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IITRODUCTORY STATEMSKT

Choates I will ask Bob Prase to talk about general policies and,probable 
lines of development of tha Relocation Program with particular reference tc deci­
sions made at the Relocation Supervisor^ conference in WashinGton->

Prase:1 an not much of a talker by nature# so I wcnft b© -very long» I vdll 
run over scma of 七he major points that v/ere covered in th© meeting of Helioccition 
Supervisors last week in Washington, which was a meeting to look over wMt we have 
done and see where we from bare〇 It was rather an opportune time to do that 
because we have just about reached the half way mrk cn relocation as detern^ned 
by our original objective» r:e started cn this last year and w© didn*t knew
whether we could do it or not, but our cbjeoti%-© was t,o £；et out the Wisei who were 
employable, from 17 or 18 up to about 35 years of uf；e〇

'■r,& really didn't ^ive enouch theufht to the Issei and to the voung kids, ’”0 
had £；rave doubbs as to what we could do with the arnployabla 1'：i86i <? There are 
ahout 35^000 of those people., There are rcu^hly 35^000 in each of the three major 
groups, that ia 35^000 Issei, vhose average a{；e is 57-585 35,000 Hisei who range 
from 17 to 359 and about 35,000 kids,17 years old and under〇 The large proportion 
of those 35,000 kids are attached to the 35^000 Issei〇 e >iav© to think about 
them in lar^e measure t〇Qethers and they will be a very difficult group to relocate* 
Of the 35^000 Kiseis there are probably 4,000 to 5,000 who are stuck in the Re­
location Centers at the present time, and who aren?t ele^ible for leave, ^tdeh • 
leaves about 30^000* ,f/e have at the present time some 16,,000 people cut on leave - 
about 10,500 on indefinite and 5v500 on seasonal 1.6ave〇 3o that is rouc^ly half 
cr a little more of the "Nisei group, *which w© were thinking abcut when the reloca­
tion program was started*

The half v/e have got out have been the more adventurous —  tb© least tied 
down with families, the least under the influence of their parents, probably kids 
whose parents were dead, etc* The other ha’JLf are ^oing to be much slower in  
leavingc The rate on indefinite leave has been running about five or six hundred 
a weekj some weeks it G〇t as hi^h as 900。 Th© last tv/o or three weeks it has 
averaged about 350. f；*y (̂ uess is that it will probably continue at about that 
rate or maybe down somewhat* Uevertheless the program has-been rcllin^ along 
and I personally don*t doubt that the remaininc half of that employable Nisei 
^roup, will leaver

The major question we hacJ brought up at the meeting in iYashington lasst week 
was whether that is the end of the relocation pregram or ar® we c〇ing; to try to 
develop some way of cetting; more of the Issei out with their small children,. I 
don*t think there v/as any hard and fast decision reached except that we would try 
it〇 ，Te?11 see what we can do with the Issei through developing new techniques
and run along for a while and see what happensa

The Relocation Supervisors c〇t together and had a session of it and came back 
with several ideas one of wh\ch was that the Issei and their children would probably 
want to be relocated in rurai、areas and smaller towiSc Sach relocation supervisor 
would check around the smallet* towns and try to get emplojnnent offers for three • 
to five families in' the town or outside in the immediate vicinity and then c〇 to



the projects and dt?e what could be done on the deal. The question is E s t h e r  we 
can net the families at the centers tc take a chance and t;c mit‘》 X think we can,
One indication of that is something that happened at Central Utah a month or so 
agow—'fch© Uni versify of Michigan ''/©nt： out "bo Minidoka to recruit; for a bunch c.t 
jobs cf all kinds around the Universityj window washers,, janitors, cooks5 waitress- 
88̂  st，cjnorrapberss 6*tc* Th© cTTers w©ro sen't; cut befor® tih© rQcr,ui'fc@rs a m v © d 〇
Th4re wasりvery great interest at Central Utah w U h  several times as many people 
as 计 1©7*8 wet*© openings Tnuch greater intierest;"they had ©ver had, and "bh®
waf.es weren't particularly high either, Th© reason for the interest was that 
families figured, t?Here is gomething the whole family can get into,,11 Tha man 
could be a gardner, the daughter a stenographer^ and they could stick together,.
T̂hen the recruiters arrived, they announced that the recruitment was to be limited 
to ATnerican citizens from 18 to 35* That broke the whole bubble and they only got 
about 15 people out of 50 or 60 jobs offered. That typifies a certain group among 
the Tssei who are willing to take a chance on the- thing if tha family can stick 
together〇

CHAJiGS OF ADDRESS OF EVACUEES

To take up the matter of evacuees cn indefinite leave reporting change of 
address 〇 That \m s stuck ir. without much thoucht in the early days of th© reloca-
tion prograiHp and I don’t believe anybody had 'any idea wha.t to do with thデ damn
thin^® This spring when things were n°^nS Pretty well we were giving serious 
consideration to the possibility of cutting out the chanG© of address requirement, 
thus cutting some of the strings we bad on the evacuees and getting them back 
iniio the American way of life on the same basis as anybody else〇 Th© wma has 
blown from the other direction more recently and probably will for a while at leasts 
So long as it was theres we decided we had better tichten up and make sure we had 
the change of address information〇 B〇 Re Stauber of the Relocation Planning Divi­
sion checked up on the mastar address list in ̂ ashineton and reports that he has
addresses and reports cf arrival for 95ズ of people on indefinite loav@。 "‘e would 
like to こ的 the other 5% 〇 I would like the Relocation Officers to che?k on it ,
when they meet and talk with people to make sure they have sent.in their change oi 
address cards, so we will live up th© missing five per cento Vie will also send 
out a list to Relocation Supervisors from time to timQ〇. The first list coming to 
Denver will give the name, project and present address for everybody for whom we 
have a report of arrival or chang;© of address card on indefinite leavej that is, 
th© 95 per cento That will ©nable field m@n to catoh up some of the missing 55* 
because they will know about people who are not on the list and g e t them to send 
in their chane© of address card, r，© are having a supply of these change of address 
cards sent to all relocation officers* If ople come in and say they have lost 
theirs, you will Give them a new card« .

We are also inaugurating a system of return post cards for people on indefinite
leave- That isy when report of arrival or charge of address cards are received in
Washington from a person on indefinite leave? w© will immediately address orj© oithese post cards with our address on the back and say, "Attached is another しImngo
of Address card 七hat you can use the next time

There is no change contemplatad in th© seasonal leave chang© of address system 
except that Stauber may want to ask Relocation Supervisors to send the change of 
address card to him to mark on his records^ nlien you get a chaiage of address iruni 
a person on seasonal leave after you have marked it on your records, send it to 
Washingtoru



Choate i will have anywhere from trwo to six change of address formss as a 
man quits on© place of employment and £；oes down the road to work for the neighbor— • 
changing from one fam to anot;h©i%

Prases I will talk that over with him〇

Choates That will be an awful lot of paper work for no {jreat value,, on this 、 

matter of change of address from people on indefinite leave 〇 You often hava hed 
someone say, MYou ask them to send Y!〇 R„ Ae a change of address card; wimt if. they 
don*t?f, I known the answer to' that until recently〇 If H  R« A© doesn't
fet a return from an individual and they are not able to track.him down, his name 
will he turned over to fche FBI with the information that we have lost track of hinu 
"e have a definite follow through; we wiJLi dig them up〇 So， if somebody says nYou 
are just turning them 10 0se”.9 that is th© answer, and it will help in a G〇〇d many 
cases as it has seemed to some awfully week to simply say *'We ask them to send a 
change of address card Now you can say if wa <ion?t know an evacuees whereabouts 
we will follow through or turn the inquiry over to the FBI〇

Of Brauns Up in rrr̂ area re^ardlsss of whether evacuees are on seasonal or 
Indefinite leave„ oitisens or aliens5 1 have told them MThere may be times when 
I might have to get hold of you in a hurry such as sickness in the familye You 
should let me "know each time you change your address even though itss only for a 
week/*

Choates I would s u r e s t the rest of you make note of that as a means of 
getting their cooperation^ Sometimes they have not been given change of address 
cards when they loft the project® You should always have a supply of change of 
address cards with you to deal out。

Fennells In Pueblo9 we are getting change of address cards from certain 
evacuees 〇 ".e hav© no v/ay of knowing whether they raicht also be sending one to 
the Project *

Frase ? Are these people on indefinite leave? They are note required to send them 
to the project©

Fermells Yes，： but I feel that some might not be sending the cards to Washing- 
toiu •

Frases If they are on indefinite leave 1 would ask that hereafter you take 
those cards and forward to us in Washington。

OyBrauns I had five boys ccme from Heart Mountain and they didn9t hav© any 
idea what they were supposed to do. They 奴er© tolds "You are as fre© as the 
windft Ge: going fello w s T h e y had no address cards® I sent them our form 148 
and also gave tAem a card with 呼  address and later sent an address card to the

Choates The best proposition,. X think, will b© first to get the change of 
address card and correct your own records? then put the card in an envelops and 
send it to Washington*

Fennells ?T〇w about these cases where evacuees are going out without notifica­
tion to us from th© . project and W8 just find them out in the field? can!,t get 
evacuees onto the record if thsy ar*© in the district but we dons.t.know about xt〇

Frase; You can^t do any mors than ask them to send in a change of address 
when you find thems

Fennell? ^ouldn^t it be well for Washington to have some system to forward 
those addresses to us as they oome out?



Choate: V/e are now supposed to ;̂et that from the project but we have been 
telling Bob and others in Washington about the failures in th^ hopes that they 
would after the projects*

Prase: Haven,?t you be«n getting admission and departure advices either?

Choates Wet always« Some projects are* getting them out prebfcy rapidly。
Gome are 1101〇 As a general rule tho projects do need to b© jacked, up on getting 
cut the full information on th e advices of departure immediately,, the day before 
departure if possible»

Frasss I didnf,fc know they were very slow because they had been pretty good 
recently in sencUiig them to Wash:111g;toru

Choate: Both Rex and 1： have asked for duplicates and we raised the point 
while we were in Washington to get on© departure advic® to the fieW and one to
the Relocation Supervisor, so it could all be done at th« project without tha 
extra work necessary in making caj*V)〇n copies in the Rslocation Supervisor^- o.ffice«

Fras©: I thought you were trying to 1c的 p a record h©r0 〇

Choat© i '<̂ 0 ar6e want one copy here and one to tha Relocation Officer^ Bob〇
If we can get that we can take care of all th© difficulty and the man in th0 field
vd.ll know what he has g〇u coming to his districts Actually, we hav© asked and 
recommended in Washington that departure advices be sent sirault8,neously to the 
Relocation Officer and to the Relocation £upex*visor for both seasoml and indefinite
l©av©。 or not they will do thatj； I dpn4 knowt.

Fennells 'マe are tels^raphic advice sometimes two and three days a.ft©r
evacuees have left the project, which is as useless as tha devil,, T；e are also 
some times getting conf irmaiiions ahead of wire. 8 in t;hs oas@ of Granada 〇 Ifeaii 
service is-better than the tels^raph service® They are usinc about three dif­
ferent systems of sending advices, ws are 〇©tting letters, wires, departure notices〇
I think we ought to get to one thing and hold to it so that we will fc© sure w©
will always have it/ Then whan we find et ease in the field not reporteds we
would have something to talk about〇

Choate: The recomraendation that, we left in Washington was that on seasonal 
leave telegraphic advice be seiTfc prior to departure on the day of departure and
ho followed up with form WRA 1?8ミ the telegraphic advice to go to the Relocation
Officer and the departure advice 178 be sent both to th@ relocation supervisor 
and to the relocation officer, and we asked — 1 don!it know %Yhether we mil get 
it —  that where a man was within six hours of a project that telephone be used 
rather than telegraph? so you could make arrangements to meet evacuees and help 
thera into the employment situation and find out what it is〇

Fennells Should the project telegraph when an emplciyer getting seasonal 
workers is picking them up in his private automobile? We would raroly make 
arrangements to meet ©vaouees coming by private automobile, because we v/ould feel 
assured they would'get there all rights

Choates ^©115 that would only apply in three places -- Anderson, Wolfley^ 
and yourselfe Practically everywhere else the other place of employment is too 
far away for the farmer to transport evacuees personally^ If you set up a s©pa.=» 
rat© method, you would have a confused situation as to departure advices〇 Le-ĉ s 
have e. uniform procedure*.



Andersens 1 should think it would be possible fer the Center to know two 
or three days ahead when poopl© are going out so tJriat they can give us adequate 
notice.?

Choatei I talked about that* It is not praotical because evaoaees change 
their minds at the last minute, just befora or at the time of actual departure^

Andersons That is one thing that shouldn't be done so often —  the changing 
of rainds〇

Frase: Ycu oan^t do ranch about it〇

Choate: Go ahead, Bob〇

Frase: Administrative Instruction No« 229 now has some 10 or 11 supplements 
and is pretty difficult to fin(i your way through。 That is being boiled down and 
there will b© some ohanceso Most of them will be of minor sicni|：icanc05 but two 
or three are worth mention:!

The Principle chance has to do with return to the project,. That is growing 
to be more and more of a problem〇 There has been an instruction out in the form 
of a letter from the Director to Project Directors for aome months now saying 
that evac从ees on indefinite leava should see the relocation officer before going 
back to the projects There have been a few cases where that has happened〇 In 
most cases 技 person just arrives at the project and 'wants to 〇et in〇 Ths pro­
vision will now be in this instruction that the evacuee will consult with the 
relocation officer before he goes back« The relooation officer will try to find 
some other deal for him〇 If that is not possible” or if the evacuee wants to go 
back anyway, the relocation officer will write to the project and explain the 
situation and ^ivo his recommendation and tell what 七he evacuee did or failed to 
do to work things out satisfactorily^ If the ©Tacue© gets baok to the project 
without having consulted the relocation officer% the project director will writ© 
to the relocation officer and ask him what he would have reoomnended if th© evacuee 
had come to him before leaving the district.. The evacuee may, a七 th© discretion 
of the project directory be admitted to the project, v/hether returninc from season­
al or indeSini七e leave, even though he has not consulted the ralocation officer；, 
and the relocation officer has not notified the project® If the relocation office!" 
advises against return to the project when the evacuee has seen him in the fi@3.d 
or subsequently when the project director writes him, that particular evacuee won^ 
be eligible for another leave until the case has been referred to Washington for 
approval and wha七 that means is that there vd.ll be a long delay® There are a lot 
of possibilities of discouraging people from returning to th© projects if the 
relocation officer has talked to 'them first«>

However, most of th^ sanctions which could be applied would be a retarding 
influence on older people and family people who hesitate to go out and take a
chance on deals that might fall through if they thought they couldn9t cet back in
again。 We think that referring subsequently,, requests for leave to Washington,, 
which would involve considerable delay, will take care of the larger part of the 
problemthe young fellows who ar© in and out all of the tirae〇 There is nothing 
much to be done about th© more stable people except to get them to consult with 
the relocation officers» 1七 would delay them subsequerrbly aind prevent a lot of 
running in and out by the small minoritj?- of people«

Choates In addition,, no travel aid or subsistence allowance would be given 
for a second indefinite leave。 course^ if they got it the first time they
would not be eligible anyway〇 If not? they presumably would bett



Choates Formerly an evacuee could return to his project to evade the stabiliz­
ation orders and bounce right back out〇 There will be so much time involved under 
the new procedure that they are much less likely to try it。 Then of course w© oan 
make th© difficulties clear if w© have the opportunity to talk to thenu W© will
send a general letter to all evacuees now on seasonal leav© in our territory 
explaining the changes*.

Prase： We are going to send out a I0七ter from Washington to e仰 rybody on 
indefini七9 leave for whom "W© have addresses。 It will include this "business of 
returning Iso "fch© pro^9C"fcss and will rsiriind tlieni to s©nd in oliang8 of* a,ddr©ss cards 1
remiiid aliens they have got to get permission to "bravel and will giTr© a lisi: of
relocation officers and list of evacuee property officers on the west coast to 
whom they should write if they have property problems back therea

Choates We would be £；lad 七0 a copy of tha七 letter* We will send our
letter to those on seasonal leave when we get the ohanges on seasonal leave and 
will o〇T©r change of addresss alien travel, etc〇

Morgans It might be w©H to give them a list of reloca七ion officers and 
include a map or so they will know what area each one handless

Choates That will be done^
THF MATTER OF RETURNS TO T!!E CENTERS

Prases Half why don^t you talk about this transfer of seasonal leave workers® 
Choate 1 Vf© have been trying to work out a method of keeping people now on 

seasonal leave employed and from returning to th© Centersc We are looking at ill 
from two angles。 Firsts to quickly get indefinite leave for them by a short cut 
that will eliminate present delays and keep them from returning to the Center®
That will mean getting indefinite leave in the field for people whom you can per­
suade to go into the middle west or easts It would also mean issuance of indefi­
nite leave, for example^ someone up in Wolfley^s territory to take a job that 
Pennell has in Pueblo〇 The first thing we will do will be to multigraph an 
application for year-around employment〇 Each of you should take 七his around with 
you and have it filled out by each evaoue© whom you can persuade to go on indefi­
nite leave in the middle west or east or in this territory (except not in Northern 
Colorado) 〇

This questionnaire will give us the name# backgro\ind infonnation9 qualifi­
cations and education and the "type of work the man is interested in» As you 
complete these form3s make three copies, keeping one for yourself so that; if you 
can place the man in your district you will have the data* Send two copies to 
us here in Denver, one of* which will go in our Denver fil©s v/hioh will be used 
as a central office for placement, the other copy for sending to a relocation 
supervisor or officer in the middle west or elsewhere in our territory 〇

We ought to first place people who are already out here, and who know some-thing aboirt "bhe territory and have the taste of life oirfcside the projects。 They 
should se七 七 we have to offer instead of our sending the offers
to "the projQcfeSji wh0r@ "fehe men hav© b6©n doing notihing but sitting around^ Inother words, we*11 have something of a reward for the man who has done hiラ job
right® The ssnn@ with "the jobs which wo* 11 be abl© "fco offer througli "fell© aid of 
the relocation supervisors in the middle west and east〇

W© are set七ing up certain sanctions on the one hand to hold people }n.1+n©
who are out her© on seasonal leave〇 On the other hand, we will have a positive



incenliives for them to do a good tjob where tlioy area These 8T'cnees (except f*or the 
trouble makers are the most dessx*ving of consideration! they are the 01188 who had 
initiative a«d showed the right spirit coming out to ths field® »e should do ©very- 
thisag to help them©

You men will not send job offers to the projects --you will send them to Denver 〇
We will try 切  fill th«a from men on seasonal If we caが t do so， we will notify
you that we are forwarding the offer to a project* The project will be tola to correspond 
directly with you〇 *

If you have men becoming uneraployed in th© next month or we will be able to 
get them indefinite leave for jobs in the irdd«west or east3 you should permiade them to 
go east, 110七 rQ*fcurn to *b3be X goi? 〇. letter "this mortiitig froni Chicago "telling aboui:
the types of jobs they have now to v/hich we can send men as soon as vie get them indefinite 
leaveP will not send them on seasonal leaver

Later I will get statements from Kansas City,, Cleveland and Hew York City9 as to
■the type of ^obs open *fcb.ere which we can offer t；o our season 1 leave iaen〇

If eimouees on seasonal leave want indefinite leave for Eastern oities；, thisnew application for employment form and a letter saying something abo$t th© maays
record will be sent to the relocation officer (copgr to th© superTisor), also his desire 
and your request for aid in relocating him* V!e v/ill have to be careful not to rob an 
employ®2" employ©© order to get a man employment in the Middle ；：est« This
placement work should b© fitted in iwhere the irisan is miemplovw! or soon will If
there ien9!; 1d.me "fco make arrangemen'fcs in advancê , send th© applicat-ion form and b.letter 
of e3CDlivna.tdoii and reooninieiida.'fcioii "the iislocatiion Officer in "the city "wh©!*© t;h© ©vacua© 
is going with a «〇py the Relocsi'bioii Supeinrisor 〇r *fcha.1: "feerritoiy〇 i»e will mail jou 
a statement listing jobs usually aimiXalsle in various eastern cities the evacuee has 
applied for but not received indefinite leave5 no man on seasonal leave should be sent out 
of our territory unless "fcher© a-r© advance a.rra.iigeiĵ!isfcs laads© <re waat "bo *fcry "fco got as 
many people as possible out of our territory and into more easternly territories,, I f the 
mstn is recoinnieiided iDy u b3 t;h.® Ssislisni supervisor will aid in his rQlocs.'tioii otqxi if h.© is 
alriidy on indefinite leaver You should send a latter of recommendation, and an applica­
tion form to the Relocation Officer and then he xvill aid in the evacuee's placement and
in other problems» If we do el3 t recosmend them the Supervisors don91 to fc® bothered
with men already on indefinite, leave«,

Pre.se* The impor-fctxirfc tiling in inosi; of "those cities is housing® I*fc is inpoirfc8.tit:
to give some advance ncrtice so they ocm line up some temporary place to stay«

Cho? te* In other words^ yoti have two possibilities* eniploynent on year round 
lobs in this territory and3 secondly, in the Middle Uest and E a s t , 1 tele>；raphed yes-terday to the Projects, asking each for a list of all their* people in thif territory
who are eligible for indefinite leave〇 Vllien we get that list vre will advise you who 
are the people in your territory who are eligible for indefinite

We will soon receive 500 indefinite leave cards fron V^asbington? About 400 
for citizens and 100 for a liens 3 Vie vdll send a quota of those cards to  each of you 
men© When you have a rafin vjho is interested in indefinite leaTe, you will have him 
a photography then go to the post office vd.th the man5 have hisn fingerprinted and 
attach his photograph to the card* Then send the card with Form 1〇0 and your recom­
mendation for indefinite leave to the ©meuee^s project requesting innediata approval 
sizid rotuzm to you of* "th.© indofinili© te a.T© psniJ.



Washington will advise the projects that they should expedite such requests so 
that it will only be a few days until you will have that indefinite leave oard 
•mailed back to you from the projects

People now on seasonal leave must return to the project9 either when the 
work is finished or when their leave permit is up# unless they get indefinite leave»

• 0!Braun5 I think r/e have quite a problem on indefinite leave〇 They have 
released a number of aliens without th© assurance of year round jobs,

Choat©: Th© policy on that is thiss and this also answers a question of 
Houth^Sc Some of the projects have released people on indefinite leave for season­
al work* That is provided for in th© leava instructions* Year around work does 
not have to be necessarily assured* The whole philosophy that we are working on 
is to try by ©very manner and means to keep them out on indefinite leave? and it 
is a problem， birfc "that; is what you men ar© paid for。 If i七 is impossible for them 
to make a go of ity thcfy have the ri^ht to return to their Center, but we don't 
want any more of them 1;o return than wq can h©Ip»

Lan9：X am telling ^  people to apply for indefinite leave and they will be 
given preference for those j*obs〇

Prases On those oards you can have the fingerprint put on at the post office〇 
But th© affixing of th© photograph requires some special material, and it will 
probably not be easy for you to do ita You might just attach the photograph to 
th© card? you don»t actually have to affix it to the cards^ You will also want
to check by on© means or another to be sure that the guy you are doaling with isthe fellow you think he is， Look at his identification to m k© sure the name ' 
that is c〇ing to 〇〇 on the card belongs to the man, His fingerprinb will tie it 
down but you want' the richb nam©s. too〇 Also be sure whether he is citizen or a lien

Choates . Aliens shojld have their alien identifiesvioa card« Most citizens 
will have a birth certificate or passport or something of that sort that will 
help identify them, Thit is a very ticklish points D〇n«t under-©stiiaat© it0 

can get,, and specifioally ̂ rou can cet into a lot of hofc water on a case of 
rois'bfi.ken. iderrt:i,fcy» xf you got a citizen*1 s l-eav© perm!% f*or a cuy v/ho is an 8.11011 
who happened to be a bad actort you would be th© man held responsibie〇 Therefor© 
be sure to take adequate measures to identify the evacuee®

I woula illce to aake one more suggestion on the saro® subject» Between now 
and th© time I can meke up the list of evacuees eligible for indefinite leave you 
may have some people who will be 0〇 K〇 and interested in getting indefinite leave 
for some other plaoc>e In that event you should vdre the project and ask if he 
is 911gi"bl© for ind.sfiniセ© leav©。 Donsセ 3i"fc and wait or discourage セ119 man provid- 
iiag it is alright .I’or him to go and he won' t upset the apple carfc with his pr©s©ntempioyer〇

Prases The -cast majority of the people on seasonal leave are eligible for 
indefinite leavee

Curtiss Is it alright to go ahead and submit Form 130 and letter from 
employer to the project as we have been doing?

Choates ?/e are going to do away with the necessity of having th© 130 in 
advance〇 At the time you send the request, fill in the 130 but if you do not have
a specific employer% simply put down your recommendation that he is going to be
sent to Chicago or he has a job somewher© ©ls6〇 Yie have th© authority to recommend



-9

indefinite leave without any job,* They are now being sent cut to hostels without 
l^^ny particular Job〇

Prases !，/her© it says job; say身 "I recoranend indefinite leaveaM
Choates !,1hen you send their oard tc the project, send it with Form 130 and 

if you feel it advisable send a short letter of recoraniendatloii or a statement of 
the facts and ask issuance of leave b© expedited*

0*Brauns If Form 126 has not been filled out would we have to send that too?
Prases Ncu
Curtisj IVhat if they were not in the center at the time of the registration 

last spring?
Prase: You would not have to fill out any new forme,
Choate; If the man. has been on work group leave during the fall and was not 

in the Center at the time of registrations，wire Washington asking for the indefinite 
leave to be approved at onQ9〇

Prase? At the same time you would send a copy to the project* Leave will 
be issued directiy 办  the project "but Washington has to give approval to the projects

Choates You will be charged with those leave permit cards, so handle them 
like jewels® You will b© held accountable for every one of those cards issued to 

just the same as the project is 〇 You will need to make up a list indicating 
the date and the person to Wiora you issue eaoh one of these indefinite leave cards*

Curtiss Just this morning I received a letter from a project® We had sent 
a 130 to them recommending indefinite leave be granted* They sent a letter say­
ing since this person was not at the Center at the time of th© Army registration, 
please have him fill out "'A/RA 126 (revised)®

Choates- Is that necessary^ Bob?
Frases No« m  a case like that you would wire us and say —  I will make up 

a standard telegram to send to V̂ TashingtoiXo
AFTER RECESS:

Choates Another regulation that is being worked on in Washington in conneca­
tion with seasonal leave is for Relocation Officers to hav̂ d a book of travel re­
quests so that you can write a travel request to send an evacuee from your district 
to Chicago or v/herever he is going if he is entitled to aid0 Th© project will 
issue any assistance grant or subsistence grant as now provided for in Adminis­
trative Instruction No〇 45 Supplement 3 where you find that he is entitled to it 
because he has not got funds〇 It will be up to you to investigate the circumstances 
and make a reconmendation on the basis of his present funds。

If the evacuee has been working for three or four months, there is a reasonable 
^supposition that he doesn^ need a public assistance grant* You will want to

watch thats so you will not reconsaend him for the $50 grants If he returns to the 
project to take indefinite leavej he will not get it there either® If he returns 
td the project from seasonal leave prior to the time of completion of his work 
you can forward a recommendation to th© project concerning the issuance of indof- 
inite leave# or you could make a recommendation to the effect that if he c〇©s out 
on indefinite leave he should not ge七 an assistance crant if he has ample funds〇
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If an assistance grant is given it will b© sent to th© relocation officer 

in the territory to which he is proceedinga You will write out his travel re­
quest and put him on the train*, He doesn^t get any money before departures but 
h© will get anything to which he is entitled upon arrival at his destination*
This and other amendments to seasonal leave procedure should take care of a good 
deal of this running back to th© project®

05Brauns Does this change nullify the regulation we have now whereby a person 
will not be entitled to the money if th© distance to which he is traveling is not 
as far as the distance from th© Center to the plac© where he is going?

Choate: You mean if the Center is closer to the destination than from where 
h© is in the field?

0®Braun: Yes〇
Lanes Two people apt>lv for indefinite leave to come down her© 〇 They are 

still on seasonal〇 V/ould they be entitled to travel down h©re?
Choates From where?
Lane s Soottsbiuff»
Choate; Whare was their project, Poston?
Lane x Th^y were working on seasonal leave at Scottsbluff and they ■wanted 

an indefinite leave to oome her© and seek year round employment* Would they be 
©irfcitled to tremsporfcation dcwn here, oven though they didnH need money for 
subsisten。©?

Prases No., They are not entitled to transportation money unless they did 
not have any minimum cash resources set forth in Administrative Instruction N〇c 45〇

Lewis： The regulation 0sBraun is -calking about is tha one that atates that 
no assistance will "be granted provided the distar.ee from point where he is to the 
point of his work if by going by the project is substantially a greater distance 
than by going direct»

Choate ? I am a little bit vague because we don?t know what is finally going 
to come out of.Washington。 The general theory is you can issue th© travel re« 
quest instead of having it go through th© project〇 Any subsistence he i日 entitled 
to would be sent from th© project to the relocation officer at his destination^

There will b© some individual problemss in this question。 It is a rather 
complicated question of wh©七her the distance via Rohwer is closer than to Chicago 
directly* It would be pretty hard to try to line out in advance, in which case 
you may want to wire us to find out whether or not W9 would be right in. issuing 
the "bransportation requests hop© that it ?till oome from Washington in such 
form that there will not b© any great difficulty in interpretatiorio

Wo Ifleys They are only entitled to the travel once?
Choates That is oorrect, they are not entitled to travel or subsistence 

more than one time*
Pennells The thing that you mention on. the Relocation officers8 recommenda- 

ation for re-induction into the Center we had a case at Granadas "where despit©
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rnj- reconrnendation to people in the field, they %vent back to the camp and war© 
eventually'put back right out of the Center which was one of the best object 
lessons we had had to that point. They were sent out on indefinite leave9 Jobs
were found for them elsewhar©〇

Frase: It will take a 1011g time for them to g;e七 back out of center againt
once they are in* They will get stuck there〇

Anderson： Isn5t that contrary to the objective that we have had?
Frass: It is contrary but it is apparently the best thing we can do because

if you threw them out and don1t let them back into the Center, it will keep a lot 
of timid people in there., because if the deal blows up you will not be able to 
get them back in again。 Thatka probl穸m of gettinG some sanctions that will fc©ep 
them from running back and forth, if not justified^ But not to discourage the 
group we are 〇et ting down to who are •timid about going oufc in the first place©

Morgan： Does that same thing apply to seasonal leave wten on© takes fright 
at something and flies back to the Center?

Prases Yes,, it will be exactly the same procedure«
Mundells It won^t be handled on an individual basis?
Prases Yes,, on an individual basis. If a fellow comes in to you and says 

he wants to go back and you oan8t find another job for him and the case looks 
reasonabl©〇 You say 0〇 K〇 Write to the project and says is Justified in
going back〇u Under the circumstances, he won3t be delayed in getting out a^ain 
if he cets the opportunity^ If h© goes back despite your rocommersdation that 
h© do not do so and he shows up at the project# and the project writes you about 
it# he will then be delayed in getting out again if you made a reoommendation 
to that effect〇

Fennell: you think our medn problem in th© field trying to ssU the
evacuees on the point that sometime they will have to returii to a normal ©xistened 
in society〇 If they don*tt w© will be fighting a losing battle〇

Frases Thats s righte The whole .thing is a matter of showing that their 
interest is to get oivt from under this thing〇

Choates There is no question about the faot 七here ar© tendencies directed 
against those who stay in the Center, and the longer they stay in the more re» 
strictions there will be against thein〇 A good many of these things both in the 
indefinite and seasonal leave amendments are pointsg hop© not; to use very
mioh* V̂e hope to use them more as giving a little power co the bluffs andthreats so that v/e have something that will tend to baofc up our persuasive argu«
mentis〇 Arguinen'fcs to keep thsin outio Aa it is now^ thoy can go in a.nd C6"fc out 
tomorrow^ and what difference does it make? The same thing with the recommenda*
七ions W9 hav© made and will bs in "bh© fitnendmerrtis 七o the seasonal leave、 Sine❹
you are now getting mors of that in the field on questions of this sort, they are 
questions whero you are going to have a power that you have not previously had^ 
it is highly important that you use the greatest judicial discretion in how to do 
it。 If you unjustly make aa adverse raoonanendation against a man because you are 
cross at him or the sugar company has been jumping on you3 you have not been do­
ing the job right© You are not going to be worthy of the responsibility that you 
have over the man〇 You are denying him his freedoms That is a very important
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thing〇 By putting him back in the camp， you are denying him freedom that as an 
American citizen he should have* So whether it be seasonal leave or indefinite 

by all mean3 watch that carefully gmd handle it with judiciousness 〇 If 
is a borderline case, hold off doing it against ar̂ y penalties〇 Where you have 

a clear cut out and out oaso, of a H0ver-do«w0ll or a diffiouXt problem childp 
shoot him on baok and make your recommendation as strong as you need to make it a

Anderson? It seeras to mo that it is correlation to this thing are talkingabout and this question of iwhether public opinion is on the side of getting them 
out and using them or on the side of keeping them confined to camps〇

Choates How do you raeRn?
And era on s "jllhat is the attitude of people all over the United States as a 

general thing? You hear one story one day and another story the 119xt day〇 One 
says we are keeping them all confined to campc On© says they are all running 
Icos©、 Another one says that is takinc the tax payers money* Let!s gat t卜em cut 
and use them* If we allow these people to run back and forth to camp and ttere 
is always a chance© for their, to get back in again and that is sustained as a place 
for these people always to gou VShat is the」©ventusd slant on this。 Is thsre still 
an idea that we are going； to try and eliminate as many centers as possible or is 
it just 一  are w© going to maintain all of thes© 七en and keep them coming out fora while and going back?

