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ABOUT THE INSTITUTE

lhe Instute of Industria Relations was established by Legslative mna e m
1945. It softwo autonomo secions, one at Berkeley, the odter atLos An-
geles. Operadng under this Legislative mandate both section engae reserh,
graduate training, and community service. This is therpt of the Bekeley In-
stitute.

The twenty-six facultymem sc tlyassoci with theBereley te
represent nin depatmentsBunessA miiion, Economics, ion, s-
toy, Law, Politica Science, Psychology, Public Heh, and Sociology. Faculty
members receive t from the Institute in the form ofconat ini ,

onofgrduaereschasants,officespace,andtyping.Individualfacul-
ty members engag in research oftheirown chooing however, the clos associa-
tion of faculty from varous discipnes fcilita cross-ferzaon and the
development of interdisiplinary teams.

During 1987-88, the nstute provided resch taining for 48 students who
were assigned to indidual faculty and staff members as graduate h -
tants. Limited office space (two ormoe students to an office) is provided to these
students. During the year an 11 addional ate students who were not sup-
portedby research assis ips made intensive use ofthe Institute's library,com-
puter faciliies, and such office space as they could find. Most of tee wer
completing theirPhD disaio in industrialreltions. While the Insiute itself
does not offercredit cours (this is the functon ofregularacademic depatments),
its two conference rooms are heavily used for formal and infomal inst on.
During 1987-88, eight regular University advanced classes and seminars (five in
Economics, three in Business Administadon, and one in Sociology) were held on
Institutepremises. Ifrmal contactsamongsnts from varousdisciplins, thei
ready cess to faculty, and the easy availability of the Itute libnrry all help
makQe the Institute a favorable leaning environmenL

Aside from faculty research and graduate student taining the Insttute engages
in four community service progLams.

First, there is the Caiformia Public Employee Rlations Pgram, (CPER)
which publishes a quarterlyjournal, itselfcalled CaliforniaPublic EmployeeRela-
dons, as well as peiodic m aphs and buletns. Together these provide an
authoritative source of infmaton on developments in California public-setor
labor relations. CPER is financed largely thrgh subscriptions t its services and
through a special legislative apiaion.
A second unit is the Center for Labor Research and Education, esablished
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after extensive consltion with
the California labor movement.
The Center provides nonadver-
saria training fora cross-section of
unions. Fees to cover costs are
charged for the vast majority of
Labor Center classes. In recent
years the Center also has engad
in an ambitious program of
publihng books, pamphlts, and

bulleins on subjects ofc n to
the labor movement.

The Labor Occupational
Health P (LOHP) is a unit
within the Labor Center. Original-
ly financed by the Ford Founda-
tion, it ww receives funing from

the Nor n Califia Occupa-
tonalH Center and the Na-
tional Institute of Occupationa
Safety and Health. Additonally it
receivesgnmts forspocific pojects
from a variety of fo ions and
govenmnalgncies.

LOP engages in resch, of-

fers classes and tring prrams,
and pubises a newslet, as well
asavarietyofSpecializedbullens.
Although LOHP's work focuses
primrily on the needs of workers

and the labor community, it also

provides service to management
and the genera public and offers
Continuing Eduation couses for
physcians, nuses, and in tial
hygienis. In addition, it provides
intrnships forpublic health, medi-
cal, adnursg studnts.

books, jonals, and government
publications dealing with seial-

ized indusial relatons topics. It

may be te fremost library of this
sort on theWest Coast Aside from
the main Institute Library, the
Californi Public Employee Rela-
tions and Labor Occupational
Health programs house speciaized
librries of their own. In addition,
the Labor Center mainlains an ex-
tensive collection of gonment
contracts and educational
mateials.

Each year the Institute hosts a
variety of distigished scholars

who visit us from insons from

throughout the word. Some stay
with us for a few hours, while
odts make use of our facilites to

e n ch forperiods last-

ing up to a year.

Four peLiodicals are published
by the Istitue. Besides Calfornia
Public Employee Relations, these
are: ourefeeeda ic journal,
Industrial Reladons, which circu
lates throughout the world; the
Monitor, on occupational health
hazards, published by LOHP, and
the Labor Center Reporter, which

nsists of laboriented ardcles
written by staff members, graduate
students, and ocasionally by prac-
tidioners.

The Isiute's Library collects

1987-88 Annual Report2



FROM THE DIRECTOR

During the 1987-88 year, theINSTITUTE OFINDUSTRIAL RELATIONS
concensted on re-thinking the directon by which its mission would be ac-
complishedandonredefiningitsorganizational structure. This concentration was
generated, in part by thecampus review ofIIR,t report for which was issued in
Aprl, 1988. Another reason for the focus is the nature of the

field ofindustial rlati. This concentration, however, did notdetct from our
efforts to provide excellent community servicespams. I will take this oppor-
tunity to describe our changes,c nt on the field ofindutial relato, and to
highlight the accomplshments of theInte (details of all of HR's accomplish-
ments are provided in this annual repm).

At the outset my four-year term as Diector of the Insttute began on July 1,
1988; ProfessorClairBrown cntinuesiherroleas Associate Director. Together,
we lookfward t woring with the faculty and profesinal staffon maintaining
the excellent community service record whik builizg on its poteni ghts.

In paricular, Prfesor Brown and I are commited to enhancing IR's mission of

research, graduate tining, and community service by cratii-g an environment in
which tre is greater inteaction between fawulty and pofessional staffin both re-
search and community service. Over the last few years, the community service
programs have developed a momentum on their own; their s s stimulated

opeations that functioned as in t enties. On its own tak, the faculty
played akey role in the life ofthe Insttte, buton individual projects basedon par-
ticular, individual in s. Our goal is to have increased integration
among faculty and with the professional staff.

lhe nstitute'sprofessionalstaffisanextremelycompetentgroup whocaniden-
tify issues, design community semice programs, and implement and deliver such
programs. Much of what they do involves reahing the topics on which the
programs are focused. Our goal is to bring these staffmembers, and their rsah
skills, into closer collaboraion with faculty. This collaborion means involve-
ment ofprofessiona staff in faculty research, as well as involvement of faculty in
community service programs. One way to accomplish this integtion s to create
advisory boards for each of IHR's Centers that will include members from the

geneal community, labor, and faculty. Another mechanism is to hold a 'etreat"
that includes faculty and staff, at which research trends and needs are discussed

and programs developed for pursuit (Such a retreatwas held in August, 1988; its
results will be described in next year's annual repot)

The benefits of the collabion are significant. For the professional staff, it
provides ageater rtyto be involved in reserch, to be at theforefrontof
emerging research issues, and to leam more about the faculty and how they can
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take such learning back to thecom-
munity. For the faculty, the col-
laborion results in greater access

to the community, bothforresch
information and identifcaton of

potential research sites and fund-
ing.

With regard to faculty integra-
tion with each other, we see this as
important because of the chang
nature ofindustial relaions. IIR is
an interdisciplinary intute; our
faculty representareas such as busi-
ness administration, economics,
sociology, political science,
psychology, public health, social
welfare, education, law, and his-
tory. The tadition has been for
each faculty member to puue his
or her interest from his or her
perspective. Butthe industrial rela-
tions problems ofthe future require
muldtiscipliary approaches.

Let me cite just two examples
from my own field, industrial
psychology, which should be pur-
sued from a multdisciplinary ap-
proach. First, what are the
dynamics of the "work-family
relaionship" (i.e., how does sats-

faction and behavior in one en-
vironment impact the other
environment)? Whereas the
psychologist may pursue this ques-
tion from the perapective of at-
titudes, interests, beliefs, and
performance, questions such as the
economics of dual wage arnings,

organizational policies for child
care, legislative rulings for family
caeand leaves, and such smilar is-
sues require input from those in
fields such as business administa-
tion, economics, sociology, and
public policy.
A second concern of mine is

"testing." Whea psychologiss
are interested in correlations be-
tween tests and performance,
greater insights and impacts would
result ifconsideation was given to
such issues as utility of test

programs, invasion ofprivacy, and
labor market trends and projeec-

tions. Here, too, the fields of busi-
ness administration, public policy,
and economics are apprprae.

Our goal is not to force col-
lboration, butto serve as a catalyst
and to encourage it One simple
means by which we are pursuing

this is by holding "brown bag
lunch" sessions for different inter-
est groups. A more direct means is
by explicitly sup ng multidis-
ciplinary reseach s we award re-
search assistantship funds to
faculty who submitp sals that

indicate a collaive, multidis-
ciplinary approach.

Why the need for change in
structure and greater collabora-
tion? Because the field of in-
dustrial relations has changed.
Traditonaly, ftis field has con-
cemed itself with the labor force
and unions. Today, I see the field
as encompassing issues of "hu-
man resources" and "employment
issues." This includes collective
brgainixg andemployee ions,

but it also includes market
analyses, human resources
management, mental health, and
any other concern that can be sub-

under the topi "employ-

ment issues." In a nutshell,
industrial relatons Should be in-
clusive of all areas, methods, and
approaches to the study and im-
plementaion of employment be-
haviors, interests, and practices.

Theaboveisapealperspec-
tive on the future. To see how we
have begun moving forward, I
would like to highlight two of the
programs undertaken at UR in
1987-88. First,the situteheld its
'Third Berkeley Conference on In-
dustrial Relations." TisE involved
faculty and professional staff from
UCB and from other universities
and insituts throughout the U.S.
and Canad. The pduct of this

conference was a series of papers
and discusions onemergmgIsues
that addressed politics, labor,
trends, theoies, and needs with
regard to employment issues.
Here, we have an example of IIR
setting an agenda for the future.

Thbe second example is a Labor
Center program held in the Sum-
mer of 1988, which focused on the
education of sudents in all grade
levels on the topic of labor studies.
Specifically, 125 primary and
secondary school teachers spent
two weeks on the Berkeley Cam-
pus in intensive taining in the
development of cricula for the
teaching of labor studies in all
grades, from kind en to 12th
grade. This program is an example
of a collaborative effort-the
program was co-sponsored by
UCB's School of Education, and
included HR faculty and profes-
sional staff in the development,
design, and implemenaion of the
program. Here, the Institute
provided leadep in a program

that will have impact on the next
labor force generation. The
Institute's goal is to continue such
leadership in local, naional, and
international employment issues.

My fial rmark is to publicly
acknowledge and than the staff

and faculty of the Iitute. The
1987-88 yearwas an uncertain one
for us, and in some ways, a tur-
bulent one. I appreciate the
patience and suppor of all, and
look forward to working with all as
we move forward into the 1990s.

Sheldon Zedeck
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FACULTY RESEARCH

Crina Banks (Buines n) continue her r h on perfor-
mance aisal and orgaionl leaship. Witicoe Jan Ceveland,
Kevin Mwphy, and Janet Barnes-Farrell, she completed a new model of perfor-
mance aisal which embeds theaaisal within the oranional contextand
the goals of the This per ive sheds new light on the value and
effectivene of perfmane aisal in real nization, and it provides
guidance for fur improvements in the aaisal procs. She is also condnu-
ing esearh on methds iprving pefance aisal accuracy and use-
ful. She is heavily involved in the development of content-valid selection
prdure fortheLirary ofCongres Shemade severalpresentiointheU.S.
andCanadaon leadship, mostofthem focusing on the enhancement ofwomen's
leadership skills.

David Brody (History) is currently doing a brief study of the history of labor
relations in American coal mining forajointlyau edcompive study oflabor
relations in this industry. Hisoong intest in labor histiography lted in
apaper this yearon thelages between laborhistoryandindustrialrelatios. His

major prect, recetly reactiated, is on the labor history of the 1930s.
To advance that work, he is going to Detroit as a visiting professor atWayne State
University for 1988-89.

Clair Brown (Econmics) reached the final stages in her on-going resrch
pojct on Americn s ards of living and work roles since 1918. Only the data
from the 1980s remain to be analyzed. This rese project focused on how
economic gwth is translated into economic diff aross classes and the
ways families live. Specifically, the evolution ofwork roles, consumpton norms,
and economic security was sxdied.

Brown was also involved in the developmentofa collabative h project
with Reich, Stern, andUlnw. This project will focus on the changes in industial

to foster between labor and Management's

goal is toimpve productivity through streamlining the work process and making
itmoreflexibleandby inc iniovementssugestedbywoers. Labor's
goal is to gain job security in place of seniority rights andjob control. Brown and
Reich began a pilot study ofthe automobile industry by comparng the implemen-
tation of the ten concept at GM-Van Nuys and NUMMI. Both union and non-
union esablints will be sudied to assess the role of the union. Brown and
others began studying seveal aspects of the newcpeave labor relations: the
implementation ofthe system (especially tning); the impacton theworkprocess
skill acqusiton; the impact on the role ofthe worker, the union, and the manager,
the impact of the economic environmentand the unionstructreonthe implemen-

FACUL1Y RESEARCH
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tation and outcome of cooperation;
the impact of the progam on te

fffm 's costs, quality,andlabor rela-
.

Michael Burawoy (Sociology)
continued work on two projects.
The first is a comparative study of
work o n in citali and
sociali countries. He studied the
significance of supply side con-
straints (soialist economies) and
demand sde connts (capitalist

economies) for the orgnizion of
work. In particula, he questioned
the possibilities of "flexible
Specialiation" in U.S. corpora-

tions and suggested workplace
autony is moreimporntforthe
functioning ofsocialist economies.
Research was completed on Hun-
garan steel enterprises and smilar
research was begun at Inland Steel.

Burawoy's second project is a
compamive study of class stuc-
ture in the U.S. and U.S.SR. In
collaboration with Martin
Sanchez-Jankowski, Michael
Hout, and Erik Wright, a survey
was developed to be administered
in one Russian city and the Bay
Area. Burawoy was involved in
designing questions about worker
control both in its acual form and
in atfitudes toward it in the two
countries.

Glenn R. Carroll (Business
Administration) continued his
comparaidve empirical study ofjob
and class mobility in Ireland and
the Federa Republic of Gemany.
This project (with Michael Hout
and Karl Ulrich Mayer) used
reuspecdve career history data

from national samples in the two
countries to compare systematical-
ly the relatonship between job
changes and class changes. They
have found tentaive evidence that

the process differs damtically in
the two countries, with jobs and
classes tightly coupled in Germany
and loosely so in Ireland.

Caroll also examined the ways
institutionalconstrintsshapedand
changed patterns of competition
among the various organiziona

forms operating in the early
Ameicm telephone industry using
datafrom 1902 to 1947.

Further, Carroll collected and is
coding data on the lifehis of

all breweries which have ever
operated in the U.S. andWest Ger-
many for his comparative study of
the developmentof the brewing in-
dustry in these two countries. This
project (with Roff Ziegler) has
determined that both the Americ
and German industies have ex-
perienced strong trends of con-
centaion, dadng back to the late
nineteenth century. There have
also been numerous political
events which have affected these
two industries, e.g., crusades,
prohibitions, wars, and labor ac-
tions. Carroll andZieglerare look-
ing at how these events affect the
econonic and technological forces
whichunie thepatns ofcon-
centration.

David Collier (Political
Science) completed approximately
150 additional pages of text and
finished further revisions for his
book enitled Shaping the Political
Arena: Criical Junctures, Trade
Unions, and the State In Latin
America. This compamtive study
explores the earlierperiodofthe in-
itial legalization and in-
stitutionalization of trade union
movements in eight Latin
American countries. The analysis
focuses on the diffet ways this
crucial transiton occurred and the
contrasting historical legacies of

this in. The book is now
being reviewed for publication.

Collier also authored two
papers. The first, "Latin American
Corpoatism," explored the evolu-
tion of the concept of
in the Latin Ameican field, a con-

cept that Latin Americanists (as
well as Europeanists) have used
widely in tie analysis of union-
business-state relations. The
second paper, "Critical Junctures
and Histical Legacies," explored
an idea that has been prominent in

the indutial relations field at least
since Clark Kerr et al., Industrial-
ism and Industrial Man, which ar-
gued thatthe way in which systems
of union-business-state relatons
are founded at a relatively early
point in the evolution of indutial

societies has a decisive, long-term
impact on the subsequent develop-
ment ofindutial relations.

William T. Dickens (Eco-
nomics) continued work on labor
market segmentation with Kevin
Lang. In one paper, the authors
analyzed the significance of labor
market segmenAion for trade and
industrial policy. In a secondpaper
they reviewed recent evidence on
the labor market segmentation
hypothesis and concluded that a
strong case exists for the policy
relevance of that theory.

Dickens also began a study of
international evidence on inter-in-
dustry wage differences in an at-
tempt to shed lighton the causes of
such differences.

Barry Eichengreen (Eco-
nomics) completed a lengthy sur-
vey of unemployment experience
between the wars. The survey (un-
dertaken with T. J. Hatton) took its
inspiration from macroeconomic
analyses of unemployment but ap-
proached the issues at a more dis-
aggregated level. The focuswason
ree cental questions concerning

interwar unemployment who was
unemployed, why were they un-
employed, and what were the ef-
fects of unemployment at the
household level. Methodological-
ly, this workdifferedfrom previous
analyses of interwar unemploy-
ment by moving beyond the ag-

6 1978 nulRpr
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gregate staistics and tfie relatively
well-known American and Brits
cases and insteadm aling dis-
aggregated unemployment data for
a wide variety of other countries.
Eichengreen and Hatton uncovered
considerable diversity across
countries in the naue of interwar
unemployment, with both the ex-
tent and effects of formal un-
employment depending on
economic structure (industry-
agriculture mix, for example) and
social institutions (extent of un-
employment inswurance and public
assistance, for example). This
diversity led them to question
studies whichoffermonocasual ex-
planations for interwar unemploy-
ment.

Additionally, Eichengreen con-
tinued his microeconomic study of
British unemployment between the
wars. He fmished preparing a
sample from the New Survey of
London Life and Labour (gathered
during the years 1919-1931 and
housed in the Archives of the Lon-
don School of Economics) and
analyzed it econometrically. He
published two articles that made
use of ftis sample. One analyzed
the role of unemployment benefits
in interwar Britain. Again his con-
clusion was that it is necessary to
disaggregate to understand the un-
employment-insurance nexus. He
found no evidence of benefit-in-
duced unemployment for adult
male household heads, but some
evidence for secondary males. A
second paper used the New Survey
and Reports of the London Ad-
visory Council for Juvenile Un-
employment to analyze youth
unemployment between the wars
and compare it with youth un-
employment in Britain today.
Again, he found that changes in
labor market structure (rise of in-
verse seniority layoff rules and the
like) played a significant role in the
juvenile unemployment problem.

Edwin M. Epstein (Business
Administration) continued his
scholarly preoccupation with the
exploration anddevelopmentofthe
Corporate Social Policy Process
Concept, which nt s key ele-
ments ofthe olderconcepts ofbusi-
ness ethics, corporate social
responsibility, and corporate social
responsiveness into what he
believes is a useful analytical
framework for evaluating the over-
all social perfomnance of business
corporations. More specifically,
Epstin believes the Corporate So-
cial Policy Process is best viewed
as the institutionalizaon witiin
business ganizationsofprocesses
facilitating value-based individual
and collectivereflection and choice
regarding the moal sigificance of

personal and corporate action for
idenfiable stakeholds inscf

situaions. This research will as-
sume a decidedly compartive and
interntional perspective as he con-
tinues work on a study of "Com-
parativeAnalysisofthe SocialRole
of Business Corportions Within
Selected Market-Oriented
Societies."

Margaret S. Gordon (As-
sociate Director, Emeritus) put the

final touches on her book entided
Social Security Policies in In-
dustrial Countries: A Comparative
Analysis. The book is scheduled to
appear in November 1988. It is an
analytical and historical study, em-
phasizing the development of so-
cial security policies since World
War II, but tracing briefly the
origins of social insurance and
other income maintenance
programs in the late ninetheenth
century. There are 16 chapters in
all, including chapters on each of
the major types of social security
programs as well as chapters on

such important issues as compara-
tive expenditures and the trend
toward early retirement. The study
draws on data for most of the

OECD and Soviet bloc countries,
wihi particular emphasis on the
counties that have led in innova-
tive policies. The discussion is
focused on such questons as the
relative merits of earnings-relaed,
income-tested, and universal
benefits; who bears the financial

burden; the impact of social
security benefits on incentives to
work; the relative role of labor
market policies; the wide differen-
ces amnong countries in the effec-
tiveness of rehabilitaton policies;

and thegrowingproblem of single-
parentfamilies.

Gordon also worked on an ar-

ticle basedon thebook butfocused
more direcly on the stghs and
weaklesses of U.S. policies when
compared with those of other in-
dustrial countries.

Jerome Karabel (Sociology)
completed his book (with Steven
Brint) on The Triumph of Voca-
tionalism: Community Colleges
and the Politics offOrganizational
Change, to bepublishedby Oxford
University Press. He also
published an article (with
Katherine MClelland) concerning
the relationship between higher
education and labor markets. It
was based on an analysis of the
1973 Occupatonal Change in a

Generaion (CG) data set.

Jonathan Leonard (Business
Administation) completed the fol-
lowing research projects: (1) An
analysis of wage structures in the
California electronics industry, ex-
amining the anwience of wage
differences across employers, and
the response of wages to shifts in

corporate profits and employment;
(2) a comparison of wage and
employment growth at domestic
and foreign-owned companies in

the U.S.; (3) an analysis
demonstrating the declining im-
pact of affirmative action since
1980; (4) apaper showing con-
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trary to the predictions of quota
models, the enforcement of federal
anti-discrimination regulations has
notled to anarrowing ofthe disper-
sion in minoty or female employ-
ment share; and (5) an analysis of
the impact of corporate structure
and occupatonal mix on employ-
ment stability.

David Levine (Business Ad-
minision) pursued severl re-
search projects. He studied the
importce of changes in atiudes
towards women's roles in explain-
ing the incease in women's labor
supply in the last 15 years. He used
a panel of data on firms to study
whether executives have
rational expectations, and the
determinants of investmenL

Levine also continued his
heretical investigations on the or-

ganiation of work and the theory
of the firm. One paper concerned
the economic implications of the
sociologss' observation thatwage
dispersion can affect worker
cohesiveness and productivity. A
second pape concerned the feed-
back between firms' layofff
policies and the variability of ag-
gregate demand. Two further
p s considered externalities of
just-cause employment. All of
these papers stressed the exter-
nalities of work nizaton and
showed how government interven-
tion encouraging workogiza-
tions with long-tm employment
relations, naw wage dispersion,

and just-cause employment
policies can be welfare enhancing.

Raymond Miles (Busine Ad-
ministration) continued his re-
search on the emergence of the
"dynamic network" form of or-
ganizations as a response to in-
creasing global competition and
technological change. His present
work explores the impact of or-
ganiztional change on managerial

cares, the sructure of business

education, and the shape of a new
industial relaions system.

Charles O'Reilly (Business
Administration) continued three
lines ofresearch relevant to human
resource management practices in
organizations: (1) A continuing

study of the role of social control
and corporate culture as
mechanisms for the generaion of
commitment in organizati; (2) a
continuation of his investigation
into the role of organizational
demography and its impacts on

resoUrCe practices; and (3)

a longiudinal invesgation of the
early career experiences of 140
MBAs who partcipaed in exten-
sive manageial andp ality as-
sessments who are being followed
as they enter their careers. This
study, underten in conjunction
with Professors Craik and Zedeck

of the Psychology Depmnent and
Staw of the Business SchooL will
examine the personal and
managerial competencies as-
sociated with pe al adjustment
and career success.

O'Reilly also began twonew re-
search projects: (1) Several studies
of the dminats of executive
compensation were designed and
dat coliected; and (2) a study in-
vesigating how CEOs and top
management teams deal with
periods of crisis and tansition was
initatd, including the collecdon
of data frm 35 high technology
firms.

Michael Reich (Economics)
continued his resch on postwar
trends in earnings inequalities. He
found datinter-industy inequality
increases since 1970 are not at-
tributable to the growth ofinte-
tional compeition or to declining
employment in manufacuring in-
dusties. Growing wagedifferen-
tials between primary and
secondary labor markets do ac-

count for about half of the post-

1970 increa. He extended his
earnings data set to the prewar
period, added for the postwar
periodinter-industry dataon output
per worker, capital stock, and
profits and began preliminay ex-
ammations of these data.

Reich also began anew research
project on recent developments in
labor-management cooperation,
with paicular emphasis on trends

in California.
Karkene Roberts(BusinessAd-

ministration) has been exa ing

thedesignandmanagementcharac-
teristics of "high reliability" or-
ganizations for the last four years.
High reliability ons are
technologically sophisticated or-
ganizations in which, while the
probability oferror is low, the con-
sequences of error can be
caas ic. Roberts is apartof an
intdisciplinarytam comprisedof
University of Califonia faculty
who have been investiating the
U.S.Navy's operion ofits nuclear
aircraf carriers, the Federal Avia-
tion Administration's air traffic
control operaton, and Pacific Gas
and Electic Company's participa-
tion in the westem states electical
distribution grd. The major ques-
tions of the research are concerned
with interdependence among or-
ganizational subunits, decision
making, the "culture" of high
reliability, and tn to new
technologies. In addition to this
work, Roberts continues to write in
the field of organizatonal com-
munication.

Jamie Robinson (School of
Public Health) focused his research
on worker, labor union, and
governmental respoes to occupa-
tional safety and health hazards.
He completed a book length
manuscripton this topic, consisting
of statistical analyses of the in-

fluence of hazadous working con-
ditions on the qualty of industrial
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relaions and the level of produc-
tivity plus legal and policy anayses
of developments in lgislation re-
lated to the worker's "right to
know" about worplace hrds.
He is particularly interested in the
influence of hazards nditions,

including risks of chronic diseases

such as cancer, on the desires of
nonunion wors for union repre-
sentation and in trends in labor
union health and safety programs.

Other work in the occupational
health field focusedon reducing the
abuse ofcost-benefit analysis in the
setting of OSHA standards, par-
ticulaly withrespect to the benzene
stadard promulgated in 1987.

Robinson's other area of re-
search is the economics of medical
care. He conducted a number of
studies investigating the relative ef-
fects ofcompetition andregulain-
oriented policy saegies on levels
and rates of change in costs and
quality ofhspitalcare. Within this
general area of research, he ex-
amined the influence of recent
changes in the financing of health
care on the nursing labor market.

Barry M. Staw (Business Ad-
ministration) conducted a series of
studies on work initdative. The ob-
ject of the research was to isolate
conditions under which people will
go above, beyond, and around their
job descriptions in improving per-

formance. It is hoped thatby better
understanding how individuals in-
itate change we may be able to
know more about how to create in-
novative environments within or-
ganizatons.

Staw also wrote essays on fte
role of personality in organizations
and on creativity in group and or-
ganizational settings. His addition-

al activities included the
development of an empirical re-
searchprojecton escalation ofcom-
petition among U.S. commercial

banksandonoveroptmism in stock
marketforcsing.

David Stern (Edion) con-

ducted research which focused on
the preparation of teenagers for
employmenL He continued to help
conduct an evalution of an impor-
tant set of pograms in California

high schools called Partnership
Academies. These organize the
coreademic curriculum around a
vocational theme such as com-
puters or health careers. Local
employers are involved in various

ways. The purpos is to motivate
potential dropouts to finish high
school, so that they can either enter
the labor market with some usefid
set of sills and knowledge, or go
on to postsecondary education, or
both. Results after two years have
been geneally positive, with some
sitesshowingunambiguous success
in improving the school perfor-
mance of Academy student rela-
tive to compari groups at the
same schools.

One issue of particular concern
to Stern is the area of thep a-

tion of young Hisnics for the
work force. There is some
evidence that paid employment
while in high school is more likely
to leadtodroppig out for Hsnic

males than for other students.
There is also indirect endence that
the absence of a high school
diploma is a less serious short-run
disadvantage for Hispanic
teenagers compared to other
groups. He is analyzing data from
two longitudinal surveys (High
School and Beyond and National
Longitudinal Survey of Youth) to
test these two propositions more
carefully.

