


INdTANCA”S of racist union-company
CONNIVANCE AGAINST BLACK WORKERA?

Local 265, Chauffers (Teanosters)

Brother was arrested at his hoine and charged
witii assault, released on bail pending trial,

ban Francisco Police Department revoked his per-
mit to operate ? vehicle (in San bira”cisco, 1
workers in the taxicab industry need this pejrmit_
to work). YelLow Cab Company took the brother
off the job since his permit was csmcelled. Local
265, Chauffers refused to appear Before tne Police
Comrriission in the Brother'S behalf to point out

1) the alleged offense did not occur oil the job nor
in- pabLic, but atthe Brother”™ home, 2) that he had
not been convicted of ci.ny eyirrie at-tiiat point sinjce
no tripl had been held.

v/hen the Brother finally went to trial, he was aqu-
itted bat dae to the racist and do-nothinisrn attitude
of the union, he was denied work in his occupation,
instead of raising the question oi tKe legality of 1
such police regulations which rob all workers of
their right to earn a living, Loc?,IT55 was content
to turn their backs on the Black Brother, yet alrbost
40% of its rnembersmp is. Black.

Locnl 110 iviiscellaneous ouiinary i”rioployees,
Hotel and Restaurant Ernployees-Bartenders'Int.

Brother employed at the Jack Tar Hotel and a shop
steward on the Job. This Bratiier consistently fougnt
against the bad working conditions for the BI? ck and
Brown employees, especially the treatnrient aceorded
the Black sisters employed as maids.

This Brother was fired from his job for allegedly:



coming to work "drunk™. (It was
not explained why he was not sent cious capitalist employer.
home at that time and not allowed The fool Business Agent who could not
to work the entire shift)This Bro- > even sien his own name refuse to even
ther \yas fired bec;uise he dared ask Ipr a meeting with the capitalist
to speak up and oppose the racist employer~but he told the Brother Ithe
capitalist management and so cha- union agrees with the employerVs"
rged in tte:press. He pointed out reason for discharge.
the racist attitude op the part of /"' Tins’ fltin.kV.claimed that there was
the hotel capitalists and the rotten "nothing hte could don and that Hhe
conditions which the Black sisters International*lwho was his boss, had
especially* were forced to work "made the decisi.onn. This half*t also
under. told the Department Ol ilimployment
But what was the attitude of tlic "the company was justified L in dischar-
yellow union? The Business Agsnt ging the Brother.
told the press , there is no que- At this point some Black Community
stion of conditions here" and that Organizations prOtested the obvious
the "~ racial issue is not present political nature of the tiring s rr)ewhat
In ord~rto foOl the press and nis- shaking up thq aya.ricious capitalist
Lead -publi ¢ opinion ~way ironn whose iat>or lieutenant sjuggested arbi-
tile hotel owners, he stated tha.t tration™ as a way out.
n, .he woul4 defend the Brother The yellowbelly International repre-
an " ) I senta.tive of the aniiopi thereupon re-
ywa_%. ) - e _

Facts ihave now shown that this fused this offer on ;lie grounds that it
was nrmere tactic on the part d "would ¢ st the uilion money™.

] s/ell-but; api‘on to stifle iiteiest Thus with the complete blessing of the
in the: case.and prepare for aphbld;- renegade union, the Brothers discharge
ing ofithe firing of the Brother.  was upheld.,

file.d a grievance to expose the avarri-.'

“'AF tr:aU n rd>cest]... designed/".to
Local 892, Electrical \I _IAe] n g|V he ap:pear?rim>
. Vv W | .. beft>re a'thl'rd jn3?t;y.Wh i'th Oge.tlc.nUy
Brothjer Was fired from his 30b refider§ ~ detii®orii..boused 0% t™e uevid-

C/':_?”"'ged wi.th.b:eing a of  wence” submitted  Idoth sides.
* thie "BlackiPanther Partyn USJ\ng ~lii practice hcwey;e®, these so-cailed
, this as a pretext, the Departip®nt — aarpitrators? rerrift impartial,’ but
of iZmployiDenl d”tlied his claitr) aire in time wi'ii interests of the
- £or Uneitiplayrpent liisuranc” on a_r$ric. as'.c itaU .t as a glass..:The-

._)tBhe tchharge: of ”ﬁ’i”i?%g?dﬁet'- nf;ssi- se sessions \fcoi®ie;mere Abarganingu
- erother o Irools”d”igTi~ to rferider tuhpleasantM

stantance poin_atig_ joitt the political deeisiph”- v/ich neither t'Ee eKpioiting
: reasons for his discharge,- and -mpitalists ; gnion bur aa”rats find

expedient %make. -

NESD TO ORGANIZE. . TO TAKE
CARE OF BUSINESS!

The three cases involving racism
against J3lack workers on jobs by-
business and the basines.s-anions,
could only occur where so-called
labor anions are more interested
in appeasing business than inlICDk-
ing after their meixibers interets.
This can take place because both
parties are in agreement in the ex-
ploitation of labor which leads them
both to disregard totally, the inte-
rests of Black people on the job.
We need to organize in oraer to
take care of business and this rrieaiis
the phoney unions too.

ouoport the Black v/orkers League

SERVING Tirlii PEOPLE, THROUGH
A BLACK WORKER” LMAGUii

011r fir.st .depa.r.tu.re:$s." ri*.94:.8:pr:ying
people. Tms..is accp”pUsiied by-
oar being prepared to perform~those
services tor Black people on, the ,jct)s
or in the racist anions which thev
need or desire 4 J
Aye intend to infOrm tile Blcick t0Orn-
munity to what is happening £0 bKck
pebpTLe,. Oli tfeeise jo?-
have:parobleros which they/~eed sup-
port on, ask the corr)xpunifey to-sup-
pp-rt fehern,.. . o > M1 Us v,
We wish tg orgaiiize dires¢ly nd im-~
meadiately into the BY/L., those Bro-
thers and sisters who see clearly
what is taking pla,ce both on,*theJob
and within the uriion- who want to
change this situation as well as fight
for better conditions for all black
people."
Past experience has shown, Work-
ing people generally have had. no
organization which understood their
problenns or capable of dealing ex-
clusively with them once presented.
Black Workers League will attempt
to remedy this situation



BART PANINS JOB3 TO BLACKS

; Bay Area lIs.apid Transit isactively
recruiting virhites from as far away
ras the state of Utah to,drive dirt
removal ?igs» while they ignore
Black people here in the Bay Area.

It is reported that at the Davis St.
station eoniplex alone, dirt removal
:will amount to some $8 iTiillion.

poiT»e Black owner-operators 'of
rigs have staged a ,drive-inu at
‘city hall to protest the racist prac-
tices of B/i.RT and to dernaad ttiat
more Black rig operators ba given
a .sha~re of this work.

kii*G N 3 GI™SIT TO UNB
, PLOYNIN

It is reported that the Reagan
government has removed the
13 week extension for unerr}pl, 7-

o ! | K A

FWhtine for the rights pt BlacK

ed. -wording people. This means that
after 26 weeks, all benefits under
Unemployed Insurance will be exaus-
ted for most.

Black V/orkers League calls for a rnin-
imum of 39 weeks of benefits for un-
employed and free food and shelter fit
for human beings be provided the un-
employed.

m\.

HOTSL INUUATRY QPP A A d.
ivdlJOID- & BxliijAK. OWN i-i0”™xu”ivdh)N T

Ine oan v rancisco hotel association
back in the ea.riy 6 Is pu.t on paper

a promise to the. Black Cormnunity to
eliminp.te racist practices in hiring.
Now nearly 10 years later, facts show
the hotel capitalisfes to be recruiting
workers frorri:as-far a.way ,as central
Aroerica while keeping mp.ny areas in
these establishments lily-white. Hack
rnaids are among the worst treated emp

people to more and better jobs

~NAgainst company and union racistr>tscab worKing ,con4itkK>ns

and do-nothing uiuonse, .
For a revolutionary program fo

r'-=
r all working people., .,

4\
! U tl NAME-.
ADDRESS.
.Broth .
.. i e Vi
I w tojoin o b p Qb
i PRESENT IOCAt UNION NO.,..:i
i: woiii . 7. .formation _ _ Pboiw-
Put me oii UllISt .la!.l" ~ifi ¢ 'IK'®m w

BLACH WORKERS LEAGUE

P, O. Box 16191 ,
San Francisc.o0G A 94116



THRuJii IN.dTANC.SS OF RACIAT UNION-COMPANY
CONNIVANCE AGAINST BLACK V/ORKER"

Local 265. Chauffers (Teamsters) >

Brother was arrested at his hoine and charged
witn assault, released on bail pending trial,
vban Francisco Police Department revoked his per-
n)it to operate a vehicle (in San Francisco, all
workers in the taxicab industry need this_p_e mU_
m to work). YelLow Cab Company took the brother
off the job since his pera it was cancelled. Local
265, Chauffers, refused to appear before tie Police
Comrr;ission in the Brother's behalf out
t) the alleged offense did not occur an the job noi;
in pub Lie, "but at the Brother's home, 2) that he had
mnot been convicted of any ¢ ime point, sknpe

no tripl had been held.

v/hen the Brother finally went to trial, he was aqu-
itted but due to the raci*3t and do-nothinism attitude
of the union, he was denied work in his occupation.
Instead of raising the question oi the legality of;
such police regulations which rob all workers of
their right to earn a living, L<ocp,l 2b5 was content
to turn their backs on tine Black I3rother, yet alrbost
Al @D jO% of its idembersnip is. BlacK..

JLoc?\l_110jviis cellaneous Culinary Employees,

Hotel and Restaurant iL'mployees-Bartenders Int.

Brother employed at the Jack Tar Hotel and a shop '
steward on the job. This Brotiier con.sisteritly fougnt
against the bad working conditions for the Bl?ick and
Brown employees, especially the treatrrient aceorded
the Black sisters employed as maids.

This Brother was fired from his job for allegedly
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coming to work, "drunk™. (It was
not explained why he w? s not sent
home at that tiiasre and not allowed
to work the entire shift)This Bro-
ther \ya,s fired because he dared
to spe™.k up and oppose the racist
capitalist rpanageaient and so cha-
rged in tfe press. He pointed out
the ;racist titude “m the part of
the hotel capitalists and the rotten
conditions which tiie Black sisters
especially» were forced, to work
under. .
But wha.t was the a.ttitude of tuc
yellow union? The Business Agsnt
told the press .there is no que-
stion of conditions herell and that
tiie n. issue i;s not present
min ord”r to fool the press and.rris-
Lead publi c opinion Away from
tile hotel ovvners, he stated tha.t

. he would defend the Brother
anyway. "
Facts thave ngw shown that this
vNas N mer'e tactic on the part, d
mthe aell-6ut anion to stifle irterest

in thdicase.and prepare for ulLphold-

mg ofxthe firing of the Brother.

n

boc_aI'892, -Electrical Workers

Brother was fired from his job,,

- chargied with being a nnembei* of
thie "BlackiPanther Party™. Using
this as a. pretext, the Departrn«nt

denied hi,s clarna
fior Unerjiipio-yn”~ent In,su.rj».Tic.Qn
t:he ch?.rge:Q! "mi(SC nd t "t .

* Brother asked..hii-union-for assi-
stantance pointing at”the pouncal
reasons for .his discharge, and

filed a grieva.nce to expose the p.varri-
cious capitalist employer.

The fooi Business Agent who could not
even sign his own name refuse to even
ask for a. irieeting with the capitalist
employerv.but he told the Brother ™the
union agrees with the employer's”
reason for discharge.

