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To WRA S t a f f  Member s

Th© su c c e ssfu l ad m in istration  o f  the YiRA program, es­

p e c ia l ly  in  the R elocatio n  C enters, w i l l  be dependent to a 

great exten t upon an understanding o f  the c u ltu r a l background 

o f  the Japanese people and th e ir  American ch ild ren  and grand­

ch ild ren . John F. Embree, vvrho re c e n tly  has assumed resp on si­

b i l i t y  fo r  documentation o f  the IRA program, in  the CTffice o f 

Reports, has conducted stu d ies in  both Japan and Hawaii, and

i s  recognized  by h is  co lleagu es as being w e ll q u a lif ie d  to

rep ort on Japanese race  and c u ltu re . The accompanying notes 

on D ealing With Japanese Americans are commended to the a tte n -  

tio n  o f  a l l  IRA s t a f f  members. A d d ition al notes o f  s im ila r  

nature w i l l  be prepared from time to tim e.

D irecto r

Attachment



October 1942
DEALING t̂/ITH JAPANESEwAMERICANS 

By John F. Srabree
Documents S ectio n , O ffic e  o f  Reports

1 . Race and C u ltu re .

The only th in g  evacuees in  re lo c a tio n  cen ters have in  common 
i s  th e ir  a n ce stry , i „ e . ,  th e ir  ra ce . Because o f  th is  fa c t  both t'he 
evacuees and members o f the ViIRA s t a f f  are l i k e l y  to assume many 
th ings to  be r a c ia l  which are in  a ctu a l fa c t  not r a c ia l  but c u lt u r a l.

What i s  race anyway? The b a s ic  element in  race i s  h e re d ity .
A number o f people o f the same a n ce stry  may be termed a ra c e . Pure 
ra c e s , th a t i s ,  la rg e  numbers o f  people descended from the same 
sto ck , do not e x is t .  A l l  present-day groups o f  .people such as 
Japanese, E n glish , Germans, Americans, are o f mixed r a c ia l  s to ck .
One consequence o f  th is  i s  th a t in d iv id u a ls  o f  any s o -c a lle d  r a c ia l  
group d i f f e r  g re a tly  among them selves in  regard to  s ta tu re , h a ir  
form, skin  c o lo r , head shape, e t c .  This means th at race can only be 
considered on a s t a t i s t i c s 丄 b a s is .  Japanese, fo r  in sta n ce , are on 
the average sh o rter, darker-skinned and 1110re o ften  round-headed than 
are Caucasians. But in d iv id u a l Japanese are o ften  t a l l e r  or l ig h te r  
or more long-headed than in d iv id u a l Caucasians w ith  whom they may be 
compared.

A look around anj r e lo c a t io n  center w i l l  demonstrate these 
p o in ts . Some Japanoso you w i l l  n o tice  to  be ra th er sh o rt, but 
every now and then you w i l l  meet a t a l l  man; some w i l l  have the 
c h a r a c te r is t ic  s tr a ig h t  b lack  h a ir  o f the "Mongol" ty p e , but others 
have wavy h air| some have an ep ica n th ic  fo ld  on the inner part o f 
the eye opening (which j^artly accounts fo r  the s o -c a lle d  s la n t e y e ), 
but many do n o t. Observe your Japanese acquaintances c lo s e ly  and 

w i l l  soon have to d iscard  any m ythical MJapanese type" you have 
b u i l t  up in  your mind.

P h y sica l fe a tu re s  o f parents are transm itted  to  th e ir  c h i l -  
dren5 r a c i a l  types p e r s is t  through g en eratio n s. But cul t u r a l  t r a i t s  
are^not in h erite d ; they are acquired  through learn in g  and education .

Thus, a Japanese born in  C a lifo r n ia  grows up speaking E n glish , 
something h is  cousin in  Japan may never le a rn . And even though he



attend s a Japanese language sch ool, he w i l l  never learn  to speak Japanese 
p roperly u n less he goes to Japan to  l i v e .  P resid en t R oosevelt i s  o f 
Dutch d escen t5 but he cannot d iscou rse  in Dutch, To understand h is  
personal?,ty ;-'〇u must know his c u ltu r a l  background as an American brought 
up in  eastern  New York. Mr. Y/j.llkie o f German d escen t, but he does 
not speak German, and hivS c u ltv ira lly  determined p e rso n a lity  i s  t y p ic a l ly  
American.

P sych o lo g ists  and a n th ro p o lo g ists  have made many stu d ies in  regard 
to in te ll ig e n c e  and ra ce , and temperament and ra c e . There i s  gen eral 
agreement th a t as between the major ,,r a c e s !, o f  man there i s  no p o s it iv e  
evidence to  show th a t a given in d iv id u a l o f  one race may not develop as 
fa r  m en tally as an in d iv id u a l o f  another, given the same c u ltu r a l back-  
ground. S im ila r ly , in  regard to temperament, i t  i s  cu ltu re  ra th e r  than 
race th a t i s  the predominant fa c t o r .  Thus, the " la z y "  Negro o f ru ra l 
United S ta te s  i s  not la z y  because o f  race but because o f  s o c ia l s ta tu s ; 
h is  cousin in  N igeria  i s  a ve ry  e n erg e tic  in d iv id u a l and one capable oi* 
complex p o l i t i c a l  development and strong in d iv id u a l le a d e rsh ip . Simi­
la r  l y ? Japanese in  C a lifo r n ia  are known to be hard-working, se lf~  
s a c r i f ic in g  people v/ith stron g fam ily  l o y a l t i e s .  These u se fu l t r a i t s ,  
are not b io lo g ic a l  and th ere  i s  a r e a l  danger o f  th e ir  d isappearing soon 
under re lo c a tio n  cen ter co n d itio n s. (Remember, the Crcrw and B lackfoot 
Indians whose cu ltu re s  s tre sse d  in d iv id u a l i n i t i a t i v e  and personal 
bravery and vfhat has happened to iiiese b r i l l i a n t  v\rarriors under Reserva­
tio n  conditions where a l l  the o ld  c iiltu r a l valu es have been undermined 
and many are today la c k in g  in  in d iv id u a l i n i t i a t i v e  and possessed o f .a  
ty p ic a l  w ards-of - the- government-outlook on l i f e . )11le  importance o f  cu ltu re  in  determ ining behavior may be seen 
fu rth er in  the fcict th a t fre q u e n tly  you m i l  fin d  a young N ise i to  have 
a s im ila r  temperament and outlook on l i f e  as y o u r s e lf  in  co n tra st to  h is  
fa th e r  who may appear to you to be "v ery  Japanese." Of course, under 
cen ter conditions o f  l i f e ,  the ad m in istra to r, vdth h is  s e c u r ity  and 
dominant s o c ia l  p o sitio n  w i l l  hcive so many advantages over any .HLsei, 
in secu re as to  h is  fu tu re , and in  a su bservien t s o c ia l  p o s itio n , th at 
the two are bound to look upon problems in  the cen ter from d if fe r e n t  
p oin ts o f  view . This s o c ia l  and economic d iffe re n c e  in  p o s itio n  should 
aly/ays be remembered by a nCaucasicinn ad m in istrator or teacher when 
tr y in g  to  s e t t le  some problem w ith  a_n evacuee、

