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sMOtMAia

Report Number Iis Occupational Mobility'Sn-rYey, San Francisco

Tho Mobill.ty of S.n Francieco Worksrs 1940-1949

X.)icript0ion' o theS..n Fra Ce.o Work_ £^ to= Gro!

The workers reptegonted by the San Francisco work history sample were
dittributed occupational1l and industrially in much the same manner as
wore the currently ermloyed San Francisco workers who were analyzed in our
first report%

The median age of the men in the sample was J.o9 years, median years
of school completed were 11.4, and aedian earningi were $74055. For the
women, the median age was 4209 years, median years of school completed were
12,3, and meditaa aridngs were $5l,,90 There were wide 'rariations amorg
major occupation groups as to education and earnings and sifnificant dif-
foerences in median ageo

Thirty-five perceAt of the men and 48 percent of the women hnd moved
to the San Francisco-Oakland Motropolitan Area sometime during the eleven
yeirs precedirr the surveyo Those migrants were distributed occupationally
aud indurtrially in a somewhat different mauior from the nonmigrantso

Of th3o aen, 52 percent were unilon'emberir, but only 31 percent of the
oem::. belo.;god to a uaion, Over half of the mAle imion members were
3l,:upAeyed iSn ontcruction, mnmufacturing, or transportation and rtilities
la 1950, while 63 percent of the fomnle union members were employed either
ia r^tdmfa.curine or in. wholesale and retail tradeo

.',:,,en PgotrerSifv in ,oloyimien,
The enn and womeni ropresentds(1cy the Sen Frpancisco work history

0c 13 o jwere not all in the civilian labor f6rce throughout tho decade of
t!, forUt.. Approximately 85 ')ercent of the men, but only 53 percent of
the0vomou, had been employed in J#aiuary, 1940o By December, 1944, about
23 percent of the men wore in the Armed Forcees, but between the end of
1944 and the end of 1949 the grana majority of theee rm?.- rPc,=ntered
clrilian life, and by the latter date 95 percent of the men with work
hiwtc'ieG were employed. Enplo.renl; of the women in the gr-oup increased
mnrkedly during the war period anu to a somewhat lesser extent during tho
postwar period.. In December, 1944, 73 percent of the woron were omployead.
nd, by Docember, 1949, 86 percent were empoloyodo

While intor.group occupational and industrial shiftos by these men anAd
;womn undoubtedly played an imprtant role in facilitating wartime and
postewar shifto in production, such inter-group shifts were actually made
by only a minority of the workers. For example, only 28 percent of the
men who wore employed at the end of 1944 were then working in a different
major occupation group from the one in which they had been employed in
JTnuary, 1940o Wartime inter-group occupation shifts by women played a
role of considerably less importance than in the case of the meno But the
inter-group shifts which took place after the war.did not, for the most
pert, "cancel out" the wartime shifts, ad, 9by1950, 34 percent of the men
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with work histories and 15 percent of the women woere employed in a different
major occupation grouA from the one in which they had been employed in
1940. The proportions of men and women who were involved in inter-group
industrial shifts in the war and postwar periods were very similar to the
proportions who wore invol7ed in inter-group occupation shiftso

In spite of the relatively large proportion of migrants in the San
Francisco work history group, the percentages of persons who were involved
in inter-group occupational or industrial shifts in the war and postwar
periods did not differ greatly from the corresponding percentages for the
six cities combined. The only important difference related to the experi-
ence of the men during the war. The men represented by the San Francisco
sample were involved in inter-group occupational and industrial shifts daru
ing the war to a somewhat greater extent, relatively, than were the men
in the six cities combinedo

The men and women represented by the San Francisco work history group
had been relatively mobile (in a job sense) in the 1940-1949 period. The
median male worker hadoheld 2.5 Jobs'during the period, as compared with
a corresponding median of 2.2 jobs for the six cities combined. The median
female worker in the San Francisco group had held 2.2 jobs, as compared
with 2.0 for the six cities combined.

There can be little doubt, on the basis of our analysis of the San
Francisco work history group, that age is a decisive factor in mobility,
The median number of jobs held by men varied from 3.3 for the 25 to 34 age
group to 1o3 for the 65 and over age group, while the corresponding medians
for women were 3,1 for the youngest group and 1.2 for the oldest group.
Furthermore, older persons had remained with one employer to a considerably
lnrger extent, relatively, than younger persons during the ten-year period,
iA when they did charsge Jobs, had displayed a relatively high degree of

attachment to a particular occupariono There was a tendency, also, for
the proportion of total job Phifts which pccurred for economic reasons to
increase with advancing age,

Migration status was also, apparently, an important factor in mobility,
or, to put the same point in a somewhat different way, persons who had
moved into the Area relatively recently had tended to hold more jobs in
the 1940-1949 period than residents of longer standing. The median number
of jobs held varied from 3.6 for men who had lived in the Area less than
cix years to 1.8 for men who had lived in the Area 21 years or more. The
corresponding medians for women were 3.1 and 1.5o While we were not in
a position to separate the influence of age from the influence of migration
status, there was some evidence that the relatively greater mobility of
migrants was not entirely attributable to the fact that the migrants tended
to be younger than the nonmigrants. There were indications, also, that
migrants had experienced Job separations for economic reasons to a relatively
greater extent than had nonmigrantso
lo In the case of the women, the difference was not large enough to be
necessarily significant.
2. For an explanation of the term "economic reasonso see pp. 28-29.
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I'hilo a careful analysis of the reasons for inter-city differences can be
made only through acoees to complete data for all six cities, there are
a number of reasons for believing that the relatively high mobility dis-
played by the San Francisco work history grouo may be explained chiefly
Iby the relatively large proportion of migrants in the group.

Persona who had been in the civilian labor force less than the full
tcn-year period had tended to change jobs more often than persons who had
been in the labor force practically the full ten years, but the persons
with shorter periods in the labor force were relatively young, and most
of the men in this category were veterans. Furthermore, among the persons
who had been in the labor force loss than the full period, a relatively
large proportion were migrants. The relatively high job mobility of persons
who had been in the labor force less than the full period, therefore, was
probably explained chiefly by their comparative youth, and by the fact that
they were either migrants or veterans or both. There was some suggestive
evidence that intermittent movement into and out of the labor force may
havo tended to increase the job mobility of some of the women in the group,
particularly middle-aged women.

The broad occupational level in which a person was employed apparently
exerted an important independent influence on his mobility. Among the men,
the median number of jobs held varied from 1.8 for professional workers
to 3.3 for laborers, and, among the women, from 1.4 for professional workers
to 2.7 for private household' workers. These differences were not. coneistently
rolated to age differences or to differences in proportions of migrants
included in the various occupation groups. In certain occupation groupso
moreover, the percentages of persons who had experienced some job separa-
tions for economic reasons were comparatively high (craftsmen, operatives,
and laborers among the men, and sales and service workers among the women).
There was considerable variation among occupation groups, in addition, with
respect to the relative importance of. various types of job shiftso For
all occupation groups, the most common type of shift involved a simultane~
ans change in employe', occupation and industry, but the relative importance
of this type of shift varied from 40 percent of all shifts made by male
craftsmen to 69 percent of all shifts made by male clerical workers. In
the case of the women's occupation groups, variations of this kind were
somewhat less marked. For nearly all occupetion groups, job shifts for
economic reasons were less likely to be of the complex "employer, occu-
pation, and industry" type than job shifts for noneconomic reasons.

Our analysis indicated that, in general, the broad industry group in
which a person was employed had not influenced his mobility to as great
an extent as had. his occupational level. Male construction workers stood
out as a group with comparatively high mobility and with somewhat distinc-
tivo patterns of mobility. Outside of the construction industry, however,
the median numbers of jobs held in the broad industry groups which we
analyzed varied within a narrow range, and differences in patternsme of
mobility among broad industry groups were, on the whole, not very marked.

