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INTRODUCTION

So of the Handbook.

This handbook is intended to help ILIYU representatives in the drafting of

agreements and negotiation of oontraots covering warehouse employees. It pre-

sents a brief sumary of War Labor Board prooedure, sample contraot clauses and

wage scales by job olassifioations for warehousemen in the San Francisco Bay area

and the names of the concerns covered by the contracts.

Model sections of agreements are given as an aid to the drafting of union

contraots and to assist in negotiations. Where the WMar Labor Board has ruled

on the polioy set forth in these seotions, the ruling is given in brief, quoting

typioal cases.

Each contraot clause is presented in its best possible form. The analysis

of the Wiar Labor Board attitude towards these issues is added so that organizations

conducting collective bargaining will be aware of the limitations imposed by the

WVar Labor Board' and will therefore be in position to know what should be accepted

through collective bargaining and where more can be gained by sutbmission of the

case to the WEar Labor Board.. It should be borne in mind that conclusion of an

agreement without taking the case to the War Labor Board has many advantages,

partioularly in that an agreement can be concluded in a much shorter space of

time.

These clauses are not intended to cover every situation. In some cases they

will have no bearing on the particular warehouse or planit involved. In others,

local conditions my require the addition cC entirely newr clauses. They contraot

sections contained in this handbook furnish a guide for the drafting of union.

agreements.
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The wage scales and classifications are listed by industry, and industry

groups are compiled along lines of oomparable work. Wage scales and listings

of houses to which they apply will be added to this handbook as the material

is compiled for each area covered by the ILWU.

'Vhere the actual wage is higher than the scale called for under the agreement,

both are given. This is of importance in presentig evidenoe for the establishment

of wage braolkts by the War Labor Boarde

Field representatives oC the ILMIU should not consider this handbook complete

for purposes of colleotive bargaining. To equip themselves to deal with contraot

questions during this war period they should study the pamphlet on Procedure and

Preppation 6of Cases Before the War Labor Board which is attached to the baok

cover of the handbook. In addition, they should Ieep posted on all new develop-
ments and changes in the WVar Labr Board procedure.

The International office will issue supplements to the handbook from tiMne to

time. They will acntain additional information on wage scales and current rulings

of the War Labor Board.

The War Labor Board

The National Wfar Labor Board was established on January 12, 1942, by executive

order, to tprovide procedures for adjusting and settling labor disputes whioh

might interrupt work vhioh contributes to the effeotive prosecution of the war."

Its original purpose was to act as an intermediary for the peaoeful settlement of

differences in war industries where the regular machinery of collective bargaining

had failed.

The power of the War Labor Board was expanded by Executive Order No. 9250,

which gave the Board control over all adjxutments in wage rates. The War Labor

Board was entrusted with the wage stabilization program cf the Administration.

Its powers, therefore, became twofold: (1) To assist in the adjudioation of
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disputes and work for the establishment of harmonious industrial relations to

assure continuous war produotion; (2) to mke wage adjustments and enforce

wage stabilization in line with the economic stabilization program of the

Government. Thus the junisdiction of the Board extended to all wage changes,

and to any disputes over contract clauses which could not be settled by the

parties imediately concorned. The wage power of the Board was interpreted

to inolude contract claus es which in any way affected the pay of the worker.

In January, 1943, the National vfar Labor Board delegated authority over all

labor disputes and wage adjustment cases to 13 regional boards. The National

Board still retains original jurisdiction over policy making cases and hears

appeals from the regional board decisions. It is imaportant that all representa-

tives acquaint themselves with the procedure of the W'lar Labor Board and know

the personnel of the regional board with whioh they deal.

The authority of the Wgar Labor Board was again changed by the President's

"Hold the Line" order of April 8, 1943 (Executive Order No. 9328). Under this

order the dVar Labor Board was denied the power to make wage adjustments to

eliminate gross inequities and inequalities. One month later (M4ay 12, 1943)

the order was clarified as a result of labor protest to restore part of' the

authority of the War Labor Board in ruling on inequities and inequalities.

However, the 'ear Labor Board now operates within a comparatively restricted

field in matters of wages. The limits of this field will be taken up in later

sections.

War Labor Board Poli2
Most cf the important Tfar Labor Board policies on contract clauses are

presented in the section cC the handbook cen contracts. The limits of Board

rulings and authority on wages require special attention.
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The "Little Steel formula" of the Wlar Labor Board is still in effect. This

means that the War Labor Board in most oases will permit wage increases only so

long as the new wage scale does not represent an imrease of more than 15% over

wages paid on January 1, 1941. Following the May 12 clarification of the "Hold

the Line" order (mentioned above), the 'War Labor Board regained part of its

authority to rule on inequities and inequalities. This authority was defined to

include the setting up of wage brackets in all areas covered by the regional

boards. These wage brackets, set by hearing and studied by the regional boards,

give the mininmum and maxcimnm pay for different olassifications of work. The 'War

Labor Board can then make wage adjustments to correct inequalities and inequities

within the limits of these brackets. The wage braclkets are supposed to present

the sound and tested going rates in each labor market area. Once a bracket has

been established for a job classification, wages for that classifioation may be

brouglht up to the minimum of the bracket. Further limitation is imposed where

an increase to the minimum scale of t2he bracket will result in a price increase.

In such cases the Director of '.conomic Stabilization must give his approval to

the imnrease.

The "Hold the Line" order permits limited adjustments for merit increases,

reclassifications and promotions, and such incentive payments as will not increase

unit labor costs. Incentive wage plans, therefore, must have the approval of the

Wi;ar Labor Board. They funish one of the most promising fields for wage adjust-

ments and increased production.

The most recent instructions of the iWar Labor Board dated June, 1943, state

that increases for below bracket minimum jobs and rectification of plant differ-

entials for above bracket jobs are definitely permitted.

The War Labor Board has authority to set such scales as will provide for

the elimination of substandard wages. To date, however, the setting of substandard
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wages has proceeded very slowly and remins for the most part a theoretioal

matter.

Other specific rulings of the National VWar Labor Board affeoting wages are:

(1) General {iar Labor Board Order No. 3, which defines the limitations of

individual wage adjustments. They are pemissible only where established and

approved rate schedules and a wage agreement exist. This applies to promotions,

reclassifioations, merit and length-of-service increases. Merit increases are

limited to two per year per employee, to not more than 50%5 of all employees in

the same plant, and to not more than 33 1/3% of the difference between maxinmum

and minimum rates of the wage bracket. Length of servioe increases are limaited

to four inoreases per year, whioh may not exceed 25% of the difference between

the maxiaum and minimum rates of the braoket. A man may be promoted or re-

classified, but only to a job which pays no more than 15,; above his former job,

or 15a above the minimum wage of the bracket, whichever is the higher, "provided,

however, that where an employee has a special ability and experience, he may

be paid a rate within the appropriate range corresponding to such ability and

experience."

(2) The National 4iar Labor Board has upheld the principle of equal pay for

women. General Order lNo. 16 permits the ernployer? without prior approval of the

Board, to make adJustients for the payment of equal pay for women for all oom-

parable quality and quantity of work.

(3) Adjustments can.be mde to equalize wages between racial groups. The

Board recently ordered the abolition of pay differentials between white and

Negro workers.

ILVT representatives must pay careful attention to the preparation of cases

before the :ear Labor Board and the formulation of wage demands. The above

general principles of the iVar Labor Board must be taken into oonsideration and a
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oareful study given to prevailing rates of pay, wage brackets established for

various types of warehouse work d the rulin of the War Labor Board on in-

dividual wage inreases, abolition of differentials within the plant, eto. Of

immediate importanoe is the participation of our looals in the work of the Regional

War Labor Boards establishing wage raokets.

The wage scale information in this handbook is of value for setting rates of

pay for this type of work and for de trating estblimbed differentials beten

the various classificationso

Sigetions for Negotiations

JYherever possible direot negotiations between the union and the employers

should be carried on until completio of the contract. This means a great saving

in time, inmdiate applioation of the agreemnt and the building of better under-

stading between labor and maagemt.

If, following cortifioation of the union as collective bargaining agent by

the National Labor Relations Board, the employer refuses to bargain in good faith,

the union need not go through the lengthy procedure of the National Labor

Rolations Board to force the employer to bargain. A direct appeal oan be taken

to the War Labor Board, and its past praotice has been to intere and order

colleotive bargaining.

Uhre the employer bargains with the unio but fails to meet reasoable

requests, the union should not waste time in long drawn out mrgotiation. The

matter should be called to the attention of the Co iliation Servioc of the

Dep-artent of Labor in "ashitentn, D. C. and a request ad of Mr. John R.

Stelm, Direotor of Coiliation, Dartmunt of Labor, to assiga a aooilia%r
to the caso. If within a short period of ti1a the conciliator oanot bring about

the oclusio of satisfactory agreeunt, he should be wged to izmediately

cortify the case to the War Labor rd.
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ILWtV representatives must make regular reports on the status of naegotiations

to J. R. Robertson, First Vioe President and Director of Organization, 166 W.

Jaokson Blvd. REm. 1011, Chioago, Illinois, and to the International offioe,

150 Golden Gate Ave., San Francisoo, California. Copies of all agreemnts in

the prooess of negotiation or already in effeot should be on file at both the

above offioes.
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SAMPLE CONTRACT CLAUSES



LIST OF CONTRACT CLAUSES

Preamble and Purpose Clause

Union Status

Preferential Hiring

Seniority and Leave of Absence

Disoharge

Shop Stewards

Business Agents

Hours of Work and Overtime

Holidays

Call-in Pay

Meal Periods

Handioapped Workers

Diseoriminat ion

Strikes and Lookouts

Sanitary and Safety Conditions

Vacations

Shift Bonuses

Existing Agreements

Bulletin Boards

Grievanee Committee

Board of Arbitration

Adjustment Board

Duration and Amendment of Agreement
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PRIBAL+BIE AND PURPOSE CLIAUSE

Every agreement should start out by stating the name and identity of

the contracting parties. An agreement with a single employer presents the

simplest case. This opening clause is suggested:

"This agreement, made and entered into on date by and
between (name of the cmny) hereifter a1led the company
and (name of union) hereinafter called the unions, for itself and
representing, for the purpose of collective bargaining, the
employees of the company, who c within the scope of this
agreewnt. n

When the 'employer" is an association of employers provision should

be made in the oontract for relations with new members admitted to the

assooiation and for notice to the union of any changes in the association's

membership.

