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# QUESTI ONS OH THE (RESETTLEMENT PHASE 

Empl oyment 

1.  Get t i ng a J obt How di d you get your f i r st J ob. . . «What pl aces 
di d you t r y,  and how of t en wer e you t ur ned down.  � � . Why. d© 
you t hi nk you wer e t ur ned down. . . . What J obs di d you t ur n down 

W#at ki nd of  J ob di d you hope t o get . . . . Any ot her di f f i -
cul t i es connect ed wi t h get t i ng a J ob. . . . Ar e you gener al l y con-
f i dant or af r ai d about appl yi ng. «. . What i s t he best appr oach 
you' ve f ound t o an empl oyer . . . . What i s your opi ni on of  t he 
WRA,  and ot her agenci es,  i n feel pi ng t o get J obs. . . . Have your s 
f r i ends hel ped i n get t i ng a J ob

f
 or J obs. . . . Have you hel ped 

ot her s t o get posi t i ons? 

2.  Sgndi t i ons of  Wor k* What i s your J ob. . . . What wages do you get ,  
and have you had any advancement s. . . . How ar e t he wor ki ng hour s 
� �.  . Do you get much over t i me j  $to you want over t i me. . ,  «Why. . . .  
Ar e you maki ng as much as ot her ni sei . . . , Ar e you mski ng enough 
f or your needs. ���How ar e t he wor ki ng condi t i ons i n your of f i ce 
or shop;  i s i t  sat i sf act or i l y equi pped. . . . I s your shop wel l  
or gani zed,  or i s i t  i nef f i ci ent . ��. I s t he wor k monot onous,  or 
do you f i nd i t  i nt er est i ng. . . . Why. . . . Does t he wor k t i r e you 
ver y much? �� . What ar e t he i r r i t at i ng t hi ngs about your wor k. . .  

3.  Rel at i ons wi t h Ot her s:  How do you get al ong wi t h the empl oy-
er * .  . . or t he manager . . . «Do you t hi nk he

f

s a good boss,  or does 
he handl e the wor ker s badl y. «.  . What

 f

s hi s at t i t ude t owar d J a-
panese.  � � . How do you get al ong wi t h f el l ow wor ker s. . . . Do you 
have any t r oubl e wi t h t hem. . . , What ot her nat i onal  or r aci al  
gr oups ar e t her e, , , , Do you have any good f r i ends among t he haku-
J i n. . . . Do t hey i nvi t e you out . . . . Ar e t her e ot her ni sei  where 
you wor k. . . . What do you t hi nk of  t hem. . . . Woul d you car e i f  
mor e ni sei  wer e added. . . . Does anyone i r r i t at e you i n t he shoo? 

4.  J ob Changes:  Have you changed your posi t i on si nce ar r i vi ng i n 
Chi cago. »� . What J obs have you hel d, , .  . Why di d you change. . . .  
What di d you t el l  t he boes when you qui t . . . . Di d you have any 
dl f f i cul t i es�, , , What do you t hi nk about t he "Si xt y Day J aps" .  
���Are you bet t er sat i sf i ed wi t h your new J ob, , , «Have you 
mi i aed any good J ob oppor t uni t i es,  and what was i t  l i ke. . . .  

5.  J ob Fut ur e:  What ar e t he J ob chances f or t he ni sei , , , , Do 
you t hi nk t hey' r e doi ng pr et t y wel l ,  or ar e t her e def i ni t e 
l i mi t at i ons, , , , Do you i nt end t o st ay i n t he pr esent J ob f or 
l ong�, , , What do you i nt end t o do af t er t he war »���Ar e t her e 
chances f or advancement wher e you ar e now, ���What do you t hi nk 
of  t he o u t l o o k mj S h ^i i f a U mz ^i m* � ,  .  
your chances ar e any bet t er or wor se. t han t hat or ot her ni sei  
� ���Do you i nt end t o st ay i n Chi cago, �� . What do you t hi nk of  
your pr esent J ob compar ed t o what you had bef or e t he war . . .  

n«>«a 4 «v»4 f af a i n thfl  ahnn? I  
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Emer gi ng Ui sei  Soci et y 

Do you wi sh f or more oppor t uni t i es to see your ni sei  
f r i ends? Do you t hi nk t here shoul d be mor e ni sei  organi za-
t i ons and soci al  event s? Why? What ki nds of  or gani zat i ons 
do you t hi nk mi ght be st ar t ed? What f unct i on woul d t hey * 
serve? I f  you want ni sei  or gani zat i ons,  what do you t hi nk 
has pr event ed thei r f or mat i on unt i l  now? 

Do you t hi nk t he ni sei  shoul d make mor e Caucasi an con-
tact s? Do you t hi nk t he ni sei  ought to make speci al  ef f or t s 
to accept i nvi t at i ons f rom Caucasi ans? Do you know ni sei  
who have made numer ous Caucasi an cont act s,  and what do you 
t hi nk of  t hem? Who are the Caucasi an f f i ends you' ve made? 
What do you t hi nk of  ni sei  who make no ef f or t to get i nto 
Caucasi an groups? 

Some of  the agenci es have, been af r ai d t hat a L' i l  Toki o 
mi ght st axt here i n Chi cago and have urged ni sei  to get i nto 
Caucasi an groups:  what do you t hi nk of  t hi s l i ne of  t hi nki ng? 
Do you t hi nk " i nt egr at i on" i s desi r abl e? Do you bel i eve t hat 
i mmi gr ant groups and thei r chi l dren need thei r segregat ed 
communi t i es? Why? 

( Concret e behavi or al  evi dence r egar di ng t he i ndi vi dual ' s 
at t i t ude t owar ds a ni sei  soci et y shoul d come out huAcx i n the 
di scussi ons under other headi ngs.  Thi s sect i on shoul d serve 
to br i ng out hi s opi ni ons about a ni sei  soci et y. )  

The Dr af t 

(Fox men) What i s your pr esent draf t st at us? What are 
your chances of  get t i ng a def er ment ? Has t he quest i on of  the 
draf t bot her ed you ver y much? How does t he uncer t ai nt y af f ect 
your pl ans? What was your r eact i on when t he announcement of  
ni sei  i nduct i on was made? Di d you consi der changi ng to a 
def er red j ob,  or make any ef f or t to get def erment ? What have 
member s of  your f ami l y sai d or advi sed concer ni ng t he draf t ? 
What do you t hi nk of  thei r at t i t ude? 

(For women) Are any member s of  your f ami l y subj ect to 
t he draf t ? What i s your at t i t ude t oward hi s or t hei r get t i ng 
draf t ed? Does thei r get t i ng draf t ed af f ect your posi t i on or 
r esponsi bi l i t i es i n t he f ami l y? What are your pl ans i n t hi s 
r egard? Does t he draf t af f ect gi r l s'  chances of  mar r i age? 
Ar e you goi ng ar ound wi t h anyone subj ect to t he draf t ? How 
does t he' dr af t af f ect your pl ans of  mar r i age? 

( Mar r i ed men) How do you pl an t o t ake care of  your wi f e,  
and chi l dr en,  i f  you get draf t ed? Wi l l  you send her back to 
t he cent er? Have you been wor ki ng out any means al ready to 
t ake care of  t he pr obl em when you get draf t ed? (Marr i ed women) 
How do you pl an to t ake care of  your sel f ,  and your chi l dr en,  
i f  your husband get s draf t ed? Wi l l  you go wi t h hi m to the 
town nearest the camp? Wi l l  you r et urn to the cent er ? Have 
you anybody el se i n t he f ami l y on whom you coul d count f or sup-
poBt ? What di scussi ons have you had wi t h your husband on t hi s 
probl em? 
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The Draf t ( cont d. ) 

I f  you get your i nduct i on not i ce,  wi l l  you go i n wi t hout 
r ai si ng any obj ect i ons? Wi l l  you t ry to get i nto Savage? 
What do you t hi nk of  the dr af t consi der i ng that t he ni sei  
had to undergo evacuat i on:  do you f eel  i t  unj ust i f i ed? What 
do you t hi nk of  t he ni sei  i n t he camps,  and the ki bei  at 
McCl el l an,  who ref used to j oi n the combat uni t ? Suppose t he 
dr af t wer e to be cl osed to t he ni sei ;  do you t hi nk i t  woul d 
ser i ousl y af f ect t he f ut ure of  the ni sei ? What woul d you be 
f i ght i ng f or i f  you j oi ned t he army? I n gener al ,  how does 
t he draf t af f ect t he f uture of  t he ni sei ? {Try to f i nd out 
how t he i ndi vi dual ' s est i mat e of  the Army has keen i nf l uenced 
by ot her s,  par t i cul ar l y the ni sei  al r eady i n the ser vi ce. )  

Fami l y Rel ocat i on and Rel at i ons 

Hoj y- âanj L- j î f rgro 1 t h e c entier*? 

How many member s of  your f ami l y have al r eady rel ocat ed? 
Wher e are t hey? What was t he sequence of  r eset t l ement ? How 
di d i t  happen t hat t hey r el ocat ed i n t hi s order? Eow di d you 
or ot her member s of  t he f ami l y i nf l uence and af f ect the rel o-
cat i on of  ot her member s? 

Eow many member s of  your f ami l y are st i l l  i n t he cent ers? 
What are the r easons f or t hei r f emai ni ng i n t he cent er s? What 
pl ans are bei ng f ormed f or f ur t her r eset t l ement of  fami l y-
member s? Do you consi der t he r el ocat i on cent er s a bet t er 
pl ace f or t he r emai ni ng member s t han t he out si de? Do you 
ant i ci pat e any di f f i cul t i es i f  t he r emai ni ng member s are 
st i l l  i n t he cent er s at t he end of  the war? 

To what ext ent are member s of  your f ami l y scat t ered ( al ready 
answer ed) ? How of t en do you see the ot her member s of  your 
f ami l y? Do you enj oy bei ng i ndependent of  your f ami l y? 
What advant ages or di sadvant ages? How of t en do you cor respond 
wi t h ot her member s of  the f ami l y? Do you wr i t e to your parent d 
i n J apanese? I f  you are l i vi ng wi t h your f ami l y,  are your 
par ent s sat i sf i ed wi t h t hei r condi t i ons? Have you more or 
l ess r esponsi bi l i t y t owardô your f ami l y now t han bef or e t he waa? 
Do you have mor e or l ess f r eedom to make i ndi vi dual  deci si ons? 

At t i t udes t owards ot her member s of  the f ami l y.  

- WMM 



QUESTI ONS ON THI R̂ESETTLEMMT'  PHASE 

Reset t l ement 

1.  Fact or s pr edi sposi ng t owar ds r eset t l ement :  What wer e your 
di ssat i sf act i ons wi t h camp l i f e? ( Monot ony,  not hi ng t o do,  
f r i ends l eavi ng,  f ami l y conf l i ct s,  r egi st r at i on and af t er mat h,  
l i mi t ed economi c and/ or educat i onal  oppor t uni t i es,  et c. )  
What wer e t he at t r act i ons on t he out si de? ( Wages,  j obs,  school s,  
" f r eedom",  f r i ends,  ci t y l i fe' ,  et c. )  When and how di d you 
f i r st st ar t t o t hi nk about r eset t l ement ? What si t uat i ons 
prevent ed you f r om ear l i er r eset t l ement ( f ami l y pr essur e,  
r umor s,  host i l e news publ i ci t y,  et c. )  -

2.  Ti mi ng of  r eset t l ement :  What caused you to r eset t l e at t he 
par t i cul ar t i me t hat you di d? ( Changed WRA r egul at i ons,  i m-
pendi ng dr af t ,  encour agement f r om ot her s,  et c. )  Di d you make 
t he deci si on on i mpul se,  or af t er much t hought ? 

3.  Mechani sm by whi ch r eset t l ement was achi eved:  Di d any empl oy-
er ,  host el ,  or f r i end,  sponsor your l eavi ng t he cent er? How 
di d you est abl i sh t hese cont act s? Di d you encount er any di f -
f i cul t i es wi t h t hese ar r angement s? 

4.  Sequence of  pl aces sought i n reset t l ement":  What ki nd of  l eave 
( seasonal ,  shor t t er m,  educat i on,  i ndef i ni t e) di d you r ecei ve 
when you l ef t t he cent er? Was t her e any change f r om ot her t ype 
of  l eave t o i ndef i ni t e? What movement s di d you make bet ween 
t he t i me you l efft  t he cent er and t he t i me you ar r i ved here? 

Fami l y;  Reset t l ement 

1.  Sequence of  f ami l y r eset t l ement :  Who was t he f i r st r eset t l er 
among r el at i ves? I n what or der di d ot her f ami l y member s re-
set t l e,  and how di d each r eset t l ement happen t o t ake pl ace? 
How di d you or ot her member s of  t he f ami l y I nf l uence the r e-
l ocat i on'  of  ot her members? Was t here any opposi t i on t o t hese 
i nst ances of  r eset t l ement ,  and who creat ed t he opposi t i on? 

2.  Fami l y member s remai ni ng i n cent er s:  How many member s of  your 
f ami l y,  and r el at i ves,  ar e st i l l  i n t he cent ers? What are 
t hei r r easons f or r emai ni ng t here? What pl ans are bei ng l ai d 
f or f ur t her r eset t l ement of  f ami l y member s? I f  no def i ni t e 
pl ans,  what t hought have you gi ven t he pr obl em?.  What i s your 
at t i t ude about t hei r r emai ni ng i n t he cent er s? Do you t r y to 
encourage t hei r r eset t l ement i n your l et t er s? Do you expect 
t o have t hem out bef or e t he end of  t he war ? 



Reset t l ement Quest i ons - S-

Housi ng 

1.  Sequence of  dwel l i ngs sought and l i ved i n:  Wher e di d you 
f i r st st ay af t er ar r i vi ng? What has been t he sequence of  your 
addresses? How was housi ng obt ai ned i n each case? What wer e 
your r easons f or seeki ng or l eavi ng par t i cul ar dwel l i ngs? 
What rent and ot her housi ng expenses were i nvol ved i n each 
case? What di scr i mi nat i on di d you encount er i n house hunt i ng? 
Wer e you ever di scouraged by t he housi ng probl em? 

2.  Adj ust ment to housi ng:  Are you sat i sf i ed wi t h your present 
resi dence? What di ssat i sf act i ons do you f eel  ( over crowdi ng,  
di r t i ness,  l ack of  l i ght ,  pr i vat e bat h and ot her f aci l i t i es,  
et c. )  How does your present r esi dence compare wi t h your pre-
evacuat i on home? Do you hope t o f i nd a bet t er pl ace l at er ? 
What ki nds of  housi ng pr obl ems are your f r i ends havi ng? 

3.  Rel at i ons wi t h ot her r esi dent s:  How do you get al ong wi t h t he 
l andl ord? Wi t h ot her t enant s? Ar e t here many J apanese l i vi ng 
i n your apar t ment house,  or nei ghborhood? Woul d you care i f  
mor e moved i n? Have you ever encouraged ot her reset t l er s t o 
f i nd dwel l i ngs at your apar t ment house or nei ghborhood? 

Empl oyment 

1.  Sequence of  j obs:  ( Li st al l  j obs recei ved si nce r el ocat i on) 
What di d you hope f or i n t he way of  empl oyment when you f i r st 
st ar t ed j ob hunt i ng? How di d you get each of  your j obs? What 
j ob openi ngs di d you t urn down and why? What wer e your r easons 
f or accept i ng and" qui t t i ng t he j obs? What pr obl ems and di f -
f i cul t i es have you met i n f i ndi ng empl oyment ? What wer e t he 
wages and hours of  each j ob? 

3.  Gondi t l ons of  wor k:  What i s your pr esent j ob? I s your of -
f i ce or shop wel l  equi pped and or gani zed,  or i s i t  i nef f i ci ent ? 
Do you f i nd t he wor k i nt erest i ng? What do you f i nd i mi t at i ng 
or di sadvant ageous about your work? 

3.  Rel at i ons wi t h ot hers:  How do you get al ong wi t h t he boss? 
Does he handl e t he wor ker s wel l  or badl y? What * s hi s at t i t ude 
t owards evacuees? How do you get al ong wi t h f el l ow worker s? 
What nat i onal i t y or r ace are they? Have you ever gone out 
wi t h any of  the'  Caucasi an workers? Ar e t here ot her r eset t l er s 
wher e you work? How many are t here? Woul d you care i f  mor e 
reset t l er s wer e added? Has t here ever been any di scr i mi nat i on 
or t r oubl e i n your of f i ce or shop? Coul d you get a bet t er j ob 
i f  you wer en

!

t  an evacuee? 
4.  I ncome and budget :  What i s your mont hl y i ncome? What are 

your mont hl y expenses f or each of  t he f ol l owi ng i t ems:  (a) r ent ,  
l b) f ood,  ( c) cl ot hi ng,  ( d) l aundry and cl eani ng,  (e) recre-
at i on,  ( f )  medi cal  ser vi ce,  (g) gi f t s and obl i gat i ons,  (h) 
f ami l y suppor t ,  ( i )  savi ngs and i nsurance,  ( j )  t ax,  ( k) mi scel -
l aneous.  



Reset t l ement Quest i ons - S-

Lei sur e t i me and soci al  l i f e 

1.  Amount of  l ei sur e:  How much l ei sure t i me do you have ever y 
week? How di d you spend your l ei sure hours l ast week? Do you 
wi sh f or more or l ess l ei sure? Why? 

2.  Per sonal  pr ef er ences i n l ei sure:  How of t en do you go to t he 
movi es? What movi es do you l i ke and who are your f avor i t e 
act ors? What do you read ( newspaper s,  magazi nes,  books) ? 
What pr ogr ams do you l i st en t o on t he radi o? Do you at t end 
concer t s,  pl ays,  oper as,  or ot her such ent er t ai nment ? Do you 

'  see pr of essi onal  at hl et i c event s? Do you mi ss t he oppor t uni t y 
t o par t i ci pat e i n spor t s yoursef l ? How of t en do you wr i t e 
l et t er s and to whom? Do you gambl e? What enj oyment do you 
get f r om gambl i ng? Do you get t he ur ge to t ravel ? 

3.  Fr i ends and soci al  gr oup« Soci al  event s:  Have you at t ended 
any ni sei  dances,  par t i es,  or ot her soci al  event s? What di d 
you t hi nk of  them? Descr i be some of  t hese event s? Shoul d 
t here be mor e such event s? Have you at t ended any soci al  event s 
wher e Caucasi ans wer e t he maj or i t y? Ever go to Tr i anon,  Ar agon,  
ni ght cl ubs,  bar s,  t aver ns,  etc. ? Di d you f eel  uncomf or t abl e 
among Caucasi ans? Have you ever encount ered di scr i mi nat i on 
among Caucasi ans? 

4.  Fr i ends and soci al  gr oups:  Who ar e t he f r i ends you see most 
f r equent l y i n Chi cago? How do you happen to know them? How 
of t en do you see t hese f r i ends? How do you f i nd out wher e 
your f r i ends are? Have you made any new acquai nt ances si nce 
comi ng here? 

Do you have any group of  f r i ends wi t h whom you get t oget her 
qui t e of t en? How di d t he group happen to f orm? Do t he same 
peopl e al ways get t oget her? What do you do t oget her? Wher e 
do you f i t  i nto t he gr oup�casual  r el at i ons,  f ol l ower or l eader? 
What do you t hi nk of  t he peopl e i n your group;  what are t hey 
l i ke? 

Do you have any soci al  cont act s wi t h Caucasi ans? How di d 
you get to know t hem? What ki nd of  peopl e are t hey? What 
do you do wi t h them? 

5.  Summary:  Ar e you sat i sf i ed wi t h your present soci al  l i f e? 
Do you mi ss t he soci al  l i f e you had bef or e t he war ,  or i n 
t he cent ers? What do you mi ss most ? 

Boy- gi r l  r el at i ons and sex 

( I  l aave t hi s t o you,  Char l i e) 



Reset t l ement Quest i ons -S-

Emergi ng Mi sei  Soci et y 

1.  Hi i smasi ng ni sei  cont act s:  Do you wi sh f or more oppor t uni t i es 
to meet ot her ni sei ? Do you t hi nk t here shoul d be mor e ni sei  
organi zat i ons and soci al  event s? What ki nd of  organi zat i ons 
do "you t hi nk shoul d be star ted? For what purpose? What has 
prevent ed ni sei  organi zat i ons f r om f ormi ng here? 

