


Tule Lake Center
Newell, California

March 7 1945

UEI&ORANDUU TOt Ur, R. R« Best
Project Director

FROM* Mr« Frank Gibbsy
Acting Relocation Program Officer

Attached are copies of narrative reports on re-

location for the month of February, We have tried to
generalize somewhat on our work and have not provided any

information of a statistical nature*

After eoaplete staff aiid quarters are in use, v«
vill provide statistical as well as narrative reports for

you*

Acting Relocation Program Officer



Our division did m% ua™ th« r#pert Fom
WRA 341 ygtlch 9taii$tl««d m w«X «* aarrailv#
lafom&ilon* Wk f«Xi tim% & ora&tloxi M |
soi oi smeh value at this a rogMl&r e&unétllttg
im4 prigjtm™ i not hem t# 4at9«

pp«E Bt eoitsi t « FA«li ctlig
Program Offleer not on 4*t&iX irm m
0ftle9» UrmBmrny 8hmXIIt$ fmemmr eoumi~Xer in the f«X-

tmrO DirlBim, trm»£«rr«d toO Piirielea
and h»» bmtk working la thx egpsertjr of Advisor*
Mrs* CTiara Wdweftei, L«sv<» Officert «id Hr«*

L&\ irgjafforrdd frm
Dly I%aii to G oration Mvisloa*
uxXrdmdy b»m smdm ter &t hiist
foroch ef pimn, Mk oin CVRp&eitj of i«t«
futa EdXoeatl & Advisor* Ik r<p4’™N% Mareh $ili

A Ihs? RjnlatEi» h e &ife balm AOtJUJ d to r |Wwrt fer «&rli
at AsSI. B*Xeeatioa Ad,TIS&I« V« Nav« not r«e»iv<4

* defiaitA aee«pt*»e« Jrem likr* Sh e & ttic pre»«at ti» -

is 11Y1&g 1a CiM « riIvr lto

tie it ? r8 ardl W« hmv «djmo ila
%r»m$9r of Mr* Clirferd Uvorphj® now AS«ledant B»lOx4tioni
Adhriser hi Houftkar to 111 po rtlLim ol k

VISOr iIn thek eelibr« MfXprt i» also bxiag*md# to &«eur«

a pATBIFATE HEXocktl8n ~rotmm OifieT*  FXF&E (th ko btiag
aNd« to atpl J ive K typIstil & Been a» X»rglr gukrtoct
aft

P«na«m ”~ qusurt rs <ure #i&g m Ne 34
ini «legye e Lr e fhi« ImiXdiag"
«Xtbou”™ is th# "IlraatrAtivd «r««t will opm 1m%& U mi
eeloss|r  g't# pres«il VI %  xe€eiiSAry on %h« p«ri ef
emt r rMld«&td#N|AXFE  lus»eed jUi ilifft 111113.di»gy vill
Ivaeuw Property bullying I« oaly l«r’i

for tht aftdF outlinki3 Ab Y« a™i twsiM Frdp#ri™#
th$r« lis & poii«IMlity9 how#Y«r| of dnlarglug pr«iai
gttfgrtaa 1T nee#s«&ry dr ti ass oira tlik pr«&ex»t XntmmuX
Security offic* «hi«h it lOc«t«d about fifty fro« %ohx$
nem buildiiig. tI™1 nmi quarters *1XX
opportualtjr for prifat” int«r?l«vs and vIXI also ~ro?14«
for a eeatplet« library*

1 fuortinip&timl th« pr s«o tM, «vaeu«#i |>
«11X not b» «etpl9f«d in th« R*X»«atiai DIvld, & it
quit* possible that t}i8 pkume of* the program e«n b«
4<rr just e & a« R#1 ««tlen 04vMUm 1 &t«dU



populati izi th« lak. C si r

trem oth”r abater* in that haY no% hmd m j inform”
eti  on r«lo«Atl the ttfild# for 9 y««r fack
b*Xfe To mny th«a lli«lr oaX/ t™otigjbi haa tj~«ir r«tum
to iTitDea* Oadoubi«dly tMe him not triM «nilr#

e«$iN and th«r# ar« me«ri«iii p«re«nt «wiXAl»l# for iantdiat#
reXoMatioa aad aa Additional gr v* that vilX c<m»id«r It
%hmf h«ve had mor# infoxmiioii. Axotheir [Mb™X«k 1h&t
e0AXremt DK lonie th n”b<ir lwa™«r
of I&dividuaXt ih«t ar« &wv <m th# #9grOgftii ii 1lat aiul %
Innlgr»iio& atop 1l4st« la addition to tlil89 th«r« h«« bxdVi
& ex*gra:U«d drlY. idtlda th« e«nt«r te liav  v«T7
ply Xor r<M&imd lien hl_ eitis ~! e Wtart fisdiag
tkut & highi th# XX iy os« or &N
Individual* os oa« Qi th« »top UUt«* Many iiatts tki» 1¢
head of family or »e of th« aduli sons «ho voux4 n"ra&xXly
b6 tit# Yftge &9Dr la tli P«nlly group* fre#
giYam to u« by ttie «my9 Hat- ppro $»400 b
In addition to t)bi» v ateut 4t2 0 ehildrm uvad#r tl«
&%= of ith 8« aa&*s do oat ctjpp«ar <maay Xi«t» fhi9
th&% n,pproxiaat#Xy X2f409 p«oplj» are fr»# te
froa tule lpdux A study wes »&4« to hoi» »aja™ coam
pi to - ttitLIXabi% for r«iOeati s* k copy oX
this study ie tt eh«d tc tb  r«f x*«

Thor #e»« to bt «ir«ry jpoaaiMUty of dattll Siig «
fttirly dotttid r«X 6iition prograffi in 7nX* pr«Tidi»g »i«pt
are not too rAfid”™r 90 that th« v&tild oot Int«r»
pr«t th« program to suum prxdixd to r«Xooat« on tfe« psrt O®
th« AdalnietraiXon* A timber of things «r« aov &«e”rrii”™® whileh
vilX probably not 1» favor of r«l o&tion« 0™« tMx»g i« th«
lat«rsa«iit or Yari“tts X«iMers of

vithixi the center* Th's& ia a Vy provide
a etrtaia adtouxit of ent#rtaiRa«fti for sosui o#nt<ir r«»idl«sit(i
md with th« curtailoiftnt of th«ir it Xo ideal

%im» to 8ubx»titoi« variotui Attrleftfilzttd pron*a H« tbh»
ReXoe&ticm PiTieioa «14» in thl» p«rt of th« work bjr

lag fairly cosaplftt# IxLforwation oa on th« outsi4*Mt

Cur 4i¥ii»lon also exp*ei» ie preset «diie&tloiud flliM on
fanal&g 6oxurdd irom varioiui & WX iui tlimv on induvtx®
fh«nervitr w» «idh to iutroduco t& 9»aU dir»etts»iea
gr ™» topid no«r»ing the During irarious
etaff am9%iug»9 th* Projeet Director Mae ill.
soordinatieii of effort oa th« p«rt of mXl Appointed p~rmonMll
in ord#r to 00G oiur piregr < Citr divieioia fouxtA *
very ~ro«nt&g« df th9 mppoioted pHr&oaxi«l

