


IN.dT A N C ^S o f  r a c i s t  u n i o n - c o m p a n y  
CONNIVANCE AGAINST B L A C K  WORKER^

L o c a l 265 , C h au ffers (T ean ost e r s )

B r o th e r  w as a r r e s t e d  at h is  ho in e and ch a rg ed  
w itii a s s a u lt ,  r e le a s e d  on b a il pend ing tr ia l ,  
ban F r a n c is c o  P o l ic e  D ep a rtm en t r ev o k ed  h is p e r ­
m it  to o p era te  ?. v e h ic le  (in  San Jb i r a ^ c i s c o ,さ'11 
w o r k e r s  in  the ta x ica b  in d u str y  n eed  th is  pejrmit_ 
to w ork ). YelLow Cab C om pany took the b ro th er  
off the job s in c e  h is  p e r m it  w as c sm celled . L o c a l  
265, C h a u ffers  r e fu se d  to a p p ea r  B e fo r e ： tne P o l ic e  
C om rriission  in  the B ro th er 'S  b eh a lf to  p o in t out 
1 ) the a lle g e d  o ffe n se  did not o c c u r  oil the job nor  
in- pabLic, but a t  th e  B r o th e r ^  h o m e, 2) that he： had  
not b een  co n v ic te d  of ci.ny eyirrie a t-tiia t p o in t sinjce 
no tr ip l had b een  h eld .
v/hen the B r o th e r  f in a lly  w en t to tr ia l ,  he w as aq u -
itted  bat dae to the r a c is t  and d o -n o th in isrn  a ttitu d e  
of the union, he w a s  d en ied  w ork  in  h is  o ccu p a tio n , 
in s te a d  o f r a is in g  the q u estio n  o i tKe le g a l ity  o f 1 
su ch  p o lic e  r e g u la tio n s  w h ich  rob a l l  w o r k e r s  of 
th e ir  r ig h t to e a r n  a liv in g , L oc? ,lT 5 5  w a s  con ten t  
to turn th e ir  b ack s on the B la c k  B r o th e r , yet a lr b o st
40% of i t s  rn em b ersm p  is. B la ck .

L o cn l 110 iv iisc e lla n e o u s  o u iin a r y  i^rioployees, 
H otel and R esta u r a n t E r n p lo y e e s -B a r te n d e r s 'In t .

B r o th e r  em p lo y ed  at the J a ck  T ar H otel and a； shop  
s tew a rd  on the Job. T h is  B r a tiie r  c o n s is te n t ly  fougnt 
a g a in s t  the bad w ork in g  co n d itio n s  fo r  the B l? ：ck  and  
B ro w n  e m p lo y e e s ,  e s p e c ia l ly  the treatnrient a c e o r d e d  
the B la c k  s i s t e r s  em p lo y e d  a s  m a id s .
T h is  B r o th e r  w as f ir e d  from  h is  job fo r  a lleged ly :



co m in g  to  w o rk  "drunk". (It w a s  
not e x p la in e d  why he w a s not sent 
h om e at that t im e  and not a llo w e d  
to w ork  the e n t ir e  sh ift)T h is  B ro- > 
th er \yas f ir e d  b ec ;u ise  he d ared  
to sp ea k  up and o p p o se  the r a c is t  
c a p ita l is t  m a n a g e m e n t  and so  cha­
rg ed  in  t t e : p r e s s .  He p o in ted  out 
the ；r a c is t  a tt itu d e  op  the p art of 
the h o te l c a p ita l is t s  and the ro tten  
co n d itio n s  w h ich  the B la c k  s i s t e r s  
e sp e c ia lly *  w e r e  fo r c e d  to  w ork  
under. へ

B ut w hat w a s  the a ttitu d e of tlic 
y e llo w  un ion? T he B u s in e s s  A gsnt
to ld  the p r e s s  , th e r e  is  no que­
s t io n  o f  co n d itio n s  h ere"  and that 
the " ^  r a c ia l  i s s u e  i ；s not p r e se n t  
In o r d ^ r t o  foOl the p r e s s  and n is -
Lead -publi c o p in ion  ^w ay ironn 
tile h o te l o w n e r s , he s ta te d  tha.t 

； n, . he ；w ou l4  d efen d  the B r o th e r
a n y w a y ." ハ ：- ...
F a c ts  ihave now  show n that th is  
w a s n r m e r e  ta c t ic  on the p art d  

j  s/ell-but; api'on to s t i f le  i i t e ie s t  
in  the: c a s e . ：and p r e p a r e  fo r  aphbld;- 
ing  o f1 the f ir in g  of the B r o th e r .

L o c a l：892, E le c t r ic a l  \ l 〇_rA eJ ^
V '...v ；.； I

：； B rothjer Was f ir e d  fro m  h is  30b 卜 

ch?iT .g丨ed wi.th.b:eing a of
• t^ie " B la c k iP a n th e r  P a r ty 11： Using 

；； th is  a s  a p r e te x t , ； the D ep artip ^ n t  
" of i2m p loyiD en l d^tlied h is  cLaitr)
- £or U neitip layrpent I iisu r a n c ^ ； on  
. ) the ch arge: of nrn:iscondaGt,. n:;
: B r o t h e r  hi,4::?uni〇n 如 a s s i -

s ta n ta n ce  p o in a tig  ;oitt：the po litica l 
: r e a s o n s  fo r  h is  d isch a rg e ,- and

file.d  a g r ie v a n c e  to e x p o se  the a v a r r i- . '  
c io u s  c a p ita l is t  e m p lo y e r .
The fo o l B u s in e s s  A gen t who cou ld  not 
ev en  s ie n  h is  ow n n am e r e fu s e  to ev en  
a sk  Ip r a m e e tin g  w ith  the c a p ita l is t  
em ployer^ but he to ld  the B r o th e r  !,the  
union a g r e e s  w ith  the em ployerV s"  
r e a so n  fo r  d is c h a r g e .

/'"Tins’ f’ltin .kV .claim ed that th ere  w as  
"nothing hte cou ld  d on and that Hthe  
In te r n a tio n a l*1 who w as h is  b o s s ,  had  
''m ade the d e c is i .o n n. T h is  h a l f ^ t  a lso  
to ld  the D ep a rtm en t 01 ilim p loym en t 
"the com p an y  w as ju s t if ie d  11 in  d is c h a r ­
g ing  the B r o th e r .
At th is  poin t so m e  B la ck  C om m u n ity  
0r g a n iz a tio n s  p r 0te s te d  the o b v io u s  
p o lit ic a l  nature of the t ir in g  s 〇rr)ewhat 
sh ak in g  up thq aya .r ic iou s c a p ita l is t  
w h o se  ia,t>or lieu ten a n t s |u g g ested  a r b i­
tra tion ^  a s  a w ay out.
T he y e llo w b e lly  In tern ation a l r e p r e -  

! sen ta .tive  of the aniiopi th ereu p o n  r e ­
fu se d  th is  o ffe r  on ;Iie g rou n d s that it  
"would ；c〇s t  the uilion m on ey" .
Thus w ith  the com p lete  b le s s in g  o f the  
r en eg a d e  u n ion , the B r o th e r s  d is c h a r g e  
w as upheld.,

•' / , し:..一一— ..ニノ/ ： - '
*.Arり无tr:aU〇n广.ムヌrd>'c:es£|... designed/'.to  
giV合彳he ap:pear?；ride>

…beft>r：e a'thl'rd jn3?t;y..Wh〇i't:hざ0ge.t1c.nUy 
re；fider§  .̂ detii^orii..boused o% t^ e ue v id -  

■ ： en ce '' subm itted  Idoth s id e s . ；

 ̂ lii pr a c t i c e  hcwey;e^, th es  e so  - c a i le d  
；̂ a r b itr a to r s 1' rer；；ri |̂t im p a r tia l,' but 

aire in  tim e wi'ii in t e r e s t s  o f the 
a_r$ric.砂 as'.c本itaU 致..tあ .a s  a qla；ss ..:T h e-  
se  s e s s io n s  V; coi^ie; m e r e： v̂b a r g a n in g u 
Irools^d^^igTi^ to rferider ,;tu h p le a sa n tM 
deeisiph^- v/ ich  n e ith e r  t'Ee eK pioiting  

- m p it a l i s t s  ;ャ qnion bur斧a a ^ r a ts  find  
e x p ed ie n t % m ak e. 二.:：-.;ミ

N E S D  TO O R G A N IZE . . TO  TAKE  
CARE O F B U SIN E SS!

T he th ree  c a s e s  in v o lv in g  r a c is m  
a g a in s t  J3lack w o r k e r s  on jobs by- 
b u s in e s s  and the b a s in e s .s -a n io n s ,  
cou ld  o n ly  o c c u r  w h e re  s o - c a l l e d  
la b o r  an ion s a r e  m o r e  in te r e s te d  
in  a p p e a s in g  b u s in e s s  than inlCDk- 
ing a fte r  th e ir  m eix ib ers in te r e t s .  
T h is  can  take p la c e  b e c a u s e  both  
p a r t ie s  a r e  in a g r e e m e n t  in  the ex­
p lo ita t io n  of la b o r  w h ich  le a d s  them  
both to d is r e g a r d  to ta lly , the in t e ­
r e s t s  o f B la c k  p e o p le  on th e  job. 
W e； n eed  to o r g a n iz e  in  o r a e r  to  
take c a r e  of b u s in e s s  and th is  rrieaiis 
the phoney u n ions too. 
ou op ort the B la c k  v /o r k e r s  L eagu e

SERVING Tirlii： P E O P L E , T 1-1ROUGH  
A B L A C K  WORKER^ L ^ A G U ii

011r fir .st .depa.r.tu.re:$s."〇rî ::..94:.§:pr:ying 
p e o p le . T m s..is  a c c p ^ p U s i ie d  by­

o a r  b e in g  p r e p a r e d  to p er fo rm ^ th o se  
s e r v ic e s  to r  B la c k  p e o p le  on, the ,jc±)s 
or in  the r a c i s t  a n io n s w h ich  th ev  
n eed  o r  d e s ir e  4 J
*Vy e in ten d  to in f0r m tile B lcick  rc 0rn - 
m u n ity  to w hat is  hap pen in g  £0 bKck 
pebpTLe,. 01i tfeei；s e  j.oj?.- 
h a v e : paroblero s w h ich  th ey  /^ eed  sup- 
；po r t o n , a s  k the corr) xp unifey to - s up - 
pp-rt fehern,.. . ,...：> ；■1 u ■ i ： ,.■•；/■.,.；；：

\V e ： w i s h t q or  g a iii z e  d ir  e <5 ¢1 y ； nd i rn~ 
m e a d ia te ly  in to； the BY/L., th o se  B r o ­
th e r s  and s i s t e r s  who s e e  c le a r ly  
w hat is  tak in g  pla,ce both  on,*the J o b  
and w ith in  the uriion；- who w ant to  
ch an ge th is  s itu a tio n  a s  w e ll  a s  f ig h t  
fo r  b e tte r  co n d itio n s  fo r  a ll  b la c k  
p eop le ."
P a s t  e x p e r ie n c e  has sh ow n , W ork- 
ing p eo p le  g e n e r a l ly  have had. no 
o r g a n iz a tio n  w h ich  u n d e rsto o d  th e ir  
p rob lenns or  ca p a b le  o f d e a lin g  e x ­
c lu s iv e ly  w ith  them  o n c e  p r e s e n te d .  
B la c k  W o rk ers L ea g u e  w il l  a tte m p t  
to r e m e d y  th is  s itu a t io n



B A R T  P ^ N I^ S  JO B 3 TO B L A C K S

; Ba y  A rea  Is.apid T r a n s it  i s a c t i v e ly  
r e c r u it in g  virhites fro m  a s  fa r  away 

r a s  the s ta te  of U tah，to ,d r iv e  d ir t  
r e m o v a l ?igs» w h ile  th ey  ig n o r e  
B la c k  p eo p le  h e r e  in  the B a y  A r e a .
It is  r e p o r te d  that at the D a v is  St. 
s ta tio n  e o n ip le x  a lo n e , d ir t rem oval 

: w ill  am ou n t to so m e  $8 iTiillion.
；poiT»e B la c k  o w n e r -o p e r a to r s  'of 

r ig s  have s ta g e d  a ,rd r iv e - in u a t  
' c ity  h a ll to p r o te s t  the r a c is t  p ra c ­
t ic e s  of B/i.RT and to dernaad ttiat 
m o r e  B la c k  r ig  o p e r a to r s  b:a g iv e n  
a .sha^re of th is  w o rk .

k i i^ G 厶N 3〇GI^S IT TO U N B敲 - '
, PL O Y ^i^

It is  r e p o r te d  that the R eagan  
g o v e r n m e n t has rem o v ed  the  

• 1 3  w eek  e x te n s io n  for  une,rr}pl,〇7 - ：

.、 •.. .■•'广.' ... '■•.奪..•.尜 • 木. 糸.：.本 本 木 ：：ホ 承

ed. -wording p eo p le . T h is  m e a n s  that 
a fte r  26 w e e k s , a l l  b e n e f it s  under  
U n em p loyed  In su r a n c e  w i l l  be e x a u s -  
ted  fo r  m o s t .
B la c k  V /ork ers L ea g u e  c a l ls  fo r  a rnin- 
im u m  of 39 w e e k s  of b e n e f it s  fo r  un­
e m p lo y ed  and f r e e  food  and s h e lt e r  f it  
fo r  hum an b e in g s  be p ro v id ed  the un­
em p lo y ed .

■ \ . へ . ： ン ’ ン- 
H O T SL  IN uU ^T R Y  Q P P x̂ ^ ^ d . 
ivd/JOJD- & BxliijAK. OWN i-i0^xu^ivdh)N T

I n e  oan  v r a n c is c o  h o te l a s  s o c ia t io n  
b ack  in  the ea .riy  6〇!s pu.t on p ap er  
a p r o m is e  to the. B la c k  C orm nunity  to 
elim inp .te  r a c i s t  p r a c t ic e s  in  h ir in g . 
Now  n e a r ly  10 y e a r s  la te r , fa c ts  sh o w  
the h o te l cap ita lisfes to b e r e c r u it in g  
w o r k e r s  frorri: a s - fa r  a.way ,as c e n tr a l  
A ro er ica  w h ile  k eep in g  mp.ny a r e a s  in  
th e s e  e s ta b lis h m e n ts  l i ly -w h it e .  H a c k  
rnaids a r e  a；m ong the w o r s t  tr e a te d  em p
本 氺 本 令 本 氺 .ホ •、 ベ: •

F W htine fo r  the r ig h ts  pt B lacK  p eop le  to m o re  and b e tter  jobs
^A gainst com pany and union racistr>t sca b  worKing ,con4 itK>ns ；；. 
and d o -n o th in g  u iu o n s• , . r'—.:','
F o r  a r ev o lu tio n a ry  p ro g ra m  fo r  a l l  w ork ing p e o p le .,： . i,

!  U ti NAME-.

ADDRESS.

.B ro th ， . .
I w
i: w o iii 、 . 
P u t  m e  oii

t o j o i n  I 
.’/ '. '.formation 

::U1 l i s t .

State Zip Codp

Pboiw-

B L A C H  W O RK ERS L E A G U E
• . - マ .、 、， , ....

