


MONTHLY REPORT -- CENTER RELOCATION prVISION

Interviews for Relocam ion During Month

a. Initial interviews (Ffirs oori ac of mdAHt
Family Unit with Relocation Division)
(1) Individuals interviewed ~include one
person per Basic Family lill j total
of (@ and (b) below xm,
(@) Referred from Be fare
Sec ion X
() Other 13S0
(2 Additional family members included
in relocation plans discussed with
these individuals 1900
b. Follow-up "in erviews (second and subsequent
contacts with Relocation Division) .
@D
, L = gl:
same individuals) aso
(2) Total number of individuals
interviewed. 650
c. Total interviews (sum of a. ) and. b.(l)
Number
2. Families ready for relocation for whom Relocation Summaries
have been referred o District Relocation Officers 51
3. Applications for leave assistance grants received 106
Individuals included 127
Applications approved 14,
Average .amount approved including trave #SO#HT6
4. Leave clearance daeke s -
(@ Awaiting clearance in Washington 9
(b) Pending action at center 67
5. Meetings of Relocation Planning Commission 9
6. Meetings of S aff Helocation Committee z
7. Meetings of* Relocation Executive Board 0]
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g. Narrative s"batemen™b on progress of* center organization for reloca*fci
planning

A. Evacuee participation”
evacueo participatdlo eou8iIRH8 9f thO orgaaissa-tion of*
Flai38lllg CossaissloSi md @pedtaX coiaaslttees*

fhe n© ly ©lectei e ncii is |»rep riog to participate and a
reorgaalmirioa of evacuee participation «11X 900l be scccoi|xlIslicd#

B. Coordination of Administrative staff

The staff ces»mlttde os r~ocation is fusctloaing* Meeting*
ar© held with staff aaabers of division# and sectloss t#
ocHordinats raioc&”ioii pitasBiiig*

Cl cCoordina ion cf evacuee and staff activities

The EsLOcut>lvs Board is no% up ye it Ifbli hag bees#,
delayed pesdiag Installation of C aaaity eouaeil.rt

Staff aad Bvacuee actlvitidi id.3)L be co-ordlu~tea” throu™bi
the Executive Board#
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rraiiive statement of program for presen :ing irelocae ion informati.on
fto evacuees (Include use made of Facts abou America Series and other
/materials, and development of Relocation Library)

BaloaailoQ isfoxvatlois has bees presented to the omcaees
visit of tlie EeXocatiou Team vl 1Xso showing the is Anerlcal
aeries of suiviest

A f&I0catloa liloraizy 1s partially developed is which Is 1salBtaiiied
folid rs. boo s ete«f pertainiisg to rdtoeatloiu

Special progress made, or problems incurred on relocation.

Bo special progregs has be@)3 mad@] hovever™ a cantiouveutf smalUt flow

of realdeQt8 are Xikidsg the project* 7?he prlaelpal probX’si t> one

of fimm «§ azid raluct™ace of older p&Jpe » separate froa oXd a™d
ow frl du«

Recommendations for improvements in relocation program.

fhe r@loca%loi} program can bo hy qiiickXj dltp~iBiag %117
ths Xeave c3.e”raBce program asd completing segregaiioii at the
earliest po@@IbX@ time* lore liberal aid i© moving ©Ovacuee
proper% wotild help#

(Use additional sheet, if necessary)
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Hioidoka Relocation Center

MONTHLW  PORT -- O1Ci)ITE&raELOCIiTION DIV1'€]f I
March, 1944

Interviews for Relocation During“Month

a Inttial interviews. {first contact ef . 1cC
Family Unit with Relocation Division)

( 1) Individuals interviewed (include one

pergon per BaHic faMily Unit; total
of (e) and (b) below

(@ Ttef<;rred from Welfare
Section 0

() Other 1870
(@ Additional “family members™ included
In relocation™plans ditycuGsed with
tee... individuals

b. .Followup Interviews (second and subsequ
contacts with Relocation Division)

@) Individual int.erviewg (give total
inoludiiig additioDal interviews with

same: indv |l dua-1s)

(2) Total number of individuals
interviewed 1320

g- Total interviews (smn of a.(l)aad b (1)

Families ready for relocation for whom Relocation Suininaries
have been referred to District Relocation Officers

Applications for leave assistance grants received
Individuals included r
Applications approved
iivara®e amount djproved (including travel)
Leave cleara.nce dockets

(@ Awaiting clearance Id Vfashington

(b) Pending action at center
Meetings of ttelogation Planning Commission ,
Meetings of Staff [ielocatior] Committee

Meetings of Relocation Executive Board

3.870

1260

46

174

217

«$52,48

478

54



Narrative statement on progress of center organization for relocation
planning

A, Evacuee participation ,

Evacuee participation consists of the organization of Relocation
Pla-nning. The Community Council is participating along with
various committees.

B Coordination of. Administrative staff

The staff committee on Relocation is functioning* Individual
contacts are made with staff members of divisions and sections.

G. Coordination of evacuee and staff activities

The Executive Board is not set up on this project as yet.
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Narrative statement of program for presenting relocation information
to evacuees (Include use made of Facts dbout America Series and other
materials, and development of Relocation Library)

ftelocatior] information has been presented to the colonists through the
Relocation Planning Comiaissiori3 the distribution of printed pamphlets
and further development of the Relocation Librairy,

mSpecial., progress mades or problems incurred on relocation

Progress of Relocation has improved materially last month. We expect
to maintain an average .flov, of 60 or better each week, No nrel? prob-
lems have developed during the month.

RecornmendationS for improvements in relocation program

The Segregation Program should be quickly dispensed with =yd all
Leave Clearances cleared up at the earliest possible time. The
procedure for visits to the Center of people a) seasonal leave
should be revised to make visits possible under other than absolute
emergency conditions.
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-APRIL MONTHLY REPORT — CENTER RELOCATION DIVISION

intervlewa $ r Halooation Durln« Month

a* Initial interviews (first contact of Basic
Family Unit with Relocation Division)

Individuals interviewed (include one
person per Basic Family/ Unit; total

of (@ and (b) below 627
(@ Referred from Welfare
Section ig
() Other _ 518

(B) Additional Taniily raembers included
m relocation plans discussed with
these individuals 16S

b* Follow-up interviev®s (second and subsequent
contacts with Relocation Division)

(1) Individual Tiirberviews (give total
including additional interviev/s With

same individuals) 396
\2) Total number of iIndividuals
interviewed 113
c. Total interviews (sum of a,(l)and b*(@) 1023
R , . _ _ Number
families reaQy ior relocation for wiora Relocation
nn2?2ar Les have '"been referred to District Relocation
Officers
Applicationg for leave assistance grants received
Individuals included
Applications approved
Average amount approved (including travel)
Leave clearance dockets
@) Awaiting clearance in Washington 3:

() Pending action at Center
Meetings of Relocation Planning Commission
-leetings of S-~gff Relocation Committee

Meetings of Relocation Executive Board

YratS% st2tem. nt on progress of center organization for
refoca=10n planning.

_A* Evacuee participation,

~ During the month of April, several meetings V'ere held
on a xorrual basis with the Council Committee on
relocation ad. three iInformal rieetings the
naimian”™ of "Gl Coomi"t"tee* Tliere is evidence of iIn~
creased interest and participation on the part of the
Council Committee on relocation, and it lias been Dar-

Icularly stimulated the announcement regarclin
Reconstruction Finance Corporation Loans.

For~the Tfirst time a bulletin has been prepared on the
subject oi relocation by this coiinnittee and is being






circulated ara6bng tesident™* Thei*e 1 still a very
difficult situation so ifd4 as activity oh the part df
Community Council is concerned but it has be n certainly
more active than it has been for some timee

B. Coordination of Administrative Staff.

The Welfare Section and the Relocation Division have
been "working closely together both in the planning and
carrying out of relocation discussions with the families
in the center. However, responsibility for the conduct
of the program still rests the Welfare Section,
Through, the Staff Rslocation Committee meetings, efforts
and interests of the various operating sections and
divisions on the project have been brought to the sur-
face , problems discussed and ironed out, and all func-
tions brought more closely together toward the
facilitation of tiie relocation program.

C, The Executive Board on relocation consistiiig of repre-
sentatives from the Community Council and representatives
of appointive personnel have met weekly and reports
have been made to clarify the status of the relocation
program and plans have been worked out through this
channel for more complete dissemination of information
to the entire evacuee population.

Narrative statement of program for presenting relocation
information to evacuees (Include use made of Facts about
erica Series and other materials, and development of

Re ocation Library)

The major change made,during the llOnth was in the routing of
all jod offer digests, information series, and new instruc-
tions regarding relocation to the Council Relocation Committee
for distribution to the residents.

The Relocation Library and reading room lias been maintained
and no other new innovations have been made in addition to
those presented iIn the March report.

Special progress made, or problems incurred on relocation.

There i1s a definite tendency among the young men subject to
Selective Service to relocate before tiisy are called in order
to experience civilian life prior to induction*. This, how-
ever, has been offset by cancellations of applications for
indefinite leavs on the part of some people v;ho are hesitant.,

economic situation when the breadwinner 1is inducted,

Some memlDers of the resident staff of the Relocation Division
have relocated during the month and this is presenting a
personnel problem inasrauch as replacements are very difficult
to obtain. The authorization of three temporary appointive
personnel staff people is of great benefit and it is felt
that during the coming month the whole program will improve
as a result*

The issuance of the new regulations on movement on property
and the announcement regarding the Reconstruction Finance
Corporation Loans, as m&ll as the Directorls letter on Social
Security assistance, etc,, has been of a great deal of help*

The Leave Office has spent the month of April clarifying

the status of all residents whose leave cloarance has bcon
in doubt* At the ond of March there were 528 persons in
this category. By the end of April, thio number was reduced
to 359* Hearings have boon held or will bo hsld during the
next week for all persons not now conpleted* This includes
all adults scheduled to be transferred to Tule Lake or
Crystal City,



Although, the number of leave clearance received during April
was loss than the number rccelYGd in March, the pressure on
the Leave Office has been considerably reduced since many

of thliG clearance received during March wore for individuals
who had immGdiat& rolocation plans* However, pressure lias
incroased during the last few days duo to interest in season-
alleave* Five persons were relocated to Hawaii by the
permission of the Navy, and the authorization for issuance
of relocation assistance grants to those people was parti-
cularly valuable 1in making for good relations witli the
residents»

~“Recommenciationd for iniproweiiieri s in relocation program*

Further efforts ato being niade to obtain ."lore office space
for tliG Leave, and Holocation Office but go far little
progress has boon raade. This situation is becoming more
and more acute.

It is suggested that Gach Field Relocation Office be askGd
to furnish the project with 125 to 150 copies of the semi-*-
monthly job offer digestse It iIs, also, suggested that the
various Fiold Offices shape their information to appeal t
or to furnish guidance for Issei,

It been found that there is very little iInterest in the
new indefinite trial leave period. The general complaint

this provision iIs useless unless they can be considered
eligible for an assistance grant at the tinie they leave for
their tr al period. It is felt that tliis subject lias consider-
able merit and that it could undoubtedly result in considerable
increase in relocation.






MIRIDOKA RELOCATION CEN.TER

Hunt, Idaho

MONTHLY REPORT — CENTER RELOCATION DIVXvSION

April 1944

-1 . Interviews for Relocation During Month

a. Initial interviews (first contact of Basic
Family Uiiit with ftelocation Division)

(1) Individuals interviewed (include one
person per Basic Family Unit; total

of (@ and (b) below 81
(@ Referred from Welfare Section 0
(b) Other 81
(@ Additional family members included
in relocation plans discussed with
these individuals 175
b. Follow-up interviews (second and subsequent
contacts with Relocation Division)
(1) Individual interviews (give total
including additional interviews with
same individuals) 10
(@ Total number of individuals interviewed 12
c. Total interviews (sum of a.(l) and-b.(l) 91
2. Families ready for relocation for whom Relocation Summaries
have been referred to District Relocation Officers 33
3. Applications for leave assistance grants received 172
Individuals included 203
Applications approverl 171
Average amount approved (including travel) 149.72
4 Leave clearance dockets
(@ Awaiting clearance in Washington o 8 1044 t 368
(b) Pending action at center i} '*A: 54
Indianapolis
5. Meetings of Relocation Planning Commission
0

6 Meetings of Staff Relocation Committee

7a Meetings of Relocation Executive Board
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Relocation "Planning Commission is functioning under the supervision of
the CoiTiraiinity Council. Tlje Council is taking a definite interest in the
ftelocatioD Program.

IL Coordination of Adminittrative utaff

Administrative staff, in most instances, are cooperative with the
Relocation Program. Many individual contacts have been made with various
staff members, divisional meetings are held and the staff committee main-

tains an interest in the over-all program.
C Coordination of evacuee and staff activities

The Executive Board is organised and are attempting to coordinate staff
evacuee joint participation. More development along this line is essen-
tial to the success of the program.

Narrative statement of program for presenting relocation information to
evacuee»s (Include use made of Facts about America Series and other
materials, and development of Relocation Library.)

Relocation information is presented to the colonists through the Minidoka
Irrigator, Relocation Planning Commission, Schools, Chairch groups, and
the Relocation L ibrary

Special progress made? or problems incurred On relocation

During the past month there has been no special progress or special prob-~
lems incurred. However, due to some labor disturbance on the Project, it
has been difficult to make further progress in evacuee participation; how-
ever, this has developed no special problems. The situation will be
clarified in the near future.

Recommendations for improvements in relocation program.

The completion of segregation and the leave clearance program is still

the paramount issue with respect to improvement of the relocation program.
More complete information on successful relocatees should be forwarded to
the Center through the Reports Diviwiorj for use in the Center newspaper.

A complete family budget of the family residing outside should be estab-
lished to use in wide publicity over the Center. This should also be
accomplished, for a single individual, especially, a female relocatee. The
Reports Division should"develop more information for dissemination on the
Project. The procedure for visits 4 the project of residents on seasonal
leave should be liberalized to permit certain visits other than those of an
®me~gency nature. This xMarticular requirement should te based on a Center
policy rather than an over-all policy.



MAYNMIDNTHLY REPORT ~  CEN.TEft ttELO ATIOi>i DIVISION
Interview f r Relocation During Iviorth

a. Initial intervievs (first contact of Basic
family Unit ~ith Relocation Division)

Individuals interviewed (include one
person per B.-isic Family Unit; total

of (@ and (b) bex 7 601
(@ Referred from Welfare
Section 24
(b) Other 577
Additional family members included
ijj relocation plaps discussed with
these individuals 2082
Follow-up interviews (second and subsequent
contacts with Relocation division)
(1) Individual interviews (give total
including additional interviews with
same individuals) 112
(@ Total number of individuals
interviewed 115
c. Total interviews (sum of a.(l) and b_{l) 713
Famxl'iGs reao.Y for rsloccrbion for Ih K Relocation Summaries
have been referred to District Relocation Officers 14
Applications for leave assistance grants received 127
Individuals included 129
Applications approved 23.
Average amount approved (including travel) 149.54
Leave clearance dockets
a. Awaiting clearance in ”“ashingtorj 159
b. Fending action at center
deetings of Relocation Planning Conunissi 0
Meeting of Staff Relocation Committee £
Meetings of Relocation Executive Board 0

Narrative statement on progress of center organization for relocation
planning -

A. Evacuee participation

The Relocation Planning Coimnission is in the process of reorganiza ~
tion to more fully gear the work of the commission with the Community

Council.