In this same general area of re-
search, Stern also began a
longtudinal study of students
engaged in school-based work ex-
perience programs. One aim is to
test whether school supervision

enables students to learn more from
their work tan when they simply
go out and get jobs on their own.
A second area of inquiry was

professional in-service taining for
teachers. Stern was part of a team
that completed a study of staff
development programs for public
school teachers in Califormia. One
product of the study was a proce-
dure for comparing cost-effective-
ness of alternative methods of
conducting staff development ac-
tivities.

George Strauss (Business Ad-
minisation) continued his sudies
of various forms of worker par-
ticipation in management
throughout the world, but with par-
icular emphasis on the relationship
between participaton and collec-
tive bagainingin the U.S. He is
concerned especially with factors
relating to whether participation
rains vable. Healsodirctedthe
development of an atttude survey
for use by the Institute's Labor
Center in polling union member at-
titudes.

A separate study examined the
role of Industrial Rels as an
aademic field at a time when the
unionized sector is contracting.
Strauss argues that indtrial rela-
tions academicians have defned

their juisdiction too narrowly and
have paid too litte attention to the
consideablecontibudonsofLabor
Economics, Organizational Be-
havior, Sociology, and Political
Science (though each of these ap-

proaches suffers from narrowness
of its own). Instead dustial Rela-
tions should focus more intensively
on broad questions of Human
Resources Policy. Fmally, Strauss
continues his interest in Austalian
industial relations.

FACULTY RESEARCH 9FACULTY RESEARCH 9



Lloyd Ulman (Economics)
worked on two projects. The first

consited in what might be tenned
"A Unitary Explanaton of Interna-
tional Differences in Union Or-
ganization and Bargaining
Pattens." Work here consisted in
attempting to extend the concepts
alluded to in his Industrial Rela-
tions Research Association
Psidential Address andalsoin ex-
amining the English-language
litture on the postwar develop-
ment of J ne industial rela-
tions for relevance to the
hypothesis involved. He used
pr worforabookreview
fortheJornalofEconoicLitera-
ture for this pupose.

The second project consisted in
wockon aAmerican Economic As-
sociation-Industrial Relations
Research Asociation papr. He
has tentatively teased a uniform
theme for an overview assignment,

the theme being insuficient ap-
preciation by modern ecomists
of the historic ety of labor
mats to gate concerted be-
havior on the part of industrial
worers. In addition, comments

Ulman preped for a recent AEA
session concening the so-called
hysteresis hypothesis ofunemploy-
ment were generated by this line of

c.

Kim Voss (Sociology) is writ-
ing a book, The Amercan Working
Class and the Knights of Labor,
which attempts to illuminate the
circumstances that promoted unity
and fragmention in the American
labor movement in the late
nineteenth century. During the
Spring Semester, she was on leave
at the Cente for Studies of Social
Change at the New School for So-
cial Research in New York, where
she focused iarily on under-
standing the collapse of the
Knights. In additon, she began
workon the use ofcourtinjunctions

against strikers in late nineteenti
century America.

Harold Wilensky (Political
Science) continues his project on

the political economy of taxing and
spending in 19 rich democracies.
His recent work analyzes the im-
pact of social spending and public
policy on real welfare, with a focus
on the aLlged ofs between
social security, job ptction, and
participatory democracy, on the
one hand, and economic perfor-
mance on the other. Among the
questions at the cnter of this re-
search is, "How do nnal varia-
tions in the structe and interplay
of labor, management and govem-
ment affect social spending and
public policy?"

During the year, Wilensky com-
pleted an analysi of the strucural
and ideological roots of family
policy (e.g., family allowances,
public asisane, childcare,paren-

tal leave, flexibl ement, and
related policies) in 19 countries.
The five major causes of vaiat
are left party power, Catolic party
power, corporatist bargaining
structures, female labor-force par-
ticipation, and the segment of
populion over 65. Both Catholic
power and left power foster con-
sensual, natinal bag arran-
gements which, turn,prmote an
expansive and innovative family
policy. Left power is also
favorable to working women,
which is a pressure for family
policy. Fially, contrary to much
talk about the "new class struggle"
between the old and the young, old
folks provide politl pessure not
only for policies in their self inter-
est (pension, flexible reiement,

etc.) but also frpolici in the in-

teet of their children (fami-
ly allowances, childcare, and
parental leave).

Sheldon Zedeck (Psychology)
began on the relationship
between affective responses to
work by union members and the
relationship of such responses to
members' spouses who indicatd
the impact of the work on the
quality ofhome life. Datacollected
from over 1,000 employee-spouses
revealed signficant relatonships

between an employees' job satis-
faction andjobbunt and the im-
pact on ships between the
employeeand spouse,children,and
home life.

A book on data analyses (co-
authored with Geoffrey Keppel)
was completed and is expected to
be published in Febnuary 1989 by
W. H. Freeman and Company.
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FACULTY AND STAFF

PUBLICATIONS

AND PROFESSIONAL

ACTIVITIES

Darryl Alexander (IIR)

Publications
"Dr. Mario Epelman: An Occupatioal Health Pioneer" (co-authrd with Donna

Mergier), LOHP Monitor, Vol. 15, No. 3, July-September 1987
"Occupational Health and Safety for Minority Workers: Educational Models for

Workers, Health Providers and Plannes" (co-authored with Lela Morris),
American Association ofOccutonal HealthNurses Journal (in press)

"VWorer Notfiation Guidelines," dmft document (co-author), Sta ofCalifornia
Depatment of Health Services, Occuponal HEat Surveillance and Evalua-
tion Program (OHSEP), 1988

"AIDS in the Workplace: A New Challenge for Labor and Management" (co-
authored with Elaine Askari), Journal ofthe American Industrial Hygiene As-
sociation (in press)

"AIDS and the Minority Healthcare Worker" (co-authored with Elaine Askari),
American Associaton ofOccupatonal HealthNursesJournal (in press)

'Lead-A Chronic Exposure Progran for Minority Workers," (in press)

Professional Activities
Developedacourse in occutonal health and safety for the Sixth AMual Western

Regional Summer Institute for Union Women, Berkeley, July 1987
Served as an invited consultant and participant on aWorker Notification Commit-

tee of the National Institute for Occupational Health and Safety (NIOSH), 1987
Developed comments for submission to Federal OSEHA, in cooperation with the

Service Employees Itenainal Union, on the proosed OSHA standard
regulating exposure to blood-borne infectious diseases (HIV/HBV), 1987

Co-convenor (with Anne Bracker) of a Bay Area task force of heaithcare worker
unions pling occupational health and safety activities

Developed curriculum module for an AIDS course on occupational exposure to
HIV (human immunodeficiency virus) and HBV (hepatitis B virus)
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Coordinated a series of focus
groups ofhealthcaremw son
prevalence of needlestick in-
juries at San Francisco Geneal
Hospital (in conjunction with
the Center for Municipal Oc-
cupational Safety and Health
and the AmericanaHspital As-
sciation) Co-directed a Joint
LOHP/Califomia Department
ofHealth Services, Occupaion-
al Health Surveillance and
Evaluation Prgram (OHSEP)
Symposium on Worker
Notification Guidelines for
Researchers, Berkeley,
Febuary 1988

Co-investigator with Donna
Mergler in health survey of
members of Graphic Com-
munications International
Union

Preetatin

"Health and Safety of Transit
Workers-Collaboration Bet-
ween Unions and Researhers,"
American Public Health As-
sociaton Annual Meeting, New
Orleans, LA, Octobe 1987

"Reaching Minority Worker
Populations at Risk-New
Research and Edion Initia-
tives," panelist and presented

paper co-authored with Lela
Morris, "Occupational Health
and Safety for Minority
Workers: anal Modebls
for Workers, Health Providers
and Pnners," American Public
Health Association Annual
Meing,New Orelans, October
1987

"Minorities and Occupational
Halth and Safety," Energy and
Resources Group graduate
seminar, U.C. at Berkeley,
Febuary 1988

"Minrity Communities at Risk-
Occupatonal and Environmen-
tal Health Concems," Rhode
Island Toxics Conference,
Providence, RI, April 1988

Elaine Askari (UR)
Publications
"AIDS/ARC in the Workplace:

Training Unions to Develop Ef-
fective Workplace Policy and
Education Programs," Illinois
Public Employee Relations
Report, Inste of Labor and
Industrial Relations, University
of Illinois at Urbana-Cham-
paign, VoL 4, No. 4, Fail 1987

"AIDS in the Workplace: A New
Challenge for Labor and
Management" (co-authored
with Darryl Alexander), Jour-
nal of the Amenican Indusal
Hygiene Assockiaon (in press)

"AIDS and the Minority
Healthcare Worker" (co-
authored with Darryl Alex-
ander),AmencanAssociuion cof
Occupational Health Nurses
Journal (m pres)

ProfcinDal Activities
Implemented a two-day course,
"VT Health and Safety Train-
ig," for Los Angeles County
and SEIU Local 660, tainig
110 union employees, Los An-
geles, Fall 1987

Developed and implemented a
two-day "Train the Trainer"
course on AIDS/ARC and
Hepatitis B for 80 indirect
health care providers who are
Service EmployeesIn n-
al Union (SEIU) Local 250
stewards, San Francisco Bay
Area, Febuary 1988

Developed and implemented an
AIDS in the Wodcplace tining
program for 600 employees,
bot membs of Oil, Chemical
andA Workas (OCAW)
Local 1-5 and manment rep-
resentatives at Tosco Oil
Refinery, Co CA

Developed and implemented an

AIDS in the Workplace traiing

program for 250 members of
IBEW Local 1245 employed by
the Pacific Gas and Electric
Company

Developed and implemented a
training session on AIDS,
Htitis B, and proper infec-
tion control procedures for
janioia staffandcrash fire and
rescue staff at Oakland Interna-
tonal Aipot

Developedandimplementedaone-
day course for SEIU Local 250
field astatives on issues
concerning AIDS/ARC and
Hepatitis B for healthcare

Developedandimplementedaone-
day course for nurses, "The
AIDS Epidemic-Issues for
Health Care Providers," for the
Continuing Education Depar-
ment of Vista College
(Berkeley), given atMerrittCol-
lege, Oakland, January and
April 1988

Developed and taught course,
"Health and Safety in the
Workplace," for the Labor
Studies Program, San Francisco
City College, Spring Semester
1988

Developedandimplementedatwo-
day course forCal-OSHACom-
pliance Officers concerning
compliance inspections of
workplaces with potential of
worker ex re to bloodbore
infectious agents, San Francisco
Bay Area, May 1988

Presentatns
"AIDS in the Workplace," Sixth

Annual Western Regional Sum-
mer Instute forUnionWomen,
Berkeley, July 1987

"AIDS-Implications for Occupa-
tional Health," Occupational
Health Nuring Program, Nor-
tme California Occupational
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Health Center, U.C. San Fran-
cisco, October 1987

AIDS/ARC in the Workplace-
Training Labor Unions to
Develop Effective Workplace
Policy and Education Prog-
rams," American Public Health
Association Annual Meeting,
New Orleans, October 1987

"AIDS in the Workplace," Santa
Clara County Department of
Education, teleconference
broadcasttoover20 schools and
30 school district sites in the
county, March 1988

"AIDS Education at the
Workplace," American In-
duswial Hygiene Associton
National Conference, San Fran-
cisco, May 1988

Robin Baker (LR)
Publications
"Unusual 'English as a Second

Language' Guide: An Asset for
Labor Educators," LOHP
Monitor, Vol. 15, No. 4, Oc-
tober-December 1987

"Health and Safety Training for the
Workforce of Tomorrow,"
LOHP Monitor, Vol. 16, No. 1,
April-June 1988

'Woirker Educaion and User Par-
tiipac onintheDevelopmentof
Protective Policies for VDT
Operators," in B. Knave and P.-
G. Wideback, eds., Work with
Display Units 86: Selected
Papers from the International
Scientific Conference, Stock-
holn, Sweden,May 12-15 1986,
Amsterdam, Elsevier Science
Publishers B.V. (North-Hol-
land), 1987

Professional Activities
Member, Professional Council,

University College Labor
Education Association; Coali-
don of Labor Union Women;
Steering Committee, Bay Area

Committee on Occupational
Safety and Health; Board of
Directors, ChildCareEmployee
Project; American Public
Health Association, Occupa-
tional Health Secton

Northrn Califonia Occupatonal
Health Center rentive to
Cal-OSHA Advisory Board

Conducted a survey ofoccupaton-
al health reschers for Stateof
California Department of
Health Services, Occupational
Health Survaillance and
Evaluation Prgram (OHSEP),
regarding worker noification
prtctices and beliefs; served as

co-editor ofOHBSEP final report
on pd worrn ion

practices

Served on Planning Committee for
OaklandTechnical High School
Labor Education Week, held in
February 1988

Instrwtor of a graduate courwse in
U.S. Berkeley School of Public
Health (Social and Administra-
dve Health Sciences 274, "4Oc-
cupaional Health Eduon"),
Spring Semester 1988

Presentations
"Occupational Health and Safety

for Women Workers," Sixth
Annual Western Regional Sum-
mer Institte forUnionWomen,
Berkeley, July 1987

"Technological Change and the
Health of Working Women"
and "Worker Training and
Educational Panel," American
Public Health Association An-
nualMeedng,NewOrleans,Oc-
tober 1987

"Careers in Occupational Healt"
and "Toxics in the Workplace
and the Community," Labor
Education Week, Oakland
Technical High School,
February 1988

"'Labor and Employee Education,"
Intensive Residency in Occupa-

tional Medicine, U.C. San Fran-
cisco, February 1988

"Communications/ Employee
TriningTechniques," Schoolof
PublicHealthcourse,"'Induslrial
Hygiene: Professional Prac-
tices," U.C. Berkeley, February
1988

"Developing a Worker Training
Program under AHERA,"
Pacific Asbestos Information
Center, Richmond, California,
March 1988

"'Overview of Worling Women in
the 80s," Northwest Center for
Occupational Health and Safety
Conference on Working
Women: Occupational Health
Issues of the 80s, Sattle, April
1988

"Toward aPublic PolicyonWorker
Eduction," Highlander Center
Conference on Health and
Safety Education: Reaching
Every Worker," New MaSet,
Tennessee, April 1988

Cristina Banks
(Business Administration)

Publications
'Narrowing the Researh-Practice

Gap in Performance Appraisal"
(with K. R. Murphy), ited
in Actvies in Personnel and
Human Resource Management:
Readings, Cases and Exercises,
Houghton Mifflin Company,
1988 and in Performance,
KEND Publishing, 1988

Article written by Alice Madar on
Banks' work for the Business
Digest, "Up Your Authority
Image," January 1988,
published by Pacific Bell Com-
pany

Professional Activities
Chair, Student Intership Commit-

tee, Northern California Human
Resources Council

Faculty Sponsor, Berkeley Campus
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Human Resources Council and
Organizational Behavior and
Indtusrial Relations Club

Presentations
"Leadership of the 1990s: Iden-

ificaton and Development of
Tomorrow's Leaders" and
"WomenLadrs: What the Fu-
ure Can Bring," Norh Central
Convention Association of the
Alberta Teachers' Association,
Emonton, Alberta, February
1988

"CGritical Steps in Building Leader-
ship Success" and "Practicing
Leadership Skills," Western
Canada Educational Admi-
nistaos' Coneec, E3dmon-
ton, Alber October 1987

"Building Leadership Skills in
Women," Women Health Care
Executives, February 1988

Gail Bateson (IIR)

Profemsion Activities
Cdinated Northern California

activities for the National In-
sttute of Environmental Health
Sciences grant to the California
Consortium of Eductonal In-
stitutions to train hazardous
waste workers

Designed and conducted needs as-
sessment of emergency
response and hazrdous waste
personne in Northen Califor-
nia

Developed curriculum for emer-
gency response worker training;
supervised development of
other related curricula

Consultant to Oil, Chemical, and
Atomic Workers Internatonal
Union on curriculum develop-
ment and tining fo haardous
waste workers

Presentations
"Overview of Toxic Issues in

California," Conservation and

Resource Studiessem , U.C.
Berkeley, March 1988

"TheRole ofToxics in California's
Economy," School of Architec-
ture and City Planning seninar,
UCLA, May 1988

Bonnie G. Bogue (IIR)

Publications
"Stikes and Other Concerted Ac-

tivities" (with KrstenZerger) in
Public Sector Labor Law in
Calfornia, State Bar Associa-
tion of Califforia, Labor and
Employment Law Secdon (in
press)

Contributor, "tepo of the State
and Local Government Bar-
gainig and Employment Law
Section, 1988," Labor and
EmploymentLaw Secto ofthe
American Bar Association

Pocket Guide to the Meyers-
Milias-Brown Act (with Maria
Taylor), revised edition,
California Public Employee
RDationsPgram,IIR,January
1988

"Governor v. Legislatre: Cal-
OSHA Leads to Csiuo
Power Struggle," CPER 75:19-
22, December 1987

"U.S. High CourtBans Free Use of
Intenal Mai Systems," CPER
77:3-4, June 1988

Professional Actiitis
Member, Advisory Committee to

the Public Employment Rela-
tions Board

Member, American Bar Associa-
tion Committee on State and
Local Govermment Bargaining
and EmploymentLaw

Member, Labor and Employment
Law Sections offte StateBarof
California and of the San Fran-
cisco Bar As ion

Member, Northern California
Chapter, Society for Profes-
sionals in Dispute Resolution

Presentations
"Public Policy Vulnerability of

Labor Arbitration Awards:
'Misco' and 'Stead Motors',"
Hings College of fte Law,
Arbitaion Advocacy Seminar,
April 14, 1988

Panel Member, "How Arbias
Decide Contact Intereation
Cases," Itrnatinal sonn
Management Association,
"!EmployeeandLaborRelatis
Workshop," June 27, 1988,
Menlo Park, California

"he Legal Seting of Collective
Bargaining," Center for Human
Resources, Instute on "Deal-
ing with the Union with Con-
fidence," August 24, 1987,
Monterey, Califoniia

Mock arbitration critique, 1987
Western Regional Insitue for
Union Women, Center for
Labor Research and Educaton,
July 17, 1987, Berkeley,
Californiia

Anne Bracker (LOHP)

Publications
"A Union Guide to Inseting the
Hards in a Hospital," LOHP
(in press)

Professional Activities
DevelopedcommentsforLOBPon

proposed OSHA standard on
exposure to blood borne infec-
tious diseases (HIV/HBV),
1987

Co-convenor (with Darryl
Alexander) of a Bay Area
force of health care worker
unions planning occupational
health and safety activities

Developeda series offact sheetson
universal precautions against
infection diseases for indirect
patientcareworkers in hopitls

Conducted walkaround inspec-
tions ofBay Area hospitals with
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union health and safety commit-
tees

Co-director of LOHP/Northern
California Occupational Health
Center Continuing Education
course, "Ergonomics: Human
Factors in the Industria En-
vironment," Berkeley, March
1988; compiled the syllabus

Joan Braconi (UR)
Professional Actvities
Member AFI Local 1474; Univer-

sity and College Labor Educa-
tion Association; Coalition of
Labor Union Women; Labor
Video Project, "California
Woaking"

David Brody
(History, U.C. Davis)

Publcations
"The Origins of Modern Steel

Unionism: The SWOC Era," in
Pawl F. Clark et al., eds., Forg-
ing a Union ofSteel, ILR Press

Intoduction to (and editor of) es-
says on the work of Herbert 0.
Gutnan, Labor History, Sum-
mer, 1988

"TradeUnionism and the Ameican
People," Dissent (forthcoming,
Fall 1988)

Professional Activities
Co-editor, Working Class in

America Series, University of I1-
linois Press

Member, Committee on Commit-
tees, American Historical As-
sociation

Member, Editorial Board, Labor
History

Consultant, "Made in America"
T.V. series, also for Barbara
Koppel's Cabin Creek Produc-
tions (documentary on plant
closureinmeat ng industry)

Board of Academic Advisers, the

Hagley Museum and Libnray,
Wilmington, Delaware

Presentations
"Workplace Contractualism in

America: An Histaical/Com-
parative Analysis," Conference
on I Democacy, IThe
Wilson Center, Washington,
DC, March 1988

"aibor History, Industial Rela-
tions and the Crisis ofAmercm
Labor," Keynote address at a
Conference on Labor History
and Idusrial Relations, Cor-
nell University, May 1988

'Labor in American Coal Mining
An Industry Perspective," Con-
ference on Employer Policies in
Coal Mining, Vissenschacol-
leg zu Berlin, West Berlin, July
1988

Clair Brown (Econondcs)

Publications
"Consumption Norms, Work

Roles, and Economic Growth,
1918-1980," in Clar Brown and
Joseph Pechman (eds.), Gender
in the Workplace, Brookngs In-
stitution, Washington, D.C.,
1987

'Income Distribution in an Institu-
tional World," in Magnum ad
Phillips (eds.), The Three
Worlds of Labor Economics,
M.E. Sharpe (forthcoming)

"Industrial Restructuring and
Labor Relations," special
volume of Industrial Relations,
edited with Bennett Harrison

"The Economy and Labor's Fu-
ture," Labor Center Reporter
No. 199, December 1986

Professional Activities
Associate Director, Institute of In-

dustrial Relations
Executive Board, Idustrial Rela-

tions Research Association

Editorial Board, Labor Center
Reporter

Presentations
'The Cging Economy and the

Labor Movement," keynote ad-
dress to the California Labor
Federation (AFL-CIO) Summer
Trade Union School

"Emerging Institutional Theory
and Gender Research," invited
Ford lecturer, University of
Note Dame

"A Creative Approach to Today's
Economic Realities," Labor
Center program on Business
Economics and Corporate
Finance for Labor, pesented to
theIntnationalBrotherhoodof
Teamsters, Joint Council No. 7

Mchael Burawoy (Sociology)

Publcations
"Should We Give Up on

Socialism?" Socialist Review
(forthcoming)

"Marxism Without Micro-founda-
tions," Socialist Review
(forthcoming)

"Reflections on the Class Con-
sciousness of Hungarian Steel
Workers," Politics and Society
(forthcoming)

Professional Actities
Editorial Board, Theory ofSociety,

Work, Employment& Society
Presentations
"The Limits of Party Srtegies"

and "The Limits of Surveil-
lance," papers given at the Con-
ference on the Politics of
Production, University of
Chicago, November, 1987

"Mythological Individualism,"
Keynote Address to the
Parsons' Conference, Harvard,
April 1988
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Glenn R. Carroll
(Business Administrtion)
Publcatios
Publish andPerish: The Organiza-

tionalEcologyofNewspaperIn-
dustries, Greenwich, CT: JAI
Press, 1987

Ecological Models of Organiza-
dons (Editor and contributor),
Cambridge, MA: Ballinger,
1988

Organizational Approaches to
Strategy (co-editor with David
Vogel), Cambridge, MA. Bal-
linger, 1988

"Organzdaioandthe State" (with
3. Goodstein and A. Gyenes),
Administrative Science
Quarterly (forthcoming in
1988)

'Vlhe Difusion of the Automobile
and the Telephone in the United
States, 1902-1937" (with
Claude S. Fischer), American
Journal of Sociology, 93,
Marh, 1988, pp. 1153-1178

"he Political Environment of Or-
ganizations: An Ecological
View" (with Jacques Delacroix
andJerryGoodstein),inB. Staw
and L. Cummings (eds.),
Research in OrganizationalBe-
havior, Vol. 10. Greenwich,CT:
JAI Press, 1988, pp. 359-392

"Organizational and Electoral
Paradoxes of the Knights of
Labor" (with Yangchung Pau
Huo) in Glenn R. Carroll (ed.)
EcologicalModels ofOrganiza-
dons Cambridge, MA: Bal-
linger, 1988, pp. 175-193

"Organizational Ecology in
Theoretical Perspective." In
Glenn R. Carroll (ed.), Ecologi-
cal Models of Organizations,
Cambridge, MA: Ballinger,
1988, pp. 1-6

"Career Dynamics of Self-employ-
ment" (with Elaine Mosakow-

ski), Administrative Science
Quarterly, 32 (December,
1987)

"Competition and Mutualism
Among Early Telephone Com-
panies" (with William P. Bar-
nett), Administrative Science
Quarterly, 32 (September,
1987),,400 421

"Jobs and Classes: Structui Con-
staints on Career Mobility"
(with Karl Ulrich Mayer),
European Sociological Review,
3 (May, 1987), 14-38. Reprinted
in K. U. Mayer (ed.),Event-His-
toryAnalysisoftheLife Course.
Madison, WI: University of
Wisconsin Press, 1988

"On the Organizational Ecology of
Chester I. Barnard," OBIR
Working Paper No. OBIR-23,
BerkeleyBusiness School, 1988

'`DensityDependecein theEvolu-
tion of Populations of
Newspaper Organizations"
(with Michael T. Hannan),
OBIR Working Paper No.
OBIR-22, Berkeley Business
School, 1988

"Managing the Institutional En-
vironment Evidencefrom Hun-
garian Agricultural
Cooperatives" (with Jerry
Goodstein and Antal Gyenes),
OBIR Working Paper No.
OBIR-19, Berkeley Business
School, 1987

Professional Activities
Fellow,CenterforAdvanced Study

in the Behavioral Sciences,
Stanford

Guest Professor, Institute of
Sociology, University of
Munich, Federal Republic of
Germany

Editorial Board, Administrative
Science Quarterly

Editorial Board, Industrial Rela-
dons

Advisory Panel, Sociology

Program, National Science
Foundation

Advisory Panel, Organizations
Data Base Initiatve, National
Science Foundaton

Invited Panelist, Session on Con-
troversies in fte Analysis ofOr-
ganizations and Occupations,
American Sociological As-
sociation Meetings, Atlanta,
August 1988

Invited Participant, Conference on
Interational Regimes and Or-
ganization,spooredbySSRC,
Pab Alto, January 1988

Instrctor, Workshop on Event-
Histry Analysis,Zen fuer
Umfragen, Methoden und
Analysen, Mannhim, PFederal
Republic of Germany, July
1988

Presentation
'`)ensity DependentModels ofOr-

ganiional Mortality," Sym-
posium on Organizational
Decline and Death, Stanford
Univasity, October, 1987

"Orniato and the State: Ef-
fects of the Institutional En-
vironment on Agricultural
Cooperatives in Hungary" (with
Jerry Goodstein and Antal
Gyenes), American Sociologi-
cal Association Meetings,
Chicago, August 1987

"Organizational Evolution in
Three Populaions," Instiute of

Sociology, University of
Munich, Federal Republic of
Germany, July 1987

'"Ecological Models of Organiza-
tional Density," Chester 1. Bar-
nard l e Series, Berkeley
Business SchooL March 1988

'lDensity DependentModels ofOr-
ganizational Evolution,"
Grate School of Business,
Columbia University, April
1988; DepartmentofSociology,
University of Chicago, April
1988; and Department of
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Sociology, Northwestern
University, April 1988

"'Density Dependence in theEvolu-
tion of Populations of
Newspaper Organizations,"
School of Business, University
of Texas at Dallas, April 1988

"How and Why Organizational
Populations Evolve Over
Time," Center for Advanced
Study in the Behavioral Scien-
ces, Palo Alto, May 1988

Paul Chown (IIR)

Publications
Comparative Shop Stewards Sys-

tems in Western Economies.
Continued work on this
forthcoming book with research
trips to Porugal and Holland to
conduct interviews with tade
unionists and to collect resource
material

Professional Activities
Member, Advisory Committee,

San Fraisco General Hospital
Workers Health Clinic; San
Francisco Labor Foundation,
Labor Archives Project; Bay
Area Committee for Occupa-
tional Safety and Health; Ad-
visory Committee, San
Francisco Community College
Labor Studies Program

David Collier
(Political Science)

