A Introsuction & the M 1 Cogettle
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In meking observations among the persons of Japanese ancestry

who have resettled in the Chicago srea, one gets the impression
that their contacts with Caucasiang are of a very formal and super-

ficial nature and that most of their meaningful relationships are
with fellow resettlers. Because of this, it might be said that the

resettlers are gradually developing a society of their own in spite
of the fact that there is as yet no center of residential concentra-

tion. Resettlers are by no means united into a single group, but

definite in-group feeling)=et there seems to be

developing certain practices which are apparently peculiar to the
What seems to be common to most Niseli is their preoccupation
with such problems as the special sl selective serviée regulations,
parents and friends in the relocation centers, and other matters
ot edw T
which virtually all Nisei have in common and which are4peculiar to
thompemesideems, Because of this and because of certein similarities
in their bagkgrounds of experience it seems only natural that the
resettlers should get together and that their meaningful associations
should be with each other. Although one cennot prediet tha manner
e %)
in which adjustments will be made, it would seem.tha%xthe most
fruitful manners in which a study of resettler life could be made
L 4
would be to orient the project in such a way that observations can
be made of the manner in which sentiments become crystallized,zm®
the menner in which individuals develop their perspectives, and the
maenner in which various practices become conventionallyxm accepted.
With the exceptiqn of occasional recluses, one finds the vast
majority of resettlers in the Chicago area living and working in
groups. For the purposes of field work, it was found convenient

to divide these associations-~-ranging from relatively stable ones




to those of an ephemeral character--into six tentative categories:

-

(Sj LTilendship groups or cliques

dssociations formed bv virtue of living in the
La@@e building, idential groups
(DGIB *Associations fO”ﬂud‘bV virtue of working in the

ame pl occupational groups
(3) Religious groups

(49 Collective enterprises, generally economic
6) Families

categories are not mutual exclusive; there is considerable
overlapping. Many of the associations cannot be identified as social

groups in a strict sense that all members identify themselves with

each other and partake in joint activity. This is particularly

true of the large occupational groups. However, this breakdown is
convenient for the purposes of making field observations,

EheExxEneraixprshiercarmundxwiizkxiherentirexsinty

Since these groups do exist, it would seem reasonable to assume
that some olénlflvqnt consequences may develop from these associations.
The general problem around which the entire study of zrzmmx resettler
groups is oriented is: what is the function of group life in the
ad justment of resetilers to the new situation?

Since individuals respond to situations as they see them, the

emphasis in this study is placed upon getting accountspof their
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Several of the large factories and hotels in Chicago have adopted

the policy of hiring large numbers of resettlersfmdfhere are some
firms with over 100 persons of Jepanese ancestry in their employ.
Although these aggregations of resettlers cannot be referred to as
groups in a strict sense, the very fact that so many resettlers are
working together might have some significant consequences with
reference to the EyEmimaixdEyElmzmExmkxmf® patterns of adjustments
which are eventually made. The object of this exploratory study,
then, is to make a preliminary survey of the field to see what
functions are being Pé%orned by these gaggregations.

In studying occupational groups, certain additional %:335:::’
arise which are of interest andigé relevance to theﬂproblem. The
introduction of any new group into an industry involves certain
problems of mutual adjustment. The sharing of locker rooms§ the
fact that new workers, particularly in wartime, get almost as much

\
pay as those who had been wigh the firm for 20 years;nexisting

understandings about work; and a number of other points of friection
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Since there are hundreds of occupational groups in Chicago,

ranging from groups of three or four working as a team in gargges 1o
those of over 150 as is the case at Stevens Hotel, it was decided to
begin the survey with the larger units. Through the War Relocation
Authority, the American Friends Service Committee, some of the pri-
vate employment offices, and through the "grape-vine", an attempt
was made to get a comprehensive list of all firms hiring more than
20 resettlers.

