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W HA—240 WAR RELOCATION AUTHORITY Budget Bureau Ho: 18-RO30 
Approval Expires: 1/20/45

For Month Ending 194 J Monthly Report BUSI NESS  ENTERPRI SE

Center-*QS— , Bt*h---------
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and ary other committees except those on education and membership* 
fhe Board of Btreotors (15 anthers) net four tiass during the month# fin Coopera­
tive Congress (68 members) held one special session la addition to the regular 
monthly nesting» Thirty-four Hook Assemblies (24 members each) net following 
file regular Congressional meeting* file Board of Operationsv composed of all depart­
mental and divisional heads met four times«
All these meetings wars concerned with the operation and general policies of the 
Cooperative# file Board of Operations met to discuss the various policies of manage­
ment# file Board of Birectors met to hear reports from the general manager and to 
discuss and develop policies# Congress met to hear the reports from the Board of 
Directors and the general manager» and to discuss and develop policies» Immediately 
following the regular Congress mee ting» the Blook Assemblies met to hear reports 
Aram their Congressmen and to discuss problems referred to them by the Cooperative 
Congress#
The Audit Committee met twice# First» to oheok the records of the accounting 
department» and second« to oheok the banking department#

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)
Primary activity of the Biuoation Department has been the publication of the weekly 
Co-op Bulletin! This paper is devoted to the education of the eosmunity of the 
Cooperative9s activities» policies« etc#
The director of Xduoation addressed three public meetings# There was an average 
of 530 persons in attendance at eaoh meeting#
In-Servios-Training of the high school students is being carried out in the 
following manners They are given periodic lectures on the general program of the 
Cooperative# They are then assigned to department heads who are ins trusted to 
supervise their work« primarily from the standpoint of training them for future 
jobs# After serving in a deaprtment for a reasonable length of time» t hey are 
transferred to other departments#

*Co-Operative success is measured by group action and results. This report should 
cover activity and Progress of co^op organization in general, and supplements VRA 
forms 233 and 23V. Under Sections Af B t C, report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
held, action taken, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) C-0846-P1 of 2-bu-wp (OVER)



C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

See 14 on other page*

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment, employed in Cooperatives« m e  at the Central States Cooperdive, 
Chicago, Illinois, and one at the Eastern Cooperative Wholesale, lac# Brooklyn, H. T,

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.).
Major problem confronting the Co-op has been the re-training of personnel to take 
the place of hey persons eh© have relocated* Sjais has been particularly trouble- 
sene la the accounting department*

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)
Our application for a sugar allotment is nos in the Washington offios* W# would • 
appreciate anything that can be done to expedite this matter*

v. BUSINESS MANAGEMENT:
3

1. Give value and description of "dead stock" and how long on hand (30,60 days)

411 merchandise that does not soil within a 50 day period is marked down 
sufficiently to move it* therefore, we have practically no wdead stock* on hand*

2. Report on services started or discontinued this month, with comment.

Soda fountain servies was started this month at the General Store*

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

Bone

C-0246-P2-bu-Final



WBA-240 WAR
\

RELOCATION AUTHORITY Budget Bureau Mo: 18-R039 
Approval Expires: 1/20Ü K

jfcr Month Ending Aug. 1 94 3 Monthly Report BUSI NESS  E N T E R P R I ™
W Center Topaz, Utah
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of* these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership*

The Board of Directors (15 members) met four times during the month* The 
Cooperative Congress (6 8 members) held two special sessions in addition to 
the regular monthly meeting. Thirty-four Block Assemblies (24 members each) 
met following the regular Congressional meeting» The Board of Operation, 
composed of all departmental and divisional heads met four times»

All -these meetings were concerned with the operation and general policies of 
the Cooperative* The Board of Operations met to discuss the various policies 
of management. The Board of Directors met to hear reports from the general 
manager and to discuss and develop policies» Congress,met to hear the reports 
from the Board of Directors and the general, manager and to discuss and develop 
policies. Immediately following the regular Congress meeting, the Block 
Assemblies met to hear reports from their Congressmen and to discuss problems 
referred to them by the Cooperative Congress.

The Audit Committee met twice. First, to check the records of the accounting 
department, and second, to check the banking department.

The Finance committee held three meetings. One meeting was held to discuss 
the financial report of the quarter ending June 30, 1943 and two meetings 
were held to study and decide the. pattonage rebate.

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Primary activity of the Education Department has been the Co-op Bulletin.
The Educational Department also prepared a number of special announcements 
giving information relative to the transfer of equities to Tule Lake.

In-Service-Training for 10 high school students is still in process. They 
are being rotated in the various departmaits»

* Co-operative success is Measured by group action and results • this report should 
cover activity and Progress of co-^op organization in general■, and suppienents VSA 
Forms 233 and 23V» Under Sections i, B, (7, report developments which indicate in-•reased evacuee Participation, leadership and service to community: (1) meetings ^  
eld, action taken, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 

and your Program to overcome them. Use additional sheets if necessary and attach 
to this form,) c-0 246-pi of a-bu.wp (OVER)



C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

See 1 A on other page

II. RELOCATION: (Indicate number Co-op trained people relocated In Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment. There has been one new employee in addition to the number 

« employed in Coop era tives* &arry Takahashi now working in the Eastern 
Cooperative wholesale in Boston* Four persons formerly employed by the 
Cooperative have relocated in other employment.

III. PROBLEMS:% (Indicate major problems confronting center Co-op during month, those 
still pending^ end. action taken or program planned to meet them.)

Major problem is recruiting personnel to take the place of these who have 
relocated and who are transferring.

■;=-* 5 "'-O"*’ .. (..... ' l ’ v
| " I |i li gSj ¡¡¡H N f  ^ r.W ?4kx |fe

WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office

We are still seeing no evidence of progress toward getting an increased 
sugar allotment for the Millard County.

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days) 

Practically no dead stock

2. Report on services started or discontinued this month, with comment.
Ho new services added

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

None

•  •

C~0246-P2-bu-Final



WRA-240
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VAR RELOCATION AUTHORITY Badg et Bureiu Ho: 13-R039
\ Approval Expires: 1/20/45

For Month Endi„g_ Q ŷ (,94^____' “°"tWy Rep°rt BUSI NESS  ENTERPRI SE
Center Tnpa y. | Utah______

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

Six Board of Operations Meeting with ail department Managers 
were held during the month of September; also, 5 Board of 
Directors Meeting; 2 Audit Committee Meetings, 3 Special Staff 
Meetings to discuss various operating problems; 3 special 
meetings besides numerous committee meetings to organize a 
credit union#

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

The Cooperative Education Department editted one Special 
Issue of the Co-op News to acquaint the Tule Lake transferees 
with the program of the Cooperative 5 regular issue of 
the Co-op News; no other special program this month.

