


WAR RELOCAT ON AUTHORITY

Washington, D. C.

REGULATIONS DER WHICH PERSONS OF JAPANESE —CESTRY
ARE PERMITTED TO LFATE RELOCATION CENTERS

ooo_o

Any person of Japanese”ancestry eYacuated from a !rd.litary area
in the West and now living at a relocation center may receive permiesion
to leave such a center and take up Xx*esiderice elsewhere upon meeting
requirement prescribed by "the.War Relocation Authority "the federal

agency in charge of the relocation program.

Such leaves for indefinite reBidenCO outside a relocation center
are granted after review and approved "by the Director of in
Washington. These are the requiren™nte the applicant must meet to 'te
eligible;

1 . There .must e no evidence ofldi;310ycilty "o tfie United

States.

2. He must have an offer of esiployment or some other means
of support» .-

3. There must To reasork?."ble ansnrance that th” attitude of
the coimnuaity to which he is going vill not endanger the

, individual cause a public distixr'baiicsj or jeopardize,

the relocation progr8ul. -
The applicant mus"b agree to advise '"IJ© War Relocation.
Authority of any change of employer- or place of residence.

The person requesting leave mak”s application to the Director
of the center in vliich he lives. After interviewing the applicant,
the center director or leave officer mEiy ms-ke such® further investiga-
tion as may Hbo nec”ssarjr, and the application form and any other
Infonnation Is then sulDiaitted to the Direcbor in Washington, with the
reccmraendation of these project officials.

Officials of the \TRA in ¥a Mngton review the application, the
project director”™ findings® letters from persons giverx as references,
and check the -applicantlb nam® against the records of FBI and other
federal intelligence agencies. If satisfied from this inveetigation
that the applicant meets the requirements, the Director authorizes
the granting of indefinite leave. If the application is denied,
specific reasons must 'be given,, and the applicant has the right to
ask for a rehoaring of "the case if h.e has additional Infonna-trion "to
present.

Where the wife, or children over the age of 17 years™ expects

t-0 accoinpaiiy "the applicant outside a center if indefim e leave is
granted, separate applications must 'te filed for each member of such
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family. Indefinite lear © vrill'no ™e. grairbed to go !>ack iirfo an
evacuated areav Applications .from persons .wishing o take Jo"b6 01*

raside in places within the Eastern Defense Command or the GulT States
mill "te sitbmitted for ]le time "being to tlie War Departiaeir™ for review

I is expected that evacuees will 'te employed "a prevailing wages
and WRA will advise each worker as to whether or not prevailing wages
are offered. The eyacue® may accept or reject any offer of employment,
and after being employed wiil have the same status as other wage-earaers
and may 'bte discharged may take ano her jo"b

Residents of relocation centers may be gran ed advance leave -
clearancevhich establishes their eligitility to take outside employ-
ment when offered. WheA the Authority and agencies cooperating :111
It ar.e a*hle to find employmeiit. for such person , a leave permit can be
authorized, immediately 'y the Director if the job is satisfactory and

the at 1 ude of thO coracaunity not antagonistic.

Both citizens and alien residents of relocation centers are
eligible for indefinite leave. In case such leave is granted to aliens,
notification is sent to the U. S. District Attorney of the axea in which
the.alien vill reside, and.the latter must have the permission of "the
District Attorney "before he may "brs-vel or change his place of residence.
Leave permits may 'te revoked 'hy the Director of \XIRA at any time.

Another purpose for which indefinite leave may be granted is
enrollmeri at a college or university. |In general the s udent must
meet the requirements previously cited "out his enrollment must 'e at
one of nearly $00 colleges which have "been approved for attendance by
evacuees of Japanese ancestry.

In addition to indefinite leave® there are two other types of
leave, "both granted 'by the director of the relocation centerj The
temporary leave (JO days) to attend to "business or personal matters
away "from the project "but not in the evacuated area; aiid the group-work
leaVe whidi permits the,applicants to be recruited in groups to .work

outside the center in approved areas for a stated, period of time.

December 5" 19"\-2e
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prnUal trintemal seo«rityf are apﬁrehended o
and”onflnea In interment oamps whloh are not under the jurisdietion

of th® War EO©l60ation A» i y*

Signed D.Se "®
Bircotor
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WAR RELOCATION AUTHORITY

PROCEDIHE FOR RECRUITING- INxRELOCATION AND ASSB1BLY CENTERS

The employer or ,his ageni; will furnish the Yfar Relocation Autihoriiiy
with the folloYjing assurancesr

a* Assurance ‘oy the governor of the state that ?.awand order
"will "be main ained in the eveirt 'that eTOcuee.s come _irrfoo
he state* One such assurapce from the governor mil be
sufficient to cover all recruitment for the state®

Assurances by the sheriff® county attorney, and chairman
of the board of county coinniissioners that law and order
will be,maintained in he even hat euHcuees oome into
the coirnty. One such_ assurance mil be sufficjien o
cover all recruitment for the county*

'™ Assurance from the employer or his aqfnt that trailsportation
bus or rail and meals’ en route mil be provided 7d.th—
out cost to the evacuee from thO Assembly or Relocation

i* to the place .ofiwork and return: or- if the
ssembly Cen*ber has been Gvacuat:od In he IGantuino®
assurance of”~payment of the return fare to the Relocation
G'*foer Ko VMiich. ttie evaoueG would cbhertvisG liavs beon
moyod, or, as an alternative, that an amount mil Tje
paid "bhO mili*fcary a.uidlOriiiies oquivalGiii; "t 'dlio return faro
to the Assembly Centers whoro the ovacueo ivas reoruited»

by an employer or his agent, provided the assurance is
inclusive of all his rocruitment activity*

Assurance by the emPoner or his agont that in the TGnt the
return or any or all GTZHouees is deomed to bo necessary By
the Director of the War Relocation Authority at any time,
such return -will be made in aocordanoe mth the assurances
given above in "bhis paragraph*

The application of tho omployor will be filed in the local office of
tho ISiioGd States Em.pl@m.ent Service* If tho requirements of tho
employor cannot bo fillod through normal procoduros the Employment
Soryico offioo will~GndorsG tho application and forvrcird it to tho
EmployiriGnt Division, War Relocation Authority at San Francisco.

A representative of the War Rolocation Authority mil bo in oharsro
of recruitment at all Assembly and Holocation Centers* Tho employer
or nis representative will notify the reprosontativo of“"the War
Rolooation Authority, as long in advance, as is possible, of tho

~  bor of O aciieos O be leaving at any iven time, 16 modo of

ya“po”ation ths route_to 'te traveled O time of arrival at_tho
destination, and tho provisions that havQ”bGcn made for supervising

gMi"ding the cvbouogs on route# If tho representative of* the
Nar Relocation Authority approves of the arrangemonts that have
been undo, ho will take tho necessary stops to provide for the

Issuanco of passes to the ovacuGes and the clearance udth tho
military authorities#



WAR RELOCATION AUTHORITY

The harvest season is at hand for agricultural crops which are vital to the
success of our country in the war*

This year, because of the war, there is a serious shortage of people to help
v/ith the harvest. Throughout the nation vigorous efforts are being made to
recruit people for this work,

TTiose who volunteer to work on the farms will be performing a patriotic service,

TYie people of Japanese ancestiy who have been evacuated from the West Coast
can take part in this national effort to harvest the crops.

Already this year the evacuees have made an important contribution to the war
effort by going out of assembly and relocation centers to work on farms in
Idaho, Utah, Montana and Oregon. During the Spring and Summer approximately
1,700 evacuees volunteered to do farm work. This has generally worked out
successfully* for both the v/orkers and th6é farmerse The evacuees have been
highly ¢ i«mended for their work by fcoth public officials and private citizens*

The need for help on the farms is urgent again. The harvest season calls for
the services of all who are available to do this work. The PMar Relocation
Authority urges evacuees to volunteer for farm work at this time. An oppor-
tunity to do so will be afforded in assembly and relocation centers, liie War
Relocation Authority will be in charge of recruitment in all centers* Recruit-
ing will be carried on in accordance with the follomng provisions

1. Recruiting will be on a voluntary basis. Both fami les and single per-
sons may gen

2. Eoundti®ip transportation and meals en route will be furnished at no cost
to the workers. .

3= Adequate living quarters will be furnished at no cost to the workers*
4» Frevailing wages will be paid,

5. Assurances Will be given by tho Governor and local law enforcement
officials of the State into which the -workers go that law and order
wi 1 be maintained,

6. Workers and thsir families will be authorized to leave the Centers to
go to designated Counties*

7. If the assembly center in which the worker resided, should be evacuated
during his absence, the worker will have the choice of returning to the
relocation center to which his assembly center was evacuated, or of going
to a different relocation center designated by*W,R#A,

S. Written offers of emplo®™mient setting forth terms of ~n"ployment, length
of employment, wages, and describing housing facilities will be made by
employers who wish to hire workers. Offers v/hen accepted by v/ofkers will
constitute definite agreements. However, suph agreements may be termin-
ated by either party on five daysl notice.

9* Offers of employment wi  be made available at the assembly and reloca-
lion _centers. Workers will have an opportunity for examination and dhoice
of employment *

10« An official of W.R.A. will be designated within the next few days at
each center to be in charge of recruiting* Further notice will be given
at that time*
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May 5,1942

Mr. G. N. Wells

President, Montana-Dakota
Beet Growers Association,

Pairview, Montana.

Dear Mr. 1AElls

I do not know just what communication of mine you may
have seen but since the most complete statement 1 have mad®  on
the problem of he availability of Japanese evacuees for work
In sugar beet production was sent to Governor Maw of Utah some
time ago, am taking the_liberty of giving you a copy of that

etter for your confidential perusal.

note on page 2 of your letter the statement that you.
have _met every requirement laid down by General DeHi t as a
condition to the 1l= S. Employment Service"s recruiting labor
for v/ork in your area. That being the situation, it 1s wholly
unnecessary Tor you to seek my @??rqval because, as you know,
practically all evacuees are still in their homes on the Coast
or in assembly centers under he jurisdiction of the A™my.
The 1A&r Relocation Authority does not take charge of a single
evacuee until he 1is housed, In a relocation cen er managed by
the War Relocation Authority.

