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PO0STASTBR
If ase addrmsed,
for any reaon. notify sender,
stathg reaen. on FORKt 3547,

~quota which A-C employes
passed by more than $6,000
when they contributed more
than $61,000.

30 Minutes a MUonth
To ibe a "'good. neighbor"' anal

meet -the increased nesds -of the
local tdtlyear, employes wgl
again Ibe able to bae advatage of
thie 30-Minute a Month Plan tor
whlh 30 -percent of A-0 members
signed last year.
A Community Chbest Calamoign

Committee und-er -the Cihairnmhisp
of Henry Mielcarek, Mianager of
-the Personnel Service! Departmnt,
ha ibeen -organized to di-rect activi-
ties during te drive.

lOisy com,mittee
! e°f.t,arakv* -. ay,

resulr' intervals. The committee
Inludes represntotives of te fol-
lowlng groups: Local 248, UXAW-
CIO; A-FL lrema ad Oglers,
AlFL Pattermmakers, Powerbmmse
Workers, Independent Engineers
andl Draftsmen, AFL ElRectricians,
A-C M-inute Man Clu, AZC Ameri-
-caeIAion Post 600, A-C Fore-
ma's Club, Apprezbtices Clutb, AJC
Weltare DqWFtment and thie ACES.
Hanling promotion and ,pdbli-

city are the Advertising Delart-
ment and the Public Relations Di-
vision.

Solicitors bave ibeen named in
,the show and offices who willl
person-ally con-act all em%AoYes in
thller respetive g.roups.

Pallo Deduehns
Tnhe payoll deducition flan WI-II

again'ibe -ued to axepet contribu-
-tions. Eminloye wvill havea op-
port-un-ity rto aid -the Red Ifeather
gervices iby signin'g a pledge card.
1us -pledge wdlU certifY thiat thie

signer agrees to pay a minimu Od
one minue's pay per day Agwred
on the basi -of 30 days per month.
However, an employe may volun-
teer a greater snjm to the ftd.
The payroll plan ena)bles em-

pJoyes' to pay smnall amous
thoughout the year Insteadi of con-
trilbutthg in one lump sum.

Deductions rtt Jan 1
Money. oected under the plan

will ibe forwarded to -the Conmmun-
i-ty Chest. DeducUons wil -become
effective January 1, 1951.
The deduction cards wW'be ille

permanently wlhthe Payrmaster
and will creman In effet until em_
ploynment is terminated, or a re-
quest is made to the Campaign
Cbairman for a wspensin of de-
duction-s due to finan-cial emer-
gency.

Reduced Prices Set
For Skating Vanities
Reduced X¢ices will ibe in effect

for Aile-halmers -Night-at the
1951 S-ktin,g Vanltie Monday,
Ooto-ber 23 at 8:30 p.m.
Tickets usuagy selling for $2.60

will ,be reduoed to $1.75, and $2.10
tiekets w.ill fbe avai-Ible -for $1.50.
Employes can obtain tickets from
tlhe Personnel Serviee depar.tnent.

Of the 48 1ks p&th in the reoent Coimnity Chet parad-O in Milwukee, 46 were ,pulled iby
Alli&sCa:b33ers, torac s One of the rcs is sown trasporting a Rloat past the Courthouse. The
braft EtlIdlng forms the background

"'2=9Chalmers employes w h o'
may ibe called into the armed
force-e are asured of ceranem
p?loyment rights under the Com-
panys frevise Sltary SService
Polic~y.;
The word "emiploye" includes all

persons whose naes appear on
the current pay,roll of the Com-
pany ad a11 persons on tempor-
ary layoff who are still carried on
the Companys employment records
as'subject to recall to work. It
does not include temPorary or pro-
bationar employs, sun-aer em-
ployes or caual labor.

Applhimon of Policy
'Ihe policy-&-plies to eligible em-

ployes who enter miLitary service
as indueteeis uder the Selective
Servk* Act of 1948.

It wp}ies to volunteer enlistees
in- the Army, Navy, Marine Corps,
Air Force, or Coast Guard, after
June 24, 1948 for a term not ex-
ceeding tfiree yearsa

It also applie to members of the
res'erve who are ordered or caled
to active duty in these brahees of
the armed forces or the PubIic
Health Service after June 24, 1948,
-ad who are releawsed froim active
duty within th-re'e years.I

Leae of AbseA

the near future. He explain--
ed that th'e national organi-
ation has selected one firm
ill each state as a reciient of the
award.

MKore Tha 46 Yets
The Compay is Wisconsin's

Jar-gest employer ad includes
ejbout 17,000 -employes at thez West
Allis Works. More thian 4,000 of
thiese employes are vetens and
aibout 2.5 percent od the vets are
badicapped.
A counselor hndles all ,the vet-

ergns' affairs, hneluding job place-
ment recommendtons.

