Informal meeting with Jadoby
Dec. 7, 1943

Dr. J. - Now we have to resell resettlement idea in the
middlewest. The hostels are asllowing people to stay longer there,
We don't know until two weeks after receiving the names whether
they have arrived here or not. The interviews with employers are
just getting started. We have sampled about 10%. The chief gripes
of the employers 1is that the evacuees try to get Better jobs. Ve
have some 500 to 600 domestic 4 jobs dn our files. Yes, we check
with the U.S.E.S. on salaries. Some salaries are frozen. Some mail

rder houses give 10-20% off in order to offset the salariss.

C.K. - The nisei think of their individual problems only. They
have the problem of marriage as paramount and don't worry about the
big problems. There are so many single people hefe. They lose®
track of the larger issue of race relationship, You can't organize
a normal nisei into a normal society in an abnormal time,

S.M. - Get your equal number of nisei and Caucaslans and normal
relationships may work out.

C.K. - It won't work out. There are so many unattached single

male persons here and a small percentage of single girls. The stu-

dent group and married women don't have this problemn.

T.8, - The WRA can be the baishakunin,

Dr. J. - The WEBA is interested in this selfishly®®, If adjust-
ment does not affect resettlement, we would not #go into it, but the
WRA will try to meke resources available and help in reloeation.

The WRA had to go through a change in philosophy. The WRA attitude
is still likely to change. We do not éxpect to set up services and
help everybody and everything but be of service to the community.

Let the natural action take its course. If we had everybody out of
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the camps we may follow this course. We going to have extremes like
the Church Federation and AFSC and the dance of Nov. 20 in the other
hand. We have to teke a positive approach, try to do something,
looking doward integration.

C.K. - Inter-racial groups are too artificial,

DST - You get a too intense Caucasian groups, then you would
not have a normal Caucasian society.

Dr. J. - Fairly normal persons have advanced soclal attitudes.
They don't have anything in common with the people on North Clark St.

D.S.T. - Scatter them. Do it on an individual basis.

Dr. J. - Whet's the attitude of the Clark St. nisei toward the
second generation Poles, Swedes?

F.,M, - That depends on where you work and where you are.

C.XK. - They generally lump them as one group, &s Caucasians.

Dr. J. - The nisei wouldn't have interest in settlement willle
activigies. The settlements are struggling to find something to do
to justify their existence. The settlement houses would greet the
nisei and have them mingle with them or meet thex® for activities.

C.K. - The composition of the group they meet there would be
abnormal. There is not much common interest.

J.S. - Then they would have nisei groups.

Dr. J. - The history of Chicago is a history of groups.

C.K. - Groups goinz there would not interpret if that way.,

Dr. J. - They would be one group amorng a large number,

T.S. - The people in the settlement are the kind we don't have

to worry about anyway.

o =
Dr., J. - Here s a place where you can meet.

Je«S. - There are two alternatives. Let them alone, Spend money
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and continue. Get them to realize social responsibility without
parental control.

DST - If I were WRA, I would emphasize housing and adjust-
ment. The effect of letters is enormous.

Dr. J. - The WRA is less concerned about personalities but the
effect of community life and acceptance; get cormmunity resistance
at certain points., Housing is tight all over the c¢ity. Brenton is
now spending full time on housing. He writes letters and makes
personal calls., What do you want us to do?

DST - Does WRA guawantee a job and housing to evacuees?

Dr. J. - If a large family came out and wanted to buy a
house, arrangements would be make. This is a special case. The
problem of @housing is the problem of a newcomer, isn't it?

F.M. - No!

Dr. J. - There is a need for furnished homes. The housing
project has mostly unfurnished houses for those in war projects,

We have encountered some resistance here. I am sure we have enough
housing to meet the demands.

T.S. - The nisei do find their own places. Some do get thrown
out. If the WRA man went their first, it would help,. The demand
for housing always exists.

F.M. - The people will write to camp about their housing
problems and some may be scaped out and not relocate,

C.K. - Has the saturation point in héusing been reached?

Would you push to another locality now?

