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m(kt RSFOItT OF THE S
Chagiail TT ANALTSXS SSCTXCH

ITS ABSj IgTgQCOL&gy AND
22® CoMBiaity Sft<st>1>0ix boz® ov X838 an
ho_ *“ .. — “ \ A e

7«Xoeati<m e«nt«r w«@ ooaeerned. At Mnidokft th® A&a”at

S«etioii iras aot iAatitut*d u&tll lat« in Murdh of 19431
md%r th« direotloa of Mr, John d«Yotmgv It was a ««©Otioa
tiadtsr Coaoualty Hftasgs™ont* O8tabXi8nBMAL of the Analysis
Seatiim was directly tli« outgrowth of «xp«rl«ice« of Dr,
Al»xaad«r H« Ltightoa amd Dr* S. H, Sploer at th« Poston
B~ Xoofttioa 0«Bt<ir tlid ~rg&Bizatloa of soeh a s™otloa
was sponsored 1?77 Dr. John Snbr*# and Dr* Jobn BfOTInst of
the, m&gton o A, ofTiee
Al 0 of Axkalfsis Seotlon:

Tbfl job of the analysis saetlon was to interpret
to the adnlnlstr&tors the hun&& "#lxig8 irtion th« ABA program
was dlasig™od to retoftbilltato ei]lid to adrise 111 the fomé&tioBi
of polioy ad p octdUire fh9 analysis seetloQ was to furaiab.
f&etu&l B&torlal about the oent«r In of 80cl&X oomposi*
tlon of tbn ooisimmith probloms of cosmuziity lif_9 S
of th9 oovayuiity to stated poXloins AR rules tdt up by th«

adainistration”™ rmaors and tension Areas vithin oont<ir



and th«lr background*. Tt9 analyst was aot to uet in any
adBlInlatwtire eapaoity aox* x to be

any partlouXar group or groups wltla th« eanter «lth«r
or&eiiee or ppoi&ted prrsoxi&ei* His «ourc©« of irfor»«tl€*n

were to x"aftla oo&fid#1tl& | ftt ftll tliM89 fta4d he was nvftat «

b« aOk«d to isiT*9tiOBt« anything on ft p«T8 aal basis* Th®
otb«r w ™ btb of %w appolntlTe staff w«re to give him fW|
eooptration at all times and when requested to do so* Th»

analysis a«etio& was to be oospossd of o0& analyst tr&ia«d

la tli« fields of social aaftl”*sls human relAti &« with
an staff of assistants* muclb 7 of TacrauMi « _
SI8t«nt8 at KISLldoka nuj*er«d aot« th&a 4 0? 5 at &KX

giT«& tim«9 «nd during th« nontbs of Junat 0171 &d August
of 1946f aot nor® tlAa 3* During S”ptwaber of 1945 no er&oue*
staff mia“ers wotb &TalXabl« duo to %n rapid r«lo atioa rat«
and tmnaorer of «Taeuee eaployees.

Reports froa the &&I1MNis Seotion w«re to b« submitted
on Tarloufl aspects of eojosaxilty lif« to tbe Washington Office
of wm. and t th« loo&X aOml&Istratloa. Ho a«flalt« period
of tla» s st for subalsaion of these x”porta imtli ftftor
the oosting of th« eoasaamlty analysts at Dourer 111 S«pt*Bbert
1944, At the b«&Ter ecmference It W& d»old«d to baro «adi
aanlyst oai Mispc/tiYes eubsiit Mkly report

WadhIngtoa offlo« for the purpose of nore adequately )e»«p-

ing a "rojaniiig pioture® of th« life <mtlie omt~rs, ~



Washington offlee and th« Froj*ot Director oould and did roquest
eert&In spMlaX reports on varloua aspeeta of eoamaalty life
from th« fta&lyat9 and these were subnitted as sp«olal roports#
Qii«T«rt by and Iftrge, the analyst v&a 19ft pp tty smeh to
Mm8«If as to how and what t study at glv«a times* this

WES8 a aeoeasarjr suit sine# the vary ~r&A»i aspeets of oant«r
Uvingmad~flLeata&ddrledpolicysttbJeetiBatt*raninpos-
sibillty* T2« aaaXyst at Mlaldolsa of%«a amt specifio msk »
raada to tb» local adnlnistr&tioii on certain situatlosis that
d«r«l |«d on a 3giall seale and/or tbat bad special lat*resie

ait a tITftn tla» In r«lati n to ft giT«& 8it\mtloia»

History of Anal*rsIB Section at Minidoka:

As stated pr«Tiously# th® &aalyOi section boeaisiB
aetiT« la lli&ldote la late March of 1943 und«r ttw dlraetlon
of John di«Toung* Dr* !e H. Spio#r had b««a on % Mini*
dok& projMt for a faw w««ks previous to t2iat time XaMzig %
groxiaddrorlc for app”araao”™ of Ur%d«Tou&«« Tli#r® have bdent
si&ea the analysis aeotlon «as established in MIlnidokat 24
evaouee staff isestbera and thr«e analysts. M™* J Jm d«Toung
W8 analyst frca Harohf 1943f to February, 1.944* Mr. G rdell

Arvbrusttr *a« analyst from February 3t to March 4f 1944f but
due- p«7801lal &ad fiamlljr reasons left < proj.Gt befor ajgr

aaalyals was earri«d out« The present analystt Unsr R»

luis bean th« analyst sinoa Aprill19f 1944 to the eX”sing of tti*



e«nt«r9 wl”i the ezoeptions of the months of January and
February™ 1945f whes Mr. deTotmg xwtumed as analyst while
Snlth was away on & 3p« ial assigaBsnt in the Paelflo Horth*
V«8t»

the eTaeu«e staff mosibers hav« &U teraii2iat«d

on thalr owmn request for relocation purposes or for trasisfers

to other "6bs« * &5 b«.n t.nsi ted from the aaai*rsVs
offloe for n«gatlY» reasons,

A« stat«4 pr«Tloualyt ftaalyti saetion iras uad«r
the Gonnmity Mcmag«Bft& JHvision with r™ry elose r«lAtio&»
worked out — at I*ast in the earll«r days — with %
Proj«ot Ol7eetor,3 office* A» a natt«r of In the "arljr
Aay#8 the analyst was tinder Coiaaaaity Hanagtswiit only in
namo* The analyst di®i all of hia reporting I»oth omil

dlrodUy Broject Dlr»etor* fh* vritt i ro-
ports w«r« a<»sver filed with the Assistant Pro>et Director
in OQomnmitf but only with th« Projeot Dir«etor*0
office® All r*porta of hateTer a&ture exit oror th« Pro*
jeet PIrB tor*8 d»8k9 but personal letters w«r« s«nt to th»

ahington Off“ e directe tto present analyst (afttr April
18t 1944} began to e&rrjr on the sane policy as t of th«
pr ioo« analyst In t«rns of reporting dirvetlsr, and only,

to th» Proj®ot Dir etor9 but with tho oosd&g i&to th pl<s_

tur« tirckek of August 12# 1944) of S apd M



Assistant I¥oj«et Blr«etor la Gosoamity Maaagea«nt »or« and
sore Street oontaet «ad r«porting followeid th« oba&n«X9 s«t
ttp through thft GoBssunitjr g ent DirigjLoiu  "w«Y«r9 in
iaportant eonfidontial and pertinent insta&eMi the ftaalyslt
still kept dlr«et eontaet with the Project Slreotori es-

paolftlly wh«n oral r«ports and dlseuasloxis w«r« to b« car*

Problem of Methodologyi

th» problem of SAthodology was «T«r pr»*«at to the
analyst at Minidokap aad si&oe the situation was n«w la
taraa of the soeiftl-oultural JTaetora InT IYedf soiw ex*
p«riiMi&tatio& w«« earried out. This 10 too long « pro-

to discussed hers# but aufflo# to th&t &
nunibar of approaches ware attempted and wore found w”nt*
lug* It waa f undt furlth”rnore”™ that nsthodology la a re*

location int6r9 wh«B applied to analysis® could not

eT&luat«d9 at the «xelusiT«X7 la t«ms of Its staad*
erd eonfoxBlty to »ore dogmtie proc”ur- laid do”
by 8 i | gl8t«9 eo<moml8tsf psyohologlats9 and anthro-

pologists. Th# st&adard by vhiolif from th© v«ry aatsur<»
of tho problems pr«8 irt«d by the admlniatxetioii to tli«
analystt the analyst «Taltxftted his studies vaa bf th%

effeotiTd&ess of th« aat«xlal for adolAistratiTtt purp fl s«

tRils OffeetlT«&098 of the sat«rial gatliered bj %w aaftlyels



saetlosi as an aid to the adodaietratlT# prograa dop«iid«d
upon (¢) tia»| 8sn«sat (b) tho aeotiraey of th« aat«rlal
eoll«et«d as pointing praetloKI solutions and tr*me
of refe?ell e (0) method of psr«se&tati<»i. Always fftaing
analyst was t"e dMind of the adslaistratloa to be
ptraotioca emtforget the frjLUjB* Tbia Is not to  jf bow_
* v er# thiat th« analyst did not ua« tha neoessarr ehtoks
and balances in gathering and orsnizing his aat«rIftl8t
but the standards Applied bj thft admlaiatzoiticm Iwd to

b« ssrloutly and eoatlnuou817 oon8ld«r«d# Th«s« 9taadards

of adainistratiOB we«re:
1 . Whether our su”tstions and aided
in the olutioxi of cuxrtirl
problemse

