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Is SCIENCE AND HUMAN RELATIONS

Bain, R. K. "The Researcher's Role: A Case Study," Hm 9
(Spring, 1950), 23-28.

Bell, Daniel. "Social Scientists Ekplore the World of the Factory," Commentary,
11 (January, 1947), 79-88.

Bemis, Warren G. Some Barriers to Teamwork in Social Research, Social Problems,
3, April 1956, 223-234.

Berelson, Bernard. Content Analysis. Glencoe: Free Press, 1952.

Blackwell, Gordon W. "Multidisciplinary Team Research," Social Forces, May, 1955,
33, 4, 367-374.

Caudill, W. and B. Roberts. "Pitfalls in the Organization of Interdisciplinary
Research," Human Organization, 10 (Winter, 1951), 12-16.

Chalmers, W. E. and others. "An Inter-disciplinary Approach to the Study of
Labor-Management Relations," Proceedings of Third Annual Meeting. Indus-
trial Relations Research Association, 1950. Pp. 250-296

Chapin, F. S. Experimental Designs in Sociological Research. (rev. ed.). New
York: Harpers, 1955.

Chapple, Eliot D. "Applied Anthropology in Industry.," in Kroeber (ed.)
Anthropology Toy. Chicago: University of Chicago Press, 1953, 819-831.

Chase, Stuart. "Social Science: Friend of Management," Personnel, 27
(January, 1951), 246-258.

Chase, S. Proper Study of Mankind. New York: Harper, 1956. (Rev. ed.)

Combs., Arthur W., and Robert S. Fisk. "Problems and Research Needs in Adminis-
tration," Journl of Social Issues, X, no. 2 (1954), 49-58.

Festinger, Leon and David Katz. Research Methods in the Behavioral Sciences.
New York: Dryden, 1953.

Flanagan, John C. "The Critical Incident Technique," Psychological Bulletin,
1954, 51, 327-358.

Goode, William J. and Paul K. Hatt. Methods of Social Research. New York:
Mc-Graw Hill, 1952.

Grodzins, Morton. "Public Administration and the Science of Human Relations,"
Public Administration Review., 11 (Spring, 1951), 88-102.

Jahoda, M., M. Deutsch, and S. Cook. Research Methods in Social Relations. New
York: Dryden, 1951. 2 vols.

Lazarsfeld, Paul F. (ed.). Mathematical Thinkin in the Social Sciences.
Glencoe: The Free Press, 1954.

Mann, F. C. "Huan Relations Skills in Social Research," Human Relations, Vol. IV,
no. 4 (1951), pp. 341-354.
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I. Science and Human Relations (Continued)

Massarik, Fred and Paula Brown. "Social Research Faces Industry.," Personnel, XXX,
no. 6 (May, 1954), 454-462.

McCloskey, Joseph F., & Trefethen, Florence NJ (2As.). Operations Research for
Xanagcet Baltimore, Md.: Johns Hopkins Press, 1954, xxiv, 409 p.

Schwartz, Morris and Charlotte Green Schwartz. "Problems in Particiant Cbserva-
tion," The American Journal of Sociology, LX,14 (January, 1955 343-353.

Stogdill, R. M. Methods in the u of Administrative Leadership. Columbus:
Ohio State University, Personnel Research Board, 1955.

Tannenbaum, Robert. An Evaluative Focus on Human Relations. Los Angeles: In-
stitute of Industrial Relations, UCLA, 1954. Mimeographed.

Thorndike, Robert L. and Elizabeth Hagen. Mbasurement and Evaluation in
Psychology and Education. New York: John Wiley & Sons, Inc., 1955, 575 pp.

Vallance, Theodore R., Glickman, Albert S., and Suci, George J. "Criterion
Rationale for a Personnel Research Program," Journal of Applied Psychology,
1953, 37, 429-431.

Whyte, William F. "Intervieving for Organizational Research," Euaizaion,
12, no. 2 (Summer, 1953), 15-22.

Wohl, R. Richard. "Some Observations on the Social Organization of Interdisci-
plinary Social Science Research," Social Forces, May, 1955, 33, 4, 374-383.