Flrst Couselor
lEis counselor is Harry Stoddlard

who wa eleeted in 1944 Iby W. C.
Van Cleaf, Diretor of Industral
Relations, as thie first fu-1ll e
veterans' counselor hired Xby indus-
try in the Uni-ted Stae.

.Stoddard is a veteran of World
Wa I and had continued in ,bhe
army atter the ware as a serg-eant
major in the medical depeten-t
wi-th more than three years service
dir the Philbivpe Island.
As the veteran retured bome

from service, -the Veterans' Coun-

sellng Service tfound there wvere
mny prblen-a to be solved. There
was the GI insurance proiblem, dlis-
crge certficates to be certified
and photostated, compensation
papers to file, old debts Ito clear up
and some new ones, estates to Ibe
settled, requests ifor hospital ad-
mlasion at Woods, Wisconsin and
many other jobs.

Fluffing a Job
There w-ere some employes who

returned to work diAbled and it
was up to the Veterans' Counselor
to work wlth te employmen,t ofi-ce
in findinlg a Jdlb that the d-isabled
vet could do.
While five years have passed

-since the war ended in Japan, there
is still a steady stream of vets
coming in to see S3toddard for ad-
vice.

A New File
He bsa new file noaw. It in-

cludes tlhose now ibeing called into
the arm-ed forces. The Counselor
hlopes ibat it won't tbe necesswy
fofr the new fSe to ;grow, but If ilt

de,-the Veterms' Service will
keeip in -touch with emplo-ves w-hile
they iare in the army, and w111 -be
beady to help them when tpiey
return.

Emnployes goveirned iby thxis pol-
icy wiU be .placed on a-leave of ab-
sence which will continue for 90
days after their discharge from
se r vicee (or from hospitalizawtion
continuing not more. tha one year
a-fter discher-ge).
However, inductees who do not

obtain a certificate -of stisfactorY
completion of training and service,
and enlistees and reservists who
do not obtain their disoharge under
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l nions, iO:man Drest Activ es Trouh
swl Oranzed Communit Gest

Campaigfn omm Bes
A q'uota of $75,000 is the goal set for Allis-Chalm'ers

employes in the 1950 Community ChestlCampaign la'unched
October 2 at the West Allis Works. The drive will con-
tinue through October 20.

The objective this year is $20,000 more than the 1949

Unions, Company
Support 1950 Fund
At a recent, meeting of the Com-

munity -Chest 09Dnpaign Committee,
rep?resetatives of various local
Unions -nanfimously -favored -this
d'lgreat Iuadanand1 comnmui-
ty tproject' 'and. agreed ,to work
Jointly wit1h the Conmay to make
this yeaw's campag a sU8ew.
Some of ffhe sttements made by

undon represettives were the fol-
lowing:

Floyd Beaur, Blsoordg Se -

Loc'al 248, UAW-CI wvil back

100 percent The loCQl union and
the Com:pany

_ ~~~~w-11l participate
_ ~~~jointly -in the
_l ~~work of the
__ ~Communizt Y
_ l ~~~Cheat Campaign.

"Your I oca I
1 _ ~~~union hereby in-

structs stewards
_ _ ~~and c h ief
_ _ ~~~stewards to lend

_ ~~~ahtand in the
collecting of

F. Bredur funds."

Arthlur Bs,lebrof the Bw-
iIling C4mte,wLclB-IUB,
-VFI- EecIDum,
"As a memlber of -the ba;rgaining

comm-ittee of Local B-663,1 AFL;

spa f or the
-m e m bership _ _
when I say tha
we wfll give our . . ]
conmplete s u Ep - _
por-t Ito the 1950 ..
C o mmu nity>
Cheat Campaign. .g
I am sure that .........>_
all will do their
fair share, to
help -make this
wofrth project a
sue,cess.191 A. Benz

Phlillip Grimg, member of the
Birg g -Commltt;ee, AFL rat-
termerf4

"The AFL PDA-
ternmiak-ers win
cooperate to the

__ f~~~ullest extenlt in
_ ~~making this

_ES_ ~~year's Cokmmun-
ity Cest ca-

_ ~~~~paign a sucess.

_ f~~~~eelthiat every-
_ ~~~one should do

_ ~~~~bulild a happier
and heal thier

P. Grim ,ommuntty.f9

R ob e rt Pokarskep Presldent,
I[EDA4
""me Independent Eng-iueers' and

(C5ontinued on Page 2)

y Revises Employe~~~~~~~~I
ry Srvie Plic

AmLericatn Lgon Cies
A-C f~or IWork wit lets
Allis-Chalmers will be honored by the National Ameri-.

can Legion for its outstanding record in Wisconsin for hir-
ing veterans, especially disabled veterans.

