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A t f  H i ¥%QSmt t£ ? lL

fb^ wbm!  ^  mil pr& jm t p9T9mnml
w it li 成 術  fo r  tb *  做 ^ !>• ln A i.p m *
M m* pmrummt tilr«4 «a4 tr«la«dl mt m. %im «b«& I t w*t gmmrml'fy
b«ll«inNl th at tb« ir^ jevti irouM for %bm
v^rldng «% tb« ^ 0j#ni l»t«VNi«tt la
鑣 媒 f  £»3N̂ 曇 m  t l»  |»r着馨明s% 禱««1«» 篇 籲 r
n irtiil^  mr gmmru% a*#tls&$ii vith  %̂ » 41r#«t«r -will
ft〇%'V0 ta  tm w im t  t ^ i  swifeMirt «€ %h»

1 sug§»«t tia a t f ly i t t g  9 t }sm «rg«nlE#A
%e «|«jei4 f t t  #«d2L ^  Im^mmim mA mmlt
vitli tlai 齡  pcrblflm 伽  f r句•《 *  i• 瓤 uxOll* tl«

e f «M  t lm  txm ia ix i^ m sa!«« tm tm  l»  t l i i  i» tr< M lM tl« i
« if a a«v prodM»t«

| ^ '  : t  la  _  ih tw im rr  切  兔1» l»F «rt« am  « f p x^h ia f 物 •
祕 龜 iNkftldftg « f 叫， f or  m n ip lir im ii意 • •  _ 〇由

廨黼! •  pTfliJiw t 嫌1 纖 _&在 職 xun4 % l l t t lo  « im i
t»  7«R«Mag «xi im im r泰t 雜 dtsig c# t l i i  p o U ^f nuftsma&MSt

o f fu a ttio c i*

Os* oT 切Ml im 禽別a 期お！•  S « m _ • 會te  |T 心J• 的  M l in  t l謙
laregr細 1« wis^

tKpr»«00« m  iM i^ l^ ^ iio n  s lm ld  hum mmmmm a  m ri^ lg r
M〇a〇f «««»tltm« o f tli«

m  «tlX  m« ^#«iillillitl#« mi o«m01i%  in
n«i«^ iM i l i意复《麝. i l l # •«&〇# ! n^stMs. mm w ith  %1m

oitiMmr tli#  ^  t i i l i i  fb$
jr< n m » 巍1籌《̂ •羼 炊 《% |» ••龜篇这 i^ » 3 l逢复義《̂ 1 劇in 冒lt i« k 魏，參

Iw lfig  a«^»X<i|«4 & t m ri& m i «inmXft b* m  m ty  w iu a ilil«
歸 % ^ ^ • ぱ 蘇  d ju .tia g  • 脚 • • 切  f r  减 Iwoit w iil• 棚•钕 峨 1w
ndttuv tlM ilr  re lm m *  14 fa tlpP u l t«  ptmiMm Mxm p r© ^e tn  n it l i
«ngg»*t»d t&r mm 1^' tb i«  *or%«

tb»  la  ^mmmX »nd d»|«HaMKfe
in  p a rt复 馨 ||«1214 Ini f 9 1 1 4 « ^ 1 » 1 切 ：1， ^ m rd  | t r . |« r lii艦 嫌 《11»«« l< r  
r * le 〇«tl«B » 1_«*̂ «ゆ《 §4«1|«<1_1»议 龃 雜叫鏞 >91癱嫌前1)麵 ぬ 13«麟蕕泰れ1>故搴《113屬感
In  to  m v t  mi^k o i tla« Waipl&ywmt D iv itlce a *

» l^ u l4  b9 tlm bm^mm tb» 0 ivlcii<m  «»f
'•«r^U #«i and th t  鶴  iffi t lif t  r » « rU iit i^ i和

th»  s»ropriw a ro iiu l



m G m m m fim m  f<m s i f io i4 i»  ih f i£ T » i it  fo u c t

抑_  ‘ i即雜*1鲕 1« «|隱炒|»%«|̂  umh»#•編ry  i f  d«
te  «^ 14 drv»l^»laf m Klaerll^r pr&gtm$ i f

m  bsip^ to  <usr roa»o»a&X* a«gr«« S A t l im l  m$mr^miA%Mg tlm
r̂ mimX pr^ tm m  I f  t lw  impmemm i t  U3»Qr
1 « 切 賊 1» I t 露眾炫Is ■ • 酿 t r i lm ll如 t • 意祕 《i r  d iv e rt軎 《s4 i f  & 瓣 i 瓣
%fer*mt t« tte» imtmtmal 9%mxtî y ef %bh 9&mtey i« to  W (vltM n

mt %hê m iiim l «ei4 0 f  Iwwi
贼 kiag l»^ulr“《 In iitlt % 細 雜is^Pati祖 df

I f 押#gsw • !"獻寒抑, i • 切 •鄉 _ n4 • 耄鴦臟成終iiNa^ • • 
wt a^o««iifall|r di«f«r8« r«l«as«d te  w«rlr

嫌ra ry #傲㈣d tr a M _  b«o«卿 • 滅 伽 欲 、a tlg f _ i|i_ it« d  穸011伽 f t l  
I» r.a 8 a r. tlM ti — ⑽  14 INI 你 你 》 • ，細  v  抛 X(
»i la ^ r  thwr hmA <me« fi^talusd*

itmXA b« d « friw d

t  thtem tw ^  tm t %M% »m m 90» t lt im H  r» t» ix i«d  i& th» ^ re j# e t 
im tiJ l t w  4111«rs»d iN io m  F r^n s im
f r羅•卿 鱗 ！Pt tM s l»9r«m_iiaLf：lf 41才f i• 货 H  i t  mtmP

tb it th i Jaamrim^Um e i tlm <fearlag
la  tlm fr«J«ota#

th « lr

ip««4 «嫌嫌蠢，i•糠!！％ ,ty  in ef %!嫌. u輪⑽意！̂® rl»ui@# i f  •為a U^Bwat
frograsi Is to 1m, jud^cmt I t  wô iM bi» t&Xly
«wm«4Ni t9  e ^ u t^ it i^ s  Ix ii^ ie k  w orlr n o t b«M»i
4kmm hy 1?Eii («nd n&t m r  iro lm tib rir m lh^ w rntim m  t r m  thm r # l l | io ^
fr@isj« mr tbm f M t  1» p & rtl< m lftr%  t r _  In  物 細 i t r 雄4»

1 tls細 *« f« r«  d^c#« (t 袖戴 t  t l_ .  f r i 嫌 齡 t l _
物 ftixiiift 霧 ®f  a 摩r o i ^ ，f  • 娜 麟 d 勢  ift iw  癱t . i  き %!费 》 A iii t M t  im ry th im g  

!>o»a»m• 為 • 巍 雄 • 切  f a M l l私 t t  • 祕 • 知 s r l lA i 細 r ^ r  破

雄 • • 挪 thiffim op «象dt#r&  «aay〇y s i t l* «  in  tiM i 知 輪 》_



绿 减 ， 随 f T I :

m m wasi tw m tt$kntn  r齡 腦 健

f  i • • • 嘴 ! # ! ^ 錄《也tr« irkieli 脚げ̂ •⑽《f u l••龜 T»ry
f«l4# t«  « i^ s»4  ia eommitjf liw #tlgiiti«ii*

Jk l i s t  th# immt iMilmmtUl «u&d fmmrtvl p«〇|»U in m»h ^  
mtmm eT 9mmaml  ̂ U f« BkmU Imtcsr̂  may «u^«tiyfttiaX mŝ hmr
«f ««Hs «r« _ 4 » . ftm tkrmtt *r«  f«r nt« m « ^hmk
111^ * _

| Chast̂ k

$r^§B «%«•) 料み

|̂f|̂  Bm̂ smrn ^

m§9«9i9k%im «s#«nt4^i* (liia M d iA g  0^Kigb«r p i  
Clmtitixî  Bmtm S^mmUktim§ «tn«)

J^ri«uitur9 (iRtliMllj|g m lf %0mi0̂ § ^  f«i*» ^rmifn#

• 蛾 giuaA 織 t l i M _  v  ご̂ ^ ！̂ ^ ? め ' 、 ，ぐ ，舞 避 “ ね 每 j :一 み  p  へャ

— — — 愈 心 ' : : : ,: : ’l l  靠  裕  f ':
B0Q1M.I •»€ 'tmtk

iKfti

¥rmm i&4 ri410

W«kd@r« oC gr〇y§«

l««kd«r« « f  t l s  “ •paoMcMi ( i f  ftBjr】‘■

tk i»  l is t  9m» « r 4 iii* r lly  b« ^m^tbtA t«3M »g w ith  % fm rm ll^
$N8K Î« %mh m  XK»««^»î r p l»U §2»r»# ^ o lltio A X  U bo r

«ffl«tiAls9 »#iitkl %  ttb*eklag mmm» n itk  imm at tlyrv#
foarmiftt*. H  •beold b« 鼙她必 !# • <t«3r or 物黎 te  r«tlxM» •

—  一 一 •  
%ld« lin t* fM • •書！#«1%1細 witb .e r .  •!!破 ti«i
ttNMtff «r« r«pr#s«tkt#d» Ixi nto«t 40 «r SO int^r*
ŵimm slm M  ptm%4» &a of th» t«i«X tm ainitr# Th« fun*-

tim e #f tis« wt0 %〇 !«»•*%• and 4ir^ot isW itstf Sat«rpr«t WH&
wa4 Jlmpunm^AmriWA pr^%mm§ m4 i«m^$r«iMf tm  mxr pr»
mttm*