It Is not necessary to condition_your obtaining labor,
once you have met General DeWlmt*s requirements, on the pos-
sibility of obtaining a relocation or reception center at
Fort Keogh. True, 1t would 'te less -costly for you to trans-
port evacuees from the military area to Montana and then on
to a nearby relocation area than it would be to return hem
to the initial assembly point, "ut am merely trying to make
absolutely clear.tha you are no ?[Ohlblted from obtaining
labor hrough any operations or policies of erther the Mr
Department or the War Relocation Authority.

I want you to_know tha we have tried diligentl¥ to locate
a relocation center in Montana and while the numerous Tactors
that must be considered do not appear to be too favorable, we
have not glv-On up.as ye,te The Port Keogh project proposal has_
several favorkfele factors. The land Is"now iIn Federal ownership
and there is an ample supply of gooq quallt¥ irriga_ion waller.
However, other locations are conducive to 12 monthsT work a year
whereas a Fort Keogh the severi y of he winters make it very
doubtful that evacuees would have any work to do for many months
each year. Fur her*, the pil0ject; V/ill not accommodate a reception



center of 5,000 evacuees nearly as well as will other locations;
the Army, as you know, cannot provide protective services for
reception centers housing fev/er han 5,000 evacuees.

There is an intimation in your letter to the effect that
the Federal Government will not exert itself to make evacuees
available for private employment. In all fairness, think you
should admit that this is a surprising statement. Voluntary
evacuation was encouraged until March 29. It ran into the most
serious difficulties. Communities became inflamed and the safety

of evacuees became doubtful. was only #ien the decision was
made to put he whole process of evacuation on a planned, order-
I¥, and protected basis that feelings began to subside. It is
clear that this government cannot under any circumstances afford

to_have a single untoward incident iIn connection with this evacu-
ation. The safety of_the United States, of corrummities, and of
evacuees must be considered ahead of everything else. When
safety can be assured, either through the use of military _police
on fairly large projects or by the States, you will not Tfind
anyone in the Federal Government discouraging private employ-
ment for evacuees.

All site selections are to be comple ed during the month
of May. With that part of the program completed, at least every
community will know just what the situation Is.

Thank you for writing me. My delay in answering 1is due
to the fact that your letter had to b© sent to me here in

Washington.
Sincerely yours,
M. S. Eisenhower
) Director
MSETAVG

Enclosure
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YFAR RELOCATION AUTHORITY

Washington
Kay 10,1943
MEMORANDUM
T0: PROJECT DIRECTORS AND RELOCATION SUPERVISORS

SUBJECT  Smpl 3ment of American Citizens of Japanese
Ancestry in Army Posts and Establishmentse

This memorandum summarizes the contents of a letter from
the Adjutant General to various military commanders throughout
tlie mmited States on this subject, dated May 3,1943, file refer-
ence AG-291.2 (5-3-43) O0B-S-F-M.

1. Previous ?far Depar ment instructions regarding employment
of American citizens of Japanese ancestry have been amended to per-
mit emplo®nnent of such individuals, except with respect to prohibited
zones within the military areas now or hereafter es ablished by the
/;7es era Defense Command. Insofar as the prohibited zones within the
wili a.ry areas now or hereafter established by he Western Defense
Command are concerned, he previous instructions shall remain in full
force and effect.

2. The employment of civilian employees of Japanese ancestry
in Army egtablishmeirbs, inclu ™ -vice
employees, is now authorized

a The applicant must

b. Prior to Guiploymont, the Commanding Officer of any post
or establishment® seeking to employ any American ci izen of Japanese
ancestry must request permission in letter form directed to the
Provost Marshal General, Washington, D. C., stating the name and
thc date and place of birth of the applicant and the type of v/ork
to be performed. Upon receipt of request, the .Provos Marshal ;
General will, if a questionnaire (Form DSS 304A or 7/RA 126, rev.) has
not already been accomplished, forward a questionnaire in triulicate
for execu-cion by the. applicant, analyze the ansv/ers thereto, and make
appropriate chock of the records of government intelligence agencies
and such irrves igation as may be "necessary”

c. The ?/ar Departmen will:
/6 -7



(1) transmit he Irrv3s igammon report if any,
cop,v of tho questionnaire to the Commanding Officer of the post
or establishment seeking to employ the applicari , and

(2) state v/hether it has any objections o the employ-
ment of the applicant in posts or establishments of the War
Department, and will also state TArhether applicant ¥ employment
may be unrestricted or limited as to type and classification of
work.

3. The provisions of this order are no applicable to per-
sons of Japanese ances ry presently employed by Anny posts and
establishments in specialized services.

4. There was attached to this order a copy of Circular
letter No. 3982, issued by the Civil Service Commission on March
27,1943, which sets forth procedures to be followed by the Com-
mission in recruiting and examining subject individuals for Federal
employment, the provisions of which are in addition to the require-
ment-s of paragraph 2 above. The Civil Service Commission Circular
letter is being amended to read "Japstncse-American Joint Board””
at some poirrts where Eastern Defense Command appearse

Relocation Officers and Project Directors in oourmunication
with Army posts sind establishmeirts about employment of evacuees
will need to bo familiar with this procedure, and bo prepared to
furnish the. information on le evacuees proposed o be employed
which tho Commanding needs to send in his letter to the
Provost Marshal General”~The chances of approval of employment
in Amy posts and establishments are greater for ovacueos for whom

he Jcipanese-American.”oin Board has already recommended indefi-
nite leavo, and selections for such omploymen sh dd be made from

among this n;roup of evacuees wherever possible

and a
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WESTERN UNION C/=€>T

JUN 7,1942 AM 4 16
FA108 119 NT GOVT-SANFRA.NCISCO CALIF 31
M S EISENHOWER DIRECTOR WAR RELOCATION AUTHORITY -

BARR BUILDING 17TH AND EYE ST NW WASHDC-

RECRUITMENT OF JAPANESE FOR WORK IN BEETFIELDS HAS MOVED SLCWLY TO DATE
FIVE CENTERS HAVE BEEN OPENED FOR RECRUITMENT AND ONLY 225 WORKERS VOLUNTEED.
ONE REASON JAPANESE GIVE FOR SLOW RESPONSE HAS BEEN UNFAVORABLE OTSPAPER
STORIES SUCH AS GOVERNOR CLARKS. THERE IS SOME INDICATION A FM JAPANESE
LEADERS ARE OPPOSED TO OUTSIDE EMPLOXF/XENT BUT HAVE NO DEFINITE PROOF.
MOST OF THOSE EXPRESSING RELUCTANCE ABOUT GOING HAVE MENTIONED DOUBTS AS
TO TREATMENT OUTSIDE. IT IS POSSIBLE IF WRA TOOK A MORE ACTIVE PART IN
RECRUITMENT THE RELUCTANCE OF JAPANESE MIGHT BE BROKEN. WILL SEND ONE
OF OUR KEN TO HELP OPEN A CENTER TOMORROW. WE WILL THEN BE ABLE TO GIW *
A MORE COMPLETE REPORT ON CHAISES FOR VOLUNTARY RECRUITFAENT.

E R FRIER REGIONAL DIRECTOR.

225.
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WAR RELOCATION AUTHORITY

WASHINGTON

OFFICE OF THE DIRECTOR
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WAR RELOCATION AUTHORITY

WASHINGTON

Augast 10,1942 n
1
i r "
To; Mr, Dillon S* Myer
Director
1 Chicago is going tobe an important place in our

program of outside employment. There are numerous oppor-
tunities in the area and we will not run up against any
adverse reaction if things are handled right, 1 am somewhat
fearful that too many people, given their own way, may get
involved, in placing the evacuees and} as a consequ.enc6) upset
what could 'be a good prospect for relocation. This sounds
strange but it is really a fact that we may suffer from too
much placement activity here in Chicago. Consequently, |1 L
frould like to have either Mr, Frase or myself stay in this
vicinity for atout a month and supervise things, starting
September 15, I have talked with Mr. Lindgren in the Office
of Bnergency Management office here and he says that we can
be assigned a desk and given secretarial assistance. Would
you please, if you approve of this, have Mr, Barrows ask the
Office of Emergency Management to assign us a desk in the
Chicago office from September 15 to November 1?

2. We are now at the point in the outside employment
program where it is necessary to talk about the nximber of
evacuee8 who are interested cmd in their skills and occupa-
tioas. | should like to have, at each relocation center, a
listing made of those who wish to leave the center to take
jobs outside> limiting the list, of course, to those who qua-
lify under our procedure. After this listing is made, we
can Tjegin to work with it as our base and 1 think that it
woiald save a lot of time if the investigations were tegun at
once on the people who indicate that they want to have them.

Is it 0.K, with you if | ask the Regional Directors
to have such listings prepared at each relocation center andL
if 1 work out with them the type of investigation that we
want made? 1 lIselieve that this investigation should be
thorough and 011 a uniform Isasis at all relocation centers.

