
^ 4 ^ 5 "



0RI21ITATI0IT

MIl'TェDOEA K3L0CAI110N CENTER 

\  IIUNT, IDAHO

,1 August 44



丁•_L« -i J ン•U-/ k

Pan：e 1

Service Regulations 
•Annual Leave 
Sick Leave 
Leave Y/Ithout Pay 
-Retirement

Director *s Statenent to Caucasian Workers 

Evacuation History 

Forward 

Hunt, Idaho

Sooial-Gultural Composition of Residents

Housing

vi/ater-

Hospital

Recreation

Kinidoka Consuiner ! s Cooperative
(a) General Store
(b) Laundry and Dry Cleaning
(c) Daily Milk Service
(d) Radio Repair Shop 
(0) ,C〇w〇p Bank
(f) Shoe Repair Shop
(g) Watcti Repair Shop
(h) Beauty Salon 
{l ) Barber Shop

Banking

“'ashing Facilities

：I：：P：：：：cLllltie3
Home Gardens

Newspapers

Schools

U * S • Employees Compensation 

Ticket Purchases to Center 

Comnunity Coanci1

T
x 

\
/
\
)
/
\
/
\
)
/

『
l

a

b
 

c

d

V
 

/
I
V
/
\ 

/
—
\ 

/
—
\

Ic



Page- 2
July 2 G , 1944

DIRECTOR >5 STATEI.：3IIT TO CAUGxxSIAIT JORID2R3 

In your acceptance of a position with the War Relocation 

Authority you have indicated that you will not allow any sus­

picion or prejudice influence the professional quality of your 

work here at the Center . The Manar.ement assumes that you are 

aware of your own weaknesses and strengths so far- as being 

able to cope with certain ^ o b l e n s  which mi-ht arise In Cau­

casian- Japanese worl; relationships,, and you are expected to be 

able to make the adjustments necessary to the successful 

prosecution of yaur position.

The Finidoka Relocation Center is not to be confused with 

being an internmen七 camp, managed bxr ttie Department of Justice 

for the detention of enemy aliens suspected of subversive 

activities or Intentions, ^ctuall^r^ the purpose of this Center fs

eis丄s こ.ence, ss w11 q o tb.©v ；•/ • R • A • CsntGPs ̂ is to ppovid.6 a placs

v/nere these people can be .quartered Y；hlle the Government de­

velops an orderly program of relocation in normal communities, 

iiven before the Centers were fully constructed and populated 

the A u t h o r s t a r t e d  making efforts to reduce their population 

by encouraging properly qualified evacuees to-return as quickly 

as possible to private life•

A cardinal princi]ple for all appointed personnel rni^ht bes 

i'jo nian or viovao.n spprecia'Ges unjust criticism or over-sytnpathy 〇 ”

七 majority of these people are American citizens and 

those of our appointed personnel, who are most successful, treat 

them as such.

_ JI. L. Stafford 
i5rojec•〇 D'irector



Puyallupf ..ashin^ton 
•Jortla Portland, Oregon 
Pinedale.., California 
Marysville (Arboga), California 
oacranGnto (jalerga), California 
3七ockton; California 
Tanforan, California 
Santh Anitaf California ，

Tur*10ck, California 
Pomona, California 
Tulare^ ̂ California 
Salinas, California

li^CIJATION-HISTOIlY IN BRI3P

On Decenber,11， 1,941,the. Western-Defense Command was
es〇aoiished and the west coast \^as'declared a theater of v/ar.
Go nor a 1 J* L • D e v/1 *> b wa s dGsi.r^iiated as mill七 ary c onina nd e r of* • 
the area〇' On Decemloer 7 and G , 1 3 4 1 , the Department of Justice 
af>',;es^^a, on P1 〇 e ial Y/arr^nts, all knov/n ^dan^.erous enemy 
aliens" from certain designated sones or'so-called ^spot*' 
strategic installations, such, ae harbors, airports, and Dower 
I l u o s , The deadline fixed fox- this udress rehearsal'1 of the 
J.ax C;6x 6VctCUc* cion t.o i ollov/ was Jj'obpu.cipy 24'̂  1942* PollowinT 
cb'e appearance of the Roberts Report on Pearl Harbor, the 
public teraper on the'west coast noticeably changed and by ishe 
end of January, 1942, a considerable press domand appeared 
丄 o‘r the evac.uat ion of all JdpGnese。

1 Ihe rnonient 〇his press campaign for evacuation was launched, 
'cae p/est-coast delegation In Congress held a meeting-in the 
of rices of Senator. Hiram Johnson and.,- on February 15 1942
reco.rar.ienaed co the President "the iriimecliate evacuation of all 
pGr〇ori&^of, JapanGtiG lines^G.'^ On r'obFUciry 19^ tb.G Pp©sicl6n't 
tj x0nv-- o. jiA6 c u. t iv g Opciqp il o e 06G a ut lior 5.z in^' b h© v/ai1 DeDai) "ttneri七 
〇o sec up 11111itarj areas and to excludo any or all persons 
froir^ these areas. Tho next, day l：r. Stimson delegated this-res- 
loonslbility to Goneral De7 itt 〇 On. Larch 2, General DeWitt, by 
proclamation, established Uilitary Areas. 2T〇S-0 1 and 2 ^  and on 
i,；.arclj. ^  ̂ae prohibitod cill persons of Japanese ancestry from 
j-Gc^vin^ taase sreas • Then by a sorles of 108 separato orders} 
y © n e i“ 丄  Dt； し . o丄 u. t r l l . Ja p a n e s q i 5q!i 〇 v .3.c'I f U l i A r e a s
xfo. 1  and No. 2 (embracing all of l:/ashin£,ton^ ̂ Oro^on, anc1 Cali- 
.fornia^ and a portion of Arizona),, By June 5 , 1942, all t)er-^ 
sons of Japanese ancestry had been rorioved from*Militarv Area 
llo.1 (the coastal area)^ and by August 7 , 1 9 4 2 ,  Military Area 
-j〇e 2^ (the eastern part of the.three v/est-coast states) [iad 
likewise； been cleared of all Japanese 〇

In a period'of^ 13.7 days ovor 110,000 people of Japanese 
ancg s try~-〇〇ta ALierioan cicizens ^nci aliens — had been nioved 
.[丄..〇 n し a e i r h 6r.i e 3 t 〇 u hQ. f o 11 〇 w i n G A s s g nfo 1 y C c n t g r s s
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luorcea; California 
Fresno, California *
Hayor, Prescott, Arizona
l.Ianzanar, California (converted into Relocation Center)

 ̂ jhsse. people wore hardly settled before they wore trans- 
f0^-Gd from the Assembly Centers to the ten Rolocation camps
esbnbliデled by the War Heioc.ation Airいrarity (—:/• R. A.) The 
nam〇s these ten camps, with certain i-oJ.a ted ana pQrtinGPxt 
iru orma-'clon, are'indicated In the foll〇T.vin"： chart.
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j OFFICE : DIRECTOR : MAIL ADDRESS ； TELEPHONE NO, | RAIL CAERIER j rail fead 1

Washington D.- C. Billcn S* Myer
Barr Building 
910-17th Street 
V/ashiagton D. C.

