


At fHIi ¥QSmt tE?IL

for wor A mil pr&jmt p9T9mnml
w itli for tb* A I> InAipm *
Mm* pmrummt tilr«4 «a4 tr«lacdl mt m%im «b«& It w*t gmmrml'fy
b«ll<inNI that tb« ir™jevti irouM for %m
vArldng @6 tb« ™ Qj#ni I»t«VNi«tt la
f &3\ m tl» |»r Y ««la» r
nirtiil” nmr gmmru% a#tIs&Sii vith %> 41r#«t«r -will
ft %'VO ta tmwimt tNi swifeMirt «€ %h»
1 sug8»«t tiaat flyittg 9t Jam «rg«nlE#A
%e «|«jb ftt #d2l A ImA mmim mA mmit
vitli tlai pcrblfim fr o* je uxOll* tl«
ef «M tlm txmiaixi® msal«« tmtm I|» tlii i»tr<M IM tli

«if a a«v prodM»t«

|~ "t la _  ihtwimrr 1» bF«rickam «f px~hiaf o
iNkftldftg «f for mniplirimii e« _
le pTHliJiwt 1 & xund %llttlo «imi
t» 7«R«Mag «xi imimr t dtsig c# tlii poUAXf nuftsma&M St
of fuattioci*
Os* oT M im a e S«m _+ te |T J- M | in tl
laregr 1« wis?
tKpr»«00« m iM i IMNiion sim Id hum nmmmm amritlgr
M af ««u»titm« of tli
m «tIX nx Nt«iillillitl#« mi o«mO01i% in
n«i«® iM il . il1# e«& #! n"stMs. mm w ith %lm
oitiMmr tli# A tiilii fb$
jrenm» 1 Ne % |»ee i"» 31 A1 in ik k
Iw Ifig a«™»X<i«4 &t mri&mi «inmXft b* m mty wiuailil«
RARAR dju.tiag - . - fr Iwoit w iile e 1w
ndttuv tIM ilr relmm=* 14 fatipPul t« ptmiMm Mmpr© “etn n itli
«ngg»*t»d t&r mm 1™ th i« *or%«
th» la ~mmmX »nd d»|«HaMKfe
in part k1214 Ini f9114«”1»1 1 ~mrd [tr.|«rli 1xe 1< 1
r*le «tlkB» 1 «*« 84«l|«<]l 1» 91 )] 13« > 113
In to mvt mink oi tlax Waipl&wmt D iviticea*
»|Muld b9 tim bm~mm tb» Oivicii<km <of
s«r"U#«i and tht iffi thift r» « ryU iitini

th» s»ropriw aroiiul



MGmmmfimm f<m sifioidi» inFiET»iit fouct

i *1 1« «] |>9/o<< Nue ry if ok
te «™14 drv»I™»laf m Klaerll™r pr&gtm$ if
m  bsip”™ to <usr roa»o»a&X* a«gr«« S Atlim | m$mr™*miA%Mg tim
r"mimX prMtmm If tlw impmemm it U3»Qr
1« I» It Ism o trilm I te ir divert s4 if & i
%fer'mt t« tte» imtmtmal 9%mxtity ef %h 9&mtey i« to W (VItMn
mt %de’m Himl «eg4 0 T Ivwwwi
kiag I»?ulr==< In iitlt % is"Pati  df
I f Hysw e !" , ie e nde iiNa® = =
wit ano««iifall|r di«far8« r«l«as«d te wrlr
rary # dtraM _ b«o« - atlgf _i|i_it«d 011  ftl
I»r.a8ar. tIM ti- 14 INI . tm¥XA b« d«friw d

»i la™r thwr hmA <mex« fitalusd*

t thtemtw”™ tm t %M% »mm90» tltim H r»t»ixicd i& th» ~rej#et

im tiJ| tw 4111«rs»d iN iom Frinsim
fr e Pt tMs »9r«m_iiaLfIf 41 fi- H it mmP
tbit thi Jaamrim™Um ei tim <fearlag th « Ir
la tim fr«J«ota#
Ip««d « i*! ty in ef% .u A®rbui@# if = a U"Bwat
frograsi Is to Im jud”~ecmt 1t woNM bi» t&Xly
«wm«4Ni t9 e Mu thitits Ixiitiek worlr not bxdvi»i
dkarm hy 17Ei («nd n&t mr irolm tibrir mh~wrntimm trm thm r# lljio
fr@isj« mr tbm fMt 1» p&ril<mlftr% tr_ In i tr 4»
1tls *f«r« drc#H«(t totl_. fri tl_
ftixiiift & a roi™ f e d iftiw t.i %! Aiii tM t imrythimg
I>o»a»me o . faM Il tt . « srllAi roer

e ¢« thiffim op « dt#r& «aay ysitl*« in tiMi



fTl:

mmwasi twmtt$kntn r

f jeee I#IN  treirkieli. Ne  fulee Trry
f«ld# t« «i™s»4 1a eommitjf liw#tlgiiti«ii*
Klist th# immt iMilmmtUl «8d fmmrtvl p« |»U in m»h ~
mimm eT 9mmaml”™ U f« BkmU Imtcsr™ may  «u”tiyfttiaX ms™hnr
«f ««Hs «r« _4». ftm tkrmtt *r« f«r nt« m « ~“hmk
11N *
| Chast™k
$r~8B «Yoxe)

AN Bsmm »

mM89«9i9k%im «s#«nt4Ni* (liaM diAg 0”Kigb«r pi
Clmtitixi™ Bmtm S™MmmUKtimS «tn«)

INricuitur9 (iRtliMIlj]g m If %0mio~§ ~ fai*» ~Armifn#
. giuaA tliM _ vAN ANt “ j: p
—— — I I f
BOQIMI *»E ‘tmtk
iKft

¥rmm i&4 ri410
Vddl@re oC gr s«
l«ckd«r« «f tls *“epaoMcMi (if ftBjr m

tki» lis t 9m» « r4iii*rlly b« ~“m~tbtA t«3M»g with % fmrmlI~
BNBKN« %mh m  XK»««»itr pl»U 82»r»# ~olltio A X Ubor
«ffl«tiAls9 »#iitkl % ttb*eklag mmn» nitk imm at tlyrv#
foarmiftt*. H ebeold b« I# e && or te radixM» -