*Co-OPerative success is measured by group action and resu Its. This report should 
cover activity and Progress of co-op organization in general, and supplements VRA 
Forms 233 and 23V. Under Sections A , B , C, report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
held, action taken, interest shown and attendance; (1J progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) C.0246-PI of s.bu-vp (OVER)



'«I 4
C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.

Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

One regular dongress meeting was held; one Speolal Congress 
Meeting,t6 fill the vacancies in the Board of Directors; 34 A s s e m ­
bly Meetings, these have become the most important general mee t ­
ing in the block since they are open to all block residents#

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op vork outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

One Seasonal Leave to Provo; one Indefinite Leave (Student 
Relocation) to Chicago

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

The only ’’m a j o r " p r o b l e m  confronting the Cooperative was the 
changes In personnel due to the transfer program. We have 
no w  recruited very competent people from the transferees to 
replace those wholeft.

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

None Pending#

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

Practically, none that can be called ’’dead-stock” ; abou-t 
$500. slow-moving inventory.
2. Report on services started or discontinued this month, with comment.

No changes.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

We expect to pay back $14,800 of temporary loan capital to 
members#

C-0248-p2.bu-Fln*l



VBA-240 WAR RELOCATION AUTHORITY Budget Bureau Bo: 13-RO30 
Approval Szplras: 1/20/45

Q k  Month Ending Ont. 194 s Monthly Report B U S  [ H E S S  E N T E R P R  I SE

Center Central Utah Relocation
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership*

There were four (4) Regular and three (3) Special Meetings of the Board 
of Directors; eight (8) Meetings of the Executive Committees; four (4) 
Regular and three (3) Special Board of Operations Meetings.

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

There was only one (l) Education Committee Meeting for this month.

*Co-Operative success is Measured by group action and results. This report should 
cover activity and Progress of co-op organization in general, and supplements VRA 
torus 233 and 23U. Under Sections A, B , <7, report developments which indicate in­
creased evacuee participation, leadership and service to community: (-1) meetings 
Jeld, action taken, interest 5Jiotun and attendance; (1) progress and r-esults of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form,) c-0246-pi of 2-bu-vp (OVER)



)
C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meeting»,

Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

II

There were one (l) Conperative Congress Meeting and thirty-four (34) ^lock Assembly 
Meetings. The major points of discussion in the Block Assembly Meetings were (1) 
the redemption of all outstanding loans totalling $14*800*00 which was approved 
"by Congress at the regular monthly meeting; (2) Proposal of the establishment of 
the Fish Market; (3) Discussion of the Operating Agreement with the IRA as recom­
mended by the Special Committee and approved by Congress.

RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside,
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

There has been only one evacuee leaving for relocation outside in a 
Cooperative for this period. (Sept. 28, !43 — October 28, *43)

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

Deferred Patronage Rebates fur the period January 1st-to March 31st, 1943 will 
probably be paid before Christmas

IV. WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office

#
None.

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days) 

None.

2. Report on services started or discontinued this month, with comment. 

The Watch Repair Department has been added since the arrival of craftsmen 
from Tule Lake.

3. List obligations due in 30 to 60 days— patronage refunds, 
cash
$ 7*000. - Merchandise Creditors due in 30 days;

500. - Accrued Interest on Loans due in 30 days;
14*537*50 - Loans - due in 30 days;

400. - Accrued Taxes - due in 30 days;
12,500. - Patronage Rebates - due in .60 days;

notes payable in

c-0246-pa-b Pinal



Budget Bureau lo: 13-E039 
Approval Expires: 1/ 20/45

»14-840  ̂ WAR RELOCATION AUTHORITY

For Month EndingTiAn 194.3___  Monthly Report BUSI NESS  ENTERPRI SE

Center Central Utnh Relocation
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

For this month (November) 9 the Cooperative held 6 Management meetings;
6 Executive; 2 Personnel; 4 finance; 2 Audit; 6 Planning and 3 meetings 
for discussing the Articles and By-Laws. Also, 2 meetings by the 
Committee on Rebate*

C  *•

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

There was only 1 meeting of the Education Committee where the training 
of employee was discussed*

*Co-Operative success is measured by group action and results. This report should 
cover activity and progress of co-op organization in general, and supplements ¥RA 
forms 283 and 23U. Under Sections i, B t C, report developments which indicate in­
creased evacuee participation, leddership and service to community: (1) meetings 

Id, action taken, interest shown and attendance! (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form,) C-O240-P1 of 3«bu.*p (OVER)



% #
C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings

Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)
The Cooperative held 4 Board of Directors meeting and 2 Special Board Meetings» 
and 1 regular Congress Meeting* The major matters discussed at the Board 
Meetings - (See H I  - below) There were 34 Block Assemblies this month*

II. RELOCATION: (Indicate number Co-op trained people relocated In Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30>60 days)

2. Report on services started or discontinued this month, with comment. 
Watoh Repair* The Watch Repair Servioe opened from Monday,

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

For the month of November» there, were 2 employees from the Cooperative 
who left on Indefinite leave; and one on Seasonal Leave*

still pending, and action taken or program planned to meet them.)
1 .
2*

3.

None*

None.

November 22, 1943, at the Administrative ^anteen* 
Services are limited due to lack of replacement 
parts* Two men are servicing ill watches at the 
Shop*

Obligations to SERA 
All Other:
Total:

£ 5,736.38 
12,253.34 

£17,989.72

Cash on Hand and Bank: $22,387.01

c~0246-P2-bu-Final



1 1, The Cooperative ffa-naing - The Cooperative la at the present time trying to 
work throu^i the Cotaaunity Connell in contacting the WRA. to secure an exten­
sion on building permit and to agree to consider the urgency of the Coopera­
tive Building program,

2. Hew York Buying Office - Membership in the Buying Office is held up pending 
further information*

3* Federation of Center Business Enterprises - It mas decided at a recent (51st) 
meeting of the Board of Directors that the Topaz Cooperative join the Federa­
tion of Center Business Enterprises*



m kf I I I *  Problem«
1, Beo&use o f re location  of Key Personnel in the Accounting Department* we 

have had some d i f f ic u lt y  in keeping the operating records up”»to”»date* 
A fte r  tra in in g  some personnel* we be lieve  we are now ready to present 
accurate monthly operating statements on time*

2« The necessary educational work to  prepare the people fo r  the tran s fe rrin g  
of th e ir  deposits now t o ta ll in g  $103*000* in the Cooperative Banking 
Department to the Topes Federal C red it Onion has been nearly  complete 
and we hope to have most of the fund in th e C re d it  Union before Christmas*



VRA —240 Budget Bureau Mo: 13-R039 
Approval Expires: 1/20/40

VAR

Month Ending 12/^1 194 5

RELOCATION AUTHORITY

Monthly Report BUS I NESS  ENTERPRI SE

Center Central Utah Relocation
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

4 Regular and 1 Special Board Meetings; 1 Regular Congress meeting. 

Meetings were also held by the Personnel, ^Merchandise, rublic Relations,

• Cooperative Building and Service Committees. Also, by the Joint Committee

on Rental, and the Committee on the Operating Agreement.

