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SUMMAEY
Roport Number IX: Occupatlonal Mobility'Snrvey,'San Francisco

Tho Mobili%y of San Franciseo Workers, 1940-19%3

-

" The workers repranontad by the San Francisco work history sample were
distribated occupationally and indusirially in much the same msnner as
woro the currently emmloyed Sam Francisco workers who were analyzed in our
first report.

The median age of the wen in the sample wae 4.9 yearu. madian yeare
of school completed were ll.l4, and wedian sarnings were $7%.55. For the
womon, the medism age was 42, 9 years, medisn years of nchool complated were
12.3, snd nmedian carnings were $51.90, Thero wors wide wvariations among
major occupation grouvpe as to educatlon and earnings and significant dif-
feronces iid madian age.

Thirty=five percent of the men and 48 porcent of the women had moved
%0 the San TFramclsco-0akland Metropolitan Ares somotime during the eleven
vears precedirz the survey. Thoss migranie wers distribuled occupationally
aad industrially in a somevhat difforent manner from the nonmigrants.

0f ths man, 52 percent were unlon membders, but only 31 percent of the
woze beloagod to a wnlon. Over half of the male wnion members were
cuployed in conatruction, manufscturing, or transportstion and rtilities
1n 1550, whilo 63 percent of the fownle wnlon members wore employed either
cramnfscituring or_}n wholesale and retail treade.

Warilimg »nd Postwer Shifte in Smloyment

The men and women repressnted ty the San Francisco work history
gaoolae wers not 2)l in the civilian labor f8rece throughout the decade of
tha forties. Approximately 85 percent of the men, but only 53 perceat of
the womon, had been employed in January, 1940, By December, 1944, about
23 perceat of the men were in the Armed Forcee, dut botwesen the end of
9G4 apd the end of 1949 the grast majority of thece man re-sntered
civilian 11fe, and by the latter date 95 percent of the mon with work
higicries were employed. Employment of the women in the group increased
rarkedly dvring the war period anl to a somewhat lesser extent during tho
pustwar porlod. ' In December, 1944, 73 percent of the womsn were employed,
2nd, by Dacember, 1949, 86 percent were employed. ‘

While inter-group occupational and industrial shifts by these men and
women undoubtedly played an important role in facilitating wartime and
postwvar shifts in production, such inter-group shifts were sctuslly made
ty only a minorlty of the workers. For exsmple, only 28 percent of the
mon who were employed at the end of 1944 were then working in a differcnt
major occupation group from the one in which they had been emnloyed in
January, 1940, Wartims inter-group occupation shifts by women played a
role of considersbly less importance than in the case of the men. But the
"inter-group ehifts which took place after the war did not, for the most
part, "cancel out" the wartime shifts, and, by 1950, 34 percent of the men

-
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vith work histories and 15 percent of the women were employed in a different
major ocoupation group from the one in which they hed been employed in

1940. The proportions of mem and women who were involved in inter-group
industrial shifte in the wrr and posiwar periods were very similar to the
proportions who were involved in inter-group occupation. enifts,

In spite of the relatively large provortion of migrants in the San
Francisco work history group, the percentages of persons who were involved
in inter-group occupational or industrial shifts in the war and postwar
periods did not differ greatly from the corresponding percentages for ths
six citlies combined. The only important difference related to the experi-
ence of thi® mon during the war. The men represented by the San Framncisco
sample were involved in inter-group occupational and industrial shiftes dur-
ing the war to a somewhat greater extent, relatively, than were the men
in the six cities combined. '

Factors in Mobllity

The men and women represented by the Sen Francisco work history group
had been relatively mobile (in a job sense) in the 1940-1949 period. The
modian male worker had-held 2.5 jobs’ during the period, as comparsd with
a corresponding megdian of 2.2 jobs for the six cities combined. The median
femele worker in the San Francicco griup had held 2.2 jJobs, as compared
with 2.0 for the six cities combined,

There can be little doudt, on the busis of our analyeis of the San
Franclaco work history group, that age is a decisive factor in nobility.
The median number of Jobs held by men varied from 3.3 for the 25 to 34 ago
group to 1.3 for the 65 and over age group, while the corresponding mediane
for women were 3.1 for the youngest group and 1.2 for the oldest group.
Furthermore, older persons had remained with one employer %o a corsiderably
lsrger extent, rslatively, thaan younger persons during the ten-year periecd,

4, vhen they did change Jobs, had displayed a relatively high degree of
attachment to ‘a particulsr occupation. There was & tendency, also, for
the proportion of total jJob Ehiftu which gceurred for economic reasons to
increase with advancing age.

Migration siatus was also, apparently, an important factor in modility,
or, %o put the same point in a somewhat different wey, persons who had
noved into the Area rolatively recoently hed tended to hold more jobs in
the 1940-1949 period than residents of longer stsnding. The median number
of jobs held varied from 3.6 for men who had lived in the Area less than
eix years %o 1.8 for men who had lived in the Area 21 years or more. The
‘corresponding medians for women were 3.1 and 1.5. While we ware no% in
a position to separate the influemce of sge from the influence of migration
etatus, thers was some evidence that the relatively greater mobility of
migrants was not entirely atiributable to the fact that the migrants tended
%o be younger than the nonmigrants. There were indications, also, that
migrants had experlenced jJob separations for economic reasons to a relatively
groater extent than had nonmigrants.

1. In the case of the women, the difference was not large enough to be
necessarily significant. : .

2. For an explanation of the term "economic ressons," see pp. 28«29,
‘ . N A“
ix



¥hile a eareful analysis of the reasons for inter-city differences can be
made only through access ¢o complete data for all six cities, there are
a number of reasons for believing that ¢he relatively high mobility dis-
pleyed by the San Francisco work history group may be explained chlefly
by the relatively large proportion of migrsnts in the group.

Persons who had been in the civilian lsbor force less than the full
ton=year period had tended to change jobs more often than persons who had
teen in the labor force practically the full ten years, but the persons
vwith shorter periods in the labor force were relatively young, and most
of the men in this category were veterans. Furthermore, among the persons
who had been in the labor force less than the full period, a relatively
large proportion were migrants. The relatively high job mobility of persons
who had been in the labor force less than the full periocd, therefore, was
probadly explained chiefly by their comparative youth, and by the fact that
they were either migrants or veterans or both. There was some suggestive
ovidence that intermittent movement into and out of the labdor force may
have tended Yo increase the Job mobility of some of the women in the group,
particularly middle-aged women.

The broad occupational level in which a person was cmployed apparently -
exerted an important independent influence on his mobility. Among the men,
the median number of jJobs held varied from 1.8 for professional workers
to 3.3 for laborers, and, among the womsn, from 1.4 Tor professional workers -
o 2.7 for private housohold’ workers. These differences were not. consistently
related to age differences or to differences in proportions of migrants
included in the various occupation groups. In certain occupation groups,
morsover, the percentages of persons who had experienced some job separa-
tions for economic reasons were comparatively high (craftsmen, cperatives,
and laborers among the men, and sales and service workers among the women).
There was considerable variation smong occupation groups, in addition, with
rogpect to the relative imporiance of, various types of job shifts. TFor
all occupatlon groups, the most comnon type of shift involved a simultanes
ous change in omploye?, occupation and industry, but the relative importance
of this type of shift varied from 40 peraent of all shifts made by male
craftenen to 69 percent of all shifts msde by mals elerical workers. In
the case of the women's occupation groups, variations of this kind werae
somewhat less marked. For nearly all occupstion groups, jod shifts for
sconomic reasons were less likely to be of the complex "employer, occu-
pation, and industry" type than jod shifts for nonsconomic reasons.

Our analysis indicated tha%, in general, the broad industry group in
vhich a person was employed had not influenced his mobllity to as great
an extent as had his occupational level. Male conastruction workers stood
out ns a group with comparatively high mobility and with somewhat digtinc-
tivo patterns of mobllity. Outside of the construction industyry, however,
the median numbers of jobs held in the broad industry groups which we
apalyzed varied within a narrow range, and differences in patterns of
uodillty among broad industiry groups were, on the whole, not very marked.

Of gome importance was the fact that a ielatively large percentage
of all shifts made by men in both consetruction and manufacturing had been

for economic reasons. - .



Our analyeis has indicated, then, that, so far as the San Francisco
work history group was concerned, occupational differentisls in modility
at broad levels of skill were more important than differences among broad
induetry groups. 'In the concluding chapter of the report, we have attempted
2 "mobilily profile”™ of each major occupation group. Wse suggest that
those who do .not Wwish to read the entire report turn to Chepter VII for
a summary of the nature of the differences in mobility among occupation
ETroups. o ‘ ~ -.



CHAPTER I
TNTRODUCTION

This is the secord in a’series of three reports on the Oucwa‘owna}.

Hobility Swevey in San Francisco, The first repert, which was bzsed on
e Houschold Sehedule, was concerned with problems of labor force potential

im the city. The present report, based cn the Work History Scheduls, is

converned with patierns and factors in 1abox' mobility in Ssn Francisco,

bpprrrz-_';m\".ely 2,000 San Francisco households were included in %he
samvay, all located xrlt‘un the City of San Francisco, The Househdld Schade
wle 3o ovide '*‘ information on all members of these houscholds, with pariicular
sofzrenes to the employment stetus of persons 14 years of age or over at
the vime ov” the survey (Jsuusry-February, 1951). In additicn, & Worlk Hishery
Scpedule wee completed for every member of the housshold who wos 25 woais of
ze o ovor ard wno had worked full time for pey at least one month 10 1950,

“‘J"’
'\

Eoeh worksi in this group was asked to reproduce his work hisiory over tha
antire prrlod from Joanuary, 1940 to the date pf.‘ the survey, starting with
hv‘ Cuerend Jeb’ (or current work status) end tracing his ewploynov histo:;‘y
wolnard soop by step over the lleyear period. It wos requssted thol he
sound, nod only for the actuval Jobs which he had held, buw elso for every

t 4

perlod whsn e was unemploysd o out of the civiliam lebor foree for any

PR AR TP

e Werk History Schedules, thersfore; provide the data for
of Gonor pebllity over an ll=year period, The pericd acbually selcchted an
v teaie for the mobllity mesaswees used in the precont report was the 1C-yoar
wed from Jonwery, 1540 to Decowber, 1949, The .mz‘lcers whese mobility
¢ te weasured conabliute a samplo of those, memborg of Sun Fronelscols
mm.’; ica aged 25 years ond over, as of eavrly 1951, who hed worked
ime Tor psr atb "cas‘o one moath in 1950, Rearly two-£iftha of thess
£ wa shall ses, had moved into the San Framclses Area tetwszaen
1940 and tha dﬂtc. of the swrvey, On the other hand, many of the
t’:s.: hed been living in San Franclaco in Jammary, JQLO had since
to other arsss, In addition, weny of the parscns for whom work
: o war: dbbained Were nob inm the eivilian labor forcs durd: 13 tno
chize period (Lhey were still in school in 1940, they were in the Armad
u dvving World War IX, they were housewlves during muech of the pvz’icd
L 0n). Thus, the meazures of labor mobility which we shall bs dis=-
g ave ”'_"'L« measures of the mobilily of San Frenciscels lader force
37 perloed ~- they arse measwres of the mobility over a 10=yeaw
_.:i uf mr‘f rers v who: wers }::Yf ng in Ssn Frenciseo at the end of the })u!’" By
: "1 not a1l O wnom Wera in whe 1Abor force d.xr'.'mg the entive pericd.  Wnis
tinchion 19 most important and will be ment 'lonc:d again at several pointis
'%zw i dIGsussion

e ()
et
;;S
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in iD"f»’H‘pl’Lting these data, one must bear in mind, also, tho rather

a3 point that labor wobility is influenced in a most funda wantal way

y T2 ganoral ecohomic conditions preveiling during the period studied,

Tha Jecade of the forties constitutec\ a pericd of h.xgh employmant hud incowme

aLmy @ W
-

1. Thie rmart vns prepared by Margargt, S. Gordon with the assmtance of
CGioea Vosdward and Grace Alexander,
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levels == a period, therefore, in which ths economic environrant encouragsd

voluntary shifts in employment. One would expeet tnat a study covering

such 8 pericd would bring to light a for larger proportion of voluntary

= opposed to involuntary, Job shifus than wouwld a study concerncﬁ vith tho
dzcade of the thirties, when depressed eccnomle comiitions end lerge-scale

uvnemployrent inevitably entailed a heavy propariion of involunuarT employ=

ment shifts, Many of the job shifts of the forties, furthermors, were
sociated with the shifts in production brought on by the mobilizstion

of the economy during World War II and the subsequent postwar demobilization,

A study of this decade is of particular value, therefcre, in shedding light

on the kinds of voluntary Jjob shifts which may be expected to occur during

and after a period of natioral emergency, But the study should not be ro-

garded as having value exclusively with reference to this cne aspect of

lebor mobility. The net changes in the econcmic structure which cccurrsd

over the decade of the forties reflected long-run trends, as wall as the

impact of the war and postwar upheaval, In their decisions to move from

onc job to another, workera wers, for the most part unconsciously, naking

adjustments to these long-run trends in many cases,. They were also, in

some insiances, making voluntary or involuntsry adjustments te shorter-

run fluctuations not directly or exclusively related to war=induced charges,

One 7inal polnt -~ because they are bezsed on a sample survey, the data
are subject to sampling variebility, The reader is referred to the Appcniix
for « staterent .on the source and rellability of the data prepared by thd
Censug Burcait, In our analysis of the material, we shall, in guneral salech
fer discussion only thoss relationships whish way bs regarded as significznt
aiter allowing for the element of sampling variabili The larger estiuactes,
together with pex centagﬁs based on them, are more reliabLe than the szaller
satiraies or the percentagas based on these smnll estimates. Percentagss
whilch have been comnuted on tbe basis of totale below 25,000 are espzcially
wavalisble, while percentag 5 based on totals below 2,955 in the case of
mzlas or 2,874 in the case of females have been eliminated altogether fron
vha tebles, In a few cases, we shall-msntion relationships which ars

avogutive even though they cannot be regarded as necessarily slgnificant
aftez allowing for the element of sampling variability, btut in all such.
cases wa shall warn the reader that the findings cannot be regarded as con-
clusive, All estimates in tho tables have besn converted to a total popu-
Jation basis, ‘ ' , S



-3

CHAPIER II
~ THE SAN FRANCISCO WORK HISTORY GROUP

'Occupational Characteristics

As we saw in our first report, San Franclsco tends to have a rolatively
high proportion of nonmanual workers and a comparatively low percentage of
nanual werkers in its employed population. The operatives group, in parw
ticular, comprises a considerably smaller percentage of the clty'!s workers
than is the case in most large urban communities., Among women, clerical
vorkers —- the dominant group in all large cities == are even more important,
reletively, than elsevhere, These differences reflect the commercial and
financial character of the city and the relative unimportance of manufacturing
as an industry, ‘ :

The occupational distribution of the work history group (see Text Table
1), based on the longest jobs held by these workers in 1950, clesely resembed
that of the workers who were currently at work at the timo of the Occupational
Mobility Survey, based on their current jobs (Table 27, Report 1). The elim=
insticn of workers under 25 years of age, axl the use of the longest job in
1950 a&s the basis for claasifying workers by occupation, produced only in-
significont changes in the relative importance of the various majJor occupzation

gPOupso : :

Indvstreie) Charecteristics

With its highly commercial and financial character, San Franciscc has
sn uvnusuelly lsrge proportion of workers employed in the transportstion,
trade; and service industriles end a comparatively low percentage smployed
in memufecturing, This type of industriel distribution characterizos the
San Frencigco work history sample, I fact, 1f we classify the workers
with worls nlstoriss by the major industry group of thelr longest Jjob in
1950 {gsece Text Table 2), we find that the resulting industrisl distribution
diffzrs very little from that of currently employed workers, based cn thsir
current Jobs, in early 1951.1 The only significent difference appsars in
the cuce of uale manufacturing workers, who recpresented 17 percent of the
worle history group (in terms of the longest 1950 job), as compared with _
20 percent of the currently employed group (in terms of their current jJobs),
Thic difference cannot be fully explainad on the basis of the data available
to uws, but it is consistent with what we should expect in view of the facts
that (1) the proportion of all mele workers currently employed who were in
ranufocturing was significantly higher in early 1951 than at the time of
the 1950 Census and (2) that an unus large proportion of workers under
25 (exeluded from the work history group) wore employed in menufacturing in
sarly 1951, . ' _

1. Sce Table 28, Part II, Report 'No. 1. Differences as small as one @réentage
point betwsen corresponding percentages in the two tables cannot be regarded
as nocessarily significant, in view of the element of sampling variability.



TABLE 1. MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950, MEDIAN ACE, MEDIAN YEARS

SINCE BEGINNING FIRST rULL-TIME PAID CIVILIAN JOB, MEDIAN YFARS OF SCHOOL

COMPLETED, AND SEX—=SAN FRANCISCO WORK HISTORY SAMPLEA

°A,---..._ e e e S —

——— LI

Medlan years

A Forke
isjor occunation group of longest job orkers gince begin= (Median yeax
i 1950 and sex Per- |Mediean ing first of scheol
Number cent Jage full~tine Job (coumplceted

Total men with work historiesB - 216,156 | 100 | Lk.9 2509 11!
'Professional,tec}mical, _and kindred workera'« 19,651-( 9 k1.6 19.5 16,1
Menagers, oi‘flcials 5 and proprietors s incl, : .

farm h09927‘ 19 L7.h 29,1 12.1
Clerical and kindred workers 17,287 - 8 L1.4 22.5 12.6
Sales workers 19,503 9 L3.5 23.8 12,5
Craftsmen, foremen, and kindred workeréa L1,81h 19 Ll 8 - 27.6 10.0
Operatives and kindred workers 1 29,994 14 LLe5 2.7 9.6
Private househcld workersF 591 =B _

Service workers, exc. private household 31,471 15 Lé.9 - 25,9 2.0
.'{"1‘}*ow*er 5, incl, farm but not mine 15,219 - (. 7 L5.5 277 8,5
T4 ). women with work -historiesB 115,816D 100 42,9 19,0 1203

» essional,technical,and kindred workers | 12,789 | 11 | Ll.l 12.7 15,9
vznagers, officials, and proprietors, incl. v : .
- farm : 9,627 . L8 b Lbo3 22,2 12,6
Clerieal and kindred worksrs hé,?éﬂ. I 40,6 18.1 12,5
3ales workers 8,765 | 8 f k2.6 20,9 1.1
Sraftomen, foremen, and kindred workersF 1,724 X | -

Cperatives and kindred wovrkers 13,076 w .8 19.4 8.7
Irivate houschold workers 4,311 L § LB.8 22,1 8.6
Gervice workers, exc. private houschold 17,818 15 | L5.6 15,6 P 9.9
Laborers, incl. farm bub not mineF 1,006 | 1 i

Ocecupation v to the occupation held longest on the longest ,job in 1950; all other data in s

] .
3

‘°”Calb not ahowm Vh e less than 0050

(10805 20 porsons in the sample),

A"‘l’ ;“ ‘-’2 A"’h’ arld A"S) [+

table ralate to the survey date in early 1951,
PIndividual items do not always add to totals because of the roundmg that was mcussary when the
.:;s.:vcgsle dala _wers conver ted to a total population basis,.
Sas LD mon no. reporting occupation of longest job in 1950,
L eiudes w(‘v wunen who were in the Armed Forces in 1950.

Fources  Cccupation Hobility Survey, San Francisco, 'rables -1, W-a s a.nd W-l; (sce Appendix,

2disns have been calculated for occupation groups with fewpr than 2 ,955 wen or 2,37l woman .

Tehlaa



. TABLE 2,

MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950,

MEDTAN

AGE, AND SEX-=SAN FRANCISCO WORK HISTORY SAMPLEA

@ industry growp of lonn'est Jjob ' Yen — V«“"’m
in 1950 A : Per=- Median Per— [Median
: Numbar cent age Nunbor | cent age
Total with work historiesB - 216,013C 100 kho.o }115,8160 | 1co | L2.9
Brtractive industriest 2,216 1 431 | <E
ConstructionF l9,9h7 9 L3.7 1,437 1
Hanufacturing 37,529 17 45,3 20,317 | 38 | be.7
Durable goods 19,503 9 L5.9 0,610 | "8 1396
'Primary metal industries? 2,955 1 47.2 - .
Fabricated metal products, incl. :
not specified metal¥ 3,989 2 L6k 2293 1
Kachinery, exc. electricalf 2,216 1 1,0“6 1
Electrical machinery, eqmpment
and suppliesl - 1,034 asll 718 L
Aireraft and parvs ’ ~ - - w
Ship end boat building and repalr mé’f L Ssk6r | 3 42,9 862 1
Transportation equipment, exCo aire : '
craft and shipF 148 B Lidy i B
Professionzl and phiotographic equip-a , B
ment, and watchesf . L3 b L3> b
Viizcellaneous manufacturingF L3 =5 257 1 -
Other durable goodsl 2,807 1 1,868 1 2 o
¥ondurzble goods 13,026 4 blyeb 13,507 T EE T T
Heat productsF 1 1,628 1 Uy ¢ =B
focd and kindred products, exc., meat .
products : 5,02l 2 L83 3,161 3 hi.2
Textile mill productsT Li3 -E 287 B
Apparal and other fabricated textile '
productsF 1,478 1 5,02 it Lh.5
Paper and allied products¥ 733 ~E 578 1
Printing, publishing, and allied o
industries 6,206 _ ‘2’ L43.5 3,hLy X LG
Riiber productsl U8 ' 1l o5
Other nondurable goodsF 2,364 1 718
Not specified manufacturing -~ > - i . I .
Transportavicen, communication, and other '
puhlic utilities 26 ,00L 12 Llyoly 6,755 6 39,7
iholesale and retail trade 57 L76 27 Lol 30,319 | 27 1.6
finance; insurance, and real estate 16 Blis- 8 48.8 '} 11,352 0 L3.
juginess sad repair servicesF 8 27h L 1i3.9 2,586 2 |
bersonal services 11;,715 7 50,9 11,926 i0 P 7.5
Taterveinment and recreation servicesF 2,364 1 1,724 1
E rofessional and related services 10, 786 5 4743 19,829 17 15,0
Public adninistration 19,799 o li.2 1 9,300 1 8  il1.7
blnduetiy refersz to indusiry of longe.,t Job in 1950; age relates to the survey dais in sarly 1954

Tndivi cfua

0e5e .

i ‘;'af; cant not shoun wherz less than

Sneic 3

itzza do not always add to totals because of rounding.
mroluden >“ mon *xot reporting industry of longest job in 1950,
el {ooron Wi were in the Avmed Forces in 19500

‘cdion ages have been calculated for industry groups with fener than 2; 2955 men or

.
2,870 wonan.

‘Occupational Hobility Survey, San. Franclsco, Table W-2 (See Appendix, Table A-3),



Age

The men with work historiss were a somewhat older group than the women,
with & median age of k4.9 years, as compared with 42.9 years for the womsn
,(ses Text Table 1), This differcnce was to be expected in the 1gay of cur
findings in the first report with respect to the age composition of San
Francisco male and female workers and their labor force participation rates.t

As might be expected, elso, in the light of our earlier findings, there
werz significant variations in median age among the different occupation
groups,<- Thus, the two youngast groups, in the case of the men, were the
professional workers and the clerical workers., If we examine the occupational
distribution of the various male age groups, we find that.both professional
and clerical workers tended to decline in relative importance in the seccu=
pational structure with advancing age.3 The two oldest groups among the
nen, on the other hand were the managerial group and the service workers,
These two groups tended to occupy a more important position in the occups=
tionel structure among older workers than among younger workers, althcugh
the tendency was more clearcut.and someawhat more proaounced in the case of
the mansgerial workers. The median ages of the other male occupation groups
wers closc to the medlan for all men with work histories, and these groups demonstrated
no consistent tendency to increase or decrease in relative importance with '
edvancing age.b ’ .

Among the women, the clerical group was the only major occupaticn
group whose median age was distinctly below that of all women with work
historiea, It was also the only female occupational group which showed a
clearcut fendency to decline in relative importance with increasing age,
Medisn ages of the female managerial, private hcuschold, and servics groupe
vere somewhat above the median for all women represented by the work history
sample, : : '

1. Sce Svrvey of Occupational Mobility, Background Report and Preliminory
Aralyais of Household Data Relating to Ssn Franciseo, Septembar 19, 1951;Jppo '
15207 (This report will hereafter be reforred Lo as Report No. 1.)

2, The significance of differences between medians cited in the present report
hzg w3en tested when possible in accordance with a method which invelwves ap=
riving at an estimate of the standsrd deviation of the distribution through -
;,hg use of the formula, 6= 20?9. (x¢.93 - xeo.?)., In this formula, Xogg is the
value of observation i where 4 21 ¢ .93n, ard Xo07 is the value of obserwvaticn
1 whore 1 2.1 & ,07n, ‘

3. The 65 and over group constitutes sn exception to this tendency in tho

case of both groups, but the total mumber of men eged 65 ard over is too small
to yield a relisble percentege distribution, ’ _

L, It mst be recognized, of course, that in the case of occupation groups
with relatively few workers, medians are less reliable than for the larger

groups,
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To scme extent, these differences in median age among the various
occupation groups apperently reflected long-run shifts in the occupational
structwe. As we nobted in our first rspert, there sppeared to be a tendency
for yomnger workers to asnber the cecupations which hed beem incrcasing in
relabtlve iuportance, But this is ¢learly not the ouly factor st work. Ths
high medien age of the managerial group is undoubtedly attributable chiefly
to the fact that it takes a good many yesrs forworkers (1) to acquire enough
capital to establish enterprises of their own or (2) to rise to menagerial
or official positions. On the other hand, some workers umndoubtedly find
their ezployment opportunities resiricted as they grow oldsr and arve forced
to teke Jjobs as private household or service workers because thsy are no
longer vigorous enough to "hold down® more strenuous jobs.l

If we turn to the question of age variations among major industry
groups (Table 2), we find that the median age of men employed in the lsrger
major industrial groups deviated very little from the median age of all men
with work histories., Somewhat older, as measured by their median ages, wera
the men in"finence, insurance, and rsal eatate," and some of the service
indusirics, :

In the case of the women, 8lso, median ages of the larger industrial
greups did not deviate widely from the median age of all women with work
histories, NMedians for some of the smaller groups deviated rather widely
from that for the women as a whole, but these differences cennot be regarded
as nccessarily significant, o

Trere was no consistent relationship between the median ages of ihe
variocus occupation groups and the median numbers of years since beginning
firct full time paid civilian Job. If we study Text Table 1 carefully,
however, we find that the lack of systematic rolationship bstween thess
twe variables tends to be explained by differences in education among the
yarious occupational groups, to which we now turn,

£ducstion
Ths San Francisco workers with work histories had spent relalivoly

long periods in school, on the whole. For the men, the median nunber of

yeqrs of school completed was 1l.4, and for ths women, 12,3 (ses Text Table

1), This wgs o considerably higher median educaticnal attainment than the

1940 Census showed for all persons 20 years cld or over in Sem Francisco or .

for workers in the country as & whole, ' But there were wide variations in

educational atteinment among the major occupation groups, The pirofessional

geoup stood out as the only group in which the median worker had the eguivalent

of ¢ collegs education, In the other noumanual groups, the median worker had

slightly better than a high school education., In the various menusl groups,

ozahthgs other hand, the median worker had completed 10 years or less of

scheol, - ' :

In general, median years of school completed'tended to agree quite |
Aclose.n.y for the two sexes in each major cccupation group.

In view of the fact that one of ﬁhe ma jor purposes of this study ié t§

1. Cf. Lloyd G. Reynolds. The Structure of Labor Markets (New York, 1951), p. 139.
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test the hypothesis that significant differences in mobility exist ameng
broad occupation groups as defined by the Census, it is of some interest

for our purposes to ovserve the mannse in which differences in cccupational
ehnractaristics relate to the Census classification schems. -Se far as
cduaesbionel characteristics are cencsrned, there appears to Le o rather
consistent relationship between variations among majox occupaticn groupns
and the location of those groups in the Census classification systen.
Educational attainment, &s measured by median years of school completed,
tends, on the whole; to decline as we proceed down the Census occupational
gcale, in the case of both men and women in the San Francisco work history

£r-oup,

Within the various major occupation groups, of course, thers was

congiderable variation in years of school completed., Suffice it to say,
on this point, that the great majority of professional workers had had
some cellege trainirg, whereas in the other nonmanual groups only soms
20 to 30 psrcent of the workers had had eny higher education.l Very few
renual worksrs had had any college training, end substantial numbers of
manual workers hsd completed eight years of school or less. Educational
experience of workers in the managerial group varied more widely than
in any of the other nonmanual groups, especially in the cass of the men, .
This is one aspect of ths heterogeneity of the managerial group, which includes s
on the one hand, highly paid business executives and on the other hand, :

svbstential numbers of small businessmen, some of them operating "ma and
pa" stores or tiny service establishments, ) : .

- Sel.f-employmsnt

To what extent were the workers with work .histories self«smployed
(g8 of their longest job 4in 1950) and to what extent were they employed
by others?~Table X indicates that 18 percent of all the men with work

“histories were selfe-employed but that these men were heavily concentrated,

a3 ws migat expect, in the managerial emd professional groups. Over hslf
of tihe "managers, officlals, and proprietors” group apparently consisted
of proprietors, Only small percentages of the men in the various male
nanual groups worked for themselves,

Among women, the proportion of self-employed was considerably lower
{7%), but these women were distributed occupationally ia much the same
manner as the male self-employed group,

The terdency for the proportion of Lself-employed workers to increasa

. with edvancing age conforms both with what we should expect and with what
. we observed in our first report, as does the reversal of this tendcncy in "'\

. tho case of women aged 65 and over, - .
——

Among the various major industry groups, (Text Table Z) the Mighest
propestions of self-employed persons were found in wholesale ard retail
“rade and in some of the service industries, :

1. SesAppendix, Table A~3.



TABLE 3o

0

SELF=EMPLOYED OR FMPLOYRE STATUS, AWD MEDIAN WERKLY EARNINCS OF
EMPLOYEES AT FND OF LONGEST JOB I‘J 1950, FOR FACH MAJOR OCCUPA~-
TICN ’ AGE, AND SEX GROUP=-SAN I"RAN(,ISCO WORK HISTORY SAMPLEA

v e

A)

Employed perscns

| Buployes

J H
]

Kajor occupation group of longest job ngfft ;”:1 ’ﬁf};"f’fc.,
‘in 1950, age in 1951, and sex Total employ~ | Eaploy=- of longerit job
nwder | Tot2l | ed ees Nudber {in 1950
Totel men with work historiesB ‘ 206,261C{ 100 .| 18 ‘ 82 3168 $880 | $7ho50
25"-’-114 years. . ' : 105;199 100 15 85 89:390 7509h7 .
hs-éh years l . 893981 100 |21 79 703921 73,%¢
65 and over 11,081 | 100 | 23 77 8,569 57499
Professional, techmcal, and kindred
_wiorkers | 18,617 | 100 32 68 12,707 50,00
Yanagers, officials, and propristors, : .
incle farm 39,893 | 100 | 53 | 47 118,: [over §100,00/
Clericel and lkindred workers 16,84k | 100 - | 100 16,81, 68,16 7
5ales workers 18 ,173 100 15 85 15,513 ¢ 83.lk3
sraftemen, foremen, and kindved worls.era 39,598 | 100 8 92 36,495 1 . 83.98
Operatives and kindred workers 29,403 | 100 - 6 ol 27,77« 68622
Private houschold workersE 296 b 296 ;
Service workers, incl. prl»ran.e house= . ' _ !
hold 29,550 |{. 100 8 92 27,33L 7 S0.92
Ieberers, incl. farm but not mine 13,889 | 100 6 ol; 13 002 !_“w@:é:)_w N
013. women with work historiesB 109,2069] 100 | 7 93 gm' .°o3 L 51,90
), years 62,793 | 100 |« 5 95 59,775 1 51,98
1i5-6l years 11,383 | 100 | 11 - 89 36,185 ; 52,35
65 and over - 55029 | 1C0 6 an bythz | L7465
Frofe.;smnal, tachnical, and kindred : !
viorkers 11,927 | 200 | 28 . 82 9,772 1 6,22
danagers, officials, and proprietors, ' : i
incl. farm . 9,483 | 100 36 6l 6,03 58,67
Glerical and kindred workers h3,539 - 100 1 99 | 13,252 | 5h.ls
aa"‘eo vorkers 8,478 100 .5 95 8,0l7 P L8.8Y
Craftsmen, foremen, and kindred workersE 1,724 1,72
Operatives and kindred workers 12 ?1h 100 2 98 111,927 | ULS.1B
Private household workers 3, uh9 100 - 100 3.9 0 30,53
Service workers, incl. private house- oo ' :
hold 17, 531 100 7 93 16,238 : 16,19
Lahorers, incl. farm but not mineB 862 o i

Aceupation s 9elf-—employed or employee status, and weekly earnings relate to the lon”r:sr, Job «n
19503 age c.at” relate 4o ths swrvey date in ea:oly 1951,
i mdu idual items do not always add to totals because of rounding. o

Mizeludes 10,343 men not reporting earnings at end of longest Job in 1950 and 1148 Men 10T 0epaT e

g occupation of that job.

wreludes 6 5897 women not reporting earnings at end of longest job in 1950 and 575 women who s

".T:'? ths frmed Torces in 1950,
oemaiitanes or meddans have
2 6(); “omen o,
@ u,CL an counld be computed I
58 interval, $100.00 or more.
Joureas

Occupational Mobility Sm'vey, San Iﬁ*dnclsco, Table

bean .,alculae,ed for-occupstion growms with :

e

or this occupational group, since the m°dian fell in the

Ehon i

At
:/.j"','_‘_'. PR

O Tlie-BII i

21 (Revised Outline Item IT.7.7).




TABLE 4, SEL¥-EMPLOYED OR EMPIOYER STATUS, AND MEDIAN WEEKLY EARNINGS OF
o EMPLOYEES AT END OF LOKGEST JOB IN 1950, FOR EACH MAJCR IipUSTaRY
. AND SEX GROUP=~SAN FRANCISCO WO’IK HISTORY SAMPLEA

as 4-‘,¢uu-nu- A AT ASEAS S B RS AT R ST AT A e R B el o
Employed persons ' M;j‘-:ic_:;lc;{ea;jm N
rajer industry group of lorngest Job ' | Pereent i Nedien weslis 2
in 1950, and gex | Sell~ ' earnirgs at ol
. Total. . - | employ= { Employ- of longest Jun
e - numsey | Total - eq D iin 195G
‘T;'af;al 3 wlth m~°" nistoriest -1 206 ,_113‘} 100 18 i Wé ho585
Libractive itdustriesh ] 3,920 I
Gonstructicu -18,617 300 13 20,38
,‘f:.m;acmwins A 36 199 100 7 75 .50
Transportation, cormunleation, and
other publle utilities ‘ 25,265 w s a6 24,232 GR,505
vholesale and petoil trade 5,521 100 30 70 37.973 T5.20
Tinanes, incurence, srd real estete 15,662 | 100 18 82 12,855 7L Cu
iﬁusincm end vepalir aervices 8,27, 100 45 £5 by 350 Tl
Porsonal services 13,728 NGV 27 (£ 10,047 52.59
intertainmont end recresticn ssrvicesP 2,206 : 1,920
Profeagional ard related sorvices 10,195 1060 30 70 F,092 Ti.10
:‘:fo-,c:_ edministration | 19,503 200 w _100 39,505 ¢+ w1.is
bl women with work hietoricsd 109,200 | 100 | 7 1 93 101,302 51,90
active imdustriest R 267 287 |
tractior® 1,437 B 1,437 §
nufacturing 1 19,399 160 6 G4 18,4245 54,04
Tromspozrtation, camenication, and
.,thuw public uiilities 6,323 100 - 100 6,323 53,19
u.."‘”““].u ard z3tall trade 29,457 i00 7 o3 27,445 Q. &l
Fivasee, insuesnce 9 ard real ostate 10,202 200 -7 93 9,284 SL.ES
Buelvnss and wopnle goveicesh . 2 ut,z 2,033
I’”-‘* nal gervicny 1091589 100 15 85 &,908 38,57
whorbeinment &l rececatlion eorvicesh 3,74 ] OL,E93
vofosalonad, uui mlai::.:d gorvices 18,947 | °100 8 -1 92 17,366 54,56
Fablic admintstration 8,478 100 | - 100 - 8,478 55, JL‘

‘.z;;ﬂ{mzy, l:,"ds"plOJBd. or employce status, and ueekly earnings relate Lo the lon:;u.su %‘b
in 1980

dividuel iterms do nob always add to totsls because of rourding, =
“‘.‘r clvdes 10,313 men not reporting earnings at end of longest. Job in 1950 ard 591 men nov

ﬁ

il

voporving induetery of that job. :
Ufrcludes 6,697 woran not roporting Par*.ing.. at end of longest jo’b in 19)0 erd 575 wowsn whd wors
in the Amfd Feress in 1950, )
"o percentages or medians have ‘been calculated for indusiry groups with fe'wer than 2,955 nea on
2,87l woren,

“oupess Osoopedlonal Mobility Survey, Sa.n Francis”o, Table hm22 (Re":...sd Outl.l ne Iteau TT.%.8),



Weekly Ecrnings

Every worker for whom 8 work history was obtained was asked to report
hig woekly cornings in dollars at the beginning and end of every civilien
job or occupational assignment in his work history, except for pericids of
Se]__..gmplomntol Weekly earnings were to include overtime earnings ard
were to be reported "before" deductions for Social Security, withholding
taxes, ete, The earnings data which are summarized in Table 3 and 4
relate to weekly earnings "at the end of the longest Job in 1950", If
the workerts longest job in 1950 was also his current Job, these weekly
earnings would actually be his most recent weekly earnings at the time
.of the survey. . ’

On this basls, the median male employce in the San Francisco work
history group was earning approximately 375 at the end of his longest job
in 1950, Median weekly earnings for women employees in the -sample were
much lower, approximately $52 & week,

Texi Table 3 suggests that older workers, particularly those.aged 65
and over, vere at something of a disadventsge with respect to earnings in
comparisen wlth younger workers, This finding cannot be regarded as con-
clusive, howsver, in view of the small nwrbers of workers represented in
the 65 arnd over age group, in the case of both men ard women, Women in
the 45 to &4 age bracket had slightly higher median earnings than women
under 45, moreover, although the difforence was so small as to be ine
significant, :

Cecupational differences sc far as we cen.judgc from these data, temd
to have a more marked effect on earnings than does age. Wide variations
showed up in the median earnings of the major occupstion groups.| In epite
of their nigber mzdian educational sttainment male professional workers
had gomewhat lower median earnings than menagerial workers. In interpreting
thig fact, wa must remember, of course, that no earnings data were reporied
for the self-employed. It is highly probable that managers and officials
for whom earnings were reported were a better cducated group, on the whole s
than proprietors, for whom earnings were not reported, and vwhc would une
douhtedly include o substantial proportion of small businessmen with only
madlest education attainments. Conversely, self-employed professions2) men
probably tend to havse relatively high earnings, '

Cutside of the professional and msnagerisl groups s the highest paid
male worksrs; in terms of median weekly earnings, were the sales and crafts—
mén groups. Both these groups, indeed, were not far below professional
workers in radien earnings. At a considerably lower level, and very cloge
Logsther in terms of medien earnings, were the clerical, operatives, and
laborers groups. Neithsr the higher median education of the clerfeal group
nor the seui-skilled status of the operatives group gained for these workera
higher median earnings than were received by the poorly educated, unskilled
inborers group. Service workers, who, in the case of males, include a

1. He was also asked to report hié hourly rate, if 'any,

2. Each worker was asked to report his most recent weekly earnings on his
current job, IR o
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substantial proportion of Jjanitors snd similar workers, received still
lowsyr eernings. This group, as we have seen, had a comparatively high
madian age and may well have included a considerable number of oldse
wuoiers whe had been forced to teke Jobs as servics workers because they
wers no longer vigorous enough to hold mors active jobs, In interpreiing
theso data, of courss, we must keep in mind the relative unreliability

of medions for the smaller occupation groups,

In the case of women, variations in median earnings among major
occupsticn groups, outside of the private household group, were less wide
than in the case of men, im both percentage and absolute terms. There
appeared, morsover, to be a somewhat more consistent relationship between
veriitions in median earnings and variations in median years of school
conpleted in the case of the women's groups, but the smdll numbers of
women represented in many of the groups force us to regard these findings
‘a8 gsuggestive rather than conclusive, :

Kedian earnings in the various major industry groups, especially for
men, were clustered to a considerably greater extent than in the case of
major occupation groups (sce Table 4). Construction stood out as an in-
dustry in which median weekly earnings of men were well above those in
auy other industry. In personal services, on the other hand, median weekly
caynings were considerably below those of any other industry. But in ail
other Industries median weekly earnings of men were betwsen $71 snd 876
a week (in round dollars), or close to the median for 21l ma%e emplojyees.