«ad vdry willing to eo”perai# ia 9aif in proaotlag
our



It ar# not e«rt«4fi to «& Am«rleaal8«d prograM
to b# accoaipU«h#4 tout «« f#el ib*t d«Finit* #hoi d
b« %M direcUoa. Th”« ttight m mermBm
ia «dttcatioadX eltt«»00y voOaiion«l eX&»s«s for
groupg, reviving of Oth«r progr»« «« TMCA, TIMA, 0|
3eoutOt al™XetilLe progjha®» or aaly othtiz* svttsrTday AMerloaa
aciivitjf* Thiis say sexal adffil&istrmtiTaXy unvlad slisee ,11
criers will b« el s«4 D*c«mb#r 31, 1945¢ %« do re«lt how«v«r#
that &cdd«thiBjg eould 1# aecoopliiihitd b«twwm now
«v«» though 1t would hmm e v~ry r«*iriet«d basis «t«Pi
that «» 9m t«lc« toviurd acgiiaiatlsig th# uidiTldiuaX pith thi«
ottiAld# 11111 Xosscn Me adjuatfi”»t probl”si 1111th#
ruloeatlon rl«h*

A B &iwdxut » nr QodXflkbidt «  ill start ai
9% 1182119d 11141vidueX itMrviflnring susd csuneXju™i progr8®ab»
Th«s« will not b« fit random but will b«
earefully eho»9n from w«gri u» 8 ure««. At th« tin«9
»e have a flov of flirt to ttm imiiviiliMJIK easing
to th# HoXocaiion OfriQ# sjd th¥jr fn prori4ci iim
aattrlai for r«IC€atAo*1 sumnariee, Othwra 1ll rejf«rr«d

W_ifwr Jcheaxiity AIWL]'%# e urid otinwr
appointed p«r®onoel.X» adkSiilon to th« fr#« H*i of appro*!-
90 N # wei*k oiip ini q&h dvv«X M

* progrm of n»looaUoo ei part family groups, altfeougjbi a
position of thkfi m&y s«@r«g®»99 «xelud««8 «oul iawlgratien
deparUwnt deija»tte«9 ding this t fp« f&idly b*
eh »ore tluin ail e&tir, fenlly gronpr but «e
asvurod it can b« awor”>Xiehdl ihrou™i
gir™n us by th# tUU office. W b«U#v« timit the Halted
Inier#«t mm b#iag uhovn by #va«iU6«9 shovs that 1i eaa

raduall ide te grov « that it will r<Né«h = c t-
floc of Tai s © 9 : P



ANLYsW ot FAHILT STATUS (3r 2X0 At
TDIE LAKE CUffiR (M ABUT FEES LIST (V»U) M of
— fEBR Y 20-1W

Th«r« ar« approxlaat™Xy S>400 “ersoiui at Tul« Ldi«
€41 10 Axa or older, whose names &pp««r ol ih« Aragr
Fr«« (WXX)« A« an” status i« on an individiiial
basis| &i&es of mmb/rtt of an Twwdiat* ftmily my aot ace«<iMrll|r
appear on thi« list* Altboug™i an ladiTl4ual who»# mmm «pp«gni

on tht fre« Hl«t w»y anywlieart in tiam United
r*loeatioti plane mty d«p«ad on th« statusf ai w«XI th«
IntOr««t»f OFf oth«r f purpose of this 8tudjfo
th«af 1« to th« x»mb«r of fasdli«« in wioXeh all
aambers are to r#Xoeat«#
d«xt and fftisIXy number of 210 porsone wW&s
obtain  fro* th# 4ra™ fr 1 Ot« Hit last m *adh pi“g«

via tk<Nit representing <n» nais« 1» <rr#ry fori”™ on ih« roster*
Although th# r«liabi3i.tjr of tM« Mta™Xe emj bo qU9atlonedt
it wBb b«lie¥]d to mitticim% Xy 1&rg« to indicate gm»rml
trosd* Kam«s of ta<i«(l1&t6 fa28lf simb«rd &v«r 15 y~rs

7’0 them etet&inwl from th« Xa t <tvalX&l» e ciméut ro«tex%
The status of «pprosiBat«ljr ?5 p~reont within this age x*img9
vas obtained fros eurr t anyjr ro““er8 (MFr MBXC i ud««*%
nEx«ludtt«*S«gregiM) fik ««1X as the Xisadgratlon Stop List*

0f th« 210 on tht Aray LI»i» 140 or
t 4Mnl_ o total el f gleee (OFf %M totuX e«sst«r
popiilfttioil as of S«pt<wber 3 y 1744t 109904 or $B02 p«re«Matt
«>»rd nal*» m4 J9I$ or 4X*S percentt w«r« I*#aalO«)» TIN
a«4i«n &g« for 0 «d» s'fllan fig
for th« T stales «a« 5S« "i»r« w«r« only eXtYm mm ré&pr&”
e t«d In thi» ag r«it of 20to 5 = n the ba U oi thi
MKAPDICE it ouxd fijp iu* that  MKIg number d  «a, «ho str«

jprolmbijr h d« ¢I* &re «ither foxeiud d or fi6gregftt«d«
The nwber of womm & I>e# list is distributed mor®
gmwmXXjf thi®oug™out ih« Ng« range« In addition tG

thist thoro were 29 isal«e en th« lissBlgré&tio» Stop Liat <ui
espared with 14 ffnaalos™ or a r«tlo of tvo to oq#«

Of th« 2X0 original names obtained frm kr&y Frtsm
hi»t9 2 & # r«pr«xdmted md 171 &
r«pres#nt«dl fiusily group*.11 otmw could not b# fouxid on
the census rotter dsleitd from the sti3dj« Of the
total vorkabl« of 200 nam««9 th«r« 16 sl&gl# Indl~
Tidnlift. or $ p«txent of the *tetal e& the list, &0

frith 23 1AgIft individual or 6« of
totftl on th« IssaigTAtion Stop List, If tpe f"sdly groupst 26
or 13 p«rc«at of tL« total w«r« on the list}
20 faad.li«mt or 10 p<»rc«att Oxo> Or Ssore IaxdaAxaT» cm
An~r Exelud«« Ti»t$ 27 BFfiiliedy or 1445 wer«i r«pri»
& IfiB&Irailon Step List) y$ "ai&lXl««9 or 17*5



p r««nt9 hsA oii« or mr» ««sb«r« on &egregation
Li«t] end in 1 faadliMy er 3 «5 p«>re«étt w«r« faaiXy
axifthar« 1& at least tve eX th« stop Hsts* (wExfilu»ionM>
**ExeXuslon aod S«grgftiionM9 a&d nXo»lgratloxi;*)# Co»sld«ring
tib* ky groups é&s a (aingX« isdividualt no% included)
26> 15«2 pero«at ef th» 171 fMdXits represented im th«
tudy” fr # 40 r«loe&t» 4 utlt* OX thi« “rt>upt
h vev«ri fid infor»fttio& 1« aTailabl« r«gardisg tomXly ffiexxrs
who h&vc applied for remmei&tioii of citisGiuihipy or in some

