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WHITCOMB HOTEL, SM FRANCISCO
CONFERENCE ON ADULT EDUCATION, RECREATION MD
LEISURE TIME ACTIVITIES AT WAR RELOCATION CENTERS

October 26, 27 and 28,1942.
Monday morning

Panel Discussion: Leisure time iIn War Relocation
Projects, How can it be most
profitably employed?

Chairman - Mrs. Lucy W. Adams
PRESENT:

Mre Morton Gaba5 Gila River Relocation Project

Mr. Mendel Leiberman, Gila River Relocation Project
Mrs. Mendel Leiberman, Gila River Relocation Project
Miss Emily Minton, Utah Relocation Project

Mr. Jerry Fogarty, Minidoka Relocation Project

Mr . Fred Ross, Minidoka Relocation Project

Mr. Axel Nielson, Manzanar Reloca i1on Project

Mr . Charles Ferguson, Manzanar Relocation Project
Mr . Laverne Bane, Utah Relocation Project

Dr. Jessie Francis, Tule Lake Relocation Project

Dr. John W* Powell, Colorado River Relocat.ion Project
Mr. Allen Blaisdell, War Relocation Authority

Mre Robert Gibson, War Relocation Authority

Mrse Lucy W. Adams, War Relocation Authority

Mr . Harry Kingman, Berkeley

Mrs. Harry Kingman, Berkeley

Miss Bobby Steelquist, San Francisco Community Chest
Miss Betty Lyle, Y.W.G.A.

Dr. Dorothy Thomas, University of California

Mrs. Carola Blume, Mills College

Mrs. Adams stated that the conference of leaders of
adult education, recreation and group activities on the
War Relocation projects had been called to consider ways
in which their programs could help in meeting some of the
human needs which are appearing on the projects, in assist-
ing residents to adjust themselves to new environments5
and to take advantage of opportunities on the projects and
the possibilities of employment and resettlement away from
the projects. Representatives of a number of groups such
as churches, Y.M.C.A. and Y.W.C.A., Boy and Girl Scouts,
Red Cross, and. federal and state agencies iInterested in
assisting, and in some cases already participating in, the
development of social and group activities, had also been



invited to.participatees She regretted that it had not been
possible to include some of the evacuees who were doing
such fine work to help organize and operate he programs.

The Tirst meeting would be a panel discussion devoted to
enumeration and examination of some of the problems on the
projects which adult educa ior™ recreation and group
activities should consider in planning their programs.
Members of the panel were:

Dr. Dorothy Thomas, University of California

Miss Nell Findley, Colorado River Relocation Project
Dr. John W. Powell, Colorado River Relocation Project
Mr . Morton Gaba, Gila River Relocation Project

Mrs, Adams opened the discussion by presenting one
aspect of project life which had seemed to her on success-
ive visits to be increasingly evident, namely, the apparent
ebbing of American influence and the resurgence of Japanese
culturee= It was obvious in such surface manifestations as
the number of young girls who were beginning to do their
hair Japanese fashibn, in the popularity of judo and surao
at their most ceremonial, in the iIncreasingly Japanese
flavor in the entertainments, the popularity of songs like
those sung by Japanese soldiers in China, the increasing
use of the Japanese language. This was troubling many of
the younger people on the projects as evidenced 'by their
letters, and was noted by visitors who commented on the
cultural uba k-to-Japan®1 trend. Mrs e Adams said she would
like to have the opinion of the panel on the validity of
these observations. Mr. Powell said though there was a
great deal of truth iIn the statements, they were not ex-
clusively true. At Poston one of the most popular attrac-
tions had been sumo which was even more ceremonial 1in
character than judo. There wore eight outdoor greens, and
ceremonial rings. He had not noticed it much on the mus-
ical side. The latest jazz records and music were holding
their own. He felt that this emphasis on Japanese culture
was not welcomed by many groups on the projects* The
younger people, oven though they had no traditions of their
own, often resented the parental culture. Unfortunately,
they had nothing to substitute for it. They had rarely
been an integral par of Amorican community life and had
not been able to absorb its traditions or identify them-
solves with American culture. Mre Gaba .said he had not
noticed a Gila any undue emphasis on Japanese culture,
and mentioned the populari y of baseball and American
dances and music, of comic books and American slang among
the young.



Dr . Thomas said her opinion was based chiefly on records
and observations from Tule Lakee There, hore had been a
conflict going on, particularly in the recreation depart-
ment, between .the Issei and Nisei.. The First noticeable
manifestation occurred, she thought, in August when a group
of Issei pat on quitd® a show, with monologues and clowning,
which had included joking about democracy and America. She
had not felt it was subversive, but it had precipitated a
conflict between the two groups, and 1 was evident ha
the Issoi were determined to defend their oWn pattern of
culture. She thought this was a normal reaction arising
from the acute sense of frustration, and the feeling
brought ovor from the assembly centers that everything
Japanese was going to bo forbidden ¢ She though/b tha
among he groups on the projects the Nisei had Jae gpeae ~
est sense of frustration and those who Uad suffered least
wore the Issei women. To a very large extent activities
were concerned with womens affairs - making of artificial
flowerss sewings costume designing™ and so on. Issei
women had had to work very hard ail their lives5 and now
for the Ffirst time were enjoying leisure and security.

The ssei men, on he other hand, were feeling very much
frustrated. In their former life their leisure time was
pret y much tied in wi h organiza ional work i#n connection
with their business. They had enjoyed the traditional
forms of Japanese entertainment and there 1lad been very
-little participation iIn American culture. Theireenormous
energy had no outlet Gy wen iri o the projects* The
perfectly natural reaction was to take refuge In the fam-
iliar forms of Japanese culturee

At the present time the activity of the ssei was in
politics, and this was of absorbing concern. They were
able to make thornsGives felt by organizing in small groups
and could often block council action. The Nisei were
apathetic about block meetings, which were wholly con-
trolled '"by the Isso.i. Dr . Thomas quoted On a 1 tor
from ono former student In which ho said? ""There is noth-
ing but emptiness within me."1 She felt that this sense
of frustration was a vory serious factor, and that as
regards the Nisei i1t could only be helpod by getting out
of the projects.

In the general discussion on group conflicts in he
projects, and the extent to which, the ssei were assuming
leadership or control, which followed, Dr. Francis men-
tioned tho vote of the Issei at Tule Lake against having
a movie theater. Dr. Povw/ell contrasted tho activities of

wo drama groupss one a group of 6 or 8 young people for-
merly associated wi li the movios in Hollywood, and the

other a very active group of older people vho wero putting
on big entertainments. The young people were devoting their



time o writing a musical comedy "but were working entirely
by themselves. The ssei went ahead and put on a shebi,
built a stage, made costumes and, scenery and their show
drew a crowd of 5,000 people. Their activity was inclusive
rather than exclusive.

Mre Blaisdell said that the emphasis on Japanese culture
was a hangover. In colleges, churches and other groups we
had tended for one reason or another to emphasize their
cultural background. At International House, for iInstance,
they had frequently called on young Japanese to present
Japanese dances or music or drama until they realized this
was often resented. In many of our contacts we tended to
emphasize the cultural influences of he land from which
they came, rather than trying to give them a sense of mem-
bership in our culture» We had not helped them to develop
any roots.

Mrs, Adams said we were apparently faced with a dilemma.
Wo were saying that the younger people had no cultural
roots except those associated Vith Japan. At the same time
we were saying that it was essential that their loyalties
toward this country should be strengthened and ex ended
The question then was what kind of programs could be de-
voloped on tho projects which would give a knowledge and.
understanding of our society and build up a sense of belong
ing and membership.

A question was raised as to the values iIn the Japanese
culture and the extent to which it should be permitted to
find expression on the projects .The general opinion® ws.s
that there were dangerous elements in the older Japanese
culture and that positive measures wore needed to counter-
act them, but that where it was largely esthetic or rocro-
ational iIn character it should not bo discouraged.

It was agreed that the impetus toward any dynamic pro-
gram for maintaining contacts with American life and
activities must be made by American groups. Many of the
younger Japanese felt that evacuation slammed the door in
thoir faces and they would hesitate about rying to reopen
that door. It would have to be up to us. Mr« Gaba men-
tioned the university group at Gila as a good one to work
with in strengthening tho American influences It had
developed quite spontaneously and was meeting to discuss
project and other affairs, and consciously trying to main-
tain. tho identity of the group as young Japanoso-Americans
and their interests iIn the outside world. Dr. Francis
mentioned that Tulc Lake had a similar university group.
Mr. Blaisdoll spoke of the big meeting of university
students at Topaz, and it appeared that on all projects
this group had made some beginnings toward organization.

Mrse Adams introduced the subject of work opportunities
outside the projects, and the possibilities of permanent
resettlement of those who could find jobs* At first when
the projects were organized, it was feared there wou d be
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little opportunity for leaving the projects until after
the war. Now resettlement and work off the project was
an increasingly iImportant aspect of the War Relocation
program. Perhaps the hope of iImmediate re-absorption 1in
American life would do more to combat the strengthening
of Japanese cultural influences than any specific programs.
Mr. Powell said that the opportunities for work off he
projects were creating a number of emotional problems which
had to be faced. A very rough ske ch of Poston would be
that it consisted of 18,500 people who had been put on re-
lief, or on WPA one might say, and who were expecting to
bo permanently on relief and were treated like people on
relief. The taking of young men to the beet fields intro-
duced another pattern. The project remains undeveloped,
the work on roads, for instance, at Poston had stopped.
Work on the War Department®s net project was hampered by
many TFfactors, including the loss of workers. The growing
feeling was to regard the project as semi-vacatione The
beet fields had taken off the leaders - the head of the
housing department, three of the electrical engineering
department, the v/atermaster of the irrigation department,
etc. None of the people who went to the beet fields were
farmers, mostly they were city boys with the urge to get
away from the project. He felt in spite of definite loss
to the project there was justification in their leaving.
Activities on the projects had to rely for leadership
on two groups; the people who had a cultural urge of their
own, and those who could only maintain their WPA jobs by
getting up a class. They got started, then ran into stone
wallse There were conflicts and jealousies among the sup-
pressed groups. Most of the conflicts had been about
whether so-and-so was the right person to have authority
over so-and-so. He felt that, on the whole, American
activities were llandicapped because they were expensivev-
baseball for instance cost ¢1.50 a game to maintaine The
younger people interested in American activities were not
the ones with money or funds. The older group had no dif-
ficulty in collecting funds to support their activities,
but the younger ones had no resources to draw on. |If
proj ect leaders suggested types of games they were not
used to playing, or which were not being played when they
left home, they felt this was an attempt to isolate them.
A question was tasked on the extent to which groups on
the projects were accepting responsibility for supplying
their own materials for recreation and education programs;
and a number of instances were cited where this was being
done =
An unwholesome type of group activity developing on the
projects was the appearance of ngangs* who, in some instances,
were terrorizing groups and generally annoying people, and
this was disturbing he older people, particularly parents,
on the projectse Mr . Powell said he believed that came under
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leisure time activities, and underlying it was the emotion-
al problem of frustration. In the discussion of these
""gangs, .J and of labor agitation and strikes on the projects,
the point Vvas expressed that some of his arose from legiti-
mate grievances which had not found any other way to express
themselves, and from a confusion as to the stake of the
residents 1in project enterprises.

Mrs. Adams said the discussion So far had emphasized
some of the more critical a”™eas in project life and asked
for some of the more encouraging aspects* Miss Minton
mentioned the number of people on the Delta project who
might have taken the opportunity o.f getting good positions
outside the project, but were remaining because of a sense
of responsibility toward their own people, and In recogni-
tion of the need of leadership. Also mentioned was the
energy which had gone into the improvement of living con-
ditions and surroundings on the projects, the extent o
which activities were springing up spontaneously and
providing against idleness.

