UNI®CovreR FOR
G

LABOR RESEARCH
AND EDucATION
NumBER 299

INSTITUTE OF

A B O INDUSTRIAL RELATIONS
L CENTER R\}

UC BERKELEY
FaLL 1996

PO

]
i
i
Flpnin
§ Vilye

CONFRONTING THE GOVERNMENT NﬁET

7 ,x-
L‘q

ETRORN)

R’EAT

LESSONS FROM BRAZIL

Peter P. Houtzager

The Rural Workers Union Movement in Brazil is fac-
ing a government that has retreated from many areas of
social and economic policy that are of vital interest to
its membership. Under the pressure of international lend-
ing agencies and domestic budgetary pressures, since
1989 the Brazilian government has been slowly priva-
tizing or simply eliminating public agencies and enter-
prises. In other cases budget cuts have been so deep
that agencies simply shirk much of the work they are
legally mandated to do. The Movement has responded
to this challenge in two ways that may have some les-
sons for labor movements in other countries. The Move-
ment is developing innovative strategies to increase its
capacity to exert influence on government policy both
at the national level and within particular agencies. First,
it is organizing annual “periods of mobilization” called
O Grito da Terra Brazil (the Cry of the Countryside).
Second, it is entering into limited partnerships with gov-
ernment agencies.

The Rural Workers Union Movement in Brazil is prob-
ably the largest and most confusing of its kind. It repre-
sents an estimated nine million members, spanning sev-
eral labor categories—from agricultural wage laborers
in sugarcane plantations, to sharecroppers engaged in
subsistence agriculture and small farmers integrated into
agro-industry. There are approximately 3,200 unions
that cover the country’s entire territorial stretch, 27 state
level federations, and the National Confederation of
Agricultural Workers (CONTAG). CONTAG itself is
affiliated to Latin America’s largest labor central, the
Central Unica dos Trabalhadores (CUT). The labeling
of the movement is deceptive, a majority of its members
are actually small farmers. The union movement has
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always defined itself as a political representative of “rural
workers” and has focused on expressing members’ de-
mands and pressuring government. Its political activi-
ties can be classified in four categories : (1) mass mobi-
lizations; (2) lobbying different segments of government
at state and federal levels; (3) participating in govern-
ment institutions, like public commissions and boards;
and (4) electing union leaders, or people sympathetic to
the Movement, to Congress, state legislatures, and mu-
nicipal chambers.

The most innovative strategy the Movement is devel-
oping to confront privatization and the decrease of gov-
ernment services is the Grito da Terra. The Grito is an
intensive two to four week period of union mobilization
across Brazil—a general strike of the countryside. The
target is government, and in particular the public agen-
cies responsible for a broad range of issues and services
vital to union members—from social security to rural
credit and land issues. There are two tactics: negotia-
tion and mobilization. In the first, union leaders begin
negotiations with various public agencies, simulta-
neously at the three levels of government (local, state,
and national). The labor federation of the northern state
of Pard, for example, may negotiate for more extension
agents with the public extension service (the government
agency which provides technical assistance to farmers
on such questions of agricultural production as seed
types, fertilizers, crop prices etc.), while local unions
attempt to work out deals with local extension offices
and CONTAG leaders discuss the issue with the Minis-
ter of Agriculture. The reason for this multi-front ap-
proach is simple. Agricultural policy (and other poli-
cies as well) are by-and-large made in the capital city

Continued on page 3

The Center for Labor Research and Education presents a two-day conference:

Labor in the Global Economy, Working in the Americas (page 2)
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FROM THE CHAIR

In this issue of the Labor Center Reporter, we have three articles on global
cooperation. John Sweeney, Richard Trumka and other leaders of the AFL-
CIO have called for greater cooperation between labor leaders in the US and
those around the world.

