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2. Ther r, *A LA 8.pIbr ad Otobor of li5. the stel an ute I
lustriesOpsIBd a i4 thued to blk to t;b ims
inwolied In st..ls there e It negtitiass i 1b
thth peried# end during athi rl t . l Xre flatly rs"e
the fr . hhis me a io gol t period withoQb bentit St
the .

3. Sven ater the Presidnt, a withut t benefit of l set up bet-
fiadiagd mttees the stseel sad afto aomies refused to asoept their

.~~~~~~~~~~~~~~~~
4. n try did not have to nwegotite, refsed to negotiate, man pV dt

lag strikes of the last year.

5. lNot mly this, but they gd their on Itpoe uid
strike.

We wmre trying to tell the -ountry in the newspapers fra V4-1 hy an that
etores of oa r6re-goods were being pmuoddd all to pile up ia
Wrehouses, We kw beas our wore work In thes plants. For
the Gnral Ileotrie plant In tario# whioh proed all of t p
Iros In Aeriea# a kg 25,000 r a inhastg th n
earhouse

Do we mod any furter proof at this? It so" we can go to the bus as
journals themsol.Wth wall S et Joumlasoolyf Steok ry8 y
Fiteh in" JtA Advisory SWrui6o and to ertain t pabl i
Ih as 'ldlo a Television Woldye

It a now Inventories are the Id ast In all @ur
histoy an th as resuted In stoob.l.wrket and Oter typs of Jters.

All of the abo Is pAr of the true history of ndustrilecontrovery in
VmJ Day an is part ot the to drve wges do , to drve profits up,
to bra oslling nte OFg regerdless at the p* wefr

0CXst Year W. 0)M i tht Csud Dato Granted a Pewrent I ase_-I8.. UIM o

That is the Reoor4?

1. Despite the lek oft rIalsnwork toppas, profits of Ainwian
arporati after t W aypprm ly-2 bIl1*en In %6.This i 25 p higher thantl2) average t bi lnandthre tima hi*i*r than the PreWir average profits.

All ot this is bo out by tfigres fr -all the l i oo
at whoh the following 'i typloals

'Veto or Iblom as durig the first six of l016 enJoyed
eso ipIn fIts oer t first six

SatI .

Vbwlities *am t 86.7

0.6 ever b son period at0I.l
4-w



)bat ," & 0 j*noyed a 120 peront ire*a
via IL27. 14$, ovr a isal

l95 period.

____ - II g tor the first six aoths of 146 enjoye
an ~1i~UI~mSe i o evr the oan period In1t6* X5Qa ftrt first six

Th auto and .letrioal oilusries Vero slow In p bine starte,
ad repss'ie G*eIW nly part of 1i6. In the
last qirtr of 12%4, hmvr# tke1 -rat o proit an sales,
uS rWing hiher than ever before*,

2* Mat kMd of pri.e adjtstments nero givent on the natiowdaverap
ten is as mob us given In IVo Ieases as uns needed to

emsed labor sosts.

These fIrgu area"d an data oontalntd in the OFA Quarterly Report
for No r. l . Por lnsn, in food waoturlag an distributIngp
the e"se In ups us 14 peroent of tho total oot of r-odI tion. Yet,
food primes hav* gme up peroent sims V-IT my.
in the amdutry iih operatd at t nouly hi profits
duri th* urp a tot pS ioreas. us offset by a u a nt
pri. zsreas.. Does4Pt t ,0 the mat pIoLig Idustry psesured for
the *el SiatIon of Oft, and s te lifng of o rol, their ofts
ha" s iookted

In the ste Inury, po out last year thLt the prioe adJuAbeIt
us aest tWU* the tooto ffset up Ireases. Roaent
Im reases In steel profitsl hve borne this out.

3. In all this, It should be that our p d s re oaOn"srvAm
tiv in fte sense t we haw lUft out ot pietuoe all the ineread
profits to the iereams in pos stlvitys. Iwh Kr. =hthan* In his.report, states that Industry eanpay a 25 pernt m e on the 4verSP,and till oeny its peak var protits, he leave otofmsiratloua the
factor of productivity Ineieases*
Aetually, this factor is ocuitatl operating to give Irsed profits
or to rduce aor oos. Pootiviby rAed t 25 pent in
the ne years ad, aeing to t Rurewa olbor Sttistlesp will
Imwease another r30 persent beW e L9 MA19d50.
Over the rs, this bas been te tor ftat has enbled pgs to go up*profits to go up, and prisoe to go domi. Whe he was vgiag the tigjtt to
ep the Ofat bs rte Nmls told naton ov r tb To hi radio

Wiospa- that In 1919 ndusil w r earned an the avemra ly47
euts per hour. BY Deombr,1 # the averap us 99 oents per hour.

il1h pftW r three time &a hiA as in 1919# but ire
IdPpr~5atly the "M.