Of some importance was the fact that a relatively large percentage
of all shifts made by men in both construction and manufacturing had been
for economic reasons.
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Our analysis has indicated, then, that, so far as the San Francisco
work history group was concerned., occupational differentials in mobility
at broad levels of skill were more important than differences among broad
indutry groups. 'In the concluding chapter of the report, we have attempted
a Omobility profile" of each major occupation groupo Wte suggest that
those who do.not Wish to read the entire report turn to Chapter VII for
a summary of the nature of the differences in mobility among occupation
groups.

* ~~~~~~~~~. i'*''
'*..' * .:.
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CHAPTER I

INTRODUCTIOY!

Thi.s is the second in a 'series of three reports on the Occupational
Mcbii.ity Suvey in San Francisco. The first report, which was based on
the- ,ousehold Schedule, iwas concerned with problems of Labor force potential
i!n ,the cityo The present report, based on the Work History Schedule, is
'corimed.. witth pattems .and factors in labor mobility in Ssn Franciscoo

Appro.7drjtely 2,000 San Francisco households were included in the
:.--.^v,',all located vrithin the City of San Francisco. The Househ!ld Sch3d"

ule .:cvid.-d information on all mabers of thse households, with pa.rticu.ar
:erc,..' to the employment status of persons 14 years of age or o',r- at

thz~ tiAme of the survey (Jan ry-FebruAry, 1951) . In aldition, aWo- k H:'tory
.....le vIPoa completted for every n mber of the household who -a~ 25-,...sof
,,ge o:;° TO.;rwhndhno had worked full time fo' pay at least one monithLnU 195"^
r.:?.: worker in this group %as asked to reproduce his work histor? over th:

..ti.. pr.iod from Jauary, 1940 to the date pf the sirvey, sta..tU.z- vith
hl . ci; erAet ob (or current work status) and tracing his e iplo;ci. 'histoy7h.a'tl-;lt:'d &.'p by step over the -llyear period0 It wacs requ-sted tha.i he

c',-,,~' not.onlyr for the actual jobs3 wlich he dheld, but also for every
p.l.:i w'u: ',.ew:as iwemployed or0 out of tho civiian labor force for any

',^'': Work History Schedules, therefore, provide the data for an ra;iysis
o.f 'bor;, .i'1bility over an l3lyear period0 Te pericd act'u.lly seocb. da .

r' thAe nobility measurs used in the presont report was tchs 10- Car
:::.;ri,' Cfror. Jm.'airy, 1940 to Dae mJober, l9.9o The workerz w;hose nmobi:it:
," ",I mo,'sul.5ld c3onstitute a sample of those, Inebcrs of Sa. Franciscoo

p:O;.-ipop:t..cn-; aged 25 years antd of- r as of early 19513, w-ho had wo'ked
K,,.;; er':Jot payaPt,, le-ast one month in 1950, Nearly to-fti3 f tle

r:.. ,:.:,-;,"> a,": T',b s.cee, had moved into the San Fxnacisco Area batv:ten
....-. 94.,.0 id the date of the survemy On the other .,nd., ,mz- of thoa

;:.- '~-;.*-:....Idbdeen living in San Francisco in Jan.ry,1940 had sinc,
* g. tL &o;t)h.r.a,-ea.s In addition, m ny o.~ the parsons for wh.e,.or1S
.}Gtm.......fta:i.nda were not in the civlUia labor forca du.i..g tiha

.t;,'o p:r i,., (they,ee still in schooin sc n 1940, they were in t^.,Arrued
i"t... di:-.;,ig World War II, they wero housewives during much of the p.ricdo
.v:-".sr: on)o, Thus, tho measures of labor mobility which we shtall be dis-

j".-:'-";,' a.c:':::inr<'̂ asures of the mobility of San Francisco$.,labor fr:ce
:

..
: !-yer,. period -- they are asaurse of the mobility o er a!Oyear

per:;' OGQdoftbe periodz.::.i....:of or!: e..rs who.Vere .Ud .na in ,Sa ibancisco at tbe end osn -.,t err,'v'
- ': ot s.i2. of h:i n wsrz in the ]abor force during the entire Pvicdo 7i a
dsIt.inctio..I niost important and will be mrntioned again at several points
in.c'.i-d'-nu:i'ol ..o

'.r in'b:.rpreting these data, one must bar in mind al3so,tohe rather
<:',:-.u.point that labor mobility is influenced itn a most. fvuidattzn,,al way,
'i;'.', gciua.al econoric conditions prevailing durin the period.tudied,

Thr: '::,c;.ade of the £orties constituted a period of high employment hnd inconm

.. Tz'is report tmae prepared by MargarqtS. Gordon with the assistance of
G:.:',ac,?. oodw-au.rd and Grace Alexander.



levels - a period, therefore, in which the economic environriant encouraged
voluntary shifts in employmente One would e:pect that a study covering
such a period would bring to light a far larger proport:ion of voluntary,
-as c:-ppos3d to invo.luntar, Job shifstshan woul a st'b. concxi-ct t.i;h 'th
decadc of the thirties, when depressed econoric conditioins ar'e rgeSccole
unemploynmnt inevitably entailed a heavy proportion of involuntalr en1ploy,
mnent shifts. IMany of the job shifts of the forties, furthermoro, weure
associated with the shifts in production brought on by the mobilization
of the economsy during World War II and the subsequent postwar demobilizationo
A study of this decade is of particular value, therefore, in shedding light
on the kinds of voluntary Job shifts which may be expected to occur during
and after a period of national emergencye But the study should not be re-
garded as having value exclusive^ with reference to this one aspect of
labor mobilityo The net changes in the economic structure which occurred
over the decade of the forties reflected long-run trends, as well as the
impnoct of the war and postwar upheavalo In their decisions to move f7icm
one job to another, workers were, for the most part unconsciously, rLaking
adjustments to these long-run trends in many cases,. They were also, in
so3m instances, making voluntary or involuntary adjustments to shortez,
ruZ fluctuations not directly or exclusively related to warinduced charguso

One .1rinal point --' because they are based on a sample survey3 the dAte
are ctiubject to sampling variability. The reader is referred to the AppOzdix
for :. statexent -on the source and reliability of the data, prepared by' t1-
Census Buea'.oIn our analysis of the material, we shall, in general, s:lenct
for Cd.Ccussion only those relationships which may be regarded as significant
after allowiZrng for the element of sa;pling variability. The larger et^.La'~tesg
togcther with percentages based on them, are nore reliable thanthsrs: <tler-
eiat1inates or the percentages based on these swall estimatesc Percentages
.hic.ihave been compukted on the basis of totals below 25,000 asr espocially
vAr.liM.ble .iwhile percentages based on totals balow 2,955 in the ca.e of

r-'.les or 2,874 in the case of females have been eliminated altogCthf-r f-tom
theI tables In a few cases, we shall-mention relationships which ar3
uaggcstive even though they cannot be regarded as necessarily sitgnaificant

after allowing for the element of sampling variability, but in all such.
cases we shall warn the reader that the findings cannot be regarded as conc
clusiv3.Eo Al estimates in the tables have been converted to a total popu-
lati.on basis,
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CHAPTER II

TiE SAN FRANCISCO WORK HISTORY GROUP

Oc tional Characteristics

As wa saw in our first report, San Francisco tends to have a rolatively
high proportion of nonmanual workers and a comparatively low percentage of
mnual workers in its employed population. The operatives grou, in par-
ticular, comprises a considerably smaller percentage of the citycs workers
than is the case in most large urban commurnities. Among women, clerical
workers the dominant group in all large cities - are even more important^
relatively, than elsewhere. These differences reflect the commercial and
financial character of the city and the relative unimportance of manufacturing
as an industry.

The occupational distribution of the work history group (see Text Table
1), based on the longest jobs held by these workers in 1950, closely resembed
that of the workers who were currently at work at the time of the Occupational
M1oblity Survey, based on their current Jobs (Table 27, Report 1). The elia
zilation of workers under 25 years of age, and the use of the longest Job in
1950 as the basis for classifying workers by occupation, produced only in-
significa.nt changes in the relative importance of the various major occupation
groupso

Indust ial Characteristics

With its highly commercial and financial character, San Francisco has
an tnrmuslly large proportion of workers employed in the transpo rtastion,
t ado, and service industries and a comparatively low percentage asployed
in zr?^ufcturring. This type of industrial distribution characterizes the
San Francisco work history sample. I' fact, if we classify theo wrkers
with work histories by tho major industry group of their longest job in
1950 (see Text Table 2), we find tlat the resulting irnustrial distribution
di.ff.-s' vxry little from that of currently employed workers, based on their
cusriezt Jobs, in early 1951.1 The only significant difference appears in
the care o' male manufacturing workers, who prepsented 17 percent of tho
work histoyrgroup (in terms of the longest 1950 job), as codpared vith
20 porcent of ths currently employed group (in terms of their current Jobs)o
Thic difference cannot be fully explained on the basis of the data available
to u., but it is consistent with what we should expect in view of the facts
that (1) the proportion of all male workers currently employed who inrein
rnim;facturing was significantly higher in early 1951 than at the timr of
the 1950 Census and (2) that an unusually large proportion of workers undr
25 (excluded fom the work history group) wore employed in manufacturing in
early 19510

1. Sso Table 28, Part II, Report No. 1. Differences as small as one percentage
point between corresponding percentages in the two tables cannot be regarded
as necessarily significant, in view of the element of sampling variabilityo



TABLE lo MAJOR OCCUPATION GROUP OF LONGEST JOB I 1950, MEDIAN AGE, MEDIAN YEArS
SINCE BEGIININ FIRST iFU-ITTIbM PAID CIVILIAN JOB, MEDIAN YEARS OF SCHOOL

CO}APLETED, AND SEX-SAN FRANCISCO WORK HISTORY SAt.PLEA

Workors Median years
i'ajor occupation group of longest job I orkrrsince begin5 Kedi. ya:

ini 1950 nd sex Per- Median ing first- of schnoaI
lNu-mbcr I cent age- ffull-time job Icomuplctod

'cot.al moien ith work historiesB )2l6,56C 100' 449 2509 11.4
Professionrl,techlical, and kindred workers! 19,651- | 9 41.6. 1905 16ol

Mianagers, officials, and proprietors, inclo
farm 40,927 19 4704 29o1 12.1

Clerical and kindred workers 17,287 8 414 2252 12,6

Sales workers . 19,503 9 4305 238 12 o

Craftsmen, foremen, and kindred workerso 4a,814 19 44u8 2706 1l0o0
Cperatives and kindred workers 29,994 1 34 445 2)4o7 9 6

Private household workersF 591 E
S;rvicc wor.kers, exco private household 31,471 15 46e9/ 25v9 9 0

L 3'b-brS inl£n. m but not mine_ 15219 7 45 27 o7
Til women with work historiesB_ 11_5,816D 100 2. 9L . 12o3
P,'essiolnal,technicaland kindred workers 12,789 1 44.1 12 7 1509
ana, cr s officials, and proprietors, inclo I
faln- 9,627 ,8 46o3 22o2 1206

Crlorical aid kindred workers 46,700 41 406 181o 1.205
Sa.es workers 8,765 8 426 2009o 3IolI

:raftm;s;ion, foremen, and kindred workersF 1724' .1

Gpera'tive and kindred workers 13,076 11' 44 8 19.4 8o7

irlvate hoousehold workers 4,31 4. 48.8 221 86

Sirvice lorkeis' exc, private housho old 17,818 | 15' 45.6 156 9.9

Laborrs. iu:., ;rarm but not mineP 1,006 1 .

Occi.patioxi ocrs totho occupation held longest on the longest job in 1950; all other da-ta in ti,
tableo relate...- the Esurvey date in early 1951.Indivridual.. itcm. do not alvways add to totals because of the rounding that was naecss8ay when th1:
,;:-,.re c 'a 'vc;erxe converted to a total population basiso
':;,.-u'. 7 .i ,l.;nonoi; reporting occupation of longest job in 19500
'.':::.lud::s 5'' r-i:;c.n w-iho were in the Armed Forces it 19500
^i.'cnt ntsh;,3-n where less than 0.5.
:;iedi^:ns have been calculated for occupation groups with fewpr than 2,955 men or 2,71,.'or,.n(i.eo, 20 parsons in the sample)o
ou'rc: Occupation Mobility Survey, San Francisco, Tables T-1l W-3 ,and WY-I (see Appendi,,a^.hl

A-l , Az.2, A4, and AwS)o



TABLE 2. MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950, MEDIAuN
AGE, AND SEX-SAN FRANCISCO WORK HISTORY SAIULEA

L:C industry group of longest job __in
in 1950 Per- Mediml Per" MTEa..

INxMerF acent age Nubtr1' cen-t j age
Total with work historiesB 21,013C 100 .* h49 jll,6 l0C) 42| 9

. - a _ __ ___> s...
-Stractive industriesF
ConstructionF
Manufacturing
Durable goods
Prir.ary metal industriesF
Fabricated metal products, incle
not specified metalF

.Machinrry, exco electricalF
Electrical machinery, equipment
and suppliesF

Aircraft and parts
Ship and boat building and repairiing
Transportation equipment, exo. air-
cra^t and ship-F

Professional and photographic equip.
mont, and watcher.

M!s.,cell.mneous mmanufacturingF.
Other durable goodsF

.No d..urable goods
.{eat productsF

*~'ood and kindred products, exc. meat
products

Tea.tile mill roductsF
Apparel and other fabricated textile
productsF

Paper and allied productsF
P rinting publishing, and allied
Eindustrie s
Rjber products?
Ot'her nondurable ;oodsF

Not specifie manufacturing
Transportation, communication, and other
p..bli.. utilities
iholesale and retail trade
in-ance, insurance, and real estate
Business aid repair servicesF
¢ersonal services
Entertainxent and recreation servicesF
Profhessiora..l arnd related services
>ablic aln'iistrat-on _____

rind)u.t-y; refers ito industry of longest jc
ra.i:ndi;idal] it-'ls do not always add to tot

[ .:5 9...,'.:'^:n. .not reportig industry c
.:.:::':."l,.' ;.:;.':, - ; w ^.- :ere :in the Arrned
'.':rc"nt n;t; sihojin rthe-: less than 0.5.
,.Ci^.r. age hOave been calculated for i
%.:;e Occupational Mobility Survey, Sar

2,216
19,947
37.529

1
9

17
43.7
45.3

431
1,437
20.117 42 7o

19,503 9 1j.9-6'0_ot5939,4
2,955 1 47 2 -
3,989 2 46.4 1,293
2,216 1 lo06 1

1,034 718 1

5, 467 3 42 o9 862 1

8 I E148 -. ~ , _E

443E 2 .
2807 1 1,868s I 2 j

1,03 2E 28?7 .i

1,478 1 5,029 h. I o5
739 E 575' I.

6,206 3 43.5 3,449 ,

148 - 1C 1Ih
2,6 _ .. .,

Tl

26,004
57,476
16,844
8,274

14,775
2,364

10,786
19.799

)b in 1950; age

12'
27
8
4
7

5

44.h
48,8
43.9

47,31.92
hl«2

6;754
30,319
11,352
2,586

11,926
1,724

19.829
9.340

6
27

2
10

17
8

relates to the surzrey date in

39°7

4,3 .3

, . .

sal..-31.9eqL
Lals because of roundingo
>f longest job in 1950o
Forces in 1950o

industry groups with fewer than 2955 me'n or 2,874wo,-.::,
i; Francisco, Table W-2 (See Appendix., Table A.3)0

11 - . -9 ------
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Th,- men with work histories were a somewhat older group than the women,
itr'ha m.dian age of 44o9 years, as compared w-ith 42.9 years for the voi3n

,(see Text Table ), This differnce was to be expected in the light of cur
findings in the first report with respect to the age composition of San
Francisco male and female workers and their labor force participation ratesol

As ndght be expected, also, in the light of our earlier findings, there
were signifcant variations in median age among the different occupation
group3so Thus, the two youngest groups, in the case of the men, were the
professional workers and the clerical workers. If.we examine the occupational
distribution of the various male age groups, we fird that both professional
and clerical workers tended to decline in relative importance in the occu=
pational structure with advancing age03 The two oldest groups among the
men, on the other hand were the managerial group and the service worklers,
These two groups tended to occupy a more important position in the occupao
tional structure among older workers than among younger workers, although
the tendency was more clearc~t.and somewhat more pronounced in the case of
the managerial workerso The median ages of the other male occupation groups
were close to the median for all men with work histories,. and these gsrotp demonstrated
no consistent tendency to increase or decrease in relative importance with
advancing ageo

Anong the women, the clerical group was the only major occupation
group whose median age was distinctly below that of all women with work
histories. It was also the only female occupational group which showed a
cl.e&cut tendency to decline in relative importance with increasing ago0
Medi-n ages of the female managerial, private household, and service grozps
rre somenwhat above the median for all women represented by the work history

1., S$e S.rvey of Occupational 2Mobility,, Backod Reort an PxrlimiprAg-
Ar:a:.i3 of.Household Data Relating to SalFraicisco, September 19, 1951. ppo;15- 7 (Thiis report will hereaTtel be referred to as Report No, lo)
2, The Significance of differences between medians cited in the present reporth::s ¥-aen tested ?hen possible in accordance with a method which involves a,-
rivrin at a:n estimate of the standard deviation of the distribution thraogh
.heuse of the formula. 1(Xo93 - xow)o In this formula, 93 is the

2.96 ' 9
Sv'alh.o of observation i where i: 1 +.93n, and Xoo7 is the value of obsenration
i .here i 1.I ,(07n.0
3,. Tho 65 and over group constitutes an exception to this tendency in th
case of both groupss but the total number of men aged 65 and over is too sall
to yield a reliable percentage distribution,
4, It must be recognized, of course, that in the case of occupation groupswith relatively few workers, medians are less reliable than for the largergroup3 o



To scme extent, these differences in median age among the various
occuppation groups apparently reflected long-run shifts in the occupational
strucirot o As we noted in our first report, there appeared to be a tendency
for dron-,-e,-r.1:orkcrs to ntor ^ c;cu1pationj`ich hzd been incrcasing in
re-t-ive ixrtance t this is clarlyntthis omily factor at work Th3
high median age of the managerial group is undoubtedly attributable chiefly
to the fact that it takes a good many years forworkers (1) to acquire enough
capital to establish enterprises of their own or (2) to rise to managerial
or official positions. On the other hand, some workers undoubtedly find
their employment opportunities restricted as they grow older and eae forced
to take jobs as private household or service workers because they aix no
longer vigorous enough to "hold down" more strenuous Jobsol

If we turn to the question of age variations among major industry
groups (Table 2), we find that the median age of men employed in the larger
major industrial groups deviated very little from the median age of all men
with work histories. Somewhat older, as measured by their median ages, were
the men in finance, insurance, and real estate," and some of the service
industrieos

o

In the case of the women, &ls3, median ages of the larger industrial
grCoups did not deviate widely from the median age of all women with work
histories Medians for some of the smaller groups deviated rather widdely
from that for the women as a whole, but these differences cannot be regarded
as nccessarily significanto

There was no consistent relationship between the median ages of the
various occupation groups and the median numbers of years since begiinning
first frll time paid civilian job. If we study Text Table 1 carefully,
hoiever, twe find that the lack of systematic relationship between these
two variables tends to be explained by differences in education among the
various occupational groups, to which we now turno

id.u.ation

The San .rancisco worlers with work hi3stries had spent relativolylong pe.riods in school, on the whole. For the men, the median n,^xbcr of
years of school completed was llo4 and for the women, 12,3 (see Tet Table
l)o This wsu a considerably higher median educational attainment than tIh
1940 Census showed for all persons 20 years old or over in San Francisco or
foir workers in the countur as a whole, But there weewide variations in
educational attainmentsamong the major occupation groupso The professionaljo-..:p stood out as the only group in which the median worker had the eqiTvrlr:ebof college education. In the other nonmanual groups, the median worker hadslightly better than a high school education. In the various manual groups,on tho other hand, the median worker had completed 10 years or less of
schoolo

In general, medianyears of school completed tended to agree quiteclosely for the two sexes in each major occupation group.
In view of the fact that one of the major purposes of this study is to

___ _;rletl#Pmn

1,. Cf Lloyd G. Reynolds. The Structure of labor Markets (New York, 1951), p. 139,Ovmffi mmmmvl WSOMANNOW 1951)s Po 13910'
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test the hypothesis that significant differences in mobility exist among
* broad occupation groups as defined by the Census, it is of some interest

S. fsor our purposes to observe the matier in which differences in occupational
.bhrr"ct.^ristics relate to the Census classification schemco So far ae
tedu.tRional characteristics are conclmred there appears to beo rathor
consioteint relationship between variations among major occupation g-oups
and the location of those groups in the Census classification system.
Educational attainment, as measured by median years of school completed,
tends, on the whole, to decline as we proceed down the Census occupational
scale, in the case of both men and women in the San Francisco work history
groupo

Within the various major occupation groups, of course, there was
considerable variation in years of school completed. Suffice it to say,
on this point, that the great majority of professional workers lad had
some college training, whereas in the other nonmanual groups only soms
20 to 30 percent of the workers had had any higher educationol Very few
mranuil. workers had had any college training, and substantial numbers of
manual workers had completed eight years of school or less. Educational
experience of workers in the managerial group varied more widely than
in anr of the other normanual groups, especially in the case of the meno
This is ore aspect of the heterogeneity of the managerial grbup, which includes,
on the one hand, highly paid business executives and on the other hand,
s'.bs.tatial numbers of small businessmen, some of them operating "ma and
pa" stores or tiny service establishmentso

Se3.fm.ilo nt.ne.nt
To wnhat extent were the workers with workahistories self-employed
thir ongest ob in195to what extent were thesy employed

by cth.^srs,^ Table indicates that 18 percent of all the men with worer
*·:'' hT S'i7,ories were self-employed but that these men were heavily concentratied,

>- -*-l as w- nMighat expect, in the managerial and professional groups. Over half
of -the "managers, officials, and proprietors" group apparently consisted
_tr;.of proprietors. Only small percentages of the men in the various male

^, - , manual groups worked for themselves,

Among womin, the proportion of self-employed was considerably lower
(7;), but these women were distributed occupationally in much the same
manner as the male self-employed grpoup

The tenrency for the proportion of self-employed workers to increase
ilth:. advancing age conforms both with what we should expect aid with what
we observed in our first report, as does the reversal of this tendency in
tho case of women aged 65 and overo

Among tho various major industry groups, (Text Table I) the Highest
procp,,tions of self-employed persons were found in wholesale and retail
trade and in some of the service industrieso

1. Se ppendix, Table As3,, 1^0c-3~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~,



TABLE 3. SELFIEMPLOYED OR EMPLOYEE STATUS, AND iF.DIAN WEEKLY EARtIN.C-S OF
EMPLOYEES AT ED OF LONGFST JOB IN 1950, FOR EACH MAJOR OCCUPA-
TION, AGE, AND SE GROUP--SAN FRANCISCO W'ORK HISTORY SAi,5oA

iajor occupation group of longest Job
in 1950, age in 1951, and sex

3. "Employed persons

Total
numilber Total

Percent
Selr-
employ-
ed

Employ-
ees

medeian w~eotl,...earni.gs at Cnu.
of longe-;' job
in 1950

Total men with work historiesB .206,261C 100Q . 18 82 -168 0 $745
25-44 years. 105,199 100 1~5 S8 893r9 75094b
45-64 years " 89,981 100 21 79 07399100 79 705/ 73.90
65 and over .1,081 100 2377 869 7.99
Professional, technical, and kindred
iworkers 18,617 00 32 68 12 707 90,00
Yanagers, officials, and proprietors,
inclo farm 39,893 O0 53 47i 38 9122 ove- .100oO./'
Clerical and kinidred workers 16,81 100 100 16,844 681e6
,ales workers 18,1733001 8$.1 83
Craftsmen, foremen, and kindred workers 39598 100 8 92 36.9$ 83.98
Operatives and kindred workers 29 403 100. 6 94 2,777 68o29
Privata household work.ersE 296 2969
Service workers, incl. private house-.
hold 29,550 100 8 92 i 7334h 0o
aiboj.ers, inclo farm but not mine 13 889 1001 6 94 3 13 002 68 6
'^.1 To,,en viith work historiesB 1109,20 '100 7.1 9303 19

A~llllrclr~UII-l"-- -- "~~'~ Y(L ··~~L· r~ -7. 93 j0 __35a1O.-w{
tz44 years

'$-64 years
65 and over

Professional, technical, and kindred
..orkers
Snmagers, officials, and proprietors,
inclo farm

Clerical and kindred wrkers
Sales ;ov.'kers
(C:aftsmen, foremen, and kindred workersE
Operatives and kindred workers
Private household workers
Service workers, incl, private house-
hold

Laborers, incl. farm but not mineE

62,793
41,383
5,029

11,927
9,483
43s539
8,478
1,724
12,214
3449

9

17,531
862

100
100
100

100

i00
100
100

100
100

100

i4 5
'11
6

'18

36
1
.5
2

7

9>
89
94

82

6999
95

98
100

59,775
36, 85$
4!.,742
9,772 !
6,034

13,252
8,047 |
1:,724 .
31-927 I
3,lt i

16,238

51.98
5'2-.3
47*65'

64.22

58.67

48.89

48j.1
30.53

46o19

-Oiccpation, self-employed or employee status, and weekly earnings relate to the long-st JobD in
1950; age data; relate to the survey date in early 1951.
Individual itc^ms do not always add to totals because of roundingo.e:cludes 10,343 men not reporting earr.ngs at end of longest Job in 1950 and 148 men not .rp.-.:n. occupation of that job.
;:cludes 6,897 women not reporting earnings at end of longest job in 1950 and 575 wo-:en.-i .-:::,:... .:h ...ed Forces in 1950o-'-P:^:;;-cr modCins3 h.ave boen calcilaaed for lcc.-ietV2ion group.s, ithf;r.ou ^" ;':"::-.::::' 267;li fomeno.^:':odian could be computed for this occupational group, since the median fell in thoo'pcr.n- n

..:s interval, $l00.00 or moreo

,;ource: Occupational Mobility Survey, San Francisco, Table W-21 (Revised Outline Item I.,I, ).
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TABLE 4o SEL -EMPLLOYED OR ZL%!T.OES STATUS, ANi)D M EAi;EKLY liZ Oi?
rTPLOlYEF AT END OF LDONGEST JOB IN 19O0, FOR EACH f iA.JORCIiDUS'%Y

A-ID SEX GROUP--SAN FMNCISCO LORK HISTORY SAlM/PLEA

C cMedian wl;-y;.T -.--

, e3 ,ntg,.sa .l

3 ¢.^l.<io> J o'wf 0lo't

f0.~0 ,7 ~ t$;2o 59

16951.05j -O^,
33 5>(2 7i.5i0

. ,

3-v, 9-3 -.,
37,973 i 7.-5»29
12,2 i55 716i0
10,0,7 | t0259
1.,9 ,0 1

I

-prcent
' SeLfto-

,,~Ona*·-f a tere

93

96
70
82
55

70
100

empl~oy
I d
>m.n 2v-LUn xF. Lt l~--- jCJ"", W "rAW%

13
7

4
30
la

27

30

Total

100100

100100
100
100

I.aJcr industry group of lorgest job
in 1950., and sex

Total
^ . _ ^__-- ^~·_ __- .-. ^... ,C._ sS^0^X->.tsC _ ra

Ttalt.,n1 r v'1-lh vr^ 'orklo^esg,2h6iX3^ t

'a;?.:tes-uufac-t^rini 36$199
Zwanpoc;eationp cor-i:uLcatlinM and
ot3^.pubgllc u>' -t 5akc a25 S265
^ho}. :lnlC£- . ret'i'.l trade 54521
.^-ir::.?mc* ';..iu'.c.. a.d 'real estate 15 662
i3usin;- 3 a.nd repair ,:erXos -. 274
i'crsonalservicsQ74
r̂to<i'ta sint, a rCs1a,>ica s3 icevvesE 2,216

PI;'o.fc,3sion as&d -,latcd sorvicee 1(0 195
?tbti¢c admi.nristrcticn ; 19,503
'otl,:' n7 o.rn; ith-ork in:.sitc;rie 109^t20P
I _ accti e hatiustL ie?% 287

(w.C 'ructio~n? ...... .1,437
:: n--o,ectu-ting - 19,399
..r.aepo,t-aon c j:.a cati'on,art
Ct'ha p-ublic tiltiei6.323

',*i.l-;s:.,L3 ;.,-~r&-.s' trade 29,457
"x-Xc- insu ^':"~,

~ mY'Iarlreal estate 10 202
Bu-s.tSs and r,:::vx J-es s , .:i , 2,442

c,ŝonal sort tic-.', l10O48

,,;ol.-l icaadnds'txra-tion 84ca78
g-:,L;97.24.iC~.;~',?. 31"L;3 X*33.C;.'d·Ca aS~ir~.CG ~11899__~~LiLIG iL~.j~ii~ti7If_8.~~i~,~f;~~On818 b7-.~~tParr 'Lrrr;2-~r~ ~la~·~_'--~~"'_m~l.'~rU~r( )~· ~-~ h~r~v9~

100 7 93
2'S?

L. 437

6,323
27s44.5
9,i91,298
2,O'3

17,386
8,4'78,

10

100
100

100

100100100

94

100
93
93

92
100

54C.06

19
:1S

7
-7

15

a 1: (- e

^r- -%- nczww =s>t005.-00
F-indsaiuy, self- ciloyeploed r estatus, and weekly earingls relate to the long.est 0ob

in 1950o
3.idi-idua lt.. m: do not always add to totals bocauss of rounding.o
rxcl¢.des 10.3Z,323 me.n not xIepoXting earnings at ernd of longest job in 1950 sd 59.1Xnrie t
ir-portintg induaty of that jobo"rcuivdos 6g9S o.i-n not reporting earings at end of longGst job in 1950 and 575 worm:n -:o wi;:
in the Armed Fcroes in 1950o .

! o pr, rctials or nadianS have 'been calculated for industry groups vrith fewr 1than 2,'955 :,n o.
2 'bDt74woni :no -: .. .; .

'. rce: Oo -t.;tion. l fcoility Survey, San Francisco, Table W-22 (ReUtsd. OutlJ.na It-: .:TT 6oS),,
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Every worker for whom a work history was obtained was asked to report
hiS 'zik!y co:rnings in dollars at the begin.nig and erd of eve7ry ciili.Jan
job cr o cupational assignment in his work history, except for periods of
self..r-mpilofymentol Weekly earnings were to include overtime earnings and
were to be reported "before" deductions for Social Security, withholding
taxes, etc. The earnings data which are summarized in Table 3 ani 4
relate to weekly earnings "at the end of the longest job in 1950". If
the worlkerts longest job in 1950 was also his current job, these weekly
earnings would actually be his.most recent weekly earnings at the time
of the surveyo2

On this basis, the median male employee in the San Francisco work
history group was earning approximately $75 at the end of his longest job
in 1950o Median weekly earmings for women employees in the sample were
much lower, approximately $52 a weeko

Textc Table 3 suggests that older workers, particularly those.aged 65
and over, were at something of a disadvantage with respect to earnings in
comp.arison with younger workers. This finding cannot be regarded as con.
clusive, horsever, in view of the small numbers of workers represented in
the 65 .nd over age group, in the case of both men and women. Women in
the 45 to 64 age bracket had slightly higher median earnings than women
under 45, moreover, although the difference was so small as to be in-
significanto

Occupational differences so far as we can *judge from these dataD tend
'o havo a more markad effect on earnings than does age. Wide variations
shox.wd up in the median earnings of the major occupation groups. In spiteof their higher rldian educational attainment male professional *orkers
had somewhat louer median earnings than managerial workers. In interpreting
this fact, w3 must rsrsmber, of course, that no earnings data wsrereported
for the self-employed. It is highly probable, that managers and officials
for whom earnings were reported were a better educated group, on the whole,than proprietors, for whom earnings were not reported, and who would un-
dou;t.dly include a substantial proportion of small businesvm.n with onlym;-odst education attainments. Conversely, self-employed professional mnprobably tend to have relatively high earningso

utside of the professional and managerial groups, the highest ipaidm.ale workeras, in terms of median weekly earnings, were the sales and crafts
nen groups. Both these groups, indeed, were not far below professionalworkers in re-dian earnings. At a considerably lower level, and very closetogether in terms of median earnings, were the clerical, operatives, andl:Gcrcrs groups.. Neither the higher median education of the clerical groupnor the semicskilled status of the operatives group gained for these workershigher median earnings than were received by the poorly educated, unskilledlaborers group. Service workers, who, in the case of males, include a

Hie was also asked to report his hourly rate, if anyo
2* Each worker was asked to report his most recent weekly earnings on his
current job



substantial proportion of janitors and similar workers, received still
lower earnings. This group, as we have seen, had a comparatively high
mcdian age and may well have included a considerable number of older
... r .oi;ho had &eL.nforced to take Jobs. ssecvice workers bc~ae thley-
.noea longaer vigorous enough to hold more active jobs. In interpreting
those data, of course, we must keep in mind the relative unreliability
of medians for the smaller occupation groupso

In the case of women, variations in median earnings among major
occupation groups, outside of the private household group, were less wide
than in the case of men, in both percentage and absolute terms. There
appeared, moreover, to be a somewhat more consistent relationship between
variations in median earnings and variations in median years of school
cornp3eted in the case of the %womengs groups, but the small numbers of
women represented in many of the groups force us to regard these findings
as suggestive rather than conclusiveo

Median earnings in the various major industry groups, especially for
men, were clustered to a considerably greater extent than in the case of
major occupation groups (see Table 4). Construction stood out as an in-
dustry in which median weekly earnings of men were well above those in
aziy other industryo In personal services, on the other. hand, median weekly
ioaRings were considerably below those of any other industry0 But in al
other industries median weekly earnings of men were between $71 and $76
a week (in round dollars), or close to the median for all male employeeso

* O

In the case of the women, also, the personal services industry stood
out as one with unusually low median earningso All other industzy groups
in which enough women were employed to justify tomputation of a medi;n
had r.s1din earnings ranging from $50 to $58 (in round dollars)0 The rank-
ing of individual industry groups with respect to women s earning;s differed
scm---ht frxcm their ranking with respect to male earningso Thus, woaen in
wholesale and retail trade had the lowest median earnings of those in an
indust:ny ohrth an personal services, while men in wholesale and retail
thrade had th3 highest median earnings outside of the construction ind.ustsryUnldoubtedly this difference reflects the fact that men tend to occupy the
more responsible and better-paid jobs (such as store managers and buyers)
in tradoO

Years of Residence in the Area

One of the most important points brought out in our first report was
that San Franciseco had a higher percentage of migrants (37%) in its adult
civilian noninotitutional population (aged 14 and over) than any other city
in the Occupaticnal Mobility Survey except Los Angeles l The percentage
of ritgrants in the work history group as a whole (39%) was not significantly
different (see Table A-6, Appendix)o2 But a larger proportion of the womenwith work histories were migrants (48%) than was the case with the adult

//

1. See Table 24, Report No, l
2o This percentage applies to men and women combined and does not actually
appear in the table
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.'2-... povtrlation as a whole (0)o Thi:s as to be e;pected in thQ light.
':':..-. ::lier f.diing that a larger proportion of wormn who wre at"o:,
.:' :.r.,').".:t'hn of woman who vtre not at worko1 Among t .. ::-^.h.....:';' .?-:".''.;' e,-n the othr h ;.tphe .,o;ticon of ..r: (3,; --..
.:-:-̂: ;n y ctUfferent frolm proportion of miran, t(3.t5) i l

' §,lt c rll .r"z.Sme population (aged 314 and over) as a wholeo

~"-. th-:re any tendency for migrants to be distributed diffex.ntlyj
,-.s.g tho major occupation groups from nonmigranto? Text -Taole 5 iudic 't^3
tiait 'h.e3prLoportion of "Cmangers, officials, and proprietors" Wae sigai.fi-
c^rn;Uly lower among the migrants, wnile, in geearal, the proportion of
mnrua3l workers was slightly larger (57%) among the migrants than amongthg
nonmigerants (54%)

But thc differences between the artbime and po3twa.r ligran.'t; .th
raspct- toc190 occupational levels were more striking than the differ.n'ci-;
betn;irxn t'hc migrants ard nonmigrants. ThusP the proportion of pr-oofe¢oin-al
-;,::s mau.,rach higher among the postwar migrants (O5. years of rezlderc.)
tha. a~.mo; ti,he v timi migrants (6-11 years residence). On the otherai.,nd.t...opc- ..ti-n of manual workers was substantially. higher aong th,.. vr.:1m
.-v..-:Att.^, In fact, 67 percent, of the wartisme migrants in the workvd history
!,royut were e-zployed as manrial workers in 1950, as coarsed with 51 percent
of't.he postwar migrants.

Wha>t of tho woomen workers? In this case, the proportion of profese.onral
;.rr,-s vn3 s.igndficmatly lowor among the migrants than o onig the non
~.gzaS r.ts-, On theo other hand, the proportion of.serv.ice workers of za1
57':::; iiclud<i.xug private household workers, was conssAorably higherar,...:
the igi.grautsc4

,Av..... in the case of tho wonmc-n there were differences- bots:n ir-
t:l£:- !.d [ i.^rr migran-bs with respect to 1950 occupational distributionw.
Ti.: ;:s dp..,.of is...^.geria3..kw..a.s.eas considerably higher umong'th.

-le the prport.onof wmanual workers, espec...ly. .,ip
....... . .othr than prv.at.e househo.d.,, Is substantially higheir a:oig the

ti ":"'".;' .gA?.azits, Co:airnirg imnual groups, we find that 47p.rco. t -f th.
'"-.""(.*;*i-^ .~,<t~g"-n,woi en ,were m.nualv .orkers, as co pared with 31 parcert of
-t\. -;hoentered the area after the aro

i::L;),^-.''.l~3!.usicns can we draw from thsac observationa? The d ,%ta toll.*. .....thi-n of .co,,rse but theocc'.at onal groups in t.hnich "t i^ra s:;:::' c i5.p 'd b.for; slng.o the-.r,-.~2 Tothet etent that diffe..ince
-h?:^'r;:"i-nt,.-)190 occurpattionma distribution of migrau'ts and n :̂.r:rants,
tl ?:. d:;cfcn,-es do not pormit us to conclude that mJigrants tedi -

:.-'.-', to d:0spl.a-;:different oocupational chacot.Ost ics'o.:ftnor.i.ganto
.;'.t::::½ d'.,t^x do tend to su-ggest that the broad occupational le-..s at..heioh

::::.-.,;.t^.:.:.v::z .employted in 1950 were related to the state of the labcr as rICo't
,^b.: '" ,;,? r *';:he mgrants entered the area, During World War II, the-^ vas

~:.: :b'~.om,;,ikl.y heavy demand for manual workers, particularly cra&tsmen, in
,'-.n:fancisco Bayr Area The migrants who entered the area from 1940 to

1. Seo Table 24, Report No. 1
2, This q.estion vill be taken up in Report No. 3.



TABLE 50 PEiRCENT OPF WOiiCZRS BY .AJOR OCOfUPA.ONN GPlU1P OF fOkiGEST JOB ItJ 1950'F(O
sACH MIGRATIO0~STATUS fND: SEX GROUP--SAN FRANCISCO WOKH. HI.nC: S^I.LE

.'..'~: ,~.' _: ..
*~ ~ ~ --·r· - W-- .. t F '-- -.. - :. I* o..z-,: %rrc rr* · vI~. r u· ···crY·~·CWIIL·urU ~ r)I~lrn-c~U~oM-·rr~~· u u~Hryuw wrr ur r a 11IL0 - . A;-,h I
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Izjor ccupa.tion group'o
.o^ges,, job'in. 1950 and sex

Total Total
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'' 'I. ( 2ye(a:rs
re yea sp..l ..1!'iyaa dnc
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1945 wore employed to a large extent in manual occupations in 1950, Probably
they rere largely manual workers before migrating, but definite information
on- this point must await the preparation of our third report,, The nigrants
uho3 tr3e;{d th ara fraa 1 ^ t-c; 19.1h`7.- mrore heavi-y concentted in
lnon;-^1;ilI occupations in 1950 -lin wate the wartime migrants. In the light
of ti.-hat .er know about economic conditions in San Francisco after the war
and occupational trends in the decade as a whole, we may safely assum
that job opportunities were more favorable for most normanual workers
groups after the war than for most manual groups, especially in view of
tho fact that the area was ,probably somewhat over-supplied with manual
workers as a result of the wartime influx.

One further comment perhaps needs to be made at this point0 The
relatively loow percentage of managerial workers among the male migrants
is undoubtedly related to differences in age between migrants arid nonmigrantso
Migrants, as we know from Reporc'No. 1, tend to be comparatively young9 and
aec not as likely to have arrived at a point in their careers at which they
canbcco-s easily established in managerial positions or proprietorships as
nonwigr'antso Age has a bearing on some of the other occupational differences
between ndigants and nonmigrants, but the differences apparently cannot be
explained solely or even primarily on the basis of age.

Compari1son of the migrants and nonmigrants with respect to major
industry group in 1950 suggests 3soieahat similar conclusions (see Text
Table 6)0 in the case of the menp the proportion of construction workers
.rao substantially higher among the migrants than among the nonmigrantso
Differcnces with respect to other broad industry- groups were not large
enough to be considered necessarily significanto But if we compare wars
time andIpost.war migrants, we note much more striking differenceso The
propor-ion of men employed in trarsportation and utilities as of 1950 was
sub:t.nttiz dly higher among the wartime than among the postwar migrantso
Co&nri;uctiin wsorkers and workers in "all other" (chiefly service) industries,
on the other hand, figured heavily among the poatwar migrants, WUs know
tIat transpo.otation was one of the major industries which expanded in San
FhYancisco during the warl1 We also know that activity in the construction
and .rvice industries expanded substantially after the war,

In the c.ase of the wormn,, differences in the industrial distribution9
as oi* 1950, cf migrants and nonmigrants were not large enough to be con-
sidcrcd sin.fignican to

SBeoro rmo leava the matter of years of residence, there is one further
poinr3. to be considered. It has frequently been stated that homen olmershiptoind? to conttitute a barrier to geographical mobility. This hypothesiscannot be fully tested within the framework of the present study, but Text
Table 7 snunarizes the relationship between home tenure and years of
residence among the household heads in the San Francisco work history sample.

1. See Table 9, Report No. 1.



TABLE 6, PER1CENT OF I3E.RKES BY MAJOR JDITlUSTEZ GROUP OF LONGEST JOB IN
1950 FOR EACH MIGRATION-STATUS AND SEX GlROLP-SAN FRANCISCO

WORK HISTORY SALPLE

jo.r '.,.. ,.,.:,ty t' olp0 ong st
job in 1950 and sax Total

L ..M- --,W_.,s .f.,I. e _ .^ rPA,-^.a__
......I...r..i- 6-i1 ycars

Tot;a rosidence residence

?Nonaigrantd
(12 years residc.-,;
and over)

:.:;n r.th rork historiesB 1216,013c 74,319 44,1'78 30,1l14,694
Percent 100 100 100 100 100~ with work histor~ie~B 12l6,0l3C 74,319 1414,1.78 I_ 30,L)41 1a..6~1
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Table 7. Years of Residence in San Francisco Oakland Metropolitan Area for
Each Homa-Tenure and Sex Group of Household Headsa-"

San Francisco Work History Sample

Years of residence in Standard Total house- eHome tenur
Metropolitan Area and Sex .hold heads Head owns Head Home rent

or is buy- rents freeB
{__w____ .^~ . ~__ ,ing home ho.e

Men 179,223 75,206 102,68 1,330
Percent 100 100 100
0-5 years residence 20 228
6.-1 years residence 15 10 18
12-20 years residence 15 14 17
21 or mcre years residence J 50 68 37

Percent 'n_____100' 100 100