This:flunky clairned that there was
"nothing he could do™ and that "the
International”™ who w?s his boss, had
"made the decisi onl. This nalfwit also
told the Department of Employment
"the company was justified"™ in dischar-
ging the Brother.

At this point some Black Community
organizations protested the obvious
political nature of the firing sornewhat
shaking up the ays.cicioas capitalist
whose iapor Lieutenant suggested arbi-
tration* as a way out.

The yellowbelly Internationa,L repre-
sentative of the an:o:i thereupon re-
fused this coffer on ;he grounds that it
"would cost the urii®™ moneyll

Thus with the corrc.ete blessing of the
renegade union, tie Brothers, digcharge
was upheld...

>A NMtH ti nrA yrociess designed .to
give :t;he appearrrice’Mof'tmpar.tiaUi.ty1*
before a third p.rfcy who theoretiCfiT-ly
“ender “t detis.on based on t:he:"bvid-
‘encel submitted by bpoth:sides..

..In pra.cti-c<5f hewever, these sp-calLled

Jarbitrat f-;s" re-n”~t impartial,” but
a-re iii ttine wi'n tBe interests of the
a.raricibus .ca, itaUst™ as a class. Tte-
se sessions Vicorrtie.nnere <"lbarganing"
tpo.is™d ~Lgnd to r njder I’ .utipl-e?isarttn
deeisipn”™ w:ich neitHier*t'He 'exploiting
capitalistscr union bureaucrats find
expedient N~ make.

NEED TO ORGANIZE. . TO TAKE
CARE OF BUSINESS!

The three cases involving racism
agp.inst Bia.ck workers on jobs by
business and the business-unionss-
could only occur where so-called
lab r unions are more inte.r sted
in appeasing business tha.n in look-
ing after their meiribers interets.
This can take place because both
pa.rties are in agreement in the ex-
ploitation of.labor which leads them
both to disregard totally, the inte-
rests of Black people on the job.
V/e need to organize in order to
tak:e care of busihess and this rinears
the phoney unions too.

~Aunnort the Black Workers League
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TO THE BROTHERS AND SISTERS OF THE HOTEL AND
RESTAURANT EMPLOYEES AND BARTENDERS INTERNATIONAL
UNIONS - LOCALS 110 and 283

ANOTHER BLACK I3ROTHER_HAS 13EEN U”~JUSTLY FIRED AND
NOTHING IS BEING DONE TO GET THE BROTHER BACK ON
THE JOB

Brother Loe Drown of Localll0 (Miscellaneous Cu Lnary Employees) was
fired by the Jack Tar Hotel for alleged drunkeness on the .,ib. Al-
though the brother worked the jTull 8 hours the day he was supposed to
have been drunk and was not fired until after the end of the shift,

The Arbitration Board (includinge he Union representative.on the. Board)
has refused to go to bat for BrownTs reinstatement on the job and
chooses to overlook the fact that Brother Brown was the shop steward

on the job and constantly pressuring the Jack Tar management fox* better
workingl conditions for all of the union members - which, in fact, 1is
the real reason for Brownls discharge.

Now @s the time to act against such arbitrary firings and to
revive real trade union _job security and workKxn” conditions
iri 1le hotel and restaurant industry*

IT you are ready to join vith other Black and Brown brothers
and sisters of the union in buildxn”™ a rank and file caucus to:
1. End all discrimination against all Black and Brown
members in the hotel and :res aurant industrye

2. Stop the mistreatment and unfair discharges of maids
in the Housekeeping Department.

3* Organize all Hotel and Restaurant Workers in o Unions.

k . Advocate free meal tickets for Maids throughout all
the hotels.

5. Share equal leadership in the Union where Black and
Brown people are members.

6. Set up a democratic grievance committee to handle all
the grievances where workers are involved.

7« Educate all workers on Trade Union ssues SO we can
build a stronger labor union.

8. Open up all jJob categories to minority workers and to
fight for the reinstatement of Brother Brown.

Rank and Filers for a Rank and File Caucus in the Hote and Restaurant
Sm"Dloyees Union in the San Francisco Bav Area

(labor donated)



EQUAL "EMPLOYMENT FPPQIRTUNITY COMMISSION

1095 MARKE STF*” R M 701
SAN FRANCISCO, CALIIFORNIA 94103
E £PH fslfe #15)556-0260

July 12> 19fl'r .
CERTIFIED MAIL N « WM Bm

Mr. Lee Brown
2606 3rdlStreet
San Francisco, California 9n10.7

Re: Lee Brown. VS Jack Tar San. Francisco - nc.
~Nand -
Misgellaneous Culinary Employees Union,
Localll0
V>, Rrown:
We have :inves tigated” reviewed your complairit of employment’
discpimination by tlie Res'ponden'fe ted abovO©.
Bsssd. uipon 9 full .ifi5'es i sm3 m ¢ CoiHirrissioTi h&s .de~b©mineci
tha the evidence :does no support6éllr.claim Of rn™l _eri
dis.crim.ina ion: in‘Vio.lat:ion. of .Ti 1. .V of the'Civ : m
Act of 19 : . jpie:'C r”~ission,s reaso s r N
enclosed MfSecision.
If you any questions ;regarding ;thi®™ ..~ecislori, p]|™ase cont”c-t
. he: under3.ign©.d.. a : .a.bove’
Sincerely, . ..

JULES H. GORDON
Distrie , Director

Ch.es er :P. 'Relyfeg
Regional:Gpunsel:

Enclosure



EQUAL EMPLOYMENT OPPORTU IiTY COMMISSION
WASHINGTON, D.C. 20506

Lee Brown Case. No. :ySF0~01~
Charging Party

Jack Tar :San.::lraneise ~
San “"FranciscoCalifortl-awv

.and
Miscellan eous Cu3.lria™rp Emplo”~;es:m
Union N Xae;™Qlv.110, Ho'tsla d .
Restaurants'Eili|)loy:e.e8i.and ~sirjenders!

n el.41iiDr”i3Ufti o '
.Sari: Prstn.S3” C~Ilfornia-

MO o1 tl n. January ®65 1979
u of filing ,of j laarge:v April 22:,1969v
Date of service of charge: Juuine K |, 69:

)FCI:$ rDif (™

SUMMftM" OF," CHAS BI
Charging Iparty allag”™” |S tVv'Responden
1JacXxTar" ") engaged 4’\/un’\ eltiplo™em
violation.of T;ii;3 e Rlglifss Acp of 190"}
"by diseKad”ii.rxg ffoim" b©ea,u§ e’\ (Neg-ro) "a,nd because. (
his:union Maotjyitie” direated ;|3”ard "el”™in
Charn™d-rg PApj&y NOsp 011361113 Lato™x
(heFfeS~frtv~the ifi an unlawful ;e|plo;y~
melfit practl?ce”™in/ viola> of /ITitle VII of. the."Ci'/iln
Rn~"fe .AcS oM failing 'fairly, tp;represent

ebeeaus.e of .his,race,
JURISDIftfTIdI 5

Jack Tar.is -engaged, .in "fe .operation of hotels andjJhei'r.
attendant .s iV3c s..4n'::iritei™s. At its San,

FrancisGo' hotel5 sintiSv of /ins” ant- oli® it eiiipipys
app:roxiinaM:e-ly ,500,. pe-rsd'ns -



Jack :Tax :San Fran.e:i$.co Inc- al Page.2
Case 'No. YSFO0-014;l

The Union; is ,thep bargaining. agent "for certain of Jack
TarVs employees. t' has \reir 2,» 0.0:members and is a:
labor/ organiza t / t h e -ffieaning; qf Section™ 7 | (d) -
and (e) Of":Ti 23/ e

The Cnmi:ssi n e Ix "charge onvFebTuary 12 1969,
and deferred it>to .the mappropriate sBtate:.ageacj ;on
February.;~lV 19.69. ;T|je|*"arge- waBf

CommissiQW”™on"A p r i Il s with in” the\:time.: presbrib
by Sectidrii706 (bmKajjid (d) of Titl VII.

s'mmRY cfcl

tttat wack Tar di|cMa;’gecI him ;
h~ziciuse hB opposed 1lleged dlscrimina'lybry-pplac;ies
thioggrl L™ union. ; tiviit'jes.

Tat dani@Sltli# c8arge';and ‘conflnds ;:that ®ha3?g™Nin
P rty wks'd:ts'chaor driQfcilng; n '$fe©.job.

Several da”kl'ntey;|G!|-Dd witnosses:~rc/dil)ly;,.sta

sav/ Cha”pK.ii[g'r|jai't® tlie” 'job on,the; day. of '
h:l.s ' ig-allori’also'rqgyealed -that ;JciclB Tar
has dis ¢li/ariged b@tii Caiicaslan and gr gwei?iploy’ee:s ,f'oftnd ;
dririKiti*g; on.,tMer J@Q) *

There .is no .evi(™erico*o flreeofd ihdlcatlng:thatr,Charging;®
Partyls dlscl®rgev wa%--re to JN
activlly»oi*#n”"s "psice.

Charging 18 & -~ Union;;failed fairl~™"o ..
reprea#T)t'-Inara’ disGl™Mange .

The evlde;n™Gt0of ;recbi'd ,dempns'trates that tile Union”

ih ; peiriectisil pro-cediireis imder .C
‘bargairii4l : :m Tharg rig:'P
faet*M tparried foxsvrglavince Arbifrg|lLgn jr

expensive procedure niDt :to'ftej regarded ;as rnuflin #-in
such, rii'atiti rs : |

DECISIONA”

RQasGria.Kle,:c.au.s.e' d e.sv.not.."..exis to fee. i e . hatv.'e
Responderitvlilmplo™er ~  BespQ&d”™n,i5 Uni nV in; Tinlav/-
ful. “einploy™ent “practlees-;miviol.a*lon"of, T

aslallegf¢3



EQUAL EMPLOYMENT OPPORTUNITY COMMISSION

1095 MARKET STREET, ROOM 701
SAN FRANCISCO, CALIFORNIA 94103
TELEPHONE (415) 556-0260

July 12,1971
CERTIFIED MAIL NO. 76931+

Mr . Lee Brown
2606 3rd Street
San Francisco, California 914.107

Re: Lee Brown VS Jack Tar Sgn Francisco, Inc.
an
YSPO-O3} Miscellaneous Culinary Employees Union,
Localll0

Dear Mr. Brown:

¥e have investigated and reviewed your complaint of employment
discrimination by the Respondent lis ed above.

Based upon a full investigation, the Commission M s determined
that the evidence does not support your claim of employpien
discrimination in violation of Title VII of the Civil Rights
Act of 1961 The Commissionls reasons are set”Torth in the
enclosed decision.

If you have any questions regarding this decision, please con act
the undersigned a the above address.

Sincerely,

JULES H. GORDON
District”™ Director

Chester P. Relye
"Regional Counsel

Enclosure






EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
WASHINGTON, D.C. 20506

Lee Brown Case No. YSF0-014
Charging Party

V.

Jack Tar San Francisco” Inc.
San Francisco”™ California

and
Miscellaneous Culinary Employees
Unton™ Localll0 Hotel and
Restaurant Employees and Bartenders
In ernational Unionj AKL-CIO
San Francisco”™ California

Respondents
Date of alleged violation: January =° 195
Date of filing of charge: April 22 I1sso
Date of service of charge: June 3 1T e
DECISION 7] 4
SUMMARY OF CHARGE o*

Charging Party alleges that Respondent Employer (hereinafter
Mlack Tar™) engaged in unlawful employment practices in
violation of Title V of the Civil Rights Act of 1964,

by discharging him because of his race (Negro) and because
his union activities were directed toward eliminating

racial discrimination by Respondent Employer.

