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THE EMPLOYMENT OF ELDERLY WORKERS.

PURPOSE & METHOD OF SURVEY,

This survey was undertaken by the Industrial

Welfare Society on the suggestion of the National Old

People's Welfare Committee and in consultation with

the Nuffield Foundation in order to obtain information

on the present employment situation for elderly workers,

i.e. men of 65 years and over, and women of 60 years

and over,

The questionnaire shown in Appendix I was

circulated among the Society's member firms. A total

of 349 completed forms were returned and the Society
also received additional information and comments

from many other member firms who were unable to

complete the questionnaire. Information received

covered a wide range of industries and size of firm.

The questionnaire asked for a considerable

amount of information of a kind which does not readily
lend itself to simple tabulation and it was therefore

decided to present the information as far as possible
in full, accompanied by a commentary which should serve

as a brief summary or the findings and a guide to those

wishing to make a more detailed study of the facts

presented. Some notes for guidance on the presentation
of the tables are given on page 14.

The Industrial Welfare Society wishes

gratefully to acknowledge a grant towards the expenses
of the survey made by the National Corporation for
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the Care of Old People, and also wishes to thank the

many firms who, not having the required information

readily available, have undertaken a considerable

amount of work in order to complete the questionnaire,

NOTE: a) Elderly Workers are understood
to be Men of 65 years plus

Women of 60 years plus,
who are not staff employees,

b) Size of Firm - Small firm 0-250 employees
Medium " 251-1000 "
Large " over 1001 "

COMMENTS ON THE FINDINGS*

1, The Number of Elderly Workers Employed:
The final totals show that in 349 firms employing

a total of 261,803 men and 86,548 women (excluding all

staff) the following Number of elderly workers is employed:
Men 6,995 or 2.7%
Women 1,731 or 2.,0v%

It is significant that the small firms have

4.3/o (male) and 2. 7% (female) elderly workers while the

medium size firms have 28/o (male) and 2.7% (female)and
the large firms 2.5o (male) and 1./ (female). Two

explanations for this may be advanced. First, that the
small firm is reluctant to sever the more intimate
connection built up with its long-service employees,
Second, that fixed retiring ages have become a widely
accepted policy among larger firms, often as a result
of a pension scheme. This is further corroborated
by the fact that of the firmsrepresented, more large
and medium size firms had pension schemes, (See table I
page 3, and paragraph 9. )
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Size of IlNo,o ofo Elderly No. o f L|f 0 irl s

Firms JFirms. Workers formal Pen- providn g _
i ~~~~~~~~~~~formalPen.tf~em lo ed sion schemes rP

,, - "-, ~-"sion schemesj rMale FPemale----

Small 113 4.37° | 2.7X- 48 42%

Medium 150 2.8o 20 /co 71 47%
Large 86 2 1.9i 52 60|

All Firms 349 2.7% 2.0% 171 9

.TablTable I

Relationship between the number of Elderly Workers
employed and incidence of formal pension schemes in
small, medium and large firms,

Of the industries employing a comparatively
high proportion male elderly workers Jute is outstanding
with 9,5%? Cotton 6.9>s, Boots and Shoes 6.5o, Cement 5.5o,
Machine Tools 5.1%, Woollen and Worsted 5%, It is also

significant that the heavy industries, particularly Tin and

Steel Sheet, are able to employ a comparatively substantial

proportion of male elderly workers (4.7%).
Those industries employing the highest proportion

of female elderly workers are Woollen and WVorsted with 5*5,r
and Shipbuilding and Machine Tools with 4.4,% each.

Within each industry group it is seen that certain

individual firms employ an unusually high proportion of

elderly workers; for example, a jewellery manufacturer

has no workers under 40 years, wvhile 11%o of male employees
and 7T of female employees are elderly workers, A small

engineering concern employs 16% male and 130 female elderly
workers, while in a lace factory 11o of female employees
are elderly workers.
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Percentage of Elderly Workers to total
Employees

Prewar 1 1945 10

Men 1.2% 4.3 | 2,7>l
Women .7; 1.7% 201 y

In general there has been a very significant
drop in the proportion of male elderly workers

employed since 1945 (see table II),

Table II.

2. Type of Work on which Elderly Workers are employed:
As might be expected the great proportion of

elderly workers of both sexes are engaged on medium and

light work. Here and there, however, it was found

that a small number of elderly women are employed on

heavy work, but as no definition of "heavy work" was

given in the questionnaire and as the exact jobs are

not known it is impossible to assess the significance
of this. In certain heavy industries a high proportion
of males are engaged on heavy work, in particular 75%
in the brick industry, 43q6 in iron and steel forging,
35%- in paper and 34Lo in ironfounding. Two firms in the
brick and fireclay industry commented that men who had
done heavy work all their lives found no difficulty in
continuing on the same job after normal retiring age.

X
Fom previous figures obtained by the I.-.S. and
published in "Old People" - Report of a SurveyComnittee on the Care of Old People. Nuffield
Foundation, 1947,
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3. Part-time Employment of Elderly Workers:

In general comparatively few males are employed
on part-time jobsq but certain industries employ
a high proportion of female workers on a part-time
basis (e.g. made-up textiles 80%). It is to be noted,

however2 that there is a greater percentage of elderly

workers employed part-time in large firms than in small firms.

4. Special Selection of Work for Elderly Workers.
Only 13% of all males and 10/ of all females

were on wrork which had been specially selected for them

on account of their age. Conversely 81% males and 70%
females had continued in the same occupation after normal

retiring age.

It may be noted that the smnall firms in particular
and one or two industries, notably paint and varnish and

iron foundries, have made marked efforts to select work

for elderly workers. Many firms have commented that when

an older employee is incapable of continuing in his

accustomed work a special effort is made to find work

suitable for him. At the same time certain firms stated

that elderly workers should be considered as requiring

protected employment, in the same way as Disabled Persons,
one or two even suggesting that the quota system should be

extended by legislation to elderly workers,

5. Retention of Elderly Workers due to the Labour Shortage:
One hundred and thirty-nine firms (40% of the

total) reported that the present labour shortage had

compelled the retention or elderly workers, Of all elderly
workers employed by all firms, 23% male and 11% femrale had

been retained for this reason alone,
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From the comments offered by firms on this

question it appears that the smnall firms have been

compelled to retain skilled elderly workers because of

the acute shortage or suitable skilled labour. Industries

reporting this special need were textiles (certain
branches), boilermaking, iron and steel smelting

printings, cand cardboard manufacture,

Special Training of Elderly Workers:

Of 349 firms, 25 (7z) had found it necessary

to train unskilled elderly workers. The total number

specially trained, however, was comparatively small

(44 or 0.6%0 males, and 40 or 3'% females). If we include

those firms who had not completed the full questionnaire
but who commented specially on this question we find

that out of a grand total of 376 firms, 48 (15%) had

attempted the training of elderly workers in some way

or another,

From the comments given it appears that most

of these firms trained elderly workers for simple and

unskilled jobs. Of all the 376 firms 27 (7%),had found

an inability to learn, 9 (2,), found elderly workers a

burden on the training scheme, and 19 (5%0), reported
satisfactory results. On balance these figures seem

contradictory and are not capable of explanation without

full details of the jobs for which these employees were

trained, or the methods of the training scheme employed,
However, the fact that 19 firms have been successful

tends to substantiate psychological research evidence to
the effect that while different teaching techniques are

required for elderly workers, those who are still mentally

6



and physically sound are able to cabsorb new knowledge and

acquire new skills without undue difficulty.

7., The Provision of Special Facities for Elderly Vorkers;
Of 376 firms, 14 (4%) had made special welfare

provisions which mainly consisted of a slight shortening of

hours in order to avoid transport difficulties etc, 6 other

firms reported that they had taken special safety precautions
in jobs for elderly workers, and 5 firms had changed

production methods in order to employ older people more

effectivel y,

One firm has opened a special workshop for men

over 70 in which simple fitting and assembly jobs are

taught and practised successfully, The work is carefully
selected and simplified as far as possible by means of

jigs and fixtures etc. Hours of work are fixed by the

men themselves and heavy power machinery is avoided in

order to achieve the highest level of safe workings The

results of this comparatively recent innovation have been

gratifying in so far as quality of work is outstanding,
quantity highly satisfactory, and contentment on thle part
of the men very evident. (For details, see Appendix II).

Another firm has transferred all its elderly
workers to a separate shop for light work in order that

younger men should not have to "carry them".

8. Downgradin and Earnings of Elderly Workers:

The percentage downgraded on account of age was

13% male and 2% female. Of these 2%o male and 80 female
were then employed on work normally done by juveniles, a

high proportion of these being in the textile industries,
Only 6 companies reported the payment or

lower hourly rates to elderly workers, while 5 resorted to
the raising of piece rates in order to allow them parity
of earnings,

7



Forty-nine companies, or 13^ of the total, reported that

elderly workers earned less on balance; but a number of

these stated that for piece or incentive bonus rates there

was a wide variation between individuals,

Four firms reported Trade Union agreements,
three on the payment of lower hourly rates (shoes,
stationery and hosiery industries), and one on the

raising of piece rates (rubber industry),

9. The Effect of Pension Schemes on Elderly Workers:
Of the total of 376 firms answering the question

on pension 182 (487b) had pension schemes, 11 of which

were non-contributory. A further 11 firms (3b) had no

formal pension scheme but made special allowances on an

individual basis. For a comparison between the incidence

of pension schemes and the proportion of elderly workers

employed see Table I, page 3

Comments indicate a divergence of practice in

dealing with the payment of pensions to elderly workers

who continue to remain at work beyond normal retiring age,
Four methods have been adopted:

1) The cessation of contributions and postponement
of pension until actual retirements

2) Continuation of contributions for higher pension
benefits on retirement,

3) The payment of a lump sum on reaching normal

retiring age,

4) The payment of full pension entitlement on reaching
normal retiring age, when the worker is formally
discharged and re-engaged on new terms.

8



10, The Effect of Employment of Elderly Workers on other

Employees:

Only 13 Companies (3%) reported the attitude

of other employees to be against the employment of elderly

workers; 48% reported indifference and 22% in favour.

Twenty-eight firms stated that the employment of

elderly workers caused delay in the promotion of younger men,

A number of companies commented thLat they take special steps

to ensure that promotion is not blocked. Where it is

blocked, however, comments do not indicate that there

has been any mnarked objection to the retention of long-
service employees,

Some comments also indicate that there have

been objections from employees on the grounds that the

continued employment or elderly workers in teams working
on group bonus systems that they reduce the earning power

of the younger members of the team,

11^ General usefulness of Elderly Workers:

The replies to this question tended to be

vague and it is evident that firms had not attempted to

assess, or even considered how an assessment might be made,
as to whether it paid to employ elderly workers. Too great
reliance cannot therefore be placed on the figures given,

Most comments on this question indicate that

firms find elderly workers have a stabilising influence

on their labour force. They are stated to be more reliable

and conscientious, better timekeepers, to produce better

quality work and, while not so fast as younger people, they
work steadily throughout the shift,

9



Opinion appeared to be divided on the

question of absenteeism and here again it would

appear that separate absentee statistics for elderly

workers are not generally maintained. Comments made

are therefore rather an expression of opinion than

definiLte statements based on recorded facts. Comments

also do not draw a clear distinction between

unjustified absence and absence due to sickness or

other unavoidable cauLses.

One firm stated that the output of its

elderly workers was 1- times that of its younger workers,

12 Employment Policy for Elderly Workers:

84QH of the firms concerned expressed
themselves willing to retain elderly workers after

normal retiring age, while 'ls stated that it was their

policy not to retain or to employ them. The remaining
5%o were compelled to retain elderly workers by force

of present circumstances.

45% of firms stated that they were willing
to employ new elderly workers,

These figures cannot, however, be read to

imply that the great majority of the firms concerned

had a positive policy for the employment of elderly
workers, and from the replies to this question it was

evident that most firms hand no declared policy,
Comments indicated that firms considered

work of a general labouring nature the most suitable

for elderly workers although labour shortage placed
skilled elderly workers high on the employment list
in some industries,

10



GENERAL OBSERVATIONS:

An enquiry carried out in 1945 on a sample

group of elderly people in various parts of the country

indicated that 54% of elderly workers in all economic

groups were compelled to work on economic grounds.

Economic conditions have not improved for persons over

retiring age since that date and comments from firms

participating in the present survey indicate that' the

great majority of elderly workers would prefer to

continue at work until ill-health prevented them from

doing so,

In view of this and of the well-known present
national need for utilising all possible sources of

manpower it seems surprising that more has not been

done to develop a clear policy for the recruitment

and utilisation of older people. The following extract

from an address given by Sir Godfrey Ince, Permanent

Secretary, Ministry or Labour and National Service, at

a Conference of the Institute of Personnel Management
at Harrogate in December 1950 is significant:

"...* The statistics further disclose that the

"average age of the working population will go

"up in the future. As an illustration of what

"is happening, may I quote the following figures:
-"In 1911, 53 per thousand of the population were

"persons 65 years of age and over; in 19479 105
"per thousand of the population were persons 65
'years of age and over; in 19779 160 per thousand

"of the population will be persons 65 years and

"over. These are pretty staggering figures.
"Again, during the ten years to 1960 there will

"be a decrease of over 500,000 in the number of

11..



"men aged 18 to 40. One other illustration: during

"the next ten years there will be a decrease

"in those aged 20-40 in the working population

"or about 6 per cent, while there will be an

"increase in those aged 50-60 of more than 20

"per cent, These figures speak for themselves

"and show clearly the fourth outstanding fact

"that our working population will get progressively
"older. , ... E.. 'I

The available psychological and medi al

evidence points clearly to the possibilities in the

employment of older people. The fact that a small number

of firms participating in this survey are able to employ
a high proportion of elderly workers and to express

satisfaction with the results achieved tends to

corroborate previous evidence from other sources,

The Society hopes therefore that industrial and

commercial organisations will feel impelled to give
the ethical and commercial implications in the

employment of older people their most serious atteiition.

READING MATTER:

The following publications can be recommended

for further study of the subject:
"OLD PEOPLE" - Report of a Survey Committee on the

Problems of Ageing under the Chairmanship
of B. Seebohm Rowntree (Oxford University
Press, 19479 3/6)

This stresses particularly the general social
problems of an ageing population.

12



"SKILL & AGE" - A,T. Welford (Oxford University Press,
1951, 8/6)

An examination of the abilities and disabilities
which increase with age, with particular reference
to their bearing on the nature of the work for
which people in later middle age are best suited.
The book contains a wealth of factual information,

"THE AGED AND SOCIETY" - Industrial Relations Research
Association, Champaign, Illinois, U.S.A,
(1950 3.,00)

Chapters include questions of the older worker
in the labour market, personal and social
adjustment, employability of older people
and their mental health,

BOULDER PEOPLE AND THEIR EMPLOYMENT" - Geoffrey Thomas
& Barbara Osborne (Central Office of
Information. 1951. 10/6)

An inquiry made by the Social Survey in April
1950 for the Ministry of Labour and National
Service, The Survey deals with the older
worker and his attitudes to employment (Part I),
and the policy of employers (Part II),

13



NOTES ON THE TABLES.

All replies have been classified by industry

group, and within each industry group by their size. The

classification by industry group. is based on that currently
used by the Ministry of Labour and consists of 20 main groups

sub-divided where appropriate. Classification by size of

firm covers small firms (under 250 employees); medium firms

(251 - 1,000 employees); and large firms (over 1,000

employees),
For convenience the tables have been presented

in two parts. The first covers questions 1-10 in the

questionnaire, and gives the reply of each firm in full,
the firms being classified as above, These are. summarised

for each industry group and subgroup, and percentages
are shown under each column in these summaries in order to

assist a quick appreciation of the figures given. The

second part covers questions 11-21 in the questionnaire.
In this case the replies are shown in summary form only
for each industry group and sub-group, and are followed

by a brief summary of the relevant written comments of the

firms in that group. Only the more interesting and

significant comments in each group have been preseniited,
and they should not therefore be taken as representing
the opinion of the majority of employers in the group.

The term Elderly Workers refers only to men

aged 65 and over and women aged 60 and over, who are not

staff employees, although some information on staff grades
is included in the written comments,

To assist readers in analysing the tables a brief
index is given at the end.
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. . .. I 1. . . .. .. ..

1 2

2I i1149 15 1S-

. . .^ .~ ~~~.. . . .. . .. ....

.. |. . | ... ..- .!.. .-.. .

..........I I... ......

- I- 6|- si- JIS5-!-ab6

.. ... .. .j . . .. 1
..

........... .......... .......~~~~~~.. ........... ........ .... ...... ^........ .^ .. .......

'15 1 I 18 1 - 15 - I 66535 7 7

. . .[. . i. .i .'. ,.4

.. . ..IL. .I " 5 .* 0
i

~
i 5

Yes 10 I2 No

.. j.. j .

