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ewspaper work isn't what it used to be-and
thousands of newspaper workers are thankful for that.

It used to mean long and irregular hours, under poor working
conditions, with no assurance that you'd have a job beyond the
next payday, and that payday not much to look forward to.
When the excitement and the romance of the business was no

longer enough, and you wanted something to take home every
week in the pay envelope, you had to get out of the newspaper
business to find it.

That was before the days of the American Newspaper Guild.
Now, as we said, newspaper work isn't what it used to be.
The excitement and the interest and the thrills and the fun are

all still there, but there's something else besides. Newspaper
men and women now get fairly decent wages in most places, they
work regular and reasonable hours, they have job security and
they have a feeling of living for something more than just today's
deadline and they are better workmen for it.
The American Newspaper Guild, a union for people who work
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for newspapers - in the editorial department, the front office, the
advertising department, in circulation - has left and is leaving its
mark on the newspaper industry.
The five-day, 40-hour week, the eight hour day, time and a half

for overtime, vacations, sick leave, severance pay, equitable
handling of grievances, protection against unjust firings - these
are some of the major improvements brought about by the Guild
through its contracts with employers.
More than 25,000 working newspaper men and women con-

stitute the membership of the Guild. They are in about 100 local
organizations ("locals"), from Maine to California, from Wash-
ington to Florida. They work under some 220 contracts with
newspapers, wire services, news and feature magazines and
related enterprises.

Approximately half of the total daily newspaper circulation in
the U. S. is issued by newspapers which are under Guild contract.
Also under Guild contract are all of the nation's major wire
services, all of the major news magazines, most of the major
picture and feature magazines.

Most of the biggest and best papers are under Guild contract.
Most of the best newspaper men and women are Guild members.

associate members
The Guild sets the pace. It is the most important single factor

in the newspaper industry for improvement of wages and work-
ing conditions and maintaining an equitable and balanced rela-
tionship between employers and employes in its field.

Since students preparing for a career in journalism are going
to find the Guild playing such an important part in their lives
later on, the Guild offers them associate memberships, through
which they may become acquainted with the Guild and with
working newspaper people.
Through attendance at regular Guild meetings, participation

in Guild activities and association with the men and women who
constitute the nation's press, the students are given an invaluable
opportunity to get the "feel" of the business, to learn something
of the problems and attitudes with which they will later have
to deal in their daily jobs.

Personal contact with those who know at first hand the latest
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employment trends in the industry will also prove valuable to
the students in planning their careers. Professional advice from
Guild members with practical experience will be found helpful.
Many Guild locals plan seminars and special classes for

associate units to supplement college training. There are also

mock negotiating and grievance sessions to show how the Guild
operates. Associate units are encouraged in the planning of ac-
tivities which will prove of benefit to the students in later years.
The Guild constitution declares eligible for associate member-

ship: "students of accredited colleges majoring in journalism, or
associated with college news publications, and teachers of journal-
ism in such colleges, or students preparing for journalism as a
career."

Associate members regularly receive The Guild Reporter, bi-
monthly official organ of the American Newspaper Guild, which
gives them a picture of what is going on in the newspaper world.
They may attend regular meet-

ings of Guild units and locals,
as well as other functions of such
organizations. Several associate
members attending the same
college or university may form
an "associate unit" of the local
with which they are affiliated
and carry out programs of their ._: .
own devising, as well as others -
linked to activities of the local. -.
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Associate member dues are set
by the locals, but are usually $3
per year or $1.50 per semester.
There is no initiation fee and
there are no assessments. Asso-
ciate members who are in good
standing when they leave college
and who apply for regular mem-
bership as soon as they enter
the newspaper industry become

I Il at members without payment of any
l'I l|l»~ _~ ^initiation fee.

I1l|~ l~ _~ ^Application for associate mem-
bership may be made either to

^s.~ I ^~ ~the American Newspaper Guild
or to the nearest local.

history
The Guild was formed late in 1933, with Heywood Broun,

famed columnist for the old New York World - later the World-
Telegram - as its first president and founder.

Broun, long known as a champion of the "little guy", had pro-
posed formation of "a newspaper writers' union" as a means of
combatting depression borne wage cuts and wide-spread firings
among the unorganized editorial department employes.

Several independent associations of newswriters had sprung
up in various cities in response to the need for greater protection
against arbitrary, unilateral action by publishers. In December
of 1933, delegates from 21 cities in 10 states and the District of
Columbia met in Washington and completed formal organiza-
tion of the American Newspaper Guild.