Whenever possible, the Nisel labor recruiter was intefviewed
first in order to get a general picture. Then the personnel man
or some other official in the plant was approached for a statement
of empioyment policies and practices, work arrangements, and the
circumstances leading to the employment of Niseli. An attempt was
made to get statistical data on the composition of the resettler
workers and on the occupational turnover. This information,rrmxisgmd
when supplemented by material from the files of the W.R.A., provided
the background data. Whenever_possible, an attempt was made to get
some picture of the existing mmxk understandings about work among
the former employees, such as the amount of production per hour

held

considered desirable and the attitudesAtoward the employer, in order
to get a better picture of the situation in which the resettlers
were placed. r

The major emphasis, of course,whks placed upon the experiences
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the individual resettlers.




fhe available statistics seem to indicate that large numbers of
A8 resettlers are working in types of industries in which they have

had past work experience. According fo the data compiled by
the Chicago W.R.A., @approximately seven-eighths of the resettlers

are native-born.t (No accurate. statistics on the number of Japanese
in Chicago can be offered since there is a constant movement in and
out of the city. Tabulations made from the departure notices re-
ceived in the Chicago W.R.A. office of the evacuees who left the
variouys centers indicating that they intended to settle in Chicago
give ,&a rough estimation. These figures fail to take into account
those who chose Chicago for a temporary destination as well as those
who went elsewhere first and then settled in Chicago. However, these
figures constitute the best now available.)

A survey of the occupational distribution of the
in California®
Nisei/in 1940 indicates that the vast majority who were gainfully
employed were in agriculture, domestic service, and retail food busi-
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ness./\ﬁf theAaniﬂs, 52.1% were engaged in agricultural work; 7.2%

. in wholesale ttade; 14.8% in f£mm@ retail food stores; 5.9% in domes-

tic service.d W Relatively few have had experience

MATTLOR = raa Lommasan,
in factory work. Of thgnﬁﬁnaius, 2616% were engaged in farm work;

9.4% in retail food stores; 6.2% in other retail trades; and 27.9%
in domestic service. While many Nisel girls were trained for steno=-
graphic work, only a few wére able to find employment in offices in
the pre-evacuation days. Meny of the girls who worked ianacking
sheds and cannéries during the summers were employed in conditions
somewhat resembling factory work, but this number wes relatively
small. Those resettlers who are now engaged in the same type of

work that they had prior to the wsmik, therefore, are limited to those

in domestic service, those who are farming, those who are mechanies,
4 ! & 2 i vwm !
a few who are cleaning and pressing, and ssme

J“of ‘= professional men.
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2. Of the 48,691 persons of Japanese ancestry,jover 14 years of agef
listed as gainfully employed in the 1940 censu@, 40,374 were in )
California, 1,771 in Oregon, and 6,546 in Weshington.




| Coexistentd with the constant complaint on the part of Nisei
wdeo =
. is the oemsdsew® complaint on the part of employers that the lljisei

simply do not "stick with their jobs". W.R.A. employees are con=-

s&smipisr] complaining that the employers call them up and say, "They're

good workers, but they just don't stick."™ Reference is frequently
made to "60-day Japs" or "Six-week Japs" and the Nisei themselves
jokingly recognize the reputation they are earning. As one 23-year

0old Nisel remarked:

"T'm out of work nowe I was working as a shipping clerk

but the work was too boresa I'm like these other Japs.
I walked out in two v«eel;s.'P(Field Notes, Jgnuary 22, 1944)-/fwhd

Although it is generally assumed that the Nisei have an exceptionally
high occupational turnover, there are no statistics confirming this.
Considering the fact that most Nisei who were gainfully employed
prior to evacuetion willingly worked for 10 hours a day at 25 or 30
cents an hour, this reasction may seem strange. However, there are

several factors which must be taken into consideration,
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Undoubtedly one of the -owes

conversations mmeseemimggr cnong the resettlers is the e-ﬁ-&#

Saimsempaepes complaints about low wages. One might go so far

as to say that it is "fashionable" agmong the resettlers to complain

about salatries and about prospects for new jobs. In spite of these

complaints, however, there are many who will admit in more sober

moments that the positions thet they hold now are far more promising
There are numerous rumors about unusually successful ad}j

ghan any job that they had held prior to evacuation./ Some individuals

with excellent training have been unable to find positions worthy

of their background, but by and large the Nisei are earning far

W~
moreAthan they had ever earned before. Most Nisei will admit that

on the Pacific Coast
the racial discrimination/that prevented them from getting jobs for
which they had been trained exists in Chicago only to a slight
degree—-generallxdwith reference to positions requiring considerable
skill, training, and "front-office" contacts. The discontent, there-
fore, does not seem to be based upon a comparison of present positions
vaboh—eme=ioa® With the jobs held prior to the war. CeremsS=rretoee
o 23 Y