City J
PRESENT lO CA t UNION N O .,..:i

空企.：.1'a .' ■ j. 1 ^ 二.'•:乂 if i •' "I «"：..■ • ■■ v
P , O. ； B ox  16191 ,,
San F r a n c is c .o G A  94116
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THRuJii： IN.dTANC.SS O F RACIdT U N IO N -C O M PA N Y  
CONNIVANCE AGAINST B L A C K  V/ORKER^

L o ca l 265 . C h au ffers (T e a m s te r s )  >

B r o th e r  w as a r r e s t e d  at h is  hoine and ch a rg ed  
w itn  a s s a u lt ,  r e le a s e d  on b a il pending tr ia l ,  
vban F r a n c is c o  P o l ic e  D ep a rtm en t rev o k ed  h is p e r -  
n )it to o p era te  a v e h ic le  (in  San F r a n c is c o ,  a l l  
w o r k e r s  in  the tax icab  in d u stry  n eed  this_p_e^mU_ 
to w ork). YelLow Cab C om pany took the b ro th er  
off the job s in c e  h is  p e r a ；it  w as c a n c e lle d . L o c a l 
265, C hauffers, r e fu se d  to a p p ear  b e fo r e：ti;e P o l ic e  
Comrr;is s io n  in  the B r o th e r 's  b eh a lf out
t) the a lle g e d  o ffe n se  did not o ccu r  an the job noi; 
in pub Lie, "but a t  the B r o th e r 's  h o m e, 2) that he： had
■not b een  co n v ic te d  of any c十im e  point, sて!;:npe
no tr ip l had b een  h eld .
v/hen the B r o th e r  f in a lly  w en t to t r ia l ,  he w as a qu­
itted  but due to the raci*3t and d o -n o th in ism  attitu d e  
of the union, he w as d en ied  w ork  in  h is  o ccu p a tio n . 
In stea d  of r a is in g  the q u estio n  o i the le g a l ity  of; 
su ch  p o lic e  r e g u la tio n s  w h ich  rob a l l  w o r k e r s  of 
th e ir  r igh t to ea rn  a liv in g , L<ocp,l 2 b5 w a s con ten t  
to turn th e ir  b ack s on tine B la c k  I3roth er, yet a lrb o st  
40% of it s  id em b er  sn ip  is. BlacK..
"* -------
JLoc?\l_110 jv iis  c e lla n e o u s  _C u lin a ry  E m p lo y e e s ,
H ote l and R esta u r a n t iL 'm p lo y ees-B a rten d ers  Int.

B ro th er  em p lo y ed  at the J a ck  T ar H otel and a sh op  ' 
s tew a rd  on the job. T h is  B r o tiie r  con .sister itly  fougnt 
a g a in s t  the bad w ork in g  co n d itio n s  fo r  the Bl?ick and  
B row n  e m p lo y e e s ,  e s p e c ia l ly  the treatrrient a c e o r d e d  
the B la c k  s i s t e r s  em p lo y ed  a s  m a id s .
T h is  B r o th e r  w as f ir e d  from  h is  job fo r  a lle g e d ly
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co m in g  to  work, "drunk". (It w a s : 
not e x p la in e d  why he w?_s not sent 
hom e at that tiiasre and not a llo w e d  
to w ork  the e n t ir e  sh ift)T h is  B ro - ： 

th er \ya,s f ir e d  b e c a u se  he d a red  | 
to spe^.k up and op p ose  the r a c is t  
c a p ita l is t  rp a n a g ea ie n t and so  cha­
rg ed  in  t f e  p r e s s .  He p o in ted  out 
the ;r a c i s t  满 titu d e r̂n the p art of 
the h o te l c a p ita l is t s  and the ro tten  
co n d itio n s  w h ich  tiie B la c k  s i s t e r s  
e s p e c ia l ly » w e r e  forced, to w ork  
under. ..
B ut wha.t w a s  the a.ttitude of tuc 
y e llo w  u n ion ?  The B u s in e s s  A gsnt 
told  the p r e s s  . th ere  is  no que­
s tio n  o f  c o n d itio n s  h e r e 11 and that 
tiie n. ， i s s u e  i;s not p r e se n t  

■In ord ^ r to fo o l the p r e s s  and.rris- 
Lea.d p u b li c op in ion  Away from  
tile h o te l ovvners, he s ta ted  tha.t 

； . he w ould  d efen d  the B r o th e r  
an yw ay . "
F a c ts  ihave nqw show n that th is  
v^as ^ ；m er'e  ta c t ic  on the part, d  

■ the a:e：l l - 6 u t  an ion  to s t i f le  ir terest  
in  th d ic a se .a n d  p rep a re  fo r  uLphold：- 
m g o f>th e  f ir in g  of the B r o th e r .

 ̂ —  • ’___________ _ ' 一------ 一  j
b o c a l：89 2 , - E le c t r ic a l  W ork ers  

• • ' • ! . j
|  B r o t h e r  w a s  f i r e d  f r o m  h i s  j o b , ,
- chargied w ith  b ein g  a nnembei* of 
：；t^ie " B la c k iP a n th e r  P a rty " . Using 
； th is  a s  a. p r e te x t , ： the D epartrn«nt  
.： d en ied  hi,s clarna

fior Unerjiipio-yn^en t In,su.rj».Tic^：. Qn
》 t:he ch?.rge:Q ! "mi(SC〇nd哗 tド";t .ミ.
'• B r o th e r  ；a sk ed ..h ii-u n io n -fo r  a s s i -
て s ta n ta n c e  p o in tin g  ：〇at ^the p ou n ca l 
: r e a s o n s  fo r  .his d is c h a r g e , and

f ile d  a g r iev a .n ce  to e x p o se  the p .v a rr i-  
c io u s  c a p ita l is t  em p lo y e r .
The fo o i B u s in e s s  A gen t who cou ld  not 
ev en  s ig n  h is  ow n nam e r e fu s e  to e v e n  
ask  fo r  a.；ir iee tin g； w ith  the c a p ita l is t  
e m p lo y e r v.but he told  the B r o th e r  "the  
union a g r e e s  w ith  the e m p lo y e r 's"  
r e a so n  fo r  d is c h a r g e .
T h is : flu n k y c la irn ed  that th ere  w as  
"nothing he cou ld  do" and that "the 
In tern a tio n a l"  who w?.s h is  b o s s ,  had  
"m ade the d e c i s i  on1'. T h is  n a lfw it a lso  
to ld  the D ep a r tm en t of E m p lo y m en t  
"the com p an y  w as ju s t if ie d "  in  d is c h a r ­
ging the B r o th e r .
At th is  p o in t so m e  B la ck  C om m u n ity  
o r g a n iz a tio n s  p r o te s te d  the o b v io u s  
p o lit ic a l  n a tu re  of the f ir in g  sornew hat 
sh ak ing  up the ays.：c ic io a s  c a p ita l is t  
w h o se  ia p o r  Lieutenant su g g e s te d  a r b i ­
tra tio n *  a s  a. way out.
The y e l lo w b e lly  Internationa,L r e p r e ­
s e n ta t iv e  o f the an:o:i th ereu p o n  r e ­
fu se d  th is  coffer on ;he grou n d s that i t  
"w ould c o s t  the urii^n m o n e y 11.
T hus w ith  the corrc .e te  b le s s in g  o f the  
r e n eg a d e  un ion , tie  B ro th ers , dig c h a r g e  
w as upheld...

> A ^ t H t i 〇n r A  yrociess d e s ig n e d  .to 
g iv e  :t;he appearrrice'^of'tm par.tiaUi.ty1* 
b e fo r e  a th ird  p.rfcy w ho theoretiCfiT-ly 

で:̂ en d er  与 î d e t is .o n  b a sed  on t:he:"bvid- 
•' e n c e 1.' subm itted  by ;，both: s id es..
. . In pra.cti-c<5ji! hew e v e r , t h e s e  sp -c a L led  

,ra r b itr a t〇f-;s" re-n^t im p a rtia l,' but 
a-re iii ttine wi'n tBe in t e r e s t s  o f the  
a .raric ib u；s .ca,；itaU st^  a s  a c la s s .  T te -  
se  s e s  s io n s  Vicorrtie. nnere； •^Ibarganing" 
tpo.is^dざ̂ Lgnd to rも.n|der l:’.utipl-e?isarttn 
d e e is ip n ^  w :ich  neitHier^t'He 'exp lo itin g  
c a p it a l i s t s c r  union b u r e a u c r a ts  f in d  
ex p ed ie n t  ̂ m ak e.

N E E D  TO O R G A N IZE . . TO TA K E  
C AR E OF B U SIN E SS!

T he th r e e  c a s e s  in v o lv in g  r a c is m  
agp .inst B ia.ck w o r k e r s  on job s by  
b u s in e s s  and the b u s in e s s -u n io n —s, 
co u ld  o n ly  o c c u r  w h ere  s o - c a l l e d  
la b るr unions a r e  m o re  in te.rさs te d  
in  a p p e a s in g  b u s in e s s  tha.n in  look­
ing a fte r  th e ir  m eir ib ers  in t e r e t s .  
T h is  can  take p la c e  b e c a u se  both  
p a .r ties  a r e  in a g r e e m e n t  in  the ex- 
p lo ita t io n  o f . la b o r  w h ich  le a d s  them  
both  to  d is r e g a r d  to ta lly , the in t e ­
r e s t s  o f B la c k  p eo p le  on th e  job . 
V /e： n eed  to o r g a n iz e  in  o r d e r  to
tak:e c a r e  of b u s ih e s s  and th is  rinears
the p honey  u n ion s too.
^unnort the B la c k  W ork ers L ea g u e
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TO THE BROTHERS AND SISTERS OF THE HOTEL AND 
RESTAURANT EMPLOYEES AND BARTENDERS INTERNATIONAL 

UNIONS - LOCALS 110 and 283

ANOTHER BLACK I3R0THER_ HAS 13；EEN U^JUSTLy FIRED AND 
NOTHING IS BEING DONE TO GET THE BROTHER BACK ON

THE JOB
Brother Loe Drown of L o c a l 110 (Miscellaneous Cu丄：Lnary Employees) was
fired by the Jack Tar Hotel for alleged drunkeness on the ,i〇b. Al-
though the brother worked the jTull 8 hours the day he was supposed to
have been drunk and was not fired until after the end of the shift,
The Arbitration Board (including• 七he Union representative. on the. Board) 
has refused to g o to bat for BrownT s reinstatement on the job and 
chooses to overlook the fact that Brother Brown was the shop steward 
on the job and constantly pressuring the Jack Tar management fox* better 
working1 conditions for all of the union members - which, in fact, is 
the real reason for Brown1s discharge.

Now is the time to act against such arbitrary firings and to 
revive real trade union .job security _and worKxn^ conditions 
iri七1 1e hotel and restaurant industry*
If you are ready to join vith other Black and Brown brothers 
and sisters of the union in buildxn^ a rank and file caucus to:

1. End all discrimination against all Black and Brown 
members in the hotel and :res七aurant industry•

2. Stop the mistreatment and unfair discharges of maids 
in the Housekeeping Department.

3* Organize all Hotel and Restaurant Workers in七o Unions.
k . Advocate free meal tickets for Maids throughout all 

the hotels.
5. Share equal leadership in the Union where Black and 

Brown people are members.
6. Set up a democratic grievance committee to handle all 

the grievances where workers are involved.
7« Educate all workers on Trade Union エssues so we can 

build a stronger labor union.
8. Open up all job categories to minority workers and to 

fight for the reinstatement of Brother Brown.

Rank and Filers for a Rank and File Caucus in the Hote丄 and Restaurant 
Sm'Dloyees Union in the San Francisco Bav Area

(labor donated)



へ 1 ;’ ' r 靈；，：靈’ '，、、長.？:**, •， '
EQUAL EMPLOYMENT fPPQJRTUNrTy COMMISSION

1 0 9 5  M A R K E馨  S T F ^ ：丁，R〇〇M 7 0 1  

S A N  F R A N C I S C O ,  C ^ L I l rO R N IA  9 4 1 0 3  
丁E；し£ P H 〇 fslfe必^ 1 5 ) 5 5 6 - 0 2 6 0

J u ly  12> 1 9 f l ' r , •

CERTIFIED MAIL N〇 • W M B m

Mr. Lee Brown
2 6 0 6  へ 3 r d 1S t r e e t
San F r a n c i s c o ,  C a l i f o r n i a 9^10.7

R e: L ee Brown. v s Jack  Tar San. F r a n c is c  o ， •ェ nc •

 ̂ and :；.
M is;c e l l a n e o u s  C u lin a r y  E m p loyees U n io n , 

L o c a l 110

■ Mr>. R row n:

We h a v e ；: in v e s  t ig a te d ^  r e v ie w e d  ； y o u r  c o m p la ir it  o f  em ploym ent'
d i s c p im i n a t io n  by  t lie  Res'ponden'fe t e ：d ab ov© .

B sssd . uipon 9. f u l l  .ifi57"es七i 容s■七’3：〇过 ， ■七ねe CoiHirrissioTi h&s .de^b©mineci
t h a 七 th e  e v id e n c e  : d o e s  n o 七ンs u p p o r t 611r  . c la im  0f  ，rn^l〇_ e r i 七

パdis.cr"im.i-na卞:ion: in 'V io .la t : io n . o f  . T i七1:旁 .:Vエエ o f  ハt h e 'C iv 表 :卜十尽^̂
A ct o f  1 9鱗 : . jp ie:'C 〇r ^ i s s i o n , s r e a s o 口s.:':孕r ち 及  ̂
e n c lo s e d  V ：fSe；c i  s i  o n .

I f  y o u  any q u e s t io n s  ;r e g a r d in g  ; th i^  . .^ e c is lo r i ,  ：p ]|^ a se  co n t^ c -t
.七he: u n d e r ;3..ign©:d.. a 七:： .a .bove'

S i n c e r e l y , .. ， •.