In the case of the women, also, the personal services industry stocd
out as one with unusually low median earnings., All other industry sroups
in which cnough women were employsd to justify tomputation of a medien
had redisn sarnings ranging from $5C to $58 (in rourd dollars)., The rank-
ing ¢f individual industry groups with respect to women's earnings, differed
scmawhat from thelr ranking with respect to mals earnings, Thus, women in
wholesale and retail trade had the lowest medlisn earnings of those in any
industry other than personal ssrvices, while men in wholesale and retail
trode had tha higheat medien earnings outside of the construction industry,
Undeoubtedly this difference reflects the fact that men tend to occupy the
more responsible and better<paid jobs (such as store managers ard buyers)
in trade, '

Yoara of Residence in the Area

One of the most important points brought out in our first report vas
that Sen Francisco had a higher percentage of migrants (37%) in its aduls
civilien noninstitutional population (eged 14 and over) than any other city
in the Occupaticnal Mobility Survey except Los Angeles.l The percentage
of migrants in the work history group as a whole (39%) was not significently
different (sos Table A-6, Appendix).2 But a larger proportion of the women
with work nistories were migrants (46%) than wes the case with the adult

1. Sce Table 24, Report No., 1, | D ' . '
2, fThis percentage applies to men and women combined and does not actually
appzar in the table, : - ‘ RS : '



-9«

neralo populaticn as & whole (40%). This was to be e::pscted in the light
coedier finding that a larger propertlion of women who were ab work

1 then of woman who weve not at work,t Auong ihe wen wi

79 on tha gthor hav <.‘._, the propovitlen of migronis (©

Vi '» contly diffevent from whe prop m*tmn of migraanto (J.;,a) in u\
i an nﬂe populiation (aged 14 and over) as a whole.

Waa there any tendency for migrants to be distributed diffexently
anong Sthe major occupation groups from nonmigrants? Text . Table 5 indieales
'lshai; the proportion of "renagers, officiels ’ and proprieters® wos signifi-
canbly Jower among the migpants, whils, in gsmeral, the pmparbiou of
maaual workers was slightly larger (57%) among the migrepta than among tha
nonmigrants (54%€), -

But the differences between the wartime and postwar nigrants with

reapact to 1950 cccupational levels were more strildang than the differcnces
betwran the migrants and nonmigreunts. Thus, the proportion of professicnal
sackera was mach higher among the postwer migrants (0-5. yecrs of residencz)

fhan w;r‘no~r>g the wartime migraats (6-11 years rezidence), On ths omh*:"' hend
the yaoportion of manual workers was substantially bigher aweng the weriime
wlgvarts, In facht, 67 percent of the wartime migrants in the vcﬂf history
rovg were employed as mantal workera in 1950, as compered with 51 varcend

of the postwoar mlgrents,

What of the wonmen workers? In this case, the proportion of profsssional
ters war slgnlficantly lowsr emong the migrants than smeng the uone-

P‘:xts - On the other hand, the proportion of service workers of a

z, dncluding private household workers, was conqidcrably higher amung

tie plgras xcau _ “

n. in the case of the women, there were differences 3N Wi
Costiar migrants with respech to 1950 occupational di%- 1b g.ion.«,
Copertion of n*.-;-u'ga"*ﬂ al workere ¥as eonsi aarauly higher gmong thz

P ,ubamtr, wiile the propertion of monusl worlers ». @specially ecivies
Ao cthor than privete household, was substentially higher among the

s wigrente, Combining monual g:«?ouns, we find that 47 perceont of the
ukas migrant woren viere manual workers, as co::q:s,z‘ed with 3) peesert of

23 who enbered the area after the war,

ot conclusions can we draw from thage obssrvations? The data tell
cuocsthlng, of course, obeub the occupationad groups in whieh the mipranis
el ‘r\r"”ora aoving to the arsn.? To the sxtent that differ:inces
1w 1950 occupablonal dishributicn of migrants and mmr_:?“an%,s:g
@il ness do not peramlé us to conclude that ml praata tend, iu
: b.L, to display different occupationsl characteristics’ from noudigranis,
Fuw the dots do tend to suggest that the broed occupaticnsl levels ab "‘u::n
e zseenbs vorn employed in l 50 were relsted to the state of ths lobor maricst
ohothr time the migrants entered the ares. During World Wer IX > thetds vas
'*'xc;*m'\'! 1y heavy derand for manual workers, particularly ereft \.smenr, 5:1
. Yan Franclsco Pe.:,f Avea, The migrants who entered the ares fram 1940 %o

PR ERARAS T YR A B )

. foo Tahle 24, Report No. 1
2. This question will be taken up in Report No. 3.



TABLE 5o PERCENT OF WORKERS BY MAJOR OUGUPATI

TION GROLP OF LONGESY JOB I 1950

¥CR

BACH M{GRA"TO" “TATU‘S AND SEX GROUP—SAN PILL‘\ICISCO WORK HISTCIY SAuLF .f B

s R A R e SRS W m..."..f*‘..............' SR et

Ve ‘ RASIIEAR. ¥

Major occupation group of: SRR ‘{ B R (32 ye
longast job in.1950 and sex . o » 3 o JQ”ISté -1 years | wonldenco
Total Total lrecidanceresidenca | and over)
Moo with work hlstories - 216,456 | L6041  Lh,h73 30,144 135 842

Pazcent 160 1100 '-‘ 160 100 100
Professional, technical, and kindred warlcem i 94 01 15 -5 8
Managers, officlals, and proprietors, incl. fa«‘m R i 34 iy L 22
Sisrieal and kindrad workers . i s PRI I L . 9 10 8 7
Salas workers AR 9 v .9 10 1. 9
Craft.,mﬁn, foremen, and kindred vorkers A9 4 . B2y . 20 ek 418
Oparatives and kindred workers R B T R R ¥ 15 ik

Srivate housshold workern . G I T R - =

Zsrvics workers, exc. prlvate housenold - 15 36 15 35 i
iehoxcrs, incl. farm bub not mine ° - A B ! 9 . 8
‘ ‘ . Women with worlk hismries ].15,6?2 55,8951 3k,629 23,265 59,777

Parcent 100 - 100 i 100 100 100
"rofessional, techanieal, and kindred workem e 14 R 1 T 9 13
Csnagers, officials, and propfletora, incl. far" . 8 T 10 SR g
tizrical and kindred workers - SR 1R BRI o] I k- 3k L3
lalen workers N o8 8 1o -7 P
“wafbomen, fovemss, and kindred workers . - ok P2 4 o2 1
dperatives end kindved workers - A 0 M A . 8 IR R s U 33
Frivaete houssheld morkows SE TR B 6 3 2
Service workers, eX. private hmmehold 15 -, 18 1k 25 i3
Labozers, incl. farm bub not mine | ‘ 1'- AR o= ‘2 2

: ub.wxum axe pexsons who .n.ad lwed ln 'hhe Sa,n Brahcisco-()aklmc! Standard Matropolitan Aven less

bher' 12 yeaxrs,

Brxeludes 148 man not reportz.ng occupatibn of longeat‘:]ob in 1950o

CBxeludes 1hh women not repor’oing yea.rs of reaidunce’.and ;75 ?lomen wtm v:em in r.he Az-rvw Forees in

19500

Jouree:

Occinational Mobllity Sxmrey,San Fra:acieco,

pabie ‘_;&i:f;s' | (s'*ez Apﬁendiz,_' Table e
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1945 were employed to & large extent in manual occupations in 1950. Trobably
they vere largely msnual workers before migrating, but definite information
oa this point must await the prepsaration of our third report. The migrants
whio cnbered the area fram 12446 to 1251 weve more heavily concentrafed in
nonmaanal occupations in 1950 tian woere the wertime migrants. In the light
of what we know about cconomic conditions in San Francisco after the wvar
and occupational trends in the decade as a whole, we may safely assums

that Job opportunities were more favorable for most nonmanual workers
groups after the war than for most manual groups, especially in view of

the fact that the area was probably somewhat over-supplied with manual
workers as & result of the wartime influx, o

One further comment perhaps needs to be made at this point., The
reletively low percentage of manegerial workers among the male migrants
i3 undoubtedly related to differences in ege between migrents and nonmigrants,
Migrants, as we know from Reporv No, 1, tend to be comparatively young, and
are not as likely to have arrived at a polnt in their careers at which they
can becors e8sily established in managerial positions or proprietorships 2s
nonwigrants, Age has a bearing on some of the other cccupational differences
betveen migrants and nonmigrants, but. the differences apparently cannot be
explained solely or even primarily on the bosis of age.

Compaiison of the migrants and nonmigrants with respect to major
induetry group in 1950 suggests somewhat similar conclusions (see Text
Table §), In the cese of the men, the proportion of construction workers
vao substantially higher among the migrants than among the nonmigrants,
Differences with respect to other broad industry groups were not large
enough tc be considered necessarily significant, But if we comperec ware
time amd poestwar migrants, we note ruch more striking differences, The
rropurrtion of men employed in transportation and utilities as of 1940 was
substantlally higher among the wartime than smong the postwar migrants,
Consirueticn workers and workers In "all other® (chiefly asrvice) industries,
on tiw other hand, figured heavily among ihe postwar migrants, Ws know
that transportation was one of the major industries which expanded in San
Francizco during the war.l We also know that activity in the construction
and service industries expanded substantially after the war,

In the case of the women, differences in the industrial distribﬁtion,
as of 1950, cf migrents and nonmigrants were not large enough to be con-
sidered significant, :

Before wo leave the matter of years of residence, there is one further
poin’ Lo be congidered, It has frequently been stated that home ownership
tords to constitute a barrier to geographical mobility. This hypothsais
caunot be fully tested within the framework of the present study, but Text
Table 7 summarlzes the relationship between hous tenure and years of
residence emong the household heads in the San Francisco work history sample,

1. See Table 9, Report No. 1.



TABLE 6. PERCENT OF WORKERS BY MAJOR INDUSTRY GROUP OF LONGEST JOB IN
' 1950 FOR EACH MIGRATION-STATUS AND SEX GROUP—=SAN FRANGISCO
"'ORI\ HISTORY SAMPLE

.®- AL St e 14 AL v VB, % ST WA S

e | . i M ”"‘T‘Tno**- Fommigrants
oo dadusizy group of longest 0S5 years 6~11 ycars {12 years residence
dob in 1950 and sex Total | Tutel | rosidence residence and over)
5 with work historiecB |216,023C | 74,319 | . Lk,178 30,141 141,694
Percent ‘ 100 100 100 00 100
Somsiruchion 9 ¢ 12 1 9 8
Harufactving . - 17 16 15 13 18
Durzble goods ' 9 10 10 12 8
Wondurable goods . 8 6 5 6 10
Transporvation, cdmmmication, , - :
end other puolic ubilities 12 11 _ T 17 1
iinlecale end retail trade 27 25 2l - 26 27 .
35 36 %) 30 3
11156720, 55,896 | 3L,U486 2Ll0 L} 59,777
100 100 | 100 100, 100 N
1 2. 2.1 - 1
17 . 16 15 9 19
Iurable coods 16 ' 5 [ T , 6
dondweable goods B 11 0 1z A 13
Trengpordaticon, communication ‘ ' .
0@ othes public wtilities © | 6 R 6 7 5
Wholrzels and xobail drade 26 28 28 27 25\
A1) cilioe industries 50 18 : L8 L7 50

Miigrante are personz who bad lived 4n the San Franclscowakland Stanc.ard Mr*tropoli .an Area .Lesa

taen 12 Jc_-s B _
itoms do not always add to botals because of 'roxmding.
3 ven not reporting industry of longest job in 1950,

Prxelvdes 1l women not raperting years of residence and 575 women who were in the Armed Forces
..Ln ..L9500 O R ; . .

J
- TL.CA- V' 4. ..u.‘

1
do

.

L"u"c: udes 59

Scurce: Occupational Mobility Survey, San Francisco, Table Wb (see Appendix, Table A=7).



Teble 7o

vll -

Each Homs=Tenuro and Sex Group of Household Heads—
San Francisco Work History Sample

Years of Residence in Saa Francisco Oakland Metropolitan Area for

i

Years of rcsidence in Standard Total house- | Homs tenure
Metropolitan Area and Sex hold heads Head owns | Head [Home rent
‘ or is buy=| rents free
, ing home home
Yen 179,223 75,206 ]102,68%| 1,330
Percent 100 100 100
.0=5 &ears residence 7 20 8- 28
. 6=11 years residencs 15 10 18
1220 years residence 15 1 17
21 or mors ycars residence 50 68 37
Wowzn 45,2630 9,053 35,923 287
Percent , 100 100 1C0
05 years resideace 26 8 31
6~11 yeors residence 17 16 7
12-20 yesrzs residence 16 11 17
21 o= move years residence A 65 35

2,955 men or 2,874 women,

Scurea:

Cceupabional Mobilit,

Outlins Item IIoEolo .

AExcludes 144 women not reporting ysars of residence.

Byo percontages heve been calculated for homeetenure groups with fewer than

Survey, Sean Francisco, Table W24 (Ksviscd
Since the median would fall in an open-

¢id class interval in several instances, vertical percentages
hove besn presented in this table rather than the medians called

for in the oulline,

Cle.rly there wes a direet relationship betwesen home ocwnership ard years of -

rasidencs in the aree,

In the case of both mele and female heusehold hesds,

leng-established residents of the area bulked much more largely among the \
home cwners than smong the home renters, while the more recent residents
constivuted a substantislly larger propertion of the home-renier group then

of the home-owner group,

Inflvence of Fathers? Occupations on the Occupstions of the Work Hlstory Urowp

One of tho most Interesting problems in labor mobility relates to tho
shifvs in broad occupational levels which occur from gensration to gensration,
To what sutent, and in what manner, are the occupations of workers inflvenced
by wiha occupations or their fathers? Do soms and daughters tend (1) to -
follew im the foolsleps of their fathers, (2) to shift to closely-relatss
occupationsl groups, or (3) to move to quite different occupsticnal levein?

The great mojority of San Francisco workers for whom work histories were

cbtained hod certeinly not followsd in their father's footstsops,

In fact,

if wo compare the major occupation of the longest Job held by these workers
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in 1950 with the major occupation group of their father's longest Jobs, we
find that only about 22 percent of the men ard nins psrcent of the women
wcre employed in ths same mzjor occupation group as thelr fathers had beern
(cee Text Toble 8) -1 The proportions who were employed in precisely the
sams individual occupations as their fathers mast have bsen considerably
emaller stiile

Among the male workers who were employed in different major eccupation
groups from those of their fathers, many wers at quite different occupational-
levels., The sons of nommanual workers were chiefly in nonmanual occupations,
but approximately a third of them were in manual occupations, Similarly,
the sons of manual workers were primarily in manual occupations, but approxe
imately & third of this group were in nonmanual cecupations. Thus so far as
these workers were concerned, there had apparently boen no greater tendency
for the son of a manual worker to go into a nomnmanual cccupation then for the
son of a nonmanual worker to become a manuzl worker. In this connection, we
must, of course bear in mind the fact that the longest job in 1950 did uct
necessarily indicate, particularly in the case of younger workers, the
cccupational level at which the worker would be employed during the greater
part of his working career,

While the data suggest that the sons of professionsl workers head entered
monual cccupations to a reletively lesser extent than the sons of other non-
mznual workers, we cannot attech definite significance to this observation
because of the small number of fathers in the professional group.

Of the sons of manual workers, those whose fathers had been eraftsmsn
were fournd in nonmanusl occupetions in 1950 to a relatively greater extent
than the sons of other menual workcrs. This is not surprising, in view cf
the fact thai crafismen, who tend to be ths highest paid of the mamual
workera® proups, are likely to be in & position to encourage their sons to
acquire &b icast a high school education and perheps, in some cases, to
finance a stert in a small business for their sons. At the other sxtrems,
the sons of farmsrs were employed in manual occupations in 1950 to 3 greater
relative extent than the sons of workers in any othker occupation group,

Cn the vwhole, the women in the sample show a rather different pabtern,
ir relation to their fathera! occupations, frem the men, We would expect,
of coures, that merely because of the difference in sex, daughters would be
distributed occupationally in quite s different manner from their fathers.
We know, also, that the women with work histories were employed in nonmsnusl
occupaticns to & relatively greater extent than the men., Were the fathers
of these wcmsn also in nonmenual occupations to a larger extent than the
fathors of the men in the sample? The answer is no.2  The ocgupationcl.
distribution of fathers of women in the ssmple was remarkably similar to the
cccupational distribution of the fathers of the men, It follows s of coursg,

1. The information in Table 8 is presented in greater detail in Table A=8,
Appendix, C ‘

2. See the estimates in the first column of Table 8. For purposes of thie
comparlson, wa have regarded farmers as manual workera. ‘



P88 8, RELATIGHSHIP OF MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 TO MiJOR OCCUPATION
‘ GROUP OF FATHER'S LONGEST JOB, FOR EACH SEX-—SAN FRANCISCO WORK HISTORY SANPIR

: - Major occupatigh graup el lonéest
Major occupation group : _ Jo?‘iﬂﬂlﬂ 0
of father's loangest _ Sane as Litierent UQCUUablOu
Jjob and sex ¢ fathsria grovn from father
Total [Psr-ioccupation Loumond:1 M:nual
ceny  group .
Totel men with work histories® 203,2585300 22 | 3y L
Fermers and farm managers 33,983 (100 1 27 ‘ 12
Hdenmanual goonng : g o 76.389 [100 28 39 33
Professionnl, techrical, and kindred workers = | 13,711 {100 28 gh 28
Managera, officials, and proprietors, exc. farm L9,6L5 1100 2? 37 3h
Clorical and kindred workers - , 5,615 {100 16 7 37
Sales workers ) ' 7,388 1100 2 i 3k
Uaaual groups 92,782 {160 ___ 2k : 33 Lo_h3
Craftsmen, foremen, and kindred workers - 40,760 (X 29 I, 30
Operatives and kindxad viorkers 18,912 {100 25 gh 5}
Samyice workers incl. private household 12,26L {100 23 50 ;f
_Iaborers, inclo fg‘m.oun not mine - 20,833 {100 17 27 &5
° Total worsn wAth vork historiash 112.06,189%| 100 g 51 ho
Tan.ors and ferm manegers . 22,128 {3100| - Lo ol
Jonmanual grouns - 11,815 1100 18 65 17
Frofessional, techricel, and kindred workers §,909 {100 29 56 15
vansgers, officials, and proprietors, exc.farm 27,077 {300 i S 70 39
Clorical and kindred workers : 2,874 {3100 60 25 15
$2105 worksrsD : 2,155 | , | |
Honusd grouns , b L2,2L6 |100]. 6 éh i a6
Coaris asn, feicisn; and kindred wovkers 20,518 {200} 1 e ‘ %)
Cperativen and kindrad workers 9,915 1100 0 - h? 23
Service worksre incl. pf1vats household 3,736 {100 27 sk i
Laborers, incl. farm but not mine 8,047 1100 2 L7 c1

Mndividusl i%cas do not always add to tobtals because of roundinge
Bizcludes 148 men not reporting occupation of longest Job in 1950 and 13,298 men not reporting
oecupaticn of fathor's longest Jjobo v ‘ C ) -

L ? o .
“igeiudes 575 women who were in the Armed Forces in 1950 and 9,627 women not reporting occupation
of fatherte lengest jobe :

suns or 2,87h daughterse

Ao N

St fiom tha one pezreant of sons of fawmers and a*m rmanagers who were in the same gecupaticn
LUTND i Rathews, no sons or duugkbers ware farmers or farem manzruéoo

»'E':o; Cecupational Mobility Survey, Table W=9 (See Appondix, Table A=8).

Siig povc;nQWQOS have besn calculated for father'f occupation groups whlch include f@rcr than 2,995



- 13 -

that the deughters of manual workers who were represented in the sample must
have entered nonmmanual occupations to a relatively greater extent than the
sons of monual workers, and this shows up clearly In the table. In fact;
approxiwataly 70 porcent of the deughters of menmsl workers wore in none
manval occrpstions, while about 83 percent of th2 daughters of nonmsnusl
workers were in nonmanual occupations, If we look at the mors detailed
date in Table A-8 (Appendix), we note that the proportion of daughters

who wera clerlcal workers was substantial throughout the occupational

range of fathers, although there was some variation among fathers® occu-

" patlon groups in this respgct, '

In general, fathers® occupation groups do not seem to bs a vsry
reliable guide to the cccupational level in which their children will bhe
found, particularly their daughters. There is some suggestion in the data
that the sons and daughters of the more highly paid groups will be more
likely to be found in occupation groups characterized by relatively long
educetional experlence than the sons and daughters of the most poorly paid
group3, bubt the small numbers in some of the fathers® occupatlon groups
ceriously limit the reliability of some of the percentages and prevent our
reaching definite conclusions on this point.l

Union Membsrshin . o

Scits writers on labor problems have msintained that membership in unions
tends to discourage labor mobllity, especially in the case of workers who
have belonged to a unicn for any considerable period of tims.? In support
of this thesis, thsy cite such factors as provisioms in collective barg:ining
contracts requiring employers to giwe preference to workers already oumplcyed
by the compeny when Jjob oponings cccur, seniority provisions of various types,
and so omn, / . -

thether union membership actually discourages labor mobility to any
stbotantial extent is a question which has not been fully explored amd will
‘not be subject to Intensive analysis in the present repcrt. Dut we can ci
isast scek to bear in mind the manner in which union members are distribubted
among major industry groups in coanection with our analysis of industrial
differentials in mobility,

Tex®t Table 9 indicates that slightly more than half of the men with work
hisvories, or some 113,000 men, in San Francisco belonged to unions. Theae
ren were distributed industrially im quite a different manner from the none
union workers. The lndustries which were apparently heavily uczionized were
conctruction, manufacturing, and the transportation group. These three msjor
industry groups in which 38 percent of the men with work histories wore
employed; included 54 percent of the union members bub only 22 percent of these
who were not union members., All other industries with any substantial number of
workers were represented by a smaller proportion of union than of nornunion

1. For scuewhat similar conclusions on this general problem, based on a labos
mobillity survey of Oakland workers conducted by the Institute of Industrial
Relations of the Unlversity of California, Berkeley, see a forthcoming article
by Reinhard Bendix in the American Journal of Sociology. '

2. Cf., for example, Reynolds, op. cit., pp. 22, 148.



TABLE 9. MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 FOR EACH UNION-VEMBERSHIP
‘ STATUS AND SEX GROUP==SAN FRANCISCO WORK HISTORY SAMPLE

] " Mon [ __ Women
‘ Not a Union Not a unicn
“2jor indusiry group Total .- |Unfon membex|union member Total merbey renbap
of longest Job iu . -
1950 . |Per= Per=}| 7 Per- Per~- . | Pepr= . {Per=
: Nuisbor  |cenb|Number |centjNumber |cent]Numbsr |cent]Numbericent| Numbericent
stal with work ! '
historicsh _215,86SB 100 {113,325{100 {102,539|100 115,816c 100 135,923}100 | 79,893 1100
.xbﬂcultu: , foresi= )
vy, fisheides, and :
ndning 2,216 | 1 739 1| 1,478 1 Ty R B S > 1 !
Senstruction 19,799 | 9 | 15,6621 W | 4,137] 4| 1,437 | 1 = | 1,437) 2
Canufacturing 37,529 | 17 { 2,,822]1 22 | 12,707{ 12 | 20,117 | 18 | 9, 62? 27 110,450 13
Durable goods | 19,503 9 (12,2631 1) | 7,2,0f 7 6,610 6| 2,585 7| 4,023 5
Nondurable goods ;13,02_6 8 {12,559 11 5,667, 5 | 13,507 { 12 { 7,CkLi 20 | 6,465] &
Tr*wnor‘tationy e '
onieation, end oth- _
< pablic ubilities {26,004 |12 | 20,242 18 5,762 6 6,754 6 | 2,585) 71 L,1671 5
258le and ratail , : k)
33 57,476 |27 | 26,152} 23 | 31,323 32 | 30,319 | 27 12,932) 36 |17,387 | 22
Finance, insurancs, : . - ) R :
and real ostals 16,84l 8 3,566 3 |13,298! 13 1_1,352 10 (3,724 5| 9,627 112
Business and repolir . :
services 8,27h | & | 3,694 3 | 4,580} L | 2,586 . 2 Yd{ Pl 2,403} 3
Psrsonal servicss 14,775 7 6,797 6 7,979 8 {11 926 10 | 4,167112 | 7,759 { 10
Eatertainment and :
racragtion sorvicos | 2,364 | 1 1,034 1 1,330 1 | 1,724 1 5751 2 | 1,250 1
rrofesslonal, ard, S ‘ S :
related servicus 10,786 5 3,546( 3 7,240¢ 7 |19,829 |17 {3,736110 {16,094 |20
Public edministration (19,799 9 7,092 6 {12,707{ 12 9,340 8 4311 1 | 8,909 |1l

Afndividual items do not always add to totals because of rounding,
Dlizcludes 591 men not reporting industry of 1ongest Job in 1950 and 148 men not reporting union=

membership status,

CExciwdes 575 women who were in the Armed Forces in 19500
Dperccnt not shown where less than O, 5

Source: Occupational Mobility Survey, San Francisco, Table \1%23 (Revised Outline Item II.E.9).
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rerhers, although in some cases the differences were not large enough to be
considered significant, .

Zt.:‘ vreporbion of women who wore umion members was considorably swaller
thon in che case of the men, Only seme 36,000, or 31 percent, of the women
with work historles werc menbers of unions. This reflected, in part, the
fact that a larger percentage of the women were employed in the industries
which tend to be nonuuioniged, as well a3 the fact that, within the unionized
indusiries, & largsr proportion of the women were doub'oless employed in office,

or white collar, :Jobs than was true of the meno

In the case of the woren, manufagturing and wholesale and reteil trade
together accounted for 63 percent of the union members, as contrasted with
only 35 psrcent, of the nonunion workers, Within manufacturing, the nom-
durable goods industries accounted for a larger proportion of the fonals

ulon menbers than of total women with work histories. This typs of con=
trast did nct prevail to any significant degree in the case of the meun,

In vholcaale and retail trade, also, the situation was rdather diffecent

ag between the two sexes. This indusiry sccounted for a substentially
larger prOport.lon of the women who were umion members than of these who
wore not members of unions, whereas the reverse was true in the case of

the m@n,, Even so, the total number of femnle union members in wholesglo
ard retail trade was apparently smaller than the number of ncnunion vomsn
6"113..05”(“(1 in the industry. The fact that the industry accounted for & higher
proportion of total femanle union members than of nonunion menbers simply
reflected the fact that, outside of trade and manufacturing, there ware
very few industries which had any significant number of women union members,

#* B ‘ * odt 3

This completes our descripuion of the Sen Francisco work history sanmple,
The remalinder of the report will be concerned with an analysis of the job
shifts made by those workers from 1940 on,
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CHAPTER III

SHIFTS IN EMPLOYMFNT OF THE WORX HISTORY GROUP,
19L0-19LL, 19441949, and 1940-1950

The pressnt chapter will trace the employment shifts of the men and
and women with work histories during the decade of the forties. From the
data on the work history schedules, it was possible to determine the em-
ployment stalus of each worker, together with his occupation and industry
if employed, on any given date from January, 1940 to,the date of the sur-
vay. For purposes of analyzing wartime and postwar shifts in employment,
it was decided to code this information for three key months during the
period - January, 1940, Decenmter, 194Li, and December, 1949, The resulting
tabulations permit us to trace the shifts in employment of the workers re-
presented by the work history sample between January, 1940 and Decembsr 19LL
and bstween Docember, 1944 and December, 1949. In addition, we have pre-
pared a tabulation which permits us to compare the major occupation group
of the longest Job im 1950 with the employment status or major occupation
group of employment in January, 1940, '

A% this peint, it will be well to repeat a warning made in our
intreductory chapter. All of our information, including that used in the
prezent chaphber, is drawn from the work histories of a sample of workers
regidivng in San Franclsco in early 1951, Many of these workers, as we
koow, woved into -the San Francisco Metiropolitan Area somatime after January,
1910, while many of them wera not in the labor force during the entire
period, But the shifts in ®nmployment and employment status which we shall
be analyzing in the present chapter are the shifts made by these workers,
wharever they were, between the relevant pairs of dates. They do not
dircoily represent the shifts in employment of the San Francisco labor
Tforce vetwesn the palrs of dates in question. -

Changes in Faployrent Status

0f the approximately 217,000 men represented by the work history
sauple, the great majority (85%) were employed in January, 1940 (see
Table -9, Arpendix). MYost of the remaining men (some 27,000 or 12 percent
of the total) were not in the labor force at that time.l A very small
proportien of the total were unemployed or in the Armed Forces in Janunary, 1940.2

1

1. The category "other status™ in Table A~9 includes persons who were not
in the labor force and persons who were doing unpaid family work, but the
nwiber of unpaild family workers was regligible,

2o The emall proportion who were unenployad in January, 19L0 is somewhat
suwrprlsing, in view of the fact that the 1910 Census, relating to the last
week in Macch of that year, showed a male wnemployment ratio of 15 percent
(az a percentage of men in the labor force) in both San Francisco and the
United States. (See Table 10, Part II, Report No. 1). Quite possibly,
somz of the men who were actually unemployed in January, 19L0 reported
“henzalves a3 not having been in the labor force on that date, This would
o erpeclally likely to have occurred in the case of younger workers who
md uever been employed prior to January, 1940, In addition, of course,
LAY ggrsons who were unemployed in 1940 were no longer in the labor force
in 1950, e ' :
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By Ducoember, 19LL4, soms 50,000, or 23 percent, of the men represented
by the work history sample were in the Armad Forces, and the number who
were employed had droppsd to aboub 163,000, or 75 percent of thz total,
0f thore ho were in the Armed Forces, 63 percent had hcen emploved in
Jenvery, 1900, and most of the remainder had not beén in the labor force
on the earlicr date.

By Leceobor, 1949, the great majority (some 205,000) were employad,
insluding most of those who had been in the Armed Forces in Dscember, 194,
while the eatire group, of course, was employed at least one month in 1$50.
vhile we w3y infer, therefore, that a substantial majority of the men were
employed throuzhout the entire veriod, the situvation was somewhat diffeirent
in the casc of the women, Of the approximately 116,000 women represented
by the saumple, only about a half (53%) had been employed in January, 1940,
Yost of the other women (LLE of the total) had not been in thes labor force
at the beginning of the period. Fruployment of the women in the group
Juzped acnsiderably during the war, and by December, 194h, 73 percent (8l,000)
of our 116,000 women were employed, while 25 percent were nol in the labor
Torce. Ta the meantime, however, some 7,000 of the wemen whe had been en=
ploved in Janvary, 1940 had dropped out of the labor force or had become
wizzloyed. By Decembver, 19L9, employment of thase women had increcased
again, to about 101,000, but apparently some 6,000 of those who had been
aiployed in December, 1944 had become unemployed or dropped out of the
lzor forces

have 1

4

wolcel w2 shelil be discussing in later chapters and in cartnection with the

Ioter-Grous Qecupational Shifts

Luring noth the war period and postwar periods, a substantial proporiion
= workers pepresented by the worl: history sample shifted among broad
onzl levols (see Table A-10, Appendix).

stz wen who were employed in December, 1944, the great majorily

heen employed in January, 1940, but only 63 percent had becn ene
che eame occupation group on the previous date. About 28 por-
en employed in a different occupation group in January, 19L0.

; on making such shifts between the two dates was relatively

higa fer creftamen, cperatlves, and laborers and relatively low for pro-
Tesuional workers. The other occupation groups as of December, 19LL fell
bativeen these ro cxtremes, each including approximately 20 percent who had
teen in a differsnt occupation group in January, 1940

[N

B e e S ——,

Lo Tn oconnscbion with this analysis of shifts in employmont status, 1t is
ivtocsting to note that the shifts experienced by the San Francisco workers
W wied very closely those for the six cities combined., To check this
pelnl, we have computed the percentages in Table A-9 for the six cities
cowsineds  The resulling table is not included in this report, but-there
wore no appreciable differences between the percentages for San Francisco
206 Tor the six citics combined. (See Occupational Mobility Survey, Six
Ciulze Combined, Tables W--LL5 and W~-47, not included in the present report.)
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Of the men who were employed in December, 1949, only 76 percent had
tzen employed five years earlier. The other 24 percent had chiefly been
in the Armed Forces on the earlier date, Thus, although the proportion
of tha total who had been employed in the same occupation group in December,
1oLk (5638) wasz wialler than in the case of the 1940-~ighl; comparieon, ths
extent of movement between occupation groups was also relatively smaller.
Only 20 percent of the total had been employed in a different occupation
group in December, 19LL.

Among the major occupation groups in which these men were employed in
December, 1949, the professional group again included the smallest percentage
of workers who had beeh employed in a different occupation group in December,
194k A large proportion of those who were employed as professional workers
at the end of 1949 had been in the "other status" activity group five years
carlier (chiefly in the Armed Forces). Among the men who ware employed as
crafteien in December, 1949, also, relatively few had been employed in a
different occupation group in December, 194L. The groups which showed. up
at the end of 1949 with the highest proportions of workers who had been in
other occupation groups five years earlier were the service and laborere
Fi'oupPS. '

Turning to the womsn, we find that the extent of shifting between
major occupation groups was somewhat less than among the men. Of the
apprcximately 84,000 women vho were employed in December, 194k, only about
6l percent had been employed in Jenuary, 1940, The remesining women had
for the most part not been in the labor force on the earlier date. Only
some 1. percent of the total 84,000 had been employed in a different occupa-
tion grovp in January, 1940, Again, in the case of the women, we find that,
of those cuployed as professional workers at the end of 194L, a comparatively
emall propertion had been employed in other occupation groups at the beginning
of 1940, 2mong the service workers and clerical workers, also, only small
properiions had been in different occupation groups on the earlier date,

The largest percentages of women who had shifted occupational levels bee
trcen the two dates were found among the managerial and sales workers. At
all ccuupational levels, a substantial proportion of those women who were
emgleyed in December, 194 had not been in the labor force in January, 1940,

somewhat similar relationships prevailed as between Decembar, 19,9 and
Decerver, 19LL. OFf the women employed in Dsceiber, 1949, however, about
73 percent had been ciployed at the end of 19L), This was a considerably
larger percentagedthan had been eumployed on both dates in connection with
the 194i-1940 comparison. But the relative importance of movement betwesn
majoir occupation groups was not significantly greater than in the earlier
ad, ondy 14 parcent of those who were employed at the end of 1949
having been in a different occupation group at the end of 19LL,

~v.t

jalexs

I the case of the women, the relative position of the various major
cccupation groups with respect to the proportions drawn from other
occrpation groups was much the same in the postwar period as in the war
periode  Again the professional group stood out as having drawn relatively
few women from other occupation groups, The clerical group also showed
up with a very low percentage of women who had moved from other groups
between 194 and 1949, Again, also, in the managerial and sales groups,
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cozparatively large percentages of women had been drawn from other groups.t

Let us ncy conslder the character of the inter-gioup occupational
snifihe which oceurred over the decade as a whole, between January, 1940
and 1950 (longest Job)o Table A-15 (Appendix) indicates that, while 8L
percent of the men and 53 percent of the women who were employed in 1950
had also been employed 3in 1940, the individual occupation groups (as of
1950) varied somewhat with awespect to the proportions of their warkers who
hrd been employed in Janvary, 1940. These variations are clearly rclated
to the differences in median age of the several occupation groups and,
even mere directly, to the differences in median number of years since be=
rinning first full time paid civilian job (see Text Table 1), We may safely
infor that most of the men who had not been employed in Jznuary, 1940 wore
apparently younger workers who had not yet entered the labor force at that
times In the case of the women, the situation i1s not so clearcut. In view
of the very substantial proportions of women in the various occupation
groups who had not been employed in January, 1940, it is probable that many
of these women were not in the labor force in 1940 for reasons other than
their youth,

Of the men representad by the work history group, only about half
had been employed in the same occupation group in 19L0. 3L percent had been
in a different occupation group in January, 1940 from the one in which they
were employed in 1950, The total mutber of men involved in these shifts
amounted to some 73,000, or about 14,000 less than the approximately 87,000
mein who hud shifted to a different occupation group either between January,
1940 and December, 19L4L or between December,19L) and December, 19L9.2
While we must bear in mind the fact that the figures cited have no precise
significance because of the elemant of sampling variability, the data
suggest that, on the whole,; the pestwar shifts were not of such a character
as to "cancel out" the wartime shifts. If the 46,000 men who had moved to
a diffsrent occupation group during the war had moved back to their prewar
cecupation group during the postwar period, our data would reveal no net
shifts over the period as a whole.  What we may actually infer from the date
ig that the men who shifted to a different occupation group after the war
must for the most part have either been different men from those who shifted
during the war ony if they were the same men, must have moved to a different
occupation group after the war from the one in which tney had been employed

l. Once mowe, im tho case of Table A-10, we have checked to datermine the
extent to which the San Francisco percentages agreed with those for the six
cities combineds On the whole, the extent of agreement was striking, al-
thovgh there were some differences in the relative degree to which individual
cccupation groups were affected by movement from other groups. This was
parvicularly true with respect to 1940-194l shifts of manual workers. The
men in the San Francisco work history group who were employed as crafismen,
operatives, or laborers in Descember, 1944 had been dravn from other occupa-
tion groups to a greater extent than the corresponding groups In the six
cities combined. This difference is not unexpected, in view of the special
nature of wartime developments in the San Francisco Area and the extent to
wnich war industries were manned by migrants. (See Occupational Mobility
Swvey, Six Cities Combined, Tables W-li5 and W-l47)e _

2. Approximately L6,000 shifted to a different occupation group between

dencary, 1940 and Dscember, 19LL, while about 41,000 shifted between December,
19Ll and December, 1949 (see Table A-10, Appendix).
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in January, 1940. ' ’ ' .

In the case of the womsn represented by the work history sample, only
about 38 percent had been employed in the samz occupation group in 19LO.
About 18,000 or 15 percent ¢f the tobal, were employed in a different occu-
pation group in 1950 from the one in which they had been employed in January,
1940, Again, the data suggest that the wartime shifts were not "cancelled
out" by postwar shifts, for the most part.

