


GHlCAtX). ILLINOIS, SUB--OFFXCE

PAUL C. DOUGHERTY. RELOCATION OFFICER

Early in January th« Chicago office of the War Relocation Authority was 
opened. Two major problems IjurAediately confronted the 5upervisor-~the hiring 
and training of a competent and qualified staff and the preparation of the 
citizens of the area for the acceptance of the program of the. V/ar Relocation 
Authority and of the American-Japanese into their midst.

A staff was assembled m〇3t of whom were entirely uninformed and unfamiliar 
with the past accomplishments of the Vlar Relocation Authority or its projected 
program for future relocation of the evacuees* Under the patient tutelage and
understanding guidance of our Relocat:10n Supervisor, the members of the staff
were informed as to the past history of our agency and gradually began to discern 
glimpses of the problems vihich were awaiting solution throughout the months
which. ahead of. us. Short periods of assignflient to the V^ashington office
for some members of the staff and later assignments for each member to one of 
the projects for further study and instruction contributed iiamensely toward 
giving us a well-rounded and balanced fund of knowledge and an intinate acquaint­
anceship with project operations and personnel ats well as an opportunity to 
observe and mingle with the evacuoeei tho«is©lv©s.

Prior to the establishing of 乜 如  Chicago office a few evacu的 s had been
assisted toward relocation in this area through the efforts of the American 
So6iety of Friends, the Young Wotaoia's Christian Association and other interested 
groups and individuals. Very littXe had beon done, however, to inform or ac­
quaint the public with the relocation pro-am. As soon as the office was 
opened and a staff began to be assomblcd, contacts were rapidly made with city 
officials, civic loaders, church and social service organizations and with many 
individuals• The iimnodiato result was an avalanche of job offers in the domes­
tic field and in tho unskilled and lower brackets of tho somi-skillqd occupa­
tions# The result of this was the acceptance of many of these offers by those
evacuees who wore most dosirous of leaving t<ho centers and who,,in many
instances, used their first jobs as springboards for more desirable connectfions 
later. This procesaion of early resottlors left in its wake many disillusionod 
and irate housewives who were beginning to foel secure in having obtained, 
through the War Relocation Authority the most efficiant maids ^ i c h  , 
the labor market afforded. Other omployors also began to complain of the Mjob-. 
hoppingw proclivities of tho American-Japanose. The offocts of such proceduros, 
whether thoughtless or promoditated, were strongly presented to incoming^ 
cvacuoes as a part of our intorviowin^ and counaoling technique, and projects
ware not only advised but urged to impress upon those evacuees icaving the con—
tors the importance of the impressions and the records made by the early ro~ 
sottlers and thoir rolationship to tho relocation program and its ultinata 
failure or success. Theso faults have boen nearly altogether oradicatod and, 
almost without exception, employers arc greatly ploasod with the evacuees and 
satisfactory Gmployer-ernployQC relationships havo dovoloped*

Throughout recent months, a concorted effort toward the education of the 
general public as to the V/ar Relocation Authority program has beon in progress* 
The results to date have been gratifying. Members of our staff havo taken ad­
vantage of every opportunity to toll tho relocation story to Rotary, Kiwanis and 
Lions Clubs as well as Parent-Teacher Associations, Church and Social Groups, 
and Business and Trade Organizations. The deception has alivays been cordial, and 
the need for such a program of education has boon evidcncoci by the number and 
kinds of questions asked by tho moinbers of the groups addressed*
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Articles have also been furnished ̂ to the neighborhood newspapers and to the 
metropolitan press.

Because of the difficulties encountered in obtaining suitable and adequate 
housing facilities for evacuees, all sections of the city were visited by our 
representatives and real estate companies, housing organizations and agencies of 
all kinds were called upon. Single rooms were more easily obtained than apart­
ments and houses. It is generally c<?ncede.d that housing accommodations are dif- 
ficult to find in Chicago for newcomers whatever their racial antecedants may be. 
Practically the entire tijrae of one member of our staff has been constantly given 
to this phase of the program.

In the early stages of our program here, einployers were solicited and jobs 
were sought for evacuees. Wages, conditions of employment, and the attitude of 
employers, fellow employees and the neighborhood were carefully inquired into and 
appraised. As more and more evacuees v/ers employed and became adjusted to their 
new surroundings and employers and fellow v/orkers became convinced that the 
American~J〇.panesG were industrious, clean, efficient and loyal workers, addition­
al offers of jobs began to come into the War Relocation Authority office. These 
offers soon assumed such proportions that it was no longer necessary to conduct 
an active campaign for calling upon employers, and, in fact, offers for domestic 
jobs were no longer accepted becausQ of tiie lar|：o number of unfilled offers.

Several firms and factories maintain open job offers with us now so that we 
feel free to refer Gvacuoejs to tKom at any time knowing that they vdll be given 
consideration for employment. Exacaplgs ^hich may be cited are Cuneo Press, Shot- 
well Manufacturing Company, Edgewator Boach Hote丄, Shorman Hotel, as well as 
many Chicago restaurants and garages.

Several Chicago hospitals have oagorly sought laboratory technicians, nurses 
aides, dental and X-ray technicians, dieticians, etc”  and satisfactory place­
ments have been made in many instances. Ono of tho most difficult fields to in­
vade and one in which only limited prcgress has been made to date is the entire 
range of retail stores. One largo chain grocery store has hired evacuees and 
placet! thorn in charge of thoir retail fruit and vegetable departments. Some are 
employed in office positions in retail establishments. In many instances, how­
ever, retail merchants have permitted anticipated customer reaction and accept­
ance to influonce thorn adversely toward tho employing of evacuees. Negotiations 
are nov/ under w a y , however, which may result in tho further opening of retail 
store offers, both in office positions and clerics* jobs*

Since the initiation of our program in this area, tho churches have been 
especially helpful in offering a cordial wolcomo to the evacuag s . They have 
been accepted as fel；10'卜 worshipers and in some instances are sending their 
children to local Sunday Schools and are attending other activities of the church 
programs• Tho Young Vifomen1 s Christian Association has rendered much helpful 
service in providing counse丄m g  through committees as well as providing housing 
for some of the evacuees. The Young M e n ^  Christian Association also has ad­
mitted to residence in all their buildings many of the young men seeking housing. 
The Y.M.C.A. Hotel has been especially helpful in providing temporary rooms for 
both men and women. The hostels operated by the Society of Friends and by tho 
Church of the Brethren have fillad a real need in providing temporary homes for 
newly-arrived evacuees and in supplying helpful advice in their counseling 
programs. The Ciiicago Church Federation and the Chicago Advisory CommittGe have 
also stood ready at all times for consultation in reference to many problems 
affecting the evacuees or our ovm agency.
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Although some problems 池 ich faced us in the early stages of our program 
have been wholly or partially solved, there aro some of long standing and 
others which have recently arisen which givo us groat concorn, and will, no 
doubt, require much thought and study before proper and adequate solutions aro 
discovered.