JULES H. GORDON 
D i s t r i e 七, ， D ir e c t o r

切 : 匕
Ch.es七e r  :P. 'Relyfeg 
R e g i o n a l :G p u n s e l:

E n c lo s u r e



EQUAL E M P L O Y M E N T  O P P O R T U 卜.l i T Y  C O M M IS S IO N  
W A S H IN G T O N , D .C .  20506

L ee Brown
C ha r g  in  g ；P a r  t y

Case. No. :y；S F 0 ~ 0 1 ^ ：

J a c k  T a r :S a n .::lra n e iseぬ^
San  ^ F r a n c i s c o C a l i f o r t l - a w v  

.and
Mi s c e l l a n  e o u s  ：； Cu3. Iria^rp； Emp 1 o ^ ;e ；s: ■ 
U n io n   ̂ Xae;^Qlv .1 1 0 , H o 't s l；a 〇cl ： . 
R e s ta u r a n ts ' Ei|i|)loy:e.e§；i.and ^ s i r j e n d e r s 1 
エ n ぢe. 1 . 4  l i i  D r^ i 3 Uft i  ◦ ス'
.Sari:さP：rstn.S3^各 ， C ^ l l f o r n ia -

さ:.VO 丄办 丄’丄:白：も.1モ 蘇 t l 〇n .
■ o f  f  i l i n g ；, o f  j ；!aa rg e ：: v；
D a te  o f  s e r v i c e  o f  c h a r g e :

J a n u a r y  '■ 265 ：19^9  
A p r i l  2 2 : ,1 9 6 -9；v：
J.uine，K , 明 6 :9:

I)F：C：l;$；rD1f ‘ン(i!.“r パ ' ■k

SUMMftM" 0F,"：CHAS〇Bl

C h a r g in g ：1 p；a r t y  ；a l l a g ^ ^ ；| S t v：'R esp on d en
11 JacXxTar'') engaged 4^/un^ eiiiplô Aen̂ ；
v i o l a t i o n . o f  ；T;ii;3_e ；〇£/■ ^  R lglifss A c p  o f  ：：1 9 0 ^ }
"by diseKad^ii.rxg ffoim'；b©ea,u§-e^ ( Neg-ro)：  ̂a,nd b e c a u s e . ；(
：h i s : u n io n  ^ao：t  j.；y i t i e ^  d l r e a t e d  ;' |3 ^ a r d  " e l ^ i n

Char^d-r^g P'2L：pj&y ： l\© sp 011(3.61113 Lato^x ；

( h e F f e S ^ f ^ t v ^ t h e  i f i  an ； u n la w f u l  ; e |p lo ;y ~
me!fit p r a c ;tl?：c e ^ in /  v i o la >  o f  / T i t l e  V II  o f . th e .'；C i'/ i l^  ：

；R n^^fe ：.A cS  o^f f a i l i n g ；' f a i r l y ,  t p ; r e p r e s ；e n t
•beeaus.e o f  . h i s , r a c e ,

J U R IS D IftfT ld lも：： ：5 、

J a c k  T a r . i s  ： -engaged, . in ；："：f e  .o p e r a t io n ； o f  ；；h o t e l s  andj；J h e i'r . 
a t t e n d a n t  ..s’ぎi ，V3」cで s.._.:ぐ4n'::，:iritei^'s.ちき:越 A t i t s  S a n ：,；

F r a n c isG o ' h o t e l 5 si^tiSv o f  / in s ^ ；a,nt- ：oli^ i t  e iiip ip y s
app: r o x  iina î: e-ly  , 5 00,. p e-r s d'ns -



J a c k  :Tax :San Fran.e:i$ .co， In c  • a l
C a s e ：'No. ：Y S F 0 -0 l4 ;l

P a g e .2

The U n io n ;：i s ；；,th ;e b a r g a in in g . a g en ；t  ':f o r  c e r t a i n  o f  J a c k  
TarV s e m p lo y e e s . エt' h a s  〇 \reir 2 ,•〇0.0:m em b ers， and i s  a: 
la b o r /  o r g a n iz ：a t / t h e ；；：-;ffieaning; q f ；；：S ec tio n ^  ：7 〇l ( d )； ；：'： 
and ( e )  0 f" :Ti七丄さ: 3/I.I •

The C〇n m i:s s i〇n 亡e 费 爸 セ lx皆 ''c h a r g e  onvF eb T u ary  12 广 1 9 6 9 ,  
and d e f  e r r e d  i ：t:> t o  . th e ； ■ a p p ro p r  i a t e  ■ S t a t  e;：:. a g e a c j  ; on
F eb ru a ry .：;^ lV  19.69 . ; T |je：|^ l^ arg：e- waBf ；
CommissiQW^on "A p r i l s w i t h i n ^ ：the;\:：；time.: p r e s b r ib  
b y  S e.c t i :dri i 7 0 6  ( b ]■ ：Ka,ijid ( d ) o f  ；； T i t  1 V I I .

s 'm m R Y ： cfc1
r

t t ta t  ■ J a c k  T ar d i|cM a rg ec l him  ;
h ^z ic iu se： ；；h：B； opp osed  1 1 e g e d  d I s c r  imina'lybry；-： p p la c ; ie s  ；

thivo;ugrl：i i i. ̂ ： union. ; t :l；v;it： "j,.e s .

T a t d:a：n i ；@S'l t l i #  c § ：a rg e ':;and ' c o n f  ln d s ；;；:.t；h a t ：®ha3?g^i^
P r-t ：y  wk:s ' d : t s ' c h a o r  driQfc:ln；g ;〇n ：'$fe©：. j o b .

S e v e r a l； da^kl'ntey;|:G!|-Dd w i：tn；o s ；s e s :^ r c ^ d i l ) ly ;, .s ta  
sav/ Cha^pK.ii[g'r|jai't^ tlie"；'jo b  ；c>n ,；t h e ; day .：；； o f  ；'
h:l.s  ' ig -a11ori ；̂ a l  s o ' r qye a le d  -th at： ：;:J ciclB ：Tar
h a s  cl i s  ¢1 i/arige d b@ tii：C：a iic a s  la ，n ：； and g r  q v ei?ip 1 oy'e e:s ；；,f'oftnd ;
dririKiti^g：;. o n .： ,tM；e/-：： J G)!) *

T h e r e  . i s ；： no .ev：i(^feric;0̂  o f 1 r e e o f d  i h d l c a t l n g :；th a tr ,C h a rg in g ;^  
P a r t y 1 s ； d l s c l^ r g e v ： wa%--re t o  ； J ^
a c t  i  v 1 1 y>. ：：: o  i* :!■ h ̂  s  ^psic e .

C h a r g in g ；；l 8 & - ^  U n io n ;： ;f a i l e d  f a i r l^ ^ ^ o  :：.
r e p r e :：a#T) t'-Inara ' disG l^a^ge .

The evlde;n^;Gt；0 f  ; re c b i 'd  , d e m p n s 't ra te s： t h a t  t i le  U nion ：̂ .; 
ih  ; peiriectisil ;pro-c：ediireis：； im d e r ；..C
'barga；i r i i 4 lぎ:磁 代 ㈣ 择 卩巾::■谷 .:1̂ h a rg 江 rig:'P
f a e t ^ M t  p a r r i e d  ；foxsvrg^l;a v ^ n c e： . ^ r b i ；̂r$ ,||L gn ；j  ̂ ：
e x p e n s iv e  ■ p ro ；c e d u re  riiD；t ：: to 'f te j  r e g a rd e d  :,as rn u f lin ,#： -in 
such , rii'atiti貪r s  :. . •■

DECISION^

.R’QasGria.Kle,':c.au.s.e' d〇e.sv.not..'..exis七、 to  .'fee.ェi ㊀ ゾe，.:左h a t v.'e太去》
R e sp o n d e r it，:vlilmplo^er ^  ：BespQ&d^n,i5； U n i〇n：：；V in ;  Tinlav/-
ful. 'einploŷ fent； 'practle；es-;ini；viol.a^Ion^of ,： T

a s !，a l l e g f ¢3. ：

5 1 0 .
一 : ：



EQ U A L EM PLO Y M EN T O P P O R T U N IT Y  C O M M ISSIO N
1 0 9 5  M A R K E T  S T R E E T ,  R O O M  7 0 1  

S A N  F R A N C I S C O ,  C A L IF O R N IA  9 4 1 0 3  
T E L E P H O N E  ( 4 1 5 )  5 5 6 - 0 2 6 0

July 1 2 , 1971

CERTIFIED MAIL NO. 76931+1

M r . Lee Brown 
2606 3rd Street
San Francisco, California 914.107

Re: Lee Brown

YSPO-O3.J+

vs Jack Tar San Francisco, Inc.
and

Miscellaneous Culinary Employees Union, 
L o c a l 110

Dear Mr. Brown:

¥e have investigated and reviewed your complaint of employment 
discrimination by the Respondent lis七ed above.

Based upon a full investigation, the CommissionっM禮s determined 
that the evidence does not support your claim of employpien七 
discrimination in violation of Title VII of the Civil Rights 
Act of 1961卜 The Commission1 s reasons ar、e set^Torth in the 
enclosed decision.

If you have any questions regarding this decision, please con七act 
the undersigned a七 the above address.

Sincerely,

JULES H. GORDON 
District^ Director

Chester P. Relye 
"Regional Counsel

Enclosure





EQUAL EMPLOYM ENT OPPORTUNITY COM M ISSION 
W ASHINGTON, D.C. 20506

Date of alleged violation: January
Date of filing of charge: April 22
Date of service of charge: June 3〇，

DECISION 7j 船  4

SUMMARY OF CHARGE • *

Charging Party alleges that Respondent Employer (hereinafter 
MJack Tar") engaged in unlawful employment practices in 
violation of Title Vエエ of the Civil Rights Act of 1964, 
by discharging him because of his race (Negro) and because 
his union activities were directed toward eliminating 
racial discrimination by Respondent Employer.

Charging Partv alleges that Respondent Labor Organization 
(hereinafter Y,the Union**) engaged in an unlawful employ­
ment practice in violation of Title VII of the Civil 
Rights Act of 1964ク by failing fairly to represent him 
because of his race..

JURISDICTION

Jack Tar is engaged in the operation of hotels and their 
attendant services in interstate commerce. At' its San 
Francisco hotels situs of the instant charge^ it employs - 
approximately 500 persons.

Lee Brown Case No. YSF0-014
Charging Party

v.

Jack Tar San Francisco^ Inc.
San Francisco^ California 

and
Miscellaneous Culinary Employees 
Union^ L o c a l 110， Hotel and 
Restaurant Employees and Bartenders 
In七ernational Unionj AKL-CIO 
San Francisco^ California 

Respondents
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Jack Tar San Francisco^ Inc. et al Page 2
Case No. YSF0-014

The Union is the bargaining agent for certain of Jack 
Tar1s employees. It has over 2,000 membersク and is a 
labor organization within the meaning of Section 701(d) 
and. (e) of Title VII.

The Commission received the charge on February 12， 196Q. 
and deferred it to the appropriate State agency on 
February 21， 1969• The charge was filed with the 
Commission on April 22， 1969， within the time prescribed 
by Section 7〇6(b) and (d) of Title VII.

SUMMARY OF INVESTIGATION

Charging Party alleges that Jack Tar discharged him 
because he o p p o se d  its alleged discriminatory policies 
through his Union activities.

Jack Tar denies the charge and contends that Charging 
Party was discharged for drinking on the job.

Several disinterested witnesses credibly state that they , 
saw Charging Party drinking on the ei〇b on the day of 
Tiis discharge. Investi^afionalso revealed that Jack Tar
E.s discharged both Caucasian and Negro enplovees found, 

drinking on the, job.

There is no evidence of record indicating that Charging 
Party1s discharge was related either to his Union 
activity or his race.

Charging Par' 
represent

alleges that the Union failed fairly to 
in the matter of his discharge.

The evidence of record demonstrates that the Union 
invoked all remedial procedures under the, collective 
bargaining agreemen七 in Charging Partyrs behalf. In 
fact» it carried his grievance to arbitration^ an 
expensive Torbcediire not to De regaraed ruuLine in 
such matters! ! _ 一  ---- 一

DECISION

Reasonable cause does not exist to believe that either 
Respondent Employer or Respondent Union engaged in unlaw­
ful employment practices in violation of Title Vエ丄 of 
the Civil Rights Act of 1 9 6 4 as alleged.

JUN2 m
Date

F05 the Coi
ま 叙 淡

lias ion:

Marie D. Wilson, Secretary^
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D A V丨S, C O W 白-し & B〇W E  
Counselors and attorneVs ax Law

3S1 CALIFORNIA S丁REE丁• 丁広̂ <420

S A N  F R A N C I S C O .  C A L I F O R N I A | 9 4 lO A
丁 EしEPHONE 丨415丨 © 81-0380 ノ：

a t t o r n e y s  f o r  Co.mpladnant

IN ARBITRATION PROCEEDェNGS BEFORE 

ARBITRATOR SAM ilAGEL

In.che fatter of a Controversy 

Between 、

SAH FRAMCISCO LOCAL JOINT EXECUTIVE 
BOARD OF THE HOTEL AND RESTAURANT 
EMPLOYEES and BARTENDERS INTERNATIONAL 
UNIOK^ AFL-CIO, on' behalf of MISCELLANEOUS 
CULINARY EMPLOYEES UNION, LOCAL N O . 110,

Complainant

and

HOTEL EMPLOYERS ASSOCIATION OP SAN 
FPiANCISCO, on behalf of JACK TAR 
HOTEL,

Hospondent.

involving discharge of Mr. Lee Brown*

BRIEF FOR THE； 
UNION

INTRODUCTION

The controversy herein involves the discharge of 

Mr* Lee Broxn^ a member of Miscellaneous Culinary Employees Union, 
LocaJ 110, from his employment as a dishwasher for the Jack Tfir 
Hotel, An Adjustment Board hearing to determine whether this 
discharge waa for just cause waa held on March 10, 19^9 and 
suited in deadlocks Pursuant to the parties * collective 

.rgaiiiing agreeraant, i;he ,T；-ifcter* was submitted to Mr. Sam 

,g& 1 an Impartial arbiti:,ator» chosen by the parties.



1

11
12
13

14

15

16

17

18

19

20

21
22

23

24

25

26

27

28

29

0

2

On April1 4 , 1969 a hearing was conducted before said arbitrator

STATEMENT OF THE PACTS
Mr. Lee Brown, hereinafter referred to as the 

dischargee, was employed by the Jack Tar Hotel, hereinafter 

referred to as the respondent, approximately two years 

ago as a dishwasher (Tr. p. 29). After a relatively short 

period the dischargee was elected by his fellow workers to the 

position of shop steward (Tr. pp. 3〇, 38). The dischax^gee?s 

status as shop steward brought him into frequent, abrasive 

contact with representatives of respondents management 

regarding working conditlonB and the rights of his fellow 

employees (Tr. p . 3〇)\
On January 2 8 , 1968, the dischargee was given 

a written warning alleging that he had been "under the 

influence of alcoholu while on the Job (Employer Exhibit 1).
On this precise occasion r4 1 Brown had submitted a complaint 

go representatives of respondent*s management (Tr. p* 31) 
regarding the maids * working conditions in the hotel (Tr.

P - 32). The dischargees of course, refused to sign this 

spurious warning notice (Tr〇 p « 11) alleging that it was 

untrue (Tr. p . 為6). Respondent1s admit that Mr. Brown received 

no further written notices or warnings until the time of 

his discharge.

Respondent attempted to allege that Mr, Brown 

had been drinking on duty during the one year period separating 

the warning from the discharge. However, respondent was forced 

to admit that its evidence on this point was second and third

hand hearsay (Tr. p p . 11,12). Although offered ample 

opportunity to produce direct evidence on this fundamental 

i〇int, respondent failed to do so. Thus, It Is apparent from 

his record that Mr. Brown had a clear record for the 13 month 

eriod separating the sole warning from the discharge.
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On the morning of January 26> 1969, Mr. Brown 
arrived, at work at the proper time. Since Mr. Mitchell "went 

to church*1 there was no responsible supervisor on duty In the
morning, there is dispute and C〇nfUSi〇n the te3tim〇ny

as to what occurred between the time Mr, Brown arrived 

and his discharge on that day, Mr〇 Brown testified that 

he arrived on the job in advance of the arrival of his

supervisor Mr. James Mitchell. Mr. Brown further stated 

that there was alleged misconduct of a fellow employee, 

nJefferson," "down with the maidsr, and after Mr. Mitchell^ 

arrival^ Mr. Kitchell requested that then Mr. Brown come 

to see him and then Mr. Mitchell discharged Mr. Jefferson 

and Brown for interfering (Tr. pp# 35-36). Mr. Mitchell 

i；esT；ifies that Mr. Brown approached him In his capacity of 

union steward and requested that Jefferson not be discharged, 

and that he thereupon discharged Mr. Brown as well as Mr. 

Jefferson (Tr* p . 1り •

Mr. Brown denied that he was intoxicated during

his tour of duty on January 26 and denied that he had a 
irlnk (Tr. p, 35) 〇r even drank (Tr. p. 47) explaining

that his condition of high blood pressure and doctor^ orders 

precludes drinking (Tr. p. 35).
Two of Mr. Brown?s fellow employees testified

they smelled the odor of liquor in the same room where

Brown and Mr. Jefferson worked (Tr. pp. 21,2^1). However, 

mother fellow employee testified that he stood next to MR. 

