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FOLLOWING IS THE TEXT OF "®J C'* O1°‘ROTOR JAi""S G. LINIJLEY’S
SPEECH LELiraPD ON NOT, 12. AT THE  LOCATION "OR "M PIS-
CUSSION SERIES AT TERRI HALL,

"RELOCATION - YOUR R UPONSIBILITY AS A"MEMBER OF YO™Tt COMMUNITY;

The United States ig engaged jn total war against powerful,
ruthless and highjy. r-e“curoefrl e ponjes* When a country is at
war it becomes perforce a mil:tdY! despotism. The democracy
for which we are fighting dees :1E fynction while we are fight-
ing. Nevertheless, it is worth f anting for so that in the in-
terludes of peace we may enjoy) g0, ~ument cf the people, by the
people, and for the people, Bear: ng this in mind, there are
hard and practical considerations Of g strictly military nature
which justify the West Coast eyacuation.

The attack on Pearl Harbor on Pecember 7» 19"1» started
evacuation. On February 1Q, 192, the President signed an ex-
ecutive order authorising designated military commanders to
prescribe military areas from which all persons miaht be ex-
cluded, or in which th™ir movements might he restricted. Cn
March 2,”Lieutenant General J. Lv De Witt issued a proclama-
tion defining Military Areas Nos, 1 and 2, and requested volun-
tary evacuation, On March IU, the Wartime Civil Control Admin-
istration was established to supervise an evacuation program,
and work was started, to erect housing for an assembly center at
Manzanar, California, On March 18, an Executive order signed
y the President, created the War relocation Authority, a non-
military agency, with authority to formulate and carry out a
program for a planned and orderly relocation of persons evacu-
ated from military areas.

The War Relocation Authority has three major functions:
() To provide the evacuated -ceonle with an equitable substi-
tute for the living and homes given u-? (2) To re-establish
them as a productive segment of the American population; (@)
o Facilitate their reassimi Isti a. "n the normal currents cf
American life,

The present population of *v ;in relocation centers is
approximately 106 ,000. Roughly, t -e-thirds of these people
are American citizens by virtue of birth in this country. The
remaining one—third are aliens, whose naturalization is not
permitted under the laws of the United States. Thsr* are ap-
proximately three hundred thousand Japanese in the United

tates and Hawaii— the figure of two-thirds American citizens
still holding. The average age of the aliens is 58 ; of Ameri-
can-born* 2} years. They comprise a OloSe-knit minority, and
the so-called "Japanese problem™ in this country stems from
the concentration of this population on the Pacific Coast and
in the Pacific Islands. America must find a sound, ad. perma-
nent —-solution of this problem through thoughtful attention of
American leaders. These leaders must strive to end, .imjnedi-
ately and forever, all proposals that American citizenship of
Japanese boor In this country be revoked. Our whole program
s Mased? on the t tat all persons of Japanese ancestry
living in this co"V try, oxcepi fThose request repatriation and



those who may he deported for 1 egaj activj ties. will centinue
to live in the United States <jV‘r tue c.I05%5 of iils war

-The aims cf t st//1; Joil ’
conduct the operat aie -0 thachi‘JYz giebrs];(; itl(l]';g Igr
the homes of the e he cermj Ae (e "00SFbj.e un jwX “erar—
time ! iial gation2- o i W-uill g 102 tie orreUodB of
school &g3~ (5)_ A hn &L Jots on the Ceux||" far . adits
so that the Yuci; Nc nd. jtilx 2*s ip Wackward, tul -
Can go forward and there for their chauce in 1i,fe;

ion of the relocation centers,
evacuees”6l'331 f°r asslImilatic,a int0 "»encan life of loyal

nust be erl”™Btsia ?nd selflese efforts of the Japanese Americans

"h hl! PrPeram> The first ete* *e taken
is easier Il V ¥ " * Stay in the Center than tp «° out; it
ceséntnent h.» V fFfd" “ Is easier t0 P W than work.

I thig 187858 mprished, T63ha T W yrijnqun myst be overcome.

Ward such an end-thei the V'he ZITron

gram is a wholehearted participation in center ecv vUies by

evacuees and administrative staff alike, <ol a wholehearted ac

to~relocat™ ~ relocation programby ail who can look fo
0 relocation as a resolution of their present urogram.

N them It 1

cenW~resiaff °l sefregat lon was undertaken to enable the
Japan and the IS ¥ “ WIshed reT>atriation and expatriation to
qualified 1 °Sh © oh 1Id 1ot bFine to declare ur>-
Un'l'te?gI giﬂTef _h_ ° th®*Unlted and, ’in-the cate of
nited States citizens, to renounce their foyalty to Japan and
to a*8?nkl!-fl r rt~ dISH0yal to this c°untry to be removed
lovalttef 1 2?2 fr 6 Others of llke beliefs, desires, and "
eiW th Ud b® concentrated. The removal of this group

express tLi~/1fa3 W Want t0 b® Amerlcan the oRportunity to
ion nf »,! e« Americanism without interference. This.express-

it . ricanism should be by deeds as well as words, nBy
their works shall ye known them." =N

Sion t haVe drParted AL aspi”e”i topics of this diSCUS- -~

88§§£§/\f”\1_il?1% :Eopicstgégf{rﬂéa \X]&t@?r 1«* introduction was ne-
1.

How to make new friends in your new home.

2. lour part in Civilian Defense Programs.
63- Attendance at Civic activities. --
The~fusion of the Japanese and American Culture.
. Assimilation and, what it means. *
i them briefly in the order of assignment;
" mb thaka nev friends in vmir newj;.»..

The or fiuil FF1 "S 10 Je* -r practice in your present home,
n is =2t UP .V the government to be your fri-="

eni and to “f - ) Y
wr e - F a” y°ur cause is the War Relocation Authority.