Early negotiations with publishers resulted mainly in "gentle-
men's agreements" for improvement of wages and working con-
ditions; but these proved unsatisfactory because of misunderstand-
ing and misinterpretation. The answer was found in written con-
tracts - which the craft unions had been executing for years.
As the growth of the Guild resulted in improved standards

and the reporters and editors who made up its membership
gained in experience, they began to lose the false dignity which
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had permitted them to work longer for less money than other
newspaper union members and still count themselves "superior".
The gap between the "professionals" in the Guild and the

"workers" in the back room closed. In 1936 the Guild voted,
in a national membership referendum, to constitute itself a labor
union and to affiliate with the American Federation of Labor.

During the following year several unions within the AFL
formed the Committee for Industrial Organization and, unable
to obtain official AFL sanction for organizing along industrial

rofessionals' "workers'

lines, broke away from the parent group to form the Congress of
Industrial Organizations.
The Guild joined this group and extended its jurisdiction to

departments other than editorial. Its real growth as a potent
force on behalf of newspaper people dates from this step.

the contract
A Guild contract is a written agreement between the Guild and

the management setting the minimum wages, the hours and the
working conditions for employes in Guild jurisdiction.

It is arrived at through negotiations between representatives of
the Guild on one hand and the management or its representatives
on the other. Some negotiations take a long time, others are com-
pleted in short order; some are marked by considerable clash of
opposing opinion, most of them are conducted in a spirit of give
and take, with both sides pretty well satisfied at the conclusion.
Some of the principal clauses to be found in Guild contracts

are the following:



Schedules of minimum wages for each job classification and
for each degree of experience in that classification; with pro-
vision for employes to negotiate whatever wages they can beyond
these minimums in return for special talents, abilities or experi-

ence. Pay cuts are forbidden during the life of the contract,
usually one year.

Provision for the five-day, 40-hour week, the working day of
not more than eight hours within nine consecutive hours; overtime
pay at time-and-a-half for any work over the eight hours, or over
the 40 in a week, or for work on holidays, etc.; additional pay
for work done at night.

Severance pay depending upon length of service, averaging'
about two weeks' pay for each year of service.

Guarantees against unjust and whimsical firings, provision for
orderly consideration of proposed action against employes and
hearings of grievances.

Annual paid vacations of two to four weeks; six or more paid
holidays; sick leave with pay; retirement and insurance plans.
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wages
In pre-Guild days it was the custom for newspapers to hire

beginning reporters and other similar employes for merely nom-
inal wages. Many papers "permitted" them to work for several
weeks or longer for nothing, "just for the experience".

If a reporter was considered very good, he might look forward
to a wage of $35 after 10 or 20 years on the job. In 1933 the
median wage for reporters with from five to ten years' experience
was $30.21. And this for a week with any number of hours,
under any and all conditions.

In 1937, after three years of the Guild, starting wages for
reporters ranged from $11.54 to $25.38 weekly-and this was a
vast improvement over the 1933 conditions.

Now, however, the starting rate is generally from $30 to $51 a

week for reporters, with further provision for regular raises
after a short "trial" period. Beginners in even the lowest paid
classifications now receive more money than did most experienced
reporters in pre-Guild days.
Guild finances
Guild finances are completely open and above board.
Dues and initiation fees are limited to reasonable amounts by

the constitution which also provides for regular audit of Guild
books and publication of the results.

Regular members generally pay from $2 to $5 in initiation fees
and the constitution prohibits charging more than $10. Associate
members pay no initiation fee.

Regular members generally pay from $1.50 to $5 per month
in dues depending upon the amount they earn. The constitution
prohibits charging more than $10 per month. Associate members
pay a flat $1.50 per semester, or $3 per year.

Part of the dues go to the international in the form of a

monthly per-capita payment, the rest stays in the local treasury.

i ___ - International
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International funds are used to provide legal, research, organizing
and general service to the locals, to maintain contact with other
unions and organizations and to publish the bi-monthly official
organ of the Guild, The Guild Reporter.

Local funds are used only on the instruction of the local mem-
bers and the Guild constitution provides for strict accounting
to the members of these funds.

Quarterly audits of the international treasury are published, in
The Guild Reporter, with an annual audit submitted to each con-
vention. The handling of all Guild funds is under strict regula-
tion and there are no secrets from the membership.
Guild operation

The Guild is a thoroughly democratic union. Every member has
an equal voice in setting its policies, electing its officers and han-
dling its funds.

Guild policy is set at the annual convention, by delegates
elected by the various locals which make up the American News-
paper Guild.

At the convention, each local, however small, is entitled to at
least one vote, with additional votes based on the number of mem-
bers in the local.

