


30 CITY MANAGEMENT U-29-^3
Interview with Len Kelson by KHS.
Dr. Leighton*a office -  3:00 -  U*TO P.M.
Present organisation of Unit I Administration 
Cross Ref .--IB , ,I&3 ; Police Department

I had made a previous appointment with Len to discuss recent developments 

in Unit I . We met in Dr. Leighton's office where we talked for an hour and a 

half, Len doing most of the talking. Len struck me as being jit te ry . He as­

sumed many different positions in his chair cocking his leg over the chair arm, 

leaning forward on the desk, leaning forward on his knees, moving his hands around 

etc. He spoke with a good deal of feeling emphasising with considerable force 

statements describing what he had told farious evacuees to do.

He opened by saying, "What's on your mind, Ned?11 I said I wanted to learn 

some thing lb out what had taken place in Unit I while I was gone and he replied by 

saying, **I guess you heard that Shig resigned*. He elaborated the incident of 

the resignation of the Police Chief as follows* "I guess they put some pressure 

on the Chief although he is  very happy about it .  He is  going into the camouflage 

and says he is  pleased to be rid  of his job. Now, I wouldn*t say fo r sure what 

happened there, but it  seems as i f  a lot of people had been connecting Shig with 

the gambling. I know for a fact that the KB, that is  Hagai, has be^n working 

pretty hard on that gambling business. I think maybe that had been responsible 

for rousing the community feeling against it .  I wouldn't say fo r  sure, but 1 

think the pressure on Shig came from Hagai. There isn 't  a thing said about whe­

ther he was in on the cut or anything of that sort, but there is  no doubt the 

community feeling wouldn't tolerate Shig as Police Chief any longer.

I asked about the story of the auto repair and Len bunched into a long des­

cription. He said with some pride that it had already been settled. Last night 

theleader of the repairmen came to Len's house with Jim Yahiro. They said  they 

had some grievances and were going to strike the following morning. " I  told him
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that he picked a had day to do i t .  Here it  was the Emperor’ s birthday and a

Hearet newspaperman from the L.A. Examiner in the camp at the same time. I

told hi a i t  was certainly a ®hellavaw time to pick. Well, the f ir s t  thing I

did was to t e l l  him to go th the LRB and they said they never heard of the LSB.

Anyway this morning I got them together with Hakatchi and we got Haverland and

told them what a bad time i t  was to pu ll a strike and here s what I said to them.

I said, wHow, you fellows have done an awful good job* A.11 through the year you

have been working hard and I know when I have taken something down t here to be

repaired i t  ms out and ready for me mighty quick? Well, I told them things

have changed. The other day I took a t ire  down there to be repaired and you know

when I got i t  back? Well, I took i t  in the morning and got i t  back at 5*30 in

the afternoon. How, something had gone haywire down there I said. I want to

see you get back on the beam and iron this out and get going agdL n. But I said,
|

#How, i f  you don t want to work there, a l l  right. Then quit. But we don t want
i

anybody doing something they don t want to do. So they went back and i t  is  a l l
1»

settled. They are back and working now. * (EHS said, "Didn’ t they have any de­

fin ite  grievances?®) "OH, yes, they had defin ite grievances a ll right, ( l )  They 

didnft have any ice water. ( 2) They hadn’ t gotten a $19 raise. ( 3) They had- 

nH gotten their uniforms to work in. They were no grievances at a ll .  A llfoey 

had to do was to ask for the water. They son*t get their $19 check until the 

fir s t  o f the month no matter what they do and the uniforms have been ordered.

They are just not ready yet. So I told them a l l  that and they maid they are a l l  

going back to work. (EHS asked whether there was any demand for a car fo r  their 

own use.) Oh, yes, they wanted to have a car, but I told them that i t  ms im­

possible fo r Haverland to furnish that. I f  he did i t  for them then he would have 

to do it  fo r others and Haverland was just doing hie job when he did that. They

saw the point.
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CM
I  asked what the / was doing and Leu corrected me and said there wasn't 

any CBC, hut there is  a SB. "Qh, they are doing a lo t . I*XI t e l l  you how i t  

works. How, I  never say much to Hagai. When I f ir s t  went in there, I had a 

long talk with him, tried  to, hut I realised that was the wrong way to do i t .

But now, I never have talks with Hagai. I do a l l  my talking ii th Has. (Kav&shim&l 

1 t e l l  Has what I want and he goes on and te lls  i t  to Hagai. In that way we 

get a lo t of things done. How, le t no t e l l  you how this thing goes. W® got a 

Social Belations Committee which is  doing a fine job. Anything that the block- 

managers can*t se ttle , that the people o f the block can't settle the committee 

takes care of. The family disputes, i f  the block gets notion to kick family 

out things like that are settled by the Social Belations Committee. It  has one 

member from the Council, one preacher and two lay members. How, theyaare appoint­

ed by the Council, but they work independently at i t  and they are keeping things 

might smooth in the blocks working very hard. The SB is responsible to the Coun­

c i l ,  too. That is  the Council appointed members of t t .  They have been doing a 

lot of organisation work on gambling. How, of course they tried me out on a 

number of things right at the beginning. For instance, Has came around right 

at the start and he said that they were having trouble in keeping in contact with 

the older people. H a suggested that the way they could cut down on the lack 

of understanding would be to establish sub—offices  around in the quads in Poston 

I where the statements and the orders o f the SB could be passed on where t he 

people could make contact with what was going on. Well, right o ff  the bat I 

said, "Mas, here's the answer to that. Tou can't do i t . "  I told him i t  was 

impossible to think o f increasing the red tape like that* Well, now, I know 

just what was in their minds. Theymnted to try me out. They wanted to see 

what I would do. They come around with crasy schemes like that a l l  the time



just to see what/will «ay and see what kind of man; I am. I expect that and I 

an on the look out fo r that* Sow, just the other day a blockmanager cane in 

and he said, »X want to resign .1 1 an through.H I said th at’ s okay. We cer-
i

taln ly  don’ t want anyone wrking around here on johs that they don’t like; don t 

want to work on. He looked at me and said, »Tou are accepting my resignation?»

I said, "sure». I wouldn't force anybody to work. He «aid, "Wall, do you mean 

you don’t need ns?" I said, ’’Sure we need you, hut we don’t want to force any­

body into anything.» He said, »Well, then, Mr. Nelson, maybe i f  you really  need 

ae.» So I said, »As fa r  as I am concerned you have resigned. It is  vp t o Iwao 

here, (Blockmanager Supervisor) whether he wants you back on. Well, IvraO, how 

about it?» Well, Iwao studied it a moment and said, »Tes, I think we w ill let 

him come back on* We need him.» So the blockman&ger went back to work. But 

that’ s the way they ire doing things; testing me out; making a ll  kinds of pro­

posals and X think I knew how to handle them.

Here’ s the way the SB works. Ham Mat hie sen was up against it last week.

He had to go ahead with the planting and he didn't have anybody to do i t .  5?he 

fellow he had been counting on had le ft  Poston and he couldn't get anybody else 

to do i t .  So he came to me and X asked him what man he wanted. He told me 

and then I called Mas and said,; «Now, look here, Mas, the Agriculture Department 

is  up against i t .  They can 't get any man to do the planting and the planting 

has to be done now or they won't be any use. I said i t ’ s up to you. What are 

you going to do about it?» Wall, Mas went to see Hagai of the 1 1  and they 

talked it over and said they would get somebody to do t he job. I told Mas 

before, about the man that Ham wanted. So now the IB came up w it* the proposd 

that he was just the man that they wanted to do the job and they guaranteed 

they would get them out to do it  and that was dona. Now, the planting Is going 

ahead and Ham is  satisfied  and the IB put it  through.
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MAs I see it  I want to tiring in mo re X seels into this thing. The Hi eels

are going to go out and i t  is going to fa l l  on the Issels ' shoulders. 1 told

Xwao that we were going to ^ t  an Xssei Blockmanager Supervisor to work with

h i». Wejare going to do that a l l  the way through. How, I wish you would t e l l

»e whether I aa right and one other thing I aa doing. X aa pushing Boy Buruya.

What X mean is  this* Every meeting X have with members of the SB and LKB X

bring Roy in on i t .  I have him sit there through i t  idth me. X am doing that

so that he w ill get to know what the details o f the set up said know how to handle

a ll the problems and what the problems are. I aa pushing Roy fo r a l l  X aa worth.
«

I think he is  doing a good Job. X told Iwao i t  didn t matter to me i f  he and 

the Xssei Blockmanager Supervisor spent a ll the time Just talking. That's what 

they've got to do. Talk wihh the various committees; talk With the bloekmamgers. 

He can keep in touch with thins and know what's going on. X told him that was 

the whole bud ness. X didn*t care whether they did a "lick* o f work in a day 

besides that.*

«Now, there's Just one thing that X want to ask about. X want to know what 

MitanJ is  doing. Where has he been? He is an honorary member o f the LRB, but X 

haven't seen him around fo r a long time. X want t© know what he is  up to. (EH8 

said that he thought Reverend Mltani had been very busy during the past couple 

of weeks in his religious activ ities  in connection with the Easter season.) Well , 

that's fine. That's a l l  right. How, I know what Mitani has been doing. X Just 

wanted to know. %  policy is  you have to  trust these people absolutely. X have 

been te llin g  them that I don't know most of them at a ll.  John Evans has been
i

working with them. X haven't been working with them. X don t know them. %
* i

policy is  what they t e l l  me goes. I f  I didn t work i t  that way, I f  I didn t 

have complete trust in them X couldn't do anything and X w ill have trust in them 

until somebody double crosses me. How* X wonder what Yahiro is  doing. I haven't
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seea <Jim around much until the other night. 1 von&er what Jim is  up to. I 'v e  

got him si sued up. 1 do know this, that i f  you give him a chance to do a job 

he w ill do i t  right* Jim can put something through. Bat dim got himself out 

on & limb when he went up to Heart Mountain and made a lot of speeches. I have 

seen the transcripts o f his speech. He did too much talkingsbout organising 

the mess workers. I t  seems to me that the trouble >ith Mitsui is  that he doesn't 

trust any of us up here any more. H© just won't trust anybody. When he is think*» 

ing that way, how can we trust him? I don t know whether I am right, but that's 

the way I 'v e  got i t  sised uqp. I  told Wade when he asked me to take this job, I 

said, “fade, X w ill take i t .  I w ill put my fa ith  in these fellows and 1 w ill 

do the job, but I  just won't lay awake nights and worry about i t .  When 5 o'clock 

comesr I am going to forget about i t  until the next day." That's what I told 

Wade and he said, "A ll right, Leu,go ahead. Don't worry about I t . "

DH3 has been doing a fine job. They turn In a report to me every Monday
m i

and X have been surprised how much they have been doing. X didn t know there 

had been that much. But they rea lly  have their fingers on things and they 

are going to  town on i t .  I f  you rea lly  kant to know the way this thing runs, 

here's how X see i t .  In the f ir s t  place we have a l l  these committees and they 

are responsible to the Council. The Council puts them in o ffic e . They do their 

work. But then there are fellows who belong to different committees who do the 

figuring. Now, X just came from & meeting and ill that meeting was frank!yn 

Suglyama, Hagai, Mas, Xw&o, Misughlma, Nakatehi from a ll the different committees. 