To Summarize:

Race i s  h e re d ita ry  and cu ltu re  a cq u ired . Races o f  man today are 
not ,,purelt and th ere  i s  great v a r i a b i l i t y  in  p h y sica l appearance and 
in te ll ig e n c e  vd th in  any r a c ia l  group. The a l l  important fa c to r  in
determ ining ad u lt behavior i s  e a r ly  educsitior^ i . e ”  the c u ltu ra l back-  
ground o f  an in d iv id u a l. R irth er, even in  what i s  regarded as one cu ltu re
( e .g .  American) im portant d iffe re n c e s  in  p e rso n a lity  develop as a r e s u lt



o f growth in  d if fe r e n t  re g io n a l areas and in  d if fe r e n t  s o c ia l  le v e ls  o f 
s o c ie ty .2 . Behavior Patterns as Found Among I s s e i  and Some Others in  

R elocatio n  C enters.

In order to  d eal s u c c e s s fu lly  w ith any group o f  people i t  i s  w e ll 
to know something about them. A fr ie n d ly  a tt itu d e  goes a long v/ay5 but 
th at i s  not enough, fo r  good w i l l  w ithout knowledge may r e s u lt  in  1110re 
harm than good.

The o ld er Japanese ( I s s e i) *  have a number o f  fix e d  ways o f  l iv in g  
to geth er and d ealin g  w ith s o c ia l  s itu a t io n s  about which i t  i s  u s e fu l to 
know.

The Go-Between

F ir s t  o f  a l l ,  no Japanese (and here i s  meant no persons o f 
Japanese cu ltu re) l ik e s  to  meet face  to  face  w ith h is  s o c ia l equal or 
su p erior in  a s itu a t io n  th a t might cause embarrassment to the l a t t e r .  
In stead , a go-between i s  .p referred ， , some common fr ie n d  who w i l l  ca rry  
the message or conduct the n e g o t i a t i o n s .エn th i』s way, i f  t h e . n ego tia tio n s 
f a l l  through or one party has to say "N〇, n fa c e - to - fa c e  embarrassment is  
avoided* The b e s t kn〇Ym example o f  th is  i s  in  marriage where the tv/o 
fe m ilie s  involved  i/rish to  in q u ire  .into one an oth er1 s s o c ia l  backgrounds. 
This, o f course, could lead  to con siderable  embarrassment and so a go- 
between i s  very convenient. Even some Japanese—Americans who o b je c t to 
m arriage arrangements by fa m ilie s  do l ik e  to have a fr ie n d  do the pro­
posing, John Alden s t y le .

S im ila r ly , i f  an im portant business d eal i s  being c a rrie d  out, 
n e g o tia tio n s  are o ften  by means o f  a go-between.

On a r e lo c a tio n  ce n ter, you may fin d  th at i f  some program or 
suggestion  i s  not lik e d , no one w i l l  o b je c t a t  f i r s t  but la t e r  through 
some th ird  p arty  you v / ill hear 版 ‘七 there i s  o b je ctio n  to i t .  This i s  
the go—between system in  op eration . You may often  get b e tte r  r e s u lt s  in  
work "with old er evacuees by working, through a go-between than by working

-̂Much has been sa id  o f  the d iffe re n c e s  between I s s e i ,  K ib ei, and 
NiwSei. On the vfhole I t  i s  sa fe  to assume th at o ld er I s s e i  are Japanese 
in  cu ltu re  and outlook and younger N ise i a re  American in  cu ltu re  and out­
look • (エで & N isei i s  b i t t e r  and a n ti-a d m in istra tio n  in  a t t i t u d e ， th is  i s  
sim ply evidence th a t he i s  American and s tro n g ly  re se n ts  h is  lo s s  o f 
l ib e r t y  w ithout t r i a l . )  The K ib e i, N ise i ¥/ho have been educated in  Japan, 
have been much w i t t e n  o f as a dangerous pro-Japanese elem ent. Probably 
many K ibei a r e .c u lt u r a l ly  Japanese, but by no means a l l .  Furthermore, • 
some I s s e i ,  born in  Japan but educated in  the United S ta te s , are American 
in  point o f  view . So, w h ile  I s s e i ,  K ibei and N ise i a r e . corwenie.nt terms 
o f  c la s s i f ic a t io n ,  i t  i s  worth remembering th at g e n e ra liza tio n s  concerning 
these groups are su b ject to many in d iv id u a l excep tio n s.



d ir e c t ly ,  sin ce  each o f  you can speak 1110re f r e e ly  and express your ideas 
1110re f u l ly  to a go-between v/ithout fe a r  o f  h u rtin g  anyone's fe e lin g s  
than i f  you were d ealin g  face  to  fa c e .

Sharing R e sp o n s ib ility

Another c h a r a c te r is t ic  c f  o ld er Japanese i s  a d e s ire  to avoid  
personal r e s p o n s ib i l i ty  fo r  something th at 111ay make him unpopular w ith  
h is  a sso c ia te s*  As a r e s u lt  committees are more popular than chairmen. 
F urther, any f in a l  d ec is io n  fo r  a ctio n  by a committee i s  u s u a lly  
unanimous 9 thus making a l l  members eq u a lly  resp on sib le  fo r  i t .  I f  people
are d is s a t is f ie d  w ith  some asp ect o f  p ro je c t l i f e ,  in ste a d  .of usin g a
s in g le  go-between, a committee may be chosen and th a t committee w i l l  w ait 
upon some member o f  the s t a f f  w ith  i t s  com plaints or p rop osals.1/liere a s in g le  man must serve, as in  the case o f  b lock  rep re­
s e n ta tiv e s , he ? / ill  probably e ith e r  be unanimously nominated or men v f i l l  
ro ta te  in  o f f ic e  e ith e r  by re sig n a tio n s  or through having d if fe r e n t  men 
e le c te d  each e le c t io n .

(For a comparison, note th a t in  Japan w h ile  a c e r ta in  body o f  men 
ru le  Japan through the y e a rs, those who are openly and fo rm ally  resp on sib le  
fo r  government change fre q u e n tly . No s in g le  man stands out as resp o n sib le  
fo r  government fo r  long a t  a time in  the manner o f  H itle r  or M u sso lin i， )

. P ro je ct Head’ s P o sitio n

As the man resp o n sib le  for the whole community, the p ro je c t head in  
each center has great a u th o rity  and p re stig e  —  an a u th o rity  and p re stig e  
recognized  by the o ld er Japanese in  the same way in  which they recogn ize 
the a u th o rity  o f a v i l la g e  headman.

