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THE ADMINISTRATIVE STAFF OF TOPAZ 

N -p.  L-RN^ 

To date (October 1, 1942) the Topaz Administrative staff i s comprised 

of Project Director, Assistant Director and twelve (12) Di vision 

Chiefs with sixteen (16) Section Heads under the various D ivisions 

with another to be added on the 11th of October when the Hea d of the 

Community Activities Section arrives for duty. 

The following is the list of offices ana their titles for th e Topaz 

Administrative staff. 

Project Director Mr. Charles F. Ernst 

Assistant Project Director Mr. James P. Hughes 

Chief, Public Works Div. Mr. Lee J. Noftzger 
Head, Irrigation and Conser- Mr. Henry R. Wat^aon 

vation Section 
Head, Construction Section Mr. Mulford M. Hutchinson 

Chief, Agricultural Division Mr. Roscoe Bell 
Head, Agr. Production Sect. Mr. William C. Farrell 

Chief, Community Services Dev. Mr. L o m e W. Bell 
Head, Education Section Dr. John C. Carlisle 
Head, Community Welfare Mr. George Lafqbre\ue 

Section 
ttHead, Community Activities Miss E. Minton 

Section 

Chief, Internal Security Mr. Ralph B. Fridley 

Chief, Community Enterprises Mr. Walter ti. Hondricks 

Chief, Project Reports Div. Mr. Irvin Hull 

Chief, Fire Protection Biv. Mr. Samuel V. Owen 

Chief, Administrative Div. Mr. Gilbert L. Niesse 
Head, Procurement Section Mr. ..illiam Hunter 

Head, Property Control Mr. K. W. Scoopmire 
& Warehouse Section p r 

Head, Budget & Finance Section Mr-i -Leon Burnham 
Head, Office Servies Section Mr. Adrian H. Altvater 

(mailes and files) 
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Chief, iimployment and Housing Div. 
Head, Quarters Section 
Head, Placement Section 
Head, Occupational Coding qnd 

Mr. Claude C. Cornwall 
Mr. \rthur Eaton 
Mr. James M. Jennings 
(Unnamed) 

Records Section 

Chief, Transportation & Supply D&v. Mr. Roy Potter 
Mr. Carl Rogers 
Mr. Brandon Watson 

Head, Motor Pool Section 
Head, Mesa Management Section 

Chief, Maintenance & Operations Div. 

Head, Bldgs. & Grounds Maintenance 
Head, Garage Section 

Mr. Paul H. Baker 
Mr. Kenley Taylor 
Mr. Lawrence B. Taylor 

& Repair Section 

Chief, Medical Officer Dr.. W. S. Rimsey 

Mr. Dillon S. Myer dropped in to Topaz and stated that the bulk 

of the administrative work will necessarily have to be don e by the 

resident evacuees. The government provides for a minimum of skeleton 

staff as administrators and therefore, there will be on ly a very few 

Caucasian staff members. These men will be selected so that t hey 

may lend guidance, leadership and provide training for t he evacuee 

force in the various divisions and sections of the Topaz city  life. 

As the above list 3how3, there are twelve Divisions under th e Project^ 

Director with a Head of Sections under the Divisions. Some o f the 

Heads of Sections will be replaced by the resident individu als as they 

prove themselves capable. 

It's a difficult thing to get the inside information on al l the 

Caucasain administrative staff members in the short perio d of less than 

one month especially when one doesn't get the opportunit y to work 

with them, but in order to give a mental idea of the quality of  staff 

members we have and the type of attitude they manifest, She following 

paragraphs will be devo/ted to some factual information a bout few 

of the administrative staff officers. It may be psychologic ally beneficial 

to make this statement concerning the administrative sta ff at this time 

so that the reader can keep it in mind as he reads the followi ng informati 

ion. Nearly all of the residents who were asked what they tho ught of 
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our administration replied that they were well pleased with  the personnel 

of the administration because of their humble attitude and thfcir genuine 

interest in our welfare. They did not take the job just bec ause it paid 

rather well, but because they had a social philosophy in whi ch they be-

lieved that they can carry out with the Japanese evacuees, es pecially 

at this critical time of war.and propaganda and artificial p ublic 

opinions. 

Mr. Charles F. Ernst, Project Director 

A. short sketch of our project director, Mr. C. F. Ernst foll ows: 

Charles F. Ernst, director of the Central Utah Relocation Project, now 

known as the Topaz Relocation Center or better still, City  of Topaz, 

was born in Boston, Massachusetts. While a student at Harv ard College, 

in 1907, he was a volunteer at South End House, a social settl ement in 

Boston. It was there that he met Mrs. ¿ m a t , and together th ey have been 

actively engaged in the general field of sooial service eve r since 

that time either as staff or as Board member. 

In September 1927, the Ernst family came to the Pacific Nort hWest 

and settled in Seattle, Washington. Ernst was then the ma nager of 

the Seattle branch of the Hood Rubber Company whose factory is in 

Watertown, Massachusetts. 

By this time the family had grown to the extenfi of two s ons. 

One, Charles, is now in Washington, D. C. in the Naval Reser ve: and 

the other, David, is a post-graduate student at the Fletch er School 

of Law and Diplomacy in Medford, Massachusetts, 

Mr. Ernst became ¿ctive in the whole problem of unemployment 

relief first in Seattle in 1931; then later with the State of  Wash-

ington in 1953. For eight years he was the director of that de part-

ment, serving with the then Governor Clarence D. Martin. 



TOPAZ ADMINISTRVriON p 4-fh 

SKETCH OF PROJECT DihJiCTOR, C h A R m S F. bRNST 

In 1941, he joined the staff of the American Public Welfare 

Association in Chicago; of which Association he had been th e presi-

dent for two years. 

In June of 1941, Mi, Ernst joined the American Red Cross in 

Washington, D. C. as liaison for the National Office of the Red 

Cross to the Office of Civilian Defense under Dean Landi3 and to the 

Office of Defence Health and Welfare under Governor Paul McNutt. 

The work with the Red Cross brogght Ernst to the Pacific Are a 

Office in San Francisco in February, 1942. In August, Mr. Ernst 

joined the %ar Relocation Authority and was assigned to th e Central 

Utah Project, coming to Delta on September 1. This closes h is brief 

sketch. 

Mr. iirnst is a huge man with a very distinguished appearanc e 

and seems in perfect health. He Is in his middle fifties, but 

he looks much younger and exerts tremendous energies as he ca rries 

on his duties. 

As the project director, he has the responsibility of planni ng 

future programs. He has proven himself an excellent speake r and 

a very clear minded, kind, sincere person. Sometimes, it helps to 

see into the man by the type of things he expresses which he kn ows 

will be read by all the residents as well as co mmiting hi mself to 

the people as well as to his superiors, the WR\ directors. So, 

begging the reader's indulgence we shall present the D irector's 

massage to the residents of Topaz. 
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DIRECTOR, CliARLiiS F. RNSI 'S MESSAGE TO h.V >CJl-.1IS 

This Central Utah Relocation Project has been dedicated by the 

leader of the advance contingent, Rev. Taro Goto, to the G lory of Ga& 

In that spirit we welcome every man, woman and child who c ornea to 

help U3 fulfill through Divine Guidance whatever Destiny lies be-

fore us. 

We are not the first to establish a collec ive home in thi s 

great hospitable State of Utah. We can obtain much encourage ment 

from the success which has been gained in spite of harships o f every 

description by the early pioneers of this State. 

you will find that the various agencies of the United S tates 

Government have been mindful both of your material need s and of those 

opportunities which you desire in the fields of religion, employment, 

education, health and recreation. 

You will be shown every respect as befits the dignity and im-

portance which belongs to every human being. You will in t urn be 

expected to join your best efforts to those of your fellow re si-

dents in the common objectivie of developing our communi ty to the 

greatest degree possible. 

The adjustment will be many and difficult. With God's help 

and blessing we can have faith and hope for the future. / 

--Charles F. Ernst 
given to press on Sept. 17,1942 Project Director 

J TOPAZ TIMES Sept. 17, 1942 issue 
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C. Ernat, Project Director 

For the first few weeks, Mr. Ernst held staff meetings/ and 

ironed out any difficulties, daily. Now that things are mor e 

settled and organized, he aoesn't hold staff meetings daily , 

but he requests reports from each section under the  12 divisions 

and narrative reports on Thursdays from every branch of t he 

administration. 
Ernst 

Mr. told group of us lh at he tried to get the best possible 

personnel with definite qualifications for each 355 respec tive 

job, but he really doesn't know the ability or the calibre o f 

the men he hired as yet. Some came to him with highest recomm en-

dations and to those he has given freer reings of management . 

Here f  s  an interesting side light to the nature and sincerity 

of the man's character. He personally reves ted each one of his 

staff members to try to attend the Reception Assembly meetin gs 

at which time the newly arrived residents are  e iven official greetings 

and welcome by the Project Director and top division heads . He 

asked the residents to arrange for the meeting as each new c on-

tingent arrives and he wanted to meet them. After working  all day 

getting up early in the morning at Delia, driving to Topaz, a dis-

tance of 16 acta miles, putting in a hard day's work, he sta ys until 

about 10:00 pm to greet the new arrivals. He does this for al l the 

groups coming in and it sure gives the newly arrivals a big b oost 

and respect for our director. He introduces his staff memb ers, 

those who were able to make the evening meetings. His wife accompanies 
him to 

each one of those meetings and so do the wives of other men su ch as 

L o m e Bell, Roscoe Bell, Dr. Bane, Dr. Ramsey and few other s. 

This writer was asked to chairman these reception meetin gs so he was 

as each one of the meetings which were held, sometimes eve ry night, 

sometimes every other night, and sometimes every three or fo ur nights 

until all of the residents were at Topaz. 
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Charles  r . Ernst; 

Another interesting human inter' st story of Mr. Ernst took  plaose 

one night when the contingent arrived in the evening and they had to 

sleep in unfinished barracks and roofless rooms. The group started 

to arrive around b:50 pm and didn't all get in until 9:00 pm. F rom 

then they had to eat supper since they had only one cup of coffe e 

for breakfast and nothing since. They had to find their bagg ages, 

their beddings, and then find their apartments which were  full of 

dust, at least ¿ inch thick on the floors in a new unfamilia r place. 

had planned on a reception meeting for those who a r r i v e the 

day before and those who arrived that day, thinking they wo uld all 

be here by the noon hour. The meeting was called off since al l the 

people were at the Induction center waiting for the^SSpi i ^ to^r r ive 

and the people who were just arriving couldn't attend the m eeting 
» 

since they had to eat and get their belongings and find thei r rooms. 

Mr. Ernst and &rs. Srnst went to the Dining Hall nnd talked wi th 

each family unit, groups, and to each dining hall table as the y ate 

to say a few kind words and greeted them with apologies and s ome 

humorous remark to cheer them up. As the groups came in by bus 

loads, they would rush into the dining hall and eat. As each new 

busload cane in, Mr. Ernst and Mrs. Ernst would make the rou nds 

of the dining hall tables and greet them and speak to them. Rev. T. 

Goto and myself went around to introduce Mr. and Mrs. Ernst. H e 

stayed until the very last group came in which was close to 9: 40 pm. 

Then he asked to be excused since it was late and he was very tire d, 

^e also mentioned the fact that tomorrow would be a busy da y. So, he 

left the dining hall and was going to his car. On his way to his car, 

he overhead an excited person speak about a boy who got hurt falling 

in a ditch. Just at that time, there were open ditches about 

three feet wide and four feet deep for the sewer pip/es. He ins tantly 
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inquired as to the whereabouts of the boy and his conditio n. Not 

getting satisfactory replies, he left his wife and anothe r lady 

waiting out in the dark outside and the cold, jumped into his machine 

with the other persons who knew about the accident and rus hed off 

to the boy's home to see how JmxHiuax badly he was hurt. Afte r about 

one hour, he came back and told me that the boy was more frigh tened 

than hurt, that he wasn't seriously hurt and that he had rest ored 

the boy to his mother after having medical treatment give n at the 

hospital. It was the doctor's duty, not his to worry about i t, but 

at that time, I thought to myself that the bigger and greate r the 

man, the more humble and serviceable he is. My respect and adm iration 

for Mr. Ernst jumped in geometric ratio/ wftem I saw what he did. 

Many of the friends that I speak to about our director say that 

It's almost impossible to believe that Mr. Ernst can be sinc ere and 

constant as he first showed to be. It's too good to believe they tell 

me and they expect a change, but I am confident that what Mr. E rnst 

. has manifested himself to be so far is his true self and tha t he 

will be steadfast and thorough in his attitude and sinceri ty. 

Some of the comments regarding our administrative staff w hich 

one overhears in shower rooms, dining halls, and informa l bull sess&is 

ares "It won't be the administration's fault if this city do es not 

make good". We're fortunate to have such an understanding ad minis-

trators." "They are more tolerant and humble than we can eve r be". 

"We hope we shall not lose Mr. Ernst like Gila lost Mr. Smit h and 

Manzanar lost Mr. Nash." "It'll be our fault and we will hav e only 

ourselves to blame if we fail to develop the best center of all", 

m A great deal of discussion was made on our director, Mr, Er mst 

for we feel that the director has a great deal of influence a nd 

authority and what he feels, what/ he desires, what/ he plan s, what 

he dreams, will in a large measure mold the attitudes and typ e of 
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activities the other members of his staff will have towards t he 

residents and also the cooperqtive attitude of the residen ts can be 

measured by their feelings toward the symbolic head of the p roject 

center. 

Mr. James F. Hughe3, Assistant Director 

Mr. Hughes is a man in his forties, but he is a man who seems 

to be more like a business man than a social worker. lie i s q hand-

some man, tall and heavy (6 ft. 200 lbs). There is  no/  verification 

of this stqtement , but as we understand it, he was one of th e 

assistant directors of WPA on the Pacific Coast before comi ng here, 

Mr. Hughes has one of the toughest job of all the men in that  he 

has the responsibility of seeing that the plans which Mr. Er nst 

programs is effectively and efficiently carried out. Mr. Hu ghes 

must see to the operation and maintenance of city life. 

