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Ituaplaamtowlcmyoutéthu first conference for
members of the Pacific Coast Pulp and Paper Mill Employees'
mwmmhmethemmdmummuw
of

We st the Institute of Industrial Relations hope that the
material presented to you in these meetings and the discussions
you have will be of resl value to you.

We desire also to profit from your ideas and to learn ways
in which we san better serve your needs in future programs.
Any comments you msy have on this or ‘other programs will
bs very walcams,

It is hoped that this week will be a worthwhile and stimulatinc

experience far you.
S Gord

Acting Dlmtoe
In-t.ttut.e of Industrial Relations



MEALS

The meal card you have been given will entitle you to take
all your meals at International House during the conference,
Since we have contracted International House for the use

All meals except Friday dimmer will be taken cafsteria style
in the Imternationmal House dining room. Meal hours are:
breakfast, 7:00 a.m. -Bsw 8.M.3 lunch, 11:20 a.m. = 1320 {.mo;
dimer, 5:00 p.m, = 6145 p.x. The banquet Friday night

be served at 5:30 p.m. in Rom 3,

It is very important that you keep your meal card to show to
the cashisr each tims you go through the meal line,

You may drive oan to campus through either the East chest.
gates of the campus. You must yourself as
participant in the confemtwnnbwaotthohciﬂ.o
Coast Pulp and-Paper Mill Employees® Association.

A map of the campus is attached for your use.
Please do not hesitate to contact the Institute of Industrial

Relations if we can be of any help to you during your stay



STAFT AND SPEAKERS
Pacific Coast Pulp and Paper 41l Employees®! Associsticn Conferwns:
August 15 = 2C, 1934
Curtis C, Aller, Jr., Assistant to the Dircctor, Institute of Industrial
Relations, University of Califania, Berkelzy.

Hubert S, Cofféy, Associate Clinical Professar of Psychology, University
of California, Eerkelay.

Jeffory Cchelsn, Secretary~Treasurer, i1k Drivers and Deiry Emplayees
Uniong Local 302, Oakland, Califormia.

Williem Goldner, famerly Institute of Industrial Relations, University

of Celifornia, Berkeley; presontly, Assistant Professor of Business
Administration, Bawling Green State University, Ohio.

Art Famaford, Represertative, International Brotherhood of Paper
]‘hk&mu

Marcla Lisberman, Institute of Industyial Relations, University c
California, Berkeley.

Jack London, Assistant Professor of Education, University of Califormin,
Berkeley., .

A, By Nelson, Administrative Assistant, Industrial Accident Commiszici,
California State Departmentoof Industrial Relatians,

Florence Nelson, Institute of Industrial Relations, University of
California, Berkeley,

Co A, Price, President, Pacific Coast Pulp and Paper Mill Employees’
Associatien,

Jolm Sherman, %#th Vice Prosident, Internaticnal Brotherhood of Puir.
Sulphite & Paper Mill Worke:'s,

Frod Stripp, Assccliate in Spesch, University of Cslifearmia, Berkoler.

Tavard Jo Thomas, Jre, Supervising Referee, Industrial Accident Commiszici,
California State Department of Industrial Relatioms.



REGISTRANTS
Pacifie Coast Pulp and Paper Mill Emplayees! Association Conference
August 15 - 20, 1954

Doyle Edmunds
1113 - 8th Street
Antioch, Celifornia

Ozory Elocenko
109 Creed Avenue
Antioch, California

Arthar Farrace
709 B Street
Antioch, Califcrnia

John Halg
Route #1

Redwood Valley, Califcrnia

Don Lenhart
323 East 84th Street
los Angeles, Califarnia

Emile MoKinnay
34 Service Road
Antioch, California

James Larson
193 « 41st Avenue
Oakland 1, California

BEerbert Marning
211 Rosemary lane
Ukiah, California

14820 Senturn Drive
San Leandro, California

Oren Parker _
15844 Des Moines Way
Seattles 88, Washington

C. 4. Price
1315 « 22nd Avere
Longview, Washingtom

Russell Reno
2542 W, Rose Street
Stockton, California

Paul Rusch
12147 Borsrood Road
El Monte, California

Virgil E, Shriver
2136 Del Rio
Stockton, Califcrnia

Tony Simarro
4)3 =« 8th Street
Antioch, California

Jack C, Smith
2120 Biglow Drive
Antioch, Califoxmia

Willard Tucker
11225 So,.
Los Angeles

Reneald Victor
P, O, Box 5"6
Antiogh, California

Duke Wojtyeld
33% « 11th Street
Richmond, Califcrnia

ond Street
o Califoarnia



Pacific Coast Pulp and Paper Mill Employees' Association Conference

SUBDAY, AUGUST 15
7130 « 9130 punm,

MNDAY, AUGUST 16
8:30 - 10130 a.m.

10:30 « 11:00 a.m.
11300 =« 12:00 a.nm.

12:00 « 1:30 p.m.
13” - 33” Peltie

130 « 5:30 pem,
5830 = 7130 pam,
7130 .= 9:30 pam,

TUESDAY, AUGUST 17

8330 « 10330 a.m,

10330 « 11:00 a.=.

August 15 - 20, 1954

Registration and Welname
Curtis C, Aller, Jr.
Jack London

C. A, Price

Collective Bargaining and
Eoonaxics

Willizn Goldner

Coffee

Industrial Safety

Art Hanneford

Ianch

Publie Speaking and Parliae
msrtary Procedure

Fred Stripp
Study time
Dimney

Building Union Participation
Hubert Coffey

Collective Bargaining and
Economics

Coffes

Room 2, I House

Mmom

Roam 233, Dwinelle
Roan 233, Dwinelle

I House
Roam 233, Dwinells

I House
Room 2, I House

Room 233, Dwinelle

Room 233, Dwinelle



EBOORAM (continued)

11500 = 12:00 a.m.

12300 « 1:30 p.m.

3830 = 5330 p.nm.
5t30 « 7130 p.u.
7:30 = 9:30 pum.

WEDNESDAY, AUGUST 18

8:30 « 10:30 a.m,

10t30 « 11:00 a.m.
11:00 « 12:00 a.m.

12:00 = 1:30 p.n.
1330 - 3‘]5 Balle

3315 - 3""5. PoR.