B* Coordination of Administrative Staff

There has beers no formal meeting of the Staff Committee during the
month. Individual discussions have been held ?/ith various staff

members*

C. Cooramation of evacuee and staff activities

The executive board is organized and is attempting to coordinate

staff-evacuee activities. The community Council is also contributiDF

along this [line.



Narrative statement of program for presenting relocation information to
evacuees (Include use made of Facts about America Series and other materials,
and development of Relocation Library)

Relocation information has been disseminated through the Minidoka Irrigator
and by controlled distribution of available material. The Reports and
Reloca ion Divisions are planning the distribution of material to reach
more center residents. D isplays of pictures are to be more advantageously
displayed by rotating the panels from one location to another.

The interviewing program is making a decided contribution to relocation
informatione

Special progress made., or problems incurred on relocation.

AN upturn is noted in family relocation--this is due to more concerted
effort for individual Tfamily conferences. The interviewing program is
contributing to family relocation.

The labor trouble currently present on the project is our most difficult
ro“aLeiru

It is also a problem to make people believe that travel grant will not
hinder any further indemnities after the war.

P.ecommendations for improvements in relocation program.

xhe relocation program could be materially improved by the addition of an
ajooldted secretary to handle all confidential corresoondence, and to
manage office so the Program Officer could spend more time in Ffield.
Visits to other P rejects by Program Officers would be most valuable.
rlr. Moultonfs visit to this center developed some definite contributions
to our program.
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MONTHLY REPORT — CENTER RELOCATION DIVISION
FOR MONTH OF MAY , 1944

Interviews for Relocation During Month

a. [Initial interviews (first contact of Basic
Family Unit with Relocation Division)

(1) Individuals interviewed (include one person

per Basic Family Unit; total of (&) and (b) belcm

(@ Referred from Welfare Section

(b) Other

Additional family members included in reloca-
tion planB discussed with these individuals

b. Follow-up interviews (second and subsequent con-
tacts Vv/ith Relocation Division)

(@)) ndividual interviews .(give total including
additional interviews with same individuals)

Total number of individuals interviewed

c. Total interviews (sum of a.(1)and b,(D)

Families ready for relocation for whom Relocation Summaries

have been referred to District Relocation Officers
Aeplications for eave assistance grantsreceived
naividuals included
App Lcations approved
Average amount approved (including travel)
Leave clearance dockets
(@ Awaiting clearance in Washington
(b) Pending action at center
Meetings of Re ocation Planning Commission
Meetings ofStaff Relocation Coiomittee

Meetings of Re ocation Executive Board

Number
7

77

97

77

25.26

249

216
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Narrative statement on progress of center organiza ion for relocation
planning

A. Evacuee participation

Evacuee participation is becoming more realistic. This has been
manifested by individual action rather than that of any organized group.
has niainly been expressed through applications for short-term leave by indi-
viduals anxious to obtain firsthand information on relocation prospects of-
fered b/ different areas and to determine the area in which they wish to
resettle.

Mr. H. K. Ozawa, a member of the Project Director"s Advisory
Committee and a prominent evacuee of the ivlanzanar Center, has been touring
widely separated areas. He has initiated a correspondence with the Project
Director and others in Yvhich he has written fully, favorably and in an en-
couraging tone, of the relocation possibilities in the areas that he has
visited. A few months previous to this tour, Mr. Ozawa had been outspoken
in his opposition to relocation. His change of viewpoint is also reflected
in other persons nov; on short-term leave. Also, a similar change of view-
point inside the Center has increased the ntunber of applications for all types
of leave.

Evacuee members of the Relocation Planning Co/mnission have indicated
a new readiness to assume the initiative. This was evinced through the
appointment, by their request, of a subcommittee to study and to make recom-
mend«ations for increased*grants. This movement went ahead, although the
evacuees had a clear understanding that there v.as little possibility of
obtaining a further revision and that such a procedure was against the advice
of the Director. A subcommittee is novr engaged in obtaining realistic figures
as to the cost of family maintenance and the cost of living quarters in vari-
ous cities. This is being accomplished through correspondence with various
Chamber of Commerce organizations. They plan to correlate this data and to
make it a basis for a request for an increased grant. Their.aim is to ob-
tain a grant which would take care of all necessities until a paycheck could
be received.

The possibility of California becoming open for resettlement was
discussed at the meeting of the Planning Committee. Evacuees divided the
problem into two parts; one, the method of roturning without upsetting pub-
lic opinion, and, tvo, the practicality of the return to California. It
was suggested that the block managers* assembly appoint a committee to study
the problem. t was the intent of the C ittee to have a realistic
approach which would include a study of the economic opportunities in Cali-
fornia for persons of Japanese ancestry, to weigh v;hat California could
offer against the ofi“ers of other states, to determine the number of eva-
cuees interested in a return to California, and to advise prospective relo-
catees to California to have a definite plan to go. As yet, this has not
gone beyond the discussion stage.

Tho Planning Commission also suggested the greater use of block
managers, possibly in a paternal manner, in the furtherance of relocation.
This idea will need further nurturing.
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Evacuee attendance at the panel series on "The Making of America"
and the interest in that discussion was very pronounced. In the middle
of the oeriey, attendance dropped off, but in the final stages, the series
was given to a capacity house. The discussion3 also a panel, on "Future

f Th,

haa made ovidonce by managers now wishing to have relocation news and de-
velopments at weekly meeting. Until a short time ago? this interest was not
noticeable and this type of discussion not possible.

B. Coordination of administrative staff

The interest of the appointed ~>ersonnel has increased for reloca-
tion, All of the staff have given assistance to evacuees knovm to them in
the formation of their relocation plans. The department heads have cooper-
ated in prominently displaying relocation opportunities. To further assist
this staff and to further acquaint them with relocation, each member has
received a summary of relocation policy.

Each division has contributed what it could towards relocation.
The Mess Divi&ion has invited the Assistant Relocation Program Officer to
neet with the chefs to discuss resettlement possibilities. Important points
to be considered and to watch for in agricultural contracts have been prepared
by the superintendent of agriculture. Ho has given freoly of hio advice to
farmers desiring to relocate. A special counseling service has been ini-
tiated by the VJelfare Department* All of the departments have cooperated
in training the interviewers for this service. The i/lanufacturing Division
has had results from the training given to their employees by the success-
ful relocation of a number of them. The Education Department havw com-
pleted a survey oi the high school students. ncludoh in this survey was
questions concerning indefinite and seasona-1 leave. The high school seniors
demonstrated special interest in seasonal leave oppressing the da”iro that
this would, be available to them during the summer months. A chock oi? the
course for relocation offered at Granada shows that alraost every point of
this course is already being covered at Manzanar as an integral part of* the
regular school subjects. The grade school students gave a program en-
titled "The Making of America™ which was a history of Americans development.
Its treatment of minorities ”“»as portrayed by song, pantomine and narration.

C* Coordination of ovacuee and staff activities

Each month, a closer cooporation has been effected between the
staff and the evacuees. During May, comprehensive reports to ovacuee
groups were given by the Assistant Relocation Program Officer and the Assis-
tant Prefect Director. These reports gave information gathered from their
personal observation concerning relocation during the time of their trip
to Washington, D. C., the relocation conference and various relocation
offices, The high school has invited the relocation personnel to talk with
.students on various factors of relocation. Wherever possible, evacuee
meetings have had staff representatives to answer and to elaborate on
on relocation.






t is planned to have a series of informal aiscussion groups in
each block by the representativesmf the Administration and interested
evacuees. The chairman of the block managers is arranging the first of
th: ¢ mootings at present.

An attempt has been made to integrate all of the sections of the
Center so as to make availaole to the evacuee whatever information and ad-
vice 1Is needed by him in the completion of his plans for resettlement.

9. Narrative statement of program for presenting relocation iniormation to
evacuees (Inc ude use made of Facts about America Series and other
materials and devalopmcnt of Relocation Library)

A throe-faced Dulletin board has been constructed and located phore
it can be readily cccn by the evacuees on the trips to the administrative
center of the Project. Tho latest information concerning outstanding relo-
cation possibilities arc placed on this board. Also displayed aro releases
concerning any change of policy. This information is changed at reasonable
intervals so tliat constantly information is available orA the board.

Publicity has been translated to the Japanese section of the Pro-
ject newspaper. Thus™ latest information is available to persons who can
not read Englisn, s this group represents a largo pcrcontagu of the popu-
lation? and as more planning is needed vdth them to complete their r 10ca-
tion plans, special car it taken in the writing of he publicity.

A new project has boon designed as a means of getting factual in-
foriiiation to the residents of Manzanar. This project consists of two dis-
play boardSj by 81 On onu of the display boards is a large map of the
Unitod States shovcing the -as by color wv/here relocation is not possible,
where relocation ic restricted and the open areas for resettlement. On
this board are releases in both English and Japanese on such topics as

Am Old, Vhat Can 1 Do?n5 "Big City, Little Towi” nHow Can Farm?”,
and How 6an 1 Get Into Business?l and other topics designed to aid the
issei. Four charts are also on the board giving the statistical informa-
tion on the percent of all Center residents relocating, percent of relo-
catees reindueted and the number of evacueGS relocated in different geo-
graphical areas. The other display board has a map showing the population
density of relocatees in different areas, and all of the relocation offices»
This board has such topics as living conditions? available housing, job
opportunities in the various cities of the United States. This display
hill be exhibited at various noctings within the Center \.here they can be
readily viewed by the evacuees. It will also be used for various block
meetings and will be elaborated by relocation personnel if anyone requires
more information. It is anticipated that this effort irill have a favorable
effect. The material will possibly be released in pamphlet form at a
later date.

Through the cooperation of the Centor librarian, plans arc being
made to index and to display literature such as Fac"ts About America Series,
Chamber of CommercG releases and newspapers, from tho wirions cities in Bje
Relocation Ofuce. This is necessary because, as yot, space for the






.iocation Library is not available. Previously, this literature wa8 dis-
played in the Center(s libraries and the now plan will make available this
literature both in the Relocation Office and libraries.

The current distribution of reading materials in the libraries is
supplcraGntod by nows releases in English and Japanese in the Project news-
paper P by weekly talks to the block managers* assembly by the Assistant
Relocation Program Officer, by the distribution of specific literature to
the division employing persons of that qualification and Project meetings
v. ith evacuees and appointed personnel.

10« Special progress made, or problems incurred on relocation

A total of 522 evacuees are now/ out on seasona leave. OF this num-
berr™ 232. persons were aliens Thi& demonstrated an interest not shown pre~
vioualy by the issoi. In 191372 api~roximatoly 10% of the- seasonal workers
were issci. During the month of May, 472 evacuees loft on seasonal leave.
Concurrent vith thi” recruitment, 98 porsons left on indefinite lcave”™ 6
pursons loit on indoiinito lcavo "trial periods c.nd 55 persons on short—tGrin
leave.

T-iis resulted in Manzanar leaving thei cellar in parcentagc of num-
ber of rolocatees into the medium position in April, and remaining at the
j -#6 1lign level in Mciy= It is not s.i'ticipci 'fod. this high WUOnh*tuin of
relocation will continue at the same ré&te However, on the return of the
seasonal workers, an increaso in the nuinbar of indefinite loaves can
rcasonab 7 Hg expected,

Anothor revSult of the progi-am has beun the change in the attitude
of the remaining population. It is now possible to talk relocation directly
at various gatherings Y~ithout thu cvacuGos feeling that preBsuro tactics are
being used= n fact, it is the other way around. ThG people now wish to
hav3 relocation information In several instancesj a discussion of the
rolocation plans of ono individual menibGr of . xciriiily ha& resulted-~ '‘through
a right approach, to the relocation of the entire family unit.

Although the special coimseling program has not been operating a
sufficient time to obtain a ganeral picture, it has comonced in two of
the Contor,g blocks. Early observation inclictites a good reception of the
program by the evacuees. This program, Tfollovdng the successful panel dis-
cussions on "The Making of Americal and coupled with the adoption of in-
formal block meetings and the- new project for presenting information to
the residents, should have ¢ constructive effect

With the number aniployed in the Relocation Office in February, 1944
as a a totcl of 153~ of tho Relocation Ofrice*s Gvacuue eniployees
have relocated. This high porcontago of turn-over has brought tho problem
of. an adequate staff to carry on tho rolocation functions ® a crisis. This
is likovV'nse true of tile appointed personnel. One of tho persons appointed
as a Hclocation Interviewer has been used in tho Uelocation Office due to
the fact that v;hen the appointment was made”™ tho specical counseling program

was not as yet organized. Only hi presence and effort made it poSsiblg
to acooigplifciii the work of #Yy past month. 1Ii* functions should continue
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o0 assure tho efficiency of the Relocation Office.
11. Recommendations for improvements in relocation progro.m

In Marchs 19445 there were 728 male citizens in tho Center be-
t\;een tho age6 of 18 and 38. Now there are approximately 300 in thi.s age
range. t is not kno".m exactly how many of tiiis group arc expatriate
but an estimate wa inade that they will number at least 75 Also now tllOre
are only 850 fe/aa g citizens in this ago group remaining in the Center.

From those figureb, It can be seen,that emphasis raust bu more and
more to assist the issei iIn tho development of his plans for the future.
The day of easy fitting of jobs to people, such as was tho case ¥ith youn-
ger persons, must change to intensive planning and in. making, ujjg of all
the facilities and agencies available. The special counseling program of
tiio \elfaro Department will be of immoasurablc assistance in this regard..
Howover? i would bo of value if the various field offices would incorpo-
ro.te in their digest information to appeal and to furnish guidance to tho
iseol.

The survey completed by the high school indicates a groat many
high school seniors and juniors arc anxious for an opportunity to "ork
during summer vacation. OF course, adequate supervision v.ould have to be
provided for the utilization of this labor. If possible it v/ould defi-
nite y increase tho interest in relocation and v.oulcl provide finances for
later relocation plans. Perhaps, some arrangement coulci bo made in connoc-
tion cannery ork or with fruit picking™; thf't T.oulct give those atu-
dentt: the opportunity they desire. The interowt 3110vn by the students in
possible seasonal leavo dosorvos soino thought on i-olving the problem.

It w/ou a be of great assistance to the Project if the Reloeo.tion
Officers ivould sub.ait 75 to 100 copies of thciim nformational am™ Job

Digest to the ProjGC This procedure- was agreed upon at the Chicago
meeting. Y.ith 75 to 100 copicb ax each digest? a center-v/ide distribu-
tion coulo. be achieved. [In this mannermore of the evacuees could be

currontly inforned as to relocation possibilities in ..11 r.ra™ and a
7Yiclor degree of intorost maintainod.
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MINIDOKA PROJECT

JUNE MONTHLY REPORT CEMEft RELOCATION DIVISION

Interviews for Relocation During Month

a. Initial interviews (first contact of Basic
Family Unit with Relocation Division)

(1 Individuals interviewed (include one
person per Basic Family Unit5 total

of (@ ad. (b) below 1186
(@ Referred from Welfare
Section
(b) Other 56

(@ Additional family members included
in relocation plans discussed with
these individuals 4151

b. Follow-up intervie;-vs (second and subsequent
contacts with Relocation Division)

ad Individual interviews (give total
including additional intervievs with
same individuals) 21

(@ Total number of individuals
interviewed 25

c* Total interviews (sum of a.(l) and b.(Q) 1207

Families ready for relocation for whom Relocation Summaries

have been referred to District Relocation Officers 16
App ications for leave assistance grants received 153
Individuals included 200
Applications approved 153
Average amount approved ~xncludiDg travel) 51,72

Leave clearance dockets

a. Awaiting clearance in Washington 124
b. Pending action at center 26
Meetings of Relocation Planning Commission 0
Meeting of Staff Relocation Executive Board 0
Meetings of Relocation Executive Board 0

Narrative statement on progress of center organization for relocation
planning

A. Evacuee participation

There has been no change in evacuee participation during the
month of June. It has been necessary to use a number of
people connected with the Relocation Planning Commission as
assistants in the Interviewing Program. Therefore, no formal
meetings or further relocation of the Planning Commission has
been accomplished.