All Guild decisions are made by majority vote-in convention,
on the International Executive Board, in referenda and in locals
and units. Proxy voting is prohibited.
The Guild has no secrets from its membership. Conventions are

open to the public and the proceedings are published in full.
Any Guild member may attend any meeting of the International
Executive Board or of any local.
The governing body of the Guild in between annual conven-

tions is the International Executive Board, consisting of the presi-
dent, executive vice president, secretaryatreasurer, five regional
vice presidents and five vice presidents at large. Of these, only
the executive vice president and the secretary-treasurer are paid
officers. The others are working newspapermen and women, who
serve the Guild in their spare time and in time taken off from
their regular jobs.

All of them hold office for two years, are nominated at the
convention and elected by referendum of the entire membership.
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They also may be removed from office by referendum.
The Guild is a labor union. It measures up in all respects to the

best standards set even by the sharpest critics of organized labor.
It jealously maintains its democratic processes, its freedom of
expression by the members, its publication of full financial re-
ports, its wide-open negotiation procedure and its independence
from subversive influences of any nature.
The Guild also rigidly respects the letter and the spirit of our

constitutional guarantees of civil liberties. The Guild constitution
provides that no one may be "barred from membership or penal-
ized by reason of sex, race, or religious or political convictions,
or because of anything he writes for publication."
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the local
A Guild local is made up

of all the Guild members
within one city or specified
area and receives its charter
from the Guild's Internation-
al Executive Board (IEB).
The local is composed of

units, which are made up of
ph ~ all the members who work

for the same employer.
Officers of locals and units

/Ch^ are, like most members of
the IEB, rank and file mem-
bers serving in their spare
time. They are also elected

"^l ~by referendum of the mem-
bers of the local or unit. The
membership meeting of the
local is the supreme author-
ity of the local.
The local is responsible

for admitting new members,
setting and collecting dues,
conducting contract negotia-
tions and settling grievances,
and organizing the unoran-
ized. In all of this it has the
active advice and assistance
of the national office and of

,r ~ the Guild's paid staff of rep-
- 7-- resentatives.

Each local has its own by-
laws, but the Guild constitu-
tion governs, guaranteeing
the preservation of demo-
cratic principles in all local
actions.
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The Guild Reporter
The Guild Reporter, official organ of the American Newspaper

Guild, is a tabloid-size newspaper published twice a month and
sent free to every member and associate member.

It is the Guildsman's newspaper. It covers news of units, locals,
International Executive Board meetings, conventions and all
things pertaining to the Guild.

It carries pictures, cartoons, news and special stories of interest
to people who work for a living. It has regular signed columns
from Washington, commenting on national news developments,
and carries many special articles on events of national signifi-
cance. It publishes the quarterly audit of Guild finances.
One of its most widely read features is the letters-to-the editor

section in which any Guild member in good standing can express
himself on any topic, provided he follows the dictates of good
taste and avoids libel.

Its editor is appointed by, and is responsible to, the Interna-
tional Executive Board. Those who write its stories and articles
are all working newspaper men and women.

political action
Trade Unions are the only major force which has consistently

brought about improvement in the pay and working conditions
of those who work for wages.

These improvements, in which Guild members have partici-
pated to a great degree, were won through the strength of the en-
tire labor movement and will be maintained only through the
strength of the entire labor movement.
Whenever hostile legislation is passed with the intent of weak-

ening labor unions (such as the Taft-Hartley act and many simi-

13



lar state laws), the living standards of union members-including
all Guild members-are threatened.

All of the forces in the nation which are opposed to trade
unionism and its objectives maintain continuous pressure on Con-
gress and the state legislatures to do their bidding and they cease-
lessly try to get into these bodies representatives of their own
choosing.

Recognizing that political action is a 52-week proposition for
all employer groups and all anti-union forces, and that counter
political action is the only effective defense which unions have,
the Guild has strongly urged "a ceaseless campaign of political
action as the right and duty of every citizen, in order that the
democratic processes of our nation may be used to assure security,
abundance, and freedom for all Americans."
The Guild recommends and encourages full vountary partici-

pation by Guild locals in political action. No'o'on c
to vote; but the public can be, and shyfld be, told
candidates and issues and, above all, urged to vote.
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where is the Guild?
The American Newspaper Guild has contracts covering the

employees of one or more newspapers or wire services in each
of the following cities:

Duluth
El Peso
Elizabeth
Erie
Eugene
Fort Worth
Gary
Grand Rapids
Great Falls
Hammond
Harrisburg
Hartford
Helena
Hollywood
Houston
Huntington Park
Indanapolis
Jacksonville
Jersey City
Joliet
Kansas City
Kingston
Knoxville
Lansing
Lawrence, Mass.
Lima
Lincoln
Lodi, Calif.
Long Beach
Long Branch
Los Angeles
Louisville
Lynn
Madison
Manchester

