December 23, 1942

This is a concise guide for individuals and groups
interested in the resettlement of Japanese Americans. It deals
with omnly such regulations and procedures pertinent to the sub=
jeet as desired by those who are ready to take actionm,

Definitions: (Terms used in this hand=book)

M"Japanese Americans", more often called "Niseis"™ meaning the second generas
tion, refer to American citizens of Japanese ancestry, Niseis involved in the
present resettlement efforts are those who are qualified for jobs, anxious to work,
loyal to the United States, and whom the Government desires to resettle. Approxi-
mately 30,000.cre in this group.

"Relocation Centers” are the communities (barracks type camps) to which the
evacuees have been removed after the initiel military evacuation from the West
Coast. These centers are under the supervision of the War Relocation Authority.
The thief administrative officer of each of the ten Relocation Centersiscalled the
Pro ject Director,

"Resettlement™ means indefinite leave from a relocation center for the purpose
of accepting a job and settling in a community where a Nisei may establish himself
as an integral part of Americean democratic life, When & Niseli has a family, his
family will be resettled with him, after he has established himself in the community

"War Relocation Authority" is an independent civil agent of the Federal Gov=-
ernment in charge of all aspects of the life of evacuees, including Niseis' leaves.
The Headquarters: The Barr Building, 910 17th Street, N.W,, Washington, D. C.
Officials concerned in resettlement are:

Dillon S. Myer, Director,
Thomes Holland, Chief, Employment Division,

"Committee on Resettlement of Japanese Americamns" is sponsored by the Federal
Council of the Churches of Christ in America, and the Home Missions Council of
North America, in cooperation with the Foreign Missions Conference of North America,
to represent the Protestant churches im a program of permanent dispersal resettle-
ment of Japanese Americaens in cooperation with the WeR.A. The Headquarters:

297 Fourth Avenue, New York, N.Y. Telephone: Gremercy 5-3475, Extension 48.

George E. Rundquist, Executive Secretary.

Excerpts from Govermment Document, Title 32 - NATIONAL DEFENSE, Chapter I - War

Relocation Authority, Part 5 - Issuance of Leave for Departure from a Relocation
Area prescribed pursuant to the provisiomns of Executive Order No., 9102 of March

18, 1942, issued at Washington, D.C.,/ﬁfgﬁggbﬂrféb, 1942, by D. S. Myer, Director
of WRA.

—
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5.1 Types of leave, (c) An inderinite leave, for employment, education or indefin=-
ite residence outside the relocation area,

Comment: Destination of leave must not be in the areas evacuated (e.g. Cali-
fornia, western Oregon end Washington, and southern Arizona,) or
east of the Alleghenies,
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5«2 Application for leave. Any person residing within a relocation center who has
been evacuated from a military area or who has been specifically
accepted by the WRA for residence within a center may apply for
leave,

Comment: Refer to the Definitiom of Japanese Americans in this hand-book for
the type of person for whom the Committee is working,

53 Proceedings upon application for leave. (a) The Project Director (Chief
administrative officer of the camp) may interview an applicant
for leave, shall secure the necessary forms for the applicant,
and shall obtain such further information concerning the appli-
cant and the proposed leave as may be available at the
relocation center.

Comment: This is the first step towards resettlement. A written offer of a
job, and &ll other information mentioned under "Comment™ will prove
useful to the applicant. Such advantageous preparation on the part
of the applicant is possible, of course, when the applicant is known
personally to the prospective employer., Directions for persons and
groups that lack such personal acquaintance with applicants appear
later,

The file on each application for indefinite leave, including the
application, will then be forwarded by the Director of a relocation
center to the WRA Director, who in turn will secure from the F.B.I.
such information as may be obtainable before granting the leave,
Quoted herewith from section (e) are comsiderations affecting the
decision,

The Director, upon receipt of such file, will take such
steps as may be necessary to satisfy himself concerning
the applicant's means of support, his willingness to
make the reports required of him under the provisions

of this part, the conditions and factors affecting the
applicant's opportunity for employment and residence

at the proposed destimation, the probeble effect of the
issuance of leave upon the war program and upon the pub-
lic peace and security, and such other conditions and
factors as may be relevant,

Important things are involved here -

1lst. "the applicant's means of support”.

This refers to applicants who may have sufficient funds to maintain
themselves and their families outside the centers. This considera=-
tion is necessary from the standpoint of everyone interested, be-
cause all possibilities of an evacuee becoming &n object of publiec
cherge must be avoided lest he be branded an undesirable "immigrant",
Usually the only practical alternative for an evacuee without his
own funds for support is employment.

2nd, "his willingness to mske the reports".

This has misled some people. A Japanese American is a&s free as any
other American citizen once he is resettled, except that under the
terms of his leave he is required to keep the Govermment informed of
any change of address and employment in order to keep the authorities'
files up to date. This requirement is not to be considered as a
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measure of surveillance over an evacuee.

3rds "the conditions and factors affecting the applicant's oppor-
funity for employment and residence at the roposed destination",
The answer to this is essential, but simple. Your letter, addressed
directly to the epplicant (such applicant will be recommenfed to you
by the Committee on Resettlement), offerinmg & job and residence
(either at your expense or at the evacuee's) is all that is necess-
ary., What the Government is interested in is whether the applicant
after accepting a job will be stranded without a place to live, Ex-
rerience has shown that where there is enough good will to offer a
Job, there is a friend who will provide or arrange for an abode for
an evacuee, But you must show such evidence in writing,

4th, "the probeble effect of the issuence of the leave upon the
war program and upon the public peace and securit i

The War Relocation Authority will investigate and make this deter-
mination,

It is suggested that you or someone who is willing to do so will act
as the evacuee's sponsor, This is not a requirement, but both the
Government and the evacuee believe such an arrangement may often be
helpful,

Such spomsor's job will inelude meeting the evacuee at the station,
making him at home in the new locality, introducing him to the new
employer, and generally assisting him in his efforts to adjust him-
self to the new commnity in which he is relocated,

It is further suggested that an evacuee be invited to affiliate
himself with the local church as soon as he is settled and start his

social acquaintance with a religious group where sympathy and under=-
- Standing may be found readily,

5.5 Transportation and reports during leave., (a) The Projeet Director shall pro-

Comment :

vide transportation for the applicant to whom a leave has been
issued to the most convenient railroad or bus station., £411
other necessary tramsportation shall be arranged for by the
applicant,

Many of the evacuees will not have sufficient funds to transport them
to the place of resettlement. If you could advance the necessary
amount, it will mean that the evacuee may depart upon the issuance of
leave, This is, of course, entirely an individual matter, and if you
can let us know of such a possibility on your part, it will help
facilitate the evacuee's departure,.

(b) Every indefinite leave shall require the person to whom
such a leave has been issued to report his arrival, his
business and residential addresses, and every change of
address, to the Director,

This regulation has been already referred to. FEvacuees will be sup-
plied with special postecards by the W.R.A. before they leave the
relocation centers so that they may supply this informatiom,

5.8 Restrictions on leave,

(b) An indefinite leave may permit travel unlimited except as
to restrictions imposed by military authorities with reference
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to military areas or zones, or may permit only travel within
designated states, counties,; or comparable areas,

Comment: This is something that you amd/or the evacuee's sponsor want to keep
in mind., But do not coafuse it with the restrieticns imposed upon
8liens of enemy nationalities. An evacuee wlll not be permitied to
return within ths area which was evacuaied, e.g. California, western
Oregon and Washimgton, and southern Arizona, PBut atter his proner
resettlement he is, we repeat, as free as any other American citizen,

An indefinite leave, like all other leaves, is subjeect to cancella-
tion at the discretion of the mational Director. The poliey of the
War Relocation Authority is not to cancel indefinite leavaes unless
very unusual circumstances require its An evacuee whose leave has
been revoked must return to his original relocation center,

General Comments

Let us check the main points again, the points we raised in the "Community Prepara-
tion for Resettlement" as well as those in this hand-book,

Is your area outside the prohibited zones, i.e., the Pacifiec Slope?
Is the wage promised the prevailing wage?

Is your community ready to accept & newcomer?

Do you have a place to accommodate him (and his family)?

Is the evacuee who is coming the type that is qualified for the job?
Answer: Yes.

Has he been cleared by the Govermment, and his loyalty proved%
Answer: Yes.

Are we helping the Govermment as well as the Americans of Japanese
ancestry by doing this? Inswer: Yes.

Can we discharge him if his services are not satisfactory, and can he
quit his job if he wantsto? Answer: Yes.

Is the employer responsible for the evacuee's conduct outside his
work? Answer: No.

When the principal points are cleared and you have a bona fide offer of employment
in a friendly community and suitable housing is available, write =

The Cormittee on Resettlement of Japanese Americans,
George E. Rundquist, Executive Seecretary,

297 Fourth Avenue,

New York, N. Y.

(Telephone: The Federal Council of Churches, Gramercy 5-3475, Ext.48)

December 1942
New York
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NATIONAL VOLUNTARY AGENCIES COOPER/TING WITH
THE WAR RELOCATION AUTHORITY

American Association of University Women

American Civil Liberties Union

1634 Eye Sto, Neile
wWashington 6, D.Ce
170 Fifth Aves., New York 10,N.Y.

American Fedoration of International Institutes-11 West 42nd St.,New York 18,N.Y.

American Friends Service Committee

American Red Cross, Home Service Division

Boy Scouts of America

Camp Fire Girls

Child Welfare League of America
Community Chests and Councils, Inc.

Family VWielfare Association of America

20 South St., Philadelphia 7, Pa,
17th & D Sts., Washington 13,D.Ce
2 Park Ave., New York 16, N.Y.

88 Lexington Ave., New York 16,NeY.

130 E., 22nd St., New York 10,N.Y.

155 E. 44th St., New York 17,N.Y.

122 E. 22nd Ste, New York 10,NeY.

Federal Council of Churches of Christ in America-297 Fourth Ave., New York 10,N.Y.

Girl Scouts of Americe

Home Mission Councils of North America

Labor League for Humen Rights, AFL

National Association of Legal Ald Societies
Netional Conference of Catholic Charities

National Congress of Parents and Teachers

National Federation of Settlements

National Organization of Public Heelth Nursing

National Travelers Aid Association
National Urban League

War Relief Committeec, CIO

Young Men's Christian Association

Young Women's Christian Association

155 B, 44th St., New York 17, N.Y.
297 Fourth Ave., New York 10,N.Ys
American Federation of Lebor Bldg.
"['Jashington 1, Ds Ca

25 Exchange St., Rochester, N.Y.
1317 F St., Washington 4, D. Ce
600 S. Michigan AVE.'.,

Chicago 5, Illinois

147 Avenue B, New York 9, N.Y.
1790 Broadway, New York 19, N.Y.
425 Fourth Ave., New York 16,NaY.
1123 Broadway, New York 10, N.Y.
1776 Broadway, New York 19, N.Y.
347 Madison Ave., New York 17,N.Ye

600 Lexington Ave., New York 22,
New York




COMMUNITY PREPARATION FOR RESETTLEMENT
of
JAPANZESE AMERICANS

The Total Evacuation

For the first time in American history the Govermment evacuated all members of
one racial group from their places of permanent settlement to designated and con-
fined areas for reasons of militery necessity. 104,000 persons, two-thirds of whom
are American citizens of Japanese ancestry, have been assigned to ten reloecation
centers by the West Coast Military Commeand, The total evacuation has been accom-
plished. No further protest or objection will restore to these people their
original homes and stores and farms, at least for the duration, There is, however,
one thing that you can do, That is, you can help the Governmert and the evacuees
by supporting the plan for dispersal resettlement.

Dispersal Resettlement

In a letter to the Committee on Resettlement of Japanese Americans, yr. Dillon
S. Myer, Director of the War Relocation Authority, writes:

"The W.R.A. has recently adopted regulations which should enable all of the
evacuees who are qualified and care to do so to leave the Relocation Centers,
These regulations were discussed with the War Department and the Department of Jus-
tice and have the approval of these Departments, These new regulations and the
program of outside employment are meeting with the approvel and receiving the as-
sistance of other agencies of the Federal Government."

One might ask, if Japanese Americans were put in those centers by the Govern-~
ment, why should the same Government want to release them® The answer to that is
simple. Since all the Japanese have been cleared from the Military zone, the
militery necessity under which the evacuation was accomplished does not now exist,
But the Government alone cannot resettle them, except in congregated or isolated
groups, which is undesirable., It is, therefore, calling upon organizations and
individuals to provide employment and residence outside the relocation centers for
the evacuees, so that they may once again find themselves in communities where they
may pursue normal patterns of life and receive the benefits of and contribute to
Democracy which is a principle of our national existence and for the defense of
which we are engaged in this confliet., Christians have a special responsibility
in this program, Action, as well as discussion, is the order of the hour., will
you do your part?