The Center for Labor Research and Education continues to focus our atten-
tion on labor in the global economy. It is our goal to sponsor three global
conferences over the next three years. The first (see below) will feature glo-
bal cooperation in the Americas. Next year, we will focus on issues in the
Pacific Rim and in 1998 on issues in Europe. The conferences will address
issues important to all workers, both public and private sector, and will have
input from faculty as well as labor. The University and unions have a unique
opportunity to strengthen our relationship by exploring areas of common in-

terest. We are excited by these challenges and hope you will join us.
-Bob Redlo :

LABOR IN THE GLOBA
WORKING IN THE A

November 21-22, 1996, Hs Lordships
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Executive Secretary-Treasurer Emeritus, Secretary-Treasurer,
California Labor Federation, AFL-CIO AFL-CIO

Conference Honorary Chair Keynote Speaker

How do workers and their Unions survive in a rapidly changing global
economy? What are the challenges labor faces and what are the solutions, tools
and strategies to deal with the challenges?

Labor in the Global Economy, Working in the America is a joint effort between
the University and Labor to explore and respond to new forms of cooperation

and link the latest academic research with labor activities.

Conference Presenters

How 10 Reach Us:
2521 Channing Way #5555
Berkeley, 94720-5555
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¢ Adolfo Aguilar Zinser, Congressman,
Mexico
* Morton Bahr,President, CWA

* Andy Banks,Director, International Affairs,

Teamsters

* Ron Blackwell,Director, Corporate Affairs,

AFL-CIO

» Stanley Gacek, Associate Director,
International Affairs, UFCW

» Teresa Ghilarducci, Associate Professor,
University of Notre Dame

* Dolores Huerta, Secretary-Treasurer, UFW

* Bob King, Regional Director, UAW
¢ Bertha Lujan, Executive Member, Frente
Autentico del Trabajo (FAT), Mexico

* Dick Martin, Secretary-Treasurer,
Canadian Labour Council

* Charles Kernaghan, National Labor
Committee

* Karen Nussbaum, Director, Working
Women’s Department, AFL-CIO

* Art Pulaski, Executive Secretary-

~ Treasurer, California Labor Federation,

AFL-CIO

*Harley Shaiken, Professor, UC Berkeley

* Altemir Tortelli, Vice-President, CUT,
Brazil

* Miguel Vega, President, CONTEVECH
Executive Member, CUT Chile

For information and registration, please call (510) 642-0323.

The articles in this issue do not necessarily represent the opinion of the Center for Labor Research and Education, the Institute
of Industrial Relations, or the University of California. Each author is solely responsible for the contents of his or her article.
Labor organizations and their press associations are encouraged to reproduce any LCR articles for further distribution.
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BRAZIL

continued from cover

Brasilia, but implementation is often hampered by state
and local bureaucratic bottlenecks and ill-will. In addi-
tion, recent steps to decentralize public administration
have given state and local authorities greater control over
services vital to rural workers.

The second tactic of the Grito da Terra is mobiliza-
tion and public pressure. When negotiations at one gov-
ernment level stall, pressure is brought to bear on all
levels. In the first national Grito da Terra an estimated
100,000 union members participated in mobilizations
across Brazil. When banks in the northern state of Par4
refused to release credit destined for
small farmers, union members and
community supporters occupied the
banks, bringing significant parts of
the regions’ financial sector to a
standstill. Congressmen elected by
the union movement use more
subtle tactics to convince govern-
ment officials to enter negotiations
and to spur the government bureau-
cracy into action. A noteworthy fea-
ture of the Movement is its ability
to mobilize the support of commu-
nity members who do not belong to
the Movement, including local
clergy and even mayors. It is able to do so because the
Movement is organized within rural communities, rather
than in workplaces.