I ~°\ that we"re «>t perfect, but we’re sincerely trying to
trative me © f°r you* continue to criticise atenis-

necesSrv wor”?S V** > 1? resist ~he accomplishment of
héve or,/od vl ?he houses for the administrativé staff “"could
... d should have been completed last spring. |If "the” admin-



istrati3re staff were housed her3c they cold better®Serve the

populat'don*  xhe erfi i QOv3rso - o " ir uahilng for a
building for the silk ri dir-*arc rule doruli-
toriesc a hoslei icy,. Jl.e Shpi - ET be—r>—_ill of which
would save che Gyyciore/i\- - fine when 10 needs to save
and whicn ve hale hud ftit-Is r10> ;e to lu. Ire a a tcre when
the counixy is eyv . fr, ..r_dlur B t%Pe progran has
lagged— month? ¢.ehllfc o rejovO- o: oy o the atow*
ing and see.ifrvsc; 1411 i-ri..r =] hao e«Mjpg =Ff crop|

all has called for ?..»0iFi yQ:fi ® 'Og-.;. ‘oho.;, special
appeals, lue work got pSY 1 .cony tike.: out on the whole
It 1S «too J."tt_.0 g0™ toc .1-":U jaony T'rovi. - to do too
I|tt,le work-  Of eno ' o come 4 w rk, W net put in a
day’'s work* wbac can ve as lff wh’ - o - hhe general
p_ubllc, to prqt_peotly?? cm fiy::-s no.eu pconie.  who
wish to ohamoicii your y”<pPe yi.cy they olk u r-i = these people
loyall Are <hey irdustrioyyf « 0iv *T¢'l  choy
say they are,.« You oawy ler o' oU or.ah. e to make

us strongly par-tinanc j Kf ..;V fell site i
next to you* x 9@ ta.,king to ve 4 'ng

Make yovr friecd? r&l e wy,: and at play« Do

your share of the j-0 "hoe M DF kith your fellow
worker; your vorkei- v : 73C7¢¢ iu pour Job

the best you know how? vein ) you: Friendo Outside
?Eigr?g’!‘( hours keep your dignity<h ghbor will become your

2 & 3. Tour .BMtJn the
tendance at Ci-rio UtTAtic»

o Proceed osaroiul! p- Ih-;se fF out who are the
civic leaders and the heac_iers_->§<_ Among your Fri-
end”™ and fellovv_ workers will ini fall to them and
offer, your services., head the_llt figure out where
you can ,be most helpful? thsr it % will he happier

when you are carrying mar* cf fy-

-'_Jhe fusion of the Jy g yig Ajisrice» T ture*

Shis -sinrpxy or*j If ecu yo i.uo. Into use in your daily
life the talents that avo v: ar i dancing
— what 1is Japanese or v-Wh £3rerice to
the lover of art, v.a co-lo et J-in so-
cial clubs, pari, tcirate 5p =L I in
decorating the hills ana M.y “Hore is
qlways a place fo_r thou? w-; > lat. & r> arc’ though the
!dlers who benefit t?y rufcc ro noc hlw ft, there
is more Joy and ampiness «wo o-rry tile load in the
consciousness that these good for nil are th \ 4 (d
their labors., fee. you wii: j uffs,  lurn them aside

A soft answer onmetu sway v<

5% Assimilation and what meansv
Assimilation liass been deft . o5 _ne acquisition of the
cu!tl_JraI traits of a part,j-uliar ociS"ty by people of foreign
erimin or parentage., leu h>& .. e £, vour acquisition of
American traits, particulnrly vy religionE language, and in
material culture and manners u Zvieel as a group are Amori—
can in your~dress, mo:merry eating, recreation®“ language and,
believe, m your way of thinking, Issei have also become



assimilated iIn spite of handicaps* However, yoy still have to
acquire more of American customs, especially of the language.
I feel that you issei who intend to remain here and live the
American life should learn from your children. You should take
every opportunity to learn English and to talk English. It is
the language of Americans*

One other thing— do not attempt to lose your race consci-
ousness. Take pride in your Japanese origin as most of us do
in uur origin in some small hit of Europe— England, Scotland,
Erance and, yes, Germany, if we remember that we are Americans
first. Be more race minded and less individual. We have had
many letters from former evacuee™ wo. have successfully located
asking that we send no more Japanese to that locality* One hpy
even wrote, nl don’t think they know 1fn a Japanese, and 1 don’t
want a lot of Japs around to spoil it for me.l He had missed
the point and is entirely selfish, He should he thinking how
to make room for his fellow Japanese and get them accepted, as
Japanese Americans— as citizens- This is a democracy, and none
of us .has to hide behind any resemblance to a Chinese*

Another thing— when you vet a .Idb, stick to it. In some
places the reputation of the nisei youth is that they are flight
ly and run from one job to another* Be a little particular be-
fore you take a job and then give your employer what you owe him
— work that will repay him for the effort of hiring you. Sup-
pose a higher paying job does show up, try to get a replacement
for yourself before you run to it. You owe it to your employer;
and when the war is over and labor is plentiful, the good grac-
es of your boss will be a swell thing to have, 1 Mmov, Others
have written and as™>ed us to be careful of the calibre of people
we sent out, saying that irresponsible:-, lazy, dirty, loud-mou-
thed or impudent applicants or workers would ruin the reputa-
tions and endanger the jobs of steady and industrious relocated
evacuees. This, of course, is true, and this again IS your pro-
blem* It comes back to home training and, if the centeh is your
home, get into practice here* Be honest, be industrious, be lo-
yal,* be conscious that by being all these things, you are help-
ing to win this war*



Japanese iIn the United States must ultimately’find their -Diace
in ¢sienoa/i society and ot in relocation centers, which can-
not oe dpti’ Uuan c<mp; roihome:? ,, woncimel | jfg in ?e.Loca-
tion csniefs nrmo.em.".re tre indeacn 2¢hoe ci a vigorous

ci-Aoi« 50 Li>--T" ¢ .j.0jl] Oo~>..0 r-ri; A x~5._3 v11000 irmr_% can be pre_

sej jed onav tlco.ig eg™eo'tc’L  ailment of ail these people in
normal lives in American commanifies*

Certain groups part jcularly active on the West Coast have for
months carried on a campaign § the newspapers WIith the aim
of arousing hatred for all per ms of Japanese an303try. Hor-
tunate.Ly, this campaign does 'K have its countOvooyt in the
Middle est and 5ast, on the O; rrary many of the L9Fgest and
most iniluentlal newspapers OfF wicse areas have «21 TVoky sup-

ported the rights ot evacuees.. orlg -those are the tg bcuis
Post Dispatch, Dee Moj gis- 6r . kaneas City Mimes, M1J—*
waukee Journalv Chicago Gun, O ishe Times -3tar, Washing-
ton Post, Hew York: Times Time ii.ie, and mar”™ others.