Twenty Years of Bargaining-
W::r:mmcm

Jolm Sperman
Ianch

Public Speaking and Parlia-
mentary Procedure

Fred Stripp

Study Time

Dinner

Building Unian Participation
Hybext Coffey

Collective Bargaining and
Eeconomios :

Jack Laﬂm
Coffee

Twenty Y of Bargaining=

John Sherman

" Iamch

Publis Speaking and Parlia~
mentary Proocedure

Fred Stripp
Coffee

Room 233, Dwinelle

I House
Room 233, Dwinells

I House |

Roonn 233, Dwirelle

Roam 233, Dwinelle
Rom 233, Dwinells

I House
Room 233, Dwrinelle

Roam 233, Dwinelle



EROGRAM (continmed)

3145 = 5115 pn,

.5’” = 7330 pam,
7230 = 9130 p.m,

THURSDAY,, AUGUST 19
8:30 « 10330 a.m.

10130 = 11:00 a.m,
11:00 = 12:00 a.m,

12:00 - 1330 Pe
1330 = 3:15 pea,

3115 = 345 pm.
3145 = 5:15 pam,

5330 « 7130 pom,
Free evening

FRIDAY, AUGUST 20
8:30 « 10:30 a.nm,

Histay and Procedures of
Worlmmen's Campensation

Edvard J, Thomas, Jre
Dimer
Building Union Participation

" Bubert Coffey

Your Uniom and the
Camumd ty

Jack London
Coffee

Twenty Years of Bargaining-
Wdth-ikstcout

Jolm Shermen
Lunch

Publie Speaking and Parliae

Fred Stripp

-Coffee

Pmaﬁticn of Applications
and Petitions

A; H, Nelsom
Dimex

Your Union and the

Jask Londen

Roam 233, Duinelle

I Bouse
Room 2, I House

Roan 233, Duwinelle

Room 233, Duinells
Room 233, Dwinclle.

I House
Room 233, Dwinelle

Roam 233, Dwinells
Roaa 233, Dwineslle

I House

Room 233, Dwinelle



EROGRAM. (continmed

10130 « 11300 a.m.
11:00 « 12:00 a.m.

12100 = 1130 p.m.
1:30 « 33130 pem.

3130 « 5:30 p.m,
5150 p.n.

Coffes
A Look Ahead
Jack Londen

. Public Speaking and Parlla-

mentary Procedure
Fred Stripp
Study Time
Gredustion Banquet
Jeffery Cchelan

Roem 233, Dwinelle
Romz 233, Dwinells

I House
Room 233, Dwinelle

Room 3, I House












1. Can a main motion interrupt a speaker?
2. Cﬁapm&mwam
3. When a member oalls out; "Divisiol®, what doss he mean?

4, UWhat does the motiocn, "Previocus Questimn®, mean? What new temm is
replacing it anong Parlismsntarians?

S5« Can the above motion interrupt the speaker?

6. - Are there any motimns which do not require a second?

7. Are there any motions which are not debatable?

8. Are there any motions which are not ;mendable?

9. lay a rule protecting absentees be waived Ly unanimous consent?
10, Is it proper to move to limit debate on a Question to 30 minutes?

Elfagtive Speach

1. What do we mean bty the terms, "Animation®, "Variety of Tane",
"Platfoarm Tons®, "Projection of the Voloe®?

2. VWnpat are the pitfalls to avold in achieving direct audience contact?
3. What stops owr fluencgy?
4, Vpat the cures for stage fright?

5 deusﬂwﬁunththmﬂmdiﬂerﬁmthowbmtha
use of gestures in spesch?

6. Is a btrief speech more difficult to prepare than a long speech?
Why or why not?

T mwisthocptd.ﬂommucnnmmotoaapuhﬂammpm? .

SERLICGRARIX.
Sturgis, Alice "Learning Parlismentary Procedure.® MoOraw-iil1l, 1953,

Sturgis, Alice "Sturgls Standard Code of Parlismentary Prooedure,®
HeOraweiill, 1950, $2.50 (Either of these two will be
extremely helpful,)

Brigance, William Norwood "Speech® Appletan-Century, 1952, $4,00.
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A. HISTORY AND BACKGROUND OF WORKMEN'S COMPENSATICN IAW IN
J— CALIFORNIA .
Edwmd J. Thomas, Jr.

Common law I4ability of Explayer.
a, BNegligence as foundational besis,

b. Master's Duty to servants.
¢. Influences of Industrial Revolution,

Comon Lew Defenees,

o Contributory negligense.
;. Pellow~gervant rule,

6. Assunption of risk.

Emplayer's Iiability Acts.

a. Docotrine of Viece-Principal.,

b. Deficiencies of law.

First Campensation lews.

a. Germany - 1884%

b. England - 1897

Ce MM m - 1”

d. California -~ 1901

legal Obstacles for early Campensation lews.

a, Questions of Constitutiomality,

Califarnia Roseberry Act - 1911

a. Elective in fom,

b, Abalished ccomon law defenses.
California Boynton Act - 1913,

ae Dased on constitutional smendment.

b, Campulsory in form,
. Scope of the law,



VIII California Compemsation Act of 1917.
a. last major revision of the law.

IX Suwmary of subsequent legislative changes.

a. Iliberalisation of benefits and coverages.
b, Codificstion of ecmpensation law,

1. Insurance Code -~ 1935,
2. Ilb&d&-lm.
X Sccmhdactwmuﬁmum.

a. Economie philosophy.
b, Constitutionally expressed publie poliay.

I  Advantages of Workmen's Campensation,
a. To

emplayee.
be To emplqyer.
¢. To gensral publie.

XII Trends in cmum law,
a. legislative,
Judicial.

b,



a., Camission type.

b. Chairmen = powers and dutiss,
6. Panels = appeal boards.

d. Referees ~ hearing officers.

PWQ

a. Limited = for convenisnce of worimen.
b. legal represemtation not necessary.
e, Application and Answer;

d. Reconsiderstion,

Hearings.

a, Defore referees.,
b, Quasi~gourt in nature.

Stipulati _ ‘
d. Evidence and testimony = type.
e, Informal in nsture.
£. Rules in evidenee.

Decisicns.

a. When made.
Y. w’ Refarees.

Ge wm offective.
d. Interest.

Reconsideratim.

a. When and how made.

b, Considered w Panel.

¢. How handfled YWy Panel.

d. Time for decisiom,

¢, What Panel may do om petition.

£. Reoonsideration YLy Panel on ovm motion,

Writ of Review,

a. VWhen and how obteined,
b. Answer by legal Bureaun



[+
d,
- 1Y
£,

g.

Oral argumsnt.