II. UNDERSTANDING THE INDIVIDUAL

Adorno, T. W. and others. The Authoritarian Personality. New York: Harper,
1950.

Allport, Gordon W. The Nature of Prejudice. Cambridge: Addison-Wesley, 1954,
pp. 537.

American Management Association, Personnel Series No. 155, Motivation: The Core
of Man nt, 1953.

Applezweig, Dee G. "Some Determinants of Behavioral Rigidity," Journal of Abnor-
mal and Social Psychology, 49, no. 2 (April, 1954), 224-225.

Argyris, Chris. Personality Fundamentals for Administrators. Yale University:
Labor and Management Center, rev. ed., 1953.

Barron, Frank. "The Disposition Toward Originality," Journal of Abnormal and
Social Psychology, 51, 3 (November, 1955), 478-485.

Barron Frank. Personal soundness in university graduate students. Berkeley,
California, University of California Press, 1954.

Bell, Graham B. and Harry E. Hall, Jr. "The Relationship Between Leadership and
-k.paty," Journal of Abnormal and Social Psychology, 49 (January, 1954),
156-157.



-3-

II. Understanding the Individual (Continued)

Bender, I. E. and A. H. Hastorf. "On Measuring Generalized Bipathic Ability
(Social Sensitivity)," Journal of Abnormal and Social Psycholog, 48
(October, 1953), 503-506.

Burling, Temple. Ess.s on Human Aspects of nistration. Cornell University:
New York State School of Indutrial Bulletin 25.
(August, 1953).

Chodorkoff, Bernard. "Self-Perception, Perceptual Defense and Adjustment,"
Journal of Abnormal and Social PsycholoS, 49, (October, 1954), 508-512.

Christie, Richard and I&rie Jahoda (eds.). Studies in the Scope and Method of
"t " Glencoe: The Free Press, 1954.

Clark, Lincoln H. (Ed.) Consumer Behavior: The Dynamics of Consumer Reaction.
New York: New York University Press, 1954. viii, 128 p.

Cros, Pierre, Robert B. Gamble, George D. Mraz., Charles S. Whiting, and others.
Imagination - Undeveloped Resource. Harvard Graduate School of Business
Administration, 1955. l14 pp.

Eaton,, W. H. 'Hypotheses Relating to Worker Frustration,," Journal of Social
Psychology, 35 (February, 1952), 59-68.

Ferguson, Leonard W. Personality Measurement. New York: McGraw-Hill, 1952.

Fey, William F. "Acceptance by Others and Its Relation to
and Others: A Revaluation," The Journal of Abnormal
Volume 50, number 2 (arch, 1955), 274-276.

Acceptance of Self
and Social Psychology.

Fishman, Joshua A. "An Examination of the Process and Function of Social Stereo-
typing," Jonal of Social PMchola,, vol. 43 (February, 1956), 27-64,

Forster, Nora Chang. W. Edgar Vinacke 4
Rigidity in a Variety of Problem '
and Social Psychology, Volume 50.

and John M. Digman. "Flexibility and
Situations," The Journal of Abnormal

nuIber 2 (March, 1955), 211-216.

Freedman, Mervin B., T. F. Leary, and A. G. Ossorio. "The Interpersonal Dimen-

sion of Personality," Journal of Personality, 20 (December, 1951).
pp. 143-61.

Gage, N. L. "Explorations in the Understanding of Others," Educational and
Psychologcal Measurement, 13 (Spring, 1953), 14-27.

Gehlmann, Frederick, Leonard W. Ferguson and John F. Scott. Personaity Tests--
Uses and Limitations. Chicago: Civil Service AssemblY, 195623ip

Goffman, Erving. "On Face-Work," Psychiat : Journal
.personal Processes, volume 18, 3 (Ast, 1955 ,

Haire, M. and W. E. Grunes. "Perceptual Defenses: Prc
Organized Perception of Another Personality," Hun
(November, 1950), 403-413.

for the Study of Inter-
213-231.

cesses Protecting an
ian Relations, III, no. 4
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II. Understanding the Individual (Continued)

Janis, Irving L. "Personality Correlates of Susceptibility to Persuasion,"
Journal of Personnel, 1954, 22, 504-518.