Dr. J. - Our office covers Indianapolis, Peoria, Rockforad,

Tield
Minneapolis and Fargo, Indiana where we have\%-I-"offices. We

could cover other areas. There is an abundance of Jjobs, the larger
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the city, the less personal it is. I am interested in housing,

whether to develop standards and scales.

F.M, - Togo said that one month he can find only one place
worth living in and in another month he may find seversl places,

C.X. - The #WRA has to reach a compromise point. It should
have some sort of supply on hand so the individual can look for
himself?.

Dr. J. - We want a two-way report. We give leads to evacuees
and many times they don't report back. Housing is really a big
job. ©Since the Tule Lake riot we have had no new contacts on
housing.

C.K. - Many people ere badly misplaced in jobs. The WRA tends
to condemn people who come back for second jobs.

Dr. J. - the WRA has been criticized for duplicating the work
of the U.S.E.S. There are no duplications in housing, The real
estates are not interested in rentals and rentals under $50.
Chicago's housing is basically atrocious.

F.,M, - How much does one have to pay?

Dr. J. - They ask $75-85 for a furnished house of six rooms.
During the WPA period many buildings in Chicago were demolished.

That created a great housing problem,




Staff meeting with Jacoby & Embree
Dec, 8, 1943
Eyjbree - Spicer did not lay any definite plans. How are
ad justments going on here and what are problems arising out of
people being thrown hare? The attitude now is "outside the gate".
Changes are going on all the time. The WEA is collecting evidence
on this right now. They promise interest in a survey, something
to be used as a basis of action. There is a need of a picture of
early stages, not pre-evacuation but early stages of resettlement,
DST - Our group is studying individual and group formation
here. It will be a summary of the group in Chicago and area.
Embree - We'd like a comparison of how far read justment is
"normal" and special with other immigrant groups. How mach country
people are coming to the city?

DET - In occupational mobility, we have extreme cases now,

It is a normal part of an abnormal situation.

Embree - Compare these with other groups.

DST - Sociologists are not doing much in this line.

Embree - We can get some information from the Manpower Com-
mission.

DST - Mobility in Massachusetits is available.

Embree - Burley Gardner can give you information. 4Anthropo-
logists are interested in industrial groups here.

DST - The WRA should Bet basic data. We can help here. The
WRA doesn't know the addresses of people here. Somethingg has to
be done here. They don't know anything =bout people here.

Embree - The more figures you have the more the Government
makes a fuss over them,

DST - Then why care about adjustment? You have to know about
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them., The whole business of relocation may stop unconsciously.

Dr. J. - Figures are kept at Topaz, The WRA plans to make a
group of interviews and see every family and get an analysis of
the problem involved, It will be a three to five months project.
They will see what's left in the center. The want to get a snap=-
shot pieture of what's in the center., The WRA will work on add-
resses, we've got to know where the majority of the people are.

DET - Statistics are important, male, single, age. ©Statistics
material is basic.

Embree - Addresses are hard to learn in a short time. Wash-
ington has them but they may change by the time we get them.

KJacoby - Cards are checked and forwarded to Chicagc and

checked in the city from where they moved and sent to the project.

Embree - Addresses are kept in Washington for legal purposes.
Copying them would become an expensive job.

DST - Holland, Belgium and Sweden carry on a check system well.

Jacoby - This has been taken up with Shirrell but needs a
formal recormendation. If the recommendation came from the Study
and sent independently, it would strengthen the chances.

Embree - If the recommendation goes through, they may find

that many cards ere not in, then there would be excitement.

DST - The WRA claims thers know where people are,

Embree - There is no penalty for not turning the cards in.

DST - We can't do much more unless we know where people are,
We mMust find the essential basic facts about people.

Jacoby - I guess this calls for a special census,

C.K. - There is an emphasis of problems. You just get certain
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groups. The leaders emphasize certain problems only,

Embree - How many are out in Chicago?

Jacoby - We know how many have been given indefinite leaves
to Chicago only. We know there are about %000 in Chicago.

Embree - We know certain industries have many nisei. There
are many students out too, Take semples and get different reloca-
tion types.

DST - We need the total to get a relative picture. Just
typing does not work. We must have proportion.

Embree - What ereated that situation?