Decisimn,

Can bo taken to Suprems Couvt,
When case is final,

Further action before Cuumissian,
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Do is it wade vt vho are the irdlucnsliol pe:og}.‘ in abh ;
grouns ore r,he *odmzoriant 1m..Luence% .L'i;? uc,' & que}\‘* LORE
in cowe comrrmm. e

In order to maxinizs your learning experience in the sessicrn on ZOUR TVICH A0
THE CCUIZUNITY, we would like you to securs ansuers to the rellowing ¢uiul ~umad
prior te attendancs ab the educntionsl cruference on Auvgnst 15«20 Fle-

return your conplotsd questionnaires te Dr. Jack london at the begimui. | ¢ wle
conference,

You can obtain information on these questions from your union, the Chsi.-
Camcree, the Board of Zducation, the 1950 Census, or your city or co Cwl
tical crganization. Please give your best estimate of the informaticn revicsted
if you zre unable to locate specific figures,

l. i s the total ponulation of your cowmui.bty? __

.

2. 930 re a roaschable estimale of the tohal mmber of perceons enloyv
1. taat percontage s engaged in industiy?

. 23 tae

engazad in agriculture? Lo, 5

D AT Sl NI - B2 ¥ L N AFY T SRR

b, what poresntage i

0n

¢. what percentsge is engaged in business and cervice tradest

omm 7 e P AR

do whalt percentsgs is engaged in professionnl services?

ST CL T TRVMBANTS o D

3. &Sstimate the mmisr s percentage of rerssns in the loeal laber fo . whe
aye miion orgsnigzed. nuber _ pergentare

Lt o e P AR IR AW K S AT

2, 2ist the uniens represented,

4, List all natiornality and racial groups in vour comunity, ond esti.- - .z

percentage of the total population in each.

eyt vy Ce e v s e -
o 0. Y a0 K v
TSR 13 16T : W RN S SATENTL B N R O ISR

[

5. How many nctive born Aperiesns live iv your caammnity eyciunsive cf
mincrities?

(@3
Ll

List the rmmber of eligible voters in your cammnity,

e

o, Jduring your last election, how many werse registered to vcte? _ |

C kTR TR

is.  how many actually voted?

¢, what is the percent distribution of local voters by peolitical v

o

L I e R



Ty ek 3 1- - . & g 3 PR 3 . 3 B L L. kot
Lict the various adult ovpenizations In your eovinlliy.
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a. estimate the wrber of rsmbere in szch
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be rive the primary purposc of eact — . e o e
— . s reeemre, o e e

e ot ot v e

R L i

¢c. are the membership rolls eclosed to anyone in your cammunity? _ |

| AP STANE IS

d, do any of these organizations have an active cooperative relati msiup
with sny other orgsnizations?

Teaet s s crenr Pee
b - b o & S - )
SRS RIS 18 T % TBONe Sl b G BT RIS ITY L RN, - S L YL ORY g . o . BT

e, what lLave lLeecn same of the accomplishments of these organizetic. | rards
inproving the cammmity?

s > a
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P Er wEPA s R I e aen,

R ™ . - -
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o what is thy ratio of adulit organizations to the mulber of advii .o s
in your community?

£o hot many adult persons in your cammnity do aot belong to any ... ity
organlizations?

=2
a

how many adults hold membership in mors than one orgenizatiom?

AWV e T SERER R I DT S

{4

« of the total number of organizational memberships in your cosmrin'y
maryy of them could be classified as being inactive?

howr
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do you feel that the schools imrite ¢
pertaining to schecol programs sad oper: tj_cms?
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doce the school intorpest the Lilor movement to ite st

B e e ars e B - >

DR

WL TR ST e

TR T At

o Voo . - -

e

Sou e VR T s

L2 R E [ R E R TERE N

s
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for adults,

R e e B

T L 0 WS AN AT A A KIS T AT ST 1

D e N T L T T

. v S A LT S ST T RN L4 S Y S 0 A P L AR C 3

N B LPSTR -
- S e .
Name:
J— i
Addzress: o
Unicn Local: __ -

LSRG T S SMISEATO S B

R P

R R R N

o o s

G

- [NERSEN

R A

B L TP W)

B

(RN

- kg, h T
B R
Boda T A

B

et e
I O o)
was hion
\ o e
R

U T TR FesT

et S

o e

B Rt












1.

2.

3.

PREPARATION OF APPLICATIONS AND PE‘.I'ITIONS IN INDUSTRIAL

What is an "Application for Heering™?

. ariginal plesciing ty mesens of which the injured emplayes
: (wthcmlw)hﬂngawmwmthocmsim
for hearing, adjudication and amard,

b. Distinguish the practice before other administrative agencies
uhwoappﬁeatimsechimmnqﬂndtobofﬂadin

every case,
G. As a generdl rule the application is only filed with the
Cammission where an actual dispute or controversy exists,

Various omaidwat.tmatobetakenintommt mautemixung
vhether application should be filed.

8. Can the case be adjusted amicably with the insurance carrier?

be Is it a proper csse for campramise and release?

o. Enlisting the ald of the Camission's trouble desk in adjusting
claims without hearing.

d. ﬂwinpm'tumctbeingprapundand 'mralunngt}wproct
before the claim i filed

Whoumeftmatnnioableaddmtan. 8s a gemeral rule
W'smwutoﬁhmappncaumﬁththe

8. Ineorhai.ncam. e.g. winsured emplayer cases, the employss
may have the right to sus in the civil courts.

b, nwﬁnzgctapplmtimwbanddsabhmnwhemm
actwal controversy exists, as where the statute of limitatiome
uabMtomwtbcmim'aJMMmIperdm

shartly expire.

6. In doubtful industrial cases the injured emplayee may filo
for wmemployment campensation disability bemefits while his
wdmmumwmuhwmmw
wy



4, Preparation of the application for filing with the Camission,

a. Standard application forms may be obtained from any of the
offices of the Cammission free of charge.

be Formal requirements in the executicn of the application,

¢. Special rules where the claimant is a minor or incampetent.
d. A separate application must be filed for each separate injury.
o, mstatmm pemalties are claimed the facts must be fully

£. Special rules of pleading in ooccupational diseese cases such
as silicoels,

5. Handicapped or previously disabled emplayees who suffer industrial
injuries with resulting permanent disability may have rights asgainst
:l:stat;oé‘ Injuries Fund) where the cambined disability

over

a. In proceedings against the Subsequent Injuries Fund the pre-
existing disabllity must be stated in detail,

6. Should the injured emplayee retain an attorney?
a. Cansiderations to be barne in mind,

7. Fﬂh:gdtluelainwiththaCm&m.andhwdm.

8. Hearing before the referee and the issuance of Findings and Award.

9. Review or appellate proceedings in the event one ar the other of
the parties is dissatisfied with the Findings and Award,

a. Yetition for reconsideration to the Panql of the Comiission,
" b Petitim for writ of eertiorari before the appellate courts.

Inanmp]waxypmedhwgsﬂmmm.putymunmcopieso!
the petition ypmn the opposing party.



10,

12.

3.

Petition to terminate liability under continuing award.

