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Articles of Agreement

THIS AGREEMENT, made and entered into by and
between RICHFIELD OIL CORPORATION, (herein-
after referred to as ‘“‘Employer’’), and OIL, CHEMI-
CAL AND ATOMIC WORKERS INTERNATIONAL
UNION, A.F.L.-C.1.O., (hereinafter referred to as
‘“Union’’), for and on behalf of the employees set
forth in Article I hereof.

‘WHEREAS, the parties to this Agreement intend
to promote an increasing spirit of harmony between
the Employer and the employees, and to insure the
most efficient operation of the facilities of the Em-
ployer, now, therefore, it is understood and agreed as
follows:

ARTICLE 1
Employees Covered

The Employer recognizes the Union as the exclu-
sive bargaining representative for those employees
only for whom the Union was certified by the Na-
tional Labor Relations Board in Case No. 21-RC-
1660, described as follows:

All production, construction and maintenance
employees including Lead Craftsmen and Pipe
Line Gaugers, employed by the Employer in the
Producing, Refining, Natural Gasoline, Pipe Line,
and Long Beach Harbor Terminals Divisions in the
State of California, but excluding all clerical, ad-
ministrative, professional, technical, casual, tem-
porary, Marine Department, electrical employees,
and Guards, Gatemen and Watchmen, and also ex-
cluding all supervisory employees with authority
to hire, promote, discharge, discipline, or other-
wise effect changes in the status of employees or
effectively recommend such action.

This definition is interpreted to include, within its
framework, employees engaged in activities neces-
sary to offshore drilling operations in the State of
California, in line with the determination reached
in National Labor Relations Board Case No. 21-RC-
4844.

ARTICLE 1I
Period of Agreement
A. This Agreement shall be effective as of the 1st
day of August, 1964, and continue until the 30th day
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of June, 1966 and thereafter, (a) until either party
gives the other sixty (60) days’ written notice of ter-
mination, or (b) either party gives the other sixty
(60) days’ written notice of its desire to modify or
amend this Agreement. In the first meeting of the
parties subsequent to presentation of a notice under
(b) above, the party which served the notice shall
present all of the changes it desires to discuss, in
writing, and the party receiving the notice may
specify the changes it wishes to discuss. Within
said period of sixty (60) days, the parties shall
confer for the purpose of mutually considering on
what terms and conditions this ‘Agreement may be
modified or amended. If upon the expiration of said
sixty (60) day period, or any extension thereof which
may be mutually agreed upon by the parties, the
parties are unable to agree on modifications or
amendments of this Agreement, then either party
may terminate this Agreement upon sixty (60) days’
written notice to the other. During any such period
of negotiations, or any extension thereof, this Agree-
ment shall remain in full force and effect.

B. Notwithstanding the provisions of Paragraph A
of this Article II, each party shall have the right
to re-open for wage rate negotiations, only, on or
after August 1, 1965, by serving upon the other a
written request for a conference to consider the sub-
ject of wage rates. In the event that agreement is
not reached within sixty (60) days from the date any
such notice is received, this Agreement shall be of
no further force or effect whatever. During the
initial sixty (60) day period subsequent to opening
of this Agreement for the purpose of modification or
amendment (under Paragraph A) the provisions of
this paragraph cannot be applied.

ARTICLE III

Physical Examinations

A. Applicants for employment shall be examined
by a registered physician chosen by the Employer.
Employees will not be required as a condition of
continued employment to submit to a physical exam-
ination by a physician in the pay of the Employer
or its agents, but shall, if requested by Employer,
furnish a certificate of current date from a registered
physician. In such a case, the expense for the
examination will be borne by the Employer if per-
formed by a physician chosen by the Employer,
and will be borne by the employee if the examina-
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tion is performed by a physician of his choice. In
the case of employees absent from work due to ill-
ness or physical impairment, they shall be re-ad-
mitted to work upon the presentation of a certificate
of physical fitness signed by any registered physi-
cian. This rule, however, shall not limit the right
of the Employer to require physical examinations
by a physician in the Employer’s service in excep-
tional cases or in cases of frequently recurring
absence from duty.

B. In case an employee becomes incapable of
performing his work through accident, sickness, or
other causes, the Employer will, if proper work is
available, provide such work as the employee is
capable of performing; and when the employee is
able to return to his former duties, he shall be
allowed to do so and his seniority shall not be
affected.

C. When, as a result of accident or illness, an
employee is required to absent himself from work
for a period longer than that covered by sick leave,
provided for in Article XIV, he will, provided au-
thority for such absence has been given by the Em-
ployer, be permitted to return to work and such
absence shall not be construed as a severance of
employment in computing continuous service record
or seniority.

ARTICLE 1V
Seniority

General—Paragraphs A, B, C, D, G, H, I, J, K,
L, M’ N, O and P.

Producing, Natural Gasoline and Pipe Line Di-
visions—Paragraph E.

Refining and Long Beach Harbor Terminals Di-
visions—Paragraph F.

A. Seniority of all employees in the service of the
Employer on the date on which this Agreement be-
comes effective shall be considered as now set forth
in the seniority records which have been established
in accordance with the preceding Articles of Agree-
ment. Employees entering the Employer’s service
subsequent to the date on which this Agreement
becomes effective shall acquire seniority upon the
completion of one hundred eighty (180) days of ac-
tive service rendered during a period of not more
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than three hundred sixty-five (365) calendar days
and excluding any time worked prior to a break
in service, whereupon such seniority shall be
deemed to have commenced as of the date of em-
ployment. A layoff for a period in excess of one hun-
dred eighty (180) calendar days, resignation, or
discharge shall constitute a break in service.

B. The Employer shall determine the capabilities
and qualifications of each employee to take or hold
a job in a classification to which his seniority would
entitle him. It is understood that competency to
perform a job is requisite to placement or continu-
ance in it under the principles and procedures out-
lined in Article IV. If it is determined that an
employee does not have the necessary capabilities
and qualifications, he shall be so notified. In mak-
ing such determination, the Employer shall not dis-
criminate or act unreasonably. If any employee
feels that the Employer has discriminated or acted
unreasonably in determining his capabilities or
qualifications with respect to any classification, the

Employer’s action will be subject to the grievance
procedure.

C. 1. Only one employee at a time can accrue
seniority in an established job. When an employee’s
senijority entitles him to an established job and he
is assigned to it, he shall be on a ‘regular assign-
ment’’ and shall accrue Division Seniority, and
Department Seniority if the assignment is within
a department. Irrespective of the provision in the
first sentence of this section, a job vacated by
an employee on an extended temporary basis for
a period of known duration of one year or more
(examples are absences for military leave, for-
eign service and leave of absence to engage in
business of the Union) will be filled as a regular
assignment and seniority accrual in it given to the
relief as well as to the absent employee. When he
is ready to return to his regular assignment, the
employee who is on an extended temporary absence
will be placed in the position to which his then
attained Department and/or Division Seniority
rights entitle him.

2. When an employee completes six (6) months’
active service in a regular assignment in a classifi-
cation within a department or unit of a department,
he shall be considered ‘‘qualified”’ in such classifi-
cation in that department or unit.
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D. Listed below are the Divisions, Departments
and Units:

DIVISION DEPARTMENT UNIT
Producing (embrac- (1) Development

ing development (2) Production

and/or production (3) Construction

of crude oil and/or and

natural gas). Maintenance

(4) Transportation
(5) Warehouse

Natural Gasoline (1) Operating
(2) Construction
and
Maintenance
(3) Laboratory

Refining (1) Light Oil Alkylation
Cat Reformer #1
Cat Reformer #2
Combination
Crude and Rerun
D.A.
F.C.C.
Super Fractionation
T.C.C.
Thermal

Fractionation

Treating

Asphalt Asphalt Plant
Vacuum Stills

—~
™
-

3

-

Storage & Watson
Handling Hynes
Vinvale

(4) Construction Carpenter Shop
and Garage
Maintenance Instrument

Insulating
Machine Shop
Miscellaneous
Painting
Pipe Shop
Rigging
Tin Shop
Tool Room
Welding
Boiler Making
Blacksmith Shop

(56) Fire & Safety
(6) Laboratory

(7) Lubricants &
Specialties

(8) Transportation

(9) Utilities

(10) Warehouse
Pipe Line (1) Operating

(2) Construction
and
Maintenance

-

Long Beach Harbor
Terminals Operating
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PRODUCING, NATURAL GASOLINE
AND PIPE LINE DIVISIONS

E. On the date upon which this Agreement be-
comes effective, employees of the PRODUCING,
NATURAL GASOLINE AND PIPE LINE DIVI-
SIONS covered thereby shall be credited with sen-
iority for their regular assignments and be pro-
moted or demoted from one classification to an-
other when additions, reductions or changes of per-
sonnel become necessary as follows:

1. Division Seniority

a. Division Seniority means the aggregate time
spent on a calendar date-to-date basis in the
particular division, excluding any time worked
prior to a break in service, and subject to the
provisions of Paragraph A of this Article.

b. Division Seniority shall apply in effecting lay-
offs from, promotions to and demotions from
the various classifications in the Divisional
Group, and promotions to and demotions from
the various departments of employees having
equal Department Seniority.

c. Division Seniority shall apply in making pro-
motions from classifications in the Divisional
Group into a classification of any department,
except that when there are employees in the
Divisional Group with Department Seniority
in the department involved, they will be given
preference.

2. Department Seniority

a. Department Seniority means the aggregate
time spent on a calendar date-to-date basis
in a particular department in a regular as-
signment or assignments, excluding any time
worked prior to a break in service, and sub-
ject to the provisions of Paragraph A of this
Article.

b. Department Seniority shall serve as the basis
for effecting promotions to and within and
demotions within and from a department.

3. Promotions

a. There shall be recognized four (4) geograph-
ical districts as defined by the Employer.
An employee shall be promoted within his de-
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C.

d.

e.

partment in these districts separately accord-
ing to his Department Seniority, except as
provided in E-3-h (‘‘area’’ consideration).

. For purposes of Paragraph E of Article IV,

a ‘‘vacancy’” shall mean a regular assign-
ment which has been permanently vacated
by another employee and an ‘‘opening’’ shall
mean a newly established regular assignment.

In effecting promotions to fill either a ‘‘va-
cancy’ or an ‘‘opening’’ within a department,
employees making application for promotion
will be considered with the following order
of preference:

(1) The employee in the department with the
greatest Department Seniority and who
either is qualified in the next lower classi-
fication in the promotional unit, or is quali-
fied in the classification being filled, or is
qualified in a higher level classification in
the promotional unit than the classifica-
tion which is being filled.

(2) The employee in the department with the
greatest Department Seniority and who is
not qualified in but is regularly assigned
in the next lower classification in the pro-
motional unit than the classification which
is being filled.

(3) The employee in the department with the
greatest Department Seniority and who is,
alternately and in turn, qualified in or
regularly assigned in each next lower clas-
sification in the promotional unit succes-
sively.

When a vacancy occurs above the red line or
above the lowest active classification in a
department as shown on the Charts of Move-
ment (Appendix B and Paragraph E-5-a split-
classification assignments), it shall be filled
by promotion within the district in the order
established in Paragraph E-3-¢c (promotional
sequence). In the event the vacancy cannot be
filled under the above procedure, and it is
an assignment located above the red line,
it will be made available under Paragraph
E-3-e (opening). Otherwise it will be made
available on a statewide basis under Para-
graph E-3-f (Divisional Group).

When an opening occurs above the lowest
active classification in a department as shown
on the Charts of Movement (Appendix B and
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Paragraph E-5-a split-classification assign-
ments), or a vacancy which has not been
filled in accordance with Paragraph E-3-d
exists, it shall be filled by promotion on a
statewide basis in the order established in
Paragraph E-3-¢c (promotional sequence) ap-
plied in each district separately. In the event
the opening or vacancy cannot be filled under
the above procedure, it will be filled in ac-
cordance with the provisions of Paragraph
E-3-f (Divisional Group).

For any vacancy or opening which is not
filled under d. or e. above, the practice will
be followed of promoting into a department
on a statewide basis the employee regularly
assigned to the Divisional Group and who is
qualified in the department involved, or if
there is no such qualified employee, the em-
ployee who has the greatest Department Sen-
iority in that department. If no employee with
the appropriate Department Seniority is avail-
able, the employee regularly assigned to the
Divisional Group and with the greatest Di-
vision Seniority shall be given the opportu-
nity for promstion.

. Should it be determined that there is no em-
ployee capable of filling a vacancy or an
opening through the normal channels of move-
ment, the Employer may accept requests for
transfer in or employ directly to fill the as-
signment, and future movements of such em-
ployees will be governed by the seniority pro-
visions of Article IV, except that Division
Senijority shall control their right to displace
employees in the first subsequent demotion
to a classification below the one filled at the
time the employee involved entered the de-
partment.

. Promotional movements shall be governed
according to application of the provisions of
this section (E-3), except that an employee
in the Production, Construction and Mainte-
nance, Transportation or Warehouse Depart-
ment of the Producing Division or any depart-
ment of the Natural Gasoline Division in the
Cuyama and San Joaquin Valley areas, only,
will be eligible for promotion to a vacancy
or an opening under E-3-d and E-3-e (normal
promotional process) in each of these two
areas on the basis of Department Seniority
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and in the order established in E-3-c (pro-
motional sequence), applied in each area
separately, and the acceptable employee with
the greatest Department Seniority will be pro-
moted. The relationship of classifications in
these areas will be shown on Special Charts
of Movement to be prepared in discussions
with the Workmen’s Committees.

i. Due to the requirements of the Lead Crafts-
man, Driller and Head Well Puller classifica-
tions for abilities to direct the work of and
provide leadership for other employees, and
the requirements of the Pipe Line Gauger
to maintain suitable public contact relation-
ships, the choice of employees to fill assign-
ments in these classifications shall be based
on these additional qualities and appropriate
seniority of eligible employees, and the sen-
ior employee with the required qualifications
shall be promoted first. It is understood that
the provisions of Article IV, Paragraph B,
also will apply to these classifications.

