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RULES AND REGULATIONS 
TOR

EMPLOYEES* SUPPLY GLUB

( l )  Hours for Snack Bar

(2 )

(7 )

Week Days 
St 00 a. m, 
3100 p *»,

Sundays 
10s 00 a*BU

I  t 00 p,m. 
f t  00 p#m.

to 9SCO p,

Tho fa c i lit ie s  o f the d a b  are available to a l l  appointed per** 
eonnel, members of the Armed Forces, and members o f thar 
families at a ll  times, except as otherwise noted, and to 
other workers in the Administration Area, daring week-day 
working hoars»

( 3) Game tables w ill be in operation when Blab is  open except 
•between the hoars of &00 a*m, to kt 30 p,m, on week-days,

(*0 One ration card w ill be issued to each member or associate 
member each month and one to each member o f the Armed Forces. 
Each coupon shall be good on the day of the month correspond** 
ing to it s  number except that coupons not presented ona 
Sunday shall be honored the following Monday, This rule was 
approved at the General Meeting, April 2S, 19^5»

( 5) Bie to lim ited supplies, rationed artic les w ill be sold only 
upon presentation of coupons by the person to whom the ration 
book is  Issued»

(6 ) Children under fourteen (lh ) years o f age are not permitted 
to play pool, nor to use the pool table or equipment fo r any 
purpose what ever*

N

Damage beyond ordinary wear and tear to the Club, i t s  rooms 
and equipment, shall be paid fo r by the person causing such 
damage! In such cases the Club retains the right to refuse 
privileges until settlement for any unnecessary damage has 
been made*

ALL EMPLOYEES ARE INSTRUCTED TO INK)ROE THESE HOLES t t f & W

N

t t i t t i  • * * • *» E ,f , f t f 7



COMING EVENTS

Thursday

SATURDAY

MONDAT

WEDNESDAY

THURSDAY

FRIDAY

SATURDAY

WRAngLers Club

May 3
^30  P .V  
7:30 p.m.

May 5 
7*15 p.m.

7*00 to 
11 tOO p.m.

May 7 
30 P.*U

St 00 p.m.

M*y 9 
7*15 P*».

May 10 
t̂ 30 p. m.

?* 30 P.®.

May i l  
7415 P .».

May 12
94 30 a. to
6t00 p.m.

JAPANESE LANGUAGE GLASS 
SQUARE DANCE

MOVYbs, "That Uncertain Feeling!1 W© have no advanea infona- 
ation on this pieture and shall» therefore, call i t  a "my­
stery"— the mystery being what kind of a pieture it  is . You 
w ill have to eome and find out fo r yourself.

SHIBAI AND KABUKI at the Hi#i School Auditóri un. This Shibai 
which shall be given Saturday and SundaY evenings w ill pro-» 
bably be the last one ever presented in Amache. It w ill in­
clude a Talent Show, some Odori ( whieh are Japanese dances), 
and a Kabuki (which i s  an ancient Japanese drama).

Japanese language glass

CARD PARTY. We w ill resume card parties on the f ir s t  and 
third Mondays o f each month. You are cordially Invited to 
attend and i f  you wish to form your own groqp or table you 
are welcome to do so. Refreshments w ill be procured Indi­
vidually from the Snack Bar. Mr. & Mrs. Lundgren w ill be 
host.s^

MOVIES, /The Great American Broadcast11, featuring A lice  Faye, 
John Bayne, Jack Oakie, and Caesar Romero. This i s  a tuneful 
liv e ly  story o f a radio broadcaster, keyed to a gay note of 
romance. ,»■

JAPANESE LANGUAGE aASS

SQUARE DANCE

MOVIES. The following old pictures of the silent movies 
days are brought here under private ausplcEes and w ill be 
shown by Opl. Saunders. Wallace Beery and Louise Fazenda 
in "The Night Club", a "Helen and Warren" comedy— "Bas£ 
Payments", and Harold Lloyd and Snub Polland in "Just 
Neighbors". This should provide a;l^c&y-leveling1 e enter- 
talpment. (K A X .

OBITER WIDE FIELD Eft-Y AED ATHLETIC MEET.



S  )  COKING EVINTS

\\ ^ '" WRAngLers Club
S | H H £ h 1

THURSDAY April 26
UiyO p.b. JAPANESE LANGUAGE

7* 30 p.m. SQUARE DANCE

FRIDAY April 27
7*15 P*®* MOVING PICTURE "Ladies Courageous” featuring

Loretta Young and Geraldine Fitzgerald* This is  a 
story of the Women’ s A ir  Ferry Service* It traces 
the lives  o f the women p ilo ts and te lls  o f their 
efforts to become a part o f the Army A ir Force with 
love interest and entanglements*

SATURDAY April 2« 
9*00 a*m*
1*30 P*ffi* AT TERRY BALL, three movies for ch ildren --a ll the 

children on the project are invited. This week we 
w ill show "The Yanks Are Coming* "

2*00 p,m. PRIVATE PARTY

MONDAY April 30 
1**30 p.m. JAPANESE LANGUAGE CLASS

TUESDAY May 1 
7s 15 P.m. MOVING PICTURE "Are Husbands Necessary" This

Is  a sparkling comedy of domestic tps and downs, 
f  maturing Hay M ill and and Bet ty Fi el d. I t i e  t aken 
from a recent best*se ller novel, "Mr, & Mrs* Puget*"
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SUMMARY INFORMATION CONCERNING THE GRANADA PROJECT OF THE. V'L-jR 
AA---------------------------RELOCATION AUTHORITY

I DESCRIPTION OF PROJECT . 'V& ftS ^ ^ > ¿ 2 ¿̂ ¿ 7+*

The Granada Relocation Center at Amache, Colorado, is a còmi Unitn of 
approximately 1t^OO persons of Japanese ancestpy who? we re evacuated from 
prescribed ^Military Areas**1 by-presidential proclamation in 19Ì+2» Situated 
in southeastern.Colorado, the surrounding country is ro lling p ra ir ie , 
devoted mostly tò farming and grazing. The community i t s e l f  is run in1 a 
manner sim ilar to any American c ity ,v ò th  a Police Department, Fire 
Department,- Elementary and ’High Schools, Hospital, Community Store., Post 
O ffice, etc ., a l l  headed by ’administrative personnex, Cl* whiah there are 
about 170. Evacuees are empi eyed to assist in these ~a'•j su:>; enterprises.

A lim ited number of apartment; fo r  administrative personnel are now 
completed on the Project, ana a l l  are occupied by employee.- with fam ilies. 
No assurance of early assignment to these apartments can U- given new 
employees, since those employees who have sen iority are given f i r s t  
consideration as vacancies oc'vur,. A few barrack-type sing. 3 sleeping 
quarters are usually available, with showers and other fac..._ities. These 
rooms rent fo r &8.00 per month fo r  ..single occupancy

Most of the appointed personnel liv e  in Lamar,, which is 17 miles west -of 
th.e Center, and commute each day. At least fo r  the present, transportation 
is furnished. Lamar is a farming community, of approximately i|.,500 
population, and fa ir ly  comforts He apartments, houses, and rooms are 
usually available at reasonable rentals •• New employees with fam ilies are 
advised not to move fam ilies to _amar until they have d e fin ite ly  secured 
accommodations, since there are usually delays in securing rentals.

An administrative mess hall provides the noon meal, i f  desired, at a cost 
which is usually from 35 to I4.O cents. Collection is made by payroll 
deduction. _ .

Persons interested in, joining the 1/vRA s ta ff at Amache should be aware of 
problems attendant to the just and fa ir  treatment of minority groups in a 
democracy . Inasmuch as the national and local situation is constantly 
changing, an individual should be able to readily adjust to changing 
circumstance. The.physical fa c i l i t ie s  of the center are lim ited, which 
necessitatès a willingness on the part of the individual to make the most 
of moderate circumstances.

I I ,  SOCIAL FACILITIES

Approximately 170 persons are employed by the 1/liRA from outside .the Center. 
A m ilitary guard is' established around the area, and passes are required 
of anyone èntering or leaving. This requirement, however, places no 
serious restriction  on the free movements of any person.o f f ic ia l ly  
employed by the administration. To a large degree the social fa c i l i t ie s  
available depend on the in it ia t iv e  and resourcefulness of those assigned 
to work at Amache.



I I I .  WAR MANPOWER REGULATIONS

Recently enacted regulations"of the War Manpower Commission require us to 
have either a Statement of A va ila b ility  from the previous employer, or a 
re ferra l card or Statement of A va ilab ility  issued by the o. Employment 
Service, i f  the~"applicant has worked in an essential industry during the 
60 days immediately preceding the date he enters on duty with our 
Authority. There is a U. S. Employment Service o ffic e  in your lo ca lity , 
and we have, attached a blank Statement of A va ilab ility  to this pamphlet. 
I f  you are appointed and we advise you that a statement of A va ilab ility  
is necessary, see your local U. S, E. S. and have the form completed 
before reporting fo r  duty with us, as we cannot enter you on duty without 
i t .

IV. REPORTING FOR DUTY

A ll employees must report.for duty at this Project at their own, expense-.

V. NATURE OF APPOINTMENT ■

.All appointments are. made thropgh the C iv il Service Commission, and since 
they are made under War Service Regulations, are fo r  the duration of the 
present war and six months thereafter. Appointments are made fo r  a t r ia l  
period of one year, and an employee may be dismissed at any time during 
that f i r s t  year, i f  his services are found to be unsatisfactory. The 
following regulations are standard fo r  a l l  C iv il Service Employees:

A. HOURS OF DUTY AND PAYMENT FOR OVERTIME -■ The authorized work 
week is^Thours.T"8" hours’"per'~<Tay~-Monday through Saturday.. Overtime 
is paid on the basis of time and one-half fo r 8 hours per week based 
on a O-hour week, but this is broken down to.provide a d a ily .overtime 
payment„ ■ Thus, on a $1620 per annum salary, the daily increase fo r 
overtime would be «975 per day, or $29*25 per month, making, the gross 
.amount salary of the_employee $1978*88 per annum before any deductions 
are made.

■ B. COMPUTATION OF SALARY - A ll!sa la r ie s  are figured on the basis 
of a 58-day month, regardless of the number of days in the month. Thus 
no payment is. made for the 3 is  ̂ day of the month, but a deduction is 
taken,for absences without -leave on the 31st, Salaries are paid twice 
each month--for the period 1st to 15th on the 15th o f the month, and 
for the l 6th t -o the last day of the month, inclusive, on the last day 
of the month,

C. INJURY AND DISABILITY COMPENSATION - An employee -injured’ in 
the performance of his duty is entitled  to medical, surgical, and 
hospital care under the provisions of the U. S. Employee’ s Compensation 
Act, which algo provides fo r compensation during the period of 
d isa b ility  i f  the employee'is on leave without pay.

The WRA has no fa c i l i t y  fo r the treatment of employees’ illnesse 
or injury not incurred in line of duty Doctors, dentists and a 
hospital are available in Lamar. In emergencies treatment .may be had 
at the WRA hospital on the Froject, but that hospital is primarily 
maintained for the treatment of the evacuee residents of the Center.



Charges to administrative employees for such hospitalization or 
treatment at the Center Hospital are comparable to those made by 
hospitals outside the center* A group of the Blue Cross Hospital­
ization  plan is being organized by WRA employees to cover hospital­
ization  insurance for those who jo in  •

D. LEAVE PRIVILEGES - Federal employees earn annual leave at the 
rate of two days per month, and are credited with, an additional 1/2 
day at the end of each quarter. They also earn sick leave at the 
rate of I-I/I4, days per month. Both annual and sick leave are accu­
mulative. Annual leave may,be taken only when the employee can be 
spared from his work, that is , such 3,Gave must be approved by the 
applicant’ s supervisor in advance. A ll periods of sick leave in 
excess of 3 days must have a doctor’ s c e r t if ic a te . Leave without 
pay is  granted only in cases of emergencies.