The question of Joint Board Clearance continues to bo ono of paramount 
importance in the thinking of many of the evacuoos. Regardless of any counsol 
or advico to the contrary, many of the young mon insist upon omploymcnt in war 
production plants* As long as the draft is not applicable to thorn, this demand 
for a sharo in tho war effort will probably continuo* Through a local agroo- 
ment \vith tho Pcrsonnol Socurity Branch of the Sixth Service Command covering 
this aroa, naraos of plants which are potential employers of evacuees may bo sent 
in for clearance• Where cloaranco is granted ovacueos may be roforred for om~ 
ployment, In most instances, tho company \d.ll require tho submission of the 
Personnel Security Questionnaire which loaves thq ovacuoo in constant fear that 
ho will probably be romovod from hia employment at a later date aftor tho 
Provost Marshal General has received his Porsonnol Socurity Questionnaire form,
A spooding up of joint Board Clearancos is groatly dosired.

Another problem with \vhich wo must necessarily bo concerned to some degree 
is the attainment of a successful adjustment of tho roscttlors in their new 
surroundings and a proper assimilation both of individuals and fnjiiily groups.
V/q all know that a. job is not enough. There are spiritual, health, education, 
recreation and socia丄 needs which must be supplied before a coniplete sonso of 
security is acquired in their now homes. ConunittoGs in the city aro now at work 
and ready to experiment in arriving at somg satisfactory solutions for this 
rather pressing problom.

Dr* Harold S, Jacoby, formerly of Tule Lake, joinod our staff on November 
9> 1943> and will act as the co-ordinator of all community integration activi~ 
tics.

A minor problem vdiich is in process of solution at the present time is the 
admission of hi^h school studonts into the Chicago Public Schools in cases 
where neither parents nor guardian a.ro rosidonts of the city* Wc aro hopoful 
that a satisfactory arrangomont can be v;orked out beforo very many noro of 
those young boys and ；̂irls arrive expecting to complete high school courses 
hero,

I believe, however, that the problom which gives us most concom at present 
is our inability to find enough candidates in the centers who v/ill accept the 
jobs v/hich are offered to them. As S* Burton Heath states in his recent articlo 
in ,,Harper,s Magazine11, nActual rolocation has become a psychological problom 
more difficult than the mechanical problem it was in the beginning," I fool suro 
that this problem is recognizod by both project directors and rolocation officers 
as well as by our Washington office. Steps toward its solution have already boon 
taken as Gvidoncod by tho creation of a EGlocation Division to function both in 
Washington and in *tho projects. Also, Rolocation Offices are submitting1 thoir 
best job offers in as attractive aways as possible in order to induce evacuees 
in the conters to become interested in them. The reasons for this apparent 
lethargy at tho projects are well known一 I will not go into them. The diffi­
culties which relocation officers face have already boon enuncratod. A patient, 
sympathetic study and understanding of our conunon probloms may enable us to 
select the ri.^ht iroads doi-vn which we aro hopeful w g may continue to move until
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eventually we vdll cono Into that clearing where th<s white light of a more com- 
plote knowledge nay dispoX the mists of ^coHainty and the clouds of indecision.

MPTOAPOLIS. MINNESOTA, SUB-OFFICB 

HAROLD M, m m . RELOCATION OFFICER

The Minneapolis office was opened informlly by Mr. Harold Choate in 
January,1943* Mr. Choate was succeeded by Mr, Clement L* Vfhito, who secured 
office space and began oporation$ therefrom February 2 , 1 9 厶3« Mr, Vifhite had for 
a short time a tenporary appointoo as his 0 〇crctary, but on April1 , 1943，

Marian Kadomatsu was regularly apppintod as secretary and has continued to date. 
On October 1 , 1943> Mr. ^ i t o  was transferred to Harrisburg, Pennsylvania, to 
open an office there, and X was appoittte^ Relocation Officer for this district.

To the best of my knowledge, thero has beqn no organized opposition toward 
relocation in this entire area. Such difficulties of a sorious nature, as have 
been encountered locally, have beqn due to the actions of other government 
agencies rather than to any local organicatjbon or movements. Rather strong and 
active resottlenont comtnittoes in. both 3t, Paul and Minneapolis have undoubtedly 
been factors in maintaining local g»od will totmrd the incoming evacuees, and 
the cooperation of innumGrabie social 911ci reXigiouis agencies and civic organiza­
tions have been even greater factors in paving th© way for our heaviest reloca­
tion which has been in the Twin •

The hospitals making up the Clihic txt Rochester, Minnesota, took from 
the first, an extronoly broad and libotal viow and served to open up that c?oni- 
munity to a considerable nunbor of Anorican-Japaneso, To a largo extent the 
cooperation of all of these groups can be attributed to the work of Mr. Choate, 
ill'. White, and tp init；ui丄 visits hero by Goorgo Rundquist, Mr. Holland and 
Mr. Shirrcll,

ACCOMPLISHMENTS--Both Mr* White and エ have souマht and found many opportu- 
nitics to address snail and large groups in this area and a great deal of public 
speaking has beon done also by Niseis and by various civic-ninded individuals 
of whom エ should particu丄ar丄y lixu to nontion Miss Virginia Swanson, a 
missionary assigned to work among the Amarican-Japanoso in this area by the 
Baptist Church. The pfoss has been friendly and uniformly has shown a good 
attitude toward 6ur p r o g r a m , エn tho month that I have been here, hardly a day 
has passed that some mention has not been made of Anerican-Japanose in one or the 
other of the St. Paul or Minneapolis papers.

Job offers here, as in most parts of the country, have come in excess of the 
nunber of persons available to take then* Vfago rates are good in comparison to 
those usually paid locally* In unsi：1110d jobs, and in most manual skills, wage 
rates here compare favorably with those in other localities east of us. Labor 
offers concurrently on file range from 55 cents to 79 cents per hour for non 
and factory jobs for women, mostly of tho pioco-work nature, range from 45 cents 
to 80 cents or $1.00, doponding upon proficiency. Domestic wage rates range 
fron $10 to $2^,50 'With a graat surplus of offers avfiilablG at $15 to $22.50 
per week, plus room and board* Placements have been nade over a great range of 
occupations with the ono noteworthy foatu2>e that the hospitals of Minnesota, 
particularly those in Minneapolis, St, Paul, and Rochester, have attracted large 
nunbers of trained nurses and nurses in training. These hospitals also employ 
Eion in various professional capacities»
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It is ray feeling that my predecessors have achieved one factor which may 
be regarded as particularly* outstanding and that* is tths matter o f coniniunxtiy 
adjustment, I have been told by many evacuees here how much they like living 
in the Twin Cities stnd have gathersd that this is prevalent* X have
noticed in persons coning to Twin fro瓜 the projects a willingne，s 1i〇
take lower salaries and, in very frequent c^ses, a willingness to consider other 
factors than the salary offered as primary* It is my impression that those 
attitudes are the result of evacuees previously relocated here having made known 
to their friends on the projects that these cities are friendly cities and ones 
in which they can expect to live comfortably,