There wére variations among the major occupation groups as to the
proportions of workers who had been employed in different groups in January,
1940, Among the male groups, ‘a relatively large proportion of sales workers
and relatively small proportions of professional workers and operatives had
been employed in other occupation groups in 1940. Among the women's groups
relatively large percentages of managerial and sales workers, and relatively
small percentages of clerical and professional workers had been employed
in different groups in 1940, o

Before attempting to interpret these results, let us consider the ex-
tent to which occupation groups lost workers to other groups over the course
of the decade. Text Table 10, which applies only to men who were emploved
in both January, 19L0 and at least one month in 1950, sheds light on this
question.l It indicates that, while there was considerable movement both
into and out of all major occupation groups, there were also differences
anong the groups. On the whole, the groups which lost workers on nat balance
in this interchange were the groups which tended to decline in relative ime
portance in San Francisco over the course of the dscade, while those which

. gained on net balance were the groups which gained in relative importance
over the ten~year period between the 1940 end 1950 censuses.2 But these
ned changes were accomplished, as we have sean, not by a simple movement
in ane direction but as the nel result of movements both into and out of
thz various m.jor cccupation groups. We must recognize, of course, that
rot all thess workers were in San Francisco during the .entire period, The
great majority, however, were in the city by 1950, and the distribution of
their 1950 jobs was influenced primarily by conditions in San Francisco
rather than elsewheres.

Can we explain the fact that all major male occupation groups both
gained viorkers from other groups and lost workers to other groups pwely
as a reflection of the differing directions of movement in the war and poste
var veriode? The answer is no. If we analyze 1940-19LL shifts and 19LL-19L9
3nifis, we ind that in both of these periods, all groups both gained and
~ost workers, although the relative impact of the gains and losses was clearly
influenced by the differing economic conditions prevailing in the two periods.3

-

. Fe have not attempted this type of comparison in the case of women, in
view of the small numbers employed in many of the occupation groups, especially
in 1940, o ‘

Ze Seo Table 7, Report No. 1. The changes recorded in this table were as we
pointec out in Report ¥o. 1, not large enough in many instances to be regardsd
as necessarily significant after allowing for the element of sampling variabil-
ity, but they are nevertheless consistent with the net results of inter-group
moverments on the part of the men with work histories.

3. This statement is based on an analysis of Tables W-L5 and W-47, Occupational
lobility Survay, San Francisco, (not presented in full in this report).



DATES==SAN FRANCISCO WORK HISTORY SAMPLE

TABLE 10. COMPARISON OF MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 WITH MAJCR
OCCUPATION GROUP OF EMPLOYMENT IN JANUARY 1940, FOR MEN EMPLOYED BOTH

EMPRI--oy 2R

e BT TS T
Rirtn

i hmplo ved in Major occucquicn group}
Major occupation group of employment, January, 1910 of longest job in 1950
: January 191;,0 Numbsr | Per-{ Sams occupa—] Different occu-
cent| tion group | pation group
. Total men® 162,4738( 200 6e Lo
Professional, technical, and kindred workers 135445 {100 82 18
Managers, officials, and proprietors, incl. farm 35,313 1100 60 - 1,0
Clerical and kindred workers 15,809 {100 Lk 56
Sales workers 13,297 |100 57 L3
Craftsmen, foremen, and krindred workers 29,698 {100 The 26
Operatives and kindred workers 36,199 [100 L5 sg
Ssrvice workers, incl. private houséhold 22,311 {100 72 28
Laborers, incl. farm but not mins 16,400 | 100 S0 50
Employed in | Major group of cmployment,
Major occupation group of longest Jjob 1950 January, 19hL0
in 1950 Numbar | Per-| Same occupa-{Dirizrent oceu-
o cont! tion group | pation group
Total mond 162,4738[100 60 40
@ ‘e3sional, technical, and kindred workers 15,523 {100 71 -.e9
Wagers, officials, and proprietors, incl. farm - 36,L95 {100 |~ 58 2
Clerical and kindred workers 11,968 {100 S8 L2
Salea workers 15,809 | 100 L8 52
Craftemen, foremen, and kindred workers 36,937 {100 59 L
Opcratives and kindred workers 2l,674 100 G5 34
Sexvice workers, jncl. private household 27,334 {100-| 58 h2
Laborers, incl. farm but not mine 13,7L1 | 100 59 L1

Ardividual items do not always add to totals becauese of rounding.
Bixciudes 148 men not reporting occupation of 1ongest job in 1950, and 296 men not reporting

occupation of January 1940 job.

Source:
_California (Berkeley)e

Occupational Mobility Survey, San Francisco, tabulation undertaksn at University of



Once we have recognized the importance of economic trends in influencing
inter~group occupational movements, is there anything further that can be
sald on the basis of the data analyzed in the present chapter? The fact
thot the professional group was involved in inter-group movement in both
direciions on a relatively small scals in all three periods which we have
been examining suggests that this group is a comparatively "closzd" occupa-
tional group. We cannot attach positive significance to this finding, in
view of the small numbers of men on which percentages were based in the
case of this group, but the finding is supported by other evidence and is
to be expected in view of the unusually lengthly educational background
which appears to be characteristic of this group. Most workers in other
occvpation groups are not qualified for professional Jobs, and, conversely,
professional workers cannot ordinarily "improve their lot" by shifting to
other occupation groups. Another group which appears to be relatively
"closed" in the sams sense, but only in the case of women, is the clerical
workers group. ' :

an anything be said about the direction of movement between groups?
In goeneral, shifts took place between almost all occupation groups. Un-
fortunately, the small numbers of persons in many of the groups preclude
intensive analysis, but something at least can be said about the direction
of movement in the case of the larger male groups. These movements are
gummarized in Table 11, but in drawing inferences from the table, one must
Lear in mind the fact that the smaller percentages, in particular, are subject
te wide sampling variability.

Table 11 indicates that the managerial group drew workers cuite widely
fron both nonnanual groups and manual groups and lost workers to both nonw
ranual and manual groups. There anpears to have been con$iderable interw
cnange in both directions beitween the craftsmen and operatives groups on
the one hand, and the managerial group on the other. Undoubtedly, much of
this intscechange took the form of movement into and out of small business
enuerPriSesa

The craftismen group also drew its workers rather widely from othsr
occupatioral levels, particularly during the war period; but the data
suzgest that the most important single source of "craftsmen, foremen, and
kindrod viorkers" (among other occupational groups) was the operatives
group. The workers who left the craftsmen group scattered rather widely
among other occupational levels, but over the decade as a whole there was
& considerable movement of craftemen into positions in the ‘managerial groupo

Movement into the operatives,éroup differead considerably as between
the war, and postwar periods. During the war, the operatives group drew
viorkers quite widely from other occupational groups, but in the 1944~1949
period, many of the male workers who moved into the operatives group from
other groups were craftsmen. This suggests, perhaps, that some workers who
were able to move into the more skilled craftsmen category under the impact
of the wartime scarcity of skilled workers were not able to maintain such
positions after the war. On net balance, over the decade as a whole, the
operatives group drew workers rather widely from other’ occupational groups
and lost workers to many other groups.

The service workers group also drew workers widely from other occupational
lovels during the forties. It is perhaps suggestive that a very small per-



TABLE 1. PART I.

SELECTED MAJOR GCCUPATION GROUPS OF EMPLOYMENT, JANUARY 1940, DECEMBER 194k,

' ARD DECEMBER 1949, BY MAJOR OCCUPATION GROUP OF EMPLOYMENT AT EARLIER OR
LATER DATES, FOR MEN~=SAN FRANCISCO WORK HISTORY SAMPLE

o

or occupation group of
coployment, January 1940

Selected major cucupstion groups of employment, Decembor 194, of
man vho were also employed in January 1940

-1 Managers, officials, and

Craftsmsn, forcmen, and

Operatives and

e proprietors, incl, farm kind:en vorkers kindred worlkersg
~ Total 28,368 36,268 21,527
__Percent 100 100 1CO
ilbnagers, ofiicials, and . .
proprietars, incl, farm . .75 6 8
Otner nonmanucl groups 1n 7 8
Craftcmen, foremen, ami ‘
kindred workers A 57 . 7
Cpervatives and Kirdred worker 6 16 6.
Qther manusl groups El L - 14 A6

TR,

¥ajer cccupaticn group of

employment, December 1944

" -X&—» .'

"Selected major occupation goLps of empioyt 'nb Jnnua;, 1940, of
' men who were also employed in December 1944

Monagers, officials, and
proprietors, incl, farm

Craftsmen, foreinon,
kindired wor }'er‘..

and

Opsratives and
~kindred workess

Total 29,551 26,152 27,86
Percent 100 100 _ 100
Hanagers, officials, and o
proprietors, incl., farm 72 A 7
ther nonmanual groups 9 3 4
Crafismen, foremcn, amd
iindred workers - 8 82 22
Operatives and kindred worl:ersj 7 6 56
(Githsz manual groups L — S e AL

¥ajor occupation group of
smployment, December 39.41.

e w o

Selected major occupation groups of employrne nb R . Decemver 1549, of

men who were also employed in December

2944

Managers, officials, and
proprietors, incl, farm

Craftsmen, foremen, and
kindred workers

nte

Operatives and
kindred workeys

Tetel 34,427 30,585 R1,2'76
Percaent _ 100 - 100 160
Hanegers, officials, end

propiietcars, incl, farm 3 0 1 1
Other nonmmanual groups 8 ' 3 2
Craftsmen, foramen, and _

kindred workers 9 N &7 15
Operatives ard kirdred workers 6 8 75
_Other manual groups b - A S AN

- 3> TTeer A}
Tem———cxeSe

Major occuﬁation geoup of
employmsnt, Docember 1949

AT

Selected ma jor occupation groups of e employm’*nt Deceoubzr 191;1,, j
men who wore also employed in December 16,9

‘v Managers, officlals; and

roprietors, incl. farm

Craftsmen, foremen, and
kindred workers

3 A VO K T

Cporatives and
kindred workers

uvetnie

Total 29,841 38,711 35,555
Perecent, 100 100 100
‘m\agora, cfficials, end -
proprietors, incl, farm 85 8 7
Other norunual groups 10 .6 5
Urafiszen, lforcmen, end '
Windred *OLI\vIS l 67 30
ratives and kirdred workers 1 8 61
Jor menual grcupe 3 11l = 17

Sourw:

Occupational Mobility Survey,-San Francisco, Tables W45 and W=L7.



0 TABLE 11. PART 11,

SELECTED MAJOR OCCUPATION GROUPS OF LONGEST JOB IN 1950 BY MAJOR
OCCUPATION GROUP OF EVMPLOYMENT IN JANUARY 1940, AND SELECTED MAJOR

CCCUPATION GROUPS OF FMPLOYMENT, JANUARY 1940, BY MAJOR OCCUPATION
GROUP OF LOWGEST JOB.in 1950, FOR MEN EMPLOYED BOTH DATES==SAN
' . FRANCISCO WORK HISTORY SAMPLE

‘ajor occupation group
\) e'vplo_/nent Jenuary

Selected major occupation groups of employment, longest job in 1950,
. of men who were also employed, January 1940

Managers, offi-=

1940 cials, ard pro= : Service workers,
prietors, inecl; | Craftsmen, foremen,| Operatives and incl, private
~ farm and kindred workers| kindred workers househeold
Total 36,495 36,937 21,670 27,334
rercent 100 - 100 100 100
nnagers, officlais, and _ ,
vroprictors, inel, farm 58° 6 10 7
Cihor nonmanusl groups 17 7 5 6
Craftsuen, foremen, and - '
Yirdred workers 11 59 A A
Mperatives and kdndred
workers 8 18 66 . 13
3cevlce warkesrs, inel, _
private household [ 4 5 59
Ctror manual groups - 6 10 11

“.ﬁq

Anjor cceupation group
of employrent, longest
Jjob in 1950 ~

Selscted major occupation groups of employmsnt, Jenuary 1940, of men
who also wers employed at:least one month in 1950

Mansgers, offi=<
cials, and proe
prietors, incl,

Craftsmen, foremen,

| Operatives and

Service workers,
incl, private

farm and kindred workers | kindred workers household
Total 35,313 29,698 . 36,199 22,311
Percent 100 100 ° 100 100
Managers, officisls, amd :

proprietors, ircl. farm 60 13 . 8 11
Other noamanual grovps 20 4L 10 4
Craftaren, i‘oremens ard . ‘

kindred wirkers 7 (A 18 6
Cperatives and kilmdred A

TIOTKGCS Vi 3 L6 5
Sarvice workers, incl.

privete household <5 L 9 7
Other manval gecupa 1l 2 9 3

Occupe

T

California (Berkeley).

ticnal Mobility Swmrey, San Francisco, t.abulation undertaken at University of



centage of those who had moved into the service group from other groups

by 1950 had been craftsmen in 1940. If, as we have elsewhere noted, there
are indications that a good many service workers tend to be older men who
have previously been employed in other occupational groups, it would

appear that skilled crafismen may be less likaly to be forced to seek this
type of employment than other groups of workers. Thosa who left the service
group to join other groups over the course of the decade scattered rather
widely. _ '

One final type of measure of the pattern of the inter-group shifts
which occurred in our three periods is presented in Table 12, This table
indicates that, in the case of men, the majority of inter-group shifts
over the course of all three periods we have been discussing were made by
manual workers, and that the most important single type of shift in each
period was from one manual group to another. Between 1940 and 19LL,
nomanual to manual inter-group shifts were relatively more important than
manual to nonmanual inter-group shifts, while the reverse was true in the
postwar period. Over the decade as a whole, the majority of inter-group
ghifts by nonmanual workers were to other nonmanual groups rather than to
manual groups. In the case of women, employed as they were primarily in
nonmanual occupations in 1950, the majority of inter-group shifts were
nade by nonmanual workers, and the most common type of shift was from a
nonmanual group o a nonmanual group. It must be recognized that these
comparisons relate only to net shifts made by our workers between the two
terminal dates of each of our three periods — they do not give any indica=-
tion as to the numbers and types of shifts thosé workers may have made who
shifted more than once between any two palr of dates in the table.

Inter-Grow Industrial Shifts

Inter-zgroup industrial shifts by workers with work histories in the
war and posiwar periods are summarized in Table A-1)l (Appendix). Interest-
ingly enough, the percentages of workers involved in shifts between industrial
groups in the two periods were strikingly similar to the percentages in-
volved in shifis bstween occupation groups, 4n the case of both sexes (compare
the top rows of Tables A-10 and A-~1l). This suggests that most of the shifts
mads by these men involved a combination of occupational and industrial
shifts. We shall have occasion to look into this questign more fully in
Chapter VI. . ’

Of the men with work historiesc who were employed at the end of 19LL,
and Lad also been employed in January, 1940, the largest percentages who
had shifted from different occupation groups between the two dates were
found in durable goods manufacturing and in transportation and utilities..
By far the greatest expansién in employment during the war, of course, occurred
in durable goods industries, particularly shipbuilding, while employment in
transportation also expanded substantially.l On the other hand, after the
war, it was the construction industry which drew the largest percentage of
workers from other industries, as far as the men with work histories were
concerned, reflecting the building boom which characterized the postwar
veriod. The men employed in wholesale and retail trade at the end of 1949

1. See Table 9, Report No. l.



© TABLE 12, PATTERN OF INTER-GROUP OCCUPATION SHIFTS, JANUARY 19LO-DECEMBER 19kl
DECEMBER 19L;~-DECEMBER 1949, AND JANUARY 19L0--~LONGEST JOB IN 1950,
FOR PERSCNS EMPLOYED ON BOTH TERMINAL DATES IN EACH PERIOD, BY SEX

SAN FRANCISCO WORK HISTORY SAMPLE

Pattern of intery . ‘ Man Wozzn _

group occupation| 1940=-19LY 19hu—l9r9 1940-1950 19L0-1904 TOL=X009 | 1Sh0=1950"

chifts Per- Par- : Per-- Perxr- e For

’ Number jcent|Number jcent| Number jcenty Nuxber jcent! Numbor icent} Muaber |cant

Totalld 1,8,931B]100 |156,9121100 |182,473212100 ji 5h,172%]100 | 78,025%|100 ! 6,355  |100

Remained in same : ‘

occupation ’

group 102,837 | 69 j116,280] 7L |109,0L2 | 60 § k2,534 | 79 | 63,081 | 81 | L3,5L0 | 72

Moved to differ- ‘
ent occupation ' ’
group 16,108 | 31.] LO,6L3| 26 | 73,453 | LO § 11,6L3 | 21 | 1h,9L7 | 18 | 17,821 29
Nonmanual ' ! _
group to non- '

manual group 6,798 | 5| 17,3901 5| 17,738 { 10 |] 5,892 | 11 5,168 81 6,509 | 15
Nonmanual . ,

grour to man= B SR A

uwal group 10,936 7 3,697 2 | 13,451 7 1,869 | 3 2,300 3 3,163 |5
Manual group e

¢ manual o

group 22,904 | 15 | 19,2111 12 ! 26,893 | 15 1,869 31 3,LLB b 2,587 Y
Manual group ‘

to nonmanual ' : .

group ’ Seb70 | b} 10,3L5F 71 15,3711 B8 |} 2,013 | L | 2,73 | 4 | 3,162 § &

A Individual items do not always add to totals becauvss of rounding.
Brxcludes 296 non not reporting occupation of January 1940 jobe
Cexcludes 296 men not reporting occupation of December 19L9 job,

Dixeludes | 148 nen not reporting occupation of longest job in* 1950 and 296 msn not veporting
occupation of January 19LO job.

LLxr.ludm 1y women not reperting occupatlon of Dacember 19LL job.
PExcludes 575 women who were in the Armed Forces in 1950,

Source Occup*tional Mobility Survey, San Francisco, Tables W-L5 and W-47, and tabulation
undertaken at University of California (Berkelsy).
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had also been drawn to a greater-than-average extent from other industries.l

The question that is; of course, of special interest in connection
with San Francisco wartime developments is, "From what industries did the
workers who flocked into the durable goods industries (particularly ship-
building) during the war coms, and to what industries did they go after the
war?" Tu view of the nature of our data, we cannot answer this question
fully, especially since we have no information on workers who left the area
-after the war, But we can gain some insight into the previous and subse~
quent employemnt status and industrial attachments of the men represented
in the work history sample who wore employed in durable goods industries
in December, 194k, -

Table 13. Employment Status and Major Industry of Bmployment, January 1S40
and December 1949, of Men Fmployed in Durable Goods Manufactur~
ing Industries, December 19Ll~-San Francisco Work History Sample

tmployment status and major in- Men employed in durable good manufactur-
dustry of employment, (1) January ing industries, Dacember 194l
. ; Y- .
1910 and {2) December 9Lk Status and industry, | Status and industry
January 1940 Dacember 1949
(1) _(2)
Total 3L,722 34,722
Percent 100 100
Tmployed 86 95
Construction : 6 B8
Hanufacturing . 37 Lh
Duvable goods '29 38
Noadurable goods 8. 6
Transportation, communication, ,
and utilities . . Xl 7
Wholesale and retail trade A 18
All other industries - 21 18
Unemployed g ° 3
Other status 6 2

Source: Occupational Mobility Survey, San Francisco, Tables W-U6 and W-L8,

1, Coumpariscn of Table A~1l with a corresponding table for the six cities
combined (not included in the present report) indicates that a smaller pro-~
portion of the men represented in the San Francisco work history group who
were employed in December, 1lyLh were in the same major industry group in )
which they had been employed in January, 1940 than was the case for the six
citles combined. As we might expect, the major industry group in which this
tiype of contrast appeared to a strildngdegree was durable goods manufacturing.
This parallels a similar difference which we noted in connection with occupa-
tion groups in Table A-10, ' '



‘Table 13 indicates that, of these men, 87 percent had been employed in
Jenuary, 1940 The largest single group (less than a third of the total)
had been employed in durable good- industries on the earlier date. The
other mon who had been emplored in early 1SLO had had a wide variety of
industrizl attachments, By Decembver, 1949, the majority of these men had
movad out of durable goods industties and were distributed in a manner not
strikingly different from that of January, 1940. A larger percentage was
enployed. Apart from this, the chief difference was the larger percentage
ctiploysd in wholesale and retail trade thdan had been the case in January,

1940,

In view of the relatively small numbers of workers represented by the
Szn Francisco work history sample who were employed in manufacturing on our
three key dates, an intensive analysis of shifts within manufacturing, such
as is being made for some of the other cities in the survey, is not justi-
fied in the case of San Francisco. Naor are we justified in attempting to
analyze the movemenis of the wamen who were employed in the durable goods
industiries during the war, .

Sunmaz '
"*""‘ﬁ% ray sumarize the most important points brough out in the present
chapter as follows:

1, Vhile inter-group occupational and industrial shifts clearly
played an important role in facilitating the production shifts which
characterized the war and postwar periods; only a minority of the workers
represented in the San Francisco work history sample were involved i= such
shifts. 1In the case of women, additions to the labor force played a
relatively more important role than inter-group shifts. We must recognize,
of course, that the data analyzed in the present chapter probably tend to
understate the amount of shifting that actually occurred, because (a) no
account is taken of shifts within broad occupational and industrial groups,
(b) some worlers may have made inter-group shifts within the war or poste
war pericds which do not show up in the data, and (c) workers who migrated
to San Francisco during the war and later left the city may have been more
mobile,; on the wliole, than those who were residing in the city at the time
of the survay, , : R

2. hile the direction of inter-group occupational shifts during
the wor was clearly dominated by the expanding need for manual workers in
war industries, and the direction of inter-group accupational shifts after
the war was dominated by tho expanding need for workers in peacetime activities,
the postwar shifts by no means cancelled out the wartime shifts. This may
be atiributebls, in part, to the fact that the postwar economic situation
in San Francisco differed considerably from the prewar situation, but it
also undoubiedly reflects, in large part, the experience of migrants to the
area, Ve shall probably find, when we explore thic problem more fully in
ovr third report, that there were greater contrasts between the occupational
affiliations of migrants in 1940 and in 1950 than of nommigrants.

3. The data suggest that professional workers and female clerical
workers represent relatively "closed" occupational groups, in the sense
“aut comparatively few workers move into these groups from other groups
or out of these groups into other groups.

Lo No single occupétioh group appears to be an outstandingly important
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izource™ of workers for any other group, although interchange between the
craftsmen and operatives groups seems to play a role of some importance.
There is also some evidence of interchange between the craftsmen and
operativas groups, on the one hand, and the managerial group, on the other,
.On thz whole, we should require a much larger sample in order to arrive at
any positive conclusions on the direction of inter-group shifts.



from January, 1940 to December, 1949.

CHAPTER

Iv

FACTORS IN MOBILITY, 1940-1949

[3

- In this chaptér we shall be concerned with an analysis of the influence 3
- of various factors on the mobility of the San Francisco work history group

Our attention will be focussed on

general mobility, as msasured by numbers of changes in activity status,
numbers 6f jobs held, and average length of Jjobs held.

Changes in Activity Status

by each worker during the ten~year period (see Text Table 14).

Since the decade of the forties was characterized by a great deal of
movement into and out of the civilian labor force associated with the war-
time mobilization and subsequent demobilization, our first and most general
mobility meesure relates to the number of changes in activity status made

A worker

wes considered to have changed his activity status’ if he (1) entersd or

left the clvilian labor force or experienced any other change in employment
status, (2) experienced any change in job (other than a change in occupationzl
assignment on the same Job), or (3) experienced any change in activity status
during periods out of the labor force, such as from student to member of the

- Armed Forces or wice versa.

Wiorkers who did casual work only during the ten-year period are excluded
from Text Table 14 and other mobility tables, because of the fact that it
was izpossible to determine from their work histories how many jeba such

Table 14, Median Number of Changes in Activity Statusd, January 1940-Decenmbor
1949, for Each Age and World War II Veteran=Status Group of Men and
for Each Age G"roz;p of Women--San Francisco Work History SampleB

~nn

—
e

it

ao”

Men o Women
Age i_Velsrens of World War II  |Nonveterans of World War IT
! Median no. of Median no. of Median no. of
) Nunber | changes in status| Number | changes in status| Number changee in status

TotalC | 61,159 L.l 151,150 1. - 114,810 2,2 )
25=3l years 31,026 Loby 14,775 3.9 29,Thiy 3.9

Y5kl years 20,962 4,0 41,075 2.3 35,492 2.3

W5=54 years 8,274 3.5 47,872 1.0 30,750 1.5

556l yoars 729 35,904 0.7 13,938 1.2

56 years end :

over 11,87 11,525 Ooly 4,886 0.5

‘For definition of a change in activity status, see text,
‘Exclvdes psrsons with enly casual or o«dd job work, 1940-1949,
“Tndividvel itcms do not alwsys add to totals because of rounding.
Mo medians hove been calculated .for age groups with fewer than 2955 men or 2874 women,

@c Occunational Mobility Survey, Ssn Francisco, Table W-26 (Revised Outline Item III.A.5). |
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workers had held,d If a worker had performed casual work during portions

of the %ten~year period but had held regular jobs durlng other portions of

ths period, e&n attempt was made by the Census Buresu to estimate the total
muher of jchs the worker had held, snd all such workers wers included in.
the mohility tables,

Table 14 indicates, as we might expect, that World War II veterans had
tended to experience more changes in activity status then other workers,
In fact, the medien Vorld War 1Y veteran in the San Francisco work history
group hed experienced 4.l changes in status during the ten-year period, as
contrasted with only 1.4 changes for the median male nonveteran,< While
3o sharp a contrast was in part explained by the fact that the veterans
were predominantly young, this is clearly not the entire explanation,
Although the median number of changes in status was high for younger age
groups, throughout the table and fell consistently with incrsasing age, the
decline was much more pronounced for mals nonveterans and for women than for
the veterans,

The median woman in the work history group’kad experienced 2.2 changes
1n status, or somewhat more than the median male nonveteran, Apparently,
this difference was related to the younger age composition of the female
group.  The table suggests also, that women aged 45 to 64 had tended to
exparience more changes in activity status than male nonveterans of cor=
r2gpording ages, but the differences in the ‘relevant medians are not large
enough to be consldered necessarily significaent, There were no differences
botween younger women and younger male nonveterans with respéct to median
numbers of jobs held, '

Nurbor of Civilian Joba Held: Variations by Labor Force Exposure ani Pattern
ox_.fob Sernarations

Our gecond mobility measure relates to muber of c¢ivilian jobs held (sos
Text Table 15). The median male worker represcnted by the San Francisce work
history waiple had held 2.5 jobs during the ten=ycar period, while the modian
femals worker had held 2.2 jobs. Dces this difference, which is lsrge enough
to be considered significant, indicate that men tend to change jobs more
frequently than women? Let us postpone any attempt to answer this question
until we have considered the influsnce of other factors on the relative jcb
motility of. the two sexes,

1. These workers reprasented only a very small proportion of the work history
group (see Tuble A=-17, Appendix), .

2, In the table relating to changes in activity status, the class intervals

wers 0y 1, 2, 3000."10 or more" changes in status. In interpolating the

redian within a class interval, the limits of the class intervals were taken

as~0.5 t0 0.5, 0,5.t0 1.5, 1.5 to 2.5, and s0 on; Thus if .the median was say, 0.7,
as for male nonvetsrans 65 years of age and over, this simply meant that the median
fell near the lower end of the class interval representing one change in activity
status, The same method was employed. in computing median number of jobs held.

2
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Table 15, Percent of Workers, Median Age, and Median Number of Civilian
Jobs Held, January 1940-December 1949, by Months in the Civilian
Labor Force and Sex--San Francisco Work History SampleA

“—Mpﬁzhiﬁéﬂigﬁéivilian ) Workers Médian Hedian numbsr of
labor force, 1940= | Number | Percent Age civilian jobs held

1949, and sex

Total mon--2ll pee
ricds in civilian

labor force 211,137 100 4.8 : 2,5
115120 months 135,045 [N 49.8 N 2,0
60=11/, months 55,407 | 26 38.1 3.5
Less than &0 months| 20,685 . 10 31.8 2.3

Totel women«-ell ,
~ pericds in civilian : '
labor force 111,361 1C0 43.0 2.2

115~1.20 months 16,125 41 L84 1.8
40~11, months: . 40,665 | - 37 39.5 2.9
Less than 60 months| 24,571 22 39.1 2.0

Amxeludes persons with cnly casuzl or odd job work and persons with ne
civilian Job; 1940-1949.

Source: Occupational Mobility Survey, San Francisco, Tables W-27, W3l
W~33, W-37, W=39, and W-43 (sse Appendix, Tables A-12 and A"léSo

Table 15 indicates that the medien number of jobs held by workers who
had boen In the civilian labor force 60 to il4 months was considerably higher,
in the cesc of both sexss, thun the median number of jobs held by workers
w10 had been in the labor force practically the full ten~year period .
(115 to 120 months), Workers who had been in the labor force less than 60
months hsd also tended to change jobs mors frequently (in a comparable pe-
ricd) than tnose who had been in the labor force virtuslly the full pericd,
While the ectual median numbors of jobs held by men and women who had bsen
in the labor force less than 60 months wers not sigmificantly larger than
the medisn numbers of jobs held by those who had been in the labor forcs
almost the full period, we clearly must make an allowance for their shorte
pericd in the labor forcs in msasuring their job mobility retes, -

Wnat factors eccount for the relatively greater job mobility of
persons who had bsen the labor force less than the full pericd? Clearly,
the fact that these workers tended to be younger than the men snd women who
had been in the labor force 115 to 120 months was partly responsible; for,
as we shell see in the next soetion; job mobility tended to vary inversely
with nge. In addition, the fact that the men who had been in the labor force
iess than 115 months were chiefly World War II veterans was probably an
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inportant factor in the situationol We heve no separats tabulation giving
nuabers of jobs held by veterans, but all the indirect evidence which wa
have beariug on this point suggestc thst veterans tended to hold more Jobs
than norvaeterans of corresponding ages, Finally, in the case of both men
end oo, the proportion of migrantc among persons with less than 115
months in tho civilian labo:r force was cubstantially higher than among those
with 105 months or more in the civilian labor force,? and, as we shall see,
pigrants tended to have comparatively high job mgbility rates,

Table A-12 (Apperdix), which is more detailed than Text Table 15, in-
dlcubes tno median numbers of jobs held by persons with varying pstierns
of Job ospsrations., As we might sxpect, the median worker with only one
employer had tended to hold only oue job. Apparently thsre werée soms cascs
in which persons with only one employer had bzen separated from their jJobs
and had Iater returned to the same employer, but these cases were too few
in rumber to have an appreciable effect on the medians for the various
labor~force~exposure and sex groups, The only exception occurs in the
cosz of men who had been in the labor force 60 to 11 months and had had
only one amployer. The median worker in this group had held 1.9 jobs,
Among the relatively small number of workers in this group, there were
probably & numbsr of veterans who had returned to jobs with their fomme:r
employers after the war,3

In the case of psrsons with more than -one employer, & distirction is
drown betweon thos2 with no Job shifts for "economic" reasons and those
with all other combinations of shifts. A word of explanation is in arder
hore, When the Occupational Mobility Survey wes planned, it was originslly
internded to determine, from the reasons reported by workers for leaving
Jobs, whether each Job separation was voluntary or involuntary, When the
schedules wore examined, it wes found that it was impossible in somc cases
Lo determine whether a given Job separstion was voluntary or involuntary.
It wzs thercfore decided to clagsily all ssparations which apparently
rezuited from & change in business conditions affecting the employer's
¢stoblisnment a8 Jjob shifis for economic reasons. Such cases include lay-
ciss, "Iiram want out of business®™ or "went banlcrupt®, "factory moved out of
town", etc, Job geparations for noneconomic reasons lnclude all other types
of szparations = "disliked working conditions", "wanted more money", "bess
fired me™, Yentered Armed Forces', etc, Thus, jok separations for economic
reasong may be regarded as involuntary separations, but certain types of
involwntary separations associated with the employeots individual relations
with his employer ("boss fired me", etc,) ars classified as separations for
noneconcmd ¢ ressons, A person who had no job shifts for econoxic reesons is

R AR

l. Whilo a nzgliglible percentage of the men who had bsen in the civilian
labor forgs 1l5 to 120 months were World Wer IX veterans, 71 parcent of thoss
who had begsn in the clvilian labor force 60 to 134 months and 91 percent of
those with less than 60 months in the labor force were veterans of the last
wer, (Sce Occupational Mobility Survey, San Francisco, Table W=7.)

2, Ses Text Tsble 20, ‘

3. Actually, the number of workers in this group is so small that the median
cermot. be regarded as very reliable, , v
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& person who at no time in the tsn-year period lost a job as a result of
a chenzs in business conditions affecting his employer,l -

Tania A~12 indicatzs that the workers vie had siperizneed no job shifis
for czonomie rousons hed teuled to told fewse Joos than "gll other' workors,
This relalionship held for all groups of workers in the table and suggesis
that, on the whole, workers who had experienced somg involuntary separations
relstad to business corditions affscting their employers tended to have had
somgwhat higher mobility rates, as measured by number of jobs held, than

workers who had not experienced such involuntary separations,

Nuroer of Civilian Jobs Held by Age ard Family Status

We have already referred to ths decided tendency for mobility, as
measured by number of jobs held, to decline with increasing age (see Table
A-13, Appendix). This relationship held in decisive mannor for bsoth goXes,
but in the case of men the difference between the median number of jobs held
by those sged 25 to 34 and those aged 35 to LL was not significant. I wa
compare lable A-l3 with Text Table 14, ws ave led to infer that the relatively
high medisn number of Jjobs held by men aged 35 to 44, as compared with woien
in the sane age bracket, may have roflscted the relatively high mobility of
the veteran contingent among the men., There 1s suggestive evidence. mors-
over; which may be drawn from a mumber of the tables in this report, that
the ien who had migrated to the Area during the war, and who apparently
represented a conslderable percentage of the 35 to 44 age group, had ternded
to hold an uvrusually high mumber of jobs during the ten=year periocd. This
quesiion will be explored more fully in our third report,

The ma2disn number of jobs held by the men represented by the San
I'ranciseo work history sample (2.5) was significantly higher thsn th» cor=
responding median (2,2) for the six cities combined.2 In the case of women,
the mediens were 2,2 for San Francisco and 2,0 for the six cities coubired,
This lattor difference was not largo enough to be considered necessarily
sigaificant, If we compare the medians for the various age groups (not
ohown in this report), we find that medians for San Francisco workers of both scxcs
tended te be higher than those for the six cities combined in the case of
all age groups except the 65 and over group,3 The difference was espscially
large in the case of nale workers aged 35 to 44. In the abeence of complete
data for all six cities, we cannot fully explain the higher zobility of San
Francisco men, but all the evidence which wa have suggests that the chief
explanetion was the relatively high proportion of migrants in Sem Francisco,

age appears Lo be an extremely important factor in relation to mobility,
not only in Secn Francisco but in the six cities corbined, Whether it is
primarily the influence of asge alone, or of some relsted factor such as
length of service with a particular employer, vhich tends to restrict the
mobility of workers as they grow older, we shall not attempt to settle in

G s WA LR A RS P BRIATRRTD

. 0=, if he was selfw-smployed, was naver forced to give up his business
bacause of declining profits or an actual business failure,

2, See Text Tables 16=-18, : .
3. In the cases of certain individual age groups especially for womsn, the

}
cifferences were not large enough to be considered necessarily significant,
ee Occupationsl Mobility Survey, Six Cities Combined, Table W-10.

[N
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this report, since we have not gathered data on length of service, seniority,
or cther similar factors. Some writers have maintained that length of
gervice is the decisive factor, rather than age.

Do Lary heads and socordary workers differ in rslation to Job mobility?
Table A-13 indicates that the median male family head in the San Francilsco
work history group had held the sams number of civilian jobs in the ten-
year period (2.5) as the median uiale secondary worker, The manner in which
mobility varied with age differad somewhat, however, for the two types of
workars, In the case of the male family heads, the median number of jobs
held declined consistently with increasing age. In the case of the mals
secondary workers, the median number of jobs held was rather small for the
25 to 34 age group, as comparsd with the correspornding median for family
heads, but rose to a peak for the age group 45 to 54 and then declined,

Let us postpone any attempt to interpret this contrast until we have
considered Table A-l4, relating to average length of civilian jobs, which
is discussed in the next section of this chapter, _

In the case of women, the secondary workers were the dominant group,
representing 88 percent of all women included in Table A-13. There were no
significant differences between thsir mobility, as measured by median number
of jobs hald, ard that of the women as a whole, The smsall differences ob-
oerved in the case of female family heads cannot be regarded as necessarily
significant,

Aversge Length of Civilian Jobs Held by Age and Family Status

The average length of civilian jobs held by the medlan male workesr
represonted by the work history sample was 38,9 months or a little over
three years (see Table A-ll, Appendix).l For younger men, aged 25 to 3!
years, the median was only 21,6 months, and, as we would expect, the madian
increased sherply with advancing age. On the basis of the evidence in Table
A=13 and A-14; we may infer that younger men had tended, not only to change
Jobs more frequently than older men, but also to have been in the civilian
lebor fores over a shorter total period. This inference, of course, is
entirely consistent with the fact that a substantial proportion of the
younger men were velerans of World War II, '

The difference bstween the median average length of civilizn jobs
held by male family hedds and secordary workers was not large enough to
be considersd necessarily significant. The decided contrast betwsen ths
medien average length of civilian jobe held by family hesds aged 45 to 54
and secondary workers in the corresponding age bracket is worth mentioning,
however; even though the number of secondary workers in this age bracket
is co small that the medlan for the group is not very reliable., The fact
that secondary workers in this age bracket (and to a lesser extent in the
55 to 64 sge bracket) had tended both to hold more Jobs than family heads
of corresponding ages and o spend a considerably shorter average pericd
on eack jeb suggests that middle-aged secondary workers tend to display
greater job mobility than middle-aged family heads,

1. The reader will note that the table excludes persons with casual work only
and persons who held no civilian: job in the 1940-1949 periocd.
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The msdian average length of civilian jobs held by women represented
by the work histery sample was almost the same as that for men == the
difference was nct large sncugh to be considered necessarily significant.
Jobe held by women eged LS to 54, however, tended to have been somsuhat
shoxter in average length than those held by men in the same age btracket,
The ovidence 1n Tables A-13 and A-lL, considered together, suggestas that
niddle~aged women had, on the whole, bsen in the civilian labor force
~over a somcwhat shorter total period than middle-aged men,

Tﬁere were no significant differences betweenfemale family heads ard
female secondary workers with respect to average length of civilian jobs
held, .

Numbzr of Civilian Jobs by Yea.fs of Residence

One would expect that the workers who migrated to San Francisco and
the other six cities in the survey from 1940 on woulid have terded to hold
moie Jobs during the 1940-49 period than the nonmigrants.l The very process
ol migrating inevitebly involved at least one Job shift, unless the worker
was transferred or had not held a civilian job before migrating. Furthermors,
the migrants were, oan the whole, younger than the nonmigrants,

Table 16 indicates clearly thet, for both San Francisco and the six
¢lties corbiined, the number of jobs held by workers during the ten-year
period tended to vary inversely with years of residence in the Standard
Yetropolitan Area, There was a sharp contrast moreover, between the median
nurber of jobs held by migrants, both wartime and postwar, and by persons
with 12 to 20 ysars of residence in the Area (or Areas), The differences
in median rumber of jobs held by ths most recent group of migrants (with
0 to 5 ycars of residence) and the wartims migrants (with 6 to 11 years of
residence) vore not material, :

The data in Table 16 lend support to the inference that the slightly
greater mobility of the ien represented by the San Francisco work history
surple as measured by median number of civilian jobs held, than of the
men in tpe six eities combined may be attributable primarily to the relatively
high proportion of migrants in Sen Francisco. ~ '

Ye must racognize, pf course, that the greater mobility of .the migrarts
vas ngaoclated with the fact that they tended to be on the whole, a younger
group than the nonmigrents. But the San Francisco work history group was
achually comewhat older, on the whole, than the work history population of
the six citiss combined, in gpite of .tie comparatively high proportion of
migrants in the San Francisco group.? It will be recalled, also, that the
nzdisn number of jobs held by every age group in San Francisco except the
oldest was higher; in the case of Luth sexes, than the correspording median
for the six cities combined. We may tentatively conclude, therefora, that
the comparatively high mobility rate of the San Francisco work history

1, The most rccent migrants (those with O years residence) did not, of course,
move to the Area in question until after the end of 1949.