Erases I think there is no doubt that th© policy is to get as as pos­
sible of the eligible ones out 6\nd have them stay out«, The only reason why strong* 
er sanctions aren*t imposed is the fact that you may kill that objective by making 
it too touch®

Choate? Many of these people are afraid to go out because they don^t know 
what they are going to find〇 If you have closed off their avenue of return,, they 
技!*e going to say# MNo, we are not going to take a ohanoe, »Vhat if they run into 
a riot or oan»t make a living?f, They need a place to return to* As far a3 the 
other part of your question is concerneda I would say one of the most important
jobs that each of you can be doing is by doing part toward developing public 
opinion toward improving the atxituds of people toward return to nonnal lif0s 
I think that is a job each one of* you has in your di•日七2*1_〇七《 It is an important 
part of your work and you can^ do too much along those lines* We will have 
considerable discussion about tliis question of public relations and public rela- 
tic'113 work later on̂  "but you ara not just an employment man〇 Wq have approximate^ 
ly 130 Relocation Officers scattered throughout the countryi( and 100 people work­
ing in key communities can contribute a great deal toward improving public opinion 
about the evacuees and toward "battering the outsida attitudes depending on how 
effectively you are able to do that job«

Fennells Don8t you think we have to have two or three tools strengthened 
in our hands before vre can do a really effective j〇bf and one of them is camp 
administration。 This is a follow up on the thing Andy was mentioning there?. If 
we let the reneral impression get around the country that these camps ar© havens 
for Japanese and that they can evade the common responsibilities that most of us 
have to assume, they are going to resent th9 fact that Japanese are no^ eligible 
for the draft* If we place them in jobs where other men have been drafted wg are 
causing resentment c There is a general feeling outsida that all people who are 

^bnploj^able should b© working but they are not doing so at the present time - so
looks to me like the final t;001 that; is going 七0 have to be given to us is

that the camps b© not so desirable a placep so that if* they ar© sent; back to the
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camp& it is something of a penalty and net a gift。 They are not reeentfux cf 
being put back into the camps〇 They get everything at the 3amps and if the どdoが t work they get spending clothing allowance and food。 That is bhe
problaia that we are fighting outside every day〇

Choate; Bob, aside from the cutting down of the employment, and,, hence, re­
muneration, fĉ ou all know of course that the project employment has been consider­
ably reduced and many people who are on jobs are being removed^ 1/iihat other things 
have been don© or ar© contemplated to make project Xi£0 a litti© less desirable?

Erases That is the principle thing〇
Choate: Isn?t there something about reducing their clothing allowance?
Prase： Just tell them - if they don't work they won't get clothing. Alsos 

they no longer f,©t unemployment insurance unless they aro siok or otherwise unable
to work0

Choatoj There is a definite educational program under way at all Centers,.I don'Jt know th&t： it has much rooret than got started —  along ©ducational lines。
Do you want to say something. Bob?

0»Braun; I think it would be a -- X am not a social worker but people that 
are interested —  probably Japanese* or people who are interested in the welfare 
of the Japanese, and who can talk Japanese and oan get them a 11 thinking alongth© iixies that they ar由 going to have t6 relocate —  get them to forget about go、
ing back to California and Washington and Oregon because some of them may get back 
and some may not* They all are sitting around and saying, ^Well,I will take this 
job because it will last until this war is over, and then I am going back to Calif- 
omiavU They are not considering relocating; at all« v're are tr^dng to relocate 
somebody who doesn{t want to be relocated, *«r© have to educate these people to 
the point that they must relocatea It is to their advantage to become a> part: of 
the eonummity in which they are living。 Just this afternoon at lunch 1 was 
some people and we were discussing that very thing, and it is quite the rumor tlmt 
there is going to be a lot of criticism of WRA bacaus® people are congregating to-
「ether。 They say these people are congresating around Denver。 These people„  
in a position to hear quite a They are oongregating around Denver and Salt
Lake City, There is going to bo a lot of criticism on that〇

Frases We have been busily engaged in keeping people out of Denver and Salt 
Lake City ever since we started〇

0?Braunj ^ a t  are you going to do with indefinite leases? 
to com© and that is all there is to it〇

They are going

Choate j That is part of your job out in the field —  to direct their inter-* 
est and attention elsewhere than Berner and to make clear to them that Denver is 
not the place for them to go〇 Thera is a housing difficulty? there are too many 
people here already^ there is likely to be an explosion,, an upheaval or upset in
Denver i f  they come hereThere are too many here now〇 V/6 cannot and will not
recommend indefinite leave for northern Colorado〇 That is the first part〇 
second is to try to steer them aimy by interest and knowledge of the types of 
jobs in the Middle ^est and the Kast〇 New York is probably the best place of all〇 
They can move there but oan»t get indefinite leave to go directly there unless they 
are on the cleared list for the'Eastern Defense Conimand except if thay have an 
intermediate destination*



14

Prase： If they are out now and on indefinite leave it do©snvt mattar〇 ' Thay 
can go aî rwhere they want〇

Wolfleyi An evacuee in my territory on indefinite leave may travel to New 
York without any other action? or permission?

Choate: ihat*s right：* You canW piaoe them direotly unlesg thay hav@ been
cleared by the Eastern Defense Commando If you approve an indefinite leava for
a THEii on th© spot you have no way of knowing uni© 日s you have ti©d him down that
h© is n〇"b going "bo coine iinniediSL'fcQly tio D©nv©r or bait L&ks Cifcy? bh0 ohaiicsb 
are h© will, rather than to go to some strange far away place like New York〇 

Find out his real intentions right at the beginning* It nay save your time«
Dennison? I would like to continue this phase of the thing a littld farthorf 

Halp since 0'Braun has brought it up,, and that is the point of when have we reached 
the point of saturation in Northern Coloradoi we have so marsy people that we are 
not going t:o be able to allow more to come iru You hava your local population who 
has been in there for years; then there are your voluntary evacuees6 I aff. find­
ing thiss there was quite a migration from northern Colorado to California between 
1925 and 19300 I presume that they went there for th© aame reason Iowa people and 
Illinois people went out to the coast* They jiimped back har©〇 In addition to that^ 
of coursep w© have indafinito leave and the seasonal leave that hav© gone through 
our regular channels totaling better than 1200 now^ 7?hat ara w© going to do? Are 
we going to tr.y and k©©p down the local senbimeirb1? The question "bhai: has been 
thrown to me is this* how many have you here and what are you going to do? What 
is the outcome of this? Are we going to sit and watoh these fellows oome in? Tn& 
places have been receptiv® so far; now,, we are about to the border line cases c 
They are beginning to think about this thing〇 For instance, here is probably the 
thing that brings it out tha most., I hav«n8t pinned them down exactly but I believe 
I am safe in making the statement that some of our mail routes out of Brighton and 
Lupton have more Japanese subscribers than Caucasians at the present time» Kowa 
this thing has developed〇 The bulk of our offers are from Japanese people—  hir­
ing more Japanese people。 That； type of offer I thought was desirable at firsts 
but I have come to the conclusion now that they are often not bom fid© 〇

Choate; Are these seasonal offers?
Bermison： K〇e They are year round, and they ar© invariably from voluntary

evacuees。 For instance, the last two requests 1 have not approvedc Tada from
Brighton I told him I would oome down and discuss this thing with him» H©wants people, has housii^f and I "told him I would not; approve it， at l©as*fc nofc
temporarilyy that we had too many adjustments to maka.

Cheat© ： ViT© are going to «■
Bennisons You can just 切 1£：® a stre七ch down through there « and that is the

thing I hope w© oan thrash out pretty thoroughly herej, and see if there is anything 
we can do to control this indefinite leave business, of people w© have not heard 
of before〇

Choate* The only thing w© can do about it is this* cannot and w© should 
not try to do ar̂ rthing we oan!,t back; Wa can't stop people from coming in on
indefinite leave or from bringing in their families a W© can and should by every 
means possible,, discourage any more evacuees coming in by letting it be knovrn 
far and wide that northern Colorado is a hell of a place to come to〇



and are going "fco advis© all projects to Bales sure liier© ari311 s-xiy more 
p6〇pxe S9n*b oui? (3.xid Fî ase will baok us up in ^0.shisig1;on) f̂ roni "fc!̂ p2*ô 0〇"fcs "to scoui; a.r~ 
ound and find work in northern Colorado^ nor will we approve further indefinite 
leare from any project to northern Colorado,, W© aro fidvising the projoots that they
must apply to us fcef ora giving anyona indef ini 切 ]LefiLve to eoae into northern Colorado *r，6 donst have it quite so bad in southern Colorado〇 

Fannellt Oterno Countya

Choate* We can include Ofcero County in that& I don*t think there is ar̂ r other 
spot in the territory that is quite as saturated as Otero Gouirfeŷ  Hooiiy Ford, Denver, 
Adans^ Arapahoe and V；eld Counties

Hou'bht Orchard Mesa, south, of* G2*Q.nd Junction* V<© t:h© sajne reaction *bher©«. 
among the people in that section^

Choates The only thing we can do is to discourag© completely any nev/ ewouee 
placements from the projects for the whole area» canst say a particular spot like
Orohard Mesa〇 Tie must say Mesa County« I hadn9t thoughbthat tliat wfig so necessary at 
this time to stop placements in Mesa County^ if we make any public statements or even 
merely that Colomdo is closed^

to then??
Curtiss lA〇uld it b© possible to issue indefinite leases making restrictions

Prase? It is not possible*
Choatej Th© only restriction we ca” baTr© cm i:ndef ĵ aire is entrance to

the Pacifio Coast Military evacuated area* they have the sar.e freedom as
yo« and I to go anywhere they want® All we can do is to get the eimouee to realize *fche 
true facts and as you go around you should do tliato Don9t get ai〇r more of your friends 
in here you will have an explosion^ iTe can work that out through various sources 
without makiTig it a public issue«

King?. It v/ould be safe to say that 7b% of those that are applying for indefinite 
leave for permanent employment are within fifty miles of Greeley©

Frase* After all there are some 2500 people in Chicago and around throe or 
four hundred in Minneapolis and six or seven hundred in Clevelend^ I think they ar© 
getting a rather exaggerated idea of Denver and northern Colorado®

Bennisoni do have th e problem here^ Mr« Prase# o f  vo lu n tary  e\^.ouees th a t 
ocane in  th e r e » You go out on on© farm axid fin d  150 th a t  v r e  d ld a *t knoivT anything about* 
I  am r e fe r r in g  to  Brighton^ and B righton doesn9t  kn<nv th e  d iffe re n c e  bet^/een a volun­
ta r y  and anybody else® Th ĵr a l l  look alike©

VJhen th句y ocm© in  arid s e t up a v e g e ta b le  produce laarket i s  p r e tty  good*
thejf a l l  agree th a t th ese  boys gave them a food b u sin ess5 and now i t  i s  a d if fe r e n t  
s to r y « .

|k Choate x have no worse s itu a t io n  here th&n a p p lie s  in  Utahs e-nd they are
h a v in g  d i f f i c u l t i e s  o f  one so rt th a t haven^t had over here^ and i t  h&s been 
in te n tio n  t h is  spring to  t r y  to  keep i t  from g e tt in g  to  th a t  spot^ You do have in  
Colorado a t o t a l  population  th a t i s n (it  as b ig  as the t o t a l  population  o f  Chicago,
You can»t lo se  them as e a s i ly .  You h-Te fa r  more Japs in  th e  S ta te  o f Colorado than
you ht'.ve in  "the S ta te  o f  I l l i n o i s 〇
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Frases It is possibll© to get them to go somewhere ©lse〇
Choates That is the omphasis that we have gofc to work on〇 Try and gat the 

Japan©ss people themselves to divert their iirberest and attention elsewhere and 
not to invite them in〇 If they are on a seasonal basis w© can of course, return 
them to the projects if wa can*t get them jobs anywhere als®0 X don^t know that 
it is desirable to stop off seasonal labor in northern Colorados do you?

Benniaons No〇 It is that indefinite leave business〇
Choates The direotion we have to take is to vrork on people who com© to th© 

office and try-to move them to other sections of our territory or move them to the 
aast and not to approve iaiefinito leave in this ar©a〇 Returning seasonal "workers 
to the project is betterp &nd safer in the long run*

Bermisons Evacuees are still ccaning in although we are at the saturation 
point and Japanese conmeroial people follow；, and that is the thing brings it
to a head right now#

Choates I think th© question is this。 You people in northern Colorado as 
well as here in Denver, X want you to work out with those of Japanese descent who 
are leaders of their ooramunities to get them to realize what is comiugs unless 
they also actively discourage the establishing of naw businesses as well as new 
people coining in® Almost ©very^where natives as well aa earlier evacuee settlers 
are oonscious of ：fch© danger and the threat to their own 诹 eil"being of too great a 
concentration or influx〇 You can play on that very fear in working in aorthera 
Colorado to get these leaders to take action to discourage newcomers〇
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Choate* Itliij2ky(max®allv®3ryisat©re8jb3dinh9a>3rinĝ 'boufeg0aso;nal 
leave and what changes may be m d © tt I don»t want you to tak© what is said n<w 
as gospel because it still has to b© put in final shape in Washington®

We spent quite a bit of tisB while vro were there pointing curb all tho varioiss
difficulties vte wer® having in. connsetion with th© seasonal leave as it now Tsorks,, 
and asked for various sanctions that we needed to change o x x t  present mode of workings 
from a question of persuasion and of* to scmiething 卿  couldi use to force the
uncooperative evacuees into lin® when necessary〇 last fall evacuees didn^t knOT 
what 测 名 going to happen to thosu They wre axi very much on their good behavior» 
They felt thay vrere behind tbs 8-ball, so thsy bshaved vsry admirably * This sprixsg 
we have had a great deal more difficulty feeeping them in their area, acting with a 
reasonabl© degree of responsibility^ and 货 s f©lt ws had to have soiasthiEg that: wo\ud 
add 'sjoight to the "bluff that w© have been using, Uow# iw© assured thorn in Tfashing'fcon 
that soma of t es© sanctions mi ar© talking aboxifc here would not be used except in 
extree cases* 7«ie mean that and w© mrrfc you to rasan it* Just because you tbs
ability to recommend that a man b© sent to ^©upp instead of back to his project^ do 
not tak© that as permission to reoomniend sending ©■rery fowth man to î eupp« If to
start reconKâ rading wildly, or taking drastic, a c t ; o s r  handling them tough in 
casss that substantially don*t 333©rit it , wher® a little bit more persuasion^ a 
little bit ai〇2̂  ingenuity* little bils more use of the head will solve thes# oases^ 
wa will be cm the outs 邡iih Washingl501cu

The p rin e ip l®  changes proposed oji s e a so n a l leave  a re  as f*0110ws! X» E l i g i b i l i t y  
evacuees fo r  s e a so n a l leav s  should b© e x a c tly  tJi© saw© as  fo r  in d e f in i te  le a v e 〇 

f lp ie r e  a re  a  few poop!© new on se a so n a l who would no t bs e l i g ib l e  f o r  in d e f in i to  le av e r 
Do you r  iosmbor th e  ty p e  o f oases  9 Bob?

Fras©x Th© prinoipftl on® is people who ga*De qualified answers to question 
28 on the geneml leave registration last spring «— that isa who said, RYes, but;
1：want n〇r citizenship rights baokj^ oa* sofliething of that so;ih;»

Choate s In some instames the projects have released some isihc should not be 
out:〇 Burt vm are not; going *fco ĵerk them out of the field and send them back to 
th©ir centers a

Frames \He may ** but i t  depends on th© ciroumstancQS *

Choate* Unless there is som® particular thing about the man that justifies it, 
in most oases h« will not be returaod to the projeot until he finishes his worlc 
agreement 〇 W© are talking aboirfc 聰 n ま o ar© not eligible for indefinit© loaマe»
：；.en who are repatriates or who indicated disloyalty to the country or who gave 
qualified answers» Persons whoso conduct is net satisfactory do not coiae in that
cafcsgory 级 七 a丄

Kings Suppose those bad cases wanted to apply for indefinite leaw ?
Choates Supposing they applied for indofinit© leaves you would have the ability 

to recommend against that indsfinite leave, static fully your reasons therefore
King: Have I the eubhority to send tJios© in©n back: to th© eaiops hot?



Cheat® s Uot without advising D©nv@r of the full circiaastances and securing jay 
©.pproTsl® As px*o*vid©d in Adxni.aistiyai'biir© Inst;ru〇"bion 2E# SuppX©ns0H"b 8S if ft nHis 
jeopardizes the relocation program^ I can reooiamsnd to the lirector that his seasonal 
leave he revoked« That is as it is at preset« The new Leave Frocedtire will be 
easier and quicker©

Seasonal leave m y  be granted by the project director without the approval of
the relocation officer only when the offer of ecjployment meets ail these three
conditions* (1) approval by th© county agent or U* S* employment service(2) employment is in ‘gricultur© (3) emjaojmiaiairTs in a comrfcy which has been
approved by the relocation eiipenrisor®
' in other words, the projects say relecLS呰 0111y to a cleared county for agrieultyrel

work® All other seasonal offers of employment must be approved by th© reloca-cion 
©fl'ic®?* prior to  七ho 2*ole&s® of tho ©▼8U3U6©® k© ❷ xpeot you 七o ooxisuWi w ith  D®nv©r in
gutiy HiRrginflil cases 一* &ny csts©s wh<62*© you &rQ nob &bsolii*b©!Ly sur© "bhSrii 1七 insets "fch©
policy and program we have been working on in seasonal leare» For example, sorm of 
■th© timboritig and mining operatioxis«. Th©y might? ha^ seasonal work, bui; thoy ar® 
not to be approved by the prô j©ot without prior approval of tb o relocation officer 
in the territory.a This will also tak© care of such situations as where there ar© 
&Xs!*©8tdy &s nia,Hy ©vsksusqs sis six*® adv.iss.bX© in "feh!© pXo.c© of ©mployisioii'fc ot* wiicrs "bli®!© 
ar© labor difficulties. The prefect director has no 糊 iy of knowing of such fastens 
"buffc yoii 0.1*0 suppos©d. "fco kmow £uid you. wxXX 1 1 0 irocoisssonji "bliRiJ sg&sob&X J.q&'v© "b® *fey>3.Kfc0(d 
for that particular »pot«

An evacuee wishing to return to his project before his seasonal leave expires 
must obtain a travel permit from the nearest relocation officer who will notify the 
project; director in advano© of "th© ©iraou®0*s ro^urn^ at tb© sam© 1;iiD.© sutaBii'fetjing a 
full report on the circumstances surrounding his return to th© project before eom« 
plating his job5 or becoming \memployed, or prior to the ccsn̂ pletion of his &gr©«>ineirfctf 
when h© has no good reason to return or 1;o his work® Should the ©vacu©© ajfriw
at a project without prior permission from th© relocation officer, the project 
director shall writ© t*o th© rslocation offioor# stating t；he fac*fcs of 1jhe return and 
requesting a report and reoommsndation* if that goes through, we will hav©
advance knowledge of retiunas instead of thesa people running back to the proved; 
without your knowledge often breaking their ©mploysant contract and acting in an 
irresponsible manner»

This is so th© ©vacu©© will bo much roor© Xikoly t»o cosus "to you or vnriti© i»o you 
and let you know his plans* When unapprenred or 切oauthorised returns to the project 
are made, the relocation supervisor or the relocation officer may recomn̂ rsd to th© 
project director that the ©vacxjee will not b® ©ligibl© for any typ© of leave without 
approml from Washington, That will stop off a lot of the running in and out. If 
a rnan knews h© has got； "fco back and will hav© "to s"bay back# he will "fchink t̂ ric© 
before returning* W© feel it will stop a lot of it* Those reoommsxsdations which 
are md© by the relocation supervisor will automatically become part of the ovaouse*© 
proiect records In other words, you will have soioething that will look bad on his 
record^ and most of them do not want thatB Tell him thias nXt is going to be a part 
of your record from now on out and how you will be treated by limA is going to be 
dependent on that," Only about 10 or 15̂  will need this sort of thiiig,, But, if w  
can hold that 10 or 15̂ 5 in lin® and ospeeially without having to exercise thes© 
sanctions9 w© will have mde a vory large stop forwards

These sanctions aro not intended to prevesib your approving of such a ret«ra„
The situation is in your hands* If the man is physically incapacitated or has done& good job and has completed it, or if he is temperamentany incapable of the typ^
of work, then he may return to tbs center vdthout a recommendation that he t© kepi；
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■th©ro» iV}i©r©ver 'the ©vacu®e has & bona f*id© reason iiha% is in yous* opinion ûsisifisdj 
th© report to the Project should bo favorable to the project director„ There is no 
reason i»hy the privileges of relocation should not be restored to him*

Praset I think that is true unless we give them an extension»
Curtiss In that case they wouldn*t require a permit*
Andersons When they cost© out for beet work thinning and hoeing and each of 

them say, the rest of them can tak® car© of the job —  we will go back to the campe 
If you can*t shift them on to sois®thing els©, they will go back to camp® They are 
not going to stay out with no work®

Choate * Thafs rights
Andersons They naintain they don?t have to ask the relocation officer if they 

•'.an go back, they are going anysmy<.
Choa*fc©s Under "fche »©w procedure you will have a oontyol If evacuee© rebiiria laadvance of the completion of their job and there is work for th雜  but they a， not

“illing to w>rlc or to accept other similar worlc for the employer« However, if the
employer has no work for them and they do not wish to tafe© other workj, w© musttry to fore❹ 1：h©ni to stay out when they 鹏 nt to reljurn imless fault lie s  defintfcGly

''"lifiitto W® iasiy not lilco it bu% "fch© ©v&©u©o is within his r i g l i t i s .
S© aittmlly the soasonal worker^ if ho 1ms worked ia the field 60 days, is ©ntitlerl 
to his return transportation^

Lana* Is that 60 days work or 60 days of elapsed tis©
Choates It doesnH say* b«fc if the work was 七11时 0 and the man didn’t worlら

obviously he wouldn*t be entitled to be returned at the employer^ expense» Butff if 
he had worked at all times when it was reasonably possiblethen he would b© entitled 
to return at the ©nd oで 60 days 〇

Lane! It coiass up (juiiie often on the Mo^l Co-v̂ er case®
Choates I don*t know whether it comes in here, bufc Rex and I "were talking aboub 

that particular thing and w© felt that 60 days should mean 60 days of work - 6 days
a weelc ~ whenever work Wa3 available*

Lanes And then a 60 day ©lapsed '
Choftte$ if *bhoy work 6 days a isreek and work is availabl© during th© 60 daysperiod* they are then entitled "bo be relmrnsd* If1 lay 〇が voluntarily# *fch©ii

they are not9 And I think you should uphold th© employer in cases of the latter sort, 
They can return at their own expense but are not entitled to return transportation 
if "they have not p1̂  in this reasonable amount; of 111111©, barring accidents or 
genuine illness»

Lanes On a b®«t contract that wontt hold* From the time they start thinning^ 
thon th© first, sdoond^ thirds hoeing^ which will be along the latter part of July 
and August« and all of that time they will not liave putt in 60 days of beet work9  ̂
although they will have been there from April until August® They will not hav© hap 
60 days of work on beots»

Choates Host of th© contracts provide for other work as well*



Lane? They arc usually asked to do other work and then the sugar com^sny is 
^the one thrt ie ctuck if they have to w  return transportation*

Choate5 Vhope fault is it th e t they didnH work?
Lsncs It is the enmloyees1 fault. Shey donH like to v〇Tk. 'e have work in 

the hay fields or railroMs or hoeing "beans that they esn work on9 but they donH 
v/ant to v/ork on that© All they want to do Is to get trsjisportatlon l5ack to th© 
cainpj and tbpu come back out for the boot topping®

Choates In CBses of tJiat sort, I donH thinlc they arc entitled to their  ̂
rcttirh efter 60 days If they hare not accepted other employment which is inclv-.sd 
in their Do you think eo, 3o*b?

Frrises U  depends on the contract* Whether they were reeridted for beet
vr〇yk or for other crô >s as well* .

Bennisons I m  not worried so much aljout this problem, "but the other thi^ 
is this idea of if〇v. have ^ot a certain type of pe〇T)le that have left the Oxalic of 
their f^iUcjg in the Center* Ae soon as they ^  0T ^20 aî ê L they want to 
び> "back to the eenters to gee their f and lies* Whenerer the emcloyer has a 
"bresthing epcll, they want to go baxslc to the center to visit* W© would like to 
(̂et then onto another，i〇l5., but that haa been the biggest puzzler that has come 
ur» is this ekrnal visiting* It is usually the wife* Anything for m  excuse 
to go "brek to the Gentei% I am wondering how far shoiild ^  controlling 
that^ The averse fello^ between 25 and 30 who has $15 or $20 in their pocket 
^ould rp.tlier spend it to s〇 back to the center than nuc/place else* The kids 
l?etv?con 18 pjid 25 v;ould rrthesr go into Beaver and spend it. That is a reel 
r̂o*blert •»© hr.ven*t covered here»

Lane? c m H  find v,*〇rk for ?sll these men within a radius of n miles 
of where they ?re living, "but we do have good Jaljs •«» *?5 or $6 a dpy jobs for 
them if the： vrill go a little distance* ;

Ci 〇r,te t Hcr.̂ rany ̂ ould you sŝ r in your section are interested In rettarnins 
for visits? And how man*/ do you thiiik wovlr1. stny there? And give up their fall 
contracts*

Lsn©* tThere ar? five "boys who want to go .-ynd visit and have told the others 
they have no intention of coming l>j=ick, so it is hprd to a figure on that»

Choate j W〇>〇id you be inclined to ^  that r.ost of hera vf〇\3ld not come *b?ck 
i f  you let them

Lanes Yes, I would ssy that if we lot them go. I have been wiring the 
■noroject on those who have sick relatives or were "badly needed, and getting a 
check on them before allowing them to go back. So far, we havenH had one project 
sâ / th?-t they were needed b??iC3c there. I have been presenting that wire to theift 
nnd I have Tseen keeping then there.

Bennisons I t̂ ould sn^ about 15¢ of the people on seasonal leave have come 
in vァith soiae idnd of a request • w "，w〇v the centers and half ôiild cod©
back.

Choates Kovr about somebody el set And ン T
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Anderson* escpcricnco is just like Laa©*s» I tl'ink that most of* thss© 

out on socisonsl l©s.v© h^v©u*t th© id̂ si of tsJcing indefinite 1〇：iv68p
跑 ey v/fint； to take the first (mortunity of fitting 如がて to cruap. And, since the 
sTigr*.!1 co'To/in̂  l)rct?Jcs conti's-ciis, thoj" think s,njrfcring of brcnlting; ^K©ib cifelier*
I don't know of one s\i>gax compsiiy contract that has *been kept.

Choate; ：ou mry find an individunl manner ̂ /ho ̂ ill teke a greater
r̂ ŝ oncibii it-, v〇v nili find that they don*t t>articrdarl：̂ ̂ orry ?nd that they 
donH thinlr the cvaCTieo Bhotild worry about the conditions in the paTtic^ar contract 
that presented to the evacuee in the Center when he tfas recruited*

Lane? I hr_ve been fortunate in that the sî ar com:::an̂  卜̂ s been more
coo >orativ© in tr in̂  to r>lease the evactiees Instead of trying to F>sy ,}You work 
here —  you work thereM» I hftve taken evacuees? to several different Places —  tl-iey 
ifsjxt the evacuees to "be ŝ tisfiod*.

Andersoru That derjends inore cm the scarcity or surplus of labor ’frick they.
have. V/h.en evacuees first came out ther« was a scercity of lf>bor and they recr̂ iited. 
t!.ose J&pfjicse on the basis of the contracts they had, Then, all of a ssvidden, there 
cace an inllur of Mexican nationals, more than they ever 8Jiticir?ated, and the 
Mexicans in everr case the {̂ ood contracts and the Japaneso ̂ rere put on contracts 
that êrc not eo x̂ood* That has created a very definite feeling of dissatisfaction 
on the part of the Japanese*

Fr?.se: Is that because tfcf» Mexican contracts hare the 75̂  clsais© In them?
Andersoni Yes?., that is one of the reasons. -There is a group of Japanese who 

c#yr：e out fant] Bp,t for ft solid 180nth «»«• they bsd nothing to do in one location and 
had a h?Td tine getting enow^h to eat «« onlj- two or three of them had. a chance to 
do any v;〇rk«

Bennie on J ■neorsle have eoms in and rf々 t>.ested return ta the An all
ewes except one they have left their f挪 ily back in the caû % Only one si_e 
fellow m̂ de that recucst. It ôcs *baclc to the t?lne of 1)rc?>Mns up the familj 
ties an;/ ©zeuse to

Fennells TMt is one of the X?rgost fetors, but they trmnm up d11 kinds of 
CXCUS6E f*or tl'.e r̂ tixrn to c?53if>* 5!h©jp G〇y th& rest of fanily is going to accspt 
a 4〇b no clrhcre else, and that na;r be the last tî i© they will êt to so® them.
Others return bocau*© they hoar of a Jot) offer in tho center* However, Ithink that it is a project resrxmslbility fco maintain f$ith the original
enr'lô e'r discoiu*fiic?e such evacuees t)y telling them they r̂e not for
considen?tinn for the new Job offer*

Andcrsnn； T}xey also hear aljout ôod Jol) opriort'anities in fihicŝ o or f.il'J&ukee 
or son© other city. They want to go baclt and see v/hat there is*

Choate? That is one reason ̂ hy we f>xe trying to do what rre vere discussing 
yeeterda;% You will have these food offers available in Chicago snd Cleveland for ©v̂ cuscs on sess-onal leave® ’ザe ho•で to stop oゴ  the running "back situs/tion. on on© 
hfind rjid on. the other p%yq them ss s〇〇<l & break or a, "better one than ien. get# sitting 
around tie Center* K〇v tĥ t vill v〇rk v̂.11 dê oend upon v〇ur to sell this
to evraiecs in tha field*

Leu©2 ^ould I l>e justified in letting them go b?<;k there to accept those 4〇bs before the beet contract is coî leted this fall? Unless they want to return the monê
to the sn̂ *?j com0112/t

Choates フe certain"?:: sJ-n-uld dlscoura^ it* For two reasons. One, tbp.t it
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I s  & "breach o f fa it h  to the e!rrt'lo： cr who i s  der)endent on th e ir  heirs, pnd i s  not 
bel-nful in  !-©6*〇1 ^  th© ^ood f e e l in g  o f tho ?3eor，l e  in  thr v ic in i t y .  They ^et p re tty  

A ^ ' c t  as y〇\i 'rn^rt i f  a man dof^snU keep h is  co n tra ct, 0\jt e f fo r ts  sho*cd.d s l l  be tow xa  
tr ;v4n^ to fin d  e m l n e n t  and !t©epiti^ thon in  f i e ld ,  ^endin^ tGrrainrti.•'n o f  
th e ir  ^ reom ent«, I f  the su^ar coirrpany canft  keet) tlvem employed duriBg the eojrmer 
mor.t)iB act^oall^ i t  i s  not ota* and i t  i s  not th© ovacuee^s f a u l t ,  and tney sli〇\ild
then *be aided in  fin d in g  yo?»r round vork elsewhere* The other part o f th is  i s  the  
question  o f tho s ta b illsp .t i  order '^hich ss^s i f  they sre  uiiei!F>lo^*cd f 〇T
seven d m  they ©re fr e e 。 Ycm c^m chan茨 ド cmr ,j〇l) re群 rd lees  of the order i f  you 

to  cr.it p,nd be unenploysd 30 days <?nd then cpji trdee anj 5̂〇b you 'faiit*
But i f  an cvr.cuee i s  unenr'loy.ed for ? days he i s  e n t it le d  to a c e r t i f ic a t e  o f
availability*

O^rauru For other farm ̂ rork*
Clio-tcs Ko for fm:r v〇rk8 If he is leaving for an essential job «*md is 

rnieir?l^cd that rue^tion is under the jtcrisdiction of the USBS. There instances 
where there isn*t agricultural vork available in the sxea, or where there ie a 
nuestion of hrrdshi'o, because of bsd housing or sonething of that sort,
r̂here a msn is ntill entitled to his certificate of availability because of th©
tvoo of ”or!c or 1 ©<5?及86 its is not STsi"? sibl© where h€ is» After s©t©h Ca-sj ŝ \in©nnilojr~,
nent he i s  fr e e  to  make a change* I f  the svur;&t  company or the USKS or y o u rse lf  
canH -nlace th?.t man in  e5 l ia r  »v〇pk reasmiaKLy nearly  /̂e ^re  not j u s t i f ie d  in  
try in g  to  hold Mm there* I f  the sugar cocmany canH  fin d  work I don9t  -C
vre ehouia srreat our heerta out try in g  to  keep  th ese -neo-nle out in  the f ie ld s

Andersoni I a^ree  w ith  1 0 xl.