Charging Partv alleges that Respondent Labor Organization
(hereinafter Y,the Union**) en%aged in an unlawfu emFon—
ment practice in violation of Title VII of the Civi
Rights Act of 1964 by failing fairly to represent him
because of his race..

JURISDICTION

Jack Tar 1s engaged in_the operation of hotels and their
attendant services 1in interstate commerce. At" its San
Francisco hotels situs of the instant charge® it employs -
approximately 500 persons.



Jack Tar San Francisco”™ Inc. et al Page 2
Case No. YSF0-014

The Union is the bargaining agent for certain of Jack
Tarls employees. It has over 2,000 members and is a
labor organization within the meaning of Section 701(d)
and. (e) of Title VII.

The Commission received the charge on February 12 196Q.
and deferred it to the appropriate State agency on
February 21 1969« The charge was filed with the
commission on ABriI 22 1969 within the time prescribed
by Section 7 6(b) and (d) of Title VII.

SUMMARY OF INVESTIGATION

Charging Party alleges that Jack Tar discharged him
because he opposed 1ts alleged discriminatory policies
through his Union activities.

Jack Tar denies the charge and contends that Charging
Party was discharged for drinking on the job.

Several disinterested witnesses credibly state that they ,
saw Charging Party drinking on the @ b on the day of

Tiis discharge. Investi”™afionalso revealed that Jack Tar
E.s discharged both Caucasian and Negro enplovees found,

drinking on twe, job.

There 1s no evidence of record indicating that Charging
Partyls discharge was related either to his Union
activity or his race.

Charging Par® alleges that the Union failed fairly to
represent in the matter of his discharge.

The evidence of record demonstrates that the Union
invoked all remedial procedures under the, collective

bargaining agreemen 1in Charging Partyrs behalf. In
fact» it carried his grievance to arbitration® _an _
expensive Torbcediire not to De regaraed ruuLine 1In
such matters! ! _ —_—
DECISION

Reasonable cause does not exist to believe that either
Respondent Employer or Respondent Union engaged in unlaw-
ful employment practices in violation of Title V of

the Civil Rights Act of 1964 as alleged.

FO5 the Coi liasion:
JUN2 m

Date Marie D. Wilson, Secretary”
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DAVS, COW - & B WE

Counselors and attorneVs ax Law

3S1 CALIFORNIA S REE - ~<420
SAN FRANCISCO. CALIFORNIA|94I0A

E EPHONE 415 ©81-0380

attorneys for CO.mpIadnant

IN ARBITRATION PROCEED NGS BEFORE
ARBITRATOR SAM 1lIAGEL

In._.che fatter of a Controversy
Between

SAH FRAMCISCO LOCAL JOINT EXECUTIVE

BOARD OF THE HOTEL AND RESTAURANT

EMPLOYEES and BARTENDERS INTERNATIONAL

UNIOKN AFL-CIO, on" behalf of MISCELLANEOUS

CULINARY EMPLOYEES UNION, LOCAL NO . 110, BRIEENfgﬁ THE
Complainant

and
HOTEL EMPLOYERS ASSOCIATION OP SAN
FPIANCISCO, on behalf of JACK TAR
HOTEL,
Hospondent.

involving discharge of Mr. Lee Brown*

INTRODUCTION

The controversy herein involves the discharge of
Mr* Lee Broxn™ a member of Miscellaneous Culinary Employees Union,
Local 110, from his employment as a dishwasher for the Jack Tfr
Hotel, An Adjustment Board hearing to determine whether this
discharge waa for just cause waa held on March 10, 19°9 and
suited in deadlocks Pursuant to the parties * collective
-rgaiiiing agreeraant, iI;he J-ifcler* was submitted to Mr. Sam

0&1 an Impartial arbitiator» chosen by the parties.



1

11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

0

On Aprill4,1969 a hearing was conducted before said arbitrator
STATEMENT OF THE PACTS

Mr. Lee Brown, hereinafter referred to as the
dischargee, was employed by the Jack Tar Hotel, hereinafter
referred to as the respondent, approximately two years
ago as a dishwasher (Tr. p. 29). After a relatively short
period the dischargee was elected by his fellow workers to the
position of shop steward (Tr. pp. 3 , 38). The dischax"gee”
status as shop steward brought him into frequent, abrasive
contact with representatives of respondents management
regarding working conditlonB and the rights of his fellow
employees (Tr. p. 3 )\

On January 28,1968, the dischargee was given
a written warning alleging that he had been "under the
influence of alcoholu while on the Job (Employer Exhibit 1).
On this precise occasion @ 1 Brown had submitted a complaint
go representatives of respondent*s management (Tr. p* 31)
regarding the maids * working conditions in the hotel (Tr.
P- 32). The dischargees of course, refused to sign this
spurious warning notice (Tr p« 11) alleging that it was
untrue (Tr. p. 6). Respondentls admit that Mr. Brown received
no further written notices or warnings until the time of
his discharge.

Respondent  attempted to allege that Mr, Brown
had been drinking on duty during the one year period separating
the warning from the discharge. However, respondent was forced
to admit that i1ts evidence on this point was second and third
hand hearsay (Tr. pp.11,12). Although offered ample

opportunity to produce direct evidence on this fundamental

1 Int, respondent failed to do so. Thus, It Is apparent from

his record that Mr. Brown had a clear record for the 13 month

eriod separating the sole warning from the discharge.
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On the morning of January 26> 1969, Mr. Brown
arrived, at work at the proper time. Since Mr. Mitchell "went
to churchX there was no responsible supervisor on duty In the
morning, there 1is dispute and C nfUSiI n the te3tim ny
as to what occurred between the time Mr, Brown arrived
and his discharge on that day, Mr Brown testified that
he arrived on the job iIn advance of the arrival of his
supervisor Mr. James Mitchell. Mr. Brown further stated
that there was alleged misconduct of a fellow employee,
nJefferson,”™ "down with the maidsr, and after Mr. Mitchell”?
arrival™ Mr. Kitchell requested that then Mr. Brown come

to see him and then Mr. Mitchell discharged Mr. Jefferson

and Brown for interfering (Tr. pp# 35-36). Mr. Mitchell
1esT ifies that Mr. Brown approached him In his capacity of
union steward and requested that Jefferson not be discharged,

and that he thereupon discharged Mr. Brown as well as Mr.
Jefferson (Tr* p.1
Mr. Brown denied that he was intoxicated during
his tour of duty on January 26 and denied that he had a
irink (Tr. p, 35 r even drank (Tr. p. 47) explaining
that his condition of high blood pressure and doctor” orders
precludes drinking (Tr. p. 35).
Two of Mr. Brown? fellow employees testified
they smelled the odor of liquor in the same room where
Brown and Mr. Jefferson worked (Tr. pp. 21,271). However,
mother fellow employee testified that he stood next to MR.
Jrown while the latter prepared for work at the start of
he shift and that he smelled no liquor on Mr. Browns
r8&th snd Mr. Brown appeared "norroall (Tr* p. 50). a
eraale acquaintance of Mr,, Brown*s testified she had been
1th Mr. Brown the preceding evening and had accompanied Mr.
rdwn to work stdtlng s had not seen Mr. Brown take a
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drink and he did not appear intoxicated (Tr. p. 47—8)e

Of course9 no one was able to testify they had seen Mr. Brown
take a drink on duty.

Mr. Brown and Mr. Jefferson worked off separate
aad apart by themselves In a small dishwashing room where no

other employees were regularly stationed.

On January 26,1969, Mr. Brown was informed that
he waa being discharged for being drunk on duty and hia
discharge was made effective immediately.

The sole question to be determined, is whether
there exists sufficient evidence to show that Mr, Brown™*s
discharge for Intoxication was Justified In light of the

circumstances testified to at the hearing.

The parties collective bargaining agreement provides”
In relevant part, as follows:

Basic Agreement ~ Section 3= HIRING:

éh) An employee who feels he has been unjustl
ischarged shall have the right to appeal to the
Adjustment Board as provided for in Section 10
of the Basic Agreement, provided he reports such
discharge to the Union within three (3) days of
the date of dischargea excluding Saturdays,
Sundays and holidays.

If, in the opinion of the Union, such discharge is
unjust, an attempt shall be made by the Union with
the hotel or the Association, to settle the case.
In the event no settlement can be reached between
the hotel oi" the Association and the_Union, the
Union shall be free to_ file a complaint with the
Adjustment Board, provided such complaint is filed
within ten (10) days from the date of discharge,
excluding Saturdays., Sundays, and holidays.

Section 7. DISCRIMINATION: *

There shall be no discrimination against any employee
on account of membership In, or activity on behalf
of the Unione

General Rules - Section 13: SHOP STEWARDS:

Shop Stewards shall report to the Union violation

of _contract and complaints by members of_the Unions.
Said Shop Stewards shall not interfere with the
management of the business or substitute for the
Business Agents cf the Union in handling complaints.



Shop Stewards 3nhall not be discharged for performance
TterTore With his regular dUties 53 Bn- enployee.
ARGUMENT

The employer has stated his position that Mr, Lee
Brown was discharged from his position as a dishwasher
n.*_.for being drunk while on duty.” (Tr. p. 4)« Since
there Is no allegation that Mr. Brown was otherwise insubordinate
defiant or remiss In the performance of his duties, the
employei®*s substantiation that there existed MJust causef
for Mr. Brown*s discharge within the requirements of the
parties* collective bargaining agreements must rest on
its allegation of intoxication while on duty.

Mr. Brown®s immediate supervisor, Mr. James Mitchell,
testified that when he (Mitchell) finally got back to work
he was notified Mr. Brown that another employee, Mr. Jefferson”
was acting Improperly around the maids (Tr» pp. 9-1 )*
?41tchell testified that he formed the conclusion that Mr, Brown
was intoxicated because he smelled uliquorM on Mr. Brown*s
breath and saw him Tstaggeringn (Tr. p . 10). Mr. Mitchell
admitted that he had not seen Mr. Brown take a drink or
have alcoholic beverages In his possession (Tr. p . 15«

Mre James Lacy, a fellow dishwasher at the Jack
Tar Hotel, testified at the hearing admittedly at Mr. Mitchell*s
request (Tr. p. 21). Mr. Lacy initially testified that Mr.
Brown had liquor on his breath but on cross-examination
admitted that Mr, Brown acted normal stating that Brown®s
conversation was normal and "that he dicing notice anything
out of the ordinary about; Mr. Brown (Tr. ppe 20-21)e

Notably, Mr. Lacy testified that Mr* Jefferson,
whose discharge forldpunkeriess 18 not in Question In

proceeding, was in the same room as Mr. Brown and at the

time Mr. Lacy allegedly smelled the odor of liquor. When

fi



10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29

31

so asked, Mr. Lacy testified that the smell of liquor could
have come either from fAr. Brown or Mr, Jefferson (Tr, p*
21).

Mr. Charles Smith, a cook at the Jack Tar Hotel,
testlfiea that on the day of Mr. Brown*s discharge, he
smelled liquor on Mr, Brovm3 breath (Tr. p. 2 . Mr. Smith

testified that Mr. Jefferson was In the same dressing
room as Mr. Brown about 20-3 feet away when he allegedly
swelled the liquor on Mr, 3row.nis breath (Tre p. 24).

In direct opposition to the hazy and indefinite
te 1lmony of respondent*" witnessess grievant and his
witnot only ga\“ credible cestimony refuting each
major statement of respondent3 witnessbut also established
a possible and entirely probable explanation for the events
of the morning In question.