PIPodutivity has teadily dued labor seats, but the worr rOivd
am* of the bwefits of this utl they were fed to oriso a
strih*



1. Th SL a lot at 1 S s
Mw wwhwsue hew at-w.? t b il4 a lrrw Z

*"ga woAWV w9w I" ui4hse
,ws bro. the a .tfor ta_ 4 e
*dedtian for pl l uSl Leuiat
Tis VW we for MGe tn worrs-te O pr at ou
brian wrhers wo are" yolabr u aid
.m.wte h wwh r - aisv4woihra

and tet4 and iiMeL.Littbta w rs& fte avorap va .

2. Wht is, fth story WijV hew' bad a,imp lrae." In tb last
ear, Despite the '*ot e0 O bdwd an 1* sts

Usi .SM0 mywewsgtso Imereasos St all, WAd mosttat them
reeoivei lses In sostaS a

ror~~~~~~~Ai outwpyonto In th i * t k h.be out baroj Ie
to 40 hors *in &wy, l

IiW e woekly awrap waes w .6Bwhioh Is 1.2
essa th averogs tfor hr y 1g6

The cost of living bete bO l aid NoVembro, 194W bs
gm up app taly 20 "peNt, a"*ru to the Dau ofIbor
at~ie@bsaoandb w en ti mor g to oMr figures.
Thisweaue is "he ooet a' liling,1rpthw wit *t* deirs" iX

taws4~m. pay, hes res In real waps

3.TheCO has taIen a aode, osuwyrfwors expenitures and
fi that there aVe boon followi its In the use of osn l

78.2 prent of the families reported a out In 5l1k of
4.1 qiarwt per wok.

889 pron* of' the f.ilois reported a out In butter
and oleinrgarine Of 1.3 se wok

72.5 pernt of the fILI reported a cut in egp of
1.7 doen per week.

83.7 peroont thie f lies rpod substantial out
in clothing,

hix was at a t V*an litle m at being VpurbAved because t
Ite navailability dhigh prioe,.

In Addition to the Sacrifie iniIn:isD-iw i hasi4
_~~~~~~~~~a__ - - --R

I. 3en l9Rl4 sad l%9. proftst wet up 72 percet,, but mdsa nlyup 5 Pereent. Ths we dhV ta t the lollapee.
. X~~~m.



2. We ar d for an V peater collapse.

3. The highly advertid savings In the hnds at the worbers do not
*xiets aS the reeent rport of the Federal r revealed
This report Ieat tat top 10 eat Asrioan ome
groups have 6.0 pareat *C all the wviags. and that tho bottom 50
pireent ha,, U1y 3. pernet at all the savinp.

J& rThe piling up of heinventories, plezvs
p~r-, me .ollap tothosado sall busimess. In the post.'
inflati period after i9oei, .am t _11 busiesea
collapsed... Today, there an sip StsleayStIn the olothing
*"brioal appi e indus . ).,000w r today are ow of
Work inte tile turing an F turing idstry#
dleapXtethe great need for olothing.

In the radio u ry In Les Angel.s. the T r Radio COmNy
Saploylag 100 pdoploo and the lt Radio and
P1r&4 i opn* have eoereah tly dishrgSe 100 workr

The 010 has stated that aillioms St m1 busiftes did all right
iwn Uh pay envlopes wre full, -that Itltion wo~d hutt
sa that lr a op s wmald buy up sear 'proeawts a4 then duRp
ohep o on the ret I oer to ael_l1 bulesas*This
Is reoisly .eat Ie b n to happe

F. Whet in the Mar of th Ipors to all1 This?

1. 0*66n f Periids

The ooolS*et pAriod is the mildest fam po itive lbar legislation.
We eoleod off plenty in the last stwaks. Al1 St our ao tra prviOd
tow 30 or 60 days before twmzation in whish to negotate ande
If employers do not negotiate in good faith _a ftsed wittthe threat ot
strke Vt will they do aen he so t S a t

sal. to t tr in Industries Affeted with the Public

The right to strike is a baile oonstitutioal right. The ool o rs
refused to no vith the d Mi lWrkrs. Without the threat
of -a stri h . or tere vwld be evep less reason for thm
to negotiate. 24 the alr iwere strikes wre not. prtib"
it1d but arw de otioally Imposbl. t ailroad o epanie
refused to noa in goda As a, reult, the railrod workers0
who had a 5Oum0ar. JMP on other )*uetrial worlars from the point of
orpnstimi, anl 4n the 0t h hgher mas rates the
resat of *_tauriag I sry, v pped tar below the rest St
maufoturlaig lndustry in reoest ye ras-
AM, what Is the OPublio It -idg profit., solroity production,