- |No '1 - No

- iYes i 15 ,
- IN

- JNo !
- j - INo

Yes 54 J- No

Yes 25 No

I

- i

"j

I
I
I

-

.........

.........

... ... I.,

23

...

........ .............. .. .I .. .. .,

- | - 24 j 1 -

No [ - - INo j -

.......J........................ ..1........ ,..........

- iNo - - iNo I -

... .. . .I

I
... I. .. .1

I
- I

I .. .. . ..I-
I
i

- I

1.

I
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G-rROUP IV - I-r-- X--j-l-1 -
J"- Total 69231 5735 2411 98 | 741 6 606 25 570 51

| 353 Companies 3%.5 1.7 50.8 .3 125.1 25.6 23,6| 58.3

! l| 4|! i |I
; | ! | | , i _--

% CF
E.Ws

SIZE TOTAL
WORKERS

TOTAL
INCLUDING
PART-TIME

TYPE OF WORK ON WHICH
E. Ws. ARE EMPLOYED

ITDUSTRY

HEAVY MEDIUM LIGHT

F M.M F M F M

I

i
I
I
i

4

9

7

5

24

34

18

26

16

_
I

Zinc. Alloy Man.

Nickel Alloy
... A ... .... . . . . .

Non-Ferrous
NiQkel... ......

Aluminium Prod.

Bronze Man.

9

51

88|
19

29

56

2

208

725

196

216

249

105

151

226

395

460 !
333

235
. .......

447

1557

1050
,. .

1221
........ ...j

2220
..I'..{

2272

959

I_
. .I.......

0*4

I.....2. t

3
}........

0.7

0.4
t.I......

2.3

2.8

0.8

1.1

1.6

1 11

4
I........

5
.I.......I

.........

5

9

16

16

. .. ... I.

4
.........

16

A-

I1

I 1
,...., ..I

6
I

I

. 4

1

1

3

5
.......

........I

1.8O

0.5

0.4'

2.5

0.4

2.9

3

5
F.. ....I.

5
........

6

8
........

I2
1.. ......I

Non-Ferrous
Metal

.

Med .

Med .
a.......

Large

Large

Large

Large

Large

Large

1

I'

Z........99
I........10

22
1.......1

.

179 Aluminium Smelt.

id0 Light Alloy
!81 Light Alloy

t82 Light Alloy

i83 Zinc Smelting
,, ,,. . * . » . .

.84 4Aluminium Prod.

5 jLight Alloy

3

1

C..........

1

p.........

.

5
...

3

f

i

I SUMMARY

A. 6
j Blas1
i Iron,

1726

......

475

1442

*...... ..

139|

1953

GROUP IV

COs.
t Furnaces
, Steel,etc.

2181169
5.8
..

92
1.9

946
4.7

.

56
2.7
... ...

276Total

..... ....

Total

I.. *. .

Total

...........

Total

. .

Total
%.

30925 38
2.2
i......

14
2.9

30
2.1

I
.......

1 2
1.4

1 14
0o.7

-
* 171.J. 28

1

5
35.7..... ....

I18
60

h.........

2
100

4
28.6

I 6, I _,&

IFigures incomplete.
.I . .. . . .

B, 6 COs.
Iron
Foundries

34
337.

1........
279
29.!

43
I r-r

i

i
........Ii...

i

I""j

4811
133.7

1.........Il
51

405
42.8

.........I

29
18.4

! 5
1 35.7
........I

3o .3
........

4
28.6

11
36.7
......I..

27
29.4

262
27.7

15
... ....

13
23.2

. ....

50
31.6

C. 8 COs.
Tinplate
Sheet Steel

.. . .I

D. 3 COs.
Iron &
Steel Tubes

19871
5

2098
/OrU
.. ... .

n

E. 13 COs.
Non-Ferrous
Metals

11526 158
1.4

79
50

10
71.4

24

l M F M F

GROUP iv (Cont,) l
O i

Ii 1E, NON-FERROUS MPrALS SMELTING.ROLLING etc.

j75

74

75
I

Small
. .I. ...

Med. j

Med.

Med .

Med. I



HAS LABOUR HAS IT BEEN
NO.OF E.Ws. NO.ON WORIC NUMBER NO. CONT. NO.ON WORK SHORTAGE COM- NECESSARY TO
EMPLOYED SPECIALLY DOWNGRADED IN SAME NORMALLY P2LLED RETENT- TRAIN UNSKILLED

.PART1-TIME SELECTED ON ACC. OF OCCUPATION DONE BY ION OF E.Ws. E.Ws.
ON ACC.OF AGE AFTER RE- JUVENILES -I How -m How many

App T~~p~~wr Ami' Ypc, ~How many v How manyAGE TIRING AGE tYes of those Yes of those
Io employed o employed

now now

M iIF M F M F M I F M F M F M F

-uu*. u. ------i ----- -I ·-- i. - .- -- .; - _-.i -I --- -.r ~ r~~ mrw~r·~*r r~ - --- -1 ----- f Il- u 4 r rr u u ur lrrrr -I ';

23 18 400 35 481 1 1946 79 33 - 18 604 2. 1 6

s jl. 118.4 16.6 5.1 19.9 1 . 80.7 80.6 1.4 - 50 25 2 2.8 0.3
I---- - ----__ I

___
I ___I___I__ -i- 4 - -

----·'- - -.- --- I-- --

No I - No

No

No

No
N........
No

"No"

No

No

No

No

No

No

1I .

i........
I ''

Yes

Yes

No

Yes

No

No |

Yes

No |
-No I

|Yes

|Yes
No

. . .

11

i..........

9
"6

"2"

5

24
}..........

22

18
,........

26

16

1

1

6

I .

1.... .

i

.I.I

. . ....|

II.

.i.. ..

3
.......... I.......

i"

1-. . .. *i

I_

_
I _
II_
I......

I. ....

12
12

2

. ..

1

3.. ... ..

12

.......11
11

... ......j

6
. .

1 ,

......
_|.........

i.. .....

_

2.

2
....... ..I

. .

5
.. ......

1

3

5
.i

.j

947
81.1

5 1
7,,c-I

9
64.3
, .....i

2
6,7
........

1
50

.

3 121.41

I

I . ,.,

2
14.3

1
50.
.........I

480
41.1

... ........

2
2.2

.. ..

141
12.1

60
6503

162
17.1
.. ......

8
14.3
I.... ......

29
18.4

250
21.4

16
17.4

190
20.1

6
10.7

19
12

5

1

38 1
ioa

...

6
42.8

19
63.3

2

14
100,

6
6.5

II.........

t 1616
11.7

..

- i 43
_ 146.7

. . . .

- 1776
- 182

......... .......

48
- 185.6

''''..... .. ''.

533
.5

..........

5 104
11

5.4
I... .....

15
9.5

2
6.7

I

1
0.6

iI1
17.1

132
8356

6 1 6
3.8

.- _.



* _ - 1 ' - 1 ' ' ;

III I I
So. INDUSTRY SIZE TOTAL TOTAL % OF ! TYPE OF WORK ON WHICH

WORKERS INCLUDITG E.Ws E. Ws ARE E.PLOYED
PART-TIME

t HEAVY MEDIUM LIGHT
*~~~~~ __ i _4 -- - ____ _ __^____|.

M F M F M ! F M I | M PF M I

GIROU Ii I

ENGINEERING, SIIPBUILDING and ELECTRICAL GOODS. , !
A '- - I I ING*
A. SHIPBUILDING, SHIPRF.PAIRING and KARINE EDGINEERING.i I !

.. ....

E
.

. ...... .. . . .. .. .... ... .. ... .- .[ . 5.. ..... ........- . ..! .

-

.

-
. . . . ! . .

871 Hyd.Machinery Small 158 2 i6 - 4.3 6 - - S-i-
.. . .. . . . . . . . . . . . . . . . ........ . . . . . . .. . . . . . . ..... .... .. .. . . . . . . . . . .

88iShi'pbuilding Lre15 50 - 4.8 -. . - 5 |
~~~~~~~~~~~~~~~~.... ..^. . . ... .. . . . . ..

89| Marine Erig. Large 2981 427 109 19 3.7 4.4 *-!- 44 i 5 13

B. BOILERS mid BOILEPSOUSE PIANT.1 ij
90Boiler Making Med. 59|12 10 1 5185 -i- 8 1 2 -j

. .. ... . . . . . . . . .-,. ..., . . . . . . . . . . . . . . . . . ..... . . . . .. . .

91 Boiler Making Med. 50j82 22 5 * . 1 - 9 5

92 Boil'-1er Making Dirge 1978 292 69 .8 3.5 2.7 49 i1 3 7 17 1
.. . .. . . . .~~ ~~~~~... .. . . . . ..... .. . . ... .... .. . . . . . .... . . . . . . . . . .... .. . . . . . .... . ..... . . . . . ....

93 Boiler Making Large 5536 119 14.6 1 2.6 0.8 - 146 - - 1

C. MACHINE TOOLS,

94 aEig.Small Tool Small 137 I91 7 4 5.1 4*4 -|- 7 i4 - -1
D. STATIONARY ENGINES, TEXTILE MACHINERY,,.ORDNANCE and SMALL ARMS and Non-Electrical Eng,

9.5 Engineering |'Small i101 j16 7j2 15.8"!12.5
. . . .... . . . . . . .! . . . . . .. . . . . . . . . . . . . . . ..

96 EngiJneering !Small 1187 6 - 5.5 -|-l- 5 -

.. . . . . .. . . . . . . .. . .... . . .... . .....

98 Engineering 'Small 177 :151 8 - 4.5J J- 8 - - -

. .j ..j.. . , .. . . . .... . . . .. . l

99 VitEnamelling jSmall 71 30 - \25-3ii- 1 .

. . ... .. .... .. ......,. .. .... ......,. ......... .... . .. . ... ... .. j.

100 Weld. Pressing.; Small )105 10 1 2 1 ;20 !-j- 1 2 -|
..... ... ... . .. .... .. ... .. .. .. .\ . ............. .. . ... .. ... ....... ..... .. . . . .. .... ...... .. ... .. . .J.... L . .

1101 Tanning Machnyi.Med. i58 62 8 2 !-'-S- 6 -i2 -

. j... . . . . . . . . ... . ... . . .^.. . . .... . . . . . . . . . . . . . .,.. . .

j1.021 Engineering (Med. 45 6 22 I- 5.5' -i5 - 12 - 5i-
'105; Engineerin Med. 320 102 10 251

.... .,.. . .; . .. . ... j.. .. ,.. . . ,.\.. . . . . . . . . .. . . . .

1.041! Engineering Med. 2j 323 543 7 - .;-j-1- - -i7
. ..( .. .. .. .... .. .. . .. . ... .. .. . . .. . . .F .. . .. . . . . ... ,t . . . . . . . .. . . .. . .. . . . . . ...

'105: Coil Spring Med. 578 72 9 2 1.28i-j- 4 -j5 12j
j.. .. **....-..... ..... ..... . ..1... .......... ..... . . .. . .< . . . ...... .. ..... . ,.. .... .... . . .. .. .. . . . . .. .

.C'6 Precision Eng. Med. | 279 8 17 - 6.1; - - _ 17 - - -|
\. . . . . ............... . . ........ ....... ........... . . . .. .... . ........ . . . . .. ..... .. . .......... . \ . .

|107 Engineering Med. 5393 1 35 3- 8,9 _ 55 - - 5 - !
.. .... . . . . . . ... .. .. ... .. .... ..... .. ......

1108 Engineering Med. 25597 68 j 10 2 ' 2.5'2,9 - - 8 - 2 ! 2

* Have trained staff - 2 Male. i

26



I j i ~~~~~~~~~~~~~~~~~~~~HASLABOUR! HAS TT BEEN
NO. OF E. Is NO. ON WORK 1"71VBER jNO, CONT. NO. ON WORK SHORTAG-'E CONM- !NECESSARY TO
EMPLOYED j SPEC.IAL1LY DOWNGRADED IN SAME NORMA1LLY PELLED RETENT- TRAIN UNSKILLE1
PART-TIME {SELEC`TED ON ACC. OF OCCUPATION' DONE BY ION OF E.Ws E. Ns

JONACC. OF ~AGE 1AFTER RE- JU`VERNILES '~rowmany-~-- i "How many-
AGE TIRING AGE of those xs of those

I I ^ ~~~~~~~~~~~~~~~~~employedemployed
* ~~~ ~ ~~~~~~~~~~~~~~~~~~~nownow

'M I F M
"

F M F M FrM F~ M IF M 1F

^ ____
^

_ 4--~ ----- _ - _
'

_ i--i ____ _~~~~~No_ - Noi___

- j - - - - - 5 | - - - ~~~~~~~~~~~No- - No

.. . . . . . .... . . . ..

5 11-^0 - - K -S 4 No- -

,... .).. .. .-.. ... . .

910j 2 10 - j95 15 - -22Yes i 8 - No - -

.... ... .... .. j .,. .j ,. . .,

2 4 - - -^-^~~~~ ~~~478 1 - No - - N i |
- - - - - - ~~~~~~~11461i Yes 146 -jNo -I-

S-- - - - -~~ ~ ~7 4 - - Yes 5 2 No -

j - 2 - - ! - - 7 - !- - ~~~~~~~~~~~~No-1 jNOj-
- - - - 1 -j- -. ~~~~~~~~~~~~No!- No -

.* -... -. . . . . .. | . . . ....

I - - 2 -~~22 4 - 1- No - j- j No j - -

. .1. , ., .... ... .,..

1 - - - - - 5 - I - - ~~ ~~~No- No -

.. .. . ... . | . .

I - -- -- - -lj- - ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~NOI-i- No i

I ....
... .. ....

J - 1i-- - - 1 2 | - - ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~No J--!No - -

|
.... ,,.. .,.. .j.. . .,.. ., ... .... . ..., ... .,

- j- 1 - - ~~~~~~~~~~~~~~~22-|2 |- Yes 22 - No -

.... . .. .... .... .. ..

i - -- - - - ~~~~~~~~~~~~~~~~~~~~~~~~~102j--No --jNo
.. . .. ., . ...

!
.. ....

1 5- 3 -2l- -~~~~~~~~~~ ~~~~~~~~~~~~~~~~~~~~~~~~~No -- Noj-
5~ ~ ~ 7 Noi-- No -

. ........... .,.... ..... ....

- j - 5 - - - 5~~~~~~~~~~~~~~~~~~~~~~~~~2-|-- Yes 17 -jNo|- -

- -- - - - ~~~~~~~~~~~~~~~~~~~~~~~~~~10 2,No--jNO
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TYPE OF WORK ON WHICH
No.' INDUSTRY SIZE TOTAL TOTAL % OF E. Ws. ARE EMPLOYED

WORKERS INCLUTDING E.Ws
PART-TIME

__

HEAVY MIEDIUM LIGHT

M I FM FM F mFM M F

;··--------- ---- ------------- ----- -r-·--~rl)-·. ·---·.-I--Y---,-----·--·^~-I-ULI·~·GIY-M··L-~ ---I·.···/IUUUU·~+L ··U~-·Li

E. CONSTRUCTIONAL ENGINEERING.

,~-·---- --r~-- -- ---- -I - -r -l-wurrC.·· s-)- wru- rr-rv-

is

9

7

6

29

16

17

1168
9

12

355

12

1104

125

52

18

GROUP V D. (Cont.

36 1

:88

78

105

260

61
19

110

1112

.114

115

.116

|117

|20
il21
il22

!1125

J126

Endgineering

Mining Machn.

Engineering

Engineering

Woodworking Mhrw,

Heavy Eng.

Light Eng.

Engineering

Engineering
Armaments

Light Eng.

Light Eng.-

Piroa~aJsion/Eng-

Metal Windows

Mecha-nic.Eng,
Ball.Roller
Bearinigs.,.
Heavy Eng.

Metal Windows

Engineering

Engineering
Textile Machn.

695C-.

814

360

843

4351

742

134

384

233

I
I

I

2Med.|
Med.

Med.

Med.

Med.

Med .

Med .

Med.

Med.*

..arge..

{Large
Large...

Large

Large

'Large

\Large

2 1.3

0.9

3.4

35.8

2.2

4.4

1.5

5.1

1.4

0. 9

2.4

1.4

5.4

3.9

3

1.7 8 1

6

7

7

1
... ..

112.5

5.7

5.1

1

4

6

8

29

9 4

12 6

85

2

55

12

74

80

253

13

17

49

1

86

4

9

7

7

665 662

1226 204

1469 750

3215 900

1782 286

2500 100

1616 630
tions only.

7

13

13

1.1

3.9
1.7...

1.7

i2.1

|2.2
0o.3

2.1

4

1 1

15

12

4 .

1

20

1

........

11
.........

20
........1
13

........i
-

........iii
-

.......iI

19

25

'16
4-

.uarge

Large

Large 5. 13

Observations only,

Observa·

116
14

Construct. Eng.^
Construct. Eng.