Republic 7500 
Extension 6207

1 oeaboard
Pen?:, RR., BSc0 *C&0 Vjasliiligton D* C*

Pacific Coast 
Hegon

R. B. Cozzens 
Assrt. Director

Sheldon Building 
461 Market 〇t.

Douglas 8173 western Pacific 
oouthern Pacific 
ii T & oanta Fo

San francisco 5 j 
California

Colorado River 
Relocation Center

Dunean Mills Poston Arizona 1 Parker Valley 261 
Parker 461

Santa i";e Parker ̂/̂ trizbna 1

Manzanar Reloca­
tion Center

Ralph P* Merritt Manzanar
California

111dependence 671 Union Pacific Manzanar Calif,

| Gila River Relo­
cation Center

LeRoy H. 
Bennett

Rivers Casa Grande 190 Southern Pacific Casa Grande
■Arizona

Tule Lake Reloca­
tion Center

R. R, Best Newell, Calif. ,fTRAn
Tule Lake, Calif.

Southern Pacific Staley Calif.
Central Region Malcolm ^ Pitts 

yield. Ass*t. 
Director

Midland Savings. 
444 17th Street 
Denver, Colorado

Bldg.
Tabor 3X75

HI C承 Q AT&SF 
C&3 TJP E&R0W

Denver, Golo.

Central Utah 
Relocation Center

L. T. Hoffman TopazUtah Delta 1031 Union Pacific Deltaj Utah

Minidoka
Relocation Center

Harry L- Staffor(l Hunt, Idaho Jerome 017 Union Pacific Eden; Idaho

Heart Mountain 
Relocation Center

Guy Robertson Mministration 
Heart Mountain 

Wyoming
0ody 725

CB&Q/Via Denver Vocation,
Wyoming

Granada
Relocation Center

J. G. Lindley Amache, Colorado j Lĵ iiar 331 AT&SF uranada,
Colorado

oouthern Region "5- B.lii/hitaker Pyramid Building 
Little Rock, Ark

Little Rock 
4-7402

Missouri
pacific

Little Rock 
ATJiansas

Rohmer
> Relocation center 
Jerome
Relocation Center

Ray D. Joimston 

. B* Wiiitakei?

422 Hy^.，8tre< 
McGehee； Ark,
D s o n Br a.r.. c.b 
Demotto, iiTk* j

t
McG-ehee 314 

一'rU  Jerome

Missouri 
Pacific 

.Missouri 
Pacific

MeC.-eiies
Kansas | 

Jerome:
Arlusas j
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FOREWORD

The puriooae for co-ipiling the infornation con- 

•tained in these pajes is to assist mer：iber.s of the 

appointed peris〇'rm3?L to meet their current personal 

pro〇].eLn；j during their pGi^-od of enployaGnt at the 

weiiLer. i'h.Is of rice, realizes its limitation in'

,no t 〇 〇 u 〇le to prc-suppos-.e all the -questions 

whilch ^should be ansv/erod; however, thoro are oer- 

ua：Ln Yevj obvious 'mov/locl^es which ccn-

^ n b u c a  to tb.a* enthusiastic and effective 'jarti- 

cipa tioii ox ooth ole. and new crnployoss • •

Tae Perscnnel Lana^er'ent oection v^Ili be 

moot happy to accept si--sstIons or/and aedition- 

5il informatlon waicL 8；ioi：：ld be clarified In a 

^Gvision of - ：:his publication.

/  _ , „ 。5

—— -ぅ----------
A S s m e a n t  Personnel Officer



丄he lu].nidoka. ./ar Rc3location Project. r〇r the 

housing of Japanese Is^ l o o k e d  about nine miles  ̂

no.c し tT;/est o f 」3〔lerリ エ  dali。and about twenty miles 

1101%  11east of Twin Palls , Idaho • The canip will 

..house approximately t3n thousand poople. rhe 

project Is situatod n e a r . one of the riciiest irri­

gated districts In the Unitod States* The ole- 

"Vution is approximately^ four thousand feet. There 

are" many, warn sunnjr days during, the summer. The • 

teraperature seldom'^ets above ninot^r-fIvc decrees . 

丄』 1̂ 3 丄s 1上し匕I© n〇 rain dur'in;: the suniSGir。，.. The

.>1 j.male aurin .̂.； the winter is variable* There are 

i：scxLij v/±ntsrs m  which, rhe thermometor never 

registers below aero•

A rogu?uar bus schedule operates to and from 

Jeromo, Twin Palls, Shoshone, Eazelton, and Eden. 

ii_ o...4 .1 l.o.a Personnel who_ don/'c live at th3 Gen'Iio'c 

、u.'iiu^e u〇 ana JTroni these places daily*
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^pc IAL-CULrUIUL C Oi.jrosITI Oi'丁 
UF エ:".ZHIDOTST-

逆 生 迎 ^ z” ：

At the present timo the a^e population in Linidoka 

tends to bo two e z b r o m o s t h e  old and the youn^. One 

is able to recognize, hovje.ver, a middle [rou:〕, but 

this has decreased due 七o rulocation and selective sor~ 

vic e。 The older s.cncrai:ion are mainly aliens while the 

middle and younger generations are American citizens.

At the be3lnnin3 of this year (1944) 45 por cent of 

the population in llinidoka v/ore aliens and 55 per cent 

American citizens•

Isseit Technically speskinこづ the !1 s s g 1u are 

"Gnomy aliensn because they are citizens of Japan.