Thomas W. Holland
Chisf, Employment Division



wn Sm

0 . 3w it rvib.
Iftli' Mm 4Tt Utah -WKSS~ el

Umut ifew i« «pt

h«» b« _ bf \aghi W <nr atitniioa thftt eonfu«len «xle _
Aurding th« Xsigtli 14jmi that p» «ng«d id luunr<Vk labor |
tfyr r4midA Wutm”~AoiA Cmtmr* nmsA 60130emiHg th« dendtliléKia
uMt«r which «Yfteiuts aijr to aee#pt priv«t« 1
oibtr" tjottii teaiperazy harvest labor«pi« ar« malting fm «t thl» U jo*

_angr nl«uiid«r9tar»£Uif9 And  i«h enXd pat. th« i Poiw
iMkilon tti™"ng to pm(m« 170 iiujudr« «f jroixr orgftnisatioa*

Dios# vwmmt mm «gp~™«d in htnr»«t worle ajp*. iftv# frai B«l Mtlonl
Cmtmp9 t0t mvp~Ifle period ef tiiM colnel4lng with tsm dvapmtim ef |
Ne|r Xaber eoiiiraet#. SeaurVP™ thilr oVr b# MctMllll=cl i long

m Umy ham «ad < lo«g mi eon”ttloxui la th«

inhere e yjimin  ~lsfatet™r. At tcNju/rtr. twio witMht
to r«iala th« c«r¥lG«« T #a «eelMM fxir * Iemg«r period than th# «v»-1
eiwef |l «xi«tiitg by N«r 1lto ftm itte& e™ntFMt «@™ " Xoy |
amt with th# jptrsmi or #in<Hinikd* A ot n e ntr«et

iIMVEil - I Xen “A- &( CgivHIN limrt«tl  tor lix*
wUIt If th« tonNi ef tlei« «Xoy»«ikt titfaMstojrjri i««u« «n «Kt«ny»

I™n ol* LNve Aegf r ! tiMe _lojN if fiiN* viMeoufm™wt
to talc. Qf thin ppenrliibo% it !'e 1101 ouzljpiarpoat to tHMNilkip»
tIMVPtttflrai elf VWMM—I OvervN k& 7Difikg *= tIMVI# 1= IMMM
8gt thi4r N eoantmitjr olxNiiB«taid3e«« wmd&Bdii

Hi* pollogr Umu»md9 of «v«ou««s ham bwi to ussliit
iir hMjhrest lidlio only e r*erultMmt O, -ﬁke e= in

r «<a Usjwallt jpmld« e id it * . prided of
%i«0*j Hii polle d «= not ‘pi W idividiaiCil (}Yaltlt of liulBfliiite
awt , «ueh »s t«rvleot office mtk9 proi“msimibl s™rwiem,

eie, iFor i»d«fliiite «™X J«iiit and r«ci™«iie<i out«l4« n«Xa«&il it C/itar*
oa wp «kd Niseh

Am «ilvtinet frott tkm ~ovk Group IM¥«f an ~vacuM W
grtnt«cl I»d«fiait« L«&ye fsm « Mmloet™Nion C«at«ir to in anr |
Im~Ltimtm typ9 private mploymmt i~tid« px*ohlbit#d Itilitarr ~*ta« 1



NAfter of beth Hi« and Th# <mp3j~Mnt olff«r« tlic
«h”24 maim m isapl™m~t »t
vll, 1ig t p# dif . . e |]134]™  |4%$119
<M aggr otM«r perwiNMt lafAxM«ti<m h« b9 th« Ff«r
NOgF «ipXe/sitit Mj3r Ix# t«"ngr effle# of I"r MLotatia
tadleflinlte
&ni” of* ft of SHe«N| 1%iy 1"
t# tni k$ #rl4&@EN #T 1 1 0 we 1141
#r mi JLeeaX nr-jUfim
7 elli«r rm™"m™oiMmi eiMM 7~odI#9F or from lo™bl pAXXt
I°|aXib° eh.2l13fs, 1le esaieUUMie, == ty vl ad™ M i, ST
«tt,

BO it In 1 #F tli. e, ~>10Irs 4 W irtid o# .f
Jif tlie _$14v . fro i e a”« AuriienSjtr

p~raon nifid. tl ir axii 1dU «il to ree sa "
ABINr. <] TKMAUNT apOJMiitiB*g 114%li iriiNi tii# AXTWP& NI SN
J¥Cai UHIQSrhif ! ; ! # n ) SNr el IHItINI "1
A - . AT - %] n4 . Ne
A M <l X Iftt N le
Ninbxt9 vAN3rm9 O»«0 tij” ANipJLfi“eirs <)at™|4 «Kpi«t to @btal.2i
. w3 _im h ri mYbie«u

N otxwgt thiF 9~ A will ««r?« W aike elIm” %\m 41*tiaetloii
b«twi«ti %m Jwmportaj 1&rk Sroi”® prot«dur« tmd tfe# pmewdmsm tor I»™«fla-»

itn Imwrm9  Flic %i« peli.el«i art itlToriiiii 1 h” ranr#
m& it it importm% il>At th« 4i9%Xm%im» b9 mdmt9UmdO

«h mU Jr «r lji «xi«q4llig thl« kotmnMktim
threni fm t &ttiS9» te intmem%”™ pmrt!UN9 Pi ghall b« glad to 1
r*«lir«e md will glY« eoaal”ratiee te 6f mpXoyamnt rmtmnr”?,
fgr yt>ur An Indl9«t#d «b v«F off«rs aa/ svlaKitittd to «i|r

3lais«r«I”™ jrour«f

Hiiri# HslnijUni
f. "plI~snmt Hhritfioa

HHanson/1j 10/23/42
ri F«lr&r™ A t t |1 N Mvled

~BAr 1« HIjL.

DMcEntire/HH 10/2S/42



OFFICE FOR E1.SRG-EHCY L:IAITAELISVY
JATAR MANPOWER CGI™"r1::;7310
WASHINGTON, D.C.

November 2?, 19K2

Dear Mi", Myer:

The War Manpovrer Goumiission heard iwitli considerable
interest the informative preseritation, Y/nich Mr. Thomas Holland,
Director of the Employment Division of the War Relocation
Authority, gave at one of the Conynission*s meetings last
month, on problems and relationships of the Tiar Relocation
Authority program for evacuees of Japanese anees ry "with the
general v/ar manpower* program*

The employment da which were contained in the written
statement have given us a comprehensive background for study”
of his possible source of labor supply. As I understand it,
he War Relocation Authority has fomu lated an eraployrnent
prrogram for those of Japanese a cestry who havp been eva-
cuated frofti he. ZTest Coast to encoufage their employment and
adjustment, under proper safeguards, into the customary
channels of American life* This policy should have the dual
effect of benefiting the evacuees, nany of vsh m are;American
citizens, and of making available to the country several
thousand people for employment on farms and in industry*

The YiTar Manpower Commission thoroughljr endorses the
cmployrnGnt program. d YGloped by the Yfar Relocation Authority
and assures it the continued cooperation of the United S sites
Employmen Service in. its reemi ment and replacement activities,

; nccrc ly,
(Signed) Paul V, "oHutt
Gt airman
Mr. Dillon S* Hyor
Director, Tfar Relocas ion Authority

Barr Bunding
Washington, D* C.



WRA Libraiy Washington

OFFER OF EMPLOYMENT

.,1942

The undersigned, hereinafter referred to as the Farmer, hereby offers
to hire — workers for the performance of field labor in the har-
vesting of agricultural crops, hereinafter described*

The Farmer represents and agrees with respect to said employment:

1* The Farmer is the owner (or Lessee) of a acre farm
located in ~County, 3tate of
and is now growing acres of sugar beets. Said sugar beets
will be matured and ready for harvest conimencing on or about the
day of 11942, It is now estimated that the
crop will be approximatel;/ tons to the acre, In addition

to said crop of pugar Vjeets, the Farmer has the following other crops
(or employment) wliich will be matured and ready for harvest on or
about the following dates:

acre™ of s ready on or about ___ , 1942,
now estimated to produce per acer.

Other employment, 1f any (give full details):

2. The Farmer agrees to hire the Workers and to begin the harvest

of said crops on or about said day of 9 1942,
The Farmer represents that this employment will continue until the end
of the harvest on or about the day of , 1942.
Following the arrival of the Workers and beginning of the harvest,

the Farmer agrees that he will provide reasonably continuous employment
until the completion of the work*

3. The Farmer agrees to pay wages as follows:

a* For the sugar beet harvest*

b* For the other work:



The Farmer represents that these wages are not less than the prevailing
wages in the locality and not less than any minimum wage required by law.
Total wages earned shall be due and payable upon the expiration or term-
ination of this agreement. Upon request of the Vbrker, the Farmer will
make to him reasonable advances for living expensese

4* In addition to the wages, the Farmer agrees to furnish to the

Workers without cost the following described dwelling together with
equipment and facilities for cooking, laundry, bathing, and sanitation.

The Farmer represents and agrees that the above-described dv/elling is

rain-proof, has a wooden or * floor, has rooms, and

is situated on a well-drained site. Said dv;elling shall be furnished with

and contain the following equipment and facilities: chairs;

stoves; beds; dishes and cooking utensils e other
Yes or no

Description of sanitary facilities:

Description of water supply:

The Farmer certifies that sufficient water for drinking, cooking, and
bathing will be available at a distance not greater than one-quarter mile
from the Workerfs dwelling,

5* The Farmer agrees to provide, 1f the Workers so request, trans-
portation for the Workers from the place of employment to the nearest
shopping center and return at least once each week,

6* The Farmer states that there is a physician located miles
distant from the place of employment, and a hospital located miles
distant. In the event of illness or injury, the Farmer will immediately

transport the Worker to such physician or hospital, but he assumes no
liability for costs of medical care.
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7. The foregoing Offer of Employment is made with the understanding
that when accepted by the Workers, it shall constitute a binding agree-
ment subject to the follov/ing conditions!

a.

That the work vdll be performed in a good and workmanlike
manner and at a rate sufficient to ensure completion of the
harvest on or about the dates specified in paragraph 2 above*
In the event that the work does not progress at a rate suffi-
cient to ensure completion by said dates, the Farmer shall
have the right to employ additional labor,

That strikes, major accidents, Acts of God and other causes
beyond the control of the parties hereto which prevent the
Farmer or the ?/orkers from performance of this Agreement

shall excus< the respective parties from performance. Actions
of the War Relocation Authority which prevent the Workers

from performance of this agreement shall be construed as com-
irkg within the scope of nother causes beyond the control of
the parties hereto.¥

That this agreement may be terminated by either party upon
five daysl notice.

Signed Farmer
Address

Farmer
Address

Farmer

Address



ACCEPTANCE

The Undersigned Workers hereby accept the foregoing Offer of Employment
and agree to perform the work therein describe in a good and workmanlike
manner. This Acceptance is given with the understanding that it consti-
tutes a binding agreement on both parties, subject to the right of either
party to terminate the Agreement at any time upon five days* notice*

Signed Worker

Address Date
Signed Worker

Address Date
Signed Worker

Address Date
Signed Worker

Address Date
Signed Worker

Address Date
Endorsement

The foregoing Offer of Employment received in the

City
Office of the United States Employment Service
State
on and fprwarded to the War Re ocation Author*-
Date
ity, Employment Division, San Francisco, on .

Date

Signed
Manager

Note: The Offer of fimployment must be filled out and signed in two copies.
The Farmer should keep one copy and hand the second copy to the local
office of the U# S, Employment Service for transmittal to the War Reloca-
tion Authority*



WAR RELOCATION AUTHORITY

WASHINGTON

OFFICE OF THE DIRECTOR JtUie 27 9 19 2

MEMORMDM FOR THE FILES

Subject: Conference with Assistant Secretary
McCloy concerning private employment
outside relocation centers, and policy
of providing opportunity for college
education of citizen Japanese within
areas.

