


WAR RELOCMIOF AUTHORITY
Gonununity Ar/alys™is Section

AMemorandum
July 9,1943
To: - WRA. Staff HGiiibcrs
Fro™n . John P« ©Qubree ~

Subject: Ccmivmnlty and Project Analysis Se.ries

.For :ycmr information he Cdmmrjii y Analysis Sec ion
has been 53k.ulng*-two .s.eries of papers- -(i) Tile aommunity
Analysis "Sep-iDes with general probleins, a-nd .(H"
The Project Analysis Series -dealing with 3.u"ojects specific
to a glv™n projecte *

Papers so far issued in liese two series are given
below, and if you .wish- copies®, of any tb.ey can 'be suppliede

In add tion .one con.fiden :al document concerning
the subject oi"regis ration lias, "been issued (June, 1943).

Ccrm™unity Analysis Ser5.es

Dealing .wl Ti Jap.anese-Am&ricans October 19472
Causes 1T Unrest SITRelocation (JenteTlS,
February 1943

Ja anesé Groups; and Associations |n febfe”™ United
States, March 1943

Notes on Japanese Holidays, Aprll 23 1943
Evacuee Resistances to Reloca i n3 June 1943

Project Analysis Series

2 Army Registration-at Granada, March 19,-1943
= Regis rsi i n a Manzana.r, pril 3 1943
=3 Registration at Topaz, Peb. 14-17, 1943
a4 The Pence at Minidoka, April 1945
s Preliminary,Evaluation o the Resettlement
: Frogram at Jerome Relocation Center, May 1943
& Report n an Unorgé&nizea Relocation Center
June 1943 (Minidoka) :
7 Notes on Some Religious Cults at Topaz, June 1943
s Factors Infliie.iicing .Low _Enrollment in aln

Adult Educa i1on Courses, July 1943 (Tule)
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WAR RELOCATION AUTHORITY
Washington
July 24,1943
To: All Project Directors

Attention: Superintendents of Education

Many films are now being reviewed by the Community
Management Divisipn, which will in due time be routed to the
Relocation Committees as a part of Education for Relocation.
Some of these can well be used by the schools as a part of
their visual education program. Other available films, which
are not scheduled for Relocation Programs, might be of importance
for the schools. Before planning the schedule, we vjant to know
whether the schools have available a sixteen millimeter sound
projector. Also it is important to know whether you have a
special room which can be darkened and in which films can be
shown during the day. If you have no such room, 1is it possible
for you to show films at night to special groups, such as

science oreagriculture classes?

ROBERT E. GIBSON
Education Adviser
on Curriculum

Distribution: E OM-76






WAR RELOCATION AUTHORITY ~
Washington
July 24,1943
To: All Project Directors

Attention: Superintendents of Education

In order.to be greater assistance in your curriculum
development, | would like iDrogram of class and activity
schedules and description of courses in your schools for last
year. fyou have already made, any changes for next year, |1
would like these also. Please report any outstanding curriculum
activities.

I have been spending some time lately in the library of
the U. S. Office of Education going over curriculum materials.
They have practically a complete set of all the latest programs
of curriculum development _in the United States. mm making
an annotated listing of the best of these which shall send
to each of you. Some of these we shall try, to secure for our
Washington Offic® for circulation to Droject schools to be
used in curriculum wortcshopse If there are .good programs of
curriculum development, 1ivhich you are unable to secure and

would ike us to secure for you, please inform us.

ROBERT E . PIBSON
Education Adviser
on Curriculum

Distribution: E
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WAR RELOCATION AUTHORITY

Washington

July 23,1%3

To: Administrative Heads of WIA

Subject Assistance to evacuees granted indefinite leave
from Tule Lake in lieu of removal to another
center.

Evacuees granted indefinite leave from Tule Lake in
lieu of removal to another relocation center are eligible
for:

1 . Subsistence and transportation assistance provided
under Administrative Instruction No. 45 without regard to a
statement of need.

2. Transportation of personal and household effects
as provided under Administrative Instruction No. without

regard to the limitation of one free move.

OM-86



TiAR RELOCATION AUTHORITY
WASHINGTON

August 5,1943

MSKOSANDUM

To- Project Directors

Subject: Individualized relocation efforts by relocation
officers for specific individuals or families.

Our basic, procedure for assisting evacuees interested m
relocation to get in touch with employment opportunities has ”
been for relooation officers to send such opportuniti.es, or 30b
offers, to one or more relocation- centers. It was necessary O
start in this way because in the beginning employment opportuni-*

ties"were not easily developed, and job offers had to. be secured
where they could be” found.. The job Offer has been

merited by the hostel arrangement in some cities, and invitations
by relooation officers for particular individuals or individuals-
with certain types of experience to come to an area for placemen

All of-these methods will continue to be used, but we
should like to see a higher percentage of people go to a r i”ca-
tion office on the invitation of a relocation offioer~for inter-
views with employers and placement after arrival. This proce ure
is generally much more satisfactory from the point of vigqw oI
both the employer and the. employee. Relocation officers are m a
position to arrange for teraporary housing accomodations in con-
nection with his plane

It would also be very helpful to the entire relocation pro-
gram, and more efficient as well, to equip the relocation
with a better Imowledge of the skills and the family responsibili-
ties of particular evacuees who are definitely interested
relocation. Relocation officers now put in a good deal of time
devoloping opportunities for which there are no takers at t"e
relocation centers. This is not only a waste of efx r , but tho
disappointment of prospective employers has an adverse effect on
the relocation program.

Several project directors have suggested that the relocation
plans of evacuees be canvassed in one way or another at the proj”c s,
and that the pro.iects then supply a particular relocation officer



with information on specific individuals and specific families
who are interested in relocation in that area. Central U ah has
been following this practice for several weeks. At Granada a
relocation survey has been made of all families eligible for
leave* This survey will produce general statistical information
for he guidance of relocation officers in routing job offers to
Granada and also furnish a basis for requests to particular
reloca ion officers to look for opportunities for specific indi-
viduals and families.

An additional advantage of"seeking relocation opportunities
for interested families instead of employees for job offers, is
that the relocation officers can then secure employmeri for all
employable persons in a family in the same locality, in fact,
this can be carried still farther and relocation opportunities can
be secured for groups of families in the same locality.

When relocation officers are requested to find relocation
opportunities for specific individuals or families, they mil
need a good deal of informa ion on occupational background and
personal history. It is suggested that the multilithcd. form
used by the Chicago office, "Application for Private Employment
by Relocation Cen Or Resident", be used for this purpose. Addi-
tional supplies of this form are being distributed to the
projects. Whenever evacuees write direct y to relocation officers
or employers, hey should also enclose a copy of this form.

In line ™Wi h  pis general policy, rGlocation officers will
be sending fewer job offers to the projects. Instead, theire '"wi 1
be more general descriptions of employmeii and relocation oppor-
tunities in ea.ch area; more irvil ations o individuals, families,
and certain occupational groups to come to a particular area for
placement after arrival;1Mre specialized effort in developing
relocation opportunities for specific individuals and families;
and more assistance to evacuees already on indefinite leave in
securing relocation opportunities for their familios, relatives,
and friends.

Thomas W. Holland
Chief, Employment Division

cc Relocation Supervisors

cm 5



WAR RELOCATION AUTHORITY

Washington

September 1, 1943

Subject: Hotel Reservations

I*

The Field Assistant Director in San Francisco has expressed
his willingness to secure hotel reservations for members of
the staff stopping in that city, provided sufficient advance
notice is givene San Francisco is crowded, and reservations
cannot usually be secured less than a week iIn advance; a
longer notice is preferablee If an itinerary is unavoidably
altered 1t is easier to change an existing reservation than
to make a new one,

The staff is reminded that communications on hotel reserva-
tions are personal business; inclusion of such matter in
an official telegram mil cause GAO to disallow it*

The U. S. Hotel Reservation Bureau, 812-14 Woodward Building,
Washington, D. C”~” telephone Executive 2203, mil arrange,
without expense, hotel reservations in any part of the United
States for travelers out of Washington, Complete information
regarding rooms, rates, etc”” is on file at the above-men-
tioned Bureau.