B. Coordination of Administrative Staff

There has been cons®ideraDle staff discussions regarding the
Relocation Program during the month. The administrative staff



has developed an interest in the Interviewing Program, and
while no formal meetings have been held, we feel that the staff

activities are well coordinated,
C. Coordination of evacuee and staff activities

The Community Council is contributing to coordination of staff-
evacuee activities.

Narrative statement of program for presenting relocation information
to evacuees (Include use made of Facts about America Series and other
materials, and development of Relocation Library)

Relocation information continues to be assimilated through the Minidoka
Irrigator, and available materials have been distributed to all the
residents. The cooperative agreement between the Reports Division and
the Relocation Division is accomplishing a wider distribution of mate-
rial and causing this material to reach lllOre people on the center.
Displays of pictures on the project are rotating from one location

to another and this has made these more available to the people,

T™ie Interviewing Program on the center has made a decided contribu-
tion to the dissemination of relocation information. Through this
program many people have received information heretofore not avail-
able. This program has created a keen interest among the evacuees.

Special progress made, or problems incurred on relocation

Family Relocation continues but no special progress has been made
during the month. More professional oeo™le seem to be leaving the
project. During the month three doctors and their complete families
left the project.

The problem still seems to be mostly with the respect to the financial
condition of the people. Some people seem to be holding back in hopes
that greater financial assistance will be forthcoming. Internal labor
disturbance has created some problem.

Recommendations for improvements in Relocation Program

The Relocation Program could be improved by closer coordination of the
program in the various centers. The evacuees continue to bring up
information that (hey donft do it that way in Heart Mountain or they
do it different in Topaz, etc.n While it might not be possible, it
occurs to us that the performance of the Relocation Division could be
identical in all centers. Continuing the Counciling smd Interviewing
Program will materially improve the program.

The addition of an Appointed Secretary in the Relocation Division
should be accomplished.



(@ Eeferred from Welfap® Section

() Othap

(2 Additional family mombers inoluded in reloca-
tion plans discussed with these Individuals

b. Folloir-up Interviews (Sdoond and subsequent oon-
tacts with Relocation Division)

(1) Individual Interviews (give total inoluding
additional interviews with same individuals)

(@ ibtal mirober of Individuals interviewed
c. Total interviews (eiaa of a* (1)and b* ()

2n Families ready for relocation for whom Eelooation Susnarloe No*
have b<ien referred to District Relocation Offloors

Applicatioiis for leave assistance grants received
Individuals lholuded
Applications approved
Average amoimmt approved (including travel)
Leave clearance dockets
(&) Awaiting clearance iIn Washington
(b) Pending action at center
5. Heetings of Relocation Planning Gorosaiaeion
6% M»«tIng8 of Staff 110100atlon Comittee

7* Ifeetings Of Eolocatlon Executive Board
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8. Narrative statement on progress of centor organiaatlon for relocation
planning

A? Evac?nsO participation

S7actiOi» participation was evidenced during the month by
tlse suggestions of me&bere in tbe reloo tixm planning c Ksrdtt69
that thO committee spomeo a wSslnk of Your Firbure® Tronice Each evening
during thir weeki a different p~rtlnant topic would be diaousaed irnder
the leadarehlp of promxnttnt and qualiflod evacuee axid appointed personnel#
Hi© ev&alnge woiild not be c|jaractOrl»«d eo much by long talks of 0a®© or
persons % they woild be to givO specific counseling to interested C/acifeoes
find® In di~cussloiQ™ to oxmnr questions raised by tho ftudienoe ae partainod
to tlieir futur«« Uj® Omphasia af the w»«k will be to assist tha lesel but
an evening al.so 1dXX be devoted to the youth In tho c”nter”™ as well* A
tantatlve schedtOLe haa been Arranged for the week as foXXotvst

Xm ~VocatiohaX Guidancell
PartlojLp&tjion In by leading tradesmen and pro*
feaslonal persons of the center*

2* ‘"Hiihat K««ps the Issei in thtt Centerl
Wiiiil letters aleo from relocatad Xsaei to b«
r«™d BivX talks by Issti who have returned to
the center on short term leava*

rtlooatlon”™ both in present and in the future] tho approach to Im
roall tlo and object! At the conclu8lon of the week a talk will b«
given by the Assistant BMlocation Program Offic«r on the situation as
ha fotuad it In th9 relocation distrlota which he visltdid« 1IhI8 1deA
was Approved by the cowsitte® and s sub c B»dttOe for "lhink of Tcmr
Future" w»ek was apf>olnte4 to arrange the details* Ql0 etirtling
July 3let was set at * tentative d&to for Think of Tour Fatur™¥ «oek»

Othor evldlences as to evacuee participation veref in th#
mairnd letters fro™ various 19301 vrho were either touring relocation dis-
tricts or -who had relocated, expiating th® situation as thay found it*

A prominent ev&cuee, Ur« H* Ozawa4 who hlui been on ehort term leaves
oonverted to Indefinlto leave while In the field* JMe action irtien taken
into consideration with his previous objections to tha relocation program
is having & very good «ffOct in the center* letter written for pub-
lication by Hobort Qok;a explaining the irolocation opportunities in tht
viclixity of Houat<m Aroused considerable interest* Carl Kond | who had
had journalistic e”gjerienoe and who rtlocated to New Tork] wrote a report
on New York CiV ?3hioh received wide oirculation* [Ilhia report was ob-*
JOctivQ and contained suggestions for relocating evacueese
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ithera had been several roinduct40118 into the center from
avacueos who had their ph*rslcal «»i»nination for tho Tfinny and who had
rooolvad their Certificate of Physical Fitness* When several of this
groiip reapplied Tor inderinit® leav®O aftar a short fltsr in the center,
it had a nottoeable effect in Interesting other evacuees in relocating
opportunitiese

A aignifioant reflection of continuing evacuee interost
111 rslooation waa the ddieilre of tho block man&gora for news about out-
standing job opportunities and changes In relocation pollcleo to bo pre~
sented to the meeting* theae men are representatives of the
persons living in their blockse O0ig oan asoume that tho attitudo toward
relocation generally is vory healtii™#

B» Coordination of A.dminietpative Staff

Ihe different dirtiaions In tha Center were further in»
tegratod as the result of a policy adopted by the Relocation Offie®
by which t+e heads of the divteione would bo personally contacted in
regard to relocation possibilities for their employees# Winslow
Stephens] Belocation Coordinator”™ from the VMashinston office lield a
Bating vith the dIfr x*6nt division beads} Vihich has probably resulted
in & bettor unddrstandin”™ of the relocation program by the difrerent
divisions*

The Hich School actively assisted in thQ preparation and
orientation of High School boye about to leave on eeasonal opportunlUese
Ibe trolfare coune®©ling program continued in its optration# According to
to welfare heads# it is having a beneficial effect in acquainting the
evacuee with wha,t services are available to One result had been
the raferral of persons to the X«egal and Evacuea Property Divisionse
Sie ou t a t <5 iinfBlinfe program as given to the ev cuoes will pro-
hsbly result in the Increased relocation of families in tho futuro# after
their personal probleirje have, to a degree# been solved* It has served
to sjtimiilato tho thtnlf Ing of persons interviewed as to th”ir long raige

place*

The Adult Sducé&tion Dep&rttnent has sponsored = languago
center. lbis center will be usod for infomal gathering® of ttee Xssei
wh”re th© only language tc b« spoken will be Bealdos convex”

aations being in English, there will be coianseling as hw to better undtr-
standing th* Niedi children and tho children®s d 1ir# to relocate*

O= Coordination evaouee and staff actl\i.ties

Another series of panel diecuseloRS are planned# The
topics of the panel will be aiiaed to assist the Issdi in formulating their
plans for relocation* 5he titlf3 of the m\f panel series la "Planning
for TomoxTowll* Ihe panel series will revol®"/o around diocuc91008 euch ftsF
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Should the Japanese Return to

P50 famsr — 3N T

*Torth of Tour Dollar, and other topics f a practical nator«, -

Bvaowe and ataff activities were further integrated by

«
of Vocational Guidance participated In by leaders of the

a program

i a"s Vv r

r j,
?~dmo& wni not only be aimed at assielUng
th» youth but will aXao b« aimed at giving asaietance to the Xsaei.
pr sram Ffor presenting relocation infor-
ovfcu®e? Unoluda use made of Facts about America Series
and oth«r ?naterial8# and devalopraent of Helocation Library)
¢ *2® project inauguarated laat month giving Tactual in-
of ~nisanar, rocoived ao much interest that
n~" P1®~OON been incorporated into a pamphlet,
h md 213 168?* 1110 Plai»o<l to have a”suTflcient
make ~ atonal containing
tMs Zz1}y f ~ farrdllds of ~ center. 1t is hoped that
SSad «?eX ?2L°2 JlLs°! n n ntn

sroup. 7b give addiUonal cov®ra3e aaad
to Include a widor variety of lafoimtion, th© Relocation mce Iis
~"WBpaper wUl be distn-
?rojoct*s newspaper and wiU be In Japanese, Besidee thl«
# iaf®mation 1Kill b« ntim\a«d in the UngUah

6 VUL brins _ r vmlu® e

distribution of other fafoittation has been carried

-4 JU
m S N N\ N

10« Special progress mAdo# or problerae inourred on relocation

boon anticipated that a decrease In the nunbap of
indgfinlt® leave® application would be in June. Tty”™ anticioation was
based on the aasuaption that the large aeasonal leave hud

~ persons relocatad dxiring ths month was*slightly hieher than

number
the number of applications revived haTd”Led

previous months,
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nearly a third? Ihia drop 11111 be r~noctod in ti» July totals# It wea
gratifying to rocseivo a largo number £ conversioiifi to inderi. it© 1©aw
from persona who were absent fro” the center on other t"pas £ lo Yaa»

ParUc”slar effort was made this month to arrange seasonal
employment for high school students, ~ull cooperation was secured from
the Education Department* %i8 of ort was rewarded with confliderabl«
success* A high school gineotionair© revealtid that there were 13
interested in seasonal work* Out of this nuraber, 34 actually QignoG W.F*A*
contract© with the ropreeantaUve* After this recruitcent was com
pleted, the date set for travel, and the bagga%g shipped to ite doetina-
tion. sin attempt waa nTde by iRF.A# to cancoll9 of the contract®. T/*
action of is being protested, and tho istue ifi not finally eettlaa
at this tiiriQ, However, evacuee misunderstanding has arlflkn out of this
aituation# lhoir ndatinderatanding has by no eana been ironed out* It
will probably have an advene effect on the entire relocation programt M
th9 evacuees believe the cancellation attonipt to be not only \mU%r$
a breach of faith. It Is regrettable that tMs occurred at the %8/ whn
tho interest of th« canter” roaidonta was at such a high pitch aa regard
relocation*

VA

A continuing trend on the poaitlve side Is the recaption by
evarvaoQ leadare of the relocation program, lids has been particularly
ovidencod by the sponsorship of the "Itiink of lour Future* week. It
ia the dasiro of th« ovaoueea that objootiv© infonaatlon be mede available
to the Issai ao that their relocation plans can be put into effoot,

11* Recommendationa for I-nprovenenta In relocation progress

I future of the relocation prograra deponds on th« attitude
OFf tho Xssel* ~or this reason, it ia important that the opportunities
presented from the field offices be designed to give as«i»tance to thle
group. A« yoOt# this project has not b«on In reoelpt of the Japanese tran-
slation of theChicago Job Suramary for pereone over forty. He believe that
If » coiild obtain translations in Japanese of all job sunmaries and In
suffioiant quantitioa for wide dlitrlbution, that this would havo a
very noticeable effect on the number of r6locate«»* If we oould also r«-
ceiv« frora 75 to 100 copies of tho English versions of th® job surwarie*
it would atimulate intoreat. By obtaining suTficient copies 111 of the
leaders of the center oould be provided with these aummariys. In tht»
raaiiner, the different diviarona and evacuee leaders could further integrat#
at their work in assisting the center residanta on their relocation plans.






MINIDOKA PROJECT

JULY <«O1*THI REPORT — CENTER tIELCCiiTICE DIVISION

1 , Intervievw/s for ftelocation During Month

a. initial interviews (first contact of Basic
family Unit with B.elocation Division)

() Individuals interviewed (include one
person per Basic Family Unit; total
of @ and () below

{a; 2o 1cliUre
Dow'dl

W o
u) Additional faiaily membors included

in relocation plans discussed with
these individuals

Fol.Low-up interviews (second and subsequent,
contacts with ftelocation Division)

() ndividual interviews (give total
including additional interviews Tith
saree individuals)

(@) Total number of individuals
interviewed

c. Total interviews (sum of a.(I) and b.(l)

Fanulies reaay xor relocation Tor whom. Relocation Summaries

have been referred to District fi._elocati K Officers
Applications for leave assistance grants received
Individuals ineluded
Applications approved
Average amount approved (including travel)
Leave clearance dockets

a. Awaiting clearance iIn "Washington

b. Pending actio-n at center
Meetings of Relocation Planning Corainissiom
Meeting of vStaff Relocation Executive Board
Meetings of Relocation Executive Board

Narrative statement on progress of center organization 0
for relocation planning

A. Evacuee participation

295

937

~541

27

70

104

68

152.60

140

Since the installation of the Community Council on the
Minidok/i Project iIn x“ebruary of this year5 we have been

attempting to have the Relocation Planning CoGiraicsion set
up under the Community Council “ince this had not been
accojnolished to the satisfaction of the former members of
the tvelocation Planning Gommif*-ion? the entire group
placed their resignation during this month. The"corarau
Council is in the process of oi''gar)i7ir)g a new Relocdt
Planning Commission vrhich will probably be accomplis

in a short time.



Coorclinatior) of iidministrative Ctaff

Discussion _is conti ing to _be held with individual staff
members”™ aiyisione, and sectioD heads. Most members of

tne iidmni 3tra.tive Staff d the project are enthusiastic

about the Relocation Program. Information is supplied
various staff members so that they may answer evacuee mes-
regaraxDg”relocation. It has been suggested that each

lviSlon designate a representative to act as liaison officer
mtn the ftelocation Division,

0 CoordinEition of evacuee and staff" ictivities

During the month there has been no special contribution
., ..ras coordination of evacuee and staff activities.