E. RETIREMENT DEDUCTIONS - A deduction of 5% of the gross base 
salary (not including overtime) is  made each pay. period fo r retirement 
purposes. This money is paid into a retirement fund, and is refunded 
upon application to the C iv il Service Commission' i f  an employee 
resigns or is terminated before the end of 5 years’ Federal service.
In case o f resignation, a deduction of $1.00 for each month’ s service 
is made from the amount refunded as a "tontine" or service charge.

E. WITHHOLDING TAX DEDUCTION - A deduction is also made fo r the 
withholding income tax in accordance with leg is la tion  enacted on 
July 1, 191+3» This deduction is made by a l l  concerns, whether Federal 
or otherwise, and you are no doubt fam iliar with i t .

VI. PURCHASE OF BONDS BY PAYROLL DEDUCTION

A ll employees are asked to pledge 15/ of their gross salary at the time 
they report fo r duty for the purchase of War Savings Bond. A deduction 
is then made on the payroll and' the bonds delivered to the address 
specified.

V II. SELECTIVE SERVI CE STATUS OF EMPLOYEES

At the present time, the policy of the War Relocation Authority is  to 
recommend deferment only fo r  a very few key specialized positions. 
Generally speaking, a candidate fo r  employment who is  subject to 
selective service may not expect to secure deferment because of employment 
with the Authority.

V I I I .  SCHCOL INFORMATION

The follow ing information is of interest to applicants fo r teaching 
positions only:

A. School Enrollment  - The enrollment in the elementary school 
is approximately~90*0" students and in the secondary school 
approximately 1,000. Every e ffo r t  is being made to 'provide the 
highest quality of educational instruction. Only approved methods 
of instruction and materials are being used,



B# REQUIREMENTS FOR TEACHERS - A ll teachers are expected to. have 
su ffic ien t professional interest to a f f i l ia t e  with the CEA and the HE A»

Persons w i l l  not he considered fo r ; appointment to the WRA Education 
S taff at Amaché unless they are e lig ib le  for c e r tifica tion  by the 
State Department of Education according to the Laws Governing the 
Issuance of Teaching C ertificates and Rules and Regulations of the 
State Board of Examiners. A copy of' "Laws Governing the- Issuance 
of Teaching C ertifica tes" may be secured from the State.Department 
of Education.

In general, graduate temporary ce rtifica tes  are issued in Colorado 
to persons who bold an A,B. or equivalent degree, with th irty  quarter 
hours cf credit distributed among three groups,, one* of which must 
be practice teaching. Six quarter' hours of practice teaching are 
required. The regulation regarding practice teaching may be waived 
fo r a teacher who has had three years’ successful teaching experience. 
Specific questions concerning e l ig ib i l i t y  fo r teaching certifica tes  
in Colorado should bé directed to Mrs. Inez Johnson Lewis-, State 
Superintendent of Public Instruction, State Department of Education, 
Denver, Colorado.

Teachers in the Secondary School are required to meet'the qualifications 
of the North Central Association cf Schools and Colleges.

Applicants fo r  teaching positions áre requested to forward copies of 
transcripts of the ir college credits.

The hours of duty as' described in V-A of this pamphlet apply' to 
teachers, as w ell as other administrative employees. A ll employees 
are required to work 6 days a week, although school is in session 
only fiv e  days a week. Saturdays are used for professional research, 
classroom preparation and faculty meetings.
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LAST NAME ' FIRST MIDDLE UNITED STATES EMPLOYMENT SERVICE
of the 1

WAR MANPOWER COMMISSION jj

i E 
R

'

ADDRESS - 3.3. ACCT. NO.

_________________________ __— --

1i

i
t

o m a rrn?i /npTTrn o1AaEìvE_jIy I OF AVAILABILITY

I Under the War Manpower Commission s
I the worker whose name appears above,j

J He is or most recently was employed as 

i CHECK PROPER BLOCK:

tab iliza tion  program, th is Statement of A va ila b ility  is  issued to

m
Occupation (Industry)

2- U
I 3. n

'EFERRAL BY OR BY ARRANGEMENT | TTH THE UNITED STATES Et''TLOYI-<IENT t 

He may be employed ONLY UPON REFERRAL BY •. _

1. j— 1 He may be employed ONLY UPON 
: 1---- SERVICE.

(Authorized Agency)
He may be hired only for work in "LOCALLY NEEDED" or "ESSENTIAL" a c tiv ity .

4. j----[ (Reserved fo r  USES)

By
(Employer or M g r .o f USES)

Signed
(Authorized O ffic ia l)

Address Tel. No.
--1f
-1

T it le Date

1

j
—1

)

NOTICE TO EMPLOYER HIRING THIS WORKER

This Statement of A va ilab ility  should be retained in your f i le s ,  and be available fo r inspection. 
FORM USES-528 (Rev.) BUDGET BUREAU No. 11-R014 1 APPROVAL EXPIRES 10-31-44.



EVACUEE EMPLOYMENT CENSUS A p r i l  30, 191*3
ate $ * * * * * * * ♦ * * * * if * * * * * * * * 4* * * # *

Cost P a r t ia l  Time Workers
Account D e sc r ip t io n  o f  P r o je c ts C lass C C lass B C lass C C lass B D iv is io n

No. Male Female Male Female Male Female Male Female T o ta l

¿4.0-120 t o  
1+0-163 P r o je c t  Management 105 60 38 13 1 6 223.

ij.Q-210  t o  
1+0-280 P u b lic  Works D iv is io n 109 33 263 28 513

40-310 t o  
¡ ¡0-380 A g r ic u ltu ra l  D iv is io n 77 2 19 5 50 1+0 193

I4O-510  t o  
¿4.0-580 Mess D iv is io n 331+ 87 368 1+21+ 117 117 U+l+7

l*.O6l 0 t o  
¿¡0-630 T ran sp o rta tion  & Supply 137 8 10 1 156

Community S erv ice  D iv is io n
*

I4O-710  t o  
1+0-728 D iv . Overhead & Hospitai . 105 1+3 57 92 3 300

1+0-731 to
I+0-738

S o c ia l W e lfa re 3 17 9 12 2 2 i 5

1+0-752 R ec rea tio n 32 8 16 9 65

40-760 S e l f  Government 32 6 23 6l

1+0-772 to —

J+o-775 Education ¿ a ¿45 h i 62 1 7 5 202

I+0-790 P o l ic e  Department 20 2 38 1 6l

40-810  t o Employment D iv is io n 8 29 2 1 1 if _ _  3 ______ UB
4 0“ 84 l T o ta l L083 . 334 867 669 5 3 186 167 33U+



EVACUEE EMPLOYMENT CENSUS ( C on t*d )

MALES FEMALES

C lass C 1083 C lass C 33U

C lass B 867 C lass B 669

Class C 
(P a r t ia l Time 5

C lass C 
(P a r t ia l  Time 3

C lass B 
( P a r t ia l Time )186

C lass B 
(P a r t i a l  t im e ) 167



EVACUEE EMPLOYMENT CENSUS¡fc**.#:**** ******* ****** ******** May 31, I9I43

Cost f 
Account 

No*
D e sc r ip t io n  o f  P r o je c ts

■

C lass
Male

C
Female

C lass
Male

B
Female

P a r t ia l  Time Workers 
<ölass C C lass B 

Male Female Male Female
D iv is  i< 

T o ta l

'1*0-120 t o  
1*0-163 P r o je c t  Management 89 65 30 13 1 1 5 1 205

14.0-210 t o  
¿0-280 P u b lic  Works D iv is io n 187 11 21*6 35 1*79

1*0-310 t o  
1*0-380 A g r ic u ltu r a l  D iv is io n id * 2 3 20 1 1Q5 16 251

1*0-510 t o  
1*0-580 Mess D iv is io n 339 121 319 1*52 138 117 i486

1*0-610 t o  
1*0-630 T ra n sp o rta tio n  & Supply 123 11 7 u * i

1*0
1*0-1*10

Community S e rv ic e  D iv is io n  

In d u s tr ia l  A r ts 7 1 12 20

1*0-710 t o  
1*0-728 D iv* Overhead & H osp ita l! 105 W 37 102 2 3 290

1*0-751 t o  
1*0-738 S o c ia l W e lfa re 5 18 14 18 2 2 1 60

1*0-752 R ec rea tio n 28 10 6 2 8 1 55

1*0-760 S e l f  Government 30 5 26 61

1*0-772 to
1*0-777 Education 1*2 35 60 2 8 8 199

1*0-790 P o l ic e  Department 20 1 36 1 58

1*0-810 t o  
1*0-81*1 Employment D iv is io n 9 27 1 2 1* 3 46

T o ta l 1088 351 71*0 71*o i* 8 273 11*7 ?351

4T



EVACUEE EMPLOYMENT CENSUS (C o n t»d )

MALES

C lass C 1088

C lass B 71+0

C lass C
(P a r t i a l  T im s) k

C lass B
(P a r t i a l  T im e) 27?

FEMALES

C lass C 351

C lass B 71+0

C lass  C
(P a r t i a l  T im e) 8

C lass B
(P a r t i a l  T im e) 1U7





Month ending December 31* 1943

ADMINISTRATIVE MANAGEMENT DIVISION 

MR. HENRY P . HALLIDAY 

QUOTA MAX. 1230

P ro jec t  # Os C lass B. C lass B. C lass P a r t ia l T o ta l
Male Female Male" Female Male Female

40-2200 1 5 3 9

40-2300 22 10 2 14 4 52

40-2520 1 1 1 4 7

40-2530 1 5 6

40-2610 10 36 6 52

40-2620 85 5 402 520 1,012

40-2630 2 3 7 12

40-2650 2 27 8 37

40-2710 1 3 4

40-2720 3 1 12 16

40-2730 4 1 25 19 49

40-2800 3 3

40-3520 44 97 5 146

173 20 604 604 4 1,405
70/73 / h  $



Month ending December 51, 1943

OPERATION DIVISION 

HR. DONALD E. BARBISON 

MAX. QUOTA 947

P ro jec t # c. C lass B. C lass B. P a r t ia l  Time T o ta l

Male Female Male Fema le Male Female

40-3210 2 2 3 7

40-3220 2 12 14

40-3230 17 17

40-3241 9 55 64

40-3242 8 33 2 43

40-3243 3 30 33

40-3244 11 84. 4 99

40-3245 1 6 3 10

40-3310 4 3 5 12

40-3320 23 34 11 39 4 in
40-3330 10 34 2 7 53

40-3350 4 4

40-3370

40-3420 3 1 18 20 42

40-3510

40-3530 3 31 4 38

40-3600 8 36 2 46

87 1 399 56 46 4 593
a  n



Month ending December 31» 19^3

COMMUNITY MANAGEMENT DIVISION 

MR. V. RAY JOHNSON

P r o je c t  # c . C lass B. C las s C. P a r t ia l  Time B* P a r t ia l  Time T o ta l
Male Female Male Female Male Female Male Female

Uo-iuoo 1 1 3 5
Uo-Uioo 133 IS 151
H0-H150 29 8 21 58
U0-H312 3 4 7 2 16
U0-H321 5 7 3 15
*K)~4322 1 5 9 l 1 17
H0-H 323 4 2 8 24 1 39
HO-H32H 7 17 1 1 26
Ho-^3Uo 5 26 13 1 ^5
H0-U 352 2 2
4o-H 4 n 4 4
Ho- ^ 1 2 1 1 2
40-4413 1 1 2
40-H421 4 1 15 30 50
Ho-4422 2 9 7 18
40-4431 3 1 4 7 15
40-4432 1 6 13 20
40-4442 1 1
40.4443 1 1 3 2 1 8
4o-445o 7 7
4o-4463 1 1
4o-4466 1 1
4o-446s 3 3
Ho. 41+69-1 6 6

I+O-HH69-3 3 6 35 7 51
4o-447 i 5 1 2 7 15
40-4472-4 6 2 8
H0-HH72.5 1 9 10

4 o-4 4 s i 1 1 1 3
4o-4482 2 3 1 6
4o-44s4 4 1 5
4o~44s6 1 1
4o - 45i o 2 3 6 1 12
H0-H520 2 1 4 7
H0-U 570 4 9 5 18

Ho-^580 1 5 1 7
4o~46oo 15 19 2 36

Uo-^720 9 2 12 6 1 30
40-4750 3 1 1 5 . .