CO-OPERATIVE EDUCATION:PROGRAM: (Report,activities of Education Committee and 
also progress of employee training programs.)

The Education program on the ^opaz Federal Credit Union will begin.

*Co-OPerative success is measured by group action and resu Its. This report should 
cover activity and Progress of co-op organization in general, and supplements VRA 
Forms 233 and 23U, Under Sections i, B t (?, report developments which indicate in- 
reased evacuee participationp leadership and service to community: (1) meetings 
leld, action taken, interest shown and attendance; (1) progress and results of 
Programs Previously inaugurated; (3J Obstacles and lack of progress encountered 
and your Program to overcome them. Use additional sheets if necessary and attach 
to this form,) c-0246-pi of a-bu-vp (OVER)



* ë
C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and. District meetings.

Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)
34 Block Assemblies, and 1 Congressional Meeting.

Reports were made on the Cooperative Christmas Program held an the 23rd for 
the benefit of thewhole camp; also, on the Pish Market; New ^ork Buying Office; 
and the Cooperative Building; and Milk Supply for the Appointive Personnel.

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

H I .  PROBLEMS: (Indicate major problems confronting center Co-op during month, those* 
still pending, and action taken or program planned to meet them.)

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

Hone for this month

COOPERATIVE BUILDING.
INSURANCE POLICIES carried by the Cooperative - to be handled by the Legal 
Committee.

None.

None

2. Report on services started or discontinued this month, with comment.

None

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

Due f . V . i  $ 6,277.92
All Others I 12,000.00 - Approximately

c-0246-pa-bu-Final



W RA-240 Budget Bureau Mo: 13-R039 
Approval expires: 1/20/45

WAR RELOCATION AUTHORITY

For M o t h  Ending ti 194 A___ Monthly Report BUSI NESS  E N T E R P « I s 7

CenterCfflitml Utah Relocation
1. Co-OPERATIYE ORGANIZATION AND EDUCATION PROGRAMS: *

A» COMMITTEES: (Report Activities this month of these committees: M&n&gement) Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

There were four Board of Directors meetings! 
one Special Board of Directors meeting? 
two Credit Union meetings for this month*

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

*o formal training classes were held this month* There is 
a constant informal training in all departments conducted 
by the department managers under the supervision of the 
Board of Operations*

• <

*Co-OPerative success is Measured by group action and resu Its• This report should 
cover activity and progress of co-op organization in general , and supplements VBA 
forms 233 and 23V» Under Sections At B, 0, report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
held, action taken, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your Program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0846-pi of a«bu»vp (OVER)



C. MEMBERSHIP MEETING^ (Of the Co-op Congress, Delegt^^ and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.) V v
There were 34 Block Assemblies) one Cooperative Congress Meeting for this month)
the agenda discussed were the Operating Agreement between the WR* and the Coopera­
tive), the formation of a committee on Community Education and Activity fiend) also« 
the Cooperative Employees1 **ew Tear’s Party* Main item of business discussed was 
the conducting of the election of the new Congress*

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

Hons*

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

Hens*

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

Hans*

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

Hone

2. Report on services started or discontinued this month, with comment.
Present membership in the Topaz Federal Credit Union is about 100) and
approximately $24»500 have been transferred from the Bahkin; Department 
of the Cooperative to the Credit Union* (as of January 29* 1944)

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in
cash SA1.ES TAX) $1,000

ACCOUNTS PAYABLE) 4,500 
KENT) 400

$5,900 - TOTAL CURRENT LIABILITIES ESTIMATED*
1X4« 500 - Patronage Refund to be paid within 

the next 60 days*

0246-P2-bu-Final



W RA-240 WAR RELOCATION AUTHORITY Budget Bureau Mo: 13-R039 
Approval Expires: 1/20/45

Month Ending ojy 194 a
Monthly Report BUS I N E S S  E N T E R P R  I SE

Center Central Utah Relocation.
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities, this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

B. CO-OPERATIVE EDUCATION : PROGRAM: (Report activities of Education Committee and 
also progress of employee 'training programs.)

It is anticipated that we will lose about 50 employees during the next 
few months to Selective Serfioe, and relocation« We are making adjust­
ments to meet this problem partly by training new employees, and by 
recruiting older men and women to f i l l  thé vacancies*

*Co-operative success is Measured by group action and results* This report should 
cover activity and Progress of co-op organization in general, and supplements VBA 
Borns 283 and 23U* Under Sections A f B f C, reportKdeve loPnents which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
neld, action taken, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3J Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-oaiS-pi of a.bu-wp (OVER)

2 Board of Directora Meetings 

2 Spe cial Board of Directo rs meetings 

1 Credit Union Meeting - Election

$



C* MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)
The election of the officers of both the Cooperative Congress and the

Board of ^ireotors was held this month*

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op—trained people relocated in other 
employment.
4 employees of the Cooperative left this month on relocation. 2 left for 
New York City, one for Chicago, Illinois, and the other left with the 
family to resettle in *orth worth, Indiana •

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)
We recently made a request to the Washington Offioe for their help in

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days) 

None.

2. Report on services started or discontinued this month, with comment. 
Present membership in the Topaz federal Credit Union is 3 0 6, and approxi­
mately $1 0 2 ,7 7 2 *o6 have been transferred from the Ban king department to 
the Credit Union, as of February 2 6, 1944.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in

None.

getting the approval of the federal Deposit Insurance c0J«p0ra<tion to 
permit the Topaz federal Credit Union to carry $20,000 cash fund for 
oheok-cashing purposes. We hope that this matter oan be expedited so
that the Credit Union oan carry on thé function of check cashing first 
started by the temporary Banking Department.

cash
Accrued Taxes: $ 1,750*15 
▲corued Wages: 3*000.00 
▲oorued ^ent$ 73 0 •0 0

▲oorued Truck Bent%l: $ 225*00 
▲oorued Insuranoe: 246.84 
Vouohers Payable: 1,278.00

-0246-P2-bu-Final



W RA-24 0 WAR RELOCATION AUTHORITY Budget Bureau Mo: 13-R039 
Approval Expires: 1/20/45

# . r  Month Ending^/^1 1 9 4 4___  Monthly Report BUS I NESS ENTERPR ISE

Center^en*ra^ Utah Relocation

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A, COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership*

Congressional Meeting 1
Special Congress ” 1
Audit )

<■ ( X 0Banking)
Finance 2
Operations 4
Services 2

B* CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Several employees are taking advantage of the Intermediate Shorthand 
Class provided by the Vocational Training.