The real problem would continue to be that of leader-
ship, with so many of the younger people going off to
college, and to "beet fields, or expecting permanent jobs
and therefore unwilling to start something which they
might have no opportunity to continue. Mr. Blaisdell
wondered whether it would b® possible to shift some of
the leaders in professional activities such as education,
recreation, and social work, from project to project as
needed. Mr. Powell said that at present five per cent
of the people at Poston were out of work and ho doubted
if the percentage would go much higher. The old people
were getting their old age pension, it was tho leader-
ship group who offered to go out. A few people had built
themselves a stake in the project, most had nothing. At
the end of the war a large group would have be-en on what
amounted to a dole for some years. They would not want
to move back into a free community Some would have jobs
which they would ry to hold on to when the soldiers came
back. Many were saying, “Even if we can get jobs now
what about after tho war when the soldiers come back?

We 11l be the first to bo laid off,u

Mrs. Adams said that moving to tho projects was only
one of the steps toward relocation. She felt that the
next step, moving out from the project, was enormously
important, but that we had to be protty realistic about
preparing people for it. That included outside American
communities as well as the projects.

Mr . Powell asked to what extent friendly outside organ-
izations cou d bG relied upon to help create an atmosphere
favorable to the- roception of evacuees. Mrs = Adams said
she didn!t think anyone could say. At the present time
only a few groups were interested, but fortunately they
were ones which could exert a great deal of influence



throughout the country. She knew that various members
of the staff in Washington wore working with represent-
atives of those groups. One of the first efforts had
boon the opening up of colleges to students of Japanese
ancestry; the second was opening the way for indefinite
leave to individuals and families who could find employ-
ment . Some church and other groups had made a small
beginning toward finding opportunities.

Mr . Blaisdell thought that more satisfactory coopera-
tion between agencies interested in assisting in the War
Relocation program would be _facilitated if more effective
machinery could be set up to enable their representatives
to visit projects and handle the contacts on the projects.
He thought the failure to clarify procedure had a tendency

0 discourage visitors. Mre Chapman said ho had always
had an excellent reception, and had taken care to give
ample notice of his visitse His experiences had been very
pleasant, and he had visited eight. pt?0jCets.

Members of the group emphasized the appreciation of
evacuees of visits of reprosenta ives from organizations
with which thoy had formerly been connected, or of which
they knew something! but said thoy resented casual visitors
Whomthey suspected of sight-seeing curiosity, or of 1lsnoop
ing.

Mrse Adams asked for further suggestions as to ways in
which the interest of the colonists could bo enlisted in
combating some of the influences that had been mentioned.
Dr. Thomas said that the Gmptinc-ss and frustration which
several of her observers had mentioned™ and on which almost
all commentators agreed, was one of tho factors which had
brought about the- wholo political situation tied up with
Issei ascendency. Tho reason that tho Issei had got con-
trol on a block basis was due to lack of interest of tho
Nisei, to apathy. It might bo overcome to some extent by
developing of special interests in definite local units
and problems among tho Nisei, so hat they could be given
a ,chance for individual expression. Dr. Francis thought
that these special interest groups were the best way of
awakening the interest of the younger people. One way
would be through the creation of committees. At Tul© Lake
an adult education advisory committee was getting under
way successfully. It contained a representative from
each block. In general these were around 30 in age, and
preferably Niseis. They were beginning to get response
from a number of blocks and suggestions as to program and
teaching methods,

Mre Gaba folt that at Gila tho adult education and
recreation program was regarded by the people as a Nisei
program. The committeos woro developing a sense of respon-
sibility . For tho Ffirst time iihJiumber of Nisei were be-
ginning to talk cons ructively about tho program.



Dr. Powell thought that the best educational material
we had was the frustration of the Nisei. IT it could be
made intelligently articulate, it might be directed into
creative efforts and have a real educational valuee

Mrs. Adams suggested that the report on “Prevalent
Pears i1n the Centersl circulated by Dr. Provinse should
be read by all the conference members, and thought it
would make excellent material for discussion groups on
the projects. We should be frank in our discussion
the problems of frustration. Perhaps we had not paid
sufficient attention to them, nor ourselves appreciated
the difficulties the Japanese-Amerleans were facing, and
sometimes at least had expressed a false optimism. Some
of* the students who had gone away to college were writing
"back about some of the problems they were meeting; fear
of ostracism, that people would not talk in front of them,
that they were not welcome in groups, that they were sus-
pect . No student, and probab"ly no one else, should be
sent away from the project without opportunity for coun-
selling. should 'te made part of the educational program.

Mre Leiberman felt that "before tackling that problem
successfully we would need a good deal of their confidence,
He questioned whether an acculturation or “Americanizationb
program of the kind discussed would have much effect. We
had no folk culture to substitute for their hereditary cul-
ture . The only thing we had to offer them was a special
manner of living. Part of that is that people have a right
to protest. It seemed inseparable from the type of program
we wanted to show them.

Mr . Blaisdell raised the question of Japanese leader-
ship . Where does it start and stop? Does a Japanese
leader work willingly under a Japanese? Is there leader-
ship developing in the community council? |Is it possible
to develop constructive leadership within the project
framework? They all feel frustrated because somewhere
along the line they are told “Noe This is often taken
as an arbitrary exercise of authority. Paced with that
they are afraid to go ahead.

Dr. Powell said that even the best equipped and the
most experienced of the professionals had a ceiling be-
yond which they would not carry their authority Mr.
Blaisdell said one aspect of this was the tendency for
the residents to look at he staff on the project as
though the staff wore responsible for their troubles.

Many of those with potential qualities of leadership
would not come forward They sat on the sidelines to
sec what would happen. Some of them were literally
afraid to take leadership. They had a fear, whether
legitimate or not, that it would rouse the enmity and
distrust of their owli people. One of the beatings at
Poston had occurred because one of the men was suspected
of being too friendly with the administratione



Mr LOibcrmaxi foll thatwh&teverwsLs done on the ppoioct
should be linked with activities and interests outside. Men-
tally at Ifeast the people should be living outside the
projects as v;ell as on them. He was surprised that the
Caucasian.”™ stafr had done so little to stimulate contacts
with outside groups. They seemed to lose contact them-
selves. Mr. Blaisdell said perhaps It was a case of the
soldier wlio was told, that h© would. probalDly know less
about the war as a soldier than he had as a civilian.

Mrs, Adams said that in the beginning we had expected
the colonists to take the initiative in making contacts”
and had”™hesitated to rush ahead and anticipate them. It
was obvious by now, however., that we must serve as the
traditional oriental ugo-betv/een.u Dr. Francis said that
as far as Tule Lake was concerned, there were many warm
individual contacts with those outside] like_ the prof*-
essor who sent his ovm books to a former pupil saying
that the latter would have more use for them. Dozens
of similar instances could be cited, and she hoped that
these individual contacts v™ould not be allowed to lapse.
Dr. Thomas Telt that outside contacts could be stimulated,
but that it would not be easy to rebuild confidence and
we must expect some holding back. Some of the Caucasians
who went up there, for instance, were suspected of beine
F.B.1. agents, - &

Mrs. Adams? in closing the meetingp regretted again
it hd.d not bG6n possible to have some of the ©Ova.cut6s
concerned with the "adult education a.nd community activi-
ties programs present at the meeting, and hoped that the
leaders”™of the conference would take back o hem for
discussion somo of tue Questions raised at th.6 conforGnc® -
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CONFERENCE ON ADULT EDUCATION, RECREATION AND
LEISURE TIME ACTIVITIES AT WAR RELOCATION CENTERS

October 26, 27 and 28,1942
Monday afternoon

Subject: Reports of Project Activities in Recreation
and Adult Education

Chairman - Mr. Robert E. Gibson

PRESENT:

Mr. Mor on Gaba

Mr. Mendel LeilDerman
Mrse Mendel Leiberman
Mrse Harry Kingman
Rev. Gordon Chapman
Miss Emily Minton
Mr. Allen Blaisdell
Mr. Robert Gibson
Mrs. Lucy W. Adams
Mrse Garola Blume
Dre Laverne Bane
Dre John Powell

Dre Jess-ie Francis
Mr * Charles Ferguson
Mre Axel Nielson
Mr . Jerry Fogarty
Mre Fred Ross

Miss Northberg

Miss Betty Lyle

Dr. Hyman Haydis

Dr. Lovisa Wagoner
Mrs. Leslie Ganyard

Mr . Gibson introduced, the delegates who had not been
present at he morning session, and announced that the
subject for the session would bo uRoports of Project
Activities 1In Recreation and Adult Education These
reports would "bring out some ¥ the fine constructive
things which are being done on the projects

The first report was made by Dr* Laverne Bane, Adult
Education leader at Central Utah, who said that their
first job had been the selection of leaders. We started
by interviewing about 500 people in 2 weeks e Out of* that
we got a tremendous amount of information and were aDle to
select a staff largely from the Bay Region of U, C* and
Stanford people. With that sort of leadership the admin-
istrative problems are somewhat simplified*



“It “became apparent that we must cultivate the Issei
group = They 16ve to read and are greatly in need of books
and magazinese Wg should help that group get organized.
We want everyone to feel that this adult education program
will help any group, minority or otherwise. We have arts
and crafts school and program under the leadership of
Professor Obata of the University of Galifornir. = They are
hoping to rs.isG some money by selling Christmas cards and
other products. A great deal of adult education work will
bo tied in with the activities of other divisions. There
Will be in-service training for those engaged iIn agricul-
tural production, and in cooperative enterprises. The
gdueation of replacements to take the place of those going
out on jobs will be one of our responsibilities. For those
people who have not had teaching experience (truck drivers
who have been trutok drivers for years but cannot teach
others to be truck drivers), our part will be to assist
them i1n making lesson plans, organization and presentation
of materials, etc.

uve have English classes with cnn initial registration
of 250 s udents* Wc are working on text materials for
English classes using the picture book approach, with a
mimeographed text of our choosing on the adult ievel
Many of the workers on our project forget that the Jap-
anese are conventionally minded. We have to work care-
fully and slowly in terms of those things they approve
and believe in. We are seeking better ways of teaching
vocabulary”™ etc », and educational procedures. Half of
the staffls time is devoted to that sort of thing - lesson
plans, research, personal growth.

gle are setting up a series of popular courses such as
Frontiers of Science, America?s Contribution to World
Organization, After the War, and public speaking, v/hich
have had favorable comment from the Nisei. We have the
more conventional courses in homemaking and business| there
IS great interest in vocational courses and American his-
tory. We plan to mimeograph courses. We are reaching the

ssei group through their own language group and through
English courses.
Q. Are these classes formalized?
A. Mostly informal. University extension sort of things
popular lecture and discussion type of thing, not just a
Qontinuation of high school. We do not have the counter-
part of the junior college course which is called the
terminal course.
Q. How can you use he Japanese language?
Al It is not a formalized class conducted in Japanese.
A bilingual individual conducts it. Bilingual typists
make reports of these discussions
Mr. Ferguson - At Manzanar we have started a class in
Americanization. The teacher conducts it In both languages.
He submits an outline to us and to the students, so there
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is no chance of unpatriotic disgussione
Q. What are you doing for typewriters in commercial
courses?
A. Mr. Bane - Those in the offices are used at night for
in-service traininge
Q. What are your personnel problems? Are you using
volunteers, and how are they paid?
A* We ave a fu ll time staff of* 40 or 50 Japanese teachers
at the 19 a month salarye In some cases we make a direct
appeal to a person and ask him to give his time. Most
departments are releasing a person for one course.
also have a sewing center set up with 20 sewing

machines and 5 teachers who are running classes through-
out the daye The women come 1in any time and get help
from the staff member on duty* A cadet system is also
set up so that we have a trained group of seamstresses
under the top notch staff«
®» What age group do you have?
A. College courses are not under way yet. We are select-
ing the teachers and trying to find out the interests of
students so th.e courses so far enroll primarily Issei
women. I have had a number of college students who say
whether they get credit or not they would like to carry
on their work in seminars. WO will have an art staff of
20 to 30 skilled artisans We have a heavy enrollment in
art. Jlave tried to select the teachers with the respect
of the community.