Jones, Edward E. "Authoritarianism as a Determinant of First-Impression Forma-
tion," Journal of Personality, volume 23, 1 (September, 1954), 107-127.

Kallejian, Verne. Interrsonal Understanng in the Informal Discussion Group.
Los Angeles: Hman Relations Research Group, UCIA, 1953. imeographed.

Knutson, Andie L. "The Concept of Personal Security," Journal of Soc. Psychology,
vol. 40 (November, 1954), 219-235.

McMurry, Robert N. "Empathy: Managementt 8 Greatest Need," Advanced Manggement,
18 (July, 1953), 6-11.

McNLvrry, Robert N. "The Executive Neurosis," Harvard Business Review, 30, no. 6
(November, 1952), 33-47.

Manis, Melvin. "Social Interaction and the Self Concept," Journal of Abnorml
and Social Psychology, 51, 3 (November, 1955), 362-370.

Maslow, A. H. Self-Actualizing People: A Study of Psychological Health. New
York: Brooklyn College Book Store, 1951. pp 21 (mimeographed).

Menninger, William C. "Effective HUman Relations," Menninger Quarterly, 1954, 8
(2), 1-8.

Riesman, David, with Reuel Denney and Nathan Glazer. The Lonely Crowd, A Study
of the Changing American Character, New Haven: Yale University Press, 1950.

Rogers, Carl R. "Personality Change in Psychotherapy," International Journal of
Social Psychiatry, Vol. 1, no. 1 (Summer, 1955), pp. 31-41.

Rogers, Carl. "A Theory of Personality and Behavior," in his Client-Centered
Therapy. Boston: Houghton Mifflin, 1951. Pp. 2B1-531.

Saenger, Gerhart. The Soial Ps .
New York: Harper, 1953.

Saenger, Gerhart, and Floverman, Sanmel. "Stereotypes and Prejudicial Attitudes,"
Human Relations, 1954, 7, 217-238.

Sarnoff, I. and Daniel Katz. 'The Motivational Bases of Attitude Change,"
Journal of Abnormal and Social Psycho o, 49 (January, 1954), 115-124.

Schaie, K. Warner. "A Test of Behavioral Rigidity," Journal of Abnormal and
Social Psychology, 51, 3 (November, 1955)., 604-610.

Scodel, Alvin and Paul Mussen. "Social Perceptions of Authoritarians and Non-
Authoritarians," Journal of Abnormal and Social PsMchology,, 48 (April,
1953) . pp. 181-47.

Shaffer, S. F. The Pychologyof nt. Boston: Houghton Mifflin, Revised
Edition, 1956.
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II, Understanding., the Individual (Continued)

Smith, M. Brewster and others. Opinions and Personality. New York: John Wiley
& Sons, Inc., 1956. 294 pp.

(and others: Jerome S. Bruner and Robert W. White)

Smock, Charles D. "The Influence of Psychological Stress on the "Intolerance of
Ambiguity," The Jour of Abnormal and Social Pycholo, Volume 50,
number 2 (March, 1955, 177-12

Strauss, Anselm (editor), The Social Psychology of George Herbert Head, Chicago:
The University of Chicago Press, 1956, 296 pp.

Taft, Ronald. "The Ability to Judge People," g 52, 1
(January, 1955), 1-24.

Tagiuri, R., R. R. Blake, and J. So Bruner. "Some Determinants of the Perception
of Positive and Negative Feelings in Others,," Journal of Abnormal and Social
Psycholog, 48 (October, 1953), 485-492.

Tyler, Leona E., The Pschology of Human Differences, New York: Appleton-Century-
Crofts, 1956.

Vinacke, W. Edgar. "Explorations in the Dynamic Processes of Stereotyping,"
Journal of Social PsychologS, vol. 43 (February, 1956), 105-132.

Whiting, Charles S. "Operational Techniques of Creative Thinking," Advanced
Ma et Vol. XX, no. 10 (October, 1955), pp. 24-30.

