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Xa “me of 1942 a Parsing Consult«zit was added to the National
staff of the War Releesition "lathority to work with the Chief Medioal
O ffie«r da problems partninixig to the h”ilth service in. gem&rml &ad to
the establishmeat of a bospit&l sad pabiie health aurslng serTide in
imrtieular*

At this ti»e reloe&tion oent’rs w«re being c”onstruoted* fiurses
uadi aar*e* dd of J«tp«iese wwserbry irere rendering xmrsing *fflrvic©
tit the hospitals «ad InfinaArles at the muemibly oesiters* Health ««r-
vie® oirgwii: ticm rb the*# eeater® was of temporary nature* and it
was realised by the Authority that when the relocation ©enter* were
put into operation® welX-«quipp©d and w «ll-«taffed hospitals would have
to be itTmil TH© eaoh ©€nter to render adequii e medic JI care to the
ermoueec*

One of the iag Coxi«ultant* fir t ta leu w— to study th©
ft-vmil«Lble enraouee jarofe#sioaal nursing personnel and request their

s igBBi ii vftrlou® center ho»pl'fe*l® acoordiag 1; their

and eacperi@ t €* As whioh ms possible”™ "eh© nar*«is were 8S*fe i»0 th©
6ed*btir8 wh”ro ent#u©©s tr M i*h©IT hoia© loo”lit™ies wer# seh©dul©d 1fo
be seat* However, thi* wae not always possible. For inetanoe* three
nurses trained as operating room 8apez*7i«ors could sot to the s«me
amxter if that would leave oth”* eentcirs without suoh speeimlly

rmined personnel* Ifh i it bseatmo n@e ss ry tissi  n &ur«# to ti



eearb r from her frl ids «md ftrr«ing«ra tit were
made to *end her family with the nurse rather than a“urate the fionlly*
It was also neoecsary to plan for the narses vere to aeeoiapaay th«
1arious train aovements from assembly reloention o”it™rsi «jid for
thoise 1 irould have to 'be oa h»Bd the relooatioxi e”ater irhesa

trains arriTed, -to assist with the health inspeetion of mem tiznri'vmxXs®
to reader first odd «id to furrsage f&<* iofaat feeding* 111 11

m«at« the «vaeue« mirs"B proved th®aselire« equal to the responsibllitl®i

thr *t upon Fbrtus fe other xmrse8 imd bem recruited

la the Authorityfs very e«rly day«t the presmoe of «0a®© 72
gradu te ftad 7 mrs s of tlApikaes 120ertry o00s™»0 ed a mioieus
aroimd which it plftmed to teild effective zmreiag serrlee for
the emter hospitals* Krm as early as 2.942# the ootmtry as * whole
w«« feeling the shortage of nurs«s# Kad difficulty in reoruitisg qaali«»
fled registered zmpse« was ftatiolpated* Because of this# tibe Health
Seotioa eoselisded it TOuid bi» aeoessary to h«iYe a eorps of ausdLlicjry
iro:rk€ra; or sarse1® addett tradned to ftsifist; the gr»duftt« nurses with the
e«r« of pAtieKits*

Figuriag the nus®er of mirsea *nd asrse's aides who would be
seeded to proTide «dequ&t« eare for the ervmou«es could mt be doae os.

an mtirely Bcleatirio bftsis* A oertain auaiotmt of guesswork was



ixiTolved inee there irere & reeord of prerlcmn illness i“ioh eoul
be used for g~iidftace* fho bed oapiicity of th« hocpit is waui
2#00S whieh {Hrorided for someRrhftt less tluuai 2 peremt of the eTaoueMi

aumbered 1X0#000« 1 gen”~l rul» ikt that &+ my expeol;2 p~reeat
of a people to require hospitalisation at auvay one time \md&r zu>rnw.l

ooaditiont, not epideraies* Of eourse# without «imil«r fiocperiecioe

There weee no realimy of knoirisg irhat the ooeupuaey of
the ar EeXecatlon Authority ho”pitfd would b«» It was reasozunble te
expeot m hlg™*r ooeu”aoy th*B voul4 be found ia ft norm1 oosnnuziity for
th« folloviag reasonst

l« Cos”lete hospltfkl oare ineluding all medioal A<&d
mr ing ~«rvice provided ithout ohurg® to
the residents. Ordinurily* an individuftl does not
go to the hospital imXess his physlelim considears
it 0 iti 1if h# ha® to pay for 1;h« eo#t of hi
oare himcolfe

2* The lirlxig quarters of the r*ideats were such

«x<i«pt for minor iilne se « it ouid
difrieult Tor them to r«oeiv« adequate o«tre
home. Luck of privacy* ab»eaoo of running water
.usd bathroo® plue h© 3A k oft «”
smde it most tmde«lr&ble to try to oare for

aeutely 1X1 patients «nd awknmrd to oare for



«ny 30 who required ooxuii;*nt bed res/*

3* The re«id«it« who were unhappy over displaoe-
meat from their homes and norml living and
Jiseour« eonoeraiag their future might be
expected to h«Te an illness r«t@ higher than
that of « similar mmb&r of people in an
ordinary coBsnmity*

4» The physical layout of the craters together with
the lack of transportation for IndiTidual doctor*
and aurses mude it more economical of time and
effort to admit ~tlesits the hospital mther
thA& to try to Tisit them at home mad supervise
their cmrm*

Thu* it oan be *©«a that it w difficult to deteraine ju t what
ratio of sorse* to should be« Th© oonolucion was reached that
1fehouNi « high ©coupwwy ©f ho»pitiil b©d ecmid "be expected# probably
sibout of wmaid Bot I) 8©v«r ly ill and heaac® would
not require B»oh mtraing cwre by professional surest* This was another
reason for the d©oi«ion to train * group of anrsel* «iido« in eaoh ho»-
plta.l. Hev©Orth«l©«*» it remained true that both patient* and aides
would require © Bapefccat «upervicion by registered imrse»» Another
faetor which made it aeeeasfcry to have rath”~* a sisable «taff of grad-
UL® aur e# "the |>hy 1 yowfc o f' They were
eonstraeted on the regalia* turwy plan of wards opening off a long »t-

iralk* The catwalk* were nearly one-fifth of a mil© long”™ h«no© there



wimt imach t«rrii»ry to Civilliua ho«pittl.s SO0 *s to
slni«ix« tEsanat of nee”««Ary walking bynurses to make It pesclble
for f«fwer isars™fi O eetr™r %fe« «*ae voXtasui of work* Ifhlc jp*r%im2Xnr

faetor nNugdarmdtyism* aot GN9zmld«*«d In th© pl*a2ilig for *m«traetld&

of th® hospltftlc* Still Mother r son fer needlag tmff ef
red 0® spiursity of AllottoS 1a? the bospltft3.fi
Skeh wu”i aot hor@ it- oiCxt Yhleh. gatiro ¢+« o0 the po.a™bili%”

erima# omiROlaiuus s ia the Ov Ht thb't a& e9R«rg€”Gy ftFoiio 021 Krd

on vhlofe their® no watrue on time whm lest in Xee&tla] e&e«

At first0 tho goal for stciffIn™ mks s« nurse to «vaz*v fIT#
b@dau Imt«r9 mil the farmaNMrfuetor* iato d iksld@ r«tlon9
1% tli  hoarpi . ootti bn Qp'ermted wl'th
4~ fleicsiey uid with «ui «ver*g<» of erne zmrse fer @y 21 pa”i™xts
tsrlag e*eh 8 bur hif* ad imrse*« Hide to ev ry five
finwwy Mh&spitfltl with m bed eoeapaitoy of 150 smtleafes «oml€
require to «iver th# hosplt*! for 24 hours « diiy# 7 days a v@«ir9 a
telml 21 grai.dttftt« mirs® cxeluaiva of the shi<if xrnrse nmdthe pub?*
lie hfMtlth mir««Q pliiit iaissm of 104 zmre *1 (8 plus 15 BK>r_
to r«lie~0 &n Say* off). S&mmrountil * Barc«*s aldo had to* eour««
of Instruction msd mpm~Ised prmctiemO she efmIl£ mit be ooasiderf® oa
he saynii ImaiiB tut *ii «gcp«rifsieadi tdde. lienee two adil®B in tynfcialag hng
to be runted as e>ne«

Subc"QUflsals eaepeariaaoe pr T«d tsh© bod oo«apMEiey w».* <}Qiite a

bit X«s th*a had b€«a aatioipat«d* The dreaded «|>id«idee ner<”r did



wm* auoh territory to cover# OITiliioi hospitals are pli m«d so a« to
ttinimis# the aaouat of necessary walking by zxar«e9 to swk« it possible
for fewer marses to cover the *«me Tolu&e of imrk* Thit paz*tioulur
facrtor apj*urmtly wa* not oo&sld**ed In the "XMmiztg for eo&struotloa
of the ho pitalc* Still wither r so& for aeeding good artakfflof*
graduate nurt™i w.b the sparsity of telephones alloted to the hospitals*
B nioli did ziot haye its oim p”~ne which gftTe rise to the possibility
of ceriouft eoase~tieaaees ia idle ©v«at ssaergenoy arose on mward
there «& & mur»e cm daty and tim« vm ioct in iooatl&g one?*

At fir*t# the goml for staffing wa« on© norse to every five

Bat later# taklag all the foregolag factors into oonsidera«*
tioa* it wrm decided thmt the hospitals oould be operated with reascmaible
effloicaey «ad safety with an avarage of one mirse for every 21 patient*,
during eaeh 8 lurnr shif% and one mursevt aide to ©very jflITe p&tien”s*
IDiu « hospitcii with  jpotesatiAit b«d ooceupifciMsy of 1 0 ~ktiQsri: would
require to eov”r ish« hocpEl»Kl. for 24 hours a 7 days a week* a

bul of 2> gruduAte r». elu jhre of’the oMef nurite ifc€d th9

pitblio health wearse, plus * mininam of 104 smr-e’8 nidiNK (90 pltuB 15%
more to relieve on day* off)* Hoirever, until » nurse « aid« had her
oour«e of Instmetloa «&d superrised practice™ she could oot be oon-
sidered on the sftme b&eis &+ aa experi«n ed sdde. heaaee two ides in
traimiBg h»4 to be counted one*

Sub*«queat cacperieBioe proved that the bed ooeu|Anoy imc quite

a bit less than hikd be«a aatloi“ted* The dre&d”L epidemics never did



m * nhol® wliich s«*n™ ikt iihmmtersit”™ «€rrle« mm

t h *klii  itfe  © © tieB el* tfe© 1MN1® 1”k«r S«f_r  Miioit C
t«r)* Aad r ®f teoll lag 4 et ®@rgery 11111aaa
ki#. .th# t>«r €T rgi **fei ffclrly low. Surgi<»l
a dly retire iUed rsiRS c*r> ia th* form ~ *P

tre*tm«asic«

It a»3r b« Mkid t u: MthDrity 6 e
ire id t» 1 f b«aef3Lt«d OP«»tly the f vormfcie morbidity

eIm tisti9«« tt bms nmm hwm poesibl# * r««r»lt «otd appoixst *z r*

«licare r e aua™ *of Xraore . ¢« Aal to glv.
mtaiaeBB <Mure« Ba>4 p”»|»Xe betss. 111 % mmlb€g% f s4t to the

%da Hab¢ ImTe had eNil QI o&#HH@ fl*oei
9tk «r a|*aEMiific# j*rorb X" th® hrm» tfisited
Bailie S«rvle## sdd flrem ihe io”rloAii led <Y»ss Bsursija™ S™Nrviee
fhi < haiY<» in taaftnrorabl fe»* tti

JI»tlssri%mr«



As has stated tdie Health Section plumed to start
with the evacuee xmrsi&g stuff of 251 graduate and student* nors”i and
add to them €Km  “ppointive reg! mir*©* to "bring the 1 staff
to the mimbep wioh was estimt&d would bo needed —225 on the basis of
Q (" oeeupaney of the total bed o”paeity of 2000» fh« following classi*
fie&tioa« of nursing position# were approved by tho Civil Service Coiami-
sio& far th« relocation oent”r#!