%ld« lint* fMee #1% witb .er. 11 tidi
tNMVAF «r« r«prfsctkt#d» X nto«t 40 «r SO Iint™r*
MMM simM ptm%4» &a 0 of th» t«i«X tmainitr# Th« fun*-
time #f tis« wto /O«»o*%- and 4ir~ot isW itstf Sat«rpr«t W&

wa4 JImpunm”AmriwA pr*%mmg m4 i«km”™$r«iMf tm mxr pr»
mttm*



It Ima hmm iemnSi tlw it mry laforam | nmmP@% *ra la
viy ttftLitlI B i tlw tlii» leiii$ 9i S ndlY ifialt wh» bmm hmm iatdHrvikN»»4«

fmvflm «nii ta Ik mat% ftt disxiicr with tIx m of
tlw ir UK« iat« i la ¢« Mstmue# o yMisrtttw itA ti Yo
f*na _it* inp”rt «ry«tals#d mi. la of kb it
mtmm mdiixriMg than B~ vtt pt~*"fmtA la
tlw «f orptsislag fm a il tn mpfvmmt tilt
ft« tl€ti# « of Wim h§ A |"bXi«lic4 |
_nn»t m e N0 «tt li m Iti T m I"tatlect m”r
pr i 1 In _keees 1. may " e
Ify w~tHnNng a fe«r kvir H ~r»1», W »of w
tm tIMi i»liicrf«iiM ittt <if <rar f«rpo««« wrnlA
mawillag ¥ mtm m mtmml ¥ut %e gt«4 m
In « »«r» laifotsmlv«y«
Xt le timi mft«r th» r#iHNitifli» pt~tm Ims fair%
dtfiiMMI til MMK flidiri_ "3Leeeee tf csw
w wer* fer wnr pxtpmm»§ mmh «e
aa«l«tixig in I"n«ing« m ptwm”™NAg Vim dlsp«r«i«R
IM»»SH r.li Sytth eM dttM s sIm 14
110%»> M to INili#T« thftf %n™ 9™t resf<»uiiVNii f@r «asr Ov«r«all
«kiH« Y i ril 1™ Kitridll _1N I« D - b# - IH
tiClb Frii»A«t »Ixil«t«ra atikvr Idads rof<Mi«l<8iat
film pm 7% mm nTA #f priwmiAf Vm
w liittli « < loak *er la th* M tM tliN i M€»fkk mm~™ laS
r«r%o in# |
Q> tlb* 1. iodiirlUu 1 8«d wwUl #tiag» tiH»
tlieiiM Ini Imn pmitim mM scm# fairly Mmmansg
AIMi% i"™Ni 9i #«B«imitgr vid«li m
glit r#&.@xu™Ny W U«t»d bMtm «or« uritvrla n
Dt tHiK

f£er “mm*rla t $«nw!lQmltr

u W tIM iriA k «a” Ifile«  «?vertesr«# p-rtiem IMgr
la iI"KIttanr=

ee (000A SNx»xImtloii«liit «itli Wmim officials «r« %vital wwm to

f« fit m ef In»y ptp'U
pm w rfiti one e J n .
eliya tiM *
Oe fNI Jixc«aMixit «f th#«# iDif l« as to wh«tlk«r or net sm ffitltnt
<<0mIXII% :/\/\/\/\/\/\/\/\/\/\/\/\/\
u fIM £m%umn$f of ixAdiiii'ls *
o« th» or  elf«ee#t lae €r_r la % .It
6I1 r ~ #wmoOt ilt m th$ wmim £Vmp «f a m ofiis p ittim

tiic a t«r*)

s iHMrAM itatti * [« ii 1*%1 *



v ortwiitgr ter mgml in <aN extras

«ttrioli«r cJor«Otm (1ft % It I#lai City
grt n<rt [Mira™tt«d e In etutest
Is&tim or M 11le* 1« is r* ot
ak m Wmgkti i™ox% m
fINtitifue «urfin)*
8« AvmlIKI»iU% m, m Dnmtriut™d W»l« of m i
IKKIINNMIV.
e« Opp » fooe 1 07 S %X fsrti.lpm In gr
[i»«rle petmBm |
le« Opp toa fer Itt elkun’i
N\ m - P L
U» fr«iid of pr«s« iittit-ad»#
rii_ri* ili# fir = -
pSiIrt l« Xmmr | f mghvtt®
ei tha» if He la tite e i r. lan
XI»#4 id&d to
| tot _«»l e hi (m [**

| == i« ee WiIAMte e datl1 of otlmr rfc i«di ffiin rl%

4«| F«tintliint3r of poet d«mcied6 9pprn”miNfm

. i e ‘b» xtmial fCfttiftti  inmriMN

«o frfilwbm rofd | >«]it' f& IM trikB _1»le
em”ftrtion ¥ ~rdtu«tiai«

4« friiwbllitir «f <Kt«BMiied of #ultlfikt«d mm»

oo ren«f «b4 ite o e . iwry «”1
i fe n ei ot™«r «M »er# mat
PS l/x L] l.l (

[>»\re o oo r aetlirl™r.



Xt i$ i*N»rt8ni et tha Har set sfnrardg

to fe#t la tk« of cfeiMrea «ncl "oy mmMmEseS T |«
jisrladieti . 9% tii¥ milm o MGyt they hne ot marA
from | f.g«arda f *rly gi thi h regard to jaqp_it
nd it & th« respimslbiU”r of the Aathoritgr to a««ar« IBYN%a«uo&»
csM. O£ proteo'UMNiii* r ay® in #ff#«t mi*do of tli«c Fedmil Govern-
Idmtli etaada™da are tm olmmt in a

prégr«us If it is to dweXep tho of thi* yo”sa™ir g«s«ratlmi and
equip tfe ffoeti Jtla ~iSre
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within & r*.oefttlkka Arm, mA, »ecoad> faa* "© mey b« plae«d OlltsId *
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%p Ttimitie9 for ~plorfst®t nithin th® relocation area v IlIl be a«e#e-
aarlly r«sia?lcted md w ill lac™ t"e aiv«r«i% ftmd in & aoraal coaamiV»
I d~rstood ski O arteltles will X:Udt«d to plogr»®at
la ce«lpemtlv» "Mt«rpriis«s# enkKlh a» in & ooopemti® «tor«f or «*tab-
11 ate b® opdHomted 1 rriite  to ataland iy < thorite itsttXf.
It i® lawieriit™ €1«©, tlemt it i« planned t© e™lne a ac”™el ¢34 MTK jjto-
gp«a, ier leh tfe® y««iag per*ms wnwe paift-tii d id _Jsool part- _
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Bk view of th« f&et Aiitliorl% ~11 deal wil3i
eOB»t4ttt$®d giwps ia « m»b«r different States, it would s«™a
desiralaa.* NMhat it p~t into aff«et the eam# standard* for all th# mrious
me ® Ki la g#ttieyal 1 ft# fei#ti & ® e *hm N
tr r®eo”iiB«4 &g@aield# faidJULaap "Itls fe©® a«Me ©FF *hi*lxHasi sas

Aush 4#jsimbtl6 st6aedBXs$sf tfe« Buressa dO©n ti&%f of 008

ref«r ta lelsaire-tlj» school meh a» a @chd X Osxdm pr 40et
hmd erftfts, fh«7 shcmld, however, aj*2jr t® aH «lilch Is cosBazmfex*
to 3,03fBea% prifsa‘fee #u%®lde wh#'ih«r la

agrlcult«r9# tzmd#9 jfuf& «turiaag or permn”™l m rri&9 ev«a thotigbh tiiis wiit
nti" t>e e «rri a# part 3f & cmbiiied eMSieN program*



