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RICHMOND

1. Maximums used

Kindergarten . ... .. 31 firm maximum
Grades1-3 ...... 31
Grades4-6 ...... 33

2. Maximums established for secondary
school classes to be met by ‘‘reasonable
effort’’ by District.

2.1 Should the Maximums listed be
exceeded by three. The principal shall con-
sult with the division head regarding reme-
dial action to be taken within 10 schooldays.

SAN DIEGO

Averages and Maximums used

Averages:
K-3 ........ ... 297
4-6 ........... 32.0
K -6 (maximum) 36
Secondary: -
Average: 35

HAYWARD

1. Maximums used

Elementary ....... 32
Secondary ....... 34

2. 30.4 formula basis for allocation of
teachers at elementary level.

RICHMOND

1. Maximum class sizes specified for educa-
tionally, emotionally, and physically hand-
icapped.

2. Ratios established for counselors, sec-
ondary and elementary music teachers,
speech teachers, and librarians.

SAN DIEGO

Not mentioned.

HAYWARD

Not mentioned, except for the availability
of such services in the areas of psychology,
health, guidance and counseling, speech and
hearing, and child welfare and attendance.



guryoeaj-uou | °q
guryoea} LL] e

sAepyiom g/ [-}INPV pue AIBpuodsg

guryoeaj-uou y °q

Suruuerd - °q

ATTaNdId

ANVTIVO

OJDSIONVYUA NVS

3uryoes) GLT "B [euonjoniisut - 9/ [ '€ sAep 6L1 6L-8L61 lepusje)
skep YIom g/ [-AIejuowd[e pue y-3Id [ooydos
8L-LL6]T - sAep 081 skep LLI 8L-LL6IT v
ATTaNdId ANVTIAVO OJSIONVYA NVS WALI
‘pouad uonyeredaid sueaw mw.i«
‘wdfg - y9am/daid aynuiw (OG) [ °S
‘Korjod 3oe13U0-31d YIIM JUIISISUOD
183K ‘painquisip Ajqelnba ‘sannp pojerar wioj
*Aep juapnjs uunp /sdurjeawr Kjnoej 1e(nda1 [ JO WNWIXEN "} -1ad 01 s1ayoea)l ainbar Aew spedounyg ¢
doxd oom/ IY[-S[OOYDS O- UT SIdYOBIJ, G
‘weldoad [euononiisul ‘yjuouw/sguryaawt
aon3oerd 119y} urdoq 03 AIessadau Wil IO [[3q Isiy £11noe} ¢ UBY) AIOW OU PuUdlIe 0} palnbay ‘¢
JUSLIND YJIM 2OUEBPIODOE Ul S3NI[IqIsuodsal JO QDUBAPE Ul SSB[O UI 3q [[BYS SIdYOBIL "¢
SIaYoB3)} 3Y) JO 1Ied paIapIsuod are Aepilom . 1oam/sdaxd
[ewiou puokaq sjuswudisse Alosiaradng “f ‘djel Jjnurw-A£31I10)  7-SIdyYoea)  djeIpawIdU] "¢
Alnoy je pred aq [[Im uoljesuadwod “siy ¢
‘Aep/da1d [-s1oyoea) AIBpUODIIS ‘¢ puoAag "yjuouw/'s1y ¢ Jo Wnuwrxew e 03 yaam ‘NI
J1om IB[NSa1 PUOASQ SIINP PUEB SANIAIOE [E [ooyos JO apIsIno juads oW} SAWNSSE YdTYM
“Yoom/Surjaaw | pualje o) painbaraq Ae ‘¢ -uotssojold ur ajedronied [jeys ssskojdwyg ‘g a[Npayds B YIom AeW SISYOBI) WOOISSB]) T
Ae( [ooyds
Yoom 0€:€-0€:8 :A1BpUODIS Yeam/siy S¢ Jo yiduag
/s1y y-z¢ ‘youny uipnpur ‘Aep/siy -9 ‘| Gl:€-0€:8 ‘ArRjuawd[yg [ ‘Kep/siy ( ‘aonjoeid jsed yiim Juaisisuo) | €

W41l



RICHMOND

1. Teachers are to report to duty 15 minutes
before and remain on duty 30 minutes
after regular.school day.

2. Elementary: shall not exceed:
K - 180 minutes (3 hrs.)

(1-3) - 250 minutes (4 hrs., 10 min)
(4-6) - 300 minutes (5 hrs.)