SP-8 Chief Nurse #2600 per annum

SP-7 Assistant Chief Surse  $2300 *

SP-6  Sup”gririiing Hur«e 12000 *
SP-6 Smior Staff ~zrce 11800 w *
SP-4 Junior Staff Surse #1620 * "
HOfEt Job deaoriptions for po itiaji will be fouad in

Appendixt I*

Fir#t efforts were beaat toward securing qualified ehief nurse#.

Despite *fche philocophy ifdefe fc j>rofe«si HL nurse i* a professional aur«o

regardless of her racial ancestry and that the evacuee nurse* would bo

used la po for which th«y the perieace at the

Relocation Ccait€ar# formerly the Uancanar Reception Gmt«r#
deaonrferated. that the crvacnee murslag si»ff did not respond well to aa

erm<»iee chief mursc no matter how well qualified she be* For

thl« reason, it wrkx deemed imperative to find wmca of good profe*-

ioaal b efcground to head up the aursing service each ceirfce*®% It



did ziot tatke long to discover t*hie itm & taisk of oOousideratble magni-
tude* Itosec qualified in the field of mursing administration were
&ot to leaTe cities for the isol*tlozi of the eonters* In the
faest for miitiLbi6 ofaief nurse mt rltde it was so etime neeessftry to
appoint mperson aot entirely qualified by eaqperieziee or tr*ini&g in
aurttliig <t~niiilctral;ioa to be Aotlng diief uxrbiz}e Bre
ficd mirce eould be eecured* It wa* inevitable that a f«pr of the nurses
Appointed to these positions should pxt T« themselres tznable to adapt
to the peculiar eondltlonc which prevailed* On the ether hioida the
Authority wa® forttmate mou”a. to fiad some «jrtaremely cmpable immen
who ronainod at th© c”rbers for longer periods off mployment than s
dared to be hoped ibr*
la 11» in the ten o it *s thisre were 31 igmn ita to th©
ohi«f nurse position® of whom 6 were acting chief nurae. The average
number of chief rnrse* appointed during the exi t«ice of » center wa«
Z though the Gila River defter had 6* Jerome finished up with the
origin*.! ehief zmrte» and Colorado River had the same chief nurse from
its earliest dmy# until the last two zaoath* of it# exiiteneo*
In the spring of 1943 the Civil Service C Baai*8ion *ppr Ted
the ©stablishraent of the position of Senior Chief Hur«e, P-S, 15200
per axinum™ for four ocater*.
X. Ifensanar because the Authority proposed to
establish a school for attexidiuits thefre* Such
a tohool cmid involire more than *h© u«i«ul waount;

of reaponsibllity for the nurse in charge* (SOTS*



This pro”~eet was dropped bee”use the strides in th<o
vol~ffie of reloeatioa made it unlikely very mtmy
enraeuees beginning the oourse would renaia at the
e«ater long enough to complete It)«

Zm Tule ljike, Gila River and Colorado River because of
the large po~ilation* and additioaftl imrsing »ervie©
ia the saltipl« ©liai© depitrt»<mt* whieh the chief

ter and fmperrise*
Th« few J.ifieatioa« for the senior chief xmrs© po*ition were higher
thaa thos© for the chief imrse position, (See I description in Appendix
1) «<ad t the Gil River Cent a© appoint® it to the M grade wm
ever mde. It should be m«atioa«d at thi« point that no center had both
s lior Ghief xmrsn uadi a ohK. mrse*

At tlie ioathorityf« irecnailaaeiife Cffcarfe)8 to «eear® ppoin_
tire »t»ff and «up«nrisixig n«rse« met with what seemed fair sueeess
whfgi eospured wi%h i?h® poor result;# ot lit%®* $e© Apj>®adix |1
for fora l«fct«r *mt to aarses ««rtified by th# Civil Service Commi*-
slon)« The Seglon*! Office of the CiTil Service Comaiaaion in
San Pran©i®eo ftorai*hed th# ageacy with mny long li«ts of eligible*
when j* rui/taaefft; ivub don© oxi 1i© Wests Go 't* And, for . péfficed of
about three fasiith*, the Harsiag Coasultmat oould be som«hat «©IOctiT
ia the Bursctii «<h« approached to accept fcppo5jitm«aiii* But this picture
coon ehaaged* and befor# it bfjeam© appmr«nt that something in the

wny of 11 privli©g® hftd iso be r~fjueiijed of "fd© Civil Service CoEoai***

sioxu Aee rdiaglyr after wridenoe of the War Relocation Authority**
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meed for doctors and mrses wma ooi*plled and presented to the Commi-
*i B on M*rch 19# 1943 the Whrr Relocation Authority was givcsi the
privilege of recruiting stuff mar*©* la ipeoified gr*de«, appointing
them” iiad »ulD®ittiixig their applioaiiioM to %h© CosimislOil for po®t**
audit within a period of 60 days following appointment. (See Appen-
dix Il for this letter of Authority, «wad Appendix Ill for followup
of this letter?*)

fhi» meant that narses known persoaally to the ~irsln® Ga-
sultaat™ those referred to h«r from mriou* source# a# other aurse«#
nursing arg«nl*atioa», ete«# nnd muraem whose husbimd* w«r© «e”>loyed
at th© project*t eould now be approached to work for the Authority.

irho aooepted appointmeat could be put on the ptiyroll One
withcnrfc widtiag for fchem to be eertified by the Civil Service Co i_
«ioa* ISy of th® chief rnrses were secured this tray as well as a
ataaber of other stuff-.

With refer. oe to aarse ho ®fW iiie ere in rridenc©
the omters, those with childrm umaally found it difficult to accept
full time employment* But, it wrs possible to give thm regular part-
time employment if they * desired. A helpful amaigement whereby
mrried nurses not desiring regular €B»loyaeat could b© eall«d upon
in times of hotpit«.] emerg”iey w® the so-called WAS «.ppointfmeat
wherry a nurse wi* «®ployed I>y the dtoy and jmid for the time *he
actually worked* This arnuagenicait wa* partlculmrly uief*il when
8Hr * i nursbb WEYe slsk: 0 110 or* wh”i t:hoXe w®

in th”™ nursing «ervioe
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Breatually «icperiesa e decionstrated that it wns usually uzxvice
to have both htzsbajid wad wife ee”ployed la the hospital at o&oe, and
that it a»do for oouplieation# to eosploy a womn as a mxrue whose
husband oooupied an li“ortant adaiini*trative post at the ©eater.
There were notable exeeptiom, however» in the case of some nnr*©«
1whoiie «rfehies er «treng eaaosgfe Ice®p Q@ fixing p«rsoi»l
profession*! m tters.

4t time went on, the Civil Service Commlaeioa register# proved

inereasiagly unfruitful* and fewer nurses were referred from oth”r

our$«s« By the ®pring of 1944 it wa# necessary to mooept the faet
the "fereoiendou* of

*m

a«ed» would prev<3it the Authority from securing tfe© rt»ff needed to

replftOQ th© Grucu@ nurse* who hAd r©lowt €*» When ftppoiHfciTe
resigaed, aew reepullj* ©ould nDt © found* Aiaoxig "fch# «moue®©« "fehe®-
selT™i fmr&r and turner tiur#ef* aides w”p# av«.ilabl«* It b«©«ae

aeee«sar™ to déll*olidato ««rvic«i within the ho»pit*l the of

shortage of nursing service* Pablic health narsiag programs had to be
curtailed besau«e the nur»e» fomearly Msigaed to public health nur«-
ing darfcie# had to work in the wards in ord«* tfe»t the Beede of ftouty
ill patients might be met. This _*©d some diM ti#f ©tion waoag
nurses e»peeially trained in pablio health narslag and * oouple of them
re#igaed for positions Mth&re they would do only public health n«r«iag.
With refereace to the above. It w«« always the policy of th®

War Relocation Authority to employ mirse# for goaeral ,**sigBmeat ra”er



ttifta tar mpmiMX of efOTloii* At oMt~A* “he mtrs« hmt

taftlificd for r@@a% imrk or fOp s»% «mlty *«grviee w©«ld
tt_iaXly fee * to * eh service not tke ri« on b zg
tI»t# ®«# beiag acslMied tO ft «p«eial a«flrrief» for *ay of tima#
Wks  tc8yt@3” fdz* some of tk to uxsrfimjELi%esFS 4
mMwm ALmmherm in tdfee is&*pitftl when It w»s £EMee&«*ry to ask Y&
do * « ~is eggpilulB* why tlicr« hmc b#im of
- - m = m -
— — —
- - O E -
IS"O mrse« ver@ »pproftihsdi to oossld”r to th# rmrtsisL?
of A-uthori*y”™ th© maa™hf* e f w<«re certified

to bhe Agnfey ~ the Civil SA"Tio# Gtymi&~iim~ 190 ii|j|»intearmfes war
sade ia ftll grades* Ifer« tima imlIf of the imree* reforad I*r th®
Civil S®"vio« Coa®1188lon fluliad to r*>ly to i»luirlag
about their iaterevt »nd «?idl«biU”r* Jn addition tlicare vere mxay
who h”d i«ved without leAvia® m forwmrdijag address fi  tliAt ljag«irl«i
to tk”™s were uBdeXiv/ired* the rca«oa« givea Tc«*
dedlixdlis appoiataaat war© th« following*

X*  Pr«™tidlc# pmGi"3i9 o f Map*aib««  o##try

g* »i«s*ticfa® tloa with «ml*ry of p&«itioa fter whi<di

S. ZaabiXity to 8«oure S8tfct«adSOEit; of rdemee or

awilaOblllty
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4. tlzarilXlag&est t& work la »jxy but eiMrtain leo*I»

Itl««
8» is& work on wo~ M ift or

6* Uudc ef ehooi fer

7« Fussily “roblms vhieh mde it iapos*lble to be «>

tmr frxm home

S» MslaeilsAtioa iso «Mrk Is cuoh Isoiftted

Aaalysi* of the records ©f the 143 tmrmtm wn® reclgnad befor« ~ore”b”r

%, 1946# re~refti* th« follovlaig fket««

hmmn of eesvice
SS ran~ftised less timm 6 manth»
90 rmedjied Ic«c thaual
$5 r_«emixust  &i*0 i ycMor
Z7 rwwrrdred v them IS siDstSis
12 res»ia€di vamiite Zvanmm

mmtmmm Iwt thi m
trmismtmr to other elTillats X6
C/nisail™a ia Ar™r Corps X3
UMrri* l

job  Pp rtaiity

family problnm i2
pE€S*«oaft.l problem

12
Cooldim. ednoatdon s
BItM tlsfaetiea with Job or norklng eondltloas 8
XimXeuat*s*I t«r»iaatleas 2
R«s>s Il uakaDina reoord- s°

ymrs m which mmM umimAtiom occueebd

194B » 17
1945 .« 41
1944 * 46
1946 « tl
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8TATTS PROMWHICH fHBB I1fUSS® CAM!