2. Whether It was felt tbat our data was r«pr«*
8«ntatlT« of tbs ar&euee feelings and prol>*

leas. Alwaysf It saenii. tb« analyst*8 itta
rftmla«d but oa« elcmant In th« total sltua*
tion to be d«alt with* At thla ae«a«d
to ba unjastifl9d# bat the analyst was foreed
not to ! «e sight of tb» faet that polioles
aad plaas oftaaot always b« fittad to th«
selentifie faotaf and that properly” frost
the adtadzii8tratorfs point of Ti«wt th»
analystfindlags w«rO raortly on« «I9Bi at

In th« total sit tloii of adtolnlstratioa*
problem of spfAd in suklng a otudy of a glv

sltositlon #sp8ClaXly labor and adaiaistratiTA aoafllets —

Imtt th« analyst r«ry mioh at a loss aa to th« appXieatloa

of ntrl«d and trutt™ t~elmlques* The admlAlstrfttioiiy In 8uoh

cases as the ftborSg would d«s»nd aa IBsnedlatd report ooT”ring



total slti«itloa9 and this in asBy oas- would pcr«dludt
any elaborate syst«a of ~aootpttd and tittditiQnftl teeMniqu«iff
of pproatiU ?fit& thea« probless always pr«s &% tb
aaftlyst us«d % Infonaal approaoli & smoh as po88iiile iINn
th« Otudi«s eoaduotdd of rapious situationse In his war%
leisurely (?) mamht9 e«rt8la staadardizeA studies w«r«
aa<i«, Th« inforaal apptroaoh was us«d in ord«r to T id as
amoh as possible b«lIng ld«ntifl<id with any gir«n aids la
sptoifie situations, this was oaed for another
r«ft8 nf mlalx b«9au&« Xim analyst had b««a assooiatsd with
Aatizdyofp”~rsoimoflipaiiest&iiM stryoatsjld*ofae”ir"
t«rt &d fonMai qu 3tionf9 answers and other Hike intor*
vlowing nttbods v«r« fmmd to be uxiOmoo«8sfiii (S«# * JAPN
MOB! RttOOmOH STOPT OF H .llalaary H.P rt, ELner
S. Sffltth, A pril,1944, XMivraify of Utah Report)* The la-
fornal tipparoaeh eoald be u««d with advantage b«eaus« the per*
acma and sitaations laTolved w«r« not mTI&g fre»i plee« to
pl«e09 the a&al78tf 1IT«d a&d participated in the soeial lift
of th« eominmitj ftad nas ao“Ltu&iatod with a laTsgo &u"\&«7 of

rhsido&ts™ thu« fomallty was sore or Xvb a for«lg& elemant

to I&jset Into sueh & Altuatioa* Qteowing out of thi« baaie

iafom il approaoh th« ttohiilgtttM usad ecmld b» listed as

followa



X« Oeatiral obsajrratlon of what was happening
and what was ~ said 1b a |l part-
af the eoBBnmltj,

S Znt A8IT« intdirlews whioh eonsistvd la
r«p»at«d di9Cuagl<Hi8 aad nbuxXX 8««aioas;*

3, Hecords war« o ll«oted# in «hol« or In part9
from d Il cnradlabl 8 urc«sf such fti

tics, relocation offic#» 8 hooi9 guidance
offi ei etc*

4« Btrsooality atudias of a small nu»b«r of
p»rs a8 inrol?«d in glT«n sltuetloaa*

OrP1 POU . — 4
by tli_ analyst b ecius. of of tlic residents
tomard ftay tteh t_ebaidu« nd dang p of suoh forms 1=*
lag eonalder®d as part of th« r«looatl® sorrays and v«l«
fare surf«ys aad studies b«ing darrl«d on at Tarioas tlm «
la the o«&t«r»

It Is bell«red by tli« analyst th«t a ay&tiiesis of
thm t«rial 0O s lleet9d by 1 a&alyeis seotion ill b« of
us« la th« d T@L pl2ig of & series of tba r«ti al studios
upon a piarely soisntifie basi9t «8p«daLlly slae spitisr*
ial OOlleeted ean b« counter*olieoked with oatOrial
frtm oth«r e«nters# Maay of the basis factors stiml&tljig
otrtala typ«8 of b«liavlor patterns at ]&&idok& w«r« bom from
th« Aaiao standardized policies drigiaatiag from the WBA

ottit% In Vftshiagtont D« C«# plu«# of W8 9 th« recognition

tbat IndlrlduiaX personalities iaiTolTod In th« various omt«rs



on
ax« talc«a Into 00118lderation®* It !e &100 to be tuggost*NI at
tMn poi  *111le Wwtt OOiuUStXii &4 . of
GOuXd htt, worked OQX liy ft auab«r df tTotk
tbs Tftsrious 4fit«3Ni eosA>I&lag %&«ir «xp«rieiie«s a&a t#ehal*>
qu«s 1b so»i sort of report* Thi* would b« thefUX
for iftt m 0 & e suvt!tod o .
t 171 axilll791e pro”x”n vitlkiii tilt ~XoeatlojalL a«at«x««

fli* Coanetmity Asa27*JIs S«”tloa and its poriittion la

tlui e#at_jp etiuetuy# In t<KP»s O i  prdbiw»ir _3»A1 *Wp»
a &d tlu>r sid & it*

in t"rm Ot Xit» i» of parasonat Ixp frtasio#9 $&d

Vg tilXX now tufa to aspnais of %u«8ti &for dls*

euasloa. A

loobies® tr"g. of..3M®ri 1 .Studi*4>.;
1 prcibi-ns of the analyst .r. may ftnA. .
a&d afty b« dlvld«d illto tlie followlog diirisiaiis: {X)
of nat”rtal studied by Analysis S«atl<m| (S) Treads lii typts
of and |[K>98ible faetofs 111lroX7«d«
~g_ of ttat«ria}ji studittds

Tim isroblaa of choosing tIMi %IP* subj«ot to
ttudy was <N® alvayt fftelag thvf ft&alyt%* Bow#T*r9 for tbhe

of ol»»«ifie«t»loa ai®l 4isoua*ipa tiwi p»iactp®I

eldas ttiny W nftd¥S dtiouirsX S OJiil /Stiru6t.ii3NIA and

f\m 1 ..e0iiAs Prol>l«wi of Qo naaiy I*1 in 171 & O



10-
Bxpsrleae«« Theaa two main dITisioa”™ nm»/ bo aor«
coapl~™tely IBp k»n dsan in teraw of th« fK3llonre «

HAoreationaX AOtITItlss (plA3rs9 gamest «ta.)
Folklor* (8torl«9f 8npttrfitltions9 rumom9 <ite»)
Bdu ation«l reporta

Fopalation studies

Center Brobleus (special reports)

Weekly reports ]
Reports OU baain 8s meetings

The following tabl# will sumiairiz® the nuaiber of reports
tmd«r th« & T« 7 divisions:

Divisxcar nub&sb of ssporis
H«o»iatloiial aotiTItles. ... 55
folklOoreeeg eece cecccccgogocge oo o0 "eoooe /48
Educational. ........ TSR 19
POpttIAtJLon Stud 0" eccecee c0ccccecece( 000o0ece]

Center PAQDIG O*eoesssoonss ceseesescces 97

BOPOIta. oo 43

Reports on huainass meetings.............. 92
TOTAL ... 355

It aiiould stressed la tbla dosmeetlon that iBaay of %)l<e
96paratd studies oft«n orerlapped. 811109 &ft«r 011 th« ph«a*
Maa being d«&It wit® aro parts of the total hamn exp«r«
i«kno«8 of p«opl« llrliig in a giT«n oonamity*

The first studios oondueto”™ or«r at l«ast a t«a*
month period v»r« more along th« lines of d«s”™IptlT« narra-
tives of tbe aeoiail struetur- of eoaraiaity irlth 8 bb
historical sBtari&l thrown in to gly« background to the eus«
toiasf axarigs$ Ato* uad«r dtsorlptlcm and

&nazysla» During th« earliar period of tha lif«i of

HHERRe i n P
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aaal”™rsla on % projtdt c»ly a f#w iptoiflo problem

situations or ooaflle ooaditions were r«port«S* %« Xatt«r

part of ftaaly ia * tions* reports (| tudi d««at aor«

wiltli probX”"A situAtioiis both la gti&orai «nd In sptolfle
iaBta2l0 - is ange of &ppr a6h irill b« 8peeiiTiealdL|r dia»

eussed lat«r In this report*

Thm pr*Bmkt amalyst has had a auatoar of «p«elfl

studied pla £9%<® but du« to th« urg«a<iy of 8p«olfi9 other
typ®a of p«p pt» (laborf adadnlatratlon and «ydeu«« eonfliot«t

we)cly x«port«9 r«p rta r«qu«sted by tho adalnlstra*

tioa}# othor etiviti- and to «hortag_ of labor th S9

studi«8 v«r« acv«p 00»pl9t«d«  Th«s« typts of studies ia*
divided:

1« Probl»sui of L«ftd«rs&ip In a
01099d Go i«tjr

2# 3 m Ge&YaX 3ool&I*psyclioXogi al
Bri&eiples und«rl]rliifi Frajudie«a on
a “tolal Basis in Miaidolca