2. See Cccupational Mobility Survey, San Francisco and Six Cities Combined,
’fablc w.lOo A~ . . C



TABLE 16,

PERCENT OF WORKERS AND MEDIAN NUMBER OF CIVILIAN JOES HELD, JANUARY 1940-

DECEMBER 1949, BY YEARS OF RESIDENCE IN STANDARD MHTROPOLITAN AREA AMD
SEX--W/ORK HISTORY SAMPLE FOR SAN FRANCISCO AND FOR SIX CITIES COMBI

v i

Yoars of residencs

San Francisco

“ Six Cities Comrbined

=

in Standard Metice Median nusber| Median number
Number Percent Jobs held Nuxber Parcent Jobs held
Total monB 213,354C 100 2,5 []2,350,2578 | 100 2,2
- 0-5 years - 44,326 21 3.6 314,493 13 3.2
6-11 years 29,994 1, 3.5 218,931 13, 3.5
2220 yeoars 32,052 15 2oL 250,796 . 11 2.2
2% ard over 106,972 50 1.8 1,536,035 65 1.9
© 1 vomer® 115,3840 100 2.2 ﬂl,th,l%F 100 2.0.
o285 yeavs 34,486 30 3.1 173,328 16 2.9
611 year 21,123 18 2.8 146,684, 13 2.8
12-20 years 15,806 14 1.9 135,080 12 2.1
21 erd over 43,970 38 1.5 . 649,046 59 1.6

Afxcludes persons with only casual or odd-job work, 1940-1949.

BIndividual

Cixcludes 148 men nct reporting years of residence.
DExeludes 144 wemon not reporting years of residence.
Efxcludes 923 men not reporting years of residence.
FExcludes 219 wouen not reporting years of residence.

iters do not always add to totals because of rounding.

\

Source: Occupational Mobility Survey, San Francisco, and Six Cities Combined, Table W51,



-32 =

group was associated chiefly with the relatively high proportion of migrants
in the group., This matter will be further explored in Report No., 3,

Momber of Civiiian Jobs by Major Qecupation Group

Table 17 indicates that the mobility of workers in the various major
occupation groups, as measured by median number of civilian jobs held,
differed considerasbly, In the case of San Francisco men, thers was a
wide difference betwszen the median numbers of jobs held by professional
and meanagerial workers on the one hand (1.8 jobs in both cases), and ths
median number held by laborers on the other (3.3 jobs), Differences
- between ad jacent groups in the Census classification schems, however, wers

in many cases not wide enough to be considered necessarily significant. If
we compare the men's groups with the women?s groups in San Francisco, we

find that the varlations by occupation group were somewhat similar for the
two sexes but that the medien for almost every male group was a little

higher than ths median for the corresponding femals group, These differences,
were not large enough to be considered significant, but they terd to ruls

out sny inference that the higher mobility of San Francisco men was entirely
attributable vo the fact that the wen were more heavily concentrated in the
more mobils manual groups than were the wowen, :

The range of varletion among major cccupation groups, with respect te
median numbar of Jobs held was somewhat wider in San Francisco in the cass
of both sexes, than in the six cities combined. Another way of expressing
the same poiant is that while differences between the medians for San Francisco
and for the six cities combined were insignificant in the case of some of
the cecupaticn groups (particularly the lces mobile groups), they wore quite
iargs in the case of certein other groups. The differences wera especislly
large for crafismen and service workers,in the case of men., Why was it that
San Frenclsco workers who were employed in certain occupation groups in 1950
had been ore mobile in the 1940«49 period, ae messured by median number of
civilien jobs held, than the corrscpording workers in the six cities ccmbined,
Jriticnlarly in the case of the men? Was it chiafly bocause the relevant
Szn Frencisco occupation groups included larger proporvions of migrants than
©he correspording groups in the six cities combined? If we compare Table
16 with Tablo A-6 {Appendix), we do terd to fimd that the occupation groups
for which median numbers of jobs held were higher in San Francisceo than in-
the six cltles combined were also, on the whole, the groups which included
comaratively large percentages of migrants, either wartime or postwar, In
the case of the women’s groups, this comparison must be regerded as suggestive,
rather than conclusive,; for the number of wemen in most of the Sun Francisco
female occupation groups was so smzll that we cannot attach significance
either to differences between them or to differences between the San Francisco
groups end the correspording groups in the six cities combined,

Were the variations among major occupation groups with respsct to median
nurber of jobs held associated with age differences? So far as San Francisco
is concerned, the answer appears to be no. If we ¢ re the median ages of
workers in the various occupation groups (see Table 1) with median numbers
of jobs held, we find no tendency for the groups with relatively low mediesn
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TABLE 17. PERCENT OF WORKERS AND MEDIAN NUMBER OF CIVILIAN JOBS HELD, JANUARY 194O-
DECEMBER 1949, BY MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 AND SEXe-

WORK HISTORY SAMPLE FOR SAN FRANCISCO AND FOR SIX CITIES COMBINEDA

Major occupation group of longest - San Francisco Six Cities Coxbined
job in 1950 and sex - .| Number | Per-|kedian numberij Numbsr Per—| Fadian nanhier
. cent] of civilian centy of civilian
jobs held Jobs held
Total menB 213,208{100 | 2.5 2,347,863% 100 2,2
‘rofessional, sechnical, & kindred workers| 19,6511 9 1.8 22L,,167 | 10 1.9
‘2nagers, officials,& propristors, incl. : ‘ ‘
farm h03 927 19 l.«as ‘ 3?6’)412 16 lo9
>lerical and kindred workers. 17,139] 8 2.3 187,950 8 2,1
Jales workers -1 19,5031 9 2.6 15,865 7 202
“raftsemen, foremen, and kindred workers 39,6931 19 3.0 522,817 | 22 2o3:
Dperatives and kindred woakers 29,991 14 2.9 509,317 1 21 2.5
’wivate household workers 591} =H L,071 | -H
Service workers, exc., private household 31,028 15 3.0 213,212 9 2.2
‘2borsrs, incl, farm but not mine W,U80 71 T 3.3 155,006 | 7 2.8
Total vomend 2955 100 2.2 1,200,681 100 2.0
érofessional, technical, & kindred workers 12,789 11 1ok 92,964 8 1.5
Yanagers, officials, & propristors, incl. '
famn ‘ 9,L8li 8 2.1° 78,364 7 2.0
cal and kindred workers 46,556 L 2.1 335,283 | 33 2.2
Nails worﬁcr“ 8,765 8 2.5 67,306 6 107
srafismen, foremen, and kindred workersG 1,724 L 19,12 2
Uperatives and kindred workers 12,932 11 2.1 309,092 | 28 2.1
“rivate household workers Lhy67 L. 2.7 38,122 3 262
Scrvice workers, exc. private household 17,53C} 15 2.5 150,418 ¢ 1L 2,0
“aborers, incl. farm but not mineCG 1,008 I : h 9,676 1

‘Zxeludes persons with only casual or odd job work, 19L0-1949,
“nddvidual items do not always add to totals because of rocundinge
Ufciudss 294 sen not reporting occupation of longest job in 1950.
DEmc*ud -3 575 women who were in the Armed Forces in 19500
““*cluﬁus 321 men not reporting.occupation of longest job in.1950 and 2,996 men who wsre in the

Armed Forecs in 1950,

"Treludes 25 women not reporting occupation of 1ongest Job in 1950 and 3,682 wumen who were in the

Armed- Foreas in 19500

“?ﬂ mcdiana have been calculated for occupation groups with fewer than 2,955 men or 2,87 women

/San Francisco) or
‘Porcent not shown where less than 0.5,

LFATCE S

30,599 men or 30,0LL women (Six Cities Comb;ned)

Occupational Mobility Survey, San Francisco, and Six Cities Combined, Table W-52,



TABLE 18, PERCENT OF WORKERS AND MEDIAN NUMBER OF CIVILIAN JOBS HELD, JANUARY 1940~ .
DECEMBER 1949, BY MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 AND sr::x-—,
WORK HISTORY SAMPLE FOR SAN FRANCISCO AND FOR SIX CITIES COMBINEDA

Major industry éroup‘of longest

San Francisco ‘l

Six Citiez Combined

Number|Per-{dedian number| Number |Por-] Hedizn numbar
job in 1950 and sex -cent] of civilian cent] of civilian
Jjobs held jobs helAd
Total menB 213,502{100 2.5 ll2,351,180 |100 2.2
Construction 18,321] 9 3.l ﬂ 190,722 | "8 2.9
vianufacturing 37,234 17 2,5 796,089 | 3 2,2
Durable goods 19,350f .9 205 L77,919 1 20 202
Nondurable goods (incl. not specified
'n.fra) 17,8?8 8 2oh 318,171 1,-1 2,1
“ransportation, communication and other
public utilities . : 25,113] 12 2,3 273,653 | 12 2,0
‘holesale and retail trade . 57,180] 27 2,5 518,00L | 22 2.
A1l other industriesC 15,3541 35 2.3 572»7}2 ,ZQ. . 2.0
Total womenB 115.528{100 2,2 1,104,355 {100 2,0
‘onstructionD LW 1 Ss854 | 1
Yarufacturing 19,9731 17 2.1° 382,790 | 35 2.1
able goods . 6,610] 6 2ol 156,623 | 14 200,
sondurable goods (incl. not specified oo
nfre) 13,363] 11 1.9 226,367 1 21 2,0
{ransportation, communication and other .
pdblic utilities 6,754 6 2.1 46,688 1l
+holesale and retail trade 30,319| 26 2.1 256,268 | 23 1.9
311 other industriesC 57,046} 50 2.0 410,755 | 3 2.1

‘ixcludes persons with only casual or odd job work, 1940-19L9.
“Individual items do not always add to totals because of rounding.
“Includes persons whose industry was not reported or who were in the Armed Forces in 1950

DNo medians have been calculated for industry groups with fewer than 2,955 men cr 2, 87h wormen
(San Francisco) or 30,599 men or 30,0L) women (Six Cities Combined),

Source: Occupational Mobility Survey, San Francisco;'and Six Cities Combined, Table wa53g
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ages to display high mobility or vice versa., The one clearcut exception
viag the male managerial group, which had a high median age and a compar=-
atively low mzdian number of jobs, but this appears to be the exception
that preves the rule.

lunber of Clvillan Jobs by Major Industry Group

Variations in mobility among major industry groups, as measured by
numbers of civilian Jobs held, were not as wide as variations among major
occupation groups. The construction industry stood out as an industrisl
group in which the median mele worker had held an unusuelly large nunber
of civilian Jobs during the ten=year period, in both San Francisco and the
six cities combined, In the six cities combined, women workers in the
transportation and utilities group had held a comparatively small medien
number of jobs. But, on the whole, medians for male workers in the verious
major industry groups in San Francisco did not deviate widely from the
redien for all San Francisco men with work histories, and similarly for San
Francisco women and for both sexes in the six cities combined. Of course,
the fact that a number of industries have been combined in an "all other"
category msy tend to obscure some differences, but the size of our sample
does not Justify intensive analysis of the smaller industry groups.

As wus the case with occupation groups, the median mumber of jobs
held by men in the various industry groups tended to ba higher than the
median number held by women in the same industry group., Again, the
differences were not large enough to be considered significant in many in-
stancss, ’

As we should expsct, also; the median numbers of jobs held by San
Francisco workers were higher, in the case of a number of industry groups,
then the corresponding medians for the six cities combined, Again, as in
the case of occupation groups, we find that there was some tendency for
these differences to apply chiefly to those industry groups which included
a comparagively large percentage of either wartime or postwar migrants (see
Table A=7), : I

Number of Civilian Jobs Held by Sex

we postponed consideration of the qusstion as to whether there appeared
to bs a difference in mobility between the sexes which was independent of
sther factors; until we had completed our discussion of the influence of
other factors. Throughout the tables which we have been analyzing, whether
we controlled for age, years of residence, labor force exposure, major
cceupetion group, or major industry group, the median mumber of jobs held -
by women tended to be somewhat lo.er than the median number of Jobs held
by men, although in most cases the differences were so small that they could
not be regarded as necessarlly significant, One factor for which we were
not in a position to account fully was veteran status as a factor influencing
the mobility of the men, Text Table 1, and Apnendix Table A=13, considered
together, suggest that the high proportion of veterans in the younger male
age groups account for much of the difference in job mobility between men
and women., We are left, therefore, with the conclusion that, on the whole, -
the influence of sex as such had very little influence on Job mobility,
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Summarx

The analysis in the present chapter terds to indicate that age, broad
ocenpational level, and migration status were the most importent factors
V‘(,S")C/Q;.Lbl(; ior Job mo-~ili.ty allierontials ebserved in connection with the
San Francisco work history group. Of thsse factors, age and migration status
ware clearly closely related, but thore is suggestive evidence that each
exerted some independent influence. In our third report, we shall attempt
to explore more fully the relative influence of these two factors,

Insofar as we have been able to Jwdge on the basis of the broad ine
dustry groups analyzed in the present chapter, differences in major industry
group affiliation tended to be less important as a factor influencing mobility
than differences in major occupation group affiliation., Outside of the male
construction group, differences in job mobility among major industry groups,
as mcaswred by median number of jobs held during the preceding ten years by
workers employed in those industry groups in 1950, were not marked.

Veteran status clearly had an influence on numbers of changes in activity
-status, Whether it also influenced numbor of jobs held we cannot be certain,
but it is highly likely that its influence was important. As a factor in
mobility, however, veteran status must be regarded both as a transitory
phencmenon and one which is closely related to ags,

Differences in labor force exposure also had an influence on mobility,
but here again we are dealing with a factor which is closely related to age
-and, in the case of the men in the particular period we have studied, to
veteran status,
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CHAPTER V
PATTERHS OF JOB SEPARATIONS, 19h0h19h9
in the previous chapler we were concerned with factors in mobililty,
Tre present chapler will help us to round out cur picture of mobility by _
focususing attention on the factors which influenced a workert®s patiern of

Job separations.

Pattern of Job Separations by Months in the Civilian Labor Force and Age

Approximately a third of the men and women represented by the work
history sample had had only one employer during the ten=year period (sse
Table A=16, Appendix). But, in the case of both sexes, the percentage of
persons with only one employer was higher for those who had beon in the
labor forco practically the entire period (L2% for men, LLE for women)
than for the work history group as a wholec. On the other hand, a relatively
gnall proportion of those who had been in the labor force 60=11l months had
‘had only one suployer, while those who had been in the labor force less
than 60 months occupicd an intermediate position.t Thus, the differenczs
amang the three labor-force-exposure groups with respect to proportions
with only cne employer were consistent with their relative mobility rates,
as measured by median nunbers of jobs held,

Aza had an important influence on patterns of Job separations, just
ag it did on mobility. The percentages of younger workers with only one
employsr were ralatively small in the case of both sexes bubt increased
gteadily with advancing age. This relationship tended to hold, also, for
all threz labor--force=exposure groups.

Anong the persons with more than ‘one employer, the majority had had
no job shifts for ecouomic reasons, bubt the perssntage of women of whom
this was true was higher than the percentagz of men. 0lder persons had
axperionced relatively fewer job shifts of any description than younger
persons, but, if we examine Table A-16 carefully, we note that, among
perscns with mere thon one employer, the relative proportiona of persons
with no Jjon snlils for economic reasons showed some tendency to decline
with advancing agze. Toxt Table 19, which applics only to persons with
more than one employer brings out this relationship clearly.

. \

an

Thera wers difflerences, too, smong the three labor-force-sxposure

geoupes An this wespecte The percentage of men with more than one enployer

who nad had no Jcb shifts for economic reasons tended to vary inversely

with the period spent in.the labor force, Thus, although the men who had

bzen in the labor force practically the full ten years had experienced

Job chifts to a relatively lesser extent than men with shorter periods in

nnz lzoor force, a comparatively large percentage of those who had changed

ned experienced some separations for economic reasons, This suggeste

=0 Lne men with shorter periods in the labor force (chiefly veterans, as

wo ane¥) had been relatively less exposed to involimtary separations sssociated

« AHetually, U1 percent of the women who had been in the labor force less
han €0 monthks had had only one employer. 'the difference between this
parcentage and the corresponding figure of LL percent for women with 115-120
months in the labor force was not significant,



‘-736 a li

with .,hm wariime and poatv'rar shifts in prociuction 'r.han the mn who had been
in the : .Labor force throughout the deeadeol AT U : S

Tahla 19, Terc hn‘r. of Personza m.th ﬁore T,han One E‘apl ovar by Pa’ctcrn_ﬁ.
of Job Separations, January 19LO-December 1949, for each
Ags and La.bor-Force—Exposwe Group—-San Francisco Work
; T Hlstory SampleA :

it Persons mth ‘more than one employer

P [wath o Job
.‘ff‘, R separations

’;!Ionths in civil‘ian‘ L
flabor force, age in
1951, and sex -

e Per—'._‘ for eccnomic o
S *|. Total -|cent |reasons A1l other
Total men—all periods in e £ BT PSR R B
civilian labor, forcaB U1 2251 1100 | 57 1 L3 |
25-3) VearS‘ LR , -‘39,007', 100 b 6L - -390 |
55l years - 32,9&9 41001259 Lo

55 and over ' o | *?22,608" 10074 46 |5l
115-120 monthe in- civilian R R R e
labtor force . 978,1;56, 100+ {1 50 .- S50

6011l months in civilian ) R BT

labor force h7,281‘ 100 | 62 38
TLess than 60 months™ in IRTS S B RN | : S
civilian labor foree - .~ | 15,81 (200" | 74 . 26 AEEBNIS
Total womsn-~all periods in "~ | S SURERLIAN FEE SR
civilian labor for cezB o 12,.1301100 0 66 34
P53l yoara T R Y3 R B 32
.ivah years | 15551 {100 |66 34
55 and over - DR TRS O 8,\'.}46 100 {87 - © 43
115.-120 months in on.vilian SN R T o
Lc.JOI' forcs -1\5';3 . .25,865 100} 69 31
50.-11L monhs in c:.vihan T e IR RS VO o
labor force j31 613 s Ol e 36
Tess than 60 months in R PR R :
civilian labor forecs - .. 1h,656 200 | 63 37

Aixcludes persons wit.h cama.l or odd ;]ob work on.x.y and persons with no
civilian job, 1940-19L49. .

BIndividual items do not always edd t.o 'Lotels beca.use of rounding,

Source: Occupational Mobility Sarvey, San Francisco 5 Tables w-27 s W=33,
and W=39 (sea Append:.x, 'I‘able A-lé).,

lo Of course, the 1 men with more: than one" anployer who ha.d bem in the civilian -

labor force l15-120 months may have experienced job. separations for economic :
reasons to a relatively greater extent simply because they were, on the whole,

an older group. - That this is. not the ‘entire explanation is suggested by a °

detailed analysis of the data’ for age groups within labor—-force—exposure groups. = -
(not shown in Table 19).  Even among the younger age groups, ths percentage

with no job shifts for econom:lc reasons tended to vary inversely with the period

of time spent in thé labor ,force. - For the most part,.the age groups within

labor-rorce-expoaure groups are too anall to Jnstit‘y this type of detailed analysis,
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To the extent that differences prevailed among the female labor-force-—
exposure groups, thsy were the reverse of those which prevailed for men.
The percentage of women with more than one employer who had had no job shifts
for economic reasons was slightly lower for the group with 60-11) months in.
the civilian labor force than for the group with 115-120 months in the
labor forca.

Pattern of Job Separations by Years of Residencs

We would expect to f£ind that relatively few migrants had had only one

employcro Not only was this the cas«y but there was a direct and consgistent

relationship between years of residence in the Arsa and proportions of persons
with only one employer (sez Table A-20, Appenuix)o The proportion of parsons
with only one employer increased with increasing years of residence. This
relationship held, also; for all three labor~force-exposure groups in the
case of both men and women. It was not independent, of courseg; of the
influcnce of age differences,

Table A=20 brings out certain additional relationships which are less
obvious., Apparently, the proportion of migrants, and especially of posiwar
migrants, was substantially lower among persons who had bsen in the civilian
labor fcrce nearly the full ten yosrs than among groups with shorter periods
in the labor force. Because this factor bhas an important bearing on the
nobility differcntials we have observed among the three laber-force=exposure
groups, wa present the relevant percentages inText Table 20,

Table 20, DPercent of Persons by Ycars of Residence in San Francisco.-
Oakland Standard Metropolitan Area, for Each Iabor-Force
Fxposure and Sex Croup—Sazn Francisco Work History c"'uQ.l.h

- v - s g

Yeoars of residence Total~-all pere '|Persons with Peracns with |[Percone with

et oo
e e ot o v st

in Standard Uetrow- iods in civilian |115-120 months | 60~11l months |less than 60
politan Arsa and . labor force | in e¢ivilian in civilien meniths in
sex ' labor force labor force civiiion labor
: force
Total zen 211,137 135,045 - 55,407 20,485
Percent 100 100 10C o 1a O.'i .
C-5 years 21 1 X 33 b7
6-11 years 1, 13 19 11
1220 years . 15 17 ' 13 i
21 ysars and over 50 59 ‘ 35 ki3
Total women 2118 45,981 40,665 20,57
Percent 100 100 100 300
0-5 years 30 9 32 b5
: 6“-14. years - 19 : 2 ° ‘ 23 2;.;
] 20 years : A ’ 19 12 )
§ :*‘. sarg and over 37 50 - 33 25

:'?'-.ft;:\'-l\.:.d.;-s prrsons with only casual or odd job work and perscns with nc civilil= icu.
191:0-1949,
Prxccludas 14l women not reporting years of residence.

Sovrce: Occupational Mobility Survey, San Francisco, Tables W= 30, W36, and W N2
(see Appendix, Table A=20).
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In the preceding section, we noted that the percentage of perscnz wiih
nore than one employer who had had no job shifts for economic reasons tconded
to decline with advancing age. If mligration status had little or no indew
pendent influence on the extent to which persons had experienced job separae
tions for economic reasons, we should ex.ppc’c. that the percentaps of persune .
with more than one cmployer who had had no job shifts for economic rozsons
would also hava declined with increasing years of residence (in view o.f.' the
direct relationship between age and y2ars of resideaca in the Area).

Table 21 enables us to examine the nature of this relationship more
easily by concentrating our attention on persons with more than one euployer,
In tho case of women with more than one smployer, the relationship betwoen
years of rasidence and percentages with no Job shifts for econouwic reazsons
wag in line with what we should expect. Among the more rscent residents
(a comparatively young group), the percentage with no job shifis for economic
reasons tended to be higher than among the residents of longer standing (eon
the whole, an oldor group). In.the case of men with more than one euployer,
on the other hand, the percentage of thos» with O to 5 years of residence
in the Area who had had no job shifts for economic rezsons was no higher
than the corresponding percentage for men with 21 or more years of residence
in the Area. The proportion with no job shiifte for economic rezsons was
lowast in the case of wartime migrants (6 to 11 years of residence).

Table 21, Percent of Persons with More than One Tmployer by Pattern
of Job Separations, January 19/0-Dscember 1949, for Fach
Years-of-Residence and Sex Group--San Francisco VWork tHstory

Sampled
Years of residence in Persons with more than one emnmwv' 7 '
Standard ¥etropolitan =~ - ¥ith no Job T
Arsa and Sex A . separations {

Per-~ | for economic |

Towal | cent reasons ALL ‘other!
. - B ¢ =1 M e
Potal mend . 13,2511 200 |- 57 |
05 years -] 38,120 0 | 58 ” 12
6-11 years © | 264154 | 100 Ly - L
12-20 years 21,129 | 100 57 [ b3 '
21 vears and over 55,851 | 100 59 Ll
Total wonen 71,990 100 | - 65 [ a5
0-5 yoars 27,405 | 100 72 28
6-11 years : 156,668 | 100 66 3l |
1220 years 8,908 | 100 63 37
2). years and over ' 18,968 | 100 57 i3

Arsentudos persons with only casval or odd job work and personsg with no
civilian job, 1940~1949,

Bindividual itewms do not always add to totalsbecause of rounding

Syurers Occupatlonal Nobility Survey, San Franciseo, Tablss ‘.‘.’«»301 Vi35,
ORI (sc' Appendix, Table A ~20)0 ~ ,

e wmay tentatively infer that, if we were in a position to =liminai
the influence of age differences, we should find that male migrants ";u,r
more than one employer, particularly thasa who had migrated to the Area
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during the var period ’ ha.d Job separ...tions for economi«. reasons to a :
relatively greater extent than nonmigrants with more than one employero ‘
This matter will be. more i‘ully erplored in Repor't. No. 3.. _‘:f?’gvu i ;

Pattern of Job Separat:.ons bf Ma.]or Ocrupation Groups

For the ma,,or occupation groups, 1ni‘ormat3.on on pat.terns of job separa.- :
tions is presented in somewhat greater.detail than: for other groups. (See
Table A-17, Appendix)s Thus, for persons with only ond employer, a dise
tinctioh is dramn between those who were employed:throughout 1940-1$49 and
those who were not. This is an important distinction, sincs without it we
might be led to draw misleading inferences with respect-to differertials .
in wobility, We note, for instance, that among the men with mor: than one .
employer, the wajority had been employed throughout: 19h0m].9h9, whereas among
the. women with only one employar . only about halfl had baen: ‘employed through=
out 1940-1949. .On the other hand, the: percenta gas who had had more than ons
employer wels very similar for the t'm sexes. ( oi‘ thn men ana”'i'% ot the
women) o . v - e Ve '

- In the 11 ght of wha't we have alr@ady lsa.msd fron our analysis of
number of civilian jobs h:ld in-the previous chapter, it is not surprising -
to find that the male prefessional and managerial groups, 3= of 1950, in- .
cluded ths smallest percentagas of men who had had more thin cne employer .
in the 1940-19L9 period (51% and L9¥,respsctively). -OQutside of these two
groups, the psrcentages of men with more than ‘one'employer varied within
a very small range, frcum 68 percent in the case of clerical workers to 73
percent in the case of service workers.: imong 'the women's grows, s the proe.
fessional group stood out with a. ccmparatwely small purcentage o persens .
with more than one employer. The other women's groups included percentages
varying from 61 percent in the case of managerial worhers :md oparatives
Yo 75 percent in the case .of service woricerso ;‘ :

The most interesting data in Table. A~17 are those ralatmg to the
proportlono of _persons with no Job separations for economic reascas and all.
other combinations of separations. The Mail other" column gives us some
notion of the relative proportions of persons’ “in the various major occupa=
tion group3 who had experienced at least some 'job cepar ations for economic
reasons. Here again, the professional and wanagerial groups stand out from
the other male groups, with relatively low proportions of men in the "all
other” colum. On the other hand, the cmi‘tsmn, eperatives and laborers
groups had relatively high percentages in the Mall’ other" colum. In the
case of the women, sales workers and service workera :I.ncluded comparativsly
‘high percentages of persons in the "all cthzer‘" c'olumo g ’

We 8hall postpone e.ny attempt to diacuss the ...mpllcati ons of the variae
tions we have observed until.we have had an opportunity, in Chapter VI, to
study the proportions of to'bal f,job. shifta whic .were. ‘for’*economic or mon-
econom:i.c réasons.. Ao T : o

Table A-18 presents the pat‘r $in of Job separabions -,-ror each major
occrpation grein by months in the civilian labor .forces - In generaly, the
only rew point deserving of: special ‘conment which is brouph'b out by a
carcful study of this table -is thatitlere were rather marked differences.
in thé occupational .distributions.of the ‘three ' male )abor»force-exposure ‘
group3.  Ye shall not discuss these differéncas in déetail, but thoy do

tend to shed additional light on. tho di.fferm‘“__.‘ mobility characteristics of
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the three groups of menol

Pattern of Job Separations by Majoxr Industry Group

In Chapter IV, we found thal the median number of civilian jobs hald
by men in the construction industry stood out as being wnusually high. Iwen
Table A-19 (Appsndix) we learn that the perconbage of men in the construction
industry who had had only one employer in the 19L0.19L9 period was unusually
low. The rangs of variatlon among other mejor industry groups with respect
to percentages of workers who had had only one employer was not very =ide,
from 31 percent in manufacturing znd trade to 38 percent in "all ObﬂOP"
industrics, Among womens?! major industry groups, the range of variation
was & littie wider, and the pattern of variation was somewhat difierent from
that which prava;lod among men's- groups.

Hen who were in the construction industry i: 1950 not only had bccn

mora mobile than other male industrial groups but also had expe risnﬂad iob
geparations for sconomic reascns %o 2 rslatively large nxt@nto Approximately
half of the men in the construction industry were in the "all other® colum,
indicating that they had experienced som: job shifts for economic reoaeons,
“Outsicde of the construction industry, the percentages of men who had had

some Job snifis for economic reasons rangzd from 22 vercent in transportation
and utilities and in "all other" incustries to 18 percent in manufacturing.

Mnong the major indusiry groups 1n'wh.cn any considerable number of
women were employed in 1950, wholesale and retail trade stocd oubt as the ine
dustrial group with the largeot proportion of women (31%) who had experienced
some job ceparations for economic rzasons. The range of variation among other
major induairy groups in this resgpect was not very wide.

i 3k # * 3 * % % 3

Our analysis of patterns of Job separations has indicated that those

groups of men and women which had tended to be least mobile, alss included
rolatively large proportions of persons who had had only one employer during
the ten-year periods There were also indlcations. that age, laboir-iovce -CXpOSUYe ;
years of residence in the Area, and occupational and industrial offiliation
tended to have some influence on the extent to which workers had axperienced Job
ssparations for economic reasons. Since the next chapter will shed fuwthor
light on this latter point, we shall not discuss the implications of thmse
differences at this staga,

~

s Table A-1d also indicater that ve ”’t*OuJ n patterns of Job sopovatlons
vy mujor occupation group were very 81milar for the three labor-forcc-eiposure

£ToUps o
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CHAPTER VI

TYPES OF JOB SHIFIS MADE BY PERSONS WITH MORE THAN ONE EMPLOYER, 1940-1949

We come now 10 an analysis of job shifts made by persons who had had
more than one employer during the 1940-194% period. Since the tables
which weo shall analyze were derived by a serles of rather complex steps,
w3 have included & brief descriplion of the procedures involved iin our
Note on Statistical Procedures in the Appendix. The important points to
baar in ndnd about these tables are (1) that they apply only to the shifts
made by persons wao had had more than one e ployer, (2) that the estimates
in the iables relate to numbers of ghifis rather than to numbers of persons,
and (3) that the terms occupation shift and industry shift as vosd in the
tables mea2n any shifd in a person's actual occupation or industry as deter-
nined Ly the detailed Census code, rather than merely a shift betwzen major
cccupation groups or major industry groups. It would actually be possible
frow these tables to calculate average numvers of shifis For the pexrsons
rspresented in the tables, but this would, on the whole, be 2 somewhat
misleading proccduxs bacause it would leave out of accownt the persons
who had had only one employer, (who, it will be recalled, did not represent
a2 uniform perceantage of all age, occupation, and industry groups). The
information on numbers of jobs hald (Chapter IV) gives a more relisble
picture of relative mobility.

The most striking point brought out by the first of the series of
$abizs on job shifis (Table A-2), Appendix) relates to the high propor-
tion of total shifts which involved a simltaneous change in employer,
occupation, and industry. Fifty-five percent of all the .shifts made by
wsn who had had more than one employer were of this complex typs, while
L7 psrcent of the shifts made by women with more than one smployer were
of this %ype. Apparently, 1f a person changed his occupationg he also
tonded to change his industry, for the proporticn of shifts involving a
change in =mployer and occupation without a change in industiry was very
snall for both eexes, Somawhat more impertant, especially in the cass
of wemen,; were shifis involving a change in employer and industry with-
oub an accempanying change in occupation. Approximately a fifth of all
shifts in the case of both sexes involved a change in employer without
an accompanying change in either occupation or industry. Very few shifts,
relatively, wmade by persons who had had more than one employer involved
a return to the sams job.

The distribution of job shifts by type of shift was, on tae whole,
very similar for the three labor-force-exposure groupe in the case of .
both sexes. The mosi notsworthy difference appeared in the case of men
vho had been in the labor force less than 60 months. The percentage of
sniits made by these men which involved a simultaneous change in employer,
occupation, and industry was relatively high. This is consistent with
the Vamiliar fact,; observed in a number of labor mobility studies, that
young men who have recently entered the labor force tend to try out
varions types of jobs before locating the type of job which satisfies

il .
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There were some significant differences in the relative proportions
of various types of shifts made by msn who had experienced no job shifts
for economic reasons during the ten-year period and these with ¥all other
ccrmbinations® of shifts (see Table A-22), Thus; the proportion cf shifts
involving a simultansous change of employer, occupation; and indusiry was
relatively high for men who had experienccd no shifts for economic reasons.
On closer examination, w3 find that this held true only for the2 men who
had been in the labor force less than 115 months. This suggesis that vei-
untary shifts, at least on the part of men who had been in the labor force
less than full period, were more likely to involve a simultaneous change
in employer, occupation, and industry thar were involuntary shiftsol The
sams type of relationship dic not hold true for women. In fact the reverss
relationship prevailed to a significant extent for women who had been in
the civilian labor force 60 to 1l months.

Types of Job Shifis by Age

L&

Apparently, age had some influence on types of job shifts (see Tablo
A=29, Appendix). The most common type of shift «- the empnloyer, occupa~
tion; and industry shift =—- tended to decline in relative importance with
increasing age of the groups making the shifts, On the other hand,ihe
velative impoirtance of "employer shifts only“ tended to incrsase with
advancing age, and there was some tendency, in the case of meng for the
relative. proportion of "employer and industry" shifts to increase with
advancing zge. On the vhole, the table suggests thaty on the pari of
people who change jobs at all, the ties of attachment to a particular
occupation tend to becomec somewhat stronger with advancing age. If weo
consider this in conjunction with tne fact that 5C percent or more of
pevzens aged 55.and over had had only one employer in the tem-vear period
(Tabvlo A—lé)g we are led to infer that occupational changes by older per-
sons are relatively unimportant, v

Cne other point is worth noting in connection with Table A=29, For
younger women, the percentage of "employer, occupationy and industry shifis®
was gcmewhat smaller than for younger men, but this difference tended to
disagpear with advancing age. .

Tables A=30 and A-31 (Appendlx) enable us to dlstinpuish between job
ehifte for economic and for noneconomic reasons by type of shift for the
various age groups. In the case of men, a significantly larger percentage
of job shifts for noneconomic reasons involved a simultaneous change of
employer, occupation, and industry than of job shifts for esconomic rvasons,
This contrast held, moreover, for all age groups for which shifi{s of. both
types were sufficiently numerous to justify the computation of percentage
distributions — i.@., for all age groups up to 65 years of age and over.
Onco againy then, there was some suggestion that, at least in the case of
ren, voluntary shifts were more likely to invol ge a change in both occupa=
tioan and industry than were involuntary shifts.¢ This inference must be

L. Gf, discussion of Tables A-30 and A-31; below.

2, This type of contrést was previously noted in our analysis of Table A4-22,
wiere, however, it did not hold for men who had been in the labor force 115-
120 months, and where the distinction was between shifts by perseas with no
Jjob shifts for economic reasons and by persons with all other combinations:
of shifta,
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regarded as somewhat, tentative, since the distinction between Jjob shifts
for noneconomic and for cconomic reasons does not precisely corrsspond to
a distinction between voluntary and involuntary shifts,

One additional point is brought out by a study of Tables A-30 and A-31
== there was some tendency for job shifts for economic 1reasons to increase
in relative importance with advancing age. This relationship may be dis-
cerned clearly in Text Table 22, There is a suggestion, furthermore,
that 55 to 6L years may be a critical age range in which job shifts for
economic reasons are likely to assume somewhat greater relative importance
as a percentage of all job shifts than for other age groups. The table
indicates, also, that job'shifts for noneconomic reasons accounted for a
somewhat larger proportion of women's shifts than of menfs shifis,

Table 22, Percent of Job Shifts for Economic and Noneconomic Roasonz,
- Jenuary 1940=December 1949, for Each Age and Sex Group of
Persons with Morxre than Ons Emmloycr--San Francisco Vork
History Sample

e

Age in 1551 Shifts by persons with more than one employez }
and sex Number | Percent {Fof economic [For nonccon-
' reasons omi.c_reasons |
Total shift : ‘
by man L23,236 100 . 2l 76 |
b5-3), yzars 127,675 200 20 . g0
55-Ll years 149,399 <100 21 ' 79
po=-5h years ! 91,870 100 26 qn
55~6l ysars 13,532 100 L3 57
SS and over — : 119760 100 35 65
Total shifis
by women 197,583 100 19 81.
R5-3), yoars © 78,031 100 15 85
?5 -LY years - 65,236 100 18 : 2
ﬂg Sh y=ars 38,510 100 -2 76
p5=bl years 12,786 - 100 | 29. 71
65 and overt 3,020 o o
A

No percentages have been calculated for male age groups with fewsr than
“L,433 shifis or for female age groups with fewer than 3,4L9 shifts,

Sources Occupational hobility Survey, San Francisco, Tablas V=19 and
W20 (coe Appendix, Tables A=29 to A=31),

EXPQP of Job Shifts by Major Cccupation CGroup

here were scme significant differences in types of shifts made by
pericre in the various major occupation growps. This was parmxcu.arﬂy
%ot iu the ease of mens.  Thuz, only about KO psrcent of shifts made by
wen n the Yerafismen, foremen, and kindred workers®™ group involved o
sirulusnoous change in employer, coccupation and industry. This was the
lorcst percentage of such shifts for any major occupation group. If,
morasover, we ccmbins "employer and occupation®™ shifts, with “enmploysr,
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occupation, and industry® shifts, we find that these two types of shifts
together accounted for a lower percentage of all shifis made by the crafts-
men group than by any other major occupation group. This suggests that
craftsmen, although a relatively mobile group (as measured by median
number of jobs held) tended, when thcy did move, to shift occupations to

a relatively lesser extent than men in other major occupation groups. In
this latter respect, the group which most rescmbled the craftsmen group

was the profecsional groupo: This is an interesting, though perhaps not
surprising, relationship, in view of the fact that, of all major occupation
groups; professional workers and craftsmen tend to posess the most special-
ized skills or training.

. On the other hand, “employer, and occupation® shifts and ®employer,
occupation, and industry®™ shifts, considered together, accounted for an
vnusually high proportion of shifts mades by men in the managerial,
clerical, and laborers group., These were the groups, theng which, when
they did move, tonded to display relatively little attachaent to a par-
ticular occupation. "

If we combine Temployser and industry” and "employer, occupationy and
industry® shifts, we find that, on the whole, the groups which displaysd
relatively little attachment to a particular occupation were also the
groups which tended to display relatively little attachment to a particular
industry.

Apong wemen's occupation groups, the contrasts of this general chare
acter were less marked, and in any case, the total number of shifts was
too small, for mosit occupation groups, to yield a very reliable percentags
distributions For tne-two groups with the largest numbhors of total shifts
~- Pclerical and kindred workers" and Mscivies workers sxcept privats house=
hold" w= %he percantages of "employer and occupation® shifts and “employer,
occupation, and industry® shifis combined zppeared to be comparatively lowe
In other words, theee groups, when they did change jobs, -tended to display
a rﬁtixli&ll high degrae of attachmant no a pcrtlcular occupauLono On
low dvgrﬂe of attachment to a particular lnduvtqlo Approximately 79 pen»
cent of all shifts made by female clerical. workers involved a change in
,ndustryo? For service workers, the corresponding percentage was “60
percent, lower than for any other female major cccupation group excspt
privats houschold vworkers - i.e., female service workers appeared to
have a relatively high degree of attachment to particular industriea.