In the company of Mr. Tom Ho and and Mr. John Provinge | presented
briefly the proposal for developing private employment outside of
relocation centers for Japanese citizens who were interested in
obtaining such emp oyment ty people who were willing to provide em-
ployment. We indicated that of course the people sent out would be
carefully investigated both lay VRA. and checking with FBI, if possible.
We stated further that we would try to work out a plan to develop
local sponsorship in the area of their employment.

Secretary McCloy said he thought this approach sound axid suggested
we go ahead with o\ir program. We promised to send him a copy of
otir proposals as soon as they are more carefully worked out.

We also discussed with Mr, McCloy the matter of some relaxation by
the army on their restrictions vregarding colleges and universities
mbhat might be acceptable for Japanese students now in relocation
arease We presented briefly oxir suggestions and Mr. McCloy indicatea
that he was very receptive to our ideas and would be g ad to go into
the matter flarther just as soon as we could furnish him with the re-
qguirements which have now been set up by the army and the alternative
suggestions recommended u e MreProvinse is to get this material
to Mre McCloy as quickly as possiD e.

Immediately following the conference with Mr. McCloy X told Colonel
Tate of our discussion with Mr. McCloy and what agreements had been
reached. He seemed to be in thorough agreement withi the policy which
we were proposing.

7/ 7 ~



J @ tl perraft of
thi@ i~rloa”i MOOskX&tifms9&nd on t]» latest
draift Qf ths ~ LGB alrl#ipiiatl-<€nflu™:

I isavd uvlr Ixmis Staler9&Imie letter t# FMIHT

01leKmnd tli0.7«™r ft Ills fui”U»igli apopiJLaticmsi feleli  &s.

attache t~"Tdto* Th flr™Mt s~ttom of tMis Mfissr»adm cm -

tal&a say eammt» m tlie letter aM the r$dUragttf wiijLNi

mt.de wlt&oat b»visg read the orislxml draft of th@ fa7i0ugh

NeNYilQitiGEs* &Ce E4 sNetltm-of tMa mmei'Eiidixa eoatsdiis
m ths dran m«nt Fe/ul

F. fttpgasGH furaiah~"d te _  ¢% ~uiq 24H_  Ifliia
was prsp&red before hatlx” eonalder~d Mr. Holland1s reccsamsnded

proe#dur# for IMINiiSuaX private e®”™ 3xamt ttm -W5* y/u6”™\
D«feas# Slmee X Haire aot nzltten Mr* BdXX"M m
r Yleirs ebout INcN«3it d furUcughi sine@ return

lag frcm the ISabo and ©regcai flaM t2*If X should like him t©
bate a copy of tMs nTsigslacila« |If ftM DNTO ecNs™Bt «m thest
Titvs cocprdssttd 1 wehilS eippi”eiate the@ £t.
liww 0& eepy dfr < ill

1> fh«Mitig8tioa 0t segrm tjjica Or ML Yldml iEve@tigatl(m

tradt«d e@apa”a S 0114 6 OFJ®r« Sigli&”"s N shemXd X1k9

%e:|oiEt out th&% %hmte are at Xeasl thrim tor saeli s@g*
or In”oatlg”"tlcai fe«f<a*® .pejwjilitiiig priT&te

Ao MJIL n&n xm™wt sasplei”™i la the
psXXQ mind It@oauisa of tke ~“Tamatica preganna,
gaHLtessof I ~~ filial to s Meb = for
tb@ program# Be edfinfirl expect px1Tutd 9ia]»Xoy»

meat ~r&rttmXtim to develop «xeept under &x%rmm
pMs~r ef Xaber sh&rt pi tmlesis wd t~Cd ac_ of-
fielal eotlon to separate vMt Ooats there ssay

. frm the ai“ep and mly aXlcv t}* abd<ip te go out
iato $"lirat3 essple’s’«fit«

B# m eanaol expect Slatd aM l10eal aut&oirlties to



Comfaairte on Mr. Sigler™s Redraft of Furlough Regulations
page

1 refrain from imposing wiideapread restrietima on

1 tha nmovenrent and activities of eTaouees in group
prirat© ongplgnmrent unl™se wWo raake an iMiyidual
imrestigatiion and give these p “sons the st p of
our approvalt Ther© are curfews, deputy sheriffs,
and restrictions on going into to™m and visiting
in every area where eTacuees ar® working that |
hare inspected* V®are now Jn no position to aak
for the relaxation of these restrictions.

11 e The War Relocation Authority will be held
responsible for any disloyal act which might be
caoaaiittad by eTacuees permittod to go chit into
private . For our oan protection sdom,
it is desirable to review each individual who is
given a work furlcaigh*

On the type of segregation to be nade 1 would ©aphasize that
it should oe on an individual basise | a\igg©st the initial
on to non™-Klboi ijosric&n cltrizAl8 sis a pFQLAio&X

starting pointeeto be extended iat to IUbei and Issei as
circumataacea permit and individual detarminations can be
mede* point about spe&king good Snglisb Is purely a poao*»
1 fdeai one. and, of course has no necessary ralati<aa to loy-
alty or disloyalty. The young @®icanized Niasei are rauch
more acceptat>la to the ¢ mmity in which they work than the
other grcsips, can more aasily deTeloji a penaanent place for
th®&sOXYQs therot &id wiXX tend to crsats a motq faTorable
public opinion toward the entire evacuee group. Many Nissei

would BO reiuctant; 'to leave their peir@ita behiM, whieli is
understandable. If the initial limitation to lissei is

thought to be too strigent;, | would sruggest a iimi aticm to
families ta frtiich the Read wee Hissei or in which there wes at

i©ast one Niasei ehil4 f 20 or more a3 a Kibel.

I1* | bGiieY® that there should b® differ t forms for ail types
of furloughs* fhe evacuee*s copy of the approved furlough will

fee the evacua3»8 iaost iraportcnt credential. W should meke our
6Ad FSBmiik of th© dTs.cud@ nmuadli stroniger wh@n h© Is going out
for a «ork furlough or an indefinite furlough then when he is
out on a short-term furlough*

ZIlI* | believe that the receiving of all necessary data on *»
ploymeat conditions, the granting of work furloughs a3 indefln-

\Y it© furloughs inTolving amployment, and tho receipt of reports
diXoyerSf should bo h&ndldd in th© Washington or Regional
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ttnd t&olir t&silXm {tt Niy) f&r %h9 €a]rs & vhleli

no tt"X"asct% la Ni i
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I J9 i#d liGuldl &= ad d prrilSi  for  sdni
et €M« As felXowsi
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M|?, ~ provide for ft minimm p«rl 794
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Director may «X$o aN”iiro tbat %» m~§
N mAXGIw pmwiAtt aad ptr tf» m”™m»en of m
tscu™rli d«Qigsated hf \}m Wk for workers
travmé&g to tbo pla of lopa t MG L
th<i B«t #ati6H €«ater and rttunif it b0 d«*
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t&t WM rs xmy b« shifts trm, mu em»
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p & *hde . ) in shigi*&i>U-  ft).t e 0
i»su™ of %dm NilGymnt a«rried eheoXd b« r«™iar«d m %m rotuzii of
sjgr mmkm?B9 tt&si vha%«v@r seired tli# fcNr Tiitilum <$»,
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vitk | paNINstfthl. la enatione-
w ill be taking ft «o«rs« 0j* acMos ©ffoilt# t© t)»% tol™
by Ars™*

Fioitlly# quit 901111< mb"#€t to 4Qp3#te s™U .Ifleatl0Si

at tibils tiaMi Y CimtMis Fw13i 33N

e irn IN kh 7BvéBdJ I& ‘fiowr of e ntaast. h!
I© Froul««ifti Be ee* 1 6 ad 8  #'tl _r.

HMf SMikrt b* In tiids tfi %  uaS  Y%dosdf Inp ~
th« * "« sdUtftxy ewaftnder on groottft*

M ri»w «f “om thmt meh msuXtifl*tioa It po«albl«

tioiier no 1Ml psSLXS I tteoiimeei

thl» «p <« fAtar# tis» witlint e3#&raisie« bo™i hf i3s* G

SMadiag; SesoNHMf FI9 1 0 1 wad WYNH. ("ssaftsidii

S the W« At tilts tiw # It la sridling

that tMi w ill not r»«eiy« Hi# df Oesisnil.

e’min | «rg» tli« tislag b» mm
0 «Id9r0d by you* QO laer« fr mstly tasi

matt tetAm to «ab««q««Bt



To: Mr. Dillon S. i rox

Xthink that an InTestl™ation of th« vwmvm”% will b«]]
r«gard«d m aa I™port«iit st«p in th« prooodtire we »itO dUrsloped
for It i» i~ortant that ihis inT»stication
be tak«ii s«rioiuljr atviIM pro>et and the regional office. | am
&ow vorkiag a ttaadard »drl»g of Qo~gtloiit vhleh thoiild b«

each a™plieat# ¥i« objectire her* is to g«t cofflel«at
laforoatioa of a typ« ealeulute& % r«T«ml th« applleaat™t eont»eH
vritli bot)i Um | atrleaa rd Japa&ox< cyiltttr bi6éh b« grow @ iiU
fr B ittforjBAtion bould - bl Ilo tow a GonelTMioa m
to wbMth9T ih« appXieaxitle background % prisarUy Ac«#Hri«fta or
1Jap«aes«e

Con id»r&bpl<» iAforiMIL iU 9 oMAioftd froai cmr ind
rlduAl r«eord fora (fBil-26)9 Is addition9 ini sked to go into

iRUb gaetion- e« th. . appUeant Ii” Uh Mt $
jparimts and is lii eeocaoalealljr d.p»a <% |4» { 4 . eak

JTap«axsd ftt does he )i v th# sanm rtUjgicm hU #»ar ntq
le part of ft eloaoil/ or 1 8«1 kali faanlX|r prompt Iwim par/ati
lofliMno«d r»t«ntioa of Japanese crostoat «it home or Is %M bo«e
A**rie«ilis«4s v«r« lds ed «« as»oelat«a Va™n«s« or

has 9r»r imdteNibed to Ja”™~asM ptibXie&tloas or belonged to

dzManix tlLoiut [Tt h« 0T«r & dual eiUscm ad, if o
hivk> hm d«nou&c«d dual olti te&tlilp.