The staodarda (suggested beloir are, in gen ral# higher than those set
137 State law in the seven States is wMch War Eelocation pirojects are
planned, (Ari mat Arkansas Califorsla. Colorado Idahot Dtah, rosing); th r
are faotrever a ccaaposite of those estabUshsd 111 the more progressive State
child labor Xsirsf in the child-labor provisions of the Fair Labor Standards
Actf tboae recasm”tdad tbft White Souse Gooference of X94 » those pro**
posed lay the Intematioxial Association of Goreimental. Labor O fficlalst the
official orgaziisation of State asd Federal labor admiziistrators*

In addition to the standards suggested belov, 7107 ™'t should t be
permitted contraiy to the age aBd hour staiodards establdahed lay the child labor
law la the State In wblch the area&is located

K1 liniffium age r

16 in any esaplogrsitit during school hoars
16 in factories
34 outside school hours in nosf&etoxy eaploym "t

KOTE* A X6”rear minimum age for “plciyme&t durlag school hours
in genial eoploymest® aM in msmufacturing and mlsing
occupations at azr time iM established | r the cbUd”labor rl,
prorlsiozis of the IU ir Labor Standards Act* Fourteen
States bare also established a basic 16-"rear mtaigmB age
for factory emplgyaient® 1t Is th© age at wideh minors
are placed in CooperatiT®© D irersified Occttatioias pro-
grama adaiaifitered and "duat*ial ESucatios
Serrice in the Qnited States O ffice of Education*

e Mrrear alnimaia age for work outside school hours in
all iumtacto”™ esiplos®mezit paz%611618 th&t set | r tbe Fair
liabor Standards Act for similar Igrpes of work outeid© sctool
hourst accept in agriGultmre9 fM ch is exeaipted frcm the
Fedeeral staadarti duping periods when th® child in question
is at legally required to attend ecbool* itowever, the
fhoaas B ill,S * 2091, now priding |ji Coagress proposes to
amezid the Fair Labor Standards ie t in tills respeet9 pmtting
agricialtore oa a other nonfactoly occupaidoiis*
The Sugar Act of 1937 establishes a miniman age ot 14 tox
es”plo®meiit as ose of tba lalsor ataxid&rds -vith i&Ilch pro->
ducere of &ar beets szid sugar cane smst ccMpl* ia order
to receive b«zZ fit pa®meats under the act* Fourteen is also
th» MiaitBQBi agreed upou as & m atter of policgr for the
eaployia t of bqgjrs ia conoection 1th suamei* worlc the
agricultural experimental faras operated ty the United
States Department ot Agriculture*

B&sardous occaoatioas

IB in oecmpatioBS declared partd.cular3” hazardous Toy the G3alef of the
Childrenls Bureau for the ®Bpltra@ it of minors 16 and 17,

imder the Fair Labor St*dard” Act, or i» other occxapatlons r© -
eogpiaied as hazardous for minors imder 18 years of age* Op to



preset tdjste™ tlie iTaUmKIiig h&ve bmi 4«eXared
basardoa® by the G&lef of tbd Children*s ~treant ~m.

Hotor reliiel® iriviKp sod Jielp«p ”
Q~r&tiou of power iriTea “odvoi”clxig a&cMzies

in s&wiiliflg e&d logging

leriK is coal alii&s”
WaNi is. or slxmt iCUnts mmmE&ctarixig AxplostTeB
lork is eagposiare ta zNEkiloactii b@tasc *

For additlomL iafozmtioB rsfardisg oocu”atlc™s see
2? attada™d*

1]
$ & t 4 b&sa" a veci™ 6 dd™ wedk £8st misnors imd«r 10
Psovigiaa "ar Icffieh p~lod”
CAmbiML boxxtB df woxk 633d selio™X for aixiors uoder 16 ~ears of
agft not to exeeed Hmda"™ |
JUINbt wad: prohibited betw#Q ? p*m» 7 adarx tor minors i>nder
IS dr as equivalent sp ef 12 boura* , |

Physical eaEmla&tloag

N An exeadnatdLafi by a pl*jrsieliiii to detersii&e pltraleal fitness sbauld
be glr€” ebildrai &d f img p«rsons under X8 before thegr &re
placid id

Adaiaistr&tlve prcyrlsloas ijta

For eoxnr@ziiescO of &d»iliistr&tion it Is th&t before
«spli>Im t of &siisor imd”™r Id /ears of ge la permitted, he |
obtaiaa m age eard is™aad IY school @upMNiat@nde]cit of tlie

Haloeatlo& Mtlaoxli™r based cma birth e«rtiXicat™

t&e ¢ isr o™ v Mjotg tak r the r Eelocatios
Axitboriigry and is™uaS omly if pJa™BlcsX “csaiu&tloii abova
reNyirM sbowa tb&t the jroimg per»m is pigrsieall™ fit to p&™
form idtend«d wotk* Such eaard should b» Icept <mfile at

iV the plaeeot* wozl: darliig tbe jomg p«rscmf3 emplogrraeat#

g y a0li3BBraMkt oatsld# & Eall &c&dtieii

Mo child w ier 3I6 jrears of should be placed 1b  aOUjffment asagr
frcaa their MaiXles outside a r«loc zm asd i& tor*Lopa”t of eoxi-
Slticms vmd&r “dch pXaee»™3ts will is&def oonsid»eirati<»i eboold

be glvMa to protection of miziors up to IS years of age. Ti& imaAtwrit®
acd in€sq?ertmc0 of th# yomg workers imder IB "e&ra of age makee it

especially iaoportast places it of sueb youag per@oas shm2ld be of
suitable ebaractert idth due r&$ardp insofar & |»o#sible to their abilities
ana .In terestsy and imder coadltioBg nill saiegu&rd their heall™i and

wellbeiiig* P7 Tidi(»i should be m&msIm far following tba young mtiicer* e
progress asd bdlpiisg M& ad&pt to a»d meet tile difficult si” atioxi& mliieh
Hast ccaafront this particalsr group ot yotmg workers*



Before & T wig per~cms under XS Is pX&cud autside a reloi™tioii
Im sboixld b« given a plaQrsieal «x»3Bin&tim to d«temlLa« t2i&t be is pitreilcaXIgr
fit f&r ospXgsrseaEit*

An mpX&sr&r «ith whm a jom” persons mdmr XB is pl&e«d. 9”ould

to nitli tha 3av of tim State is v”~Ich the aanor 1ft placed as to
ehlld I™bor or o™her labor standards r~latlog to mplo~mmt9 as
sinisem for ~MMo”siesQt# regmlr@m@»t of or age e«rtifieat® 8t

hours of wax¥9 al”™ t il rliEf Ixmch perioas# isljilis™Bi vag#s9 saf»t™r sM. <
samitatiosi*