For one thing, the resettlers have new conceptions of their
poéition in the labor ﬁarket. There is a definite recognition of
the fact that labor is scarce and that employers are willing to pay
more dearly for WOrkers. Sincé the resettlers realize that their
labor is in demand, they are constantly seeking higher-paying Jjobs

or jobs which are more likely to further their personal ambitions.

They conceive of themselves as being in a position to bargain and
to quit whenever sqmething is unsatisfactory. o I & S
Furthermore,\many Nisei had opportunities to work|ig fields in

which they were traine (%;gggs-=a$aa:!£§;E§§E'the relocation centers,

e il
This wiks particularly true of young women trained in clegrical work.




Many had felt thet it was useless to apply for[jpbsAén—ﬁieahrdkuh
Wehether_Ere—teeined because of real or imagined discrimination.
Rumors ebout men whth Ph.D.'s picking grepes in Lodi further reinfor-
ced the feeling of hopelessness, It was in the relocation centers
thet many fes—theo<tipsb-sdime were able to experience working in
positions for which they considered themselves trained. Once they
had this experience, many were notmk willing to go back to their
old meke-shift jobs.

Another factor that must be tsken into consideration is the
nature of employer-remployee relationships on the Pacific Coast.
Most Nisei had been employed by Jepenese, and frequently their
employers were friends of the family. There was consequently a

network of mutual obligations thet were developed,and the young

]
worker was actually in no position to bargain with his boss or to
complain., The absence of this relationship im Chicago may be of

some importance.

Finally, many of the resettlers are quite young and have never

worked before other than in work gangs on the farms during summer
vacations. Many have just finished high school and have never
before held the responsibilities that go with work. For many, the
first work experience they had was in the W.R.A. centers where a
"devil may care" attitude prevailed. Very few individuals, other
than those working in service units such as food and lodging depart-
ments,ever took their work too seriously. Consequently, these indi-
viduals are likely to be impatient with jobs that are not "fun,"

end are inclined to quit with the séme carefree attitude they held

about changing jobs in the relocation centers.
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Without question the background of experience§ of the resettlegs
enters inj# to exercise some influence upon the patterns of adjust-
Hrweven)

ments that thke place. Aane cannot accurately speak of a shared
p@espective from which most resettlers are inclined to interpret
situations. The conceptions of the resettlers vary. However, there
are certain sentiments ¥ghat are suffieiently widespread to merit
attention. A few which are particularly relevent to the considera-
tion of occupational adjustments may be beimem—dwmiss consideradjls.

Many of the resettlers arrived in Chicago with the feeling that
they had been unjustifiably persecuted., Some went so far as to feel
thet Caucasians were to be distrusted and that they were constantly
seeking ways in which to take adventage of the helpless Nisei., This
extreme view was not as common among the-Nisei asfgag;g their parents.
On the whole, however, the people were inclined to look upon them-
selves as an unwanted minority whose fate rested upon the trends of
public opinion. The Nisei expected distrimination,and in a sense
they were sensitized to oues:fi;t might be interpreted as discrimina-
tory. The somewdsses cxtreme timidity of:gzglﬁisei therefore, which
definitely enters in as a factor in adjustment, cannot be interpreted
simply in terms of objective social conditions.

Another factor of importence is the traditional Nisei position
in regard to labor and unions. Unions' had alwéys been in disreptte
emong the Nisei, ﬂany who had had experience with unions were willing
to admit that unions performed a veluable function in raising wages
and impooving working conditions, but the Nisei generally sided
with the employers and outlawed union men as -"communists." This strong

Lo akmd

prejudice against labor has sometimes tended toA‘ difficult

situations in Chicago, as in the |case of the difficulties that arose

at the Lakeside Press early in 1944.




