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DOKA WIH RELOOATIOIT PROJ

HOTT, IDAHO i,
FAIR LABOR PRACTICE BOIED P
BY -1 1WS

gQHEWOBB Pursuant to the War Heloeation Authority rs
Administrative Instructions Ho. 27, and the subseauent
Project Employment O ffice Memorandum authorizing the
creation of a Fair Labor Practice Committee; that body,
having been duly oonstituted and initially convened, the
provisions hereinunder defined w ill, upon adoption, govern
the general conduct of this body, and shall be known as
its "By-laws”.

IOLE |

IE: This body shall be kno as the ttPair Labor Practice
Board'

AHTICIE 11

fIMS AITD PURPOSES: The purposes of the organization shall be
xo afford fhe Minidoka Project with a demooratio and represen-
tative organization within the work corps in order to maintain
fair employment practice*

IHTICIE 111

BOAHD JUHISPIQTIOH: TJae Boardrs field of Jurisdiction shall
extend over and include, in entirely, the members of the
Minidoka Project Work Corps, and all of the various phases of
ocGiipation therein represented.

5%he Board, in this field, shall attemp, in e judicious
manner, to adjust, relieve, and to improve conditions relating
to employment, work standards, and employment oompensation.

ARTICLE IV

BASIS OF HSPRESKTATIO r A Il evacuees, upon acceptance of
employment autom atically "become a member of the Minidoka
Work Corps, and are entitled to representation; to voice, and
to seek redress "before the Fair Labor Practice Board, in
accordance with procedures wet forth "by this body.



ARTICLE V

JfFUMBER OF BCAHD MEMBERS: O0?here shall be seven members on the
IFard"* These shall "be 30lo0?m as nBoard members,t. These Board
members are to be elected from the constituents of the Minidoka
Work Corps on the following basis:

At least one Board member shall be elected from each of
the following occupational groups:

Agricultural Employees
Professional Employees
Industrial Employees
Mess Employees

AONP

A formula and chart illustrating and particularizing
the manner of electing tJie Board members from among the Wb
Corps enrollees shall be appended to these By-Lawse

ARTICLE VI

ALTSRITITB BOARD MM3SHS: There shall loe, in addition to the
seven ] ard members above named, other members who shall serve
in a replacement or proxy capacity. 1'iiey shall be elected

from tiie various occupational groups in such numbers as may
deemed necessary and advisable, 8lld shall be known as "alternate
members*1le

IHTIOLB Vi

SENIORITY: Seniority and order of succession of the alternate
members shall be determined respectively by the number of votes
each receives.

IHTIGLE V Il

TEJUHB OF OFFICE: Tiie Board members and alternates shall serve
and hold office for a period of six months from tne time of til©
first regular meeting date, st whicn time tneir terms shall
expire.

ARTICLE IX

POWERS UF SOARD MmIBEHS: 1Jie iioard members shall exercise the
autnority vested in tiiem as defined in Section VI, Administra-
tive Instructions Mo. 27, and the Employment Director's memo-
randum, whicii are appended to these 'Dy-laws*

And furtaer, tiie jBoard shall De guided Dy its own rules
of supplementary procedures in suoii a manner as to promote
Harmony, we fare and progress within tne activities encompassed

in tne scope of its jurisdiction?*



ARTICLE X

DUTIES OP JbOIRD MEMBERS: file Board members, oeing democratically
e eeted oy and deing representative of tne rr Qeot Y/ork Corps,
shall be the nigiiest body of the Woris. Gorp

The Board, tnereoy, shall serve tne Worlc Corps in a
mediatory,”™ judicial, legislative and ooordinative capacity*

It shall be in tiiese capacities tiae Highest liasion
D dy between tne Woric Corps and the Frojeot Administration
of such other individuals or groups tiast may be concerned*

LE JQ

GHAIHMAK:  There siiallDe one memoer of tne Board selected from
among its own members Dy secret uallot at tne first regular
meeting marking tne oeginning of each new term, to serve and
to D8 Jaiown as tne nGhairmsn of tne B srdn#

POW2SS AND DUTIES OF CHAIBMA]|: It siia De tne Chairmai”s
duxy to call regular meetings at dates to be designated by
the i3 ard, and any special meetings that Me may, at ills dis-
cretion, deem necessary*

IXx snail oe tne duty of 111© Giiairman, or someone delegated
oy him to preside over tilese meetings. He shall further exer-
cise tnose powers and perform tnose duties tnat by common prac-
tice are implied to his office*

RTIC LE X Il

OPPICEJUARTEBS-AHD ACCENTS: The Board, for purposes of eonve-
nience and di paten, in tiae performance of its activities,
shall secure a centraiiy-iocated office, and snail employ at
Its election from among its own members or secure from among
otner woric corps enroXiees, an agent or agents and o ffice
personnel to execute "cne details and routines of ousiness as
instructed and supervised oy tiae Board.

i'his personnel shall be strictly accountable to tl©
15 ard, and furtiaer functional particujlars shsl be worked out
oy the iioard and its Chairman, and these directions w ill oe
contained in tne minutes of tile hoardmeetings.

ARTICLE XIV
HEGUIAR MEETINGS: Regular meeting dates snail De determined oy

tne Fair Labor Practioe iioard at suen regular time intervals
as is deemed adirissi) e*



ARTIGIE U

JPIETIFGr PROCEDURE: [IJtie meetings shall be conducted in aocor-

danee with the Roberts rules of orders on Parliamentary
Prooedur©#

1IRTICIE. S7I

QITOBUM:  ITii6 presence of a quoinm siisX| D8 necessEry at; Bosrd
meetings for tHe body to o fficially enaot its work. It shall
require the presence of five out of thA seven regularly elected

Board memgers oy their credited alternates to constitute a
quorum

ARTICLE X711 -«

BOASD HECORDS: An adequate and complete set of records shall
De kept of all Board Dusiness in proper files designated to the
Nair Xiauor Practice Board*

rnese records shall consist of all Board meeting DainirCes

communications, testimonials, reports, publications, and all
other matters that pertain to the activities of the Board.

ICILE XV III

WAU. HALOi'flOU REPORTS; Heports shall be submitted to the War
Heiocation Authority of such natures, and at such times as may
be requested.

IHMCLE XIX

ADMIIOSTRM'IVE ItIAISOIj: i~iere shall be for purposes of consul-
tation and contact witii the Project Administration, a liaison
administrative o ffice, wnieii, out of logical function w ill be

the office of the Project Employment Directore

*This office shall serve for and with tne zioard in such

capacities as is necessary, out sJia 1 not, in any manner, assume
powers of or assert control over the Board.

ARTIGIE XX

GRIEVANCE FORMS: All grievances must De submitted in writing
on forms to be mEde available for that purpose. Grievances may
be submitted Dy woivfc corp meniDers or by administrative staff
memberse



AHTICJILII ZXI

GRISVMCE PHOQEDURB: Grievance petitions may be submitted to
any X3 afcL member or directly to tiie B ard office, the particulars
of whose procedures shall be arrived at by the Board in its
sessions, and the resulting compilations shall be made a matter
of public notice.

A file should be made of all reported grievances and
they should be placed on a grievance calendar, the order of
whicii £s to be determined by the Ghsirman of the Board*

AHTICLE X XII

iMMBMMI{fS: Amendments to all or any of the provisions contained
within these by-laws must be first submitted in writing to the
Chairman of the iioard, who shall give sufficient notice in ad-
vance of the meeting as to the submission and consideration of
tlie proposed amendment*

Thereafter, to be adopted into tlie by-laws, tlie smend-
ment or amendments must t>e ratified Jjy at least 5 votes of the
seven regular members of the Board, or their duly-accredited
alternates serving in replacement or proxy capacity*

ADSDEJO)A

DURATIOH OF BY-LAWS: Upon ratification by tne Fair Labor
Practice Bosrd, these by-laws w ill forthwitii govern the pro-
cedures of the Board, its members, its officers, and its agents
during tlie period until the first regular meeting of the succeed
ing Board, anct the provisions of these by-laws w ill continue in
effect into the next term unless the succeeding Board members
deem otherwise at that time*

HATIFIED BY THE FAIH LABOR BOARD OH THIS DAY
OF OCTOBSH, 194E.

By

Chairman
H LABOR FRACTICS BOABD



FROM:

RE

WAR RELOCATIOIT AUTHORITY
Minidoka Project

December 15,1942

TIMECHECKERS

HEAD T  CHECKER :

I\I\I\I\I\% N

PART TIME WORKERS

Taken from Administrative Instruction No# 10 (Revised)

XI*

Fart Time Workers

A« |f a worker is employed oil a part-time basis, his Notice

B*

of Assignment w ill be marked wPart-Tiiae Worker" by the
Placement Section.

Part-time workers w ill be paid at the rate of:

Group | workers 50# per day

Group Il woricers 70¢ per day

Group 11l Workers 80< per day
Part-time workers w ill be paid only for the days worked
and w ill not be paid for intervening Sundays or holidays*
Four Hoursl work on Saturday w ill constitute a full work

day for a part-time worker as well as far a full-tim e
employee, ~dth the exception of partial day workers(High
seliooi stmderrfcs and housewives) wixo w ill be paid for
only actual hours worked#

A worker employed more than the equivalent of twenty 8-
hour days in an|r month shall be considered to be on a
full-tim e basis and w ill be paid from the first day
worked until the last day worked, including intervening
Sundays and lidlidays at the monthly rate*



1944

M~bers of the 83 Rating Cosimitt"e 9
requested to be present at a meeting to be ia
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anag$moO©?2it Bulldix*g, Friday May 19

The committee is called together for two
purposes:

\A 4 -F JNMmequm 9\/lm-tl—-i!".llvnk @AW Ve Ng\
teolmig”™Jies and procedures*

tx Decide \ipon Jtlnal ratings*
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All DiTlsl«ii«Gpil«fO0 ««A H«Jtd P«r»oan”l

Plac«8Mmt ) -

FXaQ«nont Proo«4wrt

Hu» follow! maaoreodua i r«viaed of August 26,
19489 irhioh m- i su“ in effort to clarify -
proo~dur* fsnd the « igaaeiit t the 1 aricms

dITisions with a jainimm of delay.

tbe foXlolllif ~floliilljr pror«d fovaa «r« used foor
aU pl»« nt purpo..