Yi/hen a new p o lic y  i s  announced or anything a f fe c t in g  the whole
center i s  inaugurated, i t  should be made by the p roject head him self. 
Furthermore, the p roject head should make i t  a point to from time 七o time
meet w ith the people o f the center (or o f  each camp where there i s  more 
than one in  a cen ter) in  order to  d iscu ss new developments, answer 
q uestion s and so make sure th a t people understand， Only in  th is  way 
w i l l  the people b e lie v e  what i s  sai& , because i t  comes from the h i^ ie s t  
a u th o r ity . Talks o f  th is  s o r t  by the p ro je c t d ir e c to r  should be as 
s p e c if ic  as p o ssib le  一  i f  n ecessary d eal ?dth  such seem ingly minor but 
very  r e a l  th in gs as t o i l e t s ,  soap supply, food d is tr ib u t io n , e t c ”  i f  
these question s are ra is e d  by the evacuees. Only the p ro je c t head can 
e f f e c t i v e ly  k i l l  some rumors, Furthermore, th is  firs t-h a n d  word from 
the h i p e s t  a u th o rity  should be given not once a y e a r , but a t  丄e a st once 
a month. Such d u tie s  cannot be deputized. The p ro je c t head, l ik e  the



v i l la g e  headman, i s  expected to be resp on sib le  fo r  ta k in g  an a c t iv e  
in te r e s t  in  the w elfare  o f  h is  community by t r a d it io n a l Japanese 
custom. (Resentment o f  questions im plying c r it ic is m  o f adm in istration  
i s  n ot, o f  course, the b est means o f answering them, or so lv in g  the 
underlying problems and a n x ie tie s  th a t give r is e  to  them.)

A fte r  a new p o lic y  has been explained by the p ro je ct head to 
resp on sib le  evacuees in vo lved , la t e r  d iscu ssio n s o f i t  may be made by 
the appropriate d iv is io n  head.

Modes o f  Employment

Employment problems form an im portant aspect o f center l i f e  and 
need p a tie n t and personal a tte n tio n  by co n scien tiou s a d m in istra to rs .
With Japanese (as indeed w ith any p eople), to  sim ply ask fo r  a turnout 
o f  300 men on a work p ro je ct i s  not l i k e l y  to be s u c c e s s fu l. In stead , 
f i r s t  the nature o f the work must be considered, then a number o f 
experienced evacuees con tacted . To them the nature and purpose o f the 
work must be exp lain ed . Yifhen they understand what i t  i s  a l l  about, they 
can suggest the people to  be employed on i t ,  and make u se fu l suggestions 
on ca rry in g  out the p r o je c t , In th is  way a corps o f workers w ith clo se  
rapport and good morale can be b u i l t  up. I f  any change in  co n d ition s 
o f work i s  made, th is  a lso  should be c a r e fu l ly  explained  to and f u l l y  
understood by the work lead ers who can in  turn exp lain  i t  to th e ir  .work 
crew s.

Sitdowns, s tr ik e s  and r io t s  are not the r e s u lt  o f  cussedness5 but 
are the r e s u lts  o f  misunderstandings and d is s a t is fa c t io n s ； in  the cen ters 
they are l i k e l y  to be accentuated by a n x ie t ie s , but the ad m in istrator 
who i s  c a r e fu l to develop understanding ty  the evacuees o f the programs 
he proposes to i n i t ia t e  probably w i l l  be favored w ith th e ir  cooperation .

A n x ietie s

A l l  evacuees in  r e lo c a tio n  cen ters have an uneasy fe e lin g  o f in­
s e c u r ity  th at determines many o f th e ir  a c t io n s . This in s e c u r ity  i s  
due to  the war, and e s p e c ia l ly  to  the re lo c a tio n  program whereby fa m ilie s  
o fte n  had to  1110ve , not once but tw ice or th ree  tim es, from, say, B erkeley 
to Zone Tvro, from Zone Two to  an assembly ce n te r5 from an assembly center 
to a re lo c a t io n  cen ter. A l l  o f th is  in  a few weeks or months. The news­
papers carry  s to r ie s  o f  th re a ts  to deport Japanese a f t e r  the war, th reats  
to deprive N ise i o f  c it iz e n s h ip , th re a ts  to prevent the retu rn  o f  evacuees 
to C a lifo rn ia  a f t e r  the war.

"WRA p o lic y  in  the re lo c a tio n  center d i f f e r s  from WCCA p o lic y , and 
th is  VilRA p o lic y  i t s e l f  has o ften  changed sin ce i t  was f i r s t  e sta b lish e d .



Small wonder, then, th a t an evacuee wonders "l/lhat n e x t?H He is  w orried 
and insecure in  regard to what w i l l  happen a f t e r  the war, what w i l l  
become o f h is  c h ild r e n ^  manners and morals as a r e s u lt  o f l i f e  in  
cen ter b arracks, v/ith the common mess h a lls  and la v a to r ie s ;  he i s  
w orried  about tomorrow^ food, tomorrow’ s h e a lth , tomorrow1s ch ild re n .

I t  i s  th is  b asic  in s e c u r ity  and m ultitude o f a n x ie tie s  th at 
cause so many a la rm ist rumors to f l y  through the cen ters and cause so 
many people to become a p a th e tic  toward vrork.

For the p resen t, the b e s t way to d ea l w ith th is  s itu a t io n  i s  fo r  
everyone from p ro je c t head dovm to make sure th a t he understands and 
has explained c le a r ly  and d e f in i t e ly  ju s t  what any new p o lic y  or new 
a c t i v i t y  means in  terms o f l i f e  in  the cen ter. Furthermore, w ith in  h is  
sphere o f a c t iv i t y ,  each s t a f f  member should make every e f f o r t  to know 
p erso n ally  and v/ell as many evacuees o f  as many s o c ia l  types as he can. 
Only in  th is  way can some o f the fe a rs  and rumors p revalen t among the 
evacuees be brought to l i g h t  and so k i l le d  o f f  ju s t  as d arkn ess-lovin g 
b a c te r ia  d ie  when exposed to sunshine,

Food

エn regard to food, any re gu la r e a tin g  in  common mess h a lls  i s  un­
s a t is fa c to r y  and the food i s  in e v ita b ly  going to be c r i t i c i z e d  whether 
i t  i s  good or n o t. But i t  i s  im portant to r e a l iz e  the great importance 
o f the s l ig h t e s t  change in  d ie t  to  the evacuees and th a t anything that 
even looks l ik e  u n fa ir  p ra c tic e  by the ch efs and the c h ie f  steward i s  
going to cause a groat deal o f  d is s a t is fa c t io n .  Unless the c h ie f  steward 
has the confidence o f h is  cooks who in  turn have the re sp e ct o f  the b lo ck s, 
food r io t s  or s tr ik e s  are, going to occur sooner or la t e r  on t t e  p ro je c t .