I t  Ima hmm iemnSi tlw it m ry  la fo ra m l mm%% * r«  Ia
v iy ttftl.ltlJ B i tlw  tlii» le iii$  9 i  S n d lY i^ ia lt wh» bmm hmm iat4Hrvi«N»»4« 
fmvflm «n i ta lk  mat% f t t  d isxii«r w ith  t lx  m  o f
t lw ir  iuK «_ia t«_ i _  la  •  M s tm u e #  姑 侦 •  y ^ is rtttw itA ti， 破 1%Im»
砂 f* n a _ it*  in p ^ r t  « ry« taU s#d m i. la  o f k b it
mtmm mdiixriMg than B ^ v t t  p t^ fm tA  la

tlw  « f o rp ts is la g  fm a il tn  m pfV m m t t i l t
ft« tl<t it i# «  o f Wim h§ A |^ b X i« li« 4  |
__nn»t ■ • 龜免霉̂ 馨*% «tt 睿li 供m lt i _T m l^ ta tle c t m^r 癱
p r 麵 i  咖 ㈣《1，《 In  難 _k• • • 顧 r .  may ^ •癰
Ify w^tHng a  f««r kv^r H  _ ^ r » 1 » .如 細 1% _ 〇» o f 似w

t m  tlM i i» lii« rf« iiM ittt <if <rar f«rpo««« wrnlA 
m a w illla g  %〇 m tm  m  m t m m l  ¥ u t %• gt«4 m
In  « »«r» la if otsm l v«y«

Xt !• tim i mft«r th» r#liHNitifli» p t^ tm  Ims fa ir%
dtfiiMMl 羹 嘗t i l  MMiK flidiri_ 3̂L•••••意 《 tf csw
w  w er* fe r  w n r pxtpmm»§ mmh « •
aa«l«tixig in l^n«i»g« m  ptwm^iAg Vtm dlsp«r«i«R

知 im»»s# 脚 巍 r . ! i 慕 氮 Sytth •M d ttM s s lm l4  
110% !»• M  to  lNili#T« thftf %hm̂  9^t r«sf<»uiiVlii f@r «asr 0v«r«all
«kiH« 嫌1y れi織r i l細霉.1^ 於Ki^ridll _ 1 ^意1#«禳 1»茂• 切  b# • , IH

tiClb Frii»A«t »lxil«t«ra atlKvr Ida4s f̂ of<Mi«l<8iat
f i lm  pm〇̂ %» mrm m̂ A #f prfw m iA f Vm
w liittli « • loak ^ e r la  th *  M tM tIiN i |M€»fl« m m ^  Ia S

r«r% in #  I

Q» tlb* 城_1• 祕  iodiirlU職 1 籲 馨  8«d wwUl塞》#tiag» tlH»
tlieiiM Ini Im n p m itim  m M  scm# fa irly  9^^mma^§

Almi% î Ni 9 i #«B«imitgr vld«li m
城glit r#&.@xu^ly W U «t»d b^tm  «or« u ritvrla 11
脚ぼ 1»# tlliK

U

£er ^mm*r la t  $«nw!Qmlt|r

W  tlM ir iA k  «a^ lf il«  «^vcrte»r«# p ^ rtie m l^ lg r 
la 娜 î Kl̂ ttanr•霸

•• 000A SN»lmtloii«lii î « itli Wmim o fficia ls «r« % v ita l wM〇m to

f«

%•

U

•«

fi# m e f ln»y pt$9p'
p m w rfiti雄 one氣 切 峨 • 麵 J翁 切 れ ^和 轉 仏 •

U

• liy a t iM *

f ^ i  Ji»^c«aMixit « f  th#«# iD if l«  as to  wh«tlk«r o r n e t s m f f i t l t n t  
« o m ix ii%  ，う: ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^

f lM  £rm%umn$f o f  i x ^ i i i i i ' l s *

th »  峰  o r 如 •!*« ••#  域 韉  lae € r_ r 《Ia  % .lt
6l1^r ^  #wm 9t i l t  m  th$ wmim £Vmp « f a  m o fiiis  p it t im
tii« a t« r* )

霜•  iHMrr^AM 嫌 透 破 截 魏 i t a t t i級 ！*嫌  l « i i 癱 1*%1讎 *



T ▼拳 ortwiitgr ter mqml in <â l extras
«tts»ri0111«r pr«0tm  (1ft % lt l#lai C ity
grt n<rt |Mira^tt«d， • In •tutest
嫌期隱Is & tim  or 如《 M  知1 1 • *  條1« is  r*意 _  t _

a« m Wmgkti î ox% m
fl^ titi^ u e «urfi»)*

8« AvmllKl»iU% m, m  Dnm trlut^d W »l« of m i
iKKfl̂ NNMW.、

•• Opp嫌，《» 增 f嫌 •轉 1 _ i 峨9«疫*«終祕 fsrti.lpm姑載In gr卿
；|i»«rle pe^tmBm I

le« Opp嫌toa脚  fer 麵 Itt •Ikun î

讓 り 。̂ m - ㈣ — 一 •

U » fr«iid of pr«s« iittit-a4»#

雜物r ii_r i*  編ili#  fir鑛■ 鏐黼棚轟.⑽

p$l»t l« Xmmr I f  m ghvtt^
• i 恤 tb«» i f  御齡#«« 的物la  tit• • 細i鶴！ 》r .  la^
•Xl»#4 id&d to

義鵞. |  紐t«6t， 切_«»1町 •細 hi (m l**

|  • • 敢 i«伽 •• wiiA m t•破 《 e 翻議slat意1級 of otlmr rifc〇i«Ji ffiin 明rl%

4«| F«ti»tliint3r of poet d«mcied6 9pprn^mi^fm

，，讀 f  ：；愈  ^
、• 必l l i _  _ 級鮮意• ‘ 1»»齡 xtmial fCfttlftti級 inmriMN

«• f  rfilw bm句r of d 約《l_>«| it' 鵪f  & 輯  IM仰 tri«B  期_1»1• 嫌
•m^ftrtion %« ^rdtu«tiai«

4« friiw bllitir « f <Kt«8Miie«i of #ultlfikt«d mm»

• •  r « n « f  «b4 i t • 雜孤《• _  •  • 蠹 'iw ry « ^ 1 勝 鶸  _

i f • ^  e i ot^«r «M  »er# mat
嫌•戀 全:̂xきソ.ゆ：轉 越 ' '•' •<、；

鬃《 l>»̂ r• • 破 巍 • • 齡， 《 r aetlirl^r.



Xt i$ i^N»rt8ni ihât tha Har set »fm̂ ard§
to fe# la  tk« of cfeiMrea «ncl %̂mg -pmrmm& vaaSmt lt«
jisrladieti敵 . %* tii# milm oi ihm GQr̂ mmmt, they hme btmt rmem̂A 
from 伽 ：l•終！典f.g«arda f  如， *rly  gi細  tli 嫌  h  regard to 棚ja q p _ it，
md i t  beQfm&n th« respimslbiU^r of the Aathoritgr to a««ar« i3̂ m % r«uo&» 
csM. 0£ proteo'U^iii* r ay® in #ff#«t mi*d0 of tli« Fedmil Govern-

Idmtli etaada^da are tm 0lmmt in a
pr©gr«us I f  i t  is  to dweXep th0 of th i* yo^sa îr g«s«ratlmi and
•q u ip  tfe輙 細 《f f© e t i你  J t la 卿 ^ iŜ • 聲

11111113jrs« #ta3a^ard# «r# mig^«tedf for 1̂ 0' are eĉ »l«gr*̂
w ith in  & r^ .o e fttl« a  A rm , m A , »ecoa4> faa* 1̂ 1© mey b« plae«d 011ts ld *
伽 《ur«iu 纖I繼據勸

l^ r  rn A m m %  _

% p〇T t im it ie 9 f o r  ^ p lo r fs t^ t  n i t h in  th® re lo c a tio n  area v l l l  be a«e#e- 
a a r l ly  r«sia?lcted m d w i l l  la c ^  t^ e  a iv « r« i%  ftm d  in  & a o raa l co«aamiV»
I 兔 i  參 職 d^rstood  ski他  0㈣沖a r te l t le s  w i l l  X:Udt«d to  雄 plogr»®at
la  ce«lpem tlv» ^ t« rp r i is « s # ewKJh a» in  & o o o p e m ti^  « to r« f  o r  « * ta b -
11油細ate 切  b® op«Hpmted 斑1 細 rriit•费  to 如 雜 latala^d Isgr 成• 细 th orite itsttX f.
I t  i® law ieriit^ €l«©, tfemt i t  i«  planned t© e ^ ln e  a ac^ e l g3a4 mTk jjto-
g p « a ,娜 ie r  癒 le h  tfe® y««iag pe r^m s wwe%: p a if t - t i i賊 雄 d 板 id _Jsool p a r t -  _
伽 * ^ ^ ^ ^ ^ ^ ^ ^ ^

Bk view o f  tb« f& e t A iit l io r l%  ^ 1 1  dea l wi13i
e©B»t4ttt$®d giwps ia « m»b«r different States, i t  would s«^a 

desiralaa.* Îhat i t  p^t into aff«et the earn# standard* for a ll  th# mrious
■•桃 ®* K i參 紳 la  g#tieyal，1>« ft# fe i# i &• 他 ® 孩 e *hm湖 酬 ^ ® ^
t r  r®eo^iiB«4 &g@aield# faidJULaap ^ It ls  fe© a«Me ©I* ^hi^lxHasi saŝ l

^ush 4#jslmbtl6 st6aedBXs$sf tfe« Buressa d0©n ti&%f o f  008 
r® f« r ta  le ls a i r e - t l j^  school m eh a» a @chd〇X 0sxdm  p r〇4©et

hm d e r f t f ts ,  fh«7 shcmld, however, a j^2 jr t® a H  « lilch  I s  cosB^azmfeX* 
to  3,03fBea% pri^sa'fee #u%®lde wh#^ih«r la
a g r l« u lt« r9# tzmd#9 j^u f& « tu r ia a g  o r perm n^ l m r r i&^9 ev«a thotigb t i i i s  w i i t
ntii^ t>e e « r r i祕 職  a# p a r t  3 f  & cm b iiied  eMSiie<̂ l program*