And they were figuring out that something had to be done about the problem of 

the trust fund in keeping-the doctors in camp. So they got their heads together 

and what are they going to do? Well, the Council is  going to c a ll a meeting to­

night with doctors and that's the way i t  works. These fellows figure out what 

should be done and then they do i t  working through the Council, the EB, and the
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IMB. And at the top there is  th is group of men Was» Xseeis and some Hteels who 

keept things going in the right direction. They were the one« who worked up 

these quad meetings. They talked over the manpower question with the Isseis, 

and the blockcouncils. How, I went to one of those quad meeting« and I sat 

there and I didn't understand a word o f i t .  Franklyn said something in English 

and I said something in  English, hut the rest of i  t was a ll  in Japanese. I 

didn’ t know *hat had happened. When my wife asked me that night how i t  went,

X said, "X guess i t  went a ll right1*. Well, next morning Frankly* popped into 

my o ffic e  f ir s t  thing and what did he do* hut lay on say desk the cojRplete min- 

utes of that meeting so that I know just what happened. Well, that*s the way 

tiny do things and i t  looks pretty good to me. (EHS asked shout the lumber 

stealing.) Len was quiet for a while and fin a lly  he said, WX have been think­

ing something over and X am not sure whether X am going to do i t  or not . I t  

looks to me that we need a police commie si on. A commission eiparate from a ll  the 

others that would run the police department—keep i t  on the beam and pay atten­

tion to these things like lumber stealing and gambling. I have certainly 

admired the way Dr. Misushima has been working cn this gambling problem. He has 

already given some good talks on that and % think he is  responsible for a lo t 

that has happened. How this is  o f f  the record, X Just want to t e l l  you one 

thing that happened this morning. This was the Emperor’ s birthday, end 

should arrive in amp, but a »p orter from the He&ret paper and a photographer.

I  guess they thought they were going to write a story which would be like the 

one that the Denver Post got from our old Chief Steward Best who was up at 

Heart Mountain. He showe&thea great store# o f “teat and food and they got 

pictures and then they made a sensational story fo r the Denver Boat aoout how 

food was being hoarded in the relocation centers. Well, the reporter and the 

photographer popped in this morning and said, **X want a picture of your r e fr i-
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gerator. So we took him down and pulled the door open and there was one very

sasall piece of meat hanging on by i t s e l f  in the refrigerator. Se had his ca-

aiera a l l  e et up to snap the picture when the door was opened, but when he saw

that one piece of meat he said, «Is  this a l l  you got?« W© told him that was

a ll and he said he coaldn'i take a picture of that. « I  can't use that. That

would make a story about two lines in the inside page. Ho use ay taking that

kind of picture.« So then w© tqok him over to the Steward's o ffic e  and i t  just

happened that Snelson was warkingcn his point rationing and the reporter said,

"Tou don't mean to t e l l  me that you are rationing in this place.« Snelson said,
point

rtyes«. «We have been on/rationing a ll  along.« So the reporter was disgusted

and said he couldn't get a story in Poston.

Len was rather apologetic about not knowing the names o f the various men

on the various committees. He knew several f ir s t  names like Iwao, Blockmanar-

ger's Supervisor and Mas, the Hisei Chairman of the IB, and Franklyn, Chairaah

of the Council. But he didn't seem to know the last names of any except Hagai.
last or firs t

He knew neither their/names o f most of the others. He apologised fo r this by 

spying that he had just come in and was having to get acquainted with everybody. 

He also said that he was planning to arrange for more systematic reports from 

the various committees. He said, «Tou know how i t  was with John Ivans. John 

usad to go a lot on feeling. That didn*t get much done on paper. But I want 

to have this thing on paper and get some regular reports.
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Observations by IBS
Talk to High School class on minority problem*.

Mis« Peterson who ha® a class of high school juniors in cor* studio* 

asked »0  the other day i f  I would t alk to her group on the problem of 

minorities. A group of four students in the class has been working on 

minority problems one on negroes, one on Indians, one on Jews, end one 

on ¿apa»se-Aaer leans. They hare been getting a great many detailed  

facts and here gotten the whole olass interested in the subject, ^he 

previous Saturday whs had sent the boy who was working on problems of 

the Japanese^ marl cans to see ms and ha had come in and talked b rie fly , 

although vdlUngly, about M s plans and M s own past. He struck ms as 

being fresh and hopeful about the future of the B lsei. He said that 

as he cmld see i t  everytMng would be solved i f  the Hledls just scat«« 

tered out everywhere. His father had gone to Denver where h e » s  working 

in a restaurant and had written that eo many Japanese were coming to 

Denver that people were beginning to talk against them. He advised to 

move farther east and to scatter out Into places where Japanese had 

not already collected, ^he boy said that th is fitted  in with hie own 

past experience. He bad grown up in  the southeastern part of Dos Angel«, 

e® and had gone to a smell high school where he was the only Japanese 

student. He had never been discriminated against by any Caucasians 

and a l l  M s friends had been Caucasians and he got along with them very 

«fell. He could see after the evacuation that the whole trouble was 

simply that Japanese ganged op in California and the only thing to do 

now was to scatter out again end everything would be a l l  r lg i i .

When 2 went to the class th is afternoon, 2 talked at length on 

race and the difference in the problems of rac ia l and cultural minor!-»
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tie s . %Bphft(izid the fM t that the protlss o f thA Japanese minorities 

would not he quickly solved. It  would go on fo r  a long time that 

there were a number of things that c® Id be dorm which would make it  

easier for Japan#ee-kaericans. Among other things 1 mentioned the fhn 

of learning about race and race problem« fo r a better understanding of 

the Japanese problem it s e lf  and I also touched on the activ ities  of 

national organisations like the HAACP and what thsy can do for minority 

groups. It seemsd to me that the response was rather ^pathetic« Al­

though most seemed to be listen ing attentively while 1 «poke, then I 

opened up the meeting up fo r  d lseu«4 on f ir s t  there were no question*.

I persisted trying to draw persons out and f in a lly  the questions began 

to come. The f i r s t  one was: Are they rea lly  going to close up the 

relocation centers? «hen I replied that 1 didn*t think they would be 

closed out anytime soon, someone asked when I thought that they would 

be closed out. Then a young g i r l  asked, *Are they going to keep on 

taking away the citizenship r ig its  of the Hlssls?" I replied ttat 

I  thought the trend was in the opposite direction and that c itisen& ip  

rights had been steadilly given back to the Hisels since the evacuation. 

Tfjo others then mentioned they had heard that the cent ere were going to 

be closed out and f in a lly  someone asked whether I thought that the 

Japanese would be allowed to go back to California. I  tried  to stimu­

la te  a l i t t le  more discussion bfr asking the gtoxcp o f four working on 

minority problems how their studies agreed with things that I  had said 

and the boy spoke up end said that he thought that everything I had 

said fitted  in. The meeting was over and I le ft ,  la ter Hiss Peterson 

told ms that the class had decided to pfct the ta lk  int the high school
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netrspapar and tfoen it  caps out 1» that form contained only the follow­

ing points. Ones The pistatepent that minority groups are not racia lly  

different from other people, but only culturally  different and too* that 

minority people should hare national organisations to f lg it  fo r its  rights.
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Interview with Miss Cushman by EHS 
Pro-Japanese Hi^i School Students

Miss Cushman described to me a 13 year old boy who wrote a composi­

tion on his ambition. He wrote that he plans to Join the Japanese Marine 

Air Corp and be a 2ero fighter. After dwelling on this point he qualified  

i t  to say that he w i l l  do that i f  Japan wins the war, but i f  the U.S. 

wins the war he w ill join the U.S, Marine Air Corp. He has frequently 

defied his teacher in  school refusing to dojwhat she t e l ls  him to, saying« 

"I am a Japanese and so I don’t have to do that *. He also speaks in the 

same way to his mother. Miss Cushman says that at the time o f Pearl Har­

bor he was extremely-anti-Japan©se and talked so strongly in that way 

at that time that people where he went to school thought he was a Chinese. 

Then suddenly his father was taken away to an internment camp. Prom that 

time on he was a different boy. He has read careftilly a l l  the correspon­

dence in regard to his father’ s case and writes letters constantly to 

his father. He ¿s aware o f the fact that his father was denied a hear­

ing before being sent to internment camp and Miss Cushman thinks probably 

that he is  writing letters to his father with a pro-Japanese slant and 

th is may have something to do with the fact that his father Is being 

held in  the camp because there are no other charges against the man. The 

boy 18 also influencing his younger sister and the playmate of his own 

age to ca ll themselves Japanese and defy the authority of teacher and 

parents on that basis. Although the father is  an Issel the mother is  an 

Nisei and seems to be very loyal herself. The boy, Miss Cushman thinks, 

is  identified strongly with his father since the la tte r 's  internment and 

he has become antagonistic toward the people to whom he believes to be 

responsible for unjust treatment of his father.
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INTERVIEW WITH MR. HAAS ON COMMUNITY COUNCIL