Small

Med .

6

14

250

481

2.4

2.917

28
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H-A-S IT BEEN
NECESSARY TO
TRAIN UNSKILLED

E. Ws,

IHAS LABOUR

NO. ON WORK NJMBER NO. CON\T. NO. ON WORK SHORTAE COM

SPECIALLY DOWNGRADED IN SAME NORMALLY PEnLLEW RETN

SELECTED ON ACC, OF OCCUPATION DONE BY IO--EW

ON ACC. OF AGE 'AFTER RE- JUVENILES Ye How many
AGE ITIRING AGE of those

NO.OF E. Ws ~
EMPLOYED
PART-TIM

or

No employed
inow

Ysof those
or {employed

now/

I.. ........i.......

.

.....-......4..

I
i No

NoIi 9 | 2

7

6

26 -

14 1

12 6

..1 ,.

8

17

......... j.......

9 |7
10 |7
55 11

6 i 1

.104 |12
119 12

46 1

No

No

No

Yes

No

No

No

No

No

Yes

No

No

No

No

Yes

Yes

YesI

25

57

26

15

3"5

No

No

No

No

No

No

No

No

No

No

No
No....

No

Yes

No

No

No

17

I5

5

17

1. ..

5...

....

.

.w

,I.

........

I

.......

....

I

18

Yes

No

i

I
i

I

I

I
I
i

I
II
I

I

5

14

4 INo

INoI .......
0-

...........

3I

I

I

I I

I
i

I

i I

I

I

i

-1

29

I;

Ij . ..

\I.

No

Yes 12
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TYPE OF WORK ON WHICH
E. Ws. ARE EMPLOYED

HEAVY MEDIUM jLIGHT

TOTAL
WORKERS

.% OF
EWs.

TOTAL
INCLUDING
PART~-TIME.

No. INDUSTRY SIZE

M F M F

~GROUP V (Cont..) I

F. ELECTRICAL MACHINERY.

3.5 1

1.8

1.9

0. 6

0.5

0.4

16

I132 Arc Weld.Equip.

-133 Electrical

134 Elec. Eng,

135 Elec. Eng.

156 Wire & Cable,

137 Elec. Eng.

1138 Elec. Switches

I....... ....... ............. ....

140 Eilec. Eng.

141 Elec. Cable.

142 Elec.Eng.

145 Elec. Cable
144Elec...... ... .......

144 Elec. Eng.

145 Elec. Eng.

147

148

149

1150

1151
152

153

1154

p-6

l2.6'

259

2.6'
5.*2

2.v5

0.9

0. 6

1.53

5.4

. ... . I. -. !,

-I14 4

53 3

Small 78

Small .122

Med. 590

Med. 275

Med. j767
Med. 538

Med . 603
Med. 156

Med. 481

Med. 475

Large 958

Large 1045

Large 1784

Large 1576

Large 1959

2.,.I....I...2....i

302

585

-127

274

3544

105

169

314

445

90

.........

3 3

20

17 5

15 3

12 2

57 3

1 523 i 40 2

I.. .I
1.9

- 40 - - ! 2

405

267

18

57. .I
4.
5..I

18 4

1i251 1

G, TELEGRAPH and TELEPHONE APPARATUS. WIRELESS APPARATUS. GRAMOPHONES. ELECTRICAL LAMPS.

Radio Small 58 l161 I I-
Switches Small 48 145 3 5 6.5 2.1 3 2 - 1

Batteries Smalli 182 21 6 1 5548 - - 5 1 5 -I

Lighting Ace. Med. 92 215 4 5 4.3 2.53 4 5|
Elec. Accum. Med. 556 154 5 - 0.9 -- - 5

..............

Elec. Appliance Med. 4357 485 3 1 0.7 0.2 we - - - 5 1

"Components Med. 121 453
. . .. ...

Elec. Accum. Large 1452 313 15 13 1.0 4.1 15 15

Elec. Lamps Large 127 1!856 22 24 1815 9 12 8 1 6

Telecom. Eng. Large 2917 !l576 6 126 0.2 1.9 - - 6 26 -

........... ......... ......... .......................... ........................................... ........ .......~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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WIRES and CABLES,



-- --4 - w

M F M F M F M F M F M F M F

- - -. .

. ....... ........... . . .o . ... . .....0 .. .

- 7 6 - -6 14 5 mom No - - No

- 5 j - 2 - 20 - - - ~~~~ ~~~~~~~~No-No - -

. . . . .. . . . . .

- 17 - - - 17 5 - - Yes 2 - No- -

1 - - - - ~~~~~~~~~153 - No -NO - -

... . . . . . . . . . . . . . . . . . . .,... . . . .... . . .

2 - 1 - - i l- No -NO -

- -1 - 1 1 - - - ~~~~ ~ ~~~~ ~~~~~~~No-No-

'

- - ~~~~~~13 11 2 - - Yes 5 -No - -

- 5 - 2 - 48 35 2 - Yes 25 -No - -

2 - ---40 2 - - No - No--

-- - 1 - ~~~~~~~~174 - - No - -NO - -

1 2 - 2 37 3 Yes 18 -No - -

BATTERIES. ACCUMULATORS and other ELECTRICAL GOODS.

......,......... .... ...."..... .. *..... ".. ..... .. "..... I ....1, . ....... ..- ... .......... ...... I ......... ..... ...-... N
.... .. .. ...

-- - - - i~~~ ~~~~~253No -Yes -

. . .. . . .. . . . .. . . . . . . . .. . . . . . . . . . . . . . . . . . ..

1 - - - - 5 1 - - Yes 12 - ,No- -

*...*- *. ....... . .... .. .... . . .[ . . . .. . . . .. . . . . . . . ..

7 - ~2 - 2 jl5 8 - - No - - NO- -

..' ..** ......* ... ... .. . . . . .

6- - - - ~~20 24 - - Yes I11 - INo- -

'. .

- 1~I8 - - - - -- - No - - No -

---- _____...._.. .. . .. . .. .. .. . .. .. . . . ....

NO. OF E. Ws
EMPLOYED
PART-TIME

NO* CONTs
IN SAME
OCCUPATION
AFTER REr-
TIRING AGE Yes

or
No

How many
of those
employed
now

Yes
or
No

How many
of those
employed
now

31

NO,.ON WORK
SPECIALLY
SELECTED
ON ACCOF

AGE

NUMBER
DOWNGRADED
ON ACC, OF

AGE

NO.ON WORK
NORMAL.LY
DONE BY
JUVENILES

HAS LABOUR | HAS IT BEEN
'SHORTAGE COM- iNECESSARY TO
PELLED RETENTw TRAIN 7INSKILLED
.ION OF E. Ws E. Ws



Il~--I--t-L-- Y ··-1Ur1-t t -

i-, ---- --- ·-------·--·- ·.

··L ----L-Y .-I

-----·II~IY~-Y. ~C~·~-1-·L4. iW" '- s~ i · i- f _ H.-4 ri -UiIU-IIi LI

------- - - t---- - -- -r-------
GROUP V Total 60096 16o023 1537 258 ..... 25.7... ,6 92?2 1 28, -58124

,

71 Companys % 2.6 1.6 1i7 2 60 50 23 148

-·Y··.-rUI.·-·I.·-L·LIYI-·.·····llr _ -L-.-.L ---.-.·.··LLI·II*-··········U '·rlL--CYrCII--·-.-·-·r·-- ·.L··-.·-.·l -C·- --------- ·-- ·-· - --.-·Lr·UI·-·-).r· .--·-- ------ I----L··-··--rrU1.---ULLw-

% OF
E.Ws

INDUSTRY SIZE TOTAL
WORKERS

TOTAL
INCLUDING
PART-TIME

TYPE OF WORK ON WHICH
E. Ws. ARE EMPLOYED

LIGHT

M | F

HEAVY

M F|FM F M F M

I
SUMMARY GROUP V

13

6a I

"I
5 1

. ...I .. . . .

_ I

'''''''1'''''''... '''''I
65
59'

ITotal
I %
Total

Total%

Total

%

6

32
.... ...

8

70

65 1
38. .........
28 i

11 '

I........

A. 4 Cos.

Shipbuilding
4330 431 170

3.9

247
2.9

19
4.4

I 213
i2.6

11

6-

51
21

94
55

168
68

B. 4 Cos.

Boilermaking
8403 505

..

6

.I

C. 1 Co.

Machine Tools
137 91 7

5.1

778
2.7

4

4.4

111

14

7
107

. ..

4
100
.......

D. 35 Cos.
Stationary-
Engines,

206
26

27975 5852 175
25-

397
51:

40
36:

... ..

10

26-

Small A~rms,etc.1

E. 2 Cos.

Construct. Ehg.
Total

%
731 17 20

2.7
........

251
202

64
0.9

20

100

192
76:4.

9

I

48 12
F. 15
Elec.
Wires

Cos,
Machn.
& Cables

Total

%.
11407 3950 I

11 I-N M A.

I,

3
ly , -,

i

11 i13
17 Ila

5177

........I

44

69
73
1.,

G. 10 Cos.
Telegraph etc.
Wireless etc. [1d

60
82

Total

0
7113

I

I

|

i

I

I
i
I

I
I

32

MEDIUM |
M---4

M I Fi



I l l l IHAS LABOUR HAS IT BEEN
NO.OF E.Ws NO.ON WORK NUMBER, NO. CONT. NO.ON WORK SHORTAGE COM- NECESSARY TO
EMPLOYED SPECIALLY DOWNGRADED IN SAME NORMALLY PELLED RETENT- TRAIN UNSKILLE
PART-TIME SELECTED ON ACC. OF OCCUPATION DONE BY ION OF E.Ws. E.Ws.

ON ACC. OF AGE AFTER RE- JUVENILES |Y .j.ow | HW
AGE TIRNG AGE Yes How may Ys Ho mn

{ } } l~~~~~~~~~~~~~~~oro~f those or of those
No employed No employed

___. ___ ,_,, . .,now now

M | F FM F F M F M FFM F

| - 9 10 2 10 - 154 15 - - 3259 - - - -

|_ | 41 6r 10 6 | 90 79' | _ | 253 | _ |

12 1 4 9 - 12 2-25 13 1 - 5 161 - - i -

0.8 31 4. - 5. - 91. j00 0.4 - - 65 -1-6

1-l- | -t - - 7-7 4 - 1 5 2 - -1-
-t-t - -_ -_ _ {100 100 - - 72 J5Q - - -

. . . . . . . . . . . ..... . . . .... . . . . . . .. .... . .. .... .,.. .!.. . . . . . ... . .

4 32 48 9 38 g- 709 92 3 - 8 S177 1 1 6
0.5 29 6. 8 5 - 91 835 0.4 - - 24 9.0 - 0.7

| - I - - | - t- i - Z19 - - - 1 4 t- ;

i - { - }- t - ;- - 195 am- l- [ - 1- 12O

.- -2o-
.. . .. . . . . ... . . . .... ... . ...... . ... ........ .... ..... ...... . . .... .... ....... .. ... ... . ....I......... .... ...

7 37 8 10 1 225 28 2 - 4 50 i - -

{-{1I& 15: 21 4. 3 90 74; 0.8 - - 20 J- -

* 33 4 2 4 2 1 49 42 m. 4 19 .
-_ 145 6 5 6 35 77 I 50. -0 -

6 85 108 21 74 5 1588 194 6 - 25 455 3 .2 6 -
..................... .... .... .... ........ 886 .23 4 6

0.4 553' 7 81 $ 1;1' 70 75 1 0.4 - 532 129 3 53 0.4 -

ig I I I 8 & I I I I g , | , I~~~~~~~~~~~~~~~~~~~~~~
I-IT1--t I -' I I t ~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
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A. MANUFACTUIRE of MOTOR VEHICLES anc CYCLES, PARTS and ACCESSORIES FOR MOTOR VEHICLES,

_ _. ___T^-- ---·-- ---l---lll··I · - _II_.1fIII- I -_

--- - - --

_ _ . __~U__.. +~--- .I-L*---- p---.rU1L. _ *.-··----··---- --- -·---------· -.~Y~,, ------- ----:- I

= =
, -- -- - -. - - &

... _ . ^---·-* I ;__

355
I_ i- R i __

·r-.r-rrw I-4 --·-2-...i,._.

GROUP VI

12 Cos._ K _. - ..... .. . ff~~~~~~~~~~~~~i .._. __·-----·.--· ---+--------i-------i--- -----·C---·-------

.-·-··.. ·LLI·.C-YLII. -.-.--.·_ .- .-I_·. .-._ ·I-LI --.--.- C .--.
_ _ _~- r··I·-_.·.·-·8---- s . _1 _ I·--- -l. .rr~---··~L-----~-r~--r~--....

-1

I
_.

...

-

I
I

i

I
I

I

I

HEAVY

M F_~~~~~~~~~~~~~~~~~~~~~~~~~~
. .

.

L-

I

I

I

e

7

1

I

SIZE % OF
E. Ws.

TYPE OF
E. Ws.

WORK ON WHICH
ARE EMPLOYED

No INDUSTRY TOTAL
WORKERS

TOTAL
INCLUDING
PART-TIMEI

LIGHTMEDIUM

1.F M i FF

I_

M

IF_

M M
..

F

GROITP VI

|VEHICLES

157

158

159

160

.....

1621

Motor Acc.
. .. .-......... .... ....

Eng.(Motor)
....... .I...........
Motor Car Eng.
......... ...............

Motor Acc.

6 I

7
.......

6
.......1 ..

.........1

I

6.5
........

0.4

1.6

I1.4

1.9...

56.7
*...,.*.*.

6

.. I....

7
......

6
.......

I. ....

Small 46
.......... ..........

I 90
I.........
249

278

1016

165
.... ......

582

.......

1
!, . ...I.

71

15

........

49

. .... ..

........I

44

3

1

71

15
........

5

Med.
L..
Large

Large

Large

Large

283

|4397
1095

9584

j2627

2.5

0.6

0.2

Vehicle

Eng.

IMotor
.....o .

Motor
I
I

IB. MANUFACTURE and REPAIR of AIRCRAFT, PARTS and ACCESSORIES of AIRCRAFT.

165

164
....

165

166

167

i168
Li

Med. 350 165

Large 5379 927

Large 1647 321
I........ . .. . ..

Large 1204 202

Large I 1206 | 41

Observations only.

|Aero Parts

Aircraft
......................Aift
|Aircraft

Aircraft
1.ero...E

-Aircraft
... ....

[Aero Engines|

7

1166

49I........
19.
...

34
.. ..

2

5.4.......

........

.i6¢

2.8

2

12........

a

........

34
.. .......

17
17

.......

1
§.........

t.........

1.8

1........0.5

0.5

2.4
I...

. .

8
......

1

C. MANUFACTURE of LOCOMOTFIES and PARTS etc.

Loco. Engines 4106 355 - i 0.9

Total

/.
I%II...........
Total

Total

18032 2380 139
0.8

275
208

1........

3555
0.9

20

0.8
,........

20

1.2
I.. I...I

44

32
,I.......

21-1

77
I.

355
100

95
68

I.. I....

56
2a

.......

20

100

1

5
.......

19
95
, I....

9786 1656 8

3
4106

4106

4036 769
2.4

Total

%
319441 40

1

8

1

610l

79.3
19
4a

151
19i

21

53

* Compulsory Retirement.

34

M F

- i 5 -
.,.....5...^.........

- 1166 17
. . . . . ..

37
. X. .

3 1

IrgLarge

i ISMU4ARY

A. 6 cos.
Motors etc.

................................

Be 5 Cos.
i Aircraft
......I.........................

C. 1 Co.
Locomotives
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REPAIRS and GARAGES

- --- " - -- _,____ -_

~,··-.rr-·~Ur~u~r.·r-SI-rrrrr C··CL-· I~lllllllllC) -..L .. i - -- -M -- i i .,i·lrL·~L~r·LLCIIC -- -7

_i __ L ---- --I L . A I._ - .I
- I-_ - -jt

4- + f) - -- ---- t -.- -t - - i-- - ,-,- - - I--_

. -
_ e _II..- -* ---*4 --- -- L -F

.,, --~----.-.·.·-~i ,,----- -·--·-~r~~ ·-- ----: -- ----- ~.---- ·'·· -----I

NO.ON WORK NUMBER
SPECIALLY DOWNGRADED
SELECTED ON ACC. OF
ON ACC.OF i AGE

AGE I

IOO OK HAS LABOUR
NOI "" SHORTAGE COM-NORMALLY LE BNTDONE BY ION OF E Ws
JUVENI LES

NO.CONT.
IN SAME
OCCUPATION
AFTER RE-
TIRING AGE

HAS IT BEEN
NECESSARY TO
TRAIN UNSKILIE

E. Ws

NO.OF E.Ws
EMPLOYED
PART-TIME

How many
of those
employed
now

Yes
or
No

Yes
or
No

How many
of those
employed
now

5316

..... ...

