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COi*RUN1TY ArDVISORY Co1aTT

Robert G0 Sproul, President, University of California, (Chain)
Casi Alvin, Director, Pablicity and Bdnoation, United Steelmwcrkrs of

Amricas, IO
Wilbur J. Bassett, Secretary, los Angeles Central Labor Council, AFL
Pal1Wo Bell, Persomel Dirctor, Times-Mirror Company
Daniel P. Bryant, Vice President and General Hax=ger, Bekins Van and

Storage Companr
Hoiwad Campion, Associate Superintend, Dvision of &tnsion and Higher

lcation, ls ngeles City Scheol
John L. Cooper, Prosidont, Joint Board of CulSnary Workers, AFL
John A. Detpolo Seoeta7yTreasurer, 010 California Industrial Union Counil
Bonar Dyer, Director, Industrial Pelations, Walt Disney Productions
Eugene Hoffman, Medical AdviBrs,Blue Cross Hospital Service of So. California
Charles Iuckman Architect, Wm* Pereira and Charls k
Albert LInceford, Secretary-Treasurerp Greater Tos Angeles 010 Council
a. F. MacRally, Vice President and General r, Metropolitan Coach Lines
Ashby C. McGraw, ard Lodge Representative, IAN
William B. Miller, Executive Secretary, Ton Hall
Stenley Mosk, Jadge, Superior Courts, to Angeles County
C* WV Pfeiffer, ueotive Sectary? W8elfare Council of Metropolitan Los

Angeles
Norris Poulson$ Maor, City of too Angeles
Frank R. 1owulj, Personnel n Alm Copany oP Amerioa
Johl F. Rood, Area nager, Southern Area, Dep ent of pment
0. T. Sator, Es utve Se tary, District Counil of Painters, No. 36
Paul H. Sohrade, Assistant Director, Western Region 6, UA&WCIO
Don H. Sheets, General Chairman,9 Gsneral Grievanc Cottoe, Brotherbood of

Railroad Traimen
L'. D. Starkweathers Drector, Industrial Relationgs Nor-h Am ricanAviation,I# .
Henry K. Swenerton, Vice President, Industrial Relations dding,

aid CompaD
Oscar A. Trippet, Attorneyj, Trippet, Newcomer Yo , and
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FACUIATY ADVISORT COMMITTEE

J. r-red Werbston Pfessor of Finance (C rman)
Winston We Crouch, Directors Bare= of Govermental Research., and

Frofessor of Political Science
Ytss Mei r DEren, Associate Professor of Social Welfar

STATE.WIDE COORDINATING COI=aTL E

Clark Kerr Chalor University of Californiap Berkeley, (Chan)
Herbert G. Blr, Chai Dertment of Sociology and Social

Institutions, Berkely
Winston W. Crouch, rector, B}heu of Govrenl eaeh and

Professor of Political Soience, los Aneles
Margeaet S. Gordon, Actig Direor, Intitute of Industrial Relatione,

Berkeley
Ewald TO Grether, Deans School of Businass Administraion, Berkeley
George H. ild d, Acting Dirctor, Institute of Industrial ReLtons,

tog Aneles
JT. Pred Wlestons, Professor of Finfhce, School of Buiness

too Angeles
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At this sting of the Coor.diatig Cittge Of the institute,
uaru of the staff of the e Divisi ith r

to the death of 3 L. W en y3, 1956. is is the
first ting in n y_r ote o4 Cmittee withUt
his prnce frl s AMgni spirit ihteae
the taks of a ho Vwr privileged to be "sociated ith ,
aM he viii be g r bd

we ar grteful that Professo G . r as d to
"sUM the t of Acting Director. At the "q%at of C ellor
Allen, he Ino i n l.a prepa a aisam
review of this Division's activities over the past d, lng
with sgeto for their Vel tin the IfUr.i e
clrcmtaaces, the aed r t I nessaly a brief
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Tho T-a.cifi Cceat Maritime Lna. Ir'AuitI'ts O
ytzo GroX.or and. Georgeg H Hi1ileborard Vol. II. An Anavais

o:x Perfortmwc (1954).

of

Ls biyfrving ieutetL (iS5s)
R'se of tho Labor 1iovorent in Los. __ race Thei

Stitsr t19M55

x1ov 35. ining aere fox rehit f, by R:obert Tannenbeam
Verne aflejian, and Irving . W1schler (195k).