Among the firms that have hired at one time or another &t
least 20 Nisei workers are the following:
l. Stevens Hotel U’W
2. Ourtiss Candy Company (06)
3. Bloomfield Industikes (2)
4, Sherman Hotel wy
5. Andes' Candies Q)
6. John F. Cuneo Company oand. Ceirmre Criesr (s)
7. MeClurg's 13)
3. Bdgewater Beach Hotel ("\)
9. Shotwell Candy Manufacturing Company ((4)
10. General Motors (")
Sovereign Manufacturing Company (1«0)
Transportetion and Maintenance Company (7’3)
Tuttle-Kift Menufacturing Company l"‘§)
Superior Pipe Company (?/7/)
Club Aluminum (4)
Gage Structural Steel (.“)
Midland Struectural Steel Ug\
Duffin Iron Company kg)

(1)

National Tea Company

Mohr Lino-Saw -Company ub)

Transportation Ecuipment (2/‘{')
Dreke Hotel (1)
Universal Batteries (7'1)

Chicago Mail Order Company (3 )
Twentieth Century Glove Company (26)
Michael Reese Hospitai U"H

Florence Arts ((0)
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With the exception of oceasional recluses, one {indes the vast
majority of recettlers in the Chiougo area living snd working in
groups, <or the purposes of field work, it uas found conveniont

to divide these associanticone--rangin 'Tom relatively stable ones

to those of an enhemeral cheractor--into six tentative o tegories:
(1) Oocoupational rToups or sescociations formed by
virtue of workins in the same plant

.

Residential groups or aseociationed formed by

of living in the same building

feliglous graups
Colleetive enterprices,
{S) Friendship croug
(6) Families
are not mutusl exclusive; there ie cons!
0oi the associations camotl be
strict sense that all
seivesn
particularly true of the large ocogupatiocnal groups.
this breckdovn is convenient for the purposes
observations,
ince these groups do exist, it would seem reasocnable to
ome signifiecant eonsequences may develop from
cceiations, The genersl problem around whieh th
of resettler cro.ps is oriented is: what is the funetion
life in the adjustment of ﬁv*e’-l:%lers; to tho nevu situntl
Singe individuals respond to situations as
the emphasis in this study is pluce upon petting a unts from

the resetilers themeelven of their experiences us they see then,




roble effort will be expended, however, in gathering obe

wio tground data to provide the general setting,




The Study of Occupationul Groups

e

Ae The Renettlers i

1. Introduotion

Ceveral of the large factories and hotels in Chicago have
adopted the poliey of hirin arge numbers of resettlers, and
there are come 1,"‘ with over 100 pers ns of Japsnese ancestry

n their employ. Although these ag resotione of resettlers cannot
referred to as groups in a striot sence,
1y resettlers are woriting together might heve some significant
cunsequences with reference to the patterns of adjuet ents wileh
ventually made The objeet of this exploratory study, then,
ininary survey of the field to c what functions
med by these
occupati onul
re of Interest and
problem, The introduotion of any new groun into an industry
involves certain problems of mutual ad luet en The sharing of
looker rooms; the fhot that new workers
uch pay as those who had
ignorance of existing understa
f frietion aprear. hat wvay do these
fliculties affect the adjustent of the rosettlers? In what
i@ Nisel being initiated, and how ure the Nisei re=-

rocesrs of induetion?
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~the end of getting at the perspectiver of the resettlers-~thelir

aork experience from their own point of view, Deocause ol

nature of t!» general proble 4 amphucis woes placed upon the

aoseociations of ¢ worker with others in the plant,

3. The CGeneral Paokground
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8s Of the 48,0671 poreons of Japancee uncestry in the three Yacl-
fiec Coest states, over 14 years listed as gainfully
employed in the 1740 gensus, 40,374 were in Valifornia, 1,771 in
Oregon, and 6,546 in "ashincton,