3* Soelal-*0Oroup Rules a&d Th”lr Origins
la & Hcilooation Center

4. Play !roup« and &ppear&ae« of "SonIBAnt¥
Traits in IndiiTlduals

5, Soirn Psyohologi i Aspeets of Adjus”aaiit
~tJto Relocation Obiter lift

2. Sttamry of trends in tj"pes of studies aad» an”

As atat«d «b T« Y TO bJiTit be«<n more or leas two

in trends aotiooable at Minidoka i& tlie typ- of 11>

studied lay tk« analysis saotion. ~idar tlic first anal7»tf



Japanese Relocation Papers
Bincroft Librajy

e 12'%

deTouiigi the raports rtm store to th« studltts of aocial
pbtaonMia «s aueh ith a ml inm a ouat of
to thm sp«elfi problem altisatlona IBT ITOd« Hills is uad«r*
staiidabX« tov prol>ably a nunmber of reasons* first, th« ooar
suaity wa« newt and little was kncnm about total oonaun**
ity atruotaro and fuaetloa of a giT«n semi”™olosAd soolsty
suoh as a r«looation o«&ter9 «8p«olally oax o»d« up of a

giTtti «tbaio group. It wasf th©refer## namaBAry to

baGlcgrousd t rial for b«tt r ua erstandiag of [f*
of the ooBnmx&ity* in th# eaplitr days of th« o«i-
t«:rt o pfoaouao d ocmfHGt derrMop d IxdadeBi

the ad&lai«trati A «ad o aouk««9 b«t«w««a ¢ aeuees aad

*Ta «e«ee azd b«t«ie«2 the various groups Is th« adninls*
tratlr# staff tliat were eomperablo to 1ftt«r d6T«lop Oat<*
fh. fir«t r*ftll;sr serious confliGt 81ltufttion that e«  out
into tha open aa th« boil«ri»B™a ®trika in F ruaiy# 1944
Thirdt tb« analysis 8«etloa was n«« end it was n«e«ssaryp
t firsts to atudy nd report only on g B®ral toplo« that
ould sot airouse &6gatiTjUa of tke r69id til as dlIl &s
the adslalstFatlT« staff* The ®atablish»iiit «f rapport in
both groups wa™ xPcE38ft<7 8t«ip* abd on that liad to b« ivork d
out T«ry earefttXly if tlix analyst na# to p#rf fifmMs Job

efficiently bj#otlT«ly, lburth, tii» training and in-

of tlie nmBilyat ssuit aot !> di8eount«d in t~ros of



Japanese Reloeotion Pape/*
Bancroft Library

¢]13-
subjeot aftteriala 8tudi®df and this factor perhaps had som
sig&lfio&ao* "8 refl®ot#d in th® reports aubmitt®d#
jwr«8«at analyatf taking ujp> th» work of Mr, d«-

BN BN BN BN BN .
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day of his arriTal "lh« proj« t was ia Middle of » stritoi
at imrMiouse ar«a; this was followed b; ft 8019d of »e
fliot situation* InTOlving selects#r?ic«f «xpatri«tlon-
r«petriatl af th« "Irrigator" «ad the Reports Office, r«er#a«
tioaal relationst school complications, comaaiiiity couacll
aa« administration relaticmsf coal arlv«p conflicts”™ taroub-
e and nlsuxiderstandings thft adainl8t7atio&
eva ue«s 79T th« compl«tioa of th« high acliool gymasluiBi
ending la b &ri«s of Bisundtrstandings among the Cou&eil
oesiSxirs, the residents and the adislniatratloa. Th«8tt sit*
ti&tionfl w#re flnalXy follow®d by am incr«®s#di n»eogaitiou

©f jur 11 prol)l«in6, *ap«eially la relation to the a«11001e

the lifting of the «xolu ion ord ra oa *th« W«at Coaatt

end th« aanouilddikiit of th® closing datt« of tli« centers#
tlierafor#”™ with this sort of a lia®~up of ev«ats# tho
aaalyst w forced to spend more of hi* tia« a»4 attestion
to th«a» types of relations than to some of th« mor« gen-
eral farm of soelal relations* This is, th«r»fore# oa« of

%m explaaattoa8 for th« ohang® in the type of reporting of



°14»
analysis MetlOft aft#r March of 1944* Th« tral&logy
bftckgrouadt aadi ot th# ftnaXyst ia this tia” also
la elgalfis&ttt, Mds will bo dlseussAd In SUFPI2EMLUIT $e
mli« weekly reports which gr«w out of th* oonfer«iia«
of analysts held in Dwiver in StptOTfcw% 1944* pr«s*ntad aa_
other typ« of reporting# which brought th« analyst closer to
tlhi« ges&ar&X «v«rytey probloass of th® administration ®ad th.«
r«8id«Qt« as w»ll as trying to spot poselbl# traafls in humn
yelstictoS gpowing out of thi# situatlcaafl a# thtydiv«lop#fl
from w««k to week*
Analysis S<idtlon Adminlstratloas
prolslem of r«lationship8 «i_t3Ln* batw wi th«
analysis #«®tioxi and th« ediaiiilatratioa pr«®«at«d *oa» i**al

wea««SH¢t Br«Tious to S8arclit 19441 the analyst (i*?. 4«Toung)

toad dip#et a<aitact with th# FtoJ« t Dlar«ctor and waa on a
very fritodly and iatiusat;® basis with lilia# H w#vir]

did not "go** for th« r«st of the appointed p”rscmnel, who
coasiadr«d th« aualyst a s : (1) A stoog# for th» Fp j#ot
Dir«etor as well as for the Washington Officdj |2) Too
young for the job; (3) H# did not associate with th«
nbunohw «a u”i (4) And th«r« was the g.uestioa of exactly

what w a in« in tha fir#t piae«? Hoiwr.r ao

bBTflli 14 outs*\tt4**out* ftul**tg<HiidwP skowii to



pr»s«nt analyst® taklikg 7»r on April X8t 1944t

I»e not found hln»«If at <kll ti 8 and in all predioa nt
cm posltlTo sid« of the adminlstr»tlo&t nor gating

th* ooop«ratloa of sobbs of *d«iAi8tratiT« offio«r« wii«a
It was th* most d«sirabl*s fhii is 3p eiedly tm»

It b« em« n«o«83kz7 for the analyst to preseat th« «raeu«e8*
point of ritm on problem situationst la ecmtr&st to th«
vlkw of tbm a”Ai&Istratioii, or more tpaeifloally th# Ti«w
of its adalni tr&tiv officers* 7h9 analyst hmB b««s orlt*
Uisad a wmber of %i»is for th# m frlal h* indued la

bis report to th« Wagbiogton offio«» Uhl* eritioisa rtr
volv#d aroiiad at l«aat %m following pointss (1) Th« «at®r-
lai pre”entttd glirs only aaudl Vieurpol&t amoag
th« r«sidents(wh«a e&Xled upon to shonr e&as* for this tv
»arkf ao eom»n%» w«?« ttSuXlsr sstd«); {Z) The ai™lyst was
pr *eTacue«t th«refore9 h« waa to b« diseoimt™d; (3) Th9
analyst did not "bi9 all faots (ia this ooxm”etlon son*
letters of objections w«re written to tho I&shl&gtoii Offle«

oonesr&iag reports of th« anaXyet); (4) analyst was

« nf«la« proph™M” & tension situations w«r® in erid«ac#

all was going w « I1; (5} aoaljr™*t «»s & a&tbropologiat



a&d . I*ee injaraeti alt and ”"rsa too may books”.
*nicr« «er« tintst however9 (and they «er« mor« fre*
qu«at Ib auaabdr than th« *b T« r«anrlca would h&r* on« to
bell«T«) when thu administration oaXi«d upoa th« an&ljst for
of s gg«Oti B and analyses &nd w«r« used la
th« of polloy. Atw examplM «1U 8uffi «:
(1) ftm «ar«hous« «trik« In April of 1944; (S) tha pro*
bX«em of n Ting all {*rsoas out of blook S2; (3) iaek-
SDisid a&4 haadlixig of jaT«all« probloas; (4) Sioux d«*
pot ordluaaoe r*orultlng progsftm; {& I1¥Qbltss of th« dia*
tributloB of Informtioa for sp««diiig ap relocation; (6)
QyimaslaB eoafliots on l«bor and labor rel&tioaSi {<}
} For «liftborfttiQa of this nettrlal from analyst* hi#-*

torioftl ak«teh of Ms «xp«rl«se«8 at IHnidoka™ »ee SOEPLE"

MSHT X
B NN, ] /Y\
B N NN RN ]

mf b« bridged th« toohnieal lzifiE)78a™l !i supplied

by « ftelentifia workii, .nd ae 1 a««As of fbe ptraeti 1
mu whbi le fore«4 by & spdelfle problem or deeislon*9

Thla 8ap# to 8 ai« «xt«nt at l«aatt was bridged by the folloir-

iag netliods et Utaidoka:

1« SjHiMial ooxisultftti<»i b«tw«en analyst aad th«
BrQj«9” Dir™otor
B9 Special r#s«areh requested of tlix analyst by

til* atol&istratloai

;o] gms



4+

BvAITNatloxis

R A e

-X7-

aaaly™t b»ea»<t part of tb upper adnllill
trati abia.t (until laat 2 »oathO of pro*
3 3m Suppl«iB«&t 1 9 aad o Ob&II®.

to dlaeu80ft botb fom Ily aad Info? Allyt
problsas of poXicyt ete*

The tT99S.0m «x«rolO«d by the analyst to pw
s«nt Tarloua point# of Ti«w (erea «ad«P pro*
t#»t fron sosft* quarters }# aad tk«

others InTolvtd had la prt»«ntiiig th*ir
aotimis and <irltlols»s to th« analyst*e

r ports oth th ioe«a nd bisgton ftd_
Ktnittratioai*

thm «nraluati ]i of th# Btfielm™ey of the analysts

8»«%loa is

»e that wa*tf for puinily obJ«etiT« rftaaocaa, bt

left to others aad to the tim whxn oomperisoxit e&a b* md"

a&d p/rsptotiT* attained d<moxasilxig the total VB pie*

tur«*  Howw

r# tb# foilowiag point may be wWBdii f y hat

dgaY be orths

1

4*

. the analysis eeotloa wad ett™~eUy in at l«aat

wking sos* of th» adol&lstratlT* offle«r«

ooasQiou» of otlir fadtcjirt At work oth«r th&a
purely H«c nooic and poXitleal** ca*s*