I'o. 36. "'Bureaucraoy in a Gorsrmat Laboratory". by Paula Drovn
(1954).

1o. 37. 'Changing Lega1 Concepts ard xInvaterial Conflict", by
Ben-aitaii Awron (1954).

Fo. 38. "Arbitmtton"'., by Irving Brnx tein (1954).

Fo. 39. "The Role of Suprvision". by MelviULl Dalton (1954).

o. 40. kMe1iaion and Faotu1rindIng",, by Eidar L. Warren (1954).

Eo. 41. "Soi-al Reeearch Faces Iitiuetry", by Frod 14as&arik and
Paa }Brom (19.54).

No. 42. ""Union Procedue for Sett1ing3w1isdictlow1 Disputes".,
by BenJamin Aaron (1954).

Po. )3.3. "The Califorria Jtireidictional Striht Act", by
Benjamin Aaron (1954).

Bo. 44. "TEm Grovth ef Aerican Unions", by Irving Bernstein (1954).

No. 45. "Tsdutri-al Controls and P.ersoal Relatios", by
Melvllle D1aton (1955).

No. 46. "Unlon Growth ad Stractur:al Cycles", by Irving Bernstein
( 1955)3

Do. 47. "'Maagers In Tranidtion": by Verne Sle n, Irving E.
Weschler, and Robert eb LM (1955).
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,o. 8. A4 1 'ocue in Rxecutive Trainftg' by IrvTin R.
Wfescil3or,, ft%rln Ji. Klemms, anv. Glovic Sheptord (1955).

Noi 49. "The lelation }att8men Traoo Intorprsonal Variabl2ez,
by C1lcis Sbhpiird ana IrvingeR. weacher (1955).

No. 50* 'Tbo UXos of. the inArbit.r-ation", by Benjamin
Aarra (1955)

ic. 51. "The -2o,03at Italian Econonw: Achievoents, Problems, ard
ProeXtn,, by George It,* H batab (1955).

vo. 52. "Tba Italie Prliwiwntax7 Survy of Unepl1oynont"9
by Geooi-e H Hildebrrai (1955).

Eo. 53. "Unionie1 adi the Waz Strioture In tbo United States
Pulp and Paper Inadwstw , bg Bobert M. M4ac&ow (1956).

%fo. 54. "'An Ecenomic Definition of tbe Gational En ioy
Diepatebn by George E. Eildebran& (1956).

F, o.- 55. vhae Economic lIpct of Strikisa In Xy Iiduetries",
by Irving Bernstein (1956).

No. 56. tThe ugaboo of Sovereignty anm 1atioual Zwergnoy
Dlapute,", by Bonjmin Maron (1956)e

rlo. 57. "'An 3va.tiuo of the fatixial Imonoy Provisiono",
by F?ank C* Pierson (1956).

ilo. 58. nRehabi1itation uirer Worktuln's Co tion In
Californ:ia%, by J*lubeth Babrger (1956).

olo. 59. 'anaging -the inar& by11evlvi1 Dalton (1956).

Pm.u1ar Pa&lto

Union Security, by 0W Phelps (1954).

H by HR I. Douty (1954).

EL3n Attitudes How 22e Doel C ProoeiLige o±f a
eiri aoark n elatims, in cooperation with the United

Stelvorkers of America, Ban Bernarino, CalUforni,,
January 27-30, 19541
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* SZ%2c_IIN P,OG0wll1.

