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RELOCATION j¢iANUAL

Exerpt iron a message of the Project Director to members
of the Topaz City Council given December 16» 19435

"May | point out to you in all sincerity that everyone of
us here in Topaz is going to relocate sooner or later*
Surely we know that we could not live on this Desert in-
definitely* | do not "believe any man is going to say,
"I*m going to spend the rest of my days in Topaz,” We
are all going to relocate—today, next month, next year,
or whenever conditions are suitable in our judgment for
our individual family to relocate.”

"We all are interested in relocation even if we do not
intend to relocate today. If we are not interested, in
relocation for ourselves, wo still are interested in the
relocation plans of our friends and neighbors and, in a
great many cases, of members of our own family*"

CHARLES F. ERNST
PROIECT DIRECTOR

Japanese in the United States must ultimately find their
place in American society and not in relocation centers,
which cannot be other than temporary'homes* Continued
life in relocation centers will undermine the independ-
ence of a vigorous and self-reliant people, and this in-
dependence can be preserved only through reestablishment

of all these people in normal lives in American communi-
ties.

Certain groups particularly active on the West Coast have
for months carried on a campaign in the newspapers with
the aim of arousing hatred for all persons of Japanese
ancestry. Fortunately, this campaign does not have its
counterpart in the Middle Tfcst and East; on the contrary
many of the largest and most influential newspapers of
these areas have actively supported the rights of evacuees
Among those are the St. Louis Post Dispatch, Dos Moines
Register, Kansas City Times, Milwaukee Journal, Chicago
Sun, Cincinnati Timos-Star, Washington Post, Now York
Times, Time Magazine, and many others*



Tho very fact that upwards of 16,000 of these people, 10%$
of them from Topaz, have already resettled and are working
actively to contribute to the war effort or other activi-
ties counts heavily in their favor. There is likelihood
that recent criticism directed at evacuees remaining in
the centers, and thus withholding their contributions from
the war effort, may be intensified.

The way toward public approval and eventual full acceptance
everywhere in America is Relocation—relocation Eastward.

Solution of the prooleins of relocation will, however, be
accomplished only through positive action and full co-
operation between the residents and the administrative
staff* Oostructionist tiictics will achieve only delays,
multiply worries* and result in final disappointments.
We must all work together constructively.

Results up to this time have been achieved because many
residents have ooen willing and ready to assume respon—
sioility for the solution of their own individual problems*
The larger task still before us concerns itself with the
relocation of family units.

INDIVIDUAL milLY DISCUSSIONS:

The War Relocation Authority has respiestod that the Welfare
Section at each center initiate a program of family dis-
cussions in order to aid all families to think concretely in
terms of their long-term future. This will include a state-
ment as to the relocation plans of the individual families.
In addition, the discussions will furnish information to the
W R. A* for overall program planning. The basic family data
obtained from the discussions will be of such nature that it
can bo assembled for eventual transmission to the relocation
office at the new community. The discussions will also fur—
nisxi info mation as to how to go about planning for relocation*
and for utilising resources available in the form of assist-
ance and services of public and private social agencies where
they might plan to relocate,-

It is not the purpose of the discussion to attempt to urge
relocation, out rather to assist residents in planning for
the day when they will leave the center, no matter how far
in the future that day may be. The discussion will give
individuals opportunity to express their interests and de-
sires,.- -and to point out their needs for the' future.



111. HOLOCATION SERVICES TO EVACUEES

Ihis manual of information has been prepared to supply essential
information to residents in working out their relocation plans*
The manual is arranged in two divisions:

(1) Services which are provided within the relocation center*

(2) Services provided by IRA field offices or other offices
outside of the relocation center.

General information concerning Relocation is available at the
Topaz Helocation Building and everyone having a problem or
any inquiry is invited to visit the Relocation Office at any
convenient time.

A. SERVICES PROVIDED WITHIN THE CENTER

Note: Subject titles are arranged alphabetically for
convenience in use of the Manual*
SERVICE Ta-856
1. It is recommended that persons who desire OBTAINED
to relocate on farms first decide on the
place where they would like to resettle»
then accept work as farm laborers in this
area. By this means they will be able to
acquaint themselves with the soil» climate»
crop yield» market» etc., and farm oppor-
tunities available.