Suggestions for Action

1. There is a shortage of labor everywhere. You or someone you know may need
extra help, Japanese Americans represent a cross section of all /fmerican
skills - farmers, laborers, engineers, mechanies, stenographers, typists,
doctors, nurses, social workers, and all other professions, The skill of the
Japanese people as farmers is especially well known., There are many college
graduates among all categories, So, find a job and write to us. Ask for an
employer's questionnaire and "Resettlement Hand Book,"

The standard wage in your commnity must be assured, This is a protection not
only for the evacuees but really for the employer and the community, because
otherwise the newcomer will be aceused of lowering the living standard and we
shall start all over again the unfortunate situation of labor discrimination
that existed on the West Coast when the anti-Japanese labor sentiment was at
its height,
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Placement. Try end fit the job to the skill of the evacuee, Although many
of the evacuees indicate that they will do any kind of work to get out of the
camps, it will be unwise to offer a capeble secretary employment as & @omestic
or a physicist, whose knowledge is greatly needed these days, a position as =
porter or houseman, For the happiness of the evacuee and the satisfaction of
the employer, as well as the urgent need for competent man-power during the
present emergency, it is essential that job offers be filled with people
qualified for the particular work offered. There will be exceptions, of
course, but we should be guided by the fitness of the evacuee for the jobe

The community must be prepared., If your community is not large, you can easily
discover the possible reaction of your neighbors toward teking an evacuee. The
Govermment wants to be sure that the resettlement will not disturb the peace
and security of the community to which an evacuee is going, Employment must
not be offered until you are reasonably sure of this. Of course, there should
be no reason for fear of any kind., The Japanese American is an American citi-
zen just as you are., All Americans are immigrants or descendants of immi-
grants. We do not show discrimination toward citizens of German or Italian
descent. Let us be guided by the American spirit of fair play. Besides,these
Americans of Japanese descent who come out of the centers do so only after a
complete investigation by the War Relocation Authority and a check with the
records of the Fe.B.I. This step is taken for your protection as well as that
of the evacuee, Your commnity should welcome an evacuee from this stand-
point, More precise steps regarding this matter are suggested in the "Hand-
Book",

Find a home. Housing is often & more diffiecult problem. When you find a job,
will you also investigate where an evacuce femily might live temporarily, Pre=-
liminary housing facilities for single persons may be arranged through the
facilities of the Y.M.C.A. or the Y.W.C.A. Where such are available, The pre-
ferred procedure is for the head of the family to come out first and prepare
the place for his family. It goes without saying that a friendly home is the
ideal solution, if one can be found.

Christian Actiom. The whole problem is a challenge to the church to rise abow
hysteria and hatred and to assume the lead in the struggle for a Christian and
Democratic America, and to demonstrate Christ's teaching that all men are
brothers. Every agency in the church can participate in the resettlement pro-
gram. The Ladies' Aid might undertake to find suitable housing, The Business
and Professional Women's Club and the Men's Club are in a position to learn of
job openings and through discussion of the faects involved can do much to allay
local fears and prejudices. The young people of the church should be prepared
to include the evacuees in their activities and fellowship. All can help to
demonstrate that Christianity transcends war and prejudice; that it is a way
of life.

Organization., If your community is large, it will be best if a committee is
organized to explore the possibilities and to make this a community project.
Invite ministers, local civiec leaders, social workers, Y.M. and Y.W.Secretaries
to sit on the cormittee. There is probably one salready established im your
city. Consult us if you are in doubt.

Functions of organized efforts as well as the nature of any such organization
will vary according to each community situation, but the main tasks may be
stated as follows:

l. Finding employment
2+ Placement. (Fitting the job to the skills
of the evacuees,)
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S+ Record keeping (including correspondence with W.R.A.
and national organizations-cooperating)

4, Housing

S5e¢ Follow-up for sceial adjustment

6. Emergency care

7+ Public relations (loeally)

8. Christian Fellowship

In the planning of a local committee through which the churches may assist in
the resettlement program of the W.R.A, & central office or agency is desirable
The office of the éouncil of churches will normally wish to funetion for the
churches in rendering this service. Adequate secretarial help will be necesc-
ary to discharge those services whieh loeal organizations will be called upon
%o render to the evacuees, the Government and the local committee members and
organizations,

Although skill is required at every point, special attention should be given
to the need of a sound setup for placement and social follow-up. The Social
Service Department of a city council of churches and staff members of Councils
of Social Agzencies represent latent resources here, The responsgibility for
Placement and social follow-up should rest in a designated office, which should
be supervised by a worker who knows good standards of placement and of follow-
ing through on social adjustment.

It is desirable to avoid any widespread publicity lest, by misinformation

about the doubtful loyalty of the evacuees, their dual citizenship and alle-
giance to the Emperor of Japan, etc,, ill-advised persons cause undue diffi-
culty before the work is under way, The job of a public relations person is

to spread the idea on a personal basis among understanding individuals. Dis-
cussions in small church groups will be helpful. A large publiec meeting is
apt to produce prejudice,.

Talking Points. If you need informative reinforcements besides the fact that
resettlement is one great Christian and Democratic challenge, we suggest the
following to support the Justice of our resettlement efforts:

1. Two thirds of the evacuees of the total 104,000 in relocation
centers are American citizens - fellow American citizens}

2 Their brothers, husbands, sweethearts, are in the United States
Army, Navy, and Marine Corps fightingz the war, There are over
5,000 wearing American uniforms.

'3« The loyalty of Japanese Americans to the United States is un-
questioned. This is not propaganda. The majority of them
when the order for evacuation was announced said in a true
patriotic spirit that they would take it and bear it as their
duty and sacrifice for the cause of their country. We doubt if
any other racial group would have taken such tremendous physical
and mental discomfort as gracefully as did these citizens,
The Tolan Committee's report om National Defense Migration, May
1942, states: "It has become clear that & curtailment of the
rights and privileges of the American-born Japanese citizens of
this country will furnish one of the gravest crises in the
Nation's history, the preservation of liberties will depend upon
the degree to which clear vision is applied to momentary diffi-
culties. Realism must go hand in hand with a profound sense of
responsibility for the maintenance of our way of life."

"Emergency measures must not be permitted to alter permanently
those fundamental principles upon which this Nation was built,
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"To many citizens of alien parentage in this country it has
come as a profound shock that almost overnight thousands of
persons have discovered that their citizenship no longor standa
belween them and the treatment accorded to any enemy alien
within our berders in time of war,
Among the letters and affidavits quoted in the Tolan Report
(Fourth Interim Report, pp. 48-58) are found the following
quotations:
a)"The War Department has received no information of sabotage
committed by Japanese during the attack om Pearl Harbor,."
(Henry L, Stimson, Secretary of War, March 30,)
b)"Mr, John Edgar Hoover, Director of the Federal Bureau of
Investigation, has advised me there was no sabotage committed
there (in Hawaii) prior to December 7, on December 7, or subse-
quent to that time." (James Rowe, Jr., The Assistant to the
vtorney General, written April 20,)
¢)"»scThere were no acts of sabotage committed in the City and
County of Homolulu December 7, nor have there been acts of
sabotage reported to the Police Department since that date,"
(Honolulu Chief of Police Gebrielsom,)
The criminal record of Japanese on the West Coast is the lowest
of any racial group,.
They have generously contributed to comminity philanthropie
enterprises and to National Defense Bond sales, Publiec relief
among Japanese has been practically nil.,
The intellectual and educational standards of the Japsnese Americans
are ' among the highest of any racial unit in the countrye.
Their fmericanization has been more complete than most of us
realize. They speak English fluently, and Japanese a little =
if at all,
Japanese Americans who are released from the centers have gen-
erally been educated in our American schools., They have been
raised according to Ameriecan standards; they act and think as
Americans,
The great concern of most of us now is that the long inactivity
of these desirable people will reduce their skills, and that
forced segregation from normal Americsn life will have an un-
Americen and un-Christian influence upon them. Moreover, if
‘they are confined in camps for the duvation of the war, their
resettlement after the war - when competiticon and reaction will
rise - will be extremely diffiecult, it not impossible,
The Government is already overtaxed with the care of the evacuees,
The cooperation of our citizens will relieve the Government mater-
ially end present a humane solution of the problems of individuals
who are deprived of their citizenship rights femporarily, Here
is, indeed, & concrete Christian enterprise that is at the same
time democratic and in the best sense of the term, American,

For other material, bibliography, "Resettlement Hand-Book", etc., write to

The Committee on Resettlement of Japanese Americans,
297 Fourth Avenue, New York, N.Y,

Telephome: CGramercy 5-3475, Ext, 48.
George E. Rundquist, Executive Secretary




COMMUNITY RESPONSIBILITY
FOR
EVACUEE RESETTLEMENT

Japanese American evacuees may now settle anywhere in the United States.
The lifting in January 1945, of the exclusion orders by the Western Defense
Command marks the end of one phase in the problem of resettlement and the be-
ginning of another. In this second phase, responsibility which has centered
in the Wer Relocation Authority will more and more shift to local agencies
and orgenizations.

Now that it is possible for all persons in the relocation centers to
return to their former communities or settle elsewhere there no longer will
be a nced to continue to operate the centers. The War Relocation Authority
has, therefore, announced that the centers will be closed on January 2, 1946.
Between now and that date some 50,000 evacuees in the centers will need to be
placed. The War Relocation Authority, through approximately 60 relocation
offices in all parts of the country will continue to give service to resettlers
until the spring of 1946, when these offices are scheduled to close.

The 35,000 Americans of Japanese ancestry and their families who reset-
tled in areas outside the Western Defense zone prior to the lifting of these
orders, have made a significant contribution to the war effort through both
the armed services and home front activities. Up to this time, it has been
chiefly the young people who have ventured to leave the relative gecurity of
the centers and establish themselves in new surroundings. Now entire families
and older people must find new homes in communities where they will be accep-
ted and have the opportunity to be self-supporting. Since schools in the
centers will not reopen in the fall of 1945, many femilies are making plans
for immediate resettlement at the end of the present school term.

Aésistance from local communities is needed in two stages of the wind-
up program: first, in the immediate program of relocation, with its atten-
dent problems of housing, employment, financial assistance and travel arrange-
ments; second, in the continuation of services now carried on by field
offices of the War Relocation Authority.

The immediate necessity of relocating this large number of loyal citi-
zens and law-abiding aliens of Japanese encestry continues to require the
active assistance to WRA, of national and local public agencies, and of vol-
untary social, religious, labor, civic end other organizations. In close
cooperation with WRA, the siz national agency members of American War-
Community Services, Inc. are urging their constituent local organizations to
help orgenize and work with special community or welfare council committees
to assist the resettlerss

Opportunities Required by Resettlers

Resettlers require the same opportunities that any individual does--
a place to live, & chance to earn a living, essential health and welfare
services and a friendly environment in which to take roots The cooperation
of local communities throughout the United States is needed in order to pro-
vide these opportunities for evacuees,




The task is difficulte Not housing in general or jobs in gencral, but
specific places to live end jobs suited to particuler individuals end femi-

lies must be founds

The Wer Relocation Authority gives the temporary minimum assistance
necded to relocate families and re-establish their houscholds. In additionm,
those who run into unforeseen difficulties after relocation, such as the need
for emergency medical care, may apply to local public agencies for aid under
the rescttlement assistance program of the Social Security Board. Privete
agencies, however, can assist immediutely by discussing family situations
with relocated individuals and helping them to make plans for their familics
now in the centerse

How Communities Can Cooperate

In order to cooperate effectively with the WRA in the trensition per-
iod snd to carry on at the closing stages of this program, some plan for co-
ordination of community activities on behalf of evacuees is essentinl. It is
not necessary to cstablish new agencies. In many communities rosettlement
committees are alrcedy active and work closely with local welfare councils
and their member agencies in coordinating heelth esnd welfare services for the
Japencse imericens. In communities where committees are wosk or non-existent,
local members of national agencies can be influential in urging welfars coun-
¢ils, or some other responsible community group, or their own agency to assist
the WRA local office in the formation of committecse Such committess should
be broadly representative of all economic, social, religious and welfare inter-
gsts in the communitye.

The function of such committees depends largely on the communities in
which they operate and the special services requireds Broadly spesking, these
functions aro:

I. SERVICE TO RESETTLERS

To assure that existing community resources are available
to resettlers and to provide funds and facilities which
may be necessary to supplement these services in mecting
the following needs:

A, Social adjustment of individuals and families through:

l. Counseling in reestablishment of family
houscholds,

2e Referral to case work, group work, recre=-
ational, educetional, health, religious,
legal aid end other community agenciess




Aid in location of tempcrary and permanent housing for
families and individuals.

1. Sponsoring and operation of hostels

2e Operation of a central registry of awvailable
furnished accommodationsa.

3s Organizing of a furniture pool.

Stimulation of employment opportunities for resettlers.
l. Special interpretation to individual employers

and unions.
2. Vocationsal counseling service where needed.

De Supplying of funds for personnel to carry out the special
phases of this work.

IT7. PUBLIC RELATIONS

A. Fostering of favorable community attitudes through indi-
vidual and group contracts,

Organization of a speaker's bureau with planned educa-
tional program to reach community groups with factual
informations

Assistance (in cooperation with WRA) in sponsoring favor-
able press relations which will foster friendly attitudes
in the reading publice

III. SOCIAL ACTION

As Supporting or protesting pending legislation which may
aeffect minority groupse.

Be Investigation of any cases of discrimination.

Ce Cooperation wherever possible with broad interracial
groups and committees.

National Agency Cooperation

The War Relocation Authority will continue to carry major responsi-
bility for the resettlement progrem of Japancse Americans until early in
1946, TFederal agencies in the fields of housing, employment, public assis-
tance, apriculture, justice, recreation, education and health have been work-
ing closely with WRA. Many voluntary national agencies have also been coop-
erating with WRA. Community committees will want to work with the loecal
units of these agencies in developing e well-rounded resettlement program,

If there is no local organization in the community offering a nceded service,
information may be secured from the national offices of the voluntary

agencies at the address indicated on the following list supplied to us by
the WRA.