I* for v~rk»ra«  (ICiaftoen”littA™Mcfriglnal «j A oiie oopy¥*)

II» N tlo« of a«si|EiaMiBt9 WA £l (Printed—"rl011181 «ad four aoples-~*
N19%»9 y«llow9 gr«<mt pink asd r»d«)

I, &irl«io& to Dltlslob aad CIAMIfloatlon tamsfor Slip*
{MiBU»Qsr«plusd—orlei&il ead foor eopl.iu)

XT* *biir™iaatl B (HI»eogr8|»h«d«-«>orlgl]iBl and four copies*)

JTOKKqQsmOM FOB K S
. AN NN NN A{}Q- . 0%

reqixltitlon for wzk«rO sliall b« origiiict«d bj th«
ilivisioa r*quastiii»e the « ftle&mtiat of woxlc«r™ 1& rarieuB oltrdfiifieatio&s
and slgaod bf t™ui Dltlsloii Heed or his d6«Igr»t«d rapr~Mstatlv** the
term ~b«X1)»e pr»par«d la «a ~rlgIBt«l «ad one oopj nmd both eopl#s
rmtmii directly to the PlaooMat Offleo* Hu» fom a7 b« « ed to
requlsitioa Individual workers, asiy maaS*r of work«r« la the aam» olaesl*
fiostloa or njr mniber ot worker ia vapicAMk

Xis org»d that «oric«rs Hortquost™d la er™trs with all
tlio n»e«»Mxy olasslfloatioas to ireqttintdt e+ so far ns posallkle*

»0112 ASsSpNTAT, A2l

form sluill be prepared hf thm Plaetm&t Offloer
In an origlzuiX and four eoples, »ad routed directly to th« TfQuiAttionizig
dlirlsioii* Bio division will th« v 2%c«r to sign tlie doeuswst
on th« la»t llaa la th» lower left h&ld eornar a&d the DITIsioa FEtadi
or llls desigaetiftd r»pr«ft«&t<itlv8 alga <mthe last lino of tlid lower
right h«ad oonior. Rasponsibility for the proper routing of the foss
will rest with tbe dITl«la;i \MD h&a signed th» r#qulaitio»«
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In order to afeoid difficulty 1In closing each month’'s
payroll transactions and to facilitate the payment of enlistees
no transfers or changes in classifications w ill be made during
a frozen period between the twenty-fifth and the end of each
month and the ?th of each new month.

KBAjmnon motice

The termination notice shall be prepared in an
original anu four eoples by the division to wGom the employee
to be terminated is currently assigned.

The routin of the several oopies w ill follow the
routing procedure -noted In the upper le ft hand corner of the
form.

(NOns? 4 ternination notice should be served on an sraployee

a“tor Ove days J.absence firom his assigned duty unless absence
explained satisfactorily to the o fficial immediate”

in char -



101nnent and Memorandum

All Bivi8lOo1l Ohiefs and Afield Personnel

From*: Placoaent PX&cliente
Sabjeots Placomeiit and TsnaiBa 1leii«

13ie following memorandum is rovised of iUigast 26f
1942, which nea issued in an effort to clarify established eurplo™aeat
ppocoduFd 8nd facili'ts'td ~h.6 sssigBBiGZit of pspso&noX to thd vaFious
diyi8ion with a minimun of delay*

The following officially proyed forms are used for
all placement purpose*

X» Requisition fop worker*# ( Mimeographed— riginal and one copy.}

II* Notice of «ssigament, IRA 21* C printeiT-” original and four copies—
idiiteYyellow9 greenf piak9 and red*

I1l» Division to division aad classification Transfer slip,
(mimeographed—original and four

IV* Termiaation notice* ( Mteeogr«p%ld— original and four copies*)

3SS.EEQUIS2UDF.?CmES /

The requisiti n for Worker shall b© originated by th®
division requesting the assigamdnt of workers in rarious classifications
ao”™ signed by th® DiyisioQ Hoad/ or 1118 doslgzm”™od roproseBtatlve*
form shall be prepared in an original and oae copy aad both copies
routed diriactly to th© Plaeeiaiat Office* Bie form may be used to
requisition individual worker”™ any number of workers in the seme elaasio*
ficati 4f or any number of workers in various elassiftcatioa*

It is up”™ed that workers be raquaetad in crews with all
tn« neoessaxy elassificatlOl8 to bo requiredf as so far os possible*

This form shall be prepared by the Placement Officer

o an™ ™ ur COFIES and routed directly to the requisitionins
division* ®© div4sion,will require the worker to sign th© document

on the last line in the lower left hand eoraer and the Division Head
or hla designated representative sign on the last line of th© lower
right corner* Besponeibility for the proper routiag of the for*

rést with 13ie diTlsion who has signed theroquisitlon#



Pege 2

Mstributiom will be as follows: Orlginal.fi py ( white)
routed dlreetly to the Fiseal Office* Krtst coi>y ( yellow) returned
direetly to the £B™>lomeat Offiee* St««lAe py (green) retained by
the division to idiich the worker ha BeSS~iislgned* IlIL”rd ogpv
(pink) to be retained by the employee* Fourth cogy " R wt d to
the Social Welfare Dept. ea uo

Hie employee s]10111in every instance, sign the bearing
five (5) oopies and retain tlie pink eopy of notice of Assignment,
bevring Ms For the present this form will act as an
identification of the worker for salary purpose#*

©mMSIEGSTOB?
DIVISION TO DIVISION ANDTSANSFER SLIP AHD BIGLASSIFICATION

This form shall be prepared 1b an original and four
eoples fort (I Ibe transfer of an ea”loyee from one jhrisioa to
another; (2) Heelassifieation of an employee from |to grade to
another wlthim the same diTision*

la tha iastanee of dITision to division transfery the

fozm s”all be prepared by the division from idiieh an employee is
tramsferixig* All copies shall be forwarded, attached with timesheet

to the division to whieh tho es910766 is to be transferred* Chen the
transfer is to be slgaed by the Head of that Dltlslog from i%iieh
it will be forwarded to t™e Plaeement Office for Validation*

In Die instance ”~iera a divisioa wished to raclassif|r an
es™loyeet either to a position of more respo&sibility or one of
lesser responsibility with corresponding ehaage in classification,
the B1t81021 to DiTision and Giasslfieation Transfer ~Lip shall bo
prepared ia aa original and four copies and forwarded direetly to the
Plaeement Office* 1™ the reelassiflvatioa meets the established classl*
fieation 8ta)”cr4t the Plaecement Offiee will validate the form and forward

the original 8i|*yto the Fiscal Office*

Hi the case of reclassification, a new Tlioesheet will
be prepared by the pafnroll clerk of the Persoanel Records Seetion in

the same laanmer as for a new eatplc rment* Timesheet for the old
rate and for the new rate and for the aew rate will be kept togather

until the end of the month and until after the payroll pre-audit is xaade Hf
after~iieh the TImadheet will be put on the Division Payroll in idileh
the enlistee ended the month —e each elassifieation rate being put under

the elasslfteation section of the payroll to vAiieh it belongs*



Page” 3 -

In order to avoid difficulty in closing each months
payroll transactions and to facilitate the payment of enlistees
no transfers or changes in classification w ill be “iade during

a frozen period between the twenty-fifth and the end of
each month and the 5th of each new month.

TEBMINAT 01T NOTICE

The tennination notice shall be prepared in an
original and four isopies by the division to whom the employee
to be terminated is currently assigned.

The routing of the several copies w ill follow the
routing procedure noted in the uppwr le ft hand corner of the
form.

NOTE.:) A termination notice should be served om an employee
after five days* absence from his assigned duty unless absence
is explained satisfactorily to the offioal immediately in
chargee)



teimimtion'lrocitohs

( supplement to Termination Prd”eiure Administrative Instruction)

All termination must be served In

TYPES 0?7 TERMI1JATIo

X, Termimtion for relief from duties, ( discharge)
tt. Termination for reduction of Pfr*onn0J*

Il « TenulBati for suppleoddnting labor aaOTua&B*
XY# Temination due to resignation «
egm  TO;niii tion dus to illness*

Yle Termination Due to leaving pro
VIlI. Termination due to emergency or other duties.

The type t termination should be stated with the specific
reasons for same.

i, rm n*"kTio" for kslisf ?kom duties. ( discharge)

= r
The mer® fact, that a worker inakes suggestions to

Sotelts S order, or complains about the manner an order is
?ssulflhS1 not be sufficient grounds for discharge.

n . TEHMINATIOK FOR HBDUCTION 0? PERSOMSL

that certain types of work fluctuate in volmae reflect—
itself iiinsoessity for inoreasing or decreasing
refuired personnel it is desirable to » s®”™ ~ b~ dp gsiSle.

HhedfebkSt N efA haRie MHEF 85 termination witn &4Vige to

contact placement.
In such reduction the following basis shall be considered:

A SBKIOHITT

W ithin reason* thosfe fisst assigned to theaf » * ttSethf lob «

fn d T e -o
reduced first*

N

B QUALIFICATION AHD ABILITY TO PEHFOKM JOB*

cS"bu!?r f ~»



rast 27V

Tlie judgment of qualifications shall rest within the discretion
of the head of the given department*

H I. TSBraTATION )J17ERSION TO SUPPLEMM? LABOR SHORTAGE
Where the termination Is for reason of diverting personnel to
perfoirm other required work, the qualificatloie of the person
terminated to do the other work shall be considerede

The worker to be transferred should b© notified in sufficient

advance, however, to be notified of the job to iwhich hw is
requeated to be transferred*

The factors of Seniority and qiiallfloations of the present
job prior to transfer shall be considered*

Provisions should be made for the transfer, between the depart*
ment head and the Placement O ffice. It is an undesirable praotloe
to terminate workers without affecting sufficient ppportunities
for the transfers#

(AVAS TSRMIHMON = TO HESIGKmMON

Obviously 110 explasation need be given where the given Department
Head accepts the resignation*

V. TERMINATICH" = TO ILPIS3S

This procedure is covered in tiie WRA Administrariv© Instructions
Ti. TEB! TION DUE TO LEA71KG PROJECT

Obviously no explanation is needd.