Narrative statement o0? program for presenting relocation informa-
tion to evacuees (Include use made of facts about America Seriec
otner materials™ and dcevelopment of Relocation Library)

The plan disseminating relocatioD information incorporated on this
project by the Relocation Eivisicr,, Reports i”ivisioD, and the Com-
Ity , t t .es Sect is sh ing y benefice

Xaxs tc evacuee members are responsible for properly posting
-mo distributing mformatioD on the bulletin boards and throughout
tne project generdlly. The cooperation of the Minidoka Irrigator
nas been .normally accomplished. In almost every issue of the pro-
ject p~per e relocation information is printed. Idformation is
cUFf disseminated by the Interviewing Program Hoeeve this Ims

not.b”en too successful _ during the month due to the fact that the
-i-ofaistant Advisers* positions have not been Tilled.

Specia.L progress nmede., or problems incurred on relocation

? special problens have been fuced during the month in reloca-
ana the progress of family group movementG is on an upward

t{_ :_ ‘ev’ral movements of comﬁlete families have been aciom-
plisheci curing the months and others are scheduling to leave thp
center shortly The problem ¥ moviDg f,unilie& to smaller auart-
ue”ts when part of the members leave the center is retarding
relocation to a certain extent.

tT-eomit/hagS for iragprovements in Relocation Program

Closer. coordination of the prgﬂoam between centers and |dent|cal
prograips as near as jpossible Id be accomplished. The positions
xiistant Relocation Advisers should be filled as ae pocsi-

+.:8, enhance the x“ogram and tend to make better coordina-
tlon X dellvery of workers between centers in the Relocation

oulri be accompliehec periodic 1y The additiori of a*
af~rly CeCret"rblen ael Cati i3 DivisiOT should be acc LipliGhed



KINIDUKiI~ IROiX

AUGUST MONTHLY Rhi-OHi* — CjiiMriii Hii.bOCAriON DIVISION

interviews for Helocation i3uring Mot

&. nitial interviews (first contact of iXisic
cJuily Unit, with Re ocation Division)

() lllarviduals interviewed (incluae o
person pei* bdsic rami y Unit; tota-

of @ .d (b) below '88
(D) Referred from "elf .re
Section
() Other 88
(@ Aaaitional faniily memoers included
in relocation plans aiscussea V‘ith
these individuals 308
b. Follow-Up interviews (second .na subsequent
contacts idi Re oc&tion Division)
(@O Individual interviews (give total
including additional interviews Tt
same inaividuals) 254
(2 Juotwt number of individuals
interview el 76
c. TPotai inttrviev/s (sm of () ad. b.() 342
Families ready for relocation for wiioiu RelOcation buHiaaries
have been referred to District Relocation Oflicers 42
leations for leave tssistcjice grunts receiveci 79
Indiviauds inc uaed 05
A~jjlications approved 74
veré&ge diuount ajjjjroeci  (ineluding tr .yel) ~BA, 50
Leave c e—raace clociiets
a hWeiiting cleurt,llce I Washington _Ikl
d. Jending action at center E
eLeetings oi Re oc&tion d miin6 Golimiission
Meeting of Stbff Reloc,.tion Executive Board 0
Meetings of Helocation Executive B crd 0
x>larrative statement on progress of center orgeaiination for
relocation planning
A. Evacuee participation
iLVacuee jt~rticipation tusS consisted of activity oi tiie Intei*-
fultii Council of Gliurclies cjid otiier individu& colonistb.
There is no regular y or-g nized x= timing C ik‘issioii function-
irg, at present. However, <the CortMunitiy ClOllnci expects to set

up tlie Goriimission in their meeting of Se~teiuber 5.

B . Coordination of Administrative Staff”

naivi(lLu...l discussions with staff ¥eiiiberb, aivision? -,m section
he”as are ccomp ished to coordinate the Relocation t"ro’reju.



(= Coordination of evacuee ?.1d staff activities

no roDlem& Hli ve developed during the Eontli in comioction with
the coordination of evc.cuee ana st ff activities.

_y-ijarrt_tive statement of ~ro&r J fo— ~resenting relocation inforuation
to evacuees (Incluae use made of Facts about .aitieric® Series cjia otner
mt-terid s and aevelopraent oi Heloe&tion JuiDrary)

‘rile jl&n of disseminating relocation infoimttioii described in the July
report continues to snow ™ooa results. Xrid.ividbke™ intervie;& did

fai.iily visits are iielpNil. The relocation iiDre.ry is used sli”™hti®
ii-0G oS 111116 ~ 6S Oil*

10 = SpeexcuL progress raade, or probleiris incurred on re oc ticn

Wo special problems have been feced durin0 tie montn in relocation.
10 isiilily riloeliiGii Contiirut s a s ighti y Uj?urci trends

11 . Hecuiiiraend&t;ions for improvements in Re ociit;10n Program

It Y/ould materially iLijjro© the itelocation Prograxi on the center if

the Relocation Division couid be Hilice a awj ete division iajar ble.
to GoiiiiMNinity Manageinent, ~-dudnistrative Management, and Operations.
3%is would give the entire staff of the Relocation Division greater

prestige on the center.



mmonu. phojegt

SEPTB”™BI R RAPOTgp — CKFTLR ~LOCATION DIVISIOZT

1 . Interviewrs T r Helocstion During I1%onth

& Initial interviews (first contact of Brsic
Fap-.il™ Unit vdth “Relocation Division)

(1) Individuels interviewed (include one
person per Basic Family Unit} total

of (r) and (b) belo™r 14
(B) Referred fron ~elfpre
Section 0
(b) Other 14

Additional fr.mil” menbers included
in relocrtiloii plk?.rs discussed Yith

these i1ndividuels 49

h* t 11 T/\Ip interviews {second end subsequent
contacts YYith ~elocrtion Division)

() Individual interviews (give total
including pdditionel.interviews itith

sme individuals) 150
() Totpl nunber of individuals
interviewed 128
c. Total interviews (&.r of s.(1) and b.(l) 134

2, Fmilies ready for relccrtior. for v-hon Relocation SuiTinaries
he.ve been referred to Distr5.ct Relocation Officers

£ Applications for lerve assistance grrnts received
Individuals included
Applications approved
Average rnount rpproved (including ravel)
4. Leave clcerence dockets
se Awaiting cleerpnce in ITashirty
b. Pending action et oen cr
5 . lectin™s of Telocetion PlanrJ.n”® Cormissio
6* 1looting of Steff i”“olocftio:” Executive Boerd
7. Jeetin”s of “~clocrtion Executive Bor.rd

8* “?larretive statement on nro~~css of center or”~cnizetion
for rclocc,tion planning

A= Pivscucc perticipr ion

To detc the Council hes not e.ppcinted d ruw ~location
Planning Comriission. Evrcuc-c participation ht's been
rrthcr good in the reemitnent pror;rrK for the Ordncncc

Depot rt Sidney, Ifcbreskc.
B. "Coordination of i.dministretive Staff

Since Fr. J. G, Beeson, our Rolocrtion Progresm Officer he.s
left 1inidokc. Project for c position rdt? the Votorcns Ad*
ninistrrtion, it is rrthcr difficult to report on coordina
tion of cdirdr.istrctivc strff. However, there hr.vc boon



mdividiirl dinc-ssions botrcor sttff nunbcrs ond rxaibas
ol the rolocction strff and considerable progress hrs bean
recc i coordinrbin® 'dt *clogptiion AaHe..

C. Coordination of osxr.axc end strff rotivitios

Qm.tc r number of disor.ssions hr.vc criscn out of the reervit®
rxnt nro-mr. ¥ r the Ordnence Depot. To iron out nisundcr-
stnridin®s end nmsl-> questions rc-T.idir}f® tMs “rdnr.nco re-
cruitiicnc, vecricus p.cotin’s Ifre hold withir the Droicct,
Also, a™ncctins errrnrcd for the Ti™Nin-F?lls Cc.m
to acquaint those, workers on scrsonc.l leave- rith onn rtr.nitics
of eTMloyiD.ent upon t™e tenrinstion of t™eir sersonrl contrrets.
This week another series of meetings initiated the Comuir.TtAr
Council is being held in vrrious Cloaks in“"the center ir. bp.
effor, to scoueint ell project residents it tMs emnlo- e
Op ortunity.

reloortion_i-..f "nrtion

er’etive si™teirent of prosper for n”esenti!T"
to evpcuees (Tnclude v.= rede of Frets fbout Series end

ot"er rptenirls, 8lid drvelonineDt of % 1o pts.on librerv).

It the nrepent time w” s P re9ns of disserinpt™r =\VI*"lVv rel”™
ert"on irf rrrt;on ere beinr discussed. J-div: iduPl i-tcrv iels srd

Y S erc used N edvirtr.t s Ve
vre*rs rrobec Fi-r hrttrr ecqufirted project resi(g\%s-' ve
1 drt “ith e edditlon of fr bers, our rek
i-tcrviGvnvh — & U1 becore rare useful bot* t residents end

rolocFtioyi icers.
Specif 1 Dro ress ppdc, or “roblers .incurred on relop,tim,

-em ly rroun Tnower.ents fro a. the upwrd trend. Forever, difficul-
ics hfve neon encountered in auir ltervir.-T.rin Pr -r?r bcoeuso fcrilv
hopds _rrc rbs’_;\.t. on t_e center, on ?-:}QSCDrl Urvc., K _7G hfvdK.Pn

p o<t .-m to inMtrrvicw fno residents rturnim- to this nro~tet frop
s rson?rnd other types of lervf rs soon rs nossb.ble rftrr tvcir
~cirduction. In tlis r 1 pl U bc Pbl( tc intc-Fot evreve r

in pf.menrrt ~doeftion Tdt”\ their ~o-cvCer, our

faction StFff T frC M t rbl° to rccorplis> t,Js to, i>r entire setis”

?ccommeridrtions for irprovci®cnts in Hclocrtion Pro™rr,

/s wr Intr rvirwing”Pror rini vrc 4 CsscSj firid thct r(i crti n
of,ic.rs rrc lkr-imp nr to doprrid ro”c rnd rorc on tTtsc sPmMT iICc S

requesting thrt the- V, rccrived rs frr in fdymcc rs possible. re-*
cci trt sumrrif.s rrr bcino* beneficir 1 bot™>~ to field officers

=a, . the pro-cct rnd ope tkr soon w¢ will h&vc

011 — rc c i fuln.J ion si T
r. erd* of rolocrtvrs. Tt ri.ll rfc.riflly hcl cur intc.rvUwir™ nro-
rrfl if ar, At Dt of the sccsoncl Irtor rHk t rs do not feel
thrt mouDt of - rk md required to rdr>*nistcr socsonr.l

erves iIs nrodn.cm sufficient results towrrd pcrr>ment rclocrticn.
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MONTH L,Y REPORT

RELOCATION DIVISION
Month BidInc CX3TQBER Center_ _ MINIDOm

FAMILY INTERVIEWING

Number of Basic Family Units represented in initial
interview Relocation Division tinder instructions
of Hatulbook Section 130.27 during nonth

A« Referred to Welfare Section for Counseling#«

B* Retained or deferred for Relocation Advising” ee

C* No farther Interviewing indicated at present#...

RELOCATION ADVISING

Nunber Biasic
Family Units

Nunber represented 1IN disoussion
@ disasssias) of plas for \ 2
relocation duringmoth. ..o

A Those rtohave hed inttaal Familly
N Interview with Relocation Division 2214
op Hielfae Sectiats.. . . . eeessees_ _ _  _ ___ ___ —emma

RO 1051110 81 1o MO o= ( )

2< Given intaal Family Intervien”™

by Relocation thisnmotth. . - . .. .- .. . ( 1
3 Given Inraal Family Interview

by Relocation Division or \\elfare

Section prior to this math. «i? 9

B* 79t o heve ot hed inrtaal Femily

Families for whon Relocation Sivraess

huve been referred this month to District

Relocation Offios. - ... ... . ... ecccsces_ esccee
At Comunity Invitation. - - - . ... oo . L. -

B. Ad\/ermﬁmwal_..._____ e e il... eeee.——

Number
Individuals
Involved In
Heloc* Plans

381

41140

157

7591

54

C-1525hu



IV. A]n>llcations for leave assistance grants (Including travel).

Item Number . Number Amount of Average Amt*
Applications Individuals Included Assistance Per Person
Received
87 115
ilpproved
8 111 46*253*74 56
V* Leave clearance dockets
A*  Awaiting clearance in WashinQtON ... ceeireenneseseeees 128
B.  Pending aCtiOnN @t CONTEI .t ot e bbb bbbt 45
VI. Meetings of Relocation Planning CoiraniSSION..........ciiiniieinie o e
VII. Meetings of Staff Relocation COMINITEEE oo oo ceeeeeeeeeeeee eeeeseseeese e setesee s ees seeeesesse e eseeesseseess eeeesessssens
VIIl. Meetings of Relocation EXECULIVE BOAId........necesie e s seises s ee etesseesssessenes 5.

IX. Narrative st&tem it on progress of c iter organization
for relocation planning. (Include statements about
evacuee participation™ st~ .ff coordination and joint
planning of staff and evacuees.). ..........

A« Kvaouoe participa“tion

The Council has been busy during the past month and have not
been abl« to appoiat a Relocation Planning Commission* using

w key evacuoas in our ReccMtmant Program for Ordnaao© work -we
hav® baea able to step up th® redruitment program to & fairly
satisfactory l«vbl* At thO present mcaaent wO have 47 families
signed up for »ioux Ordnance at Sidney, Nebraska* "% have been
able to inform project residaats pretty well of all phases of
the Ordnance Program*

B* Coordination of Administrative staff

During the past mcaith we Wt© oallsd upon various divisions -within
thO project for assistance on our family interviewing program#
Response from Welfare, Medical Welfare, Schools”™ Vocational Train-
ing and Internal Sectarity has been splendid*

C# Cooirdinatidn of evacuae and staff * tivitiOs

N Bpacial meetings havs been held during the month; however”
many informal meetings hare grown out of Ordnance RecruitmBu.t
and other problems vital to relocation* of th® appointed
staff members have requested and received information regarding
TOrious problems brought to them by th®© evacuee#



X1.

X11.

X111,

Narrative statoaent of progress In the Faally Interrieving and Relocation Advising Prograa.

during the month, 54 family si*nn»"riGs were completed and sent toRelo-
Sation Officers* “hese 54 families are either ready to relocate or
have already left this project* The largest family relocated during
the month was the family of ©Oight# sent to Kalainazoo# Michigaa« We
fsei that by ovBmbOr 15 should hav« oompletad practically all
initial interviews for this project. Special effort is being mad®
to complete all necessary foilow-up intervieDrs at he earliest pos*
sibl® date in an effort to keep alive interest of the families who
intimated interest in their relocation in thair initial interview*
The fact that no new family numbers have been established for newly

rriod couples has .been detriaantal to us in making an astiné& te .
of the number of families yet to be interviewed*

Narrative statenent of progran for presetting relocation Infomation to evacuees* (Include

use aiade of "Facts about inerioa" Series and other naterials, and development
of Relocation Library.)

With the arriTOl of new Relocation IntOrvie“wers i are abl® to dis-
seminat® relocation information more widely, and by using various
church organizations which hay® been active in relocation for some
time nowt Yie haw established a -very good channel through which im
can pass infomaticfti to project residents*

Special progress made9 or problems incurred on relocation.