The eSosmid also cosai2l7 mlth the Fair l«abor Standards Actf
if iie 18 subject to act* ~is aet ineludo® additlos to proTisians
regalatiBg mges 8Bti loura for aH i*ricers™ followlsg adai as age
stasdardst

X6 for duriiig sobooX iioure

16 for i~rk is Baaufacturiiig or ainiz”

IB lji oCEMNp&tio&$ fousd and dUrtemizd has”~rmis Igy tile Chief
of tlu» €bH” ra3if8 Bureau* (Seo o™opM~d listed nsBdsr
joyggjmi eecaao™yUm “ore” and la folder 27f &ttaeli@d*)

14 oiitside seboaX hours in iioffiaamifactiiriiig mmdaalng
oeetatdxms tmder odmlitleim d#tex»i3ied tr th« Chief of tlie
OhiXdrNil™ Bixr™m. & sot idtrisutsital to s$li QXlagf

asd «911belsg*

ar« slip~rld bm «Edreié@d 1& pIMemsjmt of hm&n of fajailles vItlt
children X4 ~reare of Ag$ tluit clep”deiiee i» not pXaa«4 thialr
emplogrers » the labor of ~icb ebildreo« tabis is particularly import&sA
ia tlie fieXS of agrieulturef in tvhleh ehllcl labor almses are vidaspread*
frezx effort s]I»iXd be made the Aathorii™ to iA”xre that the
of ehHdr”™i vmdskt 1A id Il not restalt from ~L&cmumtB »&d# fay it*  Ash,
isdi™Nit«d O Sog&r Act of 19317 isclad«s a p”oJsibition of ~splaysaeat of
childr™i mi»r 14 years of agd and & siaadmaa B"howc for chUdr”a )bs-
t"eMa 14 and 16 of &gsf in tfee prodwction, cuXti®atlon or bai”esting
of sugar beets or mg&r cmm*  liter© perso»® are plae«d outsid#
area and aw faniliee for mpltf mmt is agrieulta™f in groups,
U» cosdltioss of tI™ir Tsotk m& their Isdug arrang«aieats should be Cib«
jeot to special sup«rrisioa# &igg©sti<aje as t© t“proprk&te safeguards are
¢ Etad®C5 is ths forthcooing report of & CofCrejMb» ®a ~ervisioii asd
€apl (pi€i3 ecmdltions for yo\uig wwekers i» warfetiae agricultara, called Y
the CadJUtrs Bureaa ® 1B»49» 1942¢ A coj™f of tia® report id Il be avail-

able aborts*
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Hazardous Occupations

Subject to a Minimum Age of 18 Years
Aunder the

Fair Labor Standards Act of 1938

7. How Does the Fair Labor Standards Act Protect
Young Workers from Hazardous Employment?

By establishing a minimum age of 18 years for
employment in occupations that the Chief of the
Children”™ Bureau finds and declares to be par-
ticularly hazardous for the employment of minors
16 and 17 years of age.

2. What Occupations Have Been Declared Haz-
ardous?

So far orders have been issued declaring
the following occupations to be particularly
hazardous:1

Explosives-Manufacfuring Occupations

All occupations in or about any plant manufac-
turing explosives or articles containing explosive
components. [Order No. Ineffective July 1,1939.]

1. The term wplant manufacturing explosives or articles
containing explosive components™ means the land with all
buildings and other structures thereon used in connection
with the manufacturing or processing of explosives or ar-
ticles containing explosive components.

2. The terms “explosives” and “articles containing explo-
sive components® mean and include ammunition, black
powder, blasting caps, fireworks, high explosives, primers,
smokeless powder, and:all goods classified and defined as
explosives by the Intetstate Commerce Commission io uRegu-
1 tions for Transportation by Rail f Explosives*
amended D cket 3666, issued pursuant the Aet f Mardb
4,1921(c.172, 41 Stat.1444, 1= S. C,, title 18, sec. 382).

1 The definitions of terms included in this folder are from the
texts of the orders.

Motor-Vehicle Occupations

The occupations of motor-vehicle driver and
helper. [Order No. 2, effective January 1,1940.]

1. The term “motor vehicle” shall mean any automobile
truck, truck-tractor, trailer, semitrailer, motorcycle, or sim-
ilar vehicle propelled or drawn by mechanical power and

designed for use as a means of transportation but shall not
include any vehicle operated exclusively on rails.

2. The term “driver” shall mean any individual wno in
the course of his employment, drives a motor vehicle at
any time.

3. The term “helper” shall mean any individual, other
than a driver, whose work in connection with the transporta-
tion or delivery of goods includes riding on a motor vehicle.

Coal-Mine Occupations

All occupations in or about any coal mine, except
the occupation of slate or other refuse picking at
a picking table or picKing chute in a tipple or
breaker, ana occupations requiring the perform-
ance of duties solely in offices or in repair or main-
tenance shops located in the surface part of any
coal-mining plant. [Order No. 3, effective Sep-
tember 1,1940.]

1. The term ucoal” shall mean any rank of coal, including
lignite bituminous and anthracite coals.

2. The term “all occupations in or about any coal mine”
shall mean all types of work performed in any underground
working, open-pit, or surface part £ any coal-mining plant
that contribute to the extraction, grading, cleaning, or other
handling of coal.

Logging and Sawmilling Occupations

All occupations in logging and in the operation
of any sawmill, lath mill, shingle mill9 or cooper-
age-stock mill, except the following:

1. Work in offices or in repair or maintenance
shops.

2. Work in the operation or maintenance of
hving quarters.

0. Work in timber cruising, surveying, or log-
ging-engineering parties, provided that no work
in the construction of roads or railroads is per-
formed.

4. Work in forest protection, such as clearing
fire trails or roads, piling and burning slash, main-
taming fire-fighting equipment, constructing or
maintaining telephone lines, or acting as fire
lookout.

5. Work in the feeding or care of animals used
in logging.

[Order No. 4, effective August 1 1941

1. The term *“all occupations in logging” shall mean
work performed m connection with the felling and bucking
of timber into logs or converting of timber into poles, piles,
ties, bolts, or similar products; the collecting, loading, trans-
porting, or unloading of such products in connection with
logging; the constracting and maintaining of roads, rail-
roads, flumes, or camps used in connection with logging; the
moving and installing of machinery or equipment used in
logging, and other work performed in connection with log-
ging. The term shall not include work where pulpwood
only is logged nor work performed in timber culture, tim-
ber-stand improvement, or in emergency fire-fighting.

2. The term <all occupations in the operation of any saw-
mil”~ lath mill shingle mill r cooperage-stock mill” shall
mean all work performed in or about any such mill in con-
nection with converting logs into rough lumber; converting
logs, bolts, or scrap wood into laths, shingles, or cooperage
stock; storing logs, bolts, or scrap wood; or storing, dry-
ing or shipping of lumber, laths, shingles, cooperage stock,
or other products of such mills. The term shall not include
work performed in the planing-mill department or other
remanufacturing departments of any sawmill.