40

19

.........

17
. I.......

. ..

49

166
.........

34
..........

21
.0......

........

........

10

... _
.......... .........

_ _....... .. , .i....... ..... X . I.. , l,
| _.. . . ... .. .... .... 1 ... .. .... I.... ..... .

-

1

i

II1,..........I

I...6. .. . .

6
,J

... ....

7

4

1
_ __-.. "

No

No

No

No

No

Yes

No

No I

No
No

NoI

o.....

No

No

No

No
1.........

No

1.........

NO
... ....

1

I

. . .. .. .

I_

[.m...

. . . .. ....

_

. .-. . . ..-...

_

.....

......

_

am....

. .. .. .. .. ..

!....7...

6

F.........

I_

_m

. .. .. .. .. .

mm...

. . .. .. ....

. . .. .. .....

.I

, . ..

.......

12
...

.. . . .

II-
M _

I_

. .. .. .. ...

I..........
|......

GM....

i . .I. .....I

.... .....

4
low

.........

a-

.. ....I

.. ..

No
.

No
. . ...

No
. .

No
.......

No|
.......

.....

...........

1 ........

12

.........

1

..

17

I1
.........

I. ........

1

I. . . . . .

.......

Yes108 247 !150 No

18 I18
90

.........

19 1

9

6
43

........

........

4
20

13
65

*..

0-

43
31.

a-&

...........

2

I .01
[...... ...

I _

,.........

31
22,

4
1

.........

108

30

103
74
. . I..

275
100
.......

247
70

... ...

........I

12

i.. ......I

i_
ii--

'150
! 42

_m

4.j

5
2

.. .... I

5
o.6

_~.

. . .. .

6-

am I
I

........

.. 1.1

4-

162
121

625
81

6
0.8

17
435

45
6-

2

5
143
la

37
93-

2

17

I i

1

35
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ORG·INGS NOT ELSEWHERE SPECIFIED.
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WIRE AND WIRE MANUFACTURERS

I .- -- I I-U~j·,···~~ C···

3.6 1.5....... ....
6.8 I2V5
...... .......

35.4 -

. .......

4.1 1 4.6

SIZE % OF
E. Ws.

TOTAL
INCLUDING
PART-TIME

TYPE OF WORK ON WHICH
E. Ws. ARE EMPLOYED

INDUSTRY TOTAL
WORKERS

MEDIUM LIGHTHEAVY

M I M .1 M M M FF F M F FF

....l...1

t........

........I

2

........

GROUPVII METAL GOODS NOT ELSEWHERE SPECIFIED I
I A. TOOLS, CUTLERY. BOLTS, NUTS. SCREWS. RIVETS, NAILS etc .

I
65

.......6

8
.I......

95
.......

282

1
......

1

5
.......

4
.......

170 Tools. Small

Small
.*........

Med .

Med *
...........

Med.

Med.
.

Med.

Large

139
..........

117
..... ....

465
..........

438
..........

238
.. I........1

256

376

936

5
... -,.

4
.........

16
........

18

Tools.
. . . . .. ..

16

18
.

2
........

1

11
.. ..

11 I

172 Rivets.
Engi. .........r

Engineering --, _

1.4

... . ...

2.8.....4..
1 o,4

1313 -T _A

.......1

.. ....

158
. ... . ..

60

176
......

695

5

4
.... ...

23
.

11

2
........

5

10

2.1
..... ...

1.6

6.1

1*2

2 ... ....... ..174

175

176

177

Tools
-...

Tools
,.... '...... ...

Bolts, Nuts.
z... ....... .B.

Razor Blades,

.1.
l
I... 12

.......
4

10

I By IRON & STEEL F

i 170 } Drop Forging

179 Drop Forging

1180 Drop Forging
i.... .. ........................

181 Drop Forging
l182 Drop Forging

56
.. .......

130

205
..........

335

418

3.6
... ....

2
.....I.........

Small

Small

Small

Med.

Med .

53

24

25

19

11

2 1

2
I.. ... -...

.........

15
.

2

,....5... ...

12

151....
10

1I I.
32....3i....

12
.

7

15.9 4'.... ..s
4.5

2.4

C.o

183

Ilai1'''
I

5
........

. .

3.4Steel Wire 292

839

Med .

.........

Large

10
.......

346

10 .-e.

Wire Rope 34 4.11 1.4
........f.........

013 e4 * 3

I
II
I

I

I
I

I

I
i

I
I
i

I

i
I

36



ii H!Ii ,, BAS LABOUR HAS IT BEEN
NO.OF E.Ws NO.ON WORK, NUIBER INO. CONT. NO.ON WORK SHORTAGE COM- NECESSARY TO
EMPLOYED SPECIALLY DOWNGRADEDIIN SAME NORMALLY PELLED RETENT- !TRAIN UNSKILLED
PART-TIME SELECTED I ON ACC. OF OCCUPATION DONE BY IION OF E.Ws. E. Ws.

I ON ACC.OF AGE fAF5TER RE- JUVENILES --I --t
AGE TIRING AGE Yesi H Yes' ow

! I I| or | of those Iof those

| ^Ql$ No Iemployed | employed

--- - '-I ----t-,:--,___ -_.. j___ A__no* _ _. nw_._.!.__1n no__
___

M
_

F M F i M F jF I I M F

..."Z.... rW wr u 1uu·rLr. U

f I f IIUIlC***U·I·W*WU L·~lC-~···· L~I···rC· IrI--U~~r ··I 1---:··LrI-·L ·~U I··LLI) L1 --··W··L·~)·· . (~l-)··)··L··.···*·Y ·~-

1I

I

i

I

i,

Ii''1

{

1 ,No

- No

-|No
....... .. ......

! No
. . .. N.......
- |NO

....... j....I

I_

I 'i5ll
............ 1

. .1.

.

..... .. ....-....!. -

.

-

| !l15 - 1 15 'i - ! - -
. ..

- 51 -3 -_ | - - i182 13
......1'. ! - [-

' - 1 -5 j - - I 212 2

-I- 4i 2X-11-S40-
! I ! 2 I - - 11i 10

- _ X-.- ... . .!.. - . . _ . . ,r j ,, .

Yes

No

Yes

1 5
......

........

I

I -

... . ....

Yes 10

3

I
II_

01

*

...

i

i
i

I

2

1

1

I

I....... ..

34.....r.

-I No

.I

i

i

I

11

.... .......}

i

i

I

1

IB

2 2
I'll,.

5

I

I
.........I...

ij
I

i
i

I

,,

,

I

I
I
I
I
I

i
i
I
I
I

i
i

I
I

I

I

I
i

I
I
I

I

I

I
i

i

t
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INDUSTRY TOTAL
WORKERS

TOTAL
INCLUDINGI
PART-TIE

TYPE OF WORK ON WHICH
E. Ws. ARE EMPLOYED

I
HEAVY i MEDIUM

I-

j M |MF | M F M F ! F m F

GROUP VII (Cont.) j ji

D. HOLLOW-WARE. BRASS PANUFACTURE. METAL INDUSTRIES NTOT_1ELSEWHERE SPECIFIED.

.................. ... . .. .........

.....,....

_. j ..... ..

' *- - ! -' !- 1- o
..

-

.
i .- .i .. ..

- :.

1 'i - I -,- 2

|- , - 58 - i51
j __i
i !-t- t t

Steel Firniture

Metal Package
.... ... ............

Stamppers . PLerce.

Metal Small.ware

Rustproofing
i.. ......... .......... ...

ISteel Drums
.. ......... ..... ..

Keg & Drum

Tin Box
....I............

Cutlers

70 9 ! 1 16.1 1.4
... ... ....j ...,. . .. . .

29 2 4.8

53 - 2 3,-5.8
... ... ........................

118 5 1 1 i4.1 0o.8

27 3 J - 13. j -

.108 lO0 - 32.6 | -

26 15 j - 5*6 ! _

215 9 - ll2.2| -
.. ............ ..................................... .... .........
109 6 - 1.7

1519 86 32

299 2.1
. . .

82 1421

3.7 11.2

185 !
186 i
,1871

|91

r.- .. .. ..

|192
..

i 9

Small 1 148|
Small 42

Small 15

Small j 122

Med. 230

Med. !. 3901
.

Med. 960

Med. | 74

Med. |3̀ 3
!--_L~'~

.

1

I-1
.1

_

.. I

_ I
...... ..

_~i

3065

i

i 11l44

.1.........

1141

i

1744

113

S"UMMWARYi

A. 8 Cos. | Total
Tool s,Cutlery, j
Nuts, Bolts etc.! %

B. 5 Cos. Total.
Iron & Steel |
Forgings %

. . . ...i..

C. 2 Cos 1 Total

Wire t o

. . . j
D. 9 Cos. 'Total
Hollow-ware !

56- i
..., .... |.........

I60

4j

.d... .....

25i

I «,

-,.L ....-.,.

4 -1
5 -

19

_ I _

i

24 _

110,
1..-« .- » .̂ *^-- »

II
!_S

59 14 23

66 144 27

19 i 1 4

45 i 1 9

40 42 4

89 40 I 9.

17 | - 39

30 68-6

135 il 70

!59-i41 31

1,356

755

.. .. .. .

44

3.9
.. ... ....

57

. ........

55

,1.4

i5

42
'1l.

r .6
*i - - -

I Brass etc. | 7' 3.5
[ _______ L -i 1

i GROUP VII iTotal 7084 , 2712 | 229
24....o p... 3, 2

, 24 Compaies ,l %f 5i 5 *2
| i i I

'Ii I

!I I
!i j i

__________~.L. 8......__

I

i
i

38
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I

EMPLOYED
PART-TIME'

HAUS IT BEEN
NECESSARY TO
.TRAIN UNS'KILLED

E.Ws

How many
of those

or employed

M

No - -

NOO iK

AG

i

HAS LABOUR
NO.ON WORK! SHORTAGE COM-

DY j PELLED RETENT-
I ION OF E.Ws
J *; . How many
! of those

j employed

F M F

NORMAIL]
DONE BM
JUVENII

m I F I
i

F j M I
1

I

I

I

1
1*9

2

11

I

i

II

i
I

4-

.i

'i........
.1.

I..

r
i .qr0

I

i.

- (Yes
'i"".....I

2 No - | -

1 i1 | 1 |No j -

d...-...|~...-... ......-. ...,

-* | - Yes - -

- - ~ .iYes 2

- i - - yes 2

.._.-.-^...,.. .. --.... ......

2

No

No
III.,

i ...

.; . ..,. .. t... ,.. .....

I 27 251

I~~~~- A

No j -

No

No

1 i 8

II "

"

-.4-....... ..

j.

6 i.

11 29

i I1

*5

- j 67

- J 95

- I41

34
2- i 9 :

.I4

.!

i2
5-

iI

J-
1

I

j

i

I2 -

i .1
i

ilO

4

I~r

I

'

II

i

5

3

2

5

5

9.

... .I

I

I

i

I 4
I
I
I
I

iI

i
.I

I

I
I

i

i

18 J80
?

.

4 I1

1 i1

1 |172 39

5,",7 95,

I

I

I
2

ti 27, 25.I
I i ] }

.^...i..8..!.4.,.
if, | /,* 10

^-.^
I

j [
{ }

j

11
... ...,).....

£' 26

1 45
.i........

j 20

I
II1

II
I

18
18 i

4

10,

24

1Q

2
9...

9i

I
i

11 -.- 5
f

r:,-! 15." -L

1

r C
/,_:.

iI

i

ii

I

I

NUMBER jNO.CONT.
DOWNMUDEDiIN SAME
ON ACC. OF|OCCUPATIONI

AGE IAFTER REj-
*TIRING AGE!1

I.

::
5

'i

'I
ii -

.1
I i

I
I
.l.
I

I

I

29, - I - 21

... .....j......

rr,,"~5
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JI

i
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II

i
SIZE % OF

E.Ws.
INDUSTRY TOTAL

WORKERS
TOTAL

INCLUDING
PART-TIME

TYPE OF WORK ON WHICH
V I.AT ADVm TVnnT AVn'rN£j. w:< £U! rjrriuiiA 1.

!** ----- ----------- ------~~~i I j,
HEAVY | MEDIUM LIGHT i

| M' F M F M, F|

I I I. iI
i I t i

...-. ~X- i.- - i......16 . -

;i _ - i - - 16 4 !

i _ -I_ - i - s 22 4 i

.. .-l_ I 8 i - - - I'
.,. 4-- ., *.

..

i
I
i _

m~~~~~~~~~
M F M I F

I i
16 i Ia. . I

I I ~~I !.
16 - 1 10.5i -

* . 1 . .

16 4 ,10.91 698
. Fi -

2 5,3 ! 2.6J1.4
.. j ,

22 ! 4 j 1.2i 0.6

8 - 0.2 -

!
iI,!

II I
I GROUP VIII |
I I

I !
11941Precision Insts. Small

. . . , . .

I195 j Jewellery Small
.. ..

196 Instruments Med.
*j .. , - ,-

....

1197, Instruments Large

19.8' Cameras.Films Large

156
* 1*147,

I......t

50

*59

77 ? 210
.:

i

i

i

8 !l _

13 -

AYt,_ ^.1765 i 630
... I. .. ..

3492|1979

. I

... ... .

-.199 Hypodermic
!Equipment Observations only

SUMMARY I
-

64 111
1.1 !0.3

_ .
- _^i

!

1
!

15637GROUP VIII Total 2928

',5 Compan~ies

* All "workers 0t

i

ver 40 years.

i

j

I
I
I

i

I

I

I

i

i
I

40

M F

I

t

56 111 i

88 10010
L ... .. .._.J.._...L

I i ;

ij



| \i iI HAS LABOUR HAS IT BEEN I
NO.OF' E.Ws | NO.ON WOP.K NtJMB.E: , NO. CONT. NO.ON WORK, SHORTAGE CO1- iNECESSARY TO
EMPLOYED SPECIALLY DOWN,.TGEADE.D IN SAME NORMALLY |ELLED REKENT-|TRAIN UNSKILLED
PART-TIME SELECTED ON ACC. OF DOOCCUPATION DCNE BY ION OF E.Ws ! E. Ws i

! i iON ACC.OF AGE AFTER RE- JUVENILES r- --"
j AGE TIRING AGE Yes ; owthos Yes ow

]or i& ! of those oof thosye
j^ ~~~~~~~~~~~~~employed| employed|

_______i_______________i_.now inow

. .,, . *_r. _~-r C~·~-r~r s .. ..

. I · _ -_ I-_r --

!M

.. ..... ... j.."

I-

MI F MF M F

i , I ||
' -I 1 4 - i -!

...d ..!..
-

.1'''1'

1 I I

i

1 20 i4

, iA 2 i 4 !-
\ ! 1

I ! i
I .I

Ii
,1I1 .'

i : ' I-

II i

j

I
- ' No t _ -_I

..-..j.N.. j.4..-.-..1
- Yes,_! _

- No -

Yes 8 -

... j..

i i
i I

-r -
!

12

' i
Ii

i i

15 | 4 {

22 5 i

22

8 3I
. j $.

i

Yes
.

Yes

No
.

No

1

1 1

...."...I.........

1

*it

I_i4 1

I

I

I I I I
ji

I~~~~~
I I
! ;

I i I
i j S

j
I !

I! i
i I

: i
I i. ,,i
I

2

40

60 11 I
. I

92L, I 100 I
I

I

i I

I

I

i

I

I
i

It

41
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i

i

i

-



t - --.~··--_____L·LUIU11

- - &r..--.rCI ··-r .· -~.·rl~-
r-~-

No.~
INDUSTRY SIZE

' TO A TTA % OF \ TYPE OF WORKO. HCjI~ ~~~~~~~~~WORKERSINCLUDING. E. We E. Ws. ARE EMPLOYEDjj|~~~~~~~~~~PART-TIME'j
i~ ~ ~ ~~~~~~~~~~~~~~~~~~~~~~~~~'Vii(;\! TyTA MTPnTTTM T.T'r-Tmi ;II

i*

iGROUP IX

F

1
2

10

2

23

12

jTEXTILESj j ! j
It AGCOTTON SPINNING . DOUIBLING WEAVING etc. ||200;~CottonYar:~ jSal 9 47 !- J1 - 21| - - -

............. ......... ....... .... .. ^ .... ^......... .....201;Cotton, Spinning Small 4 l | 6.3 .

1202-!Cotton Man. Med. 147 261 I 5 S 7 i . 27 S -'203'Cotton Man . M d . 1 5 0 | 1. 2 - . 82

!1

i204iCotton Doubling!Med. 89 5 0 j 2 i 2 2.2 |0.6 - - 2

IB. WOOLLENT and WORSTEDI S1 ii205!Wool Yarn Spin. Smal 1 167 311 2
|

1 53J.2 | - - 2'2061 Worsted Spin. jSmall 17 51 |1 |5 6 j. j - - 1207iorsted Spi~n. Small' 1 12 6.5 |.
.^.. , | . . . ...

