


ヽし公ゾ UovemlDer 20,1943

. p M ' ^ p D W  TO: Project Director, Rohwer Relocation Center 
and He丄〇catio.n S"aperviso；cs.

SUBJ^JCTj Relocation Teams ’

In t_ae Acting Director* s letter o.f Cotober 28tii it was .proposed that
relocation teams made up of relocation officers lie sent to the centers to 
stimulate interest in resettlement in specific areas. The first team is 
iDeing sent to the Rohwer Relocation Center. The purpose of this team will 
be to aid the project relocation division：.in presenting full information 
about opportunities for resettlement in .the various areas. It should "be 
stressed that high pressure methods will he avoided. The visit of the 
re〇.oceition t©am is in the naturo of a, sp©cial s-ervic0 to ths ©vacuses and. 
n。七 a.special pressure，

The first experimental team will "be composed of:

•.larold Pistere, Cleveland Area Helocation Supervisor, Chairman *
Elnier Sherrill, Chicago.. Area. Relocation' Supervisor.
Dr. P. A. Weber of the Salt Lake.City Helocation Office.
(Expert in the Japanese language)
Miss Gretchen VanTassel of the Wasain^ton-Reports Office.

The team will meet in Chicきgo op Ifoyeiifber 29th with Philip Barber 
of tiie Washington Relocation Staff, for a'twp day c〇nfer$nce to prepare 
materials and discuss presentation, methods.., Edwin -Arnold, •Chief of the 
Relocation Division v/ill Tdg present at some of thoso meetings on, Uovem'ber 
〇0th,- This team, accompanied iDy Mr. 3'arlDer., will arrive in-Roiwer the 
Gvoning of DscsjnlDsr 1 st, 3.11 d v/iXl rsmaiji th,sr© ifor Q.lDO'u.'fc "tsn d.a,yŝ, r©turiiing 
to Claicago for a smming up conference on Becem'ber 13th with Mr. Arnold and 
Rex Lee of th© Washington Relocation Staff, at which time experiences at 
Hohwer will "be evaluated, plans maUe, for future use of team, methods, and 
procedure * written. It is plamied that the team, v/hile at Rohv/er, will 
develop the following activities?

へ .、， . /；- '.\.；； ' - - - - , . ； • . . . .  . . •
1 ， Relocation mee.tings held each nigli.t in designated mess lialls, 

located so as to cover the whole, area of, tfcLG center.
ゲ / ン I レ ，  ̂ 1 V . t, *； - • - • • > •

The program for thq relocation gveiling raeotings will feature the 
two produced sound color films nTho Ifay AhGad,1, shewing re­
located dvaouees, and f,Go For Broke'*, slaowing the com'bat torjn in 
training at Camp Shelby. The sequence of the evening program is 
tentativeXy se^ as follows:

a. Introduction of the team *by the Project Relocation Officer 
or the Project Director. f

Id, Introductory remarks in Japanese and English by Doctor 
f3. A« Wel)er,
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c . Scroening G f  nTlie Way Ahead*'. Commentary in Japanese "by 
Doctor P, A . WelDer.

パ..：.-：. .....'1.■' ' ■ r
d. Talks by members of the team including general material on 

public attitudes, cost of living, housing and experiences 
of resettlers, types of’jo"b opportunities open to evacuees, 
and characteristics of areas and cities.

e . Discussion and question period.

f . Screening of nG-o Por Broke'1. ..

g . Tea and crackers served and general social period with 
opportunity for conversation with memlDers of tho reloca­
tion team and examination of visual exhibits,

2. Afternoon meetings scheduled v/.ith special groups, sucii as agricul­
tural workers, high schpol students, mo tar pool omploycGs, clerical workers, 
etc,

‘ Afternoon moetiugs with, spocial groups will "be iDriefer than the 
evening .m’e.eting.8 and., wix丄.featuro rnaterial』of particular interest 
to the group conco+ned. Tor .the agricultural workers there should 
"be a general presentation of agricultural.opportunitios, including 
steps in agricultural relocation from farm labor to share ertpping 

,to evontual ownership. High school students would receive informa­
tion outlining tho types of opportimi七ies (ppqn to young people 
with some emphasis, on social adjus.tmen七，.■ acco—mpanied "by ̂ screenings 
of, "Tho Vay Ahcad,1' and "Go Por Broke11, Clorical workers would of 
course ho. acquainted v/ith gQiicral opportunities for secretaries,
01.e：rks， accounta-nts, etc. If possible these meetings will "be sup­
plemented "by, siTLOwings of film strips or special films dealing with 
fields of intorost. .

3. ， ! Individual conferences, each morning and during those parts of the 
afternoons'when other raoctings are not s〇b.oduXod,

It i» proposed 七 hat .七lie .so conferences Id© held at the rear of the 
'mess liall where the previous ovening1 s meeting took place, to 
facilitate contact between evacuees a-nd tho team. It is hoped 
that arrangements can also be made for appointments with working 
evacuees wishing to cons'cilt ;tho relocation team. The visual ex~ 

and as much matorial for distri'bution as possilDlo should 
"be on hand, to stimulate interest v/hile evacuees are waiting for 
appointments. ' _ '

. 4. Meetings with tlie .Community Council, and. with appointed person­
nel . ' … ' _.丄..

An important part of tho work .of .the relocation team will "be 
n^>etings v/itia the Community CoimciJt, tlie Bvacuea Re丄oca七ion 
Committee, and the appointed personnel, these meetings the 
relocation team, or one of its meirfbers, can make clear the



proposed future program in regard to relocation, present a
picture of current outsid,e conditions, and answer questions..

FARTICIPATIQU OF PRQJBCT BBPORTS OPFICE

The cooperation of the Project Reports Officer and his staff will 
"bo an important factor in carrying forward the work of the relocation team, 
for it is essential that residents of the center "be promptly and accurately 
advised of the various activities in connection with the program.

The Reports Officer should arrange for pu^Xication in the project 
newspaper of announcements and notices in connection v/ith. meetings, ex— 
planatlons of the types of. information availatlo to residents of the center 
from mornTDcrs of the team, nows stories "based on interviews v rit'a  team mornTDors 
facts a/bout different-relocation areas, comments of relocated ovacueos, and 
any other material which is deemed pertinent.

It is expected that the Reports Officer vrill assist in making ar­
rangements for the mootings, in preparing necessary exhilDits and displays, 
arranging for」posters and signs,， in establishing a library of relocation 
information and in such, other matters as may "bo necessary in holping the 
relocation team to effectively present its program,

A press release announcing the coining of the relocation team and 
outlining its program is iDGing prepared in the Ifashington Office for re­
lease in the project paper, and will bo forwarded to tlae project, in the 
near future,

mEBHIJULS FOR HELO CAT I〇¥ TEAM ぐ

Since the relocation team wi^.1Ipe concerned with making the most ef­
fective possible promentation of all information pertinent to 'resettlement 
it is important that adeq31ate material s—::"be available for its use，. The so 
will "be Idoth visual aids and reference material and tho relocatioia field 
offices and the Washington Relocation Division will jointly take the res- 
ponsilDility for supplying, tiii's '.material,

FOB YISUAXi EDUGATXOH

而 腦 . :
"b. Film strips of industries or aroas, as avaiialile, 
c.. Additional movie film's shox^ing areas, as available•

IIt .T0 33^ SUPPLISD PRIMAHILY BY WASHI1TG-OT.

a-. Sound movie projector,16 ，

tu Outline map of tlie- United States showing states,' relo­
cation centers, relocation area offices and relocation 
offices.

c. Mov-ic. films; "Tlie.WayilhiDad" and. uGo For Broken with/ 
writ ton, coramonta?ry in tJapa,hGS'G.'

d. Photographic exhibits mounted to fold, with packing



case, s1.10wing relocated evacuees in 七heir homes, at 
work, s c h ools, industries, f a r m s , etc.

e « Rocent editorials, news items,etc., blown up so as to 
be easily read* Favora^ble and unfavora"bl。, contrasting 
west coast attitudes with middle west and east.

f» Clir.rt of cost of living, showing comparative cost of
. living in* different cities areas of the United States.

g» Chnrt showing total resettlement.

REESBEHCE MATERIAL

I. TO 班  SUPKLI邵  KRエ 赃 RILY 3Y KSLOCATIOIT JlEXJ) OFFICES.

oハ Analysis of fields of employment open to evacuees in 

each community with information as to the numlDGr of ' 

placements already made in the so fields and wages re­
ceived. *

"b* Selected job offers, .