2 I ncreasi ng Caucasi an cont act s:  Do you t hi nk ni sei  shoul d 
make more Caucasi an cont act s? Do you t hi nk ni sei  shoul d make 
speci al  ef f or t s to accept i nvi t at i ons f r om Caucasi ans? Do you 
know ni sei  who have made numer ous Caucasi an cont act s,  and 
what do you t hi nk of  t hem? What do you t hi nk of  ni sei  who 
make no ef f or t to meet Caucasi ans? 

3.  I nt egrat i on vs.  Segregat i on:  Some agenci es have been af rai d 
of  a L' i l  Toki o devel opi ng here and have urged ni sei  t o asso-
ci at e mor e wi t h Caucasi ans,  what do you t hi nk of  t hi s i dea of  
i nt egrat i on? Do you t hi nk such a pr ogr am desi rabl e? Do you 
bel i eve any f cfeat i mmi grant gr oup or t hei r chi l dren need segre-
gat ed communi t i es? 

Fami l y Rel at i ons i n Chi cago ( Members of  r eset t l ed f ami l i es) 

1.  Nat ur e of  r el at i ons:  Whi ch member s of  your f ami l y are re-
set t l ed here? What l i vi ng ar rangement do you have:  pl ace of  
r esi dence,  di vi si on of  l abor ,  br eadwi nner s and dependent s,  et c.  
I f  member s ar e scat t ered,  how of t en do you see t he ot hers? 
On what occasi ons do you al l  get t oget her? On what ki nds of  
pr obl ems do you consul t each ot her? 

2.  Pr obl ems of  f ami l y:  What are t he maj or probl ems t hat concern 
your f ami l y? ( Housi ng,  empl oyment ,  f l raf t,  f uf curAe) Ar e your 
parent s sat i sf i ed or di ssat i sf i ed wi t h t hei r si t uat i on here? 
How are t hese probl ems bei ng sol ved? 

3.  Changes i n f ami l y r el at i ons:  What changes i n f ami l y r el at i ons 
have r esul t ed f r om reset t l ement ? Have you more or l ess respon-
si bi l i t y t owar ds your f ami l y now than bef ore? Do you have 
more or l ess f r eedom to make i ndi vi dual  deci si ons? Has the 
aut hor i t y i n t he f ami l y shi f t ed? 

The Draf t 

1.  ( For men) What i s your draf t st at us? What are your chances 
f or def erment ? Do you f eel  t hat t he draf t i ng of  ni sei  i s 
j ust i f i ed af t er evacuat i on? Has t he uncer t ai nt y bot hered you? 
What was your react i on when t he draf t was announced? What 
have member s of  your f ami l y advi sed you regardi ng t he draf t ? 
I f  you ar e draf t ed,  wi l l  you t ry to get to Savage? How does 
t he . draf t af f ect t he f ut ure of  t he ni sei  i n your opi ni on? 

2.  ( f or women) Ar e any member s of  j rour f ami l y subj ect to t he d̂raf t ? 
What i s your react i on to t hei r get t i ng draf t ed? Does t hei r 
get t i ng draf t ed af f ect your r esponsi bi l i t i es or posi t i on wi t h 



Reset t l ement Quest i ons -S-

respect t o your f ami l y? What are your pl ans i n t hi s connec-
t i on? Does t he draf t af f ect your pr ospect s or pl ans f or 
mar r i age? 

3.  ( For mar r i ed coupl es) How do you pl an to care f or your wi f e 
and chi l dren i f  you ar e draf t ed? Wi l l  t hey return t o t he cen-
t ers? What has been t he nat ur e of  di scussi on wi t h your wi f e 
( or husband) i n regards to t hi s probl em? What preparat i ons 
have been made f or t he cont i ngency? 

The Fut ure 

1.  Economi c:  What ki nd of  wor k do you pl an to do i n t he f ut ure 
( af t er t he war ) ? I f  you have no def i ni t e pl ans,  what woul d 
you l i ke to do? What are the di f f i cul t i es i n your posi t i on? 

Do you t hi nk you wi l l  cont i nue to make your home i n Chi cago? 

2.  Resi dent àal .  

3.  Fami l i al ;  

4.  Educat i onal :  

5.  Fut ure of  ni sei  i n gener al :  

At t i t udes and Phi l osophy of  Li f e ( Summary) 

1.  Get at t i t udes on t he f ol l owi ng poi nt s:  
cry 

a.  Evacuat i on as mi l i t ar y necessi t y vs.  Evacuat i on unngcessa* 
b.  Amer i ca f rs.  J apan -  and -  Amer i ca vs.  Germany 
c.  Col ored races ¿sx whi t e -  and -  J apanese vs.  other races 
d.  I ssei  parent al  cont rol  vs.  ni sei  i ndependence 
e.  J ACL vs  ̂ Ant i - J ACL 
f .  Conci l i at i on vs.  prot est -̂ i mpossi bl e 
g.  Success thru i ndi vi dual  i ni t i at i ve vs.  success 

under prej udi ce 

Phr ase your quest i ons i n the f ol l owi ng manner :  "Do you t hi nk 
the evacuat i on was necessar y or unnecessary? Wer en' t t here 
a l ot of  organi zat i ons l i ke the But okukai  and Hei mushakai  
t hat wer e danger ous t o the war ef f or t ? et c. " or ,  "Do you 
bl ame Amer i ca or J apan for the present war? How about Germany? 
Do the ni sei  have any f uture i n J apan? I n Amer i ca? etc. " 

2.  Phi l osophy of  l i f e:  By t hi s I  mean the ef f or t t o det ermi ne 
whet her an i ndi vi dual  has one i ncl i nat i on or anot her i n hi s 
vi ew of  l i f e.  E. g. ,  pessi mi sm or opt i mi sm,  i ndi vi dual  det er -
mi ni sm of  hi st ory or hi st or i cal  det er mi ni sm,  radi cal i sm or 
conservat i sm,  i deal i sm or mat er i al i sm,  Act i vi sm or f at al i sm,  
oppor t uni sm or absol ut i sm,  r el at i v î sm or absol ut i sm* Phrase 
quest i ons:  "Then you f eel  t hat we coul d have done somet hi ng 
about the evacuat i on.  You don' t f eel  t hat hi st ory j ust de-
t ermi nes t hese t hi ngs?" or "Aren' t you bei ng oppor t uni t i st i c?" 
Al l  t hi s shoul d come out i n connect i on wi th t he at t i t udes.  
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OUTLI NE OF QUESTI ONS FOB RESETTLEMENT PHASE 

A,  Reset t l ement .  

1» Fact or s pr edi sposi ng t owar ds r eset t l ement ;  What wer e your 
di ssat i sf act i ons wi t h camp l i f e? ( Monot ony,  f r i ends 
l eavi i ,̂  f ami l y conf l i ct s,  r egi st r at i on and af t er mat h,  
l i mi t ed economi c and/ or educat i on oppor t uni t i es,  et c. )  
What were the at t r act i ons on t he out si de? ( Wages,  j obs,  
school ,  " f r eedom",  f r i ends,  ci t y l i f e,  et c. )  

2.  Ti mi ng of  r eset t l ement ;  When and how di d you f i r st st ar t 
t o t hi nk of  r eset t l ement ? What si t uat i ons pr event ed you 
f rom ear l i er r eset t l ement ( f ami l y opposi t i on,  r umor s,  
host i l e publ i ci t y,  et c. )  What oaused you to reset t l e at 
t he par t i cul ar t i me t hat you di d? ( Changed WBA regul a-
t i ons,  i mpendi ng dr af t ,  encour agement f r om ot her s,  et c.  )  

3.  Mechani sm by whi ch r eset t l ement was aohi eved:  Bi d you 
l eave wi t h ot her f r i ends? Di d ot her f ami l y member s cal l  
you out ? Di d any empl oyer ,  host el ,  or f r i ends,  sponsor 
your l eave? Hot di d you est abl i sh t hese cont act s? Di d 
you encount er any di f f i cul t i es i n t hese ar r angement s? 

4.  Sequence of  pl aces sought i n r eset t l ement :  What ki nd of  
l eave di d you r ecei ve ( seasonal ,  shor t f cerm,  educat i on,  
i ndef i ni t e,  t r i al  i ndef i ni t e) ? Di d you change f r om any 
ot her t ype of  l eave t o i ndef i ni t e? What movement s di d 
you make bet ween t he t i me you l ef t the cent er and the 
t i me you ar r i ved here? I s t hi s f i nal  dest i nat i on? 

B.  Hou s i ng.  

1.  Sequence of  dwel l i ng sought and l i ved i n:  Wher e di d you 
f i r st st ay af t er ar r i vi ng? ĥat has been t he sequence of  
your addr esses? How as housi ng obt ai ned i n each case? 
What wer e your r easons f or seeki ng or l eavi ng par t i cul ar 
dwel l i ngs? ¿hat rent and ot her housi ng expenses were 
i nvol ved i n each case? ĥat di scr i mi nat i ons di d you 
encount er i n house hunt i ng?

 !

Vhere you ever di scour aged 
by t he housi ng pr pbl em? 

2.  Adj ust ment t o housi ng:  Ar e you sat i sf i ed wi t h your pre-
sent r eai &BBe@? "that di ssat i sf act i ons do you f eel ? 
( over cr owi ng,  di r t i ness,  l ack of  l i ght ,  pr i vat e bath and 
ot her f aci l i t i es. )  How does your present resi dence 
compare wi t h your pr e- evacuat i on home? Do you hope t o 
f i nd a bet t er pl ace l at er ? What ki nd of  housi ng pr obl ems 
are your f r i ends havi ng? 



3* Rel at i ons wi t h ot her r esi dent s;  How do you get al ong wi t h 
t he l andl ord? î t h ot her t enant s? Wi t h nei ghbor s? Ar e 
t her e many J apanese l i vi ng i n your apar t ment ? or nei gh-
borhood? Woul d you oare i f  mor e moved i n? Have you ever 
encour aged ot her r eset t l er s t o f i nd dwel l i ngs at your 
apar t ment or nei ghbor hood? 

Empl oyment ,  

1» Sequence of  j obs:  ( Li st al l  J obs recei ved si nce rel oca-
t i on,  and wages and hour s f or each. ) What ki nd of  
empl oyment di d you hope f or when you f i r st st ar t ed j ob 
hunt i ng? How di d you get each of  your j obs? What wer e 
your r easons f or accept i ng and qui t t i ng each j ob? What 
j ob openi ngs di d you t urn down and why? What probl ems 
and di f f i cul t i es J i ave you met i n f i ndi ng empl oyment ? 
Coul d you f i nd bet t er posi t i ons i f  you wer e not an 
evacuee? J oi nt board? 

2» Condi t i ons of  wor k:  What i s your pr esent j ob? I s your 
of f i ce or shop wel l  equi pped and or gani zed,  or i s i t  
i nef f i ci ent ? Do you f i nd t he work i nt er est i ng? What do 
you f i nd i r r i t at i ng or di sadvant ageous about i t ? 

3.  Rel at i on wi t h ot her s:  How doi  you get al ong wi t h the 
boss? Does he handl e t he wor ker s wel l  or badl y? What ' s 
hi s at t i t ude t owards evacuees? How do you get al ong wi t h 
f el l ow wor ker s? What nat i onal i t y or race are t hey? Have 
you ever gone out soci al l y wi t h Caucasi an wor ker s? Ar e 
t hey good ( ef f i ci ent ,  i ndust r i ous) wor ker s? Ar e t here 
ot her r eset t l er s wher e you work? How many? Woul d you 
care i f  mor e r eset t l er s wer e added? ô you go out wi t h 
t hem soci al l y? How t her e ever been any di scr i mi nat i on or 
i nci dent s i n your of f i ce or shop? 

4.  I ncome and budget :  What £ your mont hl y i ncome? What ar e 
your mont hl y expendi t ur es f or t he f ol l owi ng i t ems:  

rent r ecr eat i on savi ngs & 
f ood f ami l y i n cent er i nsurance 
ol ot hes Medi cal  servi ce mi scel l aneous 
l aundr y & ol eani ng,  gi f t s & obl i gat i on t ax 

5.  Economi c f ut ur e:  Do you expect t o cont i nue i n your pr e-
sent wor k,  or do you pl an to l ook f or somet hi ng el se? 
What do you expect t o do af t er t he war? I f  no def i ni t e 
pl ans,  what woul d you l i ke t o do? Whet di f f i cul t i es st and 
i n the way of  your r eal i zi ng your hope? Do you expect 
much j ob di scr i mi nat i on agai nst ni sei  af t er the war? 

The Draf t 

1.  ( For men) What i s your dr af t (Status? What are your 
chances f or def erment ? Has t he uncer t ai nt y bot hered you? 



What was your r eact i on when the dr af t was announoed l ast 
J anuary? D

0
 you f eel  that t he dr af t i ng of  ni sei  i s un-

j ust i f i ed af t er hevi r  ̂ f aced evacuat i on? What have your 
f ami l y member s advi sed you regardi ng t he dr af t ? I f  you 
ar e dr af t ed,  wi l l  you t ry t o get t o Savage,  or i nt o some 
ot her uni t ? How do t he present sel ect i ve servi ce r egul a-
t i ons (26 yecEs l i mi t ,  manpower dr af t ,  et c. )  ef f ect your 
posi t i on? 

2.  ( For gi r l s)  Have you ever consi der ed j oi ni ng the WACs or 
Waves? Have you t hought about t he possi bi l i t y t hat women 
mi ght be draf t ed f or war wor k? «¿re any nal e member s of  
your f ami l y subj ect t o the dr af t ? What i s your r eact i on 
t o t he i dea of  t hei r bei ng dr af t ed? I f  j fhey are dr af t ed,  
wi l l  i t  af f ect your r esponsi bi l i t i es t o your f ami l y? 
What ar e your pl ans i n t hi s connect i on? Does the draf t 
af f ect your pr ospect s or pl ans f or mar r i age? 

5.  (For mar r i ed coupl es) How do you pl an to care f or your 
wi f e and chi l dren i f  you ar e dr af t ed? Si l l  t hey r et ur n 
t o a cent er ? »¿hat ki nd of  di scussi ons have you had wi t h 
your wi f e (or husband) on thi s pr obl em? 

Fami l y Bel at i ons i n Chi cago ( Def i ne the f ami l y) 

1.  N&t ur e of  r el at i onshi ps:  Whi ch member s of  your f ami l y are 
reset t l ed her e? %at l i vi ng ar r angement s do you have 
( pl ace of  r esi dence,  di vi si on of  l abor ,  br eadwi nner s and 
dependent s,  shar i ng expenses,  et c.  )  ¿re there any di s«* 
agr eement s r esul t i ng f rom the pr esent ar r angement s? I f  
par ent s are wi t h you,  are t hey sat i sf i ed or di ssat i sf i ed 
wi t h t- i ei r si t uat i on? I f  member s are scat t er ed,  how of t en 
do you see each ot her ? On what occasi ons do you gdt t o-
get her ? How have you hel ped each ot her out ? On what 
ki nds of  pr obl ems do you consul t each ot her? 

2« Changes i n f ami l y r el at i ons;  %i at changes i n f ami l y re-
l at i ons have r esul t ed f r om r eset t l ement ? Have you mor e or 
l ess r esponsi bi l i t y t owards your f ami l y now? Do you have 
more or l ess f r eedom to make i ndi vi dual  deci si ons? Has 
the aut hor i t y i n t he f ami l y shi f t ed? Are you Cl oser? 

3.  Sequence of  f ami l y r eset t l ement ;  Who was the f i r st r e-
set t l er among r el at i ves? I n what or der di d f ami l y member s 
r eset t l e,  and what l ed t o the deci si oi  to r eset t l e i n each 
case? Haw have f ami l y member s i nf l uenced each ot her t o-
war ds r eset t l i ng? Was t here any opposi t i on to r eset t l ement 
i n the f ami l y,  and who creat ed the opposi t i on? 

4« Fami l y member s r emai ni ng i n cent er ;  How many member s of  
your f ami l y are st i l l  i n the cent er s? ĥat ar e t hei r 
r easons f or r emai ni ng t here? What pl ans are bei ng l ai d 
f or r eset t l i ng t hem? What do you t hi nk about t hei r 



r emai ni ng i n the oent er? Do you expect t o have t hem out 
bef ore the end of  the war ? '̂ hat cor r espondence have you 
car r i ed on wi t h t hem r egar di ng r eset t l ement ? 

Lei sur e t i me and soci al  l i f e 

1* Amount of  l ei sur e:
 n

ow much l ei sure t i me do you have every 
week? How di d you spend your l ei sure hour s l afet week? Do 
you wi sh f or more or l ess l ei sur e? Why? 

2.  Fr i ends and soci al  gr oups;  Who are the f r i ends you see 
most f r equent l y i n Chi cago? How do you happen to know 
t hem? How of t en do you see t hese f r i ends? How do you * 
f i nd out wher e your f r i ends ar e?

 Al

ave you made any new 
acquai nt ances si nce comi ng her e? Do you know any Nor t h-
west er ner s (or Cal i f or ni ans) ? Have you not i ced any 
di f f er ences? I s t here any group or gr oups,  of  f r i ends 
wi t h whom you get t oget her qui t e of t en? How di d the gr oup 
f i r st f or m,  or how di d you happen to j oi n t hem? Do the 
same peopl e al ways get t oget her ? What do you do t oget her ? 
' What ki nd of  peopl e bel ong to your group? 

Do you have any soci al  cont act s wi t h Caucasi an? How di d 
you get t o know them? What ki nd of  peopl e are t hey? What 
do. you do wi t h t hem? 

3* Soci al  event s:  Have you at t ended any ni sei  dances,  par t i es,  
or ot her soci al  event s? Pl ease descr i be some of  t hem? 
What di d you t hi nk of  t hem? Shoul d t here be mor e such 
event s f or ni sei ? Have you at t ended any soci al  f unct i ons 
wher e Caucasi ans wer e i n t he maj or i t y? ( Tr i anon,  Ar agon,  
ni ght cl ubs,  bar s) Di d you f eel  any di scomf or t or embar -
r assment amorj g Caucasi ans? Have you ever encount ered 
di scr i mi nat i on at r ecreat i on pl aces? 

4« Per sonal  pr ef er ences i n l ei sur e:  How of t en do you go to 
t he movi es? What movi es do you l i ke,  and who ar e your 
f avor i t e st ars? What do you read ( newspaper s,  magazi nes,  
books) ? What r adi o programs do you l i st en to? Do you 
at t end concer t s,  pl ays,  oper as,  and ot her such ent er t ai n-
ment ? Do you at t end pr of essi onal  spor t s event s? Do you 
mi ss t he oppor t uni t y to par t i ci pat e i n spor t s your sel f ? 
How of ten and wi t h whom do you cor respond? Do you gambl e? 
Do you get t he urge t o t r avel ? 

5« Boy- gi r l  r el at i ons ( f or si ngl e per sons) :  Do you dat e out 
very of t en? Who are the gi r l s ( f el l ows) whom you know 
( f rom pr e- evacuat i on or cent er ) ? Have you met any new 
gi r l s si nce comi ng here? Do you t hi nk t here' s any pr obl em 
i n meet i ng gi r l s i n Chi cago? I s t her e any pr obl em i n en-
t er t ai n! g t hem (no car s,  pr i vacy,  et c, ) ? Do you get 
al ong wi t h t he ot her sex easi l y? 
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Do you know any hakuj i n gi r l s ( f el l ows) her e? Have you 
ever dat ed t hem? How do t hey compar e wi t h t he ni sei ? 
What do you thi nk of  i nt er mar r i age f or t he ni sei ? 

G* Ni sei  Soci et y 

1» I ncr easi ng ni sei  cont act s:  Do you wi sh f or mor e oppor t u-
ni t i es to meet ot her ni sei ? Do you t hi nk t her e shoul d be 
mor e ni sei  or gani zat i ons and soci al  event s? What ki nd of  
or gani zat i ons do you t hi nk shoul d he st ar t ed? For what 
pur pose? What has pr event ed mor e ni sei  gr oups f rom 
f ormi ng her e? 

2* Do you t hi nk hi sei  shoul d make mor e Caucasi an cont act s? 
Are t he bar r i er s due t o di scr i mi nat i on,  or due t o t he 
ni sei  per sonal i t y? Do you know any ni sei  who have made 
numer ous Caucasi an cont aot s? What do you t hi nk of  them? 
What do you t hi nk of  ni sei  who avoi d meet i ng Caucasi ans? 