Jerome Host, state commander and a member of Cud-
worth.Post 23, announced that the award will be made in
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Draftsm¢n's Association fully in-
_ ~~dorses t he 30

Minute-aMontih
|_ _ ~~Plan f o r fund-

| | .~~~drive. It is' our

fund relising
_ | l_ <-proedr in thke
_ _ s~~~ery n1 e 9,,r fu-

_ture. This -cau
_ l_ ~~on-ly -bem

:realty trugh' t ue 1 1 ptcip-
B.Pekazke uon in the pres-

ent Comimunity Chest campalgn, so
let,s'all sign Up. and make, it a
bi sUccs."
Edwrd Wltzlst-erg, mldeient

I[ntentXl Brotherhbod oef Fire-
m-en and O0ikts,

"After I baly injurEad -a' leg in
an azcident, the Curative Work-
s 'h o p restored
tihe full use of
my leg thirofth _
-treatm e n t s'. I |El

Wo r kshop d o 1
wond e rs fo r
h an d i eapped 1
chfildren and o,ld 1
pele. nMis ag-- @ _
ency is only one

receives finan-
cial a i d from E
t h e Community iE tle

"I knowv that Lo-cal 125, IBFO,
w.ill do all it can to make it .pos-
silble for tihese agencie -to con-tinue
help>ing t-he people Of Miilukee.
The IIBFO 6bsks. the Community
Chest campaign 100 pereent"t

Directors Meet
The Alli-0halmers Board-of D)i-

rectors met at the Company's Ox-
nard, O)alifornia Tractor DXivision
Works for t-heir regula monthly
conference, October 2.
As part of the' same trip they

visited Company -tacilities at Oxr-
narsd, Oakland, and Portlad.

By W. C. VAN CLEAF
Director of Industri Reltio#s

Veterans of - wartime service,l all important contributing fac-
either World War I or World War tors. Trhe disability or di-sabilities
II, ma'y, under certain conditions,|must .be permanent in naiure -and
be entitled to draw a pension of lthe principal cause of continued un-
$60 or $72 per nonth. The basic employmnt. (Disabilities due to
requirements for. elkg1bility 'are, X-willful misconducet will not zbe con-
generally, as follows: sisdered in determining eli;gibility.)

aDichazelmercoditins oher|Marginal empIGyent undler cer--

a.Dsctharguihnd"bercodtosohrtain conditions will ,be considered

service or, If less tOn 90 days |Where a veteran is under 65
of service, a d1awre for a, years of age his permanent dis-

lineiltof uduinE It Ise not must be ratable as folIlows:
requlired tbtlof the 90 days a. If only one disaility, at OW or
of srice be during the wa more,
period.) t.

b. To or more: disabiliies, one at
c. World War I timetable: April| 4070o or mie and the re6st suff1-

6, 1917 to Novemaber 11, 1918; orl cirently dimbling to brig the
April L6 19r20 if, service in'Bus- combinatioin to 7Wof or mome
sia. If k6ss A9 days during |If the vetea has attined t-he
this perlo4, the baane may blTo age ot 6:5 years' or more the re-
been acqurd dwing a reenlist - quirements do ipercentages of per-
ment after No!iowber 12,, MS8 manent disability are reduced as
anld prlor,to Jully 29 192L follows:

d. World War II tilmetable: lYec. a. Age 66 to 0 one or more dis-
ember 7, 1941 tio Nooj4 Decem- abilities rtble at 6070/ or more.
ber 31,, 196 Tie 90day period | h Age 00 to 46, one or more, is.
of s#ervice may have been stared 1 abilities 3rdt!ble at 60Wo or more.
prior to Dember 7, 1941 and|c.Ae d u,oe i#blt
extended into tlse war period or

e ratabe66 and up onedmsr. t

prlo tonoonDeembr 81 198 1The rate of pension is $60.0.0 per
and extend liyofid the WOW Per- month until the veteran reaches

od.| the age of 65 'years, thereafter it
If a veteran meets the require- |is increased to $72 per month.

ments of ;bas-ic eligliblity then other| Younger veterans who have beesi
factors necessary for entitlement lin receipt of pension at $60 per
may fbe considered. Since the pen- lmonth fror auconetcienuous period of
sion is designed to assist those de- toe$7years wilonth e inres

serving veterans who are una-ble to toIf 2pceeramo snglt wthutde

gainure occuaton,o tah ustnemloly pendents ,a.nd hie, annual income is
gabitfu occupt-ie n

v thera mustbees- l$1,000 or mo;re lhe is not entitled
abiityofhevotranmut b es |to pension. In the case of a mar-

tablshd ried veteran or of a veteran witb
Age, physical dis-ability, limita-| depe;adent children the income

tion of experience and ability are limitation is $2500,00.