We ar® ready to submit some of our difficult cases arising from the
Family laterviewing Program to evarious field offices* Welfare Seo-
tion has completed and referred to the RO ocation dviser cases for
which special assistance will he needed* WO are anxious to give a
number of those oases a good try in the field and hope that w will

be successful in obtaining these speoial assistances* IMNith thO re-
turn of seasonal workers to this project* we feel that there will

be a goodly number intorested either in ordnance work or in reloca
tion to Thase folks returning are contacted et th© earliest
possible time and relocation plans aro discussed vrith them#

Recomendations for Improvements in relocation prograau

le feel that during this yegjsr, more than any other year, our reloca-
tion program has not been benefited by seasonal Ileave. It is def-
initely a detriment to our family intorviawiag program, in that many
family heads are not avaiiHabl« for oonsultation#
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RELOCATION DIVISION

Center miDiaal

I.  FAMILY INTERVIEWING

Number of Basic Fantily Units represented in initial

interview by Relpcation Division under instructions 52
of Handbook Section 130.27 during ncmth

1365

A* Referred to Welfare Section for Counseling*..............

B* Retained or deferred for Relocation Advising.eeeeee o 921

C. No farther interviewing indicated at present. ex»eeeee

I1. RELOCATION ADVISING
Number

. Individuals
Number Basic Involved In
Family Units Reloc. Plans

Number represented In discussion
(or discussions) of plans for
relocation during month. eeeee ... eeccccce . mm 1

A* Those rtio have had Initial Family t
Interview with Relocation Division "

1 . Referred from Welfare Sectlop
this month.......ccccoeoiennae eccccce” oo ( ) i x| )

2* Given initial ~Family Interview
by Relocation this month.................... L S ( 52 ) i 188 )

r 3 Given Initial Family Interview
by Relocation Division or Welfare
Section prior to this month. ... ( 2755 ) ( 7 2 )

B . 1110se ~io have not had initial Family
Interview with Relocation Divisl<m
or Welfare Section. ... & e s s SIAT

111« Families for whom Relocation Sunnarles
have been referred this month to Disrtrict
Relocation Officers# = s e o - - s

A*  Community Invitation

B. Advance Approval..ee

C-1525-bu



188 1)U~

% 4

IV. Applications for leave assistance grants (Including travel)*

It NunA>er ~_ Number Amount of Average Amt*
Applications Individuals Included Assistance Per Person
Received
100 143 19.004«6S f62t97
proved
100 143 9.004«6S 62*97

V¥  Leave clearance dockets

A*  Awaiting clearance in WashingtOn.........ccois s senereenensensenes sessesenssessnssnees 123

B. Pending action At CENTEIL ... s seisteisies s sssess os e oo 46

VI. Meetings of Relocation Planning Ciommission. ... \%
VII. Meetings of Staff Relocation COMMITIEE. ... e 0
VIIl. Meetings of Relocation Executive Board............... R L 0

IX. Narrative statement on progress of ¢ iter organization
for relocation planning. (Include st&t ts about
evacuee participation, staff coordination and joint
planning of staff and evacuees.).............

It seems ilkat although the Ceunoil is apparently not willing to appoint

a He8ettlei&ant Commission”™ they will quite probably gire their approval
and support to tfas eorasds8ion nihioh wo have ia mind of fomiaig at the
present tiros* Relocation DMisioa has alnays had fine e©operation from
ttee Tarious ehureh orgaaizaisiozis in this eoater, and quits a maaibor of
otiier iutorestad eTaoueo groups* We have oontaoted members of the -mr»
ious ohurofaeVf ooaaoil aaaabers# aad others who ha"we assisted us in reloca*
tioa to act as a Resettlement group* This stiggostioa is meeting irlth cobi«
plete approval and a great de&l of interest* Within a -rory short time tw
feel that formation, of this group nil! be ocmplated aod will be Aetively
functioning# It bsis be«m soi 9 time aour siaoe Miaidoka has had sueh a group

and ths aeod for this group has been felt badly at viarious esp6 ially9
la chazmelilLiag to r 3ideats«
During the past month Rev# Terak&iaa of this project passed and this

-ms sad oaws to the Rdlooatioa Division siaee he ta* been ddeplv interestod
in relooation of his flock and other e”acuses* T hairo been delaying tha
feriaation this Resettlawteit Camzaission™ more or less™ awaiting the
proveaent of ROt* Terakaii»a# KR fe«l that h9 will be hard to replace aad
hope Ihat this will be an opportunity for aaother member of Ms group t©
become actively interested ia relooatioa*



X. Narrative statenent of progress in the Faally Intervleving and Relocation Advising Prograa

Duri&g the month of £ v90ber m nere finally able to complete eur entire
staff of Relooatioa Advisers* Figures ahew a very satisfaetOry ia i*®ase
initial interviews# follow-up i1atarviows, ai™ transmittal te the fields#
Hie wero fortunate in beiag able to obtain tha serviees of iateryid-ners
nho vere either &lrea<fy ezperidaoed in ihe program or also had prerious
ezperi«n 9 ia otter related divisions in this projeot* ha*ro md© an
attempt to interview returning seasozial lea”™ vorksrs at the earliest
possible moment} hcmevQrf the zunbers ratarniag mnre too great td eq-
eGmplish this i1aioediately* Tbo response re 9iT d from iiie ge 8osal
workers concdraing r9l10catiezi "aes not as Quoouré&ging &s bad beea d
psoted since igaay these still have plans of roturaing to more season*
al nork early in 1945* (see attaohaoent for oontimiatioa)

Xi. Narrative statement of progran for presenting relocation Infonnation to evacuees* (Include
use made of *Facts about imerical Series and other naterials, and develojnnent
of Relocation Library*)

UTith the developing oaod for moss offioe spaee i& block 22 im have gi~en
up our Eelocation Library in that block* We do not feel that tba loss of
apaeo is &b”™ great detrimsat sdaoe the library oan fanotion a great deal
more Offaotively with the sntir® staff in the Relocation buildiag#

Mai~r of the iziteresting iteissi in the NEWSLETTER suggested for translation
have beda tranalated iato Japanese nd distributed to eTory block ia the
projeot* We feel that this aad other translations of important mateeiils
c&a ae<”omplish & great deal @Ff good in the hsiads of the residents* To
gi7e the 18891 a better vmderstaziding of the ordnaacQ program we are haT-
ing isany of the interestiag employment faots 001109raing the Depot trans*
latad into Japaaese* WO ar© also tryimg very hard, and raooiviag fia»
oooperatiozit to get into the Japaoese seetion of the IRRIGATOR many per-

tinent faets that will assist Issei la makiag their deoision* (oontd« attach)
X11. Special progress madej or problems .incurred on relocation*

ia oases where housing is readily available# family rdlooati(m is not too
fficult a task. As in nearly e“wry employment o«a bo found for

e almost any or all family meabere* Reoruitfiieat for ordimnce Bep”™t m>rk
has 1iaoreased slight]” during the last few days of Notrember* Hows-ror,
tile tvo weeks prior to this rdoruliacent ms slow9 possibly due to Hie
faot that news 00lling from the Depot was not highly encouraging* Tt
&r$ in hopes that tbs bows trm. theso at the Depot will take on a more
encouraging tone#

It soeas tiiat one of our toughest problem8 ia this program is goi&g to
be not so muoh "nith tbe movBiodnt of farailies butré&thor tbe ralooatioa
of Isaobolor residents are veil satisfied to stay in this project to
take oeoasion&l seasonal jobs for eir inoomee

X11l. Reeonendations for lwprove*ent8 in relocation prograa

c-isas



X*

X1

Narrative statement of progress in the FeoailY laterTiewing and
Relocation AdTisia”™ Ir |ram#

lie still have families in tiiis project in irtiioh the husband or
some part of the family has relocated and is anxious to hairs
their remaining members of the fsamily with them, but to date#
suitable housing have aot been located* HHe have job opportuni®«»
ties for Overy employable person in this project, but family
relocation is oompletely siymidd wbdre housing cannot be mda
available* During the visit of Mr* Gee, Re location Officer from
Detroit, first quostion asked him iwis, €an 1 find housing tor
rself &nd family?t

Narrative stateasat of program for presentlaj relocation iafonon-
~ion to e”aouees* “Include made of ~aots about m
Varies and other materials, and Cla®lopnen-fc of Relocation iSTbrary*)

During Gee”s visit to this pro;)6 t hav® found it very
helpful to have on hand the following items regarding his areas
(X) good state and olNjr mapsj (2) pictures of evaeuees relocated

in that area) aod (3) full information regarding eduoatiozs&l
institutiona#



WAR RELOCATION AUTHORITY

MONTHLY REPORT

Month Ending. ~ DSCEItiBER

111-

FAMILY INTERVIEWING

»
Number of Basic Family Units represented in Initial
interview by Relocation Division under instructions
of Hsttdbook Section 130.27 during month eeeeesccccce<

A* Referred to Welfare Section for Counseling#<
B« Retained or deferred for Relocation Advising. .

C. No further Interviewing indicated at present. eei

RELOCATION ADVISING

Number represented in discussion
(or discussions) of plans for
relocation during month*eeeeeccccccccce

A* Those 1HO have had initial Family
Interview with Relocation Division
or Welfare Section eeeecsccccccccecs

k le Referred from Welfare Section”®
this month, t. “

2. Given initial Family Interview
by Relocation this month.eeeeeceer«

3* Given initial Family Interview
by Relocation Divisio%i or Welfare
Section prior to this month*eeeeee

B. Those ~hio have not had Initial Family
Interview with Relocation Division
or Welfare Section.....inncininininn
Families for whora Relocation Stwnnaries
have teen referred this month to District
Relocation OffiCcers... i o e, .

A.  Community Invitation.eee eeecce

B. Advance Approval. eeeeee

Budget Bureau No*| 13-R048
ApproTal Ezplres 8/30/45

RILOCATION DIVISION
MINIDOKA.

Center

Number Basic
Family Units

298

99

33 )

S6 )

2287

213

66

J1Q
56

20

Number
Individuals
Involved In

Reloc*

SM3

8SS1

7894

Plans

C-1525-bu



VII. Meetings of Staff Relocation Comnittee.eee.

IV. Applications for leave assistance grants (Including travel)*

ltem Apé\ﬁgﬁigns Individ’dgrlnsbelrncluded AAsr,Ts]?gtn;n%fe Al\olgﬁa eersAg;l1t*
Received 58 % |9tU0«79 #96,92
proved 58 oY 9F110«79 96*02

V* Leave clearance dockets

A*  Awaiting clearance In WashingEON™ ... oo st

B. Pending action at center. eeee........... . 0

V1. Meetings of Relocation Planning Commission. 0

2

VIII# Meetings of Relocation Executive Board.eee

IX# Narrative statement on progress of center organization
for relocation planning. (Include statements about
evacuee participation®™ staff coordination and joint
planning of staff and evacuees*)eeececccccce >

During ~eoenber a Staff B~lccation Comittee m.s formed &nd tvo metings
vere held, both of whioh vere v«ry successful from the standpoint of
loeation Miri8ioat and also from the standpoint of th» entire since
ne nere mblo in eur Firvt neeting on N9 eBd>«r 16th call together the

eet Nir«otor# three Assistant Project Mlr9 tor8f Superintendent of Schoolsg
Conenmity Activity Suporvisort head of the Welfare DIr1810111 a iBBiober of
the Hospital fa»ed of Evaiafe Fk"operty™ Reports ~ffieer9 and menders
of the Relocation ~ivisioa* % this orgaaisation it nas poiated oat to the
-various staff mesibers that there is a very definite need of their ssistanco
te  this time aad ‘' 8 our pz*ogz*essbst their fkssisté&ncd will b0 neoded

more vitally*

4t the seoond Meting oa Deoember 30t the sane group ms oftlied together
ivith the addition of CcnoBuni”®™ Analyst and director of Guidaaoe from th»
High 01100l « la this loeeting in answer to the requests for information
regarding amilftbility of assistance vhloh voald be seeded"by certain
families before relooaticxi eould be aeoomplished Ims disoussed* a obi«
plete report was giTdn by the Welfare Section”™ oa both public &nd pri‘eite
agencies from idiiohassifltance ooald be gained* A Tull description of
what steps should be tak»a” both hare at the project and at the deatina**
tioas ms giTren*

This seoond laaetiag took plA e after the revoefttion orders had been rec«
ceiTed aad a great deal of Interest nas shown by tbo various staff members

(oont« page 4



X. Narrative stat«M«it of progress In the Faally Interrlewlng and Relocation Advising Progr«.

lia our llast monthly » pert we state that 1300 cases ha"Te been ref d to
TNelfar®© for interviewiag and planning* ; These eaeee, without exeejptien,
~are Camilles i«o have either a dependency problem”™ a health problem, or
80186 other detrimental factor which will take special planning or special
et88iftaiic6 before reloc&tioa can actually be accomplished* Fb is interest®
ing to note that during Decesiborf 33 cases were referred from “eif&ret and
with the additicoi of now stuff “i»iQber6# this number will show a very en-
couraging increase iIn th© near future. ~ s|>ite of the hea™y lead in
Ifare and a short staff, the response and attention given to relocation

suBBuftries haw boon spldudid*1 In "ths Reloca"fcion division ljatorviewsrs
have been kept very busy assisting residents In their planning for reset*

tleroent* The raising of the exeluaicn orders has not ohaaged the plans
< of those families irtdo had previously made arrangements”™ or iwre planning

X1. Narrative stateaent of program for presetting relocation Infom&tfon to evacuees* (Inolude

use madet f ttFacts ab”ut inerloav Series mand other n&teri&ls, and development
of Relocation Library*)

By using Block Commissioners cls raedi of transmittal for News releases
from the various Relocation Offices aW fron our Washington office”™ wp hatr«

beMii able to k»ep project residents iafon&ed regarding releo&tion opportunl-
ties eto” although this method is a hi;fc alowf especially”™ during th”se
t£®es of drastic ohainges* 19 feel that tbs Reloeation QoiBi&ission will

serve &e ft quick channel for transmissicai®of informsition vitally needed
to correct i/ild rumors liiich arise 4a the project* *

«"p~nese transl&tioas of interesting ne«s9 and such9 are readily avail*
able to project residents ftt tbhe earliest po elb le moment after they*re
réleftsed to this project* % this nmap ve are able to kieep the 18891
quite woll informed and able to forestftll many rumors#

X1# Sp{ecial progress made9 or problems incurred on relocation* + .