I went to Mr* Haas to ask hiai fo r minutes fo r the f i r s t  

three council meetings which I  did not have and we began to 

talk about the council a ffa irs* Mr* Haas said: "The chair­

man just told me that he had been told that the council has 

been going too fast* He was called in by Mr* Head this morn­

ing and there he was told to slow the council down a l it t le  

more*" Mr* haas commented that he had a number of times ad­

vised the chairman not to send letters over the head of the 

ProjectirDirector, as you get nothing that way* However* Mr* 

Haas thought that except for antagonizing the Project Direc­

tors sending such letters would do no harm but would simply 

indicate very quickly to the council which channels must be 

pursued in the transaction of the business* Mr* Baas thinks 

that this is a natural resu lt of persons having often been 

told* *We donft know about that* We*11 have to do what W*R*A* 

says#" Mr* Baas said that he has regarded as one of the im­

portant matters of policy in connection with the council 

whether or not there should be separate councils fo r the 

separate geographical communities o f Postonj that is Poston 

I I*  and I I I *  Mr* Haas has talked with Burge a number of 

times about the matter as w e ll as with the citizens of the 

three communities* He says that he Is well aware of the 

fact that there are many persons in Poston I I  and I I I  who 

fe e l that they w il l  be better represented i f  they have their 

own city councils* Mr* Cfawford* also Mr# Haas thlnks# has 

encouraged the people of Poaton I I  to think in terms of their



own council» Mr, Burge has from the f i r s t  fe l t  strongly that 

there should be three distinct councils, Mr, Haas on the 

other hand has from the f i r s t  thought that a single council 

with representation from a l l  three communities on It would 

result in a much better Job of self-government* Mr, Haas 

has pointed out* most notably at a meeting in Poston I I f the 

Inefficiency involved in a three council system. He asks 

the questions What matters w il l  the councils of Poston II  and 

I I I  daal with which the council of Poston I  w il l  not also deal 

with? The answer he thinks is "none?. A ll thee small local 

problems w ill  be taken up anyway in block council meetings 

and w il l  be handled in large part through the block manager 

system. The three council system therefore w il l  involve 

duplication of e ffo rt not only fo r  the citizens of Postonf but 

fo r the administration which w ill be forced to deal with tlree  

separate groups in connection with identical subjects* Mr, 

Baas thinks that Mr, Burge Is interested In separate councils 

as a matter of experimentation to see how such local govern­

ing bodies work d iffe ren tia lly  in the three communities, Mr* 

Baas says that although he approves of experimentation to a 

certain extent he thinks that a point Is reached at which one 

has to consider the genera), efficiency of the community and 

put i t  above such matters* As he explained his views on this 

subjact Mr. Haas recalled the following incident. He said, 

ft% was called one ©vexing to speak before a block manager
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meeting to speak on something or* other and I  remember Moris 

cam© along with me* He had been on housing* There had been 

a discussion of the three »council business and it  had been de­

cided that Moris should leave housing and go back into some­

thing like what he came here to do, namely, work with the se lf-  

government bodies and that evening he came along with me*

Even though h© wasn’ t asked, he spoke at theblock manager 

meeting after I  spoke* Moris is a good fellow  and a hard 

worker * That was the night that he told me on the way up to  

the meeting that i t  had been decided therevsould be three coun­

c ils  instead of one* We’d talked i t  over before, but I  guess 

he went to Mr* Head end John Evans and they decided i t  th^t 

way**
Mr* haas said, *1 don’ t like a l l  this business of working

with the council* At least 1 didn’ t come to  do it* X think
to

Moris is supposed to be doing it*  X have plenty do without 

it* How, the chairman of the council doesn’ t have any office* 

That’ s a matter we must take up soon and he come» here to my 

desk. W ell, he has come over with the agenda for the next 

council meeting and has already gone over with me every point 

that is  to be taken up* I have x told him several times that 

council members are doing a special jobj that after a l l  this 

is a rather unique community and council members and other of­

ficers of the community w ill have to learn  that books w ill be 

written about the place and that there w ill  have to be a spot­

light of publicity* Xt seems to me that the only group who 

can decide about community enterprises and wehfcer there is to
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be one big cooperative system or a number of small coopera* 

tivea should be the elected representatives of the people«

X don’ t know how else it  c$n be decided# Certainly it  should 

not be decided by this group of cooperatives experts by them* 

selves» Of course i t  won’ t be** (EHS)
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Interview with Moris Burg® By 3SHS
Management of Unit 3 during the months of YeB. and March 
Cross Ref.— 3 1 , llh , ISO

I* went down to Camp 3 for the purpose of finding out about 

sat ion of the unit , in connection with our study of possible re

Poston as key appointed personnel leave the project. 1  talked with Moris 

and other persons in his office during most of the afternoon. Moris Began 

By saying that the major problem on his mind at the moment was in connection, 

with the klbeis in Gamp 3. A mail-order-agency has o ff ic ia lly  Been organ­

ised in the camp and it turns out that a l l  of the personnel fo r the agency 

are kiBeis. Moris fee ls  that this has an element of danger in it Because 

these kiBeis as well as most of the others in three answered "no8 to ques­

tions 27 and- 28. He says that although that is  not absolutely a measure of 

loyalty, nevertheless, pepple on the outside w ill consider it  as such and 

this particular agency w ill Be dealing with outsiders to a large extent. 

Therefore, he fee ls  that the point should Be Brought up that lt*may not Be 

a good ^dea to have kiBeis in  the key positions in an organisation which
cf m. m,S- j«'*”’”"* !

w ill have a great ¿«gc -responsiBility to an outside group. A  thinkythat 

the same thing applies to the Red Cposs in Camp 3 * Most of the l i f e  guards 

working for the Red Cpose are kiBeis. She Red Cross is  again an outside 

agency and the same applies in this connection that applies to the mail­

order-agency. He plans, therefore, to Bring the matter up to the Cornell 

at least fo r discussion.

I asked Moris what important changes there have Been in the project 

set up since January. He seemed to fee l that there had Been l i t t le  of 

importance and so I asked him specifically  whether there had Been changes 

in leadership among the evacuees. He said that he fe lt  there had Been 

few significant changes i f  any. He point^out that although there have Been



soma shifts in leadership such as Harvey Iwata losing his place on the 

Council and taking over the headship of the Department of Industries these 

shifts have not changed the importance of individuals in the general project 

set up. He said that the chief changes have been in the Council in which 

there has been considerable turn over of Hisei membership as a result of 

relocation. He fee ls  also that the Council has rather decreased in impor­

tance over the past two months, largely, as a result of this turn over of 

members. He said that the Council has been concerning it s e lf  only with the 

broadest general problem in the community and as an example, their ere»

ation of a merit system board during the past two weeks, ^hls board ex­

pects to handle the manpower problem as the Manpower Commission in Dnit I 

is  doing. Moris said that he is  delighted with the individuals who are 

elected to the Merit Hating Board and said, " I  could not have selected a 

better group myself. They are the best men in the community.» He then 

mentioned several names on this board* Takashima. Chairman of the Council. 

Shir&zawa, formerly Issei Advisory Chairman, Tom Sakamoto, Blockmanager 

SuperviBorland Harvey Iwata, head of Industries. He pointed out that this 

selection of men indicates the re lia b ility  of the Council and also its  

present tendency to delegate important jobs to the best m& in the community 

regardless whether they are members of the Council or not.

I asked how the blockmanagers were getting along and he said that there 

has been a change within the past two months, namely, that the blockmanagers 

are now eleuted before they are appointed to o ffice  by him. He fee ls that 

this is  a very important add very satisfactory change. He emphasized that 

it  is  necessary fo r a bloctaaamager in his work to have the unqualified sup­

port of his block. Therefore, the election amounts to a sort o f c e r t i f i e s  

tion of the blockmanager. He went on to say that he fe lt  that it  would



not be wise to haw elected blockmanagers in the early days of the project 

because at that time there Was a need for working rapidly and also so many 

of the things which the blockmanager had to do would make him unpopular 

with the people. It  has been a good thing to wait fo r the election of the 

bleckmanagers until the people were entirely fam iliar with the physical limi­

tations and discomforts of the relocation center, fhey now know undef what 

d ifficu lt ie s  the administration and the blockmanagers must necessarily work* 

fhey awe ready to accept these and not blame the bleokmanager personally for  

such unremedlabl^circumstance8, How that the people are settled it  is  per­

fectly  natural that they should be given the chance to "okay" the blockhana- 

ger in addition to the administration's "okay", (Later on Watanabe, a block- 

manager was in the office and when he found that I had been in  Minidoka he 

asked me with a great deal of in terest, "How is  it  up there? Are the 

bleckmanagers under the control of the people or do they control the people?" 

X explained that blockmanagers were not elected in Hinidoka.eefedwwtPSo 1 was 

not sure just what he meantj seemed to me that he^wxpressed the senti­

ment that that might be better indicating a certain dissatisfaction with 

the present set up in Camp 3®)

X asked Moris further what he thought about the present relationship 

of the blockmanagersspi with the blocks. He had l i t t le  defin ite to say and 

seemed to know very l i t t le  about what the blockmanagers were actually doing 

In the blocks. At this time he called in Sakamoto and Watanabe and we dis-> 

oussed the matter. Watanabe said that a l l  the blocks have blockcouaclls, 

but that they d iffe r  very widely in fora. In hie own block he and the 

Isse l Advisors c a ll  a regular bleckcouncil meeting once a month at which 

they discuss things in general, fhe Isse l Advisors and he work pretty 

much as joint chairman, fhe Council it s e lf  is  composed of every head of



family in the black. la  addition to  the regalar monthly meetings there are 

mase meetings called a« for instance ia connection with deciding the «postIon 

o f the trust fund distribution fo r camouflage. In other blocks there are 

differences. Xssei Advisors are sometimes blockcouneil.chairman. Sometimes 

the chairman is  without any other o ffice  in the project. Sometimes Council 

and Xssei Advisor and bloctenenager a ll function as leaders of the blsekeoun- 

« I I .

X asked.whether there is  & regular sta ff meeting of department heads on 

the project. Merle said that there is  not. That he started out with the 

idea of having such an arrangement, but decided to drop i t  because 11 seemed 

to  mean toe much time at meetings. At present m i l—T there are no s ta ff 

meetings so fa r  as he knows; no formal get-together J k r  the department heads 

ia  the camp. Moris seemed to be a l i t t l e  en the defensive S T th is  lack o f 

s ta ff meetings and suggested that perhaps in the future he would try  to work 

out plans by which t hey get together.

Merle and Wataaabe discussed at length the lack of turn over la  leader*

sh% la  Camp 3* bat&nabe was convinced that well-known older men had been
who

selected at the beginning o f the project, people , bad been known in  the 

California community before evacuation. These Individuals had served satis* 

factor!H y  and therefore they were continuing in o ffic e . They both mentioned 

3hir&?awa an important leader^saying that he had former ly  been Xssei

Advisory chairman then became bleckmanager and was also elected to the Judi* 

e la l Cemmi alien, fie spoke o f him a s a  person lik ing meetings and polities.

Tho present Xssei Advisory chairman is  named Hasegawa and was sleeted bo* 

cans# o f his good knowledge o f both Jnglish and Japanese and also as Wat a* 

naba «aid because ha is  »conservativa and has good judgement».

The Xssei Advisers hava airways worked very closely with the Council.
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the Xssei representative and Hi eel representative from the block always con© 

to the G®uaei Ims-tlng end t he I seels participate a great deal in the me«tinga 

I t  is  generally known hew they would vets on each issue i f  they were permitted 

to vote so that thejM'-'isfiuence is  very strongly fe lt  in each CouselImeeting. 

Occasionally the hleekssaager else meet with the Issei Advisory Board and 

Nisei Connell. I t  was apparent that Moris hlas«£f has not been attending 

the Council®®stlags at a ll regularly in the past few months, hut )0  has a l­

lowed the® to goisfeead without his presence.