II. TO BE SI3PPLX3D PRK-MIXiY BY WASHIHGT01C.

a. Facts on aids to security in areas of resettlement, such 
r,s: Social Security Funds, Farm Security Administration, 
etc.

Td. Scrapbooks of recent favorable newspaper publicity in 
English and Japanese,

III. TO 'BE SUPPLIED JOIITTLY BY T'33 RSLOMIOIT PIELD O m C E S
^ TD BY mSHIITGTOll.

a. Tlimb nail sketches of successfully relocated families 
in,each area emphasizing Issei, with successful examples 
of resettlers1 participation in commimity activities.

"b. Sketches of each area and t;ypical cities, giving climate, 

population, cost of liviiig, and liousing in down to ear七lifい  

form readily comprehended "by the average person.

As much of the above material as possible should iDe prepared imme~ 
diately for the use of the He].ocation Team at Rohwer. This should'"be seiat 
to Elmer Sliirrell at the Chicago HeXocation Eield Office so as to reach 
him not later than ITovemlDer 29tli. AMitional material should "be gathered, 
however, since it is tentatively pl̂ „:;：'.od to send out three relocation teams 
in January arid, February to the remairang centers. Their effectiveness will 
depend largely upon the material supplied tliom and it slaould te ,"born in 
inind. taat the effective prosentatioji for the caso of each area will depend 
upon the information supplied by the area.
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Material gathered "by relocation field offices after ITovemlDer 29th
for use "by the- teams in Januair and February, should "be forwarded to the 
Relocation Division in Washington as proaptl/ as possible.

Chief, Relocation Division
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Mr. Herbert Keno 
Relocation Officer 
634 Circle Tower Bldg.
Indianapolis 4, Indiana

Dear Mr. Keno：

The office of Adult Education here has been working 
with the local relocation office on some simple device for 
better orientation of relocatees, something whioh may have 
wide use among the projects, relocation offices, hostels, and 
relocation committees.

To do the things we have in mind at all well "we need 
your help. Would you list for us a minimum of five Do*s 
(maximum 10) and a mininum of five D o n ^ ^  (maximum 10) for 
relocatees who wish to get along well outside* Please choose 
the most important• Also with each item give a descriptive 
case making clear what you mean. We have in mind a number 
of valuable educational uses we will make of this materials, 
including pictorial as well as verbal uses. In case there 
are individuals (relocatees or others) or groups in your city 
who could submit such items, m i l  you request this of them 
and send the results to us?

While we do not wish to rush you unduly we would like 
for you to forward this material to us within six days after 
receipt of this letter. We assure you, you will get full use 
of whatever materials we develope from your contribution.

Nat R. Griswold, Director 
Adult and Continuation 
Education

Note? This letter is being sent to all W. R. A. Relocation 
Offices, Hostels, and various relocation oommittees•



Kit H I M  G i m r «

Pro篇丨 Vilma ▼ an l>i)58«l<lorp

Subjects Frogfess o f R9Xo«atl#n« la  tep ly  te  t^%€typ§> r#<|ii0st o>t 4«*X$->44« 

1# Methods o f Int«rpr«tifsg Program to Reald^ntt*

Chiftfljr through ih« Okairmn th« Conauziity Coiuidil* By tr^qa^nt
«ontart0 with th» Chalm m  o f th« B@&r4 t 6〇吨>〇8«<1 o f r«pr«0en ta ti▼籲霉
6e3i96^6d l 3y ^ o b 0f^ # ttilr l]r« » th re 6 BX〇«k_9 «hl>9h e 〇Bfstrt0 start«M l8h0r l 34ra f* l9r  

reeeivliig  the Hewmab̂ r re lease  d tstr ib ln g  the proposed progra% vo sharoil with th« 
Chalrsaa the eoa^tnis o f th» Washli^ioa prop〇8al9t and th« R0hv»r W«lfar« S#ctlea 
responet to  those p2*oposal0« Many &t th e eoirtaetv a fte r  the f i r s t  disou881011 
i^iieh vas hy appointseat (and epi^red »ore iha» thr«« hours o f tin«) immb«r
o f subsequent diseustloB^wft'nl sore Infornal* Frequentlf tho Ghairmaa stopped 
by the o f f ic e  fo r  a dlacusoioa e f  a fe v  miimtds on a |u>lBt about whieh h« wanted 
tho Welfare Seetioa^g point o f v i« v#

Froa the b«glni}itig9 the Ghaireiaii was la tereeted  In and axudlous to pre«» 
«ot« program* As h« presented th« proposed proiTsm to  the Central B〇aril« 
lidireTox  ̂ h# s e t  i^lth gr»at doubt and roeistasee* AIskktI a th ird  o f t h .  £^ar€’ te病 

er« dxprosse# in te re st  In  the pl<m t» th t extent th at they ^ould Bgree to 
api>oiiit a 8〇BBdit«t to  se2*f« as th« 0011118« llag  Coiomitt«99 th# nlddl® o f D um ber  

vhen the CouxssoXor l o f t  fo rta l#  Lak#« There no dlseussions on th« subjo«t 
during the C〇utt86lo r *8 ctbsens籲參

About th« th ird  weok In Jaimai7 9 a fte r  t  he Ckiuaselor* s return tr m  
Tal« Lak«f I t  was learned th at no C〇ffiidtt«d had been appointed* Ihere had l>e«a 
nom0e tia g 8 〇f <lb « R e lo o a 'llo t iO o ^ lttM 〇f v h i e b t h a A s s i 5t& n tL 9air0 〇ffiG e r  
( aa «vaeu««) vas ohalraaa* The pMrneim%% o f  Cttiitral Board ha4 b««a 〇〇〇• 
earned h other px*obleiBd and had net diseussed th® CouaB^lltig program l!h« 
Couatdlor reTidved s^ ala with the Cbainoaii the liaporlas^# o f being able to advise 
the Washington d ff le e  about the noeds o f p«oplo dvsirix^  re le e a tie a f and th«
9〇tt0 frh]r m ny p籲opl^ vox*蠡 not isalciag 籲參f in lt «  platus fe r  rs lo e a tio iu  and Chair響
Baa asked th« G0Q»««l«r a n ettin g «ail«d Juiit to r  th« purpose o f dl»»
^tt^slng the proposed plaa* meoiiiig was po t̂poacMl du« to  the greater int«r««t
the s^ibership e f  the Coust«il ha^ a t th at tl» o  In the rem ilts  o f the Jas»afy 20%h 
d«9i9len v lth  regard td s@leetiv« S e rri0«* Albont th e iai4dl« o f February ill# 
ChainBaa 9p€»Bt a ftoaple o f houra in  ih« o f f le »9 reviswing th« d rig ln a l plans in  
preparation fo r  asotii«r meetlag d f tli« C#sitral B〇ar<# The Baanl s^ zit a hedf day
diamt•癟ing th攀 Jftpaii攀 ■ 着费 tin g  was & tt❼ sided bgr ime o f rnur

s t a f f  o«Rb<irt# Hr* K&it^ka reported that th« subject was ably aa4 eo»-
pr«80»t»d» H  德 zm jority o f the ^oard wtmld no1! ap胃▼癱  th 63916籲tio n  o f

a Couiidll C〇isHdtt«<i to  ^work ea th« prograa1** Thtra w&b a vlX liagtioss th at th«
W«lfar« Se嚤t le ti should proe鲁 衫 with fhe in t鬱n ri«« i雄  progra雇• H n a liy， but slnee 
th<i a a jo r lty  o f Board neaiber驊 upon th« plan as d«velep»d in  Washington
to  proaotd ivhat ih»y 0〇a«id«r»d ^isipostlbX#1* plans fo r  r^looatloi^ they did not 
whioh to b« e lo stljr  ld *n tlfl« d  v lth  lt»

I t  was in  Mar«h th at ih« Chairman o f th# Couaoil «ao« to  the o f f i «9 in  good i p l r l t s  
to  announce th a t the a a jo r lty  o f th«5〇ard im b ersh ip  had appointed tvo peoplt to