1’.any of i he I a s a i desire st o bo AniGrican citizens but 

.̂ue to the immigration lav/ of 1924, the Oriental races 

could not "become naturalized citizens of1 七he Unltacl 

States. rhe term “issei11 litorally means “first ^ener-

i::i:;::r〇i: :::r ；e：:
1 "'〇7 j conseruently their average c&nure of residence 

Li this country may be approximated at 30 years» O'he 

av〇rage aこ:g of males is about 60 years, of tl:r3 fer丨irlcs 

59 \oa^s.

Hisei % Lit or Silly means HseG〇nd .generation.1*

Thoy arc the children of issel, unci ara citizens of
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thG Unltod States by virtue of their birth in the 

United States. JhG majority of nlsoi were born bo- 

two on 1910 and 1925♦  rho average age of the nisei 

(American boiつn こGnoration) is about 22 years, but there 

are a few Individuals In their 4〇*s. The nisei, Tor 

the most part, are thoroughly Ariericanized, and they 

approciate the. same social values as any other Ameri­

can,

K i b e i ; L i t e r a l l y  moans ' ' r e t u r n e d  to hvaov l e a  . w 

Til:。 k i D e i  a r g c h i l d r e n  o f  th e  I s s e i  who -wore b o rn  in  

Amorlca and wore s e n t  to  Japan to  s t u d y  or t o  l i v e  

f o r  a t im e and bocomo - a c q u a in t e d  w i t h  Japan e se  c u l ­

ture-.  L e g a l l y ,  t h e y  a r e  A m e rican  c i t i z e n s  f b u t  c u l -  

t i i r s l l y  t h e y  a r e  more- or l e a s  J a p a n e s e . The k i b e i  

te n d  t o  bo on the b o r d e r  l i n e  o f  two c u l t u r e s , ancl 

as  a r e s u l t  ono f i n d s  many s o c i a l  and p o rso n a  1 pr 

10ms a s s o c i a t e d  w i t h  t h i s  g r o u p .

Economic^ Social Back^ouncls i

Before evacuation from \/ashin^ton and Oregon the 

majority of* persons of ■ Japanese ancestry were associ-, 

a ted -with somo aspect of agriculture-^ 'however, they 

were -never in .cori七rol ox a monopoly of ^ny aこricul—

七ural activities • Besides farming they opordtcDdl 

hotels, cafes, grocery stores dyo works ^nd clouners, 

and worked in Immbc.r, fishin二 and canning indus trios .. 

It should be rGmembered in this respect that within 

the Minidoka community at "tho present time have.
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outstandinこ business men, economic leaders, and 

.expert farmers, ；/〇 find on the whole no vor^r rich 

nor e x t r e m e poor persons of Japanese, ancestry be­

fore evacuation. Tb.i ,^reat riajorltjr mi£；ht be classed 

as memours of thi? average rn.idd.lo c1.ass Aner5-can econo­

mic group.

Sociall^^ the Issol tondod to live in a social-

cultural atmasphers s one what distinct froai that of 

the dominant white group.. The nisei, on th.e other • 

aano.f llao. 3〇c5.£.1 eicperiGiices basically and • primarily

^merioan. The kind of social s〇15,darit；/ existing 

among -che- persons of Japanose" ancestry w&s more often 

u.ian no_c the result of discrimination and SG^re^S'Cion 

iorced upon uhom by the .Caucastan Community.

Heligions：

Tho religious groups founa In the Ivlinidoka R e ­

location Center inay ；be divided iato ： four-ma in divi- 

sionss BudclLiist, Christian, Hone, and a few Shin- 

toisbs, rhe Bucldhis'cs constitute largest ；'roup^

with the Christians cornin- a cl〇3G second. Pho main 

Christian churchos reiorGsented a r e： Methodist3 , 

Pi-esbyterlan, Baptist, Episcopalian, Catholic, anc： 

Conjresationalist • The .Buddhists aro divided iat：c 

thr,iG nain clenow.Inatlonal groups： Shinshu, NioUiren, 

巫 . Most ...of tho residents in Minidoka of tho 

Buaclhist faith are Shinshu.

Church service3 .arc held In various parts of the
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community evory Sunday, viith special services for 

various purposes conducted■by the young people during 

the v；g c Ii#

Sunnary;

*「/e should not loose sl^ht of tho fact that th：LS 

is a c o ^ u n i t y  in every ,eaninC of  that tor,, ,ut It 

is distinct in the sense that It Is nade up, 

or a . i v o ^ a c i a !  „ o u p  t ^ o , n  toS^ o ,  ,y T〇-〇 and 

not because of any voluntary desire-) upon thoir part to 

be so grouped. . This fact, to that- do-roe, makes our 

comraunity an abnormal one. Many of the problems y/e 

find ourselves facod v/ith are the out-0rowth o：l this 

abnormal, forced, involuntary relationship of groups 

and individuals. These are paramount facts to be 

re-ionborGd in air dealings with the nivombors of the 

community.
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1101JSIHG —

The Center has thirty-e 1,3ht apartments, six­

teen sinr.lo bedrooms and twenty-two double bedrooms • 

Double bsd.roon apartments rent furnished for twenty-* 

six dollars per month with all utliltios provided;

dollars per month with utilitics provided; unfur­

nished .with utilities ]i.: ovidod sixteen dollars.

There are five dormitories on the Center---

two for men and throe, for wonen• Rooms rsnt for 

six and eight dollars per month. Housekeeping 

aiig kitchsn facilities are provided for tho higher , 

rental.

M r «. Fred Minnesan^, Personnel Hanac emont 

Section, has ciiar23. of Staff-housingノ
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：JATEH

Tho Gentor is furnished water from 4 deop wells 

drilled In solid lava. This v/ater is tostc-d everv 
week for •contamination. Chlorine Is injoctcd into 

^qg v.<a tor nicilais at all tines as a pr ocautlonciry rnoasuro* 

Tho amoun七 of chlorine In tho water' at any tiwo is 

kopt under control so that there is.no danger to tho 

personnel from this purifier.

H r . V , G , 3£.llantyncOporations Division, 

has comploto charge 〇;：： the sewago disposal plant, 

the domes tic water system, storage tanks,

pumping and treatment equipmont. P h , 131.