I  asked Moris to discuss seme of the major problems which had come up 

in the last couple o f sent hs and he began with registration. Nothing was done 

about volunteering or registering until Lieutenant Bolton arrived and gave 

his speech as dictated by the War Department. fhen a meeting was held in 

each *Bsku” in  the morning at which questions regarding volunteering and 

registration were**&*&. A ll the Niseis were asked to attend th is meeting, 

but any other who cared to come were allowed to . Moris said that i t  was 

his aim in these meetings not to have them conducted in Japanese. Ee fee ls  

that there were no bloekseetings anywhere during the period at which the 

matter was discussed in *fr*e  fo r a ll*  discussion. He said that the policy 

which he tried to maintain was to insist that volunteering was purely an 

individual a ffa irs up to each Nisei to decide fo r himself. N© e ffo rt was 

made to present the wider issues in  a systematic way except as answers to
y ■

questions fes they came xxp in  the meetings in  the ttB©kutt. In the afternoon 

registration o f the Niseis was carried on with screened booths where indi­

viduals might write their answers te the questions. 3?he whole program was 

thought by Moris to hare gone over very smoothly and he f je t  that the regis­

tration o f the Xssois went the smoothest o f any. Ms apparently didn t make 

use o f assy lose! leaders as speakers in  the program, but practiced a rather
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extreme "lalsaes f&ire* policy in tbs whole scatter.

Moris spoke a numbor of times daring the aftarnaon of the agricultural 

committee as representing the characteristic Mode ©f government ia  Pest on 3. 

This committee,which ms formed in the early days of the project composed 

of men dgwfy experienced in£*r»img has kept i t s e l f  as independent as nossi- 

hie § £ ?  the Agriculture Department ia  Poston I .  One point of its  major t r i ­

umphs has been the carrying out of the plan fo r  irrigating inter-block areas 

without ditching and grading those areas. This was carried out in ta&e 

*£§§t of opposition by the Engineering Department^was Insisted m hy the 

Agriculture Committee who sold Moris on the idea. He then battled with the 

Engineering Department and has been successful. The interblock areas hare 

not been ditched and graded as in the manner of Poston I  and are at present 

watered by hoses u tilis in g  the domestic water supply. Moris thinks that 

the independence shown by th is  Agriculture Committee and It© u tilisation  

of older experienced persons is  characteristic o f the whole set up in Poston 

I I I .

Moris outlined whet he points out as the two major problems with
f l - t a A T ' J<3=ú a

which the whole camp has been confronted, ( l )  ThréugSsut 1 B »  comp l ie  at ii¡£

system S¡ organization fas imposed on the project. This was most hotlceebls 

la  con ecticnt&th the elaborate plan fo r  '¿ ^ «IsaS fen  which John Powell 

had worked out as early as June. The elaborate Agriculture Department or­

ganisation is  tm r i 'iMihs example?« Morie thinks that the recreation program 

should have been confined at the f ir s t  to one orto© simple needs, namely*

the furnishing of good and frequent merles fo r  the Hi seis and perhaps shibals
l l l i t !  I S  , ¡ f t  ■■ ' ' 51 111 I®

fo r  the Xesels. A ll efforts should bare been concentrated on these two

simple things at the beginning and then other recreational needs should hare

been taken care e f  as they developed in the course e f the prejeot. Then at
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the Agriculture Department of Poston X started at the beginning to try  

to set up r  i nl i i n f  i l i  i iup gili » W in  subsidiary, hut the Camp 3  Agriculture Committee 

prevented this and has maintained its  independence ever since.

Moris emphasised a number of times the fact that Gerald fumino, his 

executive assistant, is  busier than he is  and had a much larger correspondence 

than he does. X didn*t get a clear idea as to fumino*s duties or ac tiv ities , 

but it  appears that Moris leaves everything except the signingjof requisitions 

and leaves to fumino.

Moris said that he fé It that a good bet had been passed up whan they 

fa iled  to build a road to the river at the very beginning and: to work out

something which would have attracted the people to go there. Se wants to

get a road bu ilt to the river now as quickly as possible.

It is  my impression that Moris is  somewhat out of touch with t he leader­

ship of the community^at least in se fa r  as knowing the^*elàti®ns with each 

other goes and knowing how the different groups in the community actually

inter-act with each other. It struck me that Moris is  concerned with two

major types of activ ities, ( l )  X̂he minor details such as signing requisitions 

andfthe ¿front very broad po lic ies such as the advisability of

having Kibeis in orgeniaations that deal with outside groups. Moris*s( po li­

cy has been and is  "la lssez fairs® in the details o f community activ ities.

I came back to Camp I with John Ivano who had come down to say goodbye

to the Burges. In the car going ho$o Bvnns asked mo how things are going 

in 3? I said that I thought that they were going quite smoothly. John then 

replied in a rather dramatic manner, **It would be a very fine thing i f  you 

could study Unit 3 in comparison with Unit 1. I am pretty well aware that 

they have/different courses but of course i t  waild bo impossible, having 

started one way; to adopt another plan in Unit I .  ^am sometimes, perhaps,



•unjustifiably worried about Unit 3* I am worried for Moris's sake. On©

of the things that bothers me is  where are the goad men down there? It

seems to me that Harvey Iwata doesn't amount to anything. I don’ t think

he is  a leader at a l l .  X haven't been able to trust Sakamoto and this

new Council chairman is  just worthless. How the question I always ask is

where are the good men? There must be just as good men down there as we

have in Unit X, but they haven't appeared. How, «hat are they d oing? It

seems to me that Moris could oome to g r ie f and I would be sorry i f  that

happened. There*s always the chance that Moris1s^way of doing things is
Kaâ ~

the best, but we w ill never know until i t  actually gone through success 

fu lly .



5-i9-1+330 CITY MAHAGEMEHT
Interview with Mr. Nosoff by EHS 
Organization o f Employment D ivision

CRs Manpower, Employment, Resettlement

I had asked Nosoff previously for an interview in regard to his d i­

vision . He explained that he was simply taking over temporarily in Zim­

merman’ s absence, but arranged fo r  a meeting with me in his o ff ic e . He 

began the interview by saying that he would lik e  to ask a price fo r i t .

He said, ” 1 want you to help us in  interview ing some of the candidates 

fo r  jobs, They are not taking them as they should. I don’ t think i t  

is  ju s t ified  at a l l  that we get a 70$ re jection  on the job o ffe rs  that 

we have,”

I asked him what seemed to be the basis o f rejections and he said 

he didn ’ t know. He f e l t  that possibly people were looking fo r  better jobs 

than actually existed on the outside.

I asked what the interviewing was that he wanted me to do and in t i­

mated that I might be interested in interview ing Isseis. He said that , 

a l l  he wanted was fo r  3® to s e ll a few jobs to people who were qualified , 

but were not taking jobs offered  them. I said that I would consider an 

interview or two.

He said that he was at a loss to explain the set up Ofjhis d ivision. 

When I asked what sort o f re lations he had had toith the SB, he said that 

he hadn’ t had any at a l l  and he didn 't think that Zimmerman had much to 

do with them. ’’Did you hear about the Manpower meeting yesterday? It  

is|the f i r s t  one that I sat in on and I tried  to put something across, 

but didn’ t get very f&rt in  regard to emergency crews, sometime ago the 

IiRB, I guess it  was that, sent Zimmerman a memorandum. I think it  was 

Fukuda who in it ia ted  that memorandum. They wanted Zimmerman to okay the 

proposal that, emergency crews be established which would vork on main-
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tenance and steward's d ivis ion  when any trouble came up and o f course 

Zimmerman couldn’ t sign that ^nd he refused to sign i t .  Then yesterday 

i t  came up in the Manpower meeting and i t  was discussed. I made a mo­

tion  that emergency crews not he allowed to intervene when there was 

any trouble over labor re lations, that is ,  i f  there was a labor dispute. 

Well, I gat sat on. $e voted on i t  and that Frank Fukuda voted with me, 

but the others voted against i t ,  Nomura and Yanai, Mathiesen and Parnell 

a l l  voted against i t .  I suppose I could have worded the motion d ifferen tly  

and they wouldn’ t have opposed i t . "

I asked him on what basis they opposed i t .  He said, w ell, they just 

put i t  on the basis that nobody would rea lly  make use of an emergency crew 

when a strike or labor dispute was on. They just said that that would be 

understood and we wouldn’ t have to  have any regulations passed to that 

e ffe c t . Just between you and me I fe e l that the Employment Division is  

not being considered su ffic ien tly  in  project po lic ies . It  looks to 

me as i f  we are not being taken into consideration the way we should.

I asked him how, fo r  example, the Deployment d ivis ion  had been le f t  out.

He rep lied , that he couldn't give any spec ific  example, but i t  wa^just 

a fe e lin g  that he had and he f e l t  that i t  was up to him now, as acting 

th ie f ,  to look into the matter and see what could be done about i t ,

I asked him whether he knew of any dealings that his d ivis ion  had 

had with the LBB, He said the he couldn’ t think o f any and doubted whe­

ther Zimmerman had worked much with them. then went on into a dis— 

omssion which indicated a complete lack o f  the knowledge o f the histofjy 

of the IBB and very l i t t l e  understanding of the relations between evacuee 

groups now composing Unit I Administration. He kept asking what had hap­

pened to the Fair Practice Committee and what the LRB was doing. I
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explained some o f  the work of the LHB and he pointed out that the re­

cent settlement of the mechanic’ s strike had been carried out without 

reference to the Employment Division, He seemed to fe e l that a Fair 

Practice Committee should be created and that my suggestion that the 

LSB had assumed the functions o f the Fair Practice Committee he said 

that he guessfed that was true that he didn’ t know fo r  sure. He was 

obviously unfamiliar with any o f the personalities now working on Unit I 

Admi ni st rat i on.

" It  looks to me as i f  the great problem that we have on our hands 

right now is  what we are going to do when our budget gets cut 5U$« I 

mean 50$ fo r  evacuee 3.abor in the project. You knew the man who is  

here from WRA investigating budget requirements took the recommendations 

o f the Manpower Commission with the basis o f proposing cuts, The Man­

power Commission has determined that the essentia l aspects of the project 

can be run by two thousand workers. That is  h a lf o f the number of workers 

we > actually have at present in  Unit I ,  Now, I am sure that they are 

going to  make i t  so that only two thousand workers can be paid the 

monthly IBA wage. Others w il l  get subsistence and clothing, but no cash. 