He is well liked by the residents, but no one gushes with 

eloquent phrases about him as they do for Mr. Ernst. Mr. L o m e Bell 

told us that Mr. Hughes has the welfare of the residents comf orts 

and daily necessities so much at heart that he opposed Mr.  irnst, 

the director in his plan to house the administrative staff in block 

#2 since the houses ¡6or the administrators would not be buil t in timse 

for occupancy this fall. Mr. Hughes insisted that the resi dents corse 

first and since the residents did not have enough places to s leep in 

as the contractors were far behind schedule, he opposed to h ave the 

administration staff move into Block #2. He said that the res idents 

should have first preference and the administrators coul d still sleep 

at Delta, 16 miles awa.v  .  Mr. Ernst looked at the problem from another 

point of view it seems for he insisted that unless they gi ve the 

Caucasian staff members place to stay in Topaz that they w ould quit 

and le«ve their jobs which woulu cause administrative trouble. 
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It seems that Mr. Hughes compromised with Mr. rnst since the 

residents were housed outside of Block #2 somehow, and so to day, we 

find the families of Administrative staff members livin g in Block #2. 

In other words, the administration live in the same barrac ks and eat 

the same foods as the evacuees. This is an interesting corol/ ary 

to the humble attitude and the social philosophy of the a dministrators. 

MR. LORNE BELL, Chief of Community Services Division 

Mr. L o m e Bell comes to us from West L03 Angeles, bfc&ng in the 

YMCA work prior to this life. He is around 45 years old and b e 

certainly has the ¿push 1 which gets things done. The Community 

Services Division has one of the ticklishest jobs in the who le 

project. Under it comes the following sections. Community Wel£*re # 

Community Government, Religion, Community Activities,  JiXiuca  tion, 
4 

Library, Recreation in its broadest meaning. 

l i e lives in Block #2 with his wife who is very charming and 

useful in our center. He just had one of his son get married 

and so he and his wife are alone here. 

Mr. Bell seems a very capable man and he knows how to get 

things dore . So far, as far as community life is concerned, 

his sections have taken the most active and pattern-settin g part. 

Community Council has been started, Ministerial Alliance formed 
among 

kfifcHMsn the Protestants, Catholics, Buddhists, Seventh Day 4d-

ventists and other religious groups, Recreation is being set up 

and the Education system is now having ±K pre-service train ing 

ans will open on the 19th of Get. and the pre-3chool nur-se riew 

have been started since Oct. 5th. Special meetings, Recep tion 

meetings, etc. were all under the Community Service, or Mr. Bell. 
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Mr. Lorne Bell 

Mr. Lorne Bell attenas all the Christian church services a nd 

seems vitally interested in the religious life of our cen ter. 

Mr. Ernst also suggested that he would like to have breakfas t 

prayer meetings. Many of the administrative staff members 

are very religious men and those who are on the staff from the 

State of Utah are Mormons so very religious also. 

Mr. Bell is a forcing type of personality, but he is well 

liked. He likes to have things punctual and organized and he 

certainly plans his program very <2ef initely. 

M * RQ5CQ2 BELL, CHIEF OF AGRICULTURAL DIVISION 

A tall 6 foot 2 young man with a very amiable personality 

is Mr. Roscoe Boll. He has four children, a very charming wi fe 

and one of the highest recommendation as an Agricultural ma n 

from California. He resided in Berkeley prior to his coming 

to Topaz. (Berkeley, California) The whole family is sinc crely 

religious and he is one man who is soft-spoken, kind and si ncere. 

It shows in his whole bearing and mannerisms. 

Mr. Roscoe Bell is the chief of the Agricultural Division, 

and he has already started the machinery to get farmlands cul tivated 

and jrggrams outlined for the feeding of the center and of beau-

tifying of the city with landscaping and ¿aatkx parks. lie has a very 

sine ere interest In the people and wants the people thems ifeibve3 to 

suggest, work up and plan for our future livelihood, lie seem s a 

"«ry capable leader and is one of the best liked of the staff 

members. 
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MR. Lii J. NOFTZGaR, GHLtP, Public „orks Division 

Rather a well set ».an with one bad. eye which seems to look 

cro3s-eyed at you. Very flighty in nature according to othe r 

men who work under him. He has a large responsibility and so h e 

is quite busy everyday. He is definitely not a diplomat for h e 

demands action and things by yelling and swearing for than . 

There was an incident in the second week in which a crew of 

evacuee workers were working on the garbage detail when Mr. 

Noftzger asked one of the truck driver a question as to w here the 

truck was next going. The foreman,who was a Japanese evac uee, of 

the crew was on the truck and he answered the question ins tead of 

the truck driver and Mr. Noftzger got angry and sweared usi ng 

long string of profane words and walked off. Evidentally , he 

was that type of person for later reports of him express the s ame 

thing about him. 

Then and there the evacuees decided he didn't like the 

Japanese. However, underneath his rough exterior person ality, 

there seems to be an understanding and interested heart fo r he 

seems to be making plans in which the evacuees will be highly 

considered such as putting Japanese in charge of different sections 

under him. My room mate, for instance, was a3ked to set up the 

laboratory for testing wat/er and sanitation. There is an 

architecture who graduated with honors from U. C., Berk eley, 

California with 1.1.A. who works dircctly under Mr. Noftzg er and he 

claims that Mr. Noftzger does not know his stuff at all, as far 

as technical knowledge is concerned. 
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Mr. Paul H, Baker—Kfcsctfx Chief of Maintenance & Operat ions Divisions 

I have no personal knowledge of Mr. Baker, but I was told tha t 

he came to Topaz from Manzanar. There was a serious Strike th ere 

and he came out here since it involved his work groups.  All the 

evacuee working for him cldlm him to be the best man in the cen ter. 

They all like him and agree that he knows his stuff. It see ms that^ 

there is some kind of a personal animosity between Mr, B aker and 

Mr. Noftzger for when Mr, Baker heard about the Garbage detai l 

incident, he told the boys tha t he would take it up with Mr . 

Noftzger and have it cleared up. Many of the college grad uates who 

were working for Mr, Noftzger leaves to take up job with Mr. B aker 

and there seems to be this competition for the trained worke rs, 

especially the engineers and lab. technicians. 

Mr. Walter Ilondricks—Chief, Community Enterprises 

Young man of 30 odd years, married, son of a minister, ver y 

congenial personality, quiet, but commands respect and att ention for 

his sincerity and genuiness which shines all through him. H e is a 

good organizer and well liked by the administration peopl e and the 

residents. He came from Washington State having number of y ears 

experience in Coops and have studied in Europe, primarily S weden, and 

is one of the best qualified person to handle coopera/tive s in this 

oountry. Discussion on Coops will be handled under title Co ops. 

Mr, George Laf abreguc-~IIeacl, Community /.'o If are 

Coming to Topaz directly from SacrscnifiBto, graduate o f U, C. 

Berkeley, California, Mr, lafabregue Is a man about fiv e feet tall 

weighing about 130 lbs. He is full of energy, very effic ient, 

capable and enthusiastic personality. Has one of the faire st and 

unselfish attitude with a very tolerant understanding of his job. 

Married and has a charming wife who is taller than he. Th ey live 

In Block #2, 
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Mr. Arthur Eaton—Hegid, Housing Section 

Mr. Eaton is a graduate of the University of California and he 

is a bachelor, most handsome person in the city and has a like able 

and saleable personality. He is well liked, but little young  for hks 

tremendously responsible job and perhaps can be influenc ed by more 

matured minds more than he should be. He is doing his honest b est 

and coming along rather well now. He arrived one week late whi ch 

accounted for all the trouble at the Housing headquarte rs. lie knew 

many of the Japanese in Berkeley and went to school with a gr eat^ 

number of them. He is among friends here and he seems to lik e the 

Japanese people very much. 

His job is to house the people, give them the necessary sup plies 

such  as Army  spring cots, army blankets, comforters, broom, mop, 

fire bucket, stoves and etc. He is intelligent enough to get the 

best possible personnel for housing adjustment is one of th e 

toughest job since families can't be placed like blocks into the 

apartments just because the  Army  planned to house so many in this room, 

2 in another  room,  4 in another room, 6 in another room. Mathematic-

ally,  there is lots of room for everyone, but realisticaLly and 

speaking in terms of human beings, one just can't chop up fa milies 

like lumber and fit them according to plan. Family privac y  seems  to 

be the most serious of all the trouble. 
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Mr. Brandon Watson—Head, Me 33  Management Section 

A rather heavy set man with average height, has appearance o f 

a business exectiti^e, but not a likeable person. In the v ery first 

few days, there was a mess strike and the main object of the s trike 

was not against wages or conditions of work, but because of the 

dislike for Mr. Watson. He is technically the chief stew ard, but 

he doesn't know how to handle the steward's job properly and y et 

is not willing to listen to suggestion. 

He tells the evacueea to let him uorry about the problems 

since he was hired by Uncle Sam to do the job and is not tolerant 

or open to suggestion. He has no regard^ for the individua l 

personality of the evacuees. The chief cools know that he c annot 

do the job properly so they got together and decided to wa lk out 

on him and did. It took a little mediation committee and Mr, Er nst 

to iron out the difficulty. Since then, there Í3 a definite  line 

of demarkation as to duties, and Mr. Watson can no longer come into 

the kitchens to tell the chief cook v/hat to do. The chief coo ks who 

are evacuees are their won boss in the kitchen. 

Mr. James M. Jennings—Placement. Employment 

19o5  HxQx  University of California Graduate and special training 

and experience in social welfare work. Well liked, very s ympathetic 

with individual problems and tries to be very serviceable. Has a 

huge job of trying to get enough workers for city employme nt and out-

side work to help defense efforts. Hot enough capable per sonnel to 

handle the big job efficiently or adequately, but under th e cir-

cumstances, he Is considered to be doing a fairly good job. 

There' 

seems to be lots of complaint about the resident employees 

of the office, but he has been considered to be fair and open to 

suggestion. The resident employee who are working in the of fice 

helps their friends to get good jobs and favoritism and part iality 

has been accused of them. 
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ADMINISTRATIVE STAFF 

Generally speaking, the administration is open to suggesti on 

and shows a tfery sincere attitude towards the problems before us. 

There's no question of the fact that Mr. Ernst has a lot to d o 

with this attitude, but from the sampling of the personalit ies 

of the staff members, you can easily see that many or most of them 

are very religious in their private lives and that they eith er had 

some contact with the Japanese or even worked and lived an d went to 

school with them. 

Before it is forgotten, Dr. John C. Carlisle is a Ph. D from 

University of California, was the assistant to the preside nt a t 

the Utah State Agricu/lture College. He will be the Superin tendent 

of Schools, and his title is the Chief, of Education Sectio n. 

Dr. Laverne C. Bane is a Stanford Graduate student, taki ng his 

Adult Education degree at Stanford and he is a devout Method ist 

Church member. Dr. Carlisle is a very sincere and devout Morm on. 

I do  f nt know the other members of the stiff well enough^ to 

make comments without generalizing too much so I shall wait  until 

better knowledge can be obtain regarding them. 

In the discussion of the administrative staff, we can poi nt out 

few pertinent facts which we should keep in mind. The men w ho are 

heading various divisions and sections are on the whole £ experienced 

men and in the education department, they have one of the fin est 

educa te s  that  can be found in the ixiax  Stat  of  Utah.  They are 

nearly without exception very religious mer^ most of them  ire of the 

Protestant faith. Most of them had previous contacts with the racial 1 

group known as the Japanese. Thoy all seem to like to wor k with them 

and have a sincere interest in their welfare. This last fac tor is 

a very important factor to remember for it will prove a very 

essential fact in the way this city grows up and becomes fully bloomed. 
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A folder with all aorta of attitudes noticed at Topaz center w ill 

"be recorded. It is the hope of the writer to collect vari ous 

attitudes and then try to organize the attitudes into the 

following categories: 

1. Nisei attitudes towards the Administration 

2. Nisei attitudes towards the Center 

3. Nisei attitudes towards the Issei and vice versa. 

4. Nisei attitudes towards the Community Government 

5. Nisei attitudes towards the Community Enterprises 

6. Nisei attitudes towards Xàm Private employemtn outsdie 

of the Center. 

7. Nisei attitudes towards further college training. 

8. Nisei attitudes towards the War and United States 1 part 
in it. 
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Here is an expression of attitude towards the new center by one 

of the most active of the leaders among the evacuees. He came to 

Topaz as Train monitor and was appointed the first Block Ma nager 

which at the first two weeks was the whole representation o f the 

&HJ5tx±M3gid£x first volunteer work copp at Topaz. He says : 

"Topaz is more than just an engineering marvel.  A t is more than 

just an isolated settlement for evacuees. It is the sum tota l of 

dreams, deep thinking, courage, and faith--it is a living 

personaltiy. Topaz is born of the great Mother America. 

We are again the pioneers, blaxing the road into the wildern ess 

of our social frontiers. Not that we alone march but that we f ollow 

the ever guiding pillar of the divine sisdom and l ight—i t is out 

strength. 

When the first contingent arrived here after the long jo urney 

from the western shore, we were w&tLcomed personally by Mr. a nd  Wi rs. 

ChaBles P. Ernst, the project director and his wife. We knew t hen / 

that we were in a big warm family. Let us do our uttermost in making 

this Center a bit of His Kingdome on earth Rev. Taro Goto.. 
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ATTITUDE TOWARD EVACUATION PROGRAM 
BY A COLLEGE GRADUATE 

I have a room mat© who graduated the University of Californi a 

and had two years of graduate work in the Bacteriological  lie  search 

and prior to evacuation was a teaching fellow. His is singl e, 

25 years of age, and nearly had his M.A. completed. 

"What's the use of going to school anymore. What good did 

my seven years of college training do for me? It makes me 

feel as if there's no future for us and I feel frustrated menta lly. 

I wrote to 25 colleges with my qualifications, but no scho ol 

has an opening for me. I wrote to 15 Want Add advertisement for  men 

workers, but not one favorable reply did I get. I sure want t o get 

out and continue my studies, but what's the use? No money , no 

work and no scholarships." 

ft Dem®cracy doesn't mean anything to me anymore. Is this 

a country where education counts and where equal opportunit y for 

man exists? We're just rot here. The country needs good 

scientists, good doctors, and what do the higher ups do? Put 

us behind barbed wire and keep us cooped up to rot and get bi tter.' 1 
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At Topaz, the Recreation program was late in getting star ted. 