Tables A=2l4 and A=-25 enable us to draw a distinction betwzen shifts
for economic and noneconomic reasons. for the major occupation groups.
5incs the total number of shifts for economic reasons was vexy small for
some occupation groups, particularly in the case of women, we must bs
wary of attaching much significance to percentage distributions based on
these totals., We shall therefors confine our comments to a few groups
which had experienced substantial numbers of shifts of both types.

1o ino totel munber of shifis made by the male prolfessional workers was
50 small that the percentage distribution based on it cannot be regarded
ag very reliable.

20 YoBoy were either "empIOJer and industry" bhifts or "employer, occupa=’
ticn, and industry" shifts. .
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We have already noted that for male “craftsmen, foremen, and kindred
;orkers® the percentage of eghifts which invelved a simultancous change of
enployer, occupation, and industry wags comparatively emall, This was
especially true of shiftis made by this group for sconomic reasons, of
vhich only about 27 percent were of the "employer, occupation, and industry®
typs, as compared with L7 percent of the shifis made by the grouvp for non=
eccnowic reascns., On the other hand, 4O percent of the economic shifts
mads by criftsmen were employer shifts onlys as compared with only 25 per—
cent of the noneccnomic shifts. This same type of contrast showed up for
the gther male manual groupsy, but less sharply than in the case of craftse
3o

Thore were soxz interesting differcnces among major occupation groups,
also, with rcspect to the relative importance of job shifts for cconomie
and noneconomic reasons, as Text Table 23 indicates. Although job shifts
for noneconcmic reasons were much the mors numerous of the two types of
shifts for all male occupation groups, they r@o:ebﬁntad relatively small
percantages of total shifts made by laborers and craftemen and 1o *mlatlvala
large percentages of total shifts made by professional and managsrial
workers., Yhers were variations among the women's groups, also, in this
respact, bul again we must be wary of drawlig positive infercnces bescause
of the small total number of shifts made by most of the women's groups.
For clerical workers, the group with the largest anumber of shiftis, the
propoxrtion of shifts for noneconomic reasons was comparatively highe

Types of Job Shifis by Major Industry Group

Throughout our analysis thus far, the ccntrasts between mals construce

tion workerz and obler broad indLSDL**l gronps of workers with iecpsct o
various aspects of mobility have beaen quite morkeds. This is no Igsc true
of types of jou shifts than of the other mobility characteristics vhich
ve have been analyzing. The percentage ¢f totzl job shifis by consizuction
workers which invelved a simultansous change in employer, occunatiocn, and
industry was congidorably smalier than for any other broad indusirial
group, male or female, I wo combine "employer and occupatior® shifts
with “employer, occupation, and industry" shifts, we find, also thai these
tzo types of shifts logether accounted for a considerably smaller peicont~
age of shifvs made by male construction workers than by other typos of
workers, In other words, while male construction workers were relatively
mobile, they displayed a comparatively large degree of attachment to a
particular occupation when they did mcve. On the other hand, the percent-
age of "Employer shifts only was comparatively high for the carnstruction
group and the percentage of "employer and indusiry®™ shifts was somswhat
higher than for some of the other industrial groups., Thess conirashs bo=
tecon male workers in the construction industry and in other industiries
are not at all surprising. The very nature of the industry inovitebly
tends to produce frequent job ehjfts, but the skilled craftsmen who play
& corparatively important rolc in the construction industry mlgﬂt be
expwctﬂd ‘Yo display a comparatively high degree of attachmant to their

respoctive occupations.

.

1. In the cas® of laborers, the difference was HOo 1arge enough to be
considersd necessarily significant.




T4BLE 23, PERCSNT OF JOB SHIFTS FOR ECONOMIC AND NONECONOMIC REASONS,
JANUARY 19L,0-DECEMEER 1949, FOR EACH MAJOR OCCUPATION™ AND
SEX GROUP OF PERSONS WITH YMOEE THAN ONE EMPLOYER——SAN
FRANCISCO"WORK HISTORY SAMPLE

-t

f  Shifts by persons with mors than one employer

lajor occupaticn group of longest t _ For economic|{lfor nonecon=
job in 1950 ond sex - Number Percent reascns omic reasons
Tctal shifts oy men o 422,238 100 2L 76

Frofessicnal, technical, and kindred workers T 26,162 100 15 85
ienagers, oificials, and proprietors, incl.farm|  L6,L06 100 18 82
Clerical and kindred workers 32,961 100 21 79
Salas workers 39,163 100 2l - 76
Craftemen, foremsn, and kindred workers 99,60L 100 29 71
Operatives and Icdindred workers - 68;270 . 100 ' 21 73
Private househiold workers ' 296 ' '
Service workers, exc. priwvate household 73,751 100 20 80
Laborers, incle farm but not mine 35,621 | 100 3L 66

Totel shifts by women 196,887C 100 -1 81
Professional, technical, and kindred workera 12,937 100 9 9.
lianagers, officials, and proprietors, incl.farz 15,090 100 19’ a1
(7cal and kindred workers - 77,453 100 15 85 -
Siand WOTKETS 17,104 100 2k 76
Graftsmen, foremen, and kindred workers 5,603 100 L3 59
Gperatives and kindred workers 18,250 100 - 23 77
><vate houschold workers 9,487 100 29 71
Service woTkers, exc. private housahold 39.376 100 20 8o
Leborers, incl. farm but not mine? 1,582 ‘

"‘,f.ia.jor occupation group of longest job in 1950
Bixcludes shifis of 146 men not reporting occupation of longest job in 1950,
Uhixcludes shifte of 575 women who were in the Armed Forces in 1950,

Do percentages have been calculated for male occupation groups with fewer than L,U33 shifts or
for female occupation groups with fewer than 3,4L9 shifts.

Sources Occupational Mobility Survey, San Francisco, Tables W=15 and W-17 (ses Appendix, Tables
A=-23 10 Ac-?S)c L :



The industrial group in which the highest percentage of shifts wers
of the "employer, occupationy, and industry" variety in the case of both
won and women was the transportation and utilities group. W¥hether this
was equally true in the case of other cities in the survey, we are not at
this point in a poaiticn to know, but thare are reasons for supposing that
it might not be, As we have prcviously had oCzasion to point out, employ-
ment in the transportaticn industry in San Francisco increased markedly
during Wworld War II, Furthermore, it may well be that workers engaged
in waterfront activities, who undoubtedly represent a larger proportion
of San Francisco's male transportation workers than of the correspording
male groups in most of the other cities; display somewhat different
-mobility characteristics from workers in, say, the railroad industiry,

Tablecs A=27 and A-28 enable us to distinguish between shifis for
economic and nonsconomdic reasons for broad industry groups. With
respact to types of shifts, the differences betweon these two tables take
the form with which we have by now become familiar. For nearly all
incustry growps, "emoloyer, occupation, and industry™ shifts represented
a larger proportion of shifts for noneconomic reasons than of shifts for
economic reasons, and the differences were wider in the case of men than
in the case of womendo

Once mors, 2lso; we find that there were differences among the various
groups of persons with more than one employer with respect to the ralative
provortions of job shifts for econcmic and for nonecomomic reascns., Table
2}y brings out these differences. ‘ha percentages of shifts for economic
raasons were especially high for men in construction and in manuifacturing,
for perhaps somewnhat different reasonz in the two cases, lhe scasonal
character of the constructicn industry wouvld tend to give rise to job
scparations for economic reasons, but, in addition, there wers important
-longer-term fluctuations in construction activity during the dccade of
the forties which were partly cyclical in character and were, in part,
related to the imnposition and subsequent removal of wartime restrictions
on the uze of building materials. In the case of manufacturing, the
relatively high porportion of job shifts for economic reasons probably
seflecls chiefly the impact of the wartime expansion and subsequent
contraction of activity in the durable goods industries., The fact that
vhe proporvion of job shifts for economic reasons was considerably lower
for women in manufacturing who had had more than one employer than for the
corresponding group of men undoubtedly reflects,at least in part, the fact
that a larger proportion of the womsn were employed in nondurable goods
industriesa. , :

Swinary

The main points brought out in the present chapter may be summarized
as follows:

1o More than half of all job shifts made during the 1940-15L9 period
by persons represented by the San Francisco work history sample who had
ned moxre than one employer involved a simultaneous change in employer,
s2oupaiion, and industry. This type of shift, however, tended to raprasent
a larger percentage of shifts for noneconomic reasons than of shifts fou
cconomic reasons. This suggests that, had our study covered a period in
which the econdmic environment was less favorable to voluntary shifts
than was the decade of the forties, we should have found that Yemployer,



-TABLE 24, PERCENT OF JOB SHIFTS FOR ECONOMIC AND NONECONOMIC CNSg
JANUARY 1$L0-DECEMBER 1949, FOR EACH MAJOR INDUSTRY™ AND
SEX GROUP OF PERSONS WITH MORE THAN ONE EMPLOYER==

SAN FRANCISCO WORK HISTORY SAMPLE

Major industry group of

Job shifts of pereons with more than one employer

longeat job in 1950 . |For economic|For nonecon-
and sex Numbes Percent reasons omic reasons
Total shifts by mon 4,20,6038 100 2l 16
| Construction Sk, 247 100 35 : 65
Manufacturing 70,936 100 33 67
Transportationg; communication, '
and other public utilities L5,077 100 19 81
Wholegale and retail trade 117,623 100 22 _ 78
A1l other industries 132,726 1C0 19 81
Tctal chifts by wowsn 197,316 100 19 81
Construction 11,886 100 18 82
Manufacturing 29,751 100 21 19
Transportation, commnication,
and other public utilities 9,482 100 17 83
Wholeeals and retail trads 62,653 100 : 22 78
A1l other industries 90,539 100 16 84

A

Hajor industry group of bongest job in 1950,
Bpxcludes onifis of 591 men not reporting industry of longest job in 1950,

CExcludes shifts of 575 women who were in the Armed Forces in 1950,

Source: Occupational Mobility Survey, San Francisco, Tables W-16 and W-18
(see Appendix, Tables A~26 to A-28), , .
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occupation, and industry™ shifts played a somewhat less important role.

2, Age, occupational level, and, to a lesser extent, broad industry
groupings &1l had some influence on types of shifts, Uifferences in the
length of time persons had been in the labor force, however, had, for the
most part, relatively little influence.

3o "Employer, occupation, and industry® chifts were relatively more
important for men than for women and for younger persons than for older
persons, They represented well over half of all shifts made by male workers
other than professicnal workers and craftsmen, but were especially import-
ant for male clerical workers and laborers. Thay constituted a somewhat
smaller propoxrtion of all shifts mede by female clerical and service worksrs
than by women in othsr occupation groups. They represented more than half
of all shifts made by male workers in every broad industry group except
the construction industry, but were especially important for men in the
transportation industry. They were important, also, for women in the
transportation industry.

L. Age, occupational level, and broad industry groupings tended to
have some influence on the relative importance of job shifts for economlic
reasons., Jlhese shifts, though they represented less than a fourth of all
shiits made by persons with more than one employer, were somewhat more
iwportant for men than for women, for older persons than for younger per-
sons, and for males craftsmen and laborers and men in the construction and
manufacturing industries than for other groups of workers with mors than
ona employer. On the basis of data in- Chapter V, moreover, we may infer
that they were prOJably'somewhat more important for mlgrants than for
nonmigrants,.
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CHAPTER VII
CONCLUSIONS

The Occdpational Mobility Survey was designed primarily to test the
following hypotheses:

(1) that occupational amd/or industrial differentials in mobility are
sufficienlly great to affect manpower requirements estimates at
broad levels of occupational skill or industry groups and there=
fore affect total requirements under varying levels of production
requirements, _

(2) that regional differentials in job shifts and in movement into
and out of the labor force are sufficiently grsat to require as-
sessment in the planning of industrial mobilization and manpower

‘recruitment or controls, /

(3) that the patterns of and factors in mobility vary sufficfently
.in different occupations and industries to require variations in
the procedures planned for recruitment of production workers in
peacetime or in an erergency.

Of these three hypotheses, only the first and third can be tested
through an anslysis of the data for a single city. Furthermore, in connection
with the first and third hypotheses, we have little information, at this stage,
as to the extent to which the San Francisco results esgree with those for the
other cities. For the present, our results must be regarded as having applie
cability only to the persons represented by the San Francisco work history
smple ° - ‘ ’

One other point needs to be stressed here. Although we know thst many
workers in our sample shifted betweon major occupation and industry groups
in ths 1940-1949 pericd, our anelysis is based on an cccupational ané ine
dustrial classification of these workers in accordance with their longest
1950 jobs., Fortunately for our purposes, only a minority of the workers in
the sample were involved in interw-group occupational or industrial shifts,
and, on the whole, our analysis of the character of these inter-group shifts
indicates that they took place chiefly between those groups which in any cass
displayed relatively high mobility.

1. Qccupational differentials in mobility. Our analysis has indicated
cicarly thst thers aro important occupational differentiels in
mobility and that these differentials are probably sufficiently
great to affect manpower requirements estimates at broad levels of
occupational skill. The difference in mobility between professional
workers, at one extreme, and laborers, at the other, was quite wide,

~On the other hand, the differences in mobility between ad jacent
mejor occupation groups in the Census classification scheme werc
not’ wide, particularly in the cases of the various manual groups,
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‘hile age is an extremely important fector in mobility, our
anrlysis indicates that the occcupationsl diffexrentials which we
heve ovscrved were not, on the wiole, associlated with age differ-
Gl ceong Whie mojor ceiupablon groups or with vhe related factor
of mLtlerences in iabor force exposure. Again, while the persons
who had recently enteired the Area appeared to have been relatively
mcbile (in a job sense) in the ten~year period, there was no con=
sistent tendency for occupational differentials in mobility o be
asgsociated with differences in the proportions of migrants in the
various major cccupation groups. Occupational differentials in
robility did tend, on the other hand, to be associated with dif-
ferences in sducationsl backgronnd and, less consgistently, with
differences in earnings,

Irdustrial differentials in mobility. Our analysis of industrial
differcntials in mobility was based on a very broad classification
scheme, in view of the fact that the size of the sample did not
Juswlfy a study of finer groupings. Among the broad industry groups
which wore analyzed, male construction workers displayed comparatively
high mobility rates; but differences between the remaining groups
wers not wide, :
Wnile the specisl characteristics of the coastruction industzry

probably help to explain the relatively high mobility of construction
workers, there wsre other factor:s involvaed. There was, forr example, -
cn smsually large percerntege of postwair mizrants in tnp mile con=
stiuction group. Whether this indlcated that the relatively hign

‘:b mehbility of the construction workers was largely explained by

the relatively high proportion of migrents in their ranks ar whethsr
it indicated that construction workers tend to display both greater
Job mobility and _greator geographical mobility then workers in other
industries 1s not at this point entirely clear, We shall seek to
sned further 1light on this problem in our third report.

Coevpetional variations in patterns of mobility snd factors in mobilityo
G a1a1y51s has lndic&ted that there are important variations in
p2btterns of mobility which r*quire variations in procedures required
for recrultment of workers, Perhaps the most important illustration
of & difference of this kind was the contrast between patterns of
mobility of professional workers ard craftsmen, two grcups of special
importance in reletion to menpower recruitment problems, There was
cvidenca of relatively little movemsnt into the professional groups
frem other oecupation groups, irndicating that a scarcity of profes=
sicnal workers would have to bs met very largely through procedures
designed to make the requisite educational training aveilable to
young men and women on a wider scelc, On the other harnd, thers was
evidence that craftsmen could be recruited from other occupation
groups to a considerabls extent and that, in fact, a significant
proportion of men who had had experience working as craftsmen in
Vlorld Wer II were employed in other occupation groups at the end of
1949. Another important type of contrast between these two groups
was that a coneiderably larger percentage of crafitsmen than of
professional workers had expsrienced job shifts for ecconomic reasons,
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Of the factors in mobility which we have specificelly analyzed
and vhich right vary among diffcrent occupation groz:pa,j age iz '
clearly the most fundamental and the most important, Whille thers
wore o2 differences amongz the major occupation gr'ou‘;d wé hove
net bec in a position, owing to limitaticns of sample size, to
detesrmine whether the tendency for mobility to vary inversely with
age held equally for all occupation groups, There is suggestive
evidence that it did not, Ve might hazard a guess that, while the
mobility of professional workers, and probably also of managerial
workers, terded to decline markedly with advancing age, the tendency
would not be as sharp or clearcut for, say, craftsmen employed in
the construction industry, or certain other groups of manual workers,
The tendency for a relatively large proportion of the job shifts
of older workers to occur for economic reasons would undoubtedly
not hold equally true for all occupation groups.

4o Industrial varistions in patterns of mobility ard factors in mebility,
There were some differences among broad industry groups in patterns
of mobility, but there were indications that these differences re-
flected, at leasl to some extent, the varying impact of the wartims
and postwnr production shifts on the different Industiry groups rather
than genuine industriel differentials in patterns of mobility, Men
in the construction industry apparently had had somewhat different
patterns of mobility from workers im other industries., To somo

p oxtent these differences (the relatively high propertion of job
separaticns for cconomic reasons, for empae\ were apparently
attmou able, at least in purt, to the special characteristics of
the industry, but to soms ertent (the high degrea of attachment’to
a particulaxr occupation) they were associsted with the occupationsl
comositlon of the men in the irdustry,

Ve have not been in & position to determine whether factors in
robility, such as age, differed among different industry groups.
Here again, however, we might hazusrd a guess thet there wers differences
between two such different industry groups as, say, durable goods
manufacturing® acd "finance,; insurance, and real estate", in the
extent. to which mobility declined with age.

Kobility profile of each major occupation grovp. In view of the fact that
rCfEronoss Lo 3 varying degrees and patierns of mobility for the different occu=
a‘m\m groups are sc&ttered throughout this report, we shall conclwde by at-
coupbing & "mobility profile" of each major occupation groun. In view of ths
small numeers of women employed in many of the groups, we shalil confine our
references Lo women Lo cases in which there were significant differences
betwesn the men and women in a-given occupation groupo

Diofeasional, technical and kindred workers, A1) things conaldc,red,, this
group was the least mobile of the major occupation groups, except perhaps in a
gsographical sense, Workers li the group had tended to change jobs relstively
Littls, and a comparatively large proportion of them had had only one employer.
There was relatively little movement into the group from cther groups and
relatively little wovement out of it to other groups., Comparatively few workers
who had changed jobs had experienced jJob separations for economic reasons, amd
Job shifts by these workers had involved a change in occupation to a lesser
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extent, relatively then in most other cccupation groups,

Tanoeers, officials, and proorietors, dncluding frrm, Workers whe weus
crployea in this oecupatlon group ir 1950 had ternded to display no greater
Job mobility, as mcasured by nzdien numbers of jobs held, or proportion

with oenly ono employer, than had professional workers (at least in the case
of the men), but there was evidence of comsiderably more interchange between
the monagerial group and other groups during the course of the decade than
had been true of the professionzl workers, Job shifts by managerisl workers,
moreover, had taken the form of "employer, occupation and irdustry" shiftes

to a rolatively large extent,

Clerical ani kindred workers. There appeared to be differences between
the mooilily characteristics of male and female clerical workers, but in
this case we are in a position to arrive at more positive conclusions ahout
the women than about the men, since the weomen make up much the larger group.
Women clerical workers displayed only moderate mebility, and there was
relatively little interchange between the group and other occupation groups.
Of the job shifts mede by women clerical workers, a relatively esmall proe
porticn involved a: change in occupation, but a comparatively high proportion
involved a change in industry. Only a small percentage of total job shifta
were for economlc reasons, Of the shifts made by male clerical workers,
however, a considerably larger percentage had been of the complax "employer,
occupation and industry" type than was the case with the women,

Sales workers, Neither male nor female sales workers were sufficiently
nurecrous to permit our reaching positive conclusions about their mobility
cheracteristics. In general, sales workers displayed mxderately high )
nobility, and there wazs evidence of considerable interchange betwsen ths
group and other occupation groups. -

Craftomnen, foremen, and kindred workers. This group was one of the
more mobile groups. Furthermore, there had been e good deal of interchange
between the group and other occupation groups, although“during the war the
dirzction of movement was chiefly into the group and after the war the
dirzciion was chiefly out of the group. A larger proportion of the job
shifts made by crafismen had been for economic reasons than was true of
meny other groups, but, in shifting jobs, particul:rly for economic reasons,
eraflsuen had displayed a relatively high degree of attachment to a par-
ticular occupaticn, '

Operatives ard kindred workers, Male operatives had been about as
nobile as eraftsmen, ard there had been a conasiderable amount of movement
both into and out of the group, Over the course of the decade as a whole,
the outward movement had been quite large. While some of the workers who
hed moved out of the group had been "upgraded" to the craftsmen level, the
majority had moved to other ocoupational levels. With respect to pattern
of job sepsrations and types of shifts, operatives did not deviate greatly
from male workers as a whole, Female operatives appeared to have becn some-
what less mobile than the men, While this observation cannot be regarded
as conclusive, in view of the small muber of women in the group, it is
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consistent ‘'with the fact that female manufacturing workers in Sen Francisco
weére more heavily concentrated in nondurable goods industries than were the
men, Employment in the nondurable goods industries had been considerably
more sweble during the decede than employment in the durable gocds industries,

Service workers, including private houshold, Service workers had been
one of the more mobile groups, ard there had besn a considerable amount of
interchange between this group and other occupation groups, particularly
in the case of the men, With respect to pattern of job separations and
types of shifts, male service workers did not differ substantially from
male workers as & whols, In the case of femle service workers, however,

a somewhat smaller proportion of Job shifts had been of the complex "employer,
occupation, and industry" type than was true of most other female occupation
groups, .

Iaborers. Since the number of female laborers was insignificant, we
shall confine our remarks to the men. The male laborers had been highly
mobile, and there was a relatively large amount of movement into and out
of the group in both the war and postwar periocds. A comparatively large
percentage of the shifts made by laborers had been of the complex "employer,
occupaticn, and industry" type, and a larger percentage of shifts made by
the group had been for economic reasons than was true of any other occupation
group.
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Washington 25
Avgust 13, 1951

Source and Reliability of Estimates for San Franéisco
Occupational Mobility Survey, 1951

Source of data

The estinmates presented in this report are based on a sample of
approximately L,000 persons 1l years and over., For the most part these
persons were located in about 1,900 houscholds systematically selected
from all households in San Francisco which were enumerated in the 1950
Census of Population and Housing, The remainder were located in large
quasi households (hotels, dormitories, convents, etc.) and in units con-
structed subscquent to the 1950 Census. These types of places were sam-
pled scparately in order to insure adequate coverage and eliminate pog-
sible blases from the sample. - -

The estimates of total males and females 1l years and over are based
on a combination of data from the present survey and the 1950 Census. All
other estimates were obtained by inflating weighted sample rosults to the
estimates of total males and females 1l ysars and over.

Reliability of Estimates

Since the estimates are based on sample data, they are subject to
sampling variability. The following table presents the approximate same
pling variability of estimates of selected sizes for overall totals, i.e.,
those riot ¢lidssified by sex. The chances are about 19 out of 20 that the
difference between the estimate and the figure which would have been cb-
tainad from a complete census is less than the sampling variability shown

balowrs

Size of Estimate Sampling Variability
1,000 800
2’500. 1,200
5’000 1’800
10,000 2,500 N
25,000 3,900
50,000 o 5,400
100,000 ' 7,300
.250,000 10,100
500,000 ‘ - 10,000
610,&91 . 8,000

Estimates of characteristics by sex are subject to slightly less
sampling variability than that shown ahove. :
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The sampling variability of an estimated percentage depsnds uPon'
both the size of the percentage and the size of the total on which i%
is based. Estimated percentages are relatively more rcliable than the
corresponding absolute estimates. The following tablc presents the
approximate sampling variability of astimatcd pcrcentages based oa totals

-of salected sizes:

If the esii=
mated percente-
age iss

Apd 1f th

size of th:

610,491

l 500,000

250,000

3 _base ia

100,000

50,000

25.000

Then the chances ara about 19 out of 20 that the differsuce
between the estimated percentage and the percentage which'would
have been cbtained from a complete ceonsus 1o less thans

’2 or 98

0oly 0.5 0.7 1.1 1,6 2,0
5 or 95 047 0.8 1.1 1.7 2.4 3oly
10 or 90 1.0 1.1 1.5 2.k 3okt ko7
25 or 75 1ol 1.5 2.2 3ol L8 6.8
50 16 1.8 2,5 3.9 5.6 749

#listinated population lh'and overo

In addition to sampling variabilily, the estimates arec subject to
biases due to errors of response and to nonreporting.
of such biases is not included in. the above measures of reliability; data
-opbained from a complete count of all persons are also subjecb to these

biaees,

The possible effact

Samping Varaability of Aggregate Number of Job Shifis

(bupplemvntary Census lemorandum, October 1(;‘1951)

City  Sex Job Saiftel Sampling
Variabllity
San Francisco Total 603,000 38,542
Male 415,490 32,570
Fomale 187,510 21,018 -

IEstimated from numbsr of Jobse'




A Note on Statistical Procedures

Lstimatey

The estimates in the tables were derived from the sample data by
multiplying cach itam in each cell by a weighting factor, The weighting
factorsuseG by the Census Buresau for this purpcse were, in the cass of
San Francisco, 147,752 for men and 143.692 for women. Because this pro~
cedure neccasitated rounding of the final estimates, individual items in
the tables do not always add to the control totals. We have not attempted
to adjust the estimates in order to eliminate these dlscrepancies, vhich
are so small as %o be insigniflcant.

Percentages

Percentsges ‘have been rounded to whole numbers and adjusted to add
to 100 perccnt in all cases., Adjustmenis were made by "correcting™ the
largest percentage in the distribution. If, however, the discrepancy
asounted to two percentage points, the correction was distributed bstwesn
wie two largsut percsntages except in cases in which the largest percent-
age excezded 50 perceonte.

Dorivation of Tables Helatigglto Job Shifts

A jnb shifis made by persons rlth more than ons employer were
classified by the Census Bureau as to type (sce Table A=-21 for a list:
of types of guifts). The detailed Census occupation and industry code
formed ths basis for determining whether a person had shifted his
occupation or industry. After the shifts made by each person had been
clacaified zs to type, the total number of shifts of each type was
recorded for each person. A scries.of tabulations was then prepared
uy the Census Bureau which yielded frequency distributions of persons
une had experisnced each type of shift by the number of shifis of that
type which they had experienced. Job shifts for economic reasons and
fox nensconomlic reasons were tabulated separately.

Ihe resulting tables presented difficulties for analysis becausc
they related to numbers of persons who had made ehifts of each typs,
but ary given person might have made more than one type of shift and
thus might have appeared several times in the same table., It was there-
fors decided that each research center would derive from these tables
a second set of tables indicating total shifts of each type. Total
shifts were computed by multiplying each number of shifts (in each
frequency distribution) by the number of persons making that number of
¢hifts and adding the resulting figures..



Diacrepancy in Table A=15

\

A discriminating reader msy observe that the toval number of women
reprezented in Teble A-15 (including “not reportsd® cazes) ig 1Ll less
than the control total in Table A-1 and other tables, Table A-15 is -
based on a tabulation prepared at the University of California (Bexrkelay)
from work history punch cards supplied by the Census Bureau. The total
nuber ¢f cards which we received for women was one lass than it should
have bsen to yield the total numbsr of women represenied in the tabule-
tiovawhich had been prepared by the Census. Thus we had a discrepancy
of 1L} women after applying the weighting factor.
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:1 " women with work ol ‘ ‘
"~ histories® 115,816 {100 |29,6011100 {35,779 {100 | 31,181 100 | 14,062 100 | 5,173|100

;\Lusq*onql tochniecsl,

TIRIE 4Lelo MWAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 FOR FACH AGE
AND SEX GROUP-~~SAN FRANCTISCO WORK HISTORY SAMPLEA

\ _ - ' Age in years
. ' ogceupation group ' g ye A A
o Loraest Job in Total [ o5.n) % 3e-LL | Weesl 558l 165 and cvor
1970 end soo SNSRI S-S S el - S o
s Per- | Peie Pere Par- Pare Pere

Nunber centiNumber en? iNumber jcent| Number |cent | Number jcent Number|cent

L T A T A e o ve

Jetal mEn thh work

hisioriesB . j216,456C {100 hé,o§9 100 62,795 100 | 57,475 {100 | 37,529 {100 12,559{10G .
”;ét:"iqnal, technical, ‘ - i 1 1 _
nd kindred worke:r 119,651 1 9 | 5,L67| 12 | 6,6L91 11 | L,L33 | 8 2,216 6 887 7

. cers, officials, and
Y pzleuoru, inclefarm | 10,927 | 19 | 6,35)| 1L {11,229| 17 |12,116| 21 | 7,979 | 22 | 3,251| 27
Voricel and kindred ' : - :

TOriars 17,287 | 8 |5.615| 12 | L,728| 8| L,137{ 7 | 1,625| L | 1,182 9
“3les workers 19, 503 9 h,580 10 | 6,058| 10| L,580% 8 3,398 9 867 T
raftemen, foremen, and \
indred workevs 41,81k | 19 | 7,388) 16 |13,7h1}.21 |12,116| 21 | 6,9uL} 19 | 1,625] 13

peratives and kindred

werkers 29,994 | 1 |8,126| 18 | 7,2k0} 12 | 8,274 | b | L,433| 12 | 1,921] 15
2mivete housshold ' -
TGrKers i 591 | B - | = - = 296| 1 8 | E s 1

Zzivieo workers, sXco . .
_private househcld ' 31,471 } 15 | 6,058! 13 | 8,274) 13| 7,388} 13 7,683] 20 | 2,069 16
*,vroru, *ﬁClo farm '

- o WA BT WS

T e

!

and kindrod workers 12,789 {11 | 2,730] 9 | b,023| 11| 3,992| 12 | 1,72L! 12 78] 1
Managers, officials,and '

uvroprietors, incl.farm 9,627 8 {2,299] 8 {2,155) 61 2,874 9 1,56L|11 | 718 1
Clerical and kindred . _ ' :

vcrkers L6,700 | L1 jik,369| L8 {16,024 46 |11,352} 36 | 3,592 27 | 1,263| 25
Salee wockers 8,765 8- {1,868] 6 | 3,305| 9| 1,868} 6 1,150} & 575 1 11
Craftsmen, feremsn, and ) ‘

kindred workers 1.72L 1 2871 1 78| 24 . L31| 1 2871 2 co -
Operatives and kindred ' .

woerkers 13,076 | 11 | 2,874j 10 | 3,736] 10| L,742]15 | 1,293| ¢ 131} 8
Private housshold ' : , *

woTiers b,311 L | 88| 3 862 2| 1,150} L 8421 6 5750 11
Service workers, exco ' * -

private household 17,818 | 15 | 4,023 14 | L,598| 13 | L,886] 16 | 3,Lh9| 2k 862! 17
faborers, incl, farm ' : :

“tut not mine 1,006 1 2871 1 2871 1 288} 1 Sh V1YV - -

e

York nistoriles were obtained for all persons 25 years old and over who worked full time for pay
for one month or wmore in 19503 occupation refers to the occupation held longest on the longest

3403 dn 1600,
'LdO¢V1uL « itomz do nct always add to totals because of the rounding that was necessary when the

_sample ﬂeu- were converted to a total populaticn basis. .
”Eroluna 113 men not reporting occupation of longest job in 1950.

Ul iucss 575 wemen who were in the Armed Forces in 1950. ‘These women were classified under
_Mocousation nct Teportedm, : ‘ ) '

“percent not shown where less than 0050

Soarce: Occupational Mobility Survey, San Francisco, Table W-1 (Revised Outline Item IIoEol)o



TABLE A~2, MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 BY AGE AND SEX=-
SAN FRANCISCO YORK HISTORY SAMFPLE

-~
‘wiajor occupation group . Total Age in years
of 1ongest jeb im 1950 tE Per- § 65 and § Median
and sexn : Numher E cent 25-34 ; 35-44 45-54 55-64 over age
Total men with work ‘ ' : . F
historiosh 216,456 100 | 21 29 27 1. 17 6 44.9
Professionael; technical ' . _
and kindred workers 19,651 100 | 28 33 23 11 5 41.6
Managers, officials, ) -1 . ‘
and proprietors, incl, : ’
farm 40,927 100 16 .27 29 - 20 8 47.4
Clericsl and kindred ' . '
workers 17,287 100 - 33 217 . 24 9 1 41.4
Sales workers 19,503 100 23 32 23 17 ] 43,%
Craftsmen, foremenyand. o ' '
kindred workers 41,814 100 18 32 29 17 4 44,8
Operatives and kindred _
workers 29,994 | - 100 217 24 28 15 6 44,5
Privete household - :
workers D : 591 100 = T = - - .
Service workers, exc. : - :
private household | 31,471 100 19 217 - 23 - 24 i 46,9
Laborers, incl., farm _ _
but not mine 15,219 100 17 32 217 20 4 45.5
Total women with work —
\ historicsh 115,816Cf - 100 | ‘26 31 27 12 4 42,9
Professional, technical : .
and kindred workers [ 12,769 100 21 32 28 13 3 44,1
Yenagers, cfficials, = ‘
and proprietors, incl .
farm 9,627 | 100 24 22 ) 16 17 . 45,3
Clerical ané kimdred ‘ .
workers 46,700 100 31 34 24 § 8 3 40,6
Sales workers 8,765 100 21 38 | 21 13 7 42,6
Craftsmen, foremzn, and a : v o
kindred workersD 1,724 | -100 - - - - - -
" Operatives snd kindred :
workarTs 13,076 100 22 29 - 36 10 3 44,8
Private aousehold , ' ,
workers 4,311 100 20 20 27 20 13 48,8
Service workaers, excCe. . -
private household 17,818 100 23 26 27 19 5 45,6
Laborers, incl., farm : : '
out not mineD 1,006 100 - w o - - -

AIndividusl items do not always add to totals because of rounding.
‘Bm:cluaas 148 men not reporting occupation of longest job in 1950,
Crxeludes 575 women who were in the Armed Forces in 1950,

Dyo percentages or median apges have been calculated for occupation groups with fewer than
2,955 mon or 2,874 women (i. 8y 20 persons in the sample). .

source: Occupational Mobility Survey. San Francisco, Teble W-l (Revised Outiine Item II.E.2).



TABLE A-~3.

MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 FOR EACH AGE AND SEX

GROUP-=SAN FRANCISCO WORK HISTORY SAMPLE

DX

e jor irdustry group

Age in years

Of Jopgeer Job it Total 25-36 | 35-Ak | a5-5h | 55-6L |65 and over _
! Per- Pere Por- Pore Per-: Pere
o . { Number |cent |Number,cent! Numbder|cent; lumbar jcenlb} Nurber; cent| Mumber] cent
Yotel men with work | - ' '
o histcrie.t;ﬁ: . 521650133 100 116,0991100 162,459 1100 {57,327 1100 {37,3291100 |12,559|100
Lsiicuiture, forestry, 1 :
flesheries, and mining 2,216 1. 591t L . ,.;. 1 59%( 1 2261 1 gy 1
Censtrmation 19,967 1 9 | 3,546) 8! 7,388t 121 5,171{ 9 | 3,1.03! 8 7391 6
s/‘{fs clurdng 237,529 L X7 1 7.831]1 17 110, 63** A7 11016451 18 6*% 119 11,921} 15
rabls goods i 12,503 9 1 L,5601 10 U k583 7 | 6,504 { 12 3 103 i 7591 6
Fordurable gooctis ] 18,026 g 13,2511 716, 058 10§ 3.6%07 6 | 3.8421 1) | 1,182 9
frensportation, comewe | {
ndcatlon, and other _ ‘ ! d
public utilities | 26,004 |12 [6,50L1 14 | 6,900 {11 | 8,126 | Xh | 3,546! 9 8871 7
Wholesale ebd retail | ; . ' ' ‘ -
Lrade 57,476 | 27 B.Z,l.ll\ 27 17,878 { 23 113,593 | 24 110,638| 28 | 2,955 2
Mnencs, lnsursnce, wnd ~ ,
renl gstste 6,860 | 8 3,103) 7 {3,103} 5 | 5,762110 | 3,103} 8 1,773 |1
Jeiness and reocds ! A ' ‘
services o 8,27 h {1,731 4 (2,860 K V1,773 3 [ 1,921 5 st 1
j,;uotil s *:*utu 4,775 L 7 11,920 | 4 13,003 | 5 3,989 1 7 3,398, 9 12,364 119
NGELLATNMICNT amva . "
reercation mesviocs 2,364 | 1| T391 2 296 | Pl esy| 2 296 1 us |1
rofeszional zm;i ra= : L .
leted services 10,786 | 5 [2,502) 5 12,216 | 4 {2,955) 5 |2,2361 &6 | ey | 7
cublic adainistration | 19,799 9 (5,171 |11 | 7,683 |12 | 4,285 ) T | 2,069 6 59 1 8

(Continued on rext pags)



TABLE A~%, (CONTINUED)
Me Jor indue,tr_, Zroup N Age in years
of longest job in Total 25234 35, b5=5% 55-6, | 65 and over
1950 and sex : v s o s
Pere Per- Per= Pep-y Pex= ! Per..
Yumber |} cent j Number| eont| iumber sont) Number | cent] Numbar| conti Number) cent
Total women with work _ i _ i :
hishoriesh 115,816% 100 129,661]100 |35,779;100 |31,181{100 }14,082|100 | 5,173 {100
Ageiculture, feresiry, , 1
ficheries, and mining 31| Powy! - Whi Pio1pL) - - N -
Constiuction 1,437 1 Ul = 8631 2 2370 1 ETR IS - -
Hanufeeturing 20,117 | 18 15,1731 17 | 6,322] 18 y 6,035: 19 | 1.868; 13 | 718 | i)
Durable goods 6,610 | 6 12,03% 8 1,868 5 1,581 5 1 267f 2| k3L 1 &
Nondurable gocdis 13,507 } 12 (2,720 9 !.;,Mk 13 h,)ﬁl' b 1 1,.58)1 11 267 [
Transportation, conmit- .
aication, and other :
public utilities 6,755 | 6 [2,299] 8 2,299] 6 | 1,437 51 431 3| 2871 6
Wholesale and retail . _
trads _ 30,319 |27 18,622130 | 9,915} 29 | 7,616 24 | 3,736] 28 431 8
Finance, insuraace, and - . _
resl cstate 11,352 {10 !3,161}11 | 3,018| 8 | 3,018} 10 ! 1,437} 10 718 | 14
?*sjina:ﬁ.s ard repair : at ' '
_.rvices 2,586 2 8621 3 4311 1 821! 3 43rf 3 = -
Porsonal corvices 10,926 {10 2,299 8 | 2,874 8 | 3,161 110 ! 2,443117 11,150 |22
Enbertainnent and ' . :
recreation services 1,72, 1 5751 2 5751 2 5311 L Ly 1 - -
Profezsionsl iixl re=
leted sewvice:n 19,829 117 13,8%0113 | 6,035{17 5,460 118 | 3,161122 11,293 125
Pwlic ac: Jiuiz,mtwa 9,340 | 8 2,431 8 | 3,3051 9 [ 2,730 ¢ 9 2871 2 575 11

**I“d widuwel items do not always add to totuls because of roumding,
BExeiudes 593 mcr not reporting industry of longest job in 1950,

UExcludes 875 wonen whe were in the Armad Forces in 1950,
“Pergeno not shown where less than 0.5, - -

Source: (Occupationsl Mobility Survey, San I‘rancisco, Table We2 (Revised Outline Iten

TI.E.18)0




ety

TABLE Awho

HAJOR OCCUPATION GROUP:OF LONG
SCHOOL COMPLETED AND SEX~~SAN FRANCISCO WORK HISTORY SAMPLE

ST JOB IN 1950 BY YEARS OF

3 jor cccupation group

Years of school completed

" of longest job in | l Elementary school | High school | Collegs .
1950 and gsex Total None| 1l=4 5«7 8 | 9-11 12 1-3. 4 {More than
. . 4
Total men with work o
histortesh 216,3085 3,989 11,0811 24,,970: 31,767|4,5,655| 58,362 18,321|14,775| 7,388
Percont, 100 2 5 12 15 | 21 27 8 7 3
Professional, technice.l, ‘ ' - ,
and ldndred workers | 19,651 | - 296! 296 < | 1,034 b,]37 3,694 5,467 4,728
Percent 100 - 2 2 - 5 21 19 27 2
Fenagers, officlale, amd| . | - | '
proprictors, incl, laem| 40,927 § 296] 1,625 3,842 5,171| 8,422113,298! 3,989| 2,955] 1,330
Parcent 100 1l 4 9 { 13 21 32 10 7 3
Clorical end kindred » : - N R ] :
- workars ' 17,287 | - 181 7391 1,478 2,364 6,649 2,807} 2,364 739
) _ Percenh 100 | = I N BN 9 L W | 38 16 1L &
Seles workers 19,503 | ~ 2961 - 739{ 1,182} 2,955| 8,422f 2,955} 2,512 443
Parcent 100 - 2 s 6 15 - 43 15 13 2
Cmfﬁsm&hb forensn, nnd : | .
kindrsd workews 41,81 | 5917 1,478] 4,728110,93h | 9,899 I11,6721 1,921 591 =
Porcenb 100 1l T4 1 26 2, | 28 5 1 -
Opsratives and lindred ‘ o N E .
workers . 29,99 (1,182 2,512] 4,676 | 4,285 110,195 | 5,319] 1,478 ! 148 -
Pureont 100 A 8 16 b1 35 18 5 - -
Private ho sehold . - ‘
wozrker, 591 | 2961 - us| - 3l - - - -
Service werkeru, axs, | . |
private hous.hold 31,323 1,330 | 2,364 6,353 | 5,615 | 6,94 | 6,797 1,182 | 591 148
Percent 100 by 8 2 | 18 22 22 4 2 =
Laborers, incl, farm : '
but not mine 15,219 | 296}2,364] 3,251 {3,103 | 3,694 | 2,069} 296 1.8 -
100 «| 2 |16 |2t |20 |2 [ .| 2 1 -

1

(Continued on next pags) |




TABLE A=h (CONTINUED) = ' o \

- . : o . Years of school completed
Mag;rlgggg:tzgg ?'_nro_up o ‘ - Elementary school | High school i ~ ICollege —
1950 and sex | Total - Hone | 1~k 577 8 | 911 2 |13 L Mm'zt«hm
Total women with work N o - R .
nistoriesh 115,816c 1,006 | 2,730 | 6,190|12,501{20,117|45,550114,513 | 9,196 2,032
Percont 200 .12 1. jl iz éz ﬁ 1.8 1 2
Professionzl, tochpical, R | - | . S
and Kindred workers u,m .- - ‘- - ‘ M‘/‘ "’m 2 2” l"hﬁ 1,868
Percent 00 |- | =} ) | T | R |i8 {3 |15
. ( , - ! h ’ ) .
Hnmgars, officials, and . B ‘ oy 4 e
proprietars, incl. farm 9,627 | 4| 287§ 975 575{ 1,006] 3,8201 2,002 1,150 -
Porcent | 200 | 2 | 3 | 6| 6 |0 |0 | B |H2| -
Clericel and kindred R DRI ST B | DS B o
(\3 Percont - 100 | - | A b § 6‘ 16 58 | U 5 -
Sales workers 8,765 | = | 2871 x| snlz202{324 1B 1,006] -
Pereent 100 - 3 |51 5|38 | {1 =
Craftzmsn, forexcn, and . ) B . o
kindred workere) 1,72 | - W4 | Wk 718| 287] 2871 b - -
Operatives and icirdred ) A |
workers ] 33,076 | M2 | 862 12,73013,305 11,866 12,730{ 82 ; = =
| Percent, 100 5 7 |2 25 U 21 7 > ®
Private household ) 1 : o 1 ' ]
workers ) oaom -} 5| se|13501 431)2,006] 2071 - | =
Popcent 00 - 3 12 27 10 12 | 7 1| = =
Servies workers, exe, o o ) | 6' ' ‘ .
privats houschold 17,88 { ~ | 15 [2,9m {3,992 (632213360 (3,350 | s | -
Percent - 1@&) 1= 13 {27‘503‘2” igé% 1 =
isborers, incl, farm
but. not ?‘“,JD 1,006 | 44 | - 287 | = 3l | 1| - - -
j”‘*Individuaif, Ilems ‘do not aluays add to totsls because of rounding,
“Exelvdes "8 n0t reporting years of school campleted and 148 men not reporting occupsi ion,

“Excludes §75 women who-wers in the Armed Forces in 1950,

“F' Twereentages have been calculated for occupation grou.ps with fewer than 2,955 men or 2,87L
WOLBN,

“Percent mot chown where less than 005,
Souece: Occupationsal Mobility Survey, San Francieco, Table W=3 (3evised Outline Item II.E.3).