pth«r huTe 1&di«&ted l«ek O/ interest in rsXocatiom*
fh gmy bttre <m« O* sher &r«
eiwvluddd fr th« P&eific & O but say r«ioe&t
ele dik® in th Qxiit"d & * Thtire id Il oth«r fismllie
«bor« fasdly s”>er0 will fak. action r.giurdleMk

of »tatu« and Int«r*tft of othcar family &mb”~nm However, in
aast e«id«9t plems willl>« foroul&ted dn 6 /wily ba»lA] &nd
th« siirtiid of H6 Individual wlli ih« decision $i Urn
fmiXy $toup0 In vi«v of %bl& Oliu&iion» It would b« &dvidabXs
to mul& addltloaol lal'oraatloB avall&ble lo imily groups
Int#r98t«d in r<ilne&tlag» It Is wY i pro*
etdiur« dhould b# elarifi«d ie enable @y h faoiXled to lakd»

appropriate action*



viaiiK
I fer h ©Of

fht Wlldlag 4 .bui Imw Inp
IM% IT KAWLy » 6 e Il ft A Hrftl* i
eo”cny t»tm «U 1l mEtwp& to ill doloa”™ tmiidmalbM«
fAt bift lag Im« pljMasNI ia |l piriYKti I>#=8 N | Arid
i T; Etloeell™i Qttinw$ mA Mrimtv»* tfp A9 Nils poixxli/itvi hits m
n AT «(miliMAiss i Bixsni%ewm or 0 mx~Mtmmmpy»*
i»$ Had imllsmA tm~m htm tmm emi%raet«4 BJr. m Iw m tIm
i»i ath»r;xmtiHiil. HHIM r7«|<”» mA of th#
bullilttg \m ~o» Qttimw tod M« M t# fliit
W pMK* 9199«r _ o 1°ptHgr 9V >t |
n pp9t»etim t» od ,n " «i«li ellkm to bnr %h&f nr»
«fth)Usi™ *% ~bi .iraXdisfttte' Jyi'iw ‘'ttor, ~ulMidig w|H b« Altld» |
#t All oMosiiits ttud M $«t« pAfetts Will bo aVINNUHtw* | t
I# retiriti |ii e < I mas. ia bi i&fNr «f
p«ro«mi inUias tt tltt fb» f»2xom «€i«UIni Im x"eftted
| W  i«im I au
Althmy”i tlev» Hicr# Im ti' ~Misriag %4 »0tKi&«
lisM b««ft n 210M vo~mi lit t».
mMM2ApNMA timt _la idIl IMrM # if Ni# omoo*# oma Imi
la .1 m t eostatei Wt e Yellleo 181%e= ! IrMIlsr 14 wt
jkoecis™XIttMNI ~hcrou™ 9t 09«h BM imgmm# im iim lumber |
| dt short t«m l««v««ir *al'%@ mvurftgilUig ~ww”pOm~mm bm”~mm
| imter foisii™ «f. . A199011Mm «adi i idmXim to J
& tt INi«ri™« _g._ gliMix» of inoltets meA
4 »fcd. of

f ji“twnsts t» n<atml
MAnRirldMI

(]]] Hit Ab 24 IIk* to a4 _«r XMatiolS d b« _i«ii «ai |
#l uN€ mit |1 b# <kl a™0% < mtgjti  nr#i» i
N fim tn«t WMrs ttm -pUmm. lito tmm & trm
| | ftti  OffliMin la the ri I pal Id. an mns«ll*xife )iami3
# Vi tli* i« r Aut Im 1 211119M | «nMKlifeiki«tii4
h1 Ifii Are bx»glai!lllig %» mmmkm *'fiN M t«r A fi]o»«%l<ni tit* P
PI  HSa e A . lilli  &1# tl_
ml $e to 1liX tli irr t« f taaiarnttird Imfvi— f 1%
mr~ureiNU <h”~uM IUei W ur0 f #ei_ftlot to _ = < lll_upy r#fsidit«
8€ i”e%h»r th#™ witfb td 41«rai« futuft tlw tles«* Attfooug™
4 i«it»rial’: »<Mt eNabAla»4 In rmtmtMm [ &rftfy nd% m barl 4i1t*
| %& » mimy” seudi of tli« mttri&l dltlaritttM1 to ymrimB
A#totion» leaixfeila ta*"«ua$ emstaet vittk eeli«cr r#tl"Un3t«# iueh ai
: liweittitm* #t» 72N x oy

! NANANNNA

ANy

Thu S«p<»rt$ Offi.«r, bmim% Imi Jtr riiM ee_rcwiiinluK with « u”|
piotur# of t&i Smrvtmn mft rt™ \r* th# IilMictlaa 1iri819» %Smm™i idm ||
»«di _ _ |1 3t«r _R|Mily oo« jaia&fmAti i ! riul



maAtdm® la : tidmi ]
aiteiogvm”™NI «hdc e vtar btltt P’tKIVhrt bf tlui Jbparts. Office 1
trifunitn t# staff Mali«rs Mishi «1X1 li«t firrardil« kb N
As tb«r» «r« *ppraKinftt#ly i#S  rvm«u««s «Btplo™«d «a tht
fiid !~ ? - IXH <t ff '
villi li to thx»Ir lifpi «tiflpat«di th»%
e ti kfviU b# «i m Gtrl# OrgMals™idm
* <SVKamGUIA]nmiUli - quRtf. it"pibafel™R . T iiael HMsdhittl  §;
vas”xnktiott z Xsarffiki'N m _afe«r In” Bot.lwi
a”joM it Teutil thftt «» MIMif im A ti ?hli p~tiof Wit
»g_ri_ly bex WMtfai t _imar» aaal _» mri<iii»g>jljipiMjjBp
Vet «ol taillt mpmaly % tmmB Of tli« Ma\mI™AatX”«t VM |
idit?™ bk Ifei; jrvvioai™"T1 ib:. W
" PE lunr IMt WOolVE iof% 1st iiei™MI la “piuei Iued ap [
Nisiria,_piiil’ fiataNT:: O 9<i_~y*

Tlss’. 'msifvkI -midhli li_]i. tlift . - d 4 it i» |
JAVHLIKIIK j | Johg NN Mr wui
Mt th» re|» BSIblii%y  'llm E«loe&tl»« ftiwat* All Mabmi of th«

irliMf vsr« tur$i4 to r™fir N KX i«R e ii lihdm
wIOMmM mm wrf«iKl«<ftIM

ftm rtloeAtl™a frobl”™i M tdNiX# Me* tent«r i *wwli»i

tivi ten’« r e it «ri™n At¢ . Itel*
ilirt* In or™9r to oHftta s

HGSIL SHiL>I3iI IS plsaaing ~11101mi «tutle }$ i
eicrMijfvl - _|_1 ns™l fu#i tissi o» th# rarii«c< Amy H«t9 1

aAd#" ,w*»13stil”B i . iifnrvicMm litto <iuo&
ti N «f.tim £n&lg«dam «xd e eerrle« »# *% * !

dni * Hurla™t. i liart ' mb  p«ri tisddrd N
immlo~tim of tli# telp/tiNii 8«rvid« to  t I

tmy b* «2iurlfl«d «tt th« Murll#«t pmibi# dat« It i» our uadvrctimA*
411 AU\ &Mn will me*be  WL» 99t vamt