The experience in Tanforan proved very useful in setting up the 

recreation program. The set-up for Topaz must be different f rom 

what we had at Tanforan for the following reasons. 1) Tanf oran 

had no work project except „actual operation and maintenanc e of 

camp life. 2) There will be many work projects in the agri-

cultural and semi-industrial divisions, 3) Number of t he resi-

dents will be leaving the center from time to time to take up 

private employment in fields and cities. 4) School syste m will 

be set up on more organized and permanent basis adhering to the 

best standards of the Utah State School system. 5) The at titudes 

and feelings of the residents at Topaz will be more settled and 

the residents will be looking at their future wifch a broad er and 

longer term program in mind whereas at Tanforan, the life wa s 

very temporary and the feelings and attitudes of the evacue es 

was flighty and easily changeable. 6) The residents knew wha t 

type of life to expect at Topaz while at Tanforan, the first 

few weeks was. a big transition from well established cit y and 

rural life to an emergency Ks&Doxja camp of 8,000 people in an 

area about 170 acres. Therefore, the type of recreation wil l 

be different and the need for recreation will not be as ac ute 

as it was in Tanforan. So, it is only natural to find that 

the recreational activities are slow in getting started. 

For each block of which there will be 36 living quarters at 

Topaz, there is a recreation hall. bight of these buildings have 

been assigned to the pre-school nursery schools, two to th e 

Community Enterprises and one to Community Welare, one to Com-

munity government. Others will be assigned to other needs, but 
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there will be at least 10 of the 56 buildings which will be 

reserved for recreational purposes. One is now being used  for 

Community Activities Headquarters which is centrally lo cated. 

Five has been â justf. opened up for serving the communit y as 

recreation centers. 

In order to organize the recreation program, the Topaz 

city of 42 blocks was divided up into wards of four block s each. 

There were some wards with more than four and one with only 

three blocks of residence, but the physical breaking u p of 

the city couldn't be uone mathematically even since som e of the 

tolocks were not constructed yet. There will be 8 wards. 

In each of these wards there will be one recreation hall 

at least which will serve oh,* general recreational pu rposes of 

each ward residents. Starting last week, Oct. 2nd, the roc . halls 

were opened one by one and e ach hall would be staffed with a 

director, assistant director, and a st^no-clerk. Under these 

paid staff members, there are number of volunteers sign ed up to 

handle groups and special interests. Those which were o pened first 

were the areas in which the people were first settled. T he locations 

of the rec halls were selected so that itwould be most cen tral 

for the residents that the £ec.halls would serve. The ty pe of 

activities the recreation kalis provided Cor the first few weeks 

after they were opened were the 'stop-gap' type of prggra m. 

The halls would make announcements and posters, and othe r 

publicity channels and then announce the hours, activiti es such 

as athletic games, table games (chess, checkers, jig saw  puzzles, 

playing cards, and readings), and handicrafts. The super visor with 

his or her assistants and volunteer helpers would keep the place 

open and assist in organization of group activities and iemimdimgm 
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lending out of equipment. The hours which the rec. hall s would 

be opened varied, but usually it was from 9-12 am, 1-5 an d 6-9 pm. 

The activities for the recreation was delayed unduly since the 

equipment which was brought in from Tanforan (the don ated supplies 

which served the needs of the Tanforan Rec. program for t he first 

two months--donated from the YMCA, Friends Service, Chr istian 

Churwhes, Japanese Student Club at U. C.) did not arrive to T opaz 

until end of September. 

These supplies included all kinds of table games, athletic 

equipment such as football, basketball, softball supplie s, and 

horseshoes. Library books were also shipped from Tanfora n. 

The received equipment was distributed so that it would spr ead out 

evenly to each rec. hall. In the meantime, a certain amoun t 

of new supplies were ordered through government requiei tion. It 

was limited since the budget for the Recreation program in WRA 

centers was very small. 

Todate, Oct. 9, 1942 there are approximately 8,000 resi dents 

in Topaz which includes the 560 from Santa ANITA, which ca me in 

on the 8th of October. Some of the rec. halls aren't finishe d since 

elecuric wiring and roofs aren't completed. Stoves are N't installed 

yet, but in the coming winter there will be definite need for the 

stoves. 

The rec halls are 20 ft. x 100 ft. each with three entrance s, 

one on each end and one in the middle which is a double door . 

There will be three large stoves which burns coal locat ed at 

equal intervals in the rec. halls. 

The organized group work such as clubs and camp-wide progr am 

will have to wait and it may not be set up at/ 411. Probabl y, 

the rec. halls will be just a gathering place and camp- wide type 
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of recreation program will not be feasible in a place lik e Topaz 

where there is no/ place large enough to m**ix have the wh ole center 

meet at once. The lack of large auditorium and lack of stad iums 

will mean that activities will necessarily have to be o n local 

de-centralized program. 

Private agencies have not step into the recreation pictu re 

yet, although there has been talk about getting YMCA, Y\ VC\, 

Boys Scouts and other private agency work organized. Priv ate 

Agencies will have to use the rec. halls for their activ ities. 

One objection to any kind of private agency work is that 

when such a program is put into action, there will be d ifferent 

cliques and groupings formed. The one sore spot in any com munity 

in our pre-war life were the different cliques which were f ormed 

between the various organizations such as the YMCA, Budd hist YMand 

YW groups, YW57A, Scouts, Athletic Clubs and Churches. S o, at 

Tanforan, with this problem in mind, the director of recre ation 

tried his best to wipe out any barriers which were existin g 

in our normal lives and tried to bring the groups into harmo nious 

cooperation in each geographic area instead of having cli ques 

and pre-war groupings continued. To a large extend, the wiping 

out of former cliques were successful and the same feel ing of 

having cliques preven/ted prevails amotfg the policy for ming and 

program making committees. We shall have to wait xix i until few 

more monthh to see just what/the future developments will be like. 

ThoBe who are interested in starting private agency work 

such as the YMCA, TWCA, YMWBA (Buddhist), will meet much o ppo-

sition. It»11 have to be slow and it'll have to be done v ery 

tactfully. The Boy Scouts is a non-isligxs&S organizatio n and 

by its nature is open to all so the Scout movement shoul d be 
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heartily approved, accepted and pushed. In fact, most of t he 

Administrative officers who were residents of Utah are big men 

in the scout movement. They will offer their help in organiz ing 

troops according to conversation with them. One man par ticularly 

h is the commissioner of the Scouts for Salt Lake City ar ea. It 

seems that Scouts is the only youth movement in Utah and  there 

is no YMCA in Utah yet. 

There doesn't seem to be much need for Recreation nor ± s 

are the people too concerned about it yet. perhaps the newne ss 

of the life, the process of getting settled, and the / imme diate 

concern over the education set-up takes the residents Imt &iui 

leisure hours so much that they a ren't concerned about t he recrea-

tional activities. 

Three Saturday nights in a row a dance for the whole cent er 

was held, but only a very few couples show up. An enterta inment 

was xhx given in which talents were selected from the r esidents 

which included few Japanese numbers (dance and songs) and other 

acts were skits, musical numbers, vocal solos and chorus, but the 

attendance was relatively small in comparison to the packe d 

audiences of Tqnforan. 

N o Playfields have been set up yet, only on plans on pap er, 

and no ball diamond, basketball standards, no volleybal l nets, 

and no ping pong tables have been set up yet. Therefore, the 

type of recreation activities is limited to small group g ames 

and table games. There are lots of open spaces between the 

living residences so boys kick the football around and the  girls 

just walk around visiting. 

For time being, the recreation activities will be a limited 

ana passive type. When playgrounds are finished and stad ium is built, 
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greater interest will be shown. 

There is another factaor for the lack of interest in the 

recreational activities of this center. Many of the men a nd 

women v/ho were on the personnel of the Recreation Staff at Tan-

foran were men and women who in private lives were doctors, 

optometrists, engineers, farmers, and only one or two were 

qualified recreation workers. Therefore, when the came to T opaz, 
in 

they were more interested in going fcax into work which they ha d 

h4d  college training. They were thinking of their future and 

since relocation camps are more permanent than assembly c enters, 

many didn't want to take up recreat/ional work as their care er  here. 

This is only natural and it is better for the whole community 

to have the qualified engineers as engineers and doctors a s doc-

tors. There is more concern on the part of the residents for 

education than anything else and are willing to sacrifice a lots 

to get a good educational system with the highest standar ds, but 

they will not do as much for a recreation program. 

As this is being writtien which is just about ¿hxx one mon th 

since this city first got started, ijsxis there is diffic ulty in 

getting enough trained, experienced personnel for the r ecreation 

section. New employees will have bo be trained and young p ersons 

will have to be recruited which means that the standard^ of th e 

recreation program might suffer in the first year or so . 

Time will only tell what the actual situation will be one ye ar 

hence, but in the meantime, the experience at Tanforan ha s given 

those whoare in change of recreation some sound working basis to 

begin their program and the right start has been made. The policies 

which will be followed and the type of program may be change d some-

what, but on the whole, the general outline of Tanfo. experi ence  will 

be followed. 
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Oct. 10, 1942 

With Topaz City now almost fully settled, the Community 

Activities section is "busy planning and organizing a com munity 

Récréation program designed to servey every youth. When th ere 

are almost  9,000  persons within one square mile, the need for 

leadership in the use of leisure time is certainly self-evi dent. 

The staff members of the Community Activities which primari ly 

handles the Recreational Program for the city of Topaz, are 36 in 

number to date with Mr. Kim Obata, M.A. in Art from U.C. as t em-

porary Convener. Eventually, there will be approximate ly 120 

employees in the recreation field, and the department wil l be 

supervised by Emily Minton, formerly of the Oakland Recr eation 

Department, who is now at Tehachapi Institute, who is arri ving 

here tonight, Oct. 10th, 1942. 

During the first month ikx of thi3 city's life, the Activiti es 

group spent most of its time arranging welcome met tings , entertain-

ments, dances and rallies. Also, Rec Halls #6, 11, 20,  23,  and 37 

have been opened to serve the residents in the respective  areas, 

and three more centers will be opening this coming week i n other 

strategically located parts of the City according to the War ds 

system of having four blocks to aa Ward. 

All the recreational supplies now being used in the variou s haHl 

here were donated by the Tanforan recreation program and ar e really 

c 

inadequate to servie this large community. Requisitions have been 

placed for athletic equipment, handicraft material and rea ding 

matter; and if they come through, the program will begin to re ally roll. 

In the meantime, play area facilities are being mapped out b y 

the staff leaders with the assistance of the landscape arch itects 
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division. During their spare time, the residents must all aid the 

Community Activities section in construction of the numero us courts 

diamonds, courses, fields, rinks; this voluntary help will  faci-

litate the early opening of the recreation area. 

"Mr. Kim Obata, Convener of the Community Activities Staf f, 

today appealed to the residents to bring their own equi pment 

to the Rec. Halls until the halls are able to obtain thei r 

supplies. Five Rec. Halls are now open: #23,57,11,20, ana 6. 

But their use has been limited due to lack of equipment.  u bata 

said the halls are available to bridge players; that ping p ong 

tables will be installed shortly; and that other games w ill be 

established as soon as supplies are available. Departm ents or 

divisions wishing to use the Rec. Halls are asked to clea r their 

requests through the Community Activities Division." 
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Topaz—COM UNITY ACTIVITIES SOCI. LS i—F.iT* 

Sept  cber  12 1942 

At Recreational Hall Kuiaber 3  th  *  fir  it social  in  t he form 

of  Mixer Dance  was  H 1  in Tapar. f om 9 o*  Ĵ OCA to 10 P .M. The 

social  was announced  to  start at a o 'clock, but  ther-j was much 

difficulty  in  getting the gioup together , so  that any klnci  of 

group social activity coula be  hele. 

It .vas nece*:-ary to have soia Oi trie boys ¿o out and ctil 

for all the girls in oreer to get the ;irl  -  to social. Boys would 

come in groups an found out that the girls ci  .  not arrive . Girls 

would come in groups anc found out th t the boy.> v.-¿.-re not  in 

there. Altogether, there .»ere kbcut t venty cc ,ple. , an c they ex-

ohaiigf dances after each reeor.;. The social was very succ essful, 

for everyone met each otrier anc, had a gran, time. 

Tne music was furnish x b> Tom la  . .  a's turn-table anc; ampli-

fier and Fido Obayashi»:, records. 

Chairman oi the v jnin; w< Fr < Hoshiyama and  Kim  Obata 

ana Tad liirot* assisting. 

The boys wore different type oi" clothing, but most of  theu 

were in jeans and  heavy  shoes, ana th  1  v; re cr  .  s in 

casual every-day clotnes with anido'ts ana fiai heeio. 

In addition to the  c  ancii.g, the? . -ere about two sets of 

bridge play ;rs playing bridge with about sxx int e tea  oi .-looker., 

watching the we:;. The rv. n:u,g -v, v .ry  .. ,i  . , and -reathe  .  a. 

clear, which accounted for the gotfd turn-out of the firs t con-

tingent wiK- arrived in To*-as the Cay fore. 

Cora unts heard -> %  •  ii g the sooiaA|  "a,  y err ed  t. .  . 

opinion  that it too  in  our new lii  .  to hel< a ^uoi-r 
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September  12,  1942 
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of any kind* People just arrives the befor were too tired 

yet, and they were too much concerned in getting their new home 

ready, so that it can  be  convenient!;, livable. Those that atten -

ed  the  6:  .nee w re  mostly Nissei people, ano they  en  Joy  ©c  it, but 

it was too early  sii.ee  there was no actual request for social. 

The most pr Talent cum ;erit was "Are  we  goi ,.g  to have ¿* social so 

soon?" 
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September 26, 1942 

The second dance at Topaz was held on fle-otember 26, at 

Dinir Hall Number 10. The emcee was  ? Ir. G-oro Suzuki, and dance 

was announced by large posters in each dininp* hall and ris e 

through verbal announcements during the week. Time was rebe l led 

fro-.i 7 to 10 P.?!. The lance did not r;et started until 8 

with the make-shift lighting system and electricity sourc e. 

The dining hall was not properly installed with electrici ty, 

so ertension cords had to "be borrowed here anri there in or der 

to get the electrical Juice from one of the block manarre r 1 a 

apartment. The music was provided through use of Tom Xkeda' s 

turn-table and amplifier and records were borrowed from 

different individuals from the center. ere were abo^t 

coueles attevnciinp' the da  ice,  which ^as Couples Only I)r>nce. 

There are about 4,200 residents in Topr.z now, and turr-o 7t t 

from the total group was very small. The reason given for 

small turn-out was that those that are really interested in 

dancing were not here yet. 

