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ARTICLE 1.
Name and Object

SECTION 1. This body shall be known as
The Newspaper Guild.
SECTION 2. The purpose of The Newspaper

Guild shall be to advance the economic in-
terests and to improve the working condi-
tions of its members; to guarantee, as far as it
is able, equal employment and advancement
opportunity in the industry and constant hon-
esty in news, editorials, advertising, and bus-
iness practices; to raise the standards of
journalism and ethics of the industry; to
foster friendly cooperation with all other
workers; and to promote industrial unionism
in the jurisdiction of the Guild.

ARTICLE 11.
Eligibility

SECTION 1. Guild membership shall be
open to every eligible person without dis-
crimination or penalty, nor shall any member
be barred from membership or penalized, by
reason of age, sex, race, national origin,
religious or political conviction or anything
he or she writes for publication.

SECTION 2. The jurisdiction of the Guild
for purposes of determining eligibility of
members shall be:

(a) The advertising, business, circulation,
editorial, maintenance, promotion and
related departments of (1) news or news fea-
ture publications, (2) enterprises supplying
such material or service to publications or
distributors which pay for this service, (3)
newsreel companies, radio companies, televi-
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Article II

sion broadcasting companies and book pub-
lishing companies in the United States, its
Territories and Possessions, in Canada and in
the Commonwealth of Puerto Rico;

(b) The informational and publication ac-
tivities of a governmental agency, bureau or
department;

(c) Such other departments, activities or
functions of any other enterprise the organi-
zing of which is deemed by the IEB to be in
the best interests of TNG.

SECTION 3. The following shall be admitted
to Guild membership:

(a) Persons gainfully employed within the
jurisdiction of the Guild. Admission to the
Guild under paragraph (b) of Section 2 shall
be allowed only to a unit of employees em-
ployed within that branch of the jurisdiction
by special permission of the IEB, which if
granted shall be extended to the entire unit
and membership therein, present and pro-
spective.

(b) Persons working full time for the
Guild, its Councils, Locals, or any other
agencies which the Guild may establish.

SECTION 4. The following shall be eligible
to retain their Guild membership, subject to
the provisions made applicable to them in the
Constitution:

(a) Members who enter the armed forces
or any official auxiliary thereof of the United
States or Canada or any allied or associated
power, or who are drafted as concientious ob-
jectors under the law of said nations into
compulsory alternate civilian service, during
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Article HI

time of war or national emergency. The IEB
shall determine the existence of war or na-
tional emergency, and may extend the provi-
sions of this section to any such member who
is for special reasons retained in service past
the time of war or national emergency.

(b) Members entering any government
employment affected with the national in-
terest during any leave of absence granted by
their employers for that purpose.

(c) Members granted leave of absence by
their employers.

(d) Members who take employment in an-
other bona fide union or in any other organi-
zation with which the Guild is affiliated.

(e) Members who accept full-time paid of-
fice or other full-time employment within the
Guild.

(f) Members who have become un-
employed may retain their membership for
one year; honorable withdrawal cards shall
then be issued with preferential rehiring
rights unimpaired.

(g) Members determined by the IEB to
have suffered unemployment as a penalty or
reprisal for activity in behalf of the Guild.

(h) Members who assume public office,
elective or appointive, may in the discretion
of their Locals and subject to Section 8 of this
Article continue in membership.

(i) Guild members who have retired and
who are not otherwise eligible.
SECTION 5. Students working on college

newspapers, journalism teachers and college
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Article III

students preparing for journalism as a career
shall be eligible for associate membership.

SECTION 6. No persons actively serving the
interest of employers as against the interests
of the Guild shall be eligible for membership.

SECTION 7. No Local shall enter into any
agreement or understanding with an em-
ployer or union determining jurisdiction,
without prior approval in writing of the IEB.
SECTION 8. The facts of eligibility under the

Constitution shall be determined by the
Local in which they arise (except as provided
by Section 4 (g) of this Article II), and shall
be subject to appeal to the IEB by the person
concerned or by any aggrieved member, and
thereafter to the International Convention by
the Local, the person concerned, or any
member.

ARTICLE 111.
Definitions

SECTION 1. The term Branch shall apply to
any membership division of TNG. The term
Shop shall apply jointly to all the departments
of any one news publication or to all the
departments of any one bureau or office
maintained by any one wire service, syndi-
cate, photo agency, news ticker service, radio
news service, or newsreel company, in which
there are employees eligible for Guild mem-
bership. The term Unit shall apply to the
organization of all Guild members employed
in one Shop or Shops as provided by Article
VIII, Section 17. The term Local shall apply
to a Local Guild. The term Governing Body
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Article IV

applies to the Executive Committee of
Locals. The term Representative Assembly ap-
plies to a body of delegates elected by local
membership, in such units or membership
divisions as local by-laws may prescribe, to
represent and exercise the authority of the
membership.

SECTION 2. The following abbreviations
when used in the Constitution of TNG shall
have the annexed meaning:

1. TNG-The Newspaper Guild
2. IEB-International Executive Board.

ARTICLE IV.
Structure

SECTION 1. The membership of TNG shall
function through local Guilds. A Local shall
consist of the members within a city or
specified area, organized under a charter
granted by TNG. The International Conven-
tion, composed of delegates of Locals, shall
be the supreme authority of TNG, except as
the membership overrides an act of the Con-
vention by subsequent referendum. Between
Conventions, the affairs of TNG shall be
administered by the IEB.
SECTION 2. Units shall be formed within

the Locals to the extent and for the purposes
hereinafter provided.

SECTION 3. Two or more Locals may form
Districts in the manner provided for purposes
specified by this Constitution.

SECTION 4. Voting by proxy shall not be
permitted in TNG or any of its Branches.
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Article V

SECTION 5. Majority rule shall obtain
throughout TNG, and in no case shall more
than a majority of votes be required to decide
an issue.

SECTION 6. Where practicable and where it
would not adversely affect the over-all orga-
nizing policies and objectives of TNG, the
IEB shall give all affected Locals 15 days'
notice prior to reassigning an existing Unit to
another Local or extending one Local's juris-
diction into another Local's area.

ARTICLE V.
International Conventions

SECTION 1. The Convention shall be held
annually between June 1st and September 1st
at a place selected three or more years in ad-
vance by the Convention, and subject to
change by the IEB if necessary. Six months in
advance of bidding for a Convention, a Local
must supply information concerning avail-
able facilities to the Secretary-Treasurer of
TNG.
SECTION 2. Special Conventions may be

called by the IEB, or by a referendum vote of
the membership. In case of a Convention
called by referendum vote notices shall be
placed in the mails within ten days of the
tabulation of the vote.
SECTION 3. At least thirty days' notice shall

be given of all Conventions.
SECTION 4. (a) In the International Con-

vention, each Local having maintained an
average monthly per capita payment for
members in good standing of at least 7 during
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Article V

the period fixed in this section for determin-
ing Convention representation, shall be en-
titled to at least one vote. In addition, each
Local shall have one vote for the first 50
average monthly per capita payments for
members in good standing or major fraction
thereof; one vote for the second 50 average
monthly per capita payments for members in
good standing or major fraction thereof; and,
thereafter, one vote for each 100 additional
average monthly per capita payments for
members in good standing or major fraction
thereof. Each Local shall be entitled to as
many delegates as it has votes, but in any
event shall be entitled to cast its full quota of
votes. Each Local shall also be entitled to
elect alternate delegates.

(b) Representation at a Convention shall
be based on the average of the monthly per
capita payments for members in good stand-
ing received by TNG from the Local during
the period beginning March 1 of the year pre-
ceding the Convention and ending the last
day of February of the convention year
(hereafter called the "representation
period"). In computing such convention rep-
resentation:

(1) Only payments received during the
representation period for months dur-
ing or prior to the representation
period shall be considered.

(2) If such payments are received during
the representation period for more
than 12 months, the total amount shall
be divided by the number of months
for which payments were made.
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Article V

(3) If such payments are received during
the representation period for 12
months or less, the total amount shall
be divided by 12.

(4) Members on leave in the armed forces
shall be credited.

(5) Payments received during the repre-
sentation period for months after it
shall be considered to have been re-
ceived during the next representation
period in computing representation for
the next Convention.

(c) In the case of a Local chartered for a
period less than provided in the preceding
paragraph, representation for the next year's
Convention shall be based on the average per
capita payments for members in good stand-
ing during the period beginning with the first
full month of its chartered existence and end-
ing with the last day of February.

(d) Any difference between representation
claims of a Local and the records of the Secre-
tary-Treasurer shall be submitted to the Cre-
dentials Committee at the Convention for re-
port to and decision by the Convention.

(e) An itemized statement of the basis on
which representation and the number of
votes of each Local were determined, includ-
ing the number of per capita payments for
members in good standing received from
each Local in each month included in the
reckoning, shall be available to the Conven-
tion.

SECTION 5. A delegate and an alternate
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Article V

delegate must be a member in good standing
of the Local which designates him or her.

SECTION 6. A Local which has been char-
tered less than thirty days prior to the open-
ing of the Convention may send delegates,
who shall have the right to speak but not to
vote at the Convention.
SECTION 7. A Credentials Committee shall

be appointed by the IEB to examine the cre-
dentials of delegates and alternates prior to
the opening of the Convention, and shall in-
clude delegates of at least seven Guilds. Ap-
peals from its decisions shall lie to the floor of
the Convention. The Convention shall not be
constituted for action until the Credentials
Committee shall have examined and re-
ported on the scheduled time of opening.
SECTION 8. TNG shall furnish standard

credential forms in duplicate to Locals for
delegates and alternates. Ten days in advance
of the Convention each Local shall forward to
International headquarters one copy of the
credential for each delegate and alternate and
at the Convention each delegate or alternate
shall present credentials to the Credentials
Committee properly filled out and signed by
at least two officers of the Local he or she
represents.
SECTION 9. The Credentials Committee

shall register delegates and alternate dele-
gates separately. Except for the privilege to
speak but not vote in the Convention com-
mittee of which he or she is a member, an
alternate delegate shall not be permitted to
act as a delegate in any way, unless the Cre-
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Article V

dentials Committee has registered him or her
as a delegate in place of a delegate whose
name the Credentials Committee has
stricken from the register of delegates on ac-
count of his or her resignation, incapacity to
continue to function as delegate, or other
sufficient reason, and has reported the sub-
stitution to the Convention. The Credentials
Committee shall not so register an alternate
as a delegate unless the Local which he or she
will represent certifies to the Credentials
Committee that the expense of the alternate
delegate is borne by the Local. Upon
reregistering of the delegate for whom he or
she was substituted the alternate shall revert
to his or her original status.
SECTION 10. The rules adopted at the pre-

ceding Convention shall be in force until new
rules have been adopted.

SECTION 11. There shall be a registration
fee of $50 for each delegate or alternate regis-
tered, with the host Local to receive $35 and
TNG $15.
SECTION 12. The expenses of delegates

shall be borne by the Locals, and may be lim-
ited by them. This shall not apply to members
of the International Executive Board who are
elected delegates by their Locals.

SECTION 13. The Secretary-Treasurer shall
cause a verbatim report to be taken of the
proceedings of the Convention and shall
cause the same, exclusive of executive ses-
sions and announcements not bearing on the
actions of the Convention, to be printed in
book form within four months after adjourn-
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Article VI

ment of the Convention and made available
to all Locals and members of TNG for a rea-
sonable price.

ARTICLE VI.
International Executive Board

SECTION 1. The IEB shall consist of the In-
ternational officers of TNG, nominated in
Convention and elected by referendum vote.

SECTION 2. The officers shall be an Inter-
national Chairperson of The Newspaper
Guild, a President, a Secretary-Treasurer and
thirteen Vice-Presidents. Six of these Vice-
Presidents shall be elected at large and seven
shall be elected by regions, one each from
Regions 1 through 5 and two from the Ca-
nadian Region as specified below:
Region 1-Connecticut (excepting the

counties of Fairfield, Hartford, Litchfield and
New Haven), Delaware, Maine, Massachu-
setts, New Hampshire, the New Jersey
counties of Atlantic, Burlington, Camden,
Cape May, Cumberland, Gloucester, Hud-
son, Ocean and Salem; New York (excepting
the counties of Bronx, Kings, Nassau, New
York, Orange, Queens, Richmond, Rock-
land, Suffolk and Westchester), Pennsyl-
vania, Rhode Island and Vermont.
Region 2-Alabama, Arkansas, District of

Columbia, Florida, Georgia, Kentucky,
Louisiana, Maryland, Mississippi, North
Carolina, Oklahoma, Commonwealth of Pu-
erto Rico, South Carolina, Tennessee, Texas,
Virginia and West Virginia.
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Article VI

Region 3-Colorado, Illinois, Indiana,
Iowa, Kansas, Michigan, Minnesota, Mis-
souri, Nebraska, North Dakota, Ohio, South
Dakota and Wisconsin.
Region 4-Alaska, Arizona, California,

Hawaii, Idaho, Montana, Nevada, New Mex-
ico, Oregon, Utah, Washington and Wyom-
ing.
Region 5-The Connecticut counties of

Fairfield, Hartford, Litchfield and New
Haven; New Jersey (excepting the counties
of Atlantic, Burlington, Camden, Cape May,
Cumberland, Gloucester, Hudson, Ocean
and Salem); and the New York counties of
Bronx, Kings, Nassau, New York, Orange,
Queens, Richmond, Rockland, Suffolk and
Westchester.
Canadian Region-All of Canada. One

Vice-President shall be elected from that por-
tion of Canada east of Manitoba and one
from that portion west of Ontario.
SECTION 3. (a) Nominations for Interna-

tional Chairperson, President, Secretary-
Treasurer and all Vice-Presidents shall be
made one by one by Convention vote. In
each case the two candidates receiving the
largest number of votes shall be the
nominees.

(b) If more than two candidates be nomi-
nated to the office of International Chairper-
son, President, Secretary-Treasurer or any
Regional Vice-Presidency, the Convention
shall ballot by a roll-call vote; the candidate
receiving the least number of votes in the
first ballot shall be eliminated and such
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Article VI

balloting shall continue until only two names
remain; these two shall then be declared the
nominees of the Convention. Only the dele-
gates of the regions concerned, and the two
electoral areas into which Canada is divided,
shall ballot upon the nominations for their re-
spective Regional Vice-Presidents; provided
that for purposes of this Section delegates of
the United States Wire Service Local shall be
deemed delegates of the region in which their
bureaus are located and the delegates of each
region shall cast a number of votes according
to application of Article V Section 4(a) to the
number of members of the Wire Service
Local in their region; and provided further
that for purposes of this Section all delegates
of the Canadian Wire Service Guild shall be
deemed delegates of the electoral area of the
Canadian Region which lies east of Manitoba.

(c) If more than twelve candidates be
nominated for the six offices of Vice-Presi-
dent At Large, the Convention shall ballot by
roll-call vote; upon each ballot the candidate
receiving the least number of votes shall be
eliminated until twelve candidates remain;
these twelve shall then be declared the
nominees of the Convention.

(d) Names of all nominees shall be placed
on the referendum ballot except that any can-
didate unopposed in the Convention shall be
declared elected. No candidate shall be de-
clared a nominee or declared elected unless
he or she declares in writing his or her
willingness to serve. Such acceptance must be
made prior to the close of the Convention.
No member shall hold office so long as he or
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Article VI

she is barred from office by Section 504 of the
Labor-Management Reporting and Disclo-
sure Act of 1959. Nominees or their repre-
sentatives shall at the Convention draw lots
for positions on the ballot.

(e) In the first issue of the Guild Reporter
following the Convention, a complete list of
nominees, their records and a complete
record of the roll-call votes on all contested
nominations shall be published.

(f) In a post-Convention issue of the Guild
Reporter selected by the International Elec-
tion and Referendum Committee, but not
later than the third issue following the Con-
vention, the Guild Reporter shall provide
equal space for a statement by each candidate
and shall publish a complete official list of
candidates.

(g) Separate ballot forms shall be printed
for each IEB region containing the names of
all candidates for general offices and of all
candidates for Vice-Presidents At Large, but
in each region the names of the candidates
for Regional Vice-President from that district
only shall be listed as candidates for Regional
Vice-President. The election of Regional
Vice-Presidents shall be by ballot of the
members in the regions they represent. For
the purpose of this Section, a member of the
United States Wire Service Local shall vote in
the region in which his or her bureau is
located, while all members of the Canadian
Wire Service Guild shall vote in the electoral
area of the Canadian Region which lies east
of Manitoba.
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Article VI

(h) Elections shall be by majority vote of
the referendum except that in the case of the
six Vice-Presidents At Large, the six receiv-
ing the largest number of votes shall be elec-
ted. The officers elected shall take office
when certified by the International Election
and Referendum Committee but not earlier
than October 15. They shall hold office until
October 15 two years after taking office,
unless removed or until the certification of
election of successors.

(i) No member of the IEB except the Presi-
dent and the Secretary-Treasurer shall be a
salaried officer or employee ofTNG or of any
Local.

(j) Any member of the IEB who thereafter
becomes a salaried officer or employee of
TNG or any Local shall automatically be
retired from the IEB; except that this shall
not prohibit a member of the IEB from per-
forming temporary organizing or negotiating
work for TNG or for any Local and receiving
compensation for loss of pay while perform-
ing such work.

SECTION 4. (a) Within five days after a va-
cancy occurs in any elective International of-
fice, the IEB shall notify the Locals con-
cerned. In the -event of a vacancy for the of-
fices of regional or at-large Vice-Presidents,
the office shall remain vacant until the next
Convention and nominations for the vacancy
shall be made at the Convention and the elec-
tion shall be by referendum vote in accor-
dance with procedure herein provided.

In the event of a vacancy in any of the
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Article VI

three principal offices, there shall be a tem-
porary succession pending the election of a
new officer. The International Chairperson
shall thus be succeeded by the President, the
President by the Secretary-Treasurer and the
Secretary-Treasurer by the President, the
temporary successor retaining also the duties
of his or her own office.

In the event of a contingency not met by
these procedures, the IEB shall take neces-
sary action to provide for administration of
TNG.

In the event that a vacancy occurs in the
case of the three principal offices more than
six months before a scheduled Convention,
the IEB shall notify the Locals. Within thirty
days after the notification is mailed the
governing bodies of the Locals shall nomi-
nate candidates and nominations shall close
at headquarters. In the event of a contested
election for any or all of the three principal
offices, the International Election and
Referendum Committee shall draw lots to
determine the positions of the candidates on
the ballot. The election shall then be by
referendum vote of the membership, in ac-
cordance with the referendum election pro-
cedure herein provided. The candidate
receiving the majority of the votes cast shall
be declared elected. In the event no candidate
receives a majority vote, there shall be a run-
off election between the two candidates
receiving the largest number of votes with
the ballot position to be determined by lot.

In the event that a vacancy occurs in the
case of the three principal offices less than six
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Article VI

months before a scheduled Convention, it
shall not be filled before the Convention. In
such event, nominations at the Convention
and election shall be conducted in the same
manner as set forth for regional and at-large
Vice-Presidents.

(b) In the event that the President or the
Secretary-Treasurer of TNG enters military
service, he or she shall be deemed to be on
leave of absence until the expiration of his or
her elected term of office. The IEB shall
name a temporary successor to perform the
duties of his or her office pending the election
of a replacement. The IEB shall have the
right to nominate a successor to fill the va-
cancy. The governing bodies of the Locals
shall also have the right to nominate candi-
dates for the vacancy. In the event that there
are no other nominations the nominee of the
IEB shall be declared elected subject to the
return of the officer on leave of absence.

(c) In the event that there are other
nominations, the replacement shall be the
candidate receiving the highest number of
votes cast by the governing bodies of the
Locals, based on the voting strength to which
each Local would be entitled at a Convention
as of the date of the declared vacancy. Votes
of each Local shall be cast in proportion to
the number of votes cast for each candidate
by the governing body of the Local.

(d) Nominations must be made within
three weeks of the notification of the exist-
ence of the vacancy by the IEB and, if there is
more than one nomination, the governing
body of each Local must vote on the replace-
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Article VI

ment within four weeks of the close of the
nominations.

(e) In the event that any member of the
IEB other than the President and the Secre-
tary-Treasurer enters or is in the military
service, he or she shall be deemed to be on
leave of absence until the expiration of his or
her elected term of office. The office shall re-
main vacant until the next Convention.
Nominations for the vacancy, subject to the
return of the member on leave, shall be made
at the Convention and the election shall be by
referendum vote in accordance with pro-
cedure herein provided.

(f) The IEB shall give prompt notice when
any vacancy exists and shall conduct the elec-
tion, if necessary.
SECTION 5. (a) The IEB shall meet im-

mediately before and immediately after each
Convention and three times between Con-
ventions. Upon the written request of three
members, the Secretary-Treasurer shall call a
special meeting of the IEB.

(b) The IEB may levy assessments, and act
in other emergencies by mail or telegraphic
vote, as prescribed by rules adopted by the
IEB.

SECTION 6. At all regular and special meet-
ings of the IEB, fifty percent of the IEB mem-
bership shall constitute a quorum.

SECTION 7. The IEB shall elect its standing
committees. These shall include a Finance
Committee of three IEB members; and a
Contracts Committee of five members, at
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Article VII

least two of whom shall be members of the
IEB.

SECTION 8. The IEB shall set the salaries of
all International representatives, and the sal-
aries of all TNG employees.

SECTION 9. The IEB shall interpret this
Constitution between Conventions.

ARTICLE VII.
International Officers

SECTION 1. The IEB shall have general di-
rection of all International officers.
SECTION 2. The International Chairperson

shall preside over Conventions and IEB
meetings. He or she shall be a delegate to
conventions of any organization with which
TNG is affiliated.

SECTION 3. The President shall be the
executive officer of TNG. He or she shall
preside over TNG Conventions and IEB
meetings in the absence of the International
Chairperson, and, after the International
Chairperson, shall be a delegate to conven-
tions of any organization with which TNG is
affiliated.
SECTION 4. The Vice-Presidents as directed

by the IEB shall perform the duties of the
International Chairperson in his or her
absence and in the absence of the President,
and such other duties as the IEB may direct.

SECTION 5. The Secretary-Treasurer shall
be the custodian of the records and funds of
TNG. He or she shall cause such records and
books of account to be kept as may be neces-
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Article VIII

sary to carry out the provisions of this Con-
stitution, including individual records of
membership standing.

SECTION 6. The President and the Secre-
tary-Treasurer shall be paid salaries equal to
the average reporter top minimum as defined
and determined under Article XVII, Section
7 (b), multiplied by a factor of 2.16 in the case
of the President and of 2.02 in the case of the
Secretary-Treasurer; provided that the salary
of the Secretary-Treasurer shall exceed the
salary of senior staff by not less than $20 per
week, and the salary of the President shall ex-
ceed the salary of the Secretary-Treasurer by
the 2.16-2.02 ratio set forth above. The salary
so determined shall be effective on April 1 of
each year in which the reporter top minimum
is so determined. The IEB, with the consent
of the officer affected, may reduce such sal-
ary, and make an employer contribution
equal to such reduction to a retirement,
health or welfare plan which by virtue of such
contribution will cover the officer.

ARTICLE Vil.
Local Guilds

SECTION 1. Locals shall be established only
by charter granted by the IEB. A charter
when granted shall include all the members
in a city or area specified by the IEB. Under
special circumstances the IEB may charter a
second Local in one territory, but not without
the written consent of the first.

SECTION 2. Membership in good standing
of not less than seven shall be required for
the granting and maintenance of a charter.
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Article VIII

SECTION 3. Applications for charters shall
be made on a standard form furnished by the
IEB, and shall be accompanied by a charter
fee of $5.00.

SECTION 4. Locals shall be charged with the
duty of enforcing provisions of this Constitu-
tion affecting their membership.

SECTION 5. (a) No Local shall adopt a con-
stitution or by-laws in conflict with this Con-
stitution or with the policies of TNG adopted
in Convention. Every Local shall submit to
the IEB a copy of its constitution and by-laws
and any amendments thereto as adopted.
New Locals shall submit their constitutions
or by-laws within two months of being char-
tered. The IEB shall order the revision of pro-
visions found to be in conflict with this Con-
stitution or Convention policies. If any issue
arises in a Local in which the application of
the Local constitution or by-laws is at
variance with TNG's Constitution or Con-
vention policies, the issue shall be governed
by TNG's Constitution and Convention poli-
cies.

(b) TNG's Constitution shall govern in
any matter not specifically provided for either
in the by-laws of the Local or by Local legisla-
tion.

SECTION 6. (a) Locals shall hold general
membership meetings at least four times a
year, but at no time shall there be a lapse of
more than four months between meetings.
Subject to the approval of the Local member-
ship in a referendum, exceptions to this rule
may be made in Locals of 3,500 members or
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more or Locals which have units separated by
40 miles or more which, in either instance,
have both an Executive Committee and a
Representative Assembly. Such Locals shall
be required to hold general membership
meetings at least twice a year as provided in
the Local by-laws.

(b) In lieu of the membership meeting pro-
vided in paragraph (a) the by-laws of a Wire
Service Local shall provide for a Representa-
tive Assembly elected by the membership of
the Local and representative of the geograph-
ical areas and units within the Local. Such a
Representative Assembly shall meet at least
once a year. The by-laws of such a Local shall
further provide adequate referenda pro-
cedures. Meetings of the Wire Service units
in each location shall be held at least four
times a year.

SECTION 7. (a) Locals shall elect officers
annually, unless the Local membership by
referendum determines that they shall be
elected biennially. The officers shall include
at least a president, a treasurer and a secre-
tary. Where a president and at least one other
officer are elected, the office of secretary and
treasurer may be combined.

(b) Locals shall provide in their by-laws for
an Executive Committee of not fewer than
three members.

(c) The officers of Locals prescribed by
Local by-laws under Section 7(a) shall be
elected by the membership, by secret ballot
referendum in the event of a contest. Mem-
bers of an executive committee other than
such officers shall be elected by a secret ballot
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in the event of a contest according to pro-
cedures, and in the units or membership divi-
sions they represent, as Local by-laws may
prescribe.