The very fact that upwards of if,000 of these people, 1Q$ of
them from Granada have Uready esoi¥ed anQ aie W) King a0™
tively to contribute to the war effcrt 0! ofpr oc#Wii ies
counts heavily in their faver, Thene is X1tlit.hoca ihat re-
cent criticism directed at eyacuees remai In the cezoers
and thus withholding th dr oo tributl0 @ frzm %he Wor affo:rt
may be intensified.-. A ecent fell 0N rseeXv3a fron a forme:zi
staff member, now on war duty in the Southwo Pacific States
that the evacuees nfor their own good, must leav< +the reloca-
tion centers,,i

The way toward public approval and eventual full acceptance
everywhere in America is Relocation— relocation Eastward.

All though the Eastern States the opportunities*for reloca-
tion are attractive. Hospitality is active« There has not
been a single failure among the hundreds of evacuees who have
gone east";

Solution of the problems of r.el.oeai icn will, however, be ac~
comp!l ished only through vositive ae ior_and_full cooperation
between the residents and the mi . "SCratjve staff, Obstruc-
tionist tactics will achieve or!/ +H s, multiply worries,
and result in final disappoints: .V. Ve must all work to-
gether constructivelyl

Results up to this time have been achieved because Qiany re-
sidents have been willing and ready to assume responsibility
for the solution of their own individual problems. The lar-
ger task still before us concerns itself with the relocation
of _family units*



INDIVIDUAL FAMILY DISCUSS IPITS:

The Relocation Counseling Section has been established to
initiate a urogram of family discussions in order to aid all
families to think concretely in terms of their long-term
future9 This will include a statement as to the relocation
plans of the individual families* In addition» the discus-
sions will furnish information to the W.R.A. for overall
program planning. The basic family data obtained from the
discussions will be of such nature that it can be assembled
for eventual transmission to the relocation office at* the
new community. The discussions will also furnish informa—
tion as to how to go about planning for relocation, and for
utilizing resources available in the form of assistance and
services of public and private social agencies where they
might plan to relocate.

It is not the purpose of the discussion to attempt to urge
relocation, but rather to assist residents in planning for
the day when they will leave the center, no matter how far
in the ,future that day may be. “The discussion will give
individuals opportunity to express their interests and de-
sires, and to point out their needs T&r the future.

The Counseling Section is located in the Relocation build-
ing and staff members are available for consultation at all
times.



HI.

LOCATION SS5RVIC3S TO EVACUSES:

This manual of iInformation has been —prepared, to supply es-

sential information to residents in working out their re-
location plans.*

The manual is arranged in two divisions:

(1) Services provided within the relocation center.

(@ Services provided by WRA field offices or other of-
fices outside of the relocation center,-

General information concerning Relocation is available at
the Granada Relocation Building and everyone having a pro-

blem or any inquiry is invited to visit the Relocation Of-
fice at .anytime.



SERVICE

Agricultural
Information

Aliens’
Required
Reports

SERVICES JROVIDJSJJITHIR THE CMEE

Note: Subject titles arc arranged al-

1*

phabetically for convenience 1in
use of the Manual,
OBTAINED

It is recommended that persons who
desire to relocate on farms Ffirst
decide on the place where they wou-
Id like to re ®ttle, then accept
work as farm laborers in this area.
By this means they will be able to
acquaint themselves with the soil,
climate, cron yield, market, etc,,
and farm opportunities in their
areas,

Information concerning agricultur-

al opportunities may be had at the Reldcation
Relocation Office with reference to Office
cash and share rentals demanded

from land owners. Also, the vari-

ous Relocation Eield offices of WRA

will advise individually with uer-

sons interested in agricultural op-

portunities in their areas.

Job offers as farm laborers are pub-
lished in the. Job Briefs and Reloca-
tion Bulletin service. Details con-
cerning farms for sale or lease are
available at the Relocation Office.

When an alien dp-carts from a reloca-
tion center, notification iIs Sent by

the project to the D. 5« Attorney of ]
the Judicial District in which the :
alien’s iestirnt*on is located. This

is the only p ,’ication to t&is of- |
flee roc ired ™7 the Ffirst destina- t
tion,. Any s, oquent travel, however 1

may take piece nly with the permis- ;
sion of the IRS* Attorney for the

district in which the alien’s desti- Reave
nation is located. Travel permits Office

for subsequent travel are obtained
through, the local IRS. A.ttcrney’s Of-
fice, In addition, when the alien
leaves the relocation center, he is
given at the Reave Office” two cards:
one addressed to the Immigration and
Naturalization Service; and the other



te the Federal Bureau of Investiga-
tion at the address shown or. the
Alien?s Certificate of tdentffioo—
ticn. These cards are to be mailed
by the alien uoen arrival at his new
address, Aliens, who charge address,
must notify those two bureaus. Post
cards for this -ooroose may be ob-
tained at any post office*

Paroled aliens ate required to fol-
low a soecial orocedure, the details
of which may be obtained at the leave
Office,



Application

Eor Jobs 3+ (See below)
Assistance
Eor Relocation u. (See below)

5+ Each adult leaving the center on
relocation, traveling on a full-
fare ticket is entitled to check
150 1bs. of baggage which will be
transported on the same train he
is riding. Each child traveling
on half-fare ticket is entitled to
check 75 lIbs, of baggage in the
same manner. Baggage usually con-
sists of small trunks, suitcases

and grips. It is important- that Evacuee
Baggage each person arrange that his bag- Property
problems gage accompli#* him to the station Office

via carrier service. Arrangements
for transportation of baggage to
the railhead at. Granada should be
made the day before deuarture. Bag-
gage pick-up service is rendered by
the motor-oool beginning at 1 p.m,
on regular work days. (Eor freight
shipment see Household Goods Ho* 15)

6. The final check up before leaving
the center is with the Block Mana-

Block ger’s Office to insure return of all Block
Manager’s government-owned property which was Manager’s
Clearance assigned to the family for use while Office

resident within the center*

7* Applications for civil service open-

ings are made on th8 regular civil

service form Ho. 57* Assistance in

Ffilling out these forms will be giv-
Civil Service en by the Relocation Office* Also, Relocation
Applications information on openings available in Office

the civil service san be obtained at

the Relocation Office. Periodically,

civil service examinations are con-

ducted at the center covering eligi-

bility for clerks,* typists, and ste-

nographers.