4. Demotions

a. There shall be recognized four (4) geographi-
cal districts as defined by the Employer. An
employee shall be demoted within his depart-
ment in these districts separately in accord-
ance with the appropriate seniority controlling
such movements, except as provided in E-4-f
(‘“‘area’’ consideration).

b. Demotions will be effected through selecting
the employee having the least Department
Seniority in a district in a given classifica-
tion, and after such selection the employee
will be demoted and displace an employee
having equal or less Department Seniority in
that district in each next lower classification
in that unit successively, subject to the pro-
visions of Paragraphs E-3-g and I (transfers
and direct employment, and equal seniority
cases) hereof.

c. Before being demoted out of a unit, an em-
ployee shall be afforded the opportunity to
displace another employee with less Depart-
ment Seniority in the same or a lower level
classification (as indicated in Appendix B and
Paragraph E-5-a split-classification assign-
ments), in another unit of the same depart-
ment in his district.
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d. Immediately prior to being demoted from a
department, an employee may transfer to an-
other district, provided his Department Sen-
iority is greater than that of another em-
ployee in that district, and he shall assume
the highest position to which his Department
Seniority and qualifications entitle him. In the
event an employee elects not to exercise his
seniority to transfer to another district under
these conditions, he may displace an employee
in his own district in the Divisional Group
and with less Division Seniority.

e. In the event that a demoted employee is un-
able to claim a job in his department in his
particular division, he shall displace an em-
ployee in the Divisional Group having less
Division Seniority in that particular division.

f. Demotional movements shall be governed ac-
cording to application of the provisions of this
section (E-4), except that an employee di-
rectly or indirectly affected by such a de-
motional move in the Production, Construction
and Maintenance, Transportation or Ware-
house Department of the Producing Division
or any department of the Natural Gasoline
Division in the Cuyama and San Joaquin Valley
areas, only, may choose to exercise his
seniority and remain in his respective area.
An employee who does so and later chooses
to move between these two areas to avoid a
further demotion may not exercise his sen-
jority in such a manner that the move be-
tween these two areas results in a position
above the one he left in his home area.

g. In the event an employee refuses to exercise
his seniority to take a transfer from one dis-
trict to another when there is no longer any
job to which his seniority entitles him in his
home district, his refusal will be considered a
voluntary resignation.

h. Layoffs will be effected in each division sep-
arately and the employee with the least Di-
vision Seniority shall be the first man laid off,
regardless of classification, provided there is
available an employee who has demonstrated
in the service of the Employer his capability
of performing the duties of the employee to
be laid off and provided the job is to be
continued. Laid-off employees will be rehired
in accordance with Article IV, Paragraph G
(re-employment after layoff).
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5. Split-Classification Assignment

a. A regular assignment consisting of two or
more classifications will, for promotional and
demotional purposes, be treated in the follow-
ing manner:

(1) Such an assignment or assignments will
be considered as a step or steps between
regular assignments in single classifica-
tions in a unit, and with its or their levels
determined by the weighted averages of
base hourly wage rates. These relation-
ships will be reflected in special Charts
of Movement to be prepared in discus-
sions with the Workmen’s Committees of
the various districts.

(2) An employee or employees in split-classi-
fication regular assignments will be sub-
ject to promotional and demotional move-
ment on the same seniority bases as em-

ployees in single classification regular as-
signments.

b. An employee will qualify in a split-classifica-
tion regular assignment just as in a single
classification regular assignment (under pro-
visions of Paragraph C) but will not establish
qualification at the same time in the separate
classifications of which the split-classification
assignment consists.

c. When an employee is in a regular assign-
ment consisting of two or more classifications,
one of which is in a department and one of
which is not in a department, he shall accrue
Department Seniority for time spent in such
assignment. This assignment shall be con-
sidered as a departmental assignment and its
position with respect to single classification
regular assignments will be established in
accordance with the provisions of Paragraph
E-5-a.

6. Transfers

a. When, at the request of the Employer, an
employee is temporarily transferred from his
department, district or division to another
department, district or division, the trans-
ferred employee shall continue to accrue sen-
iority in the department, district and division
from which he was transferred. When his serv-
ices are no longer required in such temporary
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assignment, he shall be returned to the job
which he would have held had the transfer
not been made. Transfers of this nature shall
not upset the normal promotional or demo-
tional rights of employees.

b. In instances where an employee is assigned
to work in two or more departments of a
division or two or more separate divisions,
his seniority shall accumulate in his home
departmant and/or division.

c. In cases where new processes are instituted,
the selection of a man to be transferred to a
job created thereby shall be based on his past
performance, experience, adaptability and
capability to perform the new job, and if two
men are considered equally capable, the em-
ployee with the greater Department Seniority
shall be assigned to the job. Such assignments
will be discussed with the Workmen’s Com-
mittee by Local Management at least seven
(1) days prior to such transfer.

d. When a qualified employee is no longer capa-
ble of performing satisfactorily any job to
which his seniority entitles him in his depart-
ment, he may be transferred to the lowest
classification in another department when a
vacancy or opening occurs there, provided
he is capable of performing the job and pro-
vided he has greater Division Seniority than
another employee who is eligible for such job.
Demotion of such employee from the new de-
partment thereafter will be governed by his
Division Seniority.

e. An employee shall not have the option to
select the locality in which he shall work,
but he may request a transfer to the locality
he prefers. If the request involves a transfer
between districts it shall be submitted in writ-
ing by the employee and presented to Local
Management for consideration and, if accept-
able, will be presented to the Workmen’s Com-
mittees of the two (2) districts involved. If
both Committees agree to the transfer, the
employee shall change districts when a va-
cancy or opening occurs in the district to
which he wishes to transfer. An employee
who transfers from one district to another
under this provision will not be permitted to
use the Department Seniority he takes with
him to the new district to obtain any tem-
porary assignment or a regular assignment
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made available only on a districtwide basis.
When he makes one promotional move in the
new district to fill a regular assignment this
penalty will be removed.

f. An employee in the Construction and Main-
tenance Depariment and who has been forced
out of his selected unit of work through de-
motional movement as provided in Paragraph
E-4-c and E-4-d (demotional procedures), and
who requests such consideration prior to the
time the vacancy or opening occurs, will be
allowed to move back into this unit in ac-
cordance with his qualifications and Depart-
ment Seniority rights when a vacancy or
opening occurs. If the movement involves a
transfer between districts it will be handled
under E-6-e, except that there will be no
penalty.

g. The Employer shall use its best efforts to
move employees from one district to another
in line of seniority, that is, move the em-
ployee with the least seniority entitled to the
position first, unless a senior employee en-
titled to the position desires the transfer.

7. Notwithstanding any of the other provisions of
this Article, for educational and training pur-
poses the Employer reserves the right to "place
the following in jobs covered by this Agreement:

Producing Division—

Two (2) men in each district, plus one
(1) man for each one hundred (100) em-
ployees covered by this Agreement in each
district.

Natural Gasoline Division—
One (1) man in each district.

Pipe Line Division—
One (1) man in each district.

A list of the men so selected shall be furnished
to the Workmen’s Committee and to the Local
Union.,

8. The Pipe Line Gauger (excludes split-classifi-
cation assignments which include the Gauger
classification) henceforth will be the top classi-
fication of the Pipe Line Division and will not be
identified to any department. Employees who
were in the Gauger classification on a regular
assignment basis on March 16, 1959 will be
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credited with Gauger classification seniority for
all of the time they spent in this classification
on a regular assignment basis on and prior to
that date and all subsequent regular assignment
time spent in it. Other employees will be credited
with Gauger classification seniority for all time
spent in this classification on a regular assign-
ment basis subsequent to March 16, 1959. When
a vacancy or opening occurs in the Gauger clas-
sification, it shall be filled on the basis pro-
vided in Paragraph E-3-i (special requirements),
and the normal practice followed of promoting
on a statewide basis the employee who has the
most Gauger classification seniority, or if there
isn’t any such interested employee, the employee
who has the greatest Djvision Seniority in the
Pipe Line Division. Demotions from the Pipe
Line Gauger classification will be made on a
statewide basis, with Gauger classification sen-
iority being the seniority which applies. At the
time of a demotion the employee affected will
have his Gauger classification seniority also
credited as Department Seniority in the depart-
ment from which he was promoted to the Gauger
assignment and will be placed in the classifica-
tion to which Lis then attained depariment and/or
division seniority entitles him according to Article
IV,E-4. If the demotion (any reduction to a lower-
level classification) occurs within one (1) year
of the date on which an employee is promoted
to Gauger, such employee will return to the Dis-
trict in which he was located at the time he was
promoted to Gauger.

Development Department

Because of the relatively mobile nature of drilling
operations, promotional and demotional move-
ments within the Development Department of
the Producing Division will be controlled as
follows:

a. Promotional movements shall be governed
according to application of the provisions in
Section E-3, except that an employee in this
Department will be eligible for promotion to
a vacancy or an opening on a statewide basis
in accordance with the procedure established
in filling an opening (Paragraph E-3-e).

b. Demotional movements shall be governed ac-
cording to application of the provisions in Sec-
tion E-4, except that employees in this De-
partment will be demoted on a statewide
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basis. However, an employee may exercise
his seniority to remain in his current district.
If this procedure is followed and the employee
later chooses to move between -districts. to
avoid a further demotion he may not exercise
his seniority in such a manner that the move
results in a position above the one he left
in his then current district.

10. Job Posting Plan
a. Jobs to be posted (after transfers have been

effected for performance and location reasons,
and to provide return to selected unit of work,
outlined under E-6-d, E-6-e, and E-6-f).
(1) Districtwide

Vacancies above the lowest classification

in a unit of a department (under provi-
sions of E-3-d).

(2) Statewide

(a) All openings in a department.

(b) Vacancies in the lowest classification
in a unit of a department.

(c) Vacancies above the lowest -classifi-
cation in a unit of a department and
which cannot be filled from employees
in regular assignments in such depart-
ment within the district (under pro-
visions of E-3-d).

(d) All vacancies and openings involving
the Pipe Line Division Gauger (under
provisions of E-8), and all classifica-
tions of the Development Department
of the Producing Division (under pro-
visions of E-9).

b. Posting Procedure

C.

(1) Within a fifteen (15) day period after it
has been determined by the Employer that
a vacancy or opening is available, it shall
be posted.

(2) Promotional opportunity notices will be
posted on the bulletin boards for a period
of ten (10) days.

(3) Notices will be posted in the divisions
and/or districts affected.

Application Procedure

(1) Applications for a posted vacancy or open-
ing must be received by the local Per-



sonnel Office within the ten (10) day pe-
riod specified on the notice.

(2) An employee who anticipates being absent
from work for more than ten (10) days
may submit an application or other writ-
ten request for any vacancy or opening
in which he is interested and which may
be posted during his absence. Such an
application shall be considered only dur-
ing the absence which was responsible for
its submission.

d. Closing Procedure

(1) At the end of the ten (10) day posting
period, the posted vacancy or opening will
be filled from those employees who have
made application in accordance with the
provisions of this Article and the em-
ployee assigned to a posted job will be
placed in line of seniority on the first day
following the expiration date of the ten
(10) day posting period.

(2) Employees assigned to fill posted jobs will
be announced on the bulletin boards.

An employee who secures a posted job
must be available to fill such job within
ten (10) days after being notified of his
opportunity unless he is unable, because
of vacation, illness or injury, or for some
other reason which may be acceptable to
the Employer. In such cases, the ten (10)
days may be extended for a reasonable
period of time.

(€]

~

e. Should an employee who takes an assignment
fail to qualify in such assignment, he shall
be demoted to the job to which his appropriate
seniority and qualifications entitle him in the
district of his new assignment, except as
provided for the Pipe Line Gaugers (Para-
graph E-8) and classifications in the Develop-
ment Department of the Producing Division
(Paragraph E-9). This will obtain whether or
not a move between districts is involved.

f. An employee who fills a job during the post-
ing period or the period of time needed to
fill the job will be considered to be filling
a temporary assignment.

g. An employee who does not apply for a posted
job shall not be given consideration for it.
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REFINING AND LONG BEACH HARBOR
TERMINALS DIVISIONS

F. On the date upon which this Agreement be-
comes effective, employees of the REFINING AND
LONG BEACH HARBOR TERMINALS DIVISIONS
covered thereby shall be credited with seniority for
their regular assignments and be promoted or de-
moted from one classification to another when ad-
ditions, reductions, or changes of personnel become
necessary as follows:

1. Division Seniority

a. Division Seniority means the aggregate time
spent on a calendar date-to-date basis in the
particular division, excluding any time worked
prior to a break in service, and subject to the
provisions of Paragraph A of this Article.

b. Division Seniority shall apply in effecting lay-
offs from and demotions to the Laborer clas-
sification, and promotions to and demotions
from the various departments of employees
having equal Department Seniority.

c. Division Seniority shall apply in making pro-
motions from the Laborer classification to the
lowest classification of any department, ex-
cept when there are employees in the Laborer
classification with Department Seniority in the
department involved.

2. Department Seniority

a. Department Seniority means the aggregate
time spent on a calendar date-to-date basis
in a particular department in a regular as-
signment or assignments, excluding any time
worked prior to a break in service, and sub-
ject to the provisions of Paragraph A of this
Article.

b. An employee who has been promoted into a
department in a regular assignment shall
accrue Department Seniority for time worked
in such regular assignment.

c. An employee who moves as the result of a
demotion caused by reduction in force from
one to- another of the following departments
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shall have the aggregate of his Department
Seniority -in said departments accumulated to
his credit in the new department: the Light
0Oil Department, the Storage and Handling
Department, the Asphalt Department, the Util-
ities Department.

3. Promotions

a. For purposes of Paragraph F of Article IV, a
‘“vacancy’’ shall mean any regular assign-
ment in which there is no incumbent.

b. When a vacancy occurs in the lowest classi-
fication of a department, the practice will be
followed of promoting into the department from
the Laborer classification the employee with
the greatest Department Seniority and who
has qualified in that department, and succes-
sively, the employee with the greatest De-
partment Seniority and who has not qualified
in that department. If no such employee is

" available for the vacancy to be filled, the
employee in the Laborer classification with
the greatest Division Seniority shall be given
the opportunity for promotion.

c. When a vacancy occurs above the lowest clas-
sification in a department or a unit within a
department, it shall be filled by promotion
with the following order of preference:

(1) The employee in the next lower classifica-
tion of the promotional unit with the great-
est Department Seniority and;

(a) Qualified in such classification.
(b) Not qualified in such classification.

(2) The employee in each next lower classifi-
cation, successively, of the promotional
unit with the greatest Department Sen-
iority and; ’

(a) Qualified in such classification.
(b) Not quelified in such classification.

(3) Under b above.

d. If there is no employee capable of filling a
vacancy through the normal channels of move-
ment, the Employer may accept requests for
transfer in or employ directly to fill the as-
signment, and future movements of such em-
ployees will be governed by the seniority pro-
visions of Article IV, except that Division
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Seniority shall control their right to displace
employees in lower classifications.

e. Due to the requirements of the Lead Crafts-
man and Head Operator classifications for
abilities to direct the work of and provide
leadership for other employees, the choice of
employees to fill assignments in these classifi-
cations shall be based on these additional
qualities and appropriate seniority of eligible
employees, and the senior employee with the
required qualifications shall be promoted first.
It is understood that the provisions of Article
IV, Paragraph B, also will apply to these
classifications.

f. In instances where operations are resumed
in a Department after a shutdown or curtail-
ment of one hundred eighty (180) days or less,
the employees who were engaged in those
operations immediately preceding such shut-
down or curtailment shall be restored to the
positions they held at that time, provided they
accept transfer to such positions within three
(3) days after being notified.

4. Demotions

a. Demotions will be effected through selecting
the employee in an affected classification and
with the least Department Seniority, and that
employee will be demoted and displace an
employee in a lower classification within the
same unit and who has equal or less Depart-
ment Seniority.

b. An employee who is about to be demoted
out of a unit shall have the right to displace
an employee in another unit of the same de-
partment if the displaced employee:

(1) Has less Department Seniority than the
displacing employee, and

(2) At the time of the demotions is in the
same or a lower classification than the
lowest classification in the unit from which
the demotion is being made.