C. iU Sulliv&n is the sanitarian for

the Gentor. Ph, 303.



point
points
points

nG::：ib0r omployod 
mombeis effiplo^/ed 
members Gmp.loved.

points
points
point

points
points
points
points

or rnoro caildren 
children 
child 
c lii丄 ciren

For every 3 full months with '.VRA - 1  point 
For every 6 full months with other

? ©d-Gl̂ cl 1 Sg Î ViCG ~ 1 DO i'l'。

Prior to July 15,^1944 - 
Prior to August lr 1944- 
After August 1 , 1 9 4 4  . -

Up to 2000 per annum _- 1 point *
Up to. Jp2G00 per annum -- 2 points
Up to # 8 0 0 pGP annum --3 points
Up to .^4G00 per annum •， 4 poirrts
Up to W5600 per annum -•5 points
(All salaries to be inclusive)

Tz was further decided that no 2-bedroom 'apartmenl: 
'.vonld do assigned to a family unless thor© were 2 or 
more? children in -jhe family.

E. LjITGII：' OP SERVICE

MORS THAU 0115 MEMBER OF. WORKING

C. DATE OP ORIG-IIIAL RSC^J23T POH SPACE

B. VALUE OP JOB

BkSI3 UP01I ；7111011 ALLO'BiZ：NT OP APAx^Tlu^KIo ARE

D:31厕 ェ 腳

At a meetins^of the Administrativo Staff hold 
on Augustus, 1944, in the office of tho Project Di ­
rector, it was determinod that future apartraents 
woui丄d Iog assigned on tha following bas5_s；

A. SIZE OF .FAMILY
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HOSPITAL'

Appointed Employees are asked to, utilize the servicos 

o-f physicians and hospitals in noisliborin- communities, In 

oncpgencies or v/hen facilities or personnel for such mecll- 

cal or hospital capo in ^ny particular Instance are at 

s’ach a distance t ha t dsla\r or, movonent would 1)g do trimen­

tal to t'ao 17elf are of tlio Individual or5 'cho operation of 

七be Center, such medica1 or hospital care shall be mado 

available- at the Contcr hospital.

Geneor health services .made availablo to appointed 

porsonnol and thoir familiGs shall bo provided under 七ho 

same conditions and regulations, as appl^r to the cvaouoos, 

except that all such services 夕 wiiicli are not furnished 

under tho U» S. 2mployGG*s Compensation Lei} sUall be 

paid for by omployeos on the fee scheclulG established by 

t he ,7ar He location Authority*

The Chief lledical Officor is Dr. L . 1,1* Neher. The 

^dninintrative assistant, Mr. Bsrt tleston. Ph. 302,
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your
ii. • ii •

aro Yod

door- .
.Go-op, 
per q t .

Daily Milk Sorvico-；— ■

Kilk v/ill be delivered daily 
step， I,IakG arran^oments with Manager 
Hr ? Hirabavashl • Pro sen七 milk つ！7 ices

ry

9

Radio Hopair 〇h〇'：o---

Blocks 12 and 30.

C op 3anl[-- - 310 01c ^^**〇**A

3hoc Repair Sh〇£-- Blocks 12 and 30.

Vmtcb. "Repair Sh〇D---Blocks 12 and 30.

Beauty Salon—-*•- Block 50*

Barber Shop*-一  Blocks 12 and 30.

Services (4 -* 9) inclusive are provided for evacuGos 
c；nd Apptinted Fersonnel* Prices aro compart'Lie in most 
instances to that founci in communltlGs 'near Hunt•

MINIDOIOi G0NSmr^HSf C00P3RATIVE

Appointed Personnel are invited to become meiabers of 
the llinidoka Gonsum6rrs Cooporative. .The fee is five 
dollars ( )  . Sixteen staff ne rib g r s received one - hundr e d 
and forty-five, dollars (Cl45) as patronage funds for the 
Pa st fiscal aecoim七ing period, . MemlDorships may bo pur~ 
chased from Hr. ,

Services provided'to Appointed Personnel by the 
Co-op organization are' as followsi

1« Co-^op general store (Adm. Area )---

Rationed ^ooda as well-as other daily ne- 
cegsitios aro sold. ■ Sales durinr the month of April 
totalled Sr-2950; May, ¢3445.

2* Laundry /and Dr 7 Gleaning----------- -------------------

Services are restricted to Appointed Staff. 
Sales for April c.r：oun：:ed to ■.100; • I & y , ,,140.50. Prices 
are comparable to thosg a七 J e r o m e ,エdah〇《> Loavs ma~ 
teria丄s at Administration Area Co-op Store.

1

ta
o
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BANKIUG

Special arrangements have been made at the 

Fidelity National Banic, -Twin Falls, whereby om- .

ployees at the //. R, A, Center may secure emer« 

gency loans. This bank invites our enipl〇3ree fs 

patronage. Soe S. A. Stotler.

Facilities far cashing pajr-.chocks are ob­

tained. through tho local Community Co-op Bank,

Block 22-3-A



フASimiG PACILITIHIS

Residents on the project have use of the 

projg o t-1 aunclry building at times ospocialljr 

assigned by LIr* Pred Uinnosang. of the Personnel 

Ilanagement Section. ：7• R ♦ A . rmshors are avail 
able; however, if possible^ people aro ur^od bo 

use their own machines. -Adequate line spaco is 

provided.-

If people wash at thoir ro-ulcrly assigned 

times and take thoir clothes from the linos as 

300n as dry, there should be no difficulty as 

far as tli 0 laundry room is cone or nod*

The la undry room is 1 oca tod. convoniant to 

the residents of tho Adminis七:rativo Area*
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POST OFFICE

The Hunt Post Office made its initial opening on 
August 20f 1942, with the Community Service office sor- 
vin^ as its first headquartors. In its infant stage, In­
coming and outgoing mails were handled by a postal per­
sonnel consisting of two 乙iris with the help of a truck 
clrivor who delivered 七hG mails to the block managors f 
offices once a d a y .

