lea^se Edneati@s Genmittee^ ®r » 
Cobbs pr@a©f&t@d a resoiaa^ii^ticm by th@ Bay Ar@® IFirbaii teagTO that tli@ Fair  
En^l©ys^at Frastie® C®mie©i®si iw eetigate the Sm  Fm aciseo ®iifi@d Se!i®@i 
B ia trie t al©i^ th® sasm liase  m  the iswstig@ti@u c©ndî t@  ̂ la  tls© O&klm^
H alf led Seh@@l D is t fie t . Th© Urtea League ^p ressed i t s  c;©iae©ra w ith th@ 
l i ir i^  pr®cti€@s ©£ tli© Frsnsisc# Bisferict ®ad wltli c@nsis@lisig prsstice®  
th st ssiglit a ffe e t @p|mrtuaiti©s for. w it h in  the
system.

Ife* Ii2̂©a® ¥®1£©S E^®€ut£w Bir@et@ir ©f t!s© Coui^il Citric lfeitys 
h is ©rgaais®ti©a*s e®d@rsem®nt ©£ th@ Irbsa l̂ a,gts@§s request ^ad 

û g@d tli© FEK  t© ^Etl2©ifig@ the iwestigafeloa^
diairasn ©f tlie Ediseati@n €cs®miitt@̂  @f the San

bmssli ©f 祕 如 d • 趁nd@rs®m®iit: ®f t!i@ Urbaa 職 ®s mid
eit@d whai: aha ters^d M£nt©I©rabl@ m g t e t  tod denial in  fe!i@ San Frsneise®
seh@©ls?s»

lir, E@g£asld former Sdise^ttiosi Cmmttte®  €li©irmsi ®f the Saa
Fra^iss®  braacli @f tte  m4CFs stated that the Sma Fransise© Setie©!

bad fa ith  is  蘭 king 鶴  s@ri@而 峨 ㈣ e t© so lw  ® 卿 M 纖  tto * !iM b® 魏

called t© it s  att@2iti©a a ©f

St^isl© tlist tte  Urfesa I^sgue was r^qu^stisig tli® p o sitiw

獅 s i咖 面 鉉  ©f tli窃 IS 掷  in  i—sw ing eli參 Ssn Fm 滅 se© 触 ⑽ 1 M 趁txie&®s
p©liel@® and pra& ticm  m  thmj relate  to  etfm ic gr®tsps& stated that th® 
B is trle t sto lid  welcssn® tli® FEK  iw astigm tioa ®s & p ^ sitiw  step to  

®f it s  g©als。

M ss Mmm Olsm i @f the Bay Asm  feban Lmgue b rie fly  o u t lie d  s®a» ©f tlie 
pr© bl^ mr^m with ^sich thm Urban I?a@gis© w©s c©neeim®d9 Including tls@ c rite ria  

愈dur©3 f©r &© pri益e ip a l l:li@ ^j®lifJLeati©ns f®r €©imE@l@r@s
hmsm relations tm iaia g for , Sh@ reported tlmt thm Urbaa teagu©
ted sent & qumBtionn&ire to  Bmy Area county scli^ols a@@kî § iaformatiosi o f

th is  sŝ ttsir錢 9 な1lidl@ ❹ li®d r®sp®sid窃il 獄ifeli f@ctu烫 i  isiformatiism
©n the m tte rs @f Saa Frsseisee ted m rely reiteratM  policy
In response fcci 逛 frOT tli© Ctenai绞 玆i@ss Mr» itsdigat@d t!i®t 11窃
c&tmtd^T^d the Invest igation ©f til® Oakland Sch ool a w sy  w ltssbla pitjc:©



o f  work whicli h ^ d  aa centribistioa t© tli® of tto
problems of s^.i3^rlty g x m s p ^@usgst@rs and

赢 !:. tli® e®sielesion ©f th® pr@_sst®t:i®ii9 Ifev U
tli® prrneti®锪 痧f &!t@ G®ssii®si©a feo e©asid@r 從 qtiests f@ir ii晒鳴stig@ti©fis in

s@sslcssi and £Bf©ra/tli@ g r m ^ s  that s deelslosi wotild b® r e n t e d  in
th@ n@^t i m  hours« H® els麵 k@d t o押 雜 ©nt:就  i w @  截 eoOTtsmiSy
a>p|»®mrisig befor©

C O I t U I O T  E E f T O S s  t o t o  s u g g e s t ^  that the S e m i s s i o n  hear fro® otli©r
m © ® ^ © ^  ®f the m s d im m ®  o n  p s o g x m s B 4® which tli@lr 

orgsads®tl©ns ^er® ctsrreatly engaged*

I ， IIEMSI I E M I E ?  Br» Ckjfebs s ^ i m i a e d  that th@ Urfeasi I m g m  ptosiBg
priMiry ei^hssis ©fi its I^fe£©ti^l Skills B^tik 1m s  b@@n

suesasgftil in  麵 M 離 躧 顧 mb@r @宏 鄉 凝 a t p la e _e 就 越  in  tli® Ar麟 ❶ ®b@

軸 賴  Leisgu も ！:terngli 侃 s p鄕 i » s is  @tfc 卿 !:！ •sig e© w滅 喊 ■  er雜 l:iw  0® 物 
gdiug pragx•細 ©f  m®&iwti©n 細 ^ t® put inter®at@d 麵 ^luy©r® in  e纖 taefc

w i t h  th© eossanaity* lira* Oi@©n rep^rt^d ttot th m  Urban League lias
r®e@£^@i e©0p@sr®ti©B fr^i as^loyers stad that tb@ir ©ffle@ is ®tt@s^tlog
to place b©tli skilled and imskilled workers m d  t© ® ^ t o s £ z @  th® ®ec@ss£ty. i m  

job iiaeludisg th© r@«@^alnsti0a ©f r^qtiiresmBts for ap^sific j@bs«
Th^ Urban L®®§^@ w r k s  Glos^ly with th® mii^rity sp^eialist ®f tfee 0@psrtmen.t 
of E ^ I © y m @ n t  in e^elsaagiiss isiformsti®a, In addition to wsrklug with the M®gro 
es®mjni£y» the Hrb@n L@agn© @l@o ©ssist® is the @f Spanish s u r n a M
indiirMtialSs 0ri®atalSj hmtkdic^pp®d workers 8 parole®© 8 @tc« They t@
i®te!i e^istiisg skills t© existing j©bss with tte tebsm Le®gis@ d®ls^ the Initial
ser@©nisg ©f spplie息$sts»

2. C O S ^ I L  FOR ClflC T O S f s  Ik* Eugaa© Wolf©^ l ^ e ! 3 t i w  Bir^etor ®f th© CCIIS
stated that with the f © r m t i @ a  ©f the ©ffisi^l 

Human Rights C©ssa£ssi®a im S^a F r a ^ i s e o s CSU b^d b@gim t® dir^et ita efforts 
to ragioimi ©@ord£aati©n ©f e^rtsin lm m .n  relations Oae €?f the
pir@j©€；tis wlii.d3 b@®n d@v@l»@psd fH©ixsi.i3g Opp@r^isnl,^li©s FrogX'Sis
E蕊eli遂ng@》 wliieli tlrn 蕊 ©f 逸 mjisfe®!* of §^©ups isfc@r@st®d is
fsir housing ®xid in prOTidiog a listing service ©a a smltlpi© c o u n t y  basis for 
^ iU B T B  @f property is previously restricted ureas who ^ri@h#d to ©ff©r their 
property t© s®sis@r® @f minority grmsps* Be st®te4 that g©a® 300 iistiags ted

摄 sd s msss^r o f 翁fe»dir®uglis lisd b@@ii &

stressed th m t HOPE accepted l i s t i n g s  m \ t j  i n  restricted m m B  m M  t m t  i n  m m u  

^h£sli： already ba.d ©pea csccisp^sey h©tisis^;» Th® gs'eatsist Ssa Fr^asis©©
is for rental •
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Mr* W@lfe als© p@£ated ms.t that GCB is  ea©|ier®tiBS with l©eal hwmn 
reiatioas eomissioias in  the Bay Ar@a on the regional confer^aee t© be h@M 
m  lU y 22 ia  B e r k e le y .蟲 斑 saber ®f fell窃s© gr®卿 s is^ie被 ®d a f©r a
eaati觀 itig sesdsar ⑽ 就 seuss pr©gr翩 s 獻 id 赋  逸st ©■  p珍r參 纖

fr©m mdh o f the c o r m iB i^ ^ ^ fS ^ C  is  asslstiiag in the plasm i^ and w ill 
p^rtielpst© ia  th© I'My 22 .comferene©* B&r*. Wolfe indicated th&t he w@ l̂d m te
eopis® o f Hts@ ■細 t t e t  跡 兹 ilabl®  &© tli@ Sessrnissiofu 癒 ®

Br©asbsefe®r inquired i f  tfee EO^ pT^gram is  atteti^tiag t© aid fa ir  lioissi^  
realtors j so that th@y fi^y s!t©r@ @e@nc®icsliy in  th is op^n ^&upm&y ^ppT©mh» 
W 9 W@lf@ @^plsia®<i that th is is  bsing domt in  m ryin g d%grmesp and'^lierewr m
p@rgen ⑽ l l s  and ®成 s for tits毪 ㈣ I•酸 ^ # © f  逸 r織 it：OTs HCOT 卿 p li兹 窃 that

賴 1• 域  id i 1:1s© 韻 励  s @f tlar 發数 f 磁；lx li繼  sing .ferofeer® feOTi whieli t® @©i@et

m realto r» • lw ^ re rs be ^nintmd ©Mt .that HOPE is  stt® ^t£sg t© ©dne t̂e
® nti«fsir housing broke謂  to responsibility 斑 id@r t:he i爾  to e _ ^ ly  滅 你

th© 〇£ an wn@r tb@t his property ^amn ©n a mii®disertmis®t©ry
basis -•* so that ^h®n ® w illin g  se lle r m̂ d a srillifig hnymr e@m® t*agetlierg ®

®ist la錄nd复钨  tli® feir袋！!珍® M̂ o W©!,̂ ® w®s lsi£©CT®d fetish
sieimti@as in wbieh FEFC cm M  a ssist ia  th is edtim tlom l p x ^ e s s s ^nd i f  tli« «  
w€sr® sp@©ifis ©©spisixits sboisti br@k©rs9 FEPS could acs@p£ fell® s®s^Xa.isit 
proseed t© iw e stig a te  th® br©k@r®s practices. I'ko W®lfe was informed thmt it: 

aot a@e@ss r̂y for CGII to s©r©@s a l l  ttias® complaints as to  their *^®lid£ty§ 
since the FEfC wotsM hm e tliat part @f th©£r responsibility in  iw@atig®ti©att

Th® S«OTJ>ssi©fi ©發 i:您 es®d th eir 鄉 辟 ®s i 就 im i f®r tli窃 鄉 p減 r逸nee ®f SOTmmity

gr©is^» and Hr. Br@sii>@c!s©r asked i f  tlie leM ership present wished t© sŝ k® m y 
B p ed fic cotment t& the €®snaissi©a as t© the eosimmiti©s® istage o i  tb© FSf€9
llr9 跑 j©r st;窃t:@d fell窃t t:li©nwi8 s@ 聰  in til® e©smmit:y

