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it happened that the /tar following the 118itutlcm of th« program thm
Ixeeuti've~f~icor recomsended the nork be iaeorpor”tod In the genez®
al welfare program, on the grcmad that th« Bureau of tha Budget nouXd b«
lass likely to appr<m tha appropriation for aadieal social work and that
positions tor whose no”d had alre&il7 been reeo|piiSdd# would
not be questioned* Ckmeidsration nas giren to this stiggestion but it iras
finally decided to kaap tha work aa p«rt of the Health Section* The vis*
dom of this deeislon naa partioularXjr evident iKwBn the Nel program
antaring %09 final stages after th& lifting 9" tho exoluslon order and
patients ware to be tran»f«rred to nf»9t eoast hospitals and sanatoria*
The Health Division, aalntalned In tho San Francisco field office durlzig
the i%iole period to tak« care of problaas In conn nith tha several
htmdrad pdrsons of anas« ancestry vtio had remaioed in hospitals in
9vae\mt«d &rea# had naturally bollt good nIXI which paid jbaamddiate <11
idends in the raadiaaas nith idsleh patients wore aeevptod fdr transfer from
raloeatlcm center hospitals, the madioal &d m@dloal<-soqiiLX oftchiner/
fuzuitlo d smoothly and efr-etively in this r&thez* complicated pie  of
work* Pdzimp* the other ehief gain idsleh latar justified the alXooation of
the position to the Bbalih Section was the real support given tho program
I"r nearly &X of thi& principal medical offleers In tho cent«rs» %hX@ thay
might ha” appreoiated service rend»r«d by another dopartiaent® aotivB pro*
f«sslonal support vas omen aore readily given ivben tha pliysiclan himself
nas raeognis™d aa ihd leader from i“iom the service staimd*

Urst wisks in tha Washington office wore OOeupiad ndth nork*
log out fun<tticms estsbUshls~~ posjLHoas fox* Gestttr. staffs* and recsrultiing

personnel* la tuldition to correlation of iunctions with the Welfare Sec-



tion# a stateiaost af basic function® worked out utth %h» «88ista&e«

Aaarican Assoola™lgb.of IMbdioX Socdt]. Vgtimtu, irtileh orgBnjlear*

tion shoiwi & gratifying tnter»«t ia th« program fjoa begiasingf In-
aluablA Msistaae* was gly«n JtL»s Bdith SBkar# (M «f of ifodlcal
Soei X hd and aa outstAndli*g lead#z* in tbe pro-*

fe«Oioii« " addition to a 3«1 la™>wXddgo of funotloxia relation to both
private wad publlo agancl«s, sh« liad a ulcUi «cquaiiitaiio« ulth qualifiedi
psraonmil made har adfl«a »ost helpful In ur «arlcr selections*

Close t"iXatlonehlps Tw»»r« maii®alned with th$ CIfll Sdrvie*

Connifi01011( SHaabstb Cosgrot = that tia_ head of the Social
irl # 1A IfiLilS 089M  #|S eC_
n 9 tor a confartnee with Ifiklioal a «imX Coasiatant aixi a r*pres"xA*

of Ui« WHIF_rsonn«X S# ti  ocmtha q stlem Qf fun ~i_# qu”/xifi.

nations and grad«« for the eanter poaitioas* In the bdglanIDir* the po*l«

jact or for a position iavoXviiig siiponrisloai of the worts at tuo projects*
l«tdrf repXacen&nta bid to be mad«f positions war® r®-cl&«»iflad t®
F-3 «t all eentors (App««dlx I'1)* Jfo mking the ola«8Ifi6atlon«4 two <»»e
paxlsoas ware take& into consideration* rivom of tlw qualifications
qulr«d, thd oXassif*catlos «a« Ism as goapared with th« positions of tha
c<nms0110rs in the mlidrB seotlons, a tbe othar hand# soa» thou”l had
t& b« to the fact that the position of GbI* JArse nas at a low»r sal*
ery iewi and Uia on tib Hospital staffe th® might be certain eoa®jlic -
tioxia mrliing from & too gr«at dlvorgenca in cXftssll'teatioa* fha lat«r r«-

ela»»ificatioii was readUy justifi™ by the scarcity of qualified p«rsoxmel



for rtplae«iT<EKt «ocl tmdm hy the faet that mmaklmm a B%nior ClKisjf
Star*# positi“Es P-3 Xy”sl been «ppr ¥9d for ttirv® of tlie large een~
Uir« m
Tlw AMsrloaa Assoelation of Mtdioal SdeiftX Workers ixrvited
th« iMdieal social eotisultani to be a amber gS tMLr Iftr fl*a Services _
Oowdtttte and otiitr «x»y8 medo”™aimd i“ier«st in %m program. A 1943
JEEXX sni“boif of %M AAWSW doXX™Miji imz*r\(iil ft Ik olT ft27.0X# rsgsrdijLHg
woxle a»d th» AasoeiatloKt asa”rs t™o mr9 on iliB staff Is 'varlcma
e#nt«r«* |4 dotaildd urtieX# has \>mn r*amst~d for the Salletln and
Is nowin orwk s of pripturlon* the aetiY« of Assoei tl<m
in th« program was a d#eicM la rveruitixig psrso&mX*| ~tiXlIsatlon
of t2il« rd«raltlng »tool« &s iaWr as of thi staff _dlI
e«X social woz”eri rat«d t"#Ir m>rk at ~i» vazlouB e«sit«r8 «» om £ tSit
a@st wor™andim ot tM Ir profeaslcfflftX «sM#rldxic«s*
||Sei»oolji of »oeial v~xk$ ~krwxga, th#Ir oedie&l sodU| dsp«ri~

imrm s™ei ea™@ratlv9 i» per«ona»X iHK»rulta9nt# sotabXy ih« aoelal

vork sehools at tti# Halvarsities of (Mea”o 9M dftHJToxialAilaad 1"sbingtOB

ttedlwrsity ia St* lilwda* ©h is loaidtab™# in amh »Xtmttom” eooptfTmtion

mw elossst Utm oonemltaxst h«d jpir*vtous personal or professions! _

tiea* ratliAr than % 8t«raf raeraitiqg”™ was fd"iid to be nor«
JMINAXIMnaL a"ULuftX itoeiAX pcNdI'tjloB on N mi matottfcX-

li«ff «& not tlui fli*H of nmdlwl Boei91 s«rvIiM for at

4 portly of tlii dwrmd8«|r*nriee ot tikis loistltut™d *V tin»

Santa Anita Afl™«sb2jr O»sitdr v Marg«ire%t« Fuglta® a q”allfida a”ieal

soda! workar bftd b«#n «nploy«4 for 7Ttaar« as a a@">er of tim



Sstv§hi S09 AsMMjis UWlijr ™[4, A

IAimr ah» Alaos% tm ymrn of «xeMU«ait u~rvism ndotb* topais ifospit?

al tamr mm rttlo~Mttion to a pmi9si$XmmX po*M~m im OlewlsadlS 01110*
0t&sf I"j6 SL4"eo0 Mca<am# MO mis ecM”letiag:liar:

%m pm r oourt« npotte MMwxwitjr of mXiti>~A"M «t th> U aif

of tito iaUJtikd tMa | us th«

1 o NiXMpX £ irMe.dMudto™ Imi :Muur

Bad * half at ouster* ~k« dust MsdieftX Q ftttm r, duriag SIX_»r

<HBEWNMALINE SYVM2I8 (E W&Hii

th«r* ma «Ojr oa« otl»r qvMOUItd evmeiM ia Vm Qmittrr, * y®«n» woma
Ja«t eogpldtlisg fear nork VAdymr9l%j <tt Od”™ago and pU~d”™g "i» ecmtlw
wrli |» that d t3*|T&* (M<ijt «<Klle«] O m ~ti e«mo«pU«i eCtilt part t#
b« played by mdLwX s<»eUl wdilc In tkm M aX fAgram 4&i«d irm U*

Ixpvxl«iie« a fI*btr of tim atmtf of tte 9* S« 3dIl4w i*« SaroAiis

y Th* e imatanl firai n_y M * gufcith Ssetioa _
sta TIn smxMiM«0 m e-|cMe  tia» rk @tarM togs”er
s Mz-M.. ') O i SURNQM™ t . 90 fyi
lifet3(|* IM" %dljp> "o Kir¥™ SSStkifl®
n«r* fiidfe N to 87
d eovsr*d tIM period of tiM &t im Oentor* looking baek]| 14"
if <ifiot#r»9t tli*l * a dNixl»g a r« ~tl ly disturbwi p«il a JiV _ i
«ad iwfeliKi am or leee eiuMet=|j
istlo of Al VK to imte y X
[,<DI! 2ntai*r«U%loa t© tb~ P rim i~ 1 MatUaX i*qh«d”

fi previous is woxlciiig with a a»dl<ml « &‘L »ork»r boi should



\mm ia » ot luad thi waY la whUeh ~n$f wiglkt >
ft% into 9 g9irx«X h»altli prograai« Mi Xat«r b9<»uad ons pE Ydm wWhio «se-
ihu«ia2ft>10 »\pr%9TS ot thit i™orviee*

(2) latorflmi idtli M C3ii™f IHirMi med titee PtibUti 8MXth
iur«e# botii of IMbn mm tmmr&Xm to propmmi progr«a# though ths
%0r «&S tlui ottky person ob %i» IUNrpital staff idtli «i r prmyrLm* «aqp#rl9i®
in voirlciag with asdleaX eo«l«l worker**

m tteMMdGoW KkUori*orUr”aMn

tilt xmOE for much s#rfle« «adtias eont«s”l&tlxig tlui a”oHiloa io bmr s ta ff

of «9 aasistaa% Hadleal sool all “raiaiag# «fti gtxiek to s#e

of bmrixig ttw pdAltim « part hospital staXf* (a) tlsii
bar n d«partma” ad”ii mmre ir» c f%3l#te reports fron
«Bwoxi» «et«uftU rin lioapi®AXy and (b) eb« vould b« abla to fill th« po*
sttloa with anotliidr p/~rt/i in tnm# m»ul4 imrlc cmt eo pexfttivt plazyi
idtli tbs voidhEiir

4 Buriag y~is | ttei eoxisttltttiii

ms BAmr quit* * sort #f *Itin»rant oaad vorkll prograa*

Xatloa iDeXud™i ~atm t&TM-fowtlui AXagkan Xfidi«n eixi2fiir«fi whoee father
mt tiIMi mUttidoies B«loeatl<m Orator aai vhowi aoth”r ms a tuberOWOwWwi ~

in * hospital im? %AttX««| fha e<smmXtust ms Ask#d to eM r« m
x¥\drt of thO And a wiak tv %o iV IntfitrvieNi® him
t#og9thor v lili ™k eoua8«lor nt Nikldo”a* ilisd” Im tAr tIMi a*th»r «a« iiita r-
irvwl at sanatoriuai a&d a report of that i»t«irvil#ir add#d to iba %hm
voXtsslilems i“Leh Um Qonamltaat xas" «av mi <8k of %Bm M imt
<Sfttio» dtd.9di? in 4r#a Xt n&8 iat0f«8tlQg
at that point to b« abl« to a tmr  th# f«ot« In a eo”Xiofttad