Winokur, George, M.D., "Brainwashing"-- A Social Phenomenon of Our Time, Human
Organization, 13, 4, Winter, 1955.

Wolpert, Edward A, "A New View of Rigidity," Journal of Abnormal and Social
Psychology, 51, 3 (November, 1955), 589.594.9

III. UNDERSTANDING THE GROUP

A. The Go: Theor

Argyris, C. An Introduction to Interaction Theory and Field Theory. Labor and
Management Center Publications. New Haven: Yale University Press, 1952.

Bakke, E. Wight. Bonds of Organization. New York: Harper, 1950.

Barnard, C. I. "The Theory and Functions of Formal Organizations," in his The
Functions of the Executive. Cambridge: Harvard University Press, 195.
Part II.

Berger, M., Abel, T., and Page, C. H., Freedom and Control in Modern Soc
D. Van Nostrand Co., Inc., New York, Toronto & London.

*Especially Chapter 3: "The Problem of Authority," by Robert Bierstedt,
and chapter 6: "Social Structure and Goals in Group Relations," by
Milton M. Gordon.
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I - A. The Group: Theory (Continued)

Bion, W. R. "Group Dynamics, A Review," International Journal of Ps,choanalysis,
Vol. 33, (1952). pp. 235-247.

Blum, Milton L. Industrial Psychol and Its Social Foundations. New York:
Harper & Brothers, (rev. ed., 1956, 6 p

Blumer, H. "Sociological Theory in Industrial Relations," American Sociological
Review, 12 (June, 1947), 271-278.

Brown, J.A.C. Social Psychology and Industry, Baltimore, Maryland: Penguin
Books (1954)- 310pp.

Cartwright, D. and A. Zander,eds. Grou Research and Teory.
Evanston: Row, Peterson, 19

Catell, Raymond B. "On the Theory of Group Learning," Journal of Social
Psycholog, 37, (February, 1953), 27-52.

Cbapin, F. Stuart, and Tsouderos, John E. "Forlization Observed in Ten
Voluntary Associations: Concepts, Morphology, Process," Social Forces,
May, 1955, 33, 4, 306-309.

Dubin, R., ed. Human Relations in Administration: The Sociology of Organiza-
tion. New York: Prentice-Hall, 1951.

Festinger Leon. "A Theory of Social Comparison Processes," Human Relations,
1954, 7, 117-140.

Gardner, B. B. and D. G. Moore. 'm ReationsinIndust Chicago: Irwin,
Third Fdition, 1955.

Graicunas, V. A. "Relationship in Organization," in L. Gulick and L. Urwick,
Papers on the Science of Administration. New York: Institute of Public

dm., Columbia University, 1937. PP. 183-187.

Haimn, F. S. roup Leadership and Democratic-Action. Boston: Houghton Mifflin,
1951.

Hare, P., Edgar F. Borgatta & Robert F. Bales, 1 Groups, Alfred A. Knopf,
1955*

Homans, G. C. The Human Group. New York: Harcourt, Brace, 1950.

Jaques, Elliott. "On The Dynamics of Social Structure," Human Relations, Vol. 6,
No. 1, (1953). pp. 3-24.

Katz, Elihu and Paul F. Lazarafeld, Personal Influence, Glencoe: Illinois: The
Free Press, 1955.

Kornhauser, Arthur, Robert Dubin, and Arthur M. Ross. Industrial Conflict. New
York: McGraw-Hill, 1954.

Krech, D., and R. S. Crutchfield. "The Structure and Function of Social Groups,"
in their Theory and Problems of Social Psychology. New York: McGraw-Hill,
T Chap. 10.
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III. Understanding the Group - A. The Group: Theory (Continued)

Lewin, K. ResolvingSocial Conflicts. New York: Harper, 1948.

Lewin, K. "The Practicality of Democracy," in G. MUrphy, ed., um Nature and
Endurig_Peace. Boston: Houghton Mifflin, 1945. Chap. 17. Also in
S. H. Britt, Selected Readings-in Social Psyhology. New York: Rinehart,
1950. Pp. 408-418.