FEW  did m t  hsire sufficient: pm er m  tsmi® on som® eOT^l@iats ©nd th at9 like  
_ n y  g®vermi©ne®l sg^i^iess， tls®r® was ju st t©© saiels red lmr@lwd in filia g
蕊 e卿 1徵int« H@ ^ls© sta ted  that ©thers in ths cosimsiity wr® mmmTe ©f 
WEW ®nd suggested tljat a need for the CmmiB^ion t© r©®eh tet© th@
m ifw ity  愈s t® d isf德1 tli@ id® 孩 tli毯t  is  趣®
,3exalted t：!i数®retiis趑1  ®宏 窃 imkes 趙 g®@«S st:总
m  urged the FEfC t® open it s  msetiags mch as possible t@ th© publie ©sd 
t© eontinm® the pr@gra® ©f seeking iaf@nmtl©n fr®m c@OTmsnity @rg®ai»t£®ns〇

Mr» B elim s @tsgg愈s t您d t:lmt 链 liil您 FEK  tiM ® 2■翁sp®sirr&iUt:y 1:® reacli int® tfi@
minority €©®aunity? the €OTasu îty h^d & sisiilar rasf»©s^ibll£ty to
eimmuleate d lreetly with th© fES€,

l^s* 'Mira0S @sk@d i f  fell® € ® _is 笾 io® liM  fell趁 Oskteid S€li@0l@

it s  in it ia l report i f  s©9 the results ©f the hai be@fa8

«» w



Coasultaat Hugh Taylor9 who had entered during th@ discussioai, reported th^t

It魏s c^«g@dfig ©f t!i@ Oa&lsud schools 9 thst significant
changes kM  fe©ea effected 5 isscludiiig plaeeo^nts o i  HegTO t^aehera in  v lr tm lly  
®ll @f th@ Osklaad schools» Mr, Molfe specificmliy iaqiilred If tills
to 註tuary 兹 s 獄@11魏@ high, selic^is 越nd m s  info艺rod I t  did» 1@ th m
stated that tli@re was a great need t© coiEmmicat© th is  to the pub l ie  ̂  siBe@
m 政y s t i H  fe e l Uist: th瘳 ❹ •愚！^! had m>t mmr@S 窃遇 p o oitiザ@ly as
they should ob th© qisestiosi o f h m ii  relations and th© o f m im rity
group t@aeh©r@® Mr. @rahsm sgalxi thawed the groups fo r  and stated
t M t  th@ Com lasion would b@ eond^seti^ th is  kind of- open session
with 费  eoimmmi&y a t 翁11 Cmnaissicm io@@tisgg9 逸nd 思 ^ ® & 益  iiw it逯tio n  to
the groups present to  attend a l l  siseti €@izsni@@lon

ib"：； represefitatiw s o f the cotsatmifey §r©iaps l@f& ils45 ®〇m« 衡 。 

Brombaehsr suggested tlist sim ilar @@@@l@ns be @eh@dtsl©d s t  11s00 on onm 
4ay o f @a®fe scheduled COTBiissioii m©®tlDg9 so that th@r@ em ld  b@ £to@ 
oS in iQ ttm tto n  asid ideas b@t̂ r®@si the e®Mmmlty snd th® FEFC» I t  wss eomenstis

®f fcli® C©麵 lis s i  饭 i £lmt: th© period from UsOO t® 12sCKI 絞mm fe逸 ©®t  f®r
th is  p%iirp@@@ at @n@ d&y o f eneh C^tmissleii i^@tlfig〇

working in  the p w e r tj program ia  Los Angeles coBceraiag tli@ federal forms 
reqisir^d f©r ^pplieaats for the Job C©r^s. These  forms r@^uir© r a c ia l design 
nstiosi md ©sseatimlly pr@®@s l̂©ya^at iBqi2iri®@s sifise jobs for th® 
ymmgst@rs 翁％  ̂ I t  m s  the eonaensus o f tha ConMission th^t th e
E^©€«tiw © fficer b@ @titli@rised t© ®nd ®ppr〇fir© o r  r©j@et ®^I©ya^iit
^pplieati©^ f©nas ©f th© Job €or^s proj@€ts ?sM@r tte  Ee©M®le Opp& TtnnitleB  
A ct  o f  1964*

RECESSs At 11s58 tli@ Comcoission iree©ss@d for itsneh.,

R^O爾 S廳 ： At; 2 s 25 卜 拉 。 $ th@ €oimiii獅 ion r敏 騰 d ❹ r翁 'ha斑 *
Bellums^ G sreia, Sterlings Z@̂ k and s ta ff  lteden»

Henmsid©^3 &nry^ lMckB$ l^rtafi© ld»
すli@ €^Mdssion總rs @落! : t h毖lx  th遂益ks to  €c îQis@i©致象r fo r in ifit复

them to a tten d  the Fan^^meric^fi li£ae!i@0n a t {̂Mm» The luEeli^oii had be@n 
@str@s®£y £ater® stii^j aa4 @11 S^nBissiosi^rs ©iaj@y@d tfe® @fp©rtusiity t@ 
h©mr th@ t!i® Mbassad^r fr m  Cli£l@ 〇

by H  Garcia
see@sfcd@d by lir. E0©k 發錄S e逸' th逸t  t:li© l i e 釔 ◎ £ n遂̂ s pr您 益 t:@d to  tli®
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C©ssais®i®n for on tli© Csssmitte® b© aee@pt@d„ S ta ff
in d ie s t趦<S t h a t :遂d d i t i觸邀!1 aamss wtoM  so®a s ro ila b l©  fo r  &li©s@ ar麟 s 而 t

ln€li£d@d in th is Xlst«

顧 臟 ET臟 S SCSHED臟 ？ t o d e a  ©^plaioad tlia t !i@ had been a t t e s t in g
fc© g@t iii£©rs®ticm easts您言窃iisg ©ehedisied 經

©f t® tli© €kwsai®©i®益 览 feicli saiglit cim fH ct wit:li mso r ig in a lly  p resented« A ft e r  b r ie f  d£scussi@ ns i t  was n ^ a d  by W 〇 E©©k$ s@c@nd@d l>y l&rs。 S ta r lin g  a M  e a rrl^ d  th a t t t e  fo llw in g  sets®dnl@ ©f Cmnm£@8i©n iae@t£ngs iTm& Ju ly  to  Deees^er 1965 be &ppTm^^dt 
J u ly  6*? |T « W) L,A» October 13«i4«t5 |ll « Th « F) S .F ,
August 9«10 《 M « T> _ 細 b蚊  8 4  (M -  f ) S eDeSe^tetsber 15»16 «Th) ,L*A« ^eces^er 6®?«8 《 M «» 1? » W》 H
MUSMTIOH ACT REflSIOHs 奴 娜 s 齡 娜 d by Mr, Gsre纽 s 肺 ©雛 d@d !>y 配  Br雜 Imdier

and carried tlmt th@ C©imissi©a m r@s@lnti@n
ia  sispfmrt ©f proposed in tli© Irassigration and Haturaligatloa Act £©
©limisiate etlrnlc quotas® fb@ res©ltsti@a is  t® b@ f®ra?srd@d t© Fresideat 
Lyndon Johnson  ̂ Att@m©j Oefieml Meholas Eatsesibaeh, aad Enss^ers ®£ the
G®Ufmnii逸 Grnig蜜资 381©11«1 截ti®技*

為DJ◎ 徽 顧 CTs 為念 2;30 p»m”  &li® Gramissicm ®4j©ursa4 it s  ©p@n sessim i f©rperpos© ©f c© i^l® tlt^ i t s  ©^©cuti^a se ssio n  b u sin e ss»E@ sp«etfw liy subm itteds
C liw  Gs*jiliam9 Cliaiin^ti

E^^rd H^^en9 Secretary

ACHsgh

Ea©l0©isr@

«» ^



m w  ALT© AWISORf COMSHTEE TO FEPC

REC〇mM)AT10HS;

1 .  That tli€ grotsp furnish it© mm s t a ff  personnel, ssd quarters and under* 
writ® whmtewr e^pease© sir® nscesssry te  carry on i t s  ©psr^tion,
H ith in  the lim its to be e@t by FEH^9 eonsultati©n and assistmtie® w ill  
be ptm ided by FES€ s ta ff*

2 . Tlist th© pm^TB @f th@ eossmitte© ia  the fie ld  o f em|l®Yi!^sit w ill b@ 
m  f o l io s ?
《逸》 To a s s is t Alt@ 兹 li遂w  b@@n ©r

being diserim insted 总 g sin st by ififormilsg o f t:!i逸ir  r ig lits  逸nd
a ssistin g  them in  gettin g th eir e o f^ lsln t t@ FEKJ〇 The eommitte© 
w@«sld also  inform an ©sf>i©y®r or ea^loye® o f applicable c it y 9 
Stst© or federal tm§»
To a s s is t and eneo^rag© Palo A lto  e^toymTB t© i^cr@aee opp@r« 
tu a itie s  tor  people ©f m inority ethnic background m,d t® if^rm?® 
th eir human relatio n s p©stisre in  other w®ys« The e〇M3itt@e ie  
authorised?
( 1 ) To provide aad distribut®  educatiofisl
C2) T@ asr逸ug@ sp窃sisd  较 ©rfesliopg 遂nil s0mis«rs f®r supeir^igcjry

es î©y@es® train in g asid in stru ct iosi In re 1st ions ̂
p a rticu la rly  in  tli© r̂®® ®f etlm ic groups.

《3》 e©srdisiate r®l凝tim is |rr®grams in  P®!  ̂ Alt® w ith
those in  neighboring ceaiauaities, siaee ©s^loy@rs employee 
sad ctsstcnaer are fre^B@Etly not ®11 residents ©£ Fal@ Ait® .
To ®ac©ursge @r l̂©y@rs to hw® th eir p@opl© particlpmt© in
eosammity 通e ti^ lt ie s  that prc^^te b趦&t@：r 齒tio 玆s»

《e》 T© w©rk witfe €s®Mmsa;ll:y ©rgasis還fcioss 窃踢截容炫邊 is  htuMfi
rela tio n s or c i¥ il  rig h ts ® et£vities* Th© ©©imaitte® is  stithorised  
to do th® f© listin gs
《1》 P@rfeie ip兹  1:© in  progMsiSg b@t:!s w ith ia Bai® Alt:© usd i s  纖 igls*

borlsig e©smiimiti@s9 which haw  ms tlie ir  goals isisr@ ŝ@d 
e^loym eat o i  m inority groups &nd ©limiamfeioii @f employment 

icni #
《2》 Mediate ©i* e©neill■总 t;@ a eoaammity ®irg邀n is氇 ti®n 趁nd sm

employer when requested & provided £h@ sasi® is  aiath©ri^®d by
m m .

⑶  Prisrザid窃瘓 sid disttilnjt©  m遂 isrfiicli 盈ssdst: in  逾 窃 tissg
relations problems.

Coordinate th© sffo irts ©i these soammifey ©rgsfiig®ti@as w ith  
the public ®nd private a.g@acl©s wh£eh eaia provide asslst^x^a  
ia  th© areas @f ®mploym®at8 job upgrading mnd re tra ia ia g .

C5) Eac©iirsg® th@s@ working w ith y©«ager ©n t^kiisg adwafcage
®f th eir edw atiosisl © pportm itiss smd t© appr@s£at© th@s©
©pp-ortixaities e®ss rnssa t© them.

《6》 Pr© :̂l«ie e©茲tiimi逸1 etie©urag@s^st t® s ®!s©©1 systems t® present
through the adult program e^irses that are b@s@fici^l t© 
m inority groups £© b etter q u a lify  £ĥ m io v  es^toysmnt ©ppor* 
tu a itle s .