Mr. throm the dischargee, testified that he
had howd nothing to drink the previous day> evening or on
t)e cay of the discharge (Tr* pp. 34-35). In fact, Mr. Brown
testified, that his present physical condition of high blood
pressure precludes his consumption of liquor (Tr. p. 35).

Mrs. Grace Oliveran acquaintance of the dischargee
for some eight years (Tr. p* ~8) testified that not only
did she not see Mr. Brown take a drink the evening before
reporting for duty™ but she had never seen him taice a drink
In the eight years she had known him. It was Mrs. Oliver’s
direct opinion that Mr. Brown was sober" when she left
him on his way to work the morning of January 26, 1969
(Tr. p. 47).

Mr,, Walter Robinsons a cook at the Jack Tar Hotel,

testified that he encountered WNr. Brown in the Jack Tar*s
dressing room before their work commenced and that Mr. Brown

did. not appear to have been drinking (Tr. p. 5 )* Under

6e



cross-examination™ Mr. Robinson explained further that Mr«
Brown appeared "norma] and chat he smelled no liquor on Mr.
Brown3s breath (Tr. p,, 5 )«

In this discharge case» as In any discharge arbitration,
the employer has the clear burden of proof as to the Justification
for the discharge T-K Roofing Mgf, Co., 44 LA 577; DuMont
Laboratories, 44 LA 11 3; Warren Board of Education. 5
LA 8.13-

This burden of proof is clearly applicable in
di charges premised upon alleged ulntoxicationl on the

11 Job, Continental Conveyor and Equipment Co,, 46 LA 109;

12 C t Inc* H8 LA 567.

13 A similar allegation to that herein was made

14 in Holland Die Casting; and Platlnp; Co. t supras p,

15 110 In h.Is decision, the arbitrator remarked:

16 uBeing under the Influencen Is not synonymous
17 with having had a drink or two, nor with having
18 a smell on the breathe

19 In discharges involving allegations involving

20 offenses or acts involving moral, turpitude, the employerls

21 purden of proof is by proof "beyond a reasonable doubt.y

22 Sfx Joseph Lead Companys 29 LA 781;U.S. Steel Corporation«
23 29 LA 272; Cannon Electric Co., 28 LA 879 Aladdin Industries,
24 27 LA 1i|&3.; Martin Rockwell Corp., 24 LA 728; General

25 Refractories Co., 2™ LA 470; American Saw and Tool Co.>
%6 23 1A 53  Pruehauf Trailer Co», 21 LA 832 Amelia Earhart
T LA 301 ; Atlas freight Lines, 39 LA 352; Ska -

28 stone Inc., 4 LA 1273.
29

30

An allegation of Intoxication just as an allegation
of theft involves moral turpitude because It connotes habt*tual

Intemperance and low moral character and because public
32
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(Section 6M7 Cal. Pen, Code). Therefore, not only does
the employer have the burde*n of proof In this Instance,
but his burden Ib a most significant one- Plainly, the
employer has here failed to meet the burden of proof.

In fact, the employer has shown only that three
envpioytses, including the amclo/% who discha.rgéci Mr. Brown,
believed that they smelled liquor on or near Mr. Brown.
mvc of these three even suggest that the odor may have
come from another employee? whose discharge for Intoxication
13 not in question. The only additional offer of proof
of an I-ntoxlcated condition Is fr« iMitchellfs uncorroborated
and denied statement tMat Mr. Brown ,staggeredM once In
the mensroom*

There 1s no showing that Mre Brown either drank
cn duty or consumed alcoholic beverages beTore coming to
work. Respondent has failed to show that Mr. Brown*s work
performance was diminished” that his physical presence
was indicative of intoxication or that Mr. Brown showed
any of the signs or attributes of intoxication.

The respondent;?s proof by way of "witnesses"

testimony falls far short of a preponderance of the necessary

evidence much less evidence beyond a reasonable doubt 1
the dischargee 1s intoxication.
A mere suggestion that an employee has liquor

on his breath in circumstances showing the proximity of

another Intoxicated employee and the lack of other attributes

and signs of intoxication of the dischargee does not meet

the employerfs burden of proving the discharge was for

Just cause.
In addition to showing that the respondent has
failed to meet his burden of proof, the evidence goes one

stfep further and establishes a likely explanation for



the respondent«s willingness to get rid of Mr, Brown as quickly
as possible,
Mr. Brown*3 own testimony (Tr. pp,, 31-33) coupled
with that of Mr. Brown*s supervisor, Mr. Mitchell (Tr.
p . 13) establishes that Mr. Brown had quickly been elected
to the position of shop steward and because of his position
he was often involved in conflicts with management over
working conditions, meals, etc. (Tr. pp. 31-32). In fact,
a recent complaint to management by Mr. Brown regarding
meals was followed by temporary improvements in meals (Tr.
P. 32) as well as an admonishment to nay~off« complaints
(Tra p,, 33). Moreover, Mr. Mitchell had testified that
he knew Mr. Brpwn was an advocate of black militancy. (Tr. p. 13

Q. [by Mi",, Bowe] Now, Mr. Brown was the union
steward on the job. Is that correct?

A. [by Mr. Mitchell]ye3 sir.

also,new Mr. Brown was very
Movement? C nnection wlth Biack Idlitant

A.  Yes, 1 did.
@ On occasion he wore a button?
A. Yes sir,

Q. And he passed out literature?

A. Yes sir,

A. Yes.

Thus, the testimony quite plainly indicates that Mr.
Brown was an outspoken advocate of black peoples* immediate

progress and improved working conditions, whose outspoken

views and complaints were causing uneasiness on the part
h . of
the eraployeA. Mere disagreement wlth ne8, p uticai

or ones» attempts to ilpr Ve working conditions does not

1 LA\



justify the discharge r that Individual based upon a flimsy

[EEN

unsupported allegation of intoxication.

The testimony of respondent Ts witriesses 13 not
beyond challenge,, Mr. Lacy and Mr, Smith were both testifying
i fdi© presence of thslz* super*vi3 Z and the vie© president
of the Hotel (Tr. p, 21). Mr. Lacy admitted that he was

tXiying at Mr* MitGheXlfs I'sciuest (Tr* p. 2X) Bnd when
8 cisked wh6thOF he had smelled liquor on Mr. Bi*ownfs breath#

o o AW N

9 he did not reply verballys as he had in response to other

10 questions, but only unoddedu his head.

11 Q. (By Mre Mark Sullivan) Did you notice anything
12 peculiar about Mr. Brown?
k* Like 1 say, | didn”™ notice anything. He

13 talk that way all the time.

14 Qe Did you smell liquor on his breath?

15 Am I could smell liquor.

16 Q* You could smell liquor on his breath?

17 A.  (Nodding affirmatively.)

18 MR. MARK SULLIVAN: | have no further questions.

19 THE CHAIRMAN: All right.

20 Mr e Smith evidenced his Innate hostility towaz*ds
y

21 the discharge®© by his hostile reply to dischapgee*s counsel*s
22 questions (Tr. pp. 23-24).
23 Respondentls vice president and general manager

4 Mr. Edward Sequeira testified that Mr. Brown had been given

25 _ ] . ] ] )
a prior written warning for being Intoxicated on the job

20 (Tr. p. 26, Employer Exhibit 1) . However, this warning

27
28
29

was not signed by Mr. Brown (Tr. pp. 4546). Additionally
Mr. Brown denied i1ts truth (Tr. p. M6) and there was no

direct evidence adduced that anyone had ever actually seen

0
31

Mr. Brown Intoxicated on the job. Mr. Sequeira stated

that he felt Mr. Brown had a drinking problem but apparently
S2
of 1ts existence and was



assured that Mr. Mitchell could "straighten *hIm out™1 (Tr,
p« 26).
Given T4r. Sequeiraba predisposition towards the
belief that Mr. Brown had a drinking problem and Mr. Mitchell”?
expressed opinion that Mr. Brown was drunk on January 26,
19695 the employer sought to discharge Mr. Brown, an activist
and outspoken advocate of employees, and black peoples* rights«
Mr. Edward Sequeira testified that Mr. Brown
went to his office to request his Job back on the day of
bis discharge (Tr. p. 26). It must be assumed that Mr* Sequeira
11 had the* opportunity to observe and ssell the person and
12
13
14
15
16
17
18
19

20

appearance of an intoxicated person; yet Mr. Sequeira was

a.”ked nothing on direct examination, and, of course, offered
nothing regarding Brown*s physical condition on that
occasion* Certainly, If Mr. Sequeira had observed an jLntoxicafced
condition he could and should have been called to testify
regarding such a ocondit;;10n It 1s unrealistic that respondent
would rely on the testimony of fellow employees, hurriedly
preparing for work5 to testify regarding the dischargee*s

conduct and not discuss the same point with the respondents

21 Vice president to whom Mr, Brown admittedly went to see
22

23

24

25

26

27

28
beliefs and protected expressions. Thus, it becomes especially

29 " e e * o* e ) Jd - =fe ’\wamfﬁ\Q*.
ignificant that the respondent was not more careful to attempt

regarding his just prior discharge for "intoxication"«

Such inconsistencies and ambiguities as those
outlined above clearly indicate that Mr. Brown was not
popular with management because of his outspoken beliefs
and unpopular activitiese The respondent unquestionably knew

that 1t could not openly discharge a man for his unpopular

1 substantiate Mr, Brownss alleged intoxication than by
1 testimony of two interested members of management and

C y two fellow employees (out of a much larger number

11



of employees on duty on the day of discharge). The testimony
of all respondent*s witneatjes Is , at the least, inconclusive.

Critically important In this case is the actual
orotection that Is or Is not- to be given the job of a Black
Union Steward. This Union Steward has become the Union
representative most directly responsible for the protection of
the other culinary employees5 Interest. More than with any
other employee the employer must demonstrate with meticulous
care that i1t has not discriminated against shop stewards.

Prom the earliest days of reported awards, arbitrators
haife been firm on this pointFor example, in the matter of
John Deere Tractor 12 LA 3 2, 3 3, Arbitrator Clarence
Updegraff laid dowmn some basic guide lines on this issue ~fhlch
have since been followed by other arbitrators. In that case
the arbitrator stated:

,B.Even unintentional indirect pressures which

might discourage men from accepting union

repressentation duties should be avoided lest

éﬂdﬂé?%;cﬁﬂg?i§t5¥§c83ﬁ§8§ Egﬁ¥egggsgnyg?gaining or
any of Its established? proper consequencese

In Bendix-Westinghouse Corp.y 3 LA 621, Arbitrator
John J Sembower quoted with approval from the J hri _Deere
opinion™ supra, and significantly noted that: Malice, on
the part of mangement i1s not an indispensable ingredient in an
instance such as this.*™ (p. 622).

Thus, even if 1t could be argued in the present
case that the employer acted without intent or malice, which
iIs plainly not the case, neverth6less there plainly was not
that “meticulous care] nor the avoidance of "Unintentional

indirect pressureM to discourage acceptance of nunion

representation duties™ found by arbitrators to be necessary
in handling such situations* Other illustrations of the

doctrine of extreme vigilance in reviewing allegations of

12



STATE OF CALIFORNIA-HUMAN RELATIONS AGENCY
DEPARTMENT OF NDUSTRIAL RELATIONS

FAIR EMPLOYMENT PRACTICE COMMISSION
455 GOLDEN GATE AVENUE, SAN FRANCISCO 557-2000
AcWress repfy fo: FEPC, P.O. Box 603, San Francisco, Calif. 94101

July 16 1969

Mr. Lee Brown
2606 Third Street
San Francisco, Ca itornia

FEP68-69 A4298e BROWN/Jack Tar Hotel
Dear Mr, Brown:

Will you please call me on Friday, July 18,
regarding your wish to appeal the decision made
by Commissioner Gherini in the above-named case.
My telephone number is 557-2005.