And i f  the Manpower Commission is  right i t  wi 11 be perfectly  possible 

fo r  the project to operate that way, But I think we ought to do some 

studying as to  what w il l  be the e ffe c ts  o f such an announcement and 

such a po licy . W ill i t  spend up relocation? Of course, th a t's  what

they wtxuld lik e  to do. Seems to me the questions is *  "W ill we operate 
or

fo r  the people/for the project? I think we are operating fo r  the 

people and that means relocation. Now that jobs have been opened up 

on the outside and people can go th them we don't have the same responsi­

b i l i t y  to create jobs on the project, That's the wa^I look at i t .  But
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of course, we have to consider what w ill be the e ffec ts  of that p o li­

cy among the people. Is i t  going to create a lo t of angry fee lin gs 

or how would they react to it?  That is , some way ought to be worked 

on our getting preparedjfor right now. I suppose i t  is our job to work 

on i t ,  but I think i t  is  a general project -problem and i t  ought to be 

thought through by somebody.

How here is  a l is t  of what some o f the peoplw with special training 

are doing in the pro ject. I got this l is t  compiled to show what account- 

ants and bookkeepers are doing1,* ^e showed me a l i s t  which had just 

been brought in which showed that a large number of bookkeepers or per­

sons with accountancy experience were working as kitchen helpers in 

the mess ha lls , in  the sewing school, or in  jobs completely unrelated 

to their train ing such as truck drivers, maintenance men, or other 

occupât ions.

I
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Interview with Solon Kimball by BBS 
WRA Administrators

Sol and I had been talking during breakfast and afterwards we went 

over to Ralph GeIvin * a house and sat in the liv in g  room and talked most 

o f the morning. Sol was trying to puof> me about self-government and I 

was trying to pump him about the WBA Washington o ffic e . Sol said, HMy@r 

doesn't understand organisation. He has no fee ling  for i t  whatsoever.

He makes po lic ies, yes. That is  his strong point. He can formulate 

po lic ies , but he doesn't knew anything about administration. Anyone 

w ill t e l l  you that. He comes from Ohio State where he studied agronomy. 

At f ir s t  he was an agricultural extension agent. Then he went in to  the 

Department- o f Agriculture in Washington. He is  not like the born admin­

istrator who has had experience like Harry Stafford in Minidoka# ( I  

asked whether Sol saw much of John Frovinse.) Ho, I can't say I do.

Our o ffices  are about 20 feet apart, but that doesn't mean a thing. I 

hardly see John. ( I  said that I thought Hohn looked a l i t t l e  unhappy 

at Minidoka.) Well, I th|#k that he sight look neither happy or unhappy. 

I think that*s the way you might fe e l about i t .  A ll  John has time for 

is  administration. 1 don't mean signing papers although he has plenty 

o f that, but I «an seeing people and that takes a lot out o f John. I 

think he likes i t ,  but I think i t  is  very hard for him and th a t's  really 

what his job is—seeing a ll kinds of people at a l l  hours a ll day long 

chatting. I t  is  very hard for John to do. It  is  really John, Barrow», 

and Glick who constitutes the admini stmt ion c irc le  of three to whoa 

Myer work». Glick 1 » pretty much like  Provinse. He is  a libera l and 

be has a law background. You can always see it  in  him when he gets 

under any point he forgets his liberalism and decides i t  on the fine
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points of the law, I have seen that happen again and again in connection 

with lawyers. They always fa l l  hack on i t  as an easy source of decision. 

( I  said they had not been very impressed with Barrows when he was in Pos- 

ton.) Well, Barrows knows administration, that is* not the kind of ad­

ministration you and X have be n talking about—relations in the community 

and that sort o f thing, but he knows charts and government set ups and 

the techniques of the administration. That*s the kind of chap lie is  

and X think he Is pretty close.

I t  is  interesting to  me to find here a l l  this concern over WRA 

and the Indian Service. X think everybody X have talked to has asked me 

some such question as—What is  going tohspuen to WRA? It  comes as quite 

a surprise to me. In the fir s t  place 1 can't understand the anxiety over 

i t .  X think no o ffic e  in Washington has built any security around the 

thing at a ll. We are ready to pack our bags i f  i t  turns out that way. 

There is  real anxiety about that thing her# and in the second place 

the whole controversy is  just a sort of a small passing thing in  so 

far as X am aware o f the news in  Washington. Hobody was doing or 

bothering much about i t .  I t  was minor. But here i t  seems to be a major 

concern. It  is  very i nte re sting to me.

You know, administrators don't know how to administrate. X have 

been te llin g  Ralph that an administrator, Project Birector, shouldn't 

wait fo r  somebody to come out from Washington. Be should make plans and 

arrange fo r certain men to c m© at certain times and have his own sta ff 

ready andji nte rested waiting fo r them showing them just what he wants to 

show them and send them back to Washington a ll  happy. That way he w ill 

get something out of them and the representative w ill get something out 

o f the tr ip , too. But administrators don't know how to plan. Theyjlen't
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kiiow how to work with others. Sow take the Community Analysis Department 

over at fopaa. Brait was complain! ng to so that ha Barr« never coses 

around. I  told his that the way to solve that was to give ha Bairs toss» 

thing defin ite to do. Don’ t  expect La Barr« to know everything about 

iha pro ject. Be has to learn* Brnst had never thought o f working c ut 

a sutual relationship there and he expected the in itia tive  to cose from 

La Barre instead of himself.

Sometimes I think the Washington organisation 1 «  peculiar. There 

is  such a variety o f strength and weakness. Some o f i t  is  due, I guess, 

to % er ’ s complete fa ilu re to understand administration, I think i t  

is  very typical o f Myer i f  we point out what was done at the Salt Lake 

City conference *ith  Project Si rector« in Movenber. That was the f ir s t  

rea lly  e ffective attempt to get project directors together. But did 

Myer le&rnknything from their experience«? Mot at a l l .  ityer aimoly 

stood up and told the Project Directors what tbs IRA polioy was and 

what he wanted them to do. Mot one of them had a real chance to get 

up and te ll Myer what they wanted him to do or «von to discuss adequate­

ly  th« problems they had at their own particular projects. 1 am quit« 

sure they came away feeling that they had had no chance rea lly  to get 

together with each other and certainly with no chance to get together 

with % er. Mow, that is  characteristic o f the way Myer makes policies 

and puts i t  across« The main subject o f discussion at Salt L^o  City 

was what a bad Project Director Shlrrsll o f Tule Lake was. I talked 

a good deal with 3hirrell there, but had no chance to present his 

problem to the group* It is  quite obvious that Shi r r e ll  was trying 

to do everything himself instead o f building up a Council and relying 

on a Council, &e was admitting a l l  kinds o f delegates into his o ffice
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hi-age I f .  Z don't tnink the man knew now to delegate anything and so 

he got himself into an impossible situation one man trying to run the 

whole relocation project.

When you take the different divisions separately in Washington, 

i t  sometimes seems to me that every one of them is weak, It  is  wholly 

inadequate. Perhaps, Community Enterprise is  really strong although 

the man at the head of i t  la rather a strange fellow , hut I think he has 

something on the ha ll, -hut, now Community Service, as a whole, I think 

Is weak. Province Is  a good administrator, hut i t  takes too much out 

o f him for his» to he fu lly  e ffec tive . The various parts o f his organi­

sation are weak. Take for Instance Dr. Thompson. Hi® division is  not 

actually weak, hut Dr. Thompson himself is  a trouble maker. *6 can’ t 

do anything without stirring up a mess. I t ’ s easy to see one o f the 

reasons for th is, too. treats doctors like  sticks of wood th&t 

you can pick up throw here and throw there as i f  they had no human 

qualities at a l l .  Of cmrse, Law is  a strong division. (Sol seemed 

to know very l i t t l e  about the rest o f the set up or else was not in the 

mood to talk about i t  and I was very mush surprised of the obvious 

lack o f  relationship between Sol himself and John Proving® and between 

Sol and John JSabreel)

Of course, WBA is  p o lit ic a lly  & ’’hot potato®*. I t  is  so hot 

that the po liticians in Washington actually sympathise tith  i t  and that 

is  going some.

Hy Impression of Poston is  that we have had no real administra- 

tlve  leadership here except perhaps unsuccessful leadership as In the 

case of Dr. Powell whose Recreation Department turned on him last fa l l .
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Seeas to  as« that there is  nobody here now who would make a cr ls is . Nobody 

who would create a problem and yet that is  what adainletjptrore have to do. 

They must be creating and focusing problems a l l  the time. Not just d r ift ­

ing along. But here you have never had that kind o f leadership. I t  also 

strikes ae that everyone here would like to get out. I  think that’ s true 

o f Ge Ivin and Mat hie sen ©ad o f course you have already lost Gary, Findley, 

and Fvsns. I t ’ s also quite clear that nobody here rea lly understands how 

Unit I works. They don't know what the Toselbus is doing and they rea lly 

don't know who does what.
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Interview with Trmk Kuwah&ra V  
Issei office holding.

CRt TCC, Blockmanagers

I encountered Trank Kuwahara In the Employment Office «here ha has 

been working since he quit as General Manager of the camouflage factory.

I asked him shat he was doing now and he said, *1 am out of politics  

and X feel wry good. It sure feels nice to be a free man without every­

body jumping on your neck. Over In my block things have changed a lot 

since the old days. Tor the first time the Issels over there are interest­

ed in politics. They have been discussing a lot the last couple o f wooke 

about the new constitution. There is real Interest there and there cer­

tainly is a chaise. We never had aay Isseis interested in politics before« 

X have been te lling  then that there is  no use trying to get any Missis 

for blocksanagers or Gooncilnen or anything else because any Issei that 

they get is  likely to ff> out in 2*+ hours. So they have been getting to­

gether. They’ve got an Xtsel blooknanager and assistant bloekaanager and 

now X an pretty sure they w ill have an Xsaei Councilman with the new 

election tinea Xseels can hold offices. And X an sure that when these 

older Xsseis get in tha£* the camp w ill run along very smoothly. Those 

old men are easy going, not very aggressive, that is , the older ones.

It mss the younger Xsseis and the Siseis sho made the trouble, but with 

theca old fellows who aren't aggressive there won't be a b it of trouble 

and X knew the way things are going in ay block that tha Xsseis are 

glad to get the responsibility now.

Trank went on to nay that he, himself, is  planning to leave the 

center as soon as hs can. That ha is anxious to gat infornatlon in re­

gard to Iowa ax& other middle-western states and fith  the Idea of going 

into sons agricultural pursuit in that region.
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INTERVIEW WITH

Ann Kunitani, Mits Kunitani, Isamu Noguchi

Mr • Noguchi wanted to ta lk  t© Dr, Arensberg and had ar­

ranged fo r  a meeting with him th is evening. He and Mr, and 

Mrs, Kunitani came over to Barrack A where we encountered 

them .just a fte r  returning from a p icn ic with the Evans fam ily. 