TEAY | RS ki gf Is li#j~8*Is-- |
Iift &  Aswr tail Ma talen littlt mH
11 Bt «hiBg«K .in Afttly  «e= tem nlsao4
IIHHASA] vtilth it bilxdg tsiti t# ebtikla ti» offfiedftl «f aaar
fwll #sjprhidisg » dwsdr# (3m mk~tt 1040 iefct«LN«A#)I
- bf iMPMtlagg Tam iMii 24 hn~ o
/j TiinGf  fiTi i nil It 1r>o_tLrii sSlii*p~lilui,lsM |
Xttfili tf ) - i i
p%i_» i vkl Plimi «m nmeul* » -]
M ast
NI\, N\ N\ NN N N N N N N N\ N N\ NOYYY\
H itattictioi’l rt|M>rt i1 wRo>#i»s sutailtt"A
- ntu b#'.vtaitti™ ' 3| fim o'
N
Shiaut

A«|i]ag QFfitii»



UNITED STAX S DEP 1tTiSNilOF INreXIOR
WAR KELOCAIION AOTEORITrY
_rULS LAKE CE =

TO: Relocation Division Date: 1945

FROM: Statistics Section

According to our records, the status of the family group listed
below is as follows:

Name Age Address  Family No. Status

0 A 0 WK

STATISTICS SECTION
V/EA-TL 1040 1By



EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE FOR EMERGENCY MANAGEMENT
OFFICE MEMORANDUM

Mr< Bbrntll%

To: i o ffie#r Date:
From:
Subject:
In &min» trm th#
r i f ot N i
NP i® tlidt #f diking o”aia™t with p#/pi# mm im% m
' ® 1 # bis n_e« 4 - _
# mm © AT | .
Oltim m Mm glwa le ®ueti imt~
© t @ e n ® 1 *  AeewMliagly# | w#ilia
Utei ANO %h» tm IIm tm A1l mfiisthlf
#H .-
la  dSnse . $ _ac« N n
B% tmutim i«##rvI00r«” firfleO*#
m\WpiStANBN _|I HIW pUfele 1« ® - -
E«IfN5n%i~a M iim  fci»™ h~mn In fal® "m%9p 9
_NHI e | ® b - | = 1 - ¥
i» tli# t%omyk ta ~Ntre w
a i i e e e oo NN le o i 1
%nanlr# mhm.t -~ -  1J0uld4 bO© ti#lMult —ﬁ'O f In<I
wtmst O»apl# ert mmtN #f wtimt status ape»
i rpP®«I»»*.«*'» N
fftrente - . I
- eof J01 ?2JL
Skp $m wmmm m’v?_m&t _ %i MmImmuU~n
wmM pn#®IMI 1M «® with tfesst ;J)@S]»Le#n«/\ hav«
»1%fe ~lans Tul«
I e«
ffe» fef [# tt«rs# ml™h% fi»©pir0 th«
il P» Ita utli™hr n*~s
resettlers NN thae® tueNiamgiag pm rtim lw
ta hj_ fFOiNeatlO»*
im 1* e = jf It Pe Qe
ff_illl h!©h. taa _s®I>ti*© 6 *# 1*®
and tm wm\*rM mm, %bfn m
] mntmt ttm- a©la®©atinNii ftslilog him ta ««k®
Hi wi | il t s f b f t U thut e»n

htlp %fmas*6 tfea #f th© 1*N 11N



WRA-34X (Rev.)
4/1/45

VM RELOCATION AOTHORITY

Helooation Progress Report

Month April

I*

>

Number in center on the
A. mFirst day of month
Be Last -day of month

Number relocated during

A, Humber of welfare referrals
relocated -

B* Number of other families relocated

* N

discussion (or discussions) of. plans

for rolooatiori during month

A. Number referred from Welfare
Seotlon for relocation advising
during month

B» Number referred to Welfare
Section for counseling during
month

Number of family summaries sent to
field during month

- ReL cation

B» Welfare Case

Center

Number bsrsio
" faraiTy units

109

19
16

P\4;

Tula Lake

Nnmber ividuals
inTDXTed in relo-
oatiisn plan™s

14

13

S17

28

48



v* Applications foX' Relocation Assistance Grants,

-Item Number _ Niinber Amount ©f Jverage Amt.
Applications Individuals Included Assistance Per Person
) 9 14 89.40 —5724—
Received
S.40 49
Approved o 1

VI* Meetings of Relocation Planning Gommissidn
Til* Meetings of Staff Relocation Cdwmittee

VII1. Meetings of ROlOoation ExeGirtilw .Board
IX. Meetings of Coordinating Commi®iee (information Committee)

Narrative .statemeiit on pro res6 of* eeirbetr"carganiza™ion
relocation planning, include statements about evaoue®
participation” coordination and Joint planning of
staff and evacuees.) eeeecccccccce

See Attached report



X*

XI*

K'rx* fcivo attement on pie of eent@r organizatiifm for
relocation planning* {Include at tements about
participating, staff coordination and Joint planning of staff
and evacudasj*

~ha visit & Mr, Oliion Myer* and Rex Lee daring the nmonfeh
helped immeasurably In o.iarlfylng futur© relocation planning#
Confarenoes were held in which short tana leavef twentyef~ur
hour pftases# transfer fo other centers and other methods of
bringing the evaouee closer to outside oonanunltles were
dlsouseedv In the presentation of relocation Information, It
vas believed advisable to atlilee sueh medl s the Centex*
n#wspaperf photographs of relocate evaoudes, speolal releases
by the RCSpoxst«i Offlee# appx*op?ifiifc© film ral-aae8f as well as
Flel(3 Bulletins and athar material obtained for use In th©
Heldcat lon l«ibraxy« In vl@w nf the fact that relocation has
not bean a_mmjor function of this center until racently,

It wae believed advisable to prom@& mere «1@viy In the
distributism and eirouHation of such infomat lon* Although
there has been no formalized organization af relaoatlon
planning through_coxamltteee or baardfi In fda a«3minl8fcratlon
or between administrative and eva&uae groupst the vartou#
sections and divisions havd bo#n close Y Intagrated into th®
total relooatlon picture through general staff meetings#
meetings between sectlons9 and distribution of relocation
data to ail appointed staff* Blnee fodx appointment af
Bermanent H«location Program fTflcerf Hc appaars that it will
e possible affect closer z*6lation betwean section head
and organized ©v*eu«e groups#

Narratlv© statement of progress in the Family Interviewing
and Relocation Advising Program*

In view of th© unlqua aituafclon In this center, c”uneelilng
on ralocation has been mainly with Individuals or families
who have come to th® H®Ilocatl n Office* af those who do

eome to tha of:flo©# afcout 50 re persons who want, to kno
what thalr statue Is« This na fcliat epproximately half th©
Interviewerls t12* is oonaunx<3l in ootmeelling with »©greg e«#
and in explaining procedures for appeal* Many segroge©s hav«
appealed months ago# and come In to the office d«y after day
to Inquire whether there is anything further that th®y can

do ta expedite their appeals* Action fm part of tihe WOC
-m many of these situation® would greatly st«p up th© volume
of relocation*