An employee who is about to be demoted out
of the Light Oil, the Storage and Handling,
the Asphalt, or the Utilities Department, shall
have the right to displace another employee in
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the lowest classification of one of these de-
partments and who has less Division Senior-
ity. The employee in the lowest classification
of a department and who has the least Divi-
sion Seniority shall be demoted into the
Laborer classification. Irrespective of the
above, an employee who is about to be de-
moted out of an operating unit because the
entire unit is being permanently shutdown,
only, shall have the right to displace an em-
ployee in the same or a lower classification
in another unit of the same department and
with less Department Seniority as soon as he
is capable of filling the job in accordance
with the provisions of Paragraph B of this
Article.

c. The employee with the least Division Seniority
shall be the first man laid off, regardless of
classification, provided there is available an
employee who has demonstrated in the service
of the Employer his capability of performing
the duties of the employee to be laid off, and
provided the job is to be continued. Laid-off
employees will be rehired in accordance with
Article IV, Paragraph G (re-employment after
layoff).

5. Split-Classification Assignment

a. A regular assignment consisting of two or
more classifications will, for promotional and
demotional purposes, be treated in the follow-
ing manner:

(1) Such an assignment or assignments will
be considered as a step or steps between
regular assignments in single classifica-
tions in a unit, and with its or their levels
determined by the weighted averages of
base hourly wage rates.

(2) An employee or employees in split-clas-
sification regular assignments will be sub-
ject to promotional and demotional move-
ment on the same seniority bases as em-
ployees in single classification regular as-

signments.
b. An employee will qualify in a split-classifi-
cation regular assignment just as in a single
classification regular assignment (under pro-
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visions of Paragraph C) but will not establish
qualifications at the same time in the separate
classifications of which the split-classification
assignment consists.

c. When an employee is in a regular assign-
ment consisting of two or more classifications,
one of which is in a department and one of
which is not in a department, he shall accrue
Department Seniority for time spent in such
assignment. This assignment shall be con-
sidered as a departmental assignment and its
position with respect to single classification
regular assignments will be established in ac-
cordance with the provisions of Paragraph
F-5-a.

6. Transfers

a. When, at the request of the Employer, an
employee is temporarily transferred to an-
other plant or department (within the Re-
fining or Long Beach Harbor Terminals Di-
visions), his seniority shall continue to accrue
in the department from which he was trans-
ferred. When his services are no longer re-
quired in such temporary assignment, he shall
be returned to the job which he would have
held had the transfer not been made. Trans-
fers of this nature shall not upset the normal
promotional or demotional rights of em-
ployees.

b. In cases where new processes are instituted,
the selection of a man to be transferred to a
job created thereby shall be based on his past
performance, experience, adaptabili‘y and
capability to perform the new job, and if
two men are considered equally capable, the
employee with the greater Department Sen-
jority shall be assigned to the job. An em-
ployee so transferred from one operating de-
partment (Light Oil, Storage and Handling,
Asphalt, Utilities) to another shall have such
Department Seniority accumulated to his credit
in the new department. Such assignments will
be discussed with the Workmen’s Committee
by Local Management at least seven (7) days
prior to such transfer.
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7. In addition to any opportunity for re-employmenﬁ

he may enjoy under Paragraph G hereof, it is
agreed that an employee being laid off from the
Laborer classification of the Refining Division
and with greater Division Seniority (the sum of
his Refining and Long Beach Harbor Terminals
Division seniority) than an employee in the
Laborer classification of Long Beach Harbor
Terminals Division shall replace such Termi-
nals Division employee, and that an employee
being laid off from the Laborer classification of
Long Beach Harbor Terminals Division and with
greater Division Seniority (the sum of his Refin-
ing and Long Beach Harbor Terminals Division
seniority) than an employee in the Laborer clas-
sification of the Refining Division shall replace
such Refining Division employee. In these in-
stances, however, the transferred employee shall
not bring into the new division any seniority
rights previously acquired in the other division,
nor will he extend his seniority in his original
division.

Special Provisions for Construction and
Maintenance Department

For purposes of controlling movement into and
out of regular assignments in the Construction
and Maintenance Department, the following shall
supersede all other provisions of Article IV,
Paragraph F, which are in conflict therewith:

a. Unit Seniority

(1) Unit Seniority means the aggregate ac-
tual time worked on a calendar date-to-
date basis in a particular unit of the Con-
struction and Maintenance Department.

(2) Unit Seniority shall be used only as - the
basis for effecting promotions and demo-
tions in the various units of the Construc-
tion and Maintenance Department.

b. Job Posting

(1) Jobs to be Posted

All vacancies which occur in the Helper
classification of each unit.
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(2) Posting Procedure
Each vacancy shall be posted on appropri-
ate bulletin boards for a period of ten
(10) days.

(3) Application procedure

(a) All Helpers of the Construction and
Maintenance Department and all em-
ployees in the Laborer classification
may make application for posted jobs.

(b) Applications for posted jobs must be
received by the local Personnel office
within the ten (10) day posting period.

(¢c) An employee absent from work for
any reason (except for military serv-
ice covered in Paragraph M hereof)
may submit an application at any time
prior to the end of the ten (10) day
posting period for an anticipated va-
cancy which he may desire.

(d) At the end of the ten (10) day posting
period, a posted vacancy will be filled
from those employees who have made
application and in the following order
of preference:

1) Employees in the department with
the greatest Department Seniority.

2) Employees in the Laborer classifi-
cation with the greatest Department
Seniority.

3) Employees in the Laborer classifi-
cation with the greatest Division
Seniority.

(4) The employee assigned a posted job will
begin to accrue Unit Seniority on the first
day following the expiration date of the
ten (10) day posting period.

() An employee who fills a job during the
posting period or the period of time
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C.

d.

(6)

D

(8)

needed to fill the job will be considered
to be filling a temporary assignment.

An employee who secures a posted job
must be available to fill such job within
ten (10) days after being notified of his
opportunity unless he is unable, because
of vacation, illness or injury, or for some
other reason which may be acceptable to
the Employer. In such cases, the ten (10)
days may be extended for a reasonable
period of time.

An employee who does not apply for a
posted job shall not be given consideration
for it.

An employee who elects not to apply for
a pos*ed job shall not jeopardize his sen-
iority standing in succeeding cases.

Promotions

A vacancy which occurs above the Helper
classification in any unit shall be filled by
promoting the employee in the next lower
classification, and successively in each next
lower classification, in that unit and who has
the greatest Unit Seniority.

Demotions

1)

2)

)

Demotions shall be within each unit on the
basis of Unit Seniority. They shall be
made by selecting the employee in the
affected classification with the least Unit
Seniority, and that employee will be de-
moted and displace an employee in the
next lower classification in the same unit
with equal or less Unit Seniority.

An employee who is about to be demoted
out of a unit shall have the right to dis-
place an employee with less Division Sen-
iority and who is in the Helper classifica-
tion in another unit.

The employee in the Helper classification
of the department who has the least Di-
vision Seniority shall be demoted into the
Laborer classification.
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G. The last man laid off in a particular division
will be the first man rehired when taking on more
men in that division, provided such layoffs have
been made in accordance with seniority. This para-
graph shall not be construed to require the Em-
ployer to re-employ any former employee with a
break in service or who does not have a total
of one hundred eighty (180) calendar days of active
service. When a division is adding to its force and
has re-employed all of its available ex-employees
holding seniority rights, it shall fill further vacan-
cies by giving preference to the ex-employees of any
other division who hold seniority rights but, in such
instances, the ex-employee of another division shall
not bring into the new division any previously ac-
quired seniority rights, nor will he extend his sen-
iority in his original division. Should, however, such
an employee upon termination of his employment
in the new division be able to secure a position in
his original division, he will be credited therein
with the accumulated seniority in both divisions,
provided that his return to the original division
occurs within one (1) year from the date upon which
his employment was terminated therefrom. Notice
of opportunity for re-employment shall be given in
writing and sent to the last known address of the
individual and to the Local Union. If, in response
to notices so given, an eligible ex-employee fails
to report for duty within ten (10) days from the
time of mailing of such notice to him, he shall
waive the opportunity for re-employment with re-
spect to that particular vacancy; however, this time
may be extended in special instances when ar-
ranged between Employer and employee. Such va-
cancies may be filled irrespective of seniority until
filled in accordance with the provisions of this para-
graph.

H. Temporary assignments which extend beyond
thirty (30) days, except for those involving experi-
mental work, shall be filled with employees in the
local working area on the basis of appropriate
seniority. In cases where employees are assigned to
extended vacation relief schedules in the Producing,
Natural Gasoline, and Pipe Line Divisions, they
shall be selected initially in the local working area
on the basis of appropriate seniority. If it is con-
sidered that there are sound reasons under the
above conditions for not observing such practice,
the matter will be discussed with the Workmen’s
Committee involved. Temporary assignments of less
then thirty (30) days’ duration generally will be
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filled with employees in the local working area on
the basis of appropriate seniority, except when it
is impractical or unreasonable to do so.

I. In cases of equal Department Seniority, priority
of job placement shall be determined in the following
sequences each time a problem arises:

1. Division Seniority shall govern.

2. Continuous service with the Employer shall
govern.

3. Determination shall be made by lot.

J. Seniority lists shall be compiled and a copy
furnished to the Local Unions and to the Chairman
of each of the Workmen’s Committees semi-an-
nually.

K. If, because of employees’ unwillingness to
exercise their seniority for promotion or as a re-
sult of inability of employees to progress, it be-
comes impossible to give necessary training and ex-
perience at one level in a promotional unit, an
employee who is unwilling or unable to progress
may be moved temporarily to provide the opening
necessary to give another employee experience for
movement to a higher level assignment. Any em-
ployee so affected will be advised of his probable
future status. When such a move becomes necessary,
the employee with the least amount of appropriate
seniority and unwilling or unable to progress will
be moved temporarily, and will be given the first
opportunity to return to his former assignment the
first time such a move can be made without again
making it impossible to give training and experi-
ence at this level. Should this same problem occur
in the Roustabout or Laborer -classifications, the
employees who are unwilling or unable to progress
may be terminated, and such terminations shall
affect the employees in the Roustabout or Laborer
classifications with the least Division Seniority.

L. On any promotion, demotion or transfer, be-
cause of seniority, from one job to another, the
affected employee may immediately be assigned to
work in the classification to which his seniority en-
titles him or may, because of unfamiliarity with
the conditions involved on the new job, be placed
in a position of less responsibility until he becomes
familiar with the new conditions as, for instance:

1. Driller transferred to a new district on a well
nearing completion.
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2. Driller transferred to a well in which peculiar
formation conditions exist or where a new type
of equipment is in use.

3. Head Well Puller transferred to duties in a
field involving deeper wells or equipment with
which he is not familiar.

4. Any transfer of an employee even though it
contemplates technique identical to that in
which the employee has qualified, but where
other conditions exist with which, in the opinion
of the Employer, he is not familiar.

In an instance such as that referred to herein
where an employee is assigned for training pur-
poses to a classification lower than that for which
he is qualified, he shall nevertheless accumulate
seniority in his regular assignment.

M. Employees who shall relinquish their positions
with the Employer to perform military service as
a result of an order of the United States Govern-
ment or any agency thereof, or who shall voluntarily
enlist for the purpose of performing service in the
Armed Forces of the United States and shall so
notify the Employer, shall, within ninety (90) days
from the date of honorable discharge from such
service, be entitled to resume their employment
with the Employer, if physically fit to do so, and
be restored to their seniority status and, insofar
as possible, to the positions to which they may be
entitled on the basis of such accumulated seniority,
as they qualify to advance to such positions, unless
the Employer’s circumstances have so changed as
to make it impossible or unreasonable to do so. In
case an employee may be unable to return to his
employment within-ninety (90) days from the date
of honorable discharge for reasons acceptable to
the Employer (the determination of which shall be on
an equitable basis in all cases), this period of
eligibility for re-employment may be extended. Sub-
ject to the rights an employee may have under
Federal law, the employment and seniority rights
of this clause will not apply to any employee who
remains in military service beyond the time when
he first can elect to return to civilian status.

N. To illustrate the application of seniority, the
divisions, departments, job classifications, wage
rates, promotional units, and related matter, will
be as shown in attached Appendixes B and C, which
by this reference are made a part of this Agreement
and will be subject to change as conditions require
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in discussions with the interested Workmen’s Com-
mittees.

0. Employees excluded from the terms of this
Agreement shall not perform the duties of any job
included under the scope of this Agreement, except
for occasional or reasonable short periods, and ex-
cept:

1. During periods of emergency;
2. To train other employees;
3. To avoid accidents;

4. To perform experimental work; ¢

provided that such performance shall not be in
such a manner as to prevent the promotion or cause
the demotion or layoff of a regularly assigned em-
ployee.

P. 1. An employee transferring into a classifica-
tion covered by this Agreement shall be sub-
ject to seniority credit from the date of the
transfer in accordance with the provisions of
Article IV.

2. An employee covered by this Agreement who
temporarily is transferred to a classification
outside this Agreement (includes temporary
loans to foreign service) shall accumulate sen-
iority in his regular division and/or depart-
ment.

3. An employee who is transferred permanently
from this bargaining unit shall have his rela-
tive Department and Division Seniority posi-
tions maintained for a total accumulated pe-
riod of three (3) years after the effective date
of such transfer. Subsequently, he will retain
but not extend his Division Seniori.y so estab-
lished. If he returns to this bargaining unit,
he will be given the assignment to which his
Division Seniority as extended above entitles
him.

4. An employee who is promoted permanently
from this bargaining unit and who continues
in the same general field of activity (Produc-
ing, Natural Gasoline, Pipe Line, Refining, or
Long Beach Harbor Terminals) shall retain
his relative position with respect to other em-
ployees and, should he return to this bargaining
unit, shall be placed in the assignment to which
his then attained seniority position entitles
him.,
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ARTICLE V

Hours of Work

A. The established workweek shall consist of
seven (7) consecutive days, beginning at 12:01
a.m., Monday.

B. The regularly scheduled hours of work shall
not exceed eight (8) hours in any one day, nor
forty (40) hours in any workweek at straight time.
The workweek of any employee shall not be re-
duced by any overtime which he may have worked
during any preceding week.

C. Regularly scheduled daily clock hours of work
shall be those in effect as of the date of this Agree-
ment. In the case of any changes affecting working
hours, desired either by the Employer or employees,
such changes shall be discussed by the Employer
and the Union and become effective when agreed
to by the Employer and the Local Unions involved
in the division and district affected.

D. The following personnel will be allowed to eat
on the Employer’s time:

1. Those in operating activities regularly carried
on for twenty-four (24) hours per day, and
which require direct personal reliefs;

2. Those required to remain on duty while they
eat;

3. Those on night work.

All other employees shall eat on their own time.
Any such employee required to work through his
regular lunch period will be paid for one-half (%)
hour at the overtime rate, and shall be assigned
another thirty (30) minutes during which to eat his
lunch not later than six (6) hours from his regular
starting time.