1208 Worste p
. Smal l. 45 j 76 | 1

2.
3

I
1

200'Worsted. Sp i'n. M d
. 102 ] 1 9 | 9 j 4 2 2-- ! 9.;... ........ .. .. .... ... .. ...... ... ..... ......210OiWorsted S in Me . ;54 |47 j 14 j154.5.53 - 1

;211 I-lorsted Man . Med . 158 1 5 6 ' . .
212

:
Wool Combing

,
Med . 5 5 j 91 i22 | 12 5. 15 2 - - 2

iC. RAkYON. NTYLON. SILK.i
215J~ayonYarn Salli 65 170 1 2 1.5 .1 - -1

214JRayon'Small 75 j 1231 j .81

'215;Rayon Yarn Med. 51 |18 l2 1. i11 - - I-.. ........ .......
2 l 6 | .Si l k.1Med . j 128 | 128 4 8 3.16.-

!217 JRayon Ya
Iarge I255 34 S27 5 - 0.2 j

2

1D, JUfTE
'

i

1218 iJute Woeavinjg Sma l-lj 50 :1020 0 5|. ...|.. ............. ...... ..,. ..., .. ...... .........|. .. .. ... .. .... ..... .... ....!2191Jute Weaving |Sal 5,16 '5 |4 i» .

; ' ~~ ~ ~ ~~~~ ~~ -. ... ... ., .;
1 ^ 20 male worker's over 40 trained i !

i
I i

i.-j,.1.,.........

.-,..1..-..........

..2...I.5..,......',.

..".. i........... ...

:^ii:..;.;:.
I

1 2
**!***** **i-

- j 1
.......^ .............

10 i 2'

4 8

5 I -

"'T'-~t~~

i1

2 [ _
'

,' «

[

I?

4

--.. ..

42

U.LJS0TEL.L ItJ -LJ.IC V I
J Jj . U il
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!
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HAS IABOUR HAS IT BEEN
. SHORTAGE COM-INECESSARY TO I

^^"-" !PE RETENT-- 1TRAIN UNSKILLEI

JUVENILES j |How many: How many {
I iof those of those'J
| :employed employe

NOK. OF E. Ws NO. ON WORK NUMBE NO.
EMPLOYED I!SPECIALLY DOWNGRADED' IN£
PART-TIME4 jSELECTED ON ACC*. OF' OCCL
j [~~ON ACC. OF AGE- tAPTl
i | ~~AGEi TIM]

' Ji~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

CONT,
SAME
JAIMON
ER RE-
ING AGE

; F j M F

1 No | - j -

2 No - -j
6 No - I -

1 No i - i -

j.

i

IMM F ~~iM F !Mi i

I 1 , Ye

1 1 !10 7 I5 \ - Ye

3

i

's

s
I

sI

Is

i

2

5

1

:

I
- 110 I

I I 4

i«...^.^ .». ^.^ ...

10

2

- I -I~Y(

******!*****I(

SN

iE

IV(

.!

I - - ;No - I - i

I(
i

I

I

I

i

II
-.- ;. - -- -i-.

C:1s

Cl3S

eS

2 No

.....I.............. ...... ...

- - iNo- i
- 1 No j - -

i

I
1

,I ;

i*

I
- -2 I
- ! -i 1

^...... ,.......(..

1 -1 |
!; i

3

5

ItI. II

iiYes
'i........ ^.
IN

3i

- I - 229 125 5

..

!~~~~~4

2

i
f.

j.

I

j. ... .- It -

II

i

;No
- i~e

YesXQ 1 2 'No i - -;

.. . .. ,
j-j~ No \ -

.1...(.. ....,........ ... . i..

| o - - No - j -
'

..........

I1
....

1 11

I

i I

..... I.:
II

.......

- - j No
..........;.........;.......

5 4 No
.........i.,.......;......,

j
I

i

'No
I.ii

.1i.

!Yes
i......

II i
L .- I.. - -4 ...

45
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No4 INDUSTRY SI2

P%

ZE TO'TAL TOTAL
WORKERS INCLUDING

'PART-TIM

jM F M| F

BeI% 0]

,1I

I'

TYPE OF WORK ON WHTICH
E. Ws ARE EMPLOYED

HEAVY

F M I

5,

.5 !~ ~.2 ... .. .....

- 1 - ~7 110

. ..

49 22918-

E

GRO^UPF IX (Cont.; j

IROI.ROPE. TWtINEj and NET.|
!20RopeCordage jSmallj1 112 92 4|6

. .. . ^. -.

1221;,Net Plan. ISmalj~ 1-0,1 74Li 3 4

222, Netting.Tw-ine |Smallj 96 124 !5 2

M25Jope.Twine.Net j e.I15 4 5|5

IT!. HOSIERY -MANUFACTUREI

:224 Hosiery Sm.,all1 108 118 2 6
^ ..... ...... . .. .....

!225'Hosiery ~~~Small, 94 126 ;6 7

226JL~osiery Small', 82 1i25 6

:2271 Hos-.iery Med. 297 265 7 10

^228 ;Hosieany Med. 257! 574 j1
.229;Hosiery Larp.,e '136 J185 49 i91

!IG. LACE. j
.25o|Luce Man. ;Med. j150320 8 2

'!H. CARPET MAkNUFACTTUREi.

:25lI Carpets Lrge| 786i 370 |27 5

i',2 -!Carpets. Observations only.j

I56

5

5.2 i 1 6 I -

2 3

1 9 |5. j - | - |
6.4 5.5 - -

7.5

2.4 35 8| - -

3.6 4.o9 j - -

6.2 '10.v4 | - j -

3a O. a

MXTILES and other TEXTILE INDUSTRIE,.'-I. NMAR.ROW FABRICS. MADE-UP TE

-255:7 Ribbon.Binding :Smalli 58i

i254 Narrow Fabrics Mied» 96

255 Asbestop Man. Med. 476

..... ....... .............. ... ..... .....

. .. ..

.- .. .... .. .- .t .- .. .I .- .- ..

55

188

141

178|

2265

4 -

2 5
... ... .. I(....

9
6 2

i2. 1
1.9

I .1

2.7

1.1
I ........

I. ..

\
. .

27 198 9.

C- I -

",'rJ~~~~~~~~~~~~~~
4.5

44
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UNTMBER I
DOWNGRADED'
OH1 ACC. OF!

mG

NO. CONT.
IN SAMIE
OCCUPATION
AFTER RE-
TIRING AGE

MI F

HAS IT BEEN ;
NECESSARY TO I
TRAIN UNSKILLED:)

E. Ws

HAS LABOUR
SHORTAGE COMI-
PELLED RETE"~iNT-
ION OF E. Ws

NO. ON WORLK
SPECIALLY
SELECTED
ON ACC.OF

AGE

'r-nmrr

:P
-jPART-TIME

!
Al

*rrTT'LIXT.TTI T.\r<

;Yes
Ior
!No

|

How many
of those
Iemployed

now

4I4

2 I8

.J
I

2

Ye'How manyI
lof those

or-

Noj employed
now

Il FzmF4

i

i.

j..

1.-.

2 ~

2

2

6

4

2

5

6

9

3

25

3

I.I

I.

I.

i-

I

4

3

5

41

YesI

Noi

No

No

Y.esI
No

No

Yes

NoI

No

No
No-I-,

No

Yes

No

No

2

. .I

2
.

.....Ii

6

i .....I

.

I
i
I

I

I

I

.

No
........(-.-

. .i

j
i

«.

... ...j

^

...""....

87 2:

-i

2 24

4

-1

4
4...

4

6

Yes No

No..

No

No
No...

No

No

Yes

NC,

Yes

Yes...

Yes

1

5

2

3 2

3

2

1

36

2

.1

I37

12 42

45

NO.ON WORKI
NORMALLY
DONE) BY

-

- i
i

1-1 6

I
i
I
I

4i
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MOAL i.% OF TYPE OF WORK ON WHICH
MUING ' E. Wsl E. Ws. AR-P EMPLOYED
'-TIMEI I

TOTALI
WORKERS

I

M | F |~~~~~~~~~~~~~~~~~~~~~~~~~~~

INDUSTRY I
INCL
PART

F

I

i

I

i

1101

1122

u

18

,2

7

52-

9

18.

15

.00

~

SUMMARY GROUP IX

2. | 2-2

6,

57 I51

201 -1I

o

10| 9

.l.............

15 j17

88 117

4 5.s8

825
6~~~~~

i

ii

I

..J..

A. 5 Cos.

Cjotton

B. 8 Cos.

Woollens .Worstd

22

79'

49

15

I
i

i42 i
I
85

Ii.

I I

9 I

110 w I
f..

8

14:

- | 2

561

64.. ..

C. 5 Cos. t'Total 55319

Rayon.Nylon etcl %
I

II

.I.I

I

18

1

10...i 24..

?19j 0
i

,.....|.I.......

I00

I

Cos. J Total

%

1.Cos. f;Total

-.Twine.Net+.. %

D Cos. Total

i-ery %

1 Co. |'Total

I

I\I,
I
I'

Ropc

2

2Q,

12 3 51

71: 2 Cr 291

91 52 26

78 ?6 221

I- 8 25

- 10 10

5 5 I 8

1 671100j-1

II

a- ii

7

.1

II

I

I

t

I
i
i

F. (

IHosj -T*

Total

ITotal I

i

2

I 105y
.n

Lace

!S, 1 Co,

Carpets

I. 6 Cos

G.a,

I
2

Made-up Fabricsj I j

! GROUP IX 'Total `9616 110476

3 8 Con'pamies %

4. C-

305 3566

5 5.
3|

6 112

56-
i

i

2

0.71

173

47'

195

553

-.L .. -

i-J i
46

IHEAM
f

!i
t1

iTotal I1426

%*

'
*

-

4... ...i...- ...I
I i

I ""

iri
i

^786 370 i27| 5

| ! 53.7 | O's
L082 3026 52^ 109

I 4.8 50.6

130 230

I
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;HAS LABOUR HAS IT BEEN
WORK SHORTAGE COM- BECESSARY TO
:,Y PELLED RETENT-' TRAIN UNSKILLED'

3y ION OF E. Ws E. Ws

| g~ Hmw many ye5How many
i of those 'i of those
or I2oriI employed employed
! ~~now now

F {Ml F MS F

I9! 45. 1

2 5 4 5 i1 -

4 - | 7. la -

. . ... . . ...

2 I

NO. ON WORKirUMBER
SPECIALLY DOWNGRADED
SELECTED :ON AGCC.OF
ON ACC.OF AGE

AGE i

NO . OCONT .

IN SAME
OCCUPATION
AFKER RE-
TIRING AGE

NO.ON
NORMAk
DONE I
JUVENJ

1 23

51 82,

40

70

1 20

8 10Q,

i2
.. ........

i

24

9:
15
25

f!I

3

11

5;,

2

I0.

2 22

100,

49

96-

11

...85-
9

7

-

I.

. 0

I

.....j......

-!.
- v>

1 I -

I

10 j -

-16
- i55'
......I.

1 11

..u9...

\

\
- | 87

- 1 80

- .10

-looy

- 15

- I76
- i86

- 100,

- I24

i-

449

17

25

'21

10~

..1

*I

..I

I

7
I..i...

3

.110c"

3

3

29

%1

8

9

2

12,

........ f......

i

1

- 1

........|...

42 | 5

59 -

I
i

I

II

25

100
i

i

59

3 1

4
;.......

I1e-

23.

4

&'

43

40

i I
^ |259
) 78-

.._;

J 2

i -

i9
Ia

* 3

II

i

I

I

48

16

44

12

17

6-

E
2

205 52

14'

6.9

.25i

51

14

1

I
I

L I-

47

INO.OFl E.Ws-g|EMPLOYFD
jPART-TIME

15:
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TOTALI
INCLUDINGi
PART-T.IMEI

TYPE OF WORK ON WHICH

E. Ws, ARE EMPLOYED

LIGHT

I

. ..2 .

(

I ~~MjF jM Fr

GROUP Xs

ILEATHER. LEATHER GOODS and FUR.

ILeather Man. ',Small 135 45 3
. j ,. ;.

Leather M~ai. Small j77 3 3
* ' . *. . -..

Leather -Zy~ng
'and Finishing Small {47 24 8 3^.............................. ..... ....
'Leather Man. Small 81 6 j5 1

ILeather Man. Small i115 34 |3
Man. Furriers Small 52 104 j1 1

jFur Dressersi
land Dyers. Small !96 34 i5

,2.1..-..

..5..J.......

5

|'l ] -

i

<

{

i
l
I

11 j -

........\........

59

i
i

(

!

i

ji

i

I I

^ -

IiI

239

240i

,241

242

245

244-

245

2. 2 i

...l...I

16. 2

1 2.6

1.9

........I

F. . .I

I 0 CZJL£-*.*?.(.... *"...; ....

20 I - j -

'-'f -"i-
.......^.............

1 I - -

..... ..,.. ......i......

J - i-
J

gj

1 i -

....... .^....l.-.

I iI I
i
i

{

I

J
I
i
i

I

...... I...

.....

SUMMARY GROUP X

7 Companies Total 6035 249

I Leather & Fur,
. . . . . .

16

57.

5

100I 4.6
.(

48

No.i
.i

i

i

%Io OF
E * Ws

-_J!Ll-J~~~~~~~~~~~~~~~j~ HEAVY MEDIUM
I
I

11 F m F
II
I I

IIII
II



1HAS LABOUR IHAS IT BEEN
NO.ON 'WORK SHORTAGE COM- { TECESSARY TO
NORMALLY' PELLED RETENT-* TRAIN UNSKILLE
DONE BY ION OF E.¥s E. Ws

--~~~~~i----- IIIYCI~~~~~~~~~~~~~~~~~~~··IIILL~~~~~~~~~~II~~~~·III~~~~~~~·IL· C -~~~~~~~~

1 --; ,___~ - ·-- --- -- -- ~ -~--.__-F~- ~ _~ILI--·I- -~L~ LI · .~1~ -- _-.. -_ i- _- 1_ _ II-.

- c --- - - --- -- ·-- ----- -- -- -- -- i --1

I
'UMBER|R
DOWNGRADED.
ON ACC OF";

it/f'

NO.ON WOPKj
SPECIALLY|
SELECTED

NO. OF .E.WS i
EMPLOffED I
PART-TIME.

"NO. CONT.
IN SAME
OCCUPATION'
A 'mrvn 'o nrT"j I ~~ON ACC OF

i AGE

I Ml F |M I

; ..' ...

^TRT~rAPP 'Y^ i How many ,Yqs ov manyTIRING AGE", 'Yles ^ Yes, ^^
; ~~~~~ ~~or or j; ! No emp~~~~~loyed, emoployed1

I ! ! ! i'lNN' S~~~~~~ ~o noIw
; J i~~~~

M" .. L . . . i '
**
K

l i
- O -

I. No

,..Io

i

i

I No -

*' -

I
.. .r

- i
. .

...I.11
I
II

.W.
I

I

- i
rI

I

2
I...... t I I

.

I

4-

-

i

I.-

II

I

- No-

-No,

No

.:...

i 1

.j.

I

1

i
«

i j
20 J

I
1

!
1

i

j

I

I

III!

i

j
i

4

i
I

19 S 4
..............

88 80

j

I
I

I! 2

i 7
I

i

i t
l

|
i

"""
"""

....^...1..^

I I
i
i i

I |!
j

i i
i

i

I'' ''

I

i

i

I

I3

11

8 4

14I. I

I

i

I
I i

49."
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!1 3
I""

I""
II1
tI....... I - j - No

No



___ ___

___ __ __ ___. __

I~ ~ ~~~c-- -- --'- -.r-- -L* - --L -

t-- 1 -- -1 -rrrrr.-.--·---- i -·-·L- f 4 -4-

I
tIIO

<

i

INDUSTRY SIZI TOTALiJ TOTAL * %OF i TYPE OF
WORKERS INCLUDING! E.Ws E. Ws.

PART-TIM|i _____

i i l j ~~~~~~~HEAVY

GROUP XI CLOTHING *j i
A., TAILjORIN.G. DRESSMAKING. DRESS INDUSTRIES NOT ELSEWHERE SPECIFIED.

WORK 01
ARE EMI

d

0

a

MEDIUM I LIGHT

. . . . . . . .. . . . .

-j -...,..1~~ ~~..1., .. ..

-
i

- 8 140
- :.t - :.: 5:: | 7 : :: ::

. . .

;250'1 Clothi-ng Man. Small 18j
25l| Blouse Man. jSipall 2i
^ 52| ClothingMn Small 30I
;e"551 Clothing Man. I Small a

'25;4 Clothing Man. IMed. 96j
I2"5' Dress Man. e. 46

'5 6J Corset Man. |Med. 82

|25;7 Clothing Man. Large. 220
. . ....