Information concerning agricultural oppor-
tunities may be had at the Relocation Office
and through the Agricultural Relocation Con-

Agricultural sultant. Also, the various Relocation Field Topaz
Information offices of WRAwill advise individually with Relocation
persons interested in agricultural opportuni- Office

ties in their areas.

Job offers as farm laborers arc published in
the Job Briefs and Relocation Bulletin ser-
vice. Details concerning farms for sale or
lease are available at the Relocation Office.

Seasonal work as farm laborers also provides

a way for prospective farm rolocatoes to ac-
guaint themselves with farm resettlement
opportunities in the areas in which they are * * m
working.



2# When an alien departs from a relocation center»
notification is sent by the project to the W S#
Attorney of the Judicial District in which the
alien*s destination is located* This is the
only notification to this office required for
the first destination* Any subsequent travel»
however» may take piece only with the permission
of the U. S. Attorney for the district in which
the alien*s destination is located. Travel per-
mits for subsequent travel are obtained through
the local U. S, Attorney*s Office* In addition»
when the alien leaves the relocation center, ho

Aliensl is given at the Leave Office two cards: One
Bequirea addressed to the Immigration and Naturalization Leave
Eeports Service; and the other to the Federal Bureau of Office

Investigation at the address shown on the Alien*s
.Certificate of Identification, These cards are
to bo mailed by the alien upon arrival at his new
address* Aliens, who change address, must notify
these two bureaus# Post cards for this purpose
may be obtained at any post office*

Paroled aliens arc required to follow a special
procedure, the details of which'may be obtained
at the Leave Office#

Anniication ., gos 3op Offers No. 17 below)

Por Jobs
Assistance k  (See Grants No. 12 below)
For
Belocation 5 Sachadult leaving the center on relocation, travel-
ing on a full-fare ticket is entitled to check 150
Ibs. of baggage which will be transported on the
same train he is riding. Sach child traveling on
half-fare ticket is entitled to chock 75 I"s* of Evacuee
Baggage baggage in the same manner# Baggage usually con- Property
Problems sists of small trunks* suitcases and grips. It Office

is important that each person arrange that his
baggage accompany him to the station via carrier
service* (For freight shipment see Household
Goods No# 15 below)

6* The final check up before leaving the center is
with the Block Manager*s Office to insure return
Block Manager* s of all government-owned property which was assigned Block
Clearance to the family for use while resident within the Manager* s
center# Office



7* Applications for civil service openings are made
on the regular civil service form Ho. 57 Assist-
ance in filling out these forms will ho given by
the Belocation Office. Also, information on open-
ings available in the civil service can "ce obtained Topaz

Civil Service at the Bolocation Office. Periodically, civil ser- Relocgtlon
Applications vice examinations are conducted, at the center cocor-  Office
ing eligibility for clerks, typists, and steno-
graphers*

g, Bach section is soon to be provided with a Reloca-

tion Consultant working out of the Relocation

Office, whose duties are to find suitable relocar-

tion opportunities for all workers in that parti-

cular section. He also advises with the workers

as to their relocation desires, kind of joo they

are interested in, and locality* Having this .
Consultants information he prepares a list of the personas Section
on Relocation credentials and the family composition, which is llead.s

then transmitted to the appropriate Relocation

Office with the request that that office assist

in solving the problem of relocation for this

individual and his f,-snily. The Relocation Con-

sultant works in close cooperation with the section

and division head*

Counseling (See Relocation Welfare Counseling- No. 3U below)

10, Family Counseling, concerned with the future pro-
blems of each individual family, is given by the
Family Welfare Section. Families, who desire information Welfare
Counseling on any proolem whether it oe connected with relo- Section
cation or any other phase of family life, are re-
ferred to the Welfare Section for this assistance.

11* Settlement of all accounts duo is required before
a person leaves the relocation center. Arrange-
ments are made for the payment of cash advances

due for work in Topaz, clothing allowance due, Fiscal
Fiscal bills owed, etc., so that all accounts are clear- Section
Information ed before the person leaves the relocation center. .