Arlsojoa 5 IEL<B«@uri 1
AriIMMts T VEfutmem H
Oalilbrmift S3 MrhmitkM H
lorado T SmmdtL A
Ckra&#dti i, X Mm Niare™y i
Florid«t 2 Wm MeadLeo 4
1 Sm Y&rk >
HTix" s 4 Ohio
TmAIMBM 1 0
Imm 2 8
KmsmM 2 fSEMs 4
Kaa 2 mrnh 3
3 Tirglala ;
Mk«tftehus 1 WmsMagtoa 8
WiGht™m 1 West Tir*Laia
&
M lIcsissippl I Bst*rto Eioo
U aso«& 2
T tyl ¢ ¢ » o US
As S”rea”bts* 319 th =« ir e ¢IsiU <7 r*arlicradl

aurceti os the War EfiloMiticm A&thdrINjf ctmff isolu”Ing th« two xearaizig

L« 811» 24 X™M6 l«Mic timsi a ««re to
remim# the« t& th# Segrettlexi Gr¥p iiae
to ole«# FdArmi” 1# 1946* As tilery v« r# bymutne & male®
ti af f@r.« to th 1& 1M I* th« . mrs wesr$
int"reftted r«nftiaiiig ia FM«r»| »€rvle« ««re r«f«rred to

1gc di<N» auit

af State S@rris9«9 Mtlvlgii of A& KD isease

C £Ar&I# Onit#i labile SArTle#t Y
i«k 3 la rapid em t«s*««
BurfAu M«dleaX sdltiedl BaiL},"h

S«snrie«# for «Mi*k mrin# M pitiklju

Offie# ©f liniiua A ffairsc of tiio XatMTior, Ifer
aaS psiblle health verlt & Ij*liaua rierr&tioms*



ir«t€ r«Lc9 Adni&Istrmtidii for Mmtgmmt to b&«pitals.

PftnKoa Caaal O ffic* for mtMIgmesxt to ho«pital» In
the C*hkX Z&m»

halted Katiozis Relief *»d K mbilitatloja A”sdaistratleB
for e©a»i4 Ktei®a . hiopiw i Ghiafc

Offlee of LfcTEsr. D parte ©f | grieaitorif. fbr opportemi-
tic« la WIA migratory emmpm®

Office ©f tfic® Coordii»tor of Bst"-Asaeriefta ilff«tlr* f@r
etppCRrt®iai.tiS.<Mi in Sos#h Justrioitji oMuMsrItNi*

At tk» writlag &t thi* report there ar« no figar™i oa the mm-
I3«r of imr«ec ~toeassful in scMSurittg trtu £f«r« to otiier ftg«&oie«.
the Health Seetlon omom or twiee to
of praiotiiMIl imremm, if «i f were m"miXabie* as m meiftss of

«uppl3ri&g za2rsie pmr«i% be iysthority held o @ &dri 9f ishe

«irceu«« &rmp thmielires famishing «aplo”®a«c not strictly of & protm*

sloxukl or tmimiem/| S csigii. only Cti*rlX SM*vlge ee’le 0
thm sorsimg staff w”rm regicter«d xa%riN»s azuies*-
tury CM 19 SP gr&d murses auid 0 1 1 it Pgln

«xtr«@«ly «o«ure«f ap”roTal «as giYcm for th« estmbXisisBMat «f <& appola-
tiT« »ors*f» *id« position *t of SF*X* (S»« ApmdlIx | tor
Job d«c/rifftlon}» two to this pocltloa wnr« mer

dc
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She xmrses ftssigced to pizblio health sourcing duties had varying
Asaouats of training in this specialty. They carried on variou# actiTi-
ti«» uliieh differed somewhat fro® ©enter to c«ater neoarding the
policies laid down by the medical «taff and dep««ilag on the degree to
irhieli i7i6ir fsrvic©* w e needed in th© ho Some of these
mxrsec *uperri*©d all ell&lc spaadiag v&ty little ot their
time tmt la the field* Other* la center i»hich h»d flail tim« nursiag
superricors ia "bhe ou™p&l;icsil« depwtraieal;® were AbXo i* ~wrfcicije*an
Bore faily in sebool h<Nilth programs» satk© home visit# to people for
wh<m the phy«ieiwi8 reeoiaBieaded «ueh #«p«rviiioa »ad t~chiagi ooa-*
duct well baby Qont&rmoeu, give d®iDn*trmtlon bath* to the mothers
of aewborn infwat* prior to di efearge from the he pit 1# ccompauy

to outside fnoilities for examination aad care, interpreting
the situatioa for the doctor® at both end* supervise the program
for infant feeding# ooaduet *p«©ial imaaxaisatioa eliaioc# follow-"ap
dtisoharged tttberoulou# patient*, wrr»ag© for tuberculosis cont»«t»
to be eocAmiaMNi® Mrtioipate in the of food h«LndI™s# work
ith fenGT 1 disease etc* fhese nurses rked ide
the Bedleail sooltki workers in the hospitals and with the Welfare
Seoticm*! to lwrlag 1«2 nt*urly ©ompie®e recovery of pati ! a® po#_
slble* Kiere ims ¢« tendmey oa .fche par%o of ©m®© Of "tii© © mr*©g to
assurn© more re*poa*iM lity than was safe or aeoessary la their o«a-

tear aietiTities* Phy»ied] « rarely +«» the ne@d ©" giving 1@cxl



stasiding orders so that the nurses frcque&tiy earried out verbAl
orderse ioaother probl«m iwe that th”~f sometimes permitted the
imrse9% *id A who were assigaed to assist with public health xiurslag
O©tivitie# to assume fflore responsibility thiua w*s e to glre uoii®
prof sioaatlL wrkcx** oa 'fh© 11110ie # ixhe public health program
carried & 9% %he essEitcrs by the ayrses wis effeotivo K d the results

s0a”thiag for the mgeaiey to be proud of*



It true tfeaij atii r_l©o*fei®a r Ily g&t gslng tfe«

of th* di*tirisd mmb”~r of ftpperijKtiTe aorses was ast felt too keenly*

grtt an%o«t af » elstty - fhi_— ad
du t@ p«nrilc« tfe. 2sar»«’. ¢« HwYr ©f th# e
sorse* hfcd imA eoasid Able ~*aiaiag prior t© evmoymtiott tim® we«re
&Y%l # 1s0 a#s«a« dmtlei la the whioli w«r« cNs"MTftbl#
to t"ers# "KETI@d tfe« pi«fewr« ef ®sr®—
lag mre I~y «r«L 8ee» T«ary socm ehMmge&m n@«d for ~r*Mjate
la o i thrtt  oat ©ouatry | a«d «p affisi *rele
satl#& |>o0*«iblliM €4r to the «vmeat« I lesc tlica six
mod&tikc sdTtcsr r*loeatiexi imc possible the tisfcff of 72 hau&
sm « N1 st r€c_dBimg mr i h&J p~riKmad @r
fo 7 y pT"blesiM irfcini tsfeFly re!”«it%i B € «i#e

tooe eaid &nt# left* f r ©pp~ rtaslti i ir«r s»a” 11 Ov«r tfe»

Cn« pifeHiiffaxtir IsuitUK e ©f hi* ©.f*wefsl©a
eia”e it “me”ms tNO ®ur»# wm* thi« fAmifle
Mrem ©f the R«i Car©* tm *m itiafsp*at iiirtract®r Of feygim®
*b hoiHi is*ursl®fgr  file BKrf* wie© iwfe* &ppoifttan,eixl»

[*Fi»b AiilMcai Rnlo©”M1i tt C«®Efcer» U hii  liar 11 @
lixr to th« ¥»!*l«»e 0 t®r* la Ar ® *
*up”Titlo& of th# Cro®* «aid i»« in bo «»y re#poa«lble to

Eaftlth S«rriee ef th« A»th&ritgr« tor h«r «tay at
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«at™ were vmie A the Cisater Eed Oro*«. This u»r*« a Tiapy

worlOarhll« ocHatribatlos to the health t~sfelag of the «vmea«e*

"p~reUlly «isoe Oim "p«ae«e fluently r<a©h

wuay lee«! A0

Brd it b«m po#«tbl© fAr AariO«ii aiars«« of J* EMe«e an«e«try

to b« glT<« Civil S«rviOo« w&T9ing appoliitaMaife* t© th# rtaff, away of

th«n might i»t hmv# r*LOecited - quicldy* Bat, «iaoe the *»thority»«

policy wa« to ©aco«rar,« €fv*e«#®* to g«t baek into th# wriag ef msrmmX

Am”~iemn it wa» e&smUOr*A iisdvi«*U» to «f>1 y m”T t th«#

th#lr qualificatioa# vb& regiurdlc** of the n«ed for th«ir

maier Civil Serrl«** Biwrefr\rif Cho® firom

» eNit«r any xmr#« who p s*M*«d th« aes™«#mry g alificfttion»#

wa* fr to ppiy tO© Civil Searricte Ck»ffl5i«i a for *»y

where else* Dariag the X«®t ss"sths of th« "xXstm”e of the c«it«r

lar*pital»# the r«itrieti<m « fcgfcta*t employing evaooee* w«are as«d
it >« tiswi tlitar# wm*& a® aar»«* #iish«r «vmil»b2.e ** 3~ t«r«H j«d
1st S'tAfI* *ppoi&teeQ.inSw