(d) In the event of a contest by referendum
ballot for Local officers, as prescribed by
Local by-laws under Section 7(a), the names
of all nominees for office shall be placed on
the ballot either by slate, or in alphabetical
order or in order determined by lot. Each
candidate may be identified on the ballot by
his or her unit.

(e) No Local constitution or by-laws shall
provide that nominations for Local offices or
for the membership of the Executive Com-
mittee shall be made by the Executive Com-
mittee. In Locals of more than 250 members
which have both an Executive Committee
and a Representative Assembly elected by
the membership, the Representative Assem-
bly may nominate for the offices prescribed
by Local by-laws under Section 7(a) and for
such members of the Executive Committee
as, according to Local by-laws, are to be elec-
ted at large. If nominations of such officers
and other members of the Executive Com-
mittee are made by Representative Assemb-
ly, adequate opportunity shall be given for
additional nominations by membership peti-
tion.

(f) Vacancies in the Local offices
prescribed by Local by-laws under Section
7(a) shall be filled by a vote of the member-
ship by secret ballot either by referendum or
at a membership meeting. Vacancies in the
membership of an Executive Committee,
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other than such Local offices, if filled, shall
be filled by secret ballot vote, according to
the procedures by which, and in the same
unit or membership division in which the
election was held.

(g) At least 15 days' notice of election of
officers and members of an Executive Com-
mittee shall be given by mail to each eligible
member at his or her home address as shown
on the record of the Local, including elec-
tions to fill vacancies.

(h) No member may hold Local office or
membership in the Executive Committee of a
Local subject to the Labor-Management Re-
porting and Disclosure Act of 1959 so long as
he or she is barred from office by Section 504
of said Act.
SECTION 8. Delegates and alternate dele-

gates of Locals to TNG's Convention shall be
elected by the membership, by secret ballot
in the event of a contest. In case of a contest
by referendum ballot, the names of all
nominees for position of delegate shall be
placed on the same ballot in alphabetical or-
der, or by slate, or in order determined by lot.
Each nominee may be identified on the ballot
by his or her Unit. Vacancies shall not be
filled by appointment.
SECTION 9. Local delegates to all bodies to

which the Local may be affiliated shall be
elected by the membership or elected or ap-
pointed by such other body of the Local as
the membership may decide. Pending oppor-
tunity for action by the membership, tempor-
ary appointments to fill a vacancy may be
made by the Executive Committee.
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SECTION 10. A member who wishes to pro-
test the conduct of any election held by his or
her Local pursuant to Sections 7, 8 or 9 of
this Article, on the ground that this Constitu-
tion, the Local by-laws, or election rules for-
mally adopted by the Local have been vio-
lated, may submit the protest to the IEB Ap-
peals Committee within 10 days after
exhausting available remedies in the Local.
The decision of the IEB Appeals Committee
may be successively appealed to the IEB and
the Convention within 10 days following the
issuance of each respective decision. The
decision of the Local and of each successive
appellate body shall be binding on all parties
and shall remain in effect unless and until it is
stayed or overturned on further appeal. The
IEB Appeals Committee may refer directly to
the IEB any cases of unusual importance or
which involve new and important questions
of policy. In rendering decisions under this
provision, the IEB Appeals Committee and
the IEB may act by mail, telegraph, or tele-
phone. All protests and appeals referred to
herein shall be filed with the Secretary-
Treasurer of TNG.
SECTION 11. (a) Local funds shall be used

only for legitimate operating expenses, for
the financing of strike activities and for the
purchase for local members of group life, ac-
cident, health, hospital, medical and surgical,
unemployment, and retirement benefit in-
surance, singly or in any combination.

(b) Local funds may be used for the pur-
pose of assisting labor and other organiza-
tions friendly to TNG and the labor move-
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ment and for other activity within the pur-
poses of TNG, including fraternal and social
activity, provided the expenditures for these
purposes are consistent with the financial
ability of the Local to carry out the purposes
set forth in Subsection 11 (a).
SECTION 12. (a) Each Local shall establish

a Local Defense Fund.
(b) There shall be deposited to this fund,

no later than the 30th day after the expiration
of each fiscal quarter, an amount equal to 5%
of the Local's gross income from monthly
dues in the preceding fiscal quarter, unless on
such 30th day the assets in the Local Defense
Fund are equal to or greater than $100 for
each member in the last month of the preced-
ing quarter.

(c) The IEB may, for good and sufficient
reason, exempt a newly chartered Local or a
Local which has been involved in a strike or
lockout from operation of this Section for a
period of no more than two years from the
date of the chartering of the Local or settle-
ment of the strike or lockout.

(d) Expenditures from the Local Defense
Fund may be made only to support the
Local's strike or other defense activity, or
other activities of an emergency nature, to
contribute to other unions and to pay up to,
but no more than, 40 cents of per capita tax
to TNG.

SECTION 13. (a) Each Local shall keep its
financial records in accordance with pro-
cedures and on forms supplied by or satisfac-
tory to TNG. Each Local shall cause an audit
of all its books, records, and funds to be
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made annually for its fiscal year by an inde-
pendent professional accountant designated
by the Local or its governing body. Audits
shall be according to procedures and on
forms supplied by or satisfactory to TNG. All
audits shall be available to the membership of
the Local and a copy of the annual audit shall
be sent to the IEB within thirty days of its
completion. In the event that a copy of the
annual audit is not submitted within ninety
days from the close of a Local's fiscal year,
the Secretary-Treasurer may cause an audit
to be made, the expense of which shall be
borne by the Local.

(b) All Local officers and employees au-
thorized to sign checks upon Local funds or
handling Local monies, shall be bonded in
amounts and in a manner designated by the
Local or its governing body.

(c) All checks issued by a Local shall re-
quire at least two signatures to be authorized
in the Local's by-laws or by the Local's
Executive Committee.
SECTION 14. No Local shall be or remain

incorporated under the laws of any state, ter-
ritory, province, or country.
SECTION 15. No Branch shall make con-

tracts or incur liabilities for TNG unless au-
thorized in writing by the IEB. TNG shall not
be liable under such contracts unless they
were so authorized.

SECTION 16. No Branch of TNG shall,
without permission of the IEB or the Execu-
tive Officer, demand recognition for a Unit
for which it is not then the certified or recog-
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nized representative, nor initiate any suit or
proceeding affecting collective bargaining
(except a suit or arbitration proceeding to
enforce a specific contract obligation) before
any court, tribunal or agency. In case any
Branch of TNG shall be brought before the
NLRB, or any court or other tribunal, as re-
spondent or defendant the defense of such
proceedings shall be conducted in full consul-
tation with and subject to the approval of the
IEB, or the Executive Officer.

SECTION 17. A Unit shall consist of the
members in an individual Shop in which
there are not fewer than seven full-time em-
ployed members or in a Shop having a con-
tract with the Guild. Within the discretion of
the Local, a Unit may consist of members
employed in more than one Shop where one
or more of the Shops involved employs less
than seven members or where the Shops are
under the same management. The Unit shall
have such officers as are prescribed by Local
by-laws, who shall be selected, shall serve,
and may be removed, as prescribed by Local
by-laws. It shall exist only for administrative
purposes and for representation of its mem-
bers within the Local. It shall not have a sep-
arate constitution or by-laws. It shall not
enter into any agreement. It shall not have
relations with any person or organization out-
side TNG without permission of the Local or
the Local governing body.

SECTION 18. Locals shall do all in their
power to strengthen the labor movement in
their respective areas.
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SECTION 19. In the event that a Local's
charter is revoked, suspended, or that the
Local disbands, the charter and all books and
property shall be delivered or turned over to
TNG within ten days after demand by the
IEB.
SECTION 20. Each Local shall have a stand-

ing Human Rights Committee, whose mem-
bers shall be appointed by the president with
the advice and consent of the Executive
Committee. The Human Rights Committee
members shall have the same term as Local
officers. The Human Rights Committee shall
be responsible for developing and advancing
affirmative-action programs for equal em-
ployment and advancement opportunities.
Immediately upon appointment, the Human
Rights Committee shall elect a chairperson,
whose name and address shall be forwarded
to TNG. The Locals and their Human Rights
Committees shall work with TNG in develop-
ing effective Human Rights programs and
acting on them.
SECTION 21. Each Local shall ensure that

each of its members is provided with a copy
of the current collective bargaining agree-
ment applicable to the member, and a copy of
the Local's by-laws; and shall make available
to each member a copy of the TNG Constitu-
tion.

ARTICLE IX.
District Councils

SECTION 1. District Councils may be
formed for the purpose of exchanging infor-
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mation and rendering assistance and mutual
aid to member Locals in carrying out their
constitutional function. District Councils also
shall have the right and function to make
recommendations to the IEB which are de-
signed to implement TNG's program. Any
other activity may not be undertaken without
approval by TNG, except that contributions
may be made for the financing of strike ac-
tivities of Locals, and for the purpose of as-
sisting labor and other organizations friendly
to TNG and the labor movement.

SECTION 2. (a) A District Council may be
formed by Locals within a district designated
by the IEB. It shall come into existence when
two or more Locals in such district, by ap-
propriate Local action approve District Coun-
cil by-laws which are consistent with TNG's
Constitution and TNG Convention policies,
and such by-laws are approved by the IEB.

(b) District Council membership consists
of affiliated Locals. Individual Local mem-
bers do not have membership in the District
Council.

(c) After the formation of the District
Council, additional Locals in the district may
affiliate.

(d) A Wire Service Local may authorize af-
filiation with District Councils on a regional
basis.

SECTION 3. The affairs of the District
Council shall be conducted by a Council com-
posed of delegates from constituent Locals,
elected under District Council by-laws. The
District Council shall elect its officers.
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SECTION 4. District Council activities shall
be financed by the constituent Locals. The
IEB may appropriate TNG funds to assist
District Council activities, but such funds
shall not be used to pay the salary or ex-
penses of a director or other District Council
personnel unless such director or other per-
sonnel is approved by the IEB.

ARTICLE X.
Membership

SECTION 1. Applicants for membership in
TNG shall furnish such information as the
IEB and the Local require. Application for
membership shall constitute a designation by
the applicant of the Guild as his or her collec-
tive bargaining agent, and such designation
shall be co-extensive with said application
and resulting membership.

SECTION 2. Each member shall receive
from his or her Local a standard membership
card supplied by TNG.

SECTION 3. (a) A member shall be in good
standing if he or she is not more than one
month in arrears on any of his or her con-
stitutional obligations. Members who lose
good standing and thereafter remain delin-
quent one month more shall be automatically
suspended.

(b) A Local shall be notified by TNG that it
appears that a member has been automatical-
ly suspended under Article X, Section 3, of
TNG's Constitution whenever a Local fails to
remit a member's constitutional obligations
for two or more consecutive months.
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(c) Upon receipt of such notice, a Local
may either:

(1) Establish that the member has met his
or her constitutional obligations by remitting
the appropriate constitutional obligations to
TNG; or

(2) Within 10 days advise the member of
his or her suspension and give him or her at
least two days' notice to appear before the
Executive Committee to show cause why he
or she should not be expelled for failure to
meet his or her constitutional obligations.
Such notice shall be in writing, but failure of
the Local to give, or of a member to receive,
such notice shall not affect his or her suspen-
sion. The Executive Committee may desig-
nate a representative before whom the sus-
pended member shall be directed to appear at
a reasonable time and place. If after such
hearing the Executive Committee is not
satisfied with such showing made by the sus-
pended member it may forthwith expel the
member; or

(3) Continue the member in suspension.
(d) A member who, according to TNG

records, remains in suspension for 12
months or more may with the concurrence of
the Local be dropped from the membership
rolls.

(e) TNG shall be notified of all decisions to
expel members under provisions of this sec-
tion.

(f) TNG records shall show the status of
any member affected by the above processes.

(g) Suspended, expelled, or dropped mem-
bers at all times shall be restored to good
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standing or readmitted only in accordance
with the reinstatement provisions of Article
X Section 11(a).

(h) A member's constitutional obligations,
including a fine or penalty under Article X
Section 16, or Article XII Section 3, may be
enforced by civil action in any court of
jurisdiction.

SECTION 4. No member not in good stand-
ing shall be permitted to vote, offer or second
a motion, nominate for office, hold office, or
be a candidate for office. A member sus-
pended otherwise than under Section 3 of
this Article shall be subject to the foregoing
restrictions and in addition may not attend
meetings of Guild bodies or speak at such
meetings except by permission of the meet-
ing or as permitted by Article XII Section
4(c). A suspended member shall remain
under all the obligations of membership dur-
ing the period of suspension.
SECTION 5. No member shall work for

lower wages than, longer hours than, or
under conditions inferior to, those estab-
lished through Guild action in the Shop in
which he or she is employed.
SECTION 6. (a) A member shall belong to

the Local which negotiates his or her con-
tract. A member not under contract shall be-
long to the Local in the area of his or her
principal employment.

(b) A member elected to full-time office in
The Newspaper Guild shall retain member-
ship in his or her home Local.

(c) A member elected or appointed Execu-
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tive Officer of another Local shall be a mem-
ber of that Local, and may retain member-
ship in his or her home Local, but in TNG
referenda shall vote only in the Local of
which he or she is Executive Officer.

(d) A member appointed to TNG's staff
may elect to be a member in his or her home
Local or in the Local in whose area he or she
is assigned, or if he or she is eligible under
Article X Section 7, to be a member-at-large.
The authority and power of the Convention
and the IEB under Article IV Section 1, and
of the IEB under Article VI Section 8, and
Article VII Section 1, of TNG's Constitution
shall not be invoked by TNG's staff or any in-
dividual TNG staff employee as TNG mem-
ber or members in connection with any
grievance or dispute concerning terms and
conditions of employment of TNG's staff
which is subject to procedures for adjustment
and settlement provided by collective
bargaining agreement between TNG and the
collective bargaining representative ofTNG's
staff.
SECTION 7. In an area where no Local

exists membership at large shall be permitted
in TNG. In such case, TNG headquarters
shall fulfill the administrative functions of
the Local.
SECTION 8. Application shall be submitted

to the designated agent of the Unit in the
Shop where the applicant is employed, or
where he or she was last employed, or
through the Local Secretary, but in any event
at least one of the Unit officers shall be con-
sulted before the Local acts upon the applica-
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tion. An applicant shall not become a mem-
ber until he or she shall have paid the re-
quired initiation fee or reinstatement fee, and
one month's dues, and until the Local or its
Executive Committee shall have approved
his or her application in respect to eligibility
and compliance with constitutional require-
ments. Membership shall commence with the
first day of the first month for which dues are
paid. When an application is rejected or ac-
tion upon it is withheld, the applicant shall be
given a written statement of the reason.

SECTION 9. (a) When an applicant who has
not been a member previously has worked
for less than one year in the territory of the
Local to which he or she makes application,
that Local shall not act upon it until the Local
in the city of his or her last prior employment
has been consulted.

(b) When an applicant has worked at any
time in or for a Shop which was on strike, in
another city, the Local to which he or she ap-
plies shall obtain the consent of the Local in
the other city before admitting the applicant
to membership.

(c) An applicant who has been expelled or
suspended from one local shall be readmitted
in another Local only with the consent of the
first.

(d) An applicant may be deemed ineligible
or required to pay a special fee because of
prior acts which would have made him or her
liable to expulsion from the Guild.

(e) All decisions of Locals under this Sec-
tion shall be subject to appeal to the IEB, and
any disputes between Locals under this Sec-
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tion shall be referred to the IEB for decision.
SECTION 10. (a) TNG shall issue standard

transfer cards upon which all transfers of
membership will be effected.

(b) All transfers from one Local to another
shall be processed through TNG. Upon
notice from any source that a member re-
quires such transfer, TNG shall effect the
transfer subject to the further provisions of
this Section.

(c) No transfer of membership shall be
effected until all financial obligations in the
Local from which the member is transferring
have been satisfied and that Local so states to
TNG, and until such other constitutional ob-
jections posed by the Local from which the
member is transferred have been satisfied
and that Local so informs TNG. TNG shall
act on the basis ofTNG records when a Local
does not respond within 30 days to a request
for information under this rule.

(d) A transferring member shall be allowed
a grace period of not more than 60 days,
beginning with the last day of the month for
which he or she was in good standing in the
former Local, in which to complete a transfer
to a new Local without losing good standing
and without having to pay a reinstatement or
initiation fee.

(e) Procedures not specifically provided for
by this section shall be determined by the
Secretary-Treasurer in a manner consistent
with the Constitution, to provide for efficient
and practical transfers, and to protect the in-
terests of the affected Locals and of the trans-
ferring member.
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(f) All decisions under this Section shall be
subject to appeal to the IEB.

SECTION 11. (a) A member who has been
suspended, expelled, or dropped may be
readmitted or reinstated to good standing
upon payment of a reinstatement fee to be set
by the local Guild, such fee in the discretion
of the Local to take the place of all arrearages
of constitutional obligations up to the date of
reinstatement. Such fee shall not be less than
$2.00. Such readmission or reinstatement
shall not be allowed except upon the specific
decision of the Executive Committee of the
Local. Such readmission or reinstatement
shall not be granted to a member more than
twice within two years without the approval
of the IEB. Application of this Section may be
waived by the Local in the event that a mem-
ber pays up his or her arrearages and is reins-
tated after automatic suspension under Sec-
tion 3 of this Article.

(b) The local Guild may waive the provi-
sions for the payment of a reinstatement fee
for members who have entered the armed
forces.

SECTION 12. A member of the Guild shall
belong automatically to the Unit of the Shop
where he or she is employed. When a mem-
ber ceases his or her employment and re-
mains unemployed, he or she may continue
in active membership for a period not to ex-
ceed three months in his or her own Unit and
for a period not to exceed nine additional
months in his or her Local, upon expiration
of which time he or she shall take an honora-
ble withdrawal card if otherwise entitled to it,
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with all preferential rehiring rights unira-
paired, provided, however, that a member
whose dismissal is being contested by himself
or herself, the Unit or the Local, and who ob-
tains temporary employment elsewhere shall
remain a member of the Local until such time
as the Local or its governing body declares
the case adjusted.
SECTION 13. (a) A member who becomes

ineligible shall withdraw, after having paid all
financial obligations to the Guild, and be is-
sued an honorable withdrawal card by TNG
through the Local; provided, however, that
this shall not apply to members who obtain a
leave of absence from their Shops prior to the
withdrawal from the industry. An honorable
withdrawal card shall entitle the holder to
reinstatement without payment of a
reinstatement fee upon his or her becoming
eligible again, provided he or she apply for
such reinstatement as of the time of his or
her becoming eligible, and provided that in
the meantime he or she has committed no act
which would make him or her liable to expul-
sion under this Constitution. The IEB may
revoke an honorable withdrawal card upon
recommendation of any Local. Upon re-
sumption of Guild membership by an appli-
cant holding an honorable withdrawal card,
his or her first month's dues shall be applied
to the month following that in which the ap-
plication is made.

(b) A member leaving a shop or depart-
ment or division thereof covered by Guild
contract for one not so covered may resign,
and any application for withdrawal by such
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members shall be considered a resignation.
Upon resignation such members shall be is-
sued an "acceptance of resignation" card,
the contents of which shall be determined by
the IEB.

(c) No resignation or withdrawal may be
accepted during a strike or lockout, or at a
time when a strike or lockout appears immi-
nent.
SECTION 14. Each member shall advise his

or her Local, and the Local shall advise TNG
on forms provided for the purpose, of his or
her home address and any change in home
address. Members-at-large shall advise TNG
directly.

SECTION 15. Any offer to withdraw or to
resign from membership in the Guild other
than for the reasons set forth in Section 13 of
this Article shall be submitted in writing to
the governing board of the Local, together
with the reasons, in detail, for such contemp-
lated withdrawal or resignation. The govern-
ing board of the Local shall thereupon in-
quire into the causes and vote on whether
such withdrawal or resignation shall be ac-
cepted or rejected. Any acceptance shall al-
ways be conditioned upon full payment of all
financial obligations due and owing to the
Guild. Upon the rejection of any offer to
withdraw or resign, the membership obliga-
tions of the member making such offer shall
continue in full force and effect. A member
may appeal rejection of his or her resignation
to the Local membership. A copy of the offer
to withdraw or resign, together with the ac-
tion taken by the Local thereon, shall be for-
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warded to the IEB. Such action shall not be-
come final until approved by the IEB. No res-
ignation or withdrawal may be accepted dur-
ing a strike or lockout, or at a time when a
strike or lockout appears imminent.
SECTION 16. (a) Local Guilds may adopt

rules to enforce attendance at membership
meetings or Unit meetings and may establish
a system of fines and penalties which, in no
event, shall exceed one month's dues for
each offense.

(b) The Locals may, under their by-laws,
delegate to a Unit the power to establish, sub-
ject to the approval of the Local governing
body, a fine for failure to attend Unit meet-
ings, said fine not to exceed the amount pro-
vided for in Section 16(a).

SECTION 17. To aid a Local to maintain
contact for organizing purposes with Guild
members who are no longer under Guild
contract, the Secretary-Treasurer may grant
inactive membership status to such mem-
bers. Such inactive members shall have the
same status as associate members. The Secre-
tary-Treasurer shall report the status of such
grants to the IEB.

ARTICLE XI.
Associate and Retired Members

SECTION 1. Associate and retired members
shall be entitled to an appropriate card issued
by TNG and shall have the right to attend
and to speak at Guild sessions but shall not
have the right to make or second motions, to
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vote, or to hold office, except in the conduct
of activities of associate or retired units.

SECTION 2. Associate members shall be-
long to the nearest Local in the area in which
their institutions are located. They may be
formed into associate units of the Local, sub-
ject to the by-laws and regulations of the
Local.

Retired members shall belong to the Local
to which they last belonged as members.
They may be formed into a retired unit of the
Local, subject to the by-laws and regulations
of the Local.
SECTION 3. Associate and retired members

shall not be subject to the disciplinary provi-
sions of this Constitution, but their member-
ship shall be revocable by the Local to which
they belong, subject to appeal to the IEB, or
by the IEB.
SECTION 4. Associate membership rights

shall terminate when the associate member
ceases to be eligible within the meaning of
Section 5 of Article II. An associate member
withdrawing upon becoming ineligible shall
not be entitled to an honorable withdrawal
card. An associate member who has main-
tained paid-up membership to the time of
becoming ineligible shall, in the event he or
she becomes eligible for full Guild member-
ship and applies for such membership as of
the date he or she becomes eligible, be en-
titled to admission without initiation fee. A
former associate member who was not paid
up when he or she became ineligible or who
applies for full membership as of a date later
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than that at which he or she became eligible,
shall be subject to the provisions of Article X
Section 11(a).
SECTION 5. Associate and retired member-

ship shall figure in no way in the standing of a
Local.

ARTICLE XII.
Discipline of Members

SECTION 1. Offense. The following acts are
offenses for which members may be disci-
plined.

(a) Willful violation of this Constitution or
the constitution or by-laws of any Branch of
TNG, or any willful action tending to defeat
the constitutional purposes of TNG.

(b) Making a false statement or withhold-
ing material information when applying for
membership or for strike or lockout benefits.

(c) Disobeying or failing to comply with
any lawful decision or order ofTNG or of any
body with jurisdiction over the member, or
any willful action tending to defeat or impede
activities of TNG or any of its Branches in
furtherance of the constitutional purposes of
TNG.

(d) Misappropriating money or property of
TNG or any of its Branches.

(e) Working for or in a Shop which is on,
strike called or endorsed as provided in Arti-
cle XIX.

(f) Working for or in a Shop which is
locked out, contrary to the policy adopted by
the Local Guild with respect to such lockout.

(g) Entering into a "Yellow Dog" con-
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tract, or any contract which might injure the
Guild.

(h) Disclosing to any employer or em-
ployer's agents any confidential matter of
TNG or any of its Branches.

(i) Acting collusively with an employer or
an employer's agent to the detriment ofTNG
or any of its Branches.

(j) Taking legal action against the Guild be-
fore exhausting all remedies provided in the
Constitution.

(k) Participating in the formation of or
becoming a member of a rival organization
attempting to defeat the collective bargaining
aims of the Guild.

(1) Withdrawing designation of the Guild
as the member's collective bargaining agent.

(m) Acting in anywise to circumvent, de-
feat or interfere with: (1) collective bargain-
ing between the Guild and an employer; (2)
existing collective bargaining agreements.

(n) Working for lower wages than, longer
hours than or under conditions inferior to
those established through Guild action in the
Shop in which he or she is employed.

(o) Maliciously and frivolously filing
charges against a member, a Local officer,
District officer, International officer or Local,
provided that such charge may be filed only
after dismissal of the charge alleged to have
been maliciously and frivolously filed.

SECTION 2. Procedures and Trials. Members
shall be disciplined for the offenses set forth
in Section 1 in accordance with the following
procedure:

(a) Discipline shall be initiated by the filing
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of a charge signed by not fewer than two
members of TNG in good standing. Such
charge shall be filed with the Secretary of the
Local of which the accused is a member, or
with the Secretary-Treasurer of TNG if the
accused is a member at large, accompanied
by one additional copy of the charge for each
accused.

(b) Where a member has moved from the
territory of one Local but has not sought
transfer to another Local, charges may be
filed against him or her and heard in accor-
dance with this Article, in either his or her
former Local or the Local in whose territory
he or she is located.

(c) No charge may be filed later than 6
months after the commission of the acts
charged (or after the last of a series of contin-
uous and related acts), except that the IEB
may upon application filed with the Secre-
tary-Treasurer of TNG not later than 2 years
from the expiration of the 6 months' limita-
tion, allow the filing of a charge; provided,
that if a charge be dismissed for reasons relat-
ing to procedure rather than its merits a
charge on the same facts may be reinstituted
not later than 60 days from dismissal.

(d) The charge shall state the provisions of
TNG's Constitution alleged to have been
violated and shall specify the act or acts al-
leged to constitute such violation.