TABLE A-5, MAJOR OCCUPATION GROUP OF LONGEST JOB IN 1950 BY YEARS SINCE
BEGINNIKG FIRST FULL-TILE PAID CIVILIAY JOB AND SEX <e
SAN FRANCISCO WORK HISTORY SAMPLE

Major occupatibn 7 - 1Years since beginning first full-time paid civilian job
. v ;

group of longest .
Job in 1950 and Total 0G| 5-9 | 10-1L | 15-19 | 20-2L | 25-3L | 35-LL [ L5 znd

sex ' - ! over
Total men with work 1 : ' 1.
histories | "210,5L6PB|2,807 | 11,081 29,550 | 27,925 | 29,255] 52,338] 37,677 | 18,932
~ Percent 100 1l -5 pil 13 pi ] 26 18 9
Professional, teche . 3 {
nical, and kindred , ' |
workers . 19,503 11,182 | 1,L78| 3,398 | L,137{ 2,660 2,807| 3,103 739

Percent 100 "} 6 8 17 21 FIN , 16 L

lianagers, officials,

and proprietors » ' - : / :
incle farm ho;hah - 1’626 h,728 . h,137 5302).5 119525 83271‘ 5’171

Percent 00 | - L 12 10 v 29 20 13
_Glerical and kindred . | ‘ |
‘workers | £,991 296 | 1,625] 237 2,3%0| 2,28 3,909| 2,607| 5oL
~  Perceat’ 100 2 10 2y 8 13 a3 17 3
Sales workers 18,912 | se1| 88y 3,251 1,921) 3,69 L,137] 3,546| &87

Percent ‘| 100 | 3 5 1 17 10 | 20 2 9 1 5

Craftéman, forsman, o g p
and kindred workers! k0,780 18 | 1,182| 5,L67| 5,762| L,580] 12,L11} 6,797 | L,h33
Percsnt | 100 = 3 13 1 11 31 17 { 11

Operatives and ' |
kindred workers 29,846 296 | 1,923 Ly876] 3,251 L,876] 6,797 5.1 2,512
Fercent 160 B! ’6 ' i6 ;1 i6 5‘)49 ' iém ’g

Privats Bousahold' o \ : B . :
workers 591 - - - - o= F 18] 148 2956

Service workers, exch

private household 29,402 | 148 1,921 2,660f 5,319} 3,9891 7,388} L,728 3,251

Parcent 100 1l 7 9 18 1 2l 16 11
Laborers, inclofarm I 7 ' : .
but not mine 1,037 {w8.| | 2,034 2,069 2,26] L,137] 2,955 1,03k

" percent 100 13 3 7 15 16 30 21 7

g J H I
T ~———
s
. N L

(Continued on next page)



TABLE A~S. (CONTINUED)

T ST TR RTINS
Major cccupation Years since beginning first full-time paid civilian job
group cf longest ' : - : :
rNob in 1950 and Total O=lt 5=9 10-14 {15-19 |20-24 | 25-3L | 35-Lly | LS and
. sox . . over
Total wonsn with work . : : o ‘ { |
historieah 112,942C | 5,317] 18,967] 21,553113,220 |16,093 § 23,853 | 10,921 3,018
. Psrcent 100 5 i 17. 19 12 U 20 10 3
Professional, teche ‘ ' A
nical, and kindred ‘ ‘ '
srorkers 12,645 | 1,581  826] 1,724l 2,299 | 1,868 2,586] 1,293} L31 -
Percent 100 3 7 L | 18 15 20 10 3.
Managers, officials,
and proprietoers, : : F o
incl. farm 9,627 5751 1,006] 1,868] 718 | 1,u37{ 1,868} 2,0121 1L
Percent. 100 6 10 19 | 87 1B ;19 22 2
Clerical and ldndred | 4 |
 workers é 45,119 1,006} 8,675 9,627} 5,029 | 6,897 110,058 ! 3,161 575
Pexcont ' 300 2 19 | 22 | 1 15 23 7 1
Sales workers 8,765 287 862 1,437 1,581 | 1,350} 2,443 718 287
Pexcent 100 3 10 16 18 13 29 8 3
Craftomen, foreman, ' :
and kindred workersD | 1,72h . bk - L31; 287 { ~ W31} 287 A, -
T:Eratives and iindrad - :
workers 12,6L5 1,006f 2,730 1,581§ 1,150 1,581} 3,736 575 287
Pzrecent 100 8 I 21 13 9 13 29 5 2
Private household : - :
viorkera L;02L Ul L3l ST5f  L31 | 1,006 718 718 -
Fercent 100 LW 11 n 2L 18 "18 -
Service workere oxco ‘ 1 l ! -
orivate household 17,387 5751 - 3,880 . L,023 3,724 | 1,371 2,155 | 2,299 | 1,293
Percent 100 3 ¢y a3 el ¢ 10 8 1 12 i 7.
Laborers, incl. farm ! - ! |
but not mine i 1,006 - 431 288‘ - 287 - - -

ATrdividual items do not always add to totals beczause of rounding.
BExcludes 5,910 men not repcrting years since beginning first full-time paid civilian joo, and

1L8 men not reporiing occupation.-

Chxcludes 2,874 women not reporting years since beginning first full-time paid civilian jcby
and 575 women who were in the Armed Forces in 1950,

DPercentanszs have not been calculated for occupation groups with fewer than 2,955 men or 2,87k

womena

Sources

Occupational Mobility Survéy, San Francisco, Table W=l (Revised'Outline item II.Eol).



TASTE 2-6, EAJOR OCCUPATION GROUP OF LONGEST JOR IN 1950 BY YEARS OF RESIDENCE
' IN SAN FRANCISCO-OAXLAND METROPOLITAN AREA AND SEX— ' N
SAN FRANICSCO WORK HISTORY SAUPLE ‘ '

,,(“\»m___”_“ I S
rjor 0CSiA W_h, gromn of_‘ longest job Years of residence in Standard
T 10D g0 B . ; Hebtrepnlitan Avea
A LY g Total St
1 0=5 6-11 12-20 21 ard over
otz men with work histeriesd B 216,4563 L, 473 | 30,141 32,653 109,189
Percent 100 21 1 15 | 50
Frofosedonal, JPCﬂﬂLcdl, and kindred workers| 19,651 6,501 - 1,625 2,807 | 8,717
Percsnt 100 33 : 8 ik LS
wnnagers, officials, and proprietors, incl. o
farm. -1 Lo,927 - 6,206 | L,137 7,2L0 | 23,3&5
Percent 100 . 15 © 10 18 51
“lerical and kincred workers 1 17,287 |+ L4,580 2,364 | 1,L78 8 ,885
. Percent -{ 100 26 S I g 51
Sales workers ' : 19,503 4,580 | 2,069 3,251 9,604
Percent 100 0}, 2 on 17 ﬁ9
Craftsmen, fQFC“‘ﬁy and kindred workers - 41,81} 19,013 75535 6,206 19,050
Percant 100 22 18 15 LS -
Jperatives and kindred workers 29,994 -S,17L L,433 | 3,546 16,844
Percent 100 - 17 15 12 56
Private houselnld workersD S 2 - - 148 | b3
Sorvice workewrs exc. private Household © | 31,L1 6,649 5,319 k,728 1,775
Percent 100 21 | 17 i fi7
Ieborers, incl. farm but not miune ' 15.219 1,773 | 2,680 3,251 7,535
. : Percent 100 12 17 2L | %0
Total women with work Listcries® : 1115,672C 34,629 | 21,266 | 18,094 13,683
| - Percent ] 100 30 18 ) - 38
Professional, *echnical, and kindred workers | 12,645 2,730 2,012 2,155 5,748
_ Percent ot Wwo o 22 16 17
Kanagers, officials, and proprietors, incl,
farm . i 9,627 3,592 | 431 1,293 . 4,311
| Percent 00 | 37 l i3 1
Clerical and kindred workers 6,700 | 1h4,226 7.472 6,179 18,624
= _Percent 100 .30 16 13 s
Sales workers ‘ 8,765 3,305 |- 1,437 1,293 2,730
Percent {100 - - 38 16 15 31
Craftsmen, foramen, aiad kindred workersD ~ | 1,724 ‘ 287 575 1L 718
Operatives and kindred workers 13,076 3,LL9 2,67h |-1,581 - 5,173
: Percent 100 26 22 12 W
Private household workers ' 1 bL,311 2,155 718 4L 1,293
‘ Percent 100 50 17 3 i 30
Service workers, exc. private household 17,818 1,886 5,317 3,161 h L5h
_ Percent = | 100 27 .30 i8
Laborers, incl. farm but not mineD 1,006 - 431 1hk ~h31

Aindividua). ftoms do not always add to totals because of rounding.

Brtcludes 3bo— 148 men not reporting occupation of longsst
Ob L'l 1 50)
? siudes 575 wcimsn who were in the Armed "orces in 1950M AL T TR 7 MM&-

rcenteges have not been computed for occupations with fewer than‘2,955 men or 2,874 women.

Sowrce: Gccupational Mobility Survey, San Francisce, Table W-5 (Revised Outline Item IToE.5)o



TABLE A=-7. MAJOR INDUSTRY GROUP OF LONGEST JOB IN 1950 BY YEARS OF RESIDENCE 1IN

SAN FRANCISCO-QOAKLAND METROPOLITAN AREA AND SEX=~SAN FRANCISCO WORK

HISTORY SA.MPLE ’

e ———

———nn:

Lajor industry group of longest Jjob in 1950

Years of'residehcd in Standard

and sex Metivopolitan Area
: Total 0=5  6~11 12-20 21 and
. ; : ' ) ovex
Total wen with work historiesA . - 216,013Y LL4,178| 30,1k1}] 32,505} 109,189
. Percent 100 20 Uy 15 o1
Extractive industriesD 2,216 Lh3 148 L3} 1,182
Construction : 19,9471  6,0581 2,660f 2,512 8,717
Percent © 100 - .30 13 -3 ﬁb
Manufacturing 37,529 | 6,501| \5,L67| 5,L67| 20,09L
' _Percent . 100 i 17 15 315, 3
Durable goods SR - 19,5031 4,137 3,5&6 - 3,5u6F 8,274
. _Percent 100 el 18 L3
Nondurable goods | ! 18,026 2,364 | 1,921 - 1,921) 11,820
. . Percent 100 13 n 1 65
Transportation, communicaﬁién, and other . : '
public utilities v 26,004 | 2,955 5,024 3,398 14,627
, . Percent 100 | 1 19 13 51
'Tholesale and retail trade . 57,476 ; 10,786 7,8311 10,047 | 28,812
‘ Percent - 100 19 .1 17 50
Finance, insurance, and real estate . 15,84l 2,36h 1,3307 2,955! 10,195
! Percent ~ )00 i} 8 18 60
Business and repair services 85274 2,660 1,773 1,625 2,216
- . .Percent, .100, | = 32 21 20 27
Personal services o W, 775] - 3,694 1,182| 1,L78] 8,422
Percent 100 | 25 8 10 57
Entertainment and recreation servicesD 2,36l 1,182 739 18 296
Profeasional and related services 10,786.. 3,398 1,182 _ 2,364 3,842 1
‘ Fercent 100" 32 11 22 35
Public administration N 19,799 h,137' 2,807 2;069 10,785
L Percent 1100 | 23 - 14 10 - 55
(Continnpd on next pagn)




TABLE A-7, (CONTINUED)

e

Major industry group of longest job in 1950 Years of residence in Standard
and sex - L Metropolitan Axaa
: Total 05 6-11 12-20 21 and
e ' : (e {0y
Potal women with work histories® 115,6729 34,486 | 23,430 15,094 U3,603
Percent 100 30 19 Pl 37
Extractive industriesD v BRI N RS V11 R VI 1 pinh -
ConatructionD ' ’ - L,437]  862| - 287 287
| banufacturing | " - 20,117| 5,029| L,023| 2,586] 8,478
S . ‘Percent 100 25 20 L 2 . F
Durable goods - | 6610 a,581| 1,37| - 287| 3,30
‘ - “Percent 100 o2 22 "k 50
Nondurable goods . 13,507 3,LL9| 2,586 2,299} 5,173
Percent - 100 C 26 19 17 38
Transportation, vommunication, and other ;
public utilities , . 6,754 2,155t 1 L37| 1,150 12,012
Percént 00 | 32 21 | 17 30
l , | A ,
Wholesale and retail trade = - 30,319 9,711 5,748 by331{ 10,L50
. BRI - Percent © 100 ;2 19 C A 35
Finance, insurance, and real estate : 13,352 3,305{ 1,150 1,150{ 5,7h8
Percent 100 29 10 10 51
Business and repair servicesp . 2,586 1,2931 . 2871 @ 287 718
Personal services . | 11,926 - 3,592 2,730 1,724 3,880
: Percent 100 30 23 .1 33
Entertainment and recreation servicesD 1,724 718 287 = 718
Professional and related services . T 19,685 h,886> 3,hL9 3,018 8,33&’
Percent 100 25 | 18 15 L2
Public administration o 9,340  2,730| © 2,155 1,437| 3,018
Percent ' 100 29 23 15 32

4Individual items do not always add to totals because of rounding,
Bixeludes 591 men not reporting industry of longest job in 1950.

Cexcludes 1Ll womsn not reporting years of residence and 575 women who wers in the Armed
' Forces in 1950,

ercentages have not been computed for industries with fewer than 2,955 men or 2,87), women.
Sourca: Cccupatlonal Mobility survqy, San Francisco, Table w;5 (Revised Outl’ne Item II.E,S,



TABLE A<8. #AJ0 B 1950 FOR BACH MAGOR OCCUPATICN GRUNT U
,,ﬂ.:,mz *RRNCISCO WK HISTORY SaMPLRE

Aoy
i,

e

e,

group of father

e L AR AR BOML % e WA KR i

- HB. AT € e e s v A O S O

uoakm:a Joh

LR FR

B it i P —

Mejor oucupation group , i Profc, techoy! Farmers | Honsgers ﬁnhmwuﬁnw &
of longest job in ' Total & kindred & fara 2fficlals, & lindesd Saleg
: - 1950 =nd sex o WoTEsTs RENZZEYS PYOp8e GEC» werkery workers
M ) ! ‘ﬁﬂm)wmv-\—nu
ﬂm 2 .,~ TPera] i Per<| T ibepes ) S A | P
) z,acmw 1@@: Nombaricent Numbsr: cent | Nuaber lcsnd | Nurbercent | Number|cant

Totel men vith work historiesh mowmwmoﬁ 300133, 7hX]1CC | wl,,ndﬁvmc L9, mr\muuo I 5,6151100 | 7,288i100
frofessionaly technical, and kindred . ‘ o . i i ! 1

workers 18,617 9§ .84t 28 - 7391 2 6,206} 13 S9xi 11 | 1,L78] 2C
Managara, officials, man vsovdpmccw@ al . - _ : o

inel. mea 38, bnv 19l 2.36Ly 17 48761 1h | W, 7751 29 H ,625] 28 bh3t ¢
Clerical end kindred qo 16,2 8 1,921 1} 1,7731 5 L.285| 9 ’a8 871 16 | 1,330 18
'Sales workers uowwww 9t 1,773 13 2,216} 7| 7,2h01} 15 Lh3}' 8 | 1.625] 22
Crafiamen, wcumsmuu and mwan&wm worKers 40,169 | 20| LL78) 1i 79791 2k 6,501{ 13 391 13 | 1,625 22

gratives and kindrad workers 28,073 | 34] 1,825 12 £,0581 18 | 2.,660! S 736 12 W8l 2

Servics workars, incl. privats housshols 29,107 § ik ol b 7,535( 22 5,763] 12 I3} 8 £93} 8
Laborers, inel, fere but net mine 14,628 7 U I 2,8c8¢ 8 2,2151 L 8y 3 Wiy 2
Total women with work historiesh 1 106,18551100] 8,209]300 | 22,1261100 ; 27,8771100 | 2,874,300 | 2,155]1000
Profescivnzl, Lechnical, &and kindred . [ 3 3 b

workers 31,783 | 1iy 2,586) 29 1,437 6 5,604 20 h31} 15 287
Managers, oaawowmwwﬂ and propr wmwou« - ; - o

incl, farm 9,052 g1 1,150} i3 h431] 2 3,161} 11 287 10 =
Clerlical and kindred workers 42,677 | 39| 3,ubk9| 38 6,754 31 | 11,783] k2 1,72L} €0 | 1,293
Sales workers 8478 | 8 L3i} 1,561 7 2,299 8 o | = =
Craftsmen, foremen, and kindred iowrmwm 1,724 2 - - 5751 3 431 2 Wk 5 =
Operatives and kindred workers 11,639 | 11 Wkl 2 3,880 18 1,581 6 2871 ic 287
Service workers, inel. privats :orm@soha 19,97k | 19} 1,006( 11 7,041 30 3,018} 11 = | - 288
Loborers, incl. farm but not mine g2 1 | 2 k31 2 - | - = | = -

Kindividuas 1boms
Bgxaludes 1i8 -
longesh Job.

CExcludas 575

do not alweys add te totals becauss 66 rounding. .
2n not repcrting occupstion of longest job in 1950 and 13:298 wen not reporting ccoupstion of father's

Uzo percentages hava been owrnﬁwwwma for fatbers' sccuostion groups whic

Source: Occupat cuxH Mebility

y Survey, S5an Francisco,

omen who vera in the Armed Forces in 1950 and w«mmq womsn mOd reperting cecupation of father®s lonszst job.

i irclude fewer then 2,955 sons or 2,470 daughters.

Table ¥.-9 (Revisad Cutiina Ttem 17.%.6

),



OE g L TR S SRV At STV QR VIV DT VI S A R O VT RS
N5 SENeoSAN FRANCISCO WORK HISTORY S&MFLE R R
~ . T . et sl P , g ol
- Nejor osccupation group of father®s longest job : "
yof., weches: Favmors | Monsgers | Cleriest & o <7, |[Crafisren, |Operatives Service Laborers
% kirdred % farn officials, & | |Iindrsd Sale: . -|foremen, & | & kiudred workars | incl. farm
WorksTs mENEEETS | PrOPB. 6XiCo verkerc workers © gl kindred workery incl- priv, | but not
) o | fara o , ..quwmwwwmﬂm . housshold mine
Peie 1 Persi tPer=: TPt TPar=~ | il* Par- Pfoye Fer— Par=
Numbesrjcent | Number)cent | Numberlesnl | Numberjcent | luuberlcent m. cant | Kutber jcand | Number)eent | Number [cent
33, 7411200 | 33,9831100 | h9,EhshIc0 1 S.618i100 ¢ 7,730100 M 300 138,952 1300 132,261{1CC_|20,833[100
g i 1 I R RS . )
3.8421 23 739 2 | 6,206| 13 | 59u{ i1 | 178 20 7 | 1,034 5 1 887 7| 887 k
2,36k 17 18761 1 | W, 7751 29 1,625} 28 bh3l S 19 | 1,921110 | 1,182] 10 | 3,251| 16
w921t M b 1,773) 5| L2851 9 1 887! 6 | 1,320| 18 8 | 1,034 5 | 1,034 8 | 887 L
1,773 13 2,216f 7| 7,240} 33 W) 8| n620) 22 T 733 L 591 5 591} 3
LA8) 1 b 709791 2k | 6,501 13 sl 53 | 1,629] 22 29 | 3,69h| 20 | 2,660{ 22 | 3,547} 17
18251 12 ¢,0581 18 | 2,660{ S 739{ 13 8 2 13 | L,728) 25 | 2,364 19 | L,5B1| 22
2 A Rt 79535] 22 55,7631 12 - a3y 8 £91f 8 11t 3,399118 -1 2,807t 2 3,5L6] 17
18l 3 2,808/ B | 2,2160 4 | 8| 3 | K 6 | 2,36h{ 13 7391 6 | 3,5u6] 17
8,009]300 | 22,126|100 | 27,68771100 | 2,87hj:0¢ , 2,15511000 100 | 959151100 | 3,736{1i00 | B,0L7]100
13 i

.

287 3 1= 1 unl 2

1,1501 12 - WLl 4 | n8| 9
Loudh | L5 | 1,868 50 | 2,bL3| 29
7181 7 = | = CYCE
= | - 1= 1 287 k
1,006 10 718} 19 | 1,580]| 20

(o)

ny
o

1,L37

131
6,754
1,581

575
3,880

2,586 5,60L | 20 h3y} 15 287
3,161 11 287} 10 =
11,783) ke | 1,72L! 60 | 1,293
2,299| 8 S S

Wi 2 Uk -

1,150
3,4L9
131

. 1hk

W
NN AW

o

N =2 B\ 3 = N

L

foed
QAN
)
o0
-3

1,581 6 § 287

1 .
1,006 1 7,041l 3 3,018| 11 - 288 2:2971 23 | 1,005 27 | 2,156{ 27
1 i3 - |- g 1 I = 1= <= e

ounding, 4 T awm -
in 1950 and 13,298 men not reporting ccoupation of father's ,ww
zm.wummq womon not reperting occupation of father': laonzzst jeb. . ,ww‘
on groups which include fewer then 2,9%S sons or 2,57l daughisra, Pl
o W-9 (Revised Outline Ttem IT.E.6), ;




TABLE A=9.

EMPLOYMENT STATUS IN DECEMBFR 1949 BY THAT OF DECEMBFR 1941 AND
EMPLOYMENT STATUS IN DECEMBFR 19LL BY THAT OF JANUARY 1940, FOR
EACH SEX—=SAN FRANCISCO WORK HISTORY SAMPLE

Employment status | Status Employment status, Decemoer Status {Employment Status, January 19&6
and sex in 194k in
' Decamber |~ Unem— December Unem= |
1949 ‘ | ploy-larmed lpther || 1Lk ~ |ploy- |Armed | Other
Employed| ed Forces {Status{| =~ Employedied = |Forcss; Status
Yenh 216,60k 162,675 hé3 49,792 | 3,694 ||216,604 {182,326 {5,319 | 2,36k 26,, o5
Percent | 100 75 - 23 | 2 100 | 85 2 1
Fmployed 205,375 157,208 | = 296 |lk,178 3,694 |1162,675 119,230 14,137 { 148 9,161
Percent | 1CO 7% .| 22 2 100 91 3 o 6
‘Unemployed - L,285 | 2,807 48§ 1,330 = “Lhi3B L3 = - -
Percent | 100 66 | 3 31 - P
Armad Torces W38 - - w3l - L9,792 131,471 {1,03L | 2,069}15,218"
Percent ’ 100 . &3 2 L 31
Other stabus 6,501 | 2,660 | & |3,802] - 3,60h | 3,182 1 18] L8 2,216
Percend 100 ﬁl = 59 - 100 32 N L c0
Wamenh 115,391 | 8L,347 | 1,437 | 1,58129,026{|116,391 {61,500 {3,161 - [51,729
o Percent ¢ 100 73 1 1 25 100 3 3 - ¢ hb
Employed 100,584 | 78,168 862 | 1,437§20,117 |} 84,347 |5kL,172 12,586 - 127,589
Percent | 100 78 1 1 20 100 6L 3 - 33
Unemployed 2,1558 | 1,006 { 575| = 575! 1,3 | 575 | W1 - L31
Armed Forces - - - - - 1,581B | 1,293 | = - 287
Uther status 13,651 | 5,173 - b 8,334 1] 29,026 | S,L61 | 1Lk - 123,422
Percent 100 38 - 1 61 100 19 -C - 81

‘ »Indlviduul items do not always add to totals because of rounding.

Biis percsatages have been calculated for status groups with fewer than 2,955 men or 2,87k womsn.
Cpercent not shown where less than 0s5.

Eourecs
IIOJ [+]

: - Occupational Mobility Survey, San Franéiscq, Tables W-L5 and W=47 (Revised Outline Iten




TABLE A<10, ACTIVITY STATUS wz DECEWBER 1Shly FOR m»om ¥AJOR CCCUPATION GROUP OF TMPLOYMZNT IN DECIZMBER 15h9
AND ACTIVITY STATUS IN JANUARY 1940 FOR EACH MAJOR OCCUPATION GROUP OF TMPLOYME
19LL, BY SEX=-SiN FRANCISCO WORK HISTORY SAMPLE

NT IN DZCEXBER

Activity sbatus, Dscesber 19k Activity stetus, Jeaary 1940 ,
Fwpioyed both dates _ :Employed both dates _
Major occupation Employed, In diff- Employed, m_ In diff=
group and December In gome | erent December In sane erent
sex 1549 cccupa= | cccupa= (Unem= 19kk Foocvwe occupa= |Unem=
. tion ticn Ip1oy-Other . ‘tion tien ploy= (Other
Total |group group 'ed status {Total \Wuosﬁ group ed status
Total ment 205,079° 156,912 |116,280 | Lo,643 1296 [h7,872] 162,379C {148,934 102,837 | 46,108 |k,137 19,305
Parcent 100 76 56" 20 | -B 2k 100 91 63 28 3 é
Professional, technical, ; _ , _
‘and kindred workers 17,730 11,672 | 10,195} 1,L79 - 6,058 || 11,525 10,490 9,308 1;18h - 11,03}
Percent 100 66 58 | 8 |- 3L 100 N 81 10 . - 9
Managers; officials, and , il ) _
proprietors, incl.farm | 41,518 © 31,127 | 24,970] 9,457 | = 7,093|| 31,176 28,368 | 21,573 6,798 296 12,512
~ Percent 100 - 83 0.} 23 - 17 100 91 69 22 1} 8 .
Clerdicel and kindred g ,
workers 15,809 10,195 7,979 2,218 - 5,61 {11,081 9,899 | 7,683 2,217 | -~ 11,182
Percent 100 64 50 U - 36 100 89 | 69 20 - 1
Sales workers | 18,026 | 12,559 | 7,979} L,S81 | - 5,u67) 9,752 9,308 | 7,240 2,069 - Lh3
Parcent - 100 70 LS 25 - 30 100 95 T4 21 . - 4
Craftsmen, foremesn, and _ , -
kindred workers 39,154 30,585 | 26,0041 L,581 - 8,570 k0,927 38,268 | 21,572 16,693 11,182 11,478
Percent 100 - 178 66 12 - 22 100 93 52 - mw : 3 L
Operatives and kindred : . _ . ‘
workers 28,608) 21,276 | 15,809) 5,469 - 7,388 |} 27,039 24,527 | 15,51k 9,01y 11,03k11,478
Percent 100 h 55 19 - 26 100 91 58 33 L 5
Service workers,; incl. . ‘
private household 29,550 23,6L0 | 15,070| 2,571 [296 | 5,615l 17,878 | 16,5L8 | 13,002 3:548 739] 592
Percent 100 80 52 29 1 19 100 93 73 20 N 3
Laborers, incl. farm .
but not mine 14,628 12,559 |  8,274| h,287 | = 2,069 13,002 | 11,525 6,945 L, 582 837 59
Parcent 100 86 57 29 - 1 100 88 53 35 7 5

(Continued on next psge)
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) “ Ackivity status, Dacamber 1oLk Pl Activ »v tetus, - wcmw_% L9ho
_ Employved both dutes wm ployed both qmwmm
ajor cccupation ‘Fmploy=d, _ In diff IBmployed, |
group and IDgeerbar _Hﬁ game | erent _umoozomm iIn sama
sex 1949 ioccupa- | occupe~ | Unem= 1oLl loccupa= | occupn~ (Uieme
mwwom tion ploy- Other _wwos tion ‘Ploy= Other
Totel :group group- ed status . Totnl wm%QCV . group wma statue
Total woment 100,400 [ 78,02 63,799 | 1,229 | 862 (21,554 18,2030 (5L, 172 {43,109 11,068 {2,585 [27,Lhs
Percont | 100 78 6l wn |1 21 100 6L 51 13 3 | 33
Profeszional, technical, L .
and kindred workers 10,346 8,047 7,185 862 | 1k | 2,156 || 9,627 7,328 | 6,610 719 - ] 2,299
Percent 100 78 70 8 1 21 100 76 69 -7 - 2L
Managers, officials, and , v
proprietors, inclo farm| 9,340 7,616 1,886 2,731 | - 1,725 || 7,185 5,317 | 3,305 2,012 - 1,868
Percent 100 81 52 29 - 19 100 T ) 28 - 26
Clerical and kindred . . _ .
workars o rovmmw 32,hkTh ;28,882 \wummu 1287 75759 1 3k, 917 21,841 117,962 "3,879 718 12,353
Percent 100 80 (2 1 1% 100 63 | 52 1. 2 35
Sales workers 7y ﬂmm 5,029 3,018 2 oww | = 2,730 4 L, 7h2 3,305 | 2,012 1,295 - 1,437
Percent 100 65 39 26 |- 35 || 100 70 L3 27 = | 30
Craf &mama» foremen, and . . v S .
Yindred workers¥ 1,868 1,868 7.8 | 1,150 | = - 2,012 862 L31 432 - 11,150
Cperatives and wwnmwma ‘ .
workers 11,495 8,622 7,328 1,294 ! 1hy 2,730 131,783 6,322 | hy7h2 1,580 1,150 ; 4,311
Percent 100 qm 65 11 1 23 100 mw. Lo 13 10 37
Service workers, incl. . v . o
private household 18,249 {13,507 11,06l 2,442 | 287 | L,h551112,933 8,765 | 7,760 ‘1,007 5751 3,593
Percent 100 Th 61 13 2 2k 100 mm 60 8 L 28
Laborers, w:oHo farm : .
but not minef 862 862 7.8 kg - - 1,006 L31 287 1h) | L3

ATndividual items do not alweys add to totals becausa of roundinge
BExcludes 296 men not reporting cccupation of December 1949 job.

cwMowaaam 296 msn not reporting occupation of January 3
14} women not reporting occupatien of smcoaumd dnrr Jobo

bmmowmmam

fPuprcent not shown whers lass than 0.5.
mmo percentages have been calculatad for o:osum&wos groups zwww fewer than 2,955 mon and 2,87h womsno

Sources

3940 job.

Cccupational Mobility Survey, -San Francisco, Tebles W-15 and W--§7 Awmdwmmm Outline Items IT.G and H).



TAFLE A-11, ACTIVITY STATUS IN¥ DECZMBER 19l FOR FACH MAJOR TNMDUSTRY GROUP CF EMPLOYLENT I
DECELBER 1949 AND ACTIVITY STATUS IN JANUARY 19L0 FOR BACH ¥AJCOR INIUSTRY GROUP
OF EMPLOYMENT IN DECELBER 19ll~-SAN PRANCISCO (ORX HISTORY GAWPLE
.ﬂ.ﬁ%guh.tlil e A T T S ey DS e e e e A Y o A N S e B L L A T e B s ¢ o BT eS A
Activity atatus, Deccaber 19kl B | Activity sbabue, Jenvary 1940
Employed both dates Emnloyed hoth dotes |
. . In diff- - ‘ In diffe~
4 v stz T : forpleye .
aJor wmwﬁwmw group WMWWMWM@ In same jersnt  |Unem~ MMMW\MW“ In seme | erent |Unemw
1959 industyy ! induatryploy= j0ther 19kl industry | Indusixy|ploy=; Other
_ Total _group group ed status Totel }growp group ed status
Total mend 20,7848 | 156,617} 117,613 139,015 | 206" [L7,872 161,760 [118,2343|108,238 | L2,117 |L,137 9,309
Percent 100 7 58 | 19 | -E 23 || 100 92 | 66 26 12| 6
Construction 18,912 14,036} 8,126 | 5,911 | ~- L8761 9,752 QU561 7,092 2,365 1L 18
Percent 100 Th L3 31 - 26 100 - 96 72 24 2 2
Yanufacturing 356,347 28,812 25,118 | 3,655 | - 7,535 47,281 11,518} 23 o9 18,472 2,660 3,104
Percent 100 9 | 69 | 10 - 21 100 . 87 m& ) 39 6 7
Durgble goods 18,912 15,3661 13,002 | 2,366 | - 3,547} 3,722 | 30,141 10,343 19,301 |2,660] 1,921
Percent 100 81 68 13 - 19 100 86 30 56 8 6
Nondvrsble goods 17,435 | 13,445| 10,047 | 3,400 | - 3,990} 12,283 1,229} 9,752 1,478 ~ ]1,03%
Percent 100 77 57 20 - 23° 100 92 30 12 - 8
Not specified manu- . ) . :
facturing’ - - - ~ - - 296 118 - 18 - 148
Transportation, commu- \
nicationy and other . _ , K
public utilities 25,118 | 19,503| 15,809 | 3,695 | - i E.61h]] 22,062 | 20,685} 12,35 | 7,832, | 296]1,182
Percent 100 78 63 15 - 22 ] 1c0 ok 59 35 1 5
*holesale and retail .
trads 5k, 372 - 42,5521 29,403 |13,151 - 111,871}, 35,450 32,3581 27,039 55320 5911 2,512
| Porcent 100 78 sl 2l - 22 100 91 76 15 2 7
A1 obiice industries 70,034 51,733 | 39,157 112,563 | 256 118,026 || L7,132 ¢ Lh,324} 356,20k 8,129 Lh3] 2,365
Percent 100 h 56 18 -E ] 2 100 9h (0 i7 1] 5
(Contimuecd on nesh page)



TABLE A=1l. (CONTINUED)

Activity status, December 19Lhk Activity status, January 1940
Employed both dates Employed both dates
: In diff=- In diffe-
Hajor WMM¢MMMN group WMWWMWMW. In same |srent Unem= WMMWMWMML In same erent Unem-
1949 industry |industry| ploy=|Other 194 : industry| industry |ploy= (Other
-Total | group group ed status Total |group group ed status
Total womenh 100,400 | 78,024 | 62,076 |15,950 | 862 |21,55L |8L,2030 [5h,172 |L3,108 11,065 2,586 R7,LlS
Percent 100 78 62 16 1 21 100 6l S1 13 3 33
ConstructionF 862 - T8 1k 575 |- 1k 575 287 - 287 - 287
Manufacturing 18,393 15,088 HManr. 2,874 1) 3,161 |20,548 112,789 | 9,196 3,593  |1,h37] 6,322
" Percent 100 82 66 | 16 1 17 100 62. L5 17 7 31
Durable goods 5,748 L,hsh | 2,87% | 1,581 | - 1,294 | 9,484 | 4,598 | 2,155 -2,Lk2 862 | 4,023
Percent’ 100 7 L9 28 - 23 100 L9 23 26 9 42
Nondurable goods 12,6L5 | 10,633 |- 8,047 | 2,588 | 1Ly | 1,868 |11,06L | 8,190 6,754 1,438 | s5751}2,299
Percent 100 8L N 20 1 15 100 | 6 13 2 I |
Not specified manu-
facturingF . - - - - - = - - - - - -
Transportation, commu-=
nication, and other ) ;
public utilities 7,01 | 5,604 | 3,161 | 2,hlly |1uh | 1,293 | 5,273 }2,730| 1,868 862 1 | 2,299
Percent 1100 80 Ls 35 2 18 | 100 53 36 17 3 | U
Wholesale and retail ‘ . . A . N
trade 26,439 20,404 | 15,375 |} 5,028 Uk 5,891 {19,542 R2,9321 9,771 3,162 L31} 6,179
Percent 100 4§ 58 19 1 22 | 100 66 50 16 2 32
A1l other industries | 47,705 | 36,210 | 31,182 | 5,029 | L31 11,065 38,366 25,L3h | 22,273 3,161 |. 575 p2,357
Percent 100 76 65 11 1 23 100 67 59 8 1 32

ATndividual items do not always add to totals because of rounding.’
BExcludes 148 men not reporting industry of December 19hL job and LL3 men not reporting industry of December 19L9 job.
CExcludes 739 men not reporting industry of January 1940 job and 148 men not reporting industry of December 194k job.
DExcludes 1Ll women not reporting industry of December 19LlL job.
Epercent not shown where less than 0.5.
FNo percenteges have been calculated for industry groups with fewer than 2,955 men or 2,87 women.