Al TERMI TON DUE TO EMERGENCY OE OTHSH REASON

This tenalnation luay b© due personal reasons, energencjres In the

workers hom© or family status that mAst b@ attended to , or to
miso®©llanious causes* A brief description should be made*



WAR RELOCATION AUTHORITY
Minidoka Project
In reply, please refer to: Hunt, Idaho

October 18,1943

MEMORANDUM TO: Harry L* Stafford, Project Director

SUBITECT: Report On Meeting Held in the Employment
Division Saturday, October 16, 2:30 P.M#

Those in attendance were Mre Beeson, Mr. MacLatighlin, and
Mr, Folsom. The following points were discussed:

1. Al off-project employment including labor for
outside employers

2, Developing contact with center residents
3. Handling orders for workers by mail

4. Correspondence with the employers

5. Checking eligibility for *leave

6. Issuing appropriate leaves

7. Notification of departure dates to both relocation
officers and employers

8. Handling offers of sponshorship

9. Maintaining the professional attitude in the offices
with regular work habits and hours

10 Clearing information between sections of Kaployment
Division

These matters were thoroughly discussed and the only points
significant that were developed and should be called to the
Project Director’'s attention are:

1* Al indefinite leaves should be initialed by the Leave
O fficer before signature of Project Director is affixed.

2m The leave procedure for parole leaves is very difficult
and requires so mucii time that in many instances the
job opportunity has been lost.



It is quite definite from the discussion that the
number of indefinite leaves are decreasing at the
present time. This is due to the season of the

year, tiie recent segregation move, and it also migirt
be attributed to the fact that tJie number of appointed
personnel advocating relocation is not as great as

it formerly was. This is probably due to the pressure
of business in each of the divisions and sections*

Joseph Gr, Beeson
Employment O fficer



THIS and antar<»di Into this day of Fsbruary#
1945 by aad b#tw«an F~rry»Mors« 3#ed Company, heV. ¥y'~Gh«  WF Barlow
Warshouag”™ a Co-Partnership, ite myYoe of Hastlton# Idaho And tim in*
divicSual workfr-~mployaoa whose nam«a are sigmd at th™ bottom hereof9
A«|partla«|of' th« aeeond pé&rt*

WIINISS®IBB# tbat wharaas th immed d”/slzres to
exigftg™ 35 workerst mor« or Inas# for work at HasaXton to last for &
period of b~w”an two tmd half and thr«« months*

And wh#r«&a undar tb~~r~gtilatloni of i'ar H®location Authority
~ueh workups In going out ar# raqulr™di to 3Jadariaitd 7 from
tb« Project and oy h th™ir rights to tr«n««
portaition 00 t

And whereas to Indued ralocation th» War B©location Authority
provides tranaj™ortatlon cobts of ral~catiad person# from the Project
in Hunt, Xdftho, to tba pi 6 of employment*

Maw tb»rar r«# this mgrsem”™nt wiltnosadth that the Bmplo™or
Izi eon»id”~ration of thl9 oozitr d axe»cut «S by th reap#otlv$ worker*f

&na th#ir to stay on th# Job and compXtt# th« work asslgnadti
nanidl7# hand pleklng th# lot of p®as and beans now lo at«id at th«
Ch«i8« fe Barlow ~ar™~hous# of H&zsltoa* workers do agrs« that for
th# wag« seal# of S5~ par hour for » 40*h ur waak# with tira nd cm_
half rat# for o”orti™, tbay will r»«peetivaXy
1* St f at trm WFA Camp, of HaE#lton.# Idaho, wh*r™ th y
IfvIXX b<» houftad as™i usual WM rat#s
2* H main on th« job until <& of* tha entlr®
work adslgnmnt whieb ljs exp#ct%dt to la*t until April 20#
or long”r, Hit not longer than 15*

And th« tmployer agrees that in addition to tht vr*ge seal®
above #tat#d ajii work”~ri who c®© Ppi ttia a®aigiwmt ill, at th@
termination of th# jofe# bo proTid~d with, transportation, costs and
«uat«;cum 3 to th”™ sama extant as is at present pro~ld™d 1> IHA to
Uigir etivo k>0 ©r place @&* relocation adopted as for
hom» In the future*

It is further A$rmd th t in f w liifitama work ra will t>_
unable to oompldtd th~ contract* In such at tha option of
S«pl.yer# [|i trauuiport&tion nd autt nstnee coat iaa™ b» provided

DotwjLthflt&ncHng falluir# JI ucth # oeptlon 1 CEk«™s to finish th«
WOX*K>> nt*



Compaugr# Ine«
by Chut* * Barlow WAXx*9houa#f
a Co«partn®r«hip*

Imploy”r



+« ORC KUXjJ'S

CompenB&tipn ijci cash at the rate of fX2> ¢16 and
[>19*0© per %pntli paia to tliose evacuees
employed Isy the®War Relocation Authority and those
empi.Gye.dv..i.n ponswi?! r.’ or te:d. tr. Gu.(e
ehterpria®s oj>eratiag within re i cationvcenters,
according to the follow!liig scheiiulesj .

1«.~Qi?oui>,,1:'S per -month*, ':..This: shall' b@ an-.
nEntraiice rateff, and shall apply to new workers,
traineesr partially qualified workers and
apprentices. Kveryone in this group shall work
under the immediate supervision« of a more
"experieneed worker« This rats ishall aot agpl]
to coraraon labor on siinpl®© tasks r~>quilling hard
physical work* Promotios. to ~-Metier grcxiD
shalJL ug ji" ommondati on of the employee*e
Section Head, ishen approved "by the Project
Sapl!oyment O fficer*n- 2

2* Group I I : IS per montiu This group shall
include all evacuees not included In Groupsj-1
arid 111, and Is expected to include thel

majority of the evacueese

3* Group I11: $19. per month* This group shall
include complex or responsible jlobs requiring
for their proper execution consiaerable formal
training, or expeirlence af sttch; scop© and
character as to be equivalent to such training*
These include:

b ' v Mg ey A R R f
as Jobs involving r*s|>onsi.fel© -suptfervisjon of

the work of other:*pl-pjee s>

'bi Posi.tiie>nsi on the project chart In grades
CPC 7, SP 6,gCAF 5# P I, and higher, -f

c* £&tJobs re”ulruig ~"ore”sipiEiaV tniniiag*

d. .Jobs'. making an exceptional, aontribation to
project operation, entailing Qxtremely. hard
dpi esjs"e~xtiaLl to welfare smcrmorjale
of large numbers of people, or which Involve
©xceiitional skills &



*The class 111 Indlvl4uai Jobs w|thin the three
groups will be provided X r achedulos to be
approved b™ the Director*4 Jobs not listed in such
schedules shall ba classified by the Project Director
with tbh© advice of the Project Baployment Officer

in tiae same groups as similai' jobs so lietad*

Th© cash compensation of an evaquee ©iaploy©e for a
monthly p y period sh”Il be establishea at a rate

in wbich he was classified at til® laeg™nning of* the
pay period* 4 casing® in classificatlon shall become
effective only at th© 'beglnnlhg of th” p~iod
following the date of reclassification*

For spurposeg of calculating deductions under
Paragraph X¥ P, and fox* any other purpose for
it becomes aecsssai™y to calculate coispeiisatloii Ob a
daily basis, the rate per day shall be the monthly

rate divided by 30* 5
1* Workers empio'y®d ori a tim© I>asis i rGg”lsir
irojpk projects 3@ GQ sidered !li ec? tiztti us

monthly eraplopaenfc, provided that they report
for ciuty as r*qit"sted by their immediate sviper™”
visor and that all absences are accounted for by
having been o fficially excused* tJpon temporary
or permanent cessation of a work project, the
jobs shall be terminated and the workers me3e
available for reassignment.

2* Merely reporting to tli© Flacement O ffice Tot
work, without assignment to a specific job,
shall not entitle tKke ev”ouea to ccnapensatl®n
for work*-.

"here any evacuee employea'-falls to report for duty
for reasons othar than Illness without Uaving been
excused”™ for cause by his Insnediata sup#ryls r> lie
shall be l4*atole to discharge or to deduction

three day$f pay, or both* HIn addition, he shail
not be entitled to pay for tho days of unauthorized
absence* Such an employea sha .Jia o the right to
appeal to the Fair Practice Commiita© from any
action taken under this paragraph.



CLASS C $19.00

Aoeouzt m¥oB
AMArchltecta
Assi tant nurad
AsOls tazt project steward
Auditors
Block sanetgars
Chemists
Chief blacksmith foreman
Chief canteen csaaaager A
Chief carpenter foreloan (supervlecr of all prOJect cai*p€nters;
"Chief d«rk (supervisor of at least 2 hoad cXexks)
Chief of oosoBiunicatlon division
Chle” cook
Chief dispatcher
Chl«f garage tormm
Chief gardener foreman
Chief iInspectors (all project divisions)
Chief labor foreman
Chi.3fmacMalgt:for6_uci
Chief oiaizitenwoe fo remail
1Chief mechaaic tormé&n
Chief nurse
Qxief painter foreman
Chief plumber toremm
Chief refl*igtratlon fbvmm
Colonist teachers (A*B. or B*S. degree plu« an active
teaching certificate)
Cook aipervisor
Coumelor
Counselor Aid
D tntista
Id e titiana
Editors
Engineers (clviXt eltcetrleaX9 meebaiilcaXy tte *)
Fair practice ohairman *
Head Hurae
Head stordkeeper (vr*rehousling division)
Junior administration aasistent
Juixior cost accountaat”
Junlor fiscal accountant
vJunior placement o fficer -
L or&tory technicians
Librarians
[4u3ic instructors
Optometriata
Phancaclats
Personnel counseiox*8
Physicians and Surgdons
NPlaceisaat officer -v
Procur*a«nt officer



CUSS ft  $19.00

ProJ««t stmaxHi

Senior audit

Stnior clerk

3ttzxlos* clerk

Senior eltrkf proourwaant eeetion
Sunior persosmel clerk-

Stn ¥ stati t>ieal cXe

SoelaX and welfare workersy eaa« workers
Statlstlclaos”

Auperisl&idmxt9 farm

Trsdmd nursas

Translates*e

V#t®rinarl ana

W aitress dupervisor

N*Hay technicians



CROP |11 -

Ftmeral Director

General O ffice Manager

Personnel Manager

Lieutenant, Internal Security
Captain, Internal Security
Reassignment Supervisor (Housing)
Theatre Manager

Sr, Foreman IHi*hway section)

Sr, Timekeeper (Public works, steward division)
Tax Consultant

D aily G-oods Disptaoh Foreman
Lumber Yard Foreman

Insurance Counselor

Adjusting Board (Housing)

Post O ffice Supervisor

Fire Chief

Assistant Fire Chief

Captain (fire dept.)