贏  〇t33rauEJ I tMn'r r>re ? i l  to  be nart of tho War Man-nwer Oorjuission
e?ich rrer«, have to  me about it„

C/u>rtcs *.fhrt do ： ou p.eant
r

O^Brfuns !S?h©y btg ts3tee rcior̂ ssn't&'tivrs o~f difTcrciit jgovQrjunsnt
打gencies ?.nd them on th is  F炎rnwザer Goraraission in  the 找 ea , and i t  wH l"be
•n̂irt of our ,i〇l) to help maintain this st?ibili?：ation order*

Ohontes Wmild it be the r>oUc?r of ^  to annrore thrt sitiiation?
Frases If it Is ncrely ?n advisory corimittee, it is all right* It

^■mia •nro'bnbl̂  be hclr>fvl〇 But we canH psŝ une s^f delegated -〇〇̂ er* vfe can t 
enforce tbc tMnfi*

Cbostcs By T*>ullin̂  ̂ ou in on tho deal from an enforcing aspect in any vay, 
vre vrould be on th€ spot, V/e are ôrlcinf； with the evacuees to see that they sre
び a fair desl ftnd yet on the '⑽  you wcmld have pressure on you tJiati woiild
1)¢ ]ir.rd to rcsir.t*

Frp.se? Thnt*s "but c?n*t take the jol) over from the USES *because
in the first ^lace, it i s  their jo"b ??nd the second r〇.acc, *re have no likiihood in 
most eroas of ^ettinr： reciprocity on the thin^. I doii.bt vhothor ve wovild get a 
better l3rosi5c frr»rn then l)y serv on such a corrr.itt̂ e*

Cboat©? I donH reall; the answer on r̂ hcn shoulcl try to prevent aban taking a trii) "back to a* project; for a visit and ”hen wg should cooperate
him in doin^ so.' Has anjrone any sxu- cstionr， as to vrhat proced-uros or methods 
should follow in triAnr, to determine this p?Tticvlar issue? When should ve aT^rove 
and say, ^God speed, and farewell, and come back in a hyjry, and ”hen should 
try to see that they d〇n*t go at sll^



Wolfley; only to  do i s  ta lk  私 s t  as 1 〇味 as you can and as loud as
ycxu can ojid as h^Td r..s yov. csji to  ^et "feheia to  s ta y , nnd ,rheii you se© th ey  1̂*0 goiz^  
hone sjny^ay，芒〇 ahead end g ive them a r e le a se ,

Fennells Most emnlorcrs nre so frighten ed  t>2r p o s s ib i l i t y  o f not having 
emm次 1 ゆ or th at they l in e  up more sen than they need♦ S〇 i t  i s  a l l  r ig h t for
evstcux?cs to go "bncle to  the centGi* for  a period o f  tim e, fis len g  as the enrnloyer
ie  not -n-TticulPTl.;/ T>enalir,€d fmd the return doesnH  cs.use a lo s s  o f  crops* On
sw ^ r beet work •マ  hen the l u l l  comes, I th ink cimcuGes should T)c allowed to  朽 0 back 
to  the contor* i f  they sre ^ 1 1 1 ^  to  sss-ume t l ：c ir  tran sp ortation  expence and a^reeto co:re あ⑽ヒ to the job, fislon̂  as thP eniployer do©sn*t feel any resentsmGnl; a"bGirfc
th e ir

細 iths In nort cases, I ask evacuees f i r s t ,  **Have you checked T’i t h  the
oirî l o;rPr?fl a-nd t ven X ^  to  the cor;〇?j\ =*?M ttI s  t'ierf' lo c a l w r x
to  '/〇- con sM ft" th ese  f c l l 〇'Ts?» Pjid a fter  th rt '*£  ̂ done I checked 'd th
t lo  e r - l v  c r , By s e t lo d  X l ave been rb le to  hold a l l  but fowr or f i r e  in  tli© 
coir^runity b; tV is excl*an^ o f  em-1 or ien t * I haven51 hfi4 th is  problem o f  "back
to the center*

To iTbat extent the cen ter back us tc.) ^rher  ̂ a Tfian ^ © s bsxsk for  a
v i s i t  t s/id on issu 6  9- trfiVPX ŷid on i t  be i s  to  PotsuTix t5.1> 15116
end o f  th^t t i  .e  to  keep h ie  contrstct? ^ i l l  the s©3K?. him back?

Choate； I*ot un lese ho i s  w il l in g  to  go l)ack. You are not aea lln f： ^ i t h  slave  
Iribor* *.fe c<^*t le g a l ly  hold then nut In the f i e l d ,  even ti ^snt them to  do
cer ta in  t r in^：Se

Lan© ? But? the; ^'r'oject ^orfsonnel tn l^  to  them ab -ut txio re scions i  "b j-1 i t y
o f f u l f i l l i n g  t 7e l r  contractt

Cl：〇cit<6® I siî vOs© w〇uld. d©3̂ ©i\6L unon Ijn© ■?>!*〇jsciJa X (lon*t Icnov/ of siiy
T,|rrijr ccsji 3â .r down s. ri，.3.e or exrpectj "to 辟 t  ■uD.iforni I’pjidling。

Lmies The r ^ jo r ity  o f  evacuees ?,ay the have aorer been to ld  nBj t i  in g  *rhen 
t»3i6y Issc^ '̂ 'fcl'© * Th,fi<y pt^ no i.nst»riict*i〇HSie I b i t  〇ossi^)Xc f 〇y tli©s©©v ^cuccjs to iis,vo & !?1113(?〇哎 &^.©沒  st.r.1;eiu<5nfc of" soni© of ^hese sir©
l ia b le  to  1)¢? attached i f  they tlo not coarrly -rith the rc^ .'lat * w s?

Irapes I t  ink the t i n ^  to do ie  对 hen the new in s tr u c t ions rre prepared to
^  w ith  the rev ised  rev e la tio n s  i s  ^0 t r y  to g e t tl*：e nro^ects to  {dve  i t  to  them 
p.nd t e l l  then, "but I t ! ；ink ?*ou shoijld have a  supply in  your o f f ic e  and ask them 

i t  and g iv e  then njiother one si^d ta lk in g  to .  X th ink  th at no matter how 
m c h  in s tru c tio n  i s  {dven ?>t the p ro je c t, i t  ju s t  aoesnH  sln l- In s?.t t! e *nrojectc
T T r t i s M i id o f A n t u ir e s a p la c ^ a n r t t h e m it s ir ie ’M r id d o e sn U Im v e p u c h r e a lity *
TJ ?? burden o f  in fitm etio n  r.^vice i s  the "thing tteit f a l l  on thfi f i e ld
r t d f ,  because th e ,へ?re ri<rht rro.t there snd i t  i s  a p r a c tic a l R ?tter， in  the  
■nroject the rro  lu st in torected  in  lea v in g  the next dry*

Kouths トマ0 boys，-ずent into a cer ta in  ca fe  in  <>r̂ nd J u n ctiつn and they to ld
then tho,v didn*t r^ant to  serve them. I s?*ld, ^ h a t 61d tl ey t e l l  v〇u a t the  
project about ^oiir way around in  a nc?̂  a o m m n ity tt t ?Jid they sa id , Nothing
2?h?!t ^c.vti ine a f^ood chance to  t f i l l  theia to  slow on th??-t sort o f  Probf?l)l2r
that h it  then ri^ ht "bo^reen the cj^es "because i t  was out th ere where i t  happened*

Choate； That, o f course, i s  the reason wlij I haxre s tr e sse d  as much &s I have 
t i l s  lr .st s-nrin^, the a d v i3 a b ilit ：/ end 1 port^^ce o f  Meeting evacAiees and ta lk in g  
to  then ?s soon as p o ss ib le  a fte r  th e ir  a rr iv a l in  the to  irjake for  th©
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deficiencies rjad lack of information they are on the project to ^vo them

^pidnnce and assistsnce* It aryplies also to those coming in on indefinite leave, 
W i t h o u t  ve vrill have more difficulties »rith those on eeesonal leave* V.hen the 
n&ff instructions on personal leave come out a copy will "be sen.t to every evacuee 
on seasonal leave* You will also hs<"V6 exfcysi copies*

^racoi Yese
Cl.oates Tie  h îve asked ths*.t an In stru ctio n  sheet be mode in  Japanese to  gi^e  

to  thofse who canH  tinder stand. E nglish  to  tr y  to  f i l l  th at gap* v<r© have asiroply in :(rur hmAs, so you esm 續 仰  one to  each evac伽 e and M s attem tion
to the f̂ ict that it is very Irmortant, Bot), what is yonr feeling on the cucstion 
we have discussod at sojt» length as to visits to the projects nnd how they should 
"be haiidlodj gnd un^er circuiastflucfis v© shoiild discourrs^® trips du© "to
th® Y'ossi'bnitjy of the evacuee’s not coTffoletine h is  ⑽ iasnt and« hence le s r ln g
the fPTixr holding the

fr&n&i I try to look at it from a lon̂ : run point of view to ^et some 
of v?her© this seasonal leave thitî  is going* It is iny iBipresslon thftt th© ?5> ，©asplôyineiili coittrr.ct with Mexican national ia230r snd with "orisoners of ’ゴar. available
to some decree, is a .general lengthening of the manpower situation in â icuJ-turcs,,
Ky «fuces is that tlbe farmers hav« cut do^n their operations to meet the laborsun^ly available* Seasorml leave in a^ricnUOTe i s， 〇加：bly 芭oing to "b© a decli『
ing tMn^ in the lon^ rim» It has Iseen less lumortmt this ye?r than ©xpectea
i t  to  "be® Another fplctor i s  that a lthoti^ i i t  1ms been very d esira lile  "both from
the standpoint o f u t i l i z in g  manpovfer and a lso  as a means o f "breaking open t l i s  
whole lea v e  vrô TBn. and g iv in g  oiroortutiitles for  i^cople to  £；e t  out and get ad­
ju sted  to  tho ou tsid e  a^>in and g ive  a good jnany o f them an opportunity to ^et 

A^rear round jo b s. Probably in  a3.1 those ' rays i t  in  ^oing to  be le s s  iimDortr'jat 
^ th f in  i t  "been and maybe ovr Job i s  to  sort o f  nxsrse the tM n^ .^long the r e s t  

o f th is  yepjr Piid to  a le a se r  exten t next year, but w ith  the id ea  th at we arc 
びれ<iuaU:' e a s i ly  ;rat o f the Picture* except； for  the fe llo w s ccmirig m x t，*ホo can 
^et ÔTae Irincl o f a year round iirop osition .

**e h^re o l ^ a had difficiilty the slack season in the suinaer with the
^enorsl workers* h?4 it last spring In the early 're hade It is not a
one-sided -nicturo at all* ^he sug*?r counxanies and farsners sxe grindlr'g their
x>srticriL， r 成  snd the evacuee i s  doin^; the same end X thin!い ’© never woxjld go to  i>he
ejrtrrn© of in n rocvlrement of a certain minlinum, & f?uare.ntoe of work such
?s in the r.cxicfm labor contract* felt that we could, not enforce it*, Since 
there isn?t &np/ such •niarantee rrA there arc many occasions of a slack period in
the n id d le  o f  the sim cur， I ff-el w  shcmld 扭 Pt work plong on i t  and do what i s
r e a s o n ^ ie  in  cer ta in  circTimstsnces* I f  the farmers fifrore there? i s  no work to
T>e h?.d» rnd there i s  a e ix  vreeks period th ere , are ^oinf to  have people going
■bade m d I don， t  see there i s  nmcL hrrm in  i t -  I t  i s  not a t ig h t  s itu a t io n  ”here
anybody hr*s control or tThere there i s  a hard and fa s t  co n tro lled  s itu a t io n  th rt 
you ⑶ n U e  to* I t  i s  a tfuestion  o f ドorkin^： H  ernt in  a reasonable inanncr for  s l l  
•parties concerned.,

Choatrs I t!̂ n'r thrt T^olyMy Vcrn ̂ olflcy^ suggestion is about as good as 
?jiy. Th?.t is, thnt ve- make every effort to T>lace th^t m n  in thnt iranedirte 
vicinity on *,hr't©vrr ôrlr i£5 av?lltibl© » XdT you esn tjersufide th©c\ to do so, you.phould Taut if ytm 代et to th© of vhere you 阳 e th©jr nre going anyvey ~ .let
t*ein gol If you do insist, they will not be good 町orlrers。 Try to ^et them to

to cme 'back 郎  a n a tter  o f the right thin^ Uo do after their T i s U , then
ahead rnd ^ive them a travel rieinit f?nd let them 〇〇〇 If you have done that 

snd 3 ou ?re r>l?\yin5： fair with theip, the chances are that a good proiiortlori will come 
"bnclc* If they don*tf there is nothing nnich can do about it* I f  a man goes "baclc
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on a visit| X think it would be a good idea to send a. "brief note to the project
s ta t iiig  he had sisfcod for JMjd "been a travel psrmit to v i s i t ，011d that I16
had screed to coine *baclc out s end w a  would likre their cooperation in getting in

^  touch vith hi® to see that at least b© does Btey wilfallj 02id 1aiowin«lya S〇m〇- 
tirse 3n the futiare the War Maapovcr Conaalsslon may have the pother to say, You. 
cen*t leava thstt jぬ /  Imt X doubt it. l?hat would implicate the whole nation
i f  T>eo：a e  were forced to  do a ees^ain type o f work as they were ordered to  d?*
There are "Dlenty of Caucasians ぬ g cotild "be working at; essential wsr work 
stb not; forced to do so. Iiots cf T)©opl6 ar© ©nga^sd in non^ssssntisl activi^lss 
vho could be utilidhs their skills in irnch more important r̂ork, "but they are 
not cotapelled to change nor to work on farms * How, the War Mmi^o^er Commission
ssys we wovld like ti〇 have you ovけ  here* They cionH say ycm have to do this*
They Esy* :-r〇ti ?-i*e a niechanic • 卜『© n©sd a in©cH&nic snd w©付  o\ild lilcc  to  lifive you go
ovex* th ere , but i t  i 9 fes.s©d on. your f u l l  consent* U n til such;1>1̂ 6 as th is  country 
Boves sway from that h a s U ,  th ese  evacuees are not tD l>e shoved around any more 
than other grouse〇 v% magr not IIIcg it; wli©3a th ey  oxiit & «5〇"b and go "back to  the 
cen ter , end we should do everything in  ovr poorer to  keet> them on th e ir  job , *；e 
aiupt not trer-t th©ja or sdlo'1̂ thec\ to  be tresiied  as I f  th©y wer© so nnxch labor at 
so many d o lla rs  a head in  a s ta te  of peonage» I t  i s  Just a question  o f conmon sense 
?>jid f a ir  treatment,, V?e v/ant to  discourage th e ir  whims and th e ir  jttinping around from 

to  jol) l3ut they nre on the same Cassis as everyone e ls e  and ju st as fr e e  to  
d is l ik e  a job and cult„

Lanes Gan agricultural workers quit anytime and go any place in the coimtry 
'?ithcmt a statement of availabilityt

Choates That is true as long as he stays in .^ricultiire0 The ^ar Manpower 
Commission st??tes that no statement of availability is recraired "before a man in 
seasonal agricultural labor can change employers,

^ndersoni That9© if they etay ia sericulture*
Choates I canH quote the words, but in our region vrhich applies to centers 

you l)ave in Denver4 it simply states tbat you c©11 move in f^gricultur©» Th©!*© is
no restriction so long as y^u are employed and Just changing froia one rjo"b to 
another, vm or down, Tou go back or more to another covjity or so far perhaps to 
another state

Lanes Thr.t applies wberet
Choate: I have written to Rarig asking for the stabilization order, but I 

havenH gotten it yet*
Anderson； They arc 'bidding for labor in various sections of the co\mtiy. 

Here are people v/ho v/?mt to go to Washington!
Choate? It c«n be done.
JCin̂ s I had a case where sonic ©v̂ XJuees verc willing to go to Utah* Bo the.yhave to lUve a job offer fron TJt0：h saying they are going to a^icultTire tfioreT

Or do they just coine 叩 ？?nd say they are to go to that territory?

Ohoatcs The migrniits ai*e still doing it*
Frases If they si*© on seasonal Icavo they wculd have to ge"t a travel ■nemil.t

from you "before leaving the travel district on their seasemai leave permit.
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Andersoiu <re also have a problem where they wi^it move from isy area to Hex 
territory.
Cl oate: There is vhere your travel x̂?nnl.t is supposed to stop It offs

you donH then s travel permit, they caaH move^
Anderson* Kut it seeros to l>e advisable to do that ômetiiaies*
Cv仰 tes Well, then, do it, provided y<m secure the 奶 proval of the relocation

srervipor in tbe district to which tiie ev⑽ ue© is r>rocee(Ui^ It must l>e a. re|?ix~ 
Xp.tea 9nd controlled affair and the approval mnt com© from the territory into
，■泥 eh the ev〇cuee is  inryvirig* As frsise said yesterday, seasonal leave should ミe
confined to tho Denver and Salt Lnke territories except in a few instances and under 
those clrcunstancee irrust )>e worked out between me and the other relocation supervisors.

Anfiersonx Wbe.t about trrnisp〇2*fcsiti on at Oovernnent emerge to l?1)or si orliâ e 
r̂r-asV

Choatcj County agents haw fiands for tr^msferring Intra-state, 'bn% they canH 
transfer l>ef pen states. Thst would either hare to 1>© at th© employer9s expense or 
be handled thro^h the FSA. The FSA set-up for inter-state tr^iisportation is ?,

rroccdijres first, the county extension af：ent or the US"RS ^proves on the oasis 
of need; then the request ^oes to the estate level for War ^npower 5s°r̂ ® s^ n 
rnd from there to ,fasb5n^tonf to the I'SA there• If they deoid© it is ail right they 
•Ire the ?mthorizatlon to provide travel for seasonal farmworkers to the FSA f^ent 
in the territory ̂ here the labor awaits and he then vrorUes the transportation for 
the workers, Tho FSA vill not handle orders? for less than 50 workers*

Moroni S t t . w e  v/ajnt to us© soir® of Lane*fi Scottst)luff comity "bcot 'Workers
印 ,ft in terHtory for the e幼 印 ud harvest wWch would nive work during th© mid**
summer 簡 #猜 1力yincmt iriol Does th© County /l̂ ent d^n therr at Buffalo county ha^e 
the funds to handle the transportation ptpobleinlf

Choate; Yes, he i s  su ^ o sed  t o .  In ?%〇mingt McSlroy o f  S tate  ^ t e n s io n  S erv ice , saifl h e ，f〇til(3 â r-'rove of ©vacix©©® む 0® Heart Mo前 ta in  to  aay tJOTinli/ in  チ ©
s ta te .  He wmild make oat a check to the p roject d irec to r  covering th@ ex^ens© o f  
transr>〇r ta t io n  down to  th© p lace o f  einployment. When th ey  have earned return trans­
p orta tion  they ^ryal6. be r e to n e d  lay the county a^ent from th ?t point to  th© p ro jec t.

Lanes z have five fruU pickers, experienced r>en,耐10 have requested to  茲o
to  Grand Junction* Colorsiio, to  vork In the f r u i t  hardest,

Choates TheywoulA have to do it on their o%m fonds unless th© ern'i oyer wants
to pay i t«  The county ^ e n t  can not transport in te r -s ta te *

Lrn» ； i f  the employer has reqiaested it； o f  ?SA?

C! o a te： FSA w ill  not transport any such smell ntimbers* Tliey are^sxr^'Osed

that to  a lit t le * ^ le e s  •— not l e s s  than 40 or 60. So i f  you haw a s m e l l 获 oup, 
ray 5 or i t  ,rould be a question  o f ^orlcin^ i t  out w ith  th© fanners or the growers
associa tion *
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CH/iUGÎ G S.5ii50HAL Li<AVE TO IMDKPIHITE LEAVE

Choates When a man is in the field on seasonal leave and is Issued indefinite 
leave,, his n©v/ leave permit should "b© sent to the Stelocation Officer in the d5.s* 
trict where he is working so the He location Officer will hyav© another opportuni'ty 
to talk to the nian about his plans〇 llhen a man is on seasonal lea^e and is issued 
indefinite leave he might come to Denver if not \mrned and persuadad to do other- 
wise, or he leave M s  job right in the middle of* the lmrves'fcj which wouid "be
very bad〇 V,'e hopo to Imve as a definite pirt of the issuance of indefinite leRveff 
that the leave permit must go to the Relocation Officer for handlixig* In 七hes© 
oases, the itelocation Officer again must use good sense and tiot try to restrict 
unfairly the movement of an ewcuee when release should b© given* I think our men 
will use good judgnent*

Fennells Granada,, as a result of Thcm̂ is Holland* s arrangenent, is sending as­
sistance grants to Relocation Officers in th© field to give to the evacuee on ar- 
riml〇

Choates All relocation assistance grants in the future are to go to the Rel<?ca- 
tion Officers in the fields In other wordss a man going to Chicago vrlll have a ticket 
but won^t have the cash fare* He will receive a Govenment Transportation Request to 
his destination, and his assistance grant will bo sent to the Relocation Officer 
there a

MundelX* Suppose you have this® An e-mctiee comes from Poston to El Paso, a 
^Listance of 350 miles, but I am not going to SI P&so for two or three vreelcs* In 
WRhat case he v/ould have to write to me and let mo know where ha is.

Choate* The instructions will say that the grant is being sent to the Heloca^
tion Officer, and the evacuee should see or v/rlte him® If he is at some distance 
from the Relocation 0fficerfls pL^oe of business9 then you will not keep the grant
until he shows up tout will send it to him with a letter when you have heard from
hiru If he has indefinite leave to go to El Baso from Granada and he writes from 
Garden City, Kansas you won^t need to send it to him*

Frase* V.rite him and say he did not goishere he wi.B expected to go^ and you 
are sending his assistance grant back to the project.

Choate* Nov*/, back to the new Seasonal Leave regulations again® Evacuees on 
Season 1 Leave whose conduct is such as to endanger the relocation program may be 
immediately returned the Relocation Supervisor to the project^ at their own ex- 
pense# with the same type of recommendation as mentioned above, A copy of the 
Balocation Offloer^s repox*t *fco the project dir©ot;or shall be senfc to ?Iashington.»
In cases v.her© the man absolutely does not have th© money we will probably have a"travel request "book wiidLcli will enable you "fco re*tnini him sxp©1 1 3 under <5e2*"bs>in
SDQoifio conditions and with approval freara the Suu^rvisor^

Frasei After th© case receives approval of the Supervisor, it has to come to 
W ashington,, and if okay^ v/e v/ill pay the emcuee8s fare®

Choate* That^s right. If 'TBA is to pay the far® of an evacuee to be returned 
Fto the project, you will v/rite the full details, and I will get the authority naeded 

getting* in touch with Washington,, Under certain cireumstanoes wher© an evacuee3 s 
conduct has been extremely ^  ̂  the return to the relocation center migh^ tt̂ rm the 
relocation program at the center or special discipline is naaded, the Relocation 
Supervisor may ask the Director to send the emeuee to Leupp instead of the project



from whioh he cams* We don»t feel that is going to b© needed, yh© biggest 
reason 霄e asked for it and the Mggest reason it was gr包nted is that it is a 
real threat. If s«®ebody isn®t behaving himself and is just not good^ just 
aay to him® ”！f you doi^t got in linち ]t am going to raeommend that you go 
to Î eupp and you wo^t get back to your cwn project^ and you won®t get out of 
Leupp uirfcil the Blirector says Just this threat very liksly will bo enough *
*fc〇 bring almost; slsqt 6^ 0x186 into lin6« Doatt，fc us© it; if* a goes dowa aad 
drinks too mueh lseer on oise occasion^ W© donat know the cases -where vre will use 
it yet© But^ 'by no means use it as & oammn threat« This is the last resort 
for the tougji gugrŝ  alien or oitis®n〇

DURATION OF SEASOML LEAVE A W  EXTENSION THEREOF
The duration of the Seasonal leave will bo left just as it is* T3hera there

is a very short season or a staddsii urgent n®eds like Eouth has witli peaolies in
Grand Junction or Pexmell taas for the pea picMng season in the San I«is Valley 
there is nothing to prvent the use of ©*mouees®

Upon tha expiration of a seasonal leave peradt the Relocation Officer may 
extend the permit for the duration of an In crfcher words, if the per«
mit Is going to end in ihe middle of the largest season  ̂we want to be abl© to 
extend its Isat only after Hie Relocation Officer has datemined that it is not 
praccbioa.1 for "the ovacue® "to r©o®iv0 Indô ini'fco leave« Tiie enpliasis ll̂ fihroisgK 
thSis is \>o ©Treicucos on Ixidsf inito Lfl&vQ 9 till©]?*® 2.0 & cl^nc© of mslsuig &
go of it« Sometimes an e^oue© oomos out on Seasonal laav© and after a tiae^ 
finds ho can mak© a go of It e^en though moTing from om seasonal job to another 
through the year9 and If b© is willing to take a oraek at it9 let M m  stay ther© 
bofc ohanging or®r *to 1«8>卵 》

Wo If lay i Eeart Mountain is now issuing Isâ is for se^en months* W© can8t 
oxtend it beyond ti»t®

Choate* Tes^ w© 〇an« If a nan csam© out in March, seven months wotild 
take him to October〇 We shoaldnst say that a w&n has to go Isaok in th® Bdddl© 
of a hardest job« Tou 〇an extend his Seasonal Lea'rô  bat you should not oxbead 
it if you oan get him on Indefinite L®a^, If it is just a case of £■ who 
wants to stay o«fc \nxt mats to hold back aoceptiug Indefiait© Lea*»e so he m n  
koep one foot in the proj©<yt# make no eocfe©nsien of leave but r&imm hisa at once®

SeasoziaX leave permits caxmot b© extended by the Project Biraotor* Wq 
feel it is vexy important that we in the field havo th© control over this) 
question of extension of seasonal leave penaits for reasons i«Mch are obv^aas 
to you©



Tho Heloeation Officer may issue special travel persnit for evnouees 
wiahlmg to travel outside of the area to ̂ iioh the^ are restricted® Travel 
to anotlier Esloc&tion Officer®s district crust Mv© prior approiral of tb©
Re location Officer into whose distriort the ©vaouee wishes to travels

}.n other words, we want to this on a controlled Isasls so that 
sverybody will know what is going on〇 Yota ha^o already fcs.d a f o m  which was 
sent to you scmetim® ago called^ wAdvice of Moveroeat of Evaoueas*w That should 
be U8«d when the proposed trip is for tra-̂ el or a Tisit or change of employment 
into another Balocation Offioar8 a territory 〇 The on3y thing that I would hold you 
to Is that you seour© the other Relocation Officer’s approval before you fin*- 
□ish a travel permit*

low this question of travel ponaits into areas 012tsid© of this territory, 
r/© must secure the appro-ml of the Relocation Supervisor into whos© ar®a th^r 
are to bmvelo Some evacuees can be persuaded to talcs indefinite leave bufe 
this doas not mean West to Salt Lake or Denver or Northeiu Colorado or Ot©ro 
Goun%^ but only indefinite leave to the East or Middle VJiaet or the safe parts 
of th<* Denver tewitoxy® In such 〇asesA arrang^riaabs should if possible be 
made Ijy prior lattar to the Balocation Supervisor or to the Relocation Officer 
in tha speeifie oity to ̂ tich he proposes to proo®ad» We 1̂ ould not approx© 
indefinite leave without that prior appro^l® In other w o r d s s a m e ，取r 
saytf nl have a job in Chioago will you approve indefinite lea^t^ You 
should not do so without having a signed OK from a Rslocation Officer or Sup©r*- 
▼isor ia the other torritoiy®
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09Bratms Do f：o you?

_

Choatei. No, that i s n Jt  necessary ,

0»Braun! Sho\3ld  ^ r ite  tlie H elocation Su-oervlsor?

Choate; Yes, you cpji ̂ irite to  th e R elocation  Supervisor. The reason for that 
3Ls t H s  They are w il l in g  あ0 ^0 , 4 你  us a-u it e  a ws^s * 路 ey have bad housing
con d ition s and other problems so they need to  a\ io f  ®； d e fin ^
•merever i t  Is  p o ss ib le  yem should *bc in  contact them before you is su e  in d e f in ite1的 奸 • ’fe h載  cert—  tjro的  of 扣 k  avr沿 ぬ l e， 匕

- i l l i r ^  to  t.-Jre those o f  j 〇̂ e. You v i t l  la te r  l3e informed o f ^  ^  ^
c i t ie s , ,  Secure in d e f in ite  le tirc  for  them i f  evacuees are w il l in g  to  t a  ,e
で虹tic*r job% If th町  are 印 細 t ^  g  t
;h的 ( 1 ゴ  tirne a v i l U n ^ e s  t 。 ta ， o f  ぺ J f  ミ  J : ぶ ぐ 忠 ミ
hr.d b e tter  ch«c^ ^ ith  the R elocation Supervisor or the H elocation O filcer  Detore 
r e le a s in g  them®

Trpse; No, only the H elocntlon O fficer^
Andei*S〇 tU Ycm say y⑽  c?m i s 紐 e in d e f ii i ite  leave  in  o加  sentence 抓 d in  tha

next sentence you say you can seci^re le a v e ,
Chopte: I 挪 玟 aa you c如沙 t me on Umt. 心  reeommemded toJ’aahin^cmノ ât

Relocation Su^rvisors, through their field Relocation Officers be permitted to 
ssug indefinite leave -ithout goifM- to the projects. H otterf there arc vartpus 
roblems connected /̂ith identification of Individuals tlrnt would put qtnto a strong 

W den on the Pcloc^tion Officer, So Washington decided i t  vras better to tlj e 
.ctusl i S,^mce remain at the nro^ects, Shirrell and yister% h^ ^ f rft° ^ t 
certain t pcs of occa^stions in certain s^eas we can approve indefinite leave Without 
their nrior ^prov^l. You ^ ill he informed of those occupations and those areas• 
Beyond thFt or -mtside of -^articulaP group, you shovld get the Relocation
Officer9̂  or the Relocation Si3rervifi〇r fs ar>̂ roval* It is a ster) fowr^d and a step 
th a t ， ，e have throv沙  this last trip.

Prase: T}\ey should ho advised , though, in  Bdvnnce, bo they can arrange 
housing*

Choatei Housing U  a d if f ic x a t  problem in  those c it ie s *  In Cleveland
GMc%o St* Psiil it i s  d u o s t  ira^OBSible, Soac o f the other c i t i e s  on
the s l l e  fron f a ir ly  6〇〇d to very d i f f i c u l t  % ey vo^ld l ik e  very much to  
have the poot)le in to  the em sller c it ie s *  On the other hand, York C ity  
ip  ex ce llen t*  There are dim ity o f  .jobs, p len ty  o f housing — a wonderful op-'or- 
\ v n i t ^  to  in  th ere . Tltevc i s  no a i f f i c u l t y  in  the t o ^ B The vaf  no  ̂ ^
1 i^h ; s  s o ;  otlipr s*00ts  but thore h  a g。 4  o ,o r tu r d ty  ior  i^ s l  r e lo ミ undfr

w i l l  pend me tŷ >©fi o f  ,1〇̂ >s, ty v e s  o f  houeine e t c . ,  ?md I in  ttirn sena.I f  you c £ i  でl e  to  其o in to  New Yorkパ hat i s ， s s m w， « ie  b est fd z ^ e
c i t y  to T/hich you cô JLd r e fer  them*

.  OfBrann： I ^ I jc my ^eo^ra^h;/ 1¢ ^rong, but the la e t  r e p le t io n  
that they co^ldnH  ro Kaet o f the Alleghany MouJitslns.

heard was
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Qj oa te i 〇h4 ^ou ?.re thinlcin^ primary placoment from the p r o je c t. That i s  

琴  a very p ec 'u H r eitroPtion。 3?h抑 e are cer ta in  *p©opl€! who ©xe c le s ^ d  by ths Jo in t  
Board" for entrance in to  the S actem  Defenee Comr^nd* They h^ve 6000 siich nssncs
ぬ ready cleared rad they ⑽ n go there from p ro jects  but o th ers, Koi'eirer,
therr> i?  no -iro ld b ition  °^rin?t eirncuee® ^oing there from the in te r io r  o f the 
United S ta tes 'rifchout '^irior cXos>j*bjic6 i f  they pto alrofidy out on, in d e f in ite  leav©»
Xf you gat an ev?»x5uee onto in d e f in ite  leave  wi i l e  he i s  out h ere, he can to
C；; ica^o or C7cvel?»n^ or York, ,；re ^rould reconcnend that he go to  Chicago or 
Cleveland i f  he (^oesnH find the r irM  ,j〇̂> he can on to t o  York or H iila -  
<?el〇h ia ,

Anderson# Tĵ ©n you I sbup thG iBd.Rfinit© IcfirVC ^itihout* «3 i*€loc?.fcioxi
or! ortt^nity or r e lo c c tio n  d estin ation ?