PLANS FOR THE FUTURE — The major problem, in my estimation, throughout the
cities of Minnesota, is the one of housing which I believe will never be solved 
to a satisfactory degree unless change ift other agencies of the government 
permit, large scale building 'fh.Q Matyox*^ comnutt^e on housing in •
Minneapolis, of which I am a ら l w  made a thorough survey of Minneapolis
and its suburbs showing that as of this week there are 614 unoccupied homes or 
less than .4 of 1 per cent of the total available. Most of these unoccupied 
places are not satisfactory for human habitation. Rooms for unattached persons 
are fairly readily obtainable T'fit'h the cooperation of our comnittaes and 
through the normal turnover in h ^ o  been able to house persons
already coraing here and e x p e r t ta continue for some time with our
present flow of American-Japans## iuto Tvdn Cities, The Mayors committee 
on housing here has plans on isliich may b« of some assistance to us.^ Some 
new housing in the sense of convi^sjLpA of property is going to be made with 
govemnient assistance and wg wiXX to a small share of this* I
regard our basic problon-一and tjho only roal limiting problom— to bo that of 
housing•

FARGO. NORTH DAKOTA. SUB-OFFICE 

mffiR B. ISAKSEN. RELOCATION OFFICER 

Looking back in an attempt to evaluate the progress of the relocation
efforts in the Fargo area since tho opening of the office early in April,エ

would say that from the standpoint of securing public acceptance of the 
American-Japanese, we have boon fairly successful. However, if wo attempt to 
use tho number of evacuees rolocated as a yardstick, vro have not been too suc- 
cessfuli Our inability to relocate a largo number in tho area is duo, first,
wo believe, to the evacuees丨 reluctance to relocate in smaller cities and,
secondly, to some of t»ho same reasons that wo have discussed here before.

The city has always had attractions and apparently these same attractions 
exist for the American-Japanese as well as they do for our other groups. An 
example fi*om my area 111ay help to illustrate this point! W© placed eighteen rasn 
in a resort hotel near Fargo last spring. The men came out on indefinite leave 
and at the end of the season we attempted to interest them in other job offers 
we had in the community. All except one evacuee went into larger cities一 • 
Minneapolis, St. Paul or Chicago. Several of the younger men who were students 
went on to school and one joined the Army# Besides this group of eighteen, we 
had four others come out from one of the centers to atscept employment at the 
resort, but they arrived too late and the jobs were filled. But they, too, pre­
ferred jobs in the city and went on to a hotel job in St. Paul*

However, vre have made some progress and we were able t〇 get some forty-five 
or fifty people out from the centers into our area. Most of them were employed
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in hotels, some half-dozen families on farms, one in a newspaper office, ana..- 
others as domestics.

Our most serious problems up until the end of the harvest season had been 
with the resistance created by the president of the State Federation of Labor. 
Shortly after we opened the 1/vfRA office in Fargo, he gave us completre assurance 
that he v/ould stop any attenpt to place evacuees in North Dakotra. He was bitter 
in his criticism of attempts by the government to place evacuee labor in the 
State.

His first step, after calling at our office to denounce the was to open­
ly attack at a state-wide meeting called by Governor Moses to discuss farm
harvest labor shortage. Following this attack, Governor Moses issued a statement 
to the press in which he expressed opposition to the movement of evacuee labor­
ers into North Dakota. Later, vie called on the Governor and reached a fairly 
satisfactory understanding with him,

Howevor^ 3.s s. result of lcil3〇r*s attitudo aJid some of th© shouting 3.nd w e v — 
ing of arms, we found that some employers, althou^i they needed help, hesitcitod 
to place offers with us. We feel that the cool attitude of the United States 
F.mpl nymant. SGi*vics and especially its State Director is duo, at least in part, 
to'the renting of the State Federation of Labor's President*

As to the prospects of securing job offers sufficiently attractive to pull 
eVticuces into the Fargo territory during the next- six nionths, we must be pessi­
mistic. During the past \veek we attended the sessions of the North Dakota County 
and State Vfar Boards (agricalturai) ivhich were attended by the Extension Ser­
vice workers, all AAA fioldmon, the A m y  .and Navy representatives of the State 
Selective Service, USES, and others. As a nornbor of the corafnittoe assigned to 
the f,farm labor11, w g spent an ontiro day with representatives of those various 
groups and from this session ono could only concludo that, th© labor supply in 
North Dakota and the Red River Valloy ¥/as quite ample; that is, for tha coming 
winter months* Calls on the mcina.̂ crs of the USES officos in northwest 
Minnesota substantiated the results of the labor conforenco.

In viov̂ r of the critical shortages in other areas, some explanation is per­
haps necessary! North Dakota and northwestern Minnesota are priinarily agricul­
tural* My guess would be that betwoon 80 and 9〇 per cent of the labor force of 
the area is concerned with agriculture; that is, actually on the farm. Selec­
tive Service, since harvest is reloasin；̂ all 26rs and 3〇fs, men v\rho have been 
deferred because of agricultural work, to go into such linos as creameries, 
garages, the building trades, machine shops, packing plants, trucking, etc.
These men are referred by the USES in tho outlying rural aroas to the USES 
managers in the larger toims such as Moorhead, Fargo, Grand Forks and Bismarck,
In one day, the Moorhead USES office secured twenty-four such referrals from tho
adjoining county of Boclcor. These mon in tho 2C and 3C classification are
eligible \o ronain off the farm until March 15 or April1 , depending on 油

spring faria work will begin, They arc coming into Fargo and other towns, fill- 
ing any vacancies there may be. Farm wagos for winter months aro as low as 
$50,00 and $60.00 per month, and most single men would prefer to work in town 
during tho vfinter months.

A number of the frjriilies vfe had placed on farms ^uring the summer are now 
out of work and we spent several days last week attcmptiing to secure winter em­
ployment f o v  them. While trying to place those familio^, w g found that garages,
t'he packing plants, the union stock yards and five or six smaller war plants aUl
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had complete staffs and were turning dowi men. On the same day we were told bythe employment office of the Armour packing plan’ at West F，ごgo t h ^ w e 严

turning do;m men. V/e read in the Mnneapolis Tribune that the South St. PaulUnion Stockyards were overflowing with cattle and hogs with not enough workers
available to handle them. Some of these same employers had requested evacuee 
laborers during the past summer.

V̂ e should explain why these farm families are out of work inasmuch as they 
came out on indefinite leave on a year job. OPA onion price ceilings were such 
that their employer found it more profitable to sell all his onions~-20 or 
carloads— direct from the field rather than storing and selling during the Yanter 
in small lots as he had done in other years#

Evacuees ;vho are capable of managing their own farms should b, given eこery
encouragement by other Federal Agencies, especially the Farm Security and the 
Farm Credit Administration. The cooperation of these agencies should not bo 
limited to financial assistance, but the FSA should assist the evacuee in f-〇cat~ 
ing a suitable farm and the necessary follow-up exactly the same as with^other 
borrowers. We vrould like to learn v^hethur the Fa.rm Security Ad/ninistration 
Supervisors have received a memorandum or instructions from their Regional or 
State Directors \/ith respect to assistance the FSA may extend to evacuees.