Publications
Shaping the PoliticalArena: Criti-

cal Junctures, Trade Unions,
and the State in Latin America
(forthcoming)

Professional Activities
Visiting Faculty Fellow, Kellogg

Institute, University of Notre
Dame, September-October
1987

Organized Workshop on

"Cleavages, Critic Junctures,
and Hisorical legacie: Lain
America and Westen Eu,"
Kellogg Institute, September
1987

Attended Conference on 'latin
Americainthe 1940s"(acrcial
decade for labor politics),
University of Califonfia, Santa
Barba, December 1987

Attended Conferences on Contem-
porary Peru and Contemporay
Mexico, University of Califor-
ma, San Diego, March 1988

AttendedConference on "TheRole
of Organized Labor in Transi-
tions to Democracy," Univer-
sity ofNotre Dame, April 1988

Attended Conference on "Micro-
Foundations of Democracy"
(with special reference to labor-
capital relations), University of
Chicago, April 1988

Preentations
"Latin American Corporatism:

Debates of the 1970s, Issues for
the 1980s," American Political
Science Association Annual
Meeting, Chicago, September
1987

"Critical Junctures and Histical
Legacies," Fourteenth Interna-
tional Congress of the Lain
American Studies Association,
March 1988

Wifliam T. Dickens
(Economics)

Publication
"Correlates of Union Support in
NLRB Elections" (with
Douglas Wholey and James
Robinson),IndusoralRehations,
XXVI, Fall 1987, pp. 240-252

The Dynamics of Trade and
Employment (co-editor with
LauraTyson andJohnZysman),
Cambridge, MA: Ballenger,
1988

'The Effects of Trade on Employ-

ment: Techniques and Evi-
dence," in Tyson, Dickens and
Zysman

'VhyItMatr WhatWe Trade: A
Case for Active Policy" (with
KevinLang),inTyson,Dickens,
and Zysman

"The Re-emergence of Segmented
Labor Market Theory,"
AmenicanEconomicReview, 78,
May 1988, pp. 129-134

"Labor Market Segmentation and
the Union Wage Premium"
(with Kevin Lang), Review of
Economics and Statistics
(forthcoming)

Presentations
'The Re-emergence of Segmented

Labor Market Theory,"
American Economics Associa-
tion, December 1987 (with
Kevin Lang)

Seminars given at the University of
Wisconsin, University of
Califoniia at Santa Barbara, and
Northwesen University

Barry Eichengreen
(Economics)

Publications
'The Impact of Unions on Labor

Earnings and Hours at the End
of the 19th Century,"Indstrial
and Labor Relations Review,
1987, pp. 501-515

"Juvenile Unemployment in 20th
Century Britain: The Emer-
gence of a Problem," Social
Research (special issue on un-
employment), 1987, pp. 271-
301

"Unemployment in Interwar
Britain: Dole or Doldrums?"
OxfordEconomicPapers, 1987,
pp. 597-623

"Interwar Unemployment in Inter-
national Perspective," in Barry
Eichengreen and T. J. Hatton
(eds.) Unemployment in Inter-
national Perspective, Boston,
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MA: Martinus-Nijhoff, 1988,
pp. 1-60

Professional Activities
Conferenceparticipant Iituteof

International Economics
(Washington, DC), Cliometrics
Conference (Oxford, OH),
NBER Summer Institute, Mac-
roeconomic History Conference
(Cambridge, MA), NBER All-
Universities Conference
(Cambridge, MA), Lehman In-
stitute meeting

Convener, Dissertation Session,
Economic History Associaton

Board of Editors: Journal of
Economic History; Explora-
tions In Economic History;
Journal of International
Economics; Encyclopedia of
Business Cycles

Reviewer: Industrial and Labor
Relations Review; American
Economic Reviewv, Journal of
Political Economy; Quarterly
Journal ofEconomics, Jownal
ofMoney, Credit andBanking

Presentations
Spoke at UC Berkeley, National

Bureau of Economic Research,
Italian Macroeconomics Group,
Center for Economic Policy
Research, Economic History
Association, The World Bank,
Brown, Stanford, North
Carolina, Princeton University,
Federal Reserve Bank of San
Francisco, USC, Claremont
College, situteofIntemation-
al Studies (Geneva), American
Economic Association Annual
Meetings

Edwin M. Epstein
(Business Administration)

Publications
"The Corporate Social Policy

Process and the Process of Cor-
porate Governance," American
Business Law Journal, 25:3,
Fall 1987, pp. 361-383

"The Corporate Social Policy
Process: Beyond Business
Ethics, Corporate Social
Responsibility, and Corporate
Social Responsiveness," Cor-
porate Management Review,
XXIX:3, Spring 1987, pp. 99-
114

Professional Activities
Editorial Board, Journal of

GeneralManagement (UK)
Consulting Editor in Policy,

Strategy, and Management,
Ballinger Publishing Company,
Canbridge, MA

Adjunct Professor of Religion and
Society, Senior Fellow at the
Center for Ethics and Social
Policy, and Advisory Board
Member for the Center for
Judaic Studies, Graduate
Theological Union, Berkeley

Member, BusinessEthicsAdvisory
Council, Arthur Andersen &
Co.

Member, Board of Directors,
California/Nevada Interfaith
Committee on Corporate
Responsibility

Fellow, The Academy for the Ad-
vancement ofCorporate Gover-
nance, New Yori, NY

Member, Board of Trustees,
Josephson Institute for the Ad-
vancement of Ethics, Los An-
geles, CA

Chair, Berkeley Division of the
Academic Senate and member
of the Statewide Academic
Council

Member, Advisory Commites of
the Office of Relations with
Schools, the InstituteofIntema-
tional Studies, the Graduate
Program in Jewish Studies, the
Vice-Chancellor's Advisory
Committeeon Athletics, and the
President's Human Services
Resource Corps Taskforce

Presient, BoardofDirectors,Nor-
thern CaliforniaJewishBulktin

Member, Executive Board,
Ameican Baptist Homes of the
West

Member, Board of Directors, Coro
Foundation, Northern Califor-
nia Center

Consultant, League of Women
Voters ofCalifrnia, 'Reappor-
tionment in California in the
1990s" project

Member, National Commission,
B'nai B'rith Hillel Foundation

Member, National Governing
Council, The Americ Jewish
Conge

Member, National Executive
Council, American Professors
for Peace in the Middle Eas

Election to honorary membership,
Phi Beta Kappa, Alpha Chater
of California, April 1988

Election to the Orderofthe Golden
Bear, University ofCalifornia at
Berkeley, Fall 1987

Presentations
'Buess Ethics, Corporate Good

Cidzenship, and the Corporate
Social Policy Process-A View
from the United States," paper
resentedattheEuropeanFoun-

dation for Management
Development Conference on
"Business Ethics: CrucialIssues
in Successful European Busi-
ness," Brussels, Belgium,
November 18-20,1987

"New Models of Cooperation:
Redefining Business-Univer-
sity Relations-An American
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Perspective," abstract/paper
presentd at the Annual Con-
ference of fte Eopean Foun-
dation for Management
Development on "Euro-Op-
tiism: Managng Successfi--
ly in a Multi-Cultural
Environment," Barcelona,
Spain, May 10-13, 1987

'6White Colla/Istitutional Crime:
Its Measurement and Analysis,"
UCB)California Departnent of
Justice, September 1987"

"Religious Violence," UCB
Program in Religious Stdies,
March 1988

"Impact of Proposition 13 on the
Localities," Institute of
Govenmental Studies, March
1988

Participated as "intellectual
res e",CEO Seminar, Aspen
Institute for Humanistic
Studies, June 19-July 2, 1988,
Aspen, Colorado

Margaret S. Gordon
(HR, Associate Director,
Emeritus)

Publcations
Social Security Policies in In-

dustrial Countries:A Compara-
tive Analysis, Cambridge
University Press (forthcoming
November 1988)

"U.S. Social Security Policies in
Perspective," forthcoming

Peter Guidry (UIR)

Professional Activities
Panel Judge, annual scholarship

awards, California Labor
Federation

Judge, scholarship awards, Com-
munications Workers of
America

Hearing Officer (Dispute Resolu-
tion), University of California

Panel andUniversity ofCalifor-
nia at Berkeley Panel

Technical Advisor, Coalition of
Organized Labor, San Joaquin
Valley

Advisor and Loca Monitor, Tade
Union Inter Progran, A. Phil-
lip Randolph Educational Fund

Chair, Classified Employees
Reclassification Panel, San
Ramon Unified School District

Member, A. Philip Randolph In-
stitute, AFL-CIO; University
and College Labor Education
Association, Labor Studies Ad-
visory Committee; United
Negro College Fund Advisory
Committee; Planning Commit-
tee to Establish Statewide A.
Phillip Randolph Iitute and
Chapters

Chair (Neutral), "Worer Appeals
Committee," National Electri-
cal ConactorsAssin and
International Brotherhood of
Electrical Workers

Presentations
"Labor/Management Coopera-

tion-Bi-lateral Programs,"
visiting Italian labor leaders
under the auspices of U.S.
Department ofLabor

"Contributions of Black Trade
Unionists," Center for Black
Concerns Annual Conference,
Oakland, California

Jerome Karabel (Sociology)

Publications
The Triumph of Vocationalism:

Community Colleges and the
Politics of Organizational
Change (with Steven Brint),
Oxford University Press
(forthcoming April 1989)

"Occupatonal Advantage and the
Impact of College Rank" (with
Katherine McClelland),
Sociological Inquiry, Novem-
ber 1987

Professional Activities
Member, National Science

Foundation's Panel on Graduate
Minority Fellowships in Social
Science

Member, Berkeley Academic
Senate's Admissions and En-
rollments Committee

Senior Editor, Theory and Society
Presentations
"The Vocationalization of the

Community College," Institute
OfIndustialReladons,Fbuary
1988

Clark Kerr (Business
Administration, Emeritus)

Publcton
"The Neoclassical Revisionists in

Labor Economics (1940-
1960)-R.I.P.," in Bruce E.
Kaufman (ed.), How Labor
Markets Work: Reflections on
Theory and Practice by John
Dunlop, Clark Kerr, Richard
Lester, and Lloyd Reynolds,
Lexington, MA: Lexington,
Books, 1988

Presentation
"A Geneml Perspective on Higher

Education and Service to the
Labor Market," Higher Educa-
tion Research Program, spon-
sored by the Institute for
Research on Higher Education
(University of Pennsylvania)
and The Pew Charitable Thrsts,
Philadelphia, Pennsylvania,
February 1988

Jonathan Leonard
(Business Administration)

Publications
Unemployment and the Structure of

Labor Markets (with K. Lang),
Oxford: Basil Blackwell, Ltd.,
1987

"Wage Structure andProfitSharing
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in the Electronics Industry," In-
dustrial Relations (forthcom-
ing)

"Affirmative Action andWomen,"
Journal of Economic Perspec-
tives (forthcoming)

"On the Size Distribution of
Employment and Establish-
ments," Quarterly Journal of
Economics (fortcoming)

"Carrots and Sticks: Pay, Super-
vsion, and Turnover," Journal
ofLaborEconomics, 5:4, Part 2,
October 1987

"The Interaction of Residential
Segregation and Employment
Discrimination," Journal of
Urban Economics, 21:3, May
1987, pp. 323-346

"Technological Change and the
Extent of Frictional and Struc-
tural Employment," in R. Cyert
and D. Mowery (eds.), Studies
in Technological Change,
Employment and Policy,
Cambridge, MA: Ballinger,
1988

"In the Wrong Place at the Wrong
Time: The Extent of Struurl
andFrictional Unemployment,"
inKLangandJ. Leonard (eds.),
Unemployment and the Struc-
ture ofLabor Markets, Oxford:
Basil BlackwelLtdX, 1987, pp.
141-163

"Labor Market Structue, Wages
and Unemployment" (with K.
Lang and D. Lilien), in K. Lang
and J. Leonard (eds.), Un-
employment and the Structure
ofLaborMarkets, Oxford, Basil
Blackwell, Ltd., 1987, pp. 1-16

"The Effectiveness of Equal
EmploymentLaw and Affima-
tive Action," in R. G.Ehrnberg
(ed.), Research in Labor
Econonmcs, Vol. 8, Part B,
Greenwich CT: JAI Pres, 1987,
pp. 219-350

"Union Maids: Unions and the
Female Workforce" (with R. B.

Freeman), in C. Brown and J.
Pechman (eds.), Gender in the
Work Place, Washington, DC:
Broolings Instition, 1987,pp.
189-212

Professional Activities
Consultant Expert Panel on Tech-

nology and Employment, Or-
ganization for Economic
Coeraion and Development,
National Academy of Sciences,
Panel on Technology and
Employment

Editor: IndustrialRelations
Associate Editor: Journal of
Human Resources

Journal Reviewer: American
Economic Review; Industrial
and Labor Relations Review;
National Science Foundation;
Quarterly Journal of Eco-
nomics; Review of Economics
and Stadstics.

Presentations

"Profit Sharing in the U.S.
Economy," Institute of In-
dustrial Relations, Faculty
Seminar, Febuary 27, 1987

"Frictional and Structural Un-
employment," Macro Work-
shop, UC Berkeley, March 6,
1987

"'Employment Varation andWage
Rigidity," Econometric
Workshop, U.C. Berkeley,
April 2, 1987

"The Impact of Affirmave Ac-
tion," American Association for
Affirmative Action, Chicago,
IL, April 10, 1987

"Frictional and Structural Un-
employment," UCLA Labor
Workshop, Los Angeles, April
21, 1987

"Wages and Employment in
Foreign Direct Investment in
the U.S.," Trade, Immigration

and Employment Conference,
National Bueau of Economic

Research, Cambridge, MA,
June 29, 1987

"Wages and Employment in
Foreign DirectInvestmentin the
U.S.," Immigration, Trade and
Labor Conference, National
Bue of Economic Research,
Cambridge, MA, September 12,
1987

"Technological Change and Job
Turnover," OECD, Expert
Panel on Technology and
Employment, Paris, France,
September 30, 1987

"Establishment Dynamics and
Employment Instability,"
Federal Reserve Bank of
Cleveland, Ohio, October 9,
1987

'"he Political Economy of Affir-
mative Action," Associaton for
Public Policy Analysis and
Management, Annual Researh
Conference, Washington DC,
October 30, 1987

'Framing, Equity, and Sorng in
Wage Determination," Insiute

of Industrial Relations, Faculty
Seminar, Februay 20, 1988

"WageStuctureandProfitSharing
in the Electronics Industry," In-

stitute of Indusial Relations,

Third Berkeley Conference on
Industrial Relations, February
27, 1988

"Wage Structure in the Electronics
Industry," Cornell University,
New York State School of In-
dustrial and Labor Relations,
Ithaca, NY, April 28, 1988

"Vage Strucure in the Electronics
Industry," National Bureau of
Economic Research, Labor
Studies Meeting, Cambridge,
MA, April 29, 1988
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David L. Levine
(Business Administration)

Publcations
'lEfficiency Wages in Weitmn's

Share Economy," Economics
Letters, 1987

"Why Compaable Worth Won't
Upset the Marketplace," San
Francisco Chronicle, March 7,
1988

Presentations
"Just Cause Employment Policies,

Worker Adverse Selection, and
the Inefficiency of the Free
Market," IIR Economics lunch
group, October 1987

"Cuent Research on How Wages
Are Set," Northem California
Human Resource Council,
January 12, 1988

"'Changing Attitudes Towards
Women's Work and the Chan-
ges in the Labor Supply ofMar-
ried Women," IIR Economics
lunch group, March 1988

Discussant, Third Berkeley Con-
ference on Industrial Relations,
IIR, February 1988

Donna Mergler (LOHP)

Publications
"Dr. Mario Epelman: An Occupa-

tional Health Pioneer" (co-
authored with Darryl
Alexander), LOHP Monitor,
VoL 15, No. 3, July-September,
1987

"Chromal Focus of Acquired
Colour Discimination Loss and
Solvent Exposure Among
Printshop Workers" (co-
authored with S. Belanger, S. de
Grosbois, and N. Vashon),
Toxicology, 1988 (in press)

"Colour Vision Impairment and
Alcohol Consumption" (co-
authored with L. Blain, J.
Lemaire, and F. alande), Jour-

nal of Neurotoxicology and
Teratology, 1988 (in press)

"Cardiac Stain Among Women
LaundryWorers Doing 'Light'
Work" (co-authored with C.
Brabant and S. Bedard),
Proceedings, International
SymposiumonEpidemiology in
Occupational Heah, Amster-
dam: Elsevier (in press)

'"Ies effets de l'exposition aux sol-
vents organiques dans le depar-
tement de l'imprimerie de
I'UQAM" (co-authored with S.
Belanger and S. de Grosbois),
Rapport soumis aus respon-
sables patronaux et syndicaux
de l'UQAM et au CLSC-
Centreville, Montreal: Univer-
sity of Quebec at Montreal,
1988

"Worker Notification Guide-
lines-draft document" (co-
author), State of California
Depment of Health Sevices,
Occupational Health Surveil-
lance and Evaluation Prgram
(OHSEP), 1988

Professional Activities
Participant in the following re-

search projects, 1987-88:
Anosmia Among Painters and

Plumbers (with Jim Crone, Oc-
cupaional Health Clinic, San
Frmncisco Geneal Hospital)

Multi-dimensional Analysis of
Mixed Solvent Exposure (with
Bart Simmons and Robert C.
Spear, Biomedical andEnviron-
mental Health Sciences, School
ofPublic Health,U.S. Berkeley)

Guidelines forWorkerNotification
in Occupational Health
Researh (with staff of LOHP
and OHSEP, Califonia Depart-
ment of Health Services)

Health Survey of Members of
GraphicCommunns Inter-
national Union (with Darryl
Alexander, LOHP)

Principal Investigator in the fol-

lowing research projects, 1987-
88:

Colour Vision Loss and Neurop-
sychological Impairment
Among Disabled Workers with
Neurotoxin Exposure (with
Rosemarie Bowler, Ph.D.,
neuopsychologist)

Neurophysiological and Neurop-
sychological Impairment of
Workers with Multiple Chemi-
cal Exposure in a Semi-conduc-
tor Plant (with Rosemarie
Bowler)

Presentations
"Women and Occupational

Health," Women's Studies,
U.C. Berkeley, Fall 1987

"Cardiac Stain Among Women
Laundry WorkersDoing 'Light'
Work," California Deparmnent
ofHealth Services, Occupation-
al Health Surveillance and
Evaluation Program, Berkeley,
Fall 1987

"Sciendfic Advantages and Limits
of Involving Workers in Oc-
cupational Health Studies,"
Joint LOBP/California Depart-
ment of Health Services, Oc-
cupational Health Surveillance
and Evaluation Program
(OHSEP) Symposium on
Worker Notificaon Gudelines

for Researchers, Berkeley,
February 1988

"Worker Notification Gudelines,"
Labor Occupatonal Safety and
Health Program Worker
Notification Symposium,
UCLA, Los Angeles, Spring
1988

"Global Analysis of Work Ac-
tivity," LOHP/Northern
California Occupational Health
Center Continuing Education
Course, "Ergonomics: Human
Factors in the Industrial En-
vironment," Berkeley, March
1988

"Chemical Hazards in the Environ-
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ment," School ofPublic Health,
Biomedical and Environmental
Health Sciences undergraduate
course,U.C. atBerkeley, Spring
1988

"Colour Vision Loss Among Sol-
vent Exposed Workers," Nor-
thern California Occupational
Health Center Grand Rounds,
U.C. San Francisco, Spring
1988

"Field Assessment of Neurotoxic
Effects of Multiple Chemical
Exposure in a Semi-conductor
Assembly Plant" (with R. MN
Bowler), Occupational Health
Clinic, San Francisco Geneal
HospitaL 1988

"Coelates ofNempsychological
Deficits in Inpaired Wokrs
Exposed to Organic Solvents"
(with R. M. Bowler, G. Mc-
Cann, and J. Cone), National
Academy of Neuropsychology,
Orlando, Floida, 1988

"Effect of Multiple Organic Sol-
vent Exposure on Personality
Using the Minnesota Multi-
phasic Personality Inventory
(MMPI)" (with R. M. Bowler
and L. R. Grossman), National
Academy of Neuropsychology,
Orlando, Florida, 1988

"Women-The Weaker Sex?"
Northwest Center for Occupa-
txal Health and Safety Con-
ference, Working Women:
Occupational Health Issues of
the 80s, Seattle, April 1988

"Colour Vision Loss-An Early
Indicator of Neurotoxic Effects
of Organic Solvent Exposure,"
Department of Environmental
Health Sciences, University of
Washington, Seattle, April 1988

"Women's Work Ghetoes-Con-
ditions that Maim But Don't
Kill" and "Doing Feminist
Science," University of Califor-
nia Council of Women's
Programs, Second Research

Conference, University of
California, Davis, Spring 1988

"Early Indicatrs ofNeurotoxic Ef-
fects of Solvent Exposure,"
Department of Community
Medicine, University of New
Mexico, Albuquerque, Spring
1988

"The Effects of Solvent Exposure
on Barges," Inland Boatnen's
Union, San Francisco, Spring
1988

"Occupational Health Issues in
Quebec," School of Public
Health, U.C. atBerkeley, Spring
1988

Raymond E. Miles
(Business Administration)
Presentations
Papers on "The Impact of Or-

ganizational Change on
Managerial Careers," "The
Structure of Business Educa-
tion," and "The Shape ofaNew
Industrial Relations System"
presented at Berkeley on Sep-
tember 10, 1987, at Boston for
the Graduate Management Ad-
mission Council (GMAC) on
May 26, 1988, and at Los An-
geles at the UCLA UR Con-
ference on May 6, 1988

Presented his resech in seminars
with executives and members of
the press in London, October
1987, and Tokyo, November
1987

Marty Morgenstern (IIR)

Pubications
Labor and the New Busiess En-

vironment, A Gude for Union
Representives (edited with B.
Poyer). A report on discussions
held during the "Seminar in
Business Economics and Cor-
porateFinanceforLabor,"spon-
sored by Joint Council 7, No.
California Teamsters, in

cooperaton witl thie Center for
Labor Research and Edu aton,
Insttute of Industrial Relations,
U.C. at Berkeley, April-May
1987

Professional Activities
Member: San Francisco Com-

munity College Labor Studies
Advisory Committee; Oakland
Technical High School Labor
Education Week Advisory
Committee; University and
College Labor Education s-
sociation

Presentain
'¶roandConsofPERB Jurisdica-

tion," California Independent
Public Employees Legislative
Council, March 1988,
Sacrameto

"New Approaches to Collective
Bargaining," City of Oakland,
April 1988

'Labor and the University," Inter-
national Brotherhood of
Teamsters, Regional meeting,
June 1988.

Lela Morris (MIR)
Publications
Invited to serve as guest editor of

special issue of American As-
sociation of Occupational
Health Nurses Journal devoted
to occupational health and
safety problems affecting
minority workers, 1988 (in

"OcOupational Health and Safety
for Minority Workers: Educa-
tional Models for Workers,
Health Providers and Planners"
(co-authored with Darryl
Alexander), American Associa-
tion of Occupational Health
NursesJournal (in press)

"Minorities, Jobs, and Health: An
Unmet Promise" (Editorial),
American Association of Oc-
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cupational Health Nurses Jour-
nal, 1988 (in press)

Professional Actiities
Organized and coordinated profes-

sional education couss, U.C.
Berkeley: "Spirometry: Pul-
monary Function Testing in Oc-
cupational Settings" (NIOSH-
approved course#074), October
1987; "Introduction to
Respiratory Protection
Programs," November 1987;
"Sampling and Evaluating Air-
bome Asbestos Dust," January
1988; "Ergonomics: Human
Factors in the Industral En-
vironment," March, 1988;
"Health Hazards and Risks to
Hospital Nurses," April 1988

Staffed NIOSH Education and
Resource Exhibit at the follow-
ing national meetings:
American Public Health As-
sociation, New Orleans;
American Industrial Hygiene
Association, San Francisco.
Provided resources for the
Exchibit's display at additional
meetings: American Occupa-
tional Health Conference, New
Orleans; American Society of
Safety Engineers, Las Vegas

Co-hosted Annual National Meet-
ing of National Institute for Oc-
cupational Safety and Health
(NIOSH) Educatonal Resource
Center Continuing Education
Directors, Honolulu, Hawaii,
March 1988

Chair, Occupational Health Educa-
tion Advisory Committee,
American Lung Association,
San Francisco Unit

Member, American Public Health
Association, Occupational
Health Section; California
Public Health Association;
American Occupational Health
Nurses Association, Northern
California Division; Southern
Califoia Occupational Health
Center Nursing Advisory Com-

miuee; American Federation of
Teachers Local 1474; Profes-
sionalEducation Commitees of
American Cancer Society
Units, Alameda and San Fran-
cisco Counties, and the Bay
Area Black Nurses Association

Board Member of Public Health
Alumni Association, University
of Califoniia, Berkeley

Awards: Certificate of Merit,
American Cancer Society,
1986, 1987; Volunteer of the
Year, American Lung Associa-
tion, 1986

Presentations
"Reaching Minority Worker

Populations at Risk-New
Research and Edion Initi-
tives" (panelist; presentedpaper
co-authored with Darryl
Alexander: "Occupational
Health and Safety for Minority
Workers: Educational Models
for Workers, Health Providers
and Planners"), American
Public Health Associaton An-
nual Meeting, New Orleans,
October 1987

Charles O'Reilly
(Business Administration)

Publications
"Positive Effects from Negative

Sanctions: The Impact of
Rewards and Punishments in a
Social Context" (with S. Puf-
fer), Journal of Occupational
Psychology, 1988 (in press)

"Mapping the Intellectual Struc-
ture of Organizational Be-
havior, 1972- 1984: A Co-
citation Analysis" (with M. Cul-
nan and J. Chan), Journal of
the American Societyfor Infor-
mation Science, 1988 (in press)

"Hospital Demography and Tur-
nover Among Nurses" (with J.
Pfeffer), Industrial Relations,
Vol. 26 1987, 158-172

"Soft Skills, Hard Numbers" (with
R. Mirabile and D. Caldwell),
Training, Vol. 24 1987,53-56

"Message Flow and Decision
Making" (with J. Chauman and
J. Anderson, in L. Porter et al.
(eds.), Handbook of Organiza-
tional Communication, 1987,
pp. 600-623

'The Impact of Experienced and
Observed Rewards and Punish-
ments on Attitudes and Be-
haviors: A Field Test" (with D.
Caldwell),BestPaperProceed-
ings of the Forty-seventh An-
nualMeetingsoftheAcademy of
Management, 1987, pp. 181-
185

'"Beyond Simple Demographic Ef-
fects: The Importance of Rela-
tional Demography in
Superior-Subordinate Dyads"
(with A. Tsui), working paper,
1988

"Group Demography, Social In-
tegralion, and Tumnova" (with
D. Caldwell and W. Barnett),
working paper, 1988

"It's What's Up Top That Counts:
The Role of Executive Team
Demography and Team
Dynamics in Determining Firm
Success and Failure" (with J.
Goodstein), working paper,
1988

Presentations
"CEO Compensation as Tourna-

ments and Social Comparisons:
A Tale ofTwo Theories" (with
B. Main and G. Crystal), paper
presented at the Forty-seventh
Annual Meetings of the
Academy of Management,
August 1987
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Barbara Plog, IR

Publications
Fundamentals of Industrial

Hygiene, 3rd ed. (Editor),
Chicago, National Safety Coun-
cil, 1988

Accident Prevention Manual for
Industrial Operations, 9th edL,
Engineering and Technology
Volume (Contributor), Chi-
cago, National Safety Council,
1988

Accident Prevention Manual for
Industrial Operations, 9th edc,
Adminisaion and Prgrams
Volume (Contributor), Chi-
cago, National Safety Council,
1988

Professional Activities
Certified Industrial Hygienis; Cer-

tified Safety Professional
Diplomate, American Board of In-

dusrial Hygiene and Board of
Certified Safety Professionals

Member, American Industrial
HygieneAssociation; Ameicn
Industrial Hygiene Associaton
Continuing E ion Commit-
tee; Amenrcan Public Health
Association

Co-chair, American Public Health
Association Industial Hygiene
Committee

Member, California Dvision of
Occupational Safety and
Health, Cal-OSHA Advisory
Committee on Video Display
Terminals

San Francisco Department of
Health Right to Know Project

Bay Area Coalition of Asbestos
Resoce Agencies

Co-founder, Network ofWomen in
Occupatonal Health

Presentatns
"The Hazard Communication

Standard," International As-
sociation of Machinists
Regional Health and Safety

Conference, Las Vegas,
Nevada, September 1987

'@Toxic Hazards: What's In This
Stuff?" Califoria State Build-
ing and Construction Trades
CouncilTrainingnte,Palm
Springs, October 1987

'The Right to Know in Constru-
tion," San Frnwcisco Building
and Construction Trades Coun-
cil, San Francisco, October
1987

"Complying with Right to Know
Laws," Association ofBay Area
Governments, Oakland,
November 1987

"Introduction to Respiratory
Protection Programs," LOHP/
Northern California Occupa-
tional Health CenterContinuing
Education Course, Palo Alto,
November 1987

"Evaluation and Control of
Workplace Hazards," San Fran-
cisco State College Labor
Education Program, San Fran-
cisco, February 1988

"The Role of the Industrial
Hygienist in Controlling Toxics
in the Workplace," Labor
Education Week, Oakland
Technical High School,
February 1988

'Health and Safety in theConstru-
tion Trades," San Francisco
State College, San Francisco,
April 1988

"Toxics in the Workplwce and the
Right to Know," California
State Building and Construction
Trades Apprenticeship Prog-
rams Conference, San Francis-
co, April 1988

"Asbestos-Hazards and Regula-
tions," California Sugar
Workers Coumcil of the Distil-

lery, Wine and Allied Workers
Intematonal Union, San Fran-
cisco, May 1988

Bruce Poyer (lR)
Publications
Labor and the New Business En-

vironment, A Guide for Union
Representatives (edited with M.
Morgenster). A report on dis-
cussions held during the "Semi-
nar in Business Economics and
Corpoate Finance for Labor"
sponsored by Joint Council 7,
No. California Teamsters, in
cooperation wth the Center for
Labor Research and Educaton,
Institute of Indutial Relations,
University of California at
Berkeley, April-May 1987.