Later the off ice wa s moved to temporary quartern 
In Hoc.'Ha 11 4 and shortly afterwards to Hoc. Hall 21 * 
However, in Septombor, 1942, the fully organized postal 
staff occupied permanent quarters in the administration 
area. To meet ttie needs of the public the Post Office 
porsoronol was IncrcasGcI about this 七i n 、

On December 7 , 1 9 4 2  this'office officially bocarae 
the United States Post Offico, Hunt Branch, an inde­
pendent branch of the IV/in Palls Post Office. ̂ Func­
tioning under t he supervision of M . A • Stronk, 'che 
Postniss七or of Twin Falls^ and II. L. Stafford, .Project 
Director, the full responsibility of tho postal v/ork 
was ascumecl by T. Umino, who as clork-in-char go' headed 
the all-evacuee staff. ' TVhen Umino rolocated he was 
succeeded by S . ^kumura, then later by H. Hlkida whoh〇a%：：S,：II：：I；l：：：l1 _ i3ts .
and twolvG \Yomen, including Gloven mail carriers« Sven 
though'this office is located InsIde of the Relocation 
Center, the v/ay of handling tho U. 3* H a i l  is exactly, the 
same manner as any other post offIces in the United y 
States, including monoy order business , rogis''cored mall,
C » 0* f)*, and insured mail.

In 1943, more than 6800 rogistored mails, and 
approximate 1 y tho same nunibGr of. Insured parcels wer〇 

dispatched fr orn this office • The postal money order 
business totalled more than (,400,000* Nearly one million 
and quarter of letters passed throu^b. this office. In ， 

aclai七ion to this, 21,000 sacks of newspapers, magazines, 
and parcel post wore handled•

The Hunt Post Office has been outstandingly success­
ful in creating a close communication between the rosi- 
clonts of tho Center and those living outside the pro j g c t 〇 
The Twin Palls Postmaster and the Project Director take 
spocia 1 . pride in the Hunt Post Office, for among tho i" en 
relocation centers., this is the only post off ico ,-vvith an 
entire evacuee s七aff.
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TE；LE]sn〇N3 f a c エi/rriss

Pay-七elephonGs are coAvoniently located at two 

places on the Center, namel^r；

1‘. Hospital
2. Administration Building (available- at all

hours)

nbones•
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GARDS1I AREA

V/. H . A • has provided an. acreage, liTunodlately 

adjacent to the Staff housing apartments for 

appointed personnel garden plots* . No lin.it has 

boon placed on the size of the plot for each fami­

ly . 'The" only restriction p ?し a cod by the Authority 

is that no produce may be sold. This ruling must

r:::::::1!： :: i:n;i:ni: :i:he
sonal gain*

Gardens for t ho summer, 1944, have be on very 

successful and another year will see a greater 

acreage•



HEWS PAPERS

〇i,x months-----
On© —

i’b-e nIrri淨  tor” , weekly りaper published at the 

Geiicei^^ Is dls 〇ributed to appointed personnel 

c;ra し j:s. jiui. trd copies are five cents eaG'Q.

iQSPe ars chreo papers (two clailys 8.nd one wes

convenient to the Center.

Dajlys--Twin Falls, .Idaho

1•. Tinies-ilewspayable' in ac.vance 
2. Twin Palls Telegram, payable in advance

Prices

し* 丄1,0 ulOjQ CO■——*"•一一一"" — 一—-• — 一-•一 ：’.'. _マ5
Three  m o n t h s - - - - - -  —  -̂-----'*2 .〇〇
ci丄《x mone.hs***■--* -- -**"-- -，--- -一 3 參50
One vea 1?，一一一*-一 — ”一一——-•*-一— ^ ̂ 〇 

V/eeklv- - Jerome^ Idaho

1 • Jer6nie North Side Sews .(Pul) • every Thurs •)

〇

o

5 
5 
• 

#

1
 C

3
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SCHOOLS

School children arc housed In made-over barracks 
bui丄(iin^s. These barracks' are ohe hundred twenty feet 
lonr； and twenty-four feet v/Ide. They are divided into 
the sizes nooded for tho pupils which 七hey house. Supplies 
and equipment are not quite -like those found in ordinary 
school situations. H o w e v e r f u n d s  are available, for pur­
chasing neodod supplies and no ono need worry about the 
丄ack of v/hat' is Gssontial.

The libraries are woll equipped. There are hundreds 
of fine books to bo found in both the elementar^r school 
and junior-senior high school libraries.

Schools are divided into rrurserjr, kinder gap ten^ 
g lenient ary and junior-senior high school. In addition to 
these the Center maintains a vocational training .departi'ient 
and an ac.ult education j)ro^r»am. 275 pupils are enrolled 
In the1 nursery s c h o o l , 775 5_n* the elementary scliool (kinder- 
：-tarton, grades 1»•し inclusive) , 1140 in the junior-senior 
high school, and GOO in tlie adult education program* 
Appointed Porsonnel toachors are used only in the kinder- 
^ r t e n ,  elcnontary and junior-senior hi^h school. There 
arc 1? teachers in the elGmontary school and 33 in the 
junior-sonlor hi^h school.

School is In session five days a v/〇ek. Saturdays 
are used for professional rosearch and classrooms-pre~ 
paration# Teachers are requlrod by Civil Service Regu~
1 at ions to worl: forty-eir.ht hours per week. “ school 
day is from 〇；〇〇 a .M. until 5 ：00 P..H.

T'qg Gent or Schools v/ork in full oooioeratlon with ■
\つ he Idalao. State -Sduc at:1021a 1 Author it i,es • A me n o r a ndura * 
of a ̂ e e m e n c  has boon drawn up bo tween Ilr ♦ Dillon Myor, 
llctional Director of Y/. R . A ., and. the Idaho State 
“5qこ：rd of Education in whicti the following agreements are 
i:iade' i

1• ]'• H • A . recognises that responsibility for
■blie creation, rnaintonance, and government 
of the public schools is s. state and local 

. rosponsiMlity. ,

2. Pinancing of . t：ho Ceil七er Schools Is the obli-
. qq.tion of tho Fodoral Government, but the
• assistance of the Idaho State'Board of Education 

should be enlisted In the planning £nd super- 
vision of the school curriculum, the sgIgc- 
七ion of personn.el, and the maintenance of 
educational standards.



•J• R * A . Schools, shall meet the local State 
roquironents In rG^ard to teacher quali­
fications , courses of study, and graduation 
fro ： Glonontary and high schools; and v/Ill 
provide tha usual courses needed for ad­
mission to local State colleges and uni-" 
ver sit ios • The .77* B. A • Schools shall.also 
conform to State roquiremonts for attend- 
anco •

The school year shall bo cloven months and 
tho terns shall bo organised to provide for 
appr ox ini.;, to ly 180 days of classroom and vo­
cational Instruction for each year loading 
t o ，2；raclaa15.on froci clGmentary and high 
schools, 'and a raodlfled sammer program pro­
viding., work opportunities, vocational and 
avocational experiences, and essential 
health instruction•



CIVIL 3WIV10E RSaULATIONS

1. Loavo 

2 • Retirement 

3. Componsation
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WAR RELOCATION AUTHORITY" 
Hunt, Idaho

20 July 1944

-u_Lj3 J ; nummary of Lg q v g  Hagulafcions.