Jrown while the latter prepared for work at the start of 

he shift and that he smelled no liquor on Mr. Browns 

r§&th snd Mr. Brown appeared "norroal11 (Tr* p. 50). a 

eraale acquaintance of Mr„ Brown*s testified she had been 

1th Mr. Brown the preceding evening and had accompanied Mr. 

rdwn to work stdtlng sĥ i had not seen Mr. Brown take a
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drink and he did not appear intoxicated (Tr. p. 47—ね8)•
Of course9 no one was able to testify they had seen Mr. Brown 

take a drink on duty.

Mr. Brown and Mr. Jefferson worked off separate

aad apart by themselves In a small dishwashing room where no

other employees were regularly stationed.

On January 2 6 , 1969, Mr. Brown was informed that

he waa being discharged for being drunk on duty and hia

discharge was made effective immediately.

The sole question to be determined, is whether

there exists sufficient evidence to show that Mr, Brown * s

discharge for Intoxication was Justified In light of the

circumstances testified to at the hearing.

The parties collective bargaining agreement provides^

In relevant part, as follows:

Basic Agreement ~ Section 3• HIRING:

(h) An employee who feels he has been unjustly 
discharged shall have the right to appeal to the 
Adjustment Board as provided for in Section 10 
of the Basic Agreement, provided he reports such 
discharge to the Union within three (3) days of 
the date of dischargea excluding Saturdays,
Sundays and holidays.

If, in the opinion of the Union, such discharge is 
unjust, an attempt shall be made by the Union with 
the hotel or the Association, to settle the case.
In the event no settlement can be reached between 
the hotel oi' the Association and the Union, the 
Union shall be free to file a complaint with the 
Adjustment Board, provided such complaint is filed 
within ten (10) days from the date of discharge, 
excluding Saturdays., Sundays, and holidays.

Section 7. DISCRIMINATION: *

There shall be no discrimination against any employee 
on account of membership In, or activity on behalf 
of the Union♦

General Rules - Section 13: SHOP STEWARDS:

Shop Stewards shall report to the Union violation 
of contract and complaints by members of the Unions. 
Said Shop Stewards shall not interfere with the 
management of the business or substitute for the 

. Business Agents cf the Union in handling complaints.
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Shop Stewards 3hall not be discharged for performance 
of their duties provided such activity does not 
Interfere with his regular duties as an employee.

ARGUMENT

The employer has stated his position that Mr, Lee 

Brown was discharged from his position as a dishwasher 

n.*.for being drunk while on duty." (Tr. p. 4)« Since 

there Is no allegation that Mr. Brown was otherwise insubordinate 

defiant or remiss In the performance of his duties, the 

employei'*s substantiation that there existed MJust causef, 

for Mr. Brown*s discharge within the requirements of the 

parties* collective bargaining agreements must rest on

its allegation of intoxication while on duty.

Mr. Brown's immediate supervisor, Mr. James Mitchell, 

testified that when he (Mitchell) finally got back to work 

he was notified Mr. Brown that another employee, Mr. Jefferson^ 

was acting Improperly around the maids (Tr» pp. 9-l〇)*

?4itchell testified that he formed the conclusion that Mr, Brown 

was intoxicated because he smelled uliquorM on Mr. Brown*s 

breath and saw him T,staggerlngn (Tr. p . 10). Mr. Mitchell 

admitted that he had not seen Mr. Brown take a drink or 

have alcoholic beverages In his possession (Tr. p . 15)«

Mr• James Lacy, a fellow dishwasher at the Jack
Tar Hotel, testified at the hearing admittedly at Mr. Mitchell*s 

request (Tr. p. 21). Mr. Lacy initially testified that Mr.

Brown had liquor on his breath but on cross-examination 

admitted that Mr, Brown acted normal stating that Brown's

conversation was normal and "that he dicing notice anything 

out of the ordinary about; Mr. Brown (Tr. pp♦ 20-21)•

Notably, Mr. Lacy testified that Mr* Jefferson,

whose discharge for1 dpunkeriess i§ not in Question In 
proceeding, was in the same room as Mr. Brown and at the 

time Mr. Lacy allegedly smelled the odor of liquor. When

5



1 so asked, Mr. Lacy testified that the smell of liquor could

2

3

4

have come either from f4r. Brown or Mr, Jefferson (Tr, p* 

21).
Mr. Charles Smith, a cook at the Jack Tar Hotel,

5 testlfiea that on the day of Mr. Brown * s discharge, he 

smelled liquor on Mr, Brovm’s breath (Tr. p .  2与）. Mr. Smith 

testified that Mr. Jefferson was In the same dressing

8 room as Mr. Brown about 20-3〇 feet away when he allegedly

9 swelled the liquor on Mr, 3row.ni s breath (Tr • p . 24).

10 In direct opposition to the hazy and indefinite

11
12
13

14

15

16

17

18

19

20 

21

te〇11 rnony of respondent*^ witnessess grievant and his

w i t n o t  only ga\^ credible cestimony refuting each 

major statement of respondent’s witnessbut also established 

a possible and entirely probable explanation for the events 

of the morning In question.

Mr. thrown̂  the dischargee, testified that he 

had hcvd nothing to drink the previous day> evening or on 

t))e cay of the discharge (Tr* pp. 34-35). In fact, Mr. Brown 

testified, that his present physical condition of high blood 

pressure precludes his consumption of liquor (Tr. p . 35).
Mrs. Grace Oliveran acquaintance of the dischargee

22
23

24

25

26 

27

for some eight years (Tr. p* ^8) testified that not only 

did she not see Mr. Brown take a drink the evening before 

reporting for duty^ but she had never seen him taice a drink 

in the eight years she had known him. It was Mrs. Oliver's 

direct opinion that Mr. Brown was sober" when she left 

him on his way to work the morning of January 26, 1969
28

29

'30

31

32

(Tr. p. 47).

Mr„ Walter Robinsons a cook at the Jack Tar Hotel, 

testified that he encountered ÎIr. Brown in the Jack Tar*s 

dressing room before their work commenced and that Mr. Brown 

did. not appear to have been drinking (Tr. p. 5〇)* Under

6 e
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cross-examination^ Mr. Robinson explained further that Mr«

Brown appeared ”norma]， and chat he smelled no liquor on Mr.

Brown3 s breath (Tr. p „ 5〇)«

In this discharge case» as In any discharge arbitration, 

the employer has the clear burden of proof as to the Justification 

for the discharge〇 T-K_Roofing Mgf, Co., 44 LA 577; DuMont 

Laboratories, 44 LA 11与3; Warren Board of Education. 5〇 

LA 8.13-

This burden of proof is clearly applicable in 

di热charges premised upon alleged uIntoxication11 on the 

Job, Continental Conveyor and Equipment Co,, 46 LA 109;

名 C〇t，Inc* H8 LA 567.

A similar allegation to that herein was made 

in Holland Die Casting; and Platlnp; Co. t supras p,

110• In h.ls decision, the arbitrator remarked:

uBeing under the Influencen Is not synonymous 

with having had a drink or two, nor with having 

a smell on the breath•

In discharges involving allegations involving 

offenses or acts involving moral, turpitude, the employer1 s 

burden of proof is by proof "beyond a reasonable doubt.,r 

Sfc« Joseph Lead Companys 29 LA 781 ; U.S. Steel Corporation«

29 LA 272; Cannon Electric Co., 28 LA 879； Aladdin Industries,

， 27 LA i|63.; Martin Rockwell Corp., 24 LA 728; General 

Refractories Co., 2^ LA 470; American Saw and Tool Co.>

23 LA 53、 Pruehauf Trailer Co», 21 LA 832； Amelia Earhart 
t U  LA 301 ; Atlas freight Lines, 39 LA 352; Ska脈 - 

Stone Inc.„ 4〇 LA 1273.

An allegation of Intoxication just as an allegation 

of theft involves moral turpitude because it connotes habt^tual 

Intemperance and low moral character and because public 

— — —
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(Section 6M7 Cal. Pen, Code). Therefore, not only does 

the employer have the burde*n of proof In this Instance, 

but his burden Ib a most significant one- Plainly, the 

employer has here failed to meet the burden of proof.

In fact, the employer has shown only that three 

envpioytses, including the 6rric>loŷ ?e who discha.rg6ci Mr. Brown, 

believed that they smelled liquor on or near Mr. Brown. 

rivc，of these three even suggest that the odor may have 

come from another employee? whose discharge for Intoxication 

ii3 not in question. The only additional offer of proof 
of an I-ntoxlcated condition Is f4r« iMitchelIfs uncorroborated 

and denied statement t̂ iat Mr. Brown ,!staggeredM once In 

the mensroom*

There is no showing that Mr• Brown either drank 

cn duty or consumed alcoholic beverages beTore coming to 

work. Respondent has failed to show that Mr. Brown*s work 

performance was diminished” that his physical presence 

was indicative of intoxication or that Mr. Brown showed 

any of the signs or attributes of intoxication.

The respondent;?s proof by way of "witnesses" 

testimony falls far short of a preponderance of the necessary 

evidence much less evidence beyond a reasonable doubt 〇i 

the dischargee 1s intoxication.

A mere suggestion that an employee has liquor 

on his breath in circumstances showing the proximity of 

another Intoxicated employee and the lack of other attributes 

and signs of intoxication of the dischargee does not meet 

the employerfs burden of proving the discharge was for

just cause.

In addition to showing that the respondent has 

failed to meet his burden of proof, the evidence goes one 

stfep further and establishes a likely explanation for ,

8 .
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the respondent«s willingness to get rid of Mr, Brown as quickly 

as possible,

Mr. Brown*3 own testimony (Tr. pp„ 31-33) coupled
with that of Mr. Brown*s supervisor, Mr. Mitchell (Tr.

p . 13) establishes that Mr. Brown had quickly been elected

to the position of shop steward and because of his position

he was often involved in conflicts with management over

working conditions, meals, etc. (Tr. pp. 31-32). In fact,

a recent complaint to management by Mr. Brown regarding

meals was followed by temporary improvements in meals (Tr.

P. 32) as well as an admonishment to nay~off« complaints

(Tra p„ 33). Moreover, Mr. Mitchell had testified that
he knew Mr. Brpwn was an advocate of black militancy. (Tr. p. 13

Q. [by Mi'„ Bowe] Now, Mr. Brown was the union 
steward on the job. Is that correct?

A. [by Mr. Mitchell]ye3 sir.

also,^new Mr. Brown was very
Movement? C〇nnection wlth Biack Idlitant

A. Yes, I did.

Q» On occasion he wore a button?

A. Yes sir,

Q. And he passed out literature?

A. Yes sir,

A. Yes.

Thus, the testimony quite plainly indicates that Mr. 

Brown was an outspoken advocate of black peoples* immediate 

progress and improved working conditions, whose outspoken

of

______，. 論 . •.

views and complaints were causing uneasiness on the part 
the eraployeA. Mere disagreement wlth 〇ne8, p〇uticai

or ones» attempts to ilnpr〇Ve working conditions does not

9.
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justify the discharge 〇r that Individual based upon a flimsy 

unsupported allegation of intoxication.

The testimony of respondent Ts witriesses i3 not 
beyond challenge,, Mr. Lacy and Mr, Smith were both testifying

5 iii fcli© presence of thslz* super*vi‘3〇27 and the vie© p resid en t

6 of the Hotel (Tr. p, 21). Mr. Lacy admitted that he was

8

〇 t Xi y ing at Mr * MitGheXlfs I'sciuest (Tr* p. 2X) Bnd when 

cisked wh6th©F he had smelled liquor on Mr. Bi*ownfs breath#

9 he did not reply verbally s as he had in response to other

10 questions, but only unoddedu his head.

11
12

Q. (By Mr• Mark Sullivan) Did you notice anything 
peculiar about Mr. Brown?

13

14

15

16

17
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19

20

k* Like I say, I didn^ notice anything. He 
talk that way all the time.

Q • Did you smell liquor on his breath?

A m I could smell liquor.

Q* You could smell liquor on his breath?

A. (Nodding affirmatively.)

MR. MARK SULLIVAN: I have no further questions. 

THE CHAIRMAN: All right.

Mr • Smith evidenced his Innate hostility towaz*ds
21

22

23

24

25

26

27

28 

29

ぶ 0

31
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the discharge© by his hostile reply to dischapgee*s counsel*s 

questions (Tr. pp. 23-24).

Respondent1s vice president and general manager 

Mr. Edward Sequeira testified that Mr. Brown had been given 

a prior written warning for being Intoxicated on the job 

(Tr. p. 26, Employer Exhibit 1 ) . However, this warning

was not signed by Mr. Brown (Tr. pp. 4546). Additionally、

Mr. Brown denied its truth (Tr. p. 1̂6) and there was no 

direct evidence adduced that anyone had ever actually seen

Mr. Brown Intoxicated on the job. Mr. Sequeira stated 

that he felt Mr. Brown had a drinking problem but apparently

of its existence and was
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assured that Mr. Mitchell could "straighten *hlm out'1 (Tr,

p« 26).

Given T4r. Sequeira5 a predisposition towards the 

belief that Mr. Brown had a drinking problem and Mr. Mitchell^ 

expressed opinion that Mr. Brown was drunk on January 26,

19695 the employer sought to discharge Mr. Brown, an activist 

and outspoken advocate of employees, and black peoples* rights«

Mr. Edward Sequeira testified that Mr. Brown 

went to his office to request his Job back on the day of 

bis discharge (Tr. p. 26). It must be assumed that Mr* Sequeira

had the* opportunity to observe and ssme 11 the person and 

appearance of an intoxicated person; yet Mr. Sequeira was 

a.̂ ked nothing on direct examination, and, of course, offered 

nothing regarding Brown * s physical condition on that 

occasion* Certainly, If Mr. Sequeira had observed an jLntoxicafced 

condition he could and should have been called to testify 

regarding such a condit;;10n〇 It; is unrealistic that respondent

would rely on the testimony of fellow employees, hurriedly 

preparing for work 5 to testify regarding the dischargee *s 

conduct and not discuss the same point with the respondents

vice president to whom Mr, Brown admittedly went to see 

regarding his just prior discharge for "intoxication"« 

Such inconsistencies and ambiguities as those 

outlined above clearly indicate that Mr. Brown was not

popular with management because of his outspoken beliefs

and unpopular activities• The respondent unquestionably knew 

that it could not openly discharge a man for his unpopular 

beliefs and protected expressions. Thus, it becomes especially

" •烏• * • * • 及， 〜- 一 J 一 一 *- - —• “ •ムハ的办   ̂wa ■P% t *1 4* f\ Q 和十*.众
ignificant that the respondent was not more careful to attempt

substantiate Mr, Brownss alleged intoxication than by 

testimony of two interested members of management and 

y two fellow employees (out of a much larger number

11



of employees on duty on the day of discharge). The testimony 

of all respondent * s witneatjes Is , at the least, inconclusive.

Critically important In this case is the actual 

orotection that Is or Is not- to be given the job of a Black 

Union Steward. This Union Steward has become the Union 

representative most directly responsible for the protection of 

the other culinary employees5 Interest. More than with any 

other employee the employer must demonstrate with meticulous 

care that it has not discriminated against shop stewards.