The next report was given by Mr. Axel Nielson of the
Community Services Division at Manzanar,

uThe recreation department was organized before adult
education got started so w® started doing everything that
there was need for: r r instance the 8 nursery schools
and numerous English classes* These have now been turned
over to the adult education division. We have an athletic
clepartment with a supervisor for men and one for women. We
have softball, volley-ball, baseball, football, etc. The
people have put up their own courtse We are talking about
movies. We completed an outdoor stage. The community
enterprises paid for the material, and most of the work
was done by volunteers. We have gardening and landscap-
ing; an individual can get one or more plots of ground.
We have Fine victory gardens. The music department has
a staff of 12 people. It has been difficult to got
leaders for scouting, but we have 40 groups and look
forward to 300 or 400 scouts. The normal charges are
being made. They can work it off. We might be able to
get second hand uniforms. We have arts and crpfts, needle
work, pattern drafting, dress making, wood craft depart-
ment , ( ich has made tenches, etc” wusing up all lumber
under fTour feet), fTlower making (they are called upon for
funerals, public gatherings? etc.)x puppetry, Tour public
address systems (concerts outdoors), folk dancing, song



fests, 26 girlsf clubs, and Japanese games. So far most
of the material has been bought by the Japanese them-
selves . We charge for dances and pay the owners of the
public address systems $2«50 an evening. We have a budget
but we have not received the money.

Here the question was raised about paying rental for
the public address system and making other charges for
recreation fTacili i1es* Mr. Powell explained that at Poston
they had borrowed a projector and purchased filmse Some
residents objected to paying admission. It was proposed
to pass the hat but it v;as feared that would also cause
embarrassment to those who didnll contribute. They have
been periodically holding community festivals. These
have cleared considerable profits, and a percentage has
been given to the community activities so that it would
have some funds to carry on the program.

The next report was made by Mr. Charles Ferguson, adult
education leader at Manzanar.

u e have a number of classes in English for the ssei;
an a capella choir of 70 or 80 voices with excellent
teachers; a guayule experiment with the cooperation of
many people; American history, and many groups in art,
sewing, and sports, such as have already been described.
We are supplying needs as we find thorne We realized that
on the part of teachers coming into the proj ects there was
apathy and ignorance of Japanese problems. There was the
job of educating the teachers, so we have been having
sessions for teachers where trained Nisei have painted a
picture of ssei and Nisei conflicts and the history of
the Japanese up to evacuation. The teachers now realize
that they know little about the situation they are in.

"We have run an open forum. We had one program directed
by the loader from Pomona Gardens (a housing project for
Mexicans, poor whites, etc*). We discussed the problems
of minorities to take their minds off the Japanese problem.
We had a worker _from an insane asylum, who stressed the
importance of bringing fears out in the open in order to
attack something concrete. We aro going to have a seminar
on cooperatives. We will 1ie iIn community activities &as”
much as possible. We have some incipient delinquency
problems so we will have an open forum for preventive
measurese A Youth Council will deal with these problemse
We plan to get together people interested in leaving the
project for furloughs etc” to advise them of their group
responsibility, and suggest some of the things they should
and should not do when they go out. Many are going as
domestics so we should prepare them to be good domestics.
We are now organizing classes iIn domestic science« We will
have people in the community to instruct them (@“raan who
has been in charge of a staff of 19 servants; beauticians,
etc.).

wher® 1Is the problem of what to do with the college
age group from 19 to 24 years old. The effective leadership
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for the Japanese will come .from them. The group can rise
or fall,W®0 want to keep them from rotting academically
by providing intellectual guidance so that they can grow
culturally. They were students and have a desire to go
on with formal education for academic credite

Miss Findley mentioned the importance and need for
education in the whole field of family relations, includ-
ing family spacing, sex hygiene and marriage problems.

It was suggested that the cooperation of the hospitals,
pub ic health and welfare fields should be asked iIn pro-
viding leadership and instructional material. Miss
Findley also stressed the importance of providing facil-
ities for young people to get together iIn attractive
surroundings, and the need for small club and social
rooms. The Y_WeC _A . was interested in this. School
buildings and recreation halls did not meet this need.

More housing was essential to the preservation of
healthy family life. This was the most pressing problem
which the Japanese asked Miss Pjtnd3.ey to bring up.

At Topaz, Miss Minton reported, they were trying to
develop a long time as well as an immediate basis for
resettlement within the project, taking car®© of special
needse

Mr e Fogarty of Minidoka reported that he had just come
to the project, and could no report; much a/bout he adult
education program. t was tied In with recreation They
have music appreciation, choirs, open forum discussions
and classes in English.

Mr. Powell reported that activities at Poston were
similar to the other projects. HVe see ourselves mirrored
in the descriptions of the work at the other projects. We
have an English teaching staff of 5. Along with the open-
ing of schools there 1iIs going on a teacher training course
for present and prospective teachers of English. They are
doing fine work. As a part of their training we are 1in-
troducing discussion of American democratic idease We are
adapting the vocabulary to the project. Among the college
level students some interested in mathematics have pre-
vailed on mathematics teachers for a review course in
college math. In-service training is just getting organ-
ized . We are trying to cooperate with the schools iIn thise
Much of the adult education program overlaps the high
school activities program. The craft teachers5 art teach-
ers, etc., are the same. The athletic staff of the schools
is the same as for community activities. The one uncer-

ainty is the priority on space as well as manpower. The
recreation halls have been taken over by the schools3 and
the playing fTields have been taken over by agriculture.
There has been very good spirit o meet the challenge. For
instance when the community was planning a joint fair, the
committee was told that they could, use the warehouse, then
just one day before the fair they were told that they



couldnlt use ite They got hold of tents, erected stalls,
and put on a fair that any county could be proud of.

Mr e« Powell asked what other people used for a "budge
Adult education at Poston has run without funds so fare
One teacher bought a blackboard, others bought books or
gave subscriptions o0 magazines, etc. It has been mostly
catch as ca ch can for suppliese Mr. Powell described
the two seminars started in August, primarily with the
college group, and answered a number of questions about
his course in Great Books.

Mre Gibson regretted that it was too late to hear from
some of the other project representatives, and mentioned
the excellent program in operation at Tul©® Lake and Dr.
Francisl fine work irx preparing materials for use in the
teaching of English* In closing he introduced Dr* Lovisa
Wagoner of Mills Co lege, who had. consented to serve as
consultant on the Nursery School program. Dr. Wagoner
spoke of the iImportance of parent education and its
relation to the nursery school program, and her willing-
ness to assist iIn any way possible to develop programs on
the projects =
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Mrs. Adams asked Dr. Powell if he would define the
purpose of a good adult education program. Dr. Powell
replied that he felt the job of adult education, par-
ticularly on the projects, was to give the individual
who was wrestling with problems of his own, a chance
to identify them with larger problems. The group
accepted that as a guide to be followed n developing
adult programs, but thought that an attempt o "broaden
the outlook of the evacuees by relating their own racial
amd minority and group problemss for instance, 0 a
larger* cori ext would meet some resistance. An oppressed
group wanted O cling to the idea of its uniqueness.
This had been apparent iIn some of the project discussionse
Many of the Japanese seemed to be not only not aware that
other minorities had problems similar to their own, but
resisted 1t. They did no feel that their problems as



7 .

a minority were like those of the Greeks, or the Jews,
or other emigrant groups 1in this country. They had
little sympathy for other minorities, and were apt to
be antagonistic to them.

Mrs. Adams suggested that they follow the lead given
by Dre Powellls definition and devote the morningls
discussion to planning an educational program to help
in eeting problems in four of the areas which had been
emphasized iIn yesterdayls discussions as presenting
major problems of adjustment and re-education on the
project. Those were Relocation, Family Welfare, Assim-
ilation or Acculturation, and Project Development. She
hoped that in outlining the courses the needs of the
total community, including staff and residents, would
be considered, and that some at loast of the classes
would include representatives of both groups.

The following courses were selected as called for
to prepare for employment and resettlement off the
projects :

1. English - with emphasis on grammar, spoiling,

pronunciation and oral expression

2= Discussion groups on problems of resettlement

and minority groups

3. Vocational raining and retraining courses

ae Domestic service (men and. women)

be Agriculture and farm management and
general farming

ce Defense industries

d. Office and commerical work

4. Geography (physical, economic, and social)

In the discussion which accompanied this selection
of courses, the need for a frank exploration of the
problems of off-project employment and resettlement, and
of careful orientation, was stressed. Mr. Blaisdell re«
por ed that on several of the projects it was felt that
a program of education was needed O retard too quick
response to economic opportunities on a sub-marginal
level, and that emphasis should be upon training for more
effective and thus more permanent relocation.

It appeared that so far the opportunities for perman-
ent employment were principally in the fields of domestic
service, hotel and restaurant work, agriculture and gen-
eral farming, and office and commercial work. We should
therefore try to give some training for these jobs on
the projects, even if hey were regarded only as tem-
porary substitutes until something better could be found*
One essential was English. n general the acceptance of
a person of Japanese ancestry was 1in direct proportion
to his use of English.e and experience on the projects
indicated a very marked deficiency in this respect, even
among those who had gone through college. Mr. Ferguson
said that at Manzanar Tfifty percent of young Japanese of



pre-school age talked Japanese. Many of the young people
were worried about their own speech, because they wore
being thrown so much more among he older people who
spoke only Japanese or very broken English* Dr. Francis
suggested the formation of groups of young people for
training in public speaking. Many of them when they
wont out were being called upon to get up and speak in
church, young peoplel!s and club groups. Stress should

be aid on pronunciation, and sentence structure, as

well as ease of manner and presentation.

Miss Lyle said there was widespread ignorance of
conditions away from the coast. Most of the people on
the projects had no idea of the geography of the United
States, the climate, occupations or general conditions,
and were timid about going away. She felt that a prac-
tical geography course would be very desirable.

Miss Findley said we needed a social geography as
well, which would indicate the vocations where there
might be opportunities for v/ork for Japanese, and areas
where they would be most acceptable. Mrs* Adams said
that one reason for enlisting the cooperation, of church
and social organization”™groups was that they could do a
great deal to map out and enlarge he areas of tolerance,
and had already made a "beginning.

Mr. Chapman raised several questions connected with,
resettlement outside the projects. He felt there must
be a much wider dispersal of Japanese than before. He
did not visualize the entire group concentrating on the
Pacific coast again, though there seemed to be no disposi-
tion to hinder small groups of Japanese from living to-
gether again if friendly communities would accept them*
Mr. Leiberman said that dispersal would raise a question
as to the future for professional people like doctors
whose clientele was largely among their own race9 and
Mr. Nielsen added that it also raised the question of
marriage and inter-marriagee Mr. Chapman felt that there
would still be opportunity for doctors among their own
people and that there was a growing field iIn scientific
institutions for Japanese scientists. The whole question
of assimilation and dispersal and inter-marriage was one
which we had to face with all minorities. He had seen a
number of examples of assimilation which were encouraging*
Some of the Nisei looked forward to it and felt that it
could come only through their wider dispersal. There
were quite a number of cases of inter-marriage in New
York City and apparently those were successful. The
older Japanese on the other hand were pretty hopeless
about an American future. Many of them contemplated
going back to Japan, and felt therefore they should
teach their children the Japanese language and Japanese
customse Mre Ferguson said this feeling was not confined
to the oldGi» people, and described the mood of many of the
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younger people who thought that America had failed them,
and that even if they were citizens they were not welcomee
They read in the papers the resolutions by American Legion
Posts, and Chambers of Commerce, urging that all people of
Japanese ancestry be deported after the war. Was there
any official government statement from some high source
which could be given to these young people which would
encourage them to feel that as loyal Americans they had

a future 1In this country?