WAR RELOCATION AUTHORITY

WASHINGTON
September 17,1943

MEMORANDUM

T0: ALL PROJECT DIRECTORS

FROM:  John W* Clear
Acting Supply Officer

Dr. Stitts, in charge of Milk Programs for he "War Food
Administration, advises that if we should have difficulty in
obtaining adequate milk supply for our®Cerrbers, dried whole

milk is available and ha his be used as a probable solution
of our problem*

Should he Quartermaster Depots fail o meet your re-
quirements of his product, please advise this Office.

OM-309






WAR RELOC/TION AWTKOHITY
YTasliing on
V Oc ober 8, 1943

E3 A1 DU Me

TO: All Project Directors
Attention: Chief Project Steward

SUBJECT*. Projec S ev/ards Report to Chief Project Stei/vard

In order q insure uniform types of inspections in Mess
Operations at all projects, the enclosed Daily Inspection Report
for Associate and Assis ant Stewards should be pu 1in o effect
immediately.

The Chief Project Steward should, by the information se
oured from hisassis an s, be able o0 have accur e kll0'wledge in
wri ing as o all ma ters relative o0 Mess Opera/bions, and can

ake proper steps for correction

t is recognized tha- due to the many administrative
details, etc , he "Chief Project S eward must depend upon his
assis arrbs for such informa ion and Je purpose of hese re-
por s is to secure such infemna ion as is per ineri to 20 d
mess operations. Warehousing and rationing should be especially
stressed, the protec ion and security of food stores being of
vital importance now more than ever.

He shoald insis upon strict adherence o sl items, and
judge his e.ssig ari sf efficiency by the reports submit ed and
harmonious results obtained.

OM-406






WAR R3LOCATIOU AUTHORITY
"Tashington

October 25,171-3

MEMORANDUM

TO; All Project Directors
Attention: Chief Project Stewards

SUBJECT : SUGG3O0TONS FOR WIHTIMS 3ATMG

le= Keep a list of the seven basic food groups in your Kkitchens
and moss halls. Follow it when you plan and whon you
R3QUISITIOL . SUBSTITUTE within groups.

2. Don* plan to sorvo moat, fish,, o* poultry -—oggs and
cheoso all tho same day.

3+ DOII'T WASTIj. Try foods now to you. 3 rvo frosh foods
firstT" CrS3I{V3 CAHiaD 3UFrLI 3. Uso BIC.1D CRUBS lIlII
STUFFINGS, BON”S IH SOUP, L3FTOVrii3 of 1131T or V3GJT\BL3S
BJ YLITCII TIG PHIILI 3. COOK POT ,107"3 li* SKIIIS.

K. HaLF our DO;71 WASTA. H,ADL3 FRUITS D V~G3T\BL"g WITH
C

5. ST\KT A Cl ﬁ_L/U CLUB Ik YOUR I/GSS HILLS. 3WD SJiULIR
porTIONS. LI*,T 1T _.aL".

6. Saltj FATS by serving fowor Fried foods*

7o Spread the LO.fD. Includo all difforent mainstay foods in
WU3KLY M3AL PLANS; JiJgs, Fish, Chooso, Boans, Poultry,
Mog, t.

8, D n»t RSQ11131TION FOOD VJHICH RiiQUIR]) RiTIOIJ FOIHTS JU3T
TO USjj your allowable quota* /

BYIr

Frink W, Harding

Ploaso Post in all Kitchens and Moss Halls M-1|72



WAR RELOCATION AUTHORITY
Washington

October 26,1943
To Lembers of Congressional Delegations of Calir rnia5 Oregon™ “Yashirifti. .

Several members of Congress from western states recently have ex-
pressed interests in the settlSRienti cird. cicquisition of Icind by persons ("
Japanese ancestry in eastern Oregon, especially in Kalheur County, a

staff member cooperating"Y/ith local residents and oificialG of
ralheur County recently has assembled information on the Japanese in
Jeif_Iheur County and we are pleased to submit a brief sunmary for your
information.

POPU.UTLON"

Malheur, County” 1940 Census 19,740
Japanese population, October 1, 1943
pre-Pearl Harbor (approximate) 137
voluntary evacuees {approximate) 600
seasonal Yrorkers 636
evacuees relocated from relocation centers 217
total 1,590

ACREAGE 01.L ND

Total tillable acreage 153,536
Acreage ovmed by persons of Japanese ancestry 645 acres
i-.Ci"eage purchased since Decenber 1 1941 182 acres
Number of purchasers
Land operated by persons Japanese r.ncestry

(estimated by County agricultural iigent) 7,000 acres
Percentage of tillable 1 .nd operated bv persons

. of Japanese ancestry 4

By way of explanation, it should be noted th t the so-called
"voluntary evacuees™ are persons of Japanese ances.trv. who left the zone
of exclusion betvreen wmrch Z and Larch 29,1942, and evidently took up
residence in Ltilheur County at that tine. -IN)oe of these persons ever has
been in a relocation center.

The seasonal workers are in the area at the specific request of
operators vho were in need of vrorkers to plants cultivate., and harvest € i””
crops. These workers for the most part v/ill return to the relocation centers
when the current seasonls work is completed.

-/ ( 1\
i,"(di-4 /Y iV
Acting Li?-rector



January 16, 19UU

To Division Chiefs and Section Heads
From* James G. Lindley, Project Director
Subject Evacuee EmploymenteList, Third Quarter, Fiscal Year*

In considering the evacuee personnel ©mploymen reque s of Granada

Relocation Center, the Washington office has made drastic cuts in the number 0
positions to be made available. Approximately U5 less positions have been
assigned than iwere requested by the Project Director* _In reviewing the
allottments locally, it has been found that there are instances m certain
sections where the quota requested has been allotted, where service mig we e
riven with less personnel. It has been found also that in some other sections it
may be necessary that additional evacuee personnel be obtained to maintain the
proper servicee

All Division Chiefs and Section Heads are requested to study and review
heir persomel requirements tc the end that the quotas set by
met. mere that is impossible, it will be necessary to request addltlonaI: n
allotments from Washington. In this case reasons why the allotted quota can
be met must be given as well as full justification for asking for additional”

of this review, part-time positions must be counted as the equivalent of one
full-time position for each part-time job.

It is reques ed tha in sections wh”re the number of personne

r— ested m all ed, fm~her s _ be gi rb aScertainjhe
dotard r ision in schedule. In "this manner it is possible that oth f 1

Titallv in need of more, help might secure some additional employees, in
considering this, it is importexit that the n”~bar of Pf
¥ashinPton in grades arid be kept in mind and also that tne limitation
on number of positions also be observed as required. There be no
deviation from titles and grades as established by the -feshinCton office, unless
jJustification can be given for the position.
The Personnel Management Section will co-operate v/ith and assist all
section heads and division chiefs in reviewing this problem. “Immediate action
is imperative*

/"3/

Project Director



VAR RELOGATIOI”™ AUTHDHXfr

WASHINGTON
January 8,197
Memoranduin to ] . Project Directors-
gu"bject: . Standard Evacuee .Empi y:nient List™ \
- iy T onr

In xireparing the evacuee personnel "b"udget for the third quarter
we have had two objectives I

(1) to provide the "basic uniformity of personnel organization (
required for. administratii.aii of a coordinated ...progran; and.