Prom the earliest days of reported awards, arbitrators 

haife been firm on this p o i n t F o r  example, in the matter of

John Deere Tractor 12 LA 3〇2, 3〇3, Arbitrator Clarence
Updegraff laid down some basic guide lines on this issue f̂hlch 
have since been followed by other arbitrators. In that case
the arbitrator stated:

,B.Even unintentional indirect pressures which 
might discourage men from accepting union 
repressentation duties should be avoided lest 
in theii* cumulative effect they undermine and effectually discourage collective bargaining or 
any of Its established? proper consequences•
In Bendix-Westinghouse Corp.y 3〇 LA 621,Arbitrator

John J 〇 Sembower quoted with approval from the J〇hri_Deere

opinion̂  supra, and significantly noted that:丨丨Malice, on
the part of mangement is not an indispensable ingredient in an
instance such as this.** (p. 622).

Thus, even if it could be argued in the present 

case that the employer acted without intent or malice, which 

is plainly not the case, neverth6less there plainly was not 

that ^meticulous care,T nor the avoidance of 'Unintentional 

indirect pressureM to discourage acceptance of nunion

representation duties^ found by arbitrators to be necessary 

in handling such situations* Other illustrations of the 

doctrine of extreme vigilance in reviewing allegations of

12
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STATE OF CALIFORNIA-HUMAN RELATIONS AGENCY RONALD REAGAN, Governor

DEPARTMENT OF 丨NDUSTRIAL RELATIONS

FAIR EMPLOYMENT PRACTICE COMMISSION
455 GOLDEN GATE AVENUE, SAN FRANCISCO 557-2000 
AcWress repfy fo: FEPC, P.O. Box 603, San Francisco, Calif. 94101

PIER A. GHERINI 
Chairman 

GEORGE C. BOND 
C. L. DELLUMS 
MARK GUERRA

CATHERINE L. MONTGOMERY 
STELLA C. SANDOVAL 

J. M. STUCHEN

PAUL A. MEANEY 
Executive Officer

July 16，1969

Mr. Lee Brown
2606 Third Street
San Francisco, Ca丄itornia

FEP68-69 A4298e BROWN/Jack Tar Hotel

Dear Mr, Brown:

Will you please call me on Friday, July 18, 
regarding your wish to appeal the decision made 
by Commissioner Gherini in the above-named case. 
My telephone number is 557-2005.

Sincerely,

(iJonrA^^y

SO/cn

Samuel Osman 
Consultant
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H i t 热 讓籌籌 麝 翁錄^ • 級^ moot ol

ttot 0%i thn 4&f Hr* i r o i m  %n»« &tms：hmr$^4 tiyit h # t

t a c y  • 娜 •.娜 r k i * ^  脚 _ » U • • 成n d :ま • € ： h  嫌 •麵  n — 11， 娜 ’ oa  H  j

hrmth^ ftiŝ  o n  ^ir* br«at;1ri. { t r *  p* 22)

WitciiMili taitliy a  e^iok a t  hot#I aî id a of

I^ e« l 441 t« ttlfi4 K l tM t  h« ta lk ed  ¢0  ^r* Brown * t  alnmt ts4S
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tro^Ji fc««tl,li«Kf that h« h««l bathing. t & 0U
£M Utwc4mr n t m  p r im  to tm  w k  on thm $mOmT

In m m tim t  thBt hm r^Sm m  thm hm  ^  m t m  ^ ith  m B.

h« h»4 nothing m  bm  ^ t m  to
嘯 り t l i銶 b « ㈣ 躲 _ 她 鉍 咖 祕 歎 r _  ^ 細 •  

酗 贿 t 物 糖 ！ ^  t _  h #  _ 喊 ⑽ 汾 眺 加 u  w u i 泛卿

p.m. m  tim  mttmmmm tn  m m tU n  m 4  thut i t  m . m t^ m ll  

〇̂ c « 1 l^  him ^  t 〇U  him th m  ^  < H it^ U )  h^4 ^ rm bU
嘁 妫 ■ • 細雜麵— 崎, m _ u 心⑽咖細她肋む㈣

_ 魏 _ 鉍 也 _ £卿 叫 伽 t  ■ •細 綱 祕 4 极狀鶼 
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抑 f此 ㈣ ま • 咖 1< t鉍 u  he _  _ 故 ㈣ 切 叙 她 _ 容咖卜

night; tl^it m  s ^ * y  TOTning »h  ̂ r#^« p m t wmy m  w r k  

^Ith him; thmt tk t^  m $ b ^ m  mn6 7 m  A,m. § m a thmt 
醮“蝤峨咖卿s 咖 叙 她 細 鉍 h # r鄉 以細n
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0n Jmsmmtf lfl>S S%, ^r€»m ^mn^i im i«rii:iisg 
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_od 7:00 •*.供《 • 物i  歡 纒 £or• 餐hat oceurr物！龜戴 tli隳 h o it« l廳fter
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b«ck p«y trifth T% i»l:«r««C.

n s z s  rt>u
Mr • hem Bxom mm M m b s r ^  irom h is  0〇p t 0ym m t s t

t:h遵 IT雜 肋 ！̂1 oa J伽 瞻 《T  26,1.势69 fey Clit#l •麻 衡 期 r<t

f o r  b « l x i g  o n  th^ J o b * -

m i〇R m e o w ： 、
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w«rtii.cig wltlch iwr# t^ s 0t€nô t̂

whtu on At ttm t tkm V&itm $ m tm m  %«*〇? ##«
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----- -— 〇» that 4nt#f ft «©€6«NIIiis W  Ilf#
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h着• 鄉 細 ^ 1! Hip, 細0 1 1 1 iflf î：111
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^m: thmt t ĉma wmt W , Mitchml% miSi
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he S t«» iir4  «®4 tliA t hm b tm ^ h t ^m tt^ in  c iw ^ U to t«
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BAYVIEW -HUNTERS POINT JOINT HOUSING COMMITTEE
201 Southridge Road 

San Francisco, C alifo rn ia  94124
(415) 648-7793

Mrs. L illian  Woods, Chairm an 
Mrs. Marcelee Cashmere，Vice Chairm an

February 2 4 , 1 9 6 9

2oard o f
Culinary Workers, Bartenders and 
Hotel, Hotel and Club Service Workers 
870 Market Street 
San Francisco,二-California r

Attention: Joseph Belardi

Gentlemen:.

The Labor and Industry Committee of the Joint Housing Committee do 
hereby request that a date be set for the hearing of Lee Brownrs 
firing from his job at the Jack Tar Hotel and. that this Committee 
be informed as to when and where the above mentioned is to be held.

It is apparent that several other Black brothers and sisters are 
going to be involved in the jobs opened to the people of this 
community and it is necessary that the Labor and Industry 
Committee of the Joint Housing Committee take a stand now for 
complete equal opportunity of our people.

If the unions wish to gain our confidence, we need to sit on the 
Union Boards, Union-Management Decision Boards, and Anp^aT.? Boards- 
for the"final true acceptance of our people.

The Labor, and Industry Committee of the Joint Housing Committee 
do hereby request that the unions submit a letter to us showing 
their breakdown of Black people participating in the present jobs 
cleared through their offices directly or indirectly. This will 
alleviate the task of relying upon the newspapers and other sources 
of news media for such statistics.

An immediate reply would be appreciated.

Sincerely yours,
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Telephone 776-8200 
Area Code M5

Teletype U5-393-9672
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T A R  H O T E L

S a n  F n x ric tsc o , CaX^/brnicb
9 4 10 1

J A C K  T A R S Q U A R E  
C A T H E D R A L  H I L L

February 24,1969

Mr. Lee Brown 
2606 - 3rd St. 
San Francisco,

Dear Lee,

Calif, 94107

As you requested, enclosed pjease 11nd a photo­
copy of your Notice of Termination.

Sincerely yourj

Shel]^- "Charyi; 
Personnel Manager

Enel

SC/h!

GRAND BAHAMA HOTEL & COUNTRY CLUB,
West End, Grand Bahama Island, Bahamas 

JACK TAR GROVE PARK INN, Asheville, North Carolina 
JACK TAR DURHAM, Durham, North Carolina 
JACK TAR POINSETT, Greenville, South Carolina 
JACK TAR FRANCIS MARION, Charleston, South Carolina 
JACK TAR HOTEL, Clearwater, Florida

JACK TAR BEACH HOUSE, Destin, Florida 
JACK TAR HOTEL, Lansing, Michigan
JACK TAR KEYS MOTOR LODGE, Marathon Shores, Florida
JACK TAR HOTEL, Orange, Texas
JACK TAR HOTEL, Galveston, Texas
JACK TAR CAPITOL HOUSE, Baton Rouge, Louisiana
JACK TAR HOTEL, San Francisco, California
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C H へR G E  O F  D IS G R IM IN A T  つN
If you have a complaint, fill in this form and mail it to the Equal 

; Employment Opportunity Commission's Regional Office in your area 
as soon as possible. It must be mailed within 90 days after the dis- 

i criminatory act took place.

(PLEASE PRINT OR TYPE)

This form is to be used only to file a charge of discrimination bv 
on RACE, COLOR, RELIGION, SEX, or NATIONAL ORIGIN. \

Case File Nq.

Mr». ^ee Brown1 Your Name (Mr,, Mrs., Miss)___
indicate 26〇6 - ^rd Street

.Phone N u m b e r  Q O H e

I Street Address
San FranciscoCity. —State一 California •Zip Code- 9iq〇7

2  WAS THE DISCRIMINATION BECAUSE OF： (Please check one)
Race or Color Religious Creed □  National Origin □  Sex □

3 Who discriminated against you? uive the name and address of the employer, labor organization, employment agency and/or apprenticeship 
committee. If more than one, list all.
Nam〇 Jack Tar Hotel ________ _______________________________________

Street Address___
c i ty ___________ San Francisco

Van Neas_Avenue emd Geary
statP California

TaI aphnrift Wo.; PR 6-8200
■Zip Code-

a n d  (other parties if any)_ _ Misc^Haneovis Culinary Employees Union,_ Local.1IQ
________________ - lAth ________________________________

San Francisco, Calif• Telephone No.: 621-3692

4  Have you filed this charge with a state or local government agency? Yes □  When No nX

5  If your charge is against a company or a union, how many employees or members? Over 25 Over 50 □

j 〇  The most recent date on which this discrimination took place: Month TJs\nURT>y _______Day__________________ Year 1 9 6 9
....... 11 ' ' '.....................................■：....：..：：.■ ， . .......  ------ -- ----- ................................................ ...................... -.....-：

； /  Explain what unfair thing was done to you. How were other persons treated differently? (Use extra sheet if necessary).
T セ 灼 挪 ィ ゎ 角 七 内 づ  by the hotel becaiiaft of my union activities in
a■七七einp七ing to eliminate racial discrimination,

I al^〇--beXlev~e—I -wa3.-..4^mjlnated beoauas. of my race (Negro).——  

T f*nr»thftT» bftl i ftvft thfi* hntal discriminates against all Negroes 

Thft imion has psfused to help Negro members*_________________

8 i swear or affirm that I have read the above charge and that it is true to the best of my knowledge, information and belief.
DatP Febmiary 12，1969 」 一̂ JVn 、̂、，、,'•________________________

Subscj^ed and sworn befor气  me t々 is-
aa f[ J a £>

m
-day oL

(Name)
勿べノィ乙-

d
しV

.196.

^difficult for you to get a Notary Public to sign this, sign your own name and mail to the Regional Office. The Commission w ill helpyoJ
lorm  sworn to.

BUR. OF BUDGET-No. 124-ROOOI FORM EEOC-5 (REV.7-(



EQUAL EM PしOYMENT OPPORTUNITY COMMISSION 
WASHINGTON, D.C. 20506

Lee Brown
Charging Party-

Case No. YSFO—014

Jack Tar San Franciscoj Inc.
San Francisco, California 

and
Miscellaneous Culinary Employees 
Union5 L o c a l 110, Hotel and 
Restaurant Employees and Bartenders 
エnter’national Unionj AFL-CI〇 „
San Francisco^ California 

Respondents

Date of； alleged violation: January 26} 1969

SUMMARY OF CHARGE

Charging Party alleges that Respondent Employer (hereinafter 
1 丨Jack Tar") engaged in unlawful employment practices in 
violation of Title VII of the Civil Rights Act of 1964, 
by discharging him because of his race (Negro) and because 
his union activities were directed toward eliminating 
racial discrimination by Respondent Employer.

Charging Party alleges that Respondent Labor Organization 
(hereinafter Ylthe Union") engaged in an unlawful ̂ employ­
ment practice in violation of Title VII of the Civil 
Rights Act of 1964, by failing fairly to represent him 
because of his race.

JURISDICTION

Jack Tar is engaged in the operation of hotels and their 
attendant services in interstate commerce. At' its San 
Francisco hotels situs of the instant charge^ it employs > 
approximately 500 persons.

Date of filing of charge: 
Date of service of charge

April 22 5 1969 
June 3〇  ̂ 1969

DECISION



Jack Tar San Francisco^ Inc. et al 
Case No. YSFO-014

Page 2

The Union is the bargaining agent for certain of Jack 
Tar»s employees. It has over 2,000 members, and is a 
labor organization within the meaning of Section 701(d) 
and (e) of Title VII.

The Commission received the charge on February 1 2 , 1969ク 
and deferred it to the appropriate State agency on 
February 2 1 , 1969. The charge was filed with the 
Commission on April 2 2 , 1969, within the time prescribed 
by Section 7〇6(b) and (d) of Title VII.

SUMMARY OF INVESTIGATION

Charging Party alleges that Jack Tar discharged him 
because he o p p o sed  its alleged discriminatory policies 
through his Union activities.

Jack Tar denies the charge and contends that Charging 
Party was discharged for drinking on the job.

Several disinterested witnesses credibly state that they 丨 

saw Charging Party drinking on the job on the day of 
( "his cfischarge. lnv-es-clgatlon also revealed that Jack Tar 

V 1-—tTSTs discharged both Caucasian and Ne^ro enployees found 
-drinking on the jo]?-

There is no evidence of record indicating that Charging 
Party1s discharge was related either to his Union 
activity or his race.

Charging Party alleges that the Union failed fairly to 
represent him in the matter of his discharge.

The evidence of record demonstrates that the Union 
invoked all remedial procedures under tha collective 
bargaining agreement in Charging Party1s behalf. In 
-fact, it carried his_ grievance to arbitration^ an_ 
expensive -orbcedure not to be re^rded as muLiiiu iti 
such matters! ~  ---------- —

DECISION

Reasonable cause does not exist to believe that either 
Respondent Employer or Respondent Union engaged in 'unlaw- 
fu丄 employment practices in violation of Title Vエエ of 
the Civil Rights Act of 1964， as alleged.

, 2  5 麟

Date

For the Conpiasion:.

Marie D. Wilson^ Secretary



ChMRGE OF Dl! RIMINA^jpN
If you have a complaint, f ill in this form and mail it to the Equal 

Employment O pportunity Commission's Regional O ffice in your area 
as soon as possible. It must be mailed w ith in  90 days after the dis­
crim inatory act took place.

(PLEASE PRINT OR TYPE)

This form is to be used only to file  a charge of discrim ination based 
on RACE, COLOR, RELIGION, SEX, or NATIONAL ORIGIN.

Case File No.

Your Name (Mr., Mrs., Miss)________ l & j t _ ^ * # 0  B P O W ll..