!.258'1 Clothing Man, N.K. N.'K.

; iB. MANUFACTURE and REPAIRS ol

i5.Boot Man. Snall' 54
..|.... ............. ... ... ........|........

J261' Ladies Shoes IMed. j172
12621 Boot & Shoe Med.e 206

':265l Shoe Mian. \Largei 849

| SUMMIARY GROUP XIi

jA A. 8 Cos. Totall 502
*; Tailoring| ** ***

J Dressmaking % \ \
. . . . . \ . . . . .1. . .

B B. 5 Cos Totel | 1533

| Boots Shoesi \

163

81

468

714|
.1215|
N.K. j

1 61 5. 6" 3.7 - j -

3 50 i 10.5|3j
5j 3.51 2.5 | -

i -|12.5|i

7 4.2J 1.5 i

- i 2. 2i -j -

4.0 I 9.8J 5.6 |
! 7 2.5 0.6 i
10 ! - : -

1
1..

1

1
4...

1
8.

5

2

j

4.2 j
^..i

8.9

1.8

********I'

i

........i

j

1-

I

II..l
-

iF
i

[** BOOTS. SHOES et'

- 28 !7

- 11 .12

- S46 |l5

86., 6
-

24 4

168 |28
201 I10

13

3138 i22
,. !. .

4.4

......,.... ....,....

J6.5

I17
16

112
i15

. . .. .. .. q

10 116 1
.i ......I

........

on.

i ... .. .... .. ..

100

I 1
............

52.

66
...

20

90

14

14
50
5.60

I i

II
- 87 34

- 72Z 28,
. . . . .I

II

.-

116

2.

4526 I 21

I. . J.

i i

II I

j

GROUP XI

13 Companies
34

2a

82

71

----

II

i

50

i WHICH
?LOYED

II

7 , i.

5.
5.4l

I
Total 2035

i .

i
.. I.......I.........

I

II
II i i
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HAS IT BEEN
NTECESSDARY TO
TRAIT UNSKILLED

E0 Ws.

^gHow many
or

of those

No emplyed
_-no'w

No

..

No -

Yes - j -

Yes - -

No. .. ]

No I - j -

No - - |

2_ .;-.- .p _

'**'**i-^T^I
I

...."',.L.,~...i...,~.,i

.^^
..^..|..,-....|....-....
15^ 'j -

.,.,.«!... ......,,«».,.

J

I
I

I I
_.__J

NUMB1ER jNO. CONT. NO. ON~- WORK
D'OWNGRtADED IN SAM0E 'NORMALLY
ON ACC. OFi OCCUJPATION ,DONE BY

AGE |AFTER RE- ,JUVENILES
ITIRING AGE'

HAS LABOUR
SHORTAGE COM-.
PELLED RETENT-
ION OF E.Wa

- jHow many!
"iof -those,

Or* employed

... ... ._ ...

ie S i 2

No|- -

Yes 1i2
.. ..

. ..

|Yes 1|-

iYes1-

'No - -

iYes|2|1

.....,....)...... ......,..

NO,.OF E. Ws NO.,ON WOR1
EMPLOYE'D SPECIALLY
PART-TIME SELECTED

|ON ACC. OF
SAG.-P

I F

_. -^ - _.. -^ -j- ..........

.... ....^.. 1
.....1.....

..

I.

|...

I.-

...........

.... ..

........

I!

I;
;!
!i

4 1 5 j -

;i

{i

!|

- J - 10

-1-~20
- - ~9C/,

6; - 46

7

16

12

55

85-

355i
7(I..

11,1111,
-

I.......

i....

..... ....

I........
I -

YOs

No
I12 .,

4 j5

I12

10 I15

5 1

25-3 47:

4 1

4: I2

9 5 i
16

'"'*i
i

t

6 65

5: * 54

90'

7: 2 : 10 78 - 0.9 54/ 12/ 13,
11'', ''

I

Ii---

3 6

..I }.

356 I 17,

.j .. .

|. .p .

. ,

A
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No. INDUSTRY SIZEs, TOTAL TOTA-L j % O.
WORKERS INCLUDINk.:q E.wi

| ~~~PART-TIMEt,

M M
.-__ -i . _

M L ~~~F- F'-LJ
GROUP XII FOOD. DRINK and TOBACCO. I

A. FOODIi l

264 Food Powders jSmall, 16 57 1 - 6.5
265 Flour Milling jSmall 221 ! 4 I 16 |1 7.2

266 Preserved Provs.j Small, 38 I138I-|- -

1267 Dietetic Food 'Small 43 164 3 3 7

1268IFood Man.. Small 110 66 2i 0.9
,. . \ . . . ..

2691 Jam & Fruait I
jPreserving PSmall 67 i7 4 !4 6

.. ... .... ... .... .

!270J Fish.Fruit & i I!Veg.Preserving iMed. j22| 214 I !- -

i. . . ..... . . .... ... ^.. ... .i272
Biscui

Man. Med.
10
42 1;. . ... . . .. j.. . .

2735jMilk Processing Med. 412 j255 j 7 35 a7
, . . , . . .. . . . .. . . .. . . ..,. ..,. .. ..} . .

i274 Edible Pat Melt.I!Med. 98 |283 i 5 13J.1
2751Confectionery !Med. 73 2-20 j 48 .1

276 Confectionery Med. i247 349 | Q 15 53.2
* * * * . * * . * * * **..... . . . . j.. . . . . . . |.. . . . . . .-.. . . . .. . . . . . ... . . .

277 Food Man, Large! 354 I824 i 7i15 4.8
. . .' . . . . i . .

1278 Sugar Refiners 'Large;1786 j764 1315 11 -40.7
.... .

1279 ,Preserved Provs. Larg-e 582 \ 512 26 |27 14.3
.. ........ ,.. ,... ,.. .j.. . ,.. 1 . . . . .

~280jQonfectionery Largei 579 i778i35-
.j. . ... .. . . .. . . . . .,

1281IFoods Man. Observations only
. *. ...*** *. . . j ..

12821B~iscuit Man.Observations only i \
. . ... . . . . . . . . . . ..L . . . ...

1285 Pood Man. Observations only |
2841 Cocoa Man, Observat-ions only

128,5'Flour Mill. Observations only
.;286!Cocoa & ChocObservations only

I (~~~~~~~~~~~~~~~~... . . . .. . .. . . . .
. .i..

I

)F ~TYPE OF WORK ON WHICH
Fs ~~E. Ws. ARE EM4PLOYED

HEAVY ~MEIUM LIGHT

F- --- -- --------------

...""'. .j. .T. .

.......i.16..1
,,..^........

- I 2
...... ....

....""...i...""^.

...... .5....

1

1

1

I,.1...1

1

17

1

)

,..,-..i

2

1

.4....

I...........

......

...........

I'll ........

...........

. . .

. .. i

. .... .. .. I...
.-.J...- 2..6.

2

5

15

L. . . . . .I

5

........j............

..
. . .

""

..! ... .. ... ...

** I*[ I*

.. . .I .. . ..

52Q
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HAS IT BEEN
NECESS1ARY TO
TRAIN UNSKILLE

E.Ws I

~~'~L ~'... r~-·L-·r~--~--~----L- I -'--1-t.

--~~~ ~ -··Il·L---- --t·

__ ___~~~~~~ ~I

·-·---I- I---- - - ·r~~~~~~~~~~~~~~~I..;

HAS LABOUR
SHORTAGE COM-
PELLE RETENT-
ION OF E.Ws

NO. CONT. .'NO. ON WORKI
IN SAME 'NORYALLYIOCCUPATIONIDONE BY
AFTER RE- 4!JUVENTILES
TIRING AGEi

INO. 0.5V E. Ws. NO.ON WORK j NUMBER
EMIPLOYED ISPECIALLY DO-WNiGRADED"
IPA.RT-TIMIE 'SELECTED ON ACC. OFJ

ION ACC. OP AGE
AGE Yes

or

No

How many
of those
employed
now

How many
of those
employed
now

Yes
or

NoI

\ M

........ .....

..............,

'- I 2
4

.. . ..^. . ^

- j - f - i - ~~~~~~16i 1 - I - No

-| .....i .j...
| l j - j - - ! - 2 - -l3 3No

..,( ,.. ...,,. ..... ^ .^~....... ... ....

ij- 1 |~ .414 j- - ~~~~No

j~~il4 j-^4|2 - - ~~~~No

*( * *t. .. ,.. ,.... . . .

5 j - - - - 1 j-42 No

I 5 8 I 5 ~No
. . . ., . . .. ... ;. . . .. ... ..,. .

.... ...^ .... .... .... ..[ ......... . ........... .. ... .......

2 ;' - - - 15 i 15 - -~~No
. . . . | . . ... . ....

1 j-- - ~~~~~~~~15 i1 Yes

. . . .. . .I . . .. . .. . ... .. . . . . . .. . .. .... . .

9 - 9 - 10 j 10 - j -3 Yes
. . . . . .. . . . .. ..

-il - I-~~~~~l -J20j Yes
:: : ... .. ...... ........

. .. ... ......... .. .

... . . .... .....

.........j............. .....j.... .............^.... .. ........ ...;...............

. . . . .t . . i . . . . .,

.......~.......i ... ...I.......... ].......... .........

m

i ...

I

il.....

........

No

No

No
N

No

No

Nc

No

No

No

II
a-

.... I...I
.m

..........i

I... .... I

.. .......

.

.

I
. .

I -.I.

i.........
i -

I

.

i

I. .. -I

I

I........

1 4

go.

I .

I.

10
.........

0-

- .

No
No..I.

No

No
..es.

No

am.

4.

. I I .1

.

.

16

. I

.I

I .

, .

..w

1

1.7
........

........

.. ...I

»*******

j,......

j........

I,10..

»' ****»*'*

i.... ...

!'"""

j.......

t........

I'"""

?

j. .

I**
. 1 .. .

II

......... I

I...,

........ 1

_.....

53

M. F

i

i

. . . .. ... ..I

.

I

.
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SIZE TOTAL TOTAL *% OF j TYPE OF WORK ON WHICH
i WORK-ERS ;INCLUDING 'E.Wso E.Ws. ARE EMPLOYED
|~~~iPART-TIM-E \_ _

TNDUSTRY

H1ErAVY IMEDIUM LIG'HT

M[F f M IF M|F M IF iM jF M

GROUP XII (Cont.)I ii I
B. DRINKIil
BrewersWns Smalli 123j 50 3. -; .

Brewers, Wine,--,s. Small! 181 2 /2 .16 188j--|-|6 ;-
j j. . j. . j. . .

I I8
j .i

i2.4 ;0.7
. .|... ... .^..

;1.8 0.7 - S5

289 Brewers,Wines.

I290 Soft Drink Man.

! !C. TOBACCO

J29li Cigarettes.

Med. i.;
i...

Med. j!
1

1i

I

., . . . 4 . ...

i

Med. 345 360

Med. 115 390

Large,' 105.2 1150

Observations only..

..

1!292 5I

,.

7
.........

3 9

41i

100j

53
.

49

- - I-j - - - - - - -- -

. .

Tobacco and
Cigarettes,

...... j,..... ........

;'

.......,... ...j..............

'!
:^

i5

II
ii

- -j 65 !
ij

- I -! 79 \
\1. .

xii

l25ITobacco and
j Cigarettes,

.294'ITobacco.

\ SUMMIARY GRO'UP

5 4.53 l.

7 0.1 c0.6

o,6

1

--l

i

I IIi

1.al;, 5381;5413 i
I

Al

i2
... I......

08A1. 17 CCos.9

Food.0

.B. 4. Cos.

Drink

C. 3 Cos

Tobacco

I
.i. .:,

I Total

%,
I

*

To t,

334883 j 2'2

67 I
I.. ......j.,

I

4i6

5

.2
.

I 11

ii

II
Total

I i1100
i

-- -- -

.56 36
... .

51 24

0.41
m,--,7 ~rfc~r7~

TLotal 17776 11147
-l.

... -!......

-.,

II

4 a- 1 017
5. ..j - 75

109 j
..........1.

1.4
,...-..-...-..--..J.

I

1647
I1

GROUP XII

ry
m

ii

54.

i
i I

14131 142 10 1
....... ..Ii... I.j........

i
3166', 140 I

5
I. ......

. !i

.... -.1 .......

I

1512 ligoo
II

... ... \
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NO. ON WORi
NORMIALLY
DONE BY
JUVENILES

HAS LABOUR
SHORTAGE COM-
PELLED RETENT-
ION OF E.Ws

Yes *How many

I of those
No employed

now

HAS IT BEEN
NECESSARY TO

I

TRAIN UNSKILL
E. Ws

NO.OF E.Ws.
EMPLOYEDI
PART-TIMEI

NO.ON WORK
SPECIALLY
SELECTED
ON ACC.OF

AGE

NUMBER
DOWNGRADED
ON ACC. OF

AGE

NO. CONT.
IN SAME
OCCUPATIONI
AFTER RE-
TIRING AGE How many

of those
employed
now

M F

Yes
or
No

M | MM F M
-.-

I._.
F M i

!-

F F F

1 I -

5 ! -
......... p.......

........ .......

,"
... ;"

1
.

i 2

-

I_

.. ... .......t

. t
.

I4 _
1. .. ..

No

No
........

No

No

No

No

.... ...

No
.........

No
.

8

5

10

5

_

No -

.......I

No
....... .

No

No

Yes

I

5

1

5

1 No.. -

77

81

1

4
I_

17

18

22

420
i,........

14

42

2

2

14

13

11

33

835

177

19

58 j

6

100 }

I 3
3

.. .5

1.0

10
o...

1 17

1815
.. ... ..

50

7

58

1

8

5

42

_ o108 I85 -
... l...

_ 73 j78 j _-

t t

I II
,I

,l|

36
2. ......

24

18

17

2

2

25

17

8

7

41

~15
14

10I

10

9

1

4

16
........

11

17
........

I 16

I

i

55

Ml F

L-
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SUMMARY GROI
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I
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TOTAL
INCLUDING
PART-TIME

M | F
t__.-.--._..

GG OF%.o CF
E. N's

INDUSTRY TYPE OF WORK ON VTIICH
E. Ws. ARE EMPLOYED

i. ijI i
HEAVY |MEDITM LLIGHT

M F M F M F

... . . (.. __,_.

- -iI !-,'-!

GROTUP XIII MANUFAClTURE of WOOD and CORK,

A.. WOOD.

134 16

311 15, i !
.

29-5 187 '

427 ,,112

.... 1.....

I

....f......!

·········.········i····
2951 Fumniture
.. .. ...... ...

.. . .........

.f . . . .

5 1.6. 0.6
I

296 Plywoo-)i i

........ ....... ..;.,....., ..^.....,

..

, I

_ _

I i I -

;"" " " " "'""I

297 Furniture

Ii:
I

i,

"" t"

B. CORK

298 Cork Man.

Ij
348 6 1

o.,,a.;0.3
i!

112 - I-

A. 3 Cos.

Wood

738

427

5

I

i!B. 1 Co.

Cork

GROUP XIII Total

.,'

1 1165 460!| 6,j 1
]

j 0.5 ' 0.2

! I
i

j, !

!
l l

i

.,

|.
;
,'.

1

100
-. » j^«.-.... 1-

!

j

5

83

1

17

56

III I

SIZE TOTAL
WORKERS

I

I - M -IIFi I.- _J .-.L

... .... ..

i

Small|

Med.

Mxed.!
JiMed.i. .

i
.

Med.
._....

i
[iP XIII j

i !

jTotal,;

.

iTotali
! %

i

! -
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'NO.OF EWs.1 NO.ON WOI
EMPLOYED I SPECIALL:
PART-TIME SELECTED

j ON ACC.O]

NUMBER
DOWNGRADEDI
ON ACC. OF

AGE

HAS LABOUR
SHORTAGE COM-
PELLED RETENT-
ION OF E.Ws

HAS IT BEEN
NECESSARY TO
TRAIN UNSKILLED

E. Ws
y

NO. CONT.
IN SAME
OCCUPATION
AFTER RE-
TIRING AGE

NO.ON WORK
NORMALLY
DONE BY
JUVENILES

AGE
F How many

of those
employed
now

Yes;I
or
No

_1

How many
of those
employed
now

Yes
or
No

M F
"'

MI1

--
M F M F \ M F M F F

I.. . . I...

.

j.
' No

.... ..

No
...........N

1

I -

1- *

..1.

4
1

i

i

No

i

_ I

.

II

-1

17

1

100
....... .j.

- I-
. ....i.......

- 6
.....i.........
- 100

1
........

100

I _ I 1

_ a 17

i l
im

ii

i!