The staodarda (suggested belo ir a re , in  gen费 r a l# h ighe r than those se t 
I37 S ta te  law  in  the  seven S ta tes i s  wMch War E e loca tion  p iro jec ts  are 
p lanned, ( A r i奴mat  Arkansas， C a lifo r s la .  Colorado赛  Idahot  D ta h ,两 ro s in g ); th 〇r 
are faotrever a ccaaposite o f  those estabU shsd 111 the  more p rogress ive  S ta te  
c h i ld  la b o r  Xsirsf  in  the  c h ild - la b o r  p ro v is io n s  o f  the  F a ir  Labor Standards 
A c tf  tboae recasm^tdad tb ft White Souse Gooference o f  X94〇» those pro** 
posed lay the  In te m a tio x ia l A ssoc ia tion  o f  G ore im enta l. Labor O f f ic la ls t  the  
o f f i c i a l  o rgaz iisa tion  o f  S ta te  asd Federal la b o r adm iz iis tra to rs*

In addition to the standards suggested b e lo v ,棚̂ 107本̂ 't should 加t  be 
permitted contraiy to the age aBd hour staiodards establdahed lagr the child labor 
law la the State In wblch the area&is located

k"1 liniffium age ベへ：， ：r

16 in  any esaplogrsî it d u rin g  schoo l hoars
16 in  fa c to rie s
34 o u ts id e  school hours in  nosf& etoxy e a p lo ym ^t

KOTE* A X 6^rear minimum age fo r  ^p lc iym e& t d u rla g  school hours 
in  g e n ia l eoploym est^ aM  in  m sm ufacturing and m ls ing  
occupations a t az^r tim e  iM e s ta b lish e d  l〇r th e  cb U d ^la b o r 'rl, 
p ro rls io z is  o f th e  lU ir  Labor S tandards A ct* Fourteen 
S ta tes bare a lso  e s ta b lish e d  a b a s ic  16-^rear mtaiigmB age 
fo r  fa c to ry  emplqyaient^ I t  Is  th© age a t w ideh m inors 
a re  p laced  in  CooperatiT©  D ire rs ifie d  O cct^a tio ias p ro - 
grama a d a ia ifite re d  and l^d u a t^^ ia l E S ucatios
S e rric e  in  th e  Q nited S ta te s  O ffic e  o f E ducation*

敗 e M r^e a r alnim aia age fo r  work o u ts id e  school hours in  
a ll iu m ta c to ^  esiplos^mezit paz%11618 th & t s e t l〇r tibe F a ir 
Iia b o r S tandards A ct fo r  s im ila r Igrpes o f work oute id©  s c to o l 
hourst  accept in  a g rlG u ltm re 9 fM c h  is  exeaipted frcm  th e  
Fedeeral s ta a d a rti duping p e rio d s  when th® c h ild  in  q u estio n  
is  a〇t  le g a lly  re q u ire d  to  a tte n d  ecbool* itow ever, the  
fhoaas B ill,S *  2091, now p rid in g  I j i Coagress proposes to  
amezid th e  F a ir Labor S tandards ie t  in  t i l ls  re sp e e t9 p m ttin g  
a g ric ia lto re  oa a o th e r n o n fa c to iy  occupa ido iis*
The Sugar A c t o f 1937 e s ta b lish e s  a m iniman age o t 14 to x  
es^plo^m eiit as ose o f tb a  la ls o r ataxid&rds -v ith  i& lc h  pro-> 
ducere o f &t2gar beets szid sugar cane sm st ccM pl̂  ia  o rd e r 
to  re ce ive  b«2e f it  pa^meats under th e  a c t*  Fourteen is  a lso  
th»  MiaitB'QBi agreed upou as & m a tte r o f p o llcg r fo r  th e
eaployia田！t  o f bqjrs ia  conoection  曹1 th  suamei* w o rlc， the  
a g r ic u ltu ra l experim enta l fa ra s  operated ty  th e  U n ited  
S ta tes Departm ent o t A g ric u ltu re *

B&sardous occaoatioas

IB  in  oecmpatioBS decla red  p a rtd .cu la r3 ^ hazardous Toy th e  G3ale£ o f th e  
C h ild re n 1 s Bureau fo r  th e  ®Bpl̂ ra@ iit o f m inors 16 and 17, 
imder the  F a ir Labor S t^ d a rd ^  A c t, o r i»  o th e r occxapatlons r© - 
eogpiaied as hazardous fo r  m inors im der 18 yea rs o f age* Op to



p re s e t tdjstê  tlie iTaUmKliig h&ve bm i 4«eXared
basardoa® by th e  G & lef o f tb d  C h ild re n * s ^ tre a n t ^m.

Hotor reliiel® iriviKp sod Jielp«p ご ぐ し ”  レ
Q^r&tiou of power iriTea '̂ odvoi^clxig a&cMzies 

in s&wiiliflg e&d logging 
leriK is  coal alii& s^
Wâ i is. or slxmt iCUnts mmm£&ctarixig AxpIostTeB
lork is和 ！ eaqposiare ta  zNEkiloactii抑 棚 b@tasc鄉 *

For additlomL iafozmtioB rsfardisg oocu^atlc^s see
2? attada^d*

_  峨 遍 濕 inii_

$ & t 4〇 b&sa  ̂ a veci^ 6〇dd̂  wedk £&st misnors imd«r 10
Psovigiaa ^ar Icffieh p^lod^
C4mbiM̂ L boxxtB df woxk 633d selio^X for aixiors uoder 16 ^ears of 

agft not to exeeed H m da  ̂ |
jUl̂ bt wad: prohibited betw#̂ Q ?  p*m» 7 a«m« tor minors i>nder 

IS dr as equivalent sp 雄 ef 12 boura* ,|

Physical eaEmla&tloag、
^  An exeadnatdLafi by a p l^ jrs ie liiii to  detersii&e p l^ ra lea l f i tn e s s  sbauld 

be glr€^ ebildrai &»d ；f〇img p«rsons under X8 before thegr &re 
placid id

Adaiaistr&tlve prcyrlsloas ijta

For eoxnr@ziiesc0 of &d»iiiistr&tion i t  Is  th&t before
«spli>3rm健t  of & siisor imd r̂ Id /ears of 茲ge la  permitted, he |
obtaiaa m  age eard is^aad l̂ r school @up^iat@nde]cit of tlie 

Haloeatlo& Mtlaoxli^r based cm a birth  e«rtiXicat^
城 t&e c細班is r的o^d 敢v Mjotg tak棚句r the 觀r  Eelocatios
Axitboriigry and is^uaS omly i f  pJa^BlcsX ^csaiu&tloii abova 
re^yirM sbowa tb&t the jroimg per»m is  pigrsieall^ f i t  to p&r̂  
form i2itend«d wotk* Such eaard should b» Icept <m f i le  a t 

iV̂ the plaeeot* wozl: darliig tbe jom g  p«rscmf3 emplogrraeat#

g〇y aaoli3BBraM«t oatsld# & Ea!L&c&tieii

Mo c h ild  w ie r  3l6 jre a rs  o f should  be p laced  1b  棚 iaOUĵ fment asagr
frcaa th eir ^ aiX les outside a r«loc狂 逸 zm asd i& tor^Lopa^t of eoxi- 
Slticms vmd&r ^dch pXaee»^3ts will is&def oonsid»eirati<»i eboold
be glv îa to protection of mlziors up to IS years of age. Tti& imaAtwrit^  
axsd in€sq?ertm c0 of th# yom g workers im der IB  ^e&ra of age makee i t  
especially iaoportast places瓶it of sueb youag per@oas shm21d be of
suitable ebaractert idth due r&$ardp insofar && |»o#sible to th eir ab ilities  
ana .In terestsy and imder coadltioBg n ill saiegu&rd their heall^i and 
wellbeiiig* P7〇Tidi(»i should be m&dm slm  far following tba young mtiicer* e 
progress asd bdlpiisg M& ad&pt to a»d meet tile d ifficu lt si^ 2atioxi& mliieh 
Hast ccaafront th is p articalsr group ot yotmg workers*



Before & T〇w〇ig per^cms under XS Is  pX&cud autside a reloi^tioii 
Im sboixld b« g iven a plaQrsieal «x»3Bin&ti<m to  d«tem La« t2i&t be i s  pi^reilcaXlgr 
f i t  f&r ospXqsrseaEit*

An mpX&sr&r « ith  whm a jom ^ persons mdmr XB i s  pl&e«d. 9^ould 
to n itli tha 3av of tim State is  v^lch the aanor 1ft placed as to
ehlld l^bor or o^her labor standards r^latlog to mplo^mmt9 as 
sinisem fo r ^^Io^siesQt# reqmlr@m@»t o f or age e«rtifieat® 8t
hours o f wox̂ i9 a l ^ t  i!〇rl£f lxmch perioas# isljiiis^Bi vag#s9 saf»t^r sM. < 
samitatiosi*

The eSosmld also cosai217 mlth the Fair l«abor Standards Actf
i f  iie 18 subject to act* ^ i s  aet ineludo^ additlos to proTisians 
regalatiBg mges 8Bti loura fo r aH  i^ricers^ followlsg adai挪as age 
stasdardst

X6 fo r duriiig sobooX iioure 
16 for i^rk i s  Baaufacturiiig or ainiz^
IB Iji oC€^p&tio&$ fousd and dUrtemiz^d has^rm is Isgr tile Chief 

o f tlu» €bH^ra3if 8 Bureau* (Seo o^opM ^d liste d  nsBdsr 
jg y g g jm i eecaao^yUm费  ^ o re ^  and la  fo ld e r  27f  &ttaeli@d*)