E. In the event an employee loses time (not in
excess of three (3) days) from his work because
of circumstances beyond his control, such as per-
sonal illness (not covered by sick leave pay in ac-
cordance with Article XIV), illness of a member of
his family or attendance at a funeral, he shall, if in
the opinion of the Employer work is available, be
permitted to make up the time so lost within three
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(3) months by working on his regular days off at
the rate of pay for the classification in which such
work is available, provided that no overtime shall
be incurred thereby.

F. In the event of the death of a member of an
employee’s immediate family (mother, father, wife,
child, brother, sister, mother-in-law, father-in-law),
he shall be allowed pay for necessary time off
to a maximum of four (4) regularly scheduled work-
days, provided the employee attends the funeral.

G. Under no circumstances shall an employee
be required or permitted to work more than sixteen
(16) consecutive hours, except in an extreme emer-
gency.

H. For periods during which an employee is re-
quired to be absent from his job for jury service
or to appear as a witness by court subpoena,
his basic wages will be maintained according to the
Employer’s regulations.

ARTICLE VI

Overtime

A. Employees shall be paid one and one-half
(1%) times the regular straight time rate for:

1. Time in excess of eight (8) hours worked and
paid for at the straight time rate in any one
period of twenty-four (24) consecutive hours.

2. Time in excess of forty (40) hours worked and
paid for at the straight time rate in any one
workweek. Regularly scheduled hours worked
up to a maximum of eight (8) on a specified
holiday will be included in computing the forty
(40) hours in the work week beyond which the
overtime rate is paid.

3. Time worked on an employee’s regular day
off, only if the work is performed at the re-
quest of the Employer. The regular straight
time rate always will be applicable where the
conditions outlined under Article V-E and Ar-
ticle IX-B obtain.

4. The first full shift when an employee is re-
quired to change shifts or schedules without
forty (40) hours’ advance notice, provided the
new work period begins within the forty (40)
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hour period subsequent to receipt of notice. In
a case involving a return to regular schedule
from a temporary assignment, or any tempo-
rary promotion or demotion of a Roustabout,
Relief Operator or Laborer, this overtime pro-
vision shall not apply.

5. Time worked on a ‘‘call-out’’, including travel
time to and from the job. A ‘‘call-out”’ has oc-
curred when an employee, without advance
notice, is called and requested to report to
work immediately and so reports to work out-
side of his regular working hours on a sched-
uled workday, or on a regular day off, pro-
vided the hours worked are not consecutive
with his scheduled work period.

There shall be a minimum payment equivalent
to four (4) hours at the straight time rate for each
‘“‘call-out”’ separately, unless elapsed time from the
start of compensable time for one ‘‘call-out”’ to the
start of compensable time for the next ‘‘call-out” is
four (4) hours or less. In the event no work is re-
quired of an employee who is called out and reports
to the work site, he shall receive pay for four (4)
hours at his regular straight time rate.

B. Straight time shall apply to transportation em-
ployees assigned to over-the-road driving and to
runs which cannot be completed in eight (8) hours,
and to Pipe Line Gaugers assigned to isolated
areas where it is impossible for them to work on a
regular schedule, except that one and one-half (1)
times the regular straight time rate shall be paid
for all time worked over forty (40) hours in a regular
workweek. Transportation employees shall not be
required to take off such excess hours later in
the week, but shall be allowed to complete their
regular schedules.

C. For the purpose of computing overtime under
this Article, an employee working any part of the
first thirty (30) minutes of any overtime hour shall
be considered as having worked one-half (%) hour
and an employee working more than thirty (30)
minutes of any overtime hour shall be considered
as having worked one (1) hour.

D. There shall not be any pyramiding of over-
time and/or premium payments. In any case where
two or more overtime and/or premium payments
are applicable to the same hours of work, only the
one resulting in the greatest payment to the em-
ployee involved shall be applied.
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ARTICLE VII
Meal Allowance

The intent of this Article is to effect procedures
whereby employees will be supplied with meals at
reasonable intervals in circumstances requiring
unusual hours of work. Payments are provided
herein to offset the cost of meals purchased and
are not intended to constitute supplemental or bonus
compensation.

A. After ten (10) consecutive hours of work, an
employee will be entitled to a meal expense allow-
ance of $2.00, and after each elapsed consecutive
five (5) hours of work, subsequent to the first ten
(10), he will be entitled to a meal expense allow-
ance of $1.50. In special cases of employees who do
not have regular daily hours of work or whose
regular daily hours of work are in excess of eight
(8), the first meal expense allowance eligibility
will occur after twelve (12) consecutive hours of
work and with others subsequently at five-hour
working intervals.

B. An employee who, for emergency or other
reasons, is required to report to work without ad-
vance notice of at least two (2) hours before the
required reporting time, will be entitled after five
(5) consecutive hours of work to a meal expense
allowance of $2.00, and after each elapsed consec-
utive five (5) hours of work, subsequent to the
first five (5), he will be entitled to a meal expense
allowance of $1.50.

C. The Employer may at his option actually pur-
chase or provide meals for employees entitled to
meals under the above conditions, in which event
the payments set forth in Paragraphs A and B
will not be made.

D. The supervisor of an eligible employee will
determine if, when, and where the above-mentioned
meals are to be eaten, and the time to be spent
in their consumption. Time spent eating such meals,
except regular non-compensable mealtime during
regularly scheduled hours of work, will be consid-
ered as working time if the employee is required to
return to the job.

E. The above provisions shall not apply to an

employee living on the Employer’s property adja-
cent to his work location.
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F. Occurrence of the on-the-job non-compensable
meal periods during continuous hours of work will
not be considered to interrupt the ‘‘consecutive’’
nature of the working hours for purposes of applica-
tion of this Article. However, such time will not be
included in the calculation of consecutive hours
which qualify for meal expense allowance.

ARTICLE VIII

Wage Rates and Classifications

A. Classifications included in this Agreement and
the wage rates applicable thereto are contained in
Appendix A attached hereto.

B. If an employee is required to report for work
as scheduled and then shall not be required to work,
or shall be required to work less than four (4)
hours, he shall receive pay at his regular rate for
not less than four (4) hours. If four (4) hours or
more but not in excess of eight (8) hours are
worked, he shall be compensated at his regular rate
for eight (8) hours.

C. If work of a higher paid classification or clas-
sifications is temporarily required of any employee,
he shall receive the wage of such classification or
classifications for as long as he occupies them,
with a minimum of four (4) hours’ pay in the highest
classification if he works less than four (4) hours in
such classification during a regular eight (8) hour
shift, and with a minimum of eight (8) hours’ pay
in the highest classification if he works more than
four (4) hours but less than eight (8) hours in such
classification during a regular eight (8) hour shift.
If the time worked in the higher classification or
classifications during any eight (8) hour period is
not consecutive, the time of work performed therein
shall nevertheless be treated as though it were in
direct sequence in determining the wages to be
paid.

D. If an employee is temporarily shifted to any
classification paying a smaller wage than his regu-
larly assigned classification, no reduction in wages
shall be made for the first three (3) working
days. This provision shall not be interpreted to con-
flict with the application of more than one classifi-
cation to employees, the character of whose duties
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requires more than one hourly rate, nor in the
case of a demotion of an employee who has been
temporarily advanced to a higher classification.

E. During temporary shutdowns for cleanout and
repairs to refinery operating units and during tem-
porary shutdowns of operations in any Division to
repair equipment, not exceeding fourteen (14) days,
employees who are regularly assigned to the oper-
ation of the unit or units or equipment shut down
shall receive at least the rate of pay of their regular
classifications for time worked during the period
of the shutdown regardless of the work assigned.

F. Employees shall perform any duties to which
they may be assigned. All work peculiar to any
classification shall be done by men regularly as-
signed to that classification except in emergency;
however, adherence to customary oil industry prac-
tices will be permitted. No arbitrary changes in
present classifications will be made with the purpose
or result of reducing the pay of any classification.

G. If during the term of this Agreement a signifi-
cant change in job content has been effected by
the Employer to the extent that a wage rate is
considered to have become inappropriate and has
not been adjusted by the Employer to the satisfac-
tion of the Union, the Union may request in writing
a study and analysis of the job involved. The Em-
ployer will study the job within sixty (60) days
from the receipt of the request and discuss with
the Workmen’s Committee the wage rate which the
Employer considers most appropriate. Any wage
rate agreed upon by the parties in these negotiations
shall be made effective not later than expiration of
the sixty (60) day period hereinabove provided.
Any dispute arising with regard to the wage rate of
such job shall be the subject of negotiations between
the parties and shall not be subject to the grievance
procedure. In the event the Employer creates a
new job classification and wage rate to cover a new
job the rate established will become effective im-
mediately. The Workmen’s Committee shall be called
in and the organization and content of the job
explained. Should a change in the wage rate result
from discussion between the parties it will be made
effective on the date on which the new classifica-
tion was established, provided agreement is reached
within ninety (90) days after the Workmen’s Com-
mittee is notified of establishment of the classifica-
tion. Otherwise, the wage rate will be made ef-
fective ninety (90) days prior to the date on which
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agreement is reached upon it. The rate applicable
to such classification shall be the subject of nego-
tiations and shall not be subject to the grievance
procedure.

H. An employee who is assigned to break in on
a higher level job with another employee (as an
‘“‘extra’’ employee) shall be continued at the rate of
the classification from which he is being transferred
until he assumes sole responsibility for the new
assignment.

ARTICLE IX
Rotation of Schedules of Hours and Days

A. In order that equitable working conditions may
obtain, all employees in assignments requiring di-
rect reliefs and which are carried on for two (2)
or more shifts per day, five (5) or more days per
week, are to rotate shifts at least once each month,
except for those in certain key jobs of which the
Employer will prepare definite lists. If a majority
of employees in an assignment which is carried
on for only two (2) shifts per day request it, the
Employer may, at his option, establish fixed shifts
for the employee group involved. Periods of rota-
tion of days off may be determined by majority vote
of employees affected, subject to approval by the
Employer. Changes shall be made only at reason-
able intervals.

B. Employees shall have the privilege of ex-
changing shifts by individual arrangement, pro-
vided:

1. Consent of supervisor or foreman is first ob-
tained;

2. The change can be accomplished without ad-
ditional cost or penalty to the Employer.

ARTICLE X
Night Shift Wage Differential

A night shift wage differential will be paid on a
clock hours basis in the amount of eight (8) cents
per hour for the hours actually worked between
4 p.m. and 12 midnight and in the amount of six-
teen (16) cents per hour for the hours actually
worked between 12 midnight and 8 a.m., only, sub-
ject to the following:
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1. Night shift wage differentials shall not be paid
for any overtime hours worked in direct se-
quence wi.h regularly scheduled daylight work
(defined as.any regular shift scheduled to begin
and end on or between 6 a.m. and 6 p.m.),
except for direct shift relief work. This will
apply to rotating shift and non-rotating daylight
and shift employees.

2. Night shift wage differentials shall not be paid
for any periods of work which begin and end
on or between 6 a.m. and 6 p.m.

3. Night shift wage differentials shall not be paid
for clock hours between 6 and 8 a.m. in cases
where employees begin work at 6 a.m. or
later, or for clock hours between 4 and 6 p.m.
in cases where employees complete their work
at 6 p.m. or earlier.

4. For worked hours for which the overtime or
holiday premiums are paid, the same premium
factor is to be applied to night shift differentials
as is applied to the regular wage rate.

5. The night shift wage differential shall not be
included in the calculation of payments to an
employee under any of the benefit policies of
the Employer.

ARTICLE XI
Transportation and Travel Time

A. In cases where an employee reports to his
regular place of employment as instructed and then
is instructed to report to any other place for work,
transportation shall be supplied by the Employer
or compensated for at the Employer’s Class I rates
for use of personally owned cars.

B. In cases where an employee is transferred
from one district, as defined by Employer, to an-
other, by reason of the operation of his seniority
rights, and for that reason only, he shall be com-
pensated as shown below:

1. Automobile allowance covering the established
mileage one way between the two district head-
quarters, at the Employer’s Class I rates for
use of personally owned cars.

2. Working days lost while traveling.

3. The reasonable cost of meals while traveling.
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All other cases, except moves made at employee’s
request, shall be deemed to be transfers made at
the Employer’s request.

C. If, at the Employer’s request, an employee is
permanently transferred from one district, as de-
fined by the Employer, to another, he shall be al-
lowed a reasonable amount for transportation for
himself, family, and household goods, and will be
paid for working days lost, and in the event of travel-
ing on regular days off, be compensated for same.

D. If an employee is moved from one district
to another at the Employer’s request for the purpose
of training other employees, the Employer shall
pay:

1. Transportation allowance as set forth in Para-
graph B hereof, except that the automobile
allowance shall be for mileage each way, when
travelled, between the two district head-
quarters.

2. Furnish room and board or pay a reasonable
amount for same.

E. Mileage allowances will be paid to employees
of the Producing, Natural Gasoline, and Pipe Line
Divisions, only, in accordance with the following
plan:

1. A payment of five and one-half (5%) cents per
mile will be made to the driver of each per-
sonally owned car used in traveling between
his work, or reporting place, and a designated
center in the nearest habitable location of avail-
able housing, when said points are beyond a
ten (10) mile radius of each other. Similarly,
a payment of two and one-half (21%) cents per
mile will be made to the driver for each addi-
tional passenger in such car, but the allowance
for each passenger shall not exceed fifty (50)
cents per day. For purposes of this calculation
in a case where an employee obtains housing in
a location closer to his work or reporting place
then any point within the ten (10) mile radius
of the designated center in the nearest estab-
lished habitable location of available housing
and beyond twenty (20) miles from such desig-
nated center, daily mileage shall be calculated
from his residence. Mileage allowance will be
paid only for mileage in excess of twenty (20)
miles per day.
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2. Operating employees who are required to re-
lieve other employees regularly at two or more
widely separated locations to the extent that it
is impossible for them to ride with and/or
carry any other employees between home and
work at any time will be entitled to the same
provisions as those outlined under Point 1,
except that the mileage payment to the driver
will be seven and one-half (7%) cents per
mile beyond the ten (10) mile radius men-
tioned, and no other payment will be ap-
plicable.

3. No mileage allowance will be made in the
following instances:

a. When the work or reporting place is within
a ten (10) mile radius of one of the desig-
nated locations.

b. When the employee is living within ten (10)
miles of the work or reporting place.

c. When there is available housing within ten
(10) miles of the work or reporting place,
provided the work is of a continuing nature.

d. When equipment furnished by the Employer
is used for the transportation.

4. The present designated central locations are
in Bakersfield, Carpinteria, Goleta, Long
Beach, Newhall, Ojai, Orcutt, Santa Paula, Taft
and Ventura. Additional locations will be desig-
nated when conditions of continued employment
and of available housing justify.