I t  was decided a fte r  a few minutes df discussion to return to 

Noguchi*s house where he in v ited  us to s it  on the stoop. On 

the way over we s topped fo r  a so ft drink, Arensberg and No­

guchi ta lk ing together; Dr. Leighton and Mr, Kunitani and 

Mrs. Kunitani and myself. She was bursting with the problems 

of what she ca lls  the ’’progressive Japanese-Americans” and 

talked almost continually in that vein  a l l  the way to Block 5 

where Mr. Noguchi’ s house is .  She said, ”1 have been discuss* 

ing things with the psychology professor at the teachers* In­

s t itu te  where I  have been studying the la s t two weeks. He is  

a very earnest man who wants to understand Japanese problems 

and we talked a great deal. I t  seems to me that there is  no 

point in ta lk in g  about preserving the old Japanese culture.

The point is  that nothing worth hav ing of old Japanese cul­

ture ever reached the United States so there is  nothing to 

preserve. The language which the old  people speak is  not 

good Japanese, th ere fore , why should th e ir  children be bothered 

with learning i t .  I t  is  a most te r r ib le  thing that the old 

people in s is t  on making th e ir  children speak th is  fragmentary 

and poor version o f the Japanese language. I t  is  a waste of 

time and has no cu ltural value fo r  the children whatever.
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"There is  always th is  opinion you hear so often  which 

says that the younger generation should maintain respect fo r  

the older generation. I t  may "be o f some value fo r  them, * I  have 

great respect fo r  tra d it io n , hut i t  is  very had fo r  the Japa­

nese people to go on being that way. In the United States 

you fin d  that they a l l  vote the stra igh t Republican tick e t 

or something lik e  that and they are great Red b a ite rs . You 

might expect, wouldn’ t you, that Japanese would be progressive; 

the N ise i, fo r  instance, as a m inority group. You might expect 

them to be in terested  in the condition o f the country, but in ­

stead they have turned out to be the most hide-bound conser­

va tives , I t  is ,  of course, a very unfortunate thing and I  

think i t  is  d-fre to th e ir  conservative fam ily tra d it ion . We 

had only one or two an ti-Fascist organizations before Dec, 7.

Possib ly only one was doing anything and i t  was young Demo­

c ra tic  group. I  was working w i t h i t  in  Berkeley. There were 

very few  progressive Japanese associated with i t  or any other 

an ti-Fascist organization. The J.A.C.L. had been nothing more 

than a simple soc ia l club! I t  had no p o l i t ic a l  program and did 

not have r e a lly  progressive leaders. The testimony o f the 

J.A.C .L. leaders fo r  the Tolan Committee was even more painfu l 

to lis te n  to then i t  is  to read afterwards. They put th e ir  

testimony on a purely personal basis, individuals lik e  Mike 

Masaoka. That was the only way they could present the case 

because they had no h is to ry  as an an ti-Fascist organization. 

They are typ ica l o f what the Japanese Americans were l ik e , 

the N ise i, before December 7th.
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About th is time we came to Mr. Noguchi’ s house at the north 

east corner o f Block 5. He ushered, us inside and showed us the large 

co lle c tion  o f ironwood stumps and fragments which he has been 

working with; a few of which he has been working on in a purely 

formal sort o f sculpture. He showed us some desert shrubs which 

had been worked on by Noguchi’ s associate, the flow er arrangement 

man. Noguchi has a co llap s ib le  kayak o f which he makes use in the 

stream that flows through Wade Head Park.

Mr . Sugita, a carpenter and the fa ther of M itz i Sugita o f the 

sewing school, came in and engaged Noguchi in a conversation. Mr. 

Noguchi greeted Mr. Sugita in  Japanese and th e ir  conversation con­

tinued to be in that language. The res t o f us went outside in the 

darkness and sat on the stoop o f Noguchi’ s house.

The Kunitanis immediately began a discussion of Poston and 

Japanese American problems. Mrs. Kunitani explained that she had 

a l i t t l e  teaching experience in Tanforan in  the assembly center 

there and that there fo r  the f i r s t  time she had rea lized  What 

a” te r r ib le  problem education i s ” . Therefore, she signed up 

fo r  the teachers^ institu te to g ive h erse lf a l i t t l e  basis fo r  

teaching here in Poston. Mr. Kunitani indicated that he was 

working in the Recreation Department with Dr. Powell. Mr. Ku­

n itan i said , ” One thing that is  developing here and that you 

w i l l  have to stop is  the fe e lin g  about the Indian Service.

People hate the idea o f having an Indian Service taking care 

o f them at Poston. They say they don’ t  want to be Indians 

and don’ t want to have any permanent administration o f the 

Indian Bureau group over them. There is  a very strong fe e l -
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ing in that d irec tion . They don*t re a liz e  of course that the 

Indian Service is  a very h igh -ca liber organization .and is  very 

progressive in i t s  point o f v iew ." Dr. Leighton explained 

that the Indian Service had had great experience in the ad­

m inistration of communities as wholes fo r  many years. There­

fo re , i t  had been ca lled  in  th is instance. He also pointed out 

that the Indian Bureau is  a stable organization and probably 

not so l ik e ly  to be a ffec ted  by the changing whims of public 

opinion as is  an organization such as the W .R.A., Mrs Kunitani 

said that that a l l  might be true, but nevertheless people 

strongly d is lik ed  the idea of being c la s s ifie d  with Indians.

She said that she h erse lf couldn’ t see why older elements of 

Japanese culture should be preserved. She said, ’’Now there 

are these various sports and dramas such as sumo, judo, kendo, 

and shibai performances. They have very informal r i tu a l is t ic  

elements such as the r itu a l acts that go before the w restling, 

judo, and sim ilar r itu a l acts in  kendo and of course there is  

a l l  the r itu a l o f the sh ibai. Now i t  seems to me that these 

r itu a ls  are just remnants o f old Japanese feudalism, why 

should they be encouraged in Poston? I t  seems to me that i t  

is  the wrong point o f view to g ive them encouragement. We 

are very much in favor o f the physical tra in ing and d isc ip lin e  

which judo and sumo g iv e , but we don’ t see why anyone should 

be encouraged to carry on these r itu a l features o f the a c t iv ity .

I t  seems to me that the administration ought to do something about 

th is  and carry out more d irec tion  in the fo s te r in g  of baseball 

and other American games rather than the Japanese games.” Here

Mr. Kunitani interrupted saying, ”Yes, fo r  example, i f  i t  should
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come to a decision as to whether a certa in  Recreation Hall
I

should be used fo r  j.udo or fo r  an American boxing match,; the 

Recreation Department ought always to decide on the la t t e r .  That 

i s ‘ one way in which they can act p o s it iv e ly  in th is connection.

I t  a lso seems to me that they should fo llow  Dr. Powells example 

md.de in a speech some days ago to the e f fe c t  that there is  

necessity fo r  maintaining the old recreations, but that new ones 

adapted to the needs o f Poston should be developed. A ll the com­

p lica ted  equipment that is  needed fo r  these Japanese sports is  not 

going to be obtainable and I  don 't see why any great e f fo r t  should 

be made to obtain i t ;  and fo r  that matter theres a lo t  o f American 

sports fo r  which there w i l l  not be enough equipment and therefore, 

i t  w i l l  be necessary that they develop new recreation  as Mr. Powell 

says." I t  was pointed out by Dr. Arensberg that actua lly  the; 

Japanese sports mentioned are partic ipa ted  in by a rather small 

number o f people, that there were very few organizations practic ing 

them*—While there are, fo r  example, nearly 85 baseball teams in 

Poston. Mr . Kunftani rep lied  that nevertheless there was a very 

large turn out o f older people fo r  the Japanese sports.

The subject o f race prejudice came up and the Kunitanis said 

that the Japanese are strongly anjti-semetic; that th e ir  d is lik e  

fo r  the Jews was quite noticeable before evacuation. A number 

o f the auctioneers and the rece ivers  fo r  Japanese property had 

Jewish names. I t  was said, th ere fore , that the Jews were responsi­

b le fo r  the evacuation and a good deal o f anti-sem etic pre­

judice co llec ted  around these events. This led to a general d is- 

c ussion of the lack o f tolerance o f any given m inority group fo r  

any other m inority group. Mri Noguchi came out and said that he
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had had a Jewish fr ien d  in Ndw York C ity, When Mr* Noguchi to ld  

him he was coming to Poston, the fr ien d  said, ’’That is  very foo lish * 

You shouldn’ t  do that. Why don't you jo in  the army? Out there 

you w i l l  get stuck withthe m inority group la b e l . ” Arensberg 

suggested that the only way fo r  the m inority group to lose Its  

tag would be to become involved in as many associa tions! re la tion s  

as possib le with members o f the m ajority group. I t  was pointed 

by the Kunitanis, however, that when physical d ifferen ces are 

present the group must remain fo rever as a d is t in c t and id en tifia b le  

group.

Dr. Leighton asked what the teachers thought of the teachers 

in s t itu te . Mrs. Kunitani said that she thought i t  was wyy above 

th f ir  heads; that as she s i t s  lis ten in g  to a very stimulating le a f  

ture, one which is  awakening her imagination, she looks about 

and sees almost everyone else yawning th e ir  way through the ta lk .

This is  an ind ication  together with what the others say constantly 

about the courses that they are above th e ir  heads. Mr. Noguchi 

asked about the p o s s ib il it y  o f trades which could resu lt in 

immediately securing of jobs when people leave here. He mentioned 

such trades as welding, body and fender repa irin g , e tc . He thinks 

very strongly that such trades should be taught here. Dr. Arens­

berg asked what the people think o f the new opportunities which ex is t 

in Poston which Japanese Americans never had opportunity to do before , 

namely, jobs as policemen, members o f the f i r e  department and etc •

Mr. and Mrs. Kunitani both rep lied  that such jobs have very l i t t l e  

meaning fo r  those who hold them down; that Poston is  not yet re ­

garded as a very permanent place and that people regard th e ir  jobs 

merely as practice a c t iv it ie s  and something to f i l l  th e ir  time with.
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In other words they don^t take them seriously  as they would 

a job on the outside. However/ Mrs. Kunitani said people would 

lik e  the community i f  i t  would be d e f in it e ly  declared as per­

manent at least to some extent. That is ,  they want very much to 

know what is  going to happen to the land. They a l l  think now that 

A® going back to the Indians and that the c learin g, subjugation 

and developemfcnt that is  going on w i l l  resu lt u ltim atley  in the 

b en efit o f the Indians and not the Japanese.

The subject o f the older peoples in teres t in  Japan came up. 