96 29 291 275 l 9 25 726



WAR RELOCATION AUTHORITY

Granada project 
Am&che, Colorado

Deoember ?t 1943

m m w m m . to* Dr* Hi 111 am t * Carst&jrphen 
Mr* John J. 0* Moore/
MT* Harvey B* f  urk v 
Dr. Lloyd A* Garrison 
Mr* Bar low M* Tomlinson

from t W* Ray Johnson

Attached please find a memorandum from Mr* Halliday setting 
forth a lis t  of activ ities within our division and objective 
classification  on which budgets must be prepared for the fisc a l 
year, 1945. i  have checked those objective classes in which your 
section should prepare budgetary figures for the fisc a l year, 1945* 
It is  extremely important that a l l  estimates be ju stified  in ae* 
cordance with the instructions in the letter of November 10. The 
portions of this letter affecting your section w il l  be submitted 
to you where necessary justifications are to be made by you.

I f  there is  any question concerning what should be included 
in the above objectives, the Finance office w i l l  be more than '.glad 
to give you a l l  the assistance possible* The consolidated report 
for the project must be In the Washington office in the early part 
of January, and the divisional budget for our division must be in 
the Finance office no later than December 24* It  w il l  be necessary, 
therefore, that a l l  sectional estimates be given to me no later 
than December 20*

I have inserted the balances for objective Class G8— supplies 
and M at.rials, and objective class 09.2—Equipment* under the 
present procedure any balances remaining in the accounts at the end 
of the second quarter w il l  not be carried over as an additional sum 
fo r the third quarter* H ill you please check your needs under these 
two classifications, and see th-i- your inventory is properly main­
tained and that supplies needed in the early part of January be 
provided for as early as possible*
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Mr* W* »ay Johnson 

fa  Bead hanson

Allotment Advisory, fourth Quarter Fiscal Year 1944

fhi following aro the allotment* far the fourth quarter 
fisoal year 1944 made to you on Divisional level«

Objective Ola** Oi*I svaouce Personal servi ee* $22,82?

H,B* m the past allotments mere made on a sectional 
level* This quarter they w ill he made on a Di visional 
level* control* are to he made by the Employment Office, 
based on the prundetermined quota* allotted to the Sections*

Objective class 01*4 temporary personal Services | 000

02*1 Administrative travel 000

02*2 geeessary Evacuee travel 800

07*2 Contractual Servioes 2,000

the following are the allotments made for Objective c la ss i»  
fieaticn  08, supplies and Materiale, to the various section* easing 
within your administrative jurisdiction«

Health , $7,000
Education 4,844
Internal security 80
Community Activities 280
welfare 280
Other 0

the following are the allotments made fo r Objective C lassi*  
f i  cation 09, Equipment, to the various sections earning within your 
administrative jurisdiction« H S  ' ra|

Health $1,000 ,
Education 1*^8
Internal Security 0
Community Aetlvities ^)0 LS
welfare 710



fm  additional following allotments or* on Divisional Htvelg 

Objective class 11*1 Public Astiatone« Ornats f  3,600

11*2 Clot hing Ornats 60,000

Ttader 0*0*11*4 «Hieb provides for tbs accessory Project 
travel and transfer grants, the allotments hasibeen made to general 
project Management» under Mr* Lind ley’s jurisdiction, who has deter« 
mined that the administration of this fund Is te bo made by Chief 
of the Administrative Management Division*

The foregoing allotments are furnished by the Washington 
Finance Office exactly as requested by this office In our fourth 
quarter Budgetary Estimate*

Will you please take the necessary steps to advise the 
Section Heads under your jurisdiction of the allotments made them • 
for Objective classification 08, Supplies and Materials, and08, 
Equipment• a* you w ill recall, we have heretofore made allotment 
advisories direst to the Section Heads* However, we Übel that in 
your advice to them of the fourth quarter allotments, it  is fe lt  
that you may find it  neoassary to discuss and plan the fourth 
quarter operating program* This is with the thinking that you 
assistad them in the preparation and planning of our Fourth Quartor 
Budget, vherola certain justifications wer# mado for their require« 
smnts and that i f  at a ll possible they adhere to the program outlined 
therein* Alee with the usual precaution which la mandatory not to 
over«obllgato* This is  particularly important, inasmuch as this 
quarter eloeee the flocal yeas

I  should also ii4 i to hevo them again wvisw the fourth 
quarter requirements wi»h the thinking of holding to the absolute 

of any allotment adjustments*

B*B* m  accordance with the requirements of the washlngtca 
Finance wffioe, any unobligated balances remaining on our bocks as 
of the end of the third quarter are being canceled and withdrawn 
by the Washington off loo*



WAR RELOCATION AUTHORITY

GRANARA PROJECT

December 2, 194L

To: Ha r I o w  T o m l i n s o n

Erom: Jemes G. Lindley

Subject: Bond Deduction Cards

As you no doubt know, we have been out of bond deduction cards 
fo r <iuite some time, and for that reason you were not asked to 
make your 10$ pledge at the time of your entrance on duty* We 
have just received a supply of these cards, however, and it  w i l l  
be appreciated i f  you w ill f i l l  out the one attached and bring 
or send it  in to the Personnel Office at your very earliest con­
venience.

Every employee is expected, of course, to make a pledge* Our 
goal is 10$ of our total payroll, and in order to make this goal 
we must a l l  cooperate. Please get 3rour pledge card in today!

Attachment -  1





WAR RTÜT.OGATTON AUTHORITY

Subject: Adm in istrative P a y ro ll

The Adminis t r s t iv e  P s y ro ll  D is tr ib u t io n  Ledger 
re v e a ls  the fo llow in g  d is t r ib u t io n  o f the p a y ro lls  
covering the period  from October 16, 1942 to December 
31, 1942.

P ro je c t  Operations (P ro je c t  D ir e c to r 's  #16,868.69 
O ff ic e , Adm in istrative D iv is io n ,
Reports O ff ic e , P ro jec t Attorney,

The w rite r  w i l l  be able  to fu rn ish  you the 
d is t r ib u t io n  o f evacuee p a y ro ll w ith in  the next few dsys. 
These are be in g  submitted fo r  your in form ation  and consider

etc .
P u b lic  Works 
A gricu ltu re
M anufacturing ( Carpenter Shop)
Maintenance
Mess Operations
Motor Operations
Warehousing
He a lth
Community A c t iv it ie s
Education
Socia l Service
EmgüLcyment and Housing
Community En terp rise  (Superintendents)

5,367.17
2.685.64
4.826.64  
2,601*07 
6,855.03  
3,378.99

25,459.56
1,538.31
3,633.15
1.130.43

4,294.20
4,042.31

95.83

Total 82,667.02

ation

R esp ec tfu lly  submitted

Horman H. Cross 
Cost Accountant



WAR RELOCATION AUTHORITY 

GRANADA PROJECT '

December 3, '|194£||

To: ;̂|||^T«^Re:ad Hanson |J4 : ' * } J*

Prom: H* M. Tomlinson If»]

Subject: Subsistence Charges for Visitors

In regards to your letter of December || 

1942 on regulations as|to meals furnished 

v isito rs, has been read by Mr. star ley E* 

Adams, the o ffice g i r l  and rryself jand 

w ill be followed aslper instructions*

Very tru ly yours #

H. M Tomlins on Jjfe; g ®  
Internal Security Officer



I - ',  *

WAR RELOCATION AUTHORITY

GRANADA PROJECT

O F F I C E  M E M O R A N D U M

To Date: December 1, 1942
Chief or internalSecurity 

From: T, Read Hanson

Subject: Subsistence Charges for Visitors

In compliance with our conversation as of this date, the following is the 
contents of Administrative Instruction No. 61 dated November 20, 1942, the 
subject matter being "Subsistence Charges for Visitors from the Armed 
Forces*»,

"I* Members of the armed forces of the United States who 
visit evacuees in Relocation Centers shall be charged 
subsistence at the following rates:

A. No charge w ill be made for living quarters 
in space allotted to the family, friends, 
or relatives of the visitor,

B. A charge of $0,20 per night w ill be made 
for living quarters in barrack space 
expressly furnished for visitors,

C. A charge of $0,20 per meal w ill be made for 
a l l  meals furnished visitors,

"H * Collections made under the terms of this Instruction 
w ill be deposited as Miscellaneous Receipts,"

In addition to the above Administrative Instruction No. 61, we also have 
Administrative Instruction No, 19 pertaining to charges for subsistence or 
meals for visitors other than members of the Amed Forces* This instruction 
provides for a charge of $0*50 per mealj therefore, in line with Instruction 
No. 19, we shall have to collect in advance this basic charge of $0,50 per 
meal for Project visitors other than members of the Amed Forces.

In order to properly execute collections and in accordance with our agreement, 
it  is  understood therefore that those two types of visitors applying to your 
office for passes w ill be instructed to report to this Division to pay in 
advance for the meals they ar^ to  take while visiting friends and/or relatives



To: Mr, H. M. Tomlinson Date: December 1, 1942

on the Project, This office w ill make the collection based upon the number 
of meals as outlined by the visitor and indicated by him for his intended stay# 
In the event the proposed visit is  cut short, i t  is  our intention to refund to 
the said visitor that amount due him for the adjusted stay#

This office w ill  issue to the visitor a receipt for the cash payments made by 
him instructing him to report to you in order that you might accomplish the 
final preparation of the v is ito rs  pass#

There w ill be no charge for subsistence against»'visitors from other Projects*

May we have your confirmation of the above outlined procedure*

Very/truly yours,

T. Read Hanson
Chief, Budget and Finance Section
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In reply, please refer to:

GRsPDiJGL

W AR RELOCATION AUTHORITY
GRAM ADA PROJECT 
Amache, Colorado

May 18th, 1943

Memorandum

Tos Mr* James G* Lindley

From: H. F. Hal lidi

There are attached for your information two schedules. The f ir s t  is  a 
summary by accounts showing the number of persons carried on the payroll 
as of April 30th. The second one shows the number of persons formerly em­
ployed on the project who have relocated from January 1 st to May 15th. As 
you w ill note on the f ir s t  schedule, there were as of April 30th 2953 per­
sons on the payroll who were employed on a full-tim e basis, and 361 partial- 
time workers, or a total of 3314* The following general tabulation is  in ­
dicative of the replacement problem which is  being faced by the project in 
order to maintain project operations and at the same time follow through on 
the policy of active relocation.

TOTAL EMPLOYEES NUMBER RELOCATED PERCENTAGE
DIVISION APRIL 30TH JAM • 1 TO MAY 15 OF LOSS

Project Management 223\ ( e n l '/ o 40 17*9

Public Works 513 l i?  % 108 2 1 .0

Agriculture 193 30 15.5

Mess Division 1447 148 1 0 .2

Transportation &  

Supply 156 i f f ? © 37 23.6

Hospital 300 47 15.6

Community Services (in ­
cluding Internal Security) 232 7 . 0 0 23 9.9

Education 202 39 19.3

Employment 48 1 , 4 * 15 31.2
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On an over-all basis and excluding the number relocated from the Consumer 
Enterprises there have been 490 project employees lost by relocation since 
January 1st. Comparing this to the employment figure of April 30th which 
amounted to 3314, we have a turn-over figure of about lb% during the period* 
Thus i f  the tempo of relocation increases ever so slightly , we might well 
expect a total turn-over in the project employment of better than 40/6 dur­
ing the calendar year, 1943. It  is  significant, of course, to point out 
that the losses heretofore have been of the better qualified evacuees and 
that the replacements being made are not as e ffic ien t. This has been parti­
cularly observed in the administrative division where we have lost a very 
good percentage of our accountants, higher grade clerks, and. persons with 
administrative a b ility .