Most o f  these l a s t  suggestions a l l  add up to the same tilin g, a need 
fo r  s t a f f  members to be w e ll acquainted ?n.th evacuees w ith  Y/hora they are  
concerned so th at they can observe any growth o f  a c r i t i c a l  s itu a tio n  
and d eal w ith  i t  on a personal b a s is  and in  a p eacefu l manner b efore i t  
gets  out o f  hand.

Evacuee A ttitu d e s

There are c e rta in  a tt itu d e s  among evacuees which are f a i r l y  common. 
F ir s t  th ere i s  a tendency to take s id e s  in  the war, to  be pro- or a n ti­
a x is  . These two a tt itu d e s  are o ften  r e la te d  to pro- and a n ti-p r o je c t  
adm in istration  a t t itu d e s .  Thus, the more su c c e ssfu l the s t a f f  i s  in  
arousing the confidence o f evacuees in  i t s  in t e g r i t y ,  the more converts 
to the a n t i- a x is  group among evacuees.



On the whole o ld er s in g le  men viho are a lie n s  and who have few 
t ie s  in  America are most l i k e ly  to be p:ro_axis in  any ag g ressiv e  way 
such as c r i t i c i s i n g  pro-American N isei and t e l l i n g  them th e ir  American 
c it iz e n s h ip  i s  u s e le s s ,

Japanese bom in  th is  country but educated in  Japan, e s p e c ia l ly  
fo r  se v e ra l years and sin ce 1935 a re , l ik e  the old  b ach elo rs, a group 
l i k e ly  to a c t iv e ly  favo r Japan.

Parents o f  ch ild ren  v?ho have made some success in  American l i f e  
are more l i k e l y  to be n e u tra l in  a ctio n  i f  not in  a t t it u d e .  Their 
lo y a l t ie s  are l i k e l y  to be d iv id ed , s in c e , up to December 7 a t  any r a te , 
they r e a liz e d  th a t th e ir  c h ild r e n ^  fu tu re  la y  in  America and America 
had given them a chance to r is e  in  the world such as they would never 
have had in  Japan.

N ise i, American born and American educated, are today o f many 
a t t i t u d e s , F ir s t  there are the very  pro-American. These people are 
easy to  deal m th  but are often  regarded as apple p o lish ers  and do not 
always have the re sp e ct o f  other evacuees, e ith e r  I s s e i  or N is e i.  A 
la rg e  number are normal Americans who ra th er re se n t being transported  
and locked up ju s t  because th e ir  parents were born in  Japan. A small 
m inority a re , l ik e  some K ib ei, a c t iv e ly  p ro -a x is .

On the whole most o ld er married e0u.cuees w i l l  cooperate w ith any 
reasonable program o f  center management sin ce  they want center conditions 
to be p eacefu l and to improve ra th er than d e te r io r a te . However, i t  i s  
too much to expect Japanese "who could never become c i t iz e n s  to a c t iv e ly  
p a r tic ip a te  in  programs to ce leb ra te  the Four Freedoms or Independence Day 
A democracy o f  works ra th e r  than o f  words i s  xvhat w i l l  be most e f fe c t iv e  
in  in flu e n c in g  th e ir  a t t itu d e s .

Among N ise i, due to i n a c t iv i t y ,  many problems are going to a r is e  
in  connection w ith  work, "with self-governm ent and vfith sex which have 
nothing to do ?/ith pro- or a n t i- a x is  a t t it u d e s ,  but i f  handled ■ without 
human understanding may lead  to a n ti-a d m in istra tio n  a tt itu d e s  which be­
cause o f  cen ter s o c ia l conditions might soon be tra n sfe rre d  to  a n t i-  
American a t t it u d e s .  This would be a tragedy fo r  the in d iv id u a ls  concerned 
and an in d ic a tio n  o f  fa i lu r e  in  the 11/RA.

To Summarize:

Older Japanese have a number o f patterns o f  beh avior, a knowledge 
o f  which i s  u s e fu l in  p ro je c t  ad m in istratio n . F ir s t ,  there i s  the d esire  
to avoid  fa c e - to - fa c e  embarrassment throu^i the use o f a go-between* 
Second, th ere  i s  a d esire  to avoid personal r e s p o n s ib il ity  (and so invoke 
censure a g a in st o n e se lf)  and a consequent tendency toward group respon^- 
s i b i l i t y  and, in  coinmittees, unanimous d e c is io n s, and ro ta tin g  o f f ic e



h old in g. T hirdly, t ^ r a  i s  the tr a d it io n  o f  accep tin g  as true what the 
government head (in  th is  case the p ro je ct head) says in  regard to 
government p o lic y  - -  but to be a su c c e ssfu l government head one must give 
out the p o lic y  p erso n ally  and so accept r e s p o n s ib il ity  fo r i t .

F in a lly , in  a l l  d ea lin gs vdth evacuees i t  i s  w e ll  to be aware o f
the an xie七‘ i e s  and a tt itu d e s  which are p revalen t in  the center among a l l
groups； and the need to become pe?rsonally acquainted v/ith these in  order 
to  le sse n  tensions th a t might lead  to serio u s consequences*
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DOCUMENTATION PROGRAM

I WRA and the Issues of the War

There ha日 recently been estaMished in the Eeports Division a 
section for the Documentation of the War Relocation Authority, Since the 
V/EA program involves not only the fate of 110,000 people, "but also carries 
vithin itself a xiunibei* of 日6i*ious Implications，it is Imperative that 
policies and precedents established "by it Toe well recorded.

Indeed, it i日 no exaggeration to 日ay that within the WRA are to "be 
found most of the issues of the var and most of the problems of the peace.
So far as the var in Asia is concerned, one of its causes has teen the 
white man* s absentee ownersMp of natural resources in that area together 
with an attitude of superiority tovar4 Chines©, Japanese, and Malays, in 
other words, toward Asiatics, The war in Asia like the var in Europe is 
a revolution, one cause of which was the existence of a mmiber of dis- 
functional situations - lae. a number of social and political situations 
which were at odds with on© another and finally could "be solved only by war.

Our government has declared itself for the Four Freedame, Japan 
lias declared itself for Asia for the Asiatics, Our ideology 1b one of 
national and cultural self-determination, Japan*s is an imperialism 
masquerading as a mission for racial solidarity* Our government, "by f o m a l  
statement and "by implication stands "by the principles of democracy which 
means that men and natioar should l>e allowed equal opporttmitlee to achieve 
material good日 and human 日srfcisfaction日. Japan ha日 declared hereeIf for a 
racial var and, furthermore, accuses United States and Britain of having 
"brought it a"bout by the exploitation of Asiatics, and "by Asiatic exclusion 
acts.