All departments ere facing the problem of replacing relooatees but no 
form of program has been started.

'Co-OPerative success is Measured by group action and resu Its• This report should 
cover activity and Progress of co-op organisation in general, and supplements VRA 
Forms 233 and 23U,. Under Sections Jf B, C9 -report developments which indicate in- 
reased evacuee participation, leadership and service to community: (l) meetings 
1eld, action taken, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form,) c-oa4«-pi of a-bu-w. (OVER)



1 Coopera tire Congressional meeting this month*
Most of the blooks held meetings daring this month«

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.
Relocation frcm the Cooperative hit a new high during this month (Maroh) 
with 5 people leaving« ^hese five included the Chief Accountant, and 
another from the Accounting department, 2 olerks, and one Store Salesclerk«

III. PROBLEMS: (Indicate major problems confronting benter Co-op during month, those 
still pending, and action taken or program planned to meet them.)

^ith relocation of most of the key personnel that assumed leadership in the 
Cooperative frcm the start, there has been some tendenoy for pressure gnsups 
to form in the community to back prospective leaders, who, heretofore, assumed 
only minor roles« ?his problem is not serious, but is typical of the "growing 
pains” that often result from too rapid growth of a democratic organization«
We are depending on free discussion, and publication of facts by responsible
oommittees to keep the people properly informed on all controversial issues«

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that o ff^^
can be of assistance to enterprise program at the center.)

None«

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

None«

2. Report on services started or discontinued this month, with comment.

There are now approximately 320 members in the Topaz Federal Credit 
Union with shares amounting to $112,078*84, as of Maroh 23, 1944.

3. List obligations due in 30 to 60 days— patronage 
cash

ACCRUED TAXES: $ 1,139*00 
ACCRUED WAGES: 3,050,00
ACCRUED RENT: 3 6 5 * 2 0
TRUCE: 100,00

refunds, notes payable in

C-0246-P2-bu-Final



V RA —240
- - *

WAR RELOCATION AUTHORITY Budget Bureau Ro: 13-R039
\ ____________ Approval IiplMi! 1/20/46

#  Month Ending 4/30 1944___  Monthly Report BUSI NESS  EWTERPR ISE

Centei^en^ga  ̂Utah Belooatlon

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

1 Cooperative Congress Meeting

4 Board of Operat ions' Meet ing 
1 Special Board of Operat ions'Meeting

1 Service Division Meeting

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.) *-

Due to relocation, it has been necessary to break in a large number of 

new employees* y

Ï { - ' t

*Co-OPerative success is measured by group action and resu Its• This report should 
cover activity and Progress of co-op organization in general, and supplements VRA 
Roms 283 and 234» Under Sections At B % C, report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
heldf action taken, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your Program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0246-pi of a-bu-wp (OVER)



C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)
There were 4 Board of directors Meetings, and 1 Special Board Meeting. Main 
points of discussion were the relationship between the Credit Union and the 
Cooperative; the advisability of establishing a Fish Market, also, General 
Manxkipagership was discussed as present Gen. Mgr. is planning to relocate.

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.
3 Indefinite Leaves for this period. 2 to Minneapolis, 1 to Cleveland. One 
Salesclerk of long standing, 1 radio technician, and 1 warehouseman.

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)
The main problem discussed this month is the working agreement between the 
new Board of directors of the Cooperative and the Credit Union. The Co­
operative is still reluctant to transfer banking functions to the Credit 
Union.

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

I *
None.

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

None.

2. Report on services started or discontinued this month, with comment.
As of April 27, 1944, there $re approximately $101,303*41 in shares, 
and 280 members in the Topaz Federal Credit Union. Credit Union deposits 
have declined largely because a working agreement with the New Cooperative 
Board has not yet been readied.

3. List obligations due in 30 to 60 days— patronage refunds,
cash NOTES PAYABLE: $1 0 ,0 0 0

ACCOUNTS PAYABLE: 2 ,0 0 0
TRUCK: ,£9Q.OO
RENT: 3 6 5 * 2 0
WAGES: 3 ,0 0 0
ACCRUED TAXES: 980.

$16,435.20

notes payable in

0246-P2-bu-Final



RELOCATION AUTHORITYWRA-240 
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'4. . •  *Tin 4 RHP«*Budget Bureau Ko: 13-R039 
Approval Expires: 1/20/45

For Month Ending 5/31 194_4 Monthly deport BUSI NESS  ENTERPRI SE
Center Central Utah Reloc.Center

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

B. CO—OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Key personnel of each department are relocating faster than we 
are able to employ and train workers to fit the vacated jobs#

*Co-OPerative success is Measured by group action and results* This report should 
cover activity and Progress of co-op organization in general, and supplements ¥RA 
forms 233 and 23U. tinder Sections 1, B f £7, report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
heldp action taken, interest shown and attendance; (1J progress and results of 
Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0246-pi of 2,bu-.p (OVER)

BOARD OF DIRECTORS MEETINGS for this month:

4 Regular 
4 Spécial

COOPERATIVE CONGRESS MEETINGS for this mofcth:

1 Regular

SERVICE DIVISION MEETINGS for this month:

2 Regular

BOARD OF OES RATIONS MEETINGS for this month:

4 Regular 
3 Special



C. MEMBERSHIP MEETINt^^r (Of the Co-op Congress, Delegc^w and District meetings*
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Main points of discussion at the Regular Cooperative Congress Meeting were 
the discussion of the ^ish Market, and the development of the Cash Service 
department. Also, the by-laws were amended to eliminate the mid-year 
eleotlon of the ®oard of directors#

II. REIOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.
9 leaves from the Cooperative this month* 5 Seasonal Leaves, and 4 Indefinite 
Leaves - 2 to New York ^ity and the other two to Kansas ^ity, Mo*

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

None •

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

N one.