(Leave Office
For information on relocation grants (See Grants Assists)
Ho, 12 below)
12, Where the available cash resources of a family )

are declared to be $100 or less per person, the Lefive

Grants WRA has provided for the payment'of coach fare Office

plus $1.00 per meal for subsistence enroute to



Grants
(Coni* d)

Health
Check Tb

Hostels

Household
Goods

12,

13.

15*

a relocation destination. In addition to this,

each marcher of the family is entitled to a grant

of $25 to he made available upon his arrival at

the place of relocation, Further information Leave
concerning this grant may he obtained at the Office
Leave Office,

Before leaving the center each person may ho

given a medical check up or may have a check

made of his hospital record at Topaz to insure Health
that he is physically fit to take up the oc- Section
cupation by which he intends to relocate.

Hostels are. not under direction of the WRA hut

are operated by religious organizations as a

means of assisting rolocatees in making direct

contact with prospective employers. Hostels

are located in Chicago, Cleveland, Cincinnati,

Los Moines, Letroit, Pocatello, Minneapolis, and

Omaha. Hospitality committees are organized in

How York, Boston, and Philadelphia, These or-
ganizations assist rolocatees in obtaining tem-

porary housing, Ratos of hostels for those who

are seeking employment are adults, $1 per day; and
children, 5 For those who are employed but are

seeking permanent housing, the rates are adults, Topaz
$1,50 a day; children, 75" a day. These nominal Relocation
rates are made possible because of the sponsorship  Office
of the hostels, and also because the residents while

in the hostel assist in the viork necessary to main-

tain the hostel. Requests for invitation to hostels

are prepared in the Relocation Office. It Is neces-

sary to have an invitation to a hostel before one

can leave the center to accept this hospitality/.

Full information,, pictures of hostels, and etc.,

are available at the Hostel Desk in the Relocation

Office,

In addition to baggage checked on railroad ticket,

each family relocating is entitled to ship ~00 Ibs.

of personal property and. household effects via

freight at Government expense. In order to take

advantage of this privilege, the head of the family Evacuee
will call at the Relocation Office and apply to the Property
representative of the Evacuee Property Office located Office
there. Hb will sign the necessary/ form and at the

sare time be informed of the pick-up and weighing

procedure. Relocating families who have personal

property and/or household effects remaining in the

_H_



15,
Household.
Goods
(Conti d)
16*
Indefinite
Leave Card
17.
Job Offers

(Employment
Offers)

Pacific Coast area have the privilege of request-
ingeither it he stored in Government warehouse, or

shipped to their relocated, address» all at Govern- Evacuee
ment expense. Eor this service apnly to the Evacuee Property
Property Office located in the west-end of the Bo- Office

location Office*

A card containing an identification photograph and
fingerprint is given to each person who leaves the
center on either seasonal or indefinite leave.

This card is signed hy the Project Director or the

Deputy Project Director and will serve as idonti- Leave
ffcation and. evidence of clearance* This card Office
should, he carried on one*s person at all times*

Intapplying for employment, it is well to have &
available a hirth certificate» as this serves as
identification and proof of citizenship* Aliens Project

should always carry their .Alien Registration cards Director
with them, in addition to their leave cards*

All offers of employment are cleared through a
Relocation Office before they are sent to the
projects. This clearance means that the job is
standard as to wages and working conditions for
the kind, of work involved.* mid. also that the job
has the approval of the Relocation Officer* When
the job offer arrives, a brief is prepared in the
Topaz Relocation Office giving a short description
of the job. These briefs are mimeographed each
day and. distributed throughout the center* .Anyone
desiring further information than that given in
the briefs may have access to the original job offer,
which is kept on file in the Relocation Office,

Relocation advisors and consultants study the job Topaz
offers so that they are prepared to give detailed Relocation
information to prospective relocatees* The jobs Office

are classified in accordance with the U, S, Employ-
ment Service Code,

In several of the relocation areas, a blanket offer
is maintained for a certain number of qualified
persons to be received each week* This offer per-
mits persons to leave the project without employ-
ment, with full assurance that they can be employed
upon arrival at the relocation destination. 11
these cases, =advance information is sent to the
Relocation Officer giving credentials of those
seeking employment under the blanket offer.