Petition for further disability bemefits,

8. This form may be used whers the applicant claime new and
further disability in exeess of that previously mrarued or
where he is claiming permanent disability as the result
of the injwmy,

Petition to reocpen,

Enforcement of rights under an award after the Camrlssion's five-
yoar jJurisdictional period he: elapsed.



COMMISSION OFFICES:
FOR NORTHERN CALIFORNIA
(EXCEPT SACRAMENTO COUNTY)
9635 MISSION STREET

STATE OF CALIFORNIA
DEPARTMENT OF INDUSTRIAL RELATIONS

INDUSTRIAL ACCIDENT COMMISSION

DO NOT WRITE IN
THIS SPACE

SAN FRANCISCO 3

FOR SACRAMENTO COUNTY ONLY
ROOM 200, 631 J STREET
SACRAMENTO

FOR SOUTHERN CALIFORNIA
(EXCEPT SAN DIEGO COUNTY)
801 STATE BUILDING
LOS ANGELES 12

FOR S8AN DIEGO COUNTY ONLY

APPLICATION FOR HEARING

ENTERED IN DOCKET

o521 FOURTH AVENUE CaseNo._.___._____ - BY
Employee’s Employee’s
Name Address
STREET AND NUMBER
Social Security No.
Name Of Employet’s TOWN OR CITY ZONK STATE
Employer Address
STREET AND NUMBER
Name Of Insurance TOWN OR CITY ZONEK STATE
Insurance Carrier. Carrier’s Address
STREET AND NUMBER
CITY ZONE STATE
Employee’s name Employee’s date of birth
Employee’s occupation
Date of your injury at time of injury
Place where When did you leave work
injury occurred as a result of this injury
CITY AND STATE
How did injury occur
What part or parts
of your body were injured
Full or part time work
When did you return to work and at what wage
Your wages or salary (before deductions) $ per houror $ per week or § per month.,

If paid on hourly rate, how many hours did you work per week _
Did you receive any of the following: Board? Yes "] No {]; Lodging? Yes ] No []; Tips? Yes [ ] No []; Other advantages? Yes{ ] No[]
State their weekly value $

Have you been paid any compensation? Yes{ ] No[]. Howmuch $_ . Weekly rate of payments $_______________

TOTAL AMOUNT
Date when last payment was made , 19

Has the employer or the insurance carrier furnished you with any medical treatment? Yes [ ] No [].
Date when last treatment was given , 19 .
List names of all doctors who have treated you and who were furnished by the employer or insurance carrier

Have you obtained any medical treatment at your own expense? Yes{ ] No[].
List names of all doctors who have treated you at your own expense

Are you claiming any of the following benefits (Answer Yes or No):
(a) Temporary disability payment
(c) Further medical treatment
(e) List other benefits claimed and not mentioned above

(b) Permanent disability payment
(d) Cost of your medical expense

Have you ever before filed a claim with this Commission? Yes [ ] No {]. If so, when was it filed

DATE

REPRESENTATIVE OR ATTORNEY FOR APPLICANY

SIGNATURE OF APPLICANT

ADDRESS

Date , 195

TELEPHONE NUMBER

NOTE—HEARING: After this application has been filed with the Industrial Accident Commission the parties will be notified in writing of the time and place of hearing. Either party may be
represented in person, by attorney, or other agent.

ANSWER: The defendant is expected to file an answer within 10 days after service of a copy of this application, using the form furnished for that purpose. If 2 defend is
and the insurance carrier is properly named in the application, no answer need be filed by the employer, as that will be done by the carrier; but if the insurance carrier is not named, then the
employer should notify the carrier immediately so the proper answer can be fi

DATE OF SERVICE SERVICE ON

d

FORM 34 (REV. 9.33)

03096 9-53 1004 @ sro e



Before the Industrial Accident Commission of the State of California

Claim No.
vs. Applicant Petition for Permanent
Disability Rating
Defendants

Petitioner hereby represents that the liability for which Application for Adjustment of Claim has

heretofore been filed has now become permanent:

Temporary disability payments have been paid in the total sum of $ covering
the period of disability from____ , 195 to , 195 and
for the period of disability from , 195 to , 195

Petitioner alleges that temporary disability ceased on , 195____, and that dis-
ability became permanent on or about , 195___, and in that regard directs

attention to the medical reports hereto attached and which are hereby made a part of this petition.

WHEREFORE petitioner requests that permanent disability be rated and that Findings and Award

for Permanent Disability issue.

Petitioner

Address
Dated at:

Copies mailed to:

FORM 396 (REV. 5.54) ) 97621 4-54 10M sPo 0



Before the Industrial Accident Commission of the State of California

Applicant
vs. ) Petition for Reconsideration

Defendants

A decision issued in the above-entitled case on

Your petitioner is aggrieved by the decision and therefore petitions for reconsideration upon
the following grounds:

1. By the order, decision, or award, the Commission acted without or in excess of its powers.

2. The order, decision, or award was procured by fraud.

3. The evidence does not justify the findings of fact. (See instruction sheet.)

4. Petitioner has discovered new evidence material to him which he could not with reasonable
diligence have discovered and produced at the hearing. (See instruction sheet.)

5. The findings of fact do not support the order, decision or award.
In support of the above, petitioner gives the following details, including a statement of facts

upon which petitioner relies and a discussion of the law applicable thereto.

PaGE 1
5C084 9-51 4M SPO .: FORM 439 (REV. 9.51)



WHEREFORE, Petitioner requests that reconsideration be granted; that further proceedings
be had; and that the decision be changed to give petitioner all the benefits to which he is entitled under

the Workmen’s Compensation Laws of the State of California, including the relief requested herein.

Petitioner

STATE OF CALIFORNIA }
§s

COUNTY OF

. , being duly sworn, deposes and says:

That he is the petitioner in the above-entitled case and that he has read the foregoing petition for recon-
sideration and knows the contents thereof; and that the same is true of his own knowledge except as to
those matters therein stated upon information and belief, and as to those matters he believes the same to

be true.