3 . That the papers o f the eossaitts® in  the fie ld  o f housing w ill as 
follCM S；
(a) To a s s is t isdiiri^issls wh© they have b@ea dlscrimisa^t^d

a galast in  securing  tiousisg in  th® Falo Alt© area by iaformiisg 
them ©f th©lr righ ts m d  a ssistiB g  them in  gettin g th@ir cos^Uisit: 
to  the FEPC* lafmrsjaticm appUe^M e c it y ，St:被 © 掷

貧逸1 1  孩s?s 财 mild ®!s© d is窃 l»y t:!s® e®niaitt@e。
0 》 @ ssigt _® bers ©f tli窃 ti©usi®g is^5ist:ry

w aers in  the Pale A lto  area t® ©limiimt© barriers t@ fioiisiaig 
©pp©rtaaiti@s fo r people o f  m inority etlm ic bsekgrouad* The 
eosmiittee is
《1》 叆 l®trifeute ©due霾tridnal smt®ri®ls«
《2》 OMdtset fimxsing p逸t t蚊 ss in tli© Psl© Ail:® sr铖

in  ordmr to Id e n tity  trends«
《 ”  Studv int@§rat@d housing as ife the r@nt®t ssle s

@f ĥ Kses and ap^irtTOtits *« it s  eff© et on property
雜 ltiess 霣€：1|⑽  i s 9 scseial 協 .®te»

《4》 Bf■轉俊mi減 th@ isifoinsiiti@a gathered t© r@@I astst© bir©!ceŝ ss
apartsiasit h®us© @ism@i:s and ©p@r^torss residents @f t!i@ 
cm m xnlty,

《5》 Eneour愚g© 麵 被 ingg9 l@etur®s ®ad ®<foe逸ti® aai pr®girams 惑
a t stim islatii^ ： greater public isnderstandiag asad mcc^ptm^e 
o f ep@n occupancy hausisig«

《e》 交® eTOrdisiste；总e tiiv itie s  in  tlse ©f ®p*@n housing 铽 itti ©tfe@r
©rgaai^s£lons in  tlie comsiiaity w ith sim ilar goals*

4« Tli® cos®i£tt^s is  further sisfch®rî @d to  in  ©tiles' E e ti^ itiiss .̂ ©
approved by F E ^  whi€^ w ill fsurther the go^Is o t  e«|«®i ©pportimity 
for a ll*

Th© c®snsiittee lists tli© © bligatioa ŝid duty t© te@p F® C @di?is©d ®nd 
in f〇-m®d a t a l l  feints ©n matter® r@ g»dit^ it s  Thm eorositt^e
挪 is t s  ®t tfe© w ill @f tli© FE掷 趨 ad 娜 3F b® e®nfcism想d ®r disbasdsd 荔s di逯 铽 i ! l
&i t:h© €@ffimissi©a« Any rules o f  proe@dnr@s. ptsblie^ti©a@f ©dti€^£i®o®i mt@® 
rl©Xs9 public aari@?iBe©î ：nts o f f ic ia l  stat€tsi©iits issued by the ©@ssaitte@ 
sais£ f ir s t  fe® cleared w ith F1HJ*



115 OTHER JURISDICTIONAL MATmS

Th« OiTisioii vuidttrt«k« or a t t ls t  in «nd««vor« to prtVMit or 
r«solTtt dispat«s relatin g to qocstioiia 〇£ unequal opportunity b«cau«.

rac«t r o llg lo B , 〇r aacM try la  MajplojMnt，houclag or othftr fie ld s*
Such spAclal com ciliatloa «BdMT〇r* M y  laclcid« eoM ultatlon with <m«

or aor« p artiM  to th«i .f應d ^ fin iiia g , eoA eillatioii, tlui
llk « t with approprl«t« public infoxtaatlon or intar|ir«t«tloii concerning
•uefa 馨ituntions*

*Bi« DlTltion has a«ither th« la t« iiti〇n nor pr««rat pcrsoniiftl capacity  
to «s s u m  c substantial workload o f tht« aAtur«# I t  i t  highly  
for eh«s« to bm r«»olT«d9 «b«n«T«r possiblev (•) by cIm  parties
d ire ctly  ittwolrmd, (b) with th« aid o f o f f i c i a l  local huMa rttUtlcm t 
co n isslo n s  or PKPC advisory «(•«〇!••  t p«riiftps ««slst«4 in s q m  lastaacM  
by D lvitlott, or (c) throu^i ch« ••nrlcca of a prof««ttonally qiialifi«<i 
»*4 t*to r. Th« D lvi»i〇a ««y «xt«id it *  good o«JLc m  for 的 ®!! purp<«“ , 
ACClag «l<m«9 in eocp«r«tlon with lo ca l author I t  or oth«r SC«t« A gM cU s

or with th* 0¢ k«y iadividnal霧• Such 麄c t i v i t i •癱  nay uad•卜

tak*n at th« dlaer«tloti of th« CoaKlstlonft tk« Chatnuunir 〇r th« c h ie f, 
•ubj«ct to CoMiisaioii review^ aad sh^ll b% earriftd o«t taad^r th< direction  
of an «acigii«d C〇M lstl<m «r or th« C k l« f# Th« proc«<lur« for disposition  
o f •ttch «Atfc«rt sh a ll b« th« s« m  as for Section 1421 iavastlgatlon t and







1100 - -  GUIDELINES

1100 -  HOUSING

1100,1 FEPC Ju risd ictio n  Post Proposition 14 (adopted January 6 ,1 9 6 5 ).
The resu lts of the November 3rd ballotin g on Proposition 14 

became e ffe ctiv e  7 December 1964 as A rtic le  1 , Section 26 of the 
Californ ia Constitution. Many uncertainties remain as to the precise 
legal consequences of th is  amendment; these w ill be resolved in due 
course by our courts of law. Pending such ju d ic ia l determinations, 
the Fair Employment Practice Commission must continue to discharge 
i t s  duties and conduct i t s  program on the basis of the best available  
legal advice. This statement seeks to answer, insofar as possible, 
main questions which are being asked as to the impact of Proposition  
14 on FEPC's work in the fie ld  of housing discrim ination. The follow­

ing points appear to be free of serious doubt:
Proposition 14 does not repeal the Rumford Act. Nowhere in the 

text of the new A rticle  1 , Section 26 is  there reference to that law 
or to any other statu te . While the new amendment refers to owners of 
resid ential property with respect to th eir decisions on rentals or 
sales, i t  does not change the coverage by existin g law of individuals, 
associations, or corporate e n titie s  engaged in dealings in homes or 
rental units of which they are not the owners. Thus real estate  
brokerage o ffic e s , as business establishments, and lenders or finan­
c ia l  in stitu tio n s which service the housing market are s t i l l  clearly  
covered by the law. Complaints of unlawful discrimination by such 
o ffic e s , persons, or in stitu tio n s which are file d  by any aggrieved 
person with FEPC w ill be investigated and, i f  the facts warrant, w ill  
become the subject of the same co n ciliatio n  or enforcement processes 
as existed prior to the adoption of Proposition 14.

Apart from the foregoing enforcement ju risd ictio n  which remains 
unchanged by the new amendment, the Coranission is  s t i l l  authorized to  
engage in a broad range of educ&tional, advisory, research, co n cilia ­
tory and a ffir a a tiv e  a c tiv it ie s  in service of the objective of equal 
housing opportunity. No c o n flic t with the new constitutional section  
a rise s, for example, i f  the Commission (a) investigates complaints of 
housing discrimination and seeks conciliated adjustment of valid  
grievances, where the owner is  w illin g  to cooperate; (b) puts forth  
an in ten sified  educational program to eliminate or reduce misunder­
standings, fears, and other sources of preju dicial restrictio n s in  
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1100 - -  GUIDELINES (Cont?d.)

1100.1 housing; (c) creates advisory agencies or conciliation councils to
(Contrd.) study problems in this field, to foster good will and cooperation,

and to make recommendations to the Commission concerning its work；

(d) conducts or brings about needed research relating to achievement 
of an open housing market; and (e) in itia te s  or a ssists  in various 
types of affirm ative action with the housing industry toward the above 
ob jective . With regard to such approaches to the acknowledged problem 
of discrimination in housing, the Commission's legal authority under 
the Rumford Act stands unchanged by the adoption of Proposition 14.

This interpretation of the e ffe c ts  of A rticle  1 , Section 26 of 
the State Constitution is  based upon the advice of the Commission, s 
s t a ff  counsel and that of the O ffice  of the Attorney General, which 
also serves as counsel to FEPC. This analysis is  in basic accord with 
that of the Legisla tive  Counsel of the State of C a lifo rn ia . I t  is  
consistent also with statements frequently made during the recent 
campaign by leading proponents of Proposition 14 and spokesmen for the 
real estate industry.

Admittedly, grave questions of constitutional authority and 
statutory interpretation remain to be answered. No decisive 柱nswefs 
to these questions can be secured at this point, nor can they be 
considered in the abstract. They may be determined preliminarily and 
in part by the Commission -- as they will be decided ultimately in tha 
courts -- on the basis of concrete complaints and factual problems 
which are brought to the Commission’s attention.

I t  must be recognized, however, that even in those areas where 
the authority of the Commission remains clear, the task of f u l f i l l i n g  
the public policy against discrimination in housing, inherently d i f f i ­
cu lt and complex prior to la st November 3rd, assumed far weightier 
dimensions with the adoption of Proposition 14. The Commission .is 
le ft  with important statutory resp o n sib ilities which it  must endeavor 
to carry out in the face of the new declaration of 在bsolute righ t, 
enshrined in our State Constitution, which sanctions and thus inevi­
tably tends to encourage those acts of racial and religious discrim i­
nation decried by both proponents and opponents of Proposition 14, It 
is  impossible to predict whether the Commission and other forces w ill
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1100 — GUIDELINES (Cont'd

1100.1
(Cont!d .)

be able, in the face of th is forbidding handicap, to bring about 
sig n ifican t progress against pervasive and stubborn patterns of 
housing discrim ination.

The Commission w ill , in any event, vigorously and whole­
heartedly endeavor to f u l f i l l  i t s  educational and affirm ative  
resp o n sib ilities in support of equal opportunity in housing.
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1100 GUIDELINES (Cont?cし ）

1100.2 Reconmiendations to Real Estate Brokers on Fair Housing Practices,
March 8 , 1965

On JANUARY 6th THIS COMMISSION issued a statement c la rify in g  the 
status of the Rumford Fair Housing Act during the present period in 
which the co n stitu tio n ality  of Proposition 14 (A rticle I ,  Section 26 
of the State Constitution) is  being tested in the courts. We note 
that the Californ ia Real Estate Association (CREA) concurs essen tial­
ly  in our view and that of the Attorney General and Legislative  
Counsel that real estate brokerage firms, as business establishments, 
are s t i l l  forbidden by law to discriminate because of race, relig io n , 
or ancestry.

Important questions remain, however, as to ju st what the realty  
broker and salesman may or may not do as agent for the residential 
property owner, and how the realtor could best serve the stated 
purpose of his association*s new ’’Code of Practices" - -  promotion cf 
nondiscriminatory housing opportunity. We now offer guidelines and 
suggestions relatin g to these questions.