However, there seems to be other reasons such as the 

heavy dust and the transient nature of the residents. Thos e 

attended the dance enjoyed it, and it mifrht be a -ood thins- to 

have the dance every two weeks rather than every week.  TT any 

of the younger people were still moving around, help^lnr mo ve 

baggages of their families. So until everyone settled, 

socials and dances will not be of primary interest as it w as 

at Tanforan, Perhaps It is better so that it Is not a prim ary 
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wt i m cammi r? t ái t f r&Tm n̂T r̂ - v̂r . - � 

i p e r e o t at Topaz, sinco there are many othorfthinffs of ium or-

t no ". 

The boys wore attired in sir?r-a, jeo'-et- mß , wr*nt-rs, 

noone W s M M * u p in a avit. The 0 » « W * e tí** Of« 

a little bettor type of olotblnß than 

The evening « M moderate temperature ami rreath-r — o l ^ s 
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Slncc Friday, September 25, the recreational activities 

of the Co imunitv Activities mover 1 into Bulldinm  9 of  Block 4 

and conducted rroup work and handicrafts such as pyro-oraf t, 

oatalin and related activities for younger boys as -'ell as 

drum and buple corps classes. Mr. Toby Hirabayashi,  T > . Georpe 

Sus"'ki, I.lr. Yosh Isono, 5r. Prank Tom Tsvji, ?Tr.  Xchl -o 

Sasaki were res ponsible in su-s-r̂ * sinr -\nd teaching t bo&c 

activities. 

Office hours were kept by secretaries,  and the activities 

were opened to the whole center from the ho-rs of ° to 1° ^nd 

1 to 5. Very few boys took advantage of the program In the 

handicraft, but about fifteen boys wore more than f'nt̂ -s ^d in 

the  (  r  '  i  el  s -res. 

Inn o"  no  events of these activities  w ere -out through the 

•Topaz Times" paper, a weekly mimeor-ra^ed n-ner, and also b y 

announce ents on posters 'hich were posted on dinInp ftall^. 

The classes in handicraft and drum and br-le will bo opene d 

durinp; the week until s-ch time when all the residents wi ll 

get to Topaz., and we can de-centralise our pt̂ Oirram on t he 

ward basis. 
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COimiNTTY ACTIVITIES RECEPTION ACT1VITI .3 1 — F . H . 

The first regular contingent to arrive at Topaz after the 

'original work corps, which came on Septeraberll, was t he group 

that arrived on September 17. It wrs a responsibility of the 

COMMUNITY ACTIVITIES to recept the new arrivals in some appr o-

priate  v  elcoming manner. Therefore the group decided to meet 

each busload of the new arriving residents with the drum and 

bugle fan fore. For every busload as entered since the 17th, 

which has been at the rate of 500 per day, was for a few days 

lull after the 2U-th until the 2bth. The drum and bugle corps 

has been giving the arriving buses a rousing and enthusia -tlc 

welcome. 

In addition to the br.̂ ss band welcome the Community Activ-

ities have been arranging me tin?a, which has been called 

the Assembly meeting for want of better name to which the n ew 

residents assembled together with the director of Topaz, r. 

Charles F. Ernst and his tap personnel which we called the 

administrative staff. 

The usual order of the meeting is something like this: 

1. There is the Pledge of Allegiance by the audience to the 

American flag. 2. As they remain standing r. Goro Suzuki 

leads them in "God Bless America." 3. Reverend T. Goto, 

who came to Tooaz on the volunteer contingent, and who ha s been 

ost active in getting the new city organized, and acting as 

the official lias, on man between administration anc< the resi-

dents, Is introduced by a chair;r,?n who asks r. Goto to gree t 

the residents in behalf of the already arrived residents an d 
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at the same time introduced the director of the project Mr. 

Krnst. 

Mr, Ernst gives his greetings to the newly arrived resi-

dents and Introduces his staff members and their wives. Few 

words are spoken by the section chiefs and their assistan ts 

from the administrative staff, and any question is clear ly 

answered by the st ff members. Then r. Ernst says a few 

words  on the community government and type of council we can 

have as to self-governing body, which will set up policies 

and procedures and eventually act as the representative o f 

the people to the government. Then the audience stands and 

sings first verseof "America" and the meeting is adjourne d. 

Sometimes the procedure is changed by having a panel of 

outstanding residents in different departments such as We lfare, 

Government, Com unity Enterprise, Medicine, and Housin g to 

answer any question that the residents may ask or again, a 

special division is highlighted such as having just the sta ff 

members of the Education Department tell their residents of 

their urograms, plans, and ambitions. 

The drum and bugle corps is comprised of approximately 

fifteen members who volunteered their servicies to recept t he 

new arrivals as buses arrive, andthey also parade in front of 

each new apartment in newly arrived residents in order to en-

courage and draw them to assembly meetings. 

The comments heard regarding this activity has been most 

favorable. The arriving residents are impressed by the 
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COMMUNITY ACTIVITIES RECEPTION ACTIVITIES 3--F.H. 

welcoming they get,  and it  makes them feel more  at  home and 

gives them a better attitude toward the problems of new lif e, 

which challenges the people in each one of the residents. 
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RECEPTION ASS EMBLY MEETING 
Sept. 17th, 1942 

Meeting started at 8:10 pm. I t was late in starting for t he 

meeting w a s announced xsxths to begin at 8:00 pm. sharp. The 

meeting w a s called to order by the chairman who asked the audience 

to stand and repeat the "Pledge of Allegiance" to our flag and whil^e 

standing the group sang the first tferse of "God Bless America ". 

Chairman spoke a few words of greetings, and stated t hat the pur-

pose of the meeting was to have the members of the Admin is t ra t i s 

staff meet and officially greet the newly arrived reside nts. The 

other prupose of the meeting was to have the administra tive staff 

answer any question which the residents wish to ask and a lso to get 

the necessary information. 

Rev. T a ro Goto was introduced by the chairman of the evening 

and Mr. Goto  6 a ve the following message which is not verbatim 

I behalf of the residents who are already here before you folks 

arrived, 1 wish to take this opportunity to greet you with o pen 

- m s . ,hen we arrived at Belta taking the same route and t he same 

f 1 1 1 r i d ' " ^  t h e  - ^ r k with low hanging black 

c r ^  g r e S t e d  " ^  a i d S t  - - — - S « * ,rs. 

— s F .  E r n s t stood by the train ready to receive us and welcome 

U S- ' " e S ° t 0 f f t h e — — I s m a i l buses  t o T o P a Z .  J u s t  

r  W e a P " ° a C h e d t h e  — - - a grand view.  A  rainbow was 

r t Y 1 ^  O V & r  ^ ^  W h ° l e  — - - * clapped our hands in 

0 0 S h ° U t e d ' — omen--it means good luck and 

one of us new hope and vision of the city-to-be. 

/  r h i s  report of the reception, meeting is given so that/ an id ea 
t r ^ p i r e s in these meetings can be gotten. The 

attitude of the residents and of the administration can  be gotten 
oiten irom the nature of their messages and the tyoe of in formation 
given.  e d #  . 
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After Rev. T. Goto finishes his messi^c, the chairman ask ed 

the Rev. Mr. Goto to introduce Mr. Charl-s P. Ernst. 

Mr. uPnst, Director of the Central Utah .7RA Project, hu mor-

ously remarks that he agrees to all what Rev. T. Goto sai d which 

was spoken in Japanese for the benefit of the/issei people . This 

brings a laugh and then he continues with these thoughts. L et's 

share the future together.  J e must take it together. We feel very 

humble about the whole situation. We have to learn how to do it. 

You have to learn how to do ig. shall make number of gl orious 

mistakes, but we have to learn together. There's a right w ay and 

we want to do the right way. It's new to us and so we must ive and 

take and work for what's good for the greatest number. 

Then, he introduced his top personnel, who at this particula r 

meeting were: Mr. Jim Jennings, Dr. U Mrs. Roscoe Bell, Dr . S. 

Ramsey, Mr. George Iafabregue, Mr. Ralph Fridley, Mr. Jam es Hughes 

and Mr. Coverly (dropped in for visit on way to Gila Proje ct). 

After the introduction, he spoke a few words about the 

community government, stating the regulations and the e xtent to 

which self-government would be significant in our life. The 

regulations of self-government will be discussed elsewh ere under 

the title, 'Topaz-Government'. 

After Mr. Ernst finished, the chairman thanked both t he 

administration and the residents for their attendance and then 

asked them to stand as first verse of "America" was sang by the 

whole audience and the meeting was dismissed which w a s about 9:30 pn 
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Mr. Goto continues--Opportunities are vast here and it i s up 

to us, you and I, to build something enduring and worthwh ile while 

we are here. We need to cooperate together more than eve r and we 

can do anything that man can do. V/e shall have the best ed ucation, 

the best leaders and the attitude of the administratio n has been 

grand and will be most conducive for a harmonious futur e. iVe have 

the best men in every line. There will be chances for y ou young 

college people to learn a career here and in many of the p rofession-

al departments the experience here will be worth couple y ears in 

college. There will be all types of jobs and v/e need to h ave all 

of you pitch in and do your share of the work. So, please si gn 

up at the employment office and let's all work together f or the 

common welfare of our great big community / / 

_J Rev. Taro Ooto came with the first volunteer work contin g -nt 

to Topaz on Sept. 11th and he was the train monitor in char ge of us 

Mr. Hu-h^s, assistant director, appointed him tenponry b lock 

manager to represent the residents to the public o.nd ad ministration 

He was formerly a minister of the Japanese Methodist Epis copal 

Church in San Francisco, Calif. He is Japan born, but rea red in 

California, U.S. He speaks Japanese fluently and Jrigli sh just as 

well. He has both the Japanese education and the Americ an college 

education, understanding both psychology and is well like d by the 

general public.. He is married, has two young boys and is a very 

libera  1  and progressive minister. He has been staked to ereet t he 

each new group of arrivals in behalf of the residents al ready here 

at Topaz. Perhaps, he is the most outstanding minister in U.S 

anion'-' the Japanese and is very effective and influnr tial personality 
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The different receptions were made possible through the 

planning of Mr. L o m e Bell and his Community Activities Sect ion. 

On Oct. 8th, a group was due from Santa Anita Assembly Center. 

There were little over 600 people in the contingent and t hey were 

coming to Topaz because they had originally lived in San Fr ancisco 

and had to be shipped to Santa Anita because Tanforan would be too 

small for them all. They were sent to Topaz so that they may r e-

join their former friends and since they were primarily ur aban 

residents, they would be more adjusted in a center with urba n 

population. 

A very special weldoming reception was to be plann d for the 

Santa ANITA, group for they were returning and it was just a  little 

different foom the M̂ xia&Iiix usual groups which arrived from Tan-

foran. Therefore, the Activities Committee staff members made 

plans for a grand reception with "V^LCCDME ROM.:" signs, wi th super 

drum and bugle corps, with all the free residents out to th e in-

duction center to greet them as the buses drive in, and in th e 

evening to hold a special ASSEMBLY with entertainment and music, 

in addition to the staff members greetings and Mr. Erns t's official 

welcome. 

It so happened that Mr. _.rnst had to leave for Salt Lake Cit y 

and therefore, the meeting and reception w a s postponed until 

Sunday night. The reception meetings have been held in the  Dining 

I lalis which ws located right near the arriving groups new h omes. 

The dining halls hold about 350 people comfortably and i f crowded, 

over 5JO can be pushed in. 

A special welcoming dance is being held this coming Saturday 

n^ght, October 10th. 



Topaz-Pu^C .i? TIüi;  p.  e-fh 

I have been asked, to cha'ii'niarj. these. .iec 3ptlon assem blies 

and. I was able to observe the attitudes of the \dministr ation 

and of the residents. 

It seems that the first impression which the residents re-

ceive as they come into the canter has a lot to do with the 

/attitude they will adopt later. This statement has been s ub-

stantiated with the following observations. 

When the group arrives on a calm sunny day early in the 

evening the arriving residents will say that they like the 

new place, but if they should arrive in the evening after s upper 

ahd the wind is blowing the dust as only Utah wind can blow them 

on the desert, they will immediately assert disfavor of the 

place. 

v;hen the administrative staff greets them ind Mr. Crnst 

is specially congenial, they immedi'itely sing express pra ises 

of the administration and of the place. The attitude wh ich the 

residents have towards the administration is much more imp ortant 

than the type of physical facilities and physical conditio ns the 

residents may find at the new center. The residents who /arri ved 

on the day there was a terrible dust storn, the whole cent er 

as well as the administration is bad. It's the same place, the 

same administration, but the feelings of the residents ar e deter-

mined by the first impression. Sometimes, the staff member s of 

the administration are working over time and are tired. If th ey 

do not make a good impression, it seems to influence the resi dents 

attitudes. However, the very fact that the Xitem ŝiteítiti h^Má^ 

Administrative sta ff works all day and then stays unti l after sup-

per even up to 10:00 pm to greet and welcome the residents makes 

them feel very honored and it has done more than anything e lse to 
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create a good and cordial relationship between the admin istration 

and the residents. 

It Tanforan, Mr. Davis spoke to the general public only once 

in the four months that we were there. At Topaz, Mr. " ; :rnst has 

appeared in front of the open meetings more than ten t imes within 

the past month. Such a change of attitude on the part of the 

administration from the Tanforan administration to that of  Topaz 

certainly surprised the residents and they are more than r eady with 

their favorable comments. The Topaz administration ar e humbler 

in their attitudes, open to suggestions, and they are wil ling to 

learn with the residents. \t Tanforan the administrators  were 

very low grade of men for they  XEEX were not open minded and they 

had no business or organizing ability. ./hat we understo od of them 

tha t they were ,YR\ employees who couldn't get jobs in prdvate 

employement seem to be  M  proven by their actions, their attitudes 

and their work record at Tanforan. 

General statements are meaningless when different group s in 

the social situations are concerned, but it might be sa fe to say 

that on the whole, the administration h a s won the respect and 

confidence of the residents y their extra effort to be sincer e 

and sympathetic, and that the residents on the whole like t heir 

new cit -to-be iQp ax. 

h en r>d 

On the other hand, I have comments such as these very rece ntly. 