3. Secondary: not to exceed 250 minutes.
4. Jr. & Sr. High Teachers-5 preps/week.
5. Teachers may be required to perform
adjunct or noninstructional duties during
and after school according to enumerated

guidelines.

6. No more than 1 faculty meeting/month.

SAN DIEGO

1. 8 hrs/day; 40 hrs/week.

2. Required to remain on site minimum 6
hrs, 35 min., exclusive of lunch.

3. Secondary teachers: 25 hrs/teaching;
5 hrs/prep, conferences; 1 prep/day.

HAYWARD

1. Prep time and lunch period and time
before and after school shall not exceed:
K-6: 7 hrs.
Jr High/Sr High: 7-% hrs.
2. 2 (50) minute preps/week-Grades 1-6.
3. Secondary school teachers-1 prep/day.

4. Maximum of 12 faculty meeting.

RICHMOND

1977-78 and 1978-79:

177 teaching days, 1 work day

SAN DIEGO

1977-78: Maximum - 176 teaching days
5 non instructional

HAYWARD

1977-78: 178 days
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RICHMOND

Teachers at a school site have priority if a
(voluntary) reassignment is requested.

a. Voluntary transfers based on:
1. Qualifications--
credentials; major and minor fields of
study; competences as reflected in past
evaluations; teaching experience
2. District-wide seniority.

b. Involuntary transfers due to declining
enrollment and/or school closure based on:
1. teachers with least district-wide se-
niority
2. not involuntarily transferred again
for a minimum of two years.

c. Administrative Transfer for Cause:
1. teacher notified in writing
2. meeting with Superintendent
3. may apply for subsequent vacancies.

SAN DIEGO

a. Ethnic Categories--majority/minority.

b. Experience Categories--less than 11 years
with district/at least 11 years.

c. Post and Bid

1. Longest district seniority plus meet-
ing posted qualifications

2. Policies specified for specialized
teaching positions.

d. Administrative Transfers

1. entitled to due process

2. teacher advised through personal
interview and in writing.

e. Reduction of staff-based on least seniority.

f. Ethnic balance--transfers may be made to
achieve an acceptable ethnic balance based
upon staffing estimates for following school
year.

g. Indispensable services--some key teachers,
defined as those for which screening is a pre-
requisite, may be protected.

h. Starting a new school--

1. identify 75% of new staff 6 months
prior to opening

2. post and bid system.

HAYWARD

a. Employee Initiated Request for Transfer
Criteria:
1. credential, educational prep, work
experience
2. seniority
3. evaluation of past performance.

b. Administrative-initiated Transfers or Re-
assignments.

c. Transfers due to enrollment decline and/
or program elimination-reduction-review--
based on:

Seniority in District
1. H.U.S.D.

2. school site

3. seniority number.
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RICHMOND

Not mentioned.

SAN DIEGO

“If the subject of summer school placement
or summer school salary is determined by
the California EERB to be within the scope
of negotiations prior to January 1, 1978, the
District agrees to negotiate these subjects
between Jan. 1, 1978 and March 15, 1978.
If the parties agree, the agreement shall
constitute a separate codicil of this contract
and shall govern the operation of the 1978
summer school program.

Not mentioned.

HAYWARD

RICHMOND

Not mentioned in collective bargaining
agreement. Covered by special letter, accord-
ing to United Teachers of Richmond.

SAN DIEGO

a. Commitment by District and Association
to implement District’s Affirmative Action
Program.

b. Equal opportunity for all members of
bargaining unit to apply for fringe benefits
and training.

c. No mechanical or electronic device will
be installed in classroom without the knowl-
edge and consent of teachers.

Not mentioned.

HAYWARD
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RICHMOND

a. Files must be made available to person
involved for inspection.

b. Any adverse evaluations must be based
on materials which were put in file at the
time of incident.

c. Any derogatory material cannot be put in
file until employee has had a chance to see
it and comment on it.

d. All materials in file must be initialed.

e. All materials in file must be held in
strictest confidence.

f. No unsubstantiated materials may be put
in file.

SAN DIEGO

Not mentioned.

HAYWARD
a. Each unit employee has the right to
review contents of file.

b. Employee has the right to review and
respond to any derogatory material.

c. The employee has a right to place material
in file.

RICHMOND

Not mentioned.