0-5 ~yara residence 26 8 31"6-&1 years residence 17 16 17
3.2-20 years residence 16 11 17
21 ox moeo years residence -1 65 35
AExcludes 3144 women not reporting years of residenceo
BNo poPcontages have been calculate for homo-tenure groups °with fewer than
2,955 men or 2,874 womsno,

Sctoce: Occupational Mobility Survey, Sn Francisco, Table W-24 (Revi.scd
.Outli.ne Item IIoE10), Since the median would fall in an ope>n-
ordlclass interval in several instances, vertical percentages
hzte been pre3snted in this table rather than the medians called
for in the outlineo

Cle,. -y t,,^re was a direct relationship between home cwiership and yeazs of
rzsidence in the area. In the case of both ja.lo and female household he:dsg
3ng-e-stablished residents of the area bulced much more largely amoing te-'home ormnors than among the home renters, while the more recent residents
constituted a substantially larger proportion of the home-renter group then
of the homeezowlier groupo

In.lg\ence of F1athers Occupatjions on the Occ pations of the Work Hfistorv Golrpo
One of the most interesting problems in labor mobility relates to the

shifts in broad occupational levels which occur from generation to gcnert;.ionoTo 'tht e;fent, and in what manner, are the occupations of workers influnc'zdby th,3 occupations or their fathers? Do sons and daughters tend (1) to
follow in th- footsteps of their fathers, (2) to shift to closely-relat.-d
occupational groups, or (3) to move to quite different occupational levele3

The great majority of San Francisco workers for hom work histories .-re
cbtained hd certainly not followed in their father's footsteps. In fact,if ,we compare the major occupation of the longest job held by these workers

7
1

311
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in 1950 with the major occupation group of their father°s longest jobs, we
find that only about 22 percent of the men and nine percent of the women
wcre employed in the same major occupation group as their fathers had been
(^ae Text TaIblo 8),1 The proportions who were employed in precisely- th
.sa~r ^in.ividual occupations as their fathers must have been considerably
smaller still.

Among the male workers who were employed in different major occupation
groups from those of their fathers, many were at uti different occupational
levels, The sons of nonmazual workers were chiefly in nonmanual occupa'tionr>
but approximately a third of them were in manual occupations. Siilarly,
the sons of manual workers were primarily in mantal occupations, but approx-
imately a third of this group were in nonmanual occupations. Thus so far as
these workers were concerned, there had apparently been no greater tendency
for the son of a manual worker to go into a nonmanual occupation then for the
son of a nonmanual worker to become a manual worker. In this connectionn we
must, of course bear in mind the fact that the longest job in 1950 did not
necessarily indicate, particularly in the case of younger workers, the
occupational level at which the worker would be employed during the greater
part of his working careero

While the data suggest that the sons of professional workers had entered
manual occupations to a relatively lesser extent than the sons of other non-
manuralworkers, we cannot attach definite significance to this observation
because of the small number of fathers in the professional group.

Of the sons of manual workers, tohose wose fathers had been craftsmsn
were found in nonmanrai occupations in 1950 to a relatively greater extent
than the sons of other manual workers. This is not surprising, in tiew of
the fact that craftsmen, who tend to be the highest paid of the manual
workers" gdroups, are likely to be in a position to encourage their sons to
acquirLe at last a high school education and perhaps, in some cases, to
finrnce a start in a small business for their sons. At the other trsmrem^
the sons of farmnrs were employed in manual occupations in 1950 to a greater
relat-ive extent than the sons of workers in any other occupation groupo

On the t)hole, the women in the sample show a rather different pattern,in r-lation to their fathers' occupations, from the men. We would esxect,of courec, that merely because of the difference in sex, daughters would be
d:i.stib utd occupationally in quite a different manner from their fathers0
Vle knof, also, that the women with work histories were employed in nonmunual
occupations to a relatively greater extent than the men. Were the fathers
of these wcywn also in nonmanual occupations to a larger extent than thef'athors of the men in the sample? The answr is noo2 The ocwupationJadst:.iLbuzion of fathers of women in the sample was remarkably similar to the
occupational distribution of the fathers of the men. It follows, of course

1. The information in Table 8 is presented in greater detail in Table A-8,AppnadiXo
2. See the estimates in the first column of Table 8. For purposes of this
comparison, we have regarded farmers as manual workers.



A.''I.BL 8o RELATiO'NSHIP OF MAJOR OCCUPATION GROUP OF LONGFST JOB IN 1950 TO MAJOR OCCUPATION
GROUP OF FATl'HRK S LONGEST JOB, FOR EACH SEX-ESAN FHRACISCO MhRi HISTOP'r S A 2

Major occupation fo'lp O loiCs5t
Major occupation group I job I. 1950

of father's longest aio3 as r-c'tIr': occ-'ton....
job and sex fath3r' _roo. i£,uza-thr's

Total rs- occupationt ionanu ALnua
GeC eg rY.)l3 , -

Total mean Tith w-ork historios 1203 8I .^001) 22 I _____1 _
L

...... ......... ....... [- . _.......
.znrmacrs arncd farm managers 233983,100 1 27 72

j;Ise.n- .. 6.^389 0':Coi 28 39 33
-rosas'io:i:.l, tecinical, and kindred workors' .13,7.1 100 28 L. 28
Manageras, o:ff'Siciala, and proprietors, exco farT 49,6lo100 2937 | 31
Cloriical and kindred workers 563.5 100 16 74 3'
Sales workcers 7,388 100. 22 4 _ _ 3 _

I&UACla 6.oups .7?8 LoJ 29 1!2.;ou.3
Cra'tLslr3n, forca-on and kindred workers 40,78oO 300 29 30
Qpe'iativOs and kindred workers 18 912 1.00 25 21 51
-S:-i.cle :or,.o.s TLC..doprivate household 12,26h6 100 23 30 | 4.-oszs, incl.o £.arz but not mine.____..20,833 .00 17 27 5s6

4gt: ot,,.i'o:n :i't'h,:ork hitoroS.iOl__061_100 9 _,

a~i-s and fa- aanagors 2228 100 !. ,

'''ia'v . . : J 81.. . 0e0. 18 65 1 17.
-2lc:tEs'iorsnal:, echri. coSl, a.nd kindred workers 8, 09 100' 29 | 56 15
'.'in.-3ers,officials, and proprietors, excofarmi 27,877 3.00 13I 70
C:lo-.c.cal and kindred vworkers 2,874 ;100 60 2 1
S.lsa v'o:T'k-ar3s 2,l_55_. ss_ __.....

.';::aRra imJ' 1642,246 I 6F' 30

GIca.^tsr/si ici.rsn.a''d kindred workers 20,)48 1(0 1 73 26
Cpe rati;-r& 2e. .-dIidnda:sd rork:..rs ' 9,915 100 10 67 i 23
Srv~icQ workresi> imdc , privats household 3,736 100 27 1
*Laborxr, inclo fan- but not.tine 6,O? 100 2 4-77 51

";.l:nd~i:l-du.l i;L::c;s do not- always add to totals because of rounding*
-.."iea ldviosi;8 ,i not roporting occupation of longest job in 1950 and 13,298 maen not roport.ng
occupaticno£ £3ather, longest job0
-^cludes 575 aonen ..lo were in the Armed Forces in 1950 and 9,627 women not reporting occtpation
of falthcr:c .cngest jobo
'^i% prc;e;,nt;ag'es have besn calculated for father's occupation groups -Ihincinh.xudc £wer thoAni 2,955
-.... or 2, 8 !da7uhte-rs

..: ..z'O:¢i.C, ....¢.¢':.;i-'-"? K';::-:'xL ....ccnap.of oostof lo0 ta anld ..aRa managers uho vrer in the same ccc-',at,.Ci
:,...:o.....,',.. ~. ...e..^,,>,,o sons or daughters r-wre Ifa.imersa sr farni managaers

':'.0: OccupationalM.obility Survey, Table W-9 (See Appendix, Table A-8)
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that the d.ughters of manual workers who were represented in the sample must
have entered nonmnnual occupations to a relatively greater extent than the
sons of manual workers, and this shows up clearly in the table. In fact,
approxirt. ly 70 percent, of the daughte.rs of manual. workers wore in non
moxnual oacccpationsl wthile about 83 percent of the daughters of noras.nual
workers,'were in nonmanual occupations. If we look at the more detailed
data in Table A-8 (Appendix), we note that the proportion of daughters
who were clerical workers was substantial throughout the occupational
range of fathers, although there was some variation among fathers' occu-
pation groups in tlis respecto

In general, fathersg occupation groups do not seem to be a very
reliable guide to the occupational level in which their children will be
foundp particularly their daughters. There is some suggestion in the data
that the sons and daughters of the more highly paid groups will be more
likely to be found in occupation groups characterized by relatively long.
sducational experience than the sons and daughters of the most poorly paid
gro,us but the small numbers in some of the fathers' occupation groups
-eriouzly limit the reliability of some of the percentages and prevent our
reaching definite conclusions on this-point0l
Union Meielrrshi . ,

ScZre swriters on labor problems have maintained tbht membership :n =nions
tends to discourage labor mobility, especially in the case of workers who
have belonged to a union for any considerable period of timeo2 In suppoirt
of this t;hesis, they cite such factord as provisions in collective bargi.ning
contracts requiring employers to give preference to workers already omplcyed
by the company when job 9penings occur, seniority provisions of various types,
and so ono

Waheither union membership actually discourages labor mobility to any
saubT.,antial extent is a question which has not been fully explored and will
not be subject to intensive analysis in the present report. But we can zot
least soek to beer in mind the manner in which union members are distributed
among major industry 'groups in connection with our analysis of irnustrial
differentials in mobility,

Tex.. Table 9 indicates that slightly more than half of th, men with ~.ork
hist;ories9 or some 113,000 men, in San Francisco belonged to unions. Thesa
men were distributed industrially in quite a different manner froam the non-
union workers. The industries which weie apparently heavily unionized Twre
cons.truction, manufacturing, and the transportation groupo Thehse tiree major
industry groups in which 38 percent of the men with work histories.wsre
employed, included 54 percent of the union members but only 22 percent of those
who were not union members. All other industries with any substantial number of
workers were represented by a smaller proportion of union than of nonunion

1, For sc.mcwhat similar conclusions on this general problem, based on a laboi
mobility suarvey of Oakland workers conducted by the Institute of Industrial
Relations of the University of California, Berkeley, see a forthcoming article
by Reinhard Bendix in the Amrican Journ of Soci.o
2. Cf., for example, Reynolds, op cit., pp. 22, 148



TABLE 90 MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 FOR EACH UNION=MEMBNFRSHIP
STATUS AMD SEX GROUP-SAN FiVANCISCO WORK HISTORY SAi-.LE

·-- ·-I-.-I ~--- -·
-^ , , . . i Not a Union Not a unio.:"'° Indu"'g°rup I Total Union ecmberbe union .member Total member imr^i-of longea t job :i-._i

1950 i Perl t Per c Peer» Perr | Ppee- jr .--'ilu;..bnorcnt umber tubercentNumber .cent Numbercen t r cent Ntubr cent
Total vwith work 1 I 5
lhIstorir-_stA% 100 3,325 100 102,539 100 315 816. 30 35,923 100 79893 100

griicultu:-^, fore t-

n/nirsgi! 2,2639 1 1,478 1 431 43 1Crnstruction 19,799 9 15,662 14 4,137 4 1,437 1 - - 1437 2
).'i fact.uing 21,29 31 22 1 12,4707 2087 18 9627 274 10 490 13
Diu'ablo goods 19,503 9 i 12,6313.- i 7,240 7 610CiT 2 7, t Io:iufa'cle goods i3,g026 8 12,5594118 5,467 5 13,507; 12 20 61,4696

Tr2.nspor atios,, cs-,6

*- ub.lictilit~i~es 26,004 i2 20,242 18 5,762 6 6,754 258 7 16 5
.esale Emd retaill 5I

57,476 27 26,152 23 31,323 32 30,319 27 12,9321 36 17,38 22
Filanc, insurance, i -
ad.r real osta't 16,84 8 3,546 3 13,298 13 11,352 1,724 5 9,627

Busirie.ss and ralrpr t
services s8,274 4 3,694 3 4,580 4 2,586. 2 144 D 2,443 3
?Prsonaljse-vicAs 14,775 7 6,797 6 7,979 8 11,926 10 4,167 12 7,759 i0
Entertair.~nnt.nadcl
recArSction sorvicos 2,364 1 ,1034 1 1,330 1 .1,724 1 575 2 1,150 1

Pr.ofessional,, Ia, 1
rslated se.rvic;s 10,786 5 3,546 3 7,240 7 19,829 17 3,736 10 16,094 20

Public administration 19,799 9 7,092 6 1,707 2 9,340 8 431 8,909 11
·.... s ~ - - --'_- - --''' --- . . . . . . . . . . . . . . . . .,.......

·AIndliv..dual items do not always add to totals because of 3
Excludes 591 nien not reporting industry of longest Job ii
vierbIership statuas
CExclidos 575 wonn who were in the Armed Forces in 1950,
DPerccnt not shown where less than 0.5

roundingo
n 1950 and 148 men not reporting unions

Source: Occupational Mobility Survey, San Francisco, Table W-23 (Revised Outline Item IIoE 9)v



mbe.-t s, although in some cases the differences were not large enough to be
considered significanto

T-r.'pi;portion of wor~en who wore union maericrs was co .sidbarab]; mSlle3r
thm. in.' th'e case of the Men. Only soie 36,000, or 31 percent, of tho worsn
v-ith.-;ork histories were members of unions, This reflected, in part., the
fact that a larger percentage of the womsa were employed in the industries
which tend to be nonunionzted, as well as the fact that, within the unionized
industries, a larger proportion of the women were doubtless employed in office,
or white collar, iJjo!s than was true of the meno

in the case of the women, manufaqturing and wholesale and retail trade
together accounted for 63 percent of the union members, as contrasted with
only 35 percent of the nonunion workers. Within manufacturing, the non-
durable goods industries accounted for a larger proportion of the fenale
union Liebcrs than of total women with work histories. This type of con-
trast did not prevail to any significant degree in the case of the mno0
In lole.~ale and retail trade, also, the situation was rather different
as bctween the two sexes. This industry accounted for a substantially
larger proportion of the women who were union rambers than of those who
.ir nrot imembers of unions, whereas te reverse was true in the case of
the nieno Even so, the total number of fenmle union member in whole.sale
and reZail trade was apparently smallelr than the number 'of nonunion wromn
eiployed in the industryo The fact that the industry accounted for a higher
proportion of total female union meibers than of nonunion meznber's simply
reflected the fact that, outside of trade and manufacturing, there w're
very few industries which had any significant number of women union memberso

* * * 0* *

This completes our description of the San Francisco work history saple o
The rerainder of the report will be concerned with ananalysis of the job
shifts iade by these workers from 1940 on0



CHAPTER III

SHIF'S IN EPPDLOMJIT OF THE WORK HISTORY GROUP,
1910-99441194-,l1.949 and .1940-1950

Thie present chapter will trace the employment shifts of the men and
and rwornn with work histories during the decade of the fortieso From the
data on the work history schedules, it was possible to determine the em-
plormcnt status of each worker, together with his occupation and industry
if ex:.ployed, on any given date from January, 1940 tothe date of the sur-
veyo For purposes of analyzing wartime and postwar shifts in employment,
it was decided to code this information for three key months during the
period - Janary, 1940, December, 1944, and December, 1949o The resulting
tabulations permit us to trace the shifts in employment of the workers re-
presented by the work history sample between January, 1940 and December 1944
and batfreen Dcecmber, 1944 and December, 1949, In addition, we have pre-
pared a tabulation which permits us to compare the major occupation group
of the .02onesu job in 1950 with the employment status or major occupation
group of employment in January, 1940o

., thi.- point, it will be well to repeat a warning made in our
intrcduoto:y chapter. All of our information, including that used in the
pproisent chapter, is drawn fron the work histories of a sample of workers
resi.di% in San Francisco in early 1951. Many of these workers, as we
lknCo;W. :oved into .the San Francisco Metropolitan Area sometime after January,
19! 0.O while many of them were not in the labor force during the entire
poriod, But the shifts in tmployment' and employment status which we shall
Ob? analyzing in the present chapter are the shifts made by these workers,
.'wh,~r' tA:r tc.hy vrere, between the relevant pairs of dateso They do not
directly reprlsent the shifts in employment of the San Francisco labor
forc. btw'ijcn the pairs of dates in questiono

CEhange_ in ,iplo3nent Statue

Of 'theapproximately 217,000 men represented by the work history-.rplio, the great majority (85%) were employed in January, 1940 (see
.rablto, .A- AnDpndix). Most of the remaining men (some 27,000 or 12 percentof toc. totai).) were not in the labor force at that timeol A very small
propo:tion of the total were unemployed or in the Armed Forces in January, 1940,2

1, The category "other status" in Table A-9 includes persons who wrre not
in ,:he labor force and persons who were doing unpaid family work, but the
nlu.rbcr of unpaid fanily workers was negligible.
2o The .m1iall proportion who were -uneriployed in January, 1940 is somewhat
su*prising, in view of the fact that the 1940 Census, relating to the last
13eek in !March of that year, showed a male unemploynent ratio of 15 percent(as a percz.entage of men in the labor force) in both San Francisco and the
Urited Stateso (See Table 10, Part II, Report Noo 1), Quite possibly,,o-., of thn men who wore actually unemployed in January, 1940 reported','1*;}f:lvs as not having been in the labor force on that date. This would
co o: p;cially likely to have occurred in the case of younger workers who
nild iv0oer been employed prior to January, 1940. In addition, of course,n.;NJ persons who were unemployed in 1940 were no longer in the labor force
in 19i0o



By TD:cnioer, 1944, soms 50,000, or 23 percent, of the men repr-sented
by the Tfor.c history sample were in the Armed Forces, ard the number who
-;:rc iemiploy:d had droppod to about 163,000, or 75 percent of the total0('Of t1.hc3.5 >*ho wre in the Almed Forc,.s, 63 percent had been employed in
Jica.u:?.'ry, I9L40 and most of the remainder had not been in the labor fc>ce
on thl earlier date.

By CecIrubr, 1949, the great majority (some 205,000) were ermployed,
in,2luding most of those who had been in the Armed Forces in D!accmber, 1.9l4,
fhiil hethe entire group, of course, was employed at least one month in 1950.

'.hle vTrc.I.y infer, therefore, that a substantial majority of the men wvere
employed throuZhout the entire oeriod, the situation was somewhat different
in th? case of the womnno Of the approximately 116,000 wouen represented
by ho sa:aple, only about a half (53%) had been employed in January, 19400ostoC the other women (44% of the total) had not been in the labor force
at the begi.nn-ing of the periodo EDployment of the women in the groupjtump-d :-onsiderab3y duzing the war, and by December, 1944, 73 percent (84,000)
of ou:u116)000 wornen were employed, while 25 percent were not in the labor
. forc34 I te^ meantime, hrwever, some 7;000 of the wcaon twho Lhad been e-
ployed. in J^r.ary, 19F40 had dropped out of the labor force or had beco.inur.r..'3.oy'edo By December, 1949, employment of these omeni1 had increased

va ..lin to about 101,000, but apparently.some 6,000 of those who had beent.,,:"yo.d in Dscember, 1944 had become unemployed or dropped out of the
laC.or forcGo

It s coo.ar^ therefore, that a substantial proportion of thew:somen
;.z,: 3

.ot :ihnth labor force throughout the entire period 'This fact will
.wavc to bt :;rt in mind in coinnection with the various mobility measures

-:hl. 3 s -hl be discussing in later chapters and in colmection with the
dl.: on o.c-a:pational and industrial shifts in the present chapterel

rtfi'.o;u-s- OOccurpational Shifts

Di I.il oth tho war period and postwar periods, a substantial proportion
o"'.:.. woorscrs -arepresented by theTrork historr sample shifted among broad
I'-..: :Lonal lvvols (see Table A-10, Appendix).

(2 the;T.,sn who vrre employed ;in December, 1944, the grToat majority)?''.~:hi dlbhCCd nemrployed in January, .940, but only 63 percent had been eam-p,; :c in the same occupation group on the previous dateA.bout 28 pc',r-cr-,tc a.bdbeenclployed in a different occupation group in Jam:uary 19)40o
ahopc.ro,-,o:etin making such shifts between the two dates was relativelyuhi;Jhf.or cr-ci.ftrmen, cperatives, and laborers and relati-ely low for.pro-..>;::^.onaltorkerso The otheroccupation groups as ofDe cenmbr, 194 fell

b.;,'emr n theset'.ro extremes, each including approximately 20 percent who had
bc lni, a different occupation group in January, 19400

... - Con.actin;wit.fh ,his analysis of shifts in employment status, it is'¥- -:'t'ring to note that the shifts experienced by the San Francisco workers
.: :. verry- closelythosl e for the six cities combined, To check this

#i :'.:-.: , .re havo coi,putd the percentages in Table A-9 for the six cities
:; do 'dThe resulti._ng table is not included in this report, but there

t',c no appreciablo differnences betyween the percentages for San Francisco.'ci for th ,six cities combined. (See Occupational Mobility Survey, Six
Ciuie'-A Combined, Tables W--45 and W-a47, not included' in the present report.)

. 16 ,
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Of the men who were employed in December, 1949, only 76 percent had
teen employed five years earliero The other 24 percent had chiefly been
in the Arned Forces on tlhe earlier dateo Thus, although the proportion
of th-total ^who had been employed in the same occupation group in December,
10L); (56%) a: oi;a3ller than in the case of tih 1940-i944 comparison, the
extent of movement between occupation groups was also relatively smallero
Only 20 percent of the total had been employed in a different occupation
group in December, 1944e

Among the major occupation groups in which these men were employed in
December, 1949, the professional group again included the smallest percentage
of workers who had been erployed in a different occupation group in December,
1944h A large proportion of those who were employed as professional workers
at the end of 1949 had been in the "other status" activity group five years
earlier (chiefly in the Armed Forces)0 Among the men who were employed as
craftsmen in December, 1949, also, relatively few had been employed in a
different occupation group in December, 1944o The groups which showed. up
at the end of 1949 with the highest proportions of workers who had been in
other occupation groups five years earlier were the service and laborers
groupso

Turning to the Women,n w find that the extent of shifting between
major occupaotion groups was somewhat less than among the men, Of the
apprcx:imratly 84,000.women tho were employed in December, 1944, only about
64 percenthlad been employed in January, 1940o The remaining wonmen had
for the^ -os-t part not been in the labor force on the earlier date* Onlysome!J' percont of the total 84,000 had been. employed in a different occupa-tion group in January, 1940o Again, in the case of the women, we find that,of tho.eo c.ployed as professional workers at the end of 1944, a comparativelysmall proportion had been employed in other occupation groups at the beginningof 19:0 o Anong the service workers and clerical workers, also, only small
proportions had beon in different occupation groups on the earlier datea
The larg.est percentages of women who had shifted occupational levels be-
tT;cell t he two dates were found among the managerial and sales workerEs Atall occ<upational levels, a substantial proportion of those women who.vereemplc:-ed in Dacember, 1944 had not been in the labor force in Janyuar 1940o

.Sor.^;t.at si:mila-ar re.lationships prevailed as between December. 19,9 andDeoc:-b'r, 19L4^ Of the women employed in D-cember, 1949, however, about
73 percent had been eaiployed at the end of 19h4o This was a considerably
larger percentageathan had been employed on both dates in connection with
the 1944-1940 comparicono But the relative importance of movement between
rajo~:r occupation groups was not significantly greater than in the earlier
pcr5.cd, only 14 percent of those who were employed at the end of 1949
hav-rig been in a different occupation group at the end of 1944o

i-; t!he cas of the women, the relative position of the various majoroccupation groups with respect to the proportions drawn from other
occupation groups was much the same in the postwar? p-riod as in the war
pcl'iodo Again the professional group stood out as having drawn relativelyfew women from other occupation groupso The clerical group also showed
up vith a very low percentage of women who had moved from other groupsbetween 1944 and 1949. Again, als, in the managerial and sales groups,
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comparatively large percentages of women had been drawn from other groupsel
Let us ncoY consider the character of the inter-group occupational

::if½''. c..Ch occurred over the decade as a whole, between January, 1940
an: 1950O (Longest job)o Table A-15 (Appendix) indicates that,while 84
percont of the men and 53 percent of the women who were employed in 1950
had also been employed in 1940, the individual occupation groups (as of
1950) varied somewlat with respect to the proportions of their workers who
h-.d been employed in January, 1940. These variations are clearly related
to the differences in median age of the several occupation groups and,
even more directly? to the differences in median number of years since beo
ginning first full: time paid civilian job (see Text Table l)o We may safely
infer that most of the men who had not been employed in January, 1940 were
apparently younger workers who had not yet entered the labor force at that
time. In the case of the women, the situation is not so clearcuto In view
of the very substantial proportions of women in the various occupation
groups who had not been employed in January, 1940, it is probable that many
of these women were not in the labor force in 1940 for reasons other than
their youth.

Of the men represented by the work history group, only about half
had been employed in the same occupation group in 1940. 34 percent had been
in a different occupation group in January, 1940 from the one in which they
were employed in 1950. The total ntnber of men involved in these shifts
amounted to some 73,000, or about IZS less than the approximately 87,000
men who had shifted to a different occupation group either between January,
1940 and December, 1944 or between December, 1944 and December, 1949o2
While we riust bear in mind the fact that the figures cited have no precise
significance because of the element of sampling variability' the data
sugg^t thiat, on the whole, the postwar shifts were not of such a character
as to "cancel out" the wartime shifts. If the 466000 men who had moved to
a diJfLxrent occupation group during the war had moved back to their prewar
occ-ilation group during the postwar period, our data would reveal no net
shifts over the period as a whole. What we may actually infer from the data
i§ that the men who shifted to a different occupation group after the war
must for the most part have either been different men from those who shifted
du'ing the war or, if they wore the same men, must have moved to a different
occupation group after the war from the one in which they had been employed

1.,) Once more, irT the case of Table A-1lO, we have checked to determine the
extenrt to which the San Francisco percentages agreed with those for the six
cities co.mbinedo On the whole, the extent of agreement was striking, al-
though thjr:s vere some differences in the relative degree to which individual
occupation groups were affected by movement from other groups. This was
particularly true with respect to 1940-1944 shifts of manual workers, The
men in the San Friancisco work history group who were employed as craftsmen,operatives, or laborers in December, 1944 had been drawn from other occupa-
tion groups to a greater extent than the corresponding groups ithe six
cities combinedo This difference is not unexpected, in view of the special
ntature of .artime developments in the San Francisco Area and the extent to
7;it ch tar industries were manned bky migrants. (See Occupational Mobility
urvciy., Six Cities Combined, Tables W-45 and W-47)o

2 Approxirmately 46,000 shifted to a different occupation group between
Jn<aary, 1940 and December, 1944, while about 41,000 shifted between Deceber,
1'144l and December, 1949 (see Table A-10, Appendix)o



in January 1940o

In tho case of the women represented by the work history sample, only
about 38 percent had been employed in the same occupation group in 19t.0o
About 18,000 or 15 percent o:, thiO 'toal, wore employed in a different occu-
pation group in 1950 from the one in which they had been employed in January,
19140 Again, the data suggest that the wartime shifts were not "cancelled
out"' by postwar shifts, for the most part.

There were variations among the major occupation groups as to the
proportions of workers who had been employed in different groups in January,
1.9140 Among the male groups,'a relatively large proportion of sales workers
and relatively small proportions of professional workers and operatives had
been employed in other occupation groups in 1940. Among the women's groups
relatively large percentages of managerial and sales workers, and relatively
small percentages of clerical and professional workers had been employed
in different groups in 1940.

Before attempting to interpret these msults, let us consider the ex-
tent to which occupation groups lost workers to other groups over the course
of the decadeo Text Table 10,, which applies only to men who were employed
in both January, 1940 and at least one month in 1950, sheds light on this
question.1 It indicates that, while there was considerable movement both
into and out of all major occupation groups, there were also differences
anong the groups. On the whole, the groups which lost workers on net balance
in this interchange were the groups which tended to decline in relative imn
portance in San Francisco over the course of the decade, while those which
gained on net balance were the groups which gained in relative importance
over tho tan-year period between the 1940 and 1950 censuseso2 But these
net change4 wore accomplished, as we have seen, not by a simnle movement
in oine direction but as the net result of movements both into and out of
thi vas;-ious mujor occupation groups. We must recognize, of course, that
not all these workers were in San Francisco during the.entire periods The
gra'at mnajority, however, were in the city by 1950, and the distribution of
th;si-i 1950 jobs was influenced primarily by conditions in San Francisco
rather than elsewhereo

Can. w explain the fact that all major male occupation groups both
gained wrorkers from other groups and lost workers to other groups purelyas a "reflection of the differing directions of movement in the war and post-
.aire;riods? The .answer is no. If we analyze 1910-1944 shifts and 1941-1949sh.ifs.. we find that in both of these periods, all groups both gained and
lost workers, although the relative impact of the gains and losses was clearlyinf'luenced by .he differing economic conditions prevailing in the two periods 3

'. it havve not attempted this type of comparison in the case of women, inviev; of the small numbers employed in many of the occupation groups, especiallyin 1940)o
2 oSee Table 7, Report Noo 1, The changes recorded in this table were as we
pointed out in Report To. 1, not large enough in many instances to be regardedas necessarily significant after allowing for the element of sampling variabil-ity, but they are nevertheless consistent with the net results of inter-groupmovemen'ts on the part of the men with work histories,
3 This statement is based on an analysis of Tables W-45 and W-47, OccupationalMobility Survey, San Francisco, (not presented in full in this report)o
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TABLE 10. COMPARISON OF MAJOR OCCUPATION GROUP OF LONGEST JOB 11N 1950 WITII iAJCOR
OCCUPATION GROUP OF EUPLOYMENT IN JANUARY 1940, FOR MEIN E'LOYED BOTH

DATES-SAN FRANCISCO WORK HISTORY SAMPLE

Employsd in Major occupaticn groupj
Major occupation group of employment, Januayj 19hOj of longest. ob in 31950

Januasr 1940 Numbcr Por~ Sarm occupa-- Difforont occul
centf tion group ation group

Total menA 182,473B100o 60 4h0
Professional, technical, and kindred workers 13.U3s45. 100 8 18
Managers, officials, and proprietors, incl afarm 35,313 100O 60 0
Clerical and kindred workers 15,809 100 1 56
Sales workers .13,297 100 57 43
Craftsmen, foremen, and kindred workers 29,698 100 74- 26
Operatives and kindred workers 36,199 100 45 55
S3rvico workers, incl private household 22,311 100 72 28
Laborers, incla farm but not mine 16,l OO10 50 50

iEmployod in Major group of employmnt,
Major occupation group of longest job 1950 Janua-y, 1940

in 1950 Number Per- Same occupa- Df-.r'nt. ocU-
cont tion group pation srouF

Total monA 182;73B 100 60 40

^-esional, technical, and kindred workers 15,513 100 71. 29
.iagors, officials, and proprietors, inclo farm 36,h495 100 58 i
Glerical and kindred workers 11,968 1l) '58 42
Sale3 wvorkers 15809 100 8 52
Craftsemn, foreamn, and kindred workers 36,937 100 59 L
Oocratives and kindred workers 24,674 100 66 i 34
Servico workers, inclo private household 27,334 100- 58 t 2
Laborers, inclo farm but not mine 13,74. 100 59 4h

AInidividual itoems do not always add to totals because of roundingo
BExcludes 148 men not reporting occupation of longest
occupation of January 1940 job.

Source: Occupational Mobility Survey, San Francisco,
California (Berkeley)o

job in 1950, and 296 men not reporting

tabulation undertaken at University of
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Ornce we have recognized the importance of economic trends in influencing
inter-group occupational movements, is there anything further that can be
said on the basis of the data analyzed in the present chapter? The fact
t·,zt the professional group was involved in inter-group movement in both
dijec;tions on a relatively small scale in all three periods which wre have
boon e:.anmining suggests that this group is a comparatively "closed" occupa-
tional groupo We cannot attach positive significance to this finding, in
view of the small numbers of men on which percentages were based in the
case of this group, but the finding is supported by other evidence and is
to be expected in view of the unusually lengthly educational background
wh(ich appears to be characteristic of this groupo Most workers in other
occupation groups are not qualified for professional jobs, and, conversely,
professional workers cannot ordinarily "improve their lot" by shifting to
other occupation groups. Another group which appears to be relatively
"closed" in the same sense, but only in the case of women, is the clerical
workers groupo

Can anything be said about the direction of movement between groups?
In general, Jhifts took place between almostall occupation groupso Un-
forttu-ately, the small numbers of persons in many of the groups preclude
intensive analysis, but something at least can be said about the direction
of movement in the case of the larger male groupso These movements are
suzn"arized in Table 11, but in drawing inferences from the table, one must
bear in mind the fact that the smaller percentages, in particular, are subject
to wide sampling variability.

Table 11 indicates that the managerial group drew workers quite widely
from both nonranual groups and manual groups and lost workers to both non-
manual and manual groupso There appears to have been considerable inter-
change in both directions between the craftsmen and operatives groups on
the on-- hand, and the managerial group on the other. Undoubtedly, much of
this interchange took the form of movement into and out of small business
entrpjri Ses

Th.o craftsmen group also drew its workers rather widely from other
occupational Lavels, particularly during the war period, but the data
suggest that the most important single source of "craftsmen, foremen, and
kindr3d workers" (among other occupational groups) was the operatives
groupo The workers who left the craftsmen group scattered rather widely
among other occupational levels, but over the decade as a whole there was
a considerable movement of craftsmen into positions in the managerial groupo

lto-ovment into the operativee group differed considerably as between
the 'ar, and postwar periodso During the war, the operatives group drew
workers quite widely from other occupational groups, but in the 1944-1949
period, many of the male workers who moved into the operatives group from
other groups were craftsmeno This suggests, perhaps, that some workers who
were able to move into the more skilled craftsmen category under the impactof the wartime scarcity of skilled workers were not able to maintain such
positions after the ware On net balance, over the decade as a whole, the
operatives group drew workers rather widely. from other' occupational groups
and lost workers to many other groupso

The service workers group also drew workers widely from other occupational
levels during the forties. It is perhaps suggestive that a very small per-



TABLE :1o PART I. SELECTED MAJOR OCCUPATION GROUPS OF EMPLOYMENT, JANUARY 1940, DECEiBER1944.,
AID DECEMBER 1949, BY. MAJOR OCCUPATION GROUP OF EPLOYENT ATAT EARLIER OR

LATER DATES, FOR IEN--SAN FRANCISCO WORK HISTORY SAMPLE

Selected major occupation groups of employient, December 1944, of
^r. occupation group of man eho ! also e in Janu119t0
c.-ployment;, Janulry 1940 .1 Ianagers, officials, and Craftsnsn, for.mn, and' Opeatives and

, roprietorsi ncl, farna kindie. workers
_
kiinred worker

Total 28,3c8 3.8268 24,527
"cIn r ___i_ 100 1 100 1 100l
ilnagers, officials, and .
proprietors, incio farm 75 6 8
Otner nonmaniUl groups '1 · 7 8
Craftsmen, foreonn, and
kirdred workers 4 57 7

Operative3 and kindred worker 6 16 ' 61
Other manual roups 4 _4_, 16

Selected major occupation groups of emplJomr:int, Januay 1940, of
Majcr occupation group of M____ menn:ho weralso ployed in DehCmobr 19494
employrent, Deceriner 1944 Xanagers, officialss and Craftsmen, foremotn, candl Operatives amsc

-___ proprietors. incl, farm I kirAred workerirs kirIred worke.s
Total 29,551 26,152P rce-ent 1 100 1
ianagers, officials a
proprietors, inc:l. farm 72 4 7

Other nonmanual groups 9 3 4
Craftsmean foremen, and
.Lirred workers 8 82 22

Operatives anr kindrxed workers 7 6 56
Other.maual.r_oup-s _4........ l
Q . Selected major occupation groups of employmnent, December 19149, of
Major occupation group of ran who were also epoyed in Decemb'lr 194._
imploym3nt tDecember 3.944 1Managers, officials, and Craftsmen, foreme and i Opratives and
_ i.roprietors incl fa kindred workezrs ki worksr:

Total 34,427 30585 1 12,7-'-.Percrant j 100 100 100
niEagers, officials, and rl 1 '0

proprietcrs :tnclo farm 73 o 11
Other nor^manua>l grolup3 8 3 2
Craftsmen, formcnn an
kindred workers 9 7 15
Operatives arn kirnred workers 6 8 75
Other manlual rE, . I psJP^^SJS^^i^ ·Sl^E8.,^_^ -^r.rx....^..u.gI. -^..___ 17

Selected major occupation groups of employnmnt, DeLL'Omr 1944, c'
Major occupation group of mern who were also plo n Demaver 19^9
employment, December 1949 IManagers, officials,-and- Craftsmen, foremen, arTl| Cporativeus .ud^

ropistors incjl fani kindred vworkers kiSdred workersm Q q , '1__ "t'Jll~ ·r-stCiYY1_2kre Cl 'r:b.,wi£oLaj.
Percent
7-.anagers, officials, and
propr'i.tors, inclo farm
Other lnon2a-nul groups

. a£fti-.sn.'o';.fn, and
I&J.Xnircd '-o'i.;Zrs

'r^ativeGs and-1 kindred workers
'. ,r .Inu.a. s Ip..H . 4 P___ _-~~~~~~~~~~~ 100

85
10

1
13

38s711
100

8
6

67
11

7
.1

61
17

Source: Occupational Mobility Survey,-San Francisco, Tables Wb45 and W-47.
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TABLE 11o PART II1 SELECTED MAJOR OCCUPATION GROUPS OF LONGEST JOB IN 1950 BY MAJOR
OCCUPATION GROUP OF 3,PLOYMENT IN JANUARY 1940, AND SELECTED MAJOR
OCCUPATION GROUPS OF EMPLOYT.NT, JANUARY 1940, BY MAJOR OCCUPATION -

GROUP OF LOW1G^-ST JOB IN 1950, FOR MEN EMPLOYED BOTH DATES-SAN
FRANCISCO WORK HISTORY SAMPLE

Selected major occupation groups of employment, longest job in 1950,
cupatongroup of men who were also employed, January 1940%Jjor occuoation groip

of e-pploynent, January MYAnagers, offi.
1940 cials, and pro. Service workers.

prietors, inclo Craftsmen, foremen, Operatives and inclo privateI _

farm and kindred workers kindred workers household
Total 36,495 36937 24,674 27,334
ercentr1,, 100 1 100 100

I', :rnages officials arnd .,

;roproiotors, inelo stm 58 6 10 7
O'.heor non-nual groups 17 7 5 6
cxa.f-t^n9 forcrtenn and
k;i-rd ed.rok'rs 11 | 59 4 4
.rjf^.;titvaeand kindred
.sorlkers . '8 18 66 . 13

'trvice wolorkc- s incl ,

private household 4 5 59
.' _ _ __'-S^ ^ . . .....-W...i...,. . . . . ..

Selected major occupation groups of employment, January 1940, of men

:ftgjor occuption group ____
who also were employed at least one month in 1950

of erployirnt, longest Ianagers, offi-

prietorGs, inclo Craftsmen, foremen, Operatives and inclo private
farm and kindred workers kindred workers household

29o698l 36,199Total 35,313 29698 36199 22311
Percent[ 100 100 100 1 100
Managers, officials, and
proprietors, inC!do farm 60 13 , 8 11
Other nonmzianual groups 20 4 . 10 4
Crafts3rn, fo-*3ren, and ..
kir-Jrend -ies7r 77 18 6

Opzra:tives ar3d kIzindred
;-orkors 7 3 46 5

SE:rvic. workers inclu
pr.vato housjehold 5 4 9 71
Other nni.l groiups 1 p 29 3

*. r
-- - I

$o,.Q.co: Occupational Mobility Survey, San Francisco, tabulation undertaken at University of
Cali.foMia (Berkeley).
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centage of those who had moved into the service group from other groups
by 1950 had been craftsmen in 1940. If, as we have elsewhere noted, there
are indications that a good many service workers tend to be older men who
havro previously been employed in other occupational groups, it would
appear that skilled craftsmen may be less likely to be forced to seek this
type of employment than other groups of workers. Those who left the service
group to join other groups over the course of the decade scattered rather
widely

One final type of measure of the pattern of the inter-group shifts
which occurred in our three periods is presented in Table 120 This table
indicates that, in the case of men, the majority of inter-group shifts
over the course of all three periods we have been discussing were made by
manual workers, and that the most important single type of shift in each
period was from one manual group to anothero Between 1940 and 1944,
nonmanual to manual inter-group shifts were relatively more important than
manual to nonmanual inter-group shifts, while the reverse was true in the
postwar periodo Over the decade as a whole, the majority of inter-group
shifts by nonmanual workers were to other nonmanual groups rather than to