Along with the Grito, unions are pursuing a second
innovative strategy in response to the government’s
privatization and elimination of public services by en-
tering into partnerships with public agencies. Paradoxi-
cally, government cut backs in many agencies are creat-
ing new and unexpected opportunities for unions. Pub-
lic agencies have lost their guaranteed revenue base and
many are scrambling to find allies, usually client groups,
that can support their claims in the budget battles. An
important feature of these partnerships is that unions
work with their own consultants and technical special-
ists to develop and propose policy alternatives. When,
in the northern state of Pard, EMATER (an agricultural
extension agency) lost 90 percent of its budget, Paré’s
union federation responded in a vigorous manner. It took
on the role of political coordinator and brought together
union members, extension agents, and agronomists from
non-governmental agricultural research institutes to for-
mulate new approaches to small farm agriculture, mar-
keting of crops, and easier access to credit. It also fought
hard to get the Pard state government to provide sub-

The ability of unions
to defend the
interests of their

members depends
significantly on their
capacity to influence
public policy.

stantial funding for the agency. As a result, the Move-
ment has become an important ally to EMATER in Par4,
using its political clout to protect the agency’s share of
public money and helping to redefine its mission.

The strategy the Rural Workers Union Movement is
developing in Brazil to confront the privatization and
downsizing of essential services presents some impor-
tant lessons for labor movements in other countries. The
ability of unions to defend the interests of their mem-
bers depends significantly on their capacity to influence
public policy. To be effective in negotiation and mobili-
zation campaigns, a labor movement
must gain the support of the larger
community of which it is a part,
thereby mobilizing greater resources
and support. To be effective in a part-
nership with government, unions
must develop capacity to manage
technical information and propose
their own policy alternatives, placing
them on par with public officials. The
“shrinking” of the government may
provide new opportunities for labor
movements to influence social poli-
cies. A mix of new pressure tactics,
such as the Grito and alliances with
particular government agencies, can enable labor to take
advantage of changes in government to win substantial
results.

Peter P. Houtzager is a graduate student in the Political
Science department at U.C. Berkeley.

The Brazilian strategy of building partnerships with
government agencies is a tactic that is also being pur-
sued by some Bay Area unions in response to threats of
privatization or downsizing here. SEIU 790 has formed
a patrnership with the Union Sanitary District and
AFSCME has a partnership with BART. These partner-
ships with government are the subject of the December
2nd discussion at CLRE’s Labor Management Partner-
ship Task Force meeting. Call Kirsten Snow Spalding
at 643-6815 for details. -Editor
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THE GAP CAMPAIGN:
ENFORCING LABOR STANDARDS ACROSS NATIONAL BORDERS

Jill Esbenshade

On December 15, 1995, the
GAP, Inc., an enormous multina-
tional corporation with production
in over 40 countries and annual
sales of over $3.5 billion, signed an
unprecedented agreement with the
National Labor Committee (NLC),
a small New York based organiza-
tion. The GAP agreed to indepen-
dent monitoring of labor conditions
at its subcontracting factories in El
Salvador. The agreement was
brought about by a year long
struggle of workers in El Salvador’s
maquila plants (where items such as
clothing or electronics are as-
sembled for export) and a highly
publicized solidarity campaign of
consumer and investor pressure by
unionists, religious groups and la-
bor and human rights organizations
in the United States.

The GAP’s acceptance of the
concept of independent monitoring
was a groundbreaking step towards
manufacturer responsibility for
worldwide conditions of produc-
tion. Within the subcontracting sys-
tem that now dominates manufac-
turing, multinational corporations
have no legal responsibility to the
workers who actually produce their
products in subcontracting
maquilas. The campaign against the
GAP paved the way for other inter-
national campaigns such as the cam-
paign focusing on Kathie Lee
Gifford’s line of clothing for Wal-
Mart.