I#a ea««« la all iAm 4mtar«® om motA hv'm oft«n f iliaurlt, villi 4 dl-
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0of 1RK
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M oi*bx* W lamtm |np» [<

mom ~ wlgiil bf I X&bl« _ tila app™Lnt«d a”lleal social
mrkKm (&m kp~uM x j{ot# iw t meu«# pc/~timi Midl«™ %ei$X
m_ KiNWKkilt} _f:11 1 1 111 JUwai lueillMibljf to a dIiK |
«Me of tllizNituin] pl«pB 17 ee|DA™MMrif tle«re 8
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79M  of trftiaijBc nPe %& USm tm k #f ~ddAl vk m * s<tolArehlp

bmBitu M that tlatt ~ i h_b f irl*r e#s*tAln )m iwat™d to & eoeiaX

I« k™ 4 ‘'m _ ite trher ~ _ © ein grotii rk] lji
Im tiini r 8091aliioiiu
Imbatgttmiits &sei»™ji m of tli» lioif|4,tAl elliiiea so
thv! Oho ad lam + bMilci for _ Imjit 0 i rtiai6il9ii 0 ia «
MttiH f44]
“Alfoin A th tlew Fro ms

maek oe«t] [»H#™ with post-lecddefiitt eo”™~Hea”i™i8i eoapl«t#d flrat Crit«r
Ittit th» fetfimdiif AT « r«lattox»&I™ Nile)i marl™ n«o«0sarllj froK
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OoonddtA v 11 bt on tike Ifciaganar MMJ*X eoeial proge™m
IM#;rla tMg it ffligr Im of noiji ih ftt
licMH IN niti «*ppoint«(l in F«bnmx# 1943* 9Rd# @a «xe#XJIL«sit dem istmo-

tion* Jn mMIttoa id esi&mishing tlk* po&ition fLr*Hy la iliA hospital «nd

la r«Xatio»ihlp o%)Mr ~ipArtaisnfes slui tiro~igli p&rtlelpatloxi

in fiC il and tla»r eonntm lty to brldgo tha eoelaX g«p «il-*
WRITS d«d b tftm tll KQNVj L findt 21T and U Itll &p#lid<Ll. VI
non at Huisaaar lustre Hioapitftt 3~catl ii has about a »!l« frem adxlrds-
tv itl defies ostk trlainv

An aueeM”?isg M111M4# JtolXmisd atoXi Imm thm 99m patt#m #

««ilf @9 of UM QutstmidiBg tm%ur9» mA tiw # I*L fle «iii Y *riatioiMi u Il

Im _ 1 1a liftinji «ed _ mi k or twa litter t tiMi el -v
t«st mt irat to alaost a d»osnd f«r a p~nthifttie eoel&l “rk”~r m
til#t pArt tise W ilfe P« rt*»sxt, cni>port#(l ixi #i inatayne. PG o
Blra<ftor* Xt nas “cplaiBdd A positlcm had bM» #»tablish«d
b»t tlutt a B»diLnaX soelail «oilE»r n i~ pajetiiM%rte traisdag fiu L
»9 d« A>3dUl Hid post*o® mus fluUdd 1& tM@ nay”ir aad for «ost of
oat aw lle ftl 09ejLal. w aiter sia”pHiirvisttd pn>grwe %% t«o (& **

t«rs* Thl« worked fairly WML & long as quAUfi~rd*work”iv rtoaimd on ths
ino m s W ju is Ifit id Itlii «stab»
ol px MKlirMp ia plamiiog tim grin® <odJ ‘e aettiaX

€*«e nork aad glyjuig nMUL Sdrvlee on & eonm iXtativ¥# basis* At it woxiced

Qutf <dma n»9 p ftrtie u la rlj in cim Bult&tir worlc  J<ipass "i«r«

the liifa r« worked Olit a fikirSjjr "Xaborat* pXftn for u tllls a ti

of li»r s@rrie«xs» At boils «nd yie medtor iwdieal «cr«ial vortc
aor# tIM liX fa j» JOMNKrrad %wa to the 1tO 0 1 {Btali* A%

Ttt»t this iM IM part 4m to tht j* g% Uiat the PrliMsipal iiidical. P ffle «r



nii «> Qt go % %m Savy and that tiM (Maf Mu*# had m pre'vio™ui 1
eX|H»riexe« la iroiidlig @"LaX «piio +. AXso$ ths serviet
zwty bela™r I rlUn asalMirr «bh to atei tli» |
m™MAB iMeh nadm eb?io«w W «lli»r nx»al»«rs of Ui*

aeiuAX op”oftliloQ to tim prmg”™m. wim At mgr of tk» oex?,,

"pdStp~f %M IVNME HVBLBY
o fldIMBE mmfimee  inlliiljif was in «ad

8Nl %0 tIMi ¥vimip»X WM»nX OYieNVrr qui%# th »gii » idll-
liig W+ pt furUmr AimiUtafiee c”X.rod ilifi national 9 * Til# |
po#i oa tter# _ « oUovjUig IfKy 11y _ k jMe stliig |

bin - I™ir vium nws asked detail
mhirSe”ieal SoelaX fforiidrio 9 1 1 Ar]yxirthMB3ot | ¢ A“msNid«d
to tlli 4«WitlX said *Plmui« jay XABOr: | )I™M tht imt _
bslpfixX _rs aaa< At U e fter i3b» PriaelpsX Ibdle&Il Officer
«ta79d for tiM ~xdod and th» Mwdi al 3oeiiCl ~hxk™r 26 «oatha«)

Th« Tliil% to tkLn <»mt«r had V«d» ikmM ii84 «itli ®vort @t %iao 4mi&y%d ev&e-*

mee . IMigitiiis N B IV &« | IftHIt Of m <lej | tUir *
aMoixt tre»pl»g MmaSi in %w» nwl «It)i tte tekd Oeraxi8«lor, a»k-
ljp _ rraa”r OT i{_» vUIiLI_, »tabllal»Ixig _pc i«9 r# E£#eHoia W

Narto” .iils msd m w81 mm hl« Iddte&X soolal.pr*Xtas™- ~p

VvV wm . AWK fIMYUsfcl 1IOREb2i INMK
veeog”md W ko”% QL tU d £ k\ kE%%r or tiu<o« & rm H WAElividmalg
e0&f«rorve««] A «fts bnl4 lideli | golkiM tiM Froje«t Dlreo*

Minu! - CoimiH"UkiMeMI I*rii9el™d HftdlimX
Attw r mgrt 4 pritgxw IXNaAtm 0 X:th etillefi defittiieljr :

|Kiv&d "1 M Amin«d 1 4« for Y 10



f —30-.

Aptriod™ It 8 111 baan wB&s approeia™'mi of tht part playtd Iy this
Ide« la hospital program* 1d 1944# la roquastiag th» e”tablisimenfe
©f ttB cusftl&taai** po«lil9% te *O»» wadioal <3da noHiinrha. b« _i
able (Miljr t& of tlie m™M in tMA 3
m At »a0& . Arkansas tlui Obi#f r
Komi loui m iilth iNnwiml f*Mtp prs"mat ~Kprifxs®
Xndlaii Sarvici#* tkks ms probably * eooetrlimtiiig f« i r 1ft Uni undorstaod*

log of ~ Olgnlificiae» ~ socdLAi e”H eatim in aeddeaX $I1%m%i™m

tam#d In ratiMr wmumaX I"r tiMise t«D a”lefs <f sariii™® MnlOtt*

MM %dem 9 PBY%o N 1% AfpEwW 170 &MLGAI HOUXGBr
stilimni did mt idsit until a nueii latnii* At “ro«» « militr
rwnai®abl# p l«_ of s iMdsig ikHm Jagr HaragruM™ an e?me
idth no [pmid %i W”ud<»Cl tx«ixiixig Imt *bo M «rk«d in Ui« at
Santa Anita. Geoti* usd«™ sitn IsI™i £ « tralxMid namm* fhtr«
mi at tiEiai tism X Gw”eilor At Ar<Hwf Paly m mmXt gsssivp of

ish iMd tjwilnifigji ~ul #rjgials™ Z\mrl) a

eoignwS #t  def itJi JittXf <los«a asaifemt W tlso ftm tiaa for vAeH ha or

«is bset quft3tn«d Isy pr<r«loiui rnxpmeirnmm  Whkn» Ilkeemymtm m a m ~Baturml*

in cras# mnk m& m jsim a”pr~iaticm of MMlleal ttl%m%tomt ~rhdxtg In
elni MAsk vdm anointed puldie huaitli mrM# mm ~ntribut-
lug ¢ r«ftl 8#rvicwyy > tb» eoam Ity*! A« otlwr *
tlirns of tkL« kiM» th« «0i**tant € eeuft™«d filter* plaxii and
tralsalng «»n tlio”i «mof la 29424# onXY » dia prospect*
It m& not b« out A otrdNr to say at this polsxt that Haxy&na l«t«r
loemtod to Qblfmg» and m» graotadi a %o yaur soholar™ilp for eoapleil™ or

Ue M postgrftd t« xminiiig i|i social iroflu M»ddeaX edel&l



LG K b

work bf an appol»t«d stu ff wmab’y Ima not | dtitut#d in tb« Axicaima etn-

t.rn tm il /1943 r gualified ima found to
NO istirlt ia 110J1 in te rs. 8p«ja®Uig dajrii IffiiM r ttV
eeicicr« BseaQS# of ih« of tb« "ppoin™M and tlia msLTmua of t"m
centersr Qotr’™mmA to b« a aalilBractoiT' arrkngttn”®at u n til %4» a”ing
ef tilt "«roa» CMXVY in 1944* fo llow li* niiich ims av/labltt for
+ —
PtraomMil r«ensitaiiB tf ima™imXng tim nigli Vm fmreon»

nel Offie« of %» HU and tlia CUfUL S«rtiee €ooniM I0a# had alcay» % b9
AP pXiuwiitd %m tttIX Is *tio» of proftdtionftX eotuMAtrEis with othars in
tht flc34 of nodleaX soeiaX Imtk* 7h« total ma”r £ parsaim I
In tisla 9p9 i»li%7 i«ax MisIW insntroidni to ti» war tim expansion
Of s«rvle«9# flum, %&, %» fm% that miy m ftp p o liiyiiiit ms

od it aad In tlkla ftz~i }# la Mo«ti 1 tanee
not faaillar otlhir »9aMr« of tkd GBntmr staffs mile it 9«iicxstlaX that
mrm b# «s«reliM” in of tim t <m pitjst

in additim to % tranef«r« frcut "UT”r« to hospital stj&ffd during

tha final of at ths Ap >0in%mB mm on & b&ais
of « yo&r ffm otiMr id ifistane6f
th« laava W & «#eond >ikup* " fAr«« of tho Appdintaes w»re oaxk
rled td laoa "o in iIMi Arsed “ore«s la tiii aad# In «aeh of
those Instftxses«f ti9» txashmad W& & g li* to bis n if#
iroH diig th« p«™«ems»  Im OM <muhi «ui an "spointawnt
siim ieite ssfial emMMINSZd mi%Or m ptasijo™ ~x«etie&"r i

the appoii®Ni™ warn maisit»r9 &€ %dw» Aaia’ctua AssoNjliizi 3



cdal I6rfcqj« wi%k «xp»rleaea far tim mSMkmam fw dre nb** |

| al had I»d cxp”~rldaee ia p~kOXe m3Swt oir son* oti™r f saeial work

n P°*N fipa™m%9 tralisifiig and «xp”ricnee ia yi« iMdleal soelal
N tliat tazdU” bftelgprmiiid mOLtsablji in