Mr . Gaba said th6.t many young people were coming to
him for advice as to whether they should leave the projects
or not. Some of them he felt were not ready for relocatione
Their English was poore They had no vocational skill, often
their parents did not want them to go oute What kind of
counsel should be given? It was the opinion of the group
that staff members should be careful about giving direct
advice, but they should help them to understand the situ-
ations they might face and counsel as to training which
might assist them in their adjustments« Group discussions
and forums would also be helpful, and the groups should be
small.

Problems of family welfare came up next for discussion
and the courses suggested were:

1. Problems of family living

2= Preparation for marriage

3. Parent education - groups identified with each ag®

group; infant, pre-school, elementary, junior high,
senior high

4. Mental hygiene

The discussion brought out the social problems associated
with the break-up of the old world family tradition, and the
change in family responsibilities brouight ou by living
conditions on the projects. The former had already been
in process before relocation, but the conflicts were em-
phasized by conditions on the project. The younger people
felt that family control was being strengthened, tho older
ones that fTamily life was breaking down because of condi-
tions of mass feeding, and lack of privacy. Mre Chapman
said the old people were feeling very resentful of this,
and v/ere being told by some of Jleir number that it was
the intention of the WRA to bring about the disintegration
of families. Mr. G-ibson had been talking wi ]Ji an Issei
parent who said, fMe have lost control of our children
It was partly an economic matter. Formerly the children
were wholly dependent. Now the government was providing
food and housing, and some clothing.

Questions of whether to marry on the projects and
whether to have children were '"burning ones, and discussed
by all the young people. Some of them had asked for in-
struction in preparation for marriage,and parent-hood.
©ne of the obvious needs on the projects was opportunity
for young people to meet away from their immediate Tfamilies
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and the one room home. The family car, the parlor and
the front porch were gonee We ought 0 devise some
substitute for them.

Miss Minton said that the courses in family relations
and family welfare should not be for young people only,
they must include older people. We had to interpret to
the older generation the educational program we were
developing for the younger people, and the kind of train-
ing that was desirable if they were to live successfully
in this country. On the other hand, the Nisei should be
brought to recognize the fine qualities of the Issei. It
was a matter of developing a satisfactory older-younger
series of relationships. Mrs. Leiberman thought that a
good deal of this could be carried on through parent
education groups.

The question of courses iIn sex education came up for
discussion. Some members in the group thought there was
great need for It on the projects, and that it would boO
welcomed. Mre Spencer of the University of California
said that he felt from his knowledge of Japanese culture
in its surviving forms iIn this country it would not be
well received, Mr. Powell said that when Mrs. Alcroft
visited Poston she had led some discussions on sex educa-
tion, and had an invitation to speak at one of the mothersl
clubs where she explained the point of view of"Americans
of 'Gike younger generation about dancing. Several of the
older mothers remarked afterwards that made good sense,
and they liked to have it explained. Miss Findley thought
that discussions on sex education should not be started
until groups themselves expressed the need for iIt* or
brought it up In connection with their meetings. It was
already coming up at Poston. Mr. Chapman said that
churches In Japan had prepared material on the subject
of sex education and hygiene and he would be glad to list
some of this material with tho English translations. Mr.
Ferguson mentioned the need for a v/orking bibliography
on subjects of family relations, sex hygiene, and parent-
child relations. Mrs. Adams asked Miss Findley if she
wou d 'be responsible for preparing this bibliography*

In the field of assimilation and acculturation the
following courses were suggested

1. English and oral expression

2. Pageant of American history (designed to give

students an appreciation of the main lines of
development of American history and American
ideas)
3. The American scene - a study of present day
American problems

4. War and peace - a study of changes brought about
by the war and of post-war problems and the re-
lation of nations
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5. Global geography
6 Aesthetics - arts and handicrafts, music, dramatics

On the projects there was imminent danger of Japanese
folk culture crowding out American folk culturee Assimi-
lation, however, did not mean that a people dropped its
old heritage. It did mean that they had a sense of mem-
bership and of belonging in the total American community,
and an identification with its present and its future.
The thing which was dis urbing on the projects was that
young people were not identifying themselves with this
country, but were turning toward Japan - not the Japan
they or their parents had known, but a mythic Japan, which
would provide the opportunities which seem closed to them
in this country.

Mr. Chapman said that democracy was under attack. He
thought that the study of American history should include
the influence of American democracy on our customs and
habitse Our American marriage customs, for instance, were
not understood by the older Japanese living here, but they
were a part of our democratic pattern of living. So was
the freedom of young people, the atosenca .of rigid author-
itarian discipline in the schools.

Miss Minton thought that in the new cities we had an
excellent opportunity to show people the group process as
a method of democratic action. Mr. Powell hoped that the
importance of education in democratic processes would be
kept in mind bj staff members. ThB<re was danger that in
the urge to get something done on the projects we would
sacrifice group processes to administrative control and
speed-up.

Mrs. Adams asked for suggestions on courses concerned
with Problems of Community Development. The following
were proposed

1 . Information please - a study of War Relocation

Authority policies and programs

2. Community Government

3. Cooperatives

4. Consumer education

5. Town planning

6= JuaDor relations

There was some discussion of the various courses
proposed, and of persons who might lead the discussionse
Perhaps sbins of them should be made subjects for dis-
cussion in the community forums, or round tables, rather
than courses.

The discussion then turned to techniques of teaching
adultse Mr. Powell said there were many ways 1in which
the courses could be conducted, some were applicable in
one Tfield, some in another, but all of them should en-
courage and emphasize group participation and discussion.
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One of the difficulties in all the classes would be the
lack of reading matter, and of current magazines. He
proposed that groups combin for subscriptions to dif-
ferent periodicals, and choose some focuse

Mrs. Adams suggested that the holding of a conference
with a schedule of meetings such as the one they were
now attending kn excellent technique for arousing
and focusing interest on a problem, or a group of re-
lated problems, though it had, of course, to be used
sparingly. In a conference they could bring together
a number of leaders both staff and evacuees, on the
project and invito in outside people whose opinions
would be of value.

Other techniques recommended were the seminar, he
workshop, the forum, the discussion groupe It was em-
phasized that with, the exception of the forum, groups
should be small.

It was likely that as winter came on# and many of the
evening outdoor activities were- Impossible, there would
be a greatly increased demand for adult classes, and for
organized recreational activities. The Community Services
staff would have to be resourceful iIn planning ways of
meeting these needs, and helping to assist the ovacueo
teachers and loaders in giving esatis factory servicee
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Mr. Gaba said he would like to open the discussion with
a problem that was troubling him. How far was it the job
of those 1in charge of community activities to set standards
for performances and guidance in developing better programs,
and liov far was their job mainly to facilitate what he
residents wanted by attempting to meet their requests for
spaces materials, etc.? At Gila there wero dramatic”~groups
which put on performances which were generally speaking
poor or mediocre in quality. Should we concern ourselves
with responsibility for raising the level of these perform-
ances through hiring instructors or promoting classes so
that the performances would roach a higher level?

In the discussion that followed, several participants
urged that nine-tenths of the benefits of such presenta-
tions came from the voluntary, spontaneous participation.
To say "the play is the thing,would be to go too far -



It Is not always true that the better the performance,
the bet ter the satisfaction to the individual. Spon-
taneous group activity might give much more satisfaction
than one directed by an expert--particularly one who was
a government employeee Mr, Nielson, thought this depended
n the type of activitye= Where It was games, Oor spor s,
where skill was often essential to get satisfactory results
or to prevent injury, we should be careful iIn selecting
the instructors or leaders to see that they are competent
to give the proper instruction, and insist on their main-
taining stsndards of performancee Where staff members
had professional training In these fields that the Jap-
anese might not have, we should give them the benefits

of that training.

Dre Francis said this raised the whole question of our
relationship as members of the staff to acf£ivi ies on the
project. Should we leave the direction of them up to the
groups interested, or have a full staff of experts to do
this job of training the people? Mrse Adams thou ht hat
in the case of community activities, staff leadership
should be uon tap but not on top It should of course
exercise guidance, but the major responsibility would
come in the selection of a competent staff from among
residents on the proied.t, and in helping the leaders with
their problems. “wou d be fatal though if activities
and aesthetic standards were thoughe of* as engineered and
set up by us; and divisions should not go around trying

0 annex o* direct activities s ar*ted without our help.
Miss PIndley said there was already danger of that. Many
of the residents felt that they could only go as far as
the administrators said they could go, and were leaning
heavily on project initiative to find oujb wha was ex-
pected of them.

Mr . Gaba raised he question of paid versus volunteer
leadership. On the project™ people came to the activities
office and said they would like instructors to help with
a certain performance. Should we tell them we would
assign a staff member to help them and let them go ahead
and take care of Jle rest themselves, or should we put it
on a volunteer "basis? There were considerable differences
on the various projects concerning the extent of volunteer
leadership 1In recreation. Some projects had put people on
their payroll and on the staff for every kind of recreation
activity, including those which in outside communities are
normally carried on by volunteers. They were now losing
many of their workers to other divisions on the projects
and to outside employment. What was to be the policy of
WRA 1in allowing paid workers in the field of recreation?
At this point Mr. Davis McEntire, director of employment
in the regional office said that the question was part of
the much bigger question of the employment program for
the whole project. Recent reports showed that on Sept. 3

here was 55 per cent of the population of the projects



employed. That was a much higher level than 1iIs true

in the normal community, and yet many of the enter-

prises which had been suggested for the projects were

Jjust in their beginning stages. There were demands for
labor in agricultural developments, manufacture of furn-
iture, etce, and the labor did not exist to meet them*

We have therefore, to work out a ransfer of* people on

the projects already employed. Those employed in less
important work would be transferred to other fields in

the future. He was recommending to projects the estab-
lishment within each department of a committee to under-
take the job of justifying their present personnel set-
up, describing in detail the requirements of their
particulslr* branch and justifying their* demands in er»ms

of qualifications of v/orkers, A report of the study

would be made to the regional office. The WRA had thought
in the "bogirming that to find employment for so many thou-
sands of people would bo an exti”aordinarily difficult task
They were* now faced with a very different problem, that of
a real labor shortage.

Mi*. Powell said that at Poston a survey was already
being undertaken by a committoe of workers in the division
The workers were being asked> (1) the job being dono by
each individual, and the skill being employed, (2) whether
the skill was being made available to the community and
whether the individual employed was learning anything
related to his vocational Or avocational iInterests* They
were interested In finding out if tho job was doing the
community good, and if it was doing the person good. Mr.
Powell said they had 0 compete with outside labor, and
he had already lost some of his workers to the beet fields
and to other activities on tho project. This meant a con-
tinuing program of leadership training, and emphasis on
community service rather than a paid job.

The question of paying ministers was raised, some
members of the group feeling that they should be paid,
others that it raised so many difficult questions that
tho ¥/RA policy of not paying them was justified. It
appeared that on some projects ministers were paila as
welfare workers and given definite assignments in that
field.

Members of tho group were anxious to got information
on policies as regards private industry and employment
on the projGets? what would 'be done with wages iIn excess
of the WRA rate> and the possibilities of off-project
employmente This seemed to set up a conflict with the
programs for dovelopment of tho projects and building
thom up as communities. Mr. McEntiro stated that the
program of tho War Relocation Authority was to get the
people who had been evacuated from he coast areas "badk
into normal channels of American life. A necessary
phase of the program was the relocation center. He
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pointed out that relocation was first on a volunteer
basis but only 10,000 went, and because they were meet-
ing hostility wherever they went it was indispensable
that a program for controlled evacuation be set up*
’Relocation centers are an iIntermediate stage. This
doesnft mean, however, that they will be empty in two
or three years. Even, 1T we anticipate five or ten
thousand people a year going out the great majority will
still be iIn the centers for some years.1

t was argued that i1t would be of great help in educa-
ting public opinion to let people know that the relocation
centers are temporary and their objective is to get the
residents back into normal life as rapidly as they are
needed and can be absorbed. Most people outside felt
that the Japanese are supposed to remain in the centers,
and the resultant state of public opinion makes it dif-
ficult for those who resettle outside. They are apt to
be regarded with suspicion.