3.  I nt egr at i on vs,  segr egat i on:  Some agenci es have been 
ur gi ng t he ni sei  t o avoi d segregat i on and associ at e mor e 
wi t h Caucasi ans;  what do you t hi nk of  t hi s i dea? I s 
such a pr ogr am desi r abl e? Li kel y t o succeed? 

H. Pol i t i cal  vi ews 

1« Ni sei  pol i t i cal  st at us;  %at do you t hi nk was the cause 
of  the evaouat i on? Qui t e a f ew i ssei  and ki bei  seem 
st rongl y pr o- J apan;  was DeWi t t j ust i f i ed i n evacuat i ng 
t hem? How about t he ni sei ? What was your r eaot i on to 
bei ng asked about your l oyal t y ( Quest i on 28) dur i ng r e-
gi st r at i on? ĥer e do you t hi nk your f ut ure l i es,  i n 
Amer i ca,  J apan,  or el sewhere? I f  BooseveI t and Dewey ar e 
t he candi dat es f or Pr esi dent ,  whi ch woul d you vot e f or ? 
Do you t hi nk democr acy wi l l  ever work? Have you bought 
bonds,  gi ven bl ood,  or par t i ci pat ed i n the war ef f or t i n 
any way? 

2* I nt er nat i onal  st at us:  Do you bl ame J apan or Amer i ca f or 
t he pr esent war? How about Germany? I f  Ger many i s de-
f eat ed and t he Al l i es concent r at e on J apan,  wi l l  the 
J apanese si t uat i on i n Amer i ca beoome mor e di f f i cul t ? I f  
J apan i s def eat ed,  wi l l  i t  weaken t he ni sei  posi t i on i n 
Amer i ca? 

I ,  Evacuee Publ i ci t y 

1,  Unf avor abl e publ i ci t y;  What was your r eact i on to the news 
publ i ci t y about Dool i t t l e f l i er s,  Bat aan pr i soner s,  Near 
Nor t h Bi de i nci dent of  Hawai i ans,  Tul e Lake r i ot s,  and 
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ni sei  gi r l s'  af f ai r wi t h Ger man pr i soner s? How danger ous 
i s t he Di es Commi t t ee to t he evacuees? The Hear st press? 
The raci al  agi t at or s i n Cal i f or ni a? Does such unf avor abl e 
publ i ci t y af f ect j ob and housi ng oppor t uni t i es of  re-
set t l er s? Do you become angr y,  mor e caut i ous,  mor e sen-
si t i ve,  mor e t i mi d,  or mor e aggr essi ve at such publ i ci t y? 

2.  Favor abl e publ i ci t y:  What di i  you t hi nk of  the For t une 
ar t i ol e on evaouees? Li f e ar t i cl e on Tul e Lake? Whi oh 
newspaper s or magazi nes have been the f ai r est ? Has t he 
WRA been ef f eot i ve i n creat i ng f avorabl e sent i ment ? 

J * Per sonal i  ̂ Prol yl  
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J Ŝtàp̂ l ementary f or try-oj / t  onl y) 

ou tf f ì scr b̂e your oym 
I qr,  e o/ bc/ eat  i ous

 f  
r adi cal  conser vat i ve,  /  

e s W h a t / a d yoi y' consi der d̂ur 
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3.  Per son al  i  t y yí ba nges ;  H»ve yoi í mé t i  ced Lty ( par ?om 
changes wyour s el f  si J fce ey* ât i on?, *̂ r e J rou mtfru 
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OUTLINE OF QUESTI ONS FOR RESETTLEMENT PHASE 

A* Resettl ement Hi story 

1* When di d you resettl e? 

2* What si tuati ons predi sposed you to resettl e? 

a. Si tuati ons In camps 
Monotony 
Fami l y or generati onal  confl i cts 
Lack of economi c or educati onal  opportuni ti es 
Regi strati on cri si s 
Pendi ng draft 
Pendi ng cl osure of proj ect 

b. Si tuati ons on outsi de: 
Contacts witti  resettl ed fri ends and rel ati ves 
Job or educati onal  offers 
Hostel  or agency sponsorshi p 
Desi re for freedom or "new experi ence" 

3« Di d you resettl e di rectl y to Chi cago? 
Di d you take seasonal  or short-term l eave before taki ng 

out Indefi ni te or termi nal  l eave? 
Li st al l  moves between l eavi ng center and arri val  In 

Chi cago, gi vi ng ci rcumstances and reasons for seeki ng 
each desti nati on (j obs,  fri ends,  fami l y,  et c»)  and for 
l eavi ng for another desti nati on 

Do you consi der Chi cago your permanent resi dence? 
If not,  what pl ans are you maki ng for l eavi ng and «here 

wi l l  you go?
 # 

4* What members of your fami l y have al ready resettl ed? 
a. Who was the fi rst to resettl e (when, where, to 

what j obs, etc*) * 

b. In what order,  and under what ci rcumstances,  have 
other members of the fami l y resettl ed (when, where, 
etc*) V 

5* What members of your fami l y are sti l l  In camp? 
What pl ans for fami l y resettl ement are bei ng made In vi ew 

of WRA
f

s cl osure pol l oy? 
What pl ans,  I f any, are bei ng made for return to the Coast? 
Resi stances or opposi ti on to "forced rel ocati on." Fears or 

anti ci pati on re recepti on on Coast* 
(Try to document thi s secti on wi th l etters where possi bl e) 

I  

I H H mmmmmmm&mkmm:  m ^ H H H H i  - J US 
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B .  Empl oyment In Chi p ago 

1* What j ob do you have at present? Wages, hours,  nature 
of work. 

How di d you get thi s j ob? 
Is the work Interesti ng? Does It offer advancement? 
How do you get al ong wi th your empl oyer? Wi th your 

fel l ow-workers (What race or nati onal i ty are they, etc. ?) 

2« What Job di d you obtai n fi rst In Chi cago? Wages, hours, 
nature of work* 

How di d you get thi s job? 
Was the work Interesti ng? Di d It offer advancement? 
How di d you get al ong wi th your empl oyer? Wi th your 

fel l ow-workers (what race or nati onal i ty were thev, etc.)? 
Fol l ow through same questi ons wi th al l  j obs hel d here 
and el sewhere si nce l eavi ng camp, Incl udi ng al so 
questi ons on reasons for qui tti ng each j ob. 

3« Have you met any di scri mi nati on In regard to jobs? 

4« Are there,  or have there been, other resettl ers where you 
work* Your reacti on (favorabl e or unfavorabl e) to thi s? 

6« What probl ems are other members of your fami l y havi ng In 
getti ng j obs? 

6« How does the job you now have compare wi th your pre* 
evacuati on job? Does It uti l i se your trai ni ng? 

7« How doe8 your present j ob fi t In wi th your pl ans for the 
future? Are you attempti ng to fi nd a new Job? How? Why? 

8« What do you thi nk of Ni sei  future re occupati onal  oppor~ 
tun Itlea after the war? 

C. Housi ng In Chi cago 

1« Where do you l i ve at present? How di d you get thi s housi ng? 
What sort of housi ng Is Its rooms, faci l i ti es,  cl eanl i ness, 

crowdi ng, etc«? 
Wi th whom do you share your housi ng (fami l y,  fri ends,  eto«)? 

2» Same questi ons for sequence of al l  dwel l i ngs In Chl oago, 
(starti ng wi th fi rst pl aoe found upon arri val ) 

3» Di d you meet any di scri mi nati on In regard to fi ndi ng housi ng? 

4, How have you gotten al ong wi th the l andl ord,  wi th other 
tenants,  wi th nei ghbors? 



Hops lag in Chi cago, conti nued 

6* Are there,  or have there been, other Japanese l i vi ng In your 
apartment or nei ghborhood In eaoh of these pl aces? 

Your reacti on (favorabl e or unfavorabl e) to thi s? 

6« What housi ng probl ems are the other members of your fami l y 
faci ng in resettl ement? 

7* Ho« does the housi ng you have found in Chi cago compare wi th 
your pre»evacuati on home? 

8. Are you attempti ng to fi nd new housi ng? How? Why? 

D. Soci al  and Economi c Probl ems and Adj ustments 

Budgett 
HOW adequatel y does your Income cover your expendi tures? 
Li st your monthl y expendi tures for 

rent recreati on 
food f ami l y In center 
cl othes medi cal  servi ce 
l aundry and gi fts 

cl eani ng 
What debts do you have? To what extent are you savi ng 

money? 

2» Mi l i tary servi ce: 
What 1» your "draft status? What are your chances of 

deferment? 
What was your reacti on when draft was rei nsti tuted for 

Ni sei ? 
Do you feel  that drafti ng of Ni sei  is an i nj usti ce? 
What have your fami l y members advi sed you re the draft? 
If you are drafted, wi l l  you try for Snel l i ng or some 

other speci al i zed uni t? 
What pl ans are you maki ng for care of your fami l y (wi fe, 

chi l dren, parents) i f drafted? 

3. Organi zati onal  acti vi ti es! 
a

#
 Have you had any contact wi th agenci es establ i shed 

to assi st resettl ers (WRA
t
 Fri ends,  Chri sti an groups, 

etc )? 
Your reacti on to thei r efforts and effi ci ency? 

b» Have you had any contact wi th Chi cago J«A,C«L,? What 
do you thi nk of thei r program? 

c. Have you Joi ned any organi zed rel i gi ous group? 

d. Have you attended any organi zed Ni sei  dances or other 
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Organi zati onal  acti vi ti es, conti nued 

al l -Ni sei  aoel al  events? Descri be them* Do you 
thi nk there shoul d be more of them? 

e. Have you Joi ned any soci eti es or organi zati ons 
(i ncl udi ng l abor uni ons) where Caucasi ans are al so 
members? Descri be them* 

4« Interpersonal  rel ati onshi ps 

a.  Who are your fri ends In Ohl cago? 
How often do you see them? 
How and where di d you meet them? 

b. Is there any Informal  group wi th whom you associ ate? 
How di d you happen to Join It? What do you do 
together? Viho bel ongs to the group? 

c.  Do you have soci al  contacts wi th Caucasi ans or persons 
other than of Japanese ancestry? Descri be, 

d. Dati ng and rel ati ons wi th persons of other sex? 
Wi th Ni sei  onl y or wi th persons of other races? 
Atti tude towards i ntermarri age. 

e* Preferences re use of l ei sure ti me: How much l ei sure 
ti me do you have? 
What readi ng do you do? 
What movi es do you see? 
What sports events do you attend, or parti ci pate in? 
Do you gambl e? 
Wi th whom and how often do you correspond? 
What el se do you do wi th your l ei sure time? 

.  Fami l y adj ustments: 
" (1) If rel evant: What pl ans have you made for 

marri age? For havi ng chi l dren? 
(2) How much responsi bi l i ty do you have for your 

parents and other fami l y members? Who has the 
maj or responsi bi l i ty? who Is assumi ng responsi ~ 
bl l l ty for resettl ement? 

(3) If fami l y members are scattered,  how often do you 
see them? On what occasi ons do you get together? 
How have you hel ped each other? 

(4) What confl i cts do you have wi th other members of 
your fami l y? 

Soci al  at t i t udes:  
(l ) Other than re Jobs and housi ng, (i f rel evant) 

where have you met di scri mi nati on? Descri be* 

c 
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Soci al  atti tudes,  conti nued 
T27 Do you l i ke Caucasi ans? Are you sensi ti ve in 

thei r presence? Do you avoi d them? 
What do you thi nk of Jews? Kê poes? Fi l i pi nos? 
Germans? What contaots have lyou had wi th them? 

(3) Do you want more opportuni tle<i \to meet Ni sei ? 
Woul d you l i ke Japanese hangout" In yhtai &o? 

(4) Where do you thi nk your future l ies* % Ameri ca 
or Japan? f \  V .  
What do you thi nk the outcome or the war wi l l  be? 
What do you thi nk of democracy? etc.  (di ffi cul t 
to formul ate di rect questi ons here) 

(5) How do you thi nk evacuati on has affected your l i fe 
pl ans? J  \  ;] � 
What have you gai ned and l ost through resettl ement? 
Are you opti mi sti c or pessi mi sti c about your future -
and the future of Hi sel  general l y? In what respects? 

(6) What are your am&i ti ons for the future? 
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PROBLEMS AND PATTERNS OP ADJ USTMENT OP CHI CAGO RESETTLERS 
AS SHOWN BY ANALYSI S OP 53 CASE HI STORI ES 

A.  I nt roduct i on 
Tabul at i on of  t he 53 cases ( si mpl e) 

Age and Sex 
Or i gi n 
Mar i t al  st at us 

B.  The Si ngl e Man 
(1) I nt r oduct i on 

Descr i pt i on of  t he cases,  ( Tabl e -  more compl et e 
t han i n mai n i nt r oduct i on) i ncl udi ng br i ef  
descr i pt i ons of  t he per sons,  

( 2) J obs 
(3) Housi ng 
(4) Soci al  adj ust ment s 
(5) Pl ans f or f ut ure 

J obs;  

(a) Chi cago -  i ni t i al  j ob 
subsequent mobi l i t y 

( b) Per sonal  adj ust ment s connect ed wi t h j ob si t uat i on 
(1) Rel at i on t o empl oyer 
(2) " " f el l ow wor ker s 
(3) Di scr i mi nat i on and pr ej udi ce (both ways t o and f r om 
(4) At t i t ude t owards j ob:  obj  .  or subj . )  

pl ans f or f ut ur e 

( c) Ear l i er hi st or y of  occupat i onal  adj ust ment (wi th speci al  
Prewar ( ref erence to 
Camp ( ver t i cal  
Ot her r eset t l ement ( mobi l i t y 

Hous i ng:  
( a) Chi cago -  i ni t i al  mobi l i t y 
(b) Pr obl ems connect ed wi t h f i ndi ng a home 

(1) Types of  housi ng accommodat i on and 
(a) Physi cal :  f aci l i t i es,  cr owdi ng,  et c.  
(b) Soci al  ar r angement s:  cooper at i ve;  shar i ng 

wi t h f r i ends;  boar di ng houses,  et c.  
(2) Rel at i on to l andl or d 
(3) "

 n

 nei ghbor s 
(4) Di scr i mi nat i on and pr ej udi ce 
(5) At t i t udes t owar ds housi ng:  compar i son wi t h past 

and pl ans f or f ut ur e 

Soci al  and Economi c Pr obl ems and Adj ust ment s:  
( a) Budget -  adj ust ment s of  i ncome t o expenses -  past ,  present 

and f ut ure pl ans 



(b) Mi l i t ar y servi ce 
(c) Or gani zat i onal  act i vi t i es 
(d) I nt er per sonal  r el at i onshi ps 
(e) Li mi t at i ons or ext ensi veness of  i nt erest s 
( f )  Fami l y adj ust ment s 
(g) Soci al  at t i t udes:  r eal  or i magi ned di scr i mi nat i on;  i nt egra-

t i on vs.  segr egat i on;  i dent i f i cat i on wi t h Amer i ca or J apan;  
per sonal  di ssat i sf act i ons and sat i sf act i ons 

Eval uat i ve Summar y:  

At t i t udes t owards f ut ure i n r espect t o t he maj or t opi cs 

l i st ed above;  l i f e pl ans and expect at i ons or anxi et i es;  per sonal  

di sor gani zat i on and r eor gani zat i on of  l i f e pl ans.  

Same t hi ng f or 
C.  Si ngl e woman 
D.  Mar r i ed man 
E.  Mar r i ed women 

P.  Crude gr oup compar i sons:  What pat t erns have evol ved f or men vs.  
women,  si ngl e vs.  mar r i ed

>
 et c. ? 

G.  I ndi vi dual  Di f f er ences wi t hi n groups:  
( a) Pr e- evacuat i on backgr ound,  as i nf l uenci ng behavi or and 
especi al l y at t i t udes.  (By backgr ound,  we mean or i gi n -
di f f er ent past exper i ences,  e. g.  of  Hawai i ans and I nt er -
mount ai n r esi dent s re i nt egr at i on,  i nt er r aci al  associ at i on,  
et c. ;  we al so mean r ur al i t y vs.  ur bani t y of  r esi dence,  
par t i cul ar l y whet her or not t hey l i ved i n J apanese com-
muni t i es;  f ami l y t r ai ni ng and st r i ct ness of  upbr i ngi ng;  
school  and soci al  cont act s;  J apanese l anguage school s;  
r et ent i on of  J apanese cul t ur e,  gener al l y,  and nat i onal  
i dent i f i cat i on) .  

(b) Camp Backgr ound and Exper i ences:  
( Par t i cul ar l y the f act or s t hat i nf l uenced deci si on to 
r el ocat e,  e. g. ,  depar t ure of  f r i ends,  l et t er s r ecei ved,  
r egi st r at i on i ssue,  cl eavage of  gener at i ons) .  



Si ngl e Femal es 

From Cal i forni a - under 25 years of age 
CH-3 

�CH-16 
ĈH-22 

*/CH-23 
CH-26 

�0H- 41 
SQH-AB 
ĈH- 51 

�CH-57 

From Cal i forni a - over 26 year« of age 
Ki l l -8 
QS*6Q 

From Intermountai n and Cal i forni a - under 26 years of age 
YC H~9 
i / OH-20 
/ CH-39 

From Intermountai n and Cal i forni a - over 25 years of age 
CH-69 

From Hawai i  and Cal i forni a - over 26 years of age 
CH-12 

Marri ed Femal es 

From Cal i forni a - under 26 years of age 
CH-36 
CH-42 
CH-64 

From Cal i forni a - over 26 years of age 
M3H-49 
/ CH~65 

From - under 25 years of age 
CH-40 

From Intermountai n and Cal i forni a - under 26 years of age 
CH-4 
CH-24 

From Intermountai n and Cal i forni a - over 25 years of age 
CH-26 

From Hawai i  and Cal i forni a - under 26 years of age 
CH~66 
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I *.  Br i ef  Hi st or y of  the I ndi vi d 
A.  J r̂ent f t l  Bac&groun. d ( see VI I I ) .  I ndi vi

 r
 _ 

s r ci rnrni ood:  f r ami ng and chi l dl rool d cr i ses»®̂ ! * 
own st or y of  hi s r el at i on to hi s par ent s and si bl i ngs 
Hi s educat i onal  hi st or y;  chr onol ogi cal  account of  
school i ng r ecei ved,  i ncl udi ng school s at t ended  ̂ pl ace 
and dat es) ,  maj or i nt er est s,  cl C£J J D̂  

Hi d ho at t end J apanoco l anguage uul i ool f  Wh a v b ^
t  

w<erp rpRpt i ons tn th* t P ^bi ,̂  the l anguage 

B.  

I ndi vi dual  ̂ account 

�ftp.h noi ?  £ 
bi t t er 
cl assma 
t each 
i n ex 

. ool  exper i ences st and out 
§ ? Wha-Q nzaes di <i  he/ &ssu 
? What ws hi s r el at i onshi p 

How act i ve was he >oKcl as 
cur Yi cul ar a erti  vi  t i  

C.  

J f er&t - wre t he par ent al  at t i t udes 
(cat i on? 