Pable 1., Japsnese HLmployed sorkers®™ by Sex, Nativity and Jelected im jor Industry Groups in
Cglifornia, 1940,%
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Nisei simply do not "stiolr with their Jobs", U.. .A. employecs
are continually eomplaining that the employ  rs oall them up end
say, "They'r e good workers, but they just don't stick.,” Iefer-
ence is frequently made to "6C-day Jaups" or "Cix-weok Japs™ and

—

the Nisel themeselves jJokingly rceognize the rerutation they are

.

o Bleyoar old Misel remaried:

"I'm out of work now, I was working as a shipping
clerk but the woric was too boresome, I'm like those
other Japs. I walked out in two weeks,"*

Although 1t s gemerally assuned t'at the Nisei have an excep=
tionally high oeccupaticnal turnover, there are no statistiocs
thise. onsiderin, the oot that most Nisel who were
ega nfully employed prior to evacuction willingly worked for 10
hours a day at 25 or 80 cents an hour, this reacction may seem

strange, llowever, thore are several factors which rmet be tulen

& &
- M1
1o 101l

the resettlers have new oocnceptions of thelir
market, There ic a definite recognition

faot that libor is soarce unl that employers are willing

Ly for vorkoers, ince the resettlors ronll. e

B

labor 1o in demand, they are constantly seeklns hisher-

sayin: jobs or jobs which are more likely to further their pere

nal ambitions, They conceive of thomsel

bar~ain and to mit vhenever

Jurthermore, in the reloocation centers many Nicel had of
tunities to work for the first time in fields in which they were
trained, This was particularly true of younz women tiained in

lerical work, an’ had felt that 1t was useless to apply for

3s TFleld Notes, January 22, 1044,




jobs outside the Japanese communities because of resal or imagined
diserimination, Rumors about men with Ph,D.%'s picking grapes in
Lodl further reinforeed the feeling of hopelescness, It wus in
the reloocation conters that many were able to experience working
in positions for vhich they considered themseives trained, Once
they had this experience, many were not willing to go back to
thelr old make-chiit Jobs, .

Another factor that must he taken into oconsideration is the
nature ol employer-employee relationships on the Pacific Coast,
"ost Nisei had been employed by Japanese, and frequenily their
employers were frionds of the family. There was consequently a
ietwork of mutual obligations that developed, and the young worle
er was uq%uully in no position to bargein with his boss or to
complain, The absence of this relationship in Chiocago may be of
asome importc nece,

Finally, many of the resettlers are guite young and have
never worked before other than in work ganges on the farms during
summer veoations, lMany have just finished high school and have
never before held the responsibilities that go vith work., TFor
many, the first work experience they had was in the V,R.A. centers

where o "devil may care” attitude prevailed, Very few individuals

other than those working in serviceunits such as food and lodsing

departments, ever took their work too seriously., Consequently,
these individuals are likely to :é impatient with jobe that cre
not "fun,"” and are inclined to guit with the same carefree attie-
tude the s held about changing jobs in the relocation centeres,
Without question the baocksround of oxperience of the re-

settlers enter in to exercise some influence upon the patterns of




ad jus tments that take place, However, one cannot sccuretely
spealt of a shared perspective from which most resettlers are ine
oclined to interpret situations. 7The conceptions of the resettlers
vary. However, there are certain sentiments that are sulficently
widespread to merit attention., 4 few which are particularly re-
levent to the consideration of cccupational adjucstments may be
cons idered,

Many of the recettlers arrived in Chicaso with the feeling
that they had beon unjustifiably persecuted, Some went so far as
to feel that Caucasians were to be distrusted and that they were
constantly sesking ways in whioch to take advantage of the helpless
Hiseis This extremeg view was not as common anong the Niseli as it
wase among thelr parents, On the whole, however, the pecple were
inelined to look upon themselves as an unwanted ninority whose
fate rested upon the trends ol publie opinion, The nisel ex-
peoted dirorimination, and in a sense they were sensitized to
oues for aots that might be interpreted as discriminatory, The
axtreme timidity of some Nisel, therefore, which definitely
in as a faotor in adfustment, cannot be interpreted simply
terme of objeotive social conditions,