Due to certain factual situatio&s pr»8 nt«d

I»y tli* ftaalyst# certain typ*« of * t«Piotyp#d

adiiAniatratlTg tAChnlgu™a*™ for tiaadlidig p~oplt

were modified*

tlh« r«8id«atsf aft«r they dlae T«r«d tsbat tb«

ftUftlysis vast r«<A3LY for» 08110° MOI«
posittoward e«rtain adainiatretlT# pollolss,
Ne &« they nfouad out points of

were b«lag pirosmittd to th« Waffhingtoii offict***
(This 1 & 2 & a rofH b
t© tlie nftiyat &y 1®d*T8 i& tb r- eosr
zamity)*

Thit «QaX”sis ssQtiosiy & th* ttik9r Xor™Xf

abl« to supply th* &djBinl8tratliT« groups In
Wa*hiNjton with background material and situation*
tbat would not otherwis# hare b««n arallftbl* to
tlift policy* king bodi on th_ nationall vel.



» T

Japanese Refocation Papers
Bancroft Library

Analysis «*etlon we» to nmxoh
aoolal-cultural aatepial useful tor a r«
tailed of specifl0 typ#* of ht»n r«-
latlons*
Th« aB/ly®is a#oti©On wa« unabl# to haT« a* auo”
of <« poiitiT# iaflu#no« on policy twhaiqu®*
at the psrojeet Iw fl e» sight haT® !)ee» d«air®d
b«eaus«s (ft) tho aasoog th« atoiaia-*

of tli# purpo*®* *uad %#obai<iu#a of th9

tsaia*d soolal #oleati»tj {5} the iutpleioa la .
Irni<Sli tli« aoalyat waa : {{>§/ aany o%‘ptfl. appoint*

od ptrsoimttl >e«» »e of Awportiag'™* and
"anooplng™ Into tli* Taricas aetiviti«» of tlis
d«iit«rs (9) tb_ f on part of

appointed porsoiiB™X tto*! du# "to hi® eesoolatioa
Ir tb firaeuMS ftnd hla "reporting% th&t h

i»as pro*~epaa 0«9 or at I#ast a WIp*X T*ry *«

»le toO wurJiwand the “rapidity of li»ppea_
lagaw €<mthe ««nt#r that were the *unly«t# job
to know aboutt th« tl»» was not always aY&II**
abl« to d«r»lop sufflcitnt wsh*o)c t«ohniatt«8n
t9T c#rt»ia vwei>d4 poiat* witii wixleli tli* aaaly®%
bad to deal.

Sos* positive ooatributionfl w*r« pr«d«at«d by

tli» wialy™t la tht traiaing program of eppoiat«d
staff Maters*

for a aabjeotlT« pr«s«&tati a of tli« analystfs «x-
POrl«ft 98 fodd opinions SWHIHISSFT | e r~onffiaad™*
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jQpanes{

(To ElstoPioal SIMteh ot Analy«l« Section ia 11lidol»)
(By Sl»«r H. Smith, Analyst)

Th* folio”lag pr»8«”*aUoa la « *uto @iv* froa

the polat of t!«w of tht pr«8«it analyst and i* r«e pd«d for

I
-

aad »©»» of the p*r®ona! «xp«rien<i«s wliieli mliglit
lviYS bS6PIBg ttpOtt Ills r9 OX™d rofil 1(1 X8 Thi# 4 &t Il »
to bo Hcol«ntificw ia the usually a«c«pt«d s«n»« of that term,
"but it ia b«licv«d that ia tbis s<art of a p«port§ «owi
obj«etlTity du« to pr«riou» training# will h&T* « n« oarry
ov«r into th« ylewpoints dxpp®a««d*
flu® pr«#«at analyst axriv«d  11lifiotoi % tak# up

his job s<m Aprill89 1944, Ppgvtou* to that tia* tod been
aa a«sl«t«nt professor of sociology and anthropology tim

o _ in W ca e* and _ aWw
of abs«si 4 from that laatituticai to beooae associated with
VRS > a&alyst™ la other o&paolti«s9 bad ft&otlio7
pSTOjtiOlr {T P2} ft tiBW IS ©owlhs %9
X Tlsltcd V&aldolE» tor firm days tcfr tha purpo«« of "looking

ot«p th# fi I1d% aad interri r» wi th *

Olreotor and oth«rs b«for» «co«pting tb.9 position of analyst*

ISttriag thi9 Tialt the ftojoet DlIr»otor gar* m a naming



BMomiS of hifftoify of t&t p™oginwBtt *N4 explaia®”™ how

bid always “mh consid«af»te and witilae oop#»t0 with

%0 ¢+ raeu#M* but h w the «dra u#«8 always to tak#

edwat™ga of hi# good iattzttioas* fht Dirtotor also

oxplsiBsd 1011 fludsk }e was ia %® favorftbl* alAii®

hf %B pr«viou8 analyst, H» Jo™a d«Tothg« It was oltar

© < | that tl»- I would lo b# "daan good” if |
ooeuur tli# ~yp* t wi®vioua JikM DBy pr«*

WLHM saslyS” 1b M #YNB CY liut
:m int_r«8t«d 1b li0 folloviag _ia h
fvm of eoanunity Uf« and buwi r«X*tloi» a a r«Xdcatlosi

«dnt«r I»a«i*s'|V|

P 3tAIMuB_roit 7 latlo>zuK withixi 11 .
8 di«ty suoh b« a vMl€Msatlon e«!it«r»

2# P«r8 xmli%3r latagratldii and dl81ilit«gx«tlon
of NlIs«l la &r«la atlon etot«r9

3# Proteloias a”itiiig from tlw » ial

eotlsttag t)e I, 1Te13A sSBlulstTe®l011
%and'th# 7081d9Qts« ;p

| had the»# sptciflc interests up<m ay arriTal

ao 4oubt, to th* typ# of ««p«rien « and traiains ea ynt#rtd

in ay profw ional work with alaority group* *

till® «tp«rieae* ia®ltid«d mtk with p9tB<ma of Japaa»»« aa-

0«6tz 1 1 1 PL ludiis« a study of wlajftn«8«w Belocatioa
ia aad le i a N i Oy 1 0

T7tah9 aifUfalX a* ft vmb~T of various lat«r-ra lal di»nltteM



la Salt toke City, Ogde&t #to« Jly profea ionai tralni la_
eluded psychology# sociology, aa<l payebiatry a« w#ll & major
In anthropology« 8 iriltii thin feaokgrouad* : o<m-
seious of the problea® of parso&alitf integration and dialn-
t«grailoa and th™Ir iaportane ta tli proswit isilmoraal slMua_
tioa, TM# «hort not* Is giT»n her* of ar baokgrouncl to
explalxi aono of th« possible int«r»st eboim la tlui 3Nip 3Pt
written for wh« record*l.

Vpoa eatvring th o<mt«r | found to ay «urpria* aa4

satiaffteti™a tliat a nussber of p«opl« already m by
“licar«ay* jlIf aot by aigkt* «Tid«ntly wa du to a
number of fiaotors9 anoag th«mwar:

1* Soras of the Hlsel students at Xim X~UIT«rsity
of tdi IrS parenn nd f?1 ~ at Mixildolsas

Zm S n» of tli publisU«4 n~terlalls
F&diflo Citls*% and newspapers — by m hx»d
ad& %y sozba of th® Pe

3# work & oosmitiMVis In
by m bad be a 110Im by O of tlui resident -

With tlws« factor* la ar fftvor, | was ati« to gain
&eox8t to a variety of boutons of lufonoililoa quit* early

NA th« ganfftt* fh«s« soureas wir« T«ry h#lifUX b«Qaitfe at

tbo of tii® t&klag ot«y of th« jol) a* anftly»t# Minidoka
was la th« midst of a fairly #«rioua labor strike on th«

pert of the warehoas* woxk«r9«



179 estaljstd prinolpftl 8tudl«s of no«ntar probl«tt

situations™ wlill* working In MixUdoka mla”t b« Hated as
follows:

War«h u9” strike and mlflttiidarstaiidi&gft, April*
Ii{S"yij 1944 ) _ _
eports Office and "lIrrigator** r«lationsf Ifisyt
1944
Bepatrlatlon«»Sx|Atrlatioa and rfilations to 8«1*
SMnrlo«t Usy9 1944

AppoiatlT« staff aoafU«t« in eduoatlon aad

operation diri8ionst 1944

If&xipovrar ooaiii0«lcm e 3Lfllotsf S”pteuibar-

Oetob«r# 1944

labor relations i& G&O# ~ilephoiiet and eo&l

«r«w groups™ S«ptemb«r*Octot>»rtN T« bert 1944
problemt S»pt«sd>«r 1944 thru U j 1945