The data contained herein should not be accepted as fina l and conclusive 
because of certain factors as follows*

"t̂ JL
1 . The schedule of employment as of April 30th shows «  number 

of names that were on the last payroll, thus i t  does not 
mean that we had actually 2953 full-tim e employees through­
out the period since within a month there w ill  be a certain 
amount of turn-over.

2. The figures on the number of persons relocated were pre­
pared on the basis of reports furnished by the Employment 
division, and since ¿here was a l i t t le  d ifficu lty  in con­
tro lling  actual of evacuees during the early part
of the year, i t  is  possible that there could be some cases 
of reported relocation where the individuals actually did 
not go out.

3. There are constant variables such as spurts of relocation 
or project turn-over which would prohibit considering this 
cross section as a •typical sample, although the project 
employment count has remained rather constant since January,

In conclusion i t  is  believed that there is some significance in thise 
data since they tend to support individual cases of complaint that we have 
had from supervisors indicating that they were not able to secure adequate 
sta ff with which to do the work assigned to them. I believe that they also 
represent a fa ir  picture of the distribution of evacuee personnel on pro­
ject activ ities, and further they do present rather adequately the problem 
that we are facing with respect to the maintenance of project functions.
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Cost
Account Grand

Total
GRAND
TOTAL

Grand TotalsDescription of Project GrandGrand TotalsClass 5
Male Female Class Class Male FemaleMale FemaleTotal

1+0-120
1+0-130

I+O-152

Project Attorney- 
Project Reports 

Procurement

40-153 Flpanoa

40-154

40-155
40-156

40- I 57
4O-I63

Warehouse & Property-

Internal Mail Section

Office Services
Duplicating Services

PUBLIC WORKS DIVISION

Í4.0-210
1+0-220
I+O-23O

Division Overhead
Construction

kO-2iiO Building Maintenance

I+O-25O

I+O-26O
I+O-270

1+0-280 Storehouse
AGRICULTURAL DIVISION

I+O-3IO Division Overhead
1+0-320 Agricultural Production

I+O-33O

1+0-380
Livestock
Storehouse

MESS DIVISION

2+O-5IO
I+O-52O

I+O-53O
1+0-580

Division Overhead 

Evacuee Mess

Administrative Mess

Storehouse

TRANSPORTATION & SUPPLY DIVISION

I+O-6IO
1+0-620

Division Overhead

Motor Pool Section

I+O-63O Motor Repairs Section
COMMUNITY SERVICE DIVISION

I+O-7IO

1+0-721

1+0-722

40-723
40-724
40-725

40-726

40-727
40-728

Division Overhead

Hospital Overhead 

Hospital Mess
Hospital Household Expense 

Hospital Property
Hospital Motor Service

Hospital Services 

Non-Hospital Services 

Operating Services



I

Partial Time
Class C Class B .Grand Totals 1 Grand

Mai© Female Male Female „ Glass Class ii...  Total
GRAND
TO'

si?

AL
C B

1 c 1 1 11
Cl 0 0 6

? : _C 2 2 __17—
1 0 1 1 ll

0
c

0
o

0
0

6
6
5
1

2 c 2 . 2 . 15 W\¿J,
1 1 1 8
1 c 1 1 7
1 c 1 4 1 7

1 2
1
c

0
3

1
3

5. ;
7

c 0 _Q_ 30 1, . j.......
c
c

0
0

0
0

19 
15 , v<-3

2 c 2 ! 2 i i
T * / 1

1 1 c 2 2 k2
rtf

_!1 0 1 __6l __7j T J %

0 0 0 3
o 0 1 0 Q

k 3 2 7 9 28
0 o 0 iL_

1/LfU /¿7 y " 3U3 3 33/
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Cost

! j  Nos» D esc r ip tio n  o f  P r o je c t s
= 1 — - - - - - - - - - - - - - - - - - C

Male
T tiss "C— 

I 'emale . Î
Class 

¿ a le . . . . . . . . . . . . . . . . . . . . . . . .

”3
... Female

GENERAL PROJECT MANAGEMENT

11+ 0-1200 L e g a l D iv is io n 1  J 1  j o  j 1

I + O - I 3 O O R eports  D iv is io n 1 0 :L 8 ! 6

j l + 0- 114+0 

; l 40- l 45o  J

D u p lic a tin g  S e rv ic e s  

P r o je c t  Overhead
I

05°

0

0 j

1  j

L 2 1 0

n _r  1
n -

T o ta l  G eneral P r o je c t  Management
452 j 1 * 51J 28

ADMINISTRATIVE MANAGEMENT DIVISION 1
I  l + n - p g c p n O f f ic e  S e rv ic es  S ec tion Q _ J 1 1 , _2

¡ 1+ 0-2300 Person n e l S ec tion I s 1  j 2 !
r \
0

5
¡ 11+ 0- 21+00 S t a t is t i c s  S ec tion 0 ! 0 4
¡ ¡ l i . 0-2520

! |  I + 0-2530

Procurem ent U n it 0 ! 2  j 1 6

P o s ta l S e rv ic e  U n it 1 o i 5 J 1

I I 1+ 0-2610 Mess Management U n it Overhead 9 I 01 50Ì

1+ 0-2620 Evacuee Mess 38 10 | j _l03 1 587
¡ 1+ 0-2630 A d m in is tra t iv e  Mess 2 0 OJ 2

i  1+ 0-2650 

J I + 0-2710

!  )iQ-P7fto

Mess Storehouse 2  ! 1 ; | L 8 j 9
Agent C ash ier (S e c t io n  Overhead 

Pndgftt A c r t m j i v + . f i  TTnih

) 0 1 0 2

1 3 ; n  « 12 »

; |  I + O - 273 O  

I + O - 274 O

Cost Accounting 9 4 8 i 23
P ro p e r ty  C on tro l i27 0 (>1 ! 17
FhrfimiAe P r orsertv 0 o i 0 1 51 T o ta l  A d m in is tra t iv e  Management Div# 1 +0 2 h 5 3 0 682

_ _ _ _ ! _ _ ! _ _ i i L _

OPERATIONS DIVISION

! E n g in ee r in g  S ec tio n

H  4.0-3210 S ec tion  Overhead 0 0 0 2

l i + 0-3220 Design and D ra ft in g  Unit, 2 __CL .0

40-3230 I r r i g # ,  D ra inage, &  Roads 1 0 | 1-3 011+ 0-3241 Constr# &  Maint# U n it Overhead ¡lo 0 59 0
¡ 40-3242 B u ild in g  Maintenance 7 o ,

<28 1
11+ 0-3243 Grounds Maintenance 7 0 <>5 04o - 32i l i 4 O perating S e rv ic es

H igh  School Boilerm an 1 0 0 0

Form erly  $4110 0 0 1 Ò9 26

P u b lic  Works 10 0 32 2
1 ■■

"
_ J------ --- -------------— -------- i------------------------- -̂--- -----

m T
.

EVACUEE PAYROLL CENSUS

Tota l

P a r t ia l  Tim© Workers
MAY 31* 1944

Grand
Male

m

m M

-4 -

0 1 0 1 1 0 1  !0 j 0 2  | 0 j 2  !0 j 0 i l l

0

0

0
0 1° : 0 1 00 0 3 ! 0 !

± 1

o l 0 1 0 L J0 0
■

0 i 2 2  1
0 0 0 ; 5  1 5  i0 0 0 0 j 00 0 0 0 0o j 0 0 0 1 JD J
0 0 0 1 ! 10 j 0 s

"0 0 ’ 0
0 0 0 1 10 0 ! 0 0 0n 0 0 1 !_____ j l J l0 0 0 h —

2 2

0 ! 0 0 8 8

0 1 0 1 0 1 10 0 1 21

J

0 0 0 0 0
0 0 1 - J L _ 2 - i - _1
0

: 0 .... ,V- 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 0 0 0
0 0 I 0 0 0
0 0 0 0 0
0 0 0 0 0

\ i „  1 L _ Lmm

L _ L . L . y

95

1598



Cost

- *

Evacuee
Account

.Nos* D esc r ip tio n  o f  ^P ro jects
T-------------
L ..Male

3la s s Z T
I Female l

Clai
la le

i l B
L .Fem ale

OPERATIONS DIVISION (C o n t 'd . )

A g r ic u ltu r a l  S ec tion

|jU0-33Ì0 S ec tion  Overhead 2 I 0 0 1
\\ko~33ào
iiiQ-3330

A g r ic u ltu re  U n it 

L iv e s to c k  U n it

1
*9
.9

0

“ CL
0

1
à i

I l  17
r t f

H i

¿4.0-3350 ! S laughterhouse i i  l  |i | JI
im
1  i 0 j

In d u s tr ia l S ec tio n

||i4.0- 3l|Ì0 i M anufacturing U n it 3 L 2 ;L9 i m 20 S

j  M otor T ran sport & M aint* S ec tion

¿4.0-3510 L  S ec tio n  Overhead _  .... . 0 . ji _ _nJ____L

¿4.0-3530 Motor P oo l U n it 1 1 0 tÏ0 i 2 p

jJ+0-3530 M otor R epa ir U n it 3 1 ! 0 25 ! 2 1
!j ¿4.0-3600 F ir e  P ro te c t io n »

l6 ! 0 [¿a id 3 li
T o ta l  O perations D iv is io n 1 Ì5  I 2 508 i B9 1

n,i.:. >. - i.m ---- ---- -----.1.
—F T -* 1 —4

| -| ......p COMMUNITY MANAGEMENT DIVISION

¿4O-Ì4IOO ¡D iv is io n  Overhead 0 1 0 0 j 2 i
¡Ì4O-4130 Community Government 0 t 1 0 j 0 i|

Education  S ec tion ...

jll1.O-l1.3 i 2 C le r ic a l 0 j! 1 1 1  il
|j ¿+0-1-321 Superv* -  Nursery 0 I 6 0 5

l+0-43é2 n -  E lem entary 1  : 1 2 j 8 i|

k o -lt3 3 3 w -  High School 2 ¡I 1 9 j 2 li
¡¿jjo-i+îéii H -  A d u lt Education I o j j 5 j 11

||]i.O-li325 1! n -  T ra in in e  & R e tra in in g o ji 0 2 ! 0 |i

ljl.O-l4.326 w -  L ib ra ry 0 0 1 9 S
1+04*31.0 O peration  o f  P la n t 3 ii 0 2f° ! &  l!

|Health S ec tion

Adm+ H o sp ita l _ __ 0 j , ; ; _xj _i_J * 4 __

!j 14.044I421 D ie t*  -  Main Hosp* K itchen i d 1 . :5  j
1
^ 7  iï

27 i|
jjl.0-1122 w -  Other K itchens 0 I 0 3 ! 6 1 --
140-14431 Household -  Laundry 3 J 2 6 6

ljl4.0441.32 n -  Housekeeping 1  J 0 i ] 1 13 1

P ro p e r ty  -  M ain t* & R ep a irs  ......... Q j j _j_ 2  I 0 il
ji+O—11*1+3 n -  Storehouse 0 I 0 1 : 0 ¡|