1. = L s '
; (2) to permit the” maximum flexibility possible within this
"pasic organizational pattern* .
. [ ] ] t *
To achieve the fir.st objective the following gai”e lines have "been
established* Most of these have "been in effect for the last two quarters
"out merit review at this time,

ml) Standard positions have"”een established, to 'te used on all
centers*  Attached with this memo-randnm is a revised list of the titles
of these positions, their code mun"bers, and their salary rates* This
list is to 'te considered authoritative and stJ™rsedes any previous re-
leases. The titles listed should 'te used in all official correspondence,
personnel actions, etc. Position descriptions have teen prepared for.
these positions or are”™in the process of preparation# Evacuees may ye
employed only in positions provided for on- this.list...

..{2) A ceiling has Tecu sot as to the.total numlDer of evacuees
who may 'te employed on each center* This ceiling may not ' exceeded
without prior approval from Washington-

(3) Allotments of funds for 01.3 have teen made on an activity
matis and are subject to the same r-equirements a's all other allotments
to centers* " . "

(V) Tho nant6r of positions on each center is limited tio ’
of the total numlDer of evacuee positions .

Withiii these limitations the centers have 'beei; authorized to make
certain determinations*

(1) tinless otherwise specified each center may determine the
Mjn'ber of estch type of authorized position it requires*
recoramendations included .on the list.of authorized positions may 'be
varied*from without prior approval as long astno definite restriction
has "been placed on th® indiyidu®l position. To. s-s.sist in .determi®iing
centersl needs we have provided certain advisory standards of employment ,
such as the num*ber of janitors per "block, the baum®ber of cooks per mess
hall» the rram'ber of pupils per teacher, etc. These standards were usea



-2

In evaluating third-quarter requests and will 'te the yardsticks for sub-
sequent allotments”

(2) Recommendations for establishment of positions not included
on the authorized list may be submitted, to the Washington Office. These
should 'be accompanie;cd by descriptions and justifications,

o u ;

(3) A 15¢ margin of adjustment between activities is permitted

for 01*3 allotments as for all other allotments.

Major Organizational Change l n reviewing thé sciiedules you wi 1
notice that the Mess Operations Unit and. the Education Section have "been
reorganized this quarter. The new Mess Organization v;as discussed ty
Chief Project Stewards"at the Oila meeting with Mr* Harding, head of. the
Washington Mess Operations Unit*  Several of the "budget requests stib-
mitted 'by the centers did not conform to the new organization; however.,
we have in all such cases converted requests to the standard organization.
Wherever possible, we have approved center recommendations making only
such changes as were required, to maintain necessary muniformity.

In the case of the Education Section. have-.prepared a

completely new organization knowing that the new procedure permits you
to make such adjustments as may 'be required, " Allotments are "based on
uniform applicationmf standards which are "being transmitted in derail
to the Education Section* T m -~ 1"

- y hd hd - -1 -
The new organization provides for the establishment of the new
position of Classified Teacher* Heretofore we have limited the $19
rate to "teachers who qualify for certification in the state,, However*
under the new organization a limited number of positions may 'te estatlish-
ed at the $19 rate for teachers having two years of college ad. training
including at least 12- semester hours of approved education courses or
their equivalent. Please note that th experience reauirements for
this position must 'te adhered to strictly and that th6 Classified Teacher
must carry the same load, as an appointive teacher*

The new education organisation also places the vocational train-
ing work in. a sub-unit in 'bhe Education Section separate from the adult
education program-.

It should 'te noted that although the schedule designates all
clerical assistants in Education Section £ts Clerk-Stenographers, this
was done merely to simplify the list® The.center is expected to
determine whether a Clerk—Stenographer» a Clerk-Typist or a Clerk is
required.

Messengers, _Heavy Power Eauiment Operators> and Secretaries* The
Messenger Service function has "been centralized in the Office Services
Section* This should "te "brought to the attentioiaeof all divisions,

so that they will understand wh”-no messengers h"ave "been authorized for
individual organizational units*



Ihe salary for _tiie"Heavy Power Equipment Operator hd.s "been
raised from $16 to $19, . Howeverv the_des-cri™tion ifor -this position
indicates that the only p“ositibn& vliich-may 'be classed as Heavy Po’wer
Equipment Operators are those concerned with draglines,"motor patrol mme

vehicles, "bull dozers, and Caterpillar type tractors. All other
equipment operators hot, specifically- provided for including truck
drivers must be paid & the &I6 rate. - * ,
Iy 1 )
The pollcy M.s "been 6Get "that no addltlonal $19 secretarlal ..
positions shall 'te authorized. - in €he future, the secretarial,

positions will 'be those in which an evacuee is filling a position which
could "te authorized* as an appointive posi ticjn; 1.e** the* secretary to one
of the Assistant ~rbject Directors, the Internal Security Officer, thfe
Attorney or the Couns€l r. All other stenographic positions shall be
compensated for at the $16 rate* However, to permit .this change to 'be-
come effective vdth the least possible disrupt.if n of present relationships,
we are authorizing the continuation of presenrt® i"ncuin"bents® in presently
established.$19, secretarial positions. Upon termination of the present
incuinlDerits these™ positions shall be abolished, and Glerk—Stenograplier
positions at $16 shall 'be substituted, in their places*

Clerical Specifications All typing and®"steno”raphib positions and the
10re unspecialized clerical positions have "been uniformly titled .as
Clerk-Typlsts, Clerk-Stenographers and Clerks and have "been assigned a
number, in the 900 series. In the future, there will 'te only one Clerk-
Typist description, and.one Clerk-Stenographer description, and. one general
Clerk description for use in all divisions* The 900 number indicates that
these are specifications for center-wide use. From time to time, -m
additional positions will te added to" the gpeeification series and you
will 'te notified accordingly* This is a step in the direction of
simplifying evacuee p6sioffclsissificaticii and’providing for more free--
dom in assignment ef duties," It will '"te largely the responsibility of
the Personnel Management Section wi*th the cooperation of.* *;«.riousi
divisions., to determine where typists and stenographers are required and

to establlsh such p05|t|ons - I -

1 ! . ! ) - .
Change irx Code UumlDers To coordlnate the evacuee posutlon code -with
the position control code sy.stem the Personnel Management Section code
has been ,changed from to and. the Evacuee-Property Section code,

has.teen changed from% h to

. - e e £ e U >

Change in Title The tltle of ttie position |Il—fne Welfam Section
formerly known as Counsfelor has been changed to Senior C-canseling Aide,
This was done to eliminate con"fusion with the" title of the appointive
Counselor,

Appointive Positions Which May- Be "billed By <€vacuee"st .We have dis
continued the use of the term ’'classified', to distinguish positions which
are identical with those 1irbhorized for apgainti.ve per.sonnel In the
futurel all such positions will 'te gi“eh-riiMIDers"ill the "800 seriesc, In mm
doing this we should like to clarify the use of appcnltlve positions for
evacuee personnel* . o <. . .