It is our opinion that any attest to set up groups of evacuees on a co­
operative basis should probably h e discouraged. If steps are taken to relocate 
any on the group basis, it should be a very informal plan with not more than 
three or four families involved.

One problem which we hope may in some degree be solved at the projects is 
the evacuee's attitude toward accepting work \Yhich he believes to be beneath his 
dignity. We find that they come out from the center with an inflated desire for 
short hours, hi^h wages and housing conditions which only a fev̂ r of our local 
people are able'to secure. On their arrival some are disappointed and undoubted­
ly letters go back to their friends at the center pointing out that perhaps life 
in the center, after all, is just as good.

It seems that we must eniphasize that after all there a war on; there are
housing shortages; many people have been uprooted from their homes and are mak­
ing sacrifices; high wages are being paid in some positions, but many of the 
jobs they hear about- are for highly skilled workers in crowded areas* We find, 
too, that they suspoct employers are prone to take advantage of them because of 
their race. They hear that a co-worker is receiving seventy cents an hour while 
they receive only sixty cents* They may not understand that their co—worker 
came in for only a short time during the seasonal peak load while they have been
on the payrolli for several months while the work load was light.

We hope that w g have not appeared too critical of oithor the V/RA or the 
evacuees, but have brought out somo constructive criticism. After all^ during 
the seven months existence of a VJRA. field office in Fargo^ we were able to place 
some exceptionally fine Iraerican-JapanesG in the area, people have won tho 
respect of the loading citizens in tho community. ̂ W q speak of '»Exhibit and,
with but» one or t\/o oxcoptions, those vre have assistod to rolocfitG have conductod 
themselves in a manner vrfiich is a complirnent to thorn and thoir friends and rela­
tives remaining in tho centers.
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. Jtji挪  H. PU1!2, m O G A T I 伽 删 碰

The Madison fihld office of the % r  Rttlocation Authority was opened in April, 
1943， after the return of th© Relocation Officer from a visit to the Jerome Re­
location Project* Mrs, ^ess Lahiff, secretary, who started with the office was 
transferred to the Interim! Hevenue Division ift May and Mrs* Ochi arrived from 
the Central U U h  Project td fill this position* Since $«ptentoer 2 7 , 19A3, ^ e n  
Mr, E* Ketchpaw of the Milw^ukoe office was inducted into Service, the Madison
and Milwaukee o ffic e s  have:be兮n con9〇l i 也 ted and at* present both offices are
under the direction of John H* ?utz# Relocation Officeir.• • . .. メ

The Madison Committee on Relocation of Amefican-Japanese, con^posed of .some 
the leading citizens Madis〇nf h«td h e m  organized prior to the opening of

the office and some work publitj ©duc6,t-i〇n regarding the relocation program was 
under way which was verjjr helpftil the program in tha early days of the ̂ office«
TiiG committee included th缶 Mayor やf the city and rQpr^entatives of religious,
educational, industrial ajnd grQizps*

Outside o f the attention Opportunities ih Madison, emphasis
for the first four months was on d<s^l〇ping opportunities in
agricultural field. While at Were not very receptive of the
idea of usinマ evabuee help, af細 T •汹 wptk had been done through con-
tacts and general e4ucati〇n ^  p r p ip r m  through cooperation with
the County Agricultural Agontsf> t W l  Ciinistors and other intGrested
persons，a favorable attitudQ 典a磬 fjjNfea切 4  如も :^5 extent that four farm offers,
representative of farm jobs ava$jte(fc3.e in tee cons In, were sent to the centers. 
These f a m  offers v/ore follov/ed b y  inany: others including requests for single 
workers, couple and families, but no favorable response was received to any of 
them. Pamphlets, booklets and other descriptive matorial and a letter explain­
ing tho JTarming conditions and. opportunities in Wisconsin wero sent t6 all the 
projects in an attempt to stimulate interest in farming in this area, but no 
inturost was shown. The availability of jobs in the 'farming areas of tho middl© 
west in typos of work to w)nch thoy woro EicoustiOfliQdj Xo.ck of GSporioncG m  
dal̂ i*ying, together with tho isolated nature of tho ivork, arc soitig of tho reasons 
for the lacH of interost in this kind of work.

OpportrUnitios in t-ho luiabering industriGs and in mining, two oth-er major 
iridustrios in Vfis cons in, were also expOtarcd* A special trip was made to Loretta,
Wisconsin, t*〇 investigate .personally "the working.co nditions， wages, surroundings,
and sentiment in that area regarding tho cutting of pulpwood. An offer from the 
Consolidated Viator Power &nd Paper Company for ^ rajnjjer of workers needed in the 
various jobs in the vroods was 'ivritten up in detail covering tho many phtisss of 
the work, but no favorable resjponso was recoivcd. from any of tho projects.

Although Job opportunities in other fields of employment such as for nurges, 
job printers, hospital workors5 mochanics and domestics wore i-eceived from some 
of the other larger cities, interest of evacuaes for rslocation in this area has 
centered and continues to center in the Madison area. The nuraber of approxiniate—
ly seventy-fiVe people relo.cated in this area are almost all, employed in Malison
although a few are working in other places and sone are attending schools in 
othsr cities* Evacuees seem to show very little interest in relocating in areas 
which are unknov/n to them and in which no other evacuees arê  located#
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Placements in Madison in the professional line have included nurses, ac­
countants and an architect. Two more architects are now being considered for 
employment in the office of the State Architect. Others have been placed as 
office, workers, warehousemen, stock clerks, mechanics, beauticians and in ser­
vice and domestic work* •

General public education regarding the relocation program has been carried 
out in most of the major cities in the area covered under this office such as 
La Crosse, Eau Claire, KVausau, Chippewa Falls, Janesville, Beloit and also in 
the smaller cities and communities, through talks, committees, church group 
organizations and various other interested groups. In communities where there 
is no committee or group,, contacts have been made with two or three individual 
persons-who may be called-upon T-vhenever needed*' Newspaper articles and- . • 
editorials * favorable to the relocation program have appeared in a number of in­
stances, arid talks by evacuees and other persons interested in the program have 
helped to promote a favorable public attitude. In general, acceptance of ( 
evacuees in all of these comunities is favorable, excepting perhaps for 
Janesville and Beloit, where s(%ne opposition has been felt largely due to the 
number of men from this particular area haying been killed in action in tho 
Philippines or are now prisoners of war. In and surrounding Madison, vfhere re­
location seems to have been concentrated, community sentiment and acceptance 
have been exceptionally good. Some credit for this favorable attitude is due 
to the local conmittee, but the largest factor has been the performance of the 
evacuees, both in employment and in their contacts with the public.

Contacts were made with tho Biroctor of the State Bureau of Personnel vrtio is 
interested in applications of persons of professional skill and also with the 
Personnel Officer of the University of Vfisconsin, another source of employment 
opportunities, approval for v/hich is being temporarily held up for clearance vdth 
the Sixth Service Command.