O1lder Worker 3tudy. Robert F. S&Itha nd Evelyn Baarau

A ttady of the- oloymaent of older wo-rkera in the Los Angeles
atroolittUan Area baz boon undertaken in cooperation with the

Ca-ifornia Stvate Department of Eployment, as part of a
research DproSjet covering seven mtro politan areas in the
Uivted States sponeored by the U£S. Departmaient of Labor. The
parrgose of tho study is to appraise the ex-tent and mture of
the matrpmr reserveo in the nation's olAer workers and to
secure inxforcation on thG moar bay which older wor-krs can
make the irost effective contribution to the labor force.
Questionnairog9 hae boon sent to a selected group of fizta in
tha Los Angeles 314etropolitan Area to obtain infor2atior on the
age composition of the labor force, and on employmst policies
and. practices affecting older workers.

2. alth Insurance Cove for RetirdWorkers. Richard N.
Baledem.

This study will attempt to ansver the following specific
questions: (a) To ihat extent do Insuring organizations
preseutly make provision for retired workers to obtain healt;h
insurance coverage or to retain coveragt previously provided
undor group contracte where they worled? (b) How does the
incidence of esicknss in groups over age 65 compare with that
of the whole population? (c) To -What extent does the older
age grOup requirs groater utilization of medical, surgical,
and hoopital services, with a oonanquent increase in the cost
of providing thbm with instrance? (d) What are the moat
practical ways of providing insurance coverage for retired
pgmow?

3. Iatt of ? leral L -Securi Pr oga Mon UninBe-jamin Aaron, i4th ILo Bromwich.

This ti an inrestigation of the iact of the federal loyalty-
secarity program upon the le status, Internal affairs, and
collective bargaining policies of unions. The study wil1 be
based alm-ot ontireol upon published official sources, such as
otatutes, ami-nistrative orders and rulinge., judicial decisions,
union publications, and collective bargaining agreements. There
will be smce interviewing. It is hoped that the study will be
copleted bv tho end of the calendar year 1956.

h. . .'latig .avind theLav. Benjeain Aaron, Editor in
Charge.

Mr. Aaron is superrising the editing of this book compiled by
a group of teachere and practitioners of labor lav. It is a
copaxnion volume to Labor Relations and the Law, prepared by
Robert 1. Hathews and Associates and published by Little,
Bro-wz (1953).
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_B.F.Good]ricO X3nJX SX-]F

Nr. Asexon Is co-author of: a cha_pt in a voltnim on 1abor.
mmgamov nt iy-,i4.uire eystetna, ipahrUoosbe-4Cigng
epi.nsor)d by th, etion'3. Aoaley of Ar b:,trAa'toro.O.

Dr. Hildiobrand is contiTkLing nmrkOn a 4trAidy of
&

omployrent in postvar Italy azd h.oes to I-ve the draft
com-leted by the fall of 1956.

7. icoomic Efftectn of Unionism. (ooxrgo E. E.0-1debramt..

Dr. Hldeb-rand io preparing a pape on this sUb3ect for
inclusion i1n a survoy volume to be publieheRi by the Industrial
Belations flesearoia Association.

. orL 41LAng Bernstoan,
with Paul Bullockr Jr.

This is a long'.ran stud.y seoking trto ount and anlyze
the developments affectiLg :Labor in this critical riod.
Tho viewpoiAt io comprehensive. lealing with tho cordition
of woekers, thi developmut of unionim, tho conduct of
collectivo bargaining, atid the extenslon of public policy.
Much of the rzsearh ts completed and vriting ti under way.

9. Social Problems of Industrial Re1anizatia. Melville Dalton.

Dr. Dalton 4±s studgying the social effoect of moving a firm's
three sepexate plante to a now site under one roof. The
problem is to follow the effect on uniquo practices developed
In the separate plants, and to trace the steps in the from-
work of a developing bureaucracy. The study has been under.
way for over a year and shouJLd continw for another year.

L0. Forces Affactin the Occa tional W e Structure. Robert
M1acdonald.

This is a short ansiysi of the forces responsible for the
secular and cyclical moveennt of s1kill di?ferentials in the
United 3tates with particular reference to the impact of
(1) trade unionism, (2) inflation, and (3) the secular rise
in real inucr' levels.
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7 por0zr px"Mphlats, arto pin c7 Orts on He,alth Iumurance:
inz It7it htite btom coi-lmx etedand& w.Wili shortly

go to gress 'A aapiet unr13& p nation i. in
pro_mratlon.