Sincerely,
(1JonrAMy

Samuel Osman
Consultant

S0/cn

RONALD REAGAN, Governor

PIER A. GHERINI
Chairman

GEORGE C. BOND

C. L. DELLUMS

MARK GUERRA

CATHERINE L. MONTGOMERY
STELLA C. SANDOVAL

J. M. STUCHEN

PAUL A. MEANEY
Executive Officer
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BAYVIEW-HUNTERS POINT JOINT HOUSING COMMITTEE
201 Southridge Road

San Francisco, California 94124
(415) 648-7793

Mrs. Lillian Woods, Chairman
Mrs. Marcelee Cashmere Vice Chairman

February 24,1969

20ard of
Culinary Workers, Bartenders and
Hotel, Hotel and Club Service Workers
870 Market Street
San Francisco, -Californiar

Attention: Joseph Belardi
Gentlemen:.

The Labor and Industry Committee of the Joint Housing Committee do
hereby request that a date be set for the hearing of Lee Brownrs
firing from his job at the Jack Tar Hotel and. that this Committee
be informed as to when and where the above mentioned is to be held.

It is apparent that several other Black brothers and sisters are
going to be involved in the jobs opened to the people of this
community and it is necessary that the Labor and Industry
Committee of the Joint Housing Committee take a stand now for
complete equal opportunity of our people.

IT the unions wish to gain our confidence, we need to sit on the
Union Boards, Union-Management Decision Boards, and Anp~aT.? Boards-
for the"final true acceptance of our people.

The Labor, and Industry Committee of the Joint Housing Committee

do hereby request that the unions submit a letter to us showing
their breakdown of Black people participating in the present jobs
cleared through their offices directly or indirectly. This will
alleviate the task of relying upon the newspapers and other sources
of news media for such statistics.

An immediate reply would be appreciated.

Sincerely yours,



Telephone 776-8200 Teletype U5-393-9672
Area Code M5

W MU U

T A R H (@) T E L
m San Fnxrictsco, CaX”?/brnicb
A A 94101

JACK TAR SQUARE
CATHEDRAL HILL

February 24,1969

Mr. Lee Brown

2606 - 3rd St. i

San Francisco, Calif, 94107
Dear Lee,

As you requested, enclosed pjease 11nd a photo-
copy of your Notice of Termination.

Sincerely yourj

Shel]"-"Charyi;
Personnel Manager

Enel
SC/h!
GRAND BAHAMA HOTEL & COUNTRY CLUB, JACK TAR BEACH HOUSE, Destin, Florida
West End, Grand Bahama Island, Bahamas JACK TAR HOTEL, Lansing, Michigan
JACK TAR GROVE PARK INN, Asheville, North Carolina JACK TAR KEYS MOTOR LODGE, Marathon Shores, Florida
JACK TAR DURHAM, Durham, North Carolina JACK TAR HOTEL, Orange, Texas
JACK TAR POINSETT, Greenville, South Carolina JACK TAR HOTEL, Galveston, Texas

JACK TAR FRANCIS MARION, Charleston, South Carolina JACK TAR CAPITOL HOUSE, Baton Rouge, Louisiana
JACK TAR HOTEL, Clearwater, Florida JACK TAR HOTEL, San Francisco, California



A

CH RGE OF DISGRIMINAT N

If you have a complaint, fill in this form and mail it to the Equal This form is to be used only to file a charge of discrimination bv
Employment Opportunity Commission's Regional Office in your area on RACE, COLOR, RELIGION, SEX, or NATIONAL ORIGIN. \
as soon as possible. It must be mailed within 90 days after the dis-

criminatory act took place.

Case File Nq.
(PLEASE PRINT OR TYPE)
1 Your Name (Mr,, Mrs., Miss) Nl'». Aee Brown .Phone Number QOHe
Street Address njm . 26 6 - Ard Street ) i -
cy. oan Francisco sae  California 2ip code. 91Q 7

2 WAS THE DISCRIMINATION BECAUSE OF (Please check one)
Race or Color Religious Creed O National Origin O Sex O

3 Who discriminated against you? uive the name and address of the employer, labor organization, employment agency and/or apprenticeship
committee. If more than, one, lis

2K °Tar Hotel
sweetaddress__ Van Neas_Avenue emd Geary Ta laphnrift Wo.; PR 6-8200
city San Francisco € California aZip Code-

and (other parties if any)__Mi?K’t\rl;laneovis Culinary Employees Union, Local.l1lQ
San Francisco, Calife Telephone No.: 621-3692

4  Have you filed this charge with a state or local government agency? Yes O When [\b nX
5 If your charge is against a company or a union, how many employees or members? Over 25 Over 50 O

The most recent date on which this discrimination took place: Month Ts\nURT>y Day Year 1969
....... 1" i T PRSP S

|/ Explain what unfair thing was done to you. How were other persons treated differently? (Use extra sheet if necessary).

L _by the hotel becaiiaft of my union activities In
ameinp ing to eliminate racial discrimination,

I al™ —beXleve— vw8B-4"mj hated beoauas.of my race (Negro)—
T Prsthfth bftd ifoft thi* hntal discriminates against all Negroes

Thft imion has psfused to help Negro members*

8 i swear or affirm that | have read the above charge and that it is true to the best of my knowledge, information and belief.

P Febmiary 12 1969 A I e
Subscj*ed and sworn befor met is- -day oL .196.
aa 1) a6 - V
(Name) d

Adifficult for you to get a Notary Public to sign this, sign your own name and mail to the Regional Office. The Commission will helpyoJ

lorm sworn to.
BUR. OF BUDGET-No. 124-ROOQI W EE_S E/.F(



EQUAL EMP OYMENT OPPORTUNITY COMMISSION
WASHINGTON, D.C. 20506

Lee Brown Case No. YSF0-614
Charging Party-

Jack Tar San Franciscoj Inc.
San Francisco, California
and

Miscellaneous Culinary Employees
Union5 Local 110, Hotel and
Restaurant Employees and Bartenders

nterrmational Unionj AFL-CI
San Francisco”™ California

Respondents
Date of alleged violation: January 26} 1969
Date of filing of charge: April 225 1969
Date of service of charge June 3 ~ 1969

DECISION
SUMMARY OF CHARGE

Charging Party alleges that Respondent Employer (hereinafter
1Jack Tar') engaged in unlawful employment practices in
violation of Title VII of the Civil Rights Act of 1964,

by discharging him because of his race (Negro) and because
his union activities were directed toward eliminating

racial discrimination by Respondent Employer.

Charging Party alleges that Respondent Labor Organization
(hereinafter Yithe Union™) engaged in an unlawfu ”emfloy—
ment practice in violation of Title VIl of the Civi
Rights Act of 1964, by failing fairly to represent him
because of his race.

JURISDICTION

Jack Tar is engaged in _the operation of hotels and their
attendant services in interstate commerce. At" its San
Francisco hotels situs of the instant charge”™ it employs >
approximately 500 persons.



Jack Tar San Francisco™ Inc. et al Page 2
Case No. YSFO0-014

The Union 1s the bargaining agent for certain of Jack
Tar»s employees. It has over 2,000 members, and 1is a
labor organization within the meaning of Section 701(d)
and (e) of Title VII.

The Commission received the charge on February 12,1969
and deferred i1t to the apﬁroprlate State agency on
February 21,1969. The charge was filed with the
Commission on Agril 22,1969, within the time prescribed
by Section 7 6(b) and (d) of Title VII.

SUMMARY OF INVESTIGATION

Charging Party alleges that Jack Tar discharged him
because he opposed 1ts alleged discriminatory policies
through his Union activities.

Jack Tar denies the charge and contends that Charging
Party was discharged for drinking on the job.

Several disinterested witnesses credibly state that they

saw Charging Party drinking on the job on the day of

"his cfischarge. Inv-es-clgatlon also revealed that Jack Tar
V +—1Ss discharged both Caucasian and Ne”ro enployees found

-drinking on the jo]?-

There 1s no evidence of record jndicatin%_that_Charging
Partyls discharge was related either to his Union
activity or his race.

Charging Party alleges that the Union failed fairly to
represent him in the matter of his discharge.

The evidence of record demonstrates that the Union
invoked all remedial procedures under tha collective
bargaining agreement in Charging Partyls behalf. In
-fact, 1t carried his _grievance to arbitration® an_
expensive -orbcedure not to be re”rded as muLiiiu it
such matters! et —

DECISION

Reasonable cause does not exist to believe that either
Respondent Employer or Respondent Union engaged in “unlaw-
fu employment practices in violation of Title V  of

the Civil Rights Act of 1964 as alleged.

For the Conpiasion:.
, 2 5
Date Marie D. Wilson™ Secretary



ChMRGE OF DI' RIMINA%PN

If you have a complaint, fill in this form and mail it to the Equal This form is to be used only to file a charge of discrimination based
Employment Opportunity Commission's Regional Office in your area on RACE, COLOR, RELIGION, SEX, or NATIONAL ORIGIN.

as soon as possible. It must be mailed within 90 days after the dis-

criminatory act took place.

Case File No.
(PLEASE PRINT OR TYPE)

Your Name (Mr., Mrs., Miss) 1& jt_~*#0 BPOWIL. .Phone Number 0
Street Address ..."!' Il 3606 - 372" S treet - -
¢y  San Pranciseo swe.  California zipcoe. K1

2 WAS THE DISCRIMINATION BECAUSE OF: (Please check one)
Race or Color Religious Creed O National Origin O Sex O

3 Who discriminated against you? Give the name and address of the employer, labor organization, employment agency and/or apprenticeship

committee. If more tha”one”lis*all. g -
Street Address _ Van Ness Avenue and Geary_ _ Tal Ho. ; PR 6*8200
City Frsanciaco California Zip Code

ana (other parties it any)_ MIScellaneous Culinary Employees Union, Local110.

San Francisco, Calif. Telephone No.: 621-3">92

4 Have you filed this charge with a state or local government agency? Yes O When MONTH [\b nX
5 If your charge is against a company or a union, how many employees or members? Over 25 cX Over 50 O
6 The most recent date on which this discrimination took place: Month ~ ——meeee Day Year-—---X9 9-

7  Explain what unfair thing was done to you. How were other persons treated differently? gUse extra shget_if ngcessar):).
vaq by the hotftd because of my union activiti93 in.
attemp 1INg el llainsLfe racial dlacrimination.

I also believe was terminated becfluae of my raco (Negro)
T Tnythfty hftli eve hotal Ai8criminates against all Negroes

Tnfe union has refused to help Negro members

If it is difficult for you to get a Notary Public to sign this, sign your own name and mail to the Regional Office. The Commission will help you to

get the form sworn to. R}ZM m @3\/ _60
FORM APP : BUR. OF BUDGET-No. 124-R0001 _5 ’7



HOTEL INDUSTRY
ADJUSTMENT BOARD

COMPLAINT January 31,1969

Name of Employer Jack Tar Hotel, Van Neea & Geary
Name of Employee Lee Brown

Name of Union: Miscellaneous Culinary Employees Union, Localll0

The above named employee was discharged from his ssapkiymont at tne above
named Hotel on January 26,1969. The Union complains against said Hotel that

the aforesaid discharge was unjust and, pursuant to Sab-section (h) of
Section 3 of the basic agreement between the parties, said discharge is hereby
appealed to the Adjustment Board.