I wrU m tioA MKt#r progEmwS nm %3m «osi |[wrim p”~rwoma

reikK»g&Is«d sm a real. *ntviimtXm %6 %» to ta | pT $pkm*

_ Fro frr «apenriai”B a™armily »8 1 ~r
p m _ of tfe wp”~aaibiii n
* had b««n tow CoaauUaiit b« >+ awdioftl _sUX k© y was
1 #iN. «adl  eix " _a., do to irisit teiiMa tm
[tkww mmtM$ moh la mm,tEm t# tlw mmmi of %
ws seeder faet<»* t*mding to iaer<M«t ««ed for |
~ L mur*ns  "DMN:eewiswd ftadi iNHABIi# : b#.r dutiss
®T (krna% m”~ m$rn fte <nai8ti Q#i nm m”~4 ms m%Kk
la otlicr m™u 2jr the fortuaat« eirotmtaaott tlw t bsih (Mef _die«X Of.

ievH ftndIxig .md4iitmX soetsl |

, €tM*cHis ANXso eoiiM Ini 14 eiTr™M ,veiy la ta—
> : v&BN =
timm 9% ti» gat aoirslxig, p««*m$X#| Tj|i taAm | roderstaalliig . £ 1
ir > :: « D% *M\ &1
«d ia gr»«t tw Mpm.Ai tUm mamrom handieaps dUtierent in  such *
prograaiJ frmgme” ot mporU uadi Q*mimaX m tisga at.v» rio « il
AN AN B *mtb«r *mr» oee«9101is d t& fi\ WTBs&Im vore t - ||

| : )™M”~1011td j livp  ti0:.[)rc_pnMR gf*ifl-mi #



basis and AfwWr~
atm mithi «xp«rléx 9 ia Bay gl'vtsn msXmr a aor» pz”~etlesl asd detailed
stai“~aunt “»HesblO Ui» NarileaSar was vorkad out during = _
visit by th® C~/osaitaafe* Xa »om eaMis tbis ms mim~y » g™Ndd Tor txixLm
fe ‘option . ™ (S : ui. s & M's oirw* lin.
ei istu of tM Frlizi] ManidlcuRilC/Mic«r, se:ndLf™«zie/Nieatioml] mrpose
and «t ths 8Mi tint glviBg siftl to Um d_rviiex as ri Of the tt™nlf
hdaltli progrcuii* NOANANNANNNNNN n 1
' CMNnNr «1 ™ iaal I e nNMMaitli er« of tkm

% Ifare staff aad oftai inaLudedi portieli®*”™ae la MJEurs B% »if a™dti&gs*

fonvm mntmP9mM 9» w” m of gim% in «2ftriflc«k<l K of aad of-

t«n  r« tiu oe 4br for fm Ittia dli ion of eo_lie& M H#e to

i1i9 faet tbut My  tIM «»di®>l soelal. v/icsrii iiad bad mp9r+ "
tea is ekana field of »oelaX tii  rappr*oUM df ifaa f*e«

of the M Xar« S«eU0»B was uraOl™r ad/Mfifti#, |p th» ~tim r haM, Stm

tlic e uns«IX»r« «oxtel eXoM | Mdi«aX soel«i prdgrn# The
GonsultttfiM- ¢!t hmlislidd a Xogle«X o r 41™ea39l1an or rataBi
probl b* k» tm WX pr/rtts sd»d foimxtl s%mp by stvp and r~loeatl™m

Af duaewM to outsit eteafy i.tili« assumml gr»ai«* proportimia, eo-oper”™-
tioam Ith tim rtloeatioKk progemm fodXoml tim &m» psitiink "~Xmmdy
dam wIN t»» ifICUDM S«eii€Ki8 uMb&Q” It ms r&t c™ngri su”™ mclos# iv
Jjtiie e

(3 0 £f laxljLoftX-  cljtX  ric”™rs
«l ot™r p«K/™» la  tiift in tin xoat™ ‘
1» soao im%«o00»s ixAvor&etQm mm ftrrhagtd tlirottgii zsKfeiooftl eb«*m»I»*

At mt» tla» Uk DIrMtor jidT MmOImI SodttX Mhit at til# (M lursnl# Bttrafta

and b»r iMrt Ei“*BaX Assistant awi tla» GoiOuXtajdr at a witer# tnrm
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f«ar of eo-oper«t;i92i is the serrioec offered for eripp!l<A hil_
ir i t the e ter« utA the aireiaftctfueusttB _trretm<liAg r tsma ef seaie
of tbos« ehilAren to the pr«rrioa«ly «r«ealitei mrm, ukie it worth while
that tlie p«rseas r«spe&sible for eoatiimi&g scrTieo to th««o ohilireK
Irntl visit  eeirtcar* It «&S a& Imt«re«tiag a&i «ffeetiTe s«ttimg

for ~iseusaioa of felloir up pXas« ftat the method of remtlsg

soeiax report# for patleate r«tar&lag th«lr femer h& a«s.

Friaoipm| X6dlie«X Offieer at thle partnoaiar omter was oae of those

two years K# se»i ae &eei ferr tkift feini of e«rriee*
Jtt a grmtdfyiag te B&te hi* odos« tea» work idth the So9i«UI
Worker on M's &an Ms kd«e 1&t«r@«t im Aiseussiea vitk tke

Vouishly r«port« oa tdeiftl «&rk At the eeater« wer«

i»4e to the priAelpal meileal. ottic& r aad ooples routed to the ocmsux*
tftat <it the siatloxiftl offlee» Soports eontaljdag sat”rial whioh ai”it
be for other iK»rk«rs «er« eopieA o 8rioaally «uyi scut to
till eeat«rs* Imuaatlea of reports ims nsei as mm p~rrisorj ~"&ol*
Fairly lhree  rrespe”iene®nmuB datiti&ad vith tke vork«r prebl
0&s«<* These «scpedieat8 eovpeasat«»i ia piurt for tlie lzdYoqvimej of
eent&r rislts Wy the Consultant* A typi™.1 muktbly r*p”~rt is attaehe”
la App«&41x ZX2* The folloviag table givei th« statistiea.l portiea of
tke medical soeiAl re{> Ft for the eaune e«ster for « period of &8«

y~r9 .August 1,1944 to July SI# 1945*
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In to »ap<arrisory Tisits« the Coasultftttt wus tome*
times Metalled to & emter staff for a perie4 of thirty i&ys or 3l0r«
iuriag «b latenrml whm the eenter positioa vms Tmeatat or to meet some
otk”r "“ergeaey. Za 1944# eae of the ArkftasAs eentors was
beiag elosei a&A the KtadT imrl: s needed full ti e,

0 ultaat b8 itaitoi &t the oth<r e ter* This tyf« of et il ums
of vrniu.. estly to Nergexiey .itn&tiom* teit la furaiskiaig
tke vIrk «zp«riene« whieh «me most helpful im hear 0OOntermees
in praotloal IsterpretAtiem of &atl Jml polieiee. The Xoag@xl;
Aetftil was the fisnl @se %© the Baergeaaoy fi«fugee far th« group
Of lIsropeftn refuge«i« Seoftas® of the eo«p&r&tlTe smallness of thie
group# m position for a Repeal soolal worker h& B t It"eea established*
Effort h 4 d@ tcurisg the A/IB ti Shelter t@ tablUh

inreeedares ~«twe«sa the Heftltk atad Vel*nre Seotioas wMek wcmxA giTe

th« meeesiAry Bé&nriee, eomplleatioats la the Skelter «lta*ti@ a9
1110 1the provmli@aee ef psyelib«fttie Mneag tlie
ft8es« kai ra&de this Aulte imeffeetiira* A thirty imy Aetctil to

the Shelt«or Xetag“hQt«<l to a tea-veek Q& as the Coxts"Xtant eraXuatei
the 8lta*tioii# 4eBK»&str*tei tile need for a persumeat positioa# &d
earrlei dn vith a routine »edie«l soeial pro”tua oatiX it «ult*Oi«

- di&ttt t e<mii be » |1/

I/ for fuller isou siern of the soedftl prognm
at For¥ Ontario the 1 1 1 re&4™ is referred to the final reports
oa the Eeftigee Shelter-
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Tftriati&aa la thO 4eT«XopmeBt of tho medieal social program

ia tiae Ceatfira w m ppear ia € laAiYitoa e ter r#port*“ Some
»®ati Ji of the outst«adi»| probl<»is9 of the prooeiures i“relopeA

to tlb«K# ani of the ««plMusi» a e«rtaia |]xot* of the progr*w
growing t of th© peouliaritiee OFf difference* ia the baelcgroimd
ad th® iator#8ts Of iaAivi wti I *®, beiojRg*

this r«|H»rix

M«dical sooi*l report* mmA Interpr«té&tioa« to Welfare
Section# were aa important p~rt of the ifork at e&oh Oeater «bd the
first foras d@reloped, cuad later etniwUrdi*ed, were for use im thl*
eocaaO«tioa. The*0® report* hmtm& iaoreftsia™y is™ortmxt as tho
reloealoxi prof gr_- itl pi s T jr eioatiag eeater
/»y«tOM* w«ir® worked out for medioal a&d medieftl «ooial report* to
W#lf*re Seetioa# a&4 EeXooatioa PiTisiotis, 1In one or two cmter™*
tfee merkwr renrimmi. fcll the »€»di®©*l reeoris la th©O hospital» and ia
Othir eeziters rarious method* were utilised for the seleotioa &t
e«rtaia group* of reoor*« rttrimeA Tfirst by the medical offleer be-
f«re reports w«r« prepared for hi« *igafttare. Cara was ased 1b
eli ©emter  Jee p th© fiafcl reepeiusiMlIiti" fOr «uch r @i;*  pwrOiy

medioal oae OTea though w>*t of ti¥> detail* w«re handled through the
office of tlie »ed4le&l soolill worker m Another me4i<ml report %u«8tl B
which we Tftlwmys » problem wa» that of reports on phyeieal ability to
wlrk# a irhleh €«|?0B€e4 wmlt~re gm.mbe KBit i“mpaE3tatlOB* Pr«*sttire8

were broe”it upon «v«c«ee physicians to make pa®h eertificutl”as



fkTorable tke t& reliere suoh ~restmres# uaA to eatable
the gtmff to Aevote their time to raore ess™atial

terwi®m a variety of preee”aras 46T@leped# tone quite simple nmd ethers
rmtker elaborate plaas* Ixt <O%h iastfta«e# it was &ae of the tr j
tiv# datiet wkiok aedieftl soei 1 serrieo &M in eeeptiag”"
Se[> rt« to outeiAe ageo@ie«™ jpartioulftrly on <smsm &f erippltd ehilirea
mmi. on mental eas«sf early beetme meiieftl soei&l ftmotioms teat iIM =z
%keae o&see the meed for soei&l i&terpretatio& was obrio&s was
&eoefted as a Borml fuaetios# mot aa ftilaiziistrfttiYye ”~obore*!