Woodworking-Machim Occupations

Occupations involved in the operation of power-
dnven woodworking machines, including:

1.The occupation of operating power-driven
woodworking machines, including the feeding of
material into such machines, of helping the opera-
tor to feed material into such machines, or of hav-
ing direct control or supervision over the operation
of such machines.



2. The occupations of setting up, adjusting, re-
pairing, oiling or cleaning power-driven wood-
working machines.

3. The occupation of off-bearing from circular
saws and from guillotine-action veneer clippers.

[Order No. 5, effective August 1 19414]

1. The term “power-driven woodworking machines” shall
mean all fixed or portable machines or tools driven by power
and intended for cutting, shaping, forming, surfacing, nail-
ing, stapling, wire stitching, fastening, or otherwise assem-
bling, pressing, or printing wood or veneer.

2. The term <©ff-bearingw shall mean the removal of ma-
terial or refuse directly from a saw table or from the point
of operation. Operations not considered as off-bearing
within the intent of this order include (a) the removal of
material or refuse from a circular saw or guillotine-action
veneer clipper where the material or refuse has been con-
veyed away from the saw table or point of operation by some
mechanical means or by a gravity chute, and (b) the fol-
lowing operations when these do not involve the removal
of material or refuse directly from a saw table or from the
point of operation: The carrying moving or transportirs
of materials from one machine to another or from one part
of a plant to another; the piling, stacking, or arranging of
materials for feeding into a machine by another person; and
the sorting, tying, bundling, or loading of materials.

3. Where Can Further Information be Obtained?

From the Children's Bureau, U. S. Department
of Labor Washington D. C.

FOR SALE BY THE SUPERINTENDENT OF DOCUMENTS
GOVERNMENT PRINTING OFFICE
WASHINGTON, D. C.

Occvpations Involving Exposure to Radio-
active Substances

Any work in any workroom in which
(a) radium is stored or used in the
manufacture of self-luminous compound,
(b) self-luminous compound is made,
processed, or packaged, (c) self-luminous
compound is stored, used, or worked upon,
or (d) incandescent mantles are made from
fabric and solutions containing thorium
salts or are processed or packaged.

[Order No, 6, effective May 1,1942.]

1. The term "self-luminous compoundl shall mean
any mixture of phosphorescent material and radiumt
mesothorium, or other radioactive element.

2. The term ’workroom** shall include the entire
area bounded by walls of solid material and ex-
tending from floor to ceiling.
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EMPLOYMENT DIVISION

May 13,1943

Summary Report on the Pui*cions of the
Eknployment D ivision

Quarter ending March 31L 1943.

The following objectives of the ERiployment .Division have been
developed and crystalized during the quarter ending March 31,1943:

1 , The relocation of all loyal evacuees through a procedure
of indefinite leave*

2. The selection, placement and. replacement of an occupa-
i<?nally qualified labor force at the Projects feo main-
tain the esential service s and render the Projects
self sustaininge

The following procedures have b-"en utilized to implement the
program of the Division:

1. Setting up .Relocation O ffices in, key areas across the
country to establish contact between onployers.and evacuees
at the Projects, clear on ma ters of public opinion, and
be nominally concerned over the adjustment of relocated
evacuees into their new environment,

2, With the assistance of the United States Army, the regis-
tration of all evacuees for the purpose of, (a) recruitment
of volunteers for the Japanese combat team, and, (b) availa-
bility and. eligibility of all evacuees for employment in
agriculture and industry,

3* Establishment of a joint board representing the War Depart-
ment, Navy Department and the ?/ar Reloc-ation Authority to
pass on e ligibility for employment in war industrye

4. Strengthening the placement and leaves procedures at the
Projects and liaison work between the Projects and Reloca-
tion O ffices,

5. Decentralization of much of the mechanics of leave from the
Washington office to the Projects and field Relocation O ffices



The following Administrative nstractions, supplements and
memorandums have been sent to the Relocation and Project offices by
the Director:

Administrative nstruction #22 Revised, Supplement Nos. 3
through 8. (Subjectlssuance of Leave for Departure from
a Relocation Area),

Administrative Instruction #43, Revised, (Subject: Assistance
to Evacuees Granted Indefinite Leave for the Purpose of
Accepting Employment)#

Administrative struction #87 (Subject: Vocational Retrain-
ing Program).

U, S. Civil Service Circular #3982. (Subject: Policy and pro-
cedure regarding utilization of American citizens of
Japanese origin tn War Relocation Centers)s Dated Mare 27.

Memorandum to Project Directors dated Mar. 5 ,1943. -{Subject:

Investigations in Connec ion with Applications for Leave
Clearance)e

Memorandum to Project Directors dated M ar.18,1943.
(Subject: Hostals and “hospitalityd arrangements).

Memorandum to Project Directors date d Mar. 31 ,1943*
(RE: Circumstances under which evacuees given indefinite
leave may be re-admitted to Relocation Centers)*

Advanced copies of Administrative Instruction #22 Revised
Supplement 9 - mailed to all Projects Mar. 30,1943
(Subjects Issuance of Leave for Depar ure '{from a Reloca-
tion Area - RE: Circumstances under which Project Direct-
ors may issue indefinite leave)* *

The fo lio ng is a breakdown of* the number of employees in
the Employment Division by section

W ashington O ffice

Chief of Division Thomas W. Holland
Ass ft e Division Chiefs
Relocation - Rural Donald R. Sabin
Re ocation - Urban: Robert Prase
Project mplfryment: Davis McEntire

Barr Buildirig
Administrative Simployees 10
Clerical u o — 4



RigEs Natll Bank Bldg, (Leaves Section)
Administrative Employees: 3
Clerical Im : 43

Relocation O ffices

Denver, Colorado: Harold S. Choate, Relocation Supervisor
Midland Savings Building, Denver, Colo.

Administrative Bnployees: 14
Clerical 1 ~ 10 *

Kansas City, M $j Edward H. Laker, Relocation Supervisor
1509 Fidelity Bldg., Kansas City, Mo.

Administrative ianployees 8
Clerical u : 4

Salt Lake City, Utah H# Rex Lee, Relocation Supervisor
318 Atlas Building, Salt Lake City, Utah.

Administrative uinpiojees: 16
Clerical n : 14

Chicago, 111*: Elmer L. Shirrell, Relocation Supervisor
226 Ylest Jackson Blvd., Chicago, Illinois*
Administrative jSmployees * _ 19 _
Clerical 1 : 17

Cleveland, Ohio: Harold S. Pisters, Relocation Supervisor/
Union Commerce Building, Cleveland, Ohio.

Administrative Employees: 7

New York Gity, N. Y.: Robert Cullum, Relocation Supervisor/
Room 1410, 50 Broadway, New York City, New York.
Administrative libiployees: 5
Clerical n : 3~

Little Rock, Arkansas: iii, B. Whitaker, Relocation Supervisor

and Assistant Field. Director ,
Pyramid Building, L ittle Rock, Arkansas

Cities Where Relocation O ffices are Mainta. ned:

(See Pages 4, 5, 6, & 7 of this report).