14 oiitside seboaX hours in  iioffiaamifactiiriiig mmdaalng 
oeet^atdxms tmder odmlitleim d#tex»i3ied t̂ r th« Chief of tlie 
OhiXdr^i1  ̂ Bixr̂ m. &n sot idtrisutsital to s$li〇QXlagf 

顯  asd «911belsg*

〇 a r «  s l i p ^ l d  bm « E d r e i 6 @ d  1&  plM em sjm t o f  hm & n  o f  f a j a i l l e s  v l t l t  
children X4 ^reare of Ag$ tluit clep^deiiee i»  not pXaa«4 tlialr
emplogrers 〇» the labor of ^icb ebildreo« tabis is  particularly import&sA 
ia  tlie fieXS of agrieulturef in tvhleh ehllcl labor almses are vidaspread* 
frezx effort s]3£»iXd be made the Aathorii^ to iA^xre that the 
of ehHdr^i vmdsEt 1A id ll not restalt from ^L&cmumtB »&d# fegr it*  Ash, 
isdi^it«d t̂ © Sog&r Act of 19317 iscla4«s a p^oJsibition of ^splaysaeat of
childr^i m i»r  14 years of ag© and & siaadmaa B̂ howc for chUdr^a )b§- 

t^e^a 14 and 16 of &gsf in tfee prodwction, cuXti^atlon or bai^esting
of sugar beets or mg&r cmm* liter© perso»® are plae«d outsid#
area and a w  faniliee for mpltj^mmt is  agrieulta^f in groups,
U » cosdltioss of tl^ ir  Tsotk m& th eir ll̂ sdug arrang«aieats should be ©ib«- 
jeot to special sup«rrlsioa# &igg©sti<aje as t© t^proprk&te safeguards are 
c〇Eta4®©5 is  ths forthcooing report of & Co«f©rejM5» ®a ^ e rv isio ii asd 
€apl〇(pi€i3t  ecmdltions for yo\uig wwckers i»  warfetiae agricultara, called l̂ r 
the CadJUtr^s Bureaa 细 ® 1B»49» 1942♦ A coĵ f of tia© report id ll be avail­
able ab orts*
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Hazardous Occupations 
Subject to a Minimum Age of 18 Years

 ̂under the

Fair Labor Standards Act o f 1938

7. How Does the Fair Labor Standards Act Protect 
Young Workers from Hazardous Employment?

By establishing a minimum age of 18 years for 
employment in occupations that the Chief of the 
Children^ Bureau finds and declares to be par­
ticularly hazardous for the employment of minors 
16 and 17 years of age.

2. What Occupations Have Been Declared Haz­
ardous?

So far， orders have been issued declaring 
the following occupations to be particularly 
hazardous:1

Explosives-Manufacfuring Occupations

All occupations in or about any plant manufac­
turing explosives or articles containing explosive 
components. [Order No. Ineffective July 1 , 1939.]

1 .  The term wplant manufacturing explosives or articles 
containing explosive components^ means the land with all 
buildings and other structures thereon used in connection 
with the manufacturing or processing of explosives or ar­
ticles containing explosive components.

2. The terms “explosives” and “articles containing explo­
sive components^ mean and include ammunition, black 
powder, blasting caps, fireworks, high explosives, primers, 
smokeless powder, and:all goods classified and defined as 
explosives by the Intetstate Commerce Commission io uRegu-
1孕tions for Transportation by R a i l❶f Explosives* 肪  

amended， D❶cket 3666, issued pursuant 切  the Aet ❶f Mardb 
4 , 1 9 2 1 ( c . 172, 41 Stat.1444, ]□• S. C., title 18, sec. 382).

1 The definitions of terms included in this folder are from the 
texts of the orders.

Motor-Vehicle Occupations

The occupations of motor-vehicle driver and 
helper. [Order No. 2, effective January 1 , 1940.]

1 .  The term “motor vehicle” shall mean any automobile， 

truck, truck-tractor, trailer, semitrailer, motorcycle, or sim­
ilar vehicle propelled or drawn by mechanical power and 
designed for use as a means of transportation but shall not 
include any vehicle operated exclusively on rails.

2. The term “driver” shall mean any individual wno， in 
the course of his employment, drives a motor vehicle at 
any time.

3. The term “helper” shall mean any individual, other 
than a driver, whose work in connection with the transporta­
tion or delivery of goods includes riding on a motor vehicle.

Coal-Mine Occupations

All occupations in or about any coal mine, except 
the occupation of slate or other refuse picking at 
a picking table or picKing chute in a tipple or 
breaker, ana occupations requiring the perform­
ance of duties solely in offices or in repair or main­
tenance shops located in the surface part of any 
coal-mining plant. [Order No. 3, effective Sep­
tember 1 ,1940.]

1 .  The term ucoal" shall mean any rank of coal, including 
lignite，bituminous， and anthracite coals.

2. The term “all occupations in or about any coal mine” 
shall mean all types of work performed in any underground 
working, open-pit, or surface part 〇£ any coal-mining plant 
that contribute to the extraction, grading, cleaning, or other 
handling of coal.

Logging and Sawmilling Occupations

All occupations in logging and in the operation 
of any sawmill, lath mill, shingle mill9 or cooper- 
age-stock mill, except the following:

1 .  Work in offices or in repair or maintenance 
shops.

2. Work in the operation or maintenance of 
hving quarters.

0. Work in timber cruising, surveying, or log­
ging-engineering parties, provided that no work 
in the construction of roads or railroads is per­
formed.

4. Work in forest protection, such as clearing 
fire trails or roads, piling and burning slash, main- 
taming fire-fighting equipment, constructing or 
maintaining telephone lines, or acting as fire 
lookout.

5. Work in the feeding or care of animals used 
in logging.

[Order No. 4, effective August 1，1941•]
1 .  The term “all occupations in logging” shall mean all 

work performed m connection with the felling and bucking 
of timber into logs or converting of timber into poles, piles, 
ties, bolts, or similar products; the collecting, loading, trans­
porting, or unloading of such products in connection with 
logging; the constracting and maintaining of roads, rail­
roads, flumes, or camps used in connection with logging; the 
moving and installing of machinery or equipment used in 
logging, and other work performed in connection with log­
ging. The term shall not include work where pulpwood 
only is logged nor work performed in timber culture, tim­
ber-stand improvement, or in emergency fire-fighting.

2. The term <sall occupations in the operation of any saw- 
mil^ lath mill， shingle mill， ❶ r  cooperage-stock mill” shall 
mean all work performed in or about any such mill in con­
nection with converting logs into rough lumber; converting 
logs, bolts, or scrap wood into laths, shingles, or cooperage 
stock; storing logs, bolts, or scrap wood; or storing, dry­
ing or shipping of lumber, laths, shingles, cooperage stock, 
or other products of such mills. The term shall not include 
work performed in the planing-mill department or other 
remanufacturing departments of any sawmill.

Woodworking-Machim Occupations
Occupations involved in the operation of power- 

dnven woodworking machines, including:

1 . The occupation of operating power-driven 
woodworking machines, including the feeding of 
material into such machines, of helping the opera­
tor to feed material into such machines, or of hav- 
ing direct control or supervision over the operation 
of such machines.



2. The occupations of setting up, adjusting, re­
pairing, oiling， or cleaning power-driven wood- 
working machines.

3. The occupation of off-bearing from circular 
saws and from guillotine-action veneer clippers.

[Order No. 5, effective August 1，1941•]
1 .  The term “power-driven woodworking machines” shall 

mean all fixed or portable machines or tools driven by power 
and intended for cutting, shaping, forming, surfacing, nail­
ing, stapling, wire stitching, fastening, or otherwise assem­
bling, pressing, or printing wood or veneer.

2. The term <6off-bearingw shall mean the removal of ma­
terial or refuse directly from a saw table or from the point 
of operation. Operations not considered as off-bearing 
within the intent of this order include (a ) the removal of 
material or refuse from a circular saw or guillotine-action 
veneer clipper where the material or refuse has been con­
veyed away from the saw table or point of operation by some 
mechanical means or by a gravity chute, and (b ) the fol­
lowing operations when these do not involve the removal 
of material or refuse directly from a saw table or from the 
point of operation: The carrying， moving， or transportirs 
of materials from one machine to another or from one part 
of a plant to another; the piling, stacking, or arranging of 
materials for feeding into a machine by another person; and 
the sorting, tying, bundling, or loading of materials.

3. Where Can Further Information be Obtained?
From the Children's Bureau, U. S. Department 

of Labor，Washington，D. C.

O ccvpations In v o lv in g  Exposure to Radio- 
a c t i ve Substances

Any work in any workroom i n  which
( a )  radium i s  s t o r e d  o r  u s e d  i n  t h e  
manufacture  of s e l f - l u m i n o u s  compound,
( b ) s e l f - l u m i n o u s  compound i s  made,  
processed,  or packaged, ( c )  self - luminous  
compound i s  s tor ed ,  used, or worked upon, 
or (d)  incandescent  mantles are made from 
f a b r i c  and s o l u t i o n s  c o n t a i n i n g  thorium 
s a l t s， or are processed or packaged.

[Order No, 6, e f f e c t i v e  May 1 , 1 9 4 2 . ]

1 .  The ter m " s e l f - l u m i n o u s  c ompound11 s h a l l  mean 
any m i x t u r e  o f  p h o s p h o r e s c e n t  m a t e r i a l  and r a d i u m t 
me so tho r ium, o r  o t h e r  r a d i o  a c t i v e  e l e m e n t .