Sejrrioe *e crippled ehildren reprsses™e”. one ef the ia 8* oo”*
plete pieces of medie«i.l O*oper«tiTe serviae in the whole prop**si mni.
fiIRtturftlly beetuea in part m medioal soeiftl fimetloB as X&tter
m«rwiee was esbal>iish™l« Seports of oases umder sufierrieioB of tke
State Crippled CMilMr«&vs S~riee ia the three West Co&st states were
seat to the Medie&l Soolal Ck»natiltftiit in the State Health Bep&rtaeirts
la the s™ktes in t"iceh eeators w@re loe&ted aa<i these dej“rtmeats irere
ft8k«d b j the S« Oklldrenw Bar&mx t@ pjfkrtieipate ia. follow->ujp
serTice, witk an offer for Asslstamee witk Federal fund« if neeessary*
The Nel Menioal Social CbusuXtftiit eacouragei the eeoater workers to oou-
t&et the apfroprijitd st te rgpresmit & ferrle@s re eatrried on
witk no serious breek for 9141 eases as well & for near ezuis iiseorereA

the delayers Qaik oenter# in vhiek & p»rtieul«.rXy effeetiTe place of
rrerk (i#reXop<»d betwe«Ki MeSlcml Sooiftl Warker and Publie Health

Wxrso, h  ft speeial olinic which included all okildren with b&wlegs
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euid flat dixioir*riNi im m eurir®y of smrseary «ekoo!t ami kin”ergAr**
texui* At <omAter ele«iiig# nr whctt ft’"mil1616 r«loo&t«4# rir*
forts oa all eacee a#eiing fellow”~p by Cripfl«(4 Chll<IrEifft

S«rriQes v#re &m% to> tk« pr&]>@r
of » ei*X <msultsasilst tmtwXtuHg™ thftt tM « bm

ums r«««(surlag faimllitiii» #«p«oiall™ t& tlio*# r@X$o&ti&g In um &ré>*s«

A uml™ue of vork *t th«$ Mwas« mr &fr««rred »Kentloa* A
vary w«ll tm~kAr tor h«MIo»p™#A m* by
tk» F hofttl aMm i»erk th %6 11 h_r« e

IArg® ro”a la th« ehildrc«i*« imrd nme m<le into «& uttrAOtlve 8 h&olf]]]

ren» | Mi ie to Im patdiflKt < c#m6 k@eurt m> i a@iMU™g suipciz®
visio% v re la N &4E& &1M %helr 1 tt)i n
oii thi @ Pl 1 fte _11- s th r»p tie exfl*eifMirhlohe ai*illg

Ishw u ter aiBriitk«f ixtol eAn”~rk in iri tory wr ab _rm«a < ordiu
X&st«&4 of seading the dhil*rm tor «X3mimti9m er tyasr"&y to outsid«
10s91%ik | .« mik 01lnine« tha CAMIUMmIik Crl]rpl#4 ClilXirm*” S«nriO«

e»t «2i ortk»pfMIllo mr*mn ttw boa Au”sXm reptlar NiterrAle %

hold ollnics &t th# oemtar hoepitAl* o  Ktr ac wero titkfltt
dftr@ of la tlio «(m# wautmer* Th# ||®&404>. Worker play«<Ml a k«gr
jrturt in tills pr |pre# iro’YldUag ®Xoe®ly with tiio =tafll isfee
peeiftl teachere %S fftnilies* ward w® the [>A» %h«
MNntt©a S«otloa wad of th« irwX® h»epltal from th# priiu»l|)«l
meiioftl «ffle«r to ordarli«s* ao @f ® r wa® fe«*

«Xo®e lini« B with mMAlefel »ooiaX ««*nriae w«re »*i5 r fftetOr» in tfe#t »«i&Cth



WEMFdljis

tli# toolml % msiw wnrt turnu” 4s”Rlit
& ai h«b jmm . jl» ai&iriref fite™ _« i&eMir«d f&* e«»d ef  »h«l
<5N2* ta iastlimti*eMi”™ meA mrmml jaroeednr«» f/r
* I mljaa( .1 # e= - life jp -
_«4em }1 18 _m Nt 1— tlinm b
Clii«f 1M 1«*1 with th» Apjpr«prSji%c« in tk«
e * OxdWt vM nmr M. rly _ 1» | oeA ' 1 <s Nat]]
A S st bf D&ti_r»sd Se«mrity wl$ f eour 9
g N
pr f«r *Mical oartifleat},om» Cent«re tk« nsraiftl<»» of &k
re»po»«i™iH % tlied» ennefli by thm moiml worker «3td# iM
hmt «erfioM with <dod fSawiljr uA
W«r« n»t teve ftmngiR"ta I\»r « OwlaiiaZ Tl»it« of to

My« Xt«i™ Aleannts«A vItli tim »eilflAl hl«torl«xi at
on# 9iint» m& <mtMR« report wkiiaik was nt to® id*Wr«ti> but

«hldh 1&9Int«”™ preirlsiem for th« tm&aamX iMOnvmM%Um. A X ek mi”oct b«

i» ef ««I™M«ndN»t 111 fox&tk™r dm t«# asA fvor
BWSk MMiiiftl Ami & 1 0 1 fiidis™™ m aii™Mtli 1t#
" D,A e . , 41 4iilm -
I/fke Xi“mrimmt mv% UmMmmr ~r«™ur«d * rAMNsrt «dil«h i«
la Idbnurjf «nd 1e ti 3« *01&« r Biye

im lljr BkbA e*psi*ll
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A repoirt on % e&fie h&sulle4 by %he CeasuX”aBl; during oae ot h«r
early eeater details was dietribated to e« Lt«r markers* Sis”e
iI"raaserlpts fteoempkayifig phisiea&fes iM o&ees trttEVIfAr Aid
1notAaeludL« the s«Nlieftlewsoolal reports, extra eopies of th@ee w«r© pro*
mlid«C i ©rlceA out t© i nr® iNicdr  eiif.<wy b tilie pro”«r

i& titutioa 1 th« «ir«iat of dtransfer«

CosaaitBieats e prob&bXy 1 mt™ije saoro thfloi is Hers*!
eoansaaitiles of the s&&9 cise bui vi houti h I* tluKft
I3AS ¥ee& poesibie a@ statmesat Gould be md# ~“zm«etiag tke trmu*
Mttie ~gp”~riemees of enMtcu tl ! 2ul the ntsBornatility eeater life ith

iaeiNioaQe of meatail disease* Oec«.sioiMilly there wo™X4 a nrafcftx

Irreatk la which th© soel&| hif'tery r«nre&lei a fairly ebTlocts ctoaiapifer™*
Xy oaws 6 i the pa”ieat™s rM ti&m to so or 0

exf«ric&ee* Oae such d se ims thikt of ~ mg ft& of furtisHe
perammt but with « hlttsi® of r~ | iftstftbilitj la Ms ova life or
that of Ms faisily as far ft« could be ascertained* Ilie reaction to
er&euftti @f aad to the loyaltiy "es'tio&s iaT iT«d izx regi«tpati©a
iUl e«tgreg&ti&ii progrey »5, hat evi ceaecoA  m>xkam of str&in mesi it
wui sot 'too hfi he Vftlke out, L& gut @f the e”tser one
d»y9 irnaMe to heed the ealls of the military p lie« because he thought
ke was 'beisg filled nut by & helin9ptear« This lad i»8 ">tpit«.Xlfed
Wha giTcaa eX«e”rie sIndk trefttme«a it as wLX as ps”~eko-therapy* He res**
po&A«d r& flI€iy to treiitmtmt mini wb p«x™l«4 ~Nek; to the eeater witMsi

three or four B@alhs# apeurezi”*Xy well* Eeleeii®ioa wid nOdloa.l ftooial
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eerrlee worked olo«oiy tog«thar oa thi« oa®e t© up a pita for

fsadly t© be rwettablitheA la «b oity «© fart™«r «xp©«ar«

to tit© <arriroiiaioXit ia irhleh th« yrmk oowrreA im® mwldeA*
hi«tory on anothgar oar»«, al«o * ymmg

i« laoXuied in Appsadlx XIX* The aigniflcmaoe of this partioulwr
»t thi« poiat 1* timt th© pfcticat hui ft history of a pr«vlwa« brO»k
- a s«eotti »« wight bmv© exf«ot«A with «ay undue 8-fepis™™* Aa
#l€«ar WO tib# laJPoi'sw-trioa 1b exsi>|li #1 ..
mitcfei great *trmin that both th« ishy*dcia» and the ©  *«r«re ooariae
Adit Bmt «tled» ni”it b# & th« T~rgo ©f » br«fck “wa» SafpOrtlY#
&b iwts giv«ii fat#r foi* so®O "fci™ weA she was «@oenreg®<4 t© woitk o

a mirse mide aad lat«r la eae of the offices. The i» rker viIBited

W #e0 1 ity Jadii s  silasgjKfe . "WHNL  w
good report to the family a» hi# ImprOTOWB»t la r««pon*#TO© «liocric treat-
meax™ vat im eilately «nrld«at «nrea though he r©Qtiir<A « period of appr™x-
imtely a ye«ir of hospitaUsatioa* Arraageraant* w«-e made Iftt«r for «ie

tiro #i»t©ra to rislt him, ~ other co»tftet« with the «14«r in

particular enrrl«4 ©» fer ¢ p«ri * of «ifr«ral aomtlui. ShO t#0»M »bl«

talk oi*t h«r la * fw lom» wa™ thereoft«ar
r<spo&iea aioely 5«*t t© ooatliw®* eoataet# a* *ii« eat«ar©4 imto
«tworm mrvml U f#, with * «© of her e«RtMe* <mt»UO
h ie»
Pre-p«yeb tio aod ©th«r mMvml oaceo ia p*yeb »<«ti©

f»otor« w«re olwioa#, tbou”i perhAp* Xtmn fre«qu«it thwi Imi be«a wifci-

ipat«A by « «« *«ber« ©f tha stmff, w«sr awertkele®* eaffioimt t©
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tlie of *ay Intere»t«d With da® medloal
oolal  rk«r & 6«B8h hospital stftffe iat"xisiv Qas- ofk &3
eme 1cry ilaitfli mES™E * «ooce  Witli pflttieod £# too, th« Iwn-
I"age Imadloftp was a b&rrir aasil™ oirore/fte. tlamigL :It sur_
p,r’isviag ko« n€li emsil be A A 18]_10]_1 i:n’\si. 1 A It(AMa<ige«  fli« A

o9Sunxlt*at immi lateriurla-g os« Onater vi#it.# to aot# « jmfei«at

iffe» immi «<ridl«atly <m quit® Inttarfcfs t®nue withi til® ifto&i i*9rk«r ho
Gsai« lato the office ®d ohutt™od r&”idly ia «rrid#atl7 q”lte

e*tl«fle4 with td© sjfs"th”~tio wad u3B*er®t«ailimg ao4* of th® w®rk”.

fhe worker, f*«lliwr witk th© fwalUy «il»«itiwi with patimtI*
worrift## ft|ijMwreasily hitA £0 Xa .QuIiiB#Sjig wdVi% iNnyisg*
Th. rsp”™>jrfc W® eaasell™Mfiit «oa« r#*l Wwijs 'bwiag ©wriui. Clife