The evacuation of people from the Western Defense Caramand and the 
placing of these peoples in restricted centers on a racial "basis has given 
a good deal of justification to Japan*s recent charges tliat we preach human 
democracy "but practice racial discrimination.

When the war i日 over and von, the United States will "be called upon 
to arbitrate and aid in the 日ettlement of many large and difficult political 
problems in Southeast. Asia,. Eren now many government agencies such as the 
Board of Economic; ”v，rar:f=ire are making plans for the post war era in this 
area, Yet# 5.f we settle intelligently a minority problem involving
100,000 peopj.e at heme we are scarcely in a position to settle problems 
involving 100,000,000 people of many nationalities thousands of miles away.*

Furthermore, in the course of the war itself, the policies and 
practice日 of WBA may have importaiit repercussions. For instance, if the 
new leave regulations are carried out sincerely and_ on a scale large enough

*The population of Southeast Asia: The East Indies, Malaya, Burma, Thailand, 
Indo-China, the Philippines and Formosa.
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t〇 substantially reduce the population of the present centers, then>t?t 
the fieid' .of Psychological Warfare in A■日ia we can effectively r e f • 
the charges of Japan that w© are operating concentration camps for people 
whose only crime was to have Japanese parents.

On the home front, also, the program has a bearing. Many other 
minority groups, e.g. the Negroes〆have become seriously concerned with 
what we are doing to the Japanese minority g r o u p . ( 1 ) The degree to 
which various gi'oups within the U.S# are anxious as to their future in 
the American Republic, determines the degree to which they will agress- 
ively defend it. For a united home front all groups within it, racial, 
religious, and political, must have a firm sejise of security that in 
fighting for the United State日 they are also fi承iting for their own 
future security,

( 1 ) See "Americans in Concentration Camps" in Crisis for September,19ぬ •

-2
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エエ Purposes of Documentation

The aims of the documentation of the WRA,. program m y  be class­
ified. into six main categprie日：

1 .  As a guide to project and national administration.
2. For the exchange of knowledge between projects.
3. To provide data for reporting to Congress .and the Resident, 
ij., To provide dat>a for ©ducfifting the public iii regard to "the

WEA- program.
5, To provide data for social.research.,
6. To provide records for the National Archives*

1 . As a ^uide Jto jaroject and na/bional admini stration •
In regard to this first purpose, the aim her© is to aid in the success­
ful admini strati on of WRA. in such a way as to solve social problems when
"they arise, preveirb critical situations from arising on "the projects, and# 
in "the lc?ng run, to. reabsorl) "the Japane日e American日 iivbo the main 日

of American soci6"ty. The better the dooumentrat-ion of WRA., the "better will 
"be the administration thereof,

2*, For the exchange of knovledge between projects.
Many project workers feel a need for more informat-ion not only on what 
WRA. is doing in Washington, "but also on what is going on in other project^, 
what problems are "being latjUi â ji hov these problemis are being solved. An 
exchange of knowledge between projects will provide for a pooling of 
experience whereby each man may "benefit from the experiences of every 
other one.

5, To, -orovide data for reporting to Congress and the President,
and to other official日 and agencie日 of government• Such reports on the

effectiveness with which WRA executes its responsibility are made re­
gularly on a quarterly basis and of course will "be made at any time they 
may be called for.

4. To -grovide data for educating the uublic in regard to the w m  
program. Good public relations are important to the successful carrying 
out of WEA policies. Information given out for publication will "be more 
reliable in itself and can be better handled if w© have a docusien'ba'tion
adequate to provide a full and useful knowledge of the various phase日 of

5. To provide data for social research* The whole relocation 
program raises a m m b e r  of interesting and important problems in regard 
to what happens to human "beings when involuntarily removed from homes 
and various- social "bgLckgrounds and-placed in camps together. The lessons 
*t〇 be leatined. and problems to be solved in the sociological field can be 
successfully done only if a proper record of the whole movement is kept.
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Such social research has a practical aspect inasmuda as vhat we learn 1111 
regard to the moving of numbers of people, and administration of peoples 
of cultiires different from our own can "be of value in post war situations 
that may involve temporary administration of various Pacific and Southeast 
Asiatic areas*

6« To provide records for the National Archive日•
Finally, there is the matter of keeping a record for history. A simple 
recording of events for posterity, however, will "be of little value in it­
self either to us or to ovac descendants. The historical value of docu­
mentation vill be enhanced to the degree in which the above five alms are 
kept in mind in assembling our documentation.

III lypes and Methods of Documentation

Types. Prop。日ed types of documentation are "briefly as follows:

1 . The record of WRA, This is the main jo*b of documentation and 
will include the following types of records:

a. WRA printed and mimeographed materials. This includes 
reports, information round-ups, the daily press digest, 
project newspapers, publicity releases, and various 
materials iaaued for staff consT'mption.

!)• Printed materials: Magazine articles, newspaper
storieB, non WRA publications ty special church groups 
and others, (

c. Graphic materials: Photographs, sketches, motion 
pictui.es - toth governmental and private.

d. Copies of reports from project staffs, especially 
日uch report日 as may "be made "by project reports men 
and project division heads in line of duty from 
time to time.

e. Individual reports and letters from evacuees and 
others on projects reflecting evacuee attitudes 
and local, social.and eccuomic pro!)丄ems, (Material 
of this nature will *be analyzed frcm tijne to time 
and reports "based on it i日sued for the information
of the Wasbliigton staff and of such project personnel 
as maj be interested.)

f . Interview macerials. Attitudes and problems of 
evacuees and of administrative staff menibers on 
projects as reflected in irrte：T7：lews. This material, 
scanty at present, can "be developed to form an 
Important aspect of documentation.
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^ 8 . Statistical records: Vital statistics, tempera­
ture records, records of visitors, records of 
indu日trial aid a^ricultviral production，school 
records, crime records, etc.
Copies of materials gatheored through sociological 
and anthropological research projects such as 
that of Dr, Dorothy Thonas In Berkeley aad Dr.
Leonard BiLoom of TJ#C,L.A, Data gathered by Drs.
Leighton and Spicer of the Indian Bureau in 
Poston would also faJLX into this oategory. The 
persons named are In the prooeee of collecting an 
iarportaat-'body of material on all aspects of the 
evacuation and it will "be necessary to develop 
channels thereby the significant portions of 
these materials reach W3RA.

0. The h i s t w y  of the Wiartlae Civil Control Administration. The 
history of WCCA le of coicrs© closely associated with that of WRA. 您

addition to WCCA records the types of docuiaexrfcatioii wilX IncXude most 〇jf 
those outlined fosr WRA.