CREA took a f ir s t  step of potential significance in promulgation 
of i t s  Code of P ractices. As local realty boards adopt the Code, thr, 
c r it ic a l  test of actual impact on r e strictiv e  practices lie s  ahead: 
whether there is  to be fu ll  and decisive implementation of th is  pol­
icy by each board, and whether meaningful action w ill be taken by the. 
other main divisions of the housing industry, the homebuilders and 
apartment house owners. This statement is  concerned solely with the 
opportunities and obligations today facing real estate brokers (using 
the term to include salesmen) and their organizations.
FIRST AND FOREMOST, WE REMIND ALL BROKERS that they have the right 
not to accept discriminatory lis t in g s , and that i f  they would together 
exercise that right the impact on race barriers in the housing 
marKet would be tremendous. Proposition 14 allows homeowners to dis­

criminate, but in no way obliges brokers to involve themselves in 
th is harmful process. I f  a l l  or most realtors in a given area were 
to commence, by common consent, to decline such business, r a c ia lly  
restricted  home sales would d ra stica lly  decrease almost overnight. 
Realtors are not only free to make such a decision, but have ample 
f a c i l i t i e s  for concerted action through their local boards and state  
association.
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1100 - -  GUIDELINES (Cont5d,)

1100.2 
(Cont' d .)

According to the Code of Ethics of the National Association of 
Real Estate Boards (NAREB), the re a lto r ’ s functions uimpose grave 
so cial r e s p o n s ib ility .. .obligation s beyond those of ordinary commerce,M 
and i t  is  held that he "should endeavor to eliminate in his community 
any practices which could be damaging to the public or to the dignity  
and in tegrity  of the real estate p r o fe s s io n ..."  CREA President David 
N. Robinson has advised a l l  his vice presidents that i t  is  their  
duty to work in th eir respective communities to overcome housing 
in equities. We suggest th at, i f  th is CREA goal is  to be realized, the 
time has come for realtors to conduct their business altogether with­
out participation in any discriminatory practice.

IF , HOWEVER, BROKERS SHOULD FAIL to make th is  clean break from the 
old re strictiv e  p ractices, and continue to serve as agents for dis­
criminatory owners, we strongly recommend that at least the following 
guidelines be observed:

1. The broker has a compelling duty to the buyer or tenant 
prospect to inform him of a l l  lis tin g s  which might interest him.
Also, as emphasized in the CREA Code, the broker "has a legal and 
e th ical resp onsibility to receive a l l  offers and to communicate them 
to the property owner," and to Mexert his best e ffo rts  to conclude 
the tran sactio n .n

2. In keeping with the "equal service to a ll  c lie n ts"  theme of: 
the CREA Code, the broker must not volunteer information as to the 
race of either party to the prospective transaction. He should fu lly  
understand the essential irrelevance of race and the il le g a li t y  of 
in jectin g th is  factor into his dealings.

3. In taking a l is t in g , the broker must not in any way suggest 
or encourage a restrictio n  as to race, re lig io n , or ancestry (herein­
a fte r  "race" for b revity), or inquire as to the c lie n t ' s intention in 
th is regard. It  is  i l le g a l  to raise the question. As CREA states, 
such a l is t in g  may occur only "at the property owner1s instance with­
out any influence whatsoever by the agent."

4. I f  the lis t in g  owner raises the question of race r e strictio n , 
the broker should seek earnestly to dissuade him from in sistin g  on 
such discrim ination. This is  not only the realtor*s duty, i f  he 
means seriously to promote the objective of the CREA Code of Practices;
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1100 -•  GUIDELINES (Cont’ d。）

1100.2 i t  is  le g a lly  prudent as w ell. In such a situation the broker faces
(Cont*d.) an interesting challenge to the depth of his knowledge of residential

property and to his effectiveness as a salesman. Over many years 
these talents have generally fostered discrim ination; now their in­
flu e n tia l thrust should be reversed.

5. Even i f  the lis t in g  owner p ersists in expressing discrim i­

natory intent, the broker should endeavor to keep the situation  
fle x ib le , urging that the lis t in g  not be formalized in r e strictiv e  
terms. The owner should be made aware of the advantages of consider­
ing a l l  prospective buyers or tenants on th eir m erits, rather than 
denying himself in advance th is free range of choice. (This is  one 
of the points at which, i f  the broker's best e ffo rts  to secure a non- 
re s tr ic t  ive lis t in g  f a i l ,  he could decline the l i s t i n g .)

6. Where the owner in sists  on a discriminatory lis t in g , he 
must do so e x p lic itly  and in w riting. I t  would appear inadvisable 
for the broker to employ any kind of prepared or printed form to 
accommodate such lis t in g s .

7. I f  a formal r e stric tiv e  l is t in g  e x is ts , and i f  the broker 
has a prospect who is  of the minority group proscribed by the owner, 
the broker should do everything possible to bring th is prospect into 
contact with the owner or to show the property, or both. Discrimi­
natory in clinations often evaporate when two persons of comparable 
economic or educational level meet fa c e -to -fa c e .

8. Where a r e strictiv e  lis t in g  e x is ts , we recommend that th is  
fact appear only in the formal lis t in g  document and nowhere else in 
the records, forms, n otices, signs, advertisements, or the like kept 
or used by the broker1s o f f ic e .

9. We hold serious doubts as to the le g a lity  of a multiple 
lis t in g  service accepting, recording, or processing a restrictive, 
l is t in g , and we strongly recommend that a l l  these services follow the 
lead of those which prohibit such p ractices.

10. We suggest that careful study be given to the view that 
brokers may not le g a lly  handle discriminatory lis tin g s  on behalf of 
tract builders or others engaged in housing as a business.

THESE ARE SOME OF THE WAYS - -  under existin g law and pursuant to 
CREA1 s declared opposition to housing discrimination in which
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1100 — GUIDELINES (Cont'd.)

1100.2 California brokers could generate substantial progress toward equal
(C o n t'd .) housing opportunity. Their example could spark sim ilar actions on tas 

part of homebuilders and apartment house oxmers. Should the housing
industry as a whole move ahead in such fashion and achieve meaningful

resu lts, a l l  Californians who sincerely support the right to residence 
without discrimination would h eartily  applaud.

Realtors contend that racism in housing can be overcome through 
"education." We remind them that th eir own practices • - including 
the information and advice they give to clie n ts  - -  comprise the most 
powerful single educational force in the housing market. We hope, 
accordingly, that the Californ ia Real Estate Association and it s  
a ffil ia t e d  local boards w ill enlarge on a good beginning and strength­
en th eir present Code of Practices along the lines suggested above.

FEPC w ill continue, in any event, to discharge it s  responsibil­

it ie s  under the law and to cooperate fu lly  with sincere and r e a lis tic  
affirm ative fa ir  housing programs.
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1100.3 Guideline to S ta ff  for Use with Prospective Complainants - FEPC

Powers and Procedures Re Housing Complaints Pending Constitutional 
Test of Proposition 14.

Proposition 14 - which is  now in  e ffe c t - gives the owner of 
resid ential property the right to discriminate in the sale or leas­
ing of said property based on race, relig io n , national origin or 
ancestry. Therefore, FEPC can no longer, under the Rumford Act, 
force an owner to s e ll  on the basis of non-discrimination. That is  
to say that Proposition 14 took away the enforcement power of FEPC 
against an owner in housing matters.

However, the Rumford Act was not repealed. The Commission 
s t i l l  has ju risd ictio n  over lending in stitu tio n s, public housing, 
urban renewal agencies, and real estate o ffic e s . In these cases tha 
ordinary enforceable procedures of investigation, co n ciliatio n , 
public hearing and court enforcement are followed.

U ntil the co n stitu tio n a lity  of Proposition 14 is  decided in the 
courts, the Commission w ill continue accepting housing complaints 
against owners of private residential property mainly to protect the 
complainant against a 60-day statute of lim itatio n s. Once the 
complaint: has been received, i t  w ill be investigated, and attempts 
w ill be made to co n ciliate  the matter. A ll of th is is  done on a 
voluntary b asis. No subpoena may be used or temporary restraining  
orders secured from the court. Therefore, the Commission’ s success 
in a particular case depends largely upon the cooperation of the 
owner. I f  the matter cannot be con ciliated , then the Commission 
has done a l l  i t  can for the complainant.

A ll professional s t a ff  and Commissioners should understand the 
foregoing clearly and make sure that complainants understand the 
situ ation .
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1101- EMPLOYMENT

1101.1 Religious Prohibitions on Working Certain Days - -  Guidelines to S ta ff  ~
Commissioners

Employers may not inquire into the religio n  of an applicant or 
an employee in order to ascertain whether he can work on certain  
days of the week. The proper and legal way for the employer to get 
th is  information is  for him to state on his pre-employment form or 
forms the days, hours and s h ifts  that are required to be worked during 
the week. I f  the applicant cannot meet th is requirement, the employer 
does not have to hire him, i f  the employer applies th is requirement 
uniformly.

However, i f  the employer has followed a practice of making ex­
ceptions to th is requirement, he may have to make another exception 
to avoid the claim of discrim ination.

The employer should always tr y , where possible, to adjust the 
work schedule of employees who have to be o ff  on certain working 
days for genuine religiou s purposes. In cases where the employer 
makes a change in the practice and suddenly requires work on r e l i ­
gious days, he should not apply the rule to present employees but 
only to applicants who apply a fter the new rule goes into e ffe c t .
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SUMMARY AND ANALYSIS OF PENDING BILLS AND BUDGET AFFECTING 
FAIR EMPLOYMENT PRACTICE CCMilSSXON, STATE OF CALIFORNIA

As of April 28,1965 (Note: The content or status of any of these measures
can change at any tim e.)

I . THE BUDGET as submitted by Governor Brown

A "h o ld -th e -lin e ,M no-increase, no-decrease budget for FEPC^ fis c a l year 
1965-66, startin g next Ju ly  1 . Included are the 7 professional and 4 c le r i­
cal positions authorized in connection with the Rumford Fair Housing Act; 
the 7 professionals consist of an attorney, an assistant education o ffic e r , 
and 5 consultants (all-around investigators-conciliators-com m unity relations  
workers). Adoption of Proposition 14 provided a rare •’natural’1 of an opportu­
n ity for the budget-cutters. The L egislative  Analyst - -  who is  employed by 
the Legislature to recommend such cuts and who has always sought major slashes 
in FEPC*s budget requests - -  is  urging (a) elim ination of a l l 11 positions, 
for an estimated saving of about $85,000, and (b) reduction of the Commission 
membership from 7 to 5, for a claimed saving of about $11,000.

FEPC points out that P r o p .14 did not repeal the Rumford A ct; that the State*s 
public policy against discrim ination in housing s t i l l  holds; that enforcement 
ju risd ictio n  remains with the Commission over the housing a c tiv it ie s  of real 
estate o ffic e s , lending in stitu tio n s, and housing and redevelopment agencies; 
that the Commission may s t i l l  investigate and seek to co n ciliate  many com- 
plain ts of housing discrim ination despite lack of enforcement power against 
owners; that FEPC is  fu lly  authorized to carry out programs of education and 
co n ciliatio n  on behalf of equal housing opportunity; that such preventive and 
affirm ative endeavors are now more important than ever; and that the freeing 
of some s t a ff  from enforcement duties makes possible a p a rtia l s h ift  of pro­
gram emphasis to educational and affirm ative work. . . At the same time, there 
is  the d istin ct p o s s ib ility  that the State Supreme Court might rule P r o p .14 
unconstitutional early in the coming f is c a l  year, in e ffe c t reactivating a l l  
compliance work under the Rumford Act. I f  s t a f f  had been cut back severely, 
such reactivation would have to await further action by the Legislature^ with 
many months' delay lik e ly . . . A ll 7 commissioners are still-n eed ed , due to 
heavy overall workload and need for affirm ative action in housing. In any 
event, the Analyst errs in his projected money saving; at most i t  would come 
to around $3,000.