MEMORANDUM FROM: National Social Case Work Council Sub-committee
on Japanese Resettlement.

TO: Member Agencies

DATE: January 6, 1943

SUBJECT: Resettlement of Japanese Americans
by the
War Relocation Authority

The National Scocial Case Work Council has been asked to ccoperate with
the War Relocation Authority in resettlement plans for persons of
Japanese ancestry. This resettlement of individuals and families con-
stitutes a third phase of the West Coast evacuation and provides for
indefinite leave from the relocation centers. The War Relocation
Authority has reported that all persons eligible for resettlement will
have been cleared by the Federal Bureau of Investigation.

WHAT IS THE WAR RELOCATION AUTHORITY?

The War Relocation Authority was established in the Office for Emer-
gency Management by executive order of the President on March 18, 1942.
Included in its functions are:

1. The responsibility for relocation, maintenance and super-
vision of persons whose removal from designated areas was
deemed necessary in the interests of national security.

The responsibility to "Provide, insofar as feasible and
desirable, for the employment of such persons at useful work
in industry, commerce, agriculture, or public projects; pre-
scribe the terms and conditions of such public employment,
and safeguard the public interest in the private employment
of such persons." - (Executive Order #9102 - March 18, 1942)

Attached are two releases which explain the total problem and methods
of procedure in detail prepared by the Committee on Resettlement of
Japanese Americans. (This is a private organization sponsored by the
Federal Council of Churches of Christ in America, the Home Missions
Council of North America, in cooperation with the Foreign lMissions
Conference of North America.)




A

WHAT ACTION HAS BEEN TAKEN TO DATE?

1.

R

Federal Action - The President in his letter of February 6,
1942 (amended March 23, 1942) allocated $500,000 of the
appropriation "Emergency Fund for the President," to the
Federal Security Agency. The administrator of the Federal
Security Agency authorized the Social Security Board through
its constituent agencies to provide services and assistance
to enemy aliens and others who have been affected by restric-
tive action related to exclusion from military zones of pro-
hibited areas. The services available under this plan
include:

a. Informational services, or referral to proper sources for
information needed by enemy aliens in order that they may
conform to existing regulations;

Services related to community and personal adjustments,
particularly as affected by wartime measures governing
enemy 2liens;

Services related particularly to economic rehabilitation,
such as those involved in helping with problems of re-
employment, appropriate utilization and conservation of
resources, rehousing, and moving to another community;
Special services on behalf of children, including neces-
sary placement with relatives, in foster homes, or in
institutions;

Financial assistance, to cover maintenance (including
foster-home or institutional care), transportation for
persons and household effects, and provision of necessary
medical care. To be eligible for financial assistance,
individuals and families must be in need, under the defi-
nition of need established by the State agency, as the
result of one of the enumerated restrictive actions.
(Policies and Procedures Governing the Administration of
Services and Assistance to Enemy Aliens Affected by Gov-
ernmental Action - Burcau of Public Assistance, June

1942 - 410Q)
The War Relocction Authority - The War Relocation Authority

is setting up an office in Chicago and two or three other
mid-western cities to work on the reemployment of evacuees.

Local Activity - In seven cities, initial planning meetings
have been held to discuss local organization. The initiation
of this activity has been under varying auspices, sometimes
the Council of Social Agencies and sometimes a local agency
or civic group. For specific information consult the follow-
ing persons:

Chicago, Illinois - Edwin C. Morgenroth
Advisory Committee for Evacuees
Room 101Q
189 W. Mdadison Street

Minneapolis, Minnesota - Minneapolis Relocation Committee
Gertrude B. Stanley, Corr. Sec'y
Young Women's Christian Ass'n.
1130 Nicollet Ave.
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St. Paul, Minnesota - Mrs. Alice Sickles
International Institute
123 West 5th Street

iiadison, Wisconsin - Hiss Ethel Troy
Young Women's Christian Association
122 State Street

Milwaukee, Wisconsin - Miss Elizabeth Campbell
International Institute of
wilwaukee County
787 N. VanBuren Street

Cleveland, Ohio - Henry L. Zucker
Welfare Federation of Cleveland
1001 Huron Rcad

St. Louis, siissouri - Rev. Truman B. Douglass
Pilgrim Congregational Church
Union Boulevard & Kensington .ive,

WHAT CAN LOCAL AGENCIES DO?

1. Read this memorandum carefully and place all material on this
subject in a file ready for use.

Be ready to cooperate if and when representatives cf the War
Relocation Authority and the Committee on Résettlement of
Japanese Americans visit the community.

Recognize the importance for the local group to form itself
intc a continuing committee with a chairmen and with one
person from the committee to act as coordinater. This person
will be responsible (1) for keeping the interested community
agencies informed, (2) for discussing plans and policles with
them, and (3) for referring any resettled individual of
Japanese ancestry in need of soclial services to the proper
community agency.

Work quietly with the other agencies on this program, recog-
nizing the need for avoiding conspicuous or emotional efforts
which would attract undue community antagonism to the reset-
tlement plan or to individuals of Japanese ancestry coming
into the community. .

5., Write their own national agency, keeping it informed of
participation and problems of the local agency in matters
concerning the resettlement of Japanese Americans.

WHAT AGENCIES ARE RECEIVING A COPY OF THIS MEMORANDUM?

American Association of Medical Social Workers
205 West Wacker Street, Chicago, Illinois

Child Welfare League of America
130 East 22nd Street, New York City, N.Y.
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Community Chests & Councils, Inc.
155 East 44th Street, New York City, N.Y.

Family Welfare Association of America
122 East 22nd Street, New York City, N.Y.

National Board, Young Women's Christian Association
600 Lexingion Avenue, New York City, N.Y.

National Council Church Mission of Help
281 Fourth Avenue, New York City, N.Y.

National Council, Young Men's Christian Association
347 Madison Avenue, New York City, N.Y.

National Institute of Immigrant Welfare
2 West 45th Street, New York City, N.Y.

Naticnal Travelers Aid Association
425 Fourth Avenue, New York City, N.Y.

THIS IS AN INFORMATIVE RELEASE. FOR SUGGESTED ACTION ON THE PART OF
ANY LOCAL GROUP SEE Page 3 - WHAT CAN LOCAL AGENCIES DQ?

Prepared for National Social Case Work Council
by Sub-cemmittee, Howard Hopkirk, Chairman
Mrs. Elsa Butler Grove
Dorothy Kahn
George E. Rundquist
J. E. Sproul
Annie Cloc Watson
Hargaret Wead
Bent Taylor
Elisabeth D. Barton
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MEMORANDUM ON THE REIOCATION OF PERSONS OF JAPANESE ANCESTRY

(Condensed from a statement Iy

By:  Thomas W. Holland, Chief‘Employmant Officer, War Relocation Authority

To: Committees and 1nd1viduals working on the placement and relooatlon of people
ot i Japanese ancestry evacuated from the west coast.

I have just returned from a long trip to the West during whlch I visited relota-
tion centers in order to explain and develop procedures adopted by the War Relocation
Authority for the placement and relocation of evacuees outside the relocation centers{
Leave officers have now been assigned to each of these centers, and I am glad to re-
port that these officers are rapldly gettlng organlzed to do their work with effi- y
ciency and dispatch. : ; .

During the past six weeks, oonslderable work has been done in the. War Relocation
Authority Washington office on speeding up the clearing process for the applicant for
indefinite leave: We are now organized to take care of the Washington end of reloca= '
tion work with reasonable efficiency and dispatch. '

Having concentrated since the middle of November on the administrativa machinery
at the projects and in the Washington office to get the relocation job done, we are
now ready to make up time in the areas where the jobs are to be found. It is my hope
. that from now on members of the War Relocation Authority staff will be in constant
communication with committees and individuals who are interested in worklng on the re-
location of the evacuees. :

The War Relocation Authority will open offices shortly in Chicago, in Cleveland,
and in one other mid-western city. We already have offices in Salt Lake City and in °
Denver. Our staff will assist in the development of new committees and will work
closely with those already underway: I would like to emphasize that we are not open—
ing offices to displace the local bodies that are interested in this relocation job.:
Quite the contrary, we hope to be able to cooperate niore ¢losely than heretofore and
the expectation is that the local todies will do more rather than less work. ‘

A competent person will be in charge of each relocation office. Several assis-
tants will work out from the offloes into the surrounding states. We are going to do
everything possible to simplify and expedite the placement procedure. We plan to ,
work with you people in the various localltles in order to make it all as simple and
effective as possible.

Under the leave regulations of the War Relocation Authority, the applicant for
indefinite leave is investigated in the relocation center by the War Relocation
Authority; we check on references of the evacuee back at his former home; the file
goes to Washington; and we secure a report on the individual from the Federal Bureau
of Investigation. If the information from these various. sources on an applicant in-
dicates that his record is clear of any un-American connections or activities, he is
given "leave clearance" which means that he is free to leave the relocation center
when he obtains a job outside. i

During the fall the dual task of organization has been to establish the leave
officers at the projects and to get them acquainted with their jobs, and to establish
the clearance section in our Washington office where the evidence on an applicant is
brought together and the decision is made on whether or not we will give the individu—
al our official approval to go out from the relocation.center.

This dual task has row been accomplished and I believe that the clearance ma-
chinery will work with reasonable efficiency. It will take, I believe, on the aversge
of about four weeks for the applicant to be granted his clearance from the time he
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files his application to the time he is notified. Moreover, if all the evacuees who
want to secure leave will file their applications in advence of getting a job there
should be no extra delay in the actual placement process. Up to this date, much of
the annoying delay for the prospective employer and the evacuee has besn due to the
fact the application for leave clearance has been made at the same time as the appli-
cation for leave to go out to take the job offer. Such delay will be minimized as
the register of those who have been given leave clearance is built up at each project.

When the evacuee who has been cleared by the War Relocation Authority secures a
job, he applies for indefinite leave to depart from the relocation center. This is
simply a matter of filling out a form at the project leave office and attaching evi-
dence that the job has been secured. This application goes by airmail to Washington
where it is immediately acted upon Attention is given in our Washington office to
the question of community sentiment in the place where the employer is located. The
local groups cooperating with us have to date given valuable assistance in advising
on community attitudes toward the evacuees. If the reports in our office indicate an
absence of undue hostility toward the relocation of evacuees, the project director is-
instructed by wire to issue the indefinite leave. No more than five or six days
should elapse between the time an application for indefinite leave is filed and the
final action taken on the application is wired out to the project.

I can assure you that every rule we have adopted has developed out of the experi-
ence in relocation since last winter. If experience this spring indicates that we
can drop some features of the present regulations or in any way safely expedite the
placement work without the safeguards we have adopted, I can assure you that we will
be most happy to do so.

We are now working out a statement for the use of the offices of the United
States Employment Service. A sumary of evacuees who have been cleared by the War
Relocation Authority and are now available for immediate placement is being prepared
and copies of this summary will be made available to local committees. In the future
job offers will be made directly to the projeets or to the relocation field staff
which in turn will make the contacts with the projects. There are numerous ways in
which a job offer can reach the evacuees. It is not our intention to set up any hard
and fast procedure. The main thing is for a job offer to find a willing taker within
as short a time as possible. I will write you later on price procedures. In the
meantime, we will continue to handle job offers out of the Washington office.

Now just a word which will be of interest to people in the Eastern Defense Com-
mand. In the area of the Eastern Defense Command, we will not issue indefinite leave
until special clearance of the individual has been given by the War Department. This
requirement makes placement in this area very slow. It may be that the situation
will change in the near future. Elsewhere this requirement does not prevail. Between
the restricted area in the far West and the Eastern Defense Command an evacuee,
citizen or alien, will be given indefinite leave as soon as (1) he gets leave clear-
ence and (2) a job in a locality where the indication is that he will be received
without undue community hostility. The American citizen of Japanese ancestry is as
free an any other American citizen, and the alien Japanese is under no rule in addi-
tion to those that apply to all other enemy aliens.

Enclosed you will find copies of letters which may be useful in your work., We
have in preparation a brief description of outside relocation procedures whiech will
be sent to you shortly,.

In closing permit me to thank you for your interest and your ‘work on the problem
of relocating the evacuees from the West Coast. ;




AMERICAN-JAPANESE EVACUEES

AVAILABLE FOR EMPLOYMENT

Who are the Evacuees?

They are American citizens of Japanese ancestry, approximately
70,000 men, women and children. They speak English and have
adopted American customs and the standards of living just as
other Americans of Scotch, British, Swedish, and German extrac-—
tion. In addition, there are approximately 30,000 aliens who
have been denied citizenship by reason of our Naturalization
Laws., These are generally older men and women. Almost without
exception, however, they have lived in the United States for

at least two decades, and the majority have been here for three
decades or longer.

Is it safe to let these Americans of Japanese ancestry and Japanese
aliens out of the Relocation Centers where most of them are now con-
fined?

The War Department and the Department of Justice have examined
and approved the relocation procedurcs of the War Relocation
Authority which also includes a rccord check against the records
of the Federal Bureau of Investigation before leave is granted
from a rclocation center, The War Manpower Commission also
approves the relocation policy.

they stay and compete with us after the war?