Where referrals hav© been received from sections or staff
members, or where letters are received from ralatlvae ar
friends witihout; tb® center, contacts are mads with resident;#.
either In th«lr homes or wbarever th© pereone can bO© reachadU
Many home visit® liave brought favorable results#



XH*

In the total program of relocation advising”™ two tendencies
are ob&ervabld* Some Indilvlduai&# having made deolslon

to relocatef com© to the offlGD asking to leave In a few

day , time* B«eaus© of the opposition fm this move In the
f»nltlas or In the blocks where tiiefie Individuals Ilve# euch
ero n« ar© not able to pltm for parents or other family

ars* KkIB 0O theg often do not give this office pufflelent
time to inform Eelooatian Offloere of their expeoted d«parture9
and of thair ddelre™ smoh In advance of that day* Having made
a deelelonf thay feel they have tn act lasaadiateiy# On the
other hand# because centar residents have been cut off
from contacts with life outside the onterf and have ha@3 Little
familIRrity with the service® offered bj district reiacatloa
olTl 6s# we It is necessary to epena e60lsidertbl” time Si
passing on adequate information and In obtaining assurances
about work possibilities and acooiumodatlans. Suoh IndlvIl™*
duals, because of fe ra nd lack of Informsti5nf find

It unu«ually hard to make d”olslons about their destination*
Xn the Last two weeka of th« ia™nth# the Interest In ralocate
lon Inerdasad so rapidly that staff members have had timo
tgfdo#glttle more than tsalc xith tliosse ho com© iIn to tha
offio

Th© Evaeuee Property Officer»s contact with feh© evacueoa

Is accfwnpllehing a dual purpose# While he is discussing
propCrty pmblems tha oooaai™m ffords a splendid @portunifcy
to disoues “location unbeknown to other residents In tha
centar or In fd© Isiaedlat© blocks To date# these oontacts
have resulted In several people deolalng to relocate or _
others taking short tern Leavet which may result In terminal
departure#

Narrative statoment & program for proaentlng relocation
tntQmmtion to evaouaes* nelude use made of about
America””sarlea and other matCrlaiaf and devalopsnsnts of
Hdlocation library)#

Meane of presenting Relocation informtlon to both Appointed
staff and evacuees are a@ fellowst

I« 010se _eodperation with the Reports Office In accordance
with Director*s letter of Marohi £0# 1945*

2« Cantlnuang®© ar* relocation discussions with hi”*h school
groups, together with visits of school olasses ta thd
Relocation Office

S* Distribution of relocation Infomatlon and opportunltlea
to th® entire appointed staff for dlsoussion with avaoueas#



X

4« Rotation relocation photographs thx*ough sections
having offices within the cOl<my«

5« Dlstrltoiitlon of relocatilon oppox»t;ujiil;i6s In Japanese
through the Relocation I>fflee# Hospital waiting room,
and certain block m~tiagerfi*

6, Expand visual dduoatifin program, by us© of avali«ble
fi1lJsU

7# Subserlption to additional English and Japan«»«
l6wspftp PB# ptiroh&sa of Bta”e guld® bookst ~Agcislines
and other material for use In the Relocation Library*

B# Photograph display and ~location 1iformatlon to be
placoad In high school library#

9# Farm display board and literature at Fam Mess Hall#

| # Frosentatlon of relocation information to speoiailged

groups, such sis mechanics miscellaneous employees,
eto*# whan feasible*

AL tilile swint the effaotlvanass of the use of any
of tbss teobnlquas can not be measured* The anes that
ppCai* feasible will be «saph and those that appear
of rur vaiu® fw reloeatJLon ill be diceontlnuedy

Special Progress made, ar probiema Incurred fm relocation*

In Olr discussion® with Coiamimilty Analyst, other members
of th© staff, as well as evacuees with wh<m we have bean In
contact, there & ppears be ft more favaliable attitude in
tb© o©nter toward relocation* Ills Is furfeber Indlcafead
by virtue of the fact fcbat during tiia month of April, oalla
at tfaa office wifch reference to status or relocation dl»m
euselon have aireragad tli persons per day.

major factor In this eormoctlon Is a realisation on
tha part of evaouees that relocation will not b6 carried
@ufc on a ttfore.dR but r tihsr as a service made

avAilable by WHA for tha of center resldanta#

It should be noted mlso that due to a small employment
notice In thO center newspaper# together with tha
O00p~ration-~f the Flacement O ffice, we have beenbuccessful
in hiring fdar evaca«« clerks and stenographers In the
Relocation ' Office#






bBEBYEntEy E8oPeratigl of Mi 98 the chylfhin of blnok

managurs, ftnd have him meet the entire ralooation staff. He
hae offered to assist ub In the recruiting of Japariaae
Helocation Advlfiors*

The major problems involved in relacatlon appear &=
fellowsl

I*  ver*o”aal»g resistance to location evidenced try
fear of sentiment and Insecurity on the outside*

g larg« noaber of persons on th© arm”™ stop
and JxmtgTBttrm ntop list who are not free to relocate*

FIb*  O”uslon on tfm part of family an4 individuals with
0 our”ntr statuse

4* Existence ot pressure groups wifchtB the Center*
E6C imr»nQ»ti ns for Improvement® In relocation program*

I # Immediate ©atabilshmant r a Ralooatl*n Planniag Qmw
issi i ifcte©” Hel - ? * ham

'{U\'/%?'%%lrétgﬁg I%e 8?%%'%,%5« g\‘/‘lfgtw eolr_llw?hlgot'logllig%?u
woul4 bO© kept ©urgently advised oix relocation Intoxiaatlorit

2# ContlIniMtfio© *nd expuruiloa, when f©aelbie# of tI™ present
E4 hour shopping passes In this eonneotion it; snouia
b« stated that Mr. BO»t# Mr* Brown and Mr* Hoilana
have conferred with city offleiais and teURFN6@®® NN uAaN
Klamath Falls, r«gon#with reference to the twenty”~four sour
passes to that oity f~r shopping privileges* Haese
were routine chllb with negotiations now under way tor
meeting with the Industry Ooramittoa of the Chamber or
Comaero®©, City O fficials# ohureh gr*up$ and law «nforoe*
ment ©ffloei?® so that th© proper interpretation or
this phasa of the pmginwn will be unAarst®od by all con*
eerned»

It has bS#n aamlnlsti*atlvely detormin”™d at this centar
that only persnns whd ar« the army free Ilst# wr>
have not renouneed their cltlasenshlp and who are not
members of pre-~"Tapan«se ~rga”lsatlone would b© grmntea
this x>rinUgh During ~ month of April, eleven

such, passes wai*6 Issued and &L1 persons hftviug
reodiTaidL 0MurljOous «nd rx*l0adiy tyMatiaant In thO bu®l&66®#
databllfthments of the city#

St Pi»cus«lon of relocation with bl©ok managers and other
orgftnlz©4 eenfcei* g”oup##

4# Bnoour«g9mant short term loave and ©ncouragsment of






tnveetlgatoi?y trips for reideation*

5* Request Ret©cation Officers to encourage letter™ emd/or
visits from euocessful relocated friends and relatives*

6* When f@aelblaf discuss Appropriate relacatl™n opportunX”ea
with groups having almliar vocational Interests#

7# Xncraase relocation staff ss conditions warranty keeping
within astabilehod builget*
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Relocation Progress Report
_Month May, 1945 Center Tule Lake
hd AN Pt
{1 [ AC™ 9  *  shumber basic

family units  inrolTed in reld*

I, Nu&iber in oerrber on. the
A. First day of month
B. Last day of month

I1.  Wumber relocated during month 80 36
A. Number of weljTar® referrals uw -
relocated
B. NianBer of other families r«located 30

11, Number of families represented in
disoussioh (or discussito) 1£ plans

for relocation during month : .. 328
10 _—ra il A
A.  Number referred from Welfare .
Section for relocation advising
during month 5

B, Number referred to Welfare
Sootion for counseling during

month
IV." Number of family summaries sent to
field during month 45 81
A, Goinmunity Invitation 45 81

B* Adarano® Approval



V* Applications for Relocation Assistance Grants.