Th« & T« and a &«sber of otbor taastl0118 should asked |
of all applle«xats/ In additioa, fom VRi-26 on th« applieaxit'ft
parents should, b* iaelnd«d in th« fil« and lat«anrl«wt should

ia~d "If 1 - &y flui iiiterrIMr~r tiotildL be
able to dr«» » »# conclusion fro» vith the par~ats at to
the d«gr«« of Aa«riefinlsatloa thcijr eneoura™td thtlr ehildrea.

Zn Addltlo& to th# ist™rrifint vitk tIM ~plic&nt tnd %o
data ok form 1B4726, | suggMt tha» «e atk «aeh applicant to gire
u<« t o r«fixpmice« is bis b M consunitjr. file opiaioti of a f rs«r
eaploy-. a aehool t«afih«r» or othar OauoaslaB aeqaal&taac# ai™t



IKporUutee of th«»e iiiTestlgatio&s, and -:« voold like to glre
thea a Tiev of tha proe«dare as It will fimetloa her* 1& Vashingtoa.
ill thar. be mA9r to agr v Uitiag tha r»ioo&ti<m colters
In order to be surO iluit tMs a«w phase of our r«Xoeatioa progras

ill::b#. projwriljr i«uach«4t !

711nas f. Hollaad
Ohief, Saployaaiit M*itloa



Offle« of tIM Director

T
N m
Mr.1.1. trymr ? . =
E«cloiial Mr«ot«r9 tmt E«lo«*tieii Aathdrity
ihlleoab So%«l gildinga
Saa fr«iei»eo» GmlitotnUkM
kttmntiom  Xft*loyawat Plritioft
D«ar Sir
Onr™fltming, lustrueUoA So* S3, l«val
that v« also s”"reoord eh«tic
of th* ~rsp«etiT» twplojr«rt with th« of
I&ir#«tl€stiom™aa& with firval Z&t«lligixiew Sl m /M
We ill talc* _ti«r 1 the ,«&erftl ur«»m of
&tioa and iuusdl® tbie olwiek h«r_ if o, wi
X would Xik« f \Kto sak« tli# aiio™tsiury arrasc«»*BtE
ithi the  thr«* Hi triet v&! Xa offlc tit
PmeUTie Ooast <m folldvixin;
1- jrou tIM HFtSt Aa a= > at to os* of —
til« tkr«« Bistridt UmCL «Kpfle«rt da Od»«tt
you tli *X»o tMiad thra an mtia-ws of
preep«etir» <»«ploy*r.
2 . DUtvlet At lilgttso offie« will for
ward th« pvowprectimm 9aipl93r«r*« mmmto tlirlr dittriet offlee
eov»rin  lw r ia bieh tittp o p Y>v# r is
eat«<i. For & lar*;« ar«a 1ia f«r thi«
would b« %h» Ckieago office Varal g

] 3. 0« ih« eoaplatloft of the r«eord ohelc of th« mk
ploy f th# eoap 1&v 1 X& 111 no offie tk»
r«s™l%» of %w r«eord elMck thoold b« Mint dlrtetly to
lat R loe*tida Mtliorltjr ia  thin ton, t«aUcmi Saplojr*

mmt XM thaa telac routed ~*ek %> «igr 1t e«w«.
Air '™
I MU  of F*iIG" r« ICMUIC

U

7/ f



rtloe«%i0a probl«asr to t~Xaia vhat tIM proe«& r« is &)»out
% th«ir »ldd3L« w*tt«rtt

who tIMY Mad = Mloy«r,
| fr&a«sitt»] 9f tIM df th«

fleet for mr«oor4
r«oord <thxelc 4ir««ll/ to tbh# Vft<hiagt<m 9ffie* df tk« Wt

Ealoc~tloe Authority NexXX o fte«rr« %his«.

Bir«otor] |



Oregon” 5# 1942

The nac®s«ity of «»«upin« Ubor to har»»«t the gar b#*t orop
In the Vale Oregon Irrigation Dirtrict and in th« Fi«n«diat» vicinilgr of ViaX«,
Oregon, ctminz before th« Bo>jrd# «nd being 4isouss«d as to thm prob”™)l« ra»
quiresants ther«of| «nd soeuring infomation from Mr* Vero Wils n# the local
repre»«ntativ« of thO Amalgasaated Sug”r Con”any in regard to «i« Ifthor ra<*
quir«ment«# the foUonring resolution was pr®aent®d by «ie secretary «nd read
full#

KSSCAUTIOK 1942

WHEREAS, attention ha# b&wn eftlled to th« Board of Dir#ctor» of the "Vale Cmgon
Irrigation Pi#trict» tb»t there will b« an acute shortage of labor dea»nd« for
hunrosising thO 1942 sugar bwfe crop#

"AHSIEAS. *ther9 ftr« to hcusa 1™) rer» in th« Harper Tieinity at the

Civilian Consarration Carp* Qvs'p near Harper on Cctntrml Oregon Highway Ko* 20#
xich camp would give isapie jro i for housing th® needed laborers in the H«rp«r

VcedI»y and Little 11

wmimtk&9 = jivliiiol Corp« C p B* H & . aortti of Oregon
on the John D»y Eighwty So* 28 would fiirnish «apl* housing for th«
Ub rers required to harrost *ugfcr beet crop in th# vioinitiea of Willow
creek* and Brogto* all of lieh located froa tii« -
C*C»C* C*reap follows to WUIlowcreelc aile to 7 mile*
8 miles# making the longest imxl on the Willcnrcroek s«etor# 18j mlI»8# «nd
UHERBAS# it i* e«tiiaat®d that th® re”uiresaent® »nd #ug«r beet @cre«gl® «*e e«
fol lows#
Aerreddgé Lalborers Headed

Hmrpor ricini®r Soe B0
Tale v leinity 1609 225
Willowereek inclwiing <8maXBO<m

«nd Brogtta 1128 2080

IKW, fHBRSFORE BB IT REa>LVED# Vy the Board of Diractw# of tho Val® Oregon
Irrigation District that Honor”X# fiob~rt Taylor, Chairman of the State War
Board OFf Oi-egcaa b« to u»® hi« b««t efforts to 8 cur« fop thO-« vi_
einitie- as n«med Nd 475 J«p«zied9 eT"mides for laborers to asiet in bar-
vesting thist y«ar*s *u ar b t Orop, «ad that h further requested to n 1*t
in «®euring foi* tbxe v icinity of Thiila i bor ¢ cp sisail r to th south

of Hyssm* and that the pr«p«*iLti<m of same be *p«@dily don«* and

BB IT FDHTICBE S*"»OL®D# that a copy of this rdsolutioa b© Gent to the Horu Bob#rt
T»ylor# Chmirmn State Vbt Bomrd, U* U* Bldg»# Oregon State (3oXleg«# Corvalli®,
Oregon*

J DO¥itt GeaerftJ® U* N Arwy# Headqu«rt«r8 esteru
C~mmd and Fcmrtli A3 3. Presidio iif S«n Francdseo. C&lifornim*

Mr» Km I*i«« a OFTi0O«r# 9th Corps Arem, Civilian Conservation Ck>rpa0
814 1ission Str®«t» S«a Francisco, California*

Mr. A. Duffey# Hagion*! Director, Farm S«e\irity Administration, Terminal
Building”® Portland, Oregan

Mr* M* S» BiS9nho«r«r9 Director War 8elo</ttion Authority# B*rr Building” 910
ITtii Str«®t, TfaBhington* e C*

Mr* £e J* Dut*0 Chief Agriofulturml Division® Barr Building, 910 - 1?th St*
- Wittshingto™ B* «

Mr* E« H# Fryer, Regional Dir«ctor# Pacific Hegionml Office, Whnitcaab Hot«l
Building”™ San Francisco, Calif#

Ifav Barvey M* Ck>v«ri»y# Aa#i*t»nt BOgional Dlrectoiv Pacific Regional Office
Hhite<»ab Hotel Building, S«n Pr«nei#oo#

Mr. nerbertJHb P*ftt».4 tiag Begionftl Director, F*tm Sociarity Administration,
900 TamInftl SS1«8 Bullaijog”™ PortXiuid, Oregon

|
Att«it« C. £. nowmlU S«er«tAiy Prmak Phillip#, Pr#«id«it



Val«9 Oregon® S«pt«Bber 5# 19421

The 210 saity of uring adequate I”~bor to th. su”kr b««t orop
in the V«Xe Oregon lz*rigation District and in th« insosdl&ta Tieinity of Wl1b9
Ore”>nt ett&ing before the Board# and being ~liseuss™d as to th« {nrobi™I* re**
quirements therooff mnd soeuring informaticm f7om IEr* Yem Vils n# the local
repras«ntatiTe of tbe Atat"aated Sugar in regard to th« labor re»
quir«raesit8# the follmring resolution mm pr»d«nt«i by *Ui« seeretary and rMd
iM. full«

mUTION 1942

W5SBEAS# attention hfts b««n eftll«d to the Bo&rd of Dirvotors of the ¥«l« Oregon
Irrigation District, there ill be am shorté&g» ef Ici®or demands for
hATY«sti&g the 1942 sugar b*et crop# «od

NESBEAS# ther™» a're to house 1?) rers In the Burper rieinity *t
CiTilim Concervation (kujt Gampn w Harper on ~ntrml Oregon Higimy Ne« 20#

camp iiould give «spl« room for housing the needed laborers in ~10 H«rpor
TftXl«y and 2*ittl9 md

WHEBEAS9 th« CiTlliw Cona”ration (krp« Cwtp B* fi* 4&# north of ~tleO Oregon
on the John Higiaaty Ho* would furnish «apl« housing for th«
Xaborer”™ required hcunm«t arugir bO«t erop in th» vielaities of ililotr*
ereek9 Jmisnon &nd BrogKi# &1X of “ileh vam located distasiees from the

C*C«C» Qmep as folloirst to Willower&ek 98 mi2.es4 to Jamieson 7 aile«# to Brogsn
8 miles# making Ximg#st h«il on Me Willoiivare® s«etor# md