I'r&'se; Thp.tfe； it it  r〇u have to  pone d e stin a tio n  in  ju s t  to  f i l l
out the form.

Choate? Just «?〇 1,fe von^t h?»vc them comin. :̂ do'Arn to  Denver, let*© male© out th©̂  
lea v e  fer  mid~1-r〇Bt©rn c ity*  I pjn rcai*g行 o f  th e ir  辦 t t in g  it id e fin ite  1©g於  in  t_’i s  
terT*lt〇7\7 ?!3nid codI m̂! rif^Kt in to  Donvsr# Thst © xcctly /̂h©.t sor ê 1̂11 tr y  t»o do*
To Tyr©v€?\% tjhis "tdl thGin, 保Yoiir ind行firr ite  i s  for C; or CiTicj.inn^ti* :
thv t̂ ,,?h©r<? you hav<2 ^ot to  ^o, once j?ou there you to  York*

i s  the b est v;sy to  the cm e^

L?met 1 had a. cr；.se l ik e  that v*hen h is  in d e f in ite  leave  ĉ .me th ro ^ h  ««
2 ft tr o v f l  Tŝ rrrtit f 〇T s, fp l lo 1̂  to fo to  CHics^o to ld  him he .^ould
h is  in d e f in ite  leave th ere .

Choatei th at i s n 8t  a good p r a c tic e , The evac^tee h?? no rea3. i f e i t i f i c a t i o n  
- i  ich  w i l l  s a t i s f y  the M , or the U* S. Attorney or the P o lic e . Ho has c ith e r  a 
■̂ ppeî  or ?i csrd ?i〇yin,^ Hg i s  on s©&sojis,1 X©av©( p lus t>h?t 1#rav©l Tienniti th at i s  
011 „ I t  i s  not Advis^Me to  do that* There i s  no p ro h ib ition  on i t ,  but i t  i s  not
ぐdviM bln becam e i t  i s  l ik e ly  to  crea te  d i f n c ia ^ r .  Ths 油 れ つ rocedur® ie  to  w i t e  and
^et in e p f in ite  leave  before he i s  r-ady to  go*

Fr?.!?©* I Ijhiiiir j/ou cpji c^x t y  1»h© f ,urt»h©T'? &. Jol) Xin©d. up for  liiis ?ui<i
n o t ify  S M rrc ll no he can temnorar/ housing* &〇 to  tbe ra ilroad  s ta t io n  v ith  him 
md. see that he "buys h is  t ic k e t  to  Chicago "but AonH  ^ ive Ivim the in d e f in ite  leave  
■̂ ©rFtiti xuitill si.f'tGr h© Hs-ft bought th.© tiiefest* i s  ^bout* 9X1 you c?ji do*

3'cm ie lli Tliere I s  one other case '-rhere a Tserson might be out on seasons! 
leave  in  ^our te r r ito r y , w ith  m  in v ita t io n  from the h o ste l to  *be n o t if ie d  v;hcn 
the h o str i c?m see的 t  him, w i l l  be no m^ed of* con tactin g  the R elocation
O fficer  or Sir^ervisor in  another territory^

C:* oafce: V eU , I th ink i t  ¥0v.ld 加  a good id ea  to  pend a le tte r *  They ’パould 
Hire to about i t  ^u«t the s ĵne i s  you v/ould l ik e  to  *-:n〇w i f  sonse^body i s  coning
in to  yov^r te r r ito r y , E ither n o t ify  the h o s te l or the K elocntinn O ffice r , L et8s 
m^ke i t  a ttniverscil ru le  tbr-t whenever anyone i s  lea v in f； th is  te r r ito r y  for  the  
miadle went th - t  n o t ify  them th a t! «TMe ran i s  c フDing to  Chicago， lea v in g  Worth 
FXsttc {?-.t Ptich find euch a t ir .o f sh〇"uld ciTftve Ruch and such s. t i  ie t h,© w il l  
contact you*w Th .̂t v r i l l  h& in  add ition  to  any arrpn^e^ents th?t n ight be necessary
in  an^ s u c c if ic  ca«e«
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Choates The Relocation Stmervisor is to 居et a list れ ⑽  each Tiroject of those
evficueftc v?ho uto not eligible for indefinite leave* A.tj the discretion of the 
Kelocation Su-oervisor they nay be returned to the Project r̂hen the conrolete their 
v；〇rk unlos? ,f© receive instructions from Washington to retwn them imediately. If 
ve receive no direct instructions that they must be retisrned nov, if they are Aoi城  

a good job, Find there Is no ,̂ ood reason for sending them "back right we will let them
finish their jol) and avoid the resentment of employers due to taking a needed man 
off tl：e

Frase: I ^oidd like to mention briefly this matter of returning j>e〇7>le to the 
projects There vrlll "be a tevr cases that got out l3y accident, said some t/© r.i«ht 
return to Tspo^ect ri^ht aĵ ay» re havft had t»o Lc© to return s. coupl of*
people. In those cn?es we vire the project and say, 11 John Do© is out by nds- 
takcu rc Trsnt hin to return〇 According to ovar records, he is at such and such a 
2 lace* You sre? authorized to inake a {jrant to cover the return transportation^ You 
rre to 戈？i touch with the relocation off ioer to meice arrangement s ノ* Wn will si so
notify tho Helocation Officer direct that we hare told the project and that they may 
expect to he??,r from the ^ro^ect*

Cbo^tes And the ĉrant ^ould *be s®nt to the Relocation Officer^

Frs«oi Tes, *by the I^roject I3irectora

Choate i Stn^ofte the ©Tacueei disarrpepxed?

Frnne5 r：c ^ill e:«T>ect the Hel〇〇?tion Officer '̂ hon he got the word from '*&shin̂ -» 
ton to UrfcUrtnly dPtermlne thnt the fellow is there 簡 d keep an eye on him until 
m*ran^jncnt8 ftre t-forked out*

Choates If he shoiild disappear nfter y〇tt*ve seen M m  and told bio to Mstafcy 
then the thin^ ： for u»*to do ^ouid be to imnodiately notify the nearest FBI e^ont of 
the facts s.p you have them and of his disappearance, if you canH trace M m  yourself*
If he hag only gone to a nearby tovrn, donH call the FBI exco-nt when in your opinion 
it seems necessexy and advisable*

〇*Brsun: Shoiild they "be escorted back?

CJiontcs If an escort is desirable X assume yon ̂ otdd receive that inforr-ation 
in your directions from Otlicrv/is© 0lit liiin on the t'r€d.xi v/ith. h.ls t*ickoii9
If you deeo it advisable* merely tell liim thst he is ejected to return to the pro一

Jpct on tl)〇 first connecting trains or buses m d  th??t he is Ijoing held rest)〇nsil)le 
to do that. If h© doesWt io that, he is nmning a very び sre risk of beine picked 
ixt) by the FBI, There personally m t̂ore o f the fact they are l3ehlnd the 8 "bell 
in ? lot of these cnscs. 2 donH of any ca?»o vhere Hatc ^iven a man that 
V;iri<3 ol* Airocti，ns nnd he hasnU retur⑽ l sure to ^ire the project of the mod©
of transport ration, the route v nnd e：7>ected tine of arrival v

In sending the project an indefinite leave application you mist be sure of the 
Identity of the ev^cuoe. Ask for Birth Certificate of ^lien re^stration cord*
••'hither he has ^)is or not, ouostions hin. Be sure ths,t h6 is th© sseig
•oor^on th?*t records shov bo that there will be no Distdce as to his nre-evaxsua-
tion pjddrese* These cuestions shmald be of a that the wrong man would not 如〇、

is your birthda^?11， motifでr，s maiden name?** our T、,wer^cuaUcm address?11
A few things like that will tie a man up pretty fast if he is the v/ron^ felloif Ĵid the 
answers can be chocked against project n?cords very easily* Also add r)hyf?icel informa­
tion： size, weight, etc.
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Choates R^n^nber that i f  evt?jcuees r e tv x n  from seasonal leave they jnay not "be 
e li/» lb le  for In d e fin ite  leave  or tra v e l a®€ist?Jice or a ss is ta n ce  grants* I f  they  
fiave gone back from seasonal leave  wider improper cireum st油 ces snd ymur reeom- 
mendation i s  to  that e f fe c t  a second peasonkl iepve or in d e f in ite  leave  w i l l  b© 
held  up rjid v i l l  require d ir e c to ra l npprovaL〇 rneans th rt th e ir  a p p lica tio n
^ i l l  h?ve to  c〇 to  WafiMngton t f i l l  probably la y  roirnd Washington fo r  q u ite  a
tin o  so tbp.t there H il l  be a very considerab le d e lay , even i f  they secure d ir e c to r s !  
rpTDrov?!. This i s  tho sr^tunent to  use in  t e l l in g  them about th is  re^ixL?tionJ 
" if  you ,ブ〇 to  the p r o je c t , I am goin^; to recommend th at yotx not "be giTen an 
in d e f in ite  lea v e  or f\irthcr seasonal leave  w ithout armrovfl o f the d ir e c to r  in  
•%Rhin^ton, ?yid you hn的  1〇犯 i t  tahes t o t h i n g s  mat of Washington』

Trpses I th ink th is  i s  the point a ls o , that we mi.>；?ht go to county a ^ n ts  and 
USKS ?jbc1 other r»eople »*?〇rk v^ith ?nd exp la in  to  th®m about evacuees evM inf： the 
freeze  order And go iiis  bscfc to  the rjrojects。 T ell them \fe want to cooperate vitfc  
them to  the exten t we can .̂ nd th^.t I s  one o f the reasons why w© are p a ttin g  tlieae 
n&r r e ^ lp t io n s  in to  e f f e c t ,  so th at we v d ll  s t ic k  a guy in  the project to r  a period  
o f tiire and ^ i l l  prevent people from ducking bac^ there to  evade s t a b i l i s a t io n  orders*

TKAjiSIOTiTATK很 OF 抓 ACtnaKS

Choates In the future re are 3101 going to  require th at the employer pay trpjtis- 
Dort^tion for p, seasonal vorker* We ere c oiIlS leave ' . i： ly  to  the d^al
thnt th© ev^ciiBe can nif*3c© for him solf* I f  h« ^ants to  pay h is  trjsjis'nort^tioii, 
f in e  and dandy, I f  the enmloyer esn fed era l traAST>ortatioii e ith e r  throta^i the  
covaitv fifj'n t or FSAt f in e  dandy* I f  th® evacufi© wants to  M s G'Ti^ that ®lsd 
i s  sa tisfv ic tory  *rith fr3U. % certe in^ y  \ronH have any 1110re casc>g '.^hero a who 
*rsj? b i l l in g  to  "nry Jiic o,,fn tjr?*Ji£',>or't!!,t»ion but t»li© project would not* rel©a.s® liim 
because the pranloyop h?(ln9t  iii f*. guarantee o f  transportation*

In nost cases the en^loyer i s  a^sre o f  the fa c t  that he i s  not going to  
the "boys out i f  hp doe» not at le a s t  pay the tran sp ortation  to  the p iece  o f  e m p lo y
uji»nt« We are not; goin^ to  be worried nearly  as xnuciv "by "this Qti©stio’ii o f  transporta-"
tio n  on nny ne* seasonal le a v e s . ohsngc w i l l  not a f f e c t  those at the R e se n t
time who o?me out on transr»〇r ta tto n  gaaranteee*

Fow, about ^resent transT>ortation s^reernents, where the evacuee comes out fo r  
p r id e  and c a ite e a f te r  ju st  a fev  days. The em-lCyer i s  stuck for the fa re  from the 
r^ro^Rct. Perhaps you could say that i f  the evacuee Is  e n t it le d  to  rettsrn transporta­
tio n  r»〇 days, i t  i s  ^  ected  that he would work 30 days before h© i s  e n t it le d
to  fr e e  tran sp ortation  out to th© jot)*

i'©nT>clls ths.t at the CMI ?nd di^nH  hpye ony tro u b lew

CfcoeJbes L ct9s fo llow  that 站  the ru le  "but リith ou t jm1；1:irv5： i t  in  ’ゴ You
Just have a  heck o f  a time i f  th ese people came up to  s^dd ffYou get my
noxiC5>r "bac!̂  from those evacuees? To fcftve to  s? ;̂ wThat i s  your 4〇1), but ^ i l l  ta lk  
to them, "but i f  v,r*r<? tm su ccessfu l, i t  i s  ut) to  ŷ Uo** e canH  be r e s •'-nsil>le for  
c o l le c t in g  f r 〇n evacuees. A fter a l l ,  the eu^ar companies have tr^Jisported many 
thmispiiids of ^or'rcre ?nd there haye been thpay tlineg >/hea those ^〇r?*ers
n w er d e livered  t h e ，f〇rk th at had been e:，‘e c t〇fU Ka'rever beemise U柏y have a ^狐  

ir.?>Ti to  the heat ont the：/  trJce advantage o f us i f  <rc l e t  them. The (rucstion 
i s  hey? far we can '；orlc ,Tith  evacitees on a -oersuasion b a s is ,  iiresenting  th is  as the 
ri^ht tM ng for the evacuees to  do, s tr e s s in g  the adverse e f io c t  i t  
im b lic  oT'inion i f  they (1on*t do i t*  If* anybody ssy s  donH ’’印 t  1;o that i s  as 
far as v〇u can go . Then t e l l  the ©nn^loyer? "Go ahea^ and f i l e  a s u it  aga in st him
if :roti/feel you maH recover the money,11
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# Morgans Hal, thia in ©ff®ot would fee a traaspcrtation ad^anc© until tke
had worked 30 days*

Choates T©is, tlrnt is sibout it〇 It is only fair and y©asonal?le〇 is 
a M ©  obligation for the er^acue© to d o l l a r  what he toas agreed to deliver© 21? is a
principal© of law Imt; aot one for xis to ©nfo:re0o :f a man ©nfceys in切  a contract an$ haa
roceiired some consideration (whicli in tills instance would "be his traasportation out) 
ha is duty Ixmad to perforsie ®fei@ ©nforceia®jit of that obligation is not ouras it is 
the employer0e〇 tha o o u ^ s  or TUy 轉  other aeaas lie may wish to 加〜

Morgans This pats our labor on a par with anybody els©9s l a b o h  Beoaiise tho 
compaaiias ha^re beea making transportation adTanoes for a good maay years and h s . ^D抑 ミ lodng a  good aacnmt。 抑 y not Just state in 谈 ❻ agreeaent Uhat the t s ^ s p w t a ^ で  

out "to till© Job s h & X l 1>0 coiisidorsd &s si Ijyaiispoir'feais3.021 ad.T8B.C9 until the B i s p l o y & o  siiail 
ha7e> worked 30 dajfSo

Choate t Any such clauad will be pei*iaissil)l© Tinder th© n®w seasonal l©av© procadaros 
since it vill be up to ewployer and ©*?acti©@ to agyee upon tlx© traasportatioa agyaeiaent 
and the employer can insist trpoa that〇 Our present transport at ioa agyeeaenfe saya the 
QarpXcyQT agr<$®8 to pajr th© 史〇龙"〇1*11 traaspor七a'fcioxi if tj!!® 0码 >1〇界棚a七 is
!>y the woiiw©i? after In ©jffscfc t 〇T  60 days〇 As &  ®att»©r of actual 9 aft©y
it has 抑  in effect for 60 days it is wide opeiu Legally， even if he iaasaH worked 

cuaa denaad return traasportatioa aftoi* li© has "beea ô it for 60 da^TSe Bat, factually8 
it would \>9 r e r y  bad busiaess If h e  did not work whea it was a-mlial)X0<>

〇〇B r _ ;  Who will be the final of ^hen it is possible to world

Choates That is a <^aetion of negotiations again.

King: What if the follow took siefc and was unaible to work?

Choate* That Is their hard luck. If the ©mplpyer d o e s a H  provide a medical 
examination at the -nrojeqt, then he is running into the qiafietion of haviag r ® c r u H ® d  
men vho ara not ：,physically capable of doing the work. If the nan takes alofc, he is 
c〇T©r©d b y  1 1 the T B t w m  Is reejuirod b y  the WHAW* Zn other words# i* a rasa i® 
genuinely sick, and has to b® rot u m e d ,  that is a hasard th© ©nploy®? takes*

0»Braan： That i s  included in  ®TJpon reques免 o f an o f f i c i a l  o f  the War R©l〇ea念io a  
A athorltyt*

Ohoat^s Tes* he a^re«» t〇 t)ay the worker® return transportation, firsts i f  the 
return ie required b y  the WBA.« tfe don9t want men ia the field who are in a siok or 
r»erhap« a dying condition and we feel that in most eases the employer should return 
th» twan and Tiey the wroenaeg secondf if tho employment ©rpiree or la terminated oj 
the eaiDloyer* after 60 daar», that second claase covers the man who la TinQ^loyed 
vhea ok beet work:* He is uiBfilling to stay on* If you c a n H  k©«p them employed out 
there the employer hae agreed her© to return theia* Tbe ewployment has termiiiateA^ 
" F r e n  if It is going to pick up again later, w© are not going to b® a party to naklng 〇-
man stey in the field  ai hifl own 粒pens®a anywhere fJrom two to six voetos.

Lane s Ihat question cane tep t^ien you were wp there* Thea© t)〇y8 took the stand 
^ h a t  they came for agricultiaral work, railroad work va« avallaU®, but iaasmoch as 1 %  

flfas not agricultural they said they sho\ild Tss a«nt T>sck«

Choatas Legally, I think they are
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Lanes Yes, technically at least* But thay cam© out for ^ork*

Choates Y«s, and in the end we worked it out* These sr© provisions tfhich ar© 
more than anything else your weapons agdnst th© enrol oyer r̂ho is out of line* They are 
-"'Iso provisions which, if called into effect l>y the emcuacs, muct govern the sitiaation. 
But that 1« ^;h©r© your silrer tongues mast talce care of the problen® in a fair and 
InroartisCL manner vith Justice to the aracuees as woll as the eiirployere* If all this 
stuff was Just as easy as pie w© would probably have a baxnch of $3(X)0 a year felloi ŝ
out there in the field but th® ̂ iTRA. is paying you to use reel skill and ability to take 
csp« of these things and to us© yonr test judgment in handling thes® situations^ Some 
time â jo they were considering haring maŷ be one man for two or three etafcos at $3200 
or $3800 and he would have or three .̂ 2000 men under him, but there are too many 
proilems involved and it was decided that 1¢ vaa vrie.«r to have more capable men in the 
field to h£»ndl❼ these problems becaas© of the variety of probleaiB and the necessity 
for potting their brains to worlr on some of the situations* X think it is a good 
thing that they did not*

Bennlfion； Is that going to upset the -present sugar conmaiiy contract thr.t e-yacuseg 
are slLX working on no»fl The point that I am thinking about is th® 60 iay propositioa* 
Ape th© cocrpaniee going to Jump on this and aay w© are relieved of any returning of 
thee© people?

Frases This is only for new coxitraots* I t do©8n5t affect aaay already in
一 れ

Choates Th® Su^ar Companies all agreed they would employ evacuees under tlie 
^fcsrorlaion of AdministratiT© Instruction #22〇 You can hold t̂ eia to that® Tou all 
^^nave copies of this transportation agreement, and it is in  full harmony trith 

Adiuinlstration Instiructlon No* 2 2 9 Supplement 8, and any employer who refuses to  
abTde b y this is o\it of line,,

Alwsy® k»eT3 in mind that ©vacuaes should stay on until they have performed th© 
vrork for ^rhich they came out* 2?hent and if poesl*bl©9 pat them in other jobfs snd 
switch them onto Indefinite leave whorerer you can* Returning or agreeing to return 
evacuees to the project should t>e your last p©sort« Frankly and fundamentally it is 
a confession of failure if yov. hav© not "been able to work out some kind of a deal. 
Utilise e re ry mesas in your power to keep them out and to ifork up some ldlnd of a deal 
,rfith the mid-west and ©astern offices to keep them out of th© centers* */e have a
nrach better chance of doing this now that 铖 e have th© full coo：n©ration of the reloea-
tion supervisors in the east to offer us employment opp〇rt\mities for Indefinite leave 
for oixr seasonal worlcsrfi.

July 13,1943 « Afternoon Session

i m  t./h i o e m i  m  m m m

Choates 5hers arc a couple of things 2 want to say about seasonal leav^^ 
things that hare cos® up In the past〇 As you check over your people, if you haveaH 
already don© eo# aak® a note of tlie date th© le软 e expires and pat it on your record 
cards "becau.se you want to "be 1b  a poisitioa to extend th© l©aT6 %f it is adTisat)!© 
imder the clrcucietanc^s and also to !m〇ve if they ay© *5till in the 11 eld, whether or 
not they should be

There are questions eoneemin^ the types of woric besides sgrieultiar© t o r whiisb
seasonal leave could sjsd shotaa 畑 ® ^  A1妨 ou铁  tlie 0tto tosber <3〇卿 aay says they
can vork throtigh th.© winter, they h m e not do as it 8nec@s«fully# accordisi^ tr th© 
best information hav©^ Whether they can or will, will chiefly depend on th©
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Railroad work is another occupation tfher© seasonal leac^e m a ^  "be u«©d〇 It t e  fery 
unlikely that euch work will earriad on throtigji the winter ®xo©pt f o r  section h m & S c

Tany "be 801116 n̂ nixig and 8〇®w othor types ot work vhich %f® ©an approve as 
s©a«onaI buts each should be handled very cafafiallyand o<maid©r©d w r j eapef\2lly9 You 

tJto ga〇e q̂ iesWoii ©s raised* "by th© Ot切 XflSBib63P C〇Bj>ssy〇 Poopl© vho liar® 
done tiu&or work as*© afraid to go oa indefinite lear© in case thay ©aa t male© i%© 
daager ot Ifirolug seasonal le&m casefi of that sort is that the 1>oya w ill do that 
nereljr %〇 g©t out of th.® T>3P〇J®ot T̂f th«y csai go to ®p®sid two or thrso op six 
sionths try out a jol>〇 Therefore we do not âmt to extend tb® seasonal leaf® w  
farther than io sibsolutely necotaary^ dividing line tmst remain that the work is of 
& seasonal nature. I f  a job is year-poimd or permanent %he leave should be indefinite
rather than seasonal leave*

•^olfleys ^ould canneries come under agriculture?

Choate： Tee.

Fennell： How about ice Plante and refrigeration workl

Choatet Yes, t)〇th of those things can b© considered to be of a seasonal natiir®, 
beeaufi© your 1c© slants will have a heay^ surmer production t»ut dyo^ off in the falle 
Anything connected with agriciJlture euch ae famit picking, cajmery work, dehydrating 
yards will *be satisfactory as long as it i« tied in with agriculto® and as long as 

Is definitely of a seasonal n̂ tiire. Anything that does not hav® a seasoiml 
^character, no aosp!

Fennells H<rr about the antitheslsTf V/hen you feel they should have seasonal 
leare until a Job opena?

DKygLQPIffQ IWD7DPIKITK LEA.YK OPPORTOlITIJCS._FOH

Choates If you get a maa out for seasonal w〇yk and he wishes to work aroimd 
and stay out, koet. him out, keep him ̂ usy. If you can get him year-round aaiployment, 
by all means do so* If you c?nnot or he i« an unrelocatable Individual, return 
to the center. If you have a man on indefinite 〇y seasonal leave and can g©t his to 
go to the middle west, or farther east, shore him along*

If s mftn is on the Xoeso her© in this territory, shoot him to the middle west op 
east〇 V；e don9t want v e ry many in agriculttire in northern Colorado or in Otero County 
and later poselUy Mesa County* 5here still shoiald be plenty of opportun­
ities in certain other sections. I look to the Yellowstone Valley as a place whera 
people can go without any upset and laaarb® in the western part of Sorth Dakota. J ffs0 
look toward the North Hatte district〇 In the Arkansas Talley and the Ssa LwIb 
It has not gotten to the Bataxration point as It basin Northern Colorado* Oraaa Jtmc^ioa 
has not yet reached the saturation point at the present We don t vant to pass jp
those op-DortTinitiea* vant to get as many peopl® as can safely "be placed throu010
otxt territory.

Ch〇ates V；© h&re recently had ®uch dlffieolty vith sliens travelinc without per« 
sdssloa of the tJ.S. Attorney. Also, the Sugar Gospsnies have moved citizene aaid 
allsne without notic6 to us or th© U»S* Attorney (for alisiis).



•  O u r t i w  It may "b* ad-elsaJ)!© for us to Issue a raeiaorandu® to the ougar courpacy 
officials stating what is necessary "before they caa take a man «mt of o m  county and 
pat hin in another county Z' o t  work〇 3Jhis would help to ©limlnf\t© t M e  difficulty*

Choates Th«y know, "but soir^tiwee the field is©n do not always do what they 
should* H〇wer©pf w© will send a  n© jo life© that*

X^ane. If 肋  lesive思 o b © locali奪y  a M  g o 脚 8 into another locality find
you fl&y tbsil Kft has to go b a d e ，’ 丨116ア 88y fh6y haTssi®食 the mon®yt thsA Uiey
have used all their money*

Choatos Well, no^t of them csji get money i f  they hare to. Th«y usually caa 
"borrow froci friends® Oth^rwis© la stush cas089 you cam roak© a d<&al to th© ©rfect
that they ean work two we©lcg in agricmltixr®p long eiwyu^i to earn e?iou^i to get 
" b a d  You w o n H  find very many doing this when they know they ha抑  to go "back*

Voifleys I think: we ha^a a  tendency to help aliens break th« law« Kow aliens
aye going Tbiack to the witliou% psrmissioii ®i%h©r from th© reloccvfeiosx offic®
or the district attorney and are being admitted to the G〇ntef*« Anfi the 
also help to break this dcn«n» They go back without poroission and maybe you find 
oiat In a weak or two that they hare moved« *»fhiXe I hate to % v c m  any alien i n s it 
appears to me that we are really a p^rt of th© Internal security organisation,,
Iaaexuach ae ve f i r e  the mos^ l o ^ c a l  people to loiow v/fcen these people ha^e violated
their travel> is it not a part of our duty to craclc dovn <m this?

Cltoate« 1)〇參8 anyone know of cases of aliens returning to c©fttere other 尨11©11

tf^Grrmada or Heart Mountain?

Lanes I had one who left for Poston who etopped off in A s i w ?  and visited on 
to 0ranada«

Choates Aadereon has w i t t e n  to all aliens in bis area* It is most iaportan.^ 
to do this* Anderson, do you ^now v/hether that letter you sent out did any goodl

Anderson: I only know that w© had one instaac© of a f®llcw not obserTing this 
X®tter»

Choate: When you get back to your of fie® go 念 hrm^i your cards and find out 
t$i9 alien® and get out and t a lk  to them or writ© a letter and make them uilderatand 

they Bmst &o^ ibot® l)^yond. th.© distsnc© %h.si» tfli© U«S* Att»〇pn6y sppr 
U.S, Attorney Morrissey in Colorado is sayingtf fl7«'r© will giv© him one chance - the 
second tiirie, intemffient®B If it atspesrs reasonable to suppose that th© isoto was 
oadt la Ignorano®, they will put on his record **Jos Sato l>r〇k« travel regulations.
Next tiine there la a violation - int©rmaeat0 If a m x t  is engaging In sub^rersiTe 
activity of" any sort* T&y all me&xis p©p〇y^ liin to tli© and lot th6si
W e imiet not, for th© eak© of the loyal people, let anything Ilk® ihat elid® l > y .打® 
h s e w e  to haxre a record that they have teen turned in*

Fundament ally, the ruliag is that the U,S. Attorney and the Bureau of lucaigra- 
兔ion should lcnov/ *̂/h©ro tJio 111931 esm so H© csn ot?s©j?tr6(i if* ô )servs.t 1 oŝ
is necessary. I doftH know wh的 her ia cases of that soirt 抑  e}10111d send U.em bfuslc to the

^ ^ p r o j e e t  for ponishment sagrlng th??t t h e y  have broken travel regulation®.

Frase： That ^ould be up te th« Alien Board. Let *8 not aend him back to th©



A ^ nter« I wonld notify the U«S. District Attorney that the man has moved without 
7)erml«8lon» The mere fact that he is held up before the board and the cas© will 
take eome time to dispose of ̂ 111 hare a «o〇d effect ê en if he is released*,

Choat©; Take ■  very seriously on 计 is。 Start checking up on al]a^er^ ^a
your district* tlak© a- note on your address card that the person was warned either
by letter op word of mouth so that yom* record will shov that you did wera
Then If you loaotf of some man who has traveled without a permitd check to see jr
gav« hii/warning. If h® aoves contrary to travel reguls.tione I think w© should adrise tha
U0S0 District Attorney* Let the U0S. District Attorney do as h© please©*

Kings ln 观  area the su辟r eon̂ aay nowd some of th細  whea they coyldnh
them in Lyiaan, U*l>raska# and the aliens thought they had to go wheare th©y were told〇

Tr&eet In suich cases pat that in your letter to the District Mtorney and 
the fact that they eouldnH read or writ© Bnglleh^

Ohoatos Ton will ̂ ant to help these people out in cases of that sort*
Tsoint Is that there have "been au»erou« instances that hare happened that shoulan % 
have heeppened® I*et us try to #top thie〇 out and see them, or write letters, or
l)〇th«

Fyases I aoriH think vr© shoiad feel too sensltiT© bes.mse this v/tels raatfcer ofGliene has ducked the Departmeiit of れ 咖 咖  If we t;ell念h©m what v® kaow
about it* then otir pespoutsitility 13 don® with®

OeBrs60112 I 'rriŷ  ̂ hat I vould do if an alien was In such a sitvation* I would 
g©t alien l)ack i& 25 mile radius#

Choa切  s That is the thing w  slumld not be doing w:ド r© ド ， ヤゴ匕 ^
haw 如 en doing it all spring* W  are ⑽  dangers in
letters, and If they get oxer ^h© line, report them to the aiTpropriat© I.S, Dietrich 
Attorney^

King； In case the attorneys in "both Nebraska and Colorado shoiild "be 
informed©

Choates ^en you are passing on tMs information to aliens -be s«re 
ell of U* Prior tomoring they need the U.S. District Attorney^ approTal. 
they move, aliens have to notify th© F.B.I. and th© Immigration and Naturalization 
SorHLce of th^ir new address, ^hey can get a T5〇st card for trie at any post office.

Routh: Is th©rp esxy differeno© betvreen an ensasy alien and aa client
All Jap̂ jaes© aliens are eneay aliene unless they ̂ ar© 

shit). Italian al iens are friendly gdiens* Japanese who have served in the xirs« 
world var may apr>ly for citi zen«hips A while back Biddle notified by uhort w«?o 
"broadcast that Itellans are not to 1)© considered as enemy aliens.

Laaes ^©n th© work is don© and the sagar coinpauy get® ready tt? 3end 
these people back, do we have to notify th© U*S. District Attorney?

’ Choates An ©vacuee mst secure th© permit from the U.S^ District Attorney
vrhen h© 居〇抑 back at tlie ©nd of 仙e eontrad Suppose h® 8で 巧
to Poston and stops off b©Ween 切がns* He is stuok wil©ss he has th© IS* AUo?”
ney*« 你 rmit to miv«* of 的似*8e, srmlias only to alien evac诚 郎 *
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^  Kings Is It possible for an alien to got permission from the TJ.S. Attorney 
to spend a day at a given point on his way "back to the job?

Choate: It is all vlthln the discretion of the U.S* District Attorney.
^olfley: y〇r the information of you men who haT© territory in V7jr〇ffi-ng9 the 

tJ.S. District Attorney there tfill not grant permiesion for a3.1en« in »yoming o 
^  "bRck to the centers for yialt«.