Item Number _ Number Amount of Average Amt*
,Applications Individ®Is Included Assistance Per Person
Received 30 36 2590.02 71.94
Approved 30 36 2590.02 71.94
VI, Keetihgis of Relocation Planning Commission 0
Tll« Meetings of Staff Relocation Goramit*foeo 0 (Not organized)
VIII. Meetings of Relocation Executive Board S
Meetings of Joint Case Review Committee 3

IX. Meetings of Coordinating Committes (information Committee)

X* Narrative statement on progress of center organization for
relocation planning* (Include s*fcat™en*fcs about evacuee
participation, staff coordination and joint planning of
staff and evacuees.) ..... ;



Eftloc&tlon Eeport w si? gt
for month of May* 1945

X*

narrative statement on progress of e ntex*
organisation for relocation

Infinite n nwb n fdr t-
aliXlsteaent of a Staff M#100ation Committee m wbll m an
Mvleory Committee* nning 1 gjLon
not betn eatabliahed ae 1t is b#ll«ved4 thMt a bro™d «vmum”

Ible«

Staff coordination huB been ~ffaot™d ut?
Xoeatlon PlYlelon and the UmtXOB through th«
aitablIftbsa™t and operation of Joint O Go laitt
010”6 eoordinatiiizi has nldo be™) &ited littwea™ til# Ee»
location Blviftion itd th« Muc”~tlon Section* = worldng
r«l b twee Ation and of ei* 0OeHoli8 exi ts»
but closer coordination of entlra staff wlil be eff#et«d

in the fie r futui* T03110wing th est of t
1itlooatlon Committee*

X1 _.Hai”ative state® nt of Elrogress In the faail
n

XXI™*

Xxtt™rrid Lug 1L > vising: P20l !

fhar® has Refill no appre0111>X9 Qlllig« la Family Xntef*

%viewing luid Advising JProgara® sine® our %rll report* Ee-

ioontlon9 t tile prm tut tl #* i» not attraoting t&mxXXf
units rath«r Individualff within & family atilt who px*o«
poee to call their fa«ill«s att@r th~f imve found & nult*
abl« XoQ™tlon axid aoeaptable estployaient* Th#r# are cases
ots other $xti*e - L & Mos T loe ting
and ar# malting a “"finlt# bre&k from thi r#@t of fdually
b3t of Family dlia'p™Mais™ts on iTtitur? pXiiiia*

By the tlse of Mr. I/oXIna* irislt it was realized th"tt
additional staff for the Mvifting I™rogra™ was n«ed6d* finis
additional person )xX h&is not buen obtained* As a result»
th« pr@tt«iit et&ff as bOen oooupl#d in oou dliijim ith
tho etr&ouote ho b w to tn lon oa
their v, Initiative* tmY9f tfiercfor®, not bean bla
to mmkti the nuiaber of direct oontaots vith KMioeatloxi
pz~osptete among eant”™r resldtnts th&t tAXt would be
déslrabl6»

Narr&tlva stat™is™t of program for pvesmttng
relocation Information to evaouee«s

fhrougii the G [>H<m f thO upervi«or of th “Loelt
nager 1 the Centr 1 100k Man e haire instituted



FieXooatlon Htport
f&r month of May, 1046 Wu$9 #3

- M mttl xit # 011 liiohl« té& # <K»grg” d in
boHi T1igH tid «i4 vdili Vi diegn utiem
to o™Mnt™r r#gldenta a tell 8 ppoixat d personnel*  In
IU. formation cont«dii®d in tlui publlo’\t|on «1X1)y# faetu&l
of UOd#8ifulUly r® RN rs&ne, aairspaper .,
stories favorto tii aver’\l 1A ~rogrmm and 1
Job off«re«

We have ritt@n to Vv pimts awr  Supervisors reo
questing reloo™tlon m&tfrilal# ittpaelalljt additional otn
I About series to augment the arterial in oux* lie*
looa™tlon Llbrstry* have 1& r quest informatiofi on
801100Xst as wt2i af ®r genez*all t beu t
fsf* relocation oounO#XIn”™» Kelac .tioii Llbr*yrj ha® bdeti
AN |12« £ 1] 10111127 p 1] » 2 411~

£iGtO81Ib10 to potential reloeateee*

Miera % b @i « nt @ nr«a gui>*ri8 x8 foi* stori
WkloH will be pubXlIsised In tlik“Mesettlemant Mewed4 and vhloii
P# o juillllde ftetifUidf of student In 1 Dt ry an4d
seoondAry «oH olef establlifthaient of Imsluastt™s by tT&ouees™
DureH&e# of home8» adjustm«nt]@Ff eT&outes to new nurround*
Inge, and community aooeptanee of thua*

I The ttn points melicloned In our %>rll r#port are bel«i]l
utlllecid to the best possible

XXX1«%@eiral progr«6s AMdef or Inourr«d
on re! &$lonl
hour pm. for bdpplu t|»|p 1%
to ntai*by shopping ooiamimlties9 iRoreased from 1
April to $Z in p@rgoni_ y_ _been hi
_imdlj Q"nylmve’\olIdlflcNIreldGat|0||’\I||aMseXterr’\tum|ng
from the*© shopping trip®* tm | ta t tlie oontlnuatlon

of thtee p&gs«a» «rhle& t«»d to brii™ th@ indlviduaX elosei*
to a normal eoca™unltjr« will be m d#fInlt« faetor In th«
Inartas# In the numbOr of ptrd n« reloeatlng tvou thiM
omtBVm

Burlng %h9 month one Invditlgativ« trip «&s made
@Ix #ir&cufa$ to Sacramento, «ih&r© ttery formerl;/

fh»y r«pOrt@d reeeptioa from to good4 and
It appears™that of th« group tl3at m&ds the t*ip we nikf b#
aisle to ffeet r lee tion af unit of five,

Whllo ther® are dnpXIGFttloH8 refX#e%edt thtre ««re
646 per60119» or an averag® of ge per In the office



Etlooatlon Frogreifi hmort Nage #4*
for th» «onthi of M«™" 1945

NNNNNNNNNN

ditring tii. atonth & 6 p~T«d a w* e of |ir 1-
matel”™ It pezr d&y uring April* th~»e Figure® do not In*
lud Oftmi& vleitops Mo sla to look t fietmree orr d
ult™r&ture in th @loa fion X4 r r * the otmpt%r+t«Qn of
persons calling at the offlon &»d those th~t liaire Motu&XIN
r*looatod during th9 pinst ture# months ie indioatlrf of
oontlitued and inareaslxig Inttreet In r#Xoo&tion*