Professional Activities
Editor, Labor CenterReporter and

ResearchReport series.
Delegate to Centra Labor Council,

Alameda County (represeting
AFT Local 1474, U.C. at
Berkeley).

Repesentative, Employee Benefit
Programs, U.C. Berkeley on
American Federation of
Teachers' University Councfl

Member. Medical Advisory Com-
mittee of the Board of Director,
California Public Employees
Retirement System; Bay Area
Committee on Occupational
Safety and Health; Industrial
Relations Research A iation
(National and San Francisco
Chapters); Northern California
LaborHealth Coalition; Univer-
sity and College Labor Educa-
tion Association

Michael Reich (Economics)
Publications
"Black-White Income Differen-

ces," inR. Cheny et al., TheIm-
periled Economy, Book 2, New
York: Monthly Review Press,
1988

"Inter-Industry Earnings Ine-
quality: Postwar Trends and
Strucul Explanaions" (with
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C. Davidson), Industial Rela-
tions (forthcoming)

"When Does Labor-Management
Cooperation Work? A Com-
parison of NUMMI and GM-
Van Nuys" (with C. Brown)
(forthcoming) in a volume from
UCLA, Institute of Industrial
Relations

Professional Activities
Discussant, Third Berkeley Con-

ference on Industrial Relations,
Institute of Industrial Relations,
February 1988

Co-editor, Industrial Relations
Member of the Research Commit-

tee, mR
Referee, National Science Founda-

tion, Journal of Economic
Literature

Presentations
Inter-Industry Earings Inequalitr.

Postwar Trends and Strucural
Explanations" (with C. David-
son), U.C. Berkeley Labor
Economics Seminar, October 7,
1987; Allied Social Science As-
sociadon Meetings, New York,
December 29, 1987

"Labor-Management Cooperation:
Research in Progress" (with C.
Brown), HR Faculty Seminar on
Political Economy and In-
dustrial Relations, January 1988

'"abor-Management Cooperadon:
Is It Working?" (with C.
Brown), Faculty Seminar on
Policy Issues in the Workplace,
Stanford University, April 29,
1988

"When Does Labor-Management
Cooperation Work? A Com-
parison of NUUMM and GM-
Van Nuys" (with C. Brown),
Institute of Industial Relations,
UCLA Conference, "Can
California Be Competitive and
Caring?" May 6, 1988

Karlene H. Roberts
(Business Administration)

Publications
Jablin,F.,L.Putm, K. 1H Roberts,

and L. W. Poer (eds.), Hand-
book of Organizational Com-
municadon, Beverly HiUs, CA:
Sage, 1987

"Evolving Perspectives in Or-
ganizational Theory: Implica-
tions for Communication
Research" (with N. Euske), in L.
Putnam et al. (eds.), Handbook
of Organizatonal Commwuca-
tion, Beverly Hills, CA.: Sage,
1987, pp. 41-49

"The Self Designing High
Reliability Organization:
Aircraft Carrier Flight Opera-
tions at Sea" (with G. I. Rochlin
and T. R. La Porte), Naval War
College Review, Vol. 40, 1987,
pp. 76-90

"An Aggregation Problem and Or-
ganizational Effectiveness"
(with S. B. Sloane), in B.
Schneider and D. Schoorman
(eds.), Faciitating Work Effec-
tiveness, Lexington, MA: Lexi-
ngton Press, 1988, pp. 125-144

"Research in Nearly Failure Free,
High Reliability Organizations:
Having the Bubble" (with D. ML
Roussea),IEEETransactions (in
press)

"Bishop Rock Dead Ahead: The
Grounding of the USS
Enterprise," Naval Institute
Proceedings (in press)

"Manaing a High Reliability Or-
ganization: A Case for Inter-
dependence" (with G. Gargano),
in M. A. Von Glinow and S.
Mohrman (eds.), Managing
Complexity in High Technology
Industries: Systems and People,
New York: Oxford University
Press (in press)

"Some Characteristics of High
Reliability Orgaiizations," Or-
ganizational Science (in press)

"AnEvaluativeReviewofPerrow 's
NormalAccidents," Academy cf
ManagementReview (in press)

"Reflections on the Field of Or-
ganiional Behavior" (withW.
Glick, P. Weissenberg, A.
Bedian, R. J. Klimoski, H.
Miller, J. L. Pearce, and D.
Whetton), Journal of Manage-
ment Systems (in press)

Professional Activities
Editorial Boards: Jounal of Ap-

pliedPsychology; Organization-
al Behavior and Human
Decision Pmcesses; Caifomria
Management Review; Academy
ofManagement Executive

Fellow, Academy of Management
Fellow, American Psychological

Association
Chair, Organizational Behavior

Division, Academy of Manage-
ment

Campus Oversight Committee,
Military Officers Education
Progmm (ROTC), University of
California

James C. Robinson
(Public Health)
Publications
"Market and Regulatory nfluences

on the Availability of Coronary
Angioplasty andBypass Surgery
in U.S. Hospitals" (with D. Gar-
nick and S. McPhee), New
England Journal of Medicine,
317(2), July 9, 1987, pp. 85-90

"Competition and the Cost of
Hospital Care 1972-1982" (with
H. Luft), Journal of the
American Medical Association,
257(23), June 19, 1987, pp.
3241-3245

"Correlates of Union Success in
NLRB Elections" (with Wiiam
Dickens and Douglas Wholey),"
Industrial Relations, 26(3), FaIl
1987, pp. 240-252
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"'Trends in Racial Inequality and
Exposure to Work-Related
Hazards," The Milbank
Quarterly, 1988 (in press)

'Mhe Rising Long-tern Trend in
Occupational Injury Rates,"
American Journal of Public
Health, 78(3), March 1988, pp.
276-281

"Hospital Competition and Hospi-
tal Nursing," Nursing Eco-
nomIs, 1988 (in press)

"WorplaceH ds and Workers'
Desire for Union Representa-
tion," Journal of Labor
Research, 1988 (in press)

"Workr Responses toW kplace

Hazards," Journal of Health
Politics, Policy, andLaw, 12(4),
1987, pp. 665-682

"Hospital Compedftion and Surgi-
Cal Length of Stay" (with H.
Luft, S. McPhee, and S. Hunt),
Journal of the American Medi-
cal AssocIation, 259(5), 1988,
pp. 696-700

"Hazardous Occupations Within
the Job Hierarchy," Industrial
Relations, 27(2), Spring 1988,
pp. 241-250

"labor Union Involvement in Oc-
cupatinal Safe and Health,
1957-1987," Jounal of Health
Politics, Policy, and Law, 1988
(in pme)

"Market Structure, Employment
and SkDll Mix in the Hospital In-
dustry," Southern Economic
Journal, 1988 (in press)

Presetations

Papers presented at meetings ofthe
American Public Health As-
sociation, the Association for
Health Services Research, the
Conference on Work and
Productivity sponsored by
California State Senator Wil-
liam Green, Occupational
Medicine Grand Rounds at
UCSF, and theUCB Economics

Department Industrial Or-
ganization Seminar

Nanette Sand (IIR)

Profesional Activities
Member and conference par-

ticipant: Committee of In-
dustrial Relations Librarians
(CIRL), Washington, DC, April
20-23, 1988

Member: Special Libraries As-
sociation; American Library
Association; California Library
Association; Librarians As-
sociation of the University of
California, Berkeley Division-
Committee on Appointment,
Promotion and Advancement
(CAPA)

B. V. H. Schneider (HR)
Publcations
"Public Sector Labor Legisla-
tion-An Evolutionary
Analysis," inPublicSectorBar-
gaming, Washington, DC:
Bureau of National Affairs,
1988

"Conferring Strike Rights by
Statute: Experience Outside
California," California Public
Employee Relations, No. 74,
September 1987

Editor: Pocket Guide to the Public
Safety Officers Procedural Bill
of Rights Act, August 1986;
Pocket Guide to the Meyers-
Milias-Brown Act, January
1988,4th edition; Pocket Guide
to the Educatonal Employment
RelationsAct, March 1987,pub-
licatons of the Easy Reference
Series of the Califonria Public
Employee Relio Program

Editor: California Public
Employee Relations, CPER
Extra Edition

Professional Activities
Member, Society of Professionals

in Dispute Resolution, In-
dustria Relatons Research As-
sociation, Labor and
Employment Law Section of
Ste Bar Association of Cali-
fonia, International Society for
Labor Law and Social Security,
Committee on the Status of
Women in Economics-
American Economics Associa-
tion, London School of
Economics Association

Paul D. Staudohar (UR)
Publcations
')rug Abuse Progams in Profes-

sional Sports: Lesons for In-
dustry,"Personnel,VoL 64,No.
10, October 1987, pp. 44-50

"Playing Hardball: Unions in
Professional Sports," Acacia,
California State University,
Hayward, VoL 5, No. 2, Winter
1988,pp.4-5

'"he Football Strike of 1987: The
Question of Free Agency,"
Monthly Labor Revew, Vol.
111, No. 8, August 1988
(forthcoming)

Book review of"Saving Plants and
Jobs: Union-Management
Negotiations in the Context of
Thea ed Plant Closing," by
Paul F. Gerha, in Industrial
and Labor Relations Review
(forthcoming)

Profesional Activties
Labor arbitrator in private industry

and public employment
Member, Edi Board, Journal

ofCollectiveNegotiationsin the
Public Sector

Member, Editial Advisory Com-
mittee, Personnel Journal

Member, Library Conmittee, IIR,
U.C. Berkeley

Presentatons
Guest on Dave Newhouse's

program onKNBR radio in San
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Fancisco on October 1, 1987,
commenting on the strike in
professional football

Barry M. Staw
(Business Administration)

Publcatios
"Doing What You're Told But Lit-

de Else: TheRoleofInitiative in
Work Performance" (with R. D.
Boettger), working paper, 1988

'The Tradeoffs of Social Control
and Inovation Within Groups
and Organizations" (with C. T.
Nemeth), in L. Berkowitz (ed.),
Advances in Experimental So-
cial Psycholgy, New York:
Academic Press, 1989, VoL 22

Research in Organizational Be-
havior, (edited with L. L. Cum-
mings), Vol. 10, Greenwich,
CN: JAI Press, 1988

"People as Sculptors versus Sculp-
ture: The Roles of Personality
and Personal Control in Or-
ganizations" (with N. Bell), in
M. B. Arthur, D. T. Hai,and B.
S. Lawrence (eds.), The Hand-
book of Career Theory,
Cambridge, England: Cam-
bridge University Press (in
press)

"Knowing When to Pull the Plug"
(with J. Ross), Harvard Busi-
ness Revew, Vol. 65, 1987, pp.
68-74

Professional Activities:
Editorial Boards: Jounal of Ap-

plied Psychology, Organiza-
tional Behavior and Human
Decision Processes, Ad-
miistrative Science Quarterly,
Quarterly Review ofEconomics
and Business

Outside reviewing for several other
journals, NSF, Canada Council,
etc.

Article in Psychology Today
magazine on escalation be-
havior

Co-orgnizerofweddy colloquium
series in Organizational Be-
havior & Industrial Relations
(co-sponsored by UR and the
Business School)

Scholarly Contribution Awardfrom
the Organizational Behavior
Division of the Academy of
Management, August 1987

Presentations
Lecture on esalation to the top ex-

ecutives of BATUS, Inc. and
Brown & Williamson Corp.

Lecture on motivating produtivity
before and after business ansi-
tions toBay Areapersonnel staf-
fers

David S. Sten (Education)

Publications
'"ombining Academic and Voca-

tional Courses in an Integrated
Program to Reduce High School
Dropout Rates: Second-Year
Results from Replications of the
California Peninsula Acade-
mies" (with Charles Dayton, ll-
Woo Paik, Alan Weisberg, and
John Evans), Educational
Evaluation and Policy Anatysis
(forthcoming)

"Labor Market Experience of
Teenagers With and Without
High School Dipiomas" (with ll-
Woo Paik, James S. Catteall,
and Yoski-fumi Nakata),
Economics ofEducation Review
(forthcoming)

Staff Development in California
(with Judith W. Little, William
G. Gerfitz, James W. Guthrie,
Michael W. Kirst, and David D.
Marsh), Berkeley, CA: PACE,
School of Education, University
of California, Policy Paper
PC87-12-15-CPEC, 1987

Professional Activities
Advisor to St. Louis County School

District on desegregating voca-
tional education programs

Advised the California Employ-
ment Training Panel on a study
of organizatonal consequences
of its taining grants

Member, Oakland Public Schools
sategic planning task force on
vocational e an

Member, technical advisory group,
Beryl Buck Institute for Educa-
tion

Co-instructor and instructor of
record, "Teaching Labor
Studies in theSchools," thirdan-
nual instute for teachers spon-
sored by the International
Brotherhood of Teamsters, July
4-15, 1988, at U.C. Berkeley

Presentations
"Appropriate Educatonal Prepara-

tion for Work," presentd to the
annual meetingoftheCouncilof
Chief State School Officers
Study Commission, Columbus,
Ohio, September 29, 1987

'"ducational Policy," discussant
for papers presented to the As-
sociation for Public Policy
Analysis and Management an-
nual research conference,
Bethesda, Maryland, October
30, 1987

"How Can Schools Address
Society's Economic Needs?"
presented to the Urban Affairs
Associatdon Midwest Regional
Confrence, Detroit, Michigan,
December 11, 1987

"Making the Most of a School
District's Two (or Five) Cents:
Accounting for Investment in
Teachers' Professional Deve-
lopment," presented to the
AmericanEducationalResearch
Association annual meeting,
New Orleans, April 8, 1988

"What Do We Know that Works?
Researh on the Value ofWork
Experience and its Effecton At-
Risk Youth," presented to
California Compact community
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raining seminar, Burlingame,
May 12, 1988

Laura Stock (UIR)

Publcatios
"VDTsMayBeHaous to Your

Health," LOHP information
packet, revised Summer 1987

4Workr Education ad User Par-
ticipation in the Development
of Proecdve Policies for VDT
Opeaators," in B. Knave and P.-
G. Wideack, eds., Work with
Display Units 86: Selected
Papers from the International
Scientifc Conference, Stock-
holm, Sweden, May 12-15,
1986, Amsterdam: Elsevier
Science Publishers B.V.
(North-Holland), 1987

Presentations
"Video Display Terminal Health

and Safety," Fremont Police
Department and Service
Employees Iernational Union
Local 790, Feuary 1988

"Stress in the Workplace," Labor
Education Week, Oakland
Technical High School,
February 1988

"Office Ergonomics: How to
Evaluate Your Worksite,"
LOHP/Northern California Oc-
cupational Health Center Con-
tinuing Education Course,
"Ergonomics: Human Factors
in the Industial Environment,"
Berkeley, March 1988

"Office Hazards," Service
Employees Intemational Union
Local 250 (Northern Califor-
nia), Regional Health and
Safety Conference, May 1988

"University Based Ergonomics
Programs," National Safety
CounciUlabor Division Annual
Meeting, San Francisco, May
1988

George Strauss
(Business Administrtion)

Publications
"The Future of Human Resources

Management," in Daniel J. B.
Mitchell (ed), The Future ofIn-
dustrlalRelations,Los Angeles,
CA. Institute of dustia Rela
tions, University of Califonia,
1987, pp. 91-118

"IndustrialRelations: WhatShould
Our Basic Course Cover?" The
Organizational Behavior
Teaching Revew, X, 4, 1987,
pp. 115-119

'Behavioral Research in Industial
Relatons: In on" (with
David Lewin), Industil Rela-
tions, XXVII, L Winter 1988,
pp.1-6

"'Review Symposium: The Trans-
formation of American In-
dustrial Relatons," by Thomas
A. Kochan, Harry C. Katz, and
Robert McKersie, Industrial
and Labor Relations Review,
XLI, 3, April 1988, pp. 449-451.

"Austaian Industrial Relations
Through U.S. Eyes," Industrial
Relations, XXVII, 1, Spring
1988, pp. 131-148

"Union MemberAtde Surveys:
Content and Methdological Is-
sues" (with Gina Gargano),
Proceedings, Industdal Rela-
tions Research Association,
1988

"Workers Participation and Col-
lective Bargainng in the United
States," Institute Working
Paper Series

"Industrial Relations as an
Academic Field: What'sWrong
With It?" Institute Working
Paper Series

"The Transformation of Industial
Relations: Toward the Study of
Huan Resource Policy," In-
stitute Woring Paper Series

Professional Activities
Member, Compreheasive Review

Committee, IndustrialRelations
Research Association

Editorial Board: Indsrial Rela-
tions, Handbook of Organiza-
tional Participation, New
Zealand Joumal of Industrial
Relations

Helped ranize and chaired Tlhird
Berkeley Conference on In-
dustrial Relations, February
1988

Chaired a session on Attitude
Studies in Industrial Relations,
Indusal Relatons Research
Association Annual Meedng,
Chicago, llinois,December28,
1987

Presentatins
"'Union Member Atitude Surveys:

Content and Methodological Is-
sues," Industrial Relations
Research Association Annual
Meeting, Chicago, Illinois,
December28, 1987

"The TrnLsformation of Induswrial
Relans: Toward the Study of
Human Resources Policy,"
Conference on the Transforma-
tionofIndwlrialRelatons,Pr-
due University, May 8, 1988

Closing talk, Third Berkeley Con-
ference on Industria Relations,
February 27, 1988

Betty Szudy,IR

Professional Activities
Member, Ameicm Public Health

Association, Occupational
Health Section; Coalition of
LaborUnionWomen; Bay Area
Committee on Occupational
Safety and Health

Served as instructor of four one-
day courses on "Health and
SafetyIssuesFacingVideoDis-
play Tenninal Opemtors" for
members of Service Employees
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International Union Local 660,
Los Angeles County, Fall 1987

Co-facilixted a series of tnig
sessions onAIDS and infectious
diseases in the workplace for
members of Service Employees
Internatonal Union Local 250,
Northern California, March
1988

Conducted a workshop on "AIDS
and the Workplace" for clerical
workers at the Port of Oakland
and for International Brother-
hood of Electrical Workers
Local 1245 Northern California
Shop Stewards Council, both
March 1988

Co-facilitated a workshop on as-
bestos regulations and health
concerns for the California
Sugar Workers Council of the
Distillery, Wine and Allied
Workers International Union,
May 1988

Presentations
"Union Approaches to Occupa-

tional Health," School ofPublic
Health gaduate course (Social
and Administrative Health
Sciences 274, "Occupational
Health Education," UC
Berkeley, February 1988

"AIDS in the Workplace," Labor
Education Week, Oakland
Technical High School,
February 1988

"Organizing Around Stress as an
Occupational Health Issue," Of-
fice and Professional Em-
ployees International Union
Western Region Educational
Conference, San Francisco,
May 1988

"Organizing Within Your Union
for Health and Safety," Inland
Boatmen's Union, San Francis-
co, June 1988

Lloyd Ulman (Economics)

Publications
"'Industial Relatons," in The New

Palgrave: A Dictionary of
Economic Theory andDoctrine,
London: Mamilan, 1987

Profesional Activties
Member, editorial board, Indus-

trial Reladons
Contributed to report of Com-

prehensive Review Committee
of the Industrial Relations
Researh Asociation, Decem-
ber 29, 1987

PastPresident andMember, Execu-
tive Board, Industial Relations
Research Association, 1987

Member, Honorary Committee,
Departnent ofLabor

Executive Committee, Institute of
Industrial Relatons

Co-Chair, Bay Area Labor Studies
Seminar

Presentations
Chair, session on "Employee

Benefits," Industrial Relations
Research Association Annual
Meeting, December 29, 1987

Discussant, session on"Why isUn-
employment So High in
Europe?" Ameican Economic
Association,December30,1987

"Centalized Bargaiiing Structres
and Economic Change,"
delivered at NLRB-IRRA Con-
ference, "Issues in Labor
Management Relations," 1988

"Swedish Unionism and Economic
Policy," delivered at AFL-CIO
retreat, Williamsburg, VA, 1988

Kim Voss (Sociology)
Publications
'Lbor Organization and Class Al-

liance: Industies, Communities,
and the Knights of Labor,"
Theory and Society (forthcom-
ing)

Professional Activities
Co-Chair, Bay Area Labor Studies

Seminar
Reviewer, American Journal of

Sociology
Presentations
"'The Decline of the Knights of

Labor. A Failure of Solidarity?"
Center for Study of Social
Change, New School for Social
Research, New York, March 18,
1988

"The Americm Workdng Class and
the Knights of Labor. Lsons
from the Rise and Demise of
America's First Mass-Based
Working Class Organization,"
Department of Sociology, City
University of New York,
Graduate Center, April 15, 1988

"Disposition Is Not Action: The
Rise and Demise of the Knights
of Labor," Annual meeting of
the Americm Sociological As-
sociation, Atanta, August, 1988

"Vorking Class Solidarity and the
Knights of Labor," work-in-
progress talks presented to the
Political Economy Faculty
Seminarand the Bay AreaLabor
History Workshop, November
1987

Harold L. Wilensky
(Political Science)
Publications
Democratic Corporatism and

Policy Linkages: The Inter-
dependence of Industrial,
Labor-Market, Incomes, andSo-
cial Policies in Eight Countries
(with L. Turner), Berkeley, In-
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stitute of International Studies,
Research Monograph No. 69,
1987

Professional Activities
Elected Fellow of American

Academy of Arts and Sciences,
May 1987

Associate Editor, Industrial Rela-
tons

Chair, Executive Committee, Sur-
vey Research Center, U.C.
Berkeley

Presentations
"Democratic Corporatism, Party

Ideology, and Family Policy,"
Sidney Ball lecture at Oxford
University, March 8, 1988

"The End of Social Class? Reflec-
tions on the Limits of a
Stification Model of Modern
Society," Nuffield College,
March 9, 1988

'rypes of Political Economy and
Family Policy," London School
of Economics, Suntory-Toyota
International Centre for
Economics and Related Dis-
ciplines, March 7, 1988

"The Welfare State and Real Wel-
fare," Bath University, School
ofHumanites and Social Scien-
ces, March 10, 1988

Sheldon Zedeck (Psychology)
Publications
"Relaonships Between Measures

of Typical and Maximum Job
Performance" (with P. R. Sack-
ett and L. Fogli), Journal ofAp-
plied Psychology (in press)

Work, Famiy, and Organizations:
An UntappedResearch Triangle
(Division 14 Presidential Ad-
dress), IIR Working Paper

Professional Activities
Member, Editorial Board: In-

dustrial Relations, Journal of
Applied Psychology, and Con-
tempoary Psychology

Associate Editor and Co-founder
of Human Performance, a new
joral published by Lawrence
Erlbaum Associates, first issue
published in 1988

Reviewed articles for: Psychologi-
cal Bulletin, Organizational Be-
havior and Human Perfor-
mance, Applied Psychological
Measurement, Personnel
Psychology, Califomia Ma-
nagement Review, Journal of
Occupational Psychology,
American Psychologist, and
Journal ofManagement Studies

Editorial Review Board, Job
Analysis Handbook, S. Gael
(ed.), New York: Wiley, April
1988

Series Editor, People and Or-
ganizations, a book series
devoted to advanced research in
industrial and organizational
psychology and organizational

behavior, published by Allen &
Unwin, firstbookin series tobe
published in 1989

American Psychological Associa-
tion, Division 14, Society forIn-
dustrial and Organizational
Psychology, Executive Com-
mittee, Past-President (1987-
88)

Academy of Management, Execu-
tive Committee, Personel/
Human Resources Division
(1985-88)

Society of Organizational Be-
havior, Executive Board (1984-
1989)

Presentations
'Relationships Between Measures

of Typical and Maximum Job
Performance" (with P. R. Sack-
ett and L. Fogli), american
Psychological Association,
New Yor, August 1987

"'Work, Family, and Relationship
to Employee Satisfaction,"
Division 14 Presidential Ad-
dress, American Psychological

Association,New York, August
1987

"Spousal View ofandRelationship
to Employee Saisifaction," in-
vited talk, Bowling Green State
University Conference on "Job
Satisfaction: Advances in
Research and Applications,
Bowling Green, Ohio, October
1987

"Job Analysis and Content Related
Validation of a Selection Sys-
tem," inted , Metropolitan
New York Association for Ap-
plied Psychology, New York,
January 1988

"Innovations to Satisfy Legal and
Professional Requirements"
(with K. Hurley), invited talk,
Second Annual Conference of
the Personnel Testing Council
of Northern California,
Sacramento, March 1988

"Job Analysis and Content-
Oriented Test Development,"
Validation ofNon-Test Predic-
tors, Symposium presented at
the meeting of the Society for
Industrial and Organizational
Psychology, Dallas, Texas,
April 1988

Discussant, Validation ofNon-Test
Predictors, Symposium pre-
sented at the meeting of the
Society for Industial and Or-
gamzational Psychology, Dal-
las, Texas, April 1988

"Job Satistfaction: The Other
Perspective" (with K. L.
Mosier),WesternPsychological
Association, Santa Clara, April
1988
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BAY AREA LABOR

STUDIES SEMINAR

Completing its theenth year, te Bay Area Labor Studies Seminar continued
to drw an impressive range of participants. During 1987-88, speakers included

bothwacadmicians and representatives fom labor, management, and the general
public. LloydUlman, William Dickens andKim Voss co-chaired the Seminar this
year, and the following seswionswere arranged:

"Automadon and Global Production: Automobile Production in the U.S.,
Mexico, and Canaa" Professor Harley Shaiken, Department of Communica-
tions, University of Califomia at San Diego. Co-s rd with the Berkeley
Roundtable on the International Economy and the Program in Mexican Studies.
Septmbe 14,1987.