'I'm afraid of the Administration—they are too nice to be true" 

?|t seems that the Project Director is just presenting a front, 

but behind it he's a mean boy". "Cur top personnel on th e Adminis-

tration is too smooth and they car't he trusted". "I don 't think 

their attitudes and humbleness can continue". 
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One can't generalize and say that the big difference be tween 

the attitude of the administrative officers at Topaz an d that of 

Tanforan makes the residents jhs^xfclqata doubtful an d skeptical 

of the Topaz administration. But, there seems to be no oth er 

answer since the Topaz administration has proven themselv es beyond 

reproach in any way and they are so efficient and well meani ng that 

city life is bustling.temtiismKmfefasiKax Uo strained fee ling exists 

between Mr. Jrnst and the residents whatsoever. There ha s been 

instances of trouble between the stewards and the Japanese c hief 

cooks, and between the Caucasian staff members themselve s. 

It seems that the project director is the symbol for the 

whole administrative staff and if the people like thei r pflect 
« 

director, they will like the whole administration. This 

was very true at Tanforan. llo one liked Mr. Brank Davis,  Center 

Ivlamager at Tanforan and therefore, they didn't think mu ch of the 

whole administration. Only two of the men at Tanforan was popular 

and well liked by the residents. They were Mr. Leroy Thon pson 

and Captain Speares. The same thing holds true here and  so 

if past observations and experiences can be any judge of the 

events and attitudes of the future, Topaz v/ill get alon g harmoniously 

and cooperatively. 
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WELCOME RECEPTION FOR TH& SANTA ANITANS 

On Oct. 11th, 1942, the Community \ctivites Committee held a special 

welcome reception for the Santa Anitans. They met each b us as they 

arrived w»ith former San Franciacoans who went to Sarta Knita Assembly 

Center and were sent to Topaz to be re-assembled with the o ther San 

Franciscans at Topaz, with a drum and bugle corp welcoming t hem 

with all kinds of ®y.x9¿ x̂s&Kti band air3. XfenixiQluni idigifc This was 

the rousing welcome given them on Thursday, Oct. 8th, 1942. Then 

on Oct. 11th, a special meeting with entertainment was p lanned for 

the Santa Anitans on the evening at Dining Hall ¿34. 

It so happened that before 7:50 all the kids in the neighborh ood, 

those who did not come from Santa Anita were at the door. T hey went in 

soon as the doors were opned and took the front seats. Ver y few 

Santa anitans showed up. So, group of former "YMC\" boys we re asked 

to make house to house campaign to get the Santa Anitans, esp ecially the 

issei folks. Each kid was asked to bring a parent in order t o get in 

but not one kid budged. So, the meeting went on as scheduled. 

During the meeting the issei showed up and the hall was pack ed 

with all seats taken up and in the sides and back there was an other 

«300 persons making the total audi&nce over 750 people for t he night, 

the largest crowd for any of the reception meetings. 

Many unkind and cutting remarks were heard regarding both the 

Tanforan group and the Santa Anita group. After the meeting, the 

people who heard some of these remarks stated that they fel t the 

meeting was highly successful for it broke the ice and that some of 

the Santa \nitans who vowed during the meeting not to clap or laugh 

at any jokes, entertainments were enjoying it after the ice was 

broken. The Santa Anitans came to the meeting with a chip o n 

their shoulders trying to jeer and boo the meeting. But, i n 

spite o 
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spite of their avowed intBBtions, they enjoyed the meeti ng and were 

laughing during the meeting at the humorous sayings and the entertaining 

stunts and skits. 

Mr. Charles F. ¿rnst, project director,sense^d the hosti lity 

and so he turned on the ice breaking remarks and had the audien ce 

roaring with laughter. He was in his best moods it seemed f or he 

wisecracked for over hour and the audience was won over. He did a 

wonderful, superb^ job of breaking the Ice and brought unity and 

fellowship to the meeting. Then after the 3emi-formal part of the 

meeting was finished at which time Mr. Ernst introduced h is 

staff members, and important highlights were interprete d by Rev, 1. 

Goto, the meeting was turned over to Goro Suzuki, social cha irman of 

the Community Activities Section. He arranged for issei e ntertainment 

which was enjoyed by all those attending, both by the issei and the 

wa s 

Caucasian staff members. The meeting/* K«KK chairraaned by  Fred 

Hosh^vama who gave few words of greeti)  gs,  stated purpose oi meeting, 

introducted important speakers, and closed the meeting w ith brief 

summary and parting remarks to unite and create fellowship among the 

new arrivals. lie has been chairmanning all of the mass as sembly 

meetirgs which were held primarily to recept the new arriv als 

officially and have the administration meet the new ar rivals. 
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RECEPTION FOR LAST TAI^PO. COIvTIHQEliT 

On the eve of Oct. 15th, the Tanforan'a last working continge nt 

were officially recepted and greeted by Mr. C. F. Ernst, Pro ject 

Director and his staff members. It so happened that it raine d that 

day and at night when the meeting was to take place. 

So, the audience was very small, in fact only four or five 

members of the last Tanfo. group were present. There were abo ut 50 

other people who had  missed  these reception  assemblies  there, but 

there were nearly as many  administrative Caucasian  staff members 

present as  the Japanese or the  evacuees. 

Mr. Ernst wanted to have the meeting as planned regardles s so 

Mr. Fred Hoshiyama, ohmn. conducted the meeting in the usual 

manner. Mr. Ernst remarked about the completion of the circl e 

and about the togetherness of the whole city cince everyone was 

at Topaz now. lie then went into the Community Government ex planation 

which he did to every gro\jp he met with and then he talked abo ut 

social ana human problems. He stated that he knew nothing abo ut 

Japanese American problems, but he did know a little about hu man 

problems, tie didn't consider the evacuees as Japanese or A mericans 

or any other nationality for that matter. To him, a person i s a 

human being no matter what his color line or party line wa s. He 

expressed interest In the social and human problems and rela ted 

his experiences in the Settlement Houses of Boston where h e met 

% s . ^rnst and how they both worked together until now. 

The meeting was brief, but it gave the people a chance to 

meet and talk  with  the  Caucasian administrative  staff  members  and 

their K±£±ESX  wives.  The meeting was entertained by the Cosaakc 

Chorua sining and then the meeting was closed by sining "Ame rica". 
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Mr. Walter Hondricks gave a few public statement about the 

type of oppr>®tunifes presented in the Community Enterpr ises Section 

and as he spoke, it created much interest among the reside nts. 

It wasn't a new born interest but a stimulation of the in terest 

which was already planted in the minds of the residents. 

At Tanforan, special Coop study groups were conducted to 

educate the people to the principles of the coops and also dis -

cussion by way of Town Hall of Tanforan (Forum) and interest 

aroused by Essay Contest on Coops, Panel Discussions at Ch urches 

on Coops and WRA were held which made the residents conscio us of 

the importance of cooperative enterprises in the WR* 1 centers. 

In the first volunteer contingent gxaux few of the more 

advanced students of the Coop study groups were delegated wi th 

HSd&BxxxHg request to approach the proper administrative p ersonnel 

on Coops and try to get coops started soon as possible. It so 

happendd that Mr. Hondrichs was a farsighted and experience d 

DOT̂  man on coops and he had already anticipated such a move . 

It wasn't any trouble at all therefore, to get the Coop 

machinery set up. The beginning of anything is mighty imp ortant 

and so I will describe just how the Coops at Topaz was starte d. 

CANTEEN STORE 

When the first contingent arrived in Sept. 11th, ^r. Hondr ichs 

conferring with Mr. Ernst and others bought number of store m er-

chandise to be sold to the residents. When the residents aske d 

about the Canteen, he was ready with the stocks and cash re gister 

and open accounts with ppivate business houses to pturch «se stocks 

for the residents.  Xi e had already bought quite of bit of supplies 

which he knew were sure sellers to get the Canteen started. 
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This store was started on the 12th with cash money as the 

medium of exchange. This certainly surprised the residen ts to 

find the Canteen ready when at Tanforan It took about one m onths to 

get the Canteen started.  x t was remarked that/ the Canteenat 

Topaz had on the very first day more varied items for sale tha n 

what the Canteen at Tanforan had at Its best, and there wa s more 

timth to this remafck than meets the eye. 

About one week after we were here, Sept. 19th, Mr. Hondric ks 

offered to alt in with the group of delegated persons who wer e in-

terested in the Community Enterprises. In order to got the b all 

for the discussion and the machinery for setting up the Boa rds and 

Committer s for the Community Enterprises sta rted, he out lined what 

he had done to date and then continued with few pertinent suggestions. 

He siad that he had opned accounts v/ith private business 

houses for the right to buy on one month consignment with n o obli-

gation on the part of the WRA except to sell the goods at re tail 

value or 20% mark-up and it will be sold for cash and the cas h money 

for the cost of the g oods will be paid b. the WR 4" 1 officials meaning 

himself to the private business firms with whom he opened ac counts. 

Not one firm refused his offer and request so he bought lots o f 

supplies. He also purchased a eash register. 

He outlined the following set up which has controls for 

effective and accurate accounting and auditing and adhe res to 

sound business principles. 

1. All goods sold must be sold for cash at  20%  mark up. 

2. All cabh taken in every day will be deposited at the Bank 

in Delta, Utah (16 miles away) daily) 

3. All bookkeeping and accounts myat be supervised by the 

government employee (WRA official), but payment of accoun ts 
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will not be guaranteed by the government. 

4. Retail prices will be immediately put on the goods soon 

as they come in. 

5. In the books, a charge against the Coop Canteen store 

will be made for every article of good at retail price. 

a) This means that either the stock is in the bank 

as cash or it is on the shelves and so merchandise 

inventory can be gotten on monetary value, not item 

inventory—cash inventory system to be used. 

6. Wa rehouse will be organized so that soon as goods are 

ordered, the warehouse will get a copy and when the 

ordered goods arrive, they will extend the retail unit 

price on them. In this way price inventory can be taken 

instead of descriptive item by item inventory which will 

allow for maximum flexibility and it will give central 

control no matter how many stores there might be. 

7. The employees in the Community Enterprises will be paid 

prevailing wages by the WRA but the government will charge 

the Community enterprises the exact amount for the wages and 

the Community Enterprises will pay out from its profits the 

cost of employment as well as other expenses which will be 

involved as new enterprises such as Shoe repair, Baitershop s 

and Beauty Parlors are set up. 

8. My time and service is paid by the government so it won't 

come out of the profits of the Community Enterprises. 

9. We will have to purchase equipment from the profits and what 1 

left after a certain amount equal to the stocks purchases i s 

taken for Reserve or Emergency Fund, we can decide what t he 

rebates should be to the consumers or you, the residents. 



10. At Man^anar there is a business of $100,000 per month 
per month 

and at Tule there is a business of $76,000 which is 

paid, out from the residents pockets for goods and 

services--some through the Community Enterprises and 

much of it through the mail order houses. 

We can keep all the money in the ciy here if we 

start)/ getting our Community Enterprises set up early 

as possible and start manufacturing of some things and 

giving number of services. 

11. A system which has worked elsewhere and it might work he re 

is a system in  whd&h  each block of residents elect two (2) 

delegates to the All-Coop Congress. Each house will elect 

two representatives to the Block meeting firom which the 

two delegates to the All-Colp meeting is gfciaxHH.elected. 

This Congress can get together, decide what it wants to do, 

divide up into committees, and start the machinery for 

setting up the Community Enterprises. 

12. There will be a big need for Consumer Education. Motion 

£8. pictures, Books, Pamphlets, and talks. 

13. What the group wants to buy, lot them buy it as long as it 

doesn't jeopardize his fellow men. Give all a freedom of 

expression and make it as democratic as possible. 

14. It is better to sell things at prevailing retail price 

for max® less people will buy unnecessary things if the 

same article sold for 20^ rather than 15^ which is cost. 

15. Administration of the Cooperatives must be definite a nd 

rigid with practising of the highest business practices on 

technical and professional level. Each employee and emplo yer 

must take their jobs as if they were being paid $100,000. 
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16.  Accounting will be  necessary  and Auditing will be im-

portant, not because someone can't be trusted, but it is 

necessary for  giving infommation, especially to the  Project 

Director. *t will give confidence to the residents. 
. 

17. For organizational purpose, there will be a need to get 

an elite group first to educate first. Education by discuss ion 

among the residents is the best plan and one techniiue is t o 

have a large group break up into small groups and discuss a 

question. Everyone one can't all speak at once and everyone 

may have different Ideas and opinions about a question . In 

small groups, they can more freely express their opinions and 

in tha t way everyone can participate on the same question. 

Then have each group that has broken up into small groups fr om 

the larger body delegate one of its members to give a summa ry 

report of the discussion. This touches everyone and everyon e 

feels that they have actively participated. 

Now, I shall turn the meeting back to you folks and 

let you discuss among yourselves to set up the machinery. 

It is getting late and I didn't mean to talk so much, but 

I shall keep still hereon. 

Since it was KSX^X supper time, the meeting was 

adjourned with ut any definite plans except to meet on the 

following Monday to continue the discussion. The group met 

the following Monday and decided to get the representatio n 

organized. The plan called for election among &ach barrack 

to elect two representatives to the Block Meeting and at the 

Block meeting to elect two delegates to the All-Coop Congr ess 

and this plan is being carried out now. 
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To date, Oct. 9th, 1942, the Canteen is employing approx imately 

25 employees and selling all kinds of essential articles al ong the 

line of stationery, magazines, newspapers, drugs, ice cre am and other 

frozen refreshments, canned goods, all kinds of tabacco a nd cigarette 

and few clothes. It has a Barber shop giving haircuts to t he 

adults at 25^ and to children at 20^ each. As new blocks are 

filled, meetings are held and the delegates are chosen to th e 

All-Coop Congress. 

ATTITUDE OP RESIDENTS TOWARD COOP 

All the residents are enthused at the large variety of the 

goods at sale at the coop and they express appreciation fo r the 

way it is handled. The store is fixed up with nice counter s and 

they have a special service of taking mail orders for the S ears 

Roebuch and Co which gives the Canteen a 10$ discount on m ost of 

the orders. Other mail order houses were asked if they wou ld be 

interested, but Sears Roebuck & Co was the only firm to reply s o 

they are the ones who is getting the business. 

The daily sales makr is now over $700 daily and as new group s 

arrive and when the people get their pay checks, the sales total 

will continue to rise. 

The employees are working under excellent supervision a nd they 

are getting grand experience and training from a man who ha s been 

devoting his life to Coops in U.S. and in Europe. The reside nts 

are happy to see such a well organized store in their city and  since 

most of them are still fresh from the experience of Tanfora n ,  they 

can f t say things good enough for the Canteen at Topaz. 