(e) The Secretary shall as promptly as
possible cause a copy of the charges to be
served upon the accused, either personally or
by registered or certified mail, return receipt
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requested, to the address of accused as it ap-
pears upon Local or TNG records.

(f) The accused may file a preliminary writ-
ten answer with the Secretary, accompanied
by 2 additional copies, not later than 10 days
after the service of the charge upon him or
her. The Secretary shall cause a copy of the
answer to be served upon at least one of the
accusers, either personally or by registered or
certified mail, return'receipt requested, to the
address of such accuser as it appears upon the
records of the Local or TNG.

(g) If a member is accused under Article
XII Section 1 (e) of working for or in a Shop
which, at the time the charge is filed, is struck
by a Guild Local, the Local Executive Com-
mittee may require the accused to show cause
to the Local Executive Committee why he or
she should not be suspended pending deter-
mination of the charge by a Trial Board as he-
reinafter provided. The accused shall be
given two days' notice if served personally
and three days' notice if served by registered
or certified mail, of the time and place of
hearing before the Local Executive Commit-
tee on such order to show cause. The hearing
by the Local Executive Committee shall be
conducted in accordance with Article XII
Section 2(1), except that the Local Executive
Committee may proceed in the absence of
the accused regardless of any excuse offered
for such absence if it deems the matter of
sufficient urgency. If, after such a hearing,
the Local Executive Committee decides there
is reasonable probability that the accused is
guilty as charged, the Local Executive Coin-
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mittee may suspend the accused pending
determination of the charge by the Trial
Board.
Such suspension shall at the request of the

suspended member, be reviewed by the
membership meeting or, at the option of the
suspended member, by the Representative
Assembly in a Local having a Representative
Assembly, except that in the case of a Wire
Service Local the review shall be by the Rep-
resentative Assembly.
The review shall be conducted at a meet-

ing, notice of which shall specify the business
to be conducted and at which the accused
shall be afforded opportunity to appear and
be heard.

(h) If the accused is a member of a Local
the Secretary shall refer the charge and any
answer to the Local Executive Committee
which shall initiate consideration of the mat-
ter at its first meeting following the expiration
of the time of the accused to file answer. No
later than 60 days after expiration of the time
of the accused to file an answer the Executive
Committee shall either dismiss the charge or
refer the same to a Trial Board, hereinafter
provided, for hearing and determination.

(i) If the accused is a member at large, the
Secretary-Treasurer of TNG shall refer the
charge and any answer to an Appeals Com-
mittee of the IEB, hereinafter provided. The
Appeals Committee shall, no later than 60
days from the expiration of the time of the ac-
cused to file answer, either dismiss the charge
or refer the same to an appropriate Local
Trial Board for hearing and determination.
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(j) Each Local other than a Wire Service
Local shall have a standing Trial Board, con-
sisting of 5 members appointed by the Presi-
dent of the Local with the advice and consent
of the Executive Committee, and subject to
approval by the membership. Each Local
may, in addition, have up to 5 Trial Board
alternates appointed by the President with
the advice and consent of the Executive
Committee, and subject to approval by the
membership. In the event a member of the
standing Trial Board is unable to hear and de-
cide any given case, the President may desig-
nate one of the alternates as the replacement.
The Trial Board, and alternates if any, shall
have the same term as Local officers. Ap-
pointments to fill vacancies in the Board shall
be made by the President with the advice and
consent of the Executive Committee. The
Trial Board shall have the power to hear and
decide a charge referred to it by the Executive
Committee notwithstanding expiration of
term or any change in the membership eligi-
bility or status of any member thereof. A
Wire Service Local shall provide in its by-
laws for a number of Trial Boards treating city
or regional membership as a Local for that
purpose.

(k) Immediately upon appointment, the
Trial Board shall meet to elect a chairperson.
Upon reference of a charge to it for hearing, it
shall give the accused and the accusers 10
days' written notice of the time and place of
hearing, personally, or by registered or cer-
tified mail, return receipt requested.

(1) The Trial Board shall conduct the hear-
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ing, at which accusers and the accused shall
be given an opportunity to be heard, to in-
troduce evidence, to examine and cross-ex-
amine witnesses. The accused shall have the
right to be confronted with evidence and wit-
nesses against him or her. As a general rule,
nonmember lawyers will not be permitted to
participate in the hearing, and the accusers
and accused may utilize as their counsel only
another member of TNG; however, the Trial
Board may in its discretion permit both par-
ties to be represented by lawyers. The Trial
Board may proceed if the accused is absent
.without satisfactory excuse. At any session of
the Trial Board, 3 members shall constitute a
quorum. A majority of the 5-member Board
shall be required for a decision.

(m) The decision of the Trial Board shall
be delivered no later than 30 days after com-
pletion of the trial, provided that at the re-
quest of the Trial Board, in unusual circum-
stances, the Secretary-Treasurer ofTNG may
extend the deadline by up to 15 days. It shall
state the charge against the accused, shall
state the facts found by the Trial Board, shall
state the verdict, and the penalty, if any. The
Trial Board shall also prepare and attach to
the decision a summary of documentary evi-
dence and of the testimony unless a transcript
is available. The Trial Board shall serve a
copy of the decision and summary of tes-
timony upon the accused personally or by
registered or certified mail, return receipt re-
quested, and file a copy with the Local Secre-
tary and with the Secretary-Treasurer of
TNG. If the Trial Board has not rendered a
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decision within 6 months (12 months in the
case of a Wire Service Local) after the filing
of a charge, the charge shall be deemed as
having been automatically dismissed. At the
request of the Trial Board, in unusual cir-
cumstances, the Secretary-Treasurer ofTNG
may extend the deadline by up to 60 days.

(n) With respect to a charge of violation of
Section 1(o), all of the above provisions shall
apply, except that the chrge shall be filed with
the Secretary-Treasurer of TNG, and shall be
heard in the first instance by the IEB Appeals
Committee in lieu of a Local Trial Board; and
except that any limitation of time for filing of
such charge shall run from date of dismissal
of the charge alleged to have been malicious-
ly and frivolously filed.

(o) Where the IEB is convinced, after
receipt of a petition from either the accused
member or from those filing the charges, that
a fair trial is impossible in the accused mem-
ber's Local, because of partiality, hostility or
fear of reprisals, the IEB may order trial be-
fore a Trial Board of a nearby Local. The ex-
pense for such trial shall be borne by the ac-
cused member's Local.

SECTION 3. Penalties.
(a) Upon a verdict of guilty of any charge,

the Trial Board may impose a penalty of ex-
pulsion; suspension; fine; public reprimand
or admonishment; special remedial action ap-
propriate to cure the offense; other penalty
appropriate to the offense; or any combina-
tion thereof, and the Trial Board shall deter-
mine when any such penalty has been
satisfied. Pending satisfaction of a penalty,
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except expulsion, a penalized member shall
be a suspended member as defined in Article
X Section 4, of TNG's Constitution.

(b) Upon a verdict of guilty of a charge of
violation of Article XII Section 1 (e) or Sec-
tion 1 (f), the Trial Board shall impose a fine
equal to the compensation of the accused for
work in violation of Section 1(e) or Section
1 (f), as nearly as may be determined by the
Trial Board. In case of aggravated circum-
stances, the Trial Board may increase the
amount of the fine by no more than 25 per-
cent. The Trial Board shall include in its sum-
mary of evidence required by Article XII Sec-
tion 2(m) a statement of the basis for the
amount of the fine. The Trial Board may sub-
mit to the reviewing body provided for by
Article XII, Section 4(c) a recommendation
for reduction in the fine because of mitigating
circumstances described in the Trial Board's
summary of the evidence.
The penalty may also include any other

penalty allowed by Section 3(a). Imposition
of the fine provided by this subsection shall
not prevent additional fines for violations of
other subsections of Article XII Section 1.
SECTION 4. Confirmations and Appeals.
(a) The accusers shall have the right to ap-

peal to the IEB Appeals Committee from a
refusal or failure of the Executive Committee
to refer a charge to a Trial Board or from au-
tomatic dismissal of a charge under Section
2(m). Such appeal shall be taken no later
than 10 days from notice to the accusers of
such refusal, or 10 days from the expiration
of the period in which the Executive Coin-
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mittee is required to act without having done
so, or 10 days from the automatic dismissal of
a charge under Section 2(m), as the case may
be. Such appeal shall be filed with the Secre-
tary-Treasurer of TNG, who shall refer it to
the IEB Appeals Committee and serve a copy
on the Local Executive Committee, and in
the case of an appeal from a Section 2 (m) dis-
missal an additional copy on the Chairperson
of the Trial Board. The accusers and the ac-
cused shall be notified of the time and place
of the IEB Appeals Committee meeting
which will consider the appeal. At such meet-
ing, all shall be given an opportunity to be
heard. No further appeal may be taken from
the decision of the IEB Appeals Committee.

(b) There shall be no appeal from a Trial
Board's acquittal of the accused; provided,
that acquittal shall not bar further proceed-
ings against the member as an officer for der-
eliction of duty.

(c) A decision of the Trial Board finding an
accused Local member guilty of an offense
shall be effective when rendered, subject to
review by membership meeting, notice of
which shall specify the business to be con-
sidered and at which meeting the accused
shall be afforded an opportunity to appear
and be heard. Such membership meeting
may vacate or sustain the decision, or may
sustain the verdict and reduce the penalty. A
decision of a Trial Board finding a member at
large guilty of an offense, or a decision of a
Trial Board convened pursuant to Article XII
Section 2(o), shall not be subject to member-
ship review. A decision of a Trial Board find-
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ing a member of a Wire Service Local guilty
of an offense may be reviewed in lieu of a
membership meeting by the Executive Com-
mittee or Representative Assembly at the
option of the accused.

(d) A verdict of guilty sustained by mem-
bership meeting, or without such member-
ship review in case of a member at large or in
case of a trial under Article XII Section 2(o),
or if a membership meeting does not act
within 60 days of the Trial Board's decision,
may be appealed to the IEB. Such appeal shall
be filed with the Secretary-Treasurer of TNG
by registered or certified mail posted not later
than 30 days from confirmation of the verdict
by membership, or from notice of Trial Board
decision in case of a member at large or in
case of a trial under Article XII Section 2(o),
or not later than 70 days from notice of Trial
Board decision if membership meeting does
not act within 60 days after Trial Board deci-
sion. The appeal shall state the grounds of ap-
peal, together with a statement that a copy
thereof was furnished to the Local Secretary,
or to the accusers in the case of a member at
large, or to the Secretaries of both Locals and
the accusers in the case of a trial under Arti-
cle XII Section 2(o). The Local Secretary, or
the accusers in the case of a member at large
or in case of a trial under Article XII Section
2(o), may file an answer to the appeal with
the Secretary-Treasurer ofTNG no later than
15 days from receipt of the appeal. The IEB,
or its Appeals Committee if the IEB is not in
session, may determine to hear the appeal on
the record or may determine to allow a new
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hearing or the submission of additional evi-
dence, and may appoint an agent or commit-
tee to hear such evidence and report to the
IEB thereon. The IEB shall afford the ac-
cused, and the Local, or the accusers in case
of a member at large or in the case of a trial
under Article XII Section 2(o), opportunity
to argue the appeal upon the record and such
testimony as may have been heard. The IEB
may make such decision as justice requires,
including ordering a new trial by the Trial
Board, but may not increase the severity of
the penalty; provided, that vacating the deci-
sion by the IEB shall not bar further proceed-
ings against the member as an officer for der-
eliction of duty. Once charges have been
filed, the IEB shall not make or issue deci-
sions or opinions with respect to those
charges except on appeal to the IEB following
the trial procedures set out in this Article, or
except as otherwise specifically provided in
this Article. The IEB, or its Appeals Commit-
tee if the IEB is not in session, may, upon
written application of an appellant, grant a
stay of a Trial Board's action pending the out-
come of appeal to the IEB.

(e) Any ruling on a procedural question
may be raised on appeal from the final deci-
sion or by way of interim appeal to an IEB
Appeals Committee, which shall consist of 3
Vice Presidents of TNG, appointed by the In-
ternational Chairperson of TNG with the
advice and consent of the IEB. Such interim
appeal shall be taken by filing with the Secre-
tary-Treasurer of TNG a written statement
setting forth the procedural defect comp-
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lained of and the ground of complaint, and
shall be filed no later than 3 days from the
occurrence of the procedural defect comp-
lained of, accompanied by a statement show-
ing service of a copy thereof upon at least one
of the accusers, or upon the accused (as the
case may be), the Local Secretary, and the
chairperson of the Trial Board if one has been
constituted. Any answer to the appeal shall
be filed within 2 days. The Secretary-
Treasurer shall at once refer such interim ap-
peal to the IEB Appeals Committee. Two
members of the Appeals Committee shall
constitute a quorum. Such appeal shall not
stay the proceeding unless and until a stay
thereof be ordered by the Appeals Commit-
tee. The Appeals Committee shall decide the
appeal with all possible speed, and if the Ap-
peals Committee sustains the appeal shall is-
sue an order designed to correct the pro-
cedural defect. The Appeals Committee may,
however, in cases of unusual importance or
which involve new and important questions
of policy, refer the appeal to the IEB. The Ap-
peals Committee may deny the interim ap-
peal of an accused without prejudice to his or
her right to raise the point again in any
allowable appeal from final decision. Failure
to take an interim appeal shall not bar an ap-
pellant from raising a point of procedure in
any allowable appeal from a final decision,
but no point of procedure decided by interim
appeal shall again be raised. No further ap-
peal may be taken from a decision of the Ap-
peals Committee or of the IEB on an interim
appeal.
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(f) The accused may take a further appeal
from an IEB decision affirming a conviction
to the next Convention by filing with the Sec-
retary-Treasurer of TNG a written statement
on the ground of appeal. Such appeal shall be
filed no later than 30 days from notice of the
IEB decision appealed from, accompanied
with a statement showing service of a copy on
the Local Secretary if the accused is a Local
member, or on the accusers if the accused is a
member at large, or on the Secretaries of
both Locals and the accusers in case of a trial
under Article XII Section 2(o). If notice of
such decision is given less than 45 days be-
fore a Convention opens, the appeal may be
filed on the opening day of the Convention or
the appropriate committee shall accept a later
appeal; but if appeal is not so filed or rejected
as untimely, appeal may be taken to the next
Convention thereafter.

ARTICLE XIII.
Disciplinary Removal of Local Officers
SECTION 1. Membership offense charged

against officer.
A Local officer, charged with violation of

Article XII Section 1 of TNG's Constitution
shall be charged as a member and tried as a
member in accordance with the provisions of
Article XII. An officer so charged shall be
suspended from office upon the Executive
Committee's referring the charge to a Trial
Board for hearing and determination. Upon a
final verdict of guilty the officer shall be re-
moved from office for the balance of the term
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of office, without regard to any penalty
against him or her as a member. If the charge
is dismissed, the suspension from office shall
terminate.
SECTION 2. Dereliction in duty.
A Local officer may be removed from of-

fice for dereliction in duty. Such removal
shall not affect the officer's status as a mem-
ber.
SECTION 3. Procedure for disciplinary re-

moval of officer.
(a) A charge against an officer for derelic-

tion in duty may be brought by any three
members of the Local in good standing, by
filing the charge with the Local Secretary or
other officer, furnishing the charged officer
with a copy thereof.

(b) Such charge shall be in writing, signed
by the members bringing it, and shall specify
the acts or omissions alleged to constitute
dereliction in duty.

(c) The charge shall be referred to the Trial
Board. In the case of a Wire Service Local,
the Executive Committee shall appoint, with
the advice and consent of the Representative
Assembly, a five-member Trial Board and
five alternate members. A majority thereof
shall constitute a quorum. The Trial Board
shall hold such hearing no later than 15 days
from the filing of the charge. At such hearing,
the accusers and the accused officer shall be
given an opportunity to be heard, to in-
troduce evidence, to examine and cross-ex-
amine witnesses, and the accused officer shall
have the right to be confronted with the wit-
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nesses and evidence against him or her. As a
general rule, nonmember lawyers will not be
permitted to participate in the hearing, and
the accusers and accused may utilize as their
counsel only another member of TNG; how-
ever, the Trial Board may in its discretion
permit both parties to be represented by law-
yers.
SECTION 4. Penalty.
The Trial Board shall render a decision on

the charge and may recommend appropriate
penalty or remedial action, and may also
recommend removing the officer found
guilty of dereliction in duty from office for
the balance of the term or lesser period. The
decision shall summarize the facts found and
the reasons for the decision and recommend
penalty if any. A decision recommending re-
moval shall immediately suspend the officer
from office.
SECTION 5. Membership review.
(a) Except in the case of a Wire Service

Local, the decision and recommendation of
the Trial Board shall be subject to review by
the first membership meeting thereafter,
notice for which shall specify the business to
be considered.

(b) Except in the case of a Wire Service
Local, the membership meeting may confirm
or vacate the decision, and may vacate,
modify or impose penalty of removal from of-
fice. A membership meeting which vacates
an acquittal shall specify its decision and pen-
alty.

(c) In the case of a Wire Service Local the

60



Article XIII

decision and recommendation of the Trial
Board shall be subject to review by the Repre-
sentative Assembly which shall meet no later
than 60 days after the decision and recom-
mendation is announced by the Trial Board.

SECTION 6. Appeal.
(a) A Local officer removed from office for

dereliction in duty may appeal to the IEB Ap-
peals Committee only matters of compliance
with constitutional procedure, fairness of
trial, or proper conduct of the membership
vote confirming the removal, but not the
merits of the removal.

(b) Such appeal shall be taken by filing a
statement, with a showing of service of a copy
on the Local, of the constitutional violations,
unfairness, or improper conduct complained
of with TNG's Secretary-Treasurer no later
than 30 days from the action of a member-
ship meeting, or from the date of the first
regular membership meeting at which no ac-
tion was taken thereon. The Local may file an
answer to the appeal within 15 days from the
service of the appeal.

(c) The IEB Appeals Committee may
determine the appeal on the record, or may
hear evidence and may appoint a committee
or agent to hear evidence and report thereon.
The IEB Appeals Committee shall afford the
appellant and the Local an opportunity to ar-
gue the appeal, on the record or on testimony
heard.

(d) Pending such appeal, the removed of-
ficer shall be suspended from office. If the
IEB Appeals Committee finds unconstitu-
tional procedure, unfairness or improper

61



Article XIV

conduct, it shall order such new proceedings
as will cure the defect.

SECTION 7. Acquittal ofofficer.
Acquittal of an officer on a charge of dere-

liction in duty shall not bar proceedings
against the officer as a member under Article
XII, but if the Executive Committee decides
that substantially the same acts or omissions
are specified as the basis for both charges, the
officer shall not be suspended from office
until a Trial Board decision finding him or her
guilty of the charge is confirmed by member-
ship action.

ARTICLE XIV.
Disciplinary Removal of District

Council Officers
SECTION 1. Membership offense charged

against District Council officer.
A District Council officer charged with

violation of Article XII Section 1, of TNG's
Constitution shall be charged and tried in his
or her Local as a member in accordance with
the provisions of Article XII. An officer so
charged shall be suspended from office upon
the Local Executive Committee's referring
the charge to the Trial Board for hearing and
determination and the District Council shall
be so notified. Upon a final verdict of guilty
the officer shall be removed from office for
the balance of the term of office, without
regard to any penalty against him or her as a
member. If the charge is dismissed, the
suspension from office shall terminate.

62



Article XIV

SECTION 2. Dereliction in duty.
A District Council officer may be removed

from office for dereliction in duty. Such re-
moval shall not affect the officer's status as a
member.

SECTION 3. Procedure for disciplinary re-
moval of District Council officer.

(a) A charge against a District Council of-
ficer for dereliction of duty may be brought
by any 3 members in good standing of one or
more Locals affiliated with the District Coun-
cil, by filing the charge with the District
Council Secretary or other officer, furnishing
the accused officer with a copy thereof.

(b) Such charge shall be in writing, signed
by the members bringing it, and shall specify
the acts or omissions alleged to constitute
dereliction in duty.

(c) The charge shall be heard at a meeting
of the District Council, of which the accused
and accusers have at least 15 days notice stat-
ing that the charge will be heard. At such
meeting, the accusers and the accused officer
shall be given an opportunity to be heard, to
introduce evidence, to examine and cross-ex-
amine witnesses, and the accused officer shall
have the right to be confronted by witnesses
and evidence against him or her. As a general
rule, nonmember lawyers will not be permit-
ted to participate in the hearing, and the ac-
cusers and accused may utilize as their
counsel only another member of TNG; how-
ever, the District Council may in its discre-
tion permit both parties to be represented by
lawyers.
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SECTION 4. Decision and Penalty.
The Council shall render a decision on the

charge and may require remedial action from
the officer and/or remove the officer found
guilty of dereliction in duty from office for
the balance of his or her term or lesser
period. The decision shall summarize the
facts found and the reasons for the decision
and any penalty shall be filed and copy fur-
nished to the accused officer.

SECTION 5. Appealfrom disciplinary removal
of District Council officer.

(a) A District Council officer removed
from office under Article XIV Sections 2 and
3, may appeal to the IEB Appeals Committee
only matters of compliance with constitu-
tional procedure and the fairness of the hear-
ing accorded him or her.

(b) Such appeal shall be taken by filing a
statement of the constitutional violations or
unfairness complained of with TNG's Secre-
tary-Treasurer no later than 30 days from the
decision of the Council, accompanied by a
statement showing service of a copy of the
appeal on the Secretary or other officer of the
District Council. The Council may file an an-
swer to the appeal within 15 days from serv-
ice of a copy of the appeal.

(c) The IEB Appeals Committee may
determine the appeal on the record or may
hear evidence and may appoint a committee
or agent to hear evidence and report thereon.
The IEB Appeals Committee shall afford the
appellant and the District Council opportu-
nity to argue the appeal, on the record or on
the testimony heard.
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(d) Pending such appeal, the removed of-
ficer shall be suspended from office. If the
IEB Appeals Committee finds unconstitu-
tional procedure or unfairness, it shall order
such new proceedings as will cure the defect.

SECTION 6. Acquittal of District Council of-
ficer.

Acquittal of a District Council officer on a
charge of dereliction in duty shall not bar pro-
ceedings against the officer as a member
under Article XII, but if the Local Executive
Committee decides that substantially the
same acts or omissions are specified as the
basis for both charges, the officer shall not be
suspended from office until a Local Trial
Board decision finding him or her guilty is
confirmed by membership action.

ARTICLE XV.
Disciplinary Removal of International

Officers
SECTION 1. An International officer may be

tried by the IEB and removed from office for
dereliction in duty or for a membership
offense. Such removal shall not affect the of-
ficer's status as a member.

SECTION 2. Membership offense.
An International officer may not be tried in

his or her Local for a membership offense
under Article XII. After his or her removal
from office he or she may be charged and
tried in his or her Local for a membership
offense under Article XII.

65



Article XV

SECTION 3. Charge and Hearing.
(a) Charges against an International officer

may be brought by any 3 members of the IEB
or by any 3 Locals.

(b) Such charge shall be in writing and
signed by the IEB members bringing it, or by
2 officers of each Local bringing it, attesting
that the charge was duly adopted by such
Local's Executive Committee.

(c) A charge of dereliction in duty shall
specify the acts or omissions alleged to con-
stitute dereliction in duty. A charge of a
membership offense set forth in Article XII
Section 1, shall state the provision violated
and shall specify the act or acts alleged to con-
stitute such violation.

(d) The charge shall be filed with the Sec-
retary-Treasurer or with the President of
TNG, with sufficient copies for each IEB
member. The officer with whom it is filed
shall cause a copy to be served personally or
by registered mail, return receipt requested,
upon the accused officer.

(e) The accused may file an answer with
sufficient copies for each IEB member within
15 days of receipt of the charge if a paid of-
ficer, or 30 days if an unpaid officer.

(f) Immediately upon receipt of an answer
or expiration of time in which to file an an-
swer, the charge and any answer shall be fur-
nished all IEB members.

(g) The IEB, or its Appeals Committee
when the IEB is not in session, may appoint
an agent or committee to hear evidence upon
the charge and report to the IEB thereon, or
the IEB may hear the evidence at its next
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regular or special meeting, except as provided
in Section 3(h). Notice of time and place of
such hearing shall be given to the accusers
and the accused officer at least 15 days in ad-
vance thereof. At such hearing, the accusers
and the accused officer shall be given an op-
portunity to be heard, to introduce evidence,
to examine and cross-examine witnesses, and
the accused officer shall have the right to be
confronted with witnesses and evidence
against him or her. As a general rule, non-
member lawyers will not be permitted to par-
ticipate in the hearing, and the accusers and
accused may utilize as their counsel only an-
other member of TNG; however, the IEB
may in its discretion permit both parties to be
represented by lawyers. If the IEB proceeds
by appointment of a committee or agent to
hear evidence, it shall consider and act on the
report at its next regular meeting. The ac-
cused officer, and the accusers, shall be fur-
nished with a copy of the report, be given at
least 15 days' notice of the time and place of
the IEB meeting to consider and act on the
report, and shall be given an opportunity to
be heard on the report.

(h) If the next regular meeting of the IEB
is scheduled for a time within 2 weeks before
a Convention, the IEB may refer the charge
to the convention for hearing and deter-
mination.
SECTION 4. Penalty.
(a) The IEB shall render a decision on the

charge.
(b) If the IEB finds the officer guilty it may

require remedial action from the officer and/
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or remove him or her from office. Such deci-
sion and penalty if any shall be effective when
rendered.
SECTION 5. Appeal.
(a) The decision of the IEB may be ap-

pealed within 30 days after publication in the
Guild Reporter, by filing with TNG's Secre-
tary-Treasurer or President a statement of
the grounds of appeal.

(b) Such appeal shall be referred to the
next Convention, unless it is scheduled for a
date more than 4 months after the appeal is
filed, in which case the appellant may elect to
have the appeal referred to referendum
which shall be held in accordance with the ap-
plicable provisions of Article XXI of TNG's
Constitution.
SECTION 6. Guild Reporter.
Charges, answers, and successive action

under this Article shall be reported promptly
and in adequate summary form in the Guild
Reporter.