“ * - :k o* | ]
There are two conditions under which appointive positions may 'te
filled "y evacuee personnels



(1) IT a position has "been authorized for an appointive
incum*bent but no Civil "Service employee h s teen appointed it may
filled ty an evacuee meeting the minimiim qualifications v/ithout prior
authorization from Washington unless specific instructions have pre-
iyiously "been issue’d -to*the contrary. Unless othermse indicated by (
special noticfe or by listing® on the authorized schedule the salary®
rate for such a position will 'be $19* « da, e will fee made against
the evacuee "personnel ceiling in. this case* Should such employment
require a transfer of funds from 0l«l to 01*3 a request to the
Washington Office will ordinarily be considered favora"bly*

(2) Positions identical with appointive positions which have
"been, given an g 0 W MN6 and listed on thie evacuee schedule be
used in the same manner as s.ny other authorized evacuee position* " IMe
duties of these positions will conform to those descri'bed for appointive
positions of the same titles Such positions imist be charged against
the evacuee personnel ceiling*

Where the center feels ths-t an appointive position which has
not "been authorized for evacuee employment should 'be so authorizedr.it
should send a recommendation and justification to that effect to the
Washington Office,. If the recommendation is accepted an 800 num*ber vdll .
't'e assigned* and the position will 'te estatlished on the authorized
schedulee
L) [ | [ | L) L)

Apprentice Fositioiis* _Ho positions, have, "been included i the Authorized:

grade positions requiring mastery of the duties involved® However> a
separate allotmsnt lists "becii made to continiie the wocX<tioiis*). tra.5.nirlg.
program outlined in Memorandum No*. 5 issued "by-the Vocatioxial B.etraining
Committee October 26,1973- *This allotment, Tsoth-of funds and
positions* 1is separate from and. in addition ta allotments made for
regular evacuee personnel requirements

Authorized Evacuee Position List . Attached is a list of.all authorized
evacuee positions» their code numlDers», sals-ry ratOs a-nd recommenda-tions
as "to the num"ber of each to *e est™-b"lished on your .center. It.will te
followed as so n as"possible a detailed explanation of revisions 0Ol
your requests and by descriptions for new positions®. ¥e suggest that
the list and the explanations Te discussed by the Personnel Management
Section with the Divisions involvedi so that they may 'be informed as to
Washingtonls "policies and. recommendations. This suggestion is in
response to comments that information submitted to the-Adminxstratiye .e
Management Division is not always transmitted to-other Divisions concerned

The total num"ber of positions entered 0ll the last sheet of the
list is ycui* bvacuee* per,smii€l*.""Ceilin."g for the third quar,tere® In- some
cases this varies someviiiat f*om the figure given you in thG third—gua.rter
allotment .document,- Where this- ts the dase th« .total Ol1 bhe attacned...
lis supersedes the previous fi'gar.€ X

1”e welcome any sugges-tions you may have concerning thxs
quarter®s evacuee personnel;budgetVe are making every effort to



provide a system 6f evacuee personnel management that will meet all the
operating requirements of the Authority.

/s/ LELMD BAHHOWS
EXECUTIVE 0”71 CER



WAR RELOCATION AUTHORITY

FROM. John Provinse *

This memoTendum Is to inform you of certsirx developments in the
organization of the Coirmuaity Analysis program. ¢ hope shortly to
have much, more complete and specific inforraation.

1. Community Analysis e

There have been issued s _far Community.Analysis Rcyorts,
the first entitled Dealins. with Jananese-A%®ricans. the second en-
titled Causes of Unrest at Relocation Centers. The third.Community
Analysis Report, entitled Ja.?.-.exe Groups and Associations in the_
United States, is not in preparation and should reach you shortly.

An important aspect of the Cominunity il nlysis work is the effec-
tive distribution of these, and subsequent reports, .e believe 138
Report No. 1 has had a wide distribution, but if members of the appointed
staff at tlie centers have not seen it, we would appreciate your “ringing
it to their attention. xtra copies rasy be obtained from this office if
they are needed.

The second report li"s had therseine distribution as Administrative

nstractions®, but ue ere now preparing to send additional copies to your

project so mmist ?ritliin a fe> days copies should reach all administrative
and professional staff menbers.

One hundred and fifty copies of the third report will bs sent to
each project, ~ith a covering raemorendum to the director urging him to
effect distribution to all professional and administrative members of
the staff. This distribution policy "ill be followed with future reports
in the numbered series.

One additional report has been "nreppred by the Coinmunity Analysis
Section, a special report on Reeistrstion at One Relocation Center.
This report li"s had a very restricted circulation, but we are. iricluding
one copy for your information.

2, The Size of the Community Analysis Staff

For budgetary purposes it has "been necessary"to estimate the number
of evacuee employees in CoiiEiunity Anslysis at five workers. This estimate
is tentative, and our expectation is that at some projects a larger numbor
may be employed, Phile at others fev'er may be needed. The exact number
must depend on local conditions and can be worked out by you in coopera-
tion Trth the Community i*nalyst.



3. Docurasntation Versus Community Analysis

Also included for your information fere tuo copieslof a latter
sent by Mr. Beker to all reports officers. Since this letter deals
largely v;ithi tixe distinction between tlis documentation pl*ogram aiid the
Coinmunity Analysis program, :e feel it may be of interest to ,you. The
second copy is included for tixs use of the-Clo.imiuni"bve nalyst neirlie
arrives on the project. n ttis connection we also "nish to call to
your attention Supplement No. 1 to Administrative Instruction N . 56,
dated ivierch 25,1943, r”nich specifically transfers certain former docu-
mentation functions to Coinmunity Analysis*

<5 a matter of expediency it is prchebly desirable that you arrsnge

with the reports officer for him to carry on the documentstion program
until the Gorr.iunity **nslyst arrives and bis staff ce.n be organized to
take over the designated functions.

Qopy. " Project; Director and to C nimunity Analyst



Uovember 8 , 1943

ESVISSD LIST OP SCHOOLS APPROVED FOR SKJDMT EULOCATIOU

Supplement 6

Adrian College, Adrian, Michigan
Burroughs Training School, Detroit, Michigan
Capital University, ColtunlDUs, Ohio

CazenoYia Junior College, CazenoTia, Uew York
Illinois State Normal University, normal,

Iliiaois
Ottawa Uniyersity, Ottavra, Kansas






RESOLUTION OF GA.LIFORNIA STATE BOARD OF AGRICULTURE

December 20 1943

?Jhereas, it mil be the responsibility of military authorities
to determine the duration of that period of military necessity on the
grounds of v=dich they decided early in 1942 to evacuate persons of
Japanese ancestry from the Pacific Coast,

Therefore, be it resolved, that if and Wcien the military
authorities shall decide tisiti miX*.t.a.ry necessity no longer requires
that persons of Japanese ancestry Shall*be excluded from this state,
the California State Board of Agriculture” in the light of that
decision will use its influence to assure that race prejudice
shall not jeopardize the lawful .participation of this or any other
group in the agricultural life and industry of the state.

OM-696



YIAR RELOCATION AUTHORITY
1 Washing on! D. Ce

1("23 1944
To: All Reports Officers

~From: John C* Baker, Chief, Reports Division

The following editorial which appeared in the Salt %ke Telegram 6F
April 6, 1944 contains some ideas which should be brought to he attention
of evacuees generally, Y u maywant to arrange for having it reprinted in hS—
project Newspaper.

OPPORTUNITY TO PROVE PATRIOTISM

Leaders of the Japanese coirammi y in Salt Lake City, who are certainly

intsrssted in maintaining the best possible public feeling toward members of
ha group, might well give some attention to impressing their fellow Japsinsse-
Americans with the 113ed for- he most careful compliance wi h mmar ime rationing
regulations

Recently two instancss of serious noncompliance wi h hese regulations
came to light in he news columnse In one case a Japanese waa denied gasoline
for his passenger au omobile, using coupons issued for a truck. n another,
two Japanese women were umed over o OPA authorities by police who said hey
hS.d purchased 90 pounds of s Olen bu ter from juveniles, without, of course,
giving ration s artips .fn _exchange for* it.

AdmittedI™tlien"e are many cases in which American citizens are violating
rationing regulatiop 4 .But hose Americans 'who do so are no considered
patriotic, loyal Americanse Rationing offers Japanese-Amerioans a splendid
opportunity to demonstra e their 10yal y and patriotism -- evsn 0 he poiu
of showing up some o her Americans -- by going all he way in accepting war-
time limitations and cooperating o the fullest extent in evsry phase of he

nation*s effort to insure victory.

OM-1077






October 2, 19UV

Tol 11 Project Directors

attentiont Engineering Section )
. personnel Management Section : .