P hasing p r, MA _ltS * ,at o t , kapt ome
-ird -of -ou labor tor. o-tof .bt t. ad plow labor
tore., ab3 to -~a$.e. the .stsa*~rd Z llwiOu,0St MAmpled laror
Iew" .w4& to .PAS. a. I* st I.Ikf4 Am



the )^lAbo toree St cm 58 dlliui iedar. s y~bout 4 .aSion an
iVidal r l r illie .A6S fZwr.* IU

rest St us wk tor s . do ai tigpu :th
fosilie fwothet OU got m 8t 85 pse at the abolled
hNblS *0o amw re

sO to wUb gave . 4' M to h oUn

itwI not so trai $t w4d be alto vteh the real.
aom lltI*IaleaIetr4 a large part et car ntio+A lemm
as8 thoy oStp te to o¢t t. a frmt
selve* viiU the rapidly sqmliw up . e u sI an

_ 4 ~~orgy ert nlog""

he Clayton aMt speeifioally mlades, trade w sti frcs Us v*ifs
at the M rust Aot. one a," not a ubinalot s eags In paatiesf
In restrint et trade' Ut volutary bi mties to pro the hours#vpss sand woki 0em tiesawt Ameriean

As tar as respsbiity go ers a rspsible for aria-
inal *eAt sAd sets atSt # hyar also respe"L*.l#tor damg.
to propiy. ts 1 slatio _re to SYw'ftm o ib1
to.bim.. losse ofti r , oblvously this mid *l Miitothe sDoie

But, the o*le1 stio at roepablity of io really boils doa
to ik*qstion at etrikep for the duration of the O t Thite
the y kind of irresposibilt'y *ih oan be aUttb'bd to imit*beesuse all other poseato¢ iati the o tt it
h t t r. Al tIs drive frm himhbo wit

,wnes* deny eseaioms ssharge wWrkers without eaue, *too
htaies for the dufatin ote soatrthtowr,ar& almaot a
aslitble taotet In abe. A4*CtUse About siI -mt "ago w oOW
dusted a survey In this #omd %t. for t ut peri S
thres o fmr Ymrs. there ha bien =only wwrkestoppeMesa In CO
is, W. openly ohalle iplore to deuy this ftot this y

euab t

Wfo sopp oour in diroot proporwion to the kiMot irritatios
pled on worrs by the bosseo In the Dextrot area* ftv i tsnoe
where a n r of forme_ *& h "Whl wpmere tired
;at of sniority, the uain o**id In a mwk stopp lhi it sore
true toDetroit* were iornoatz is at Its Jwst then In
ost soettio of the om$

Ow other aspeot of amopoly Is the attpt a employer, to break up
industryXwid or aatiomswicl negotiatlios Ti Maj-ns s
aoo has to deal with natiueployers h si

Ileotrio or ?elpeDodips where the n Is for to sit with, losal
Qffiolals who aot lUbe pa ets Ed by stringstm baek last;. 1"Ark
avorery time Ow askrtoo is Sease AoMjla

Will have to operate atc;a eVWpt dia uta There it ly Me
Wy to ellmluate oapetCtiv, OAK that 5 y
ftster oontraotso AMtallyo t A n A T in bt

axw- JIW "d id t ok. up sIl a z&
49,.



themelves opposing ntiation of master oatraets for this roas

4. Proposed Lei9slation to Outlaw Jawisdiotioneml Die tee9

Any law to outlaw jurisdictional dispute would gve an employer, at
the nd of a aontract year the right to set up a acmpany uion d to
refuse to bargain until the whole Sesupwva draggpd through intermiabl
court sessions This is justi mat is happening today In mny situations,
After an N1RB eletion In 1945 in which the Food, Tobacco & Agrioultural
Worlers Union 010, wO the right to reprent oannery workceriT employers
signed a baekwdoor agreemnt with thw Teamsters on. In l944i alsoo
after a national rfrendum in hoh the indepxnd4nt Brery Workers
Unon voted to ome Into the CO, the employers siged a baclowdoor
zap'eemnt with the Temsters There are dosens of live oases of this
sort in California today.