S, Each section is provided with a Relo-
cation Consultant working out of the
Relocation Counseling office, whose
duties are to find suitable reloca-
tion ounortunities for all workers in



Consultants

on Relocation

Counseling

family
Counseling

Fiscal
Information

11.

that Tx Imj~, “oot, ?2,i. He also ad.

ises with toe W ri is as to their
relocation desires, Kkind of job they
are interested in, and locality;
Having this information he prepares
a list of the person’s credentials
and the family composition, which is
then transmitted to the appropriate
Relocation Office with the request
that the office assist in solving
the problem of relocation for this
individual and his family. The Relo-
cation Consultant works in close co-
operation with the section and divi-
sion head.

(see Relocation Welfare Counseling
»0. 34 below)

Counseling, concerned with the
future problems of each individual
family, 1is given by the Relocation
Counseling Section. Families, who
desire information on any problem
whether it be connected with relo-
cation or any other phase of family
life, are referred to the Helocation
counseling Section for this assist-

Relocation Counseling Sec-
tipri will give each individual and

Tajnily an opportunity to state

his problem. > The counseling 4 ection
will assist in planning fOr Immediate
relocat ion for all thembers of a famir-

assist in long range plan-
ning for future relocation.l ch
(See Grants Ho. 12 below)

Before a person leaves the Center
all accounts due the Ooverpment must
be settled. lm -\m

Ro not attempt to take®™ with you "Wiy
government- property or supplies”

i “Will reeuli in_«ft Finance
Office being forced to"withhold pay-
checks and relocation grant checks

amounting and settlement ig

made -for the value of the properties
and supplies taken, ~ indiv.i"dual
and Clothing Allowances *

w 11 be mailed to -the destination of

the person relocating, In the’event

Section
Heads

Welfare
Section

(Leave Office
APsis™"ts)

lingulee
SebPibn



Grants

Health
Check Up

Hostels

12«

13.

IH.

of an ¢emergencva It is possible and,
given ample t-me, (Ho less than 5
days) the Pinance Section can nay
these before departure*

Where the available cash resources
of a family are declared to be $100
or less per oerson, the V/RA has pro-
vided for the payment of coach fare
plus $1.00 per meal for subsistence
en route to a relocation destination*
In addition to this, each member of
the family is entitled to a grant of
$25 to be made available upon his
arrival at the place of relocation*
Further information concerning this
grant may be obtained at the Leave
Office*

Persons s desiring may have a heal-
th check un to determine ability to
perform duties of new occupation.

Hostels are not under direction of
the WRA, but are operated by reli-
gious organizations as a means of
assisting relocatees in making di-
rect Contact with prospective em-
ployers. Hostels are located in
Chicago, Cleveland, Cincinnati, Les
Moines, Detroit, Pocatello, Minnea-
polis, and Omaha. Hospitality com-
mittees are organized in Hew York,
Boston, and Philadelphia. These or-
ganizations assist relocatees in ob-
taining temporary housing. Hates of
hostels for those who are seeking
employment are adults, $1 per day;
and children, 50~. For those who
are employed but are seeking perma<
nent housing, the rates are adults,
$1*50 a day; children, a da/*
These nominal rates are made possi-
ble because of the sponsorship of the
hostels* and also because the resi~
dents while in the hostel assist in
the work necessary to maintain the
hostel* Requests for invitation to
hostels are prepared in the Reloca-
tion Office. It is necessary to ha-
ve an invitation to a hostel before
one can leave the center to accept
this hospitality. Pull information,
pictures of hostels, and etc., are

Leave
Office

Heal th
Section

Relocation
Office



Household
Goods

Indefinito
Leave Card

15#

16,

17*

available at r'"fiefs of the Evacuee
Advisory Hoard cr in the Relocation
Office,

In addition to baggage checked on
railroad ticket, each family reloca-
ting is entitled to ship personal
property and household effect® at
Government expense. In order to ta-
ke advantage of this privilege, ap-
ply to the Evacuee Property Office*
He will sign the necessary form and
at the same time be informed of the
pick-up and weighing procedure.
Relocating families who have per-
sonal property and/ or household
effects remaining in the Pacific
Coast area have the privilege of
requesting either it be stored in
Government warehouse, or shipped to
their relocated address, all at
Government expense* Por this ser-
vice apply to the Evacuee Property
Office,

A card containing an identification
photograph and fingerprint is given
to each person who leaves the cen-
ter on either seasonal or indefinite
leave. This card is signed by the
Project Director or the Deputy Pro-
ject Director and will serve as iden-
tification and evidence of clear-
ance, This card should be carried

on one’s person at all times* In
aPPlying for employment, it is well
to have available a birth certificate,
as this serves as identification and
proof of citizenship. Aliens should
always carry their Alien Registration
cards with theip, in addition to their
leave cards,

All offers of employment are cleared
through a Relocation Office before
they are sent to the projects* This
clearance means that the job is sta-
ndard as to wages and working condi-
tions for the kind of work involved,
and also that the job has the approv-
al of the Relocation Officer, When
the job offer arrives, a brief is
prepared in the Relocation Office*.

Evacuee
Property
Office

Leave
Office
&

Project

Director



Job Offers
(Employment
Offers)

Leave
Information

18.

giving a short description of the
job. These briefs are mineongranhed
each day and distributed throughout
the center* Anyone desiring furth-
er information than that given in
the briefs may have access to the
original job offer, which is kept on
file in the Relocation Office* Re-
location advisors and consultants
study the job offers so that they
are prepared to give detailed infor-
mation to prospective relocatees.
The jobs are classified in accord-
ance with the U.S* Employment Ser-
vice Code.

In several of the relocation areas,
a blanket offer is maintained for a
certain number of qualified persons
to be received each week. This of-
fer permits persons to leave the
project without employment; with
full assurance that they can be em-
ployed upon arrival at the reloca™-
tion destination* In these cases,
advance information is sent to the
Relocation Officer giving credanr-
tials of those seeking employment
under the blanket offer.