1IGvlsGd'A n n u a l  and Sick Leavo Lav^a and 
ち故!f1：：，1 。尸  ?。广 ぽ 皿 。姑  Gmpl〇yo〇s datod 1 Januu^y

hcr;Vc：= f  纖 如 1 1 r°£Ulati〇nS

i- -ivnr, £S11〇l7ins fu?mary of tho abovo rovision
hC S°n<3rし1 1 nf〇rmati〇n of our APP〇h 七0d 

w e  七。 in ひ』3 nien°r a n d U 位

- , —yj：.-0^ 00.3.* Those appointed without 
：； 7 ±on len--ch of service or for the duration
of ^hc px-csenb war and six months, thereafter,

fini4  • Thoso -PPointed for do-ixni.u p.^iocts 〇x -cimo, not oxcecdins ono year.

深 ， ， 和 SotdSoreP t L n n th!rtyI
31“C (oG) hours per week. J

^l〇yeds n~b Un-padod, hourly 〇m^

ai'defirito U n " tr 〇r  bUt n〇t Cmpl〇y〇d f〇r，っlov('ズこ. g ^ l o ycos* Ungi^dcd, hourly

t ^ ；h > ^ ^ 3 〇r a ^  ^ job  ̂ usua11^ 1"ss

4 • L^AVE

… 上 ょ ， 1 一

be cpodltod^r- 1} - ~ ^ 1〇'/9c; ^ • Thoso employees Y/ill,
r)iur " n  an?Ual lec*V0 P ^ ^ a l g n d a r  month,
"nd^ooo^hni ? 1 hnlli aay ln Marcll> Soptombor,

Dcccuibcr, to buiployocs con-cinuously c-rgployod, or a
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ofq.b\7Qnty-six (26) days nicy b。 given d t h c .  be- 
^Imiin^: of -cho- calendar yoc.r, proviclod the employee has 
a^d one yGarfs continuous Gorvico. The minimum crodit 
for leave \/ill be the hourly oquivalcnt of one-half dav 
-nd addit5.onal credits in multiples thereof,

i o ̂  \ f しPP〇rgry ]31np 1 o ggs • Tb.oso employggs will bo 
creditou vith t\io and one-half days leave for each full 

ox sopvico* Alter tho first month of sg^vIcg such 
10〇；v〇 nic.y bo crcditod ct the bo^inning of the month in uhich.it ^ccruos,

(0 ) P^rt TiiTio XDmpIoyocs > Ihcsc employees do not 
earn annual leave•

(4) Internit tont Employocs • These cmployGes d.o not 
earn annual l〇c.vo . _

二.-(5 ) ? 〇̂ co Account ZUmployoes* Those ornploycos v/Ill be 
ciouituG Vi/Icii t"；o aays Qi^nuCvl Iq g v g  for ocich month of sop— 
V i c o .

b. Accumulated annual loavc may be carried forward each 
year until It totals not to excocd sixty (60)" days. Dur­
ing tho present omcrGency, thirty (30) days additional 
loave may bo accur.iulated_, but i/hon tho GGCumulatcd. leave 
ccjU^is or Gxcoods sixty (GO) days? further incroaso in 
c,ocumuJ.abecl leave shall bo limltGci to fifteen (15) days 
in any succeeding year. '

〇. annual loavo will bo granted to an ctaxjloyGo on 
hi8 requost to tho Personnel Mana-G'ment 3ection, pro^ 
yidod it is aclininistrativc.T y apppovod, Tho minimum charge 
ior annual Icavo . 17111 〇e ono. hour and. additional loavo 
v;ill bo char-Gd In nultiplcs thereof.

。 cl, .An’ornployoG who is to Ido separated from the〆ser-
V1S U b .h ?'s 。ド  r〇quest or わ .dLscfiargc for cause will b〇 
cnuirlcd to tho unused annual loavo standing to his credit..

■ ° * /hen an omploygo la absent from duty c.nd in atton- 
d^ncG ./b court^s c witness on behalf of the United States 
Sr. i，〇P "^Ur"7i Cl*uty in an^ 3tate Court or Court of the United 
o c^ l o s, the absence from duty will be charged, when pr〇D〇r 
proof is xurnishod, against coux-t leave, and^ his annual"
10c.；v g oallance will not b o 7 disturbed • Absonco for City or 
Co. G our t I s c hai"' god t o annuc.1 1  〇a vg .

5 • GIGK 15AVE •

. A,. Sick' leave Is accrued and credited to employees
as fo丄10t/s j ' 丄 "
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Porraanont Employees: Those employo.GS will be 
crodiucd with sick 1cave a七 the rate of one 
and ono-fourth days per month. The minimum 
credit r〇r sick leave v/ill bo one hour and 
additional credits will bo in multiplqs there­
of.

(2) Tomp〇rary SmpI〇yecs; Those employees 
crcciTuca v/i-cn ono and ono-fourth clays 
leave for.oach full month of sorvice.

will be 
sick

(3) . Part Time Employoos; Those cmployeos d,〇 no七 
oarn 3icl[ leave.

(4.) Int o m i t  ten t Emplo^ocs : These omployoes do not 
'oarn sick leave.

(5) Force Account Employoos;. These cmployGGss will 
"Eg c real"cccf wiTH ono and ono-fourth■ days of 
sick leave for each month of service•

]?•  ̂Unused sick leave，，r/ill "be accumulative and will bo 
availao丄g for future usg, except that the balance to - the 
crodit of ah employee shall not exceed ninety (90) days 
at any time•

〇• Sick leave 111 bo granted to employees when they 
inoapaci catod for the pformance of their dutios by 

3iciaiGss., injury, or prc.^nuncy and confinement; op for 
ir-eclical, dontal, or optical oxamlnatlon or troatmont; or 
v7hon a momber of the immediate family of tho employee is
u. Liliotod with a conta3 l0us disoasG and rGquir,.es *thc caro
v. ncl attendance of tho .omployoe or v/hen through exposure to 
'v/Qx̂k v/oulcl jooparaizo the health of. others. The nlnimum 
charge for sick lo^vo v/ill bo one hour and additional 
leave will be chai'^ed in multiples of one hour•

cl. Requests for sick leave for medical, dental, or 
optical cr.aminatlon must havo doctor fs certification on back.