The preambbo clause should reads

"This agreement is entered into by (Name of 2mloyers assooiation)
on behalf of its members. The aorporation warrants that it is
authorized to enter into this agreement in behalf of its members
and also agrees that all members who beoome members of the oorpora-
tion after the signing of this agreement, shall be informed of the
agreement and its oontents and shall be bound by it. The union
will be notified immdiately of any membership changes in the
assoeiation."

To make the agreement effective, the preambae clause should exclude all

former and present individual agreements. It should therefore contain the

following sentence:

"The company agrees not to enter into any individual agreement with
any of its employees and it further agrees to oanoel all present
written or verbal agreements with any of its employees."
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UNION RECOGI IT ON

Though contraots providing for the union or closed shop imply;

recognition of the tinicn a.s exclusive bargainin-g agenoy, it is pref-

erable to state tnis f.act in all oontrac's. The following clause is

most widely used:

"The union is recognized as the sole agency for the purpose
of collective bargaining for all employees covered by this
agreement. The agreement covers all employees except those
specifically exemptede"

The WiTar Labor Board has at different times directed companies to

negotiate with union, which had been certified by the National Labor

Relations Board before, and has thus indirectly upheld the Nfagner Act.

In cases of dispute on the union recognition issue the War Labor Board

under executive order represents a shortcut as compared to the NLRB,

where appeal cases mnust go to the Ci.rouit Courts of Appeals.
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UNION STATUS

On the issue of union status the most favored olause in ILWU

agreements reads as follows:

"All employees covered by this agreemont must se*oure and
maintain membership in the union".

This is a "union shop" cwause as oppos3d to a "olosed shop". Both

kinds of union e,e.tu.a-qriir3 membership by al eomployees as a

condition of e-nployment in the plant or in the occupations covered by

the agreement. But while the "closed shop" requ;ires that all new

employees must bv hired through the union, the "unicn shot" gives the

employer control owe; h.xi.ng of new emp oyees and such employees need

not be unlion members at the time of hiring. The War Labor Board has

in all dispute cases refused to order a "closed" or "union shop",

but has granted the union a maintenance of membership provision in

most insatanceso

This is a "maintenance of membership" sample clause:

"The company agrees that any ptesent employee who is a member
of the union shall as a condition of continued employment
maintain membership in good standing; and any employee who
hereafter, during the life of this agreement becomes a member
or is reinstated as a member of the union shall as a condition
of continued employment maintain membership in good standing.
When a union member leaves his job, the employer will hire a
union member in good standing to fill that job."

In this manner the union's existing strength is protected by in-

suring against membership loss. While placing no compulsion on any

employee to join the union, the clause provides that those employees

who are already union members and those who subsequently join the

union must continue their membership.
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Union Status (Cont).

The basis of such WLB decisions has been recognition of the res-

sponsibilitr of the unior in living utip -co its no-Ltrike pledge. In

lieu of ths pledge nd i4t mnain1tenance, tho ixion Is relioved of the

neceseitr of fg,ht_r ioz sf ur.tuy I-n e ah -se o' "nnm5.ntenanoe of

membez'ship" . we; or thi TT13J has crd:ree a 2-vreel.s esoaDe clause,

that iz, a perioao eur r; wa>h t-he ceiployees aff-wted -my ake up

their minds on ,,oini:.g or remaining in the utnon.
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PREFERENTIAL HIRING

The method of hiring new employees is of primary importance to

the effectiveness of a union shop clause. In such oases the clause

should read:

"In the filling of all vacancies of new positions, all
employees coming under the terms of this agreement shall
be employed through the office of the Union. In the event
the Union is unable to furnish competent and experienoed
persoXs, the employer may hire such oompetent and exper-
ienoed persons from outside sources, provided that such
perBsons shall a application for membership in the Union
within 48 hours of their employment and shball, upon aooept-
anoo into the union, remain in good stding."

"Preference of employment must be given to union members and
holders of union permits in suoh order as the union shall
determine. Therefore the union will be given reasonable
notioe to enable it to furnish men and women entitled to
such preference and any one hired in violation of this
section must be laid off immediately upon the request of
the union."

These provisions have been confirmed by War Labor Board decisions.

Closed and union shops have been permitted wherever they were

established praotioe.
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SENWIOR BY AND LEAVE OF ABSENCE

Seniority is to be inoluded in colleotive bargainin, apreements because

it represents the major factor in job security for the worker. The major

applications of seniority occur in the matter of lay-offs, dismissals and

rehiring. While seniority is defined as length of service, it may be of

several types acaordinr; to the unit within which such service is reckoned.

The comon units for reckoning seniority are the company, the 2lant, the

department or division or occupation, a choice depending on the degree of

interchanc-eability of work.

The following clause is proposed for covering this issue:

"In reduction of forces due to slackness of work, the last man hired
shall be the first man laid off. In rehiring, the last man laid off
shall be the first man rehired until the list of former employees is
exhausted. Seniority shall not apply to any employee until he shall
have been employed for a period of three months. Seniority shall be
considered broken by:

(a) Discharge for cause
(b) Resignation
(c) Twelve consecutive months of unemployment.

Seniority slhall be according to depar-cmernts, classifications or ware-
house, as may be determined by the grievance committee of the warehouse
involved. "

Job security has to be preserved for employees -who work full time on

union business. the seniority c guse should therefore include the following

provision:

"7Oihen union business necessitates the absence of an enmloyee from his work,
upon request the employee will be granted a leave of absence without pay
for the time specified, and his absenoe shall not in any way jeopardize
his seniority or affect his status as an employee of the employer."

Continuity in the work of shop ste'rards is necessary. Therefore the senior-

ity clause should inolude:

"Shop stewards will at all times top the seniority list, wghich at intervals
of three months brought up to date shall be sent to the union office."
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Seniority and Leave of Absence (Cont.)

The right to seniority clauses has been affirmed by the .liar Labor Board.

The Board has also ruled that the company should cive notioe of planed lay-

offs, wherever possible, to ensure the mwrkin, of seniority provisions. It

considers a company as a whole and therefore has demanded transfer of seniority

wurhere now plants have been installed and old ones abandoned. It has held that

uion offioials are entitled to leave of absence with aocrued seniority on

exclusively union business.
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I:ILITARY SERVICE

Under the Selective Training and Servioe Aot approved September 16,

1940, employers are required to reinstate employees called to the

colors after their period of servioe is completed. 'While the above

requirement is established by statute, colleotive bargaining agreements

should embody a military servioe olauses in order to place the union

in a position to see that it is oarried out in behalf of the union's

members. The language of the satutes permits too uch latitude in

interpretation and manner of oompliance. Specific agreement ooncerning

military service should be oontained in oontraots. Terms should be

more liberal than those required byr law. Seniority should be provided

for voluntary onlistmients and for employees who transfer from non-

essential to war jobs for the duration. A bonus of 2 weeks' pay for

draftees and enlisted men should also be required b- contract.

The military clause should at least carry the following prov-

ision4

"In the event any employee covered by this agreement shall
enter any branch of the United States military service or
any service related hereto, he shall retaini, oonsistent with
his physical and mental abilities, all seniority rights to
his former position or a job of equal rai., provided appli-
cation for re-employment is made within 60 days after release
from suoh servioe".

A number of oompanies have paid employees with seniority a oertain

amount of their wages while on leave of absence for military service.

The following clause is suggested:

"Any employee who becomes a memnber of the United States
military servioe shall be paid a maximum of weeks'
regular pay per year."

In dispute oases the War Labor Board did not grant specific terms

f'or military service leaves, but decided that federal and state legis-

lation should govern. As these do not take volunteers into account

a contraot clause is of greatest importance.
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D ISCHAR GE

Under the National Labor Relations Act the employer is prohibited from

discharging any emDloyee for union activity. All other limitations have to be

imposed by contract. If causes for which employees may be discharged are

enumerated this gives the union a standing to inquire into reasons for dis-

charge and to bringr disputed cases up for disposition under grievance procedure.

"The employer shall have th.e riwht to discharge an employee for insubordin-
ation, drunkenness, failure to perform work required or ze observe safety
rules and regulations and the employer's house rule6, which shall be con-
spicuously posted and which shall be reasonable and ilot in violation of
the spirit and letter of this aTreement. If an employee feels he has
been unjustly discharged, he shall have the rirht to app3al his case to
the grievance committee. In case the disc'2arge is fotmd to be unjustified
by the committee, the coimmit'Gee may order payment for lost time or re-
instatenent with or without payment for lost time.
There shall be no cessation of wror': pending decision.
Any discharged employee sTlall. upon reulest be f\Lirxished the reason for
his discharge in writingl.
All complaints regardinr discharges shell be given preference over any
other matters pending between the parties and a wrirtten decision shall
be given within ten dayrs. "

The 'War Labor Board holds that it is only fair that improperly discharged

employees should be reinstated, and with back pay. T'he. iar Labor Board also

has lhold that thonuEh disciarge ps buch is a functio-.pf managoment, the union

should have -the right to question the company's action through grievance pro-

cedure.
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SHDP STELiWARD

The shop steard is selected by the workers of one shop or plant to aot

as their representative in the initial handling of a grievanoe. The clause

in regard to shop erds hould reads

"A etedw 4.heX obe .provi44 fo*r *Ah. 31, - b w o
selected by employees on the job, The duty of the steward shall be
to report to the union my grievame which my arise and which cannot
be adjusted on the job. It is understood and agreed that the stewrd
shall have no power to order any ohanges and that no changes .a1ll be
mde except by matual consent.".