GiffordU

•«rv« oa a^Wtlfap* G^mdU^m% iataading th a t th« eosaiiit## weuld be ta la r g «4 toy
s t a f f  »•*如 r® れ r  *fe« pr*seat» aad pcwaiWy， at a U t« r  禳at« by a d d itl⑽ a l 雄明》b«r壽
o f th« Q̂ uihiI I  Bear4« 〇m  0 t th« two p#opl« •sleeted  was a lso  a »«nb«r o f th» R«̂  
le«atloi» C〇wBiti«## a a e tt la g  o f whieh had aot been h«l|i fo r  a long ti« # t and whi«h 
was referred  to as iaadti¥««

app@i®fcra«aii w«P# aoc*pte# v lth  <i»eoi£raĝ BMi8t« A 睛 ■ 意i 呢  was 巇 thu t.liir4
vi»«k in Marohf a»dl ih« <%Rlr«aai da ft ehort t«rffl XdaT#§ with intontloa# to plan 
liis ovu th# v##k follovliig thu ni99tii!^« fhe Council ^ppoliii^ la
h i鑼 pla._ tho perioia wh❶ 热 曇 切 加  Aeting ®hai*«a» of ih .  Cettiwii w i l l  the next el©e-
ilo »  «oald take plae« In May# sine® th# Chadraan of th« CqumU  ^ io feai ••rrad a» sueh 
8in«« th« organltatloa of tfe« C〇u»eil was leaving to r«Xoeat«# Also th i» 999〇n4
ftppointa«»t «as the ehairaaa of th• 細 #ri<»aii Fl«d Cross BoaHf and »a atteh 似  t r _ « ly
bus^9 Th«r« have be#a several ahort eoaftrenees with hi% bat no 0〇maiti»« »@@ting««

Oaring a l l  of ih i» p«riwl# we hare 
tha® to prepare fiXet# for the id#n 
night i»r#8〇iii «p#«lal probl«®ff ae

hai steh lisdiad s ta f f , that l l t t U  «as nor#
[tlfita tio ii ©f th# different groups of ptoplt iho 

misni, k*— — » a foundation «or the eou««ling program uhlchjwuld
pro©««4 as s ta ff  was aTallabX«« The Chairsaa (now p>a«)f th« preseait A»ii«g ^aiwwii
and icreral p«epl« 〇« th# Coimcil B<>ard hav« hwom  fam iliar with the«tep« that nar* 
b«ei» takd». and they i»aat to pwrti«ipat# in th» ^rogra» as i t  proe««d«« I t  U  J#H#ve4 
that the Board a« a group w#r* flm U y  «tU l»g i 〇 appoint iw& «€»Urg a» a reiw li of 
a eoeaeal made by ih© Ooiiiis l̂Qpf an«4 which «%» shap#4 with %k% Board ««nb«r8 ojf th t 
(?hair»aa» to th# that i t  th# ^ouatll as a «bol« 8«9〇«d oppose to the pla»
ehl«Hy betaatt tb«y #ppd»«d th# pr<»aoti©!i «f ralooatio^——«*that faet «a» conaioered 
th«^troiig68t roaeoa ŵ p tH^r night find i t  t© th «ir Interest to partioipftt^ ia  
program Th» of ilia te f«  •plan for th#ir futm-#11 had nw«r B9r±ou»lf 
3.Hicr«4 th* 3BaJ©i*lty ®f tH« C®u»111
It U  顧 )iwrortby that darl»g « U  th❼ peri鉍 鴆 《hioii th春r奉 w«r« tli_ di«0u»jlwi讎

«h«th«r or not ^oim«U should t^point a eoaoltto# to work with the W*lfar« Se«tioaf 
stveraX r^sldeots itoo Had b%%n pr«8«iit during th# Council dlseu88ioii» took ©ooailoa to 
talk  with th« Ĉ ioi0«ler about theposlti^si tak«% to assure the 6〇aa««lfr that th«r«
««« tonfldem* la  i)i« Welfare S^ tion  s ta ff  and prograa* Ob »w«ral oe«a9loa« n«a 
talked T#ry eo«fid«ati»11.y about bow ihty t%X% about tli« ad»ini«tpaiiv» «iaxf mmb%rB
霪纛败 ra lly馨 and 響rre4 to the Welfare 3的 *ti©a **aa oae 0打森籲 i»  油 ieh &«y could h龜▼搴
9〇nfid«iii«t,t aad that th«y hopê l th «ir p«tar^«d aeiloa was a©t eoaslddrtd a» •vid«n«#
❶ f  a啾  U«k of «oafidw«Mi W 幼 • Sw ti細 * la  aala (with o⑽  _rtwo
th0fi# spokfl»^i in  sy^athy with th« m|»|ioiata«it ®f the eoaniite^  a*«*
that «X«ar* I f  th#y wsr# arao»@ those Toting against th« app#lnta«»t of th« «oimaitt«#f
thty were oaly willing to  txpr#®® their •ppoeltion t© a ^proaeiioB*1 r«l«eatioa«
0119 of thto« p«opX« has «lae« h l^ e l t  r« l〇dat«4* H« was ating la rg tlr  a« a r«pr«senta» 
tiire #f hia edaaiitudiiti who w»**« #pp〇9lsg relotaiiottf u ntil oppoftwaity wae ©p#a©« 
for gf01lprf0iiatl<ltt t9>T ttklW ^W m

I i  i s  pUxuw4 that ae «oon a» tH# aow s t a f f  a«»b«r (oae who## appli«atida hae b#«n
壽wst te  版 K ington) «〇«•癱攀 th^l a _ « t ia g  o f 你 瘺 抑 a n it t w  eospoMd o f C în<sl^
and s t a f f  a«nd>er« w in^o # aU «lf  and th is  group w i l l  together pla» t h e t i ^ p i  to 
ta k ta  fo r  a «o〇BUiiity wid# eou»®ellag prog.raa«



窳 鶴 • Glffdrt* -3*

鵞參 Approxiaai# lxit®rvievixig itarl#dl»

llui れ raftll鷺《 4 l a a l l i 1 by faliily*1 pregr«us of iafcenriewi呢  lm0 肋 t  s t a r U t
As siafr mmbers have contacts tdth pe^plt through ih# oours© ot the r^ u lar m lfnr^  
senri9«s# their is te rts is  ia  ^future plans11 ar# dls«uss«d « great 胸 “
arobBHngasroatisaiQreo^actswithfaffliliesofiMmof^ranagAthroti^jfhe
ciorvl^o •stabXlah^d .fo r th 鬌 34f3><HktiV9 籲纛 So田̂ iy  th 骞 卵⑽玫 la 馨t  霉 a r參！》!*〇如

of isaiqr epporttmiti春3 to boeooef这slHaf* with peoples dosir^、 hopes and plant* fh»«9
are Wlag Wo haTd eonsldtra^lt Infermtloa about people whieh as hat
m i  be^a assembled op analysedg ^tioh id 11 be of value as th# m re  famallatd prdgraa 
prec994$«

3« Approxlmie mmhw of la^enrl^i h tli* There has b㈣ a o ilf 供!• fo U r 禳tv^lop相！ 
hlfftory prepared aad s«ai to th# H«l0#atlon Fr^ ras Officer ia  th« lattreat of r«Xot»* 
tiea  vhieh wasin behalf of a i>®re〇tt {head 0 _ a l l  #ui aslced for that
s«rvldi istiolly uiHrelated to aaj other inter«rlf«<-^r n«»4 sueh aa public assistant^  
90lafttlT$ s«rrieet reloeatloa of other maabers of fasdly groups9 et«« TtiQm 
have b««u aaair Instant^a in whleh repoHa hard b«en sent to the Helooatioa Program 
Officer about pd〇i>l«i who pres«nt gp㈣ h i ⑽ 9<ls for roldoatio% but 分io ar» QftiU ⑽ t  
r«a l̂y for aetlon«

4 * Muniber referred  to  H^loc^tioa Prograra Officer#

Wi hav© not aoemiwt df «0 99» inferred to the Reloeatioa Program o fficer*
H$t H«lo$atlon O ffle«  k«tps aeeouiit th« r#f«rral.8 V9 mk% te  th « i9 whtm the referral, 
i«  w ith regard to  persoas «ho hav« m t ireT id a sly  b#«» giT ta 9«rrl«« that 
Ib the m jo r it y  o f instaxiees the peo：>l9 I d bohalf o f whoa we mXB reports to  th« 
R6l〇0atloa?rogram O ffie« r ard already known te  that o f f i e t t and the report wo mak% ig  
Hk«Xy m i to  coustiitte a mr^ f9rrB l%