"I believe in the sacredness and dignity of the individ-
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"I believe 'that all men derive the right to freedom
,qually from God'..
"I pledge to resist aggresson and tyranny wherever

they appear on earth."
When we signed thiLs'scroll we also pledged ourselves

to actively live according to these words.

To believe that freedom is better than slavery is not
enough.Al of us must pitch in to safeguard that freedorv
of action which we have in America.

If we don't do this, someday we may find that we have
lost our freedoms because we were too busy enjoying liberty
to take time to protect it.

"REOR 01F
Als-Chalmers set a new all-time record with its

$100,000 gift to the Milwaukee County Community Chest.

President Walter Geist said that, "While we are living
in times of great productivity, yet our needy will always be
witi us."

In congratulating.Allis-Chalrners., the Milwaukee Jour-
nal in an editorial said., "This generosity should be an in-
spiration to all other Milwaukee County -corporations and
to the thousands of individual givers to the chest."

B~e,4 IGood 'Neighor0

BEA GOOD NEMSBOR --
1950 is an iportant year for the Community Chest

because 'it must raise funds for the suppo>rt of 43 Red Feath-
er agencies -four more than last year.

Last year one out of every six people in Milwaukee
County, compared to one out of every seven the previous
year, was helped by Fund services.

The money which is contributed to the Chest is used
to provide for child care, health and family services, and
aids te aged and handicapped among other responsibilities
to -the community.

The Chest is important because it saves money. One
campaign a 5rear costs far less than 43.

It saves time

It guarantees careful use of funds. The Chest plan pro-
vides for supervsion and adminigstration of all Chest'serv-
ices by volunteer citizens. More than 1,000 of them serve
On cornmittees of the Community Welfare Council and the
Red Feather Services.

Lat year and the year before Allis-Chalrners employes
hattered their quota for the Chest. This year our quota is
$20,000 more than it was for the 1949 campaign.

However, a better community is'proof that voluntary
support of health and welfare services is mroney well spent.

The Community Chest benefits the entire community
so,-conce again., A-C employes are asked to be good neigh-

.bors. .

The naticonwide Crusade for Freedom enrolled milions
of Americans in the fight against communumsm.

Part of the words which appeared on the F r e e d om

Scroll 'were these:

>,~~ ~~~~~li.-r-tI,-s ilo
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Service
(Gontinued from Page 1)

honorable conditions, forfeit their
status aS employes on leave of ab-
sence.
Upon return, em-ployes who meet

the above requirements will be re-
stored to a position of like, senior-
ity, status and pay, to that which
they held .before going into serv-
ice.

If they are disa-bled, employes
will be restored to another posi-
ti-on which they are qualified to
fill.

Group InsurAnoe
The Compan-y will .pay to the

employes every year iwhile in serv-
ice, the premiums on govelrnment
insurance in the amount equal to
the company -group insurance pol-
icy carried by the employe at the
time he entered se.rvice, providing
that he is carrying National Servr-
,LGe Life Insurance.

This payment will be made to
the individual involved, throu;gh
the Industrial Relations Division
upon-.presentation ovf the certificte
of insurance or statement from his
commanding officer showing that
he is carrying a service -policy
equal to or greater than the amount
'of group insurance carried at the
time of enterin,g service.

V^acaton Pay
Vacation pay for t-he year he en-

ters service twill .be paid to the
employe if he is eligible for a vaca-
tion and hgas not received it prior
to enterinag service.
-A vacation wit-h pay for the yea-r

he returIis to the Company's em-
ploy from service will -be given to
an employe if he wvas. on the active,

Johnson said,- "We are grate-ful for
the co-operation and assistance
that was ren-de^red to us by -the of-
ficials oWf the co,mmunity and the
business leaders in the completion
of this transaction. We are ex-
tremely pleased with the prospects
of our new operation here and
hope that we will be running full
force in the early part of next
year."

Johnson PoLys Tribute
JGhnson paid -particular tribute

to -former. Mayor -Jack Peterson,
who is now a major in the Can-
adian Army, for his untiring efforts
in ,behalf of the Com-pany at St.
Thomas in this transaction.
Fred Mackey, Gener.!l Works

Manager and W. E Hawrkinson,
Secretary - treasurer, representa-
tives for Allis - Chalmers who
negotiated for Ithe acquisi-tion, stat-
ed that the men who entered into
-the negotiaitions after Peterson en-
tered the Army were {most co-
operative and -extremely helpflil -in
reahing a stisfactory conolusion
of this negotiation.