The American=~Japanese population evacuated from the West Coast
is less than one American-Japanese for cach 1,000 of our total
population. They are being relocated from as far as Spokane,
Washington in the west to the Atlantic seaboard in the east.
The actual number is so small comparatively that there should
be no rcason for concern,

How much do we have to pay them?

They should be paid no more or no less than is paid to any other
worker, That will, of coursc, vary with experience, ability, etc.

Do we have to "sizn up" and send in reports on them?
No, When they are given indefinite leave at the centers, they

are to be treated as other workers and you need not report on
them.
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Do we have to kecp them if they should not be satisfactory?
No., They can be dismissed as any other employee,
Must we furnish housing?

No. It is not necessary to furnish housing or meet certain
standards of housing., Assistance in helping them find housing
will be appreciated.

Will it cost us anything to get them?

No., If a job of three months or longer is offered and the
worker cannot pay his own transportation, the War Relocation
Authority will assist him.

Can these American-Japancse do anything besides vegctable gardening
and domestic jobs such as maids, houseman, etc?

Yes.s There are doctors, laboratory technicians, draftsmen,
mechanics, stenographers, dairymen, nurses, beauty operators,
poultrymen and most other professions and trades. The
diversified list indicates how complctely these American-
Japanese have fitted into the general pattern of what we call
"the American way of life",

Where can I get more information?

Mr, Elmer L, Shirrell, Relocation Supcrvisor
War Relocation Authority

226 West Jackson Boulevard

Chicago, Illinois

and

Kendall Smith, Relocation Officer
War Relocation Authority

Room 503E, Rockford Trust Building
Rockford, illinois

E. E. Ketchpaw, Associate Relocation Officer
War Relocation Authority

Room 7083, Plankinton Building

161 West Wisconsin Avenue

Milwaukece 1, Wisconsin

John H, Putz, Associatc Relocation Officer
War Relocation Authority

Room 315, Washington Building

Madison, Wisconsin
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Clement L, White, Relocation Officer
War Relocation Authority

Room 842, Mectropolitan Life Building
linneapolis, Minnesota

Perry B, Hall, Relocation Officer
War R:zlocation Authority

Room 1112, Alliance Life Building
Peoria, Illinois

Elmer B, Isaksen, Relocation Officer
War Relocation Authority

Delendrecie Building

Fargo, North Dzkota

Edmund T, Cleary, Relocation Officcr
War Relocation Authority

Room 634, Circle Tower Building
Indianapolis 4, Indiana




Individual Relocation Efforts by lelocation Officers
for Specific Individual —

Ao |
During the past few weeks there has been a gradual but definite
trend toward "on the job" placements rather than placements made in-
directly through employer-employee correspondence. As the recent memo-
randum by Mr. Holland stated, it was necessary to adopt the latter pro-
" cedure because job offers were few, There were two otHer reasons however:

l. The leave clearance situation had not reached the stage
where persons could be so easily released as at the pre-
sent time,

Due to the fact that the evacuees were uninformed or mis—
informed, they were very hesitant about accepting jobs
unless they were in direct correspondence with the pros-
pective employer,

The project residents have a2 general knowledge of the various relocation
offices and the types of jobs offered by them. The Chicago office, for
instance, has been suggesting to each correspondent specific offers or
has given explanations why gertain placements were difficult at the time
of writing,

During April, May, and the early part of June, our office has re-
ceived a great volume of job requests from the evacuees. The results
of the method of indirect placements were the following:

1. Some were placed satisfactorily.

2. The majority was not placed satisfactorily because some
persons purposely accepted jobs with no particular in-
tention of giving them a fair trial; some were disgruntled
because our job descriptions werc inadequate; others were
dissatisfied because they had assumed that certain con-
ditions had existed. The writer is not at all certain
that some of them did not read details into these job
offers, details which did not exist.

Many arrived on the job only to discover that the job
was taken; therefore, in some cases, they were forced
to accept openings which were not to their liking.

Due to their being busy, ctc., the employers left many
letters of application unanswered, thereby leaving the
applicants in a quandry.

When the Director's memorandum was issued in early May, giving
relocation supervisors and their staff members authority to request
certain placeable evacuecs to come to a particular area without a job,
it proved to be one of the turning points in our program, Our policy
in answering evacuee correspondence changed considerably, and we began
to emphasize placement through personal interviews and de-emphasizer
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specific job referrals through correspondence. This procedure has
undoubtedly resulted in better placements and at the same time
lessened job turnover or "floating",

We now have many hundreds of job offers, and we have flooded the
centers with them, Of course, the great majority of them are unskilled
jobs; however, many of them stipulate good beginning wages. Recently,
however, we have received numerous wires from the projects stating that
there were no interested applicants on many of these offers. This lack
of response may be attributed to the following reasons:

1, Lethargy on the part of the project residents in regard
to relocation,

2, Most of the pioneering group have already been relocated,
and as a consequence families and married couples still
rfemain,

Many would like to leave, but the offers do not warrant
their leaving the center because they cannot support
their dependents on wages which are submitted by the
field offices,

This, then, brings us to the crux of the relocation program —
relocation of family groups. This does not mean that we necessarily put
the individuals in a secondary group in so far as relocation is concerned.

It is extremely important to formulate a relocation policy which
will effectuate good group relocation and mitigate some of the deterrents
to our program, not the least of which are letters written by the relo-
catees to their friends in the centers telling them not to come ocut be-
cause of the former's unfortunate job and housing experiences. Many of
these letters show only one side of the picture, thereby creating a de-
finite distortion of the working and living conditionsj however, many
persons doubtless have written with good intentions, not realizing the
effects of such letters to those still in the centers., Jobs received
through correspondence have been a partial explanation for some of these
letters.

Much of this was expected. The relocation program is no exception
to the law of compensation. We have had to stress quantity placements,
and as a result quality suffered, By quality, the writer means job satis-
faction. Now that many of our jobs are going begging, we have one of two
alternatives—submit only those jobs which we feel will draw considerable
interest or bring the evacuee to a particular rclocation area and then
place him.

The first alternative will mean a very definite decrease in job
offers submitted due to the time it will take to solicit "acceptable"
jobs., However, even if such offers are sent to the projects, there is
no definite assurance that better placement will result. This is

6-22-0013 P 2 of 4




-3 -

obviously due to the element of impersonality between the prospective
employer and employee. Furthermore, it is only human for an applicant
to up~grade his particular skills in the event attractive offers are
submitted, and it is rather difficult for the project employment office
to screen the applicants since the emphasis, I am quite certain, is,
"let him go in case of doubt,"

The other alternative is to place the individual by having him
come to a particular area without a job. It seems to me that there are
definite advantages over the first alternative. Even though the evacuee
cannot be placed in his desired field for some time, the possibilities
of placing him through his secondary skills are very feasible,

During the past few weeks we have sent an increasing number of
letters and wires to the projects recommending certain individuals and
families to come to Chicago. We have done this after making certain
recommendations, such as the lowering of minimum wages acceptable and
suggestions to utilize secondary skills.

The Central Utah project has probably submitted the most satis-
factory type of relocation infomation regarding an individual or a
family group. The project sends a family relocation card which mentions
such pertinent-information as the total number in the family, the number
of employables, number of dependents, types of jobs desired, minimum
wages expected, and the type of housing desired., The information given
is brief, but it gives the relocation officer a fairly good picture of
a family which requests relocation,

The writer does not feel that a statistical survey of job skills
on the project, even of essential and critical ones, is particularly
helpful because the survey is made on a purely numerical basis. It is
more important to the relocation officer to have the project submit the
name and job background or backgrounds of the individual or family who
wishes to be relocated. This seems most important. A numerical survey
does not differentiate between those who would like to relocate and
those who do not. Some projects have possibly begun surveys of the
skills of the evacuees who wish to relocate, but again, it is much more
helpful for us to have a family relocation card, especially if we are
to concentrate on more personalized relocation.

In the above discussion, the writer is assuming that it is more
desirable to ermphasize more individual attention to each evacuee. It
is very desirable to witness quantity relocation with its attendant
quick dispersal of the centers, but we have discovered that it is not
possible, It is evidenced by the fact that, again, discouraging letters
have also been written by the relocatees to the evacuees in the centers,
although encouraging letters have also been written. Whether these
letters are justified or not is immaterial, They have impeded reloca-
tion, It is further evidenced by the fact that so many have stated
that it is difficult to support dependents if the family head is the
sole breadwinner, Finally, the housing situation has prevented nore
people from leaving the centers. It is rather futile to state that
people other than the Aucrican-Japoncse are seeking housing, To the
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average evacuee in the center, there is only one situation--housing is
extremely difficult,

The evacuee is still thinking in terms of his life within the
center, He camnot grasp the significance of the war tempo on the out-
side. Housing is provided for his wife and children, Why should he
leave a place where he has shelter and go to an unknown place where
housing is admittedly difficult at best? This is the way he thinkk.
Many of them sincerely wish to leave, but cannot because of family
insecurity,

It is impossible to mention all phases of this problem of indi-
vidualized relocation efforts by relocation officers for specific indi-
viduals and families. How shall we set up a procedure whereby we can
take care of an anticipated number of families who wish to arrive in a
particular area, and how shall we cope with its attendant problems—
housing, jobs, arrangements to have other relocation offices handle
family cases in the event emergencies arise which prevent our office
from relocating them? What about the statement made by Mr. Holland in
his memorandum of August 5 in which he states that relocation officers
now have put in a great deal of time in developing opportunities for
which there are no applicants at the centers? Should we request the
projects for the names of "key" families for relocation in the hopes
that their relocation will be an incentive for other families to follow?
These and other questions have been avoided since it is not the purpose
of this paper to legislate, but to facilitate further discussion.
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DOMESTIC WORK AS THE FIRST STEP IN RELOCATION

We would like to present the following facts
to everyone who is interested in relocation:

Domestic work offers a stepping stone for evacuees
interested in reloc=ting, no matter how they wish to shape
their future. Domestie work, it must be granted, does not
have much appeal to some as a lifetime occupation but when
viewed with the idea as the first step towards a goal, I
think it ean become & truly attractive proposition.

The first weeks after leaving the center are rather
diffieult insofar as readjustment is concerned. Everything is
different from center life. If one is located in a pleasant
home with en understanding employer, it surely takes away such
of the shock of leaving family and friends.

Ordinarily, it seems families are reluctant to approve
their daughters' leaving the centers to accept employment alone.
This een be partially overcome by friends leaving together to
accept employment in the same eity. It should also be consider-
ed that a girl coming to a home is going to live a more or
less sheltered life. She will have contact with very few peo=-
ple other than her friends and employers, whereas girls leaving
home to accept other types of employment make numerous contaets,
some of them being advantageous while others are not.

First, let us consider the STUDENT, It may be that you
wish to start or continue college work or specialized business
training, but finances interfere. Anyone who is willing to
render a certain amount of service cen save enough as a domestie
to get a start towards a higher educetion. In many instances,
we have offers which will give a girl some of her evenings free
and this means that she ecould attend evening business training
sechool eclasses while still earning and aaving as a domestie
worker.

Second, MARRIED COUPLES should give some consideration
to domestie work since it offers a means of living in homes
where the standard of living is far above the aver:age and also
affords an opportunity to save practically every dollar that
is paid to them in wages. Over a perlod of six months, a
couple could easily save $500. This would meean a lot if the
husband wanted to then look for some particular job where he
could make use of his former experience or skill. This savings
would undoubtedly pave the way for a promising future.



Des Moines has many schools open to Japanese
Americans in the city. There 1is Drake University where
more than 30 Japenese American students are mnow enrolled.
There are two modern business colleges--The American
Institute of Business and the Capitel City Commereial Coll-
ege. Japanese American students are attending both of
these business schools at the present time. One girl is
attending day classes and doing domestie work in the late
afternoon end evenings for her room and board znd a small
wage. Arrangements like this can easily be worked out.
The courses last somewhere from three to nine months depending
upon the subjects chosen, and domestic work ean be secured
for that period of time. Another student works full time
as a domestic and attends evening classes on certain days
of the week. The Capitel City Commercial College offers a
course with two-hour classes tw nights a week for a tuition
fee of $5.00 per month. This would give & girl an opportunity
to speeialize in some certain line of business training and
yet the cost would be such that she would still save some of
her wages for the future when she would make use of her
training.

In a1l of the Des Moines High Schools night classes
are now being held covering subjects ranging from foreign
languages, home econcmics and business courses to erafts
and skills., These courses are tem weeks in duration and
cost $1.00 per course. The classes are held in different
schools on different nights, so it eould be worked out that
anyone could attend school almost any night in the week.

Since September 1lst, there has been & Friends
Hostel in Des Moines located at 2150 Grand Avenue. This
Hostel offers hospitelity to anyone interested in reloecat-
ing in our area. Board and room cen be seeured there for
$1.00 per day while unemployed and for $1.50 per day after
employment is procured. This Hostel is especially help-
ful for anyone coming to the eity without a definite job
in mind, as one can stay there at little cost until a
satisfactory job is found. No matter what the time of
arrival, the Hostel doors are elways open.