Very few definite job offers are
being forwarded to the Relocation
centers now* Relocation office now
transmit to the centers a digest of
types of employment offers and ty-
pical wages and summaries of hous-
ing conditions and other factors
affecting relocation*

Permits to leave the relocation
center are prepared in the Leave
Office. This office has informa-
tion concerning leave clearance,
and also keeps an information file
and a master address file showing
the address to which the relocatee
has gone. Notifications to the ap-
propriate Relocation Office and to
the WRA office are prepared by the
Leave Office, which also makes i-
dentification photographs. This
office also provides relocatees
with mailing cards so that they
may give proper notification upon

Relocation
Office

Leave
Office



19*

Leavenm
Permits

20,
Legal
Assistance

21,
Railroad
Tickets

22,
Ration
Books

their arrive, T4 eacrs cf aliens,
mailing crrd” <" "%vided, which
permit the aliens to “rive proper no-
tification to the Bureen of Immigra-
tion and naturalization and the Fed-
eral Bureau of Investigation. An
instruction bulletin entitled nVhen
You Leave the Relocation Center* is
given to each departing evacuee, and
this covers the essential informa-
tion as to any further procedures
required upon relocation. This pam-
phlet is published in both Japanese
and English,

The Project Director signs the leave
permit, and it is not valid until it
is signed either by the Project Di-
rector or the Deputy Project Direc-
tor and the seal of the War Reloca-
tion Authority is affixed.

The Project Attorney”s O0ffice pro-

vides legal service and information
concerning matters of legal nature.
Prospective relocatees are entitled
to this service upon request,

Persons going on Indefinite Leave
are furnished with Government Trans-
portation Requests, Which are used
to purchase tickets® It is urged
that persons leaving secure their
tickets in advance of their proposed
departure.

Tickets are not to be sold. Do not
apply to the railroads for cash d
erefunds for the uiiused portions, but
return them at once to the Project
Finance Officer. Tickets are to be
used only by the person to whom the
Government Transportation Request is
issued,

Ration information and application
for ration books are obtainable at
the Leavé Office, Relocatees are
urged to make application for ration
books ahead of time so that their
applications may be cleared through
the local board, before they leave.
This will make it possible fa* the
person departing *0 take his ration

Project
Director

Project
Attorneyls
Office

Leave
Office

Leave
Office
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Shoe
Rationing

27.

"book along with him* Otherwise, it
will be necessary to mail the ra-
tion book after his or her depart-
ure* Usually five or six days are
sufficient advance time for these
applications to clear.

Ration Books Ho* 3 and No* U are
thus issued at the Leave Office at
the time of departure for those
leaving on indefinite leave. Where
persons are leaving to live in or-
ganized camps such as ESA camps,
ration books will not be issued as
these camps are rationed on a Res-
taurant Permit. Every person who
returns to the project must give up
his ration books. To retain the
books is a violationsOf the G#F_A.
Regulations.

Before a person departs from a relo-
cation center he is required to

clear with the Internal Security sec-
tion in order that there may be no
question as to his record or eligi-
bility for leave*

(See Job Offers No* 17 above)

In order that arrangements can be ma-
de in advance to reelace each depart-
ing relocatee who is employed within
the project, notice should be given
to foremen or section heads in suffi-
cient time so that they can secure a
replacement worker. Before a resi-
dent leaves the center, he is checked
put by the head of the section iIn
which he is working, at which time he
accounts for tools and all government
property signed out to hira In connec-
tion with his work.

The Ration Office in the Leave Office,
in addition to taking application for
ration books for those who are relo-
cating, handles the issuance of shoe
stamps to all residents of the cen-
ter.

Persons out on indefinite leave are
.allowed to return to the centers for
visits upon permission of the Project

Leave
Office

Internal
Security

Section
Heads

Leave
Office



Visit To
Center

War Plant 2S.
Clearance

Director. Advance notice of inten-
tion to visit is desirable, because
of the housing problem. A charge
of 20 per meal is made for those
visiting the center.

Any evacuee desiring work in a war
plant or emnloyment at army camps

or other War Department installai-
tions may secure a cony of the Per-
sonnel Security Questionnaire from
the Relocation Program Officer. A
Personnel Security Questionnaire
should not be accepted from any evar-
cuee who has not been recommended by
the Joint Board for leave clearance.

To prevent the handling of a large
number of unnecessary Questionnaires,
it is requested that no Personnel
Security Questionnaire farms be ac-
cepted exceut where the evacuee has
evident training or skills for the
work iIn question ad. he has a bona
fide iIntention to accept employment
if offered and is in a position to
relocate;

The Personnel Security Qpestionnaire
must be made out in original and se-
ven copies, one copy being ~or the
Center files; the others to be sent
to the Relocation Officer in the
area in which the applicant has ed-
pressed a desire to work. A supply
of these forma may be secured from
the Commanding Officer in the Head-
quarters Of "ic3 of the Army Service
Command in w. "ch the- Center lies.
Por citizens, Form PMGO ID 57
needed; for aliens, Form VGO ID 301
is required.

IT the evacuee is in the field* the
same procedure should be followed,
except that the evacuee may apply to
any Relocation Officer, who will as-
sist him in filling out and typing
the necessary number of copies. Bach
Relocation Supervisor should secure

a supnly of the needed forms from the
nearest headquarters office of the
Army Service Command and then distri-
bute copies to each of the Relocation

Project
Director

Plant at
Which
Employment
i» Sought



Officers under his supervision,

The evacuee should also Ffill out the
Application for Private Employment
by Relocation Center Resident” form.
The Relocation Program Officer or Re-
location Officer in the field should
check this applicafion carefully to
make sure that it adequately uortrays ,
the evacuee applicants qualifications,
skills, and experience so that the
prospective employer* may have a rea-
sonably clear picture of the appli-
cant’s ability and Ffitness for the
work under consideration, .

In all instances, the Personnel Secu-
rity Questionnaire form and "Applica-
tion” form should be sent by the Re-
location Program Officer or the ori-
ginating Relocation Officer to the
Relocation Officer in the district in
which the employment lies for person-
al handling with prospective employ-
ers. tinder no circumstances should a
Personnel Security Questionnaire be
given to an employer unless the Relo-
cation Officer has assurance from the
evacuee that he will take the posi-
tion in question If accented by the
employer,

Upon receipt of the Personnel Securi-
ty Questionnaire form and the “Appli-
cation” form,, the Relocation Officer
will canvass the various plants or
other Army establishments in his dis-
trict in an effort to find an accept-
able opening for the evacuee appli-
cant, The Relocation Officer should
consult with his local district secu-
rity officer with a view to selecting
prospective plants. Unless the eva-
cuee specifically states preference
for employment in vital war plants,
they should be avoided, as employment
in such plants will involve .extensive
field investigation which would de-
lay the establishment of eligibility#
A consultation with the Regional or
District Security Officer will deter-
mine which are the less important
plants*.