S« Number for ^©ra reloeatloti plaas no% m rrm ily  feasibly

daa off«r to yau the mimber of sasts haire 1& eur "bread-winnorl^is1* 
f i le ， 2*61* in8tand9t 至8 not offered as 挪 像 • 1« nearly eoapl9t«# but
tharevill be addliient fros iimo to when la  the ttdursa ot m r  eeatact* vn 
eosH» familiar with additional 9itQat10118 »ot tmr known to u«« 7h«r« a rt XOS tt8atta«)i<*
•i 癱 (麻 ]r b« or divoreき禮》 油 e hay〇 b㈣ 〇»• knows tG 霣讎 b«**
eaus0 th«y art tB rreatx^ 'er1 teaT« in ih« paei reeeiv^ publlo a s s i s ta n t  and ar« 
65 y«ars of agt or 9veri 7h时 • 1 9  an ctddlUenal 44 <cub&意 individualii lho
ar# under 6$ years of but # 0  fo麝 011¢ 躧son c»x* 9 1 1 0 art
W« kmw 18 faasily groups without m  mmi&n&alem haai9 13 of nhieh are re^ipiftixtSg 
or haT* l>e«a9 of public a*#isian«#0 #lve ef th«se familins ap« liid«p«xid#at of piil»ll# 
assistance is  the Center be«a»$9 i t  Is p0saibl« for the widoiv»4 meth«r te work ia  th#
1̂ 0«k« t wo幻L鑪 no1! !>• p籲s«!H鬱 for th籲抑 aotb籲rs te 鄉 rk 的 d oar鲁  for tli_ir
o u ts i t  th«

Th«re art 90 faaily groups «o»p〇8«d of both pareafts and •hil^r«iit ia  ^ leh  
tlior# S or aord children la  the here in  the Center (ia  技 few instant•讎 ets#
or i«o dld«r «hll<lr«a have role*atedt asd are sot eouxit« )̂ f̂ io ar« Xargttly uad#r 
1.4 jrears of ag«# oaoh of ih«s« 90 •as0st th«r« ar« at least thrte «hildr«s uiid r̂
18 ：jr»ai*fi o f ag鲁 f 意 &s a 脚 t i_ r  e f  fa 9t t  a r«vi«v o f the 鬌&8<»8 i»pr6 ss〇9 ua « ith
th« faei that th t majority et th« dhlldr^a are rvfff yoiusg* Broken down a l l t t l «  
furth^rp th«se ^0 fao llits  taa be pr«stated as followst

37 have fi«« «hildr«8 tathy 3 or aor« uad#r X8»
33 hav# 6 ehlldreiiy 3 or aor# are under 18*



S T ohlXdr0&§ 3 or nox̂ i of vhoa ar9 mid^r X8«
罾 $ ehildi"明if: 3 oitaor# of ill細  ar® 斑祕_*;

__S 满 辑 年 :.:)::が ..:ぶ ' ^ • 費 •放 W r  峨 -**■ • そ ぶ，1* r • デ;、

^u v̂ ：:；.-r X ha» 1〇; 0bildr6iif * • ! ! , » ’ .. •▲
fK , / I >r  ̂  ̂ r t vv-f v ** -H.-l!，J  ̂̂ / *' -,r i l

f  90 faeiill«« r^preseai $%9 Ĥ̂ opX̂ g 18Q parents ami S3§ ihlldr«a* 和 糞•
_a gro域p about titoai 謇•  R«#d a d«a蒗齡 !!*• iia tf6711a t l黪s thaa v« hiK?• 龜摩ts脚必

‘  aaaly嫌 !•  ' ^ ‘v ?  ^ ノ ，* ' 、パ ， , v 、 へ  t 琢 ^ ^ ^

•• Fer«#i vhiefe iosd to hold fan ilies  in  tester*

A to farm mn lnd«p«nddist •atr#p«a«urtt9 trnd r̂ tlr«in&0taiie«0 «hieh nak««
I t  possible far groups ef âpaj3d8@ AE^riftaag b« olosd id ea«h oiher9 aisd naintaia 
«o«ial iafteHlpdndeseo to vhloh they are aeeusiossed*

im ^ H ttf  to «p«ak ^igll«h#

Uaeortaiolty about help fr^M driaJ?i ag© so»$f ar^ HkeX|r to be enll^d Into 
th« ArsH  ̂ F〇r$99m

Laek of leav« «loar&aeft for soae of the jreung peopl#| partlealarl^9 %>ut i t  lias 
^Itterrod a £m  of th« parents*

llie Center fa o illt io s  have 9dia!blit»h^ for a ^ubstastiaX mmh^r of ptopX^****
，808« of U3 i t  &t a I t  _ay not 為籲 ai6r@ th龜& ■ feiirth of ih« popul&tlefti^*^
 ̂a  staxidaril of llTiog ^d.9h ia  mibetaailally higher than that «hieh ihty ver«
癲d prior to 9ira«uaH0ii修 dud the eeo»〇Hd« of th癱se £ _ 文；116纒 hair❺ 》0i  th« 雄)d ll%
often not th# in terest in acquiring ih© 0kiXl« timt imttld be bmo籌明iry9 to a辠* ttr參 th■鼸  

«pportttnityfor00iabH8liiBg^Q〇kiosdejlnd^p^ttd^»9#eatlieout9id_t w ifhtbe3taQ (lardof 
ilTlag th§f hare eoae to vaxitf dlao# liTing in  th« Cest#r«

7h修找 aro p i抑 iy  o f fa a lll_ « t _ ， ftdiao v itb  large  faad lli«flh_-«ho 1i&y « & 
crta»dard o f l iv in g  in  th« Center them ih^y Im钂  <ia t b d r  faroui i 雄 Califom i«^ but wi“ 0ut 

**癱upport籲**暴 siish au  ̂ working fo r  Japaaftse 脚 ployer魯t  i f  好 睿 axmot b« iadopen^tnt
4ba«in«s^96» e r  tarm m ^  a i^ oi^ tloift with nanbtrv o f a la rg e  fa sd ly  gn*np or vary «!〇»•

t*9X ua««riaia about th «lr ab ility  to r9**«si%)»Xi«h th «ir »«oxio»l« 12140|k  
•xidixMt &nd havt a «ha»«« id iw¥9 «v«ii staiiard  of Xivi»g ih«^ in  ihd Contort 
brî i 1#98 ih« standard ihc r̂ had ^«fdr« «raeaatlda« Bf ft»d iargtf th« bkia
Ixrtdrested la  faradi^ do »di m at to work for »oxi^7apaa6si« employers dr landloHs* fh«m 
th«y 抑  rkdd for Jotpa⑽繡• _»成 时 or XanCUrdi• 幼 fo lt  th«gr w«re ^uad^atoo 瘧 *• Hi^r 
8ir« uofaisiliar with "dty^ famdagt aiad really pr«f$r irrigation  fanai!^*
\ 6 卜 A' 4 命 *1 れ̂̂ ^《か、  ̂i**1 'K, y ► i 1 料* す、} 、 芦、 て G J ; "* そ '『，び象 w，)ぶ 、I〆 * ’ 或り、‘會〆 A ** p も t、 ！、,、>'"'* レイ.

Otslr^ to r«ium  to Califom iat anA ^ d i«p odiim  t«  Ithold 0ttt* with tha hop# 
that ihty «11X ^rv&tmlXf hsiro the «han«e to roiura to u〇3Lif〇mia« Soma of th©gd p^opl#
<m la a i  i a  th會y with to  r 暑to rs  t o .

^ithoot vi^hlsg to ^xprdss a Ia«lc oonfid«nee In the the m st pari
th«3r have «axifid0m« la  WHA proteotiott ih ile  ib«y ar« la  the C«zrt«r} ihejr doubt ih t 
vigdon 0 f a«9uniag ih^r •&» ttpon a»y agaiuiy tor H«Xp ii!, 〇»«• on the euisld«9 th«7
•ndousitr aor« so tla l re j# « ii〇tt thaa ih#y •«» iiatsif or «ir©ag#r foma of 
«lil«h sdghi liriag th«ai lute eoaiaei vith ih« loeal eours^ about eontraets In 6^>l〇}maxKt 
or use 9f  la a it or r i^ it  id u«« publle fft0l l i t l# s 9 Thai i«  partloalarljr im t  as
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oontraplat# rtlo e a ile c i as ilxiglo  faslX l^ Sf itt X o t a li i l t s  UBfaBdliar with 
Japanese ite r le a o *