Every Sundey afternoon the Hostel has open house
in the form of a tea at 4 P.M. Everyone is invited and
you can be sure of meeting some of your friends or aecquain-
tances there. The Hostel affords a friendly, comfortable,
temporary home which is immedistely availeble £o the evsacuee
upon arrival in Des Moines. Since there sre approximately



125 Japanese Americans already in this eity, it definitely
means thet one could find friends here and could maeke still
more friends.

The above information is sent out for the primary
purpose of interesting evacuees in relocation in our city
as domestices in order that they may bescome accustomed to
our climate, accustomed to our eity, our churches, ete.,
while they are building for themselves a finaneial back-
ground, sequiring a wardrobe or acguiring further training
along any number of lines.

The idea of securing domestic employment for six
months mey be new to you, and we truly hope it will arouse
your interest. We have many employers who are more than
glad to employ anyone who is willing to state that he or
she is going to work for them for six months, or a similar
length of time, but at the end of that period intend seeking
employment in other lines. A number of employers are
very sympathetic with this sort of ambition and oftentimes
speeificelly request employees who have such smbitions,
as they prove to be the most satisfactory employees.

This six months' period will teke you over the
shaky period of insecurity, and you can then set out on
your true career with poise and self confidence.

As one becomes ready to step into another field,
the local W.R.A. office together with the employment
agency of the Y.W.C.A. end the Friends Service Committee
can be counted upon to render every possible service to
assist you in securing the type of position you desire and
for whieh you have received training.

If you should have any questions pertaining to
any certain courses offered by our night scehool classes
or business schools, please write us as we shall be
very happy to give you any additional information.

WAR RELOCATION AUTHORITY
520 Liberty Building
Des Moines 8, Ia.
Nov. 5, 1943.
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48 of March 17, 1945

RESPECTIVE STANDING OF PROJECT IN RELOCATION

CENTER
Minidoks
Central Utah
Granada
Rohwer
Gila River
Heart Mountein
Colorado River
Manzaner
Tule Lake

TOTAL POP,

12,395

9,412
¥9,854
10,178
14,133
12,580
17,032

8,055
21,055

INDEFPINITES  REMAINING

5,225
3,757
3,884
3,691
5,049
4,451
5,985
2,685
3,207

POP.

7,081
5,619
5,875
6,428
9,081
8,049
10,786
5,268

17,842

E &Ko

PER, CENT
42.1%
39.7%
39.4%
36.2%
33.7%
35.3%
85.1%
33.3%
15.2%



1.
2
Se
a.
5.
6.
7
8.
2.

RESPECTIVE STANDING OF PROJECT IN RELOCATION

CENTER

Minidoka
Central Utah
Granada

Rohwer

Gila River
Colorado River
Heart Mountain
Manzanar

Tule Lake

TOTAL POP,

12,367
9,414
9,791

10,179

14,136

16,900

12,553
8,053

21,064

INDEFINITES REMAINING

5,481
3,787
3,926
3,726
5,113
6,057
4,490
2,719
3,209

POP,

- 6,813

5,567
5,784
6,386
8,971

10,677

7,998
5,270
17,850

PER CENT

43.8%
40.2%
40%

36,5%
36.1%
35.8%
35,7%
35.7%
15.2%
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As of April 7, 1945; 7

RESPECTIVE STANDING OF PROJECT IN RELOCATION

CENTER

-Minidoka

Granada
Central Utah
Rohwer
Colorado River
Heart Mountain
dila River
Manzanar

Tule ~ake

TOTAL POP.

12,378
9,797
9,409

10,192

17,128

12,584

14,160
8,055

21,090

INDEFINITE

5,636
4,114
3,850
3,892
6,490
4,688
5,256
2,777
3,210

POP.
REMAINING
6,610
5,600
5,472
6,217
10,476
7,817
8,833
5,212

17,878

PER

CENT

45,5%
41.9%
40.9%
38.1%
37.8%
37.2%
37%

34.4%

15.2%
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As of ' reh 24, 1Q4l:5§§5:iﬁ-«4L//

RESPECTIVE STANDING OF PROJECT IN RELOCAT ION

CENTER

Minidoka
Central Utah
Granada
Rohwer

Gila River
Colorado River
Heart Mountain
lansaﬁar

Tule Lake

TOTAL POP.

12,367
9,414
9,791

10,179
14,136
16,900
12,553
8,053
21,064

INDEFINITES  REMAINING

5,421
5,787
3,926
5,726
5,113
6,057
4,490
2,719
3,209

POP.

6,813
5,567
5,784
6,386
8,971

10,677
7,993
5,270

17,850

L

PER CENT

45.8%
40.2%
40%

36.5%
36.1%
35.8%
35.7%
33.7%
15.2%



As of Fe uary 3, 1945

RESPECTIVE STANDING OF PROJECT IN RELOCATION

CEN'TER TOTAL POP. INDEFINITES Rn?ﬁﬁme PER. CENT
1. Minidoka 12,414 4,853 7,321 39%
2, Central Utah 9,411 3,547 5,801 37.6%
3. Rowher 10,175 3,459 o;oso 33.9%
4., Oranada 9,717 3,279 6,009 33.7%
§. Colorado River 17,159 5,773 11,037 33.6%
6. Gila River 14,172 4,753 9,359 33.5%
7. Heart Mountain 13,079 4,188 8,741 32425%
8. Menzaner 8,048 2,533 5,469 31.4%
9. Tule Lake 21,008 2,418 18,587 11.5%



As of January 27, 1945

RESPECTIVE STANDING OF PROJECT IN RELOCATION

CENTER TOTAL POP.  INDEFINITES nnnnﬁgiﬁc PER. CENT
1. Minidoka . 12,410 4,809 . 7,340 38.7%
2, Central Uteh 9,411 ' 3,518 5,824 37.3%
3. Rohwer | 10,173 ' 3,438 6,670 33.7%
4., Colorado River 17,154 5,749 11,086 33.5%
§. Cranada 9,715 3,237 6,027 35.5%
6. Gila River 14,174 4,709 9,409 33.2%
7. Heart Mountein - 13,107 4,148 8,776 31.6%
8. Menzenar 8,049 2,518 5,484 31.2%

9. Tule Lake 21,015 - 2,406 18,588 11.4%



As of Decem™-r 19, 1944 001%

-

RESPECTIVE STANDING OF PROJECTS IN RELOGAT ION

~ CENTER TOTAL POP.  INDEFINITES  POP. REMAINING  PER. CENT
1. Minidoks 5,029 4,608 7,357 37%
2. Central Utah 3,543 5,406 5,849 36%
3. Rohwer 5,540 5,423 6,619 33%
4. Gila River 4,064 4,617 9,478 . 32.64%
§. Cranade 3,623 3,165 6,081 . 32.61%
6. Colorado River 5,884 5,556 11,241 32.4%
7. Heart Mountein 4,271 4,056 8,785 3%
8. Manzanar 2,501 2,460 5,542 30%

9. Tule Lake - 2,288 2,057 18,778 .09%
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November 10, 1944

Project Dlrectnrs, Attention of Relocatlon Program Officers
Relocation Supervisors
Relooation Officers

e ,-;’\ ]
From: He Rex Lee, Acting Chief, Relocation Division ;7g5??fxt.

Subject: Relocation Information Kits

The original proposal for the preparation and use of Relocation
Information Kits was sent as a typewritten memorandum on August 31,
1944, from Mr, Arnold to Relocation Supervisors and to Project Dlrec-
tors, for the attention of Relocation Program Officers. Since then
the plan has been adopted and additional mimeographed copies arc now
being more widely distributed for use. Relocation Officers should
discuss with thoir Supervisor the choice of urban or rural communities
for whioh Relogation Information Kits should be prepared. We hope
that at least two or threc Kits will be completed for cach Arca and
will reach the eenters by February 1.

The plan ineludes not only tho uusembllng of a more ocomplote
colleetion of material about a community or arca, but suggestions for
obtaining and arranging it, sending it to the centors, ubilizing it at

. the conters, and finally, for following through the usc of tho matorial
by special sorvice to thosc who deeide to roloeate to the communitys

It is contomplatod that kits will bo preparcd only for scleetoed
comnrunitics in now districts, newly opencd communities in ostablishod
districts, and communitics: whero rolooation is lagging bocauso of in-
adequatc publicity at tho contors.

DTK“CTIONS
Stop I

Assombling and prqparntion of matorials.

A Roloeation Officer, dosirnng to featurc e community or farming arca
in his District will

As Enlist tho assistance of tho local committco in assombling
available material and information about the community. The
comnittec, in turn, will onlist the cooporation of loeal
groups or individuals, particularly the publie librarian,
the mmiecipal roforence librarian, tho state librarian or
tho local chapter of tho Amoriean Library Associantion, ond
will make a eollecetion of itoms such as thosc in tho follow-
ing list:
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Publications of the Chomber of Commerce, Roard of Trade or
other comparable local civie Eroups,

Mops, such ns

as The State, scetion or reloecation district,

bs MNetropolitan aroa,

s Tho city or town, speeially preparcd to show the locaw
tion of the WRA office, railrond stations, hostol, and
other points of special importance to nowly arriving
cvacuecs,

Maps of the community showing streots and, when neeessary
and possible, accompanicd by a strcot guides Loocal trans-
portation companics somctimes distribute city maps showing

strects and transportation lines aond stations,

Highway maps for tho state or scction, such as tho maps
published by tho oil companios, :

Reilroad maps for the roads scrving the community or aroa,
Airwanys maps whon appropricte,
Industrial maps,

S0il maps,

laps showing products, types of farming, ete., in the area,

Maps showing climnte rainfall, or similar data
P £ 3 s

Maps showing rcerontional arcas, such as national or
local parks, oto.,

Pictorial maps showing a combinntion of the forecgoing by
moans of pieturcs and symbols,

Publieations proparcd by loeal industrics, businosses, and
other privatc enterpriscs, which contain informr tion of in-
terost to prospeetive residents.

Agricultural documents, sccurod from the U. §. Department of
Agriculture, Stote deportments of agriculture, agricultural
colleges and oxporimont stntions covering nll matters rclat-
ing dircctly to the agriculturc of the area, such as

8+ Types of sgriculturec and orops,




oA
Length of orop senson,
Soils,

Marlkotbs,

Woather, rainfall, tomporature, oto.,

Crop hazards and protective measuros,
ge Forming mothods cmployod,
Motion pictﬁros showing the community or area
Local aetivitios,
Loeal industrics,
ILocal facilitiocs

Such motion pictures can sometimos be obtaincd by ‘the committoec
from various private sourcos. :

Photogrnphs of all tho subjoects montionecd cbove and also of
evacuces who have sottled in the ‘comunity or areca, showing
thom at work, at home, at reecreation (both outdosr and indoor
types), participating in socinl nctivities, shopping, at school

at church, cte. These photographs should bo captionod on the
beek, and indiecate the rolocation contors from which the cvocu-
cos camcs Namos should bo giveon whon the subjects pormit their

us(). 5

’

Bs While the committce is assombling as many of the foregoing itoms
8s may bo made available, the Roloention Officer, or the Reloeation
Reports Officer, should propare a pamphlet about the eommunity or
area for tho "Foots About Amorica sorics. This should be illus-
trated by some of the bost photographs and cover the csscential in-
formation about the loeality in brief, simple forme. Such items as
the following sh-uld bho considored if. pertinent:

le Briof historical and geographienl data,

2e Population: size, type, obtoe Any pro-Pearl Horbor residents
of Japancsc ancestry.

s Climato,
4, Hoalth and mocdieal facilitics

S5¢ Credit fneilities,




6. Rooreation
Entortainment
Physical

Cultural

7+ Transportation
Local public: street car, bus, taxi (with faros)-

Intorurban

Railway and long distancc bus

Taterway

Alr

Housing: availability, types, cost, rontals, ate.,

Wages in typical sccupations,

Cost of living: food, utilitios, goncral supplics, ctce,

‘Sorvioces avanilable to rescttlers: WRA, committeeo, othors,

Logal publications: nowspapers and othors of signifieant
interest,

Community aceccptance,
School and other cdueatiomal facilities, cspocially vocational,
Religious facilitics, dominant religious groups,
Rolation of unions f? ovacuoce employment,
Hotels and rooming houses open to evacuces,
General agricultural data, such as
Longth of erop growing soason,
Kinds of ecrops grown,
Range of size of farms in area,

Cost and availability of farm land: citizens and aliens,
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Looal practices in éhnro-crﬂpping, leasing and eash
ront, T ; -

Avnilnbilify of ocapital loens,
ge Availability and eost of v}ater;
hs Wages of farm labor,
i. furm housing, 7
'_j; Availability of and transportation to markots.

In communities where ovacucos have already rosottled, the
Rolocation Officer should also preparc cnse histories of
sevoral who have succossfully scttled in tho loecality, om-
phasizing familios and Issei. These easo historids should
givo a clear idoa »f tho problems that had to bo faced, the
difficultics that had t5 be overcome, snd the moons by which
“tho sslutions were ultimately found. Names should bo ine
cluded whon permission is given and a note should. be made
- of the centers from which the evacuces came, -

These case histories should be so identifiod that they may

bo usod with photographs mentioned in A. 7. -
Step II

Organizing and shipping mterials

———— L p———

Some of the materlal asscmbled or preparod, such as the pamphlet in the
"Facts About Amorica" sories, for which a fixed distribution is pro-
scribed in the Manual (Scotion 130.4, under Pamphlots and other Publi-
* eations, for distribution at the contors), will bo uscful for rather

- wide distribution among evacuccs at the centors, but most of it will

be intended for roference or display. Of the latter type 1t may bo
sufficicnt to provide but one copy for a project, or at mest a d-zen

or two, doubling the quantity for Gila and tripling it for Poston,

An inventory will bo prepared of all material to bo shipped to a relow
cation conter, naming each item and stating the number to bo shipped.
A copy ~f this inventory should bo sent to cach praojoct recoiving the
material, for the attention of the Roloontinn Program Officer, one
copy ¥n the Chiefl of the Reloeation Division in Washington, and copies
rotained by the Relocstion Officer and tho loeal eommittoc. 4 copy of
the inventory and one copy »f cach itom should bo sont to the Reloca-
tion Supervisor of tho. Arca in which the community is locatod.