W« now have a number of family aumaftries transmitted to the ~ield Offices
for cases which will assist™nco of one sort or noth«i*« We fTwl
that we have giwn -ttiese suaanftries iddie enough distribution bo that it

vill give us a good 8«pliag of ihat aotually can be aecempliehed In
these tFiffieult oases*

TE ar®© trying rery “iard to hand pick our first returning evacuees to tfas
"ftest coast area# and kBeplxig In “very close oontuct idth the Coait Offices
to giv, thm 1 opporbunily proceed thase familiee witfe ae aaxli
inforssitioa &s possible* rising of tbo exclusion order has brought
to this projeot & flood of i1&diTid*aXef sost of nhom have already been
reiCNsa-tod® seeking tnformatioa regarding their return to th« c”cist«

. .- ) oontd# page 4)
X111* ReeoBB~idations for Improvements ~in refocation prograoi*



a* (coat)

in the otaange8 in ltave prooedurest and assistance whioh would ecallable
to relaoateas, and f»ny other g™™tlons which haw arisen in the evapuoes*
minds sinoe the lifting of the exclusion ordsrs haT» been raoeivad# All

staff havo shown aip.l@ndid. iriiliagB®*8 to cooperate in aay way possible
in assisting ,the Relocation Division to aooottplish r«sOttl«ii»at of
people in thie pyojeot* <

feel certain that mucli egn ank iwill be aocoeomplished through the Staff
Ealooatioa Ccwmaitt«e, iiioh is to ni»«t twioe a month to discuss relocation
planning for every family iIn this projeot®

Unfortunately, the Helooation Planning Commiasioa has baen juatia* bitterly
disappointing as. th« Staff “"location has been satisfactory, “he ”oaaoil,
espe 1*12~ tha ohairH»a# desires to hav« no oona«otion with Relocation#
Siaoe he f«ols that the folks iflt elected him are looking to him for support
of thsir contention that they are not relocatable”™ aad honoe# must seek
security wlthia the bounds of s a» project or institution supported by
gO0TomsBdii™t funds# h® fOOls "tal; if h* aligns himsolf with reloc& fcioii® "‘thi*
group will withdraw thoir support* Siao® we now hav® the declaration that
th» ~Gounoil i« not ready to go along with the ~ejooation Coooil”3l Q.f w have
taken steps to oi™l a meeting of ths original group who have been assisting
us in reloo«ftioa from tKe beginning, and individuals mentioned by *r# "olter*
during his yisit to Minidokaj -whom he considered Xltely material for such

a group. % have delayed a considerable period before calling the group
together since it urb felt by B m« of the ©-?acu«®s that it would b® much
letter to have this Commissioii oksyed and supported by tho Council* Avhis
"WfUld hftxs boon de”irabl©# bill: now "W el uo ar® fré® to form fty
group that will e»sist us in our fielocation Program#

X# (coat)

to mara 0 &t« 4 nuniber of a«if individuajuU habeen interviewed, irho r
planning an early return to tha ooastal areat » Ithough m® h»vo -well ov«r
thousand sunanBries completed on mbh 86 i<o Imva previoualy intii»ted a

desire to return to the est Coast

X1l« (eoat)

He have gi-?en them -vhat aasTiers we could and referred them back to the
Fi~Xd Officers for planning and further assistance* great many of these
latter Individuals hav® been youager b»b whose return in great nuaibersr
might arouse ooneldera®ble resentment among ~eet C aSt re8ident6# and for th«
most part# wo haw tried to discourage these folks from making plans too
rapidly and without proper plan&ing« We still have i»By fftmilies in this
project parts of which have been relocated and especially families in
which the -nkge earner is now re looatedt and the family anxious to joi&
him* In some "cases tbs reunion of this f&mily is held up b6 &ws56 of
housing shortage”™ in other oases because the nature of the work in which
the husband is employed if suoh tfeeit ctere o»n be no ftimily relooatiat
tmd < present cx>nditioas» TO aocompli*h relocation of these will



mUIDOKil BBUJOIFXQH CWKUSSL

XZZ* (ooatinuttd from paft 4)

n«d«ssitat9 a » Yo to s n» otter arts ia «hleh tl» Imsb«Aa o«a be

empX y«d and suitftbl* housing found for th» %l« will o -
sitat* gntnt« for th« huab&ad « a though h» i» om»
m3Loe ted and out id tlie - - - of thiM ladi

Tiduals pliumliig m movitts «act in tl» n««r futar«« ?h* gr«at«r

jpart of mi bcnr« BOBtieo«d group |jt r-pr s nt«d by ;ibo «ork»r_ ftt
Qd«rsoi& D«tt# $e?<$e Bailroad# Spdk»a«# and »» / fatrm workers in

Ue «re etatiu wan hang.d fro g O00l1«1 to i d t«
*ha PMl th«Bi 9.1 moxhi Fully in. tIn hanmirliia of *p * r«a
proe«dur« shoald b« r«Tl«i»»d eoasid«ratl<m to tfaoe# formr

rt-idfinte «* r«le tioa has bjr no <MV bee& <00 amll«}lind frott o
faimi*r «tm dpoiiit9



Month Sading January,1945

WAR RELOCATION AUTHORITY

MONTHLY REPORT

Relocation Division

FAMILY INTERVIEWING

Number of Basic. Family Units represented in initial
interview by Relocation Division under instructions
of Handbook Section 130*27 during month. .. ... ... ......... . eeee

A. Referred to Welfare? Section for Counseling..............
B, Retained or referred fo? Relocation Advising...........

No further interviewing present........... .

KFoOOATION ADVISING n

' S eN .
/Qy7 Nufmber Basic

Family Units

Nucnber represented in discussion
;or discussions) of plans for
relocation during month. .. .. __.__._.___..... 496

Those who have had initial Family
Interview with Relocation Division
or Welfare Section. .. ... ... o eeeno-- _ - 128

- Referred from ~a"”are Section

this month .. .. ... .. ... oo ... eee j* { 7
2, Given initial lawily Interview
by Relocation this month _121)
Given initial Family interview
by Relocation Division or Welfare
Secti W\ pritr to this month...... o 2396 _)_

B, Those who have not had initial Family
JNiterview with Relocation Division
cr Welfare S e ¢ t 1 0 n .. e “ * Q0

ies fo'™ whom Relocation Summaries
been referred this nmot I to District
Lelontjon Officers.  ...... .. oo ia---

Jomniunity nvitation

i AJ”ence Approval

Center Minidoka

121

21

Number
Individuals
Involved in
Reloc. Plans

1736
448
( 24 )
( 428 )
( 9351 )
150



*_2--*

Applications for leave assistance grants (including travel).

1 Number Number Amount of Average Amt.
Item Applications ndividuals llleluded Assistance Per Parson

Received 124 173 | 9,658.82 N 56.14

Aorjiroved 124 173 $ 9,653.82 & 56.14

Leave clearance dockets

A. Awaiting clOaran.ce in Washington....... .ococeees cucunnn- -

B« Pending action at center,.... ... .. i aaann - 0
Meetings of Relocation Planning Commission,
Meetings of Staff Relocation Committee
KeetiilLgs of Relocation Executive Board

Narrative statement on progress of center organization
for relocation planning, (Include stat meKts about
evacuee participation, staff coordination and joint
planning of staff and. evacuees,).........
Aa Evacuee Relocation Planning group was called together
1945, consisting of representatives of various project groups who had pre-
viously stated that they would be interested in serving on such a committee*
Tiie attendance was not too encouraging because s»me of the prospective
members were ill ana others were absent because of a bad snow storm on that
day. This group vjas not too optimistic regarding relocation, but many
suggestions were forth coining an<i even though these were concerned with
problems such as increase in grant assistance for large families, also
suggestions were made regaiding relaxation of regulations now prohibiting
invostigetion trips to the West Coast at government funds for re-establish-
-nent of business enterprises.

The staff relocation committee was called together J nuary 20,1945,
aMd reports on. progress were made on relocation, planning, departures to West
Coast and difficulties encountered as the program progresses. With the
o.stablishment of the post of coordinator of information, a much smoother
flow of information has resulted,

A joint Relocation and Welfare.staff"meeting was held on January E5,

1940 to talk over disposition of cases on which responsibilities were not
outcleeir~™ was tile review coinniit"tGe could clarify all

such cases in regular meetings.



IX*
X1,
mETII>

Narrative statement of progress in the Family interviewing and Relocation
advising program.

Family interviewing has shovm a noticeable increase in the number of
contacts made by each interviewer* There iIs a tendency among residents to
put off departure as long as possible, however, we feel that the visits
approved for family members-already relocated to discuss relocation plans
have been successful in. a great number of cases and justify efforts expended
by relocation staff members in follow up interviews.

Narrative statement of program for pa?esenting relocation information to
evacuees™ (include use made of “Facts about America® Series and other
materials, and development of Relocation Library.)

tii the functioning of the office of eexurdinator of information many
problems have been solved and information has boon made easily available to
residents,

Special progress made, or problems incurred on relocation.

Upon:.request of Mr. Cozzens, Assistant Director in San Francisco, the
Hood River, Oregon Farm group was 05.112d together and plans for their
immediate return were discussed, Tho problems presented by this group as
deterring or standing in the way of their return were given to the Project
Director, aiid Project Attorney for reply. Problems were regarding notifica-
tion of present tenants of termination of leas® agreements, assistance in
obtaining necessary supplies and equipmont for resumption of faming activi-
ties. These problems are being submitted to proper agencies for solutioiu
This group, consisting of approximately 20 families, has intimated, their
desire to return as soon as obstacles can be removed.

Relocation to the East is still active rnd is slowed only bo delay-
in formulating plans for families, where parts of the family is already
out and is in need of travel assistance which must be obtained through
other cgencies. To date such assistaiide has not been readily obtainable*

V/«F«A. has still not been able to effect payment of cooks who were
previously In the employ of that agency and some are stuck here until
payment is effected*

Rescommendations for improvements in relocation program*
nformation is badly needed regarding procedure on return of aliens

to Alaska e.ad Haviaii, as it has become vary apparent that more than military
permission is required before they will be allowed to raturn*



¥ RELOCATION AUTHOHITY*

MONTHLY REPORT L-
RELOC
Cente

Eonth Saving ®March 1

FAMILY INTmaNCJ

Number of Basic Family Units represented in initial
interview by Relocation Division under 1instructions

of Handbook Section 130.27 during month

A.

B.

0.

Referred to Welfare Section for Counseling....... ...........

Rotained or referred for Relocation Advising................

Ho further interviewing indicated at present.................

Ra LOONTION “WISING

Number Basic
Family Units

Number represented in discussion
(or discussions) of plans for

cau -—

Those who hav<$ had initial Family
nterview with Relocation Division
Or Welfare Section. = ... ..o.o-.... 48

1. Referred from Welfare Section
thismon 1 ... e e ( 177 )

2. Given initial Family Interview
by Relocation this month.,....,,....[ 48 )

3. .Given initial Family Interview
by Relocation Division or Welfare

Section prior to this month.__._.__. ( 2,507 )
Those vmo have not had initial Family *
Interview with Relocption D1 ;5L 1
or Welfare Section. *____.__._. ......... . .42

Families for whom Relocation Suirjnaries
have been referred this month, to District .
Relocation Officers.. ... ... e cooa--. e e e mmmaaaaa

Al Community Invitation.  __..... ... * -

B. Advance Approval ... __ .. ____._. . _ _....... —

ATION DIVISION
r MINIDOKA ,

Number
111dividuels.
Involved in
Reloc. Plans

120
a2 )
(120 . )
{6,.%r )_
105
159



VI.

\T1 .

12.

Applications rpr leave assistance grants (including travel).

Item Number Number Amount cf Average Amt.
Applications ndividuals ncluded Assistance per person :
:Received 152 216 110,704 .56 449 .56
]
Approved 152 . | 410,704 .56 “ 9.56
1 216 * j

Leave clearance dockets
A. Awaiting clearance in Washington......_ ... ... ... ...... ‘ -

B. Pending action at center. ... ... oot e e - -

Meetings of Relocation Planning Commission........ ... oo oaaa. - 2
Meetings of Staff Relocation Committee. . .. ... .o oeoa o e caaeaaann 2
Meetings of Relocation Executive Board...... .. ... ... ...... cccccs -

Narrative statement on progress of center organizetion
for relocation planning. (Include statements about
evacuee participation, staff coordination and joint
planning of staff and evacuees.)...... -

The evacuee planning group held Uio meetings during the mbnth of
February, and have shown a great deal of interest in further investigation
of the evacuated ares. It is their feeling that an issei or an older
nisei should be connected with the Seattle office to assist in re-estab-
lishing the small business men. Another ne~d suggested was that a hostel
be established in Seattle at the earliest possible time to assist those
returning investigate their property, etc. Reverand Fukuyama, a member of
the Relocation Gommittee, 1is now visiting in Seattle and investigating
possibilities of a hostel set-up.

It seems that _ certain groups”"in Seattle are ready to setup hostels
but need a determination from the project level, as to actual numbers,
who would use such a set-up. We feel that Reverand Fukuyama will be able

to give this “~roup definite numbers and describe actual need for such
accomodations.

The staff relocation coimittee has been kep up to date on the

latest change3 regarding relocation, and mem."bers of this group have been
able to assist the Relocation Division by giving residents reaction to Hr.
Myer *s visit and their rsactions to rsturnin”®, to tlieir formor iiomes. A
great many difficulties have been cleared up through this group, because
we are able to get a much broader survey of exactly whet is happening in

the center.

Msny ppoblsms "Bt h.avO 136611 botilisiriiig "fds Rolocstion Division anQ
Vfelfare, have been entirely clarified and the flow of cases is becoming
much smoother. However, the Vtelfare section has been suffering an acute



Narrative ct"temont of progress in the Family Intervievjing and Relocation
Mvising Progranm.

The o Interviewers have been kept busy since®" the first of January interview-
ing and planning relocation with family groups. At the end of February there Fas
a noticeable up turn in the number of families relocated and the number of inter-
views completed and dispatched to the field offices. We are attempting to solve
many of the dependency cases by job placement, where employment will regulate
dependency fa tors.

Through the cooperation of the health section, many of the cases®™ which were
classified as strictly health cases will be taken care of and are being referred to
the Field, requesting necessary arrangements, for bedfast -patients and other needing
more or less medicel attention before relocation CIN be accomplished.

Oelg of the strongest factors, vjhich seems to be deterring relocation at the
prOSGiit; tini® is the effort of csrtSLiii groups 'bo hold "togstiie# with 'bile expsctatioi?. /
of forcing possible postponement of closure of centers. A”so a very important”
factor ?jhich. interviewers ar©® encountering is the effort of this group”attemptiixig) </
to hold together ih.ier constuents by using thrsFt of retaliation”. This method

is not affecting the youn” group but very effective among the isseis, whose

actual post-war status is still uncertain in their minds. Fc . people seem
courageous enough to actually breaking with the residents. Although there”are
few who are "oeginning to discuss relocation and requesting that no publicity be
given to their efforts to relocate. Ttiis is a direct out growth of our failure

to complete segregation on this project. Whether this group is "being directed by
these would be So-regatees or whether they are beiiif used by another group 1is

not cloar* HO"A"Sygi* "bhe out;—o.)k ic Oncouraging bscaus® i ar6 bBgiiinirig to rs~
ceive more favorable reactions from the group which previously refused to even
discuss relocation.

Narrative statement of program for presenting relocation information to evacuees
(include use made of :Facts about AmericaSeries and other materials, and
. development of Relocation Librarye)

The The Reports Office has established a good distribution of photos received
from the Field and a great <ieal of interest has been shown by the residents where
every these pictures have been circulated. We have also established a method of

rdailinfe wsskly iisyjs let/ 6rs "to h.@ads of svery family in "fiiis c6llter, conijaming
relocation information and also a summery of attractive sesettlement opportuni-
ties received by the Relocation Office. This material 1is being submitted in
that a certain stigme is attached to persons wM read such information posted
on public bulletin boards. This is another effort to reach every oroject
resident with relocation information and give tiiem an opportunity to reed such
information in the privacy of his own Hlioiiie.



— %

~cial progress made, or problems incurred on relocation.

We feel that very significant improvements have been accomplished during
ebriiary and Jenuary in that the Legal Aid Office has been moved next to the
Relocation j3uilding, and during February the Welfare Section was moved and their
office is right across from the Rel cation and Legal Section, This is facilita-

ting the handling of cases, the solving of problems of prospective relocetees.
The Relocation Building has also been remodeled, giving Ore privacy to tiie

interviewers, and cutting down the noise and confusion that existed in the old
setup.