The attached statement of the duties &nd. relationships of*v -
personnel in the En“izieerin® Section is based upon the nuiaber of
employees allowed for the fiscal year 197°5* (See charts recent-
ly m&iled to eech CEirber: -

The limitations placed upon personnel for the ikutho,rity
definitely limit the nurater lave.ileblc for each office, this fe-
striction, therefore, makes it seom edviseblofto define‘clearly
the duties of each steff member. The Senior Engineer should be
familUr with the job description of cech individusl in the seo*
tion, end should acquaint cé&ch supervisor Y~ith his duties and re-
sponsibilities by presenting copies of standard job descriptions
or otherwise. Each employee should.elso be s”cqucintcd with all
lines of tuthority £nd responsibility v/ithin the section. Stand-
ard Position Descriptions ere for the assiyam<nt of duties é&nd
are not the limitation of duties and respossibilities of each em-
ployee.* ‘

Care should be t&ken to m&ke 8 concise definition of the
duties of eech employee, buch duties need not be confined nec-
essarily to those included on the job description, unnecOs_
scry overlepplnE, of duties fnd responsibilities should, of course,
be avoided*

There may be speciel cases when positions isted én.d de-
scribed in the at ached statement ere not required or where posi-
tions are required of e specie! nature tht.t are not included.
Special consideration should be given to the preparetion of the
i b description end the establishment of line of responsibility
when this condition arises*

This meteriei 1is being furnished &s e “uide but is not is-
sued in h&ndbook form since no handbook h&s been issued for he
Engineering Section.

( r N t N,
Acting Director
OM-X610



ENGINEERING SECTION
Senior Engineer ~5

Responsible to the iissigtrnt Project Director in charge of the Op-
erations Prograk for* the program of the Engineering Section, dill
prepare smd keep current a construction end meintensnce program in
Eiccordénce "wd h he need of he perticuler center cs directed by
lianwal Section 140.3. prepare & budget estimate for e&ch quar-
ter &nd will coordinste the engineering program with that of other
It sections insofar Is practioeble. Will oe responsible for the
prepart“tion of ©11 reports end the completion of other records re-
quired tnd v/ill msinttin working files in his office, recording t-U
activities of the section including a complete record of each pro-
ject undertf£.ken b the Engineering Section. The incumbent v/ill be
responsible for conducting e trcdrxing, pro“run th™t will ecquf int

ell regular employees in the Engineerinb Section v/ith the general
program, the policy tnd to equip the stiff members better to in-
structindtre.:liievr-cuee supervisorst foremen md workmen to the end
thc.t the- efficiency tnd production of this section can be mt.inttined
at the highest possible stundcrd.

Office Ln”ineer P-3

Responsible t» Senior Engineer for the preparation of plans, spe-
cifications tnd meteriBl estimates, Will set up end meintain cur-
rent records of ell projects. V/ill be in charge of the office for
the Construction and keinteuence Section. Will cooperate with the
fiscal end supply sections in recording materisl requirements é&nd
use and in supplying project cost data required by the fiscal sec-
tion. Will be responsible for meintr.ining current statistical re-
cords of ell buildings end utilities including name of manufacturer
and seriel number of all utility equipment.

Irrigetion, Drainage ©Ond Hoads Engineer P-U

This position V/ill be usea only il thei®E Is tn extensive irri”ction,
drsin&ge. end roeds program. The incumbent will be responsible for
orgenizing crevrs and ctrryin® out any pro~rtm of construction re-
quired to provide roeds, drainage &nd/or irrigation projects. Will
be responsible for the orderly training of evacuee foremen, skilled
workmen snd laborers in giving foremt.nship instriictions to &li
supervisory employed personnel in the section "th t will afchkE) them
to continue orderly trLining on the job*



Irrigation -“r&inr™e, xiosds Superintendent CiiF-9

Will be filled only on projects where the amount of work justifies

the edditiontl supervision. cen ers where the construction pro-
gram is completed or very smel', this position will repl&ce the en-
gineer in full cherge of construe ion &nd mé&.intenance» will be re-

sponsible for the assignment of equipment. Will assist in establish-
ing training required for the section.

Chief> o , Clhstruction, CC.l , Irri,ation rain,ge, “oadS

'-i/ill supervise end train evacuee crev®s on irrigation, roed gnd drein-
e~e virorle £2nd, in the meintenence of projects end their operetion.

Foremen, onstruet.ion. JPG-8, Irrigation, Uredn&*e and Roads

uce workmen end skilled Y/orkmen in the.construction of structures,
and the operation end cere of Oci.uipmeri *

Cons ruction t.nd intent nee mSuperin r.ndent CJJ’ Il

Responsible. o the Senior .tn inccr for he construction, msintenence,
operations end jE.ni oris1l pitogram, - ill preptre tn outline of the
profre.m by quarters £.t the- be”inning of the fiscal yetr nd mxke the
rxeo6ssc.ry cdjustments fror;. time o time: thet c¢cn required- o keep

this probrt.ni current. Will consult vrith his s ;#f mgnbf.r*3 concern-
ing this pro”rtm tnd will etch individu&l is acqutint-
cd with his duties trid responsibilitics tnd that e&ch st&ff member
his li.id out the 7>rork pro~rt.ru for which he is responsible, £t.ch stEff
member will be instruotrd in the technique of trtining evccue€ fore-
men end workrnfn tnd will be “iven the cssistEn (* required to It'y out
end otherwise organize his work in en orderly meanere Will be respon-
sible for hc.vin® 111 supervisory cmployoes tnd .evccueG foremen prop-
erly instructed in the technique of instructing foremen end crews to
the end thet full utilization of manpower .tnd equipment ismob Linede
Will prcpirc the ncocsscry reports including i monthly nirrt. ivt. rc-

7N [0 ST -

ssis uxt C nstrue ion tnd iutintenc.nce Superintendent CixF-9

i/vill cssist the msupcrirrfcc..ndent, in conducting the gcncrcl progrem with
specific responsibilities cs dclogtted by the Cons ruction end W in-



tenmce Superintendent. Will assist with the preparetion of the v/ork
program end oudget, “-/ill direct the activity of foreman assigned him
©.nd will Dbe rcsponsiule Tor setting up well-organized "bre.ining pro-
cedures to be applied by the supervisors under his direction in order
to provide s bkciclog of trained evecued vrorkmeii 61id supervisors vfho
are ~uslifxed to fill vctCenoieiB mlIEt occur in the various crews. Will
p~epere e pr rem inwritin for "the various crews under his supef-
vision end keep "this progreiu Gurrent* V/ill pr6psre reports tnd re-
cords required by or otherv;ise.

"Utility operations Superintendent "PC-I

Responsiole to the Construction end Meintenehoe Superintendent or his

essistent, s/ill be assigned duties es outlined on the job description.
Empheeis ?;ill be pieced on the trsinin”® program. This treining should
be well organized end administered in &n orderly menner. Will be as-

sistod by onf mstuinp torem&n Up~rttor I«8. iill prepere operrtin®, tge«
ports es required.

Chief torenum, Construction CPC-10

i“ill be undcir the supervision of the Construction end “intentnee
Superintendent or his essistent. This position v/ill be filled on-
ly oit centers hcvin® t sizecblo construction program of where the
volume of other work justifies, the postion. Thr, incumbent

w il Le fctniilisr with hf _construction progrc.ni and v/ith currcri*t plaris
for corryini the program.

Foremen fiefri”eration CPC-10

Responsible to the Superintendent of Construction &nd Maintenenoe or
his assistant, duties will confofru to the j D description. Emphesis
will be *on training evacuees in the- repaiir, g;intenence and operation
of relri®erB-tiion units £nd in developing sin fewsrsness in other
Weinc>ers of, th© importsnee oi C8re in opers”ion £.nd sl
refri*"retion eMuipreEsnt; &nd in reporting needed repairs and o*b.her pro-
blems.pertaining to the? efficient operation of equipment, Will work
closely .with the procurement unit to assure en edequ&te stock of fast
moving repair perts &nd tools, but ?xill avoid "the Occumul”tion of sur-
plus p.&rts stock.