"Class trmctueand ClassFormationinSwedenand theUnitedSts." Profes-
sor Erik Olin Wright, Department of Sociology, University of Califonia at
Berkeley. October 19, 1987.

"A Labor Delegation Visits Chinese Unionists." Harry Polland, labor
econornist, and Victor Van Bourg, labor attorney, San Francisco, California.
November 16, 1987.

"An Analysis of the Strike at the Watsonville Canneries, and the Teamsters'
Subsequent Attempts to Confront the Growing Problems ofForeign Competition;
andThe Impact of the Teamsters' Reliaon with the AFL-CIO on PoliticaL Or-
ganizatonal, and B g Activities at the Regional and Local Levels of the
IBT." Chuck Macwk Secretary-Treasurer, I onal Brotherhood ofTeamsters,
Local 70. January 25, 1988.

'Labor Aspects of Gorbachev's Economic Reforms." Gregory Grossman,
Professor of Economics, University of California at Berkeley. March 7, 1988.

"Multi-Employer Bargaiiing in the Bay Area. Any Future?" Maggie Jacob-
sen, Federal Mediation and Conciliation Service, San Francisco and Hans Roenau,
Vice President, Human Resources, George Litho Company, San Francio. May
2, 1988.

Brown Bag Lunch Speaker Series

TheLabor/Mao Economics BrownBagLunch Series reconvened in 1987-88.
Participants met on Fridays to discuss current issues and members' work in
progress.
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"Organizational Meeting and
Welfare Effects of Changes in the
Composition of Employment Due
to Trde." Bill Dickens, Septem-
ber 18, 1987.

"Employment Impacts of Direct
Foreign Investments." Jonathan
Leonard, October 2, 1987.

"Dissertation Research." Tim
Cogley, October 16, 1987.

"The AFL-CIO's Labor Law
Reform Project." Kirsten Wever,
October 30, 1987.

"Dissertation Reseach." Tim
Cogley, November 13, 1987.

"Efficiency Wage Today and
the Bzilian Labor Market." Don
Robbins, November 20, 1987.

Organizational Meeting,
January 22, 1987.

"Wages, Sorting and Screening.
Jonathan Leonard, February 19,
1988.

"Deteminants of the Dumion
ofUnemployment Do High Wage
Workers Have Longer Spells?"
Lori Kletzer, February 25, 1988.

"Brookings Presentation.."
George Akerlof and Janet Yellen.
Marh 4, 1988.

"Job Attachment in Japan."
Carl Mosk and Yoski Nakata,
March 11, 1988.

"Quit Rates and the Business
Cycle." George Akerlof, Janet
Yellen and Andy Rose, March 18,
1988.

"Was the Economy in a Li-
quidity Trap During the Great
Depression?" Richard Sutch,
March 25, 1988.

"Efficiency WagesandEmploy-
mentat Will." David Levine, April
8, 1988.

Faculty Group On
Political Economy And
Industrial Relations

"The Decomposition of Class
Alliances: The Knights of Labor,
1880-1895." Kim Voss, November
18, 1988.

'NUMM and Recent Trends in
Labor-Management Cooperation."
Clair Brown and Michael Reich,
January 22, 1988.

"The Triumph of Vocational-
ism: Community Colleges and the
Politics of Insttutonal Change."
Jerome Karabel,Febniay 3, 1988.

"A Progressive Vision of Voca-
tional Education and Training."
Norton Grubb, March 4,1988.

OBIR Bag Lunch Semnnar

"Unions and Atitude Surveys."
George Strauss,November9, 1987.

"Unions and Attitude Surveys
(cont.)." General discussion,
January 26, 1988.

OBIR Colloquium Series

The Organizational Behavior
and Industrial Relations Collo-
quium is jointly sponsored by
School of Business Adminisaon
mad the Institute. During 1987-88,
the following topics and speakers
were presented:

"Ecology of Organizational
Growth in the Early Telephone In-
dustry." Bill Barnett, University of
California at Berkeley, September
3, 1987.

"They Think We Think They
Think... TheRole ofExpectations
in the Esalation of Conflict." Rod
Kramer, Stanford University, Sep-
tember 10, 1987.

"Espionage: The Dark Side of
Commitment." Nancy Euske,
University of California at
Berkeley, September 17, 1987.

"New Technology and Com-
munication in Organizations."
Sara Kiesler, Carnegie-Mellon
University, October 1, 1987.

"Social Bonds in Japanese and
U.S. Work Orgnizations." Jim
Lincoln, University ofArizona and
University of California at
Berkeley, October 8, 1987.

"A Dynamic Model of Or-
ganzational Change." Yitzhak
Samual, Visiting Scholar, Univer-
sity of Haifa October 15, 1987.

"Organizational Regimes of
High Technology Firms." Homa
Bahamin Stanford University and
University of California at
Berkeley, October 22, 1987.

"Organization Theory: Im-
plications of Recent Feminist
Scholarship." Susan Krieger, Oc-
tober 29, 1987.

'6Manuftring Inovation: A
Question of Organizations and
People, Not Machines." John Zys-
man, University of Califoria at
Berkeley, November 5, 1987.

"Unemployment Rates and
Demand Shifts in Local Labor
Markets." Harry Holzer, Michigan
State University, November 12,
1987.

"'The Economics of Just Cause
Employment Policies." David
Levine, University of California at
Berkley, November 19,1987.

"Stories and Public gers in

Child Care Licensing: Califomia,
1850-1913." Timothy Sullivan,
University of California at
Berkeley, December 3,1987.

"Fixed Effects and Narcotic Ef-
fects of Arbitraton: Ihe Case of
British Columbian Teachers."
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JanetNeelin, Princeton University,
January 15, 1988.

"Profit-Sharing, Productivity,
and Employment Variability."
Douglas Kuse, Harvard Univer-
sity, January 20, 1988.

"Research on the Design of
Work and Work Environments."
Greg Oldham, University of n-
linois, January 22, 1988.

"Managers as Third Party Dis-
pute Resolvers." Donald Conlon,
University of Illinois, January 25,
1988.

"Social Judgment and Ex-
perience in Negotiaton." Leigh
Thompson, Februay 4, 1988.

"Studying Decision-Making in
U.S. and Soviet Joint Ventures:
Methodological Approaches."
Rick Boettger, University of
California at Berkeley, February
10, 1988.

"Studies on the Process of Or-
ganizational Death." Robert Sut-
ton, Stanford University, February
22,1988.

"Product Market Competition
and Union Organizing Activity:
Preliminary Results." John
Abowd, Cornell University,
February 24, 1988.

"Assessing Worker Attitudes
Under a Two-Tiered Wage Plan."
Peter Cappelli, University of Pen-
nsylvania, Febrary 25, 1988.

"Studies of Organizational In-

novation." Jonny HolbIek, Agder
College, Kristiansand, Norway,
March 2,1988.

"The Evolution ofManagement
Practice in Swedish Multination-
als." GunnarHedlund,Stockholm
School ofEconomics and Stanford
Business School, March 9,1988.

'The Organization of Japanese
Business Networks." Michael

Gerlach, University ofCalifniaat
Berkeley, March 14, 1988.

"Talking Over Computers:
Recent Research on Computer
Mediated Organizational Com-
munication." Lee Sproull, Car-
negie-Mellon University, March
23, 1988.

"The Implications of Socializa-
tion Into Cults on Organizational
Behavior." Richard Ofshe,
University of California at
Berkeley, April 13, 1988.

"Managerial andEnvironmental
Influences on Organizational
Variation: A Dynamic Model."
Heather Haveman, University of
California at Berkeley, April 20,
1988.

"The Functions of Dissent."
Charlan Nemeth, University of
California at Berkeley, April 27,
1988.

"Cross Culural Issues in Or-
ganizational Behavior." Giorgio
Inzrilli, Dartmouth College, May
4, 1988.

Other Seminars

During 1987-88, the Institute
als sponsored or co-sponsored the
following programs:

"Advances in Occupational
Health and Safety, A Labor Oc-
cupational Health Program Semi-
nar." Speakers were: Donna
Mergler, Ph.D., Department of
Biology, University of Quebec;
Nicole Vezina, PhD., Ergonomist,
University of Quebec; and Susan
Stock, M.D., Cadian Center for
Occupational Health and Safety,
Hamilton, Ontario. September 18,
1987.

"Women, Cultue and Society:
A Cross-Cultural Comparative
Study of U.S. and Indian Women
Managers." Co-sponsored by The
Center for South and Southeast

Asia Studies, The Women's
Resource Center, and the Institute.
Speaker Dr. Leela Ramamurthy,
Research Associate, Center for
South and Southeast Asia Studies.
October 26, 1987.

'`Mental Health and Psychologi-
cal Consequences ofHuman Rights
Violations." Sponsored by the
Institute's Labor Occupational
Health Program. Speaker. Dr.
MarioEpelman, MD., Professorof
Human Physiology, School of
Medicine, Universidad National de
Cordoba, Argentna and founder
and former director of the Occupa-
tional HealthandSafetyDivisionof
Nicaragua's Ministry of Labour
(1979-84). October 30, 1987.

A Conference

Ihird Berkeley Confernce on
IndusrialRelaions. In early 1987,
the Institute issued a call for papers
to be considered for its confece,
"Third Bakeley Confaence on In-
dulrial Relaions." Over 50 sub-
missions were received and
evaluated by a committee com-
posed of Professors William Dick-
ens,,ClairBrown, HaroldWilensky,
Joseph Garbarino, Jonathan
Leonard, Lloyd Ulman, Michael
Reich, and George Stu (Chair).
A finalgoup ofeleven papers were
selected and psentedo the two-
day conference held on the
Bekeley Campus February 26-27,
1988. The papers andtheir authors
were:

"Political Parties and the Evolu-
tion of Labor Law in the United
States and Canada, 1930-1985."
Peter Bruce, MIT.

"'Inter-State vs. Inter-Provincial
Differences in Union Density."
Noah M. Meltz, University of
Toronto.

"A Comparative Study of
Employer Politics and Union For-
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tunes." Jeffrey Haydu, Syracuse
University.

"Do Blue-Collar Workers
Program Computer-Controlled
Machines?" Maryellen R. Kelley,
Harvard University.

"Whatever Happened to the
Wichita Lineman?" Lisa Lynch
and Paul Osterman, MIT.

"Bridging the White-Col-
larI/Blue-Collar Gap." Peter Cap-
pelli, University of Paensylvania,
and Peter Sherer, University of I-
linois.

"Bargaining Structes, Strike
Activity, and Union Wage Settle-
ments." John Abowd, Cornell
University, andJoseph Tracy, Yale
University.

"ATheory ofJobs with Applica-
tion to Male/Female Wage Dif-
ferentials." Edward P. Lazear,
University of Chicago-Hoover In-
stitution, and Sherwin Rosen,
University of Chicago.
"Wage Structures in the

Electronics Industry." Jonathan
Leonard, University of California
at Berkeley.

'The Effect ofAlteaive Shar-
ing Arangements on Employment
and Wages." Derek C. Jones,
Hamilton College.

"Joint Labor-Management
Progamms: Factors of Success or
Failure." Willam Cooke, Univer-
sity of Michigan.
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CENTER FOR HUMAN

RESOURCES PROGRAMS

The Center for Human R ces, oiginally the Cente fr Management

Progms which which esablished in 1964, provWides educationa Progas in the

area ofinul and human eouces. a range

tory small mensive tillraining on such opics as

to advanced chical "state-ofe-ar conferences foreienedp s

and acdemicas.

During this year, the Center ran a total of six proams (see lsting next page).
One very pnt sta-of-the-art cofence was the "Recritment in the Lae

ot and Dr. Sbeldon Zedeck MaM
conference was on rcent and appi catins

Ihe Center's staff included Maria Teresa Bertero, Katherne Melo, Wai-Ping
Lee, md Pamea Rewis.
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CENTER FOR HUMAN RESOURCES PROGRAMS
1987-1988

Subjec Orgman onAocawn De Attendance
Fundamenals of Hunan Monterey Beach Hotel, Monterey 8/3-7/87 14
Reoces Marnoament

Dealng with the Union with Monterey Beach Hotel, Monterey 8/24-28/87 16
Confidence

Reactment Strategies for Oakland Arport, Hilton. Oaldand 11/4/87 40
the Late 80Ws

Complaints,Grevances, Cathedral HIl Hotel,San 11/16-27/87 9
Work Rules & DuipAne Francsco

Going to Arbitration Hiton & Tower. San Franclco 5/4-5/88 10

Collective Bargaining: Hiton & Tower, San Francsco 5/23-25/88 28
Tactics, Techniques &
Table Maners
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-CENTER FOR
LABOR RESEARCH

AND EDUCATION

Since its founding 1964, the Cete has provided in pms, re

searchaance, publiations and materials on issues relevant to labor
and tfie work force in Califonia The Center offers taiing basic sills for
emerging union leaders and ms oncuent issues for mrcelabor
representatives, union leaders, cs, and other ineested pi

Center coodinatos not only with individual unions in the deveopment
and delivery of education and re hp rams to meet teir special needs but
also plan and deliver multi-unionprrs, which are usually open to all workes
and esentatives c ned with the subject natter Both the format and the
cntent of labor edionp s are pically quite varied; the programs may
be delivered in a one- or two-dayc e aonweek intensive worsop,

in a series of weekly meetings that may extend for an entire sermestr, or in any
other time sequce that fits the needs of the woring audience.

Inaddtionto gnoinganddeliveinged-ionprograms,L bCenter oor-
dinators both tateand contibute to anumb ofapplied rchprjects. The

subjects involved in this Ing year included public sectorp s, drug tet-
ing, controlling (andnow,pre-fuding) health care cost, ful employmentpolicis,
labor eduaion in scools, lbo and the mergeracquidtion pos,
work rules and productiiy, disability in the wofoce, and the Clfonia

WoArers, Com atio prOram. The Center issuedafmalpublio n only
one of these subjects (the impact of meres and acqions on labor), but
developed extensivemateials on all ofthem for furtherenhncementofthe educa-
tional process.

Education Programs

LAbor Center coordinators paricipated in 25 basic raining pograms araged
with single unions or labor nizatio , 9p ms ganized on a miuti-ui
basis,and,twospecialprots. MGoMthan2,SOOionoffcials,activists,andrank-
and-Mfie wores from a wide variety ofwork jurisdictions a d thes classes,
worshop, confeenes and ial sessio.

Leadership training programs, focusing on collective ining, health and
safety, grievance handling and union admini , we genally held in field
lcations to reach [members of the] electrical wokers; the sevice employees; the

CENTER FOR LABOR RESEARCH AND EDUCAllON
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leter carriers; the communication
workers; the state, county and
municipal employees; the bakery
workers; the laborers; the utility
workers; and the firefighters union,
among others. Skill training
programs focused on negotiating
and arbitration procedures, or-
ganizing, contract costing, and par-
liamentary proeue.

The multi-union programs in
this report period included for the
first time in IIR's history com-
prehensive worksops organized in
cooperation with both the Califor-
nia Labor Fedation (held in Los
Angeles November 8-13, 1987)
and the California Building and
Construction Trades Council (held
in Palm Springs October 1-2,
1987).
Two innovative education

projects were unden in this
period; both sought to advance the
teaching of labor studies in secon-
dary schools. First, the Center
cperated with the teachers and
administrats at Oakand Techni-
cal High School, the Central Labor
Council ofAlamedaCounty, the In-
ternational Brotherhood of
Teamsters, the International
Longshore and Warehouse
Workers Union, and the Oakland

public school system in organing

a novel teching and field work ap-
proach called "Labor Education

Week$," which was successfully
carried out at Oakland Tech
February 22-26, 1988.

This full week of programs
taught hese high schoolersrelevant
matters about labor in history,
economics, mus, health, science,
and other subjects. A major high-
light of the program, provided by
the Labor Center staff, was a
"Know Your Rights" session.
Working students jammed the
school library to hear, ask and
speak out about their job rights as
Californians, students and workers.

Secondly, the Labor Council
cooperated with the Interatonal

Brotherhood of Teamsters in
Washington to bring 125 primary
and secondary school teachers
from various cities in the U.S. and
Canada to the Berkeley campus, in

July 1988, for two weeks of Labor
Studies and intensive taining in

the development of a curriculum
for the teaching of labor studies in
all grades, from Kindren to
12th.

Living on the Dwight-Derby
Campus, the teachers spent long
days and most evenings in lectures
and group workshops, at meetings
and film showings, and in the
Labor Center's liblary. For their
efforts, they learned about labor
history, economics and law, union
stucture, women and minorities in
unions, and what unions do. The

was with the

School of Education and smmer

sessions and successful par-
ticipants received 3 graduate
credits. While Iabor Center staff
and several union people were in-
cluded in the program, the teaching
faculty was dominated by tenured
academics from three univer-
sities-Stanford, U.C. Davis and
U.C. Berkeley. Inall,nine Institute
academics plus a harassed library
and support staffcrew were drafted
to work on this effort

Labor Center coordinators will
continue to participate in leader-
ship taining and skill development
programns, which are continuously
requested by, and arranged in
cooperation with, various Northern
Californialabororganizatons. To
the extent possible, the Center will
continue to emphasize the taining
of those who seek to train others,
and to encourage and assist in the
development of community col-
lege labor studies programs which
make available this most basic and
essential labor education service.

New Directions

First, theLabrCenter will seek
to expand its effort to encouage
the teaching of labor studies in
secondary schools. The Centerhas
worked with the George Meany hi-
stitute in Washington, D.C. as the
local sponsor in their program of
national teleconferences. One of
these teleconferences dealtwith the
organizing concems rased by the
AFL-CIO's important publication,
The Changing Condition of
Workers and Their Unions. In the
futre, the Labor Center will seek
to support research efforts on some
ofthemany subjects ofcrucialcon-
cern to labor, as orginally outlined
in the 1985 Annual Report.

In June, theLaborCenter issued
a publication reping on the dis-
cussion held during the "Seminar
in Business Economics and Cor-
porate Fmance for Labor" (spon-
sored by Teamsters Joint Council
7, in coopeation with the Labor
Center). The seminar discussions
were held in April and May of
1987. Attended by over 100 labor
representatives, they were led by
U.C. Berkeley faculty from the
Graduate School of Business and
the nstitute ofIndustrial Relations.

The Center has developed anew
research approach uiliing articles
published in the Labor Center
Reporter to bring attenton to some
aademic work that is direcdy re-
lated to the needs of working
people. The first series in this ap-
proach is"The Rise and Fall ofFull
Employment" by Professor Bert
Gross, U.C. Berkeley. Professor
Gross's forthcoming book on this
subject is currently being con-
densed to 10-12 issues of LCR,
which will be distributed in the
months of August though Decem-
ber. The approach of Professor
Gross in this series is directly re-
lated not only to organied labor's
continuing economic policy inter-
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ests, but also to tfie political issues
of grate concem to labor in the
current presidential election debate
and campaign.

The Centerhas developedanex-
tensive shelf of up-to-date applied
research on the economic and ad-
minisative problems thathave led
toadiffcultlegislativestlematein
the California Works' Compen-
sation program. We have udlized
Xt Labor Center Reporter as our
educational vehicle for conveying
to labo representatves the policy
implicatons of this research. An
educatal program format isnow
required, and can hopefully be
developed and udlized when labor
oranizations in California com-
plete their concentated efforts in
the curent initative campaign to
restore Cal-OSHA.

The Labor Center plans to
devote more effort in the futue to
working with labor officials to
identify primary research needs
within the following areas: in-
novative labor-management rela-
tions; the "new worforce," and
particularly the growing "contin-
gent" workforce which is without
job security or health-welfare-in-
come maintenance protection;
AIDS, drug and alcohol problems
in the workplace; union structes,
jurisdiction and administration;
privatization and sub-contracting,
full employment and industrial
policies and legilation; negoated
health care and pension systems;
legislated health-welfare-income
maintenance programs; training
and re-training programs; dis-
ability protection; labor law
reform; the impact of takeovers,
merger and acquisitions; and inter-
national labor anizaons d is-
sues.

This effort will be a part of an
emphasis by various arms ofthe In-
stitute to increase and coordinate
research activity. In this regard the

Labor Center intends to address
several responsibilities. Through
its advisory committee and other
labor contacts, the Center will work
to identify and prioritze labor's re-
search agenda We will work witi
resech faculty to match areas of
interestand specialty, withthelabor
agenda, and search out and manke
available existzg esch relevant
to this ageda

Community
Service Activities

During this reportng period,
Labor Center odinat served
on Boards ofDirctors, orAdvisory
Commiuee, or were otherwise ac-
tively involved in the following or-
ganizations which serve
"community" interests (whetheror-
ganiedAon a national, state, or local
basis):
San Francisco Community Labor

Studies Program
Merritt College Labor Studies

Program
S.F. General Hospital Workers

Healdt Clinics
Bay Area Committee on Occupa-

tonal Health and Safety
S.F. Labor Foundation: Labor Ar-

chives Project
Industrial Reations Research As-

sociation (National and San
Francisco Chapters)

Oakland Technical High School
(Labor Educaton Week Com-
mittee)

California Public Employee Rela-
tions Board

University and College Labor
Education As n

Coalition ofLabor Union Women
Pay Equity Resource Center
AFT University Council
Medical Advisory Committee,

PERS Health Plans

Nortern California Health Coali-
tion

A. Phillip Randolph Institte

Staff

Marty Morgenst, Chair, Joan
Braccom, Peter Guidry, and Buce
Poyer, Program Coordinators;
Catherine Davis, Program
Representative; Ma. Teresa Ojeda,
Editorial Assistant; and Mona
Purifoy, Administive Astant.
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LABOR CENTER PROGRAMS 1987-1988
Shgl-UnionPgm

StewardsTraining

Leadershp Tralring

Leodershp Trailng

Leadership Tralning

Women's Conference Workshp

TraIning I e

LeadershIp Training

Stewards Trlning/Grlevance Handing

Leadership Training

Parliamentary Procedire

Grlevance Handling/Stewards Training

Grlevance Handling

Leadership TraInig/GrIevance Handling

Minrity Leadership Conference

Parliamentary Procedue

Bakery Workers,
Sacramento

Service Employees Inter-
national Unlon with San
Franrco Cliy College
hternattona Brother-
hood of Eoctroial
Workers Locd 1245,
Chco

American Federation of
Government
Empbyees, Oakland
Commucis
Workers of America, Dis-
trict 9, Burlngame
BUlding and Conrtuc-
tion Trades, Palm Springs

AFSCME Local 444, Mahn
oin Io Brother-
hood of Eletica
Workers, Sacramento

CaHNforn Schood
EmployeesAssociatlon,
San Jose

Commurncatlons
Workers ofAmera,
Oakland

InternatonlI Brother-
hood of Electrical
Workers, Berkeley Cam-
P's

Bakery Workers Local 85,
Sacramento
Transport Workers Locad
250, San Francisco
Communicatlons
Workers of America, Los
Angees
Communicalorns
Workers of America
Local 9402, Concord,
wAth SFCC Labor Studls
Program

Dale

July 11, 1987

Sept-Oct 1987,
Six sessdo

Sept 19, 1987

Sept26, 1987

Sept 24-26,1988

Oct 1-2, 1987

Oct26-30,1987

Oct24, 1987

Nov 1987, Three
sessions

Dec 5, 1987

Dec 12, 1987

Jan 20, 1988

Jan 28, 1988

Feb 4-6,1988

March 5,1988

I018-8AnulRpr
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intenatinal Convention Workshop

LeodersNp Tradrbig Series

StewardsTraining

LeadersNp Training

Workhop on Stress

LeadersNp Trairing

Collecilve Bargaining
Stewards Training

Contract Interpretation

Stewards Trairing

Mulfl-Union Programs

Western Reglonal Summer Institute for Union
Women wlth UCLEA

ParlIamentary Procedure, with SFCC Labor
Studies Program

Conference on Public Sector Penons

Grievance Arbitraton Inte
Organring Worksop Cadifonla State
Federatlon of Labor Trade Union School
Advanced Parliamentary Procedure with
SFCC Labor Studies Program

Amercan Federation of
Slate, County. and
Municipal Empkees,
LosArnees
SeMlce Employees Inter-
rnional Union. Lood
790, Oakland
Commnunications
Workers of Americ
Local 9421,Sacramento
C;ommunications
Workers of America Dist.

9, Freno
Office and ProWesmnal
EMPloyees International
Union, San Fransco
Servce Employees Inter-
niaKl Unlon Locd
535, OCldand
Rre Rghtes, Son Jose
Bakery Workers Local 85,
Sacranento

BakeryWorers Local 85,
Sacramento

International Brother-
hood of Eectdca
Workers Lood 1245,
Petalum

Berkeley Campus

San Francico

Culver City

Berkeley Compt*
LosAngels

San Frarncico

Mar 12-13,1988

AprMay. 1968

Apr 7-9,1988

Apr 20, 1968

May 15, 1988

May21, 1988

May31, 1988
June 4,1988

June 14,1988

June 25,1988

Dale
July 12-17, 1988

Sept26, 1987

Oct 2-3,1987
Oct 26-30,1967
Nov 8-13,1987

Nov 21,1987
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Multi-Union Programs (cont.)

Pogram
Parliamentary Procedure wth SFCC Labor
Studles Program with SFCC Labor Studies
Program

Natlonal Teleconference on Organting,
wIlh the George Meany Labor Center

Advanced Parlamentary Procedure with
SFCC Labor StudWies Program

Location

San Francisco

Berkeley Campus

San Francisco

D(s)
Feb 20,1988

Feb 29/Mar 1,
1987

May 14,1988
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LABOR OCCUPATIONAL

HEALTH PROGRAM

History and Purpose

The Iabor Occupatoal Heath Progr (LOHP) was establishedby the In-

sttute in 1974, shody after the passage of the federal and Califonia Occupa
tional Safety andHealth Acts, to meet tbegrowing need foraregial job safety
and health information resouce. Affiliated both with the Instite's Center for
Labor Research andE ion and the University's Northen Califonia Oc-
cuptional Health Center, the has become known and ed

throughout the U.S. and around the wodd.

LOBP offers waorplace safety and health to labor, labo/maage-
mentgroups,urizdw rers, health and legalprofeals, government,
students, public interest groups, and th general public. Servis include: (1)

development and distibution of publications and audiovisual m ials; (2)
trainingprogramsndconferns; (3) technical ssnce; (4) policy research;
(5) a health and safety reso liary open to the public; (6 referals to medi-
cal, legal, hazardevaluation,andlaborary services, and (7)ContinuingEduca-
tion courses for physicias , nurses, andin hygienists.

Today, the media and govenment are dcevoting g attenton to en-

vironmental pollution, toxic subss, and other twentieth-century tets to
health. There has been acOponding new emphasis on workplace health is-
sues. In reonse, LOHP has developed innovative educational programs and
publications which combine traditional safety and health questions with new,
related areas of concern as they emerge. Among the issues which LOHP em-
phasized during 1987-88 were:

. the need for education and protection ofworkers involved in emer-
gency cleanup, stoage, treatment, anddial ofhazardous wast;

the worldwide epidemic ofacquiredimmunedeficiency synome
(AIDS) and its implicas forwoes andunions, paticularly in
health care occupations;

other hazards faced bywoks in halth care jobs, including com-
municable diseases such as hepatitis B, chical exposures, and
radiation;

LAO CUAINL ELHPORM4
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* the health and safety problemsof
minoriy and non-English speak-
ing waoers, and new means of
delivering information to these
largely unorganized groups;

* the health consequences of new
technology in both offices and
industry (including video display
terminals, computers, copiers,
indutrialrobots,and lasers); and

* the effects of toxic chemicals
such as asbestos, benzene, and
PCBs in a variety ofoccupations.
AnLOHPAdvisoy Committee,

composed of sixteen Northern
Califonia labor members repre-
sentng across-section ofindusties
and unions, meets periodically to
review the pam's progress.