All pUbllc education officials have been cooperative, and a policy has been 
adopted.by both the public schools and the adult vocational schools whereby 
evacuees coming to Madison with intention of residing here may enroll without 
payment of tuition in those schools.

Through the Committee^ help, church groups, and other organizations in the 
"XMCA and "XWCA, the relocated people have been extended invitations to attend 
various affairs and have been invited to become membors. Others have made their 
own contacts individually and have boon invited into the homes of many of tho 
residents. Plans are underway to broaden this program of assimilation through 
a Nisei committee.

The main bottle neck in relocation progress is seemingly still the reluc­
tance on the part of the evacuees to relocate. As far as the relocation office 
is concerned, soliciting offers which in many instances do not receive any 
response is not only embarrassing, but is a decided handicap. It may be that 
interest in relocation can be stimulated by some plans of contacting, individ­
ually, persons for the various opportunities received whenever possible. Per­
sonal contact seems to give the evacuees that much needed reassurance and en­
couragement .

Based on our experience, it Is our opinion that the following factors con- 
、 tribute greatly to tho lack of participation by evacuees in the plans for re­

location;
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1 .  Fear of not bein^ accepted in a community to the extent that neces- 
sary socla丄 adjustments cannot be made• Despite the assurances of 
relocation offices and persons already relocated that a friendly 
feeling prevails in most middle west communities, there is a feel­
ing of uncertainty in this respect on the part of some evacuees, 
especia丄ly older Isseis with families• Undoubtedly, the assiniila- 
tion of those older persons whose appearance, manners and speech 
plainly identify them as having resided in Japan is more difficult 
than forr others especially during the war period* This would apply 
to a greater extent in rural areas than in urban communities.

Evidences of successlul relocation in the form of letters from 
evacuees to those in the centers and visits to centers of those . 
who have relocated with talks to interested groups, should help 
in removing the fear of inability to become inte^grated. In rural 
areas, group relocation may be an answer, but a satisfactory plan 
for' such relocation has not been worked out. エn general, there 
would be opposition on the part of local residents in well- 
established rural communities, and the evacuees are not interested 
in the less productive cowniunitiod.

2 . Msunderstanding of tho amount of average earnings for the various 
occupations in the different areas, and distorted ideas of evacuees 
as to the high cost of living on the outside, together with a lack 
of understanciing of the application of tho income tax deductions . 
from wages, may be other points which retard relocation. Relocation 
officers and those who have relbcatod could furnish more complete 
information regarding these xtoms to bo used.at the projects for 
further education especially in ^roup discussions.

3* Housing is still one of the biggest problems. In many areas, housing 
is very difficult to obtain* However, a number of evacuee families 
including young children havo found satisfactory housing. The 
evacuees have encountored very little or no discrimination in ；the 
matter of housing. It is usually a matter of being tho first one to 
make application when a vacancy occurs• In Madison, this can be 

. accomplished by watching the newspapers closely and keeping in touch 
with the National Housing Agency which has beon particularly co­
operative • Rooms have been available at roasonable rents for single 
persons arid for heads of families who come out ahead of the family*

:: With this arrangement, we have not felt tho need of hostels for 
families, although such arrangements would provo very helpful in 
cities where 丄argor numbers of evacuees aro relocated.

U* Stimulation of interest in relocation plans for families could be 
encouraged in many instances through more active participation in. 
such plans by other members of tho fajnily or friends already re­
located* We believe that relocation offices could contact those 
persons in a particular area, in correlation with a contact of the 
family in the project, by the Relocation Division personnel.

5 * It is essentia丄 that evacuees be given first hand information 
regarding employment opportunities, and factors pertaining to 
their health, education, recreation, and other social needs in ... 
the different communities. Visits of relocation teams to the 
centers would be a means of providing this essential information.
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6* The functioning of a Rslocsition Division at ths centers^ with respon­
sibility for the relocation program, should result in better service 
to evacuees and to relocation offices* The plan to reach evei*y 
family to determine the reasons for resistance to relocation should 
be effective in that relocation offices will know the causes for 
such resistance and will be able to work for the removal of obstacles 
to relocation in a particular area.

MIDYAUKEE土 WISCONSINSUB-OFFICE

JOHN H. PUTZ, RELOCATION OFFICER

Hisiors：— The Milwaulcee office was opened about March 15,194-3, staffed by 
Victor P. Tabaka, relocation officer^ Joseph H, Hansen, associate relocation 
officer and a temporary secretary. On May 2 8 , 194-3> Sumi Shinozaki joined the 
staff as secretary.

Mr* Tabaka resigned his office on May 3 1 , 19A3> accept, a. position with 
3, J<Iichiga.n firm and was succeeded by £• E# Ketchpaw, Mr• Ketchpaw had been in
charge of the Rockford, 111inois, WRA office and was transferred to Milwaukee,
He continued in charge until September 27， 19433 〇n 池ich date he joined.the
anned forces of this country. At that time, John H* Put-z, who had been in^ 
charge of the Madison office, was given the additional responsibility of direct­
ing the Milwaukee branch.

One of the first problems that confronted the local office was convincing 
i*6sid.6ntiS of 3. county 1 5 0 1 is/Iilw&ulc©© thtiti ci whoXsssl© rGssttlsnisn'fc schsni© 
was not contemplated in any area. These ruinors had been the result of a farm 
sui*vey made by two young evacuees interesteci in a. farm, loa.se proposition mad.© 
them by l^nd owiers who also own and oporato a vegetable canning factory and a 
vegetable freezing plant in that county.

Ac*.f*ornnl i shment5~~ As a part of the general public education, pei*sonaJ- calls
wers mad© a.t< the offices of public officisls^ influenticil citizons, church 
dignitaries, religious groups and various civic organizations of the area* 
County agricultural agents and their groups were also contacted* In all . 
instances, the liVRA prograni as a whole and as it applied to a specific locality} 
was freely discussed* Gonerally speaking, great interest in the progi*3Jn was 
shovm and assurances of cooperation were received.

Newspapers of this area have bson very genGi^ous in space for tho program. 
While the Hearst papers have opposed tho relocation program as a matter of 
national policy, they have, on tho whole, been generous both as to space and 
attitude in reporting items of local interest.

Numerous outside speakers appearing before Milwaukee audiences have t^ken 
the relocation program as their topic* These talks were not- liifRA—sponsored and 
many times the VfRA did not know about t/hem unt-iX Xat-er• Evacuee speakers have 
on a number of occasions appeared before various groups throughout the state 
and have been well received. A nuniber of stores specializing in wo/nen’s and 
children's wearing apparel sponsored a radio program known as the ttNancy Gray 
Hour*1. Miss Gray visited the Manzanar center and while there made numerous 
recordings of project activities which were broadcast in Milwaukee each day for 
one week following Miss Qray»s return. These broadcasts created state-v/ide 
interest and served as a stimulus for many job offers, mainly domestic.
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Most of the job offers received after the opening of the V/RA office were 
for domestic employment. However, as the agency, became more firmly established, 
a variety of job offers was received,* among, these being radio and laboratory 
technicians, secretaries, electrical engineers；,1 chemists^ draftsmen and 
stenographers*. A number of excollsnt job offers have been filled in the 
electrical engineering, radio and laboratory fields/ as T,ireli as some excellent 
secretarial positions. Automobile mechanics prodominato among those placed in 
the skilled brackets.