ForGiLen Electricien CPC-10

Responsible to the Construction tnd i”“intenance Super intenderxt or._his
assistant v/ith full® responsibility for selecting evacuee foremen and



tre-inirig, crews to cerry on the electricel me intensuee €rd conetraction
pro~rTt™- end to train service crevrs to inspect tiid service all electri-
cal motor"s in use et the center. -Will be responsibly for establish-
inb end m&inteininu & servicing record of &11 motors end ~vMll post e
check sheet or card et esch motor thet records the dete of the iest
servicing Orid insfaction &nd thtt indiestes the next date servicing
and inspection iserequired. Will T/orkin cooperation with the Refri»
t,€T£tion i""orenc.u to the end that re.frigeré&tion equijtieivt is properly
m&intained e.nd serviced.

- " F reree.n runce CFC-9 -

Responsible to the Superintendent of Cons ruction tnd i&intené&n<je or
his c.ssist rrt= “ith direct responsibility for the conduct of the jsniV
toricl progrenm,. ill assist in-nu.king <ei". ¢ .ion of"foremtn end will
be responsible to# recruiting (through the usucl channels) e.nd trpin-
imj jenitoriel ptksomif. 1 ke required for thr c.&rc of &11 public "build-
ings , hertinu cquipment rrxd wctcr he,1lin*, units in public buildings« .
(inhere it is no spossit"Ix or lo*ioel to fire such.equipment with per-
esonnol employed in the unit or buildin® or by residents). Will trtuin
and edministe r ertws of*workruGii required for clexnin”™ buildings # dis-
ributinf nitoric.l supplies, xnd other supplies in iccordcnce-i/i h
t prescribed Echedule work 1iu“cioopt. riticn with other depe rt*-
ment personnel in ordering eupplics Ind will approve the distrioution
of 111 supplies. Will cssist in th< keeping of current records of
Jinitorii Olies aa huid ma til c.nd td*ust estiruttes e.cc’h
mor+th to prevent the tccurauli tion of excessive stocks of such suppliesf
YiTill cooperi.te vith the supply section in the m.interaxnee of records e
required, to the end hé&t surplusses end 8hortsf,es ere prevented,
Will assist the construction end icintentnee superintendent " pre-
paring all budget cstimetes® for jenitorial supplies.

Forerrign Carpenter CPC-8

Une carpenter f.cxe n will be in charge of the coitibined carpenter

shop, end will organize end train -evacuee worlauen in the o-peretion of *
equipment* end. tools* Will select fend instnac one evé&cue™ to assist -
in the supervision, of this shog end thn l&yin out of work. This

shop will menufseture furniture for the center and do &11 mill end
cabinet work .required the"tintirie rinu ~eotion. will maintain a
retvSoneble inYfntory of lumber uid other supplies end will prepare
qué&rterly budget estimetes for sdditionel ruetpriels required in ac-
cordsnce with mequirement of hr, shop operating prograin,

At centers v/horc more then one carpenter foremen is needed,
foremori be e.ssigned duties, by. the Qnstrue ion elyid main-
tenance .superia. cnde.nt .or h'is. assistant/ Because of the size



of the constniction or mtinteru®nce progré&m such foremen will h:
be in cherge end responsible for the conduct of evacuee sup-
ervisors £nd crews of evacuee workmen. Will organize & train-

program to improve production crid to prepé&re repi”cements
of skill.ed workmen end will ; ske other stops necc-sst.ry to pro-
mote interest iii he Tork* Will meke reports required for re-
cords end. otherwise assist yith the ovcrell program.

Foremem umber CPC

Will be assigned duties by the Construction Superintendent or his as-
sistant. The job description v/ill be geri r&. lly observed v/ith the ad-
di ion of other raiscell™iioous duties as required in carryin .ou
program, “ill organize crev/s under the supervision of e cé&rcfully
selected tnd trEvincd evccucc to c”rry on v/ork required in
connection \rith new/ cons"truction end ni®.in"MQritrices Viiill organize "trt.in-
ing for &I11 cvc.cuce workmen. InVill assist in the prept-rttion of me.t-
e.rie.  tnd budget .estimj.teise will prepere reports.of the plumbing
activity c.nd kec-p records ts required*

Foremcm Mechanic CPC-8

Jill be assigned duties by tile superintendent of construction &nd
MBintenence- or his assistent* The number of positions established
will be governed by the size of the construction end meintenwice pro-

gram. . standETd ché&xt will shovr two (??) positions. These em~”~”
ployees will organize and train evacuee foremen end brews end will
supervise their activities on construction end nxeintenance vrork such
as the repeir* of utility lines end equipment, pumping equipment,
stoves, buildings, fences, roeds rnd streets (within the center) heat-
ing plants, boiler plant, hot vrster boilers and other work as essign-

ix constant program of training evacuee m/orkmen in the Various
skills end in the use of tools end their care v/ill be meintained, "th-~
ods of csrin for tools will be stressed "because of the diversity.of
v;ork end the 1&rge variety of tools required. The care of 001s™wili
be s specie! problera.. mThe incunibents /ill assist in tho prepcretlon
of raetcriel and oudget estimates. Willassigned other duties as
required.

Forejaan -“ump Operator OPC-8

Will be under the'supervision of the Utility Operations Superintendent
with direct res-ponsioility for treinin”® pump op”r&tors &nd service men.
¥iXX post t service ch&rt or card at e~ch pump the.t will indicate the

i&s date or hour the puirp was serviced, describe the service required



end indicate the day or hour service v/ill be again required, »/ill
record £11 service jobs on £ dEily or. vieckly report, prepc.re esti-
mates for the budget of operstin® supplies. "Will assist the mé&in-
tcnencc sttiff in Lu”kin® repairs xnd v/ill report in writing repair
jobs required or criticipeted» Will.issis the superintendent of op.
eretions in plxnnirig end carryiri® out the operetions progr&in end in
the tri inin® of evtcuee supervisors, operetors ,and service men.

ForemeinClonstructionCPC-Q

Under the supervision of the Chief Foremen, GOiistrutrtrttylrv end re-
sponsible for organizing, evacuee cons ruction crews for instructing
evacuee foremen end yorlanen in the various construction and/or main-
tenance tasks in accordance with established treining po icy,

'Dpers ions ixneiy.st GAF-5

Responsible to he office en ineer for obtaining snd keeping up o

date per* inent.info.rme.tion i*egerding the engineering program ¢ the
center, the this informetion be used in supporting requests for ap-
prov&l of new construction. To keep a close check on costs of pro-
jects in operation. Prepare reports, charts, tables end statistics
from the entire staff of the engineering section concerning ell en-
gineering work.

Prepare'-War -Production Boerd fpplicatioj.is in connexjtion wi h WVP.B*
01{ end other forms,vto f&militrize himself with W.P.B* instructions
limitations end orders which pertt.in to 'the fc-n™inecrir% activities,
father end assemble dtte required by he 'W&.shirigton engineeririg ofi
fice.






DEPARTMENT OF THE INTERIOR
War Relocation Authority ‘
Washington, D. C,

October 10,1944

To: All Project Directors

Attn: AIll Reports O fficers

Ware sending you a Japaneise-language translation
(.mimeographed) of a letter recently received by a.young Nisei girl
from her soldier brother in Burma, together some excerpts,
also in Japanese, from another letter 11 &1 by a Caucasian Ameri-
can soldier who relates some interesting information about the Nisei
writer* The gist of both letters Is given in issue No. 7 of the
Reference Service bulletin, which we are also sending to you.

These letters, in our opinion, should be given the widest
possible circulation in the relocation centers — especially the
Japanese texts* Ve vould like to suggest that you give serious
consideration to featuring them in j*our project nsv/spaper, even
if extra pages are needed to carry them. The message in the
Nisei soldierrs letter is one that shoul-;- be passed along in some
manner to every evacuee who has not yet reached a decision to
relocate*

Arnold Il. Ssnver
Acting Chief
Reports Division

OMXu?