3# Bocuo1611'ta.'blom of tih© Ixifl'tory of «T8t.p811686 86't'tXe9Zi6n't in the 
United States.

知. Records of public opinion after Pearl Harbca* in regard to the 
Japanese lji the Tfiilted States* This 1b largely a Job of gattiering 胡汽 

classifying nevBj>aper .znaterials, !>u*b other sources 机icli as public opiniori 
polls are also of value v h ^ e  they exist.

Methods» Hie methods "by which the various dociMentary materials 
listed above will T)e acquired and catalc^ued will v e ry consideratly 
depending on Idle materials tlieiiiflelvee and on the clrcumstanceB under \dilch 
they are acquired* The colXcctlng of printed materials vill"b© a comparativelj 
rou*fcine 脑 杜 动  whereas the gathering of da*ba on evacuee attitjudes may 
present many special porobl^ns in Interviewing, recording and claasifying.

エf evacuee attitudes are *t〇 "be adequately 日ai^pled at regular Intervalf 
seme special Interview techniques must "be developed and statistical methods 
devised dealing with the resialtlng data.

In this connection much can "be done by varlclng vith the. schools. 
Another source Is thorough the collection oJP letters* The best technique 
of all^ however, ie through the training of a nisaber of evacuees 111 each 
center in Interview methods so that they may at regular Intervals lnter-

viev a represeirtative safiiple of "the population and so present a serie日 of 
repeats esn changing attitudes ana social situations.
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The same or other evacuee personnel can "be trained in the gathering t 
of various statistical data. *

A body of evacuees organized In such a vay ae to "be aT)le to gather 
statistical data regular1グ and to sample piiblio attitudes from time to 
time should "be pf great vilue to..*v;ari6u0 divisions on the project a日 well 
as to the administration in Washington (e*g« in regard to employment^ 
public health, the inaugurating of a new policy, etc.)

If such primary contemporary documentation is undertaken, there 
will need to "be same central staff member for it on each project and some 
meaiis of handling the materials "both on the projects and in Washington.
This will involve a rmm*b6r'of research men with same knowledge of sociology 
and statistics as well ae clerical assietaiice.

In general, the scope and methods of documentation will depend on 
the faoiXities and per s o m e  1 avalla'bi©.

IV Special Services of the Documentation Section

The primary service of the Document日 Section will "be to make 
available the materials gathered to members of the WRA staff "both in 
Washington and in the field. 111is will "be done "by means of:,

a. Notices of new materials as they are received,
*b. Analyses of material in various field日 such a日 

education, employment, etc, from time to time.
Copies of these analyses will "be given to the 
division heads concemed, and to regional and 
project officials.

2, Library Service* Room 628 is now the WRA library where will 
"be kept all the dooiira.ont.ary material. Henceforth a record of everything 
received will be kepu5 a,：d in  order to keep track of documents, a record 
will also lie kept of persons who "bcrrov material.

A general index of all pull：13bed material on the Japane日e in America 
is in procosM cf Ciompilation in the LVhm'y* A nvmiber of 1»〇〇1£8 on Japanese 
culture aii'l tfapanese in United Scales are kept here and may "be TDorrowed 
"by staff mcinbers.'

A‘ cur..ぐ；;i)t file of the’Federal Regi日ter and of the New York Time日 is 
on file in ulie x.i"brary as well as of all ¥RA publications such as center 
newspapers and infomation round-ups.
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The Librarian vill *be at the service of any VHA. staff member who 
wishes material如  any aspect of eracmtiocu

3* "Frcsn time to time tlie head of tlie documents section will 
-write a report on ccaaditions and social isrends In relocation centers*

John Snoree 

October 12,19^2
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-RESTRICTED

A . IMMEDIATE PROBLEM.1 . The d is tr u b a n c e  a t  Pos to n .T h is 'd istu rb an ce  i s  a symptom o f  a s e tt lin g -d o w n  p e r io d , w hich seems to  o ccu r in  'r e lo c a t io n  c e n te r s  th a t  a re  七"hr,ee to  fo u r  rcontlis o ld .I t  i s  c h a r a c te r iz e d  by s tr u g g le  f o r  power by two g r o u p s : I s s e i  and ,p r o -A x is  made up o f  rnany .young men on one h an d , and young Am erican N is e i  on the. o t h e r . The N is e i  te n d  to be in ti-m id ated  by th e  f i r s t  g ro u p . Thb N i s e i , due to  t h e i r  youth and in e x p e r ie n c e , a re  e a s i l y  in t im id a te d  b y - s m a ll , w e ll-o r g a n iz e d  g r o u p s . .To such groups are ：(a) O u t-g ro u p s ; .(b) S o l i d a r i t  y g r o u p s . sucla a s  th e  T erm in al Is la n d e r s *
YIomen are n o t in v o lv e d  one way or the o t h e r . The o u t-g ro u p s r e fe r r e d  -to above in c lu d e  v a rio u s  evactiees o f b o th  f i r s t  and second g e n e r a tio n  who f o r  one re a s o n  or an other do n o t have much r e s p o n s i b i l i t y  or any im p ortant j 〇b S ： on th e  F r o j e c t .  Tl,ay in c lu d e  young p eople'w ho have b e c ^ e  e m b itte re d  "by th e  e v a c u a tio n  jmd. so - have not been forw ard in  a c d e p tin g  jo b s o f the WRA, as w e ll as 七hose who a re  not e x p e r t i n  sp e a k in g  E n g lis h  and so a r e  not so forw ard In  a s k in g  fo r  jo b s  and fa v o r s  from , th e  a d m ln is -  ■ fcration p e o p le . T h is , la r g e  h etero gen eo u s group o f p eople can e a s i l y  become d i s a f f e c t e d  sim p ly  tli]?oug"h a f e e l i n g  o f b e in g  . l e f t  ou七 o f  th in g s  and be in g  g iv e n , no means o f  f e e l i n g  .a sen se  o f responsilD；11i t y  f o r  the w e l­f a r e  o f  the c e n t e r . On th e  / が 麥 方  c o n t r a r y ,, th e y  f e e l  out o f 七"hings in  c o n t r a s t  to  the n In -g r o u p s n w ith  good jo b s . Thus th e y  ； be come g e n e r a lly , a n t i - a d in in is t r a t io n  i n  a t t i t u d e , .

by John F . Em.br ee .