WHEBSAS# it is estiiaatod that the ro%uirees™nts «nd ti« sug«r beet ftereage are ns
toll&ws$

Aerem”™t Imborert
Harper vicinity SOD 50
Talo Tioini”® 1600 225
Witiowereek Including J«sii«son
eid Brogan 1428 200

BCW, tHBREWRB BB 1T S1mSK>LVBD# by the Board of Directors of tho Vale Oregon
Irri”.ti<m District that Ho30rsble Bob«rt Taylor, Chslrasai of the State Vinr
B<»rd OF Oregoa# b« rttqtuurkM to uee hi* b«#t efforts to seeing for these
elnities as named 475 Japaness eT«s\ides for laborers to assist iz hsr*
vestlsg thi» y&ar*e *ugar beet «r<"# asnd that he b« further regiiested to

in #«euring for ttie v icinity of VaX«9 « labor c«mp @®imiXaar to the on» south
of Ny**«* Oregon, ®nd that the preparation of same be epeedily don«# and

BB IT FURTHSH HSSOLVBB* that copy of thi<* re olutioa bO Gent to the Horu Bob«rt
Tuylor, Chadraata Stats War B Ard# M« U« 6ldg»# Oregon Stat« ColXdge# Corvallis”
Oregon* 1

J« Lil* DOWitt# Li«ut«i«ait Oa&»rax# 1U Headqumrters Wcstaru Def«nse
Cei”Kid and Fourtii Ara”~. Presidio of San Frftncdseo. C&lifoniim*

Mfw K* I1»isS02 d“th 002"ps Civilian ConserTRl;ion G rps#
814 Mission 3«n Francisco, Califor.aiA«

I, C* K. Howell, Secretary of tiie Vale, Oregon Irrigation District
y
hereby certify that the above and foregoing is a true copy of the resolution
as therein set forth*

C* E# HowOll# Secretary
S 2 Vale, Oregon Irrigation Distrie"t






Ur, Eugene Katz Sept. 23,1942
Clarence Gliok

Opinions of Utah Individuals oNKthe Er~rJ"ment of Japanese
Ev&ouees Outside Relocation Centen~v/AN

During the week August 19726, 4999 Individuals in the
State of Utah were c”estioned concerning the employment on|]farms
of Japanese alien and oltizen evacuees who are now in Relocation
Centers. Two-thirds of this selected sample believe it would be
better to permit the Japanese who ar© American citizens to work
outside the centers on farms (throughout the State) than to have
them work entirely inside, but only 18 per oent of them hold this
view for Japanese who are not Amerloan oltlzens. thirty-three
per cent state that citizen evacuees should remain in the cen-
j[ersd and 81 per cent declare that alien evacuees should be Kept
inside.

Urban, rural, and rural non-farm representatives do not
differ greatly among themselves In these opinions9 but In eaoh
Instance rural individuals are least favorable toward citizen
and alien evaouees working outside the centers (60 per oent and
16 per cent, respectively.). The northern part of th« State,
where large sugar beet farms are located, shows greatest willing-
ness for evacuees, alien and oltlz*nv (?2 per cent and 23 per
cent, respeotively) to work on farms, while the southern central’
part, which inoludes a higher proportion of Irrigated, family
farms, indicates least willingness {58 per cent and 13 per cent).

Those who said Japanese should work outside the centers
were asked# HAMould you like to have some of them ri”it around
here?" Onlylabout 50 per cent answered in the affixative, for
both alien and oitisen evacueest and rural Individuals were least
enthusiastic of all, except for those in the northein part of the

State* , N n f T
Over half of those who favor releasing JsLpeinese for work
on farms stress that they willing to have Japanese outside the

centers providing they are under supervision or are tested for
their loyalty and reliability, or are not placed near defense
plants and military establisfmieiitis* These oommentB, of course,
are especially frequent when referring to Japanese who are not
American citizens. A fourth of those who aald oltizen evaouees
should work outside the centers express a real need for labor, a
tenth state they believe or have found out from aotual experience
that Japanese are loyal, trustworthy, good workers, likable*






@ " = XS4a]
Biism g uxm m wmn
t&a AWmmrt
i&samcm &
fommm n\mm or mMmx' 'BMMBmM tn “amrnM mm cmtsmt urn

MMn mi$ 2 mMmm mi mm SO mmmA M wm miwmm u”?i

B A ST ly™ o NN PPHB DSAIO

WmA Anctim mmm i wia. 1ol m”™rm sm™m rno
at n* w &™mtM m imf% wm im

200 :m RN ‘n t f - AN

OTWI.S AT -1 4 e SW, JEX57* CM

amt.TCArM $mmx*mmtum™mm m m si™ mmm mm Macm x».”pgM>a

'm N o ' aoh
mim¢t.mm ~a » t as m or-asiw
X | *'If (06> ¢] trfii Jid4n X60
fm tmm mmma m jmmm mm~” mtm> fm ams nm |
AT i . : - S _ .be
W itt BE NpM Elis MUINF XH IONTAKA
B03W9 1M TOYVaS fwA I T 18CSSE HBIS : X
mm mste mm ~tmsxm N 8m
_ ercmi gi™~E' _'iii(i_ em”AmunisOTi8ci2muii
numiws i
mnm mmoifii* pxbbemi

HEUe/HH 9/25/42



Jdsa BEm frowim%

I>IdUp W« BftfiNnp

Subjaott Suggtitimi = For th* of th« progruu
th»

R«p«rt« from tlw proj«ot« inaioatt e8mml rmouM Uthargy
in regard to th« progrmm*  An examlnaticm of v rittta
reports and ditmiftiloiui with 3*eturn9d trv rtltrt tte» «hief
oavui« of this passiTd rslstancKi as twr of the uzikwwn* Whil«
p«3rolioXogid«d frotom ar« primrily r#8posuiibl» it bm net«di
'‘Unit meiiM fd«T8 m not Beurotio but x> onfi }Pl«*

THo fw e axiat bo”~ust of inadequate izifors”tion as to th« follow*
logi

le Th« draft!  “reibAblllitgr of th« draft liit«miptliig
r#Xoefttlo& aad gunaciX boosHtalxit3r & to interpreta*
ticm of Agm ditx y alaong rmoue«t«  »>;

2» PoflsibIXitlot of return to California.*

S» Propwty probl««8» st«p« now t&k«n aod thos« ooatoo*
platad for protoetion of preprtgr on th« w»st

.» Cliaat# and geographical decorlptlon of outside areas
of reloo«ti«a»TW

6» Sooial oonditloiit of life la the «mtsld« ftreae*
6* "Bicteat of W«H«4« Imr«0tlg~tlo& of jcib offers#
Co«t «f Htlxic la outside ftimt*

8« Houslns irmilAblt and IT*RJU r«jKm8il»Ultgr In finding
housing*

9 J)0gr90 tmd kinds of hostility m irall m ftricdA«hip
that ma b# «xp«eted In «&eh outsld* ar«a# and perdbabl*
tmyt i& vhleh It is likely to b# exprtsetd*

10* OQuarant== of p~urtioal pr ided by

ll« Aid tbAt nay b« «xpeot«d 111 of 0 ononie cr soeial
Ukllvar™ 1& r~looatiea*

FurthMr obstruotioa of r«Xooatlesi progrta Imi dim
from th« appointed p”rioszwl at th* projaoti# oauMd »or« \tf lgarntno#



of tli* fuBdmmtel iapertauw# ef «al b pfMtiMa -
pr«8mMt Aul by aegr o«M«jLoes dMIs« to pr~liMg ir jdb«.

Solttti

Nr«t m t tte thoreogh ef «U  *EeA=
ftppolst«d parsomatl «lu» oam la oop”et with"the 9VM mw9 Bvwjr rfcBff mu”~mt

1« unooinrlsiMd e to i~ortauiM of tlti r. Iooatl polieif tai b«tr«9«
to th« «Y«euMwW# My W« Igam im of TMt«# 1 s u”c «f ooanrlotl«ni# is m
dimptlv* elmat« W& my urm iHm PirUtm wi” tIMnmgh kumvlitdM.
Imt WiXX stIXX WHik aA/1m tIMiir eeatMts emtmg < etsfYs
in agrleultar™ or sagiaeerl™g ©r tfantportfttlQn «r eoBBuni™f If tl»
pro~rks U to 0«0 Md «U wnd”rs of tfai froJ««t mut tb» aasvm *

~cKixdAMon ari Imi tlui istws0 1 sd™iwitSeeBl rrtti-
palga axd«d to git# thm “wmmww th« tm»t» nu«t hmt9 t© mim % d»«lil«i#
thU «d tioa tt b« elaMd pirtieoUrV ftt tlui «d
b« ad ly *Xpr«88«« is | eeee Mllar m «»U <u im

SWk R - | g€ 0L ilDNI 1taK  SMVKAll _1_
otvpftlga pe«ftSI>l«#tas ftur as M dlir»ot imflarao# of tM WdHdi4 staff i«
eoaema»d9 Howmr. if «mmms mm KwmtoMd that rsleeatlcni it Hm
best _Xi«tiB{ lust rftoial pr’\uud- tingr aaa o
this sygeawtot to tlui &er# siwial mnind ~ NMmi wwtestms -« pOMlblar imiKI
etr*ag = !*! ptmmmsm la tli* for rmimm”~Xmu

! oifiM pmoaMI. tonmr. iriU rdmlop

Yem eiMM m th« a»«Uag of ar« »a aa& « gmxi» with «ai fMt« «t tb«ir
di*p<»«al# wklng » tnm 9hoim~ e lafld«aee= e a»l  bosr i«
fteOspt«b2«f $a*«8tw« ftm the,Gererafcwnt will aot b»«

Thbs of pr ate ® 4« 91 4 <# ehm idly Ist rsmst ynar
fey tom pA110 rvilatlfim 9xpmrt9 of big e «m dMlrsliXe «M tkeiKld
fMIgr wwd bat United to erMtisg attitude. «ad »»wr «U«md
to distort bMl«