SAN DIEGO

Not mentioned; however, mention made
of commitment to implement District’s
Affirmative Action program.

HAYWARD

Included in contract, ‘“‘on basis of race,
color, creed, national origin, sex, age,
political affiliation, physical handicap,
marital status, memberhsip in the Associa-
tion or participation in the lawful activ-
ities of the Association.”
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RICHMOND

a. Attempt to handle complaint informally.

b. If that fails, citizen complaint must be
presented in writing.

c. A meeting may be held between citizen,
Association representative and Principal in
which Principal renders a decision.

d. This decision may be appealed to the
Department Head who may render a deci-
sion.

e. This decision may be appealed to the
Superintendent.

f. The Supt’s decision may be appealed to
the Bd. of Ed. whose decision is final.

Not mentioned

SAN DIEGO

HAYWARD

a. Employee shall receive a copy of the com-
plaint and the administrative action taken.

b. Employee shall have right to meet with
those making the accusations in order to
resolve the problem.
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RICHMOND

a. District may exclude, on teacher’s recom-
mendation, any student whose behavior
fulfills any of the specific conditions listed,
including ‘‘filthy orvicious habits,” “‘suffering
from a contagious disease, physical or mental
disability,” or ‘“who demonstrates violent
behavior.”

b. Teacher may suspend students for any
acts enumerated in Education Code, Section
48900.

c. Teachers may use reasonable force in
the performance of their duties.

d. If teacher is prosecuted, entitled to
reasonable expenses incurred.

e. $5,500,000 coverage against personal
liability or damage.

SAN DIEGO

a. Supervisors will firmly and promptly
support teachers in maintaining good disci-
pline. Teachers will firmly and promptly
support supervisors.

b. A teacher may suspend a student from
his/her class for the day of the incident and
the day following, for good cause.

HAYWARD

a. Bargaining unit employees may use such
force as is reasonable to protect herself or
himself from attack, protect other persons
or property, to quell a disturbance threat-
ening physical injury to others or to obtain
possession of dangerous weapon.

b. Report assault to appropriate Law
Enforcement officials.

c. Teacher may request Board to furnish
legal counsel. Board’s decision may depend
on findings of court.

d. A teacher may suspend a pupil from his/
her class, for good cause, for day of the
suspension and day after.
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RICHMOND

1. Probationary employees will be evaluated
at least once each school year, permanent
employees, at least every other year.

2. The evaluator and employee shall meet
and mutually agree on the elements of the
evaluation.

3. Each evaluation shall be based on at least
one observation, followed by a conference.

4. At least 3 observations shall be made
before any negative comments or judgements
are included in the final evaluation.

5. Any employee who receives a negative
evaluation shall be entitled to at least (1)
additional observation, conference and
written evaluation.

6. The evaluator shall take affirmative action
to assist employees in correcting any cited
deficiencies.

SAN DIEGO

1. Probationary teachers will be evaluated
at least once each year; permanent teachers
at least every other year.

2. The elements of the evaluation will be
based upon progress of students toward
established goals, performance of non-
instructional duties, and the establishment
of a suitable learning environment.

3. The evaluator-evaluatee will strive to
establish a satisfactory relationship; recom-
mendations from a third party may be
sought where differences exist; the decision
of the evaluator’s supervisor will be final.

4. The evaluator and evaluatee shall mutually
agree on the assessment techniques.

5. A Performance Evaluation Addendum
will be used for evaluations which have been
rated as Requiring Improvement or Unsatis-
factory.

6. Counseling and Assistance will be made
available to teachers who receive such
evaluations.

7. The Summary Evaluation Report shall
contain the final judgement of the supervisor
performing the evaluation and comments by
evaluatee; the evaluator and evaluatee shall
hold a Conference to discuss the Report.

HAYWARD

1. The evaluator and evaluatee shall meet to
discuss the elements of the evaluation which
shall be based upon progress of pupils
toward established standards; maintenance
of suitable working environment and
performance of non-instructional duties.

2. Any impasse regarding the evaluation
worksheet will be resolvéd by the chair-
person of the appropriate District Curriculum
Council and the Asst. Superintendent.

3. There will be 2 Interim Evaluation
Reports and Conferences for employees
marked “*Requires Improvement’ or “*Unsat-
isfactory™, based on past evaluations.