Mr. Gaba introduced the question of the place of such
organizations as Y.M.G.A., Y.W.C*A., Boy Scouts, Girl
Scouts and others in assisting in developing programs of
group activities on the projects, and to what extent their
leaders could be brought i1n from the outside to work.

Mrs. Adams said that the WRA was favorable to the con-
tinuation of the activities of groups who had formerly
worked with the Japanese in their home communities, and
that representatives of some of these organizations were
already visiting the projects and re-establishing groups
and giving leadership training. She quoted from a letter
from Mr. Dillon Myer encouraging this type of cooperation,
and said that a meeting would bo held shortly in New York
City with national r»opresontativOs of some of the organ-
izations mentioned to try to work out in more detail their
relationship. Miss Lyle of tho Y.W.C.A. said that leader-
ship training confei“ences had "been carried on a Poston and
Manzanar, under the YJUG.A,, and that at Manzanar the
Y.M.C.A. and the church groups were cooperating to develop
these programse Mr . Gordon Chapman described the forma-
tion of united church councils, and he cooperation grow-
ing up on the projects between Protestant, da 310lic and
Buddist ministers, and men ioned the interest of outs}dé6
church groups iIn meeting some of the needs of the projects
for healthy group activitiese

Mr. Powell was asked to outline the community activities
setup at Poston. He reported that there is a Community
Activities Council of 9 members which represents each de-
partmen < Under this there are three divisions; namely,
(1) Adult Education--including college groups, discussion
groups, pre-school work, (2) Group Work--including boysl
and girlsl clubs, athletics, arts and crafts (cultural
and recreational)” these overlap the third division,

(3 Private Agencies, which includes the Y.W.C_A# (It has
its advisory council) , the Boy Scouts, Red Gross (paid by
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the project, and Y.M*C.A. This Community Activities
Council acts as a welfare committee, recreation com-
mittee 5 education committee, etc. There is no overall
supervisor« There are small committee groups through-
out . Though Poston 1is considered as one project it con-
sists of three cities, and It is necessary to operate as
three units because of transportation and telephone dif-
ficulties .

A question was raised as to the dividing line between
the adult education and the recreation and activities
programs. Mr. Blaisdell said it was impossible to give
a satisfactory definition of adult education which would
define its functions or set its program apart from other
activities of the community. What 1is a hobby group for
instance? Should it be classed as adult education or
recreation?

Mr . Gaba said that the group best prepared to handle
it should take care of ite It depended on the individuals
involved, and how it was started. At Gila the women *s
group sponsored knitting and graphic arts. The community
activities had excellent instructors. He didnlt think
it.made much difference who handles it. That could be
worked out on each project* Part of the answer lay in
the interest group that asked to have i1 started. If
the recreational group wanted to have drama writing, why
shouldn* it? A girlsl club could give a play if it
wan ed. It was objected that this might make competition
for spacej materials, equipment and staff, and in some
cases this had happened. The answer was that adult educa-
tion, rec;rea jOn and group activities should form a team
working on unified efforts. At Poston adult education
was under community activities and at other projects it
was set up under education. was up to the leaders on
each project to work out their own problems and arrive at
a satisfactory division of responsibilities. The dividing
line between them should not be hard and fixed. Mrs. Adams
said there weres however, some things iIn community activ-
ities and recreation which, definitely should no be listed
under adult education, and for which educational funds or

personnel should no expended. These included for
example? bridge playing, social dancing, judo and sumo,
and games of various sorts. In general, however, organized

classes meeting regularly and following a course of study
under an instructor were properly education5 and iIf they
were composed of adults belonged under adult educatione
Mr . Powell was anxious to know to what extent recreation

activities on the projects were now paying their own way.
Did they charge admission, pass the hat, hold fairs or
promote other activities to raise funds? One project re-
ported that it was giving a harvest festival and expected
to realize some funds for recreation. Several charged
admission,10 Gents a couple, for dances iIn some cases



materials were being donated from outside sources. Some
of the activities, mainly those connected with Japanese
sports or interests, ware raising their own funds from
among the residentse At one project the music group had
collected enough money to put partitions in a large hall,
and the labor was volunteered. Dr, Francis mentioned that
classes In adult education had volunteered to build furni-
ture necessary for their group. In some groups the teach-
ers were buying materials and selling them to the students
at cost. This was particularly true in classes in arts
and crafts. One group sold paper flowers and the money
was now part of the group treasury and used to purchase
materials. At Manzanar and Gila they had started athletic
unions and the members paid 10 cents toward the purchase
of their equipmente There was discussion of the necessity
for a budget on the projects for adult education and recre
atione Mrse Adams said that except for providing initial
recreation supplies and physical education equipment for
the schools, the War Relocation Authority funds were not
available for* recreation or for adult education. Mr.
Chapman asked for a list of the requirements on the proj-
ects for recreation and other group activities, and a
committee was appointed to prepare a report.
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Dr. Powell said he would like to start the discussion
with definitions of the terms Government and Administration
which had emerged iIn a series oi™Hlscussions Tn one ofHBhe
two college seminar groups at Postone The members of the
seminar were also members of the community council. They
were recent college graduates, very shrewd. They felt
somewhat older than they had ou side the project, and the
discussions were rather revealing. Government, no matter
what form it takes, according to theTr deiTinition, is the
machinery by which a group of people gets its decisions
made. Administration is the machinery which makes de-
cisions 1ibr people= So long as administration processes,
government cannot begin. Administration makes decisions
for you; government is your way of making decisionse
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Dr. Powell raised, the question: How can administration
operate iIn such a way as to withdraw, leaving a larger
and larger Tield for government? The question of leader-
ship was, he thought? a question of government, and he
form leadership assumed was conditioned directly by the
form of government. The governing of the teaching activ-
ities, of the community organizing activities for instance9
involved the making of judgments about them, judgments of
value and direction, and the planning of man power and
materials. Government in the fullest sense would mean
that the people on the program would decide the things
to be done. The staff would be there to assist them in
carrying it out. Administration may mean that they do
nothing until we tell them. The leadership problem is
finding out who can start governing. How does one rec-
ognize or produce the kind of people to whom administration
can 'be relinquished in the form of government?

Our experience so far has '"been to start to find the
kind of people who look as if they will make good admin-
istrators, and to build machinery through v/hich decisions
can ge de. With the best, and most democratic will in
the world i1t is hard o keep .from being trapped, and the
result is that what is known as the leadership on the
project consists of the people whom the administration
has decided to have. The friction and some of the ten-
sions on the project occur when the administration runs
into somebody Y/o is capable of being a leader and who
knows ‘\iat; is to be donee Certainly, if the adult educa-
tion and community activities people are going to serve
the project they have to be most alert at that point,
and permit the independence of judgment on which effect-
ive leadership dependse

Dr. Powell asked how on the other projects the leaders
for groups in adult activities Tield had been selected.
Did they come ready made? At Poston, for instance, some
of the residents came from assembly centers and had
evolved some kind of leadership patterns; others came
directly from their homes where the leadership was not
so apparente We had to try to find their accepted lead-
erse Was it rue, he asked, to say that some of the
people we have been calling leaders are merely assistant
administrators? How do we recognize a person qualified
for leadership?

Dr. Francis thought anyone who does something better
than anyone else has he makings of a leader. Mr. Nielsen
thought a good test of leadership Wwas ability to get
followers and hold on to them, He did not think the selec-
tion of leaders should be left entirely up to the Japane
Mre Ferguson thought it would be highly improbable if we
were to find developing the types of leadership Dr. Powell
had described, Tlie residents were not iIn a position to
take the responsibilities that go vitli that leadership.
It was an artificial situation in which to expect them
to show real leadership. There was some danger that the
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community councils, for instance, might be like tho
attempt at high school self-government, in which all

the student council could do was carry out what the
principal ¥/snted5 or else have ]Jleif action vetoed or
where tliey were, asked to make unpopular decisions which.
the principal did not want to risk. 1In order to develop
ipader™hzp £jborle have to be certain areas which aro of
vital interest: to thorn where they can make their own
mistakes. Mr . Gibson said there was some of that kind

of leadership on the projects. Dr. Powell said the
question which faced our administrative s aff was how

far wuere willing to go to set up people and let them
make mistakes. At what point in the community activities
was lie Caucasian willing to make himself subordinate to a
chairman or the community council? Mr. Blaisdell said this
group was not quite free to make its own decisionse They
would be willing to do that if WRA would accept them. Miss
Minton questioned the argument that 'bhis yks an artifici&l
situation and therefore discouraged leadership. No group
operated without limitations and without a frame. The
exercise of responsible leadership was possible even if
the area was small so long as it was clearly defined

and not subject to arbitrary limitation.

Dr* Powell said tha among the younger group the feel-
ing of frustration ¥2s preventing qualities of leadership
from emerging. Many of them felt they could not get any
place in Heir thinfeing, because they had. no idea how far
their wishes or authority could extend. At Poston in the
recreation Ffield where they were dealing with the younger
reHows, most of the summer was spent in answering ques-
tions about Il1can we do this, can we do that?! They felt
that unless someone with authority were appointed they
could do nothing. One of the boys iIn the orchestra had
said, ~Unless you appoint Mrs. so and so, how can we
keep the violins in tune?r, It was a naive sort of thing,
wanting authority to keep In tune, but it illustrated a
very real obstacle to the emergence of leadership. The
situation was complicated by the fact that the evacuees
resented authority being given to one of their number.
Some Individuals wore claiming 3.eadership? but that claim
was resisted by people who thought they were gust as good
as- the oho appointed.

Mr. Blaisdell said that from his observation he thought
what Dr. Powell was doing was not to appoint people with
authority but to develop the capacity of a group to make
its ov/n decisions. Dr. Powell said that was the object
of course, and one could say there were some areas in
which administration, as defined by the seminar group, did
not exist. But ”~Ee solGction of people for a job was in
itself an administrative act, and the group held back
waiting for him to say who could have the authority.

Miss Minton described her ovm position at Topaz, where
she was definitely a consultant rather than an administratore



~ePers

32

A young man on the project who had a very real and vital
interest in the developing of group leadership and ex-
pression, and had some skill in that direction, had been
appointed as administrator, and she regarded herself as
a member of his staff.

Mr. Gaba asked what could be done where that kind of
leadership was not already in existence. Miss Minton
said obviously it would fee a slower process, bu if he
proper kind of group responsibilities was set up she
thought there would be a gradual process of natural
selection of leaders e Mr. G-aba said that staff leader-
ship was often not the best type of leadership on” the
program. The. staff they had might be interested in the
recreation program, but might not be the best leaderse
He felt that many people with much greater skill than
those selected on the staff were holding back, and In
some cases criticizing and undermining the work of the "
staff. As long as leaders were regarded as Toeing appointed

t;he administration? he felt that real leadership would
not -emerge.

Dr. Powell thought that we were confusing there the
distinction between administration and leadership. Both
had their place: The administrator sees that other people
get the work done, the leader inspires people o do the
work thems@ives. Leadership is a creative job. There
were people on the projects who came to him and. said,
ri am a leader,% or others, like the young boy who same
and said lie wanted to do something in recreation. Asked
Y/hat he wanted to do, he replied, ”Nothing in particular*
Have you an execue ive committee? ,d like to "be an
executive.r, Sometimes these people with an overpowering
drive for leadership became storm centers. There were
many typos of leadership on. the projects, existing at
every level. Administrate ion should try to discover and
make usg of these, snd gradually relinquish to txiem
authority and responsibility.