G. _(Sicl: loavc V7il]w not bo .granted for a period immodi- 
f'ollouin；]： a period of absence In a non-pay status.

；f. In cases of serious disability or illness, sick ).
leave n..：y bo advanced to p o m a n o n t  cmplovoos not in ex­
cess o'f chirty (30) days •

〇. GENERAL PHOVISIOHSs

a. Lc-avo vvill bo croditod in units of'hours on the basis 
of thQcQstablishGd v;ork day. One-half hour will '〇〇 "crodltod 
w>s. ono h〇ur,_> una loss tlian one-half hour shall bo disregarded
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tl0nal P-rts of an hour that equal or exceed 
ono-aali aour shall bo counted as ono hour and fractions 
〇1 less -Lhan- one-half hour will bo disrogardod.

_ c .  Loavo viill accrue to aii cmployoc v/hile in a leave 
pay snarus providliv：： ho returns to duty.

a. Annual loavo will not accrue to an employee * while 
on uorminal leave, \7hetiiGr bv separation, furlough, or rg 31 C- i on •

u-1'^cnGv〇r! ^ permanent oraployco is absent on leave 
wicaou-^ ；Dc.3r f if ton (15) days or- more during a calendar 

ca〇 credits lor annuc.1 I g c w o  will be rcducod one 
Q̂ v ^no. Top sick leave ono-half day for each period

f if toon (15) clays. .'.Yhonevor such absenaes 
ninet^r (j〇) da 5̂ 3 there v/ill be c, further reduction- 

onG-n^lf for annual I g g v g credits for such Dorlod 
aov.eyor, when c.11 employee is absent because of iniupv 
PGceivod^in lino of duty und requosts to Idg c^rriod on 
l〇LVe without pc.y^ ho will rocoive credit for accrued 

covorin- th? Period for which ho was paid dis- 
,̂ 0^1 ixy compensation, by the Smploy〇G *s Conponsation Com-i*. i . ‘• 〇 kj 丄し•’r*i #

巧  n ふ  二 て rGiiree ck、'r s .

Lo a vo  ? / i l l  be c h a rg e d  onl\r f 〇 r  a b se n ce  uioon da ys 
v；aj.cQ  c.n cmp3-〇 yGG w o u ld  o t h e r w is e 'w o r k  and r e c e iv e  -oav. 
へ “ ' . ' i l l へ ，0 。 .'、。z c lu s iV o .  o f  〇 f f - d a y s  こ nd a l l  n 〇 n -v 70r k  d a キ 3 
ご .气 c;_t コ ご  G m s  し'mas ,  J h c n  q h o l id a y  i s -  d e c la r e d  to  bo a 
“ 0 ぐ’k u uy ミ レ '、 1̂ Gniployoo who a b so 11t s  h im s o lf  fro m  w o rk  w it h .  
0? し p 。 ミ m i芦 s i ミ n 〇 n t h a t  day w i l l  be su To jcot to  g d o d u c - -c io n _ o f  〇 ne： d ..y ? s  pay*.

iI?.% ?  ca:rG 01"> separation of an omployoo v/ho is' in- aobuoa ±oravcneed leave, the employeo shall refund the- 
^upun^ quo , 〇t doduction v/ill bo made from any salary
Cl Lt, 〇 Cl.x ill #

二 し : W ifQOU し Pu? may bo to an employ。。

paf10^ not e^CGodins tv/elvo months rogardless of 
uLotaor aa lias annual Iggvo to his credit. Any period 
01 Iggvg without pay for 30 clays to -SO days must be 
uppj?oved^by Project Director and any In excess of 9〇 
aays musu be approved, by Personnel Officer in Washington,
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RSTIRSM丽 T

Federal omployoes arc not subject to 

doduc ti.oris for Social Security . Howovor, there 

is a sum Equivalent, to 5% of each Civil Service 

employee 1s base pay deducted from each pay 

checki This amount is credited to each per­

sonas s,Individual AocountH and regular rotiro- 

mont privi 1 eg〇s accrue to those w'ao havo been 

In Civil Service for 5 or more. In the

event of separation from Civil Gervice before 

5 years service^ the individual may recover 

the amount of retiroment deducted from his 

salary where separation is involuntary* Whero 

separation Is voluntary or for cause a carry­

ing charge (tontine) of one dollar per month 

is deductible•
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I通 :ORAHDUM TO: M r. Dan W illia m sPeraom iGl O f f ic o r  ( A s s is ta n t)SUBJECT Com pensation fo r  I n ju r ie s  to  iv e  Por3〇nnol E m ployoes. A p p o in t-
い YouJnciVG re q u e ste d  d a t a , f o r  in c lu s io n  in  an in fo rm a -