InfcvlBtior cc  "X5"p availaode
opening? v1ll t- e be sent by the
Relegation Or* .ocer to the Reloca-
tion Program Officer or originat-
ing Relocation officer for trans-
mission to the applicant for his
consideration. As soon as the ap-
plicant has- indicated his interest
in a specific opening, he will ad-
vise the Relocation Program Offi—*
cer or Relocation Officer who will
immediately transmit this informa-
tion to the Relocation Officer
where the employment lies.

Upon receipt of information that
the applicant is interested iIn a
specific opening, the Relocation
Officer will file the Personnel
Security Questionnaire and mAppli-
cation for Private Employment by
Relocation Center Residentn direc-
tly with the employer who will

send copies of the Personnel Secu-
rity Questionnaire form to his pla-
nt security officer. The Relocation
Officer should request the employer
to notify him of eligibility and
acceptance of the evacuee for em-
ployment* Notification of eligibi-
lity and acceptance by the employer
will then be vired by the Reloca-
tion Officer directly to the appli-
cant™ together with information as-
to when he is expected to report to
the employer*

The only part of the above procedure
necessary fcr an evacuee who has
been approved by the Joint Board for
employment in war plants is that
part dealing with the transmission
of an application form to the Relo-
cation Officer in the area in which
the evacuee desires t@ work. The
Relocation Officer will then can-
vass plants in his district needing
the skills and experience of the
evacuee. Upon finding suitable em-
ployment, full details will be sent
by the Relocation Officer to the
evacuee with a request that he state
whether he will accept the position
if offered.*



Ways of
Relocating

Welfare
Relocation
Counseling

SERVICE

29.

fftr before leaving tae”cenijer.
@ Prospective relocators Can c oose
a .jdb offer from the lists of
.jJob briefs or can inquire at tne Relocation
Relocation Office. -
®) IT no appropriate job offer 1S Office
on file, application is taken
description %t employment desired
is sent to the outside relocation
officers to seek appropriate em-
ployment for the applicant.

2. TInR-nitality offers fronjLIsi”
tive or friend.
A relative or~*friend may
an evacuee to come live wi im*

3. General Trrrity”" ~rPm an outsld-
- ridjntinTo " fificer to~come_tpJdn
area to seek employtognj;

This invitation is usually e

after the relocation officer has
studied the qualifications jnd de-
sires of the applicant and bell
that sufficient opportunities in
his area exist for the evacuee to
come out and seek employment.

H. Hostel Invitation.
(See Hostel Ho. 1I* abowV)

A. Welfare Counselor, working within
the Relocation Office, discusses per-

sonal and family problems with each _
- - Office
relooatee prior to his departure to

determine if there are any iajAlyJs' ™
hlems which should he arranged for Be-,

fore he leaves.

Relocation

amOCATIOK SSPAr~S n”~S13B or PH

The WRA maintains ~5 offices In 25 t
states with a total Per@®na®l of 1

help relocators in the-

ployment and social adjustmen .

offices assist iIn making contacts with
employers, landlords, federal agenc;ie”
local community agencies, churc
pitality committees, hostels,
agencies, boards of education, and other
available aids to relocatees.

Ib. Liaison is maintained between the OBTAINED
Relocation Offices and local ag-
encies which have to do with child



Child
Wel fare
-Agencies

Community
Sent iment

3b*
Converting
Seasonal Leave
to an indefinite

Educational
Alds

wel fare -- *  mwr, fii67e agen-

eief pr— t a- © f. in

case of need, \ ry iinani» Relocation
cial assistance inclrdina: redi- Field

cal cere, assistance In se"cuxv Offices

ii.g housing and authoeriagd child
wel fare services*

Rel ocation officers make a check

of community Sts#iment in the va-

rio-ns communities by coni act ing
rep:resentative persons an ia-

stibutions to determine if there

would be serious objeetiors rai—

sed by certain elements Nithin Relocat ion
the community iIf evacuees are Field
resettled there. Before job op~ Offices
portunities are sent to the pro-

jects, relocation officers de-

termine that a favorable commu-

nity sentiment exists.

Persons out on seasonal leaves

may have their seasonal leave Relocat ion
converted into indefinite leave Field

by application to the’Relocation Offices
Office nearest where they are

working.

Arrangements are made by the re-

location offices through the lo-

cal boards of education so that

children of relocatee’s family

may be admitted to the schools

without question. It is grati- Relocation
fying to know that not one in- Field
stance has arisen where children Offices
of relocated families have been

denied educational opportunities*

"The only cases in which a ques-

tion has arisen are those in which
children have asked for admission

to schools where their parents

have not been resident within the
community. Where the parents are
residents and the relocation of-

fices have made previous contact,

no difficulties have arisen.

Contacts have been made through
the Washington office of WRA with
the Department of Agriculture,
Department of Interior,” Department
of Labor, Maritime Commission, U*S,



Office c- a, n, mwriel
Federal Authority ;Upioyi, . eat Ser- Washington
Agencies vice; anc Ai-nents h*+9 been Office
set up through these agencies for W_H_A.
aids to relocatees.

Instructions have been sent out by
these national organizations to
their field offices with resultant
cooperation on the local level
with the WEA relocation offices.

OBb. Persons who have relocated into
agricultural enterprises are en-
titled to consideration by feder-
al agencies set up to assist in

Financial crop production and farm financing, Farm
Alds_For These arrangements are made local- Security
Farming ly after the farm plans have been  aAdministration

developed. Grop loans, financing
purchases of farm machinery, etc.,
are made from year to year. After
oneTs credit is established, he is
entitled to consideration from lo-
cal banks and other financing in-

stitutions.
7b. In special cases persons out pn
indefinite leave who have not re-
Orants For ceived any assistance grant for Helocation
Those Pelocat-ed relocation, and who wish to apply Field
for assistance for relocation in OfFfices

some other locality may apoly,
therefore, to the nearest relocar-
tion office.