The Adjustment Board i reque ted to find that Lee Brown was unjustly
discharged by the Jack Tar Hotel and to order that said employee be reinstated

to his former employment at said Hotel with 11 pay, plus 7% interest, for all
time lost as a result of his unjust discharge.

LOCAL JOINT EXECUTIVE BOARD OF
CULINARY WORKERS, BARTENDERS AND
HOTEL, MOTEL & CLUB SERVICE WORKERS

JBrbmr Joseph Belardi, Executive Secretary
OPE-3-AFL-CIO 51



WESTERN AppITION BLACK SECURITY GUARDS, INC

1266 MCA"'tster Street, Son Francisco, Ca.iforn.o 941,5 - To.ephono: (4, 3) 567-1289

January 28,1969

SULTAN N. A. SHABAZZ
President

ROBERT POTTER
Secretary-Treasurer

HE The termination of Mr, Lee Brown.

Board of Directors
«

JAMES PHILLIPS
LORENZO COLLINS
JEMMIE LOU DAVID

ROBERT POTTER
SULTAN N. A. SHABAZZ

Ihe Jagc:dear Hoteldhaskmade theL alJe™atinng >
naﬁgg,r %n 192\%955# runk-® 1 Was consquently termi-

Respectfully summit:ted by

Lee Brown, Minister of
Labor of the AD NIRParty

DLP



WESTERN ADDITION BLACK SECURITY GUARDS, INC.

1266 McAllister Street, San Francisco, California 94115 ~ Telephone: (415) 567-1289

January 29* 1969 —

President
T::
Board fDirector* RS a personal stc toment. from Mr* Lee Brown regerding
jamesPnillips his terminations from the Fairmont Hotel and the
toRENzocollins Jack Tar Hotel.
JEMMIE LOU DAVID

ROBERT POTTER
AL SULTAN N. A. SHABAZZ

became employed at the Fairmont Hotel in i1960. V/ss
employed there for One (1)year and was elected Union Shop
Steward,
~*//hlle working there 1 became aware of some of the working
conditions, v/hich vjere very poor* While working tliere, It was
similar to working in a.Non-Union House* Personally felt
compelled, to attempt to straighten up some of the discrepancies
. and conditions at the ho el. 1 alone began to voice some of
my personal greivances 1in order to make conditions better for
everyone. was the first Black 3tv;eard to be elected for
Shop Steward due to the feet tbsit conditions were so bad.
As a result of my opinons and oppositions that 1 sumrnitted to
my superiors, the hotel representatives began to harass and
make trouble for me. They be”an to make false accusation, in.
order to keep their union activities quiet. Consequently
was soon discharged from my job, because of my union activities

. and my efforts to rectify hotel and union conditions.



V/IESTERN ADDITI N BLACK SECURITY GUARDS INC*

1266 McAHUtM SUmmU San Francisco, Colilornki 94115 — T*l«phov¥%«s (4fS) SA7«12S9

Tt

ScrrorrTr» ww

After being discharged | went to S, Daniels",

Business A”ent of Union Locall1l0. Upon explaining the situ-
ation to Tr, Daniel, he went to talk with representatives of
the Fairmont riotel to question my dismissal,l was not present

the confj*ontation betv/een Mr, Daniel and the Fairmont.
..ftor tne meeting, 1 asked Mr. Paniel to file action with the
Nz szrsr it Board, My rsgueiit “ias denied. | felt as if he ras
ciore-or-less correlating with che hotel and union.

Shortly after that incident, | became employed by the

Cleci: Tar Hotel. There, also | became elected Union Shop Steward.

working conditions there v;ere as equally ss bad There too
I bersn voice my opposition against conditions, ?hey also
*\ae opposed to my union activities and threatened to dijgissea
-e. They did/not v;ant to hear my greivances, therfore ny
cpmsitions were ignored,

I also opposed the employeels food and eating conditions.
r.ce again | was told to mind my own business or else I
-7 Id be dismissed. Mr. Mictchell, the executive Steward of
tiie aotel, stated that ihe chef and manager, plus others wanted
re fired. This also was because of my union activities,

-atfier than beinf fired for incompetence, | was fired for my
/at 9.«



WESTERN ADDITION BLACK SECURITY GUARDS, IHC.

12 >6 McAiUst»f Strait# Son Francisco, Colilornki 94115 — T«l«phoo«t (415) 967*1 M 9

LA Mttei

< Tnrow K
>AZ5 *r
JO3ISZ0 CCJINS

aowsrIt khtc*

To both hotels involved 1 voiced tre fact that there was
cbivous discrimination within the private hotels and unions.
elc’y, 1| have listed a few things that need immediate atter.ticn:
1 , Unions should be put back in the hands of union
- Rani: ad. File.

2, Trade-Union J)emorcracy with the colonary workers
-orion.

2* 1.\7ill call upon tho. black community to £id In
tills important and neeessary struggle.

Respectfully summitted by

Lee Brown, Minister of Labor
AD NIP Earty, Labor Lept*

alp



WESTERN ADDITION BLACK SECURITY GUARDS, INC.

1266 McAIlUstor Street, San Francisco, California 94115 — Telephone: (415) 567-1289
MS NAS Z - 29* 1969 ;
President
BoarcDirector, re A personal statement from Mr#" Lee Brown regarding
james Priltips his terminations from the Tairmont Hotel and. the
LORENZO COLUNS JaCk T3T HOtEI -
JEMMIE LOU DAVID Y m

ROBERT POTTER
AL SULTAN N. A. SHABAZZ

became employed at the Fairmont Hotel in 1960. 1 was <
employed there for One (1)year and was elected Union Shop
Steward*

-v/hile workinc there 1 became aware of some of the working
conditions, v/hich vjere very poor* While viforking ttiere, It was
similar to working in a Non-Union House, Personally felt
compelled to attempt to straighten up some of the discrepancies

. and conditions at the hotel. alone began to voice some of
my personal greivances in order to make conditions better for
everyone. 1 was the first Black 3tv/eard to be elected for
Shop Steward due to the f ct thv.t conditions were so bad.
As a result of my opinons and oppositions that | summitted to
my superiors, the hotel representst;ives began to harass and
make trouble for me. They began to make false accusation, in
order to keep their union activities quiet. Consequently
was soon discharged fro/i my job, because of my union activities

- and my efforts to rectify hotel and union conditions.



V/ESTERN ADDITION BLACK SECURITY GUARDS,

1266 McAIUst«f San FranciscOt Colifornki 94115 — T«l«pb MS (41S) S67-12S9
oW Titemar
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After being discharged | went to Y. S, Daniels”

INC.

Business A%ent of Union Locall1l0, Upon explaining the situ-
ation to Ir. Daniel, he went to talk with representatives of

thO Fsimion"t Hotel to Question my dismissal* X was net present

at the confrontation betvw/een Mr. Daniel and the F2irmont.

noetingj X askod Mr* paniel " file action with 7GE
AZ.inszrs- xt Board. Hy rsque™t “Yas denied, | felt as i1f he Tas

mj»e-Br—less correlating with®  hotel and union*

Shortly after that Incident, | became employed by the
Clec’'C Tar Hotel. There, also | became elected Union Shop SteTrard
The working conditions there v;ere as equally as bad. There too
dr°sn voice my opposition against conditioris* ihsy siso

v.ere opposed to my union activities and threatened to aisissea

-e. They did/not v;ant to hear my greivances, therfore ry

op -.csitions were ignored.

| also opposed the employche*s food and eating condlticns.

rce agaixi Vas told to mind my own business or else I

v;r/Auld be d?,anffissed. Mr. Mictchell, the executive Steward of
-  tte .iotel, stated that the chef and manager, plus others wanted

ne fired. This also was because of my union activities,

father than bein™ fired for incompetence, IWas fired for ay

V<iri
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WESTERN ADDITION BLACK SECURITY GUARDS, INC,

12.i6 McAOisUf Str**t« San Francl co, California 94113 _ Tel«phon«t {415} S67-IM 9

V :ifIT ~"OTTE*
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$NTAS N A SHAIAIZ
2 both hotels involved | voiced tae fact that there was

cbivcus discrimination within the private hotels and unions.
2e Vv, | have listed a fe/ things that need 1mmediate attention

1* Unions should be put back in the hands of union
-Hank and File.

2. Jgﬁ%$—Union J)emorcracy with the colonary workers

2 _will call upon ghG black community to aid iIn
tills 1mportant and neeessary struggle.

Respectfully summittea by

Lee Brown, Minister of Labor
AD NIP Earty, Labor Dept*

dl:



WESTERN ADDITION BLACK SECURITY GUARDS, INC.

1266 McAllister Street, San Francisco, California 94115 — Telephone: (415) 567-1289

January 28 1969

AL SULTAN N. A. SHABAZZ
President

ROBERT POTTER
Secretary-Treasurer

RE: The termination of Mr, Lee Brown.

Board)ngDirectors
JAMES PHILLIPS
LORENZO COLLINS
JEMMIE LOU DAVID
ROBERT POTTER
AL SULTAN N. A. SHABAZZ

The Jack Tar Hotel has made the allegations that 1.
eReported to work drunk,I I was consquentlv termi-
nated, on 1-26-69.

Respectfully summitted byV

Lee Brown, Minister of
Labor .Cf the AD NIRParty

DLP



WESTERN ADDITION BLACK SECURITY GUARDS, INC.

1266 McAllister Street™ Sali Francisct/)\ Caliiornia 941 a x ‘Il'elephones (415) 567-1289

M SULTAN N ., S H ABAZZ JanUaPy 1969 -V n s /
President

S = = J
booh #ledas RE: A personal statement from Mr* Lee Brown regarding
James Philtips his terminations from the Fairmont Hotel and the
LORENZOcoluns Jack Tar Hotel.

ROBERT POTTER
AL SULTAN N, A. SHABAZZ

became employed at the Fainnont Hotel in 1960 | wsss
employed there for One (1)year and was elected Union Shop
Steward.

V/hil@ working there I became aware of some of the working
conditions, v/hich were very poor* While working tfiere, i1t was
similar to working in a Non-Union House. Personally 1 felt
compelled to attempt to straighten up some of the discrepancies
and conditions at the hotel .l alone began to voice some of
my personal greivances in order to make conditions better for
everyone. 1 was the first Black Stweard tp be elected for
Shop Steward due to the fact that conditions were so bad.

As a result of my opinons and oppositions that 1 summitted to
my superiors, the hotel representatives began to harass and
make trouble for me. They began to make false, accusation, 1in
order to keep their union activities quiet. Consequently

v/as soon discharged from my job, because of my union activities

- and my efforts to rectify hotel and union conditions.



VIESTERN ADDITION BLACK SECURITY GUARDS, INC.

)@66 McAllister SirmmU Son Francisco”™ Colifomki 94115 — T*l«ph 9i«i (41S) S67-12S9

numfS
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After being discharged 1 went to :.)- S. Daniels,
Business Agent of Union Locall1ll0. Upon explaining the situ-
ation t vr, Daniel, he went to talk with representat’™L.ves of
the Fairmont Hotel to-question my dismissal,l was 1101 present
at the confrontation betvw/een Mr, Daniel and the Fairmont*

tae meeting, | asked Mr. Paniel to file action with the

e astimvl: Board. My Toaraest vins denied. felt as iIfbe ss
n-ore-Dr-less correlating with he hotel and union.