DSPARTISKT OF TI-E INTHEIOR
WAK RELOCATION AUTHORITY *

T/ashington . D. G.

Keference Service No, 8 October 11, 1944

A GLIJtPSS IMSI015 JAPAN

(excerpts from letters written by a Nisei sergeant and his soldier com-
rade of the Pac.IfiG fighting “one.) ;

N j-he Tirst excerpt un.ico foxXXoivs is from a lebue?" ~'ri'tten recently
S _. an American boy of Japanese ancestry v volun”
f Arelocation center and fourht ?%ibh M errill »s iiamudsrs a.cair.st the
Japax”ese in Burrna. Tats letter T/as v/ritten to his sister, the narae of
the sergeant, whose fightsn-- record arsplv demonstrates his Ainericansijn.
is ~.ithheld becduse his parenc,.s h*vs close blood relations in Japan who

coula be subjected . reprisals by the Japanese /'lilltdrists.
'Go, ent.] ,nghtnat “the J&pane . such "good tiWter's ds the

vorld thought their w ere ,Sgt. a, writes:

Moi? 1*in In an Aiasriccin licspit-al recovering and recubera.tinp,

my third attack oi d ble.hernia, an inbestirial ulcers
I nad an operation lor the latter and am,doing fine nov/, T/e Tiere in

_na for four months fighting the Japs in the jmr.].es and nountain
series and as a result we chased the Japanese cor"Xetely out of Northern

h I had talked. 860 mles climbed iUlls that 3l pr.acticalhMiad
to crawl up, crossed and recrossed rivers 49 times. It rains quite a
bix. m Burma and at times | slept wet, v>et all daT for weeks at a time
And I'm tslling you it really rains in Burrell Soraetines the skv,Vfas

cloudy and rhen couldn*t get an Air drop of i* d i;e had to go~Tdth-
out food for 3 days. Me found “mrabi'r- and fTakenokoso vre NiseT,t5
o.idnfi have too much trouble-—besides V& could ~'strico OIf the Ghijn-
ese. i/le Nisei*s liad plenty of work to do and it vfas VeI imr! rtant
work so pe wore kept constantly busy for 2/, hours a -day.” nlk to e'ensor
ret-iilat.ions | cannot tell v u "about it *

questioned nvany Japanese pri n s and found out that the J an~
rapidly deteTipiating Xrorn lack of supplies and ainmunition.

ihe Americans havb cut the Japanese Su plV Line in .mnv places so that
nave a hard time doin - anj*trdng. One,prisoner viho rscentlv laft
Japan from a honoe Division told jr3d that things in Japan, food,"clothinc-
r-cQrnation, and all sorts of conditions ar® very bad. That the crime
v-avo in Japan is terrible du® to shortagus of many essci-tiaX things to
laving.. told me that returning Japanese to JaMn from America'had
nost of tuwdr housohold oquip”~nt such s irons, Kafilci irons, heaters,
rac i rafrldgidares™ bed spx~” anclfiiattrassos, and etc. wcre
ail confiscdtod by tha Japan se.:n Vtirnrient as n ods- ior 'var Production.

0M-16X3



Also that the roturning Japanese wers treated v/ith conberApt. because tney
oid™ti do their pcirt in thcj at.t/ept to crush AiNi"ica.* ihi prisonor knOw
all of these things because his brother had returned to, Japan on tho ex-
ch”n” ship sncl toXo. of nian}' shcLinolul incic “nts thdt xh & "through#
Mov/ you. know how suspicious the J3 @S 3.rc of onti S-nothor in Jcipsn ~
v/oll the prisoner states that it is i1/orce now"clue to t'he Fifth Column
activit-ios i.n Japan# It is such thut if one fcimil2r fs\s |nto flght
myith anothtir hp. roports to tho Japanusu "hdi” ... n . "
faiuily is doing raj/~ Queer things sid, as a rGsu’-t toT art senti to0 jall
s.nd tindor**o msiny crucX trcLtsonijs, Such is ®lio insi™ 1 X22Zn. toow-y.

These statomunts made- by this prisoner set ne to thinking ver/
scriousXv¥3.bbut your Mother cind Dcicl. Also lor jour s3ku | woujg wa,nt- you
to enter a real Ainerican school and live the American way. The you
aru leading now, 1is not the thing for you. You must Hvo in America—
ecuz you arc All American by heart. Daci and Hothor must realize this and
thoy do know 1t. doep down i.n thfeir hearts. Yus5 Japan is a country of
tliG ssiZ/—mhoi* Inistory cncicd on Doccilmbvr X9A-1*

Dad and Mother took great pains in bringing me up—and I do admit
that | did give them a very hard time of it tooe 1 have .much that 1 owe
he for and | want you to tell th that | would like to b given .the:

chance to r”pay them by taking caro of them and sending you "to school,

Vagetable dish mde out of shoots of certain grasses found in
the Orient*
N Bamboo Sprouts*

A Comrade of Sgt. G. in Morrill*s Marauders, another sergeant who
is not a Japanese AnicriCvinj cc.rlivr vroto a letter to United ooatos
¥/hich praised the fighting qualities of Japanese AinoriCcUis in txG ou ~
f'it and doscribed the courago and character of Sgtb. G. in particular.

. This second sergeant wrote.

Wo5 of the M errill's liarauclurs (or otherwise known as the Burma
Raiders) wish to boast of the Japanese Americans fighting in our outfit
and the swell job that they put up. Every Itirauder knows these bo”s by
rdirc if "thoy don*t Icnow ours**—thut is qug "to t>he courci~c and brciv/iry
shown by them.

One of our platoons owes thoir livciS to Sgt. G»? s. Japanese An ri~
can. "Hank"™ (We call him "Horizontal Hank" bocausQ h !s been pinned
doi/m so many.times by Jap r/iachine-gun fire) guided tlio machine-gun fire

alongside o'f Hank agree that they have never seen a more calm” cool, and
collected man under~fire. He was always so eager to be where he could
bo of tliQ luiost. use and offoctivoness snrt “"that/ wo.s rfl-ost- always "fche iiot>
spot, -fe asked Hank in the hospital, being his first time in battle., if
he was scared or not. He-answered, "You»re,darn right | was scarod,l



Thatrs nHorizontal HankMall/over, alviays humorous and a smile for EVEIY
guy. And yet while the other boys boast of the number of Jfeps they got,
he doesnft talk very much about the three ho hds to his account. He
usually changes the subject Saylng, nHonorabl® ancestors much regret
meeting M errillls iiaraudurs. n

I hope | havenll given the impression that | 1M trying to glorify
him. Many f the fc>oys, and n”self espucially nev”~r knew a Japanese Ameri~
can or what one. was likenow vie know and the Iltxrauders want you to know
that they ar-a backing tho Nisei 100 per cent. It .mkos the boys arid my-
self raging mad to road about ffiovtiacnts against Japanese Americans by
those 4-F,”rs back home. <Uu would dara them to saj things like they have
in front of us.

At ond timt cturb.ng battle when our platoon j'xas assigned to thu Chin-
es©, Sgt. G, was always surrounded by tho Chinese who insisted ho was
Chinese md not Japanese * Tfeny a humoroua tale is told by Horizontal
Hank on that point—the boys then just step in and pointing to him Y uld
say. "He” an Americanl# uAnd no truer words 'Were spokon*n
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DEPART,\251CT CP TH2 INT~KICE
| rm iEL CUTIOK AUTHORITY

.Washington, D. C.

October 12. 1944

To: Project and Relocation Reports Officers
I'r« T, E. Fravne n,
Mr. Earl 0*Day /

Subj: Sugplemeirtary Infonnatiori orr l.7ar Depart«ment Releases ¢

With, the enclosed copies of three differentmimer Department
future releases, a note seams to be in order to gxplain the pro-
cedure we pi®opose using to get the fullest possible advantage
from reiffs of this kind.