Sb. Through the Federal Public Housing
Authority, arrangements are con-
stantly going forward to assist
} relocatees in obtaining permanent
Housing housing. The relocation officers EPHA, etc.
Assistance * check with the local agencies to
determine vacant properties” avail-
able, and the housing listsdare ~
supplied to WRA. Temporary hous—
ing. is being provided through hos- ¢
tels and“through hospitality com-
mittees.” VY.W.C.A, and Y.M.C.A.
are also cooperating for housing
on a temporary basis as well as **
giving assistance in the locating
of permanent housing. 1

%, Helocation officers are making
mary valuable contacts in the local



communities; with churches, Par—,
ents-Teachers Associations, clubs,
societies, T.M."C.A* and Y.WOChAa

Integration organizations, and other interest- Relocation
Into Local ed groups to assit relocatees in Field
Communities becoming integrated into the com- Offices

munities where they have relocated
Invitations are thus provided for
relocatees to attend social func-
tions, acquire membership in local
groups, and to make acquaintances
and form friendships with the peo-
ple of the new communities*

3,00# Relocation offices have furnished
a continuous stream of Job oppor-
tunities to the projects, many
more than have been accepted by
the residents* These offices are

Job constantly on the alert to find i
- Relocation
Opportunities the best employment opportunities Fjeld

available* Many of these offices (Offices
have standing offers for a certain
number of relocator to arrive each
week; and because of the present
status of labor need, there is
reasonable certaintly that every
person willing to accept this kind
of relocation is assured of favor-
able interviews with prospective
employers* Relocation offices now
plan to furnish employment oppor-
tunities in categories rather than
with individual employees, thus
providing better choice of jobs,

lib. Military Service
About 200 men from the Granada Pro-
ject have volunteered and are now
in the armed foi*e@" In addition
. to this, We have placed about /5
M|I|tary_ ) other persons from the Granada Pro- War
Opportunities ject in language positions, teach- pepartment
ing the Japanese language to Mili-
tary Personnel both army and navy.
Other positions that are Tfilled by
our people are the Foreign Broad-
cast Intelligence Services* Good
Positions in those fields are as
issei at salaries ranging from
$2U00 to $3200 per year. Interest-
ed persons should apply to the re-
location division.



Relief or
Public
Assistance

Relocat ion
of Families

Return to
the Center

7 *=>

12b.

X3b*

1Ub.

The Wace"s tfle Cadet Nursing-
Corps are open to nises, and inf
ormation concerning enlistment
may be had from the relocation

division*

If one should become ill Or should
injured after relocation, he is

elj~Ible to apply to the local

welfare agency for tempor- Social
ary financial assistance, includ- Securit
ng necessary medical care and Y
Board

other welfare services. The Re-
location Officer will assist in
making contact with the local Wel-

lof) agenCieS” (See No* 16b be-

App, for card.

Where a family desires to relocate
locallty. the employ-
ability of all members of the fa-
mily and the family composition,
Wing required, and a statement

SERt {55€he refocgfpgﬁig?F?ce- Qﬂ R i,
elocation

? 1Sk informationj the Fjeld
oiflcer may then go out offices
into the community and attempt to
solve the problems of relocation
for the entire family. Sometimes

rew [t*® done for the whole fa-
?nce* In °*fcer cases re-
,«cmmendations are made that cer-
ain members come on ahead of the
others before final arrangements
Ore tloaroleVed,

<L iL n°t exPe°ted that persons on

refacalirol A8ave - YA IGIINL, ggedhe

it becomes necessary that a oer-

on return, he should consult the
nearest relocation office and with
his assistance try to work out the rjeiqg
problem so that return will not be Off ices
necessary. If the problem is of

such a nature that it cap only be

solved by return to the project and
he”~Relocation Officer agrees that

1 is best for the person to return,

he will recommend to the Project Di-



rectof that the -person he re-in*-
ducted into the center. |In this
Connection, it might he well to
$pte that only one Grant for Re-
location can he made. If a per-
non who has had a Gr™nt returns
to the center, he is not again
entitled to this assistance, For
this and many other reasons it
is Imperative that once being
out every avenue be explored be-
fore a decision is reached that
one must return again to a relo-
cation center.

15b* All men registered for selective
service are reciuired to keep
their local selective service

SeIeFtive boards notified of any change in Local
Service address, marital status, or num- Draft
her of dependents, at all times. Board

Failure to do so is a violation
of the Selective Service Act,

A post card addressed to the lo-
cal selective service board is
sufficient for this -purpose.

I6b. In every community, services are
available from public welfare
funds for those who are in need
of temporary public assistance.
IT Ane should lose his job or be-
come injured or ill and be in

Welfare need of temporary financial aid Local
Agencies or medical care, he should apply Welfare
at the local welfare agency in Agency

the community where he is relo-
cated, This agency is set up to
make the necessary arrangements
with local institutions through
which the Social Security Board
operates within the community.
Relocation Officers will assist
in making applications for such
temporary assistance through the
local welfare agency.

IV. INFORMATION ON OUTSIDE CONDITIONS:

Realising that residents are desirous of securing
information about outside conditions and relocation
opportunities, the WRA is assembling data concerning
the principal cities and Eastern States* Booklets



describing opportunities iIn certain states are now
available» and considerable information about other
places has been assembled in Folders at the Reloca-
tion Office,

Residents are advised against writing directly to
outside agencies, such as Chambers of Commerce,
Mayors of cities, police departments, welfare a-
gencies, Government bureaus, or other organizations
for information concerning outside living condi-
tions and employment opportunities, for the reason
that individual letters from residents in the nine
relocation centers would multiply Correspondence
with these agencies to the detriment of the general
service*



Pillowing are excerpts from letters which have
been received from evacuees who have found happiness
in new jobs and new homes* Photographs of many re—
located evacuees may be seen at the Relocation Office*

Washington, B* C*

I just wanted to write you and to tell you that
1 've gotten a raise and already too#

I'm all fixed up here and like Washington very
much* At first 1 was homesiek but 1 *%e gotten over
it now,

J. O

Chicago, Illinois

I have been employed by the XX community center
for approximately three weeks as private secretary
the Director* It is such a grand job that | do
not think 1 shall ever consider taking anotheri The
work itself is hard, and every minute of the day is
spent operating all the machines imaginable, as well
as the daily office routine. It is doing me worlds
of good and not only am 1 gaining invaluable experi-
ence, but enjoy working*

S

Belmont, Mass.