NN / M\ N * i’ NNN N H)_6 W

_ flia pjrobl  f wsyFf 3c@iu_ion ) to = grrg”tioQ

Li«t« Is m mujoi* factor &nd h&t now ~>en QnlianctS hiy
thd r #it 1 9% )» of &«p rt Of duiitie top Id ts*
Xn nski%® oatteg pedrft a« W6 Kitrt Mpplltd m as

and Ftlsnialyi tor army tarings, Hialre not jr#t

b@tn glTen a definite €at« or tlms of hearinq*
NN ! N N N

v

~b indicated iIn our #«port for th« a™nth OF Aprils « 1
~ontiiMiliig probl ie X 0 T info™ itiim to e liter re
dent as to their statu on Wrious THf)i> Hist e

The W*Xf*P0O Station reports th&t W1 Q00111 101%s ™M
| €noulit«ri»g diffleultjf In effnoting r«lo ~tioa plans »Itli
ehro»le S«p#n”6Bto whieh is the remtoxi for no r«f#rr\ts

h wving i“eeivd f'ro  daring the diith*

XXfm HecommeM ~tiom Tor Improv<e«ients
In Bel&&&tion Vyograrftl Im X"

e n lions fox* Edition I s ff m b mdl
Gi2 #d i1th #* PoXIns at th~ time of Ma rl«Ilt here during
April* Additional office spaee mxXXX be needed to prmrid§
sultaMt "aax*t«re for an la”‘r#aaed staff und to hand® tha
inOrm Bod &etir%%f In %t M ¥181011* ~Xan@ should b« a d«
now for euoh $jcp&n8l0lle

I/\ AN A N N NV f

Tn# absigiiffidnt &f person»|fetlil ttmn, In the liko

~,p sO Offioe for the dI88aAlti&tloik OF r«l €mtion inforaa*
tl<m, sptoial Job ott~"Bf fid et nd &mm~Lng photo
graiph dldpl&3ns* i1e sdeo r&oo  nd_d»

e Xso reoo 9fi4 N Gita nt back to this

| l[otnt@r on mhmt Imppenn to partleulaj* rtloeatens* M#oent™r9
w# reoei”™dd fipon Mr* CuXlw> H#lo rttd(i Bup™ttXb&t In th#
e« XMrk.OfFfle™f a whioiil gAT# _  Iline, &ddx* _sSt _
ftplgrA*9  1id N4 mf ¢ jt fule P “Suoli
a mini um report 1touM !> M quat 1iIn so e eases* Where
th™ salary being reo«lir«4 is n ifowosn tmotor9 thi« _should -

:de " pert of %ke report* here speeiai s nrieet have
bt«1l rtquasttd or «lier« ter™i are speoial relocation pro*
Dl«ms a nax*ratlire report In rdlating i1sw”



for

F,-.ge fib*
month of May, 1946

oxaAM% pi*ol)IB®as wrhi*# @Ot» would bO &ppFOisl.#%Cd.*

801is Tot "thi#®# 1@ tiwoNfoX» 1,601*®
need 8iush inform tion to oI>® © GOiiB® 1 s*e8p ctiire
r«Xooat0™e with aeeuranod. riiuidljooic and Manual proced-
uresd®notgiveth.det&iXftvitiel1M11&"irIBOPiitedato
hav« ftssttpane# in «m ind and aimer Im i h® tiWfcO
aNduti %0 sei*ifiCes aval 1M"1® to p«3.00ato®8 O11llof
destination. Aleof eueh reports oottia fe« uised In relooft-
tlon publicity within th# o#nt@r*
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Melrth Jun« 1945

MR RELOCATION AUTHORITY

Relocation Progress Report

I« Number,.jn . ertier,on . te

V.

A»
B*

First day of month

Last day of month

JTumbeiv eioc? tad .during

A

B»Niaoher .of other families relocated

Number Qf.,iYeXfare referrals
relocated

Number of families represented in
discussion (or disQussions% of plana
for relocation during mont

A.

Number referred from Welfare
Section for relocation advising
during month

Number referred to Welfare
Seotion for counseling during
month

Number of family summaries sent to
field during month

le
B»

Coramunity Invitation

Ad

nee Approval

Number b?csio
family units

W Tk T te

262

22
S2

Wsmoer Individ Is
inrdl, a in rOl10-
oatlcn plans

42

40

460

1S

30
30



V« Applications for Relocation Assistance Grants.

Itam N\armbor Number Amount of Average Amt*
Applications*. Individuals Included Assistance Per Person
Rocoivod 31 43 304173 "1
Approved 31 3041,43 7™

VI* .__Meetings of Eelocation Planning Commission

TIHI* Meetings of Staff Relocation Ccsmiiittee 0

VIIl. Meetings of R<9looation Executive Board 0

X< Meétings of Coordinating Committee (ijifonaation Gommittee)

. .

X. Narrative statement on progress of center organization for
relocation planning, (include statements about evacuee

participa ion staff coordination and joint planning of
staff and evacuees.)



P— i ti_. praimiBg ™ ~ M A
-® /1ff 1S1 [, U PimUtd® W “<ia3Uy
1 ? . 6 _b® p \/!/ M1 febs _
) tI’\gfey|>'| Aup& tf in%0imm»~ tfm ti™ te~dluttiy*
~WHWTr# this 07®iitfe#a will mmt to r«l160afelea
ptanKlng #s a tra*i«# w# have .
2 1/\ - ¢ - t _ _ |ht
b t)mt ure r”0iv#a frw ai*ti*l £
n "®tlng« whlisia ar# k«ld t%m aavs « w#«k ia thm
N5 1 etOr» fllOe di I by PP |
hsr# ~ g«nn™lly « ai®.
STl PAfbIm »$ p~rg”"m»B  aaa seller# At
hm~ Jtmn~lenea n m © a *

iu TOlNcutim9 wklefci i«adt_mm. always

n 1 1
falldirta up » MATmMMm DUIBImY

i #/#gr#s# 1alth® family- iat#i”
flawing m”. E~MIMntlsa MviMiMg fr04l.ran#

During, this walk the mUrntim MA2iBigm $%att hai

ftr N thc An~tee inttiv
f#tpIBT tnm t~rn” trtm the blgk m im |
. n ®m Aairistant_HelucsatInfi Ad.vlsnx* .
She I"m®aitt#lx gt ant %om&m omd%m”™t» w Itk MM feiil

wry ravambi# p”~oeptlon td hfsac visiie#

ith 8=
. ® 5 W.0_ —ed
u ask thm indtrum Ilj
%96t 1? Bh™ Ir th« btglnnteg «f
fhiv Wb AnUoipata that
'f Vml Ttlm in thO 1» talking ~ xa«#i,
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WAR RELOCATION AOTHORXTY
Rexooation Progress Report
Month jyix . — Center Tule Lake
| T AL s oy Number "mraio  Number isjdiTidua 1s
family units inTolTed in relo-
cation plans

. Number in center on the
e First day of month
B. Las”'(fay of month —
I1. Number relocated during moasth B9