2 . The t er m .’workroom** s h a l l  i n c l u d e  t h e  e n t i r e  
a r e a  boun ded by w a l l s  o f  s o l i d  m a t e r i a l  and e x ­
t e n d i n g  from f l o o r  to c e i l i n g .

FOR SALE B Y  THE SUPERINTENDENT OF DOCUMENTS 
GOVERNMENT PRINTING OFFICE 

WASHINGTON, D. C.



C O P Y

EMPLOYMENT D IV IS IO N  

May 1 3 ,1 9 4 3

Summary R e p o r t on th e  Pui^fcions o f  th e  
Eknploym ent D iv i s io n

Q u a r te r  e n d in g  M arch  3 1 L 1 9 43 .

The f o l l o w in g  o b je c t i v e s  o f  th e  ER ip loym ent .D iv is io n  have b e en  
d e v e lo p e d  and c r y s t a l i z e d  d u r in g  th e  q u a r t e r  e n d in g  M arch  3 1 , 1 9 4 3 :

1 ,  The r e lo c a t i o n  o f  a l l  l o y a l  e va cue e s  th ro u g h  a p ro c e d u re  
o f  i n d e f i n i t e  le a v e *

2 .  The s e le c t io n ,  p la c e m e n t and. re p la c e m e n t o f  an o c c u p a - 
七i< ? n a lly  q u a l i f i e d  la b o r  f o r c e  a t  th e  P r o je c t s  feo m a in ­
t a i n  th e  e s e n t ia l  s e r v ic e  s and re n d e r  th e  P r o je c t s  
s e l f  s u s t a in in g •

The f o l lo w in g  p ro c e d u re s  have  b-^en u t i l i z e d  to  im p le m e n t th e  
p ro g ra m  o f  th e  D iv i s io n :

1 .  S e t t in g  up .R e lo c a t io n  O f f ic e s  in ,  k e y  a re a s  a c ro s s  th e  
c o u n t r y  t o  e s t a b l i s h  c o n ta c t  b e tw e e n  o n p lo y e rs .a n d  e va cu e e s  
a t  th e  P r o je c t s ,  c le a r  on ma七t e r s  o f  p u b l i c  o p in io n ,  and
be n o m in a l ly  c o n c e rn e d  o v e r  th e  a d ju s tm e n t o f  r e lo c a te d  
e va cue e s  i n t o  t h e i r  new e n v iro n m e n t ,

•メ ： ' •、 等

2 , W ith  th e  a s s is ta n c e  o f  th e  U n ite d  S ta te s  A rm y, th e  r e g is ­
t r a t i o n  o f  a l l  e vacuees  f o r  th e  p u rp o s e  o f ,  (a )  r e c r u i tm e n t  
o f  v o lu n te e r s  f o r  th e  Japanese  com bat team , a n d , ( b ) a v a i l a ­
b i l i t y  and. e l i g i b i l i t y  o f  a l l  e v a cu e e s  f o r  em p loym ent i n  
a g r i c u l t u r e  and in d u s t r y ,

3* E s ta b l is h m e n t  o f  a j o i n t  b o a rd  r e p r e s e n t in g  th e  War D e p a r t­
m e n t, Navy D e p a rtm e n t and th e  ?/ar R e lo c -a t io n  A u t h o r i t y  t o  
p a ss  on e l i g i b i l i t y  f o r  em p loym en t i n  w ar i n d u s t r y •

4 • S t r e n g th e n in g  th e  p la c e m e n t and le a v e s  p ro c e d u re s  a t  th e  
P r o je c t s  and l i a i s o n  w o rk  b e tw e e n  th e  P r o je c t s  and  R e lo c a ­

t i o n  O f f i c e s ,

5 .  D e c e n t r a l iz a t io n  o f  much o f  th e  m e c h a n ic s  o f  le a v e  f ro m  th e
W a s h in g to n  o f f i c e  to  th e  P r o je c t s  and  f i e l d  R e lo c a t io n  O f f ic e s



The f o l lo w in g  A d m in is t r a t iv e  エn s t r a c t i o n s ,  s u p p le m e n ts  and 
memorandums have  been  s e n t  to  th e  R e lo c a t io n  and P r o je c t  o f f i c e s  b y  
th e  D i r e c t o r :

A d m in is t r a t iv e  エn s t r u c t i o n  #22 R e v is e d , S u p p le m e n t N os. 3 
th ro u g h  8 . ( S u b je c t I s s u a n c e  o f  Leave  f o r  D e p a r tu re  fro m  
a R e lo c a t io n  A r e a ) ,

A d m in is t r a t iv e  I n s t r u c t i o n  # 4 3 , R e v is e d , ( S u b je c t : A s s is ta n c e  
t o  E vacuees G ra n te d  I n d e f i n i t e  Leave f o r  th e  P u rp ose  o f  
A c c e p t in g  E m p lo ym e n t) #

A d m in is t r a t iv e  エロs t r u c t i o n  #87 ( S u b je c t :  V o c a t io n a l  R e t r a in ­
in g  P ro g ra m ).

U, S. C i v i l  S e rv ic e  C i r c u la r  # 3 9 8 2 . ( S u b je c t : P o l ic y  and p r o ­
c e d u re  r e g a r d in g  u t i l i z a t i o n  o f  A m e r ic a n  c i t i z e n s  o f  
Japanese  o r i g i n  t n  War R e lo c a t io n  C e n te r s )•  D a te d  M a r• 2 7 .

Memorandum to  P r o je c t  D i r e c t o r s  d a te d  M ar. 5 , 1 9 4 3 . -{Sub j e c t : 
I n v e s t ig a t io n s  i n  Connec七i o n  w i t h  A p p l ic a t io n s  f o r  Leave 
C le a ra n c e )♦

Memorandum to  P r o je c t  D i r e c t o r s  d a te d  M a r . 1 8 , 1 9 4 3 .
( S u b je c t :  H o s ta ls  and  ^ h o s p i t a l i t y 51 a r ra n g e m e n ts ) .

Memorandum t o  P r o je c t  D i r e c t o r s  d a te  d M a r. 3 1 , 1943*
(RE: C irc u m s ta n c e s  u n d e r  w h ic h  eva cue e s  g iv e n  i n d e f i n i t e  
le a v e  may be r e - a d m i t t e d  to  R e lo c a t io n  C e n te r s ) *

A dvanced  c o p ie s  o f  A d m in is t r a t iv e  I n s t r u c t i o n  #22 R e v is e d  
S u p p le m e n t 9 -  m a ile d  to  a l l  P r o je c t s  M a r. 3 0 ,1 9 4 3  
( S u b je c ts  Is s u a n c e  o f  Leave f o r  D e p a r七u re  '{from a R e lo c a -  
t i o n  A re a  -  RE: C irc u m s ta n c e s  u n d e r  w h ic h  P r o je c t  D i r e c t ­
o rs  may is s u e  i n d e f i n i t e  le a v e ) *  *

The f o l i o 破  ng i s  a b re a kd o w n  of* th e  num ber o f  em p loyees i n  
th e  E m ploym ent D iv i s io n  b y  s e c t i o n ：

W a s h in g to n  O f f ic e

Thomas W. H o lla n d

D o n a ld  R. S a b in  
R o b e r t P ra se  
D a v is  M c E n t ire

B a r r  B u i ld i r ig
A d m in is t r a t iv e  S im ployees ： 一 10 J  
C le r i c a l  u . :  —  4 "

C h ie f  o f  D i v i s i o n ：

Ass f t • D iv i s io n  C h ie f s ：

R e lo c a t io n  -  R u r a l： 
Re丄o c a t io n  -  U rb a n : 
P r o je c t  忠m p lfry m e n t:



R ig £ s  N a t11 Bank B ld g ,  (L e a ve s  S e c t io n )  

A d m in is t r a t iv e  E m p lo y e e s : 3

C le r i c a l  lT : 43

R e lo c a t io n  O f f ic e s

D e n v e r, C o lo ra d o : H a ro ld  S. C h o a te , R e lo c a t io n  S u p e rv is o r  
M id la n d  S a v in g s  B u i ld in g ,  D e n v e r, C o lo .

A d m in is t r a t iv e  B n p lo y e e s : 14
C le r i c a l  11 ： ~ 10 '*

K ansas C i t y ,  M〇$ j E dw ard  H. L a k e r ,  R e lo c a t io n  S u p e rv is o r  
1509 F i d e l i t y  B ld g . ,  Kansas C i t y ,  Mo.

A d m in is t r a t iv e  ia n p lo y e e s ： 8
C le r i c a l  u : 4

S a l t  Lake C i t y ,  U ta h ： H# Rex L e e , R e lo c a t io n  S u p e rv is o r  
318 A t la s  B u i ld in g ,  S a l t  Lake C i t y ,  U ta h .

A d m in is t r a t iv e  u in p io je e s : 16
C le r i c a l  n : 14

C h ic a g o , 1 1 1 * : E lm e r L . S h i r r e l l ,  R e lo c a t io n  S u p e rv is o r  
226 Y/est J a c k s o n  B lv d . ,  C h ic a g o , I l l i n o i s *

A d m in is t r a t iv e  jSm ployees :* _ 19 _
C le r i c a l  11 : 17

C le v e la n d ,  O h io : H a ro ld  S. P i s t e r s , R e lo c a t io n  S u p e r v is o r /  
U n io n  Commerce B u i ld in g ,  C le v e la n d ,  O h io .

A d m in is t r a t iv e  E m p lo y e e s : 7

New Y o rk  G i t y ,  N. Y . : R o b e r t  C u llu m , R e lo c a t io n  S u p e r v is o r /  
Room 1 4 1 0 , 50 B ro a dw a y , New Y o rk  C i t y ,  New Y o rk .