manual groupso In the case of women, employed as they were primarily in
nomnianual occupations in 1950, the majority of inter-group shifts were
made by nornmanual workers, and the most common type of shift was from a
nonmanual group to a nonmanual groupo It must be recognized that these
comparisons relate only to net shifts made by our workers between the tywo
terminal dates of each of our three periods - they do not give any indica-
tion as to the numbers and types of shifts those workers may have made who
shifted more than once between any two pair of dates in the tables

InterCrrou. Industrial Shifts

Tnter-;roup industrial shifts by workers with work histories in the
war ard postwar periods are summiarized in Table A-ll (Appendix)o Interest-
ingly enough, the percentages of workers involved in shifts between industrial
groups in the two periods were strikingly similar. to the percentages in-
volved in shifts between occupation groups, 4n the case of both sexes (compare
the top rows of Tables A-10 and A-ll). This saggests that most of the shifts
mad- b>y these men involved a combination of occupational and industrial
shifts, We shall have occasion to look into this questi~n more fully in
Chapter VI ,

Of the men with work histories who were employed at the end of 1944,and had also been employed in January, 1940, the largest percentages who
had shifted from different occupation groups between the two dates were
found in durable goods manufacturing and in transportation and utilities0
By far the greatest expansion in employment during the war, of course, occurred
in durable goods industries, particularly shipbuilding, while employment in
transportation also expanded substantiallyol On the other hand, after the
wrir, it was the construction industry which drew the largest percentage of
w.jorkrs from other industries, as far as the men with work histories were
concerned, reflecting the building boom which characterized the postwar
periodo The men employed in wholesale and retail trade at the end of 1949

1; See Table 9, Report No. 1.



TABLE 12. PATTEPN OF INTER-GROUP OCCUPATION SHIFTS, JAFVUA.RY 9l4iDECE.B13ER 194LIj
DECElMBER 1944-DECEMBER 1949, AN) JANUARY 19140o-DNGEST JOB IN 1950,
FOR PERSONS EMPLOYED ON BOTH TERiINAL DATES IN EACH PERIOD, BY SEX-

SAN FRANCISCO WORK HISTORY SAMPLE

Pattern of inte nMonn _
group occupation 1 4 0_9 f0 1.9 hV Ff°_fO'-9

shifts Pper -' Per- Peri Per-. Fr t r

Number cent Number cent Numbor cent Nuhber cent Ni us r cet uIIJ7ser Ccn

TotalA l18931BB 100 5h06 1 00182. jh73,51700oO2 3i2105 _3
Romai.ned in same
occupation
group 102,837 69 116 280 7? 109,042 66302,53 79 63081 81 4354 71

Moved to differ-
ent occupation
group 46 108 31,. 40 643 26 73,3 o40 11,643 21 1,947 1 17,821 2
Nonnmanual
group to non-
manual group 6,798 5 7,390 5 17,738 10 5,892 11 6,468 8 8,909 .5

Nornmanual
group to mana .

ual group | 10.936 7 3,697 2 13,451 7 1,869 -3 2,300 3 3,1.63 5
Manual group
$to manual

group 22,904 15 19,211 12 26,893 15 1,869 3 3,t48 4 2587 |
Manual group
to nonmanual
ro onmanua , 10,3h5 7 1371 8 2,013 U 2,731 14 3,162

A Indcividual'itema do not alway3 add to totals becau:s of roundingo
BExcludcs 296 'nl not reporting occupation of January 19140 jobo
Cxcludo; 2.' io .n not reporting occupation of December 1949 jobo
DExcludc^. 118lnn not reporting occupation of longest job in 1950 and 296 man not reporting
occupation of January 1940 job.

1Exclud2s 1414 women not reporting occupation of Deceriber 19W4 jobo
'Excludes 575 tomnen ;ho were in the Armd Forces in 1950.

Source: Occupational Mobility Survey San Francisco, Tables W-S4 and W-47, and tabulation
undertaken at University of California (Berkeley)o
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had also been drawn to a greater-than-average extent from other industries ol
The question that is, of course, of special interest in connection

with! ?S. Franzicisco Wartime developments is, "From what industries did the
-or'kers who flocked into the durable goods industries (particularly ship.
building) during the war come, and to what industries did they go after the
war?" In. view of the nature of our data, we cannot answer this question
fully, especially since we have no information on workers who left the area
-after-the ware But we can gain some insight into the previous and subse-
quent employerint status and industrial attachments of the men represented
in the work history sample who wore employed in durable goods industries
in December, 1944o

Table 13 Employment Status and Major Ifndustry of Fnployment, January 1940
and December 1949, of Men Thployed in Durable Goods Manufactur-
ing Industries, December 1944--San Francisco Work History Sample

Employment status and major in- Men employed in durable good manufactur-
dustry of employment, (1) January ing industries, December 1944

1940' and (2) Decaaber 13944 Status and industry, Status and industry
January 1940 December 1949

i ________________ (1) _____1 _(2)
Total 34,722 3,722
Percent 100 100
anployed |_86__ 1 9i

Constr'uction. 6 8
anuuacX' t-ring | 37 1 44
Dri-.able goods 2938
Nonidurable goods 8 6

Trarn.portation, communication,
and utilitios . Z 7Wholesale and retail trade 11 18

All other industries 21. 18
Unemployed 8 ' 3
Other status 6 2
Source: Occupational Mobility Survey, San Francisco, Tables W-46 and W-480

lo Coi.pariscn of Table A11 with a corresponding table for the six cities
combiu;ed (not included in the present report) indicates that a smaller pro-portion of the men represented in the San Francisco work history group who
were employed in December, 1441 were in the same major industry group in
which they had been employed in January, 1940 than was the case for the six
cities combined. As wermight expect, the major industry group in which this
type of contrast appeared to a strlkirgdegree was durable goods manufacturing.This parallels a similar difference which we noted in connection with occupa-tion groups in Table A-l0
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Table 13 indicates that, of these men, 87 percent had been employed in
January, 14Oo The largest single group (less than a third of the total)
had been employed in durable good-.ndustries on the earlier date. The
oti;r menrwho Jad been employed in early 1.940 had had a wide variety of
industrial- attachmantso By December, 1949, the majority of these men had
moved out of durable goods industries and were distributed in a manner not
strikingly different from that of January, ].940 A larger percentage was
employedo Apart from this, the chief difference was the larger percentage
employed in wholesale and retail trade than had been the case in January,
19400

In view of the relatively small numbers of workers represented by the
San Francisco work history sanple who were employed in manufacturing on our
three key dates, an intensive analysis of shifts within manufacturing, such
as is being made for some of the other cities in the survey, is not justi-
fied in the case of San Franciscoo NQr are we justified in attempting to
analyze the movements of the wonen who were employed in the durable goods
industries during the waro

i5e may summarize the most important points brough out in the present
chapter as follows:

lo ¥Yhile inter-group occupational and industrial shifts clearly
played an important role in facilitating the production shifts which
characterized the wvar and postwar periods, only a minority of the workers
represented in the San Francisco work history sample were involved in such
shifts. In the case of women, additions to the labor force played a
relatively more important role than inter-group shifts. Wee must recognize,of course? that the data analyzed in the present chapter probably tend to
understate the amount of shifting that actually occurred, because (a) no
account is taken of shifts Within broad occupational and industrial groups,(b) some rworkers may have made inter-group spifts within the war or post-
war periods i-hich do not show up in the data, and (c) workers who migratedto San Francisco during the war and later left the city may have been more
mobile, on the whole, than those who were residing in the city at the time
of the survey o 'D

20 ;¥hile the direction of inter-group occupational shifts during
the wiar was clearly dominated by the expanding need .for manual workers in
war industries, and the direction of inter-group occupational shifts after
the war was dominated by tho expanding need for workers in peacetime activities,the postwar shifts by no means cancelled out the wartime shiftso This maybe 'attributable, in part, to the fact that the postwar economic situation
in San Francisco differed considerably from the prewar situation, but it
also undoubtedly reflects, in large part, the experience of migrants to the
areao Vie shill probably find, when we explore this problem more fully in
olr-third rosrt, that there were greater contrasts between the occupational
affiliations of migrants in 1940 and in 1950 than of nonmigrantso

30 The data suggest that professional workers and female clerical
oricers represent relatively "closed" occupational groups, in the sense

i-hat comparatively few workers move into these groups from other groupso: out of these groups into other groups.
40 No single occupation group appears to be an outstandingly important



"source" of workers for any other group, although interchange between the
craftsmen and operatives groups seems to play a role of some importance.
There is also some evidence of interchange between the craftsmen and
opCerativs groups, on the one hand, and the managerial group, on the other
On th whole, weOshould require a much larger sample in order to arrive at
any positive conclusions on the direction of inter-group shiftso
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CHAPTER IV

FACTORS IN MOBILITY, 1940-1949

In this chapter we shall be concerned with an analysis of the influence
of various factors on the mobility of the San Francisco work history group
from January, 1940 to December, 19490 Our attention will be focussed on
general mobility, as measured by numbers of changes in activity status,
numbers of jobs held, and average length of jobs heldo

Changes in Activity tatus

Since the decade of the forties was characterized by a great deal of
movement into and out of the civilian labor force associated with the war-
time mobilization and subsequent demobilization, our first and most general
mobility measure relates to the number of changes in activity status made
by each worker during the ten-year period (see Text Table 14) o A worker
was considered to have changed his activity status' if he (1) entered or
left the civilian labor force or experienced any other change in employment
status, (2) experienced any change in job (other than a change in occupational
assignm^nt on the same job), or (3) experienced any change in activity status
during periods out of the labor force, such as from student to member of the
Armed Forces or vice versao

Workers who did casual work 0o during the ten-year period are excluded
from Text Table 14 and other mobility tables, because of the fact that it
was ioossible to determine from their work histories how many job3 such

Table 14. Median Number of Changes in Activrlty StatusA, January 1940-December
1949, for Each Age and World War II Veteran-Status Group of Men and
for Each Age Group of Women-San Francisco Work History SampleB

_ Mren I won n

Ago j Vetr:ns of World War II Nonveterans of World War_II
Median no. of MLedian no, of Median no, of

Number in status Number ch cangesin statusstt

riilC ^

_ i61,L69__ 4.1 151,1504loUl7sj4,810i 2o2

35-34 :yars 31,028 4o4 1 ,775 3.9 29,7i 309
35<.4. years 20398 81 4041,075 23 35,492 2,3
-,5054 years 8,274| 3o5 47,872 1,0 30,750 1 5_-61, car, tj 79 35,9014 0.7 13,938 1o2

5, yealrsa IC
O.CJ *oJ4^D ___2__....,11,525 Oo,4 4,886 oo5.-.. __a .

TFor definition of a chatrge in activity status, see text
Excluv-des vrirscls ith only casual 'or odd job work, 1940-1949o
'Idivi.dult1 trnis do not always add to totals because of rounding0
T.csOdianl rviz.r been calculated.for age groups with fewer than 2955 men or 2874 womeno

P.o;3: Occupational Mobility Survrey, San Francisco, Table W-26 (Revised Outline Item IIIoAo5),
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workers had heldol If a worker had performed casual work during portions
of the ten-year period but had held regular jobs during other portions of
the period, Cn attempt was mads by the Census Bureau to estimate the total
~:ul',r ofr' jC.s t.e; 'worker had held2 end all such woorkes ore included in.
the n.ob-iA.ty tableso

Table 14 indicates, as we might expect, that World War II veterans had
tended to experience more changes in activity status than other workerso
In fact, the median World War II veteran in the San Francisco work history
group had elxerienced 4.1 changes in status during the ten-year period, as
contrasted with only lo4 changes for the median male nonveteranoz While
so sharp a contrast was in part explained by the fact that the veterans
lwer predonurnantly young, this is clearly not the entire explanationo
Although the median number of changes in status was high for younger age
giroups throughout the table and fell consistently with increasing age9 the
decline was much more pronounced for male nonveterans and for women than for
the veteranso

The median woman in the work history group'had eperienced 2.2 changes
in status, or somewhat more than the median male nonveterano Apparently,
t1ids difference mas related to the younger age composition of the female
g^rupo nTe table suggest, also, that women aged 45 to 64 had tended to
eorieLnce more changes in activity status than male nonveterans of corx
r3-sponding ages, but the differences in the -relevant medians are not large
enough to be considered necessarily significanto There were no differences
between yoimger women and younger male nonveterans with iespect to median
nuxaibers of jobs heldo

Ni.,ro. Civlian Jobs Held Variatons Labor Force Exposure an Pattern
o.i JfobS-b arzationr

Our second mobility measure relates to nmuber of civilian jobs held (see
Text Table 15). The median male worker represented by the San Francisco xwork
history .cuiple had held 2,5 jobs during the ten-yoar period, nwile the m.dian
femsal.- worker had held 2.2 jobs. Does this difference, which is large enoughto be consid.red significant, indicate that me& tend to change jobs more
freqclntly than women? Let us postpone any attempt to answer this question
until we have considered the influsnce of other f^ctors on the relative job
mobf.!ity of. the two sexes,

!, These workers represented only a very small proportion of the work history
groupr (see Table A-17, Appendix)°
2, In the table relating to changes in activity status, the class intervals
5.rer3 0, 1 2, 3,.o*tTlO or more" changes in status, In interpolating the
median within a class interval, the limits of the class intervals vere taken
as-0o5 to 005, 005.to 105, lo5 to 2,5, and so on' Thus if.tho median iws say. 0,7,as for male nonveterans 65 years of age and over, this simply meant that the median
fell near the lower end of the class interval representing one change in activitystatus. The sme method was employed in computing median number of jobs held,
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Percent of Workers, Median Age, and Median Number of Civilian
Jobs Held, January 1940-Decamber 1949, by Months in the Civilian

Labor Force and Sex-San Francisco Work History SampleA

.ontlhs in civiliaf
labor force, 1940-

1949, and sex

Workers
Number Percent

-~~

Median
Age

Median number of
civilian jobs held

Tolal len--all pe-
ricod in civilian

labor force 2Z, 137 100 44o8 2o5
115-120 months 135,045 64 49.8 2°060-11. months 55,407 26 38.1 3o5
Less than 60 months 20,685 10 31.8 2,3
Total woman~ll..

periods in civilian
labor force j111,361 100 43o0 2o2

115-120 months 46,125 41 48c4 1.8
60-114 months 40,665 '37 3905 2o9
Less than 60 months 24,571 22 39ol 2,0

m _

AExcludes persons with only
civilian Job; 1940-1949%

casual or odd job work and persons with no

Source: Occupational Mobility 3urvey, San Francisco, Tables W-27, 1W-31
1W-33, W-37, W-39, and W-43 (see Appendix, Tables A-12 and A-16)o

Table 15 indicates that the median ntranber of jobs held by workers who
had been in the civilian labor force 60 to 114 months was considerably higher,
in the casr of both sexes, than the medima number of jobs held by workers
who had been in the labor force practically the'full ten-year period(ll5 to 120 months), Workers who had been in the labor force less than 60
months ha.d also tended to change jobs more frequenty (in a comparable pe-

riod) than those who had been in the labor force virtually the full2.et.odo
WhiM the actual medisn numbers of jobs hold by men and women who had been
in the labor force less thun 60 months were not si'enificantly larger than
the zrdian numtbers of jobs held by those who hi been in the labor fores
almost tho f l period, we clearly must zcake an allowance for their shorter
period in thn labor fores in measuring their job mobility ratesa

"Wnt' factors account for the relatively greater job mobility of
p.rsons who had been the labor force less than the full period? Clearly,th-cfact that thee workers tended to be younger than the nmn and women tho
had been in the labor force 115 to 120 months was partly responsible, for,
as we shall see in the next section, job mobility tended to vary inverselywith r;.e, In addition, the fact that the men who had been in the labor force
iess than 115 months were chKefly World War II veterans was probably an

Table i15.

··UZPI~~rS~DrQ--M+ - - ANRIKW --- =a~l~C
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important factor in the situationol We have no separate tabulation giving
nulto's of jobs held by veterans, but all the indirect evidence which wU
have bLeaEri on this point suggests that veterans tended to hold more job3
tr.,an ;z --'a s corrpondin Finallyq in the case ofbooth mns
r.in-1.;: the proportion of migrant ,among persons with less than L15
month. in tho civilian labor force was substantially higher than among those
wrlth 13.5 jmonths or more in the civilian labor force,2 and, as we shall see,
nigrants tended to have comparatively high job mobility rateso

Table A-12 (Appendix), which is more detailed than Text Table 15, in-
cdictes the median numbers of jobs held by persons with varying pstterns
uf job oeparationso As we might 3xpect, the median worker with only one
employer had tended to hold only one jobo Apparently there were sosm cases
in -which person:; with only one employer had been separated from their jobs
and thd later returned to the same employer, but these cases were too few
in nuniber to have an appreciable effect on the medians for the various
labor-force-exposure and sex groupso The only exception occurs in the
cas2 of mon who had been in the labor force 60 to U;1 months arn had had
only one 3mployero The median worker in this group ha.d hold 19 jobso
Among the relatively small number of workers in this group, there wcrc
probably, a number of veterans who had returned to jobs with their fo.ier
employers after the .ur,3

In the case of persons with more than one employer, a distinction is
dracwn between those with no Job shifts for "economic" reasons and those
with all other conbinations of shiUis. A word of explanation is in order
hereo When the Occupational iMobility Su-vey a.s plainned it was originally
intended to determine, from the reasons reported by workers for leaving
jobs, wheth.er each job separation was voluntary or involuntaryo When the
schedules vare eximined, it was found that it was impossible in soms cases
to do-ter:mie whether a given job separationras voluntary or involuntary.
It :\zs thr.efore decided to classify all separations which apparently
resuted from a change in business conditions affecting the employer's
eatblislrent e.s ILobs3ifts for economic reasonso Such cases include lay-
ci's,"fP ii went out of business" or "went bankrupt", "factory moved out of
toCn:lt' etco Job separations for noneconomic reasons include all other typesof' sparations - s"disliked working conditions", "wanted more money", "boss
.fir:d ,me~' "entered Armed Forces", etco Tius, jo1l separations for economic
.oeasons may be regarded as involuntary separations, but certain types of
involittary separations associated with the employools individual r3lations
With Zdis employer ("boss fired me", ettC) are classified as separations for
noneconomic. reasons0 A person who had no job shifts for economic reasons is

lo While a negligible percentage of the men who had been in the civilian
labor force l15 to 120 months were World War II veterans, 71 percent of those
who had bee-n in the civilian labor force 60 to 114 months and 91 percent of
tho3e with less than 60 months in the labor force were veterans of the last
?.aro (See Occupational Mobility Survey, San Francisco, Table W-7o)
2o Sea Text Table 20.
3. Actually, the number of workers in this group is so small that the median
cannot be regarded as very reliableo



- 29

a person who at no time in the ten-year period lost a job as a result of
a change in business conditions affecting his employerel

TCVl.n A-12 indicat3s that thoe -jorkers3 v:o hRd se ir;nedwno job zhi ft
.forb onom;lc reaisons hi>t:d teslted to h.old £ei 4jobi than- "al other" wtore-ors
This relationship hold for all groups of workers in the table and suggests
that, on the tliole, workers who had experienced some involuntary seprations.
related to business corsitions affecting their employers tended to have had
sozmewnat higher mobility rates, as measured by number of jobs held, than
workers who had not experienced such involuntary separationso
NTuoere od Civlian Jobs Held A arFatly Status

We have already referred to the decided tendency for mobility, as
measured by number of jobs held,' to decline with increasing age (see Table
A-13, Appendix)o This relationship held in decisive mannor for both sexes,
but in the case of men the difference between the median number of jobs held
by those aged 25 to 34 and those aged 35 to 414 was not significanto If uo.
compaire Table A-13 with Text Table 14, we are led to infer that the relatisvely
high zedian number of Jobs held by men aged 35 to 44, as compared withwo;.t n
in the same age bracket, may have reflected the relatively high mobility of
heo veteran contingent among the men, There is suggestive evidence. mor3-

oveor which may be drawn from a number of the tables in this reportt that
the iecn who had migrated to the Area during the war, and who apparently
represented a considerable percentage of the 35 to d44 age group, had tended
to hold an tu.isually high number of jobs during the ten-year period This
question w'i.ll be explored more fully in our third reporto

The m:trdiAn number of jobs hold by the men represented by the SanI"iancisco Work history amp.le (2°5) was significantly higher than th'3 cor--
responding median (2.2) for the six cities coabined,2 In the case of women,
the mndians were 222 for San Francisco and 2.0 for the six cities combined,,
This latter difference was not large enough to be considered necessarilysigicdficanto f we compare the medians for the various age groups (not
sho;^n in this report), we find that medians for San Francisco workers of both sexeste:red to be higher than those for the six cities combined in the case of
all age groups except the 65 and over groupo3 The difference was especiallylarge in the case of nmle workers aged 35 to 44o Tn the absence of completedata for all s:i cities, we cannot fully explain the higher nobility of San
Frliancisco men, but all the evidence which we have suggests that the chief
explanation was the relatively high proportion of migrants in San Francisco.,

Age appears to be an extremely important factor in relation to mobility,not only in S.n Francisco but in the .six cities combined. Whether it is
primarily the influence of age alone or of some related factor such as
length of service with a particular employer, which tends to restrict the
mobility of workers as they grow older, we shall not attempt to settle in

.. Or, if he was self-employed, was never forced to give up his business
because of declining profits or an actual business failureo
2, See Text Tables 16-18.
30 In the cases of certain individual age groups especially for women, thedifferences were not large enough to be considered necessarily significant°See Occupational Mobility Survey, Six Cities Combined, Table W-10,
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this report, since we have not gathered data on length of service, seniority,
or other similar factors. Some writers hve maintained that length of
service is the decisive factor, rather than ageo

Do.ami^y heads and secondary workers differ in relation to Job mobility?
Table A-13 indicates that the median male faUmly head in the San Francisco
wrork history group had held the same number of civilian jobs in the ten.
year period (2°5) as the median male secondary worker. The marner in which
mobility varied with age differed somewhat, however, for the two types of
worklrs, In the case of the male family heads, the median number of jobs
held declined consistently with increasing age. In the case of the male
secondary workers, the median number of jobs held was rather sall for the
25 to 34 age group, as compared with the corresponding median for family
heads, but rose to a peak for the age group 45 to 54 and then declinedo
Let us postpone any attempt to interpret this contrast until aw have
considered Table A-14, relating to average length of civilian jobs, which
is discussed in the next section of this chapters

In the case of women, .the secondary workers were the dominant group,
representing 88 percent of all woman included in Table A-130 There were no
significant differences between their mobility, as measured by median number
of jobs held, art that of the women as a whole, The small differences ob=
aerved in the case of female family heads cannot be regarded as necessarily
significanto

Avege Length of Civilian Jobs Held b Age ani Family Status

The average length of civilian jobs held by the median male worker
represented by the work history sample was 38.9 months or a little over
three years (see Table A-14, Appendix),l For younger men, aged 25 to 34:
years, the median was only 21.6 months, and, as we would expect, the madi-in
increased sharply with advancing ages On the basis of the evidence in Table
A-13 and A-14, wa may infer that younger men had tended, not only to change
jobs more frequently than older men, but also to have been in the civilian
labor force over a shorter total period. This inference, of course, is
entir-ly consistent with the fact that a substantial proportion of the
younger men were veterans of World War IIo

The difference between the median average length of civilian jobs
held by male £family hedds and secondary workers was not large enough to
be considered necessarily significant, The decided contrast between the
median ave'age length of civilian jobs held by family heads aged 45 to 54
and secondary workers in the corresponding age bracket is worth mentioning,hoW;ever, even though the number of secondary workers in this age bracket
is So small that the median for the group is not very reliable, The fact
that secondary workers in this age bracket (and to a lesser extent in the
55 to 64 oge bracket) had tended both to hold more jobs than family heads
of corresponding ages and to spend a considerably shorter average period
on each Job suggests that middle-aged secondary workers tend to display-reater job mobility than middle-aged family heads..

1. The reader will note that the table excludes persons with casual work onlyand persons who held no civilian job in the 1940-1949 period,



- 31

The mdian average length of civilian jobs held by women represented
by the work history saumpl1e was almost the same as that for men - the
difference was not large enough to be considered necessarily significanto
Jbs h^ll by :ornsn c.ged 45 to 54, h v.ter, tended to have been someihat
shor'er· in average length than those held by mrn in the same age bracket.
The evidence in Tables A-13 and A-14, considered together, suggests that
middle-aged women had, on the whole, been in the civilian labor force
over a sonetwhat shorter total period than middle-aged meno

There were no significant differences between female family heads and
female secondary workers with respect to average length of civilian jobs
heldo

Nunmbsr of Civilan Jobs by Years of Residence

One would expect that the workers who migrated to San Francisco and
the other six cities in the survey from 1940 on would have tended to hold
more jobs during the 1940-49 period than the nonmigrantsol The very process
of migrating inevitably involved at least one job shift, unless the worker
was transferred or had not held a civilian job before migrating. Furthermore,
the migrants were, on the whole, younger than the nonmigrants,,

Table 16 indicates clearly that, for both San Francisco and the six
cities combined, the number of jobs held by workters during the ten-year
period tended to vary inversely with years of residence in the Standard
Metropolitan Areao There was a sharp contrast moreover, between the median
nuriber of jobs held by migrants, both wartime and postwar, and by persons
with 12 to 20 years of residence in the Area (or Areas). The differences
in median number of jobs held by the most recent group of migrants (i.th
O to 5 years of residence) and the wartime migrants (with 6 to 11 years of
residence) woare not materialo

The data in Table 16 lend support to the inference that the slightly
gicatcer mobility of the :;en represented by the San Francisco work history
3$spl.o as nasured by median number of civilian jobs held, than of the
ren in the six cities combined may be attributable primarily to the relatively
high proportion of migrants in San Francisco.

We imust recogrize,. pf course, that the greater mobility of .tho migrats
.;s .as30eii;ted ri.th the fact that they tended to be on the whole, a younger

grou;.p than the nonraigrants. But the San Francisco wok* history group was
actveally cownat older, on the hole, th thtan e work history population of
the 3ax citios combined, in Pite of.tte comparatively high proportion of
nigrants in the San Francisco group,2 it will be recalled, also, that the
n-drlna number of jobs held by every age group in San Francisco except the
o.dest was h.igher, in the case of ivJth sexes, than the corresponding nedian
for the six cities combinedo We may tentatively conclude, therefore, that
tho cornparatively high mobility rate of the San Francisco work history

1, The most recent migrants (those with 0 years residence) did not, of course,rovo to the Area in question until after the end of 1949.
2o See Occupational Mobility Survey, San Francisco and Six Cities Combined,
'Table W-lO



TABLE 16o PERCENT OF WORKERS AND IIEDIAN IUMBER OF CIVILIAN JOBS HELD, JANUARY 1940O
DECEmBER 1949, BY YEARS OF RESIDENCE IN STANDARD METROPOLITAN AREA AND
SEX-WORK HISTORY SAMPLE FOR SAN FRANCISCO AND FOR SIX CITIES COMBINEDA

v,. San Frapcisco Six Cities CombinedYors3 of residence
in StandardmI'etro I j Median numberl! |edian nuzoner
politan Area an Sexe of civilian of civilianNIlumber Percent jobs held Niumber Percent jobs held
Total iB 1 213,354C1 100 1 25 2,350O257E 1 2,2
0-5 yeara 4s4,326 21 3.6 314,493 13 3,26-.U years29.994 14 35 248,931 22 3o5L' 20 Years 32,062 15 2o4 250,796 . 11 22
21 and over 106,972 50 1o8 ,536,035 65 lo9
-ol wowirenB 115p,34D J 100 j 2.2 j,104,136F 100 j 2.,0
C.5 years 34o486 30 3e1 173,328 1 1 29
6-11 years 21,123 18 2.8 146,684 13 2,8
12-20 years 15,806 14 19lo 135,080 12 2.1
21 ard over 43,970 38 15 .649.046 59 1.6
AClxcludes ..or

BIndU.vidiml it
CExcludes 148
DjI.clze a 144
EFxcludes 923
FExcludes 219

3on: with only casual or odd-job work, 1940-1949o
;sh^s do not always add to totals because of rounding.
=rn not reporting years of residence,
wczwn not reporting years of residence,
men not reporting years of residence,
wa;cen not reporting years of residence.

Source: Occupational Mobility Survey, San Francisco, ari Six Cities Combined, Table Wt519
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group was associated chiefly with the relatively high proportion of migrants
in the groupo This matter will be further explored in Report No, 3o

NP'tbor of CivJ.lan Jobs by Major Occ ton Grotp
Table 17 indicates that the mobility of workers in the various major

occupation groups, as measured by median number of civilian jobs held,
differed considerably, In the case of San Francisco men, there was a
wide difference between the median numbers of jobs held by professional
and managerial workerq on the one hand (18 jobs in both casesa and the
median number held by laborers on the other (3.3 jobs)o Differences
between adjacent groups in the Census classification scheme, however, were
in many cases not wide enough to be considered necessarily significanto If
we compare the men s groups with the women s groups in San Francisco, we
find that the variations by occupation group were sonewhat similar for the
two sexes but that the median for almost every male group was a little
higher than the median for the corresponding female groupo These differences,
were not large enough to be considered significant, but they tend to rule
out anyr inference that the higher mobility of San Francisco men was entirely
attributable to the fact that the men were more heavily concentrated in the
more mobile manual groups than were the woomen

The range of variation among major occupation groups, writh respect to
median number of jobs held was somewhat wider in San Francisco in the case
of both sexes, than in the six cities combined, Another way of expressing
the s.are point is that while differences between the medians for San Francisco
and for the 3ix cities combined were insignificant in the case of some of
the occutahi.c groups (particularly the less mobile groups), they wore quite
.lare in the case of certain other groups, The differences wera especially
large forx crafsmen and service workers, in the case of meno Why was it that
S&n Francisco w-rkers who were employed in certain occupation groups in 1950
had been iuore mobile in the 19,0-49 period, as i.teaSoed by median number of
ci.vilian jobA hld, than the correspording workers in the six cities combined,

, .:itlarlry in the case of the men? Was it chiefly because the relevant
Sil Francisco occupation groups included larger proportions of migrants than
the corrospording groups in the six cities combined? If we compare Table
16 with Table A-6 (Appendix), we do tend to find that the occupation groupa
for -hich median numbers of jobs held were ,higher in San Francisco than in-
the six cities combined were also, on the whole, the groups which included
corYparatively large percentages of migrants, either wartime or postwaro In
the case of the women9s groups, this comparison must be regarded as suggestive,
rather than conclusive, for the number of women in most of the San Francisco
female occupation groups was so sirall that we cannot attach significance
either to differences between them or to differences between the San Francisco
groups and the corresponding groups in the six cities combinedo

Were the variations among major occupation groups with respsct to median
nu'mber of jobs held associated with age differences? So far as San Francisco
ifs onceermd, the answer appears to be no, If we compare the median ages of
workers in the various occupation groups (see Table 1) with median numbers
of jobs held, we find no tendency for the groups with relatively low median
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17. PERCENT OF WORKERS AND MAEDIIN NUMBER OF CIVILIAN JOBS HELD, JANUARY 1940-
DECEMBER 1949, BY MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 AND SEX-

WORK HISTORY SAMPLE FOR SAN FRANCISCO AND FOR SIX CITIES COMBINEDA

.Major occupation group of longest San Francisco Six Cities Combinad
job in 1950 and sex Nmber Per-o edian number i Per.- nuEa s

.· cecent of civilian cent of civilila
jobs held ___ jobs held

Total menB 23s2 00 2 _2,37,83 100 223

rofessional, technical, & kindred workers 19,651 9 18 224167 1 109
ianagors, officials,& proprietors, inclo
.ars~ 140,927 19 1 ,8 376,412 16 1.9
1-irical and kindred workers. 17,139 8 2.3 187,960 82
ales workers 195003 9 2.6 154,865 7 2,1
?:raftsren, foremen, and kindred workers 39,893 1 3.0 522,817 22 2o3;
Operatives and kindred workers 29,994 lH 2.9 509,317 21 2°5
:.'ivate household 5orkers . 91 -H 4071
'.^rvicc workerss exco private household 31,028 15 3.0 213,212 9 2.2
.rborrs, incl. farm but not mine- lL8 7 '3e3 716 j 20
bToar_o._e_w.. 106_ ____ 2J_

Totval "wornc I: $ 1_ i 2.2 OO;l 2,0.....
.,ofessional, tochi-ical, & kindred workers
:'Cnagers, officials, & proprietors, incli

'!! cal and Indred workers
'...S.$workers
6raftsmnen, foremen, and lindred workersG
Operatives and kindred workers
'rivate household workers
;Srvice workers, exc. private household
.aborers, incl. farm but not mineG

12,789
9,484
46,556
8,765
1,724
12,932

, 167
17,53C
1,06t

11

8
4..
' 6

11
4
15
I

lol4

2.1
2 1
2,5
2.1
2.7
2.5

92,964
78,361

335,28.
67,306
19,124

309,092
38, '22

150,418
9,676_ _obi

8

7
31
6
2

28
3

14t
I

2o,0
2.2
lo7

2 ,-

202
2.0

'xcludes parsons with only casual or odd job work, 1940-1949o
r2ilnd.vidual ito=ti do not always add to totals because of roundingo
iExcdudZs 296 J-n not reporting occupation of longest job in 19500
Excudes 575 women .who were in the Armed Forces in 19500
E-:cludes 321 men not reporting occupation of longest job in 1950 and 2,996 men who ave in the
Armed Forccs in 1950o
''S:cluOes 25 women not reporting occupation of longest job in 1950 and 3,682 women iho woire in the
Aled- Forcas in 1950o
;: rendiaa nhave bQon calculated for occupation groups tith fewr tan 2,955 men or 2,8?9 5 meOn
(San ra.n-. :sco) or 300599 men or 30,044 women (Six Cities Combined),
;?:rcent not sho.rn where less than 0o5.

I,.;'ce: Occupational Mobility Survey, San Francisco, and Six Cities Combineds Table W-52.
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TABLE 18. PERCENT OF WORKERS AND MEDIAN NUBER OF CIVILIAN JOBS HELD, JANUAREt 194O
DECEMBER 1949, BY MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 AND SEX-

WORK HISTORY SAMPLE FOR SAN FRANCISCO AND FOR SIX CITIES COM4BINEDA.

San Francisco Six Cities Combined
Major industry group of longest Number Per-iediannuMbor -'Number For- Median nu

Job in 1950 and sex cent of civilian I cent of civilian
Jobs held I job hel_

-Total monB 213v,502 100 2o5 2,351,180 1100 2.2

Construction 18,321 9 3o4 190,722 8 2,9
,ianufacturing 3712334 177 2.5 796,089 341 202
Durable goods T 3 .9 29577919 1 0T22
Nondurable goods (inclo not specified
rnfro) 17,878 8 2o4U 318,171 1 2 2

':ransportation, communication and other
public utilities . i 25,413 12 2o3 273,653 12 2o0
,hoolesale and retail trade 57,180 27 2o5 518,004 22 2o4
All other industries0 75,3h 35 2.3 572.,712 24 2,0

Total womenB 115^,528 100 2,2 s1,101,355 100 2,0
?ConstructionD 1,37 1 5 ,854 1
nclfacturing 19*973 17 2,1 382,790 35 21l

'able goods 1s610;J3cSaT2T~- lIw 2o7
nondurable goods (incl. not specified

I-fro)i 130363 11' 19 22a6 67 21 2o0
£ransportation, communication and other .
public utilities 6,754 6 2o1 l48,688 4 1o4
'holesale and retail trade 30,319 26 o2 256,268 j23 1.9
-11 other industriesC 57,046 50 2.0 410,755 J 37 2,1

'Excludes persons with only casual or odd job work, 1940-19490
'lndividual items do not always add to totals because of rounding,
'Includes persons whose industry was not reported or who were in the Armed Forces in 1950.,
nNo medians have been calculated for industry groups with fewer than 2,955 men cr 2,874 woien
(San Francisco) or 30,599 men or 30,044 women (Six Cities Combined)o

Source: Occupational Mobility Survey, San Francisco, and Six Cities Combined, 'Table W-53o
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ages to display high mobility or vice versa. The one clearcut exception
was the male managerial group, which had a high median age and a compar-
atively lowi median number of jobs, but this appears to be the exception
tiMat proves 'th rule

Number of Civilian Jobs by a-Jor Industr Grou

Variations in mobility among major industry groups, as measured by
numbers of civilian jobs held, were not as wide as variations among major
occupation groups3 The construction industry stood out as an industrial
group in which the median male worker had held an unusually large number
of civilian Jobs during the ten-year period, in both San Francisco and the
six cities combined. In the six cities combined, women workers in the
transportation and utilities group had held a comparatively small median
number of jobs. But, on the whole, medians for male workers in the various
major industry groups in San Francisco did not deviate widely from the
median for all San Francisco men with work histories, and similarly for San
Francisco wonmn and for both sexes in the six cities combined 01O course,
the fact that a number of industries have been combined in an "all other"
category may tend to obscure some differences, but the size of our sample
does not justify intensive analysis of the smaller industry groups,

As was the case with occupation groups, the median number of Jobs
held by men in the various industry groups tended to be higher than the
median number held by women in the same industry groups Again, the
differences were not large enough to be considered significant in many in-
stances

As we should expect, also, the median numbers of jobs held by San
Francisco workers were higher, in the case of a number of industry groups9than the corresponding medians for the six cities combinedo Again, as in
the case of occupation groups, we find that there was some tendency for
the6s differences to'apply chiefly to those industry groups which included
a comparatively large percentage of either wartime or postwar migrants (see
Table A-7)o

Nglber of Civi3.an Jobs Held b, Sex

We pstponed consideration of the question as to whether there appearedto be a difference in mobility between the sexes which was independent of
other factors, until we had completed our discussion of the influence of
other factors. Throughout the tables which we have been analyzing, whether
.e controlled for age, years of residence, labor force exposure, majoroccupation group, or major industry group, the median number of jobs held
by women tended to be somewhat lo. er than the median number of jobs held
by men, although in most cases the differences were so small that they could
not be regarded as necessarily significanto One factor for which we were
not in a position to account fully was veteran status as a factor influencingthe mobility of the men, Text Table 14 and Apoendix Table A-13, considered
together, suggest that the high proportion of veterans in the younger male
ago groups account for much of the difference in job mobility between men