79011 1mum

It 1# propemd tl»t in Ilw with tl» b#st MUMEBVKE proo«der

th©S WAOIIMO k OCBifiKIithd as to thl. #i0b 00111
»l«MtliHU id« fmoi tint 3 _b2« gddauMH 4U4« N

tMUl IAUMEr tw ANrEfiMI ittlSsttiSg <« <O0|NHmI(.IGBleof (I

loaders, win eoestltixt* th* first propagiuida ftar r«l«oatla&9
Tht mo”~ukifa far™»o««d for thl» «3cehut™ «f hmtmmi Um
*«le 9 1 1 1 9 *sd e emeneee is thi» «stftbU«la_txt «f
e» Bmoim ~laofttioa C HItt«« at pro,f««tt wedw th» ehairwa*



N i C noil iijii easifilxiia " tpvee L i
iamt maArz?IM I# J bV ™

ee G th# te«i9 of ftdrle# trmt tbes# dfindttMM a r*riMd ela™2«

naal of isfomatiim on rmlt»atim should }m vitli

pcmiw Mid ink ~rnleski on posit* fsg™*
9* It i» iropo««d tteit An App iiit«d Bersoxiik»X Bvloefttlon C«gndttM
[>e At o»«<h pro”~et# r*spoaslblt for of
mpp~in~td p m losmX* tim oonltl  will also ooiMrtilt with
£moua« fitieeatloa ConalttM  «ad with tb»ir «@A

eeardimt* th» f~ioatieoftl ma”tga. maaag thm SrneuMs* 2Z&
addition to tb« ~re”«ot Pirset«r tb» ofinnittM «hou]4 oostfti&|
Ne ol C 8HHBitgf SmrrloM. Supspizi xsdcnt
N Ho©ls# K9p<art9 And nigf ol™ir t inri
vho 9fta pwtestm

4* Distri iti _of vrittMi an! viraa U BAtl\/IrUI to tte_Smii
B«leoatioa Oamitt— i» «ts#atiAl« Hiot«gr«Oile fr«R th»
Farm Madai«tr»tiai of Uf« In the rtlooftticm «tmb stiMOa
b@ smst Ja.goiNs e Zf po RMi9.. pHKNn  dootaamtAfy UV
suoh a« *n» Hwr# 9Qnm» m nmed shots of th« T«T«» shmald

olroulat«d to whm th» «pp«armaoc# of th« la vliieh th«
<Ur« «9wd to r™Mooat*. usd to ImildislIMmst 1st
ist«rler of tto "alt«d States* frm old am s*«de euld
b# obtained if pe«slb2## eoverlag tim city H»PJU Guide
B«fliol ef ths 00110Mi«d should b« in mwmj prej«ot libnury,
«ai attXUutli 9010fA mpt «ad mp« shouXd b« di»p]AN#
If p«si™X« m mmrf bull#tIB board* Crop reports# st«tistlo«
& and living eests# «to»# sSIMttlA %9 mb % to tIM proi«et
kbA U tv”t piotogjnipli r*frA*mtatloBs of thmvm flgmw pr«pmd
b th« ajrt oUmm «ad th« pe«t«r Tha miA of

simld b« aad i fer

buaerooc «sgl*s pX~aMuit flied unploasaat jMHr««MX tzpMriMWM Iji
svloeatlott#

It is 1ug™Ni* Ml Imp” i displiigf dpdMifl Im provddced on w s

o _ol rstorM. ob”rehM or la pcp”lar outdoor looaticBt.

_ of XMra]Axe ocamnts on r«Soeatl<m# balaaMd
li uxiftoi Tcambol* my b« dUpU~d# along wi«b

bloalc Utt«r posters Advertising j]> mr«d# Piotaws of th«

«sd if p9B9tbiM aetiml tjrp* of ««rlc# shotsXd [H«wtrftt«
th# jcb offers. Hitt of all thl« vIim | aid »at«rlI*X should b« «zit
to pr®J«Ot BMrspap rt* Bxpr«Mi of ixdei™ fArlen " should
b« eeourwl w b m w posnSA"X# ~jr Ar«a Saplo”~Mst ohi«fc fV«i elty
and stat« offloialt and otlwr prcnimsit eltla«u# f«r |ir<eet
MrapapHr «e and ditplay purpo»«o



5. Th project sehoole should be utiXis«d to th« fuXly not

so auoh In t"zma of night cchooX courses dn relocation, but
tNirough the use of r$Xocatlonf lie probX«B89 and its ar@xe

as I\rfbects for pro™act® In ingXl*h ep#edit history, aritli-

art, sm«icf geography, social probXmsf

&ooaomic9 courses* the through iiKioctrlnation £ th& teaching
staff _ Appointed Personnel i« « dQSsary prent
Ittdd to t.iia progri*

6* “waeux forms can b6 Nsafal# not on th@ ~enaral subject
of g locate i pro or cor™ bit on specific subjects 9uch a
sectional 9t™od« of irrigcUonf di7 farming| ‘stock robing
methods of oppo«iog rac« diserimin&tdcm# comparative merits of
diffstraut roloc&tlon ar#«sx «te« Formv be vy dangdroti-
howavdr! miXeza «mple iat™iro™tin” mitt9ri&X id iupplied to help
k«q attention on ths aubjeet of the 'datlag«

Treterr~d to g«n@ral forums are tp”elal programs of aovlag
pictured, 1™otur@sf ©t«.9 or short iafomational t&Ilks to

clubs, block P7k n@tlisgs# «to. Wh@$a posslbXd,
special mddtings called to dlaeuss relocation should be avoided,

Heetiags for dlssomlnatioxi of informtlon m r@looailon o«
b call™di bj th@ comd.~tmB on E@locatl !if bat If ths nor»Al
life of th# project providu* «uffici®nt opportunities it i«
decld@dljf prirr~rablo to fit education for relocation Into
existing ocmunit™r aotlvitiee* This id Il eause l«ss emotional
dleturbsru}#™ and 40 l«ss dam8gd to ih# prsearloue s@s<» of

security the wv«<m s att&ia d in th r9loe«ticm

?7e An tvaciidd r@c!>r#eentatlir<<f stioctad by tha Evae"«e HlocMi*
lloa _ and approved ~ the CounclX» might be sent

each project to visit o or mors of ihs relocation &r«as la
the fiddcixX* wd@tf to bring b&k first hand infarction to th«
evacuees* ThioOr~prassnehould, if poesibl®, spoak both

ana J <
8. dVpota ap™>dir ahouX4 bs supplied th™ ar&a
mploymOnt ofticm 8 as to what Is biiiag said and do4@ on th$
proj«et«) ty of #du 6tion*  thsn irtt ]
assist in thd g&th@ring of y-afttl locfti material for transmliH*
sion to tbo projects* 1ti6 officer should be

encouraged to k<¢>p contact with ths first dvscyeee placed in
hia area. H will frequently ba able to hdp =~ ®mtue« mek$
a f*vor«bld social adjustment, and it ssast b« rem”™b”red that
In the run relocation in s>m will depad upon ih«
reports that go back to the pro”scto from tha rdlaeaidd



Essential or™«ni2«tlon.

A Working Committee on Eeloc&ti&n should be Wished in

ths 1 shington ofUce, dp wing on t”re of vérlo
ai¥i8lonaf; ¢ riAXn. r&prmmtAttrm of *Comxmlity UmAgmma%” Inforn™
m%im_and i«ports# & walX"as *plQ~s™nt* Ta-eporarilj thes©
Comsilitod msb#rs should ™ Ful MR to preparation of thd
materials callad for In th@ s"l"etsd _ Mprmmtatirm of
the Coexltied should vialt iht proj@et« to first haad litfomatloa
on th# day®lopa™iit of tut and alftd vI*It roplojramt areas

to ehsdc on progress.
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WAR RELOCATION AUTHORITY \Y

eDillan "9- Myni"

Subjects Progress of the Re ocation Program

Mr. Holland®"s report at the staff meeting recently indicates that
the mechanics of clearance for people desiring to leave liie relocation
centers and enter into private employment are now well advanced, and
that we can expect this to f\mction rapidly and efficiently within the
next few weeks. Conversation mth him also indicates that job oppor-
tunities udll probably be available and that there should be very
little difficulty in finding places for nearly all mho want to go
from the centers, either in agricultural, industrial, or service
pursuits.

The problems that remain are two (1)establishing the right
type mental climate among the evacuees so that they will -want to
leave the centers, and (2) creating the proper attitudes among the
receiving American population. The two problems are closely related,
of course, since willingness to go will be in some large degree corre-

lated inversely "with hostility on the outside.

Despite our anticipation for weeks of the acceleration of the
relocation program, few of us have done very much to acquaint either
staff personnel or evacuees with the rapidly changing program.
Recent activity in connection -with the 1944- budget actually pointed
much thinking in the opposite direction. *The following seem to me
to be important issuesi

1) We must intensify our efforts to correct an impression
that a great many people still have, including officials, that the
relocation centers were set up as permanent hostels for the duration
of the war. That it is needful to do this is indicated in one recent
instance by the report of the Naval Intelligence Office that WRA
radically changed its policy last November from one of guarding these
people in relocation centers to one of relocation. This type of
education must also be driven home forcefully to our own personnel
working at the projects, for am sure that a great.number of them
still do not understand the relocation program.



2) In conjunction iiith (1), X believe we must also acquaint
our project personnel with the responsibilities they have in for-
iwarding the reemployment and relocation program. Unless this is
explained to them in the right way, the majority of them are going
to think of the program as a sudden change in policy, that they have
been misled in accepting a job which is now being torn out from
under them, and they will lose considerable interest. If properly
explained to them, 1 think that most of them can be made to feel
that relocation is our objective, that doing a good job of it is the
most important thing they have to do, and that having accomplished it
they pan . proud of. having, made this Tontribirtion to a: s,erious
war” disruption,

3) Among some of the outside groups that have to be reached,
I doubt if we paire y@t utilized som©@ “gumeirts that might apPeaI
to the more economically minded and hardheaded business people. The
re-establishment of business relationships with the Orient after the
war is over will open up for American industry and business the largest
pol>6ent>i.sl ma.rke™t in world* *N@ws i."tss snd other reports .wilich/
come to me occasionally indicate that & good deal of hopeful anti-
cipation of this market possibility is indtdged in by people of the
West Coast and East Coast* We hav6 made little or no effort to tiy

to point out _ these people, who probably do constitute som@ of our
more conservative groups, that it would be to their advantage to

secure from among the American Japanese indivianals who might help
them in the Asiatic field after the war is over. This, 1 would
think, ought to be an extremely useful argument on the West Coast,
which in all probability will benefit the most from the increased
trade and business relationships ?*ich are almost inevitably to
follow the new world adjustment*

4) How .can best increase the activity of groups already
interested in the program in building up the right kind of recepti-
vity for the evacuees? George Rundquist of the Federal Council and
other churoh groups are doing some of this. Indications are that
Linton B* Swift of the public welfare agencies and a number of his
co-workers are very anxious also to help and will do everything -within
their power to transmit any information we may give them and to
follow our guidance in the program. They have received no recent
word ori our program according to reports reaching me.