Actually, in terms of the Bureau of Labor ftatistios figures for the
period of January l945, through Amue Wi, only l}A percent of all
strikes were jurisdictional strikes. Any legislation in this field
would be far worse than the situation which it is attempting to curs.

There is only one answr to jurisdictional disputsan that is the
way the CIO, d occasionally the AFL# solve thieir jurisdictional
disputes--by consultation. RIeoeitlya the 010 had a plant in Orange
Couny in whioh three CI0 umi mutually agreed to keep their nas
off th B ballot and to appear only as CIO. After they won the
electim, thly allod the workers to detene which CIO io they
chose to join.

5. Proposal to Revise the Waer Act

The Wagner Act was passed in order to oorroot a completely "osided
situation -- a situation where the workers were helpless in comparison
with the economi powr of antimunion Mployers. The legislative
proposals now being peddled by the NAM and its stooes such as
Senator Ball ar based on the proposition that the Wa er Aot is
sided. It favors the workers. It should be anded to treat both as
equals. It is crystal clear that it is not 'equality" they wat to
restore. They wnt to restore the old inequality.

Employers proposals to revise the Wagner Act mainly involves i) ving
the employer the right to petition for an eleotion, 2), giving the
employer the right of 'free speooh&'t and 3) prvatng fore n from
or i sing.

Such revisions would simply be a union-busting device beoauso at the
eand of the eantract year, companies could challenge the right of the
union and drag it into the courts. We have haM a nmber of oases
recently, even with the JLIB supoose4ly pro-Labor, where we have w
court oases after four or five years, but have no ons left. Any
further revision of the law would render it useless,

As far as 'free speesh is o oncerned there have been any nbr o
Oases in whioh "free speech' is guaranteed to mployers, but the onlyspeech which is proscribed to them is that which intidates workers
against joining the union.

w7w



As for the right of forewn# any group of Americans have the right to
or ize freely.

Pan salto Ouatlaw the--Closed Shop

. Who are the employers who want to "emancipate" the weorlor from terroro
of on seurity? Iu W195 the NLRB finished 10 years of its history
during which period it had returned 300*000 wor1sers to their jobs who
had been f±ved. for union activity, and had restored 9) million dollars'
in baok psy, The NLRB had dissestablished 2$000 company s and
ordered 7A3C) emnployers to cease interfering with unioU activitieos
This is the group of employers hio want to preser the free, democratic*.
right of American workers.

b. Those who say that the closed shop deprives the worker of his freedom
not to join are putting the whole issue on a false basiso Without a
union the worker has no rights at all9 not even the right of getting a
job or keeping 't. His rights only begin when a oollective bargeining
agnt a as on the scene,

OAly when he joins a union can he partioipate in the democratio deter-
mintion of his rihfitse for the union contract an wag rates cover
him whether he Joine the uni or not,

In a recent deoisio. by an arbitrator between the Cutler-Hasuer
Campny, ot tnd the IAM(, the arbitrator saids

"It is our opinion that freedan to work, like all freedoms, may properly
be qualified to the eotent. neessary for the welfare of the greatest
number, nd wel helieve that: when a ion represents a large majority
of the employees within the bargaining union, and when it is responsible
in its fine~a'5ia. deal.ngs- with members and others, when it is democratic
in its practices, ar.d Yhein its history is one of stability and reeponp-
sibility, i? theresaresen^le.tives of the majority of the employees
request it, it 28 te..r b"'tii to employer d to ernployees that the employees
froedum -to work be qua&lfiad to the extent of requiring them to belong
to a union."

He also stated, "The union points out that non-ounion employees profit
by all gains obtained by ,.t for Its bers with 'espect to wages and
workdnf oonditions and, further, that all empi.cyeRs vwitin the bar~inmin& unit, including non-union employsees, &1* entitnled to union repres-
entation in presenting grievanceso It urges that industrial oitizen.
ship ,11e political oitisenship, should Impose on all those who share
its privileges a proportionate share of burdens d responsibilities."

G.. SUtMJRYs

Whether openly designed to ourb labor, or merely to curb labor's allegvd
"ee0880sse't the above proposals will have the effect of turning the *loock
back.

Aotually, labor needs even more protection then it now has. We need

1) Adequate appropriation. for the NUMB.

2) State lams outlawing the injunction.
"8zb



3) ttWa~per Aota.

it PrafopUl|wTo Ws rospmAb-. tor. the pat dimstrmu
ltdam a. te bo WEud fiB Airin e 11 ito He At

dep'bsiun, It Is vita tachy UgLgatlem be Cocaoed with
-nwowg and fft..m1tI