Status: (a) Under advisement in the Senate Finance subcommittee (Teale,Chair­
man; Arnold, Christensen, Dolwig). W ill go in due course to fu l l  Senate Fin­
ance Committee, George M ille r , Ch. Recommendation of subcommittee usually  
followed. Desirable now: communications to subconanittee members and M ille r , 
(b) Referred without recommendation by an Assembly subcommittee (Waldie, Ch., 
B e lo tti, Greene, Henson, Lanterman, Porter) to fu ll  Ways St Means Committee.
No date yet announced for hearing before the fu l l  committee. Eleven votes 
required for favorable action. Important to contact Crown, C h ., Beilenson, 
B e lo tti, B ritsch gi, Davis, Greene, Henson, Kennick, Meyers, M ills , P e tris , 
Porter, Waldie, Williamson, Winton. I f  you wish to attend hearing, request 
notice of i t  by Chairman Robert Crown's o ffic e .

IX t THE LAGOMARSINO & BRADLEY BILLS a ffe c tin g  the fa ir  emplovmenf law

Here are 6 b i l ls  to dmend the FEP Act, a l l  sponsored by the Californ ia Con­
ference of Employer Associations. Some are not of major importancej others 
would have seriously adverse, even crip p ling, impact on the present pace of
FEPC casework and affirmative actions relating to minority employment opportu-
n itie s .^  None are needed. Taken together, they (a) tend to saddle FEPC opera­
tions with added le g a lis t ic  restrictio n s and points of potential delay or 
obstruction, and (b) convey the im plication that these changes are necessary 
to correct some doubtful or improper practices on the part of FEPC. The over­
a l l  e ffe c t of these measures, then, is  to weaken the FEP A ct. (M ilitant c i v i l  
rights organizations have been contending in the past year or two that the 
law is  already too weak.)
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100 — CASES

100 ■  ACCEPTING COMPLAINTS
100.1 The Commission w ill  receive and docket any complaint where

proper cause and proper elements within it s  ju risd ictio n  are 
asserted,

100«2 The s t a f f  is  expected to exercise reasonable discretion in
determining whether or not a complaint should be accepted. 
(CM-66, May 1964)

100.3 A record sh a ll be kept of a l l  individuals whose complaints 
have been rejected , and a monthly s t a t is t ic a l  report w ill  
be made to the Commission o f these instances, with the 
proviso that s p e c ific  information concerning the reason 
for the rejectio n  sh all be on hand i f  the Commission de­
sires to inquire further into a rejected complaint.
(CM-56, Ju ly  1963)

100.4 An individual may f i l e  complaints against more than one 
respondent i f  proper cause can be alleged in each such 
complaint. Each complaint w ill be handled on it s  merits 
without reference to the apparent strength or lack of 
strength of the other complaints• (CM-23, Noveodjer 1960;

CM-14, June 1960)

X00«5 Complainant should be a bona fide seeker for housing
accononodations9 employment, promotion, union membership, 
equal treatment in terms or conditions o f en^>loyiaent, 
job referral or the lik e . (CM，14， June 1960〉

100*6 Where an individual seeks to f i l e  a complaint against a
respondent who is  m anifestly exempt or where proper records 
conclusively establish  the fa c t that PEPC does not have 
ju r is d ic tio n , the complaint w ill  not be taken* (Cm-66,

May 1964) (See also 113.3)

100*7 Cases within the ju risd ictio n  o f the Commission may include
as respondents persons or organizations alleged to have aided,



100 — CASES (cont*d.)

100.7 abetted ,  in cited , compelled or coerced the doing o f acts
(cont d •) unlawful under the applicable sta tu te s, or to have attempted

to do so. (CH-68, Ju ly  1964)

1 0 1 - WITHDRAWAL OF COMPLAINT
101.1 A complaint, or part thereof, may be withdrawn prior to 

f i l in g  o f an accusation with the consent of the assigned 
Commissioner, and a fte r  f i l in g  of an accusation with the 
consent of the Consaission* (CM-11, A p ril 1960)

102 • ASSIGNMENT OF CASES
102*1 The Chairman o f the Commission sh all assign cases to

ind ividua1 Commis s ioners•

102.2 S ta ff  assignments sh a ll be the resp on sib ility  o f appro* 
priate supervisory s ta ff*  (CM- 15, June 1960)

103 » SERVICE OF COMPLAINT ON RESPONDENT PARTY
103.1 The complaint sh a ll be served on a person o f authority  

in respondent organization on the f i r s t  investigative  
v is it *

103.2 The assigned Commissioner may serve the complaint on a 
s p e c ific  respondent prior to the i n it i a l  v i s i t ,  i f ,  in 
that Commissioner's judgment, such action is  warranted.

(0!• 52, March 1963)

103.3 Simultaneously with the f i r s t  in vestigative contact, the 
Commission w ill  send a copy o f each complaint against a 
State agency to the head of the Department in which that 
agency is  located* (CM-66, May 1964)

103.4 The Cosonission w ill  send a report to the State Personnel 
Board and to the Governor's Secretary for Human Rights of 
a l l  cases file d  against State agencies and their disposition  
(CM-66, May 1964)



100 — CASES (cont*de)

104 -  
104.1

104.2

104.3

104.4

104*5

105 - 
105,1

105.2

INVESTIGATION OF COMPLAINTS
The Consultant Investigating a case has the authority to 
take a l l  reasonable steps required for proper investigation, 
including subpoena o f records and interview o f respondent^ 
personnel* Each Consultant w ill  exercise proper discretion  
and avoid any unnecessary assertion 〇£ authority* (CM-25, 
Jattuary 1961)

In the investigation o f complaints, Consultants should re­
gard as relevant only that information o f which the respon­
dent had knowledge and upon vhich ke acted at the time of 
the alleged di8crimiciatlon〇 (CM-23, November 1960)

S t a ff  may exercise discretion to the extent of in itia tin g  
preliminary investigations of complaints without awaiting 
assignment 〇£ the case to a Commissioner* (CM-15, June 1960)

In circumstances where the time factor appears c r i t i c a l ,  
and vhere protecting a complainant*s chance at a job or 
housing accommodation is  involved, a Consultant may rec- 
conmjend to respondents that they refrain  from taking any 
action which would tend to make sa tisfa cto ry  settlement 
more d i f f i c u l t .  (CM-15, June 1960)

Non-governmental respondents should be asked i f  they hold 
contracts with the State or Federal Governments. (OM-60, 
November 1963)

CONCILIATION ENDEAVORS AND AGREEMENTS
Except in unusual circumstances no staff member in a position 
lower than that of Area Supervisor is authorized to conduct 
a conciliation conference. The assigned Commissioner may 
delegate this responsibility within his discretion. (GH-67, 
June 1964)

Conciliation endeavors must be clearly distinguished from 
investigative efforts at conferences held with respondents.



100 — CASES (co n t^ c)

105,2
(cont*d.)

105.3

105.4

105.5

105.6

105.7

At each such conference, the assigned Commissioner or other 
person assigned by him to cotiduct i t  w ill  include in  his  
introductory remarks an explanation of the d istin ctio n  
between (a) questions or determinations o f fa ct — the in­
vestigative  function and (b) endeavors at co n ciliatio n  
e , g , , the sp e c ific  suggestions» o ffe r s , cou nter-offers, e tc . 
by either party directed toward adjustment or solution of
the case。 A w ritten explanation o f the d istin ctio n  betweim 
co n cilia tio n  endeavors and information or fa c t finding 
sh a ll be given to the respondent at a l l  such confarences* 
(CM-22, October 1960; CM-24, December 1960)

Endeavors at co n ciliatio n  during a conference concerning 
an employment case sh a ll not be disclosed under any c ir ­
cumstances, whether at public hearing, should such eventu­

a te , or otherwise.

Matters bearing upon what actu ally  happened or evidence 
relevant to the substance of the allegations of the com­
p lain t are neither privileged nor subject to the non­
disclosure provision and would be admissible in a sub« 
sequent hearing* (CM-24, December 1960)

In housing cases, where endeavors at co n ciliatio n  are 
p rivileged , both the assigned Coiumissioner and the re­
spondent must agree to the exercise o f the waiver of 
privilege before co n cilia tio n  endeavors may be admitted 
into evidence at a public hearing or otherwise publicly  
disclosed . (CM-59, October 1963)

The assigned Commissioner may exercise discretion as to 
whether to furnish in w riting to the complainant the terms 
of a co n ciliatio n  agreement, (CM-14, June 1960)

Where circumstances warrant, in the judgment of s t a f f ,  
and where prompt action may bring about employment or 
housing which might not be attainable la te r , s t a f f  is



100 — CASES (cont'd.)

authorized to effectuate tentative conciliation agreements, 
subject to the approval of the assigned Commissioner. It 
will be understood by all concerned that no such tentative 
agreement is binding upon the assigned Commissioner until 
he has expressly approved it.
The assign ed Commissioner may d elegate to  s t a f f  a u th o rity  to  
reach f i n a l  c o n c ilia t io n  agreements .in  any o f h is  c a se s.

Unless sp e c ific a lly  instructed otherwise by the assigned Com­
missioner, in cases where a co n ciliatio n  agreement has been 
reached which provides for some action to be taken in the 
future, the terms of that agreement shall be reduced to 
w riting and sent to the respondent, on a routine b asis， return 
receipt requested c e rtifie d  mail.

106 - ASSESSMENT OF BACK PAY. LOST EARNINGS. OR DAMAGES

106.1 The Commissioner assigned to a case may, in his judgment, 
award back pay or lost earnings to individuals who have been 
aggrieved under the terms of the Fair Employment Practice
A ct. Such back pay or lo st earnings shall be determined from 
the date of the alleged v io latio n  u n til the date of hire or 
other employment. The amount awarded shall take into account 
the wages that would have been earned, less compensation from 
unemployment benefits or other employment during the period,
and should not exceed the amount which would have been earned

up to the time of the offer of the job in question or of the 
complainant's acceptance of another position. (CM-12,April 
1960; CM-16, Ju ly  1960)

106.2 The Commissioner's determination to award back pay or lost 
earnings is  not contingent on the complainant maintaining an 
interest in accepting a job with the respondent company.

(CM-16, Ju ly  1960)
106.3 In cases where an employment agency is  respondent, the Com­

missioner may, in his judgment, e lect (as one of the remedies 
open to him) to assess back pay or lo st earnings from the 
respondent agency because of i t s  failu re to refer a qualified  
applicant to a job opening. (CM-2 1 , October 1960; CM-16,

Ju ly  1960; CM-12, April 1960; CM-55, June 1963)

S -10-372 ^(Revised Dec. 1964)

105.7 
(cont’d.)