Street Address …" ! ：! ! ! ! _ _ 3 6 0 6  -  3 ^ ^  S t r e e t
C jty  San Pranciseo___________

.Phone Number 益0 释 色

-State. California _Zip Code_ 9kl〇l

2  WAS THE DISCRIMINATION BECAUSE OF: (Please check one)
Race or Color Religious Creed □  National O rig in □  Sex □

3  W ho discrim inated against you? Give the name and address of the employer, labor organization, employment agency and/or apprenticeship 
committee. If more tha ^o n e ^ lis ^a ll. g  七 -

Street Address _
C ity ____________ F r » a n c i a c o

Van Ness Avenue and Geary__________
California

TaI Ho. ; PR 6*8200
___________ Zip Code____ ____________________

a n d  (other parties if any) _ Miscellaneous Culinary Employees Union, Local110.

San Francisco, Calif. Telephone No.: 621-3^>92

4  Have you filed this charge w ith  a state or local government agency? Yes □  When No nX
MONTH

5  If your charge is against a company or a union, how many employees or members? Over 25 c X  Over 50 □

6 The most recent date on w hich this discrim ination took place: Month ----- ------Day--------- ------------ Year------ X 9 〇9 -

7  Explain w hat unfair th ing was done to you. H ow  were other persons treated differently? (Use extra sheet if necessary).
丁 vqq by the hot ft! because of my union activiti93 in.
attemp七ing 七〇 eliiainsLfee racial dlacrimination.__________________

I also believe ェ was terminated becfluae of my raco (Negro)

T  fnythfty hftli eve hotal Ai8criminates against all Negroes

Thfe union has refused to help Negro members

If it is d ifficu lt for you to get a Notary Public to sign this, sign your ow n name and mail to the Regional O ffice. The Commission w ill help you to 
get the form sworn to.
FORM APP : BUR. OF BUDGET-No. 124-R0001

FORM EEOC-5 (REV,7-67)



HOTEL INDUSTRY

ADJUSTMENT BOARD

COMPLAINT January 31,1969

Name of E m ployer： Jack Tar Hotel, Van Neea & Geary  

Name of E m ployee： Lee Brown

Name of Union: M iscellaneous Culinary Em ployees Union, L o c a l110

The above nam ed em ployee was discharged from  his ssapkiymont at tne above
nam ed H otel on January 2 6 , 1 9 6 9 .  The Union com plains against sa id  Hotel that 
the aforesa id  discharge was unjust and, pursuant to Sab-section  (h) of 
Section 3 of the b asic  agreem ent between the parties, sa id  d ischarge is  hereby  
appealed to the Adjustment Board.

The Adjustment Board i日 reque日ted to find that Lee Brown was unjustly
discharged by the Jack Tar Hotel and to order that sa id  em ployee be reinstated
to h is form er em ploym ent at sa id  H otel with ね11 pay, plus 7% in terest, for a ll
tim e lo st as a resu lt of h is unjust discharge.

LOCAL JOINT EXECUTIVE BOARD OF 
CULINARY WORKERS, BARTENDERS AND 
HOTEL, MOTEL & CLUB SERVICE WORKERS

JBrbmr
O PE -3-A FL -C IO  51

Joseph Belardi, Executive Secretary
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President

ROBERT POTTER 
Secretary-Treasurer

Board o f Directors * «
JAMES PHILLIPS 

LORENZO COLLINS 

JEMMIE LOU D AVID  

ROBERT POTTER 

SULTAN N. A. SHABAZZ
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ADDITION BLACK SECURITY GUARDS, INC
tster Street, Son Francisco, Ca.iforn.o 941 , 5 -  To.ephono: (4 , 3) 567-1289

January 2 8 , 1969

HE The termination of Mr, Lee Brown.

The Jack Tar Hotel has made the alJe^atinnq t

^Reported to work drunk «» t w L  f>
nated, pn 1-26°69# I was consquently terrni-

Respectfully summit:ted by

Lee Brown, Minister of 
Labor of the AD NIRParty

DLP



WESTERN ADDITION BLACK SECURITY GUARDS, INC.
1266  M cAllister Street, San Francisco, California 9 4 1 1 5  ~  Telephone: (415) 5 6 7 -1 2 8 9  

J a n u a r y  2 9 * 1969 — 、
President

二 T : :

Board〇f^Director* R S ： a  p e r s o n a l  s t c ：t o m e n t .  f r o m  M r *  L e e  B r o w n  r e g e r d i n g
jamesPhillips h i s  t e r m i n a t i o n s  f r o m  t h e  F a i r m o n t  H o t e l  a n d  t h e  ノ

toRENzocollins J a c k  T a r  H o t e l .
JEMMIE LOU D AVID  

ROBERT POTTER 

AL SULTAN N. A . SHABAZZ

エ became employed at the Fairmont Hotel in i960. エ v/ss • 

employed there for One ( 1 ) year and was elected Union Shop 

Steward,

~'//hlle working there I became aware of some of the working 

conditions, v/hich vjere very poor* While working tliere, it was 

similar to working in a.Non-Union House* Personally エ felt 

compelled, to attempt to straighten up some of the discrepancies 

• and conditions at the ho七el. I alone began to voice some of

my personal greivances in order to make conditions better for 

everyone. 丄 was the first Black 3tv;eard to be elected for 

Shop Steward due to the feet tlxs.it conditions were so bad.

As a result of my opinons and oppositions that I sumrnitted to 

my superiors, the hotel representatives began to harass and 

make trouble for me. They be^an to make false accusation, in. 

order to keep their union activities quiet. Consequently エ 

was soon discharged from my job, because of my union activities 

• and my efforts to rectify hotel and union conditions.



V/ESTERN ADDITI❹ N BLACK SECURITY GUARDS，INC*
1266 McAHUtM SUmmU San Francisco, Colilornki 94115 — T*l«phov%«s (4f S) SA7«12S9

forrat
S〇c r^ o r rT r»〇w w

After being discharged I went to S, Daniels",

Business A^ent of Union Local110. Upon explaining the situ­

ation to Tr, Daniel, he went to talk with representatives of 

the Fairmont riot el to question my dismissal,I was not present 

the confj*ontation betv/een Mr, Daniel and the Fairmont.

..ftor tne meeting, I asked Mr. Paniel to file action with the 

.̂z.̂ szrs-r：it Board, My rsqueiit 'ias denied. I felt as if he r.as 

ciore-or-less correlating with che hotel and union.

Shortly after that incident, I became employed by the 

CTaci: Tar Hotel. There, also I became elected Union Shop Steward.

working conditions there v;ere as equally ss bad，There too 

I bersn voice my opposition against conditions, ?hey also 

*.vere opposed to my union activities and threatened to dijgissea 

-e. They did/not v;ant to hear my greivances, therfore ny 

cp■ositions were ignored,

I also opposed the employee1s food and eating conditions.

：r.ce again I was told to mind my own business or else I 

-,vr/〇ld be dismissed. Mr. Mictchell, the executive Steward of 

tiie aotel, stated that ihe chef and manager, plus others wanted 

re fired. This also was because of my union activities,

-atfier than beinf： fired for incompetence, I was fired for my

一 / a t 9.一 •



WESTERN ADDITION BLACK SECURITY GUARDS, IHC.
12 >6 McAiUst»f Strait# Son Francisco, Colilornki 9 4 !1 5  — T«l«phoo«t (415) 967*1 M 9

i.ciErr ̂ottei 
：î <~r»nr>r» T nrowK

；> ^Z 5  * r  

JO 3IS Z 0 CCJJNS 
LOo DAV；〇

aowsrr khtc*

To both hotels involved I voiced tr；e fact that there was 

cbivous discrimination within the private hotels and unions.

三elc'Y, I have listed a few things that need immediate atter.ticn:

1 ,  Unions should be put back in the hands of union 
.Rani: and. File.

2, Trade-Union ；J)emorcracy with the colonary workers 
-or ion.

2* I \7ill call upon tho. black community to £id In 
tills important and neeessary struggle.

Respectfully summitted by

alp

Lee Brown, Minister of Labor 
AD NIP Earty, Labor Lept*



WESTERN ADDITION BLACK SECURITY GUARDS, INC.
1266 McAIUstor Street, San Francisco, California 9 4 1 1 5  — Telephone: (415) 5 6 7 -1 2 8 9  

M S_ N.A.S_ ZZ — 了 29* 1969 ;
President

BoardDirector, r e ： A personal statement from Mr#' Lee Brown regarding
j a m e s  Ph il l ip s  his terminations from the Tairmont Hotel and. the

LORENZO COLUNS Jack T3T Hotel.
JEMMIE LOU D AVID  ' ' ' '  ■

ROBERT POTTER 

AL SULTAN N. A. SHABAZZ

エ became employed at the Fairmont Hotel in 1960. I was • 

employed there for One ( 1 ) year and was elected Union Shop 

Steward*

-v/hile workinc there I became aware of some of the working 

conditions, v/hich vjere very poor* While vi/orking ttiere, it was 

similar to working in a Non-Union House, Personally エ felt 

compelled to attempt to straighten up some of the discrepancies 

• and conditions at the hotel. エ alone began to voice some of

my personal greivances in order to make conditions better for 

everyone. 1 was the first Black 3tv/eard to be elected for 

Shop Steward due to the fしct thv.t conditions were so bad.

As a result of my opinons and oppositions that I summitted to 

my superiors, the hotel representst;ives began to harass and 

make trouble for me. They began to make false accusation, in 

order to keep their union activities quiet. Consequently エ 

was soon discharged fror/i my job, because of my union activities 

- and my efforts to rectify hotel and union conditions.



V/ESTERN ADDITION BLACK SECURITY GUARDS, INC.
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tĉfrr forra
SocrwWy-T rt oŝ rror

^  0>^d〇rg

-̂£5 mkiuf̂s n
j 〇*£SZO COUJKS
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SWLTAN K. A. ShAftAZZ
After being discharged I went to ：'：r. S, Daniels^

Business A^ent of Union Local110, Upon explaining the situ­

ation to I：r. Daniel, he went to talk with representatives of 

th© Fsirnion't Hotel to Question my dismissal* X was net present 

at the confrontation betv/een Mr. Daniel and the F2irmont.
noetingj X askod Mr* paniel "to file action with Ĝ€ 

AZ.i'̂ szrs-：：xt Board. Hy rsquê t /̂as denied, I felt as if he T：as
rpj»e—Dr—less correlating with’ ❹ hotel and union*

Shortly after that Incident, I became employed by the 

CTac'iC Tar Hotel. There, also I became elected Union Shop SteTrard 

The working conditions there v;ere as equally as bad. There too

エ ’oer'sn voice my opposition against conditioris* ihsy siso

v.ere opposed to my union activities and threatened to aisissea 

-e. They did/not v;ant to hear my greivances, therfore r：y 

op -.os it ions were ignored.

I also opposed the employc5e*s food and eating condlticns.

二rce agaixi エ v/as told to mind my own business or else I 

v;r/uld be d?,smffissed. Mr. Mictchell, the executive Steward of 

- tte .iotel, stated that the chef and manager, plus others wanted 

ne fired. This also was because of my union activities, 

father than bein^ fired for incompetence, I Was fired for cny

；,V < kr i
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WESTERN ADDITION BLACK SECURITY GUARDS, INC,

I2 .i6  M cAOisUf Str**t« San Francl攀co, California 9 4 1 13 _  Tel«phon«t {415} S 6 7 - IM 9

V : i f lT  ^OTTE*

二̂ ES か “
J^l2<ZO ZZJJbiS

$^.T^S N. A. SHAIAIZ

?〇 both hotels involved I voiced tae fact that there was

cbivcus discrimination within the private hotels and unions.

2eニニ，.v, I have listed a fev/ things that need immediate attention：

1* Unions should be put back in the hands of union 
.Hank and File.

2. Trade-Union ：J)emorcracy with the colonary workers 
urion.

2* エ will call upon thG black community to aid in 
tills important and neeessary struggle.

Respectfully summittea by

Lee Brown, Minister of Labor 
AD NIP Earty, Labor Dept*

dl:，
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AL SULTAN N. A. SHABAZZ 
President

ROBERT POTTER 
Secretary-Treasurer

Board o f Directors» s
JAMES PHILLIPS 

LORENZO COLLINS 

JEMMIE LOU DAVID  

ROBERT POTTER 

AL SULTAN N. A. SHABAZZ

January 28，1969

RE: The termination of Mr, Lee Brown.

The Jack Tar Hotel has made the allegations that I. 
•Reported to work drunk,1' I was consquentlv termi­
nated, on 1-26-69.

， ‘ ' '  • ノ

Respectfully summitted by v'

Lee Brown, Minister of 
Labor .'C>f the AD NIRParty

DLP



WESTERN ADDITION BLACK SECURITY GUARDS, INC.
1266  M cAllister Street^ Sa|i Francisco  California 941 a  Telephones (415) 5 6 7 -1 2 8 9

.' ノ ; . 厂 ：.•を, . . . 、 、̂  * , ふ * 、 '  レ „

M S U LTAN N . , S H A BA ZZ J a n U a P y  1 9 6 9  - V ：  ̂ ,  /  ； *
President

s = =  j '  '

booh〇#Directors RE: A personal statement from Mr* Lee Brown regarding
Ja m e s  Ph il l ip s  his terminations from the Fairmont Hotel and the

LO R E N ZO c o l u n s  Jack Tar Hotel.

ROBERT POTTER

AL SULTAN N, A. SHABAZZ ,

エ became employed at the Fainnont Hotel in 1960• I wsss 

employed there for One ( 1 ) year and was elected Union Shop 

Steward. :

V/hil@ working there I became aware of some of the working 

conditions, v/hich were very poor* While working tfiere, it was 

similar to working in a Non-Union House. Personally I felt 

compelled to attempt to straighten up some of the discrepancies 

and conditions at the h o t e l . I  alone began to voice some of 

my personal greivances in order to make conditions better for 

everyone. 1 was the first Black Stweard tp be elected for 

Shop Steward due to the fact that conditions were so bad.

As a result of my opinons and oppositions that I summitted to 

my superiors, the hotel representatives began to harass and 

make trouble for me. They began to make false, accusation, in 

order to keep their union activities quiet. Consequently エ 

v/as soon discharged from my job, because of my union activities 

- and my efforts to rectify hotel and union conditions.



VfESTERN ADDITION BLACK SECURITY
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numfS
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Sultan ml a. sha&azz
After being discharged I went to  : . ) • S. Daniels,

Business Agent of Union Local110. Upon explaining the situ­
ation to V r , Daniel, he went to talk with representat̂ Lves of 
the Fairmont Hotel to-question my dismissal,I was 1101 present 
a t the confrontation betv/een Mr, Daniel and the Fairmont*

tae meeting, I asked Mr. Paniel to file action with the 
。•こクastrmvl: Board. My ：T5craest vms denied. エ felt as if be 石ss 
n:ore-Dr-less correlating with 〇he hotel and union.

Shortly after that incident, I became employed by the
Jack Tar Hotel, There, also I became elected Union Sbop Steward 
The working conditions there were as equally ss bad* There too 
I be ran voice my ooDosition against conditions. They also 
-.ere opposed to my union activities and threatened to dî issed 
ê. They did not v；ant to hear my greivances, therfore my 
op-ositions were ignored,

I also opposed the employee^ food and eating conditicns, 
Cr.ce again I was told to mind my own business or else I 
v/culd be dismissed. Mr. Mictchell, the executive Stev?ard of 
tae ：iotel, stated that the chef and manager, plus others wanted 
re  fired. This also was because of my union activities*
つ sthe:* than being fired for incompetence，I wss fired for my

y r, i i： ̂ S .