«t«a thott™ aaly » f«w aetaal werd« wer« «uaAer®toCi ©a either std#.
There i» as *ay ef Ofttiiwkisliiii tlie m&etat #f tiilii KiBN ©f wsrtE w|il<h wn®
oiurr —> NO ajto NiNnilfelji© KO iniicsfc%e©
gr©-nae«e of «t©meh 6r ©th®r ««oh ©a®”" ta which «R»tlOn*|

factdr« w« kmws. to Irs a fr«tu««t eeatrilmtSag footer# ffee 60110

a«e two of the stmff pby«i©It®# ewr»«atiag cn 1°5© eo«prrmtively
Ifirg# wha™v™t ofl* ok »JG\sr ~ ®*e . N isfinBd is  tfo®
elliile«i tfa®© yetmgaar “ynteiwa pmrtlettlarly ist*restod In tm ot

th» patient umwliy to* Me gyraptonre Inok t© cu ti e registrfttioa

©r 8 n©other 4eflait« «*p€rlcaee vithin the emter*



la prff«iriAg 9 1 1 1 thr re™Nert# foH~wiiig mme>
Wtitixm by tlto Isi Mkrslit to ]~ iti
*u» r'd«Km i* r« fbr o * st ! e wab |«r_.al ol ftsile it
M K it rejwx*t &&tli« #ff«et* em InAITiitM fcXtt" «in4
%« srar*. t oa ,f (cua mrn. vrlI®
e gl jifyr i £odikm i rvi« Jlvho  1le e: hiir r tkiiailc _f th
pfrp%« wha 11111 4i@ b«#a«e 4b iskii% to $0% ayei 0f w6
wh& *re ill e*«*e*ee* 4 X nri_|ll ill e*eee*s bi>etins# th»y mm
*If 1w 141 _re fill i witM & f wi
a«nrd«I*# and «ld«gr«tt hyp«rtii™(ii4iffik# mM
oth«r 1= «s 161 Lt«i Wil ftl <U#lmrbftae -
Kk v_ tn"Risi _X%: fdtli i nAlml «t ff la # #
th t« e™RjAiHoaMi h«lr *'3L n isie 1& fAmitlt
isig wkiok imiy an <dil te dli~80«d. % T Bi«aBt =« =iridl «ui
is mifitim -mTidUr - IKidik«€ w ltlt ! * 1 ftl
K*freee o
*Ameil | el*l Heccr on hfHifi il rt~ff = in the
e@Mr#t# #1 it re™iKr % kisfti Ot
im 4 \mlp % tlic pr«iv€«tlo}&of A»i m~K «i%»

i« » p&tmtiml emmm of tr™ibl# fbr a tm ilf

f»r a 2Arg«r gms™w*

P«fop = iS la ioly large _b e flie rskii
. 1 s b _viinkg @cmen«d%l_i iMHE niftii s # lceMaw
thi & r tsmi | i N3«& <« r he were h MNTO gli
1112171 iofti Hri iy ANX - nrle * &t e * i WX
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tad prmweX la im lo& kttm mmtar« Sa
th» rfMiear for the m 01 g r” of Jlorcraxi r«fu a
madftr WEft swpmnviMtQUM  Hw «xparl€»sMs at % m gr& e seareely
fmt It mams obvious thmt eultund Imekgo™El of ttm 4cx»ane”e»

visieil «xiGumr«™x «DNnaftX eoat7”# wno hatv Inmb & 1Ma«fle«at faeior la

««y im
Iterljm tim fall df 1942, ¢ ¢ PslOle SbaX “«rviG«, ti»
awrey r’*tpoitilinit t9v eai™ undkir Vam O b6#
trmxmtmrmd io tfa» tlis flatta™ia sxkl em%o0"MX sm9p&m=bild%j for 634
spltali®i in tt$t Cdtusi iasill ! s ring the swm&tloa aad
«ni9r pdrisd* Ga«iddjua fHHgpeaalMlIlItjr m s frm tlio 4n”
fer a» a”™Iti N 40$ pfitle e  &piWUUs«iiDA mu tl
HnH tte  e™ndl _re ntal pfttimt ¢ t”sber of
loos |P9r8<ma« «»r» imix”~dm t™ui ot™»r koM, ith» }mlk of th»

pitmllxa®mm mm t&r tcbr»re%Xe«U# Umrlrr half tt» miater «»r« lji kMi

| N\
. ’

mm me&Y%stmmd % hro™~m% o0%b»r CALifoniia e«mi”i99 la 9%dm «tat«s of
iIK"ai Ore . w2 ltaO”r aU of th« p&iifut IMd mUU 9 in
relocation ir*dr«f asiel Umi €1d9f IbdlcttX m «9r k 4« «a mtlj survey
of the tmb#re»l«”s jatiil is inlcdi pa%hmim vmm aksnd tO
« info 113« I to _ -
4mtimm la tlie avBSt of r«c”r«27 W «»&!0« Um to b« disdiftrgad
frost ftnfttoriau lii homn irngail® Oam”r» «11 «oatMt» «ltli Milsnte n#r«
ihrock™i t&» SoeiAl S«nrie« PBfMtsssxli o f Im A3~m» Cvm tf 8" -
P«tl«ni« is OlIHir I»«|idLtala -mm eoataet™l throti®i liof*Ltal supers
leliczicldM™B « aoeial _rviee  pflyrt«t»9tiu % 16, 174N ~ _r« 320

tuberealdos patl®o”s rsaalniog 1b mmtoriA witi*ln tbI® ar~t vid”™i  gaxst
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500 kad dise&Brg«d» la «&&%o to ~&im la
| «190111.108 k amsHX mmkmr ot msat™k naid oiter «M<Qnle#

M1 baanm 41ii”Ni&riod aad9 emmm, i*rm imd b««xi mfm deaths*

mmsB” o i eotms®omdmmm «nb I svoXy”™ i 8m, $n additloa % e&rafid 1
r*"n.m$ effort mat %& &aap3r «Itli %$m «UItM of patl”™ii ansi
fMINT *« tm t 9M powsdLbl*  Ifceat of w i teadINI by

a Itt lji Sioi Ira 0 ofil EN| EKSrel o t
of M i tle#r* ultaai Jji «itlhi pro*
ir<>" sad e«0%«rs vas % tIM fttt i f
%h» iwdieal. soeial vDiievr ms sooa as eiso™ imiMfcv 4 co m

9mam” mt &w” mmmspma”“miem oH”aat«d tIN e#a™»rc nor™

ri»d wkf*&d to Im % Nia or »«lcod fo r
rrorts «« t&KI1? <eosdI™i€iM  ~om £ the sltsfttim i msm eda»
p3lcrmt d fts« Jtor ia”“taxio- tbftt P m faaD/F jji NMi€li a$ sto9rw
aad an Ixu k~1taH sad i» llk ux.rvmt tin
tmA th« bmX»ns9 & i Uki Jt«aily ewcu&tacl to sn» of km NEYomr m
period cmmml msmthBg Fm Mbgr renr for di#s&rg« »id 1% wm 1»>
p~Hact to ka<»r Hit wi _  of tito aDtitor (9 epoM ilr aa X1
«S tNi fitsUANr N tH« file 1l4= o”g*

tiw” «d« m anbialfttos™ p»%IB™ med p#rsls@ioa mm flm i Ida to 'visit kts

in prtor set as iN#rpr«itr ftad «Xso to iuir by tlt» «p»

pdHimlty th« peM m t with aaotliar m sim r of h»r ¢™"m fa«44y voi
tIM kadi#MI8« w ild M@Q/aA27 list nMU Aaot™r
ultmti™d iimliwl a rcmiie* iriblish i1i»4 bsineoB %m pstleots «t
ani af tho mzi in th» eca« ws dlIs~tor™d to r*lAtlwa la

- NpsU - atft«r erm”eaBsssts  d b«8si  de for ht« to cotiXmm



Ids Aimitlkorxx; tIMi glirX mu p&ru&d™A % ransin a& 81111«
"bc its 181 1. pidLod &t snpdrvIsMI esoirtd #*
IM rlin tIHi p«i”Lo<i %$ tito UjrtijDyi ojt tlui tsabelisuilmi nilir In iTa nmj of

21945 Qdjhf MWi®ftl CCINUXLcold "Mk OonsuJ*KSt liad — "e tr| |
faw  f bSNIpttSIjS WAt SO 9£ k¢pA WHIAS SB8 dOfifll bgf 47rrB8pti6 d6®6S*
Evwa <Ith IMs m jor kamdimp la e«s« «ork9 it wam “rmtilying thAt mm% of
th«s« eium eemXci b« —nildd vlitli e« r«« ctf unaerstsadtiltig,
XXuvNag M. fleKelssl<ttn tkNi C/iseJttyuA

-Ix aosth tIMi _»«i {bast ni #adq irt«r» In AtSmaFra”oism
otticm”™ h fmvmj «aa madm of tm”~rouXoita wad &th»r " ir” e In « <«
t«r h O9itaX«# tubdreul”™is again 2jtrf»8t single prtAle*

9M timrm mrm tmmd %&b» soat 3P0 p»tl»z”*a il* would need eon%Inmd saaB-

eldsi™t 9T e«fxl«r»*i % tftln tite r*aftloed
piw laK trr tfilXL [»»gplt«XjU«a In tIMi pitirlo
. ai«i ftrwu t"msm mrm lew dlstely &bmxi tIMilr &m
MvLrmB mB «XX «« whofbe ilIMdr XaadL Xiat* QOUsTEX thx~f idtEi hitlp

fim th« i*djalstraldvs As»iSt«at and th9 Htdleal "“oeial Mbricsr fro» Homk
oar, "tsit«d tb« saufttorla and ia”rvim Ml «1X pstl«i*8# reasymrlag
«S to th>« |jw»4iAt« aad dlsewdjj® plans la to th«lr
fiw illftrr  F*>p~rlr ~f thttfru- Inttrerlirim imn nimt thn iwfifri) soelaJL mrk~»
mvm$ *Ith AddX%I&ml ¢ mb % 13m "MJtmem In la utiioh
r»X»tiir™ w « Uhdng _ axi .ffoH to fKHordImitt plass I*r |»atidBts «nd
f«KUi«s* fhm f«et tha% %m Gcmsulta® m8a Igr tixls tia» tlw illar vItli tdX
e«Bt«rs» «ad ia f v Im « th« U im mgrMi li»lp in
« I»i rriii9, _r« obfimiljr « gvgftt to pr»r« f»i ~0 f«lt
t&r m long a "urlod* 7k» imn&vm wKilsal «taf£f« w>s%
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esmtlwi mod It » mUt *"&t In 3 ae thm liisei
pati«at8 «»r« a’tolaiorsr wim paztlelpaat# is various social
Aetl'vitl A»r 1 taacm, »e vho nas aaaoelate itor jttin» n»to

lim _Mpud * de gnodi to th# [ for dl«-
c Et%toiftne« of riaftncdftX sponslbllity _ Jim JD, *adt for

slon of mm petl*aUr froi Um ema™m" hospsltiLIs* a”st pari, nHtilier

ws a imrPrice to tl» Im plt«l *2Ayiorltics «ad 20 41se«”lcaui ws<d

gordisl* Actual m"pXImAtmm a™daslons birim ia ili9 spfie”
mad, of on m ia6X”"4”al tmaxXn ajt%mv had b«on "MMiii

e»i3t«?s a« to of aodi sool aX r*»ort M first
the mr« all bMidleti throu”i tl»i FMooelsed ojtfiee MBd IMmr iiimigh

tIMi thjr»9 area of?i««ii In %a lraaelsoot aM los In Xort

a m~lleal saeiftX worluir «m ti«r*f«(rr«d irm om of to the Umn
offle# to take of n“mLmtem 1b tb«t *fmi* la tkm