Commlty actlTItlea aad labor r»latloxiOf Ocls.t

1944

Qym labor relations# Octob«r«K ver>«r9 1944

CosffiliBity OouaolX eonfXlot9 8oir«*X"o* 1944

Aanoano«mt of opaniag of Paelfie Coa8tf

D«ee |>erf X944t thru J«xmaryt 1945

(4 B&olflo Coast (Northwest) tbra January*

ftbru&ry, 1945 studying attitude of oosamm*

itl«s r»latlv to return of parsons of Jap*

&&e«e aaefitry

C *wiaity aiotivlti®a revamping progra®, Aprilt

194%

JRroblems of lafonsatlon distribution 1b th«

Cunt«rt Jfimaary thru Julyt X945 ]
Labor restriction op”rcitioiis eurtailseat

Kareh thru 7alyt 1945

AmMomOWOtk% of eXoslag of Dblta 2 &d Z &t
Boston and an&X Wii% at <HI»t Jua«# 1945
faroxaLlQumt of eloalag dat«t of All o«nt«r8y
JitXy, LA *

AcetiTltica &8d probl«is9 on eloalsg of Mlaldoloa
MLy thru O«tob«r9 1945,

O0UO«atr®ting on the «bov« probleies e&d prol«m

8ituatl<»is9 X att«aipt«d to gather Isforateitlozi on parlous tjp«8

of soelal In o«at«r Mw tll & a&kling two trips

dariiig the suaawr And fftIX of 1944t to various plA «s in



southern «ad Idaho ftad til* Ogden ar«a in Ul*h to

study the adjustment® and problw and «ta®o0i*X work»rf from

81111dokm and oth«r o«at«rs*

Aftar | bad bee& thr«» woeks & th« Miaido)(» proj« tf
| «ater«d tiia following in ay not# feook to ay ar»ae_

tioas topicture as | =« U at thftt tin*e following

V«S vritt«n s<mMay B 1944:

"At first oa« impr«s wUh th* wid# # ©f

th« tsroj«ot# 0, fa«l* as if «lbow-room was pr*8«at* la
eoatraat to th« oth«r cent«ra# (sxasapl® Topaz)# wh*r# th»
barradca ar« *1X i» row* and squar* block# — the Mlaldoka
center i» dirided into S wsll-d«fin«d *pea® — Adainistratioa
ar#&f Avivh M and AcMi B rhaidt&tlall avotione* 8 i tiwi
largest* 5lx« wide spsot between Area Aand B and spae«s
between th« Ad»11118tratioa Area and th« residential areas9
glr«i a f ®ing of not b iug "fethind wjLr«<*”  On
oould ftlso atfaunot aa | that the psyelatology of re#i*
d«nt8 a&d the admialstratloB would b« influenced.

e Adailal trative «taff at iig« h*id ay lat™rwt
beoauss, lauaidlately# | could B%e a type of #5aat«f psychology
aaoo” a applied to the *Ir*8. “Th» sohool t«a h«ra eoa-
sid«r«3 a»d w«r* con«id*r«d by others as being aor#-*

apaFls "lh* ttpptr adiftiiiistrativa 3firic#y8| X" sssr nw*
b«rs aad finally the general «taff »»iBb«r8 all t«nd«d to «alc«
up sv ups WK ‘'IbonsoXt98v  This diiTlsic™ was s tl #&bl# in
BOQMX &11'Vitl989 sspiolallj At BR&X tiIBWS* 718 grouping
WHD aXso oroas”cut! by itaf!f n#nib<ifé XiTlng on >0 pp "Hots
end th« &e &ot liTIlng on th« project*

fiAft«r a f®w days around th« AP (appoiatif® staff)
on# co«H begin to pX“o# th«n thorough OOV ersa*
tiettim « to* into the folio ing ategori#» — and atiil caa

aft«r thr*e we«k8 liatTe Olap8#<I:

«1# The antl*Japan«s« group« Tb* attitudes
pre««at«d by this group w«r« 1 oickd in «oim inat&n #a In terms
of y«13L w Ili*d baatarda% Another attitude «xpr«a»ed
by eoaa*id®Pabl* itu™>«rs 13l this group i» 8 e p«rsoa of
Japanese anosstpy <%wiziio® treated ft# a OOWBum hunf"& boiag

nor as aa Asserioan no aattar wh«re his birthpl«oe» 7Mb group



61

U9«s werd Wh@®n to th* Vdsldsats* This group
b«li«T«a in ff8h wiag th« "JTapff wh«r« b«l ng8np ana nth* Cfeu-
easlaaa ar« Ik>Bs«w

VE# B th»r groupis or or 1ls &tb ftnott*

thinT ar# willingt to to giT« th« Kla«l a obi®o«t but
a&l Dss™N 1« to b« dou™M»df ao aaatter la w&at sltoatiofi or upos
wbat basl*» Hiis group » 1 e« baok and as far as poXlol«9

and eoopsrat:!PN attitudM . &r« o<moeT&ed* S wt¥*rf wha thel?
own particular line of duty bappena to question d by a reale
deat# th« r fall into tb« general "dlotatorlal** attitude of
group 19 and ar« in lliixd not to budg« ia th«ir position 9T«h
tbou™b they adsiit9 Id«allyt th«y isay b« In th« vr<mg«

w8. fhi group i« "all Ui vyag» vy for th.
residents. They us« arguiaeats that
a. Th« are to b« pitied b«eaus« of
th*Ir traatraent \

b« TH#3r should be ooasld«r«d la *«
a isaaner a« oth«r r«fug««s

o All JapenEN»« are in th* aai® g«a«7&I| eat*goX7 #
nasiol79 aire poor, unfortua”te er«Btur»e of
Oircui&Ot&iia«8«

tt0& the wh l«t this group la nadl« up of AP JMjabara who
look upon the Japanese aa tlbielr special probl«mt to !> nothor”d

or fathered into b«ing & « agaia legitimate manners of Amrleaa

desioer&tio society* Kila group i» made up of (a) church offlc™*
laXt, (b) ¢ &« sahool t«acli(»89 (0) mia9i Ba?i«»t (4) and a

Oa»ll 8»itt«ring of social workers#

*4*  The fourth and by far the saallMt group i* B»d«

up ef indITldis&la who Isare had either thru spooling or
praetloal «xp<iri»nce or both# an obj~ctif™ understanding of

&uBaa ji &XSit Tarious pasonsil end s oial»oultur&l
ramlfioatlons* p«rs<»i8t in«t ad of b ing purely sympa.
tlietie upon aa emotional baslst r«c gnlz« Importance of

uadarstaadlag the aetiozia of IndlviduaXs as w«ll fta giroups9
upon tho PPeBl« of 8 lal«psyoholc™|ioalt « 3I»|1 § |K>lltical
and other dultural factors* Thes* pnriVeea rscogalze the naad
fop cooperatiTe effort in bringing about a workable and con-
struotlITtt poliej for control of conao&lty a tiTltles«
?h« mtmMks of this group oan b« counted the fingers of 1
tiro ban nd till probably b r« so fingtrs l«ft ov»r*

wh« AP p6Pa ttB«l ia groups 1 and 2 s#«m to b» in-
r«&8Ixig since th« tur&orer in persoim«l & var®r bigh9 and
btfoaus older pemona with outside emti-l1&paxi 88



pzMiasar* thru sooidty ar« bslng hlz™A*  This is not to ns&zi|
Jiov«y«rt that & and woaeii «r not b«iQg omployod*
Ab Ut as tltttir onn partioulaz* sp«oialt7 le eoacsraed th«y

ar» highly «ffioieat in th« loag rtm < but thl* fiot* not ro"aa
tb&t th y leeg® how to get along irith p«opi<i In n8i nw

and abnormal sltustiosL such fts &e finds la & WB! rtloo&tlon
oeat™r* Thit is #sp«olally, tru« wh«n on« coasid«rs their
doainaat ©motional leanings toward venti-Japaa«si8aH:

"Th* third grouj) — emotioaaliy eyap®tli.tie

group < jin f»irly table in iiuoiberB sino th»y ivoren
(aftinly) fir#d with a mioaionary complex.

situfttion thus created a a«t of problems to
o] t by tlik mi if th« cantor ia to run in a ooop«rattr«

mtmw, ThBB probl«na might b« auiasarlz«d ass
w.The problem of ¢ er»gr wing tenslo&s between
th« residents and group X &d soiae m«sber8 of group 2 anxirg

*2* Th problem of oontrolli&g «r/and aswllorating
eonfliills b*t\WMn ne rs of AP staff In groups i aad

N a&d groups 3 a&d 4*

The probles of re-«du ating th« isombtra of
*flpeoiAlly gToup 2 (groap 1 Bieabeara ar« probably hopeless }e

B4# Th« problem of either controlling or getting

rid of group X snd r«pla IBg th«m with persons who
ar# both along partloular speoi&lizdd Xiaes a&d
&t same tlia* <x>asolouO of tlix n««4 for total obJ” otiTlty

and 3 olal*psy h logi ai imderstending*

B5. Th« problem of getting of group 3 to
Vipw e«rtain things no% objsctivhly «ad less eau>tionally*

th«s« problems are to b« i»it9 | haT« not the
f&iste t cit pre06irt == Quo is r«quirodt as a& nftlyst
fo sit Mole and hat happens™ buf ooiisdoiMs all of the

tirns of tlto iHAdaciuaoy of Ixuseua b#lags to offioit&tly h”iidl
and to und_T3taiid one anothor*

wrh_ residents of th coraunity  Himte ho ars of
Xapan«s« ano«stryt too# have their class syst?sis, Th«y might
b« suxaoarizsd an follows i

*]1. Old it&ders, who statolistiod 011 s In bos__
r«lo atl n oenter life*



72, L«ad«rs who aX® the result of o«nt«r end «vacu««
life. S H ' K C'i

**3, Th« persona with faiP-»lz»d property int«r«et®
oa th« eoast,

*4. Roidmts from:

S*attX# and viclaity
Portland and Ticinity

and outf id -om ®p Hy Oftle 'THR®
«g# Bural and Urban

**Pa<aig group* 1 and 2, e»pecially, wo fiad » very
: . . . / .
PO R P TGRS VoEReS™ Y 1 28R 158 &
tlosfl are c<si 6rn®d is crost-out by another diTi*l ii Gt

dirisloas wliicii ia (ar«) more importaat ia the the.,
reaident coamunity. For most practical purposes these divi-
slozu ar«:

"2  The wiac®rtaiaMbut ifl most iB»taao«* *pp”siv®
group. Called by me for conveniencet the plu»->miau« group.