S 觀  EGA細 L H i M S

Ohoatr: Now, I hare a few notes on the subject of s®gpegation„ hay©
'been talking about segregation of evacuees and Washington has ^®fn ®one^d®r?；̂  
it for sereral month*. There are lots of problems connected with it• i〇n haw

miestion of family proM••紙 ァ ㈣ 城 ®s れ辦❷ ：fand now ererything ie taken m&y. "e might as well give up* can t start 〇T〇r 
a«ain〇 ^  ml^ht as veil go back to Japan.*1 But the repatriate may have sone 
children vho are still in their minority* %ose children w  haT® no reason to 
^  back to Jai)aiu Should we pat the parents in a ©©gregation center &nd the 
children orer In another centert Are you golixg to set children apart from the 
parents and says *T〇u are para, Totur parents are i m p u r e A r e  you going to 
take Ail those poopl© who hare be©a in th© U®S. and felt loyal to this country
for years and tti抑 i *b6C®U8® th© evseuft161011 ©inbitt©p©d %li6in or they ^bot
for their fatvre here «and so hedged on the loyalty oueetiont That has been one
of the main reaaoas for hesitation "by H A *  in segregati'on plannlngo

hare ten camps all of which have some disloyal persons, some confused 
and a good heavjr proportion who are loyal* ItS^qniteaaadmlnistira- 

tlon problem and it is efttite a transports-tion ppoblero® That is th© reason forthe delays One project will1)6 a segregation jjroject， protmiay Tula Lake* me
segregation will start about September 1st* They hoped to do it sooner but be- 
caaee of transportation difficulties they were unable to do so. 2?her© will **b© impound three thousand or 8000 individuais includi^ig the tjsibes in
8T〇B and elderly people moved out of Tule bskB during a period of six veeks s^ter 
Smtestber lst« After that repatristee will"b© moved into Ttile Lake from other 
projects* ?hat Is the only* iiranedlsite movenent on adhedtile. ^here will"b© later 
nsoyements f!rom other projects of those who hare not yet been detepmlned to 
disloyal to this country； that is people who have ansvsred no to question 28 
or gare qualified answers, will proceed with theacreenlng out process of this

Anderson^ You say repatriate*, are their families going with them?
Tr&se: Teat children sixteen and under may go with th© repatriates if they 

want to* If 〇T©r eixtcnizi th® children haT© thei^ oholed*
Ail

^Rople,

Choates Inhere are other iaportant probleos connected with segregation* 
the relocation Bapervlsors hare T>d«n askod to make every effort to 
opporttmlti©» of an indefinite character for the people who ore novr at 3?ule Lak«〇 
In other vorde, if they are moTing out of the project, they are arnsh sjore lilroly 
to relocate• Of eourset this is going to "b® worked on between now and ScpteinberT5v©jfy r®lo於 tion 80r is to 8®tt& stt least? on® nan firoft his feexritiory

ropresint that tarritory at the project to acquaint people with eaploymen* 
opportnnltlM* coannaiiity Bontlmeii%* and other factors*



38

What and tfher© are the possibilities for relocation from T^le Lake to this 
Deirrer territory? JI〇w # of course, Bejaver and Northern Colorado are out«. Very 
likely Fennell» Wlllou^biby, Anderson, Morgan* lane, and Kimdell will have eon» 
OTTOOPtunltles* **e vant to get reports stating what in your opinion are the 
posslbilitien for indefinite leare opportunities in yo\ir territory* Secondly, 
folag to 1)8 a seasonal deiaand develop so \h&% w© can p^rsuado som® to go 
stxgar beet workt I donH know that there willl)e a great many peojae who will 
be willing to tatee seasonal le«sr© "but there nay be single indlvldtxals who will 
^6 vllling to do •〇•

le there

0 9Braun： do you vsat oa thl« report?

relocation possibilities, '/here in ;/our territory, what types 
ndirldual job offers do you have for indefinite leare? Secondly,

Choates ®he
of w〇rk and tfhat indi»*«.•«— . ------ —  « ---------
is there going to 1>© a demand during September and early October for s e a s o n ^  
work« Grl^e the ua^al smToim d i u g  factors, housing, and ao forth* I thiiu:
you should leave out domeetic offers. However, j^ou adght oention if there is a 
domestic need* «

0 9B tsrsis D o  you vfi&t t!、is an ®st5lDtat© or 邮  ©wployffisnt off®ra?

Choate： Actual offers of eioployment that you can dSg u p〇

T r e a e t  I b e l l w  that estimates shoiild " b e  made over and s2>〇Te fehe offers taking 
■pare of eaftsonal leate workers* In thia area the work for tbe segregation center 

^Pbhovld "be <nrer and ab〇T© taking care of th« eracuees on seasonal lear© work*

Choate： V?e don*t know how awaay seaaonAl workers are likely to be good prospects
for indefinite lea w。 I k n w  a lot of them are going to go back to the ce^er at the
end of thPir work contract Imt I think It is an experinssat worth trying* If we can 
«T©n get 100 to go on indefinite leave to the middle west ib willl>e worth the 
effort„ Beside, the 5?ul« I.ake people will loe a U e  to go on job* between n〇M and 
Octobor 15 but moat of those on seasonal leare will not be available tmtll raid-
Noveaiber#

0®Braan, what al)〇ut yon? H o w  many la y o w  area? How nftî rlndefinito leave offers? 
O^r&un: Mayt>© 1X5 including the 86 at the A m 〇r Ordinance Plant at Provo,

Frase： For that job we could recruit from the -Drojects those people who hare 
their leave clearance. The officer in charge coxid then ?pnd In their nemes to 
the Pr〇T〇fft t^arehal in Washington. Ton say h e  at)le to expect fair service on that 
within & month,,

Choate: You would aay 85 for railroad work b X  Proro?

0*Br«un: Those are for families. The housing is ,for farnill®*. Captain Keith 
wants to fill this offer in September; in fact he wants to start next month,

Choates We w«mt to glT© the people who hare been on season®.! leave first cholc®

• if their record has been farorable* If we have got men who are going l)ack to the 
■project and we can get them to take that ,5〇b we vant to do It.

Anderson： I feel that * f e  have had so many good offers of emplojnnent for 
indefinite leave and v e  could not interest anybody in them* I do not lm o w  why v© 
should offer them again.
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r Choates There sore than one answer to that. %erething wron« with 伽  deal or the rocr^e**。 Ifhese pjopl® at Lake Are going to
have^to move and they may ̂  raor« lively to accept the opportunities*

Anderaons I would say there are opportunities for quite a number of fMiilies to 
settle in the Yellowstone Valley In agricalttjra.

Choates In most Places where you have agricultnrel work, you safey
ground if th« nan has leased or share-cropped It for a year before biayinge

Anderson： Over in the reeerration area, th<sre is quite & of la®^ 
has not l>een farmed for lack of operatore, The sugar company i8, ^  
good operators there. They are amdoue to get^some of th©6© e〇°u^  7

Likewise in the Yellowstone Talley the farmer l)〇ye are off to war and
there i i  a tendency to miblet。 That is the story i f  they do no* get prl^n
camp. AIf the Mexicana leare there vlll b̂e a great opporttmUy. Othe^lse, there 
v〇a*tJ l>e fta opportiuiity*

RAKDLIKG S狐 M U 麵 備 务 喔

for your ©racuees. The sugar company and its represeatatlves should uaice the 
burden of ^lacing workers because it is their investment that they to 'o r o t e ^ ；

Try to ^lan ahe^ of time. If you have not already, you should get In cl°*e

^  r 〇̂ f a
important for us to try to do〇

Fra*e8 I indicated thl« morninge it was roy ga«e® that we would gradually 
b© getting out of thp seasonal leave business -because <jf other so^ece ofcomfng i 3 。the pieture. On the other hand ttie 娜 of s e a s^ s l Uave as f

•nrojecteo % ©  mechsaism of transferring seasonal leave to indefinite leave 
on further east is slow and a l?xge munber of people will want to Ijack to th* 
center® "before they go on east on indefinite leave®

Pennell: ' e hare found that we are getting some chronic seasonal leayers* 
people who will n e w  consider indefinite leave as ：ong as seasonal leave 
tn fhem Bf isecially is this tra® of Granada, Seasonal leRT© in the Arkansas valley 
w n f ^ i n ^ M n / t o  since it is dose to Granada and t；hair fa,iUe8 and
they can get t>ack several times during the summay to visit,

Routh: ^any are not interested in permanent relocation because they think vrh®n 
this war le ov ^ t h e y  are going l>aĉ  to California. "?hat are -ou going to sey to
those people?

Prase： I donH think can say anythin, ^©casxse ife don*t Icnow, We have 
E«y that we donH ^ow what th© sltotion will t>ee California won % ^  ^la^® they

^ ⑽  the practical加 int of 的 掷  they should give serious だ nsid*ra,ion 
to going somewhere els«* There will a great deal of rs si stance to th®i^ 
back t^Californla* 2?hey also should have a string on somstbins 1 that
^  to r.Li，e th.t California i8 joining a auMous p o s i t i o n .
T>ds is tm® concerning the people who ^ent into the midw@st*
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ngs of land and sere operators 
seetion of the country* In Cal-

That is theSO pu« lb up UV ViWSi* '二 一 ---
iem In th» long run. Thar© are undoubtedly Xsrgfi 
$ *baek ther© who Kf〇n®t ©hang© theiy ainda*

B〇u%hs 3?h6 0&6S J bar© tsXked 1»o fesr© hold! 
there. Th&y sa^ they don*t like to farm in this 
ifornla they farm the year-roiand*

IVase: I think that we bare to put it up to their ©eXf-interest, 
only thing that U  going to move thi  ̂ "
iwunTber® of people who h®?® holding©

Aad«P8〇n8 ^.at I was going to «S!y is that unless eomethiag goes wrong with 
the idea that th®c® people are atlll ciUzens, it seems to me that it ie a pratty 
seriout thaling to s*̂ r that cittz®a© return to th©lr txropwrtjr*

Frase: I don»t thix* •你 ere willも® anything like that «1&念 will
aay use the aaiae trick on them that they did on the Okies wh«n t h ^  didn t l^ke 

there. They go t>ack alright but may find it diffioult to get their toes
Is again«

"better to consider relocatingOurtie: On the lo欺 ：range view it wonld be mach
er from the coast* I#et the® forget about It*farther
Choates fhat is one of the % h i n ^ B  that th© ©dtication progyam carried on by 

the c o m m m i t y  manageneot and l»y the % p l o y m e n t  Dl-rielon is ^ P j 11̂  
to educate them on conditloas in tli« ailddl® west and east and I b %  J ® 〇w  
facts about lirlisg costs and liTlng conditions* Stress these points that v® h a w  
been talkiiig about h«re〇 vie ghotild try to encourage th#s« p « o p l « h a * ? ©  satiLe- 
factorilv located to writ® "back to the 〇6&ter» If esa do a n y t ^ « ^  
the f l w  of correspondence from people %rho are getting along fin®. It will ^ 
good thing. As M t b * He^f says there s r &  U o  things which h a w  a tr^mendosss effect 
on evacueeB at the project. On®, the hap-y l a t e r e  from people who ar® 
along fiae in the field; and tv〇, the 3 to 4^ of the dissatisfied 〇2i®s whoba故  and 的 祕  a soar not«。 H  抑  ean just step uP  _  letters from p o o j ^  in 姐 *
fiold* For instanC0» yo'tt i'lJid anaieono who is getting aloao fin.® h&v® shem 
writ© l>aclc to the about it«
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'Anderson: People in Montana say, believe these people should have an 

opportunity but after all California has kicked them out of there. Why should it 
l^wome our problem?11 They say, ttThis is a population which we are not too anxious 

absorb and California is apparently uncharitable in their attitude in that they 
won?t have them baok9w

Prase: I don*t think California will get away with thatc

WHAT WASHI13GT0K CAN DO TO AID RELOCATION OFFICERS IK T1IE FIELD

Choates l/?e have all wondered at one time or another if Washington oouid not 
do something to help the program^ What is Washington not now doing that they 
could be doing to help solve your problems in the field?

Anderson* I have a feeling that the Zoot-suit war and riots in Texas and 
Detroit indicate 七hat there is a racial problem involved that is international^ 
and the people of America are not thinking deeply on the subject at the presenも 

time. We are hoping to win a war but it seems to me that the isolationists and 
nationalists are doing most of the talking and yet we ar© spilling our boys* blood 
for an international problem。 If we do nc/fc get the people in a more understand!ig 
mood about thisp w© will have lost the war after we have won it®

Choate s Wiat do you think Washington can do?

Andersons It seems to me that the people who are conditioning the public * s 
mind, ar© just shooting off their heads without a basis of fact and anything to 
back it up〇 Murray Smith who is broadcasting in California never fails to say haw 
terrible the Japanese are* I think it would help if w© could have nationally known 

^»n^nentators who would talk on the ideals of this war* The average individual, is 
fitter towards races of all kinds〇 This is conditioned by what they have read in 
the headlines and heard over the radio。 Wq should have a national drive to con­
dition people® This has got to be if w© are going to have a better peace than ws 
we had the last time«

Choate s You are sugG©stiiig 七hat Washixigton should pay more attootion to 
spending some time along those lines to get these ideas across to people,. Say 
programs such as the March of Time, Puiton Lewis and Upton Close〇

Fennell; I have four things that I think are essential in getting us in a 
position where we can really work* On©^ the Selective Service〇

Fr«.s©: That has been number one on Mr。 lifyers list since the middle of July 
of last year* Here is the position® The War Department admits it is fair and the 
decent American way to do it, but the only reason they haven*t done it is that 
they don*t need the manpower©

Fennell;I have suspected something of that sort© X wonder if w© shouldn't 
be working with all the Congressmen who come back to see if w© okn^t do somsthing〇 

?,re all know one or two* If we can discuss it quite freely9 inayba, they would help 
to spread the gospels The other thing is that there^isn*t a sing1© favorable 
Congreesman or Senator in spite of the faot that they are representing a decent 
government. There are a number of outstanding men who are representing theip 
jggople in Congress and in the Senate and who have fought for the rights of minori-

groups« I think they should be developed。

Prases VYe have tried to develop th©m« V/e have people behind the scenes to 
keep our throats from being cut〇 This issue is just too hot： for the average 
politicianQ



Pennell: The third things I think is that we have to have writ*beii statements 
of heads of agencies which would give authoritative treatment of ar〇r problems 
affecting the Japanese〇 The more we can get of that sort, of thing tho easier it 
is c〇ing to b© for us〇 ?ourthp 1 think we ought to do more investigating of WRA8s 
own activities and keep our skirts so clean that no national prejudice can be built 
up because of maladministration〇 It appears to me from what I have seen that we 
are not epending enough time being sure that we are right particularly in tha admini­
stration oi* the oamps〇 We have gotten blasted for things that we should have known 
and cleared up ahead of time*

Curtiss What do you have in mind?

Fennells For instance in the handling of cases of juvenilo delinquency in 
camp* There has been no particular pattern which we have fo丄lowed。 Recentlys they 
formulated one〇 Now I understand there are oonraittees for handling these matters〇 

In certain cases they are turned over to peace officers〇 In the case of food sup­
plies s I have a very clos© friend who said that he could disregard everything but 
the six thousand gallons of roayonnaiseo Another things is the evasion of the stab^l* 
ization order "by going -back to the camp and laying out thirty days before they go 
baok〇

Fî ases I think it is undoubtedly true» Ifyers i s  definitely on the road to 
tightening things up» But I personally feel that no matter how tight it will bea 
attacks will not stop〇

Pennell:I know there are lots of problems., I know it isnft n〇r place to 
oriticize*

Prases I think it is» You should let us know th©Bs things and we will turn 
them over to the proper persons and we will see if wo can^t do something about them.()

Choates Any more points you would like to bring up?

Wolfley： X think one of the most difficult things is this problem of segrega­
tion 〇 I think that has caused the greatest difficulty, at least in soy area® The 
sooner that can be accomplished the better it will be for the centers〇

Curtis; I think if Washington oould obtain opinions of well known citizens 
such as ©x«president Hoover or people -who are not tied up politioaxiy to us© as 
quotes in talking to various people^ it would help〇

Choates We have had pamphlets of one sort or another and 1 take it you would 
like more〇

I am going to try within the next fow weeks to go to McCooks Nebraska and 
talK to George Norris as I think he is a man who carries a lot of weight and might 
be willing to make a puDXio statement• You have people in your districts who may 
ncffc carry weight throughout the territory "but do carry weight locally、 ?ree if you 
oan^t get them to make statements〇 If w© get people who have national authority to 
talk it will have a lot of effect〇 If Ambassador Grew would make a statementp we 
would get public!ty〇

Andersons We are taiting quit© a bit about post«war planning at the present 
time and it seoms this would work in quit© well with tha七〇 Unless we solve this 
ftroblem within our own borders, how can we expect to do it elsewhere?



Choates If we oould have part of a fireside talk ly the president on this 
irhole subject9 not just on the Japan08e*Aiaerloans5 but tielng Into Mexican Nation* 
als and negroes and other ndnorltles it would do & lot of good*

Praset You sepnd six months getting a letter from the President and another 
six months getting him to talk about our program.

WEDNESDAY 150 皿 服 ,_ JULT 14
CIVIL SEHVICB PHOCEDORES AKD CLEAiaKCE FOR EMPLOYMENT IH DEFENSE PUNTS
Choates Bob has a fecsr suggestions that he would like to make« Bobd don11 you 

want to go ahead?
Prases The first one is the matter of CiTil Servloe employment for emoue〇89 

As you clII know^ until Maroh or April of this year, ths Civil Serrioe Camndssioxi 
bad & requirement that all Amerioan oitlsens of Japanese ancestry be in 'Betigated 
*by the Cozsmlssion prior to appointment a They were the only group so designated* 
Aj^ other oitisen oan be appointed and be Investigated afterwards* The Direotor 
worked on that thing for six months, and finally early IMs sprixsg got the Com­
mission to agree that asgrone who was able to obtain leave olearance from WRA oould 
be a appointed and iirreatlgated afterwards*

Just reoezrfcly, the Commission apparently got soared Isy the Dies Committee and 
reverted to their former position of requiring prior Investigation* Ve don9t knew 
exaotty what that means —  whothar thc?y will actually m k e  quick InToetigations 
rbc，ll as they had previously* The Director was very rauoh oonoerned about lt9
And is working with the Commission and elsewhere^ and we may get some relaxation^ 
but at the best it will proTsably mean a good deal more delayQ

There is a new Circular Letter of th© CIt II Service COTmiasion whieh we are 
duplioatizsg and whloh will reaeh you all shortly, which clisoloseo the prooodur©〇 

This Is roughly that the District Civil Servio© will send applications and appoint­
ments i n  to the InTestigation Division in Wa3hingl:on« It w i U  apaed tap things in 
Civil Servlca appoizetments if people are r e o m i t e d  frem the leave clearance lists 
on 258A • Thoso are the peoplo who have been reocoxaiended for indefinite loa-ro \sy 
the Joint Boards and wo o b x l  get a little quioker action on that* There are abou% 
8^000 suoh oases 1 1 0 9 r 〇 They haTOX^i: all "been "typed tip and 8®ot out to th® projects 
yet but they hava been reoemmended for indefinit© leave by th® Joint Board〇 There 
will prob&bly be on an average of fi^e or six hundred additional weekly names for 
several mozxths so there ivill be quite a group to pi ok from thero»

I irould also lik» to mentioa tho progress, or lack of progress of the Joint 
Board in cozmeetlon with the prf'^cle&ranee for work in war plants. It doesn°t 
affect y〇fii too muoh out in this area —  it is more important farther east* That 
has セ0011 irery slLotr beoauso the Provost l^rshal deoidod thSLi: pr费 -olaaranoe fbr wax* 
plant8 w 〇.ild not be giTon to Japasdse^Acierio&ne until aftor a fuz*th9̂  inrQstigatlon@ 
It is Bimi.lar to the Ci'Tll Sejnrioo situation in that respect* A n  ordinaiy oitisen 
gets a job In tho war plaate After he is on the job he is ixmstigated and if 
th^y dontf4； like him th«5r throw him out later* Some 19 500 oases have been aent out 
for inveotigatlon by the Proroet M a r s h a l l  office thsro* When I left Washington 
la讎t Thursday 社le first ね ^ t oases had oomo back &11 appro^adU

The Vfar Dopartaa«nt is having a Seargent investigator go out and talk to the 
people who are rereranoos *—  neighbors and so o a〇 In a〇r opinion based on 'these 
first £!，#» ca«6#p th^y got about the same results w q  got from our refer0110o letters 
no woree and no bettor* I suppose the people eont&cted on these flvo cases were 
still pi*etty straight« They knoar these evaouees p e r s o m l l y  and stuok ty thea
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^ ^ o s p i t e  the Los Angeles Times and the resolutions and e ^ r y t h i s g  else»

A. somewhat related matter is this business of* employmest in posts and est&b瞻 
liahments* You knovr9 there is a separate procedure there« That is# the Coaaffliaiiding Officer 
of the Post gets the names and certain other information aliout the individuals who are 
being 000.8idered for emplojnnenfc, and oenda them in to the Provoat Marshal in V&shing«
■feoa® The Pt o t o b I; Marshal leHbs them know ± f  "they oan be employed^ Where you ar© re® 
oruiting f*or A r a y  posts and establishments9 it will be ^rise to recruit people who aro 
on this list 258A that have been reoonimended for indefinite lea7« by the Joist Board*
In mar〇r cases, it will then be possible for the^Prorost Marshal to wire right b^ok and 
•ay it lo OK# There will bo a good masgr ^rpea 6 f  jobs in ansor posts a^d establishments 
wh©p© they w o n 81 Tbothex* about field investigations•

I would like to s&y cl word or two about the general dlreotioa of the relocation 
program^ especially farther East where we haven^t reached the eaturation point "bsr a»y 
means« The Ximitimg f&otor is inoreasingily housing shortage* On thing I thin'r w® 
can do more of —  and ttiis will be particularly helpful for the Issei to the extent 
that they oan be relocated in our middle western areae* (1 think this oan be done 
In this areaff too, ivhere there is still roan for expansion) we will get in touch with 
th« Nisei who are out there n〇w 9 and talk to them about their families *—  thair fathars# 
brothers and sistera, and even fidends, and find out what they oan do and work apecifio- 
al3y on getting jobs for those people» 17e have a string now on a lot of people »«* 
a lot of f&milies9 through the people who are n o w  〇u t f and wo oan possibly use that 
quite saooessfally in pulling other peoplo out«

Wo will also want to do more wortc on indlvidoals ««» that lss instead of the of- 
limiting themselTes strictly to sending in job otteri$9 we will enoourage tha 

^raTerse procedure «« that is, if people are deflniteily intarested in going to some 
area for a partieular lino of w〇rkd the BslooatlosL OfTioer will secure their qualifi- 
cations and dig up something for thasu They are also golirig to put mor© effort into 
the sioaller towns In the middle west〇 The housing problem in many thô i© -boens.** ^〇t 
bad« apd in massy plaoes It is goode In mas〇r to«ms9 people in the more or less es862xti&X 
icdust^iaci in these towns hare been drawn off to war work in the oities9 &〇 there is 
housing cnml lab lo and employmBst available 9 Although wages aren«t as high as in large 
oitieflj, when you taJc© the cost of housing and o*ttiQr living oostsd it ie probably bet** 
tor deal for the eYaouee〇 Wo are going to pi ok out about ten or fifteen town® in tba 
middle west szaall towns from ls000 to 105 000 and Xine up emplcsnnent oppoiimnities 
and send half & d o z e n  families to each of those tovms« TiThat is going to be tried In 
tiiis small town deal is to get emploiyment and housing for all m^nbers of idle fanlly9 
This will tap & new level of isterest In people who haven91 been interested in the 
type of opportuaitias that have come in so far^

Choatet I am not at all stare you all know each of our pjrojeot viisitore person- 
so I will iixtrodaoa themt On ny right there Is Vfelter Snodel^ Chief of the 

employment dlTlfiiozi at 6ra〇ftda» On my leffc# Joe Carroll^ saao, and Dick Bennetts, 
who is with Mr« Pitta® office and Willi® Hansonc Laav© Officer at Granada*



Banning through previous discussions have been several points that dlroct3y 
or indirectly have relation to the projects® Mr« IAndley told m© a little about 
î hat are doing at Gramda to disocmrage visits to liie pz*0330ts from emcuees« 
If you don9t mind^ Jima I would Ilk© to have you relate some of the same situations^ 
and how you are handling thema to the people here*

IAndleyt I would very nsaoh like to have th® Raloc&tion Officers get oar point 
of view which ie to daflrdtajy disoourage e^acuaee ruxming back and 4*orfeh5 paying 
personal visits« Espeolally at a time like this ̂ h@n ODT and a3most all other 
gOToraraent ageneies have asjk»d u« not to travel and not to crowd the railro&ds, 
and to s双ve oui» gasoline， t»rt have gone gaily and when George wajjfced to 
visit lfary5 or Unde Jobns we havo said* * C _  along夕  VTe do谈  want any more of 
it* V；e have closed down on it« ^h©n we get a request from a Ealocation Officer 
saying that 'so-and-so at Poston wants to Tisit M s  couBixi at Granada^ wa wire baofc 
and saye wir he doe*n9t have acy business there we doa5t want him to visit: We 
dcn#t irant to xaako the Center so mueh of a social place that they don®t wairb to



leave。 It is a lot nicer* to be there than it is to be oufc topping beets a

On July 5S we had 50 people who came back〇 We interviewed everyone and asked 
them "why them cam© "back in〇 They said it was awful hot, and the work was hard 
and the governamexrb was taking of their wages* We talked pretty rough to the 
whole bunch and told them it was as hot in the center as it was out, and w© expect- 
ed them to work〇 W〇 have to break down the idea that the Center is a place where 
they can loaf and ure need the help of the Relocation Officers to help in discourag­
ing them in coining back to the Center as a place -where they can visit and lay around 
and go out and work irhan they ne8d a little m o n e y .孤e are trying to make the 
Centers, through cutting down privileges and visits, a place wherQ it isn*t quite 
so desirable* We want to make it just as good a place as we can for the person

i theyfc has to stay there， but to make those who haven*t gone out apologetic for not; 
haying gone out. They are losing their sense of responsibility to themselves and 
tl^ir families and the Gov©rnmenfe, if they stay in there, since the front gates 
are wide open. We are cDing help you fellows in everyway we can in tho Center^ 
and we Tract you to back us up on the outside*

Choate: Walter, w© have you listed on the agenda to talk about Placement
and recruitment problems。 If you would like to talk about that, do 8〇s or if you 
would prefer to talk on something else more important, give us the benefit of ar̂ - 
thoughts you have on any problems

Knodel: Thank you, Mr〇 Choate. This particular area you gentlemen represent, 
insofar as the Granada Project is concerned, has been our principle point of place-
meirfc。 At one 垃 11» in the earlier placement days, Denver was quite a popular place*
Perhaps seven or eight out of every ten evacuees who left the Center came to this

A  area. But due to th© change of conditionss our placement activities have changed
^  along with it and we have been, insofar as the indefinite leave was concerned9 

principally sending into the eastern areas* The first of the year —  about the 
first of January this year —  on up through and including Bfey„ w© had aregular field 
day at Granada in placements, until we got the total placed up to approximately 
1,500. When w© reached that point I expressed our position this way —  that that 
was th© easy way* I don,,t think a one of* "those 1,500 placenidii'fcs c&me hard or ■tough,
but when we hit that point it seeraed more or less like the saturation point and
from the middle of May on things got tough. Prom that point on we saw a xaarked 
difference in the attitude of persons leaving the Relocation Center〇 It is pretty 
tough to establish a definite reason for that hesitancy。 You can play around with 
four or five different reasons —  but ar〇r one in itself is not the principle contri® 
buting factor. Our returns from indefinite leave returns haven11 been bad, W© are
doing to have to scrutinize some of this job offers pretty carefully and not go all
out for them where they don*t present genuine relocation apportunities〇 We can»t 
totally ignore them the poorer opportunities but insofar as going right out and 
plugging those job offers well frankly^ I can®t see it®

Now I would like to make myself a bit clearer on that. Any job offer that ire 
get at the Center that doesn*t present g©nuin© relocation opportunitiess where a 
man can follow behind and take his wife and family out with him will not get the 
all-out attention that a genuine job offer will® You boys as I see it are going 
to run into deals like that〇 We will have to recognize them and make placementsf 
but our objective^ of course, i& on the long term relocation opportunities。

A  Now, to touch briefly on the subject of not making the relocation center such
^  an attractive place to liTre* Evacuees be able to commute in and commute

out or to cane back in and visit the family〇 I wmldn®t under❺stimat© the importanc© 
of that attitude^ and I believe it is going to b© good. It is a new on© insofar as
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the Granada project is concerned* W© have i\|9̂  more or less cracked down on 
that thing in the last two or three weeks t；h© idea in mind of using that
as a lever to more or less increase the program*, In a fe贾  instances
that has already paid dividends〇

Frase: Will you amplify on that Walifef?

Knodel： Yes, I can， Bob. You take ^ f〇|.XQir who comes back in th© past we 
have had a lot of work opportunities, Bob, hasn*t been a concerted effort
of putting the bee on that g\iy and saying, ^y〇u are back hereP you have had a crack 
at the outsidê , and nowr if you cone in yo^ fire going to w〇rk〇n

Choate: You gentlemen should know tĥ tj 谭 9 in the field are going to take tho 
position that seasonal leave applies only tp culture， and directly related 
industries that are purely seasonal^ dehydrftiia^ lind packing of fruits and vegetab­
les g and oanzdng*

Hanson: Seasonal leave is still an evil， far as relocation is concerned〇

Choate: I think it is9 too• We are gra^M^XXy going to work out of that 
business but for two or three reasons we qan't Siuit all at onc©e Political pres­
sures will be brought to bear on WRA and th e re will be heat applied, particular® 
ly by the Denver Post and other paperss if w〇 have men laying in the c&uxp* People 
will say wTher© are evacuees in the project® ^pd willing to go out on Beasonal 
leavep and here is an agricultural crop going ti? Waste or timber that has to b© 
gotten out®11 Lee and I couldn9t agree to elimimte seasonal leave^ but we want to 
restrict it as far as possible to urgent seasonal cases« X don't think w© ceoi 
absolutely close off issuance of seasonal leave and I don't think w© oould stand 
the heat that would be generated throughout th© Denver and Salt Lake City territory 
if we were to say HNo more seasonal leave#n But多 let®s work it down gradually and 
eliminate it« •

Choate: If you have 50 men on the project who can get out and say ”N〇p w©
are not going to let them,** employers will shout about WRA red tap© and dictator-^ 
ial regulations 〇 Hcmeverp let9 s let it die 310wly and gradually rather than dis， 

continue it completely*

Carroll: It has been our* expericmce at Bfeart Mountain that seaBonal leaves 
are detrimental to relocation. W® wore putting out practically 75 or 80 por cent
of* our leaves on an indefinit© leave basis and wa hadi an order* from th® 81u® Can«=
niî g Compaity in Washington for about 200 men and they paid a good wag© of 1.70 
per hour and board, and a board deduction of #X«20 per dayff and they worked ten 
hours a day^ time and a half after the first eight hours〇 Our indefinite leaves 
dropped off in the week the sreeruiterg wer® there baek to about 10% because of 
the offer and the attractiveness of itc

Hanson: I have another angle。 A lot of people have skills which can be
developed more fully but 買11©11 wa get them a job that roally amounts to son»$hings 
Tie 〇€in8t put our fingers on them〇 Lote of ha-rs ekills^ office ?/orkers and
accountants and otbers who go out on seasonal leave just to make a few dollars 
and we canet OK them i»hen a real job for permansut plaoemerrfc coses upe

Choates I feel that in a great many of the cases of that sort through coopera 
ticn of the project personnel and th© relocation officer in th© field w© can push 
them over on to indefinite leave even though they go out on seasonal leave®



Choates The movement of evacuees on indefinite leave from coming into 
邊 _Iorthem Colorado can81 be st6pped and W9 don9t intend to stop it, although 

hope to discourage the influx of evacuees from other sections* There is a 
tendency «- to get an inJefinite leave for a job at the Otto Lumber Company or 
to go to Scofctsbluff9 and a month later we find tham in Denver® W® can*t stop 
tha«, but we hope that we will be able to discourage it "by spreading the word^ 
among evacuees far and wideff that Denver is a Hell of a place to com© to〇 W© 
canft and we don*t want to discourage the rejoining of families, but there 
ought to be a close family relationship〇

^ n 8 〇n: Getting b&olc to the seasonal leave things as far as relocation is 
concerned it is simply no good* They do get out and do some good, but you are 
not doing relocation any good* We are defeating our own program*

Prase; I think we will have to taks a longer run view on this〇 If w© hadn't 
started out with seasonal leave we wouldn®t have any program at allj, but we got 
past the point where it is of any big help© We have to just ease oufc of it. W© 
have support on that because the labor pressure ian®t what it was« On this deal 
that Joe Carroll sp&e of about canning over in Washington。 I think that Rex 
and Hal can just begin to a low down on that sort of stuff ®\ren where it is a 
good proposition©

Choate s We will use all of our methods and forces of persuasion to swing 
seasonal people over to indefinite leave〇

Aside from the complete elimination of seasonal leave,, do you have any sugges® 
tion8 that we could use in the field?