Tho invantdry sent to thb projeet 'should be maniled sevoral days in
advance "of tho shipmont of the motorials end should nccompany a letter
stating the approximate dato upon which thoe materinls will be shipped




o ,

and the manner of shipment, including number of packagess All of the
materials should be shipped at tho samc time, i.c. on the same date, if
possible. If motion picturc rocls aro obtaincd on a loan or rontal ba-
sis, howover, this should bo specifically oxplained in the lotter to
projocts, so that provision may bo made far the roturn of the filme In
case but ono copy of a £ilm can bo obtained for usc.at all projocts, it
should be withheld from the original shipment end the cireumstancos cxX-
plained in the projoet lotter. It may then bo shipped to the projocts
in accordance with n schedule workoed out with theom,

Materinls should, of course, be so packed as to provont domage, cspeeially
to display items, such as maps, posters and photographs,

Step III

The purpose of assombling as much material as passible about a community,
and shipping it at onc timeo %o o conter, is to give the Reloseation Pro-
grom Offiecr, the Rolocatinn Plernning Cormission ond othors cooperating
in.the underteking, an opportunity to plan mothods of featuring the in-
formatlon absut one lootlity in such & way that intorestod evacuces nay
hove access t9 sufficient informotison about it to answor most of thoir
quostions. Planncd usc can be mado ~f the material for oxhibits, discus-
sions, conferonces and individual interviews. It may bo used in the
schyols, in tho blocks, in the Rolscation and othor librarics, in the
hoadquarters of the Reloention Planning Commission, and in tho Relocation
Division. It con bo writton up for the projcot newspapor and films can
be shown at the scho1l, in moss halls and at >ther places of nssembly.

Excopt for the material espoeinlly dosigned for goncral distribution,
such as the pamphlets in the "Faots 4b ut Arorica® scrios, the sther
itoms should be kept together, and should finally be placed in the Relo-
cation Library, so that thoy may always be available in organized form
for reforonce by interested cvecucess It is ossontinl to tho success ~f
this project that the completo sot of cxhibits and roforoneo material he
kopt togcther as o unit.

Stop IV

4t some time during the porisd when a givon community is being "fentured"
at'a projcet, or soon afterwards, a plenned visit to tho project may be
nade by the Roloeation Officer in whose distriet tho cermmunity is located
in order thet he may tolk with intorosted evacuces, and address large or
small group meotingss In case others from the centor have alroady scttled
in the cormunity, he may intorview them before visiting tho contor and
zive o first hand account of their cxporicnces, montioning then by namo
W their pormissisne This will givo him an opportunity to answer gqucs-
and to bocomo acquainted with thoso who deeido to relnoate to the
He will then be in o position %o help with their original plans
his roturn to his district, to take stops to proparc for the ro-
f the rescttlers and for their satisfactory adjustmont,

i
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GENERAL MEDIA PROCIDURE TO DISSEN INATE INFOIRIATION IN YOUR COMMUNITY

I. NKUSPAPERS
As @ General - daily and weekly B. Labor
Cs | Foreign or languags
- (WRA keeps a2 national daily news digest and other informational material
including news relemses and background material for articles, editorials and columns
in your local newspapers.)

II. RADIO
Ao . Special dramatlaatlon B, News Announcements
Co Speeches

IIXI. VISUAL AIDS - Photographs and picture layouts
A. Libraries and other public institutions
(VRA picture display adaptable for this use: 29 mounted photographs of
life in project centers, in normal communities, and in the armed forces, Fach 11"x1L"
in eize with captions and bibliography included. Display should be linked with WRA
literature and local publicity.)

IV. SPOECHIS AND RISOLUTIONS

Ao Church Groups B. Labor Groups

C. Service Clubs D. Civic & Community Groups

e Trade and Professional Groups Fs School Groups

(Background meterial for speeches and resolutions to be passed can be

obtained from \RA literature, and information for special problems may be requested
of VRA district of' fices. Speeches and resolutions should be directly tied in with
radio and newspaper publicity.)

V. FILMS
A. List under Item IV.
(The following VKA films can be furnished upon advance notice to area
office of V"RA: (1) Go #or Broke (history of Nisei soldiers in training),
(2) A Challenge To hnwcraqi, and (3) Japanese American Soldiers in Italy. The
showing of these fiims should be linkec up with speeches.)

VI. MAIL PIFCES

(See attached bibliography of WRA material. Area office is compiling a
mailing list of' persons intorosted in receiving literature periodically regarding
the program. Any additional names should be submitted. If you would like to have
some o the listed literaturs for your own use, write to the Area office of WRA.)

VIii. NEVUSLETTERS
A. By Resettlement Committees B. By lvacuee Groups
C. By Council of Social Agencies Organs D. By Church Organs
(Area office can suppest ideas and send newsletters published by other
committees to be used as a model.)

VIII. COLT'UNITY FAIR PLAY AND INTVRRACIAL COIMITTEES
(Representatives on these committees should bLe supplied periodlically
with information on the program.




BIBLIOGRAPHY OF PRINTYD MATERIAL AVAILABLE AT AREA WRA OFFICE

DEIIOCRACY DILANDS 100 copies
Awerican Baptist Homs Missions Society Publication
Three-color - text and picture layout

"GOD AD RACE® : copies
Lxcerpts from sermon by Hev. Wm. Thomas Heath
of Buffalo, lew York

ISSEI, NISEI, KIBEI
Leaflet - Fortune lMagazine article reprint
Toxt only

NEW NEIGHBORS AMONG US . copies
WRA leaflet « pictures and text

NISEI BRAVTRY HAILED BY PANOUS CAMFRAMAN copies
WRA = 1 page, 11"x17" layout

NISEI IN THE WAR AGAINST JAPAN copies
VIRA leaflet - reprint of news clippings with pictures

NISRI IN UNIFOR 90 copies
WRA brochure - about [/2nd Infantry Regiment

STARS AND STRIPLS coples
1 page reprint concerning return of LL2nd to Italy

THESE ARE QUR PARENTS copies
Author: George lorimitsu
Reprint from Asia and the Americas, October, 193

UFROOTKD AMFRICANS IN YOUR COL'UNITY»
WRA leaflet (for limited distribution)

VHAT ABOUT QUR JAFANESE-AMERICANS copies
Authors Carey McWilliams
Public Affeirs Committee booklet

WHAT \WE'RE FIGHTING FOR coples
WRA leaf'let - text only

NOTE: Miscellaneous material in lesser cuantities are available; these
include reprints of news clippings, mimeograph copies of Director Dillon
Myers speeches, Great Lakes Area bulletins covering jobs, schools,
community services, etc. which were prepared for center distribution.
The Area office of WRA at 960 Union Commerce Bldg., Cleveland, Ohio,

mey be contacted for any of the above mentioned material.

*For public and private agencies and committees serving evacuse resehtlers.
Communicete with your district WRA office or the area office for coples.
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WAR RELOCATION AUTHORITY Cj{
RELOCATION CENTER
28  June 1943 é}lbgi¥>

this peper was prepared at onc of the centers by a member of the
relocation committee, in consultation with his evacucc sssistants.
The work of the entire group has led them to devote considcrable
attention to problems of resettljment._7
SUGGESTIONS FOR IMPLEMENTING THE RELOCATION PROGRAL AT RELCCATION CENTER
A mumber of elements have combined to slow down rclocation drastilcally,
To begin with, the first rush of well traincd an ad candidates who
found Center life intolerablc is over. Sccondly, the pross and political at—
tacks against thosc of Japanese anccstry in this country have not abated. The
Chandler investigation merged into the campeign to prcvent thosc of Japanese
ancestry frou vreturning to the coast. The Dies Commitbee's activities followed
closcly.. The press comments have becn most unsettling to those who contemplated
rclocation. A young lady who wes busy making plans for relocation & short time
ago remarked yrsterdsy that "she was going to weit 2 while." She admitted that
constent press criticism of those of Japanesc ancestry was responsible for
chenge of decision. Third, now that the Projcet Dircchor has come back from
washington with assurance that will not be evacuated on short notice, a
general feeling of relicf and a "scttling in" process has taken place. As.one
evacuee has expressed it, "There is a great rovival of interest in the victory
gérdens and in the lawns, now that the puoéié believe they will be here to
enjoy the vegetablcs and to usc the lawns." Said another, "You can tell by
the way the Issci talk and act that they are not intercstcd in getting out. All
I hear in my block is the Issei talking about how thcy have built cellars and
will be warm in winter and will sit in them and be cool in surmer,"
These factors, and many othors which have previously come to the attention

of the rdocation committee arc real and powcrful, scparatcly and curmulatively.

& many-sided- progrem is nceccssery in order to offsct them, A mccting of the

staff of my section, cnllcd for the purpose of meking what rccommendations wic

could to this end, has resulted in the following suggestions,

C-0421-P1 of 8-3;;-005-»«*?
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The ertrance to the present relocation office is small and bare.
present there are a battls scarred table and two stools there. As long as
seemed that the main job in relocation was to gather date on available jobs
to present them in some way to eager candidates for relocation, the present
rangement may have sufficed. Tut now that we realize that our task is just
much one of interpretation, reassurance and social psychclogy, something more
in the way of an iaviting atmosphere is required. The worl: of the Commmnity
Analysis Section, and that of other sections and divisions as well, has indic-
ated that ther= are valid reasons why the dedision to relocate is often not an

easy one. There arec significant barriers, psychological and practical, to
overcome. The person tho is tryinz to make a decision can lose courag
enthusiasm at any point along the way - even in a relocation office.

physical arrangements at the relocation office may not he without théir in-
fluence ié suggested by a well-informed young lisei w sed "Yoﬁ go to see
I, ‘He's busy. So you wait in that little he There's nothing to
read; nothing to do. So you just hang around. You can just fesl your interest
goe It's deprcssiné. The'feloca ion office should be fhc busiest and most in-

teresting place around herc, who wants to go there unless he has a spocific

question to ask or an appointment? There!s nothing much the:

,,

We raise the question, then, of whether the relocation office has not been
too entircly concerned wiith the rechanics involved in relocation and whether
more a2ttention to‘the promotional and publicity angles 7ill not be necessary in

It isour impression that so far,

ng to relocation heve come from Adult Educations. While the
attention of other departments to this problem should not be discoura iged, of
course, the primary responsibility for guidinz this phase of the relocation

program should rest with the rclocation office, in our opinion,

At the relocation office there should be 2 waiting and rsading room

C- Oth-pi—BU CosS-WP
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cémfortably furnishec and of respecieble size. In such a relocabtion waiting

and reading room it would be well to have a filing cabingt with data and graphic
materials pertaining to various cities or localitics alphabetically arranged in
folders, ©Some able and coorerative psrson should be assigned the task ol kecping
it in order, classifying new materials that come in, and fincing the proper
folders for those who wish to consult them. In this .oy an individual who

a position advertized which he thinks he night be able to fill, but who is -
certain about the character of the m»lace to which he would heve to go, can

quickly review the information nccessary for.a decision and will avoid the

period of hesitation or doubt which so often ends in no action at all,

The material to be placed in the files can be obtained, in large measure,

from the relocation officers stationed in the various cities throughout the
land. Tt should be part of their work to send to each Center, and Partiﬂularly
to the Centers from vhich mout of the cvacuces whom they place come, whatever
literature end graphic nateriesls they cen find concerning the city or region,
Chamber of Commerge pamphlets, meps, guides, ncvgpaper or magazine articles,
ete, should be included. Any tables, articles or other dats vhich give an
authentic picture of living costs, transportation ;roblﬁms and the housing
situation, should also be provided. Many evacuees arc more concerred about
general living conditions in a region than in the hare details of work offer

and salary, for they know that the salary must be related to the gencral picture
to be meaningful., lhere there are children involved, the nature of the school
system, climatic conditions and other considerations loom importent. If we wi
simply recall all the questions which the average heads of normal households ask
before making a major move in work and location end then remind ourselves that

F i 12,
¥}

those of Japanesc ancestry in this country have been less mobile than the

general American population, the necd for accumiuvlating full and reassurin

deta of this typc becomes epparent.
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In this relocation rcading room we would like to sec, too, a number of

"better" newspapers sclected from various sections of the country. The Saint

Iouis Post-Dispatch might rcpresent one region, the New York Times another,

etc. A newspaper file such as this would serve a number of purposes. It uould
attract those interested in the ocutside world btoc the Relocation office,

their presence in this particuler place, those papers would emphasize thc rela-
tion between events of the outside world and relocation. By their content they
would prove that newspepers are not printad mainly for the purpose of badgering
persons of Japanese ancesiry. hey would give the person who is interested in
going to a certain locality, some indication of what people in that locality
are thinking and deing. He would learn something about the social ard polit-
ical atmospherc of that place and from the vant ads and busincss section he
would get an impression of the kinds of industries and work opportunities re-
presentede