I saw Mr* Clapp and Miss Reynolds* They are
very kind* 1 took a job in Mrs* &’s place located
in over 30 acre© of estate about 7 miles from Bos-
ton*

This is the"Sth day since 1 started work and I
am pretty sure | can make it* 1 have a very nice
room with a urivate bath so 1 am very comfortaule.

I have cue lay off a week so | can see my daughter
quite often XX 1 think you can send at least a half
dozen more Issei here*

K* S.



Syracuse N. Y

Among the people with whom | have come in con-—
tact and now know quite well, the attitude toward
evacuees is one of genuine sympathy, |1 have openly
discussed the subject of evacuation and evacuees
with many of them. Another heartening fact is that
we are not objects of curiousity to passers-by on
the streets, neither have e ever experienced un-
pleasantness yet*

XXX You may be interested to know there is an or-
ganization in this city XX which is definitely in-
terested in the problems of the evacuees, X have
talked to its leader who has told me of his many at-
tempts to help evacuees relocate in this city. He
is a well known leader of many activities in the
community and is willing to aid any evacuee who is
planning to come here*

Chicago

I have finally gotten settled in an apartment
of my own and am working quite contentedly*

I am working for an industrial designer XXX
the pay is rather good. 1 am starting at $200*00
a month - 0 hour week vrith time and a half over-
time XXX There are many positions for mechanical,
electrical industrial draftsmen here, and they can
be had even by the evacuee, XXX It is so much
simpler to find a job if one is on the spot, than
by correspondence*.

There seems to be quite a number of Japanese
here now and generally they present a favorable
appearance, but occasionally 1 see some !zootw
suits and rather outlandish costumes. I think
every evacuee should be given a set of iInstructions
as to what to wear, how to behave, etc*.



Payton* Ohio

I am getting used to my work at Moraine fields,
a defense housing project. | have to take dicta-
tion, do the filing* answer the telephone, type up
all the forms and do a lot Of paper wohk - figuring
and checking.

I am staying at a lovely old mansion whidh has
Been taken over by the government and turned ihto a
dormitory for girls in war work. It wad jitst opened
and I was one of the first to move in.

Would appreciate your telling Mr. V. that I am
getting along fine and like it very much*



Relocation Offices——

CHICAGO AREA

W. W. Lessing

(Vernon R. Kennedy)
Relocation Supervisor
'226 West Jackson Blvd*
Chicago 6, Illinois

Milton C. Geuther

Relocation Offic"er

Rm 5033» Rockford "Trust Bldg.
Rockford, I1Hlinois

Milton C. Geuther
Relocation Officer

Room 1127» Alliance Life Bldg.

Peoria, Illinois

Prank C,, Smith

Relocation Officer

Room 63"i> Circle Tower Bldg*
Indi anapol is 4 Indiana

John H. Putz

Relocation Officer

Ro0m ;0>3 Vlankinton Bldg.
Ibl West Wisconsin Avenue
Milwaukee L. Wisconsin

Elmer B. Isaksen
Relocation Officer

Room 275 Midland Bank Bldg.
Minneapolis 1, Minnesota

CLEVELAND, AREA

Robert M. Cullum
Relocation Supervisor
9UU Union Commerce Buildi
Cleveland IU, Ohio

Carl L. Spicer
Relocation Officer
3320 A. 1. 1. Building
Columbus 15, Ohio

William Fluke
Relocation Officer
615 Ohio Building
Toledoj Ohio

G. Raymond Booth
Relocation Officer
1607~*0 Union Trust Bldg.
Cincinna<iOhio

Herbert Fa?sin
Relocation Officer
gul Penobscot Bldg.
Detroit, Michigan

John L, McCormick
Relocation Officer
1126 Rand Building
BuffalO, New YOrk

William liirStimon
Relocation Officer

309 Keeler Building
Grand Rapids, Michigan



in the following cities:

SALT LAKE AREA

Ottis Peterson
Relocation Supervisor
23~ Atlas Building
Shit Lake City 1, Utah

<"mes Jennings
Relocation Officer
Spaaieh Fork, Utah

John R. Robertson
Relocation Officer
Room 1, Federal Building
Idaho Palls, Ildaho

Chester L, Nimk
Relocation Officer

Ih Fidelity Bland Building

Twin Falls, Idaho

Edward Berman
Relocation Officer
203 Idaho Building
Boise, ldaho

Hay 3* Haight
Relocation Officer

515 Realty Building
Spokane, Washington

"ipriray E. Stebbins
Relocation Officer

I\l County State Bank Bldg*

tavre* Montana

BOSTON AREA

loger F. Clapp
lelocation Supervisor

700 Federal Post Office Bldg*

ioston 9, Massachusetts

DENVER AREA

Malcolm Pitts
Relocation Supervisor

Midland Savings Building

Denver 2, Colorado

Everett R. Lane
Relocation Officer
32U Central Block
Pueblo, Colorado

Francis J, Donohue
Relocation Officer

17 Reed Building

G-rand Junction, Colorado

0. Leon Anderson
Relocation Officer

32S Stapleton Building
Billings, Montana

Relocation Officer

Room 5. McCreary Building

Scottsbluff, Nebraska

Cecil Morgan
Relocation Officer
Post Office Building
Sterling, Colorado

C. Fred Lane

Relocation Officer

216 Park Place Building
827 8th Avenue

Greeley, Colorado

NEW YORK AREA

Harold S. Fistere
Relocation Supervisor
5305 - 350 Fifth Avenue
New York 1, New York

Henry C* Patterson
Relocation Officer
902 Stephen Girard Bldg.
Philadelphia 7» Pa*

Relocation offices are now established

KANSAS CITY AREA

Leo T, Simmons, Acting
Relocation Supvr.

1510 Fidelity Building
Kansas City 6, Missouri

Relocation Officer
727 Paul Brown Building
St. Louis, Missouri

Walter N. Parmeter
Relocation Officer

City National Bank Bldg*
Omaha, Nebraska

Frank E. Gibbs
Relocation Officer
520 Liberty Building
Des Moines, lowa

WASHINGTON AREA

Emery Fast

Relocation Officer
Barr Building

910 - 17th Street N. W.
Washington 25, D. C*

Robert C. Cronin
Relocation Officer
1322 O ’Sullivan Bldg.
Baltimore 2, Maryland

LITTLE ROCK AREA

E. B, Whitaker
Relocation Supervisor

Pyramid Bldg.-
Little Rock, Arkansas