Funding

In earlier years, LOBP's ac-
tivities were funded by the Ford
Foundation, and latr by the 'New
Directions" program of the U.S.
DepartInent ofLabor, Occupation-
al Safety and Health Administra-
tion. Since 1982, LOHP has been
institutionalized within the Univer-
sity, with its majorpemanent fund-
ing received from the University's
Northen California Occupational
Health Center. The Center is ajoint
activity of the U.C. Berkeley,
Davis, and San Francisco cam-
puses. It combines the resources of
programs in medicie, nursmg, and
public health with the worker
educatin experience of LOHP to
provide within the University a
coordinated interdisciplinary focus
on the health of the worker and the
environmental quality of the
workplace. As theCenter'sprimary
community outreach component,
LOBP acts as a clearinghouse and
a liaison, making the HCOHC's
resources and expise accessible
to those in the community who
need information and assistance.
By facilitng the exchange of in-

formation and experience among
labor, industry, and the Center's re-
searchers, faculty, and students,
LOHP both increases the public
visibility of the Center and offers
valuableinternship prities to
students in the Center's academic
programs.

Additional 1987-88 fundingwas
received from the following sour-
ces:

* NIOSH (the Natonal Institute
for Occupational Safety and
Health), a federal agency, has
designated the Northern Califor-
nia Occional Health Center
as one of its foureen natonal

Educational Resource Centers.
Ongoing NIOSH funding sup-
ports LOHP's Continuing
EducatIon programs for health
pfessionals, many LOHP out-
reach activies directed toward
theprofeal community, and
occasional specialprojects. (See
thelaler"ContiniingEducadon"
section of this report)

* Contracts and grants from
private foundatons and govern-
ment agencies have enabled
LOBP to expand its activities in
several new directions:

* National Institute of Environ-
mental Health Sciences. In Oc-
tober, 1987,LOHP,paicipatng
in a statewide consortium with
several other groups, received a
major five-year award from the
National Institute of Environ-
mental Health Sciences to in-
iiae a health and safety taining
project in the hazardous waste
industry. The consortium com-
prises LOHP along with seveal
other University prognras, in-
cluding U.C. Extension units
from Davis and Irvine, the
UCLA Labor Center, and the
University of Southern Califor-
nia. Theprogram includes needs
assessment, curriculum develop-
ment, and direct educaton for

workers and supervisors, emer-

gency r se personnel and
government employees. Gail
Bateson, M.S., who has had ex-

tensive toxics and worker educa-
tion experience with the
Californa Department of Health
Services, labor unions, and other
employers, joined the the staff in
January, 1988 to head LOHP's
component of the Hazardous
Waste Worker Training Project.
To date, project staffhave begun
to identify training needs, to col-
lect and develop training
materials, and to establish aNor-
thern California Hazardous
Waste Resource Center wihiin
theLOBP library.

* State of Cal#fornia Department
of Health Services, Office of
AIDS. Since 1986, LOBP has
conducted an AIDS Labor
Education Project, funded par-

tially by the Department of
Health Services and patialy by
direct tning income, to edu-
cate a varety of groups, par-
ticulary leaders and members in
Northern California unions,
about the AIDS epidemic and its
impact on the workplace.
During 1987-88, the AIDS
Project, directed by Elaine As-
kari, M.P.H., focused on non-
professional patient care and
indirect patient care personnel in
Bay Area hospitals, including
nurses' aides, orderlies,
housekeeping and maintenance
workers, food service and
laundry staff, laboratory tech-
nicians, and clericals. Most of
these workers, many of whom
are ethnic minorities, had pre-
viously received littleor no train-
ing on the proper procedures for
human immunodeficiency virus
(HIV) and hepatitis B virus
(HBV) transmission control in a
hospital setfing. In cooperation
with a local union in the health
care field (SEIU Local 250) and
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joint labor-management com-
mittees in participating hospi-
tals, LOHP designed and
implemented a""train the tainer"
approach in which hospital
workers becane trainers of their
co-workers. A project newslet-
ter was established to maintain
communication with the tainers.
State funding of the AIDS
Project will continue in 1988-9.

* Other groups trained by the
AIDS Project during 1987-88 on
a fee-for-service basis included
600 workers (members of
OCAWLocal 1-5)andmanagers
atTosco Oil Refinery, 250mem-
bers of IBEW Local 1245 at
Pacific Gas and Electric, and
janitors, and crash, fire and res-
cue workers at Oakland Interna-
tional Aiport.

* State of California Department
of Industrial Relations, Cal-
OSHA. In early 1988, LOHP's
AIDS Labor Education Project
was awarded a contract by the
Department of Indutrial Rela-
tons to tain Cal-OSHA Com-
pliance Officers (sate safety and
health inspectors) on the poten-
tial for employee exposure to
AIDS and other blood borne in-
fectious diseases in the
workplace. A one-day aning

session was held in the spring of
1988 and another is planned
during 1988-89. Development
of a new slide/pe presention

on AIDS is also anticipated
under this contract

* The SkaggsFounation. During
1987-88, the Foundation funded
a one-year LOHP stdy of the
health and safety implications of
new technology in the
workplace. LOBP conducted a
survey of intnational and local
unions regarding changes their
members are seeing in the
workplace.

* State of California Department

ofHealth, Occupational Health
Surveillance and Evaluation
Programs (OHSEP). OHSEP
funded hee projects at LOHP
during 1987-88. One involved
development of guidelines (a
model protocol) for notification
of workers found to be exposed
to hazardou subses about
their potential health risk. This
project culminated in a con-
ference in February 1988 at
which LOHP presented its final

report on proposed worker
notification practices to an
udience ofNorthem California

professionals. The second
OHSEP project required selec-
tionand indegofan 800-page
set of mateials on indoor air
quality, which were duplicated

and distributed to county health
offices ough California. The
ird OHSEP project, codu
in conjunction with theBayArea
Committee on Occupational
Safety and Health and Northern
Califoniia Occupatonal Health
Center staffatU.C. San Fancis-
co, involved the analysis of
from California Workers' Con-
pensation records to determine
the feasibility of using such
material for occupatonal dis-
ease surveillance purposes.

* LosAngeles County. In its 1987
contract with the Service
Employees Interational Union,
the County agreed to fund health
and safety training for over 400
of its video display terminal
operators. It contrcted jointly
with LOHP and the UCLA
Labor Center to design the cur-
riculum and conduct the classes,
which were held during the sum-
mer and fail of 1987.

* Santa Clara Valley Medical
Center. Under a contract with
the Medical Center, LOHP is
completing a slide/tape presen-
tation on chemcals used in the
construction industry.

* Another important source of
support is income generated
fom taining programs andfom
sales of publications and films.

Publications and
Audiovisual Materials

LOHP produces a regular
newsletter along with books, infor-
mation paces, fact sheets, films,
slide shows,and videotapes. These

e lmaterials are descibed
in an illustted "WHP og"
and are sold natinally and intna-
tionally. LOHP'sprinted mateials
are frequently displayed at book
fairs and library conventions;
audiovisual matials have been
entered in film festivals and shown
on public television in several
countries.

* Monitor, LOHP's quarterly
newsletter, has been published
snce 1974 andhasappoimat
ly 1,500 suribers worldwide.
Tbe audience consists primarily
ofunionsandtheirstaff,officers,
stewards, and individual mem-
bers; labor editors; att ys;
libraries; health and environ-
mental organizations; and health
professionals. Some unis ob-
tain multiple copies ofeach issue
to distribute to key safety and
health pesonnel. Monitor ex-
cerpts significant health and
safety news; offers detailed
orinal articles on hazards and
issues; reports on LOHP ac-
tivities; reviews new education-
al materials; and advertises
LOHP events, publications, and
films. This year Monitor fea-
tredmajorreportsonCalfonia
Workers' Compensation policy,
the health consequences of
Shiftwork, hazards from chemi-
cal fumes on oil tankers and bar-
ges, and AIDS. Monitor also
profiled and interviewed Dr.
Mario Epelman, a prominent
Latin American health and
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safety reseacer. Beginning in

1988-90, Monitor will incor-
prate LOHP's former publica-
tion Video Views, gaining in-
creased coverage of the worker
health consequences of video
display terminals, computers,
and other new technologies.
During 1987-88, LOHP com-

pleted or neared completion of
several new educatonal materials:

* A Union Guide to Inspecting the
Hazards in a Hospital, by Anne
Bracker, is a manual for health
care wors which details typi-
cal hospital hazards and suggests
procedures for a thorough
"walkaround" inspection of the
hospitalbyaunion orjoint labor-
management health and safety
committee. The manual has
been completedand is soon to be
published by LOHP in conjunc-
tion with the Bay Area Health
Care Workers' Task Force.

* Health and Work in the Latino
Community is a slide/tape
program onjob health hazards in
occupations in which large num-
bers of Latinos work. The
program, an outgrowth of a
1985-87 LOHP worker taining

project at La Clinica de la Raza
inOkland which was fundedby
the San Francisco Foundation,
will be narted in Spaiish. It
will be available in the fall of
1988.

* Chemical Hazards in the Build-
ing Trades is a completely
revised and updatd version of
an earlierLOHP slide/tape tain-
ing module on chemicals typi-
cally found in the construction
industryandtieirhealth hazards.
Developed under a conact with
the Santa Clara Valley Medical
Center, it will be released in the
faUll of 1988.

* Also in development is a
slide/tape program on workplace

AIDS precautions for health
care worers.

Training Programs
and Conferences

Highlights among the many
taining programs and conferences
offered by LOHP during 1987-88
were the following
* In February, 1988, LOHP's
AIDS Labor Education Project
presented a two-day course,
AIDS, ARC, and Hepatis B-
Train the Trainer, for80 indirect
health care providers in Nor-
themn California who are SEIU
Local 250 stewards. Thecourse,
conduted under LOHP's con-
tract with the California Depart-
ment of Health Services, Office
of AIDS, introduced the
stewards to the basics of AIDS,
ARC (AIDS-Related Complex),
andHep B. Related topics
included the potential for oc-
cupational nission of the
human immudeficiency virus
(HIV) and hepatitis B virus
(HBV) in health care institu-
tions, recommended blood and
body fluidprecautions,and tech-
niques for mtaining co-workers
about AIDS. Many of the
stewards wenton to develop and
teach sinil classesintheirown
institudons.

* In February, 1988, LOHP and
the California Department of
Health Services, Occupadonal
Health Surveillance andEvalua-
donProgram (OHSEP) co-spon-
sored a major symposium,
WorkerNotification Guidelines,
at U.C. Berkeley's Clark Kerr
Campus Conference Center.
More than 50 occupational
health researchers and prac-
titioners from Northem Califor-
nia and elsewhere in the U.S.
attended. Discussion centered
around a draft protocol which

LOHP developed under contact
om OHSEP, outlining ethical
and practical aspects of worker
involvement in occupational
health research and worker
notificaton of research results.
LOHP's guidelines, as refined
on the basis of audience com-
ment, will make a substantial
contribution to the debate which
has arisen on thse issues both in
California and nationally.
Legislation recently intoduced
in theU.S. Congress wouldman-
date that workers be notified
when occupational health re-
search studies find thatthey have
an increased ri of illness.

* Five short courses for health
professionals were presented by
LOHP's Continuing Education

component. (See the later"Con-
tinuing Educaton" section of
this report) Many Continuing
Education courses are devoted to
particularly topical issues and
draw a broad audience from
labor, management, the
academic work, and the com-
munity in addition to health
professionals. Major 1987-88
courses included

* Introduction to Respiratory
ProtectionPrograms, Palo Alto,
November, 1987. This two-day
coursecovered the identfication
and control of airborne con-
taminants (such as gases, vapors,
dusts, mists, and fumes) in the
workplace. The 22 participants
were introcuced to laws and
regulations on respiratory
protection, the anatomy and
physiology of the respiratory
system, hazard evaluation pro-
cedures, employee taining, and
selection and maintenance of
cartridge respirators. The
course format featured equip-
ment demonstrations, audio-
visual presentations, and
hands-on workshops in addition
to lectures.
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* Ergonomics: Human Factors in
the Industrial Environment,
Berkeley, March, 1988. This
two-day course offered an intro-
ductory overview of er-

gonomics, the study of people's
physiological, psychological,
and social interactions with their
work. Drawing upon principles
of engineering, design, work
physiology, occupational
medicine, psychology, work or-

ganization, and industrial
hygiene, the course demon-
saed how ergonomics com-
bines all these disciplines in this
attempt to make the
worker/machine/work environ-
ment interface as safe, efficient,
and comfortable as possible.
The course, which drew 67 par-
ticipants, both covered the
teretical basis of the field and
presented practical field situ-
tions for participants to analyze.

* Health and Safety Risks to
Hospital Nurses, Emeryville,
April, 1988. Co-sponsored with
the Alameda County Unit of the
America Cancer Society, this
one-day course focused on work
environment hazards in health
care institutions. The 31 par-
ticipants, primarily nurses, were
introduced to health and safety
laws and regulatons, chemical

hazards including carcinogens
and reproductive toxins, and in-
fectious disease hazards such as
AIDS and heptatitis.

LOHP staff served as

facilitators, speakers, and/or
resource persons at numerous
labor, community, and profes-
sional conferences sponsored by
other organizations. These in-
cluded:

* Sixth Annual Western Regional
Summer Institute for Union
Women (Berkeley, July, 1987).
LOHP staff developed and
presented a health and safety

course as part of the curriculum
and gave presentations on
women workers' occupational
health hazards and AIDS in the
workplace.

* American Public Health As-
sociation Annual Meeting (New
Orleans, October, 1987). LOHP
staff participated in panels on
Health and Safety of Transit
Workers, Reaching Minority
Worker Populations at Risk,
AIDS/ARC in the Workplace,
Technological Change and te

Health ofWoring Women, and
Worker Training and an.

* Working Women: Occa4nal
HealthIssues ofthe 80s (Seatle,
April, 1988), a conference spon-
sored by the Northwest Center
for Occupational Health and
Safety. LOHP staff gavesevea
presentations on working
women.

* Health and Safety Education:

Reaching Every Worker (New
Market,Tennessee, April, 1988),
a conferencesponedby High-
lander Center. LOHP's Director
spoke on worker education
policy issues.

* AmericanIndustr HygieneAs-
sociaon National Conference
(San Francisco, May, 1988).
LOHP staff gave a presenion

on workplace AIDS eduation.

* National Safety Council (Labor
Dlvision) Annual Meeting (San
Francisco, May, 1988). LOHP
staff gave a presentaion on er-
gonomics programs at unver-
sities.

LOHP staff also gave presenta-

tions at regional conferences and
conventions of several labor
unions, including the Inteational

Association of Machinists
Regional Health and Safety Con-
ference (Las Vegas, Nevada, Sep.
tember, 1987); California State
Building and Construction Trades

Council Trining Institute (Palm
Springs, October, 1987); California
Stae Building and Construction
Trades Apprentieship Programs
Confeence (San Francisco, April,
1988); Service Employees Intema-
tional Union Local 250 Regional

Health and Safety Conference (San
Francisco, May, 1988); and Office
and Professional Employees Inter-
national Union Western Region
Edutul na Conference (San Fran-
cisco, May, 1988).

More than 75 other trining
programs were offered during
1987-88, prmay for woker or
worker/mnagement groups from
pecific in or ocuato.

Presentations ranged - from
workshops of a few hours to cour-
ses of severl days' length, and the
year's e-pucaaolrogramsdirect-

lyreachedseveralthoan dpeople.

Classes were held throughout Nor-
thern Caiforia and occasionally

elsewhere on the West CoasL
some cases, health and safety
modules were inc oaed into

broader union training programs

offered by the Labor Center.
Groups who received aining i-

cluded fedeal, state, county, and
city employees; clrical w s;

nurses; otherprofessional and non-
profesional health care woes;
public school he; oil
workes; chemical plant workes;

inland boatmen; airport fire and
rescueemployees;janitors andcus-
tdians; building and constructon
trades workers; park district
workers; port workers; sugar

workers; police department
employees; electrical utility
workers; serviceemployees; ailine
machinists; paperwokers; broad-
catin,g techniians; unionfieldrep-

resentatives; and Cal-OSHA
inspectors. Training focused on
AIDS, hepatits B, and other infec-
tious diseases; video display ter-
minals; asbestos; toxic chemicals
and the "right to know"; haard
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recognition in both blue-collar and
white-collwjobs; hazards fcedby
minority and women workers;
health and safety training techni-
ques; and forming health and
safety committees.

These structued taining ses-
sions were complemented by
numerous talks given before local
union meetings, mangement and
profesional groups, and academic
audiences including labor studies,
public health, and medical school
classes.

During the spring semester of
1988, Robin Baker, M.PH., Direc-
tor ofLOHP, was the instructor of
a graduate course offered by the
U.C. Berkeley School of Public
Healtfi (Social and Administrative
Sciences 274, "Occupational
Health Educaton"). Also in the
spring semester of 1988, Elaine
Askai, MY.P., served as instruc-
to ofa course, 'H th and Safety
in the Workplace," in the Labor
Studies Program at San Franwisco
City College.

Technical Assistance

LOHPanswers from 300 to 400
requests for technical assistnce
each year. Since many ofthse ser-
vices are provided for repre-
sentatives of unions, management,
and other organized groups, the as-
sistance rendered has an effect on
many thousands of people. Assis-
tance includes: answering
telephone requests for information
on specific hazards and legal
rights; helping union health and
safety committees to design hazard
identification questionnaires, sur-
vey workplaces, andconduct tain-
ing; making walkthrough
inspections at worksites and offer-
ing recommendations for hazard
abatement; aiding both local and
national health and safety or-
ganizations in development of
training programs and materials;

and making referrals for medical,
legal, and other services. Technical
assistnce requests grew substan-
tally in 1987-88, particulary those
involving AIDS, VDTs, asbestos,
other toxic substances, and hazard-
ous waste.

Library and
Resource Center

LOHP's libray and audiovisual
collection together comprise the
LOHP Resource Center, which is
open to the public. It nowcins
over 4,000 books, pamphlets, and
periodical titles; thousands of ar-
tices, papers, and clippings; and
over 100 motion picture films,
videotapes, and slidepresentatons.
During 1987-88, these matials
were used by more than 400 stu-
dents, workers, union repre-
sentatives, managementpersonel,
professionals, and others. The
library incorpoates an extensive
pecial collection on video display

t inal hazards, which is shared
with the VDT Coalition. In addi-
tion, there is a new and growing
collection on AIDS. This year, fte
libary alsobegan todevelopaNor-
them California Hazadous Waste
Resource Center in conjunction
with LOHP's federally funded
Hazardous Waste Worker Trining
Project

Special Projects

LOHP partipates with a wide
variety of other organizions in
numerous ongoing special taining,
research, and public service
projects. Many of these are
separately fumded by contracts and
grants, and are described in the ear-
lier section of this reporton "'Fund-
ing." Other special projects during
1987-88 included:

The VDT Coalition. This
group of labor organizations and
individuals is well-known in the

Bay Area and nationally as a major
information resource on the
hazards ofwaodng with video dis-
play terninals and related technol-
ogy. The coalition has also
explored potential legislative and
contractual projections for VDT
operatos. It fonnerly published a
popular quarterly, Video Views,
which has now been incorporated
into LOHP's newsletter, Monitor.
LOHP provides the coalition with
an office, technical expertise, and a
shared resource library on current
scientfic and policy developnents
regarding VDTs.

Health Care Workers' Task
Force. LOHP assisted in the 1987
creation ofthis new Bay Area labor
group, composed of stewards, ac-

tivists,officials,andstafffromNor-
thern California unions
represeng both professional and

nonprofessional workers in the
health care field. Originally
formed to share informtion about
worker health and safety in health
care occupations, the group in-
itiated a number of innovative
projects during 1987-88. With help
from LOHP staff, the Task Force
developed a position paper on im-
plementing fedeal Centers for Dis-
ease Control recommendatons for
universal blood and body fluid
precautionsinhospitals; distributed
a survey to Bay Area hospital
workers on needlestick injuries;
conducted "walound" inspec-
tions of several health care
facilities; wrote fact sheets on
reproductive hazards, infection
control, and model occupational
safety and health contract lan-
guage; and gave advice on the for-
mation of health and safety
committes. A new Task Force
booklet, which presents a detailed
union approach to health and safety
inspections of hospitals, was com-

pleted and will be published soon.
A number of unions now par-

ticipate, including locals of SEIU,
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AFSCME, ILWU, AFGE, OPEIU,
California Nurses Association,
United Public Employees, and En-
gineers and Scientists of Califor-

Oakland Technical High
School Labor Education Week.
Several LOHP staff members par-
ticipated in the planning ad im-
plementaion of this novel effort to
introduce labor studies into the
public school classroom. In
coopaation with loal labor unions
and labor eduion progms (in-

cluding LOHP), Oakand Techni-
cal High School sponsored its first
Labor Education Week in
February, 1988. The wek-long
project was designed to acquaint
students with labor's contributions
to the workplace and society as
well as to convey specific practcal
information about work, unions,
legal rights, and occupational
health and safety. LOHP staffgave
presentatons on hazard recogni-
tion, stress, toxics, AIDS, and
career options in the health and
safety field. There is a possibility
Of repating the project in 1989 as
well as expanding the model to
otier schools.

Graphic Communications In-

ternational Union Survey. At the
request of the Education and
Research Department of the
Graphic Communications Interna-
tional Union, AFL-CIO, LOHP
developed a questionnaire/survey
to asetain the possible health ef-
fects associated with the solvent
exposure of web press workers.
Dr. Donna Mergler, a professor
from the University of Quebec in
Montreal (UQAM) visiting at
LOHPduring 1987-88,ditedthe
project with assistance fromLOBP
staff, loal union members, and the
Interatonal Union's Director of
Education, WalterLipka. The sur-
vey will be distnbuted nationwide
and will be further analyzed at

UQAM when Dr. Mergler returns
there.

State Government Consulta-
tion. Several LOHP professional

staff members have served on spe-
cial Cal-OSHA advisory commit-
tees formed to research and
develop specific new health and
safet standards, and have acted as
technical constants to the state
Assembly and Senate on prposed
health and safety 1eg n. This
year,LOHP's Industia Hygenist,
Barbara Plog, M?M., served on
the Cal-OSHA Advisory Commi-
tee on Video Display Terminals.

Con iug Educa. Since
late 1982, LOHP has housed the
Continuing Education component

oftheNarthern California Occupa-
tional Health Center, acomprehen-
sive program designed to serve the
ongoing educational needs of the
professional occupational health
community inNorern Califora
Funded by the federal govern-
ment's National Intitute for Oc-

cupational Safety and Health
(NIOSH), Continuing Education

activities include workshops, clas-
ses, conferences, and special
projects. Since its inception, the
program has been dircted by Lela
Morris, RN., M.P.H.

Courses offer Continuing
Education credits for nurses,
physicians, and industrial
hygienists. Most courses are also

open to other individuals with a
serious interest in occupational
health, including labor and
management health and safety per-
sonnel.

From ten to twelve courses are
offered each year in coope

with the Northern Califaonia Oc-
cupational Health Center units at
U.C. San Francisco (Departments
ofMedicine andNursing) andU.C.
Davis (Depament of Medicine).
1987-88 course offerings on par-
ticularly topical issues are high-

lighted in an earlier section of this
report, "Training Programs and
Conferences."

In additon to courses, the Con-
tinuing Educaion component con-
ducts ouftach activities such as
presentations to professional
societies, promotional mailings,
and needs assessment sueys. An
AdvisoryPanning Committee has
been establisd cistig of Oc-

cupational health professionals
who aid in specific course develop-
ment. The CE Director also serves
on Professional Eduion Com-
mittees of local affiliaes of several
voluntary associations (e.g.,
American Cancer Society,
Amrican Lung Association, Gol-
den State Medical Assciain Ad-
visory Committee on Cancer
Education, and Bay Area Black
Nurses Association) to increase
their awareness of ionally

linked problems and to failiate
joint pogram pnning. Co-spon-
sorship of c s with sudch or-
gnizaions allows the Nortiern
California Occupational Health
Center to reach new audenes, t
maintain high visibiity, and to en-
couage the oranizations to devote
additional resources to OCCuptin

al health issues.

During 1987-88, the CE com-
ponent was also involved in a num-
ber of ongoing special prjects:

First Annual Northern
Califoia Occupational Halth
Center Summer Institute. Ihe
CE program devoted consiable
effort during 1987-88 to planning

and oganizng the NCOHC's First
Annual Occupatonal Safety and
Health Instite. This week-long
event, to be held August 21-26,
1988 at Lake Tahoe, will featume
twelveContnuingEduction crdit
courses on a range of topics, espe-
ciallydesignedforhealthandsafety
professionals, union repre-
sentaives, managers, supervisr,
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and odtas witi a seiousintet in
the field.

Industrial Hygiene Seminar
Series. The CE proram is assist-
ing the Northen Calif Oc-
cupational Health Center's
Industrial Hygiene Proam at the
U.C. Berkeley School of Public
Health in organizing a new In-
dusrial Hygiene Seminar Series.
This series of bimonthly, three-

hour lecture and discusion ses-
sions, to begin in October, 1988, is
intnded to upda practicing In-
dustial Hygienists on innovations
in professional practice and re-

search findings with prctical im-
plications for the field. The
semnrs, offering credit, will be
co-sponsored by the Northern
California Chapter of the
American Indutial Hygiene As-
sociationandthebU.C. SanFrancis-
co Office of Public Service
Progams.

American Aociation of Oc-
cupatl Heah Nres Jour-
nal Minority Workers Issue.
After te CEpam presented a
majorNIOSH-spona muidis-

ciplinary conference, Minoriy
Workers: The Impact cf Work on

Health, in June, 1987, CE Director
Lela Moris, RN., MP.H.I, was in-
vited to serve as Guest Editr of a
special upcoming issue of the
American Association of Occupa-
tional Health Nurses Journal
which will be devoted tojob safety
and health problems affecting U.S.
ethni minoriti. is issue ofthe
Journal, a major national profes-
sional publication, is now in press
and includes contributions by
several LOHP staff members and
by prominent academic re-
searhers throughout the country
whose asnce was solicited by
LOHP.

American Cancer Society
(Alameda County Unit) Occupa-
tional Carcinogens Project. In
cooperation with the Alameda
Coumty Unit of the American Can-
cer Society, special

forts are in POgres with

nurses, empizing potential ex-
posure of patients and hospital
employees to occupational car-
cinogens. The Alameda County
Unit has also agreed to sponsor

presentations on occupational car-
cinogens by LOHP CE staff as in-

service tainig for its Professional
Ed datoComte.

American Lung Association
(San Francisco Unit) Asbestos
Projeet The CE program has
begun a new project with the San
Francisco Unit of the American
Lung Asociation to establish and

support the Coalition of Asbestos
Resources Agencies, which will
functin as a community clearin-
ghouse forinfan and refal"
services on asbestos.

Staff

During 1987-88,LOHPwored
closely with the Labor Center and
its Chai, Martin Morgenstern, to
coordinat the work of the two
units both administratively and
prgrammatciy.

LOHP's professional staff this
year included: Robin Baker,
M.P.H., Director; Darryl
Alexander, Associate Director for
Development; Elaine Askari,
M.P.H., AIDS Labor Education
Coordinator Gail Bateson, M.S.,
Hazardous Waste Coordinator;
Lela Morris, RN., M.PRH, Con-
tinuing Education Coordinator;
Barbara Plog, M.P.H., C.I.H.,
C.S.P., Indust Hygiene Coor-
dinator, Laura Stk, M.P.H., As-
sociate Director for Labor
Services; and Betty Szudy, Labor
Coordia. Ken Lightcontinued
as LOHP's Photographic Consul-
tant.