Leave
Information

Leave
Permits

Legal
Assistance
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Tickets

13*

19«

20.

21.

Permits to leave the relocation center are pre-
pared in the Leave Office. Chis office has in-
formation concerning leave clearance* and also
keeps an information file and a master address
file shoving the address to vhich the rolocatee
has gone, notifications to the appropriate Ee-
location Office and to the TBAoffice are pre-
pared "oy the Leave Office, vhich also makes iden-
tification photographs* This office also pro-
vides relocatees vith mailing cards so that they Leave
may give proper notification upon their arrival. Office
In cases of aliens, mailing c.-ords are provided,
vhich permit the aliens to give proper notifi-
cation to the Bureau of Immigration and Natural-
ization and the Federal Bureau of Investigation.
An instruction "bulletin entitled nWhen You Leave
the Eelocation Centerl is given to each departing
evacuee, and this covers the essential information
as to any further procedures required upon relocar*
tion. This pamphlet is published in "both Japanese
and English.

The Project Director signs the leave permit, and.

it is not valid until it is signed either by the Project
Project Director or the Deputy Project Director Director
and countersigned by the rolocatee.

The Project Attorney*s Office provides legal Project
service and information concerning matters of Attorney”
a legal nature. Prospective relocatees are Office

entitled to this service upon request.

Eailroad tickets may be purchased in advance
from the railroad company as a service of the
Leave Office* Persons, *7#p are receiving re-
location grants, are given Government Trans-
portation Eequests uhich arc used to purchase
the tickets. Advance reservations for those
vho desire Pullracan accommodations, are made Leave
by the Leave Office, if desired. It is urged Office
that persons leaving the center secure their
tickets in advance of their arrival at the rail-
road station, as this saves the time of the
ticket agent vhen this time is most needed be-
tween the arrival of the carrier at the station
and the departure of the train.
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21.

22,

23,

2V,

25,

The Transportation Bosk of the Leave Office makes
arrangements with the carrier service to pick up
baggage and personal belongings, which are to he
checked on the train and delivered to the rail-
road station. Carrier service provides trans-
portation to the railroad station sufficiently

in advan.ee of the train departure so that baggage
can bo checked.

Ration information and applications for ration
books are obtainable at the Leave Office, Re-
locatess are urged to make application for ration
books ahead of time so that their applications
nay be cleared through the local board, before
they'leave. This will make it possible for the
person departing to take his ration book along
with him* Otherwise, it will be necessary to
mail the ration book after his or her departure.
Usually two to throe days are sufficient advance
tine for those applications to clear.

Ration Books No. 3 and No, U are thus issued at
the Leave Office at the tine of departure for
those leaving on indefinite leave and for short-
term leave of 30 days or more. If under 30 days
special food stamps may be issued, if justified.
Whore persons are leaving on seasonal leave to
live in organized camps such as FSA camps, ration
books will not bo issued as these camps are ration-
ed on a Restaurant Permit# If persons are leaving
on seasonal leave where they will be furnishing
their own food, the ration books will be issued.
Every person who returns to the project must give
up his ration books. To retain the books is a
violation of the 0, P. A, Regulations.

Before a person departs from a relocation center
he is required to clear with the Internal Security
section in order that there may be no question as
to his record or eligibility for leave.

(See Job Offers No. 17 above)

Each Thursday evening a Relocation Eorum is held
in Topaz by the Adult Education Section for the
purpose of giving instruction, and useful inform-
ation to those who are relocating. Speakers are
selected from among those who have been on the
nOutsiden and are in a position to give authentic

information on how things are. Information is given

by the speakers on travel, rationing, job ethics,

Leave
Office

Leave
Office

Internal
Security

ANdult
Education
Section



25«

Relocation
Forum
(Oontld)

26

Section
Steiployment
Clearance

27.
Shoe
Rationing

23.