A d ^ p p rid ^ ln b eitig W aim aeaC w ^ B erlo an ^ ^ aiiM saeB ^ X M isid en tato  
i»參siarl too rapid aft a霾sisailatiOBf as hafe 6h0sen JUa«rl<ia in  nh文<>h to
and in  iihloh they dtsire th eir ehlldrexi and grand-ehildrea to X1t «# lh«y are truly 
H ntdrnatioBalists1* is  抑_  80na着0,  in that th巧r « i也  t ❹ Hdist** AmeriQasi 看ays of 
lag befort giving up that iliieh tkiQr hav9« 1!bii Is  oob̂ Iox and set •a^llsr pt^swst^d 
with ⑽ t  giving th» ltBpressioii that fusiaiM nm iy• 抑  eh people are d lsl 町 Th#y 
are not dlsIeyajU tlgttalS r̂ th«y are th« l>«8t «dueated p^raoa^ 1̂ 10 11t9 nor# ihought- 
tvilly than thevaxik and f i l «  who have taken aa the TeBeer of Amri^sm 0uXtur« without 
wtighing values Ib v oXt ^I* 〇n# speeifie intorest la  whleh th is  point of v l«r merges 
i s  v ith  regard to th« narrlag« of the ehildrea and graad^ohlldreiif vtth Cautailaiis
t r  oth籲r  pad鲁■働 Tli籲 ioer_ artioulft'l^ aaoug th es v iH  say tli«y don知I th馨 iKmudn籲壽猶
o f IntdrHKirriage fo r  the f l r o i  tvo gdtwrationa l a  ^ r l e a *  th^y fe_ l tb a f tb« eul_ 
tu r a l diff«r«a<id8 ar« so great th a t there Is  X lt t la  or so foim datioa fo r  balXditig 
seeure fa n ily  l i f « t «xe«pt f o r  a fe v  umitaal IndlTldualt* Th«y the WHA i s  im»
Bin^lfttl df the prob ltss pr«se»tdd la  a plan fo r  a e s ia i la t le a  iBn«dlat9l]rf  and 8«att«r^ 
la g  or«r the eouxttry I s  booad to  ln tro iu t«  lister*aarriage b ofort the fousg people are 
rmidy fo r  lt«  IS〇r« than eaa I ts M  Has ta ld  to  "wait o a t l l  Z g«t mf iaugbt«r« 
oarrl«dt then v» go out«w ^oae o f these 4aaght0rs ar« s t i l l  quite youagl 〇» • IssM  
said to a«ree9atlyf  f^«n we ««re haying a long ta lk  about naay th in g9 th at gradually 
d rifte d  te  iin ^ m vien  about h is  Aitttr« plan% ^Yeu who are »or« ^ •r lo a n  (h« says to 
» • a f i r s t  generatloa HoXXa»d»r wi^i aon« Freaeh b le o i a»d vhose p a rtats  had ih« mam 
id oat th is  nan hft9)9 fm  do th laga tdd fa s t*  Always in  a harry* X got p lenty i i s t *
You «aa ne a«k« 'U erleaa so fa s t*  Children grov» They go out* Diey do 
saybe I  ge too* We bo vant stay b«r»# ^ou t« H  M ister Ujr«r X gd out soBeiagr* Net no«9 
H« hat a la rg e  fam ily o f growing ehlldr«a* H« 1« aoro thaa aT»rag« v e i l  r«ad dn pol«* 
i t  le a l  and so e ia l sab jeets# Ht was a la rg  春 8«al_ 攀at gro 馨91* b#»
for« h# weai la t e  wholesale prodaea biitlsiess* 霣《verth離1 # 繡繆 he has lim ited
h« sayii9 ai l̂ aliheught X do net knew by i^iat siaaiar^  )»• «spr#0868 th at o p in io n  I  
b«ll«Ye hla* H« 1« a goamroiii k la i  o f  p«r«0a «he has «xeh X««8 than th# usual irit •r^ st 
l a  aoa#7 p«r 8«t as toiBpared v ttb  oaiqr o f th t  0th«r r^sidieats 1^0 hare attetisalat«d 
s 〇n«y by «xpl# iti«g th « ir  «hildr0a9 aad liv in g  r^ rf fru g a lly *

Any sp M la l f a l t e r s  you wish to  report*

HThea f i r s t  X r«&d the a«v r«l«aM  on projeet «spleya«istf  with eager •xpM ta- 
i l e a  I  r«ad in to  Seotiea 50«&«2«G dat«d 2/ 23/ 44f  eosathlBg ^ii«h ttpon sdeond reading 
I  m s  not th*r«« Z had b««xi lo^kiag f# r a r«Ti«i9n d f polioy ih l«h «e«X4  m%
only p « ra lt9 b«t r«<|ulre thaA a d a la ie ira tlT e  s t a f f  poaltleaB  lie thrown ep«n fo r  qoal« 
i f i 攀禮籲r&抑um§« Our fa ll« r#  to  proTidt fo r  th at eestlan«« to  widen th« b«tw»«a
the WRA and th t  Th« longer th a t gap re a a in ^  wider breaeh v ill i  be-
«〇»•• in  ay evm #pinie%  aad oih«r appointed s t a f f  aeaber« oa th« Welfare S«eti0ii f i a f f  
as v«XX as Dr* share thatopixiioiu

Trom th is  pelxrl e%  Z w i l l  eoaoeat nor« fro a  a personal point o f  than 
I  har« i a  tho ab〇T«f sin «9  vliat I  v r i i «9 X have not 90 fU lljr diteusaedy reoeatljr with 
iho r«et d f W#lfar« Baeiloa s ta ff*

ha l  • • •  i i 9 on« 8〇or«« o f (in a o tivo ly  expressed} g rev ii^  d is tru s t th« 
eraeuM t have o t the adaiaiflrlr&tloxi i s  th a t they have no T〇ie«  i a  the a^&iBistrfttloxi , 
o f A f«w o f the aoro a r t ie u l& t. res id en t- who ha， 6 spoken fran kly  Imt
in  eoafid^iiQt with m» p«rsonaily9 about t lia ir  exp«rl#i!i$9 h ert and vhat they think e t  I t
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have said ln«88«aMf mJ f  you Caa^aslaxis do not tru st ua here la  the C9at«r9 how do
you 卿罄 的  tbe peoplt oa tiid oatsid^ to纛鬌d«pt n於镛  海  i t  i 藤期  tra^^ i t  i t  |>dLxi_
foX to •oatM^plate ttpoiu Hi* t  Tldaaet nt ih«tm th df ^iai they aay l i  wibarra«ii^# 

la s t time th« •ooBeni 曹&0 败 禮修 t ❹ 蠢 i t  饕&9 邮 禮• 句r a atm «hG I  m u li my
the 8trong«0t  and ao鏐t  popular leader in  鲁ur C«nt«r« Most h i i  faisiljr henre r^lo籲at»
•d and haYtt p«rfora«d vith d ioiln ttlos* v,

H« was r9Ti««diig with a« t)i« progress or raih«r th« Xa«t of progr#c« v» hav« 
mad# ia  relecatlesu r»«aXl_d eur f i r s t  a扣 entur•隳 df la s t 9i〇BB«r_ A Relo籲c^ion
0 0 1 1 «aa appolalt^ 1»y th# adiaiiiisiratloa (^eth ht ai^ X w r̂a of i t )  and th«
B6ri»«r9hip vas •atlr^ly eorapoted e f persons who had b«ea aaa#d by tho Prej««t 
〇r« «fra«aee0 had ao part la  th« teleetloa of thalr repr»0«»tatiT«8f nu«h
iiie 壽4>i99ti<m tlm s ta ff  rtpres脚(tut I t  曹aa shortlivcNlt n•城 1籲讎讎切 for
i t  had ao power*

S〇T«ral awab^ra of tfe« Wolfart Se«tioa s ta ff  haT« eem«ated t© a« that to 
th eir kaowl«dg#t e«r Section was the eiiljr 0110 in th« Ceat«rf—*th« only 9f f l 9t» la  
th# 0#at<ir In th# wq.̂ u 9̂ vttktt SH»t 011X7 had adetas tA a l l .袁nutfia鏽tieiui axt巇
r響leasts  1搴811 翁d f r a i  冒ftshiagtoi^ M ; ILsi ivliieh th«80 instru鴒t i 0na and r«l«a8«s irer着
routed to th» n ia ft  rtguiarly as i 0su«4i

h i 2)t««ab«r «h«n X was about to d«paf*t for tul# Lak#f 1 had a ^iert eds« 
riirdae# with th® Chalmasi o f  the R93.o#atl#a Ooaol,t,t9<i ©f tho ôbxioIX who happ0B0 also 
xo Dd ^islsiaBt 〇tti.$wr§ and l 6ars#d tfho.̂  hs had not 9v#si known ftboui Hk<§
•xlstaae* of & Washington r»l«as0 en tlie Got〇|««li2ig pr呢 ra% nueh 1. 0S 抑 棚 ！ !• B«» 
fex*« I  I  a b r it f  laforaal asne t«th« Fs*egraa O fflt0r
oy lo  th^ doatiwiaa## •Tforts tli® 〇eosi96ilix^ progjpaa to 幼擧