I4.04 j l .30 M otor S e rv ic e s 0 jl 0 ! :z 0 1

ilo -1 1 6 3 Hosp* Serv* -  Med. G en*l* 0 « 0 0 j 1 1
1104*167 * 0 -  T u b ercu los is 0 |! 0 0 ! 1 j
I 0- H 60 w w -  O ther Spec* S e rv ic e  1 0 |! 0 0 j 3 li

*  j

Page 2„

Payroll Census (Cont*d)

Total

Partial Time Workers
ClasS'C

, Male__ 11 .„Penale.
""C lafslT  

Male Female Total

May 51, lgMi

“ GrandT
Total

T

: 61 0 0 0 1 1 7
109 i 
.30

0 0 160 39 239 338

0

o ì3 0 13 /+3

15 0 i 0 0 0 L5 1
M . 0 0 i 0 0 0 J*1+ i

■

1  7j JCU Q_ 0 0 0 7

53 i 0 0 0 0 0 153
'

130! 0 ; 0 0 0 0 50

ih? 0 0 0 0 0 J .7 1 M
203 ¿42

2 0 I 0 0 0
1 0 0 0 0

j_
6 0 0 0 0

11 0 0 0 0
15 0 0 1 2 0
111. 0 0 0 0
1Z 0 fL 0 , „ 0 „

2 0 0 0 0
10 0 0 0 0
37 0 i 0 0 0

5- 0 j . f i  1 x
I4.7 0 0

:

0 0
9 0 0 0 6

17 0 : 0 0 1
25 0 1 0 0 0

- 2. 1 0 gM 41-
1 0 j 0 Od 0

12 0J 0 ì 0 0
1 O.. 0 o ! 0
1 0 ! 0 0 0
3i 0 ó 0 0

■ .....
lì*—

M 5 -

t r

959

37

+ 4
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Recount 
i Nos. Male

"CläsJT“
1

C
JFemale Male

Class
female—

Community Management Division (ContM 1
Health Section

Lo-lii+ôç.l 1 Hosp* Serv* -  Physicians 5 0. D 0 jj
1+0—¿4I+69 • 2 1 
jir>J)J¡<TQ>3 i w H -  Nurses 0 2 :3 0 1* n Other 0 0 1> J \Q_i
I4.0~i4i4.7 i « ! Non-Hosp.Serv«- Med* & Surg* 0 o j 0 !J. 2
(j.O-Ui+71.2 j 11 ” -  Dental . jh 1 ! 1 k :
k o - b h n * k ** " w -  Other 1 0 1> Ì4. ii
k o - ÌA kik.k 5_..... 5. ** -  Sanitarian 0 0 i ? i 0 j
Lo4ili7£.«5 H " " ■ Other p .1 D J i_J
Ì4.0-I4Ì4.81 Oper* Serv. -  X-Ray 0 0 5 1

I4.0—I4Ì4.8Ìg ” w -  Laboratories 2 0 5 5 ¡1I4.0—Ì4JL4-8'5 ” ” -  Surgical 0 0 1 1 1 |i|j.0 4 |Ì4.à Ì4.0—¿4Í4.844. 11 ** — P h a r m a c v 3 1 i D 0 siL_ ” w - Reeds. & Library 0 1 3 2 ¡1
Welfare Section r r

j^o-tól D Section Overhead 3 2 0D 6Ij4.0-J4.52D Clothing Allowance Grants 0 1 ! D 3 I.̂0-̂ 5713 Other Welfare 0 o J ikJ 12Lp-4 5 8 Pl_ Housing l 0 16 1(4.0-U6CH3 Internal Security 12 0 1} 2ko-lj.723 Recreation 9 1 13 9  •!
il.0-14.750 Communitv Analvsis Section 2 2 D 0 Ii

rotai Communitv Management Division «57 SÏQ 1lij7 />08 1

RELOCATION DIVISION
il.0-510 p ' Relocation 1 2 1g 12

Iota! Relocation Division 1 2 !2 1|2
f 1 t

: • %

Evacuee Payroll Census (Cent*«!)
Partial Time Workers

May 31» 19W+

Total

JlU-L

17

Male
Cldss"!r ~

Female■ 1 n

0 1) 1
0 0
n 0
0 0
0 0
0 Ò
0 1)
0 <3__ I
0 j3 1
0 0
0 0  J
0 0
0 JpL__U

0 13 J
0 13 S
0 i 3
0 9 J
0 0
0 0
0 0
0 13

0 13
0 1P

—L-

1__■

I.,...,,,
I

Class
Male

W~
Female Total,

5 - 29

A

JÛL

GRAND TOTAL

+r4- H K

Grand” L.Total .

5 li
2 i
_I

2 ii
IjO
7 ¡j

. j5 j
__ip

Mlb
2 J
h \

__,.,j3..J

ile l|
■ k
23 ;!

11- - - - - - - 1 — J — ]_ 9.1
II 1 1 1 3? U

2Q 1!
L 1

kl5 1
ill1 1

l|7
29Lk

-t—4--Ì-

— 1

_ _

___ u.
*

| _ j

1

pi ■

\ •|L_ _________



NUMBER OF BUTCHERS IN EACH BLOCK

6H One

7E One

?F Five

7G One

7H One

8E One

8F One

80- Three

11F One

11G One

11H One

12E Four

12F One

To: MOTOR POOL

February 8, 1943



GRANADA RELOCATION CENTER 
AMACR1, COLORADO

BIOGRAPHICAL SKETCH

Alton 0« Mead 
Procurement Officer 
Sept* 7* 1943

Born— February 6* 1886* at Minneapolis* Kansas*

In June of 1887* hie parents moved to Kimball County* Nebraska* 

in a covered wagon, where they "homesteaded«" He spent his boyhood on 

a ranch in Nebraska*

EDUCATION

He attended public school at Kimball* Nebraska| finished high 

there* Attended a business college at ftreemont* Nebraska* for a year* 

Graduated International Accountants Society of Chicago*

KIPERIENCE

Banking—about 9 years in various banks in Nebraska and Iowa*

Creamery— about 10 years— as an accountant in Nebraska*

Government Service
-------- -  - -  *----------- --------- - T t I

Jan* 1934— became a fie ld  auditor fo r the Federal Etaergency Relief 

Association* August* 1935— joined the U* S* Treasury Department in  

Nebraska State Procurement Office as Chief, Purchase Section* until hie 

arriva l here In the suaster of 1942 with the NBA*

Resides in Lamar* married* and has two daughters 2 grand* 

children* Married in 1909* Lores fishing and playing orlbbage* a card



GRANADA RELOCATION CENTER 
AMACHE, COLORADO

BIOGRAPHICAL SKETCH

William Wells 
Project Steward 
Sept* 8, 1943

Born May 4, 1902, in Wheatland, Missouri*

Attended grammar and high school in Missouri, Arizona, and Georgia 

because his parents were in the hotel business; so he traveled around 

extensively. Worked his way through South Baptist College, Mo*, and 

Barnes College of Commerce in Denver where he majored in business 

administration. Later was a steward on a resort boat that sailed 

between Port Arthur, Canada, and Duluth, Minnesota*

In 1922 worked as cook at Palmer House, Chicago; then went to the 

o il fie lds of Texas and Louisiana where he was head steward of the 

var.ious camps* He joined the government forest service in the 

vicin ity of Denver where he was a steward prior to his arrival in 

Amache center as the head project steward*

Stands 6»2" and wighs 330 pounds and used to be a football

star in his school days



H apta^bar 0* 1040

S i » Position

Adama, ■^ptanloy ji. * Aaat* Internai Boourity OHloar
Sanali, Bolbert A » 
Borniaon, Warran E« 
' p i l i  E lei a c#

Bar6&um| Ma © ha»! o #%> ’
Ghlaf, Agricoltura & Xnduatry 
loreman Maohinist

0 azapbo 1111 Vernar kMc Associata l i r a  Proteo tionOXlloar
Uven, Augnata jSf • 
Dìvan, Boy M| 
Downs, Mary L*

Sr« Placai Aoat* Clark 
Aaslatànt Clark (Proparty)
Oao ̂ y to Aaat* Proj« Dir« (Harbl&on)

Fralar, Paul h# ’, 
Fnllorf| Ruby 0« Bouaing Superintendent

Seo'y to Project Olrcotor (Linciley)
Oro Bk, * Herman: H #' j Goit Aeeountaat
E a l l l l l i l l l «  E,
Hailiday* Henry F* 
Kanson, T* Ha ad 
Ha neon, f i l i l a  J* 
Barbi non, Donald B# 
Hamion  ̂.feto I jlu £* * 
Barai* Vara %■ ' 
Holllngawcrth# Ernest

Project Steward 
Project Administrative GXXlcer 
r i  goal Accountant 

B Registrar
A o t A s s i  # Project Director 
Br* Clark (o n ice  Services).
Bao^yito ;E# Riy: Jobnatbn (Cena# Oarv*) 

Hi Senior Ma©nanic §
Joìm eon ̂  W* ÉEy 
Jone a ̂  CXaranoa p 
'Jn stida^  J©t3d i l  !

KatXf David i.* 
iCxiodèl^ W a lte r  J*

BaKu©, B la ir 0«

Actlng ChieiT Gosi^mnity Sarvioas 
Head Btorekàcpar
Aot*g Agri » Marketing &uperintenden

A aat*|Pr©a oramai! t OXiioer ';9  
PI acacia ni O.Xxieer

S o  Adia* IhÉÈX « | B a llid a y  i l i  
Duraci

Bindley, James 6» W,. ì rojeot ''Director
Bove, Dalbart K* Biaaalt' ' «io co untanti ìj
sjaà'ii,« * Alton, 0 c HProauranant oiXicer 1
f i l le r ,  Franosa K# 1 Perennaci ClarkUtohnlg Ralph Jftg Proparty OXXloer &
®oora JtGXaranee . ** m and Bouaing: .̂fe r r i l i ,  ;Eugeni @  
feClelland, Joseph l * Poraman ©X Conwisil oationa (Salntei 

Information Specialist (Bava & Rai



Heme fjjjj Ä1  ̂ >v frali« Position Ä ’ flÉliiliíiiSililÉlË Il

^Xl\fCT$ ' ï'UIi ìdCi ' *î| 
O’Bourko, Haiph J* g

Chi et Hure«
H  Engineer (Head, ¿-uh Ai® vt-or&s}

Quarn. ström, Dag^nr k| SI Heed Buree HKI93M

Radalif f » ,  Sark® H. 
Kaiuelund, Virginia *•

Sr# Trans# $& Supply* O fficer  
Social Cae«; WorKd|jĵ *̂ y

Sandves, Sidney H# 
Schmits, Henry 
Shrader, Clyde H* 
Shilton, Ferry 
Smith, Marthe J» 
Smith, Hohert W# 
Soglow, Morris H*

1 Associate Design Engineer |
1« Farsi Superintendent 

Sailor Mechanic
¿Slack smi th Foremen .■ ';-:r:ç ■ ■ y\1 *’V  ̂
Sr • 0 lark ( F ro c urcRcnt )
Chief Oarage Foreman | Ä |  
Health pi Physical éducation AdVlâi

ifTemple, Houle ö • 
Terry, Paul-J# 

iTigges, Eme et W# 1

Sr* Construction loreman 
Supt* of Education 

íJU Aast« Farm Superintendent

Welle, William 
ïvroth, W illi sua B#

asst. Steward ■ ' , , „ 
ir r*  e» Conservation » v* uç#»*®

R Young# Adam I :Sr # i oreman Flumher ( Ma intonanee)

îfolsiÎAO Ü JL e Engineer ( Hi ghways 5 %



BIOGRAPHICAL SKETCH

Janea Gary Lindley
Auguet 25, 194$

Born *  Koberly» Missouri» 1888
High School -  Mob er ly , Mo« asá Harnet« California
University o f Oregon and University of Arisona
8» S» Mining engineering »  18X3
II» E»« M etallurgleal Engineer *  1935
Mine è Pcmr S ite eraalnat ional U* 8» General land O ffice Surveyj 