At thi# point. It should be «®sfcloa«d that who

irer* "brained in «EMN aol* lioe®ui«™ in Wr#

slssslfied a« pr«k©tl«™ 1r*«* i|i %he W«p EelocMfcdi<m M tliorl~sr

fiofttlexi «y#tcm &r «ir»0ii®e p«r«oimel»

e big «sbltioa of the ctr»d«nt murses wn* to Haiah th~r pro*

f«S€ii>BaX trftiaiag. The Matioiml Jmpmneme Ameritmn Studait Eelo”tioa

Coaaeil aad th« B*tion*a Btrsiag Cotmeil fOr S«rvle« twrfcesd with

th« Ifeir*tiag COnnttltant ®f th# Wwr Hel *»tioa Anthorily to opm th# wy



to

for stalest aurses ©f «usocstr2r to twuikf«ar to »c”™ol« of

mirsiai; tuiide th© 3Pt«triet«d *1*ee Swtaltss @& *o t

Xhsx&”st its i* sHt™ of ‘tfe* larger# b« e«r kaowa wetoxtolM
tha@6 24U paMeBts “hcm jienv™d oisjeet to b«4dag ear«d for \ly
mree» Wi fefctare* 1shi» r«a»oa ©lo*ed their

X*ste« t© 8lsed#t awr «*e«H«a*t sshool« tIkK>unit oiNifl»fike*  la
N * 3am six on hs b esr«

stx*ted# 1a8st of the stsd«™c W desired to tnoisfer wre titkm into

oth«r seteols ei* B&MmM t"m wwat 1st® the flr#t «ol»>ol« ti»t
vonlil t«kk« th«n fivts th«™ mere Mm% <t i1 s™“ndiag ndid 11 tm
otk<sr« gitr- Bafimlag «1 g«th«r t for oo P\Wie gtri_ iN©
ir_r« la «urxiest It raercing s a profestdo& e Lti*fike™rily
port« fYyoa ateeeifttsig  heOl« hkv. «1 naMt Ik  r«Me»
¢« Si.ei ‘*r« ge in th el«roc»a ©a the iranU *ad

&8e uO refOi*t« of l«tek ©f pfctdeBfc GCpt»l 1 6 IArgel beecsi
th# %T93aMtwrreSk tid« MNioh g8od r«oordit Ctfey young
Aawleim girl* of «aeeH N ry w«r« nmavganA iat© *C©hoox* of
asrsiag t® begin thetr farof«*#ioaal tr»Iniizy*ad i»re *»d p p#
soliooXs imir# «dbsi'td

Kt ithm M mztmr e«at™r9 «iaid«at* thm th« L»# A»xgeAN CHsilN
S&3M.961 Wo WP RRal.ChH» s% waed hsd
»11 their da*anorloy w«re allowed t© Mu&t thdr ivwrd werk nit th#

hospital a* p»rt of their pr»etic»tl «p«rl«5«e wid tlai* Wae

. Aii 15li@ ®sii6iu#l.oii oif ttoi# 1O<cE
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their S'bate Boturd flaouainations i& Los Angeles mid became registered
professlen Al mxrae»* this same sort of ftrrmngeiaeiat
oould not be worked out wl-feh the ether stA'tec whfjr© reloe&iiion oea-
ter re lde&ted_ Bat# Oalifoimioi was good about helping WE4 to
meet %hi* {Mfcrticulw problem at MkB2«nftr «Lad sent iua inspector from
tlie Stftte Board of rs© camin «* o0 ev«lu te he hospital and to
giT®© la«truetion« regarding the standards of experience which had to
b© in order for the senior student# to get credit for their time
in. the )i>3izAB*r hospl'tfil* A* ft rosui'fc of tihi.* plmt, six 8tmdexi't
nurse# had the opportunity to finish their training while with th©
War Relocation Authorone of whomwas transferred to Ma &nar
from Ck*anada in order th* #h© tatlce th eLdvwxtage of thi«
privilege-

The two «iaid«it nurses at the Tale Luke Segregation Ceator
who were aot free to leave the center were ©ventaally classified

»S pradtieaX mirae9



Nrly In ©f ishe haaltli Sflrrlee %h# Tmrl<mc

pXftxis wesre WOi*lc#d 011% ftiut ye»a  evscsaeisi
. r_«fs id &ad utt idteat * fhmm wark”rc” tha of
Wit wer« girl«# were umally eut «f h I~ sel»™l, or imrhapc &

little old”~r* B3iil« at first it %m thci&"t tl»t the aide* vould
b# taught j«»t th”s« proo«iar®# or€l»»riXs to tubsidlsry
workers in a he»spit»l# the iaer«ftsI&£ «}»rtag« of protmmtosAl
mrce« wmim it neoessury to add mre and n@r# r«»pimsllilllty to th

seeipss % glvy to r«9.. 1& 3 A dix V for igge«%ed

mxtliae fer iala eia si®rk to b« gh Fe*e &M _ *si

st of th. N«pi I> plAsaed X «K«rel«_
grosip of *ld«i th« priierib«d @ouwe &t isyitarueti™a *t whiNdi
tim» "Ortif%m”em &t wmre t& tMe id”™es* Bi
eou|»l« of girX« wam ~ixm, «tp» mAe of thm stuped
uaifom imt*rtM X 9mA th”~ bo™B arm bwods * mrk» th«»
— — - i [ H = = = r
— —

[ [ E = = = .

the beglzmizig it wim m”~e«%md to th# Ohief mptmm

TImi}4 th«lr € rivc of ii»tr«Q%i@a fre f isi In * ic
%«actbd )c of | ttemdftst by Sh~ftrd auBii 1*arr ee (MeMUIfta 2J42
Conlke df tlilc teactbook w«r# mde to the aides medloaX

md mirsl&g tcod; ¢ pord*Mst«d for tk_ 2 @ ixsfe@r t &ho«pi_>
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It i« wortl® of mention that th« boy* wore ju»t *s interested
in le~rniag the giri»* They in irted on living the siuae emir e of
taitruoticm - that even the cliLSsei tn ob tetrieai nursiag ir«pe
giTcai to theei. The baence of f 1 e raodesty «1201g the panes® in

be eommeiBdleds Xziolde&2ftlly9 in oste or *wo of “fche kospi'tftlsji
some ot th« boy* w«p© givm eocperieziee in the nursery and they
proved to be geaatle imd «atim i+ tie in their eare ©f th© new babies*
The I»y» were especially adept in the operating rooms*

In oooperfct*l3L with th© high schools# iniscrested student*
er« given opportunity to h«tve, uxwi upervi®tion, vwryittg luacmirt®
of elasswerk «uad eacperlence a* aur*©1# «.ide« for which received

sohool credit*

Bcoept in the very firrfe months at the emtearu it w«ts difft-
eult to keep the staff of ide the level Tfrhich wa« deemed
desirable* The hospit 1 orfc hile interesting, was harder phy»i_
eally than «m© oth”~r type® of work whloh were available and tho
workers were required 'fo jR'fe in *fcheir f*ull 44 hours ©xCh veek
h”~ter on when appeal* to the resideata were made on behtiXf of aide
reorui"b @'t# ijii© people iilieisseivO® Eafce u©h Jiugg®© tiojui ouirfeiiig
th# workiag day from 8 to 6 hours, «nd paying the aides at * high«*
rs/te “fensn "fehiitt for otHor project eiaploye«i« In the Iwfc six mooths
of th© Authority, the suliury for eacperi®aoed aidas was raised from
|16 to |19 a month which was wirt edtieee phyiioiwa* and registered

zmrses were paid*

With the incr©a«© of relocation opport\mitie8 the young people



w«r« the first to gD oat# Kd it imc not long befor« momt «ipabl«
&N of %m 91c«l itld™i hmA rekoerntwAm E i<us it. ]
jasr"ti&gly hwrs to fhlic ismnt thar% piauis h«d to d«Ydlop«d
tor IntartH&ielzi® %he o!d<sr XMed the hespltal ms aides* fha ohlef
izi thi eo eotios ir«re» their la fcailili ity with
thidr dmormmed “xymlomX mdurmnee* fhtn really

thftt it took abcmt five Xss«i to do th« wArk of three 91s#i* f© %on«*

eom« th« the s«rrloe« of rvmeaee Bursas wetm maXimtei.
lcaefeimg I*tesiel r th«? r« la on«««s ftlINi
rioted in litpft&Me ar. 0s beds string rt&i&

Ishortftat laftraotioas™ meh aa *@ slt br«akffc»t#> *fero# f3Laid«#*
st«»  fhi» h«X?ed » mmmnre thfct patlmts g&t th~Lr propir figure

«id * ed the t»© of the |>erri*iag xrnr* la®« they did net h»v

k««p oomptMuat™y fdToe<r OXA4t™r
Tame™ * ¢1* ljfe« VWBA pr*&*nM9 'foli# h©#piiakl® fouad 11*
almet i»Epo««ibl€ to r«em it alres# «ith«r MlsdL &r Is*el# to
t*k® cr»r# of tfec Wher« fomurly th*re wdul4 be 60 or 70
Aide* oa the pajroil# a&w we«r# 20 i ZBm mme &t vbom w«re
pu»t tiae girls* It w»« r«p"«ttabl© th« aeot« stortaga

®f ald«« foroed th© hd«pit*il* to «*loy "rl« W and 16 ye«r» of

ftge*
It nirJt revcoiai™ly b that youag» ma~rof««siom |

wdrk«r» w&ald objeet to working la tlie «re»iag«



* 76 "
Of ooarss, there w«r@ ludividmAl* obl#oted# bat osi the whoXe#
th#r« ms r&ryr little trouble in t™is eosmeetioa* ose rati
oiiXtjr vith th« «iid«s ia trying get them A o#pt ftEsl™am«3xt
da the muHIl« «h«re tnb«riml<m« putl®ot# w ~» giTcn €iair . P
attitude tovard tuberdulosie is that it i & sooi i to have it#

ij; a @reat f r that one my be

to e Btr«ot it* fk» of the h&spitftl work”*c to mrotd
so&ta tk. die +¢* Hmne0 vhm «a miAm kMm *he wms seheialodl
TM [ [ [ - - - - - -

b [ -r-r- -r- Ennzr
tor f «« [N &k 1 ir oki2#l Ooi* ¢] E pH»I »
loag«r it ««e oXwridf ttudersto™d -~lat «h» wsmld not te
ut &t Soae%i»«ft thmy tkmm to *

9 m*rtmi.B9* Q ttm~ girl h«rs#lf «&mld pré&tect sh*
NerfAtljr willlfig t*k« h™* ttArxi voridzig with th«s« Py
|| mid mt @ if* r r«fbsed k permit her k
* me rt« poiist vwri «r tualil, r irher« add

mmm a”*t ea”™loy«d» a& mt~er how ~tdly thegr vare »«i<idedv ¥13l«e« therf
« Nt Ner«rat irore ne«d«d» iLsd