Shortly after that incident, 1 becare employed by the
Jack Tar Hotel, There, also | becare elected Union Sbop Steward
The working conditions there were as equally ss bad* There too
I beran voice my ooDosition against conditions. They also
—&ae opposed to my union activities and threatened to diMNissed
“e. They did not vant to hear my greilvances, therfore my
op-ositions were ignored,

I also opposed the employee™ food and eating conditicns,
crce again 1 was told t mind my om business or else |
v/auld be dismissed. Mr. Mictchell, the executive Stev?ard of
tae iotel, stated that the chef and manager, plus others wanted
re Fired. This also was because of my union activities*
sthe:* than being fired for incompetence | wss fired for my

yr TINS.



WESTERN ADDITION BLACK SECURITY GUARDS, INC.
26MAMUStN  Son Frarckm, Gllforia 4115 Toledoren (41S) %674IM 9

locrp V\{< *C'M
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To both hotels involved | voiced tae fact that there was
cblYous discrimination within the private hotels and unions,
2slow, 1 have listed a few things that need iImmediate attention:

X. Unions should be put back iIn the hands of union
-Hank and File

2. Trade-Union Dernorcracy with the colonary workers
orion.

2 1 v2ill call upon dﬂE black community to aid in
tnls importan neeessary struggle.

Respectfully summitted by

Lee Brovm, Minister of*Labor
AD NIP Barty, Labor Dept*



WESTERN ADDITION BLACK SECURITY GUARDS, INC

1266 McAllister Street, San Francisco, California 94115 — Telephone: (415) 567-1289

January 28, 1969

AL SULTAN N. A. SHABAZZ
President

ROBERT POTTER
Secretary-Treasurer

HE: The termination of Mr. Lee Brom,

Board-of. Directors
JAMES PHILLIPS
LORENZO COLLINS
JEMMIE LOU DAVID
ROBERT POTTER
AL SULTAN N. A. SHABAZZ

The Jack Tar Hotel has made the allegations that I,
eeReported to work drunk.1 was consquerrbly _termi-
nated on 1-26-69.

Respectfvilly summitted by

Lee Bromn, Mini™ber of
Labor 6f tale AD NIFParty

DLP



WESTERN ADDITION BLACK SECURITY GU4RDSVINC.

1266 McAllister Street, San Francisco, California 94115 — Telephone: (415) 567-1289

AlLsu, Anh. a. shAoAZ Anuary 29 .1969 ~ ~ - \%
President
s = .7
Board of Orectar* re A personal statement from Mr. Lee Brown regarding
Jjamesphilups his terminations from the Fairmont Hotel and the
lorenzocollins Jack Tar Hotel.

JEMMIE LOU DAVID
*ROBERT POTTER
AL SULTAN N. A. SHABAZZ

| became, employed at the Fairmont Hotel in 1960 | w's
employed there for One (1 )year and was elected,Union Shop
Steward. [ |

W hils working there | became aware of'some of the working
conditions, which were very poor. While working Kere it wa(s
similar to working in a Non-Union House. Personally X .felt
compelled to attempt to straighten up some of the discrepancies
and conditions at the h o tel.l alone began to voice/some of
my personal greivances in order to make conditions better for
everyone, 1 was the finst Black Stweard to be.elected for
Shop Steward due to the fact that conditions were so bad.

As a resu.lt of my opinons and oppositions that | summitted. to
my superiors, the hotel representatives began to harass and
make trouble for me. They began to make false, accusation, in
order to keep their union activities quiet. Consequently |
was soon discharged from my job, because of my union activities

. and my efforts to rectify hotel and union conditions.
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After being discharged I went to I'r. S. Daniels,

Business Agent of Union Local110, Upon explaining the situ-
ation to Ir, Daniel, he went to talk V/ith representatives of
the Fairmont Hotel to question my dismissal,l was not present
at the confrontation betv/een Mr, Daniel and the Fairmont.

..fter tne meeting, 1 asked Mr, Daniel to file action with the
Ad *ustr«rit Board. Hy rsque™t vas deniede 1 felt as if he iras
core-or-less correlating with he hotel and union.

Shortly after that incident, | became employed by the
Jack Tar Hotel. There, also | became elected Union Shop Steuard.
The 7Mleking conditions there were as equally as bad. There too
I be?an voice my opposition against conditions. ?hey also
ere opposed to my union activities and threatened to dIsissed
me. They did not v;anit to hear my greivances, therfore ry
cp;ositions were ignored.

I also opposed the employee*s food and eating conditionse
7r.ce again I was told to mind my ovm business or else I
7 uld be dismissed. Mr. MIctchell, the executive Steward of
the aotel, stated that the chef and manager, plus others wanted
e fired. This also was because of my union activities,

faer than being fired for incompetence, 1 was fired for my

vVi7ZH i~n
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To both hotels involved | voiced tae fact that there was
ecus discrimination within the private hotels and unions.
, | have listed a few things that need immediate attention:
1 . Unions should be put back in the hands of xmion
. Hank and File.

2. Trade-Union Qeraorcracy with the colonary vrorkers
jirion

2- L.will call upon the black community to ala in
tills important and neeessary struggle.

Respectfully summittea by

Lee Brovm, Minister of Labor
AD NIP Earty, Labor lept*
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The Jack Tar Hotel has made tae allegations that I,
"Reported to work drunke” 1 was consqusntiy termi-
nate!, on 1-26-69.

Respectfully ~ummitted by

Lee Brown, Minister of
Labor of the AD KIRPartv
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I. Lee Brown after being duly sworn,

upon my oath depose and say:.

am ~ i __years of age and live at 2606 - 3rd Street

San Francisco , City of San Francisco County of:
San Francisco __ , State of. California

My telephone number norm , my Social Security
Number> s — Up .

Since March 15 ™i1967 have been employed by 1tle Jack .Tar Hotel
in San Prancisctl Ipctated at Van Ness Avenue and Oeary, as a
dislrwashe]?, in the Steward Department , jyty last supenrv/~soi5 was

Mi oheli .and | was paid $18.85 per day. My entrance ra e of
pay was $16.7 pler day.

I became employe|d at the Fairmont Hotel in/19b . ! was employed ;
there for one (IJ) year and was elected unison s|j.Goysteward.

While working there 1311116 aware of somemtne working conditions,
which were very poor. While working there, it was similar o
working in a nonl-union house. Personally, | felt Compelled o
attempt to strailghten up some of the discrepanpies and condi ions

a " he hotels |Ijalone "began to voice some of ray personal grievances
in order to make- conditions "bet er for everyone. was the firs
Black Steward to be elected for Shop Steward due to the fact that
condi 1ons were so "bad: As a result of my.opinions and oppositions |
that  submitted to my superiors the hotel representatives began

0 harass and make trouble for .mee They, began %o make false



accusations, in order to keep heir union activities quiet.
Gonsequen Yy, | was soon discharge from my job, because

of my union activities and my efforts torectify hotel

and union conditions.

After being discharged I went o Mr. S. Daniels, Business
Agent of "Union, Locall11l0. Upon explaining the situation
to Mr. Daniel, he .went to talk with representatives of the

Fairmont Hotel to guestioq my dismissal was not
resent at the confrontation between Mr. Daniel and the
airmont. After the meeting, | asked Mr. Daniel to file

actiomi p the Adjustmeri Board. My request was denied.
| gelt_as if he was more or less correlating with the hotel
and union.

Shortly after that incident,: became employed by the

Jack Tar Hotel. There, also  'became elected Union Shop
Steward. The working conditions there were as equally

as bad. There too Dbegan o0 voice my" opposition against
conditions. They also were opposed to my union activities
and threatened to dismiss me. They did not want to hear
my grievances, therefore my oppositions were ignored.

I also opposed theemployeels fopd and eating conditions.
Once again was .told to mind mr own business or else 1
would be dismissed. Mr. Mitchell, the Executive Steward
of the hotel stated that the chef and manager, plus others
wanted me fired. This also was because of Uy union

ac ivi iese Ra her hail being fired for incOnpetence, |

obvious aiscrimmation within the private hotels gnd'Unions.
Below, have listed a few things that need immediate
attention:

1. Unions should be put back in thehands of
union rank and file.

2. " Trade union democracy with the culinary workers
union.

3. will call upon the black community to aid in
this important and necessary struggle.



| believe was terminated because of my race (Negro) _
and mymion activities o eliminate racial discrimina ioru
The union has refused o nelp Negroes.



have read the above statement consisting of 3 pages,

and swear to the best of my knowledge and belief that it is

true.
Signed .
Subscribed anq sworn to before me at —
1A |
STATE
oii the zday of S A [
. Field Representative

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
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fl"celUaneould Culinarp (Emplopec™™Mmon, #110MJfH=CS#

. m AND RtSTAURANT EMPLOYEES 2940 -16TH STREET akfiliateO WITH
AND LABOR TEMPLE + SUITE 218 CALIFORNIA LABOR FEDERATION
KTENDERS INTERNATIONAL UNION. AFL-CIO SAN FRANCISCO. CALIFORNIA 94103 SAN FRANCISCO LABOR COUNCIL
4 <t

January 16, 1968

Ganoral J"naeor 6
Chief Ucovmrd
Jack Tar iiotol
San FrasiciscG, California
Gantleinen:
This 1s to inform you that brother Lso Brcsm a raembor
of the Miseellanooua Culinary Employoesll Union9 Local #110
hao been elected by the esrev of tho Jack Tor Hotel ®hop
steward*
EvAry conoideration you may give Mr. Bro™m 1ii be
highly appractated.

ymim .

1dant

FAM; Thl-ope-fifl-cio-3

Be Sure to Register . . . Then Vote



F'MONC 621-3602 Meets FArst and Th rd Wednesdays

:  SfeelUateous Culhwrp (Em nion,#U 0, JfM |
: P ope : ,
11OTCI. ANli RCSTAURANT CMPLOYCC6 2040 -16TH S EET AfILIATTO WITH

and LABOR TEMPLE + SUITE 210 CALIFORfAIA LABOR FEDERATION
OARTCNOERS INTERNATIONAL UNION. AFL CIO SAN FRANCISCO. CALIFORNIA 94103 SAN FRANCISCO LABOR COUNCIL

January 16# 19u8

Gonaral Manager 6

Chiof Stev,*ard

Jncl; tar Hotel

San Franciscot California

Gont lament
This lo to Inform you that brother Lee Brown a c&szchor
of ths lliocollQnaous Culinary Employoesll Union, Local #110

hao boon elootod by the crew of tha Jack Tar Hotel ohop
g toward*

Every consixieration you may givd Hre Bro™n will be
highly appr>sclai.<3d9
RaopectEully yourat?7

airdant

FHI4: Ihi< «¢£1> cik 3



' L”e Brownhasbeen in the trade
union movement for 30, yearse
Through the years he has en-
deavored to Improve working
conditions for black people In
the hotel Industry, and openly
criticized discrimination against
blacks. His particular concern
has been,for culinary workers
and maids, who, he says, seare
« often harassed and Intimidated
. by the hotel management, Tm not
agoing to' sUnd. by and-
people get hurt/*iie said.
.Browtfs most-recent job
At~hh e Jack TarrvHotel,-where

AN LRI

* Ne'vas"elected Union.Shop S te w -fA A

krd. On January 26 be was fired
...iroxn his joD- on the grounds mat

.he .“reported ipr drunk.

Brown denies thI* allegation, be-
"y,lieving be was fixed because of
his union activities and becaus”
he. Voiced opposition to
-Vworldng conditions.>* The man-
agement, he ?ald, ~dld not want
to hear, my .grievan&es and |
ft was told to\mind my cwn busi-
" *iness.>. ALEr- =
i,i A list of'demands, drawn up
< I"by prown, inbJude the following

AN

W | tickets Iprs&alcjs™

' fi telsjj rgaTiiza botel atd Tes-"e

u—> s

- OAehJI;Sn

IN A A

Acrimination againstblack peo-
ple ta hotel and restaurant
jradustries.