ComuilI» and 9〇wmn%tng tatually that du« to son* orerslgbi, m  doubt9 the H«le«atloa 
C〇Bs®ltt00 ehain&aa had not r«Tie«»d th« Washli^ton des«ripti〇9 « f th« proposed pregram, 
a»d slnea I  had only on« eopjr ia  our I  askod hia I f  h« eonld ne« h it copy to
h«lp M|»# Fujiao be9〇»« fai11111ar with i t 9 se w® eould preeotd with the prograa «rmi 
though^ oy AosoeiU^U ralght not be aM_ 切  giro &籌 nuels tin# to i t  as I  had gi▼馨a«
As a res只1意t the Chttimaa of the Reloeat复❹尨 Go画 i t t 籌• imd mo籲》 s to thos❹ doeuaents^
‘ s ho sdrisod ski ( id U o o脚 aauscffiEtesit. making ftpolst to adrlsci ba) apois wy retur#*

Ju»i four day* age i  was In eoaferoztee with the Rel«eatloa Progran 
aoout 8〇&m reld«atitt)i pr#blem«9 and ag ht dis«ttS8«<l one sitaatloiit h« stepped short 
with^soat lsQ>&tlen6« and «aldf "Hoalljrt b«tw#«a you aad aty not a oa« of th«M 
9T&6u##9 <№8 b# "fepiifflMl* 111iy say ob<# *lhi8g and 'thi&k ft&olvhsr*11 I  wbm ttot 寒,.卜 

prl8«d| b««atx8e hlg aetleits had »u«h «〇BTletl〇Bt9 but he had neT«r said as ^
aueh bofor^* X happen id Imov that f«v of the leading era^u•癱■ r«ally I r a s t * 1 it i i ,
X thou妨 t  & n iaa t. and 幼 6a e細 細 rNd 8ea«fhiBg lik e  f〇l l 〇«iag» X had feuad ih«n 
aoafusei and 11119•rials about t* a i  ©f th «ir hand of eard« th«y wouli 9hovt feut «eld〇B« 
di9hoae8i 9«»xidi aoresd thaa a»jr oth#r pwple# partieularly as I  theu^it a t  oth«r fir  st 
generation and seeoad g m ra tlo a  AmrUaxm. A» I  had vi>rk«d with f i r s t  and seooxid 
ge&eratlott P0Xighf Sv»diili9 Gemu^ liallaz^ or youf I  xidtê l that a a til  they
knw vh«re th«y stood wit^ a aov aQqiiaiataae^ th®y/Pffl*ip a better Trent than th«y 
eould d«llT«r ea« X r««alX^ vith hia aqr f i r s t  «oaf«reaee with a Hawaiiaa»Caae&8laa 
social worker—the h®ad social werktr in th« I«laad«—-d u rl^  vhleh sh« «aation«a 〇• 
about the tending of oridStcCl ©r Havaiiaa workers to **put a good fx*0nt9 and pr«» 
tend to ktto冒 aor6 than th«y Sh« ga▼•斑 e her auggestiong about vajrn in  vhioh
th eir tensions eould be relaj[#4» aad tluqr "voixld ooae out th eir drasatisod front* *
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As I  vork«d v itb  her s ta ff  § I  adopted the suggest lens she o ffered  \mt9 I  found th«B 
no dlff«r«nt in prineip l. than the stthod. «Qployei when In Hlimeiiiiolis• ア.a r t  ago.
I  m t  tho P e ll^ i and Sw»41sh asd in  Xevc  ̂ the Germany «r la t« rf  as Z m«t
the Aagi»«iU»eri«an0 in  N«w Mftkloo# P«opl« a f  fo re ig a  ex ttao tle ii not
alway鑤  hafo a f i l i n g  e f  in 89抑 r l t y 籲 ! Rel^oatiexi Progran 0 f f le « r *8  齡 脚 細 t(i 切  

町  roaarkii v»ret _»**?mi 巇r«80 i t  aij>u|> in  f in e  language參 but i t  a l i  _oturl0 te  th修 

8an« th ing， do«tnH 1切 * I  eouldn t  agr6«# bat I  Xattgh^l i t  o f f t fo r  th« present*
I  doubt I f  X BBad« a d*nt« ィ

thi» «xp«ri«!iao ~^axkdmny ethers X do m i  o ffer for la«k of tira« and 
spaM —^neaot only that a go#<S portion of eur faxkdasentally we31 atoning s ta ff 
团 eabergi not th . •dtk^atiea tdiieh pr«pai*ee thoa fo ,  working vith the €rr&<me<Mi«
I t  3««as te a9f *»»«>eT0& at th is  la t«  4ai»t r««lt would help iras688«l9P9 t« haT« In* 
S«nrl«« S taff Traiaiagt everyone frm  tho Frejeet Bireeiors dowu X kmm that 
Is  a s t i f f  siattfsaxii* But9 I t  i s  not produ««d iapulsivelsr* 1 f e l t  that a y«ar ago«

Use «ra«UM« have as a l l  lla«d up ea two sides of a fe m ii those nto r  th m w 
and thoso ^against th i〇"# As a aatter of f!aet f«v s ta ff  soabwri aro r«ali|r ^against1* 
ih«n« A larg❹ aa jerlty  of t ia f f  aes^ers no thd 的 UGaiioa ishieh would h«ilp th脚  
to uisdersta^ the «ratu0«i« Tmr have the iaaglnatioii to get that undarstaadiag with* 
eat outside WashiQgtdiu

th« natter of f t t l ia g  tdn« ^ le h  rdfledts laeoaplste 1111dorsiaiidiz% 
of «yaeu«9Sf tb«r« 1¢ t)i« ^ t t« r a  ofailsinlstratlTe polley andproeeduros ^ileh oetot 

rooted In a 911Atm &r iast»  o〇B««ptloa of aoeiety* wlli9 imd.rXlDg霤出m*t si«ed 
t© k»ovH9 ki»€ of phild«op]|jrtt 2 askf _ 3T «hou：U a*t I t  be ak obligatiMi to ihar« 
a l l  lnatra«tloas and r«l«as«i trm  Washiagtea to a l l  eraeu^ s ta ff  meabera «ars7 ing 
admialstratlT# rtaposisiblliti^st^^or serrl#* r«9P〇& slb lllti«89 far that matt#rt

As a aattwr of f  &癯意• thdtMi it應 en th_ appointed s ta ff  do aot g«t ia«true»
tioa« and r« l春asosf &« provided for鲁 X get the lastru^tioa on publie a«8isiaiid«9
r9<»_:lved h_r_ Jaauatiy ISIHy 9B April 4%lif and th*xi b㈣ 抑 抑  th«i v isitin g  auditor鱒
鬌alliid attwitionto th . faftt that 9ur S««tids vaa s t i l l l a s t r u c t i o a  #3S vhioh 
tms ob9〇X«i»« That i s  oisly the la io st sueh oxperiendtt* H happenB r〇|Miat«d3y»

1 f««l very strongly about the i^>ortaB«« of 0p«aii^ adisluisrlratlT^ |»〇fldL- v 
tioxis to  qiialifled «vaeu#«sf and hop« that h«lp «iXXl»e glrm  iriiieh breaks that

n«ok before t©© loag a %ixrnm Xt would be helpful to the r  eloeating as w«lX as 
to th« e〇Biii»iizig r«<iid4mt8 ©f th# la  iho %% 1« my h«p« that there
willed & eontlim i^ of th« flo ld  T is lta  to the Ceistftr by represeotailvts of ih«

a®rvio#st 故t  isore f 馨qu翁nt istanm lg fhasi in  tb« past擧 Ra«enUy wt haT*
had several rwry helpful v isitors* Fl«ld worker9 from  Washington are seldom I f  v 
really wolooa«d by adaialr&ratlTd s ta ff  member  ̂ fde fr«queatlyf thos« v is ito rs  
ja r  rou tlim l Offer disturbing now ld»a*I Or persist in zaaklng rep«ated suggestions 
about things adalaistrativ* s ta ff  meabere have tried toayold having to I t  riiouX#
be ondouraglng te  Mr Hoflteam Tisitod us rd«0Btlyt Yer3r ktlpfttHf^io l«am  thsl 
piaim ar纛 af#«t to iapro▼籲 th« physical smraag細 . s i s  for lo t ❹ rirloving in  the HtiLo睿aHea 
Otti^m  Dio R«l〇0atioiiPrograi9 Offie^r t e l l s  m  that a sooial work«r9 Miss Ooekraa 1 
from New York la  about tearriyet and he has ask^d us to htlp orient h«r* 1!hl« wt v l l l  
be glad to i 〇f talcing oare that vs do not do allthe ^orienting% I  f«ar the R«leea^ 
tlon O ffietr would be  only toe v illia g  that w9 do i t  a ll*  We viXX try  to establlafe 
d«serib<Mft diTltleng of resp onsib ilities beiw«ea us* We haT«9 X bell«nr« a good work- 
izig relationship with tk« Rel^eatlon Offlo«9 to build apoa«



UNITED STATES
DEPARTMENT OF THE INTERIOR

WAR RELOCATION AUTHORITY
Rohwer Relocation Center 

McGehee, Arkansas

September X 3 , 1944

Mr, Dillon S. Myer
Director
•War Relocation Authority 
Berr Building 
910 - 17th Street, N* W* 
Washington_25, D. C .