Petitioner

Subscribed and sworn to before me this. ... ... ... ... .

day of , 19

Copy mailed to:
e PAGE 2
Date of mailing: FORM 439 (REV. 9.51)
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Table of Earnings and Compensation

Weekly Weekly Monthly Weekly
wage compensation wage compensation
$15.79 $9.75 $68.39 $9.75
16.00 9.88 70.00 9.98
17.00 10.50 75.00 10.69
18.00 11.12 80.00 11.40
19.00 11.73 85.00 12.11
20.00 12.35 90.00 12.82
21.00 12.97 95.00 13.54
22.00 13.58 100.00 14.25
23.00 14.20 105.00 14.96
24.00 14.82 110.00 15.68
25.00 15.44 112.50 16.03
26.00 16.06 115.00 16.39
27.00 16.67 120.00 17.10
28.00 17.29 125.00 17.81
29.00 17.91 130.00 18.52
30.00 18.52 135.00 19.24
31.00 19.14 140.00 19.95
32.00 19.76 145.00 20.66
33.00 20.38 150.00 21.38
34.00 21.00 155.00 22.09
35.00 21.61 160.00 22.80
36.00 22.23 165.00 23.51
37.00 22.85 170.00 24 .22
38.00 23.46 175.00 24.94
39.00 24.08 175.432 25.00
40.00 24.70 180.00 25.65
40.484 25.00 185.00 26.36
41.00 25.32 190.00 27.08
42.00 25.94 195.00 27.79
43.00 26.55 200.00 28.50
44.00 27.17 205.00 29.21
45.00 27.79 210.00 29.92
46.00 28.40 210.50 30.00
47.00 29.02 215.00 30.64
48.00 29.64 220.00 31.35
48.58 30.00 225.00 32.06
49.00 30.26 230.00 32.78
50.00 30.88 235.00 33.49
51.00 31.49 240.00 34.20
52.00 32.11 245.00 34.91
53.00 32.73 245.58 35.00
54.0C 33.34 ) P SR
55.00 33.96 |-
56.00 34.58 |l |eeo-
56.673 35.00 || feieiiiaaaaoooo




Foreword

The purpose of this pamphlet is to explain the workmen’s
compensation laws of California, so that injured employees who
feel that they may be entitled to compensation benefits may
have a guide to assist them in presenting their claims.

Generally the benefits allowable are those provided by the
law as in effect on the date of injury. Because there have been
numerous changes made by the Legislature during recent years,
an employee injured on one date may be entitled to more or less
benefits than an employee injured on a different date. This
pamphlet is based on the law effective on September 9, 1953,
and includes the amendments adopted at the 1953 Regular Ses-
sion of the Legislature.

(3)
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Compensation Benefits

Various forms of benefits are allowable under the California
law. These may-be any or all of the following:

1. Medical Treatment

An injured employee is entitled to all medical, surgical and
hospital treatment necessary to cure or relieve him from the
effects of his injury. This includes medicines, medical and sur-
gical supplies, crutches, and artificial members such as eyes, arms,
legs, and the like.

The employer or his insurance company has full control of
the furnishing of medical treatment. If the employee is not satis-
fied with the treatment furnished, he may request a change of
doctors. He will then be given a list of three other doctors from
which he may choose a new doctor. Or the employee may select
his own doctor and treatment, but it will be at his own cost
unless his employer or the insurance company agrees to pay for it.

However, if the employer or insurance carrier refuses to
furnish medical treatment, or fails to furnish it within a reason-
able time after the injury has been reported, then the employee
may obtain his own treatment and the employer or insurance
company can be held liable for it.

In serious cases the employee, if he so requests, is entitled to
the services of a consulting doctor.

Even though treatment is not furnished, an employee claiming
an injury must permit himself to be examined by a doctor selected
by his employer or insurance company whenever the employer
or insurance company so requests. Failure to submit to the exami-
nation may result in loss of compensation.

Where an employee requires a medical report to assist him
in proving his claim before the commission, he may be reim-
bursed for the cost of the report. This includes a reasonable fee
to the doctor for his report, as well as the cost of X-rays and
laboratory tests.

2. Temporary Disability Indemnity

An injured employee is entitled to a weekly cash payment for
the time he is off work as a result of his injury. However, there
are several cxceptions to this. No payment is allowed for the
first seven days of disability unless the injury causes disability
of more than 49 days. In counting the days of disability, the day
of the injury is not included.

Also, temporary disability is payable for the time required to
recover from the injury or to reach a condition wherc no
further improvement may be expected. After his condition has
reached this point, the employee is not entitled to further tempo-
rary benefits, even though he has not yet returned to work, but
he may be entitled to compensation for permanent disability
instead.
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The amount of the payment is based on the employee’s earn-
ings. The payment is 65 percent of his average weekly earnings,
and his average weekly earnings are taken as 95 percent of his
actual earnings. An easy way to figure your compensation rate
is to multiply your regular weekly wage by 61.75 percent or your
regular monthly wage by 14.25 percent.

The maximum payment is $35 per week for injuries sustained
on and after September 22, 1951, and $30 per week for injuries
sustained before that date. The minimum payment is $9.75 a week.

If an employee is able to work but doesn’t earn as much as
he did before the injury because he is still temporarily disabled,
he may be entitled to partial compensation. This is true, how-
ever, only if his new earnings are less than $53.85 a week in case
of injury on or after September 22, 1951, or less than $46.16 a
week in case of injury before September 22, 1951. The partial
compensation allowable is 65 percent of the difference between
his actual weekly earnings and his average weekly earnings at
the time of injury.

3. Permanent Disability Indemnity

Compensation may be allowed for the permanent loss of, or
loss of use of, a part of the body, or for a permanent impair-
ment of some body function, unless it is very slight. The amount
of compensation payable depends upon a rating (anywhere from
1 percent to 100 percent) which the commission assigns to the
employee’s disability.

(a) Where the injury occurred before October 1, 1949.

‘Where the injury occurred before October 1, 1949, the perma-
nent disability payment is four weeks of compensation for each
1 percent of the rating up to 69% percent or 279 weeks. If the
rating is 70 percent or more, then the benefit is 240 weeks of
compensation followed by a life pension of 1 percent of the
employee’s average weekly earnings for each 1 percent of the
rating over 60 percent.

Generally the permanent disability payment is in addition to
all temporary disability payments. However, if the rating is 70
percent or more, then the temporary disability payments are
limited to 104 weeks.

(b) Where the injury *occurred on or after October 1, 1949.

If the injury occurred on or after October 1, 1949, then the
permanent disability payment is four weeks of compensation for
each 1 percent of the rating up to 100 percent. At the end of
this period, jf the rating is 70 percent or more, there is a life
pension of 1 percent of the employee’s average weekly earnings
for each 1 percent of the rating over 60 percent. The maximum
weekly payment for permanent disability is $30 a week.

The permanent disability payments are in addition to all tem-
porary disability payments.

4. Subsequent Injury Fund Payments

If the employee has a permanent disability rating of 70 percent
or more, and his disability is a combination of the result of his
injury and a partial permanent disability which already existed
at the time of the injury, he may collect benefits from the Subse-
quent Injury Fund.
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Where the injury occurred on or before September 30, 1949,
the disability existing at the time of the injury would have had
to consist of the loss of, or the loss of use of, an’ eye, hand,
arm, foot, or leg. Where the injury occurred after September 30,
1949, the earlier disability may have been anything, such as heart
disease, infantile paralysis, loss of motion in a joint, or the like.