The problem of handling visitors Oll the project is becoming WOre and more
pressing, since many of these visitors are here only a period of two to three days*
It is almost impossible to contact the family members during the period of the
visit. The follow-up interviews on these visitors is taking the full time of
one Advisor. It is felt that if we could transfer tvro or three new Assistant

Advisors into this Division we could make these follow-up interviews a great deal
more productive of relocation.

Recruitment for Ordnance workers 1is still slow, though considerable good
was accomplished by one of the vrorkers, who returned from the Ordnance Depot to
the project for a short visit in the effort to assist us in further recruitment.

A few are interested but we still can not seem to interest them in any appreciable
number.

Three project residents visited Lewiston, Utah, to investigate share crop
offers submitted by the Lewiston Sugar Company. These folks were favorably

impressed an anticipate to resettle in that area, if they can come to terms with
the oi"iners.

Wo have submitted and obtained two Welfare Assistance grants for individuals
relocated in this aree, and now desiring to relocate with their families further
East. There was very little delay in the processing of these applications and
our office met witii fine cooperation from the welfare workers.

The movemen of our Alaskan and Hawaiian people is the most stubborn
Droblem ¥J8 have at the present time, because these folks are anxious and ready
to move, but "we seem.to lack necessary prodedure to accomplish the movement. It
is necessary for us in tlie case of Alaskans to accomplish this movement at the
earliest possible time, so that these folks can participate in the seasonal v/ofk
in that area, oth”~rvjise, most of these returning Alaskans ?;ill need financial
assistance"” as vjs understand job opportunities are limited, except during the
summer months.

XTI, Recommendations for improvements in" relocation urogram.

t would help msLterisill.y if "the Western Defense GoirunBiid would coinplete
thw determination in all cases, and give us tha necessary data* The llllcertainity
in all cases and of adequate information is deterring a number of folks
fpoin. pi31lllin®, pg locatione Tho vGpy fset tliG ~estiwrn Dsf61136 Conunand has
served only Exclusion orders, even in the cases of those tiie have listed in the

segregated list makes a V6ry embarrassing, situation, and very little planning
can "be done by other nembsrs of the family wher© one pjrsorLfs status is in doubt,



WAR RELOCATION AUTHORITY T

M 0O NTHLY R EPORT
[RELOCATION DIVISION

nth Ending March 31" 1945 CENTER MINIDOKA

I*

FAMILY INTERVIEWING
Number of Basic Units represented in initial

interview by Relocation Division under instructions
of Handbook Section 130.27 during month............ 36

A* Referred to Welfare PRction for Counseling. 4
B. Retained or referred for Relocation Advising...* »i« 53

Ce No further interviewing indicated at p r e s e n t ~

RIELOCATION AOTIS

Number
Individuals
Number Basio Involved In

mil Units Heloc. Plans

Number represented iIn“"diseussiaa
(or discussions) of plans for
relocation during”™ month 407? __LQ-3J.-
A, Those who have had ini"tialfanily
rrterview .with Relocation Divisi.oll
or Welfare Section 36 90

1 . Referred from Welfare Section
this month 11 £ 25

2+ Given initial Fanily Interview
by Relocation this month 36 C 90

3. Given initial Family nterview
by Ralocation Division or Welfare =
Section prior to this .month ¢ S545 (6357

B. Those who have not had initial family*.

tervie".! with Helocation Division -
or Velfare Section t

Families for whom Relocation Summaries”®

have been referred this month to Di&triot 5
Relocation Officers 75
A, ¥est Coast 40

B* Other 235



1v.

ADplications for leave assistance grants(including trav

Numbe.r .- Numbe r Amount of IAverage

I'tem Applications” Individuals Assistance Per Pers-o

.. Tnp‘1ndftd
Heceive'd 55, 385 18,16E.00 $45172
Approved 262 385 18,162 .00 $45*72
Leave Clearance dockets. . None
Meetings of Relocation Planning C nmission S
Meetings of Staff R incation Committee g— ,_

bl »

Meetings of Relocation Executive B ard

Narrative statement on progress of center organization
for relocation planning. (Include statements about
evacuee partioiDation, staff coordination and joint
planning of staff and evacuees.)

e During the past month ..the Relocation Commission received
an answer..,1>d .a hostel Seattle. Reverand
Fukuyama, a member of the Commission, visited Seattle eany”tnis
month in an effort to apnraise those-interested in Seattle in a
hostel as to the number of people needing hostel accommodationi
The-last. .meeting of tfe.Belooation Commi&sion not. well ;attend
ed because 3 members of the coffimission relocated iIn the past
month, and 3 other members were out of the projoct ~.an a business
trip. HowcVer, havo callod a...n G ting for tinio first wG k..of.:
April -of the romainaag.members, and request that they nominate
now members to fill tho vacancies created by relocation.

: 4 . ,
-..-..,Jhr.ee members , _projoet"residents wore appointed .to«make
AR RS TaBTe TR ation > iy Wi T *Fe PO ton thESE IFFS a -

tho- next. .meeting. .. ... . ,.

Tho staff Bclocation Gnmnitteie lias been concerned in
ironing out Drobloms D rtianing to the movemont of people ana
Droperty, . ...and-vwr feel.__ii™QV that all Divisions can give us .needoa
assistance to facilitate these movements, also we have made an
effort to keep the staff Holocation grou-0 up to the minute a,lI®
latest relocation information.

During tho 1lOnth I,¥. Dolins visited this contor and was
able to holp us a groat deal in making minor readjustments and
also assist us in obtaining nGoessary. appointed prrsonnc.l ta
augment our Relocation Intorviowersi In ,prospect now is tno
dota-il-of. Mr,-Steiding from the Now York Office on dotail”f or
several woks t this project and we h a v G . .t obtai
one-neweintorviewer in this vicinity. T2is will bring pur s
of interviewers up to 5.



XI.

X1*

. 1IN

T7 feol tilat during, the nast month that wo have boon able
to iron out tlie lllOvoraent of ovaouee property v,ith tho assistanco
.of thp Coordinator of Information and the Oporations Division
perso"nnol has boon detailed to assist facilitato the movoraont
of property.

Narrative: statemont of progress in tho Family Intcrviowing and
mRelocation Advising Program.

During tiie montii of March tiio Rolocation Advisors havo
been kept busy taking carc”of the active eases and have not had
ample time to assist in planning with families”who aro not
iirmiGdiatoly ready to leave. Ho™evGr, with an incroaso 1in
personnel of our staff w Tfool that wo wil} bo. apl to notonly
ingreasg our numbor of iIn"torvievw/"s bu*t 10‘"torially incrcaso G
numbor relocating iIn the present month.

Mr. DoSmidt, Agriculture Specialist, from tho Mid-wost
visited this project for b.period of 10 days* Though he vms not
eeablo to arouso much intGrest among our farmers hore therG.was
at least one encouraging result. — that- was that, t-hrougli his
efforts the Hood Hivor farmers who Voro hesitant about rnloca-
tin% havo just about decided that oven though the prospoots

ho mid-wost woro good they still porfor t? fburn to H?od

Rivor* Ho _was able also to show tiGin. £h0 fu"tili"ty of contrinuGQ.
residcnce 1iGro when tiicrg aro numoinous! attractive offers on the

outside. _

A numbor of farmers from the Hood Rivor aroa, returned
with. Claronco Apai. from an invostigating "brip# Mr* Apa "ls
also ablo to report good reception and ample oppeyrtunitios
available in that area for any returning resident.

Narrative statemont of program for presonting relocation infor-
mation to ovacuoos. (Xncludo use iriado of JFacts about America.
S rios and other raatorial, and dovoloDmcnt of .R loeation Library.

Relocation Division met with tho Reports Officer and tho
G ordinator of JnfDrrnat.ion to set up necessary pr?G dur foj.
disseminating information through tho Reports Offico* The £irs
bullotin is to be published for distribution to tho rcsidonts
April 4 and Relocation Bulletins will bo sent out gvci* 0713
Wednosday thereafter,. Ropo”~s Offico circulated “throughout no
project various photographs sent In by Field Offices and a great
doal of iInterest vas sfiowmn by tho residents wherever tho pnoto-
graphs wore displayed. At present aro attempting to “spoca
tho dissemination of job information throughout the project, as
many timos if this is delayed tho job is filled before tho m er
csted resident can bo relocatede

Special progress made, or problems incurred on rolocation*

W now have tho Relocation Division setup in two build-
ings, tho Holocation Interviewing building occupying tc
building al-ng vrith the R I”cati-n Library; and tho ~>thor _
building servés as the Loavos building and tiic TfiQe f7r tlio

Rpl~cati™n Pr~sram Officer, Assistant Rcl”cati™n. Program



Officer.and meeting f~r tho R I cati”™n Planning

T~g now setup in the loaves office cnablos us handle
much. grcator fl;w nf Rolooatcos W/ith about half the provii
confusion and time.

A great deal pressure, which was being brought to
bear on us by visitor s coming into the contort has subsided
and it is pnssiblo now t have tho Hol”~catinn Intrrvlowers
make regular,chocks /n visitors within this project tn
assist thorn in planning rrilnoati™n fnr family members. W
havo rcooivod n*» rop”rts this date on tho 60 or 70 Tr Ifaro
eases fnr familigs whioh woro submitted t tho fiold Wo
have boon, able*® .move a fowr *casos which were tho rr Ifaro
category by finding thorn housing and suitable omploymont for
wage earners in the family. Hnwevor,. this of loavc has
been especially slow.

"Ie had™ anticipated rocoiving from ur Field Offices
summaries rc.Incatod family members In an effort tn rejoin
other mGmbGrs the family, wh” aro still in tho project,
however, this has n™t matorializod, bncauso 01117 no such,
sugh. summary has b" on rcocivcd. from tho field offic"cs e

Tho delay by tho Army W.D.C. Hoaring Board in arriving

at this contor has caused a number of families to *postpnno r
omplotcTy suspending family planning until®™ final dotorminatiOl
can be made on these people, Tre fool that this ~dolay is
unwarranted and it certainly has upset plans of families -
wh”~"had completed plans as far" back as Novombor and D combor

1 44 only t ¥ind. n VI tiiat th can 'not 10avo nnr ot any
date to loavo. . ‘

H gnmmondatinns for iImprovements in rolocation program.

Many 388b and 325Ts aro beingesubmittod or brought in
by visiting evacuees, *hcro nrior approval has -not bcon-
grantod by this office. In all those eases i1t merely delays
our efforts to contact familios and In m ny iInstanocs the
visitor has left bofnro find ho has boon all wdl®” ti visit
this projnot. -3 arc. being notified evory morning the visitors
.arriving the day boforo, however, had wo rocoivod a 388 fnr
thom prior to their arrival we could study thoir family filr,
and .b,o-prepared vYo g> domn, and talk to tho family about
relocating. .



WAR RELOCATION AUTHORITY
Relocation Progress Report
Month April 30,1945 Center
Number basic
family units
I. Number in center on the
A First dav of month
B. Last day of month

Il. Number relocated during month 292

A. e Number of welfare referrals
re located

.B. Number of other .families relocated

I1*  Number of families represented in
discussion (or discussions) of plans
for relocation durinp; month e 653

A. Number referred from Welfare
lection for 1*elocation-advi sins;
during month

"B. Number referred to Ifare
Section for counseling; during
month

IV. Humber, of family summaries sent to
fie Id during month 281

AL Community Invitation

B. Advance Approval

Minidoka

Number 1individuals
involved in relo-
cation plans

6730
6263

467

1732

545



1 - , #

Ve Applications for Relocation Assistance Grants.

Item Number Number Amount of Xverasgge
Applications Individuals Included Assistanee 'Per Person
mdeceived 271 475 21586.35 43.33
Approved
Meetin of Relocation Planning Commission 1
Meetings of Staff Relocation Committee 2

Meetings of Relocation Executive Board

Meetings of Coordinating Committee (information Coninittee)

Narrative statement on progress of center organization for relocation
planning * (Include statements about evacuee participation, staff coordi-
nation and joint plermine;..of staff and :evacuees *)

During; the mori h meetings v;ers hel-d with the Coordinator and Reports
Officer to establish ways and means of dissaminating; relocation information
throughout the project. One member of the relocation staff is detailed
to'assist the Imports Officer in assDmbline; all information for bulletins
whicn are to be sen to all project residents each week.

Two meetings were held for joint welfare and relocation staff attended
by Mr. and Mr. &Rorsqg Young of thG—Washington office .

Our rolocati-on library has been sot up in the frori .of the building
used bv tho irrfcarviewors.le feel that it is now located and arran”~d so
that i will sorve the needs of f~reatsr numbsrs than it has bsen,

Two staff meetings hald during ho month to discuss problems
arising as relocation begins ako on appearances of rsachine; numbers
somewhat closer to our quota. btaff participation is making por smooths!*
functioning of th-3 program.

Ths ~vacueo Commission was abls to meet once during; he month. The
efftpr s of the relocation interviowors wsrs noticsablo among the Commission
members as all but three msmbars rslocated. A new g;roup has been formed
and callad together for May 3. Via ant:icipate good attendance.



arrative .statement of progress in th3 Family Intorviewins; and Relocation
Advising Program.

Ae now have a full staff of sight, interviewers &nd our zoning sjrs"tBin
is showine; results as ws ar ablo o divide- thO pro”ct into areas sm&ll
gnciu h so more frequojit cotitéc'fcs cal bo ni&dG e Tlio prQstri*fc plEn is "o
hav work in , with one mmworking in. the pro,"fact and ths

otlicr "fcakine c&r-?; of "those coming o thy office  jEsch. inenfb3r is iti tho
office on al't'mé&'fce day s . now havo 4 such "focoanis fissi“n*d to "fdo
project*

Sridin.”, RGlocat;ion. Officer froni Nsw York, spout; two v/ooks
at Minidoka &ssis ing us in our intorviewine;. His short visit was of
groée £fissis"t&nc<? to us &nd W3 hopo thiEffc Mr . otGidinsc will roturn ais "bho
conclusion of his detail in Cioattlo.

Mr. Aldri«h of Minneapolis 1is now assisting us and will b; hero for
thirty days, We e.ro anticipating a busy month for him*

X11. Narratives statement of program for prosentins; rolocation information to
ovacuGos. (includo uss mad of MPacts about America” Series and other
matarials, and dav310pmont of Relocation Library,}

slo havo transferred Mr. Nivor, Adult Educa 1ional Supervisor, to
Relocation Division to assist us in our informational program. Hs is
still carrying on his school and also v/orkins with the Kgqports Officer in
.an effort; attain cQliplate and ad quato rrsws and informf.tion” 1 covar?.
of the entire population* foal wg ar-3 progressing in ths right *
direction® and will soon hO in & position to & aincomplotO and thorough
dissomin&tion of information to all residents both 1in English and
t'c.pi"ncs:?.

X, ) ¢ 1 progress me.da, or probloms incurred on relocation*

Durina; ho month March over f00 .rssid "nts rolocf.tp"d. Vh did not
quit™) r jach tho 500 mark during; April. One factor which hurt tho d -partur”s
was e wé&v3¥ of cancs-1U tions e-bou the middIG of* April.This was due in
p&rt to rumors circulating over th3 projpet th&t seasone.l1 13avo was to bo
reinstatsd. us3d 3 uy rmo&.ns 0 comkt this rumor and hé&vo "besn able
o pick: up & .f.3w of tho ce.ncollations to dato .