and women. We are left, therefore, with the conclusion that, on the whole,the influence of sex as such had very little influence on job mobility,
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The analysis in the present chapter teruds to indicate that age, broad
occup.n3tional lev-el an, rn grat..n tSatus .'ere the most important factors
rcsponsible forjobmobmlity dif£C-ontial3 observed in connection with the
San Francisco work history groups Of these factors, age aid migration status
were clearly closely related, but there is suggestive evidence that each
exerted some independent influence. In our third report, we shall attempt
to explore more fully the relative influence of these two factors,

Insofar as we have been able to judge on the basis of the broad in-
dustry groups analyzed in the present chapter, differences in major industry
group affiliation tended to be less important as a factor influencing mobility
than differences in major occupation group affiliation, Outside of the male
construction group, differences in job mobility among major industry groups,
as measured by median number of jobs held during the preceding ten years by
workers employed in those industry groups in 1950, were not markedo

Veteran status clearly had an influence on numbers of changes in activity
status. Whether it also influenced number of jobs held we cannot be certain,
but it is highly likely that its influence was important. As a factor in
mobility, however, veteran status must be regarded both as a transitory
phenomenon and one which is closely related to age.

Differences in labor force exposure also had an influence on mobility,
but here again we are dealing with a factor which is closely related to age
and, in the case of the men in the particular period we have studied, to
veteran status·



CHAPTER V

PATTEIRNS OF JOB SEPARATIONS, 1940O1949

In the?previous chapter we iwere concerned with factors in mobilityo
The present chapter will help us to round out our picture of mobility by
focusoing attention on the factors which influenced a workerus pattern of
job separationsa

Pattern of Job Separations by Months in the Civilan Labor Force and

Approximately a third of the men and women represented by the work
history sample had had only one employer during the ten-year period (see
Table A-169 Appendix) But,' in the case of both sexes, the percentage of
persors with only one employer was higher for those who had beon in the
labor force practically the entire period (42% for men, 44% for women)
than for the work history group as a whole° On the other hand, a relatively
siall proportion of those who had been in the labor force 60-114 months had
had only one emaployer, while those who had been in the labor force less
than 60 monzths occupied an intermediate positionol Thus, the differences
anonrg the three labor-force-exposure groups with respect to proportions
*ith only one employer were consistent with their relative mobility rates,
as measu'ed by median nulbers of jobs heldo

Ae haid an important influence on patterns of job separations, just
a.a it did on mobilityo The percentages of younger workers with only one
employer iwere relatively small in the case of both sexes but increased
edteadily with advancing age. This relationship tended to hold, also, for

all three labor-force-oxposure groupso

Atong the persons with more than one employer, the majority had had
no job shifts for economic reasons, but the pereontage of -ron.,n of whom
this tas true iras higher than the percentage of moen Older: persons had
eer:l inced relatively fewer job shifts of any description than youmger
persons, but, if we examine Table A-16 carefully, we note that, among
pecirsCi; with more than one employer, the relative proportions of p-rsons
with no job shifts for economic reasons showed some tendency to decline
with advanc.ni..g a.aog Teixt Table 19, which applies onrl to persons with
more than one erployer brings out this relationship clearlyo

'Therae ers diff:.erences, too, among the three labor-force-expospve
g.::s'; i.n thi s : espoto The percentage of men with more than one employer
blo thad d no job shifts for economic reasons tended to vary inversely

t'it..h the period apeont in. the labor forceo Thus, although the men who had
b:.1nin the labto force practically the full ten years had experienced
.jobDhifts to a relatively lesser extent than men with shorter periods in

.;.3.hoor force, a comparatively large percentage of those who had changed
:!tb^'i;:d E.poerienceod some separations for economic reasonso Tits suggosts
-t-!' the men with shorter periods in the labor force (chiefly veterans, as
.-cACovT) had been relatively less exposed to involuntary separations associ.ated

lv ^Actua3ll-y, 41 percent of the women who had been in the labor force less
th.n 60 months had had only one employer. The difference between this
porcontage and the corresponding figure of 44 percent for women with 115-120
months in the labor force was not significant.
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With ths wartime and postwtar .'hi'ts niprSduction' tlan the men who had
in the labor force throughout:the deoadeol.:,1 ;-

. . .....
.-'. : ~. ::,'?'.·r

:.. :,'
"'

been"..
..

- ,. /~i.:. ..
.. .

r'· '*.

Percent of Persons"with More than One'Epl3oyer by Pattern:
of Job Separations, January 19O4-Decmber 1949, for each
Age and Labor-Force- uposure Gioup.an Francisco Work

,. .',-' - History: SampiA'
... . .p

Months in civilian !.. '. Persons'^ith more' than one e o1yer
labor force, age in: W;-,. .. ith no .ob
1951, and sex .: ;;:;,^ ,,: |^'.'' "* '. |separations

,;, :

:' ::'.^Total:^' cnt- reason All other
Tot-al mn-.all periods -:i /.." ;: -:; .o *i
civilian labor, forceB- . 25. 100: :: . .....7' 3
2-3 4rs :. : 39Q003 7 :100' 61 39
5-t44 r eaxs9 1:68 00 43
.4s54 years J- 32s949 1100:.- 9 ::. : 59 41
5 and over ., '::..0'.4i'
5120 months, in-'civilian-.-

labor force 78,456 100' '. 50 .. 506OAl4al mortrhs incivili'ff' -an'' i-s-''* -' '.''.
labor force '.: ',,, | 47,281 1100 -1 62 ' 38
33 tlhan 60 months in.: L : ,,

civilian labor force': 5. I4100: 74 26
rotal ron-^n-all periods in

'

civiliA.an labor for'ceB i 72 13i- 10 661 3
$-43 a .23, 100 -.-68 -661 32
35-44 years 24,7 100 *' 66 34
i.54̂ yemar3s :' 13 ,951; 100. :66 34j' .~nd over 8 46 100
1-5120 moniths in rilian -

labor force..;. !25,865 .... 3

labor' foCr ;a 631,61340: -64
[e-s than 60 montS ini- ; ;1..' 36
Icvilian labor force .: 10 6 37· ':'!4~_6:5:6:'i: '::: ......
AExcludes persons with casual or odd- Job Woronriyal d persons with no
civilian job, 1940 194.9." .. . .

BIndividual itemso do not always add:ttototbecause pf roundingo
Source: Occupational Mobl1iity $rvey, San Francisco,: ables W27, W-33, - 3
and W-39 (see Appendix, Table A-16)o,.'-... '' ;

1o Of course, the mn'n with more: thanx one'employeroho had been in th civilian
labor force 115-120 months may have experienced job separations for economic
reasons to a relatively greater extent. simply because they were, on the whole,
an older groip That this is, not the ;entire'explanation is suggested by a
dstailed analysis of the data for age group withih: labor-orc-exposure groups(not shosn in Table. 19) o Een among the younger age groups,- the percentage
with no job shifts for econbomic: reasons tended to vary inversely with the period
of time spent in thi:.labor: fr.'.For: the::m.ost.part, the age groups within
labof-oorce-exposure groiupsare,:oo8s1allt.;:: t4' Stis, type 'of detailed analysiso, , . ...,.'..,. ..j~.:~,: ,-.- ,:.:.;'/,-~.'f'~:. ~:. .-,, .._..; ,_ . ...
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To the extent that differences prevailed among the female labor-force-
exposure groups, they were the reverse of those which prevailed for meno
The percentage of women with more than one employer who had had no job shifts
for economic reasons was slightly lower for the group with 60-114 months in
the civilian labor force than for the group with 115-120 months in the
labor forcae

Pattern of Job Separations by Years of Residence

V.e rould expect to find that relatively few migrants had had only one
employero Not only was this the cas^ but there vwas a direct and consistent
relationship between years of residence in the Area and proportions of persons
with only one employer (see Table A-20, Appendix)o The proportion of persons
with only one employer increased with increasing years of residenceo This
relationship held, also, for all three labor-force-exposure groups in the
case of both men and women° It was not independent, of course~ of the
influence of age differencesp

Table A-20 brings out certain additional relationships which are less
obvious., Apparently, the proportion of migrants, and especially of postwrar
migrlats, was substantially lower among persons who had been in the civilian
labor force nearly the full ten years than among groups with shorter periods
in the labor force° Because this factor bas an important bearing on the
mobility differentials we have observed a;iong the three labor-force-exposure
groups. w present the relevant percentages in Text Table 200

Table 20 Percent of Persons by Tears of Residence in San Francisco-
Oakland Standard Metropolitan Area, for Each Iabor-Foreoo
Fxposure and Sex Group-.San Francisco Work History Sarpl~;

'Yrears of residence Total-all per- Persons with Persons with Per'onns with Y
i..n Standard 2ftro- iods in civilian 115-120 months 60-ll4 nonths les: than 60
politsn Area and

.
labor force in civilian in civilian mnomth- in

3S@e~~ax~ I i labor force labor force !civilican labori
I - ______________________ _______I_. forc jc~To~tal rzn 5 i211,137 1 1F135,045 55,407 5 20,863;Percent 100 0__ 100 C 10___

_ _ _ _ _ _ _ _ - -__ _ _0-5 years
6-11 years
12-20 years
21 yarxs and over

21
14
15
50

11
13
17
9

33
19
13

I. ,.

'-.h
11

Total women 11ll1,217B 45,981 40665 ,
___.__ Percont 100 10 0 lCQ 3.00_______.~II)·o~tYI·II~YIII~II~·llr i_ __ ~_ __ ___-0__0 -i - ?-^ -0 T0.-1 years

6-11 years
12-J20 years

J "I year zi-nd over

30
19
14
37

19
12
19
50

·T.;:t'.l^.l.::' pc:sons with only casall or odd job iork anw

PE'ccludes 141 won:en not reporting years of residence.

32
23
12
33

d persons trith

I2'I
, .i..:-:-..;.

no cil-V J:.

.-IC.~ ~~~~/

Source: Occupational Mobility Survey, San Francisco, Tables W-30, YW36, and,.).i2(sea Appendix, Table A-20)o.
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In the preceding section, we noted that the percentage of persons vi',4th
more than one employer who had had no job shifts for economic reasons tC;cnded
to decline -idth advancing ageo If migration status had little or no ine-
pendent influence on the extent to which persons had erperienced job 3ep.xa-a
tions for economic reasons, we should esxpect that the percentago of persons
with more than one employer who had had no job shifts for economic 'rcai.s
would also hava declined with increasing years of residence (in vre' of the
direct relationship between age and years of residence in the Ara)o

Table 21 enables vs to examine the nature of this relationshir n;oro
easily by concentrating our attention on persorns with mor'e than onz.e ,:1aployero
In thi case of women with more than one employer, the rnlationship bet,7wen
years of residence and percentages with no job shifts for economic reasons
was in line writh rwhat we shouJ-d sxpecto Among the more recent residonts
(a comparatively young group), the percentage with no job shifts for economic
reasons tended to be higher than among the residents of longer standing (on
the rhole, an oldor group)o Inthe case of men with more than one eimployer,
on the other hand, the percentage of those with 0 to 5 years of rcside.nce
in the Area who had had no job shifts for economic reasons was no higher
than tht corresponding percentage for men with 21 or more years of residence
in the Area. The proportion with no job shifts for economic ressons 7was
lowest in the case of wartime migrants (6 to 11 years of residence).,
Table 21o Percent of Persons with ,!oro than One T.nployerY by Pattern

of Job Separations, Janzuary 1910-Daceme.r 19.495 for.ach
Years-of-Pesidence and Snx Groirp-San Francisco17?rok fiistorySatupleA

Years of rces:;idce in Perso3s w;ith more th_-_,n _oi em)npseT
Standard Metropolitan 7 with no job ·

With no Jc'b iIArea and Sex separatiions
rPert- for economic

___TotL. cent reasons A.A11 'other!

12-20 yaxs 21,5129 100 5 )
21_vSas and over___55

i.g8l_100ot9 i

r>~~~~~~~~~~~~~58 59 L

'ota.onLo.,r.n 71,990 100 T 6oo 4| :

0- years 27l27I415 L00o 72 28 ;
6-11 ycer 162668 100 6636 I

la20years 87908 100 63 37J1yrOears and ownr 18s968 100 7 3
i"c].ud3os persons wTith only casual or odd job work and persor.s vi.th n
ciiTl.-an Job,91940-1949o
BiLhdividual it.ems do not always add to totale because of rounding,,

,;..':r,::·.; OccuTational Mobility SuLvey San FranciscO, Tables, -30,-.'53,*: '., 4 (sac ,.Appedi^Lx, Table A-20)o
; ,0may tentatively infer that, if we were in a position to tlimiinatn,

the influence of age differences, we should find that male migran.ts ith
mo,re than one employer, particularly those who had migrated to thAr:ea



during the war period, had job seiations
relatively greater extent than nomnigrants
This matter will bo more Aully explored .in

for economic reasons to a
with more than one employers
Report ,:No . ;

Pattern of Job Separations by Major Occupation rops . .
For the major occupation groups, informatson on patterns of job separa-

tions is presented in somewhat greater.--detail than; -for-othel r groups, (See
Table A-17, Appendix)* 'Thus. for persons with only on e.mployer, a dis-
tinction is drawn between those who were employedt.hrou out19h0`194 9 and
those who were not This is an important distinctiion,sincs -tthout it we
might be led to draw misleading inferences with respect tio differer. ials
in mobilityo We note, for inst;iace, thatamong thetmen wit mor than one
employer, the iajority had been employed throughout:190.l49, ncwhereas aaong
the. women with only one employer', only about half had ben: employed through-
out 194h-19490 . On the other hand,' the percentages whro lad had mre than one
employer were very similar'for the 'two:. sexes 6%.? ;f:the men an -'%of the
women)0 :Tr en*o.' ::-'·' '.. ; ':'" . '}"_,'' / $ L ...'..' "'

In the light ofrwhat we have already lcenmd' rom our analysis of
number of civilian jobs held n-the previous chapter, it is not surprising
to find that the male professional:and managerial:'groups, as of I950,in4
cluded the smallest percentages of mn twho had hadnmo"r t,:n one employer
in the 19401949 period (51% and 9%, respectively) Outside of these two
groups, the percentages of men with more than 'one':employer varied within
a very small range, frcm 68 percent in th scaseo lerical workcrs to 73
percent in the' case of service workers:-SAmong the. women s grot.s', the pro-.
fessional group stood out with a comparatively small p.rcentage o' persons
with more than one employer The 'other women"s groups includedtercentages'
varying from 61 percent in the case of managerial w.ork:er. and operatives
,to 75 percent in the case.of service workcers:. :i::

The most- interesting data in Table. A-l? are thse relating to the
proportions of persons with no Job separationsi for economic reasos and. all
other combinations of separationso The' "all other' column gives us some
notion of the relatlve proportions of pesonsi in the va'riousrmajor occupaa
tion groups who had experienced at least some Job sepatations for economic
reasons Here again. the professional iand agerial groUs-stan d out from
the other male groupsS with relatively low proportions.of: men in the "all
other" column On the other hand, the craftsienr-neperatives and laborers
groups had relatively high percentages in the':all'othr" co.umno In 'the
caze of the women, sales workers and service worker o.lauded comparatively
high percentages of persons in: the all: other"' :olum :.':

We shall postpone tny attetLpt. to discuss.;the pica On3s of the varia-
tions we have observed until, we have had an opPrtuity; i.in Chapter VI, to
study the proportion oftbs f ttas:hh w re fr economic or non-economic reasonso. :

Table A-18 presents the pa.t en lof',Job. separations for eeach major
occtupation gr't?by months;in the "civilian lab:r-foCe: In general, the
only rew point deserving of:c 0ecialcomment hii ':is brought out by a
carofu.l study of this table i::s thatther.er. rather marked differences
in ;~.,h occupatinal .distributions 'of: th'- hreale :iaorfoLce-exposuregrop3o 'ie shall not discusse these differnei: detail, but they do
tend to shed additional :igit^ Onhe. 4i fferin.m:l.ty characteristics of
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the three groups of msnol
Pattern of Job Separations b ao Industry Group

In Chapter IV, we found that the merdian number of civilian Jobs held
by men in the construction industxy stood out as being unusually high,, 'rom
TCable A,-19 (Appendix) we learn that the percontage of men in tho construction
industry who had had only one employer in the 194.0-199 period rasc unusually3
lcwo The range of varia:tion amrong other major industry groups aith .respect
to percentages of workers who had had only one employer was not ver-y tidO,
from 31 percent in manufacturing and trade to 38 percent in "all othenr"
induCtric3so Among womens' major industry groups, the range of vcaiation
TEa3 a little wrider, and the pattern of variation was somewhat difierent from
that which prevailod among men" s groups o

?M~enrho e^re in the construction industry in 1950 not only had beon
more mobile than other male industrial groups but also had e:cpiriEnccd job
separations for sconomic reasons to a relatively large extento Apjproximately
half of the men in the constxrction industry wtere in the "all other" colurnnl
indicating that they had experienced sorne job shifts for economic reasonso
Outsico of the construction industry, the percentages of ;Len who had had
some Job shifts for economic reasons ranged from 22 percent in treasportation
and utilities and in "all other" industries to 38 percent in manufacturingo

Among the major industry groups in which any considecz'aoeo number of
'^omon were employed in 1950o mholesale and retail. trade stood out as the in-
dustrial group with the largest proportion'of omrene (31%) vho had axpcrienced
some job ceparations for economic reasonso The range of variation among other
major industry groups in this respect was not very ride.

* * * * * * * *

Our analysis of patterns of job .separations has indicated t.hat thoseo
groups of men and women which had tended to be least mobile, also i.ncluded
rolatively large proportions of persons who had had only one employer during
the ten.-year periodo Thsre were also indications that age, labor- re-oc-u4.xp.osurcS
yeoars of resida.nce in the Area, s2;Xd occupational and industrial cfi.iJ.iaion
teonded to have some influence on the extent to which workers had operiencod job
s:parations for econondc reasons0 Since the next chapter Twill shed fu'l-;hor
light on this latter point, we shall not discuss the implications of thlse
differences at this stage,

i., Table A-13 also indicatec tha variation :ln patterns of job Sprat-LiL.
by major occupation group were very similar for the three labor-forcc-;:.. posuj-e
g"Oups o



-1 -

CHAPTER VI

TYPES OF JOB SHIFTS lMADE BY PERSONS WITH -iORE THAN ONE EMPLOYER, 1940-1949

Wae co.e no. to an analysis of Job shifts made by persons who had had
more than or.e employer during the 1940-1949 periodo Since the tables
Ytich we shal analy-ze wore derived by a series of rather complex steps,
w havo included a brief description of the procedures involved in our
Note on Statistical Procedures in the Appendix, The important points to
bear in nd.nd about these tables are (I) that they apply only to the shifts
made by persons who had had more than on e Q.loyer, (2) tha.t the estimates
in the tables relate to numbers of shifts rather than to numbers of personsq
and (3) that the terms occupataLion shift and industry shift as uoad in the
tables :ean any shift in a personvs actual occupation or indust;y as deter-
mined by the detailed Census code, rather than merely a shift betwesen major
occupation groups or major industry groupso It would actually be possible
firox these tables to calculate average nium1nrs of shifts foErthe rsons
reprsented in the tables, but this would, on the vwole, be a somewhat
misleading procedure because it would leave out of account the persons
vwo had had only one employer, (who, it '1ill be recalled, did not represent
a uniform percentage of all age, occupation, and industry groups)o The
information on numbers of jobs held (Chapter IV) gives a more reliable
picture of relative mobilityo

The most striking point brought out by the first of the series of
tablas on job shifts (Table A-21, Appendix) relates to the high propor-
tion of total shifts which involved a sir3.tlanoous change i.n employer,
occupation, and industryo Fifty-five perccnt of all the -shifts made by
zXun to had. ai more than one employer wre of this complex type, wViile
47 pearcent of the shifts made by women Trith more than one employer we r
of this typeo Apparently, if a person changed his occupation, he also
tended to change his industry, for the proportion of shifts involving a
change in employer and occupation without a change in industry aas very
smziJ. for both sexeos Somawhfat moriorei tant, especialUy in the case
of oscmenn, trsc shifts involving a change in employer and industry with-
out an acccmpanying change in occupation. Approximately a fil't- of all
shifts in the ca e< of both sexes involved a change in employer without
an ccompanying change in either occupation or industry. elry ffew shifts,
relatively, made by persons who had had more than one employer involved
a return to the same jobo

.nhe distribution of job shifts by typu of shift was, on the whole,
ve- airsilar for the three labo-force-o.,'posure groups in the case of
both sexes. The most noteworthy cifference appeared in the case of misn
-rho. had bcen in the labor force less than 60 months. The percentage of
shiftrs made by these men which involved a simultaneous change in employer,occupation, and industry was relatively higho This is consistent with
tho Samiliar fact, obsexrved in a number of labor mobility studies, that
youIg men who have recently entered the labor force tend to try out
var'!.ous types of jobs before locating the type of job which satisfies
*'1.· -
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There -were somn significant differences in the relative proportions
of various types of shifts made by msn who had experienced no job shifts
for economic reasons during the ten-year period and those with '2all other
combinations'3 of shifts (see Table A-22)o Thus, the proportion of shifts
involving a simultaneous change of e;:ployor, occupation, and industry was
ralatively high for men who had experienced no shifts for economic reasons.
On closer examination, r3 find that this held true only for the mon who
had been in the labor force less than 11$ months Thids suggests that vol-
untary shifts, at least on the part of men whdo had been in the labor force
less than full period, were more likely to involve a simultaneous change
in employer, occupation, and industry than were involuntary shiftsoo The
sam- type of relationship did not hold true for women. In fact the reverse
relationship prevailed to a significant extent for women who had been in
the civilian labor force 60 to llb monthso

B* s of Job Shifts by Age

Appalrently, age had some influence on types of job shSfts (see Table
A-29, Appendix)o The most commnon type of shift - the emioloyer, occupa-
tion, and industry shift tended to decline in relative importance with
increasing age of the groups making the shiftso On the other handtth
relative iripoirance of "employer shifts only" tended to increase .with
advancing ag., and there was some tendency, in the case of men, for the
relative. propo.rion of "employer and industry" shifts to increase with
advancing age. On the vwhole, the table suggests that, on the part of
people who change jobs at all, the ti.s of attachment to a particular
occupation tend to become somewhat stronger rth advancing age. If we
consider this in conjunction with the fact that 5C percent oxr more of
persons aged 55 and over had had only one c3mployer in the ten-year period
(Table A-16), we are led to infer that occupational changes by older per-
sons are relatively unimportanto

One other point is worth noting in connection with Table A-29o For
younger women, the percentage of "employer, occupations and industi; y shifts"
was some-fnat smaller than for younger men9 but this difference tended to
disappear rwith advancing age.

Tables A-30 and A-31 (Appendix) enable us to distinguish between job
slt^s for economic and for noneconomic reasons by type of shift for the
various age groupso In the case of men, a significantly larger percentage
of job shifts for noneconomic reasons involved a simultaneous change of
employer, occupation, and industry than of job shifts for economic roasonso
Thi3 contrast held; moreover, for all age groups for which shifts of. both
types iwera sufficiently numerous to justify the computation of percentage
distrbutions - io.e, for all age groups up to 65 years of age and overo
Onco again, then, there was some suggestion that, at least in the case of
r.c;n voluntary shifts were more likely to involve a change in both occupa-
tion and industry than were involuntary shiftso This inference must be

.~, iCf discussion of Tables A-30 and A-31l, below.
2o This type of contrast was previously noted in our analysis of Table A-22,
.;.herc, however, it did not hold for men who had been in the labor .forc 115-
120 months, and '.here the distinction was between shifts by persons with -no
job shifts for economic reasons andby persons vi[th all other combinations
of shiftso



regarded as somewhat. tentative, since the distinction between job shifts
for noneconomic and for cConomic reasons does not precisely correspond to
a distinction between voluntary and involuntary shiftso

One additional point is brought out by a study of Tables A-30 and A-31
- there was some tendency for Job shifts for economic reasons to increase
in relative importance with advancing ageo This relationship may be dis-
cerned clearly in Text Table 22. There is a suggestion, furtherm.ore,
that 55 to 64 years may be a critical age range in which job shifts for
economic reasons are likely to assume somewhat greater relative importance
as a percentage of all job shifts than for other age groupso The table
indicates, also, that job-shifts for noneconomic reasons accounted for a
somevrhat larger proportion of women's shifts than of men's shiftso

Table 22. Percent
January
Persons

of Job Shifts for Economic and Noneconomic Reasonsa
19t40December 1949, for Each Age and Sox Group of
with More than One Employcrl-San Francisco VTork

History Sanple

Age in 1951 Shifts by ersonsvith more than one eamplo:yer
and oex iumbor Percent .Fof economic For nonecon-

reasons omnic reasorii_ ___ . ___ I ___

Total shifts1 I
by man L423,236 100 2 76

5 y3t,ysara 127,67; 100 20 80
5~-44 years I 149399 .. 100 21 79
$lh54 yearx - 9h4,870 00o 26 74
5~6U4 years i 1.1,532 3.00 43 57
$5 and over ! 9760 100 _ .35 65
.Total shifts j

hby voimn 197 o3 100 19 81
-34 years 78,031 100 15 85

5-4L4 years 65,236 100 18 82
41y-vesars 38a510 100 24 76
5~614 y ars . 12,786 1300 , 29. 71

and ovejr 3*020
A
Ao percentages have been calculated for malo age groups. with fewera bthr
4,s33 shifts or for female age groups with fewer than 3,1449 shifts,

So-urced Occupational Mobility Survey, San Franciscot Tableo W-19 a..nd
W-20 (see Appeodix, Tables A-29 to A-31)o

3 of' Job Shifts by Majo Occu ation Gro_~~~~~~~~~~~ * ,2.b

Thero scwres significant differences in types of shifts made by.p".:,:-' in the various major occupation groups. This was particular.y
;:.-.^;. cas of .an, n̂T:,only about 40 pyrcent of shifts nmade by

li; :in the "craftiSen oren anfd drenndndd workors" group involved a
iinl'.;:fanfous3 change in ezaloyora occupation and industryo. This. was the
lor;st percentage of such shifts for any major occupation group. If,
moreover; we combine "'employer and occupation" shifts, with "employers



occupation. and industry" shifts, we find that these two types of shifts
together accounted for a lower percentage of all shifts made by the crafts.
men group than by any other major occupation group. This suggests that
craftsmen, although a relatively mobile group (as measured by median
number of jobs held) tended, when they did moves to shift occupations to
a relatively lesser extent than men in other major occupation groupso In
this latter respect, the group which most resembled the craftsmen group
was the professional groupol This is an interesting, though perhaps not
mruprisingv relationship, in view of the fact that, of all major occupation
groups, professional workers and craftsmen tend to posess the most special-
ized skills or trainingo

On the other hand, "employer, and occupation" shiftI; and "employer,
occupation, and industry" shifts, considered together, accounted for an
unusually high proportion of shifts made by men in the managerial,
clerical, and laborore groLupo Tlhse were the groups, then, rwhich, when
they did move^ tended to display relativecy little attachment to a par-
ticular occupationo

If we combine temployar and industry" and "employer, occupation, and
industry" shifts, we find that. on the twhole, the groups which displayed
relatively little attachment to a par-ticular occupation were also the
groups which tended to display relatively little attachment to a particular
industryo

Among wcrin^n occupation groups, the contrasts of this general. char-
actor weer' -less marked, and in any case, the total nuilber of'shifts was
too small, for most occupation groups, to yield a very r -iabl, pexcentage
distribution. For the two groups with the largest Inumbors of total shifts

- 'clerical and kindred workers" and "sezivica workers exce. t privat: house.
hold': -4 the perccntages of "employer and occ.upation" slhifts and "employer.
occupation) and iidustry: shifts colmbiined appearod to be compiare,-tivrly low0
in other words, thoee groups, when they did change jobs, -tended to display
a ixA-live high degree of attachment to a pX.rticular occupationo On
the other hand, clerical workers vho changed jobs displayed a relatively
low degree of attachment to a particular induftr o Approximately 79 per-
cent of all shifts made by female clericaT. wo-rkrs irrolved a change in
industryo For service workers, the corresponding percentage was 60
percent, lower than for any other female major occupation group except
private household workers - i0e., female service workers appeared to
have a rlativel high degree of attachment to particular industries,

Tables A-24 and A-25 enable us to draw a distinct.ion bctreen shifts
for economic and noneconomic reasons for the major occupation groupso
Sincsthe total number of shifts for economic reasons was very small for
soml occupation groups, particularly in the case of women, we must ba
wary of attaching much significance to percentage distributions based on
these totalso We shall therefore confine our comments to a few groups
which had experienced substantial numbers of shifts of both typesa

to .l1o total numib-ixr of shifts made by the male prof13sional tjorkers ,wa
so sIall that the percentage distribution based on it cannot be regarded
ae very reld.ableo
2o Ioc!o were either "employer and industry" shifts or "employer, occupa-
tionr and industry" shiftso .
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We have already noted that for male "-craftsmen, foremen, and kindred
-vorker1s; the percentage of shifts which involved a simultaneous change of
employer, occupation, and industry- vwa cozparatively sma1o This was

especially true of shifts made by this group for economic reasons, of
vhich only about 27 percent were of 'd-e "eriployer, occupation, and industry"
type, as compared with 47 percont of the shifts made by the group for non=
econoia.c reasonso On the other hand, 40 percent of the economic shifts
made by criftsmen were employer shifts only, as compared with only 25 per-
cent of the noneconomic shifts.o Tlls same type of contrast showed up for
the other male manual groups, but less sharply than in the case of craften.

theroe were som
80 interesting differencse aong major occupation groups,

also, with respect to the relative importance of job shifts for economic
and noneconomic reasons, as Text Table 23 indicatoso Although job sh:iftsfor noneconomic reasons were much the more num;erous; of the two types of
shifts for all male occupation groups, they represented relatively small
percentages of total shifts made by laborers andoraftsmn and- relatively
large percentages of total shifts made by professional and managerial
workerso lTere were variations among the women's groups, also, in this
respect, but again we must be wary of dra-j.ing positive inferences because
of the small total number of shifts made by most of the women's groupso
For clerical workers, the group with the largest number of shifts, the
proportion of shifts for noneconomic reasons was comparatively higho

Typas of Job Shifts bGy aor Industr Group

Throhohout our analysiS thus far, the ccntrasts botireenr male3oonstruc
tionLworkers ando4t>er broad indufstrial groupep of workers with respect to
various aspects of mobility have baenoqv.te markedo i.iais n.;oi ..:s truo
of types of job shifts than of thl other mobility charactcristic"s 'hl.ch
ec have been analyzing lThe 'percerntage of total job ihifts by consts^j:ction
wrorkers which involved a simultaneoous change inenrp.loyrx, occulpi;:ic, and
indu~S;ty ;wa3 conaiderably s3ma.ller than for any othezr broad indus5trlal
group, male or female. If we combine "employer and occupatior" sbJift
i.th "snrpl.oyor, occupation, and industry" shifts, we findt also that th-et3e

ts^o type. of shifts ,ogether accounted for a considerably smallex por.' eoni-age of shifts made by male construction workers than by other typoe of
-.orkterso In other wordsa while male construction workers rr relatively
mobile, they displayed a c arately large degree of attachment to a

particular occupation when they did moveo On the other hand, the psrcentSage of ".Employer shifts only w7as comparatively high for the canstruction
group and the percentage of "employer and industry" shifts was somewhat
higahr than for some of the other industrial groupso Thse conitrasts bo~
te;.a maleworkcers in the construction industry and in other indistries
are not at all surprisingo The very nature of the' industry inovitably
tends to produce frequent job shifts, but the skilled craftsrm envsho play
a conmparatively important role in the construction industry might be
expected to display a comparatively high degree of attachment totheir
respoctive occupationso

0 In the case of laborers, the difference was not large enough to be
considered necessarily significanto



TAEBLE 23 PERCCINT OF JOB SHIIFTS FOR ECONOMIC AND NONECONOMIC RvESONTS,
JANUARY 194O-DCEaB:ER 19h9,p FOR EACH MAJOR OCCUPATION AND
SEX GROUP OF PERSONS WITH OPOE THtNJ ONE EYPLOYER-SAN

FRANCISCO'WO.FP HISTORY SWIPLE

Shiftsby persons writh more than one employer
l'ajor occupation group of longest For-coinomici ifor n;onecon

job in 1950 and sex Nuiber Percent asreasons omic rzasons
Tct;l shi.fto bynmen 4220,23i^T 100 21 76

Professional, t chnica.,o) and kindred workers 269162 100 15
.ianagers, officials, and proprietors, inclofarm 46,(L6 100 18 82
C3.elical and kindred zworkors 32,961 100 .21 79
Salas workersr 39,163 100 2h 76
Craftsimen9 for'emisn and idndred workers 9960 100 29 71
Operatives and irindred workers 68,270 100 27 73
Private household workersD 296
Service workers, exco pr.vate household 73,751 100 20 80
Ltaborers, inclo farm but not mino 35,621 100 O 34 66

TotL,; shifts by women 196,887 100 19 81

Professional3 tchnircalD and kindred workers 12,937 100 9 91
i!aanagers, officials, and proprietors, inclofar4l 15,090 100 19' 81
i.rcal and kindred workers 77,453 100 15 85
Sr..,s workers 17s04 100 24, 76
C;rfits.Ren, fo:mexn, and kindred workers 5,608 100 1 59
,peratives and kindred workers 182100 23 77
;?:.jivate household workoer 9,!187 100 29 71
Soarice wvorklrs, cxco private housahold 39f376 100 20 80
L7bo;-rsrs inclo farm but not mineD 1,62

;..ajor occupation group of longest job in 1950o
e!'xcludes shifts o0f 1L8 mn not reporting occupation of longest job in 19500
E'xcludes shifts of 575 womn who were in the Armed Forces in 1950,
1,o percentages have been calculated for male occupation groups witlh fewer than 4,433 shifts or
for female occupation groups with fewer than 3,449 shifts.

Source: Occupational Mobility Survey, San Francisco, Tables W-15 and W-17 (se Appendix, Tables
A-23 to A.25;).



The industrial group in which the highest percentage of shifts were
of the "employers occupation, and industry" variety in the case of both
men and women was the transportation and utilities groupo Whether this
was equ ally true in the case of other cities in the surveyr, wo are not at
this point in a position to know, but there are reasons for supposing that
it might not boo As we have previously had occasion to point out, employ-
ment in tho transportation industry in San Francisco increased markedly
during TWorld War IIo Furthermore, it may well be that workers engaged
in waterfront activities, who undoubtedly represent a larger proportion
of San Francisco's male transportation workers than of the corresponding
male groups in most of the other citiesj, isplay somewhat different
mobility clharacteristics from workers in, say, the railroad indusUtrlyo0

Tablos A-27 and A-28 enable us to distingtish between shifts for
economic and nonecononmic reasons for broad industry groups, With
respect to typos of shifts, the differences between these two tables take
the form with which we have by now become familiar. For nearly all
industry groups7 "emoloyer, occupation, and industry" shifts represented
a larger proportion of shifts for noneconomic reasons than of shifts for
economic reasons, and the differences were wider in the case of men than
in the case of womeno

Once znoro, alsso, w find that there vomr differences among the various
groups of persons with more than one employer with respect to the relative
proportiorn of job shifts for economi.c and for noneconomic reasons Table
21 brings out these differences° The percentages of shifts for economic
ra,3sons Tf'r especially high for mnn in construction and in manufacturing,
for perhaps somewhat different reasont in the two cases, The seasona.
character of the construction industry would tend to give rise to job
separations for economic reasons, but, in addition, there were important
longer-t~rm fluztuations in construction activ-ity during the decade of
the forties which were partly cyclical in character and were, in partS
related to .the impositiion and subsequent removal 'f wartime restrictions
On ih u-e of building materials In the case of manufacturing tche
r'latively high porportion of job shifts for economic reasons probably
Xiflect:l chiefly the impact of the wartime expansion and subsequent
contraction of activity in the durable goods industries Thne fact that
the proportion of job shifts for economic reasons was considerably L.ower
for wiomen in manufacturing who had had more than one employer than for the
corresponding group of men undoubtedly reflects, at least in part,t the fact
ithat a larger proportion of the womsn were employed in nondurable goods
industries.

The main points brought out in the present chapter may be summarized
as follows:

lo More than half of all job shifts made during the 1940-1949 periodby persons represented by the San Francisco work history sample who had
had more than one employer involved a simultaneous change in emoloyer,occuption, and industryo This type of shift, however, tended to roprmsennt
a larger percentage of shifts for noneconomic reasons than of shifts for
econormic reasonso This suggests that, had our study covered a pe.riod in
-hich the economic environment was less favorable to voluntary shifts
than was the decade of the forties, we should have found that "employerg



TABLE 240 PERCENT OF JOB SHIFTS FOR ECONOMIC AND NONECONOMIC IRASONS,
JANUARY 19O0-DECEMRfER 1949, FOR EACH IMJOR INDUSTRYA AND

SEX GROUP OF PERSONS VITH MORE THAN ONE E'0YELOYER-
SAN FRANCISCO WORK HISTORY SAMPLE

Major industry group of Job shifts of persons wiLth more than one emp.oy
losngat job in 19S0 For economic For nonecon-

and sex Number Percent reasons omic reasons
Total shifts by mwnn | 420,609B 100 2 76

Construction 54h247 100 35 65
Manufacturing 70,936 100 33 67
Transportation, coranunication,
and other public utilities 45 077 100 19 81

Wholecalt and retail trade 117 623 100 22 78
All other industries 132,726 100 19 81

Tctal chifts by woinrn 197,313 | 100 19 81
Construction .4,886 100 18 82
Manufacturing 29,751 100 21 79
Trantsportationr comunimcation,
and other public utilities 9b482 100 17 83
whIolesale and retail trade 62>653 100 22 78
All other industries . 90,539 100 16 84A~~~~~~~~~~~~~ !0..
iajor industry group of bngest

BEixcludes sifts of 591 men not
job in 1900o
reporting industry of longest job in 1950o

Excludes shifts of 575 women who wore in the Armed Forces in 1950o
Sources Occupational Mobility Survey, San Francisco, Tables WI16 and W-18

(soe Appendix, Tables A-26 to A-28)0



ht7 -

occupation, and industry" shifts played a somewhat less important roleo

2o Ago, occupational level, and, to a lesser extent, broad industry
groupings a11 had some influence on types of shifts Differences in the
length of time persons had been in the labor force, however, had, for the
most part, relatively little influence.

30 "Employer, occupation, and industry" shifts were relatively more
important for men than for women anrd for younger persons than for older
persons. They represented well over half of all shifts made by male workers
other than professional workers and craftsmen, but were especially import-
ant for male clerical workers and laborers. lhey constituted a somewhat
smaller proportion of all shifts made by female clerical and service workers
than by women in other occupation groups. They represented more than half
of all shifts made by male workers in every broad industry group except
the construction industry, but were especially important for men in the
transportation industryo They were important, also, for women in the
transportation industry.

4o Age, occupational level, and broad industry groupings tended to
have some influence on the relative importance of job shifts for economic
reasons These shifts, though they represented less than a fourth of all
shifts made by persons with more than one employer, were 3ometewhat more
important for imn than for women, for older persons than for younger per-
sons, and for male craftsmen and laborers and men in the construction and
manufacturing industries than for other groups of workers with more than
one employer. On the basis of data in Chapter V, moreover, we may infer