A d m in is t r a t iv e  l ib ip lo y e e s : 5
C le r i c a l  n : 3~

L i t t l e  R ock , A rk a n s a s : iii, B . W h ita k e r ,  R e lo c a t io n  S u p e rv is o r  
and A s s is t a n t  F ie ld .  D i r e c t o r  ,
P y ra m id  B u i ld in g ,  L i t t l e  R ock , A rk a n s a s

C i t ie s  Where R e lo c a t io n  O f f ic e s  a re  M a in ta . n e d :

(See Pages 4 , 5 , 6 , & 7 o f  t h i s  r e p o r t ) .



P ro . ie o t iJknployment O f f i c e s :

M in id o k a  -  

T u le  Lake -  

M anzanar -  

Jerom e -  

R ohw er -  

G i la  R iv e r  -  

Go丄o ra d o  R iv e r  -  

H e a r t M o u n ta in  -  

C e n t r a l  U ta h  -  

G ranada  -

A p p o in t iv e  P e rs o n n e l 2

4

3

3

3

3

6

4

3

3

Number  o f  P e rso ns  R e p o r te d  le a v in g  C e n te rs  on  S e a so n a l 
W ork Leave a nd  I n d e f i n i t e  Leave  -  Q u a r te r  E n d in g  I ia r c h  3 1 ^1 9 4 3 .

C e n te r Seasons•丄 W ork Leave I n d e f i n i t e Leave

J a n , F e b , M ar* Jan、 P eb. M ar*

C e n t r a l  U ta h 14 9 123 53 26 52

C o lo ra d o  R iv e r  衫 0 57 奋 64 62

G i la  R iv e r 0 6 8 22 42

G ranada 资 32 235 * 9 89

H t .  M o u n ta in 43 17 125 42 30 39

Jerome 0 0 0 18 9 61

M anzanar 2 6 29 107 55 76

M in id o k a 49 70 156 86 52 83

Rohwer 0 ノ 0 16 3 20 60

Tu 'le  Lake 24 45 265 17 32 31

TOTALS 132 1 8 5 ブ 1014 326 319 595

-J tU nreported
(J a n u a ry  f i g u r e s  o b ta in e d  f ro m  P r o je c t  m o n th ly  r e p o r t )
(F e b ru a ry  & M arch  figu3?es fro m  WRA S t a t i s t i c a l  D iv .  W a s h in g to n )



Summary o f  q u a r t e r l y  r e p o r t s  s u b m it te d  fro m  th e  P r o je c t s .

The q u a r t e r l y  r e p o r t s  f ro m  th e  s e v e r a l  P r o je c t s  fo l lo w e d  
a s i m i l a r  p a t t e r n  and s t r e s s e d  p r i n c i p a l l y  th e  d e v e lo p m e n ts  i n  
th e  r e lo c a t i o n  p ro g ra m  and i n c i d e n t a l l y  th e  g ro w in g  p ro b le m s  o f  
P r o je c t  p la c e m e n t and  s t a f f i n g  i n  t l ie  fa c e  o f  th.e a c c e le r a te d  r e ­
l o c a t io n  o f  k e y  and t e c h n ic a l  evacuee  p e r s o n n e l.  P o in ts  s t r e s s e d  
i n  th e  o r d e r  o f  t h e i r  o c c u re n c e  f o l l o w :

1* I n d e f i n i t e  L e a v e s : G ra d u a l a c c e le r a t io n  o f  le a v e s  due 
t o  in c re a s e d  vo lu m e  a nd  q u a l i t y  o f  jo b s  o f f e r e d  e v a ­
cuees th ro u g h  r e lo c a t i o n  o f f i c e s .

S e a s o n a l L e a v e s i SomQ a c t i v i t y  i n  th e  s e a s o n a l le a v e  
p ro g ra m  to o k  p la c e  d u r in g  t h i s  q u a r t e r .  I t  toay be 
n o te d  fro m  th e  t a b le  o f  le a v e s  t h a t  a t o t a l  o f  1 ,3 3 1  
w b rk e rs  l e f *七 P r o je c t s  on t h i s  ty p e  o f  le a v e ,  p r i n c i p a l ­
l y  f o r  a g r i c u l t u r a l  w o rk .  A few  c rew s l e f t  f o r  r a i l r o a d  
la b o r  f lu r in g  t h i s  q u a r t e r  u n d e r  s e a s o n a l le a v e  p ro c e d ­
u r e ,  P r in c ip a l  a c t i v i t y  i n  th e  s e a s o n a l le a v e  p ro g ra m , 
h o w e v e r, c e n te re d  a ro u n d  p r e p a r a t io n s  b y  R e lo c a t io n  
O f f i c e r s  and P r o je c t  p e rs o n n e l f o r  th e  summer and f a l l  
h a r v e s t  when th e  f i g u r e  o f  1 0 ,0 0 0  eva cue e s  t h a t  p a r t i c i ­
p a te d  i n  th e  h a r v e s t  l a s t  f a l l  may be s u b s t a n t i a l l y  
e x c e e d e d ,

3 . S tu d e n t R e lo c a t i o n :  A t  th e  b e g in n in g  o f  th e  y e a r ,
g r a n t in g  o f  s tu d e n t  le a v e s  was a r e s p o n s i b i l i t y  o f  th e  
W a s h in g to n  C om m unity S e rv ic e s  D iv i s io n ;  h o w e v e r, th e  
w o rk ’ i n c id e n t  to  th e  c h e c k in g  o f  i n d i v i d u a l  re c o rd s  
(Form s 2 6 ) b y  th e  F e d e ra l B u reau  o f  I n v e s t i g a t i o n  was 
c a r r ie d  on b y  th e  Sknployment D iv is io n *  As soon  as th e  
g e n e ra 丄 丄 eave p ro c e d u re  s e t  f o r t h  i n  A d m in is t r a t iv e  
エn s t r u c t i u n  No. 22 was p u t  i n t o  e f f e c t ,  i t  became a p - 
p a r e n t  t h a t  c o n s id e r a b le  c o n fu s io n  w o u ld  a r is e  i f  th e  
em p loym en t le a v e s  w e re  h a n d le d  b y  one o f f i c e  and  th e  
s tu d e n t  le a v e s  b y  a n o th e r *  C o n s e q u e n t ly ,  d u r in g  th e  
l a t t e r  p a r t  o f  J a n u a ry  th e  d e c is io n  was im.de to  c o n s o l i ­
d a te  a l l  le a v e  c le a ra n c e  w o rk  i n  th e  iiim ploym en七 D iv is io n *

The Conmruni七；y S e rv ic e s  D iv i s io n  c o n t in u e s  t o  be re s p o n ­
s ib le  f o r  s e c u r in g  War and Navy D e p a rtm e n t a p p ro v a l o f  
th e  use  o f  e d u c a t io n a l  i n s t i t u t i o n s  f o r  th e  r e lo c a t i o n  
o f  J a p a n e s e -A m e ric a n  s tu d e n ts .  D u r in g  t h i s  p e r i o d , 115 
s c h o o ls  w ere  a p p ro v e d , b r in g in g  th e  t o t a l 七o 452 w h ic h  
iia v e  been  a p p ro v e d  b y  b o th  th e  War and Navy D e p a r tm e n ts .

S tu d e n t le a v e s  a re  in c lu d e d  i n  f i g u r e s  on i n d e f i n i t e  
le a v e s ,  Page 8 o f  t h i s  r e p o r t . ( T o ta l  m nnber o f  s tu d e n t  
le a v e s  is s u e d  f o r  t h i s  q u a r t e r  -  4 6 8 ) ,



4 .

Suim narj

R e g is t r a t io n  -  fa v o r a b le  a n d  u n fa v o ra b le  a s p e c t s - o f  th e  
m i l i t a r y  r e g i s t r a t i o n  on r e lo c a t i o n  and P r o je c t  p la c e m e n t.*
エt  was g e n e r a l ly  s t r e s s e d  t h a t  th©  end r e s u l t  was on  th e  
c r e d i t  s id e  o f  th e  le d g e r  and  s t im u la t e d  i n t e r e s t ,  r e a s ­
s u re d  many e va cu e e s  o f  th e  g o v e rn m e n fs  s i n c e r i t y  and  
i n t e r e s t  i n  t h e i r  p ro b le m , b ro u g h t th e  A u t h o r i t y  a d e e p e r 
i n s i g h t  i n t o  p ro b le m s  o f  l o y a l t y  a n d  o th e r  in f lu e n c e s  
a f f e c t i o n  t o t a l  r e lo c a t i o n ,  a n d  above a l l  e f f e c t e d  p u b l i c  
o p in io n  t o  a m ore fa v o r a b le  a c c e p ta n c e  o f  e va cu e e s  3^ito  
new C o m m u n itie s ,

5* C am o u fla g e  N e t F a c t o r ie s : The c a m o u fla g e  m e t f a c t o r i e s  g o t  
u n d e r  way a t  th e  P o s to n  and G i la  P r o je c t s  and a g re e m e n ts  
s a t i s f a c t o r y  t o  v /o rk e rs  and m ahagem ent w ere  re a c h e d  on 
wages and w o rk in g  od n d i七io n s  • P r o d u c t io n  s k y ro c k e te d  u n d e r  
th e  p ie c e  w o rk  s c a le  a g re e d  u p o n . P o l ic y  has b e e n  announced  
b y  th e  D i r e c t o r  t h a t  no new d e v e lo p m e n ts  o f  t h i s  n a tu re  
w i l l  be u n d e r ta k e n .