El Salvador was a natural site for
the first corporate campaign about
a manufacturer’s international re-
sponsibility. The Salvadoran
maquila sector has grown tremen-
dously within just a few years.
When the Salvadoran civil war
ended at the beginning of 1992, only
one free trade zone existed there,

employing 6,500 workers. In the
following two years, four more
zones opened and now more than
60,000 workers are employed in El
Salvador’s free trade zones.
Magquilas have thus become a focus
of union organizing efforts as well
as of general public debate inside
the country. Perhaps even more sig-
nificantly, a large network of groups
interested in El Salvador already
existed in the U.S. (These groups
were formed during the Central
American solidarity movement of
the 1980s and early 1990s.) The
National Labor Committee (NLC),
which coordinated the campaign,
originated from within the U.S. la-
bor movement in the early 1980s
with the goal of changing AFL-CIO
support for U.S. intervention in the
region. Thus, the NLC came to the
GAP campaign with strong ties to
union, religious and human rights
networks and was able to draw on
this support in its strategy of pub-
licity and consumer/investor pres-
sure.

U.S. unions played a key role in
the GAP campaign, which swung
into full force in the summer of 1995
with a national tour by two Central
American teenagers who worked in
GAP subcontracting maquilas. One
of them, Judith Viera, had been fired
from a Taiwanese-owned plant in El
Salvador, Mandarin International,
after workers unionized. The young
women gave their first presentation
at the annual AFL-CIO convention.
Individual locals of the Union of
Needletrades, Industrial, and Tex-
tile Employees (UNITE) arranged
subsequent events in their own com-
munities, including tour presenta-
tions, picketing of GAP stores, press
conferences and letter writing cam-

Continued on page 5

INDEPENDENT
MONITORING

Jill Esbenshade

What is Independent Monitoring (IM)?

An attempt to keep multinationals ac-
countable for the conditions under which
production occurs by providing independent
verification of conditions in subcontracting
facilities to the multinationals themselves
and to investors and consumers. The infor-
mation is gathered through direct surveil-
lance of the factory, review of payroll and
other company accounting, and interviews
with the workers.

What is monitored and who monitors?
Independent monitoring is still a vague
concept which could be implemented accord-
ing to different sets of interests and with at-
tention to different types of violations. In El
Salvador, monitoring is carried out by a lo-
cal coalition of workers’ rights and human
rights activists who insist that all conditions
must be monitored — including the right to
free association (i.e. unionization). In the
United States, where monitoring of subcon-
tractors is carried about by private compa-
nies hired by the manufacturers themselves,
Cal Safety, the largest of these firms, does
not monitor the right to free association. It
investigates compliance with wage and hour
regulations and child labor laws. However,
atextile industry employers group, the Com-
pliance Alliance, has proposed that garments
made in factories monitored by Cal Safety

. carry a label indicating that they are made

in compliance with labor standards. The pub-
lic must be aware that a monitoring group
could pick and choose the labor conditions
it monitors and compliance with these could
be misrepresented as compliance with all in-
ternationally recognized labor standards.

Continued on page 5
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GAP

Continued from page 4

paigns to the GAP.

While the U.S. campaign focused
on child labor (which is common in
magquilas), the labor dispute in El
Salvador arose as a protest over
mistreatment and unpaid overtime
and benefits. Women at the Man-
darin plant complained of frequent
yelling by supervisors, punishments
such as being forced to sweep all
day in the sun, regulated bathroom
visits, incredible pressure from pro-
duction quotas and overtime ex-
tending to 23 hours. In response to
the union activities, Mandarin In-
ternational fired hundreds of work-
ers.

The reinstatement of these work-
ers, and particularly of the union
leadership has been the crux of on-
going negotiations between Manda-
rin, the GAP and the independent
monitoring group which formed in
El Salvador to monitor conditions
at Mandarin International. The in-
dependent monitoring group —
composed of one international
union staffer, one human rights
leader and two priests — found sig-
nificant improvement in the physi-
cal conditions of the plant, but criti-
cized Mandarin’s repeated failure to
reinstate fired unionists. In August,
1996, the monitoring group offi-
cially withdrew in protest. On Sep-
tember 19, ten months after the sign-
ing of the New York accord between
the NLC and the GAP, Mandarin
agreed in writing to re-hire six union
leaders on October 15.