Attention! Mr. Edwin G. Arnold
Chief, Relocation Division 

Dear Mr. Myerj

Your letter of September 6,1944 in regard to the July monthly 
report has been received*

You seem surprised that only nineteen initial interviews were 
held and only seven relocation summaries were referred. Since the 
relocation adviser did not report until July 19, I think that he did 
very well to complete as much work as he did during, the last few days 
of the month. I assure you that we concur in your goal to complete 
as soon as possible an interview for every family remaining at Rohwer

The Advisory Uni七 began to take shape when ’the Relocation 
Adviser, Mr. Young M. sburn, reported for duty on July 19,1944•
On August 1 , 1944, Miss' Corinち Key reported as Assistant Relocation
Adviser, and Hr. Alton cole started to work as Assistant Relocation 
Adviser on September X , 1944• One evacuee Assistant Adviser was 
added during August as well as one typist and one clerk typist* This 
group now comprises the advising gmd counseling group.

In all business, scheduled and over-the-counter, a receptionist 
fills out a short information form on .each individual desiring advice 
on re location • Then the individuals folder is s.ecured from the file 
clerk and with the note clipped to the folder, it is carried to the 
Adviserf s office. The Assis七ant Advisers and the Adviser take in cli- 
en七s t h e y  are able to get to them* If approval is given for leave 
an inter-office memo is made out 七o the•七 effect sta七ing _七116 purpose of 
the leave as well as the destination of the person. The memo, with each 
folder, is carried to the Leave Officer for final checking and processing•

The .Case Review .Committee, composed of Mr. Orsburn, one As sis 七 ant 
Adviser, and two Welfare Counselors, meets on Tuesdays and Thursdays 
of each week. This committee studies cases handled between the meeting
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dates. These cases may be initial interviews, by either the Relocation 
Division or the Welfare Section, and also follow-ups with progress in 
order reviewed. This committee has agreed upon a plan for clearing all 
cases• Two kinds of memoranda have been drawn up and are being used 
by the Advisers• One memorandum merely refers initial interviews by y
七he Relocetion Division where no spe.cial problem is appeTent，七o UTeliare ' v 
for clearaAce eoad endorsement. This form is prepared in duplicate and 
comple七ed forms are forwarded several times each day* The welfare case s 
studies are checked and providing such files agree with the Adviser*s 
initial steps, a copy of the memo "with 七he Welfare Counselor *s'endorse^ 
meat is promptly returned to our division, and the case is coritirmed 
from there* General over-the-counter business is usually not slowed up 
in processing papers for individuals concerned* The other memo makes 
a definite referral to Welfare if 七he initial in七erview has brought 
ou七 .some special problem which may be a handicap to the relocation of 
the individual in questron# An appoin七ment is made wi七h the Welfare 
by a memorandum in such a case • A Welfare Summary is prepared with 
recc»njT>eiidations given* ' This sumra&ry is sent to the Relocation Adviser 
and is reviewed. Studies are usually mad© at the next committee meet­
ing for further disposition. Upon a joint approval, the summary is 
completed by the Advisory Unit amd forwarded with to the office
in the area chosen for relocation by the subject concerned. Telephonic 
clearance is made by 七he Welfare Section wi七!！ 七he Relocation Adviser 
when an initial interview is  started in that office.

The cases of children sixteen to eighteen are automatically 
referred to Welfare by the Advisory Unit* Necessary steps for place­
ment are begun and recommendations made. Cases involving eighteen 
七o ■bwenty-one year old boys and girls are referred to UlTelfare whep. 
special problems exist, as in any other case, and when further counsel­
ing is deemed necessary. Ail cases interested in relocating in Chicago, 
in accordance with Mi% BoothTs teletype of August 8 , 1944, are cleared 
through Welfare. Advance approval is left 七o the discretion of the 
Chicago office. The Welfare studies, W R A - U’s, 1?RA-329’s, WRA-34：0’s, 
and transmittal letters are forwarded on many of these cases•

Indefinite leaves (trial-period) originate in the Adviser’s 
office with his initials properly placed designating approval and are 
then forwarded to the Relocation Progran Officer for signa七ure. Short 
term leaves are also approved by the Advisory Unit,

The relocation library material includes one nrelocation shelfn 
in the community library, nine七een books each on a separate state, 
material on trade schools and commercial schools, and other pamphlets 
of interest to the evacuees are in 七he Relocation Division Office*

Plans are in the making for a bilingual shee七 to carry not only 
relocation opportunities but also express terms of, and procedure on, 
various regulations governing leave• An outline of the steps followed 
in processing leaves will be- helpful to the evacuees preparing to relo- 
cate. Such information will be invaluable 七o the people remaining in the 
canter *



Reception service information*
Relocation summary data# .
Memoranda

a* Referral七o Welfare for endorsement* 
b. Referral to Welfare for further planning. 

Inter-office mano.
Notice to family heads to report for an interview#

On tKe back of e&ch form is a brief description of its use*

The departures on relocation continues at a steady pace. We 
are still handicapped with an uncomplete staff and our contemplated 
office changes have not been carried out*

We are always glad to have a member of the Washington staff, 
but since the appointmen七 of the Reloc& 七ion Planning Commission is 
a local problem, I do not believe that the presence of one of your 
assistants would expedite matters. I presume that we will be able 
to confer v^-th you at Denver ’the last week of this morrfclu

Sincerely yours,

E. B. Moulton 
Relocation Program Officer

During the month of August, Mr* Orsburn and Miss Key completed 
296 initial interviews and mailed out 61 complete summaries* All of 
these initial contacts and follow-ups had counseling, and 329's and 
340fs made out as well as notes to b© referred to in case of future 
contacts• Many extensive studies wera prepared and good results were 
noted from this careful plan with 七he prospective relocstees，

At the present'time the Advisory Unit is working on summaries 
and counseling with families where one or more members of the family 
have relocated» The Welfare Counselors ai，e working on the nbread winner 
less groups*1, and will soon start on the large families stiil together 
as one unit* It is our aim to r^ach every family for or against relo- 

^cation within the center*

Forms which have been originated in the Relocation Division 
office are being used by the advisory staff to aid in the processing 
of families interviewed. We are enclosing a copy of the followings
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Enclosures





Reception Service Information

Date

Name ：
(Last) (man)

Alternative names used ： 

Address ：

Purpose ：

(woman)

Referred by：

(child)

Status： Active 
Closed

( ) ， Worker,
( ) , Services given,

Service given, 
New ( )

Referred t o :

Ac七ion taken, or Remarks



This blank is  used by the recep tion ist g iv in g  the date, name of the 
person, whether man, woman, or ch ild , and u su ally  the fam ily no. Is added. 
The address and purpose of the interview , referred  by some other section , 
are In order. I f  the case Is a ctiv e  or closed, It is  checked by the in te r­
viewer who may have been working on the case before, or i t  may b© an in i t ia l  
interview . The bottom part of the blank and the back as w e ll, may be used 
as not^i and remarks as to  action taken by the interview er. This ；is  used 
f over-the-counter business as w ell as scheduled in terview s.