The employer or insurance company will first pay that part
of the rating for which it is responsible (the disability caused
by the injury). Then the balance of the payments plus the life
pension will be paid by the Subsequent Injuries Fund. Some
deductions may be made from these payments where certain
other benefits are also being received by the employee.

5. Death Benefits

If the injury caused death, burial expense in the sum of $400
will be paid where the injury occurred on or after October 1,
1949, or $300 if the injury occurred before that date.

For total dependency, a maximum death benefit of $7,000 will
be paid ($6,000 if the injury occurred on or before September
21, 1951); but if the dependents are a widow with one or more
minor children, the death benefit will be increased 25 percent
to a maximum of $8,750 ($7,500 if the injury occurred on or
before September 30, 1949).

For partial dependency, a death benefit will be paid equal to
four times the annual amount which the employee contributed
to the support of the dependent, but not to exceed $7,000 ($6,000
if the injury occurred on or before September 21, 1951).

In some cases where the injury occurred on or before Sep-
tember 30, 1949, disability payments may be deducted from the
death benefit.

The death benefit is paid at the same time and in the same
manner and amount as temporary disability indemnity.

6. Other Benefits

Some other payments may be allowed in the nature of penalties.

If the injury was caused by the serious and wilful misconduct
of the employer, 50 percent additional compensation will be
paid by the employer but not to exceed $3,750. (If the injury
was caused by serious and wilful misconduct of the employee,
his compensation may be reduced one-half, unless the injury
caused death or 100 percent permanent disability, or unless the
employee is 16 years of age or under, or unless the employer
had violated a safety order. Compensation may be reduced for
these causes only on order of the commission.)

If payment of compensation is unreasonably delayed or re-
fused, the award may be increased 10 percent.

If the injury is to a minor under 16 years of age who is illegally
employed, compensation may be increased 50 percent, not to
exceed $3,750, but only where the injury occurred on or after
September 22, 1951.

Interest at 7 percent may be allowed where payments of com-
pensation awarded by the commission are not made when due.

An additional 10 percent may be allowed if the empleyer is
found to have been wilfully uninsured. In such cases the em-
ployer is also liable for a fee for the employee’s attorney.



WORKMEN'S COMPENSATION LAW 7

Who May Collect Compensation Benefits

‘Compensation bencfits are payable to an employee who sus-
tains an industrial injury which disables him.

Who Is An Employee?

An employec is a person who is in the employment of another,
whether by oral or written contract of hire or apprenticeship
and whether lawfully or unlawfully employed. Included as em-
ployees are aliens, minors, elected and appointed paid public
officers, and officers or directors of corporations while rendering
services for pay. However, excluded from the compensation
laws are: .

(a) Casual employees engaged in work which is not in the
course of the trade, business, profession or occupation of the
employer. Casual work is that which is to be completed in not
more than 10 working days and where the labor cost is less than
$100, regardless of the number of men employed.

(b) Farm workers where the employer has rejected the com-
pensation act or whose pay roll for the preceding calendar year
was less than $500.

(c) Persons selling newspapers, magazines and periodicals
where title has passed to them.

(d) Persons performing services in return for aid from a
religious, charitable or relief organization.

(e) Certain deputies of counties or municipalities who are
appointed for their own convenience.

(f) Convicts working for the State Highway Commission on
state roads.

(g) Household domestics who work less than 52 hours a week
for one employer.

(h) Most railroad employees engaged in interstate commerce.

(i) Most employees working on navigable waters.

What Is An Industrial Injury?

An industrial injury is one which occurred during the course
of the employment and also arose out of the employment. That
is, it happened while the employee was performing a service for
his employer, and was caused by something connected with the.
employment. Negligence is disregarded. However, compensa-
tion will not be allowed if the injury was caused by the em-
ployee’s intoxication or was intentionally self-inflicted.

A disease which occurs during the course of the employment
and which arises out of the employment is an industrial injury.
So is an injury to an artificial member. And so is an injury to
eye glasses (on or after October 1, 1949) when there is also
bodily injury causing disability exceeding three days (seven days
in the case of injuries between October 1, 1949, and September
21, 1951). For an injury to eye glasses occurring after September
9, 1953, only disability is required.
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Who Is Liable for Compensation
Payments? .

Fvery employer is liable for the payment of compensation
benefits to any employee who has suffered an industrial injury
while in his employment. “Employer” includes the State and
all its agencies; counties, cities, districts and all public agencies
or corporations; public service corporations; and the legal rep-
resentative of any deceased employer.

Lvery employer, except the State and its various political sub-
divisions, must ecither carry compensation insurance or be self-
insured. If the employer carries insurance, then he is relieved
of all his liability under the compensation laws except for his own
serious and wilful misconduct and that liability is assumed by
the insurance company.

For failure to comply with the compulsory insurance provi-
sions of the law, an employer may be held liable for an additional
10 percent compensation, is liable for payment of the employee’s
attorney fee and also may be sued in the civil courts. In addi-
tion, he may be fined or sentenced to a jail term, even though
an accident does not occur.

Any information regarding an employer’s failure to insure,
and any inquiries as to whether a person should insure, should
be forwarded to the Compensation Enforcement Officer at either
965 Mission Street, San Francisco 3, California, or State Building,
Los Angeles 12, California. '

The employer or insurance company is obligated to furnish
compensation benefits immediately upon knowledge of an indus-
trial injury. While the injured employee is not required to make
a demand for these benefits, he should be sure the employer
knows of the injury.

Reporting Injuries

The employee should immediately notify his employer of any
industrial injury or claim of injury. This notice may be given
to a superintendent, foreman, or other person in charge. It need
not be given if they already have knowledge of the injury. If
prejudice results to the employer because the employee failed
to give notice within 30 days after the injury, that fact may
defecat his claim for compensation.

I'very employer must report every claim of injury to his
insurance company within five days after he learns of the injury
or that a claim of injury is being made. Failure to do so after
an order from the commission may result in contempt pro-
ceedings.

If an injury results in death, the employer must report to the
Division of Labor Statistics and Research by telephone or tele-
graph within 24 hours.

LEvery employer, insurance company, and doctor who attends
an injured employee must file a complete report of every injury
with the Division of Labor Statistics and Research, except in
thosc cases where disability does not last through the day, or does
not require medical treatment other than ordinary first aid. Such
report must be filed within five days after the injury.
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Filing Claims fqr Compensation Benefits
(a) Time Limits

A claim for compensation must be filed with the commission
within a certain period of time or else the employee may lose
his right to compensation, unless he is under 21 years of age or
is incompetent and has no guardian.