Mandarin signed a statement
committing to re-hire the unionists
only after GAP officials visited El
Salvador in early September, pres-
suring Mandarin and promising to
increase orders. The GAP itself
was moved to action by the inter-
ruption of independent monitoring.
The company, which markets a
young, liberal image, had been tout-
ing independent monitoring as
proof of its progressive business

practices. In fact, in November
1995, when the GAP first conceded
to charges of labor violations at
Mandarin, they pulled all orders
from the plant. The organizers of
the GAP campaign prioritized pres-
suring the GAP to keep production
in the plant and deal with the labor
conditions, rather than simply mov-
ing production to another subcon-
tractor. The GAP reinstated some
orders but not all. Mandarin had
used this loss of business as an ex-
cuse not to re-hire workers fired
because of the labor dispute.

The NLC scored an important
victory when it forced the GAP back
to El Salvador. The campaign com-
pelled the GAP to negotiate ways
of dealing with labor violations
rather than washing its hands of the
incidents. The maintenance of pro-
duction is essential to creating an
atmosphere in which organizing in
magquila plants or even denouncing
violations is possible. In El Salva-
dor, other maquila plants have
closed after organizing campaigns,
leaving the workers on the street. In
August of this year, the owners of
another maquila, GABO, responded
to workers unionizing by fleeing the
country overnight, leaving behind
400 unpaid and now unemployed
workers. It is estimated that for
every 300 workers organized, 1,000
jobs are lost in El Salvador’s
magquilas (due both to firings and
plant closures). Knowing these
odds, workers are understandably
resistant to organizing. Only a com-
mitment by international solidarity
campaigns, and the multinationals
they focus on, to pressure factory
owners to remain in the country and
deal with labor disputes can give
workers any sense of security.

Forcing the multinational to
keep production in the country also
helps undermine the charge that
local unions and workers them-
selves are dupes of U.S. unionists
who only want to see jobs returned

Continued on page 7
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What is the relation of monitoring to
unionization?

Monitoring is often sold to manufactur-
ers as an anti-union tactic; the assumption
being that if minimum legal standards are
met, unions would have no basis for orga-
nizing drives. While this is clearly a false
assumption, monitoring could undercut or-
ganizing by insulating the manufacturer from
public and government scrutiny. On the other
hand, independent monitoring — if its
implementers view the right to free associa-
tion as a basic condition of labor — has the
potential to fortify workers’ ability to pres-
sure the employer.

What is the relation of monitoring to
government enforcement of labor laws?

Independent monitoring could buttress
governments’ ability to strictly apply their
own labor laws. However, in some contexts,
independent monitoring has been promoted
as the privatization of a government func-
tion. It should not be seen, or used, as a
substitute for the functions of labor depart-
ments or ministries, which include receiv-
ing complaints, enforcing compliance and
revoking operating licenses. Governments
cannot rely on independent monitoring in-
spections to replace its own and monitoring
should not be used as a justification to ex-
empt any manufacturer from government
scrutiny or more generally to restrict needed
increases in labor inspection personnel or
budget.
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SILICON VALLEY FIRMS OFFSHORE IN IRELAND

Sedn ORiain

Silicon Valley is one of the most
densely concentrated areas of high
technology industry in the world.
Its most prominent firms have a glo-
bal reach. Since the mid-1980s,
many Silicon Valley firms have es-
tablished operations in the Repub-
lic of Ireland. Of the almost 400
U.S. companies in Ireland, approxi-
mately 30 are from the Bay Area.
In 1995 Bay Area information tech-
nology companies employed about
a quarter of the estimated 42,000
total information technology em-
ployees in Ireland.

Why Ireland?