S-afety ShoeCaCg
Toufs A-C Pla'nt

'Me 1960 Flali Safety, ffhoe Car
Tour beB;an O c t o b e r 16 at the
West Allis Works. The car will
be moved throughout the entire
plant.
During the tour, only, em-ployes

will receive a reduction of $2.00 in
additidn to a free pair,of hose for
eac,h pair of safety shoes pur-
chased. The C:ompay contributes
$1.50 -toward the reduction and t-he
shoe dealer, $.50 and the hose.
According to the Health and

Safety Department, t-he avem0ge
cost of a (foot i-njury to'an employe
is $60, while the average cost to
t-he employe for foot protection is
$6.75.

pay-roll for four weeks prior to
December 16 in that year. Time
sipent in military servi-ce will be
considered time worked in deter-
mining the length of the vaoation.

MUutulal Aid
If an, employe desire* to con-

tinue his membership in the Allis-
Chalmers Mutual Aid Society and
in the family plan, if he is -a mem-
lber of that also, the Company will
continue to match dues payments
in the usual'manner.
For Purposes of the Allis-Chalm-

ers Retirement and Pension Plan,
which became effective Septemer
1, 195,0, employes on MJilitary L,eave
will -be regarded as empuloyeeso
leave of absence. This means, t-hat
the tredited service as of the date
of the m-ilitary leave (or Septem-
ber 1, 1950, whichever is the later
date) will be retained without in-
crease or decrease du-ring the peri-~od of such leave.I

creaso iroa ;,vvv.-vv IU ta,UVV.vv
per calendar year ibeginunhg Janu-
ary 1, 19t;, and, skmaw schedule of
inereased taxes " sbeen ado-pted.

Thesle changes we of real im-
pootne to you and your familly,
bcause dihey mean more money xto
you when yo'u retire, and addltion-
al proteotlon for your family at
you-r death.

ADDMOI4NAI COTEIAGE
Effctve Januaary 1,,1951 cover-

age Is extended to include te fol-
10*1inig groups: (a) self-employed
(corer grocer, etc.) exrcluding
farmers and- all proffessional peo-
Ple; (lb) domese servants; (e)
reguilaxay employed farm aaborers;
(41) ifddera-3, state an local gov-

3

Accordling to W. C. John-
son, Executive Vice Presi-
dent i'n Chiarge of the Gen-
eral Machinery Division, Allis-
Chalmers will take pos:jession of
the new site O>ctober 9. By the
first of thie year the Company hopes
to install machine tools for manu-
fcturing operations, ;however, un-
til th-at time assembly operations
will be carried out. The plant was
completed in 1948 'and .has 19,000
square feet -of floor space.

Additiona Land
Johnson sad that ,besides the

purchase of the plant and the ad-
joBining seven acres, an option wvas
taken bny the Cmpany on an ad-
dftional 24 aceres of land. The Gen-
emlw Machinery Division for the
present, plas to manufacture and
assemble q?roducts that wvill -be-
coe com-ponent parts of finished
equipment. F?oremost aLmong these
products will be controls for diesel
locomotives manufactured by Gen-
eral -Motors Diesel Plant of- Lon-
don, Ontario.

In announcing the acquisition,

worker's 9 T i m a r y insur.ance
amoun.t.

Und-er the old lawv no protection
was aflforded thie dependen$t hus-
-band of a wolrkging wife. Under the
new law, however, it the wife is
the breadwinner of the fami,ly and
retires at age 65, the 'hu6band is
entitled to an amoun-t equal -to
one..half of his wife's primary in-
suran,ce amount i.f he -is 65 years
of age or over. If tihe wife dies
before reaching the age o>f 65 her
wisdower is not en-t-itled to Ibenefi$ts
until he 'reaches -te age of 65. at
which time he will receive thrce-
fourths of Ihis wife's primnary in-
surance amount. It Ithe wife dies
ibefore reaching te age of 651, hber
dependent, unmarried phildren un-
der the age of 18 are entitled to
-benefits equal to thiree4ourths of
iher primry insumgnee amount for
the first ehild and one-half of -her
prizmary Ins-4ance amount for each
additional hiild.
The new law also (provrides a

monthly beneflt for tihe divorced
w-ile of a deceased worker equal to
,three-Iourths of his primary. in-'
surance amount it¢she is the moth-
er of Ihis childle u-nder age 18,
and t;hey are in -her care and she
has recelved at least one-halIf of
her support from tlhe deceased
-worker. T-he-se benefits w ill be
paid until the youn-gest child
reaches age 18 at hifch time the
beneflt-s will be stopped. As the
divorced wife she w-ill not [be en-
titled -to a mon,thy zbeneflt -based
.on the deceased 'worker's . wage
record when she reaches the age
of 65.
Death benefl-ts are ipayable in al11

cases of deapth of a retired worker
either to the widow, dependent Par-
ents or tbe individual who pafid the
funeral expenses up to -three -times
the prlmary Insurawnce amount of
the decea-sed worker.
A u3 IONTHLY BENfEFITS