Hi s empl oyment and economi c hi st or y;  chr onol ogi cal  
account of  j obs hel d ( type of  j ob,  t ype of  i ndust r y,  
rat e of  pay) .  Account f or al l  per i ods of  unempl oy-
ment .  Not e whet her empl oyer s and f el l ow- wor ker s wer e 
J apanese or Caucasi an.  f t enmr e hi s r eTaTTmnr - wi t h 
empl nyf trf l

f
 f el l ow- wor ker s,  l abor ur gani zat i ons? 

i n 

What dues l l ie i ndi vi dual  ; i aer t he det er mi ni ng � coni  
f act or s i n ni s sel ect i on or t hese j obs? How have 
t he- var i ous j obs f i t  i n wi t h l i i sconoepl l on of-  a career

4

? 
What j obs has he t r i ed to get ,  and f ai l ed? To what does he at t r i but e 

How ĥ i s he ,  
chances/ i  

Has 

hi s f ai l ur es? 
I  ,  t i me to Mi ne ,  vi ewed l i s car eer 

r
 Amer i c  ̂ I h/ J apan qfr t he Or i ent ? El sewher e? 
the i ncome recei ved f r om hi s j obs been suf f i -

D.  

ci ent to mai nt ai n what he consi der s a r easonabl e 
st andard of  l i vi ng( what i s hi s coneept of  a r easonabl e 
st andar d of  l i vi ng?) Has he been abl e to save? When 
and how much? Has l i i s fai ui l .y( or - anot her 
suppl era-edi ted l i rsr j ob i ncome? What souses di d he 
draw on i n per i ods of  unempl oyment ? 
Hi s i nt er per sonal  r el at i ons out si de the f ami l y( excl ud-
t he r omant i c) :  Who wer e hi s i nt i mat e f r i ends at 
var i ous t i mes? (Note par t i cul ar l y whet her t hey wer e 
Caucasi an,  Ni sei ,  I ssei ,  or Ki bei . )  What i nst ances 

of  pr ej udi ce or di scr i mi m t i on were met i n hi s i nter -
r aci al  f r i endshi ps? Wkf r -̂ 4oea I l ib I ndi vi dual  oon-
��s-idQr wexe_j the- - f aetorb de leri i i i i i i -ng the sel ect i on of  h i s 

E.  

f r i eq ŝ? To 
di sappr oval  
wer e br oken up;  
Hi s r omant i c,  sex,  
hi s ear l y boy- gi r l  

� ext ent di d par ent al  approvaJ L-ag-
af f ect the__sj J uAŜ rcnr? What f r i endshi ps 

ana why? 
and mar i t al  hi st or y:  What wer e 

I P 

I  _ r el at i onshi ps? Wer e t hey con-
f i ned to Ni sei  and Ki bei ,  or di d t hey ext end to ot her 
r aci al  groups( par t i cul ar l y Caucasi ans) .  "What wei e > 

J i xg-owri  Finrl  hi s par ent s»- at t l t udes t owards i nt ermar -
rî âgeS-

Descr i be the exper i ences of  cour t shi p and engage-
ment and the event s sur roundi ng the mar r i age.  Was t he 
mar r i age J apanese or Amer i can type( e. g.  were f i ai shaku-
ni nused) .  R&j  r?onf l i otc ar i su wi  Llr parent e (  oi -̂ ê hers 
co&e r̂ ni ng the mar r i e g a? Ehat havo boon the out st and-
i ngs pi oUl ems ì i f e (  iSoo Shi but ani

1

 s 
f ami l y �̂� 
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Hi s pol i t i cal  act i vi t i es 
vot i ng,  par t y member shi p,  

and shi f t i ng 
r unni ng f or 

i nt erest s 
of f i ce.  

To what pol i t i cal  or gani zat i ons has be bel onged? 
How have hi s i nt erest s and af f i l i at i  ns changed? 

G* Associ at i onal  hi st or y:  What cl ubs,  gr oups,  and 
gr oups has the i ndi vi dual  j oi ned? What rol e has 
he pl ayed i n t hese gr oups? What of of f i ces has he 
hel d? (  I ncl ude cl i ques and i nf or mal  gr oups,  as 
wel l  as or gani zed gr oups.  See Mi yamot o- Shi bu-
t ani  out l i ne f or gr oup anal ysi s) 

H.  Recr eat i onal  hi st or y:  what have been hi s domi nant 
i nt erest s( spor t s,  re di ng,  hobbi es,  et c?) How 
have t hese changed? To what ext net wer e these 
i nt erest s J apanese or Amer i can? 

I a Rel i gi ous hi st or y:  church member shi p;  at t endance 
at Sunday School  and var i ous chur ch gr oups.  Under 
what ci r cumst ances di d the i ndi vi dual  j oi n church .  
( e. g.  by "conver si on") .  Hi s hi s r el i gi ous af f i l i a-
t i on been the same as t hat of  hi s parent s? Di d 
t ho i ndi vi dual  "I ocp hi ? nd what ef fe-et 
did thiu lmvu upun hi m

1

9� 
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I  Br i ef  Hi st or y of  tho I ndi vi dual  

AF Par ent al  Backcr ound ( see VI I I )  Suppl ement  rl th i ndi vi dual s 
account of  chi l dhood t r ai ni ng,  and hi e uvn st or y of  
r el at i ons wi t h par ent s anß ei ' bl i nds« 

B.  Hi s educat i onal  hi sOor yI  chr onol ogi cal  account of  sehet 1« 
i n£ reooi v d,  i nol udi rv school s a t t n < * a i a n d dat es) ,  
maj or i nt oroi  t u and act i vi t i es! wkt bor nSE ho at t - nd«  ̂
J a pa neee 1.  ngu&ge school .  * * \* ? 

C.  Hi e empl o; ment and economi c hi st or y* chr ono l oci  cal  account 
of  j obs hol a( t ype erf  j ob,  t ype of  i ndust r y,  r at o of  päy) 
Account f or al l  per i ods of  unempl oyment » Het a rhatf cer 
eci pl oaers and f el l ow- cor ker s v:o re J apanese or Oat;  car i on» 
hat J o) s has ho t r i ed to

 ß
et

f
 and f ai l ed? Ci r oumst ar oes 

sur r oundi ng t hese f ai l ur es? 
Hi i t  tl i© i ncome racai vad f r om hi s J obs been suf f i ci ent 

t o mai nt ai n a r easonabl e st andar d of  l i vi ng; ( i ndi vi dual  ̂
def i ni t i on of  rea;  onabl e etc ndard of  l i vi nr ?) l i as he 
been abl e to & ve? hen and ho mach? What sour ces 
wor e dratsn on i n pe i ode of  unemDl oyme t ? 

Pt Hi s i nt er per sonal  r el at i one out si de' t he f &Ml y( excl udi ng 
t he r omant i c) :  ho nere hi s i nt i mat e f r i ends at 
var i ous t i  r oe? Not e par t i cul ar l y vj Wt l i or t hey Ver a 
Caucasi an,  Ni sei ,  I ssei ,  or I i i  bei * "hat i n t ancos cf  
pr ej udi ce or öl . «̂ cr i mi nat i on ?or o met i n i nt er r aci al  f r i ends 
©hi ps? 

� Hi  c r omant i c and mar i t al  hi st or y I  v.  hat ver e hi e cai fl j f  
boy- g r l  r el et ! nshi psf :  ' Wer© t hese oont oet  ̂ conf i ned 
t o Ni sei  and I i i  bei

 f
 or di d Iffchey ext end t o othdt  f aci al  

gr oups,  par t i cul ar l y Caucasi an?  ̂ WJ J s ^c l  ̂ 4* k '  
l:.v...�- �� � �' 1 3, C' '  ��( 3G U T : uj UH a a-';�:.<h'  ' f:f t T i t 

ant1 mr - e m̂i t n r Vüi i üi u( t hQut arydb r̂ ,̂  -.at.  t he mar : i age 
J apanese > r mor l oan t ype? 
Hi a pol i t i cal  act i vi t i es ai k shi f t i ng i nt er est s* vot i ng,  
par t y member shi p,  r unni ng f or of f i ce.  To what pol i t i cal  
or gani zat i ons ha® he bel onged? Hots have hi s af f i l i at i ons 
changed? .  J pg � � 

G.  Assoc 1 at to aal  hi *t or y( ot her $han pol i t i cal ) ! cl ubsf c 
or gani sat i ons ant;  gr oups hate'  t i e i ndi vi dual  J oi ned? 
hat of f 1008 ha s he hel d? |  J  ,  

H.  Heor eat l onal  hi st or y:  «hat ,'fcave been hi s domi nant l ei sur e 
act i vi t i ee( spor t s,  r eadi ng hobbi es,  et c) Hor have 
t heso changed? To v/h t e t ent have t hese been J apanese 
or Amer i can? T -  a 
; el i &i ous hi st or y i  ohuroh member shi p;  at t endance at undav 

'  chool .  Under wh t ci cuöst ances di d t he i ndi vi dual  
J oi n chur ch? Has hi s r el i gi o via a f i l i at i on boon t he 
same as t h t of  i s nar ant ef  .  \  

I ' ote:  t hi s out l i ne has pur posel y! beea\ l i mi t ed t o t he f act ual ,  
' boh-  vi or i st i c" aspect s of  t he i ndi vi dual

1

 a hi ßt or *.  I t  i s i nt end ed 
to devel op oomaon backgr ound f ar t or s by j #hi ch t he i ndi vi dual  can be 
pl aced. " I t  r epr esent s the mi ni mum t hat mat be obt ai ned f ar al l  

r esat t i er s i n t he samol e.  I t  omi t s t h  ̂many i mpor t ant sooi oi peycho-
l or f act or s v?hi oh von I d l ead t o a ßr ât er under st andi ng of  t he 
l rtf i vi f l ual « These f act or s cannot be i nvest i gat ed i n al l  cases,  
but r i l l  bo covered i n t el oot ed oases,  f oXl ovj i nf :  t he out l i ne an- ended 
t o t hi s memor andum! hi :  utani -Mi yaror. to, ,  Out l i ne f or i  ocument e on 
the set t l ed Ni sei  � 



s&.  

I  Brief Hi story of the Individual  
A« Parental  baokground (flee VI I I ) Supplement wi th i ndi vi dual

1

0 account of 
chi ldhood trai ni ng,  and hie own story of relation« wi th parent» and sibl ings« 

B. Hie educational  history« ohronologioal  aooount of «ohool ing recei ved, 
including schools attended (place and dates),  maj or interests and aotivi tiosj  
how long di d he attend Japanese language school* 

C. Hi s employment and economic history« chronological  account of jobs held 
(type of j ob, type of i ndustry,  rate of pay).  Aooount for al l  periods of 
unemployment.  Note whether employers and fel low workers were Japanese or 
Caucasi an,  "What -Jobs has he tried to get and fai led? Ci rcumstances 
surrounding theee fai lures? 

Has the income received from hi s jobs been suffi ci ent to mai ntai n a 
reasonable standard of l i ving (individual ' s defini tion of reasonable standard 
of l i ving)? Has he been able to save? When and how much? What sources 
were drawn on in periods of unemployment? 

D. Hi s interpersonal  relations outside the fami ly (exoluding the romantic)» 
Who were his intimate friends at various times? Note parti cularly whether 
they were Caucasian* Ni sei ,  I ssei ,  or Ki bei .  What instances of prejudice 
or di scrimination were met in interracial  friendships? 

23» Hi s romanti c and mari tal  history« What were hi s T>oy~girl  relationship»? 
Were these contaots confined to Ni sei  and Ki bei ,  or did they extend to 
other racial  groups, parti cularl y Caucasian? Whom did he marry? 
Was the marri age Japanese or Ameri can type? 

F. Hi s pol i ti cal  activi ties and shi fting interests« voti ng, party member-
shi p, running for office«,  To what pol i ti cal  organization» has he belonged? 
How have hi s affi l i ations changed? 

0. Aasociational  hi story (other than pol i tical )« What ol ubs, organisation» 
and group» has the individual  joined? What offioes ha» ho held? 

H. Reoreational  history« What have been hi» domi nant lei sure activi ties 
(»port» ,  readi ng, hobbi es,  etc«)? How have these changed? To what extent 
have these been Japanese or Ameri can? 

I* Rel i gi ous history« Church member»hipi  attendance at Sunday 8choolo Tinder 
what ci rcumstances di d the individual  join churoht Has hi s rel igious 
affi l i ation been the same as that of hi s parent»? 

Note« This outl ine haa purposely been l imi ted to the factual ,  "behavioriati c" 
aspects of the individual®» history« I t i s intended to develop common background 
factors by whioh the individual  can be "placed." It represents the minimum that 
must be obtained for al l  resettlers in the sampl e.  It omit» the many important 
sooio~p»yohological  factors whi oh would lead to a greater understanding of the 
individual* These factors cannot be inveatigated in al l  oases,  but wi l l  be covered 
in »elected oases, fol lowing the outl ine appended to this memorandum« Shibutant-
Miyamoto * Outl ine for Documents on the Resettl ed Ni sei

 0 
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Subj ect s f or i nvest i gat i on tf :  11 i ncl ude bot h i ndi vi dual s and 

gr oups.  I ndi vi dual s wi l l  be chosen by a r ul e- of - t humb ne t hod of  

st r at i f i ed sampl i ng,  i n order t hat Ai ost of  t he si gni f i cant cl i  sses 

i n t he uni ver se r epr esent ed by t hi s popul at i on may be i hcl uded,  

and i n or der t hat i nf er ences may be dr awn £> out mi gr at i on di f f eren-

t i al s.  

T> he i mpor t ant st r at a t o be i ncl udes,  ar 

UJ4 

( l )  Gener at i onal Ul ssei - Ni sei  and 
fcJLw"-"* 

(2)f  Age, f ?sexand f ami l y st at us s ŷ
 x

 ,  ,  .  
/  /  /  VJ f̂ -̂ ^̂ j  

t  \  � \  \  y / / V -U- jo-AT̂  
(3/  Resi dence pr i or to evacuat i on! Nor t hwest ,  Nor t her n- cent r al ) .̂  

Cal i f or ni a,  Sout her n Cal i f or ni a an£:  Ar i zona? �à*- *"* "̂ 
ur ban,  met r opol i t an) ,  

( 4) Evacuat i on st at us and r es i denci  vol unt ar y evacuee,  Fr ee Zone 
evacuee,  Assembl y cent er ,  Re ôe t̂ i on pr oj ect ,  and combi nat i ons 
of  t hese) .  

( 5) Educat i on 

( 6) Resi dence i n J apan 

�y-

( 7) êl i gi ous background( Chr i st i an ot\  Buddhi st )  

( 8) Occupat i on pr i or t o evacuat i on ( i nt erms of  Edwards* soci o- economi c 
(0 Ocj yi MSu.  cl  asses) 

(9) Occupat i on at pr esent .  

ndi vi di i s ŝ wi l l  be / ¡sel ected frd&i  each of  

I ssei  mar r i ed m I X» agefd 30- 45,  f r om Seaftti l e, ,  

ese st r at a,  e.{ 

al l up Assembl y 

% 

Cent er - Mi ni doka Rel o t̂ i on Pr oj ect ,  hi gh school  graduat e( i n J apan) 
/  owner -

mi  gr at ed to Amer i ca  ̂at a ê 18,  Buddhi st , , managersi  r et ai l  gr ocer y 

x J  X /  � 

st or e) ,  now cl eEJ c i n r et ai l  gr ocer y st ory i n Chi cago( Pr obl em:  

make a l i st of ĉl asses on car ds,  t hen f i l l  i n subj ect s f or i nvest i -

gat i on as we get t hem.  

Si nce each i ndi vi dual  i s a member of  a f ami l y group( whet her 

ot her member s of  t he f  ami l y are r est t l i ng at t he same t i me or not ) 

st udi es of  f ami l i es wi l l  be bui l fe up by usi ng t he i ndi vi dual  as t he 
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cent er of  t he gami l y gr oup.  Shi but ani
f

s out l i ne,  as f ol l ows 

can be used t o bui l d up t he char act er i st i cs of  t he 

I * Composi t i on and Char act er i st i cs of  t he Fami l y 
Ai _J af or mant

1

 s concept of  t he fai i t i j ĝ  
i CDemogr aphy ol

1

 tgB-  f  n-mi l y( ageTs ex ̂ r el at i onshi p t o head] 
C.  Educat i onal  and cul t ur al  I n ol cground̂ Qf __f ami l y member s 
D.  Occupat i onal  st at us of  f ami l y member s VJ C  ̂
E

#
 Hel i gi oug b̂aokgr oi md of  f ami l y member s A* * *  ̂

P Ĵ ĥy T̂cal  char act er i st i cs of  f ami l y member s 
/  St andar d of  l i vi ng of  f ami l y 

j U
9
 Soci al  8taH,ft*> uf  

I I .  Br i ef  hi st or y of  t he Fami l y 

A.  I mmi gr at i on of  f f arxi i rty I ssei  member s t o Amer i ca 

rgft-h-hl  ATOftn-h I n f tmn-ni  ̂

Economi c hi st or y of  f ami l y i n Amer i ca 
Q* Educat i onal  hi st or y of  f ami l y i n J apan and Amer i ca 

r� I nt er per sonal  r el at i ons of  f ami l y member s 
EL.  Rel at i ons of  f ami l y wi t h J apanese communi t y i n Amer i ca 
 ̂ Rel at i ons of  f ami l y wi t h Cauqasi an communi t y i n Amer i ca 

I I I .  The evaucat ed Fami l y 

A.  Pr epar at i ons f or evacuat i on( di sposal  of  pr oper t y,  changes i n 
f ami l y pl ans f or f ut ur e,  i nt egr at i on or di sper al  of  f ami l y 
member s.  

B.  Exper i ences i n Assembl y Center s( See bel ow r e i ndL vi dual )  

I K .  

C.  Exper i ences i n Rel ocat i on Proj ect s( See bel ow r e i ndi vi dual )  

The r eset t l ed Fami l y( See bel ow al so r e i ndi vi dual )  

A.  êchami sm of  r eset t l ement 

B.  Soci al  st at us i n Chi cago 

G.  Nat ur e of  associ at i ons 

D.  Sol i dar i t y of  t he f ami l y( or di si nt egr at i on) 
 ̂ » CA c^̂ ŝd  ̂ »"t,  )  

I n t he f ami l y anal ysi s,  ef r or t s §1 oul d be made t o shi f t  t he f ocus 

f r om t he i ndi vi dual  i nf ormant ( who i s ar bi t r ar i l y chosen as t he "cent er ") 

t o t oher member s of  t he gr oup,  i . e,  t o get a pi ct ur e of  the f ami l y 

as tf i ewed by each of  t he fan i l y member s i n t ur n.  

