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Date: Wednesday, May 10, 1972

Place: Olyp Hotel (Cbariot Room)
1903 V. Olympic Blvd., Ios Angeles

Tine: 5 30 pm - No Host Cocktails
6:30 pm - Dinner - $4.75 per person
7:30 PM - Speker

Speaker: Leo Kotin, Mnamt Consultantand Arbitrator,
and Cairan, City of Los Angeles luployee
Relations Board.

Please make reservations by returning the enclosed card or by calli Miss
Sonia Pieper, 825-3180, as soon as possible.

8ESP4 Mr. Kiotin is a vell-knovn lecturer and arbitrator, *ho will discuss
his experiences, trials and tribultions, in setting up the Los
Angel City loye Relations Board established recently by a
special ordinance.

SUhARY OF A 2L12,1972, NUM

Art Carstens, former lnistrtor of Labor Programs of the Center for r Re-
searc and Mucation, MIA*, gave a brief si of problem confronting bor
movements in various countries that he visited during a recent rounl-the-irld
Journey. He noted these ftrldMwide trends:

Increased militancy on the part of public and white-collar workers; pressure to
doceratize decision-making in industrial and public-sector enterprises; determina-
tion to reduce vrking hours through longer vacations and sborter hours; reluctant
use of m irs, conciliators, ad arbitrators in all industrial countries that
he h visited; increased emphasis by labor unions on consumer prob , includng
iurnce, banking, and cooperatives; wvrldvide concern and interest in the un-
eploynt problem in the United States. In most industrial countries vroers are
beig Imported to meet groing dad; iresed obility of vork forces; and
concern over growth of multinational rprises.

INtITUTE OF INDUSTRIAL
RELAtIONS *LIBRARY

MAY I 1971
UNIVERSITY P CALIFORNIA
B[RKLLEY



-2 -

Mr. Carstens described the unique industrial relations syste in New Zead
and Australia, both of vhich have developed so-calld copulsory labor-arbitrtion
systems. New Zea , until recently, also has had years of experiece with
compulsory unionis -- a practle that nov has been modified. Both compulsory
arbitration system mae provisions for Jurisdictional coverage of registered
unio, and also required unions to conform with stipulated rules concerning
records, election procedures, an m bhip rights.

Presently there is much dlissatisfaction about mny features of the arbitration
system in these countries, paticurl about the penalty provislons. But there
is a concensus that with some modifications, both the New Zealadand Austra
system will r in in force. Thre is also concern that the deterration of
the American and British economies may have an adverse effect on Australia and New
Zealand, the latter paxrticulrly has been dependent upon Britain and is only
reluctantly turnig to Aslia as a new mArket.

Israel also h undertaken unique and important experiments in human work relations.
Several kinds of econmic organizations are involved in this -- rangi from the
kibutiz, the cooperative, and the union-operated enterprise to the traditio l, free
enterprise. All have their unique form of labor-management relations on their
bogssworker relations, all place grt emphasis on education a democratiza-
tion of decision-mki. When Carstens a reference to 'mnagement preroga-
tives," one pro nt manger rem d, "that's your Americ ang-up -- it's
not ours. " For ec, during their stay, hospital workers including dics
held seeveral one-day wage strikes. However, he observed that the kibutz, a type
of co_une organization, appea to be decli relative to other form of
economic syst. But it still ho san izportant place, particularly for young
personm.

The Rusian worker, when asked why he belongs to a union, usually responds, "to
get a free vacation, to get an aprbient (Russian unions llocate bousing), to
supplement My pension." Rusin ions receive most of their support from
profits of enterprises whose mebers they represent. These funds are used to
support the consmer interestAs of their es. Wages are deted by the
ceitral government, but the extent of union participation in such national wge
decisions is not a matter of comn knowledge. Ita that presently white-
co workers' wages are being upgraeAd as comared with blue-co groups;
construction workers still an ng the best paid manal workers in Russia.