Training
For
Relocation

29*

Transportation
Help

public contacts; and counsel is given on conduct
and necessary readjustment for re-entrance into
ndhmal American communities.

All.relocators are required to attend at least

one'forum before they leave the project. Every- Adult
one is invited to attend the Forum, whether Education
immediate relocation is being considered or not. Section

A motion picture is usually presented as a part
of tbo Forum. The time, place, and speakers are
announced weekly in the Topaz Tinos.

In order that arrangements can be made in advance

to replace each departing rolocatee who is employed

within the project, notice should be given to fore- )
men oi section heads in sufficient time so that they  Section
can secure a replacement worker. Before a resident Heads
leaves”™ the center, he is checked out by the head of

the section in which he is working, at which time

he accounts for tools and all government property

signed out to him in connection with his work.

The Ration Office in the Leave Office, in addition

to taking applications for ration books for those Leave
who aro relocating, handles the issuance of shoe Office
stamps to all residents of Topaz.

Special vocational training courses are continuously
in progress in Topaz to enable residents to prepare

themselves for relocation. In addition to those

special courses, every job of work within the pro-

ject has its training aspects, and every worker is Adult
perfecting his skill in the job he is doing in order Education
that he nay leave the project with improved ability Section

in his own profession, or with no*/ skills acquired
from his work within Topaze

There is a Transportation Bosk in the Leave Office
which offers the following assistance to rolocators:

(a) Reservation on carrier to Delta.
(b) Arrange to have hand and checkable baggage picked
up and taken to Delta. Leave
Office
(c) Information on routes, schedules, etc.

(d) If the relocator wishes, will obtain ticket from
Delta station ahead of tine.

10 -



E*
Transportation
Hel]l
0.
Visits to
Center
Vocational
Training 3de
32,
War Plant
Clearance
3.
Ways of
Eeloeating

notification of time of arrival, train number
and station to outside Eclocation Office or
Hostel, This insures either someone to meet
noH arrival or a message left at the Travelers
Aid Desk in the station telling him where to
-go or vhioro to telephone.

Persons out on indefinite leave are allowed to re-
turn- to the centers for visits upon permission of
the Project Director, Advance notice of intention
to visit is desirable* because of the housing pro-
blem* A charge of 20<€ per meal is made for those
visiting the center,

(See Training for Eelocation ITo. -28 above)

Leave
Office

Project
Director

A number of names were given to the Japanese-American

Joint Board for consideration for war plant clear-
ance, These will be all the names which this board
will consider. Prom here on in order to obtain war
plant clearance,
cation direct to the personnel office of the war
plant; then if this plant desires to employ the
person, the superintendent will make application
for clearance to the Military District Security
Officer at the place where the person desires em

ployment. Eelocation officers will assist in
making these applications.
T 2x JE& before,

Ahe center..

(a) Prospective relocators can choose a job
offer from the lists of job briefs or can
inquire at the Eelocation Office.

(b) If no appropriate job offer is on file,

application is taken and description of
employment desired is sent to the outside
relocation officers to seek appropriate
employment for the applicant,

2. Hosuitaidtv afflaci & xalagtaa px idisM.

A relative or friend may invito an evacuee
to come live with him.

11 -

it will be necessary to make appli-

Plant at
Which Employ-
ment is Sought

Topaz
Eelocation
Office



_3- oXlis&. la jsono. J& Ms, seek emulovnoirt.

This invitation is usually extended after
the relocation officer has studied the

qualifications and desires of the appli- Topaz
Ways of cant and believes that sufficient oppor- Belo cation
Bolocating tunities in his area exist for the evacuee Office
(Oont* d) to cone out and seek employmente

Ut Hostel Invitation.
(See Hostels Ho. U above)

). A Welfare Counselor, working within the Relocation Office,

Welfare discusses personal and family problems with each relocatee  Topaz:
Belocation prior to his departure to determine if there are any family Relo-
Counseling problems which should bo arranged for before he leaves. cation