The shop steward is aotually the baokbone of all employee orgarisation,

and his ability to adjust grievances and to report on aotual conditions to the

union are noeessary for enforcement of the agreement. In cases of big plants,

shop stewards should be elected by departments, so that the steward is able to

knor individual workors as well as production prooedures intimately.
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BUSINESS AGENTTS

The polioing of contracts o- t1he part of tlhe unioil is done by uaion

representatives, a-rd for this they i-.fust have access to the plant. The follow-

ing clause is suggested:

"The business agenit or qualified representative of the union shall
be allowed on the promises of the employrer. This right shall be
exercised reasonably. The business agent or qualified representative
shall report to the manageiaent at the office before prooeding to the
planit. In the event he wishes to interview an employee, heshall be
pemritted to interview him privately in the office. He shall not
interfere with the normal oonduct of the work in the plant."
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HOURS OF WORK AND OVERTIME

Overtime rates are required by the Fair Labor Standards Aot only

for work affecting interstate ooinmeroe. That means, where products are

sold outside of the state in which they have been produced. The Act

provides for penalty wages for all time over 40 hours per week. The Publio

Contracts Act, applicable to manufacturers and suppliers of the Federal

Government, oalls for overtime payments for hours beyond eight per day

and 40 per week.

A clause suggested for colleotive barmaining agreements follows:

"Work performed in excess of 40 hours in one week, londay to
Friday inolusive, shall constitute overtime. Work perfonned
in excess of eight consecutive hours in one day (exclusive of
lunch period) shall constitute overtime. The present starting
and quitting times,o$ casxAemployer shall continue under the
terms of this agreement, and for work performed prior to such
starting times or after such regular quitting times, overtime
shal1 be paid.

"Anr employee required by the employer to take a physioal exam-
'Ination during time he would otherwise be working on his job
shall not have his wages deducted for the time so lost.

"All time clooks shall be punched on oompany time, and the
making out of time cards shall be done on company time.

"The overtime rate shall be one and one half times the straight
time rate. However, all work perfor-ned by an employee on a
Saturday shall be compensated at one and a half times straight
time, and all work on Sundays and holidays at double time."

For the duration Exeoutive Order No. 9240 will hamper the exeoution

of this clause, which should nevertheless be inoluded. Order No. 9240

forbids payment of penalty rates for work on weekends and some holidays

(see Holiday section) when not in excess of 40 hours per week, and

generally overtime rates higher than time and one half; exoept for hours

worked on the seventh day of a regularly scheduled workweek (double time

ordered).

For ILWUJ oontraots it should be noted though that "storage and

distribution" have been excluded in Order No. 9240, and thus would only

apply to ILWU members,
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Hours of 1iork and Overtine (Cont.)

who are active in prooessing industries. Any union in doubt whether the ordar

applies in a speci fic plant should ask the Wlages and Hours Division located

in the regionof thle plant.

The .ar Labor Board holds that where a 4C hour week has been ordered by

the 7ar 'Ianpower Co-imission, overtime pay in oompliance with the provisionls of

the Fair Labor 5tanidards Aot is perLaitted without special decision by the Board.

As far as hours of worl- are concerned, the "far Labor Board holds that

chlangllng of working hours is managerial fuicti on, but uriions are entitled to

question arbitrarxy chaage through grievance procedure. Changes of working hours

should also be aytiou uced to employees before they becoaLe effective.
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HOIIDAYS

Every contract should include a list of recognized holidays. The Fair

Labor Standards Act takes no oognizanoe of holidays,a.nd hours lost from workC

on aocount of holidays are not counted in computing the 40 hours per week

after which additional hours must be com.pensated at overtime rate. The federal

law, contrary to so0e state laws, does not provide for any time on election

days either. Therefore, the following clause is suggested:

"New Yearts Day, WKashington's Birthday, Decoration Day, the Fourth of
July, Labor Day, Thanksgiving Day, Christnias Day ar.d all Saturdays
and Sundays are holidays, and any work performed on these days shall
be paid at overtime rate. TMnployees are allowed two hours off work
on days where federal, state or nioipal elections take place. In
case a holiday falls on a S-nday tl.-e following Monday sh-iall be observed."

Executive Order No. 9240, effective October 1, 1942, permits .'ew Year's

Day, Fourth of July, Labor Dayr, Thanksgiving Dayt and "one holiday ox great

looal importanoe" to be paid at time and one half oinly. All other holidays

are oonsidered like ordinary working days, i.e. to be paid at premium rate

only, when they constitute the 6th or 7th day in the individual's work week.

This order applies to war work; alone, but the vJar Labor Board has held that

such work includes almost all employment, even including city hotels and

laundries.
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CALL-IN PAY

All agreements should provide that employees reporting to work and finding

no work to do shall be paid for a minizim number of hours. Pas,ment will be

dependent on their not having reoeived prior notificatioii that no work was

available, and tlB lack of work must be due to some oause within the control

of the employer.

This clause is sug-gested:

"Emnployees ordered to report to work and who do so at thie specified
time shall receive a mininim of four hours' work or a mininiam of
foutr hours' pay, unless such employees quit, voluntarily lay off er
are discharged for cause prior to the oompletion of four hours' work.
1mployees having seniority, if worked more than four hours shall
receive a minimum of eight hours' work or eight hours' pa,y in lieu
the reof . "

Call-in pay has become oustaonary praotice in most industries. lately the

War Labor Board ruled that employees wlho have been on thae payrolls at least

three weeks are entitled to a minimum of two hours' pay when the company has

failed to notify themi not to report, unless the company's failure to iurnish

work is due to causes beyond the company's control.
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MEAL PERIODS

It is important that a ontract ontain a provision on mal periods.

I*n statea ha-te laws in regprd to meal periods for won and minors only.

A customary clause follows:

"If employees are worked oor five oonsecutive hours without a meal,
all time in excess of five hours shall be paid at overtime rate. At
the ero of a shift, if an employee is sent to dinner, whia returning
to work he iall rooeiove at lesast two hours' pay at overtime rate.
All emplcyees shall be allowed a meal period of at least 45 minutes
after four hours of work."

Union offioials should make themselves familiar with the state legislation

in regard to meal hours of women and mninors. These laws vary in eaoh state

aid can be obtained from the State Industrial W$elfare Comnissions. The labor

Department in 'Vashington has A separate tWomen's and Children's Bareau, and

has published pamiphlets showing the laws of several states.

The Labor Department states that meal and rest periods are oonduoive to

higher produotion for men also. Such oontraot clauses can therefore be based

on health requirements stated by the Labor Department itselfC
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HAITDICAPPED WORKERS

Clauses for reduced wages for aged, p}rsioally or uentally handioapped

workers read as follows:

"A person whose earning oapaoity is or shall beoome limited because
of age, pbysioal or mental handi9ap or other ini ties may be employed
or placed on light work at a wage below the minimum established by this
agreement, subject to ths approval in each instanoo of the employer and
the union."

The Fair Labor Standards Act requires that an employer who wishes to hir'e

handioapped workers at wages below legal minimum wages must obtain a special

oertificate to this effect.

The War Labor Board regards dioapped workers no differently from non-

handioapped workers, and its policy applies. Most state laws have provisions

which adapt mininum wages of handioapped workers to their production capaoity.
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D rSa...ThtT ION

The usual no-diserimination clause reads:

"There shall be no discrimination of any kind on account of sex, race,
creed, oolor, reli-eious belief, nationality or union activities a,ainst
any members of the union by the employer or by anyone emc)loyed by the
employer. Th coamnany will take up any complainto under this article as
;rievarncet7 <

The .wCtional. Labor Aelations Act forbids as an unfair laoor practice

discrimination for the purpose of discourarin; raonmbership in any labor or,ani-

zation, so that this kind of discrimination woule'. be a violation of the law

as 1-PIl as of the contract. - >ecutive Order l o. 9-46 issned "'ay 27, 1943,

declares that it is t6he duty of all emn'zloyers to eli.Minate discrimination on

accoumt of race, creed or color. It ordered thc t all overn.ent con-tracts

contain a provision obl'-atT;in- contractor not to discri--tnate, aind that

all z'overnment a-enc es admi.inister t-heir -rar traininS pro2ra-r_i.tout discrin-

ination. Up to now a contract clauso in collocti.ve barra-.nJn, a<,reerients has

proved the sole remedy for thais pro&-lem Crm a eri.cical an:le

On June 5, 19043, the tar Labor 3oard decided that color distinctions

in job classifioations had to be abolished. This case imiplies not only that

workers must be hired regardless of color, creed or race, but thlat they also

must enjoy the same chaneces of advancernent.

From the very beTinninr the boErd has 5-eld that work. should he paid in

accordance with Production, regardless of the person who is performinsg -the work.

For this reason it has upheld eqv.al pay for women, as lonr' as qv,antity and

quality of the work are the same as that of men on comiparable jobs. So far the

contracts of the IL"Tr have contained job classifications ordinarily filled by

womnen and generally at lower nay. However, jobs which haw7e been left by men

due to the war, and t'-ereoftnr filled by woAen Nave boen paid at equal rate.

The CIO policy is to equalize wa-oen's aid men's pay in the present anid future.

The Board has also decided that umions shouldl be permni;ted to examine companyts

evaluation ratin-,s ol' women's jobs so as to e) rle to expose -my atkou.,npted

discrimination.
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STR II7ZS AIN LOCKOUTS

I peace times every collective bargaining agvreement contains a clause

prohibiting strikes and lockouts for the term of the agreement. Since Pearl

Harbor and labor's no-strike pledge these clauses did not have any practical

application. On June 25, 1943, the Smith-Connally Bill became lawr. It out-

lawed strikes in movernment-seiged 'lants and required a 30-day strike notice

in all war industries. In spite of these var time facts, it is prefLerable to

keep the no-strike clause in the contract, so as to have a precedent in future

times, especially as far as sympathy strikes are conlcerned.