Carroll:I thizik it is entirely in Washington and the Projecte You can^ 
solve it in the fieId〇

Hansons I agree tdth Joe〇 Wie had an offer in Maryland and it; laid on some» 
body9s desk in Washington for five or six monthsd

Prase * We are in a spot on the Eastern Defense Coxamand〇 There is no question 
about it® We have to recognize it it ia not a good situation*

Choate: Personally9 I have been wanting since last February to eliminat® 
seasonal leave entirely but I haven't seen any way we could do it withoixfc calling 
down the wrath of the gods in a "way wb have never done before. We henre 9 states 
tihere we have seasonal work, and it is the same oid mad circle» W© can*t get them 
out on indefinite leave5 because they can get seas<mal leave9 but you can9t abolish 
seasonal Xeavea because if you do you will eliminate your possibilities for real 
relocation^ We hope that we can ̂ rork ourselves out of seasonal leave and get it 
down to a minimum。

Unison： I think it would help a lot "but is a Hell of a lot of work® As I 
see it is nothing but a slovr process of educ&tioru

Choates There are two answers to it〇 Intensive education both on the outside 
and on the inside^ particularly on the inside〇 The other answer is to do the thing 
that Jim was sayizig about clamping dovm and making project life unpleasante

^  Hanson： Washington has taken a long step on that by cutting down on th® 
number of employees〇 丄 think it is going to make project lif® ei little less 
desirable。
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Lanet 111 the Soottsbluff area, I "beliove that at least l/3 o;f thos© "who 
J^me out on seasonal leave will apply for indefinite leave a In fact 3 they will 
， ^ply pretty, fast。 On this "basis they are out there working on these bee 七 ；Jobs 
and out there working on year round ©mploymant^ and between the sugar compajay 
and the railroad, they can look over these jobs and 300 what they aro〇 They are 
coining in ©very day and applying for indefinite leave to take those jobs* On a 
railroad job it will mean 60 to 90 days of wlnt©r unemploymeirb. But: they are 
willing to accept indefinite leave and tŝ ce that job on the basis if they d on11
the chances are they canJt com® "back there next year。 There is work for them®
The same is applying to agriculture with the sugar company。 They are going out 
and taking these men around to places when they can bring their families and can 
see what the set up i6« I have talked to thorn from the angle that if they want to 
relocate it is an opportunity but if they go back to the Centerj I  caa*t very well 
recommend tham for a job xiMcfc year• I believe it is getting results* At least 
I f@©l that those applying for indefinite leave are doing it because they feel 
there is a possibility they might not g©t a job next year• These particular jobs 
are almost all being filled by aliens and they are fexlows "who want to really work • 
and get someplace and stay until the war is over*. However, they want to try j.t 
first 011 8®sisoml leave。

Hanson： I think you have something there* That is vdtiat Hal brought up a 
while ago, to sell these people to try a Job on seasonal and then if they are good 
they will take indefinite leave*

Lane; Wellj, take Vernon Lizin for exampl®* The "boys come out and stay two or 
three days and if they have indefinite leave* they head for Denver© If they are 
on seasonal i©av0s we can put ouS* foot down a little on it〇 The evacuee has to 

^Ikay and can*t leave until ho has repaid Linn for his transportation out to the 
^Rirm〇 If he stays there for 60 days it means ha likes the job pretty welle and 
will probably stay there® .

Knodel:I have one other problem I would like to bring up* I don91 think 
it applies so much to this group as to the oiiier relocation areas and Relocation 
Officers, Some of the other Relocation Officers prepare a job offer in 10 oopies 
for one or two men* The thing goes to ten projects 〇 if you get the original 
coj^ you wouldn’t be suspicious^ but when you get that 9th or 10th copy you do»
If our recruiting is behind times a little bit vm find we invariably get naught 
short« As soon as we get an applicant and eond his application in by teletype^ 
they sey, '*The job has been filled0" There is a hell of a lot of lost motion 
there〇 1 don't knovr how many times that is duplicated along the lines• This 
has a tendency to affect an evacuee^s morale* W© find a good and w©XX»qualified 
applicant and he continually comes back and says； nHav® you heard anything on 
that ;job?n and we haven®t heard,, and we find out in time that title job has bean 
filleii。

Along that same line we have received another type of ^ob offer which mayb® 
has come to us alone« We get the ©vacuee to apply to the employer• In most 
instttnoes^ w© write the letter for him® We insist that 1iie compare contact tha 
appropriate Relocation Officer* The thing dies a natural death there〇 Wo write 
the Relocation Officer ten days later and inquire Twhat happened, aî d w© don^t 
f6nd out anything〇 After we have gone to some difficulty in doing some recruit- 
ingjj the thing just peters out and we don*t hear any more from the employer or 

Relocation Supervisor concerned 〇

Choateu I would like to say this in that connectioi^ Walt® Sine© January 
I h及v© been urging that eraployment offers -Tb© directed through the Relocation Officer 
in order to prevent exactly that sort of things If the employment offer was hand 
led only through the Relocation Officer you will have a fo丄丄ow ups becuus® the 
i?afarmtion comes back to the Relocation Officer and he can mak» note of it and 
get in touch with the employeri he knows wh&t is going on, and can assist in



consummating the deal。 Various people in WRA have felt that this should be a
free intor-ohange between agencies or employers and evacuees with anyone sending 
©mployinexi'fc offers direct; "to "the Projects• Th© result of* "that has "been this sort 
of difficulty both from the employer*s angie and the employee*s angle» X still 
feel it is wiser -wherever you can to work through the Relocation Officer by- 
routing th© employmerrfc offer through hinu X believe that where you have a single 
job it should be sent to the project wher© you think there is a fair chance of 
i*b being filled, and just to that one plaoep with the definite provision that it 
v/ill "be returned aft or it has been crj the project ton days or if unfilled then., to 
fon^r,-； it sor*oplitce 〇lso<» If you have a job for five non, then send it to two or 
three project8〇
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HANDLING OF OFFERS OF ELtPLCYMElJT SEW： TO PROJECTS

Choates A few minutes ago# before we recessed, O^Braxm was tyying to say 
Something〇 Go ahead, Harold®

0*Braun3 Llr• Knodol9 you were talking about your occup&tioiml inventory*
That is very good and I really approolaiied g«ttij2g ite, It h©lp©d m© oufc a lot# "bufc 
you can»t keep that inventory up to date can you? I sen* an offer of ©mploynent; 
to Carroll and said, nIf you can»t fill it in ton days, send it to another reloca­
tion c e n t e r S o m ®  projects keep it for two or thre© moisfchs and these months go by 
and w© haven't got the offer filled* The employer becomes very unhappy and dis­
couraged because we tell him we havo auto nwchanics but ha can*t get any〇 Maybe I 
am completely out of line in what I am doing right now but I have been making up 
four offers of employment and sending them to four different rolocation centers〇 

On the bottom of the offer I ptrfc2 nThe original is in my office® This original 
will be forwarded to the person that aocepts the offer# Please notify me when sac»s 
body has accepted^1 At that time I would the other Rolocation Cerrfcers
to discontinue recruitment»

0«Brauns You apparently agree with that this morning*
to have that "worked out; right 110w as to what? ws ar© going to do a

I would like

Knod^ls I can snswer the first on©^ I would Jjust throw it oufc« If you want 
an occupational irwentory monthly or twice a month or on a basis of two months# or 
wha.'fcever you wish that is reasonablct^ 1?® can ti© in with i"t»»

0*Braims Would your occupational inventory show only those persons who will 
ftcô pt outside employiositl;?

Knodels For the presoisfc it won*t buk by the time we get our qtiestionnaire and 
the inventory to^e ther it would do so a

Carrolls kVe will eventually have that information*

Morgans If vm could have that infonoation twic© a month that would be near 
enough up to datd. If w» know that vjiiXe there are 200 domestics mentioned, 30 of 
thsia actually i»anfc ,3〇bSj that will help a l〇"fca

Carollj This informtion you will get as to availability and not willingnsss 
to go out* It can*t be determined accurately^ because someone might sayB N〇a I 
don*t particularly want to go out," b«fc if he gets a very attraotivo opportunity^ 
he will change his mind®

Fmsei H  cannot b© determined in advance* They might b© willing to go one 
place and not another-*

Carrolls Segrogation is making a lot of people relocation minded* IVe took a 
lot of people 〇u^ the other day and sent them to Leupp, and suddenly we had requests 
for information about out and all th« nno-non boys wanted hearings to change
their mindsa

Fras©s O25- **nis inventory business I have asked Joe Carroll to send m© a. sampi# 
of what they could give * I presume a listing by oocupation^ number of people, mala 
and female, citizen and alien, who are eligible for indefinite leave, and over in 
the right hand column, his guess as to people who are interested. If we 〇an get 
the prelects to supply that information on a uniform basis to Helocation Officers^
I think one© a month would b© plenty sufficieirb, because In a case where a Relocation 
Officer is in doubt and one project is pretty low on one type of people h© wouldn t
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take a chance on sending it there* I think if we can get a regular system ©stab*- 
lished, we could cut out a lot of the headaches on the Relocation Officers part 
a d  In the projects®

Choate i course I would like to thi ovr in here that vm hope very shortly to . 
be in business on the outside so that we won*t be sending the projects offers from 
this territory!，but these same comments apply in th© ©ast and middle west« 1 am 
hoping that as soon as \ve get these applications for year around employmsiJfc baok 
from seasonal workers # w© will have some auto machanios w© can send to 0*Braun, and 
take care of requests of that sort from among the people who are out no*9r« This 
will give them a chance at th© good jobs rather than having them feel resentment 
because# nWe are doing the unpleasant work, but those babies loafing back in the 
project are getting chances at all of the best offers of ©raploymeiife" Just how 
successful our plan will be we won*t know until we gbt through trying this exporia©nt〇

I just happened to think of one thing, uillis, that may partially answer the 
question you had about what w© are going to do with seasonal leave boys who vrant to 
bounce back to the project* If evacuees are tough about refusing to comply with 
regulations, this new leave instruction gives the Relocation Supervisor the right 
to recommend to the director to send the man to Leupp and not l̂ ick to his awn 
project« nre are not expecting to us© that very much « maybe not at all«, Vf® hav® 
never had it to use before but now vm have got something that w@ have never had 
before® If are out of line in making our r^oosraendations to the Firector, ho 
will not uphold ue, b«t we have something to push evacuees a little further along 
the line than we have been able to do before. If we send on© or two boys to L®upp 
it will have a treraendoue effect - just the same as after those four boys were seufc 
back to Poston* A lot of evacuees suddenly caio® in to the renvef office t© straighten 
out their leave papers〇 They didn^t want to go baok» If a man has corns into Den抑 r 
and is working# he doesn*t want to be returned to his project〇 *V© are apt to forgot 
that the bi^ projx>rtion of those who are out on seasonal leave are ^ood worker® arK* 
many of them are interested in relocation^ The real troubie is with people ^etur^iing 
for a visit or those who throw in the sponge9 «* but they are not more than or
fifteen percent* T 〇 PROJECTS 〇F PEOPLE ON ILITFINITE LEAVE

Hansons If there is any way to follow through on the directors memorandum 
about people on indofinit© leave to have them contact the Relocation Officer directly, 
before they ever came back to the center, it w>uld be a very fin© thing, but those 
people don»t contact the Relocation Officer., They come back to the relocation center^ 
and knock at .the gate, arui what are you going to do with "bho本？

Frasej I would like to bring up that question - tho question of return was 
discussed at the meeting of Project rirectors not bo long ago, and everybody ad- 
mitted it was an awful problem, but that they didn，t: have miieh in the way of a 
concrete suggestion about what w© could do without ©oaring a lot of people who 
wouldnvt take a chance on indefinite leave because they were afraid they miglrb not
(；et back in» That is ths problem* hen the Relocation Supervisors caifse in w© hashed
it over again and a lot of suggestions were made〇 The new regulations are to dis­
courage people from coming back without frightening a lot of the timid people against 
taking a chance on getting out because they might not get baolr if things didn't work 
out» «Ve want to really tighten down on this business of contacting the relocation 
officer before they go baek« First, if they see the relocation officer, h© will work
with them to see if they can*t work out a deal to help tho evacuees stay out* If
they Insist on going back he will either write a letter saying that it is C»K〇# that 
there isn't any possibility of working it out on the outsidei or h© will writ© and 
say* oould have worked out something and there is no excuse for this fellow 
coming backa.11



Fras«j (con^d) If th© evacuee shows up at the gat© without; having seen the relocation 
officer the project director will get in touch with the relocation officer and ask 
him just what the reason was for the returr^ and whether the f0110w could hav® got
straightened out. If the relocation officer says, either before or after the fact of
return9 there was no reasonable excuse for going back to the projectthen th® indi- 
vidual would be frozen for aî y fuj-ther leave of any kind urrbil the eass was referred 
to Viashincton for approval of a new leave^ That is Just a delay of a month or six 
weeks or longer* There is no legal ground on which we can rofuso leavet so all we 
can do is stall it and that is what we would do in Washington^

We hashed the thing over a good deal with the relocaton supervisors and they seomed 
to think that thi： proecdur» might; cut out & lot of this ducking back and forth|
also the people coming back to th© center to evade the freezing order and going out;
af_ain on another job» Yet it wouldn*t really discoumge any of the more timid fandXy 
people from goin̂ , out because it wouldn*t in anyway interfere with the possibility 
of their return if they couldn*t make & go of it on th® outsid0〇 It is a matter of 
getting back to the projects for their aid in handling the problems

Hansons That is exactly what we have been doing both on seasonal and indefinit© 
leave• If they quit eâ ployiaent outside just because they want to quit without a 
legitimate reason, or when they only com© back because they regard the cenfcor as 
better than the outside^ we tell them, nif you like the center so woll, we aire going
to fix it so you will stay her© 
qualified to do®M

You will be expected to work at anything you are

Carroll* i/e have been more successful in not permitting thorn to work, not 
giving them any clothing allowance^ and they are not eligible for welfare gratrfca*.

Hansons Can you get welfare to play with you on it?

Carroll; We have and they start goitig ovrb again*,

Knodels It might be that this welfare siutation is too loos®*

Lind leys IVo can tighten It up»

Frase % V.liafc do you think about the plan of stalling the nev/ leave by sending 
it to '.ashin^ton for approval?

Lind ley* I think it is good to refer it to tVashington* On a great deal of 
the stuff you send to IVashin^ton - you don*t get an answer anyway*

Hansons You also use the threat of segregation as Hal mentioned〇

Frase: We are to send a l©t*t©r from Washington to ail people on in-
definite leave to cover a lot of things： how to £；et their family oufci the addresses 
of the evacuee property people on the west coast, and various other matters* On© ofthe thirds we will cover is this business of returning to the project without
contacting the relocation officer»

PROBLEia IK SELLING RSUOCATIOII TO SVACUEES OU THE PROJECT

ChoSi'tos Jo©# you hav© boon in aiMi out> of this disoussioxia "t i©r0 any ot»h0r'
ironsirks you would liko to inak© on th© quos'fcioii of lsav© prol)18111s?



Caroollg For sometime I have been thiiaking that the relocation organization 
on the outside and the employment division on the inside did not know what ©aoh other 
was doin̂ «.», the exception of two or three in this room, non© have been on our
project although they may have been on others« I think Tuntii we know what they ar© 
doing, and they know wheit w® are doing and wa agre© on proceduress w© will not have 
too much success« I 1;11〇以£111;it would be well if I would tell how 挪  proo©ss your
job offers, and what we are doing in the center to bring about relocation thiaking,»

First, on this relocation thing» Several months ago w© had tho block chairman 
select a committee of Issei who did nothing bub go around and talk to th© Issei 
about taking outside eniployin©nt« Then we had the educational d©parbn»ni; select 
people within their organieation to talk to th© school children att©npting to h a w  
them talk: to their parents about getting out of the Center» After all in years to
001ne they would be asked where they were during the "war and it would b© a great deal
better for the kid to say he vms out working and his parents v/̂ ro out working* Then
w© picked soiae icey loader® in the Center and told them wiiat vre had in mind^ and told
them that wa were going to asfc them to i,ake a ;}ob beoause we felt that; if vre oould 
£et leaders started others wiio looked to thorn would f o l l o w S o  w© took those people 
and found them good ^oba in Cl®v©land# Chicago3 Minneapolis a Wellf we g〇ft; on© 
fellow a job paying $350 per months a M  that had quite am effect®

Haw, from there on w© handl©<i it in this way« A Job offer comes in througli a
relocation officer^ V»'e acknowledge that job offer and send a copy of cur reply to
the en^loyer0 If it comes direct from an e m p l o y e r w r i t e  direct to th© employer 
acknowledging th© job offer and then send the job offer to the relocation office 
for review and approval*, Then th© job offer iD placed In the re cui it merit section 
and it is given & number and w© set up a file by location and by occupation® We 
have another file on persons who ar© interested in going to parfcicular locations®
■phat is s©t up by occupation also<s Th©n ws havo "the occupational f*il© thati 1 ndn'tiot^d 
a while ago in connection with mking up our invotxfcoxT-® If iw© don*t have people who 
have expressed & desire for a particular ^ob in a particular localityw© then refer 
the job offer to the occupational card file ar|<i s®leot prcsp©ots from the information 
on those cards and we also refer to the Form 26〇

W© then s©n4 a notice out to several evacuee prospects asking that they report, 
advising the tirae that they should report, and w« lce«p a record on their cards as to
whether ox* not they reported» If they report wo make a record indicating whether 
七hey accepted or if they refused and the raason they refused a After two or throe 
rejections of job offers for no good reason we rofor ht evacuee to this ooramitte© 
that I was talking about and they attempt to convince this roan that he should relocate®

vhen an evacuee accepts the job, w© usually wire the employer that h© has 
accepted the job if it is a hurry up case, and w© also wire tha relocation officer 
asking that he approve the person proceeding into that territory,, here is oca
part that is difficult and I don*t know just hov/ it oan b6 worked o\it# but there 
are many tiiaes tlrnt w© write (and also tho evacuees write) to eixi employer and h® 
never* replies» Or if employers do reply it is usually quite sorns tiro© after they 
have been advised that this person is interested and wants to accepts And sometimes 
that reply will state that th©y hav© filled the job several v/eeks ago or several 
days agoa -,h©n they don't reply it has a bad effect because In th® meajatim© mayb©
that person may have も111*118<1 down aruyfeher job opportunity* I ithink m  s.11 faimoss 
to th© evacuees •«© should recognize that they vrere sericus and sincere about accepting 
jobs until this developed and that brought about a condition wher© they
nWellf what the liellin
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Carroll?(ConM) So they started picking jobs not for the job itself, but to get 
out* They took jobs they really w©r©n*t qualified fori w© certainly can^t deny 
them accepting a job when they want to go and the employer is willing to accept  ̂
them* This results in evacuees going oufc and staying on the job a f@w days, or just 
lonf enough to find another j〇b〇 This procedure brings aboufc th© criticism that 
!>• Shirrell has mad© about what they call M,feh0 6-day but you oan1̂  blams
the evacuees too much. I don»t think we are to blame at th© project, and I don«t 
think tho relocation p«ople are to blame. But, I do thiak the Qi^loyer is to blame 
and perhaps that is an additional program that the relocation officers could eonduct〇 

Thenて re hav© a few other things that happen that have an unhappy © f f o d  As I 
mentioned to !；r. Fras© during the recess, we had an Instruction to advise the evacuee 
that he had been granted Eastern Defense Command clearance and w© were to inform them 
in accordance with th© instruction on Form 258as that while they were approved for 
Eastern Defense Comimnd cleaKanc© that it had been determined by the Provost r^rshal 
General office that they were not eligible for employment in defense plants*

Fras# s That isn»t the m y  it is worded but maybe the v/ording should be ohansedaI thihk it states that the Provost marshal* s office has not yet aot;©d on their*
application for eligibility of employxnenb in war plants®

Carroll* I think the wording states that it has not been determined^

F r a s e ? 1 wrote that, it was my intenlsion tluxt it should statei， h.as not been
acted upon* I will work: on that and change the wording

Carroll* have already changed it« \ie are writixig personal letters telling 
them they have been granted clearanc# for th© iSastern Defense Command, btrfc it is 
t inns like that "that burn these evacuee* up» You hav©n,4b got much oi a r®ply *t;o
H;©m when they tell you f,A fter all I was brought here against itQMsrm，. hear
that constantly, ©very day* I know that the American m y  of doing thirds and treat­
ing: any rroup of people, v/hether they are prisoners of war or this £：r^up of Japanese 
in these centers is to treat them according to American standards bufc I firmly believe 
that as long as we have conditions in th© cerrbers tho vray they are, you fellows, and 
vm „ are not going t»〇 be abl© to rasko theift relocai;©®

To illustrate that, I will cite the case of Mr& Lamport, head of th« U 0S.E.S« 
for the State of ^ntane.〇 Lamport cam© to the Center Gat® on© day and asked for
a pass and I told them to give him a pass, didn^t show up for a
and I didnft know where in the world he wb.s » l'fh©n he came ins ho eaxd I would like 
to take you out and show you something^ So he took m© in his car anc drove out to  ̂
the middle of the Center and said nJ wondered why you couldn^t get these people out® 
F© took mo to a boxing match exhibition they vmre having* There vmre 6 or 7 hundred 
evacuees standing around, all able-bodied men. Then w  drove over to the ball park 
and there were hundreds more watching a scft^ball game* Th^s© are th© reasons you
are not; relocating these people/ Lamport said® I think he is r^ght, ' a r ,  gainて

to have to g e t away from th© American way of treating these people and raak® it tot2g>i〇 
土he evacuees know that a Cue of the evacuee® who is well respected and who is going, 
to Washinrton to work for .VRA told me, nthere is one m y  to got these people 〇urt«
Th© relocation people and the ©mploymont people can»t do it. The way to do it ie to 
feed them fish head and damn thin rio©. Tak» away all their recreation and feed them 
on th« ^ 〇3l per day*n Row* mother "things I may get in bad on this, Bob

Frcieas liot with xa»®

Cheates Not with aiiyone in th# Employmetrb Division
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Carroll8 110w # another things VViashineton plans a program ti»b matosa it appear
^fthhat this project is going to b© a permanent; set up® Through their agricultural 
^^^ivision they have planted enough stiaff to keep all those people or a great m n y  

of them* The reaction iu are going to be fed<»" Th© Public Works CiTision goes 
and plans buildings,, They are new in the process of constructing a personnel 
barracks at Heart Mountain* The evacuee*s natural reaction iŝ , nIam going to b® 
here， because they are here, and if they are here, I will be her©an Seriously^ 
that is affecting the relocation program〇 To further make it difficult, uader tha 
new chart the employment division in the centers was cut in personnel* We can do 
the work, I think, %7ith the cufc bub if I heard one®, I heard dozens cf times from 
the Japanese themselves^ ”they overlooked the primary piarposo of the program^
They are forgetting relocation**1 ,

I meet with the relocation coamitteo and the Japanese on that coimnittee would 
net make any comment even though I had asked them thre« or four different times®
Finally one of them told mes W e  would lik© to meet with you personally and al〇n®*CT 
So they did® They told n» that they did not dar© say anything in their committee 
meeting as a matter of record for two reasons?(i)that th ere was a concentrated 
effort among certain Japanese people to keep these Centers goings that they didn*t 
want them tr relocate and help with the liarvest and to help with th© war effort®
But they couldn't go on record as saying that, as it would go back to that group of 
peopl#* (2) They also said, the evacuees hero tldnk they can get along her© all
right because they can get |169 and |19 per mowfcli plus their clothing allowance
and they told me to cut out th© clothing allovrance® DonH let thorn work^ make th«m 
lay idle〇 Bring aboub segregation and you will get relocation.,

Up to th© point where I told you w© started with the relocation oommittoes and 
Ahovr vm processed job offers and finding the reasons for ©vaouees going out and not. 
wstayinir, on j〇bs9 etc*, I think we are handling it fairly well* bub from there on,

these other things come in。 1 don*t car© how much wospk you gentlemen do* or what
the employmeirb division intends to dott Until these other things are limited,, we^ 
will accomplish very little for th© presents I】or can w© figure that they are going 
to relocate by the end of the fiscal year* The way it goes now it looks like it is 
going to be another Indian Reservation* It would only be î air to xmt since this is 
a matter of the project Director and a iiashington representative9 and being made a 
mattor of record, that 1 have confirmation from you men that have been up there «
I moan Ur<, Wo If ley and l ir〇 Anderson.

Choatex 丄七hink that was a very c〇od exposition of the fundamswfcal problem at 
■fcha pro扣 ct U v e U  I am hoping that it will be gi抑 n much wight in Washington 
thinking and planning®

Hanson* Let n» ask «i question» You say y〇« wrote letters to these people who 
were cleared on the 358a form〇 Vie had that same thing and stressed the opportunity 
of their getting back to go to work® ',V® wrote to 400 so far and they are wanting 
to know about going baolc east»

Carooll? i**re didn't have any success, because I think these people are bargainings 
To illxistrato, wo had the recruiter from the Great Nosthorn Railroads Th© net amount 
that they would receive on the G*N〇 after their deduotions was |105〇 He came into my 
office and told n» he was going to quit recruiting and he did quit* because ho said 
when he thought h© had a n»n interested this man would tell him h© m s n 3t going to 

赢 take it 〇 Th© evacuee would say* WI will tak» it if you give roe 1165 per raonbh〇 
_ I  will show you what I mean* I figured it out at home with my wifesrt She and their 

two children were working on the project and when they figured in their clothing 
allowance and subsistence including hospitaliEation and medical car©,, they would 
have to ha.v© $165 to equal what h© m s  getting on tho project •



Hanson^ S ^ bb of them &;re going to to more thfi]!參155 玖 moxxfch to equal
vh&t th$y Are getting in the Center» So®© of them will h e w  to nmte© 4 or 5 hundred 
dollars a

Choatet Hex Lee has stated that soia® of the people do exactly that kiad of 
bargaining with their employsr after they ha¥〇 gozi« durl:«

Andersoni That1a right*
Carrollt That•a right»
Choatas Thay a戴y ” I owi*t afford to stay working fox* you and there is no reason 

for ny staying beeause if 1 go baok to the Centor^ here is what I will gets all ray 
benafita at tha «nd of th« month* }?h®n I am out her©ff myb® it rains for three or 
fotir days and I don't work. I 冒ill ctill hav® to pay my board but only work J20 days 
per mozxtih on the average 0n

Lind leys We have sosoa families with fts oiaîr &8 7 eâ >loy«d〇 We have mde a very 
oftrafnl analysis of that# and we are going to etzb off 10̂  e&oh month for throa months* 
W6 &r9 going to try to break up soibo of these 8in9cures«» I 1;hink J〇» Carroll ha® hia 
finger on it. We have got to make life in the Center not so attraetive and not so ■ocur# 00 they e&n11 食 bargain wltii us on tbal: scor6* You c&n9a& shams tb̂ ni 111to it〇 

Yfe c&n4t  do it  on th« baaia of theip baekgrousd or loyalt芝 •  thoy den*t figure it  
that my» Tĥ y &ro going to stay &a & mtter of persoml iixfcereet and w« have to 
remore thAt personal interest <»

Choat«s Phsn ireBnfcir# was here and later when Holland w s  h®re ia ^ays Hsx and I both cm thorn for that Tory thisg and said tstk® this b&ek to Wcishiagtosu
nTough«n up life on the projectan

Fr&ses I am all in favor of it〇 Th® v&y to get it tightsmd x̂p Is for the 
project directors to reoo^mesd it to the Vftishiisgtoa*

Lind leys It is going izibo Washington«
Fraa9 i If th« project dir«ctor wants it tightened up, it will get tightonod up«
Haasont WolX» you havo on» on record« I auppou® ycm apofc® with you?
C&rrolli That9s right* We hav® th« sam® intention*

PRCCEDtmBS IN ROUTING BMPL0YMBHT OFFERS TO PROJECTS
Frets, t X would like *bo ask Jo# about ftnot;h6r polsxt h® r&is®d« Thatfe is i>his 

bu8Inees 〇f 6v&eu«e8 eorrospcmdlac direetly with the employer &nd. not bearing fron him* 
That Droc®dur« was set up in the first place bsoaus© it was thought that a direct 
oont&et was desirable but if it isn't working oixt that wiy and if it is possible in 
s〇B» of our offic#* in tha middle west wh©r» they haw «. flood of job off®rc, do you 
think it would b® helpful to havo the job offers channeled through th® r«loeation 
offioer entirely. That i## a job offer cornea in* yem g«t a fellow for it and you 
writ® to the relocation officer tailing hia to g«t In touch with th» eraployer»

Carrolls Of course that would be th© desirable thing* btife the volums of work 
would be trsiK ndoua for *bbe relocation offloore*

Fra set That is ond reason why we haven81 mowd in that diraetion»
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I^nnells Don*t you think it is the better of the two a»thods? The relocation 
officer in a lot of eas«a irould havo heavy work but at lo&st you 班ould have someoa®

enough so th at i f  th® eraew®® did w r it❶ and th® on^Loyeir dida»t anaw©rs oPten
a telephone or telegraphic contaot oould be mad® for a folloiw upe

Fp&8® s That; smihod would b® ontiroly f©asibla in this but# porh&ps not in
& plae« likd Chicago or Clevelands It would be a tremaadous clerical burden^ Iwill t&k* i t  up w ith  S h ir r e ll  and Fist«r® t o  seo i f  th sy  th ink  i t  i名 ；Teaslbl©*

^ansozu Some of our very best plaoeawats hare been ooado withoixt aĵ r direct 0011* 
tact with t/e r«100ation officer and a lot of* others through th® hostels • Where a 
hostel ia in the picture th®r© is not usually way eontaots bstweoEi relocation offieor
&nd 春 ith e r  the evaeuee or th e e9xrb费：r*

Fraset That*a right*

Choate t Hostel ftrrangensobs wouldn't enter into the 纒11；11氏七1€«11»〇»1*©<118〇««81]〇 £參  

that of the individual deal between evacuee and prosj^ective employer*

Frases ^hat you could do is to have the ®vmeua«3 write to the ©n^loyer in oar® 
of the relocation offio«r〇

Hansons alvaye oontaet th« Relocation officer for approval of the joba.

Fz*as€i Iasi trying to get some method that will help Joe Carroll, whore an 
evaouse vnrit̂ s and never hA&rs &nythi〇|；»

^  Carrolls Uer© is another thing • I don#t think it is good to the ©vacua®
W  corrospond directly with the ©x^ployer, beoause a great nany of them have the feeling 

that they have been abused and they twite aom® of the dfcmnedast letters you over oaw* 
irri^ letters "bo ths oaploycr 611id stsk quostions *thafc arc embsiT&ssizig* Th© 

os^ploysr says I am goimg; i»o work for "bh® Japanoso*

Hanson* Wo had the »aa» case. Th®y are asking wTniar. are you goiug to give m®ff
”TWhat ar« you going to do for m®n» not "他 at can I do for you/

Prases You raised another point about people taking aoy kind of & job just to 
out0 r；« would like to get p«opXe ooming in to the middle went without any particular 

job, but wh9T9 th® relocation officer knows thoro ar® jobs of kind desir»d. My 
question is how far w  can go on that sort of thing or how ltvrg® a number of peopl® 
ar# willing to taka & obanoo on th&t sort of thing? It does work otxfc much mor» 
sat isfaotorily»

H » n » o m  You get a better type job*

CurroXXs Tho ©aploy©r gets 瓤 chan〇8 "fco look at; and it*fc©2*vi©w tjh©nu

Fras«t Ths» relocation officers in the middle west will gif« us the ne«ded eoic® 
on 8ign&ls# if the «Tacu098 will take a chfi.no© on it«

H a n s o m  They seem to be doing it. I think w© are getting as m n y  indefinites 
out 〇&  similar things &s for definite eaployn»nt offers. We «©nd some of th®m out?
without *ny kind of an invitation at ail from a hostel•

Carroll: エ would like to go baolc to the <5a3® % » 0* Braun brought up about sending
duplicate*! of job offers to the various projects. That B»thod soaatii^s brings about 
difficult situations• For Instance we had a job offer for soas© kitchen help in a hotel 
in the mlddl© west and I didn»t know that th® job had been sent to any other proj©ot»



Tfilhen we made a selection of three people we sent a wire to the employer. He 
called me on the telephone and said h© would accept them and asking when they 
could leave* I told him it wmld take two days* So then two days came about 
and they left* Right after they left we had a wire from the relocation officer 
to cancel that order —  that h© had people coming from Poston* It ended up 
that there were 8ix people for three jobs in this towru Fortunately there were 
other job8 in Chicago they could send them to» But that is a dangerous thing 
to do because they write back and tell us we don4t know what the Hell w® are do­
ing.

0*Braun: If the emplcye© corresponded with the employer I canft see how it 
could be bawled up, because they would have to get clearance〇

Choate: Wasn®t that mostly a question of the relocation officer not having 
watched it as carefully as he should have? .