I
I,
I

ij

! I
I I

i
!i
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INo. IDOUSTRY SIZE" TOTAL TOTAL % OF TYPE OF WORK ON WHICH
IWORKERS I INCLUDING EeWso 'E. Vis. ARE EMPLOYED
1 ! ~~PART-TIMIE

II i ~~~~~~~~~~~~~~~~HEAVYMEIUMb LIGHT

; ~~~~~~~~~~~~~MF !M F M P M .F M i F M IF

i GROUP XIV PAPER and PRINTING.|I
ILA. PAiPER etc. MANU.'FA,1CTURE,!;

J299J Paper Small; 188 551 8 - 4.53 7 - - - 1 -

*? *. - 1 - - * . . . . .- .. . . . .. . .... ..... . . . .. . . . . . .. .

1500f Paper" PTr-OWc-SS. - Small 941 106 I 7 i 3 7.4 2.8 7 !5 -

. . ..** .* * - ..

j^lPaper Med. 681 145 j 25 1 1 3.4 0.7 2 !- 18 '1 3

02Wallpaper Me. 55i21!8 5 1.4 2.v4 -!- 5 3 4
.. . ,.. . . .. . . . . .. ,,. . . ( .

3503 Paper Mod. 607 j110 2 |2 0518 - - -i2 2 !
53041 Pap,.,-r Large -1913 184 j56 3 2.9 1.6 20 i- 24 I- 12 5

B. CARZDBOARD BOXES. C.ARTONS and FIBRE-BOARD PACKING CASES.

5051 Wax Containers Small 26 \204 1 8 3.8 3.9 - - - 1

.C r..... .... . .... . .... . ... . . . . . . . . ..

|507 Coigartos Small 692 597 4 2412-0. 1
j . . . . .... . . . . . . .,.. . . . . . . . . . .

p08 Cartons Small 144 1103 5 - 3.5 - - - -i- 5

C. PRINTING. PULISHING., BOOKBINDING. ENGRVING etc,

!'"09 iLetterpress. Small! 5|18 5 - 9.1 ;- -'-
.. . . .. . ..

<
. .. .. !, . . . .! . . .

"
. .

"'

.

'

.. .T .. .

i-10 Pub.& Print, Small1

|511 Newspaper Prop. Small

i:12 NewspaLper Prop., Small

|?5Publishing jSmall~
pl4 Printing Med.

3515 Pub, & Print. Large
136 }Bookbinding,
! \Printing. Large

i SUmAkRY GROUP XIV

! A. 6 Cos. Total

; Paper

B. 4 Cos. iTotal

I Cardboard Boxesf %

C. a Cos. tTotal

\ Printing etc. %7
GROUP XIV Total".

-......^-..-......^......^_,^Y:i

...l.....-.....

23i
33;

60 27 9 -

102 2

9,6 25 I 5

63 138 3

252 164 j 14 8.

. .. I

857 125 335

.........I.... ....

91

1

15 1

........I

I.........

8

25

40)66 j, 811
*i

i
i

..

ii

I

104

12.6

-10

9
II4.

i

i
I2

17

io 2.< .<

I

i i

31
I*

I

47 1! 4

45 I29

1 I
10

167 !6

74 !l15

2

2

\ 21
8

20

2
.LU

5

21

7

il 50

;I

I 8

6440... .3154 i.. 20 .1 64
_._L 53.2 2,7

"

58

........ f.... ... .3.7 ....L .. 5..(. 1-. ..1 .. . . . 5.5.... .-5X ...i
-13 ___£J-56_. 16 .(..26 I...aa

15 -

2

3.2 2.2

5.6 '4.9

4.1 '2.2

. .
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i lo-r

L

A LABOUR ; HAS IT BEEN1
SHORTAGE COM- *NECESSARY TO
PELLED RETENT- TRAIN UNSKILIED
ION OF E.Ws E. Ws_.

NO.ON WORKI NUMBER ,NO. CONT. jNO.ON WORK
SPECIALLY DOWNGRADED IN SAME !NORMA-LLY
SELECTED ON ACC. OF OCCUPATION DOME BY
ON ACC. OF AGE ;AFTER RE- JUVENILES

AGE 1TIRING AGE

NO. OF E. Ws
EMPLOYED
PART-TIME

.: How many
of those

No i employedI
|_ Jnow _ _

i

i

i How many
! of those
I employed

- now-_
I M '*I F

i
F

-4b, ...- --

M F M F M

i
II

i.

'No

- I No i -

- | No i -

8 - No -

. . .j . . j . .

- i - No - -

. ( .. . I. . ..

jNo
Yes

I

a-

-I

am

.........

1
.

II

No

No

Ye-s

No

No

No

Yes

Yes

No

No

3

1 I 1

1
2

3

1

7

....... ^...

1 .I

Qw1b

. .

. .

-0 I
I.........

I

I.........

I

I. .

.I. .

3

I'

8

2

4

a

»

4 IL~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

46 1 1 *1

4 29 11
4 9

- 27 40

15 9 17 10 4 9

17 23 8. 26 4 23
19 16 22 10 153

5
~~~~~~~~~~~~~~~~~~~~~~~~~~~. ... 1 .. . .. .. . .

8-
*'

- - ~~~~~~Yes9!- Yes - -

. . .. . .

2 Yes 1 - jNo - -

~~~~~~~~~. .... .. .... .... ^ . . ^. ...

5 - - -~~~~~~No- --jNO -i-
3 Yes i2 j 5 iNo - -

. . . .;, ....

12 8 - -Yes a 8 Yes 1j-
20 16 1 1 Yes i23 25 No -i

31 3 Yes 12 j- No -j-

__ . . ... ^ ....... ...-....- .__ . ..

92 77 - 65192|- -

70 22 1 P 2 1
59i;

II

.............i

MIF

22 j 1

8 i 5

49 3

i IIIYes ~ ~~;- 'N -



No. INDUSTRY SIZE TOTiAL TOTAL % OF TYPE OF WORK ON 11HICH
WORKERS INCLUDING E, Ws E, Wso ARE EMPLOYED

PART-TIME

HEAVY MEDIUM i LIGHT

M~~~~~~~~~~
i | ~~~~~~~~~~MF M F MS F! M F I M FM F

i GROUPL XV OTHER MANUFACTURING I-NDUSTRIES.

531735 1Rubber Flooring Small 178 15 15 7*537 -i6 -i

318 Leatheraloth. ! Small 1281, 11. 5 - 359 I - - - 1 - 4| -

.. .. .. . . ; . . . . . .I . . . . . . ..... . .|.... . . ... . .. . .... . .

} j . .

319 i Drawing Officej1 | j
Materials Smnall, 70 i 541 4 4l.47.5l 8 4

.. .j ....... .. .. .... . . . . . . . .. . . .. .. . . ... . ....j . . j . . . . . .!. .. . . .. . . . . . . . ,.. . . . . .. ... . . ... . . . .

320 iPlastic Sheets Small 146 \ 70 5 2.1 i71 | 2

321 IShaving Brush Small 15 i89 - 1 ~i1.1| -1- - - - 1I

322 Plastic Moulding Small 105 75 4 i1 5.8 i-* -\ - 2 - 2 -I

323 !Brush Man. jMed,. 109 194 4 3 .7 - 2 - - 2:
. ! . . j j . . . . . . . . . . . . ....... . . . . .. . .

1324 Plastic Mouldin Md 26\ 145 i11 !7 491 4.8 -i- 11 7 - -

. . .. . .. . . . . .. . .. . . . . . ... . .. .. . . . . . .. . .. . .. '. . . ,. , . . , .

325 iThermo Plastic iMed. 411 45 |2 -|1.5 - - - 1 -11
. . . . . . . . . ., . ., ., ... j.. .... . . .. . . . i.. . . . . . . . ,. . . . . ... j.,... . .

326 Artist's Colours JMed. 165 4 , 2.9 - -'- -

327 IPlastic Buttons Med. 172 121 2.3 4 -I- -j
328 lAbrasive Prod. Med. 296 46 12 -i41|-!1 3 elm- 8

. ., . . .. . . . . .. .. . .. . .. .. . . . .... . . . . . .. .. . j . . .. .]. . .. . .! .j . . . .. . .. . .. . . . . . ..\ .
'

329 JRubber |Med. 464 98 I10 2 2j22 ! 2 1!- 8 - 1I2
. ..., . . . . . . . . . . . . . . . . ... . . . . . . .. . . . . .. . . . . . . . . . .. ..j ,

50jToys Med. 224 24`8 15 6!675.i- - - J518i
I. . . ,... .. . . ! . . . . . , . .... j....

331 iLino Man. j Large 1815 538 4345 9 2.4 1.7 -I- - - 43 9
. . . . . . . . ..t^ ,. .. j . .. . . . . . .. . . . . . . . . . . . ... . ., . . ..

332 Asbestos Cement Large' 966 227 j l 2 01 0.9 - - 1 2 -[-j
1333 iLeathercloth iLarge 931 101 -|-i-1-i-|- - -i

- . . . . . . . . . . . - . . . j . . . . . . . ...... . . . . .

334 ',Belting !Large 711 i 11 26 5 13.7 .1.6 I-|- 4 5!22
. . . . . . . . . . . . . . . ... . .. .. . . . ^.,.......... ..... .. . . . .. . .

335 ;T-yre Making 'Large 4407 05 12 44 5 !4 I 2i - 5-i98 4 i

GROUP XV 1I j jj i i|
Other |I iII
.Industries iTotal 115-79 5751 \ 5 194 i i 6 - 7 17 21 77

... .. .. , .. ... j .. ^ . . . [ .|. . . .. . ... ... .. .. . . ...I . . .. ....

19 Companies ,26 4 * 2 o46 18 754 82i~~~~~~~2 6 i4 8 !73

60



I
i

1
1

i

I

WORK' NUMBER |NO. CONT.
'ALLY jDOWNLGRADED IN SAME
TIME ON ACC. OF OCCUPATION
C.OF AGE AFTER RE-
E .TIRING AGE

["F | Mj F jM. F

L-- -··YI· I~···--)--L ···. ~-~- .- -~---··4-· --~- ~ ··-I ILI

NO.OF EOWs.i NO.ON
EMPLOYED iSPECI.
IPART-TIME. SELEC9

ON AC(
AGI

M sF M

. . . ... . . . .. .. 5...

........,. .......-..

. .

. . . .,. ,. ..

- 2 22

. . .

I 20 -

,-- - -,-I -

- 2

.. . ..

....... .........j

20i-

10 32"

1.1..6j.

i

...J....1.1....5....

, .. . .j

'. I. ., ., ..

83I7

.j. .. ..

4

-1 10 I33
3828 I37

s ~~~~HASLABOUR jHAS IT BEEN
SNO.ON WORK SHORTAGE COM- jNECESSARY TO
NORMALLY "PELLED RETENT- {TRAIN UNSKILLEDi
DONE BY ION OF E. Ws .Ws.
JUVENILES rHw r^ -o,How

-ti alfc0 Ho many
of thosei of those

or |or Temployed, einployed
I | ~~~now [ now

M FP F ]~ MjFI

Yes N0| o' -!

No No - -

.. .. . .. j ..

7 No - No

.j j .j ..j
- No - No j-

. . ..... . . . . .

- .No - No- -

... 1. j } ..j .... . ....(
.j. I .. . .. . . ..

- - lNo I - - No- -

,j, . , ,L . . . .... .

1~~~~~ Ye 2 2eo - -

. . . . ( .. j . ..j ....

|No j No- j
* - *. - - - .*.. ... . .

.. . .. .

j ~Yes |5 8 No

'. ~.. . .

- - |No - - No --

1. j. ..i . . .,. . .;.

9 - !No - - No | - I

-rg ,No - - No

17 - j5 68 8 2 22|
|. . , . . i . J . . .. .. . . .. . ..j . .. .. . .. .. . .. .

5.6 j- 16 i2-2.6 9 1 i07 2
"r '"1 """9II""e71.5 j 355

55

18.5,

--U.---. ^.--..--..-... .

61
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GROUP XVI BUILDING and CONTRACTING

I~·- t i t--

_ _" _" " " **=..,. -..I_

5337
I.......i
338
.......

339
.......

1-~ )- ~···)·L I· r-· -I·,I-~~~-LU )·-- - 1- -)--- -4 -I -!-
i

-
I

GROUP XVIII TI

---- - +--3- 113I·-· IL-3- .Y--·C··Wf--Y- -· ·LI···---- 11-IC f-·· --- ··11 - -L--i1 - f-··--·~-·U-I

SUMMRY GROUPS XVI. XVII, XVIII

679

6956 51
.i...I

I.ic-L - 1 i 41. i i -- , i_ _ , I

.I~-r·LIUIC _ _ . . ~-·III~;I ., - i - i -- -.- ..4 -_ _ ..-----T-

-+ - - - 1 ---------L- . -·- -.-- j--- -.-_ I -A L _--- --+..

IILII --I C--L·~II~I-ILC·-U-W L~·IU~; L -··. ~C-C.

I
I

I
I
I
i

%0P
E.Ws

INI TOTAL
INCLUDING
PART-TIME

TYPE OF WORK ON WHICH
E. Ws. ARE EMPLOYEI

HEAVY LIGHT

MI F|M i F _-M MM F F F

I

* 5 !Med. 679 3- I 24
i

Civeil Eng. 24

_-ELECTRICITY and WATERiGROUP XVII

..... .

118
.

O-

.. .. .. .I..

.* i..... ...

j 118
*II

1 42...; .. .....

| Small 217 6
. . ..

Large 4850 | -
........ I.........

Large 1889 ! 45

Observations only

[Water

Water
............ ..... ..I

Electricity
........a..

Gas

-0

I. . ..

2.4

2.24
. .

8.9 |42 4

341

i342
.. .......
343

1..-I

0
097

I...I .... .......

Lightermen

Airline
Airn............I........
-.Airline

37 5
.......O se** atons.......... ..........

Observations only
. . . . .

Obserations onlly

Is

Total
*.. ... ..

%

GROUP XVI
Building and
Contracting
1 Company

24

3.5

24

100

_ _
' i I

.M. M

GROUP XVII
Electricity
& Water
3 Companies

M.tal
...........

160
.......

2.3

4
........

7.8

42

25

4
......

100

118
........

74

682 j
. 1

I

ii1
,,i.

i,

GROUP XVIII

Transport

1 Company

5,.........
I 100
Iv_

Total
... .. ..... ..

5

0.7

62

)USTRY SIZE TOTAL
WORKERS

|M F

___ . _ ~~~~~~~~~~~ MEDICUM

RANSPORT

Med. | 682 't

! iI.. .

{1,1

ii
i
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IHA<S LABOUR !HAS IT BEEN 1
NO.ON WORK SHORTAGE COM- jNECESSARY TO
NORMALLY PELLED RETENT- TRAIN UNSKILLED
DONE BY ION OF E.Ws E. Ws.
JUVENILES _ P .-""."!pHow many j |How many.sof those j Y of those

or , ior - ,No employed I j employed
now now

NUIBER
DOWNGRIDED
ON ACC. OF|

AGE
.,

NO.ON WORK!
SPECIALLY |
SELECTED j
ON ACC.OF j

NO. CONT.
IN SAME
OCCUPATION
AFTER RE-
TIRINGAGE

m" i F"*
I'

..M t F.--.-t-
i

i
i

.. ..-

,.l .....

F M

24

........ .........

- 42

M ! F Mm F

I...

MJ F

!

No

l~ ~~~~it

,

i ! 2!

....,.....

-

; j

- ._ I_. I _
1 ! i j

* 1 11

I,
.... ...i.........

II,
--W

.. .».....-. ...- ,^ ,., ,.

.

4
I.

i-..* ..1I' No
........

T^
IY 0

II

II

1 -Ii I -
4

-
i

t

II...

_ i

IIi I
IjI
i\

,' _ I

I

i
Ij

24

100

i! ',I
2 j i !

. 50- j - -

,.Ii .

- 20

160
.......

100

4
0.I......
100

. . . . (

jI

! -*

I

I-.., 11

.,,,,,, - ..§.....

4...8.
80

. . . . ..i

r
63

iI

NO.OF EWs
EMPLOYED
PART-TIME|!

j I

j M ' F

I

-'
!
i

M F

-- - -! ---No

-,- .No

i No

- NoI

.~.. _ .i_...._ . .... j1

i i

_j _

,... j

fiI

No
...........

No

.... .... ..

iI

I II
-

AO

- ! -
_-

i
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'B. OTHER DISTRIBUTIVE TRADES

I- 1 -- -- - 4 ,7 - I- -= --+

A.- .---- L-.

No. INDUSTRY iSIZE TOTAL TOTAL % OF | TYPE OF WORK ON WHICH
} '~~~~~~WORKERS INCLUDING E, Ws ', E, Ws. ARE E1 ILOYMI

i< I~~~~~~~~PART-TIME

! j~~~~~~~~~~~~~~~HEAVY MEIUM LIGHT

| ______________\m F M F, M F M F M | F M F

; IGROUJP XIX DISTRIBUTIVE TRADESi J
I A. 'kHOLESALE and RETAIL DISTRIBUTION of FOOD and DRINK.J

i'!4 i.Srv e to

II-

.. ..... .-.J 4........