The followinT. clause is proposed:

"The union agrees not to engxae in any strikes or stoppaTes of work
during the term of this vxgreeient, and the employer agrees not to engame
in any lockout durinr the term of this engagement. Any action of the
employees leavin; jobs for their own protection in cases of a legally
declared strike by some other union directly workin:, on the job, if
such strike is sainctioned and approved by thle labor body or council
having jurisdiction shall not constitute a violation of this agreement."

The second part of this clause will protect the worker from passing

through a picket line and thus hampering a strike in which his employer is

not directly involved, but which nevertheless was sanctioned by the same union

council. The Hot Cargo Bill has in California outlawed this provision. In

most other states, this procedure is lawvful, except for the application of the

Smith-Connally Bill. This last mentioned bill defines "twar industry"' so broad-

ly as to include even thle handling of articles for civilian consumiption in

many cases.
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SANITAI AND SAFETY CONDITIONS

State legis4aon on safety1 health and itation is generally not

suffioient. To onforoe favorable working oonditions this olause should be

found in the oontraot:

'The employer agrees to provide safe working oonditions and adequate
sanitary faoilties. A safety comnmittee is to be set up. whioh
includes twomployee and wemployer members. In the event they
are unable to agree, the questions in dispute shall be submitted t.-
the grievanoe onoittee dled as grievanos."
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VACATIONS

Paid vacations are generally included in all collective bargaining

agreements.

"Upon oompletion of one year's service an employee shall be entitled
to two wreeks with full pay each year.

'Preference of vacation date shall be given to emiployees aocording to
their seniority rating as reasonably as possible. Employees shall be
given, insofar as practical, two weeks' notioe of the date upon whioh
their vaoation period will commence.

"Vaoations should be given between i-iay 15 and Septeniber 15 each year.
The employee shall have the right to divide his vacatilon into two equal
periods, if he so ohooses."

Thile vacations actually are part of working oonditions rather than of wage

clauses, the 'glar Labor Board has ruled that two week vacations, where one week

was the custom before, would constitute an indirect wage raise. On the other

hand, where no vacations were given, the Board decided for vaoations in the

inter3st of the prosecution of the war, holding that vacations are necessary

for speedy production. iwhere in the interest of production vacations have not

been taken by employees, the v)ayment of an extra 40 hour week in lieu of vaoa-

tions has been permitted repeatedly.
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SHIFT BONUSES

Shift work applies to plants on permanent work schedules, `Thile normal

hours are regarded to run from eight in the morning to five in the afternoon,

war production has made more intensive use of plan-lts necessary for intensified

production. Plants tllat start one shift in the early afternoon, and another

one at midnight are worlking on a shift schedule. The early afternoon shift is

generally called "B" shift or "swiig" shift, the shift starting at midnight

being called "C" shift or"graveyard" shift.

Premiums should be paid ;or late shifts anid night work. This clause pro-

vides preciium pay for work on the second and third shifts:

"The second shift shall receive _ per hour albove the regular hourly
rate of pay. The thiird shift shall receive above the regular
hburly rate o rpay." . - -

The .far Labor Bcard hlas taken the position that worlk on swing an1d graveyard

shifts should be compensated by higher wages, as tlh irorlker's fraily life and

leisure time suffer from working when the oommunity slee-os, and being free at

hours when social contaots are difficult. It has also been proved that working

on night shift presents a health hazard. The Board has for those reasons es-

tablished a definite policy of granti:ng shift bonuses.
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EXISTING AGREB.".E$NTS

A great number of conditions prevailing in the plant slay not appear in

the contraot. They rnay seemn unimportant from an objective point of view,

and still make all the difference for the person on the job. It would be

teohnically impossible to include them all. Therefore, care should be taken

so that a contract does not impair working conditions which might be more

favorable than those mentioned in a new oontract. The following provision

is suggested:

"Any wages now being paid above miniiims provided for herein shall
not be reduced for any cause. Any conditions more benefioial than
those herein provided shall not be changed for any cause6"
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BULLETIF BOARDS

-here large nu-2bers of workers are employed the union-i's Taost eoonomioal

way of lkeeping in tolOeh yqith its iomfnbership is th;- post-iug of niotices on

bulletin boards. The following clause id Oustoi.ary:

"The employer shall provide a reasonable number of bulletin boards in
places easily accessible to the employees covered by this agreaiaent
for the puipose of postirig of union notices. The Union shall be the
sole judge of what is to be put on the Board."

The Wiar Labor Board has oonsistently decided that the er9lQoyer has the

duty of putting up bulletin boards to this effect.
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GRIEVANCE COrIITTEE

A grievance procedure clause is the prerequisite for the practioal

funotioning of any oontraot. Small disputes, not foreseen by contract,

should be taken up by a grievanoe oommittee, when not solved by the

intervention of the shop steward. The mechanics of grievanoe procedure

oan go all the way frca two to many more steps. To be satisfactory

any one of these steps should have a definite tite limitation. As it

is the worker who finds fault in a situation and has the greatest interest

in quick handling, a short time limit is to his advantage. It is also

necessary to provide by contract for the expenses any settlementwill inour.

The following clause is suggested:

"A grievanoe committee shall be appointed immediately to consist of
not more than three representatives designated by the union from
among the employees. This committee shall take up all grievanes or
disputes beten employer and union within three days. In the event
they are ursble to agree on aw matter submitted to them within 10
days, the question in dispute shall be referred to a Board of
Arbitration. The employer agrees to pay for time spent in handling
grievanes by the representatives of the union."

The War Labor Board has agreed at different times,, but not at all times,

that union representatives should be paid their regular wages for time spent

handling grievanoes. It has ruled further that as first step in grievanoe

prooedure aggrieved employee shall alone or with union representative present

any grievane orally to the foreman, whose dispos ition of grievance shall be

made within 24 hours unless parties agree to extension of time. If the

employee elects to present the grievance with a union representative, foreman

shall discuss grievane with employee only in presewe of such representative.
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BOARD OF AXB I2RATPION

The Board of Arbitratior. takes care of' questvians which have not been

solved by their submission to the grievace comunittee. This next step is.

provided for by a clauise readinig:

"In the event that the parties hereto are unable to reach a mutually
satisfactory accord on t-ny issue by the masns of the grievance
comnit'tee, all matters 1a dispute between the parties, including
the enforcement and inter+retat.on of this agreemenlt and discharge
cases, shall be submitted to a Board of Arbitration as follcws:

"Upon the signiing of this agreement there shall be established a
Board of Arbitration consisting of two representatives of the Union
and two representatives of the employer. This Arbitration Board
shall then select a neuGral chairman whose decisions shall be final
and binding. A decision has to be reached within _
If unable to agree on a neutral chairman, the choice shall be made
by 1by ______ __1

Here the name of a civio leader in the comnunity should be filled in

by the local union preparinog the agreement.

The 'Var Labor Board has ruled that all disputes not settled through

grievance procedure shall be sulbmitted to an arbitrator appointed by the War

Labor Board, even if the contract contains a provision that only disputes

concerning meaning and interpretation of contract should be submitted to

arbitration. The Board takes the same stand in regard to disputes arising

from withdrawal of good standing under maintenance cf menbership contract.
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ADJUSTNAENT BOARD

Adjustment boards have proved useful where more than one employer is

involved as party in the contract. The employer with whom diffioulties

arise may be influenoed by a ommittee of other employers, who, having

signed the same contraot, do not have the same dispute. For this purpose

a clause on adjustment boards should be oarried in any oontraot with

employers' associations.

"An AdJustment Board, oonsisting of three members representing
each of the parties hereto, shall be set up for the purpose of
hearing and deciding grievanoes of members of the union and of
the employers relating to the provisions of this contraot. In
case of a deadlook in any matter the issue in dispute shall be sub-
mitted to the Arbitration Board provided for in this contraot."

This provision is consistent with the policy of the -7iar Labor Board,

which by principle does not want to step in before all possibilities of

direct negotiation have been tried. The Board does not intend to take

over negotiatin? funotions, but to decide in cases where no agreement can

be reached. It is important, though, not to let negotiations last more

than a reasonable time.
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DUhATIONT A.ID Ak:.3D;.EJT OF AGMELSETS

The most usual period' specified in colleotive bargaining agreemelts durilng

whioh they are to be efT:'eotive is onlle year. Leason for this custoa is that

unions learn Xroma e.-Xrerie_oe how to write a contract that taltes care of a

S-ecific situiation and probleos within a given plant. A yearly renewal gives

thet, a chance to imorove colnditions.

It is of importance that contracts oontain a provision} for autoimatio renewl.

"The tern.i of this agree.;ient shall be from.i the date of signing un-til
midnight of , and shall be auto4.atioally renewed
from year to year imues_s either party slhall d&-,liver wirritten notice to
the other at least 10 days prior to any expiration date. If such notice
is given, tho agreenont shall e:pire at such expiration date'."

Wifhere oonditions have been stabilized sufficienitly three year contracts

with yearly reopeninr for wage adjustmenlt have been signed:

"This agreemrent shall remain in fall force and effect from
to , provided, however, that eitlher party may by
written notice, given 46 days prior to oeii year after the date of signing
and 45 days prior to the end of eaoh subsequent year during the life of
this contract, reopen same for the adjustment of wages.

"In the event the oontract is so re-opened for the adjustment of wages,
eithor party shall be free to strike or lock out, but solely on the
matter of wages, and it is understood that at the expiration of the
term of this agreewnat any and all sectioneisa; be reopened by either
party on 10 da,ys' written notice prior to the date of expiration."

The automatic renewal claus e demands a striot observinc' of dates. It

should be noted, though, that a recoent *'ar Labor Board decision ordered re-

opening of negotiations in spite of the unionl's failure strictly to observe

notice requirenents und3r an autonmatic renewal clause.