Mr. Chapman said that leadership and au ™Mority did
not necessarily go together. It was impossible, for
instance, for forcp.gn educators to be in positions of
adminis ration in Japan, nevertheless no one questioned
that they had leadership* Mr . Powell said our problem
was not M tb.er the Japane.se w ould. create a situation
in which an Amorlean in Japan would be asked to become
the lioad of a committee on education. Our problem was
whether we could overcome the same kind of prejudice
hero and work as subordinates under some of the Japanese
Americans. Miss Findley said Jley had ou standing Jap-
anese nursos at Poston, "but they had not been able to
place one of thorn in charge where the Caucasians had
to takec orders from them. Mr. Chapman said that the
fact remainod that as far as lio function of WRA and
its staff was concerned the success of the program would

not depend upon thé&ir official positions but on their
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ability o pu tiiMngs over in such a way that the Japanese
accepted and were willing to cooperate. The WRA must

make the Japanese feel that it trusted them and was will-
ing to give them responsibility. On© of the most import-
ant elements in the right kind of leadership, he felt,

was that the person who was led was unconscious of the
leading process.

Mre BlaisdelJd. raised the question of leadership train-
ing. At Manzanar when they discussed the college program
there were requests by some of the young people for a
course in leadership or training in leadership. HO re-
sisted it, because he did not think leadership could be
taught. Administrators, however, could be trained* Mre
Nielsen said hat really good leaders were good leaders
in any fields they were just leaders and could pick up
the tools they needed in any particular situation in a
short timee Dr. Powell said that we were after people
with a project building attitudee Mr. Blaisdell was
right: leadership could not be taught, but it could be
learned, and we had to create situations and a framework
in v/hich that learning could take place.

Dr. Francis said that one of the difficulties was that
we were asking a group of people who were really not
professional people to take professional responsibility.
One of our iJobs should be to give them the professional
training necessary. Mr. Blaisdell warned that we should
"be careful not to tie leadership to skills! the capacity
of leadership was not necessarily tied to a skill. The
danger on the projects was that we were encouraging the
leadership to be one of skills.

Mre Ferguson said that we could not talk about leader-
ship as a vacuum. There were Iloaders and leaders, some
of them good, some bad. We had to put our emphasis on
the type of leaders we want to encourage, and create
situations in which they woilild have a chance to prove
themselves.

In answer to the question: How do you pick your staff
when you can find nonone who has had training or exper-
ience in the field required”™ Miss Findley quoted their
experience in trying to find people for the kind of
social work needed on the project. California had been
remiss in refusing to allow the Japanese-Americans to
take their rightful place in the community” and many
occupations were closed to them. As a result they had
no well-trained social workers. She had therefore to
try to discover people in the community who were accepted
by a majority as social counsellors and advisers, and
then try to give them the professional training which
would lie p tiiem carry on the work. She found a woman
working in one of the offices as a stenographer to whom
a great many people came for advice and to talk abou
their roubles. She accepted the judgment of the people
on the project, and appointed the young woman on the staff
as a social worker, and was endeavoring now to give her
some of the professional training.
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Mrs. Adams stated hat the WRA from the beginning had
invited the cooperation of outside organizations in help-
ing to meet some of its problems» The outstanding example
of this was the relocation of college studentse The WRA
was anxious to maintain on the projects as many of the
normal community activities as possible, and to continue
the group associations and activities which were already
in existence; and it welcomed the interest of leaders of
such organizations in re-establishing their services.
Representatives of a number of groups who were already
in contact with the projects had been invited to attend
the conference and par 1icipate in the discussion, and
their suggestions had proven extremely helpful*

Dre Powell wondered i representatives of these out-
side groups realized what tremendous influence their
visits had on morale on the project. uve look forward
weeks ahead to their visits when we know that they are
to arrive.u There was real appreciation of their servicese
It was iImportant for these representatives to come on the
date agreed upon if at all possible. Disappointment was
so great when they did not turn upe

Mrs. Kingman asked what representatives of organizations
could do when they camee Miss Findley said in addition to
giving help, they should also call on the centers for help
sometimes. The Y.W.G.A. branches on the projects, for
example, should be called on for help, as well as being
put in a posi i1on of accepting help. The membership should
be more than a name recognition®. It should as far as pos-
sible be called on for the same types of services as it
is asked to give outsidee-

In the discussion which followed a number of questions
were raised concerning the activities on the projects of
representatives of organized groups. These were often not
as effective as they should be, because procedures had not
been established. t was not enough for representatives
to see only the administrative staff when they came to the
projects there were usually many other people who wanted
to 3ee tlxeme It was up to the administrative staff to
make opportunities for them to meet with others. The use
of the project newspaper was the best moans of notifying
people that, someone was arriving. Then }lose interested
could make -arrangoments to see them. The projects might
routinize procedure. It might simplify matters to have
one person handle all visitors within this category* It
was difficult for instance for a visitor o know where lie
could stay. It would be helpful if the project could have
a mimoographed form stating what accommodation was avail-
ab e, either at nearby hotels, or at the projects, giving
bus or train connections, and the name of the person whom
they should notify on arrival. Many of the projects were
a ong way from Jle nearest town, and to expect a project
car to meet the visitor was sometimes an iImpositione Visitors



should find out what local transportation was available,
and wherever possible take a bus, or make arrangements
with someone fpDm their own organization to take them
oute= A Poston, Miss Findley said a visi or was now

sent to the housekeeper on arrival. The housekeeper

then notified the visitor where he was to stay that night,
and told the staff that the visitor had arrived and was
ready to v/ork with them.

A ques ion was alsked as to whetherl anyone could write
to the project director to arrange for a visit, or whether
this had to go through the regional office, and whether
the person had to be a representative of an organization
already approved by the national or regional office. Mrse
Adams said that agreements with a number of organizations
had been worked out by Dr. Provinse, Miss Coyle, and others
New ones were being v/orked out from time to time. In most
cases i1t was sufficient, however, to clear with he project
director.

Length of" ime of a visit came in for considerable dis-
cussion . Many visitors did not allow enough time to accom-
plish anything effective. The project staff were all bur-
dened with work and immediate assignments. Most of the
residents were employed during the day. One day was not
enough in which to do anything effective « The amoanl; of
time needed of course depended upon the type of work to
be done. Individuals coming in with serious intent and
with a job to do needed four or five days to find their
way around, meet the leaders among .the residents, and get
together with the people who wanted to work with them*
Where it was possible the visitors should certainly stay
on the project. They missed the life of the camp if they
were not there until midnigh e

Persons planning O come on the project to work for
any extended stay should give where possible, two weeks
or a month®"s notice of their coming, indicate how long
they would stay, their position in the organization9 and
their skills, and then ask "How can you use me?u It was
difficult for people in the center to plan to use anyone
effectively unless they had this information.

Miss Lyle agreed that in general it took longer to
carry out a piece of work on the project than with other
groups. Length of stay depended, partly on whether the
project was very busy5 and whether there was anything
else going on. At Manzanar, they worked for ten days
with groups, boards, and individuals, and felt that they
should have allowed another three or four days. In Poston,
where the county fair was under way, it was very difficult
to get groups together and a week had proved quite in-
adequate .

The question was asked as to whether the project had
to request the services of an organization, or whether
the organization could write in offering its help. Quite
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often an organization had letters from Japanese who had
formerly been connected with it, or were interested 1in
having a chapter or group started. They did not know
if this was ”official™ or not* Mrs e Adams said that
either approach was acceptable: 1t could be initiated
by the project director or by the organization, t was
important hough that even though the approval was made
by the project residents, the organisation should clear
with the project administration, and not conduct its
negotiations through the evacuees.

The question was raised also about the use of the
Japanese language 1In meetings. The Red Gross conducted
its meetings in Japanese. Representatives of some of the
church groups could speak Japanese, and in meetings of
older people used that language. Mrs. Adams indicated
that where there was any question it should be taken up
with the project director; there was no ruling on the
subject except hat in the schools the language of in-
structlon should be English.

t was suggested that it would be helpful if the project
could have a copy of any report made following a visit, and
if the visiting representative would talk with the project
director or the division concerned before he left e

The discussion turned to specific services which could
toe given by an organization if i1t could send a representa-
tive to a project. It was the consensus of opinion that
one of these was the training of leaders for its groups.
Very few of the Japanese had been leaders in such organ-
izations as he YMCA and YWCA, Boy and Girl Scouts, Parent
Teacher Association, Red Cross, etc” and the younger
people were being called on to lead these groups on the
projiets. Many of them had no idea of their duties. They
needed training, supervision, and materials. Staff members
could not give this. In-service or leadership training was
a job which in the beginning required considerable time,
probably from two weeks to a month; thereafter there was
need of frequent visits for supervision# The Boy Scouts
organization had already begun this service, and the YMCA
and YWCA were also making a considerable contribution to
leadership training.

It was pointed out that organizations might have to
make changes 1in their regulations regarding mBmbershiipp
dues, and types of activities. It might '"be Impossible
to buy uniforms, and difficult for many to pay the dues.
Miss Lyle mentioned the decision of representatives of the
YMCA and YWCA at Manzanar to merge their activities and
have a joint youth organization and youth council which
would include Buddists as well as Christians. Co-education,
al activities were important, and some of the groups which
on the outside were exclusively for boys or for girls,
might on the projects combine their programs. This was
most important among the young people*s group. The action
of the Protestant churches in uniting in the community



church combining all denominations was cited.

It appeared that one of the valuable effects of having
these outside organizations on the project was that it
provided opportunity for the association of staff, wives
of staff members and evacuees in groups and on boards
where there was no question of authority involved. At
Manzanar, wives of staff members and evacuees were work-
ing together in the Parent Teacher Association, and were
associated in the Youth Council, and in some church groups.
This was wholesome for all concerned, and representatives
of organizations coming in from the outside could often
help to promote this associatione

Mrse Adams asked representatives of the organizations
present to make suggestions on how the WRA could facili-
tate their services.

Mr . Chapman said that clarification of policy on vol-
unteer workers would "be helpful. The Japanese churches
were making requests for workers, some of whom might be
permaneri residents on he projects or stay for consider-
able periods. He knew this at present was not practicable
in most centers where there was a housing shortage, but in
some cases volunteers could live outside and work regularly
in the projects. They would like to know to what extent
volunteer workers could be used, and how far the door should
be opened,

A question was raised as to access of organizational
representatives once they were credited and had estab-
lished groups on the projects. Could they come in with-
out prior arrangements, and could they work directly with
representatives of the organization rather than through
staff members? What about sending in materials or books
or supplies? Did those have to go to the project for
distribution, or could they be sent directly to the
leader of the group? Mrs. Adams said they would try to
obtain answers to those questions and advise the groups
interested.

Mrs. Adams asked representatives of some of the groups
present if they would report on the work which they v?ere
doing on the projects and make any further suggestions
which had not come up in the discussione

Representatives of the Red Gross described the work
being done at Poston, where they were setting up an in-

dependent inside unit. Most of the work was efficiently
being carried on by residents on the project. The Red
Gross was conscious of the need ich had been emphasized

by all the speakers on bringing about contact of the
project with the outside. They were working 1in special-
ized organized channels, helping the residents in making
contacts in their home country, and contacts with Jap-
anese soldierse There were classes in first aid, and
through them assistance vms being given in the health
program on the projectse



Miss Linfoot of the Junior Red Gross said that they
had had a representative at Poston and hoped to visit
the other projects. The program to be carried out there
was the same as that throughout the whole country. They
would have correspondence with other schools, production
of articles for the oummunity and for exchange with other
schools, and the emphasis on health and health training.
The program extended from kindergarten to high school,
and most of the children had been members outside.