Where no medical treatment has been furnished by the em-
ployer or insurance company, and where no compensation has
been paid, the claim must be filed within one year from the date
of injury.

If medical treatment has been furnished, or compensation has
been paid, the claim must be filed within one year from the last
treatment or the last payment of compensation unless a question
of new and further disability is involved.

In cases of occupational disease, such as silicosis, the claim
must be filed within one year after the employee not only has a
disability but also knows or reasonably ought to know that the
disability resulted from his employment.

A claim for death benefits must be filed within one year from
the date of death, provided the death occurs within one year of
the date of injury. If the death occurs more than one year after
the injury then the claim must be filed within one year after the
last compensation benefit was furnished.

A claim for additional compensation for the employer’s serious
and wilful misconduct must be filed within one year from the
date of injury.

Where the injury causes new and further disability, and the
claim is not otherwise barred, it may be filed within five years
from the date of injury.

(b) Manner of Filing

A claim is filed by completing and signing a form entitled
“Application for Adjustment of Claim,” and then mailing or
bringing this application to the office of the commission at either
965 Mission Street, San Francisco 3, California, or State Building,
Los Angeles 12, California.

If help is needed in completing the application, an attorney
at either office of the commission will help you.

Hearings

After the claim has been filed, a hearing will be scheduled
before a referee. Notice of the time and place of the hearing will
be mailed to all interested parties. At the hearing the parties will
be given opportunity to present evidence supporting or opposing
the claim.

Compromises

Sometimes the parties to a disputed claim may desire to make
a compromise or settlement; that is, agree upon a total sum in
return for which the claim will be dismissed. Any such com-
promise must be approved by the commission. Once a compro-
mise has been approved and the employer released from liability,
the employee’s claim is ended and only in very rare instances will
he be permitted any further compensation benefits for that injury.
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Informal Ratings

The Industrial Accident Commission will prepare informal
permanent disability ratings on the request of an injured em-
ployee and his employer or the insurance company. This is done
where no application has been filed and the parties are willing
to proceed on an informal basis without a commission hearing.
Such ratings are simply advisory and arc not awards of the com-
mission and have no legal, binding effect. Employees who receive
these informal ratings should make certain that all their rights
are protected and that they do not lose benefits for failure to
file an application in time. This applies particularly to futurc
medical care.

Attorneys and Attorney Fees

Injured employees are not required to have attorneys repre-
sent them in cases before the commission. However, in cases
where the facts are complicated, or where z close question of
law is involved, an injured employee may find it more advan-
tageous to have an attorney or some other representative handle
the case for him. This is particularly true where witnesses must
be interviewed and questioned, medical reports must be obtained,
and considerable preparation is required. Where an attorney is
hired, his fee will be fixed by the commission. No fee need be
paid above that determined by the commission as being proper
and reasonable.

Persons who are.not attorneys may practice before the com-
mission. Union representatives and business agents frequently
appear for members of their unions, while claims examiners,
adjusters, and other employees appear for insurance companies
and employers.

Examinations by Commission
Medical Bureau

The commission has a Medical Bureau in both its San Fran-
cisco and Los Angeles offices. The Medical Bureau makes ar-
rangements for examinations by independent medical examiners
where the commission believes that some doctor who is com-
pletely disinterested in the case should make an impartial exami-
nation for the commission. Also, the Medical Bureau, itself, when
requested to do so by the commission or a referee, will examine
an injured employee. Appointments for these examinations are
sent to the employee and every effort should be made to keep
the appointment.

Compensation Not Subject to Income Tax

Compensation benefits are-not subject to income tax. There-
fore, there is no need for injured employees to report the receipt
of any workmen’s compensation benefits in preparing income
tax returns. This includes sums received in compromise of com-
pensation claims.
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Rehabilitation

In addition to compensation, an injured employee
may be entitled to rehabilitation services.

IF because of your injury:
You are unable to return to your former employment,
Y our earning capacity is materially reduced,
Youare seriously bandicapped in your occupation,

You should get in touch with the nearest office of the

BUREAU OF VOCATIONAL REHABILITATION

STATE DEPARTMENT OF EDUCATION
(Address given below)

Permanently handicapped persons have an opportu-
nity for vocational advisement and may be trained for
a new vocation without cost to them.

Compensation benefits are not affected by acceptance
of this state service.

This offer is for your benefit and you should give it
immediate attention. Do not wait until you have com-
pleted your medical treatment or until compensation
ceases.

SEND AT ONCE FOR APPLICATION BLANK AND
FURTHER INFORMATION

Bakersfield Room 127, Hay Bldg.
Fresno (21) ... 908 L Street
Long Beach (2) 215 American Ave.
Los Angeles (13)._...357 S. Hill St.
Modesto .. 1515 Tenth St.
Oakland (12).____2109 Webster St.
Pasadena (1)._.30 N. Raymond Ave.
Pomona ... 700 N. Gibbs St.
Sacramento (14) 1221 Seventh St.
Salinas...._110%2 Homestead Ave.

San Bernardino_._..__491 Fifth St.
San Diego 1. 1772 Third Ave.
San Francisco (2) 515 Van Ness Ave.
San Jose Rm. 405, 210 . First St.
San Mateo 126 N. B Street
Santa Ana.____1104 W. Eighth St.
Sanfa Barbara.__.__...__325 State St.
Santa Rosa_...315 Rosenberg Bldg.
Stockfon ... 11 §. San Joaquin St.
Visalia....305 Bank of America Bldg.

Do not write to any of the above offices regarding
compensation—only if you want information regard-

ing rehabilitation service.



If you have a complaint, or want any information as
to your rights to compensation write to the Industrial
Accident Commission at the addresses given below, fur-
nishing the commission with the following information:

1. Name and address of employer and his business.

. Name of employer’s insurance carrier if insured.

. Date of injury.

. Kind of work being done at time of injury.

. Where it happened.

. How it happened.

. Nature of injury.

. Daily, weekly or monthly wages and the number of days

employed per week.

9. Date of last compensation payment and date of last medical
treatment furnished by the employer or insurance carrier.
If the employer or insurance carrier has denied liability or
further liability, the reason given should be stated.

O NN pw N

Answers to letters or notices from the commission should be
addressed to the attention of the bureau from which received or
to the attention of the person who signed the letter that is being
answered. The number of the case should be stated if available.

SAN FRANCISCO—965 Mission St.
LOS ANGELES—Room 501, State Bldg.
SACRAMENTO—Room 200, 631 J St.
SAN DIEGO—1521 Fourth Ave.

In case of dispute Correspondence intended for
writeto . . . STATE COMPENSATION
INDUSTRIAL INSURANCE FUND

should be addressed to that depart-
ACCIDENT  ment at 450 McAllister Street, San

Francisco, and not to the Industrial
COMMISSION Accident Commission.