Carrolls That is probably true*

Choate: It seems to roe that with care on th« part of the relocation officer 
that difficulty oould be avoided in most instances〇

Prases 1 don^t know the mechanics$ but it is difficult because the employer 
will not always tell you iriiat is going on*

Choate: That statement is in favor of having all job offers handled through 
tho relocation officer* Then you have a better chance to avoid tlmt kind of situa- 
tion«

Carroll: That * s right•

Prases There is no doubt about it if w© can do it with the staff have*

King： Joe, when you have a job offer and you ar® not able to fill it how 
1 〇ng do you keep it and what do you do with the job offer?

Carroll: We cancel them all out at th© erui of 30 days* We write to the 
employer stating tro have had no success in recruiting* W© ask if they "want: us to 
continue reoruitment• If we are advised to cortinue to recruit we do it〇 Mr® 
Cho&t« and I discussed it and set a limit of 10 days〇

Knoddl: We have the same limit 〇

Choate: Frankly, I don9t know how wall that has worked out because I haven®t 
bean 01089 enough to the job offers〇

Carrolls I am sur© it is just what the agraement was。

Choatet We think they have sometimes stayed there longer than that. We 
irould like to have you cheofc up on that and se« how it is trorking in practice 
because it is one of th© things that balls up a number of chances® Would this 
b© a possibility? Suppose you set & certain day of each month on which you ar® 
going to clear out all job offers on hand^ say the 10th or 20th of each month〇 

If th« offor had only been in at the projoot two or three days of course you would 
hold it over for tho next nclear out day.*5 Then you would be sure you were clear- 
inis them cut within ten or fifteen daye« Would that be a feasible method?

Carroll* I think it would be all Hcmov©r9 after the 10 day period I
donH think we should send them to another Center, because we m y  b© sending it 
to m Center that canff七 fill the offere.
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Choate: When you ol8ar out th® job offers the best thing to do would b© to 
return them unless a specific request was made to forward certain ones to another 
Center〇 Otherwise it should automatically b© returned to tha relocation officer 
who sent it in〇 Then h© oan check with the employer to see if the offer is still 
good and should be sent to another project for recruitment. Would you see any 
objection to that?

Carroll: No0

0 ? Brauns I know of one instance where the project imro'te to the employer and 
said they could not fill it and h« might as •well forget it* This man got sore be- 
oause he didn,t understand that there were nine other relocation centers〇

Carroll: We send a copy of that letter to the relocation officer*

0*Braun: You do? Apparently it was an offer not from your relocation center
then.

EVACUEE CLAIMS FOR WAGES WHERE EMPLOYER PAID TRANSPORTATION

Choate s There are two or three other things on which we would like to get 
the opinion of the project personnel〇 The first one is relatively minor but I 
think is extremely irritating to employers® In some instances men will come out 
on an offer of emplc^yment on seasonal work Tdth their transportation paid by the 
employer but will not go to work at all〇 In other instances they will go to work 
but stay only two or three days or a week〇 W© feel that is a breach of faith with 
the employer. We oanH enforce anything "but if* a man does run back: to the project, 
we feel that he is not entitled to any claim on the employer for whatever time 
he may have worked« W© feel that it is disgraceful when he has accepted the 
offer and the employers* money, we feel that he is under an obligation to tli® 
emplc^rer〇

If he stays 60 days he is entitled to return transportation but if* he stays 
less than 60 days he has to pay his cram way back. On that assumption he should 
be expected to work 30 days before he has paid off his obligation for his out» 
going t ransporton« We would like to suggest that if an evacuee returns to th« 
project and says he worked for 3 or 7 days and wants to put in a claim against 
the employer that the project should discourage the claim on th© basis that he 
hasn’t discharged his obligation to the emplc^rer i»ho paid his way out。 Sending 
such a claim to the employer is just piling insuli; on injury〇 The omployor* has 
a right to expect serrioe from the evacuee or ela© to be repaid for the trans­
portation money irhich was advancede We would like to suggest that the transporta» 
tion be considered as an advanca on vmges to bo aarned during the first 30 days* 
How do you people feel about that?

Carrollt I will tell you what we are doingi We madd a selection of three 
l88ei for a counseling coosnitteoa Tflfhen evacuees accept a job, either seasonal or 
indofinite9 before w e  process their papers they Imve to go to on® of thess throa 
and bc» counseled on conduct emd what they should and should not do* That is hav­
ing good sucoess â s far as making them pay back anything* We not in a position
to foro© repayment under the regulations9 although in one case we put it in suoh
a way that he paid it back〇 The only way wa cou.id handle it would be to put a
stop order on ibhat person prohibiting hiii from going from th® project for a certain
length of time, as & peo&lty。 In the meantime he dem71 前 rk and oan91 receive any 
clothing allowanoe〇

Choates W© are not suggesting a penalty here* When evacuees come into the 
we point out their responsibility and obligation to the employer and try to
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them to stay with the employer〇 'Ve must try to persuade them to stay in the fields• I f  they don*t want to and say "To Hell with that noise - we are going back 七o the
projector there has been no way we could prevent the return* All we ar© suggesting 
is that you discourage any applioation for money earned during the few days he may 
have worked® WiUa the farmer could take his claim to a civil court no employer 
is going to bother about that* So he ^ust gets sour as the devil against using 
evacuees〇 What w© are asking of you, is do you feel it is advisable simply to 
absolutely ignore any such claims that may be mad© on the project? There are no 
objections to that?

Carrollt No sir〇

Knodel: Kone〇

EXPLANATION OP CONDITIONS IN DENVER & NORTHERN COLORADO

Hanson: Before we go back are you going to give us some insid® information on 
the Denver situation/ TIThat are the difficulties?

Choate? I am planning to write a letter to send to all projecta within the 
next week that will point out those things* Briefly, w© have the housing situation^, 
which is vory difficult〇 Secondly, w© have the sheer numbers who are hor©0 People 
and individuals and groups are noticing it and tfilking about it〇 Third,, w« hav© 
such difficulties as problems ■with the Teamsters Union身 whicii is temporarily 
quiescent«. When you have things like that you have an unsatisfactory situation* 
one which may at any time become so tens© that you are going tc unsettle people 
who are here and also give the Denver Post arguments that they haven9t before had® 
As a matter of fact, w© have been surprised that the Pomror Pest hasn*t jumped 
on us harder because of the Teamster*s complaints。 The Post did print the Team- 
sters8 resolution in the paper〇 We are so. close to a saturation point that it is 
positively detrimental to the relocation program^ In Northern Colorado thez*e aro 
more Japanese names on the rural mail routes tJma there are Caucasion 
Evacuees are coming in and setting up businesses in competition with Cauoasion 
businesses in these small tovmSp and that is creating resentment® All of these 
things together from the projects make it highly undesirable for 01ty new replace- 
irontso If we can also discourage additional people who went exaeisherd on indefi® 
nit® leave from coming in to Northern Colorado, w® feel w© should do so for the 
sake of■ the thousand8 nho are already here〇 If any one spot blows up, it is 
liable to spread to tha i?hol« country〇

Hansons X know the whole 8ituation〇 I know there are too iramy coming in h©r®〇

Choate: We wish to point out the fact that we hav® quit® a population her® 
now, including the original natives plus the volontary evacuees plus those who ar© 
coming out。 We now have roughly 500 on seasonal l^av© and 550 on indefinite leave 
ixi the iinmediat© Denver area with approximately the sanra proportion in ISforthem 
Colorado

Wo have talked to individuals to church groups and other groups her® In Denver 
such as the Chamber of Commero®, and w© will confcirm© our public relat;10ns woric。
We intensify our work along those lines to build reason, knowledge9 understandings 
fin̂  tolerance^ to seourd a baok log of* iubelligcnt and level^hsaded peopl® T?hioh 
will tend to prevent a blow=»up〇 W© hope to b© to stay clear of the poinl;
whore wo might have to fear the possibility of a race riot〇
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TlUiVEL OS1 ALIMS

July 14 • Afternoon Sesclon

Choate; I vant to call this particularly to ^he attention of Joe and ^alter〇 
•*© hftd quit« a disouBfion al)〇ut the questloa of the travel of aliens without the 
permission of the TJ.S. Attorney. V/« have had m c h  tpox&le l>oth In Denver and in the 
field fipom aliens aD^arently not knowing or ignoring th© travel restrictions that 
apply to then. They frequently tell us that they were aevor told on the project 
that they wcren*t eupTosed to travel without perad8*lon«. It asay or may not oe trae 
in all Inetaacea, but in any eTeni, we ara getting into hot water her© in Colorado 
vith Tor frbrrl3«ey# United States District Attorney, and also with Wr* Sack®tt, in 
Wyoming, who is n e w  easy to get along with〇 So I donH think we can s^f®cs that 
partlotaar point too imich. If you ar« making it a habit of telling them in Sai^lish, 
tell them In Japeaese, three tiroes over, before th«y get <mt9 If you can* haveasked Uhat Washington isffae instructions to ali®加 in Japm抑®» so that they woxsid
have aomethin^ to take out with them, which would certainly include this question 
of travel of aliens* la the fattire whenever we pick up aliens travelling illegally 
we ar« going to hold them right where they ere pending d®cision of the United States 
Attorney. If the attorney wants to bring them before a Board0 \ f e are In clear*

In the past have be«n pretty lenient about such case®. ■/© have f6lt, maybe 
this man doesn9t loiow and h© may not have been told, and tak© sort of a protectlYe 
attitude* -e have in a aonse con«pired to let them evade the regulations and w© 
are not going to do that any more* are going to hold then in custody t^hererer 
they are «— sending a report of the case to the Attorney *but not letting them 
go until we hare olearanc® from him*

| IMFQimATION AM) ADVICES Oil SMSOEAL 1MT'：瓣 AJOT職

Choates Let9® talk for a moment al>out departure adyic©e〇 Joe Carroll says 
that when jobe axe close he is now telephoning so th&t the Helocation Officer will 
hare the infomntion he desires as to arrival and that is sw«ll,I would like to 
commend the thought to Mr. Khodel. V/hen you have aomeon® within four or t i r e  
hours traveling tim®, co«ld you get on the r̂ hon© and eay* So and so is coining out^ 
so that the Relocation Officer can "be on hand to m e %  them, if he can? ia
n̂〇8sibl« he can arrange his schedule «〇 that he can talk to X h e m  and see that they 
are ^ettinp into the ri^it place and see that the situation la more or^le®s i n  
A«ain. take the auestion of telegraphic rdvlceo. I asked Mr* Hanson if they coxud 
be sent before the depart®. Be gays It is v ery ("lifficult to do it ^>efor«
they depart Tjecuaise they may give evacuees ax>rr〇Tal to leave l)ut they often change 
tbelr minds and decido to v/ait a day two* I doa*t know vh©th€fy there is any 
particulpr way of getting around that hurdle or not. How often does that h a r d e n ,
vrnris?

Hanson： Practically all the time, Thirty people com© in and s«y they want to 
trork and they are always in a hurry to leave, but we issue those 30 people leaveve wiP«d Fennoll 30 peopl© were going to Hooky Ford and. said get 〇で巧 ©。 ヒ 脑 的

them and only 15 got there, had arrangements for the other 15 who l o t t  the center 
a day or tvf〇 later*

Choates ^ould it be -poeelble to set a departure tine for persons going onsewonal lea抑 and w ,  r，e will put it d雜  that you are going 的 six o clocfe and
I tMs pase Is no good after six 〇• clock?"

Hanson： 
tion problem.

I don*t see any p^Ttlcular otjeotion to it» except for your transports- 
If thev are g out on a truckB the truck may not get there until



the next day or the day The snine thln^ is true r̂ith the CMI and a lot of
(other jobe〇 There wowldnH be any pprticuler reason I can see to r  the Relocation
Officer to meet the evacuees.

Choate： I f  he ：：ncw© the aoproximate time the  ̂ are to arrive, he can keep In 
touch ^lth them*

Hanson: ee« what ve can work out„

JCnodel: hw does this sound to ,r、u? 3〇«ld w© ヤ a 土”ツ  wjrk:
on iniTsresfiing the person Inwlvad thst want to have Mm m t  sad It i» important 
that he be mft becaaae things may chalet That i s 9 h© mxch check ^
give us 0. definite time of departxire, Tell him we are going to  call or ire the
©mploy©r or relocation offlcsr^

Hansons do thst now• WaH

Choate: Don31  put too ffloch emphases on 你© %⑽ b®sa^ei t^ ^ ru ck  ô
t)us break down and sonsthing might ha.pr>®n» and the Relocation
to cool his heel* for half a day. C〇Tildn*t yoxi say, ^ou ^111  be met or in te r r l^ d
very soon after your arrival#11 That woiild tak« care of it#

N〇k about these T)eopXe going into Du3ce»s territory, they all coaa 
Th©y all sp on the train to Boiwor but w© don9t loiow how they are

Hanson: 
into Jhnrer^ 
ftrom ther©〇

Choate: In most cases of that sort they are probably going to

g t f  the sugar company and say, *X»et 動 ,，娜 ，細 ！!i pick: those f®110抑 邱 ，的

can m̂ ot tbaa***

I f  you wir« the morning after they have actua^Ay l« ft, ^
plready «one out into the field  and i t  means he wonH anythiia« al̂ out i t  until
a day and a half after they arrive in th® territorjr*

Hgineons ^alt and I will go into It and ss@e vhat w© can do«

Choate： are Jttfit a«king yow cooperation on that.

呼 c m m s s  IN HAHTILING IKFO酿 ！HQM一 go BJS 观 观  AD姐 糾 Off & AI)双 GjgjSMM

Choate： Some of the Aep«Ptoe advices are nô  as i f
«T*llinr is not aXways correct on the advice form . Maybe a miepelled «

name〇 l  s放3LUng of the family 施 oe is _ 〇P t a n t ,跑細  are minor も

that do help in the field,,

Morgan:

S r r H S ° ^

Choates 5bat le the trouble ĥ®n tsoroe p«〇pl« ^s« tvo aam©e and eo»© us© thra©〇 

Hanson: DonH th«y put semi-colons In thosa teletypes?

Ghoate: Tmt not 〇れ ⑽ 钬  is j如 t a series of J郓 姐 _  n _ s .

If* you use th© s©ini_co!l〇flft, Wialj is all ri^h食❶
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Hanson: That 鄉 电  be & good th ing to  get out to a l l  e e n te r^

Let^ls* On th« aa^rlTal advice forms, i f  you could givft us th® l a s t  k^own address oi 
W e  verson i t  \7〇tild help a l o t .  Sometimes p ro ject*  give  eraeuees o rig in a l address, 
the kddrras in  the d i s t r ic t  they hare been working。 If* we here any ferouM© in  lo ca tin g  
th ? t T>?J*ticular iperson in  our f i l e s ,  h is  recent employer*s sddr穸ss w ill frequent-
ly  solv® the ^roblew*

Choates 3?he ad^xass Arjpearlng on admission advice® from the Trojectfi, including 
Granada, has been th© la s t  OfCLifornia address rsather than the l a s t  address th a t they 
had in  tbe fie ld*  W© are only ta lk in g  about admission advic©8* '^e want to  no tify  the 
f ie ld  rwsn becaua© he someth mes doe811ft  ,/no,,r the evacuee ha® l e f t  the area* Also ve 
want to  s tra ig h ten  out our own recorde« In  many in rtances i t  has taken ac high ao 
th ree  houre to locate  a particT ilar -perBon, e ith e r  because of the a r^ llin g  〇p because 

donft  have any prevloiw address in  the f ie ld .

Frase: % a t ie  what i s  supposed to  "be given on the admission adrlca: wher® he 
was in  the f i e ld 〇

Lewis： But, th a t hasnH tee n  given,, They arc s t i l l  g iving the o rig in a l ,re s t 
Ooaftt addrefK； on the  Adjslssion ad rice . That i s  the th ing  we want to co rrec t.

v/〇lfl© y； are rec e lrin g  adwlesion advices and taking them o ff our l i s t  and
in  th ree  or four days w© fin d  them out on the jot) â gvin*. Shat means they hare gone 
in  fo r a v i s i t ,  tfe hare changed our records and then l a t e r  we find  them 1>ack» I t  i s  
d i f f ic u l t  to  get together on those llp t#*  I don9t  l ik e  the Idea of changing ow  l i s t s  
so often* -e donH e«e the reason of talking eracaeeg names o ff o\ir lis t®  vrhen they 
malce a

•  ?Vape: M miaaion adrices are not supposed to  1)¢ sent； in  for  T l s i t3 are they?

Ofirrolls No*

^o lfleys *fe are g e ttin g  admifsioa advices and I donH whether i t  ie  a  v i s i t
or a r e -抑 tranc©« e s e t  the no tice  th a t they are in  th® p ro jec t and then I find
out on the jol>〇 I  ac tu a lly  see th«m〇

C a rro ll： V© pick up th e i r  passes thrice a week a t th© ga te〇 V/e donH know what 
t 〇Tt whether In  fo r ft v i s i t  o r to  stay , 3?h©y won9t  t e l l  us*

7ra s6: 〇811*  ̂ you make th«si sign s. r e g is te r  idien they com® in t

C arrolls Not tinl«se we have someone on th© gate 34 hour® a day*,

Hansons bare an vreev^e a t  the gate 24 hours a day. v/® use & two section  
gate paBB and one »ection i s  taken up when the  seasonal leave people go out* 
other section  i s  tak«n up when they conae "back in 〇 I t  i s  r - t i l l  hoxd to  control* * 
hare got i t  a« a i r  t ig h t  as i t  can be.

Wolfleys Hô r ai)〇u t an an«werT I t  s t i l l  is a H  any e a s ie r  ueder the  present 
circumstances 〇

IC a o d e l : I  believe I gave you an «n«wer。 Maybe I d ida8t  «ak» I t  c le a r& I  hav® 
si B〇t€  hsm  to  hftT® a  copy the dopar^ur® adric® %〇 b© 36&tr to  you as w®ll o.c

^olfleys I am getting the®〇

Kn〇de l: v /«n t sa i r ig h t . On the aani^ssion advice# we are goieg to  you 
the address o f the o rig in a l employer and why they earn bnck in .
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Choates Joe can go at least this far with us〇 If you know they are coming in oa
a v i s i t ,  you can make that notatioa on the admission a d r i d

Carrolls I waa Just making a not© to try to find out.

Jre.sei i/hy Mother about a card i f  you know he ie  a v is i to r !

Choate; I f  you 和〇» h« ie  a  T is ito r  no ad31118aion advic® i s  to  "be sent*

H S C E S S m  OF AGTITF, VfOHK IK POBHC m A f l Q U S  M D  BBUOATIM.

Choate： The que«tion o f  pub lic  re la tio n s  1« on© of the "biggest problem® we hav® 
in  4h© fie ld *  I t  i«  iiaportaat "becaae® what happen® out here can very m ateria lly  a ffe c t 
o ther p a rts  o f the eo\mtr7 s esp ec ia lly  i f  some e ittia tio a  gets out o f con tro l here*
On the o ther hand ve can I n i t i a t e  force* her® th ron^i lo ca l iaflti«ace th a t can Sia^e an 
offset* In  th© ttationftl plc%nr6e Tot CKsyEsploe t»h© otws'feloii vas rftis^d 1»he cfch©r da^ 
eibout g e ttin g  130re  con«r©8m»n in te re s te d  in  a l l  eid«« o f the re lo ca tio n  program* Hw9 
many 〇jT you may know som& coiigr6Rt8iiuwi or senator#, I f  you don9t t undoubtodly t»h〇!re ar© 
men In  your d i s t r i c t  vho 1ft carry  w ith senators and cotigressmen. v/hatever you do
toward g e ttin g  across a guggeetlon th&t these persons l« t  oongresgn^n know hoî r they fe e l 
a'bout the handling o f eracu««« and s o l i n g  th is  woblem in  a t ru ly  Aioerlcan vay w ill 
help in  bringing about and e ffec tin g  an enlightened a ttitM ©  eT er^er® *  Congr©o_n 
should }̂ncM whfipeTer there  le  any d iffe re n t fee lin g  than they get from rea d ily  the 
Denr©r «^oet or iixtfound©d 016¢ Committ#® e to r l©6 in  th© pr©ss^ S〇m0 senators don 
fe®l th« way H ew eaentatives B arre tt and C ostello  do^ l>ut neutra ls They don 兔 
hav» ranch of an opinion, or they may got th e ir  opinion from the newspapers. Uni®巧 
they get counteracting or n e u tra liz in g  Influence in  the form of l e t t e r s  or wires ^om 
people in  th e i r  cwn bailiw ick  vrho th ink  d if fe re n tly , they v i l l  obviously belieT© th a t 
these press s to r ie s  represent public  opinion.

Ijf ^h〇86 80116ffeors find congir06810611 ® dTfiT〇r6.1)Xe iaiprossioa fpoin th e i r  constit'afintfi
who ^ e lie re  in  f a i r  treatm ent of a l l  Americans, or from those who are being aided in  
th e ir  ppodtxction "by ©vp-cxice®, they ar© urach nor© lik e ly  to  hcslp to  x » u tpe ll2C the 
anta^onlem and h o s t i l i ty  of c e rta in  o ther people in  congr©8«〇 Tou have two claeses or 
people can vork w ith , ^ l r e t ,  there  Is  the man who i«  d ire c tly  In te rec ted  and who
i s  g e ttin g  8ore good out of the uce of evacuee labor* I f  h© re a liz e s  th a t th is
bAyotsb af^Ltation i s  goln^ to  isako i t  mor© and more d i f f ic u l t  fo r  hiai to  adcuro or!ce«l> ©racnee workers "beeawe th ere  ar« no fr ien d ly  voices "being ra ised  in  congress,
from th is  territory%  he w il1 vant to  do soinethlng® I th ink  th a t i f  fac te  ar@ 
c le a r ly  presented th a t some of those omployere, * ^ a r  conrpanles and o th e rs , w ill wan% 
to  laake thensolves h©«rd fo r the r ig h t sid® as we g©© it*

Ihere atre alao the groiips o f P«〇pi® 旭A ind iv ldna ls who are more leT el headed •
about th is  whole problem* Th#y may be m in ie iera, bualneasaen, cltaib Bem^ora,, or farmer# 
who can 10ok a t th is  s i tu a tio n  and reallz®  thn t th is  ^diol© proccdur© o f a ttack ing  
Japm sse—AaBrlc8118 iix 0118 wjay or another I s  hRTBjful to  th© war &tt〇T%i who vllX s®® 
th a t i t  ia  to  th« p re se rra tio n  of American p rin c ip le s  as an a tta c k  on
baelo th a t  our cotoxtry has fo r  maxiy years gaarant«©d to American c itiz e n s  and
to  a lie n s , regard less of what co lor they hap-en to  t>e. fhese level-headed people w ill  
r e a l ly  see the  fundamental T*rinclples inrolrod and want to  do fi〇ui©t>.ing at)〇u t i t ,
Th«y may wl«h to  send a  l e t t e r  to  th e i r  senator o r congr«s8maa saying, "W© want you %〇 

on the side of the p rincip le*  of American e itin en sh ip  the p rin c ip les  of f a i r  pley 
aad equal rig^tB  urm which America has grotm ^reat« I f  they w ill  do th a t  n a tu ra lly  
and vo lim tarily  and becaase th a t i*  the way they f®@l9 1% w ill  help a g rea t d#aX«

w i l l  g e t  the other e id e  o f  the p ie t w e 。
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That same idea w ill apply also to y〇ur general work in th® fields I f  3T〇n st>end
Tot eer^rsl calls a W6©k In BuUdng sure thnf* you bare d©r©lop©d infonoed ffl^nds 

^̂ Plfoz1 out prograo •»• tflio t»yo© of people I hsv© moHtlonlng tfho wi.ll.1)© s r6©l
solid support through It w ill help you in yovet local cossoanlty. In almost any
eo_inUy you can find out か om soTOone. i f  you iLstrenU already uiad© tli© eontact, who
those wen aru lio  ©re iibaral, progressive, fairminded, tolerant, level-headed cUiisejs。
Go to them, te ll them the ideas and give them the 'background. Ask for his advice aft %〇 

matters in thr-t area, and aek him also tfho else in that community w ill be likely to 
"be of the sane mind as hd» Build a cor® of solid support to vhlch you can turn i f  
things should start blowing up*

J5rnnloy©re whose interest in ©Tstcuaec i« dependent upon whether or not they can 
mga» use of their eerricec are chiefly fair weather friends, and we ar© getting into
foul weather nw« vfe n«ed more support ftom the intelligent leaders in all com-
manitle6» Thoee people w ill want to help cool a hot situation* ôu can work throu^i 
th6in in siany cas6s so th?\t one of the most important things that w© caa do all
through the f a l l  o f  th is  year i s  to  pat every roiimte o f  time in to  ta lk in g  to  l e v e l，
headed, influential people a ll throogji this ierritoiyi,

Stâ neat the formation of comalttees to study the proMem and aid in favorable 
relocation opportunities and to s®e that eTacu^os are treated fairly and tolerantly 
as loyal Americaiw BhoTxld "be* Ittbink th« most solid group that we can get are the 
ebnreh groups* straight up and down throu^i this whole territory* Talk to alnistere, 
individually or in groa?>8 , l)©c«aBa they can awing a.lot of 痴 it« In a lot of
irwtancM th❿ y w ill talk i t  邵  «ie!lr pulpits and pr抑 ent tha problems are
isrolTed to their church pe〇T>le» This w ill undoubtedly help in eoftening the comramity â 
attitude* Not too much attention hss been paid to that type of support d"〇̂ ng t̂ ie 

^past swing* Offhand. I wtild «ay only two or three hme really pat any 
dftfl.eTelot>ing church support -•» judging from the reports that have c〇n» in*
^ a r e  formal or informal ooomittees, is not e〇 important as to get them interested in the 

real prol>l紙 Ajidercon will te ll a l i t t l e  sibout what he has b©en doing« 〇o 
ahead, Aady*

SEVELOPiyG SI^PORP fBOK CH]EmCHjm〇g M

Aadereo&s * 賈»» ciown w«r*w*—〇 丨リ从 城    ---- — -
tional conferenc® and that I ehoxad appear before i t ,  which I did. ■ because 
sonally acquainted with the superintendent of th« conrerenco* I didn t  
vbolo confcrenc®, twit I talked to an ass^aibly of minister8 about the size

vas dovn here before you suggested that there was a Congrega-*
............. i I vas per-

âlte to the 
size of this

Croup* i only talked that l i t t l e  talk that you min©ograpJied〇 A« a reatilt of that 
talk we sT>ent an hour and a half dlocuefling this proWe® and the attitudes of people 
as evidenced t>y their eongragatloneo I think every one of them there are g o l^  to 
wess the isea# ats they feel they ©re on firm groond. I f  on the other hand, they 
fe®X that their position ulglit le  in J«opar^r, they are going to go pretty clow*
We had a letter today from a b«v »aa in Billings and I can see ^hat h© has developed 
a baekground of subject matter designed to "brin« this thing right to the forefront®

X tcCD»d to the Ministerial a89001atlon in Billings end also in Forsythao la 
Billings they had a very reeaptiT© ear but they difinH aek very iBasay queetlona* An 
©Iderly ecntlemen was called upoiu He is apparently a retired minister and was ittst 
sitting in *but the chairman of the Ministerial assoolatlon called on M m  tor hiu 
remarkt and hB as ouch as «ald, ^ i s  i8 a kind of a hot potato ̂ oys. I woiad l e w  
U  alone if I wer❼ youノ He said it veiy aklllfally, too* so it dldnH Bound the 

^^vay I Just said it*
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I wasnat sure I was going to get on the Methodist Coitferenc® in Miiss City« 1
galled up two or three people they said t M t  the program had already ^ b & y l pre- 

and there was no chanc«〇 However, I hftt)pened to hav© an acquaintance and 
friend who h.^ been a Methodist Minister and Is n w  traTellng all over the state of 
Fontana for a Children1 b School in Helena, He co肺 s *op to th© office (ycdte 
He is a man of Oersan extractions He came to this country as a yoTiiigster and is 
▼ary concerned about this things So, he caa© up to la© and said, Are you going to 
T>e on the conferenoe»»a3id I said, NI can9t get onff apparently.»» H© said0 RTou co®a 
with me^* So I did*. Daring e. recess he took me end I met the Bishop, He was the 
8T>oke8!naa* The Biehot) wasn#t Tiarticularly interested, "but h© said, I think we 
can give you a few minutes Just before Ixmch.1* I vrent back to ^  seat and hurriedly 
made an outline so th^t I oould make it a little faster and when I 
a〇T>Arently the thing ju«t struck a responsiv© note* The Biahop himself said h© was 
extremely interested, and took time to ten the ministers that here wa® a challenge for 
them and here was a jot> to done. ^ 1 1 9 ell the p®et of the afternoon I wa® answer 
ine queetlona. One minieter said, "Do you waat to oom© and t>© i n  o a r  palpi%/ i  
answered, "No, you carry the football now.0 It was sug^sted that offer paxnphlets 
or auy other source of material that we couLA to these people and tliat is the reason 
I wrote you that letter to follow up on this conference It is ray belief that ^h«n 
you laafc# contract* you need to follow them up* I have l»een thinking again and again 
about how w© could follow up t-fhatorer advantage we aay gain "by one of those oonferenaeWi

Choate： W<mld thics help? Since yoti yourself loxow what baa "been you will

^ ^ i n ^ h e  T e s S f o f  S  〇〇

prolixly you can adylse us what sort of material you vcmld ^
S d  ve will see that you hare a  supply* 〇r v e r h s a p %  you w<y〇ld like ua to eeml a
^sonfil l©tt6r %〇 a fev k6y€Andewons It seems to me people are willing to listen very ea^estly. 

willing to let you go on say program "bofore any group* I just wondering Af .hat 
isnH the thing we m a s t  do more of in a place like Montana®

SUQQESTIOKS EFTECglYE FRESS!̂ !ATIQII Of ^ 1 2 ^

*
less likely to hare something blow up in your face〇

• * A __— „ A ■ - - 供句—A 夺ノ

.K OCiOJT取 色* ww•が资 一 ” —
I \tovld. say, donH go in speak

^ 1 L f

And "be^een n〇'̂ pjnd the second or third meeting "build your lines»

Andersons I learned that t m %〇 Up at Bed Lodge I had that rery thing happen. 
They as cold as fish. It BeemS to me that you should makej，our contacts
an/^uild on them as you hare suggested, then cosne l)^k to talk to the group or club

later on.