Mayo, E. Human Problems of an Industrial Civilization. New York: Macmillan,
1934.

Mayo, E. Social Problems of an Industrial Civilization. Cambridge: Harvard
University Press, 1945.

Merton, R. K., A. P. Gray, B. Hockey and H. C. Selvin. Reader in Bureaucracy,
Glencoe: Free Press, 1952.

Merton, R. K. and P. F. Lazarsfeld, eds. Continuities in Social Research:
Studies in the Scope and Method of '

:
Free Press, 1950. Especially:

E. A. Shils, "Primary Groups in the American Army," pp. 16-39.
R. K. Merton, and A. S. Kitt, "Contributions to the Theory of

Reference Group Behavior," pp. 40-106.

Miller, D. C. and W. H. Form. Industrial Sociolo , New York: Harper, 1951.

Moreno, J. L., Who Shall Survive? Monograph Series, no. 58. Washington, D.C.:
Nervous and Mental Disease Publishing Company,, 1934. 44o pp.

Moore, W. E. Industrial Relations and the Social Order. Rev. ed. New York:
Macmillan,1951. Relevant chapters.

Roethlisberger, F. J. and W. J. Dickson. Management and the Worker. Cambridge:
Harvard University Press, 1939. pp. 551-589.

Roethlisberger, F. J. Manag nt and Morale. Cambridge: Harvard University
Press, 1941.

Sayles, Leonard R., "Human Relations and the Organization of Work," Michigan
Business Review, (November, 1954), 21-25.

Scheidlinger, Saul. Psychoanalysis and Group Behavior: A Study in Freudian
Grop_sc hology. New York: Norton, 1952.

Schneider, Leonard I. "A Proposed Conceptual Integration of Group Dynamics and
Group Therapy," e nal of Social Psycholo, 42 (November, 1955), 173-
191.

Selznick, P. "Foundations of the Theory of Organization," American Sociological
Review, 13 (February, 1948), 25-35.

Sheppard, Harold L. "Approaches to Conflict in American Industrial Sociology,"
British Journal of Sociology, V, no. 4 (December, 1954), 324-341.
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III. Understanding the Group - A. The Group: Theory (Continued)

Sherif, Muzafer and M. 0. Wil.son, eds. Group Relations at the Crossroads. New
York: Harper, 1953. Especially:

Chap. 3, A. Arnastasi, "Psychological Traits and Group Relations.f"
Chap. 4, A. Strauss, "Concepts, Communication and Groups."
Chap. 8, H. Blumer, "Psychological Import of the H n Group."
Chap. 11, L. F. Carter, "Leadership and Small-Group Behavior."

Simon, H. A. "A Fo l Theory of Interaction in Social Groups," American Socio-
logical Review, 17 (April, 1952), 202-211.

Simon, H. A. "Loyalties and Organizational Identification,," in his Administrative
Behavior. New York: Macmillan, 1947. Chap. 10.

Simon, H. A. et al. Public Administration. New York: Knopf, 1950.

Smith, Mapheus. "Group-centered Behavior," Journal of Social Psychology, 37
(May, 1953), 237-248.

Stagner, Ross. Pyo of Industrial Conflict. New York: John Wiley &
Sons, Inc., 1956. 570 pp.

Stanley, William 0., B. Othanel Smith, Kenneth D. Benne, and Archibald W.
Anderson. Social Foundations of Education. New York: The Dryden Press,
Inc., 1956. 638 pp.

Strodtbeck, Fred L. (Editor), Special issue on small group research of the
American Sciological Review, 19, 6 (December, 1954)

Strodtbeck, Fred L. and A. Paul Hare. "Bibliography of a1 Group Research
(from 1900 to 1953)," Sociometry, vol. 17 (May, 1954), 107-179.

Tannenbaum, Robert. "The Manager Concept: A Rational Synthesis," Journal of
Business, XXII (October, 1949), 225-241.

Tannenbaum, Robert. "Managerial Decision-Making," Journal of Business, XXIII
(JanuarY, 1950), 26-31.

Thelen, Herbert A. Dynamics of Groups at Work. Chicago: University of Chicago
Press, 1954, pp. 379.