- > OF TIM 121,7'512,1TEPI.tia ISM0RLI--RPITATU GR:EOPUP:

1.avl&:ation c. Sonsitivit1 PeIL ?eVoch]er.
Dem-A ta8 pact fewxyeare Sxr7 ,sof the 1Humn 1olations
?eaaarrwh GCz-oup, hsaded by 6bert Tan bav;a, bave cdtondctod
a nitaber o.. humau relationup, training prograiMs, called
$t31a3uivilty traAsin. These program arx- sigod to help
people bOcicvs miore Gffective b,Sbving., thma botl-h udoetanding
and 1kil2o in ite rsom-ia roLatiom. Current3j two studle
are tnder vy Intended to zaset,r tkw Ime.ct of the program.
The first of theaa msure ciangs in the trainees along
a.ntiumber of d& lz3ons of psychological and behavioral

ecs983g;:tiemg The second is uore,cliec ically oriented ixtad
`J:Ic. .^rri os of a tmained bbsioever uho vatches a

nuiibor of timiwra in action and interviewv tsm after each
s4zKolor c nceVning thoso i'Idents x-r?hi.b consi&dere crt:ial

nfluai Ifluewnco ari. tJe IreiFlunction. Craig
MaCAndrew atci Geneviove Rogge Xe4oyr.

T%e Gronp haz receutly receivd a U.S ?ublic Health Service
grant to uzako this sttud. The putrpoee of the inquirv is to
easese the hixian re1atinca implicntions for tbe nursing
profession oll the onscive teohnot gical aut1 organizationl
Che)g08s ocWcuring Un the modern kbospital. mrrvisaged as a tbree
year lundertking., te utudg wil esxaine such interpersonal
ampects as eocial sensitivity, Influetee (leadership), and
bohaviorelf1^xibility, both separately and. as they relate to
tbh "social climate" of the hospital. T§h Teaching Hospital
of'the *TlA i4edical Center Is, at last initially, the jLocus
of date clloction.
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3 Theq of t"i,izalCiart Drl.:a a Projotive
indioat-7e of P oroalitx and Attit?ude tovard OrAnization.
Fred Vosoarik, Kaj Lobhmu, and Carolyn Staate.

Ae 1part of tVw Group't p on mcothodological research, an
woatigation has been mde oceoring the re1atiowh4p between

pereoption of an orgaizational structure, as indioated by
:.ro.hawnd drawrngs of an organtzati_1. chart, d the
subjct'e position thdteo hierarchy, hbe atcieties, and his
paronmslity atracture. Thirty-five subjects, male and female
oaployeeo at the UCIA Teaching Hospital, participated in the
study. PrelimimY findings indicate that high authoriterinism
as mswaured by the Californi F-scale is corTelated with a
mror constricted view of the organization. Attempts by a
nubar of ju64ps to predict anxiety ana authoritarianiem on the
basise ox" th.e organizational chart draw i pred uuccoisoul.
However,, furiher resoarch Is atier vay to specify cues that
might facilitate the prediction of such pe^somlit' factors
from chart dravings.

Cu ltual Iltoe osoal Pactora in the S cification of
.-oa-Snii IhVdMsawrik.

In an inestilgatim conducted In a mariety of groaps includina
c son and social agency profes£sio staffs, further
attempts have been wade to specify the natur of social
secawaitivity, The study particulrlv focuses n the lqpact of
arstam1ing the cultural or subcaltural behavior patters

on tka efecttveness of Individua bhavior prediction.
Teutatively, findings sgst that persons who rank highest in
social and cultural sensitIvity anid those iho rauk loiest
tend to be perceived as lese interpersonally effective than
those who occupy modirn positios.
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IABOR-MANAGE'!ENT PROGRAMS-Reprted b Richard N. =aisden