ARTICLE XVI.
Discipline of Locals

SECTION 1. Offenses.
Locals may be disciplined for the following

offenses:
(a) Refusal or willful failure to abide by the

Constitution of TNG or Convention man-
date.

(b) Acting to circumvent, defeat or in-
terfere with: (1) collective bargaining be-
tween the Guild and an employer; (2) exist-
ing collective bargaining agreements.
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(c) Refusal to submit records for inspec-
tion to the IEB or its representative.

(d) Willful failure to enforce penalties
imposed by a competent tribunal of TNG.

(e) Taking court action against TNG or any
subordinate body before exhausting all re-
medies provided by TNG's Constitution.
SECTION 2. Procedure.
(a) Discipline shall be initiated by the filing

of a charge against the Local by any two
members in good standing of the Local
charged, or by any International officer.

(b) Such charge shall be filed with the Sec-
retary-Treasurer of TNG.

(c) The charge shall specify the sub-divi-
sion of Section 1 of Article XVI alleged to
have been violated. If a violation of Subdivi-
sion (a) thereof is charged it shall specify the
Section of TNG's Constitution or the Con-
vention mandate involved. The charge shall
specify the act or acts or omissions alleged to
constitute the violation.

(d) Upon receipt of a charge the IEB may:
(1) Determine that the charge is insuf-

ficient upon- its face and dismiss it.
(2) Appoint an agent or committee to con-

duct a preliminary investigation of the
charge, and report to the IEB thereon; and
upon receipt of the report the IEB may dis-
miss the charge as insufficient to warrant or
determine that the charge warrants hearing.

(3) Determine that the charge is sufficient
upon its face to warrant hearing.

(e) In the event that the IEB determines
that a charge warrants hearing, it shall cause a
written copy of the charge to be served upon
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the Secretary of the Local by registered mail,
return receipt requested, and upon each
member of the Executive Committee by first-
class mail.

(f) The accused Local may file a prelim-
inary written answer to the charge with the
Secretary-Treasurer of TNG within 30 days
of first receipt by a Local officer of the charge.
The Secretary-Treasurer shall furnish the ac-
cusers with a copy of an answer.

(g) The IEB, or its Appeals Committee
when the IEB is not in session, may appoint
an agent or committee to hear evidence upon
the charge and report to the IEB thereon, or
the IEB may hear the evidence at its next
regular or special meeting. The Secretary-
Treasurer shall give the accusers, and the ac-
cused Local in the same manner as the charge
is served, at least 15 days' notice of such time
and place at which the IEB or its agent or
committee will hear the charge.

(h) At such hearing, the accusers and the
accused Local shall be given an opportunity
to be heard, to introduce evidence, to ex-
amine and cross-examine witnesses, and the
representatives of the accused Local shall
have the right to be confronted with the wit-
nesses and evidence against the Local. As a
general rule, nonmember lawyers will not be
permitted to participate in the hearing, and
the accusers and accused Local may utilize as
their counsel only a member of TNG; how-
ever, the IEB may in its discretion permit
both parties to be represented by lawyers.
The IEB may, in its discretion, further hear
any Local members desiring to be heard.
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(i) If the IEB proceeds by appointment of a
committee or agent to hear evidence, it shall
consider and act on the report at its next
regular meeting. The accused Local, and the
accusers, shall be furnished with a copy of the
report, be given at least 15 days' notice of the
time and place of the IEB meeting to consider
and act on the report, and shall be given an
opportunity to be heard on the report.

SECTION 3. Verdict.
The IEB may after hearing dismiss the

charge or find the Local guilty of the whole or
any part of the charge.

SECTION 4. Penalty.
Upon a finding of guilty the IEB may take

any of the following actions, separately or in
any combination:

(a) Specify a course of conduct appropriate
to remedy the offense of which the Local was
found guilty and allow a specified time for
Local officer, Executive Committee or mem-
bership to comply.

(b) Appoint an Administrator or Ad-
ministrators, with instructions to follow an
indicated course of conduct appropriate to re-
medy the offense of which the Local is found
guilty. Such Administrators shall be mem-
bers of TNG. Such Administrators shall su-
persede the Local officers and Executive
Committee and shall govern and administer
such Local, subject only to the direction of
the IEB, and for the purpose of achieving
such Local activity and status as will remedy
the offense of which the Local was found
guilty. At the earliest time consistent with the
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achievement of such Local activity and status
that will remedy the offense of which the
Local was found guilty, the IEB shall either
conduct Local elections to fill the positions of
superseded officers and Executive Commit-
tee members and return the affairs of the
Local to those so elected, or shall return the
affairs of the Local to the superseded officers
and Executive Committee. The compensa-
tion and expenses of such Administrators
shall be paid, so far as advisable, from the
Local treasury. The IEB shall make a report
to the Convention on the status of such
Locals.

(c) Revoke the Local's charter. After a
charter has been revoked, the IEB may
charter a new Local in the respective city or
area and may turn over to it the books and
property of the old one. Suspended members
of the Local whose charter has been revoked
may be readmitted only by action of the IEB,
as members of the newly chartered Local or
as members at large if no new Local is char-
tered immediately.

(d) The IEB's decision shall be effective
when rendered.
SECTION 5. Appeal.
(a) No appeal may be taken from the IEB's

dismissal of a charge.
(b) A Local found guilty of an offense may

appeal to the next Convention by filing notice
of such appeal with the Secretary-Treasurer
no later than 30 days before the opening of
the next Convention. If the decision of the
IEB is rendered less than 45 days before the
Convention, the appeal may be filed on the
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opening day of the Convention, except as the
Convention or appropriate committee
thereof shall accept a later appeal; but if ap-
peal is not so filed or rejected as untimely, ap-
peal may be taken to the next Convention
thereafter.

(c) No appeal shall stay the decision of the
IEB unless the IEB specifically so directs.

ARTICLE XVII.
Finances

SECTION 1. The membership dues of TNG
shall include:

(a)The payments established by Section 2
of this Article or by Locals under the au-
thority of Section 2 of this Article, hereinafter
referred to as "monthly dues."

(b) The payments required for admission
into membership in TNG fixed by Locals
under the authority of Section 3 of this Arti-
cle, hereinafter referred to as "initiation
fees."

(c) The payments required for reinstate-
ment into TNG after loss of membership fix-
ed by Locals under the authority of Section 4
of this Article, hereinafter referred to as
"reinstatement fees."

(d) Any additional dues required by a
Local of all its members from time to time,
fixed under the authority of Local by-laws.

SECTION 2. (a) Monthly dues payments
shall be fixed for and collected from Local
members by the respective Locals (except
that strikers or locked-out members' dues
may be paid from the Local treasury), and
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shall be fixed for and collected from members
at large by the IEB, in accordance with the
following provisions:

(b) Monthly dues.
The monthly dues fixed and maintained by

Locals and the IEB shall be not less than the
Minimum Dues Schedule set forth in Section
2(c) of this Article. In addition, the monthly
dues of each member shall include the
amounts set forth in Section 2 (d) of this Arti-
cle.

(c) The Minimum Dues Schedule shall be
either that listed under Table A:

Regular Weekly Table Table
Compensation A B

Up to $54.99 .............. $ 4.25 .... $ 6.25
$55.00 to 59.99 .............. 4.50 ........ 6.65
60.00 to 64.99 .............. 4.75 ........ 7.05
65.00 to 69.99 .............. 5.00 ........ 7.45
70.00 to 74.99 .............. 5.25 ........ 7.85
75.00 to 79.99 .............. 5.50 ........ 8.25
80.00 to 84.99 .............. 5.75 ........ 8.65
85.00 to 89.99 .............. 6.00 ........ 9.05
90.00 to 94.99 .............. 6.25 ........ 9.45
95.00 to 99.99 .............. 6.50 ........ 9.85
100.00 to 104.99 ........ 6.75. 10.25
105.00 to 109.99 ........ 7.00. 10.65
1 10.00 to 114.99 ........ 7.25. 11.05
115.00 to 119.99 ........ 7.50. 11.45
120.00 to 124.99 ........ 7.75. 11.85
125.00 to 129.99 ........ 8.00. 12.25
130.00 to 134.99 ........ 8.25. 12.65
135.00 to 139.99 ........ 8.50. 13.05
140.00 to 144.99 ........ 8.75. 13.45
145.00 to 149.99 ........ 9.00. 13.85
150.00 to 154.99 ........ 9.25. 14.25
155.00 to 159.99 ........ 9.50. 14.65
160.00 to 164.99 ........ 9.75. 15.05
165.00 to 169.99 ........ 10.00. 15.45
170.00 to 174.99 ........ 10.25. 15.85
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Regular Weekly Table Table
Compensation A B

$175.00to$179.99 .............. $10.50... $16.25
180.00 to 184.99 ............... 10.75. 16.65
185.00 to 189.99 ............... 11.00. 17.05
190.00 to 194.99 ............... 11.25. 17.45
195.00 to 199.99 ............... 11.50. 17.85
200.00 to 204.99 ............... 11.75. 18.25
205.00 to 209.99 ............... 12.00. 18.65
210.00 to 214.99 ............... 12.25. 19.05
215.00 to 219.99 ............... 12.50. 19.45
220.00 to 224.99 ............... 12.75. 19.85
225.00 to 229.99 ............... 13.00. 20.25
230.00 to 234.99 ............... 13.25. 20.65
235.00 to 239.99 ............... 13.50. 21.05
240.00 to 244.99 ............... 13.75. 21.45
245.00 to 249.99 ............... 14.00. 21.85
250.00 to 254.99 ............... 14.25. 22.25
255.00 to 259.99 14.50 . 22.65
260.00 to 264.99 ............... 14.75. 23.05
265.00 to 269.99 ............... 15.00. 23.45
270.00 to 274.99 ............... 15.25. 23.85
275.00 to 279.99 ............... 15.50. 24.25
280.00 to 284.99 ............... 15.75. 24.65
285.00 to 289.99 ............... 16.00. 25.05
290.00 to 294.99 ............... 16.25. 25.45
295.00 to 299.99 ............... 16.50. 25.85
300.00 to 304.99 ............... 16.75. 26.25
305.00 to 309.99 ............... 17.00. 26.65
310.00 to 314.99 ............... 17.25. 27.05
315.00 to 319.99 ............... 17.50. 27.45
320.00 to 324.99 ............... 17.75. 27.85
325.00 to 329.99 ............... 18.00. 28.25
330.00 to 334.99 ............... 18.25. 28.65
335.00 to 339.99 ............... 18.50. 29.05
340.00 to 344.99 ............... 18.75. 29.45
345.00 to 349.99 ............... 19.00. 29.85
350.00 to 354.99 ............... 19.25. 30.25
355.00 to 359.99 ............... 19.50. 30.65
360.00 to 364.99 ............... 19.75. 31.05
365.00 to 369.99 ............... 20.00. 31.45
370.00 to 374.99 ............... 20.25. 31.85
375.00 to 379.99 ............... 20.50. 32.25
380.00 to 384.99 ............... 20.75. 32.65
385.00 to 389.99 ............... 21.00. 33.05
390.00 to 394.99 ............... 21.25. 33.45
395.00 to 399.99 ............... 21.50. 33.85
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Regular Weekly Table Table
Compensation A B

$400.00 to $404.99 ........... $21.75... $34.25
405.00 to 409.99 ............... 22.00 ........ 34.65
410.00 to 414.99 ............... 22.25 ........ 35.05
415.00 to 419.99 ............... 22.50 ........ 35.45
420.00 to 424.99 ............... 22.75 ........ 35.85
425.00 to 429.99 ............... 23.00 ........ 36.25
430.00 to 434.99 ............... 23.25 ........ 36.65
435.00 to 439.99 ............... 23.50 ........ 37.05
440.00 to 444.99 ............... 23.75 ........ 37.45
445.00 to 449.99 ............... 24.00 ........ 37.85
450.00 to 454.99 ............... 24.25 ........ 38.25
455.00 to 459.99 ............... 24.50 ........ 38.65
460.00 to 464.99 ............... 24.75 ........ 39.05
465.00 to 469.99 ............... 25.00 ........ 39.45
470.00 to 474.99 ............... 25.25 ........ 39.85
475.00 to 479.99 ............... 25.50 ........ 40.25
480.00 to 484.99 ............... 25.75 ........ 40.65
485.00 to 489.99 ............... 26.00 ........ 41.05
490.00 to 494.99 ............... 26.25 ........ 41.45
495.00 to 499.99 ............... 26.50 ........ 41.85
500.00 to 504.99 ............... 26.75 ........ 42.25
505.00 to 509.99 ............... 27.00 ........ 42.65
510.00 to 514.99 ............... 27.25 ........ 43.05
515.00 to 519.99 ............... 27.50 ........ 43.45
520.00 to 524.99 ............... 27.75 ........ 43.85
525.00 to 529.99 ............... 28.00 ........ 44.25
530.00 to 534.99 ............... 28.25 ........ 44.65
535.00 to 539.99 ............... 28.50 ........ 45.05
540.00 to 544.99 ............... 28.75 ........ 45.45
545.00 to 549.99 ............... 29.00 ........ 45.85
550.00 to 554.99 ............... 29.25 ........ 46.25
555.00 to 559.99 ............... 29.50 ........ 46.65
560.00 to 564.99 ............... 29.75 ........ 47.05
565.00 to 569.99 ............... 30.00 ........ 47.45
570.00 to 574.99 ............... 30.25 ........ 47.85
575.00 to 579.99 ............... 30.50 ........ 48.25
580.00 to 584.99 ............... 30.75 ........ 48.65
585.00 to 589.99 ............... 31.00 ........ 49.05
590.00 to 594.99 ............... 31.25 ........ 49.45
595.00 to 599.99 ............... 31.50 ........ 49.85
600.00 to 604.99 ............... 31.75 ........ 50.25
605.00 to 609.99 ............... 32.00 ........ 50.65
610.00 to 614.99 ............... 32.25 ........ 51.05
615.00 to 619.99 ............... 32.50 ........ 51.45
620.00 to 624.99 ............... 32.75 ........ 51.85

76



Article XVII

Regular Weekly Tabe Table
Compensatien A B

$625.00 to $629.99 .............. $33.00... $52.25
630.00 to 634.99 ............... 33.25 ........ 52.65
635.00 to 639.99 ............... 33.50 ........ 53.05
640.00 to 644.99 ............... 33.75 ........ 53.45
645.00 to 649.99 ............... 34.00 ........ 53.85
650.00 to 654.99 ............... 34.25 ........ 54.25
655.00 to 659.99 ............... 34.50 ........ 54.65
660.00 to 664.99 ............... 34.75 ........ 55.05
665.00 to 669.99 ............... 35.00 ........ 55.45
670.00 to 674.99 ............... 35.25 ........ 55.85
675.00 to 679.99 ............... 35.50 ........ 56.25
680.00 to 684.99 ............... 35.75 ........ 56.65
685.00 to 689.99 ............... 36.00 ........ 57.05
690.00 to 694.99 ............... 36.25 ........ 57.45
695.00 to 699.99 ............... 36.50 ........ 57.85
700.00 to 704.99 ............... 36.75 ........ 58.25
705.00 to 709.99 ............... 37.00 ........ 58.65
710.00 to 714.99 ............... 37.25 ........ 59.05
715.00 to 719.99 ............... 37.50 ........ 59.45
720.00 to 724.99 ............... 37.75 ........ 59.85
725.00 to 729.99 ............... 38.00 ........ 60.25
730.00 to 734.99 ............... 38.25 ........ 60.65
735.00 to 739.99 ............... 38.50 ........ 61.05
740.00 to 744.99 ............... 38.75 ........ 61.45
745.00 to 749.99 ............... 39.00 ........ 61.85
750.00 to 754.99 ............... 39.25 ........ 62.25
755.00 to 759.99 ............... 39.50 ........ 62.65
760.00 to 764.99 ............... 39.75 ........ 63.05
765.00 to 769.99 ............... 40.00 ........ 63.45
770.00 to 774.99 ............... 40.25 ........ 63.85
775.00 to 779.99 ............... 40.50 ........ 64.25
780.00 to 784.99 ............... 40.75 ........ 64.65
785.00 to 789.99 ............... 41.00 ........ 65.05
790.00 to 794.99 ............... 41.25 ........ 65.45
795.00 and over ......... 41.50. 65.85

or five percent of one week's regular weekly
compensation up to the maximum required
by the above schedules, plus $1.50, or a dues
schedule which yields at least an equivalent
total dues income. Effective Oct. 1, 1982, and

77



Article XVII

on each Oct. 1 thereafter there shall be an ex-
tension of the schedule under this subsection
by raising the weekly compensation amount
by $50 in $5 brackets and increasing the dues
under Tables A and B proportionately in the
same manner as in the existing brackets.

(d) The monthly dues of each member
shall include, for all months except when
TNG is in a reduced dues period as defined in
Section 2 (e) of this Article, the difference be-
tween the amounts set forth under Table A
and Table B of Section 2 (c) of this Article.

In lieu of and as an alternative to the fore-
going, the Minimum Dues of each member
shall include 3.2 percent of one week's regu-
lar weekly compensation if paid monthly, or
0.745 percent of one week's regular weekly
compensation if paid weekly, up to the maxi-
mum required by the foregoing.

(e) Reduced Dues Period.

TNG will be in a reduced dues period
whenever the International Defense Fund
reaches $4,000,000, and will remain in a
reduced dues period thereafter until the Inter-
national Defense Fund is below $3,500,000;
provided that once the International Defense
Fund reaches $4,000,000, then, effective 30
months later, TNG will be in a reduced dues
period whenever the International Defense
Fund reaches $5,000,000, and will remain in
a reduced dues period thereafter until the In-
ternational Defense Fund is below $4,500,-
000. No accounts receivable shall be counted
in calculating the dollar amounts referred to

78



Article XVIJ

in this subsection (e). The Secretary-
Treasurer shall notify all Locals when TNG is
in a reduced dues period, and the dues
specified in Section 2(d) shall not be payable
during said period.

(f) Each member shall pay, beginning Sep-
tember 1, 1981, 50 cents per month in addi-
tion to the amount of dues the member
otherwise would pay according to the mem-
ber's local dues structure in effect on that
date, unless the Local increases its dues rate
by means of a formula that yields at least an
equivalent total amount.

(g) Exceptions and particular cases.

In the following cases, Locals and the IEB
may fix and maintain the dues set forth below
in lieu of the aforesaid monthly dues:

(1) For members whose regular com-
pensation is less than $50 per week-
not less than 5 percent of weekly sal-
ary per month.

(2) For members whose regular compen-
sation is less than $10 per week-not
less than 10 cents per month.

(3) For unemployed members-not less
than 10 cents per month.

(4) For members on unpaid leave of
absence-not less than 10 cents per
month.
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(5) For members on paid leave of ab-
sence-the amount which would be
paid on the same salary.

(6) For associate members-not less than
$3.00 per year.

(7) For members working in a shop not
under Guild contract and earning $50
per week or more-not less than
$2.50 a month.

(8) For members working for unions
other than TNG or its branches, who
are not under Guild contract and who
are earning $50 per week or more-
monthly payments of not less than
$3.50, plus an amount equal to the
per-capita tax set forth in Article
XVII, Section 7.

(9) For retired members-dues as fixed
by their Locals which shall not be less
than 10 cents a month.

(10) For members granted inactive status
under Article X, Section 17, not less
than 10 cents a month payable quar-
terly.

(11) Members who leave their employ-
ment to serve in the armed forces of
the United States or Canada or their
allies, or who are drafted as conscien-
tious objectors under the laws of any
of said nations into compulsory civil-
ian employment or war work in lieu of
services in the armed forces, for and
during a time of war or national
emergency, shall be absolved from all
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dues payments for the period of such
service. Any such member may elect
to take an honorable withdrawal card.

(12) For members on strike or locked
out-not less than 10 cents per
month without distinction between
such members, except that a member
working in a Shop under Guild con-
tract shall pay the appropriate dues of
the Local under whose contract he or
she is working, to that Local.

(13) For members covered by an insur-
ance, health or welfare program fi-
nanced out ofdues-an amount equal
to the member's monthly dues as
provided by Article XVII, Sections
2(b) and 2(g) (1 through 11), and the
cost of insurance to the member. The
total monthly dues payment shall be a
single undivided dues payment and
no part shall be separately paid by the
member as an insurance contribution.

(h) Dues are payable on the first day of
each calendar month, except that associate
members' dues may be paid annually or in
semi-annual installments. The year for the
purpose of associate members' dues shall be
from Sept. 1 to Aug. 31. Dues of unemployed
members shall not be prepaid.

SECTION 3. Initiation fees shall be fixed and
collected by the Locals and shall not be less
than $1.00. Maximum initiation fee shall be
$10.00, or at the Local's option the equiva-
lent of one month's dues at the reduced dues
rate. The initiation fee shall be accompanied

81



Article XVII

by the applicant's dues for one month.
Should the applicant for membership be
rejected, he or she shall be entitled to full re-
fund of his or her initiation fees and dues.
There shall be no initiation fee for associate
members. Initiation fees may be waived in
favor of applicants who at the time of applica-
tion are fully paid-up members of another
union, or hold an honorable withdrawal card
of another union, subject to approval by the
IEB. The initiation fee shall be waived in
favor of former associate members qualifying
for full membership, who were paid up to
date of becoming ineligible for associate
membership, and apply for full membership
as of the date of becoming eligible.
SECTION 4. Reinstatement fees under Ar-

ticle X, Section 11 (a), shall be fixed and col-
lected by the Locals and shall be not less than
$2.00. The reinstatement fee shall be accom-
panied by the applicant's dues for the month
in which his or her reinstatement is ap-
proved, and his or her membership shall date
from the first of that month.

SECTION 5. (a) The Secretary-Treasurer
may exempt new members from the dues
specified in Section 2(d) of this Article during
an organizing campaign.

(b) The dues specified in Section 2(d) shall
be collected by Locals from their members;
provided that, if for any given month a Local
elects to pay the per capita specified in Sec-
tion 7(a) (2) out of Local funds, it may forgo
collection of such dues for that month.
SECTION 6. Notwithstanding any other pro-

vision of the Constitution to the contrary,
82



Article XVII
where 'ING or any Local is organizing a new
bargaining unit, and the applicable federal or
provincial law requires a showing that a cer-
tain percentage of employees in the unit are
members of TNG or the Local as a precondi-
tion to certification or representation vote,
any of said employees who apply shall be ad-
mitted as members without payment of ini-
tiation fees or dues (or with payment of such
minimal amount as may be appropriate under
the applicable law) during the organizing
campaign. The obligation of such members to
pay initiation fees and dues as specified in the
Constitution shall commence upon the
execution of the first collective bargaining
agreement covering their bargaining unit.
Such members shall have all rights, privileges
and obligations of membership, except the
right to vote in International referenda and to
participate in International Conventions.

SECTION 7. (a) Locals shall remit to TNG
the following per capita tax:

(1) For each monthly dues payment,
except as provided in (2), (3) and (4)
below-1 13/20 percent (.0165) of the
average top reporter minimum in
TNG contracts determined annually
as provided in Section 7(b), and $1.35
in addition, but not more than 50 per-
cent of each dues payment which does
not exceed the per capita payment.

(2) For each payment of dues specified in
Section 2(d) of this Article-the full
amount thereof.

(3) For each dues payment under Section

83



(4)

(5)

Article XVII

2(g) (2), (3), (4), (10) and (12)-10
cents.
For each annual dues payment of an
associate member-$1.50.
For each initiation fee-for a member
employed in a bargaining unit not
covered by Guild contract, $1.00; for a
member employed in a bargaining unit
covered by Guild contract, $3.00.

(6) For each reinstatement fee-half the
amount thereof.

(7) For each International assessment-
the full amount thereof.

(8) For each retired member- 10 cents.
(b) The average top reporter minimum in

TNG contracts means, and shall be deter-
mined annually, as follows:

(1) The computation of the average top
reporter minimum shall be made
annually by the Secretary-Treasurer
based upon TNG Local contracts in
force on April 1 of each year covering
newspapers published at least five days
a week.

(2) The average computed and the com-
putation upon which it is based and the
per capita resulting shall be published
in the issue of the Guild Reporter next
following its completion, and shall be
effective on the following May 1 as
published unless revised by the IEB.

(3) The average shall be computed by
adding the top reporter minimum pro-
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vided in each separate contract regard-
less of the number of newspapers or
members covered by a single contract
and without weighting of any kind, and
dividing the total by the number of
contracts taken into account.

(4) In a contract providing more than one
reporter minimum only the highest
such minimum shall be included. A
minimum schedule including reporter
with any other job title shall be con-
sidered a reporter minimum. A higher
classification differential shall not be
taken into account.

(5) The contract in force on April 1 means
the contract actually in force on that
date and not a contract subsequently
signed but retroactive to April 1 or ear-
lier. No contract for which permission
to sign was withheld under Article
XVIII, Section 3, shall be taken into
account. If no contract is in force on
April 1 for a given newspaper or news-
papers because of a strike or for any
other reason, then the immediate past
contract shall be taken into account,
providing the immediate past contract
was in force at any time during the pre-
vious 12 months.

(6) Percentages shall be calculated to five
decimal places and rounded to the
nearest final number. Per capitas shall
be rounded to the next higher cent.

(c) Out of every per capita payment under
(a) (1), less $1.35, 20 percent shall be

85



Article XVII

deposited in the International Defense Fund.
(d) The entire amount of every per capita

payment under (a) (2) shall be deposited in
the International Defense Fund.

(e) To assist a Local participating in TNG's
Group Life Insurance Program to carry the
insurance cost ofnew members signed during
an organizational campaign in an unorgan-
ized shop or department, the Secretary-
Treasurer may exempt such a Local from as
much of the per capita payments on behalf of
such new members as is necessary to cover
the insurance costs for these members. The
Secretary-Treasurer shall revoke such ex-
emption when he or she determines that it is
no longer useful or necessary to aid the orga-
nization campaign. The Secretary-Treasurer
shall report the status of any such ex-
emptions to the IEB.