Another factor of importance ic the tradliiional Nisei posie-
tion in regard to labor and unions, "nions hed slways been in
di%%uta amnons the Nisei., Many who had had experience with unions
were willing to admit that unions performed a valuable function
in ralsing waces and improving working conditions, but the Nisel

gengrally sided with the employere and outlawed union men as

. fecommunisds”, Thias strong prejudice against labor has scmetimes

tended to bring about difficult situations in Chlecago, as in the




ease-o; the dirfficulties that arose at the lLakeside Yress early
in 1944,

Among the firmes that have hired at one time or another at
least 20 Nisecl workers ore the followingsg

Andes' Candies

Plocnfield Industrises

Chicago Mail Order Conm

Clubd Aluminum

John I, Cuneo Company and Cuneo Press

Curties Candy Conmpany

Drake Hotel

puffin Iron Company

Edgewe ter I'each llotel

Florence Arts

Gage Structural Cteel

General "otors

MoClureg's

Michael lieese losgital

Midlend Structuranl Stesl

Mohr Lino-faw Co __"i‘.nf;*

National Tea Company

T“herman Hotel

Ehotwell Candy Manufacturing

Covereisn Manufaocturing Company
£tevens Hotel

Superior Pipe Company

Trancportation and aintenance Corpany

Transportation Equipment




26, Tuttle~ilift Manufacturins Company

20, Twentieth Century Glove Company

niversal Ratteries
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_6s_Curtiss Yandy Company

The Curtiss Candy Company is an establicshed corporation en=

gaged in the production, proceessing, mamufacturing and selling of
food and candy., The oompany has 17 factoricrs in Chiecago and other
cities, and 62 farms totalling 10,000 aocres, 4t present Misel are
being employed in five of the plents end are engaged in the manu-
facture of confeotionary and beverare, 0nly one of the farms is
at present run by the NMiseis The company generally has o total

of about 3600 employees, but at present over 200 are eway on duty
with the amed for:os,

Curties Candy Company was one of the first firms employing
resettlers., Tfariy in 1740 three persons of Japanese ancestry
were engaged by Mr, Marshall Clark, head of the agriocultural di-
vision, to work on the conpany farm in Marengo, Illinois, Not
lonz after their arrival the announcement that the Tokyo fliers
had been excouted in Japan was released by the press, 0On April
24th there ccourred one of the very few anti-resettler incidents
of 1948, sctually not muoh had happened, but the incident as
given coneiderable publicity by the Chieago Tribune, According
to the newspaper releases, Fay MeAndrews, & restaurant owner
rose son went down with a bomber on December 20th, warned that
unless the Jupunmwe-tﬂewieunb were removed, "hell will be a
QOEPin'".l Following the {lare=-up 'r, Elmer L, Shirrell and v,
TeWe Leseing of the "ar Relooation suthority attended an open

meeting held at the public auditorium to disocuss the situation,

1, Pooilic Citizen, April 29,




Mre. Lessinz gave the following report of the neeting:

"eos Mayor Miller opened the meeting and invited Mr,
girre.ll to briefly outline the purposes and baokgsround

of this prosram, At the termination of Mr, Shirrell's
talk, Mayor ”iller spoke on ?1151 own behalf, designating
the situation as a temprst in a teapot and eriticizing
the '"Tribune' for numerous misquotations with reference
to the entire problem, Mayor Miller aleo read a number
ol newspeper olippings, iﬂcl uding General veitt's famie-
lier remarks, those of “enator Chandler, end others. He
iurther stated that in hies opinion the inecident would
have caused no excitement 1f there had been sufficient
advance publieity, The next speaker was J, Hieks, who
deseribed the holdings c;:f the uurt.ﬂ.m M.lldf_,’ Company and
stated that no cémuuw had been made =8 yet with regard
to the utilization of Japanese-imerican farm labor

"T’arﬁ"-:z-?,l Clark, the farm supe mefmenu, then pre-
sented a complete history of the cas explaining how
and why the cu pany uﬁﬁuirﬁd the lan f-!'!‘ how and why
the decielon was made to employ Ja .:z?.mue-u wrican farm
helps, The talk was very vell received and erented favore
able comment,