105.8 
*105.9



100 — CASES (Cont*d〇

106.4

107 ■  
107.1

107.2

107.3

107.4

107.5

108 « 
108,1

In housing cases where an award of damages is  indicated, 
the legal maximum is  $500*00 for each aggrieved person*
Below this fig u re , any amount o f damages that appears re­
asonable and proper in a particular case may be agreed 
upon« In the absence of unusual or special circumstances, 
the damage provision o f the Unruh Act ($250*00) is  a 
reasonable guideline to follow in co n cilia tio n  endeavors* 
(CM-64, March 1964)

SECTION 1421 INVESTIGATIONS
Acceptance or rejection  〇£ requests for Section 1421 
investigations sh all be by action of the Commission*
(CM-41, A p ril 1962)

Such investigations may be in itia te d  upon the presentation 
o f reasonable evidence by a credible source as to the need 
for such investigation* (CM-26, February 1961)

Each request for investigation sh a ll be made on a form 
provided for that purpose in which sp e c ific  information 
as to the individual or organization making the request, 
the alleged discrim ination and the recommendation 〇£ 
s t a f f  sh a ll be incorporated* (CM-43, May 1962)

The Commission sh a ll not accept Section 1421 investigations  
based on anonymous requests9 but there is  no objection to 
s t a f f  making a report on an unsigned complaint. (CM-41, 
A p ril 1962; CM-53, A p ril 1963)

Commission sh a ll endeavor to keep the parties requesting 
a Section 1421 investigation informed o f the progress in  
the in vestigatio n . (CM-68, Ju ly  1964)

PRIORITIES IN CASE HANDLING
Cases, whether 1421 investigations or complaints, sh all 
be judged on their merit and assigned p rio rity  in accordance 
with the p rio rity  system adopted by the Commission* (CM-13, 
May 1960; CM-56, Ju ly  1963)



100 •• CASES (cont*d4)

108.2 There sh a ll be no automatic p rio rity  as between housing 
cases and employment cases, (CM-58, September 1963)

108*3 VThere a to p -p riority housing case and a to p -p riority em­
ployment case occur simultaneously, both should be handled 
forthwith, even i f  an Area Supervisor or member o f State  
s t a f f  oust be called on to a s s is t » (CM*589 September 1963)

109 » EMPLOYMENT AGENCIES
109*1 If the assigned Commissioner has reason to believe that the

discriminatory practices of an employment agency stem from 
an employer client's illegal request, the Commissioner may 
extend the investigation to cover the employer, or the 
complaint may be amended accordingly* (CM-16, June 1960)

109.2 Where an employment agency is  found to be in v io la tio n  o f
the Fair Employment Practice A c t, a statement on referral 
and application forms may be required to the e ffe c t  that 
(,in accordance with the provisions o f the Fair Employment 
Practice A ct, the agency makes referrals
so lely  on the basis o f the applican t's q u a lifica tio n s and 
merits without regard to race, r e lig io n , national origin  
or an cestry," (CM-19, August 1960)

109.3 En^loyment agencies are forbidden to accept orders or make 
referrals on a discriminatory b a sis , regardless o f the ex­
empt status of the employer who may seek to place the 
order. (CM-15, June I960)

109.4 Employment agencies are forbidden to place advertisements 
containing prohibited discriminatory sp ecificatio n s in  
newspapers or other media for any type 〇£ employment*
(CM-15, June 1960)

109.5 One of the forms o f remedy and redress which an assigned 
Commissioner may invoke, when in his judgment the facts  
so warrant in a case in which a private employment agency 
is  the respondent, is  the assessment o f an amount in lieu  
o f back pay or lo st earnings* (CM-52, March 1963)



100 — CASES (cont*d.)

110 ■» DISPOSITION OF CASES
110.1 The disposition of complaint cases assigned to a Conmissioner 

is within the complete jurisdiction of that Commissioioer* 
((^•14, June 1960)

110.2 The disposition of cases under specific case closing 
categories shall be recommended to the Commissloner by 
the assigned Consultant, but final determinations shall 
be made by the Cononissionert

110.3 Cases in which the settlement involves a promise or commit­
ment to hire should not be closed u n til that commitment 
has been honored, ((H-32, Ju ly  1961)

1X0,4 Under normal circumstances, case closings should be re­
ported only i f  the assigned Commissioner is  present at 
the Commission meeting; however, i f  the Commissioner must 
be absent and s p e c ific a lly  asks that closings be reported, 
the Cotomission may proceed in that manner» (CM-34,

September 1961)

110«5 Cases in which the complainant is  not hired or upgraded,
but in which the respondent makes s ig n ific a n t improvements 
in his employment pattern or modifications o f his appli­
cation forms» may be considered to be cases in which an 
adjustment was e ffe cte d « (CM-22, October 1960)

110,6 The assigned Commissioner w ill  request Commission approval
to close Section 1421 investigations* (CM-60, November 1963》

111 « ACCUSATIONS AND PUBLIC HEARINGS
111,1 The decision to f i l e  an accusation leading to a public

hearing on a case sh a ll be w ithin the discretion o f the 
assigned Commissioner, and such action w ill  be taken only 
a fte r  consultation with Legal Counsel and the D ivision Chief*



100 — CASES ( c o n t^ ,)

111.2

111,3

112 >  112,1

112.2
112,3

112.4

A legal notice of public hearing sh a ll be file d  in the 
San Francisco Recorder and the Los Angeles Daily Journal 
at least 60 days in advance of the hearing. (CM-20, 
September I960)

The Commission, with the exception o f the assigned Com­

missioner, w ill  s i t  with the hearing o ffic e r  in public 
hearings* A f u l l  stenographic report of a l l  public hear­
ings v i l l  be taken, but not necessarily transcribed,

(CM-14, June I960)

PATTERN CHECKS
I t  sh a ll be the policy o f the Commission to seek a pattern 
check in a l l  cases, whether Section 1421 investigation or 
individual complaint* (01-21, October 1960; CM-AA, Ju ly  
1962)

Pattern checks may be conducted either by the respondent 
party or by the FEP Consultant. In the case o f government 
contractors, Form 40 or Form 44 w ill  be secured.

A w ritten statement concerning pattern surveys and sug-
gesting how they should be conducted should be presented

to each respondent at the e a rlie st opportunity in the 
course o f an in vestigation . A suggested form should also  
be provided* (CM-58, September 1963)

In cases in which a respondent refuses to cooperate In 
conducting, or in permitting FEP s t a f f  to conduct, a 
pattern c h e c k : ( 1 ) i f  in  the judgment of the assigned 
Consultant, the complaint has l i t t l e  or no merit and 
the pattern check is  therefore not necessary to the 
determination o f the case, he may recommend to the 
Commissioner that he not in s is t  on the pattern check;
(2) where the case appears to have possible merit and 
the pattern check is  relevant to making a sound deter­
mination, the assigned Commissioner, a fte r  consultation  
with Legal Counsel, w ill  bring the matter before the 
Commission for decision as to next steps to be taken*

(CM-56¢ Ju ly  1963)



100 — CASES (cont*d.)

113 » JURISDICTIONAL QUESTIONS； EMPLOYMENT
113«1 The Commission w ill  accept cases in which an individual

alleges discrim ination in employment because he supports 
the aims of the Act or c i v i l  rights in general. (CM-19, 
August 1960)

113.2 The Commission w ill  accept ju risd ictio n  over licensing  
authorities on the grounds that lib e ra l construction o f  
the Fair Employment Practice Act means coverage of a l l  
avenues o f entry to employment. (CM-19, August 1960)

113.3 In cases properly file d  with i t ,  the Commission w ill  pro­
ceed u n til determination o f no ju risd ictio n  is  made or 
u n til ju risd ictio n  is  challenged by the respondent on 
grounds found to be valid* In cases file d  where a de­
termination o f no ju risd ictio n  is  reached9 the Commission 
may use it s  good o ffic e s  to attempt to secure compliance® 
(CM-13, May 1960〉

113.4 The Commission w ill  not consider as employment within the 
meaning o f the FEP Act policy making boards and coomissicns 
whose members are appointed by a p o lit ic a l  head. (CM-63, 
February 1964)

113#5 S ta ff  and Commissioners w ill  be available to act as con­
c ilia to r s  in disputes between c i v i l  rights groups and 
sp e c ific  employers or unions. Such a c tiv ity  is  within  
the scope o f the FEP A ct.

114 » JURISDICTIONAL QUESTIONS： HOUSING
114*1 The broker or other real estate agent is  forbidden from

accepting a discriminatory lis tin g  whether or not the 
se lle r  is  covered by the Act# (CM-59, October 1963)

114*2 A broker who accepts a discriminatory order from a
se lle r  covered by the Act may be g u ilty  o f v io la tio n  
o f both Section 35720(6) and 35720(8). (CM-59, October 
1963)



100 — CASES (co n t^ *)

114.3

114.4

114.5

114.6

115 »
115.1

115.2

116 -  
116*1

I f  a broker unknowingly accepts a lis t in g  from a s e lle r  
who intends to discrim inate, he w ill  not be in v io la tio n  
o f the Act i f  he serves equally a l l  prospective buyers 
and i f ,  on learning o f the se lle r*s  in tentions, he does
all in his power in good faith to persuade the seller to
accept buyers without regard to race, creed, co lo r, re­
lig io n  or national ancestry u n til such time that he con­

cludes that no such e ffo r t  w ill  succeed,

A ll  discriminatory advertising by any person covered by 
the Act is  prohibited.

The Commission adopts, in the area of p rivately financed 
housing, the Unruh Act coverage over three units or more 
as determined in the Swan v s , Burkett d ecision . (CM-59, 
October 1963)

The Commission has ju risd ictio n  over three and four units  
under the same ownership which are contiguous. (CM-64, 
March 1964)

REVIEW OF CLOSED CASES
AJL1 closed cases sh a ll be placed on a review caleudair for

la te r  checks on compliance both as a protection to the com-
plaitiatit against reprisals and to asceirtain if 狂 rofirit
hiring p o licy has resulted in an integrated work force# 
(CM-44, Ju ly  1962)

The assign ed  Commissioner s h a l l  determ ine when a case i s  to  
be review ed , but i t  i s  d e s ir a b le  that i t  be done w ith in  s ix

months or a year* (CM-44, Ju ly  1962)

DESIGNATION OF CONTACT BY RESPONDENT
The decision as to whether or not to deal so lely  with the 
designated contact of a respondent party sh a ll be w ithin  
the d iscretio n  of the assigned Cononissioner*

(Corrected 7/29/64)



116.2

116.3

116.4

100 — CASES (cont*d.)

The assigned Conanissloner may agree to forward copies of
the complaint to a s p e c ific a lly  designated contact in re­

spondent party*

Agreement to deal with specified contacts in  a respondent 
organization does not imply the righ t o f the respondent to 
conduct the investigation* (CM»20, September 1960)

When a respondent o rg a n iza tio ti req uests th a t a l l  m atters

relating to a case or cases be channeled to a person assigned
to work with the Commission, such requests shall be accepted
if the assigned Consmissixmer believes that the arrangement
w i l l  be advantageous to  proper in v e s tig a tio n  o f  such c a s e s .