S Fr«neiseo &™&, the Mildai tratlve AssjUtant, tlds %ism ms fo
m lliiir icitk idP. iIM h$ I”*h politeliHi of tIM with wium of

tlid Im~itaXs ill tiui *nwi# m» M&ila mep”slbX* fan* bsspitmX. ph&'m of

th« prognm« aNdi 1»»| a eo”araiivtlgr m il
*of Nelp«t« is Umiasre ir. W to rn»%m

AMui CdishiXtfuii® luul w9 tiidt tftsa dl.scug*<Ml

miik ottor mppr&priMtm afier titm tlrtt £em tubertmlmus pa~

tdL#s"e Wie% tr&a8jr«xT»d” 'Mam priptaM ims Ici'i 10 b« e flpXdt«d fag thm

eailfikKB AdjustaMNai Afe tlui c«aEitH2«f ea"Mt Sm
4011 wom aaaSielpBS#di wrrm ptwp”~rid hgf tJk9 1 s®el«X worker's|
piter 4stp0&dJ00ey emw mxm th» of t"i V«Kar® X%k

MdleaX r”~j~oris rouW4 «  Umé& bgr ae<ll«al soelal iiorkisrr*



ftiAcrtiozui fiedi€&X W&k In E*Xoo&>
%l8&& Coaatex* | ksii Ky 22, as itn

MeInistnil;i¥6 Jrurtinjo*tlon € latear, > -
her ? . IMS, incorpermtod la tMAniil

on Health S rrilenu
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n - Washington
1
. mn ' A 22>
) AHOTIST\I;AI 'VE INSTRUCTION WO, 54
« o VoL
L A SUPPLEVENT 1
-2Ucr -<-r-W .. . - —
Subject; Health Service in Relocation Centers
Medical Social Work 4
v N r

Indtimction No. 54 approved October 9, 1942, is
hei)y _1id™i i add the followliig Section XI,.

X1. Medical Social Work

- 1 .
Medical social work shall constitute a payt of the medical
service available:on Relocation Centers. . 1t \irldll give

"assist e () Mo, patients, in helping tlien to meet the
social pi-oMems associated with illness; (2 to the medical
staff in. irepoirbing social \jtprs having a specific rela-
tion to diagnosis and treatm™feT tand ip planning with pliy
sicians patient*s car© in the lijglit of complicating
social and psychological factors; and 0,). to comairunity agen-
cies in rendering medical- social report™ “rid interpretations.

/k Av Organi zfeition

L it-e_ T MedicaX, Social Worker shall function under the ad-
ministrative direction of the Project Medical Officer,

L. and receive technical supervision from the Medical Social
Gbns-ultant in the Washington Offica.

B. Functions” ,e

N . * . M & W...

—la 1>6.:178 11 AD10 foy:4n.- ypvie|Ei ‘trail3lng and uper-
vision of other medical social _personnel.

2. To cooperate witii the Community Welfare Section in
basic, training of social work personnel, taking part
in a planned lecture and case conference training
program.

3*" To cooperate with the aocia,l, recreational, educational
and other services a”ilatle in the Relocation Center

* fbr meeting the needs of patients.

n f ~0 medical officer or
other- appropriate personnel recurri25g social factors
which impede adequate Diedical car® for any group of

patients.

C-Olss-PIl of 2-BU-COS- WP
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5. To provide information to the attending physi-
cians regarding social situations of patients
which may influence medical treatment or hospital
discharge plans.

6. To assist patients to carry out medioal. recom”™

ndations througli an adjuslanent pf social problems

interfering with medical care.

7. To help patient and families meet the social prcit
1 ft involved in convalescent, chronic or tennlnax
care.

Records and Keports

A separate record of each caa® shall 'te kept in a confidential
file= A monthly stati and narrative report shall 'te

made to the Project Msdical Officer.

Cooperation with the Welfare Section

1.

When the "basic problem is a inedical one in whicli the social
situation, or the patiént*s reaction to it, may have a
direct "bearing on the illness or on medicai care, case
work responslljility will ' carried by the Medical Social
Worker and reports given to the Welfare Section if the
family is laioift to them.

"When the "basic problem is social, case irork responsiMlity
rests with the Welfare Section. ThO Medical Social Worker
will receive social reports from Welfare Section, give
pertinent social data to the examining physician, and
report medical r©commendations to the Welfare Section,

She will as ist the patient in hei* clinic or hospital
adjustmOTLt and give medical social interpretation as
needed.

When a "basic medical and a "basic social problem of eq‘ual
importance occur in a given case, the point of origin

and of the first Intensive case worlc relationship may 'te
th© determining factor in deciding case work responsibility.
Good team-work will reveal situations in which transfer

of responsibility will effect "best results.

It may happen that in a family toiotm to the Welfare Sec-
tion one member has a medical condition in which medical
social vork can 'te helpful. In such a situation, a consul-
tation is indicated with a decision as to the responsi-
bility to be carried "by each.

Frequent, regular case conferences at which cases of
mutual interest are discus ed will fumish tlie best
opportvinity for constructive planning In individual

cases and for allocation of responsibility in carrying

out part or all of the plan, v

Director

C- 0158- P2- Final- BU- COS™MWI>
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P IMI 1 Hipticms
f«r mudloiii «il»rk«r« mt Heiomties
t eoe - 1@3»

»tax«ird i>oclti &desertHtr«h Sl#
19447 eim»glai  |"rif« the former ?*2 p/sl**
Itlen#

F*N steiterd p©«l.tto» d««usrlpt.1011 XBb
1,944* mernn™ p«#ltion I~r larger

$t&»SFtrd pocdtifoKi Accnx*iptldm f&r
meAiml m~imt X
ms*



BtmmD FosiTim pmcsursion

/\’)/\ll NN\ O\

-0ME#C"IOr M~ rgemy 3"amg«a«nt Bosltloa eodpt

War _ Aiatlioritv Pate AilO mte<l* May XSO 1945
SX<oxAtioa Cter 'C»S*C* Ste»i(lAri$

Cowammitj Ifenftgesmt Sltlslcz Premilgate4 $

H«il%li S««ti B

Organijsatio* Titlet UmiCAL BOCUt WOStm ; pm&
(Ma8« Title* XS Hijl« IMiesd S «d«l Worker

MIAlzeurtt QudlirioAtioaii x

2* QoapxetioB of a two year “urse k& *ppr T<I s hr i
of »ocdai mrak: and fottr yelurg® oxperieaee i1a the gr e-
-tis” _pf mediz*.1 B 9iml, ,worko, 179t ene y&kr of w i@
@ «uperris@ expprimoe in soeimi seryie” depart*
AN/ *«at aeetiag aoeeptable stftadards la a hospital or dlinle*
IvOfe *a4 one year pf which phuli have inehxied superrisory

N 3* Oae year of soolai work tr*inXn$ ia aa approved i«hool

4 jUw i»0rke ieaxt 9 vyear Infei®li
L} AN be«n .8aperri8«4 «acp«rioiise 1& .m soaitil serr- .
--|Jee i1ef~rtmeat meetlag AQeept&~ble 111 a hospl— Ty
AU tal r «liale4 aad one year 9t whi”h «feall i lude*

sttporrisory rmipo&sibllity*



STASmMD POSITXOl DESCMPTIOS

Offlee fAr laorgi»«y Fositioa oodei

War Bsloe”tloA Authority Date AX"o«»tedi JJQ’\zUS|
Sel9 <4 %eft Q m tet C*S«C 8t»ii&iurd d - z
C"MHuadty Hiirl»lo & >ktm Prow I"te At n ;.

JUNCItk S««tl jti

c/gttsisAtioa titios umiCAL bocul mmm M
OIftt* fitl«« kBU&edmtm UmdiemX SoelAX llertcYy *  *
&«s«rin™tiods

XM&c th& a»Inifitr«tlTO iirsetloa of the Firin«4piiX Offleur”
r«Ni«ITijig 00ll«alt»tiT# 8«rrl 0 frcm the© MedleaX Soeia™n »» |jH#
aittlo21un eup€enric«8 w>rk oa two ««aters or ea oa« ««at«r vlth Aa*

e«p«eiftUy Iwge hospital ««p»#ity ierelop* a tea«hi&” eent«r fbr pre-

Z« r©«p<mible for la-iM8inrie« isrminin™ aM sup«rrici©a of other »ed-

1411X 8001,41 willsli Wi .FAre; @#0t*I0n otk bc.sle tanils**
Ing;of'toolal wark [:Y\rAe>B*101, 1 #ejUa™ piupt la a laid

training progriun* to tho *tt«Btio*i of the nedl««l offloor
or af>pr«|HriAti» pisrsoimol meurring sectisl f*etors whieh nod*
kflkX «ar« of «a™ group prn.timt>m C OpM*At«8 vINi thi? s oiftlf
rmrm tiom,! Oftlu® «©nric«8 KtNiltbXm im th« r#loe«tti » aiaitor tor m«rfe»
lug th« &««Ab of pmklmtm* izifomatiozi to the attiawliag
r«g»r*Ixig «o#ial *iteati6i» of pftti«at§ whieh wny
meat or 4,iuQhmr™» pl*n«* A MNistf patient* to «irry out nedl«al

Yz ousIi' not. soolaX problfIKS ilk”eirl'ierlzig v i/

moMiefti e*r«« H#lI™« patleat* fwii} ikh« meet th© »o«i«iX probl«B«i ijmivei
la « AY«JLest«att# «hro&ltt meA ANMe»
Wimimm Qla | i f t
Huwtlciat Bwife«lor,ii fro» m «<»Xleg« or tmiirer*ity of r«©g**

oisoi 4ib Ading

Xm Coa”’letloa of <a "eoreAitod oeuriie in Madleal sael&l woHc
in ah efaool of s 3i 1 t ®® ye*T8 «Of«
pmricae« la tke pri*Qtiide of »#di Al 0001AI w&TK, [tNisis
one of whi*h hat be«n capcKTrlsed ax»€»*i«me« 121 & eoeial
6«Nnri«0 iepaurtaBieiit se«%iag ae«€ Niblri» «tftiui*rds in a hos*
oltftl or allxil«# tcaA one year of whli”?i shall iMire bean In
tmpmrrimry r«»pbM ihiXiiiy0



mjmm > positioi kbscriftios

Offl## t&r Wrargmmy Ws&kQmmmk

Hftr R«Xo#atitm Ax~horttyr 0»%e AHooNt«4« Ifi*r 1S9 1943
~ Ownter _ 6«S«0* StaayNIf
Cowiemitjf 01l ion B¥o ProwlijatsdU— ™ 11

lealth SjMitloa

title# mmickt mcm, mmm
6 Xo»« FLOX#I  Amwt™Mimsk Ibrk«r

Desorl™ioiit

cr tI  ft*Btixdvtrfttivir dir itloa of tJio 1 XOltl««rf

t#ehnl<ml trem islic M«il«kl SoelAl C awiXtaxit «m the
»*tl Kt orgftiiitM eftsric« out mfrogruai of m~diod 11001&X « rk
in tk# health «enrl«™ of the r~loo«.tlom mii *««am«9 rel«.t«A