4. The Summary Evaluation Report and
Conference shall be completed no later than
60 days prior to the end of the year.

5. After an observation, the evaluator and
employee shall meet to discuss the report.

6. The evaluator shall provide specific
counselling and assistance to the evaluatee
on elements considered unsatisfactory or
needing improvement.

7. Permanent employees are to be evaluated
every other year; other employees annually.

8. The employee has the right to attach a
written response to each evaluation docu-
ment.
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RICHMOND

With Binding Arbitration™®

Definition: ‘“A claim by one or more of the
members of the unit or the Association that
there has been a violation or misapplication
of the Agreement that has adversely affect-
ed’’ same.

Time limits: 90 days to arbitration, includ-
ing arbitration selection pro-

cedure

30 days for completion for
arbitration.

*Uses arbitration panel with three panel members.

SAN DIEGO

1. With Advisory Arbitration
2. Appeal to Board of Education
Definition:

Grievance: ‘“‘Claim by one or more teachers
in the bargaining unit or by the Association
that there has been a violation, misinterpre-
tation, or misapplication of a specific provi-
sion of this agreement which adversely
affects’ same.

Grievant: Teacher, a group of teachers (in
the case of a mutual agreement or common-
ality of facts) or the Association (regarding
Association’s rights).

Time limits: 80 days to arbitration.

*Grievants and witnesses not on pay status during
arbitration hearing.

HAYWARD

With Advisory Arbitration

Definition: ‘A claim regarding the interpre-
tation or application” of the Agreement.

Grievant: Any unit employee of District.
Association can grieve Art. XVI (Associa-
tion’s rights) and Art. VII (Negotiating
Procedures).

Scope: Excludes ‘*Resolution of matters for
which other procedures are provided by
Federal or State law...such as dismissals.
HEW, EEOC, FEPC, and OSHA claims.™

Time limits: 100 days to arbitration.
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RICHMOND SAN DIEGO HAYWARD

a. Bulletin board space. a. Bulletin board space. a. Bulletin board space.

b. Association reps have right of access to b. Authorized reps permitted to transact b. Association reps have access to unit
employees and areas in which they work. Association business at school sites. employees before and after school.

c. Reasonable access to school mail service. ¢. Use of school mail service. ¢. Use of school mail system and mail boxes.
d. Board supplies Association with list of all d. Association can have one official Associa- d. Maintenance of membership.

new teachers and list of employees by work tion rep at each school.

site.

e. Payroll deduction of dues..
e. Payroll deduction of dues.

RICHMOND SAN DIEGO HAYWARD

A reasonable number of Association reps. Association rep. for reasonable amount of Reasonable number. for reasonable amount
for reasonable time, with pay. time. of time, with pay.
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RICHMOND

a. Health Insurance - Fully paid plan for
employee and dependents - choice of two
plans.

b. Prescription Drugs - vma by District.
c. Dental Plan - paid by District.
d. Property Damage - Board reimburses for

loss or damage to personal clothing and
property incurred during service for District.

SAN DIEGO

a. Health Insurance - paid by District-choice
of two plans.

b. Dental Benefits - paid by District.

c. Life Insurance - paid by District-$7500.

HAYWARD

The program specifies an entitlement to a
dollar amount which employee directs
District to spend among certain available
benefits including Medical, Dental, Life
Insurance, Annuity and Income Protection.

Maximum Paid: 1977-78-51250.

RICHMOND

1. District reserves the right to make final
decision with regard to all matters not
within scope of representation.

2. All rights invested in District shall remain,
unless modified by this agreement. Rights
detailed.

SAN DIEGO

All matters not specifically enumerated in
this agreement are reserved to the employer
and may not be a subject of meeting and
negotiating. grievances.

HAYWARD

District retains all of its powers and authority
to direct. manage and control to the full
extent of the law. except as limited by
specific and express terms of the agreement.
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RICHMOND SAN DIEGO HAYWARD
Yes No Yes
RICHMOND SAN DIEGO HAYWARD

The District provides for a phased-in retire-
ment program, as contained in Education
Code, Sections 44922 and 22724.

Not mentioned.

1.

5

Early retirement option:
a. Consultant services
b. Contracts
c. Guidance
Eligibility:
a. Between the age of 55 and 60.

b. Reached Step 13 on Columns C. D,
or E of Salary Schedule.
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RICHMOND

1. Elected or appointed officers or del-
egates of the Association may receive 20
days/year to attend organizational meetings
without salary deduction--individual em-
ployees, 5 days/year.