Copper a Geld Mining è Smeltingi Chief C baditf Assayerj 
Construotian Engineer* Smaltar Superintendent* in the Southwest 
United States and in Mexico fron 1913 to 1933« exeept for tvo 
years in the Ü* 8« Arar/» 1917-1919 *  FieId A rtille ry  A Chemical 
Warfare Service| 1833-1942» Ü* S» Dept» o f Agricultura in 
Washington« D. C» and in Southveatt Aast», to  Chief« Soll Conaar- 
vatlon Service in Washington« 8» C»i Project Manager in Arisona 
and Regional Engineer in Albuquerque« New Mexicoi 1842 to dato« 
Project D irector« Granada Relocation Project» Mar Relooation 
Anthority»

Pub lie s t  ione -  Technical papera« reeeareh reporte# mine exaainati esos



BIOCRAPBICAL SKETCH

Dr* W* ï#  Caratarphen 
Fobruary 22, 1943

Bora in  North Carolina* Bduoated in  L it t le to n  Mil i t a r y  gohool* Oraduated 
Waka Forest, Ncrth Carolina (B*À# Degras}* Studied medioine four yaara 
in  Ph iladelph ia a t Jefferson Medioal College (M*D* Degree)*

Beoame country doctor fo r  four year» in  hia native a ta ta , North Carolina#
Waa then ca llad  back to  hia a lca mater in  thè medical départaient a i p ro f essor 
o f  phyeiology and hygiène and experimental pharmacology* Bacamo aoting dean 
o f that dopartment and servad aa auoh u n t i! World War Ho# 1*

Enterad Cuitad States Army as a capta la , serring with thè 334th F ie ld  
H osp ita l, 87th D iv is ion , Camp P ik e , Arkansas• Waa transferrad  to  a machina 
gun b a tta licn , 334th, and was la te r  désignâted as inspector and instructor 
to  thè Medicai Department stationed a t Gamp P ike, with thè rank o f major#

Waa la te r  transferrod to  Camp D ix, Bea Jersey and thon sent to  France#
Secarne D ivis ion  Surgeon on thè 87th and la ta r  trans ferrod  to  Cenarsi Head* 
quartert under Cenerai Perahing and «ne mede Area In sp ec ta  with thè rank 
c f  Colonel# During that tim a, had charge o f  8ervieec o f  Supplica, and 
CesBsandlng O ff le e r  o f  Sanitary fra in a , 5th D ivision*

A fte r  thè A rm ietlee, was sont to  Paria aa Peet Surgeon to  Foroign O ffices  
ongaged in  thè Olyapio Carnea a t Perahing Stadium*

Re turnad to  States in  1919, resumìng p riva te  p raotlee in  Bew York C ity*
In thè past SS y ea r «, was Mediasi D irector o f  thè Spleer Manufacturing 
Corporation} Medicai D ireotor o f  thè Zurioh Insurance Company, New York}
Chiof Medicai O ff loo r o f thè 1PA in  greater Bew York serring SSO ,000 
people, Surgeon o f thè Lehl V o lley  Railroad, Consulting Surgeon o f thè B o ll 
folophono Company, Bow Jersey, Consulting Surgeon o f thè Bew Jersey Power 
and t ig h t ,  In tu ì Corporation in  Chicago, John M anvilla, and many othors#

During h is educational career, was a c t iv e  in thè establishment o f  typhoid 
immunisation in  Statosi in  fa o t ,  in stlga tad  ihc ’immunisation systom in  
States* in  North Carolina, thè f i r s t  s ta to  in  thè Union to  do th is#

Was a lso  a c tivo  in  thè chango o f curricu la o f  co llèges  and u n ivcrs ltlee  
whcreby tha hoalth éducation was strossod to  a d e fin ite  point# Has w rlttsn  
good many s o ic n t if io  a r t ic le s  on v a r i ou s medical subjeots and 1« now pre­
par ing a book *  moatly an auto-biography o f tho va r i ou s phases o f h is l i f o *



QEANADA RELOCATIOI C U TB  
AMACEE, COLORADO

BIOGRAPHICAL SKETCH

V U lic a  Say John*on 
Assistant Project director 
Aug* 24, 1943

W* Say Johnson was born in Baird, Texas, at the turn of the twentieth 
century, the fourth of nine children born to a farmer merchant family« Sarly 
education began at Ovallo, Texas, in 1909, after being delayed by the destruction 
of school fa c ilit ie s  at Baird by f i r e ,  and the destruction of the f i r s t  school 
building at Ovallo by a Texas windstorm* Thus, at the age of ten, he had com­
pleted the f i r s t  grade. Always a believer in the premise that good things some 
to him who can wait gracefully, he succeeded in completing his high school training 
in 1918, Entered Abilene Christian College as a scholarShip student in the f a l l  of 
the same year. Regular school work was interrupted b rie fly  by army service. Re 
was abls te complete the four-year college course by attending summer sessions in 
Jbns, 1921, After graduation he went to the e l l  fie ld s  of Texas to work with his 
father* Seeing his father lose two fortunes in ths short period of two years, he 
le ft  the o i l  fie lds and want into the teaching profession where he thought that
environmental factors might be less hasardous,♦

His teaching career mac at Baw Mexico, Texas, and Colorado, serving as In* 
structor, principal, and superintendent of schools. Re attended the University 
of Celcrcdc where he studied under Sir, Robert A, Device and U  Thomas Hopkins 
during the summer sessions of 19S7, 1928, and 1929« He received his HA in sshosl 
administration in *29« Was also nominated fo r membership in ths Kappa Delta Pi 
(Honorary educational fraternity ) Beta Chapter in the summer of *29,

He attended the Ifeiiversity again in the f a l l  of 1980 and did two years* 
fork toward his PHD, Unable to rids out the Republican prosperity from 1929 te  
1232, financial conditions forced him to teach again. Hi# beaching career was in­
terrupted again in 1926 when he entered governmental service at regional educational 
adviser for the farm Security Administration! than as Chief of Community end 
family Services for ths same agency. He served with this agency until August, 1942, 
at which time he transferred to the IRA, Be served f i r s t  with ths Authority as 
Acting Chief of Community Services; since July 1, 1942, as Assistant Project Direct«* 
in charge of Community Management ,  Mr, Johnson ie married and has one eon, Conray, 
Mrs, Johnson is  also a graduate of Abilene Christian College and has a M. from the 
University of Colorado,

He takes great pride in helping the establishment of the f i r s t  cooperative 
health association in Region 1C (Colorado, Montana, and Wyoming) at P t lr f lo ld ,  
Montana, Ho a lso  helpod establish one of the largest cooperative dairy breeders * 
association, also a t-F a irfie ld , between the Crest lakes and the Vest Coast,
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APPOINTED PERSONNEL

March 1, 1945

PROJECT MANAGEMENT»

James--G* Lind ley . .

Donald T# Horn . . .

J*-H* McClelland . .

Walter J. Knodel . . 
W illis  J* Hanson . . 
Mario Vecchio . . . 
Lewis W« Fanslan . . 
Elizabeth M* Evans . 
V io le t V. Kersner . 
V irgin ia M. Rarnsjand 
Helen C. Easton . . 
Thelma Marie Steele

ADM IN IS TRAT IVS MANAGEMEN T \

Henry F* Halliday •

Jack G. Bohon . . . . . .
Owen W. Wagstaff . . . .
Bernard L. L illjeb erg  
G* Helen Brown . . . . . .
Verl E. Seyfried- . . . . 
Clara A. Smith . . . .  .
Marian G* Wells . . .  . 
Carl H. Stafford-. . . .
Helen H* Moore ...............
Wilma H. Lundgren . . •.
C. L. Creagh ..................
Viola B. Oldaker . . . .

Charles M* Anke or n . 
A-lton O« Mbad . . . 
C. P* Dottery . . . 
Clarence P. Jones 
James W. Galvin . . 
Gerald W. Robinson , 
Donald A* Brown 
Earl E. Barton . . 
Bernard M* Matkin 
Gunnar M* Granstrom 
Jack L. Reeves . .

Project Director 

Attorney 

Reports O fficer

Relocation Program O fficer 
Asst* Relocation Program O fficer 
Relocation Adviser.
Leave O fficer •
Asst. Relocation Adviser 
Asst. Relocation Adviser 
Asst* Relocation Adviser 
Asst* Relocation Adviser 
Asst. Clerk-Steno

Assistant Project Director

Finance O fficer 
Fiscal Accountant 
Asst* F iscal Accountant 
Junior Fiscal Accountant 
Auditor
Assistant Auditor 
Audit Clerk . .
Agent Cashier /• ■ ■
Clerk-Typist
Clerk-Typist
Cost Accountant
Cost Accounting Clerk

Supply O fficer 
Procurement O fficer 
Asst. Procurement O fficer 
property & Whse. O fficer 
Property Officer.

„Storekeeper .
Receiving & .Shipping, Supervisor 
Assistant Storekeeper 
Assistant Storekeeper 
Assistant Storekeeper ,
Assistant Storekeeper



■%

- 2 - .

(Administrative Management - Con, )

Lawrence E* Oldaker . . . . . Asst. Storekeeper 
Tommy Rae Franklin . . . . . .  Property Clerk
M* Catherine Downey . . . . .  Property Clerk
Henry T. S w in fo rd ..................  Watchman

Herbert J. Vatcher ..............  , Evacuee Property O fficer

William. W e l l s ......................... Steward. (Mess Operations Section-)
Herbert H* Clark ...................... Assistant Steward
H# F. Goldamir.er . . . . . . .  Property & Supply O fficer
J«< J* Donnegan . . . . . . . .  Assistant Storekeeper

S te lla  L* Zanoni . . . . . . .  O ffice Manager
Grace Tomlinson . . . . . . .  F ile  Clerk •
E lise Robinson . . . . . . . . Telephone Operator
Sadie Hollingsworth . . . . .  Telephone Operator
Teressa G. Clark . . . . . . .  Telephone Operator

Ruby C. Fuller . . . , . . . .  Personnel Transactions O fficer
Clementine Buckley . • .............. Personnel Clerk

J. L* Buckley . . . . . . . .  S ta tistic ian
Marjory M. Hand . . . . . . . Gate Clerk
Rose A* Coufal . . . . .  . . .  Gate Clerk

COMMUNITY MANAGEMENTi

W. Ray Johnson . . . . 
Dolly Lankerd . . , .

Harlow Tomlinson . . . 
Forrest Foster . , . . 
Carroll Felker . . . . 
Hinton H* Hunter . . . 
L# L* Burs cough . . .

Jacob Gerrild . . . . 
Sara A« Brown . . . . 
Margaret J. Means . . 
Teresa Pirrone . . . . 
John TerBorg . « . . .
Lena Heath ..................
Margaret Struble . . .

. . Assistant Project Director

. . . Secretary .

. . Chief of internal Security

. . Asst* Chief Internal Security 

. . Asst. Chief Internal Security 

. . Internal Security O fficer

. . Internal Security O fficer

. . Counselor (Welfare)

. . Assistant Counselor 

. . Assistant Counselor 

. . Junior Counselor

. . Junior Counselor

. . Junior Counselor

. . Counseling- Aide

Dr. Yfoi, T. Carstarphen 
Roy T. Chamberlin . . 
Ruth M* Cornman . • . 
■Isaac L. Udell . . . . 
Margaret Bohon . . . .  
N e llie  S» Parks . . . 
June Laverick . . . .  
Helen Fanslan . . . .

.P r in c ip a l Medical O fficer 

. Hospital Administrator 

. D ietician .