One of the first things which Mr. Hondricks mentioned abo ut the 

Community Enterprises was that it was OURS. Not his, not the W RA1 s 

not yours, but OURS. This seems to stick and attitude is OURS . 
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Until everyone gets to Topaz from Tanforan and elsewhere , 

the All-Coop Congress can't really get started for one of th e 

primary emphasis is to make the Co^ps the peoples which m eans every 

one. So, for the first month, the All-Coop Congress cann ot function 

too effectively. However, the storta is doing a prosperous business 

and the barbershop is oponing for business starting just fcsunjtaym 

Set. 8th, 1942. Cash money wilp. be the medium of exchange 

throughout and the type of rebates is not determined yet defi nitely. 

Membership is open to anyone gY«x 16 years ofage or over and 

I\ 
the stocks for membership will be $1.00', one dollar per sh are. 

j  \ \ 

Hach person will have one vote and the delegates are recallab le at 

any time, being responsible to the people fchey represent. 

Just what type of community enterprise^ will be set-up in the 

future is all up to the residents, more specifically the po licies 

a&d the deci^bns of the All-Coop Congress. S'ince the Congre ss 

represents the people, the final answer lies with the reside nts 

themselves. According to the statement made by "r. Hondric ks, the 

regulations drawn up by WRA Office in Washington L\.C., the 

plan for the Community Enterprises and the opportunAes p resented 

in it couldn qt be better. So, we can expect a very v\aried type 

of activities under the Community Enterprises and we shall b e 

waiting to see the developments. No private business ca n be 

started in this city so all the businesses will have to be 

done on cooperative plans. Community Enterprises will play a 

very vital and important role in the city life of Topaz 
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Article in the mimeographed bi-weekly "Topaz Times". Oct . 7th, 1942 

FORMATION MEETINF OF CO*OP SET FOR TODAY AT DINING HALL #4. 

With hopes of serving all needs of every resident, the Topa z 

Co-operative will get under actual operation when the Co-op erative 

Congress holds its first formation meeting today at 1:30 PM in 

Dining Hall #4. 

As yet, only 12 blocks have elected representatives to th e 

Congress, but the other blocks are expected to name theirs  within 

this week. The Congress is composed of 2 representative s from each 

vlock. 

George Matsumoto, chairman of the steering committee, exp lained 

the machinery of the Co-opera tive as follows: "Every buil ding 

should hold a house meeting and elect 2 delegates. The 24  delsgates 

in each block form the Block Assembly, and they should elect 2 

representatives to the Congress, which in turn will select a n 

Executive Board to do most of the administrative duties. 

Congress, however, will have the final veto power." 

All persons 16 years of age or over are eligible for member-

ship in the Co-operative, and tentative plans are that a per son may 

buy one share and have but one vote, and that each share is to be 

sold for $1.00. 

In its initial stages, the Copera tive will deal only  in 

consumer's merchandise, but it eventually will undertake t o operate 

various services like the barbershio, shoe repair, beauty parlor, 

laundry and cleaners, etc. It my even go into the productio n line. 

An example  is  the manufacture of soda water, face creams and 

other drug commodities. 
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SHOWER ROOM COMMENT REGARDING COOP ENTERPRISES 

Oct. 10, 1942 

Last night there were four men talking about the Coop in 

the Block Shower room. One of the men, named Jim who is 

the temporary manager of the Canteen made this comment whi ch 

grew into an interesting discussion. "The Canteen and the 

Coops will toe a mess because of politics" 

Listening to the conversation this is the information ob-

tained. A group of former merchants who were owners of sto res 

on Grant Avenue in San Francisco ±K Chinatown wants to run t he 

policies of the coop. The temporary chairman happens to be Mr. 

George UkatSumoto who was a successful store owner. 

Grant Ave stores which dealt  in Oriental  Art and Silk 

merchandises were all owned and operated by Japanese alth ough 

they were located on Grant Ave in San Francisco's Chinatow n. 

All the nice looking modern shops were the Japanese wsnEii 

owned shoos and these men were formed into an association 

known as the Downtown Merchant Association. Many importan t 

men in the Japanese community of San Francisco were members 

of this association. They are the ones primarily interest ed 

in sta  rting  cooperative enterprises and were attending 

Coop Study groups in Tanforan. So, it was only natural with 

their personal interests and with their past experience s and 

training, they would be taking a active role in the setting up 

of the Coops. 

So, their influences in the preliminary setting up of the 

Community Enterprise machinery is great. °thers who are n ot 

members of the association would naturally feel that there is 

something to which they are not part of and feel that they ar e 
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being left out of the picture. Being » a l l community affair , 

such a feeling of partiality shouldn't be present, but when 

a certain group appears to be more progressive and active tha n 

the other members of the whole group, it gives those who ar e 

not members of the inner group a feeling of being left out. 

The term politics was used to mean that a certain elite 

group who were members of the Downtown Merchants Associatio n 

would be running the Coop administration and if this happe ns, 

there will be dissention among the membership and it will 
favoritism 

cause ill feelings and other symptoms of dis-

organization. Unless there is better understanding amo ng the 

All-Coop Congress members and the public, and unless ther e is 

education to the true meaning of Cooperation, the future of 

Community Enterprises is jeopardized at Topaz. 
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BARBERSHOP COMMUNITY ENTERPRISE 

Topaz City Barber Service opened Thursday morning in Rec. 

Hall 12, across the road from the Canteen. A Part of the Con sumer 

Enterprises, the 10-chair shop has temporarily set its pric es for 

haircuts at 25^ (adults) and 2<V (children). lack of facilit ies 

limits the service to hair-cuts only. 

Until stoves are installed, the hours are from 9 AM to 4 :30 PM. 

The staff requests that customers wash their hair before th e 

sitting so as to minimize dulling of clippers and scissors by the 

dust. 

At present the barbers are: Satoru H a rano, Jungo Koga, 

Yajiro Okamoto, K. Shimada, Yonezo Suzuki, and Prank Yamag uma. The 

staff will be expanded with the addition of 6 more barbers s oon. 

The barbers will be paid by the government the prevailing 

wa0 e of $16.00 per month, but from the £rice of 25^ and 20^ per 

person, adult and children respectively, the Coop will p ay the 

government for the exact amount paid for salaries to the barb ers. 

The tools of the barbers which are privately owned is rented by 

the Community Enterprises and the rental which amounts 

roughly to 10$ of the value of the equipment will be paid to the 

individual barbers from the profits to the barbers on month ly 

basis. 

On busy days, the good barbers can cut as many as 40 haircut s 

per day from early in the morning till about 9:30 pm. In priv ate 

business, at 40^ per head, a good barber/ can make ¿16.00 pe r 

day while at Topaz, they will all get $.6.00 per month. 
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On Oct. 8th, the contingent from* Santa Anita arrived to 

Topaz, ^tah. Five hundred and  fifty  former San Franciscans 

a rrived from the Santa Anita Assembly Center and were sfet tled 

in Blocks 33, 34 and part of 40, increasing the City's popula tion 

to 7,856 residents. The Majority of them.were those who formed 

the first group to be evaauated from San Francisco. 

The Santa Anita contingent left Arcadia, California Wed« 

nesday morning at 9:00 am(PWT). They arrived at Topaz Reloc ation 

Center in the morning of Thursday. The arrivals first lunc hed 

at Dining Hall #34 and #35 before going through the inducti on 

process, which w a s carried out at the Block #42 Induction Center. 

Among the group were 3 persons 79 years old; Mr. Yasuhiro 

Inouye, Kiroshi Onishi, Sr. and Yujiro Yamada, and the 

youngest SantaAnitan was a t month old baby. 

The trip taken by them was much shorter and the time taken 

to make the trip was much shorter taking about 14 hours all told 

whereas the Tanforan gfcoup took anywheres from 39 hours to 

48 hours. They looked rather well without any serious effect 

or strain from the trip, but besides their mental and heal th 

appearance, the pciture presented by the younger set of th e 

Santa Anitans surprised and even disgusted some of the fo rmer 

friends of theirs. 

Many of the young nisei boys who were conservative dresse rs 

came off of the bus in "zute suits" and other flashy dress we ar. 

The girls wore their hair in styles different from the Tan foran 

group ala Hollywood glamour styles—either long like Veroni ca 

Lake or short and put up. Their language, their attitudes, their 

manner/ism changed to the extent that It was easily discerni ble 

and many of the Tanforan girls and boys expressed surpr ise as well 
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First contingent to leave Tanforan Assembly Center for Cen tral Utah 

WRA Center September 9, 1942 On train 

Starting exactly a t 8:00 pm. five trainful of adventurous 

spirited evacuees from Tanforan embarked upon a 39 hour tri p to the 

Relocation Center in Utah. With the two baggage car attached  to the 

caravan of issei and nisei evacuees, the group left with good byes 

yelled from drawn up windows and replied the farewell cheers of the 

camp with waving arms from the windows. 

The first contingent were comprised of 213 persons, vvith about 

seven women to every 30 men. Most of the groups, of which there  were 

five, numbering Group I, II, III, IV, V, were quite young. Ma ny were 

single men, but there were some men who were iseeis who wer e past 

fcheir middle age. There were more single girls than married wome n, 

although there were even some girls who left their husfeand b ehind and 

are e>oing first. Average age of the groups would be aroun d 30 years 

of age. 

Before the impression of the whole processes of moving ou t is 

forgotten or too dimmed, I am typing this just as we got into the 

trains. I am in the second group, the SBBHMS car from the en d. 

We are travelling In the southerly direction. The passeng ers are 

seated in two in a seat and usually, the women folks have two s eats 

so that they have one seat a piece. Few of the men folks have t wo seats 

between the two, but most of them have only the seat they are si tting 

in and they are resigned to the fate. 

At each enu of each car, xnax an armed military police is lo cated 

and he is there to prevent any passing of the passengers from one car to 

another. They are very quiet and courteous. Unless we m ake trouble for 

them, they seem to be very unassuming. 
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DEPARTURE OF FIRST CONTINGENT 

At each end of the cars is posted information and regulati on sheets. 

These sheets have rules which tells the passengers what the y can do and 

what they cannot do. All shades must be pulled down betwe en sunset and 

aundown. Drinking water must be used sparingly without wa sting and 

sanitary rules m*ist be strictly observed and Inspection wi ll be made every 

three hours. There is at one train monitor for the whole gro up, and 

there are five monitors, one to each car who shall aee that the regu-

lations are observed and the passengers are made comfortab le. 

The train makes stop at certain sidings to let faster train p ass 

and for other reasons which I do not know. We stopped at the to wn of 

San Bruno and ah San Mateo. 

The passengers in my car have got their baggages put into the over-

head racks and made themselves comfortable. The room has ai r ventilaors 

with fans and also heaters. The weather has been ^uite co mfortable so 

many of the passengers have taken their coats off and settl ed down for 

a quiet night. Many brought reading materials with them and m any have 

started bridge games and poker sessions. Nearly everyone i s smoking. 

Sfceps leading to embarking... 

Exactly two weeks ago the Personnel Office held interviews f or those 

desiring to volunteer for the first work contingent. Many w ere asked 

to go by heads of departments who were asked to supply men by th e U. S. 

Employment Service. Selections were made by the U.S. E. S. and the 

linployment office under Mr, Gunder of the Tanfor n WCCA C enter made 

the necessary arrangements. The volunteers were told tha t the date 

of departure would be approximately on thy 9th of Sept., but  no definite 

word was given officially. As to where they were going had no t been 

mxAa stated. On Sept. 7th, official notice was delivered t o e a c h 

volunteer member and they were notified when and what tim e on a 

piece of duplicat notice. The date was Sept. 9th, and the w hole 
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were to meet at 6:50 pm at the I/auddry room near the trai n platform. 
They were assigned to respective groups and were told who the train 
captains were to be. This was first official word that th e destination 
was to be Central Utah. 

Inspectors were going around to homes which had requested for 
their bagg t>e to be inspected so that they could have it tied o r 
nailed and picked up to have sent with the passengers. Ma ny were 

busy packing and getting the possessions crated. Finally, b y 
supper on the 9th, all the necessary clothing and etc. for  the first 
lo days or so were loaded Into the baggage cars. Each baggag e, 
whether hand bag&age or suitcases had to be inspected for c ontrabands 
and government property. Trucks went around picking up the se 
baggages, but the persa nal hand baggage for the 39 hours of travel 
had to be brought to the assembling place by the persons. 

That day, Sept. 9th, all the evacuees who were leaving were 
gathered into the waiting room after their thin s had been inspected. 
It was the first time at Tanfor^n when the residents did not ob ey the 

curfew for the & ad count. Many of the residents came to see their 
family members off and didn't go back for the head count. 

There were over 3,000 people at the assembly place by the tim e 
the trai n pulled out. Many came to see their friends leavi ng and 
many came to see what the process was like and many were just crowd 
followers. Many were on roof top/s watching for their fri ends or family 
members. 

The people were kept out of the area wired of by fence. This area 
was about 75 ft. by 50 feet and there WJLKB was only one gate through which 
the volunteers could get through. The examination of bag gage and the 
wdting for the whole contingent to get as embled and organiz ed took 
one and half hours. Much time would have been saved if the h ours 
were better staggered and the examination area marked so that the 
volunteers could find their group much quicker and the um miiiuriXBmd 
captains wouldn't have GO holler and run around so much. 

Truck dtivers, recreation directors, social workers, hos pital 
staff (skeleton stafi) stenographers, secretaries, bookk eepers, time 
keepers, and work crew in general were included in the first g roup. 
There were many cooks and waiters,and storekeepers. It see ms that 
with each group, the necessary manpower for each group will be sent 
with the groups leaving starting from 15th, which will in clude the 
fan ily members of those going on the 9th. From the 17ths of  ax so, 
the groups wil l leave in conti gent of 500 and every other d ay from 
there on until the whole camp is evacuated. There will be t he 
truck drivers and the work crew which wil l stay until the very last 
to clean up the camp at Tanforan. 

I am going down as the one of the our recreation directors 
and I l&ok forward to this trip because it is the first time in my 
life that I shall leave California and I'm anxious to get the e x-
prrience of living ib Utah where snow will be plenteous/ dur ing the 
winfier months. I am challenged and the adventurous feel ing that 
we are to help set the camp for the rest of the camp gives our 
mission a double edge of keeness about the whole trip. I di dn't want 
to leave Tanforan until the very last, but when I was ask ed to go 
I felt a responsibility which I think is worthwhile and I  shall try to 
do my best. There is an added inc«ntlve in being trail toatoMixm 
trail blazers for we can get better jobs, more scrap lumber and 
get to know the camp situation and aaministrative staffm uch better. 
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MESS HALL STRIKE 

The first contingent from Tanforan to Topaz arrived on the morning 

of Sept. 11th. On the afternoon, 4:00 pm of Sept. 14th, the k itchen 

work crew walked out on a strike. 