*kUMp* fhis pairti&lly™ tbog"h mtt mLttrmI*0 soXv«4d th@ problem*

Fr<sqci«ei.tX7 w&ir%«r« w<mld agree to thi* Imt %hm whm thmtr tmm.
to «e>rk tlift inurda tbe Mats 014 bel*Tlor pattern
wernU b«

thxm it e»n b© mmm th*t the IWi?»ing of with taib«fce-

lo«ld eoe _ = »iww ar hlexwu  CMc ©r ism of th# oimtirs w«r#



sueoM tfiil la iater~rti&g meters of pcitl*sts* HkblH cis to go ob th«

I”spltml pm™rell «« aur«dr« aid<»iv WA a««<INsIfiEit t© thi« s«nri9««

Ba% th« pistor# wk* net ftlimys wo @b» ft>r wedfc*

«t « time» th«re «aik m oae M sf on th« B» loa'd at algkt

e o virn *Uik aight «iperriK>r h«r p~srienle
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tli« flrv% ~0 IMrrela™ Oofijraltamt Imd to aUc« aauay
Tiat.It- th« WKri o o %« Jhr ir. &fiMey tifKB saute it ia”™.»
for h«r to »p«BBd sere & omptm of *t «aeh e«st«r oa *

giT«a visit* mmmt ~smt «h« eo»ld aot glT« tIm saociat of ti»«

r - . . . -
that th« 6oxumlt*&li be Is office mt™mA to "bm eommn&wWAMmMM
entailed meA to armage for ptsraOlm| laterriflvc 111 th© o ffie* and ia
ereft* tArdn”kimt On Mie otker hmwi, v«r« the im&dro&t

fIMtialvtrattlr. aiift «< *9lee protd«e» o ter Xt wi»

r~lised that e&e p”rcim o&aM set4» lJix«%lo» to tile vol*s#

of «&rk# ftiti la IMS «a «@ui who

tk« tItl# of As«oalftt« ~ur«lag ftrditl&s of jnr*

tdin to the staff it iiocsibl# for &« or the ether ef Aurfisg

Gonialto be la Ofttme ke otkcr ms itt

0»17 wers “ b

fca«r& 19 th« iMdth &otioa tricd t© wartmm tor oa« of tile

% irclsE CSsiaiX M ks 1 1¢1% eaah proJ«e% Aborts vw” ty a&stlis*
«r are md« to tlic 'ttiM rai I"r th  for«Is™ Comsilt«at

to

% Surrey hocpl™l opm'mtleiw
Zm €”v« oonsult«tl xi to the "il«f rnirse #d to th*
modleAl efflo™r
fd ia”@rlaret WLk peXiel«# in «ai H«ftXth
89(/)\th]£)ii poliaiMi in pmriitmilmr to 19 aarslii|
ar
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4* fo giTe guidanee to the various staff nurses
if so requested by the chief vwus=or th«
indITldoal parses.
latttrally# the Arsing Ckmsultant sp«sit most of her time vhile
at & oent«r with the chief mrc«* Iblloving ilc af the topic
eoTered dorlag their umiiy diseussioas « these ateoordliig to the ae«ds

of the pftrtieiilar ouster*

1« Progress of all mirses * proraotioa possibilities

2« ldjustm it of May nar zmrses to the staff

S. Work 12 «paai«l departments «» OPD» «urgery» pablio
health nursing

4*  Tr«tizd&g of the morse- cddes the ftide itu tion
st ga@r«tX

5. Helfttioskfthipc vith the rett of the projeet personnel

ecpeeiiilXy with the adaizLIstz”tiTe staff
6» Relationships vith the medleal staff la general and
witb the project medioal offloors in partioular
7 eduoation plans
3* AY other problems whi™b the ehief nurse wished to

dlseuss nm&has living eonditioas, TAeatioiui® etc*

It wis rxn]athe fonetion of the pursing OeasultAnts to «up«rrise
th« geaeraX nursing staff* foaetion belonged te the ehief zmr8e»
&at the eM " nurses vaeaedot qualified piibXle health "Y"meenvath«
Sorslag Coas«Xt«at# vwowas & trained publio health sarse
plasaed to speidl at | ang% one hAIf <@&of eftoh eMater visit with th«
aarse ascigaed to pebZlo health aursing This tlae vas asu&lly
diTlded b«tare«<n one artwo home TIslts with the nrueand @bserr*tio&
of her aetiTitles &t a 011111c sesslozi* fhit gave * l«sit for ntcoa-
f«r«xoe with nurse anh«r work* fhe Cojymltao&t gftre her flzulings wid

reeo a’idAtion the ohief xmr e»

Before ooneludiag h«r eeater visits the Consultant triad to haTe
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+ jointi confereao© witsh rttio |Kroj«ol< m@dio*X offi.oe(r uid chief nurse
t suiBBBrize her flxidIn”i and resonmendatioii#+ U#i»IXy* th«re were
sor»e point# brought »p in thi® ©onf«reao« which had i» be referred
to the H*L#hington Chief Medioal O fflo«r, The Project Director was
Tisited# too, to inform him of the result# of her visit together with
way reooiaaeiidmtioa® that sight be of int«pe«t to him*

Other field aetiviti©O# of the IRarsiag Con«iltaat« included

work with th« Jop#tne«e Ajaerican Student Relocation Council

Bd the Hatioaai SUr*IBg Gottasil for r Serrioe on the o1~ N

1

Ing «dai«icm of Hi*ei girl* into «cho U of aur*ingpi *
the regioaitl offices of the Civil Sendee C fflai»»i n to reemait staff
nar.e. for the hospital*, visit, to the mirting director, of thm
Stat. Department, of Health Hx .tate. “ere the oemt~r. w«re located
ia ord”™r to e.tablich good eooperatiTe relationship., T fit. to
uaiv«rc«ity and professional nursing plaocesaeait *€srviee» to recruit

| iat«anriisr# with pro#pe®©tlTe nursing staff to eiti”™ that lay
Blottg fche rou'fee offioitfcl fieXd I*rips«

Relatio&ships with other F«ieral &geaoies in Washington Imre

hem good. The Ifarsing (3oa«ultairt ©f the "mr Reloeatioa Authority
Twi aib«r oflish© Ctettacii of dreotor” of* Ped Bur lag
which m«ets eae« a iQ&ath to Siseuss oomaon imrsing problems «ad those
peeullaj* to the Federal nursing serrioes*

Clos© 000penitloxi wrb given b 1tti© Hiar ing Coatultaafe of iih«

CiviX S«nrie# Co»oig«io&f who ws# ao*t helpful ia faraishing iaform”
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tioa mrum ajunrorlug «p«clfio Muestioas ot
m
Em
Tl»» and tlat# «g»ia# th# mammB nt ertMars Inve >

th« WarmiM® Coa«nXt«ali» wsiiUaH t«ke «is"thl&g 1& the w&rtd tor
thlc ««stcr mxp«riwsm«tm "W&rkl&g with hits bem £Vim#

teite to thlsdc | hnmvm slss<” I f | ha"&Ph t«kk@& " il«
ALIMe »t this emttar hhmbmm * wo”McrfiiX *1 Ma « thftxtk-
M| ;o1 « h*4 thi- e”portadty leftra »or« «b» ¥it ey ««e
p«o”U9 If X « «« with mkt IH be m» ig”rsqst 9h&at thm M

t  th« fieopl. is th<» t&dlted ar##

Tha wid« f#»gr«phle«il dI~tribatien th« reloeatioa e«nters

»*do It iapostlble tor tk« ~rti& g Oom/ultiiBli to TI>It i%e }i&«pitAls

la th# d«rel9”sg period of Arth&rli*r m ofteo, and f6r @« Xo&g as

vmt raftXljr s«cee<s«bi7* wirs pfurtieuXArljr vuafortuBflite b«w as«
th« im seaui iM es th« «hief wskrmm really a«<«4«d w&m
la ergRsl v th r imr lug 716 _ «tul d 1401 th*a

s0ald b« mA9 cvidlabie to thm«
7h« aoM&os &t the ~towsi, tkd nee”ssltgr fer staffiftg entirely

a«r hospitals with pgamao af dlffer«a bft*grouadc# the
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presenoe of parsonnel who knew aothljig of the eustoas and probleeui
of the «nrfteuee«t the inseotirity of emeuees thmrnelr&t9 the
ia"posslbiXity of being seleetiye la choosing mirses for the rtatff
beeause of the shortmge# the faot that some chief nurses had
to be givea iaore re®pon#ibility thui thi® w«p®© fitted for fcy training,
the barr™aaess of the pro”eo”s i>hera8elTes# i:he isolated Hiring «* &11
these pointed to the need for readly intmsive help gaidaaee to
ssure thut ft sound begliinlag mu( la ~i6h ho

To the Hursiag Coatullamt fell laany cUxties of orguais«tion s\

tahat#

onpliuming for uniform* for variou# ho pitnl

workers aad running down purees of supply
for .~ie maitcarijils nesded

2* Determining the kinds and wao”nts of eertain
hospital supplies seeded which irould not be
fArai~hed the Ar”™ edieal Oepot”

3* Portioi|»Ltiag in d«nrelopiag hospital record
forma Azid a record ysteffi

4* Aoti&g for the Chief Medical Offloes* during
his abs™oe from the Washiagtom offio«# etc*

These and related responsibilities took from her th« time »ad Clergy
hleh should Im e been d«m>ted to miktt«rs xaoro porely nursing la
seope* Too io»eh h&d to be left to the ohief mirsea”™ <K>n«equezitiy
%here iwis wide diTorgeace of custom ia eAcK hocpitAl irtilch for
eonfuiion wh«a it became neees«ary to transfer nurses from on© ocsiter

to asother*

The yrtea of rotation of ard M iO2a«nt» pliui* for* training

nurse** aides and recording their oonvifitcaoy in hospilMI
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isurti&” fn'ftetiee, uBifora xmrtjbig Nesavieitlly shsuld have
r#ceir©d waeatt<mtl fi from th» Wasis™Consultant before \md«<irtible
flud o Limiw laeffi b etiv>» fixed 1& 4%ho ho. pi% }e =

it wa# by th© tim# that the ooasialtft&t wr# Treeto devote h<rgolf nam
inteaslTal™ to the varied mspeots th© 2wrsis™g prop'ikBi, th« aresto
laui b960mk &eenctored to eert«l& vhieh they ver« reluetatnt

to dnmmoe
It woxdX® hftve bbamt sry h«X”ftel had it lkeea poftcible to bring

the hi f togethur for ejf ooxf@r«iio@x<i
aO»ityal Hftily tiflwar String tlie <3@ur « af fi4»14 visits
was this ae«d f@r opportaiity to discuss th#ir with

other 9hi«f NnarimmcmtloseS*  Xu % lo«; rua# it imuld hitTe be<&

* tlme--«ftirimg dorloe imwm«1l & proe«dure vhioh would Imvci oon-

trlimted to the g«»«ral of th« h@«pitr»ls* ehief

nurii b emtld cmt y9nlr eim i t«tk«6 »ui to pre*
abers rammking th”™ «*s”™ ones la »#ditl B to vwimirgth«dr

tu<30€i«se«* Together th” emald hare d«nrelep«d ft remlly

foi* tmlalag nd rot&tisig Together 7dyysight hrrbacoi ftbl.e

to work out & caoe#ssl™il forssii* for providing jfood thme=for th”™ tober*

eulous pfttimtfi* it wemll have eael”r to trl&g thm to

«n »eo”ptaae« of th«ir plae# ia th« h&cpitmls on th# ea@it™rs in

r*latlom ti> departamts othar than zmrslag* Sl&ee th# ohlef aisrsec

««r« greatly ijatere«te«L 1& what WKM golag on at the oth#r eentar

hospitals® th&y ! mw €n4 y<BS »6 well as prufXtttd from th# r»-



eeuBtiJBig of eaioh (>qariess«* Th«ir pzjdst alimys urs iiin?6
y Ikk» had &ot e eesit«r theis*
pr®bl<s« ¢ whieh wk# ~*ob»bly aor# taua hatlf true*