Then enplcyes and workers agree on a wage increaee, a questionnaire oalled

"Form. 10" as to be filled out for the Rar Labor Board, which oontains the reasons

for which the increase is sought. U-ion representatives are strongly advised not

to let the emuployer fill out this forin by hiimself, as presenta.tion of the case
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DrLtion said Amendment
Of Agreeirtutr (Cont. )

in d4oisiv,. tot only job classifications but job descriptions are important,

6o tlat tae a:lalysts of the Boar(d can fully consider the type of worl the

workers actually perform.



WGE RATES AND JOE CLASSIFIeATIO1NS

BY AREA
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SU'iARY OF WAGE RATBS FOR THE SAN FRANC 1SCO BAY LRBA

Contracts in this area are nearly uniform. FreiThthandlers writh small

exceptions are under e .925 contracts, other classifications varying to the

amoumt they have varied before this rate was set. iinimum contract rates go

up to 1.10 per hour. About 40% of the Ofdel-Fillers and Packers receive

between 85 and 87Z1, while Assistant ShippinT Clerks and Assistant Receiving

Clerks Tenerally make 5% more than the minimum rates in the plant call for.

Shippin!Clerks and Receiving Clerks are -enerally 10/ above this minimum,

and most Foremen make 50% and some of them .,1.00 more per day thlan the freight-

handler rate in the plant. 1t7omen's contract mva.,es are )10/ per .hour almost

everywhere. About 12X¢. of the women worlcers fill men's jobs and thus receive

men's wages.

At this time (August 1943) arolmd 50% of the houses in San Francisco

and 20% of those in Oakland pay more than the contract rate calls for, because

a great number of emoloyees have been working a certain lengthl of time for the

same employer.
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WAGE RATES AND JOB CLASSIFICATIONS

BY INDUSTRY
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LIST OF INDUSThIES UNDER ILWU CONTRACTS
_ __~~~~~~~~~~~~~-

Group I --

Group II --

Group I III--

Group IV --

Group V -

Group VI --

Group VI I -

Group VIII --

Publio Warehouses
Cold Storage
Carloading Contraotors
Millis

Grooery
Coffee, Tea and Spioes
Food Supply
Liquor
Soda Fountain and Bakers' Supply
Tobacco and Candy
W7ine

Hardware
Electrio Supply
Hotel Supply
Plunmbig
Steel
GI ass
Rubber

Paper
Stationery and Office Supply
LithogrAphy
Toys and Notions
Businetss Equipment

Dry Goods
Retail Stores

Drugs
Chemioal and Sanitary Supply
Beauty Parlor Supply

Refineries

Box and Barrel
Hide
WIaste Produots
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Industry Group I -- Publio Warehouses

Cold Storage

Carloading Contraotors

Milli;



San Francjgoo Bay Are3

Job Classifications

Freight Handlers
Order Fillers
Stockmen
Packers
Foremen
Wlomen
Wreighers
Shipping Clerks
Asst. Foremen
Sweeper

PUBLIC -VAREHOUSES
Contraot

Min. Hourly Rate

$.925
.925
925
.925
.925 plus J.50 per day
.70 -.75
*925
.925
.925
* 925

Aotual
orly Rate

$925 - 1.10
.925 - .985
.925 - o.9875
.925
.9875 - 1*10
.75 - *80

1.10 - 125
.975 - 1&125
.9875 - 1.10
. 925

Houses Under ILWLU Contraots:

San Francisco
Butcher, L. H. Co
Central 'Wfarehouse
De Pue WMarehouse Co.
Distributors 'Warehouse
Dodd Warehouse Coo
Dodd WXarehouse Co. (North Point)
Gibralter Warehouse, ,i-l
Haslett Warehouse Co. (Pioneer)
Haslett Warehouse Co. (Harbor)
Haslett Warehouse Co. (Natoma)
Haslett Warehouse Co. (U.S. Bonded)
Haslett Warehouse Co. (S.P. 4i1)
Haslett Warehoue Coe. (140 Spear)
Haslett Jarehouse Co* (Humboldt)
Lynoh, A. J.
Oriental Wrarehouse
Rinoon Warehouse
San Francisco Warehouse
oeawall 'Iarehoube
South End Warehouse Co.
Turner Whittel Warehouse
Walkup Drayage and Warehouse
Nolan Drayage and WAarehouse
Kellog Sales Co.
State Terminal

Oakland
El Dorado"eAiiF"al
Encinal Terminals
Howard Terminal
Ninth Ave. Terminal
Parr Terminals, Riohmond
Port of Oakland
Oakland Bean Cleaning and Storage
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San Franoisco Bay Area

COLD STORAGE

Job Classifications
Contract

Msin. HourlyRate
Actual

Hourly Rate

Freight Handlers
Order Fillers
Shipping Clerks
Receiving Clerks
Foremen
Elevator
Frazer Cooler
Maintenanoe

Houses Under\ IUITIM Contraots:

San Francisco
Mrbt o Storage Co.
National Ice & Cold Storage Co.
State Terminal Co., Ltd.

Oakland
Haslett Warehouse Co.
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Ol .00
1.00
1.0625
1.0625

,O975 a*4
.975 -

1*0375 -
1.0375 -

l;0625
.975 -

.975 -

.975 -

1.00
1.00
1.00

$1.00
1.00

1.0625
1.0625

1.00

;.975 -
.975 -

1.043 -
10043 -

1.0625
.975 -

1.00
1.00



San Franc i aco Bay Area

CARLOADING COIITRACTORS

Job Clase'if ications

Weighers
Strappers
Wonaen
Carloaders
Stenoilitz.g

Aotual
Hourly Rate

Contraot
Rate

$1.*25
1.10
.70 - .85

1.10
1.10

$1.25
1.10
*70 - .85

1.10
1.10

Houses Under IILVU Contracts:

San Francisco
Derrer J. Smith
Burton Partland & Co.
Bear & Garrigues
Fox, A.
Harris & Bissel Co.
Hartman, Paul Co.
Haslett lWNarehouse Co.
MaoNiohol Co.
Maroantelli G. Co.
State Terminal Co.
Union Fish Co.
Brown Cont raoting
ihacaoichol & Co.
W. C. Marr
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4Q.
San Franoisco Bay Area

Job Classifications

Freighthandlers
Order Fillers
Blnd3rs
Mi.ll Labor
Paokers
Shipping Clerks
Asst. Millers
Mixers
Asat. Mixers
Forem

Contract
M. Hur R

$.925
.925
.975
.975
.975

1.075
*975
.925
.926 plus 6.60 and up

Actual
Hourly Rate

$.L875 - ,95
.95

1.00
.975
%925

1.125
1.075
.975
,925
.925 plus $.050

and up

Houses Under IIAJ[ Contraots:

San Franoisoo
Albers r.nl1ng Co.
Aderson-Smith Milling Co.
Coast Dakota Flour Co.
Consolidated Miilling Co.
Ferry-Morse Seed Co.
Globe Grain & illing
GrosJean, C. E. Rice kill
Korinek laboratories
Kuehn U)illing Co. (San Mateo)
Outsen Bros. MLilling Co.
Phillips killing Co.
Rosenberg Bros. & Co.
S. F. Milling Co., Ltd.
Sevin-Vinoent Seed Co.
Maffei Seed Co.

Oakld
Alber6 Bros. illing Co.
Sperry Flour Co.
Taylor's Milling Co.
Globe Mills
Hayard Poultry Produeors

(Employers' Group)
Crowley ivlilling Co.
C. F. Foole
Orin Crowe
Gorrie & Yeoman



Industrz Group II -- Groosry

Coffee, Tea and Spioes

Food Supply

Liquor

Soda Fountaisn and Bakers' Supply

Tobaooo and Candy

Wine
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San Francisoo Bay Area

GROCERY

Job Classifioations

Freight Handlers
4.oTY..en
F'oremen
Vtav3hine Operators
Packers
Lli Around Man
Ch'eese Attendants
Order Fillers
Stoclec
Asst. Shipping Clerks
Receiving Clerks
Checkers
Shipping Clerks
Foremen
Banana Cutters, Packers
Coffee Roasters

Contract
r- rRate

$ ..925
.70
.925
.0975
.925
.925
0925
.925
.925
*925
.975
.975
.975
.925

1,075
1.075

plis .50 per day

plus .50 per day

Actual
Hourly Rate

.i l925
,70 - .925

1.20
1*075
.925 - 1.00
.925
.925
.925 - 1o075
.925 -. .987F
.95 .9876
.925 - 1.15
.975
.975- 1.16
.9875- 1.1£

1.075
1.075

Houses Under ILiYU Contracts:

San Franoisco
Do Bernardi, D. F. & Co., Inc.
Dennis, ',r. J. U.; 2 CO.
General Sales Co., ITh.
Giurlani, A. & Bros.
Wissian; 8
Haas Bros.
Johnson-Lo&'Ce ii±eroantile Co.
Kookos Bros., Inc.
Libby, h.oeill & Libby,
Matte.ucci & Vannucci Co., Ina.
Yu.sante, In. & Co.
Newbauer & Sohmale
Purity Stores, Ltd.
Reid iiurdoch &Co.
Riehmondx Wholesale C-rocery Co.
S. F. Groocenr Co. Ltd., The
S. & . Fine, Foods, Inc.
S. & W!. Fine Foods, Ino. (Preserve Dept.)
Safeway Stores, Inc. (Stores)
Safeway Stores, Ieo. (Produce)
Soandia Commercial Coo
Schoemaker Bros.
Smith Lyndon & Co.
Snow, Louis T, & Co.
Stoffers, C. W. Co.
Tiedemann & Xalvorran
Traverso V. Coo
United Grocers, Inoc
Wellman Peck Co.

Oakland
Haagstroms
Haas Bros.
Oakland WXholesale GrooQry
Saroni' s
Wellman Peck Co.