Address Reports of Deaths and
Employers’ and Doctors’ Reports of Injuries to:
DIVISION OF LABOR STATISTICS
AND RESEARCH

P. O. Box 965
San Francisco 1, California
Telephone: EXbrook 2-8302

Address Requests for Information
Relating to Uninsured Employers to:
DIVISION OF LABOR LAW ENFORCEMENT
COMPENSATION ENFORCEMENT SECTION
965 Mission Street
SAN FRANCISCO 3, CALIFORNIA
STATE BUILDING, LOS ANGELES 12, CALIFORNIA

86169 9-53 50M SPO FORM 89 (REV. 9-53)
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Addison Street B8

Administration Building C5

Agriculture Hall BG6

Allston Way C6

Alumni House C6

Anthropology Museum B4

Architecture A5

Arch Street A6

Art Building C4

Art Gallery C5

Bacon Hall B5

Bancroft Way D6

Band Building C6

Barrow Lane D5

Baseball Bleachers C7

Berkeley Way BS

Bevatron Building A2

BigC B2

Big C Trail B3

Biochemistry and Virus Laboratory B4

Botanical Gardens (direction) C1

Bowditch Street D5

Bowles Hall B3

Bureau of Occupations C5

Cafeteria, Campus C4

Cafeteria, Radiation Laboratory B2

California Hall B6

Callaghan Hall C7

Campanile (Sather Tower) C5

Campanile Way C6

Campus Cafeteria C4

Campus Garage B7

Canyon Pool C1

Canyon Road D2

Center Street C8

Central Heating Plant C7

Central Research Laboratory,
Radiation A3

Central Storehouse D5

Channing Foundation Student
Center D6

Chemistry Annex B4

Chemistry Building B4

City and Regional Planning A5

Christian Church Student Center A6

5m-12,’53 (1383s)

Christian Science Society D5

College Avenue C4

Corporation Yard C2

Cory Hall A4

Cory Way B5

Cowell Memorial Hospital C4

Crocker Radiation Laboratory B4

Cross Campus Road C7

Cyclotron B2

Cyclotron Road A3

Dana Street C6

Decorative At C5

Delaware Street A8

Donner Laboratory B4

Durant Avenue D6

Durant Hall C5

Dwinelle Hall C6

Edwards Field C7

Ellsworth Street D7

Engineering Building B5

Engineering Materials Laboratory A5

Engineering Way BS5

Episcopal Student Center D7

Eshleman Hall C5

Eshleman Road C5

Esplanade Drive BS5

Eucalyptus Grove B7

Euclid Avenue AS

Extension, University D6

Faculty Club Garages C4

Faculty Glade C4

Faculty Tennis Court C4

Fernwald Residence Halls
(direction) D3

Flagpole

Forestry Building B7

Founders Rock A4

Freshman Chemistry Laboratory B4

Fulton Street D8

Garage, University Private B7

Gayley Road B4

George C. Edwards Fields C7

Giannini Hall B6

Gilman Hall B4

Girton (Senior Women’s) Hall C4

—KEY—

Greek Theatre B3
Greenhouses A7

Grounds and Buildings C5
Gymnasium for Men CG6
Gymnasium for Women D5
Haviland Hall B6

Head Houses A7

Hearst Athletic Field C5
Hearst Avenue A5

Hearst Gymnasium for Women D5
Hearst Hall Path C5

Hearst Memorial Mining Building B4
Heating Plant C7

Hesse Hall B5

Highland Avenue A4
Hilgard Field B7

Hilgard Hall B6

Hilgard Way B7

Hillel Foundation D3
Hospital C4

Home Economics Building B7
Hydraulic Model Basin C4
Insectary A8

Institute of Child Welfare D3
International House D3

John Galen Howard Way B5
Kittredge Street C8
Kleeberger Playfield C3

La Loma Avenue A4

Lath House A7

Law Building D4

Lawson Adit B4

LeConte Avenue A6

LeConte Hall B4

LeRoy Avenue A5

Leuschner Observatory B5
Lewis Hall B4

Library B5

Life Sciences Building C6
Low Temperature Laboratory B4
Lutheran Student Center D5
Mailing Division D5
Masonic Club D5

Mechanics Building B5

Men’s Faculty Club C4

Mining Building B4

Mining Circle B4

Museum of Anthropology B4
Music Building C6

Newman Hall A4

North Canyon Road C1
North Gate A5

Nurses’ Home C4
Observatory B5

Optometry Building C4
Oxford Block A7

Oxford Street B7

Panoramic Way D2

Pepper Tree Way C5
Piedmont Avenue D3
Plymouth House Student Center D6
Police Kiosk B7

Poultry Research Station (direction) C1
President’s House

President’s Road B6

Press, University C7

Probert Way B5

Prospect Street D2

Public Health (State) A8
Public Health (University) B7
Radiation Laboratory, Crocker B4
Receiving Department D5
Ridge Road A5

Sather Gate C5

Sather Road B5

Sather Tower (Campanile) C5
Scenic Avenue Al
Seismograph Stations B3, B4
Senior Men’s Hall C4

Senior Women’s (Girton) Hall C4
Shattuck Avenue C8

Shattuck Square B8

Social Welfare C6

Soulé Road A5

Soulé Way B5

South Drive C5

South Hall C5

South Hall Annex C5
Spreckels Art Building C4
Spruce Street A7

Stadium C3
Stadium Rimway C2

Stephens Memorial Hall (Stephens Union) C5

Stern Hall A4
Stiles Hall D6
Storehouse D5
Strawberry Creek, North Fork B6
Strawberry Creek, South Fork C6
Substation C5
Synchrotron Building Al
Telegraph Avenue D5
Temporary Buildings

C,D,E,and F C6

G, H(,:J, K, LLM,N,and P C4

T-10
T-11, T-12,T-13,and T-14 B5
T-19 C6
T-22 BS
Tennis Courts D4 and C7
Track Stadium C7
Union Field D6
Union Street C6
University Avenue B8
University Drive B6
University Extension D6
University Library B5
University Press C7
Veterinary Science Laboratory C2
Virus Laboratory B4
Walnut Street A8
Warehouse C2
Warehouse, Radiation Laboratory A2
Warring Street D3
Wesley Foundation Student Center D6
West Circle B7 .
West Entrance B7
Westminster House D4
Wheeler Hall C5
Wickson Road B6
Women’s Faculty Club C4
Y.M.C.A,U.C. D6
Y.W.CA,U.C. C6

Q C5
T-1, T-i, T-3, T-4, T-5, T-6, T-7, T-8,and T-9 B5
5