M AStlned*

l« reapoiuiibl# for th@ 6up#r«ifti ii of modioul ~elal la th«
r«lo<Nitloa e«nt«r# I»rlsi®s™ to af tho %e4dlo»l or mppro”
primte p«reoziai»l r««urri»” dusters «hloh ftdaquftt# moAimX amre
of aay iprtmp . f C9érnkt wl tli® »eejUd»

io ad & nr i ia rdLooatloti for th
of the prntimtsm Proriim inf&rmtion to tli# att«e4 1 re«
gurdllag «itaialilo&8 9Jf |ik¥desilMi whidb eea”™ lafXu«RMi sicedleal Yae*tn@ii% or
lia pittd iisohaorge pUtR * to cMurry out r«eoraii«i(idac
tt&&» through «a of soeial pn»bl««» iat«rf«riftg vith e«ro
«n4 idvo assists maA fik»Ili«0 te the problems IxiYolYfli 1la
*exml9«0«sit9 ohreni* temixiftl ««r0*

ISUftianaa Q o ftlifi tiQlls t

ifeioiitloat 1* BmAi«ior98 4#Mtihi lyem m or rmen*
utiucAings & ««@2i0tdoxi F «n «our is%
»dieftl «ooi*l noHe: in »» A]pré&ir«A of «Oork#
pbm ywr of su|»#rri»«4 «o>orie&i»e la the prm«tloe of

medloal toaiAX wrk in * «o«lal «firrle# depMrtaumt vieetiag
»"X11Ar40 la m ho«pitfti or 9lial«» or

Zm Ceapiotlosi of yc«r ocwr«e in TtK «p|>rev04 oehool of
soqlal mrk vaA t«i yYnm la th« of
nicdlo*l. aooiftl w”rk# mt l«a«t ~iie ymr of whioh lsa« b««si
~ipurrisad Iftm serri”e 46partn«ett
lag SiMusAfTrA is « Impitad or niialo. or

S* One y««r of work trai»l»] ia «» of
eoeial w&rk throe xperiena™ in thu pr i; of

N o«d «o«i«d wéric, oa» 3rear of whioh has be

sttpenriefli «OEperi«ci»a IXi a sooiid ft«nrl«e 4"Mrtm«et Meet*
lag aoaeptable st«&™«rd8 la * 1mpltal or «lInl«*



STANDAUt0."POSLT-I"-DESGHIPTIQK®

Department of the Interior
War Relocation Authority
Relocation Center

Corrammi ty.v fe 4
Heal t ionimrts ™i" «- & = c
c kK
Organimtion Title 4@DI€;AL:SOtilAL fORM.R., -P-3
Class "TI"tle : Mendita®l® Social™ V/orkeT

Description:

Under the. administrative, dir~ctlpn of the “Principal

Medical -OCiLlce™Vi© receiylng® consulta.tXve! .r? from the
Medical- vS™ian~Co”sialtint 6n the,;national directs the
medicrvilsocial*~.0?k pfog-rfun «<on ,a, center. i VA

; .I's .-re3”on'sitole for in-service twirling and supervision
of oth<3r-med.”™p.al socla3 personnel*...Cooperates with the Welfare
Socti<?n.on basic 'ftrainirig of 'social wqrk personnele Brings

to {iO : niedic 1.1 officer or appropriate person-
nel recurring social factors v/hi-ch impede adequate medical
care or any group of patients. Cooperates with the social,

educational, recreational and other services available in the
relocation center for meeting the needs of patients* 'P7ov;l'des;
information to the allending physiciEJ3fis ,i?<5gard-iag social situa- 1
tions of M. patien~svWlaicH”inay- irflUe”~Q . me,<ilca.l tmont. -or 1
hospital ~dis.Qliar.ge' plarisv As”~fs'ts "patients 'to carry out medical
recommendations through an adjustment of social problems
interfering v\rith medical care» Helps patients and families

meet the social problems involved in eonvalescont™ chronic and
terminal caree

Desirable Qualifications:”

Education ‘ Bachelorls degree from a college or university
of' recognized standing, and

1* Completion of an aecreditad course in medical

.. soclal work in an approved school of social
work and tv/o years experience 1In the practice
of medical social work”"at least one of which
has been supervised experience in a social
service department meeting acceptable* standards
in a hospital or clinic, and one year of which
shall have been 1In supervisory responsibility,
or

(OVER)
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S1AKPARX> POSITION DESURIPTION

Department of the Interior
War Relocation Authority «

Relocation Center ‘ #* -
Community Management Givi'Slon
Health Section Date Allocated U-16-44

ASSISTANT MEDICAL SOCIAL WOHiCEH

Description;

Serves as assistant to. the Medical Social V rker,
P3N in out a6 inCijla,X social wopk ppo”ram in
a center Vv/ith more than, one camp or in a center of 18.000
to 20,000 persons. -

Assists 3'up©i'visoi' 121 & i phases of* fcii6 ppo”rfiin

by working vfith members r the Community Management
Division to secure social, educational”, recreational and
other services to meet the needs of the patients# Consults

attending pliysician on various c&s&s conc6i*ning th.8
social situation of xnd.ivid.ual patients and, assists patients
to. adjust social problems in carrying out medical recommenda-
tions*

Is responsible for coimseling in relation to social
situations of pstionts wWliich. may aff'Gcfc KiGdical tr6atniont
or hospital disoh.ai*/,e plans# Makes recomniendatlons”™ subject
to approval of the Ilviedicel Social V/orker, of recurring
social factors which impede adequate medical care for any
group or patients* Counsels patients and families and
assists in meoting social and relocation problems involved
in convalescent, chronic and terminal cases.

illsintai.ns cqg,qq P6coi*d.s and. makes pi Qliini.nsit"y insdicaX
social reports for utilization iIn the center or for assistance
to patients ancl their families in developing relocation
plans

Directs the medical social work program in the
absence of supervisor and assists in the supervision and
training of evacuee personnel working in the program*



(continued)

Desirable qualificationss

Education; Bachelor”~ degree from a college or university
of recognized, standing, and

1* Completion of an accredited course in
medical social work in an approved
school of social v/ork and one year-"s
experience in the practice of medical
social work, or

t2» Completion of an accredited course iIn an
approved school of social work and two
years * experience in the practice of
medical s ocial v;ork* 1
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Title: MEDIGL 30QIM* ASSISTHITT

DesoriDtion?-

deists the Medieal Soelal worker by seeuring infoxmatioa re«
g"rdiaag sooiaX situations of patients 3U®l iaay influence medical
treatment or hospital disoliarg« plans and3 under stipepvislo* of tli
Mediea Soelal worker, Helps patientfl and their families to e:.; r out

medical rocom©n4alfioiis and to meet ihB soet&X problems inwlved”
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DEPARTMENT OF THE INTERIOR Budget Bureau No* 13-ROU9
Approval Expiresi 1/20A6
WAR RELOCATION AUTHORITY

Monthly Report MEDICAL SOCIAL SERVICE
Center MwiwtKtw
INTERVIBAS PATIIUTSt
On Wards
Office or OPD Vv
Hone Visit T

MEDICAL CONSULTATIONSt

With poctore

With Nurses T
With Other Sections ir
Relatives or friends of patient mar

LETTERS AND REPORTS TimiTTENt

To Social Welfare

To Other Sections —r
Other projects or TURA Hdg. tr
Other Agencies or Individuals

PARTICIPATIC3N IN ARRANGEVENTS* FOR OUTSIDE MEDICAL CAREt
o o < » Miwihir prtBiiwiri Z

Hi 11111tKg> ¢ « INriw . m

CCVMMITTEE MEETINGS, CONFERENCES, ETC. OTHER THAN INTER-
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VII. NARRATIVE...ANT SIGNIFICANT DEVELOWINTS, E .6 .(1) NeW
PROCEDURES, (2) RELATIONSHIPS WITH OTHER AGENCIES C3)
IFEWTAL CR OTHER PROBLEM CASES:

. . \XrHar <« are talrlag mm Inri TTti(r sensti?
[1# watm as to Beseewwry
M AR14 - tm M Ff «u«# WALUIrm «3tcxat «d1ck
tiIBroa™ tli« <M AN
« If r.“ so < %r« rte ti iee te _awm mdndJ < Wm
fm me f «<i m a is i1 t sur tmta X iir
r«”rii»g the |dgesike™ of « iUami* Tl mmtitmk
Sat«ryr«to*l»a to Mi* » f tiic r«UMmMIi IWTr tk I« is fb iw Ny e

tfa» »0™Nk mm hmam bmm » tfee vmm/l,Aymd 0K lik™Ny
H>xt 9t om &g o> o thee »me
* nt - t» wi |
SHW»

- b« refarr«ft ftre«i the rtimtsh that tkey hm
le<imr”™e™ hxtme ii poeelb™# ®r i"»amtOotr 4% b9 1 1 1 1 .

Bfiaay hMyte bCeia is mdtS #&p M smui even Y NTAU B (o

. »* r* *ai*«« |_re.- U _re im _ U t© glw re« w
R Yad wm mtm S>*Ss8»> MwmtSem ~—a flir tim M mab M yewilrilee.

EANF e Mmoo «*t »oan rtr tn~n >

uw liiAm «BF & mmm mmi #f t«e
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Signed m _
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WAR RELOCATION AUTHORITY
MEDICAL SOCIAL SERVICE

IDTIs XA«BtIfyiAg that btm
Vmb l«ft &at of this « |gm 1/$/8M
Date.
Name @®« rgh» vard. X
Clmic.
Referred by:.
Reason for wf— oo - _Ne
1* t9r hespitftliISAtloaf AimXttei, &lt«ts TS mpltml Orkol k. bam

‘m «rs mm. Mly* pwr«atiy ol _ur M staily *t timt tl o

2« Eif"XiMKt«8 Taw «l4er sist«r«« JKmsi S«

P& rt T.

plopiRa Rerori®.
Social report (date)

S* ~r«at _»i ibllagst

Y*# 66, fkiti«r» tmrmsrO ftjppar«tly v«ll*  Sp«tic» iittl« SAlIsh*

Came to this emtA”ry *t sg« ftbe&t 16* B»m im “tpaa*
T*# 55« wotk m Bom J&p«si» Came h«r» b«f r» aftrrlage*

De««jrib«4 by 4vanit™t m» well Jom» sot enrm A~ to Mmm Hall
. e sot tei
Zt9 brother* £«XOeat«i la Chimkgfi, asehaaie.
k*9 24# sister* QrtkixmtimA sohool* t"«i8«nald 957~42»
Y®ry mtvou ai Istro*p««tlr«* Amusm great respeasibIXlIty tor ttadljm
Says * preftk4o«& for a aeapl« of at Sor 7ecarr«* mmXA sot
t«k« it aay lea™rl — "b«t vall Is «lw* nov** «0rk«4 at H««s M .1

k e uMtll iftst .f yecur s vradtr eee 1st« U 1 10 1, probably i
mthAs# laslght late otker pe&plm9m «hftr*otar«