Sourcse:

i

Occupational Mobility Survey, San Francisco, Tables W-L6 and W-L8 (Reviscd Outline Items II.G and H).



TABLE A~12, MEDIAN NUMBER OF CIVILIAN JOBS HELD, JANUARY 19L0-DECEMBER 19L9, B
MONTHS IN THE CIVILIAN LABOR FORCE, PATTERN OF JOB SEPARATIONS, AND
SEX—=SAN FRANCISCO WORK HISTORY SAMPLEA |

wrere

e

St

.

. hl

Msn

lionths in civilian labor force, ' ’ Women
pattern of job separations, - Number ({Kedian number of | umber | Median number of
- and sex : civilian jobs held ’ dcivilian jobs held
‘Total persons=—all periods in' : '
civilian Jlabor forceB J 211,137 2.5 111,361 2.2
Persons with .only one employer 69,886 1.1 39,229 1.0 .
Persons with more than one employer | 141,251 3.5 725134 3.1
With no job shifts for economic| S '
reasons 80,082 2,9 474275 2,9
A1l other 61,169 ho2 21,859 3.5
Persors in civiliaa labor force . -
115-120 monthsB 135,045 2,0 46,125 1.8
Persons with only one employer 56,569 1.0 20,261 1.0
Persons with more than ons employer | . 78,456 | 3.4 25,865 2.9
Viith no job shlfts for economic
'\ reagons 39,302 2,7 1?3 818 2.7
t- A1l other 39’15)-1 hoo . 8,01-&? 3.2
Persons in civilian labor force . .
60‘-111; monthsB 559140? 305 ’40»665 2.9
| Parsons with only .one employer 8,126 1.9 95053 " 1lel
i Persons with more than one employer | 47,281 L.0 - 31,612 3.5
With no job shifts for economic S
reasons 29,255 303 20,261 ! 3.2 .
g All Other 18’026 Soh ’359 1592
Persons in civiiian labor force
less thon 60 months 20,685 . 203 . 2h,57£K; 2,0
Porsons wlth only one employer 5,171 1.1 9,915 1.0
Persons with more than one employer 15,51l 2.8 1,657 2.8
Wiith nc job shifts for economic| - - : '
reasens o1 11,525 2.6 9,196 207
L All Qbher 3,989 3 7 5,1‘60 300

AExcludes persong with only casual or odd job
Blrdividual items do not always add to totals

work and persons with no civilian job, 19L0=19h9o
because of rounding.

Scurces Occupational Mobilit; Survqy, San Francisco, Tables W;Bl, W-37, and W-43 (ReV1sed

Outline Item III.A.l).




TABLE A-13, MEDIAN NUMBER OF CIVILIAN JOBS.HELD » JANUARY 1940-DECEMBER 1549, FOR
EACH AGE, FAMILY STATUS, AND SEX GROUP, AND PERCENT OF PERSONS BY AGE

FOKk EACH FAMILY STATUS AND

SEX GROUP==-SAN FRANCISCO WORK HISTORY

“fxcludes persons with only casual or edd Job work, 1940-19L9.

™~

.

-

SOARCE S

ndividual items do not alweys add to tetals beceuse of rounding.

SAMPLE
Age and Total 5 Family heads Secondary workers |
80x Pexr- {Median numbery - - Per~ lMedian number . Per— |iadian number
Number cent | of civilian § Number [cent | of civilian ¢ Number (cent ;| of civilian
) Jjobs held | obs held . . Jjobs held
Total woab |212,319 1100 245 1162,379 13100 | * 2.5 49,940 1100 25
253l years| 145,803 | 22 303 33,392 | 21 3 3203 128 204
35@).,2.1 Fears! ‘52305‘5 29 3.1 h9g3h9 30 3.2 123?07 25 2,9
hoeCly years! 35,146 | 26 2.k  Lh,178 | 27 1.9 | 11,968 1 2k 3.0
75=€l years| 36,643 | 17 1.6 27,039 | 17 1.5 9,504 | 19 2.1
65 and over| 11,673 | & 1.3 8,422 | 5 1.3 | 3,251} 7 1.5 .
Total wower 1,610 {100 | 2.2 1,226 {100 1.9 -1200,58l 1100 2,2
253l years| 29,70k | 25 31 2,3 | 17 207 27,301 | 27 3.1
35-lh years 35,402 | 31 2.8 5,60 | 39 v 36,032 | 30 2,3
155l yeara) 30,750 @ 27 1eT | 3,592 | 25 : 27,158 | 27 1.8
ok years| 13,938 | 12 106 2,72 | 12 1.2 12,21 | 12 o6
“iifj_{“:_'.:cm‘iy o6 h,086 | Iy 1.2 1,006 | 7 A 3,880 | . L

Ogeupational Nobility Swivey, San Francisco, Tables W~l0 and %-11 (Revised Uuiline Itowma

IIl.4.2 znd L)o Eslimates in table W-10 have been adjusted in accordance wvita procaduras
Inconsistencies in Work History Tables,

- outlined in U.S. bureaun of the Census iemorandum,

Qccupational Mobility Survey, July 2L, 1951.




TABLE A-llo MEDIAN OF AVERAGE LENGTH OF CIVILIAN JOB, JANUARY 19L4O-DECEMBER 1949,
FOR EACH AGE, FAMILY STATUS, AND SiEX GROUPr=SAN FRANCISCO WORK HISTORY

SAMPLE
o = == T T e e e ey e LT D TR LA T
Ags and sex | Total persmons Family hoads. g S@&Qndizz;iﬁzﬁﬁna,‘,,,i
Nurmber sedian of. f Number - Median of '} Number ¥edian of
average length average length -ﬂ average length
of ¢ivilian job of civilian job a jof civilian job

161,936 L40.5 months

. 32,549 | 21,9 months
L9434 | 33.2 montha
LL,178 | 63.8 months
27,039 } 713 months

8,422 | 119.6 monthe

YerB | 21,137 36,9 months

25~3L years | Lhy,621 | 21,6 months
A=)y years 62,0558 ! 33,0 months
L5=8l, years 56 U 57.3 months
S5-6l years 36,6M3 7003 months
65 znd over 11,673 1119.6 months

1$,20% | 35,1 months

11,672 2008 months
12,707 .3 32,6 nonths
11,968.{ 35.1 moaths
9 96011 6603 months
3251 | 139.7 months

SR F R S, WY ...‘::

J

HomenB 113,361 | 35.7 months W,082 | 36,8 months 97,279 | 3607 months -
y25=3ly years | 27,876 20,3 months 2,13 {1 25,5 months 25,433 | 2003 menths
38=Yly years s 34,630 | 35,7 months 5,460 ' I 29,170 | 36,6 monthe
L5l years | 30,175 L6.6 montha 3,LL9 { 26,726 8.1 months
i,_~El years 13,794 61,5 months 1,72k 703 months Y 12,070 | 61,9 months
1 65 and over 115885 (119.6 months 1,006 . i 3,880 | 10405 months

bpxcludes persons with ouly casual or odd job work amd persons with_no'civilian Jjob, 1940=29L49,
Blndividual ltoue do not always add to totals because of rcunding.

Sources Occupational Mobilily Survey, San Franciscc, Tables ¥W=12 and W-13 (Revised Outlirs
' Items 1II.A.3 and 4)o Estimates in Tahle W-12 have been adjusted in accordance with .
preocedureg ovtlined in Us.S. Burean of the Census Memorandum, Inconsistencigs in Tork
History Tables, Occupational lobility Survey, July 24, 1951, ‘

3\3\) "\_“\,\-g\ ~ 3 —-— —é,-j{,‘, ¢Lé‘§.‘_&iy rw-sqc | - \IM .

Westo oo L — ‘ L Rt 2] v Ty,



TABLE A-~15. ACTIVITY STATUS IN JANUARY 1940 FOR EACH MAJOR OCCUPATION GROUP OF
LONGEST JOB IN 1950, BY SEX~-SAN FRANCISCO WORK HISTORY SAMPLE

Enployed Activity statue, Januagy 1940
(‘ "N full tins tmoloyed both dates
-giajor occupation group of longest job at least ln same in
in 1950 and sex one montih occupaticnidifferent |Unom- |Other
in 1950 | Total ! grouwp cccupation ployed|status
l - o ' group
Total menA 216,150 (182,473 1 109,042 73,L53 | 5,319 [28,368
Percent 100 85 . Si 3L 2. | 13,
>rofessional, technical, and kindred workers | 19,651 | 15,5131 11,082 L, ki3l 81 3,990
Percont 100 79 S6 . 23 1 20
‘lanagers, officials,& proprietors, incl. famm| 40,928 36,L95| 21,128 15,371 5911 3,842
Percont 100 90 | 53 31 1 9
Clerical and kindred workers 16,991 | 11,968F 6,945 5,027 Lhl | 4,580
Percent 100 70 0 30 3 27
Sales workers 39,503 15,809 7,536 277 L8| 3,5u7
" Percent 100 81 39 ﬁ 1 18
Crafismen, foremen, and kindred workers L3181 | 36,937] 21,867 15,073 887 3,989
- Percent 100 88 52 36 2
Operatives and kindred workers 29,994 | 24,674 16,400 8,276 1,330 3,°8°
Percent 100 83 55 28 L i3.
Sexvice workers, incl. private household 32,062 27,3341 15,957 11,379 1,035 3,694
‘ Percent |, 100 85 50 35 3 12
Laborers,; incl. farm but not mine 15,219 13,741 8,127 5.616 729 7LO
A ' SO 1.+ S A, NN Iy .Y X TN Y 4 BT -
Y " Total womsnd 115,672¢ | 61,356] L3,540 | 17,821 3,018 (51,293
- Percent 100 S3 36 15 3 Ll
°rcfcsa4onal, technical, and kindred worksrs | 12,789 8,199F 7,616 576 Wl | L4558
Percent 100 an - 59 5 1 35
“anagers, officials,& pronr1etors, incl. farm| 9,627 6,178 2,299 3,879 - 288 3,342
Percent - 00 | ok S Lo 3 33
“lerical and kindred workers 46,556 | 23,565] 19,112 b lish 862 |2¢,123
Percent 100 50 4O 10 2 L8
3a2les workers 8,765 5,029 1,869 3,162 = | 3,73
Parcent 100 5T {21 3€ 13
Sraftsmen, foremen, and kindred workersD 1,724 1,006 575 - L3z = 718
Operatives and kindred workers 13,077 6,1,8Q | 3,592 2,5 718 6,379
Percent 100 hﬁ 28 20 5 b7
Service workers, incle private household 22,129 10,777 8,190 2,588 862 110,450
Percent 100 L9 37 12 Lk L7
Yeborers, incl. farm bub not minel 1,006 432 287 U, ikl L33

“Indiviaual items do not‘alwayé add to totals because of roundinge.
JSxeludes 148. men not reporting occupation of 1ongest Job in 1950 and 296 men not reportiing

cacupation of January 1940 job,

“Excludas 575 women who were in the Armed Forces in 1950,

Do

Source
California (Berkeley)o

ccupational Mobility Survey, San Francisco, tabulation undertaken at Universitly cf

perccntages have besn calculated for occupation groups with fewer than 2,9;5 men or 2,874 womon.



TABLE A-16, PATTERH OF JOB SEPARATIONS, JANUARY 19LO~DECEMBER 1949, BY MONTHS IN THE
CIVILIAN LABOR FORCE, AGE, AND SEX=-SAN FRANCISCO WORK HISTORY SAMPLE
e s e S =S, e =
|Nonths in cmvluan labor Persons with {Persons with moras than one employer
! force, age, and sex Total only one |With no job shifts A1l other
3 ezployer  ifor ec m&mw&mr@l
ili: ber ian l Dor .w:'cw 211,137 AN 8G,05% 3 &,}_%J‘.’éSJ :
P . Parcent -} 100 32 39 : 25
25-34 years Lk, 621 5,615 , 23,768 i 15,7219
Percent 100 . - 53 34
35-4l; years 62,056 | ' 15,367 2h,595 0,094
;- . Parcent 100 .25 .43 22
' ).15'—5)4 yoaaxs 56,1146 23p197 ‘ : 193356 133593
| - . ' Percent 100 0 k2 3k 2l
558l years 36,6421 18,469 8,270 9,900
Percent 00 {50 23 27
65 and over 11,672 | 7,240 2,069 2,365
Percent 200 62 a8 2C
 em in civilian labob ) |
force 1154.20 months 135,045 56,589 39,302 39,15hL
] Percent 100 L2 - 29 29
25~3l years 8,27h 1,034 2,807 L,kL33
Percent 100 - 13 3k 53
354k years - 37,351 | 10,786 13,593 13,002
' Percent - 100 29 36 35
L5-5l years 5,212 20,094 4,480 10,638
i Perceat | 200 - Ll 32 2k
Se.bly yeaws ' 33,687 18,026 6;6L9 9,013
~ Pexcent T 100 53 20 - Y
6% erd over , 10,490 6,619 . 1,773 - 2,069
o Percent 100 63 _ 17 20
kgn in civilian labor _
force 60=-114 montheB 5¢,.L07 8,126 29,25 18,026
I’farcent 100 15 52 33
283l years - 21,129 1,478 11,968 7,683
Parcent 100 7 57 36
35=Ll years . 21,129 3,103 11,472 6,353
~ Percent 100 15 55 30
Li5-5k ysars | - 9,752 2,512 L33 2,807
: Percent . 100 6 1 - 29
55 and over 3,398 1,034 1,182 P 1,183
__Percent | 100 . 30 35 35
Hen in civilian labor é : ’
force less than 60 month® 20,685 - 5,171 11,525 3,989
Porcent 100 .25 56 19
25@31‘, years 15,218 33103 99013 3;103
Percent 100 | - 20 60 20
35-bly years ‘ 3,546 1,478 1,330 739
Percent 00 | 3B 21
L5 and overl 1,921 . 591 1,182 18

(Contimed on next page)
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e»wﬁm A=1T, PATTIZRN OF rawﬁowmmza EXPERIENCE, JANUARY 19LO-DECEVBER 1949, FOR FACH MAJOR OCCUFATION >zc
SEX GROUP==SAN FRANCISCO WORX HISTORY SAMPLE

Pattern of job separations . .
Persons with only cne employer |Persons with more than one empleyer{ Persons }Persons
Major occupation group of longest Not eme . ; who did f{with no
job in 1950 and sex Employed | ployed. Ho job separa- casual orjeivilian
) throughout [throughout tions for _ cdd job Joby
~ Total | Total [19L0-1949 {19L0-19L9 | Total leconomic reasons|All other|work only} 19401949
Total men with work historiesB mwmurmmr 69,8871 ©5h,373 15,51 141,103 80,082 61,021 | 4,285 1,182
Percent 100 32 25 7 65 37 28 2 1
Preofessional, technical, end . -
kindred workers 19,651.1. 9,013 6,501 2,512 Ho.orq 7,240 2,807 = 59
o Percent 1100 L6 33 13 '51 37 1) - 3
Kanagers, officials, and - | , T
proprietors, incl. farm 10,927 | 20,686| 16,696 3,990 | 20,242 13,593 6,619 - -
Percent 100 51 Al 10 L9 33 16 - -
Clerical and kindred workers 17,287 S,170| 3,5L6 1,625 | 11,820 7,388 L,433 - 296
Percent 100 30 21 9 68 2 26 w 2
Sales workers \19,503 | '5,762| L,580 1,182 | 13,71 8,27 5,L67 - -
Percent 100 30 2L 6 70 42 28 - -
o&muamsm:v foremen, and kindred -
workers h1,81L w.HmH 6,944 2,216 30,11 1h,480 15,662 2,512 -
Percent - 100 .22 17 5 72 35 37 6 -
Operatives and kindred workers 29,99 m'mqo 7,240 1,330 | 21,129 10,786 10,343 WW@ 148
Percent 100 - 29 44 25 | 'k 71 37 3k F
Private household workersE 591 " 296 296 - 1hL8 148 - 1.8 -
mmu¢»om zodxanmw exc. private | ’
household - 3L,L7 ) 7,979 5,L67 2,512 | 22,902 13,70 9,161 591 -
Percent 100 25 17 ‘ .8 73 i 29 2 -
Leborers, incl. farm but not mine | 15,219 3,251 3,103 148 10,934 Li,433 6,502 887 1.8
Percent 100 21 20 1 72 29 L3 ) 1

(Continued on next page)



TABLE A-17. (CONTINUED)

I

I .W ‘Patiern of Jeb ssnarations i I o
Pergons witn only one employer iPerscnz with more than one empioyer § Poccene iPersong
Major cccupation group of Hosmmmd Nov eme : who did jwith no
job in 1950 and sex Employed ployed No job sspara- anmzmw orpjcivilian
: throughouti theoughout tions for : : ocd job job,
Total ; Total 19401949 § 19L0~1949 | Total | economic reasonsiAll owzodmﬁowx only{1940~1949
Totsl women with work historiesB me.mwm‘ 38,9L1y 19,255 & 19,685 ﬂuumrm, h7,131 2L, 715 1,581 3;LL9
Percent 100 3L 17 17 62 1 21 1 3
vﬂommmmvosmw“ vechnical, and _ T _ : )
: ww:awmn &odxm%m 12,789 7,041 3,592 - 3,hh9 4,598 3,4h9 1,150 1hL 1,006
e 4 mmuomzn 100 55 28 : mﬂ 36 27 9 1. 8.
Managers, onwua»wwuu and . : _ . . o ) _w
propristors, incl, farm 0,601 ~ 3,502] 2uss | w7 | 5801 _..5 L |- u
. Percent 100 37 22 15 61 L3 18 = 2
Clerical and xusanma workers L6,70¢ 16,381 8,478 7,903 | 29,169 moﬁmmp 8,909 1l 1,006
| . Percent 100 35 18 17 63 L 19 £ 2
Sales workers 8,768 2,586 1,150 1,437 6,035 w-HmH 2,87 | - 14k
Percent 100 30 13 17 68 35 33 - 2
Craftsmen, foremen, and kindred o _ - ERET
-workers® 1,72) 431 287 Wk | 1,293 mma 1,006 | - -
onmumﬂém and kindred workers  |13,074 4,311 1,293 3,018 | 7,903 5,029 2,87h | 287 575
Percent 100 “33 { 10 23 61 39 S22 2 L
Private household workers L,y e L} 287 | 3,16 rmmm 1,293 L31 -
Percent 100 wq 10 ° 7 73 - h3- 30 10- -
Service sOﬂrcamu sxc. private 1 . : ’ .
household 17,618 3,592 1,724 1,868 | 13,220 8,h78 - Ly Th2 575 L31
_ Fercent 100 20 10 10 75 rm\ 27 "3 2
Lebcrers, incl. farm but not mind® 1,004 287) bk 1k 575 431 1Y - 1hh

Ayajer occupation group of osmom¢ Job in 1950,
BIndividual items do not always add to totals because om rounding.
Cixcludes 148 men not reporting occupation of longest job in 1950,
DExcludes 575 vomen who ware in the Armed Forces in 1950,

.

- +Rn percentages have been calculated for ooaﬂ@m ion groups with Mmﬁmw than 2, wmm men or 2,87 women.
'Fpercent not shown where less than 0.5,

3.

A4

Scuzcot OA(,umﬁwommH Mobility Survey,; San Francisco, Tah

1 (Ravised Cutline Item ITI.A.7).



TABLE A-18. PATTERN OF JOB SEPARATIONS BY MONTHS IN THE CIVILIAN LABOR FORCE,

JANUARY 19h0-DEChMBER 1549, FOR EACH MAJOR OCCUPATION® AND SEX GROUP=—=
SAN FBANCISCO WORK EISTORY SAMPLE

(Page. 3 of i)
‘" s in civilian labor force, major occupa~ Persons with more than one
trzun group of longest job in 1950, and sex Persons with erployer
only one | With no job shifis | -
‘ Total employer (for economic reasons| 41l other
" Total men—-all perioo.s in civilian labor - y " '
force 1210,989] 69,886 80,082 61,021
Percent 100 33 38 29
rrofessional, technical, and kindred workers | 19,061} 9,013 7,210 - 2,807
Percent 100 Y. 38 o
Yanagers, officials,& proprietors, incl. farm| 40,929 20,686 . 13,59 6,649
Percent - 100 51 . 33 15
Clerical and kindred workers ' - 116,992 5,172 7,388 L,L32
Percent 100 30 - bly 26
Sales workers = o 19,504 5,762 8,274 5,h67
Percent 100 30 L2
Cra.i‘tsmen, foremen, and kindrad workers 39,303 9,161 14,480 662
, Percont 100 23 37 Nt
Operatives and kindred workers 29,699 8,571 10,786 10,343
, Percent 100 29 36 35
Private household workersf LhL3 296 148 -
be;mtice workers, exc. private household 30,880 75979 13,7l 9,161
D Percent - 100 26 inh 30
Laborers, incl. farm but not mine 14,185 3,251 l,h33 6,502
~ Percent 100 23 31 L6
Men in c:w1han labor force 115=-320 months® 134,897, 56,589 39,302 39,006
Percent 100 , f‘2 .29 29
Professional, tachnical, and kindred workers | 10,93k 6,797 2,512 1,625
Percent - 200 |. 62 23 15
sonagers, officlals,& proprietors, incle fam 30,142 17,287 7,979 . L8768
| Percent 100 - 58 26 16
Clerical znd kindred workers . 8,422 3,842 2,216 2,36l
: Percent 160 L6 26 . 28
Sales workers o 10,638! .h,728 . 35103 2,807
: Percent 100 - bs s 26
Crafismen, foremen, and kindred workers 2L,675 7,092 8,422 9,161
. " Percent . - 100 |- 29 34 37
Yparetives and kindred workers ‘ 19,208 7,388 4,580 75240
Percent 100 38 2 38
Private household workers® | Lh3 296 - 18 -
Zipvicn woTkers, €xc. private household 19,503 6,058 7.683 5,748
, ' . Percent 100 Y 39 3G
Lu.orers, inel. farm but not mine 10,93L 3,103 2,660 5,172
Percent 100 28 2L 8

(Continued on next page)



) TABLE A-18." (CONTINUED)

et i o a—
L o rere Smadd

ors:
-

(Page. 2 _of 1)

Fonths in civilian labor force, major occupae
%,on growp of iongest job in 1950, and sex

Persons with

Persons with more than ons

employer

( only one | With no job shifis
. Total employer (for econciiic reasong; All other
“en in civilian 1:1bor force 60-1.51; zontha® * | 55,407 8,126 29,25) 18,026
Percent 100 18 52 33
rofassional, technical, and kindred workers : L,L33 591 3,103 739
Percent 100 o3 70 17
Hanagers, officials,& proprietors, incl. farm| 7,388 2,512 3,546 1,330
Percent 100 3 L8 18
(‘lerical and kindred workers . 5,467 1,102 2,560 1,625
. Percent - 100 22 ¢ L8 30
Sales werkers . 6,206 L3 3,989 1,713
Parcent - 100 7 64 29
raftsmen, foremen, and kindred workers™ 12,559 1,330 L,728 6,501
. . Percent - 100 n 38 51
Cperatives and kindred woxkers 8,570 887 5,024 2,660
. Percent- . 100 10 59 k]
Frivate household workeraf - - - -
Seosvice workers, eXco private housshold 7,979 3,034 LoL33 2,512
Percent 100 13 56 31
Laborers, incl. farm but not minef 2,808 L8 1,773 887
.n in civilian labor force less than 60 | - |
months 20,685 5,171 11,525 3,989
' Percent 100 25 56 19
“rofessional, technical, and kindred workers 3,694 1,625 1,625 3
Percent - 100 Ly Lh 1z
nanagerss officialsy& proprietors, incl. farm| 3,399 887 2,069 kL3
Percent 100 26 61 i3
Llerical and kindred workers 3,103 1,8 2,512 Lb3
Percent 1100 5 g1 s
Sales workerst ‘ 2,660 591 1,162 . 887
Craftsmen, foremeng and kindred worken? 2,069 739 1,330 -
Operatives and lu.ndred wox'kereF 1,921 296 1,182 LL3
erivats household work.ersF - - o -
Jervice workers, exc. private household 3,396 - 887 1,625 887
‘ _ Percent 100 26 48 26
{2borers, incl., farm but not minef L3 - - L3

(Continued on next.

page)

o



: | 3 - TABLE A-18, (CONTLNUED)

(Pags 3 of I

.ionths in civilian labor force, major occupa=

e———

. Persons with more than one
tion group of longest job in 1950, and sex Persons with employer
- . only one | With no job shifts .
) Total employer |for economic reasons|All other
Total women-—all periods in civilian labor . , Bg D S .
Fercent 100 35 L3 22
frofessional, technical, & kindred workers 11,639 7,041 : 3,Lk9 ‘1,150
Percent 100 - 60 30 10
janagers, off:.clals,& proprietors, incl. farm 9,484 3,592 L4167 1,724
Percent 100 38 . . Lk , 18
blerical and kindred worke;’s o | L5,550| 16,381 .. 204261 8,909
Percent | 100 36 S . 20
Sales workers | 8,622 2,587 3,161 2,873
- Percent - 100 - 30 - 37 33
Craftsmen, foremen, and kindred workers® 1,724 et _ 288 1,005
Operatives and kindred workers 12,214 - 4310 5,029 . 2,874
Percent - | 100 35 L1 2l
Private household workers - ‘ L 3,881 718 1,868 1,293
' ‘ Percent 100 19 L8 3
Service workers, exco, private household 16,812] 3,592 8,478 L,7h2
: , Percent - 100 21 51 28
i rvers, incl. farm but not minef 862 288 L31 1Lk
omen in civihan labor force 115-120 months® 45,981 20,117 17,818 8,047
Percent 100. 53 39 18
Professional, technical, and kindred workers | 5,173 3,592 . 1,006 575
‘ . . Percent 100- |- 70 : 19 11
sanagers, officials,& proprietors, incl. farm 5,029 2,299 . 2,012 718,
Percent. 100 L6 Lo i
Clerical .and kindred workers C ] 18,967 8,765 7,903 2,299
S Fercent 100 © 6 L2 12
Sales workers SR 3,136 1,150 1,868 . 718
- Percent 100 k3l 50 19
Craftsmen, foremen, and kindred workersF 718 - 287 1Ll 287
Operatives and kindred WOrkers 1l 4,598 R 1,72 / 1,868 1,006
' Percent 100 | - 38 1,0 22
Frivate household workersF 1,581 - 431 575 575
ervice workers, exc. private household ‘ 5,891 | 1;72).;; : 2,299 1,868
Percent 100 - 29 39 32
Laborers, incl. farm but not mine¥ 287| Ll 1Lk -

(Continued on next page)



. TABLE A-18, (CONTINUED)

Monthe in civilian labor forcey, major occupa= _ Persons with more than oue
tion group of lengest job in 1950, and sex Persons with : employer N
' : only one with nc job shifts

. Total smployer |for econowin reegons{All olb::

Wemon in civilian labor fovce 60~l~h months“ - 140,685 9,053 20,280 11,05%
: Percent 300 22 fo 23

Professional, technica.,& kindred workers 1,023 1,581 1,868 575
. Percent 100 39 L7 1L

Managers, officials, & proprietors, incl. farm 2,847 575 1,868 L31
Percent 00 | 20 . , 65 15

Clerical and kindred workers . 17,818 L,598 " 8,L78 b, 742
Percent 100 rl N Y 27

Sales workers 2,012 287 - 1,006 718

Craftsmen,foremen, and kindred workeraF 575 - 1Ly 431

Operatives and kindred workers 5,173 1,293 2,Ll3 1,437
Percent 100 25 L7 28

Private household workeraF 1,150 - 718 431

Service “workers, eXCo przvate household 6,610 - 718, 3,Lk9 2,43
, Percent 100 1 52 37

Laborers, incl. farm but not'mingF 3l - 287 gl
Women in civilian 1uoornforce less than 60 ‘ A

( months“ 2l,140 9,771 9,052 55316
Percent 100 L1 37 22
0“0763510naL, techni calgand kinared workersF | 2,LL31 1,858 575 -

Managers, officials,& proprietors, incle farnf 1,581 ”7 718 287 575

Clerical and kindred workers 8,765 3,018 3,680 1,868
- : ~ Percent 100 3h - us 21

Sales workers ' - 2,87h 1,150 287 2,437
' Percent 1CC 0 10 . 50

Crafismen, forsumen, and kdndred workersF 431 . 3l - 287

Operatives and kindred workersF " 4 U3 - 1,293 . 718 L33

Frivate household.workeraF . 1,150 287 - 575 R

Service workers, exc. private household Ly,311 1,150 2,730 L3l
Pexcent 1 100 27 63 10
Laborers, incl. farm but not mineF W Lk - -

Mejor occupation group of longest job in 1950.

RExcludes persons with only casual or odd job work and persons with no civ111an Jjob, 19401949,
Clndivndual items do not always add, to totals because of rounding,

I :iudes 148 men not reporting occupation of longest job in 1950,

SExeludes 575 women who were in the Armed Forces in 1950.

FNo percentages have been calculated for occupation groups with fewer than 2,955 men or 2,87k woms:

Sources Occupthona%)uobillty Survey, San Francisco, Tables W-28, W=3l4, and W-4O (Revised Outline
Iter III.A o




TARIE A=1%0

GROUP-~SAN FRANCISCO WORK HISTORY SAUPLED

PATTERN OF JOB SEPARATICNS BY MONTHS IN THE CIVILIAN LABOR FORCE,
JANUARY 19LO-DECEMBER 1949, FOR EACH MAJOR '[i\'l’DUS’I‘RY‘A AND SEX

(Pages 1 of 3)

I AT g e e reTmow G e

ﬁ'rm in the civillan labor forcs,
Piore inist“; ,mup of longest job

A
.~

.} .L )’ :.A(.\ ...,,_“

-
e

rgoag with cnly

Perqons with more than e¢ne
_emplover

Wluh nn ‘j()b unJ.f <

.z 3

Y T Total | one employer econcmic reaczcns | All othsr
1ol meneeall noriods in clvile 210 51;6’:’ 69,586 79,934 &C, 725
L""l labor I'OI"C’*(' : )
N Percent 100 33 38 - 29
Censtruction 17,435 3,546 5,L67 8,22
Percent 100 20 31 lo
Lraufacturing 37,086 11,672 11,377 14,037
Percent 100 31 31 38
Trensporvation, communication, and : -
other public utilities 24,970 8,718 - 10,786 5,L67
Percent 100 - 35 L3 22
¥roleeals and retail trade ' 57,032 17,730 23,049 16,253
Psrcent 100 31 0 29
A1l other industries . ‘ ThL,026 28,221 29,256 16,551
o Percent 100 38 Lo 22
¥en in clivilian labor force 115-120 _
monthsC 13L,602 56,589 39,154 38,858
| Percent 100 2 29 29
Congtruction : 9,899 - 2,807 2,216 4,876
Percent 100 28 22 50
. -aufactwring 25,709 9,308 6,353 10,047
Parcent 100 36 25 39
Transportation, communication, and
other public utilities | 16,991 979 - 5,319 3,69
Percent 100 ﬁ 31 22
Vholesale and retail trads ‘ 36,051 13,889 11,525 10,638
~ Percent 100 38 - 32 30
A1) other industries 45,952 22,605 13,741 9,605
) : Percent 100 Lo 30 21
Ten in civilian labor force 60-11k ) -
monthaC 554259 8,126 29,255 17,878
. Percent 100 15 53 32
Construction 6,206 296 2,512 3,398
Percent 100 5 0 55
Yanufacturing 9,013 1,625 3,694 3,694
Percent 100 18 111 L1
Transporbvation, commmication, and |
other public utilities 6,206 LL3 L,yL33 1,330
Percent - 100 7 72 21
Wrolcsale and retail trade 16,253 2,807 8,717 L,728
Percent 100 17 . 5k 29
71 other induztries 17,582 2,956 9,900 L,729
‘ Percent 100 17 56 27

T A ALY LI eSS

(Continued on next page)



TABLE A-19.

(CONFIVUED)

(Page 2 of 3)

-

~fwtl ' in the civilian labor force ’ Persons with more oha.n one
2 jor industry group of longest job : employer
in 1950, and 85X Persons with only | With no jJob shifts
. : Total one employer for economic reascns{ All othsr
S in civilian labor force less , o
“4azn 60 monthsC 20,685 5,171 11,525 3,989
Percent 100 25 . 56 19
Constructiont 1,330 LL3 739 8
ranufactwing® 2,364 729 1,330 296
Twansportation, commica‘bion, and ,
other public.utilitiosF 1,773 296 1,03L . LbL3
7holesale and retail trade . L,728 1,03k 2,807 887
Percent | 100 22 2o 19
All other industries | . 116,492 2,660 5,615 2,217
3 Percent 100 25 sl 21
.. 0?13 rom:*n-»—»al’i pericds in civile ‘
lan labor forceC 4 110,786E 38,941 L7,131 24,715
L Percent 100 - 35 L3 22
Cenztructiont 1,436 - 719 719
Yznvfacturing 18,968 : 7,0ho .‘ 7,759 L,167
Percent 100 37 f;l 22
Transporbation, comunication, and
other public utilities 6,753 2,873 - 2,586 1,294
Percent 100 }.’13 ’ 38 19
Wholesels and retail trade 29,745 8 ,909 11,639 9,196
Percent 100 30 39 31
A1l other industries 53,883 20,118 2L,k27 9,3l
' Percent 100 37 ié 17
Voman in civilian labor force 115= '
120 months® _ 45,981 . 20,117 17,818 - 8,047
Percent 100 i3 39 18
Constructiont 718 - 575 1Lk
Yenufacturing | 9,053 b,usl - 3,592 1,006
Percent -100 L9 Lo 11
Traasportation, commmication, and
other public utilitiesF 2,299 1,293 862 1Lk
Wholesals and retail trade 11,783 L,023 - 3,592 L,167
Percent - 100 3 30 36
" other industries 22,130 10,345 9,197 2,586
Percent 100 ):6 ﬁz 12 -

(Continued on next page)



TABLE A-19. (CONTINUED)

(Page 3 of 3)

e
—

Yonthe in the civilian labor force, Persons with more than one
major industry group of longest job _ employer
in 1950: and sex Persons with only | With no job shifts
Total one employer for economic reasons| All other
Yomen in civilian labor force &0- | : ‘
11l monthsC . 140,665 9,053 20,261 11,352
Percent 100 22 : 50 28
‘ConstructionF 718 - UL 575
Kanufacturing 6,754 1,293 3,305 2,155
Percont 100 19 ﬁg 32
Transportation, communication, and ' ‘
. other public utiltities ‘1 L,023° 1,293 1,724 1,006
Percent 160 32 I3 25
Trolasale and retail trade 10,490 1,868 6,179 2,143
Percent 100 13 59 23
All other industries | 18,678 4,598 8,909 5.7k
Percent 100 - 25 L7 28
Wemen in civilian labor force less ,
‘ 'n 60 monthsC ' 2L,140 9,771 9,052 5,316
' Percent 100 ﬁl 37 22
Construction® - ~ - -
yanufacturing 3,161 1,293 862 1,606
Percent 100 h R 27 32
Trs.nepori.ation, communication, and :
ther public utilitiesF L31 287 - 1L
linolesale and retail trade T,L72 3,018 1,868 2,586
Percent 100 f;O 25 35
A1l other industries 13 ,075‘ 5,174 321 1,581
‘ Percent 0 Z 12

““iajor industry of longest job in 19500
T“'cludes persons with only casual or odd job work and persons witﬁw-ern-lr-one Job, 19L0-1949,
‘nd*vidual items do not always add to totals bscause of rounding.