ARTICLE XII

Holidays

New Year’s Day, Washington’s Birthday, Memo-
rial Day, Independence Day, Labor Day, Veterans’
Day, Thanksgiving Day, and Christmas Day, only,
shall be considered as holidays for purposes of this
Article and compensated as follows:

A. Each employee with six (6) months or more
of active service and who works on his regularly
scheduled workday immediately prior to or im-
mediately subsequent to a specified holiday and is
excused from work on the holiday will be entitled
to eight (8) hours’ pay at the regular straight time
rate as holiday consideration, whether said holiday
occurs on a scheduled workday or day off. If such
employee is required to work on any part of a
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holiday, the payment for a non-worked holiday shall
not be applicable but he shall be paid a day’s normal
pay of eight (8) hours at the regular straight time
rate, plus one and one-half (115) times the regular
straight time rate for all hours worked. In any case
where his work on the holiday does not entitle such
employee to the equivalent of at least twelve (12)
hours’ pay at the regular straight time rate, then
his compensation for the day shall be increased
sufficiently to give him this amount. In the event
one of the specified holidays for which an em-
ployee is qualified for pay under this paragraph
occurs while the employee is on vacation and the
employee works his regularly scheduled workday
immediately prior to or immediately subsequent
to the vacation, such employee shall be entitled to
an additional eight (8) hours’ pay at the regular
straight time rate or an additional day off with pay,
at the Employer’s option.

B. Each employee with less than six (6) months
of active service will be ineligible for any payment
for a specified holiday not worked, but shall be
paid the regular straight time rate for each hour
worked to a maximum of eight (8), plus one and
one-half (1%) times the regular straight time rate
for each hour worked, only, except where minima
are established under Article VI-A-5 and Article
VIII-B.

C. In case any of the above specified holidays
falls on Sunday, the next Monday will be recognized
as the holiday and no holiday payment shall be
made for Sunday. In case any of the above spec-
ified holidays falls on Saturday, the previous Friday
shall be recognized as the holiday and no holiday
payment shall be made for Saturday.

D. Holiday observance is on a calendar day basis
(midnight to midnight) and the payments estab-
lished in this Article will be applied only for work
on the calendar day of a specified holiday, regard-
less of elapsed hours of work into or out of the
holiday.

ARTICLE XIII
Vacations (Effective January 1, 1965)

A. After completing one (1) year of accumulated
service, employees actively engaged in the service
of the Employer shall be entitled to two (2) weeks’
vacation each year. Within the first year of em-
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ployment, the employee’s anniversary service date
shall be adjusted for absences which do not cause
a break in his service record. The date thus estab-
lished shall be the adjusted accumulated service
date for vacation purposes henceforward. After five
(5) years of continuous service, employees actively
engaged in the service of the Employer shall be
entitled to three (3) weeks’ vacation each year. After
ten (10) years of continuous service, employees
actively engaged in the service of the Employer
shall be entitled to four (4) weeks’ vacation each
year. After twenty (20) years of continuous service,
employees actively engaged in the service of the
Employer shall be entitled to five (5) weeks’ vaca-
tion each year.

Accumulated service shall mean service as an
employee while in receipt of compensation, sick
leave pay allowance, and vacation pay allowance
from the Employer, compensation for absences re-
sulting from industrial accidents covered by com-
pensation insurance, and while attending confer-
ences with the Employer. Accumulated service shall
not include service prior to a layoff in excess of
one hundred eighty (180) calendar days, resigna-
tion or discharge. It shall not include time laid off
nor any other absences.

Vacation pay for the first vacation shall be based
on the average full time weekly pay, exclusive of
overtime and premium pay, during the three (3)
months prior to the adjusted accumulated service
date. Vacation pay for the second and subsequent
vacations shall be based on the average full time
weekly pay, exclusive of overtime and premium
pay, during the last three (3) months the employee
was actively engaged prior to commencement of
the vacation. In the event that a general wage
adjustment occurs prior to an employee’s vacation
and subsequent to the first day of the three-month
period which is used to calculate his average wage
rate for vacation payment purposes, the rates ef-
fected by the general adjustment will be used for
the classifications worked during this qualifying
period in determining such average.

Any employee laid off through reduction of force,
or for any other reason beyond his control, or re-
employed within one hundred eighty (180) calen-
dar days, shall be considered a regular employee
as regards vacation rights, but (a) if within the
first year of eligibility for vacation, shall have
his service date adjusted as provided above, and
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(b) if in the second or subsequent years, shall for-
feit one-twelfth (1/12th) of his vacation pay for
each month lost during the year and fractions of a
month shall be prorated. Similarly, deduction of
vacation pay shall be made on account of any
absence except (a) sick leave to the extent that
the matter is governed by sick leave pay allow-
ance as provided in Article XIV, (b) vacation,
(c) absence due to industrial disability covered by
compensation insurance, or (d) attendance at con-
ferences with the Employer.

It is understood and agreed, however, that in the
event of absence exceeding one (1) year, due to
industrial disability covered by compensation in-
surance, no vacation pay shall be allowed with
respect to the period thereafter, prior to the em-
ployee’s permanent return to work.

Should the services of any employee who has ac-
cumulated one (1) or more years of service be
terminated, he shall, irrespective of the time of
such termination, be paid on the basis above pro-
vided for each full and/or partial vacation earned
but not enjoyed. Partial vacation pay shall be com-
puted on the basis of one-twelfth (1/12th) of the
employee’s full vacation pay for the year within
which his employment is terminated, for each
month of active employment, with deductions made
as provided above.

B. The time for each vacation will be designated
by the Employer. In the assignment of vacation
time, the Employer will, as far as is feasible, comply
with the requests of employees, giving preference
to the requests of senior men and men with chil-
dren of school age. Employees will be invited to
express their preference with regard to desired
vacation dates. Vacation schedules will be posted as
soon as possible.

ARTICLE XIV
Sick Leave

All employees shall receive sick leave pay allow-
ance for time lost on any regularly scheduled work-
day because of sickness or injury, subject to the
following provisions:

A. Upon the completion of one (1) year of ac-
cumulated service, employees will be allowed dur-
ing the remainder of that calendar year the pro-
portion of one (1) week at full pay and two (2)
weeks at half pay which the remaining full months
of that calendar year bear to the full year.
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B. Employees who, on or by January 1 of any
year, have completed one (1) year of accumulated
service with the Employer will be allowed during
that calendar year one (1) week at full pay and two
(2) weeks at half pay, provided that payment shall
be made only for those scheduled days which the
employee would have worked had the disability
not occurred.

C. Employees qualified in accordance with Para-
graph B above and who, on or by January 1 of
any year subsequent to such qualification, have
completed one (1) or more additional years of serv-
ice with the Employer, will be entitled to sick leave
during each calendar year depending on the amount
of additional service, as follows, provided that pay-
ment shall be made only for those scheduled days
which the employee would have worked had the
disability not occurred.

Years of Weeks of Weeks of
Service on Full Time Half Time
January 1 Sick Pay Sick Pay

2 2 5
3 3 8
4 4 11
5 5 14
6 6 17
7 7 20
8 8 23
9 9 26
10 10 29
11 11 32
12 12 35
13 13 39

D. The maximum sick leave pay allowance for
any -one disability, or during any one calendar
year, shall not be greater than that provided for
in Paragraph A, B and C above, and in no event
greater than thirteen (13) weeks at full pay and
thirty-nine (39) weeks at half pay; provided, how-
ever, that in a case of disability extending from
one calendar year into the next, sick leave payments
which are made in the second calendar year shall
not be deducted from the total amount of sick
leave pay allowance for which the employee in-
volved qualifies during the second calendar year
in the event of another disability.

E. An employee shall not be entitled to sick
leave pay allowance when sickness or injury is due
to employee’s wilful intention to injure himself
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or another, venereal diseases, intoxication, the use
of drugs, or arises out of work for another employer.

F. The sum of sick leave pay allowance provided
by this policy and Workmen’s Compensation as a
result of industrial disability, or Unemployment
Compensation Disability payments, or similar pay-
ments made under any group insurance plan, shall
not for any period exceed normal basic weekly pay.
In the event that an employee’s absence due to
physical incapacity extends beyond the sick leave
pay allowance period, he shall receive only Work-
men’s Compensation or other disability weekly in-
demnity, if applicable, for the excess period.

G. The employee may be required to support his
claim for sick leave pay allowance with proper
medical evidence. The Employer reserves the right,
as a condition of continued payments hereunder,
to have an examination made and the treatment
checked by a physician of its own selection, to be
paid for by Employer.

H. Sick leave pay allowances granted under this
plan cease upon the termination of employment for
any reason, including death or retirement.

ARTICLE XV

Leaves of Absence

A. After completion of one (1) year of continuous
service an employee may, at the discretion of the
Employer, be granted a leave of absence without
pay for a reasonable period of time on proper
application to the Employer, without losing senior-
ity, provided he does not engage in any occupation
for pay except work for the Union. An employee
who has been granted a leave of absence, in ac-
cordance with this paragraph, shall be required to
advise the Employer of each change of address dur-
ing said leave at the time it occurs.

B. If any employee desires a leave of absence in
order to engage in any work pertaining to the
business of the Union, such leave will be granted
by the Local Management for a period not to exceed
one (1) year. One additional leave of absence for
this purpose will be granted upon request, provided
such extension shall not exceed one (1) year. An
employee’s total period of leaves for such purposes
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shall not exceed two (2) years. Such employee shall
be entitled to resume his employment with the Em-
ployer, if physically fit to do so, and to be restored
to his seniority status, and so far as possible, to the
position he would have held if he had not been on
leave of absence. There shall not be more than
three (3) employees absent on such leave at any
one time.

ARTICLE XVI
Benefits

This Agreement shall in no wise affect the status
of employees on whose behalf it is made, with
respect to benefits derived or to be derived by
employees as a whole from membership in any
group insurance, stock purchasing plans or pension
funds.

ARTICLE XVII
Maintenance of Crews

On any work where there are two or more men
required, the Employer will, as soon as possible,
assign a man to fill the position of any employee
absent, and a full crew will be maintained for the
required work.

ARTICLE XVIII
Unfavorable Reports on Employees

A. In the event that an unfavorable report is en-
tered against the record of any employee a copy
of such report shall be given to the employee at the
time of recording and an acknowledgment thereof
shall be executed by the employee. The execution
of an acknowledgment is not necessarily to be con-
sidered as admitting the unfavorable report to be
correct; however, unless a grievance is filed in
accordance with the grievance procedure, the ac-
curacy of an unfavorable report is to be considered
as being agreed to by the employee. If no additional
report has been issued during the intervening
period, each report will be removed three (3) years
after its issuance.

B. In the event no report is given to the em-
ployee within thirty (30) days after the occurrence
of an unfavorable act, such act shall not be held
against the employee in subsequent dealings.
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ARTICLE XIX
Safety

A. Inspection of all equipment throughout any
plant or place of employment shall be made by the
Superintendent or other qualified person designated
by the Employer from time to time, especially
on pressure stills, in refineries, in gas plants, in and
around drilling equipment and other places where
explosions, fires, or industrial accidents are likely
to result in loss of life or injury to employees.

B. An inspection of any equipment may be
secured upon the recommendation of the workmen
employed on such equipment. The local Workmen’s
Committee or any employee may make written sug-
gestions to the Superintendent or his representa-
tives as to the elimination of hazards in order to
prevent accidents. An answer will be given to all
such suggestions as soon as the necessary infor-
mation is developed.

C. Where an employee is exposed to acids or
caustics or other chemicals, injurious to person
and clothing, the Employer will furnish protective
wearing apparel (including goggles in appropriate
cases) to those working on the job, or will compen-
sate such employees for damage to clothing caused
through failure to provide such protection.

D. Employees working with lamp black, or pat-
ented oil base mud (not mixtures of crude oil and
mud), to the extent that it could be removed from
their bodies and clothes only with extraordinary
effort, shall be allowed one (1) dollar on or for the
day of such use.

E. Notwithstanding any other provision of this
Agreement, an employee shall not be discharged
or disciplined for refusing to perform work in the
performance of which Employer or State safety
rules or orders would be violated, where such viola-
tion would create a real and apparent hazard to
the employee involved or to his fellow employees.

ARTICLE XX
Accidents

An employee shall not be discharged if physically
and mentally capable of continuing his duties on
account of any accident, unless the accident was
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caused by his negligence, carelessness, malicious
intent or violation of published Company orders,
or in instances where accidents to a given employee
are of frequent occurrence. Ignorance of Company
Safety Orders is not an excuse for their violation.

ARTICLE XXI
Complaints and Grievances

A. A ‘“‘grievance’’ shall mean a complaint or dis-
pute arising out of an alleged violation of the
application of any of the terms and conditions of
this Agreement to any individual employee or group
of employees. It does not include complaints or
disputes over the subjects of general wages, gen-
eral hours of work and general working conditions,
which are reserved for negotiation.

Any employee, group of employees or the Work-
men’s Committee shall have the right to present a
grievance to the Employer. To facilitate the process-
ing of grievances, Stewards may be chosen from
among regular employees in a total number not
to exceed in each geographical district, as iden-
tified by the Employer, the larger of three (3) in
each depar¥ment of each division or one (1) in each
unit of a department, plus one (1) for each division’s
combined Roustabout and Laborer groups, and one
(1) for the Janitor group in the Refining Division.
In making this determination, the organization seg-
ment identification in Article IV, Paragraph D shall
be followed.

Stewards will be concerned only with the steps
in the grievance procedure outlined in Paragraphs
B and C of this Article. In subsequent steps, the
Union shall designate a representative to participate
with or on behalf of the employee.

Stewards’ activities hereunder are not to inter-
fere unreasonably with the performance of their
individual job assignments, and under no circum-
stances are Stewards to absent themselves from
their jobs in the performance of Stewards’ duties
without the express permission of their Foreman.
A current list of Stewards will be provided the Em-
ployer by the Union.

It is agreed that no consideration shall be given to
and no adjustment shall be made of a grievance
unless it has been presented to the Foreman within
twenty (20) days after its occurrence has been
established by due diligence, and, further, no griev-
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ance arising from the discharge of an employee
shall be given consideration and no adjustment shall
be made unless it is presented to the Superin-
tendent or other official in charge by the employee
or his representative within seven (7) days after
the discharge.

B. First Step: In all cases of grievance, an effort
must be made by the employee or employees filing
the grievance (hereinafter referred to as the ‘‘Griev-
ant’’) to settle the matter with the immediate Fore-
man involved. In presenting the matter to the Fore-
man, the Grievant may be accompanied by a Stew-
ard or a member of the Workmen’s Committee,
preferably an individual representing the depart-
ment unit in which he is employed.

C. Second Step: If the Grievant fails to obtain
satisfaction from the Foreman within five (5) days
after presentation of the grievance, he may, within
an additional five (5) day period, present his griev-
ance to the Workmen’s Committee. The Workmen’s
Committee shall investigate the grievance, and if in
the Committee’s opinion there has been a violation
of the Agreement, the matter shall be reduced to
writing in formal form, signed by the Grievant
and submitted to the Superintendent or other of-
ficial in charge within seventeen (17) days after
its original presentation to the Foreman. Within
seven (7) days after such submission, the Superin-
tendent or other official in charge shall confer with
the Workmen’s Committee concerning the Grievance.
Within seven (7) days after said conference, the
Superintendent or other official in charge shall com-
municate to the Workmen’s Committee and to the
employee concerned his written decision in the
matter.