Turner, Ralh H. "Role-Taking, Role Standpoint, and Reference-Group Behavior,"
American Journal of Sociology, IXI, 4 (January, 1956), 316-328.

Understanding Hott Groups Work. Chicago: Adult Education Association, 1955.

Viteles, Morris S. Motivation and Morale in Indu New York: W. W. Norton,
1953.

Waldo, Dwilght. "Development of a Theory of Democratic Administration," American
Political Science Review, XLVI (March, 1952), 81-104.

Warner, W. L. and J. 0. Low. The Social System of the Modern Factory. New Haven:
Yale Uni-versity Press, 197.
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III. Understanding the Group - A. The Group: Theory (Continued)

Warner, W. L. and Paul S. Lunt. a Modern Communit. Yankee
City Series, vol. 1. New Haven: Yale University Press, 1941. pp. 81-91.

Westerlund, Gunnar. Group Leadership. Stockholm, Sweden: Nordisk Rotogravyr,
1952.

Whyte, W. F., ed. Industry and Society. New York: McGraw-Hill, 1946. Relevant
chapters.

Whyte, William F., Money and Motivation, Harpers, New York, 1955.

B. The Group: Eperimental and Field Studies

AdamS, Stuart. "Social Climate and Productivity in ha1l Military Groups,"
American Sociological Review, vol. 19, 4 (August, 1954), 421-425.

Argyris, Chris. "Human Problems with Budgets," Harvard Business Review, 31
(January-February, 1953), 97-110.

Argyris, Chris. "Human Relations in a Bank," Harvard Business Review, vol. 32
(Septeniber-October, 1954), 63-72.

Argyris, Chris. Organization of a Bank. lew Haven: Yale University, Labor and
Management Center, 1954, pp. 282.

Bates, Alan P. and Jerry S. Cloyd. "Toward the Development of Operations for
Defining Group Norms and Member Roles," Sociometay, 19, 1 (March, 1956),
26-39.

Benne, K. D. and B. Muntyan. Human Relations in Curriculum Change. Selected
Readings. Springfield: Dryden, 1951.

Blake, Robert R., Milton Rosenbaum, and Richard A. Duryea. "Gift-Giving as a
Function of Group Standards," Human Relations, Volume VIII, number 1
(1955), pp. 61-73.

Blau, Peter M. "Patterns of Interaction among a Group of Officials in a Govern-
ment Agency," Human Relations, vol. 7, 3, (1954), 337-348.

Bradford, Leland P. and Jack P. Gibb. "Developments in Group Behavior in Adult
Education," Rev. Educ. Research, vol. 23 (1953), 233-247.

Campbell, Donald T. "An Error in Some Demonstrations of the Superior Social
Perceptiveness of Leaders," Journal of Abnormal and Social Psychology, 51,
3 (November, 1955), 694-696.

Chamberlain, N. W. Management in Motion. New Haven: Yale University Press,
1950.

Chbase, Stuart. Roas to Agreement. New York: Hrper, 1951.

Crockett, Walter H. "Energent Leadership in 1nall, Decision-aking Groups,"
Journal of Abnormal and Social Psychology, 51, 3 (November, 1955), 378-383.
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III. Understandins the Group - B. The Group: Experimental and Field Studies
(Continued)

Dalton, M. "Conflicts between Staff and Line Managers," American Sociological
Review, 15 (June, 1950), 342-350.

Deutsch, M. "An Experimental Study of the Effects of Cooperation and Competition
upon Group Processes," Human Relations, II, no. 3 (July, 1949), 199-232.

Deutsch, Mbrton and Harold B. Gerard. "A Study of Normative and Informational
Social Influences upon Individual Judgment,," Journal of Abnormal and Social
Psychology, 51, 3 (November, 1955), 629v636.

Festinger, Leon and Herman A. Huttle, "An Experimental Investigation of the
Effect of Unstable Interpersonal Relations in a Group," Journal of Abnormal
and Social Psycho}ogy, 49, (October, 1954), 513-522.