Custodian of records

Labor Goodinator



$16.00

AdisiBidtrative assistant in X”avea and furlough# section
lame driver

Aasiatast aecoimtant®

A»Bxetm.t auditor

AB8M tant carto draftBmm

Adsiatant electric ei*ginears

Assiatait gi 6r drtSftSffiazi

Assistant Xab tsobnliclans

Assistant nursery teacher

Asaiatant steward

A»3i»tmt te&chers

Athletic and BportB o fficials

Bakers

Bal|#ra helper

i>«autielan»

Blacks ith
Blaakemith helper

ii IXens#n

Booikk«ep«r

Bus driver

Butchers

Cadet teaebera
Ceat«en managers
SaleseXerkSi Canteen
Carp ters
Carpenterls helpers
Carto draft

Caalii«rs

Chauffeurs

Cheok«rs

Coding clerka
Commrcial artists
Cook's helpers
Jjmeera

Designera

Biniog hall atorekeeprs
Diaimmhws
Dispatchers
Doctors'azid dentists assistants

ISry-cleaners
ANctriclans
Electrician”™ helpers
E lectrical repalrx&en
Entertainers

Farm hands and laborera
Far!& managers

Filing clerks

FirckEen

Furaitur# appraisers
Gas Att«ndaeants
General office clerka

G rafters
Gi%ave-diggera



CIASS B $16.00

Qr««ahou86 men

Ground ere'wft) sanitation crews
Guides

Head waitress

Head dickhwa»ber

Hospital fflaidaf orderlies
Hothouse men

11lapectorn Caay division)
Interpreters

Interviewers

Irrigation laborers
Irrigators

Jack-haimer operator
janitors

Junior dietitians
Laundry wrk«rs

Library assldtaatB and attendants
Machinist

Machinist helpers
Maas”ur#

Meal checkers

Mechanics (alX kinds)
Mechanic helper
Messeirgers

Miiaeograph machine operators
Monitors

MovI® projectionists
Night watchi&en

Nurse’'s aides

Operators of road maizrtaln™z*0
("chestra leaders

O ffice maehine operators
Pantry cooks

Paymaster

Photographers

Pluxd) erd

Plumber™ helpers

Polic ®@&n

Porters

Postal clerks

Pot washers

Practical nurses
Printers P

Pruners

Hadlo repacttiBan
Recreational leaders

H eftigeratlon saechanics
Receiving clerks
Heceftion clerks
Reporters

S cientific helpers and mgineering aids
Second cooks
Secretaries

Seais tress



GLASS B $16.00

Smior eXeotrioians
Senior janitors
Senior aweh81110
S#niox* steward

o m
Senior dtor«k#«pOr (warehouse)
Stage mn

StatlaticaX clerks
Senior timcheek«rs
Sigh paintera
Stenographer#
Stftirard©

Surveyors

Stotk clerks
Svampars

Tailors

Yeabaters
TeclmlcalLl agricultural jobs
Xii&#vb«cker9
Tractor drivers
Transit mn

Tmick drivers
Supervisor of truck drivers
Typiuta

Ushers

W alters

W aitresses
War*houft«m«n

Watch repalrsstn
WeXderd

Vegeta&ld m«n



GROUP 11 - B

Property Clerks (Mm.)

P#A. Technician (or Service man)

Adjustment Representatives (Housing Division)
Blueprint Apirata

Traffic Patrol

Darkroom man (Teohnioian)

O ptical Benoh-man



MONTHLY STATISTICAL REPORT

of Apr i

SUBMITTED BY G+ Y+ HARA



PROJgC EMPLOYMENT 8Y DIVISIONS

/ AS CF Aprm* 30 1943

P E R

P iviis ie n s T T At M a1 e FCMALE To

CENT

TOTAL

AAOMINI1STRAT 10N 16 8 76 9 2
3 .7
Commumnity Enterporise 219 127 9 2 4 8
C o mmumnity S c r v iee 3 2 8 117 2 |
i 7 .2
EMPEKOyYyMEN 709 29 5 0
2
F fre Depar tment 6 0 5 5
5 u 3
H o us ing 6 T a t s
5
nfor mation
2 3 i 5 8 0 5
1 NreRNAIL S e c u r ity
I 108 3 2 .4
Me dica.l Depar tment 4 4 r 5 t 290
9 * T
P w
u b I iaq o r k 9 2 4 2 3 8 186 20 «o0
Steward
(66 3 8 3 7 8 2 6 36 .6
T r an s » an d S uwpop v 2.9 2
2509 33 6 * 4
W oa r W o r ks
193 172 21 4 * 2
T o joai.
4 5 6 5 2735 16 33 100 .0

PERCENTAQE CF TOIJAl, EMPW YEO TO THE PROJECT FOPULATI ONe .+ * 555C
( Project population as of Aprii, 30-7.364 )



Monthly Statist eti* Summary

April previous I ncrease
month D«CRgA8E?
t N PERCENT
New applicants for 009 262 217 & 2\%
Numbck Or ASSIGNED 722 419 X 73f
Number CF TERMINATED 60S 429 X BBfa
Number or TRANaFCRRCO 376 146 L 57
No* or awaitiNi assignments 370 678 45

according to the month RECORD OF APR THE NUVBER or
AWAITING ASSIQONMCNTS WAS ONLY 370, WHICH WAS THE $MALteST AMOUNT
‘N THE PAST RECORD OF THE PLACEMENT FFICE* 81 PERCENT OF THEM
WERE fEMAILLES Of OLOCR GROUP A90VE THE AQE Of 50# THE PLACEMENT
Office |18t therefore* facing the bifficuuty of placing people
FROM W THE ABOvVg MENTt NE AMOUNT TO THE VACANT U088 Of THg
PHOJKCT*

In 8PITE COF 806 PERSONS TERMINATED OURINQ TME WONTH( MONTH
thC TURNOVERS RATE 18 17*5 ) HOWEVER9 722 PERSONS COUI.O BE
PtACED SUCCeSSfUULY TMROU6H THE OFFICE* HE 3YM80L COF HIGH
PpERcewTAOe or transfers was due, to the aojustmcnt Of U am
FORCE AND TME RCCLA831F»CATION - THE LUMBER SECT*(ON ANO
THI BLOCK BEAUTIFICATI ON SCCTION# At30f THERE »$ A TCNOSNCY
THAT MORE PEOPUC ARE TRANSFERRINO FROM JOB TO a B 8ECAUSS OF
MANY UOB OPENIKQS* )T$H U»D BE eONSIOCReO THAT THIS TENDENCY
WOULD MAKE VERY MUCH EFFECT UPON THE OPERATING EFFICIENCY OF
LABOR THROUGH TH6 PROUECT#



WEEKLY SIMISIICAL fiEPOfirS

April $ to 17,1943

Prepared by Statistics Depft
Placement O ffice

Submitted by G* Y. Sara



The Weekly S tatistical Reports of Project
Employment fro U Mairch 29 to April 17« 19A3

Based upon the weekly statistical reports, the following
facts are submitted relative to the project employment from
March 29 to A prill7:

(1) . Uo special change on the volume employment,
providing that there is a tendency of increase
of female manpower and decrease of male manpower

(2) « Gradual increase of interviewees.

(3) » Rapid increase of terminations, transfers, and
assignments.

The volume of emDloyment

March 31 A prill7 Difference
Male 2911 2894 -17
Female m 1 1793 J-52
Total 4652 4.687 135

Weekly registrations for emDloyment

Weeks No, of persons
larch 15-20 19
22-27 31
29-3 50
Ipril 5-10 53
12-17 65

This increase is due to the effort that, appealing the com-
ing labor shortage to the community, the interviewers called on
able-bodied persons of working age who had not registered for
work and made them registered. As the number w ill be limited
at a certain point, it will show a rapid decrease in the near
future unless new colonists move into this project.



Weekly teanninations

Weeks Nov of persons
March 22-27 =3
29- 3
April  5-10 i;gf
12-17
By

The major reasons of the remarkable increase are due to
outside employment and army induction.

Weekly assignments

Weeks No. of persons
March 22-27 e =)
29- 3 9
April 5-10 P
>0
12-17 <
=
. It is considered that there is the correlation between tern-

inat;1011s and assignments which the increase of. teriainatioGS can

be replaced by that of assign ents and transfers unless manpower
is exhausted*



\fESKLY STATISTICAL REPORT

APRIL 5 TO 1 0 , 1943

Placement O ffice
S tatistics division

Compiled by I, H* Ito



LABOR TURBOYER RAT®
APRIL 5 TO 101 1943

Divisions

Adminl!stration

Coom* Enterprise

Comm# Serrioe
Employment
Fire Dept*
Housing
Information
Int* Security
Medical

Pub. WC3*
Steward

Trans & Supply
War WKs.

Total

1
31

11
63
36
16

181

Total
Turn-
Trans# Over
1 5
nm 1
17 44
X 10
1 3
z 3
1
-nm 1
z 14
9 7E
15 51
12 S9
1 6

(59) 181

ATerage
Labor
Force

134
2X5
370
82
62
S4
24
110
442
1078
1648
359
58

4666

Turn
Orer
Hate
3.7¢
0.5
11.9
X3» 2
4*S
3.6
4.2
0,9

.7

3.1
7.9
10*3

Z.9



ASSTCNMENTS

Notice or Assignments caue back to the Placement

between April 5th and |0th

ADMINtSTRAT fOH
C8MM* ANTCAPRISC
COMU# "e»¥>ee
Cmploymecnt

Fire Dept*
Housina
Informati «
(NTgRNAL Security
Meo(cal

Public Wks*
Steward

Trans* & Supply

War Works

Total

85

1
2

14

T3

Mri* rTrM xtg&-ITTAL

1
t

17

11
33

68

158



TRANSFERS

Ngt»ce Sr Transfers received arrweeN April

MALES _

Aomin-e - - * *e
C mm«E< . - -
COMM.S* | -
Employ -

H re Dept  _ - - -

Housing *
tnform* -
INTe $ECURe-
MEDICAL -
Pube Wkse

STEWARO
T d S
Wa» Wcs

Total

FEMALES
From v
Ao Ent Ser Emp FD
IOMt N* 3
Comm.
Comme
Empi- y
Fire Oept

E#
S*

*

Housi ng

*nform. _

tNT. SECIIR.-

Medical .