Unfortunately there ws no ti to study the grievace procedures. In gemnral,
Caste observed that food and clothing e d to be adequate, and that rge
nmbers of hi-rise aparbents are in the coune of conmtruction.

As a guest of the 6.T.V., the giant union of West German Public hployees, Carstens
also participated In the ILternational Convtion of Public hployees and In the
Internstinal Conference of Metal Workers. Both UPs were very much concerned
with problems of the Co_n Market and the invasion or Eurpe by American cartels.
uropean unionists have b eawre that they must nov orize on an inter-
ntlonal basis in order to protect working conditions and economic bnfits. They
are also awre of many new problem that confront them in their relations vith
cartels national as wel as internationl public agencies. In Western
Europe, the unions pace great emphasis on more participation In decision-aking.
Another item of interest wa the participation by uniom from the Comist
countries in the upea ae Uno Conferences.
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Agin, eavrywhere there ws concern over the large unt of unemploymnt in the
United States over the deteriorati position of the do on fore exo-
changes. By contrt, Northern rpean eoie (ex=ept Britain) contine to
enjoy full loyment.

JOB OUMIGS

U.S. Deparntent of Labor, Labor-Management Services Adm-nistration, Orfice of
Labor4b~gementblicy Develovnt, ahntn DC * 20210o__t E~~ ~~~~~~-_ WashI&a Do

Position of Labor 3:onomist 08-10-9 ($ll1,046) or 08-ll0-11 ($13,309)

Qualifications: Bahelor's or higher degree In economics, inclding 21 seter
hours in economics and 3 bours in statisties, accounting or calculus. In addition,
Grade 9 ($1n,046) requires a ter's dgr or 2 years specialized professional
experience. Grae 3l1 ($13,309) requires 2 yea gr est , completion
of all requIrements for a doctoral degree, or 3 yea pc lised professional
experience. Experience with researh materils In the field of union structure,
practices and adminIstration, penion and wifare pn, bor-ma at relations
in private in try public sector is desired.

Note: Economics majors with bachelor's dgrees who do not seet the requirments
for 08-9 or 08-3l, but are interested in the type of vork offered, may be hired
at 08-5 ($6,938) or GB-7 (*8,582) lr they have passed the Federal Service ctne
Emination.

For further information, please contact Mr. Herbert J. Lshne, Chief, Division of
Reseach sad Alyalis, ISA, U.S. Departmt of Lbor, Whington, D.C. 20210,
or call (301) 49541l2.

KennecoMt CoDe co poration - Metal Miing Division,, New York Ct

Position of Senior Indugtrial Relations Representative.

Qulifications Mters deg Infdstrial Relation/Persomel. Successful
experience in trial Relations/Personnel work at divisional or corporate staff
levl in major industrial cooration. vative mind with above average proble
solving anaytical abilities, Above average sk in oral and written coinmmnica-
tions. Ability to deal with top division xecutives and gain acceptance at all
levels of the oranizatlon. Experience in design and il ntation of computer
personnel information yste and/or oriation and mpovr utilzation studies
and/or professionl recnaitt is prerred.

Salary: to $16,500.

For further information, plese contact Mr. Harold 3. Johnson, Manager, Recritmint
and Developnt, -cot Copper Corp.- Met ining Division, 16 t 42nd St.,
New York, N.Y. 10017.

City of Hunti Park

Position of Personnel Officer. Labor experience desired. For rurther infozFtion,
ple con t Mr. Harold K. Campbell, City Adinistrative Officer, (213) 582-6161.



- 4 -

JOB 01PUIN (contiued)

Position or Peronel Diretor.

9galfifications: Colleg de in public or busiess inistration nd fir
yes recent eeriece in persownnelt, preferably in uuuicipal or
county mmove--emt. Labor Relations erience desired.

salary: $1,190 - $1,P4i6). Fil d in: PAy 5, 1972.

For further informaton, plese contat Assistant City Administrator, City ,
P. 0. Dravr P-P, SantaB , California 93102.