&ro now fa 3 to f&co with & shortago of secreterip,1 hslp es our
offorts havs b:33n particularly offsetive among; our own secretaries. Very
shortly wg will hfro almost no ovacueo h-ilp and &t present only ono
appointive, sscrotary in the entire division* With th-3 load growing; creator
£s wo prosrjss ?ad ths lack of this type of holp practice lly oxh&yst™d, wg
aro hoping to hold together until we f.re able to obtain soiry of the teach-
ing staff on dstail.

Tho Union Pp-cific Railroad hes boen cooporativj in f._ssiatinp; us
in- ho movement of bsd pa i3nts e-nd supplying needod pullnmn rsservRtions,
Tho Wgs ern Pacific has come to our rcscuo and furnished riseirvR ion to
California for two somi-invalid cases. h&v$ hé&d & good supply of
freight cars to onable us to move much of our evacuo? nroparty shipments.



Rocommendations for improv™3lli3nts in rolocation program.

That posi ions be cr od for Lppoin ed personnel to
Rslocation Division looking; forward to the time,v/h3n eva
compIcto ly unobta Inable .,



JI.

A First day of month
Bi Last day of inontii
Number relocated during month

A. Nuiiiber of welfare referrals
relocated

B. -I"fimber of other families relocated
Number of families represented iti

discussion (op discussions) of plans
for relocation during month.

A, Number referred from V/eifare

Section for relocation advising
during month

B. KUmber referred to Welfare
Sectioti for counseliiig during
month

Number of family summaries sent to
field during r/ionth

A. Cornraunity Invitation

B* Advance Approval

362

342

595

24

300

Applications for Relocation Assistance Grants.

Iton Number _Mimber

Applications Individuals
Received

Approved 469 856

Included

Amount oOfF
.Assistance

33372.79

6221

«5496 i

725

58

667

902

773

Average Amount
Per Person

38.98



VI.
yil,*

7111*

Zt.

AN 1 s

.in.oos*"Tnfo M M

Meetings of Holocation Planning. CoLinission
Meetings of Staff Relocation Committee 1
Meetings of Relocation Executive Board

Leet-ings of Coordinating Committee (Infoimation Committee)

temGnt on progress of center or”inizaUcm for reiocation planning

(Include stat”nents about evacuee participation, staff coordination and joint"”
J

plamung.. of, staff and evacuees.) - " m

incxoaso in reioce-tion, it has been very difficult to keep*
Conmission* Practically all of tha original comission
xias”rOlocat€d, aml, NM raanbo-rs wore cixosen to form another gr m>. Before a
n all. but two of tlao had been
relocated, Jy have been able to meet twice with the Council Group and Block
CoriMissioners during -the past, month. These meotings were arranged" by tho

murerpt WI1l be t establish & HQlocation Commission in th , _

During, t-his month staff participation has been mors noticoablG and
r I Cati n tilan heretofore. Only one staff called lor
ro N KTIQsse\ th hav~ up in_our organization due to

the Tnc se N . .

t e increase "pf relocation were brought up for discussion, and we feel a

cloar-or .understanding was .roacM "which will make for a smoother functionine
eVlifent that the f families in tho center Joave made urottv

MvTsIZVrELIZT™ f£Pr grSSS ~ thQ Int*~~g.and Relocation

tho N J 51037 t0 thG ~ave Section, we will B able to return

the_advisor to the Intorviovjing Section. This will again brine our staff

ca -fd< weWGrS ThQ has bln serloLIThf"

ut,s"P t™iaa assistant, tho;d tailing of cleScal help from or

iSrrs-d thl ~ A Jrk~ nt dU m stly t0O the fact. -,that relocation .has

lea”anlonfoiOm™ SeCti nS ~ N -Pof-ble for tha, to re-

?{includ ¥ Pr=?ram/ ~ P~A~~ting roloedtl” infoitjation to
S~ e S and other

N-lato, Tor the



Scial progress r problems incurred on rellRtion.

ANing the month of May wo have hit a new high in relocation.
feol that June will bo siiiotlier large luoirth*

The Array Hearing Board made one visit to this project and hoard
FodQQj f ons wers ~ any of these 10 cases We understand

harb”™ 0O WUIL visSlt thiS Pr j Ct again in the noar ~ture but no date

Ws have just received information that beginning June 1 ERG will bo
discontinued and all inducteos will be ssnt directly to the Reception
Center upon induction# This will clarify many of our problems#

X1V. . . ) _
Recommandations for improvements in relocation program.
rv e Th5t sometilinS about creating positions in the Rolocation
n for appintive secretaries. It is impQssible in this

to obtain secretarial help among the residents. “



WAR RELOCATION AinHOHIIY

Relocation "~jrogresa Report

Month June 1945

I*

11»

riv

xX*7

Number basic
family units

Number in center on the

A. First day of month

Center

Minidoka

Number individuals
involved in relo-

cation plans

5453

B* Last day of month

Number relocated during month

4819

677_

A. Number of welfare referrals

relocated 7
B. Mimber of other families relocated
Number of" families represented in
discussion (or discussions) of plans
for relocation during montii 604
A* Mimber referred frcm Welfare
Section for relocation advising
during month 51
B. Number referred to Welfare
Section for counseling during
month 15
Mimber” of family summaries sent to
field during month 352
A«  Cojnnunity Invitation
B. Advance Approval
Applications for Relocation Assistance Grants,
Item Number Number Amount of
Applications Individuals Included Assistance
Received

Approved 391 701

29,074,17

669

852

66

23

618

Average Amount

Per Person
[

41,46



I*

VI

\ARN Nl

X,

X*

X

Meetings of Relocation Planning Committee
Meetings of Staff Relocation Committee

Meetings of Relocation Executive Board
Meetings of Coordinating Committee (Information Committee)

Narrative statement on progress of center organization for relocation plan
ning. vinclude statements about evaduee participation, staff coordination
and joint planning of staff and evacuees.)

mDuring the month the addointive staff was able to meet once with the
CouneiX and Block Commissioners* However, due to the teletype announcing
the closing of the units in Poston, and Gila, these meetings were cancelled
to give the Council and Commissioners a chance to discuss with the residents
points raised in Mr. Myer” -teletype.

Mrs* Freidrtian of the Portland office spoke to this Council Commis-
sionerstT group and they showed a great deal of interest in what she had to
say regarding the Portland area. It is felt that her talk made a very good
impression on the members-of this group and quite a number of others have
either made very ~Ofinite plans for relocation, or are taking short-term
leaves to go over and investigate the area for themselves*

Staff participation during th© month of June has T&een excellent* The
combined Relocation and Welfare staffs were brought together in two joint
meetings to discuss the new rejsettlement assistance programs and iron out
difficulties arising from changes involved* The "Vfelfare staff' has been
able to orientate their new workers and be of great assistance to the Relo-
cation Division by facilitating and speeding up decisions and planning in
individual casese

Although June -was a rather disappointing month in the number relcca
ted, as against the monih of May, however, there are definite signs that
many more families are planning relocation and seeking assistance and
advice than previously.

Narrative statement of progress in the Family Interviewing and Relocation
Advising Program,

At the present time the relocation interviewers are mbringing., up to
date every family file so that each file Will show an interview withiA the
past sixty days* In quit®© a number of instances, we find that itithe.rri-
ginal family interview people were determined to return to Japan and have
not evidenced arr change in attitude since the original interview, How*r
ever, this Is not true in all cases, as many of these show a very definite
change in attitude in favor or relocation. The interviewers with the ejc-
ception of the last week iIn June were quite busy,

WO have mads a change in the Family Sumimry and have cut out most of
the narrative which accompanies the summaries and are now using a more or
3ess checkxshart system, since secretarial help is .m0 available to die-
t-icch any longer narrative statements to the field offices. We are still
v ry short on eeoreljarial help and are facing the possibilities of being
sh-irter stil.l There are practioally no evac.uee secretaries left on the
project#



mXllh.

Narrative statement program ~or presenting relocation informatlAn to
evacuees. (Include use made of "Facts about America* Series and other
materials, and developmen®t of HOlocation Library.)

We have been able to obtain considerable information from the Wes-
tern field offices and, also, from other areas and place this informtion
in "the hsnds of* the x"Qsiden*bs* We feel that much’g6od is "being accomplished
by this bulletin and have requested the Reports Office to issue a similar
“"pbulletin in English,

Special progress made, or problems incurred on reloeatioh.

Te ucif have our third Army Hearing Board in the project. However,
only Qlle report has been returned on cases heard by the Tfirst Hearing
Beard* .This is very very ejnsa"bisfac"tory, since '"the people were given to
L_mdfrstand hat a decision would be forthcoming very shortly after the hear-
ing

We have been abl© to obtain special cars through tho Union Pacifi#
Rail-way for East and Westbound departures, approximately one each way each
week This 1is a great incon. ive to the residents toward relocation and
g?.v0s thom a cAance "tb "fchavsl with their friends* 1 is "becctning increas—

more difficult tc odbte. in necessary accommodations because of Armr de_
nianctS upon "trs.nspor*fca’bion . However, w® feel "bhat "the railroad otnployees have
gian us yeoman s™rvic-e. in obtaining aocommod tions to date, and they have

assured us of their corrbiivaed su?port and oooperatioiu To date we have been
ab lLe to obtain all nedesaary Pullman reservations for bed patientsf

t Recommendations for imprlyvements in relocation program

None



oT\/e

V.

dumber re located duringmonth 167 »

Funber of Welfare referrals
ro looated 13

Ve Fumher of other rfamilies re located

Fumber of families represented in
discussioi or.discussions) of plans
~or re location dur inp;month P46

A . Twmber referred from Telf are
section for relocation advisiis;
diArin®, month 74

dumber referred o .elfa.re
Section, for ,counse 1in” dur irip;

month 56

Fumber of family gurnmaries sent to

fie Id during month zZ 7 -
g - T

A* _Community Invitation

pe Advance Approval

-,
Applica tioris fOr RBlocation Ass istance Grants e
dumber Number Amount of
ltem— m Applications Individuals Included Pssistance

F.ece ived

ipproved 326 599 27,912 .94

5B5

n2F

2?6F

70

, / vera Amount
Per Person



TI,
K.

X.

:;tin s o ““ocation rlanning 1N

0Btxrie;s of ~taf-~ Relocation Comnittae

” etln’cs of Relocation Executive Poat’d

MA3tia s<of Coordinatiae CommiHa,” fInformation Committee

Narrative

staterhent on progress center organization for relocation nlan-

niie;* (Include statemants about evacuoe

and joint

plannin.2 of staff aad ~vacuess.

Relocation 1livision®- has had fina- cooperation from the .finance Action

where the

change to cash payment of -rants ms made without meidant and to"

ddte, thsy hav”® bo~n able to ksa) abreast of relocation.

havy ocrupiod a goodly shrra- of th-3 Office tiroc vJth -rob-

N—r a iniriq to relocation and hfve bean a1 to a”oomplish®"-a p*r@at d-jal

towards spaadine;
hav]j been, daterrad ..

to havd bscom.v morry or |1

caused by

up r3location in various .types of caS3s 'whare 1lo~"I -prob-
Tho As.siatance mro~ram carried on by Kolfar” "srsmt

ss routine, after tb” first flurry of sxcitment *

Ainstatemont of tho pr. 2rrm. Council repres”ntativss who wsrr-

abl-3. to visit bsattlo and Portland hav:> r-i.turned with a f3w reports and

With p r 10 roups hrou out tho ;prOject, riniinf
groups and

™

ur™inP residents to return to tV Ir formo-r hom-s as soon as nos-

NorratiTi-stat d >it of proe;rjs& in the Fé&.mily Intorviowin?. aad P~location
"Advising Program. n

1

- Relocation Interviewers have.
tire Prot3ct and have found the Project consists of thr-je “oneral

comDle ted their ra-IlraterTiew of .the en-
groups
Thoss dafinit-3ly planning to relocate and setting datos f r rt'-
parturs,

Thos- plannin ; to relocat-but plans aPe held up elther”by"Hous-
ia=! _or othor ds.terriap; factors.

Thoss not”plannin® to relocate, sither causer they have requost”~d
rv pfatr_iati i or on th:; Arrmr stop list or .ars” Just l&oki"aP 1in

>bh l1lity tp k3 J>lans+

. I _.™tron”st r3sisté&n 3 was found™ in the"-b&chVlor groups who ar”™ r ?&dilv
la li*npdd”Dy. VritMn ,Pro.i."ct or-who,

_Tnth thrj=Imoals a day and a place .to sl-r,m),

.arré&tive stet-m*nt of pro”™m

for pr s”ntine; r-iacf.tion inforiDation to
ilaolud®. use m&do of nP"£*cts about_Am3r*icat irios andloth®-r

/-iva"&uo9s.

n -i&is . and dov3lopm*nt of T-Olocati.on Library .)

Mn - VIS n"c yssf-gn r:v/ork our, information bulletin in
un rt Opro cimor A . vl _f U in
st«_cl-s d-l-vincr Vv, _e -cc.ptc.blo. tk/p-._ bulletin .and rcmovr, the b-
s™i..s dvlciyme; th-issur.nco of thi bulTletin. It 1s stin - ~ 441 )
to veatur%i;_a uoss e.s to hov; this r~diuStm”“nt in\h ?2tlU Iittle_e"rli/
tin will (]‘k(.’ nis .r.cceiustm .nt in th- issuo-ncG of this bull”



XIV#

Sdgcial pro ros$ iwide, or problems -incurred on relocation.

Vi3 c.ro now huvin® the Fourth Army Hj~rine; Boe,rd in the Pro.i”ct, How-
?°r, since hr.v? hacrd from only two casi*& heferd by tho boc.rd that Tisit~d
1iOTj in Mhy# mihgrj is li*fc'fclv possibility “thsl r >sidn.*fc3 ev/ill b coiris On**
thuso.d a.bout his visit of .this Fourth 3 oard*

¥e have boen &blo.: o obtc-in sp~oial coach cars GL,Cb. webk to S. ttle".
and with hi cxc. r ion of th3 If.s w33k of July, a sp cii.l ¢c“r m.s sont st
>ach Thursday, It is possible to handle East bound traffic n th® roguUr
"trains <l ini.in.6.tin.th.. n.3cossiby of* G-slcins® for sp~citil o&rs "bhei dir cti tr

h&vo cars ordered out Wost%ound for 3&ch Tuesday for tho Fonth of August.
K V" , T Aang A “€ 1 e¥ q;

Tti"™o is gtory in6ic&tion, iOw tteim <u”rus will "bed food ron."tf Tot

rslocation. .

t]iG Int.3rvi VWinp; Section oomDleto ly btaff*_jd ..vd h ApD int"a
Porsoncl with h " exception of two iiits.rpraters. It wés F ;It tha. *wi h thi
shorta® of Evé&cues holp bccomins; mor &cu “nd h3 possibility that the

work would incr. e>sss within h3 m t 15 days, it w&s "bi"ttor to mako hh
chéng;c o r & his time, re using; "Evacuse halp in tho L av3 Office

and tho .~ve.cuo3 Property Office and sxp”ct to continue on this basis in those
W offices as 10ng as possible.

Recomm3ri*d& ions for improvoments in ro locc tion .procram.

None.