Noguchi said, "Oh, the houses o f the Japanese in C a lifo rn ia  were 

te r r ib le .  They always furnished them with the most u g ly . brie->a- 

brac; nothing very ta s te fu l or b ea u tifu l."  The Kunitanis 

joined in saying, "That is  very true. The houses were always just 

l i t t l e  houses. They never fix ed  up th e ir  houses; you could always 

t e l l  a Japanese house by the fa c t that flowers were planted and 

maybe there would be a l i t t l e  rock garden or something lik e  that, 

but they never f ix ed  them up. Th&t was because on .the one hand 

they expected to go back to Japan someday and on the other they 

were always forced in to the poor neighborhoods where nobody

up th e ir  houses; in Berkeley the Japanese were in a segregated 

area along with the Negroes. In other places they were with 

F ilip in os  and other m inority groups." Dr. Leighton asked what 

seemed to make them f i x  up the places here so quickly and Noguchi 

indicated that already there is  growing up a fe e l in g  o f block pride 

in  Poston. He said , "This pride in the block is  just gettin g  de­

veloped now. I  suppsoe la te r  on i t/ w i l l  develop in to pride in the 

quad too, but i t * s  only got as fa r  as the block now. I  f e e l  i t  very
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strongly in my block, Block 5 which I  think is  the best block 

in Poston, The Kunitanis came back to the subject o f lack of 

es thetic  fe e lin g  in the Japanese in  the United States. Mr,

Kunitani said, ”$he N ise i are very unimaginative. I  think that 

is  genera lly  admitted. They have no in teres t in f in e r  things 

or in progressive view point. They are completely without imagina-? 

tion  and even without a great deal of in te llig en ce . I t  seems 

to me that th is  is  due to the fa c t that they are so oppressed in 

th e ir  fam ily l i f e ,  that is ,  the o lder generation has kept them 

so repressed in bringing them up.” Dr. Arensberg pointed out the 

fa l la c y  in th is , ind icating that in  Japan there was an even 

stronger patriarch system and yet a vigorous a r t is t ic  and 

in te lle c tu a l l i f e .  Mrs. Kunitani admitted th is . Mr. Noguchi 

interposed the statement, ’’You can see the d iffe ren ce  in these 

people. The older people, the Is s e i ,  are in terested  in wood.

There w i l l  be two or three men, at least three in every block, 

who are in terested  in wood and want to do something with i t ,  but 

you never fin d  that with the N is e i. They don’ t  want to work on wood 

and they don’ t have any.other comparable in te r e s t .” Mr. Kunitani 

interposed, ”Yes, and the N ise i are backward in  th e ir  re la tion s 

with people, xt is  not only a lack o f imagination, but a lack 

o f in i t ia t iv e  in th ings. I  think anyone would admit that the 

N ise i are lik e  th a t." Mrs. Kunitani said, “Yes, but among them­

selves they are very a g ress ive .” Noguchi said that was a part 

o f the same thing. He added, ’’There are many fru stra tions here 

and there r e a lly  isn ’ t enough fo r  people to do to  keep themselves 

busy. Mrs. Kunitani said, ’’W ell, r e a lly  these people should have

come from an assembly csmter, then they would know how pleasant
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i t  is  here. When you come from an assembly center you know 

how te r r ib le  i t  can be. There you r e a lly  have a fe e l in g  of being 

in j a i l ,  cooped in a small place with nothing to do a l l  day except 

s i t  around and wait fo r  meals. That's the way i t  was at Tan- 

foran. I t  was a w e ll organized place and r e a l ly  very pleasant 

in some ways, but there was always that consciousness of lack 

o f freedom. The a irport r igh t beside the assembly center always 

emphasized the ja i l - - l ik e  character o f Tanforan." I t  was about 

11:30. We rose to leave and Noguchi in v ited  us to return whenever 

we wished to "the best stoop in town," We walked home in the 

darkness.

(EHS)
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Interview with Dr. Mlsushima by BBS ^

CR: Private Enterprise, Block BB, TOG.

Dr. Ml sushima cane into Dr. Leighton*s office with his transla­

tion o f the Hlsfroyy of Poston I . Be discussed a few points in ccnnec- 

tion with the translation with me and It seemed that he wanted to chat 

so I sat down and we talked. He began by saying that translations had 

always been very poor in Poston. **I pity Mr. Heed sometimes because 

of what was said in those translations. Sometimes I t  was almost in­

sulting to the people and that was supposed to have come from the ad­

ministration. Tou know what the people were thinking.11 1 said that 

I thought it  would be a good idea i f  a ll translations would have a 

board decide on, at least the d ifficu lt passages. He brushed this 

suggestion aside saying, "Well, i f  you get people discussing things 

you never get anywhere. They asked me to help translate the City 

Charter, the new one. Those boye who translated it  did a terrible  

job. They tried to use high sounding words, but they didn't know
A

what they meant. And so i t  was a terribls^aess. Th* re was no use talk­

ing with them so a fter they had done i t  X just took the charter and did

i t  the right way. And then I went to the representatives from each 

camp quickly and said, "Is  this a ll  right?* ^hey glanced over I t  and

said i t  was okay with them. So that was the charter we have now. f *

never would have gotten anywhere with that charter i f  1 had le t  them 

discuss i t  a l l  over again.

"What do you think w ill be the result of this new thing in Art- 

sons? I mean not lotting people go there?* I said it  was being used 

as a po litical tool? "Tea, that is  what Z hear. Only I hear that the 

governor of Arisons was once s doctor and he had & lot of Japanese pa-



t lent So Made & lo t of money f  rom them, hut now a fter doing that he wants 

to kick them out.”

81 think maybe we are going to have a l i t t l e  trouble with this new 

council* There are these two men who are on i t *  Kakamura and Qk&mpto.

1 think maybe they w ill try to do a l i t t l e  something new. Anyway, there* 

nothing very bad and Hakamura and Hakaji used to work on my newspaper. 

They worked fo r  ste la  bos Angeles. That was what made I t  hard last win­

ter. I had to make a speech against the foselbus. X don’ t, hhink the 

Toseibus is any good. Well, Mr. Bakamura was speaking for the Toseibus. 

So before we had to speak X took Mr. Bakamura aside and X said, *»ow, 

we have always been good friends. We have been good friends to r  a long 

time. Tou do the best you can and I w ill do the best X can. So that’ s 

the way we talked and X think X won that talk  because that block wanted 

to kick out the Councilman and they didn't do that a fter that. So I 

think X won that. Xt w ill be necessary to watch Mr. Nakamura, but I 

don*t think that w ill be necessary fo r  that Mr. Okamoto.®

1 was te llin g  them in the Council the other day how good the Bur­

eau o f Sociological Be search is . X told them that. X said that what 

the Bureau did during the strike when they keptthings smooth and kept 

the army out; that that was a good thing because there could have been 

trouble. X told them that since X am going out pretty soon X wan say 

th is sincerely because i t  is  clear X don't expect to get anything out 

o f I t  o X wou ldn’ t gain anything. So I  told them what X think.

They are going to have a t r ia l  o f Miiseki who is  in this what you 

ca ll i t  lapidary business. He was taking too much away from the people. 

He was charging $1 fo r  each stone and X found out that good etnas polish-
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ers Aon*t charge sore than ninety cents. X want to Sugiyama and Xsald,

Mr. Sugiyama, you are not soring fast enough on this thing. I f  you don't 

do something, X w ill go to see Br. Powell ay self? low, X never did things 

that way before. X never go around Sugiyama that way, hut he was going 

too alow and this was serious. So then X think Mr. Sugiyama acted too 

quickly. He didn't discuss i t  hack and forth with Hiiseki, hut one day 

announced in tbs Council that the police had been sent down there and 

closed the place and that Mr. Hiiseki was under arrest. Io , X never 

had anything against Mr. Hiiseki. X don't know anything about his before, 

but I find out lots of things since. People everywhere t e l ls  a* what 

a bad one he was fo r  squeezing money out o f people. You remember that 

exhibit one Sunday th is month? Well, X went over to see that exhibit 

and I was coming by that stone polishing place and Hiiseki had his stones 

out showing then. X was Just looking at this and then Mr. H iiseki burst 

out and called me a l l  sorts o f names saying what a terrib le thing I t  is  

fo r the Council to prosecute him Just as loud as he could. He didn't 

care what other people thought, that's  the way he is . He doesn't 

care. So X told him, X said, "H iiseki, stop talking loud. Yhis is  no 

place to ca ll names* We are here to look at things, to see the beauti­

fu l stones« But he didn't stop. He kept talking 1 ouddr end louder so 

X went cL ose up to him and X took out my pencil from my pocket and a l l  

o f a sudden I stuck i t  into his ribs hard like that. X t e l l  you he 

was scared. He stopped talking right away and looked at me to see wha t 

X had so then I walked away. (Dr. Hiroshima was smiling very happily 

a l l  the time he was te llin g  this story and looking into ay eyes , watering 

to wee what ay reaction was.) So X went on and then in a few minutes 

two people had corns up to ms and told  me what a bad person Htlseki was.
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I never knew anything about i t  before, but now everybody comes around 

and says be took money when be could« He came over again a fter that.

He came to ay house and he called me Minuw. 1 said to him that is  too

fam iliar a word to me to mean anything. X have been accused of being 

an l'inuB ever since the beginning o f camp. Xf X am an MinuK.why don't 

you shoot ms? Every dog should be shot i f  he is  a bad dog. ^ut suppose 

you shoot someone who isn 't an Minuft? You can't bring him back alive.

Yhen what are you going to do about i t f  You must make sure he isn 't 

an " inuM and then treat him as should be treated. So X le f t  i t  with 

Mr. Hllseki about this *inuH. X have to go on doing what X think le right. 

X can't change myself. !  just go ahead. X am used to being called "Inn*. 

So then Hllseki said that he thought X had been opposing him in the Yosei* 

bu because X wanted his job. X told him that was a wrong idea because 

what X think Is that ¡the Yoselbu is  a very bad business. X don't think 

there should be any Yoselbu. When X came here X got a job as census 

interviewer. X made my mind up that X would stick to that the whole 

time and X haven't changed. X didn't want N iisek i1 s job. I wouldn't 

take N iisek i1 s job. X wouldn't take any job on the Yosalbu. X told 

him that I f  he thought X was an *lxxu* look at the kind of job I have.

X am a census interviewer. Xf X ask you a question,you don't have to  

t e l l  the answer. Yh&t is  up to you and i f  your answer is  wrong, who 

gets blamed? Ho*t you. X get blamed because I am the one who puts i t  

down. So he couldn't get any madder and we didn't have & figh t.