Mankato
Massillon
Memphis
Miami
Milwaukee
Minneapolis
Montgomery
Muskegon
Now Brunswick
New Orleans
Now York
Newark
Newburgh, N. Y.
Norfolk
Oakland
Oklahoma City
Olympia
Omaha
Oreville, Calif.
Pawtucket
Philadelphia
Phoenix
Pierre
Pittsburgh
Plainfold
Portland, Me.
Portland, Ore.
Pueblo
Raleigh
Reno
Richond
Rochester, Minn.
Rociestor, N. Y.
Rckferd
Sacramento

St. Louis
St. Paul
Salem
Salt Lake City
San Antonio
San Dingo
San Francisco
San Jose
San Mateo
San Pedro
Scranton
Seattle

Sheboygan
Sioux City
Sioux Falls
Spokane,
SprlngWel, Ill.

ipringaold, Ohio
Stockton

Saperior
Syracuso
Tacoma

Terre Hauteo

Toledo
Trenton
Utica

Vallejo
Washington
Wilkes-Barre
Winona
Woonsocket
York
Youngstown
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Akron
Albany
Allentown
Atlanta
Atlantic City
Austin
Baltimore
Battle Creek
Bay City
Beacon, N. Y.
Beaumont
Biddeford
Birmingham
Bismarck
Bois
Boston
Bridgeport
Brockton
Buffalo

Charlotte
Chattanooga
Chestor
Cheyenne
Chicago
Cincinnati
Cleveland
Columbus
Cevington
Cumberland
Dallas
Dayton
Denver
Des Moines
Detroit



the purpose of the ANG
To advance the economic interests of its members.
To guarantee, as far as it is able, constant honesty in
the news.
To raise the standards of journalism and ethics in the
industry.
To foster friendly cooperation with all other workers.
To promote industrial unionism in the newspaper
industry.

- ANG Constitution (Article I)

"No eligible person shall be barred from
membership or penalized by reason of sex,
race, or religious or political convictions, or
because of anything he writes for publication."

-ANG Constitution (Article II)
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ON TWO CASES OF SEVERE INJURY TO THE EYE.By W. J. CANT, L.R.C.P., X.R.C.S.Tjiim fl-rat case is where a man, sixteen years ago, when chipping brass,felt a'piece strike his right eye. One of the fellow workmen examinedit and thought he could see the piece deeply situated, but would notattempt its renioval; he went home aiid applied cold water; hismother advising him to have nothing done to it, as if he did hewould bo sure to lose the other. He says the eye became intenselypainful, followed by redness and swelling. He remained at home forabout a month, at the end of which the pain and redness haddiminished, but never completely left it; if he took the slightest coldall the old symptoms returned, and with each attack the sight becamemore impaired, and at last it became quite blind. On one occasionthe left eye also became affected, but recovered. About a monthago I saw him for the first time, suffering, as he said, from one of hisold attacks of inflammation of the eye; on examination, there wereTn kedoiliarycongestioncoTnmencingirit-is,cataractandgreattender-ness on the slightest touch. By focal illumination I imagined I couldsee a minute foreign body entangled in the iris at the upper part, anda slight sear just above the centreof the comeas tended tomake it moreprobable. After keeping him in a dark room for four days, and t-heapplication of leeches and cold lotion, it was thought safe to attemptthe removal of the foreign body. I made an iridectomy in the uppersegment and put in the forceps to remove the piece of brass, butfound it impossible to do so, without force. Having taken hold of itcrossways, then removing the forceps and applying them in adifferent direction, a large piece of brass three-sixteenths of an inchlong was drawn out; the lens and its capsule were then extracted,when the anterior charaber became filled with floating glisteningparticles of cholesterin. Slight iritis followed, but gra-dually allinflammatory symptoms cleared up, and he is now with the injuredeye able to see his way about easily. There is tko pain on touchingthe eye at any part.The points of interest in the ea-se are:-1. The length of time a large piece of irritating substance likebrass can remain in the lens and iris without dest-roying the eye orproclucing sympathetic ophthalmia:1 The fair amount of vision that is maintained, although the eyewas more or less inflamed for over sixteen years.The second case was where a man, between sixteen and seventeenmonths ago, received a splash of molten metal in his eye, passingprincipally under the upper lid, and causing severe damage to thecornea and conjunctiva. When first seen, it was a question whetherthe eye could be saved ; however, under prolonged antiphlogistictreatment, the inflammation subVided, leaving nearly the wholeRead befoke the Midland Branch.
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