Fxcludes 591 men not reporting industry of longest job in 1950,

'_} Bxcludes 575 women who were in the Armed Forces in 1950,
“’o percentages have been calculated for industry groups with fewer than 2,955 mzn or 2 871,

TOnenN »

“ources Occupational Mobility Swrvey, San Francisco, Tables W~29, W=35, and W-4l (Revised

Cutline Item III oA 09
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PATTERN OF JOB SEPARATIONS BY MONTHS IN THE CIVILIAN LAPRCR TORCY,

JANUARY 1940=-DECEMBER 1949, FOR BACH TRARS-OF=RESIDENCEH AND

SN

e ————s

SEX GROUP~=SAN FRAWCISCO WOREK HISTORY sppLst

“vm ey v i

R
-

ean lador

ehacnces in the

- e o~
LOTCS,. JFOoUI's ¢ O

4

Parsons wivth

Pinveeim=y ert AV e Al
tPerugnas wWith -ours Sane

i

N AR T S W3R RN T T L, L ST D

she smLloFer

g%andard Mebtropolilea Arsea, oniy ome With no jod shifis
ané sox Total employer for oconomic rsacoma : All othor
Fobzl mimeeall periods im ’ , :
civilan lsbhor fore ‘ 211,137 . 69,886 80,082 ¢ 61,162
» - Percent 100 33 38 ; 29
0=5 yenrs 43,291 5,171 22,163 i 15,957
Porcent -100 12 51 : 37
é-11 years 30,141 3,990 12,708 P13, k46
. Porcont 100 213 L2 j L5
12=20 yeare 31,91% 10,786 12,116 . 9,013
Percent 100 34 38 28
21 yoars and over 105,790 49,940 33,097 22,75h
Porcent - 100 47 31 22
Hon In civilian labtor force
115-120 monthsd 135,045 56,589 39,302 39,154
; Porcent 100 L2 29 29
0=5 yours ' 15,366 2,807 €,206 6,353
Porcent 100 18 Lo 42
6<11 years : 17,287 1,921 6,797 . 8,570
Percent 100 11 . 39 50
12220 yzare 22,658 8,422 7,092 6,98
: Percent . 100 ) 37 32 31
"~ 21 years snd over 79,934 3,439 19,208 - 17,287
Perceat 100 el 2 22
Mon in ¢lvilian labor forca ’ ) ' .
60-114 montheS o 55,407 8,126 29,255 18,026
. Percent 100 15 52 33
0=5 yoars 18,173 403 10,490 7. 240
Percent 100 2 58 ko -
é=11 yoars ' 10,590 1,182 5.024 . b,285
Percont 100 11 % ; L
12-20 years 2,210 1,625 3,694 1,921
Percent _ o0 22 51 27
21 yeara and over 19,3503 4,876 10,047 L.580
_ Percent 100 - 25 52 23
Men in civilisa labor force ~
less then G0 montheD : 120,685 5,171 11,525 i 3,999
' Percent 100 25 56 i 15
0=3 yoars 9,752 1,921 5,567 2,36
’ Percent 100 20 56 25
6-11 yeara® 2,364 887 287 591
12-20 years® 2,216 739 1,330 148
21 years and over 6,353 1,625 © 3,842 887
Percent 100 26 60 1%

(Continusd on next pace)



TABLE A=20, (CONTINUED)

e e ey e SRS Sy gre e

F x A

o L L TIAVEY : wey

lanthe in the civilian labor B

Tforee, year: of rosidencos in the Pergons with Persqns with more than one employe:
Standsrd Metiropolidan Area, only ecne Vith no job ohifts
U L T _mvmfﬁbigi“g.q,,E?V?:$9? Tor _cseremic roasoms | A1) obher
Teiol wonzimec1d posigds 4m j . ) O o
Ceivilian labor foresd . 111,217° 39,229 17,131 2l 559
o ~ Percoat 100 35 I 22
0=5 years . 33,049 59663 : 19,630 4 % 615
' Percont 100 17 60 23
£-13 yoars 20,979 ' 5,311 . 10,920 1 5,748
Percent 100 21 52 s, 27
12-20 yenrs 15,088 { 6,179 5,60k {3,300
Percent 100 by 37 ' 2 .
21 y=ara snd over k2,101 23,135 10,777 8,191
Porcent 100 55. ‘ 28 19
Yomsn in civilinn iabsr force ' !
115120 monthaB . 45,981 20,261 17,674 ! 8,047
Percont 100 L3 39 g 13
05 yeara , ¥ 8,909 - 862 5,891 2:155
Percent 100 10 66 ' 2l
6°=11 yoara : 5.60"4’ 575 33?36 10293
Percent 100 10 _ . 67 ‘ 23
12-20 years 8,765 3,305 3.736 1,72%
Perceat 100 _ 38 Lg . . 20
21 yeavs saud over 22,703 15,519 - 4,311 2,87
) ‘ Porcent 100 68 19 13
Women in civiiisn lapor force
60-114 monthe® ko, 665 9,053 . 20,261 11,352
Percent 1co 22 50 23
0=5 years , , 13,076 718 9,053 3,305
Percent 100 5 70 : 25
€-11 years 9,484 - 1,581 ' 5,029 3 2,874
Porcent 100 17 . 83 ! 30
12=20 yesrs _ b, 742 . 1,868 1,581 i 1,293
Percent 100 Lo 33 ' 27 -
21 years and over 13,363 h,886 L,598 - 3,880
Psrcont 100 37 : 3l 29
Wemon ia civiliam lador foree : ' ;
less then 60 monthsB 24,571 9,915 9.196 ' 5,460
: . Porcent 100 ' L1 37 : 22
0-5 years - 131,064 4,023 4,686 _. 2,155
. Porcent 100 36 . 4s .19
6-11 yocars . _ 5,891 2,155 o 2,155 1,581
Percent 100 | . 37 o 37 26
12-20 yoars® 1,581 1,006 . 287 . 287
21 yeors and over 6,035 2,730 : 1,868 1,437
Percent 100 s 31 2l
A¥xeledes poreons with only casual or odd job work and persons with mo eiviiian jo’o. 1940=1549.
Brndividuel iftoms do not always add to totals becausc of rounding. :

Cxo peresntazes have besn calculated for years-of-reaidence groups with fewer than 2,955 men
or 2,874 women, .

NExcludos 144 women not reporting yoars of residence.

Yourco: Occupational chnity Survay, San Francisco, Tables ¥-30, W=36, snd W"l"z (Revised
Outline Item III.A.10).



TABLE A=21., TYPE OF JOB SHIFT, JKNUARY erowcmomgwmwu Hmrm. FOR PERSONS WITH MORE THAN ONE EMPLOYER
BY MONTHS IN THE CIVILIAN LABROR FORCE AND SEX-=SAN FRANCISCO %WORK HISTORY wbzvrw
Shifts by men { . . Shifts by women
Type of job Months in civilian lsbor force _ Months in civilian lsbor force
shift Total 115-120 60-11 | Less than Total 1376370 60-11L | Less than
1940-2949 | : 60 , 60
' Por- Per- Per-{ Per- Per- Per- Per= . Per-
Number |cent|Number |[cent|Number | csnt| Muzber|cent|| Number |cent|Number |cent |Number [cent |Nuzber lcent
Total job shifts _rmr»wwr 100 mmobrmm_uoo hwmquqmm_Hoo mmgwwo 160 || 197,150} 100 moumrm 100 |99,00} 100 uﬂgmow 100
Retarn to same Job 9,608 2 | 2,512 1| 6,207 L] 887 2 L,888] 2 | 1,149 2 | 2,301] 2 | 1,k38] &

tmployer shift only 87,336f 21 | L7,728| 22 | 3L,L35 21| 5,173( 14 || Lo,526] 21 {15,663| 26 [17,533] 18" | 7,330| 20

avwo%mu,mun occu= ‘ | :
pation | 27,489 6 | 15,81} 7| 9,b591 6| 2,216] 6 8,046 L | 2,01] 31} 5,173| S 862| 2

Employer and industry | 63,099] 15 | 34,282} 16 | 25,271} 15| 3,5u6| 10 {| 48,708 25 |1h,225/ 23 25,718] 26 | 8,765] 23

Employer, occupation, |- _ . - : T
and industry 232,578] 55 {118,349} 53 | 89,989} 53 | 2k,2L0} 68 || 93,688| L7 mq.uom U6 47,9921 L9 {18,390{ L9

f1l other 1 b,286] 1| 1,773 1| 2,365 1 ws| A 1,294 1 288 A 87| A 7n9| 2

lAPercent not shown whers less than 0-5.

Source: - Occupational KOdpwpeﬂ Survay, San Francisco, Tables W-32, W-38, and W-Lli (Revised Outline Item III.B.1)-




TABLE A-22. TYPE OF JOB SHTFT, JANUARY 19\0-DECZMBER 1949,

BY MONTHS IN THE CTVILIAN TABOR FORCE

#OR PERSONS WITH MORE THAN ONE

EMPT.OYEF

W#ITH NO SHIFTS FOR ECONOMIC REASCHS AND WITH ALL OTHER COMBTNATIONS OF SHIFTS,

AND SEX~=SAN FRAMCISCO WORK HISTORY SAMPLE

Sru e

Shifts by men

Shifts by women

I Months in civiiion iabor foree TEnETAS in civilTdn Y8or fore
.H”«ﬂm of mwnunhiﬂu . Less than Less ﬂJg
1940-1949 Totsl 115-120 €0-11h 60 Total 115-120 mo&? 60
: Perd  IPer-] Thgre iPer- Par—} Por—| - |Per Por—
Number jcentl Number icent]Number: cent| Numbericent | Nurbsr | cent| Number |cent| Bumber; centi Number] cent
otal job shifts-persons with| . : , }
o shifts for econowic ressondl88,252/100 86,149 100 }78,457]100 |23,€4611C0 {113,380} 200 |35,778{100 | 57,051}1C0 |20,551}100
eturn to same job 5,4681 3§ 1,183 1| 3,586 S| . 739 3 2,588 2 w3l 1] 1,582 3 575l 3
mployer shift only 35,316] 191 20,836 24 {11,819! 15 | 2,661] 11 || 25,004 22 | 9,195] 26 |11,066{ 19 | L,7L3| 23
mployer and cccupation 10,93k} 6} 6,206} 7 3,694 S H“our L ¥i hL,885] L L3l 1§ 3,879f 7 575 3
nployer and industry 24,978 13} 12,L1% | 14 110,199 13 | 2,385} 10 | 28,596] 25 | 9,196} 26 |15,378! 27 | L,022] 20
nployer, occupation, and _ : . : : A
industry. 109,63} 58] U5,066 1 53 117,869) 60 |16,6691 71 || 51,732 L6 {16,381} L6 | 24,859} .3 [10,492| S0
11 other 1,922| 1 e 1] 1,330 2 8] 1 s75l 1 Whi A 2671 1 unsl 1
otal job shifte=pérsons with .

all other combinaticns.of _ . . _

. shifts 236,161}100 {134,317 Ji00 | 89,277/100 |12,567}100 I 83,779|100 |2L,867 100 | k1,960!300 |16,952]100
eturn to same job h,139F 2§ 1,330 1} 2,661 3 8] 1 2,299 3 78] 3 718] 2 8é3| s
mployer shift only 52,027} 22§ 26,694 | 20 | 22,619 25 | 2,51l 20 {} 15,520 13 | 6,h67] 26| 6,4661 15 | 2,587 15
mployer and occupation 16,55LF 7| 9,606} 7| 5,766f 6| 1,182] 9 i 3,161 L | 1,580f 6| 1,294) 3 ,287 2
mployer and industry 38,1261 16 21,8681 16 |15,076] 17 | 1,82} 9 20,122} 2L | 5,033} 20| 10,348] 25 wuﬂrw mm
rplcyer, ooozvmewosg and o : _
industry 122,9501 521 72,209 | 55 112,120} L8 | 7,5L1§ 61 |i b1,957} L% }30,9250 Ll | 23,134} 55 | 7,898] L7
11 other 2,365 1{ 1,330} 1} 3,035} 1| - = 7200 11wl 1 - - 5761 3
Paraand not 2héwn whers less than 0.5.
ource: Occupational Mobility Survey, San Frencisco, Tables W-32, W-38; and W-ll (Revissd Outline Ttem ITIY.B.1). ’



TABLE A-23, TYPE OF JOB SHIFT, JANUARY 1940-DECEMBER 1949, FOR EACH MAJOR OCCUPATIONA
GKOUP OF PERSONS WifH MORE THAN ONE EMPLOYER,AAND SEX-<SAN FRANCISCO WORK
HISTORY SAMPLE

:——-——-—l-r—— e ———
l

o -
. o

%:' of shifd
£ 1 st Return| mploysr |Lmployer| Lmployer,
Xajor o;ggpzziggsgrggg :ex ouge Total to |Employer and and occupation,
Job | sams shift loccupation|industry| & industry | A1l
shiftsl job only shift ghi £t _shift lother
Men with more than one employer h22,23E 9,460| 86,753 | 26,457 | 62,520 232,756 4,288
Percent’ 100 2 21 6. 15 55 1
Professional, technicaly, and ' :
kindred workers LT 26,1621 Luhy 6,501 1,922 L,287 | 12,860 148
Percent 100 2 25 7 16 i L9 3
kianagers, officials, and proprie= |
torg, incl. farm | Lé.uoS| 5921 6,505 4,876 5,173 | 28,225 1,035
Percent = 100 1] 1 1. o 61 2
Clerical and kindred workers 32,961| 1,183 3,843 1,035 3,251 | 22,910 739
Percent 100 L 12 3 0 69 2
Sales workers 39,163| 1,330| 6,945 2,071 5,173 23,053 591
' Percant 100 3 18 5 13 g9 2
Craftsmen, foremen, and kindred '
workers | 99,604 | 1,922} 29,410 6,6L9 | 19,803 | 40,933 867
Percent 100 2 30 7 20 ! Lo 1
Operatives and kindred workers 68,270{ 1,477 12,413 LoL33 8,573 ; 10,930 Lilels
Percent 100 2 1 .6 13 ; - 60 1
Frivate household workersD 296 = - - - 296 =
Ssxvice workers, exce private - .
houschold - 173,751 2,069} 16,407 3,8l | 10,052 41,083 296
_ Percent 100 | 3 22 S 1 56 =B |
laborers, incl. farm-but not mine | 35,621 . LL3| L,729 1,627 6,208 -1 22,466 8
Percent 100 1 13 5 17 &y =L

(Continued ¢n next page)
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TABLE A-23 (CONTINUED)

o — -—“"————-——_f—-——_zm = T SRR S SN
- Type of shift
2a "> occupat:.on group of lengest .| Total [Return Employer |kmployer| Ez:loyer,
job in 1950 and sex Job to |Employer and and occupation,
shifts| sare shift |occupation]industry: & iandustry] A1l
“job only shift shift shifd other
“omen vrith more than one employer 196,,88‘{ L,888| 40,526 | 7,904 48,146 | 94,272 1,151
Percent 100 2 21 L 2l 43 1
Trofessional, technicaly, and kindred -
vorkers ’ 12,937\ 288| 2,18 | L3 | 3,183 | 6,89 | -
Percent 100 2 17 3 2 N -
lanagers, officials, and proprietors, _ A :
incle farm 15,090 1Lk} 2,875 | 1,560 2,732 ToL72 288
Percent 100 1 19 10 18 S0 2
Clerical and kindred workers 77,453 1,438} 11,208 3,305 - 27,149 33,418 575
Percent 100 2 1 L. | 38 Lh 1
Sales workers 17,204 L33} 2,586 1Lk 1,599 9,3uk -
: Percent 100 3 15 1 27 Sl -
Craftsmep, foremen, and kindred .
worker 5,608  L32] 1,149 Wk - 3,883 -
-Operatives and kindred workers - 18,250, 575 4,023 L 3,736 9,722 -
Percent 100 3] a2 1l 20 54 -
Private household workers 9,487  L3Y - 3,594 575 TN L, 7L3 -
™~ Percent 100 5 37 6 2 50 .
uervice workers, exc. private : .
... Percent 100. 3 32 N 16 Wy 1
Laborers, incl. farm but not mine? 1,582 - 288 - L 1,150 -

“Major occupation group of longest job in 1950.
,BExcludes shifts of 118 men not reporting occupation of longest job in 1950,
CExcludes shifts of 575 women who were in the Armed Forces in 1950,
YNo percentages have been calculated for occupation groups with fewer than 2,955 mén ox 2,87h women

Total numbers of persons in each major occupation group may be found in Table A-lo 1otdls in

present Table refer to job shifts rather than to persons.
Epercent not shown where less than 0059

the

Sources Occupational Mobility Survey, San Francisco, Tables W-lS and W=17 (Rev1aed Uhuliﬂe Itom

III.Bo2)o




TABLE A-24, JOB SHIFTS FOR ECONOMIC REASONS BY TYPE OF SHIFT, JANUARY 1940-DECEKBER 1949,

FOR EACH MAJOR OCCUPATION GROUPA OF PERSONS WITH MORE THAN ONE EMPLOYER,
AND SEX~—=SAN FRANCISCO WORK HISTORY SAMPLE

e

(Continyed on next page)

Total jobj , Type of shift
shifts |[Return I kmployer |bkmployer| Employer,
Major occupation group of longest for to |Employer and and occupationy| -
job in 1950 and sex economic | same | shift Joccupaticn)indusizy! & industry| ALl
) reasons | Jjob only shift shift shift other
Men with more than one employer 103,018B|2,218 | 27,343 7,09L 18,03} 18,031 296
| Percent 100 2 27 7 18 - bb =
Professional, technical and . :
kindred workersD 03,991 | - 591 591 740 2,069 -
*lanagers, officialsj,and proprie- . v
iors, incle farm 8,129 § 296 | 1,035 Lh3 591 5,75k -
C Percent . 100 L 13 5 7 (0 S
Clerical and kindred workers 6,801 296 | 1,92 296 1,035 3.252 -
Percent 100 L 28 I 15 49 -
Sales workers 9,312 | - 1,034 592 1,183 6,355 18
Percent - 100 - 1 6 13 68 2
Sraftsmen, foremen, and kindred ' ' '
rorkers 29,262 | 592 | 11,824 | 2,216 6,50, 7,518 148
Percent 100 2 | Lo 8 22 27 1
Nperatives and kindred workers 18,179 L3 § L;730 § 1,034 2,809 9,163 -
Percent - 100 2 26 6 15 51 . o
Private household workersD - - - - - - -
sarvice workers, exc. private
household 15,074 | . 591 | L,287 | 1,478 2,511- 6,207
Psrcent 100 L - 28 10 17 k1 -
Laborers, incl. farm but not mine 12,270 | - 1,922 Lk 2,661 7,2L3 -
Percent 100 - 16 L 22 58 <



L

TABLE A<2ljo (CONTINUED)

R T T T S - L T o T D T B T S T R T A ST AT 8 T T T it L R T T s 220, LA B 00 Tn e e TR Sy
Total job Typae of ciuift
shifts lteturn krpployer liumployery kroioysr,
- for to |huployer and and occcupationg ‘
lajor occupatior group of longest pconomic same | shift |occupationjindusiry; & inrdustyy] A1l
job in 1950 and sex Treasona job only ghift ghift anift other
Women with more than one employexr 36993ﬁa~1,151 8,621 | 1,725 8,80 ¢ 16,657 288
Percent: 100 3 23 s 23 45 1
Frofessional, technical and
kindred workers 1,150 | = 1) Lk ! 718 -
hanagers, officials, and proprie=- .
tors, incle farmP 2,873 | = 575 287 | - 578 1,292 Uk
Clerical and kindrod workers. 11,352 | - 1,7“& 718 L, T3 i, €7 -
Percent - 100 - 15 6 12 37 -
Sales workars li,166 - 861 - 718 25087 -
Percant 100 - 21 - 17 52 -
Craftomsn, foramon, aad kindred. {
workers! 2,302 | 432 515 1ih 15351
0 Datives and kindred workers L,167 | = 1,150 - 1,005 RO
- Percent 100 - 28 ! - b ) v
’rivate household workers? 2,731 bk 1,006 - - 1 3,508 -
Service workers. exc., private : i
nhousehold 7,905 S5 2,586 L32 § 1,295 ¢ 2,873 a4l
Percent 1100 7 33 5 P16 2 EO
Laborers, incl. farm but nob minel 208 - ne - wn i 288 f e
i {

{a)o; oeccupation group of longest Job in 1950,

3mxcluaes shifts of 1
CExcludes

148 men not reporting occupation of longect JOb in 1950,
shifie of 575 women who were in the Armed Forces in 19500

BNo percentages have been calculated for male occupation grovps with fewer than U,433 shifis.or
female occupation groups with fewer than B,hh9 shifts,

Sovrces

-

Oceupational Kobility Survey, San Francisco, Table W—lS (Rovised Cutline Ttem ITI.Bo?)e



TABLE"A=25, JOB SIIFTS FOR NONECONOMIC REASONS BY TYPE OF SHIFT, JANUARY 1S40-DECEMBER 1549,
. FCR EACH MAJOR OCCUPATION -GROUPA OF PERSONS WITH MORE THAN ONE EMPLOYER, AND SEX-—-
. ~SAN FRANCISCO WORK HISTORY SAMPLE

P L ———

vore

—

Type of shifd

K P e e o

~ : Total job .
o Major occupation group of chifts | Return| Employ-|bkmplcy- s loyer
longest job in 1950 for non-= to |er sr and |Brployer;oceupa-
and sex economic | sawms | shift |occupa=| aund tlon,and| 4ll
reasons job | only |tion industryiindustry|cther
Mon with more than one employer 319,2168 | 7,242 59,408 119,363 [Lkh,u86 i18L,725 |3,592
, Percent 100 2 19 6 1k P58 1
Profegsional, technicaly & kindred workers| 22,170 |. LuL | 5,910 | 1,331 | 3,547 | 10,791 | 148
Percent 100 2 27 6 16 48 1l
Managers, officials, & proprietors, incl. .
Percent 100 1 1L 12 12 58 | 3
Clerical and kindred workers 26,160 887 | 1,921 739 | 2,216 | 19,658 739
Percent 100 3 7 3 8 76 3
Sales workers 29,851 11,330 | 5,911 | L,L79 | 3,590 | 16,698 | Li3
Percent 100 | L 20 5 13 57 1
Craftsmen, foremen, and kindred workers 70,3h2 1,330 {17,585 | L,L33 [13,299 | 32,955 i 739
Percent 100 2 25 é 19 L7 1
Operatives and kindred workers 50,091 {1,03L | 7,683 | 3,399 | 5,764 | 31,767 | Ll
: Psrcent 100 2 | 15 7 12 63 1
Private household workersD 296 - - - - 296 ¢ =
Service workers, exc. private housshold 58,677 {1,L78 {12,120 | 2,366 | 7,5ui | 34,876 1 296
SN Percent 100 3 2 N 13 56 1%
Laporers, incl. farm but not mine 23,351 L3 | 2,807 | 1,183 | 3,547 | 15,223 | 11L&
. Percent 100 2 12 5 15 65 1
Vomen with more than one employer 159,953 {3,737 |31,905 6,179 39,666 77,603 863
_ - Porcent 100 2 20 N 25 L8 1
Professionaly, technical, & kindred workers| 11,787 288 | 2,012 287 | 3,019 6,181 -
Percent 100 2 17 2 26 53 -
HManagers,officials,& proprietors,inclofarm{ 12,237 | 1Lk | 2,300 1,293 | 2,157 6,279 | ki
Percent 100 1 19 h 18 50 1
Clerical and kindred workers 66,101 |1,L38 | 9,L8L | 2,587 |22,706 29,311 575
Percent 100 2 1 N 3k s 1
Sales workers 12,938 131 | 1,725 | 14 | 3,881 6,757 | =
Percent 100 | 3 L 1 30 o3 =
Craftemen, foremen, and kindred workersD 3,306 - 574 - - 2,732 | =~
Operatives and kindred workers 1l;,083 75| 2,873 Il § 2,731 75780 |
Percent 100 L 20 1l 19 56 -
Private household workers 6,756 287 | 2,588 575 Wk 3,162
Percent 100 L 38 9 2 L7 -
Service workers, exc. private household 31,471 S7L {10,061 § 1,149 | L,88L | 14,659 ¢ bk
. Percent 100 32 L 16 ué e
Trhovers, 3ncl. farm but not mineD 1,295 - 288 - b 862 § -

”wagcr occupation group of longest jab in 1950,

‘RO R
3

iudes shifto of 148 mea not reporting occupation of longest Job in 1950,
“iowludes shifts of 575 women who were in the Armed Forces in 1950,

DNo percentages have been calculated for male occupation groups with fewer thun LyL33 shifts or Izv
_female occupation groups with fewer than 3,LL9 shifts.,

YParcent not shown where less than 0.5,

Sewce: Occupational Mobility Purvey, San Francisco, Table W-17 (Revised Outlins Iten 11105\2)0



~~

INDUSTRY GROUPA

it

SEX-=SAN FRANCISCO WORK HISTORY SAMPLE

. TABLE A-26, TYPE OF JOB SHIFT, JANUARY 19LO-DECEMBER 1949, FOR EACH MAJOR
. OF PERSONS WITH MORE THAN ONE EMPLOYER, AND

Type of shift
, . Return | Employ-~| Employ- Employer;
' Major industry group of Total to er er and | Employ- |occupa-
' longest job in 1950 Jjob same | shift | occupa~{ er and |tion,and | A1l
j and sex shifts -| Job only tion industry |industry | other
Ven with more than one employer [L20,609° |9,l59 |86,L69 | 26,457 | 62,37L [231,563 | 4,287
Percent 100 2 21 |- 6 15 55 1
| Construction ~— ) Shy2h7  |1,478 | 18,922 | L,286 | 10,937 | 18,180 LL)
Percent | 00 | 3 3L 8 20 3L 1
| Manufacturing : 7.0,936_4_r 1,182 12,711 | L,729 | 13,891 | 37,684 739
| Percent - |- 100 2 18 . 20 52 1
| Transportation, communication, :
' and other public utilities u5,077 |- 887 | 8,132 | 2,663 | 3,105 | 29,994 296
Percent - 100 '2 18 6 7 66 1
Wholesale and retail trade 117,623  |3,69h | 23,053 | 6,501 | 17,734 | 6L,572 | 2,069
" Percent 100 "3 . 20 6 15 S4 2
Av. other industries 132,726 {2,218 |23,651 | 8,278 | 16,707 81,133 | 739
- Percent 100 2 8 | 6 13 (2] 1
Women with more than one employer|197,311C |L,889 |Lo,52L | 7,903 | 48,1L8 | 9k,26L |1,583
. Percent 100 2 21 L 24 L8 1
Construction 4,886 - - k| 1,438 | 3,304 -
Percent 100 - - 3 29 Za a -
_ Manufacturing 29,751 {1,007 |L,7hk 719 | 8,190 | 14,803 288
: Percent 100 3 16 2 28 50 1
Transportation, communication \ T ,
and other public utilities 9,482 1kl {1,868 287 | 1,437 5,602 1
Percent . 100 2 20 3 15 58 2
Wholesale and retail trade 62,653 1,582 |11,785 | 2,586 17,2245“ 29,311 1L
Percent 100 3 19 L 28 fe D
A1l other industries 90,539 2,156 |22,127 | L,167 | 19,838 |L1,2L |1,007
: o Percent 2 2y 5 22 ,:6 1

hifajor industry group of longest jJob in 1950,
Brxcludes shifts of 591 men not reporting industry of longest Job in 1950,

CRtcludes shifts of 575 women who were in the Armed Forces in 1950,
Dpercent not shown where less than O.S.

//\ ]
suurce :

Ttem TITBe3)e

Occupational Mobility Survey, San Francisco » Tables W-16 and W-18 (Revised Outline



n’i‘ABI;E A-27, JOB SHIFTS FOR ECONOMIC REASONS B
FOR EACH MAJOR INDUSTRY GROUY

Tipls OF

SHIFT,

JANUARY 194O-DECEMBER 1949,

CF PERSONS WITH ORE THAN OME EMPLOILIR,
AND SEX=~~-SAN FRANCISCO WORK HISTORY SAMPLE

. female industry groups with fewer than 3,LL9 sh1fts°

“Percent not shown where less than 0.5,

Sources

N i~ gootar.
2 lotal job Type of shift
Major industry group of | ahifts 'Be‘burn kmploy-| Enploy- krployer
longest job in 1950 . . for to |er er and |Employer|occupa~
and scx economic| same | siuift |occupe~| aud tiongandj A1l
reasons| Jjcb | only |tion $adustry|industryothor
Men with more than one employer 102,736B 2,218| 27,350] 7,095 | 18,035 | L7,736 | 296
Percent 100 2 27 7 18 L6 -
Construction 19,219 uik!| 8,872 2,069 | 2,809 | 5,025 -
' Percent ' | 100 2 L6 11 15 26 ~
- Xanufacturing Y - 23,353 LL3| 5,026 1,626 | 6,504 | 9,754 | -
_ Percent 100 2 22 7 28 L1 -
Transpertation, communicationj,and other o _
public utilities . - : 8,&26 W8] 2,514} 296 | 1,035 | L;h33 | -
Percent, 100 2 30 L 12 | 52 -
¥iolesale and retail trade | 26,&5,' 887| 5,616 1,034 | 3,398 | 15,22h | 296
Percent 100 3 21 ;. L 13 55 1
All other industries 25,277 296 54322| 2,070 b,2089 ! 13,300 -
Percent 100 1 21 8 o 53 -
Viomen with more than one employer 36,9400 1,152| 8,625 1,725 | 8,479 | 16,67% | 208
. Percent 100 3 23 5 23 5 i
. 3 .
¢ structiond 82| = - | = 287 . 575 | -
Yanufacturing 65325 u32l 1,294 k| 3,724 2,587 | 1Lh
Percent 100 7 20 2 2T 12 2
Transpertation, cgmmunlcation,and other' ‘ '
public utilities : 1,581 - Uy = 431 1 1,006 | =
Tholesale and rebadl trade 13,652 L32| 3,592 575 3,306 % S, 7k7 |~
Percent 100 3 26 | L L3
. . Y R {
A1l other industries 1,520 288|° 3,595 1,006 2,731 | 6,756 | 14
Percent 100 2 25 7 19 L6 1
‘Major industry group of longest job in 1950 B
Brxcludes shifts of 591 men not reporting industry of longest job in 19500
t“uzcludes shifts of 575 women who were in the irmed Forces in 1950, _
Do percentages have been calculated for male industry groups with fewer than L,433 shifts or for

S

Occupational Mobility Survey, San Francisco, Table W-16 (Revised Outline Item III.R.3).



TABLE A-28. JOB SHIFTS FOR NONECONOMIC REASONS BY TYPE OF SHIFT, JANUARY 1$40-DECEMBER 2549,
FOR EACH MAJOR INDUQTRY GROUPA OF PERSONS wITH NORE THAN ONE EMPLOYER; AND SEXe~=

SAN FRANCISCO WORK HIQTORX %»mPuE

Total job

Aﬂugcr 1rdustwy group of longsst job xn 19/00 L

R

Bfxcludas shifts of 591 men not. reporting indust:y of lcageet Job in 1956,
UFisludes shif%s of 575 women who ware in the: Armed Forcea 1n 19500

Deuresnt not showa whors less. than O.So

Searess

-~ Cocenpational Eobility Survey, uan Francxscc, 1ab1a h-lB (Rcv1ﬂad Ouiding I

SNEIA

: T?yﬁ of snift
Major industry group of - shifts | Motura|Eupley-| Ewpley- Eirployen
longest job in 1950 for non-'| to jer er and | Zauloyeri ocupa-
and sex aconomic | sama | shift jocecupa~{ snd viongand} Al
reagons | Job | enly {idlon indusiry; irdustry; other
Msn with more than one omployer 317,8798| 7,2u1| 59,119{19,362 | Lk,339 [103,827 ;3,991
Percent . | 100 '} 2 | 1§ & '} 14 58 1
Construction. ESRE ..35,028 | 1,034 10,050] 2,217 8,128 | 13,155 | Lk
 Percent- | 100 - 3| 29 6 23 38 1
Manufacturing | b7,583:| 739 7,685] 3,103 | 7,387 { 27,930 | 1739
A Perccnt 1100 o2 154 7 16 58. 2
Transportation, communication, ‘and other f; f(fi I : A ' :
public utilities 236,651 | - T139] 5,618f 2,367 { 2,070 | 25,561 | 296
-_‘Percontfﬂ_(f; 1004 2 1 1 6 6 70 1
Wholesale and retail trade oL 91,168 | 2,807] 17,437 S,L6T. lh3)36 49,348 11,773
o Percont | '~ 100 | 3 1 7 6 14 5k 2
A1l other industries | | 107,149 | 1,922| 18,329] 6,208 | 12,418 | 67,833 | 739
| Percent | 100 | -2 w6 o 62 1.
Womem with more than one employer.‘"';160,3719.f3,737 31,8991 6,178 | 39,669 | 17,593 11,295
Percent | 100 | 2 20 L 25 T N
“Construction | b0t |~ - Wl | 1,351 2,729 |
A Percent | 100 | = - H 29 67 -
Manufacturing ' ] 23,k26 1 5751 345G 575 | 6,165 | 12,216 | 1Lk
. -Percent S0 o2 415 2 28 52 1
Transportationg communication, and other oo R e o ~ | )
public utilities _ i Te90LG CABL 1,72l 287 | 3,006 0 L,596 | 1Lh
-?orcent 4 10 ﬁ;2-:;. 22 )y 3. 57 2
“holesale and retail trade o "=;v h93001' 1;150 '"8,193 2,00) | 132,939 ¢ 23,564 | Lk
‘ : : . Percemt [ 100 - 2 v L 25 L9 o)
411 other indusiries e | 1,868 18,552) 3,161 | 17,07 3,88 | 663
: |  Percant. 1 100 o2 2 'Y 4 B R 1 I

\

1 !..Z 2l })’ \,3 _;\ N



TABLE A-29. TYPE OF JOB SHIFT, JANUARY 19LO-DECRMBER 1949, FOR EACH AGE

OF PERSONS WITH MORE THAN ONE EMPLOYER--SAN I'RANCI"“O WORK

AND SEX GROUP

HISTORY SAMPLE

230 groups with fewer than 3,&149 amftao

.Sourcz::
Tl.. Leliye

m.,

Oecupational Mobility Survs,f, San Francisco, Tabms W«JQ and 1’{-."0 L

.-lﬁ.::" s on fonr S

iaed Dubtlion T

L . Tvpa of shift ) _J
Age in 1951 and sex Total |Haturn |bmployer| Ropicyor |Lmployer| Bipioyscly
Job {to same| shift | and | and occupationy | Al
| ‘shifta| Jod only joccupationjindusizyiand industry] other
Men with more than onme employer 423,236 | 9,159 | 86,750 | 26,640 | 62,813 | 233,32k 14,286
Percent w0 -2 | 2a ] 6 15 %0 1
25-3L . 1127,6751 3,103 | 20,693 | 8,718 | 1L,927 70,460 13,773
o Percemt .| 100 { 2 . -36 | 7 | 12 62 1
354 -  11h9,399| h,286 | 32,212 | . 8,869 | 22,L63 80,09  [1,478
. ' Percent | 100 | 3 4 22 | 6 i 15 53 1
Ly5-54 / 1 9k,870 nl_al'-ﬂa ;13»8.99_33%,. - 6,502 Ly 629 52,308 129
Pamnt L 100 V2 ) L& I 15 © Sk 1
556l ~ © 1 L1,s32f 296 f-n,%s: 2,070 | 9,312 | 18,473 295
‘ Yercemt | 100 ; -1 .- 27 -5 22 ﬁl; : 1
°°"‘ over 1 9,760f 236 | 3,845 bl 1,283} 3,992
~ ' Parcent 0 .03 -39 5 12 : T3 -
/P!tman vd.th move than one employer 197,583 4,890 | Loy522 7501 FRY ; *a,-cS&‘S 1.9k
: wnent 1090 2 2% L : 0 1
?s-ah;,}if | 78,031 2,lk6 | 13,078 | 3,736 ’i'aifa-'iv“gmfiuf;}l a1
EAC Percent .1 ‘200 | 3 17 .5 23 51 1
B | | 68,2361 15150 | 20,775 | 2,002 | 17,815 | 32,905 575
_ Percant. .0 | 2 p 3T | o3 27 50 1
bS5l -} 38,510) 431 | 1,208 | 2,881 | 9,343 | 15,659 268
Percent 00 f 3 o -29 Loh- 2k h] 1
55,8l y 12,486 575 | h,022 i 287 2,730 5,173 -
. Percent 100 1. § 3 Lol e _ Ll -
65 and overd 3,020 L I U A :gaa 2hk 862 -
“No percentages have been calculated for male 'ags gmups 'm.th ;euer t.’nm ho'\ZB 24 om Lo ‘m:



(iRl . G FOR ONGONORIG Uitls Y TN h SHTIT,  JANTARY 1940
: whs), R FACH Af: ANGH M CROU D 1 ARONS WITH MORE
. N ﬂm' WRD LOTER== 35N l’ﬁA' 1 nco YWORK RISTURY \mmLE.
5\/53';:22’.’:;7;7‘:‘»7.;';'.‘:‘::f‘.’.‘.:_"".".‘.’::' s T e 2 G ot e ‘*’"‘,,:::‘:'..*." A e e i S e e g . brpllit4
% . “w‘ . A.v:l " S ‘. T‘Y"‘q O bi‘j‘ft

i Totot Jon 1 v ', : i i . |

freodn 1953 {anifts foel “Bwpleyev ;Emplﬁytr Bmpleyer ; Haployer,
and B8ex Poeanerde  (Raturn o shift -1 and - and cocupatinsn, JALL
;z w3Ons same Job - {.only ~; occupation ;- industry | and industes | othex
TR 4 Y P ¢ 13T AL 5 3 T 1wk v wage. ¢ - .
¥an with mors ! ‘ g v ‘ '
than one en- oo o REER N | S K
nioyer } § 103,316 ¢ 2,218 oy RTL3LT p . 1085 18,035 - hd,3es 296
. Percent | S100 2 26 T .17 E o

. Parcent 36 [ IR ST - SR TP 13 5b ] -

35-Us | 20,737 | 887 | &sm.| w92t | osa72 | 14,038 148
Percent © 100 . ‘33;.ﬁ1- 28 1 -6 ;1 S Y ﬁé

18-Sk 25,127 | mer | L8 227 | 5,176 265 -
- Percent 100 ‘W 2 11 AN N N ﬁ

556l 18,036/ | 256 | s.67 | 1am | 3,803 6,651 | 148
Percent 100 AR IR A 24 : 3 1
65 and overh 3,0 | ws | o5 26 | LU0 | -

@)

Women with more

than one e : T R R i _—

~ ployer 37,075 1,152 . ;'.-‘8 620 | 1,728 1 8,478 | 16812 | 288
Percent W 3 g2y i 8 23 ’ ﬁ5 :

253 1,927 | 57160 | 2,586 1 I3k | 2,586 5,718
Percent B T I N u?

i
el oagbes |k |06 o 3,018 ] 6,05 |
 Percent = | 1%0 ,(._f Lo v 16 ) C 26 53 1

b5-5h 9,001 | .uk |22 | 1,862 | 3,879 |
Percent 100 2 \_;,:-'_25 2 2 2

S5.6h 3,76 | 28 | 1,136
Percent 1C0 ‘ 8 | 138

65 and overd | | 720 - f:V " ‘h32i-

11,006 | 1006 -
4 : 27 ‘b 27 -

\

ANo percentagea have been calculated for wale age groups with ;ewer than Lyh33 shifts or for
female age groups with fower than 3,449 shifts. .= TS R ,
Bpurcant not shown where less than 0050 PN S

Sources Occupational Mbbility survmy; San Franciaco, Table ws19 (Ravised Outline Item TIToBol) -



TAPLE A~3%e 0B SHIFTS FOR NOWECONOMIC REASONS BY TIPE OF SHIFT, JANUARY 19LO-
| DHCHER 1949, FOR EACH ACE AND SEX GROUP OF PERSONS WITH MORR THAN
. ONE EMPLOYER-—=SAN FRANGISCO WORK HISTORY SAMPLE

o

T TR I AT R T T = o of oy
Total job L - : '-
tpe da 1951 #ifis for Enployer Employar Employer ! Employer, _
and sex i renaconomic { Retwn to | shifd o and " | occupation, | All
- reasons same Jjob only .- occupation industry | and industry| othex
#ea with moxe. ' 3 RN E i ‘ -
Lhrn ong ex-s ‘ RS B IR T _
o Parcent 100 o2 ey 19 ) 6 14 ' 58 1
953 103.9‘562. b : ,'13;59’7_‘;5 B T 7:389 : 11352_7 61,569 1,773
 Percent 300 R R R 1 - 6L 2
3l 118,662 - 123,600 | 6,508 | 17,291 | 66,053 1,330
. Percent 0 o e 6 B L 55 1
L5l 69,703 2,036 | b,285 | 9,753 | Lo,0u3 - | 739
Percent : 100 ‘ 120 6-_‘ 4 1k 58 1l
556l 23,196 s | 1 | sue8 | ms2 | us
Percent; 100 7 B I 3 23 50 1
6{ )d over 6,357 | 2810 | ws | 73 2,512 -
| O Percent ' lC’JO_ ' fd& 3 2 11 {xO -
Jomen with more , . , ; :
" than one em= 3 ' ‘ Y N '
| ployer 160,508 3.738 31,902 | 6,179 39,807 77,876 1,006
_ Percent - 100 - 2 y o} 2 ﬂ8 1
PLACTA 86.30h | 1,870 -_;m,hgz T 3,308 | 15,68 | 33| Bl
: Percent 100 3o 16 a5 ol 51 1
354l 53,70 .1,006;.{5 | 8,908 | .. 1,728 o | 26 870 W01
~ Percent w T2 o1 T3 I f 1
b5k 29,313 | 28T efle,a,909 1 ms ,-mvs; | m,m0 |
o Percent 0 b 30 e 26 -} - -B
5564 9,00 | . 288 ,586 A RN BT -
Yarcent 100 3y 29 B .49 ﬂ6 -
45 and overd 2,300 | 287;”,‘7; 1,007 4 ok 78 "

DO}!R?G H

.male age groups with fewer than B,hh9 shirta
53Percent not shown where 108! than OoSo SR

Atlo percentages "have bean calculated for male. age groups with t‘ewer than h,h33 shifts or for fe-

Occupational l{obility Sm'vey, San Franciaoo, Ta.'ble W-20 (Rev:!.sad Outline Ttem ITT.Bolk)o .