INDUSTRIAL RFIATIINS CFRTIFICATE PROGRAM

l Coursest

2. Graduations:

30 Publicitys

4. Counsellings

5, Alumni
Associations

60 Experimntal
Projects

The total enronment in courses applying to the CertifS.ate
has continued to gr apidly. During the Fall Semester,
there wo over 1,200 ollments in these courses in Los
Angeles, Long Beach, Riversides San Diego, and Ventura
Preliminary reports indicate an increae for the Spring
Semester. This Spring, there are 50 sections of Certificate
Program courses offered throughout Southern California, The
umbr of persons whose applications for the Certificate are
now on file has risen to 300 Two nerw courses were organi.-
sed for the Spring Semester: Personnel Test and Veasureent
Tehniques and Workshop in Labor Law (an advanced course for
persons who have taken the basic Labor Law and Legislation
course). In addition, our course in Labor Economics was
modified to serv as a basd course in laborImanag t
relations with nine Miebers of the Institute staff sharing
the instructional duties. (This modification has prvd
very popular. The course has an enrollment of 65.)

A graduation dinner, addressed by Federal ?fediation and
Conciliation Service Director, Joseph Finnegan, was held
in November. A second is scheduled for this month with
Dr. Philip Taft as speaker, This graduation will bring
the total number of Certificate recipients to 371. The
Industrial Relations Alumn Association has offered to
provide frame for all Certificates issued in the future,

In addition to the usual distribution of course bulletins,
an unusual amount of success was achieved in getting ne
paper publicity, both in metropolitan and labor papers.
Endorsemnt of the program by the Greater Los Angeles CIO
Council was also obtained.

Over 175 individual students were counselled prior to the
Spring Semester,

The Industrial Relations AlumD Association has continmed
to hold monthly dinner meetings. It has also been active
in developing two experimental programs.

Two new devices were originated for the purpose of tying
students in the Certificate Program more closely to the
Institute. The first was a monthly nesletter, the
I R NEWS, 2,000 copies of which are distributed to students
enroled in Certificate Program courses and to graduates.
The second device has been the scheduling of a Seminar on
Current Developments in Industrial PRelations on the campus
once each semester for students enrolled in the Certificate
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Program and graduates. The first of these Seminars w
held in December and wa attended by 225 students. The
response to both the newsletter ancl the Seminars has been
most enthusiastice

CONTINUINr- PRIJErCTS IN HFALTI AND WElFARE FIELD

lo Research in problem of health insurance coverage for retired worcers:

a. Compiling results of questionnaire sen to 200 insuring organonisis
which requested information about provisions made for covering retired
persons.

b. Compiling bibliography on health problems of older age groulps: in-
cidenc of sickness; utilization of medical, surgical, and hospital
services; relative cost of providing ooverage to persons over 6
compared with the whole poplatilon.

c, Supervising IBU compilation of data from Votion Picture Health and
WelTare Fund providin new information relative to item 'b",

20 Completed popular pamphlet on "Tealth Insurmances Group Coverage in Industry".

3. Now writing article for Adult Education on experincess with Labor Health
Education Program which would be of interest to other adult educator.
(Article requested by editor of journal.)

40 MIade arrangements for publication of article by Lee Bamberger in Industrial
iedicine andTis artXIcle, entitled "Rehabilitation u's
pati in CaliforiaP, apeared in most recent issue. Reprints nrw

beg pr d.

5* Assisted Southern California Dairy Industry Security Fund with publication
of anual report to members. Presently assisting the Hotelw-Rstaurant
Eiployer-Zrion Welfare Fund with publication of benefit handbook. Provided
Los Angeles Newwpur Guild with information on sick leave provisions in
industry.

6. Assisted Realth Plan Consultants Coiuttee with Fall Conference on Pre..
vention and Early Diagnosis of Diseasoe

7. wade arrngnts for Dr. Ray Trusse'll Dean of the Columbia University
School of Public Realth and Projeot Director for the New York Joint Legis-
latit Committee on Health Insurance Plans to address the Executive Board
of the Health Plan Consultants Counittee and to obtain an understanding of
the Labor Realth Education Program's activities during his recent trip to
Los Angeles.