How, they have this young boy. &e was a Councilman until the 

election. He is  investigating Hllseki. He went down there and made 

an investigation. X asked him what he had done. He said that he had 

Investigated and everything looked very fin e. He had gone into Hllse* 

k l 'e  cheek stu$>e and the amounts checked with the amount paid fo r  the
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machinery. Everything was in order. So X »aid to him, *Do yon think

that is a good investigation? low do yon know that he didnH send out0

fo r two parts to a machine and due to p riority  they only had one and 

they only send out one and then sent hi» money ‘back. How do y ?u know 

about that?0 The young man who is only 2h year» old looked cheap and 

he said that he guessed there wets more to he done. 2 said to him that 

he must learn to do these things thoroughly. He is  the hope ofthe new 

generation, a young man like his. X said that 2 hoped that he w oild 

leans how to act. So now as the investigation goes on every once in a 

while he comes to  me, you know, to find out what would he the next step. 

How, 2 don't hare anything against the man in  that business. 2 never 

did. But 2 think that they should thank me fo r  keeping the people from 

getting down on him. I f  the people should get down on him here, then 

when they go opt side they won* t even be able to makea liv in g  because 

no one would trust him. So 2 think I f  he would only realise he weald 

see that I am helping him out. 2 have heard that he has made as much 

as $1,000.

How, 2 never complain. That is , 2 don't complain too much. Xt 

1» against the principle» of the Japanese to complain. The principle 

is  never to show i t  i f  you are suffering, but people, 2 fe e l, forget 

that here. Sometimes 2 say to them you should be happy. Ton couldnH 

have bom this experience fo r a milllon do llar». 2 t e l l  him that 2 

am hanpy to have had this experience. It  i t  a new one and from which 

2 am learning a great deal. 2 asked them what they were crying about, 

then I »ay there 1» no one who would have a better reaeon to cry then 

2 do. When» is  my wife? 2 don't know. She went to «Japan. &he went 

to «Japan for a v is it  and to take the younger children. $he wrote me
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th&t she didn’t cart for it  there. She couldn’t stand it ,  but I wrote 

her and told her to stay on a l i t t le  while longer, Then some of oar 

friends in Japan wrote to me and daid that it was a very bad place for 

any wife to try to lire ; that she couldn’ t get along. She was used to 

America, So finally  I said, * A ll right come back. Maybe the children 

hare been there long enough. So she got on the last boat and then the 

boat turned around when war began. 1 guess she is  back in Japan. But 

X haven’t heard from her. 1 don't know where she is . Then am X not the 

one who should be cryingt that is  the use to pray for her. Oh, yes, X 

do pray for her, but what can you dot The only thing to think Is some 

day we w ill meet again and be happy to eee each other, but that’ s a l l  

there is  to do about i t .  So X go on and appreciate this experience money 

couldn’t buy and I tellpeople that it  is  against the Japanese principle 

to complain. (X asked him what people said when he talked in this vein.

He replied, “Oh, they sympathise with me.)

Some of these people like Hiiseki are mad at me. I don’ t know why.

X suppose X didn't go with them so much before evacuation. I was busy 

with my newspaper working with Hakamura and Hakaji. X didn’ t do anything 

with the Japanese Associations. X paid my dues, but X kept away. X didn’t 

around with them. X didn't drink with them and gamble. I was in­

terested in Christian things. How, most of the men who are good men, they 

have been taken away. That is what you say in the History. That maybt

a ll  right. But I think maybe i f  you had them here you might have trouble,
*

too. We have le ft only the second rate and third rate. Here, I don t 

know why X am h^re. A ll my friends are in internment camp in Louisiana. 

They say that they are very hapuy there. There are no women and children 

around and every day they sit in front of the long wave radio and get



news. They are asking a ll  the new«. They are «eying how strong Japanis. 

They are having a very pleasant time of it .  One man *iio came from there 

was surprised to see how lit t le  people here knew about the news. He was 

very unhappy because it  was so hard to know anything. He could no longer 

make his own news and say Japan 1 s very strong.

I asked Dr . Mi sushima how Dick Hishimoto is  getting long in Block U5. 

He said, "Oh, he is  getting along fine. He is  a man of very good judgement. 

He is  a very irritab le  fellow. He is  too tight. He is  ready to explode 

most of tbs time, but I think he is a man of good judgement and he is  a 

man of wide knowledge. Perhaps he knows more than almost anyone in cazqp.

He has a good education. I think he is a good man for the job of block- 

manager, but he is  quick tempered. I always have to get between him and 

the block people, but he has good judgement. low, I think it would be 

better i f  he would learn to do things smoother, then they had the vol­

unteers to work on the schools,t you; know the adobe, well they started 

oht with Mr. Hagai's block, chairman of the Toseibu. Hagai knows what 

I think of him. I have told him many times. I have said to him,"Hagai, 

you are always up in the a ir, always very way above things. I do» t 

want to listen to a sermon on the Oouncil floor. X want to hear a 

practical solution. Tou are alley« up in the a ir , Hagai." X have told 

him that and he knows what X think. He knows that I think the Toselbus 

are no good. Well, because Hagai is  chairman of the toselbus they started 

getting tbs volunteers from his block. Then they amt to the block of 

the vice-chairman and then they came to our block. Hoaura, you see, is  

the chairman of the TCC and X am the chairman of the IAB so they came 

to our block and we were not getting Volunteers so X went to Dick and 

X said better hold another meeting tonigit and t e l l  them what the situa-
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tion 1«. So very quickly ho said, "Mb". “The way 1 am going to do it

whan they do not turn out . Their names are posted and they may not like

that and w ill volunteer." Veil, X saw how Mr* Mishimot was on that and

so X said simply, “Oh, yes“ . Well, you see that's the way you have to 

do with people. That's the way X look at it . First you see them and 

see what theŷ  think and then after a while you go around and you begin 

to cool him down slowly after a l i t t le  tine. firs t  you always say, 

“Yes". X»et then talk; then do so nothing yourself. So X said, 8Yes,

Dick. That's a ll right. And then I went around the block and X saw 

everyone of these young nen. There were U9 who could work. You see we 

don't have any workers in our block. Very few. Mostly old people or 

else very young people. So X went around to then and I said to each one, 

“This ie going to be very bad for you. The people in the block w ill see 

your name . The block vi 11 be in a bad position in  the community and 

people w ill be angry with you. How that's going to hurt you. It doesn't 

natter what people in other blocks think, but you have to have the people 

in your own block think well of you. Suppose you go out for outside 

employment. Suppose you have to leave your children and your wife or 

both behind? Who's going to take care of then? Suppose you have to 

leave some of your property behind. Who's going to take care of that?

You have to think of what your block people think because that's what 

your future welfare depends on. Your block people. How, what w i l l t  hey 

think i f  you refuse to volunteer to work on the schools? * So X talkdd 

to each of then that way and Ul out of 9̂ volunteered.

At tone time during the course of the interview X mentioned X. Oka- 

¿lma who *ras chattaan of the Organisation Committee in Minidoka. Dr. Ml- 

sushima knows him and said that he had been in Dos Angeles Jtafc before



evacuation where he was a lawyer. He went on to say that Okajima had 

never been successful and had never made such money in anything he had 

ever done. He had some business relations with Tsukamoto of the 

IAB and just before evacuation Tsukamoto had given Okajiaa $500 as a 

gift .  This had pleased Oka îma very much and had gone up to Seattle to 

visit his daughter. He was caught there in the« vac nation and consequent« 

ly was evacuated to Minidoka instead of to one of the southern centers.



181 Food
Interview with Bob Gragaad. by • p b
IWf*!** Council Committee Food Investigation of

In trying to ¿mu out what really happened in connection 

witn the Co on o i l  food in vestiga tion  o f la s t  year I  got an in­

terview with. Bob Bragoni o f Block 59 who uad been on the Goua- 

c i l  food coniaitte© who is  now working in tide Community ihiter- 

yrise» I diseusseu the natter with uio in the o ffice  of tæ 

Community enterprise» I to la hin I was in tores tea in 

straightening the point out in writing the history of Poston 

ana he said tuât he would line to te ll  n-é just exactly wnat 

happened, his account is  as follows« »F irst of a l l  and I 

guess y ou r  e^emaer that nr* Best sax a the boons were opened 

to anybody* Well, then mien we went to see the boons they 

had a aeeting about it* nr* heao. was out of the projact and 

we had a sleeting with nx% Gelvin* Ana hr* ootter was there 

and tnere was this «.¿an, I don*t rene .ber his nassep but ue 

was assistant to Mr* hnpie• ( l  asicea him. to describe the 

nan ana tlx© description «vas apparently that of henry Smith*)

X re-enter hr, Galvin s ..id it  was on ay. le  eouia look 

at the books i f  ne wanted to* Bo than this fellow said-.there 

was nothing doing, he wouldn*t le t us see the boons. ihatfs tne 

way Mr* cotter said i t  woulu be. lie sax a this other fellow  

had the say* Alter that hr* Head c,4iAe back and he said that 

i t  was okay to see the books providing we had an aeoomtaat 

who could understand it *  I t  would have to be the accountant 

who would look at the books. He wouidn11 pay any attention 

wnen they tola him that I was the bookkeeper. So we discussed



 ̂V WÌ til XxlxIX -¿¿Xvì SxXÓXx XX U 3xxÓO wxxcX 4í aX V.' i‘ì ¡»»XX3 *j x*.O.Uy«*«¿Xg tUO QiJíjXX 3

üo mxxybody$ but ne ucivxsfeti us tuut oe ueu better got acquali!teu 

tiltil ¿Ül é SoWHiÿÔIXii &uO U*£¿¿¿e Xü cxOOUt taéil Xll jp,i&xO® QÍ ro ttö l**

lie said to do ine taxing sxowly • Uet Acquaiateu t i  tu txxe new 

xan, see wix&t uiau od fo llo w  ue was ¿mu febea take i t  up » l t d
h 4 m

i’íex l f ?» e ¿oiew tuen tu© loo el cotiux i# tí?'CyC# '14*3*. * t ¿¿ave tue 

au tuo r i  ty to Ixxo^ect any tuxag so we d i uni t  go exxeud» ìUìu tiisii 

'tòea tue food got better— i t  got be teer r i  gat away* you oiow, ' 

us 300X1 «à tir * Best l e f t «  ú s so xi as 1 a wu o ex ux cuae^ sex got 

bu t eer^^u loo uoro out ter * ¿¿xâ t x. © «Luo w JBe •„. t wuo doluiug bacie 

ou us» o o tú 6 i. o ou got better auu wo uxo^yöa txx© ¿out ter • 1

cioxi ̂  t  Jsuow Waa t y ou tullía ̂  du t X ta-tuu tua t x t '.vos tua t üi**

ves t i f a t i  ou t¿*u t «¿»au e tu© xoou bet tex* auu go t  n u  tx1 Mr « Best»