D. Third Step: If the Workmen’s Committee or the
Grievant is not satisfied with the decision of the
Superintendent or other official in charge, then a
Representative of the Local Union shall have the
right within seven (7) days after the decision has
been made to request in writing joint consideration
thereof by the Local Union and the Local Manage-
ment of the Employer. The Local Management shall
meet with a Representative of the Local Union
within seven (7) days after the receipt of request
for such meeting and shall give a written decision
on all matters submitted to him within ten (10)
days after the meeting with the Local Union. The
Representative of the Union shall be accompanied
at such meeting by a member or members of the
Workmen’s Committee.
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E. Fourth Step: If the Grievant or the Union is
not satisfied with the decision of the Local Manage-
ment of the Employer, the Union shall have the
right within fifteen (15) days after the decision to
request joint consideration of the grievance by the
Chief Executive of the Union, or someone desig-
nated by him, and the Chief Executive of the Em-
ployer, or someone designated by him, and they
shall confer within fifteen (15) days after the request
has been made for the purpose of discussing the
grievance, and an effort shall be made to arrive
at a fair and just decision thereof.

F. Arbitration: If the grievance or dispute is not
settled as a result of the foregoing, then the Union
shall have the right to request arbitration thereof
within fifteen (15) days of receipt of the Employer’s
answer under the Fourth Step of the grievance pro-
cedure. If the Union Representative does not re-
ceive an answer in a reasonable period of time, he
may request it in writing and the Employer Repre-
sentative will be required to submit an answer with-
in fifteen (15) days of receipt of such a request.
The Chief Executive of the Employer, or his nomi-
nee, may act as or may designate one arbitrator.
The Chief Executive of the Union, or his nominee,
may act as or may designate one arbitrator. In the
event the two arbitrators selected cannot agree on
settlement of the complaint, they shall select a third
person to act with them. If they are unable to agree
on a third person within thirty (30) days from the
day arbitration is requested, the third person will be
chosen through the procedure of the American Ar-
bitration Association. The decision of any two shall
be final and binding on all persons concerned. The
decision shall be in writing and only on the issues
submitted, and on the remedies, or any part thereof,
outlined in the ‘‘submission agreement’’. Under no
circumstances may an arbitration decision in any
manner nullify, amend, modify, extend, reduce or
otherwise change any of the terms or conditions of
this Agreement or any amendments hereto, or estab-
lish or change wage rates or classifications. The
expense and compensation of any witnesses called
by each of the parties shall be borne by the re-
spective parties. The expense and compensation,
if any, of the third member of the board of arbitra-
tion shall be divided equally between the Employer
and the Union.

G. The Workmen’s Committees shall consist of
one Committee for each division in each district,
as defined by the Employer, except that there shall
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be Workmen’s Committees established separately in
the San Joaquin Valley and in the Cuyama Valley
for the Producing and Natural Gasoline Divisions.
Each Workmen’s Committee shall consist of one rep-
resentative from each department in a division, if
possible, but in no case is a Committee to have
less than two (2) members or to exceed seven
(T) members. These members are to be chosen from
among regular employees by employees who are
members of the Union. Should operations not be
sufficiently extensive in any individual operating
unit or division to justify a separate Workmen’s
Committee or Steward, then by mutual agreement
between the Employer and the Union such unit or
division may be represenied by the Workmen’s
Committee or Steward for another unit or division.

H. Regular meetings between the elected mem-
bers of the Workmen’s Committee and the Superin-
tendent or other representatives of the Employer
may be held monthly and ofiener if occasion re-
quires. The Employer will cooperate with the Com-
mittee in setting day, time and place of meetings
that are mutually convenient to the Employer and
Committee. The Workmen’s Committee shall have the
right at such meetings to submit for discussion any
matter that may be of mutual interest to the parties
hereto.

ARTICLE XXII
Discharges

The Employer may discharge an employee at any
time for cause. If a discharged employee who has
acquired seniority alleges that his discharge has
not been for just cause, a grievance may be filed
in writing under Article XXI (Complaints and
Grievances). It must be signed by the discharged
employee. It will be considered that initiation of a
discharge grievance is at the Second Step of the
grievance procedure upon its submission to the
Superintendent or other official in charge and with-
in the seven (7) day period provided for a grievance
arising from a discharge.

ARTICLE XXIII
Nondiscrimination

There shall be no discrimination of any kind
against any member of the Union by foremen, su-
perintendents, or any other person in the employ
of the Employer.
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ARTICLE XXIV
Conference with Employees

Employees shall be paid their regular rate in the
event they are called in conference by an Em-
ployer representative at any time other than their
regular working hours. Members of the Workmen’s
Committee attending regular meetings provided for
in Article XXI, Paragraph H, during their regular
scheduled hours of work, shall be paid their regular
rate for such scheduled hours, only, during which
they are attending these meetings.

ARTICLE XXV
Bulletin Boards

The Employer will cause bulletin boards to be
provided at convenient locations where they may
be seen by employees entering and leaving their
places of employment. These boards may be used
exclusively by the Union for means of indicating
the times and places of meetings and other regular
functions of the Local Union having to do with the
employees, and for posting such other notices con-
cerning employees as may be approved by the Lo-
cal Management. No political notices of any kind
may be posted on the bulletin boards.

ARTICLE XXVI
Contract Work

A. It is agreed that any work now being regularly
done by employees of the Employer for which there
are available former employees laid off not more
than one hundred eighty (180) days (but not in-
cluding discharged employees), and for the per-
formance of which the Employer has on hand all
necessary equipment, shall not be contracted out,
except in case of emergency; provided, however,
that in no event shall the foregoing be applied to
new construction of any character or to the drilling
of wells; and provided, further, that the Employer
may contract for temporary extra labor provided
same shall not be done at a time when regular
employees are being laid off. It is agreed that
wages at least equal to the prevailing rates in the
area for the same classification of work shall be
paid by the Contractor for work which otherwise
would be performed by regular employees of the
Employer, and overtime at the rate of one and one-
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half (1%) times the regular rate for such work shall
be paid for all time worked for the Employer in
excess of forty (40) hours per week.

B. When contract work is necessary, the Em-
ployer will use its best efforts with the Contractor
to secure employment on the contract work for form-
er employees laid off not more than one hundred
eighty (180) days (but not including discharged em-
ployees) of the Employer who are qualified and who
may be available for such work.

ARTICLE XXV
Membership Maintenance and Union Dues

A. All employees who, thirty-one (31) days after
the posting of notices as hereinafter provided, or
thirty-one (31) days after initial employment, which-
ever date is later, are members of the Union in
good standing, and all employees who thereafter
become members, shall, as a condition of employ-
ment, remain members of the Union in good stand-
ing for the duration of this contract, provided that
any employee who is a member of the Union in
good standing upon the first or subsequent anni-
versary dates of this Agreement shall have the
right for a period of fifteen (15) days after such
anniversary date or dates in which to formally re-
sign from the Union, and upon such resignation the
said condition shall cease to apply.

The Union agrees that neither it nor any of its
officers or members shall intimidate or coerce em-
ployees into membership in the Union. If any dispute
arises as to whether there has been any violation
of this pledge (or whether an employee affected by
this clause has resigned or withdrawn from the
Union), the dispute shall be submitted directly to
arbitration for determination.

For the purpose of this Agreement, a member of
the Union who has paid his initiation fee and who
is not in arrears with respect to payment of his
dues shall be deemed to be a member of the Union
in good standing.

For the purpose of this Agreement, a member of
the Union may formally resign from the Union, to
become effective as provided above, by serving a
written notice upon the Union of his election to re-
sign by registered mail or by personal service upon
the Secretary of the Local Union of which he is a
member.



Posting of Notices

Promptly upon the execution of this Agreement
and for a period of thirty-one (31) consecutive days,
there shall be posted upon all bulletin boards a
verbatim copy of this clause. A copy of this clause
shall also be posted upon the first and subsequent
anniversary dates of this Agreement and shall re-
main posted for a period of fifteen (15) consecu-
tive days thereafter. August 1, 1965 shall be deemed
to be the first anniversary date.

B. The Employer shall cooperate with the Union
by collecting Union dues through payroll deductions
from any employee in the bargaining unit who
voluntarily authorizes and directs the Employer to
do so. These deductions shall be made from the
employee’s pay for the pay period during which
the fifth of the month falls and remitted to the Union
within three (3) weeks thereafter. The authoriza-
tion and direction shall be written in the form set
forth below, and shall remain in effect in accord-
ance with its terms:

Richfield Oil Corporation
555 South Flower Street
Los Angeles 17, California

I hereby authorize you to deduct from my
wages the initiation fee and the amount of the
regular monthly Union dues as reported to you
by the Secretary of Local Number... ...
of the Oil, Chemical and Atomic Workers In-
ternational Union, AFL-CIO, and remit said sum
to that Local as my membership dues.

This assignment is voluntary and I understand
that I may revoke it at any time in writing.

This authorization shall terminate automati-
cally if and when the Articles of Agreement
terminate or cease to have application to my
employment.

AdAIeSS ..o



ARTICLE XXVIII
No Cessation of Work

A. It is agreed that there shall be no cessation
of work through strikes or lockouts during the period
of this Agreement, or during the negotiation of any
extension thereof.

B. In the event of a labor dispute indirectly in-
volving the employees covered hereby, representa-
tives of the Employer and of the Union shall im-
mediately meet in joint conference to discuss ways
and means for dealing with the situation thus
created.

ARTICLE XXIX

Union Representatives Entering
Upon Premises of Employer

Upon receiving permission of the Local Manage-
ment, accredited representatives of the Union shall
be granted the privilege of entering upon the
premises of the Employer at any time during the
regular daylight working hours for the purpose of
assisting in the settlement of grievances or disputes
that may arise.

ARTICLE XXX
Prior Agreement

This Agreement shall, as of the commencementl
date hereof, cancel and supersede all prior ‘‘Articles
of Agreement’’ between the Employer and the Union
concerning employees described herein. It will not
have any effect on letters which have been submitted
by the Employer to the Union to verify verbal under-
standings, except in cases where subsequently nego-
tiated provisions of the Agreement or new letters of
understanding conflict with provisions of such letters,
in which event the letters shall be considered to be
of no further significance.

ARTICLE XXXI
Separability

If any Court shall hold any part of this Ag:eement
invalid, such decision shall not invalidate the entire
Agreement.

Signed at Los Angeles, California, this 14th day of
August, 1964.
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APPENDIX A
RICHFIELD OIL CORPORATION
WAGE SCHEDULE
EFFECTIVE AUGUST 1, 1964
HOURLY RATED EMPL(;YEES

PRODUCING DIVISION

Hourly

CLASSIFICATION Rate
Development
Driller $4.07
Driller No. 2 3.76
Core Driller 3.54
Derrickman ... 3.34
Drill Tool Man 3.28
Rotary Helper 3.13
Rotary Helper (A.B.) 3.13
Production

Head Well Puller 3.59
Field Gauger 3.50
Pressure Bomb Operator 3.47
Field Serviceman 3.43
Production Equipment Man No. 1 ... 3.43
Special Lease Pumper 3.27
Stock Gauger . 3.21
Chemical Serviceman 3.07
Production Equipment Man No. 2 ... 3.07
Valve Serviceman
Pumper
Well Puller ...

Production Equipment Helper
Helper — Valve Serviceman

Construction and Maintenance

Lead Craftsman 3.59
Auto Body Repairman No. 1 ... 3.43
Craftsman NO. 1 .. e 3.43

Carpenter

Machinist

Painter

Welder

NOTE: These classifications are to cover journeymen
(i.e., those who have the skill of finished workmen
in the various crafts), and are effective only when the
major portion of time worked is spent on work re-
quiring such skill.
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PRODUCING DIVISION (Continued)

CLASSIFICATION Rate
Construction and-Maintenance (Continued)

Engine Repairman No. 1
Gang Pusher—Roustabout
Garage Mechanic No. 1
General Repairman No. 1
Ignition Mechanic ... ...
Marine Repairman No. 1 ...
Ship’s Carpenter No. 1 .
COOK oo
Boatman ...

Gang Pusher—Labor ...
Lead Utility Man ... .. 3.
Auto Body Repairman No. 2 ... 3.07
Craftsman No. 2 3.07
Engine Repairman No. 2 ... 3.07
Garage Mechanic No. 2 ... 3.07
General Repairman No. 2 ... 3.07
Maintenance Man ... 3.07
Pipe Machine Operator ...... ... 3.07
Pipe Straightener Operator ... 3.07
Salvage Repairman ... 3.07
Valve Repairman ... . 3.07
Lead Roustabout 3.00
Seaman ... 3.00
Assistant CooK ... 2.94
Utility Man ... 2.94
Deckhand ettt 2.85
HelPOT oo 2.85
Carpenter

Engine Repairman
Garage Mechanic
General Repairman
Machinist

Painter

Welder

Transportation

Bulldozer Operator ...
Motor Patrol Operator
Special Equipment Driver (Minimum of

50,000 lbs. gross loading) 3.27
Heavy Skip Loader Operator ... 3.15
Tractor Driver ... . 3.07
Truck DIivVer ... 3.07
Utility Tractor Driver . ... 3.00
Lift Truck Operator ... 2.91



PRODUCING DIVISION (Continued)

CLASSIFICATION Rate
Warehouse

Warehouseman A ...
Warehouseman—Special
Warehouseman B .........
Junior Warehouseman ...

Miscellaneous
Roustabout A (6 months’ active service) ........... 2.85
Roustabout B 2.78

NOTE: An employee performing various duties of an
unskilled or semi-gkilled nature requiring a general
knowledge of the use of simple tools and equipment
and of common practices employed in the oil industry.

Janitor . . 2.63
Messman ....... 2.63
Vessel Clean-up Man s 2.63
Laborer ........... e pnas 2.63
Laborer (3 months or 1€ss) ... 2.56

NATURAL GASOLINE DIVISION

Operating

Operator A (Plants No. 8 and No. 10) ............. $3.54
Operator A (Plant No. 9) ... 3.45
Operator B
Operator C
Engineer . .
Operator Helper ...
Valve Serviceman
Oiler-Shipper

Oiler

Construction and Maintenance

Lead Craftsman

Craftsman No. 1
Carpenter
Cement Finisher
Insulator
Painter
Pipefitter
Welder

NOTE: These classifications are to cover journeymen
(i.e., those who have the skill of finished workmen
in the various crafts), and are effective only when the
major portion of time worked is spent on work re-
quiring such skill.
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NATURAL GAS DIVISION (Continued)

Hourly
CLASSIFICATION Rate
Construction and Maintenance (Continued)
Gang Pusher—Roustabout $3.43
Plant Mechanic No. 1 .. 3.43
Gang Pusher—Labor ... 3.11
Craftsman No. 2 3.07

Maintenance Man—Employees performing work
of the level of the second class craftsmen...... 3.07

Plant Mechanic No. 2 3.07
Truck Driver 3.07
Lead Roustabout 3.00
Lift Truck Operator 291
Helper 2.85

Carpenter

Cement Finisher

Insulator

Maintenance Man

Painter

Pipefitter

Plant Mechanic

Welder

Laboratory
Instrument Repairman ... ... 3.43
Meterman A ... 3.22
Meterman B ... 3.07
Helper—Meterman 2.85
Senior Tester 3.34
TeSter A e 3.22
Tester B 2.99
Tester C 2.87
Chart Changer 2.85
Miscellaneous

Roustabout A (6 months’ active service) .......... 2.85

Roustabout B

NOTE: An employee performing various duties of an
unskilled or semi-skilled nature requiring a general
knowledge of the use of simple tools and equipment
and of common ractices employed in the oil industry.