(f) For each monthly service, agency, or
similar fee paid to a Local by an employee in
lieu ofmembership dues, as provided by con-
tract between the Local and employer, the
Local shall remit to TNG an amount equal to
the per capita remitted on a similar dues pay-
ment.

(g) In the event a strike or lockout results
in a reduction of per capita payments that
otherwise would be made to the General
Fund, an amount equal to such reduction
shall be transferred monthly from the Inter-
national Defense Fund to the General Fund.
SECTION 8. (a) The IEB or the Convention

may levy an International assessment for the
Defense Fund upon the membership while
the Defense Fund contains 15% or less of its
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ceiling figure and after all credit lines have
been exhausted in the judgment of the Presi-
dent and the Secretary-Treasurer.

(b) Members certified by the Local to be
paying the unemployed dues rate at the time
of an International assessment, and associate
and retired members, shall be exempt from
payment of such assessments.

(c) The Secretary-Treasurer may exempt
new members from International assess-
ments during an organizing campaign.

(d) International assessments shall be pay-
able on the date for which they are levied and
may be collected individually from the mem-
bers or may be paid by the Local from Local
funds on behalf of the membership.
SECTION 9. Remittances of funds by the

Locals shall be made monthly within fifteen
days after the end of the month in which they
are collected. Statements of the members'
and months' dues represented by the per cap-
ita tax remitted, and of the respective mem-
bers' payments of initiation and reinstate-
ment fees and assessments, shall accompany
the remittances with the frequency, and on
forms, prescribed by rules issued by the Sec-
retary-Treasurer and approved by the IEB.
Locals shall not remit per capita for un-
employed members' dues in advance of the
month to which the per capita is credited.
SECTION 10. (a) The Secretary-Treasurer

shall compute the monthly good standing
membership of each Local and report to the
Local thereon, together with a computatin of
the remittances received, at the times and on
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the forms prescribed by rules issued by the
Secretary-Treasurer and approved by the
IEB. The Local shall have one month after
such a report to file its claim for any discre-
pancy between its records and those of TNG.

(b) In the event that any Local fails for
three consecutive months to remit TNG's
share of all funds collected, together with any
statement required by the rules, its charter
may be suspended by the IEB, in which case
the IEB shall proceed at once to take over the
funds and records of the Local and to
reorganize the financial operations of the
Local.
SECTION 11. Payments by members shall

be receipted for locally in the appropriate
manner approved by the IEB, and specifically
every month's dues shall be acknowledged
on the member's card by a TNG per capita
stamp and assessments, if any, shall be ac-
knowledged on the member's card by a TNG
assessment stamp, and associate members'
dues by TNG semiannual associate mem-
bers' dues stamps. Where a member's dues
and assessments are checked off under Guild
contract, such member shall be deemed to be
in good standing until revocation of such
checkoff, unless he or she shall have failed to
fulfill any other constitutional obligation to
the Guild; provided, eligibility for voting in
International elections and referenda must be
established by per capita remittances as re-
quired by Article XXI, Section 6.
SECTION 12. All funds received by TNG,

with the exception of assessments and Inter-
national Defense Fund per capita, and with
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the exception of funds earmarked by Locals
for the purchase of group insurance for Local
members, shall be deposited to the general
account. All assessments, Defense Fund con-
tributions and International Defense Fund
per capita shall be deposited in the Inter-
national Defense Fund. Funds earmarked by
Locals for the purchase of group insurance
shall be deposited in an insurance fund ac-
count. The three funds shall be kept in se-
parate accounts in a bank or banks designated
by the IEB. In an emergency, the IEB shall
have the authority to transfer money be-
tween the general account and the Inter-
national Defense Fund, but such action shall
be reported to the next Convention for spe-
cific approval. No transfer of funds shall be
made from the insurance fund account to any
other account.

SECTION 13. TNG funds shall be expended
only for activity within the constitutional pur-
poses of TNG. Expenditures for strike ac-
tivities, for other activities of an emergency
nature, and for purposes authorized by Con-
vention action or referendum and in the
manner and subject to the limitations pre-
scribed thereby, shall be made from the
International Defense Fund, at the direction
of the IEB. Expenditures also shall be made
from the International Defense Fund in
accordance with Section 7(g) of this Article.
Expenditures from the insurance fund shall
be made only for the purchase of the group
insurance for which the funds deposited
therein were designated, and for administra-
tive purposes in connection therewith. Nor-
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mal operating expenses and all other expen-
ditures shall be made from the General Fund.
Funds shall be withdrawn from the general

account, the Defense Fund, and the in-
surance fund by check signed:

(a) In case of withdrawal from the general
account, not in excess of $1,000.00 to com-
pensate an International officer, TNG em-
ployee, or TNG member for services, by one
International officer or one TNG administra-
tive employee, designated by the IEB.

(b) In case of any other withdrawal, either
by two International officers or by one Inter-
national officer and one TNG administrative
employee, designated by the IEB.

SECTION 14. All International officers and
employees authorized to sign checks upon
TNG funds or handling TNG monies, shall
be bonded in amounts and in a manner desig-
nated by the IEB.

SECTION 15. The Finance Committee shall
prepare a quarterly budget of General Fund
expenses for the approval of the IEB, and af-
ter such approval, the budget shall not be ex-
ceeded without the specific approval of the
IEB. The Finance Committee shall supervise
the handling of funds and the operation of
the budget.

SECTION 16. A full report of the General
Fund operations and of the financial standing
of TNG, including the Defense Fund, and of
the budget for the ensuing year as adopted by
the Convention shall be published annually
in the Guild Reporter.

90



ARTICLE XVIII
Collective Bargaining

SECTION 1. (a) Collective bargaining on be-
half of any membership group shall be guided
by the Collective Bargaining Program and
Recommendations of the Convention. The
provisions of the Collective Bargaining Pro-
gram shall be included in all contract pro-
posals.

(b) No contract shall provide for renewal
by arbitration or for arbitration of the Guild's
right to represent employees within its juris-
diction.

(c) Without specific permission of the IEB,
no contract shall:

(1) Fail to provide for the Guild Shop,
Severance Pay, adequate Job Security,
and not more than a five-day, 35-hour
week.

(2) Fail to provide for the incorporation of
the full amount of any general increase
in the new minimums.

(3) Contain a no-strike clause.
(4) Be for a term of more than two years.

This subdivision shall be construed as
applying to the entire contract, or to
any portion of the contract, to agree-
ments concerning pensions, health,
welfare, insurance, profit-sharing,
stock purchase, savings, or other simi-
lar plans or programs, and to any wage
reopening or renegotiation of a con-
tract clause during the life of a con-
tract.
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(5) Fail to provide, in cases where the con-
tract duration is for two years, for
either a mid-term wage increase or for
a reopening on wages.

(6) Fail to provide that there shall be no
discrimination in hiring and employ-
ment because of age, sex, race, creed,
color, marital or parental status, na-
tional origin or political belief or ac-
tivity.

(d) The requirements of Article XVIII ap-
ply to wage reopening or renegotiation of a
contract clause during the life of the contract,
and to any pension, health, welfare, in-
surance, profit-sharing, stock purchase, sav-
ings, or other similar plan, program or agree-
ment.

(e) The IEB may delegate its authority
under Article XVIII, Section 1 (c) to the IEB
Contracts Committee.
SECTION 2. Contract Negotiations.
(a) The power and duty to bargain collec-

tively for the whole membership of a Local or
any subdivision thereof shall rest in its
governing body, subject to the mandates of
the Local, and the results of its negotiations
shall be subject to ratification by the Unit or
Units immediately concerned and by any
additional Guild body as provided for by the
Local.

(b) Where more than one bargaining unit
is contained within the constitutional Unit,
the ratification vote shall be taken in the
bargaining unit involved only in the following
cases: (i) the bargaining unit involved is ne-
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gotiating an initial Guild contract; (ii) the
contract of the other bargaining unit not im-
mediately involved is not open (or will not be
open within 60 days) for renegotiation at the
time the ratification vote in the bargaining
unit immediately involved is taken.

(c) Locals with units of a chain may, with
the consent of such units, enter into chain
negotiations on behalf of such units. Locals
participating in such negotiations each shall
elect by secret ballot two delegates to a chain
(or if permitted by the Local, the Local's unit
of the chain) council, which shall establish
by-laws not inconsistent with the Constitu-
tion of The Newspaper Guild in order to con-
duct such negotiations. Participating Locals
shall not conduct contract negotiations for
units involved unless and until the Chain
Council declares such negotiations concluded
without agreement.

(d) Contracts on behalf of the Guild shall
be entered into only by Locals or by TNG. No
contract entered into in violation of this Sec-
tion shall be binding upon TNG, the Local or
any part of the membership.

(e) Not fewer than three persons, desig-
nated by the Local or the IEB when TNG is
party to the contract, shall be members of any
contract negotiating committee on behalf of
the Guild. The negotiators may include
members of the Unit involved but the chief
negotiator must be a representative of the
Local or TNG and not a member of the Unit
involved, except in a one-unit Guild where it
is impossible to obtain negotiators outside
the Unit and where IEB approval has been
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obtained. This provision shall not apply in
joint negotiations with several employers rep-
resenting different financial interests. It shall
be the right and duty of the Unit involved to
have observers present at negotiations.
Under exceptional circumstances, the IEB
may grant permission for negotiations in a
manner other than that provided herein.
SECTION 3. Coordination with the IEB.
(a) All contract proposals shall be sub-

mitted to the IEB Contracts Committee at
least 15 days in advance of submission to the
employer, and shall receive the approval of
the IEB Contracts Committee in advance of
submission to the employer. The IEB Con-
tracts Committee shall promptly advise the
Local when these proposals are in conflict
with TNG's Constitution or the Collective
Bargaining Program. When advised by the
IEB Contracts Committee of such conflict,
the Local shall make such changes in the
terms of its contract proposals as may be
recommended by the IEB Contracts Commit-
tee. The IEB Contracts Committee shall be
kept informed of the progress of negotiations.

(b) The final draft of a contract or the
terms of a proposed contract settlement shall
be submitted to the IEB Contracts Commit-
tee before submission for ratification as pro-
vided in Article XVIII, Section 2(a), and be-
fore signature of a final draft of a contract;
provided, that where strike approval has been
given under Article XIX, Section 2(d), the
terms of the proposed settlement may be
submitted for ratification to the Unit or Units
immediately involved before submission to
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the IEB Contracts Committee. The IEB Con-
tracts Committee shall be allowed five work-
ing days from receipt in which to examine
such final draft or terms of a proposed con-
tract and advise the Local as to conformity
with the Constitution and Collective Bargain-
ing Program.

(c) If within five working days or a mu-
tually agreed upon extension following the
receipt of the terms of a proposed settlement
or of the final draft of a contract, the IEB
Contracts Committee determines that the
proposed contract settlement or the draft
contains deviations from the Collective Bar-
gaining Program sufficiently serious to with-
hold approval, it shall so advise the Local
within that five working-day period or
mutually agreed upon extension. In the event
approval is withheld, the IEB Contracts Com-
mittee shall, within the same five working-
day period or mutually agreed upon exten-
sion, fully inform the Local of the basis for
withholding approval; shall, if necessary, des-
ignate a representative to investigate, or shall
designate a representative to assist the Local.
In the event approval is withheld and the IEB
Contracts Committee does not take one or
more of these prescribed steps, the Local is
authorized to proceed with ratification and
signing of the proposed settlement of the ne-
gotiated contract or the final draft of the con-
tract. In the event approval is withheld and
the proper steps are taken by the IEB Con-
tracts Committee, the Local shall not submit
the terms of the proposed settlement or the
final draft of the contract for ratification or
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sign the contract until the IEB gives specific
permission.

(d) If the terms of a proposed contract set-
tlement are approved, or permission to sign a
contract which will incorporate such terms
given, but no final draft yet submitted, the fi-
nal draft of the contract shall be submitted to
the IEB Contracts Committee before sig-
nature. If within five working days following
receipt of the final draft of the contract, the
IEB Contracts Committee advises the Local
that the final draft deviates from the ap-
proved terms of the contract settlement, or
contains technical deficiencies, the Local
shall not sign the contract until the IEB Con-
tracts Committee gives permission.

(e) The IEB may approve a proposed con-
tract settlement, but at the same time with-
hold approval of particular terms thereof. The
IEB may approve a proposed contract, or give
permission to sign a proposed contract, but at
the same time withhold approval of particular
clauses or of the current settlement.

(f) The IEB may delegate its authority
under this section to the IEB Contracts Com-
mittee.

(g) A final copy of the contract signed by
the Guild and the employer shall be sent to
the office of TNG.

(h) The foregoing requirements shall be
applicable to any proposal for a chain recom-
mendation for a contract for participating
Locals, and to any recommendation for a
contract to participating Locals resulting from
chain negotiations, and to any wage reopen-

96



Article XVIII

ing or renegotiation of any contract clause
during its life.

SECTION 4. Contract Enforcement and Dis-
position of Grievances.

(a) The power and duty of contract en-
forcement and disposition of any other mat-
ters affecting the relationship of employee
and employer shall rest with the Local, or the
IEB when TNG is a party to the contract.

(b) It shall be the duty of each member to
report any complaint to his or her Unit of-
ficers and the duty of the Unit officers after
investigation to report to officers of the Local
any dispute regarding any terms or conditions
of employment. If TNG is a party to the con-
tract, TNG officers shall be informed with
notice to Local officers.

(c) The Local shall determine the pro-
cedure for disposition of any dispute includ-
ing delegation of its authority to a committee
representing the Local, which committee
may be composed of members of the Unit
concerned. If TNG is a party to the contract,
the IEB may delegate disposition to the Local
involved. Progress and settlement of griev-
ances so delegated shall be reported to the
Local, or, if TNG is involved, to TNG.

(d) The settlement of grievances shall be
subject to ratification by the Local's govern-
ing body, and shall be subject to appeal to the
Local membership.

SECTION 5. Individual Bargaining.
(a) Independent negotiations between a

member and his or her employer in his or her
own behalf shall not have the authority or
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support of TNG or any Branch. In no event
may a member negotiate for conditions of
employment inferior in any respect to those
established in his or her place of employment
by Guild action. No member shall negotiate
with his or her employer individually to settle
a grievance.

(b) No member of TNG may sign an in-
dividual contract with his or her employer,
governing his or her hours, wages or working
conditions, unless he or she seeks and re-
ceives permission of the governing body of
his or her Local or the permission of the
Local itself. The member concerned may ap-
peal the decision of the Local to the IEB.

ARTICLE XIX
Strikes and Lockouts

SECTION 1. The IEB shall be kept fully
informed of developments which may lead to
a strike or lockout.
SECTION 2. (a) A strike may be called by

the governing body of a Local if the Unit in-
volved has voted approval. In cases where
more than one Unit may be called on strike,
all these Units shall be considered as one
Unit.

(b) Where more than one bargaining unit
is contained within the constitutional Unit,
the strike vote shall be taken in the bargain-
ing unit involved only in the following cases:
(i) the bargaining unit involved is negotiating
an initial Guild contract; (ii) the contract of
the other bargaining unit not immediately in-
volved is not open (or will not be open within
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60 days) for renegotiation at the time the
strike vote in the bargaining unit immediately
involved is taken.

(c) In the event that a union other than a
TNG Local strikes a shop in which that union
represents employees, or if such a strike ap-
pears imminent, or if such a union declares
itself locked out and pickets, then as an alter-
native to proceeding under Article XIX, Sec-
tion 2(a), the Representative Assembly or
Executive Committee of TNG's Local repre-
senting employees in that shop may endorse
the strike, or recognize the lockout, and
direct its members not to cross the picket
lines of the striking or locked out union nor
to work in or for the shop which is on strike
or locked out.

(d) IfTNG funds are to be used at any time
during a strike, or during a strike of another
union endorsed by the Local, the IEB must
be advised of the strike in advance or of the
strike endorsement as soon as may be possi-
ble and the strike or strike endorsement must
be approved by the IEB.

SECTION 3. Joint strike votes of Units may
be called for by the governing body of the
Local or by the Units. Where Units in the
employ of a single employer but situated in
different Locals vote to strike, the strike may
be called by the IEB.

SECTION 4. If the governing body of a Local
fails to call a strike after approval has been
voted in accordance with Section 2 above, the
IEB may, at the request of the Unit or Units

99



Article XIX

involved, call a strike. In such event it shall
name the committee in charge of the strike.

SECTION 5. The conduct of a strike or
lockout shall be vested in the governing body
of the Local, except as provided hereinafter
and in Section 4 above. The IEB shall have
authority to designate a representative in a
Local strike or lockout. TNG's representative
shall assist and advise the Local bodies
governing the strike or lockout and enforce
TNG policy with respect to the disbursement
ofTNG Defense Fund monies. The IEB shall
have authority to deny or terminate TNG
benefits to a striking or locked-out Local.

SECTION 6. Except when a Local does not
ask for financial support by TNG, the IEB
shall review strike or lockout funds and ex-
penditures, shall require a weekly accounting
of previous receipts and expenditures, on
standard forms to be furnished by TNG, shall
assure that the rates of strike or lockout ben-
efits and the expenditure of funds provided
by or through TNG are consistent with TNG
policy and Convention action, and after the
strike shall audit the accounts of all strike and
lockout funds, activities and operations.

SECTION 7. Between IEB meetings author-
ity under this Article shall be exercised by the
President; in case he or she is unavailable, by
the Secretary-Treasurer, and if he or she is
also unavailable, by the International Chair-
person, except that no strike shall be dis-
approved without a poll of the IEB.
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ARTICLE XX.
Publications

SECTION 1. The official publication ofTNG
shall be the Guild Reporter, which shall be
published at least 22 times a year, and at least
once a month. It shall be the duty of the
Guild Reporter, under the supervision of the
IEB, to promote in every legitimate way the
policies ofTNG as established in Convention
or in a referendum, and to confine its
editorial policies to that specific program. All
notices printed in the Reporter shall con-
stitute notices to the entire membership.

SECTION 2. The Editor of the Guild Re-
porter shall be appointed by the IEB which
shall set the editor's salary.

SECTION 3. The Guild Reporter shall be
distributed to all members including asso-
ciate and retired members without additional
charge.

ARTICLE XXI.
Referendums

SECTION 1. The IEB shall submit to a
referendum vote of TNG membership:

(a) Any matter which the Convention
directs;

(b) Any motion, upon its own initiative,
proposing a change in TNG's Constitution or
Convention policy;

(c) Any motion, proposing a change in the
Constitution or Convention policy or the call-
ing of a special Convention submitted by a
Local by membership action, and endorsed
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by membership action by at least ten addi-
tional Locals located in five states, territories
or provinces, provided that the moving and
seconding Locals include at least five percent
of the membership in good standing of TNG.

SECTION 2. (a) Motions by Locals to sub-
mit matters to an International referendum
shall be mailed to Local presidents and secre-
taries and printed in the Guild Reporter, with
an exact text as furnished to the IEB by the
Locals making these motions, together with
the text of the matter sought to be changed,
and such motions shall be open for seconds
for 60 days after date of mailing. If there are
not sufficient seconds, the matter shall be
dropped.

(b) Membership in good standing under
Section 1 herein shall be as of the first day of
the month, computed in accordance with
Section 10(a) of Article XVII, coinciding
with or immediately following the publication
date of the Guild Reporter in which the text
of the motion appears.
SECTION 3. The ballots to be submitted for

the referendum, whether initiated by the IEB
or by Locals, shall state the original text of
the matter sought to be changed, and the text
of the proposed changes. Space shall be pro-
vided for a "for" or "against" vote on such a
proposed change.
SECTION 4. Whenever an International

Convention is to be held within three
months, no question shall be submitted to a
referendum except a motion to postpone the
Convention.
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SECTION 5. There shall be an International
Election and Referendum Committee consis-
ting of not fewer than 5 nor more than 7
members of the Guild selected by the Con-
vention. The Committee shall serve until the
next Convention. All elections and referenda
conducted under this Article shall be super-
vised and conducted by such Committee.
Such Committee shall decide all questions
and controversies regarding the conduct of
the election or referendum or the counting of
ballots in accordance with applicable constitu-
tional provisions. Any member or Local
aggrieved by a decision of the Committee
upon a question concerning the election of
TNG officers, may appeal to the Convention.
A decision concerning any other referendum
may be appealed to the IEB and thence to the
Convention. Vacancies in the Committee
shall be filled by the IEB. TNG shall pay the
necessary expenses of such Committee mem-
bers.
SECTION 6. (a) Membership in good stand-

ing for the purpose of referenda (except
International elections) shall be that in good
standing as of any of the following dates: the
first day of the month in which the referen-
dum is ordered, or the first day of the month
preceding, or the first day of the month
following, the date on which the referendum
is ordered, as shown by remittances post-
marked not later than the 15th of said latter
month. Not later than the last day of that
month, the Secretary-Treasurer shall mail to
each Local, registered mail, return receipt re-
quested, the list of members so determined,
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together with ballots equal to the number of
members on that list. If no members are in
good standing, the Local shall be so notified.

(b) In the case of regular International
elections, membership in good standing shall
be that in good standing as of any one of the
following dates: June 1st, July 1st, or August
1st, as shown by remittances postmarked not
later than the 15th of August. In the case of
special International elections, membership
in good standing shall be that in good stand-
ing as of any of the following dates: the first
day of the month in which nominations shall
close, or the first day of the month preceding,
or the first day of the month following, the
date on which nominations shall close, as
shown by remittances postmarked not later
than the 15th day of said latter month.

(c) Not later than the ninth day of the
month following the last month in which
good standing may be determined, the Secre-
tary-Treasurer, under the direction of the In-
ternational Election and Referendum Com-
mittee, shall mail to each Local, registered
mail, return receipt requested, the list of
members so determined together with ballots
equal to the number of members on that list.
If no members are in good standing, the
Local shall be so notified.

(d) Immediately upon receipt of ballots or
notice that no members are in good standing,
the Local shall protest, by registered mail, re-
turn receipt requested, alleged inaccuracies
therein. The International Election and
Referendum Committee shall rule on each
protest, and in the event the protest is sus-
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tained, shall amend the good standing list and
send any necessary additional ballots, by reg-
istered mail, return receipt requested.

(e) In the event a member's dues and as-
sessments are checked off under Guild con-
tract or have been paid by the member to his
or her Local, but remittances for him or her
have not been timely received by TNG, the
IERC shall consider his or her eligibility upon
receipt of a statement, signed by the Local
Treasurer or any two officers of the Local,
showing in detail the member's checkoff
status or actual payment and the reason his or
her remittances have not been received by
TNG. If the IERC finds that the member is in
good standing under Article X, Section 3,
and Article XVII, Section 11, and that there
is valid reason why his or her remittances
have not been received, it shall certify such
member as eligible. The statement must be
received not later than the 15th day of the last
month in which good standing may be deter-
mined, except that the Local may upon
receipt of the eligibility list provided by Arti-
cle XXI, Section 6(c), submit further such
statements as a part of any Local protest to
the eligibility list. All such statements shall be
part of the election record.

(f) Each Local after receiving its ballots
shall initiate an election, which shall be by
secret ballot at a designated polling place or
-places, or by mail, or both, and shall be con-
ducted by the Local Elections Committee.
The International Election and Referendum
Committee shall set a period, not to exceed 6
consecutive days, and between 15 and 30
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days from the date when the ballots were
mailed to the Locals, during which each
Local shall, at its discretion, establish a day or
days for voting. Ballot boxes shall be opened
and ballots counted only during the two days
following the last day of the 6-day voting
period. Ballots to be returned by mail may be
distributed or mailed prior to the 6-day
period, but shall be opened and counted only
during the two days following the last day of
the period. Only members on the aforesaid
good standing list shall be eligible to vote.

(g) After polling, the Local committee con-
ducting the referendum shall tally the ballots
and the results shall be certified to the Inter-
national Headquarters on a return provided
for that purpose by the International Election
and Referendum Committee.
The return shall be signed by the Chair-

person and at least two other members of the
Local Elections Committee, or if the Local
Elections Committee consists of only three
members, by the Chairperson and at least
one other member.

(h) All returns shall be sent to Interna-
tional headquarters postmarked not later
than midnight of the fourth day after the
close of the 6-day voting period.
On the fourth day after the date by which

returns must be postmarked, the Secretary-
Treasurer shall notify, by verified telegram,
all Locals from which no returns have been
received.
The Local Elections Committee shall forth-

with transmit to the International Election
and Referendum Committee at a Post Office
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Box or other depository, in Washington,
D.C., other than TNG Headquarters, all
ballots, valid, spoiled and unused, and all eli-
gibility and voting lists and all other election
records other than the official return.

(i) Returns from the Locals shall be
opened and tabulated forty days from the
date on which International headquarters
sent out the ballots, or such earlier date as all
possible returns have arrived at International
Headquarters, by the International Election
and Referendum Committee, the results cer-
tified and the election or referendum de-
clared closed. A detailed result of the vote
shall be published in the first issue of the
Guild Reporter thereafter.

(j) No returns postmarked later than the
fourth day after the close of the 6-day voting
period shall be opened and tabulated. In case
of a controversy over date of mailing, the
date shall be ascertained only by reference to
a postmarked envelope or wrapper or to a
receipt for registered or certified mail. In the
event a return cannot be counted because it
bears a late postmark, or no postmark, then
the returned ballots shall be counted instead,
unless there is evidence of fraud in the vot-
ing.

(k) The International Election and Ref-
erendum Committee shall have authority to
remove from the list of eligible voters the
names of any who have died, or have with-
drawn from the Guild, or who have been ex-
pelled or dropped from the Guild.

(1) This section shall be interpreted and ap-
plied liberally to ascertain the actual intent of
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the voter and the true result of any election,
and shall not be interpreted or applied so as
to unnecessarily disqualify eligible voters for
immaterial irregularity.

ARTICLE XXII.
Amendments

SECTION 1. This Constitution may be
amended at any Convention or by refer-
endum, except that Article VI, Section 1,
may be amended only by referendum vote.