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

Non e*

2. Report on services started or discontinued this month, with comment.
The present status of the Credit Union - No. of members 252 and Total ¿epos its $9 2,3 6 6.9 0.
The Cu has been holding up very well in the face of bitter opposition from the Cooperative
5d of director s. Membership at the last Cu meeting was unanimous/ T̂ ne progran will be
continued on the basis of donations from the members if necessary. The Project Director/
is temporary assistance by plac ing 2 Cu employees on ih e WRA payroll until theCredit Union_can get itself well established* ,o. List obligations due in 3(F to 6U days— patronage refunds, notes payable in

cash
ACCURED TAKES: 
WAGES :
RENT •

$ 1 ,0 6 2 *50  
3 ,0 5 0 .0 0  

¿3 6 5.ao

ALLOCATED REBATES: $12,490*80 
TRUCK & CAR: 100.00

C-0246-P2-bu-Final



X* PERSONNEL EMPLOXED AMD RELOCATION PROGRESS«
g • Permanent 1
b • Temporery f*«
c* Residents 133
$*■•,. L e a v e s ^

| Indefinite 4
Seasonal 5

XX* CURRENT WORK*
Present membership in the Topes Federal Credit 

Uhl on la 2?2g and total deposit amount approximately to 
$92*366*90* The Credit Union has been holding up very 
well in the face of bitter opposition free the Coopera* 
tlve Board of Directora* The Project Director Is rendering 

itemporary assistance by placing two Credit Union employees 
*on the^WHA payroll until t h e ® p d i t  Union can get itself 
well established •

III« SUPPLIES AMD MATERIALS NEEDED* Mo consents«
IV• PROBLEM AGENDA* No comments
V. RECOMMENDATIONS OR GENERAL SUGGESTIONSt Mo consents*
YI. PROJECTED ACTIVITIES! Mo comments*

Raymond P* Sanford 
Assistant Project Director



*'••»** ar*-
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VIU-340 WAR RELOCATION AUTHORITY Budget Bureau Not 13-N039 

Approval Expires: 1/20/45

Month Ending 6/?0 1944 Monthly Report B U S I N E S S  E N T E R P R I S E
Center Central Utah Relocation

1. CO-ORERATIVE ORGANIZATION AND EDUCATION PROGRAMS: * 1

A. COMMITTEES: (Report Activities this month of.these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

BOARD OF DIRECTORS Meeting

4 Regular 
2 Special

BOARD OF OPERATIONS Meeting

4 Regular 
1 Special

COOPERATIVE CONGRESS MEETING

1 Regular

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

35 new employees since June 1, 1944« 18 leaves - 4 Indefinite and
14 Seasonal Leaves*

The trend is toward hiring people who will be "permanent workers”, i*e, 
Issei rather than young Nisei who will be tafcen by the ^elective Service, 
or relocate*

mCo-operative success is Measured by group action and resu Its. This report should 
cover activity and Progress of co-op organization in general, and supplements VRA 
Forms 283 and 23U, Under Sections i, B 9 C, report developments which indicate in—

•eased evacuee participation, leadership and service to community: (1) meetings 
Id, action taken, interest shown and attendance;; (1) progress and results of 
programs previously inaugurated; (3J Obstacles and lack of progress encountered 

and your Program to overcome them, Use additional sheets if necessary and attach 
to this form,) c-oa*«-pi of a-bu-vp (OVER)



C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings*
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

month were: (l) the payment of the rebates for the months of Juiy, August, 
September of 1943; (2 ) approval for the ^opaz Cooperative to join the Federation 
of Center Business Enterprises.

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

18 leaves for this month* 4 Indefinite and 14 Seasonal Leaves*

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

after a period of with dravals.
3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 

cash

The main points of disoussion at the regular Cooperat ive Congress ̂ Meeting this

still pending, and action taken or program planned to meet them.)

None*

There is an increasing tendency for the Cooperative ^omrd of ^ireotors to
jeopardize its capital structure in order to gain the favor of the community* 
Rebates are being paid too rapidly, in view of thé faot that the Coopérât ive 
is borrowing money to carry on its check-cashIng; function* A word of caution 
from the Washington Office might help to correct this trend*

‘ Nòne*

2. Report on services started or discontinued this month, with comment. 
Topaz Federal Credit Union membership as of June 28th - 248, Share Ealanoe# 
$93*783»52* The Credit Union is now operat ing in its new quarters* It is
gradually taking over the check-cashing function for the Center* Inspite of
opposition from the Cooperative, member ¿1 ip is beginning to increase again

ACCRUED TAXES: 
WAGES :
RENT:
TRUCE A CAR:

$1,125.
3,1 5 0 . 

3 6 0. 
100.

-0246-P2-bu-Fin*l



W HA-240 WAR RELOCATION AUTHORITY Budget Bureau Mo: 13-R039 
Approval Expires: 1/20/45

Month Ending, 7 / 3 1 194 4 Monthly Report B U S t N E S S E H T E R P R I S E
CcnterCon* g* l  Relocation

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A, COMMITTEES: (Report Activities this month of these com&lttees': Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership*

BOARD GT DIRECTORS Meeting 

4

BOARD OF OPERATIONS Medting 

4

COOPERATIVE CONGRESS MEETING

1 Specia l 
1 Informal

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs»)

Since the Cooperative is lo s in g  i t s  men workers to the Se lective  
S erv ice , and other young workers to re location  and seasonal work, 
the manpower shortage in  the operst ion o f the Cooperative i s  acute*
Many high school students are being tem porarily  employed f o r  the 
duation of thè summer vacation , and sp eo ia l care is  being given  to  
the ir tra in in g*

mCo-0Perative success is Measured by group action and results. This report should 
oover activity and progress of co-op organization in general, and supplements ¥RA 
forms 233 and 234» Under Sections k, £7, report developments which indicate in-

eased evacuee Participation, leadership and service to community: (1) meetings 
Id, action taken, interest shown end attendancel (1) progress and results of 

Programs previously inaugurated; (3/ Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0240-pi of a-bu-w* (OVER)

#



1* Appointment o f new d irec to rs  to 2 vacancies; 
2* Receipt fo r  Rebates*
3« f i s h  Market

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

Relocation fo r th is  months
a« 3 In d e fin ite  Leaves b ) 6 Seasonal Leaves

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

Hone*

IV. WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office 

%
None*

V. BUSINESS* MANAGEMENT :
1. Give value and description of "dead stock" and how long on hand (30,60 days)

Hone* * ' • ■

2. Report on services started or discontinued this month* with comment. 
TOPAZ fSOSRAL CREDIT UNION:

Membership: 233
SHARKS: $95,977*19 COMMENTS: Membership increasing d a ily *

3. List obligations due in 30 to 60 days— patronage refunds, notes
cash

ACCRUED TAXES: $ 1,021.46
WAGES: 3,000*00
RENT: 355*00
TRUCE A CAR: 100*00 

$ 4 , 4 7 6 .4 6

payable in

c-0246-p2-bu-Fln*l



Ri->240 WAR RELOCATION AUTHORITY Budget Bureau No: 13-R039 
Approval Expires: 1/20/45