Locating in Ireland is not
simply a matter of low labor costs.
Ireland offers companies a base
within the European market and
competes intensely with countries
such as Scotland, England, Wales
and Holland for the same compa-
nies. Ireland guarantees companies
a 10% tax on profits until 2010 (in-
stead of the normal 38%) and pro-
vides grants for training, employ-
ment and capital investment. A
young, well-educated workforce
provides low cost, English-speak-
ing professional and manual
workforces. For example, disk du-
plication work carried out in Sili-
con Valley by undocumented immi-
grants is done in Ireland by a stable,
fairly well educated workforce. The
cost of a computer programmer in
Ireland is about 1/3 to half that of a
programmer in Silicon Valley. The
unemployment rate of 14% keeps
wages low; emigrants returning
with experience from abroad also
increase the demand for jobs. The
development of a world class tele-
communications system and the
emergence of a sub-supply and con-
tract manufacturing and assembly
sector has also attracted U.S. com-
panies in recent years.

American companies locating in
Ireland are not always moving those
jobs out of the United States. Of-
ten companies want the advantages
of serving the European market
from within the same time zone and
cultural area and never have any
intention of building the facility
within the U.S. Although Irish op-
erations can probably handle work
as complex as that done in Silicon
Valley, the multinational companies
are reluctant to transfer research and
development and crucial production
processes far from the head office
in the United States. So there is at
least the potential for both regions
to benefit from the growth of inter-
national markets.

Labor Relations

The multinationals keep indus-
trial conflict in their Irish operations
at a minimum through a combina-
tion of the stick of threats to leave
Ireland and the carrot of pay and
working conditions better than the
Irish average (although still well
below U.S. levels) and a more open
and casual environment than in tra-
ditional Irish workplaces. The mul-
tinationals are importing their man-
agement strategies as well. Most
of the 122% increase in temporary
and contract workers in Ireland be-
tween 1987 and 1994 has occurred
in multinational companies. Such
practices are spreading into Irish
high tech companies and the sector
as a whole.

The Industrial Development Au-
thority, the government agency
which organizes investment in Ire-
land by foreign companies, used to
facilitate closed shop agreements
between incoming multinationals
and the major Irish unions. How-
ever, both unions and government
authorities are finding it increas-
ingly difficult to unionize multina-
tional companies. One study

showed that, while 12 out of 15 non-
U.S. multinationals established in
1988 were unionized, only 4 out of
23 U.S. multinationals had union
representation. The Irish Congress
of Trade Unions has had limited
success in promoting local labor-
management cooperation as an al-
ternative to non-union management.
The only major U.S. information
technology company in Ireland with
a unionized workforce is Apple.
Ireland’s policy of wooing for-
eign investment through tax incen-
tives and few limits on corporate
behavior has been in place for 30
years and is only now showing any
kind of sustained national economic
growth. These policies cost Ireland
dearly, however. Foregone tax rev-
enues, heavy spending on financial
incentives and grants and huge in-
vestments in education and in tele-
communications were all required
before Ireland could become a com-
petitive location. Low taxes and
low reinvestment of profits in Ire-
land results in a net transfer of in-
come from the public sector (wages
and taxes) into the private sector.
Moreover, some of the perceived
economic growth is just on paper.
Companies declare as much as pos-
sible of their revenues in Ireland to
take advantage of the low tax rate.
Two thirds of Microsoft Ireland’s
$2.25 billion revenues in 1995 came
from actual sales and the other third
came from the routing of
Microsoft’s financial operations
through Ireland. The costs to Ireland
of this kind of development are
heavy and the rewards uncertain.

Increased U.S.-Irish
Economic Interdependence
The arrival of multinational com-
panies has boosted economic
growth in Ireland and made the Irish
economy more dependent on the
prosperity of U.S. technology re-
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gions such as Silicon Valley. U.S.-
based technology companies, in-
cluding some of the biggest names
such as Intel, Microsoft, Hewlett
Packard and IBM, have replaced the
European textiles, furniture and
food companies which dominated
the Irish economy in the 1960s and
1970s. Employment grew overall
in Ireland between 1985 and 1996,
but it grew exceptionally fast in for-
eign-owned manufacturing. Full-
time employment in all foreign-
owned manufacturing companies in
Ireland grew by 42% between 1986
and 1995 - when manufacturing
employment worldwide was falling.
Employment growth in interna-
tional services such as software and
financial services was even faster.
Although the numbers involved are
small by U.S. standards (Ireland’s
manufacturing workforce is just
over 300,000 people), the growth is
exceptional.