7h<"e ee/rtftiialy stolid hfcire be«n ft ¢™madnrd plan for the
1a%re<d4aotloa of »« siarie- tote e A® 1t wfci# *1» »0Obik e@al; «ar*
& raurse i*ould b® givesa isaDrtasra* 0a0# 1Mii. 1# i&
#i# would > Glatd 1Fo 1111* MOf #Hitaift'ticB. Bor# or 16@H
Uy* A@"a» ef ti»» ims r pen*iWe ffer ffcilars to w&ric mit
«om« #uoh pl«a. Something defiaite is th« wy of *tfcff educmtion
««* n«@dkd by tho*® oM« aar«e« to wiic® thi» ~mse »f their work
urns b«v« deaor~fe- sug”eitdetoB ffetr felis u*« «a€ fl*9ousEiey OF
tiag« niglit brr. produoced 1~ praf€*»ioa»l growth in the r*lag
Stftff*

the Appoiatiir© itmff at m~xipl« of oent™* definitely

aeaded h«?lp is d«v«Xopiag better forking r#Xjktl&n*hip« with meabers

of the cNff* Huaod th S\tr*iag COa»ult«ait b@ca ftbl« to bo
WweagMi vypi*> - (|<rb hor®

Uy» oaeh fri«ti©» — h* _ Oidefl
la »p«oifie @& th« oth«ar feana, in sort; ca*«»
th« wai appointive per»oim«l10tk ««dio#l *ad imr»ing,
work«& tog#tfe«r la harae™ mM mtiml uuaer*l»n”iag* ymg after
ec«x« ©f «fmoutk doetor#, aarse* nurse** aide!l»d r6100atisd
th wo « > to their fsriea mg tfe© ® N

mppoiMtirm sarmmms wh& Btmy&d I®ag t© bCoonk really »«%ualated
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vi%h tihc wrocsiees 33Ut d stdou. ' mid €cKo cd
«ajojr«aat of then ns patients aad *< ao*«oz”ers« W.ithis e«eh hoepi-
tAl there “rm &aoral# irhldi ®Kuc«d t"io to think that
eeeA&r v/s 190st: d€fslr&b2« la whl™h iso wozic

Ttei« wa#t trlkidgl”™ 07tdmjBeik tmeh time « mirwe was tnuasfrrr/i*
Sr«a wh«a *he o«iie from & emter idileh wa* obriO««ly l«e« attrhetlTe
iul Urorn « h9 . hieh & irell rsii.#g tli mr tut kg rml
r«l«9 eampftr«i thm &m hocplt&l mMm& emt~r nxtfmTorably with eth«r
<me* 3»aths aftisr « xmrme arrive at h«r &mpost of «uisigBB«8d;
she vould refer sostaXgioftXly to "irhat we did att ,

% i* to ‘fehs wrliurtijag er«d!1$ of 17bos« plo»«™r ohi«f

mrs«« that each bospitail did hnv# a gpod nursing org«misaiti&xi i*iieh

met the a##i« of thftt pftrtieul*r hospital* ?he” hsd to
voark %h#lr &w vitlttm% “Etoh help et:h«r %haui "hftii wwwitlle
ftble i thftii* imr lag iffs ~dcmbt«dly ind th« lag

Oossaltftix® hem &bl« t& wpeod worm time at aaoh "*ptt«0t# eo«pXet«
stAXkdctr/lsatioa &f method asxA pro”~”are i”euld not imve bem poccible
beeause of diffcreEL»«B in eft<h losiX

la rtm of th# hmAie”p* wenA& idileh the mirsiMg mearwlae of
th« Mthorlty ««« developed a&d In ft|»it8 of the iai«tftke» whleh v«r«
aaul# It nmmm JsstiflAMe fbr svbs«eti@s of S««ti&s
to elairn * re»soisabl« *h«uro of sredlt fer the suooetc with which th#

iori r* gs«d of m «fakotexy dl<ml eeanrie« for

(rrften«es ims met
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STANDARD POSITION DESCRIPTION

Office for Emergency Inageifient
War Relocation Authority

Ke oca ion Center

"Community Management Division

Position Code: - 2bA3.-
Date A 10cated: May 13, 1943
CeS+C -StandarcU

Date Promulgateds

Health Section

Organization Title; SE2UOE CHIEF NURSE
Class Titles Associate Nurse Supervisor

Description;

Under the supervision of the Principal Medica Officer5 is in
charge oj. the nursing program and activities fo* a particular y large
and impor-bant mou.ical program, "whose -special importance is evidenced
either by the- size of the center, the. Givision of the center into two
or more cu.mps? the presence of infinnarias and .aispensaries” as we as
a large general FEospiU--1 on. ,the" center, the -provision of a large special
service”™ such ass a tuberculosis service? or the establiBiinient of an
approved training school lor hospital attendants.

_er s 0 i S w 13 _ ting
of nurses, nurses aides, puhlic..health nurses? public health nurses aides?
attendantsiiorae nurses> ciietary employ.::cl in EE hoSj ital5 out:-

patiicjnt department or yutdic <health service. . +Is responsible) to the
Principal Medical Officer for prov cling-axiequate. mirs ng services at
all tisues and for maintaining pr fossional nursing standards.

Supervisesetne preparation of necessary reports and service records
for the staff. Supervises hospital housekeeping? which includes the care
and maintenance of>supplies and equipment, as \VEXI as the maintenance of
an adequate stock of supp ies by .infoirdug the Hospital Administrator
when replacements or iadaitions .are requirede

Sets standards of inspection, determining wheth&r tile nurses and
nurses aici.es yd-"tio rest, of the nursing staff are maintaining special
standards. From time to time independently inspects a, participates
in the inspection of. all services supervised and makes the necessary
adjustments to maintain standarase <Plans, directs, and participates
in a constant in-sorvice training"program®for the trained®staff; Supervises
training courses for untrained nurses aides, public hea.Ltn nurses -aides,
home nurses, .and dietary aides. May direct an approved school for
hospital attendants.

After clearance wn.th tho Pri.ncipa.l Myciicul 011 icer3 establishes

such professional contacts as .would be necessary and advisab e with
local and state nui-sing services.

C-0208-P1 of52 -BU-COS-PUW-WP



STANDARD POSITION DESCRIPTION

(Continued)
Office for Emergency Management Position Cod,§ - 2bA3* -
War Relocation Authority Date Allocated: May 13?719-43
Relocation Center C.S<C Standard; -
Community Management Division Date Promii gateds
Health Section
Organization Title: SEHIOR CHIEF NURSE P-3

Class Tiolei Associate Nurse Suparvisor

Minimum C,)ualifications

Education: 1 . ,Grachiation from "an ticcredited school of rmrsing
, 2. Ba“"cheloi”’s degree ®ith a .major In nursing education
or a bdche oi”*s degree wi*Gu any major plus six
semester hours in nursing eciuca.tioru

Experience: Three years experience in nursing/ two oi which must
have betm in .one or more of.the r o’ ing types of
positions: head nurse, supervisor of nurses, iIn-
structor ol nurses ? assis"cant direcoor of nursing? or
director.of nursing 1in hospital having an average
daily patient census oi xifty or more.

liegistration: Registration as d nurse

C-0208-P2-BU-COS-PUN-WP



STHA"IDAB), POSITION IVENCRIP*TION

On ice lor Emergency Ma.negemerit Position Code: ®2bC8.-
War Relocarbion Authority Date allocateds May 135 19A3
Relocation Center 1 .Standards

Conmunity Management Division Date Promulgated

Health Sect on

Organization Title: CHIEF KuRbii SP-8
Class T1/g e:.. Chiel Nurse

pescription:

Under* "the supervision r the Principa Medicd .Officer? is. in
charge of the nursing progreun and activities -of-the medical program for
a relocation center. Supervisos is responsible Tor a nursing staff .
consisting of nurses, nurses aipe?;5 uxrteud™ts, pubxic bealtn nui®bes
aides, home nurses, and aietury alaesa gjiid the services rendered by them
in the hospitc\l5 outpatients -depar®Uuent, or th3 public hea th service*
s responeiOle go the P.r ncipa Mediou QfiiCc.r for providing adequate
nursing 1iaervicos at all tme ad. 1%or maintaining professional nursing
standards.

Supervises the preparation o necessary reports and service rec-
ords oi the staff. Supervises.hospital housekeeping wiich includes “the .
care and maintenance of "Supplie s and equipment? us well as the Maintenance
of an adequate stock thoreof, reporting deficiencies to Hospital Admin-
istrator.

Sets standards of inspection "to det-a™mine whether the nurses and
nurses aides are mai.ntaining- "required nursing standards. From time to
time independently inspects, or participates in the inspection of all
the3© services.

Plans”™ ciirects, ano participates in an in-service educational
program for the _trained scai"i. " SuperviGes training courses for untrained
nurses aides, public iiSs.IIt nuiset> aiaes, nurses, axt dietary aides.

Alter c earaiice.v/i“oh.the Prmcipa Medical Oi*i:icer establishes
such professional contacts as would be necesaary and advisable, with local
ana state nursing services»

Mininroiii §u Liflcationo;
Education; Graduation from"an. acei"editeci sc j | oi“.nursing

Experiencei One of the xoi Owings

1. " Five yeurs nursing experience, three of which must
have been In"a"supervisory capacity in a hospital, or

C-0208-P19-BU-COS-PIM-WP



ST DARD POSITION DESCRIPTION

(Continued)
Office for Emergency Management Position Codes - 2bC8.-
War B.elocation Authority” Date Allocated: May 1371943
Relocation Center CeS<G Standard: .
Cortffiuin.ity Management Division Date Proimlgateds
Hea th Section
Organization Titles CHIEF i"IlRE SP-8

Class Titles Chief 1"liN&

Experience: (Continued)

2. F 1ir years nursing experieiice in a hospital.in a su-
pervisory cé&pac y, or -

3. Tliree years nursing experience”™ one of which must®
have baerx In a supervisory capacity and a course in
public hcaloh nar ing at a recoguized school, or

4 . A be.che ork degree in nursing.,plus, -two yeaors of
nursing experience” one year to have been- in a super-
Vvisory capacity.
"Notes A recognized post g?'acluate course in any nursing
specialty may be substituted for six niori-Gs super-
visory experience required in any of the above.