”3» The po«itiv®# or pro-*A»»rl aii group* i»de up
pria*rily of J«tpau®se-Anieric«n* (Nisei?1 of tlix J*p»a®©se*

Citizaas League their t<mBdmber sy®-
ptthizors*

Hi, Aad fiu»lly « qu©x»tion*IblO imuiber of peraom*
M0 »® aot — OTertly at lexat  Identified with «ay other
8roup9 but my »t; opportuae saomaati throw thoir weigat oa«
way op the other aad decide an iasue or a leader”™ positioa*

"The number 1 group place# itself agaiast:

WRA-realdont eooperatioa
Selectic® asrvice aad
Agaisst th« poaltir© pro-Amerloaa group

N OO0

This group is for;
a* Kepetrletlcm
b, Sxpatriatioa
e Fighting the salectlra aerrice aad refus-
iag to report for induction.
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d* TJaing as many instances as possible for put-
ing the WRA and the federal goTernme&t on the spott and to use
various Wlelddnts end persona as possible who are wpr »AMsri-
can” to esib&rraas the admialstratlon and resident leaders who
are not oneo with them*

“Its is ia group 1 | a sure* that on® can "track
floon" Tarloas aegatiT® rumors t>ased agiBetlme on haUf-trutha,
and again ob dtowright falseiioods* ajid upon mlsunderataanaings™
As to t)iesa misunderstandings _¢ often in the relations be-
tween tto yaj*lous gz*oups and AP*s and groups 2-3 and 4 of th©
rasidontd9 oertain misimdorsta&diiigs iegitim&tdiy &ria<® and
whan such <o con© to the foreground these ae”tivo groups use
tham as a basis for propaganda to incroase their own status
end role. It is here tlxat soaie of the AP*s ar© taken into camp
and bp©by their own negfttiv®f lQleecopePatiT© acts and utter-
ances wide @tool of this negative group of residentse It is
In this type of situation that the pro-American and positlr«
group of residents find themselves T rc«dt <mt of self-pro-
teotlcmt to objoet to certain troat nta and uttOrG.G8 de
by the P «taff miners s that a 8i )Jo isimderst&nding in.
eroases the ssajor proportions in the coaBaanity and anong th®
AP staff neiabers, AIlO t tlae other two r«8lddiit groups are -
is Btioh instances r* ftxrced to take sides a&d ag&is 0Oy into
th» hands of the negative resident group.

wt should not be lost sight of the faet that the

various neg&tiTe experiences that the ©Tacuees have been througli
are always p t«xt "frames of p«fePeno®n used — by necessity —
as a Rftasuring stick of their position in As©Hcan democracy*
Many still feel "lost" as to what they should reaily do and thiak
in terms of cooperation ith the goverjuaeiit* The negative group
of residenta play upon this ”framB of referane®” in Wvericma ways

p 8itjITO group ¢ n only use theoretical principles 6M
Ide& llstle concepts to oombct th© "negative experiences of eyacu-
adonnt and the conerotft exafflplas ar« f«w and far between* This
is especially so when this positive group is forced — in some
lostanoos — to take issue with certain polieles and actions
of the n<isatiTe AP staff group. As a matter of fact when oer-
Nin  antl*«"&pBiiiese utterctncas and flhar8hMacts aro eoissiittod
by the various groups of th® negatiTe group of leaders
antong th® r»ai<bauts us® this as proof that th® positiv© group
of »racu®ea ar® I|*ooli3h* unrsalistic. and ar© “4o0gs”# "baboona%
eto* By this method one often finds the wplua-aiauflwand the
"guest!onabl©w groups of residents being definitely influenced.

ttin auwmary of this general oondition, on« iaigM say*



10.

Th. and 198d(B3T8 of b the
AP staff and tho residents are playing th« same gama from op*
poslto e&ds of the string*

wB. Th« *on the fence group™ of tha AF staff a»d the

"plus™alnus” and nquestlonable™ groups of the residents ar«
able to infXtt &xdl by th« partieular altuatlond played ujp

by tho aegatiTe groups.

wWB, The positgroup and leaders aoong the resl-
dmita find thoBS«IT«a between two fires the negatlT™ resident
group on one aidt and the negatlro A? group on the other. Often
being forc«dt out of consideration for the resident coiaramityf
to take aides Id 8 d gr99 nd taptm some issues with the noga*
tlve residfat groups thus losing ground praTiously gained at
s ne th«r

wd. The w motioaal™ and sympath tic group or AP*a
ar« fairly safe in thalr Ideallstlo approach thru their mis*
sionary philoaopliy but still look upcm all persoos of
Napafi «« a&eestry as being ttiX| done by**.

wb# The last group of APfs are oaught literally on
th« horns of a dileisaR — seeing both sides of the problems

the/ unable to undasrstand wiiy esoh group acts aa it does#

but due to teehniealltl«s ar« forced to gire In onoa heret again
th«re until neither aide will take seriously th«i? asalyais or

solutionsv*
| am still und«r th« same general iairttssion at the
tine of this writing (Ootober f 1945) as when X ontsred the
abore la ay notebook: nearly 18 months ago. There ar«8 hom&ter9
a few explanations that should be giT«n of the abore statements
la the light ot later derolopiaentfl. The AP staff did add more
of "anti¥ types of individuais to staff a suggested
by the above report® aad thdre ware definitely antagonistic
lopments irithin the staff, resulting in th terminaticm

of * nuaibez of A Ps sea Analyst’s Final Report on Mlaidoioa

Co sanity}. The groups davoloplng vritlilii AP staff beeame

o ft
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aore as time vent ol and oonfllets arose betwoen the
ilitratioa tha 3f®aid©ats. At tlwi "ti  of* eloaing of
oe&ter only a very few persons reiaalned on th« AP ataff who
atte pted to  kd ctdjosti&Biits on the individu&JListio basis*
Most of the APf» were nprogrem ffilnd#dw to the point where the
oaiy thing that ttered was to the ©racuees out at w3bat_
ever cost to the individuals or families eo&cerned. As a
matter of fact, th« Acting Project Director ia tha I&st week
of Septeoiber said: It is n©t our worry as to irh”t happens
to the eTaeuees when th«y g«t oatald«# That is the vorry f

fi«Xd offices* Wkl are interested la clearing the center,w

This of phllosphy seosas to dominate the ralocatioa
diirUion andl > rsoanal particulariy* Tliii is also the
ptatilosoplgr baok of the senring of 3-day aotioes to persons who
do not bEni dates of d”partiure or places to As a natter
of factt when the relocationdivision was reoruitiag personnel
froBi the ceatar 8taf one A2 raraarked to a prospectworker:
"Why dos*t you go into relocation* You had just ac weXX g«t
your pound of fXftsh along with the othersThe relooetioa
dITlaion officer In some of tlie relocation staff ateetings wb$
heard to say: "Administration Hotice No. 289 now gives us a

elia&co to gat eren with sosa of our 9frlandsOne
The emotional and wmissionary complex” group of AP*s

wsrii thismad out during the susasor of 1945t imtll at th® close



of YM3proj««t oa« fiad» Ollly the a«gaiiT*t eati-gjpoup (in tk®

y:;'by SO B GA n
.smiljL. viify saftlX iittste of potill wee, @8 ndin|S group.

elLtt*groiip was [fiiP»hCBP iacr®®flin 1>y tfei> faot thiii
shortage d#T«lop»d <mthe and it waa ftece««ary to bring
Inm nu«b«y of BANMBOUWY workars ttOm tfee out®id®, This
Qe of worlDvrs w*r« IgnorQiiit of th«i ifliol# probiea of
w' ® to tli# %4h% t&ay kxdAw ao'tliiBg
99I0 baokgromidi 9t ©1 eowlKai™ and
iaf iWtionn toy the way of tfet awtrat newspapers and local fi
miiBor*
failn wer«. definitely/la* '
tli« suzTooiidiiig pooplet ia OflOPtaia ar«a#

aurromidittg J/tnldolca, WNr® a®gatl?» to pairdoas of Jap*nes«

- emtxy; 1. 8 .mind BahXf Rup«rtt tad
Gooding* Gooding got better ia t#n»s of po®itiT® ftttitu 308
ii8 tlttd «e&% ost* A Iftirgs jftui&o#? oiT tISH ~ Xlnod &it
t | e - to in BaUwtwai _ nd tlia« Ty

|[iittle contact with the residents «xe«pt darling w riclag b arfl#

"Hie AP”, erfliii the « knew y py fawf of tli and th«a
only oa ft very forttel ba313.1 mia th«y built up ftttitudsa on
th®/basis of riUBQr a®4 gossip* %1» foroal contaot was fux”ther

built up by tpaditioaal "luatittttipnal tHjrptt of betovioiyf



philosophy tlictwaadoalaaiitaUliiia toa,fhi3type fphil-
oaoply Iwdd tfeat social and friandiy at®<Jta AP’8 and
rssldcai”™s should aot bo allowed9 but that ooat&ots 8hould el*
ways bs on a foratal and buslnats basis*