PAYABLE TO0 A WORKQERl A"D
IHIS3 FAZIIY

The maxianum montihly beneftt to
wlhi-ch an individuatl and his fam-
ily !is entitled are: (a) $160.00 or
(b) 80% of his average monthly
wage whichever is less.
WAGES OtR SELF EXPLOYMENT
EARNINKGS MAY DISAUALIIFY ANf
INDIVIDUJAL FRlYt A MONTHLY

BENEFff AMOUNT
Under thie o,ld law, any person

entitled -to ma monthly beneflt was
disnualified for benefits for any
month in which he perfoTmed se-rv-
ices covered un d er -the Social
Security Act and earned more t-han
$14.99.
Under -the new law an individual

may earn ulp to $50.00 per month
ibefore he is disqualified f!or Ibene-
fits in that month.I

A-n indivisdual 75 years of age or

monthly ibenefit of these people
wil -be inareaws-

.ed in accordance
wlth the dhrt
sthown boelow.
The first coilumn

1 ^ ash°owus th e£
= ~~ 3^ monthly b e n e-,
d - N ~fits whh th e

person is now
nlD_ receivw. an d1

the second col-
,umn shows the
new be netfi t
amnouat.

Old New
Primaryinsur- Prin w Insur-
ance ibeneflt anceamount

$10 .................... .. $20.00
$11 ...................... 22.00
S12 ..................... 24.00
$13 ..................... 26.00
$15 --------------------- 30.00
$16 .....................31.24
$18 ..................... 34.60

$20 ........... ......... ..... 37.00
$21 ..................... 38.50
$22 ..................... 40.20;
$23 ..........;.......... 42.20
$24................ 44.50
$25 ---------------- 46.50
$26 ...................... 48.30
$27 ---------------------- .. 0fi.00
$28 --------------------- 51.60
S29 ..................... 52.80
$30 ...................... 54.00
$31 ..................... .56.10
S32 ............... ...... 5.6.20
$33 ........................ 57.2.0
$34 ..................... 58.20
$35 ..................... 59.20
$3,6 ............... 460.20
S37 ............... ...... .61.20
1$38 ............... ...... 62.20
S39 ............... ...... 63.10
S40 ..................... 64.00
$40 ..................... .64.90
$42 ...................... 6.5.80
$43 ..................... 66.70
$44 ........ ........ 67.60
$46 ....................... 68.60
$46 ....................... 68.50

lb. P-erwns Redring ........Between
September 1, 190 and lwerh 31,

For t-hese persons, the monthly
benefit amoun-t will, Poe figured un-
der thie old law and increaed in
accordance with the chart sbownv
above.

c. Persons Rletrinlg After MNarch
81, 1962:.
Persons retiring tafter March 31,

1962, providing they ;have earned
$50.00 or more atEter April 1, 1952,
wi,ll have their montfhly benefi-t
amount figured on ibotih tShe old and
the new formula and they will be
paid wvhichever benefi-t is higheri
Assuming that an individ-dl has
t'he maximum average monthly
wage after January 1, 1951 ot $300.-
00, Ihis Ibenefl,ts would ibe computed

Major Chne Lite in SoilScr
-,Law?

over is entitled to a -monthly in-
surance benefit regardless of the
amount of h;is earnings. Persons
7-5 years of age or over now em-
ployed .tay apply tor ad receive
monthly benefis whlle continuing
-to wrork. Suceh persons should
make appl-ication .to tthe, Social
XSecurity Adminisgtmtion imgiedi-
,ately.

,on t;he new for'mula as follows:
.50% dx the first $100.00 it
. average monthly wa-ge $60.00
t15-% of te balance -of
. the average monthy
L wage ($200.00) _ 30.00

Total mnonthly benefit
i amount _$80.0.0

I'I

The Soeial Security Aot, amend-
ed in August ot 1960, provides.-for
mmjor changes in the law bhe

first s-in-ce .1939.
Ten million additional pe~ople

will- sbeIcovered, starting January
is, 1951; sbeneftts have been in-
creased, effective Septem!ber 1,
1950; taxble wages wUl .be in-

^_a #rn. t2 AMIMan%ktnAM-anA This is thie ret-ired-person's prilm-
ary insuranoe amount, or monthly
-beneftt ;amount.,.