For Month Ending 8 A l  194__4_  Monthly Report BUS I NESS ENTERPR ISE

Center ..Central Utah-----
l. c o-o p e r a t i v e org an i z a t i o n a n d e d u c a t i o n p r o g r a m s: * Relocation

A# COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and ary other committees except those on education and membership.

b o a r d  o f  d i r e c t o r s  m e e t i n g
4b

BOARD OF OPERATIONS MEETING
5

COOPERATIVE CONGRESS MEETING 
1 REGULAR

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

8 n e w  employees since August 1st 1944. 
1 seasonal, 1 school and 2 illness. 10 leaves, 3 Indifinite,

?un c ® scll9 o1 is starting we are losing man y  of our young workers 
therefore wd are trying very hard to make replacements.

*Co^OPerative success is measured by group action and resu Its. This report should 
cover activity and Progress of co-op organization in general, and supplements VRA 
Forms 233 and 23V» Under Sections i, B f (7, report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 
held, action tahen, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lach of progress encountered 
and your program to overcome them. USe additional sheets if necessary and attach 
to this form.) c-o246-pi of a.bu-vp (OVER)



Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Points of discussion at the Cooperative Congress were:

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.
Relocation for this month:

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

NONE’
IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 

can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

2. Report on services started or discontinued this month, with comment.
TOPAZ FEDERAL CREDIT UNION

MEMBERSHIP: 262
SHARES BALANCE $93,977.19

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

1- Appointment of three new Congressmen
2- New Assignment for Board Members

3 indefinite 1 Seasonal

NONE

NONE

ACCRUED TAXES: 
WAGES:
RENT:
TRUCK & CAR

§1,021.46
3,387.44

333.00
100.00

§4 ,4 7 6 . 4 6

“0246-pa-bu-Fin.l



VBA-240
Vf'

WAR RELOCATION AUTHORITY

Month Ending 9 / ^ 0  194_4.
Monthly Report

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

Budget Bureau Ho: 13-R039 
Approval Expires: 1/20/40

B U S I N E S S  E N T E R P R I S E
Center Central Utah______

Relocation

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and ary other committees except those on education and membership.

BOARD O F  DIRECTORS MEETING

5

BOARD OF OPERATIONS MEETING 

4

COOPERATIVE CONGRESS MEETING. 

1

n
B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 

also progress of employee training programs.)

Since school has started students are n o w  working part-time. 

There are n o w  7 working part-time. 12 n e w  employesworking 

full time.

* Co-operative success is Measured by group action and results. This report should 
cover activity and Progress of co-op organization in general, and supplements VS A 
forms 233 and 234* Under Sections J t B, C,' report developments which indicate in­
creased evacuee participation, leadership and service to community: (1) meetings 

Id, action tahen, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacle$ and lach of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0246-pi of a-bu-vp (OVER)



C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings*
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Points ofi discussion at the Cooperative Congress were*

1- Two n e w  Congressmen

2- Business Conditions

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

None
III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office
can be of assistance to enterprise program at the center.)

Nòne

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

2. Report on services started or discontinued this month, with comment.

TOPAZ FEDERAL CREDIT UNION

still pending, and action taken or program planned to meet them.)

None

0 r P h a r e s  Balance $101,283,653. List obligations due in 30 to 60
Membership 270

days— patronage refunds, notes payable in
cash

ACCRUED TAX 
WAGES - 
RENT:
TRUCK & CAR

$ 6j>0 *0 0 4
3 , 200.00

$4,335*00

353.00
125.00

~0246-P2-bu-Pin.l



W HA-240 WAR RELOCATION AUTHORITY Budget Bureau Ho: 13-R039 
Approve! Expires: 1/20/45• . Monthly ReportMonth Ending Oct., 194-4

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

B U S I N E S S  E N T E R P R I S E  --------öeotral-------------
Center  Utah Relocation

A* COMMITTEES: (Report Activities this month of these.committees« Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

BOARD OF DIRECTORS MEETING

4 Re g u l a r  
1 SPECIAL

BOARD OF OPERATIONS MEETING

4 REGULAR 
L SPECAIL

COOPERATIVE CONGRESS MEETING 

1 REGULAR

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

C O O P 1S second anniversary journal to be published soon. Following 
are a few things that will be in the journal

a. What is the Co-op b. ^he History of The Topaz Co-op c. 
Organizations of the Co-op d. M onthly list of Siles.

* Co-OPerative success is measured by group action and results. This report should 
cover activity and progress of co-op organization in general, and supplements USA 
forms 233 and 23U» Under Sections At B t Ct report developments which indicate in­
creased evacuee Participation, leadership and service to community: (1) meetings 

ldt action tahen, interest shown and attendance! (1) Progress and results of 
Programs previously inaugurated! (3) Obstacles nnd lach of progress encountered 
and your Program to overcome them. Use additional sheets if necessary and attach 
to this form») C-0246-Pi of 2-bu-v. (OVER)



C. 'MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Points of discussion at the Cooperative Congress v®Be:

a. Business report for the month of Sppt.
b. Membership c a r d ^ s t r i b u t i o n

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

Relocation for this mohMi Relocation 3 Seasonal 2
III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 

still pending, and action taken or program planned to meet them.)

none

IV. WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office

none

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30>60 days)

none
2. Report on services started or discontinued this month* with comment.

TOPAZ FEDERAL CREDIT UNION

Membership 27©
Shares Bài. ¿104.324.18

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

Accured Taxes #1250.00 
Wages: 3000.00
Rent; 355.00
Truck & Car 125.00 

4 4730.00
-0246-P2-bu-Final



W RA -240 WAR RELOCATION AUTHORITY Budget Bureau No: 13-R039 
Approval Expires: 1/20/46

„  * Monthly Report
Month EndingNOVa 194 4

l. c o-o p e r a t i v e or g a n i z a t i o n a n d e d u c a t i o n p r o g r a m s: *

B U S I N E S S  E N T E R P R I S E
Center .  Central Utah 
Relocation Center

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and apy other committees except those on education and membership*

BOARD OF DIRECTORS

3 Règular 
2 Spécial

BOARD' OF OPERATIONS

4 Regular

CONCRESS MEETING

1 Regular

•B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Handicraft fair to be held next month, as yet the date for this 
is tentatively for the 1st part of December

* Co-operative success is measured by group action and resu Its« this report should 
cover activity and Progress of co-op organization in general, and supplements WRA 
forms 233 and 23U• Under Sections 1, B t (7, report developments which indicate in­
creased evacuee Participation, leadership and service to community: (1) meetings 
held, action tahen, interest shown and attendance; (1) progress and results of 
Programs previously inaugurated; (3) Obstacles and lach of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0246-pi of *-bu-»p (OVER)



C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Points of discussion at the Cooperative Congress were: 

a* Business trend
9

b. Federation Membership meeting.