A work of explanation should b« glTea aa to what | a»aa

in disousaioa carriad out above by tha word "group"e This
t«ra ttgroupff ia not soant to Q mof tbe id9%a tb~t & 010soly

organized group gxldted «lItlixr to fight or to cooperate with
th# adxi&istratlozi, Tb® wgp upw imder dtBcussiai at any
sNeiflo tls» was a «p<mtaiixkoU8 mft&ir and Xoadara if oa«
can ua®© such ft term — of such groups w»r« usually persona
ho or Opokefi>CiGii for tbhs eosmunity eta & w)10le o who bad
gained atfitus by «xp«rimce8 sither outsld« or 11181d# tlin
aonter* 111 wer t aor often than not. chosen or became
leaders ixi  spoattmftous zmoP very sttoh as th® groups
tlidmB«ITes w«r« torm” around & givea issue*

Ibe eraeue* group aetiTitlos broke down during the
xuamer a&d Il of 1 45« This was duo to tbo rapid Borement
oat of tbB e«nt«r of the population* Howo®# in the |™Mtar
part of SOpteni)OT9 and the firat part of Ootob«r a group did
get fairly 9011 organized against the wf p ad relocatloa™ by
m»nNB of the three*d&3¥ notion* This group wa® mde up jpariisr

arlly of the p«rscms dasirlag repatriation to ~apaa. {S«e

Anal~rst™ Special Beport for SeptosdE>«r B5t 1945*)
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After | had sp«rt tlirso aonths (July 18f 1944} at

maidolcBt | entered in ay notebook the folloxdng 8taten»at8#

wa order to show the attitudes of a a» of th© Appoint-
tre i”r90Uael# the following notes on ao«e peP«oixlitie« follow:

»(1) 1tr9 A* and his background,;

a# was Isom in the S uthf Georgia to tie exact
and li« was brought up in tbt ataaoaplwr® of t t regioa*
BEmis about ai ders of axe# The ©Oxperienc* of A reroived
around th® aewapapep business”® haTlnP w pk»d for th« I™iarst
cluBiln a® repcarter at cm# tlse* elao woMced on thd WHi
writers * progx“tn in Washlxigtonf B* C* H» itaa associated with
% V\BA reports offie» for s nx til»» la Washington® .
for« coming to HI&i™oka,

b* Igp* A. is definitely a racialist ia his
thinki&g as can b« aeon from the following Hated l&eid”ita:

wW# B» entle:1%efl & ®ditori i ia th® IBREKSRK Oa
tol»raixe« toward “~vgro”s 8ad other minority g oups as suggos_
ted* As a matter of ‘bttitiig Offloor et MIiLl4o"f
h« VBa8A this editorial to be Mutn from the paper*

WE. H« stated 111 prirate conversation with »et that

he case to Minidoka witli wop«a Blind atoout the Japow, but
tbat were just Ilk« all other colored people*

wB. When %submitted a public 8p»e ]i of mine to hint
he atated &ftor soma changes had be*B he would not
&gr«e nwlth anythiataT | li& said* Tho speeeh was on Civil
Liberties aad Mia ritiesn and was <leUv«r«d b«f r# the Utah
Stat« Oonferono of Social ork rs»

4. M* A*s #ympathi®s w»p* d«finltely with the am-

dvaciice group of AF's® and when la private discussion he ta&da
to v! « more 8Bti*«Taeudd statements than ftny othcr*

wWM* A* la aot happy in hi» activities b«re# As eri*
dsnoe: tra™
a# |s always "griping”about food
I> la overbearing with mesa hall att“adants

at meal tlise
e Criticising others ‘on the t»8ts of small
)’*p®tty aot#

Does not enter into the ooramualt activities
Cflip oially '*tscuCRB ar @uBsasi&t d

8. la aot physically well

fe Creates porobleiss by short-cutting certain linsa
of Aetirity that would bring about more ooop«ra
tion.



nMr# A% attitude is one wbieh holda that he ia not
Int«reatod or concerned with eTaouee attitudes9 but rather with
what the outside public will think about ecrt&In things as-
aoclatad with WHA  This was shown by th© way in which he played
up the TlIslt of Sgt, Ben Kxxrokl in the IHRIC2ftTOH even though
the people withla th« centar reseated the nplayupwand criti-
eize<! acu staff <mttie IEBIQ'TCE for allowing sueb a
thing to happaa, % s attitude was shewn again in the case of
the eanal wiip*rapw fir® ,Ibe oanal company was willing to lot
it dir p# but Mr. A. played th« thing up in the paper# putting
the blaas on the r*sldeats, This wa®gedw hi 8 & as the
evacuee was con emdd# peh«aently with th® anti»»vacue© group|.

ead he will u t get their cooperation fromnow on ao setter vbat
the issuiis*

n{ll) Mr, B has been with WBU sinee a few months after
Its estabXIshBUKit at Mlaido”* He i# in r6l00atloa# end is thti9
in @ vOX7 str&t«gio position in lafiu aoing the residents fbr
good or bad reaetions relative to their dealings with tlie ad*
jalnistratlon.

*Hi8 personality i8 one of agresslireiie88 end 8®If-
odaturadne38c Ha is rerj rough spoken In meetiiigs end in his
psrsoaal eostt&ots. A nuajber of tin»3 he lias stated that lie be*
likKYd8 la th® use of wax©-handle pay liologyw in dealing with
th« wWapsw

ttHO is la the rery good gr&ees of th« administration*
For «xaspX«# reeeatly (Jttly 1# 1944) he was aetlng in th«

followliig oapaoities all at <re time; r®looati<m officer,
8tatl8tlol&n9 acting assistant project dlreotor in oosoaanltjr
&&d eetijpyg project dirootor.

wrhe technique used by Ut» Bv 1® one of e7&sion9 vague
8tatemaata9 appearing to agree with the person being inter*
Tiewedt then doing yery sruni as he s«es fit or as he
wi8heO« This bias eraatdd a feeling of distrust oa the part
of th© Pdsld®ats and so»© of the more "people-iainded™ AP*s#

”He seexss to rest upon bis reputation for baving mor«
psrso&s r9100 from Hunt tu&% iiaYii relxM33t«d fr<m ft&y othez*

center™ but UiilB showing my have nothing to do with th© wey

in which th* relocation offioe ia rwiu 15«p« are other factoars
that are 07id*ntly more powerful thfin tlie oonstirueUveness of

the r*oo&tlon office and/or offioor, Sobo of these other
possible factors are:

W # The residents from Hunt &® jaainly from *ashlng_
ton and Or«g n9 and tlius not so faraway from th»Ir old boma9



*fe  SEany ar# farai«rst «3td lefiTiag th® e«it«r aad

going to wat®ra Ifialio *11¢ eastam iashiagtoii and p®gon, they
ar« close to thelr oW tioaes, and ar© doing the Icindl of farm-

ing tli y bave bO#a it d to doisg*

*3%# The peajLdimts of Hunte er« aot as clABttisli in
pre*®v®<sit(ioii flays so ia oo tlrus tli®y war®© wil*
ling to go oa»tkeir» wa affMa.

"m, ppe-*eva ttBtioa days elution 8ll1ps ex*
ifited between the Hoat evaauess and CauQ&slaaa tban In ec»sit
other areas_ thus aalclag aeny of them raore liopefal of Mag

able to fi&d a new plac» in Aiasrioan soeietj.

”5. Many Muit residents ware from th# city and wer«
ilUag to go t© biti®8 and try aad k® "a go of iV*

again.

»S. So«» definite end positive p#locatloa attitudes

wsrs hold by r®sid#al» | Addkrs About* © vaoua™ Q| thus ftidlo”
la stiaailating relocation*

wrha resideafs do not like fl r trust Mr* ia jsost
raspaots# flso x"so&s giron ar#s

va. He U Tx»rbdarliig;

"b. Els judgeBieiits are m&B on hi® owmn p«racaaX
likes and dislikes;

we. h©is not truatworthy In dealing ith tMnae#
His "asslstaaea” Is based upon th« principles
of "getting people outwand with con-
cern far their personal ar family welfare,
fie fight# any Increase in welfare aid, even
though thi« aid is ttie lowest of any center.