5) Should we not make more effort to have the presently-
relocated evacuees write their e3g>eriences back to the pjY>iect? It
is not sure in ggt that the letters now going back are necessarily

the ones that should be being sent since many of th ideal with the
\mfortunate eacperiences rather than the favorable ones. This, in the

nature of things, is likely to happen, and I think through scans commu-
nication to our relocated people we might encourage them to spread
good instead of bad nows among the.r@aaining evacuees



At the meeting of our Superintendents of Education in Denver,
I hope to be able to have you or someone else present to the school
people some of these problems, since the preponderance of appointed
personnel in the schools makes them our most useful device for
putting across some of the things we want to achieve in WR"N*

I have asked Bill Barber to give some thought to this problem
and his suggestions are attached.

Attachment
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illlon S* llyer 9/22/0
Philip IS. Barber

Subjactt Haport on R6100ation Guidance

It is reasonabla that after ti79 months of reading, thinking,

Hiring, and working for relocation, soma report <m comlvt-
sions should b# forthcosdji®, th« prea«nt flux of the organisational
ae up of relocation saak tiii» « particularly som™ail The

conclusions offered nrO otlBed or rslionftl observetions™ but no
attemﬁt has been mde to docmant the«@ oeliefis a« for « dabfttd,
though this could be done if necessary*

It is th of the uthor that vmlfiso 602la fund itai
change# occur, and oartala rather drastic at«pe are takm, relocation
will dwindle away into a trickls. This would be a tragedy ot sorts.
Mx onlj viJJL ths in r t of vdctidos  badly sirred if tbi
oocur*, “twt the nation as a whole nil! mtf&r it iere is a failure
of th« relocation progma to achieve its full potential. Perpetuation

of th« Cantsrs as reservations”, tiirau*h breakdown of ~Taoue”™
initiative is only n« of tha po»#lbl« bad results* As relocation
is the A gt active aethod of achiavin? assiiiilXation of Ja aneae

Aaerlcsans into tha stream of American life, so, conversely, failure
of relocation will b« a distinct setback to «sai»ilation.

X fie% & .
To cate h»« %eejﬁ littl® t«ndmcpr for r*locftUon to
snowball into large-scale aovtiaant, «n4 at least » me of the pr»laot
personnel visueliss® th® @iid of th® pr@s nt out when the last

moft>hewcreaaw and. tii®ir IBREKIIR@riepffl ici®nts.h«v@f 0 thelrwtty8*
1118ra_1is imsreasing talk of th® *ocare of r@si*tanc8 tp iMlocation’
and signs that project personnel «r@ t>jgiiming to ratlonalisssu the
antidpstad drying up with talk aboat "irrel catabl« r«m«inder8.w

fhila this situ&tiaa laay b« n% bjr ilia m® 6f alw techniques
of stimulation aad education™ and 001SO 1madi&t.® ftMice'ss €&laed,
th™r# er®© mors basic factor# affscting plantilng and oparftiions which
must b« Cet If thar®© is to be my real success in the future*

folloning, in the opinion
factors Dliidertng. ral-OWitloiii

1* In<aiffarence of the gr”at aa.lorl%Y of «Dgplnt6d o”~rsonneX to the
relocation probi u This rather sweeping conclusion ie debatablo, of
coursee Put another way Is th&ra my «vldanc« from co»rsunity
analysts, pro~ct reports, or par80lulL aacp«rianc@ oT the Washington

U/m



8tAff that attadced aggres®ir©ly or
i®agiaativ@ly at a fins' srmoli. ©xaapl®s~"-onljr’
a ywtj fen# ,0f cotirs# ar@ aany rsfisous for this, othtr ti'ian
th”™ nat~raX cftntankero\jum@ss of him&n b~iags. tli# str&izi of tB#
past ~ear, and tne eon&ant reciirr*nce of pjrojtet profel”si, has takon
much of tfee bounce ~ut of the appointed personnel# fhtm, too, at
«oet projects, th®;primary philosopl”™ i~ts that Centers ys«re to
b© Colonies, as Btopl«n as possible, for & happy IIf# di«*iag the «ar*
is'.not ftasgr. far p@r oniisi itk? h a v .$ . i.th .this ofc"36tive *«
& basio' caiidd.tl Q of th#ir ihlnklag to th# vItdil -a@cais»ity
for r.iiocatictti. ;lot understandlag, th”~* can coatriaat# little mar9
than 1llp s”rvica* mE”ori@nt»tioti.lI® a”e”ssary for aaay of these
people, tad U10 briaglAg r r®al uador»tan<iJjig of ta« somdl
arfufiiente for relocation—bo”j .tho»« ttmt mska relocation d#atrabla
tor th# evacuee, aa<3"thos0, which, asks it d«sirat4s for th”™ nstion.

2. mLac& of speclXic kaowleog® of th”~ family units f th«m
potent-ia~groups s>f r«5l0eatable «vac»_ 8,- ithout this knowisdg®©
all policy # all " "miqu@s ot stlaalationt will b® shot* io the daiii*
Hearmy,. 11154 csastal sxparlanc#- hare givm some Tarj eri* B@Ous la»pr®®-
sions to ttis staff itorkiag on relocation, both in th® Centers snd 1b
the r#lQC&iion ofUcee. Whil© at Minidoka the author was abl« to

ith s3 s v ral hunclr dU of neorcls
shoniag tba of families, capsbintie* of wag”aamers, and
reasons for not ralocatiag, aaa fotiad ials gli“ps® of reality
extr @ly ©u ‘tiouaie Th#r« Is .obvious n«#4 not only ot
pilin af &th.Ticords <m 'StukK™ »nd ¢1 arsiXication
to X« a basis for soynd genaralizations#

3« - to ftcO«pt r*tloogliauitiona as true and basic

reasem for resiatane® to /etloaatioiu hil® it 1¢ that th#s«

: vaeu®« ciieh au wiic/™.!» sbf* 4. lit. . m isroje.cts last .b©

(sueh. a€ imr of outside sttittadas, fear of high cost oi

stc» eto.) and 8ati»factori3” saswarsd, my aacpcriencs, aad of

ainNi»rSp 8© c¢ > .eonfira: h® fact tbejr sr®. 1101 basicu 'llora jpo#8l

ariaer inertia Is at th™ bass of Faftistane®* Certainly & saoro

carefsl'and Qb”«ctim- sa”pliiig. i mld ba which will aot 4&omd

upon the explmé&tions of evacn##s bat penetrate %3 sctual basis
gBasjrai 1'8 i»t«n©e* : S eliTie Jeisaiile%® /of W® imit« m>uld

met & stud™r* |

4, Lack of r«c |j~.ti n ot the r««l 6Xft&rmxc®s b®tvem
thd « 1 m papulatiflgis at dijtfdr«nt c«nt*ers.--Coadng from wry

bae~j~roimd*, with ft nidslgr varying sacperlance of co«sa\mliy
«.ttit*"1©s before Qr&cmtimf avacaeeB have exp@ristie@(i v®ry
different tr®@&ta@nt and haire subj~ctad to divorce pressar®® aad
urges &t tba Canters» irarying with ta« phllosop&y aad «™IXItiN« of

e'individu&i et/dli*@etdr .his MjdULa baai'‘crpoilcy

mfty not h&Ta to take tliase dlITer™oofi into &ecotaoiif the same teclw
nigneB of etiaiul&ti® snd «dueation qulta d«rinlt@I1™ will not pro-
duce dimiXarl™ satisfactory rosuXtB at sll pro~deta* Our technique*
must cut from tha sem© eXo%h9 but tailored to mmt th« p*culi&r
p~chologjr of each-



$. Lack of uniflfd lesd”shlp in v;<<8hi%JAt n to balance and coaaiprs*
hend the iavolvsd relocation problems of walamant* soci&l welfare.
eduostion and public!t™-~Helocatioa is no longer & emplopaant
probloair—thie is on th® authority tf menb©&8 Qt the EMpl~Taent .'vi-
sion  Evary p™reon working intimately with' ths problems of reXoca-
iidii has bacase autre of tiY© awdlese dovetailing neeessltsiad if a
complete job is to b$ 4 ne. Ttjls dovetaillng must b@ successrally
&crconplish™d at the Washington leval before It can BO tran«®ittsd to
the projects, and i™alese ®uch & coordinating focal point be set up
Nith operating authority, ttmr& caariot be efficiant dlractlon of tha
r*locaMoa effort.

Huch gan b® written (find will ba if 4®sired) by way of aomm%
am t$chni<iu38 us@d so f 3 to urge ~d those ithich hsv®
be@©n tsrought to light. Visual ~ducetlon is ®jff«ctive aad ther© are
may possibilities for increased use of it. Indeed, tae relocation
libraries that have been built up in th 1 pr-ojgcts through the aid
of Washington Relocation Comittaa and the film program nav«
>jiral5, acratchsd ths sur”~aca* ims ©xtremely 'evident,,
howsvar, is that the efficiency of any t“c™mique Is dependant upon
project cooperation in carryinj it out. This brings us back to the
first lack not&d pravlouslsr— indiffar®nc@ of the majority of appointed
personnel to th™ relocation program.

Coafsrsncas do not solv™ ~vANiything, tout c™Mr'Uinly ti© Inposr-
tanc® of tha rslocfetion effort would s&m. to Justify atsch a confer-
enea as as held to explain sagr®e»t403a t®chrdgti<?8 and produc a
co anunderstanding of _ policy* To such a eaifarenee of It
project p~rsannal should be ad<dsd in t.iie cass th”™ relocation super-
visors and trtslr key officers, for until there is a meeting of all
the minds supposed to o# working for this edaron goal, ih«r« isill ba
nore frustration and futility than sstlafactoiy raralts.

PWBarber HP
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