Bottle Washer ........ oicceeeees 2.70
Janitor 2.63
Laborer ... oo 2.63
Laborer (3 months orpPess) ......ccccooerncooiennanes 2.56
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PIPE LINE DIVISION

CLASSIFICATION ng:::y
Gauger $3.54
Operating
Chief Engineer A ... 3.38
Chief Engineer B . 3.27
Engineer ... 3.12
Junior Engineer 2.91
Pumper 291
Linerider 2.87
Gauger Trainee—Same rate as that of
classification from which transferred
Construction and Maintenance
Craftsman No. 1 ... 3.43
Carpenter
Machinist
Painter
Welder

NOTE: These classifications are to cover journeymen
(i.e., those who have the skill of finished workmen
in the various crafts), and are effective only when the
major portion of time worked is spent on work re-
quiring such skill.

Engine Repairman No. 1 ... 3.43
Gang Pusher—Roustabout 3.43
Side Boom Operator .................... 3.27
Special Equipment Driver (Minimum of

50,000 1bs. gross loading) ... 3.27
Gang Pusher—Labor 3.11
Craftsman No. 2 3.07
Engine Repairman No. 2 3.07
Maintenance Man .. 3.07
Pipe Line Wrapper 3.07
Pump Repairman 3.07
Truck Driver 3.07
Lead Roustabout 3.00
Leadman 2.98
Helper 2.85

Carpenter

Engine Repairman

Machinist

Painter

Welder



PIPE LINE DIVISION (Continued)

Hourly
CLASSIFICATION Rate
Miscellaneous
Roustabout A (6 months’ active service) ........... $2.85
Roustabout B ... 2.78

NOTE: An employee performing various duties of an
unskilled or semi-skilled nature requiring a general
knowledge of the use of simple tools and equipment
and of common practices employed in the oil industry.

Laborer ...
Laborer (3 months or less)

REFINING DIVISION
Laborer (3 months or 1€sS) ... 2.56
Clean-up Man ... . 2.63
Janitor
Laborer
Swamper

Bottle Washer ...
Package Handler B
Relief Operator
Tank Car Cleaner
Tank Cleaner

Can Machine Operator ... 2.85
Head Bottle Washer

Junior Warehouseman

Mechanic Helper

Qil Trap Operator

Package Handler A

Water Drawer

Inspector C—Laboratory ... 2.87
Loader Helper

Pumper Helper ‘

Sampleman

Barrel Painter ... 291

Greasemaker Helper

Lift Truck Operator

Light Tractor Driver

Light Truck Driver

Warehouseman—Compound Plant

Fireman—No. 1 B.H. ... 2.94
Operator Helper C ...........

Process Pumper

Tool Room Attendant

Utilities Operator Helper C

Warehouseman B

Inspector B—Laboratory ... 2.99
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REFINING DIVISION (Continued)

CLASSIFICATION
C & M Lift Truck Operator

(1Y% tons minimum capacity) ...

Fireman—Hynes B.H.
Gauger B

Operator Helper B

Truck and Car Loader
Leadman ... ...

Boilermaker

Insulator

Painter

Pipefitter

Rigger

Welder
Heavy Tractor Driver
Heavy Truck Driver
Light Crane Operator
Lube Blender
Maintenance Man
Meter Repairman
Operator Helper A
Pipe Machine Operator No. 2
Pump Repairman
Pumper—Gauger
Rough Carpenter
Salvage Repairman
Steam Trap Repairman
Tank Car Repairman
Treater Helper A
Utilities Operator Helper A
Utilities Operator Helper—Maintenance
Valve Repairman
Assistant Treater ....................

Heavy Skip Loader Operator
Water Treater

Assistant Operator ...

Gauger A
Pumper B
Utilities Assistant Operator

Gang Pusher ...,

Inspector A—Laboratory

Bulldozer Operator ...

Tool Repairman
Warehouseman A
Fire and Safety Mechanic

Craftsman NO. 2 ...

Assistant Stillman ...

Hourly
Rate
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REFINING DIVISION (Continued)

CLASSIFICATION

Greasemaker
Inspector—Mechanic
Pumper B—No. 1 P.H.
Pumper—Compound
Pumper No. 2 P.H.
Pumper—Special (Hynes and Vinvale)
Tank Car Maintenance Leadman
Utilities Operator—Maintenance
Utilities Operator—Special

1st Engineer—No. 1 B.H.

Hourly
Rate

Operator B
Senior Inspector—Laboratory
Craftsman No. 1 ...

Blacksmith
Boilermaker
Bricklayer
Carpenter
Cement Finisher
Instrument Repairman
Insulator
Machinist
Painter
Pipefitter
Rigger
Sheetmetal Worker
Welder
Mechanic—Garage
Pipe Fabricator
Operator A

3.45

Stillman
Treater
Crane Operator

3.54

Head Operator B
Pumper A—No. 1 P.H.

Utilities Head Operator
Lead Craftsman ...

3.59

Head Operator A ...

3.64

LONG BEACH HARBOR TERMINALS DIVISION

Operating
Terminal Man A

$3.15

Terminal Man B

2.94

Laborer
Laborer (3 months or less)

2.63
2.56
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W 8
PRODUCING DIV|SION APPENDIX B
CHART OF MOVEMENTS EXHIBIT T
DEVELOPMENT DEPT. PRODUGTION. DEPARTMENT TRANSPORTATION DEPARTMENT WHSE. DEPT, CONSTRUCTION ~ AND_ MAINTENANCE DEPARTMENT
DRILLER — ] ] N
407 . HEAD w%uS.SPULLER@ ” ®LEAD CRAFTSMA ®
IELD, GAUGER - ‘ SHIP'S GENERAL ROUSTABOUT
DR“"%%% NO.2 ' IGNITION _____ENGINE ______ MARINE GARAGE AUTO BODY MACHINIST NO.I WELDER NO.1 PAINTER NO.1 | CARPENTER NO.1 CARPENTER NO.1 REPAIRMAN NO.| GANG PUSHER
| PRESSURE BOMB MECHANIC EPAIRMAN NOT REPAIRMAN NO1 | MECHANIENO.  REPAIRMAN '10-‘ 3.43 3.43 3.43 3.43 3.43 3.43 343
CORE DRIGLER OPERATOR SPECIAL EQUIR MOTQR PATROL  BULL DOZER | WAREHOUSEMAN =S : j ' ‘
DERRICKMAN SERVICEMAN MAN NO.1 3g7 527 3g7 3.27
334 pBRILL ToOL 3.43 3.43 | COOK
MAN !
3.28 SPECIAL LSE.PUMPER BO%T;J;N 3.29
327 HEAVY SKIP ‘ '
LOADER | OPERATOR i
STOCK 'GAUGER 315 | PIPE . LABOR LEAD
3.21 L ! X
[ 1 ) VALVE PROD.EQUIP TRUCK DRIVER ARA 0 BOD VALVE PIPE MACHINE MACHINIST  SALVAGE STRAIGHTENER = GENERAL GANG PUSHER UTILITY MAN
ROTARY ROTARY CHEMICAL SERVICEMAN SERVICEMAN MAN NO.2 8.7 TRACT%}&:DR'VER WAREHQUSEMAN AIRMAN HANICN AEX M ?u 0.2 | REPAIRMAN ~— OPERATOR ——— NO.2 ~—— REPAIRMAN —— OPERATOR PAINTER NO.2 CARPENTER NO.2 REPAIRMAN NO2 3n 3. MAINTENANCE
HELPER HELPER (AB) 3.07 3.07 3.07 i " SPECIAL REPAIRMAN NO.2 MECHANIC NO2  REPAIRMAN NO. 307 307 307 307 [ 3.07 3.07 | MAN
313 313 v e h 1 3.07 3.07 3.07 3.07 | 307 3.07 . » - LEAD 307 SEAMAN
UTILITY TRACTOR 2 L ROUSTABOUT 3.00 ,
L l B ) ;\S%R 4 : L 3.00 UTILITY MAN ASSISTANT
WARE MAN ! 294 COOK
PUMPER WELL_PULLER HEMSE | - 294
3.84 3.04 LIFT TRY ggIOPERATOR 257 ' i GENERAL
1 . GARAGE !
VALVE SERVICE-|  PROD.EQUIP ENGINE REPAIRMAN — — —— [ MECHANIC — _ _ _ _ _ _ N MACHINIST _ _ _ _ _ _ __ _ _ __ _ — WELDER _ | -:‘t;_'E;E: — | R — — ————— — REPAIRMAN e ——- - —— ——- —— b ———f———+ —— 1 - DECKHAND
MAN EI PER HEIZ_EER JUNIOR HELPER HEZLESER HE%I;%R 288 > 85 285 2 85 285
i | WAREHOUSEMAN 2.85 | i | .
2.85 |
4
: ERAL NOTES:
SPECIAL NOTES: 6. See special isions f tional and demotional lassificatdi vided th 1 i 11 Puller classificati applyi o £. Movements between classifications which are on the h. Demotions will be effected as provided in Paragrpph GEN
8 movr:mefxf:s inpig‘e’ :Io;:serﬁrnzzzggct?n:n::le Irvnc') P::- gf ;zl..inc: sﬁghpzzsigmnentf zrzr.rpm:ze:e :1;25:2120 zmwixz ‘okf prefer:;c: ez:abl;:.:hegn:x,x Algiclzg DIVIS[ONAL @ DROUP same level and connected with horizontal lines will, E-kem.?. a:eezl:y i:;:olizegel:i.::gi::::ii:%ﬁqt A dotted line indicates the movement, within a district, of an employec to retain a
1. Special job which will be filled by employees from any graphs E-3-h and E-L-f respectively. go back to the Divisional Group. IV, Paragreph E-3-c to each promotional unit ROUSTABOUT 'A' when requested, be given consideration when a :nuaimp o:yless Depe nt Seniority, which me: ! job in the department in his district, as provided in Article IV, Paragraph E-l-c.
classification in this department by recognizing seniori- separately, or may be filled by horizontal (6 MONTHS ACTIVE SERVICE ) vacancy or opening occurs provided the employee is ngcesmm e thP‘“'e m‘m‘-‘n fosion chi giﬁcauonyimf
{ ty and qualification to perform the work. 7. Movements in the Production Department will be in accord- c. To advgnce to higher level classifications which movements 85 provided in Item "f" below. 285 qualified in the basic classification; however, th omotional unit, i.e., & Field sem(,emn Movements between classifications which are tied together horizontally with & solid
i ance with the basic provisions of Article IV, Paragraphs are shgwn on the outside or at the top of the Employees in such classifications are eligible Nt such moves will not be made unless the employee fxlgrdi lace a Val\’re s:ez.':rice man or Producti line will be given consideration when a vacancy or opening occurs.
2. The use of this classification will depend on the extent E-3 and E-4 as follows: heavy fertical lines, an employee must have been for promotion to higher level classifications, ROUSTABOUT 'B requesting the move has the seniority and qualifi- §°ui o mg 4o 17 ne bas evcaser Departmmm
of operations. An employee advanced into this classifica- promotqd through the classification at the bottom provided they are qualified in the basic class- 2,'78 eations entitling him to the job. s;‘niﬂ';‘i’t‘ gre Being qualified in one classification which is tied together horizontally with other
tion will retract through the route from which he came. a. Normal promotional movement into the department of suc} line, i.e., to become a Field Serviceman ification of Well Puller or Pumper except pro- [ T — e classifications does not qualify an employee in the other classification. Qualifi-
will be into the Pumper or Well Puller classifi- an empjoyee must have been promoted through the motions to £111 the Production Equipment Man MESSMAN VESSEL JANITOR g. With the deletion of the Dehydrator Operator cations in each classification must be established in accordance with Article IV,
3. Selection of employees to fill these positions will be cations, except when an employee in a Helper Pumper{classification and to become a Head Well #1 position which will be made from employees 263 CLEAN UP MAN 263 (Double Unit) Pumper classification from the Paragraph C-2.
made in accordance with Article IV, Paragraph E-3-l. classification applies for promotion and he will Pullerfan employee must be qualified as a Well qualified @s Production Equipment Man #2. 263 J Wage Schedule on August 1, 1964, those employees
be given preferential consideration before an Puller] however, qualifications in the base classi- [ who, on this date, are in the Production Depart- The position of split classification assignments will be established on separate
k. Immediately prior to being demoted from a department, an employee from the Divisional Group is promoted. ficatin of the promotional unit alone do not super- e. Promotion to £ill the Pressure Bomb Operator posi- LABéREd ment and are qualified in this classification on ! charts for each district, as provided in Article IV, Paragruph B-5-a-1.
employee may transfer to another district as provided in sede tje promotional rights of other employees who tion will be made from either the Field Serviceman 263 a full-time basis will, for promotional purposes
Article IV, Paragraph E-4-d. b. Movements between Well Puller and Pumper assign- are quflified in higher level classifications of or the Production Equipment Man #l classifications, 1 i and for the duration of this Agreement, be con-
P ments will not be made to fill regular assignments the prgmotional unit. applying the order of preference established in LABOR sidered to be qualified in a classification
5. See special provisions for promotional and demotional unless mutually agreeable to the employee and the Article IV, Paragraph E-3-c to each promotional ( 3 MONTHS OR LESS ) immediately above Pumper.
movements on a statewide basis in accordance with the Employer. An employee who fails to qualify as & d. Promotjons to the Valve Servicemen and Production unit separetely. 256
orovisions of Article IV, Paragraph E-9. Well Puller and/or Pumper may, if an assignment is Equipmnt Man #2 may be made from either the | |
available, be allowed to move across to the other