Steward

T & S -
War Wks» -

© At

*

5 to , *943

1y m

IS Md PW..SO TS Wks Totajl

VR
=8
MU N

13 47?

Wais
S Wks

Pus

IS Mo WK3 SB Total

H t

¢TRANSFERS WITHIN THE Division
iNCLUOEO iN THE TOTALS*

AND RECtASSIFICATIOHS ARE ANOT

000

RN 00



TERMINATIONS

Notice of terminations

Administ.
Comm. Ent.
Comm. Serv.
(Employment
Fire Dept.
Housing
Inform ation
Internal S*
Medical
Pub. YJks.
Steward
Trans & Sup

War Works

Total

army

pr 34 ill

received between April 5th and
males
leave inao- un- total leave
proj-j ill tive known males
31 3 1
1 Do 1
6 1. 7 81
m3j 1] 4
2
1 1
1 - 1
2 | [ 3 5
2 ; 35, 1 20 58 4
23 1 S 26 6
8 8 16
1 4 5
pN-B3 BB (
4 87 2 1 33 127 26

loth

femtES
un-

femé&le:

24

10

54

t

RAND

known total L]70TSL

11
63
36

16

181



WEEKLY STATISTtCAt REPORT
\2 TO If,

Putk$tm€nr Orrick
StAtlitfet Oivt9ot »

Compiled by H. Ito



LABOR TURNOVER R”re
APRIL 12 TO 17,1943

DtvtslIONS

A M|Nt 8TRATION
Comm. Enter.
Covsn* 3ERV 4
£MP OYMEHT

r* RE EPT*

Housing

| MFDRMATION
Int* Security
MSQ1CAL

Pub* Wks.

$TEWASFIS
&e 3o
War Wks#

Total

TgRli
12

» - B ©

IS

tr
37

35
20

163

Total
Turm-
Trans over

f 13

2 !

5 24

3 4
N 2
t 1

4

iffr 4

6 23
40 7
11 46
26 46
4

(96) 163

a2

Tum-
oer

X2
5*0
6.7
5.1
3*2

18.2
3,6

7A

2.8
3.8
3,7

3.5¢



Divisions
Administr*
QUBH .
Oonm Ser«
Employment
Fire Dept*
Housing
Inform ation
Int* 3eour#
Medieal
Pub*
Steward

™ & 3.
War WKs.

Total

Males

x BN~

36

50

1X5

Feiaale s

16

41

79

Total

14

<

20
3B
46

57

194



TRAHSFSRS

Hotice of Transfers Heoeived between April IS to

MALSS el o 7
FrSa  Com uom

to Ad Snt Sep FD

Admin.
Com, S*
Gomm. 3«
Napiol|r.
Fire Dept

Housing
Inform .
Int# Sec.
Medical-
Pub, s -

Steward -
T. & S. 1
War Waoy .

Total 1 1 1 nm

FEMALES
¥rom------- TTomUom--------------
TO | i lAd Ent Se n.Sap PD

Admin* 4t -
Comm £ - -
Cozur* . - i
Eknploy.- 1
Fire Sept- -

"X XX

Housing « - -
Inform. - - -
Int* Seo,- - -
Medical- -
Pub. Wfes.-

Steward - - 1
f. A S* - - -
War Wiis: -

Tofalim ™ L 4.m 3 W -

Hinf
1 ~
H Inf

1943
ynS War
IS Med S Sd kS TCJtAI‘
s =1
>~ = 5
>< X
>< 1
< 1
a X
1 > " = a > 4
1 - '
1 a a
35 i = 3 9
- e -
=40 s 2o 1 7a
- far--—--——- —
IS Med Wks sd T&S Wks fotal
- i - A 5 I s
_ 1 I =
= 1
- =
=
*é a ><
4* X 1
X
1 >
» z m i a _ fivd

transSforS Withi" >the divisi-



- B
= v 4P ic
T BRI = &
< | Ead | o
= 4 3, t
XSmTnTs = ! 5 & =
Comm. E« | _ 3 s ><
Coom & | 1 & >< g X -
Employ. - - 1
Fire X 1 <
Housing )
Inform. = 2 ' *
Int* 303, = 3 ' s
Medical d 3 10 > -
Pub. Wks* I'il . < ! M =
S
Steward = =3 < X >§ 12 a = s
T. & S* Ed *=< ' 8 !
War WIcs. = g :
Total a1 = = 1 =27 ax == = s 15

*Z Steward Females terminated and assigned on same day

R0y F

P X KB 0L

MR WNPE



PUBIIC WORKS DIVISION

Nov* 19,1942

CLASS C

Electrical Section 02
Public Works O ffice 03
rrigatiion (Outside) 01
IrTigaitioivV Itisid©) 01
Agriculture 01
Plumbar ' k 51

Maifttenanc® 03
Sign Painters Cl

Csirpente® (Supervising Labort
Foreman) 01

Inspector » Carponter Construction 01
Lusabei» “ard Foreman N0l
Carpentei* Foretnan - Sarulplca 04

Carponter Foremwi- Mr* Beattie 03

23



PUBLIC WORHS DIVISION

Nov.19,1942

CLASS B
Fublic ~orks Ofric# 36
Irrigation . .23
Irrigation (Inside) * o * 10
AgriG ult?ui# 08
Plumbers % A AN A u7
Truck Drivers v, )
S«mita.tidn'Workers
Tin Can Salvagers )
Gapbage Can ”“aahers =m
Mairatenande O ffice j Male418

Adminlstiistion ~anitresses)
AdBdnistr«ttioii B ii®irsien)FOiael© 152
AclfflinistiTaTiion Porters )
Administration Janitors }

Maintenance Workers )

Electrical Section G9

Carpenters and Sign Faintera
r, Zarubie- a Crew 65

Carpenters Mr* Beattie fs Cr«w 38

766



\vaHKS DIVISION
TIMEKKETf BiG SECTION
Jan
Matoba, Harry G* \G*D. dSupervisor .Timeohecker
Natanabs, Georg®© Sr* Olierk UlTice Service

Sftsaki, Mi*nesaburo Maintenance Sr. Timeohecker
mSupervisor & Foreman (tJtlXity &
NN
O ffice Clerks ~ Typists ff
Tool Clerk Warehouse #16 h #X9)
NO©Ild Tool Checker

1943

MsInt©n

General Worker frehouse #5

number iiookkeeper vWarehouse f5)
Warehouseman VW"rehous© j16)
8snitatioii Man Ifarelicmse #19)
Jenitor ("©rehouse #19)
Storekeeper vwarehouse3 #18 X 19)
Groundman (Warehouses ~16 % #19)
Truck driver (“eintensno®©)

i tation :Swamp®rs
Sanitation Laborers (War©house Ar
Aslntenance i»©n (Graveyard)
Treetor drivera (i»ein t©nsuo®) ,
Gar4 enters dntenance )

ea) i .v

Oarbage Can dashers ~"Grease Cleaners

Oroundman (**«3Int©OQEnce)' -

Teshlnm, 1"'uml© TiiQQchecker "Secretary
T!mecheckers_nann|
Na dscai?.e ..Garden. signer i
Sskasioto, Florence Messenger Clark
Nakamura®, Sal jl Adm. Area MaintenancQ Timechecker
Area Maintenance Workers
i ck ;Eauier3 f f we/
Kr.ndR, ~uriko Electrical "3ection Clerk
Electric!sns ¥
Tsuji, Takako Plumbing, Section .Cl~rk >1' 1,V
Plumbers <p Stove ripe "lerk
MeklIno, 1"sunanosuke ykaintensne© Timechecker 3
--T
wsmsshi "4, Huby v . . .
Blocks 10 to 19 inclusive Vil
~oisur”™. idshihl sa - f

Bldcks Si to 23 incluslir©



1° flli’ age 2 . N H i./\/\/\/\/\4

Y\ NAN! @& N N /\/\I\/\S"/V\ ° | NN
NANNNANNNANNN AN /-\AAA 1
9 3 PUBLIC KS DIVISION ‘'
S tIMEKEHrIHa, 'SBC m ftlJKA~"B
K R
’WVWVWWWW\/\/\/\!/\/\ o A N [ N AATAAA
atatiab©, Ksoru Ruth ft™ Maintenance .Timoohecker® .’
,\,\,\,\,\,\,\Wks 297to. 35 ifoluisivomi* ! v ff ,1\'
Hiara# Arats Tom Maintenano© Tlraechecker

Blocks 36 to|44 inclusive
M t
Carpenter TIlT,echecker B
Carr.entors, sign winters, bIROksmlths
and oIaOlllldtsA
rt | t / e . "%
Okemoto. 'Kazu®© Sanitary Section f Clerk
Senltary Laborers

AANR AR Sanitary Disposal Plant Operators
NM&ter Pump Men
Mori, Hoy LRI Lumber Filer Timocheoker
Lumber iil*rs
Fuji tr,],i Mit suo Highway Section Tiioechecker
AINANAAANAAAAAAANANG I 1 AN u INNNAN ’\ 1 1 ) ) | 'NINNN
HevaffiOtot Hirosiu Airport Section Timechecker
NAA NV - /\/\f AAAA__%
AB:i ,".Prank. 4idf £ ,Fat»ty "2 N
SS ? Hodmen * Trspsi-tmen A
*® N N ') . 1: “ NYWYYYYWWYY\_ﬁ
Ilw aklri, "Biromu Jiss irrlg stion Foreman

m}.\Mrrigation Jba-borers
*TOgt Hoi© . aiapers

Toribara, Krank Resistant Architect ' 1
tm jud.’a f*ie®©.