The oonference felt that activities like the Red Cross
and Junior Red Gross where the members did work, or made
gifts, for use outside by those in need, or for exchange
of member groups are particularly valuablee

It was iImportant that the projects should not get to
thinking of themselves as objects eul charity. Miss Stark
of the Girl Scouts said that they had had letters from
the Japanese asking for the organiza ion of Girl Scout
troops. Their regional office in the Northwest had sent
representatives O Minidoka and Tule Lake; and their San
Francisco headquarters would plan to make services avail-
able. She asked a question about payment of leaders. They
had heard that at one of the Assembly Centers scout leaders
were paid. This was contrary to thepractice; and she
asked whether this was being done. Mr. Powell said that
at Poston some of the boysl club leaders who had been scouts
helped to organize scout troops. Some of the had been paid
but as activities leaders and not as scout masters.

Mre Chapman reported that many Protestant Sunday schools
were working on correspondence with young people in the
centers, and that there was wide-spread interest in doing
something for Christmase

Mrs. Strong of the Parent Teachers Association reported
that while many of the Japanese parents were members of
the Parent Teachers Association, they had not been very
active5 and seldom held officee She was glad to hear that
groups were starting on the projects, and said, that various
state offices would be glad to make available materials.

Representatives of several groups asked to know what
materials, supplies or books would b® most useful, and if
they would be welcomed. Quite often individual Japanese
wrote in to them and they were not sure of WHA policy
about supplying these thingse

Mrse Adams said that i1t was 1i1mpossible, of course, to
use Government funds to supply many of the things which
are required in a community program, which are usually
met out of membership fees, local taxes, or donations of
one kind or another. The WRA was purchasing some recreation
materials for the schools In connection with the physical
education program, "but there was an understanding that WRA
funds could not be used for general recreation programs.
One of the outstanding needs of the centers therefore was
for funds to help build up community activitiese In time,
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many of them could become self-supporting, as indeed was
already happening, but tho immediate need was still great.
Funds had been provided for setting up school and community
libraries but it would take a good many years to build up
a library adequate to meet the needs of communities of*

to twenty thousand. Books and magazines were therefore,
next to recreation materials and supplies, the outstanding
need. Perhaps nox on the list v/ould be help which out-
side organizations might give in furnishing small club,
committee br common rooms« That was Vvery important to
healthy community life. There was need in these for
attractive furnishings--rugs, easy chairs, reading lamps,
small ables, phonographs and pianosMany of those
could not be supplied out of general funds. Any help
which an outside group could give to furnish a young
people”s center, for example, or a college center, would
be very welcome.

Mrs. Adams said that response to Mre Chapmanls re-
quest, a commitee had been appointed and had drawn up a
list of estimated needs in the field of recreation and
associated group activities, and she would ask Mr. Nielsen,
the chairman, to present the report. Mr. Nielsen read the
report of the committee which included an itemized estimate
of equipment needed for games, for music, drama and talent
programs, Tfor arts and crafts groups, for the libraries,
and for young peoplefs centers.

Dr, Bane asked whether it would be possible for dif-
ferent projects to get fairly detailed reports of the act-
ivities which other projects were carrying on, and said
that he would like to initiate correspondence between
members of some of his ciiisses in advanced English and
similar classes on other projectse Mrs. Adams said that
the Information Division had the former under considera-
tion -

Mr . Ferguson asked whether there was a policy state-
ment covering the adult education program. HO© thought
that it would be suggestive and very useful. Something
along the lines of the statement prepared by Dr. Hannals
group on the program for community schools would tie
stimulating.

In. closing the meeting, representatives from all the
projects expressed the hope that it would be possible
for them to keep iIn touch with each other, and to ex-
change 1i1deas and experience.
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B«rkBle7

Chaisnan < Mr, AXXasi C* BXaisdell, director of
latematlosal Bouse

Bemad Tabls: Traial&g for Group Leadarshlp at War R«Xooatlc»
Castdra
Wednesday moralngv 9:30 to 12

Qialis&aii = Mr* John W< Powell
Paa»3L DiseussdLon: OoopazaUcB between War Balooation Authority
and other aganei”™s in do 10110e&t r jLAlsur»

timo activities at War R_Xoeatio& Mnteffiu
W«diidsday aftdxnooa» 1:15 to 3:30

Obalzsan « Mrs. la«7 Aflame
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Suecific Methcds Suggaatad: n

Z spontanecur grotire provide nucleus for o
them adi thei? laSere. Help. Provide ~"ESi "ith

materials oif tha above typas*

- Perhaps_movioa, neiaberahip of canp ™ 0™ 3.J1 )
orfialiissations. Miintng iyalerlean practiaeB In proie”
go~rments. and lifem 1JU g a sense of m

ng
to ihe United States and the Ajnerican Way,

- O© canter has an Adult Education Advisory Comaittea
composed of rapresentativas from the various blocks.

mHis makes the school responsive to the PE0?1&¢

the people take a personal interest la the school*

- Methods yet to be found fbrs using Nisei Drives which
are soiaetimes apaliietic, scanetimes antagonistic

. _to lasei o o 1
finding xii presBXitliig a truef captivating An®r can

find ways of™allaying inteilsctual andpsychologicai
ia 3jation-*perhapa(itt addition to morTies,
nationsi inaabershtps* ote. as abore) by arrang-
ing for outaide speakers, planning organizea

trips eutside aew and then, arramging athletic
and other competitions with outside « ™~ dly

gwupa. (See not® VI-TNO K)R GRP LDRSBIP)
11l Adult Bdueation—Methods and Problems

Our job is manifold: to givo the individual a chance to identify

1 i r um W

the com ity and ~ postwar J ~ cU °nfL ~ericanin

W Ytm e AN T g~ tion3 by instruc-

tion in American living, in8tructioa making fbr mental

gnd physical hdal"tii»

4 areas are particular problems (and the solutions be
planned not juat fbr evacuees but for the total community).

1# Relocation.Xlis is aoci» the immediat®© and primary
aim of WBA*

Vocational training or re-trainlng. Since
aimf not at new colonies but at dispersal, . .
nUI be ail but killed Therefore work on scientinc
fanning, gardening, domestic science, care,
matters related to possible post-«ar colonial «ork#
practical crafts and trades such as fly-tieing,
leather working, making XxaB cards, eto. Al™o

4 ad avi™ i XiRi»/oi]18s
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_an Faee

Baodt Library~*

SocieaBducaUon,~o”™Iphy~w Id be valuable.
psychological* » p~blema ana pbll&

NN arensean

ap che y & t i e
~o pUn relocate to schools*
Psnlly Wid™ar

n r <m«AUZ 7 "marriage hygiene%
Instpuotloa in f13Jiy, P adifi nto problcaa t ~
~  “mothers* X age.

parenthood™ 1515T

N IF a o - - a of ~ 3 1i1nfection.

E f~ rfa o ~

identifying been noted) Bxt
w inn A 8SCaf tO -8tr n6
r 3 ! 36 u .

on NiC¥O sribjscts)*

&< fttiituration.
«p beliefs, social concepts, and
Uu,S. is ™ complen the Individual
cultural Patterns. live 2e kind ol'LU yBT.
m _ are " h s? aa
[ = y 1

-—»
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rary

Problems of war and peace economy social effects
ann problemias chances of tills coaniimity™® MWrite to

Sngliah language and literature

Geography of the places to which they may go**als
sihoisiiig the principle of fede:ration at vorlc*

Art. music, literature.
4  CoBBidiiilt™r Problems*

CoXleot and correlate administrative rules* Study
ecmsounl™r gOTemnenti problems and mathods9 city
planning* Study cooperative and oonsumer problems-
work with the co-op. Study labor problems*

TECHNIQNS OF ADULT EDUCATION: Promotion—adwrtislugt ea-
thetie afid dramatie trappings* oaf«p«nees to esrystaXXlza
needs*—Instigate ddueatlo&al QQUlllttos in ecnmunlty counell;
eonfer with directort saperintandent of educationt adTisozy
oonmlttee of bloek representatires» the adult teaching staff9
outsiders, wiTes of the staffs and others*

IV. Sduoatlon at Collegiate Level

X# Readier training”~Taluable ( but probably « funds till next
year* California extension diTlslon sezids one oopy for aaeh
3 students at $1.50¢ Laoy Adams uiU supply books Timpe
State TIBaehars College a.aka #5 per student with books.

Z» Desirable Is a eanier for elasses, samlnars aodlal Ufo,
azid books for tha college group* Outside groups migiht furnish
it.

3. Program-— Make it simple9 8 XGetlTet experis&italj and bring
in outsiders.

a* Saphasize vocational tminiag*

e Bserait Caucasian staff as faotilty*

e» Teaoh humanities* Dr* Qeosags at Tampe Stwite T”aohers
OOllago 11111 help aft»r elaetlons* Dr« 9100ipaon at
Fiioanix X.C* also. BOT WORE TSW WRA ON AIL NM L&ADS.

d« S«t up Xibraiy of catalogs of uniYersitios.

e# Centralize oorrsaponda&c# betn«e& stud«nt* and uniTer-

sitlds* Do likewise with student r«loeatloa« Also
eopl«s of letters on thest subjeets vith Regional Offies«
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Y- R.or”ation Activitios for War R«iocation Centers

Distinguish between directing eTory'thing to the point vhere
partiolpants lose Initiative 9 and allowing so much undllr~ctod
autonozB}r that level of perfoxmanco and apprsolation Is sot
raised* Conaidep &6 of ailoning mora spontaneous orgeoilza-
tlcn and activity as £n normal town™ rather than assuming res*
ponsibilltj and* ooTfroi Ter «t«Z/ activity*

Qnphasize that dieelca are not -pajr* but aro cash adhrances

Set wage seal* at oontvaporary lavel; deduet room, board,

cash advances; pro Ise the rest if and they put the com*
muni on a paying This gives IncentlTa, raises Wrale9
removes "relief payecologyOn

U Training for Groap Leadership. This is laportant, because the young
group has never had It*

How far are Hilling and should we go In giving leadership
a&d In talcing a aecondeocy position ourselves? Hon I™r will

suen xsaders be aecepted by the oonmunlty? How far should we go
in choosing indlYiduals fbr leadership ddydloxanant rainier than
trusting to natural selection?

Must Impose some standards—demoeraey, aeoulturatlon* Consider
that this has always an administered group9told what to dov
many of than.

Dlistlinguiab between leadership and administration* latter may
be tau”it. Poxmer nay %)elearnoa— but this must be in tems of
a spocitic {tho the most skilled is not necessarily the leader)e-
Enbryonio leaders and administrators must be supported and
guided till grown* Oxia element of leadership Is to define bound-
aries k goals* AIll of us operate iv/n limitations*

Do distinguish our groups from mobs, nhat type & siz« should we
foster? What kind of leadership to raise it to its hipest
I©781? Ifust Inculcate ideals and standards; but how far may we
@8 in datemialng acceptable goals of tbis group aa a Inst
their own datermliMd g~als?— at present must preclude them from
games with MP*8, intexi>rojeet games9 relations with adjacent
CGODiunltles.