. Sanitarian 

. Laboratory Technician 

. Chief Nurse 

. Assistant Chief Nurse 

. Supervis ing Nurse
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(Community Management - Con

Florence Dillon . , . . . 
Arie E. Wilson . . . . . .
Bertha M. Barton . . . . .

Lloyd A.'Garrison . . . . ,
Herbert V / a lth e r ..................
Donald Drummond . . . . . .
Iven H. Hensley . . . . . .
Grace Lewis
Nelle E. Moore . . . . . . .
Leo Vi, Kraus . . * ..............
Gerald G r iff ith  . . . . . .
Harry W illia m s .................. .
Bertha McFarling ............... .
Clarence Jayne . . . . . . .
Jewel Hulquist ......................
R* Roxene Everetts . . ■ . ,

■ Eula D. Loesch . . . . . . .
Margaret Loe ffler . , . . .
Hazel M. Keck . . . . . . .
James F. Michaud ..................
Charles E. Hinman .' . . .
Ellen Jane Beery . . . . . .
William H. Colvin . . . .  . 
Melvin P. McGovern . . . . .
Katherine Stegner . . . . ,
Margaret Hopcraft ...............
Lowell M. Jackson . . . . .
Lydia A. Lindsey . . . . . .
Rosalind W a lls ..................  .
A. Marguerite Anderson . . ' .
Win# Otto Anderson ..............
Gladys Jones Seevers . . . .
Emily Lenore Doner ...............
Florence Jeffers ..................
Doris F. Hinman ..................
Lottie Kraus .........................
Margaret Walther . . . . . .
Ruth K. Yi/ood.............. ...

, ’ William A. Easton . . . . .

Enoch Dumas . . . . . . . .
Jean F r a k e r .................. „ .
J. Henrietta Crabill . . . .
Letha G r iff ith  . . . . . . .
Hannah A* Yanke . . . . . .
Betty M* McGovern . . . . .
Elizabeth Bender ..................
Josephine Buchanan ..............
Margaret Bernhard ..............
Ruth E. Moser . . . . . . .
A* Irene Reiser . . . . . .

- 3 -

.)

» • Supervising Nurse 
. Supervising Nurse 
. Supervising Nurse r

. Superintendent of -EDUCATION 

. Jr.-Sr. High School Principal 

. Asst. Jr-Sr. High School Principal 

. Adult & Vocational Education Supervisor 
. . Guidance Counselor 

. Supr. of Student Teachers 
.» Head Teacher U
• Head Teacher

Head-Teacher • ' •'
. Head Teacher
. Head Teacher ? f  1.
• Secondary School Teacher 

Secondary School Teacher '
• Secondary School Teacher 
•Secondary School-Teacher 
. Secondary School 'Teacher 
k. Secondary School Teacher
• Secondary School Teacher
• Secondary School Teacher
. Secondary School Teacher J
. Secondary School Teacher
. Secondary School Teacher :-
. Secondary School Teacher 
■ Secondary School Teacher 
•Secondary School Teacher 
. Secondary School Teacher 
.Secondary School Teacher 
. Secondary Sehool Teacher
• Secondary School Teacher •
. Secondary School Teacher
. Secondary School Teacher 
. Secondary School Teacher *
. Secondary School Teacher
• Secondary School Teacher
• Secondary School Teacher '
• Librarian ■ ;

. Elementary School Principal
• Sr. Elementary School Teacher
• Sr. Elementary School Teacher
• Sr. Elementary School Teacher
. Sr, Elementary School Teacher
. Elementary School Teachef
. Elementary School Teacher ■
. Elementary School Teacher 
. Elementary School Te&cher 
. Elementary School Teacher 
. Elementary School Teacher
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(Community Management - Con.)

June Beggs ..................
Arlene M» Vaage . , , 
Glenna Arthur , , . 
Elizabeth Colvin . . 
Audrey Throndson . , . * 
Mildred I, King • . , , 
Ruth Horn Jayne . , . 
P r is c illa  Drummond . , ,

Elementary School Teacher 
Elementary School Teacher- 
Elementary School Teacher 
Elementary School Teacher 
Elementary School Teacher 
Elementary School Teacher 
elementary School Teacher 
Elementary School Teacher

John D. Neal . . . . 

J* R* McFarling . . 

OPERATIONS DIVIS IONî

•• Community A ctiv ities  Supervisor 

• .Community Analyst

William MoP. Fuller ...............

William B. ViTroth . . .
Charles Gabelman . . . .
Robert Lundgren . . . . .
Walter McMillan . . . .
Harold McKenny . . . . . .
Theodore F, S tae ffler . . . * 
Louis G. Temple . . . . . .
Carl H* Osten . ..............
James Stephens . . . . . .
Jesse L« Harbert . . . . . .
Clarence B* Painter ..............
Charles H. Spain . . . . . * * *
Charles 0. Bates . . . . . .
Perry S. Kerr
Henry Rigdon Sr...............
Daniel C. Liebe 1 . . .

Assistant Project Director

Senior ENGINEER 
Office Engineer
Irrigation.Superintendent '
Foreman Construction
Dragline Operator
Construction & Maintenance Supt.
Asst. Construction & Maintenance Supt. 
U tility  Operations Supt.
Foreman Refrigeration 
Foreman Maintenance 
Foreman Carpenter 
Foreman Carpenter 
Foreman Mechanic 
Foreman Mechanic 
Foreman Pump Operator 
Lineman

Maida G# Campbell . . . . .

John Spencer ..................
Ernest Tigges . . . . . .
L«. J# Burgert . . . .
William T. Randle . . . . . .
W illie  D. Beer . . . . , . [
James Simpson . . I ,

Manufacturing.Superintendent

Chief of AGRICULTURE 
Farm Superintendent 
Asst. Farm Superintendent 
Slaughterhouse Supt.
Foreman 
For eman

Robert W* Smith . . . . 
E lzie Brown . . . .  
Clyde H* Shrader . . , . 
Ernest Hollingsworth . .
James B eite l ..................
Theador A« Beeman . . .

Equipment Maintenance Supervisor
Asst, Equipment Maintenance Supervisor
Motor Pool Supervisor
Senior Foreman Mechanic
Foreman Mechanic
Mechanic

. Fire Protection O fficer 

. Asst, Fire Protection O fficer

Glenn B. Rumley . . 
Paul W* Newland . .
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GRANADA PROJECT

O F F I C E  M E M O R A N D U M

To: M r. W a lte r  J .  K h od el---- EMPLOYMENT AND RELOCATION D a te : A u gust 2 ,  1943

F roí : Joe M cC le lla n d  

S n V j-c ts  QUARTERLY REPORTS

Our G ranada P r o j e c t  Q u a r te r ly  R ep o rt i s  a g a in  due c o v e r in g  

th e  p e r io d  A p r i l  1  th ro u g h  June 3 0 . I  am s o r r y  n o t  t o  h ave g iv e n  you  

e a r l i e r  n o t i c e  ab o u t i t ,  b u t word h as j u s t  been  r e c e iv e d  from  th e  

W ashin gton O f f i c e .

As you  p ro b a b ly  know, I  w i l l  b e  le a v in g  t h e  p r o je c t  T uesday 

m o rn in g , A u gu st 1 0 , f o r  in d u c t io n  in t o  t h e  arm y. In  o rd er t h a t  our 

Q u a r t e r ly  R e p o rt w i l l  be su b m itte d  b e fo r e  t h a t  t im e ,  i t  w i l l  be  n e c e s s a r y  

f o r  you  t o  fo rw a rd  yo u r r e p o r t  t o  me n o t  l a t e r  th a n  F r id a y ,  A u g u st 6 .

THE REPORT SHOULD BE BRIEF AND ONLY MAJOR ACCOMPLISHMENTS 

DURING THE THREE MONTH*S PERIOD SHOULD BE INCLUDED.

I  am s u re  you  w i l l  be v e r y  happy t o  know t h a t  h e r e a f t e r  th e  

Q u a r te r ly  R e p o rts  w i l l  n o t  be r e q u ir e d  from  th e  p r o j e c t .  I t  i s  

e s s e n t i a l ,  h o w e v e r, t h a t  t h i s  l a s t  r e p o r t  be s e n t  in  t o  co m p lete  th e  

f i s c a l  p e r io d  t o  J u ly  1 .

THE REPORT SHOULD COVER ONLY THE PERIOD APRIL 1  THROUGH

JUNE 3 0 .



Mr• Joe McClelland 
Reports Officer

Promt Walter J. Knodel
Chief of Employment

QUARTERLY REPORT
Employment and Relocation 

April 1 through June 30, 1943

Employment

During the past three months project employment averaged 
ahout 3100 persons* No serious labor disputes came up and 
a l l  activ ities were adequately staffed with the exception of 
the Project Farms. The greatest d ifficu lty  on this operation 
was not lack of manpower, but lack of the rea lly  qualified  
aXL*round farm operators. It  should be noted that relocation 
it s e lf  has had its  effect in this activity as numbers of well 
qualified farmers employed on the center farms relocated.
At the end of the quarter, action was taken to reduce project 
employment in accordance with the new project quota.

Relocation

During this quarter 555 seasonal and 482 indefinite or 
a total of 1037 leaves were Issued* 373 of the seasonal 
leaves were issued for agricultural employment, mainly in 
Colorado and a few in Nebraska, Kansas, and other nearby states 
147 seasonal leaves were issued for railroad work In Kansas*
The remainder of the seasonal leaves covered a small variety 
of jobs. The indefinite leaves Issued covered a wide variety 
of jobs and were issued mostly for Michigan, I l l in o is ,  and Ohio 
The remainder were scattered throughout the Middle Western 
states •

A monthly breakdown is as follows'?

Seasonal Indefinite Total
April 97 173 270
May 315 189 504
June 143 120 263

Total 555 482 1037



A glance at the above shows that May* by far* was the 
largest month for relocation with a sharp decline In June« 
However* considerable Interest Is again being manifested! 
In relocation* and we are looking forward to a pickup* es­
pecially In Indefinite leaves«

k n o d e i  cjrŷ cJ



Am ache, C o lo rad o

D ear Mr* L in d le y  t jw $ - S

'SiiQ f o l lo w in g  I s  ^ uottti iro a i a I f t t e f  from  t b t  D ir e c t o r i

* %  f i r s t  im puloe w as t o  Agree w ith  j o u r  p ro p o s a l t h a t  o u r la a v a  
p o l lo y  sh ou ld  he d epen d ent upon th e  la b o r  r e c o r d  in  th e  © eater*
The more I  t h in k  o f  i t ,  th e  more e o a v in o e d  I  am t h a t  t h i s  w ould 
n o t  be a sound p o l i c y  t© a d o p t. G e n e r a lly  s p e a k in g , i t  sh ou ld  be 
u n d e r s to o a , in  c o n n e c tio n  w ith  th e  w h o le  q u e s tio n  o f  l e a v e ,  th a t 
i n v e s t ig a t io n s  p e r t a in in g  t o  le a v e  w i l l  in c lu d e  th e  r e c o r d  o f  th e  
e v a cu e e  In  r e l a t i o n  t o  a l l  a c t i v i t i e s  in  th e  c e n t e r ,  c o o p e r a t io n  
w ith  th e  govern m en t, p o l i c e  r e c o r d s ,  g e n e r a l a t t i t u d e s ,  e tc *
But I  do n o t  t h in k  we w ould w ant to  s p e c i f i c a l l y  sa y  t h a t  i f  a  
men d o e sn ’ t  w ork he c a n ’ t  g e t  le a v e *  I  am o f  th e  o p in io n  t h a t  
c e r t a i n  oi th e  l e s s  d e s i r a b le  jo b s  must be worked o u t on a r o t a t i o n  
b a s i s .  I t  i s  som eth ing w h ich  sh ould  b e  c o n s id e r e d  by th e  C o u n o il 
w ith  th e  c o o p e r a t io n  o f  t h e  a d m in is t r a t iv e  s t a f f  and sh o u ld  n o t  be 
som eth in g  l a i d  down by th e  a d m in is tr a t io n  w ith o u t th o ro u g h  c o n s id ­
e r a t io n  and s tu d y  by th e  community governm ent i t s e l f *