HO, OF WOHKEHS IS PUBLIC WORKS
llax»dh X8# 1943

Public Works Division

Bureau Of Reclamation \Jy
Public ® pks Division

Timekeepers Section

Bleotrlc&l Section

Maintenanoe Seotlon (O ffice)
lirintonance Seotlon { Administration)
Hospital

Malntenanoe (BXoek Area)

Carpenters

Lumber Yard

Warehouse #5

Sign Painter Section

Irrigation

U tilities Section

Stove Repair Section

Cha”lcul

Blacksmith Section (TZansf@rr©d to 11or Operation)
Airport Laborer

HI"biway Section

Plumber Section

Hook H&uler & Maaon

10



PUBLIC WOHES OIVISIOH

Assistant Architect

X«and8 apd Engimer

Rodmé&n

Electrieftl Design Mnglmer
AssH Engineering Draftman
Blixseprint Operator—Draftman
Statistleal Clerks

Chief Clerk Supervisor

Jr» CI*rk Stenographer

Secretary

Total

BUREAU OP LA ICm

JD2*aftman
EodBmn

Transltinan

Total



PUBLIC WORKS DIVISIOH

Chief £ Party

Transitman
) W

Hodumn > f 5 v % NN

Sanitation Disposal

Xot&l

fICEOSPBH SBCTIOK
Division flmekeeper Supervisor
Sr* Clerk Offlc® Senriee
Seoret ry
Messenger—Clerk
Sr# Timeel™oker (Maintenanee)

TIn“ehdekers

Total

EX"GTRICAL S1CTIDH
AssH EXectideal Engineer
Br* Eleotriolan Foreman
Sr* Blectrlolans
Bl#etriolans

Refrigeration necbaxiie

total

R T

10

15

W N e

13



MINTEHANCI| SECTIOH OFFICE

Supervisor & Foreman

Br* Foreman (Batl®iouse”Bollei*)
Sr* Forenan (Malnt"mnoe)
O ffice Clerk & typist

n Tooi h© ex*
Sanitation Warehouse #19
Groundman

Truck Driver

Saualtatlon Swamper
Sanitation LabOez*©r

Jr. Clerk

il&Intexmnee Carpenters
Jftnitor ,s*

Sanitation Si*ppl®
Malnteimn<m Carpenter {Tmjck Dvir"r)
Sanitation Greitse Disposal
Sanitation Qromd Man

fin Can Sorter

Garbage Checker

Total

66



HOSPITAL MAINTBKAKCE

Boilerjuan
Sanitation

Steam Engineer

Total

11

1+?



Sanitation
Janitresa
dhool
m tiitf mxi
Handy Man
Bailsman
Jaidlor
~spnsary
Intenaan

r# Foreman
% gq* Hall

Fari»iiuie

JeuMtret

Cfurpenteir*

1*S 10*19 21*28 29*3S 36™44

53

24
14 >

Vi
10

24

1?

26
16
32P

6

10
10

ZB
n

12

total

A tal
51 Xm
e 60
54
a 36
I
34 108
2

13

405



MAINENAHCI— -BLOCK AREA

Sanitation 199
Janltrass 60
U tility mn 36
SehooX Janltress 54
Hluuiy Boy I
Boileiroan 108
Janitor 24
Steaun Engineer 6
Jr* Foreman 6
B&o# H&U 1

fart-time 2
fire fe»d«r 13
Dispansarf 5

Total 485



ADMIHISfRATIOH

Bolleman
J&nitress
Fortera

Janitors

MAIHTEKAHC1!

Total

Bim FAIOTERS SECTXOH

ANr. Foreman

Sign Painters

Sign Painters (P art-tlm)

Temporary

fotal

SICfIOH

17

10

38

13

OARPEITE” SECTIDH WAREHOUSE #5

Foreman

Saw Filer

Carpanters

Carpenters Helper
Chief Xnepeetoi*
General Office Worker
Lumbar Bookkeeper

l#uirto©r Sorter

Total-

3S
24

~ W



IRRIGAfIOH SECTXOH

Sr* Foreman
Truok Driwr

Laborers -

Total

UTILIfIBS SECTION

Sr* Foreman
Jr# Foreman

Sanitary Labor©?®
F xX®man Wat*r Pump

Truck Driver
Wat@i* fvixsp "kxx
Laborers tstiadeni)

Olerk

Total

STOITE HEPAIH SECFXOH

So* Foreman
Truek Driver
Stove Hdpalr Men

Maint©aane6 Sr* For®©ii*n

fotal

10

12

.|>|—\|—\'(}|)><|—\

37

R N R e

10



cmmcAh SECfios

Chtml 1 glneer 1
ftssft Chemist 1
Obemist Helper 2
CoaX Sandler 1
Chemical Laborers 3
Total @
BLAOKSMITE SECTION
Sr« transferred to
Motor Operation)
BXaeksndth
WLOmMKY SECTIOH
Sre Foreman 1
Jr# Foreman 1
Utniek Driver 1

Traotor Driver

Cat jnpjLlier Operator

Hoad fixgger Driver

Labours 27
Nadar Operator I

Road Lugger Driver 11

Total 26



AIRPOHf SBOTIOH

Supervisor
Sr# Foreman
fruck Drivers
Laborers

li&borerii (Fartlal-tiiaa)

Total

47

55



CAEPEHTER SBCTIOH WARMOOSE 020

Xiabor Foreman
Sanders

fnaok Driver
1118p e «tor (Jairpanter
Foreman

Saw Filar
Stano
Storekeeper
Carpenters
Hip Saw
Janit

Shop Foreman

total

52

%

69



OUSE STOHEKEEPBR SEOMO

Store OIfkrk 1
Tool Clerk i
Store Keeper 1
Head 8%“Y@keeper X
A83fi* storekeeper 3
Warehouseman n

Total 27
Sanitary Disposal Operator IS

Total U



fmmim sectioh

Sr* “oremaa 1
1

Plunders 8
Truck Driver X
rav@ Digger# 1
fotmX 12

HOCK HAUIEH le MSOH

Si% Foreman 0
Hack %son Helper 14
truck Driver 1
fractor Dx"lver 1

Total 16

LUH3"H YAHD

Sr* Lmniber YArd Woremm 0
Jr* Foa?®n»n X
NalX~Mman 1
I<uilt)dr Ellers 20
Truck Driver 2
Tractor Driver 1

Total 25



WBKS i)lVXa H

Alien [N '"17560:
.forlbara, wit&uk T# f 31511
h&mk»Gup9 £/in«»er
Fujinaka, George . 15516
E X" olfrlo”| Engli®@®@3?f T 1 ~1,1~ ~
aeda. . 25

Qalief Clerk'~pervidoir
$ ® *. ~c | A 1 ~ 1 oso

Stailstielaa
!'\, N

C 2ii« P arty '

H&ahlgu h It llachlro ':11283
A e B Idtftiit, K I» otric& I: *a$ijmOT
w  FujiMra® Jullua \“"P 0 AN
3r* -Fartiiiaii' m
¢~ K ksgawa Boy T X16t$

Bivlaxoi} Tiffi&keh”ckiig 'Sutperriaoi?-
Mifctoba9 HArrr Gk $?« 16170

NirLor Clerk O ffice Service' ™"
<teorg0 T* [\ Y 17708

Stv.Tor«iBaldi :Carp©nters !

_Alifeara : shi 117783
HasMidotOii fairdohl ).
Ishislisuy Klic*laaturo 10940
Klkosfaljaa, 2®jushiro o, 10702
Kura”}t | T&mxo 10780
ltoift*caal..fcwhiji . 1772~
| . Eishiiatti*j Ujadkiehi. ; i718
OmiTip HJlotaka w:z4 : 3L 67
.Sliisdi”®, Wl caaijiro
Taiaalf Klyashig# o A O
4411 Toshimdtot IPoralcshl AN XTS0S.
Ubor foremm NN ; =C

Aid70ahlv Ttitika S !

Mext f 0 1$45

8-10-g
AQ-U -l

ZI"D -

£~-8-C

57-T-B

7-7-B
/V\**SA‘A*E

A

283
. B

X0 ~k
S' SiH0



Il p4-
PUBLIC WOKI3 DIVISIOM
Continued

Inspector Carpenter Construction

Abef George sbxg9 43015
Chief Inspector Waroho*se #20
? aki» fatgusotoi 17468
Sr* Foreman »Sign Painters
Hagiyaj Hisftshi 45140
Sr» For«mn »iAtmbor Pilers
Mayodaj Jack -S» 1508S
$rmForesan »Lumber Yard
Matsudi 10765
Warehouse #S Limber Pliers - Sr« Foresalil
Kosakit Toshiro 1X744
Sr* For«ifian - Plumbers
K ij91301 Yamikichi us71i
Sr* Forftsian * Medntdiiarice [%t.
lllgumat G<iorg« 16025
Sr* Fo™MMua ¢« Store Hap&lir
SaP”t- Jaxsk ' m 1113 17E95
Warehouse #19 » S*torek»©.oer
Hirayaiiaj Arthur Toshiro 163JL6
NixrehXMae ~19 * WarehcmsemeB Sr* Fortiaaa
12149
Highway Sr* Foreman
Morita, O3iyeto 15101
Airport Sup”rrisor
FurUkaw foklel3l 15449
Airport Sr* Fov&uan
Toahio 15618
Sr* Foreaan - Saaltaary Section
Kiuchlf Je"m
Water Fuisp Sr* Foreman
Ota, Taaeidit
Irrigation Sr* Foreman
W i Jaak fo~tiilchi m?7
‘kB'sl&t&nt Bmlteocf Bngiseer
17481

iid~"kAt Frank»s , '’ a'

5-8-B

40-2-D

X6-6-*A

59-7-D

§726E

1S-5-E

52-a -F

29-6-B

4M~B

40-5-C



itolic mBnm

Conti4u
HX&I
Ch”aloaX Bogin~dr »~
Hi Masao
Klyomi ®
Saltation rvisor

Tal# Minoru m:

r#t Fox/Misaii
Eam :Sa»noshin

Sr*(Utility)
Sifctanabe, Toss E*

Foxm«m {Bteaa Bnginsers)

llarat Baiigoi*o

1

Division

U

X1204

10375

A X

Ao #111577

N

Sr* For«san (SaxdNation 3Ubor®rs)

Hashi4441l P32X B»

Eokarli T
Horin = )

Malabo70 .
Jit»odalil

SI™Uirai Masa™roBbl .