In this crew were the best cooks from Tanforan and they wer e sdnt 

to Topaz on the volunteer contingent to 3et up the dining h alls and 

havo the different kitchens staffed. There were 16 workers in this 

crew and they were called the roving crew to open the dinin g halls. 

Their duties were to open two kitchen per day so that when the 

major part of Tanforan population arrived, the kitchen woul d be 

ready to operate and feed the residents. 

Cause of the strike was dislike for the Chief stewards wh o 

were Mr. Brandon Watson and Mr. C. Allen. / Hie men got along  with 

Mr. Allen, but not with Mr. Watson. They, the Caucasian membe rs 

put on a 'know it all 1 attitude and looked down upon the evacuee 

workers. They asked them to c&ean toilets and made number of 

changes in their plans and gave conflicting orders. The^ Ja panese 

workers gave these complaints as reasors for th&ir walk-o ut, but 

it finally came out when the House Captains were called in a s 

mediation committee that the real reason for the strike was to have 

a show down between the Caucasian stewards and the Japanes e Chief 

cooks. 

All the fact3 were put into the brief and presented to Mr. E rnst 

and Mr. Hughes. Mr. Ernst held a staff meeting and asked the 

Caucasian stewards to cooperate more and listen to the s uggestion 

cf the Japanese chief cooks. Today, the attitude of the two 

Caucasian men ha3 changed 30 much that the future seems to be a paved 

road of smoothness. 

The Japanese cooks said-that unless it was brought to a show down 

the whole future will be full of uneasiness and strained feel ings anil 

their wouldn't be any efficlenty in the kitchen system. 
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MESS HALL STRIKE 

It so happened that the four or five cooks who were working 

in Dining Hall #3 where the residents had their meals we re not ik-

cluded in the roving crew since they had to stay and prepa re the 

daily meals. However, they were asked to strike in sympat hy with 

the others and so one meal was threatened not  bq  be cooked. All 

the men except the chief cook of the Dining Hall #3 walke d out. 

After much begging by the residents not to do such rashf ul acts, 

the meal was finally prepared. The strike coninuued from the 14th 

to the morning of 17th. On that morning, 500 new resident s arrived 

and the kitchens were not opened yet and the stoves werenlt fired. 

Number of the conservative residents asked the cooks to cooperate 

even though they couldn't get along with the Chief Steward s, but 

they refused. So, finally, after the meeting with the strikers 

and with the Administrative staff, the mediation committe e of which 

this writer was the secretary, a truce was agreed upon on  the 

following conditions. 

1# Mr. Brandon Watson will have no jurisdiction in the ki tchen 

itself. He woflld order the food, see to the sanitation and g eneral 

appearnace. 

2. Mr. Allen offered to let the Japanese cooks run the din ing 

halls as they saw fit and he wouldn't butt in unless the y were 

doing something absoultely wrong. Any suggestion they mig ht make 

would be seriously and sincerely considered by him. H e won't 

use profane language against them and vice-versa. 

3. The chief cook3 were to draw up their plans on paper and 

present it to the Chief stewards and they were to run the kitchen 

system as they saw fit. 

4. A Steward from the evacuee will be responsible for th e 

management of the over-all program but would be responsi ble to the 

Caucasian staff members, the Chief Stewards and his as sistant and thUs 
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person, the evacuee Steward will be the liaison between the Administr-

ation and the Chief cooks on matters pertaining to kitchen . 

The above terms were agreed upon by both sides and the 

kitchen group all pitched In from 10:15 am on Sept. 17th, t o pre-

pare food for the 214 who were already in the center and the 5 00 

new arrivals. The meals were decayed about one hour, but p eace 

was attained, and from the point of view of the Japanese, t heir 

objectives were gained. It 3eems to me that the Cauca3ain be nt 

over backwards to win the cooperation of the Japanese coo ks and 

this seems to indicate another cojbolary to the type of atti tude 

ltt r. Ernst first demonstrated and it seems to run fctaaagtem right 

down the line of his staff. 

Here is part of the brief presented to Mr. Charles Ernst 

from the strikers. 

1. We, 16 chief cooks ana cook3,(included were two Bakers ) 

wish to present the complete facts of the situation to the P roject 

Director,  M r . Charles P. Ern3t. 

2. Under the present state of affairs, it's very difficutl t o 

return to work since we heard nothing from the Stewards, a nd we do 

appreciate and realize that the residents would suffer for our 

acts. We feel it important enough to get the problem settle d now 

although we are willing to work at any time, starting at any t ime 

you wish, if necessary we will work all through the night. 

o. We are willing to go back to work if Mr. Ernst personally 

requests it and for the good of the whole center, we w111 d o any 

kind of work. We do not want to cause trouble and wish to avoid 

every bit of it, but Mr. Watson's and Mr. A-Hon's attitud es and their 

lack of coordination and the manner of their speech to us make it 

almost impossible for us to work harmoniously under them. 
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Our  de3ire  to work under them is very sincere, we assure you, but 

our patience and tolerance is tested to its limit and we find now 

that it is impossible to work under them since we are also hu man 

beings. 

4. We place all the facts in your hands, Mr, Ernst and we 

have confidence in you to do the right thing for all of th e parties 

concerned keeping in mind what is Best for the whole center. W e 

are willing to abide with whatever decision you make and wil l be 

willing to cooperate wholeheartedly with you. We wish to co me 

to a working and wholehearted understanding with the Messr s. Wat^son 

and Allen, our chief stewards, and wish to do anything which y ou think 

will be the best for all concerned. 

Very sincerely, 
and respectfully submitted 

The kitchen working crew (signed) 
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66*)ag> lumber 

At Tanforan, the people who were forntunate enough to get 

their first got all the best usable lumber and those who a r rived 

late got nothing. So, everyone was concerned about getti ng all 

the lumber they could lay their hands on and keep it for fu ture 

use. The uses of lumber are many and varied in an assembly c enters 

and more so in a relocation center where residence will be fo r a -

longer tine and perhaps more permanent. Therefore, people were 

worried about lumber with almost same concern a3 their beds a nd 

showers and etc. 

Tables, chair3, benches, bedside 3tool3, and shelves, clo thes 

hangers, closets, partition.3, frameuurl: for number of pu rposes, 

drawers, bureaus, trays and other useful articles are few of the 

things the residents make with scrap lumber. 

The same evacuees who experienced the mad rush for lumber 

who came to Topaz decided to be rational about the problem a nd 

try to prevent stealing of lumber and searching for lumber. The 

first contingent sat around the fcxifcxa table (the representati ves of 

each barrack) and decided to stop any taking of lumber until 

everyone gets here from Tanforan and at the same time inv estigate to 

determine how much scrap lumber was available. Their deci sion was 

to appoint a committee to look into the problem. The commi ttee's 

finding and th6&r decision can best be gotten from the follo wing 

announcement which they submitted for public consumpti on in the 

Topaz Times,  9  mimeographed publication which has been coming out 

twice weekly to date. 

The article reads: "Sufficient fccrap lumber is assured all 

residents of Topaz, accor/ding to the committee in charge o f 

distribution, ^his committee will be temporary until ev eryone gets 

to Topaz from Santa ANITA AND Tanforan. 
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A rough estimate of 450,000 board feet of lumber is now 

available, and this amount will continue to be increased in line 

with the construction work on the buildings. 

The block managers are to arrange to secure this lumber for 

the residents, and the committee asked that no nocturnal rai ds be 

conducted on the lumber pile. The committee also stressed t he 

point that latecomers to Topaz will be as well supplied as th e 

early ones, and that there was no need for harding." 

In  spite of the fact that announcement were made twide  in 

the papers and all the dining halls were given the same an nouncement 

XHxkscSciy orally, and Mr. Ernst made same re iuest at each R eception 

Assemblies, people 3till try to hoard lumber. 

Once, the contractors wofcking on the Center Hospital told 

Mr.  Ernst that unless stealing of lumber stopped, they would 

stop building the hospital. Guards were placed at every lum ber 

source and notices given, but lumber of different size an d amount 

is still being secretly hoarded by some of the residents. O ne 

way in tahioh lumber could be gotten is by truck drivers. Truck  drivers 

were allowed to go nearly anywheres in the center and so the y would 

pile a few pieces of lumber and take it home. This would mak e the 

neighbors envious and cause them to feel that they are being l eft 

out of lumber. When they see others getting it, they also beg in 

to want It badly. It has a bad psychological reaction and low ers 

morale of the center. Many go out in the night time and pick up 

few pieces. When guards stop them, they try to argue their way 

home. Some get angry and throw the lumber at the feet of the 

safety council wardens who are guarding the lumber and walk away 

insulted. It»s not a problem and we feel that it f s rather well 

controlled, but there are some who insist upon breakin g the miles 

and who will not cooperate. 
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FIGHT 

In block #7, there was a case of a beating. According to th e 
« 

police reports, it seems that an elderly man went over to  his neighbors 

who had their radio turned on rather loudly and asked them to turn 

it down. He spoke in a curt manner and the young nisei toayx yout h 

who answered the door knock resented this elderly isse i to order 

him around.^ Reports has it that the younger man struc k the older 

issei in the face and slammed the door in hi3 face. The olde r issei 

went home and told his son about it. The son got angry a nd got some 

of his friends and went over to the striker's place. They star/ted 

to beat up the tough nisei who struck the old man. 

The one who struck the old man was considered to be a bad o ne 

and had no regard for others and was considered to be a t ough egg. 

The other young men who were rounded up by the son of the m an who 

was struck in the face went to the ruffian who struck hi s father 

and demanded an apology. A fight ensued and the ruffian was 

badly beaten up. It was claimed that the son and his frien ds used 

sticks and clubs and if the ruffian didn't roll under th e bed he 

might have been killed in the excitement. I don't know ho m many 

were involved in the fight, but the story seems to indic iate 

three persons to be involved. The one who was beat up ha d to 

be taken to the hospital and his face was so badly bruised tha t • 

it was hideous and he couldn t be recognized. As the offend ing 

young man was t&ken to the hospital for treatment, his br other 

was heard to announce that he would get revenge for his b rother 

if it was the last thing he did in the center and told his older 

brother who went to the hospital to rest assured that he would be 

avenged. 

This fight occured in the middle of the week, Sept. 24th,  1942. 

It was the first serious fight since Tanforan people were assembled 

and evacuated. These people came from Tanforan. 
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PROSTITUTION 

Monday, Oct. 5th, Mr. Charles Ernst had to send memorand um 

to various section heads to inform the public about the rul ing 

regarding the behavior of the military police towards the resid-

ent/ and the residents towards the military police. '̂his action 

was necessitated by a specific case of so-called prostitut ion. 

There was at Tanforan a young lady of questionable charac ter 

who used to have men pa/tronize her for various prices. The 

residents know her &s "Texas Mary" and it seems that# she 

originally came from Texas and her name being Mary, it just b ecame 

her monicker. Texas Mary works as a waitress in the Dining Ha ll 

#7. The Military Police quarters is just off of Block seven w here 

she lives and works. 

One of the soldier Is now in the jail for being caught in 

the act of associating with this girl we call "Texas Mary". It 

seems, according to the police records, that she tried to m ake a 

contact through few of hhe military guards living in the mi litary 

area and get some business. She has a few friends of the sam e 

questionable character who works with her in the dining h alls 

and it seems that she was going into business of prostituti on in 

a big way. There is no question that she lias the evacuee men 

patronize her for I have heard them personally say that th ey have 

visited her. 

This case was presented to the project director's  eyes and 

he issued the memorandum about the nature of the conduct whic h 

the military police must observe towards the residents. 

As yet, there doesn't seem to be an acute problem of prosti-

tution in this center. There wasn't a serious problem at Ta nforan 

although there was some of it which is only hq.tural for  n  commu-
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Fight Stabbing 

In the evening of October 15th, the day on which the Tafafora n's 

last contingent arrived making the complete arrival of all the resi-

dents, a group of kibei young men went to the apartment room of the 

isooi and sons who were Involved in a fight which was related on 

page 7 of the Social Disorganization-fh, and started a figh t. 

The kfcbfe'i person who was very roughly and badly beaten up 

had been in the hospital for few weeks. His k&bei friend s came from 

Tanforan and on the eve of their arrival his friends got tog ether to 

avenge the beating the kibei took. They went to the home of 

the issei and the two sons and a fight took place. 

One of the person got stabbed in the melfte. Details of the 

combat is not availatfe at present, but when available, will be 

recorded. The fight was the continuation of the fight w hich 

took place earlier in Block seven on Sept. 24th, 1942. It w as the 

revenge for the beating which the kibei got. This is anoth er 

actual example of where the kibeis stick together and if aroused 
i 

to anger, they will go very far in asserting their rights and their 

personal feelings. 
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FIRST CHURCH SERVICE 

Sunday, Sept. 13th, 1942, at Rec. Hall #3 9:00 am to 10:0 0 am. 

For the first time in the history of our lives a joint se rvice 

was held between the Buddhist Faith and the Protestant Fait h with 

members of both faith participating in the worship servi ce. 

It was one of the most unique experiences in the lives of Japanese 

and Americans alike. 

There was a definite effort in the minds of every resident 

during the first two weeks to cooperate with one another and It 

was best manifested in the joint worship service which was t he 

first of its kind in our history. In normal pre-war communi ty 

life, such a thing would never be possible. It took the abnor mal 

war situation to bring about this breaking down of social, re li-

gious barriers and join together for a worship. 

The Rev. T. Goto preached the sermon which was liked and 

appreciated by both the Christian members and the Buddhi st members. 

Youth leaders in both religion participated in the program  In 

English and the Rev. T. Goto spoke in Japanese mix d with numbe r 

of English word which w a s thoroughly understood by all those 

attending. There was nothing rigid or denominational in h is 

message for he didn't speak only to Christian people, but to a ll 

religious goups and w a s very tactful and yet forceful qnd in-

spiring. 

In order h to bring the uniqueness of this meeting to a 

sharper focus it is xsiiwtoiajki relevant to delve into th e background 

of Christian and Buddhist religious community life.  I n t h e 

Riag]iuafis@±iaK Region in the vicinity of San Francis co, California 

the Christian forces and the Buddhist groups were well or ganized 
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CHRISTIAN-BUDDHIST BACSGROUND 

AND VERY ACTIVE. There always was a friendly, but neverth e less, 

a very competitive proselyting of the lay community member s to 

their respective churches. 