丄 he s o l id a r i t y 'g r o u p s  r e fe r r e d  to  a r e . pa th ep. in  七！le iia tu re . o i* .g a n g s , o fte n  imde up -of young men from  a； s in g le  neigh-borhood in  p r e -e v a c u a tio n  d a y s , These groups r e s o r t  七o thresi七s 〇f  v io le n c e  t© c a p r y  out a n 七i _  sd.nil.nis1 3?a t io n  8 .c t iv i t i6 s  snd. programs o f non—6oop@ ration •
2 . P o ssi b l e  s o l u t i o n s •(a) G iv in g  more a t t e n t io n  to  th e o u t-g r ,〇u p , g iv in g  members' imore r e s p o n s ib le  p o s it io n s  and making t h e ir  r e p r e s e n t a t iv e s  p a r t  o f t h e ' i n - • g ro u p .(b) S e g r e g a tin g  the t r i ： l y  s u b v e ^ v e  • In  t h is  p r o c e s s , h o w e v e r,/  ca re  sh o u ld  be taken  n o t to  remove p eople s im p ly  because th e y  happen to  "bp.111- ad ju s te d  s o c .ia l:ly  • Y.oung uien^s g a n g s , f o r  in s ta n c e   ̂ ape not ^ p e c u lia r  to  r e lo c a t io n  c e n te r s  •B> LONGER R M GE  PROBLEMS• ,1 . Growth o f  permanency o f  re  lo c a t io n  c e n t e r s .(a) B oth s t 今f f  and e v a c u e e s , througli th e  grow th 6 f 七lie new s o c i a l :o rgsjii.za .tio n  involv© d.-in  a r e lo c a t io n  csnt.sr^ d.@sir@ to  pcppstna-t© i t .(b) E vacuees cosie to  lo o k  on i t  as home. Tlie fo llo w in g  q u o ta tio n  from  the H e a r t M ountain S e n t in e l  o f November 14th r e f l e c t s  t h is  a t t i t u d ev ery  w e l l ：Good as 3_ 七 ,.f*©11 七 〇 "be fr©©, s.ga.xn, ev©n fo p  011e f l e e t i r i g  af*七em o o rj,the m inute we were baclc in s id e  エ ：r e la x e d  s ig a in s七 th e  caで s e a t  and b re a th e d , a s ig h  o f co n te n tm e iit. I t  was good 七o "be »hom@ 1- a g a i n .rf(c) P as七 i n s e c u r i t i e s  s tr e n g th e n  七he d e s ir e  o f th e  ev acu ee  fo r  s t a b i l i t y  in  the c e n t e r . For i n s 七since, p a re n ts  w ish t h e ir  c h ild r e n  tos t a y  w ith  them rathen? t l i a n g o o f f t o  s c l io o l . . •

• • • ' : ’ . \ '(d) Growing ■ burealici'acy in  W ashing七on a n i on the P r o je c t ,  w hich evifcably 丄eads to  v e s te d  i n t e r e s t s .
ニノ-，.’、、ん 一..:‘-:' ~r.’  ̂ ベ..V. . ■:(ei The grow th o f  w a rd s h ip . Th$ a cce p ta n ce  o f r e l i e f ,  w hich is■ unavoidable in  the c irc n m s ta n c e s w i l l  change 七o an e x p e cta n ce o f  r e l i e f .



T o g e 七h e r  w i t h  七h i s  s i t i i a 七 io n  g o e s  ,a g e n e r a l  l o w e r  3 t a n d a r d  o f  l i v n g - -  

ine s s h a l l s ,  ou 七一h o u s s s ， 0 v© v c v  ow d.1 ng t e 七c » ——and 8. d i s l i k ©  .of q. c c 6 p t  i  ng 

r e s p o n s  i l D i l i t y . A n o th e r  e f f e c t  w a r d s h ip  i s  a d e a d e n i n g  o f  a m b i t i o n .  

T h i s  i s  i l l u s t r a t e d  t h r q u g h  t h e  f o l l o w i n g  q u b t a t i o n  f r o m  the  H e a r t  

Mountain  S e n t i n e l  o f  November 14t h ：

uPor many o f  th e  y o u n g e r  N i s e i  the f i r e  o f  a m b i t i o n  h a s / b e e n  

quenched b y  t h e  i d e a  o f  b e i n g  s e t  a p a r t  from  t h e  o u t s i d e  wor^d 

i n  thes@ vsriLous cent@!rs • T h e i r  si七 t i t u d e s  i s  on© of* a_p；a七'！l y  a n d . . :  

t h e i r  minds and m e n t a l  f a c i l i t i e s  ( s i c l )  a r e  s t a g n a t i n g  a t  a 

p rem atu re  a g e . w

( f )  Growing J a p a n i z a t i o n  o f  r e s i d e n t s ,  w h i c h  w i l l  make more d i f f i -  

c u l 七 a n y  r e  — a s s i m i l a 七 i o n ,  tlms c r e a 七 i n g  a s e r i o u s  p o s 七 一wa:r r a i n o r i 七y  

p r o b le m .

( g ) P o s s i b l e  c h a n g e s .

( 1 )  〇u 七 s i d e  employment and 3? e s e t 七 lem en 七 • T h i s  a t  p r e s e n t  i s  

v e r y  s l o w . エ t  w ou ld  七 ake s e v e r a l  g e n e r a t i o n s  a t  th e  p r e s e n t  r a t e .  

T here  i s  a n e e d  f o r  a th o r o i ig la g o in g  program  o f  e d u c a 七 i o n  o f  七he 

A m e rican  p u b l i c  w i t h  t h e  c o o p e r a t i o n  o f  the O.WI, w h ic h  h a s  f a c i l i ­

t i e s  f o r  t h i s , ( b u t  w h i c h  so f a r l a s  r e c e i v e d  l i t t l e  a i d  from u s ) .

The l a r g e - s c a l e  t e m p o r a r y  work' as  farm  l a b o r  d u r i n g  the  p a s t  

simmer may s e t  a p r e c e d e n t  i n  employment d i f f i c u l 七 t o

(2 ) Change i n  l e a v e  r e g u l a t i o n s ,  w h e re b y  a l l  o f f i c i a l  c o n t a c t  

w i t h  t h e  c e n t e r s  i s  l o s t  when tlae r e s i d e n t s  l e a v e .  T h i s  i s  u n l i k i s -  

l y  a t  p r e s e n t  b e c a u s e  b -a r e a u c r a c y  h a t e s  t o  l o s e  t r a c k  o f  p e o p l e  and 

th e  p u b l i c  a t  l a r g e  an d o t h e r  g r o u p s  m ig h t  a l s o  o b j e c t .

(3 ) Removal o f  b a r b e d  w i r e  f e n c e s  and o t h e r  b o u n d a r y  r e s t r i c t i o n s  

T h is  i s  a l s o  u n l i k e l y  a t  p r e s e n t  b e c a u s e  p u b l i c  s e n t i m e n t  i s  im -

’ p r e p a r e d  and, i n  the W estern  a r e a , 七he Army would  not  a l l o w  i t .
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2, The growth in staff and evacuees of caste a t t i t u d e s .