Temporary profesional staff
who worked on special projects at
LOHP during the year included
Anne Bracker, Abby Ginzberg,
Glenn Shor, and Rachel Siera
Volunteers who ted with spe-
cial projects included Kim
Hagadone nd Nancy Mogc.

Administrative and clerical
staff this year were: Eugene Darl-
ing, Editia and Fmancial Assis-
tant; Susan Salisbury, Library
Coordinator, Anne Maramba-Fer-
rell,Office Codnator, Stephanie
Cannio, Program Assisant, and
LucyMartz, AdministativeAs-
sistant. Truc Dang, JessaLeng,
Anh Nguyen, Lorenza Sandoval,
Elina So, Duc Tran, and Nancy
Vogel were work-study clerical as-
sitants during portions ofthe year.
Labor Center administrative
employees Mona Purifoy, Cathy
Davis, and Teresa Ojeda asted
on a regular basis with LOHP of-
fice work.
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CALIFORNIA

PUBLIC EMPLOYEE

RELATIONS PROGRAM

ThbeCpERResearchandPublicatioasProgam was ntitedin 1969 inresponse

to reques from managemen and labo representatives for Insite assin
dealing wit the special problems involved in public sector employment reations.

Conce in the field was initally pompted by passage of a localgo

employee rela sue. In the yeas following itsfan, hee more bar-
gaing laws were adoped anda state agency was estblised t aminist the lat-

trstes. Tbe Progam has adt public secIr ing has evolvd, not

only serving th changing needs of dhose party to thebgg pcess and e
engaged in public policmaing butalo bilding a subsntal slized archiv

for Lesh bysn , faculty, andpac s.

lhe CPER Pogam incudes (1) public sector employmnt reatis research.
both at the statewide and natnal levels, (2) publication, (3) reference and con-
sulttion services: eion wth laborelations, ademic, r h, andcom-
munity ganizains, viing scholars, facut, ts,publicpolicymakers, and
the news meda, (4) ion educion p ams andconfe s preseted

by the Insiute's Labor Center and Center forHm Resources Programs andby
other institutions, (5) acquisition, on, and stag of infoion
CPER's library ofpublic secto data and publications.

Owing to its nonadvesarial, analytical approach, CPER has achieved high

vuibility among pracioners and glatos atalllevelsofgovnmentadamong
organizations concerned with developments in the field. For example, CPER was
commended for its work by the State Bar's Labor and Employment Law Section

atameeting in Spring 1988. The staffis frequentlyconsultedby thePublicEmploy-
mentRelations Board, l atrs, legislative commitees, state officials and agen-
cies, practioner, and aicians CPER publis are cited in
briefs to the courts and in decision of the State Courts of Appeal and Supreme
Court Continuing information exchange relatonships are maintained with
statewide fedeations of public employers and public employee ons, as
well as with such stae agencies as the DepartmentofI rialRelaions, Employ-
ment Development Department, Department of Finance, St Pan Bd,

and Department of Personnel Adminisrain. The project has developed an un-
collection of and sourcedata. Because it is the only

project of its ldnd in the U.S. and because of its unique resources, CPER has long
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been an imporant link in the na-
tional network of vesitie and
govanment and private agencies
concerned with public sector re-
search.

Ongoing Research
and Publications

Regular publications of the
Program include the CPER
Quarterly Magazine, Extra Edi-
tion, SpecialReporting Series, and
Annual Index. Subscribers receive
all fou arials, which titte a
nonuplicative, continuing record
($135 a year).
The CPER Quarterly

Magazine.Now in its 20th year, the
CPER Quarterly Magazine in-
cludes full covage of develop-
ments in Califona public sector
labor relations. Each issue of ap
proximately 80 pages contains
analytical articles, case studies,
legal analyses, news reports,
abstcts ofPERB decisins, and a
log ofarbitaors' awar idtised
by subject mattr. Readers ae en-
couraged to conribute to an Open
Forum section.

Over the 1987-88 year, the
magazine ran a series of major ar-
ticles on a wide variety of subjects
of current intet. In line with
CPER's policy of making the
Program a cooperadve community
effort, contributions from prac-
titioners are encouraged. As a
result, sevaeal lead articles were
written by practItioners, in additon
to those by staff members:
* September 1967:

"Slould 'Wrongful Discharge'
Be Applied in the Public Sector?"
(Charles H. Goldstein and Gregory
G. Kennedy, Goldstein and Ken-
nedy, Los Angeles)
"A Note on the 'Employment at

Will' Doctrine" (Marla Taylor,
CPER staff)

"Conferring Strike Rights by
Statute: Experience Outside
Califonia" (B.V.H. Schneider,
CPER staff)

* December 1987:

'"Reinstment Rights of Strik-
ing Public Employees" (Tim
Schooley, Research Attorney,
Califonia Court of Appeal for the
ThirdDistrict)

"Goverwr v. Legia e: Cal-
OSHA Leads to Constitutional
Power Struggle" (Bonnie 0.

Bogue, CPER staff)

"Forum: 'Wrongful Discharge'
in the Public Sector" (Robert J.
Bezemek, Attorney, Oakland;
Lynn K. Thompson, Attorney,
Musick, Peeler & Garrtt, Los An-
geles; Douglas Barnes, Attorney,
Barbosa & Vera, Monterey Parik
Edward J. Cooper, City Atorney,
City of Santa Ana)

* March 1988:

"California's PERB: When
More Is Less" (Jeffrey Sloan,
Liebert, Cassidy & Frerson, San
Fraisco)

"Vacatdng Arbitration Awards
onPublic PolicyGrounds-AnUp-
date" (Alexander Cohn, Arbittr,
Napa)

"The Case of the Missing Party:

USCA Approves 'Ex Parte' Ar-
bitration" (uella E. Nelson, Ar-
bitrator, Oakland)

* April 1988 (carried in the
Extra Edon):

"California PERB: 'Facts Not
Fiction'" (Dennis Batchelder,
PERB Executive Director)

"Proposition 71: A Proposal to
Modify Spending Limits" (Marla
Taylor, CPER staff)

* June 1988

"Delivery of Mail in the
Workplace: Implications of

Regents v. PERB" (James N. Odle
and Susan Thomas, Attorneys,
University of California)

'"U.S. High CourtBansFreeUse
of Interal Mail Systems" (Bonnie
G. Bogue, CPER staff)

"Controvery Continues Over
PERB WorkloadIssues" (Reginald
Alteyne, ProfessorofLaw,UCLA;
James N. Odle, Aoney, Univer-
sity of Calif John W. Jaeger,
Mediaton, Jeffrey Sloan, Liebert,
Cassidy &rieson,SanFrancisco)

A substantial part of each issue
of the quarterly magazine is com-
posed of shorter descripdve and
analytical articles wrtten by the
staff. These cover (1) recent sig-
nificantdevelopments ateach level
of government, e.g., bargaining
results, litigation, strikes, legisla-
tive actions, and (2) events of
general interest regarding such
matts as due pmcess, duty of fair
representtion, employment, pen-

sion syst, dismin, and
affirmativeaction. In 1987-88,226
pages were devoted to such ar-
tidcles.

Synopses of all final decisions
issued by PERB during the year
were also prepared by the staffand
printed in the quarterly, as were
summaries of key decisions by
California public sector arbitrtors
(a total of 36 pages).

Extra Edidon. For several
years, subsmibers urged CPER to
publish more frequently. The
ground ing nature of public
sector labor relations and the speed
with which changes occur in settle-
ment trends, litgaton, and PERB
decisions call for fast reactions by
practitioners. Although the Special
Reotng Series (SRS) is viewed
as essential for fast-breaking, ur-
gent infomtion rees pressed
the idea of moving to a scheduled
periodical which would come out
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more than four times a year. (See
below.)

Inresponse, the staffadded three
annual issues of an Extra Edition.
A modest version of the quarterly
magazine, the Extra Edition
averaged 20 pages in 1987-88. Ihe
Extra includes news reports and the

taditional CPER abstact services
(PERB and neutrals' decisions).
New features, carried only in the
Extra, are updates on pending
litgaton and abstats of recent
publicatons in the field.

When the Extra was started, it
was decided that continuaion of
this increase in service would
depend on subscriber support.
Therefore, a readership q n-

naire was sent to subscribers in
1986. The response was strongly in
favor of continuing. Approximat
ly 98 per cent of respondents said

the Extra added value to CPER's
offerings. Specific questions were
asked regarding the usefulness of

the Extra's special services. Posi-
tive responses were: litgaton sec-

tion, 98 per cent; publications,
abstacts, 80 per cent.

Specal Reporting Series. The
pctitioners' need for immediate
informaton on events which occur
between issues of CPER and the
Extra Ediion is metby publication
of the SRS. As expected, use of the
service has been reduced substan-
tially by the move to seven
scheduled publications.

AnnualIndex. This publicaton
is the only comprehensive source
available for research in California
public sector labor relatons. An-
notated and cross-referenced, the

Index is arranged in four parts: (1)
by topic, (2) index of arbitration
awards, (3) table of cases, and (4)
table ofPERB orders. The tables of
cases and PERB orders are annual
supplements to the CPER Cumula-
tive Table of Cases, 1969-1980.

Ihe Annual Index, which runs ap-
proximately lO0pages,iscompiled
on computer.

Occasional Publications

The fourth edition ofthe Pocket
Guide to theMeyers-Milas-Brown
Act (the local government
employee relations act) was
published in January. This frst in
CPER's new Easy Reference
Series (originally published in
April 1985) had soldalmost I 1,000
by the end of the fiscal year.

Work commenced on a revision
of the Pocket Guide to the Public
Safety Officers Procedural Bil of
Rights Act (expected to be
published in August 1988).
Originally issued in August 1986,
this Guide has also been well
received. By the end of the fiscal
year, 10,434 copies had been sold.

The third in this series-te
Pocket GW4e to the Educational
Employment Relations Act-was
issued last year, 4,037 copies have
been sold.

Each of the Pocket Guides is
designedprimarily for first-line su-
pervisors, shop stewards, and
union representatives. The same
general format is followed, except
for an emphasis on the state
PERB's role in regulating emply-
ment in public schools: (1) a
description of the law-its hisory
and how it wors, (2) a copy of the
Act, (3) a subjectguide to all major
PERB and court cases, with sum-
maries of each decision, citations,
and references to CPER analyses,
and (4) a specialized glossary.

Other Research

B. Schneider's chapter on
"Public Sector Labor Legisla-
don-An Evolutionary Analysis"
was published in the Bureau ofNa-
tonal Affairs volume, Public-Sec-
torBargaining.

Bonnie Bogue completed a
chapter (with Kin Zerger) on
"Sties and Other Coneted Ac-
dvities," for the State Bar volume,
Public Sector Labor Law in
California.

Paul Johnston, a Ph.D. can-
didate in the Department ofSociol-
ogy, has completed his thesis,
which is based in larg part on
CPER's strike data collection.
Johnston andBogueplan to use this
data base for a series of further
analyses of public sector stkes.
As a resuk ofCPER's effrs since
1969, California is the only stat
which has acompete public sector
sutre record.

Bruce Kieler, a Dr.P.H. can-
didate in the School of Public
Health and a CR a t, is
studying the impact of AIDS on
public sector employment policies
and collective bagaining agee-
ments, with special reference to oc-
cupational risk, testing,
discrimination, and workplace
education. Hepesentdapaper to
the American Public Health As-
sociation in New IreaMs in Oc-
tober 1987 on "The Cost of AIDS
as Symbol A Social Construc-
tionist Analysis."

Charles Munnell, Visiting
Scholar at Bolt, PhD. candidate,
and former attorney for the Ohio
Office of Collective Bargaining
(public sector), is using CPER ar-
chives to wrie a legal history of
public employment labo relations;
his particuarintrstis theeffectof
law on instions.

Preliminary talks wereheldwith
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PERB regarding (PER's coopera-
don in thepublicon ofa series of
papers on labor-management
cooperation techniques and alter-
native dispute resolution proce-
dures. Also, CPER was
approached regarding cooperig
in a reseach effort sponsored by
the University of Hawaii's In-
dustial Relations Center to mark
the 20th anniversary of Hawaii's
public sector labor law in 1990.

Reference and
Consultation

Direct access to the CPER staff
is considered to be one of the
Program's more imporant offer-
ings. For example, approximatly
122 te e refeence q s
were received and answered this
year. The bulk were from indi-
viulmanagementandlaborprac-
titioners involved in bIg,
litigation, and legislative action;
legislators and their assistants;
professional neutrals; atorneys;
university professors and students;
reseach librarans; and visiting
scholars.

For exnample, the affiliaions of
some of the groups helped were:
govenment agencies: Attorney
General's Office, Department of
Industrial Relatons, Deprtent
of Education, Department of
Finance, Department of Personnel
Admiisraion, Public Employ-
ment Relations Board;
academicians: Hastings, Iowa
State, N.Y. State School of In-
dustrial and Labor Relations,
Otago University (New Zland),
Rutgers University, U.C.-
Berkeley, UCLA, University of
Michign, University of Oregon;
employer and union groups:
American Federation of State,
County, and Municipal
Employees, American Federation
of Teachers, Association of
California School Administators,

Californa Public Employee Rela-
tions Association, California
School Employees Association,
California State Employees As-
sociation, Interational Asocia-
tion of Fire Fightes, League of
California cities, L.A. Community
College District, Operating En-
gineers, Teamsters; Legislature:
Senate Office of Research, Senat
Education Committee; media:
OaklandTribune, SacramentoBee,
San Diego Union, S.F. Examiner;
other: State Bar Committee on
LaborandEmploymentLaw,Com-
miion on the Status ofWomen.

Cooperation in
Education Programs
and Conferences

In addition to supporIng I-
stitute programs by providing con-
sultion, data, and other resource
materials, as well as speake on
public sector issues, CPER con-
tinues to provd simil assistance
to a variety ofother ions.

Acquisition and
Storage of Information

Under the direction of ib
Clara Stem, CPER maintains a spe-
cialized reference library which
backs up the activites and services
described above. The collection
includescourtdecions andaccom-
panying briefs involving public
employment relatons lidgation in
California since 1969; PERB
decisions; state laws and legislative
bills; employee rlations policies of
public employ; arbi and
factfinding awards, tabulations of
strikes, negotiated grievance ar-
bitration procedures, and union
security provisions; negotiated
agreements; and periodicals and
bulletins of public agencies and
employee organizations. Major
state newspapers are clipped daily.
By special aangement, this collec-
tion is open for reference and re-
search by subscribers,
academicians, sudents, and other
interested parties.

Staff

B.V.IL Schneider, CPER Editor
and Program Directo, Bonnie G.
Bogue, JD., Associate Editor and
Associate Directo, Marla Taylor,
Carol Vendrillo, and David J.
Bowen, AssistantEditors; Margar
Cunningham, J.D., Associate;
Bruce Kieler, Research Assis ant;
Clara Stern, Librarian (on leave);
Sharon Melnyk, Circulation
Manager, Shizuko Okino, Staff As-
sistant.
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Student Activity

Forty-eight gadatesden weassocated with the Institue during 1987-
88. The Research Asstant were as to individual fulty membesafn
filiated with the Institute, with the extion of five who asasi in individual
units with vious aspects of thdir research and muniy service p ms.

Doctoral dissertations completed during 198748 by students now affili
(or formerly affiLated) with the Insitute are:
RickBoettger(BusinessAdminis on), DecisioMakingUnderSecond-Order

Uncrainty
David Brauer (Economics), H t in he IsraeliEn y: Centad Col-

lective Bargaining and Wage Restr
Jennifer Chatman (Business Admi ), Mahing Peole and Oania-

dons: Seleton and alizn in PublicA ingFims
Steven Leiken (History), Coopeatve Actvities of Woes, 1850-

1880
William Segal (Economics), Enic Dalis and Colective Bagaining

Strutue in Food Manufi turing Inusies
Jerfy Goodstein (Buiess Adminisi), Instit l Change and the Or-

ganizational Structure ofthe Health Care Sector
The folowing is a list ofgadlute sudns affiliaed with the Institute during

1987-88:

DoDamggent RA for

Held Abers
Ronald Archer
Lee Badgett
Elzabeth Bisop
Philip Bokovoy
Mara Cook
Cardos Davidson
Caterine Fkiger
SyMa Flaft
Robert Freeland
Nell Gandal

Economics
Political Science
Economics
Economics
Economics
Political Science
Economics
Buiness Administration
Sociology
Sociology
Economics

Professor Wiseman
Professor Collier
Profesors Ulman and Dickens
Professor Dlckens
Professor Dlckens
Profbssor Collier
Professor Reich
Professor Levine
Professor O'Rellly
Professor Burawoy
Professor Eichengreen

STUDENT ACIY5

Name
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Gina Gargano
Robin Gllespie
Jean Hamniton
Heather Haveman
Bruce Keler

MaryKig
Oliver Unton
Oscar Loureiro

James McQure
Brenda McLaughin
James Mahon
Jeff Mania
Chdstopher Matin
Kathy Mosler
Matt Nagler
II-Woo Polk
Amela Preece
Susan
Joel Schrag
Howard Shlarnsd

Glen Shor
Anand Swaminathan
John Talbot
Pam Tellew
KurtThomrn
John Torpey
Jim Wade
Cathy Weinberger
David Wirt
Deborah Yashar

Business Administration
LOHP
Economics
Busines Administration
Public Health Adminisration
EconomIcs

Economics
Economics
PoiMcal Science
Political Science
POlmcal Scince
Sociology
Economics
Psychology
Economics
Education
Economics
Business Administration
Economics
Economics
Public Policy
Buiness AdministratIon
Soclology
Economics
Sociogy
Soclology

Buiness Adminitratlon
Economics
Economics
Political Science

Protessors Strauss and Roberts
Health Education
Professor Levine
Profeso Carroll and Levine
Labor, LOHP
Labor Center
Professor Dickens
Professor Dickens
Professor Collier
Profesor Wlen
Professor Collier
Professor Burawoy
Professor Levine
Professor Zedeck
Professor Dickens
Professor Stern
Profesor Brown
Profesor Leonard
Profeso Dickens
Profesor Dickens
LOHP
Professor Carroll
Proftessor WWenky
Labor Center
Professor VoSS
Professor Karabel
Profesor O'Relilay
Professor Robirson
Professor Wiseman
Professor Coliler
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Berkeley Campus
Human Resources Council

The Berkeley Campus Human
Resources Council was very active
this year wider the leadership of its
co-presidents, Christy Whitneyand
Donna Marcinkowki. The theme
for this year's group was "bridging
the gap between theory and prac-
tice." Several events wereplanned
to extend the knowledge and ex-
perience of students pursuing a
career in human resources and
general management Close to 50
students participated in events in-
cluding the annual conference for
human resource professionals,
Northern California Human
Resources Council (NCHRC) din-
ner meetings and professional
workshops, office visits, amanage-
ment consulting seminar, and ajob
placement/career counseling
workshop. Students also arranged
and paicpated in a mock inter-
view workshop and a public speak-
ing worshop.
Two events were particular

highlights for the year. First,
BCHRC co-sponsored with
NCHRC a new joint seminar atUC
Berkeley for MBA sts and
human resource profesionals in-
terested in discussing the human
resourceimplins of the chang-
ing nature and operion of U.S.
businesses. This seminar ad-
dressed cutting-edge issues related
to effective utlizaton of human
resources in such a chnging busi-
ness climate. Topics included
"Scaling Down But Keeping
Talent," "Compensation and
Benefit Structures After Transi-
tion," and "Motivating Produc-
tivity Before and AfterTransition."
A total of40 MBAs and 50 human
resouce professionals atended the
seven semwIna series. Eight faculty
membersandeightpractitioners led
the seminars. Sudents and profes-

sionals expressed great interest in
continuing this effort in the future.

The third annual BCHRC
Breakfas was aote resounding
success. This year, 40 students, 60
profesionals, and five faculty at-
tended to hear about suent and
faculty pojects which attempt to
bridge the gW between theory and
pracie,andtolearnmore aboutfu-
tureolb orato btee nstud ents

in human reso and fte busi-
ness community. TheB sts

give BCHRC the orunity to
communicate to the public UC
Berkeley's efforts topovidea solid
education in the field while aug-
menting stuInts'Iknowledge and
experience through club events and
activities. Italso gives studnt and
professionals the opportunity to
match their interests for future
employment and collaboration.
Numerous student intrships and
mentships are developed each
year t gh contas ne at the
Breakfasts. In additon, te busi-
ness community and public-at-
large becomes more informed of
the ways in which educaton at
Berkeley is relevant for helping to
serve tomorrow's business needs.

LOHP Student
Field Placements and
Interships

The Labor Occupational Health
Program offers field placements
and itnships for student from a
wide variet ofdisciplines. Mostof
th n fme Schools
of Public Health, Berkeley, or
Medicine andNusing at SanPFan-
csco, hogh studts om oth
departments andinstituons areac-
ceped as welL Stude internships
rge i length from a few hours
perwee forasemestto full dme
for ana year. Interns are
encouraged to develop praccal
sil thr procs wich may
include program planing and
evaluation, conferences and rain-
ing esions, policy r rch, or
devebping educ maeia.
LOHP interns have gone on to
work as industrial hygienists,
physicians, nurses, and health
educators in private industry,
government, universities, and
voluntary health agencies wmss
the country and around dte world.
Thisyear's intemsincludedtfol-
lowing:
AnneB , MPH t, In-

dusta Hygiene, U.C. Bereley
Topic: Health Care Workers'
Task Force; geneal technical
assistance

Diane Bush, MPH student, Health
Edcwation, U.C. Bereey
Topic: HazarousWast

Nicole Friedland, Underrduae,
Community Studies, U.C. Santa
Cruz
Topic: Video Display Ter-
minals

Gina Gargano, Doctot set,
Business Adiitaio, U.C.
Bekley
Topic: AIDS Labor Education
Project curriculum develop-
ment

Robin Gillespie, MPH student,
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Health Education, U.C.
Bekeley
Topic: AIDS ILabr Ed n

Project curiculum development

David Harington, MPH student,
Health Education, U.C.
Berkeley

Topics: Health Education in
Community C}inics New Tech-
nology Project

Bruce Kieler, MPH sudent, Be

havioral Sciences, U.C.
Bekeley
Topic: AIDS Labor Education
Project

Glenn Shor, Doctoral student,
School of Public Policy, U.C.
Bakeley
Topic: Woraks' Compenation

Shawna Whitney, Undergraduate,
Social Welfae U.C. Bereley
Topic: Health Care Wokers'
Task Force

Center for Labor
Research and Education

As mentioned ealier, the Labor
Center Reporter is primarily a
guat student etrise Each
Ue of this newslett of

three s aricles disussg sub-
jects of relevance to labor. The
editorial board for 1987-88 was
comprised of 14 graduate students,
along with two faculty members
and two labo coordinatr.

The William E. Ratcliffe
schoip (for$500) wasawaded
to Mary King, a PhD cdidate in
Economics. This scholarship,
which honors a long-time Buines
Agent, is awarded annually trugh
te geneosity of Local 775 of the
United Food and Commercial
Workers.
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PUBLICATIONS

Thoughitscomprehensivepublicatosprogram,thelnsi seks todimi-
nate research by its faculty and staffmembes to the acadmic community and to
th geneal public. Pubictos include twojnals, a newset, faculty rint
series and w ing paper seies, p inof Insttute confe ces, and less fh-
quendy, books adpamphles. A complete listing ofall Institte publcatons is-
sued regularly and may be obtained onr

Inquries regang e Initute's publicatons pam come from s n,
faculty, libies, uons, business firms, govrnnt and inrsed individuals
throughout the word. In additon, thepublcat are ued as rquied ig in
a number of courses taught in coleges aund the coumtry and in various courses
and smins s by the Inste.

Periodicals

Industral Relatons:A Journal ofEconomy& Socety
Articles andsympa on all aspects of the employment rationship, with spe-

cial atenion given to developments in the fields of lab economics, sociogy,
psychology,polil science, aw,humareremana t, and
al behavior. Published dtee tmes yeady, Wmter, Sping, and Fail.

Annual subscription rates: Individuals Isttutious
U.SA. $S15.00 $27.50
Non-U.S.A. £ 15 £ 22

California Public Employee Relatons
A researh andpubl program ed with labor force, compensation,

and colective baraining developments in the California public sector. The sub-
sWition service for 1987-88 consstd of: (1) CPER Magain (four quartely i
sues coaining analytical and decriptiv articls, news coverage, a of
decisions ofthe Public EmploymOentRl ns Board and public sectoraIa s,
gnd ints of maj cowt decisions); (2) CPER ExtraEdon (tee issues con-
taining news, litigat update, pubLications s ies, and abstracts of PERB
and arbiaors' cisions); (3) CPER Special Reporting Series (ierim bulleins);
(4) CPERIndex (genera index, table ofcses, table of finalPERB rulings, oical
index of arbitration awards); and (5) CPER Informatlon Exchange, ac aive
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arangement whereby staffs d
toindividual esarCqwstionsand
subscbers are encouraged to con-
tribute infomi from the field.

Subscriptio rate: $135.00 per
year.

Monior

A quartrly newsletter covering
the world of occional safety
and health fom a union perspec-
tive. Focuses onjob hazards; medi-
cal, scientific, regulatory, and
ba issues;wos' compen-
sation; minority and women's
health. Reviews books and films,
and highlights LOHP activities.
Now Incrprae LOHP's former
publcation Video Views, with ex-

tensive covege of the health ef-
fects ofvideo display teinals and
odter new technologies.

Subscription rate: $10.00 per
year. Special reduced multiple
copy rates are available for unios
and oher groups.

Laor Center Reportr

The Labor Center Reportr is
distrbuted monthly to all Califor-
nia labor organizatons. The fol-
lowing isues were distruted in
this annual report year.

215 "United Fannwoers After 25
Yeas," William Segal (July
1987)

216 "Rank and File View of the

Kaiser Stike," Lupe Friaz (July
1987)

217 `Union Member Wins Crucial
Court Decision," Mary King
(July 1987)

218 "Killing Cal-OSHA, Killing
Works?" Amelia Preece (Oc-
tober 1987)

219 "Rusted Dreams: Hard Times
in a Steel Community," Lee
Badgett (October 1987)

220 "Teamsters on Strike Against
United Foods," William Segal
(Novemiber 1987)

221'ILabor and tfie Merger/Ac-
qwsition Pr ss," Bruce Poyer
(December 1987)

222 '"abor and the Merger/Ac-
quisition Process, II," Bruce
Poyer (December 1987)

223 "The Worker Versus the Con-
sumer," Clair Brown (Decem-
ber 1987)

224 "The Injred Worker's Bi of
Rights," Bmce Poyer (January
1988)

225 'Lbor Fights for Health and
Safety," Mary King (January
1988)

226 "Workers' Compensation In-
itative Maes," LCR Staff
(January 1988)

227 "Help Wanted: Educated
Workers and Enlightened
Managers," Eizabeth Bishop,
Amelia Preece (Fbruary 1988)

228 "Effects ofComparable Worth
in San Jose," Marlene Kim
(Febnzay 1988)

229 "Ground-Brealking Pay Equity
Lawsuit," Mary King (Fbruary
1988)

230 "Guestworkers: The Next
Wave of Immigrants?" Susan
Gabbard (March 1988)

231 "IRCA: mmigration Reform

of Worker Control?" Susan
Gabbard (March 91988)

232 "Exploitation of Workers'
Compensation in Califonia,"
Bruce Poyer (March 1988)

233 'IstheNLRA StillWodingfor
Workers?" William Dickens
(Aprl 1988)

234 "The Decline of Worker and
Family Security in the U.S.,"
Bruce Poyer (April 1988)

235 "An Economic Program for
Justice and Global Solidarity,"
Sam Bowles (April 1988)

236 "Negotiating Issues in
Sweden," Jean Hamilton (June
1988)

237 "Reagan's Legacy: Increased
Income Inequality," Mary King
(June 1988)

238 'Common Decency in Health

and Welfare Programs," Alvin
Schorr (July 1988)

239 "The Rise and Fall of Full
Employment,Partl," BertGross
(July 1988)

240 "The Politics of Monetary
Policy, Part I," Bruce Poyer
(July 1988)

Of the 26 issues of LCR in this
tng period 17 were written

by grauate sts whowee also
members of the Editial Board; 9
were written by faculty and staff.
This year the Board included Lee
Badgett, David Brauer, Allen
Cheadle, Carlos Davidson, Lupe
Friaz, Susan Gabbard, Jean Hamil-
ton, MarleneKim, MaryKing,Tom
Larson, Amelia Preece, Lisa
Saunders, Bill Segal, Cathy Wein-
berger, and John Williams. Faculty
members on the Board were Clai
Brown and David Stern. Labor
Center members of the Board were
Marty Morgenstern and Bruce
Poyer (Editor).
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Faculty Reprint and
Working Paper Series

Reprit
468 Staw,BeliandClausen,4"The

Dispositional Approach to Job
Attitudes: A Lifetime Lon-
gitdinal Test."