ARTICLE XXIII.
Merger

The IEB shall have the authority to ef-
fectuate a merger between TNG and any
other union in accordance with the following
procedure:

1. The IEB shall negotiate with the other
union an agreement setting forth the
essential elements of the merger.

2. The merger agreement shall then be
submitted by the IEB to a convention.

3. If the convention approves the merger
agreement, it shall then be submitted by
the IEB to a referendum vote of TNG
membership, utilizing the procedure set
forth in Article XXI of this Constitu-
tion.

4. If the merger agreement is approved by
such referendum vote, the IEB shall
have the authority to take the necessary
steps to effectuate and finalize the
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merger. Included in that authority will
be the specific power to transfer all
monies, assets, properties, leases and
representation and contractual rights to
the new merged organization.

109



COLLECTIVE BARGAINING

PROGRAM

of

THE NEWSPAPER GUILD

(AFL-CIO, CLC)

The Collective Bargaining Program con-
tains the minimum basic contract goals of the
Guild. The Program also covers basic proce-
dures for collective bargaining. Article XVIII
Section 1 of TNG's Constitution provides:
"Collective bargaining on behalf of any
membership group shall be guided by the
Collective Bargaining Program and Recom-
mendations of the Convention. The pro-
visions of the collective bargaining program
shall be included in all contract proposals."
The Program is divided into two parts, in

addition to this preamble. The first part, or
Article I, deals with the form of a contract
and procedures for collective bargaining. The
second part, or Article II, lists contract goals.

Each local shall guide its preparations for
bargaining and negotiations by Article XVIII,
with particular emphasis on Sections 1(b)
and (c), 2(d) and 3. Locals' attention is also
directed to Convention Recommendations
Sections 1, 2 and 3 under bargaining pro-
cedures.

Each Local shall make certain that during
the course of all contract negotiations both its
members and the employer are informed of
the rules and procedures set forth in Article
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XVIII Sections 2 and 3, requiring that all con-
tracts be authorized by both the Local and
TNG.
The Model Contract, revised periodically

by the IEB, is distributed to all Locals for use
as a guide in expressing the intent of the Col-
lective Bargaining Program and the Con-
vention Recommendations on Collective
Bargaining.

ARTICLE I
Bargaining Procedures

1. FORM: Parties to a contract shall be the
Local Guild or TNG, on the one hand, and
the employer or employers, on the other.
Guild jurisdiction shall be covered by a single
contract with basic provisions uniform for all
departments. Where one division of the
Guild's jurisdiction is already under contract,
any other division shall be covered by a sup-
plemental contract expiring at the same time.
A contract between the Guild and employer
is a listing of the rights and privileges guaran-
teed to the employees by the employer. State-
ments of the legal rights and prerogatives of
the employer have no place in the contract,
nor is language permissible that implies that
acts of individual employees can be construed
as contract violations. A contract shall be in
writing and shall cover all points of agree-
ment.

2. SIDE AGREEMENTS: All points of
agreement shall be made in contracts rather
than in side agreements or covering letters.
If, of necessity, such agreements are made
they are subject to the same constitutional
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rules as the contract itself. They shall be
printed in the same manner as the contract
and made available to members.

3. INTERFERENCE WITH NEGOTIA-
TIONS; Attempts to intimidate or improperly
influence bargaining committees or Guild
members during negotiations shall be re-
ported promptly to Local Guild officers. Ac-
tion on such attempts shall be taken im-
mediately.

4. GRIEVANCES: Tentative settlements
of grievance disputes shall be subject to
ratification by the Local Executive Commit-
tee, in accordance with TNG Constitution
Article XVIII Section 4. Locals shall prompt-
ly notify TNG of all grievances on which
advice and counsel may be needed. Locals
are advised to consult TNG before taking
cases to arbitration. If any points in a contract
must be left open, negotiations on such
points shall be carried on by the regular nego-
tiating committee and not the grievance com-
mittee. (See Bargaining Program Art. II Sec.
12.)

5. INFORMATION: Locals in the U.S. are
entitled under law to payroll and other infor-
mation that is needed in order to bargain in-
telligently for new contracts or to administer
existing contracts. However, Locals shall
consult TNG in accordance with Article VIII
Section 16 of the Constitution before seeking
legal enforcement of their right to obtain
such information. Locals in Canada also shall
seek payroll and other information needed
for bargaining or administering contracts, al-
though the employer is not compelled by law
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to furnish such data. Most Canadian con-
tracts require the employer to furnish infor-
mation to the Guild. There is no legal bar to
the disclosure of payroll or other information
to the membership in such forms as bulletin
board notices or Local publications. Payroll
information obtained by Locals shall be for-
warded to TNG so that it can be made avail-
able to other Locals. (See Bargaining Pro-
gram Art. II Sec. 9.)

6. MERIT INCREASES: The Guild shall
analyze merit increase information to deter-
mine if women, minority workers, Local
Guild leaders or other employees are system-
atically or otherwise unfairly excluded from
these increases. The Guild shall protest
vigorously if such patterns exist by enforcing
pertinent contract provisions or, after consul-
tation with TNG pursuant to Article VIII Sec-
tion 16 of the Constitution, seeking appropri-
ate remedy under law. A report on such find-
ings shall be filed every two years with TNG's
Contracts Committee. (See Bargaining Pro-
gram Art. II Secs. 8 and 32.)

7. NO DISCRIMINATION: It is not
enough to win contractual fair-employment-
practice or no-discrimination clauses. Locals
must enforce them. Locals must carry on a
continuous campaign to require the employer
to not discriminate against any group of em-
ployees such as women or minorities in, but
not limited to, the following areas: hiring; job
placement, including concentration of
women or minorities in certain departments
and classifications and refusal to use men in
certain classifications; pay, pension and
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fringe benefits; promotions, and assignments
on the basis of irrelevant factors such as race
or sex. Locals must insist that the employer's
hiring and promotional standards as to edu-
cation, experience or other qualifications not
exceed the requirements to perform the job.
To assure that fair employment practices pre-
vail, Locals shall provide for continual con-
sultation with the employer to achieve these
purposes, periodically updating statistics on
the race and sex of employees in all job classi-
fications. Locals vigorously shall pursue inte-
gration of employees in traditionally segre-
gated jobs such as circulation, classified and
display advertising sales, editors, etc. (See
Bargaining Program Art. II Secs. 32 and 33.)

8. EQUAL ACCESS TO JOBS: Guild con-
tracts shall ensure that men and women are
given equal opportunity in hiring, filling va-
cancies and promotions. (See Bargaining Pro-
gram Art. II Secs. 32 and 33.)

9. EQUAL APPLICATION OF CON-
TRACT: Locals shall oppose exemption of
employees covered by contract from the ap-
plication of any contract provision.

10. PART-TIME AND TEMPORARY
EMPLOYEES: Employees with other than
regular full-time employment shall be
covered fully by all contract conditions. (See
Recommendations Art. II Sec. 4.)

11. HEALTH AND WELFARE PLANS:
Locals must place emphasis on negotiating
health and welfare benefits as such rather
than concerning themselves with the cost of
such benefits. Locals must evaluate the cost
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of health and welfare plans to determine if
they are getting maximum benefits for dollars
spent and compare their plans with other
available plans. Locals are urged to use inde-
pendent consultants to assist them in their
assessments. (See Bargaining Program Art. II
Sec. 29.)

12. INTERUNION COOPERATION:
Continued efforts shall be made to build
interunion cooperation locally and interna-
tionally.

13. Locals shall be alert to resolve through
grievance procedures problems of glare, im-
proper lighting, poor legibility of VDT
screens and hard-copy printouts, inadequate
work space and other conditions responsible
for eyestrain, stress and discomfort. (See Bar-
gaining Program Art. II Sec. 11 (a).)

ARTICLE 11.
Bargaining Goals

1. JURISDICTION: Adequate provision
shall be made to protect the Guild's juris-
diction against loss of work. The drafting of
such language is technically difficult, and ref-
erence to the Model Contract and con-
sultation with TNG are necessary.

2. GUILD SHOP: Provision shall be made
for all employees to be members of the Guild
in good standing as a condition of employ-
ment. Those not members of the Guild are to
be required to join no later than 30 days after
contract signing; new employees are to be re-
quired to join the Guild no later than 30 days
after their employment. In those states where
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the Guild Shop is illegal but an agency shop is
permitted, an agency shop shall be proposed
plus a Guild Shop effective upon repeal of the
law. In states where both a Guild Shop and an
agency shop are unlawful, the conditional
Guild Shop shall be proposed. (See Recom-
mendations Art. II Sec. 34.)

3. DUES DEDUCTION: There shall be
provision for payroll deduction of member-
ship dues at each payroll period.

4. HOURS AND OVERTIME: The work
week shall consist of no more than 28 hours
in four days. The work day shall consist of no
more than seven hours each within no more
than eight consecutive hours.
Overtime shall be defined as all hours

worked in excess of the work day or work
week specified in the contract. Compensation
for overtime shall be in cash on the basis of
not less than double time. A true record of all
overtime shall be kept by the employer and
the information made available to the Guild
at the Guild's request. Working days and
working hours shall be scheduled two weeks
in advance; work required at hours not
scheduled shall be compensated for at not
less than double time in cash, and employees
required to work on their day off shall be
compensated at no less than double time in
addition to regular pay. (See Bargaining Pro-
gram Art. II Sec. 7. See Recommendations
Art. I Sec. 9 and Art. II Secs. 16, 17 and 31.)

5. MINIMUM WAGES: Minimum wages
shall be established for all categories of em-
ployees covered by the contract, and shall be
such that they will not injure the collective
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bargaining position of another Local or TNG.
Proposals for minimums shall seek to achieve
the International Wage Program of $900 a
week for experienced employees in the key
inside and outside advertising, business of-
fice, circulation, data processing, editorial
and electronic maintenance classifications,
$600 for beginners in those classifications,
and a top minimum of not less than $450 for
any classifications. Minimum schedules shall
be based on experience in comparable work.
All increases shall be added to minimums.
Differentials above top minimums shall be
maintained. Experience rating of employees
below top minimum shall conform to salary.
Experience requirements for top minimum in
any key classification or above shall be no
more than two years, and in other jobs shall
be no more than one year. (See Recommen-
dations Art. I Secs. 4, 6 and 8 and Art. II
Secs. 5, 6 and 25.)

6. EQUAL PAY: There shall be equal pay
for equal work or for work of equal value.

7. NIGHT AND SUNDAY DIFFEREN-
TIAL: Extra compensation shall be paid for
work between the hours of 6 p.m. and 7 a.m.
or on Sundays. (See Recommendations Art.
II Secs. 18 and 31.)

8. MERIT INCREASES: Individual merit
shall be acknowledged by increases above the
minimums. The employer shall conduct a re-
view of the salaries of all employees in all de-
partments at least every six months for merit
increase purposes. (See Bargaining Program
Art. I Sec. 6.)
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9. INFORMATION: Locals shall seek
complete, detailed payroll information, in-
cluding social insurance numbers for employ-
ees in Canada and Social Security numbers
for employees in the United States, without
limitation or restriction on the use of such
information.

Locals shall seek full information on hiring
and promotional standards. (See Bargaining
Program Art. I Sec. 5.)

10. JOB SECURITY: Protection shall be
provided against dismissals except for just
and sufficient cause, against "no fault" dis-
missals including but not limited to those as a
result of the contract, as the result of in-
troduction of new or modified processes or
equipment, and as a result of economy, and
against pay cuts. Provisions shall be made for
any economic reduction in force to be by
attrition without permitting speedup or
imposition of unreasonable duties on any
employee. Dismissals to reduce the force, as
distinguished from dismissals for just and
sufficient cause, shall not be made unless and
until the employer establishes that such dis-
missals are necessary to insure survival of the
property and all other means of economy
have been exhausted, as an alternative to the
ban on economy dismissals.
The right to question dismissals shall be

maintained. There shall be provision for ad-
vance dismissal notice of not less than four
weeks to the Guild and the employee. There
shall be provision for six months' notice to
the Guild in advance of the use of new or
modified processes or equipment that would
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introduce new jobs or alter the content of ex-
isting job classifications. Provision shall be
made for Guild-employer consultation and
agreement before its use. Provision shall be
made for retraining of employees whose jobs
have been abolished or changed because of
new or modified processes or equipment, or
whose jobs have been affected by economy,
such retraining to be during work time and at
the expense of the employer.

Provision shall be made for supplemental
unemployment compensation benefits and
continuation of employer-paid health and
welfare, life insurance and pension service
credits for any employee affected by eco-
nomic dismissal. In event of economic dis-
missals, provision shall be made for staff
reduction through normal turnover, volun-
tary termination with severance pay, return
to prior classification, the right of an em-
ployee marked for dismissal to claim any
other job he or she is competent to perform
and entitled to by the seniority provisions of
the contract and, if still necessary, dismissals
in order of least seniority with rehiring rights
in reverse order of dismissal. Employees shall
not be subject to punitive action because of
criticism of their employer either orally or in
print.

11. AUTOMATION:
(a) SAFETY STANDARDS: Locals shall

seek employer agreement to fully abide by all
regulations covering equipment, to conduct
periodic inspection of such new equipment in
order to continually maintain governmental
standards, and to conduct regular monitoring
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of such new equipment with results of
monitoring to be made available to the Guild
at regular intervals. Locals shall seek provi-
sion for periodic inspection and maintenance
of VDTs and similar equipment to assure
adequate clarity and focus.

In plants where VDTs and/or CRTs are
being used or introduced, Locals shall seek
employer-paid periodic tests for radiation
emissions and periodic ophthalmological ex-
aminations for each employee using the
equipment, and before any employee begins
to use VDTs the employee shall have an
ophthalmological examination, paid for by
the employer. Locals shall seek provision that
the methodology and results of such tests be
furnished to them; ophthalmological ex-
aminations shall include testing procedures
recommended for persons using VDTs and/
or CRTs and examinations for cataracts.
Locals shall seek provision that the cost of
any new or replacement eyeglasses or contact
lenses, at employee option, required for VDT
work be paid by the employer.

Locals shall seek rest breaks of 15 minutes
after one hour or 30 minutes after two hours
of continuous work on VDTs; Locals shall
seek provision that employees assigned to
operate VDTs within two hours before the
end of their shift not be assigned VDT work
in the final half-hour of the shift to give their
eyes time to readjust.

Locals shall seek provision that prior to the
introduction of VDTs, or as soon as possible
if VDTs already have been introduced, a
study of levels, quality and placement of
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lighting be conducted by a lighting expert
acceptable to the Guild, that the recom-
mendations of the lighting expert be imple-
mented, consistent with the employees' de-
sire and comfort, and that lighting conditions
shall not be changed subsequently without
Guild consent.

Locals shall seek provision that prior to the
introduction of VDTs or to the acquisition of
additional or replacement machines, the em-
ployer consult with the Guild on the design of
the machines, including such features as sep-
arate keyboards, tiltable screens, phosphor
colors, brightness controls and any other fea-
tures relating to operator health and well-
being and that no equipment be installed
until agreement has been reached on these
matters. Locals shall seek provision for
adjustable chairs, desks and/or footrests for
all employees operating VDTs.

(b) SPEED AND ACCURACY STAND-
ARDS: Locals shall seek protection that em-
ployers not be permitted to establish stand-
ards of speed and accuracy in the use of new
types of equipment, and that proficiency in
the use of such new equipment not be the
basis for assignment of employees to such
equipment.

(See Recommendations Art. II Secs. 8 and
35.)

12. GRIEVANCES: Contract provision
shall be made for adequate means of pro-
cessing and settling grievances and taking up
matters affecting relations between employer
and employee. Locals shall control commit-
tees handling grievances. Locals must in-
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elude contract provision requiring arbitration
of unsettled grievances. (See Bargaining Pro-
gram Art. I Sec. 4 and Art. II Sec. 13 and
Recommendations Art. II Sec. 2.)

13. EMPLOYEE VOICE: Contracts that
permit the taking up of matters affecting rela-
tions between employer and employee pro-
vide an avenue for exercising a voice in the
product. In contracts which lack such pro-
cedure, provision shall be made for taking up
matters affecting relations between employer
and employee, so that the procedure can be
utilized for this activity. Or, in the al-
ternative, provision shall be made that the
Guild designate a committee of its own
choosing to meet with a committee of the
employer's choosing to discuss and to make
recommendations affecting all aspects of the
operations of all Guild-represented de-
partments, including news coverage. Such
committee shall meet at least once a month.
If the alternative proposal is made, TNG's
Contracts Committee shall provide the Local
with special advice concerning such proposal.
(See Bargaining Program Art. II Sec. 12 and
Recommendations Art. II Sec. 24.)

14. OUTSIDE ACTIVITY: Employees
shall be free to engage in any activity on their
own time.

15. EMPLOYEE INTEGRITY: Employees
shall be protected by contract against use of
their by-lines or credit lines over their pro-
test. Employees shall also be protected by
contract against having to perform under pro-
test any practice compromising their in-
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tegrity. Substantive changes in material shall
be brought to the employee's attention be-
fore publication. Provision shall be made that
no employee shall be required to write, proc-
ess or prepare anything for publication in
such a way as to distort any facts or to create
an impression that the employee knows to be
false. Provision shall be made that if a ques-
tion arises as to the accuracy of printed mate-
rial, no correction or retraction of that mate-
rial shall be printed without prior con-
sultation with the employee concerned. Any
employee whose work or person is men-
tioned in a letter to the editor shall be
informed of such letter immediately and shall
have the right to respond to such letter simul-
taneously and adequately on the page on
which it is published. Provision shall be made
that no employee shall be required to use his
or her position as an employee for any pur-
pose other than in carrying out his or her
work for the employer. (See Recommenda-
tions Art. II Sec. 19.)

16. PRIVILEGE AGAINST DISCLO-
SURE: Provision shall be made that an em-
ployee may refuse to give up custody of or
disclose any knowledge, information, notes,
record, documents, films, photographs or
tapes or the source thereof, that relate to
news, commentary, advertising or the estab-
lishment and maintenance of his or her
sources, in connection with his or her em-
ployment; and that an employee also may re-
fuse to authenticate any published material in
any proceedings. Provision shall be made that
the employer shall not give up custody of or
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disclose any of the above without consent of
the employee.

Provision shall be made that the employer
shall notify the employee concerned, and the
Guild, of any demand on the employer for
such surrender or disclosure. Provision shall
be made that if the employee is proceeded
against under law on account of his or her re-
fusal to surrender or disclose, the employer
shall move to join as a party to such proceed-
ing, shall meet all expenses incurred by the
employee, including expenses of legal
counsel retained by the employee, and shall
indemnify such employee against any mone-
tary loss including but not limited to fines,
damages or loss of pay. Provision shall be
made that the employee shall suffer no loss
under the contract as a result of such refusal
to surrender or disclose or authenticate.

17. HAZARDOUS CONDITIONS: Con-
tracts shall confirm the right of an employee:
(a) to refuse to accept an assignment or a job
he or she has reason to believe is performed
under hazardous conditions; and, (b) to re-
fuse to report for work because he or she has
reason to believe that travel to or from work,
or work at, the place of work is hazardous.
Provision shall be made that no employee be
docked for work-time lost: (a) for exercising
this right to refuse an assignment, or job, or
to report for work, that he or she has reason
to believe will require work or travel under
hazardous conditions; or (b) for being unable
to report to work because normal travel facil-
ities are unavailable or inoperative and no
practicable alternative is available or opera-
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tive, due to storm, flood or other natural
phenomena or to hazardous conditions cre-
ated by man, including by way of example but
not limited to: riot, civil disturbance, military
operations, fire, explosion.

Provision shall be made that the employer:
(a) furnish an employee all possible protec-
tion and protective devices, including safe
passage on streets, parking lots and other
property near the plant; (b) take measures to
eliminate, if possible, or to minimize and
alleviate the hazardous conditions of jobs or
the hazardous conditions under which a job is
performed; (c) provide special and additional
life and accident insurance; and (d) reim-
burse an employee for loss of or damage to
personal property, including automobile, in
connection with employment. Provision also
shall be made for premium pay for the per-
formance of hazardous work. Contracts also
shall confirm an employee's right to refuse to
operate equipment, including a vehicle: (a)
that he or she deems to be unsafe; and (b) in
an unsafe or unlawful manner.
When an employee is injured as a result of

failure of the employer to provide adequate
safety measures, or is injured in performing
work under hazardous conditions, the em-
ployer shall pay all costs of medical treat-
ment.

18. STRUCK WORK: No employee shall
be required to cross the picket line of another
union to reach either the place of work or any
place he or she is assigned to go, nor be re-
quired to handle struck work or work
destined for struck shops. Locals in drafting
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proposals in this area shall follow advice from
TNG.

19. SEVERANCE PAY: Employees shall
receive upon termination of employment
severance pay without restrictive qualifica-
tions or ceilings in a lump sum computed on
a scale at the rate of three weeks for each year
of service. Severance pay shall be payable to
the beneficiary of the estate of an employee
upon death. Severance pay also shall be pay-
able upon retirement. (See Recommenda-
tions Art. I Sec. 7 and Art. II Sec. 14.)

20. PENSION PLANS: Provision shall be
made for an adequate negotiated pension
plan. There shall be no mandatory retire-
ment.
The pension plan shall not be negated by

allowing a cash-out that requires the sur-
render of pension benefits in order to obtain
the cash-out, except in those cases where
severance or alternate benefits have been
transferred into a pension fund and are thus
permitted as cash-outs to the extent previ-
ously available.

Locals shall seek to lower the vesting re-
quirement to five years to take care of
shorter-service employees.

Locals shall negotiate pension plans to pro-
vide pensions, not to provide another means
of severance pay. Eligibility for pensions shall
be the same for all employees.

Pension plans shall cover all employees in
Guild jurisdiction and shall not provide for
employee contributions to a plan providing
for pension benefits. (See Recommendations
Art. II Secs. 9, 10, 11 and 12.),
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21. VACATIONS: Provision shall be made
for an annual vacation of at least five weeks
with pay and a vacation of 13 weeks with pay
every five years, with an extra week's pay for
each week of vacation, and accrued vacation
pay on termination of employment. (See
Recommendations Art. II Sec. 30.)

22. HOLIDAYS: There shall be provision
for all locally recognized holidays in each
calendar year. Employees required to work
on any holiday shall receive compensation for
not less than a full day at the rate of double
time in addition to their regular weekly pay.
(See Recommendations Art. II Sec. 20.)

23. LEAVES: Provision shall be made for
leaves of absence for persons while engaged
in work for the Guild or the organized labor
movement, and for other good or sufficient
reasons.

Provision shall be made for a leave of
absence for any employee who requests such
leave for the purpose of: (a) becoming a can-
didate for any public office or for any office in
a political party; or, (b) serving in any public
office or in office of a political party; or (c)
serving as a paid or volunteer worker for a
public office holder or political candidate or
party. Provision shall be made for leaves for
service with the Peace Corps, VISTA, the
Red Cross or the like.
Such leaves shall be considered service

time in computing benefits.
24. MATERNITY AND PATERNITY

LEAVES: Provision shall be made for mater-
nity leave of at least four months with pay
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and an unpaid leave in addition of two years
or more, on the employee's request. No em-
ployee shall be required to take a leave of
absence, nor shall an employee's job duties
or working conditions be altered without the
employee's consent, on account of preg-
nancy; nor shall there be any penalty for
pregnancy. If leave is taken, the timing and
duration shall be at the discretion of the em-
ployee. Employees returning from such leave
shall be reinstated in their jobs at the salary
they would have received had their employ-
ment with the employer been continuous,
with full credit toward severance pay accrual,
experience rating, and other length-of-serv-
ice benefits. Employees at expiration of
maternity leave electing not to return to their
position shall receive full severance pay.
Provision shall be made for paternity leave

of at least four months with pay and an un-
paid leave in addition of two years or more,
on the employee's request. If leave is taken,
the timing and duration shall be at the discre-
tion of the employee. Employees returning
from such leave shall be reinstated in their
jobs at the salary they would have received
had their employment with the employer
been continuous, with full credit toward
severance-pay accrual, experience rating, and
other length-of-service benefits. Employees
at expiration of paternity leave electing not to
return to their position shall receive full
severance pay.
This section applies to both natural and

adoptive parents, (See Recommendations,
Sec. 30.)
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25. SICK LEAVE: Provision shall be made
for sick and disability leave with full pay for
all employees, with no deduction from over-
time for sick leave. (See Recommendations
Art. II Sec. 22.)

26. BEREAVEMENT LEAVE: Provision
shall be made for adequate leave with pay for
death in the employee's family or household.

27. FAMILY EMERGENCIES: Employ-
ees shall be granted leaves with pay for family
emergencies.

28. PUBLIC SERVICE: Leaves of absence
shall be guaranteed for employees entering
U.S. or Canadian military service or service
in lieu thereof, employees returning from
such service to be reinstated in their jobs at
the salary they would have received had their
employment with the employer been con-
tinuous, with full credit for time spent in such
service toward severance pay accrual, experi-
ence rating and other length-of-service bene-
fits and with all rights unimpaired. Full pro-
tection shall be provided for National Guard
or Reserve Forces training or reserve serv-
ices training in the Canadian Armed Forces.
Full protection shall be provided for time
spent in emergency service, including full pay
for time so spent. Employees in the armed
forces or on reserve or militia duty shall be
free to work in other shops without losing
seniority or other protections in their original
jobs.

29. HEALTH AND WELFARE PLANS:
Provision shall be made for prepaid health,
surgical and hospitalization coverage for the
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employee, the spouse of any employee and
the dependents of any employee paid for by
the employer, as well as for employer-paid
life insurance covering the employee. Health
plans shall also provide dental, eye, aural,
psychiatric and psychological care; prescribed
drugs and treatment for alcoholism and drug
addiction and drug-related problems; abor-
tions, tubal ligations or vasectomies; obstetri-
cal benefits without dollar limitations; and
liberal elective surgery benefits. Health plans
shall provide care by a licensed practitioner
and the cost of any devices whose use they
may prescribe.