In some certral place, such as an enlarged and rgfurbished relocation

reading room, there should be a file of clippings end materials, not only

&

about the localities to vhich those of Japamese anccstry might go, but particu-

larly about what is being said in the press of that region concerning the

elocatecs or americans of Japanese encestry, The contrast between how such

rews 1s handled Elétﬂ;LrL than on the west coast vill make a deep impresgion,
and should stimlate interest in going to a place ihere those of Japanese
ancestry arc often given a "break" in the news. The task of locating all
these press items and calling them to the attention of the relocation offices
in the Center can also best be accomplished by the rd ocation officcrs in the
field,

In addition,‘the walls of the relocation reading room might be used for
the display of posters and graphic matcrials vhich call attention to various
rhases of the relocation program, A map of the country, shoing where persons
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from this Center have relocated, and in what numbers, such as the Project
Director has in his office, might turn minds outward. Something of a com—

graph might be displayed, showing

&

petitive spirit might be generatsd if a large

the progress-of ralobation from the various Centers and emphasizing this Center!s
relative positioﬁ. Charts showing wage levels, living costs, etc. for various
Sectioné of the country would have a placc toos The aia of the Art Dtpartmeﬁ£
might Ee solicited in the assembling of such graphic material, By relating it
to the work of the Art Department‘(through a2 poster campaign with a formal
judging of the best posters on relocation ard the giving of prizes, perhaps,)

the idea of relocation can be spread in another direction, too.

in everything that has to de with the relocation eofiice there 1s one

fact that should be kept in mind, - pleasantness, patience and encouraging

friendliness should be the rule in dealing with evacuees vho are contanplating

relocation., Yuch of the incrtia rcleting to relocation stems from the circum-
stance that, psychologically, moving is still associazted with cvacuation,

had to under
traumatic corditions; they resist anything thet savors of & durnlicztion of
this proeess. Then, too, many who seek the advice of the rdocation office
are defying family*;ﬁcssures or overcoming doubts and fears in doing so. An
impatient or arbitrary atfitud& is enough to overcome the delicate balance
that exists in favor of relocation, and can send them into the ranks of the
apathetic once more.

We have recommended the liberal usc of art and graphic materials in a
relocation reading and waiting room. Some could be uscd to good advantage
agoubtless, in mess halls too. An evacuee asked to sec the compilation of
favorable press notices which wes distributed to members of the appointive

staff at the end of Nay, His comment wass "This is something that should be

posted in every mess hall. It should be distributed among the evacuees here.

~ n)
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Instead 1t goes to the A.Pe's, who tezke onc glance at it and stick it in a fiie
or throw it in the wastebaskect.s I got | copy and shoved it to a group of
residents. Thoy said, 'This isn't what ve sce in the coast papers. We didn't
know articles like this app;ércd in the press.!'" The suggestion here was. that
the common gathering place, the mess halls should be used for the display of
material that iould necutralize misconceptions concerning the press and political

situations. There is no reason why the mess hall could not be used for the dis-

play of materials pertaining to rc¢location as well,

_ has suggested another manncr in vhich display matcrial can be used;
hc suggests that a traveling exhibit on Relocation be sent to the Block
Manager's offices for a week &t a time, Discussion groups and groups of men
playing goh often meet in these offices and such a display might well turn
conversation and thought iﬁ the direction of relocation. Besides it would
bring the issuc to pecople who sc¢ldom come to the administrative center of the
project.

Still another povierful medium might be moving picturcs.
effort might be made to obtain shorts and travelozs shoving various parts of
the United States. It would be well if thesc could be showm hcforc‘largc
groups at the Fridey and Saturday performances in the firebreak, These films
necd'not be formally labeled a part of the rclocation program, but they might
help to stimuléte interest in the outside and thus supplement a meny—sided
program,

The Department of Education here has shown a wholesome and avid intorest
in promoting rclocatione It may be, however,that its program can be still
further correlated with the efforts of the relocation office., During rclocation
weck, onc teacher had her typing class “write letters" to firms and notablcs on
the outside, telling of their qualifications and asking for a position. Such
an approach is most valuable, psychologically, Thc.young person who has

written a strong letter cxplaining why hc is fit and suitably traincd to take
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his place in normal life on the outside, has taken an attitude concerning
himself which will logically ond in relocation. There ié no reason why a
similer rclation between relocation and other subjects cannot be established.
English thunes, for instence, might be written on the subject: "The Reasons
Why I Wish to Rclocate in "' Geography and History might emphasiz
. knowlcdge concerning the regions to which relocatees are going, eto,

The librarics, too, might be logical places at vhich to have relocation
exhibitss. The young pecople vho are finishing school and who are thinking
seriously about their futures and the means of making a livelihood would se=z
them there. The better cducated and better traincd persons who have responded
best to rclocation suggestions thus far would roceive added stimulotion.

Because the main doubt and worry of candidates for rclocation has to do
with their fears of public rcactlon, it is imperative that their dread of
hostility directed against them and their concern over loneliness and friend-
lessness, be overcome. This might be accomplished to some dogres, 1t dnter—
ested. pecople, in regions which are friendly and receptive to those of Japanesc
ancestry, vould writc friendly and encouraging letters to individuals.or groups
within the Centers Through the churches and the committces which lr. Rundquist
hes organized in verious localities, obportunities for written cxchenges of
this kind might bc worked outs Psychologically, they would be most important,
for it would mean much to e¢vacuses to feecl that somcone is actually and
pcrsonally inte¢rested in them in places to which they pight g0,

As soon as the supply of rclatively independent and unattached candidates

'
runs low, the continued success of the rclocation program will depend increas-

ingly on the ability to convince femilies thet it is to their advantege to

relocate, or that it is wisc to allow some members of the family to relocate
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even though, for reasons of agg, ﬂéaith,.ctc. other members have declded to
remain in the Centor. MNorc publicity should thercfore be given to the degrec
to which the administration hcfé is willing to 2id with arrangement so that
}amily affairs can be adjustod.- For instence, too f.u know‘that if youngér
members of the household depart, the older or infirm persons who are lcft
behind will be carcd for b, 2ides especially selected and paid for the purposé;
There is also complaint that the cﬁst of reclocating for a family is too
high, that too little bag

sage can be scnt.out vith & family without personal

o

\

cost, and that the individual relocatce has the advantage in this respects
This is something that should be carefully checked, amd, if adjustments are
in order, they should be macc,

Last, the growing idea that this Center is now becoming an ideal
community end represents a normel way of lifc should be combated. Iife here
is now tolerablc, and a great deal of discord which existed in the past has

been markedly diminished, But for those iho cxpect to re—establish themselves

in ordinary Amcrican communitics, it is an artificial and cssentially unsound

existence, For one thing, it is not desirablc that the basic rclations be-
tween Nongoloid and Caucasoid as is the case here, could be that of £eacher
and papll or evacuce and appointive staff. The repercussions of this for those
who grow up in the atmosphere and eomnc¢ to take it for grented are bound to be
unfortunate and arc-likely to affcet racc rclatigns on the outside in the
future. Simply on thephysical side, beceuse of the density of population,
the charactcrlof housing, and othcr incscapable features of Center life,

the potential hézerds.of firc erd epidemic arc greater than in the ordinary
commumify. e believe that a catelog of the artificialitics and abnormali-
tics which Center life necessarily imposes should be made up and that tﬁese
should be frankly discussed with block managcfs,lthc Advisory Council and

other responsible leaders and groupse
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BACKGROUND FOR THE RELOCATION PROGRAM

(Prepared for Information of the Staff of the War Relocatibn Authority)
: Not for Publication

* Japanese Mlgraﬁlon to the United Staben.

= = % 3
s ulle ever§ schoolboy knows, Japan'was a deliberately insulated island
empire--almost completely eut off from the outsidelworldudwhen Cemmodore

£

Perry made his first visit there in 1853, ¥n‘faot, at thaf time all Japanese
subjeets were fofﬁidden to 1eav€ the eﬁpir;, exoept under spécial permit, on
-penalt& of deathe The flrst Jhpanese to arrive in this country, therefore,

were shipwrecked sallors and occa51onal stowaways on foreign vesselse As

late as 1870 the total Japanese population in the United States was only 55

Following a Japanese revolution in 1868, however, contacts with the
outside world slcwiy-begaﬁ fo develop and the stringent regulations governing
emigration were gradually relaxede _The first ma jor movement of Japayese people
to a foreign land started in the 1870's when Hawalian sugar planters, seeking

a new source of cheap labor, began importing farm workers on a oontract-labof
'basié'from'Japdﬂ into the islands, Throughou% the 1880's, as increasing

numbers of Japanése farm boys rasponded to bbe lpre of higher wages than they

had ever knﬁﬁng'the movement to Haﬁﬁii'ﬁontiﬁued at an ascelorating pacee

Meanvhilo some of the Japancsc began to hear of even richer work
opportunitics that werc commencing to develop on the Wost Coast of the United

" Statos, Throughout éhc 1890%s sovoral thousands migrated from Hawaii-to the
mainland while others came over diroatly from Japan. Then in 1898 Hawaii

was anné#cd as aftorri£or&‘of the-Uhitcd States, and ;mportation of labor on
a contract basis was automatically abolishede Frec immigration, however,

continucd in full swings In the first deeado of tho present cembury morc than

504000 Jﬂﬁanaso'immigranﬁs arrivod on our shorcs from Japan and another 37,000

camec in by way of Hawniis
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The motivatiqn for this movomont was twofoldes In Japan the grinding

poverty of an overpopulated land scrved as a stimulus %o oubward movemente
On tho West Coast of the United Statos, on tho othor hand, the rapidly oxe
panding nccds for labor in agrisulturc, ixmfnor‘iﬁg;, mining, and railways
provided a powerful magnote 4s in the leasor -of inﬁigrarrt:s from Europecan
countrics, many Japaneso workers '\-nr.é:;o drawn to our shores by the "goldon storics
written by the carly arriverse Morc important, however, werc the omigration

; sooi_o’t:i_cg_ formod by -enterprising Japancso for thc purpo.so of oxploi‘bing ‘the

) sxrlf'tly doveloping movements - - These oompamos » adverhsnxg for workers in
Ja.pan Fhrough: travoling solioitors ‘and litora'buro, arranged tho dota:n.ls of
'bhe voyage to. Amorieca cven down to tho poin'b of suggcptlng surbablo boarding

hgusos on. this side of the wator whore the imigr&n‘bs eould 10;1:‘11 of omploy-

; mcn'b opportunitics. B Lo

From 1890 to 1908 most of - tho mulgran‘ts woro young men who cithoer .

woro unmurrlod or had bft—t-hc‘lr wivos bohind in Japan. Tuk‘ing jobs on farms
and in the West Goas‘t c:Lt:Los, thoy soon dlsplaycd a oo.paclty for hard work

7 and a frugality of living that so*rlouély thrca'boned to drlvo down Amorican
sto.ndards through shooér: comp-c‘bi‘t::on. As a rcsult, ag:.'bat:.on agalnst ‘tha
zﬁ.&n:l.ssa.on of Japenese immigrants grew stoadlly on tho Coast ‘t:hroughou‘b this
periode F:Lnallyi, in 1907 emd “1908 tho' Unitoed Statcs and Japan negotla'bed a
scrics of diplomatio cxchangoes known as the Gor_ltlemon's Agrcoment whiech limited
fa;bﬁré immigration to the non-laboring classes, | shbs

; -Frqm 1908 wntil passage of the Exclusion Act In 1924 the bulk of tho

immigrants were womcne Some were the wives of men who had come over during

the carlior periode Bub a great many were so-called "picture brides"

scleoted by the singlc men from photographs and brought over under a ‘
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matrimonial-bureau type of arrangement through the eonsular offices. The

birth rate among the West Coast .Japanese, which had been extrqmsly low prior

to 1910, rose sharply during the following decade. In 1920, however, after

prolonged agitation in California, the Japanese government cut off the entry

of the picture brides, and the birth rate among‘Jépanese in this country has
been dropping slowly but steadily ever sinces For the past 18 years (iecs
since passage of the Exclusion_Act), the only Japanese admitted to the United
States-have been ministors of religion and a fow others coming in under speeial
«~pormit,

Thug,the Immigration of Japancse had twe charactoristies which dis=
tinguish it from all other major influxes of féreign nationals inte the United
Statose It was limited in timo to a relatively compact period of 35 or 40
yoarse And it followed a somcwhat pceuliar patborn with rospeet to the develop=
mont of familicse These two facts holp to oxplain the unusual age distribution
which.provails among the Amorican Japancso population today.'