The 'Jar Department has tv?0 Army reporters in ,the field
assigned to the Japanese AraericaTi unit in Italy, This is th
result of an arrangement v*ith the ~Tu®. They turn out an .e.nor-f.,
mous aiiQunt of copy EVEIY week. Trhon it gets to Tfashington the
far Department selects some of the best stories to be- issued as
advance releases. The 'ar Department makes then availaol-o to
the vire services. All those' roleavses are originally soon by 'itiA
in rough form and. are cleared by us. M also attenpt eto set the
priority of one story over another, which m il ac-count for-the ,
fact that an increasing nunber of thase reloasos deal with main-
land Nisei. -

Although we establish a priority and urge the >Jar- Department
to reloasG no more than two of these stori&s a week, rG cannot
alrm”s hold the Army to' that schedule. T is ivill explain how it
happens you arc re- ting thr-e ri-leases all dated v/ithin a three-
day period, “Beginning r'ith th”se thir-* rcijjaBo”s ar© increja.sir.g
the diuinber of copies vou v/ill -recaivic *

Me have asked the Viar Department to set the...dates of these-
storics further ahc-£d than in the past to prvey nt the releases
getting to you too lat— At the sam timo, s.n attompt is baing
made to spo d up -JILU mailing. :Most of the steps to strcjajnLing
handling' re'p anned..ssvvral weeks'ago, but it has taken a little

to*?rdrk/6ut” " 'th"i uith the Par Department.

One important- thing to r*rn“mber is th-j.fact that we had to
\/ork out a plan, involving-."a gr*at mny stories -and trite an in
itxal general instruction 7Thich each, reports officer would havo
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to adapt to his own situation* On on occasion, for exslnple,
the.]ZI’ Depc.i*tincnt sunt us 55 different stories to bo cleared.
Tfe suggested using only 20 and s>acing th3m...out at. the r te of
t?ro a-*Woik the better stories of tho remainder to bo uorkod up
into the Fighting' r*is™i series.

You.have received the'Fignting Misei series for .exclusive'
no”s.SGvclopijient by the /KA In a very short time, possibly
beginning- noxfc- weok, M will put roloase dates on those stones'
apd yill hold them dorm to on Fighting Nis™i release a week,

Then dealing with such large nuiiibers of. different releases,
here in TJashirigton, sona of them containing.local :devG opmerrb
possibilitiesesuch as local names, somu having enough goneraX
human interest to warrant- publication in many places, and others
of value to 3ou only as source iiiat rialmsfor sp>c<?ches. "the only
instructions that can bu developed for th ~ir>”gDicdtation are
general suggestions vrf.ich jou will Tant to tailor to your 0lm
n Q(fs, (It is suggested that .you chock with- the August 10 latter
sent under tha Diiectorfs signature,, Subject:. Advance Ket"s
ilcloa3 s Fr ni Otnir FGdcr-c :Depar nts ' You might :alse want to
check-tho -attached note.~hich has boun sont to you v/ith. each, of
th™ Fighting'Nisei.r ascs.)

For. jour infomation, wq have been trying get the Tfer
Dophr'mcnt to_tell the. storj® of the Nissi fighting in the
Pr:cific. .Storios -“about these boys are coming out all the time
through unofficial sourcos. Tl have asked, the “ar Department to
put out-official rclea®os oh.docoratipns awarded to Nisei, their
casualtios5 and exploits. The'lfer Department restrictions
-against Army releases about tho Kisoi in the Pacific have b”en
sovure, here in TTashington." On the oth”~r hand the, Ariax sooms to
have no-particular objection to pormitting those stories to get
out rro.-n th~ fighting zonos, or oven from tha in !Tashington,
or from points wlsewhsro in tho country. hope to ITin this
point of roluaeos On the Pacific fighting, and in fact v/e need
to van it if v r.re to protect loycJL Japanese and Japanese Ameri-
cans from thu iiotional dc.vulopin n*s that will follow tho end ’of
ihu .durvjppan v;ar and national concentration upon victory in the
Pacific.

If you 1IKnt anj' further inforiii.ition on the above points, or

have any comments® criticisms or -suggestions, plo-"se l«t us have,
tli«dm as soon as possible.

H ad. Information Section



DEFAHTHENT OF T13 INTERIOR
WAR REXOCATIOH AUKIOSITY
Washington, D* C*

October 26,1944

TO: Project Reports Officers
Relocation Araa Supervisors
San Francisco
Propsrty Offices

SUBJECT: Press Digsst

This letter is 311closOd with your copy or copiss of he daily
news digests for ths week ending Octobar 25" 1944* Each week you
will recsiva the same number of copies.

As promised in my letter of S3ptemb3r 26, regarding necessary
changes in our method of handling material formerly covered in the
old "Weslciy Press Revi " a permanent prooedurs has now been deve-
loped. under which tha fisld raay bs kept advised of the press coverage
and handling of ne™vs affacting VAL | hope that you find the new
procedure satisfactory*

Thei*s v/sre ssvsral factors involved in dscision which sorapp**
.ad the,,old _ It had grown climbersome t the
point whsrs few paopla wers reading it in full and it consumsd an
inordinate amount of time in preparation. But asids from the par-
sonnsl problem involved, it added an indefensible burden to our
limited duplicating facilitiss. The major factor, howavsr, was the
need to eomply with ths national and lifA policy of oonssrving papsr
whsravar possible*

The steps in the new procsdurs follow The "Daily News Digest,1
under that new name v/ill conie to you weakly in collections of six
daily reviews, covering the period between Thursday through the
following Wadnesday. Each Vfsdii3sday»s daily digest will be headed
by section idsntifisd as "The WOsk«s Highlights/lwhich will single
out an important story in aach of the daily digests clipped to it#

As you may conclude from the first paragraph of this letter,
the number of copies distributed has baen greatly reduced# This
will nscsssitate careful roivtin the copies furnished aaoh office
or centere It is hoped that the mechanics of his matter will be
given sufficiont; considara™fcion * assure "bhat WRA psrsonnsl most con-
cernod vath thO ag3ncy*s national problsms have a chance to sae the
daily naws digests promptly and in tha order of their responsibility*

An effort is being made to obtain selectsd clippings by air mail
frbm. number of hd >Tationfs larger newspapers* | am sure that this
tastar coverage, together wli;h furthsr tdchnical improv3llnts, will
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maks Pt possible for ths Daily Naws Digssi: "o fill your nssds 1ore
adequately than did ths Weekly Prass Heviaw,

Sin 3rely,

\ M* M. Tozier
Chief, Reports Division

Relocation Area Supervisors:
District Relocation offices are receiving ons copy each*



/-UNITED STATES DEPARTMENT OF THE INTER1OR

TO: Project Directors

ATTENTION; Reports Officers

t has come to our attention recently that at some projects
the term nJapanese AmericanM (appearing in releases from the field
offices) has been edited for project newspaper or relocation
bulletin use and the term nNiseiM substituted by the Project Reports
Officer or by project editors.

Where this has been done, an erroneous inpression has been
created since the field office in question used the term to include
all evacuees rather than just the citizen group. Actually our
usage of the term "Japanese Americans' has not been uniform within
VIRA  Some of us have used it to designate only Nisei while others,
like this particular field office, have employed it as a blanket
terra for ail persons of Japanese descent who reside in this country*

Good arguments can be advanced in favor of either definition,
and don t believe we need to settle the question definitively.
Generally speaking, however, 1 would say that the term HJapanese
American™ is most appropriately used in re eases for the outside
public since there are a great many people who are even now unfamiliar
vdth nlssein and mNisei.H In releases for center consumption, 1
think we shoiild use these latter terms plus the over-all designation
HevacueeH to cover the total group.

M. M. Tozier J
Chief, Reports Division

OMr318