2. Bereavement Leave--3 days.

3. Court Summons--Jury Duty.

4. Extended Illness Leave--5 months or less

—salary less cost of substitute, beginning

after utilization of all accumulated sick

leave.

5. Extended Personal Leave, unpaid--one

year.

6. Health Leave-one year.

7. Industrial Accident or Illness Leave--

60 days, paid.

8. Maternity & Child Care--can utilize sick

leave; also utilized unpaid leave of absence.

9. Military Leave.

10. Personal Leave.

11. Personal Necessity Leave--6 days.

12. Sabbatical
a. Served at least 7 years in district.
b. 1% of certificated employees/year.
c. Formal study--independent study.
d. One year or one semester.

13. Sick Leave--10 days/year.

14. Study Leave Without Pay.

15. Teacher on paid or unpaid leave has

right to return to position he/she left.

SAN DIEGO

1. Sick Leave
a. Annual maximum combined allowance
of full salary and half-salary--110 days.
b. After exhaustion of both full salary &
half-salary sick leave, teacher may request
a health leave of absence, not to exceed a
year, subject to annual renewal up to
3 years.
2. Personal Necessity Leave--may use up to
six days of full salary sick leave.
3. Long Term Leave Without Pay
a. Up to one year--may be extended for
a period not to exceed three years.
i. Professional study
ii. Parental
iii. Travel
4. Sabbatical Leave
a. Employed 7 consecutive years in
District.
b. Must render a period of service twice
amount of leave.
c. Up to one year.
d. %2 salary.
e.% of 1% of certificated teachers/yr.
5. Opportunity Leave--improving job-related
skills.
6. Bereavement Leave--three daysimmediate
family/S days out of state.
7. Absence on District Business--with pay.

HAYWARD

1. Health and Disability-10 days
a. Up to 5 months--salary minus sum paid
to substitute.
2. Extended Health and Disability Leave--
up to 18 months without pay.
3. Personal Necessity Leave--maximum of 6
days.
4. Leave for Serious Illness or Injury in
Family--3 days.
Bereavement Leave--3 days.
Jury Duty.
Religious Holidays--3 days without pay.
Industrial Accident Leave--60 days.
9. Legislative Leave.
10. Military Service Leave.
11. Pregnancy Leave--may use sick leave,
may request personal leave without pay.
12. Child Care Leave--1 year without pay.
13. Educational Improvement Leave--1 year
without pay.
14. Leaves of Absence for Conducting
School Business or Professional Business
with pay.
15. Sabbatical Leave--1 year
a. Seven consecutive years with District.
b. 1% of Certificated employees/year.
c. 75% of salary.
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Oakland Unified School District
Jan. 23,1978 - June 30, 1980

A. Schedule effective Oct. 15, 1977
B. 5% increase on July 1, 1978
C. Salary Schedule

Column A Column B Column C
4 years’ S years’ 6 years’
preparation preparation preparation
Step
1 $ 9,267 10,551 11,835
2 9,765 11,109 12,393
3 10,263 11,667 12,951
4 10,761 12,225 13,509
5 11,259 12,783 14,067
6 11,757 13,341 14,625
7 12,255 13,899 15,183
8 12,753 14,457 15,741
9 13,251 15,015 16,299
10 13,749 15,573 16857
11 14,247 16,131 17,415
12 16,689 17,973
13 18,531
Earned Doctorate or Equivalent: S1296