Becoausc most of the immigrants marriod rolatively late in lifc, there
is a pronounced gap in ages betwoon the first and second generations. And,
sinco pragtically 911 the alions camc to this countr& as adults morc than 18
yoars ago, thoy naturally tend to have an uncommonly high avorage agee Tho
average age of the Issei is closc to 60 yearse The group with which WRA is
coneernod, then, consists mainly of older pcople plus young adults or children
with a relative scarcity of individuals in tho supposcdly most productive yoars
of middle lifo, This fact, obviously, must be considorqd in practieally all

plans mado for community 1ifc at tho rclocation ceontors,
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Eeonomic and Soeianl Aspocts of Ameriean Japancse Life :

Prior te cvacwmtion, there were roughly 112,000 pcople of Japanese
anecstry living in the evacwntod arca--California, the westorm half of Orogﬁo’ﬁ
and Washi"ngt‘cn, and the southern half of Arizonne Approximately twoethirds
of thom arc Ameriean citizens, Whilo tho remainder are alions, it should be
remembered that nearly all of thom have beon in this country for 18 years or
moro and that, unlike most Europoan immigrants, they have boon p:r_'ow}ontod by
the laws of the United States from becoming naturalized.eitizense Sinee the
average age of the sccond gencration is only .o.'bout 22, alicns probably constie
tuto a slight majority of the adult Amorican Japancsc pepulation, Nearly 25
pef cent of the total group is under 15 ycars of agoe

In the yoars sinco thé carly Japancsc immigrants arrived on the Wost
Coast, the alicn group as a whole has probably elimbed scveral rungs up tho
coonomie landders By dint of hard work and frugal living, mony of tho firste .
generation Japanese have rison from the ranks- of c;ormon labor to highly
responsilbl: pos.i't:';ons as farm minagers and supervisors, or as ownors of shops,
businzssocs, rostaurants, and sinmilar ostablishmentse Although vory fow of
the alien Japancse have riscn to positions of roal wealth, thore are many wha
eould be elasscd as moderately welleto=do, and practically nomo who”hm_fo not
offoctod some improvoment in oconomic status sincc thoir first arrivale

Mcanwhile a wholc new génoration has grovm up in Ameriean surroundings
and unde.r- the influonce of Amcrican cducation, I_'his socond-génoration Y OUDwe
-far morc American than Japancsc in spooch, dross, monncr, and attitudoweis
jﬁs’c bcginning;lto c_;xorcisé o roally :?znpértan’b influeneo on tho Amoricane

-

LA
Japancsce community, Its membors arc, on the wholo, well cducated, ambitious,

and intolligente Although somec have followed their fathers in a earcer of .
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farming, the majority have tended to gravitate toward the larger West Coast

cities and toward business or professional careerse. By and large, these

American-born Japanese are a more distinctly urtan group than their elders

»~
-

aﬁd.mpre acoustomsd‘to American standards of living,

The evacuses, in short, are a highly heterogensous body of people,
They inelude in their numbers doectors, lawyers, and businessmen as well as
farmers, fishermen, and truck drivers-=learned doctors of philosophy as well

as muscular young men without specianl skills. Despite this oeeupational

versatility, however, only a very few of the Ameriecan Japaonese on the West

Coast have been able to carve'cut lives or carcers for themsclves among the
American community at large, Dué to a variety of ecogomia aﬁd social
diseriminations dating baok to the period befochlézé, thoy have tonded to
songregate in oompact communitics and to have relatively little social or

ceonomic intercourse with their Caucasian ncighbors,

Why the Evacugtion.wns Necossary

The full story behind the Wost Coast cvacuation has never boon
adequately told and probably will not bd until mny ycoars aftcr the roturn of
pcacce It is a complex story with many chaptors that must nceossarily remain
hazy in timc of total ware Cortain basie faets, however, arc widely known and
should bc understoods

In the first place, thore wore a number of hard, practical considoras ,
tions of a strictly military naturce Tho United Statos was=-and, of ocoursc,
still ise-cngagod in a total war against a powerful, ruthlcss, and highly
rasourcceful foce Tho Paeific Coast, teoming with vital industrics and lying

closcr to Japan than any othaer paxt of the country, wné obviously a potential
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arena of combat in that ware Although the majority of Ameriecan Japanese on
the Coast were'recognized by competent authorities as loyal, their behavior

in the event of a bombing raid or an invasion attempt by Japanese forces was
unpredietables Under such circumstances, would all American Japanese coopgr=
ate loyaliy‘ m the défensef Or would some of them respond to yoars .Of
Caueasian discrimination suffeored in this country and aid the attacking forces?
It was conceivable at least.that cven some of thosc who had always considercd
thcmsélvog pro-ﬂmérioan might react unfavorably when faced with such a powerful
and unprcecdented tost of loyaltye And in time of desperate struggle for
national survivalf the risk was too‘great To rune.

Then, too; thero worc a number of factors that might be classed wndor
the heading of "public moralce" In tho wooks immediatoly following Poarl
Harbor therc was a marked heightoning of popular fceling against the Amoriean
dJapancse all up and down the Paeifie Coaste Rumors of sabotage by rosidont
Japancsc at Honolulu on the morning of Dceember 7-=later proved wholly falsce
were spfcad and cxaggeratede The time-worn and fallaeious ercdo that "all
Japancec arc sly and trcachor;us" was fortificd and strengthoned in the minds
of mony by the vory naturc of the Pearl Harbor attdck. The proscnce of
Chinosc and Filipinos in large number ncar tho Pacifie Coast added to tho
general eonfusion and the foar of violence botween raecial and national groupse

By the latbor part of Fobruary, it had becomo abundantly eclcar that.
tho Amcrican Japancso peoplc=e=quite apart from their individual intontionsg e
were compliecating tho probloms of westorn defense in numborlc;s ways simply
by liying in vital arcase -As long as thoy eontinucd to reside in thesc arcasy
tho military authoritios eould never bo wholly froc to concentrato on tho

primary job of dofonding owr wecstorn frontiore Mass romoval of the Amcriean
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Japanegse was admittedly a drastic step, but it was deemed the only effective
way to clear up a situation that was becoming more critical and chaotic with

every passing week of the war.

These are some of the outstanding reasons that made evacuation a

military necessity.

Mechanics of the Evacuation

The legal foundations for the evacuation were laid down on February
19 in President Roosevelt's Executive Order 9066 which authorized the
Secretary of Wa.f or any designated ﬁilitary commander to prescribe military
areas and to exclude from such areas any or all persons who presence was
deemed contrary to national security. Acting under authority of this Order,
Lieut. Gen. J. L. DeWitt, commanding general of the Western Defense Command,

on March 2 issued a proclamation defining certain military areas in California,

Oregon, Wa.s_hington, and Arizona., from which all persons of Japanese ancestry

eventually would be excludé&.

With the issuance of that proclamation, the machinery of evacuation
was awif‘bly set in motion. On March 14 the Wartime Civil Control Administration
wasg set up by thé Western Defense Command to handle the details of actual
ﬁovement. Four days later, the War Relocation Authority was esta.biished by

" Executive Order 9102 to carry out the long-ra;zzge Job of resettling or re-
establishing the evacuated people. And by March 23, the first contingent
of evacuees~-1,000 volunteers from the Los Angeles area--was on its way to.
the Manzanar Reception Center established by the Army in the Owens Valie'y.
section of eastern California. | i

Meznwhile the Western Defense Command had been urging all people of

. Japanese ancestry to move out voluntarily and resettle on their own initiative.
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In response to this plea, approximately 8,000 moved out during February and b
March==-some to the eastern p;rtione of the coastal states and others to the .
intermountain region in Utah, Colorado, and neighboring states, The reaction
was quick and unmistakable, The inland communities, 11l prepared to receive
large numbers of evacuees on such short notice, were soon protesting vigorously
agalnst the influx and threatening forcible actlion against the evacuees., By
March 27 the situation had become so acute, particularly in the intermountain
states, that the Western Defense Command decided to halt all further voluntary
evacuation. Two days later, all people of Japanese descent in the western half
of the three coastal states and the southern half of Arizona were "frozen" in
their homes and made subject to curfew regulations. Since that time, the
evacuation has been carried forward under a series of exclusion orders lssued
by the Army in accordance with an orderly and systematic plan.

In essense, the plan of evacuation was simple. Once an exclusion
order was issued covering a specific areas, the heads of all affected families
were ordered to report at a control station established by the Wartime Civil
Control Administration., At this station, a "team" of employees from Federal
agencles cooperating with WCCA on the evacuation informed the evacuees regard-
ing their remasval and helped them with the manifold personal problems that
inevitably resulted. Representatives of the Federal Reserve Bank provided
aid and guidance in connection with the sale or leasing of business establishe
ments and other u::-"ban properties. The Farm Security Administration lent a
hand on the disposal of agricultural holdinga and the negotiation of lease
arrangements, The Federal Security Agency furnished needy evacuees with
public assistance and general welfare services. The Public Health Service

handled routine physical check-ups and inoculations. Military personnel

supervised the whole process, registered the evacuees, and prepared them for .

actual movement.
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In spite of the valuable assistance provided by these agencies, many
of the evacuees suffered serious losses in disposing of their properties, In
the haste and confusion of evacuation, such losses were doubtless inevitable,
But the fact remains that the economic status of many American Japanese is now
far lower than 1t was before evacuation,

To provide temporary gathering places for the evacuees inside the
Military Area, the Wartime Civil Control Administration swiftly established
a chain of 15 assembly centers stretching from Puyallup, Washington, to the
small town of Mayer in centrel Arizona. The other 13 centers were located

at North Portland in Oregon and at Fresno, Marysville, Merced, Pinedale,

Pemona, Sacramento, San Bruno, Salinas, Arcadia, Stockton, Turlock, and

Tulare in California. Manzanar in the Owens Valley section of California,
originally established by the Wartime Civil Control Administration as a
"reception" center, was transferred on June 1 to the War Relocation Authority
and has since been operated as a relocation center,

Most of the assembly centers were set up at race tracks (like the
Santa Anita establishment in Arcadia) or at fairgrounds (like the one at
Stockton) where facilities such as water and electric power were readily
available, Evacuee capacity of the centers ranged from Mayer with only 250,
to Santa Anita with a potential capacity of almost 20,000, Although the great
majority of evacuees were housed in asseumbly centers for a period of several
weeks following theilr evacuation, several thousand (perticularly from the
eastern half of California) were transferred directly from their homes to
relocation centers,

By August 7 all people of Japanese descent formerly residing in any

part of California, in the western half of Oregon and Washington, and in the
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southern half of Arizona, had been removed from their homes and were.living .
either in assembly centers or in relocation communities.
The Relocaticn Program
Bezicully, the War Relocation Authority has three major functions
with respect to the evecuees of Japanese ancestry: (1) To provide them with
a.n. equitable substitute for the lives and homes given ﬁp; (2) to reesta.‘blish
them as a productive segment of the American population; and (3) to facilitate

their re-assimilation into the normal currents of American life.

The first phase of the job is carried out principally at the reloca-

tion centers. Obviously, in the wilderness-type surroundings ;orhére most
relocation centers are located and against the background of material short-
ages and wartime priorities, completely normal cémxmmi‘ties will not be possible.
Like all Americans--but to a far greater extent than most--the evacuees
inevitably will have to give up many of the comfofts and conveniences which .
they enjoyed in time of peace. At all times, however, the ultimate aim of
the WRA will be to meke life at the relocation centers as close to normal
as wartime exigenciles will permit. In every way, the eﬁcuees should be
made to feel that it is their community and that its ultimate succeas or
failure depends largely on their efforts. Fullest possible latitude should
be accorded to the residents in the conduct of their commnity affairs.
Cooperation, and not paternalism, should be the guiding principle of all
relationships between WRA ataff members and the relocated people.

Effective employment of the evacuees is one of the most urgent
problems facing the War Relocation Authority. The 110,000 people making up

the evacuee population constitute a sizable reservoir of manpower and skills

which the Nation can ill afford to leave idle in time of total war. Mass .
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uncmployment would bo demoralizing to the cvacucos and costly to the taxpayers
of the Natione Every offort should be mado, thorefore, to got all ﬁvaouoos
who are willigg and able to vork assigned on suitable jobs at the carliest
possiblo datos

Of the threo major funetions of WRA, the third is perhaps tho most
importante Thc so-called "Japaneso problem" in this country stems largely
from tho i'act that our Japanose population has alvays beon eoncontrated to

a great extont along the Pasific Coaste Iooking ahcad to the post-war poriod,

it scoms cloar that a roeturn to thosc eonditions will bo neither wholly

foasible nor satisfactory. If the Amorican Japancsc pcoplc are ecver to assumo
thoir righ%ful placo in owr netiomal 1lifo, free of discriminations and

animos itics, an effort must be mado during the war to prevent the formation

of "Littlo Tokyos" in tho_futuro. Tndor the leave regulations which booamo
offeetivo October 1, 1942, it is tho poliey of the War Rolocation Authority

to rc—cstgblish as many of the cvacuocs as possible in private life outside
the reloeation conterse Because of the widesprced publie apprehension toward
all people of Japarnesc ancostry, individual relocation of the cvacuces will
obvicusly have to proccod slowly and vithout fanfarc of ﬁublicity for many
months to comc, "holesale dischargo of the evaocuces ot this time would lead
almost inevitably to tho very type of situation that brought about curtailment
of voluntary cvacuntion back in lMarche Within the limits of national scourity
and administrative expedioney, howover, the Authority will work throughout the
wartime period toward a gradunl depopulation of the rclocation eonters and a
dispersal of thosc evacueecs about whom therc is no question of loyaltye In
the last analysis, the relocation econters should be regarded not as places of
dotention or confinomont, but as woy-stations on the road to individual ro-

location and reassimilation into Amecriean lifee
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