Pro.ieot iJknployment O ffices:

Minidoka

Tule Lake -

Manzanar

Jerome

Rohwer

Gila River -

Go orado River -

Heart Mountain

Central

Gran

Number of Persons Reported

ada

Work Leave and

Center

Central Utah
Colorado River
Gila River
Granada

Ht. Mountain
Jerome
Manzanar
Minidoka
Rohwer

Tu'le Lake

TOTALS

-JtUnreported

Utah

Appointive Personnel

Indefinite Leave - Quarter
Seasonse Work Leave

Jan, Feb, Mar*
14 9 123
0 57
0 6 8
32 235
43 17 125
0 0 0
2 6 29
49 70 156
0 0 16
24 45 265
132 185 1014

3

3

Ending
Indefinite
Jan Peb.
53 26

64

22

* 9
42 30
18 9
107 55
86 52
3 20
17 32
326 319

report)

(January figures obtained from Project monthly
(February & March figu3?es from WRA S tatistical

Div.

leaving Centers on Seasonal
liarch 3171943.

Leave

Mar*

52

62

42

89

39

61

76

83

60

31

595

W ashington)



Summary of quarterly reports submitted from the Projects.

The quarterly reports from the several Projects followed
a similar pattern and stressed principally the developments in
the relocation program and incidentally the growing problems of
Project placement and staffing in tlie face of th.e accelerated re-
location of key and technical evacuee personnel. Points stressed
in the order of their occurence follow:

1* Indefinite Leaves: Gradual acceleration of leaves due
to increased volume and quality of jobs offered eva-
cuees through relocation offices.

Seasonal Leavesi SomQ activity in the seasonal leave
program took place during this quarter. It toay be
noted from the table of leaves that a total of 1,331
wbrkers lef* Projects on this type of leave, principal-
ly for agricultural work. A few crews le ft for railroad
labor fluring this quarter under seasonal leave proced-
ure, Principal activity in the seasonal leave program,
however, centered around preparations by Relocation

O fficers and Project personnel for the summer and fa Il
harvest when the figure of 10,000 evacuees that partici-
pated in the harvest last fall may be substantially
exceeded,

3. Student Relocation: At the beginning of the year,
granting of student leaves was a responsibility of the
Washington Community Services Division; however, the
work’ incident to the checking of individual records
(Forms 26) by the Federal Bureau of Investigation was
carried on by the Sknployment Division* As soon as the
genera eave procedure set forth in Administrative
nstructiun No. 22 was put into effect, it became ap-
parent that considerable confusion would arise if the
employment leaves were handled by one office and the
student leaves by another* Consequently, during the
latter part of January the decision was im.de to consoli-
date all leave clearance work in the iiimploymen Division*

The Conmruni y Services Division continues to be respon-
sible for securing War and Navy Department approval of
the use of educational institutions for the relocation
of Japanese-American students. During this period,h 115
schools were approved, bringing the total o 452 which
ilave been approved by both the War and Navy Departments.

Student leaves are included in figures on indefinite
leaves, Page 8 of this report. (Total mnnber of student
leaves issued for this quarter - 468),



Suimnarj

4. R egistration - favorable and unfavorable aspects-of the
m ilitary registration on relocation and Project placement.*
t was generally stressed that th©® end result was on the
credit side of the ledger and stimulated interest, reas-
sured many evacuees of the governmenfs sincerity and
interest in their problem, brought the Authority a deeper
insight into problems of loyalty and other influences
affection total relocation, and above all effected public
opinion to a more favorable acceptance of evacuees 37ito
new Communities,

5* Camouflage Net Factories: The camouflage met factories got
under way at the Poston and Gila Projects and agreements
satisfactory to v/orkers and mahagement were reached on
wages and working odndi ions e Production skyrocketed under
the piece work scale agreed upon. Policy has been announced
by the Director that no new developments of this nature
w ill be undertaken.

6. Project Employment: As a result of the conflicts raised
by total registration,, a number of problems affecting
Project employment were experienced. Some ?/ork stoppage
occured at several Projects but at others work went on as
usual. An accelerated leave program has drained away many
key evacuee employees and some skills are now noticeably
harder to replace. The placement offices have started to
recheck secondary and tertiary skills to fillvacancies
in essential* services le ft open by workers leaving for out-
side employment* Transfers less critical services o
fillvacancies in more critical ones are increasingly

* frequent. A general tightening of selection and placement
procedures, noticeably weak in certain Centers, is neces-
sitated by the increasing responsibilities placed on the
Project employment divisions due to the increased tempo of
the leaves program.

In summary, it may be said that this quarter was devoted

largely to formulating procedures, orientation of relocation person-
nel and in general preparing for the fullrealization of relocation
as the principal objective of the Authority. The Snployment Divi-
sion expended from a s 11 administrative division at the first of
the year into a large operating division on a national scale by the
end of the quarter. Most of the Relocation O fficers spend a few
weeks on one or more Projects to becomm better acquainted with the
evacuees and their immediate problems, and to bet er understand the
mechanics of the Project employment set-up-

This quarter developed a realization among staff members that
relocation must be pushed aggressively both from the Projects
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and in the field if any large number of people are to be success-
fully relocated.

Plans for the Quarter Ending®June 50 1945. *

The general plans are to continue to utilize every available
instrument to encourage relocation of evacuees so that their skills
and occupational values may not be lost to the nationla war effort
and so that they may again enter the normal streams of American life .
More attention must b© paid to studying and answering the numerous
objections to relocation; this w ill be the responsibility of the
Project staffs of the Division and the Washing on office* Also, the
problem of adequately staffing the essential services at the Projects
and the e fficient use off available manpower must be met. It is
anticipated that the trend during the coming quarter w ill be toward
strengthening and assisting the Prbjec phase of the program.

Donald R. Sabin
Acting Chief
Employment Division

HJAMES:SA
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PROCEDURE FOR' W, R* A. FIELD IFFICERS
IN RECRUITING EVACUEES FOR ABM CRONANCE DEPOTS

Th® following procedure will be followed by War Relocation Authority field
officers in assisting the army ordnance department in recruitment of Japanese and
Japanese-Americans for work at various «rdnance depotsn

It is the sta ei policy of the War Relocation Authority and the “rdnance de-
partment that WRA”evacuees will be considered ~nly if they are family men and will
move their families* the depot, either from the WRA center or elsewhere if they
have already relocated outside the center# The erdnance department has als# agreed
to accept evacuees only after certification by the In the field this will be
eprovided as outlined below.