(CM-16, June 1960)



200 - -  AFFIRMATIVE ACTIONS

200 - REQUESTS TO INITIATE
200.1 Request to initiate a specific affirmative action may come 

from a Commissioner, Commissioners, or staff members.
(CM-57, August 1963)

200.2 Upon receipt of a request from a source outside the Commis- 
sion, s t a ff  w ill in itia te  a preliminary contact to ascertain  
su fficie n t facts to present to the Commission for decision. 
(CM-69, August 1964)

200.3 A ll requests for affirm ative action authorization shall be 
presented on a prescribed form which w ill incorporate a ll  
pertinent information necessary to making a detem ination  
on the request. (CM-69, August 1964)

2 0 1 - AUTHORIZATION
201.1 Commission action w ill be required to open and close any 

affirm ative action. (CM-69, August 1964)
201.2 In the event that an action is  required in the interim  

between Commission meetings, the Chief is  authorized to 
in itia te  such action, assign s t a f f , and report his action  
to the next Commission meeting for approval. (CM-57,

August 1963)

202 - ASSIGNMENT
202.1 The Chairman of the Commission shall designate Commissioners 

to supervise affirmative action programs. (CM-57, August 1963)
202.2 S ta ff  w ill be assigned to a ssist the Commissioner as re­

quired. (CM-57, August 1963)

203 :  METHODS OF APPROACH
203.1 I t  is  anticipated that affirm ative actions would not re­

quire exhaustive research or investigation. (CM-57, August 
1963)

203.2 Conferences with groups of people would be arranged to 
discuss h irin g, recruitment, and training p ractices.

(CM-57, August 1963)

(Rev. Aug. 1964)



200 — AFFIRMATIVE ACTIONS (co n t'd .)

203.3 Emphasis would be cm top-level discussions - -  for example,
with association heads, union leaders, personnel directors, 
or top company management« (CM-57* August 1963)

203.4 Appropriate and constructive uses o f p u b licity  w ill  be 
considered* (CM-57, August 1963)

204 > PRIORITIES FOR INITIATING
204.1 Affirm ative action programs should be geared to obtaining 

the maximum results out o f minimum e ffo rt*  (CM-57, August 
1963)

204*2 Targets should be carefu lly  planned so as to provide tlie
most e ffe c tiv e  means for increasing compliance with equality  
o f opportunity* (CM-57, August 1963)

204.3 Special e ffo rts  should be made to contact large new com­
panies locating in an area in order to provide for the 
inclusion o f m inorities at the i n i t i a l  hiring period*

(CM-57, August 1963)

205 * REPORTING
205.1 Monthly reports of the status o f affirm ative actions shall 

be made to the Commission* (CM*57, August 1963)

206 « ARISING OUT OF CASES
206.1 A Commissioner may w ithin his discretion bring together 

parties in a to ta l industry when facts  in an individual 
case indicate this procedure to be advantageous, (CM-19, 
August 1960)

206»2 In such expanded a ctio n s, the new conference should be
docketed as an affirm ative action in order to provide some 
way o f s t a t is t ic a l ly  recording the e ffe c ts  of such a 
conference«



200 — AFFIBMATIVE ACTIONS (cont*d,)

207 ~ UTILIZATION OF ADVISORY COUNCILS
207.1 Advisory councils within a s p e c ific  industry or group may

be u tiliz e d  to effectuate affirm ative compliance with the 
F£PC program. (CH-47, October 1962)

208 -  WITH NEWSPAPERS RE ADVERTISING
208*I The Commission w ill  continue e ffo r ts  to persuade newspapers

to bar a l l  advertisements containing discriminatory 
s p e cifica tio n s• (CM*15, June 1960)

(Corrected 7/29/64)



300 m m COMPLAXN̂ 9T APPEALS

300 -  RIGHT OF APPEAL TO THE COMMISSION
300.1 A cooq>lainaiit may appeal from the dismissal o f his com­

p lain t by the assigned Commissioner*

300.2 A complainant may appeal from the terms of co n cilia tio n  
agreed upon between the respondent and the assigned Com* 
missloner* (CM-14, June 1960)

301 » PROCEDURE FOR APPEAL*
301«1 The conq>lainant must submit his request for appeal of

a decision o f the assigned Commissioner in w riting*

3 0 1 . 2 The request must state the grounds on which the com­
plainant wishes to base his appeal*

301*3 The request for appeal must be file d  within 30 days of
the notice o f disposition o f the case*

301*4 The complainant may be represented by a designated
representative - -  his attorney, union o f f i c i a l  or 
other individuals so designated^

301*5 The complainant w ill  have a time lim it on the presenta­
tion of his case and w ill  be so advised in advance.

301*6 Complainant w ill  be n o tified  at least 7 days in advance
of the time and place of the appeal hearing* (CM-26, 
February 1961)

302 -  CONDUCT OF HEARING
302.1 The Chairman w ill  open and close each appeal hearing*

302.2 The Legal Counsel for the Commission w ill  explain the 
appeal procedure to the complainant*

* The majority o f the appeal procedure outlined above was agreed upon at 
Cotnmission meeting 28 A p ril 1961 unless otherwise indicated.



302*3

302.4

302.5

302.6

303 -
303.1

303.2

304 -
304.1

304.2

304.3

304.4

300 — COMPLAINANT APPEALS <cont*d.)

The assigned Conomissloner or his representative w ill  give 
a b r ie f factu al sunsnary of the case*

Complainant w ill  give a b r ie f statement of his reasons for 
appeals

Questions w ill  be directed to the complainant and the 
assigned Conmissloner or his representative by the Com­

m ission's attorney.

Commissioners may ask questions of parties.

ELECTION OF APPEAL PROCEDURE (CM-57, August 1963)
Appellant is  to be n o tified  that he has the righ t to e lect  
whether he wishes his appeal to be tiea)cd by a panel o f two 
Conuni8Sioners between Commission meetings or by a f u l l  
quorum of the Commission at regular meetings*

Where the two-Commissloner panel acts, their recotamendations 
will be brought back to the Commission for ratification.

BASIS FOR REVERSAL OF ASSIGNED COMMISSIONERS DECISION
Where the Commission determines that there is  palpable 
error in the £acts o f the case which would have a bear­
ing on any determination made, i t  may reopen the case.

I f  the Commission determines th典t  the investigation was 
not complete and that certain additional fa cts  are necessary 
in order to arrive at a ju s t determination in the case, 
i t  may reopen the case*

I f  the CoMDission feels that the ends 〇£ ju s tic e  have not 
been served by the determination made9 i t  may reopen the 
case*

The Commission's decision should not be based on how w ell 
or how poorly an appellant presents his case or out of 
sympathy for the appellant*



300 — COMPLAINANT APPEALS (con tM .)

305 -  TRANSCRIPT OF PROCEEDINGS (CM-30, May 1961)
305.1 Proceedings at appeal hearings w ill be recorded by an 

o f f i c i a l  stenographic reporter*

305.2 Proceedings w ill  not be transcribed unless required at a 
later date.

*306 - _NOTXFICATION TO RESPONDENT

306.1

306.2

306.3

306.4

The respondent shall be notified in the closing letter that 
the complainant has the right to appeal the decision of the
assigned Commissioner.
The respondent shall be notified if the complainant exercises 
his right to appeal.
The respondent shall be notified of the decision reached by 
the Commission after hearing the complainant's appeal and of 
the complainant * s right to reconsideration of that』decision. 
In the event that a complainant appealg the Commission's 
final decision to the courts, the respondent shall be noti­
fied of this.

*307 - FAILURE OF COMPLAINANT TO APPEAR

307.1 I f  a complainant fa i ls  to appear at a scheduled appeal hear­
ing, he shall be n o tified  in w riting th at, unless he can 
submit an acceptable reason for not appearing, the matter 
shall be o f f ic ia l ly  closed.

S -10-372
★ Revised Dec. 1964



400 - -  ；?RE-EMPLOYMENT INOUJ.FJ.ES AND E：；EKPTI0N：：)

400 - ISSUANCE OF GUIDE AND GRANTING OF EXEMPTIONS
400.1 The pre-employment inquiries material w ill be considered as a 

guide rather than a regulation.
400.2 There w ill be no blanket exemption for police agencies. Requests 

w ill be handled on an individual b asis. (CM-12, April 1960)
400.3 Questions considered unlawful pre-hire (such as citizenship) can 

be asked at the decision to h ire . (CM-20, September 1960)
400.4 The point of hire is  determined to be when the applicant has been 

informed that a decision has been made to hire him. (CM-24, 
December 1960)

400.5 Commission reserves the right to review the practices of any 
person granted an exemption to ascertain that the exemption is  
not abused. (CM-26, February 1961)

4 0 1 - BONA FIDE OCCUPATIONAL EXEMPTIONS
401.1 Employers seeking exemption on the basis of bona fide occupational 

q u alificatio n s must f i l e  a written p etition  requesting the Com­
mission ru lin g. (CM-12, April 1960)

*401.2 Commission delegates to s t a f f  the authority to act on exemption 
requests under the following guidelines;
(a) The statutory provision for bona fide occupational q u a lifica ­

tion exemptions has meaning, and i t  follows that the Commis­
sion may not catego rically  deny a ll  requests for such exemp­

tion without regard to the sp e cifics  of the given fact 
situ ation .

(b〉 The exemption should not have as i t s  purpose or e ffe c t exclu- 
sion from the employment in question of substantial numbers 
of persons of particular r a c ia l, ethnic, or religious groups, 

(c) Where ethnic or cultural "atmosphere" is  advanced as a basis 
for the exemption, the authenticity and consistency with 
which th is  to ta l e ffe c t is  achieved--through factors such as 
interior design, decor, other personnel, and mode of service- 
w ill be major c r ite r ia  to be weighed in determining whether 
to grant the exemption.

S -10-372
*Rev.lsed Jan. 1965



400 PRE-EMPL07MEMT INQUIRIES AKF. 
EXEMPTIONS (Continued)

401.2 (Cont'd.)
(d) Apart from the job categories for which exemption is  sought, 

the policy and practice of the employer must be consistent 
with the le tte r  and s p ir it  of the FEP Act.

(e) In closed cases weight may be given to whether the requested 
exemption w ill tend to advance the purpose and s p ir it  of 
the FEP A ct. One consideration which may be relevant in 
th is  connection is  whether the employment in  question w ill  
tend to present minority persons in reasonably favorable, 
non-stereotyped cap acities.

(f) In a l l  cases where the employment is  to be of indefin ite  
duration, any exemption allowed w ill cover only a specified  
period, subject to renewal i f  warranted, and there w ill be 
occasional review of the actual operation.

(g) Such exemptions should be permitted as sparingly as possi­
b le . I t  is  important, among other things, to keep in mind 
that some exemptions may be warranted on a religious or 
other non-profit in stitu tio n a l basis rather than in terms 
of bona fide occupational q u a lifica tio n s; and that where 
only a va lid  performance or s k il l  q u a lifica tio n  is  involved 
(e .g . lin g u is tic  or culinary, as distinguished from physical 
appearance per se), there is  no need for an exemption,

*401.3 Where exemptions are granted,
(a) Help-wanted advertising which carries r a c ia l, ethnic, or 

religious id e n tifica tio n  should be avoided.
(b) Other factors equal, sudden or substantial displacement, 

short-term or long-term, of workers in a given firm, occu­

pation, or industry, should be avoided.
(c) Practice which would have』seriously adverse economic impact

upon minority group members of the labor force should not 
be approved.