FAXCiY BEN!EFITS
Family fbenefi,ts are also increas-

ed 'uder the now law..
lEe wile of a retired- worker is

entitled -to a montWv benefit equal
-to one,half of her ihusbandl's p>rim-
ary insurance amnount wiben she
-reaehes the age of .65. Ohlldren of
a retired worker under the age of
18, unmarried, an dlependent upon
tlhe worker ifor sOpport, are llike-
wise extiXled ito a montWhy bene-
fit equal -to one-jhalf of the retired

worker's p r im a r y insur0nee
amoun.t. It a retlred worker over
65 diles, ,the widoYw, if she is over
65, is enftitled to a benefit equal to
tihree-fourtghs o(f the worker's -prim-
ary insurance aiount for as long
as -she lives.

If ,the worker dies tbefore' reedh-
ing thie age of i5, 4leaving a widow,
the depDenden!t, uumarrled children
under the age of 18, th'e widow is
entit-lesd to a smothly benefit equal
to threevfourths, Of the workerks
primary insurancee amount, up Ito
the time -ht the youngest -child
reaches thie age of 18. The ohil-
d-ren are entitled to beneflts as (fol-
lows: thiree-fourths of the worker's
primary Insurnce amount for the
first child and one-hlf of 1the
worker's primary insurance amount
-for ea.ch addi,tio>nal child. At the
time t-hat the youngestcthild reach-
es the age of 18, -the widow loses
her mon-thly benefit, -but she may
be again enti,tled -to the same
amount when she-reaches t-he age
of 65.

I,f thfe worker dies leaving a
widow with no children she is not
entitled to a mon.thly benefit until
she reaches the age of 65.

If tihe worker -leaves no widow or
cbildren, lbut leaves surviving him
his dependent parents, -who are 65
years of age or o>ver, each parent
is entitled to ,three-fourth of the,

ernmen,t emnployees, who are not
covered by an existing retirement
system; (e) emiployes of religious,
charitable and other non-profit or-
ganizations 'on an elective Ibasis;
(f) Americans employed -by Ameri-
can emnployers aibroad; (g) iful,l
time Insurance salesmen, whole-
sale eesmen, etc.

If you fall into any of -thbe groups
mentioned in addlition to employ-
men,t at, Allis-Mamers -or you
employ anyone mentioned inl these
groups you should contat your lo-
cal Social Security Board for ctur-
tfier iniformation.

INCREASED BEIfE Bf
a. Ifetlred Persons NWow ReOeis

Ing X!onthly Benefits:
Effective Septemiber 1, 1950, the

Old e Club
See; World Series

.The first aneeting of -tihe new7ly
formed Allis-OhalJners Old Tianers'
Club, composed of 320 retired em-
ployes, was hel-d Thursday, Octo-
ber 51 at 12:30 p.m. in ,the A-C
Clubihouse.

Seventy-seven veteran employes
saw the second World Series game
over television .in the Girls' Din-
ing Room at.this get-toget-her.

-Members ot tbhe O)ld Timers' Club
will1 meet every Tuesday and Thurs-
day from 2-5 p,m. at -the Clusb-
house. Tfhere, ,they wi,ll be able to
.meet old friends and participate in
various activities.

S;ome of t-he activities will be
cards, televi!sion, checkers, movies,
radio, chess, ;music, darbball, and
round table discussions.
The Personnel Service Depart-

m-en-t will handle arrangements and
d-irect activities toward the desires
of -t!he memlbers.

'Federal In'come Tax
Increased for 1950

Federal ,incomne taes were re#
cently increased for'the year 1950
-by congression-al action through
the Revenue Act of 1950.
The Company is required to with-

hold -federal income taes on all
wages paid -on or after October 1,
1950 at the increased rate of 18
percent rather than at the previous
rate of 15 percegt.

Allis-Ch-almers is preparing a
pamphlet exDplaining the important
changes in the law. This pamphlet
will be distri-buted to all employes
son.

Allis-Chalmers Rumely Ltd., a Canadian subsidiary of
Allis-Chalmers' recently announced the purchase of trhe
plant of the Erie Iron Works at St. Tho'mas, Ontario, and
also the purchase from the City of ani additional seven acres
of land.