Therefore, any applicaoi for work at any depot will first be questioned con-
cerEing his family* His family gtatus will also be checked with the center where
h© was in residence”™ In a restricted district, his leave will also be checked
to see that he has relocated in the district legitimately. If he is qualified
and indicated that he is willing to reltcate at an prdnance dep»t, the mechanics %f
recruitment will be as follows ;

INDEFINITE _LEAVS

Accept or assist the evacuee in completing eight copies of the Personnel Secur-
ity Questionnaire, PM3D No* 58, and three copies the short Civil Service Applica-
tion Form No. 60,

Efforts should be made to channel the indefinite leave worker to the depot
assigned to his center, particularly if his family is still in the center. This
is not mandatory, however, ftr indefinite leave workers unless they left the center
after recruitment started on September 15, and the leave was taken f.r the .bvious
purpose of evading the channftling of workers frm the centers,

Teletype the name and family number the applicant to E, G. Arnold, Washing-

ton D C’ as follows;






(Name of depot) Name, family#1L For example-,
nTo«ele depot clearance — «Xdn Yamamoto, FN46983.
Airmail six copies of the Personnel Security Questi©nnaire directly
Major Clarence Harbert, AQw
Chief., Japanese American Branch., Office AM30
1825 Munitions Building
Connecticut Avenue
Washing onf C,
These steps should be taken without waiting f«r vnprd from the center concern-
ing his family,. In the meantime, the evacuee should also be advised to obtain
his referral card and certificate of availability from the War Manpower Commission.

IfT the individual”™ present position is such that he cannot bring his family

out because of tight housing, discrimination, low wage, ete-~ the Relocation

Officer may make representation to the War Manpower Conirissi n for his release even
though he is in essential activity at the present time-*

When the evacuee is cleared from the center, as to family, etc.» a copy the
Personnel Security Questionnaire, two Civil Service Applicati*n Forms and his WMC
referral card should be fomarded to the dep”™t personnel officer, together with a

covering letter, outlining the status of the individual, when he will be able

report for duty, etc. The third copy of the Civil Service Application Form may be
given to the evacuee

The depot, on receiving PM5 clearance from Washington, will notify the WRA
office concerned, which will contact the individual and advise him to report for
work, tele-typing thi3 information to the depot personnel officer*

If the evacuee is rejected, the notification process will be the same in order

that he may be informed of his states*

TOA Field Officers wil .
vacuees, that is,- persons of

Japanese ancestry who have
P y to apply f~r work in army

ordnance depots* It will b
P to also fill fut the

N






Personnel Security Cuestivnnaire and Civil Service Application F»rms» The proce-

f¢r* clearance will be the same wi h th exception ha ‘tho individual’s pre—
seri address and pre”~Pearl Harbdi* address should be provided ins he telie'bypd td
Mr, Artnold™s office in Washington* The teletype should also indicate that the
ei?-8%uoce is vo.lurrfcary and not a WRA charge*

SEASONAL LEAVE

Evacuees who are on seasonal leave will be considered and treated as center
residents and channeled to the respective depot allocated to that center by th#
War Department and WRA,

However, WHA field officers working in areas in which.there are a number *f
seasonal leave workers, will do everything possible initiate recruitment in
the field through distribution of material supplied by the depots and through per-
sorial and group alks with he evacuees

Should evacuees wish to make application in the field, while on seasonal
leave, iffRA officers will take eight copies c¢f the Personnel Security Questionnaire
and three copies of the Civil Service Application Form. The usual clearance tele-
type will be directed to Mr. Arnold in Washington* The PSQ” and.Civil Service
application should be sent to the persormel office of the depot concerned together
with a covering letter, advising when the man will be available, generally at the
conclusion of his seasonal leave contract. A copy of this letter will be sent t»
the relocation center concerned. The Relocation Division within the center will
then follow the usual channels in assisting the family relocation.

If the evacuee wishes to process in the field, converting to indefinite leave,
and go directly to the ordnance depot, the Relocation Officer will assist him in eb-
taining indefinite leave in the usual manner. His clearance, in this case, will
also be handled as outlined above and the evacuee should understand that processing
of ms family for indefinite leave will start simultaneously at the center and

thar, they will be expected to relocate with~him when he moves to "he dep«t. The






Rel~catian Officer will take necessary fo ew-up steps wi h the center to see that
this is carried through*

1 is understood that no evacuee will "te certified to the ordnance depot for
elirloyment until his seasonal work contract has expired or been terminated in a
manner satisfactory to all concernede

The covering letter to the ordnance depot involved will be considered the

certification of the field officer fs approvale
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WAR RELOCATION AUTHORITY
SAN FRANCISCO, CALIFORNIA

September 7,1942

Instructions to Evacuees Volunteering for Employment
Outside Relocation Centers and Assembly Centers

1. All persons released from Relocation or Assembly Centers for

employment outside such Centers are under the jurisdiction of the War
Relocation Authority.

2. Upon leaving your Center you are given a “Leave Permit for
Group Work«> This permit authorizes you to travel to a certain county
and work there. You must not leave this county unless you secure a
Special Travel Permit from the War Relocation Authority. Failure to
observe this requirement will subject you to penalties provided by law.
In case of serious illness or injury where the service of a doctor or hos-
pital in another county is needed, an exception to this rule will be made
provided notice is given as soon as possible after leaving the county*
Special Travel Permits will be granted for good reason and if you wish
to leave the county to which you are assigned, you should apply to the
official of the War Relocation Authority whose address appears on the
back of your Leave Permit. NO ONE else has the authority to give you
a Travel Permit.

If you change your address within the county to which you are
assigned, you should immediately send in the change of address card
furnished you when you left the Center.

4. The War Relocation Authority has placed no restrictions on your
travel witnin the county to which you are assigned and it does not have
any curfew regulations. 6uch regulations, if any, have been left entirely
in the hands of the local authorities who have guaranteed your protec-
tion* It is assumed that such regulations will be held to the minimum
necessary for your and the community’s well-being. Such regulations as
are issued must be respected. The county sherifE can advise you on any

N questions wnich may arise in this connection. In addition to restrictions
which may be imposed by local authorities, designated military zones
exist throughout the country. Regulations governing these zones are
posted at zone boundaries and must be observea. in the states of Cali-
fornia, Washington, Oregon, Arizona, Idaho, Montana, Nevada, and
Utah Public Proclamation No. 3 prohibits the use or possession of fire-
arms weapons implements 0¢ war or component parts thereof ammuni-
tion9bombs, explosives or the component parts thereof, short-wave radio
receiving sets having a frequency of 1750 kilocycles or greater or of 540
kilocycles or less, radio transmitting sets, signal devices, codes or ciphers,
or cameras.

5. You have been guaranteed protection by the Governor of the
State by the sheriff and by other authorities of the county to wmch you
are assignea. if you are molested in any way, immediately notify the
sheriff. Your Leave Permit will assist you in identiiying yourself to any
federal, state, or local official.

6* When several workers sign the same contract they should elect
a “Crew Leader.” The rew Leader should represent ms men in dealings
with the employer and with the War Relocation Authority.