that they were probably somewhat more important for migrants than for
nonmigrantsa



CHAPTER VII

CONCLUSIONS

The Occupational Mobility Survey was designed primarily to test the
following hypotheses:

(1) that occupational and/or industrial differentials in mobility are
sufficiently great to affect manpower requirements estimates at
broad levels of occupational skill or industry groups and there-
fore affect total requirements under varying levels of production
requirements,

(2) that regional differentials in job shifts and in movement into
and out of the labor force are sufficiently great to require as-
sessment in the planning of industrial mobilization and manpower
recruitment or controls,'

(3) that the patterns of and factors in mobility vary sufficiently
.in different occupations and industries to require variations in
the procedures planned for recruitment of production workers in
peacetime or in an emergency.

Of these three hypotheses, only the first and third can be tested
thbrough an analysis of the data for a single city. Furthermore, in connection
with the first and third hypotheses, we have little .information, at this stage,
as to the extent to which the San Francisco results agree with those for the
other cities. For the present, our results must be regarded as having appli-
cability only to the persons represented by the San Francisco work history
sample

One other point needs to be stressed here. Although we know that manyvworkers in our sample shifted between major occupation and industry groupsin tha 1940-1949 period, our analysis is based on an occupational and in-
dustrial classification of these workers in accordance with their longest
1950 jobso Fortunately for our purposes, only a minority of the workers in
the sample were involved in inter-group occupational or industrial shifts,and, on the whole, our analysis of the character of these inter-group shifts
indicates that they took place chiefly between those groups which in any case
displayed relatively high mobility0

1, Occupationl dfferentials in mobilite Our analysis has indicated
clearly that there aro important occupational differentials in
mobility and that these differentials are probably sufficiently
great to affect manpower requirements estimates at broad levels of
occupational skillo The difference in mobility between professionalworkers, at one extreme, and laborers, at the other, was quite wideo
.On the other hand, the differences in mobility between adjacentmajor occupation groups in the Census classification scheme were
not wide, particularly in the cases of the various manual groupso



49

While age is an extreaaly important factor in mobility, our
anrlysis indicates that the occupational differentials which we
h..re obs-ervd were not, on the Thaole,, associated with age differ-
:-;t... .an e&.'jo' Gcc.;p.tioii groups or with the related factor
of d-iferences in labor force exposureo Again, while the persons -
who had recently entered the Area appeared to harve been relatively
-obi.eo (in a job sense) in the ten-year period, there was no con-
sistent tendency for occupational differentials in mobility to be
associated with differences in the proportions of migrants in the
various major occupation groups. Occupational differentials in
tozbility did tend, on the other hand, to be associated with dif-
fersncea in educational background, and, less consistently, with
differences n earnin gso

2o Idustrial differentials in mobilie Our analysis of industrial
differentials in mobility wams based on a very broad classification
scheao, in view of the fact that the size of the sample did not
jurstixf a study of finer groupings, Among the broad industry groups
h'nich wore analyzed, male construction workers displayed comparatively
high mobility rates, but differences between the remaining groups
wero not wideo

,airle the special characteristics of the construction industry
probf~bly help to explain the relatively high mobility of construction
·orikers, there v're other factors involved. There waso for examples

, iL.tnusuoally large percentage of postu%.r mlDigrants in the male con-
atruction group,. Whether this indicated that the relatively high
Job mobility of the construction workers was largely explained by a
the relatively high proportion of migrants in their ranks or whethar
it indicated that construction workers tend to display both greater
job mobility and greater geographical mobility tha.n workers in other
dui.-tries is not at this point entirely clear We shasll seek to
eshod jAuther light on this problem in our third report,,

3 .ccspatio0.l v̂ariat ons in atterns of mobility c?.nd factors in mobilitO
our' analy'sis has indicated that there are important variations in
pttc;lrns of mobility 1which require variations in procedures required
for recruitment of workers. Perhaps the most important illustration
of a difference of this kind was the contrast betwieen. patterns of
mrobility of professional workers arA craftsmen, two groups of special
ILmor tance in relation to manpower recruitmennt problemso There tws
cv"iconco of relatively little movement into the professional groups
frni other occupation groups, indicating that a scarcity of profes.
sional workers would have to be met very largely through procedures
desigcied to make the requisite educational training available to
young men and women on a wider scaleo On the other harnd there was
evidence that craftsman could be recruited from other occupation
groups to a considerable extent and that, in fact, a significant
proportion of men who had had experience working as craftsmen in
World War II were employed in other occupation groups at the end of
1949. Another important type of contrast between these two groups
was that a considerably larger percentage of craftsmen than of
professional workers had experienced Job shifts for economic reasonso
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Of the factors in mobility which ite have specifically analyzed
d whrhich ri.ght vary amornF different occupatio)n g;rou:ps, age is

clear]ly the most fundairtntia and. the most iprorrt;, ' tWh.le there
-:r..a:': diffcrence. amonz th'e nrjo:t,occupa.tion groups, ", have

r.ct, benl in a position, owrinug to jliritatiCns of sample sizoe, to
determine whether the tendency for mobility to vary inversely with
age held equally for all occupation groupso There is suggestive
evidence that it did not. We might hazard a guess that, while the
rmobility of professional workers, and probably also of managerial
workers, tended to decline markedly with advancing age, the tendency
would not be as sharp or clearcut for, say, craftsrmen employed in
the construction industry, or certain other groups of manual workers,
The tendency for a relatively large proportion of the job shifts
of older workers to occur for economic reasons would undoubtedly
not hold equally true for all occupation groupso

4. Industrial variations inpatterns of moblity and factors in mobi5lit°0
lTero were some differences among broad industry groups in patterns
of mobility, but there were indications that these differences re-
flected, at least to some extent, the varying irpact of the wartime
and postwar production shifts on the different industry groups rather
than genuine industrial differentials in patterns of mobility Men
in the construction industry apparently had had somewhat different
patterns of mobility from workers in other industzieso To some
oxtont these differences (the relatively high proportion of job
separations for economic reasons, for ex=aple) wore apparently
attributeable, at l;ast in part, to the splecial characteristics of
the industryx, but to some extent (the high degree of attachment'to
a parliculaR occupation) they were associated with the occupational
cdmposition of the men in the irldu:try.

We have not been in a position to detexmine whether factors in
mobi.lity, such as age, differed among different industry groupso
I3ero again, however, we might hazard a guess that there were differences
bstween two such different industzr groups as, say, "durable goods
ru?.iu;fctvring" and "finance, insurance, and real estate", in the
e;xtent to which mobility declined with age.

'Iobi.i': .ro7file of each maoroccuaioX . In view of the fact that
recf.rcnes to varying degrees ain patterns of mobility for the different occu-
pationC groups are scattered throughout this report, -we shall conclie by at-
tptins &"amiobility profile" of each major occupation grup, In view of the
s;a.l1 nurm-.-'crs of wosen employed in mny of the groups, we snall confine our
re.f e nces, to women to cases in which there were significant differences
betweon tha men and women in a given occupation groupo

':plof4esioncal technical n1d kindred workerso All things considered, this
gr)oup as the least mobile of the major occupation groups, except perhaps in a
geographical senseo Wvorkers Li the group had tended to change jobs relatively
.ittle, and a comparatively large proportion of them had had only one employer:,

Th.ere was relatively little movement into the group from other groups and
relatively little movement out of it to other groups. Comparatively few workers
who had changed jobs had exporienced job separations for economic reasons, and
job shifts by these workers had involved a change in occupation to a lesser
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extent, relatively than in most other occupation groupsO

.',-̂of_fivcil,~_ ofl.rto.r:fonVfstrmo.9*ok,-rs wheo -t.^r
ir:lo~.o:e2iic t'his; occupatinon group in 1950 had tended to cdisplay no greater
Job mobility, as mnasured by smedian numbers of jobs held, or proportion
vwrith only one employer, than had professional workers (at least in the case
of the men), but there was evidence of considerably more interchange between
the managerial group and other groups during the course of the decade than
had been true of the professional workers, Job shifts by managerial workers,
moreover, had taken the form of "employer, occupation and industry" shifts
to a relatively large extento

Clezrca!l i~ kindred workers. There appeared to be differences between
the mobility characteristics of male and female clerical workers, but in
this case we are in a position to arrive at more positive conclusions about
the women than about the men, since the women make up much the larger group.
Women clerical workers displayed only moderate mobility, and there was
relatively little interchange between the group and other occupation groupso
Of the job shifts made by women clerical workers, a relatively small pro-
portion involved a change in occupation, but a comparatively high proportion
involved a change in industry. Only a small percentage of total job shifts
were for econonic reasons, Of the shifts made by male clerical workers,
however, a considerably larger percentage had been of the complex "employer,
occupation and industry" type than was the case with the women,

Sales_workes.s Neither male nor female sales workers were sufficiently
numerous to permit our reaching positive conclusions about their mobility
cha--acter.stics. In general, sales workers displayed moderately hig
mobility, and there was evidence of considerable interchange between the
group and other occupation groups.

Cra.ft ln,. foremen,and kindred workerso This group was one of the
F~or' mobile grroups0 Furthermore, there had been a good deal of interchange
betwen the group and other occupation groups, althoughl>during the war the
dl:rction of uovement was chiefly into the group and after the war the
direction was chiefly out of the group. A larger proportion of the job
shifts; made by craftsmen had been for economic reasons than was true of
~n.ymr other groups, but, in shifting jobs, particult rly for economic reasons,craftsmen had displayed a relatively high degree of attachment to a par-
ticular occup.ticno

eratives ard kindred workerso 2.Iale operatives mhd been about as
rmobile as crafts.na ard there had been a considerable amomut of movement
both into and out of the groupo Over the course of the decade as a whole9
the outward movement had been quite large, While some of the workers who
had moved out of the group had been "upgraded" to the craftsmen level? the
majority had moved to other occupational levelso With respect to pattern
of job separations and types of shifts, operatives did not deviate greatly
from male workers as a whole0 Female operatives appeared to have been some.
what less mobile than the men, While this observation cannot be regarded
as conclusive, in view of the small number of women in the group, it is
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consistent-with the fact that female manufacturing workers in San Francisco
were more heavily concentrated in nondurable goods industries than were the
mXen Empoloyment in the nondurable goods industries had been considerably
moresstabl e during the decadc than employme..nt in the durable goods industrieso

Service workers _inc.ludi. rivate houshold3 Service woricers had been
one of the more mobile groups, ard there had been a considerable amount of
interchange between this group and other occupation groups, particularly
in the case of the. men. With respect to pattern of Job separations and
types of shifts, Dlale service workers did not differ substantially from
male workers as a whole. In the case of female service workers, however,
a somewhat smaller proportion of job shifts had been of the complex "employer,
occupation, and industry" type than was true of most other female occupation
groupso

Laborers. Since the number of female laborers was insignificant, we
shall confine our remarks to the men. The male laborers had been highly
mobile, and there was a relatively large amount of movement into and out
of the group in both the war and postwar periods. A comparatively large
percentage of the shifts made by laborers had been of the complex "employer,
occupation, and industry" type, and a larger percentage of shifts made by
the group had been for economic reasons than was true of any other occupation
groups
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DEPARTMENT OF COMMERCE
Bureau of the Census

Washington 25
August 13, 1951

Source and Reliability of Estimates for San Francisco
Occupational Mobility Survey, 1951

Source of data

The estimates presented in this report are based on a sample of
appro-imately 4,000 persons 14 years and over. For the most part these
persons were located in about 1,900 households systematically selected
from all households in San Francisco which were enumerated in the 1950
Census of Population and Housing The remainder were located in large
quasi households (hotels, dormitories, convents, etc.) and in units con-
structed subsequent to the 1950 Census. These types of places were sam-
pled separately in order to insure adequate coverage and eliminate pos-
sible biases from the sampleo

The estimates of total males and females 34 years and over are based
on a combination of data from the present survoy and the 1950 Consuso A1
other estimates were obtained by inflating weighted sample results to the
estimates of total males and females 14 years and over.

Rliabiliy of Estimates
Since the estimates are based on sample data, they are subject to

sampling variability. The following table presents the approximate sam-
pling variability of estimates of selected sizes for overall totals, i.e.,
those rinot iassified by sex. The chances are about 19 out of 20 that the
difference between the estimate and the figure which would have been ob-
tained from a complete census is less than the sampling variability shown
belows

Size of Estimate Samping Variability
1,000 800
2,500' 1,200
5,000 1,800
10,000 2,500
25,000 3,900
50,000 5,400
100,000 7,300
250,000 10,100
500,000 10,000
610,491 8,000

Estimates of characteristics by sex are subject to slightly less
sampling variability than .that shown aboveo



San Francisco

The sampling variability of an estimated percentage depends upon
both the size of the percentage and the size of the total on which it
is basedo Estimated percentages are relatively sore reliable than the
corresponding absolute estimates. The folloinxg table presents the
approximate sampling variability of estimated pcrcentages based on totals
-of selected sizes:

If thea esti 9 I 00,000 * ,00000
matod percent |Then tche chances ara about 19 out of 20 that the difference
alc is: . betwieen the estimated percentage and the percentage which'would

. ._.__;.have been obtained from a completo census i less thant____
2 or 98 |0Oo 0o 0JI 7 1.7 12.0 20
5 or 95 00o.? 0,08 1,1 17 2) I 2.3l
10 or 90 1, >1_1 o 2.4 3.4 17
25 or 75 1,4 le5 2,2 3.4 1 41 8 608
LQ____o 7> J2,9 _ 3 g9_

*Estimated population 14 and over.

In addition to sampling variabii4ty, the estimates arc subject to
biases due to errors of response and to nonvrportingo The possible effect
of such biases is not included in. the above measures of reliability; data
.obtained from a complete count of all persons are also subject to these
biass o

Sampling Varability of Aggregate Nurmber of Job Shifts
m _ _

(Supp lxm-sntary Census-emorandaumj, Oct-ober 1-59l)

City Sex Job Shifts1 Saiping
|Variability

San Francisco Total . 603,000 .38l5412
Mle 4115490 32,570

! - IPFaa 187,910 21,018 -

Estimated from number of Jobs.



A Note on Statistical Procedures
~;i ~l -~ _-- ~ '- I ---l... ..

E.stimate

The estimates in the tables were derived from the sample data by
multiplying each item in each cell by a weighting factoro The weighting
factorsused by the Census Bureau for this purpose ware, in the case of
San Francisco, l]7.752 for men and .143692 for women. Because this pro~
cedure necessitated rounding of the final estimates, individual itoms in
the tables do not always add to the control totalso We have not attempted
to adjust the estimates in order to eliminate these discrepancies, which
are so small as to be insignificant.
Percentages

Percentages have been rounded to vwhole numbers and adjusted to add
to 100 percnt in all cases. Adjustments were made by "corrocting" the
largest percentage in the distributiono If, however, the discrepancy
avounted to two percentage points, the correction was distributed between
Lioe t'ou Iargest percentages except in cases in which the largest percent-
age exceeded 50 percent. .'

DGrlvation of Tables lating to Job Shifts

All job shifts made by persons with more than one employer vwere
classified by the Census Bureau as to type (see Table A-21 for a list
of Otyes of shifts)o Tre detailed Census occupation and industry-code
fornsd the basis for deteniniing nhether a person had shifted his
occupation or industry. After the shifts made by each person had been
clasoifie d as to type, the total number of shifts of each type was
recorded1 for each person. A series of tabulations was then prepared
by the Census Bureau vnich yielded £froquency distributions of persons
-ho had exsprianced each type of shift by the number of shifts of that
type vpl-ich they had experiencedO Job shifts for economic reasons and
for non conomilc reasons were tabulated separateoly

The resulting tables presented difficulties for analysis because
they related to numbers of persons who had made shifts of each type,
but ary given person might have made more than one typo of shift and
thus might have appeared several times in the same table. It was there-
fore decided that each research center would derive from these tables
a second set of tables indicating total shifts of each type. Total
shifts were computed by multiplying each nuIer of shifts (in each
frequency distribution) by the number of persons making that number of
shifts and adding the resulting figureso.
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Diqs-cropancy in gable AE»l
A discriminating reader may obserre that the total number of women

repxresntod in Table A-15 (including "not rzportsd" caes3) is HA1~ less
than the coAtrol total in Table A-1 and other tables. Table A-25 is
based on a tabulation prepared at the University of California (Barkely)
from work history punch cards supplied by the Census Bureau. lhe total
nuxber of cards which we received for women was one lass than it should
have been to yield the total number of women represented in the tabula-
tiorwhich had been prepared by the Census. Thus we had a discrepancy
of 4women after applying the weighting factoro



TAl'. AIlo44 WAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 FOR EACH AGE
AND SEX GROUP-SAN FRANCISCO WORK HISTORY SALIPLEA

'.'occupation group

19. 0.n.r;-.d S.c,~:i

.t, ir;.n-vwith work
hir.toriesB

;.'.fcsiorna! 9technical,
'.,r,, kindred workers
"-a:~e"r-o, officials, and
proprietors, incl.farm
'^.,..o:icCl anld kindred
'.^or.cers
'.les workers
.''aftsmenji foremen, and
Icindred workers

i xrativas a(nd kindred

.:.'iT.v household
': rkeorksr
*3j'.3ico workers, axco
private household
;:.borCrs,i nclo farm
but not mi'ae

i,' Lwotmen wi'th -work
hishtoriosB

I3;o;essCionalS tochnic^",,

acij kindrcdw-orkers
.¶22;.. ffia..fciala.and
proprietors: inclfam

!l,:rica.l and k..nred
;vcrkers

Sales workers
Cra;tsien, forei-n, a2nd
kirndred workers

, p"ErativC and kindred

xri.vate h:otouhold
y-or'kers
Service workers, ::co
prt-;vatie hoisehold

:Laborers, incl, faraT
but not mi.ne

Age in years

Tofta'
PNer-

Nirber cent

! ...^t.t...=..!:.. , ! :o. !65 c.>.d ci-".;:
}i Per- nNtNrmbPer-ct- lPer-
IjNm'ser c"n-tNumber cont Number cent ihen

4 4 .M M-4.1 III 1--A i -

216,456C

19,651
40,927
17,287
19,503
4,814
'"l~ ^uesl

591

31,471

15,219

115,816D
92,789
9,627

46,700
8,765

1,724
13,076
4,311

17,818

1,006

I
p100 16,og99

9

19

8
9

19

14

15

7

100

11

8

8

111

4

1515
l

5,615
4,580
7,388
8,126

6,058
2,512

100

12

14

12
10

16

,18

13

29,601 i00

2,730
2,299

14,369
1,868
287

2,874
862

4,023

9

8

48
6

1

10

3

1

62,795 100

6,649
11,229
4,728
6,058

13,741

7,240

8,274

4,876

1.1

17

8
10

.21

12

13

8

57,475 100o

4,4h33
12,116
4,137
4,580

12,116
8,274

296

7,388
4,137

8

21

8

21

1

13

7

35,779 100 1 31,181 100

4,023
2,155
16,094
3,305

718

3,736
862

4,598
287

11

6

46
9

2

10

2

13

1

3,592
2,874.

11,352
1,868
431

4,742
1,150
4,886

288

12

..9

36
6

15
4

1

37,529

2,216
7,979
1,625
3,398
6,944
4,433

148

7,683
3,103

14,082

1,724

1,581
3,592
1,150

287

1,293
862

3,41.9
144

100

6

22

4
9

19

12

.E

20

8

100

12

11

27

2

9

6

2k4

12,559 100

887

3,251

1,182
887

1,625
1,921

148

2,069
591

7

27

9
7

1315

16

s

5,173 100

718

718

1,293
575

231

575
862

14

21
11

11

17

·i...:rk histxries wre obtain.ed for all persons 25 years old and over who worked full time for pay
o:or one r':'rnth or miore in 1950; occupation refers to the occupation held longest on the longest

,job 'in.;o,
idiidi:.". itom- do nct always add to totals because of the rounding that was necessary when the
samnle data iere converted to a total population basis.
'Erl.:ius h148 men not reporting occupation of longest job in 1950

. iu.c;s 575 icmnaon who were in the Armed Forces ir 1950. Those women were classified under
..."occupation nc't reported".
:Percent not shown where less than 0050
3Sojrce Occupational Mobility Survey, San Francisco, Table W-1 (Revised Outline Item IIoEol)o
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TABLE, A-2o MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 BY AGE AND SEX-
SAN FRANCISCO WORK HISTORY SAMPLE

alAjor occupotion group Total
--I _ Aae in years

6jo longest jobs In 19530 1er- $ 4nd Median
_

aixa s^: ____
Nuinmer cent 225-34 35544 4554 564 over age

Total men with work
histanaeori 21i,4c56 100 21 29 27 17 6 44.9

Professional, technical
and kindred workers 19i651 100 28. 33 23 11 5 41.6

Yanagers officials,
and proprietors, inol
farm 40,927 100 16 27 29 20 8 47o4

Clerical and kindred
workers 17,287 100 335 27 24 9 7 41o4

Sales workers 19o503 100 23 32 23 17 . 43o5
Craftsmen, foremen,and,

kindred iworkers 41,814 100 18 32 29 17 4 44.8
Operatives and kindred
workers 29,994 100 27 24 28 15 6 44o5

Private household
workers D 591 100 ..

Service workers, exe,.
private household 31,471 100 19 27 23 '24 7 46,9

Laborers, inclo farm
but not_ ine 15,219 100 17 32 27 20 4 45 5

jTotnhl women with work I
historioesA 115,816C 100 26 31 27 12 4 42.9

Profossionnl, technical
end kindred workers 12,789 100 21 32 28 13 6 441l

Managers, officials,
and proprietors incl<
farm 9,627 100 24 22 31 16 7 4653

Clerical and. kindred
workers 46,700 100 31 34 24 8 3 40o6

Sales workersz 8,765 100 21 38 21 13 7 42.6
Craftsmnan, foremcn, and

kindred workersD 1,724 ·100 c -

Operatlves and kindred
work s 13,076 100 22 29 36 10 3 44o8

Privatc hoiuashold
workers 4,311 100 20 20 27 20 13 48o8

Sorvice workers, exco

private household 17,818 100 23 26 27 19 5 45o6
Laborers, incl. farm

but not mineD 10006100
-Individual items do not always add to totals because of rounding,
b':clucs 148 men not reporting occupation of longest job in 1950o
CExcludes 575 women who were in the Armed Forces in 1950o
DNo percentages or median ages have been calculated for occupation groups
2,955 mon or 2,874 women (i.e., 20 persons in the sample)o

with fewer than

jource: Occupational Mobility Survey, San Francisco, Table W-1 (Revised Outline Item II.oE2),o
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TABLE A-3. MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 FOR EACH AE AND SEX
GROUP-SAN FRANCISCO WORK HISTORY SAMPLE

r4V%Xa*w-- ' r I -'-: -aI

!S¢or i idustz7 gi'oup
of longest Job in

1950C ar.td e.=

Total men w.ith work'
hist-c re^c

.:.-c;.iture, £crestr-y.
fi:Jhe4.riesa, -mini

'.:abl) gcods
'r.:cnduaboX gocxfi

'*ftr^npor ation5 corru-=
r. cattion, aad other
public utilities

:holensale ,rjd rca.1 lL~:.ado.

rieal estate
-3)ilnes-and rie:tA,4i.
servicks
-r':''$toml s. c'.c.0:
nte'ztaitr et;q':ie' ..j.'LY

;·s ~nut

Ated.ervic.e

Total

Nuriberrirz. Icaga

216013B! 2I6,013

i 2*216:19,947
I 19503
i 18.026

26,004
57,476

16,844

8,274
14,775

2,364
10,786
19,799

Per.-
25-34

cent jNuW.or

100-

1.
9

9
8

12

27

8

4
7

1.

5
9

?Per-i
cent

46,099 xoo

35-44 1

or=l-
Nuioer tcent!

62,99 100
_rI' mmodmnm f'lP,Il.k'W Ar daml,s. ,stt &i

591
3,546
J321
4,580
13251

6,501
1.2,411.
3,103

1,773
1,921

739

2,512
5,171

2s5S9

sgln~

17
10
7

27

7

4
.4

2

15
11

591

10o63,8
7-4.185"4o63o!X;0&O

6,944S

3,103

2,660
3,p103

296

2,216
7,683

1
12

7
10

11

5

,4'

IJ
4

12

Age in years

45-54

par-t
iumber Icent!

I I157327jloI

54171 9
3W_«x. 6ro

i6,50;1j 12
3,.69t, j 6

8,126
13,593

5,762
1,773
3,989

887

2,955
4,285.

14

24

10

3
7

2

5
7

45564
Per-2

..CeJ~kt

t379 29q 100

.296 1
3,1031 8

1iO3.03 1 8
3 S42\

3,546
10,638

3,.03

1,921
3,398
296

2,216
2,069

9

8

5
9

1

6
6

65 and eorcr
I Per

Ntouber cent

12,559j 100

1.48
739

1 921
739

1.182

887

2,955
ls773

143
2,364

.148

887
591.

I

6
15

9

(Contimnud on next page)
_ne _______________t~~~~~ -_~~~~ _Is~~~~-s~~~~~-_~~~~~ ____.5 .e.~-

a

.m-·agoaft o" - w 4'A- mom"*C+~~·~I~CI t~ lll~I~UIcLJCIr·ILYO. L IL~YPnA

Lena 4 I~~~~~j- ~ ~ ~ A&mrLylJ --%MMUP-W;3 - M AOSAMS·OID·?W1.MD- LD jc·~wwit m

Lost-" WAVOMW WMAS'lourrd"C"Wwrafi·?~eLc~~ir~-u~~llOlc- r~---~

GO,,,~. ~'~, .. t.ss - -~~k,,^.0,_ as

0

0

ii

Ij
i

i

.1

p

~Ilr~L;~ ~9~LZ·LI .~OU CYL·L-- 3 11R Yw-- IId2#31M.
--

Y Lhi--ilr'.&3ftvm&kY;,:mIJ6I111C;~! ~~ 6 ~aYIITA_0R~s ^:s~tE. ~*-_og-e

l1 !II-----l.-.-. .....- I. _. .-tl ......... · .. _ a
.43b.:aii-blic~ ~·ei cj~

Ia



Major industry ~:oup i :i, yea,
of longest .ob^ in | Total$ | 23^ 3^1 4554 1_5jo4A 65ge iy

1950 and I_ 65 5d ocr
IX Per- |iOPerr- e PrJ j er -

liftmber cent !yNuaer| cent' ^axfcer r t Huny ce1!?.tl Nab r mbt! Nu.ber l cefc
Total mwo.en ricth wort . | t

his ",wsries _ ,,1261jo.KO0 35 779l00 31,ol81L01 s. 58211i5 jt 00
.

'o
e

A
v *

1 816C.10ii ,52 ),,..,*,_ . .i
Agriculture, fiorstZx,
fisheries and .ntining

ConstWruction
.M.nuact'ing
Durable goo.;
Nondurable goods

Transportation, cousni-
nication, and other
publie utilities

I''vIolesala and retail
trade

Finance, incuraoce, andr
real estate
Msins Ers and 2N.pair

Personal o^rvices
Entertasinxnt and
recreation servicos

ItPro:&Scio"l..t: r

Pub.'o15. pad.li1rl ;,tt tio^:.
Itd:.rid."l itea:s do not

431
1,437

20.117
6,610

13,507

6,754
30,319
11,352

2,586
11,926

19,829
9,340

1A
1
18
6

12

6

27

10

2
10

1

17
a

.144
5.1731
2,443
2.730

2,299

8,622
3,161/3s~Eli

862
2,299

575

3,843
[2,443

always add to totals
BExcluces 591 m;n not reporting industrZ of longest
CExcludes 575 wornan vh.o were in the Armed Forces in
OPercont not shown uhere less than 0o5,o

17

9

144
863

.~6,,322
a4.54

4)
2

13

2~7

46,454
4.,Il

1I

1 4
5

lL,.'

cs

144
, 868

- .VI3I1-

1I

2-
U-

431
287

II ; _ _ __; Sx-Wst.a_I N i4.A4'Afli W -1'mort-

30

3
a

2

13
8

2,299

9,915

3,018
431

2,874
575

6,035
3,p305

6

29

8

1
1.

2

17
9

because of rouadling

1,437
7,616

3,018
862

3,161

431I
5,46o0
2,730

.5

24

10

3
10

1

9 j

431

3,736
1,437
431

2,443
.44

3,1612S7

3

28

10

3
17

1

,22
2

287

431

718

c.,1
1,150

i5 293
1 575

c3

Z1sicr

6

_|anmuw ;sPrwrC!__rS~·w_> -Y. M0 1mv.

Job, in 1950o
19500

Source: Occiuptional Iobility Survey, San Francisco, Table W*2 (Revised Outline Item
IIooE.0a)o
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TA13LE: An4o AiLAOR OCCUPATION GROUP OF LONGEST JOB IN 1950 BY YEARS OF
SCHOOL COMPLETED AND SEX-SAN FRANCISCO WORK HISTORY SAMPLE

Years of school completed
Hiajor occupation group

of longest job in Ellementaw school j'High schoolJ Colleg
1950 ani e; Total None 1-4 5-7 8 9-1 12 1-3. 4 More than

Total nn with work |
istorie. 216,308 3,989 1o 081 24,970 31,767 456551 58,362 18,321 14,775 7,388

Perfnt,1 I
2 12 m

iII .21 L. i l nmWU %%..... 8.__sss.1..w...................................................................
rro'esw33ona±, %tcnnXrcai,
and kiwdred workers

Percent

fariage,3 officilals anzd
proprin3tors', Xnclfalrm

Percent.

Operatives
workers.

arKd kindred

ParA-i;Lz r d

n-

Private hous.eaold
workern.D

Srvice wo.'-kcre,: .a ,,

private housthold
Percent

Laborers, inclo farm
but not inoc

19,651
100

40,9,27
100

17,287
100

19,503
100

41,814
100

29,994
100

591

31,323
100

15,219
100

296
3.
1

591
1

1,182

296

1,330

296
2

296
2

1,625
4

148
1

296
2

1,478
'4

2,512
SI 8

2,364

16

296
2

3,842
9

739
' 4

739
4

4,728
11 63,

4;E,676
16

:U,.o

6,353
20

3,251
21

5,171
13

1,478
9

6

10,934
26

14

5,615
11&

3,103
20

1,034
5

4,137
21

8,422 13,298
21 32

2,364
14'

2,955
15

6,649
38

8,422
43

9,899 11i9672
24 1 28

10,195
35

6,944
22

3,694
24

5,319
18

6,797
22

2,069
14

3,694
19

3,989
10

2,807
16

2,955
15

1,921
5

1,478
5

1,182
4

296
2

5,467
27

2,955
7

29364
14

13

591
1

148

591
2

148
1

148

(Continued on next page)

Clerical
'worlkers
Co
Sales workers

Percent

Craftmiend, ±owof^r'e: rnd
kindclrod warko-ke .$;

ptrc nb
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TABLE A-4 (CONTIMND)

Major occupation group
of longest job in

1950 and sex Total

j

-_- ~- ~ ~--"~-NblrBBlla~lmaej~~ --~'~'_'.~-
-I--~. 1 · - - I- l -.- 1t -wdu ' I. 9 - - - I --- -- - _ I 1_

Nom

Years of school complet4
Elementary school
m °.....-....M....,M

5J7 9'
High school
m I

9-4l I\ 1
ollege
4

-

Mw. thMin
4

Total womna wth tor II
hisjtorcl 1i5 1,006 2,730 8,190 22 01 20 17 455014 53 9,196 .20

.L______gfgl 100 I1I2 II p1i739 13J 2
Profeeaion&t, tochnical,
and Idndred workers

Percent

nmagars,, official:, an
proprietors, incl. farm

Percent

Clerical and kLcdr.
workerff

Sales wirkers

Crat'ssn, forejxmn andx
kindred rkaars9

Operatives aai idxred

Peroent

,r'vaUc hc hold
Feri~ata hoas e

Laborers, incio farm
but not d ..1D

^Ijidv~idzu& ItjI. do not E

12,799
100

9,627
100

I

46,700
100

8,765
100

l*7.4

13,076
100

1,006

170.7i~

1sO6?Y

'4.2

qw
5-

287
3

287
3

7

3

175
A

287
91

.4

21

620
20'

287
$im-I d.. m .-

w

'575
6

2,730
6

.'5w
3 5

25

^20
1SO

.·

3*

'

1

1,006
.2.

7,6161
16

2,012

14

0..

436

Ilways add to totals because of roundingo

4,023

31

27158
56

37

287

2,730
21

314

Lls4,

2,299
.18

2,032
21-.

"6,32
214 .

21??

662
7

7

145..
6

as~4

35

1 150

29443

L,006

i

&W

159

'Excl, .. in :Iot reporting years of school ccmpleted 148 men not reporting occupatioi
'Excludes 573 :;omenwho were in the Armed Forces in 1950o
'. rcont.grer s hhvei besn calculated for occupation groups with fewer than 2,955 men or 2,874
:Percent not sho'mn where less than Oo5,
i'owrc3: Occupational Mobility Survey, San Francisco, Table W-3 (Revised Outline Item IIoEo3)o
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TABLE A-5, MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1,950BEGiLINOiN FIPST FULL-TIlE; P^ID CIVILIKAN JOB
SAN FRAiCISCO WORK HISTORY SAMPLE

BY YEAiRS SINCE
AND SEX --,-

Major occupation fYears since beginning first full-time paid civilian job
group of longest
.job in 1950 and Total O-l -9 10 3 and

sex i I over
Total men' with work

histories 2210,546B 2,807 11,081 29,550 27,925 29,255 5,338 370677 18,912
P ercent 100 1 5 14 13 14 26 18 9~~ _- - _ _ _ _I -Professional, tech*-

rical, and kindred
workers

P ercent

Eranagers, officials
and proprietors,
incl.. farm

P ercent

C.erical and kindrod
.workers

P ercent

Saless workers
P ercent

Craftsmen, forezman,
and kindred rorkers

P ercentar

Operatives and
Icindred workera

P ercent

Private household
wsorkers

Sexrvice norkores exc
private household

porcont

Laborern, inclofarm
but not mine

percent

. 19,503
100

40,484
100

6,9791
'100

189912
100

40,780
100

29,846

591

29,402
100

14,037
100

1,182
6

296

591
3

148

296

I

1.

148

1,478
8

1,626
44

1,625
10

887
r

1,182
3,

1,921
6

.,

1l921
7

3

3,398
17

59728
12

4137
*24

32,51

59,67
13

4,876
16

2,660

1,034
7

t,137
21

4,137
10

1,330
8

1,921
10

5,762
14

3,251i

5,319
18

2,069
15

....O·DIIP _It_, __ ,r--- -: C-- -r- _~---

2,660
14

12

2,216
13

39694
20

11

4,876
16

3,989

2,216
16

2,807
14

11,525
29

3,989
23

4,137
21

12,l41
31

6,797
241

l148

7,388
21

4,137
30

3,103
16

8,274
20

2,807
17

3,546
19

6,797
17

5.~319513

148

49728
16

2,955
21

739

5,171
13

591
3

887
5

2,512
8

296

3,251
11

1,034
7

I I

(Continued on next page)
I ' I

a·

1.

i



TABLE A-,. (CONTINUED)

Major occupation Years since beginning first full-time paid civilian job
group of longest - -- .

r*ob in 1950 and Total 0- 5-9 lOll4 1-129205234 3544 45 and
gro. p ofelongest 1 25.34over

Total woin '.ithwor, o.
historieaA 2,92s2c 5,311 18,967 21,553 13,220 16,093 23,853 10,921 3,018

Percent_ 100 5 17 19 12 14 20 10 3
P-ofessional, tech-
nical, and kindred
io.rkers 12,645 1,581 826 1,721 2,299 1868 2,586 1,293 431

Percent 100 13 7 14 18 15 2 0 3

BMBanagers, officialsa,
and proprietor&,
inc1o farm 9,627 575 1,006 1,868 718 1,437 1,868 2,012 144

percent 100 6 10 19 87 15 19 22 2

Clericai sand ki.?.dred
workers i 45119. 1,006 8,675 9,.627 5,029 6,897 10,058 3,161 .575

Percont . 100 2 19 22 6115 23 7 1

Sales workers 8,765 287 862 1,437 1,581 11,50 2t443 718 287
Parcent 100 3 10 16 18 13 29 · '3

1 i i' ' i. , l '

Craftsiren oforemaL, '
and kindrn d workercD 1,724 4l 431 2871 144

_,ratives and kind-drJad
olrkers i 12,645 1,006 2,730 1,581 lO150L 1l581 3,736 575 287

Percent t 100 8 21 13 9 13 29 5 2

Pxivate household
orkers I 4,024 144 431 575 431 1,006 718 718

iarcent 100 4 14 11 24 18 18 -

Servico worke ;eo co i
private household 17,387 575 3,880 4,023w 1.724 1,437 2,155 2 ,299 1,293

Pere1eni. 100 3 23 24 10 8 2 13 7

aboirers, iric farm
but rnot; minoe | 1,006 '- I 31 288 - 287

Ardividual it.ms do n.t always add to totals beause of roundin,.
BSxclurde 5,910 imn not reporting years since beginning first full-time paid civilian !oa, and
148 men not rporting occupation.2
.x-cludes 2 ,8749 omen not reporting years since beginning first full-time paid civilian job,
and 575 women who were in the Armed Forces in 1950.

DPercentaae: have not been calculated for occupation groups with fewer than 2,955 men or 2.874
women

Sources Occupational Mobility Survey, San Francisco, Table W-4 (Revised Outline item IIoE.4)o



'?3T.£Ti ; zo MOR OCGU-iATION GROUT O L3ONGEST JOB IN 1950 BY YEARS OF RESIDENCE
IN S.AN FTNCISCO-OAXLAND 'METROPOLITAN AREA AND SIF--

SAN FRANICSCO WORK IISTORY SAMPLE.

:.-to'tino___ o__ol___oeJo
-,.jc' occupation go·S of longest job

T19 ^ . .-

Totalra. n with vcork historiesA
Percent

^?'rf';., -:nal,technical, and kindred workers
Percent

,-;. .acrsO officials, and proprietors, inclo

Percent
.!.erical and kindred workers

Percent
Sales workers

Percent
"' "atmen, foremans and kindred workers

Percent
Operiatives and kindred workers

Percent
Private househ.old vworkersD

Scrvice workOe.r exco private household
Percent

Laborers, inc.o :fm .but not mine
-. Percent

Total

216,456B
. 100Q
19,651
100

40,927
100
17,287
100
i9,503
100

41,814
100

29,994
100
591

31,471
100

15,219
100

Years of residence in Standard

0-5
44,473

21

6,501
33

6,206
15

49,80
26

4,580
23

9,013
22

5,171I17

6,649
21

1,773
12

30,141
14

1,625
8

4,137
, 10
2,364
14

2,069
11
7s535
18

4,433
15

5,319
.7

2,660
17

12-20

32,653
15

2,807
14

7<,240
i8

1,478
9

3,251
17
6,206
15

3,546
12
148

4,728
15

3,251
21

'I

21 zard over
.~~~~~~~~~~~~~~~~~~~~~~~

109,189
5o

8,717

1f23,345
57

8,86$5
51

9 604
9

190o60

16,844
56
443

14 775
'47
7,9536
50

Total ocn ith :;o'k :istcriesA - .162C 341162,679 |21,9266 i 16,094 413,683
Percent 100 30 18 8

ProfeZsional, tocl-nic7 an d kindred workers3 12645 2,730 2,012 2,15 5748
Percent o00 22i6 17

Yn :agera, ofiicia.s, arnd proprietors, inclo
fI'Xm 9,627 3,592 431 1,293 4 311

Percent 100 37 4 136
Clerical mad kindred workers 46,700 14,226 7,472 6,179 18,824Percent 100 .30 16 13 41Sales workers | 8,765 3,305 1,437 1,293 2,730

Percent 100 38 16 15 31Cratsmrn , foriemn, sa.d kindred workersD 1,724 287 575 114 716
Operatives and kindred workers 13,076 3,449| 2,874 11,581 5 173

Percent 100 26 22 12
Prirate household workers 4,311 2215 718 144 l,293

Percent 100 517 3 30
Service workers, exco private household 17,818 4,886 5317 3,16l '144

Percent 100 27 3018 2
Laborers, incm o farm but not mineD 1,006 431 1443

·CI:ndivi7d:l. it^A-s do not always add to totals because of roundingo
DBEscldes 14.-?^ il pli lO-- p IgJo0W oidftoo 148 men not reporting occupation of longest

.ui.o 575s? :,,c,^n, Trho were in the Armed Forces in 19504A 7/W4$'rocrL,'^centcges have not been computed for occupations with fewer than 2,955 men or 2 74 womenc

Source: Occupational Mobility Survey, San Francisco, Table W-5 (Revised Outline Item IIoEjo5)o
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TABLE A-7. MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 BY YEARS OF RESIDENCE IN
SAN FRANCISCO-OAKLAND METROPOLITAN AREA AND SEX-SAN FRANCISCO WORK

HISTORY SAMPLE

C ~-=-S;--=." -***; - C_.t-:......... --.-.--._; ~ C :-> - :~3~:~ _!--?j, -- ,.,-----/~ -,...,.J..:-<:-i i I'S _" ~'1,.[:-_~_- - :-*"i-_-., _'- --~ :~
ajor industry group of longest Job in 1950 earm of residerict in StariardtIa 3and sex Met]o politan Area

.. . Total 0-5 6U11 12-20 21 and
Total___ -en »-it hworkhistoriesAeren1,1 _1§ 3 0 9L_._

Total risn with work historiesA 216,013 4l^178 30,11l 32,505 109,189r} ~~Percent 100 20 Lh3 15 L 1
Extractive industriesD 2,216 443 14843 1,182
Construction 19,947 6,058 2,660 2,512 8 717

Percent 100 .. 30 1 33 13

Manufacturing 37,529 .6,501 ,L,467 5,467 20,094Percent .100 17 15 53

Durable goods 19,503 4l,137 3,5461 3546 8,274
Percent 100 21 18 18 43

Nondurable goods 18,026 2,364 1,921 1,921 3'11,820Percent 100 13 11 11 65

Transportation, communication, and other
public utilities 26,004 2,955 5,024 3,388 114,627

Percent .100 11 19 13 57
.holesale and retail trade 57,476 10,786 7,831 10,047 28,812

Percent 100 19 14 17 50

Finance, insurance, and real estate.. 15,844 2,364 1,330 2,955 10,195Percent 100 14 8 18 60

Business and repair services 8,274 2,660 1,773 1,625 2,216.Percent ,100, 32 21 29 27

Personal services 14,775 3,694 1,182 19478 a8422Percent 100 25 8 10 57
Entertainment and recreation servicesD 2,364 1,182 739 148 296
Professional and related services 10,786 3,398 1,182 2,364 3,842Percent 100. 32 11 22 35
Public dministration | 19,799 4,137 2,807 2,069 10,786

Percent ;100 21 14 10 55
W-0-1 .1

(Co;tinued onnra pg?).



TABLE A-7o (CONTINUED)
- - ~z-- ,~.-~ -'._ ·, kz-_. W

Major industry group of longest job in 1950 Xear of residence in Standard
and sex M t o Ara

Total 0-5 6-11 12-20 i 21 and

Total women with work historiesA 115672 34,486 .2,14101 16,9 1h3s636
Percent 100 30 1 19 1 14 37
wI __

Extractive industriesD 431 144 141 41l

ConstructionD ' 1,437 862 - 287 287

Manufacturing 20,117 5,029 4,023 29586 8 478
Percent 100 25 20 13 42

Durable goods 6610 1,581 1,437 287 3,305
-Percent 100 24 22 4 5'0

Nondurable goods 13,507 3,49 2,586 2,299 5,173
Percent 100 26 19 17 38

Transportation, cornmunications, and other
public utilities 6s,754 2,155 1,1437 1,150 2,012

Percent 100 32 21. 17 '30

;Wholesale and retail trade 30,319 9,771 5,748 4,311 10,490
Percent 100 32 19 11 35

Finance, insurance, and real estate 11,352 3,305 1, 1,1.0 5,7481
Percent 100 29 10 10 51

Business and repair serricesD 2,586 1,293 287 287 718

Personal services 11,926 3,592 2,730 1,724 3,830
Percent 100 ' 30 23 1l 33

Entertainment and recreation servicesD 1724 718 287 - 718

Professional and related services 19685 4,886 3,,449 3A,18 8,334
Percent 100 25 18 15 42

Public administration 9,340 2p?30 2,155 1,437 3,018Percent 100 29 23 1; 32

ILndividual items do not always add to totals because of roundingo
BFtxcludes 591 Lnen not reporting industry of longest -job in 1950o
CExcludes 144 romen not reporting years of residence and 575 women who were in the Armed
Forces in 1950o .

Dpercentages have not been computed for industries with fewer than 2,955 men or 2,874h wGomeno
Source Cccupational Mobility Survey, San Francisco, Table W-5 (Revised Outline Item IIoEo5a
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I_0CDa,-<̂ -.<30rf
X, -3 L.J -- --4 %'t
S>'zO " CO -- rW

'L "t-- &-i U'W^r \f) coo0 011 Cr^ o
!o FnCoV» tv to »3 k

, o'.o."op ta.-. )
o --*<?w O w 01 0

(-?1
-^
CD
w^

~gIWROB-
~.l
CO

0'
I-

2

C,,af-

C)-

bI t..t>C.-Q8r, it 4 ro
*^ X;:. OQl 'Iwo

,
^0

0 ', o

~,' P c:'I il/ Pe ®o
I 1"15

i

! Gh £-'JC''~;
; . ,

;- i

«^ (s !
ta j (I a w E~~~~~~~

1I *-S

b) C_-L
Xt-0

O
1^2

0

r
cli

Jo,
0^

0

1 Il

I-C)
0

V.&4 {_
%V IS

r- M-
3 w p-wHw^ C

Qo.wil-9

\Va
9N

v&
\,e)0?

rx e j^< ^*t

m t-r I^;r>_.c sAtI~ %n, 0'~.~-'"~,,^.*,ko
.-' \0 r'o - -.4: f^ ON
00

tl< N^11h1 te
N\)
"0c0 H r 6 I co'^

V.A .. .4 j.-.4 ta
H =- 4.a k-, *".) .:- -.,3

,,t'I^

..

i:
n

aj Qmf $ rlO 00

.H»
?.&-pk.f-- -aFXm 0
C3V \O o Cao 1\V
Cm>'w '4NO w -a

wr
;-

I o 1 ^1~ fl 0^^-~-
I

d
.Alt 0A 0 <n

t( ____
: f

8.

_.8

C) I
IO tfI:5 *I

^:
I

I
FY

1' k.JA Nr6 W

VA^ Colk V.,> cG) 0% CD

-_

V19

%Q II
wA

!aH P
\ !<* Wo

I t M - oN. a-.*..A r-tr-1Oi0lr: NA>P>Isr:
\ 1Cf-^ Cz^%%VI 0 ".

s-jfi4-1
03

-3

c0co
COco

eM

I?
- 6

t--0'0' 0 Ci

SO
r (

vAC 0

C4 t -$."

moo

%' I.~0q

a o-» -. h*
(v 0*{3

0 i
wa

0
C)

rvwC<C%) co " s ;q M. C.%



Tjl 3 v? -0 -
0

POQnCC) kA~ -~o CT-

. 7 * l -^ Q »