Festinger, L., Stanley Schacter, and Kurt Back. Social Pressures in Informal
Gro . New York: Harper, 1950.

French, J.R.P., A. Kornhauser and A. Marrow (issue eds.) "Conflict and Coopera-
tion in Industry," Journal of Social Issues, 2 (February, 1946), entire
issue.

Friedmann, Georges. "Some Experiments in Industrial and Human Relations," Inter-
national Labor Review, Volume LXXI, number 1 (January, 1955), pp. 79-87.

Guetzkow, H., ed. Groups, Leadership and Men. Pittsburgh: Carnegie Press, 1951.

Guetzkow, Harold. "An Analysis of Conflict in Decision-Making Groups," Human
Relations, 1954, 7, 367-382.

HIenphill, J. K. and C. M.. Westie, "The Measurement of Group Dimensions," The
Journal of Psycholog, 29 (April, 1950), 325-342.

Hochbaum, Godfrey M. "The Relation Between Group Members' Self-Confidence and
Their Reactions to Group Pressures to Uniformity," American Sociologcal
Review, 19, 6 (December, 1954), 678-687.

Homans, George C. "The Cash Posters: A Study of a Group of Working Girls,"
American Sociological Review, 19, 6 (December, 1954), 724-733.

Horsfall, Alexander B. and Conrad M. Arensberg. "Teamvork and Productivity in a
Shoe Factory," Human Organization, 8 (Spring, 1949), 13-25.

Jacobson, E., et al., eds. "Human Relations Research in Large Organizations,"
Journal of Social Issues, VII, No. 3. (1951). entire issue.

Jacques, E. 'The Changin Culture of a Factory. London: Tavistock Publications,
1951.

Kallejian, Verne, Paula Brown, and Irving R. Weschler. "The Iact of Inter-
personal Relations on Ratings of Performance," Public Personnel Review, 14
no. 4 (October, 1953), 166-170.

Kaplan, Max. "Telopractice: A Symphony Orchestra as it Prepares for a Concert,"
Social Forces, 33, 4, May, 1955, 352-355.
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III. Understanding the Group B. The Group: Experimental and Field Studies
(Continued)

Katz, D., N. Maccoby, and N. C. Morse. Productivity, Supervision and-Morale in
an Office Situation Part I. Ann Arbor: Survey Research Center, University
of Mchigan,, 1950.

Katz, D., N. Maccoby, G. Gurin, and L. G. Floor. Productivity-Suprvision and
Morale Amo Railroad Workers Ann Arbor: Survey Research Center,
University of Michigan, 1951.

Lanzetta, John T. "Group Behavior Under Stress," Human Relations, Volume VIII,
nuiber 1 (1955), pp. 29-52.

Leavitt, Harold J. " Groups in Large Organizations," Journal of Business,
vol. 28, 1 (January, 1955), 8-17.

Lee, Alfred McClung. Fraternities Without Brotherhood: A Stud of Prejudice on
the AmericanCamus. Boston: The Beacon Press, 1955, xii, 159 pp.

Leighton, A. H. The Governing of Men. Princeton: Princeton University Press,
1945.

Lippitt, R. "An Experinental Study of Authoritarian and Democratic Group
Atmospheres," in Studies in Topological and Vector Psychology I, University
of Iowa Studies in Child Welfare, 16. No. 3, 1940.

Lippitt, R., N. Polansky, and S. Rosen, "The Dynamics of Power," Human Relations,
V, no. 1 (1952), 37-65.

Lombard, George F. F. Behavior in a Selling Group. Harvard University, Boston,
1955.

Mills, Theodore M. "Power Relations in Three-Person Groups," American Socio-
log Revi p, 18, (August, 1953). PP. 351-57.

Pfiffner, John M. "Research in Organization Effectiveness," Public Personnel
Review, 14 (April, 1953), 49-54.

"Psychological Studies of Labor-Management Relations," in A. Kornhauser, ed.,
Psychology of Labor-Manag nt Relations. Industrial Relations Research
Association, 1949. Part II, pp. 63-107I

Rasmussen, Glen, and Zander, Alvin. "Group iembership and Self-Evaluation,"
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