Reiistraticm Registra ion_as a nurse.

C-0208-P20-BU-COS-PUN-WP



SUDURD POSITION DESCRIPTION

Office for Emergency Management Position Codes - 2bC7. —
V/ar Relocation Authority Date Allocateds May 13 943
Relocation Center G .S C» Standard:

Comruunity Management Division. Da te"Promulgated s

Health Section

Organizacioiv Title: ASSISTANT CFffIEF NURSE . SP-7
Class Titles Head Nuise

Descriptioni

Urider the supervision of a Senior Chief. Nurss-or a Chief Kurse,
serves as an .immsalate assistant with rosponsibllities, for nursing and
-related servicec in a particular sphere of activity.. May be assigned the
generas responsibi it. for tachirig. courses for .any or .all oi the
«following: nurses aides, attond™nts, public hed th nurses aidesy home
nurses, -and dietary aides» Follows .4p, checks ok and consults witi
immediate- supervisors of the -above- stuaonts.

May be: assigned the s i;p&rvis:ipn of “ guneraliz d public, iieal ]
nursing program. Such public health nursing program- includes—- es-
tablishing. and assisting a ptysician in conducting-clinics for child
heal"cn™ ima."bGmity™ crippled children, ixi-mni2a.tlon. M-ikas.home-yisits3
ana/or supervises the making, of u rntvvisits to follow-up hospital
rolei.se” and other cases refe”rsd to the nurse by a physician, stich $is
antepartim ana -postpartym case"s. ,Assists wxth.aiid pad,-icipabes in
health Bducational activities of "school anu. conuflunity* Carries on cipher
a.cxiviides associated wi= 1 the g"Gnera ise*d public heditlri nursing program.

In the event 01 gn emorgency' the incimibent.assumes tiie ciuties of
a Htiad Nurse as "."required.

In the -absence of* .the Chief or Senior; ST&ff Nurse may act in.her
capacity.

Mj.n imim Qgialifications i
Educations Graduation from an® accredited nurses training school.
Experiencei One of the .following;

1 Tlrree yea,rs hospital nursing, experience, . "one,of- which
has been in ,.-supervisory capacity in. a" -hos-pital, or

M years nursirig experience in a hospita in a
super visory capacity”™_or

C-0208-P1T-BU-COS-PXM-! p



SMMRD POSITION- DESCRIPTION

Gontld )

Office fcr Emergency Management Position Code? 2bC7. -
War Reloca.tion Authority Date® AUocatod? “lay 1371943
Relocation Center C.S.C. Stand,:rd:
.Community Management Division Date Promulgated; —
Health Section
Organization Titles ASSISTANT GHi EF "NURSE SP-7
Class Title; Head Nui®se
Experience,s (Contild.)

3. Two years nursing experience”™ one m . supervisory

capacity and a c ui*S3 in public health nursing at a
recogniZGci school, or

o A bachelor *s in- nursing plus one year_or*
supervisory experience iu "a hospital.

A recognized post gradu.ite course in any nursing
specialty may be substituted for six months supervlsoiy
) " experience in any of the above.

Registration; Registration as a nurse.

C-02 8-P18 BU-COS-RM~¥P



STANDARD POSITION DESCRIPTION

Office for Emergency Management Foritioh Code; - 2bC6. -

War Relocation Authority. Date Alloca-teds May 137 1943
Relocation Center 3tendar(i: _
Commdility\ Management Division Data Promulgateds

Health Section

Organization Titles SUPERVISING NURSE SP-6
Class Titles Principal Nurse

Description:.

Under the supervision of the Chief Nurse or the Assistant Chief
Nurse? is In charge of the nursing service in one or more units such as
outpetient, public® hea].th? surgery or o.ny largo ward such as3 maternity,
pediatrics, "isolation, medical or tjurgical. Supervises nurses, [rrorsos
aides, attendants, tome nursos., public, health nurses aides? and dietary
aides in the performance of their duties.

As the nurse in cliar’e of a particular .iwrd or clinic is respon-
sible. for the general operation of narci o clinic. Supervises
nursing care givan patients an€l the s._dministering of medicine. Super-
vises preparation o reports and r-ecorcls insofar as they apply to nursing.
Supervises ward or clinic housekeeping 1"unc.tlons including the care and
maintenance of equipment and supplies? and tlie ordering of supplies as
noeded, through the prop r ciiannels. Personally attends the physician
v/hen special nursing skill is required.

May serve as head rairse in charge of"public health nursing on an
average- size center. This includes the supervision and performance of
genera.lized public health nursing including ths eBtablisimient and conduct

of such clinics as cMld health? maternity care, crippled .chi dre.n? im-
munization, etc Makes or supervises the making of hoaue visits to pa-

aides. Assists with the ijlanning, organizations and operation of health
and educational ciotivities in the school ana comnumity. Carries on other
assignments associated- with generalized public, health program.

be assigned to. serve as Assistant Chief Nurse in her absence
Minimuon Qual ifigations:
Lidncations Uraduate of an accreaited nurses tr”~inin _school

Experience: One of the followings

1. Two yeMirs of nursing experience, one of wiiich-was in a

C-0208-P25-BU-COS-PUN-W



STMDARD POSITION DESCRIPTION

Office for Emergency Management Position Code,. - 2bG"™ -~
War Reloca"cion Authority Date Allocated May .3,1943
Relocation Center G.&.C. vStandards

Community Management Division Date Promulga 36

Kealth Section

Organisation Titles SUPERVISING NURSE "SP-6
Class titles Principal purse

Experiences
(continued)
supervisory capacity in a hospital.
2. Two years of nursing experience with s post-graduate
course m specialized field of nursing.
Registration: Registration as a nurse.

C-0208-P26-BU-COS-RIN-W



STANDARD POSITION DESCRIPTION

Department of the Interior
V/ar He location Authority
Relocation Center

Community Management Division

Health Section Date Allocated: May 13, 1945
Title : SENIOR STAPP NURSE SP-5
Description:

Under the general supervision of the Head Nurso. does

ryspor”U2 nursing in hospital wards and _clipics and Super-
vises junior staff nurses and attendants iIn the care of

?atfon”™s* ~irects, supervises, and instructs nurses
and attendants iIn the administration of treatments prescribed

by physicians, changing of dressings, bathing and feedins of

ordor*AfAVrfin Is ??s™ nsiblo fO™ seeing that thSicianys
CJIns Pationts arG properly and promptly_carried_out
nstantly observes condition of patients and notifies physic-

N gih,CaSG.of Within tho general rules laid down by
ch”™rgG any omcrgoncy stops necessary

henabl™® t  Safcty of PatiGn”s# May sorve as Hoad Nurse in
PosirablQ Qualifications
schooli n 7r0in an nurses training

Expcrlonco; One year of graduate nursing cxpcrienco.

HoMlstrationRegistration as a nurse*

rerun
OM-1574



standard position description

Office for Emergency Management Position Code: - 2bC4.-

War Relocation Authority Date Allocated: May 13 194-3
Relocation Center C .S .G. Standardi _
Community Management Division Date Promulgated:

Health Section

Organization Titles JUINIOR STAFF NURSE SP-4
Class Title: Nurse

DescriDtion;

Under the immedic/bs supervision of the Head Nurse or Senior Staff
Nurse, performs routine and general nursing Cexg of hospital patients
and gives treatment and iiledicatiorx as may be prescribed by the medical
officer in charge Performs related work as assigned under supervision.

"Performs such general nursing fiuictions in hospital wards as ob-
serving symptoms .nd taking and recoruing temperature, pulse, and
respiration. Gives medicines anct treatments 3 and carries out nursing
procedures as prescribed, by the physician. Changes dressings and steri-
lizes surgical instruin™nts and equipment. Serves meals or other types
of nourishment and f«wed.s helpless patients. Supervises housekeeping
work and other work of attendants and aides.

"Performs more responsib e nursing work under- he supervision and
check of the Senior Staff Nurse.

Is responsiblenfor bedside nursing care of the patients? adminis-
tering of iuedicine ana treatment ds ordored by the pl*ysician? srd carry-
ing out of any other nursing assignments given.-

Miniraurfl ~ualu. ications; ,

Eaucations. - Graduation from an accredited nurses training school.

Registration: Registration as a nurse.

C-0208-P15 -NOBU-GOS-FDH-WP



STANDARD POSITION DESCRIPTION

Department of the Interior
War Relocation Authority
Conmmnity Management Division
alth Section Allocation Date: 7-.1-45

TITLE  MJRSES* AIDE Sp-1

Under the general supervision of the Chief Nurse and the
immediate supervision of a registered nurse on duty. Kenerallv
assists in the rendering of professional services or as assigned,

arries out simple or routine sub-professional duties iIn hospital
wards, and patient clinics. p

Gives bed-side care, bed baths™ alcohol rubs.™ makes bods.
wlvgs simple treatments in accordance with detailed instructions
and occasionally upon specific Instructions gives modications™®
Answers patients call bolls. Supplies ico caps and hot water
bottles. Prepares surgical supplies.

Desirable Qualifications:

High school gradtion plus completion of the Rod Cross course
m §iygiono and Homo Nursing or tho equivalent thereof

Experience:
inigni sch.ool course in Homo IMursing
or

Throo yoars of High sc2l001 plus six months g practical
nurso or attendant#

GM-3377



STA RD POSITIONDESCRiIm

(BEvacuee Only)
Departaent of the Interior Position Cods; 2«b»556
War Relocation Authority Date roved: 1«1~44
Relocation Center o Sal CI9
Conmunlty Management Division

Health ion

Titlet PRACTICE NURSE

Degcrlptiloni

Under_the _supervision of & registered_nursef does
%g[al nursing iIn the hogpital wards and clinics = Qlwe
Ide care suoh as bathing™ feeding, changing of minor
dressinge and slmpxe treatmentSo
After demonetrating proficiency to the nare In chargef
may pat and adninister all medications_except narcotics|

may give hypodermic Injections not requiring special precat-
tl%/ng}_may give_more O{anlex treameﬁgs) 5959/ do dressiijngs

requiring aseptic technique
MayFf occasion, be ible for assisti in the
yt ST &Edos. 'rllgd

supervision of hew nurse Performs rela duties as
assligned
Ulntmvan Qual Iflcationsi

cau At least )i1116 months In a recognisod ,

school nursing (

b  Graduation from.a recognized school of practical
nursing or hospital attendants

(on)
¢  Or&duation (rom a school of nursing in this_or _
other country which does not _meet nurse registration
standards# out does give training In certain
fundaintal8 of nursing car.