6 . P r o je c t  E m p lo ym e n t: As a r e s u l t  o f  th e  c o n f l i c t s  r a is e d  
b y  t o t a l  r e g i s t r a t i o n , ,  a num ber o f  p ro b le m s  a f f e c t in g  
P r o je c t  em p loym en t w e re  e x p e r ie n c e d .  Some ? /o rk  s to p p a g e  
o c c u re d  a t  s e v e r a l  P r o je c t s  b u t  a t  o th e r s  w o rk  w e n t on as 
u s u a l . An a c c e le r a te d  le a v e  p ro g ra m  has d r a in e d  away many 
k e y  evacuee  e m p loyees  and  some s k i l l s  a re  now n o t ic e a b ly  
h a rd e r  t o  r e p la c e .  The p la c e m e n t o f f i c e s  have  s ta r t e d  to  
re c h e c k  s e c o n d a ry  and t e r t i a r y  s k i l l s  to  f i l l v a c a n c ie s  
i n  e s s e n t ia l*  s e r v ic e s  l e f t  open  b y  w o rk e rs  le a v in g  f o r  o u t ­
s id e  e m p lo ym e n t*  T r a n s fe r s  le s s  c r i t i c a l  s e r v ic e s  七o
f i l l v a c a n c ie s  i n  m ore c r i t i c a l  ones a re  in c r e a s in g ly  

* f r e q u e n t .  A g e n e ra l t i g h t e n in g  o f  s e le c t io n  and p la c e m e n t 
p ro c e d u re s ,  n o t i c e a b ly  weak i n  c e r t a in  C e n te rs ,  i s  n e c e s ­
s i t a t e d  b y  th e  in c r e a s in g  r e s p o n s i b i l i t i e s  p la c e d  on th e  
P r o je c t  em p loym en t d i v i s io n s  due t o  th e  in c re a s e d  tem po o f  
th e  le a v e s  p ro g ra m .

I n  sum m ary, i t  may be s a id  t h a t  t h i s  q u a r t e r  was d e v o te d  
l a r g e l y  to  f o r m u la t in g  p ro c e d u re s ,  o r i e n t a t i o n  o f  r e lo c a t i o n  p e rs o n ­
n e l  and i n  g e n e ra l p r e p a r in g  f o r  th e  f u l l r e a l i z a t i o n  o f  r e lo c a t i o n  
as th e  p r i n c i p a l  o b je c t i v e  o f  th e  A u t h o r i t y .  The S n p lo y m e n t D i v i ­
s io n  expended  fro m  a s麵 11 a d m in is t r a t i v e  d i v i s i o n  a t  th e  f i r s t  o f  
th e  y e a r  i n t o  a la r g e  o p e r a t in g  d i v i s i o n  on a n a t io n a l  s c a le  b y  th e  
end o f  th e  q u a r t e r .  M ost o f  th e  R e lo c a t io n  O f f i c e r s  spend  a fe w  
weeks on  one o r  m ore P r o je c t s  to  becomm b e t t e r  a c q u a in te d  w i t h  th e  
evacuees  and t h e i r  im m e d ia te  p ro b le m s , and t o  b e t 七e r  u n d e rs ta n d  th e  
m e c h a n ic s  o f  th e  P r o je c t  em p loym en t s e t - u p •

T h is  q u a r t e r  d e v e lo p e d  a r e a l i z a t i o n  among s t a f f  members t h a t  
r e lo c a t i o n  m u s t be pu she d  a g g r e s s iv e ly  b o th  fro m  th e  P r o je c t s
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and i n  th e  f i e l d  i f  any la r g e  num ber o f  p e o p le  a re  to  be s u c c e s s ­
f u l l y  r e lo c a t e d .

P la n s  f o r  th e  Q u a r te r  E n d in g ^J u n e  5 0 ♦ 1 945 .  *

The g e n e r a l  p la n s  a re  to  c o n t in u e  t o  u t i l i z e  e v e ry  a v a i la b le  
in s t r u m e n t  t o  e n co u ra g e  r e lo c a t i o n  o f  e vacuees  so t h a t  t h e i r  s k i l l s  
and o c c u p a t io n a l  v a lu e s  may n o t  be l o s t  t o  th e  n a t i o n 1a w a r e f f o r t  
and so t h a t  th e y  may a g a in  e n te r  th e  n o rm a l s tre a m s  o f  A m e ric a n  l i f e .  
More a t t e n t i o n  m us t b© p a id  to  s tu d y in g  and a n s w e r in g  th e  num erous 
o b je c t io n s  t o  r e lo c a t i o n ;  t h i s  w i l l  be  th e  r e s p o n s i b i l i t y  o f  th e  
P r o je c t  s t a f f s  o f  th e  D iv i s io n  and th e  W ash ing七on  o f f i c e *  A ls o , th e  
p ro b le m  o f  a d e q u a te ly  s t a f f i n g  th e  e s s e n t ia l  s e r v ic e s  a t  th e  P r o j e c t s  
and  th e  e f f i c i e n t  use  of* a v a i la b le  m anpow er m u s t be m e t. I t  i s  
a n t i c ip a t e d  t h a t  th e  t r e n d  d u r in g  th e  com ing  q u a r t e r  w i l l  be to w a rd  
s t r e n g th e n in g  and a s s is t in g  th e  P r b je c 七 phase  o f  th e  p ro g ra m .

D o n a ld  R. S a b in  
A c t in g  C h ie f  
E m p loym ent D iv i s io n

HJAMES:SA

/
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PROCEDURE FOR W, R* A. FIELD iFFICERS 
IN RECRUITING EVACUEES FOR ABM  ORDNANCE DEPOTS

Th® following procedure w ill be followed by War Relocation Authority field  

officers in assistin g  the army ordnance department in recruitment of Japanese and 

Japanese-Americans for work a t various «rdnance depots n

I t  is  the s ta 七ei policy of the War Relocation Authority and the ^rdnance de­

partment th at WRA^evacuees w ill be considered ^nly i f  they are family men and w ill 

move th eir families* the depot, eith er from the WRA center or elsewhere i f  they 

have already re located outside the center# The •rdnance department has als# agreed 

to accept evacuees only afte r  ce rtif ica tio n  by the In the fie ld  this w ill be

•provided as outlined be low.

Therefore, any applicaoi七 for work a t  any depot w ill f i r s t  be questioned con- 

cerEing his family* His family gtatus w ill also be checked with the center where 

h© was in residence^ In a re stric te d  d i s t r i c t ,  his leave w ill also be checked 

to see th at he has relocated in the d is t r ic t  legitim ately. If  he is qualified  

and indicated that he is w illing to reItca te  a t an prdnance dep»t, the mechanics %f 

recruitment w ill be as follows ;

INDEFINITE _LEAVS ，

Accept or a s s is t  the evacuee in completing eight copies of the Personnel Secur­

ity  Questionnaire, PMGO No* 58, and three copies the short C ivil Service Applica­

tion Form No. 60,

E fforts should be made to channel the indefinite leave worker to the depot 

assigned to his center, p articu larly  i f  his family is s t i l l  in the cen ter. This 

is not mandatory, however, f t r  indefinite leave workers unless they le f t  the center 

a fte r  recruitment started  on September 15, and the leave was taken f . r  the .bvious 

purpose of evading the channftling of workers f rm  the centers,

Teletype the name and family number the applicant to E , G. Arnold, Washing- 

ton， D* C”  as follow s;
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(Name of depot) Name, family,#11 For example-, 

nTo«ele depot clearance — «Xohn Yamamoto, FN46983• ，，

Airmail s ix  copies of the Personnel Security Questi©nnaire d irectly

Major Clarence Harbert, CMP
Chief., Japanese American Branch., Office PMGO
1825 Munitions Building
Connecticut Avenue
Washing七onf C,

These steps should be taken without waiting f«r vnprd from the center concern­

ing his family,. In the meantime, the evacuee should also be advised to obtain 

his re fe rra l card and c e rt if ic a te  of a v a ila b ility  from the War Manpower Commission.

If  the individual^ present position is such th at he cannot bring his family 

out because of tig h t housing, discrim ination, low wage, ete-.^ the Relocation 

O fficer may make representation to the War Manpower Coinir is s i〇n for his release even 

though he is  in essen tial a c tiv ity  a t the present time-*

When the evacuee is  cleared from the center, as to family, etc.^  a copy the 

Personnel Security Questionnaire, two Civil Service Applicati*n Forms and his WMC 

re fe rra l card should be fomarded to the dep^t personnel o ff ic e r , together with a 

covering l e t t e r ,  outlining the status of the individual, when he w ill be able 

report for duty, e tc . The third copy of the C ivil Service Application Form may be

The depot, on receiving PMG clearance from Washington, w ill notify the WRA' 

office concerned, which w ill contact the individual and advise him to report for  

work, tele-typing thi3 information to the depot personnel o fficer*

If the evacuee is re jected , the n o tificatio n  process w ill be the same in order 

that he may be informed of his states*

given to the evacuee

TOA Field Officers wil 

Japanese ancestry who have 

ordnance depots* I t  w ill b

vacuees, that is,- persons of

to apply f^r work in army

to also f i l l  fut the

^ よ





Personnel Security Cuestivnnaire and Civil Service Application F»rms» The proce-

f ¢1* clearance w ill be the same wi 七h th合 exception 七 ha 七 'tho individual’ s pre — 

seri七 address and pre^Pearl Harbdi* address should be provided in■七 he telie'bypd td 

Mr, Ar*nold^s office  in Washington* The teletype should also indicate that the 

ei?-8,?uoe is  vo.lurrfcary and not a WRA charge*

SEASONAL LEAVE

Evacuees who are on seasonal leave w ill be considered and treated as center 

residents and channeled to the respective depot allocated to th at center by th#

War Department and WRA,

However, WHA f ie ld  o f f ic e r s  working in  areas in  w h ich .th ere  are a number * f

seasonal leave workers, w ill do everything possible in itia te  recruitment in 

the field  through distribution of m aterial supplied by the depots and through per- 

soria 1 and group 七alks with 七he evacuees •

Should evacuees wish to make application in the f ie ld , while on seasonal 

leave, iffRA officers w ill take eight copies cf the Personnel Security Questionnaire 

and three copies of the Civil Service Application Form. The usual clearance te le ­

type w ill be directed to Mr. Arnold in Washington* The PSQ^ and.Civil Service 

application should be sent to the persormel o ffice  of the depot concerned together 

with a covering le t te r ,  advising when the man w ill be availab le, generally a t the 

conclusion of his seasonal leave co n tract. A copy of this le t te r  w ill be sent t»  

the relocation center concerned. The Relocation Division within the center w ill 

then follow the usual channels in assistin g  the family relo catio n .