PROGRAVIIS FOR' AMA ENT-.Reported by Robert F. Smith

CURRiNT t mRF4CEN

1. Train for Ma (formerly titled "Skill Practice for
UP sion!')* A hu_m reltions seminar for managers from business and
goveiment. 30 enrolled in each section.

2 sections: #1 10 Wilednesdays beginning February 22, 1956, led by
Irv R. Weechler, PhD and 'farvin Klemes, V. De On Campus.

#2 10 Tuesdays, beginnin March 13, 1956, led by Robert
/ Tannenbaum, PhD and Thomas Gordon, PhD. At the

Biltmore Hotel.

2. Worksho on Skil Practice For $ e sore (now called "Sensitivity Train-
Ing for -anagers"* A human reltions seminar for managers from business
and goverment. 30 enrolled. 10 Wednesdays, October 12 to December l14,
1955. Led by Drs. Irv Weachler and 'lam Klemes. On campus.

3. Worksho in- RumanoRelations Traini Methods, A seminar for individuals
with raining responsibilies n business and goverument, 30 enronled.
10 Tuesdays, October 11 to December 13, 1955. Led by Dr. Robert Tannnbaum.
On campus.

40 Hiuman Factors in -Ranagerment. A seminar on human relations and personnel
r exec e Pacific Finance Corporations Los Angeles.

30 enrolled. 10 Mtondays, October 10 to December 12, 1955. Used various
speakers from the Institute of Industrial Relations staff, other Univerity
departments and industry. lMeetings held at Pacific Finance Building.

50 Supervsory Developent for Wn anufacturn Cmp A human relations
seminar for Wayne-Manufacturing Company top supervisors. 22 enrolledo
8 Tuesdays, September 20 to November 15 1955. Led by Dr. Marv Xlemes.
M4eetings held at Wayne offices in Pomonao

IN PLANNING STAGE

1. Meetis with Commmit Advisor Committees in San Die (December 19)
on Tanafgdn Repoures. respectively, in those cities.

Dieg-io .Seminar to begin April 10,
Riverside .Seminar to begin April n-o

2. Epop RlationsInstitute. Two-day conference for personnel managers
and their t a. Emphasis on comunications and human relationso In
May or June, 1956. On caapus.
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3. A l Smer,-ar1eMent Conference. At Yosemite National Park
Septeber 91219 ?r?'latagers from business and govern iento Mana
ment themes exmamined by speakers and panelists from University and businesss.
Co-sponsored by the Institute at Berkely.

4. Western States Joint Prowrmwith Nfational Association of 'Ianmfacturwrs
Severa-day conference of 7test aost -tp executivesi for exploringcVca
social issues of our times. Likely location: Rancho Santa Fe. For early
Fall, 1956,

5U.S Air Force Civlian Executive P-At request of Career Develop.
ment Branchp san Bernardino Air uateriel reas Norton Air Force Base.
Threeweek course in personmel management for top supervisory persons on
civilian staffs of the San Bernardino Air Materiel Area. At. Riversie
campus. For January-February inter-session, 1957.

60 Collective Bar airun Seminar. For industrial relations executives per-
SDnally rvsponsible for company collective bargaining efforts, Five to
eight weekly sessions, Leaders to be drawfrom Institute staff and
business firm. On campus. For early Fall, 1956.

70 Enplnerig 1ana ent Seminar. A personnel management and human relations
seminar for executives and suprvlsors in compay engineering departments,
At San Diego. For Fall, 1956%

8 0 yFor fagers (formerly titled t?1ill Practice for
upesvign})*-A human relations seminar for managers from business and
government. 30 enrolled in each section.

2 sectimos-Los 4ngeles-For Sumer, 19%
1 section--San Diego --.For Fall, 1956

90 13th Snr on Ruman Factors in ana enent For managers from business
and goverriment, On campus. For Fal,

OLDER WORKR STUDY

Closely related to Tanagement Programs is the Older Worker Study presently
being directed by rs Evelyn Baran. The study dram data on employed
older workers from a survey of over 2,000 employers in Los Angeles and
OrRne Counties.