DST - We want to know what caused them the be the way they
are. It is unimportant if numer cally we don't know what propor-
tion they take., Take a few. If you get extremes you're distorting
the picture. From the public relation point of view, if 600 were
studied, it would be more important than only six.

Embree - The general problem is to know where the cracks are.

DST - We must know where they are working too.

Embree - We must find the difference of A and B,

Togo - The American Friends Serfice has 1700 nsames and add-
resses. These people have made from three to 20 calls. The total

picture is hard as it fluctuates from day to day.

DST - Once you get your base you can check and add and sub-

tract from the total picture.

Jacoby - Get a system so that hereafter the report can be
made available to us,

Embree - Why adjustment work means field study? Go into the
situation and study how they work and why not. JFunetion smoothly.

Jacoby - Employment is only one phase. <The Cuneo Press can

be studied.
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Embree - There is the neighborhood problem, Compare the two
as a field study, two church adjustments. Don't follow the indi-
vidual only. Trace into their background. The background should
be varied.

Togo - The adjustment problem is important twward employment
problems., The Govermment has done all it can.

+ C.K. - The Government can follow through.

Jacoby - There are no more sigme domestic placements as no
more persons want it.

Embree - The problem now is a complex one in making adjustments.

Jacoby - Some say they arc getting good pay but are not sa-
tisfied because they're not learning & thing,

F.M. - Factory A pays well while Factory B has opnortunities
and don't pay as well. lhis creates a situation as far as evacuees
are concerned.

Embree - The analysis is turned to you and you in the Study
are in a position to gudge.

F.M. - We must know what propaganda is going to that job. We
may get the wrong propaganda for administrative purposes.

C.K. - How many work over time, at night, ete. We should find

out how many are in this type of work.

Embree - In one month the job was done in Denver. Partiecipa-

ting members of the group complained about the lack of figures in
the Denver office.

DST - To get a composite picture, we are foreced to an unreal-
istic composite because we haven't the figures. An aspect of
dissatisfdction will be shown throughout.

Embree - Get some leads from it. Have things the office knew
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but given dqffwio% :

F.M, - What questions were raised?

Embree - Get data on two groups, evidence for or against work.

Togo - Teansient, satisfaction of work evidences are available.

Embree - Lots of people in Chicago regard themselves as tran-
sient and later change. Are there individual cases on this?

Togo - Yes it is availaeble, We can trace through a period of
six months or more through the reports.

Embree - You have two types, do and dontt? Check these and
their background may be in common or a social situation in Chiecago
may determine their decision. There is a settle down group. It
is hard to tell how they Peally feel since they won't commit them-
selves. WRA takes verbalizing at face value.

Togo - Are they that naivé?

T.S, - In April, May and June the people who resettled out
here oriented themselves with California. Now, not so much.

DST - It wvaries with newspaper articles too. Lip sermice
which the nisei give to ingegration and yet long for nisei com-
panionship. They almost assume that this is a general pattern.

Embree -'Despite transiency, he gets deeply enmeshed in a
local situation. The actual process going on now is not under-
stood. Granted we haven't got the proportion.

F.M. - We are studying individual and group proéess. The
difference in knowing the typical is the information we'd like.

Embree - There are two things you cen to. (1) Area soecial
situation (Woodlawn vs. Clark St. people), varied neighborhood
area. (2) Varied economic eituation they come into (factory, in-

dividual enterprises). How do ad justments vary in these compapa-
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situation.

Togo - You get only an approximate pilcture.

F.M. - In reference to movement, at Maple Manor the people
stay there permanently. I don't know how true that is. There are
hotels in the near northside. Where are they living on the near
northside?

Embree - Pick an area where lost have resetiled and one where
there are few. Find the role which the older timers place, whether
they can be more helpful, or have they? Those who became social
conscious of the problem or not. Why don't we not come to a
definite decision on this until Spicer comes,

DST - We can write memos on what we can reach,

Jeoby - I can see what you have an which need further work,
What about the background study that we can make use of? ZHarly
settlement? Can you put them together? What about rural and urban
migration into Chicago?