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

' Relocation for the month 2
III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 

still pending, and action taken or program planned to meet them.)

None

IV» WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office

None

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

None

2. Report on services started or discontinued this month, with comment.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash
Accured Taxes: 
Wages:
Rent:
Truck & Car:

1700.00 
5,250.00 

3 5 8 . 0 8  
115.00 

$4,423. OS'.,

-0246-P3-bu-Final



WRA —240 VAR
\

RELOCATION AUTHORITY Budget Bureau Ho: 13-R039 
Approval Expires: 1/20/45

_ „ . Monthly Report
Month Ending T)an, 194 A

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

B U S I N E S S  E N T E R P R I S E
Center  Central Uta h______
Relocation Center

A» COMMITTEES: (Report Activities this month of* these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and apy other committees except those on education and membership*

BOARD OF DIECTORS

4 Regular 
1 Special

BOARD OF OPERATIONS

4 Regular 
1 Special

CONGRESS MEETING 
1 Regular 
1 Special

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Planning for liquidation as this camp will be closing in 
the very near future, around June or 2Tuly*

*Co-OPerative success is measured by group actio 
cover activity and progress of co-op organizatio 
forms 233 and 23U. Under Sections A , B % <7, repo 

greased evacuee participation, leadership and se 
action taken, interest shown and attendanci 

programs previously inaugurated; (3) Obstacles a 
and your program to overcome them. Use additioni

and resu Its • This report should 
in general, and supplements USA 
deve lopments which indicate in­
ice to community: (1) meetings 
(1) Progress and results of 
lack of progress encountered 
sheets if necessary and attach

to this form.) C-024Ö-P1 of 2-bu-wp (OVER)



*  • 0  
C» MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.

Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Points of discussion at the Cooperative Congress were:

a. Business Trdnd
b. Financial Standings

II. REIDCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

Relocation for the month 2

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

none

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

none

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30,60 days)

/ *

• none
2. Report on services started or discontinued this month, with comment.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable 
cash

Accured Taxes: 
Wages:
Rent:
Truck & Car

$ 1500.00
3 5 0 0 . 0 0
346.20
100.00

5246.20

in

c-0246-P3-bu-Fin*l



WRA —240 WAR RELOCATION AUTHORITY Budget Bureau lo: 1S-R039 
Approval Expires: 1/S0/4B

ter Month Ending ,Tcm , 1 94_fjL
Monthly Report B U S I N E S S  E N T E R P R I S E  

Center C e n t r a l U tah
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and ax̂ r other committees except those on education and membership*

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Studing the liquidation problem w it h  the Business Enterprises 
Supervisor from Washington, D.C*

*Co-Operative success is Measured by group action and results. fhis report should 
cover activity and progress of co-op organization in general, and supplements USA 
Forms 233 and 23U. Under Sections 1, B C ,  report developments which indicate in-

Ireased evacuee Participation, leadership and service to community: (1J meetings 
yld, action tahen, interest shown and attendance; (1) progress and results of 

Programs previously inaugurated; (3) Obstacles and lach of progress encountered 
and your program to overcome them, Use additional sheets if necessary and attach 
to this form,) c-0846-pi of a-bu-vp (OVER)

BOARD OF OPERATIONS

3 Regular 
1 Special

BOARD OF DIRECTORS

4 Regular 
1 Special

CONGRESSIONAL

1 Regular 
1 Special



Report purpose of meeting, major matters discussed, action taken. ' Also report 
here the activities of the Membership Committee during the month.)

a-Refund of patronage rebate 
b-Eish market

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.
Relocation for the month 5

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

None

None
2. Report on services started or discontinued this month, with comment.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

ACCUKEB TAXES: 
WAGES:
RENT:
TRUCK & CAR

$ -1500-400 "7 • 0̂ 6
3 3 0 0 * 0 0 3 
346.20 
100.00

I 6 -A O

-0246-pa-bu-Final



C* MEMBERSHIP MEETING!^; (Of* the Co-op Congress, DelegcWe and District meetings*
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Business Trends

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

2 Relocated

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

2. Report on services started or discontinued this month, with comment.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash

Acured Taxes 
Wages!
Rent!
Truck A  C«r

$ 700.00 
3000.00
346.20
100.00

~0246-P2-bu-Flnal



TRA —240 %
For Month Ending iy y  194 AKri';'  ̂ * 0 I» V "

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

WAR RELOCATION AUTHORI T Y

Monthly Report B U S I N E S S  E N T E R P R I S E

Budget Bureau Ho: 13-R039 
Approval Expires: 1/20/45

Center C e n t r a l  Utfth

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

BOARD OF OPERATIONS MEETINGS 
4 Regular

BOARD OF DIRECTORS MEETINGS
4 Regular 
1 Special

CONGRESSIONAL MEETING
1 Regular 
1 Special

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Shortage of employees at the present time, since pe&ple 
are leaving camp to relocate«

*Co-0perative success is measured by group action and results, This report should 
cover activity and progress of co-op organization in general, and supplements VRA 
Forms 233 and 23U• Under Sections At B, (7, report developments which indicate in­
creased evacuee Participation, leadership and service to community: (1) meetings 
held, action tahen, interest shown and attendance! (1J progress and results of 
Programs previously inaugurated! (3) Obstacles and lach of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form,) c-0245-pi of a.bu-wp (OVER)



WRA —240
♦

WAR RELOCATION AUTHORITY Budget Bureau Rot 13-&OS9 
Approved IxpJ/es: 1/20/45

Month Ending API*. 194__5. Monthly Report BUS I N E S S  E N T E R P R  I SE 

Center Central tyfcfth_____
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and apy other committees except those on education and membership*

B. CO-OPERATIVE EDUCATION .»PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

*Co-Operative success is measured by group action and results, This report should 
cover activity and Progress of co-op organization in general, and supplements UFA 
Forms 283 and 23U, Under Sections A f 3, C^.report developments which indicate in— 

ased evacuee participation, leadership and service to community: (1) meetings 
d, action tahen, interest shown and attendance; (1J progress and results of 