The general liberal attitude of people in the Midwest has been expanded by 
an educational campaign directed toward the program. That attitude, plus 
the ability and the desire of evacuated persons to make good, has resulted in 
far more requosts for evacuee empXoysos "than it has boen possiblo to fill*

Future Pr〇blemf3-.~In our opinion, the reluctance of evacuees to accept job 
offers would be eliminated to a large extent if adequate housing were available* 
Community contacts are being made by a committee— representing church groups, 
civic orgsinizations, educational groups, labor organizations, Wdi* Housing, tho 
•*Y's h and welfare societies— -to give all possible assistaheo to evacuees in 
locating adequate housing. While the housing situation is desperate, we 
believe that fair housing may be. located if intorosted persons slT q not too 
critical at tho outset with tho. t>ype of housing v/hich is avaiXablo* ,

It is questionable that much effort in locating living quarters for family 
groups is being laado by the family nembor who accepts an employniGnt offer in 
advance of tho relocation of the family group. That meniber* of tho fanuly^Jho 
leaves the project first to accept omploymont. should.be encouraged to assist 
the family as much as possible in locating a future hornet

On the project level, heads of families should.be Encouraged tb^accept 
einployment offers even .though the type of job is not entirely to their liking or 
the beginning pay does not seem adequate to suppoi^b the whole family# It should 
be pointed out to them that many resident fami3^r heads to not enough money
to adequately support their families according to accepted standards^ In inany 
instances of this kind, the family budget is being augmented by earnings of 
other family employables' oi* other adjustments may be made vrtiich permit a fairly 
high standard of living.

There is an apparent lack of interest on the part of those persons already 
relocated in planning for' the relocation of their families. Interest should be 
stimulated by interviews with relocation field office members together with a 
contact with the family-at the project by the project^relocation personnel.
These contact-s v̂ith the relocated evacuee and the families at the projects 
should be closely coi*related in ordet* to ,bs effective.

The present method of forwarding enployment offers to the projects has not
airways stimul球 ed sufficient interest in relocation on of the evacuees.

'In our opinion, visits to relocation centers by relocation field representatives 
•would result in greater interest being shovm in the area represented and in 
acceptance of job offers presented, .
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PEORIA^ ILLINOIS ̂  SUB-OFFICE

MILTON C. GEUTHER, RELOCATION OFFICER

The Peoria Office was opened A p ril 1 , 19A3» Perry B. Hall, Relocation ■ 
Officer, was in charge of the office from April1 to July 1 , 1943* After he re­
signed, Miss Madeline Jacobs, Office Secretary, was alone in the Peoria Office 
until October 1st, vsdien Milton C. Geuther was appointed Relocation Officer for 
this territory.

The first problem was to inform the people of Central Illinois of the pro­
gram. Mr, Hall had contacted public-spirited citizens (mainly church groups) 
in the various towis, meeting with these groups and filling speaking engagements 
with Service Clubs* Some hospitals and similar institutions were contacted 
which resulted in placing several evacuees in Peoria and a few in Bloomington,

When I 6̂ jne to Peoria, the first thing I did was to contact industrial 
plants and other employers to get the correct information to them. I did not 
expect to convince them on the first contact, but to get them thinking about 
hiring American-J.^panese. After they have investigated for themselves, and 
their labor shoi*tage gets more acute, X am satisfied that a certain percentage 
will call and ask for workers. It was my experience in the Chicago area that 
on several contacts vdth farmers whereノエ gave them.the information, and they 
were apparently not too int ores tod at tho tine, yot within jsixty to ninety days, 
they called in a job offer. In addition, I have mad^ several speaking, engage- 
mentsi and have several more definite dates to speak. I have had several 
articles in the newspapers in this aroa to help explain tho program.

In order to get the ovacueos to know moro about Peoria and to help them to 
•want to come to Pooria, a maniia folder was prepared that had a personal丄etter 
to the Project Director explaining v̂ hy tho foldor nas prepared and sent to tho 
project. The folder, itself, included:

1 ,  A letter to the ovacuoGS tolling something about tho City and a word 
• greeting*

2. A road map shovdng the area coverod by this office and the train 
timo from Chicago.

3* Information on schools, churches, parks, industries, libraries, 
etc.

4. Information about tho ago, size) etc”  of Pooria.

5. Pictures takon in and around Pooria.

6. Testimonial letters from evacuees roscttlod in Peoria.

7. Names, address and forniGr addresses of cvacuocs located in Pooria, 

Information on vogotablo farming in Pooria area, and

9* Other portinent infomation.

In our subsequent job offers sent to tho projects, we refor specifically to 
this folder of matorial. When we find other e^lanatory matorial, it is sent to
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the project with a request that it be included in the folder*

The lcx5al Committee in Peoria has taken an active interest in helping to 
get housing and to integrate the evacuees into the community. The Committee is 
made up mainly of church men and women, and vrfiile it is effective, much could 
be gained if there were a few professional and business men on the Committee 
to help give it additional prestige* (Other Coniinit tees will be formed. The 
Committee is valuable, it will receive cooperation from this office,)

Since not m n y  employers have been informed, there are not Very many job 
offers at the present ti/ne in this area.

As a result of arrctfigements m ^de by the Chicago office with FPHA, a 
conference was held in Peoria with the Peoria, Housing Authority, and I bolieve 
that the Housing project ivill be made available to Aiuerican Japanese. This 
should result in more families coming to Peoria since this housing is novf and. 
is reasonable in its charges.

■ へ. . '■. .へ
Actlvities-~In addition to calling on employers to explain the V/RA program, 

we are also doin^ some telephone canvassing f o r  ^ob offers* A set speech was 
prepared and tried out on several calls, ihon revised as wo foun4 better words 
to us〇 in the canned speech, such as dental laboratories, beauty
parlors, dressmakers, accountants, etc,, vmrc called, and as a result, we 
secured five job offersi 311 addition, we wero asked to call in person and 
explain tne program anti we feel sure ihat these calls vd 11 result in job offers 
at a later date, • This plan was u^ed in Pooria^ At a lator date, v/e hope to 
use it in at least four other cities in Contra! Illinois* 3incol tho Farm 
Security Administration has offices in thqso cities, we plan to ask them first 
to use their telephones to make tho canvass. If wo aro unable to uso their 
telephonef v/e vd.ll try bther agencies including the churches, and we feel sure 
that wo will not have too much difficulty to obtain this favor. It is recog~ 
nized that a personal call is the best, but v/iththo limitod porgonnel^ it is 
almost iirgDossib丄g to cover the torritory. After the openings arc found, it is 
easy to go to the places whore there aro jobs and e^qplain the program*

, Two of the Army Camps in this area have boon contacted and they arc in- 
terestod in securing help for the Post Exchange., Col.. Henry, who is in charge 
of all Post Exchanges in this command, ha? a nisei, stenographer and is very 
p丄o^ised ivith the work which she is doing in his office* He is suggesting to 
the personnel at each fie丄d that.they make civgry attempt to secure American- 
Japanese to work in their Exchanges, At* Canap Ellis, there is a housing 
shortage, and v/o are attempting to work with the local War luLanpowcr Diredtoi* /. 
to see if i l will be possible to get some portable CGC barracks moved and made 
available near this Camp* That would take care of the housing angle.