Annivery Increment - 20 years’ experience: $465



OOww ....... e eoumoﬂ 18103000 Y¥MM
[44: 43! 0L0‘61 91081 0LOLI 090°91 826'p1 1€9°€1 14!
6ve‘61 67981 T0L°LY 18L°91 808°S1 oLL Y1 PLY'ET €prI‘El €1
LyL'81 €50°81 98€°L1 6491 955°ST 8C9'pI 10€°€1 £€96°CI 4!
TE1°81 S8¥LI $58°91 €1€91 TIgsSt 1y vl IETET $08°C1 It
6CS‘L1 ST691 €I1€°91 60L‘S1 690°S1 Tyl 096°C1 p€9°C1 o1
S€6°91 8S€°91 T8LST €IS 009'v1 L86EI oLL'TI P9V TI ¥8¥'01 6
12€°91 T8LS1T 374! 80Lv1 6vI‘pl TLS el 61'C1 €01°C1 991°01 8
60L‘S1T €171 80L‘Y1 €0 v ¥S9‘cl I€1°ET 6S0°CI EYLTT 8¥8°6 L
$01°S1 LEY VI LIT‘p1 669°€1 €0C°€l 669°C1 80LTI T8€°11 0€5°6 9
20S‘v1 890v1 SE9EI €0T°el SELTI 9971 yLTTT 01l [ATAlS S
8881 T6b°El $OI‘El 669°C1 99T°C1 PESI1 LL6OT 19901 206°8 14
€6C°€1 8L8°CI $s9‘Cl S61°C1 SISII 6011 L1901 10€°01 765°8 €
1L9°C1 SSETI 1€0°C1 86911 8€E 11 LL6°OT LSTOI ov6'6 187'8 4
1z1°et1 6LLT1 43284 €61°11 09801 S0l 9686 6L5°6 €L6L I
sdalg
YI+VIN TI+VN sv+vd
9E+VIN VI Ul S+ Ve VI Ul Zp+ Ve 1o spun g9
VIN "our 99+vd L+ve 09+Vvd VI 9€+Vvd yT+vVe vd syun 09 uey) sso7] Buurer],
1A IA A Al m I 1 q v sse[)

.

8L61 ‘0 dung - LL6T ‘T Alnf
JOWSI [00Y2S PAYTUN AdpRdjg

a[npayos AIefes ‘g
9SBAIDUT %6 Y



A. 5.5% increase over 1976-77 rates

B. Re-opener - April 1, 1978
C. Salary Schedule

Richmond Unified School District
July 1, 1977 - June 30, 1979

Range 1 Range 2 Range 3 Range 4 Range § Range 6
AB AB+15 AB+30 AB+45 AB+60 AB+72
Reg. Cred. or or or or
AB+15 AB+30 AB+45 AB+57
with MA with MA with MA with MA
Step

1 10464/872 11004/917 11520/960 12048/1004 12588/1049 13104/1092
2 10860/905 11436/953 12000/1000 12576/1048 13128/1094 13704/1142
3 11244/937 11868/989 12468/1039 13080/1090 13680/1140 14292/1191
4 11640/970 12276/1023 12924/1077 13596/1133 14244/1187 14892/1241
5 12012/1001 12708/1059 13404/1117 14100/1175 14796/1233 15492/1291
6 12408/1034 13128/1094 13872/1156 14604/1217 15360/1280 16092/1341
7 12792/1066 13572/1131 14352/1196 15120/1260 15900/1325 16680/1390
8 13176/1098 13992/1166 14808/1234 15636/1303 16464/1372 17280/1440
9 13560/1130 14424/1202 15276/1273 16152/1346 17016/1418 17880/1490
10 13932/1161 14832/1236 15756/1313 16656/1388 17568/1464 18468/1539
11 14316/1193 15264/1272 16212/1351 17172/1431 18120/1510 19068/1389
12 14700/1225 15696/1308 16680/1390 17676/1473 18660/1555 19656/1638
13 15096/1258 16116/1343 17172/1431 18192/1516 19212/1601 20256/1688

Earned Doctorate

Longevity Payment-27 years experience: ... 500
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Hayward Unified School District
July 1, 1977 - June 30,1978

A. 5% increase over 1976-77
B. Salary Schedule

Column A B C D E
A.B. A.B.+15 A.B.+30 A.B.+45 A.B.+60
Step
1 $ 9,647 9,859 10,419 10,699 11,191
2 10,129 10,342 10,998 11,277 11,866
3 10,612 10,824 11,576 11,856 12,541
4 11,094 11,306 12.155 12,435 13,216
S 11,576 11,789 12,734 13,014 13,892
6 12,059 12,271 13,313 13,593 14,567
7 12,541 12,753 13,892 14,171 15.242
8 13,023 13,236 14471 14,750 15918
9 13,506 13,718 15.049 15.329 16,593
10 13,988 14,200 15,628 15,908 17.268
11 14471 14,683 16,207 16,487 17,943
12 14,953 15,165 16.786 17.066 18619
13 15,435 15,647 17.365 17,644 19,294

One and only one increment may be earned

Master’s Degree ... ........... $350
Doctor’s Degree . .............. 5258
Career Increment at E-18 . . ... ... 350