Office
B. RELOCATION SSRYICES QUTSIBS 0? THS CEUTHE

SERVICE

Child
Welfare
Agencies

Gonmunity
Sentiment

Convert-
ing Seasonal
Leave to an

Indefinite

The WRA maintains Wb offices in 25 states with a total personnel
of IW to help relocators in the fields of employment and social
adjustment. These offices assist in making;contacts with employers,
landlords, federal agencies, local community agencies, churches,
hospitality committees, hostels, welfare agencies, boards of edxu
cation, and other available aids to rolo catees. WHERE
OBTAIHED

Ib. Liaison is maintained between tho Relocation Offices

and local agencies which have to do with child wel-

fare services. These agencies are set up to provide, Relocation
in case of need, tempojrary financial assistance in- Eiold
eluding medical care, assistance in securing housing Offices

and authorized child relfare services*

2b. Relocation officers malte a chock of community sentiment
in tho various communities by contacting representative
persons and institutions to determine if there would be

serious objections raised by certain elements within Relocation
the community if evacuees are resettled there. Before Eield
job opportunities are sent to the projects, relocation Offices
officers determine that a favorable community sentiment
exists.

3° Persons out on seasonal leave nay have their seasonal Relocation
leave converted into indefinite leave by application Eield

to the Relocation Office nearest where they are working. Offices

12 .
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Financial
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Farming

Grants For
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Assistance

Ub,

5b.

6b.

7b,

ed

STh,

Arrangements arc made by the relocation offices
through the local hoards of education so that
children of relocates* s family may he admitted
to the schools without question. It is gratify-
ing to know that not one instance has arisen where
children of relocated families have "been denied
educational opportunities. The only cases in
which a question has arisen are those in which
children have asked for admission to schools
where their parents have not been resident with-
in the community. Where the parents are resi-
dents and the relocation offices have made pre-
vious contact» no difficulties have arisen.

Contacts have been made through the Washington
office of WEA with the Department of Agriculture*
Department of Interior» Department of Labor,
liaritine Commission, U. S. Office of Education,
National Housing Authority, TJ S. Employment
Service; and arrangements have been set up
through these agencies"for aids to relocateoa.

Instructions have been sent out by those national
organizations to their field offices with resultant
cooperation on the local level with the WEA reloca-
tion offices.

Persons who have relocated into agricultural enter-
prises are entitled to consideration by federal
agencies sot up to assist in crop production and
farm financing. These arrangements are made local-
ly after the farm plans have boon developed. Crop
loans, financing purchases of farm machinely, etc,,
are made from year to year. After onels credit is
established., he is entitled to consideration from
local banks and other financing institutions.

In special cases persons out on indefinite leave
who have not received any assistance grant for
relocation, and who wish to apply for assistance
for relocation in some other locality may apply,
therefore, to the nearest relocation office.

Through the Federal Public Housing Authority,
arrangements are constantly going forward to
assist rolocateos in obtaining permanent housing.
The relocation officers check with the local
agencies to determine vacant properties available,
and the housing lists fire supplied to WRA Tem
porary housing is being provided through hostels

Relocation
Field
Offices

Washington
Office WRA

Farm
Security
Adminis-
tration

Relocation
Field
Offices

FPHA etc.



ob,
Housing
Assistance
(Cent* d)

9'o,

Integration
Into Local
Communities

10b,

Job
Opportunities

lib.

Military
Opportunities

and through hospitality committees. YiW,CA.

and Y.M.C.A. are also cooperating for housing

on a temporary "oasis as well as giving assistance HHA etc.
in the locating of permanent housing*

Relocation officers are making many valuable con-
tacts in the local communities; with churches,
Parent-Teachers Associations, clubs, societies,
Y.M.C.A. and Y.W.C.A. organizations, and other

interested groups to assist rolocatees in be- Relocation
coning integrated into the communities where Field
\ they have relocated* Invitations are thus pro- Officers

evidod for rolocatees to attend social functions,
acquire membership in local groups, and to make
acquaintances and form friendships with the people
of the new communities,

Rellocation offices have furnished, a continuous
stream of job opportunities to the projects, many
norb than have been accented, by the resid-onts.
These offices are constantly on the alert to find
the best employment opportunities available. Many

of these offices have standing offers for a cer- Relocation
tain number of relocators to arrive each week; and. Field.
because of the present status of labor need, there Offices

Is reasonable certainty that every person willing
to accept this kind of relocation is assured of
favorable interviews with prospective employers.
Relocation offices now plan to furnish employment
opportunities in categories rather than with in-
dividual employees, thus provid.ing better choice
of jobs.