San Franois oo (CCont. )

Pacific Coast Grocery Co.
Daneri Bros. & Co.
The Mutual Su-ply Co.
Owners Grocery Co,, Ina.



San Franoisoo Bay Area

Job Classifioations

Freight Hadllers
Shipping Clerks
Receiving Clerks
Roasters
For emen
Women
Fackers
Mi 11 hands
WNeighers
Stookmen
Checkers
Assist. Shipp.
Car Loaders
Car Unloaders
Spice Grinders
Coffee Grinders
Maintenance
Maintenance Helpers
Green Blend Premium wage
Forelady
Labelers
Mixers
Ass. Foremen
Assist. Spice Grinders
Order Fillers

COFTEE: TEA AND SPICES
Contract

i. Hourly RateL

e.925
.925 to 1.075
*925 to 1.076

1.075
.9875 to 1.05
.70
.925
.925

1.025, 1.075
.925- .975
.925 - .975
.925 - .975
.925 .975
.925- .975
.975
.926

1.075
1.00
.975
.70 and 50% per day
.925
.975
.925 and 50% per day
.925
.925

* .925 to 1.075
1.00 to 1.075
1.00 to 1.075
1.00 to 1.075
1.00 to 1.275
.70 to .79
;925 to 1.075
;925

1.025 to 1.075
1,075
1.025
1.025, 1.0125
1.025
1.025
1.075, 1.226
.925

1.075
1.00
.975
.7625
;925
t975 - 1.00

1.025
.925 - 1.10
.925 - 1.00

Houses Under ILWU Contraots:
.~~~~~~~

San Francisco

Alexander Balart Co.
Blue Ribbon Produots Co.
Caswell Geo. W. Co.
Edwards Dwight Co.
Farmer Bros. Co.
Folger Coffee Coe.
Freed Teller &5 Freed
Hills Bros. Coffee Inc.
Jone s-Thierbach Co.
Lipton, Tlos. J. Ino.
M.J.B. Cce
Milo Coffee Co.
MoCarthy Bros.
McCormick Sales Co.
MoClintook Stern
Paoifio Tea Paoking Co.
Schilling & Col, A.
Tller, H. E. Co.
Tyler, S. H. & Son
United Coffee Corp.
S & W Fine Foods Ino. (ooffee dept.)
Standard Brands Inc.
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44
San Franc isco Bay Area

Job Classifioations

Freight Handlers
Wcnmen
F o^.^ erlen

:i¢-wt;ors
J:;teinance '!en
±'^ i-3pin, C'lerks
ROivirg Clerks
F½lr aMixers
syrup M'-akers
Genaral Labor
Chreck>ers
Scaie ;lechanics
Sowing Miachine Tenders
Sewing ilachine I'viechanies
Inotructors
Sealing and FillinT Tins
Passing and Steniciling Tins
Liquor Graders
Sugar ioilers
Central Foremen
Chief Sugar Boilers
,oei -hers
Truckers

FOOD SUI'PLY
Contract
nHouy Rate

~.925
.70 - .76
.9875 -1.05
9875
9875
*975
.925
.925
*925
. 925
.90
.925
.925
.925
.925
.925
.70 - .76
.70 - .76
.925
.925
.925
.925
.925
.925

Actual
;ourly Rate

4 .925
.-70 - .865

1.00 - 1.07
.875
.875
.975
.95
.95
.95

1.00
.90
. 945

.915
0 f-97.5
1.07
.895
*91

1.20
1020
1.25
1.25
1.175

O 995

Houses Under ILWtNJ Contracts:
_ ~~~~~~~~~~~~~~~~I-

S&n Francisoo
Albert Asher"Co.
Crovn Products Corp.
hiillips Products Co.
Sunset Nut Shelling Co.
DeMartini L. Coi, The
B. & 0. £'ut Corp.
Corn Produots Sales Co.
VWestern Sugar Refinery (full data on requiest)
Berelson, D. B. & Co.

Oakland
M4aryland 7acific Cone Co.
Wrest Coast iacaroni Mlfog. Co,
Blue Bird Potato Chips, inc.
Rosefield Paoking Co.
California Potato Chip Co.
Party Food Products Co.
Alaska Paokers Assn.
Caslifornia Packing Corp.
Macombers, Inc.



inz Franci sco Bay Area

Job Cla ssifications

Freighthand ler
Women
Shipping Clerks
Receiving Clerks
Foremen
Filler Oper.
Fo, eladies

LIQUOR
Contraot

in.Hour Rae

0*925
*70
*925

i925 and 50d peo day
.925
.70 and 50. per day

Aotual Hourly -Rate

**925
.70 to .85
.975

1.025
.9875
.975
.70 and 50,

per day

HoUses Under IIWU Contraots

San Francisco
Alpha Distributing Co.
Hiram Walkers Ino.
Lyons-Raas Ino.
Millett, JeC. Co.
Old English Co.
RathJen Bros. Inc.
Rolandelli Co.
Schenleys Distilleries Ino.
Seagrams Distillers Co.
Tonkin Distributing Co.
Westco Liquor Prods
G & W Whs. Subsidiary of World Importers
Traders Distributing Co.

Oakknd
RathJens Bros.

45.



San Francisco Bay Area

SODA FOUNTAIN AND BAKERS SUPPLIES
a o~~otrt

Job Classifioations

Freight Hand]Brs * .925
Packers *975
ohipping Clerks 1.075
Carloading .925
crnenIl .675 - .725

"ixa3rs .925
P'or3men .925 and 50/ a day
urder Fillers *925
i'1our Blenders *925

Actual llrly e

$ .925
1.00
1.075
*925
.675 - .76

1010
1.00
.925

1.25

Houses Under ILVU Contraotss

San Francisoo
Eng-Skell Co.
Iyons Magnus Inc.
Stiefvater' s
Gumpert, S. Co.
Hirschfelder E. Ni. Co.
Berwick Extraot Co.
Hirsch Brothers Co. of Calif.
Sherwood Company

460



San Franoisob Bay Area

Job Classifiiations

Freight Handlers
tWomen
Shipping Clerks
Maintenance
Mach. Oper.
Receiving Clerks
Foremen
Order Fillers
Stookmen
Paokers

TOBACCO AND CANDY
Contraot

Min. or Rte

$.925
.70 to *75
*925 to 1.025
1.025
.925
*925
.925 plus 50/ per day
*925
.925
.925

AuHourRte

$.925
.70 - .75
.925 to 1.025

1.025
.925

1.00 to 1.05
1.025 to 1.05
1.925 to .9875
*9875
.925

Houses Under IIAU Contracts:

San Francisco
A. Be Co Cigar Stores
Edgeworth Distributing Co. of P
Glaser Bros.
Golden Gate Distributing Co.
Hershey Chooolate Corp.
MIirsky B. & Son
Nasser Candy Co.
North Beach Distributing Co.
Philip Morris & Co., Ltd., Ino.
Sosnick, Melvin
United Cigar WVhelan Stores Cori
WNhitman Stephen F. & Son, Ino.
Coast Cigar Co.
Lorillard P. Co. of Delaware
Petri Cigar Co., In.
Guittard Chooolate Co.

laoific Coast

Pe

47.o



48.
San Franci 0oo Bay Area

WINE
Contraot

Job Classifioations M H _t Actual Hourly Rate

Freight Handlers $.925 $.925
Women .875 9875
Cellar Mion *925 ,925
Bottling *875 *875
Order Fillers .925 .925
Shipping Clerks .975 .975
Reoeiving Clerks .975 .975
Barrel Filler .925 .975
Label Maoh. Oper. *925 *925

Houses Under ILWU Contraots:

San Franoisco
Fruitr I ties7 Ltd.
Italian Swiss Colony
Montebello Wine Co. of Calif.
Napa & Sonoma Wine Co.
Petri Wine Co.
Redwood Empire Wine Co.
Roma Wine Co.
Hoelsoher Wm. & Co.
American Industries Corp.
California Champagne Co.



Industry Group III -- Hardware

Eleotrio Supply

Hotel Supply

Plumbing

Steel

Glass

Rubber

49



50
San Franoisoo Bay Area

Job Classifications

HARDWAR

M4in Houry Rate
s nwa."

Actual
Hourly Rate

Freight Handlers
Stockmaen
Paokers
Checkers
f sst Shipping Clerks
-'.,t. Receiving Clerks
£^nipping Clerks
-.;iving Clerks
t,tr K Foremen

- lectors
Peginners, First 6 m..

lt Second 6 m.
Order Fillers
l- oremen

.925

.85

.925

.95

. 925
a925
.95
.95
.95
.85
.675
* 725
.85
. 925

_ .97
*

plus .50 per day

$ .925
.85 - *925
.925 - .975
. 975
. 925
* 925
.95 - 1.00
.95 - 1.00
.95
.85
.675
. 725
.85 - 1.00

1.00 - 1.075

Houses Under IL'VV Contraots:

San Frranciso
BakereIflt;Traoific Co'
Dunham Carrigan Hayden Co.
Heyman Co. * 'no., Tho
Levenson--llin Co.
Seller, M. Co.
Seller Bros . e Co.
Sloss ZIBrittain
Nushaum 'iholesale Hardware Co.
Bay Cities 'Wholesale Hardware Co'
Wettern Whlbolesale Hardware Co.
Solomon C., Jr.
Bossinger, Robert 0.
Chaban, H. L. Co.

Oakland
AmerirniVCorp.
Auto Lite Battery Corp.
Boyles Mfg. Corp.
California Wire Cloth
Continental Can Co.
Mc,uay Norris Mfg. Co.