The Christian forces were themselves split up into variott 

denominations such as the Methodists, Episcopalians, Pre sbyterians, 

Baptists, Free Methodists, Congregational and combined irits such 

as United Church and Christ Church which is a combination of 

two or three denominations. However, when it comes to larg e 

conventions and conferences, all the Christian^ groups wou ld 

join together and forget denominational barriers and becom e as 

one group. 

The Buddhist groups weren't divided into toarious sects like 

the Christians were. They had two major division in name on ly, 

the details I am not familiar, but one of the large sect, th e 

/¿strongest group in America is called the Hongwanji Sect. For 

over 15 years the Christian forces fcave been holding annual 

conventions in some central located city. So, not to be outd one, 

the Buddhist young people started to hold conventions^an d in order 

to attract the larger attendance they publicized their co nventions 

through all availjtafoie information channels such as the  daily . 

vernaculars of local areas in Japanese and English, poste rs, 

announcements at public meetings and  fctoKmmj|h  word of mouth. 

The program for the Buddhist Conventions were not primarily for 

creating converts or building Buddhist religion. Their mai n 

attractions have been dances, banquets, and entertainme nt. In other 

words, it was ai attractive convention with lots of fun, c hance to 

meet friends, make new friends, and enjoy themselves. Many d id not 

go for religious purposes, but for social purposes. 
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CHRISTIANITY-BUDDHISM B^CKGROJND 

It is only fair to the BuddMs t groups to mention that 

the Christian Conferences were not exactly what one calls  only 

for religious purposes. It was necessary to do a lot of pu blicity 

work, have entertainments, religious dramas, banquets, so cials 

in order to induce the delegates to attend. However, social 

dancing, one of the most powerful of drawing cards, was not 

permitted in Christian conferences whereas, in the Buddhis t 

Conferences, It is one of their main attractions. So it isn 't 

surprising to find many of the Christian boys and girls att end-

ing the Buddhist conventions to participate in the danc ing and 

other fun. 

All the foregoing information regarding the Buddhist and 

Christian confernnces  c o n c e r n s o n l y t h e  ^ g H K r n H l h y 0 U nge r 

element of the adult population of the Japanese Americans. 

The issei religious leaders of both faith, Buddhism and Ch ristianity, 

young people do, are more serious and do not have large conferences as 

although the ministers have conferences among themselves or with 

elders and other important church dignitaries. In other words, 

the lay membership of the churches do not have conferenc es in the 

big state-wide scale as the younger people have been havin g them. 

The purposes of the Christian Conferences is to builfi mor e 

Christ-like personality and to stimulate and help train lea ders 

in Christian work In each local community. Problems of nis ei 

church, sunday school, and community services are discus sed and 

forums, lectures and seminars are held with top Caucasian  leaders 

leading who are asked to volunteer their services. Ministe rs are 

often asked to participate and give main addresses such as 

Dr. Vere Loper of Berkeley Congregational Church, Dr. Stan ley Hunt 

of Berkeley, and Dr. T rueMood of Stanford, Calif. S n*ny oth ers. 

er 
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The purpose of the Buddhist conferences were for the purp oses 

o i  interesting more individuals with the Buddhist religion a nd to 

train leadership. In both the Christian groups and in the Buddhist 

groups there were excellent leaders of young people amon g the young 

people themselves, but in the Bay Region there are more Ch ristian 

leaders than Buadhist leaders. 

So it was only natural that the Christian activities, es pecially 

the conferences and mass rallies were more matured and bet ter organ-

ized. For over 15 years the Christian conferences have be en going 

on, while the Buddhist gatherings which is called Bussei C onfab for 

short has been held within the last five, six years on statew ide 

scale. Many of the Buddhist activities have been aping of the 

Christian conferences with emphasis on socials and dances.  (The 

word Bussei is coined from Buddhist and Nis/ei) 

CHRISTIAN CONFERENCES 

In the Bay Region (San Francisco and v icMI ty ,  )  a conference 

is held in the Spring montsh, March or April, for those livin g 

iKLfc in the Bay Region areas. This conference is called the 

Bay Region Young Peoples Christian Conference. About 55 0 to 400 

a&i@amBjax delegates attend this one with ages ranging from sophomore 

in high school to college graduates, 15 - 30 years of age. I n the 

fall, there is a larger conference called the Northern Cali fornia 

Young People's Christian Conference with close to 800 in a ttendance. 

These conferences require representation delegates from e ach church 

among the Christian Japanese communities In Norttern Cali fornia which 

really goes all the w a y down south as far as Bakersfield, California. 

These conferences must be held on very strategic dates, on / 

week-ends which will not interfere with the annual 'Big Game ', with 
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harvesting of farm crops, with weather conditions. The duration 

of these conferences usually is three days, starting on F riday 

afternoon with registration, continuing all day Saturday and then 

closing with Worship services on Sunday afternoon around 4; Q>0 pm. 

This will ve the delegates who have to travel hundreds of mil es 

chance to get home so they can be at work on Monday morning. 

Housing of delegates have been a big problem which was 

partially solved by asking members of Caucasian church es to house 

one or two delegates for two nights. Up to the break of war, 

cooperation in this respect was excellent and close to 300 delegates 

have been voluntarily housed by Caucasian friends.in the c ity in 

which the conferences are held. Usually, Berkeley, Calif ornia 

was chosen because it had best facilities, the American chur ches 

were most cooperative and it was rather centrally located i n 

Northern California. U. C. Campus and some of its building s 

were used for luncheons and other meetings, and large, bea utiful 

Christian Churches and Pacific School of Relfeion were bor rowed 

for meeting places. 

In order to put on a conference, each year a Executive 

Cabinet is chosen with representatives from various chu rches and 

this committee starts to organize the conference about 6 mon ths 

ahead, reserving churches, getting cooks and banquet hal ls, 

selecting working committees, and publicity. By partic ipating 

in these activities, many young nisei were given such wonde rful 

training in leadership, In organization, in public relati ons 

that they become prominent leaders In their respective com munities. 

Starting from Christian conferences, many ni&ei leaders o f today 

can look back on their Christian Conference experiences an d say 

that it was those experiences which started them right and ga ve them 

the groundwork for leadership and organization. 
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Th re is truiim in the statement, "Leaders will be leaders 

anywhere 1', but unless they get their basic training and stimula tion 

to further leadership somewheres, leaders just aren't made . So, I 

wish to re-emphasize this point, that the nisei leaders in d ifferent 

communities, notably in the Bay Region areas, the Christi an Con-

ferences have been one &ig factor in their leadership. I t proved as 

the training ground for them and-1 find this especially true  among 

many of my friends and even myself. We get well-known and pop ular 

through our activities in the Conference movement and then the 

community recognized our leadership and soon we are taking active role 

in the community life in different phases besides just reli gious. 

The same fact remains true for the Buddhist groups. Their 

leaders are the ones who take activie part in the community l ife, 

politics ( J ACL) and other activities, and in the same way the 

Christian leaders get their training by taking active role in the 

setting up of and programming the conferences, the Buddhis t 

leaders get their basic training andxsfcxiaix stimulati ons from 

participating as chairman, or some other capacity in the 

executive committee of the Buddhist Conferences. The Budd hist 

groups hold their conferences on Coastwide scale holding t heir 

meetings or conferences in San Francisco, Seattle, Los Ang eles 

and once they held a huge gathering during the Treasure Is land 

World's Pair in San Francisco Bay. 

It seems gmKaetmstoaiim paradoxical when we look at the act ual 

ratio between the number of Buddhist parents and Buddhist 

children and Qhristian Parents and Christian children. Th ere are 

greater number of Buddhist parents, but fewer Buddhist Ch ildren. 

I do not have actual figures to back up my statements so I must 

talk in terms of generalities. 
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There are more Christian children than there are Buddhist ch ildren 

although there are fewer Christian parents than Buddhist parents. 

Of those isseis who are Christians, we have more sincere and d evout 

Christians than the Buddhist isseis compared on e^ual quan tity. 

Perh®g>s, the fact that United States is a Christian nat ion in 

and 

its essential genius the schools and the American way of li fe 

is imbued with the Christian doctrines and spirit the childr en 

reared in this country although born into Buddhist homes bec ome 

Christianized and join Christian churches and become kn own as 

belonging to the Christian faith. 

One of the most instrumental factor in Americanizing the 

children born of Japanese parents and the 3ame thing applie s to 

children of any other foreign parentage is the Christian att itude, 

training and teachings. It is the Christian churches which acts 

as the center of the child's early life and his adolescent years' 

activities. In most of the rural and urban communities in 

>*hich there are predominance of Japanese residents, the C hurches 

are the center spot of the respective community life. The 

Buddhist churches although Oriental in its teachings and its 

rituals and ceremonies is aping the Christian methods and tech-

niques for the nisei and the younger elements of the churc h. 

The meetings are conducted in the same manner as in Christ ian 

churches, Sunday schools are conducted In same manner and the 

messages which should be Buddhist are modified to meet the 

interest of the Americanized children. So, it is easier fo r the 

nisei to be partial to the Christian faith than be receptive 

to the Buddhist faith. 

Number of efforts have been made to rejuvenate and re-stimu -

late the interest of the Buddhist nisei to adhere to the rig id 
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Oriental Buddhist faith and to the teachings of Buddha. Th is 

became necessary since the Buddhist nisei were given such flexible 

and modified Buddhist religion that it lost much of its pun ch and 

the nisei who started with the Buddhist faith because their parents 

m£de them attend the Buddhist Sunday Schools and etc. drif ted away 

from the Church, especially when they became old enough to judge 

the merits of their relig &un by themselves. 

So, today, we have more Christians among nisei population 

although the parents who have been Buddhist up to now remain s so. 

Among the issei there are more Buddhist although they are pr obably 

just Buddhist in an name ms5t] ethan in deep &oiTtnfciŷrnfehix faithxii, 

than there are Christian issei. Those issei who became Chris tians 

are sincere and more serious in their faith than those who profess 

the Buddhist faith. This does not mean that there are no se rious 

Buddhist adherents for there are some who are better Buddh ist 

than number of Christian issei who are Christians. Howev er, as stated 

before, there are more serious Christians than there are ser ious 

Buddhist for the same number of people compared in any give n 

community. 
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CHURCH SERVICES AT TOPAZ 

Since the initial joint faith meeting, the Buddhist pr iests 

have been having their own services since the center populat ion 

grew with each arriving contingent of 500 per contingent. They 

would make the announcements of the morning services on the s ame 

announcement sheet as the ones the other Church services ar e 

announced which includes the Christian services, the Seven th Day 

A.dventists, the Catholic Church services. The Christian  ministers 

have their services in the rec. halls and the same for othe r sects. 

Each Sunday morning the church services are held, first  at 

9:00 am the Sunday Scho&lxxausKx worship service is held a nd to date 

Oct. 16th, the Sunday schools are not broken up into classes . 

There is mass service for all the different sects except t he 

Seventh Day Adventists which holds their services on Sa turdays, 

on Sunday morning in both the English and Japanese. Until be tter 

facilities are avail/able, the church and Sunday school wor ship 

services are held in the Rec. Halls. 

Starting this Sunday, Oct. 18th, the Protestant Sunday Sc hool 

and the Young People's Church Services will be held in two s eparate 

places in order to accommodate the large audience. 

The first three Sunday only about 25 to 30 people showed up 

either for the Sunday School and the Church. On the fourth Su nday 

the Sunday School and Church was filled to capacity which i s  a 

great increase of over 200 -300 in attendance. This incre ase cannot 

be explained for majottjft of the residents were already at Topaz 

before last Sunday and if they wanted to come, they could have 

filled the churches to overfill the room. In all mass acti vities the 

attendance has been very poor. In social dancing, in meeti ngs, in 

assemblies, In talent shows, the attendances have been v ery small 

and interest has been very weak and small. 
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INTER*F/U'TH CHURCH COUNCIL 

The ministers of all faith at Topaz met together under the 

invitation of Mr. Loren Bell, head of Community Services. The 

ministers of Buddhist faith, Protestant faith, and other reli-

gious sects and denominations met together and formed an al liance 

•which will be known as the Inter-Faith Church Council. The 

first organizational meeting was held on September 22nd, 1942, 

at the Community Services Headquarters. 

Using the recreational buildings as the basis, the Counci l 

set up temporary locals for the church meetings. The Coun cil 

unanimously elected Rev. Taro Goto as its chairman and Rev. K umata 

as secretary. The following were selected to aid in relig ious pn 

publication, through the Topaz Times, for all church act ivities; 

Tad Hirota, Buddhist; M. Nishimura, Protestant; H. Honama i, Catholic. 

Rev. Taro Goto stressed Americanization as the central the me 

of the council.  f .  

This Inter-Faith Council is a very unusual body. It is 

one of the big surprises, one of the human m i rac les  Q f Topaz life. 

It could be safely stated that this would never happen in  normal 

life. It took the war situation and the bringing together  of all 

religious faith3 to live together cooperatively to induc e the 

different religious bodies to form one body to regulate  and coordi-

nate their activities. Unless these different ministers of various 

sects and faith were not herded together making their mutua l plight 

a common plight for all, this attitude and this cooperative spirit 

would be difficult to stimulate. It is truly one of the big sur -

prise in social hi3tory of the Japanese people In United St ates. 

/ Topaz Times, September 26th, 1942 Page 4. 
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In normal pre-war communities, this very goal of bringing 

together all the religious groups into one body was attempte d 

many times, but it has never succeeded. It is the fiBst time 

that this success has been achieved. Even at Tanforan, there 

was rivalry and misundersta aings. It took the friendly atti -

tude of Topaz and the excellent leadership of  zhe administrative 

staff members, notably the Project Director and L o m e Bell, 

Chief of Community Services to bring about tHis cordial rela tion-

ship. Japanese are known  a s very clî ufesh people, and this is 

especially true of the religious groups. If the minister s are 

willing their members won't permit any alliance. So, t he Topaz 

experience is unique that it is the first time that such a 

alliance and unity of spitit was achieved and it was only possible 

because of the abnormal situation brought about by the war . The 

beauty of the whole thing is that the ministers are happy tha t 

such a alliance w a s formed and they are cooperating 1jQ% in 

keeping it a success and harmonious. 