Si nce, ' al so,  each i ndi vi dual  i s a member of  var i ous associ at i onal  

gr oups and cl i ques,  st udi es of  gr oups wi l l  al so evol ve f r om t he i ndi -

vi dual  r ecor ds,  agai n usi ng t he i nf ormant as t he cent er of  each of  

t he groups i n whi ch he i s i nvol ved.  Agai n,  t he r ecor d wi l l  ext end 
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beyond t he i ndi vi dual ,  i e,  t he gt r uct ur e of  t he gr oup wi l l  be  ̂

det er mi ned,  t he t ype of  sponsor shi p,  t he r ol e of  t he var i ous 

member s,  t he t ype of  l eader shi p,  t he cogni zed f unct i on of  t he 

gr oup,  t he det ai l ed act i vi t i es of  t he gr oup,  t he r ol es pl ayed 

by var i ous member s,  etc» 

I n addi t i on t o t he t he t ype of  anal ysi s of  gr oups i n whi ch 

i ndi vi dual  i nf or mant s are i nvol ved, ef f or t wi l l  be made t o 

observe and anal yzèx t he act i vi t i es ai d member shi p of  al l  

associ at i ons,  or gani zed groups ai d cl i ques,  among t he r eset t l ed 

evacuees,  per se.  J i l i oups t hus t o be anal yzed may be r oughl y 

cl assi f i ed as f ol l ows:
 f t  

Rel i gi ous or gani zat i ons 
I  (J r̂-VN-
Pol i t i cal  organi zat i ons( J AGL,  YD,  YCL,  et c. )  

J apanese "cul t ural  groups
t f

(  Pr ef ect ur al  soci et i es,  
f l ower arrangeErant cl ubs,  et c. )  

Mut ual  ai d soci et i es 

Recr eat i onal ,  hobby and spor t s groups( or gani zed) 
H'  /  \  

r i dndshi p gr oups and cl i ques! �unorgani zed) 

( Probl em:  pr epar e an out l i ne f or anal ysi s of  gr oups per se) 

I n r egar d t o t he pr epar at i on of  document s r el at i ng t o f ami l i es 

and associ at i ons,  t he pur pose of  the st udy,  as out l i ned i n t he 

f i r st par agr ph,  must be kept cl ear l y i n mi nd,  i . e. ,  we are 

at t empt i ng t o anal yze t he ef f ect of  a cr i si s( evacuat i on) 

upon t he col l ect i ve behavi or of  a popul at i on gr oup.  Thus,  we shal l  

begi n wi t h t he i mpact of  t hewar and subsequent t i me- i dent i f i ed 

event s upon t he i ndi vi dual ,  hi s f ami l y,  and hi s associ at i ons« 

We shal l  st ar t ,  i n si  1 i nst t ances,  wi t h a r econst r uct i on of  

December 7, 1941.  We shal l  ask what adj ust ment s and changes 

i n pl ans,  act i vi t i es,  aspi r at i ons and f ear s occur r ed concomi t ant 



wi t h or f ol l owi ng 

Pear l  Har bor 

Per i od of  ear l y r est r i ct i ond on enemy al i ens 

Per i od of  FBI  r oundups 

Fi l i pi no i nci dent s 

Evacuat i on of  enemy al i ens f r om r est r i ct ed areas 

Announcement of  evaucat i onor der s f or ci t i zens 

Speci f i cal l y:  Di d t he i nf ormant stop school ,  change hi s r esi -

dence,  l ose or change hi s j ob,  di spose of  hi s pr oper t y ? How 

di d t hese i nci dent s af f ect hi s r el at i onshi ps wi t h hi s f ami l y,  wi t h 

t he J apanese communi t y,  wi t h hi s Caucasi an f r i ends,  nei ghbor s and 

associ at es? What was t hei r ef f ect upon hi s i dent i f i cat i on wi t h 

J apan or Amer i ca ( i . e upon hi s "pat r i ot i sm") ,  on hi s i dent i f i cat i on 

ad a member of  a mi nor i t y group? What wer e hi s f ear s,  and uh at 

r ol e di d r umor s pl ay i n t hei r devel opt f mgt? What chai g es di d he 

make i n hi s pl ans f or t he f ut ur e? ,  
 ̂ m

  ̂ ,  

sh Âl  t hen pr oceed to a r econst r uct i on of  t he ma$or exper i -

ences i n Assembl y Cent er ai d Rel ocat i on Pr oj ect ,  f ol l owi ng 

Shi but ani
1

 s out l i ne:  

I .  The Assembl y Cent er 

A,  Pr epar at i ons f or ent er i ng cent er s 

B.  At t i t udes t owar ds center ( and t owar ds admi ni st r at i on) 

bef or e and af t er ent ry 

Act i vi t i es whi l e i n center ( f ol l ow t hr ough t he l i st of  

t opi cs used i n our r el ocat i on out l i ne) 

I I .  The Rel ocat i on Cent er 

A,  At t i t udes t owar ds cent er ( and t owar ds admi ni st r at i on) 

bef or e and af t er ent r y 



(  Shi but ani  t o r ewor k t hi s out l i ne on t he basi s of  our act ual  

pr ocedur e i n t he soc&l l ed st r uct ur al  r epor t of  Tul a Lake) 

f ol l owi ng t hi s,  we pr oceed t o an anal ysi s of  r eset t l ement ,  

agai n f l si ng t he mai n el ememnt s i n i but ani ' s out l i ne:  
I .  Reset t l ement 
A* Reasons f or r eset t l ement 

Bi  At t i t udcn t owar ds reaefctl Gmoi i b» bef or e and arfrer 

I ni t i al  Adj ust ment t b l i f e i n Chi cago 

A.  Fi r st cont act s i n Chi cago,  and t h&i r car ry- o ôr '  

B.  Fi ndi ng a home 

G
#
 Fi ndi ng a j ob 

D* Es ŝ 4̂ ĥ. i ng t he f ami l y i n Ch i cago 

E.  Spendi ng l Ĵ >s ê t i me i n Chi cago 

F.  Seeki ng and f i ndi ng ŝangeni al  "i nt erest groups" i n di cago 

I I I J  Hi st or y of  Reset t l i ng i n Chi cago 

Changi ng pl ans f or t he f ut ur e V 

xs Changi ng at t i t udes t owar ds t he war ,  democr acy,  Amer i can 

ci t i zenshi p,  t he Ar my,  J apanese communi t i es i n Amer i ca,  

J apan,  Caucasi ans p̂er s i st ence O®» change of  "ket o" concept ) ,  

r el i ef  or gover nment subsi dy C "wards of  gover nment " concept ) 

Devel opment of  act i vi t i es i n Chi cago 

1.  Maki ng a l i vi ng 

2.  Get t i ng an educat i on û 

3.  Par t i ci pat i ng i n r el i gi ous act i vi t és \  

4.  Spendi ng l ei sur e t i me
 t  

5.  Fi ndi ng a mat e,  f ami r̂ j  ¡fi sAj ai »i orashes 

6.  Est abl i shi ng staf ê s,  or at t ai ni ng pr est i ge 



< L The I ndi vi dual  or t he Fami l y and t he Out group i n 

£h1 c-ago ( * V* 

1. /  Nat ur e/ of  ¿yssfcaMbfcons 3 

Xsi q/ns/  c ol ef i n 

E.  Conf l i ct s ai d di sor gani zat i on 

l e si t uat i on 

Gr.  Race r el at i ons and at t i t udes 

1* Cont act s wi t h member s of  ot her r aces and ot her ra t i onal  

or i gi ns 

2.  At t i t udes t owar ds t hese per sons 

3* ndi cent s wi t h member s of  ot her r aces and nat i onal  

or i gi ns,  

a.  êr sonal  i nvol vement 

b.  Sumor s and st or i es r epor t ed by ot her s.  

Agt er get t i ng a r ecor dd of  t he i mpact of  t he war and evacuat i on 

and of  t he ear l y st at es of  t he r eset t l ement pr ocess,  we shal l  

at t empt a r econst r uct i on of  t he st at us of  t he i ndi vi dual ,  t he 

f ami l y,  and t he "group" f or t he per i od i mmedi at el y pr ecedi ng 

Pear l  Har bor ,  i . e.  #ust bef or e t he out br eak of  t he war ,  i ncl udi ng 

dat a on r esi dence,  occupat i on,  st andar d of  l i vi ng,  economi c 

act i t i vi es,  soci al  st at us,  associ at i ons,  at t i t udes t owar ds J apan 

and Amer i ca.  

I n a l i mi t ed number of  cases,  r et r ospect i ve account s of  t he 

whol e t r ai n of  exper i ence of  t he i ndi vi dual  wi l l  be obt ai ned 

f r om "r epr esent at i ves " of  t he var i ous st rat a l i st ed above.  
H

wr e t he Shi but ani - Mi yamot o out l i ne of  May 14,  1943 wi l l  be 

used.  
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Economi c l i fe"of i ndi vi dual s outsi de the camp communi ty 

Seri al  number of the fami l y: \  

How, ¿of i n I ncome duri ng fears 

I ncome Recei ved 

I nterest on securi ti es 
Savi ngs or other acc' t 

Bent on House owned 
Beal  estate owned 
Farm" owned 

Heturns on busi ness or 
farm operated̂  bjr other i ndi -
vi dual * or Co? 

Payevents for past servi ces 

Bepayements on l oans made to 
i ndi vi dual s or Co? 

Legal  i ncome ( tri al  won etc??) 

Securi ti es sol d 
I nsurance pol i ci es surrendered o: 
settl ed? 
Property sol d* 
Money wi thdrawn f rom bank«! t ) 

I ncome -paid out 

Mortgages pai d out on 
farm or real  estate* 

Bent J>&id on House or real  
l i state* 

Beturns pai d out to partner 
i n Busi ness? 
Bepal rs and repl acements on 
House or othefc property? 
I nsurande premi ums 

Personal  
on House or property 

Gi f ts and communi ty wel fare 
outsi de of communi ty l i fe? i n J  
camp?  ̂
TJhi on, Professi onal  or busi ness 
associ ati on dues? 
Securi ti es bought 
I nsurance pol i ci es bought? 
Property bought? 
Money put i n bank? 

Other 
Total  

Other 
Total  

Assets and Li abi l i ti es at end of Tear? 

Assets ( Eval uated) 

Securi t i es hel d 
I nvestments i n busi ness 
Propetty owned 

House 
Beal  estate 

Farm 
I nsurance pol i cy owned( am' t pai d 
I mprovements made on property 
Loan made duri ng year* 
Cash on hand ( ? ) 
Sayi ngs Account 
Checki ng Account 
Bent and other payements due to fi  
Other 

Li abi l i t i es 

Mortgages,  rent and other 
payements due?

v
 $o others 

Hotes due to banks ,  i nsurance 
Co, other Co? and i ndi vi dual s? 
Taxes due* 
Charge account due 

on i t; Bal ance due on 
I nstal l ment purchase made i n 
s<&dul e* year? 
Cash due? 
Other 

Toafral  Total ? 



Evacuation and Resettlement Study 
June 2j  1943 FM,TS. 

Outl ine for the Study of Informal  Groups Among Resettlers 

Defini tion! By informal  groups we refer to groups wi thout defini te structure 
(without opeoi fio procedures,  regulations» and offi ce holders)) i .e. ,  friend-
ship groups, cl iques� discussion groups, and gangs, 

I .  The general  characteristics of the group 
A. identi fication* Do they have a name? If so, what do they oal l  themselves? 

What are they referred to by others? 
B. Locale and purpose of meetings» Where do they meet and how often? Wi10 cal ls 

together the meeting»? What reasons are given for meeting? 
C< Membership* Give the names and addresses of al l  members (including i rregu« 

lar members of the group).  (See the schedule for members of informal  groups«) 

I I .  The formation and development of the group (treat the groups as ingoing processeŝ  
A. Barl y hi story.  Who started the group? Who was in the original  bunch? Hhat 

were thei r previous connections? Describe the earl y meetings 
Bo Give a brief aooount of the outstanding events and changes in the hi story 

of the group« 
C. Membership 

1. What are the characteristics of the members? (See schedule for members 
of informal  groups).  What interests led individuals to Join tĥ s group? 
How are new members selected? Who are excluded and who are sought? Are 
Caucasians or persons of other "raoes" accepted, end under what condi« 
tions? How are new members assimi lated into the group? How has change 
ing membership affeoted the group? 

2. What are the oharaoteristio roles of various members? 
a* Leadership.  Who are the leaders and what  are their personal  ohar» 

aoteristios? (See sohedule for members of informal  groups).  How 
did they gain leadership? What interests do they seek to promote? 
What influence do leaders have over others? How are decisions 
made in the group? How do leaders maintain their roles? By what 
steps do new leaders gain acceptance? How has changing leadership 
affeoted the group? 

b* Fol l owers.  How do individual  members influence the group, or what 
do they contribute to the group? What  types are there among the 
fol lowers (e.g.,  the "good guy," the "windbag," the "naive," the 
"sophisticated," the "serious minded," etc.)? Who are regarded 
as the least desi rable ones in the group, and why? what tensions 
and oonfl iots arise among the fol l owers,  end how are these resolved? 

3. What cl iques are there? Who consti tute these cl iques,  and what brought 
them together? What interests do these cl iques seek to promote? How 
do the cl iques influence the pol ioies and activi ties of the group? What 
oonfl iots arise among the cl i ques,  and how are they resolved? 

Do Acti vi ti es.  What are the activi ties of the group? What are the oharacteris« 
ti c subjects of disoussion in the group? What satisfaction or dissatisfac-
tion about thes e activi ties are there? Under what ci rcumstances has group 
aotivi ty changed? 



Outl i ne for the Study of I nformai  groupa p*ge g 
Among Resettl ed HSraouoea 

J une 2,  1948 

B. Mai ntenance of group sol i dari ty» What «re «000 taoi t understandl nga i n 
the group .at to what may be dona or sai d? What are the bounds of oonduot 
that aay not be transgressed -wi thin the group? What does the group approve, 
and di sapprove? What speoi al  l anguage (phrases» sl ogans, terns,  eatchwords, 
eto. ) has devel oped i n the group? To abat occasi ons does the group pay 
speoi al  attenti on,  and how does the group respond to them (wi th beer parti es, 
speoi al  meeti ngs,  dances,  eto«)? What are the expressi ons of l oyal ty to the 
group when i t i s threatened from the outsi de? What obl i gati ons to the group 
do i ndi vi dual  isteibers feel ? 

F. The group and the oommuni ty. Is thi s group consi dered el i te,  rowdy, radi oal ,  
or iftiat,  by outsi ders? In what aoti vi ti es of the e-faouee oommuni ty does thi s 
group parti ci pate? Wi th whi oh other groups i s there oonfl i ot and wi th whi oh 
ones does thi s group mai ntai n good wi l l ? What i s the reaotl on of thi s group 
to ori sas affooti ng al l  Hi sei ? What efforts does the group make to meet 
these cri ses? What rel ati ons does thi s group mai ntai n wi th Caucasi ans? 

Q» Tendenoi es toward organi sati on.  Zs there any tendency wi thi n the group to 
organi set In what manner and under what condi ti ons does the tendency to 
organi st mani fest i tsel f? Who are most intares-ted i n organi sati on? What 
needa are stated for organi sati on? 
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Out l i ne f or t he St udy of  I nf ormal  Gr oups 

Def i ni t i on:  By i nf or mal  groups we r ef er t o groups wi t hout def i ni t e 
st ruct ure ( wi t hout speci f i c pr ocedur es,  r egul at i ons,  and of f i ce 
hol der s) ;  i . e. ,  f r i ednshi p gr oups,  cl i ques,  di scussi on gr oups,  and 
gangs.  

I .  The general  charact er i st i cs of  t he group 
A.  I dent i f i cat i on.  Do t hey have a name? I f  so,  what do t hey cal l  

t hemsel ves? What are t hey r ef er r ed to by ot hers? 
B» Local e and purpose of  meet i ngs.  Wher e do t hey meet and how 

of t en? Who cal l s t oget her t he meet i ngs? What r easons are 
gi ven f or meet i ng? 

C.  Member shi p« Gi ve t he names and addresses  ̂of  al l  member s ( i n-
cl udi ng i r r egul ar j nembers of  t he gr oup) .  "m* ¿«J k4n V.  

 ̂ y»ŴM*»! ô pfYv*« '  

I I * The f or mat i on and devel opment of  t he group ( t reat t he groups as 
on- goi ng pr ocesses) .  

A.  Ear l y hi st or y.  Who st ar t ed t h© group? Who was i n t he or i gi nal  
bunch? What wer e t hei r pr evi ous connect i ons? Descr i be t he 
ear l y meet i ngs.  xj u.  Au* 

B.  Member shi p.  What oe-ewj l aLl  nnnTj  r ol i gi oua,  pol i t i cal , �sooi - al ,  

What per sonal  i nt erest s l ed t o t he f or mat i on of  t he gr oup,  and ,,  
what l ed ot her s to j oi n? How are ngwj nember s 
are excl uded and who are sought ? W' ouTd Caucasi ans J Saccept edJ  
Woul d . &tl i or"raci al

Tt

 ©roti po "be â cepfeyd? Descr i be how changi ng  ̂
member shi p has af f ect ed t he i deas and act i vi t i es of  t he gr oup.  S Ĥ̂ t -
By what st eps are new member s assi mi l at ed i nto t he group? 
are t he charact er i st i c r ol es of  var i ous member s? Ar e t he mem-
ber s sat i sf i ed or di ssat i sf i ed wi t h t hei r r ol es,  and how do 
t hey at t empt t o mai nt ai n or change t hem? Who are the mi sf i t s 
i n t he group? 

C.  Leader shi p.  Who are t he l eader s,  and what are t hei r per sonal  
charact er i st i cs? What i nf l uence do l eader s have over t he mem-
ber s? Descr i be how t hey i nf l uence t he member s f  How are deci si ons 
made,  and who makes t hem? By what st eps do fi ew l eader s gai n 
accept ance? How do l eader s mai nt ai n t hei r r ol e? 

D.  Act i vi t i es.  What act i vi t i es does the group pr omot e? What sa-
t i sf act i on or di ssat i sf act i on about t hese act i vi t i es are t here? 
How do i ndi vi dual s r econci l e per sonal  I nt erest s wi t h group 
i nt erest s? Show how var i ous act i vi t i es wer e i ncorporat ed i nto 
t he group act i vi t y.  

E.  For mat i ons wi t hi n t he gr oup.  What gr oupi ngs and Cl i ques have 
devel oped wi t hi n t he group? Al ong what l i nes do t hese cl eav-
ages t ake pl ace? What rol e s do t he groupi ngs and cl i ques pl ay 
i n t he whol e group? What conf l i ct s ar i se among the cl i ques,  and 
how are t he conf l i ct s r esol ved? 

P.  Communi cat i on i n t he gr oup.  Thr ough what channel s do i nf or mat i on,  
i deas,  news and gossi p ci r cul at e i n t he group? What are t he 
charact er i st i c subj ect s of  di scussi on i n t he group? What speci al  
l anguage ( phr ases,  sl ogans,  t er ms,  cat chwor ds,  et c. )  has de-
vel oped i n t he group? What di f f erences of  i deas ar i se,  and 
how do member s al i gn t hemsel ves? How are new i deas i nt r oduced,  
and how are t hey assi mi l at ed or r ej ect ed? What ki nd of  i deas 
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t ake hol d and what ki nd do not ? 
G.  Mai nt enance of  gr oup sol i dar i t y.  What are some t aci t  under -

st andi ngs i n t he gr oup,  as t o what may be done or sai d? What 
are t he codes of  t he gr oup,  and how di d t hey gai n accept ance? 
What ar e t he bounds of  conduct t hat may not be t r ansgr essed 
wi t hi n t he group? Whaf

a

i s/ &8ne wi t hi n t he gr oup t hat i s gener al  
l y not done el sewhere? What are t he occasi ons t hat t he group 
dr amat i zes,  and how do t hey do i t  ( wi t h beer par t i es,  cer emoni es 
dances,  or what ) ? What symbol i sms of  wor ds or act i on gi ve t he 
gr oup a we- f eel i ng? What cl ai ms upon t he member s does t he gr oup 
devel op? Who mai nt ai n t he most per si st ent r el at i onshi ps wi t h-
i n t he group and who sl fi i ft  most r api dl y? 

H.  The group and i t s r el at i on t o out - gr oups.  What i nf l uence,  i f  
any,  does t he gr oup have on ot her groups? Do member s of  t hi s 
gr oup bel ong t o many ot her gr oups,  or do t hey spend most of  
t hei r t i me wi t h t hi s group? What i s t he r eact i on of  t hi s group 
t o cr i ses af f ect i ng al l  J apanese? What cont act s does t he gr oup 
as a group mai nt ai n wi t h Caucasi ans? 

I .  Tendenci es t owar d or gani zat i on.  I s t her e any t endency wi t hi n 
t he gr oup t o or gani ze? I n what manner and under what condi t i ons 
does t he t endency t o or gani ze mani f est i fesel f ? Who are t he ones 
most i nt er est ed i n or gani zat i on? What needs are st at ed f or 

or gani  zat i on? 
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Out l i ne f or the St udy of  I nf or mal  Groups Among Reset t l er s 

Def i ni t i on:  By i nf or mal  groups we r ef er to gr oups wi t hout def i ni t e 
st ruct ure ( wi t hout speci f i c pr ocedur es,  r egul at i ons,  and of f i ce 
hol der s) ;  i *e. ,  f r i endshi p gr oups,  cl i ques,  di scussi on gr oups,  
and gangs.  

I * The gener al  char act er i st i cs of  the gr oup 
A.  I dent i f i cat i on.  Do t hey have a name? I f  so,  what do t hey 

t hey cal l  t hemsel ves? What are t hey ref er red t o by ot her s? 
B.  Local e and pur pose of  meet i ngs.  Wher e do t hey meet and how 

of t en? Who cal l s t oget her the meet i ngs? What r easons are 
gi ven f or meet i ng? 

G.  Member shi p.  Gi ve the names and addr esses of  al l  member s 
( i ncl udi ng i r r egul ar member s of  t he gr oup) .  (See t he sched-
ul e f or member s of  i nf or mal  gr oups. ) 

I I .  The f or mat i on and devel opment of  t he group ( t reat the gr oups 
a® ongoi ng pr ocesses) .  .  
A.  Ear l y hi st or y.  Who st ar t ed t he group? Who was i n t he or i -

gi nal  bundh? What wer e t hei r pr evi ous connect i ons? Desenbe 
t he ear l y mee t i ngs. f #Gi ve a br i ef  account of  t he out st andi ng 
event s and changes i n the hi st or y of  the gr oup.  

B Member shi p 
1.  What are t he char act er i st i cs of  the member s? (See sche-

dul e f or member s of  i nf or mal  gr oups) .  What i nt erest s l ed 
i ndi vi dual s t o j oi n t hi s gr oup? How are new member s se-
l ect ed? Who are excl uded and #10 ar e sought ? Ar e Cau-
casi ans or per sons of  ot her "races" accept ed,  and under 
what condi t i ons? How are new member s assi mi l at ed i nto 
the group? How has changi ng member shi p af f ect ed t he group? 