*401.4 In any case of substantial doubt as to Commission policy relatin g

to a particular situ ation , the question w ill be brought to the

Coismission.*401. 5 Decisions made by staff on exemption requests r.hall be foo^arded

to Cotnmissioners promptly.
*4014 6 *xhe burden as to whethei:县n exemption is a bona f .de occupational
S -10-372 ^Revised Jan. 1965



401.6 
(Cont •<!•)

* 401.7
402 - SECURITY
402.1

402.2

402.3

402.4

402.5

403 - MILITARY 
403.1

4C0 _•  PRE-EMF1OT棚T BIQUIIUCES 論 

EXEKPT福 S ( C o n t A 》

exemption rests with the employer seeking the exemption.
(CM-12, April 1960)

Blanket exemptions sh a ll not be given to anyone* Each 
request must be handled separately. (CM-12, A pril 1960)

EXEMPTIONS
An employer who believes he is  en titled  to an exemption for 
security reasons may request an advisory ruling from the 
Conmission* (CM-12, A p ril 1960)

No company w ill  be granted a blanket exemption for a l l  
jo b s. Only those positions liste d  as ^ cla ssifie d 1' may 
be granted exemptions. (CM-16, Ju ly  1960)

Whenever the Commission is  asked for an advisory rulirkg on 
a security exemption, i t  w ill  ask the employer to check 
back with his defense agency's regional representative 
and to request that a c la r ific a tio n  be sought from higher 
echelons. (01«26» February 1961)

Consultants are to refer the matter of security exemptions 
encountered in the fie ld  to Legal Counsel. (CM-26, February 
1961)

Only two questions, otherwise considered unlawful, may
be asked a fte r  the o fter to h ire :

l« "Have you any close relatives residing outside 
the United States?"

2* Mave you resided outside the United States  
a t any time during the past fifte e n  years 
or since your eighteenth birthday, whichever 
is  la te r?" (CM-35, October 1961)

SERVICE OR UNITED STATES CITIZENSHIP 
Applications requiring lis tin g  o f m ilitary service must 
specify that i t  is  information concerning United States  
service that is  requested, (CM-19, August 1960)

S -10-372
*Revised J a n . 1965



400 - -  PRE-EMPLOYMENT INQUIRIES AND 
EXEMPTIONS (cont*d.)

403.2 Where a c it y  or county charter provides that only United 
States citize n s may be c e r tifie d  for enployioent by such 
c ity  or county, proof of citizenship may be inspected at 
the time o f or Immediately prior to c e r tific a tio n  of 
e llg lb le s  to the hiring agency. (CM-30, May 1961)

404 * MEMBERSHIP IN ORGANIZATIONS
404«X Where an application form is  otherwise in compliance with

404.2

the FEP law» i t  may be approved without the requirement 
that a request for 1'professtonal so cie tie s" be followed 
by the phrase "excluding any the names or character of 
which Indicate the race, religiou s creed, co lo r, national 
orgln or ancestry o f i t s  m e m b e rs(C M -4 3 , May 1962)

An applicant may be asked i f  he is  or has been a member 
of any organization designated under Federal Executive 
Order 10450 (commonly referred to as the Attorney Gen­
e r a l's  l i s t  o f subversive organizations)* (CM-4Q»

March 1962)

405 - RELATIVE OP APPLICANT

405.1 在！i employer may aslc the relationship of an itidividudl 
liste d  as a party to n o tify  in case o f emergency only 
a fte r  actual employment of the applicant* (CM-19, 
August 1960)

406 « NAMES
406.1 I t  is  not the intent of the FBPC to exclude information 

on maiden names vheu that information is  required for the 
purpose o f checking references* (CM*24, December 1960)

406,2 The name o f an employment agency may not be such that i t  
tendfi to indicate that only certain r a c ia l, religiou s  
or ethnic groups are serviced by it# (CM-12, A p ril 1960)



400 — PRE-EMPLOYI4ENT INQUIRIES AND 
EXEMPTIONS (co n t'd ,)

407 •
407.1

407.2

PHOTOGRAPHS
Photographs may not be required on teacher application  
forms* (CM-60, November 1963)

A photograph may be required at the point of actual 
hire* (CM-22, October 1960)



500 m m PUBLICITY

500 - ENDEAVORS AT CONCILIATION

500， 1 There w ill  be no disclosure at any time o f what has trails- 
pired in the course o f endeavors at conciliation# . (CM»47, 
October 1962)

500.2 Endeavors at co n ciliatio ti include those e ffo r ts  o f per­
suasion and negotiation, during conference or other com*- 
munication between a Commissioner or his representative 
and a respondent party, in which proposals, suggestions, 
o ffe r s , counter-offers} and the lik e are made by either  
or both participants in seeking a mutually acceptable 
basis for resolving the case. (CM-36, November 1961)

500.3 Not included in the statutory meaning of such endeavors 
are:

a . Information as to the facts of the case obtained 
through interrogation, conference, or other 
in vestigative methods;

b . The mutually accepted fin a l terms of c o n c ili­
a tio n . (CM-36, November 1961)

5 0 1 - DISCLOSURE OF CASE INFORMATION
501.1 Except for endeavors at co n cilia tio n , information on 

cases which have reached £inal disposition may be dis­
closed, and the agency w ill  respond to inquiries con­
cerning such cases.

501.2 The assigned Commissioner and the D ivision Chief have 
authority to issue any p u b licity  they fe e l ought to be 
issued on any complaint case or Section 1421 in v e sti­
gation (except regarding endeavors at co n c ilia tio n ), 
and on any affirm ative action*

501.3 Any information which may properly be divulged to a 
complainant may also be divulged to his designated 
representative. (CM-68, Ju ly  1964)

(Corrected 7/29/64)



500 - -  PUBLICITY (contfd.)

502 - 
502.1

502.2

502.3

503 - 
503.1

503.2

PUBLICITY ON AFFIRMATIVE ACTIONS
Where an affirm ative action is  already in the public arena, 
FEPC w ill make periodic public reports on it s  progress, e . g . , 
at. the time of reaching agreement on procedure, at sp e cific  
reporting periods and at closure of the action. (CM-68,

Ju ly  1964)

When an affirmative action is not yet in the public arena,
the Commission considers i t  highly desirable to have 
public reporting and w ill seek to gain the cooperation of 
the parties involved to provide for such reporting. The 
assigned Commissioner may exercise discretion in deter­
mining when not to publicize a particular affirm ative  
action. (CM-68, Ju ly  1964)

When FEPC is  engaged in public reporting concerning an 
affirm ative action with an employer, union, or other or­
ganization or agency, the principles which w ill govern dis­
closure of information secured during such undertakings 
include the following:
(a) There w ill be no disclosure of unevaluated data.
(b) Periodic public reports w ill be issued as provided 

in Section 502.1.
(c) Information supplementing that set forth in FEPC re­

ports may be disclosed, upon inquiry or otherwise, 
when such information, in the judgment of the assigned 
Commissioner, is  considered reasonably necessary to 
better understanding and appraisal of the findings and 
conclusions of such reports. (CM-69, August 1964)

PRESS, RADIO AND TV RELATIONS
State s t a ff  is  responsible for the handling of a l l  inquiries 
by news media, organizations and individuals except as dele­

gated. (CM-36, November 1961)
News releases w ill be prepared and issued only by the State 
o ff ic e . (CM-36, November 1961)

(Rev. Aug. 1964)



500 — PUBLICITY (cont'd.)

503.3

504 - 
504.1

504.2

504.3

504.4

505 - 
505.1

The Division Chief (and others of s t a ff  designated by him) 
has authority to respond to news media inquiries, or to 
in itia te  p u b licity , concerning the Commission’ s a c tiv it ie s ,  
p o licie s and programs. Where the question Involves a 
matter on which policy has not been decided, response to 
an inquiry w ill so indicate.

PUBLICITY ON ACCUSATIONS. PUBLIC HEARINGS. ETC.
When an accusation has been issued, and a public hearing 
scheduled, there w ill be a news release; duly authorized 
s ta ff  w ill be responsive to news media in q u iries; and there 
may be other dissemination of information concerning the 
case. (CM-36, November 1961)
Unless the assigned Commissioner directs otherwise, pub­
l i c i t y  should be issued at the time of accusation. (CM-60, 
November 1963)
At the time a temporary restraining order is  f i le d , there 
w ill be no automatic release of a statement to the press. 
(CM-60, November 1963)
I f  news media inquire about temporary restraining orders 
that are f ile d , FEPC w ill respond to their inquiries, and 
then, i f  required, issue a release to the weekly press.

(CM-60, November 1963)

EXCHANGE OF INFORMATION
Case information may be exchanged with other Fair Employ­
ment Practice Commissions and with the P resid ent^ Commit­
tee on Equal Employment Opportunity. (CM-36, November 1961)

(Rev. Aug. 1964)



600 — COMMISSION MEETINGS

600 -  SCHEDULING
600*1 Meetings should be held on a four-week schedule* (CM〇24

December 1960)

600.2 Every other meeting in each lo c a lity  w ill  be a three-day 
meeting* (CM*54, May 1963)

600*3 Commission w ill  hold at least two meetings a year in 
lo c a litie s  other than Los Angeles and San Francisco. 
(CM-50, January 1963)

6 0 1 - QUORUM
6〇i  a A quorum o f four Commissioners w ill  be required to conduct 

business. (CM*629 January 1964)

602 - AGENDA 
602.1 Copies o f the agenda sh all be sent in s u ffic ie n t time so 

that they w ill  be in  each Commissioner^ hands at least 48 
hours prior to the meeting* (CM-63, February 1964)

602.2 The agenda may be amended at the Cocanission meeting* (CM- 
63, February 1964)

602.3 Review o f the progress o f Section 1421 investigations  
and Affirm ative Actions are to be placed on the agenda 
each month. (CM-60, November 1963)

602*4 The agenda should be arranged so that Commission meetings 
w ill  be open to the public except for items that must be 
heard in executive session* (CM<*44> Ju ly  1962)

602.5 Executive session items should cone on the f i r s t  afternoon
o f Commission meeting, i f  at a l l  possible* (CM-44, Ju ly  
1962)

602.6 Sta£f reports should be scheduled at a given tine so that 
State s t a f f  mesibers are not needlessly kept away from work 
requiring th eir attention* (CM-51, February 1963)



600 — COMMISSION MEETINGS (cont

603 - VOTING
605.1 A Commissioner may not vote by proxy. (01-35, October、1961〉

603.2 A Commissioner may vote by mail on a motion debated while 
he was absent, (CM-35, October 1961)

60S.3 Where there is  a clear d ivision of opinion^ the question 
normally should not be settled  without a l l  Commissioners 
being present* (CM-35, October 1961)

603*4 In order to make sure that policy matters receive fu ll  
and adequate consideration by members of the Commission, 
such proposals w ill be presented or formulated at one meet­
ing o f the Commission for action at the next regular con­

secutive meeting.
In cases where prompt action is  required or su ffic ie n t  
p re-n o tificatio n  has been made of the proposed p o licy, th is  
policy may be suspended by an affirm ative vote of five (5) 
Commissioners. (CM-69, August 1964)

604 - MINUTES

604.1 Assistant Chief is  to a s s is t  with the preparation of the 
minutes• (CM- 52, March 1962)

604.2 Minutes are to be as b rie f as p ossible3 but should accurately  
r e fle c t  enough o f the discussion to be meaningful* (CM-58, 
September 1963)

605 - PHONE CALLS AND MESSAGES DURING MEETING

605.1 Commissioners and s t a f f  w ill  not in itia te  phone c a lls  
during Commission meetings, (CM-56, Ju ly  1963)

605.2 Messages w ill  be taken and delivered, but ca lle rs w ill  be
informed that the Co师 iission is  in session and that c a lls

w ill  be returned, i f  possible, during the lunch break or 
a fte r  the close of the day*s session. (CM-56, Ju ly  1963)

S -10-372 
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