NATURAL GASOLINE DIVISION | .
APPENDIX "B
CHART OF MOVEMENTS A xer
PIPE LINE DIVISION
. PT. NSTRUCTION A !
ouP:Esﬁﬁl-lﬂrg no.DsEPT LAsB::oﬁceILoer: n?g T CONSTRUCTIO sl! DsrecMLAuloNsTuE':‘ANCE DEPARTMENT | ) CHART OF MOVE M E NTS APPENDIX uB “
1
OPERATog ;&S" (Plants No.8 & 10) G%; ALF-‘E16$?M A;@ | EXHIBIT III
. 359 | OPERATING DEPT. CONSTRUGCTION & MAINTENANGE DEPARTMENT
(Plant No.9)
CEMENT
3.45 INSTRUMENT ROUSTABOUT PLANT WELDER NO.! | INSULATOR NO.I| PAINTER NO.! |PIPE FITTER NQ 1| FINISHER NO.1 [CARPENTER NO. | GAUGER
REPAIRMAN GANG PUSHER MECHANIC NO. | 343 343 343 343 .43 3.43 354 @
OPERATOR "B" TESTER | | ENGINE CARPENTER | PAINTER WELDER | MACHINIST ROUSTABOUT GANG PUSHER
3.34 3.34 : CHIEF ‘ REPAIRMAN NO. | NO. | NO. | NO. | NO. I 3.43
| | ENGINEER-A 343 343 3.43 3.43 3.43 — |
OPERATOR "“C" METERMAN'A" TESTER"A" 3.38 | ' SPECIAL EQUIP SIDE BOOM
3.22 3.22 3.22 | . %’3 DRIVER OPERATOR
| ‘ | : 3.27 3.27
NG LABOR GANG PUSHER | CHIEF GAUGER ' J
i 3! PLANT ENG;NZF’E -8 TRAINEE aton
upn CEMENT .
OPERATOR HELPER METERMAN 'B MAINTENA! MAN MECHANIC NO. TTERNO2
3.07 SOy 3.9';;65 ANIC NO.2 INSULATOR Na2 PAINTER NO.2 PIPEFITTER NO2| FINISHER NO.2 | CARPENTER NO.2 ENGINE CARPENTER |  PAINTER MACHINIST GANG PUSHER
VALVE SERVICEMAN TRUCK DRIVER | REPAI%%Q,N NO.2 tgoog, goo%’ NO.2
3.07 3.07 ENGINE! i . X 3.07
OLERga TR LEAD RO|USTABOUT 32 MAINTENANCE PUMP e PPER PR
OILER TESTER"B" 3.00 MAN REPAIRMAN Ror o
2.98 299 LIFT TRUCK OPERATOR e 3 307 I
oK ’ 29l LEADMAN LEAD ROUSTABOUT
. nan ‘| CE ENT 2.98 °
METERMAN  TESEERC MAINTENANCE _ | PLANT | _| WELDER _| INSULATOR | PAINTER | PIPE FITTER | FIN|SHER | CARPENTER ENGINEE :
265 MAN HELPER WECH HELPER HELPER HELPER HELPER HELPER HELPER HELPER 239l ENGINE REPAIRMAN CARPENTER | PAINTER | WELDER | MACHINIST
CHART CHANGER 7 : : ’ Y . ! | LINE RIDER HELPER — — — — —] [~ HELPER — [ HELPER— T HELPER [ HELPER T — T T — T T — — — 7
285 ( 287 2.85 2.85 2.85 285 2.85
| ( I
!
DIVISIONAL ® GROUP ! DIVISIONAL () GROUP
T |
: , T "A" | : 1 vy GENERAL NOTES:
SPECIAL NOTES - e e Aﬁgesuslwf\c:) SPECIAL NOTES (Continued) | i "wgﬂ‘ﬁma"ﬁm ne
1. Selection of employees to £ill this position will be made in accordance with Article IV, 2185 ! 1. Promotioys, demotions and seniority credit shall only when he has greater Department Seniority 2.85 A dotted ljne indicates movement, within a district, of an employee, to retain a job in the
Paragraph E-3-i. ROUSTABOUT "B" 5. feic:pem gro;ivsions for ﬁrgmort:;oxmé ;nﬁ gemotionzl ments in the Northern Dis- Ab:—c:,?; o lccordnn;; ;igh the provisions of than the next top bidder in the promotional unit. ROUSTA'BOUT ug" department |in his district, as provided in Article IV, Paragraph E-i-c.
rict, cle IV, Paragra] -3-] -l . » Paregre; . :
2. The use of this classification will depend on the extent of cperations. An employee —] Ph B-3-h an respective 4. Immediately prior to being demoted from a depart- 2.78 Movements yetween classifications which are tied together horizontally with & solid line will
advanced into this classification will retract through the reute from which he came. BOTT'-EZ‘?"(‘)SHER GENERAL NOTES: 2 To be pajd the rete of ihe Clessification from meat, a1 sployes sy trausfer to anctiar ale- LABORER be given cqnsideration when a vacancy or cpening occurs.
| : c employee is rensferred, unt. trict as provided in Article IV, Paragraph E-lL-d. 263 Be walieted in 18 a
3. For purposes of application of Article IV, Paragreph E-3-c (}o effect a promotion) the LABORER JANITOR A dotted line indicates the movement, within a district, of an employee to retain a be assunds sole responsibility for the job. 1 fici:.fiq 4 ° of o‘;l:l:ﬁssifica;ion m;inc:b:’o:;: tft:‘;i h:iizoz.:’on;l.].y ::.:h :;;.her ;r“";
s et Dosareanrt Bestority chin the vt oy dsar tn o promsteorl et 263 263 5% % e dope i T Hin SATRSL, R provided fn fRele T, Pasnemen 2 T e e roctetme) e ik oon (,.%egé;:grm, CiRssiricafion met e sstaniisned bn sccordance vith Areicls I, Paregmmph OB
5 The position of split classification assignments will be established te 1o :
L, anﬁieu;t;ﬁtf-;izrazop:iﬁnge g.e:gt:it i:‘;: ;V c’lepe.rtmen; l'x ;x:uigxljloyee may transfer to ‘ LABORER g;;mm oR LEss) charts for each district as provided in Arbic;esI:l, ‘ s;ph E-S-e.-lc.m separe g:::t:; ?o:mmﬁﬁtgmnzmxazﬁ be xnpf;::::- tt:fs:p#rmz;sﬁiﬁi&‘gm;ﬁ-?-atzfabumd on separste charte for
G- 46
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APPENDIX C- EXHIBIT |-

PROCESS PUMPER OIL TRAP OPERAT

rR HEAD BOTTLE WASHER

2.97 2.88 2.88
CLEAN UP MAN JANITOR BOTTLE WASHER
2.63 2,63 .70

.

+

— T
| LIGHT OIL DEPARTMENT ASPHALT DEPT, | |UTILITIES STORAGE 8 HANDLING DEPT. -
ALKYLATION | CATALYTIC REF| CATALYTIC REF.| COMB|NATION |CRUDE&RERUN D.A. FC.C. SUPER FRACT T.C.C. THERMAL FRACT. TREATING ASPHALT PLANT|VACUUM BTILLS DEPT WATSON REFINERY VINVALE HYNES @
UNIT UNIT NO. | UNIT NO. 2 IT UNIT UNIT UNIT UNIT UNIT UNIT UNIT UNIT UNIT o UNIT UNIT UNIT
HEAD OPERATOR A |HEAD OPERATOR A | HEAD OPERATOR A|HEAD OPERATOR A [HEAD OPERATOR A HEAD OPERATOR A|HEAD OPERATOR A|HEAD OPERATOR A !
3.64 3.64 3.64 64 3.64 3.64 3.64 3.64
g HEAD OPERATOR B HEAD OPERATOR B UTILITIES HD.OPR PUMPER A=NO.I P.H,
| 3.84 3.54 3.54 3.54
TREATER STILLMAN STILLMAN
3.485 345 3.48
UTILITIES PUMPER B—NO. | PH.
OPERATOR B OPERATOR B OPERATOR B OPERATOR B OPERATOR B OPERATOR 8 OPERATOR B OPERATOR B OPERATOR —SPL. PUMPER—NO.2 P.1. PUMPER SPECIAL | PUMPER SPECIAL
3.34 334 3.34 3.33 3.34 3.34 334 3.34 3.29 3.29 3.20 .29
UTIL. OPR.~ MAINT,
3.29
UTILITIES
ASST OPERATOR | ASS'T. OPERATOR | ASS'T. OPERATOR | ASS'T. [OPERATOR | ASS'T. OPERATOR | ASS'T. OPERATOR|ASS'T. OPERATOR | ASS'T. OPERATOR [ ASS'T. OPERATOR | ASS'T. OPERATOR PUMPER B ASS'T. OPERATOR GAUGER A
3.9 3.19 3.19 $.19 3.19 3.19 3.19 3.19 3.19 3.9 3.9 3.9 319
ASST. STILLMAN | ASS'T. sn}.mm WATER TREATER
3,18 3,18 3.18
ASST. TREATER
3.2
UTILITIES
ATOR OPERATOR OPERATOR OPERATOR TREATER OPERATOR
HEUPER A HELPER A- HELPER A HELPER A HELPER A HELPER A PUMPER GAUGER
07 DAYS 3.07 3.07 3.07 3.07 3.07
3.07
UTIL. OPR. HPR~ GAUGER B
MAINTENANCE 3.00
ERATOR OPERATOR OPERATOR - OPERATOR OPERATOR GAUGER B
gggé;og 3‘Em HELPER B HELPER B HELPER B HELPER 8 T8 C LOADER , 3.07 T8C LOADER
3.00 3.00 3.00 3.00 3.00 3.00 3.00 ? UTILITIES 3.00 TAC LOADER | T&C LOADER
OPERATOR OPERATOR OPERATOR OPERATOR OPERATOR OPERATOR OPERATOR OPERATOR OPERATOR OPERATOR 3.00 3.00
HELPER C HELPER C HELPER C HELPER C HELPER C HELPER C HELPER C HELPER C HELPER ¢ HELPER ¢
2.97 97 2.97 2.97 2.97 2.97 2,97 2.97 2.97 2.97
! PUMPER HELPER
1 2.87
RELIEF gglssnxron RELIEF ongnoa [{ RELIEF OPERATOR RELIEF OPERATOR
. . K
i

LABORER
2.63

2.56 (3 MONTHS OR LESS)

0?!0.0"0” AND DEMOTION MOVEMENT SETWEEN

CLASSIFICATIONS HAVING THE SAME WAGE RATE
IS IN THE ORDER OF THEIR VERTICAL POSITION
ON THE CHART



REFINING DIVISION CHART OF MOVEMENTS

APPENDIX C-EXHIBIT II-

DEPARTMENT AND/OR UNIT SENIORITY OF THE ASSIONED EMPL OYEE SHALL CONTNUE TO ACCRUE IN THE UNIT OR DEPARTMENT
FROM WHICH HE 1S ASSIONED.

2.86 (3 MONTHS OR LESS)

i
NANCE DEPARTMENT x
’ CONSTRUCTION 8 MAINTE | |LUBRICANTS 8 SPECIALTIES | |, s cuerv| | wensmouse | lran ony
MACHINE SHOP| PIPE SHOP | CARPENTER| RIGGING | PAINTING | INSULATING | WELDING GARAGE | INSTRUMENT | TIN SHOP | ToOL RoOM |  Misc. DEPARTMENT DEPARTMENT | | DEPARTMENT | | DEPARTMENT | | DEPARTMENT
UNIT & UNIT SHOP  UNIT UNIT UNIT UNIT UNIT UNIT UNIT UNIT UNIT UN
LEAD CRAFT! SNAW CRAFTSMAN|LEAD CRAFTSMAN|LEAD CRAFTSMAN |LEAD CRAFT! EAD CRAFTSMANILEAD CRAFTSMAN D CRAFTSMAN|LEAD CRAFTSMAN|LEAD CRAFTSMAN|LEAD CRAFTSMAN|LEAD
3.59 350 3.59 359 3.59 3.859 3.9 3.59 3.59 3.59 3.59 3.
! CRANE OPERATOR | CRANE OPERATOR
3.54 ! 3.54
WELDER :
PIPEFITTER OQJ BLACKSMITH INSTRUMENT |
MACHINIST PIPE FABRICAT! CARPENTER RIGGER PAINTER INSULATOR BOILERMAKER iHEGIANIC—GARmE’ REPAIRMAN  [SHEET METAL WKR CEMENT iIMSHER
3.43 3.43 3.43 3.43 3.43 3.43 3.43 3.43 3.43 3.43 3.43 ®
J ISENIOR INSPECTOR
T/C AINT. PUMPER- FIRE & SAFETY 3.34
LEADMAN GREASEMAKER COMPOUND MECHANIC INSP.- MECHANIC
3.29 3.29 3.29 3.29 3.29
TOOL BULLDOZER
REPAIRMAN WAREHOUSEMAN A OPERATOR
3.27 3.27 3.27 INSPECTOR A~
GANG PUSNER GANG PUSHER LABORATORY
3.2 3.22 3.22
PUMPER B
i 3.19
! HVY. SKP LOADER
! OPERATOR
} 3.18
[marvrenance ;
PUMP REPAIRMAN WELDER *2 HVY. TRACTOR DR.
WALVE REPAIRMAN HOLERMAKER * 2 MAN HVY. TRUCK DR.
pasace mmm;am CARPENTER| PAINTER "2 |INSULATOR* 2 |NANTENANCE MAN [METER REPAIRMAN 1/c MAN | |LUBE BLENDER PUMPER- GAUGER | LT. CRANE OPER.
8.07 3.07 3.07 3.07 3.07 3.07 3.07 3.97 3.07 3,07 3.07 3.07
CaM LIFT TRUCK
OPERATOR LEADMAN
8.00 304 CaM LIFT TRUCK
| T8C LOADER OPERATOR INSPECTOR B-
‘ 3.00 3.00 LABORATORY
TOOL ROOM | 2.99
ATTENDANT ‘\ 'WAREHOUSEMAN B
297 i 2.97
UFT TRUCK OPER
BARREL PAINTER LT. TRUCK DR.
GREASEMAKER WAREHOUSEMAN- LIFT TRUCK
HELPER COMPOUND PLANT] OPERATOR
‘. 2.9 2.9 2.91 INSPECTOR C-
i PUMPER HELPER J LABORATORY
; 2.87 287
! . CAN MACHINE OPER JUNIOR
HELPER| HELPER |MECHANIC HE MECHANIC Hi IC HELPE MECHANIC HELPER [MECHANIC HELPER LFELPER PACKAGE HANDLR, A ”ECHAN!C HELPER WAREHOUSEMAN
2.88 ! 2.8% 2.88 2.88 2.88 2.88 2.88 2.88 I 2.88 2.85 l 2.85 2.5 2.83 2.88 2.88
! PACKAGE HANDUR B SWAMPER
| 2.73 2,63
| T I 1 —71
T I
: OPENINGS IN THE CRANE OPERATOR CLASSIFICATION WILL BE AVAILABLE TO Q'L |FIED EMPLOYEES IN THE TRANSPORTATION LABORER @ SENIOR INSPECTOR-LABORATORY. THIS CLASSIFICATION WILL BE APPLIED TO INDIVIDUALS WHO ARE REQUIRED TO PERFORM BUTIES
DEPT., AND THE RIGOING UNIT OF THE C @ M OEPT, WITH THE SENIONMTY Ging)DERATION BEING BASED ON DIVISION SENIORITY. 2.63 INVOLVING SUBSTANTIALLY GREATER KNOWLEDGE AND ABILITIES THAN THOSE NORMALLY REQUIRED OF AN INSPECTOR A. THE

NUMBER OF SUCH ASSIONMENTS WILL FLUCTUATE WITH CHANGING NEED AND AVAILABILITY OF PEOPLE WITH THE NECESSARY
TALENT TO PERFORM THEM. THE PROVISIONS OF ARTICLE (V, PARAGRAPH B, WILL APPLY TO THIS OLASSIFICATION.