Sawajl, Ryohei
7 1 , Hlrao

J olchbi

Y&tiS'sILN ISIECHO

17507

166&6

31X705
‘11068
17545
1(*90
XXASE
16S4S

7S®
16168
127246
XXST75

Mareh Z!$ 1945

40-1"-A

*HQP®

dy~1-B

i4r+s_A

T[BESeD

S2-5*F
Int-E

D
6-8-F



m. of wrksbs divtstok

Public Wvcks Blrlslon
Bureau of Heolametlon
Publio Wor”s DITisiftn
fimekeeplng Seotlon
Sleotrloal Section
Maintananoe Seotlon (Office)
Hospital

Maintenaaoe S«etlon (Administration)
Mftintenanoe Seetion (Blook Area)
Carptntora Warehouse #BO
Lumber Yard

CpmieEs omkFanss—i#5
Sign Fainter Seotlon
Irrigation

tltllltids Section

St T« Hep&lr Seotlon
Ohamloal

ilrport Laborer

HIghimy Seotlom

Plumber Section

Hook Hauler & Mason
Warehouse #19

Sanitary Disposal

Total

Ko. Workers

17
13
65

40
457
69
25

65

11
40

11

53
S6
X0
14
S|
13
| toes



PUBLIC WBK8 DIVISIOH

Ho* Workers

AS Istant Arehitdot Z

Landscape Engineer

Bodman 1
Slectrloal Design Inglnaer 1
Assft Bnglneering Draftman X

Blueprint Operetor—Draft®an

S tatistical Clerks X
Chiof Clerk Superrisor X
Jr« 6lerk Stenographor &
Storotary* 1
D raft 4
S tatistitlas 0
UndAr Mr, Sheehan 1

fotal SO

BUREAU OF HECLAiaTIOH

Draftsman 1
Hodman 4

TvmBIltmsn

Total 7



PO3BLIC WIMS 0OIVISIOK
Ho. T7orkttr?

Qhlef of Party

Transltman 0
Rodman 7
Sanitation Disposal 0
Total S
TIMSKSSPSR SEGTIOK
PITIslon Tlmek#epr Supervisor 1
Sr* Olexk Offlo«x Sorrlce 1
S~™erdtery X
Messenger*« I€irk |
Sr. Timeeheeker (Malntanaxioa) 1
Timoeheokers
Total 17
SLBCTBICIL SECTIOK
Ass*t £lootrioal Snginear X
Sr# ~eotrlQlan” S
Sr* Sleotrifrian Foreman X
lleotrlelans 8
Hefrigeretion Hechaalo 1

Total 13



MAINTSNANCE SECTIOS OfFICJS

Ho> Workers

Superrisor k Foreman 1
Sr* Foreman (Bathhouse—Boiler} 1
Sr* foreman (Malnt«nanoe) 1
Office Claris: K INrplst B
Field fool Oheeker 1
Sanitation Warehouse #19 1
Groimds&flixi 9
Truck Driver ! 10
Sanitation Bwampor 3
Sanitation Laborer 8§
Jr* Olezk 1
Hal&temanoe Carpenters X
Janitor

Sanitation Grease Disposal 6
Tin an Sorter 2
Garb&gt Oheek#r 0
Supply Clark 1.

total 66



HOSPim

Bollerman
Sanitation

Steam IMiglneer

MAIOTMANGB

No. Workers
11
X

Total 18



ISAIHTMINCI-— BLOCK ABSA
Hoe+ Worker

Sanitation le t
Nanitress 81
U tility Man 35
School J&nitross 55
Handy Boy* 1
Bolleman 108
Janitor 10
Jr. Foreman 11

Hall 3
Part-tiIm® 3
?ir« Tendar 7
Diepansary 4
Haintan&nee Carpenter 1

Total 509



QMBmrm section WABIHOUSS ifm

Labor tormaen
Sanders

Truck Driver
Inspector Oarp”ntor
fo r ©man

Saw ?il«r
Btanographor
Storekeeper
Carpenters

Rip Saw
Janitor

Shop For#iaalii

Total

Hoe Workers
1

z

36

M p
54



IBRIOATION SECTION

Ir* Foreman No. \{Vorkeris
Truck Driver 0
Laborers 8
CleHc 1
Total 10
OTILITI1IS SECTION
Sr* Foreman 1
J'r. y reman 1
Sanltaiy laborers 10
Foreman Water Pump 1
Truck Driver 2
Water Pump Man 8
Laborers {Student} 4
Cleric 1
Baotepiologlst 0
Total 28
STOVE REAPIR SSCTIOH
Sr* Foreman 1
Truck Driver 1
Stove Repair Men 6
Maintenance Sr. Foreman 1

Total



CHBHXCAXi SBCfXOH

Oh#Zloal Engineer
Ass%t« h$ml8t
Chaiaieal laborers

fotal

fllCSWAT SECTIOS

Jr# foreman

fruoic Prilver

H ad Trigger I*river
Highway X<aborers
Orader Operators

Total

H # of Workers

17



ADMIHISTHATIOH MAIHTIHAHCE SECTIOB

No* of o rkftpgf

Bollermen 6
Jaz”ltresses 19
Janitors 10

Total 35

SIOK PAIHTEHS, SECfI®

Ho* of Worker#
Sr* foreman 2
Sign Falnters 8
Sign ?aint#rs (Part-time) B
Temporary 6
Total xXa
CAHFBHfEHS1 SEGfXOH WABEHOUSE *

Sr* foreman

Sav I
Oarp”nters 20
Carpenter® "Xpevu 17
Chief Inspector 1
General Worker X

Bookkeeper %
IAHHb r S orter 1

Total 5@



AIRPORT SECTION

No* Workers

Supervisor 1
3r, Foreman 1
Truck Drivers 5
Laborers 35
Laborers (P artial-tim e) Z

Total 40



PLUMBING SECTION

No.

Sr. Foreman

General Offioe Clerk
Plumbers

Truok Drivers

OraT© Diggers

Total

ROCK HAULER k MASON
Sr, Foreman
Hock Mason Helper
Truck Driver
Tractor Driver

Total

LUMBER TABD
Sr* Foreman
Lumber P liers
Truck Drivers
Traotor Driver

Total

W orkers
11
1

11

o O ©vw o

19



WAHSaOtJSI STOREKEEPER SECTION J*19
No. Workera
Clexfk i

Store Clerk g

Head Stor®keeper [
Ass*t Storekeeper [
Warehouseman

Total 19

3ANITART DISPOSAL
Ass9t Sanitary Sngineep
Sanitary Disposal Operator 7

Total 7



Sanitation
Rnitr® 8s

3011001 Janltress

tdtllityaan

Handy Man
Bollorman

Janitor
Dispensary

Maintenance Carpenter
8r. Foreman
H«e. Hal

Part fim .

Might Fire Tender

1>8

14

24

10 19
40

1?2

23

21-88

25

1?

34

18

29 >55

34

17

10

19

36*44 Total

39 182
16 81

5S

8 35

1

BZ 118

10

4

1 1

Z XI

1 S

5

? 7
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Third Quarter Evacuee Personn 1 AHotmerit . 1943.1944
Requested Allowed Hequested Allowed  XotaX Tot&l

Division and Sections ncn nGn "B 8t Requested all oned
Projeot Mgt. and Offio# 18 17 > =
Reports ai}d IVess* Piv* 4 - =1 25? =
Relocation Division 7
2 a1
a
Xeg&X Division z s =
Community D1t « > =
Orfiee of Ass Direo« 1 = ><
Internal Security 14 = =3 =
Health Section 40 = 5, 4 | _
* SduoatiQn Section 6 = X e
Welfare Section 9 7 =t =X 19 s
Oomnami-ty Am lysis 5 s a . = >
(>uille Aotivities 18 n = 5 _
Coiaai. Gov*t« 2 =2 = £
Business Enterprise > i
2
Administration %t* Div* * 2, - i
Office of Ass*t» Dird » 1 > - o 1
Finance Secticm @ e o5 as Ba =
Office Service See* 1 = ° 2 o =,
Statistlos 5 o 2 = ==
Personnel Mgt* Seo# 8 2 as = 1 ==
iBvaoueo property X > S = s
Supply Seotion 254 < st 1Q, s 32}
1
Operation Division & .
Office of Ass't* uir9 » 1 1 =
Fir© Protection 16 Py o £ 2a —
Industry Sootion 6 s st = Ss
Agricutltur® X9 = &3 &1 =T o7
Etigineering 36 s S .. 57 s
Motor Trans* & Maint. 19 = =R e =0 =
=
<0
Total = =B asB
S

Percent to ©atim&ted total 157

X
o
0
§

eAdditions* 0
Adult Education

~ .Appreatioe & IrAinaes o &i"
High School Vocational 2. &3
OSYA Classes QP

a \ 3
/ 3
\



July 1 ,1944

MINIDOKA RELOCATION CENTER ~ifes
NUMBER OF WORKERS
RATING  RATING  RATING
40-1000  GENERAL MANAGEMENT 21 g
40-2000  ADMINISTRATIVE MANAGEMENT 11 49
40-2500  SUPPLY SECTION
APROCUREMENT 3 5
POST OFFICE 7 18
PERMIT Do 1 ri: *
40-2600 MESS / 235 941
40-2700  FINANCE 25 174
40-2800  EVACUEE PROPERTY 2 5
40-3000  OPERATION
40-3200  ENGINEERING SECTION 48 438
40-3300  AGRICULTITHE SECTION 23 305
40.3400 INDUSTRY SECTION 3 11
40-3500  MOTOR TRANSPORT] 23 157
40-3600  FIRE PROTECTION 14 3
40-4000  COMMUNITY MANAGEMMT SECTIOK
40-4000  COMBFfONITY GOVERNMENT 2 2
404310  ADMINISTRATION
EDUCATION SUPT. OFFICE NONE 1
40-4320  SUPERVISION-INSTRUCTION TEACHERS 14 80 52
40-4000 | HEALTH 38 210
40-4500  WELFARE! 8 31
40*4600  INTERNAL SECURITY 13 33
40-4700  COMMOTITY ACTIVITIES 14 18



Mi.

40-4750
40-5000

ccmmmuY analysis

RELOCATION

GRAND TOTAL

A - RATING

RATING
C
2
7
521
3069
52

HATING
B

2
12

2548

RATING
A

52



wo Mtiwa

i » B
40*1CK)0
OfflICT\ F TOT PHOJOT.”im cfon 1100 ;;-|11f1
MCMUL. D iniicm | 1200 2
msptmitvm itm 1300
IM 10 A fm 170 4 114 |
BitOeK MABROIE 1450
40-KKK5 mHIfISM T: lilll G T >n | >/
ofFim i))F mst® mmcf<m 2100 :
MAILS .PB FILES * 2200 1 13
SNCHBOAHD 2200 11 *"66
E L MBe. ASG 2300
r asoo0 2| 8,
STAtSTICS" 400 2 18-
400 |'41
40. 1i
PROOTMTOTT 5
t 0 CE 2530 |7 18
pmmr 2400 1
40«<*26 0 11
m b5 VWV 23-
2 22-
Ny 3 | A 220
|40 - 20,
2217
B/
7 or -
rf 8 24"

110 1



26

25 .