〇g prov^iQod new p o rso n n o l on tho cornponsci— t io n  〇i；n c r it 3  a v a i la b le  to  V/, R* A . em ployees (o th e r than e v a c u e e s ) .
1* Do.Lch b o n o fi'e s  R e s u l t i n g  from iitijury  (e x c e p t  i n  c 〇»sg  o f  v ^ i l iu l  m is c o n c lu c t) w h ilo  i n  d g p ,- form^ncG o f  clut^r to  be p a id  to  dopendontG in  q c c ordunee v/itli s c IigcIu I g o f  awards p r e s c r i b e d  by th e  U .  S .  Em ployees C〇rnp〇n s a t i o n  Commis- s i 〇n • 。 工'he manner o f  d i s t r i b u t i o n  o f  d e a t h  b e n e f i t s  t o  spouse and c h i l d r e n ^  p ^ r o n ts  and o th e r  f a m i l y  nombors i s  d o s i^ n a t e d  I n  th e  U • S . C o d e .2 .  I n j u r i e s .  D u r in g  th e  f i r s t  5 d ays o f  dis^- a b i l i t y  tho cmployoG i s  n ot e n t i t l o d  to  com­p e n s a t io n *  I f  ttic  d i s a b i l i t y  i s  t o t a l  the am ount/co bo i d  to  tho em ploygq s h a l l  bo 66 2/3/0 o f  七 1 1 e m on th ly  p a y .  The l i m i t s  on corap on sation  a r c  a top o f  ¢ 1 1 6 .6 6  and a niiniuium 〇r  4 5 8 *〇5 p r o v id e d  tlie oniployce e a r n s  t h a t  am ount. I f  the s a l a r y  i s  l o s s  th an  ^5 8 * ° 3 .比〇 m on thly  co m p e n s a tio n  s h ^ l l  bo the amount 〇r  th . 0  s a l a r y  o f  the GKiDlo^^eo p r i o r  to  tho i n j u r y *I f  i/ho d i s a b i l i t y  I s  p a r t i a l ,  tho ConiDonsa-t i o n  p a p o n t  s h a l l  bG 66 2/3多 o f  th e  & i f f _o r e n c〇 b〇t wgen t he em ployees c o n七h ly  pay .. and tho m on thly  w a g e - e a r n in g  c a p a c i七y a f t e r  tho b e g in n in g  o f  tho p a r t i a l  d i s a b i l i t y .d • エェ七 1■ュc s e r v i c o  oJT Ciii u tto n d cin t i s  -rGQuirod：七o lo o k  a f t e r  th o  i n j u r e d  p a r t y  an a d c lit io n c a  amount up to $ 5 0 .0 0  p er month v ; l l l  be pc. I d .4 .  I f  a t  uho tlmo th e  d i s a b i l i t y  b e g in s  tho em- ployGG 1 1 q s  unnuo.1 〇p s i d e  I gcivg to  h.is op IigP' c i r e d i t ,  su ch  s i c k  le a v e  may be used u n t i l  i t

The Gom-ponsation S e c t io n s  751-798 U . 3 A c t p ro v id e s  ： (T itle- 5 Code 1940 S d t〇 C h a p ter 15
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TICICST-PUHGIIASB3 TO TII3 CI3NTSP

Employoos cntrainin- for the Gentcr from 

points iiast arc urged to purchase tickets to Sho- 

saonG, Idaho, on tlao Union Pacific via Pocatello； 

those coming from tho ,/est tQ Shoshone, Iclaho, 

via Boise. Bus sorvico ijs usually available from

Shoshone to the Contor， Howevor, in case of emer-
^ency omployoos should phono the Minidoka V.r. R # A* 

Project at Hunt, Idaho. Phone service is avail­

able- a t 'tho McCall Hotol.
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ADOPTED PLilN FOR APPOINTED PER30H1I3L COUNCIL

OBJECTIVE

The o b jo c t  is  to  o b ta in  a d e m o cra tic  re p ro s G n ta - tivc- group to a c t  as a community c o u n c i l .  The fo llo v ;in g  proposed p la n  o f o r g a n iz a t io n  o-s t  a Id 1 i  a he s a p la n  whereby
every group living on the project will bo duly roprosont-ed*

SELECTION 0? 麗 3SRSIIIP rhe C o u n c il s h a l l  c o n s is t  o f ；
Unit 1 - 1  person residing in tho Hospital 

1 pora on residing - in Dormitory 45 

1 poison residing in Dormitory 49 

1 person residing in Dormitory 50 

1 person residing in Dormitory 51 

1 person residing' in B M g s i  60 op 61

1 person residing in Bldgs• 62 or 63

1 person residing in Bldgs. 64 or 65

1 person residing in Bldgs, 66 or 68

Unit 2 

Unit 3 

Unit 4 LTn I t  5 
Unit 6 

anit 7 

Unit 8 

unit 9

Miss Rappaport 

Arthur Picko 

Helen Amor man 

Eleanor Long 

Elocnor Void. 

William Roden 

Mrs* N. Wiley 

Howard Mann 

M r s • J» Bragie 

L* A • ThorsonUnit 1 0 - 1  person rosiding in Bldgs. 69 or 70

Tho Project Director, Porsonnol Ofricor end Comniunity 
Activitlos Supervisor shall bo ox-officio members of tho 
Council.

Thc  ̂ P e r s o n n e l  O f f i c e r  s h a l l  a p p o i n t  a r o p r e s e n t a t i v e  
from^Gach^of tho above  u n i t s  t o  a c t  as  tem p ora ry  ch a irm a n  
o.l h i s  uni•し• エt  v/.ill  b e t h e  r o s p o n s i b j l l i t y  〇r  七lie tc-nipor— 
a r y  c a a i r n a n  to  c a l l  th e  r e s i d e n t s  o f  hl3 u n i t  f o r  tho p u r ­
p ose  o f  e l e c t i n g  a r e g u l a r  r e p r e s e n t a t i v e  on the  A .  P* 
C o u n c i l .

The Personnel Officor shall act as tomporary chairman 
of the duljr elected council and shall call a meeting of tho 
Council for tho purpose of olocting a chairman, vice-chair-
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man and s earetar^r-treasurer fyom the 〇 lee tod no miners.

Should^a -vacancy occur on the Council, it will be the 
responsibility of the chairman to request a reoloction for 
the purpose of selecting a representative to fill the 
vacancy • ^

If'a member of the Council be unablo to attend .a 
mooting^ he shall appoint a member of his unit to offi­
cially act in his stead*

TERM OP OFFICE

An election sha3.1 bo held every six months for the 
purpose of selscting representatives from each unit and 
officers of t-he Council.^ JA L IP IE D  VOTERS

Qualified voters for the election of memtoeirs of the 
Council shall bo apxoointod personnel and tlieir rospectivo 
spouses living on the project.

DUTIES OF COUNCIL

, It shall bo the duty and responsibility of the Council 
bo act on all matters concerning community rocroation and 
proolonis Vi/Ithin tho limits af . R. A. administrativo policy 
and procedure. 、

It shall also bo tho duty of the council to inform 
tho^niombors- of tho appointed staff living'on tho project 
their actions and recominendat5.ons •

• MS2TINGS

』 A r©^ulc*r • mooting of tho Council shall be hold g v g p ^ 
uwo weeks. Tho chairman shall have tlie: right to call 
special mooting as ho doerns nocossary, Tho Council shall
P-し‘ coiHLii^riiuyiiieGtirigs when sufficiori七 n〇Gd ari3Gs.Lombers o f  each u n i t  sh ould  p r e s e n t  s u g g e s t io n s  or problems 
affecting tho community, to t h e i r  e l e c t e d  r e D r e s e n t a t iv o  f o r  presorrtG七 ion to  tho C o u n c i l .