Office for Emrgemy Mamgmiumb Oodos 2
War Balooatlo>a Authority Date AEprm redt 7-CM3
Belooaticm Gente&J Sl 85

Commirty Man&gmmt DMLsS/m

~ Section
e 1, ! S e m , ,
miai nubses aids and KTmmm 3 \
Segestidteli

UWbider general supervision £ the Chief Norse and the
iramadlate supervision £ a registered nurse on generalljr Assists
in tho rendering of pcrofessional sorvlees or carries out slropla or
Toutiti. mibpxofessiosml <lutie8 In hospltAX wetts;, oatpationi clinics
amorgevy™ pobHo baolth and home zxarsins servleas as assigned®

Gives bedside care”™ bed batiis™ alcohol rub«] makes beds<
QIrms simple t3”~tisent in aoeorcbmoe ivith detailed 1338traetjum and
occttsional27 upon specific instrueti”™is gives medicatiensA Jjus m
patients eall bell® Supplies le« caps an4 hot -water bott!Us Assists
in maintaining order ta iwd or olinie™ Assists in leftlog and
transporting patlents Prepares surgical supplies3 Aasiste In pee>
paré&tion for operations”™ Assists at operational I17epé&res eHnic set
ups and assists in tbeir oparationc Assists pl~siclans in patient
exBfltLnétions and treatments@ Makes ham visits for oHnie patlc/att
as direeted”™ iaclnding preoatalj postpartum™ iofant walfare”™ school
healjth» and othsv cHnie services Qlires hone cstq to ndth
ndnor Illness after specifle jjastructloiio Assists iiith pfdbUc health
edne&tloziaX programs® PerEwm related duties as asaignado
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m R RELOCATION AUTHORITY
Washingtoii, C

910 Seventeenth St*5 N YF.
Date

Name
Address

Your name has been certified by "the Civil Service Coiriinissiori
for a position on the nursing steff of the Inar Heloc3. t ion Autihority3

the agency responsible for the care of geople of Japanese ancestry
who wore evacuated from the West Coast States and wn are now living

in relocation centers located iIn seven states: California Idaho,
looming, Utah, Colorado3 Arizona and Arkansas.

i"pDoiirtineirbs sire for the duration of "tile war anci six months
thereafter, and positions are open in the following grades:

Chief Nurse 580 5 r
Asst, Chief Nurse 220 H
Head Nurse - Supervising = n
Head Nurse - Surgical 2P n
Graduate Nurse® Sr. Staff 3%; n
oGraduate Nurse« Jr# Staff =2

The above salaries do not include the government overtime®
supplement of approximately 20" given all Federal employees working
the 48 hour week#

Tf you would be int-erGS*ted in one of "‘these positions will
you write to Miss Jean E- Sutherland” our Nursing Consiatant3 at this
address? She will be glad to give you full details regarding location

of projects, nursing duties at the project hospital, living conditions3

etc. " S
May we have your reply as soon as possible#
Sincerely yours,

Duncan Mills
Personnel Officer

¢This position Isfter &bolish. ed by "bho Civil Service Cornmissione

oM-252



Y!AR\RELOCATION. AUTHORITY *
I"ashing-feon, (25)°*"D.C..

Date

Name _

Address

Your name has been certified by "the Civil Service Commission
for a position on the nursing staff of "fde Tar Relocation Authority.

The War Reloca ion Author*L y is the agency responsible for
the care of* }Jose persons of Jap&mese azices'bry who were evsicusvted
from Pacific Coast states through military orders. Nine relo-
catiion centers "tuilt on army can"tomieirb lines are maiirba ined
Arizona, Arkansas, California, Colorado, Ildaho, Utah an i V/ycnhingo
One segregation center is maintained in California for those
who by tlieir acts have indicated that their loyalties d no-:
lie ?/ith the United States. Altogether there are about 100,000
persons of ?/hom approximately 80% are American citizens by

Each center has its own hospital out-patient and public
health departments. The health program ds a whole is aaministored
by the Chief Medical Officer but the nursing service is directed
and” supervised by the Chief Nurse,

The gra de at which a nurse is B“ppoin ed depends upon

her qualifications at the time of appointment. Salaries for the
various grades are arranged as follows From ¢2600 for the Chief
Nurse to $1800 for staff nurses plus the 20% wartime suppleinent
approved by the government for federal employees working a 48 hour
v;eek. This means that the actual salary range is 3160 to $1.80.
Maintenance is 110 included huij I can Ho provided 8 the ccn"ber
for approximately (40 - .M5 per month.

The nurses» quarters re usually iIn a wing of the hospi ale-
The rooms are reasonably comfortable but not luxurious. Meals
‘sl either &< thO & dhinis™faa “fcive or hospi™tB. 1 mess depending
on the local situation.

Nursing at one of the ?JRA hospitals is definitely a war
service. We have on our staff a number of people who have been
rejected for the Army and Navy Nurse Corps beesmsr of age or
some disqualifying physical condition and who choose this as
their vmy of contributing to he o al war effort.



As you can imagine, each one of the ?/RA employees has
a great responsibility to help mairitain good morale and good
mworking relationship 'bo h among the staff and patients* This
is most importan for in rendering medical care, ancestral
background cannot be taken into consideration,

Appoiiitmeri s are for the duration of the war and six
months thereafter. They are on a Civil Service basis and the
regular Civil Service applications are required.

If you are interested, we shall be glad to send you
the necessary application forms egid to answer any further ques-
tions you may have.

Sincerely yours

Jean E. Sutherland,
Nursing Consultant

OoM-889
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COPT

UHITA STATES CIVIL SM"VXCB QOHINSaitH
Wachington# P. C*

Uky U, 1943

JIPPBHDIX

Mr* M« Eowftlt
Aeti&gDirector

W»rr Relocation Aatiu>rity
WathiaglkK>nt C* C*

Dear Sir!

SefArenee is nuide to your letter of Aprill5« requestiag the
teawioa of e iHithority grwited you ty the Civii S rvio©

Comaissioa on liurh 19# 1943, to appoint qualified Medical Techaioiftn*
SP-6, and Medieftl O fficers, p«5 wilder the same term** !th® Commi ion*
therefore g”~™ats authority to appoint Medloal fecholaiftas®
SP-6 and HedioAl O fficer*, P-6 In the Federal Service of th© Wr
R»loertion Authority undl Section V of the War Service Eegulfc'feion*,
subject to th« reoeipt of the a«©e*#ary applientioa forms for po«t-
Audit by the Oosiai ion* The Doctors declared availftbl© by *We
Proeurceieitt auod Astigpaent Service for Physiei«xns# D«tttl*bs» and
Yetsrinarlams and Medleal teehnieiftn«k my he appointed to Immediate
duty irileaa *e®ared by the War Relocation Authority, and their appli-
oatlon forms submitted to Coiamissioa at a lat”™r date# which

date should aot exee«i 60 days from the date of Appointment* Thi*

will be wtsiXited "the WA EeXo®fcl;ioii Au'fchori'fcy until
it ha# aseertai&ed definitely that the Gonmission ha* no eligible*
or that th» eligible# on the Coxatticcion*» list* osamot report for
duty t th© time they fcre needed, «nd that th© per« tt* to b®
appointed by the W*r Heloomtion Authority will report ty «uoh tim«.

As you were inJPonfted ia 1sh© C B®aiMion* le 68 of *ch 19#
Pile MtEJSFP, in aeeordanee wi”i the dipeotiT«s of th« Whr Mmpower
CoHsalssioa, *jad * "fey the Co ftii Mediofti Of
nat ke declared available by the Prooureaeat wad Aseignmaat Service
for Phycioi«oii, Deatists, and Veterinarians before they ®ay
appointed to a Federal po#lti©n*

All effort* directed toward developing pot«atial «ouroe«
of personnel will be carried oa in accordance with the directive#
mrA poXioies ©Of th© Iftur Manpower (3oiami#«i ii uMer the iBaaediate
control of the Glell S**rice Conmi**ios« PabXioity through the
presse in periodicals, or over the radio will not be i»de without
express prior approvnl of "feh© Cos®is#i Ji# fcffe€a* sueh ftpproTfciif
only in »oeordan©e with the appliofcbl© directlre# ax”™ prooedur”t
of the Office of War Tntortmtion”



Eeeruitaent aotlTities listed In the Coiamission”s letter
of Mardbi 19,1943. find as bcnré# h&ve bem aissi®aed progr mides* ¢
tifieation aymbol, It would be ppr eiiLtod if d
oorr© poBfdeno© re~urding this progr bew* "fchi specific ryiabolj*

direotion of the Cosmissiom

Very respectfully»

L« A* 1Ceyer
SSceofutire Director
and Chief Bscftmlner



Us» for Mlaigam m 9M
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Suggests Outline for MinlsiiBi Cl&tsirork to b« girea to
Sarses Udes iiztd i irb"dazrb

APP IX

It i< believed inost pr etie”l /o ftitemiLte a elj*s izi 8ei€3iee with  olil &
practical nursing proeedure. ?he s@ienc« mt*rlaX to be presented should in so

thras Risible eorrelftte with the mrsing subject mattfB* to be presented in m
girea week or other period of time*

I Bospit*l I&hies * 1 hour

R

I1*  Anatcaa™ and Physiology * 6 hours

A*  5ic«letaX and i&tsoulair Systems

B«  Serrous Symtem

c* Gixeul tory System find Sespirfttory Systen
Gastro”intestiasil Systcei

S*  SeprodaetiTe aad 6mito--urliikLry Systems

I11* Baeterioloey » 2 aua

Cos™on pathogmio orgaaim*
B, Laboratory tests

IV*  Persoaal %gime i hour ( aix of th - iteriftl irill hrre be 1 pre-
&lLod in hI™Ni sgool
EO71 r

T«  CSRASM Murtizig Frooedar«»  Leeture mnd DcaaozLS'tration  each cljuks
Zhourst tot&l 20 hours.

k  Admitting and dlsoluurgiag a patient
B Bed making vmrious types
0 Bed baith * math omre
B Liftl&g and moring patients
1 GiTing bedp«.a and urinal <« eolleotlon of speetimeaois
P C 1eaxusisg r = other if desired
Q Pre|»«ur<*iozi and 11€»1 1 11 of iee aurd I»>t waiter bag
E Gmre of eqtul|sieait
I Frcrrentioa of Measure sores uid orthop«die deformities
I oiAidon technique ¢« edieal autepsi-
£ Surgieal asepsl* «wdressing t«ohnlque
L Pro-operative oare
M Post«*op®ratiTe eare
H Feedimg pit desit _ sirring
0 Medieatlozui - preparation <tnd adninistr&tion of rrsabeut”™aeous
lajeetion
P How to assist the doctor phyci®l examination, etc*
Q Recording symptoms ¢ ob”eetiTe «sd sub”eotlTei reaction to

treatrae&t anything reported to doetor
H*B»  SpeeiaX prooectures oan be in the olassroom or on
the wards d« desired*



TI1, 7~bcrealosi» fiurslag « 2 hours

Kk  fimédls««««

B* Ckure of the parti€Sit;1& the bo pit*! ao&d hea”
0* Broteetloa ef w/~rk”s

Til.  CrbctcMricMU. WarmX&Q - 2 hoiars

A* C&re of mother darlzig Imbor
1*  lranedictd mt%mrwrm &t aether
C. Sitrslag of n~rbora Infazit