It is expected that Study findings will serve as basis for important maage
ment conferences in Swumer and Fall, 1956. Already the beginnings of the
Survey have bee featured as progr material for three PIRA district
meetinges.
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SPEAKING API ARAT1CES -

Recent talks in behalf of lKanagement Programs ard the Older Worker Study
were made before:

American Society of Training Directors-(tIos Anpeles)

PIRA District 1l-,with Evelyn Baran-(Los Angeles)

PIRA District 3-with Evelyn Baran--(Pasadena)

PIRA District 5--(Beverly Tills)

PIRA District 7-mith Evelyn Baran-L(ong Beach)

11th Naval District Industrial Relations Officers Conference-.(San Diego)

Industrial TLelations (Certificate) Alumrd Association-(Los Angeles)

California Industrial Recreation Conferene-(San Diego)

Ifedical Administrators Associatior-(Los Angeles)

Conference on Aging Population-(Los Angeles)

National Office 'management Association--.(San Diego)

rMABFSMIP IN ThDTSTRYtROWUPS

Active memberships are held in Personnel and Industrial Relations Association
(PIRA), American Society of Training Directors, National Vanagment
Association (formerly National Association of Foremen),.

In PIRAI membership is also held on Educational Planring Cowmttee, one of
the Association's nine standing committeese

PROGRAMS FOR lABOR NIrNS-Reported by Arthur Carstene and Nick Seidita

CURRENT AND 'RECNT -

1. RailEy Lab3or Act§ offered for the Brotherhood of Railroad Trainmen and the
PireWenfesday 7-9:00 pmo. September 31 through December 7, 1955*

Taught by Lon R. McIntire with enrollment of 29. A graduation dinner W
held in honor of the students on Dcember 124, 1955 at Taix French Restaurant,
los Angeles-



2* Pension Analyis for Union Leaders offered for the International Association
o hdn d Thursday, 7:30 to 9:30 p.m.;
October 3, 6, 10, 13, 1955. Taught by Dr. Irving Pfeffer, Business Adminis-
tration. 17 enrolled.

3. offered for the International Association of VachinistesSanbie d' d1 IT.6:30 p.m.; October 3 through December 5, 1955. Taught
by Thomas C. Taylor, Lawyer.

4. Collective Bar ainin and c,ontract Anal is offered for the Engineers and
Architects Association, an ego., 7-9:30 p.mo; October 17 through
December 19, 1955. Taught by Thomas Taylor.

5. Eye41ner Series offered for the Intemnational Association of 'achinistes
San Detg topi rseet current labor problem. Thursday 12:30 and 7:30 p.m.
September 8, 22; October 13, 27; November 10; December 8, 1955. Taught by
manuel ryler, Currin Shields, Stanley Hauer, Tom Taylor, Ben Nathansen-

with an enrollment of approximately 50 to 60 in the afternoon and 120 to
130 in the evening.

6. 6th Annual Labor Press Conferenc-e- no,California; November 19-20, 195%.
Spnore bar the Califoia Site Federation of Labor and the Institute of
Industrial Relations, University of Calfornia at Berkeley and Los Angels.
73 Registrnts.

7o Archtects Seinar on on BildinR offered for the International Associ-
a to February 3, 1956, Friday evgs
3:00 to 5:00 p.m. 15 enrolled. Led by Wavme Williams and a group of
Architects concemed with improving the quality and utility of union centers.

8. Public Speaidng (125 enrolled), Bollectiv .ainig (25 enrolled),
Sieng25enrolled). se or th u a orkers. Led by

lph. ony Assistant Professor of Speech; John Cooper, Culinary
Workcers; and tarv fleues, 'If.D.; respectively.

VOCATIONAL EI)IJCATION-

It is apparent that the trade unio moveent is becoming more and more involved
in vocational education. Four local unions are now re-evaluatin their work
in this field.

Automation. September, 1955 marked the beginning of the first important expm'i-
ieent icn vsational training of Retail Clerks. Roughly 180 persons are involved
in this program carried on weekly in four high schools.