~~~~~~2,~~~~~~~k"

.r OD 6 VI O'4 cf-- 4:. 9 2 0co.\ \0"C, 6.m %1t

P k if i o Z r<o\r co a o <'»0o\S .:-o co~n\A-<,~r* i^" tSO^ aoovo to <r ^ o ^ v \o7 c
'^j 4^CO3-J CT! ^ <^ N> OUV@^^Ĉh»P0D@9Z<< l) t
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TABLE A-90 EMPI)YMElINT STATUS I! DECEiMB3t 1949 BY
EMPLOYIEiNT STATUS IN DECEMBER 1944 BY

THAT OF DECESBFER 1944 AND
THAT OF JANUARY 1940, FOR

EACH SEX--SAN FRANCISCO,WORK HISTORY SAIPLE

Employment status Status Employment status, December Status Employment Status, January 1940
and sex in _____ 194.4 in .

Dember emDecemberUnem- Decembe
19]9 ploy- Armed Other 19~44 ploy- Armed Other

E E|mploye ed ed |edForces uoyed Forces Status
MenA 216,;604 162,675 It9,792 13,694i 216,604 1823265'319 "26,31 26595

Percent 10( 75 .23 2 100 , 85 2 1 12
Employed 205,375 1157,208 226 44U,178 3,6941 162675 1149,230 14,137' 148' 9,161

Percent 100 76 222 2 100 91 3 C 6

Unemployed 4,28 2,807 148 1,330 443-W1443 |
Percent 100 66 3 31

Armed Forces 313 -3B1 1- 49,792 314711,034 2069 15,218'
Percent ' 100 63 2 4 .31

Other status 6,501o 2 60 3,342 3,694 1,182 14836 138 2,216Perent ___ i 59 100 32 h 4 60
"meA 11i6,391 h843471 1437 1581 29j026116.391 6io00 31l61 51,7e?29

Percent 100 73 1 1 25 100 53 3 ! k
Eployed 100,58'4 78,168 862 1$,437 20,117 84,347 '54,172 2,586 - 27589

Percent 100 78 1 1 20 100 6 3 33

UneImpoyed 2,155B 1,006 575 1 575 1,437B 575 431 43

Amed Iorces - - - - 1581 1,293 - - 287
Other status 13,651 5,173 144 8,334 L29,026 15461i « 232422

Percent 100 38 1 611 100 19 C 81

AIndividual items do not always add to totals because of roundingo
BNo percentages have been calculated for status groups with fewer than 2,955 men or
Cpercent rot shown where less than Oo50

Source: 0ccupational Mobility Survey, San Francisco, Tables W-45 and W-47 (Revised
1noJ)

2,874 wom;no

Outline Item
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TABLE A-120 MiDIAN NUMBER OF CIVILIAN JOBS HELD, JANUARY 1940)D;ECEMBER 19l49, B
MONTHS IN THE CIVILIAN LABOR FORCE, PATTERN OF JOB SEPARATIONS, AND

SEX-SAN FRANCISCO WORK HISTORY SAMPLEA

jMonths in civilian labor force, Men Women
pattern of job separations, -Nuber '-edian number ofr iSle-r Median number of

and sex civilian jobs held
_ civialan jobs held

Total persons-all periods in 2
civilian labor forceB 2 !37 25 111 361 2e2_

Persons with .only one employer 69,886 11 39,229 1.0.oIPersons with more than one employer 11l251| 3.o 72s13 I 3.1With no job shifts for economic
reasons 1 80082 2o9 17 ,2? 2o9
Al.other 61169 2822 9

Persons in civilian labor force. I1152120 monthsB 135,045 200 412 1,o8
Persons with only one employer 5S6,89 1o 200261 loO
Persons with more than one employer 78,456 34 25 2o9

With no job shifts for economic
reasons 39,302 2o7 17,818 2.7

__AHllother t h 39,3154 4O0 8,047 302
Persons in civilian labor force

__
60-114 monthsB 5540?7L 3o5 li0665 2°09

iPrsons with on3 .one employer 8,126 1.9 9,053 .lo
Persons with more than one employer 47,281 4oO 3L,612 3o5

Witth no job shifts for economic
reasons 29,255 3.3 20,261 3.2

All other '18,026| 54L 2 12 4.2
Persons in civilian labor force

I ,2less th8n 60 monthsB i206 24.37.2.7.1 2a0Persons with only one employer 5,171 1o 9,915 1 1o
Persons with more than one employer 15,514 2.8 16577 2o8

With no job shifts for economic
reasons 11525 2.6 9,196 207

All other 3,989 30? 5,3609 370
'Excludes persons with only casual or odd job work and persons with no civilan job, 1940-1949oBindividual items do not always add tototals because of roundinge

Sources Occupational Mobility Survey, San Francisco, Tables W-31, W-37, and W-43 (Revised
Outline Item IIIoA.l)o



TABLE A-13. MEDIAN NUVtBER OF CIVILIAN JOBS.HELD, JANUARY 1940-DC.ECEMBER 3.1.9l, FOR
EACH A-E, FAtILY STAAiUS, AND SEX GROUP, AND PERCENT OF PERSONS BY AGE
FOR EACH FAfILY STATUS AND SEX GROUPSAN FRANCISCO WORK IESTORF

SALE:

Agie and Total Panily heads SacondaZ[ :aorkers
Sox P-Ter-Mdedian number Per- ZMldian number . Per- Median number

Nuber cent of, civilian bNumberf iv acentof ivlin mbr of civilian
i.

_
_ jobs held iobs held _ _

ob held
io-. IamB 3 2[12319i90 2.5 162 79 1 2e59_j9).S Iloo 205
2'-34 yeara ,8034 22 3033 33,392 231 . ·12,112 2oh
35 years6620,056 29 3o9,39 30 302 12707 12 2.9--'4 years 2.6 26 2.1 ,178 27 1.9 11968 2 3o0
$65-64 yearrs 36,6h13 2. 1.6 27,039 I1 251 9604 19 2
_6 aid overil O <.__-__3 8,J22 1 139 1
:u~rew »- ar. tiszjH««tit_ W (r

31
K412,2CI6 10- eg_1.9 Io5r_ jt~;h~I~CeiL,~In~llnl#'

2<>a34 ,.roars

${5h4 years
,14 year;I~ ~i~x'a~c;/ovO-

29, 71^4

3027.0
i, 938
48S36

26

27
1.2

.cl

3,13ol2o4
lo?1.7
1o6
lo2

2,443

3,592
1,724
1,006

17

25
12
7 I.

2o7

1o2 11

27$301(
30,032
27,158
3,8803.880

*~r`N1Ibl-rZ;IU`,;.~tlib'Al~OA~I*·~aL~·XT I L~WI(Lllh~l~~(ln~·IIZU II 'a·II~I~YdL~LI ·Llr~llffY ~1 - L

27
30
27
12
.h

3ol
2°3
1,8
lo6
lo3

^;t:xcludr3 persons i&'Th1only casual or odd job 1wor,.1940G1949o
.ndi-vidual ittems do not alrways add to totals bece.use of rounding.

or4 o.cs Ocupati.onaL hiobiL:ity Suvey, San Francisco., Tables Wi10 3and Sl-Ul (Rel-isodQOCiAinsItIars
II;[oAo2 and 4)o istiiiiates in table iW-10 have been adjusted in accordance Vdith proceduresOutlina d in U.So Bureau of the Census Keworandum, Inconsistencies in Usor3Eistog Tablese
0ocuational Mobili.teySurveyaJuWl 214 1951o

I
!
.j}.4
*I



TABLE A-.4o ]MDIAN OF AVERAGE LENGTH OF CIVILI.AN JOB, JANUARY 1940-DEI1SEMBER 1249,
FOR EACH AGE, FAMILY STATUS, AND SLX GROUP-SAN FFRMGCISCO WORK HISTORY

SAiMPLE A

3Age and sex Totsalp_errnsheda _____ l ^TJ
Nuksber N edian of. Number Vedian of Number bedian .fo

average length ia'erage length average length
.of civil a5an i i ob of civi1ian,i

MenB 2,137. 3809 monsths 161,936 405 monthes j49,201 3ol monfths
2|-34 years 44,621 21o6 mnh 299 29onths.32991onths ,672 20o8 monthso
3%~44 years 62,056 33.0 months 49,349 33.2 months' 12,707. 32o6 aonths
45h54 years 56,116 5.3 months 144,178 63.8 months 11,968.. 35 1 months
55-=64 years 36,643 70.3 months 27,039 j 71.3 months 9604t 66 3 months
65 arid over |11,673 119o6 months 8,1422 11906 months 3,21 11.97 montha

o0ngtsB b1.11,36 1 36.7 months 14,082 3608 months 7j7279 36o7 aoonths
25 34 years 27,7?6 20,3 onths 2.443- 25.5 months t 25o433 2003 months
35-L44 years 34,630 35.7 mon-ths | ,460 29,170 36.6 aonth

-54hvears 30,7O. |' 46.6 months | 3,49 ) 26,726 46o1 months
^..4 years 1j3,79^ 6l5 months i 1,72 j70°3 months 12,070 61o9 month3

i65 and over . 8&s i 1196 months 1,005 3,880 104l5 moths

-Excludes persons with o2ly casual or odd ,ob .woso and persons with no civilian job, 1940G1949g
lIndividutal itoies do not always add to totals because of roundinge
Source: Occupational Mobility Surrey , San Francisco, Tables V-12 and W-13 (PRvised COtline

Items III.A.3 and 4)o Estimates in Table W-12 have been adjusted in accordance .with
proceduros outlined in U oS,, Bureau of the Census Memorandum, Inconsistencios in ?iork
Histor__ Tables Occu.pational Mobili .ty Survey, Jidy 24,v 191lo

.,;ILG4-iI
\~cJ &. -, . ~-

0. ~~ ~ ~ ~ ~ ~ ~ -

- ..) FvY-·l~-~



TABLE Aclo5 ACTIVITY STATUS IN JAN.UAR 1940 FOR EACH MAJOR OCCUPATION GROUP OF
LONGEST JOB IN 1950, BY SEX--SAN FRANCISCO WORK HISTORY SAM'LE

-gajor occupation group of longest job
in 1950 and sex

Efrployed
full time
at least
oneazonth
in 1950

Activity status , January. 1940
e mployd botho dates

1 n same In

occupation difforent
Total group occupation' group

Unom--
I ployod IttuaU

Total manA 216,I60B3 182,1473 109,042 73,153 5,319 28,368
Percent 10085 51 34 2. 13,

?rofessional, technical, and kindred workers 19,651 '1,53 11,082 4L,34 248 39990
Percent 100 79 56 23 1 20

:anagers, officials& proprietors, inclo farm 40,928 36,95 21,128 15,371 59 3,642Percent 100 90 53 371 9
.lerical and kindred workers 16,v991 1,v968 66945 027 1 ,580

Percent 100 70 30 3 27
Sales workers 19,503 15,809 7,536 8 277 148 3,5147

Percent 100 81 39'2 1 18
Craftsmen, foremen, and kindred workers 41,814 36,937 21,867 15,073 887 3,989

Percent 100 88 52 36 2 10
Op3ratives and kindred workers 29,994| 24,674 16,400 8,276 1,330 3,989

Percent 100 83 55 28 4 13.
Service workers, incl private household 32,062 27,334 15y57 11,379 1035 3,6914

Percent, 100 85 50 35 3 12
Laborers, inclo farm but not mine 15,219 137141 8,12765,616 '73 740

..i.-m, Perent 100-O 53 37_ 5 _
Total woan 115,672 61,356 43,540 17,821 3,018 51 293

Percent 100 53 38 15 3 | .1:'rofessional, technical, and kindred workers 12,789 8,190 7,616 576 14544>4r5
Percent 100 64 59 5 1 35

'.anagers, officials,& proprietors, incl. farm 9,627 6,178 2,299 3,879 288 3,.162
Percent 100 64 24 4 3 33

:Irical and kindred workers 46,556 23,565 19,112 4,454 86222!122Percent 100 50 40 o10 2 48
aloes roorlex 18,765 5,029 1,69 3,162 73

Percent 100 57 21 36 43
craftsmen, foremen, and kindred workersD 1,724 ,006 575 432 | 718
Operatives and kindred workers 13,077 6,1,8( 3,592 2,586 718 6 3.79

Percent 100 48 28 20 5 17
Servico workers, ircl, private household 22,129 10,777 8,190 2,588862 I0.C,9

Percent 100 49 37 12
Laborers, inclo farm but not mineO . ,006 432 . 287 14l'i4i L 3

_______ ,... ..................__I'._ .L .. . .....
_ ^<»»».j......... i^....A I_..,

'ndcividual items do not always add to totals because
;.c.lvtdsG 1148. mon not reporting occupation of longest
oC^,cupai-on of January 1940 jobo

of roundingo
job in 1950 and 296 man not repor·tin-

',::?:clud3 575 wiaienL ho were in oth'e Armd Forces in 1950o
) percentages have been calculated for occupation groups with fewer than 29955 men or 26,8'74 iTomnt;
Source: Occupational Mobility Survey, San Francisco, tabulation undertaken at University of

California (Berkeley)o

III ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~~_ __ ~~~~~~~~~~~~~1_1 ~~~~~~~~~_I-
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rABLE A-16, PAMlfii OF JOB SEPARATIONS, JANUAIY 1940O-DECEIBERM 1949, 1 ONT3 IN tSGIVILIAN LABOR FORCE, AGE, AND SE.--SAN FRANCISCO WORK HISTORY SAIPLE
| onths inl civilian labor Persons with Person with o than one e

force, age, and sex Total only one With no job shifts F All other
i__* _ -- -|__1 e~--gej- J4.~t,rez;?asons

i ,I ;. t. : -,1- ·1?. pri'o s . I.
i.-'-R4 .....; -.an;:I.--or rox£rco~iS3rt2,*07 6\86 | 6 32 i 61. 6.9-.[-.....__ Percent .F lOu

_
33 2385 2

25--3!. yiears 144,621 5,615 23,768 1S,19! PPercpent 100 | 13 5'3 .3
. 5-44 years 62,056 15,367 2,595 20 0 4

. Percent 100 25 43 32
l$45-54 yeas 56,146 23,197 19,356 1393

Percent 100 42 34 24
.5,5-4' years | 36,642; 18,469 8,274 ; 9,900

Percent 100 50 23 27
65 and over 11,672 I 7,240 2,069 2 365
AIen in civ.lian labo ' 6
force 115-120 months, 135,0345 56,589 39,302 39,154 3

---- - .Percent I 100 42 1 29 29
2 34 jyears 8274 1,034 2,807 4433

Percent 100 13 34 53
35=44 yea. a 37,381 10,786 13,593 13,002

Percent 100 929 36 35
h45-54 years 45,212 20,094 14,80 10,638

Percent 100 44 32 21
55-64 yeas 33,687

'

18,026 6,649 9,013
Percent 1 100 3 20 27

65 znd over 10,490 6,649 1,773 2,069
PerceSnt 100 63 17 20

&ii in. civilian labor I
force 60-114 monthsB 55,07 8,126 29,25 1

6t.. . .Percent 100 1 52 . 33I
12534 years 21,129 1,478 11,968 7,683

Percent . 100 7 57 36
|354-1 years 21,129 3,103 1l1,672 6,353

Percent -100 15 55 30
5-54 years 9,752 2,512 4t433 2.807

, Percent. 100 26 45$ 29
?. and over 3,398 1,034 1,182 1,183__·Percent 100 30 35 35
'eln in civ-iian labor
force less than 60 month 20,685 5,171 11,525 3,39Percelnt 100 25 56 19.T3..b~i j a e ir~* ^»u j. i-tu rc ii-r u un 111 I-I L-T^-.L~ I-. I-_-111, 11~ "

I:34 years 15,218 3,193 103
Percent 100 20 60 20

35lc44 yeara 3,546 1 478 1,330 739Percent 100 38 J 21
4Sx a5nd9 eer1,9211 9 1' 1,9182 U318

(Contimied on next page)
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TABLE A-180 PATTERN OF. JOB SEPARATIONS BY MONTHS IN THE CIVILIAN LABOR FORCES
JANUARY 1940-DECEPBER 1949, FOR EACH MAJOR OCCUPATIONA AND SEX GROUP-

SAN FWANCISCO WIORK FISTORY SAtPLE

'-.s in civilian labor force, major occupa- Persons with more than one
tiun group of longest job in 1950, and sex Persons with employer

only one ith nojob shifts
Total employer for economic reasons All other

Total men-all periods in civilian labor I
forceC 210,98 69,886 80,082 61,021

Percent .100 33 38 29

.rofessional, technical, and kindred workers 19,061 9,013 7,240 2,807
Percent 100 47 38 15

ianagers, officials,& proprietors, incl. farm-40929 20,686 13,594 6649
Percent 100 51 33 16

Clerical and kindred workers 16,992 5,172 7,388 4,432
Percent 100 30 - 26

Sales workers 19,504 5,762 8274 50467
Perceit 100 30 42 28

Craftsmsn, foremen, and kindred workers 39,303 9,61 4L480 15,662
P rcnt 100 23 37 , 4

Operatives and kndred workers 29,699 8,571 10s786 109343
Percent 100 2936 35

Private household workersF 4 '43 296 14

Semice workers, exco private household 30,880 7,979 13,741 9 ].61
( ': Percent 100 26 44 30

Laborers, incl. fam but not mine 14t185 3,251 4433 6,502
Percent 100 23 31 46

Men in civilian labor force 115-120 months 134M97 56,589 339o302 39 006
Percent 100 42 29 _ 29

Professional, tachnical, and kindred workers 10,6934 '6,797 2,12 1,625
Percent 100 62 23 15

.vuaiagers, officials,& proprietors, incl, fam 30,142 17,287 7,979 4. 76
Percent 100 58 26 16

Cle-ical and kindred workers 8;422 3,842 2216 2,364
Percent 100 46 26 28

Sales vworkers 10,638 4.728 3,103 2,807
Percent 100 45U 29- 26

Gora'te.en,forenen, and kindred workers 24,675 7,092 8,422 916l
Percent 100 29 34 37

Operatives and kindred workers 197208 7,388' 4,580 7,240
Percent 100 38 24 38

?irivatc household workersF 443 296 / 148

:. .ice-.or~.kers ex.co private household 19:503 6,058 7. 683 -762
Percent . 100 31 39 30

iL.jrers, incl. farm but not mine r 10,9341 3,103 2,660 72
Percent 100 28 24 78

(Continued on next page)



TABLE A-n18' (CONTINUED)
_._-_._^C LL............,....C.-.- - ..

.,"nths in civilian labor force, major occupa- 'Persons wiith more than one
t:. o group of longest job in 1950, and sex Persons with emp9loiyer
; .{on]y oner 'Tith no job shifts~ -

. Total employer for economic reasons Al other
'en in civilian labor force 60-114 months> 55,407 8126 '29,255 18026

Percent 100 1.5 52 33
Professional, technical, and kindred workers 4,433 591 3,103 739

Percent 100 13 70 17

.anagers, officials,& proprietors, 'incl. farm 7,388 2,512 3,546 1,330
Percent 100 34 48 18

Clerical and kindred workers 5,467 1,182 2,660 1,625
Percent 100 22 48 30

Sales workers 62p6 .443 3,989 1,773
Percent 100 7 64 29

Craftsmen, foremen, and kindred workers' ' 12,559 1,330 4,728 6,501
Percent 100 11 38 51

Operatives and kindred workers 8,570 887 5,024 2,660
'Percent 100 10 59 31

rrivate household workersF
:

-

&Orrvice workers, exco private household 7s979 1,034 4r433 2,512
Percent 100 13 56 31

Laborezrs, incl farm but not mineF | 2,808 148 1,773 887

.. ?n in civilian labor force less than 60
months0 20,685 5?171 119525 3,989

Percent 100 J 25 56 19

?roiessionalg technical, and kindred workers 3,694 1,625 1,625 443
Percent 100 44 44 12

Jmanagers, officials,& proprietors, incl fan 3,399 887 2069 443
Percent 100 26 61 13

C:lerical and kindrad workers 3,103 148'. 2,512 443
Percent 100 .5 81 14

Sales workersF 2660 591 1,182 887

Craftsmen, foremen, and kindred worker 2,069 , 39 1,330

Cperatives and kindred workersF , 1,921 296 1,182 443

?rivats household workersF

$e..lice workers, exc. private household 3,398 8871,625 887
Percent 100 26 48 26

t.lborers, inclo farm but not mineF 43 - 423

(Continued on next, page)
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TABLE A-18. (CONTINUED)

Honths in civilian labor force, major occupa- Persons with more than one
tion group of longest job in 1950, and sex Persons with employer
,^ - only one With no job shifts

Total employer for economic reasons All other

Total women-all periods in civilian labor'
forceC 110,786 38,941 147,131 214,715

Percent 100 35 43 22

professional, technical, & kindred workers 11,639 7,041 3,449 1,150
Percent 100 60 30 10

~Aanagers, officials,& proprietors, incl. farn 9,484 3s592 4,167 1,724
Percent 100 38 .414 18

Clerical and kindred workers 45,550 16,381 20,261 8,909
.Percent 100 36 441 20

Sales workers '8,622 2,587 3,161 2,8.7,3
Percent 100 30 37 33,

Craftsmen, foremen, and kindred workersF' 1,724 1431 288 1,005

Oeratives and kindred workers 12,214 4,310 5,029 2.874
Percent 100 35 41 24

Private household workers 3,881 718 1,868 1. 293
Percent 100 I9 48 33

Service workers, exco private household -16,812 3,592 8,478 4,742
Percent 100 21 51 28

>L rers, inclo farm but not mineF 862 288 431 1144

,.omen in civilian labor force 15.-120,monthsl45,981 20,117 17,818 .0147
Percent 100. 39 18

Professional, technical, and kindred workers 5,173 3,592 51,006 575
Percent 100- 70 19 11

.-anagers, officials,& proprietors, incl. farm 5,029 .2,299 ,2,012 718/
Percent 100 46 40 14

Clerical and kindred workers 18,967 8,765 7,903 2,299
Percent' 100 146 42 12

Sales workers 3,736 1,150 1,868 718
Percent 100 31 50 19

Craftsmen, foremen, and kindred workersF 718 287 1414 287

Operatives and kindred workers 41,598 1,724 / 1,868 lOo6
Percent .100 38. 140 22

?rivate household workersF 1,581 431 575 575
Service workers, exco private household 5,891 17242,299

Percent 100 29 39 32
Laborers, incl. farm but not mineF 287 1144 1144
-----~.,,,,. ~_:___,t qlmt.w. -_--vJ . ....''·... lI-[) - ' I '· ,_lU~t.~z ,...--

_ .· ..".; (Continued on next page)



TABLE A-1So (CONTINUJD)

Months in civilian labor force, major occupa-
tion group of longest job in 1950, and sex

7Jcr..:n in civilian labor force 60-114 months¢
Percent

Professional,-- -- I V : wo- thisca -kd --wo r--

Professional: technical,& kindred workers
Percent

tManagers, officials, & proprietors, inclo fan
Percent

Clerical and kindred workers
Percent

Sales workersF

Craftsmaenforemen, and kindred workeraL.

Operatives and kindred workers
Percent

Private household workersF

Sezvice wor..ers, exc private household
Percent

Laborers, inclo farm but not mineF

Total
4i006c5
100
1I,023
100

2,t47
100

17,818
100

2,012

575

5,173
100

1,150

6,610
100

.431

Persons with
only one
employer

22322

1,581
39
575

20
14598
26
287

1,293
25

718 ,

11

Persons with r.-e than os:.

{'ith no ojb sh. fts s
for econorci rao-.n3 All) c^t:' ;-.

iO'.0 6

1,868
47
1,868

8,478
47

1,006
2144

, 2,143
47
718

3,141t9
52
287

431

4,7742
27
718

431

1,437
28
1431

2,p443
37
2Ill.

Wpznm in civilian labor force less than 60
./ months| 242140 9,771 9,052 1 ,316

Percent 100 41 37 22

Professionali teclnica2land kindred workersF 2,141i3 1,868 J 72 186 575

Managers, officials,& proprietors, inclo fa 1,581 718 287 575

Clerical and kindred vworkers 8,765 3S018 3,880 1,868
Percent 100 34 - 21

Sales workers 2,874 1 150 267137
Percent 10 0 10 0

Craftsmen, fore-an, and lindred workersF 431 144 287

Operati-ves and kindred workersF' .2,1443 ,i293 718 431

?rilvate household workersF 1,150 287 575 287

Service workers, oesc private household 4,311 1,150 2,730 431
Pei-cent 100 27 63 10

Laborers., incl farrn but not mineF I 4411-

1a',jor occupation group of longest job in 1950.
BExcludes persons with only casual or odd job work and persons with no civilian job, 19i40.1949o
C dindvidual items do not always add, to totals because of rounding.
r iludes 148 men not reporting occupation of longest job in 1950.
:excludes 575 women who were in the Armed Forces in 1950.
FNo percentages have been calculated for occupation groups with fewer than 2,955 men or 2,874 wown
Source: Occupational Mobility Survey, San Francisco, Tables W-28, W-349 and W-40 (Revised Outline

Item III.A.8)o
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T'i'~ ~.,E A...-19O PATTERN OF JOB SEPARATIiOS BY MONTHS IN THE CIVILIAN LABOR FDRCE,
JANUAR7Y 1940-DECFE;MIER 1949, FOR EACH MAJOR INDU5UTRYA- AND SEX

GROUP-SAN FRANCISCO tWORK HISTORY SAMPLEB

t3cs. in the civili-an labor force,
:r'.i.'"ty ,-:'oup of longest job

.:'.?1 r:;,-a1. p;eriods in civil-
vi, laboa' force-t

Percent
Cons ,rdcticn

Percent
'rnfacttr.ing

Percent
'j ,sroro:ation, cormnunications and
other public utilities

Percent
'1holesale and retail trade

Percent
All other industries ^

Percent

-_~. r'Imr

Total
2100,516
100
17,435
100

37,086
100

24,970
100

57,032
100

74,026
100

Parsos .-rjith only
one cmpioyer

69,8Q6
33
3,546
20

11,672
31

8,718 '

35
17,730
31

28,221
38

(Page 1 of 3)
Persons with more than one

W ith no job shif':. j
for econoric reac-;sAll obther

1. - 79,934
38
5,467
31

.11,377
31

-- .10,786
43

23,o49

29,256
hO

60,725
29

8 422
9

14,037
38

5,h67
22

16,253
29

16,551
22

i'.n in civilian labor force 115-120 I
monthsC 134,602 56,589 39,154 38,858

Percent 100 42 29 29
Construction 9,899 2,807 2,216 4,876

Percent .100 28 22 50
. _iufacturing 25,709 9,308 6,353 10,047

Percent 100 36 25 39
Trarn;portation, cormrwanication, and
othel public utilities 16,991 7 979 5,319 3,694

Percent 100 !47 31 22
Wholesale and retail trade 36,051 13,889 11,525 10,638

Percent 100 38 32 30
All other industries 45,952 22,60$ 13,741 9,605

Percent 100 49 30 21
Men in civilian labor force 60-n114
monthsC 55,259 8,126 29,255 17,8 78

Percent 100 j 15 53 32

. .1 .

Conwtruction
Percent

.manufacturing
Percent

Tr:naportatI-on, communication, and
other public utilities

Percent
,no .lcJ.c and retail trade

Percent
'" other indutrioes

Percent

6,206
100
9,013
100

6,206
100
16,253
100

17,582
100

296
5

1,625
18

443
7

2,807
17
2,956
17

2 512

3 694

4,433
72

8,717
514
9,900
56

3,398
55

3 694
41

1,330
21
4,728
29
4^729
27

(Continued on next page)
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TABLE A-19o (GONMiUED)
(Page 2 of 3)

.ths in the civilian labor force,
-'-<Jr ind'..'ry group of longest job

Ln 1950, and sax

";,~i in civilian labor
vil-.n 60 monthsC

force less

Percent
ConstructionF

¥imuf.ctu-ingF

T::a:nspo.tation, co:.mlunication, and
otAher public...utilitiosF

:.lWolesale and retail trade
Percent

All other industries
Percent

Total

20,685
100
1,330

2,364

1,773

4,728
100

1G,492
100

Persons twith
one employe

only
w

5,171
25
443

7397u3o

296

1,034
22

2,660
25

Persons with more than one

With no Job shrAift I

for economic reasons All other

11,525
56
739

1,330

1,034

2,807
59

5,615
54

. 3,989
19

887
19
2,217
21

Total romon-~all periods in civil-
Jan ']2abor forceC 110,786E 38,941 47,9131 24,715

Percent 100 35 43 22
ConstructionF 1,436 - 719 719

te.nufacturing 18,968 7,040 7 759 22167
Percent 100 37 22

Transportation: communication, and
other public utilities 6,753 2 873 2,586 1,294

Percent 100 38 19
~Yi'olesalo and retail trade 29,745 8,909 11s639Percent 100 30 39 31
All othor industries 53,883 20,118 24 427 9,341

Percent 100 37 46 17
:.oman in civilian labor force 11-5
120 rionths' 45,981 20.117 17,818 8,047

Percent 100 . 3 39 18
._,~t _- _- . -1.
Construction |718 - 575 144L
l.nuract-.1iing| 9,053 4,454 3,592 1,006Percent 100 49 40 11

Transportation, communication, and
other public utilitiesF 2,299 1,293 862 1ll

Wholesals and retail trade 11,783 4,023 3,592 4;167
Percent 100 34 30 36

other industries 22,130 10 346 9 197 29$86
Percent 100O 12

(Continued on next page)
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TABLE A-19o (CONTINUED)
(Page 3 of 3)

IMonths in the civilian labor force, Persons with more than one
major industry group of longest job e!employ:er.