Programs previously inaugurated; (3) Obstacles and lach of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form,) c-0246-pi of a-bu-*» (OVER)

BOARD OF DIRECTORS

4 Regular

BOARD OF OPERATIONS

4 Regular

CONGRESSIONAL MEETING

1 Regular 

s Spxecial

Election of the m e w  Board of Directors.*



' C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
♦Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

Resignition of the Board of Directors

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

10 relocation for the m o n t h

I I I .  PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

IV» WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office

♦ * 
V. BUSINESS MANAGEMENT:

1. Give value and description of "dead stock" and how long on hand (30,60 days)

2. Report on services started or discontinued this month, with comment.

3. List obligations due in 30 to 60 days— patronage refunds
cash
ACCÜRED TAXES: 591.64
W ages: 2600.00
Rent: 346.20
Truck & Car: 1 0 0 t00 #3637.84

payable in

'0246-P2-bu-Final



VBA-340 WAR RELOCATION AUTHORITY Budget Bureau Mot 1.3-8.039
Approval Expires: 1/20/45

For Month Endin»  Mny 194j ___  Monthly Report B U S I N E S S  E WT E RP R  ¡17
Center Central H t a h------

1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS:'̂

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

BOARD OR DIRECTORS':
5 specials

BOARD OR OPERATIONS: *

5

CONGRESSIONAL MEETING 

1 regular 

1 special

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

Tax exemption for the cooperatives

* Co-OPsrative success is measured by group action and results. This report should 
cover activity and Progress of co-op organization in general, and supplements ¥RA 
Forms 233 and 23H. Under Sections At B f C, report developments which indicate in­
creased evacuee Participation, leadership and service to community: (1) meetings 
held, action taken, interest shown and attendance; (1) progress and results of 
Programs previously inauguratedi (3) Obstacles and lack of progress encountered 
and your Program to overcome them. Use additional sheets if necessary and attach 
to this form.) C-024A-Pi of B-bu-*P (OVER)



..p  f  V
C. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.

Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

a-Income tax report 
b-payment of rebate

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

2 relocation for the month of M a y

III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

\

IV. WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that office

V. BUSINESS MANAGEMENT:
1. Give value and description of "dead stock" and how long on hand (30>60 days)

2. Report on services started or discontinued this month> with comment.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in 
cash
ACCUSED TAXES: 591 •64- 
WAGES: 2600.00 
RENT: 546.20 
TRUCK & CAR 100.00 15657.84

C-0246-P2-bu-Final



V f J *

WAR RELOCATION AUTHORITY Budget Bureau Mo: 18-R039 
Approval »ijlrtij 1/20/45

» r  Month Ending JiiTifl 194 ^
Monthly Report B U S I N E S S  E N T E R P R I S E

Cente central Utah
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A» COMMITTEES* (Report Activities this month of these committees: Management; Exec­
utive; Efficiency; personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

*Co-Operative success is measured by group action and results. This report should 
cover activity and progress of co-op organization in general, and supplements VRA

t  forms 233 and 23U* Under Sections J r B t C,.report developments which indicate in— 
reased evacuee participation, leadership and service to community: (1) meetings 
eldt action takenp interest shown and attendance! (1) progress and results of 

Programs previously inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form») c-0246-pi of 2~bu-«p (OVER)

BOARD OF DIRECTORS

4 Regular

BOARD OF OPERATIONS

4 regular

The all-center conference and liquidation



/•

c. MEMBERSHIP MEETINGS: (Of the 
Report purpose of meeting, 
here the activities of the

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

Three
III. PROBLEMS: (Indicate major problems confronting center Co-op during month, those 

still pending, and action taken or program planned to meet them.)

IV. WASHINGTON OFFICE: (List matters pending in Washington office, 
can be of assistance to enterprise program at the center.)

and how that off

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

2. Report on services started or discontinued this month, with comment.



m
W RA —240 „ WAR RELOCATION AUTHORITY Budget Bureau Not 13-R039 

Approval Expires: 1/20/45

n o r  Month Ending J u l y *  4§4__£
Monthly Report B U S I N E S S  E N T E R P R I S E

Center  Qentaal Utah-----
1. CO-OPERATIVE ORGANIZATION AND EDUCATION PROGRAMS: *

A. COMMITTEES: (Report Activities this month of these committees: Management, Exec­
utive; Efficiency; Personnel; Finance; Audit; Planning; Program; Articles and 
By-Laws; and any other committees except those on education and membership.

B. CO-OPERATIVE EDUCATION:PROGRAM: (Report activities of Education Committee and 
also progress of employee training programs.)

* Co-operative success is measured by group action and results• This report should 
cover activity and progress of co-op organization in general, and supplements VRA 
Forms 233 and 23U. Under Sections At B f C, report developments which indicate in-

• reused evacuee participation, leadership and service to community: (1) meetings 
a Id, action taken, interest shown and . attendance; (1J progress and results of

Programs previously¡inaugurated; (3) Obstacles and lack of progress encountered 
and your program to overcome them. Use additional sheets if necessary and attach 
to this form.) c-0246-pi of a-bu-*. (OVER)

BOARD OF DIRECTORS
4 Regular 
1 special

BOARD OF OPERATIONS 
2 regular

CONGRESSIONAL MEETING

X  REGULAR

Cooperative Congerenee being discussed*



■tC. MEMBERSHIP MEETINGS: (Of the Co-op Congress, Delegate and District meetings.
Report purpose of meeting, major matters discussed, action taken. Also report 
here the activities of the Membership Committee during the month.)

II. RELOCATION: (Indicate number Co-op trained people relocated in Co-op work outside, 
(naming Co-op employer) and number of Co-op-trained people relocated in other 
employment.

III. PROBLEMS: (indicate major problems confronting center Co-op during month, those 
still pending, and action taken or program planned to meet them.)

IV. WASHINGTON OFFICE: (List matters pending in Washington office, and how that office 
can be of assistance to enterprise program at the center.)

V. BUSINESS MANAGEMENT:
1. Give value and description of M e a d  stock" and how long on hand (30,60 days)

2. Report on services started or discontinued this month, with comment.

3. List obligations due in 30 to 60 days— patronage refunds, notes payable in

10 relocation for the m o n t h  of July.

cash
Accured Taxes: 
Wages:
Rent:
Truck and C a r:

682.00
4000.00
346.20100.00

(JiliS.gO

c-0246-p2-bu-Final