; Number of welfare referrals
relocated

B. Number of other families relocated 29 4

I'1l.  Number of families represented in
discussion (or discussions) of plans
for relocation during month 508

A.  Num'ber referred from Welfare
Section for relocation advising
during month

B, Number referred to Welfare
Section for ooiinseling during

V month 3 13
IV, Number of family summaries sent to

field during monibh 38 65

1. Community Invitation m

B. Apprcrval -
(S™iort term leaves - - 52
ASN-hour*lpasses --113

Transfer to other
centers 1



V. Applications for Relocation Assistance Grants,

Item Number _ Number Amount of Average Amt.
Applications Individuals Included Assistance Per Person

Received” 29 — . 41 3758.86G 67.28
Approved 29 4-1 3758.80 67 .28

VI. Meetings of He location Planning Commissicn

TXI,.. Meetings of Staff Relocation Gcmmdttee 1
VIII. Meetings of Relocatioh Executive Boaxtl a

IX* Meetings of Coordinating Committee (information Committe®)

X, Narrative statement on progress of center organization for
relocation planning, (include statements about evacuee
participation, staff coordination and joint planning of
staff and evacuee s«)

Tiie first meeting of ttie Relocation Go was. held
on Saturday, July 21st, the composition of the Cormrilttee being
essentially the same as established bj Manual provision, with
the exception that additional vsection "heads bein”™ responsible
for the supervision of numerous evacuee workers had been added.
It has been planned tihat the Relocation Committee will meet
every two weeks. It is the general feeling of the Coimnittee
that sentiment of the Colony has changed to a point ¥/here we
can assume a more aggressive position with reference to the
over-all relocation program. A study is being completed which
will indicate the total number of family units that are free
to leave the Center. The Relocation Committee agrees that future
effiphasis should be placed upon eontacts' with such individuals.
In as much as there are approximately 5500 evacuee workers em-
?_oned under the supervision of Caucasian suDervisors, our
irst plan is to screen such individuals that are on the free
list and refer their naioss to the Section heads for initial
contact. Mr. Cozzens, in his recent visit to the Center, also
felt that we should concentrate our efforts on the relocation
of those persons and families who are free to leave the Center
at this time. At recent meetings of the joint Case-Review Com-



mittee, discussions were held on a further clarification of
responsibility for relocation of the various groups. In as
much as the Welfare Section lias maintained contact with num-
erous families it has been suggested that relocation discus-
sions be held with any of these families. on a selective
basis in addition to the families for which dependency sum-
maries are being prepared.

XX* Narrative statement of progress in the Family Interview-
ing and Heloeation AdYising Frogram:

Augmented staff during this month has meant that many
more new contacts with familieS within the Center ha”e been
made and that a greater attempt has been made to follow up on
previous contacts? then was done heretofore. In addition to
the third relocation adTiser added to the staff in June, we
have had tile services of two evacuee interviewers during July*
Both have liad considerable experience in interviewing and have
'‘been able to take soiae of the load from the assistant relocat-
ion adviser on the staff who can speak tTapanese# H pressures
have been put on these individuals by other residents. How-
ever, one of the two has complained about unlikely, yet derog-
atory rumors circulated among Center residents.

Plans have been discussed with the Welfare Section
for the appointed staff in that section to take more resgonsi-
bility for the presentation of relocdlon information wit
persons contacted for various other reasons. That Section is
considering the plan of using every contact relocatable
families or individuals to talk througli family or individual
plans and t encourage planning up to the stage where referral
can be made to the relocation division. |If additional relocat-
ion advising staff can be recruited and if the Welfare staff
can take some responsibilit%/ for interviewing Welfare clients
on relocation, we believe that contact can be made with all
presently-reloeatable families within tlie next; month or two.
However, the total of tlxree assistant advisers anticipated for
August is not sufficient to do this job.

The changed atmosphere and the growing interest in
relocation among center residents is illustrated by the follow-
ing h\'jlvﬂpening: An adviser nt to call at the home of a young
lady 0 nad re ocated to Buffalo to pass on some news received
from Mat city. A "group of a dozen friends and family members
gathered around for half an hour or more on the grass between
ytie barracks and the group discussed and asked questions about



relocatione This was not a picked group. This sort of occur-
rence would not have taken place a few months ago.

XI1* Ifarrative statement of program for presenting relocation
information to evacuees:

,We are continuing to publish the Hesettlement News
Sheet *whicii mentioned In a previous report, and we are at-
tempting to give it wider circulation tlirough distribution to
all barracks. The Reports Officer has introduced a new publi-
cation which is to be distributed to Belocation offices in
the various areas as well as to Tuleans who have left the Center*
This new sheet, \mldh Is called ~Inside Out*l, is to be used pri-
marily for the purpose of encouraging ex-Tuleans to keep in
touch ?fith friends and relatives at the Center and to serve as
a means of encouraging relocation (Copies of both publications
a e. attaclied) = Mr. Cozzens and Mr. Fistere, duringvtheir recent
visit here, talked to rmmerous eiraeuee groups as well as ap-
pointed personnel and presented a comprehensive picture of the
situation along the Pacific Coast. Mr. Cozzens has suggested
that former Tuleans who have relocated to the Sacreamento area
be brought to this Center to discuss relocation with interested
groups. Plans have been completed to bring Haruo Ishimaru,
>sponsered by the National Japanese American Student Relocation
Council, to this Center and arrangements have been made for
meetings with sixteen evacuee groups. In relation to this, *
plans Mare being completed for the organization of an Mumni
Association representing local Mgb school graduates. With the
above exception, the various imethods' for presenta ion of re
location information is essentially the same as indicated in
previous reports.

XI111. Special progress made, or problems incurred on relocat-
ion:

During the month of June, there were 42 terminal leaves.
During the month of July there was virtually no change in the
number (4 1) .However, there has been a considerable increase
in the number of short-term leaves and 12 -u03 1l passes issued
(See statistical report)e Further indications of the increased
interest in relocation iIs to be found in the basic family units
and individuals Interested in relocation plans. During the
month of Jul/, interviews were held witii 887 individuals involv-
ing a total of 508 family members.

Mr e Cozzens reported that after his meeting _ the
13100k Managers and several other evacuee groups a free discus-



sion relatiye to relocation followed. We feel this is indica-
tive of the change in sentiment with reference to the relocation
program.

Due to the increasing number of persons calling at
the office, it has been necessary for us to increase our staff
and we have recently obtained the services of two well-quali-
fied interviewers as well as an additional assistant adviser
An increased staff has made it necessary that additional space
be obtained to carry on the Heloestion Program more rapidly.
A temporary solution has been reached through moving our steno-
graphic pool to another building and partitioning the space
previously occupied by these people to provide enough space for
two advisers. M feel that this action is of a temporary nature
and th&t future physical expansion will be necessary within a
short period of time. It appears that the time has arrived for
us to establish an office in the Colony. Negotiations are under
way to establish a small office in t'he Colony on an experiment-
al basis which will be opened as soon as space and equipment
are available,

X1Y. Recommendations for improvements in relocation programs
We feel that ail chart positions should be filled as

soon as possible to enable us to make more intensive contacts
with persons in the Colony who are free to relocate*