DST - There are no mEgration figures in the U.S. There have
been immigrant groups only, There is the 1940 census but not
analyzed, Some hid under housing, Burgess is making a study on
merriage. The WRA is working on vital statistics which we can use

and write up, The @erman immigrant got along with nisei.

J.S. - I've heard some nisei say, "I've come across varied

nationalities and so I feel secure.
DST - The vigilantes were italian second generation.,
Jacoby - Broadcasts are made in various languages.
J.8. = You should know where you stand and go after what
you want.

Jacoby - We want more than just addresses.




Jdcoby~-Embree meeting - 7

DST - We neet the addresses even if they change. We can get
the change in charaoteristics.

Jacoby - What group is moving out of Chicago after getting
here? Theoretically Washington should have the records but they
are not at the Chicago office,

Embree - We could get them from the Washington files.

DST - A master files is being compiled right now., What we
would like is theéir names, addresses before relocation, when they
got their leave and where they've gone.

Jacoby - In Tule lLake each person got two numbers, The WRA
gave them one number and the Army classified them again, those 12
and over. The immediate preliminary steps are to be assigned.

DST - We must have the current picture from Washington, then
we can compare them with Togo's files and those in the Chicago
office and also weewe=wmey we'd like to know where they are em-
ployed.

Jacoby - A few were placed through the U.S.E.S. We don't
know where a lot of them are, Our office is now starting on the
survey of the employer's experience with the nisei,

DST - Aren't these evacuees given cards which are to be sent

to the WRA?

Jedoby - We didn't want to keep an aqcur@i}e account of a per-

We wanted them to feel as free members of society.

.M., - What about the WRA policy here?

Jacoby - There is a historical easaae Bevelopment in the
change in the WRA pokiecy. A lot has been done by letters, phone
and conversations.

DST - We'd like to piek that up as soon as possible, Corres-
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pondence in the files can be supplemented and we can fill in the
gaps.

Jacoby - You can find some in the office memos.

Embree - Relocation officersp grew up and took on things on
their own, This could be written too.

J.S. = How many who have comes out on indefinite leaves have
ask=d for return permit to camps?

Jacoby -~ Actually the relocation office can't prevent and in-
dividual from going back., The project director decides whether
the individual can réturn or not. The relocation office gives re-
commendations., They don't all clear from this office. Health

reasons are often given. An individual is asked to get a request

from a physician and also get a release from his employment.

J.S. - Do these individuals have to be re-inducted? Arethey
on probation? Is a trial held to determine whether or not to
accept him in the project? I've heard of some who have been turned
back at the gate.

Embree - It would be interesting to traclk the backcround of
those who do go back.

J.S., - Those who come out are of a certain group and of a
certain age group.

Jacoby - There are about 10,000 out on seasonal leaves and
about 17,000 out on indefinite leaveé. I'm hazy on this but I
don't think the soldiers who volunteered are included on the in-
definite leave list,

J.S. = The soldiers are given certain privileges, such as an
opportunity to return to camp any time they want to without a

special permit.
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Embree - The recommendations and conclusions you've arrived
at will be useful. I gight add that return to centers is being
di scouraged.

Jacoby - A few have come out to Chicago on short term leaves,
seasonal leaves. The relocation officer is personally responsible
for them and supervision is closer. Community acceptance is re-
quired.

J.S., - Are there restrictions on season leaves?

Jacoby - A certain type of subsidy is given th agriculture.
It is a matter of a pressure group.

J.S. = If the seasonal leave was abolished, don't you think
there would bé an increase of indefinite leaves?

Togo - Seasonal leave gives an individual an opportunity to
replenish his funds.

Jacoby - This report won't be ready by Friday then? In re-
gard to Tule Lake, there are no evaduees working in the Ad building.

DST - Brd many school teachers leave Tule Lake?

Jecoby - Yes, they are leaving. Many are tired doing clerical

work and truck driving. They had to do this type of work because

of the shortage of workers. The teachers arrived in groups of 40
to 50, They formed their own frienddhips and it was hard for the
other workers to get acquainted with them, Housing for the ad-
ministrative personnel is insufficient. They found some in one

area which was isolated from the rest.
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