469 Catrol and Huo, "Organiza-
tional Task and Insitutional En-
vironments in Ecological
Perspective: Fmdings From the
Local Newspaper Industry."

470 David Stern, "Compensation
for Teachers."

WorkingPapers
1 Lloyd Ulman, "Who Wanted

Collective Bargaining in the
FirstPlace?"

2 Strauss and Hammer,
'Worker's Parcipation in the
United States."

3 George Stauss, "The Fuue of
Human Resources Manage-
ment."

4 Jonathan Leonard, "Tech-
nological Changead theExtent
of Frictional and Structual Un-
employment."

5 Jonathan Leonard, "'On the Size
Distribudon ofEmploymentand
Establishments."

6 Jonathan Leonard, 'Employ-
ment Variation and Wage
Rigidity: A Comparison of
Union and Non-Union Plants."

7 Glenn R. Carll and ElaineM
Mosakowski, "The Career
Dynamics ofSelf-Employment"

8 Barry Eichengreen, "Un-
employment in Interwar Britain:
Dole or Doldrums?"

9 Barry Eichengreen, "Juvenile
Unemployment in 20th Century
Britain: The Emergence of a
Problem"

10 Sheldon Zedeck, "Work,
Family and Organizao: An
Untpped Research Triangle"

12 Barry Eichengreen and ISm
Hatton, "Interwar Unemploy-
ment in Inteational Parec-
tive"

Recent Miscllaneous
Publications

CenerforLabor
Research andEducon
New in this annual rep period:

* Laborand theNewBusinessEn-
vironment, A Report on Discus-
sions Held During the Semia
inBusinessEconomics and Cor-
porateFinanceforLabor, edited
by Bruce Poyer and Marty Mor-
genstrn, June 1988, 28 pages,
$5.00
Current and still usefuk

* How to Cost a Union Contract:
A Gdefor Union Negodators,
ed. Paul Chown, 1986, 132
pages, $10.00 ($7.00 for orders
of five or more).

* California Workers' Rights A
Manual of Job Rights, Protec-
tions and Remedies, by Joan
Braconi and Alan Kpe, 1986,
286 pages ($12.95 for in-
dividuals, nonprofit and goven-
ment $18.95 for
profit organizatio; discounts
for bulk orders; contact the
Labor Center).

* California Workers' Compensa-
ton, by Jo Braconi and Alan
Kopke, 1986, 26pages, $1.00

* "Can They Just Fire Me?"
Public Employees' Right to Due
Process, by Steve Diamond,
1986; 52 pages; $1.00 (National
Edidon).

* "Hey, the Boss Just Called Me
Into the Office... " The Wein-
garten Deccison and theRight to
Representaton on the Job, by
Steve Diamond, new edition,
1986,22 pages, $1.00

LaborOccu oMnl
Helh Prgram

* "VDTs Can Be Hazardous to
Your Health." (Information
packew tevised 1987) ($8.00)

* Getting the Facts, by Susan
Salisbury. Outlineshowtosetup
an occupational safety and
health library, and includes a
comprehesive bibliogrphy of
reresm the feld. 1981.100
pp., ($6.00)

* Getting the Facts Update, by
Susan Saisbury. A supplent

to the biblRaphy listed above.
1984. 64 pp., ($3.00)

* Workplace Health and Stfety:A
Guide to CoUectve Bargaining,
by Paul Chown. Includes advice
on negotatng for health and
safety protection, and gives
sample conct languag. 1980.
68 pp., ($7.00)

* "Indoor Pollution." (Informa-
tonpaket; 1983), ($5.00)

* FruitsofYourLabor:A Guide to
Pesticide Hazards for Califor-
nia Field Workers, by Sidney
Weinstein. 1984. 186 pp.,
($10.00)

* Health and Sfety Issues Com-
monly Faced by Farmworkers:
Answers to 67 Most Frequently
Asked Questions, by Paul
Chown. 1983. 68 pp., ($5.00)

* Occupational Hazards of Con-
siruction:AManalforBullg
Trades Apprentices by Janet
Bertinuson and Sidney
Weinstein. 1978. 212 pp.,
($12.00)

* Occupatonal Hazards of Con-
structdon:Instructor'sGtd,by
Janet Bertinuson and Sidney
Weinstein. 1978. 212 pp.,
($18.00)

* Working for Your Life: A
Woman's Guide to Job Health
Hazards,byAndeaHricko with
Melanie Brunt. 1976. 200 pp.,

($12.00)
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* Health and Stfety Handbook
for Local Unions, by LOHP
staff. 1982.98 pp., ($7.00)

* Occupational Diseases Among
Black Workers: An Annotated
Bibliography, by Morris Davis
and Andrew Rowland. 1980.79
pp., ($8.00)

* Labor Educators Health and
Safety Manual, by Nina Wal-
lerstein, Charles Pille rand
Robin Baker. 1981. 150 pp.,

($15.00)

Cal(ferl Publi Eploye
RelonsProgrwm

New in this Annual Report
period,.
* Pocket Guide to the Meyers-

MllUas-Brown Act, January
1988,41pp. $3.00,$2.50 apiece
for 5-49 copies.

Current and s1U usefuk
* Pocket Guide to the Euation-

al Employment Relations Act,
Mach 1987, 72 pp. $3.50; $3
apiece for 5-49 copies.

* Pocket Guide to the Public
Safety Officers Procedural Bill
ofRights Act, August 1986, 39
pp. $2.75; $225 apiece for 5-49
copies.

Audiovisual Materials

ILbor Occupatonal
Health Program

"How Woriplace Hazards Affect
the Body." A 15-minute
slide/ape modul which intro-
duces the basicc of oc-
cupational disease, with
particular emphasis on the ef-
fects of toxicsu on the
human body. 91 slides with tape
and printed script. 1986.
($100.00)

"Waoring Safely With L r y
Chemicals." A 30-minute
slide/tape module which sur-
veys the chemicas in a tyical
lab and presents guielin for
safeworkpractices,stoage,dis-
posal, and first aid. 136 slides
with tape and printed scripts.
1986. ($100.00)

"ChemicalH ds in the Building
Trades." A 20-minute slide/
tape module, udated this year,
which details the varius haz-
adous icWas found in the

c u indusry, health ef-
fects, rulations, and preven-
tive measu 103 slides with
tape and printed srpt. 1988.
($100.00)

"Occupational Hazards of Con-
struction." Four slide/tape
modu, availab spately or
as a set. AU have tapes and
printed ipts. 1979. (1. "Intro-
duction," 136 slides, $130.00; 2.
"Hazards of Noise," 80 sides,

$ 100.00; 3. "Chemical
Hzards," 125 slides, $120.00,;4.
"Waing/Working Surfaces,"
56 slide, $90.00. Set of four,
$400.00)

"Voring for Your Life." A 57-
minute motionpicturedocumen-
tary examining the health
problems of worldng women.
1978. ($600.00 in 16mm film
format; $100.00 as a videotape.)

"Another Day's Living." A 30-
minute motion picturedocumen-
taryabout hazards in logging and
sawmills. 1980. ($400.00 in
16mm film fofmat; $100.00 as a

videotape.)
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THE JOURNAL

Industrial Relations, the Institute's scholarly jurnal, completed its twenty-
seventh year ofpublication. The jounalpublishes researh articles, notes, and
symposia as well as papers on topics of current inerest on all aspects of the
employment relationship. Special attention is given to the role of i utions
that constitute and surround the workplace.

The Editors are pleased to report that ac:ademic nterest in the journal con-
tinues to increase. We received over 200 submissions, many more than we can
publish, and an ncraseof 10 per cent over theprevous year. TIhe manuscripts
covered broader range of fields; increased submissions from sociologsts and
political scientists were particularly notable. Although the quality of the
manuscripts also continued to increase, we were able to accept no more than
10 per cent of nonsymposium submision

We published 20 articles, a smIl increase over the previous year, reflecting
an editorial decision to ask authors to shorten articles whenever possible. We
published two symposia: a full issue symposium on Behavioral Research in
Industria Relations, guest-edited by David Lewin, and a mini-symposium on
Industrial Relations in Austalia. Additional papers were published on a broad
array of topics; these included unemployment duraton among displaced
workers, comparable worthk and female earings unio efforts i National
Labor Relations Board elections, ic immigration and labor market seg-
mentation, determinants of vacation time, and altaive measures of union
and nonunion compenstion levels.

The new publishing arrangement with Basil Blackwell of Oxford, England
entered into fuil operation. Thejournal has an attactive new fomat and a new
promotional brochure. Blackwell has begun a sy tic promotional cam-
paign, which has already met itial expectations m expanding circulation.
They plan to continue their effor to widen the journal's audience.

Michael Reich and Jonathan Leonard served as co-editors. Barbar Porter
and Katherine Mooney continued to provide us with excellent staff, as Manag-
ing Editor and Assistant Editor, repectvely. Aleta Martinez and Pamela
Rewis served as circulation assistants. The staff successfully and cheerfully
handled the transition to the new printg, mailing, and subscription main-
tenance arrangements with Blakcwell, and assisted with the editors' increasd
level of requests of further revisions from authors.
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Finally, the journal was as-
sised by an excellnt Editorial

Board and by a laWge number of

referees. Weconiuedourpolicy
of seeking additional reviews
from scholars outside the Institute

as wel as thosi ide. Over 100
scholars frm outside mR and 18
fro wihin helpd the Editors in
evaluating manuscrpts.
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THE LIBRARY

ThmIsm tt Libr-ary is now the largest inutiaheaioslbary on die West
Coast. It contains more than 60,000 ems-boos j ls, and
newses, rts, woringpapas wellasepema and other non-
tade matials focusig on issues of relevance toinial relatios researchr
andeduca-rs. Mostmatials in e n ar fully c byau, tide,
and subject; several m r i and ence oedings are also
analyzed. More t 300searia awedrcegvedreuIarly. Anumberofoaihis ies
of special ignificance to the Bay Area labor-mana ent c nty are avail-
able for study in theLiby. The ollton grows by some 1,000ites each year;
many of ese are given to theLibaryby friends andfacuty; odhermajor con^tu-
tions aremade gh v esity cchan ofpubicsandaa nts with
publishrs, goernment ag ie, and num s with related inter-
ests Costs are held to a minum, tnks to thee long-stding n .
AU new a ons aren d by means of thelibray'sNewAc ons
list,puld five ftm yearly.
TheLibay weomes a diverse l. Institute f t,sts, and staff

are its pimary users, followed by aho ofods: faculqt, and stafffrom
elsewhere on the Bereley campus and nearby collegs, arbitats, public offi-
cials,p manges, labrlks,cmpayex andothers from al
walks of life. Their researh needs ar wide-ranging and include: collective bar-
gaining, human resource manatgmet behavior, labor unmnon-
cerns, labor history, work redesign, productivity, wages, technological
change-andmanymore. Those withrse hf ceneedsbeyondtheresour-
ces of the Inslitute Library are refered to an ofkided colle ns locited
elsewhere on campus. Coiabl tme and atteno given to answering
reference iuires both in person andby phone.

Adminisatively, the InstitteLibrry is independentofthecampus library sys-
tem; its collection isnot a part of the main cpus library.s has been noted in
arcent faculty reviewcommite hle this iolation probably limits the
number of users and leads to some duplicaon of holdings, the benefits of having
a centalized andfoced collection relevant to the Instute's primay activities is
enorMus." Nonethelss, IR library users ar able oocate maals avilable
elsewhere in the UC system tough p access to MLVYL, the all-UC
librarie' online catog, and also trugh GLADIS, its count t for the
Berkeley campus coll On. e of this year's major achievements has been
dialW linkage toGLADIS; ithasprvidedmuch-appreciatedaccesstotheBekeley
collection by Insiute Libary users.

This pastyear has been given to consolidaing lirary gains, taining empoyees
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(after toal turnover of nonprofes-

sional staff), andprng for ex-
panded Library space in the
basment. Budget continues tobe a
limitig factor inU g new

projects. Of high priority is
prvision for seials held by theUR
Library to be added to GLADIS.
However, additional staff is noeded
before hedLibay can cmit itself

to this particularly promising
project. lTe personal computer ac-
quired during 1985/86 isnow an es-
sential part of the Library's

tons-a daily remider
its pontial needs to be explored
further. Staff size has beenconst
through the yeas Now the impact
of increasedho s, critical ce

limitations, the availability ofmore
sophisticated equipment, and the
demands of greater usage and

sibl reciprocit with other
libraries all mae impeative the
need foranin mlibry staff-
ing in the er future.

Nanette Sand continues in her
poition asheadLibraan. During
this year, shea d the annual
meeting of the Committee of In-

dustrial Relations Librarians
(CIRL) in Washngton D.C. The

meeting was hosted by the
Washington Area Labor Informa-
tion Specialists (WALIS), and
was, as always, a helpful oppor-
tnity toenge idas and infor-
mation with professionals in the
field. Nancy Clement has com-
pleted her firt year as Libray As-

m, ahor person for the

Library's tenical and circulation
services. Janet Strothman has
served ably as put-time profes-
sional ataloger in the ab of

ClaraStean,onleaveinChina. Ivy
Smith, Brian Dussault, and Car-
men Ramirez succeeded one
anotheraspart-time studentlibrary
asistants. Tlb s are due all for
workwell donel
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VISITORS

The hosts many visitors each year from around the word. Some come

for meetings wi staffmembers and are here only briefly, while odtesarne to
come as visiting Isand stay up ayear. visitsbenefitboth the schoIar

and the Institute. Long-term visits are usually inited by the scholar who has a
sabbatical leave which he or she wishes to spend at Bekeley. The schoar ap

pointedResearchAssocialebythe GradateDivisionwhichconfersofficialvisitor
status at the Berkely campus. Research Assoiates during 1987-88 were:

Bor-SNuan Cheng
Department of Psychology
Fushingkong Universlty
Peltou.Talpel

Margaret Gardner
School ofAdministration
Griffth Univery
Queensland, Australia

Eduardo Gonzdes Bledma
School of Law
Seville. Spain

David Guest
Department of Economics
London School of Economics
London. England

Frank Heller
Center of DecMon Making
Studies

Tavistock hsitute
London. England

Yoshi-Fuml Nakata
UnIverlty ofAlabama
HunivIle.GAJabama

Gregory Patmore
Univerdty of Sydney
Sydney.Ausltralia

Am Schofleld
American Studles/
Women's Studies

Universty of Kan
Lawrence. Kansas

Malcdlm Wdters
Department of Sociology
Univerity ofTasmania
Tasmanla,Autralla

TW Ir_tiute was dso pl d to hod vIsit hom:

John Bikangaga, Chair
Pubic Service Commsllon
Uganda

Ladislao Ramon Blady
Labor Secretary
National Federatlon of
Public Workers

Argentina

Robert Boyer
CEPREMAP.
Pari. France

Math Brown
Department of Economics
Howard Univeity
WasNngton. DC

Acdlenne Buffard
Tobacco Workers Union
Rome. Italy

Lars Chritensen. Executive Board
Nationcd Union of Joiners.
Cabinetmakers, and
Carpenters, Denmark

AJaln Deleu
Secretary Generad
Confederatlon of French
Christlan Workers

France

Mario Epelman. M.D.
School of Medcine
Universidad Natlonal
de Cordoba. Argentina

Kmud Eriksen Executive Board
Natlond Union of Joiners.
Cabinetmakers, and
Carpenters. Denmark

Jose Torres Flores
VMce Preddent of UTC
Nationd Federation of
Democratic Uniorw

Colombia

Lennart Foseback
Research Department
Swedsh Organization of
Specidled Teacher

Sweden

Laurie J. Fraser. M.S.
Ergonomics Program
Coordnator

Aberta Community and
Occupatonal Health

Canada

(can4

VIIOS6VlSrrORS 67



LOuie Gotly
Faculty of Medcine
Univesity of Montred
Canada

Mogers Harwen
Executlive Board
Nationd Union of Joiner,
Cab netmakers. and
Capenter

Denmark

Wather Rsmus HJuler
Executive Board
Nationd Union of Joiners,
Cabinetmakers, and
Carpenters

Denmark

Jurgette Honculada
Nationd Federation of Labor
Quezon Ciy. Phiippines

Veronika Jager
Education and Sclence Union
Hamburg, Germany

BentKtene
Executive Board
Natinal Union of Joiners.
Cabinetmakers. and Carpenters
Denmark

PoUi Kado Krltensen
Executive Board
Natlond Union of Joiners,
Cabinetmakes, and
Carpenters. Dernmark

Lee LalOsi
Social Affalrs Department
Tahln Provincial
Goverrynent

Repubic of China

Aberto Pedro Cha Larrleu
Administrative Secretary
Savings and Credt
Cooperative. Uruguay

Gyorgy Lengyel
Karl Marx Universt of
Economic Science,

Department of Sociology
Budepest. Hungary

Hector Wcena
University of Carabobo
Editor. Magazine of
Labor Relatiorn

Veneuela

Franz Maget
German Trade Union Federation
Bavada

Jose Wlikmen Marchand-Corbo
Secretary Generd
Autonomous
Bus Drivers Urion

Uruguay

Giles Martin
Occupaltonal Heaith and
Safety Coordinator

Canadan Union
of Public Employees

Quebec, Canada

Donna Mergier. Ph.D.
Departmentof
Biological Sciences

Univresity of Quebec
Canada

Masoru Miyao. M.D.
Department of Public Health
Nagoya Univerty
School of Medicne
Japan

Andres Pedreno Munoz
Head. Department of
Appled Economics

Univsty ofAlicante
Spain

Ervin Nelting
Executive Board
Nationd Union ofJoiner.
Cabinetmakers, and
Capenters

Denmark

Jose Afonso Galtan Ospina
President. Adecol
The Union of
Perfrming Afts

Jan Niels Jull Petersen
Executive Board
National Union of Joiners,
Cabinetmakers, and
Carpenters

Denmark

Peter Philips
Department of Economics
Univeri of Utah
Sdt Lake City

Knud Pousen
Executhve Board
National Union of Joiners,
Cabinetmakers, and
Carpenters.
Denmark

Jose Rafael Hurtado Puerta
Labor Reporter

Venezuela

Aniano Plrnon Real
Secretary for Defense
and Legal Matters

Confederatton of Worker
ofthe Republic of Panama
Panama

Chades. E. Reasons
Department of Socioogy
Universty of Calgary

Canada

HelmutSchwalkcy
Akademle derArbelt
Frankfurt. Germany

Johnny Bent Scovengoaard
Executive Board
National Union of Joiner.
Cabinetmakers, and
Caper

Denmark

Are Mose Sorersen
Executive Board
National Union of Joiners.
Cabinetmakers, and
Carpenters

Denmark

MasakoTanahas
Medical Science
Colege of Aicti Shukutoku
Nagoya.Japan

Valentine Hugo Alaroon Telez
Secretary of Pubilc Relations
Ught. Electrlcal and
Telephone Workers

BoliMa

Dan Tlerney
Department of
Biological Sciences

University ofQuebec
Canada

SiMa Urena-Mendoze
Secretary of Finance
Natlonal Confederatlon of
Dominican Workers

Dominican Repubilc

Luis Vega
Secretary
TruLillo Workers Union
Urion Delegate to Peruvian

insitute of Social Securiy
Peru

Nicole Vezina. Ergonomist
Uriverst ofQuebec
Canada

Amaia Beal, Vilarrdel
Press Secretary
Natlonal Federation of
Pubilc Workers, Argentina

JohnWaluslmbl
Secretary
Pubic Service Commsson
Uganda

MargotWarneke
German Trade
Union Federatlon

Hamburg. Germany
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THE FACULTY

PdsnRpdFel ds hResearch

Critina Banks

David Brody

Busness Administration

Histary (U.C. Davls)

P mance appraIsal; role ofwomen hI
busns

Work and bese hI America: labor and
American poitic

Clakr Brown

Michael Burawoy

Economlcs

Sociokogy

Uving standardsand Income dltbutlon;
unemployment Incorme suppo
prg women In the labor force

Factory orgarnlon and production In
socldist and capltabt societis

Glem R. Carroll

David Coller

BusIn Adrrmnristaon

PoEtical Scince

Organzational sociology; indtiald and
(afited) development;

quantiallnivemhoS

Relatonship between sate and
orgarlzed labor In Latin Ameria

Wllam Dickers

Barry icheneen

Economlcs

Economlcs

Determnants of union growth and
decilne; occL1atlonal safetyand health
reguatir labor productivty
hiternaIonadun employmentexperience
between thewom Juvenile
unemployment between the wars
coaed to youth unemploymenth
Mtadn today

Edwin M. Epstehn Business AdmInistration Busns and labor poEtical activity

David E. Feller Law The law of c e bargainin:
coflective bargaining In higher education

Joseph W. Garbadno

Margaret Gordon

Buiness AdmInitratlon

Social Welfare (Emertus)

Faculty unionism; pubc employee labor
relations

hit comparbons of social
wefare polilcs

Jerome B. Karabel Socolokgy

Busns Adminitration
(Emertus)

Community coleges and the poltics of
organlaIonal change; relatnsh
between hgher educatlon and labor
markets

Economics of htigher educatlon

TH AULY6

Name

Qark Kerr
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Jonthan Leonard

David Levine

Raymnond E. Mles

Chares O'Relly

Bu sAdmniraion

BusiAdriraton

BuAs ss Adminsration

Buin Adminsraton

The of equal employment
and a action

policy soyment
and labor trnover

Changes In afttiue towards women's

roles: organt of work and the
theory of the firn

Organzational designr relatioNps
between organzaItonal environments
and strategy

Personnel mranagement; organizatlonal
demography

Michael Relch Economics Labor market gntation; racial
dlclmlnation icme dIfferential

Karlene Roberts

James Robison

BaTy M. Slw

Bsines Admisratn

Pubic Heanh

Busie Admini Itration

Avokidce of errors In complex sstems;
comninications

Workplace hazards on productivity and
Unionism

Commitment; determiatin ofjob
abettes; abutln theory; relatinhip
between dispositin and pob satsbto

David S. Stern Educaibn Analyses of hgh shool and vocatonad
educatin programs: teacher'

penb at n

George Strau Bus Administration Studes on the bouxdary between
organizatonal behavlor and industla
relatons, especlaly workers'
participatn In managment

Uoyd Ulmnan

Jan Vetler

lIm Voss

Harold L Wllery

Economics

Law

Sociolog

Poltical Scince

Colloctive bargainng, especlaly Its
Impact on wages and prices; Income
polIcies from an InteraI

perspecte; manpower pollces

Equal employment h hiher educatlon;
law of uniro-manxgement relation

Allances between ddled and less sidled
workers In U.S. In lte 19th oentury

Comparative poltica economy; pubic
policy; poEtics of taxn and spendhg;
welfare poliIes

Mchael Wlseman

Sheldon Zedeck

Economics

Psychokogy

Welfare programs; office automation

Assesment center processes: peronnel
pWschokogy
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THE PROF-ESSIONAL STAFF

Darryl AJexander
Elaine Askadl

Robin Baker

Gadl Bateson

Anne Bracker

Bonie G. Bogue

Davi J. Bowen

Anne Bracker

Joan M. Braconl

Clai Brown

Paul Chown

MargaretCunnnham
Marlan Gade

Peter GLidry

M. Katherine Mooney

Marty Morgenstern

Lela Morris

Barbara Plog

J. Bruce Poyer

Nanette 0. Sand

Betty V. H. Schnelder

Clara S. Stem

Laura Stock

Janet Strothman

Betty Szudy
Maria Taylor

Carol Vendrillo

Earl J. Wyman

Sheldon Zedeck

Program Coordinator. Labor Occupational Hedth Program

Project Director. Labor Health Program
Director. Labor Occupatinl Headh Program
Program Coordnator. Labor Occupational Hedlth Program
Program Coordnator. Labor Occupatlonal Hedth Program

Associate Director, Cdlforna Pubic Employee Reatioms
Program

Associate. Calfornia Pubic Employee Relation Program
Program Coordrator. Labor Hedth Program

Program Coordinator. Center for Labor Research and
Education
Associate Director of the intute

Chair Emrrius. Centerfor Labor Reseach and Educaion
Assoclate. Calforria Pubic Employee Rea1ti Progrm
Research Asocite for Clalk Ker

Program Coordnator. Center for Labor Research and
Education

Assistant Edltor. kxdwustdRekins
Chair, Center for Labor Research and Education

Continulng Education Coordnator, Labor Occupationcl
Health Program
Asociate Director. Labor Health Program

Program Coordinator. Center for Labor Research and
Educaton

Ubrarlan. Institute Lbrary

Director, Calfomria Pubic Employee Reiations Program

Associate Lbrarlan, Calforria Pubic Employee Relatlors
Program Ubraryand IIR Lbrary

Program Coordnator, Labor Occupational Health Program

Assiant Lbrarlan for the lnstitute

Program Coordnator, Labor Occupational Health Program
Associate, Calforria Pubilc Employee Relatlons Program

Assoclate, Calforria Pubic Employee Relations Program

Chair, Center for Human Resources Programs

Acting Diector of the lnsttue
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THE ADMINISTRATIVE AND

CLERICAL STAFF

MarIa Teresa Bertero

Stephard Canuno

Nancy Clement

Eugene S. Darlng

Catherne Davb

Maureen Kawaoka

Walping Lee
Anne Marambta-Ferel

Aleta Martinez

Wcy Martlnez

Katerne Meilo

Sharn Mehyk
Susan P. Moreland

Teresa Ojeda

Shbxuo Oldno

Barbara E. Porter

Mona Purfoy

Pam Rewk
Susan Salhury
Albon Shock

Maement SeMvbes Ofcer

Program Assstant for the Labor Occupcaond Health
Program
Ubrary Ashtant for the rill Lbrary

Edtorand Fnancil AItnt for the Labor Occupatinal
Health Program
Program Reprsentaive for the Center tor Labor Research
and Education
Secretay for Clak Kerr
SenIor Clerk, Center for Human Resources Program
AdmnistrativeAant for the Labor Occupatnad Health
PrVgra

AdmIstratieAsstant for the Isitute

AdmfnItrative AsIant ftrte Labor Health

Program Representaive for the Center for Human
Resources Program
ClrUain MnagWer tr CalfoffnbPbIc Empkloee Rektkwon
Clrculation Manager ftr kxhdV Roelkin
Editorial A stant for the Center tor Labor Research and
Education

arcLiation Asstant tor Calfornia PubIc rpbIoye Relatio
ManI Edito r nIndubal Reatn
AdmiItratve Assisant lor the Center tor Labor Research
and Education

AckdmIItrativeAsssat for the intllilte
Ubrary Assstant for Labor Occupatia Healh Program

UbraryAssIsnt tar the Illsite Lbrary
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