2.  What are the charact er i st i c r ol es of  var i ous member s? 
a.  Leader shi p.  Who ar e t he l eader s and #i at ar e t hei r 

per sonal  char act er i st i cs? (See schedul e f or member s 
of  i nf or mal  gr oups) .  ddd t hey gai n l eader shi p? 

What i nt er est s do t hey seek to pr omot e? What i nf l u-
ence do l eader s have over ot her s? How are deci si ons 
made i n t he gr oup? How do l eader s mai nt ai n t hei r 

* J  ̂ r ol es? By what st eps do new l eader s gai n accept ance? 
f t? y

 1

 How has changi ng l eader shi p af f ect ed the group? 
* " Fol l ower s:  How do i ndi vi dual  member s i nf l uence the 

the gr oup,  or what do t hey cont r i but e to the group? 
What t ypes are t here among t he f ol l ower s ( e. g. ,  t he 
"good guy" ,  t he "wi ndbag",  the "nai ve" ,  the "sophi s-
t i cat ed" ,  t he "ser i ous mi nded" ,  et c. ) ? Who are re-
gar ded as t he l east desi r abl e ones i n t he gr oup,  and 

( why? What t ensi ons and conf l i ct s ar i se among the 
v jf  i f ol l ower s,  and how are t hese r esol ved? 
Act i vi t i es*"" What are t he act i vi t i es of  t he group? What are 
t he char act er i st i c subj ect s of  di scussi on i n the group? 
What sat i sf act i on or di ssat i sf act i on about t hese act i vi t i es 
are t here? Under what ci r cumst ances has group act i vi t y 
changed? 

)  
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C.  Mai nt enance of  group sol i dar i t y.  What are some t aci t  un-
der st andi ngs i n t he gr oup as t o i shat may be done or sai d? 
What are t he bounds of  conduct t hat may not be t r ansgr essed 
wi t hi n t he group? What does t he group appr ove,  and di sap-
pr ove? What speci al  l anguage ( phr ases,  sl ogans,  t er ms,  
cat chwor ds,  et c. )  has devel oped i n the gr oup? To what oc-
casi ons does t he gr oup pay speci al  at t ent i on,  and how does 
t hey group respond to t hem (wi th beer par t i es,  speci al  meet -
i ngs,  dances,  et c. ) ? What are t he expressi ons of  l oyal t y 
to t he gr oup when i t  i s t hreat ened f r om the out si de? What 
obl i gat i ons to t he group do i nvi di dual  member s f eel ? 

D.  The r el at i on to out - gr oups.  I s t hi s gr oup consi dered el i t e,  
r owdy,  r adi cal ,  or what ,  by out si der s? I n what act i vi t i es 
of  t he evacuee communi t y does t hi s gr oup par t i ci pat e? Wi t h 
whi ch ot her groups i s t her e conf l i ct and wi t h whi ch ones does 
thi s gr oup mai nt ai n good wi l l ? What i s t he r eact i on of  t hi s 
t hi s group to cr i ses af f ect i ng al l  Ni sei ? What ef f or t s 
does t he gr oup make to meet t hese cr i ses? What r el at i ons 
does t hi s gr oup mai nt ai n wi t h Caucasi ans? 

E.  Tendenci es t oward or gani zat i on.  I s t here any t endency wi t hi n 
t he gr oup to organi ze? I n what manner and under what condi -
t i ons does the t endency to or gani ze mani f est i t sel f ? Who 
are most i nt er est ed i n or gani zat i on? What needs ar e st at ed 
f or or gani zat i on? 

I nser t I I ,  B,  3.  

3.  What cl i ques are t here? Who const i t ut e t hese cl i ques,  
and what br ought t hem t oget her ? What i nt erest s do t hese 
cl i ques seek to pr omot e? How do the cl i ques i nf l uence 
t he pol i ci es and act i vi t i es of  t he gr oup? What conf l i ct s 
ar i se among the cl i ques,  and how are t hey resol ved? 
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Outl i ne for the Study of Organi sed fl roups Antony Resetti er« 

I .  The general  characteri sti cs of the group 
A* Name of the organi sati on,  usual  ti me and pl aoe of meetings amount of dues, 

stated purposes of the group, and consti tuti on (i f any)« 
B. Names and addressss of al l  members« (Ses the sohedule for menders of organ** 

i sed groups)«.  Names of offi cers,  posi ti ons hel d,  and thei r duties» Li st 
of commi ttees wi th names of ohai rmen and members* 

0« Pol i ci es and regulati ons of the organi sati on. 
Da Fi nanci al  statement of the organisation* 
El* Other avai l abl e recorded information about the organi sati on (minutes of 

meeti ngs,  hi story,  documents,  etc«) i ndi cating where they may be found« 

11« The formati on and devel opment of the group (treat groups as ongoing processes)« 
A. The earl y hi story of the organi sati on 

1« From what group or groups di d the organi zation develop? Speci fi cal l y, 
-yes i t an outgrowth of a pre»evaouation assembl y center,  or relocation 
proj ect group (organised or informal )? If so* gi ve a bri ef aooount of 
i ts hi story» When was the i dea of the organi sati on of resetti ers fi rst 
oonoeived? Who were instrumental  in starti ng the organi sati on,  and for 
what fel t needs did they organi se? Who were the charter members? Des-
orlbe some of the earl y meeti ngs) vfoat were the mai n i ssues of di scus» 
sions? .  .  

2» Gi ve a bri ef aooount of the outstanding events and changes sinoe the 
i ni ti al  peri od of organisation« 

B* Membershi p 
1» What are the characteri sti cs of the members? (See schedule for members 

of organi sed groups). 
2,  How do outsiders l earn about and come into the group? How ere new 

members sel ected1 Who are sought*.and are excluded? Are Caucasians, 
or persons of other **races

 M

 aooepted, or under «hat condi ti ons woul d 
they be aooepted? How are new members assi mi l ated into the group? How 
has changi ng membershi p affeoted the group? 

3. What are tho characteri sti c � roles of vari ous members? 
a. Leadership« Who are the l eaders

0
 and what are thei r personal  

characteri sti cs (see schedul e for members)? How did they gain 
l eadership? What interests do these l eaders seek to promote,  and 
what moti ves may be attri buted to thei r acti on? What relations 
(of oonfl i ot,  ri val ry,  hi erarchy,  cooperati on,  or compromi se) are 
oharaoteri stl o among the l eaders? To what extent do l etdi rs in« 
fl uenoe the group? Who makes the deoi sions? What pressures are 
there to ohange the l eadership? How do l eaders seek to mai ntai n 
thei r rol es? How and under what condi ti ons do new leedhrs gain 
aoceptanoe? How has changing l eadershi p affeoted the organisation? 

b. Fol lowers» How do fol l owers al i gn themselves behind the leaders? 
What types are there among the fol l owers (e«g«

r
 the "hundred per<* 

.  cent er«t he "old fai thful s," the "stool  pigeons," the "gripers," 
the

n

rebel s, " and the "contact men")? Hhi eh fol l owers can be 
counted on to do the work of the organi sati on? Who are the slack» 
ere? Ars the members sati sfi ed or di ssati sfi ed wi th thei r rol es, 
and how do they attempt to mai ntai n or change them? What tensions 
exi st among the vari ous msmbers? 
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o* Misfi ts and agi tators* Who are the "misfi ts* and "agi tators" i n%3 
group? In what respeots do they fai l  to fi t into the group? 
What atti tudes are held toward these individuals? What influença 
do "agi tators

11

 hare over the organisation? What ohanges do these 
individuals seek to bring about? 

What ol lques are there? Who consti tute these cl i ques,  and what brought 
them together? What interests do these ol lques seek to promote? How 
do the cl iques influence the pol i cies and activi ties of the organisation? 
What confl i cts ari se among the cl i ques,  and how are they resolved? 

Ce Acti vi ti es.  What activi ties does the group promote? Whi ch activi ties gain 
the greatest support? How do individuals reconci le personal  interests wi th 
group interests? What satisfactions or di ssati sfactions about these aeti« 
vl ti es are expressed? How were various activi ties incorporated into the 
organisation? What are the characteri sti c subjects of di scussion? 

Do The maintenance of group sol i dari ty. 
lo What are some taoi t understandings in the group as to what may be done 

or said? What are the bounds of oonduot that may not be transgressed? 
How does the group show approval  or disapproval  of individual  members? 
What special  l anguage (phrases,  slogans* terms, catchwords,  etc. ) has'  
developed in the group? What ri tuals oharaoteri se this group? What 
obl igations do members feel  toward the organisation? 

2. How does the group adjust to ori ses and reorganise to meet changing 
needs? What are the expressions of l oyal ty to the group when the or« 
ganisatlon Is threatened from the outside? What efforts are there to 
meet dissati sfactions among members? 

B. The organisation and the communi ty 
1# Is this group ooncidered el i te,  rowdy, radi cal ,  or what? What influx 

ence does the organisation have on the evacuee communi ty? 
2. Wi th whi ch other groups is there oonfl i ot and wi th whloh ones does the 

organisation cooperate and maintain good wi l l ? What relations does 
this organisation maintain wi th Caucasians? 

3. What is the reaotion of thi s group to orises affecting al l  Nisei? Is 
there any greater identi fi cation wi th the Ni sei  in general  in times of 
crises? What efforts does the organisation make to meet these crises? 

4. What is the relation of thi s group to the offi cial  ogs&atas èonçsynsd 
wi th resettlement (WRÂ  Fri ends,  etc.)? 

/  
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Outl i ne for the ©tudy of Organi zed Resettl ed-Ni sei  Groups 

I .  Basi c data on the organi zati on,  (The fol l owi ng i nformati on 
should be taken on a schedul e. ) 

A. Name of organi zati on,  usual  ti me and pl aoe of meeti ng, amount 
of dues, stated purpose of the group, and consti tuti on (i f any), 

B. Names and addresses of al l  members di fferenti ati ng acti ve and 
associ ate members.  Names of offi cers and posi ti ons hel d. 
Li st of commi ttees wi th names of chai rmen and members. 

C. Fi nanci al  statement of the organi zati on, 
D. Avai l abl e recorded i nformati on about the organi zati on {mi nutes 

of meeti ngs,  hi story,  reo%*s,  etc. ) i ndi cati ng where they may 
be found. 

I I .  Bri ef hi story of the organi zati on. 
A. Ini ti al  stage of organi zati on. 

1. When was the i dea of the organi zati on fi rst concei ved? For 
what fel t i nterests and needs, and under what ci rcumstances, 
was the group started? Who were i nstrumental  in starti ng the 
organi zati on? Who were the charter members? Descri be some 

2. of the earl y meeti ngs of the group? What were some of the 
i ni ti al  i deas concerni ng the organi zati on of the group? 
What rul es for fi nanci ng the group, sel ecti ng members,  con-
duct of members,  etc. ,  were agreed upon? 

B. Devel opmental  hi story.  V  ̂ ,  
What changes have occurred in the organi zati on of the group? 
What changes of l eadershi p and membershi p have occurred? 
How has the group al tered in si ze and composi ti on? What com-
mi ttees have been expanded, whi ch ones have di sappeared? 

2. What chagges have occurred in the i nterests and purposes 
of the group? What probl ems were di scussed before,  and 
whi ch probl ems domi nate the di scussi on now? What  brought 
about the changes in these di scussi ons? What have been the 
outstandi ng even ts of the organi zati on? 

;  

I I I ,  Structure of the organi zati on. 
A, Admi ni strati ve procedure. 

1. Outl i ne the formal  organi zati on,  the formal  rel ati onshi p or 
offi ces,  commi ttees,  and members,  in the group. What are 
the formal l y stated l i nes of authori ty and communi cati on in 
the group? What responsi bi l i ti es and functi ons are del egated? 

2. What are the basi c pol i ci es of the organi zati on? What regu-
l ati ons have been establ i shed? Who are the persi stent cus-
todi ans of these regul ati ons and pol i ci es,  and who are the 
re&egades? 

B. Membershi p.  - � _ .  .  
1.  Who are the members of the organi zati on? What suol al  cl ass 

ftiwfl ftfl  J apanese do JAê -keaaasr-fce? What occupati onal ,  educa-
ti onal ,  rel i gl ousTpol i ti cal ,  or other speci al  i nterests,  do 
they represent? .   ̂ .  _ 

2.  How are members sel ected? What persons are excl uded from 
membershi p,  and who are sought? Woul d Caucasi ans be per-
mi tted membershi p i f they appl i ed? I s there any sel ecti ve 
determi nati on on the basi s of secti ons or rel ocati on centers 
from whi ch i ndi vi dual s have come? 
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C.  Leader shi p* 
1.  What of f i ces ar e t her e,  and what f unct i ons ar e at t ached t o 

each of f i ce? To what ext ent ar e t hese of f i ces i nst i t ut i onal -
i zed,  t hat i s,  t o what ext ent my of f i ce hol der s devi at e 
f r om cust omar y pr act i ces? How wel l  ar e t he pr esent of f i cer s 
f ul f i l l i ng t he r equi r ement s of  t hei r of f i ces? Wher ei n ar e 
t hey adequat e or i nadequat e? 

2,  Who ar e t he pr esent l eader s of  t he group? What ar e t hei r 
per sonal  char act er i st i cs,  and what char act er i st i cs sui t t hem 
f or l eader shi p i n t hi s group? What ar e the char act er i st i cs 
demanded of  a l eader i n t hi s or gani zat i on? Wfearfc 

3
#
 What i s t he r el at i onshi p of  l eader s t o member s? Wher /̂ does 

thi rTgfeei r-fci  t he ggmm_J Li f l .  at tfa&̂ fcor-eaLj raoftg,  toej aembersi ri pT" 
What i s t he st r uct ur al  r el at i onshi p among t he l eaders? Wher e 
ar e t he poi nt s of  t ensi on wher e conf l i ct s may ar i se? 

D.  Gr oups wi t hi n t he organi zat i on« 
1,  What gr oup f or mat i ons t ake pl ace wi t hi n t he or gani zat i on? 

What cl i ques ar e t here? Who const i t ut e t hese gr oups,  and 
what det er mi nes t he sel ect i on of  member shi p i n t hese groups? 

2» What i s t he r el at i onshi p of  t hese i nner gr oups t o t he whol e 
or gani zat i on? Whi ch gr oups have t he most i nf l uence on t he 
or gani zat i on? Whi ch ones have t he l eader s of  t he or gani zat i on? 

J U The or gani zat i on and t he communi t y.  
1.  What i s t he r el at i onshi p of  t hi s or gani zat i on t o t he whol e 

J apanese evacuee soci et y i n Chi cago? I s t hi s gr oup consi der -
ed an el i t e soci et y,  or i t  I t  t hought a bunch of  "r owdi es"? 
What i nf l uence does the gr oup have on t he evacuee communi t y? 

2.  What i s t he r el at i onshi p t o t he Caucasi an soci et y? I s t her e 
much coumremi cat i on wi t h t he l ar ger soci et y,  or I s t hat com-
muni cat i on l i mi t ed? Does i t  r el at e i t sel f  djfc,  ot her mi nor i t y 
groups? 

I 7
#
 Funct i on of  t he organi zat i on» 
A* I nt er est s.  

1,  What i nt er est s of  r eset t l ed Hi sei  does t hi s or gani zat i on 
sat i sf y and/ or promot e? What ar e t he common i nt er est s i n 
t he gr oup? What ar e t he di ver si f i ed i nt erest s of  i ndi vi dual  
member s t hat ar e not sat i sf i ed by t he domi nant i nt erest ? 
Whi ch i nt er est s l ead t o t he f ormat i on of  cl i ques and i nner 
groups? Do t he i nt erest s i n t hi s gr oup over l ap wi t h t hat 
of  ot her gr oups i n t he communi t y? 

2* What i s t he i nt er act i onal  pat t er n by whi ch one i nt er est or 
anot her comes t o domi nat e i n t he gr oup? Under what condi t i on 
does any gi ven i nt erest become ef f ect i ve i n t he gr oup? 

»el ect i ve pr ocess i n member shi p and l eadershi p* 
1* How sure member s sel ect ed? What per sons ar e excl uded f r om 

member shi p,  and who axe sought ? Who ar e sought but f ai l  t o 
j oi n? Woul d Caucasi ans be per mi t t ed member shi p i f  t hey ap-
pl i ed? I s t her e any sel ect i ve det er mi nat i on on t he basi s of  
sect i ons or r el ocat i on cent er s f r om whi ch i ndi vi dual s have 
come? 

2* How ar e l eader s sel ect ed? I s t her e mani pul at i on t o get 
"dummy" l eader s i n of f i ce,  or do l eader s r i se by popul ar con-
sent ? 

3
#
 How do l eader s and member s mai nt ai n t hei r r ol es and r el at i on-

shi ps i n t he or gani zat i on? What pr essur es ar e br ought by t he 
gr oup t o change t hese r ol es? How ar e t he t ensi ons bet ween 

H 
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personal  and group i nterests met and mi ni mi zed? Under what 
condi ti ons do these tensi ons gi ve ri se to confl i cts? 

4, How to rel ati onshi ps wi thi n the group change? Under what 
condi ti ons do* members of one cl i que move i nto another? 
Who mai ntai n the most persi stent rel ati onshi ps wi thi n the 
organi zati on|  and who shi fts most rabi dl y? 

5, By what step̂ s are new members assi mi l ated into the group? 
By what steeps do new l eaders gai n acceptance? 

C* The di scursi ve process* 
1. How is communi cati on mai ntai ned in the group? How i s in-» 

formati on passed on In the group? What are the channel s of 
communi cati on? What are the purel y physi cal  probl ems of 
communi cati on? What are the soci al  rel ati onshi p probl ems? 

g.  What i s t he uni versf c of  di scour se of  t he gr oup? What speci al  
l i ngui st i c syrnbol i anf chave been appr opr i at ed by t he gr oup and 
ai re under st ood wi t hi n i t ? What di f f er ences of  i deas ar i se 
wi t hi n t he group? 

3,  How ar e new i deas i nt r oduced and assi mi l at ed by t he group? 
D,  Mai nt enance of  gr oup sol i dar i t y,  

1
#
 What f or mal  group sanct i ons ar e appl i ed? What codes and 

cr eeds have gai ned accept ance i n t he group? What ar e t he 
bounds of  conduct whi ch may not be passed wi t hi n the gr oup? 
( These appl y onl y t o t he "mores" of  t hi s gr oup) What ar e 
t he i nf or mal  met hods of  mai nt ai ni ng cont r ol  wi t hi n t he gr oup? 
What may be done wi t hi n t hi s gr oup t hat may not be done 
publ i cl y? 

B* What r i t ual  per f or mances char act er i ze t hi s gr oup? What ar e 
t he symbol i sms i n t he name of  whi ch t he dr ama of  t he gr oup 
i s car r i ed on? What ar e t he occasi ons whi ch t he gr oup dr a-
mat i ses? 

3.  How ar e changes i nt r oduced t o mai nt ai n t he or gani zat i on? 
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Tentati ve Outl i ne 

� H n H n m n n i  

Evacuati on and Resettl ement Study 
Shl butan1-ti yamoto May 84

1
 1943 

on the Resettl ed Ni sei  

I* Basi c background data 
(Same as Shl butan l *s revi sed outl i ne on fami l y documents, 
Sect« VI I

f
 "Cougpositlon and Characteri sti cs of the Fami l y«*) 

What 
bel i efs» 

and taste? 
Who hel d 

I I « Devel opmental  hi story of  resettl ers > 
(I n i ntervi ewi ng and wri t i ng the devel opmental  hi story» note 
the vari ous si tuati ons that confront the i ndi vi dual » how he 
def i nes these si tuati ons* and meets or attempts to meet them» 
Some suggested concepts i n terms of  whi ch to thi nk about these 
experi ences ares cri si s experi ences» probl emat i c si tuati ons» 
resol uti on of  probl ems» changi ng sel f  concept 1ms» rol es i n 
groups» rel ati onal  patterns,  conf l i cts,  i denti f i cati on» 
responsi bi l i ty» hopes,  i deal s» day-dreams and fantasi es,  
feel i ngs of  i nsecuri ty» sel f  eval uati ons» opti mi sm and pes-
si mi sm« ) 

A« Parental  background.  (Same as fami l y outl i ne» Sect« VIII» A. ) 
B« Outstandi ng i mpressi ons of  chi l dhood« 

What recol l ecti ons of  chi l dhood stand out? 
C-  Experi ences i n the home« 

1« What were the physi cal  characteri sti cs of  the chi l dhood 
envi ronment,  i «e«» home and nei ghborhood? 