NDTE*<—Tben bon can e break doim tlie sense of isolation? Visit
their homes9 make personal eontacts, COHVEST IHE GAUGASIAHS TO
THESE PRINCIPLES O7 12ADSHSSIP AND COUBZHSD ACTI/ITZES. Have a
pareat*teacher assoelation, associate it with HatioaaX Conference
of Barents and Teadiarey Chicagot Ill» and wlttk the Arizona org<*
anizatlon. ConTinea Caa”aslana thay oan lose gam8 without
Xoslag reap«ot9 relinquish eontzol without relinquishing loader”
ship*

Recognize that the _type of leader who arises on the _pro-
~lems and envT$58Bent of the jgroup (Hitler, RooaeveXt. jniurohlIXl)
If ye want leaders wno are good from our point of Tlew. we nuTE-—-

~remoTe irritants and frustrations Xaadl&K to gangsters
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Waya & Mdasis terlaXs and Sapplies {Closed neatlng * to b«
reported only In outlla«)

Badget and Fiaanoo* Ibere is & Tnd t for «ducation available
iamediately* Problem is to allocate it aa between day-soliool
aad adult aetiTitas*

There are XIS funds agrioultural instruotion, Industrial
instruetlon, and oat«of*sohool youth««>bat nuat under an
existing hig™L aehool district* Regional Office Is

(Siestt are the funds allocated by the Lanham Act to the 1J«S«
Office of Sduoatlon for defense purposes*

B* Supplies & Squipuent* Head reereatlon stu ff9 bool |9 elubroomsg
stady rooms9 college rooma9 rooms and equlfment*
Regional Office is also nagotlating ulth eertaln religious
groups «ho are anxious to help*
O- staff* Labor prloBitiee have b«en sat up:
1+ Essential malntensaica nsqiuirements mess, utilities™ en-
gineering, policet flre# repair (I>ut these must not bt
0, 6rstoetcsd)

2« Private employment inside and outside the project* (Oftrns,
relocation is aeoondazy to roaintenanoae)

3* Wa? works (sudh as oamouflags factories)*

4> All others*

D* Space*

CSooperatlon Bdtsoen WR® and Agaaoles

A* Important to havs oar groups part of outside orgaataattiongy
l«O«v soouts9 YLk 9 ato*

B» Laportant to have outsiders oome In— fco: our information and
morale 9 and to gIT8 infbrsaation to outsiders*

0- B&portant to work with outside groups for flnajiolai and materiei

asaistanca*

What oan they* do?

Give speeches on projeets9 and take part In aotlTitles*
Be stimulated to further public relations—pexhaps thru a
eoordiatlng ecmalttee* Uakt personal oontast with resident sf
elicit their Give more than a neek*s notice befbvt
visit In order to make surd of vtlcoms and publielty* Fit
up a Tisltor#8 room. Tell us of Mim Ideas tiiey gst about






th« Cooaaltte* g« M roooj™ Iftnguag* o#nt«r« or
It Xngll h O« W e*tabU had in pa<” iwmil&bii

A TatNAVWIrg ok  or th* g<dMLL
being to d«v«ldp faoilitjr In til® fre« ua« of Sagliih

Offi*w il tha adult pr««jram dIMuawa#

Xt was acn ttnQ«d that a foruiaa
ejiol* dd irtth i pMN% ) A 2 . N Oint’™dt0 1 -
gata tfe» p i$tbiiilgr of dsiwldptng n Adult ftotiTit™»

Qm of'tiw >»bar8 ropartad an rEioxeat bst>ondei»8 Wilddth« AU






REL $ATaOli AUTHORITY _ EDUCATION SECTION Jen 7
Adult Education References - . : Bancr ft

1 . Bowman® LeRo™ E* How to Lead Discussion.
; Ne?J York, Press.1934* 31 P*

2# ~Bryson”™ Lyman* ..Adult Education..-
American Bopk;'Company.1936# -208 p*

% Debatin, F* N* .Administration of Adult Education,
American BgoM Company.1933. P*
LI . - . " |
.4* Denny, George Vi A Handbook for Discussion Leaders.
New York, To | Hall. Advisory Service.
123 V,est 43 S t.1930. 32 p.

Ly

$, #«Ely/ l.ary. A 7t Education in Action,
Nevi? York. 'Association for Adult Education* 1936. 470 p*

6# GarlandJ#V, and Phillips, Charles, F, Discussion Methodse
New York. H. w'ilson Company. 193Bs 33 p*

7* Ju”son, Lyman Spicer® and Judson, i*llen. Modern Group Discussion#
New York. H. W« Wilson Company.1937.19S p*

B. Llueller, A. D. Principles and Methods in Adult Education*
Neiv York* Prentice H a Il,1937# 428 p*

9« National Education Association, Department of Secondary School
Principals. Talking.It Throughe ashipgton, D, C* 1201,
X6th St. N. 1. 193B* 70 p.

10, -«New York University, School of Education. Department of- Adult
Education Community; Planning and Adult Education. New York
University® Ne® Y ork,1938. 66 p

1 1. ”~Randen, Dorothy* Handbook for Adult Education in the United
States. American Association for Adult Education, New York,
1936. 423 p.

12* -~-United States Department of Agriculture, Extension Service,
,1/hat Is the Discussion .Leaderfs Job? (Bulletin D-3)»

193% 21 p.

13 -~-United States Office of Education., Education for Democracye
(Bulletin 193B No* 17)* Government Printing O ffice. MJash-
ington. 1936,1u P*

14. United States Office of education,. Public Affairs Pamphlets»
tBulletin 1937 No. 3)* Government Printing O ffice ,1937. B3 p.

15, Cowling, Elias, A Short Introdu_ction to Consumers Cooperation.
The Cooperative League of the United States of America,
608 South Dearborn, Chicago*

-iHHk-x-Starred Items Are Especially Recommendede

OM-1404



Japanese Relocation Papers
Bancroft library

16.

17.

18.

19*

20-

21

22

23.

24.

25*

26.

27*

28e

29.

30.

Alanne, V. .3, |[ijjndamentals of Consumer Cooperation.
The Cooperative-League of the United States of America,
608 South Dearborn, Chicago,

Ayer, P. F. 1IThe Average Man Takes a Hand in New Hampshire Public

Affairs." United*"States Department of Agriculture. Ejctension
usrvice Review» 11:55j A pril,194,0.

~rayer, P. F. We €he Pe £I£. University of New Hampshire. Durham,
New aampshire, Estension Service .1940* 12 p* (Free)*

Blirs® H. K. HIwo Leaders for Sixteen Families.lf United States
DepartrjiGnt of Agriculture, Extension Service Review.1l * »
May 1972, et

E. r* "Discussion Groups— TJie Fundamental Form of
CF erican Library Association Bulletin,

. Campbell® Olive D. The Danish Folk School. The Lacmillan
Compa*ny he’i//l [ k . 1928,

Journal- of Adult Education.

Chancellor, John K. Helping Adults to Learni American
Library Association® Chicago.1939.

; Oners n> Dorotly, and Jienkins, E.-*G. .""First Steps in Group
Disctission Method. University Maryland, College Park
i-aryland* Extension Service. ”~ p, (Free)s

Evingson® Caroline J. M/e Are Rural Americaw.
M ilt gdaeation Bulletin. 5 133-35j June,1941.

Fiske, Mariorie. . '«Discussi n»s the Thing., But How to Lead ne?»
. eP6 e Konene 1 9 J 327-28] O-ctober,194Q.

Hall; M. ~ N2 Lead Adult Groups in Solvirig Their Om
Problemse Illinois Agriculture College,.Urbana. Illinois”
Extension Service, 194-0. 25 p. (Free).

Jones, A. Crunmond. "Farmer Discussion is Adult Education.«
5 121-25" June/1941.

-HacKaye David I. Without Toacher, Stud Circles%
J*ournal of Adult Education* 13 15B~6lj Apcril® 194.1*

' ---United States Department of Agriculture. Group Discussion and
-f- ~mSMniclurse United States Bureau of Agriculture Economics.
United States Lepartraent of Agriculture, 57 p, (D-4.),
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3 1 ,"MUnited States Office of Education, Forum Planning Handbook.
United States Office of Education, Bulletin 1939, No.1l7#

32. Mueller, Milton, Preserving Democracy, Human M aterial for
Democracy Michigan State College, East Lansing, liichigan,
194319 p,

33+« United States Office of' Educations Printed Page and the Public
Platform. United States Office of Education. Bulletin 1937,
No. 27,

34., United States Office of Education. Choosing Our T<ay, A Study
of America® Forums. United otates Office of Education,
Bulletin 1937, No 1.



®TAR RELOCATION AUTHORITI® - EDUCATION SECTION
Adult English Reference”,

1. -x-Arerican Library x’ssociation, -Chicago”™ Jilinois._Bookg, for
AduU Beginners, ,1939. Compiled by staff of Reader s.
Bureau of Cincinnati Public Library*

2. Good References on Language Handicaps, . - -
Children-, Bibliography l*«' 23. Compiled oy Katherine M,
Cook and Florence B.;Reynolds. United States Government
Printing Office, '.ashington.1933.

3 American language Pross® P,0. Box 12, “anaicB™ Long island, N. 1.
) Holp Yourself Lessons. Books 1-4* 1926. 75¢ eacn*

California State' Department of i“ducation (Assisted iby the .PA),
Los Angeles, California, ilcadors for Adul t s ( Foods for
HcalW/~ctting a J b",,MKeeping Healthu and»b cial oecunty

, - 1942.

5. Houghton Mifflin Company, Boston, Hass. LaftraifiS t"g"Engii™ *
"Language®* A book for men and Tioncn of all countries.

6- The Uacnillaaa Conpany, 60 Fifth Avenue,Ne¥/ ~nn/  rkpm e
..Practice Loaves in th6 ii/ssenti®ls oi» 94 re
7. United States Treasury Deijartmont® Tar Savings ~Staff, "-'ashington,

D# q# (Order from Govermiuent Printing Office) O £
Victory. (Supplementary reading naterial for foreign-born
students) . 1942«

8. Committec for Refugee Education, Now York, Ugj York™ A
"to Materials for Teachins English to Refugees, preparea by
Fanne Aronoff, Gilbert Convers and Kora Hodges. 194 .

9. United States Torks Progress .di..inistration for. the City of
York. Techniques for Teaching, llliterate Mujfcs tg
I Teaching Guide = (This can probably be obtained by ivritind
to iLr.-Perry L. S9hneider, /.ssistant to tho Director*
Elementary Schools, 110 JLivingstofi-5trgcl, , .8 Q KIjr9 2> Nc/MXp/k*

10. "RcadG, IriGZ.E. Inprovc Your Accent, ilacnillan Company, red York.
1941. (Excellent for improving speech souncs.

1 1. -x-Unit i-ctivitY Reading merles3 Silver Burdett Company. (Such
topics raay be selected as the following “Gather, gardening,
rubber and rayon” bread mciking®

12. hyte, John. American uords and I8 i ~ Viking Press™ Nev York.
1943. (Wrritten prinarily for aeriKan-i*nericans. Section on
American custor.is, social forms, and slang should be very
useful*)

-HHC-x-Starred Items Are Especially RecommEnded
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Pbrs 2.

13* 01son™ Clara 1C lour House and Mine. Project in Applied Economics.
Florida CurriculuKi Laboratory, College of Education, University
of Florida. 317 P. K, Yonge Building/ Gainesville, Florida.

Similar materials s -
Clothing. Department of Vocational Education.
University of Vermont, Burlington.

, , Foodse . -Bureau of School Service.
University of Kentucky® Lexington*

14. 1/liipplej Guyton and Moriss (editors).
Gray” Manual for Teachers of Adult Elementary students
American™Association for Adult Lducatiun and United States
Office of Education/ Department of Interior™ Yfashington, u. C.
(Part I11. "Program of Instruction for Foreign Born Adults
of Limited Education,n especially helpful. This wanual is
n Y out of print and nay not be obtained from he
but there are a few copies available for those ho'wish to
borrow from the Education Library of the Department of Interior*)

*15. M?nrian® J. L.. Learning En/?ish Incidentally: A Study of Bilingual
. AChildren, Bulletin 1937, Ko .15. United States Office of
Education, Department of Interior® T/ashington, D. C.

16.* Coale, 111lis 3. and Madorah E. Successful Practices =n

thx T'each nj of English Bilingual Children in Hawaii,
Bulletin 1937T"K'O« H ." United.States. Office of liiucation,.

Department of Interior Washington, D. C. "
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