51
San Franoisoo Bay Area

Job Classifications

Freight Handlers
Shipping Clerks
Reoeiving Clerks
Packers
Cheokers
General Warehouse
Stookmen

ELECTRIC SUPPLIES
Contract

Mmi. Hourly_Rat@
$ .925

.95 - .975

.95

.925

.95

.925

.925

Actual
Houly Rate

.925
1.21
1.21
.925
.95
. 985
. 925

Houses Under ILW;U Contracts:

San Francisco
Bond ltri.
General Electric Supply Corp,
Incandescent Supply Co.
Thompson & Holmes, Ltd.
Hodges a Glomb
-Westinghouse Eleotric > Mfg. Co.



52

San Francisco Bay Area

HOTEL SUPPLY

Job Classifications
Contract

'in. Hourly Rate
Aotual

HourzL Rte

Freight Handlers
Order Fillers
Stockaen
Packers
Checkers
Shipping Clerks
Receiving Clerks
Foremen

4.925
'.925
.925
.925
.925
.925
.925
.925 plus $*50 per day

4.925
*925
.925
*925
.95
.95
.95
.9875

San Francisco
Dohrnann Hotel Supply Co.
fiangrura Holdrook & Elkus

Hous der ILIiRJ Contracts-,



53

$u Francisoo Bay Area

PLUMBING SUPIPJ.ES
Contract Actual

Job Classifications M Hour Rate Hourly Rate

Freight Handlers .926 1.00 ;to.925 1.00
Order Fillers .925 - 1.075 .925 - 1.075
Shipping Clerks 1.025 - 1.36 1.025 - 1.35
Forenvi. 1.00 1.00
BenchhaFw.ds 1.00 1.00
M:tach .ne Haiisds 1.12 1.12
S boc'Lren 95 .95
Packers . 95 * 95
Asst. Receiving Clerks 1.04 1.04
Countermen 1.04 1.04

Houses Under ILWU Contracts:

San Francisco
Fairbanks MorsCo, Prioe Pp Division
Pioneer Pipe Co.
Grin-nel Co. of the ?acific
Pacific Pipe Co.
Federal Pipe X Supply Co.
Richmond Sanitary Co.
WIalwcrth California Co.
Grabler M.fg. Co.



54
San Fran isoo Bay Area

STEEL

Job Classif ication
Contract

Min. Hourly te
Aotual

Hor~-Rte
Freight Handlers
Shipping Clerks
Reoeiving Clerks
Order Fillers
(Thsokers
P(;wer Shear
Caga Crane
Stool1men
Foremen
Shearman Helpers
Burners
Lift Drivers
Leaderme

4.925
.925
.926
.965
.975

1.025
1.025

o 975
.926
. 925

1.00
1.00
1.025

1.175
.975
.975

plus '#".50 per day
plus $.50 per day and up

Houses Under ILU Contracts:

San Francisco
American 1i Cable Co.
Bethlehem Steel C0.
Castle, A. ii. Co. Steel Prodtts
Chase Brass Copper Co., Ino.
Cons truotion Device Co.
Continental Steel Supply Co.
Cruoible Steel Co. of America
Foucar Ray tf Simon
International Harvester Co.
John Deere Plow Co.
Northern California Hardware "x Steel Co.
Pacifio Metals Co., Ltd.
Tayler u Spotswood Co.
California Iron. Steel Corp.
'destern Fire Equipm nt Co.
John A. Roebeling Sons Co. of Calif.
Badt, P. L, Co,

Oakland
B3oa'rm.an Steel

:1.05

.9975
1.06
1.025

2.00

$ *825 -

1.15
.925 -

.955 -

1.000-
1.125
1.00
1.00
1.25 -

1.*05
1.25
1.125
1.125

so



55
San Francisco Bay Area

GLASS

Job Classifications

Freight Handlers
Order Fillers
Stockman
Packers
Foremen
Shipping Clerks
Cr.r i oading
Chec kers
Hisrh Lift
Recoiving Clerks

Contraot
Mi. Hourly Rate

$,925
. 925
.925
. 925

1.025 -
.925 -
. 925
* 975

1.075
.925 -

Actual
morl ate

4 .925
. 925
. 925

. 925
1.025 - 1.05
.925 -- 1.025
0925
*.s96
1.075
1.025

1*05
1.025

1.025

Houses Under ILNYU Contracts:

San Francisco
Glass ins, Inc.
Maywood Glass Co.
Northern Glass Co. ,#1
Owens-Illinois Pacific Coast Co.

Oakland
Bay CitiesBottle Co.
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San Francisco Bay Area

RUBBER

Job Classifications
Contraot

Min. Hourly Rate
mmmw~~~~~~~lz I~~~~~~~~~

Actual
HorlaRte

Freighthandlers
Shipping Clerks
Master Rollers
Rollers
Saw Meen
Head Rubber Mien
Head Braiders
Rubbermnen
Order Fillers
Packrs
Work Foremen
Order Fillers

Houses Under IL-U Contracts:

$. 925
* 925

1.026
.975
.975
.975

1.025
1.025
. 925
. 925
. 925
. 925

San Francisoo
Paaif7CoasatRuibber Co.
Quaker City Rubber Co.
Seiberling Rubber Co.
rU. S. Rubber Co.
Plant Rubber & Asbestos Works

$.926 - .975
.925 plus .50

1.025
. 975
. 975
.975

1.025
.925
.925

1.025 - 1.125
.925
.925

Oaland
Pacific"ub c; Tire Co.
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Indlistry Group IV -- Paper

Statione-ry and Office Supply

Lithography

Toys and Notions

Business L"quipment



San Francisco Bay Area

PA
I-

Job Classifications
Contract

Mly.Hourly Rate
Actual
ry Rate

Freight iandlers
Stockmen
Packers
Checkers
Shipping Clerks
Receiving Clerks
Maintenanoe
Beginners, First 6 m,

Second 6 m.
Women
Order Fillers
Foremen

y0925
* 925
. 925
. 975
.925
.925

1.025
.925 less 33.3%
.925 " 20%
.*70
*925
.925 plus .50 per day

Houses Under IIUi Contracts:
_ . .4_4 W~~~._. *

San Francisco
Acme aper Co.
Atlas Paper Co.
Blake Moffjitt 6 Towne
Bonestell a Co.
Carpenter Pa-er Co.
Comnrero ial Paper Corp.
Crown Willamette Paper Co.

Oakland
PacificCa Paper Co.
Zellerbach Paper Co.
Union Paper Co.
Monahan Paper Co.

$.925
* 925
* 925
* 975
, 975
. 975

1.025
.. 625
.74
.70
.925
.9875

- 1.05

- 1.195
- 1.195

_ .925
- 1.05
_ 1.35
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San Francisco Bay Area

Job Classifioations

Frei'rht Handlers
Order Fillers
Stockmnen
Packers
Checkers
Aest. Shipping Clerks
Asst. Receiving Clerk
Shipping Clerks
Receiving Clerks
Beglnners First 6 m.
Furniture Mechanics
Mappers
Women Wrappers

Order Fillers
Foremen
Men Wrappers

STATIORTERY AND OFF-IC; SUPPLIES

Contract
Min.Hourly Rate

.925

.85 - ;.925

.85 - .925
*925
.925
.925
.925
.925
.925
.675
.925
.85
.70) for 3 m., then .85
.70)
.925 plus 4.50 per day
.925

Actual
Hourly Rate

..

'If * 925 -

.85

.85 -

.925 -

.925 -

.925 -

.925

.925 -
1.00 -
*70
.925
.85
.70
.86 -
.975 -
. 925

$1.05
. 925
.98
. 98
.985

.9875

. 875

.9875

Houses Under IL'WJ Contracts:

San Francisco

eatlisleo, Uphag ., Livtlzedge, Ino.
Crocker, HI. S. Co.
3. F. News Co., The
Sohwabaoher Frey Co.
Smith iiews Co.
MacMillan Co., The
Californip Schook Book Depository
Allyn W Bacon



60
San Franc'isco Bay Area

LITHOGRA.H HOUSES

Job Classifications
Contraot

Mi. Ho Rte
Actual

HourlyRate

Freight Handlers
Stockmen
Packers
Asst. Shipping Clerks
Asst. Receiving Clerks
Shipping Clerks
Receiving Clerks
Work Foremen
Paperhangers
Foremen Janitors
Janitors
Order Fillers
Elevator Men

Balers

Houses Under ILW( U Contraots:

San Francisco
Croor o

Schmidt Lithograph Co.
Schwabacher Frey Co.
Phillips & Van Orden Co.,

Oakland
Fort Dearborn Lithograph

Ino.

- 1.025$ .925
.925
.925
. 925
* 925

1.00
1600
1.00

. 925

.9125

.85
* 925
. 925
* 925

$ .925
.925
0925
.925
. 925

1.00
1.00
1.00
.925
.9125
.85
.925
. 925
.925

s 1.025

- 1.20

_ ,.9e35
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San Francisco Bay Area

TOYS AWiD NOTIONS

Job Classif'ioations
_~~~~~~~~~~omw

Freighthand lers
Order Fillers
Packers
Shipping C lerks
Reoeiving Clerks
Foremen

Contraot
Mi. Hourly Rates

$3 .925
926

.925

.925.925.925

Actual
Hourly Rate

*925
* 925
. 925
'.975
* 975

1.00

.946

. 945
1.00

Houses Under ILWT Contracts:

San Francisoo
Baer ? tilWro .
California Notion & Toy Co. Ltd.
Kindel & Graham
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San Francisco Bay Ares.