R3L0CATI01I STjrARY DATA

Basic . Family Dili七a—3b—asaeatrwwr -a■丨; r«~nwicn
Man Y/oman

Address Age Family No,
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Relocation summary data card is  used to  get the information which 
u sually  i s  included on the 329 , It  a lso  gives the interviewer Ts in it  la Is , 
the forms completed by dates, a lso  checking relocation  summary and welfare 
summary as to dates completed. There is  a space for re fe rr a ls  and a place 
to  l i s t  correspondences by the type, the date sen t, and the replys lis te d  
by d ate. The back of th is  card Is used to  check follow -ups. A ll  of these 
cards are f i le d  a lp h ab etica lly  and monthly reports can e a s ily  be noted 
from such recordings.



Date__________________________

TO： Welfare Section 

PROM: Relocation Division

The p erson named bolow has been interviewed and it has been found 七ha七 no 
special probleru exists which stands in the way of his relocation plans*

腿 'IE ADDRESS FAMILY NO.

Signed_________________________

KNDORSEI'iSNT *

A check of the welfare record indica七es 七hat



This memorandum is  used to re fe r  a case to  Welfare where no 
sp ecia l problem has been found which might hinder the relocation  plans 
of the ind ividual noted thereon. Welfare receives th is  in d u p licate, 
checks and f i l e s  to  see i f  th e ir  records agree with our statem ents, 
and i f  they do, an endorsement is  made by the Welfare Counselor and 
one copy returned to  th is  o f f ic e .  The case may be carried on from 
there and in general^ business^processing is  u sually  already begun.



.' M E M O R A N D U M

Da 七(3 ____________________

TO: Welfare Section

FROM; Relocation Division

Tho person named below has toen intervic’wod and i七 has been found that his 
re丄。ce•七ion p丄an is handicapped by___ ______________  ____________________■

狐 HE ADDRESS FAMILY NO,

， SigjLGd



This memorandum is  used when I t  is  found that there Is a problem 
ex istin g  which handicaps the re location  of the individual noted thereon. 
This ls ; sent to  Welfare and along with It  a memorandum Is sent with the 
individual fo r  an appointment with the Welfare Section.
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This memopandum is us0d to approve cases fo r  leave from the 
Advisory Unit to  the Leave O fficer arid is .a ls o  \ised fo r  making 
appointments fo r  individualsywith the %eiFare Section*



¥/A.R RELOCATION AUTHORITY 
RELOCATION DIVISION 

4 2“2一C

Date

Reloca七ion Branch 
!：cGehee 3 Arkansas

I,Ty dear -

So many residents of the Center have asked 
for a counseling service which would give them an 
opportunity to talk over their plans for the future 
of their families that such a service has now been 
made available♦

Believing that you are interested in this 
service? we are setting aside o 1 clock

for you and any members of 
yo^r family iA?ho ^ould be interested to come in and 
talk with as at 42-^2-C, If for any reasons this 
tin：e is not convenient for you, please let us know 
so that we can make another appointment which will 
be more convenient for yo'-U

Sincerely yours,

、  f ]  ^

E ， B ， Moulton
Relocation Program Officer



This notice is  used to  c a l l  in a l l  p arties  who have been scheduled 
fo r  interview . The head o f the fam ily Is u su a lly  the one the le t te r  
Is addressed to« A schedule of Interviews fo r  each advisor fo r  each 
week is  handed to tha recep tion ist in advance so that she may know 
who is  to  see whom.



UNITED STATES 
DEPARTMENT OF THE INTERIOR 

WAR RELOCATION AUTHORITY

Mr. Dillon S. My©r 
Director
War Relocation Authority
Barr Building
910 - 17th Street, N* W.
Washington 25, D. C*

Attention: Mr• H* Rex Lee
Acting Chief, Relocation Division

Dear Mr, Myerj .

Monday of last week，we 七eletyped you that Mr» Chester 
Fujino was no七 in position to accept the offer mentioned in 
your letter of November 24th* He was to have given me a memoran­
dum expressing his regret and explaining 七he reason why he "was 

\ unable to accept it* As he stated to me，, the chief reason was 
problems in connection with his family* ^[g^have interviewed 
Mr. Roy S> Shingu. who is now the Head 〇f _our,Red Cros,s^nlt 
an^^who is a very splendid speaker and translator and he knovfs 
both languages very well. He would be a splendid person for the 
position if he can accept* He is now considering the matter 
and was supposed t o—have 七alked to me Friday afternoon "but as 
yet I have not seen him* We have others in mind if Mr. Shingu 
is not intarested* ■■

We have received the thirty personal history statement 
I / forms for applicants to be used in connecticin with the position 
/ which you outlined in your letter of December 2nd. We are going 
to give this as -wide puolicity as possible*

M.r • Chester Fujino is .七he Chairman of the Community Council 
and, no doubt, will be named the Chairmen of the newly formed 
Rese七tleneirt planning C_iission* If he is aot to be the Chairman, 
he will play a big part in 七his activity* We are hoping that the 
offer mentioned above will b© one of the responsibilit^of this 
Resettlement planning Commission* We will want 七 o write more on 
this subject at & later date• Working through the Project Director





Mr. D* S* Myer -2-12-11-44

plans are' on the way for the formation of a Staff Relocation 
Committee. We have read the report of the Central Utah

Relocation C©rrb©r and find that "they of*:fer helpful suggestions*
We are encouraged to believe ■fcha'fc our newly formed Resattl012161115 
Planning Commission (so named by themselves) and the Staff 
Helooation Committee will aid materially in the family relocation 
program esp©cially in view of "bh© probatl© future developnieii'fcs*

V e ry sincerely

C

Reloca七ion Program Officer





MEMORANDUM

February 23, 1945

TO: Welfare Section

FROM: Austin Smith Forms Clearance Officer

Sometime ago your Section submitted to me, as Forms Clear­
ance Officer, Forms which had originated at the Project* These 
were assigned Rohwer numbers and were sent to the Yifashington of­
fice for approval.

The numbers and .titles of the forms submitted are listed
below:

WHA-Rohwer- 5〇l - Relocation Planning Information 
5〇2 - Reception Service Information 
5〇3 - Family Case Face Sheet 
5〇4 - Steering Blank
5〇5 - Memorandum - Public Assistance Grants 
506 - Memorandum - Cash Clothing Allowance 
5〇7 - Change of Address
5〇8 - Supplementary Information for WRA-From No, 95 
5〇9 - Supplement to WRA From 95 (Family Earning 

and Compensation)
510 - Finance Sheet - Public Assistance Grants ,
5 1 1 - Housing Form - Block Managers Weekly Report
512 - Housing Form for Spot Resident and Vacancy-

Maps .
513 - Vital Statistics Record

All of the above forms were approved by the Washington office 
with the following exceptions:

WRA-Rohwer- 5〇l - Approval of this form is being withheld pend­
ing further information as to the exact pur­
pose, use, and disposition of this form* No 
explanatory note appears to have been re­
ceived with th is form.

5〇2 - Consideration is being given to devising a 
uniform form for this purpose. Until such 

* forms are available there is no objection
to the use of Form No. $02»

5〇3 - Further information is desired as to why 
Form WRA-329 could not be used#



Welfare MEMORANDUM (2) Feb, 23 , 1945

WHA-Rohwer- 505 - There is no objection to the，design of .
this form. However, a representative of 

♦ the Welfare Section plans to check into 
the operation involving the use of this 
form during his next visit to Rohwer.

5〇8 - Approval is being withheld pending fur­
ther information concerning the exact 
use of this form and how it is executed,

‘ 5〇9 - It appears . to us that the information con­
tained on this form could and should be in­
cluded in the information on Fcr m WRA-95.
Not approved.

510 - This form also appears to be unnecessary 
and a duplication of Form WHA-95.

5 1 1 - There is no objection to the use of this 
f.orm but it is believed that it might be 
easier to use only the changeof address 1
and keep a card file from them.

512 - Approved, provided this form is not made
up oftener than once a month.

513 - If it develops that this form is continued
in use, we should appreciate receiving fur­
ther information*

According to present procedure, a list of the numbers and 
titles of approved forms will be sent to the Mimeograph Room and 
no forms will be mimeographed iihless they ai^on this approved list. 
Mimeograph Requests and stencils for forms should carry the form num­
ber as well as the title.

Since the original list of forms was submitted to Washington 
you have requested the approval of the following:

WHA-Rohwer- 514 - Report From School To Welfare Section

This form will be sent to the Washington office and you will be 
notified as soon as we are advised of the decision there. In the mean­
time, we suggest that you continue the use of this form, but that y6u 
keep the supply a s low as possible until we hear from Washington

/s/ Austin Smith, Jr