The Irish operations are directly
linked to Wall Street. When Intel’s
profits were less than expected at
the end of 1994 and its stock
dropped, 250 Irish contract work-
ers were laid off. The Irish govern-
ment has actively pursued U.S.
technology companies in a range of
sectors (such as computers and pe-
ripherals, data communications,
software, components and call cen-
ters) in order to lessen the impact
of recession in any one industry.

International Capital,

Employment and Organizing

The challenge for labor is to regu-
late economic globalization, put ef-
fective social standards in place and
make multinational corporations
accountable to their employees.
While preventing jobs from mov-
ing overseas can be an essential
defensive tactic, it cannot be the
basis of a common solidarity with
employees in countries like Ireland,
where unemployment rates are very
high and there is a desperate need
for jobs from any source.

When companies and investors
have global links so must labor. At
first these might consist of networks
where information about condi-
tions, company plans and organiz-
ing strategies is exchanged. This
kind of information-sharing could
counter the spread of company
disinformation about the perfor-
mance of other plants, information
often used to pressure workers. E-
mail can be a very useful way to
link together workers who do not
share the same workplace (even if
they are in the same region), e.g.,
temporary and contract workers and
telecommuters. It would be rela-
tively easy to extend these E-mail
networks across national bound-
aries. E-mail can also boost inter-
national grassroots participation as
individual union members can
make their voices heard.

These information-sharing and
communication links should even-
tually lead to more direct interna-
tional contacts between unions. The
experience of labor-community al-
liances in Silicon Valley could be
very useful to Irish organizers in-
terested in pursuing these strategies.
Early warnings as to difficulties
within a company or changes in
strategy could also be helpful to
both regions. These links could
eventually lead to coordinated or-
ganizing campaigns and support
for campaigns in other regions.
Some international union federa-
tions and cooperation agreements
already exist. The challenges of
dealing with multinational compa-
nies are huge. The solution lies in
replacing the competition between
workers in different countries with
cooperation and solidarity.

Sedn ORiain is a graduate student in
U.C. Berkeley'’s Sociology
Department. This article is based on
his dissertation research. He can be
reached at oriain@gqal.berkeley.edu
or through the Labor Center
Reporter.

GAP

Continued from page 5

to the United States. In El Salva-
dor, such accusations culminated
in high government officials pub-
licly denouncing workers’ advo-
cates as “traitors” and calling for
the death penalty to be imposed on
those who were Salvadoran na-
tionals and deportation for those
who were foreigners. The accu-
sation of manipulation is so in-
grained in the debate that compet-
ing Salvadoran unions even ac-
cused each other of simply acting
at the behest of U. S. unions.

It is vital that U.S. unionists
prove solidarity with unions in
other countries by pressuring
manufacturers to keep production
in the factories and to deal with
working conditions and labor
rights violations. This means that
U.S. unions must realize that jobs
are not returning to the United
States, but that by supporting or-
ganizing efforts globally the con-
ditions for workers both here and
abroad may improve.

Jill Esbenshade is a graduate
student in the Ethnic Studies
department at U.C. Berkeley. This
article is based on pre-dissertation
research funded by the Inter-
American Foundation and U.C.
Berkeley’s Center for Latin
American Studies.

Charles Kernaghan of the National
Labor Committee, will be the lunch
speaker at the Labor and the
Global Economy conference . (See
announcement on page 2.) He will
talk about the process of putting
together the GAP campaign and the
Kathie Lee Gifford campaign and
will answer questions from local
labor leaders about problems and
potential gains for labor in this
form of international solidarity
work.
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