"r, Hiocks again took the floor snd mede & number of
very comiusing and contradietc *‘*J statenents about the
s8ituation with epparently no concern ior the interests of
the Curtise Candy Compony so £ r as thelr farm program
waeg concerned. He stated that in a privete poll cone
duoted by men in his employ, it vas deterined that 60%
of the population of Marengo were acainet the use of this
ype of labor. Te avoided the issue, however, when one
nenber ol the audience asked that a poll be taken to see
0w M "{r 1\1 the audience (which numbered about 100) had
been u 'oached by the Lurtiss Candy Company, After Mr,
icks ¢ tl«* ted his talk, there w re & number of guestions
t;,uc;;l te TeHahe t the end of the discussion, the ene
tire fFoup vas all@;l with the mesult that 62 voted in
fil\f’(?':' and 4.;1 5’%1.

-

"AB the oase nov :mﬂu.., the Curtiss Cendy Company 1is
in conf-rence to determine whether they will contimue with
their plans inasmuch ne one-third of the population
(according to the poll) appear to be oprosed to the use of
evacueo labor in Marenso."

sccording to Mr, Fhirrell, a meetins was held soon aifter the

arrival of the news of the execution and denends had been made lor

. 2, Office memorandu i the ar lelocation Office, May B, 19243,




the removal of the Jape, liowever, !"'r. Shirrell emphasized, the
react ion of the people of Marengo was directed primarily againet
the Curtiss Candy Company and o'ly inecidentally againet the evae
cueess The resentment had been fostered by one of the chiefl
competitors of the Curti s) farm, Once the inuident received
nationwide publiecity, oivie officials became Vvery concerned over
the uniavorable publicity for their town and began making ef. orts
to minini:e the importance of the sonflict,” The following
release was distributed Jjointly by the Yar Relocation sue
1wd the Curticss Gandy Company, civing an account of the
sposition of the conflict

he three Japonese-imerieanz rece tly employed by
Curties Vandy Company for work on the company's farms
near Marenzo will be withdrawn immediately g:{o* the
nrenso distriet, aooording to a atuue;,nt by 0tto
Schnering, pr |._i.m*=t. of the ecompany.

epf

This action iz being taken, "r, Schnoring ‘:diﬂ.
on

becouse of resentent the part of'citlzens of Marengso
-:-'*' viecinity to the presence of "‘i‘r'i farm la.’..ore:'.-'. in
their community, %“his 1‘::( ntnent is based on the faot
that the general publi as not becol u sufficiently
acqua inted with the Government's relooaiion program for
merican-bom Japcnece who are cltizens of thse United

" te tes,

“The company will file a regquest with the ar He=
location Asuthority to temporarily delay assignment of
17 additional Japunese-ismerican farm workers who now are
en ute from valifornia to Harengo until time permits a
more complete unders i,:m'?i'a” by Zh(r general publie of the
reasons for utilizing l ype of farm help and the
manner in whieh 1t is o allooated in conformity with
the "ar anpover Com ‘;issi.cm'.‘ plans for the relief of
the farm labor shartage,

The action Curtiss Candy Copany will teke in tempe-
orarily withdrawing the Japanese-*ne iw s fyom the
sompany's farme at Marengo u'u, the reque: t to the "ar

elocation Authority for delaying the arrival of addi-
tionel vorkers of this t/pe at the Vurtics farms opera=

Je¢ JVield Notes, April 236, 1940,




tion is voluntary on the part of the company aiter 1t
had requested a hearing Sunday with %.L., Miller, mayor
o:;‘ Marengo, and Charlee H, Doolittle, president of the
Marengo park board and past commander of the umerican
s.eg_?,.lon 0804

"?4 large number of Marenge families have boys in
the service,' Mayor Miller said, 'and recentment has
been running "4i-h here, as it has in oth r csections of
the couniry, ever since news of the Japanese atrocities
in Tokyo was released this past weeik, 1 am definitely
opposed to Japanese employment until the situation is
eiarified to the satinfaotion of all partics concerned,
8 well as that of the general public, I belleve this
can be accomplished through an educational proaram and
that by such mrans the ar Relocation fAuthority can do
wore justice to ite r«l.\, as well ags to the several ore-
ganizations that are being given an oppertunity to use
this type of labor,’