**(111) Mr. D.t was until recently. Assistant Pro-
jdO't Birootoir is p rati nsM e aosociatdd witli V\RA
early in it® org”tnixetioa sad eva a*l>o«u H« sirred in the
Saa firaneisao otTlodS ia 19tt a~d 194" undtr the WBCA H®

liyed In California prior to the war. Ifr. D, wo> w#ll liked
toy th# <svaou®RBf ®nd has 4 Xarg9 aantooy of frieads awsmsh thO®*

At a number of wcriai«w situations he was the one that was
able to carry oa a cwtola anouiat of 10c®saayy aotivitiet,
Hw9rar# in 8 B 1&8t&nces9 ho becaae the wrall jguyn for feotb.
groups AP»® and th ©Taoueea}*

In aay dlsoussloxi of th« work of any oa« person in e

reio tion e torf the prot>l«»9 of eoop«ratlo» aad negative



rslatlons au th© of tit® other persoas iaroli*d always
enters into tbe pietuwi. The analyst was no exoaptlon* As
I stated ia the ”SLatory, Ais» and ltethodoiogy”

aaaXysie 8«etlon9 ay eoataets with %w» resid«nt« WR® always
of & posltiTd aatiiret aad th6 aooptr&tion @&d under*landlug
shown by the I»rg« majority of them aade ay work bmcli more
pleasant aad profitable thiftn && be iaagiiisd. A few ot th®
resld”™Bits w«r«9 howeTer, skeptical of » nmx of W activities

oad <soa®idor®d rdt &9 & wBl100pern t T th® WBA b® IBI# but

th«s« wa®© ~finitely in the minority. Sv«a this group, toward
the end of th« IIf© of the project, took ma into their eoxtfldance
and seeiBOd to ua.d«rstand the purpose of ay work »aliiiy of
finding out for "the recoil” nd for adminiBtpativ® purpoa”s
at tk9 Washington level tli«lr probl®os and th«iP attempt® at
adjustment a9 w«ll as their attitude toward the policies and
rul«s of WBA

Hie admlniatratlTd staff members were# by aad l&rget
aerely tolerant of the analyst ao®t of the tim®» and but pee-
alngl®*r  urlou« as to his basinoss, waa a tia», how«verf
hwi "HI® aaftlyat wa® u @d on© of th® bi of « g up to
aid in arleatating Mweoiwra, that h« was properly identified
as a "jxjps™a studyl&g %o 8 1&X llifo ot tiio uai%y” « R
of th« adaittistration, Mpeoially the "upper officials”™, be-

0aj&0 e”oiaelous of analysts position in th« ooraounit™r earljr



In v wpBriw la Mlnldote. | ims looked upon with »k»jptioi8»

by aost of %®m | was iamediataly Identified with jaro-evao-

ueo group by aoua of these AP#s b©aat»» of bt «arly reports on X0
warshoase trouble la April, 1944. Mo*t of th®a« persons# fecw-

er9Tt l«ft th« project soon aft#r th# wairehous# trouble end*d«

A few atay d on, honwrer, attd after a tension
tiona a6T«l p*d the AP*# and th« eva(n»«at in Tfhieh |
irrote raporta, ¢ beoaa® increasingly aa a

whoraw la the «id# of »om® of the adadalstratora.

, adttinlst2Atioxi9 ia t«ri® of s »« Of UppAt of*
floors9 n&da atateafiat* of th« follcwlsg typ® about th© analyst
and his works

»X* | oaa 999 no reason for lusTIng 8001010gists 8114

anthropologists around* Thisgg a practleal problem in ad»
EEEEE - ' [ l\ w
mEmmpE - ]

»2.11l# analyst has b«en reading too » «y book»f again,”

Anaistaat Project Director in Operations, This vemrlc waa
at an Adelniatratlve staff meeting where | was praseat, end
was Bad* rslatilT® to a giT®n by ~ Ttom a "book on

oriBinology coae”raing juT«nil8 d©Xia%uenoy#

»8# | can aow Wliat th« Imt* Pr®*id#nt fio s«velt

whesi h® 94 hadl 1 icti® Ot P®gieriza%ioa#

Projaet Diraetori This r«a»pk wa» *ftd« after the ~roj«et



Dir« t r had giTen m» a 30*miaate verbal eritlelsia of & weeklsr
report I was shading to Washington Dv Gk
"&« theB8« reports should not bare been glve& to the

analyst* Tfayr «r« to be ecmsidtred oonfidentlal. Suppose

»# ant ri&I8 would bo presentftd to the pabHcu¥ Superin*
tsndMit of Sdueatlon« This reoark was aiaditt t oa« of the
sehooX offios AP menbers oone”miog 8000 baokgrouad naterial
on soms casec studied la jurenile dell&quelod | «&0 making”®

and obtained froai this 8011001 office meaiber*

Many others night be giv t but theaa ill suffi
to show the r™aotlons to sosie of the uppor offiolala to
woxic that Z did and to some of the reports submitted* It
sliould be add in this rftspsot critieia s w*r«
given to some of my reports to the Waahi&gton office. Thi» w&s
as it should bot aad | v«a happy that such arltielsms w«r« sub*

mitted. HoW3Ter9 eTexyone presenting ft n*gfitire side to aaAly

ais at Minidoka 306110d to hold analyst porsoBAIXy jresponaibie
for what was cubsiltted. they <Ud & tf a&d would % ty realise
that til analyst «&s reporting what the eoisnmity said and

did. The Proj«ot ir«otor would 6t sany isst&no”e accept

the &alyst*8 roport as it was but 8T«n he at soibs
point* la % program would ttjuap to eoneXusloas” and assuio*

that | was saying my «& say in the sattar.



I wafl not e(msld«red as a mibtr of upp«r adMiils*

tratlT* staff meeting until | h& been on the pTOjdot for neai™*

ly a y®ar* It was not until Ajtll of 1945 that | was to
b« at tbAir 9r«gular 90tizi@9 h#ld osi Tuesday aoxnings at

This was s until S«pteoi>9r 19 19451 whan the Proj”*et Dtreotor
left a&d Assistant Project Director in Operations wan

mde Aotlng Projaat Dlreetor* At that tine the "ealjiiwt0 was r™r
shuffled aad &gttla th analsrst was left cmt of the seetiBgst
ezoept whttn | requ 8t«d to b« present. This is UAd«r8taiidabld
bee&ufle fhe now aatiag project dir*otor nOVOr vms la sympath”™r
with a Gossamity anctly is seotion nor irith tlio ftnalyst* Tisoa
&3 tine again vhen X subnltted aa anftlysis of s a» situ&tion

1& tile e«at«r9 b« would state: Mh®re is no tension or trouble

tb«n | & against sending this 1& to %a8hl&gton in this

Mr oo0i&l slf&re section und r the present superrisor
was9 whttn ahe first arriTed here, rery eozisiderate of the analyst

and showed consldarebl* understandlzig. Howevert aft«3rafevrre-

ports by th# an&lyst & the ndg&tlY« re&otioas of th# eTaouees
to soolal welfare™ the suparvisor took evidently as a
personal insult from the analyst and liafi had v ry little to
do vith analyst ever since

Thd ralooation division Ims never b««n very trusting as

far & thO analyst was ooncoraed* This grow out of tto® reports
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9ttbnitt«d hy the analyst conear&ing th« rttaetlOBS of th»

Nesidaats to the policies a&d persoonel of thd r«loeatlozi
dITIsloa* Againv as in the case of social welfare and the
others Re&tloaed™ the alsunderstanding of what th« oontsut
of aranaiysi contained lay at the foundation of this skep*
tlolsm and negfitlITIsm”® The purpose of analysis and an «x*

planatloa of the OOuteats did not suco«ed in breaking througli
thlJ Ignorane. th. part of mny eoH6«rne<U
Wbr« a mimbor of instaaoes )167 the &&&ly3t

was consulted and where it Is b«ll«T«d was |&atruaeatal In
influencing a tlo&s# 1%e projeot &ttor&ayf lateral security9

1 st r ports officii% and th ooanuiUtjr o*nageoent dlri_
sion aaslataat proj«et director (starting with the assistant
project director la August,1944, throu“bi to th® present) hay®
b«<sm eooperatiT«f understanding and accepted the analyst*s re*
pox*t la the Xi~it la whloh it was the most useful* It w&s
throu”™i these offle«rs “tiat th« a&aX”rat w«b able to ooatribuki
to the acconsodation and adjustaeat of sone of the younger
people 1& the c«ater9 ttspeol&Ily in the work with th« juvenilt
doXi&queiit groups. This type of work with young Nisei occupied

li of _ analyst's time durlag spring and early 8 raar

of 1945t at which time work*was don« in studying th«ir personality

Integratloii9 disintegration, social group problems and jPamllsr



rdlatioashlps* type of isaterial eoXlnetod &id#d la the
eolation of somd of the more serious juvenile disturbances

that took place in the center during the months of Mereh# April,
and of 1945.

Th® analy t aided ia tb orientation of neir staff m her
by suffisaarizing, cit m9dti&gst tfe* 8 elAX# psychological, and eul*™
tural backgrouadii and problems faced by persona of Japanese an-
oestxy 1&  ab&ors&X situation* also had spenial IndiTidual
disew”io&Bitilhi~rjLduaiiWvaitaiffiBeiflimrs*dspeoijOULIirifDioy
were associated with tix® soho X9 soel&X welfare, 1st soia®
iastaQ €9 relooation.

Tko aixRlyst was &Is ct&X#d upcoi by tha adffii&istratioa

to wk«.p them inforaad” oa tx nda ravolriag around th. Tarioiu#
labor diaputjea. ruaow, sndi taasionpprobleffl ar«aa witlila tlu>
res ldent eossmnity* It hov«vert xaotly la th®s_ roaliss
of roporting and study that tbe analyat as moat awrerely crit-
lolzsd by sow mOmb«rs of the adffil&istx«tioiif liowQv«y# B nm»
positir® steps did develop out of this type of work. Th#
analyst atteropted to keep himself divorced from auch problems#
but du« to the nature of parsonal eontaeta with th« residents

&nd with the admlaist7atio&f ho often found liinssXi® Ido&tifltid

urith oao cw tlia otb r group «* usually ith th resjtdiwit *

wa on* of tbe chief drawbacks a« far as reporting was

eoae«med, Huisam nature being what It 1b 1& tern? of eultural



t&lakixig about natters r”*latlTe to htua&ii relations
th  mlyst - op anyoiio » oamurt «xi8t a in d yscuus®
and tkus I>e Is all easos free from being Identified as belong*
lug to omor tlio other of a group.

The final chapters in the lifo of Minidoka ist w&it
to be written In the future wiisn &« have tlffie to atop
the » Yiag pletur« of erezits and exanla« them «xp«rtly with
the ndLseroseopie of further an«ly®i8# coaperiacm end syn*

th™ais