In  th e  t h i r d  p ara g ra p h  o f  y o u r  l e t t e r ,  y o u  m ention th e  f a c t  t h a t  th e  ! 
e v a c u e e s  d o n ’ t  c a r e  p a r t i c u l a r l y  w h eth er we c a r r y  on th e  a g r i c u l t u r a l  
program * My a t t i t u d e  tow ard  th e  a g r i c u l t u r a l  program  i s  t h a t  I  don’ t  
©are p a r t i c u l a r l y  w h eth er w® c a r r y  i t  on e i t h e r  u n le s s  th e y  a r e  i n t e r  
e s te d *  I  t h in k  we sh ou ld  ta k e  th e  p o in t  o f  v ie w  w ith  th e  e v a cu e e s  
t h a t  we a r e  p r o v id in g  w ork o p p o r tu n it ie s  in  a g r i c u l t u r e  and in  o th e r  
f i e l d s  ( 1 )  in  o rd e r  t o  p ro v id e  s u b s is te n c e  f o r  the c i t y  i t s e l f ,
( 2 )  t o  be a s s u r e d  t h a t  we h ave p le n ty  of w ork o p p o r tu n it ie s  f o r  
e v e r y o n e , and ( S )  b e e a u se  o f  th e  p u b l ic  r e l a t i o n s  in v o lv e d .  As 
lo n g  a s  th e y  s t a y  in  t h e  © e n ters , we f e e l  t h e r e  sh ou ld  be a con­
s t r u c t i v e  jo b  done b u t t h a t  a s  f a r  a s  WM i s  co n cern ed  i t  i s  n o t  
e s s e n t i a l  t h a t  we h ave an a g r i c u l t u r a l  program  n o r  an i n d u s t r i a l  
p rogram , lie do t h in k  i t  i s  e s s e n t i a l ,  f o r  t h e i r  own s e l f - r e s p e c t  
from  th e  s ta n d p o in t  o f  t h e  m o rale  o f  th e  c e n t e r  and p u b l ic  r e l a t i o n s ,  
t h a t  e veryo n e  who i s  a b le  t o  w ork n o t  o n ly  have an o p p o r tu n ity  t o  
do s o ,  bu t t h a t  they do t h e i r  m ost e f f e o t i v e  jo b  a t  t h i s  tim e  when 
manpower i s  so  s c a r c e *



* 1  t h in k  we sh o u ld  keep  in  mind a t  a l l  t im e s  t h a t  we w ould r a t h e r  r 
h ave th e  e v a c u e e s  on th e  o u ts id e  th a n  on th e  i n s i d e  i f  t h e y  oan 
p a s s  th e  le a v e  r e g u la t io n s  o r  a re  w i l l i n g  t o  a c c e p t  employment 
on t h e  o u ts id e *  X t h in k  community p r e s s u r e ,  i f  we p la c e  th e  p ro p e r  
r e s p o n s i b i l i t y  on th e  com m unity, w i l l  t a k e  c a r e  o f  m ost o f  th e  e a s e s *  
fte a r e  g o in g  t o  have la g g a r d s  in  t h e  c e n t e r s  j u s t  a s  th e  same a s  
we h ave them  any p la c e  e ls e *

X h ave a sk ed  fom H o llan d  t o  im m e d ia te ly  g e t  I n to  th e  q u e s tio n  o f  
p r o je c t  employment in  e a c h  c e n t e r  b e c a u se  X t h in k  i t  i s  one o f  our 
m ost o r u e i a l  problem s a t  t h e  moment® A r e a l  s tu d y  sh ou ld  be made 
o f  th e  w h ole  q u e s tio n  and our employment o f f i c e r s  sh o u ld  be b ro u g h t 
in t o  t h e i r  p ro p e r  p la c e  in  t h e  p ic t u r e  in  e a ch  o f  th e  p r o je c t s *  As 
t o  w h eth er we g e t  a  jo b  done i s  g o in g  t o  depend upon ( l )  our w h ole 
p h ilo s o p h y  and ( 2 )  how w e l l  we do t h e  jo b  in  k in d l in g  o u r w h ole  
employment s i t u a t i o n  in  t h e  s e n s e  o f  a n a ly s in g  who a r e  a v a i l a b le  
t o  w o rk , how th e  jo b  sh o u ld  be a l l o c a t e d ,  how t o  se n se  t r o u b le  
b e fo r e  i t  b re a k s  o u t ,  how many jo b s  we can t r a i n  women f o r  in  c a s e  
men a r e  w o rk in g  on th e  o u t s id e ,  and many o th e r  an sw ers t h a t  w i l l  be 
needed*

l e  don’ t  w ant t o  b u ild  o u r s e lv e s  up on t h e  id e a  t h a t  we c a n ’ t  g e t  
w ork done b e ca u se  we a re  r e c r u i t i n g  to o  much la b o r  on th e  o u ts id e *
I f  we a l lo w  o u r s e lv e s  t o  t h in k  t h i s  i s  g o in g  t o  l i c k  u s ,  we r e a l l y  
w i l l  be  l ic k e d *  We want t o  d eterm in e w hat we a re  g o in g  t o  d o , make 
i t  a s  s im p le  a s  p o s s i b l e ,  g e t  i t  th o r o u g h ly  u n d e rs to o d , p la c e  some 
r e s p o n s i b i l i t y  on th e  e v a cu e e s  thorns© Ives, and g o  ahead* We h ave 
c o m p lic a te d  m a tte r s  a  l i t t l e  t o o  much and I ’ m now h o p in g  to  move 
tow ard  s i m p l i f i c a t i o n  o f  c e r t a i n  p ro ce d u re s  t h a t  may be h e lp fu l* * 1

I  am s u r e  t h a t  th e  D ir e c t o r  I s  th o r o u g h ly  aw are o f  our problem s in  
c o n n e c tio n  w ith  employment on th e  p r o je c t s  a s  X have d is o u s s e d  th e  m a tte r  
s e v e r a l  t im e s  on t h e  te le p h o n e  w ith  him l a t e l y ,  and h ave a l s o  seen  an 
exch an ge o f  e o rro sp o n d e n ce  w ith  t h e  P a c i f i c  R egion*

However d i f f i c u l t  th e  problem  may be X t h i n k  we a l l  w i l l  he in  th o ro u g h  
a c c o r d  w ith  h i s  v ie w s  r e g a r d in g  our b a s ic  r e s p o n s i b i l i t i e s *  O b v io u s ly  
a s  t im e  g o es on more and more o f  th e  more w i l l i n g  and a b le  w o rk e rs  w i l l  
f in d  employment o u ts id e  and we w i l l  h ave t o  r e l y  cm th e  s e r v i c e s  o f  l e s s  
a g g r e s s iv e  e v a c u e e s , th e  o ld e r  p e o p le  and h ig h  sch o o l age  group* Our 
problem s in  t h i s  c o n n e c tio n  a re  p ro b a b ly  no more d i f f i c u l t  th an  th o s e  o f  
em p lo yers e ls e w h e r e  and w i l l  have t o  be met a s  th e y  a r e  m eetin g  them and 
i t  i s  hoped t h a t  th e  r e s u l t  w i l l  n o t be p o o re r  s e r v ic e  b u t more in g e n io u s  
m ethods o f  r e c r u itm e n t  and t r a i n i n g  and b e t t e r  m ethods o f  e n l i s t i n g  a 
f e e l i n g  o f  r e s p o n s i b i l i t y  on th e  p a r t  o f  th e  e v a c u e e s *

X saw a  p ic t u r e  in  t h e  new spaper th e  o th e r  d a y  o f  a  r a t h e r  e l d e r l y  woman 
o p e r a t in g  a power h o i s t  in  a  D enver h eavy  in d u s tr y  shop* ft omen and o ld  
p eo p le  a r e  b e in g  a c t i v e l y  r e c r u i t e d  f o r  a l l  t y p e s  o f  w ork  in  w h ich  men



w ere  fo r m e r ly  em ployed e x c l u s i v e l y  and t h e i r  i n t e r e s t  h a s  been 
s t im u la te d  by v a r io u s  k in d s  o f a p p eals  th ro u g h  t h e  s o h o o ls  and 
employment s e r v ic e s *  Our w o rk e rs  on th e  p r o je c t s  sh o u ld  c o n s id e r  
th e m s e lv e s  a s  a p a r t  o f  th e  e n t i r e  n a t io n a l  p o o l o f  manpower and - 
l i k e  c i t i z e n s  everyw h ere  m ust p erfo rm  more end more t h e i r  own 
s e r v i c e s  p lu s  c o n t r ib u t in g  t o  th e  n eed s o f  th e  community*

Mr* % e r  s a id  on th e  phone y e s t e r d a y  " P r o je o t  D ir e c t o r s  sh ou ld  
a s k  th e m s e lv e s  t h e s e  q u e s t io n s  a  dozen  t im e s  a  d ay* ’ I s  t h i s  a y  
b u s in e s s ? *  and *Sh ou ld n , t  t h e  e v a c u e e s  do t h i s  t h in g  in s t e a d  o f  
t h e  C a u ca s ia n  s t a f f  and o a n * t th e y  p o s s ib ly  do i t  b e t t e r ?♦ **
Mass s u g g e s t io n  i s  a  p o w e rfu l im plem ent in  tim e o f  w ar and 1  wonder 
i f  we can n ot s t im u la t e  th e  e v a c u e e  le a d e r s  t o  in a u g u r a te  and main** 
t a i n  a v ig o r o u s  cam paign th ro u g h  th e  p r e s s ,  th ro u g h  c le v e r  p o s t e r s ,  
m e e t in g s , th ro u g h  i n t e r e s t i n g  e n te rta in m e n t s k i t s  and in  o th e r  w a y s , 
t o  r e c r u i t  t h e i r  t o t a l  manpower t o  a cco m p lish  t h e  work t h a t  n eed s d o in g *

I  t h in k  you  h ave a cco m p lish e d  w anders in  t h i s  d i r e c t i o n  a lr e a d y ,  
b u t 1  s u s p e c t  th e  d r iv e  i s  s t i l l  com ing to o  much from  our s t a f f  
and n o t enough from  th e  members o f  th e  community* As p o in te d  o u t in  
th e  l a s t  p ara g ra p h  o f  th e  D i r e c t o r ’ s l e t t e r  we sh o u ld  have a  p o s i t i v e  
program * He m ust n e v e r  adm it t h a t  i t  i s  to o  tough * tie must be 
o p t im is t ic  and t a k e  i t  f o r  g r a n te d  t h a t  t h e  jo b  can and w i l l  be done®

The e f f e c t i v e  m o b i l iz a t io n  o f  manpower i s  p ro b a b ly  th e  m ost im p o rta n t 
one we h ave r i g h t  now and j u s t i f i e s  th e  b e s t  minds and e n e r g ie s  w h ich  
we can d e v o te  t o  I t *  Hhy n o t o r g a n iz e  a  manpower m o b i l iz a t io n  
c o m i s s i o n  on th e  p r o je c t  p o u rin g  in t o  i t  th e  v e r y  b e s t  p e o p le  we 
h a v e , p e o p le  w ith  im a g in a tio n  and en erg y  and see  i f  we c a n 't  w hip  up a  
program  w h ich  w i l l  n o t o n ly  s o lv e  our p roblem s b u t be a  c r e d i t  and 
an exam ple t o  th e  e n t i r e  program  and t o  th e  c o u n try *

S i n c e r e l y ,

JH S m a rttfs  /
o e t D i l lo n  iSyer 
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