VE1TERANS ()1E13rI8 -

The wvage record of ay veteran
of Wor,ld War II will be -eredited

wi-tdh $160.00 for
a n y mntbhor

/ _ / ' part et a monh/ ~~~which wa spent
[ / ~~~inactive .mili1-
^ _ ~~~tary srice dur-
| ~~~ing World War

wJ_¢ X Ir1. Vetere oth ) t ~~world W ar 'II,
I-wh we re en-

ffi/ j ti t l ed ,to -a'
a ^ r ~~~MOn y Insuki-V / ~~an,ce benefilt on

.or lbeifore. Sep-
tember 1, 1l"0will shave their prlmary Insuanceeagnoun.t Tefigured i n accordance

wvith xthe conversion -table fshown
above. 11hi reoomputation will1 in-
Olude the wage credits -for military
service. T-he reflgured amount w WM
be used onlly it It Is larger thante
old monthly dnsurance benefLt.

IN{CREASED TlAXE3S
Prior -to January 1, .1960 Socia

SecurItY Taxes were with-eld trom
your pay at the rate of 1% on thie
-flrs-t $3,000.00 of wrages Mid in any
ealendar year. Beginning with
January 1, 1960O the tax rate w48
inereased to 1%-% on tihe firsst $3,-
000.00 ot wages paida during (-he
clendar year. Beginnlng~ wi-th
Januaryw 1, 1951 the tax rate wvill

still'--be but, will -be levied on
the fi-rst $3,600.00 ot wages -Paid dn
each, calendar year. The rates of
ta- payable Ibv empleJrer and; em-
ployee are as follow:
For thecalendar years
19501963, inclusive ................. %

For the calendar years
19,64- 1959, Inclusive ----------.......2

For the oalendar years
1960-1964, inclusive .................2%

For the calendar years
1965-19,69,1 Inclusive ----------.......3 %

F'or the calendar year 1970
and isubsenuent calendar
years -------------------------------- 3'
For self-employed individualIs the

tax rates appl-icable after January
1, 1951 are as .fol,lows:
For taxalble years-
Beginning after Dec. 31, 1950,
and Ibefore Jan. 1, 194 ..... 21/4,0r

Beginning after Dec. 31, 1953,
and Ibefore Tan. 1, 19860 ------3

Beginning atter Dec. 31, 1964,
and before Jan. 1, 1965 ---- 3./eto

Beginning af-ter Dec. 31, 1964
and before Jan. 1, 1970 .... 4%-O%

Begimninig after Dec.
31, 1969 .......................... 4 7/8%
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The Illinois State Amerioan Legion re-cently p-resented their citation to Al.Its-Chal-
maers for the Companmy's National Farm and Home Hour. radio progra. Everett Mit-
chell, the program's nmter of ceremoznies, accepts the citation from Welsh. The Px
andl Hame Hour is abroadmlt Satu-rday over WDLAQ at Non and WTMJ.

The fkrst -retired West Allis Works emVloye to sign up under the new pension plan
was Theodore Peelen, left, who was tomerly a material servi-ce clerk in the Bnass
Foundry. Witnein-g Peelen's signatue is HEas Andersen, Assisat to theo Works
Manager, Patt-em and Foundries. Pleen, who is 67, completed 18 years of srice.

Tbit photo shows the sshop assem;bly of a welded steel spirl caing hydraulic tur-
binefor the City -of Sattle. Its ultimate rating is 92,000 hp. Working on the, piece of
mmehine-ry on the ITwo Erecting Fl-oor are S3wen Hauso, left, a weldler and, August
Horacak, asembler. Also assembling is Cliffor Cottrill at the far top left.

In connection wifth the Crusde for Freedom, a -facsimlle of the P§reedom Bellwa
pla,ced in the plant west of Two Tractor Shop. This picture was taken at a;bout 4:30
in the afternoon as employeespaused to Inspe-et the display on their way honie from
work. The -bell is a symbol of the tree world zwhi-ch is threatened {by Commuis

When the 469th Fleld Artfillery ;Battalion Ileft Milwaukee, W. C. Van Cleaf, Director of
Industri-al Relstio;ns, wras o-n hand to say, "until we meet again" to two of his em-
Ployes. From Ieft are, Major A. V. Gaulke, comm-andin-g oPfi-cer of the unit, formerly
Assistant erof the Wage Administration Dopa rtm en t, Lieuteant EDdwrd
03chroedter, formerly with the Labor Relations Departmnent, and Van Cleat.

When George (Ceolla, Workus Accounting Department, broke bis ar-n while, -bulding
bhis own home, somfne of the men who work with hlm pitched in on a Saturclay morn-
in to help George. From left axe, Don Lintner, Richard en,Charles Schweinler,
Thoma Jud-ge, Suvervisor, Cokyt j3ecption, T. D. Lyons, Works Comptroller, Gene Mea-
ley, Fred Johnson, Ceolla and Jim Thom~pson.