WESTERN ADDITION BLACK SECURITY GUARDS, INC.
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locrp  W ニィ《*C^M «

JCŜ ZQ CC-JNS

To both hotels involved I voiced tae fact that there was 

cblYous discrimination within the private hotels and unions,

2slow, I have listed a few things that need immediate attention:

X. Unions should be put back in the hands of union 
.Hank and File.

2. Trade-Union Dernorcracy with the colonary workers 
orion. .

2* I v?ill call upon ijhe black community to aid in 
tnls important and neeessary struggle.

Respectfully summitted by

Lee Brovm, Minister of̂  Labor 
AD NIP Barty, Labor Dept*



AL SULTAN N. A. SHABAZZ 
President

ROBERT POTTER
Secretary-Treasurer

Board o f D irectors 
• •

JAMES PHILLIPS 

LORENZO COLLINS 

JEMMIE LOU DAVID  

ROBERT POTTER 

AL SULTAN N. A . SHABAZZ

WESTERN ADDITION BLACK SECURITY GUARDS, INC
1266 M cAllister Street, San Francisco, California 9 4 1 1 5  — Telephone: (415) 5 6 7 -1 2 8 9

January 28, 1969

HE: The termination of Mr. Lee Brown,

The Jack Tar Hotel has made the allegations that I, ••Reported to work drunk.11 ェ was consquerrbly .termi­nated， on 1-26-69.
Res pectfvilly summit ted by

DLP

Lee Brown, Minî lber of Labor 6f tile AD NIFParty



WESTERN ADDITION BLACK SECURITY GU4RDSVINC.
1266  M cAllister Street, San Francisco, California 9 4 1 1 5  —̂ Telephone: (41 5) 5 6 7 -1 2 8 9

ALsu, Amh. a. shAbAZZ ^ n u a r y  2 9 . 1969 ^  ̂ ； -  V
President

S = . T : :

Board of Director* r e ： A p e rs o n a l s ta te m e n t fro m  M r. Lee Brown re g a rd in g
jamesphilups h is  te r m in a t io n s  fro m  th e  F a irm o n t H o te l and th e

lorenzocollins Jack  T a r H o te l .
JEMMIE LOU DAVID  

•ROBERT POTTER 

AL SULTAN N. A. SHABAZZ

I  became, em ployed a t  th e  F a irm o n t H o te l i n  1 9 6 0 • I  w‘ s 

em ployed th e re  f o r  One ( 1 ) y e a r  and was e le c te d ,U n io n  Shop 

S te w a rd . ■;

W h ils  w o rk in g  th e re  I became aw are o f's o m e  o f  th e  w o rk in g  

c o n d i t io n s ,  w h ic h  w ere v e r y  p o o r .  W h ile  w o rk in g  土K e re， i t  wa(s 

s im i la r  to  w o rk in g  in  a N o n -U n io n  H ouse. P e r s o n a l ly  X . f e l t  

c o m p e lle d  to  a t te m p t  to  s t r a ig h t e n  up some o f  th e  d is c re p a n c ie s  

and c o n d it io n s  a t  th e  h o t e l . I a lo n e  began to  v o ic e /s o m e  o f  

my p e rs o n a l g re iv a n c e s  in  o rd e r  to  make c o n d i t io n s  b e t t e r  f o r  

e v e ry o n e , 1 was th e  f i n s t  B la c k  S tw ea rd  to  b e .e le c te d  f o r  

Shop S tew ard  due to  th e  f a c t  t h a t  c o n d i t io n s  w ere  so ba d .

As a r e s u . l t  o f  my o p in o n s  and o p p o s it io n s  t h a t  I sum m itted . to  

my s u p e r io r s , th e  h o te l  r e p r e s e n ta t iv e s  began to  h a ra ss  and 

make t r o u b le  f o r  me. They began to  make fa ls e ,  a c c u s a t io n ,  in  

o rd e r  to  keep t h e i r  u n io n  a c t i v i t i e s  q u ie t .  C o n s e q u e n tly  I 

was soon d is c h a rg e d  fro m  my jo b ,  because o f  my u n io n  a c t i v i t i e s  

• and my e f f o r t s  to  r e c t i f y  h o te l  and u n io n  c o n d i t io n s .
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5CLTAK H. A. SH A lA lI

After being discharged I went to I'.r. S. Daniels,

Business Agent of Union Local110, Upon explaining the situ­

ation to l：r, Daniel, he went to talk v/ith representatives of 

the  Fairmont Hotel to question my dismissal,I was not present 

a t th e  confrontation betv/een Mr, Daniel and the Fairmont.

. . f t e r  tn e  meeting, I asked Mr, Daniel to file action with the 

Ad；*ustr«rit Board. Hy rsque^t v；as denied• I felt as if he iras 

core-or-less correlating with 〇he hotel and union.

Shortly after that incident, I became employed by the 

Jack Tar Hotel. There, also I became elected Union Shop Steuard. 

The 7701•king conditions there were as equally as bad. There too 

I be?：an voice my opposition against conditions. ?hey also 

-；vere opposed to my union activities and threatened to dlsissed 

me. They did not v;ant to hear my greivances, therfore r：y 

cp;ositions were ignored.

I also opposed the employee * s food and eating conditions•

7r.ce again I was told to mind my ovm business or else I 

7；〇uld be dismissed. Mr. Mlctchell, the executive Steward of 

the aotel, stated that the chef and manager, plus others wanted 

二e fired. This also was because of my union activities, 

faer than being fired for incompetence, I was fired for my

v i. 7  H  i  ^  ^
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s .  A. SHAAAZI

To both hotels involved I voiced tae fact that there was 

•cus discrimination within the private hotels and unions.

, I have listed a few things that need immediate attention:

1 .  Unions should be put back in the hands of xmion 
.Hank and File.

2. Trade-Union ；Oeraorcracy with the colonary vrorkers
iirion

2- I will call upon the black community to ala in 
tills important and neeessary struggle.

Respectfully summittea by

Lee Brovm, Minister of Labor 
AD NIP Earty, Labor lept*
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AL SULTAN H. A. SHABA2Z
Pr*sSd«n 寺

R〇8€RT P〇n E R
S«cr«*ory-T re a n ijre f

Boord o* Oir«<^〇fS 

JAMES P H liU PS 

LORENZO C O U IN S

JEMMIE LOU DAVID 

R08«T POTTER
A l S U U入N N. A，SHABA2LZ

January 28，1969

HB: The termination of ：Er. Lee Brown*

The Jack Tar Hotel has made tae allegations that I, 
^Reported to work drunk•” I was consqusntiy termi­
nate：!, on 1-26-69.

Respectfully ^ummitted by

Lee Brown, Minister of 
Labor of the AD KIRPartv



g/p̂ ipg OF Q 3.1if or ms. ')

) ss.
COUNTY OP San Francisco )

I. Lee Brown after being duly sworn,

upon my oath depose and say:.

'' 〆へ''•
エ am ^ •广 i __years of age and live at 2606 -- 3rd Street

San Francisco ； , City of San Francisco County of:

San Francisco ____ , State o f . California

My telephone number norm , my Social Security

Number* is —丄 ど Up い •

Since March l5，!’i967ノ ェ .have been employed by 1:tLe Jack .Tar Hotei 
in San Prancisct1 lpc^ated at Van Ness Avenue and Oeary, as a 
dislrwashe]?, in the Steward Department , jyty last supenrv^soi5 was 

Mi七oheli .and |エ was paid $18.85 per day. My entrance ra七e of 
pay was $l6.7〇 p|er day.

I became employe|d at the Fairmont Hotel in/19b〇 . ! ェ was employed ; 
there for one (lj) year and was elected unison s|j.Gpy. steward.

While working there ェ 136031116 aware of s o m e m t n e  working conditions,
which were very poor. While working there, it was similar 七o 
working in a nonl-union house. Personally, I felt Compelled 七o 
attempt to strailghten up some of the discrepanpies and condi七ions 
a七 '七he hotel s  Ij alone "began to voice some of ray- personal grievances 
in order to make- conditions "bet七er for everyone. エ was the firs七 
Black Steward to be elected for Shop Steward due to the fact that 
condi七ions were so "bad: As a result of m y . opinions and oppositions | 
that エ submitted to my superiors， the hotel representatives began 
七o harass and make trouble for .me• They, began !t:o make false



accusations, in order to keep 七heir union activities quiet. 
Gonsequen七丄y, I was soon discharge from my job, because 
of my union activities and my efforts torectify hotel 
and union conditions.

After being discharged I went 七o Mr. S . Daniels, Business 
Agent of "Union, L o c a l 110. Upon explaining the situation 
to Mr. Daniel, he .went to talk with representatives of the 
Fairmont Hotel to question my dismissal、 エ was not 
present at the confrontation between Mr. Daniel and the 
Fairmont. After the meeting, I asked Mr. Daniel to file 
a c t i o m i 七]a the Adjustmeri七 Board. My request was denied.
I felt as if he was more or less correlating with the hotel 
and union.

Shortly after that incident, : エ became employed by the 
Jack Tar Hotel. There, also エ "became elected Union Shop 
Steward. The working conditions there were as equally 
as bad. There too エ began 七o voice my' opposition against 
conditions. They also were opposed to my union activities 
and threatened to dismiss m e . They did not want to hear 
my grievances, therefore my oppositions were ignored.

I also opposed theemployee1s fopd and eating conditions.
Once again エ was .told to mind my own business or else I 
would be dismissed. Mr. Mitchell, the Executive Steward 
of the hotel stated that the chef and manager, plus others 
wanted me fired. This also was because of 111y union 
ac七ivi七ies • Ra七her 七hail being f ired f or inc01npetence, I

コ き 如 加 伽 …
obvious aiscrimmation within the private hotels and unions. 
Below , エ have listed a few things that need immediate 
attention:

1. Unions should be put back in thehands of 
union rank and file.

2 .  ' Trade union democracy with the culinary workers
union.

3 • ェ  will call upon the black community to aid in 
this important and necessary struggle.



I believe エ was terminated because of my race (Negro) 
and m y m i o n  activities 七o eliminate racial discrimina七ioru 
The union has refused 七o nelp Negroes.



ェ have  re a d  th e  above s ta te m e n t c o n s is t in g  o f  __3_____ p a g e s ,

and sw ear to  th e  b e s t  o f  my kno w le dg e  and b e l i e f  t h a t  i t  i s  

t r u e .

S ig n e d  ___ __________________________ _

S u b s c r ib e d丨 and sw orn t o  b e fo re  me a t  —  ____________ ：___
難 拉 :v'i

STATE

o ii th e  : day o f  ____________ . : . ' , ' . v ' 196__..

• ______________ _____ ン F ie ld  R e p re s e n ta t iv e

EQUAL EMPLOYMENT OPPORTUNITY COMMISSION
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January 1 6 , 1968

Ganoral J^naeor 6*
Chief Ucovmrd
Jack Tar iiotol
San FrasiciscG, California

Gantleinen:

This is to inform you that brother L̂ so Brcsm a raembor 
of the Mi see llano oua Culinary Employoes11 Union9 Local #110 
hao been elected by the esrev of tho Jack Tor Hotel ®hop 
steward*

Ev^ry conoideration you may give Mr. Bro^m 鉍iii be 
highly appractated.

Ff5M; Ihl-ope-fif l-cio-3

ymim •フ

ld@nt

Be Sure to Register . . . Then Vote
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M e e t s  F ^ r s t  a n d  T h 丨r d  W e d n e s d a y s

:师  sfceUaiteousi Culhwrp (Emplope ぽ诹  nion, #U  0,忽 J f M i  渺
I I O T C l .  A N l i  R C S T A U R A N T  C M P L O Y C C 6  2 0 4 0  - 1 6 T H  S EET

a n d  L A B O R  T E M P L E  •  S U I T E  2 1 0
O A R T C N O E R S  I N T E R N A T I O N A L  U N I O N .  A F L  C I O  SAN FR A N C IS C O . C A L IF O R N IA  9 4 1 0 3

A f f l L I A T f  O WITH
C A L I F O R f ^ l A  L A B O R  F E D E R A T I O N  
S A N  F R A N C I S C O  L A B O R  C O U N C I L

January 16# 19u8

Gonaral Manager 6  
Chiof Stev,*ard 
Jncl; tar Hotel 
San Franciscot C alifornia

Gont lament

This lo  to  Inform you that brother Lee Brown a c&szcbor 
of ths lliocollQnaous Culinary Employoes11 Union, Local #110 
hao boon elootod by the crew o f tha Jack Tar Hotel ohop 
gtoward*

Every cons ixie rat ion you may givd Hr • Bro^n w i l l  be 
highly appr>sclai.<3d9

Raopect£ully yourat 7

aidant

FHI4: lhl< 丨•&£l>_cik〇_3

ふ 也



'  L^e Brownhasbeen in the trade
union movement fo r 30,: years• ヘ ^ ^ ' ' 、 ’ ' ‘ ャん

Through the years he has en­
deavored to Im p ro v e  working 
conditions fo r black people In 
the hotel Industry, and openly 
critic ized  discrim ination against 
blacks. His particular concern 
has been,for culinary workers 
and maids, who, he says, ••are

• often ： harassed and Intimidated 
. by the hotel management, Tm not 
agoing to ' sUnd. by and-

people get h u r t/* iie  said. ..
.B row tfs most-recent job 

^ t ^ h e  Jack TarrvHotel,-where
* ^e ' vas"elected Union .Shop S t e w - f ^ ^ i  

krd. On January 26 be was fired
...iroxn his joD- on the grounds mat 

.he .^reported ip r drunk. 為 !^ ^ - - ^ マ綱㈣
Brown denies th l^ allegation, be- ^ c r im in a t io n  against black peo- 

"y,lieving be was fixed because of ple ta hotel  and restaurant 
h is union activities and becaus^ j^adustries.
he. Voiced opposition to The executive steward• of the

-Vworldng conditions.>* The man- Jack -?arrf a M r. M itche ll, has 
^  ；agement, he ?ald, ^dld not want refused to c〇mment on the Brown
ンto hear, my .grievan&es and I 位 邮 . .“ j»ro n〇 t allowed to tel l ,
f t  was told to\m ind my cwn busi- any〇ne-about it/Vhesald .
" *iness.,>'. ^  . ■ r - ■= have to ta lkvto  the union.* -•
i , i  A lis t  of 'demands, drawn up 〇a n i  e 1 s , 4 the bijslness
< l"by prown, ；inbJude the following acf〇nk nf i〇cai 110, the c&llnary

..U-

ide the following を ent 〇f 1〇cal n o ，'the  cfc 

 ̂W l  ； tlckets Iprs& alcjs^ be teard^y an^estlgatii^
' f i〇te ls j；j〇rgaTiiza；botel atid T e s - ^ enj： B o a rd .?*a  w m /» e f fend ：  ̂ ^  c〇«-whftt*s?.rea lly
f紅ur— > 〇相 rs鄭 0呢 呼 ㈣ 玫 〇̂ /，Daniぎ saidぺ*

… •--一A ehd;&n 一 一 し

m • T- ’飞
t^ p s  have not entered the case，
Daniels said that the four-man 
Adjustment Board w ill make a 
decision on the case'after hear­
ing testimony from  t>oth the labor^,

■ xGpresentative and tho hotel man- \ 
agement.