7. You have accepted a written Offer of Employment from an em-
ployer who desires your services. TThis is a contract. TThe R~ loca
tion Authority expects the employers to fulfill all their obligations. It
also expects you to fulfill yours and to perform the work in a good and
workmanlike manner to the best of your ability* Your employer has
agreed to pay you prevailing wages. The War Relocation Authority
expects employers to pay you the same wages as are commonly paid to
other laborers in the locality for similar work. If conaiuons are not as
represented in the OfiFer of Employment, or if you do not receive pre-
vailing wages your Crew Leader should ask the employer or his agent
(such as the sugar company) to remedy the situation. If tins fails, your
Crew Leader should report the matter to the War Relocation Authority
Official in your district or write directly to the Employment Diviston
War Relocation Authority, San Francisco, California.

8. You have the right to terminate your contract with the employer
by living him five days5notice. He has the same right. The War Relo-
cation Authority urges both you and the employer not to terminate the
contract before completion without just cause. If you terminate your
contract, you should try to make a new contract with another employer
within the same county as soon as possible. The War Relocation Auth-
ority Official in your area, the United States Employment Service Office,
or the employer's agent, if any (such as the sugar company), who spon-
sored your coming to the county might assist you in obtaining new
employment.

9* Upon completion or termination of your contract you may enter
into a new agreement with another employer (or any length of time.
Your Leave Permit allows sufficient time to negotiate a new contract*
If you make a new agreement, you should apply to the War Relocation
Ofiicial in your district for an extension of your Leave Permit and send
in your etiange of address card. Your Leave Permit will be extended so
long as you have employment and conditions in the community remain
satisfactory. However, the War Relocation Authority reserves the right
to recall you to a Relocation Center at any time. Such a recall would
be made in case the assurances given by State and County Authorities
were broken, or in case your conduct was not in the public interest, or
if unusual circumstances should arise in the state or community where
you were working. Because the possibility of recall exists you should be
careful about acquiring property wnich could not be brought back to*the
Center or disposed of on. short notice. It is suggested that you consult
your War Relocation Authority representative before making any long
term agreements. He will assist you in making agreements in which
your interests will be protected.

10. Your employer or his agent has agreed with the War Relocation
Authority to pay the cost of your transportation from the Center and re-
turn after completion of the contract. At the end of the employment con-
tract, unless you make a new contract, you will be returned, with all
expenses paid to the Relocation Center or Assembly Center where you
previously resided. If you do not have a family at the Center where you
previously resided, you may have your choice of returning either to that
same enter or to a di erent Relocation Center designated by the War
Relocation Authority. If you wish to return to your Center before com-
pleting your employment contract, you may do so at your own expense*
Persons returning to Centers in Restricted Military Areas will have to
wait for an escorted movement back to the Center. Such movements will
be arranged once a month. However, if you have to return because of
serious illness, prolonged unemployment through no fault of your own,
or illness of your family back at the Center, arrangements will be made
for you to do so and your employer or his agent will still pay your return
(are*

11. You must not, under any circumstances, return to your Center

without first securing a Travel Permit from the War Relocation Auth-
ority Official in your district.

12* Some evacuees may be going out under agreements which they
have made to pay part or all of their transportation because they wished
to work for a particular employer, or to bring their families, and the
employer was not willing to pay the transportation. In such cases, the
head of the family must file the following statement with the Employ-
ment Division, War Relocation Authority, San Francisco:

|- , resid-

ing in the - Center,

have accepted an offer of employment from

at j
and have agreed to pay the following part of the transportation costs to

the place of employment
| hereby agree to pay the costs of return transportation to a Relocation
Center for myself and my family if the War Relocation Authority di-
rects me to return.

Signature”

13. Evacuees living in Relocation Centers have the privilege of leav-
ing their dependents at the lenter or of taldng them with them when
accepting outside employment. In case dependents are left at the Relo-
cation Center NO charge will be made for their subsistence. At As-
sembly Centers heads of families are not permitted to leave their
dependents at the Center.

14. While the employer has guaranteed to furnish free transporta-
tion to proper medical facilities, they will not be expected to furnish
free medical services.



WAR RELOCATION AUTHORITY

WASHINGTON

OFFICE OF THE DIRECTOR

fot Jhrojeot I1Mir90tears
Sub4#0t>t  ux)j> (5#as”sX "osrk.) pAtWIXES Is cas”
|E::". feosa la’

allastolv 9..1343 tI © jO© 1 to ~li'‘projdd

GOnsideimbXx™ N forskti 135 (r#irid4»4)f (ir0<l@™d)
ami 134 (reYlIs”} In %h& fxmak 01' "emH -ciunls taking a itetCK
tlio : LN & it ttx r'p rint. Im ok
"M&e &ad vrltli p~&tcaphs i oyM
ba U8®d for poriMim gnu”cid &&«a*roaX ~ k oaim in aoooird*
» e viiti S df AitolBiatratiLve hk&tsMtiam ~ mzZH
Muetslil 3g>: 3s ™M
B of ~gy F -
Iim | NN K”, @iwv yw M U ~xitionaiM nry' t£s@ :@M
ttm 01 Wmm yia -oM foim
( 0 K &NINO Adsiiudiilurciti X" \grlLia¢
tifl&m Giiii = 4Ay P <8 __ Qgoe
4 £ Msiiiiilstr&tliriii 22 {vmis&d}
lagiitd smtmTmx”™ X7 gi”n iititruotlciiis’ £&r Uns atta&IM at
of ptiOUfgrApkm to th« indefinite cards whxoh ar»
Moxl t» Iy t j» «»!&#e By lti'li» yuatt you steOuM imme
y&uir 0Sismjms lNULIANS t T taltdLag ttiei Id«atdX'jLEm
pbotogm”is«  Xf “You £int j«t la a ponii'tloti to maise “mr

om pbotagrapiis9 “you are authorli&dd to oemt™mot for tixiae
plveyWor« e %/moro™Ni2sr§

Bmpl» £ t*"d e&rd 4oxm ofFoims IE4 1JS-iZ'e*
vi td) 13 ranri d) ald A3 nre ttacMU
D ir#01
ALHiLUAj:
Nos. 2986
i": #X9991

19991






WAR RELOCATION AUTHCRITY

INSTRUCTIONS VIJEA-NOTICE OF ASSIGMIMT

The Notice of Assignment (Form VIRA21) is the one official record
which insures payment to the employee for work performed. Unless
this r nn is ussd. and filed in accordance with inst-t'uctiionsj "there

all

2a)

b)

5a)
b)

4a)

b)

is- little possibility of providing just renvuneration covering

Project employment

. Date - Enter here date on which assignment is made.

Names —Note Last Name, First Name, etc” in full, including
Japanese name where used.

Identification Numbers Use WOCA Family Number? plus
identifying letter, a s ; 125456 D.

Section: Name of Employing Section and Division*
Activity Number; Number listed in Project Cost Accounting
Manual as assigned to the Division employing the individual.

ECD>s Enter.date on which work will begin. This is not
always the same as date,on which assignment is made,

Terminations This date will be entered only upon completion
of job or dismissal.