Choates In the long rua, you w!13 got further by doing thatw il l  h a w  nor© s o l id  oupport* we to r e  had meaay iBstaace® of it。 H  you ar麟 t earem,

S F ^ ranPt or tvo or three radicfiOLo are likely to Jwap up on the floor and will cay, ^〇at
we won*t  go for that •* If you have secured som® friends who will Is® her© and in

t L  ^ o u ^ r w h ^ l l  car^ the ̂ all a little M t  you will get mch farther. After
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all, remember v?e are the exponents of this wograH and th« opposition 'niowa you hav®
必 i axe to grind, «aid •〇 youir facts will not be given consideratiou to compare with 

^ E e  statements made 'by other mem'bere of the grotxp*

Andepcoa： Mr» Choate, It seems %〇 me that we have got to make veo：i l e  see that if 
we donH get tmderctanding of this TjroWLem vre will not have won this war。 It isn9t a 
ouestion of employment, it is a far "bigger issue^ The problem of relocation is only a 
small pext of the point* You inapt get eupport and a realization of the bigger issue 
rather than get lost trying to aell juct relocation*

Choate: In those discussions and in raeetinga with individual ：p®ojde9 you are on
far sounder ground not to aay a word alioufe or to indicaiie you are trying
to get jobs〇 fhe T3rincit>le8 involved in evscviaticn'* anti relocation of Japanese and 
Japenese-Aiacricans have forned one of the great problems in America today*

Anderson: You na^t tell them： ^Thls ie yoisx problem. **

Choate* T©s, say to them, "This isnH ju?t my problem* Yfiy. are a part of Ajaerica- 
You can*t Ignore the minority problem because you are an American* And h〇w si ould 
Americane handle thifl proT)len0 After you have told them the prograa of WHA and what 
tie are trying to do and how we are trying to do It, then you can go ahead and tell the 
reason you axv oomlng to them. Tell them, m'le have a problem and a program that is on® 
that should "be of interest to every thinking man, and w© want your advice# your council, 
your eug^dstlonfi»H ^h©rc Is hardly a man who von®t susceptible ts〇 tha.'fe approdch. 
and &t leact will give you attention* It may "be th«-at he will feel a bit flattered 
that you hav<? come to M m  as a person in hie comnonity who can give you eoms suggestions 
or support or advice on this problem said h〇n，r to work it out*

A  〇o in to see these key people with the idea that you are going to help them arnder- 
▼ tand what we are trying to do and why it is inportawt to their OOBKBinl切 1« The more of 

that you do, the sotmder the job you will hare donee That work raast T>e one of the 
▼epy 'DT&i&ft jobs on your program t 〇T this fall〇 '•© can l>ulld relocation and penaaneat 
resettleiaent throagti Tarious other parts of our pregram, "but let5s not fail to do a 
fine Jol) of building public knm^rledge and support for these fttndamentale* It will 
«trengthon and solidify support for relocation through understanding and tolerance 
as well as making people want support from their eongrossmen and their newspapers 
for the prlneiplee of American fait* play, . justice and equal treatment of all o\jt 
oltizensl If you ehould fail to do isntportant work alcng this lino, I am going to "be 
▼#>ry di#appolnt©d and .X will £©©X yoti hav6a®t dono tho job you could hrve don®»

Just this riornlng we received a sheaf of m a ter ie l prinarily connected ^ t h  the 
Dies Com ittee InTeetigatlons. There are about 12 items in it. Some of than are a 
little bit old. Her® is a pamphlet on ^Evidence of limerieanism among Japanese 
A^ericarw•縛 路 ere may, bi a of places where you are getting such queatUons
as, "How m c h  of this stuff is true? 'That is your an^rer on that?11 So we ar© getting 
five hondred copies in Denror of each of these item® and 100 copl«« are being sent to 
each Helocation Officer, end you shoxad have plenty of mterial to pas® out along tho?« 
Xinee«

Pl^aee let us know any time you want more copies of this material or anything else we 
vre have sent yotu Also let us laiaw anytlrae you hai^ s\jgge8tions or ideas on somefching 
that w i l l l)e helpful to you either in a specific el taxation or for general distribution.
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And0i*8〇zi* X tihinki if* w© to worlc 狂！ 七h©s© ©ducatiou&l linss this
nnH g0*fc a Job don© we ar© going to have calls f*or ma'fcerial from ■teachers oonsi/antly* 
Morgan, Routh, and I had a little conference last night and thought that ^as a good 

idea »

Choate: There is a real job to be done with the school authorities and princi­
pals and & good share of the teachers will quickly realize the importance and vital 
nature of the problem* They are the best vehicles to take this and expand it to th© 
whole ooirnnunity* If we are going to have any permanent and real re-settlement, the 
evacuees will be vitally interested in knowing how their children will be treated — 
mhether or not they will be discriminated against* If you can talk to asshool group 
you will undoubtedly get the infonaationfco the Idds and their teachers. Also, be 
sure you get a ohano© to talk to the Parent Teachers Association* You id 11 have your
educators on one side and will get seme support there and you will have tJw parents
of these kids and you can brix^ out the straight Amerioansim program〇 You oan alsomake suggestions to teachors that there be study of th© treatment of minority prob-
le邮  ais a subject; in the olassroonu Got; the kiis thinking about it and the kids will 
soften up their parents. Don't forget the schools this fall*

Anderson: Fennell had a debating questior^ taken up by the high aohool debating

team*

Choates That is a good lead for you* Yoa oould have a debate on that qi»stion
in no time at all。 Tell them you have loセs of material in youi* office you oan furn~ 
ish. You will have tos by the time you get this thing rounded out* You have got a
fine bunch of source of nsterlal for the debater favoring relocation and the appli«
cation of the bill of rights to all Americans whether of Japanese ancestry or any 
other type* H® may not win but he will cause them to do a lot of thinking* Mayb#
he will lose by popular vote. When you hare iad a chance to present the right side
of the picture, it is a lot better than losirs by default〇

Rouths It isn，t very hard to g©t ministers to read this wort of inaterialsj)l 
have sent out two letters and two publicatio 18 we have reoeivad* The other day I 
oemo to th© Kiwanis Club meeting and two of the ministers happened to be thar®, and 
they said they used that material in their rermons on different Sundays*

Choate： We have already sent you one part of a radio program given here in 
Denver, The next half of that radio program i^iich is entirely devoted to th© question 
of the American principles involved will bj sent to you for us© in any nmy you 8©€ fit 
We also will have another short one about the same sizo as either of thosep but brief­
ing the picture a little bit〇 ;Ve may devolop a program Triers 鶴  will introdue© a
Nisei to speak for himself in either a tl?ree-way debate or perhaps a short discussion^ 

Lan©, Could we get a copy of that portion of the constitution of the United
States that has something about ©verybody having an equal righ t， I find that 90% of
th© people I talk to have never read tho constitution* They are at a total loss that
there is any such thing in th© United S七at©8 about these groups of people®

Choates That is exactly the kind of suggestion I am asking for. We will get 
hold of that constitution and have It laimeographed and send you cut a bunoh〇

RELATIONS WITH IKDXYIDUAliS OR GROUPS \VH0 OPPOSE RELOCATION

Lanes They have tallced about paapering these evacuees* How far should we go in 
pampering these individuals in the oonnmnity who take such a stand as they do againet
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the ©▼acaoest The thinking of the people has "been to mr& or leee side step it 
Anstead of costing to & shov<»d(nim«

Choate: That dep«&de on your coBBmmlty, snd how the group of level-headed
people is* I f  yo*or eo面wmity i s  about 50«60 y<m probぬ ly  ar® not in  技 Teiy good
position to bring sa^rthing out into the open* But when you are sure you have a good 
solid substantial «uTn5〇rt# don*t side st«p the Isou® raised the prejtjdiced* the 
emotional and the radical elements. It often takes the vlnd out of their sails to imow 
the pobllo is not on their side* Ignoring ia probably the bfist policy at the tegin- 
n i M  until you h&re dewloped a ssare feeling of etrone support* If you havenH got 
that, there ian#t nach you can d〇e If jo u  h&re it, get all possible erld^ncee of the 
eupport and the group* behind the ixpograBi into the newspapors wh©r® It will b©

Aadersons X think that one dioiald n©T®r antagonize his enesjy* It w© don31 
hare xad erst ending for other p«opl«8® viewpoint how oan w© get across to others the 
need for understandinfft Let someone eXa« throw stones at the narrow-mlnd«d or 
prejudiced man〇

Hor^aai You hiivo to rwoeniber ths good old p o litic a l tfay o f doing it*

Choate: That 1« where the people we were talking about 'beforis will corns into
th© ploture0 Thay ar© your good ffclb stantial抑 ipport in  the eosaiasiii'6y〇 〇■©% them 念〇 怎©11
tho opposition o ft i let somebody 6ls® do th® "battling f〇f* you*



71«

^ RELATIONS W T H  NEWSPAPERS AND RADIO STATIONS

Choate: Along the line of publicity I notice that more and more of you have 
been developing good relations with your newspapers in your district* By all means 
stress that and push it along» Develop the best possible relation with all your 
newspapers and radio stations* We got some excellent; stories from the trip io 
Granada made radio and news men from various parts of Colorado• After the 
formal session, w© will talk about the same thing for S©art Mountain#

We are trying to send you information that will be valuable and helpful to 
you. One of the relocation officers suggested that he could make a lot of local 
releases, but he 4idn*t think it was a good idea〇 I am inclined to disagree with 
that* Make your local releases〇 Tell them i«hat is going on in the communitys 
how muoh is being done by evacuees〇 If you have a friendly county agent ask him 
to make the release to the local newspaper telling how much good these evacuees 
are doing in helping to grow or harvest crops。 All that sorb of news will help 
put the favorable aspects before the local couanunity, and will help in developing 
a more favorable feeling and friendliness to evacuees 9 Get to your local ne?rs«» 
paper editor, if you possibly can, on this whole program of Americanization* Th^r 
are Americans who are interested in the question of free press which is one of the 
rights the constitution* Those interested in the rights guarantead them by the 
constitution should also be interested in those rights of the constitution which 
are not secure to other people such as ibiericana with Japanese faces«

Fennell:I wonder if sometimes local publicity on evacuees might b© more 
dangerous than helpful»

Choate: How do you mean?

Pennell* At the Broadmoor Hotel we had a request to write a story about the 
evaouees who were working at the Broadmoor* A reporter asked me wliat I thought 
about it. I said I thought it would be a bad thing** Right at that particular 
time vre weren*t sure how the people who were working at the Broadmoor would tako 
it〇 There were rumors about it blowing up〇 Also there was Union trouble in 
Colorado Springs which was particularly pointed at Mrse Penrose at the Broadmoor〇 

Local publicity would have to be handled very carefully and you would have to ba 
sure of your ground 〇 However, at Camp Caraons at Colorado Springs』publicity 
would be favorable to us a

Choate: That is a good point〇 Each of you should ue© your oira good jud^nent 
as to the type of publicity that would help and also how it can best be haidledo 
We are working on releases that we will make here very shortly on the use of 
evacuee8 in hospitals and what they are doing to contribute to the welfare of 
several of the oonmunities in Colorado« In all of these instances it is very 
important to know that you are not going to harm either the employer, the evacuee^, 
or the work you are doing〇 You are always saf©8 of course, in releases that come 
from Washington or Denver of a more general character© Get on the best possible 
terms you can the editors and reporters on some of the newspapers» Don*七 go
only to the editorsa because often people on the paper carry weight and may help 
pave the -way into the editor or get the infomation into the paper®

•  Andersons That brizigs a question〇 So many times we £；et those news releases 
*rom Washington marked wPOR PROJECT RELEASE ONLY1* By the time they gat into the 
project nefwspapers outside newspapers have no us® for th© news〇 Seedtimes there 
is information in those releases that ought to be usedo



Cheat©: I don*t know why w© canft have general release on them, but that is 
the way they are sent out. I donrt know why they ar© wPOR PROJECT RELEASE ONLY'

Reefi All the newspapers get copies of. the project papers* But, by the time 
they get them it 扣 st burns them up because it is old®

Choat;8 i I can’t explain it* If it wore for "fch© project employees oaly^ 
putting that restriction on would be understandabl® and logical*

Knodel: There isn*t much w© can do about that©

Choate: This Dies Committee information here: in Washington they told us 
^Here is your answer and th© facts to refute a lot of statements，  Get them into
the hands of the local comniittees* Very few of you have yet developed a loo&X 
committee, but you should develop a local committee wherever possible〇 have 
already discussed that points If you haven*t a ooinmibtee take tim© off to get the 
facts before the influential people in your coianumitye That is Tsrihat Washington wants 
you to do〇 They felt that you should take time off and talk to somo of the leaders 
in your area* They may be able to give you suggastiens as to hair you can baet use 
th&t informaiiion in your district* You will &lso bo surd "fcliai; *fch.oy have th© inf'oriRa*5'* 
tion themselves. You will hav© all of this material when you get "back to your of- 
fices* It is available to r r&lease by your of*f*ii3e or distribution in any way you 
s©e fit。 It is no longer hush material* Again it is the question of publioisinK 
WRA*s national policy〇

Supposing you are ta lk in g  to  an in d iv id u al 〇i. to  a group and so脚 body r a ise s
the question of wWhat should I write my Concressman?** I think we should "be a 
little careful in *the handling of that, not to diractly ur^e them to write to their 
congressman, but if they raise the point in a public m eeting you might say, ,fIt 
wouldn’t be quite the thing for m© to urge you to 'rrits your congressman,w and 
almost any intelligent person will pick the idea aid do as he thinks wisest. 
you are talking to an individual you can simply sug-est to hims without any csriti- 
cism being directed to you^ that you think it would be a good idea after he has 
read this material to l©t his Congressman know h© thinks about it a You are not 
telling him to writ© to his Congreseman, but you are assuming and hoping that what 
he will write will be the sort of thing you would lil© him to wit©.

”CLOSED AREAS11

Th©r© has been some question as to what a closed i,r®a is。 I would like to hit 
that very Is*i©flyc We donst want to closs© any areas because that is an action w© 
can1̂  back up* It isn^ 80100*feking wa should *fcry to dos nor should ws give any
public  r e le a se s  to  the e f f e c t  th a t ar® now going to  os© an area** I f  were
to say in Denver «— "Denver is going to b© closed to evacuees,n There might bo 
good justification for such an action because there are t.lot of evacuees her©* W® 
ire not going to close Denver^ because w© are unable to Kav© relocation officers 
stationed on each road and to meet each train to turn bac.: evaou©es〇 Any〇n@ on 
indefinite leave is perfectly free to com© to Denver but *fe» ar© going to disoourag© 
their coining by every means w© can〇

We are going to discourage the remote type of family •eunion. I mean -where a
brother-in-law invites the sister-in-law，s family to join I don?t see any
good reason for anoouraging that® We will sncour&ge it whe-© the head of the family 
is here and wants to bring out the rest of the family。 W© vill do nothing to dis­
courage that because family relocation is a worthwhile goal*
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Again, we have certain counties which are not cleared for agricultural season­
al leave. In most cases, the reason is that there are certain condi/bions in that 
county that mafco it advisable for us to know ahead of time any arrival of evao\iee35 
8〇 we could investigate conditions. Such advance approval, with any necessary prior 
arrangements, is for the benefit of the evacuee and the program as a whole* That is 
the reason niiy the oounties are not open* There are antagonistic elements in certain 
counties and conmunities and industries that make caution advisable. That is th® 
reason, not that we are guardians or policemen or want to be arbitrary* As I have 
put into one of our releases to you gentlemen, let 67acuees take a chance occasionally. 
Encourage them to take a chance whenever there is not Any open hostility, even though 
you don*t think it is advisable* Of course this wouldn't apply i.f the area is. at the 
saturation point. Some evacuees are willing to run chances &8 long as they know what 
it is* As long as you put the facts into the record (and it is advisable fox* you to 
do so), if they want to take a chance on hostile situations, let than go ahead* We 
want to be a little bit careful on our approach to the question of closed or open 
areas, so that we don*t take a stand that we can*t follow through to the end.

I would like to have Jim Pennell say & fen words about relations with labor 
unions • I am asking Jim to do so because he has gotten into trouble with them in one 
city and he has since been able to work out of it fairly w 811• In another city, 
since the first instance, he has developed a very |；ood relation with unions* The 
fundamental question of relations with Labor unions is very important at all tim⑽0

RELATIONS WITH UBOR UNIONS

Fennel1 : First of aiJL we had better tell the story of what happened in Colorado 
Springs so that if it serves as an object lesson to any other relocation officer^ it 
might b© worth while• By a placement with the Union Ice And Coal Company at; Colorado 
Sprincs, we put Japanese in a closed shop* Although the particular job which they 
w r o  on was not covered by the Union Contract, tiher© 抓 811嘗t enough preliminary work 
done with the Union to neutralize them. It was carried to the point t»h©re a compaz^r 
owned by the same man nae boycotted by all Union people in Colorado Springs^ 8〇 far 
as the purchase of butter made by that Compaq tvas concerned* So, nhen w b heard th&t 
the situation was growing worse9 I made a call on the Trades Council and spoke at 
the meeting explaining to them 'vrihat our program was and our intentions insofar as 
labor unions were concerned and over a period of time nas able to modify the diffi­
culty satisfactorily^

With that in inindj, i immediately began to contact the other unions iri the area 
8〇 that i would he ceriain we irould not get; into alike situcitiozi & l&tex* time 
when another offer came in that might cause disfavor on the pairt of the Union. At 
Pueblo, nhore the local headquarters are, they control the whole southern part of 
the State of Colorado* We began calling one at a tim® on each of the me& ivho head» 
ed a particular trade* This was olinaxed by a meeting with the Central Group for a

lfr« Gleason the business representative stated that if we were sincere in what I 
told him that we would absolutely not allow an evacuee to come into the community 
to accept a trade union position without discussing it with them first, they would 
be quite willing to aid us in deirelopizig business opportunities in those cases where 
there were not men available among the Union pe opld « The net result vrae that w© 
spolce specifically on two or three jobs in the Pueblo Airbase«, They are agreed that 
there will not be enough union men for it so evacuees idLll be allowed to become 
members of the Union«

I am holding ny breath because I am afraid the state representative of the Team^ 
sters* Union will come in and Dlovr the arrangement higher than a kite* 评 ith the CIO# 
I believe that most of the CIO Unions are quite understanding* In view of some writ­
ten statements from them^ we have something to start on out from the poirrfc of view 
of the AFofL I think ire oan get Southern Colorado open that it will be important in 
making placements for some of the men who are qualified in those trades*
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IKPORMATION TO BE INCLUDED IN OFFERS OP EMPLOYMSNT

Choate: Thanks， Jim« There aren*t too mairy- places -where w© h a w  to worry about 
Unions, but wherever you have a Union situation, before you send in offersbe sure 
that you have cleared with the Unions to determine their attitude so that you won*t 
blow up the situation locally*

There are two or three facts that I think should be kept in mind in the employ­
ment offers# These were stressed again in our Washington conferences The prevailing 
■wage should b© the one offered and it should be checked with the USES« We don®t trant 
them to go to a town for less than the prevailing wage* On the other hand, if some­
body offers employment at lower than th© going wage,' you should make a note of what 
is the prevailirg wage and write this informaticm on the ofTei% bufc still send the 
6ffer in# We are not refusing to handle any offers of ©mployinent, but we can advise 
the project and the ©vacuees that it isn’t the prevailing wage• On th© other hand, 
w b also want to be a little bit careful about sending in our offers where there 
the m g e  is above prevailing wage* You can get into just as much hot iwater in a 
oomrnunity ifevacuees are getting more than the local labor than when they are being 
paid less«» There are so many people who have an underlying coiwiatioEL that evacuees 
are cheap labors That is one of the things that was behind the Teamster Union's 
resolution^ and lota of times you will find that incorrect eaesumption is true 
elsenhere* We are taking the stand that these people are going to work: at th© prevail® 
itig wage* They are goixig to do the ssune kind of job with the s&ir® kind of imgee and 
under the same kind of conditions» I think the shooting they had out in Idaho was a 
minor thing， actually，but it imcf caused by the fact that two eva〇u©©g were getting 
better housing and higher -wages than was prevailing in that community 〇

We are not responsible for housing standards or for working conditions* We are 
^responsible to see that the correct picture of the housing and all facts concerning 
these conditions go on your employmenb offor. If an evacuee wants to come out and 
live in a chicken shed, it is up to him, but it should not be described as a good 
place to live. It should be desoribed as it is〇 It is our primary responsibility 
to see that the job offer clearly and exactly represents the facts* In sanding 
the offer to a project you oan report that the wage is substandard or something else 
that is net proper but donft enter into an argument with th© 抑 iployer and try to get 
him to change his ideas 〇 That probably is a little different than I told you whon 
you fi^8t went into the field last spring« I am a little bit of an idealist and I 
would like to see these people getting a little better working and living condition8p 
than that previously offered migrant laborers ® and in th© long run that policy would 
be better for the farmer in keeping his employees satisfied and happy and productive® 
However, our soundest groxrnd is to be sux*e that th© employment offer represents all 
the facts so that you 買ill help the man at the project to get the tru© picture* If 
he gets the true picture and is still willing to go out and work under substandard 
conditions^ that is up to him〇

This goes back again to the point we raada before that w© mustn9t consider evacuees 
as ivards of th© Government and we mustn8t be dictating to them what they must or must 
not do〇 Let them take their places in society on even terms and under equal conditions 
letfls not do anything that will contribute to the charge of pampering or unduly influ­
encing evacuees in this field of activity or any other* Then •»© will b® on much sound® 
«r ground all th© way down the line* That is also the conconsus of the Employment 
Division in W&shingtoru

•  Fennells Don9t you think many prospective employers are people r̂ho are trying to 
exploit a new source of labor e.nd that it is wise to point out to thorn that other 
ooramunities do pay such and suc>i a and it is 2〇in£； to reflect on the employer'•s
job offer and its possible aooeptano© at a x>rojoot?
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Choate ： To that extend you are rights although X think it -was Dillon Myer 
himself who mad© that particular statement — that we will send in a lovr wage 
offer® I atill do not personally agree with him but if the boss says send them in,
I will say, send them in* But call attention to the facts and the project people 
will pass the information on Just as received to all interested evacuees*

Knodel: Yes, we will do the rest.
OPPORTUNITIES POH STUDENT HURSES

Choato:
One of the types of work opportunities which wo may be able to develop 

are opportunities for student nurses® If in your territory you find or know of a 
hospital that is willing to take Nisei advise Dr〇 G〇 D» Carlyle Thompson in Washlxigton 
that is# send the name of the hospital to tho project with a copy of it sent to 
Thompson in Washington* The GoTemment is subsidizing the training of student nurses 
in certain hospital8〇 If you find on® of those hospitals and they are interested 
in taking Nisei, we would like to know about it» Some hospitals are willing to train 
them without government aid and there are girls at the projects Tsho are willing to 
take that typo of training, so let^s let the project get tha informaticn©

CHANGES IH TRAVEL DISTRICTS FOR SEASONAL WORKERS

Choates Sometime ago in on© of the field instructionsP I suggested that you 
gentlemen advise me of any difference that you wished to suggest in the areas to 
be included in travel permits» I have had only on© response ox* suggestion。 3E don*t 
know whether that means that the travel areas (for citizens) that we originally 
worked out is just about the way it should be or whether you have forgotten it® If 
you haven't considered it, please consider it again and let me know. W0 want evacuees 
on seasonal leave to have as much freedom as is reasonable and as much freedom as will 
help the agricultural community〇 Where an agricultural area is tied together evacuees 
should be able to move about within that partioular area as a means helping to them 
employed* If you have ax̂ y further* suggestions let me know。

PUBLIC ASSISTANCE

I will stress again t M s  question of handling emergency cases • If you have an 
evacuee nho is in distress and your public assistance isn't working out and your 
local public ureIfare is unwilling to return them to their centersj or if they are 
bad actors and should b© returned, write, wire or phone the circumstances to me and 
I 苜ill do the same to Washington io get the authority to issue travel requests to 
get them back to the project® That applies only to transportation* Public assist^ 
ance is supposed to take care of the money for emergency situations in the fields To 
the best of my knowledge there are no states except Colorado who are prepared to carry 
out the program。 We hope Colorado will be in line soon* /not

Anderson: Just tha day before I came domi I had a telephone call from the 
public welfare dopartmont saying had no appropriation and irere \umbl© to give
service but that it would be coming forthwith。 They 'granted me to know0 in case there 
was some need« W〇 would have to go elsewhere until such timo as the appropriations 
came out〇

Choate s i hope that we nill not have very many cases until the Social Security 
Bo&rd gets their 1944 mon 町 《 I believe the Social Security Board budget had been 
prepared and approveds so there shouldnflt be anything to worry about〇 I would like 
to hcnre you report today any cases idiere in your opinion the man urns entitled 
but failed to get assistance from a publio welfare agency* Got the information to 
me and if it is a good case 1 will take it up with the Social Seourity Board to see
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that that outfit is straightened around. We had one or two in Colorado but Colorado 
yet has not been cooperating with the Federal Social Security Board as they say 

^ [ h ©  plan is not consistent with the Colorado constitution* Ar® there auy unsettled 
cases in the field where aid is required?

Benr:Uon? We have a case up there where a dentist is still dunning the boy for 
payment, and trying to get him to pay it〇 We are telling him not to pay it9 The 
county welfare committee recommended against but I thiiik: it is a legitimat© case*

Curtiss Wilson at Social Security is taking care of it〇

Kiug: X had a case where' the public welfare said they would not pay it»

Choate: This isn*t a gold digging scheme® You will undoubtedly have ©veiouees 
'who think it should be® The plan ia for bona fide cases of 3〇sed. That is, it is 
temporary assistance. If a man just comes out from a project and h© wants to stay 
out but - - — •一  no work will be available for him for a few days# and you ar© sure 
of that# you turn it over to the Public Welfare Agency* It isn*t intended to tak© 
care of a long term sickness* If a man has tuberculosis this aid isn*t supposed to 
take care of him for the six months it would take for recovery. It is supposed to 
take care of any immediata msdioal need or temporary hospitalization while ire are 
arranging to return him to the project or whatever th® situation might be® One or 
two cases have been brought up where men have gone batty in the fields It happen­
ed in Utah and they were reluctant to take the man who m s  mentally off balance.,
They say "he is no problem of oursw 〇 R©x Lq© said told them ha ia yours, he is on 
th© loos© and if you iwant him out of trouble^ you take car© of him and since you have 
an institution for it« It is your responsibility.M That is the way we will have to 

^feandle a man mentally off balance• If a man is trying to relocate and for some reason 
^ i ©  can*t quite make ends meet, th© public funds are supposed to be available to help 

him for three months during the time that he is getting relocated and adjusted〇 At 
the end of* the three-month period you and tha local public welfare agency should get 
together and decide whether or not the problem is working itself^out and make your 
recommendation accordingly. If it isn®t going to work he can be tetumed to the 
project* However, every effort is to be made to keep him in th© field and make it 
possible for him to permanently relocate® It is primrily a temporary emergency 
assistance分 "whether it be medicals surgical„ board and room3 or transportation from 
one employment to another if the man oan*t find employment locally* If a man is in
North Platte 買ithout work and there is a job in Scott8bluffa then certainly trans« 
portation shouM be made available by 七he local Publi。welfare Ag如 か  Is there any

question on that?

Rouths What about interstate movement?

Choate: This is Federal money® The Federal Government is going to reliaburs© th© 
local spending agency〇 If that question is raised X would like to have you g©t in 
touch with me about it〇 I will take it up with Wilson#

TRANSPORTATION FOR EVACUEES GOING OH INDEFINITE IEATO

Curtis: If this new procedure； goes through m m l d  w® be permitted to furnish 
travel to evacuees?

•  Choates Only when they are going from seasonal 3L©ave to t h e f i r s t  icdofinito 
_©ave would the relocation officer b© authorized to issue a transporbation request 
to a man in th© field -• not for a xaan on indefinite to go to another* job® We

can give them no assistance〇 If the man on indefinite leav® hadn*七 bad assistance 812id
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assistance will help him to relocate^, th® quaetion would be of wiring or writing 
to the project and mking the suggestion to them for th®ir considei*色tioxu It is up 

them as to 貫 110七1181* or not they oan or wouldo I don«t know that we will have th© 
^ R i l i t y  to issue assistance or transportation in the field©

QUESTIOHAIRES DESCRIBING COUNTIES AND COMMUNITIES

Choate: The projects want to develop among evacuees knowledge of the geography, 
the type of people and the conditions in various areas, so that evacuees id.XI not b© 
quite so ignorant of what is out beyond the project gate* TfVhan you get back to your 
field offices? you will probably find a questionnaire® It is probably called MQueAtion- 
naire for cooporating <5〇|〇〇11恍 拥 8®” As far as you are eoncwnsd，you ar❹ th© cooperating 
ooxnmittee* You will please take these questionxiairos and fill them out and send them 
to Denver and we will send to Washington where 他 印  will b© duplicated aラd sent to the
projects so you iron51 havs tio mo-ko out 10 copies of ©ach ono» Your replies should 
cover tho cotamuziityj, typos of industries,, wages, agriculture, what 1;yp6 wages, schools， 

hospitals,, churches5 the general attitude of the community and sentiment therein, 
labor shortages, ©tc„ Make these out for eaoh major city in your area and also one 
for the overfall picture for your entire districts

"WEEKLY REPORTS”

Choates Very shortly we will send you a field instruction on the subject of 
reports, W9 have had quite a diversity of reports. Some relocation officers have 
kept me well informed on what is going on in their district, who they have been call™ 
ing on, community sentira©z*s prospects for employment both seasonal and industrial*Consequently^ w  h©re in Denver know a great deal more about what work haa "been don©
by 'bha'fc particular man and th® situation in that particular district thasi in other 

districts not reporting so thoroughly. For uniformity9a sake and so yte will be giv-
f u l l  c r e d it  to  eaoh man fo r  th e  a ctu a l work he ia  doing, I th ink i t  i s  d esira b le

to ask every man for a weicly report« Actually that will be easier for you„ because 
it will take less time to make the report® In the field instruction which we will 
send out we will go into detail as to what should b© included. In ge加 ral this will 
inolud® field trips you have made and what the results were; did you m k e  any pp〇«> 
gross and who did you s〇6a Xu general w© 'wish, a pictur© of your aotiivi'bies whstii©!* 
you were on a field trip or in the officee If in the offic©8 what was going on there? 
We -wish the names, titles and addresses of the important people you have infcerviewBd 
and their attitude*

I f  you w ish , you can make the suggestion that we write certain of those
individuals as a follow up on your work® W© will ■fci'y onfc & eyste® o t a f*ollow up a 
letter of appreciation for the interest that th« man has shown in our program* If
is antagonistic and you think itwould ¢0 sobi© good 七〇 have a letter from our officSj)
W9 will do that. We think wq may be able to develop a greater interest by sending 
appreoiaijiv® l©trfcers from hea-dquar^srs® c©x*t»0.iiily is wort»h a i;riaX© you willlet us know by means of theS9 weekly reports 池咖 you ar© seeing we can send letters 
to thos© peopl© for follow up to make the work you are doing more effective 〇 I f  i t
work89 we will expand it* you r©por1; ■fcha'fc you had a kick«back 021 our letters &xid 
it wasn^t a good idea we can drop it〇

Tell us of any unusual or new developinente and ax̂ y ooourrenoes in your area* 
Perhaps w® may bo &1>1〇 "to ho Ip with sugg68110d actions® Son® oi* *bh© r©lo,cation offioors 

^have bean sonding in copies of the letters they have been writing® Wherever we saw 
^Bbhere was 801110thing we thought would be valuable or helpful to thorn we have s<wit a 

letter back and made suggestions 〇 We will keep on doing it unless you say it ian*t 
helpful® We donft care whether you do or not, but if you want to send us copies of 
letters you write wo will be very glad to give any asaiistance tw© can toward making 
yo\ar job easier. The reason for all these ideas ia to make your work more ©ffecti-v© 
and your i〇b easier* Tell us of ary peculiar problems that have come up or questions 
tih&'t 〇VR〇U0©8 hav© boon raising in "bheir offioo calls® Advis0 us 〇€ probi©ins in "fche
field so that Tffe can see what has been going on and can help you out-



One or two of the re lo ca tio n  o ff ic e r s  have been keeping records of1 t h e ir
own which are very good» We» are suggesting that you keep a record on paper of 
the discussions you have with evacuees who come in« Make a brief note ani put 
it in the man*s file. Indicate how many times he was in the office^ and Wiat 
transpired® If he tells on© story one time and a different version the next time,
th is  information may l^elp in  solving some p a rticu la r  s itu a tio n ，with th at evacuee«
Lane is keeping such a record in his office and finds it very helpful. Lane is 
also keeping an office record showing the number of employment offers received by- 
type of occupation and location and whether they ar© seasonal or indefinite. He 
also records the number of travel permits issued^ the number of evacuees r̂tio have 
had leave extended and departures and arrivals* Routh is doing much the same things 
He records the number of evacuees returning to the center and keeps track of offers 
submitted and the number of evacuees placed in new jobs* He is going a little 
further 'than might be vital by keeping tsack of the number of* telegrauaus sent; and 
the number of telephone calls handled. This data all helps to show how active you 
狂re 氏nd what; is going on in th© f"i©ld* TJia have a few miniztds more to bring up any 
particular points for discussion or for you to tell about problems that you have 
handled that irould be beneficial to other relocation officers or problems you have 
not been able to handle and nant sugeestions®

Bonnisons I would like to discuss ons question on the matter of indefinite 
lo&vo &&d 86&8013&.1 X9&V0* W© hsiT6 & rulo you 0821 T<t< rocoiznndiid 86&son£tX loavd wh©r© 
you don*t approve indefinite leave 〇 I am prepared to clai^p down on indefinite 
leave in Northern Colorado〇 On the other h&XKi it is reasonable to suppose that; 抑  

will have a demand for seasonal work»

Choate * I think the application of 4;hat provision would be either where it is 
unsafe or where the community refuses to permit ind©finite leave,, X think that 
your situation is quite differentj, because there aro plenty of people myn on indefi­
nite leare there〇

Bonnison? I t  i s  d iffe re n t t o  th is  ex te n t. are going to  haire a lo t  o f people
on in d e fin ite  leave who doが t  want to  go over and balp old nan Pulliam fcp  h is beet日
this fall« I wouldn®t be suprised to see the siigar company com© in and； a^k to re« 
cruit; beet toppers^ in spite of the fact that th〇y are buoking on the transportation 
deal« It will be just like it was last fall* Thay will pay the way out just for 
that short period• I am waiting for thorn to ask ^or it〇 I am not going to meition 
it first, of course, for various reasons® On the other hand, w© are going to be in
th© p o sitio n  o f having quit© a few people from 试 脚  to  time applying fo r  in d e fin ite
leavo and i f  the frame o f mind I sun In 110wr continues^ I wouldn^t reioommeiid i t 〇 *

Choat^o* I "fehink in iihos© cases .that ■without violating any rules, or regula- 
tions you oem send a note with your offer of employment saying that the offer ±t 
p u re ly seasonal and that indefinite leave will not be approved for thoa© aooeptijig 
the offer in that area purely- a seasonal job®

In th a t area£ and possibly. Otero 001211fcy and a lso  Adams and Arapahoe County9 1?© 
w i l l  want to  do just; tha*t;〇 If we can help these people out w ith  seme purely season^ 
a l la b o r e r s  and the people a t the p ro ject understand th at th is  isn *t going to  lead 
to  in d e fin ite  leave in  those counties, I th ink th at we should do so*

Beimison： That is the logical ?ray to handle it
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