"It was ":):?.nfoi. out to the mayor and civio leaders
of NMarengo, by repre: SN tatj.vcsa of the Curtise Candy
Company, LJJ” \'g , the "ar Reloeat ion Authority had
solicited the ] 38 company's ccoperation in helping
to provide employment for Japamese-inericans who are
citizens oi the United ftates, These people, who are
oonmonly referred to as lisel, have heen thorouchly
investi cated by the “ar Reloecation zf-x.'-.t"‘r.n:*ity and their
records checked & sainst F.l.7¢ Yecords to meke sure of
their lovpl‘ﬁ'r to the United ~tates., The company agreed
to employ a linited number of this trpe alfter conferences
with the z'n- O_‘.(“,,'Liu"l xuthu“.t s the ar vepartment,
Navy rtnent, Department of agriculture, end t!
artn ‘ .J.J.._tic:n, "r, ‘chne r" salde

"Curtise Ct .1; Company,* r, 0 =:‘.car?;‘*z
will request an opportunity for ite reprecc
appear "Jit"’i repre ent tives of the ar
ority vefore civic leaders and bus inecs ,r-:t:n_)r;:: s
"&retx;:c: for t‘s'= purpose of eﬂl ining the nammer in whioh
Japane -',.e--"\_r;.;q,r in .,*:u@ euployment is a means of allevie
ati the manpower labor s'ortage on farms, and further
B .1..:,.'.‘:' the Of 'w'?:_.‘_:::_f:ﬂ:- and understaonding of the publie
in the c¢o ncmr', desire to hel: produce the maxiun
anount of wer f 0d and its efforits to comply with the

Government's war food proaram,'™

in spite of these difiiculties, the Curtise Candy Company

continued to reoruit nisei workers. HaTly n the spring of 1744,

-

. re. Shirrell resggned from his position s relocation director in

4, Fress release, April 25,




Chieago and accepted a Job as director of the personnel departe

L

ment for Curtiss, And about the same time, Haryy Mayeda, former

direotor of community activitics in Tule Lake, becume the Nisei

reoruiter for the firm, Curtiss then bogan a systematioc ocampeaign

0 recruit rosettlers, both forx elr farms and Jor their plants,

The following is an excerpt from one of their recrulitment hande

&
279
T"i-s..&.s:

'see The personnel policies of the Corporation are
irveoted toward mointainin air treatnent of all ene
ployees, cood workings conditions vwith just sslery rates
and promotional opportunitiess The high pereentage 0!
employvees who have been with CUSTI QA G Y for
from 10 to 25 years is a result, we 1 ieve, of the fair
polieics and honest deallnge of e UTTO SCHNERING, the

v
i

iounder and resident of the Curti: dy Company,.
Mliseli men and ) are now
g8 vandy Co. and seenm to be happy in
r@ have been no diificulties and be-
pee these firct employeen have made
decided to proceed with its plan to
lual pace, 4hils is perma=

wer pocslibilities,
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"Curtiss has been hirins nisel for a long time, Ve
got in our firet wedge ot "arengo, Marshall Clark, one
of the assistant hecads of the agricul ture division, 1s o
university educcted men ond he was following the evacuaw
tion program in the news, hen the nanpower sho rtage
beoame acute, he was already familiar with the inct that
there wes & repervolir of labor in the cemps. 0 he cone
tacted Mr, Shirrell and a Job offer went out to Tule
Lake, lLoulsz Ishino, his family and some friends from
'aln came out to Marengo. The community rose in protest,
_8hirrell and the heads of the township wont down and held
a meeting with the people. They Tound out thet there
jare only two "f‘“] sgitatineg againct the MNisel and the
whole difficulty was ironed out almost immediately. Ever
ainece then the relatinnashins hatwoe g Jamneces
meriocans and the Marenso people have been okay., Hoving
loyed Japanese end having seeon how well they

the oo ny decided to take more, ihe next astep

opening of frlington Heights, Harry Makino fron

) wae hired as forman on the poultry farm, The
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