Opening in Los Angels Area In tril Relations for State Professional
Orisation

Responsible for repre tion of eployed professionals in collective barstaining,
including egotiations a contct enforet ParticulLr qualficatios
desired: ability to relate to professionlsto deveop understaing Of eploying
organizations, to educate mbers in collective barging. aerience an de
prefer . alary c nurate with b ound.

For further information, please contact 1s4 ineva Mayberry, 1543 V. OLypic Blvd.,
Los Angeles, California 90015.

The Inftitute of I trial Relations, IKIA, invites you to paticipate in the
ol wing schld program:

soPablic Prog

NUt;IK H FOR !KI 3DLY A WRILlTo FI
Wednesday, May 10, 1972, at 11:45 am (lheon meeting).
Speaker: Dr. Lionel Z. Coson Clinical Director, Geriatric Wait, United Oxford

lospita1s, kglaad.
Place: Los AngeesCon1ton Ceter, 3200 5. Figeroa St., lo Angele, Ca.
Registration Fee: $6.00.

CONFIT RBOIM)ll- A TI CAR FOR M
Saturday, June 3, 1972, from 8:30 an to 5:00 pm (one-day conference).
Place: Haeni otel (at Intermational Alrport), El 8Segudo California.
RegistrationFee: iO.00 (including hand tr).

A conference deslgned to lore the potential opportmities for m to act as
neutrals in dispute settlments ad to review the training, b o , and
education needed to qualify as albitrators.

For further information, plese contact Sonia Piper, 825-3180.
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1P)RN:CCI4IK vEV (continule)

-Mnagmen Prm'as -Private Sector

-1 MD A1ID CONFt PIKEC Itl IUI U)A!D
my 16-17, 1972, from 9:00 an to 4:00 3pm (A tiio-day sem8in).
Pace: Room 9383 3un-he Hxall, 1IA Coups.
Registration Fee: $100.00 (icluding hes, materials, and pakg).

This lntensitve 2-day wop i designed for aftinistrators, staff officil
and school board members In public educaton conerned with teher negotiations.

For further informtion, please contact Mary Wright, 825-1888 or 825-3089.

- Manoer Reezach Forum

Professor C res Kill3ngswrth from Michlgan State University will present a
three-pat lecture series on '"Now to Cure U ployt" at WIA Is npoer
Researh Form on May 15, 17, and 19th. Professor Killinsworbh's lec e w1
be the basis of the book he is prping on the above subject, with the tl
lectures entitled:

"DemeIons of Unemployment - MAy 15
"Ibe Caues of Unemployment" - May 17
'Rm s Pst, Peet, Future" - MY 19

AU lectures will be from 3*00-5:00 pm, and are open to I.I.R.A.A. bers with-
out chage. Plese call Sonia Pieper, 825-3180, for infomtIon on the location
of the Forum meet.

UXIA BOR IT CIF3ATE GRIAM

The Center for Labor Re:h and lation, W IA, is offerig during the spring
quarter a course on 'ie C gg Concept of Unionism - At H ad Abroad." This
course d with -the new conoepts that are chang trad union ativities; the
encroacbment by unions ont; their relationsip with ge nt; and the
new benefits in ousi, etion, and otber fle that are bein negtiatd.

Date* Saturdays, May 6, May 20, Jsme 3 1972, from 9:00 am to 3:30 pm, at
Univesity ionDo C r, Roao 220, 1100 S. n Av., Los A les.
Instrctor: M. Arthur Carstens former administrator of the C r for Labor
Res h nd cn, WIA. nt Fee: $25.00.
For further infomation, pl e call Sonia Pieper, 825-310.

RENT 3L3ZATMIB

- mIIIMANYOWIR AD)OWDJAMATOWON OHO LE-a VZ3N by C. mr aK
Ruth Romer (1972). $3.00 ech (plus tax and maing charg-es).

To order this publication, ple contact Fred SciW, Ilstitute of tril
ReltatBom, Univesty of California, lon Ane , Cacfo a 9 .
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