(A caste is c h aracterized by special occ.upation, b y  hierarchy, and 

by a taboo on intermarriage.)

The centers have " C a ucasian” a d m t n i s七r a七 and there are no' Japanese 

on t h e 』admini.s七r a七ive s ids , This leads .七〇 a_ g e n e r a l 11 upper-caste attitude 

on the part of the a d m l n i s t r a七ion officials • Furthermore, it creates a 

challenge 七a. teachers whq m u s t  七each the principles of democracy: and 

racial e q u a l i t y . It a l s o , of course, creates cyni c i s m  in m a n y  y o ung 

A m e r i c a n s . The caste attitudes are very strong in Poston where they' 

aでe in part carried over f r o m  the エn d i a n  Reservation* - - : : [

3. International aspects of r e l o c a t i o n  which, m a y  grow more _acute.

(a) E x p l o i t a t i o n  of e v a c u a t i o n  b y  Axis propagandists* This i s , a l ­

ready being done and we m a y  e x p e c t  i 七 to increase, e s p ecially i±V: many, 

more incidents such as t h a t  at -Poston o c c u r .

(b) A g r o w i n g  a c t i o n  and coionter-action, the effects of which will

be f e l七 "by Japanese-Americans in the U n ited States and Americans in Asia.

For i n s t a n c e , in tliis country In. the r e l o c a t i o n  centers so far we have

b a r b e d  wire fences, f l o o d  lights, s e a r c h i n g  of retur n e d  evacuees, cohtrd

of the electri c 1 iglit sys tem - by the A r m y , a parole system of leaves , .

A r m y  control of borders,-and threat of intervention; and in the Western

Defense A r e a  incoming packages are e x a m i n e d  and cameras are. not allowed *

No fraternization, be tween evacnees and soldiers is a l l o w e d . These are 
. ' '  ' 二  ， . . . '  一 ' :

virtually internment cond i t i o n s  and will,be interpreted as such I n  J a p a n . 

T h e y  w ill also "be interpreted as such in C^iina and M a l a y s i a  and among 

other m i n o r i t y  groups in the U n ited States. T h i s 'whole situation pos«s 

in fact a serious p r o b l e m --a p r o b l e m  w hich wi 11 p r o b a b l y  b e c o m e  worse

r a t h e r  th a n  b e t t e r



(c) Suggested remedies.

(1 ) Heu\oval of pro-Ax is groups to. official internment centers 

and 如 conditional release of all o t h e r s . This w o u l d  be possible 

only t h r ough a well-planned educational'prograin and the back i n g  of 

the A r m y  and the FBI • : •

(2̂ ) Greater education of the A m e r i c a n  public so that occasional 

riots in centers will not raise calls for A r m y  control of all Japanese 

Americans .

4、 4. Gitizensliig

Unless a more vigorous campaign of public e d u c a t i o n  is instituted,

七here is danger of the growth of p ermanent legal strings on the c i t i z e n ­

ship of Americans of J a p a m  s'e ancestry. If s u c h  legislation came about, 

it would scarc e l y  a i d  our r elations w i七]i China, Russia, and a post-war 

A s i a  in g e n e r a l . (The chances of a s e c o n d  w a r  in Asia a g e n e r a t i o n  

hence are,great e n o u g h  as it is w i t h o u七 our adding to them.)

C . ェM P L I ^ T I O N S  OF ALL THIS ON ェ腳 E D I A T E  POLICY.

1 . Need for WRA to face the p r o b l e m  of a public education Dr〇|rram.

(a) T h r ough lectures, t h r o u g h  a r t i c l e s - e s p e c i a l l y  f r o m  non^mA ,

P~ ： ：〇：~ ^ i m p l l c a t i 0 n 3 , 

implications f o r  other m i n o r i t y  groups, post-.war problems at-home and 

a b r o a d .

(c〇 Basic points to be s tressed:

( 1 ) The m a j o r i t y  of evacuees are A m e r i c a n  citizen's.

 ̂ r 〇:;ii：™  :i::r:i；... S _ s ,

, contrast to the r e c e n c y  of Japanese colonization in Asia.

(q ) Ev©py effort slionld be msd© to kill th.© extensive sfiiTDota-̂ re p u t u o p s 

w hich gained currency last J a n u a r y .



n e e ^ t)reak d o w n  .the Army^g defensive p：u - l t  complex concerning 

evacuation so. that it v;ill not persist in the attitude that all Japanese 

are m y s t e r i o u s l y  subversive. H e r e , as in our b a s i c  educational prog^ain^ 

the fundamental distinction b e t w e e n  race and culture needs to be 

stressed.

■n .̂„e.d to provide, adequate means ,of tracing a n d  documenting the 

Z gJlL gug _g_qql§_l.d g_.yel.opments outli ned above as an aid to a d m i n i s t r a t i o n  

on the one h a n d  a means of s t rengthening our p osition on the other (vis- 

a-vis the Army, the public, and foreign countries). This requires the 

development of some p r o g r a m  of social analysis, e s p e c i a l l y  a t 1 the Project 

level, in order to trace the development of social groups, evacuee a t t i ­

tudes, disfunctional s i t u a t i o n s , e t c .
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0f  .the .T?oltc# 枝n ,  6Ct40n.P o f  th e mans^ementftI I X 〇 (rrievan ees o f  th e  managed, sh o u ld  be 
ly- and as n ear the p o in t  o f  t h e ir  o r ig in  as no^sio^I^o —

1Y〇 l̂B SU eS a r i s i n g  iD etweea th e  s h o u ld

V . The •m'atritenance' -of an e f f e c t i v e  and rap i^  s y s te a  o f  c o u m u n ie ^ io n  amonjr th e  v a r io u s  partf? 〇-  the o r r a n i ^ t l o n  ie   ̂rieep>^arY f o r  e f f i c i e n t  anc c o o p e r a tiv e  managementsV I . Power to d is c h a r g e  nhou?*.  ̂ n ot be rjut in•.lianas o f  one man9 but r a c i e r  1 th e powflr o f  t^ rrain atio n , sh ould  'be iodped In  a r e p r e s e n ta t iv e  boarcl o i l  th e，

；̂T/ i  C 5̂IlC & 0■ C： IIl!)P W0 1 p.*Ii f?CS /3JK]—. ’ G'CVIif? i d ぞ:z食 :
_/ -V 二 .‘パ . ；- ;； ン - 乂 ，…

： py r t'etn ' o f  c o o p e r a tio n  Detveojx manaf^orr^n^
Bnd iuanapred'Bhould ；be worked out f o r  th e .p u r^ o e e  o f  policy^r#aK ing and . the ；en^Qrceraent o f  ；p o lic .y 〇 ;

Io n  o f  .th e  a*b〇v^ 
i t  y- AnaX ' j s t s 9:  Conr  . 
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