Total one employer for economic reasons All other
i7omen in civilian labor force 60-
114 monthsC 40,665 9,053 20,261 11,352

Percent 100 [ 22 50 28
ConstructionF 718 l4 575

Ianufacturing 6,754 1,293 3 305 2,155
Percont 100 19 32

Transportation, communication, and
other public utiltities 4,023 1,293 1 724 1,006

Percent . 100 32 !s3 25
7bolasale and retail trade 10,490 1,868 . 6,179 2,443

Percent 100 18 59 23
All other industries 18,678 4,598 8,909 5,174

Percent 100 25 47 28
Women in civilian labor force less
- n 60 monthsC 24s140 9 771 9,052 5316

Percent 100 37 22
ConstructionFp , _

,anufacturing 3,161 1,293 862 1,006
Percent 100 41 27 32

Transportation, communication, and
other public utilitiesF 431 287 -

.%lolesale and retail trade 7,472 3 018 1,868 2,586
Percent 100 !0 25 35

AllU other industries |13,075 5 174 6 321 1 581
Percent 100 t8 j 12.. ~~~~~~~~~~~~,i . _ e

.ajor industry of longest job in 1950o
:acludes persons with only casual or odd job work and persons witheinly one job, 1910l1949c
TIndividual items do not always add to totals because of roundingO
7xcludes 591 men not reporting industry of longest job in 19500
SI&cludes 575 women who were in the Armed Forces in 1950.
THo percentages have been calculated for industry groups with fewer than 2,955 m-an or 2,874
,7omen o

"ourcs: Occupational Mobility Survey, San Francisco, Tables W-29, WY35, and W41l (Revised
Outline Item IIIoAo9)o
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PAITSRN 0 JOB SEP.PUTi01IS BY MOLUTHS IN
JA4nAInY 194 FSC4EM3Ba 3,949,, 0R kAcHT

SEX GR0UP-SAN FBa3CISCO WOREK

TH! GT7ITifI l ST OR e70 CE%
XEARS-^T0E7SDAIL SD
HiSTOBi SA15iPE-6

okrcc . d'~-- of . I. c:in.f._¢Ce othePosos wth ^ -°hL;
: :.oa~:natr.-rOp.roop. *itaa Area, onZ onem with no Job thifto

and se . Total omployer for economic oaeon3 All othor
'£ct&i '^az.all periods in
civilan labor forco3B 211,137' 69.886 80,082 61: ,169

Percent [ 100 33 38 _ 29
-'- --- . ' --- -- - - I

$ 0

Porcent

Percent

Percent

Percent

·43,291
100

30.141
100
31,914
100

105.790
100

6-11 years

12=20 yeare

21 yoara arnd over

5,171
12

3,990
13

10,786
34

49,94)
47

22,163
51

12,708
42

12,116
38

33,097
31

15o957
37

13,446
45
9,013
28

22,754
22

IO.x in civilian labor force
115-120 month3 135,045 56,589 39,302 39,154

Percent 100 42 29 29
0-5 yo r 115366 2,807. 67206 69353

Percent 100 18 40 42
6-11 years 17,287 1,921 6,797 8,570

Percent 100 11 39 50
_l12-20 yearo 22,458 8,422 7.092 6,944

Percent 100 37 32 31
21 years and over ..79,934 43,439 19,208 179287

Percent 100 54 '224 22
Mon in civililan labor force
60-114 monfhz 55.407 8.126 29 255 J 18~026

Percent 100 15 52 3
0c5 yor3-r P t ,18,173 114i3 Z Lc5 j

Percent 100 2 58 . '
6-11 yOar o10S4L90 1,182 5024 4, 285

Percaut 100 11 8 41
12'20 years 7,240 1,625 3,694 1,921

Percent 100 22 51 27
21 yeari a,.d over 19.503 4,876 10,047 4580

Percent 100 . 25 52 23
,.

_____ ; -__ - ,, ,
_

, _' . _ ,.

Man in civilian labor force
loss than 60 monthB |20,685 5.171 11,525 3,989

______ Percent 100 25 56 tL9
0:5 years

Percent
6-11 yearae
12-20 years0
21 years and over

Percent

9,752
100
2,364
2,216

6,353
100

1,921
20
887

.739

1,625
26

5,467
56
887

1,330

3,842
6o

24
591
148

887
14

R- -- -- I.. - -,I

I- mx--L - saI P w

. P - -,- r's A 1.1 r)S i . ::t . -1 %
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Ithtj it7 . Civii n laborr -
SS-So~co, yoar,; of rc; nco in the Persons tith

Stari:ajisrCUopolitan Area, only one

~~~~~~~so:~~~~~~~~~-~~~~ 3J. ~~~~~~~~~PinTo<ivcvusvcat f- fX'ripa in t 1 329
*ci.vilian Salver forcQ _ l 39 229

Percoea 100

l Per-ons with rmore thasn one enployo6
With no JotO

x or i-h,. en 'i OFY Ad^ ^.^"~,

47,131
k^~

0c5yOa.re . 33,049 5603 19,830 76515--Percent 100 17 60
C-1I1 yearG ;20,979 4,311. 10,920 5»?43Percent 100 21 52 2712-20 yea" 15,088 6.179 5,604 3,304

Percent- 100 41 37 22
2.1 yoars &cnd over 42,101 23,135 10,777 8191Percent 100 55 26 19

Jo^ a c1vil InA labor force 2
115-120 nonthB §45,981 20,261 17674 804

Percent 100 43 39 18
0°5 yeas 8,909 I 862 5891 2,155

Percent 100 10 66 246&11 yoara 5,604 575 3736 1,293
Percent 100 10 67 23
Percent 100 38 42 20

21 years ad over 22,703 15,519 4,311 2.874
Porcent 100 68 19 13

--or-0ua in Ciil.4.1 labor force -I
6o0-114 onntbh 40o665 9,o053 20261 1 11,352

__Percent 100 22 _ ___ 5028
0'f5 yes''8c 13.076 718 99053 3,305

Percent 100 5 70 256-11 yoars 9,4841 1,581 5,029 2,874Percent 100 17 53 3012c20 years 4,742 1,868 1,581 1 293
Percent 100 40 33 2721 years and. over 13,363 4,886 4,598 3,880
Percont 100 3734 29

WoZ.on in civilian labor force I

lses than 60 months 24,571 9,915 9.196 5,460
Percent 100 41 37 22

0°5 yeare 11,0644023 4 886 2155
Porcent 100 36 45 19

6-11 years 5 891 2,155 2,155 1,581
Percent 100 37 726

12020 years0 1,581 1006 287 287
21 years and over 6,035 2,730 1,868 1,437

^___
Percoint 100 4_5 31 24.~clrd~1pocn_hol aulo d o okadproowAhn iiinjb 9.w9

ahift rAe

24, 59
09

:19.
Snxelndcjo poreono with only casual or odd job work and persons with no civilian job, 194019
BT itIdUal itoms do not al'oays add to totals bocauce of rounding.
2.ro pnrcrtnagcs have been calculated for yearo-of-residence groups with fewer than 2,955 men
or 2,874 women.

%xclnudo 144 women not reporting yoars of resldence.

Source Occupational Mobility Survqy, San Trancisco, Tablesa W-30, W-36, and V-42 (Revised
Outlina Item III.A.10).
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TABLE A223o TYE OF JOB SHIFT, JANUARY 1940-DECEMBER 1949, FOR EACH MAJOR OCCUPATIONA
GR'OUP OF PERSONS Wi11l MORE THAN ONE EflPLOYERAAND SEX-SAN FRANCISCO WORK

HISTORY SIAMPLE

_
'U of shift

Major occupation group of longest t£turne alyer nloyer ccployer,
job in 1950 and sex Total to .ployer and and occupation,

cjoba same i shift occupation industry , industry All
| jshifts 4.lob| on3y shif sfhift

Men with more than one employer 422,230i 9,460 86,753 26,457 62,520 232o756 4,288
Percent' 100 2 21 62 1 55 1

Professional, technical, and i
kindred workers 26,162 44 6,o01 1,922 4,287 1 12,860 148

Percent 100 2 25 7 16 409 1

Oipnagers, officials, and proprie-
torse, inclo farm 46,s406 592 6,505 4,876 5,173 ,28.225 1,035

Percent 100 1 14 11 3 I 61 2

Clerical and kindred workers 32,961 1,183 3,843 1,035 3,251 22910 j 739
Percent 100 4 12 3 10 569 2

Sales workers |39,9163 1,330 6,94 2,071 5,173 - 2303 9
Percent 100 3 18 13 F 9 2

Craftsmen, foremen, and kindred I
workers 99v604 10922 29,410 669649 19803 | Ai933 8B7

Percent 100 2 30 7 20 40 1

Operativesa and kindred workers 68,270 1,477 12,413 4,433 8,573 i 40,993o 41
Percent 100 2 18 6 13 60 1

Pivate household workersD 296 - - 296

Servico workeras, exCe private
household 73i751 2,069 16,407 3,8Wt 10,052 4f.,083 296

Percent 100 3 22 5 14 56
Laborers, inclo fanrmbut not mine 35,621 44.3 4,729 1,627 6,2084 22n466 31.8

Percent 100 1 13 5 17 64

(Continued cn next page)



> ^ TABLE A-23 (CONTINUED)

Type of shift

'a,,> occupat.on group of longest, Total Return Employer JE ,ployyer ,co ..
job in 1950 and sex job to Employer and and occu-ation,

shifts same shift occupation industry & industry All
jbb only shift shift shift other

inomen with more than one employer 196, 88' 4,888 40526 7,904 1 48,146 94.4272 1,151
Percent 100 2 21 4 24 48 1

Professional, tecl}nical, and kindred
workra 12,937 288 2,156 431 3,163 6,899

Percent 100 2 17 3
.

24 54
teanagers, officials, and proprietori
incl. farm 15,090 144 2,875 1,580 2,732 7471 288

Percent 100 1 19 10 18 50 2
Clerical and kindred workers 77,453 1,438 11,208 3,305 27,449 33l478 575

Percent 100 2 14 4 35 44 1
Sales workers 17,104 431 2,586 144 4,599 9,344

Percent 100 3 15 1 27 54 -

Craftsmen, foremen· and kindred
workers" 5,608 432 1,149 144 - 3,883

*Operatives and kindred workers 18,250i 575 4,023 144 3,736 9,7222
Percent ' 100 f 3 22 1 20 54 -

Private household workers 9,48? 431 3,594 575 .144 4,743
Percent 100 .5 37 6 2 50 '

Service workers, exc. private
household 39,376 1,149 12,647 1,581 6,179 17,532 i 288

. Percent 100- 3 32 4 16' 44 1

Laborers, inclo farm but not mineD 1582 288 144 1,150
__________, _________ ,___~~~,582144{__« 15 ,

'Major occupation group of longest job in 1950.
3Excludes shifts of 148 men not reporting occupation of longest job in 1950o
CExcludes shifts of 575 women who were in the Armed Forces in 1950o
))No percentages have been calculated for occupation groups with fewver than 2,955 men
Total numbers of persons in each major occupation group may be found in Table A-lo
present Table refer to job shifts rather than to personso
EPercent not shown where less than 005o

or 2,874 iwcaEmer
Totals in, the

Source: Occupational Mobility Suvey, San Francisco, Tables W-15 and W-17 (Revised Outljne Itixa
IIIoBo2),o



TABLE A~24, JOB SHIFTS FOR ECONOMIC REA30NS BY TYPE OF SHIFT, JANUARY 9l9O-DECEiB3ER 19490
FOR EACH MAJOR OCCUPATION GROUPA OF PERSONS WITH MORE THAN ONE EMPLOYER,

AND SEX-SAN FRANCISCO OR( HISTORY SAMPLE

Total job _. T.yp of shift
shifts R'et~urn . . . oye' Impyr--i-.o

Major occupation group of longest for to Employer and and occupation,-
job in 1950 and sex economic saine shift occupation industzr & industry All

_reasons job only sebift shift shift other
Man with more than one employer 103,018B !2,218 27,35 7,094 186034 43|,0 296

Percent 100 2 27 777 _ 18 1 ,6 -.
Professional, technical and
kindred workersD

.Aanagers, officialsand proprie-
tors, inclo farm

Percent
Clorical and kindred workers

Percent
Sales workers

Percent
Craftsiraen, foremen, and kindred

.'-orkers
Percent

Operatives and kindred workers
Percent

Private household workersD

Service workers, exc. private
household

Percent
Laborers, inci. farm but not mine

Percent

3,991

8,129
100
6,801
100

9,312
100

29,262
100

18,179
100

15,074
100

12,270
100

296
4.
296
4

592
2
1443
2

591
4

591

1,035
13

1,922
28
1,034

11,824
40
4,730
26

4,287
28

1,922
16

591

243

296
4
592
6

2,216
8

1,034
6

1.478
10
441
L

740

591
7

1,03
15
1,183
13

6,o4
22
2,809
15

2,511--
17
2,661
22

2,069

5,764
71
3.252
49
6,355
68

7,978
27

9,,163
51

6,207
41

7,2l'43
b8

(Contin4ed on next page)
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TABLE: A-24o (CONTINUED)

IMaJor occupation group of longest
job in 1950 and sex

Sotal job
shifts
for

sconomic
reasons

lieturn
to
sam
job

Eiiployor
shift
ondy

Typa of' c.ift
Employer

and
occupation

shift

Jiiployer I^or
and occurpItionr

industzry & i .Au stry
shift afhift

,oen'nwith more than one employer [ 36934C ll$l 68,621 1,725 8y480 l61;66 | 288
_Percsnt 100 3 23 _2 23 5

Professional, technical and
kindred workersa

tManagersso officials,
tors, inclo farzn

Clerical and kindrad

and proprie-

workexrs.
Percent

S.ales w;orkero
Per~.^,nt

C-zrftvarn,£or3n;ion. and kindred
wvorkers9

OC
,̂
tivos ~aid kindred workers

Percent

iaivate household rvorkorsD
C4Sex'i,.: orkcrs. eCco pxlivate
household

Percent
Laborers, inclo faxxi but not midne

1,150

2,873

100
4,166
100

2,302

.4,167
100

2,731

7,905
100
288

432

7

114

¾1724
150
861

21

575

28
1,0o6

2, 3586 i
3j

287

718 1
6

144

I

.432I 3Ja

4,743-
42
718

17

I

L6 I
i

,295
1.6

I.>

718

!~292

1;,i67
37

52

$.-, O12
2.1.

a.s 3lW

.p̂ 73
37

4lajor occupation group of longest job in 1950o
3Excludes shifts of 1)J8 -nen not reporting occupation of longest job in 1950o
Gxj.cludes shifte of 575 womwn who were in the Alrmed orceo in 1950o
'Li\o percentagea haave been calculated for male occupation grovps with fevwer than
female occupation groupts with fewer than 3,449 slhiftso

4,433 hifts or

Sorrce: Occupational Mobility Surrey, San Francisco, Table W-15 (Revised Outline Ite; II2.Bo2).
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TABLErA-25o JOB S!iIFTS FOR NONECONOMIC REASONS BY TYPE OF SHIFT, JANURY 1940-DECEMBER 191i9,
FOR EACH MAJOR OCCUPATION GROUPA OF PERSONS WITH MORE THAN ONE EMPLOYER, AND SEX-

SASN FRANCISCO WORK HISTORY SAAPLE

Total job Type of shift
Major occupation group of I hift 1PE: 1-oyicy-S e;

longest job in 1950 for non- to or sr and Enmpoyerocupar
and sex economic same shift occupa- ad jtionland All

reasons job only tion indu.3tryi industry other

Man with more than one employer 319,216B-7,24259,2408 19,363 14,486 |l84,725 3,992
Percent 100 2 19 6 14i 58 1

Professional, techmical A& kindred.workers 22,171 144 5,910 1,331 3547 10,791 148
Percent 100 2 27 6 16 148 1

Managers, officials, & proprietors, incl.
farm 38,277 296| 5,470 41433 4,582 22461 1,035

Percent 1O0 1 14 12 2 58 3
Clerical and kindred workers 26,160 887 1,921 739 2,216 19,.658 739

Percent 100 3 7 3 8 76 3
Sales workers .29,851 1,330 5,911 1479 3,990 16,698 43

Percent 100 . 4 20 5 137 1
Craftsmen, foremen, and kindred workers 70,342 1,330 17,586 |4,433 13,299 32,955 739

Percent 100 2 25 6 19 17
Operatives and kindred workers 50,091 1,034 ?7,683 3,399 5,764 31,767 444

Percent 100 2 15 7 12 63 1
Private household workersD 296 - 296 C

Service workers, exco private household 58,677 11478 12,120 2,366 7,l541 34,876 296
'-~ Percent 100 3 21 4 .13 58

Laoorers, inclo farm but not mine 23351 443 2,807 1,183 3,547 15,223 1b8
Percent 100 2 .12 5 15 6

Women with more than one employer 1l592953c 3,737 31,905 6,179 39,666 77,603 863
.__________Percent 100 2 20 25 48 I1

Professional itechnical, & kindred workers
Percent

Managers, o.fficials,& proprietorsitnclofarm
Percent

Clerical and kindred workers

Sales workers
Percent

Percent
Craftsmen, foremen, and kindred workersD
Operatives and kindred workers

Private household workers
Percent

Percent
e;rvice workersa exco private household

Percent
ai:h'..rers inch. farm but not mineD..,1.b.c,.;, k,,_

11,787
100

12,217
100

66,101
100
12,938
100
3,306

14,o083
100
6,756
100

31,171
100
1.294

288
2

1
1,138

2
431
3

575
4.
287
4
574
2

2,012
17

2,300
19

9,1484
14
1,725
13
574

2,873
20

2,588
38

10,061
32
288-. -11 -4 ;M-rm-p 8,

-
*

287
2

1,293
11
2,587
4

1

1
575
9

1,149
4

3,019
26
2,157
18

22,706
34

3,881
30

2,731
19
11414
2

4,884
16
14

6,181
53

69179 144
50 1

29311i 575
l15 1
6,757
53
2,732
7,760
56

3.162
47

14,659 | }..
4o ?,,

"..Kajor occupation group of longest job in 1950o·? ]udoes shif' o of 148 men not reporting occupation of longest job in 1950o
C.ludes shifts of 575 women who were in the Armed Forces in 1950o:iNo percentages have been calculated for male occupation groups with fewer than 4 ,433 shifts or f -
.female occupation groups with fewer than 3,449 shifts'
rP.ercent not shown where less than 0o50
S$cwuce: Occupational Mobility burvey, San Francisco, Table W-17 (Revised Outline Itsem IIIoB.2)o



TABILE A-260 TYPE OF JOB SHIFT, JANUARY 1940-DECEMBER 1949, FOR EACH MAJOR
INDUSTRY GROUPA OF PERSONS WITH MORE THAN ONE EMPLOYER, AND

SEX-SAN FRANCISCO WORK HISTORY SAMPLE

- Tpe ofshift...
Return Employ- Employ- j Employer.

Major industry group of Total to er er and Employ- occupa-
longest Job in 1950 job same shift occupa- er and tion, and All

and sex shifts - Job only tion industry industry other
lMen with more than one employer I420,60 9,459 86,469 26,457 62,374 231,563 4,287

I Percent 100 2 21 6 15 5 .1
Construction - 54,247 1,478 18,922 4,286 10,937 18180 444

Percent 100 3 34 8 20 34 1

Manufacturing 70,936 .1,182 12,71 4,729 13,891 37,684 739
Percent * 100 2 18 7 202 1

Transportation, communication,
and other public utilities1 45,077 887 8,132 2,663 3,105 29,994 296

Percent 100 '2 186 7 66 1

Wholesale and retail trade 117,623 3,694 23,053 6,501 17,734 64,572 2,069
Percent 100 3 20 6 15 54 2

LA. other industries 132,726 2,218 23,651 8278 16,707 8133 739
Percent 2100 2 18 13 60 1

Women with more than one employer 197,311C 4,889 |0,524 7,903 48,148 94,264 1,583
Percent, 100 2 21 4 24 __ 1

Construction 4,886 -_ 144 1,438 3 30 -
Percent 100 - 3 298 _

Manufacturing 29,751 1,007 4,744 719 8,190 14,803 288
Percent 100 3 16 2 28 50 1

Transportation, communication
and other public utilities 9482 L44 1868 287 1,437 5,602 144

Percent 100 2 203 15 58 2

Wholesale and retail trade 62,653 1,582 11,s785 2,586 17,245 29 311 14
Percent 100 3 19 4 28 t -D

All other industries 90,539 2,156 22,127 4,167 19,838 41 244 1,007
Percent 100 2 24 5 22 1

A.aJor industry group of longest job in 1950.B3Ecludes shifts of 591 men not reporting industry of longest
CEicluTdes thifts of 575 women who were in the Armed Forces in
Dpercent not shown where less than 0.5.-
1 .,.8

job in 1950,
1950.

Surce: Occupational Mobility Survey San Francisco, Tables W-16 and W-18 (Revised Outline
Item niI.3). . ,



ITABLE A-27o JOB SHIFTS FOR ECONOMIC REASONS B .iTPE O SiiIFT, JAfUARY 1940ODECEMBER 1949,
FOR EACH MAJOR INDUSTRY GROUP OF PERSONS WITH MO1E THAN ONE EMPLOYER,

AND SFEX-SAN FRANCISCO WORK HISTOff SAMPLE

I. -_ -------.r

Major industry group of
longest job in 1950

and sex

:otal job
shifts
for

economic
reasons

tu-rn Eploy-
t.f

same
iob

oAnift
on].v

Type of sh'ift
;.-nploy-
er and Em.ployer
occupa- sand
tion industry

loupalr
occupa-
tion: and All
indut"st.yo vh

Men.with more than one employer 102,30 2,218 27,3501 7,095 1803 47,736 296
Percent 100 2 27 7 18 46

Constuction 19,219 444 8,872 2069 2,09 02
Percent 100 2 46 11 15 26 -

anufactring
'

| 23,353 443 5,026 1,626 6,S504 9,754
Percent100 2 22 7 28 .

Transportation, communicationand other
public utilities 8426 2 296 1,035 4.33

Percent 100 2 30 4 152

to.losale and retail trade 26,45$ 887 5,616 1,034 1 3,398 1$5,224 296
Percent 100 3 21 < 4 138

All other industries 25,277 296 59322 2,070 4,289 .13.300
Percent 100 1 21 817 53

__ I , -wo- in t.t ,0 4: uQ
Women with more than one employer

. Percent

.t tructionD

Manufacturing
Percent

Tmxnspcrtation, c mmunicationand other
public utilities

.holesale and retail trade

All2. other industries
Percent

Percent

36,940O
100

862

6,325
100

1,581

13,652
100

14,520
100

1,152
3

432
7

432
3
288
2

0625
23

1,294
20

1A4
3,592
26

3,595
25

1,725lSY

244
2

575
.4
1,006

7

U.9423
23

1,
2

32

2,

287 i

,724 '
?7 i

~31
431 !

g306'

731
.9

45

2,58742

l ,oc

.3

46,5646

"'ajor industry group of longest job in 1950e
Blxcludes shifts of 591 men not reporting industry of longest job in 1950o
xcludes shifts of 575 women who were in the Aramed Forces in 1950o

DNo percentages have been calculated for male industry groups with fewer than 4,433 shifts ori for.
female industry groups with fewer than 3,449 shiftso
"Percent not shown where less than 0.5 .

ijO

-_- J _i

2

3.T

Sou.rce Occupational Mobility Survey, San Francisco, Table W-16 (Revised Outline Item III i3),
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TABLE A-28o JOB SH1IFTS FOR NONECONOW[IC REASONS BY TYPE. OF SHIFT, JANUA.Y19..O.DEG:^BER 1949,
FOR EACH MAJOR INDUSTRY GROUPA OF PEaRSONS VITH MQOE THAN ONE EMVLOYEiy. AND SEX-.

SAN FRANCISCO WORK IHISTORX SAiPLE'

MaJor industry group of
longest job in 1950.

and sex

Total job
shifts'

for non:
rcaonoic
reaeona

~[-, of shift

er oe>rand I lp:loys.
shift occupa- -n'd to4ncnax,?d All
only tion indus-tyindustry other

Msn with more than one employer 317,879 7,2U41 59119 19v362 i 1.9339 183,8273,991
Percent .100 2 19 6 i 8 1

Construlction 3S,028 1,03 10,Q90 2,217 8,128 13,35 1A4
Peroe:t .

,100 3 29 6 23 38 1

Aanufacturing . 47583 739 77,685 3,103 7387 27930 739
Percent 100 . 2 j 15 7 16 58. 2

Transportations cm cation, and othe-r
public utilities I- 36,651 739 5618 2,367 2,070 25, 561 296-Perent- 100 .. 2 15 1 6 70 1

Wholesale and retail trade 91,168 2,807 17,L37j5,67| 12336 49,3h8 1,773
Percont '100 3 16 2

All other industries 1079 1,922 183291 6,208 i2#, 8 67,833 739
Percent | ± 2:K 16 ;1 6217

lWome with more than one

(Th~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~
employer
Percent . 100

3,737
2

31,899
20

60*78
1I 4

39,669
2c

77,593
48

1,295
1

AI 11 A1 i- _ g 1.-

Construction

manufacturing
Percent

Transportation' communication,
public utilities

;Iholesale and retail trade

All other ind'Ltriea

.Percent
and othfr

Percent.'"
Percent

Perexit. :'

a,024
100

23,1..26
.'00

7,901
100

:49S L

76,019
.100

:w

:575
*;: 2

3C

1I

1, 724
22

8,193

-2:;:*24

'4
575
2

287

2,011
"4
2 .16

Aaijor indust y group of longest job in 19o .

i`^Fcludns shif.ts of 591 Mon not reportiag industry of longest ;Job in 1950
<,Fxcludea Qhifts of 575 'womenn who ware in:tho Ar d Forcea in 195O ':
V3rtc-ni;f not rico; h less- than .0 5a **

,- :.-'t

·' ,
OccubCipatoa %oblityur. Cey, Saa rcio .l-l§.Psd!. .i.:;.-:, :;.i:i::.t. ,,.:,;

1,.151
29

6OO.6628

13 .

3:.,939
23

2,729
67

12,216
52

4S596
57

239564
149

3 4bi, 88 663
k6 41

t
. . ,

1
1

..

· Ill--II-IU Mk-WV(~im~UINIWAQV=V' %*-'Apk"ftV` `'--AI~~~~~
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TABIE A-290 TYPE OF JOB SHIFT, JANUAEY 194LO-.FIFBER 1949, FOR EACH -.u AID SEXROUVP
OF PERSONS WITH MORE THAN ONE ESLOYER-SAN FRANCISCO WOZ IrfSTORX SAjPEIZ

t,_L__D_paoffhig ___m,_
Age in-1951 and sex . ot el a p r oT-i it

Job to s& shifti.t and and OCc tio'......At
shifts job only occupation induu:---y and IndUstr.r other

Men with more than one eiplc yer :423,236 9,1 59 86,7501 26^56O 6296L 233 32 4286
Percent 100 2 21 6 15 I5

Percent

Percent

Percent "I
lercent

Percent

127,675
100

149,399100
94'870
100
41532
100

9,760
100

'3,10.3
,

:-

''.' '

26
4,286

·3.
1,478

.... *C,
2.

296
..

', ..

:'- 296
. 3':

20,693

32,212
22

1;093 i

27

39

8.719

7

8*661

2,070

5

:'ai~n with more than ono employer 1971,83 U4890 l4O"S2 7904
:f"::'' Percent '100 2 21 '4.....21

M _m__R [_
Percent.

Percent

Percent

Percent

6'5 and overA

78,031
100

65,236
100

38,510
100
12,786
100.

3,O20-

2,4^6
3

1,150

431

576

: 287

13-078

10,77'
17

1,208
29

4,022
31

3,736

2,012

287
-.2'

288

114927 7 ,460o
12 62

22,.L63 80C091
1? 53
1*6.fe032.,.;-9 52f308
216

1.,183' 3.992
12 41

liS?';.. D ;Z;. Q
,.It 48$

18,249

17q819
27

24
2.730

, _,

l.^»? <

$1

50
1S5,659
41

86I

1,773.
1

1,478
1
739
1
29$

1
l,.

431
1

1

288
1

<r.»

·"No porcentages have been calculated for- mle ago g.up rith l:ezer.tn4.h.3.t.o; £: .;
gao groups with fewer than 341f49sh.fta..]'

Su~rcso: Ocr-:..^. tional Mobility: SuiOey, San::Fra6isco Tab" W-. aid ,t'0. (i.. ,X ^ ^t tIYlOB:l^)^ .' ;: ,.
** .^'^ .'**'*'**';':' *'t: :̂-:'̂*;% ';*" '**' '..

.'6( over

-1."wI- 6JCY1W0n~t·mwf ~Cw·Y- q.·vvr&"-lrcft VO --Lqw lrY. C- ·;l- DIIWLPawl" ~~t~W"2;~a I
lli I
O X."
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Jl.yD crrAh .r·+Ym..*WPrr...r.(yI.,..-·ls*·Yw.*r*y4i r.lLr.·wrC·...f ..IC'P(i...YY(Y*· »se4rr^Jp·l ryni i"-» Viri-rwti .. i- »»^g».»i I*An_%- __i@e__t_|**ttssclr·~~rrir

t*'t.; V -b % - _

18,035
17

--".--
,I .m*ft hA.I -~b llml -. . . -i --- i-M'.f d_*'t'. _ .*'IY. 1$1~I

fr ...............I....r.l-- -___·LIU-C--

Women. with more '.."·.- .
tban one em,-

ployer 37,075 ! 1,152 8,620-.: 1,725 .8478 1 6 82 288
Percent j 100 _3 --r : <3 *1; 23U 1

25-34 56114927 .?:.^ f0;2,6.' "^:-43 1- 5,784 i -,,
| Percent ; 100 :* ;. ; i; : :22: :.:/^ ; -4: ',:|.22 74 |

39114 -U p1,U95 ^ ll1W^- > . 4:-. 52g 08 6p 3 U1
Percent. I

.
; 100 .: l: ::'.:'. '.-16 "I.:'..3 .. 26 1 15

Percent 100 2 > : 25 1 9: 202 2I
~~~~. ., " ,.:.-" .'.:'". '":. ........-,.,-"'i L .:"::'':'-' :-.', ....

64 | 3,736 ; 288 1#4l36 6
; ^^ : 1,006-O6' .Percent100 8 1 382 7 .;;-i 27 . 2

Ig I 1 : ~~~~~~~~~~~~~~~~~~~'- :I;: '" :''' 'X' :'; 1 ,' :-'r' i
f 5and ovevr 720 :.4;' -1)0 fi : l |44

* * " * ^ *^ » *"""" *" i* *'ff» v » 1*i'i<im » ,i *» »i.^«.*.a f .»i^^ii i~~ ~m »i r l ^ al ii>i~n c tK n*ir .»<.*.>f iin.m nliiri» » n B^I^^ .*.- ~,» 111^1 ,» » », 11..1rni4v * ^

)
I

T'",:. \.- ;, ;.~ :3 ": O .,;)O~,.. ^~, ,.. ; '.T ":' i . , J.'NAK". ] t.9!4-.
~~~~~~~~1.9}Cr w1%..9499 .EAJti AC»:; '.9"'R.49'; G-'. ,'.:I';"TH MORETI't0![:f O~'f';' .Eh t£.fff3-3S/; P.<4t t3CO. Y,<O HI:ItR)"TR 8A..1PLE

·.
t

'

iiTotl job ,
- - ...07i f4b ,j ! y;1a^o :..953 ' c.ft.f,. fope '';.pl<c:'ye ' ''^-'ity~:r ?,nl<?yt.r i i'o'':"1y°.9 *

nreda'R. tv:cono:,ic R .tyrt 'to ahif . and ' and occupatont A-.l
|r^^^ .3as.e Job only -' occip.tion industry arnd indust'c* othery

"

I thW;
loye

U9,44

j55~64

ith :no.-
on a Cn-
3r
Perrn

1.^.7.ft1

26
.4'48 - 296

.lS

i
..e.ir*!

'256/13
V. CO

296 ": ;[

.I
.. . -s 13

..'.7s096':
7..

-227;g
; . ..

.; ? 7l. ;

28.57S

",878
-',19 :

u.c

5,*767:
32- ::

"135

13 r.89"1

6~51s
31^038

12 265

6a651
37

S-9

<W

lal8

148
1

Percent

Percent

Percent

Percent

887
.,.

,-

2 ^:

1· ?

..

296'
.-;.

lI~. -:''

5~'172
17.:)

.17

3,843
21

:W

:.:0,737
- 100

25.127
1j.00

18,036
100

/'
.

65 and overA 3s3,03 L,480
I--

ANo percentages have been calculaPd for maleage groups wi'h,£ever:than 4.433 ;hifts or fr
female age groupsa with fewer than 3, 449 shiftsa -;:'::.':::":

PXpe ant not shrwn where lose than 05o o ;::: :: :'.-?..
~Sourc~e: Occupational Mobil-y: Sirrnti San~;- c- a..( Outin Item T'B: ).tL5sotuCe, Occuwatton~al Mobi-trY zSnm7;Bu:Ffanciscoo:Tabi:F10 (P~visoa Ou~;lke Item IrToBo43



TCAX.L.Fj, A-=3- JO^ S3H1TY-SFOR NOWECONOI.AC REASON. BY;TIPE OF SHIFT, JTNUA 1940N
.C'-BhThR 1949, -FR EACH AGE ANiD SEX GROUP OF PESONS WITH MORJT! TH^N

.ONs EMPLOYER--SAN FPANCISCO WORK HISTORY SAMPL$

.4', in 191.
,.nd sex

Tfica with a'ox-e
t)nn ona ei--
p:loyer

., Poercent
_..-- zL*~·I~IYr. LC.

Percent

Percent

Percent

Percent

over
Percent

Total job
.Uifts for

nAn conomic
reasons

i -- '- -

I

,=

319,920
100

1013662
.00

.118,662.
3.00

.69,743
100

23'496
100

100

same ..ob~eturn"to
{t$_J~b::

2; .l

-

1I

I
2,807^3'^-;:-
'3,399,':

<

·
** ,, . , S';,

,.,.... .,.::

887'-.
1·:::

~.:. -

.",,,".:-;148.
2.o

ype of' shift

BPp1oyer
shift
only I

9,1403 -
-"*:19. ,

'13 ,7

?23,66A
::'20

.14036
- . 20

23
,919-

Sa. ~vr.Employer
and
occurpatilon

19,505?
6

7,389

:- 6,9h8

4,285

739

4.
2

I

IiI_

Employer
and
Industry
_ y

44,778
.. 14
11,527

17,291
91$5

9753
5,468
23

39
12

I

Eiployer,
I occupation,
and industry

184,999
58

64,569
64

66,053

40,043
58

11o82250
2 512
1fo

·oimen with more ',. I?
than one e -;-
ployer 1609,508 ·,738' 31, :!02 6,179. 39,807 77 876 1,006

Percent 100 2' 20 4 25 87 1

25-34 .66,104 1,870 1O,92 33,3054933466333 431
Percent 100 3 65- 124

3~13$~53.,741:. 1,006,.M 8,908 1, 5 14,8 1 26 870 431
Percent 100 2-17 . 1.. 3 928 1

^-.s.''29,313 '287:.:8,909 718 . 7,475 11780 14
Percent 100 :< 3 0 < 2 26.-

1.:h4- ,9,050 2:88 : 2:,'::2586 - *,.287 1:724 14 1:.,65_
. 9rocnt ' 100 3 :;:, - 29 ' 3: 19 ::,

&and overA 2,300287 1 ,007 144 24 |718
Por, I=, a~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~'

lflo percentages have been calculated for male,ag
male age groups with fwer than 3,449 shifts'
OPercent not sho=n where less than 0,5..'.:,

groups with fewert'han 4,33
:::H S\: :: :: D,::;

shifts or for fe.

jSo acot Occupational MobilitySurv San t ,Tab 20 (Resed OutineItem IoBo0

r- **i1-iri--- 11-- ---ili -I*
*

All
other

1,773
2

739
1
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