2« What were the parental  emphases i n chi l d trai ni ng? 
rul es of  conduct» i deal s» l i fe purposes» atti tudes» 
and opi ni ons» were »Emphasized? 

3# What were the cul tural  enchases i n the home wi th regard to 
l anguage» eti quette» moral s» conventi ons» rel i gi on» 

4« Descri be the rel ati onshi p to parents and si bl i ngs« 
the authori ty i n the f ami l y,  and i n what si tuati ons? 
was the i ndi vi dual ' s rol es that of  others? What conf l i cts 
were there» and how were they resol ved? Wi th whom di d the 
i ndi vi dual  get al ong best? 

5« What were some of  the outstandi ng cri ses i n the fami l y,  and 
how were they mat? Who were cal l ed i n f or consul tati on? 
What was the I ndi vi dual ' s rol e i n these cri ses? 

,  What feel i ngs of  pri de or di ssati sfacti on wi th the fami l y 
l i fe exi sted? What condi ti ons i n the fami l y cal l ed out these 
feel i ngs? 

Educati onal  career* 
j  l

t
 Gi ve a chronol ogi cal  account of  school i ng and outstandi ng 
experi ences in school .  Di d the i ndi vi dual  attend J apanese 
l anguage school  and what di d he l earn or experi ence there? 
Were there any maj or turni ng poi nts in the school  career or 
i ntel l ectual  devel opment? 

8« What school  experi ences stand out as happy or bi tter ones? 
What personal  rol es were assumed among cl assmates? What 
was the rel ati onshi p wi th teachers? How acti ve was the par-
ti ci pati on i n cl ass reci tati ons» in extra-curri cul ar acti vi -
ti es? 

5« What were the parental  atti tudes toward educati on? fo what 
extent di d they i nf l uence the sel ecti on of  courses,  the de-
termi nati on of  a career? 
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4« What i nterests or axabl tl ons were devel oped,  ful f i l l ed.  or 
f rustrated i n school ? What i ntel l ectual  devel opment i n i n-
terests,  readi ng,  thi nki ng,  and phi l osophy of  l i f e,  resul t-
ed f rom school  experi ences? To what extent di d pdueatl on 
shape pol i ti cal  thi nki ng» of  pro-Aaeri eanl si a,  pro-l i berfcl l sm,  

\  etc #»
 M% rfi'U Em I nterpersonal  rel ati ons. outsl de the fami l y« 

X.  f eho were the intl xaat«Sfriaads of  the i ndi vi dual ? What acti -
vi ti es di d he parti ci pate i n wi th these f ri ends? Whi ch of  
thei r acti vi ti es woul d he not parti ci pate i n? What rol es 
were assumed i n soci al  rel ati onshi ps? What feel i ngs of  
ease or uneasi ness,  superi ori ty or i nferi ori ty,  were fel t  
i n these rel ati onshi ps? What does the i ndi vi dual  consi der 
were the factors determi ni ng the sel ecti on of  hi s f ri ends? 

sati sfacti on or di ssati sfacti on was fel t  i n these rel a-
t i on ah i ps  ̂

8.  What i nformal  groups,  cl i ques and gangs di d the i ndi vi dual  
> bel ong to? Who were the mea&ers of  these groups,  and what 

I I I  the grot p̂ do? What groups and cl i ques rej ected the in« 
'So what extent were the I nterpersonal  rel ati ons wi th Cau-
casi ans or other * raci al " groups? When di d the f i rst recog-
ni ti on of  raci al  di f ference occur? What i nci dents of  pre-
j udi ce or di scri mi nati on have been f aced,  and what was the 
reacti on to these si tuati ons? To what extent di d the i ndi -
vi dual  m i n tai n f ri endshi p wi th Ni sei ,  Ki bel  or I ssel ? 
Whi ch rel ati onshi p,  wi th Caucasi ans or wi th J apanese,  was 
preferred,  and In whi ch group di d he f eel  laore at ease? 

F,  Rosaantl e,  sex,  and mr l t al  hi story« 
U What chi l dhood concepti ons and trai ni ng were gi ven rel ati ve 

to sex and boy-gi rl  rel ati onshi ps? What i deal s of  l aanhood 
(or womanhood) were en̂ hasi sed by the parents? 

2.  What was the i ndi vi dual
9

 s atti tude and behavi or i n si tuati ons 
of  boy-gi rl  rel ati onshi ps duri ng adol escence;  duri ng post 
adol escence? How di d he get al ong wi th the opposi te sex? 

3.  what were the atti tudes toward persons of  the opposi te sex 
among Caucasi ans? How di d the i ndi vi dual  behave toward then*? 
What are hi s feel i ngs about i ntermarri age? 

4.  What pre-mari atl  sex experi ences has the i ndi vi dual  had? 
What were the I ndi vi dual *s atti tudes toward such rel ati onshi ps? 
Descri be the experi ences of  courtshi p and engagement*� ĥat 
was the rel ati onshi p wi th the parents of  the coupl e? 

6.  Descri be the events surroundi ng the weddi ng« wt the aar-
rl age a J apanese or /userl ean type af fai r? Di d.  any conf l i cts 
occur wi th parents or anyone el se concerned wi th the carri age? 

f
#
 wu;  at have been the outstandi ng probl ems i n Harri ed l i fe? 

(See Shi butani
1

 s fami l y outl i ne for more compl ete account 
of  thi s secti on«) 

G> Recreati onal  experi ences« 
1» What have been the domi nant recreati onal  i nterests (sports,  

readi ng,  hobbl e*,  etc. )« How have the i nterests changed 
over t i m? To what extent were these i nterests Ameri can or 
J apanese? 
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S* What sati sfacti on or di ssati sfacti on was recei ved from par* 
tl oi pati ng or attempti ng to partl oi pato in these recreati onal  
acti vi ti es? 

H« Rel i gi ous experi ences.
 a

  ̂
 ̂ 4

 ..
 A A 4J k 1

#
 v<fbat was the parent*s rel i gi on,  and to what extent ai d i t  
i nf l uonoe the i ndi vi dual ? Di d ha attend Sunday School ,  
youth groups,  or ths church? What wars hi s reasons for 
atteadanea,  and what I nf l uence di d these groups have upon 

8.  What has rel i gi on meant to the i ndi vi dual  i n the past and 
what does i t  mean to hi m now? Has the i ndi vi dual  puzzl ed 
over the meani ng of  l i fe and of  death? 

I * Assocl atl onal  and acti vi ty hi story» 
l

t
 v/hat cl ubs,  groups,  organl ssatl ons and acti vi t i es has the 

I ndi vi dual  j oi ned? Of  what organi zed groups i s he now a 
c&raberi  Sow have these associ ati ons shaped hi s I nterests? 
What enj oyment or di ssati sfacti on has he fel t  i n these groups? 
(Thi s secti on overl aps wi th Sect» 1,  Ho.  2,  as wel l  as wi th 
other questi ons al ready rai sed») 

a.  What was the rol e of  the i ndi vi dual  i n these groups? 
J » En̂ Xoyment and economi c hi story« 

l T l̂ ve a chronol ogi cal  account of  the empl oyment hi story* 
What does the i ndi vi dual  consi der the determi ni ng factors 
i n the sel ecti on of  these j obs,  and parti cul arl y of  hi s 
career? *oceugati o»al  

5,  To what extent does he f eel  success or fai l ure i n ms êee-
nomi e hi story? What are hi s occupati onal  hopes? What does 
he consi der the economi c opportuni ti es I n Ameri ca? I n J apan 
of  the Ori ent? i taywhere el se? To what extent doos hi s oc-
cupati onal  hi story or hi s present posi ti on i nsur e up to 
hi s concepti on of  hi s own trai ni ng or abi l i ty? w have 
been the barri ers to greater success? 

K# Pol i t i cal  af f i l i ati on or i denti f i cati on,
 a

 
 ̂ % 1

#
 To what extent has the i ndi vi dual  parti ci pated In pol i t i cal  
acti vi ti es and organi sati ons** vot i ng,  J &CL,  anti -J i XI I aove-
ments,  student movements,  etc» 

)  What atti tudes does he 
have toward F»D

t
H»,  Republ i can and Democrati c part i es,  

Russi a,  Germany,  Ameri ca and J apan? 
g

#
 What were hi s atti tudes toward the Sl no- J apanese mr ? 

5» What are the i ndi vi dual
9

 s hopes f or the outcome of  the 
present war between J apan and the Uni ted States? How does 
he thi nk i t  wi l l  end? 

L.  SI i f  eval uati on by the i ndi vi dual .   ̂  ̂
1

#
 Sow woul d the i ndi vi dual  descri be hi s own personal i ty? Does 
he see hi msel f  as the product of  strong i nferi ori ty f eel i ngs,  
di seri rai nati oa,  or a happy background? I s he cauti ous or 
i mpul si ve,  pessi mi sti c or opti mi sti c,  etc» 

2» How does the i ndi vi dual  descri be hi s present phi l osophy of  
l i fe? I s l i fe a gambl e and a game,  i s hi story pre-determi ned 
and must he accept hi s f ate,  i s conf l i ct the basi s of  pro-
grass,  i s i ndi vi dual  wi l l  submerged under soci ety« s wi l l ,  etc? 
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Sex:  Mal es 
Gener at i  onl s s e i  Ni sei  Ki bei  I ssel  

( same as I ssel )  

Femal es 
Ni sei  Ki bei  

Occupât i onî Pr of essi onal  

Busi nees :  
owner s or manag 

Busi ness 5 
cl er ks,  ot her s 

Labor : ski l l ed,  
unski l l ed « 

F armer s :  owner s 
or oper at or s 

F armers :  l abor er s 

St udent s 

Domest i cs 

Pr of essi onal  

"Ot hers" 
Busi ness sai l  

babor : ski l l ed 
unski l l ed 

Ï  Domest i cs 

Number of  
^  ̂ compar t ment s 

hel per s 

St udent s 

Domest i cs 

Housewi ve í  Housewi ves 
and f ami l y and f ami l y 

hel per s 

"Al l " 

8 8 

The r easons f cr t hi s st r at i f i cat i on are:  ( U t o enabl e us to draw 
i nf er ences á) out t he whol e of  t he r eset t l i ng group by wei ght i ng our 
compar t ment s by t he pr opor t i ons t hese compar t ment s bear to t he 
"r eset t l i ng uni ver se"( i . e.  al l  r eset t l er s,  as determi ne d f r om 
compar abl e WRA r ecor ds) ;  ( 2) t o t est t he ext ent t o whi ch reset t l e-
ment i s sel ect i ve,  by compar i ng our wei ght ed dat a wi t h t a) t he 

uni ver se of  al l  evacuees ard ( b) t hat por t i on of  t he uni ver se of  
evacuees whi ch i s not r eset t l i ng but i s r emai ni ng on the pr oj ect s;  
and (3) t o guar d agai nst sel ect i on of  cases mer el y on t he basi s of  
ease of  cont act ,  accessi bi l i t y of  i nf or mant s,  or communi t y of  i n-
t erest of  i nf or mant s wi t h our st af f  member s.  

l avi ng sel ect ed a sampl e of  i ndi vi dual  evacuees,  exper i ent i al  doc-
ument s wi l l  be pr epar ed f or each of  t hese r eset t l er s,  i n an at tempt« 
t o bui l d up a body of  dat a on t he ef f ect of  t he cr i si s of  evacuat i on 
upon t he i ndi vi dual  and upfcn t he col l ect i ve behavi or of  t hi s popu-
l at i on group» 

The f ol l owi ng out l i ne mi l  be used f or i ndi vi dual s.  I t  wi l l  be 
ampl i f i ed and r evi sed as t he i nqui r y pr ogr esses:  

I .  The I ndi vi dual  on December 1,  1941( appr oxi mat el y) ,  i . e.  j ust 
bef or e t he out br eak of  t he War .  

A.  Hi s demogr aphi c char act er i st i cs:  bi r t h dat e,  bi r t h pQace,  
( ken f or I ssei ) , pl ace of  r esi dence,  seal  and maBi t al  st at us,  
housel hol d« 

B.  Hi s physi cal  charact er i st i cs( si ze,  "l ooks", di sabi l i t i es) 



C.  Hi s educat i onal  status( amount of  educat i on compl et ed i n 
J apan and i n Amer i ca;  hi s use of  t he J apanese and 
Engl i sh l anguages. ) ,  ,   ̂ _ .  ....

 # 

D.  Hi s occupat i onal  st at us (  j ob acti ti al l y hel d at t hat t i me,  
pay r ecei ved f or t he past mont h;  hi s "usual  occupat i on,  
by census* def i ni t i on;  f or whom he worked* J apanese or 
Caucasi an empl oyer ;  nat ur e of  i ndust r y and j ob;  hi s f el l ow vd r ker s �  ̂ � .  x 

E.  Hi s r el i gi ous connect i ons Chr i st i an,  Buddhi st ,  no?e) 
F.  Hi s pol i t i cal  © nnect i ons (  J apanese Ass. ,  J ACL,  YD et c. ;  
Q.  Hi s r ecr eat i onal  i nt er est s (  vol unt ar y associ at i ons- and 

cl i ques;  hi s hobbi es;  how he spent hi s l ei sur e t i ne 
gener al l y;  hi s f r i endshi p gr oups) 

H.  Hi s pl ans f or t he f ut ure( occupat i onal ,  nar i t al ,  educat i on 
al ,  desi r ed pl ace of  r esi dence,  desi r ed associ at i ons) 

I I .  The I ndi vi dual  on December 7, 1941
 n TT

 ,  . .  ,  « 
What was t he i mmedi at e i mpact of  t he Pear l  Har bor di sast er ? 
The i ndi vi dual  shoul d be asked to r econst r uct t he day,  i ndi cat 
i ns hi s act i vi t i es;  t he cont act s he mde;  t he f ear s he exper i -
enced;  t he r umor s he hear d;  t he t ent at i ve r eor gani zat i on of  
hi s pl ans r egar di ng nar r i age,  educat i on,  r esi dence,  j ob,  et c 

I I I  The I ndi vi dual  bet ween t he Day of  Pear l  Har bor and t he Day oi  
Evacuat i on,  wi t h par t i cul ar r ef er ence t o t he f ol l owi ng 
t i me- i dent i f i ed event s:  

Per i od of  ear l y r est r i ct i ons on enemy al i ens 
Per i od of  FBI  r oundups 
Per i od of  Q.  l i pi no i nci dent s 
Per i od of  evacuai on of  enemy al i ens f r om r est r i ct ed areas 
Announcement of  evauuat i on of  Amer i can ci t i zens of  
J apanese ancest r y Wher e r el evant ,  f r eezi ng of  t he Fr ee Zone 

A.  Ef f ect upoi l  t he i ndi vi dual  i n hi s r el at i ons wi t h hi s 
f ami l y;  di d he at t empt t o r ej oi n ot her f ami l y member s,  
assume added r esponsi bi l i t y f or r el at i vees,  br eak away 
f r om t he f ami l y? 

Ef f ect upon hi s school i ng and educat i  on;  di d he stop 
school ,  l ose i nt er est i n studi es( di d hi s gr ade average 
decl i ne) ;  What wer e fei s r el at i ons wi t h t eacher s and 
f el l ow- st udent s? 
Ef f ect upon hi s per sonal  and mar i t al  pl ans;  di d he 
become engags d or br eak of f  an engagement ;  di d he 
hur r y up a cont empl at ed mar r i age;  di d he separat e f r om 
hi s wi f e,  et c.  
Ef f ect upon hi s r esi dent i al  st at us and pl ans;  di d he move? 
Was ti B Move f or ced? 
Ef f ect upon occupat i onal  st at us and pl ans:  di d he l ose or 
gi ve up hi s j ob,  or change j obs/  What wer e hi s r el a-
t i ons wi t h hi s empl oyer ,  wi t h hi s f el l ow wor ker s,  wi t h 
hi s cl i ent el e? 
Ef f ect upon hi s pr oper t y i nt er est s:  di d he sel l  out hi s 
hol di ngs and hi s per sonal  pr oper t y,  l et hi s i nsur ance 
l apse? To tf i om (2.  d he sel l ,  and by what mechani sm was t he 
sal e accompl i shed ( t hr ough gover nment agenci es,  f r i ends,  
r el at i ves,  per sonal  i ni t i at i ve) ? What l osses,  i f  any,  
wer e i ncur red? What measur es wer e t aken t o saf eguard 
pr oper t y i nt er est s,  savi ngs,  and i nsurance? 

B.  

C.  

D 

E 

F 



G.  Ef f ect upon vol unt ar y associ at i ons and f r i endshi ps:  
what changes occur r ed i n hi s r el at i ons wi t h hi s 

rr
 J

apanese communi t y,  wi t h Ct mcasi ans? 
Ef f ect upon hi s i dent i f i cat i on wi t h Amer i ca or J apan 
( I . e.  upon hi s "pat r i ot i sm" or hi s f eel i ng of  bel ongi ng 
t o or bei ng l oyal  t o t he i nt erest s of  J apan or of  
Amer i ca) ,  and upon hi s i dent i f i cat i on wi t h a mi nor i t y 
gr oup i n Amer i ca( i . e.  upon hi s f eel i ngs of  sympat hy,  
communi t y of  i nt er est s,  or r epugnance t owar ds ot her s 
of  J apanese ancest r y) ;  upon hi s pol i t i cal  i nt erest s 
and act i vi t i es.  

I .  Ef f ect upon hi s "conduct " (  dr i nki ng,  gambl i ng,  per sonal  
di sor gnai zat i on) 

J * Ef f ect i n gener al  upon hi s "moral e":  hopes or f ear s 
f or the f ut ur e.  

Havi ng r econst r uct ed t he pa t t er n of  behavi or and at t i t udes dur i ng 
t he cr i si s per i ods,  a r econst r uct i on oof  t he maj or exper i ences and 
at t i t udes dur i ng t he Assembl y Cent er and Rel ocat i on Pr oj ect per i od 
U. e. ,  per i ods of  i nvol unt ar y oonecnt r at i on) shoul d be at t empt ed.  

I V.  The I ndi vi dual  i n t he Assembl y Cent er 

A.  Pr epar at i ons fcr ent er i ng eenter ( sel ect i on of  t hi ngs 
t o t ake wi t h hi m;  ant i ci pat i ons of  l i f e i n t he cent er ;  
of f i ci al  di rect i ves( f r om WCCA,  et c) ;  r umor s.  

B.  Act i vi t i es i n cent er :  
1.  Maki ng a home i n bar r acks 
2.  J ob act i vi t i es 
3.  Educat i on 
4.  Recr eat i on 
5.  Rel i gi ous a ct i vi i t es 
6.  Pol i t i cal  act i vi t i es 
7.  Maki ng f r i ends;  r omant i c- sexual  act i vi t i es 

C.  At t i t udes 
1.  Towar ds admi ni st r at i on 
2.  Towar ds ot her evacuees 
3.  Towar ds vi si t or s and ot her Caucasi ans 
4.  Towar ds Amer i ca and J apan 
5.  Towar ds out si de wor l d i n gener al  

D.  Changes i n pl ans f or f ut ur e whi l e i n cent er (  See l i st i ngs 
under I  and I I .  

( Not e:  a modi f i cat i on of  t he above out l i ne shoul d be used 
f or t hose who evaucat ed t o t he Fr ee Zone i nst ead of  t o 
an Assembl y Cent er ,  emphasi zi ng par t i cul ar l y t he economi c 
aspect :  get t i ng a home,  set t i ng up busi ness or get t i ng a j ob,  
and t he soci al  aspcet ,  i . e,  r el at i ons wi t h ot her J apanese 
i n t he Zone,  r el at i ons w&h Caucasi ans. )  

V.  The I ndi vi dual  i n t he Rel ocat i on Pr oj ect 

A.  Pr epar at i ons f or ent er i ng t he pr oj ect (  wer e ef f or t s 
ibl  de t o go t o a par t i cul ar pr oj ect ,  ai d why;  r umor s 
about t he pr oj ect t o whi ch t he Assembl y cent er popu-
l at i on was t o be sent ;  f ear s r egar di ng condi t i ons i n 
t he pr o£ ct ;  at t i t ude t owar ds WRA ver sus WCCA pr i or 
t o ent er i ng pr oj ect . )  

B.  Act i vi t i es( as i n I V) 
C.  At t i t udes( as i n I V) 
D.  I ncept i on and devel opment of  pl ans f or r eset t l emaat .  
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VI .  The Reset t l ed I ndi vi dual  

A.  Reasons f or choosi ng par t i cul ar dest i nat i on 
B.  Mechani sm by whi ch r eset t l ement was accompl i shed 

1.  How was t he deci di on t o r eset t l e r eached:  ef f ect of  
l et t er s,  per sonal  cont act s and r epor t s,  newspaper account s,  
r umor s of  economi c success of  ot her s,  desi r e f  or a dvent ur e 
or t o see t he wor l d,  f ear of  f ami l y bei ng caught " on t he 
r eser vat i on" f or t he dur at i on unl ess r eset t l ement was 

st ar t ed;  f ear of  bei ng br anded an "i nt ernee";  di ssat i sf ac-
t i on wi t h physi cal  and soci al  condi t i ons of  f i amp;  con-   ̂
f l i ct s or f ear of  consequences i f  r emai ni ng i n camp( I nu 
si t uat i on,  beat i ngs,  et c. ) ;  oppor t uni t y t o br eak away f r om 
mi nor i t y gr oup;  oppor t uni t y t o br eak away f r om f ami l y.  