The date fo r the hearing has
-♦■not been determined yet. Jjlean-
/ while, Brown saidj^he^ intends 
J to seek support lo r  ,h is position
，加 m the:-b lack.c? in>roupi广  

Bxaw^ .ihe M in ister .of •

Committee td see -whaVs^reallir



O ver firm a Jack Tcarr Hotel

blacks. His particular concern 
has been, for cullnalry workers ： 

でa id  maidS, wlui，he says, “ are 
Soften' harassed and intimidated 
^Tj^'tbe hotel management, Fmnot 
^  going to stand by and watch 
^people gel hurt,,> he said.
だ.丨... Brown’ s most, recent job was. j 
§ a t the Jack T a rr Hotel, where | 
?  be" Tpas elected Union ̂ hop Stew- 
r2.krd. On January 26 lie was fired  
Iflroxn  his job on the grounds that 
She '^reported to Work drunk.** 
^  Brown denies this allegation, be- 
J iieving he was fixed because of 
' ；his union activities and because 

he “ voiced opposition to poA  
.^working conditions•”  The man- 
森 agement, he 科 id, “ did not want 
^ t o  hear, my . grleyan©€5 and I
W•was: told to

tions have not entered the case.** ! 
Daniels said that the four-man j 
Adjustment Board w ill make 
decision on the ease after hear-f ^ 
ing testimony from both the laborレ.真，: 
representative and thc» hotel man-f 
agement. ，へ‘' ぺ★，一 ‘

The date to r .the hearing ha小交：?,' 
I not been determined yet. Mean-j V  = 
f while, Drown said,1 he. Intends 
to seek support fo r his pogltloii 
from the black c o m m u n i ty i  
Bxown, • the- M inister ； of t a b o t ^ ^  
fort. the M  Nip P a tty /sa id  h« v ： 

to set up an Investigating - 
.comm lttee to * see %hat* s? really 

- happenii^ In the hotels.^ v
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SDiipute O verfirin g  At la c k  Tarr Hotel
* — ： * ' . . に，. —-、 ■.•••、.•.'•じ .〆.'.'， .-々*
» * 5 Lee Brown has been in the trade /« 

union movement for 30. years.^  ̂
r Through the years he has en- 
t deayored to Im prove  working -i 
| conditions for black people In i  
‘ the hotel industry,' and openly '

critic ized  discrim ination against 
j blacks. His parUcular concern ,
I has been. fo r cullnairy -workers J >• 
k and maids, who, he says, Vare 
r* .often： harassed and Intimidated 

the hotel management, T in not 
l> goliig to stand by * and*- watch 
ンpeople giet hurt,”  キe saUL て . . , ] ^ ^  
** た..Brown’ s ■ most*recent ■ job .was.: 

the Jack T a rr  . Hotel, where 
*' pe' ipas'elected Union Shop Stew-1

ケ 飞̂ ^

1, isn

%irom his job on the grounds that 
/he ^reported io v 1vork ^runk.,r 
Brown denies th k  allegation, be-

H
q  Brown denies this allegation, p e - 也 也 n against black peo- 
もi  lleving be was ftred because of ple 比 hotel and restaurant
“％ h is union activities and because
J he 1 •voiced opposition to po^
ふ -Vworking comUtions.”  The man- : Jack Tarr, 这 M r. M itche ll, has

2i0 ^ŝ Ldj * did not ハず"一^ ^  备 六 内 へ 备 ハ ^

Industries.
The executive steward of the

あ’

tlons have not entered thecase.'* 
Daniels said that the four-man 
Adjustment Board w ill make a 
decision on the case rafter hear-|| 
ing testimony from  both the laborfl 

; representative and tho hotel m a n -fj^ .
agement. : ,丨：, 〆

_ The date to r the hearing has  ̂
not been determined.yet，Mean- 乂、

|  . A Uat oi'demanas, arawn up Sam D a n i e l s ,  'the business' j while, Brown sald,*he, lntencu .̂ ?7 
/V ,  prown, ,lnVude ^  following agent of lo c a l1 1 0 /the cfillnary ,•/ to seek support；for,his posltlorj 

4；.* ^top • rafetreatment and union-* of which/ Brown  ̂ from the- black  ̂c o nun unity* /, ^
f unfair, discbarge^or nialds;.free7ris a  membef^st^ted that l!he mat- < BxowA,：： the Minister -of •Labot' v
f； , >D0al ； Uckels fori>alc}s.-ln be heard'Tjy thekdjust-^ .^fct the 'Nip' Party,-said ^
f  hotels j wOrgaillze. hotel atia rest ,^ ent b  〇 ar d . 7, *1 will V  e f b ndJ " f^ of^ .to  set up an Investigating • -

- . -  refused to comment on the Brown
^ear. my .grievances and I  ^pm  not allowed to te l l ,

j*^was told toAmind my v<wn ^ s i- v any〇ne'about I^ ^ h e  said,
1 . . j -r •> have to talkvto the uni

* > { - A liat of Remands, drawn up

I ^  po ie is j uuvC* -*«* B o a rd ,  f4*l w iu .io e re n a 1; r 〇〇P ^ .w  ^  *»*
I . J, jUurant svorkers t^ouglwut said, »*but <Us- -̂f .commlttae to sae "what*s' really •

t

I： shuf̂ dow* •PCL 一"vu«iuc x*t) in car.wj二 •

Dき’塗 the 礙ster Brown?爾lect
the end of shop stewards in S.F. hotels?

SAN FRANCISCO — Labor 
a rb itra to r Sam Kagel cast the 
deciding vote June 2 that ousted 
a m ilita n t black shop steward 

.sfrom  a downtown hotel.— ■一'— ,
"When the.:case nLLee^Brown， 

lo rm erlv,em ployed at the Jack 
T ar Hotel," came up fo r a rb itra ­
tion, ittie,. tw o 'un ion  representa- 
tives ；pn the adjustment board 
agreed f he had been fired  un- 
丨 justly、-— 、，

Th"e "twd company representa­
t iv e  /upheld (he firirig . Kogcl 
m aac /：Uie decision that cost 
Brown*■ h i* job ana the hotel's 
union* employes their steward.

B ^ w n  twas fired  from  the 
Jack '^T a r' Jan. 26 for alleged 
^irunkeness. He contends he was 
:Ured く because of his frequent, 
pornplaints over the working

舞 ， ':eS，|
f  E |k le r» c^- p8es,en*ed against

,,\T r A -------ー マ .… ._

Brown at the arb itra tion hear­
ing consisted of the testimony 
of two management representa­
tives and two other employes. 
The •employes’ appearance be­
fore the board was at- the re- 

| qust of management and they 
testified they smelled alcohol 
on Brown's breath.

Brown is a member of Local 
110, MiscelJaneous Culinary Em ­
ployes Union. A tty . Ph ilip  Paul 
Bowe appeared for the union 
on Brown’s behalf.

Bowe argued before the ar­
bitrators that various “ incon­
sistencies and ambiguities’ ’ in 
the management testimony " in ­
dicate that M r. Brown was not 
popular w ith management be­
cause of his outspoken beliefs 
and unpopular

But, s :；id  Bowe management 
‘ •knew that it could not openly 
discharge a man le r his unpop--

u la r beliefs and protected ex­
pressions.u

'•C ritica lly  important in this 
case is the actual protection 
that is or is not to be given the 
job of a black union steward,”  
said Bowe.

“ Thisr union steward has be- 
come the uiuon representative 
most d irectly  responsible for 
the protection of other culinary 
employes’ .interest . . . 、

The effect on other cm. 
ployes of tlie remov al of an ac­
tive union steward may be even 
more significant than the effect 
on the steward him self.M

Testimony in the hearing re­
vealed management was aware 
Brown is Igbor minister of the 
African Descendant Nationalist 
Independence P .irtition party.

Brown is reported to hn\o 
>4>Cfen p«puur as shop steward

S ，

at the Jack Tar. Under prr 
sions of the union consfitir 
a shop can acquire .a stev.< 
through petition, the way Hr. 
became steward. In  Apnl, 
narrow ly missed being c：：v 
to the local's executive 
m ittee.

The m ilita n t rank 
said this week the . 
plans fo r taking 
yond 'the a rb itr , i

A -basic 
Brown conie：：： 
tion of the sし.:： 
dustry. Hr 
there were 
in the (-■：•■ 
said, 1 I 
iliem ■ 
don't
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Dies the piaster Brown̂ flect
■ y . 金 啵 ㈣ ぽ ㈣SAN FRANCISCO 一  Labor 
a rb itra to r Sam Kagel cast the 
deciding vote June 2 that ousted
a militant black shop，steward

• ，---一 ---—■ t
Brown,

from  a downtovra hotelr- 
^ ^ rhen''th'£ case nLLee,
'io rm e riy  "employed at J^ck
T ar hoteir c^rae up for a rb itra ­
tion, -ihe^two union representa- 
t i v e s - b n ' l h e  adjustment board 
agreed'f he had been fired un-

Company representa­
t i v e s  u p h e ld  the firing . Kagel 
；m ade '.U ie 'dec is ion  that cost 
B r o w n j o b  ana the hotels 
^ io n ^ p lo y e s  their steward^ 

Brown ,was fired  from  the 
[ja^k-^Tar 'Ja n . 26 for alleged 
Up3nk^^ss. He contends he was 
Itii-ed：'because of his frequent 
ld>mplaints over the worrang 
V300̂

Brown at the arbitration hear­
ing consisted of the testimony 
of two management representa­
tives and two other employes.- 
The employes' appearance be-f〇re the board was at. the re>

\qust of management and they 
f testified they smelled alcohol 

on Brown's breath.
Brown is a member of Local 

110 MisceDaneous Culinary Em­
ployes Union. A tty. Philip  Paul 
Bowe appeared for the union
o n  Brown’s behalf.

Bowe argued before the ar­
b itrators that various *'incon- 
sistcncics and ambiguitiBS in 
the management testimony " in ­
dicate that M r. Brown was not 
popular w ith management be- 

1 cause of his outspoken beliefs 
and unpopular <ぐ

But, said Bowe management 
•'knew Lhal it  cculd not openly

u la r beliefs and protected ex- 
pressions.”  .

••Critically important in this 
C3S6 is the actual protection 
that is or is not to be given the 
job of a black union steward,*' 
said Bowe.

"Th is union steward has be­
come the union representative 
most directly responsible for 
the protection of other culinary
employes* interest . . .

**•. . . The effect on other em­
ployes of the rernoval of 3n sc- 
tive union steward may be even 
more significant than the effect 
on the steward himself.M

Testimony in the hearing re­
vealed management was aware 
Brown is
Africsn DGSCi'nciHnt IsstionBiist. 
Independence Partition party. 

Brown is reported to have 
shop steward

一ふ-

at the Jack Tar. Under_ provi­
sions of the union constitution,a shop can acquire .a stewar.'
through petition, the way BrowTi 
became steward. In  A p r il ,h 6  
narrow ly missed being elected 
to the local's executive com­
mittee.

The m ilitan t rank and filer 
said this week the union has no 
plans for taking his case be- 
Y〇nd the arbitration.

A basic issue in the dispute, 
Brown contends, is the opera-  ̂
tion of the stewards in  the in- • 
dustry. He said at one time., 
there were close to 300 stewards 
in  the c itv ;s hotels. Tocij}. ha.v. 
said, **1 doubt you can court . 
them on one hand. They j-3 t 
don't want to have a s tew ard- 
system in  the hotels,^ E ^ - v r . , 
s'aid. l*That;s whr.t this 
tliing a ll about.** \

■4'

A
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Jan. 26 Brown was urea 
,**«»* fte  Jade t a r  Hotel, al- 
•lecedly for p o rtin g  to work
" toilcated. I n  1967, he was fired 

i the Fairm ont uxvder sim- 
^fcuiDStancos. He was sbop 
rtrd in both places a t t te  

of the firings.
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Article from "People’s World 1’：

AFTER SHERAi'ON-PALACErracisra lingers on

SAN FRANCISCO---The people who brought the hotels of this city to
the bargaining table by seizing one of them in 1964 have moved on and 
probably don't think much about how black people are making out with 
ihe city1 r>lush hotels. Many of these activists probably assume dis­
crimination in them is over. .

Not; so, says Lee Brown, and as a black worker in the hotel in­
dustry he ought to know. , .

Brown says " tli6dt6 3.1*6 1113,ny p a r ts  o i  "the i i〇"t61 s opera 'fc ions 
t h a t  d o n ! t  have any b la c k  w o rk e rs ,  r e s ta u r a n t s  i n  p a r t i c u l a r ,  
v/ha4-' ^ m o re , he s a y s , th e  b la c k s  who have been h i r e d  a re  t r e a te d  
to  c ra s s  d is c r im in a t io n  on th e  j ob*  . . .  .

Bp own is a,"fc pi*eseii"t inim6z*s6d. in 3. difi icul"b S"tPUggX 6 wi"tii 
the hotel management and says he is also having a bit of trouble
with his union. ^ n n

The story goes back a while, for since the Sheraton Palace
deinoiis'tirsL'fcions でown waged a constanii "battle 3,s 〇. "t!C3.d.G U2i~
ionist on the job. .

On Jan. 26 Brown was fired from the Jack Tar hotel, alleged­
ly 2?ep〇3?"tin 巨 "to work intoxicated* In 1967, he was f i 2?6 d from
tlie Fain?rnont uncier similar circiiins"tances • H.s w&s shop s*bsw3,D?d.

Brown has a difierent story about why he was discharged.
The black culinary worker says he was fired for his union 

activities and because he voiced opposition to poor working con- 
d.i *fc i on ̂ •

n The things 1 1ve seen in the hotels I wouldn11 have believed 
myselぞ if someone had told me,H Brown said last week. " I would 
have said, HVlan, that's rot what!s going on*H .

Brown says "th© rn3.n&g6m611"t objsctsd. "to h.is s^ctiivit/iss mairi-Ly 
because he voiced concern over the treatment of people on the job, 
-particularly the maids who he said are treated with contempt, in­
sulted and s：iven poor food. .

Just as he was charged with being drunk, Brown said, women 
maids who object to the way they are treated are discharged for
alleged stealing. " r ，丄 ふ ふし

'Some of the maids, Brown says, "are afraid to go to the
*nn i 〇n " -

Because he feels L o c a l 110 of the Culinary Workers1 Union 
has not acted sufficiently to protect and defend hotel workers 
on the job, Brown*s complaints are directed at the union as well.

"He has drawn up his own .program, the demands of which in­
clude"： ( 1 ) 8t〇TD mistreatment of and unfair charges against maids;
(2) Free meal/tickets for maids in hotels; (3) Organize hotel 
3>nd_ resijs/uldtanti wourkeirs "tli2?ou.ghou.t； "fch.6 coiin"try y (4■ノ -̂ nd. cill clis*** 
crimination asainst black people in the hotel and restaurant in-

Brown has taken his case both to the union and the community.
H- himsel^ ん labor minister of the African Descendant Nationalist 
Independence Partition party. His case has been taken up by the 
Hunters Point Labor and Industrial Committee. .

ぷ土七>̂ "the su/op〇2T"fc of "tliG union. Brown s case is scheduled "to go 
to and before arbitrator 〇am Kagel soon, although no date has been set 

* Tlie militant r a n k - a n d —filer narrowly missed last week being el—
ected to the local union、executive committee. .

B-r〇wn savs lie hopes the black community will n set up an m -
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v e s t ig a t io n  c o m m itte e  to  see w hat * s r e a l l y  h a p p e n in g  i n  th e  h o t e l s . "