.. . . ( .

..... .. .I.. . .I

. . . .

........I.. ,. .5..!.

I

I-- ---

.2....-...........

2.1 3.j-3
3.5 2.7 I2 j
0.7 0.8j-

.1.-6...1-I...-......

8.2 14.o5 i -

0.4 0.53

.

3545

1346

1347

1349

551"
!.352.

13552
3541

...52 .j..51..
352 !41|
116 350I

95 !212

25 264

401 5771
.. ..

Tea Industry |Small,
iWholesale lgines Sma.ll1

"Provisions ;Small
Milk Distrib. Ilted.
*..** ..

2 |

I

Tea Distrib |Med.
Bakers. ....... ....... .. .

Bakers & Conf., Med.

Foodr 'Dia-sr~ibh :Mpri Rn 186

1358

580

517

;,556
;557..

only

only

Poultry Import. jObservations only

;360

561

362

|64

.15 1

- 15 61

40 1 19

28 115 ~1 6
. . . .... . .

40 50 481
i

I 47 46

.8. 2 1100|-
9.42 1.5 -

5.5 293!
7.5" ; 1"

"

0,8 2 12

,. . . . j

1,Wholesale Paper Small 22 i 1

Hail Order Small 1.11 69

Newsagents Med. |253 4355

Clothing Med. 147 357

~Retail & Whole-
sale Distri'b. Large. 318 699

.. . .I . . . . .j. . . . . . . .

~General Dealer Large! 4180 13044
'Wholesale Dist, Observations only

SU-MM2ARY GROUP XX |

4

I

15

11 11

15 6
!

32 I 59
.

Total'j 2586

I...... ... I..,....I...

Total | 4-931

12088

[4605

.1..........
A. 11 00s
Dist, Food. &
DrinLk-

49
41,9 ilo9 ^

B, 6 cos.

_Other Distrib.
-

GROUP "XIX
1.7 Companies

78 j W
1."I.

16
20

Total 7519 ib6693
.... .. ......i......... 127 127

__

64

.. .

17

5...

* * .1 . .I.. .

Fruiterers j Med.. 179

Food Distrib. IMed. 154

Milk Distrib. |Large 988j
Bakers & Conf. iObservations

. . . . . . .

Food Distrib. |Observations

..!..... .I..... .. .u ..

j 12
..**..... I 1.5

-.

[.115....... .1
i I2
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HAS ILABOUR iHAS IT BEEN
NO.CONT. NO.ON WORK SHORTAGE COM- jNECESSARY TO
IN SAMjE NORMALLY PELLED RETENT-1 TRAIN UNSKILLED
OCCUPATIONI DONE BYi ION OF E.Ws E. Ws
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(D ?-i ^ >O Ĥ °tpt a) ) *rd OrO HW4-D { HQ
z zW " i 2 w g~~~~~9P4

co 3 o0 o
CO *rl S 0o l CO 0 0
4 5 &4 (D 0 c :

O o O *rd ^ *H crdgC

* 4-)?- ^>> c Pi 5*P_̂>, H H >4PH t L

tro -^Oi W0ri~A
0 6-143 o-P cd~ tQ0 5i

(DgSHt Z -PH |H rgD
hiO CQ O(DO O HQ.,

f C )r d h4z.hHi 4£-p b0 * ^ > g
DH c3 0 b0 PN r) H 0H

rd (1) *d- Pi N. o
-P V) S -P UH w
Cd rP 0 ri 0*
' »> .H 0 rrj CbO H & rH
CQ0 P-HOCHP0~
Hi CQT! u* 0

f*rl 0 00)V * ? 0 "p *Ha)

05H
CHE-a) Orl EO

)

e a) O dH VIH ^C HoH ;'00 *'E <6H§>l- 0

OC.) O *h

rd~~~~~~r -- rE

0 C)^rHt:0 D *

H<Sdf ri^Pt^Sfr dI
HC) H 1 .

0 .H (D z
Fi ^ 3 d ri

H

I
In

0C.

77

i P1 < ) P n4

0iPl..111FQ41ttg:@i~h4*us0CS*%~~~~~~~~~~~~~~~~~~l p04->



I ! No. who do not employ |
I H I or retsain E.,_Ws. iL_
s q i No. willing to retain | -; |

0 E.Ws who wish to remain J___
3 8- No. wN.lling to | ci |

emiroloy new S.WsE W

I i I boO overcoming | cj |
$ M j .S ^ p4 i labour shortagel |
i n "£ >. Benefit to

'~

! i | q ^ }morale a<1

5 t , g t§ Financially P l ]
I 0i 0O __ ^P4 s F; H 4-D

§ 5;----<-Bii----l --
i5 No. reporting delay in
I l promotion of others t

j° pi gj Againost ( 1

i|° j Indifferent lX

I ! For| ,

I j oSpe cial | l

I t 4 Allowance etc. 1 I
|. gD ll No'- \ I N
| i^ .g Contributory

__ |
I OHI . Contributory { C I

j ~~~0.cd oI {z;; cQ Total c<\

J ^. _ _*Change in|
Production r

! gn , Methods
_

- E:-}-} a)Safetyrl
X ri S ^ ^r Precautions |
0 q j.S*H rj M----.X ..

I,
co

o X, 4 hi W.elf-are j .
to rx _, P|4

+|*L.«J«.pu^.iS ,^.,, .,,,i=. $.-JL __ .w_ l_*;_.

t___>rrwrw j~uu·-.-

I

11

I
1, I

bp c

0
*p ^

OH H

[d a
^

CH- 0.1

43 CO b0

rs 9

H 4J a)

Pq H .d fiori
rjlP

9.0 0

LD C d

,Q *,:
I = s=5

rd P4
4> 0 0PK ^H OH

CM?i cd

aud .i {

< * -g
V] °^es

Q) aQct C5$

0(D

(U-^

OH

bo
OH

rd

a

0d

o

0

H

0

*hs

CO

I H

*H

I a) S

CO

a) I$ '

Ct

i

-i

§)
r.
la)
*Hi
p

<D

z
0

co

§~

Iu: I Raising
'

j 'A .,Piece Rates
}5 < -

..-----_ ___

*~<D0
o

r^bt PayinLg lower
' - |Houxrly Pates

I

IIo I

78

i-



r j~~~Change in I
.~~~~ProductioJ| ln

j,̂~~Methods
__ _ _ ^ ^ _ .^ ^-.. ^.

j£- :r^ -S o Safety . i i i i i i i

i~~~~Mr 9~P*^* recautions
q H ^ .H~r H pq

I~~~~~.Pfx( PC, Wel1fare iliiill i \

\ j^! M* Raisinig i l ii l i (

I &̂I? iPiecea Rates

I^ ^H ~~~~paying lower li ili i;
^ g ^ ^ ~~~Hourl Rates

^ _ _

wri gy on balancej
s ]"^ § * Raisingi llii i i j

|^~~~~-H*§ < Paying lower "| iiiiiH iiM o
O

; hourly rates

c iK-)

I* ---I .^

rU.II.LIUWY* IWl.;br·)··I*WUXHI*LILU.Y:·U*AUlllrWIJI* LUU)hrC;I:I.YYICJ?:*.(*iUI·L..*(l:Wiiill L*)Y.YI·)
'-"

jNo. who do not employ | iiiii|^ Ior re-Lain E, Ws < J| .
^ .. ^,..., ..

I-i3jNo. willing to retbain ro ^ r4( 4H:
j 1E.Ws who wish to remain

_ _

'Nol willing to |J K-C < ^HCl ^t
I

4.
I

i
I
I
i
iI
A
-i

I
I
Ii
i
r-

I
t

eempioy new hCi wo (s,_ __ _^.,^ ^4

to o overcoming j| - ^ c, j
a l .Si laboushorF-tage^lk _ -__

§ I -^ > Benefit toj iii ii |

| ^11 ~Financially" "cr Tl****^

^^-PO-[-^N ^ HM ~ -'

Po. reporting delay in l
pootion of others liliiiiir 4j

0 li§Aga~instll iii ii l

^ llndifferent J-t,\ N( N~ M? ^

iFor | Hrl M I INcM c,

'S-p-ecial j| i i 1 i I ii r-q I CM

| ~~Allowance etc, j_ ^ ._ _, .,...

I^ l^ § a Contributory- - - Mr -:
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t F gĤ > overcoming H
1
I! ~~H ap! ^rg M labour shortage'

___

}1i o @0 H Benefit to
* 0 P morale ..l ^.G

^ .
^ 8 Financially|| .0---0 --

oreporln c 6el'ay in I H H

promotion of others

0 Against l 3

j g | Indifferent t < , , j
p0Hg---- ^ -- r----

For I iH

|*2 \n ISpecial - l

| l l Allowance et c.'
S l j N-;; IIt _ l

I ° Contributory
i co ct o o t------- ---- t
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Full time Part time
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APPENDIX I

COPY OF

QUESTIONNAIRE ON THE EMPLOYMENT OF ELDERLY WORKERS

The employment problem of old people in industry is not a temporary one.
It vrill remain as long as the present population trend continues and it will be
accentuated through the better national health policy which is contributing to a

longer working life,
In co-operation with the

Welfare Committee, the Society has
member firms on the employability 4
firms would endeavour to complete '

Nuffield Trust and the National Old People's
undertaken to conduct a pilot survey among
of older workers and would be grateful if member
this questionnaire.

Copies of the completed summary will be sent to every firm participating
in this surveyo

1. Name and address of firm (confidential):

2. Description of industry:

3. Number of workers employed:
MEN3.,

Under 0 40-

Heavy II
Medium j
Light

ifWOEN

40-60I Under 40

1

i.

60 plus

40 Hovw many elderly workers are employed full time?

Men
65 plus

Women
60 plus

5. How many elderly
age 65 (men) and

workers are employed in the jobs they had before reaching
age 60 (women)?

WOMEN

Full time
60 plus

. .~~~~~~~~~~~~~~~~~~~~~~~~~~~~~I

Part time
60 plus

6. How may elderly workers are on work specially selected for them on account
of age?

Men
65 plus

WFomen
60 plus

............... all jobs, ...... . all jobs,

7. How many are on lower grade work than their old jobs?

Men
65 plus

Women
60 plus
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GENERAL OBSERVATIONS

8. How many are on work which would normally be done by juveniles

Men
65 plus

Women
60 plus

In the following questions please delete answer r!ct applicable,

9. Have you had to retain skilled elderly workers? . « . . . . @ Ye s. No.
Howa ma yr .? .................. men:

(of those employed now'
..................... w omen

10. Have you had to train unskilled elderly vorker&s? .. ..* 0 0 Ye s. No.
How many? .......... .,en:
(of those employed now)

11. Have you found it difficult to train or re-train elderly workers?

(a) because of their inability to learn? .. 0 .
(b) because of the extra burden throvwn on training facilities?

Yes.

Yes.
Yes.

No.
No .

No.

12. Are elderly workers paid at lower hourly rates than others?
13. Have you found it necessary to raise your piece rates for

elderly workers? *. . .0 . @..a . * a0 * 0 * * a

14o Have you negotiated any agreements with trade unions on

.. Yes. No.

*0 Yes. No.

(a) item 12? co

(b) item 13? ..

*-** ** *@ h o0 *s 99 * Yes, No®
a. a** .*.**o .* . .. Yes. No.

15. Do elderly workers earn less than other workers? 0o of .. Yes. No.
16o Have you had to make any of the following provisions for

elderly workers;

ii) special welfare facilities? . . .. .. 0 .
special safety precautions? ** .. 0 . . .0 oI..

changes in methods of production? .0 .0e . ..

Yes.
Yes.
Yeas

No.
No.
No.

17. Have you a pension scheme? * . »0 . .*. . . . .. .0a Yes. No.

18, (a) W/hat is the attitude of your younger employees to your employingelderly workers?

(b) Will the promotion of younger workers be delayed? .. .. Yes. No.

19. Would you employ elderly workers who had not previously worked
for you,. .. ,0 . ....e0 00 e@.s ..a Io Yes. No.
If so, on what kind of job? Clerks, labourers, etc,?

20. (a) Have you found it profitable to employ elderly workers? .(b) If yes, please give details to substantiate the statement.

21. Has the employment of elderly workers helped to solve any of
your labour problems? .. . 00 .. .. 00 00 so

Yes, No.

Yeso No.

We wrould welcome special comments elaborating any of the foregoingreplies and any general observations, details of special schemes for employmentof older workers, etc.
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APPENDIX II

Sheltered Workshops O Rubea_ Owen Ltd.

SONS OF REST WORKSHOP

Background The Company decided chat many of its elderly workers were being
retired at a time when they were still capable of, and anxious for useful work.
It was therefore preferable to provide some sort of sheltered workshop where this
could be done.

Accommodation: - A hut wras therefore erected on the sports ground (a mile avray
from the main works) to contain a small room for social gatherings, and two small
workshops? total floor space, (rough estimate) 1,000 sq. ft. It is pleasantly
situated, and decorated with a cheerful interior colour scheme. Facilities for
brewing tea are provided. The accommodation is for 15 full-time workers.

Compa Policy on Elderly Workers (Works):- 'Meh over 65 are encouraged to stay
on ill their old jobs until age of 70) so long as they are physically fit and
capable of a reasonable day's work. A small ex gratia pension is usually allowed
on retirement to those who have served the Companry for a reasonable number of
years. Retirement is norvally required at age 70. Although this is a heavy
industry, many men stay on to do a useful job up to this age, in spite of the fact
that competitive conditions get a bit too much for them at times. A selected
number of those retiring at 70 aro invited to enter the Sons of Rest Workshop.
There is no fixed basis for the selection.

Conditions of Employment For Sons of Rest*- At the inception of the scheme in
1949, there vwas some resentment on the part of those selected to enter. They
thought they should not have "sheltered" work, but wvere still as good as the
youngstrrs. This prejudice was soon broken down.

Hours of work were fixed voluntarily at 8.30 a.m. - 5.30 pTm. five day, week.
The old men wanted to do a full and fair day's work or none at all.

All are paid engineering time rates; holidays, etc., conforming to the local
engineering agreements. There is no piece work or other direct incentive. No
payment made for absence due to sickness or accident. This means total earnings(including N.I, Pension) for a married man are comparatively high £6.10.0. to
£7*0.0. a week or more) but in mny cases there is real need to sustain a fair
standard of living.

Absenteeism is low. The Works Medical Officer maintains a watching brief in
regard to their fitness, but there are no regular redical examinations either
before entry of during employment in the shop.
Workshop Or anisation:- The workshop is run on a strictly utilitarian basis.
It is not expected to nmke a profit, but an endeavour is made to cover all costs,
overheads etc.

The main factory undertakes a wide variety of engineering work, and workshopacts as a sort of sub-contractor, purchasing its material from and selling its
products to the main factoryl

The type of work sought must generally fulfil the following requirements5:-
a. Involving fitting and assembly only.
b. Comparatively simple, or capable of simplification by jigs, fixtures etc.

c. Not involving heavy power driven machinery (the only power machine at
present employed are Drilling machines, a Finisher, and a Bench Grinder,although the introduction of a capstan lathe is under consideration.

d. Comparatively light (the largest assembly handled is automatic seed-
sowing implement weighing approximately 2 curt. assembled).
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There is difficulty in securing work which matches these requirements, even
from so large a main factory, but so far sufficient work has been found to keep
the workshop in "full production" and extensions are planned.

It should be noted that when a job has been selected from the main works as

being suitable for the workshop, the shop stewards are approached and asked to
agree to its transfer to tho workshop. In present conditions of over-employment
no objection to such a transfer has yet been raised by the stewards or workers
generally, although it is easy to visualize a situation in which there might be
strong grounds for objection. It is partly because of this possibility that the
workshop hopes later to take on direct contract work for outside firms.

Performance of Elderly Workers:- Training - Training for suppleassembly and
fitting jobs has created no problem at all, and in fact several of the men have
been trained to semi-skilled occupations quickly and vrithout difficulty.

Elderly Workers' Attitude,- Initially they did not wish to be separated from
the younger men. They now appreciate the opportunity to work at their own pace,
and seem extremely happy and contented. All are glad to be able to carry on
active work and make a useful contribution to the connunity. This latter
attitude is emphasised by their work and the fact that they are not "tatting",
but doing a first class production job,

Comments.

(a) Foreman bricklayer, age 72 novw operating power drill. Would rather be in
building trade, but realizes he is too old to stand weather etc. Enjoys the
work and feels it is very worth while.

(b) Millwright, age 73. very active and alert; now assembling, "Is too old for
millwvrighting, though would go back to it if he felt he could. Is thoroughly
happy doing a useful job."

(c) Blacksmith, age over 70, now doing simple fitting work "I'd rather die with
my boots on. I like it here."

The Future:- The initial experiment is regarded by the Compaiy as highly
successful and they hope to extend the scheme considerably.
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