22

25

23

23



40*2700

40-2800
40.3000 |

40*3200

w kmmsmkfiwi wmb ife S &

aicflow
mwm?t'winmcM'
cost AccrnntWQ

mw A A
PHCHEBOT “OHTHOL

FBOPKIOT €(MtEO, '(MCIO» p ~ ) |

NI NNNNNNNNN

mrfkcuw pm pm rr

opife Brr

"' H SECt

ill <wie s N
_ ' oftzci

SGHP Hfi "~ A
s"ock im m m ion”*"k”"

Uym, cmBtwatim H

rm |; ~AnAnn
wsjscmt* M
CAHrmns;|
CE€ pumij
H8mw A

ommm mtMfmmcn

nmmt m$msAt

jud® '«rAwif B *jjp!m fss A~ m itEm m

NNNNNNNNN

COSTA-fKATIIFQ MTinQ

CCT. C
26101 9 14
2630 3 ot 22
6 " 59,
- 7/
mas720 f 4 :3 I=>
12730 , 11 35
12730 -~ :=Ff
2740 71
12740 46 P
127401 i ]
= g .H
28001 2/‘i;:1 a5
3210 - 8~
3210 2 < =
3210-1 2, : =
=230-1
323 *2 = ¥ |28
323 «3 I
3240 —~ 131
13240 lgyis-| 68
1 42__ 5 27 ~~\r
13242 | 2 § 6
32 2/ 9 —
3243 o2 |16~
3244 is 1 &
44% i~ 28 4
324473 127

3244%4 - =2, h 181



40»33 0|

40 _3405

40-4310

40-4320

JAJIItOE BLOCK

sakitAlow mtmmMX

HCPITN, BOILBIMM V

Brawp bic jmcm_
crarmmE sect
*.oms

Al_crorpiE:office I Ilinng3 31

COST mrmG MfITO
ACCT* m S C fW B
3244-D 8147 /
4441 2 12
p5Bx o 2
M
i 33001 11:-
2C

30 12 22

HEAFT EPIPMEHT TEACKOR m E 3320 o1

*IVATOCK
nMwMVitm
r |
4 {|® IHTOSTHX' SECTION
Tro,FUHT %
A

motoh mmBpmt mt>§
MAIHTMAUCE SECITIOIf

,UOT€EM P

coMMtmimf a
COMTIffT aOtEfiUMMT(f

hm tniB m A tim

ITOCAfIOH SUPT, OFFICE "% W ,

333148ff. 2 131
3332 2 49
% 0S

34CX)-1101 2§ 7

Girarr divisi

mpm rtBim "tnBfm cTim "Ehcm m

mP?tEBr Kfc*:
fOTCATIOH SEC. STAFF
I

mmmt9 stAFForo,

| 3400-120
4 " ".wvin
_ 1450 |12 ig 3
3520 |9 103
3530 f|! 12
> . W
3600 B
4i5 la [| 21
LA i
4311 1
4320 7
43 13|; WO¥



I CAmMm RT
| Hr H tom * cher
TISACH

e s®rm?riEla.L s f~ f

VOCATImaL TBIl'XIfO " Cw
le.rng . 2|

VOC HfIO1S Al TH«TIIN"O
n B/ prr

m . yoc”tonKh f.n ~tm
AN iyMarricijikB oo*

TIUCK rkm

"t rOT?LTRy ~
N S DO
E CflOU .
40-4400 HKAttH SECTXOM << 'r;.

4CW4410 4r~, 1 ADIIKISTBATIVE .

40-4430 If KHOtD

4(V444.0 rHOPBBTI

*40-44607"M7""N 1, HOSFIT.AL SKBVICES 1

pwiAtmc

ICiU Di_xe BTFI

CQSTp HMHG Buxm M fH

ACCt# WO ¢ B .
14321 1. 20
4323 2 =m 6
i 43251 1
4325 2Q:

p | 432% | -26
il 3 m13%
|| 4325 i|i5
|1fA325

4325 « 4 |
4326 u
4340 J 24:
fU

aax1 W g 3

&4471 115 _ 37

Vo 4471 s vy
4432 1'SOl
5 1

4450 | [f 6

v m M i
m >34761 112

4462
© 4463 1,22 |

fl 44643 2 L.



40.4M "0

40-4472

4074600

AO0"M?m

40-4750

40-4900

swmicA%
C
HUBSES*
m m HOSPITAL SERVICE
qOTe 1- CLBCIOS
OTTAL <IN\
At f

¥131flIHO ST~VI1O0E
TASI * (

“owmtiQnkh suwncm

X HAT 1~1S
L _ T
HT IT /

FH CT
RBCOBD6 ATO 1IBHAHI

] 3 ‘. m
RAfIOST BOABD
nmuim

'%| IHTETOM. SMMMITY

COWMTT AGMIVITIBS
SECflOM OVRHHEAf
H1CBMTIOW j¥

CAMOTIHTY ANALYSIS

BWSINFSS filfERPRISBS

,CA T

4465
4466
4469.1

44°69*2

4471

4477142
447173

4481
4482
4483
4484
4486 1f{

45101,4
4520 =
ATO
4580
46001

4710 p «

477> f
47
4900'

IHG RATMA

| b wi
xa
_ 8_
3 "Home;
1 Wone
Hone 15 Jf

_ 8 2

| « ! (8) @)
one | ]

_ a1t
Mm 6
Hone $f A~

6 foil#
1 2
5 V to
I 2 7
2 12
] 3;f*
mNT i
33
4 3
1 15
+ [ |
2 2
None Won®



40-5000

(m $xm

im

m

sm tim

HEE

>l

eSS m *nm

=¥ m N==
5000 —~
5500 I=a
7

5500 )



omQM of
XmM* nvhuoM

mmsf mvisioH
UMmcAftoM nm m m -

9 _
OF OF *f«F
MMAWM  fW i
m B hi

wmmm”~a

mkmm?

uum
-m”~u oEicm

MmMKTIQM mn$iQM.

"W IQB OF 4Sax»f# iw j
wim flO faction

- fUES

f af

coMMiiifx nm .mmm 't

W-1QM ~ ASSff#
A
0 _
41* 3 X
mmmmnm nnn?
= >0t
SA/N\// =1
wm $xm

AT T N\

Qwmmo mwtm

fu

uXt*

irja

K4fXM

- &

M&m
19

$3

236

C¥

ity

2 6 , 1945

mnMQ

%

%B

HO11#

4 0

141

"SEs"

m



m m tix *m tim

Smmmrf umm-mm %

MMMm

wsum M

mitm mh m s?w "t

mmmmm A & nutim

um M JIKfiQn m m um

nmsM oilm

MMWQ%A um M Atim Q m tm

14 a mnMQ
[ <=
o8B m
X7 ,
m m
| f m
%
4M
u ? m
14X
980
u m

m~" 9 %m

7k m
14 34
id
0
a IS

4 M i 22W N

M tim
[

m t& L



aMMAL . 3=

O ffice 0 Fipojje"t
tipbm X jg 4 v ififa |

Aim iM ilafE AfiviM jmam M |

0 |!'ti ft. »
HftIX tf h Fil® « : *vt-,'l
, ,to3i#r#on
cm ! ! A NS
f 1N —dile.
stillsti© s wu-SllI-5
0&t#
Bmmt” mnm }io.

Wmt Ofltlea
F#rm It r' M

06# 1945

1100

uoo B

1300
1300

KAXI@

Bona

33

M fll#

Xa

*llio

W f
14#



S ta ff MOS8

Fl& at

- e

m M

tar e,uat

Ba4g#t h Finmee
C”st h A«iemmtiEit

y

Epammm” BzmmR

MMMm.

H&In OftXC9

31 i fid~t _
guml Oomtruetildil

EAW«r

lalan

flILIN -
MmtUig ~

m ptdi®

Mm.m uimomi

m m

AMLt* m
i||y «_29 ,O\
I (@)
- s
! (@)
s
35 =
(@)
m =
9 (@)
40 o
41 o
m o
44 S
46 o
auo ,
10
w k' f
2XW
aaoo
00 J
0
00
a
m m Z
3
8
A )' 30 é
siao”™"so -
(@)
S>3
$ 2
$370* 60 4a
0 1

1a
21

OO

OR

TZpvsoo0c T



1 1 2 1 1

M # niti*
U Ik

& 1 11 41 1
liX*"ek Gl&wk

Um~n

s#'«in.g

mmE

Agriem ltur# O fflrd
m

MW

_al
MOto” JPO#X
O ffie #
Ojpew

Baifgewit

fMOf

= tl

a
- 7°
B o
< X
" 4
S T
g n
=%
o
A©°
o
-
=
io
#O Aa
<4 0 s
s— *® ™M
j~ 0
L 2
o 3

PLA

3

N IEY:

TCITern

¢ o



Cost Bating

A c«f. R ( C
MAHAGEmM#
Cc*Munlit*r 00Oreramm % 4400 =
A"miMstration Bdtjeation Supft. Office 4yo
Etoemtion seo* Staff 43]L0
ESucationy Elementary Hmt, Stafford 4120 ><
4120 -
High Sehool t*aehe” ﬂgg K
faaehar 4120 3
Secretial Staff 4120
Tocatloaal training 4120
Mechanic | ! 4120
Carpenter 4120
Slaotjrlolan 4120
f Jrtick Farm 4120
Clefk Steno 4120
Library 4120 >
Education Janitoilr 4120
EFILTE SECTIpp
Mess H/? 2200 13
Adffliciistratio» (Property Control)
AdsilnisR atios 4%3(1)(()) =
In-patient Serric# 4220 =
Out-Patient Clinia An<f Visiting Service 4230 4
X-Ray and Laboratories 4240 a
Pharmacy 4250
X«auinE? 4260 =
Op#ratioa (Mg.) Janitor S Jaaitress 3260 =
<

Project Maaagment 1500



00 UAT1IM

1 m M
4 ID 2k U
AXliomwam Z 1
MuaX&g 4 3 n
S B r'w
l. AL .S H IfX
Intm jm | S#eurltj fel44 0 X4 34
m mm in Aam .nfxus
Ommimitj Actlfiti”® a 4400 % 1Q
km”~gatiom B iri3 im
Outage B U

76 ve
T®*"