The executive stewardeof the
Jack ?arrf a Mr. Mitchell, has
refused to ¢ mment onthe Brown

. “Joro n t allowed to tell,

any ne-about it/Vhesald.
have to talkvto the union.* -e
aniels,4he bijsiness
acferit nf 1L ceal @X0,'tthe c&llnary

' betg_a[»g/\y /» e ffend
n oara.7~a W, »ertien
}‘5 Dt SBI(T *

m F
t"ps have not entered the case
Daniels said that the four-man
Adjustment Board will make a
decision on the case'after hear-
ing testimony from t>oththe labor?,
mxGpresentative andtho hotelman- \
agement.
The date for the hearing has
-emnot been determined yet. Jjlean-

/ while, Brown saidj*he” intends
J to seek support lor his position
m the:-black.c?in>roupi

Bxaw” .ihe Minister .of ¢

an”estlgatii®

Committee 1d SeSWRENZARANN



Over firma

blacks. His particular concern

has been, for cullnalry workers

aid maidS, wlui he says, “are
Soften' harassed and intimidated
ATjMtbe hotel management, Fmnot
Agoing to stand by and watch
“people gel hurt,>he said.

. -Brown’s most, recent job was.]j
§at the Jack Tarr Hotel, where |
? be" Tpas elected Union~hop Stew-
i2.krd. On January 26 lie was fired
Iflroxn his job on the grounds that
She '“reported to Work drunk.**
A Brown denies this allegation, be-
J iieving he was fixed because of

his union activities and because

he “voiced opposition to poA
Aworking conditionse” The man-
agement, he id, “did not want

Ato  hear, my .grleyan©€5 and |
W ewas: told to

Jack Tcarr Hotel

tions have not entered the case.** !
Daniels said that the four-manj
Adjustment Board will make
decision on the ease after hear-f »
ing testimony from both the labor

representative and tho>hotel man-f
agement. “

The date tor .the hearing ha ?,

Inot been determined yet. Mean-jV
fwhile, Drown said,lhe. Intends

to seek support for his pogltloii
from the black communityi
Bxown, sthe- Minister Of tabotr”
fort. the M Nip Patty/said h« v

to set up an Investigating -

.commlttee to *see %hat*s?really
- happenii® In the hotels.” v
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the end of shop stewards in SF hotels?

SAN FRANCISCO Labor
arbitrator Sam Kagel cast the
deciding vote June 2 that ousted
a militant black shop steward

.drom a downtown hotel.— m '—

"When the.:case nLLee”Brown
lormerlv,employed at the Jack
Tar Hotel," came up for arbitra-
tion, ittie,.two'union representa-
tives pn the adjustment board
agreed fhe had been fired un-

Th"e "twd company representa-
tive /upheld (he firirig. Kogcl
maac/ Uie decision that cost
Brown#shi* job ana the hotel's
union* employes their steward.

BAwn twas fired from the
Jack'"Tar' Jan. 26 for alleged
Airunkeness. He contends he was
:Ured because of his frequent,
pornplaints over the working

l:6|

f E|kler»c”- p8es,en*ted against

AT r A-—-

Brown at the arbitration hear-
ing consisted of the testimony
of two management representa-
tives and two other employes.
The semployes’ appearance be-
fore the board was at- the re-
| qust of management and they
testified they smelled alcohol
on Brown's breath.

Brown is a member of Local
110, MiscelJaneous Culinary Em-
ployes Union. Atty. Philip Paul
Bowe appeared for the union
on Brown’s behalf.

Bowe argued before the ar-
bitrators that various “incon-
sistencies and ambiguities’” in
the management testimony "in-
dicate that Mr. Brown was not
popular with management be-
cause of his outspoken beliefs
and unpopular

But, s:d Bowe management
‘eknew that it could not openly

ular beliefs and protected ex-

pressions.u
‘Critically important in this
case is the actual protection

that is or is not to be given the
job of a black union steward,”
said Bowe.

“Thisr union steward has be-
come the uiuon representative
most directly responsible for
the protection of other culinary

employes’ .interest
The effect on other cm.

ployes of tlie remov al of an ac-
tive union steward may be even
more significant than the effect
on the steward himself.M

Testimony in the hearing re-
vealed management was aware
Brown is Igbor minister of the
African Descendant Nationalist
Independence P.irtition party.

Brown is reported to hn\o

discharge a man ler his unpop->4>Cfen p«puur as shop steward

S

at the Jack Tar. Under prr
sions of the union consfitir
a shop can acquire .a stev.<
through petition, the way Hr.
became steward. In Apnl,
narrowly missed being c v
to the local's executive
mittee.

The militant rank
said this week the
plans for taking
yond 'the arbitr,i

A -basic
Brown conie
tion of the s :

dustry. Hr
there were
in the (ma
said, 1l
iHen
an't
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Dies the picstar

SAN FRANCISCO' Labor
arbitrator Sam Kagel cast the

deciding vote June 2 that ousted
a militant black shop steward

A A then"th'E case nLLee, Brown,
‘iormeriy "employed at J~ck
Tar hoteir c*rae up for arbitra-
tion, -ihe*two union representa-
tives-bn'lhe adjustment board
agreed'fhe had been fired un-

Company representa-
tives upheld the firing. Kagel
made'.Uie'decision that cost
Brownjob ana the hotels
Nion~ployes their steward®

Brown ,was fired from the
[[ark-~"Tar'Jan. 26 for alleged
Up3nk~"ss. He contends he was
Itii-ed 'because of his frequent
l[d>mplaints over the worrang

3ot

Brown at the arbitration hear-
ing consisted of the testimony
of two management representa-

tives and two other employes.-
The e
from a downtovra Motelr-— ——% 1?[8

ployes' appearance be-
board was at. the re>

\qust of management and they

f testified they smelled alcohol
on Brown's breath.

Brown is a member of Local
110 MisceDaneous Culinary Em-
ployes Union. Atty. Philip Paul
Bowe appeared for the union
on Brown’s behalf.

Bowe argued before the ar-
bitrators that various *incon-
sistcncics and ambiguitiBS in
the management testimony "in-
dicate that Mr. Brown was not
popular with management be-
Icause of his outspoken beliefs
and unpopular <

But, said Bowe management
*’knew Lhal it cculd not openly

KO-\ LC i*i/ in

Brom"fFlect

ular beliefs and protected ex-
pressions.” .

e«Critically important in this
C3S6 is the actual protection
that is or is not to be given the
job of a black union steward,*
said Bowe.

"This union steward has be-
come the union representative
most directly responsible for
the protection of other culinary
employes* interest ...

* . . The effect on other em-
ployes of the rernoval of 3n sc-
tive union steward may be even
more significant than the effect
on the steward himself.M

Testimony in the hearing re-
vealed management was aware
Brown is

Africsn DGSCi'nciHnt IsstionBiist.

Independence Partition party.
Brown is reported to have
shop steward

at the Jack Tar. Under_provi-
sions of the union constitution,
a can acquire Astewar.'
through petition, the way BrowTi
became steward. In April,h6
narrowly missed being elected
to the local's executive com-
mittee.

The militant rank and filer

said this week the union has no
plans for taking his case be-
Y nd the arbitration.

A basic issue in the dispute,
Brown contends, is the opera- "
tion of the stewards in the in- «
dustry. He said at one time.
there were close to 300 stewards
in the citv;s hotels. Tocij}. ha.v.
said, *1 doubt you can court
them on one hand. They j-3t
don't want to have a steward-

)

system in the hotels, E”*-vr.,
s'aid. I*That;s whr.t this
tliing all about.**
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lie unionist on the job. K
Jan. 26 Brown was urea -
**o* fte Jade tar Hotel, al- -
elecedly for porting to work
" toilcated. In 1967, he was fired o %
i the Fairmont uxvder sim- 0
~cuiDStancos. He was sbop lee brown
\' m rtrd in both places at tte  t\fhat*s really happening.
of the firings.
F S EI p '
.. oA in the ~ hotel and restau-
r?ji®T e things I've ;
] I wggmmt Rave bdieved rant workefS througr] the
it had told me,t, country.
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the black S
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-|N. fx thi» iob. Br wn*s complaint wnats ,rea y happening at tna

st tv> union Sﬁ— b:w
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Article from "People’s Worldr

AFTER SHERA1"ON-PALACErracisra lingers on

SAN FRANCISCO---The people who brought the hotels of this city to
the bargaining table by seizing one of them in 1964 have moved on and
probably don"t think much about how black people are making out with
the cityl r>lush hotels. Many of these activists probably assume dis-
crimination in them 1is _over. } -

; SO, says Lee Brown, and as a black worker in the hotel 1in-

dustry he ought to know. , ]

Brown says "tli6at 316 1BBny parts oi "the ii "t6ls opera'fcions
that don!t have any black workers, restaurants in particular,
viha4-' » more, he says, the blacks who have been hired are treated
to crass discrimination on the job* .

Bpown is gt prteseiit iniméz*s6d. in 3 difi icul”™ S"tPUggX6 wi'tii
the hotel management and says he is also having a bit of trouble

with hﬁs union. . . A n ?
~__The story goes back a while, for since the Sheraton Palace
deinoiis tirsL™fcions own waged a constanii "battle 3,s . "t@dG Wi~

ionist on the éob. . .

On Jan. 26 Brown was fired from the Jack Tar hotel, alleged-
| 2ep 3tin  ‘to work intoxicated* In 1967, he was fi26d from
tlie Fain?rnont uncier similar circiiins"tancese H.s w&s shop s%si8,0.

Brown has a difierent story about why he was discharged.
_ The black culinary worker says he was fired for his union
activities and because he voiced opposition to poor working con-

d.i'fion”"e _ ] ]
n The things 1lve seen in the hotels | wouldnll have believed
mysel 1f someone had told me,H Brown said last week. " 1 would

have said, Hvlan, that®"s rot what!s going on*H L .
Brown says "thO mB8.n&gém6ll't objsctsd. "t h.is sctiivit/iss mairi-Ly
because he voiced concern over the treatment of people on the job,
-particularly the maids who he said are treated with contempt, 1In-
sulted and siven poor food. _ i -
Just as he was charged with being drunk, Brown said, women
maids who object to the way they are treated are discharged for

allegggmgt8$|{ﬂ%'maids, Brown says, "are a¥raid to go to the

mi nBecause he feels Local 110 of the Culinary Workersl Union

has not acted sufficiently to protect and defend hotel workers

on the job, Brown*s complaints are directed at the union as well.
"He has drawn up his own .program, the demands of which in-

clude” (1)8t Dmistreatment of and unfair charges against maids;

(2) Free meal/tickets for maids in hotels; (3) Organize hotel

3 resijsfidanti wourkeirs "tiPou.ghou.t 'Kh6 cotin"tryy (4m vd. cill clis™

crimination asainst black people in the hotel and restaurant in-

Brown has taken his case both to the union and the community.
H- himsel” labor minister of the African Descendant Nationalist
Independence Partition party. His case has been taken up by the
Hunters Point Labor and Industrial Committee. -
S "the su/op Z’'E of "tIiG union. Brown s case is scheduled "t go

to and before arbitrator am Kagel soon, although no date has been set

*Tlie militant ...« ... —Filer narrowly missed last week being el—
ected to the local union executive committee. .

B-r wn savs lie hopes the black community will n set up anm -
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vestigation committee to see what*s really happening in the hotels.”