Locals shall negotiate for a health mainte-
nance organization option with the employer
paying the full cost of participation in any
such prepaid group practice plans. Locals
shall seek provision for a contract reopener in
event a federal, state or provincial health in-
surance plan is either established or amended
by legislation, to make certain that employer
contributions for health and welfare are not
lost but are retained for supplemental health
care, if needed, or other forms of insurance,
pensions or wages. (See Bargaining Program
Art. I Sec. 11 and Recommendations Art. II
Secs. 10 and 22.)

30. EXPENSES: Provision shall be made
for payment of all expenses of employees in
performance of their duties. (See Recom-
mendations Art. II Secs. 17, 18 and 33.)

31. EDUCATION: Provision shall be made
for an educational-benefits clause providing
for employer financing of employee educa-
tion that will serve to improve skills and
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make the employee of more value to the em-
ployer.

32. NO DISCRIMINATION: Provision
shall be made against discrimination because
of age, sex, race, creed, color, national
origin, marital or parental status, family rela-
tionship, sexual or affectional preference, po-
litical activities or political belief or irrelevant
handicaps. Contract proposals shall provide
against discharge or discrimination for Guild
activity and provide that employers shall not
interfere or attempt to interfere with the op-
eration of the Guild.

Employers shall set up training programs
for all employees, with emphasis on women,
minority groups and those socially or
culturally disadvantaged to provide equal op-
portunity for placement or advancement to
all employees; such programs to be on-the-
job training, supplemented where indicated
by formal classes. Provision shall be made
that the employer shall actively recruit
women and members of minority groups for
positions in all areas of Guild jurisdiction.
Provision shall be made that hiring and pro-
motional standards shall not require more
skill than is necessary for the performance of
the job involved. (See Bargaining Program
Art. I Secs. 7 and 8 and Recommendations
Art. II Secs. 21 and 23.)

33. PROMOTIONS: Locals shall seek pro-
visions guaranteeing that present employees
will be given the first opportunity to try out
for vacancies in higher classifications, subject
however to the prior application of any re-
hiring list; that in case of promotion oppor-
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tunities, where ability is comparable,
seniority will govern in the choice of employ-
ees for the higher position; that there be a fair
trial period at the end of which the employee
is confirmed in the position if he or she
qualifies, and that there be an appropriate
wage increase upon promotion, with future
salary advancement regulated. Employees
shall have similar rights to lateral transfers.
Employees shall be free to refuse promotion
without penalty and be free to return without
prejudice to their previous classifications dur-
ing the trial period.

Notices of job openings shall be posted.
The employer shall provide full written ex-
planations of why applicants are denied pro-
motions or transfers sought. The employer
shall make available to the Guild upon re-
quest the criteria used in evaluating em-
ployees; the tests, if any, given to employees
seeking promotions or transfers, and the re-
sults of any such tests taken by employees.
The employer's evaluation of the employee's
progress shall be discussed with the employee
at specified frequent intervals during the trial
period as well as at its end. (See Bargaining
Program Art. I Sec. 8 and Art. II Sec. 32 and
Recommendations Art. II Sec. 37.)

34. TRANSFERS: Provision shall be made
that transfers to another city, or to another
job or position, department or territory, shall
not be made without consent of the em-
ployee, shall be made without reduction in
wages or benefits and, in the case of transfers
to another city, shall be made with payment
of any transportation or other moving ex-

132



Article II

penses of the employee and dependent mem-
bers of the employee's household.

35. CHILD CARE: The employer will pay
the employee's cost of day/night care for
both preschool children and those who need
afterschool care. The employee may choose
the type of care and/or facility to be used.
(See Recommendations Art. II Sec. 29.)

36. NOISE: Provision shall be made that
where noise levels are a problem, the em-
ployer shall reduce the noise levels to a point
that they will not cause aural or other injury.
(See Recommendations Art. II Sec. 27.)

37. DOUBLE JOBS: Any tendency to
speed up work or reduce employment oppor-
tunities by assigning employees to double
jobs shall be prevented by contract. Such
classifications as accountant, ad copywriter,
advertising salesperson, artist, circulation
district manager, data-processing pro-
grammer, editor, reporter, photographer,
etc., represent different skills. No employee
shall perform in more than one function.

38. FRAGMENTATION OF JOBS: Con-
tracts shall prohibit by an appropriate provi-
sion subtle elimination of jobs by fragmenta-
tion, by which duties of a given job are as-
signed to various other jobs, thereby
eliminating that job.

39. DURATION: Proposals shall be for
contracts limited to one year, except when a
longer period is required to provide for a
common expiration with contracts of other
unions. Locals shall seek, when feasible, ex-
piration of contracts on the same date as
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those of other unions in the plant. No autom-
atic renewal clauses shall be included, nor
shall a contract extension clause, without
complete retroactivity, be included. In the
case of an initial contract, a clause providing
complete retroactivity to a date not later than
that of the Guild's certification as bargaining
agent shall be included. In event a contract
does not call for retroactivity, original pro-
posals for the new contract shall include pro-
vision that all conditions including wages of
the new contract be retroactive to the expira-
tion date of the current contract. (See
Recommendations Art. I Sec. 4 and Art. II
Sec. 15.)
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CONVENTION

RECOMMENDATIONS

on

COLLECTIVE BARGAINING

Collective Bargaining shall be guided by
the Convention Recommendations on Col-
lective Bargaining, as well as by the Collec-
tive Bargaining Program, directs TNG Con-
stitution Article XVIII Section 1.
These recommendations cover both

bargaining procedure and contract provi-
sions. Unlike provisions of the Collective
Bargaining Program, the recommendations
are not mandatory. Whereas the Collective
Bargaining Program sets forth immediate,
primary objectives, the Convention Recom-
mendations include long-range goals, secon-
dary goals, specific applications of general
principles set forth in the Bargaining Program
and suggested action on particular local prob-
lems.
The recommendations reflect the best

thought of Convention after Convention.
Locals are urged to include in their proposals
as many of the points as are applicable.

ARTICLE I
Bargaining Procedures

1. BARGAINING MATERIAL: The IEB
is instructed to prepare information and ma-
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terial for collective bargaining, including
periodic revisions of the Model Contract, and
Locals are urged to furnish the International
on request such available information as is
necessary to meet the needs of Locals and the
International.

2. BARGAINING PREPARATION:
Locals should seek to ascertain their mem-
bers' views on contract proposals by meet-
ings, questionnaires and other methods and
should carry on informational campaigns so
that the membership will be fully aware of the
reasons that essential demands must be
fulfilled. Locals should make careful prepara-
tions to substantiate their proposals to the
employer and should prepare both specific
language for each proposal and the final con-
tract language.

3. BARGAINING COMMITTEES:
Bargaining committees should be broadly
constituted insofar as possible including rep-
resentatives from all departments. Locals
unable effectively to conduct their own nego-
tiations are urged to seek negotiators from
other Guild Locals or District Councils, or if
unavailable, from other AFL-CIO or CLC
unions.

4. CONTRACT REOPENERS: In event a
contract of longer than one year is agreed to,
provision should be made for an interim
reopening on wages and other provisions as
agreed. Contract reopening provisions should
include effective means for resolving issues
subject to the reopener and guarantee that
the results of the reopener be put into effect
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not later than the effective date of the
reopening.

5. "NEW APPROACHES": Locals are
urged to use extreme caution before moving
toward so-called "new approaches" to collec-
tive bargaining, which generally take the
form of talks with the employer in advance of
negotiations or on a continuing basis. Locals
are warned to consult with TNG before doing
this.

6. STOCK PURCHASE AND PROFIT-
SHARING PLANS: TNG opposes stock
issuance plans of employers which require
that employees purchase stock in the com-
pany. Locals should be warned that profit-
sharing plans may be at the expense of proper
minimums, and contract provisions, and may
encourage job-cutting. Under Article XVIII
of the Constitution any Local before entering
into such a plan must submit it to TNG. Any
such plan instituted unilaterally by an em-
ployer should be reported promptly to TNG.

7. SEVERANCE PAY: Severance pay
should not be regarded as indemnity for dis-
missal and Locals are urged to press for the
divorce of severance pay from the subject of
job security. The term "dismissal pay"
should not be employed in Guild contracts or
negotiations. (See Bargaining Program Art. II
Sec. 19 and Recommendations Art. II Sec.
14.)

8. CLERICAL WAGES: Locals should
give special attention to wage improvements
in clerical wage classifications to bring these
rates up from substandard levels where nec-
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essary. (See Recommendations Art. II Sec.
5.)

9. EMPLOYMENT OPPORTUNITY:
Locals are urged to give greater emphasis in
bargaining to measures that would help in-
crease employment opportunity - such as
higher premium pay to discourage excessive
overtime work. Evidence shows that some
employers abuse the concept of overtime to
avoid hiring sufficient employees. TNG en-
dorses the goal of spreading employment by
various means, including the shorter work
week. Excessive overtime as a means to
avoid the hiring of needed additional em-
ployees defeats an important purpose of pre-
mium pay and holds down employment op-
portunity. (See Bargaining Program Art. II
Sec. 4.)

ARTICLE 11
Bargaining Goals

1. GUILD REPRESENTATIVES: Locals
should seek provision for release from work,
upon request, without loss of pay for Guild
representatives to attend negotiations or
other meetings between the employer and
the Guild. An employee who attends such a
meeting on a day off shall be granted an extra
day off at a time selected by the employee.

2. GRIEVANCES AND ARBITRATION:
Provision should be made for the employer
to pay all costs of processing grievances,
including the costs of arbitration, and for a
schedule of penalties to be paid by the em-
ployer to the Guild if the employer is found
guilty by an arbitrator of violating the con-
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tract. Provision should be made that condi-
tions prevailing prior to a circumstance that
results in a grievance shall be maintained
unchanged pending final settlement of the
grievance. (See Bargaining Program Art. I
Sec. 4 and Art. II Sec. 12.)

3. JURY AND WITNESS DUTY: Provi-
sion should be made that employees who are
called to serve on juries or to testify at any
court or administrative proceeding receive
their regular weekly salary during the period
of such duty or appearance. Night workers
called for such duties shall, in addition, not
be required to work on the day or days so
spent.

4. REGULAR EMPLOYMENT: Locals
should attempt to convert part-time, tempor-
ary and space employees' jobs to full-time
employment while protecting the rights of
such employees currently employed. (See
Bargaining Program Art. I Sec. 10.)

5. CLASSIFICATIONS: Locals should
establish minimums reflecting the true
differentiation in job content. Care in nego-
tiating job descriptions should be exercised so
that they are realistic and do not set higher
standards than are necessary for the perform-
ance of the job. Locals are urged to define
classifications in the contract, with particular
emphasis placed on negotiation of "position"
minimums covering categories generally
above the regular classifications. (See
Bargaining Program Art. II Sec. 5 and
Recommendations Art. I Sec. 9.)

6. HIGHER-CLASSIFICATION OR EX-
EMPT-POSITION WORK: Provision should
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be made that employees performing the work
of someone in a higher-paying classification
or an exempt position shall receive at least an
additional 15 percent above their salary.

7. MULTIPLE USE AND SYNDICA-
TION: Provision should be made for extra
payment to the employee whenever the prod-
uct of his or her work is made available by the
employer for use by another person or enter-
prise. Locals must move vigorously to assert
employees' residual rights to material resold
after publication or distributed freely and
widely through employer-owned wire serv-
ices.

8. ELECTRONIC DISTRIBUTION SYS-
TEMS: Provision should be made that all em-
ployees in the Guild bargaining unit receive a
substantial share of the income accruing to an
employer in the print news industry as a re-
sult of the employer's participation in a sys-
tem for electronic processing, storage,
retrieval and distribution of news, advertising
and associated information. The substantial
share obtained by the Guild under such con-
tract provision shall be used either to increase
all minimum salaries under the contract and
the actual salaries of all employees in the
bargaining unit or to provide a benefit of uni-
versal value to employees in the bargaining
unit. (See Recommendations Art. II Sec. 35.)

9. TNG PENSION PLAN: Locais are urged
to negotiate participation in The Newspaper
Guild International Pension Plan. The News-
paper Guild Pension Plan has the unique
advantage of portability enabling employees
to accrue additional pension credits while
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changing jobs from one participating em-
ployer to another through the Guild's repre-
sentation. TNG's plan also offers lower ad-
ministrative costs assuring that a greater por-
tion of employees' pension funds are availa-
ble for benefits. (See Bargaining Program
Art. II Sec. 20.)

10. HEALTH AND WELFARE AND
PENSION BENEFITS FOR RETIREES:
Locals should provide for employer-paid
health plan and life insurance coverage for
present and future retirees. Locals should
provide for increases in pension benefits for
present retirees, taking into account the ero-
sion of benefits caused by inflation and the
relation of retirees' benefits to current salary
levels. Locals should negotiate a benefit es-
calator clause providing for automatic benefit
increases to at least match the rising cost of
living. (See Bargaining Program Art. II Secs.
20 and 29 and Recommendations Art. II Sec.
11.)

11. PENSION PLANS: In drafting pro-
posals for improving an existing, jointly ad-
ministered pension plan, Locals should be
guided by the following points:

(a) An accrued normal retirement benefit
after 20 years of service without a ceiling on
the number of years of service used to calcu-
late the pension benefit.

(b) A pension benefit formula of 3 percent
of average monthly compensation in the
three highest earnings years times years of
service.

(c) An immediate, automatic survivor's
benefit of 80 percent of the employee's nor-
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mal retirement benefit payable to the desig-
nated beneficiary.

(d) A permanent and total disability bene-
fit equal to the amount of the employee's ac-
crued normal retirement benefit as of the
date of permanent and total disability, with a
minimum disability pension of 25 percent of
the employee's average monthly compensa-
tion of the three highest earnings years or
average monthly compensation over a
shorter period comprising the employee's to-
tal service.

(e) Pension benefit exclusive of and in
addition to social insurance or Social Security
benefits, severance pay or other cash benefit
accrued by the employee.

(f) Employer payments to the pension fund
should be calculated as a percentage of
payroll or based on a percentage of the con-
tract key top minimum. (See Bargaining Pro-
gram Art. II Sec. 20 and Recommendations
Art. II Sec. 12.)

12. TNG COMMINGLED FUND: Locals
are urged to bring new or existing plans into
TNG's Commingled Pension Trust for high-
er return on investments which this fund can
bring and for lower costs of administration.
(See Bargaining Program Art. II Sec. 20 and
Recommendations Art. II Sec. 11.)

13. LIMITATION OF APPRENTICES:
Employees paid below the top minimum for
their classification should be limited to a per-
centage of the total number employed in any
one classification, without dismissing any
already employed to achieve this percentage.
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14. SEVERANCE PAY: In cases of eco-
nomic dismissal, any and all employees
regardless of length of service shall receive a
minimum of 13 weeks of severance pay, with
a minimum of an additional week of
severance pay for each six months of service.
(See Bargaining Program Art. II Secs. 10 and
19 and Recommendations Art. I Sec. 7.)

15. SALE OR TRANSFER: Locals should
seek an adequate "successors and assigns"
clause. (See Bargaining Program Art. II Sec.
39.)

16. CALL-BACKS AND BACK-TO-
BACK SHIFTS: Locals should seek to pro-
hibit scheduled shifts not separated by at least
12 hours and should seek a provision requir-
ing that employees called back to work after
leaving for the day receive at least four hours'
pay plus travel time, both at the overtime
rate.

17. MEAL ALLOWANCE: Provision
should be made that an employee required to
work more than two hours' overtime in any
one day be entitled to dollars meal
allowance. An employee required to work on
the sixth or seventh day of his or her work
week for more than one-half day shall receive

dollars meal allowance.
18. TRANSPORTATION: Provision

should be made that employees required to
work after 9 p.m. or before 6 a.m. receive

dollars transportation allowance.
19. SURVEILLANCE OF EMPLOYEES:

Locals should demand elimination of secret
surveillance of employees as well as the use
of electronic supervisors, tape recordings,
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telephone monitoring systems and similar
procedures and devices.

20. HOLIDAYS: Locals should seek provi-
sion for: (a) not less than a full day's pay at
the rate of 21/2 times, in addition to regular
weekly salary, for employees required to
work on any holiday; and, (b) the employee's
birthday and a day of the employee's choice
to be holidays, in addition to all locally recog-
nized holidays, in each calendar year. (See
Bargaining Program Art. II Sec. 22.)

21. TRAINING UNEMPLOYED: Locals,
on their own initiative or in cooperation with
employers, should encourage training pro-
grams for minority or hard-core unemployed
workers and Vietnam-era veterans. To be
meaningful, such program should contemp-
late a permanent job when the training period
is concluded and offer real opportunity for
promotion to higher skilled, higher-paying
jobs. Locals should consult with TNG before
initiating or agreeing to any such programs.
(See Bargaining Program Art. II Secs. 32 and
33.)

22. LONG-TERM DISABILITY IN-
SURANCE: Where sick leave with full pay
for the duration of any illness or incapacity is
not negotiated, Locals should consider nego-
tiating employer-paid, long-term disability in-
surance to cover the period when sick pay
runs out and before a pension, if any, is
available. (See Bargaining Program Art. II
Sec. 25.)

23. MINIMUM MINORITY-HIRING
GOALS: Provision should be made for mini-
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mum minority-hiring goals to provide oppor-
tunity for employment of persons from
minority groups. When proposed, the goal
shall be related either to the percentage of
minority groups in a given local area or to the
percentage of minority persons in the nation,
whichever is greater; the percentage shall be
achieved at the earliest feasible time. Locals
shall consult with TNG's Contracts Commit-
tee for guidance in drafting proper language.
A hiring goal for minority persons does not
establish a "quota." A quota means a level of
employment is set in a given period of time;
failure to meet a quota would constitute a
violation of the agreement. A goal is a target
of expected employment. (See Bargaining
Program Art. II Sec. 32.)

24. EMPLOYEE VOICE: Provision should
be made that in all departments covered by
an Agreement, the Guild shall be notified in
writing of the name and qualifications of any
person proposed for appointment to an ex-
empt position. Such appointments shall not
be effective until discussed with the Guild.

Provision should be made that the Guild
be represented on the editorial board and in
any news conference by representatives of its
own choosing.
Should Locals desire to make specific pro-

posals for employees' voice in addition to the
above, Locals shall consult with TNG's Con-
tracts Committee in drafting such proposals.
If either of the two specific proposals above,
or similar proposals, are made, TNG's Con-
tracts Committee shall provide the Local with
special advice concerning such proposals.
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(See Bargaining Program Art. II Sec. 12 and
13.)

25. LONGEVITY INCREASES: All Locals
should seek longevity increases at the highest
possible amounts at the earliest possible time
after the employee has reached top mini-
mum. (See Bargaining Program Art. II Sec.
5.)

26. PERSONNEL FILES: Provisions
should be made that the employer shall fur-
nish to the employee and to the Guild a copy
of any criticism, commendation, appraisal or
rating of such emplyee's performance in his
or her job or any other comment or notation
regarding the employee simultaneously with
its being placed in his or her personnel file.
The employee and/or the Guild shall be
allowed to place in such file a response to
anything contained therein which such em-
ployee and/or the Guild deems to be adverse.
An employee shall have the right to review
his or her personnel file at any time and upon
request shall be provided copies of all mate-
rial in his or her file. No derogatory personnel
record shall have any effect after six months
following its date.

27. WORKING CONDITIONS: Provision
should be made that the employer provide a
properly lighted, clean, properly ventilated
and properly heated/air conditioned work
area of adequate size. Provision should be
made ensuring that employer premises con-
form with all federal, state or provincial and
local health and safety laws and regulations.
Provision should be made to ensure
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optimum working conditions. (See Bargain-
ing Program Art. II Secs. 11 (a) and 36.)

28. PREPAID LEGAL SERVICES: Pro-
vision should be made for the establishment
of an adequate plan for prepaid legal services
financed by employer contributions and
jointly administered by the contracting par-
ties.

29. CHILD CARE: The Guild and the em-
ployer should agree on the establishment and
administration of adequate employer-fi-
nanced child-care centers. The employer
should provide the necessary study funds for
the Guild to determine the need for required
supervision and care of children, including
both preschoolers and those who need after-
school care. Cooperation with other unions in
the establishment of child-care centers is
urged where appropriate. Employee-parent
control and voluntary participation in such
centers is basic to their establishment, which
shall be an employer responsibility. (See
Bargaining Program Art. II Sec. 35.)

30. MATERNITY AND PATERNITY
LEAVES: Locals should seek provisions
allowing employees, at their option, to work
schedules reduced by as much as 50 percent
with no loss in benefits, for as long as one
year after the addition of children to their
households or upon returning from mater-
nity or paternity leave. (See Bargaining Pro-
gram Art. II Sec. 24.)

31. NIGHT AND WEEKEND DIFFER-
ENTIALS: Locals should seek double time
for all Saturday and Sunday work and a
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differential of at least 15 percent and shorter
working hours for night work. (See Bargain-
ing Program Art. II Secs. 4 and 7.)

32. SENIORITY: Locals should seek provi-
sions assuring that seniority prevails in the
choice of vacation dates, shifts, starting times
and days off. (See Bargaining Program Art. II
Secs. 4, 10 and 21).

33. VEHICLES AND EQUIPMENT: (a)
Locals should require the employer to fur-
nish all equipment, including vehicles,
needed for the job, with provision that all
employer-furnished equipment and vehicles
be safe and well maintained. In event the em-
ployer does not furnish such equipment or
vehicles, Locals should seek adequate com-
pensation for all costs to employees for the
use of their vehicles or equipment. (See
Bargaining Program Art. II Sec. 30.)

(b) Under contracts not providing for the
employer to furnish all transportation, provi-
sion should be made for an escalator clause
tied to the Private Transportation Index com-
ponent of the Consumer Price Index to in-
crease the reimbursement due employees
who use their vehicles in the service of the
employer, based on all costs of owning and
driving a vehicle.

34. UNION SECURITY: Where legal and
feasible, Locals should propose that only
members of the Guild be employed to per-
form work within the Guild's jurisdictions.
(See Bargaining Program Art. II Sec. 2.)

35. SAVINGS RESULTING FROM AU-
TOMATION: Locals should advance con-
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tract proposals designed to enable employees
to share the benefits of savings resulting from
automation. (See Recommendations Art. II
Sec. 8.)

36. VOTING TIME: Locals should seek
adequate time off with pay for the employees
to vote in public elections and referendums.

37. TRANSFERS OUT OF UNIT: Locals
should provide for protection of rights and
benefits of employees who are promoted or
transferred out of Guild jurisdiction, with the
right to return to their former jobs providing
that it does not injure the rights of bargain-
ing-unit emloyees or those on the rehiring
list. (See Bargaining Program Art. II Sec. 33.)

38. POLITICAL-ACTION CHECKOFF:
Locals should seek provision for payroll
deduction of voluntary political contribu-
tions.
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Wage reopenings ............. XVIII lc, d
Withdrawal of Guild designa-

tion ....................... XII 11
College news publications....... II 5
Collusion with employer ........ XII l i

Committees (IEB).
Contracts .................... VI 7
Finance ..................... VI 7
IEB to elect .................. VI 7

Company unionism .......X..... I 1k
Constitution -.

Amendments to .............. XXII 1
Enforcement by locals ........ Vil 4
Governs ..................... VIII Sb
Interpretation ................ VI 9
Locals must make available Vil 21

Constitution of locals ........... Vil 5-7

Contracts (see also Collective
Bargaining)

(Refer also to Bargaining Pro-
gram and Recommendations
in this book).

Branches may not make for
TNG ...................... Vil 15

Contracts Committee (IEB) ... VI 7
-Approval of proposed con-
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Art. Sec.
tract settlements, final
drafts by ................ XVIII 3c-f

-Chain bargaining ......... XVIII 2c,3h
-Signed contracts filed with. XVIII 3g
-Submission of contract pro-

posals to ................. XVIII 3a
-Submission of proposed

contract settlements, final
drafts to ................. XVIII 3b, d

Enforcement ................. XVIII 4
Five-day, 35-hour week ....... XVIII lc
Guild shop .................. XVIII lc
Individual forbidden .......... XVIII 5b
IEB supervision over .......... XVIII lc, 3
Job Security ................. XVIII lc
Length restricted ............. XVIII lc
Locals must distribute ........ VIII 21
Mandatory provisions ......... XVIII lc
Negotiating procedure......... XVIII 2,3
Parties to .................... XVIII 2d
Prohibitions ................. XVIII lb, c, 5
Restrictions on ............... XVIII lb, c, 2d
Severance pay ................ XVIII lc
Substandard conditions........ XVIII 5a

XII In
X 5

Unit approval ................ XVIII 2a
"Yellow dog" contracts ....... XII lg

Contracts Committee (IEB)
Appointment of ........ ...... VI 7
Functions of ................. XVIII 3

Conventions-International
Alternates ................... V 4,5,7-9

-election by secret ballot ... VIII 8
-election challenges ....... VIII 10
-good standing mandatory. V 5
-membership in local man-

datory ................... V 5
-registration fee ........... V II

Appeals to .................... XII 4g
XV 5
XVI 5

Authority of ................. IV I
-TNG staff invocation of .. X 6d

Credentials of delegates ....... V 4d, 7-9
Delegates

Election challenges ......... Vill 10
-election, method of ....... Vill 8
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-expenses ................
-good standing mandatory..
-membership in local man-
datory ...................

-registration fee...........
Host local ...................
New locals, representation of
Place ........................
Procedure, how governed .....
Proceedings to be printed .....
Registration fee ..............
-to whom paid ............

Representation ...............
-appeals on dispute........
-basis ....................
-new locals ...............
-records available to conven-

tion .....................
Rules of.....................
Special ......................

Time ........................
Voting strength of locals at ....

Cooperation with other workers
Court action by or against local
Defense Fund (International)...

-per capita................
Defense Fund (Local) ..........

(See also Finances, Local)
Definitions ..................
Delegates to affiliated organiza-

tions ......................