In this area, tho need is to acquaint employers with the program, to get 
workdrs to know v\rho the American-Japanese arc so they will accept thorn as follow 
workers, and make all of the people awaro of raco problems arid help to give thorn 
the desire to help solve tho problem：；and to overcome the sense of defeatism ovor 
race problems tha七 seems to be growing at the present time.

The plans aro to use newspaper publicity, work with Committees, cooperate 
with other agencies, fill as many speaking engagements as possible, and try not 
t>o miss an opportunity to work with others who are going iii the same general 
direct-ion aar tho WHA* I want to send as much information to projects as possible 
to help build up tho dosire to want to rolocatefand then to relocate in Central
丄丄丄inois»
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It would help us to.know #io and what is available in the projects• Then 
having secured a job offer for that particular individual, it would help if the 
project could use all persuasion possible to convince the evacuee that this is 
the ,ljob for you,f, take it now, etc. Additional information at the project to
be qiven to evacuees as to "You will have to decide for yourself” should fore-
warn them so the shock will not be too abrupt. The average employer needs help 
now; he cannot understand the need to postpone simple decisions (to him; for 
several days. The need for tolerance both ways is great.

The material sent to the projects as job offers and other e3q)lanatory 
material is not always used to the best advantage, we are told, partly due to 
lack of display facilities. If these facilities could be provided and^the 
interviewing could be done in private, I believe more could be accomplished.

Trained Caucasian interviewers familiar with the general 4ilea in which they 
are suggesting relocation, would also assist the evacuees in making favorable 
decisions in that they would feel more confidence in the advice being given to 
them. :

Counseling at the.project vrauld make the evacuees1 adjustment from the 
project to the "outside’1 much easier and should help to speed up the relocation 
pro/^ram. Counseling the relocated evacuees would help them to get adjusted to 
life Houtside,f> and it is recognized that by having thorn satisfied with life 
outside, they will write the kind of letters to the Centers that will inspire 
others to relocate.

From the Washington Office エ would like to see moro publicity released giv-
ing information that is correct to help counteract certain newspapers. Magazine 
articles, radio programs and a closer tioup with other government agencies would 
help tho program in the field,

ROCKFORD, ILLINOIS, SUB>-OFFICE 

Kendall Smith, Relocation Officer

The sub-office in the city of Rockford was opened around March 2 5 , 1943  ̂
under Mr* E. E. Ketchpaw.

The first problems quite naturally were introducing the general idea to the 
leading citizens- who, in most instances,•had barely heard of evacuation and had 
no knowledge of either the Japanese people or their problems. Mr. Ketchpaw did 
a splendid job on his original contacts. The leading business men, the press, 
the law enforcement agencies, the USES, and the County Farm Agent were well- 
informed about the program generally, and specifically, some placements had been 
made aさ domestics, auto mechanics and workers in poultry. There were, on the 
first of June, approximately forty people who had been relocated through the WfiA 
office.

At this time,エ was transferrpd to Rockford■and, because of my knowledge of 
individuals among the Japanese people, the program underwent a decided change** 
Formerly, job offers vrere processed and sent to the projects in the regular 
routine. Immediately, specific jobs were offered to specific people in tho 
projects. The stress in securing job offers was put on front office jobs; by 
this I mean, jobs on a par m t h  Caucasians and, in most cases, working together 
with Caucasians. The first placement, made in Rockford, of this character was
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an accountant with the firm of Seidman and Seidman, This accountant’s capabili- 
ties were such that we received job offers from three other branch offices of 
this firm. As individuals, whose qualities were personally known to me, were 
p丄aced in positions conqDarable to those held by Caucasians their outstanding 
abi丄itjr and personality were revealed to their employers who helped us to sell 
the idea of employing persons of Japanese ancestry to other en^loyers.

Addresses on the evacuation and the relocation program were made before 
various groups such as: church classes, the W.C.T.U”  the Lutheran Conference, 
the Council of Social Agencies and many luncheon clubs, A feature article was 
published In the Morning Star recently on the relocation of our people in the 
Rockford area. With respect to schools for children of relocated families, I 
approached the Superintendent of Registration at the Board of Education explain­
ing to him our program and the possibility of enrolling children of Japanese 
ancestry in the public schools of Rockford, This was accomplished and, to date, 
there are twelve pupils of Japanese ancestry enrolled in the elementary, junior, 
and senior high schools in this city.

There are more than 200 people of Japanese ancestry relocated in the city of 
Rockford, There are eleven families with a total of 20 children. About 65 to 7〇 

girls are doing domestic work. Some U5 to 55 occupy front office positions. The 
remainder are cooks, bakers, pouXtrymen, nurseiymen, garagemen, mechanics, car 
washers, etc,

Mr. Ishizaki, the watchmaker, is on© case of an outstanding relocation. He 
was offered a job in a watch repairing and jewelry firm; he arrived in Rockford 
on August 20 and started work the next day. He has sent for hi^ wife and five 
children and mother~in~law,. has purchased a hone in the better part of Rockford 
arid is well established both in his work and in his social standing with his 
neighbors. Hxs children attend Sunday School regularly* Miss Suml Kobayashi is 
another successful relocatee. She is employed by the Rockford White Truck 
Company as a bookkeeper* Not long ago, she was able to rent a well*-fumished, 
modem, fully-equipped apartment for herself, a girl friend and a sister who is a 
registered nurse in one of the hospitals* Miss Kobayashi resides in a purely 
residential section： of Rockford.

From observation of the. typical homes rented by the. evacuees in other 
localities, it would appear that the evacuees in Rockford have been extremely 
fortunate in securing housing in tho better neighborhoods. Not one evacuee is 
living within a colored or Italian district. The majority 〇f them are housed in 
modem buildings in the clean part of the city. Housing, aa always^ is the major 
problem -confronting this office, However, if sufficient time is given to secur­
ing-housing, it is not impossible to find adequate housing. Here, too, as in 
the placさ ment of our people in good jobs, エ have.found that the first landlords 
and landladies who have rented rooms or apartments to evacuees have been so well 
pleased with them that they were eager to fill vacancies with other Japanese*

With regard to future problems, at the moment X can think of none. There 
are n# problems in my area worth mentioning which cannot be solved with appli­
cants for the v/ork to be done* The brmid-new paper sent out over the signature 
of Leland Barrows should go a long way toward solving this problem if the paper 
or the policies therein are to any degree put into force* My only suggestion 
for needed action at the Washington or project level is the installation of in­
telligent men in the positions of Relocation Program Officer and his*assistant 
in the various projects♦ ■
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INDIANAPOLIS. INDIANA. SUB~OFFICE