The f act or s l i st ed above( and ot her s) may be t hought of  
as posi t i ve i nf l uences " pul l i ng" t he i ndi vi dual  t o hi s 
dest i nat i on,  and as negat i ve i nf l uences pushi ng

1

 hi m 
away f r om t he r el ocat i on pr oj ect .  Par ent al  or group 
pr essur es agai nst r eset t l i ng,  and how t hey wer e over come,  
£i oul d be not ed« 

2» Sponsorshi p( i ndi vi dual  i ni t i at i ve;  r el i gi ous or wel -
f a r e gr oup�host el s,  e t c �WRA; f r i end on out si de;  f ami l y 
on out si de;  associ at i onal  cont act on out si de.  

3.  Ext ent t o whi ch pl ans t hat wer e br oken or goal s t hat 
wer e t emporar i l y abandoned wer e r esumed;  ext ent t o whl cn 
new goal s wer e est abl i shed.  

C.  Hi st or y of  Reset t i ng i n & i cago( or el sewher e) 
1.  I ni t i al  adj ust ment t o l i f e i n Chi cago:  r econst r uct i on 

of  act i vi t i es,  at t i t udes,  f ear s,  i n f i r st week,  Whom 
di d t he i ndi vi dual  eeek out ? Who hel ped hi m? What wer e 
hi s r el at i ons wi t h and at t i t udes t owar ds Caucasi ans? 
Di d f i r st i mpr essi ons f ul f i l l  or f al l  shor t of  ant i ci pat i ons,  

and i nwhat r espect s? 
2.  Fi ndi ng a j ob and maki ng a l i vi ng:  »hat sor t of  j ob 
was f i r st obtai ns d? By what means was i t  obt ai ned? 
Wna i t  obt ai ned bef or e or af t er ar r i vi ng at dest i nat i on? 
Descr i pt i on of  j ob,  wages,  hour s,  empl oyer ,  f el l ow- wor ker s,  
wor k condi t i ons,  or gani zat i on of  wor ker s.  Rel at i ons wi t h 
empl oyer s and f el l ow- wor ker s (  paf ct i cul ar l y i nt er r aci al  
cont act s) .  Sat i sf act i ons or di ssat i sf act i ons i n connec-
t i on wi t h wor k.  

Mot e:  i f  several  j obs are hel d successi vel y,  det ai l ed 
r ecor d of  each t o be obt ai ned.  Why wer e j obs gi ven up? 
Account f or aL1 per i ods of  unempl oyment .  Who hel ped out 
dur i ng per i ods of  unempl oyment ? 

Pat t er ns and l evel  of  consumpt i on i n r el at i on t o i ncose 
r ecei ved.  Ext ent 6® savi ng f or t he f ut ur e (  i ncl udi ng 
naegat i ve savi ng,  or f al l i ng i nt o debt . )  
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3.  Get t i ng or compl et i ng an educat i on( i ncl udi ng ni ght 
school ,  vocat i onal  school ,  ext ensi on,  cor r espondence school  
i n addi t i on to t he r egul ar medi a of  f or mal  educat i on. ) 
Fi ndi ng a school .  
Get t i ng credi t f or past wor k 
Pr obl ems i n r egar d t o r esi dence qual i f i cat i ons 
Rel at i ons wi t h t eacher s,  advi sor s,  school - mat es 
Cont act s wi t h St udent Rel ocat i on Commi t t ee,  wi t h soci al  
agences,  wi t h school s,  t eacher s,  et c.  i n communi t i es of  

pr evi ous r esi dence.  

4.  Par t i ci pat i ng i n r el i gi ous act i vi t i es 
At t endance at J apanese chur ch or nei ghbor hood chur ch 
Why was aa par t i cul ar chur ch sel ect ed ( e. g. ,  was t her e 
any pr evi ous connect i on wi t h mi ni st er ?) 
What ,  speci f i cal l y,  do r eset t l ed Buddhi st s do i n connec-
t i on wi t h t hei r r el i gi on? 

5.  Spendi ng l ei sur e t i me :  
How much l ei sur e does t he i ndi vi dueal  have,  and what does 
he do wi t h i t :  
Readi ng( what sor t )  ,  .  
Vi si t i ng( Caucasi ans or aJ  apanese? Pr evi ous or new cont act 
Wr i t i ng l et t er s( t o whom?) 
Radi o 
Movi es or t heat r e 
Gambl i ng or games 
Std or t  s 
Boy- gi r l  r el at i onshi ps or sexual  act i vi t i es( i ncl .  Pros-

t i t ut es ai d ot her ext r a- mar i t i al  r el at i ons) 
et c.  et c.  
The i mpor t ant t hi ng i n r egar d to the use f i f  l ei sur e ti ne 
i s t o di scover not onl y what t he r eset t l er does,  but wi t h 
whom he does i t ,  wi t h speci al  r ef er ence to i nt er r aci al  
cont act s or l i mi t at i on to i nt r ar aei al  cont act s.  

6.  Fi ndi ng a mt e ,  est abl i shi ng a f ami l y or cont i nui ng 
f ami l y r el at i onshi ps (  See i t er sect i on f or anal ysi s of  
t he f ami l y) 

&7 Par t i ci pat i ng i n pol i t i cal  act i vi t i es 

8.  Par t i ci pat i ng i n ot her vol unt ar y associ at i ons ( see 
l at er memor andum on group anal ysi s) 

9.  Chani ngi ng at t i t udes t owar ds t he war ,  democr acy,  Amer i -
can ci t i zenshi p,  J apan,  J apanese communi t i es i n Amer i ca,  
Caucasi ans (  per si st ence or change of  "ket o" concept ) ,  
r el i ef  or gover nment subsi di zat i on ( war ds of  the govern-
ment ) ,  i nf or mer s (  I nu concept ) ,  educat i on,  t he f ami l y,  
et c.  

l o Est abl i shi ng st at us or at t ai ni ng presf ei ge:  What are 
t he r eset t l er

1

s ambi t i ons or aspi r at i ons? Does present 
st at us sat i sf y t hese ambi t i ons? What i s t he mechani sm 
bv whi ch at t empt s are made t o achi eved desi r ed st atus? 
What ,  speci f i cal l y,  does t he r eset t l er pl an t o do af t er 
t he war ,  eg.  r et ur n t o West Coast or est abl i sh hi msel f  
her e? What are hi s pl ans f or f ami l y,  educat i on, ĝccupat i on 
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I n a l i mi t ed number of  eases,  r et r ospect i ve account s of  t he 
whol e t r ai n of  exper i ence of  t he i ndi vi dual  wi l l  be obtai i ® d f r om 

"r epr esent at i ves " of  t he var i ous st aat a not ed on P. 2.  Her e t he 
Shi but ani - Mi yamot o out l i ned see appendi x) wi l l  be used as a gui de* 

Si nce each i ndi vi dual  i s a member cf  ts.  a f ami l y group( whet her 
ot her member s of  t he f ami l y are r eset t l i ng at t he same t i ne or neb ) 
st udi es of  f ami l i es wi l l  be bui l t  up by usi ng t he i ndi vi dual  as t he 
f ocus of  t hef ami l y gr oup.  The f ol l owi ng out l i ne wi l l  be used t o 
det er mi ne t he char act er i st i cs of  t he f  ami Si y groups 

VI I .  Composi t i on ani  (h araf cter i st i cs of  t he Fami l y (  f ami l y def i ned 
as househol d,  i . e. ,  i ndi vi dual s l i vi ng t oget her at speci f i ed t i me,  
except i n headi ng A. ) on appr oxi mat el y Dec.  1,  . 94* 

A.  Reset t l er ' s concept of  t he f ami l y 
B.  Demogr aphy of  t he f ami l y (  age,  or bi r t h dat e;  sex;  mar i t al  
st arus;  headshi p;  r el at i onshi p of  ot her member s t o head;  
pl aue of  r esi dence} bi r t hpl ace,  i ndi cat i ng ken f or I zsei )  
C.  Educat i onal  and cul t ur al  st at us of  f ami l y member s 

�1.  Gr ade compl et eed at t i me of  evacuat i on f or Amer i ca-
educat f cd.  Fol l ow WRA pr ocedur e f cr educat i on i n J apan.  

2.  Cul t ur al  (  ver y br i ef l y) :  l anguage used by member s i n 
addr essi ng each ot her ;  et i quet t e and r i t ual s;  cel e-
br at i on of  Amer i can or J apanese f est i val s 

D» Occupat i onal  of  f ami l y member s.  Usual  ai d f act ual  occupaf rk 
t i on 
E.  Rel i gi ous © ni Bct i ons of  f ami l y member s .  
F.  Physi cal  char act er i st i cs:  not es about gener al  appear ance 
and def ect s 
G* St andar d of  l i vi ng of  f ami l y:  home owner shi p,  nei ghbor hood 
char act er i st i cs 

VI I I .  Br i ef  hi st or y of  t he f ami l y 

A.  I mmi gr at i on:  when,  how,  wi t h whom,  f r om wher e,  t o wher e? 
B.  Economi c hi st or y cf  f ami l y i n Amer i ca:  r esour ces when 

t hey ar r i ved i n Amer i ca,  j Bi rst j ob of  i mmi gr ant s,  hi st or y 
of  r i se or f al l  on occupat i onal  scal e,  per i ods of  depres-
si on and pr osper i t y,  who hel ped out i n per i ods of  depres-
si on,  j ob mobi l i t y 

C* Educat i onal  hi st or y of  f ami l y i n J apan and Amer i ca:  school s 
at t ended,  educat i onal  goal s and achi evement s 

D* I nt er per sonal  r el at i onshi ps of  f ami l y member s:  headshi p 
ani  aut hor i t y;  r ol es of  each member i n f ami l y management ;  
xMdl i xEBzf cz 6onf l i ct s( mar i t al ,  par ei t - chi l d,  si bl i ng,  
nat ur e £ f ami l y sol i dar i t y;  bi r t h,  mar r i age,  deat h cr i ses) 
How,  i n br i ef ,  do t he f ami l y member s get al ong wi t h each 

ot her ? 
E.  Rel at i ons of  f ami l y wi t h J apanese communi t y i n Amer i ca:  
pr of essi onal  r el at i ons;  connect i ons wi t h associ at i ons;  soci al  
act i vi t i es.  .  
F.  Cont act s scfcfck of  f ami l y wi t h member s r emai ni ng i n J apan 
G.  Rel at i ons of  f ami l y wi t h Caucasi an communi t y i n Amer i ca:  

Same headi ngs as f or B* I n gener al ,  as f or i ndi vi dual  
r eset t l er ,  evi dences of  i dent i f i cat i on wi t h J apan or 

i /  wi t h Amer i caC Seel l l -  H) 



8 

I X.  The Evacuat ed Fami l y 
A.  Pr epar at i ons f or evacuat i on( di sposal  of  pr oper t y,  changes 

i n f ami l y pl ans f or f ut ur e,  i nt egr at i on or di sper sal  £ 
f ami l y member s. )  Suppl ement t he i ndi vi di a 1 r ecor d( I I l )  

B.  Exper i ences i n Assembl y Cent er or i n t he Fr ee Zone,  
Suppl ement t he i ndi vi dual  r eeor d( I V) 

C.  Exper i ences i n Rel ocat i on Pr oj ect s .  
Suppl ement t he i ndi vi dual  record( V) 

D« Changes i n composi t i on and char act er i st i cs,  i . e under 
headi rg s l i st ed i n VI I ,  dur i ng per i od cf  evacuat i on 
add i n Assembl y Cent er ai d Rel ocat i on Pr oj ect 

E.  Changes i n i nt er per sonal  r el at i onshi ps (  as above,  far 
head ngs l i st ed i nVI I I - D) 

X.  The Reset t l ed Fami l y ( Suppl ement t he i ndi vi dual  r ecor d,  VI )  
A« Mechani sm of  r eset t l ement 
B.  I ni t i al  adj ust ment 
C.  Act i t i t i es i n Chi cago,  or wher ever r eset t l i ng 
D.  Nat ur e of  associ at i ons 
E.  Changes i n composi t i on and char act er i st i cs 
F* Changes i n i nt er per sonal  rel at i  onshi ps 

I n t he f ami l y anal ysi s,  ef f or t ài  oul d be mde t o shi f t  t he f ocus f r om 
t he i ndi vi dual  r eset t l er ,  who was arbi t r ar i l y chosen f i r st as t he 
"cent er " ,  t o t  ofeher member s of  t he f ami l y gi oup,  i . e. ,  t o get a pi c-
t ure of  t he f ami l y as vi ewed by each of  t he f ami l y member s i n t ur n.  

Si nce each i ndi vi dual  i s not anl y a member cf  a f ami l y group ,  but 
i s al so a member of  var i ous vol unt ar y as SOP i at i onal  gr oups and cl i ques 
st udei s of  t hese ot her gr oups wi l l  al so evoi r eÉ.  f r om the i ndi vi dual  
r evor ds,  agai n usi ng the i ndi vi dual  r eset t l er as t he arbi t r ary cei t er 
of  each of  t he groups i n whi ch he i s i nvol ved,  and agai n shi f t i ng 
t he emphasi s t o cover as much <f  t he member shi p as possi bl e � 
At t empt s wi l l  be mde t o anal yze t he st ruct ure of  t  he gr oup,  t o det er mi ne 
t he type and nat ur e of  sponsor hhi p,  t he r ql e of  t he var i ous member s,  
t he t ype cf  l eader shi p,  t he cogni zed fui ® t i on of  the gr oup,  t he m t ur e 
of  group act i vi t i es,  isfcst i nt er gr oup conf l i ct s,  et c.  
An out l i ne f or gr oup anal ysi s i s bei ng pr epar ed and wi l l  te appended* 

I n addi t i on t o t he st udy of  i ndi vi dual  resf et t l ers,  t hei r f ami l i es,  
and t hei r gr oups,  ami  over - al l  pi ct ur e wi l l  be obt ai ned cff  t he 
amBi amai i qc l ar ger communi t y i n whi ch r eset t l ement i s t aki ng pl ace,  
wi t h par t i cul ar emphasi s on accept ance or r ej ect i on of  t he r eset t l er s;  
ani  cf  t he st ruct ure and shi f t i ng pol i ci es of  t he var i ous agencées 
ai di ng i n or i mpedi ng r eset t l ement :  WRA,  Fr i ends Ser vi ce,  Studert 
Rel ocat i on,  et c.  on t he one hand;  "pressure groups" of  var i ous sor t s,  
on the ot her hand» 



A PROBLEM FOR THE STUDY OP THE RKSKTTLBME1I T PHASE 

Pr obl em:  What t hr eat s t o per sonal  and col l ect i ve secur i t y ar e f el t  
by t he r eset t l er s,  and what adj ust ment s are made to meet 
t hese t hr eat s? How do t hese adj ust ment s serve t o pr omot e 
a J apanese soci et y of  r eset t l er s i n Chi cago? 

A soci al  or der r equi r es t he f ol l owi ng f or i t s exi st ence and per si st ence;  
1« Some uni f or mi t y of  sel f  concept i on so t hat i ndi vi dual s of  the 

aggr egat e i dent i f y t hemsel ves t oget her» I n what cases do ni sei  
i dent i f y t hemsel ves wi t h ot her gr oups,  and i n what cases do 
t hey di st i ngui sh t hemsel ves f r om ot her s? 

2
t
 A set of  common expect at i ons t hat yi el d common under st andi ngs 

and r ul es of  behavi cr « What ar e t he r ul es of  behavi or hel d 
commonl y by ni sei ,  e«g«,  at dances or soci al  gat her i ngs,  and 
how do t hey di f f er f r om t he r ul es i n ot her gr oups? 

3« A set of  common val ues« What i s val ued among ni sei  and what 
i s no t �o r what i s di sappr oved�,  and how ar e t hese val ues 
di st i ngui shed f r om t hose of  ot her gr oups? 

4« A common mood and pr edi sposi t i on.  To what ext ent i s t her e a 
common mood,  e«g«,  of  di scont ent ,  happi ness,  anger ,  hat r ed,  
mel ange,  et c«,  i n t he col l ect i vi t y of  r eset t l er s? 

5« 4 means of  communi cat i on by whi ch t hese common pat t er ns may 
be devel oped i n t he col l ect i vi t y» Thr ough what modes of  com-
muni cat i on do r eset t l er s ar r i ve at common def i ni t i ons of  si t u-
at i ons? 

I ,  What t hr eat s to per sonal  and col l ect i ve secur i t y are f el t  by 
Chi cago r eset t l er s? How are t hese t hr eat s def i ned? 

A.  To what at t acks and t hr eat s f r om t he Caucasi an maj or i t y 
ar e t he r eset t l er s sensi t i ve? 

B,  . hat ar e t he t hr eat s i n t he pr esent - day si t uat i on,  as f or 
exampl e,  changi ng t i des of  war ,  t he dr af t ,  f r eezi ng of  j obs,  
et c» 

C« What ar e t he danger s f r om wi t hi n t he col l ect i vi t y of  r eset -
t l er s? E, g»,  what i s t he f ear t hat someone mi ght do some-
t hi ng to di scr edi t t he whol e gr oup;  t hat ot her s may c©t ahead 
and l eave one behi nd! t hat ot her r eset t l er s do not have a 
good opi ni on of  you,  et c* 

D.  To what ext ent ar e t he danger s ascr i bed t o one ' s own per -
sonal i t y and i t s shor t comi ng« 

I I * What are t he i ndi vi dual - and col l ect i ve means used t o over come 
t hese f eel i ngs of  i nsecur i t y? 

A« How do t he evacuees ar r i ve at t hei r def i ni t i ons of  si t uat i ons? 
(1) What mode of  communi cat i on i s used t o ar r i ve at def i ni t i ons? 
(2) Bow cl ear l y ar e the pr obl ems seen? 
( 3) What ar e the st eps by whi ch a gr oup ar r i ves at a common 

def i ni t i on? 
(4) What vi ews r esul t as to t he desi r abl e l i ne of  act i on? 

B,  Bow do t he r eset t l er s col l ect i vel y or gani se f or pr ot ect i on,  
f or r el ease,  and f or cont r ol ? 
(1) What t ypes of  gr oupi ngs appear ,  and what sat i sf act i on 

do i ndi vi dual s gai n f r om t hese groups? 



(2) How do these groups respond to si tuati ons of cri si s? 

I l l « What are the i ndi vi dual  careers of experi ence of resettl ers? 
A* What  are sane of the typi cal  modes of adj ustment by which 

personal  organi zati on i s mai ntai ned? How § S®rational i zation 
subl i mati on,  acti vi ty,  wi shful  thi nki ng* emoti ons,  defi ance 
of conventi ons,  i denti fi cati on wi th the maj ori ty« rej ecti on 
of mi nori ti es,  and wi thdrawal  from probl ems, used to re-
i nforce the sel f from attacks} (Include aggressi on) 

B* How are these trai ts combi ned i n the Indi vi dual  to organi ze 
hi m fbr  acti on under vari ous si tuati ons? What  i s hi s 
general  phi l osophy of l i fe? 

C« What are the si tuati ons i n which the i ndi vi dual  has di f f i -
cul ty i n mai ntai ni ng hi s personal  organi sati on? What  adj ust 
raents does he try to make? 