Delinquency of members........
Departments of newspapers-

Eligibility of .................
Form one shop...............

Disciplinary action (see also
Trials and Appeals)

District Council Officers ......
International Officers .........
Local Officers................
Locals .......................
Members ....................

Disclosure to employers ........
Discrimination forbidden for

reasons of-
Age .........................

154

Art.
V
V

V
V
V
V
V
V
V
V
V
V
V
V
V

V
V
V

XXI
V
V
I

XVIIIXVII

VIII

III

VII
VIII
X

II
III

Sec.
12
5

5
11
1 1

4c,6
1

10
13
11
11

4,6
7
4

4c, 6

4e
10
2
Ic
1
4
2

16
2e,7c,d,g,8a,

12,13
7c,d

12

2, 3
9

3,4

2

XIV
XV
XIII
XVI
XII
XII lh

11 1



Art. Sec.
National origin ...............

Political convictions ..........
Race ........................

Religion .....................

Sex .........................
Writing for publication ........ 11

Disqualification for IEB office VI 3d, i, j
X 4

District Councils
Authority of ................. IX I
By-Laws ..................... IX 2a, 3
Direction of................. IX 3
Financing of ................. IX 4
Formation of ................. IV 3

IX 1-2
Removal of officers ...... ..... XIV

Dues-
TNG share (per capita) ....... XVII 7, 9-12
Associate membership ........ XVII 2g
Check-off - good standing XVII II
Definition of ................. XVII I
During organizing campaigns XVII 6
Fixed by locals ............... XVII 2a, b
Members at large ............. XVII 2a
Members, inactive status ...... XVII 2g
Members not under contract .. XVII 2g
Members on leave ............ XVII 2g
Members on strike or locked out XVII 2a, g
Members working for unions .. XVII 2g
Military service .............. XVII 2g
Minimum Schedules .......... XVII 2c, d
$1 increase as of Sept. 1,1978.. XVII 2f
Part-time .................... XVII 2g
Retired members ............. XVII 2g
Unemployed members ........ XVII 2g

Economic interest of members 1 2
Editorials, honesty in .......... 1 2
Elections, Procedure for-

International ................. VI 3, 4
International Election and
Referendum Committee XXI 5,6c-k

Local ........................ Vil 7-10
Eligibility-

Appeals ..................... 11 8
Armed forces or auxiliaries 11 4a
Associate membership ........ 11 5
Conscientious objectors ....... 11 4a
Continued eligibility ..........11 4
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Definition of.................
Discrimination prohibited .....

Government agencies.........
Guild office, paid.............
Local the judge of ............

Leaves of absence ............

Retired members.............
Public officials ...............

Retention of.................
Students....................
Teachers of journalism ........

Unemployed .................

Employees of TNG.............

Equal opportunity.............

Ethics.........................
Executive Committee, Local
Expulsion of branches, or mem-

bers, or officers (see Charters,
Discipline, Trials and Ap-
peals)

Finance Committee (IEB)
Appointment of..............
Duties of....................

Finances, District Councils.....
Finances, International-
Assessments .................

Bonding of TNG officers and
employees .................

Budget ......................
-to be published...........

Checks ......................

Defense Fund................

Funds
-deposit, method of .......

-disbursement, method of..
-right of IEB to transfer....
-Secretary-Treasurer to be
custodian of .............

General Fund................
-report to be published.....

Initiation fees................

Per capita...................
-Defense Fund............
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II
II
II
II
II
II
II
II
II
II
II
II
II
VI
X
II

XVIII

VI
XVIII

VI
XVII
XII

XVII
XVII
XVII
XVII
XVII
XVII
XVII
XVII
XVII
XVII
XVII
XVII
XVII

XVI

Sec.

2b, 3a, 4b
3b, 4e

8
4b, c

4i
4h
4
5
5

4f, g
3b, 4e
3i,j, 8

6d
2
Ic
2

7b-h, 9

7
15
4

7a,8, 11, 12

14
15
16

13,14
2e,7c,d,g,8a,

12,13

12
13, 14

12

5
7g, 12, 13

16
8, 10d

lb,3,6,7a,9
7,9-12

7c,d, 12



-failure to remit to TNG ...
-report to locals...........

Strike and lockout expenses ...
-IEB to review ............

Finances, Locals-
Accounting, annual...........
Audits, mandatory and accord-

ing to TNG forms and pro-
cedures....................

Bonding of local officers and em-
ployees ....................

Check signatures .............
Collections by................
Defense fund ................
Dues ........................

-conscientious objectors....
-military service...........
-penalty for delinquent.....
-receipts..................
$1 increase as of Sept. 1, 1978

Initiation fees................

-_waiver of ................

Reinstatement fees ...........

-waiver of ...............
Remittances to TNG..........
Restriction on use of funds....
Standing of locals.............
Use of TNG stamps mandatory

Financial obligations, failure to
pay ........................

Fines and penalties-
Disciplinary violations ........
Enforceable in court ..........
Failure to attend meetings.....

Five-day, 35-hour week.........
Former members' right to rejoin
General increases..............
Good standing (members) ......

Election and Referendum, for
purpose of.................

No franchise if without........
Of locals.....................
On check-off.................
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XVII
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Sec.
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1Oa

2d, 5, 6
6

Vil 13a

Vill

Vill
Vill
XVII
VIll
XVII

XVII
XVII

X
XVII
XVII

X
XVII

X
Xi

XVII
X

XVII
X

XVII
VilI
XVII
XVII

X
XVII

XII
X
X

XVIII
X

XVIII
X

XXI
X

XVII
XVII

13a

13b
13c
2-5
12

1, 2, 5, 6, 8, 9,
11
2g
2g
3

1 1
2f
8

lb, 3, 6, 7a, 9
10d

4
3,6

8, 11
Ic, 4, 7a
10d, lib

7a,f,9, 10
11, 12d

10
11

3
10b

3
3h
16
Ic

11, 13a
Ic
3

6a-e
4
10
11



Art. Sec.
Governing body ......... ....... III 1
Government work .............. II 2b, 4b
Greivances .................... XVIII 4, 5a
Guild activity-loss of employ-

ment for .I I II 4g
Guild Reporter-

Budget published in .XVII.. XVII 16
Distribution .X XX 3
Editor ....................... XX 2

-salary ................... XX 2
IEB to supervise .XX I
Official publication of TNG XX 1
Policies of TNG to be promoted

by.XX 1
Role in elections . V VI 3e, f
Role in referenda .XXI 2a, 6i
Subscription of members XX XX 3
Trial of International officers .. XV 5a, 6

Guilds (see Locals)
Guild shop .................... XVIII Ic
Hearings (see Trials and Ap-

peals)
Honesty in news, etc ........... I1 2
Honorable withdrawal .X 12, 13a
Armed forces .X VII.. XVII 2g
Revocation of .X 13a
Re-instatement after .X 13a
Unemployed members.I II 4f

Human Rights Committee, Man-
datory .VIII 20

Incorporation forbidden.VIII 14
Individual negotiations ......... XVIII 5
Industrial unionism, promotion

of ......................... I 2
Ineligible members .X 13
Honorable withdrawal .X 13a
Re-instatement upon becoming

eligible .................... X 13a
Unemployed members.I II 4f

X 12
Initiation fees (see Finances, In-

ternational and Local)
Insurance funds .V III .. VIII I la

XVII 2g, 12, 13
Insurance Program-

-partial per capita exemption
during organizing campaign.. XVII 7e

Interests lying with employer... II 6
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International Election and Refer-
endum Committee ..........

International Executive Board
(IEB) (see also, Officers, In-
ternational) ................

Appeals to...................

Authority
-administration of TNG

affairs ...................
-assessments, levying emer-
gency ...................

-books, property of dis-
banded local .............

-charters
granting of...............
new local, where old
revoked ....

revoking of ..............
suspension of............

-collective bargaining......
-constitution, interpretation
of.......................

-convention, changing date,
place of .................

-court action.
-international officers

direction of..............
trial of ..................

-labor board action ........
-local audits ..............
-local by-laws.............
-locals, trial of............
-membership resignation ap-

proval ...................
-salaries, set by ...........
-strikes and lockouts.......
-strike funds, review of....
-TNG staff invocation of ...
-vacancies, filling of.......

Committees (standing)........
-contracts ................
-finance ..................

Committees
-convention credentials, ap-
pointment of.............
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8
4
6
5
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Art.

XXI

VI
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XII
XIII
XIV
XXI

IV

VI

VIII

VIII
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VI

V
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VII
XV
VIII
VIII
VIII
XVI

X
VI

XIX
XIX
X
VI
VI
VI
VI
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1-3

4c
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l0b
Ic, e, 2e, 3

9

16

16
13a
5a

15
8

1, 2d, 3-7
6

6d
4
7
7
7
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Art. Sec.
Election of ................... VI 1-4
Geographic distribution ....... VI 2
Intervention in local negotia-

tions ...................... XVIII 3c
Jurisdictional agreementsII...... 7
Mail, telegraphic votes ........ VI Sb
Meetings, regular .VI 5a
Meetings, special .VI 5a
Membership of ............... VI 1, 2
Prohibition against holding paid

office ..................... .VI 3i, j
Quorum ..................... VI 6
Regions ...........V......... VI 2
Vacancies, how filled .. VI 4

Job Security ................... XVIII lc
Journalism teachers, students II 5
Jurisdiction -
TNG ........................ II 2
Local ........................ IV 6

VIII
Scope of ..................... II 2
Surrender of .1 1 II 7

Labor Board action .V..I.. Vill 16
Labor movement, locals to

strengthen .VIII...... 18
Leaves of absence .1 1 II 4b, c

XVII 2g
Legal action by members.XII... Ij
Locals-

Associate membership (see also
Membership, associate) 11 II 5

Xi
Audit, mandatory and according

to TNG forms and procedures VIll 13a
Bonding of local officers and em-

ployees .................... .ViII 13b
By-laws ...................... VilI 5-7, 21
Charges against .XVI
Charters of .VIII.. Vill 1-3

-application for ............ ViII 3
-fee for ................... VIII 3
-new, upon revocation of old XVI 4c
-revocation of .XVI 4c
-suspension of.XVII... XVII lOb

Check signatures .VIII.. .... 13c
Collections by .XVII 2-5
Collective bargaining .......... XVIII
Constitutional enforcement by. Vill 4
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Art. Sec.
Constitutions ................ VIII 5-7, 20
-conform to TNG Constitu-

tion ..................... VIII 5
-TNG Constitution to
govern .................. VIII 5

Contract, must distribute to
members .................. VIII 21

Convention representation .... V 4-6
Defense fund ................ VIII 12
Definition of ................. IV
Delegation of ................ V 4-6

VIII 8, 9
Delinquent members may not

vote ....................... X 4
Discipline of ................. XVI
Discipline of officers .......... XIII
Dual membership in .......... X 6c
Duties of .................... VIII 4, 18

XVIII 2a, 4a
Election of officers, committee-

persons and delegates ....... VIII 7-10
-challenges to ............. VIII 10

Executive Committee ......... VIII 7b-h, 9
Fines ....................... X 3h, 16

XII 3
Funds, use of restricted ....... VIII 11, 12d
Human Rights Committee man-

datory ..................... VIII 20
Incorporation forbidden ....... VIII 14
Initiation of legal suits restricted VIII 16
Jurisdiction, area ............. IV 6

VIII 1
Liabilities not to be incurred for
TNG ...................... VIII 15

Membership meetings ........ VIII 6
Minimum membership........ VIII 2
Monthly per capita remittances XVII 7a, f, 9, 10
Nomination for office ......... VIII 7e
Officers, how elected ......... VIII 7
Removal of officers ........... XIII
Representative assemblies III 1

VIII 6a, b, 7e
XII 4c
XIII 5c

Retired members ............. XI 1-3, 5
Revocation of charters ........ XVI 4c
Second in one territory, circum-

stances .................... VIII 1
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Art. Sec.
Standing of .................. XVII 10

-associate and retired mem-
bers excluded ............ XI 5

Strikes and lockouts .......... XIX
Suspension of-
-books and properties to
TNG .................... VIII 19

-causes for ............... XVI 1
XVII 10b

TNG Constitution, must make
available ................... VIII 21

TNG officers' membership .... X 6b
TNG staff membership in ..... X 6d
Transfers between ............ X 10
Trial Board, composition ...... XII 2j
Trial of charges against........ XVI 2
Units, associate .............. XI 2
Units, functions of ........... XI 2
Use of TNG stamps mandatory XVII 11

Majority rule .................. IV 5
Malicious filing of charges...... XII lo, 2n
Meetings, attendance of sus-

pendedmembers ............ X 4
Meetings, local ................ VIII 6

Fines for non-attendance X 16
Membership-
Age no bar to ................ II 1
Application for ............... X 1, 8-11
Application from strikebrakers. X 9b
Associate .................... II 5

XI
-assessments (none)....... XVII 8b
-dues .................... XVII 2g, h, 11
-initiation fees (none) ..... XVII 3

At large ..................... X 6d, 7
XVII 2a

Discipline of ................. XII
Duties of .................... XVIII 4b
Eligibility for ................. II
Good standing ............... X 3

-check-off ................ XVII 11
Government employees ....... II 4b
Inactive status ............... X 17
Individual negotiations ........ XVIII 5
Individual records ............ VII 5
Ineligible members

-honorable withdrawal ..... X 13a, c
-reinstatement, upon
becoming eligible ......... X 13a, c
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Leaves of absence ............
Member shall belong to Local
which negotiates his or her
contract ...................

Member not under contract shall
belong to Local in area of prin-
cipal employment...........

Military service, eligibility.....
-conscientious objectors....

Notices to ...................
Political conviction no bar to
Public officials ...............

Race no bar to ...............
Readmission to ..............
Reinstatement ...............
Rejection of .................

Religion no bar to............
Resignation card, acceptance of
Resignation ..................

-Local, IEB approval needed
-Forbidden during strike or

lockout and when immi-
nent ....................

Retired (see also Retired Mem-
bers) .....................

Sex no bar to ................
Strikebreakers...............
Strikebreaking...............
Student membership..........
Suspension, automatic ........
Suspension, causes for........

Suspension, provisional .......
Suspension, status............
Time effective ...............
TNG officers, in locals........
TNG staff, in locals...........
Transferred members' dues....
Transfer of ..................
Trial of members.............
Unemployed
-honorable withdrawal .....
-qualifications.............

Unit, membership automatic ...
Withdrawal, honorable........
Withholding information ......
Writing for publication no bar to

Membership card ..............

163

Art. Sec.
X 13a

X

X
II
II

XX
II
II
II
X
X
II
X
II
X
X
X

6a

6a
4a
4a

1
I

4h
1

9, 11
3g, 11, 13a

6
8, 11

I
13b

13b, c, 15
15

X 13c, 15

XI
II
X

XII
II
X
X

XII
XII
X
X
X
X
X
X

XII

X
II
X
X

XII
II
X

1-3, 5
1

9b
le, 3b

5
3
3
I

2g, 4e
4
8

6b
6d
lOd
10
2

12
4f, g

12
12, 13a, c

lb
1
2



Art. Sec.
Merger ........................ XXIII
Military Service, eligibility II II 4a
Misappropriation of money or

property ..........X........ .II Id
Minimum Dues Schedules. XVII 2c, d
Name of TNG. I I 1
National Labor Relations Board. VIII 16
Negotiations (see Collective

Bargaining)
Individual ................... XVIII 5a

-contract ................. XVIII Sb
News, honesty in .I 1 2
News feature publication eligib-

lity ........................ II 2
Newsreel, eligibility.II 2
Nomination by petition.VIII 7e
Nominations by governing bodies

of Locals ................... VI 4a-d
Non-compliance with lawful deci-

sions ...................... XII Ic
No-strike clause ............... XVIII lc
Object of TNG ....... I1 2
Officers, International (see

Discipline and Trials and Ap-
peals, International Officers
and also International Execu-
tive Board)

Delegates of TNG .V I VII 2, 3
Discipline .XV
Duties of .................... VII 2-5
Election of ................... VI 1-4

XXI 6b-e
IEB to direct ... VII 1, 4
International Chairperson .V VI 2-4

VII 2-4
Membership in locals .X . 6b
Military leaves of absence.V VI 4b, e
Number and titles .V VI 2
President .................... VI 2-4

VII 3,4
-salary ................... VII 6

Removal (see Discipline and
Trial and Appeals, Interna-
tional Officers).

Representation of defined areas VI 2
Salaries

-President .V II VII 6
-prohibition against holding

salaried office .V VI 3i
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Art. Sec.
-Secretary-Treasurer ......... VII 6
Secretary-Treasurer ........... VI 2-5

VII 5
-salary ................... VII 6

Succession in event of vacancy. VI 4
-in event of military service VI 4b, e

Term ........................ VI 3h
Trials of ..................... XV 3
Vacancy-how filled .......... VI 4
Vice Presidents ....... ....... VI 2-4

VII 4
Officers, local ................. VIII 7

Discipline ................... XIII
Officers, unit .................. VIII 17
Part-time employees-dues ..... XVII 2g
Penalties (see Disciplinary ac-

tion)
Per capita payments ............ XVII 7, 9, 10
Convention representation,

basis for ................... V 4
Partial exemption to participate

in TNG Life Insurance Pro-
gram ........... XVII 7e

Policies of TNG, to be promoted
by Guild Reporter .......... XX 1

President (see Officers, Interna-
tional)

Proxies, prohibited ............. IV 4
Publications (see Guild Re-

porter)
Purpose of TNG ........I....... 2
Radio, eligibility ............... II 2a
Referendums-

Authority of .......... .... IV 1
Constitutional amendment, for. XXII
Convention, special ........... V 2

XXI 1
Election of IEB ......... VI 3, 4
Eligibility to vote in .......... XXI 6a-f

XVII 6
International Election and Ref-
erendum Committee........ XXI 5, 6c-k

Local elections ........ ....... VIII 7-10
Membership, direct action by.. IV 1
Procedure ............. XXI
Regional election of TNG Of-

ficers ..................... VI 3a, b, d-h, 4a,
e,f
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Requirements ................

Restrictions on...............
Standing for .................

Subjects for..................
Regions, description of .........

Reinstatement-
After honorable withdrawl.....
Date starts...................
Expelled or suspended members
Fee .........................

Art.
XXI
XXI
XXI
XXI
VI

X
XVII

X
X

IEB approval required X

Transfers .................... X

Removal of Officers-
District Council ..... ......... XIV
International ................. XV

Local ........................ XIII

Representatives, International-
Officers cannot be ..... ....... VI
Salaries of ................... VI

Resignation from membership X
Resignation card, acceptance of X
Forbidden during strike or lock-

out and when imminent X

Retired members-
Assessment, exemption from XVII
Dues ........................ XVII

Eligibility ....................

Per capita XVII

Rights
Revocation of Charters ......... XVI
Salaries of-
TNG employees ...... ........ VI
Guild Reporter editor ......... XX
International officers .......VII
International Representatives VI

Secretary-Treasurer (see Of-
ficers, International)

Severance Pay ................. XVIII
Shop ......................... III

Standards of Journalism I

Standing-good
Definition X

Local ........................ Xi

Loss of......................
Monthly figure...............
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Art. Sec.
Strikes (see also Strikes and

Lockouts)
Conditions under which IEB
may declare ........XIX....... X IX 3,4

Failure of local governing body
to call ..................... XIX 4

Joint strike votes ....... ...... XIX 2a, 3
Local governing body to declare XIX 2a, c
Other unions' ................. XIX 2c, d
Resignations forbidden during . X 13c, 15
Unit approval required ........ XIX 2a, c

Strikes and lockouts (see also
Strikes)

Audits ...................... XIX 6
Benefits ..................... XIX 5, 6

-false statements ...... X.... I lb
- IEB authority to deny or ter-
minate .................. XIX 5

Chains ....... XIX 3
Conditions under which IEB
may name committee ....... XIX 4

Direction of, in hands of local XIX 5
-other unions............. XIX 2c

Disbursements for ............ XIX 6
Dues ........................ XVII 2f
Finances .................... XVII 13

XIX 2d, 5, 6
-IEB shall review .......... XIX 6

IEB representative ............ XIX 5
IEB approval required......... XIX 2d, 7

-authority . XIX 7
IEB must be informed ......... XIX 1, 2d, 6

Strikebreakers ................. X 9b
XII le, f, 3b

Structure ...................... IV
Districts ..................... IV 3
IEB ......................... IV 1
Locals ....................... IV I
Units ....................... IV 2

Students ...................... II 5
Sub-standard conditions ........ X 5

XII In
XVIII 5a

Succession of International of-
ficers ...................... VI 4

Suspension of Charters (see
Charters)

Suspension, effect of ........... X 4
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Art. Sec.
Suspension of delinquent mem-

bers ....................... X 3
Suspension of officers, members

(see Discipline and Trials and
Appeals and Membership)

Teachers of Journalism ........ II 5
Television broadcasting comp-

any-eligibility of .......... II 2a
Territory of TNG ........ ...... 11 2a
Territory of locals ........ ...... VIII 1
Transfer of members ........... X 10
Trials and Appeals-

District Council Officers
Acquittal .................. XIV 6
Appeal .................... XIV 5
Decision ..... XIV 4
Dereliction of duty ......... XIV 2
Membership offense ........ XIV 1
Penalty .................... XIV 4
Procedure ................. XIV 3

International Officers
Appeals ................... XV 5
Causes ......... XV 1
Charge and hearing......... XV 3
Membership offense ........ XV 1,2,3c
Penalty .................... XV 4

Local Officers
Acquittal .................. XIII 7
Appeal .................... XIII 6
Dereliction of duty ...... XI...Xi 2
Membership offense ...... I..Xil 1
Membership review ......... XIII 5
Penalty .................... XlII 4
Procedure ................. XIII 3

Local Guilds
Appeal .................... XVI 5
Offenses ................... XVI 1
Penalty .................... XVI 4
Procedure ................. XVI 2
Verdict .................... XVI 3

Members
Appeals ................... XII 4
Offenses ................... XI 1
Penalties .................. XIl 3
Procedure ................. XIl 2

Unemployed, eligibility ......... II 4f, g
Honorable withdrawal after 1

year ....................... 11 4f
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Units-
Approval necessary for strike
Associate ...................
Automatic unit membership ...
Continued membership .......
Contract enforcement, role in..
Definition of.................

Functions of.................
Including more than one shop
Limitations of functions.......
Membership terminates .......
Minimum size of.............
Officer to be consulted on mem-

bership application..........
Vice Presidents (see Officers, In-

ternational)
Voting
Convention ..................
Convention delegates.........
International elections and refer-
enda ......................

Local elections and referenda.
Majority decides..............

Proxies prohibited............
Restrictions on...............

Wage increases ................
Wage reopenings...............
Wire Services-

Regional affiliation with District
Councils ...................

Representative assembly ......
Status in regional nominations.
Trials .......................

Withdrawal from membership ...
Withdrawal, honorable .........

Revocation of................
Right to reinstatement ........

Withholding information on ap-
plication ...................

Working conditions, members to
observe ....................

"Yellow dog" contracts.........

Art.

XIX
Xi
X
X

XVIII
III

VIII
VIII
VIII
VIII
X

VIII

X

V
VIII

VI
XXI
VIII
IV
VI
IV
X

XVII
XVIII
XVIII

IX
VIII
VI
XII
XIII
X
X

XVII
X
X

XII

X
XII

Sec.

2a, b, 3
2

12
12
4b

I
17
17
17
1 7
12
17

4
8

3d, g, h, 4c, d
6c, d, f, g

7d, f, g
5

3h
4
4
6
Ic

Ic, 3h

2d
6b

3b, g
2g, j, m, 4c

3c, 5
12, 13, 15

12, 13
2g
13a
13a

lb

5
ig
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More Milestones
(Continuedfrom back cover)

* 1964-Guild intensifies program to end
discrimination in news industry jobs.

* 1965-First $200 minimum for reporters,
ad salespersons takes effect.

* 1967-First $250 minimums for key
newspaper jobs negotiated.

* 1969-First $300-a-week minimum for
key news and ad jobs negotiated.

* 1970-Employe "voice in product" en-
dorsed; TNG Women's Conference
adopts proposals to end sex discrimination
in the industry.

* 1971-TNG Minority Conference ad-
vances programs for equal employment.

* 1972-First $400-a-week minimums for
key newspaper jobs negotiated; Canadian
Region office opened, director appointed.

* 1973-Guild intensifies bargaining pro-
gram to meet impact of automation.

* 1976-Guildwide portable-pension plan
initiated; first key minimums over $500 go
into effect.

* 1978-Guild mobilizes to meet publisher
assault on contracts.

* 1979-TNG Defense Fund floor increased
to $5 million in 2 stages.

* 1980-Bargaining Program expanded to
meet VDT hazards in safety drive.

* 1981-Defense Fund reaches $4 million;
1st key minimums over $700 negotiated.



Guild Milestones
* 1933-U.S. wage-hour code opposed by

publishers; newsworkers, led by columnist
Heywood Broun, organize the Guild.

* 1934-Guild signs first contract, with
Phila. Record, adopts code of ethics.

* 1936-Guild affiliates with AFL.
* 1937 Guild affiliates with CIO, extends

membership to commercial-department
employees, U.S. Supreme Court rules
Guild membership does not impair press's
freedom, says publisher "has no special
immunity from . . . general laws."

* 1938-Guild signs first nationwide con-
tract, with United Press; holds first con-
vention in Canada, at Toronto.

* 1941-Heywood Broun Award established
for journalistic achievement.

* 1944-War Labor Board rules Guild
membership as condition of employment
does not impair freedom of press.

* 1946-First $100 minimums won for key
editorial and advertising jobs.

* 1949-Guild signs first contract in Can-
ada, with Toronto Star.

* 1951-Canadian Region established.
* 1958-Nationwide U.S. Wire Service

Local chartered.
* 1959-Guild reaffirms reporters' right to

protect news sources.
* 1962-Wage conference spurs drive for

$200-a-week goal.
(Continued on inside back cover)