Time Magasine carried a feature article on a similar type of program developed
jointly by the Institute and the City Schools for 120 Steelworkers. The pur-
pose of this vocational program is to prepar journeymen whose job status is
affected by automation.

Both pro rams contimne. Letters from unions and school mnistrators indicate
keen interest in both programs.



a?.

-7-

COWIITTEE WORK

Participation in nittee activities of caity agencies continues to dew.
mand a substantial amount of time.

Following is a list of principal comunity activities in which we are now
engaged:

State Department of Labor Committee on Flwployment (Executive Board).
This coittee includes representatives of employer, union and comity
groups concerned with the role of the state employment service in integrat-
ing minority groups.

County Conference Comittee on Employment (Executive Board).
This comittee represents principal social and groups agencies
with etploynent opportunities of inority groups.

concerned

Los Angeles Urban League (Executive 1Roard).
This executive board review's and formulates basic policies for the league.

Inter-Univergsity Labor Education Comittee (Executive Board).
T-his executive board includes representatives from ten universities and
ten prinocipal labor unions. Its pupose is to formulate principles to
assist Foundations in selecting grants relating to trade union program.

County Board of Suervisors Committee on Aging (Secretary to the Executiv
Board). This committee coordinates various services provided to older
persons by county agencies.

California Department of
Rehabilitation of the
This comittee advises
ness of rehabilitation

Education-Committee on the special project of
Industrially Inbred (Fxecutive Board).
the Deprtment on research regarding the effective-
programs

'WORK IN PROM}RESS _m

I. Workerl Education Conference.
The conference will probably be

A two-day confermce on Workers' Education.
held early in April.

2. The Annual A F of L Conference. A five-day State-wide education
for union officials. It will probably be held in MIay.

conference

3 The Annual Steelworkers Conference. A six-day State,.wide education conference
_ u n t o n~~~~~w~o

L. A F of L Teachers Ladershi Conference. A five-day conference for rep-
resentaitye of theTeache-rs union.,

14Rirad B3rotherhood Conference. A five-day leadership conferene for
rep_esentatives of the Brotherhood of Rdlroad Trainme unions.
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COMATIFE DATA

nIesearcha Divisioni

Estimate

Unnrabered reprints --

Popular ?anphlet Series 2

.Bookzs 2 1

Booliets and Proceedings 2

I'm01- Salary Budget
(Acadenic and loraademic) S5.2 15.13

Actual figures have been given for completed years. Since research work is entirely
unpredictable, only very tentative estimates can be given for the rumber and type
of each year's publications. It is likewise unrealistic to attempt to compute the
amotnt of General Assistance reeded for this type of work.

Coni Service Division
_m m

Publi P :

Industrial Rolatiozs
Certificate Program Hexen.
Classes EnroLlmnt . * *... 21230 3271

Counseolling Cert4fica~te
Students: Number students 937
Staff !)0ayse 195 370

Conferencess Metings3 and
Graduation Diners:
WNuber of Affairs . . * . * . - 12
rersons Attending . a. * * . 890
Number of Staff Day .O O O 9

Camtpus Lectures, and
Tunheon meetngis .. .* .. . 3 2



MntaSeri-caDion( )

Ascription 39.5Li5

Number of conferences,
institutes, sins
classes * * * o * o o * o
Persons attending * * 0

Staff days 0 * O O * * ** * *

%ambGr of conferences,
institutes, s
classes . . * * . . . o *.
Peoonas attending
Staff days . . o . . . . .

Labor Health &ation l I

Number of conferences and
meeigsa . . . . * . .
Persons attending . . . .
Staff days *o

"o salary Dadgt
(1I3xlusively Counuity
Service persomel)

* .
0 *

o*

* .

* O

. *

74*
959 -

93

103
600
95

72
1300

77

26*
2820
94

2.75 2.75

Since one Thatitia can possibly be condtoLed in four hours and one conference
may take four days, ve bave counted each day's assembly as one unit, becaue it
involved the participation and supervision of the staff for that da. Tdu th
Insttuts is counted as o, and the fouray Conference as fw unite In the
total rnmber of oonferenc and seminars.

-'-X-
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