HERBERT KENOt RELOCATION OFFICER

Prior to the formal opening of the Indiana office of the V/ar Relocation 
Authority, Mr* Ted Waller visited Indianapolis with a two—fold purpose一 the first 
being to stop, if possible, any action on the part of the Indiana Legislation 
T-ihich was bsin<^ considered at that time against the evacuees and, secondly, to 
conduct a preliminary investigation of coramunity sentiment and forward his report 
to Mr. Thomas Holland, at that time Head of the Eftiployment Division in Washington. 
Mr. liValler^ visit occurred in the earlj^ part of February. From that time until 
A p ril16, the War Relocation Authority was represented in the State of Indiana 
by Mr. Edmund T. Cleary, who worked out of the Chicago office. On April16,
1943> a lease was signed through Office of Emergency Management with the manage— 
ment of the Circle Tower Building, Indianapolis, Indiana, and the V/RA was 
officially in business in Indianapolis and the surrounding territory. On May 4, 
1943, Mrs. Marie Kitazumi joined the staff of liVar Relocation Authority in Indiana 
as secretary to Mr. Edmund T. Cleary. Mr. Cleary reigned supreme in Indiana 
unti丄 September 1 , 1943， 池 en he resigned to return to private industry. He was 
officially replaced by Mr. Herbert Keno on October 1 , 1943，

From all the evidence in the files, we learn that 1̂/Ir. Waller did a remark­
ably fine job in tallying certain members of the State Legislature out of their 
original ideas of enacting any legislation against the YffiA, At the timo that 
Mr. Waller was here, he undertook: to make certain arrangements with various 
labor groups whereby the evacueos would not only be permitted to work but would 
be assisted^in finding work and v/ould be guaranteed a certain amount of freedom 
from prejudice by both AFL and CIO Unions, Hov/ever, Mr. Yfaller found that while 
the Unions knew very, very little about our program, they v/ere even less in- 
tei*Gsted xn hoXping us* During his stay, Mr. Vfaller also found 1^11116 to interview 
Governor Schricker, Charles Dawson, Lt. Governor^ and irariems other members of 
the Indiana State Legislature. He also presented the program of the Government 
to newspapers, Federal District Attorney, Major-General Robert Tyndall, Mayor of 
Indianapolis and to Negro Representative, CXeo Blackburn, Director of Flanner 
House, an experimental Negro settlement. At that time,, contacts were also made 
with certain leading citizens, such as Evans V/oollen, Jr*, President of the 
Fletcher Trust Company, L-ir. William Book, Executive Secretary of the Indianapolis 
Chamber of Commerce, and a Board of Industrial leaders, representing the promi­
nent large industries located in Indianapolis. Military Intelligence, Nav^l 
Intelligence, the FBI and Internal Security were also contacted. A breakfast 
mesting was held, accoi*dini5 to th€ files, with various religious cind socicil ser­
vice agencies. The Department of Agriculture.was also contacted and acquainted 
with our program.

Prior to ray being transferred to Indianapolis, we were beginning to make
so〒e fairly good headway in the Calumet area composed of Gary, Haxnmond, East
Chicago and South Chicago, V̂ e found in these areas, as we probably expect to 
fi.nd throu^hoiit th© whols counti^yj thcit th.6r*o sli*© cortsin groups who will slwciys 
be against any racial jninority. However, in gonero.1, the citizens residing in 
this area were very happy to be told the p r o g r a m  of the Government and, in most 
cases, not only promised, but actually went out and attempted to help the \YRA 
directly and tho evacuees indirectly. South Bend and Mishawaka areas, being a 
little further rejnovGd frofii Chicago, wero not quite so happy at being presented, 
tho problem of absorbing some of the evacuees. Hov/ever, I think we can safely 
say that, for the main part, we received very good cooperation in that particular 
area. Fort Wayne, as checked by both Mr, Cleary and myself, brings an entirely
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different picture than almost'any other community in Indiana. Everybody, from 
the Mayor and the Chief of Police right down to the individual citizens on the 
streets, is very much inherested.in preserving the rights of all citizens. We 
have a peculiar situation in Fort Wayne. However, due to the fact that 97| per 
cent -of the population is at least second generation American citizens, we find 
that their interest in citizenship rights is very much keener than that of - most 
other communities• Throughout the. whole State of Indiana, wherever エ or my... 
predecessors have made contact, we have found that all newspapers, whether they 
were Republican or Democratic, Pfave been very cooperative in most instances, and 
have agreed to back the program of the WRA, . .
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The last official report of the number of evacuees relocating in Indiana .. 
showed that we have 101 now working in various parts of the State, Very frankly, 
I am inclined to put this figure closer to 200• I know that we have not re” / 
ceived reports on everybody who has come into the State because every once in a 
while エ will either receive an inquiry concerning some evacuee in some town ： 

that V/HA has not had time to enter officially, or somebody vdll telephone to.tell 
me that last Saturday he was at the Iowa*-Purdue football ganve at Lafayette and 
saw two. Japanese boys there. My information regarding this particular incident 
was that there were approximately 16,000 people attending this football ^ame-~~ 
the two nisei boys wandered freely amongst this crowd and had no trouble whatso­
ever. One of* the evacuee boys now working as a domestic in Indianapolis came 
into my office the other day to tell me that his papers have been accepted by a 
college in Terre Haute, Indiana, and that he-is planning to there just as soon 
as the new semester starts. Although I previously did not know, of any evacuees 
coming, to Hammond, Indiana, I have just received a teletype- from Manzanar asking 
for information concerning a Nisei girl vrho has recently come into Hammond. As 
far as I know, there are no trouble spots in Hrjnmond.- From various' information 
I have received, it appears that there is a;mir^aer of. evaauees in Northern 
Indiana who have never been reported t.o the Iiidianapolis office;.. The outstanding 
fact, of course', is that no trouble has .developed any^vh^re. , .. ^
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As far as schoo丄 is ccincerned， arrangements ..have —been made, by Miss Ross for 
any .of the Nisei boys and girls to attend thfe .elementary and hi^h schools of 
IndianapolisContrary to our expectations, no difficulty was- .involved in making 
these arrangements.エn Fort Wiayne^ we. .now have two Nisei girls attending the 

=South Side High ,School,- In South Bend, we have been assured by the authorities 
thafc.no objections will be raised to any of the boys and girls who wish to attend 
school*. In G a r y , . Indiana, Mayor Finnerty himself gave me his personnel promise 
that room.would be found in the schools.for the evacuees#
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: As iar as pub丄ic education is concerned, while I. was 'workin泛 in: the northern 
end of* Indiana, the Government*s program was brought before such groups as the 
Kiwanis, Rotary, Lions Club and ChamlDers of C〇mmei*ce. Since I have taken over 
the' Indianapolis off ice•， エ have continued the policy of contacting all such groups 
and have included high schools in the . various tovms that I .have visited'. An 
average o：f three speeches a week has been maintained since I have taken over the 
■Indianapblis.office* ,
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