BUSIiESS E.UIPMIENT

Job C lassifi oationm
Contract

Mine Horl ate
Actual

Hml Rate
Freight Handlers
Order Fillers
Packers
Foremen
Shipping Clerk

liouses Under IL(JU Contraots:

$ .925
. 926
*925

1.00
1.075

X .925
.925
. 925

1.00
1.075

San Francisoo
Remington Hand, ifcl.
National Cash Register Co.
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Industry Group V -- Dry Goods

Retail Stores



San Francisoo. Bay Area

Job Classiflioation

Freight Handlers
Shipping Clerks
Receiving Clerks
Packers
Chieckers
Foremaen
Gnl. AVvtrehousemen
Stocknen
Order Fillers
Bill Pilers
Head StookTnen
OP Order Fillers
Janitors

D_YGOODS
Contraot

Mi.Hourly Rte

$.925
.925 to .975
.95
.925
.975
.925 andi 5QCa day

.85 to .z25

.85 to *925

.85 to .925

.925

.85 - .925

.925

AouH ourlj _Rate

$..925
.925 to 1.21
.925 to 1.21
.85 to .925
.925 to .975

1.00 to 1.21
.985
.85 to .925
.85- .925
.85 - .925
.925
.925
.875

Houses Under .LTJMl Contraots s

San Franoisco
Alexander Smith & Sons Carpet Co,
American Import Co., The
American Thread Co. Ino.
Butler Brothers
Ge.nesy, W.A. The Baby Shop
Walton N. Moore Dry Goods Co. Ino.
Spool Cotton Co.
D.N. & E. "Walter, Co.
Wilson Bros.

Oala3 nd
Dorman Hat and Cap
Sealy MAatress Co.
Spool Cotton Co.

L. Myers Co.
Morse, A.U. & Co.
Wachusett Shirt Co.
Stettheimer Co.

- - - - 64.



65.
San Francisoo Bay Area

Job Classifioations

Packers
Reeeiving Clerks
Freight Handlers
Checkers
Shipping Clerks
Foremen
Order Fillers

PRETAIIL STORES
Contraot

.925

.925

.975

.975
*925 and 5O0 per day
.875 - *925

Aotul HorlyRate
$.925
*925 to .99
..0925
.99
.9875 to .99
.9875 to .99
*925

Houses Under IIWU Contraots:

San Francisao
Dohrmann Commercial Co.
Gallenkamps Stores
Sears Roebuck & Co.
Weinstein Co.
Woolworth, F. W. Co.
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Industry Group VI - Drug 8

Chemioal and Sanitary Supply

Beauty Parlor Supply



Saz Franoisoo Bay Area

Job Classifiost ions

DCoG8
Contraot

Mieour Rate

Freight Handlers
Order Fillers
Stocknen
Packers
Cheokers
Shipping Clerks
Receiving Clerks
Foremen
Premium Men
Beginrers. 1st 6 months

2nd 6 months
Assto Shipping Clerks
Stacker s
Conveyor Boy
Basket Boy
Short Boy
Lab Workers
Inventory Clerks
Women

4.925
,875 to *925
.876
*875 to .975
*986 to 1.045
.966 to $1.075
.966 to 1.045
.925 plus 504 per day to 1.03
.925
* Bt
*.70
.925
*875
.875
*875
*876
.875
.925
*7C'

$ .925
*875 to .955
.875 to .99
.875 .99
.975 to .99
69676 to 1*075
,9625 to 1'045
.9625 to 1.03

1.015
.70
.72*
.925
.8775
.8775
*8775
.8875
,8775

1.00
.8775

HOuses Under ILWU Contracts:

San Francisoo
AneriT Drugists Syndioate Co.
Coffin Redington Co.
Cooperative Drug Syndioate
Drug Exchange Ino.
Erlin, J. Theo CoO
Herb-Verdi Co.
Kotex Co.
McKesson & Robbins Ino.
Morgan & Sampson
O'Callaghan, J.S. & Son
Owl Drug Co., The
Rothschild, Julius & Co.
Soott and Gilbert Coe
Shumate's Drug Co.
Personal Produots Co.
United Drug Co.
Wyeth, John & Bro. Inc.
Yardley & Co., Ltd.
Dean, G.B. Drug Co.
Sterling Produots Ino.
Pitman-Moore Co.
Bristol Myers Co.
The Upjohn Company
Hexol Inc.
Lederle Laboratories Ino.



San Franciscoo Bay Area

Job Classifioations

CHEMICAL AND SANITARY SUPPLY
Contraot

Mii= orly Rtes AHrl ate

Freight Handlers
Stoolknen
Furnaoe MYen
Furnace Helpers
Laborers
Yardmen
Car Loaders
Sack Sewrs
Offio. Verifier
Mill Operators
Process Operators
High Lift Truok Oper.
Keymen
Foremen

Packers
Asst. Shipping Clerks
Shipping Clerks
Reoeiving Clerks
Janitors
Mhintenanoe Men
Order Clerks
Women
Beginners
Kruteher Mlen
Kettle

$ .925
.925
.925
.925
.925
*925
.925
.925
.975
.975
*975

1.075
1.00
1.00 *

*925
.925

1.075
.925
.925
.925
.975

.875

.925

.925

$ .925 -.95
*925

1.075
.975
.925
.925
w925
.925
.975
.975
.975

1iO75
1q00'
1.075 and 3Z.025 190. - to

225. - p. month
.925 to .975
.925
.95 to 1.06
.95
.95
.95
.925 to .975

.875
1.00
1.00

Houses Under ILIU Contraots:

San Francisoo
Consolidated Cbemical Industry Inc.
Dearborn Chemical Coo
Ditzler Color Co.
Hockwald Chemical Co.
Johnson, S.C. and Sons
Los Angeles Soap Co.
iviarshall, Dill
Minnesota Mining and Chemical Co.
Pioneer Soap Co.
San Franoisoo Sulphur Co.
West Disinfeoting Co.

Oakland
Emeryville Chemioal Co.
The Alloys Co.
Dewey and Almy Chemical Co.
Clorox Chemioal Co.
Chemioal and Pigment Co.

* Colgate Palmolive Peet Co..
Paoifio Guano Co.
Paraffine Co.

* oomplete data at your request
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69
San Francisoo By Area

BJTYAUTY PARLOR SUPPLY

Job Classifications

Freighit Eandlers
Packers
Shipping Clerks
Women
Foreien
Foreladies

Contraot
Min. Fourly Rate

X .925
..925
.925
.70
.925 plus i.50 per day
.70 n $ it it

Actual
Hourlv lRate

* .925
.925
*925
.70
.925 plus 4o.50 T.d.
*70 1 tl In

Houses Under ILWU Contracts:

San Francisco
Lovalon Laboratories
Paris Beauty Parlor Supply Co.
Reid and Sibell, Inc.
Beauty Shop Supply Co.
Sommer, S. and Co.



70

Inustry Group VII -- Refineries



71

San Franoisco Bay Area

Job Classifioations

Freight Handlers
Machine Operators
Machine Operators' Helpers
Iai utenanoe
Laborers
Packers
Shipping Clerks
Receiving Clerks

Order Fillers
Foremen
Asat. Shipping Clerks
Asat. Receiving Clerks
kixer in Powder Room
Oil Compounder
Cleanup man
General Eelp
Re finer
Truckdriver

REFINERIES
Clontraot

Id. our&jRate.
4.925
.975
.975
.925
*925
.925
.925
.925
.7O
.925
.925
.925
.925
.925
.925
*925
.925
.925
.925

Aotual

$.925 1.025
.975- 1.00
.975
.925
.925

1.00
1.05 - 1*09
1.05 - U09
.975
.925- 1.095

1.035 - 1.0525
.995
.996
.925
.925
.925
.925

1.025
1.075

Houses Under ILWU Contracts:
San Francisoo

Best a,d?i Ine.
Amerioan Cream of Tartar Co.
Houghton, E. F. & Co.
Paoific Vegetable Oil Corp.
Arabol Lfg. Co.
WNestern Sugar Refinery
vWestern Vegetable Oils Co., Inc.
Dorward and Sons

Oakland
El Dorado Wl%orks
Durkees Famous Foods
Vitab Corp.
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Industry Group VIII -- Box and Barrel

Hide

Waste Produots
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San Francisco Bay Area

BARREL AND BOX

Job Classifications
Contract

Min.Hourly Rate
mm-4:-

Actual
morlaRte

Freight Handlers
Order Fillers
Stockmen
Packers
Sveel Drum dash. Lacah.

OperaG or a
Drum Testers
Drum Painters
Drum Drayers
Box -.akers
Rip Sawyers
Foremean
Stitchers
Laborers
Women
High Speed matchers
Lumbering
Common Labor

s; .85
.80
.925
. 925

1.025

. 925

.95

.95

$ .85
.80
.95
. 925

1.025

. 925
1.025
1.025
85

1.00
.50 p.d. more than min.
.85
.85 - .925
.625 - .70

1.10
.85 - .95
.85

Houses Under ILWU Contraots:

San Francisoo
Bauero-reo.
California Barrel Co.
Barkoff Container Co.
Pioneer Bo t; Carton Co.
Pacific Container Co., Ltd.
Roy Box Co.
Atlas Box Co.
Bay City Box Co.
Half ,s-oon Bay Drum - Box Co.

1.025
1.025
1.025
.90
.90

1.00
.85
.85
.625

1.10
.85
.85

_ .925
- 1.00

_ .925
_ .70

_ .95

Oakland
Associated B -: Crate Co.
Corrugated Kraft Containers, Ino.
Boyl &fg. Co.
Springfield Cedar Co.
J. 7i. Baxter Co.
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HIDE

J4b Classifioations

Freight Handlers
Foremen
Paokers
Sorapers

Contraot
Mnr_te

#.985
.925 plus $4.50 per day
.925
*975

Houses Under ILWU Contracts:

San Francisoo
Bissinger & Go*
San Francisco City Calfskin Co.

Aotual

l1*025
1.0875
.925
.975
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S!VASTE PRODUCTS

Job Classifications

Freight Handlers
Shipping Clerks
Press Operators
Maintenanoe
Women
Foremen
Press Fillers
Janitors

Contraot
Min. Hourly Rate

-

V*925
0975
'975

1.025
.75
.925 plus
.975
.925

.50 per day

Aotual
Houly-Rate

j.925
;975
.0975
1.025
.75

1,0375
.4975
.925

Houses Under IIWU Contracts:

San Francisoo
Independent Paper Stook Co.
California Wiping Material Co.