If  the evacuee wishes to process in the f ie ld , converting to indefinite leave, 

and go d irectly  to the ordnance depot, the Relocation O fficer w ill a s s is t  him in eb- 

taining indefinite leave in the usual manner. His clearance, in this case, w ill 

also be handled as outlined above and the evacuee should understand that processing 

of ms family for indefinite leave w ill s ta r t  simultaneously a t the center and 

thar, they w ill be expected to relocate with^him when he moves to ':he dep«t. The





Rel^catian Officer w ill take necessary fo 丄丄•w-up steps wi七h the center to see that 

this is carried through*

1七 is understood that no evacuee w ill "be ce rtifie d  to the ordnance depot for 

elirloyment until his seasonal work contract has expired or been terminated in a 

manner sa tisfacto ry  to a l l  concerned•

The covering le t te r  to the ordnance depot involved w ill be considered the 

ce rtif ica tio n  of the fie ld  o fficer fs approval•
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WAR RELOCATION AUTHORITY 
SAN FRANCISCO, CALIFORNIA

September 7,1942

Instructions to Evacuees Volunteering for Employment 
Outside Relocation Centers and Assembly Centers

1 .  All persons released from Relocation or Assembly Centers for 
employment outside such Centers are under the jurisdiction of the W ar 
Relocation Authority.

2. Upon leaving your Center you are given a “Leave Permit for 
Group Work«>, This permit authorizes you to travel to a certain county 
and work there. You must not leave this county unless you secure a 
Special Travel Permit from the W ar Relocation Authority. Failure to 
observe this requirement will subject you to penalties provided by law. 
In case of serious illness or injury where the service of a doctor or hos­
pital in another county is needed, an exception to this rule will be made 
provided notice is given as soon as possible after leaving the county* 
Special Travel Permits will be granted for good reason and if you wish 
to leave the county to which you are assigned, you should apply to the 
official of the W ar Relocation Authority whose address appears on the 
back of your Leave Permit. NO ONE else has the authority to give you
a Travel Permit.

If you change your address within the county to which you are 
assigned, you should immediately send in the change of address card 
furnished you when you left the Center.

ぺ  4. The W ar Relocation Authority has placed no restrictions on your 
travel witnin the county to which you are assigned and it does not have 
any curfew regulations. 6uch regulations, if any, have been left entirely 
in the hands of the local authorities who have guaranteed your protec­
tion* It is assumed that such regulations will be held to the minimum 
necessary for your and the community’s well-being. Such regulations as 
are issued must be respected. The county sheri£E can advise you on any 

N questions wnich may arise in this connection. In addition to restrictions 
which may be imposed by local authorities, designated military zones 
exist throughout the country. Regulations governing these zones are 
posted at zone boundaries and must be observea. in  the states of Cali­
fornia, Washington, Oregon, Arizona, Idaho, Montana, Nevada, and 
Utah， Public Proclamation No. 3 prohibits the use or possession of fire- 
arms，weapons， implements 0¢ war or component parts thereof，ammuni- 
tion9 bombs, explosives or the component parts thereof, short-wave radio 
receiving sets having a frequency of 1750 kilocycles or greater or of 540 
kilocycles or less, radio transmitting sets, signal devices, codes or ciphers,
or cameras.

5. You have been guaranteed protection by the Governor of the 
State， by the sheriff， and by other authorities of the county to wmch you 
are assignea. if you are molested in any way, immediately notify the 
sheriff. Your Leave Permit will assist you in identiiying yourself to any 
federal, state, or local official.

6* When several workers sign the same contract， they should elect 
a “Crew Leader.” The しrew Leader should represent ms men in dealings 
with the employer and with the W ar Relocation Authority.

7. Y ou have accepted a written Offer of Employment from an em-
ployer who desires your services. TThis is a contract. TThe R^loca㈣
tion Authority expects the employers to fulfill all their obligations. It 
also expects you to fulfill yours and to perform the work in a good and 
workmanlike manner to the best of your ability* Your employer has 
agreed to pay you prevailing wages. The W ar Relocation Authority 
expects employers to pay you the same wages as are commonly paid to 
other laborers in the locality for similar work. If conaiuons are not as 
represented in the OfiFer of Employment, or if you do not receive pre- 
vailing wages， your Crew Leader should ask the employer or his agent 
(such as the sugar company) to remedy the situation. If tins fails, your 
Crew Leader should report the matter to the W ar Relocation Authority 
Official in your district， or write directly to the Employment Diviston， 
W ar Relocation Authority, San Francisco, California.

8. You have the right to terminate your contract with the employer 
by living him five days5 notice. H e has the same right. The W ar Relo­
cation Authority urges both you and the employer not to terminate the 
contract before completion without just cause. If you terminate your 
contract, you should try to make a new contract with another employer 
within the same county as soon as possible. The W ar Relocation Auth­
ority Official in your area, the United States Employment Service Office, 
or the employer's agent, if any (such as the sugar company), who spon­
sored your coming to the county might assist you in obtaining new 
employment.

9* Upon completion or termination of your contract you may enter 
into a new agreement with another employer (or any length of time. 
Your Leave Permit allows sufficient time to negotiate a new contract*
If you make a new agreement, you should apply to the W ar Relocation 
Ofiicial in your district for an extension of your Leave Permit and send 
in your etiange of address card. Your Leave Permit will be extended so 
long as you have employment and conditions in the community remain 
satisfactory. However, the W ar Relocation Authority reserves the right 
to recall you to a Relocation Center at any time. Such a recall would 
be made in case the assurances given by State and County Authorities  ̂
were broken, or in case your conduct was not in the public interest, or | 
if unusual circumstances should arise in the state or community where 
you were working. Because the possibility of recall exists， you should be 
careful about acquiring property wnich could not be brought back to* the | 
Center or disposed of on. short notice. It is suggested that you consult 
your W ar Relocation Authority representative before making any long 
term agreements. H e will assist you in making agreements in which 
your interests will be protected.

10. Your employer or his agent has agreed with the W ar Relocation 
Authority to pay the cost of your transportation from the Center and re­
turn after completion of the contract. At the end of the employment con-； 
tract, unless you make a new contract, you will be returned, with all 
expenses paid， to the Relocation Center or Assembly Center where you 
previously resided. If you do not have a family at the Center where you 
previously resided, you may have your choice of returning either to that 
same しenter or to a di任erent Relocation Center designated by the W ar 
Relocation Authority. If you wish to return to your Center before com- 
pleting your employment contract, you may do so at your own expense* 
Persons returning to Centers in Restricted Military Areas will have to 
wait for an escorted movement back to the Center. Such movements will 
be arranged once a month. However, if you have to return because of 
serious illness, prolonged unemployment through no fault of your own, 
or illness of your family back at the Center, arrangements will be made 
for you to do so and your employer or his agent will still pay your return 
(are*

1 1 .  You must not, under any circumstances, return to your Center 
without first securing a Travel Permit from the W ar Relocation Auth- 
ority Official in your district.

12* Some evacuees may be going out under agreements which they 
have made to pay part or all of their transportation because they wished 
to work for a particular employer, or to bring their families, and the 
employer was not willing to pay the transportation. In such cases, the 
head of the family must file the following statement with the Employ­
ment Division, W ar Relocation Authority, San Francisco:

I------- ---------------------------------------------------------------------------------- , resid­

ing in the---------- -------------------------------------------------------------------- - Center,

have accepted an offer of employment from_________________ _________

------------------------------------------------ at ____________________ j_______ _______
and have agreed to pay the following part of the transportation costs to

the place of employment_______________________________________ _____ _
I hereby agree to pay the costs of return transportation to a Relocation 
Center for myself and my family if the W ar Relocation Authority di­
rects me to return.

Signature”

13. Evacuees living in Relocation Centers have the privilege of leav­
ing their dependents at the len ter or of taldng them with them when 
accepting outside employment. In case dependents are left at the Relo­
cation Center NO charge will be made for their subsistence. A t As­
sembly Centers heads of families are not permitted to leave their 
dependents at the Center.

14. While the employer has guaranteed to furnish free transporta­
tion to proper medical facilities, they will not be expected to furnish 
free medical services.
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WAR RELOCATION AUTHORITY

INSTRUCTIONS V J E A - N O T I C E  OF ASSIGMIMT

The Notice of Assignment (Form VIRA-21) is  the one o f f ic ia l  record 
which insures payment to the employee for work performed. Unless 
th is r 〇nn is  ussd. and file d  in accordance with inst-t'uctiionsj "there 
is- l i t t l e  p o ssib ility  of providing ju st renvuneration covering 
a l l  P ro ject employment〇

1 . Date -  Enter here date on which assignment is  made.

2a) Names —Note Last Name, First Name, etc”  in full, including
Japanese name where used.

b) Id en tification  Numbers Use WCCA Family Number? plus 
identifying l e t t e r ,  a s ; 125456 D.

5a) Section: Name of Employing Section and Division* 
b) A ctivity  Number; Number lis te d  in P roject Cost Accounting 

Manual as assigned to the Division employing the individual.

4a) EODs Enter.date on which work w ill begin. This is  not
always the same as date,on which assignment is  made, 

b) Terminations This date w ill be entered only upon completion 
of job or dism issal.