More than y)Q young non from Topaz are now in the
Armed [Forces of the United. States.

Services of Japaneso-Amoricons in the Armed. Forces

have brought much favorable publicity. The excel-

lent record of the 100th Infantry in Italy lias re-

ceived wide-spread favorable attention, and the War
participation of the combat team now in training Department
cat Canp Shelby will be extremely effective in con-

tinuing these helpful public attitudes.

The WAC*s and the Cadet Hursing Corps have boon
opened, to nissois. Information concerning enlist-
ment nay be had from the Relocation Division,
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12 o*

130.

S

IUDb.

15b.

If one should '00cone ill or should "o injured
after relocation, ho is eligible to apply to
the local public welfare agency for temporary

financial assistance, including nocossaiy nodi- Social
cal care and other welfare services. The Re- Security
location Officer Trill assist in making contact Board

with the local welfare agencies. (See No. I6b

"celow)

Where a fanily desires to relocate in a certain
locality, the enployability of all members of

the fanily and the fanily conposition, housing
required, and a statement of background of ex-

perience nay be sent to the relocation office. Relocation
In the light of this information, the relocation Field
officer riser then go out into the community and Offices

attempt to solve the problems of relocation for
the entire family. Sometimes this can be done
for the whole family at .once. In other cases
recommendations are made'that certain members
cone on ahead of the others before final arrange-
ments are completed.

It is not expected that persons on indefinite

leave will return to the relocation centers to

stay; however, if it becomes necessary that a

person return, he should consult the nearest

relocation office and with his assistance try

to work out the problem so that return will not

be necessary. If the problem is of such a nature

that it can only be solved by return to the pro-

ject and the Relocation Officer agrees that it is Relocation
best for the person to return, he will recommend Field

to the Project Director that the person be rein- Offices
ducted into the center. In this connection, it

night be well to note that only one Grant for

Relocation can bo made. If a person who has had

a Grant returns to the center, he is not again en-

titled to this assistance. For this and many other

reasons it is imperative that once being out, every

avenue be explored before a decision is reached

that one must return again to a relocation center.

All men registered for selective service are re-

quired to keep their local selective service boards Local
notified of any change in address, marital .status, Draft
or number of dependents, at all tines, Failure to Board

do so is a violation of the Selective Service Act.



Selectivo
Service
(Contld)

Welfare
Agencies

V.

15b. A post card addressed to the local selective ser- II_DOr(;?‘!c
vice "board is sufficient for this purpose. Board
I6b, In every connunity, services are available fron
public welfare funis for those who are in need
of temporary public assistance. If one should
lose his job or bocone injured or ill and bo
in need of tenporary financial aid or nodical
care, he should apply at the local welfare
agency in the connunity where he is relocated. Local
This agency is set up to make tlxe necessary Welfare
arrangonents with local institutions through Agency

which the Social Security Board operates 7fith-
in the connunity. Relocation Officers rill
assist in risking applications for such tenporary
assistance through the local relfaro agency.

INFORMATION ON OUTSIDE CONDITIONS:

Realizing that residents are desirous of securing information
about outside conditions and relocation opportunities» the W
R. A. is assembling data concerning the principal cities and
Eastern states. Booklets describing opportunities in certain
states are now available, and considerable information about
other places has been assembled in Folders at the Relocation
Office.

Residents are advised against writing directly to outside
agencies, such as Chambers of Commerce, Mayors of citites,
police departments, welfare agencies, Government bureaus,
or other organizations for information concerning outside
living conditions and employment opportunities, for the rea-
son that individual letters from residents in the nine re-
location centers would multiply correspondence with these
agencies to the detriment of the general service.
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