B», 220 sister* HI heacoMd.4 (HO > <) until
svm atioxu Vtdtr«s« te October 1942 .I»w office voxic* Apparently aoxml*

J.v pfttieat

B # 1?» W ithere 8sw “oalor la hi”™ sela»«l szbi noi*dUig part tl»»
» ffunau fiM ork«4 gu*4ea«r slm«« iorimg Vvaoatl&sm MA eeaurtiMejB

s«lmX«
f*9 1X9 brother* Sehool*
Mold» r 1 I* Murried. the <d ent im tke fmlly* Si« Is the osly on« *b

di4 not go to high mmoolm K be 1 _ At siacte & run fivajrto .
wmrrtmim - Hk chUirm* Ltv«« la «a 4xIcfixivk8 C«ater* Tteo other eiblim£«
s«# b«t#ef 1 T* aaA «14Mt ver™ ™«mg after b«lttg 111 *
d4ay «r t« wvrl e Aa th«r Al«A im inftuMj» &«Et to th# ysamgevt*
4. Ckiiiko«4f (Milte oorMd# me«or4la™ to sister* H# nxsps# co«rl«t; fanr«r »sA
eeMficnu CHdi«nvise Tory - 1 o samrt*l wsm!r e ILrs®
grai«* I1H4 act eeesr. ftay history noth - t .eeiu

S#lmwl* S”™eatsi so grades «x»”t tke first* V~kl4 I»ve gpadaat«d frOo* M|Ni
i"lKooi la im.9 1042, (.g .1 hfti r««iatiMi a»t Ist«rf«rroA* Or*4nat«i aft«r
(Use other side if necessary)

(Sumae of patient) (Ol Ten nave) (Identification N

00306



baling to ROlo®ati«a

6.
Hw bmmi n®rklaf ae «Xtr«eter Alrir™ In th«
Center «l& )m>
7. XcrfiMXt tive «u» t _ IUlte i Ais
8. P8y ho**«x"If pfe, aot la e&aiiti R to b« gaestie&ei. Sister says sh«
lie ha« a t an_fe iafe *®fte< la rUu Bfcc be«e r» r -
*¢*0 *tteation t© ©giri her«# umialy i» et>a™w r— 0
9« . . B
ty “rait 1j§ee e % M«w= .1a-"N1 * the#l#t
R< hes b Uitwrasti r?lp')rv?/{E! nA ia RM b
N a bPatfeer PAy«* da «» Oreliefitm 1» the wmm”™My
1 the<? »i«g* eBpwlAlly th© y&”~gest *d 1¢ ImiwtM
alagiag* la cr~iage9 hO tenia b« ©at talkimg with other boy» r lu»t at
hwmm r«ftdiag or sl«™MS . °
10 - piaawis t hftn bhnsk = v 1TF s«v ! Father*
* rtillk 'la0e A »1X tk# "iildrm to mrk har4* Pfctie*”
gtbe hi* rl t fir ac««w»#daox X aaivt glTe ay Tit mrm
w* fcftcr h« had burseA Isis ri”bt hax” til# «l4est siat«™*
%# gt out* ot JLY%* Nioik . li<omksube £ ist ( =

ohildr«t kmme mt Imr&mi, go®4 ~pim w , nor th« parent* nadh &gll«k» &=
«ill«r<a mre «a”rr”6sei* «ad "r«bably s«»U«ip beo«us« thOy 40 aot ta»*0Tt*n*

J & eousto * tkl« has be<a i“mmat espel FOXN *t %m Tearfs« the
tkn"Xy8 prowi&\mly oa a et et 1» a ol««# «Fa|«ziew ecaskKBEKINYT «&«r«
Mm T«Mrfs metetm were iai‘rt&at* Me Ime a&t ~irm ~XAmmm of «Or«*v

r «ftn2&tles a&r «erafU«t &Y rriguUtr~rtid 7h«re sm r«oors df «in
*we*«r  ,the f«aliy r«gnestij*g restriction or exjjatriAti®, aer »ay  ©rbi

of tfcelx ioyai » ther r« so t f««dly . th # gsu>stioa«.
fka™ «r. OiriflNiAa. thes net rgMiftr <tairah

Pr«<nl m kt 7Abont* Isur years </Mo# ™»ti«it hM «a sisilar
to tk« pr t &R« Sister mat«i him takm td « ~lyohifttrirt but it vas net A
4 oo it wrs not « mmMa&a as the pr«i«s™» It nglA by hl«
t9r * «r Ml «k th« ftadly g™t tor hixi* fh Iw> begfta 4riviag vYery TtuHu Thi
«hi«f e»rftst«rl«tlo was hyperactivity* * Cm <foy* «UTt«r his aiadeelm
to thm bs«pitaX fOr bora tremtMftt, h» |0 1 Mtiag strftngex® tli® fat™or wkB
Imtl eee IYikUl aeiildl go iMkek ho tnee befox*#*11 H« hfld 210 tareBt™
*«St. <OlA eecsui teve rM«v«r i ftflr *IMmt  a»ntk»

Ce O#ti@bdir Z7 et %Kls y«iir# oXd4ar Xett> &R re2<iflstil€oft tio
AdMS»> 414 m&t «3oress <otjr e this bat probably *f«lIt it rmy
meplj mMmwm mte a o>Xealy k&at f«™Mly ematlsmmlly99

Slawe hos N1 0N hemy haave It an h ttaatlett ttad toe
fro« MLys iater* fh« gfcsolla« torn w”uld have
so lurre e« rr«4 ' <o t'kledcs If .be halA aot becsEi rv o esifigastsdU* 8k«
414 aot eexav"( for )d« exo™t la the story of Ne f«allyf« Sa 7<«ar prvpturmtion
whisk to >r>>oipltat«di «aa™ *emrr*Ukg9

Sist&™ tifverid 2Ydani sddvy mim id all right if pHopit S NdkdBt
vitli hmIl
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Name s Age Id. No.
(Last) (First)
Present address: Ward Clinic
Pre- evacuation address: Religion
Problem
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Medical Social Work in the War Relocation Program

Leanore V. Gottfried

TN A MASS movement of families involv-

ing thousands of individuals of all ages,
there are necessarily many social problems
related to health. When the War Relocation
Authority organized its segregation program
in order to separate evacuees of Japanese

~Nancestryaccordingtotheirpoliticalaffilia-
~A~ntions, a significant part of the plan for the

movement dealt with health factors. As a
part of the medical service program, medical
social work was assigned a definite func_
tion in planning and carrying through the
movement.

After Pearl Harbor, when the people of
Japanese ancestry were evacuated from the
West Coast and established in relocation
centers, it was learned that the great ma-
jority wished to follow the American way
of life and were loyal to the United States.
Some, however, indicated that they were
neither loyal to this country nor sympathetic
to its war aims. In order to fulfil its obliga-
tion to each of these groups and its obli-
gation to safeguard and further the national

~m/interest, the War Relocation Authority de-
v _cided upon a program of segregation of

persons whose interests were alien to those
of the United States from those who wished
to be American. By setting aside one cen-
ter as a segregation center, the remain-
ing relocation centers would become more
homogeneous as to population, and both
their administrative and relocation pro-
grams would be facilitated. The movement
was scheduled to take place in September
and early October, 1943, and Tule Lake
Center in northern California was selected
as the segregation center. Inasmuch as
segregees were to be sent in from nine
other centers, it was necessary to plan the
removal of the evacuees who were Ameri-
can in their loyalties and sympathies con-
currently with the arrival of those declaring

their lack of allegiance to this country.
Those leaving Tule Lake were moved to
other centers or were granted permission to
relocate to communities outside the Western
Defense Command.

0 the residents of Tule Lake Center,
the use of the center for the segregation
program came as another upheaval in their
already uprooted lives. Many probably had
experienced emotional trauma in varying
degrees when evacuation caused them, to
leave homes, farms, and places of business
where they had invested so much of their
life effort. Despite heavy financial losses
and hostile attitudes in some of their former
communities, many cherished the hope that
at some future time they might be able to
return to their earlier homes. This new
plan meant leaving a community where they
had gained a degree of security, organized
a remarkable amount of community life, and
established a place for themselves. Again
they found that they must break up homes
they had maintained for over a year, sepa-
rate from friends and relatives, and travel
to unknown parts of the country.

In order to help the evacuees meet the
many social and emotional problems in-
volved in relocation, a broad social case
work program was carried out. Each fam-
ily scheduled to leave was interviewed by
a worker from the family case work section
of the organization and an effort was made
to base a plan on the needs of the indi-
vidual family. Where health problems were
recognized by the family interviewers, the
individuals were referred to the medical
social worker. Referrals also came from
the medical and nursing staff, from other
co-operating agencies, and directly from
patients. During a seven-week period, 724
medical social interviews were held with
persons having health problems that affected
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their segregation plans, and 1,578 medical
social reports were sent to co-operating
agencies in the center.

Many of the situations fell into routine
categories. For example, in many cases
medical recommendations were necessary in
order that special sleeping accommodations
might be arranged in traveling. In others,
plans had to be worked out for entire fami-
lies to remain in the segregation center un-
til ill members were sufficiently recovered
to travel. Even in these routine cases, how-
ever, there were frequently symptoms of
anxiety and fear and it was necessary to
give interpretation and reassurance, in a
large number of situations, continued case
work service was required.

A great deal of the resistance to moving
was due to a feeling in the community that
Tule Lake Center was superior to the other
centers in respect to climate, altitude, and
general living conditions. Another reason
for the reluctance.to leave California was
that these residents thought they would have
more opportunity to return to their former
homes if they remained. Many feared that
after going to a relocation center, they
might be forced to relocate in other com-
munities even though they were not in a
position to do so. A number of unfounded
rumors also arose regarding conditions in
the other centers, and there was a great
demand to go to two specific centers that
were particularly popular. Many evacuees
tended to solve these problems by project-
ing their needs, real or imaginary, upon a
health basis.

It was observed that patients with asthma
and hypertension in particular requested
that they be permitted to remain because
they had undergone such marked improv -
ment since coming to this center. It is
possible that the emotional and psycho-
social component of these illnesses was
directly affected by the protected environ-
ment of the center. Here in the past year
they had found financial security and re-
lease from the tension and anxieties of
pre-evacuation days. Because of the nature
of center life, individuals who had not been
self-maintaining in the past experienced a
transfer of economic dependence from par-
ents and relatives to a paternalistic type
of authority representing the government.
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Ulcer patients, however, complained £ re-
currences and aggravation of symptoms
following their traumatic experiences in
evacuation and the difficult adjustment of
the succeeding months. In most instances,
careful consideration of the complaints, in-
terpretation of the reality factors of the
segregation program, and reassurance as to
the facilities both in traveling and in the
various relocation centers were sufficient to
work through the resistances.

Leaving Tule Lake Center was most
difficult for aged people and particularly
those with chronic illness. Many of them
had exhausted their resources and had no
relatives on whom to depend. Others had
close ties to persons remaining in the center
and knew no one elsewhere. They knew
they would be unable to relocate and re-(
establish themselves in new communities
because of their age, and they feared travel
and the adjustment to the strange environ-
ment of another relocation center.

Mr. Sakutaro A, 62, had a history of a crippling
arthritic condition for a number of years. He was
unable to walk or use his hands or feet to any great
extent. His family consisted only of himself and
his wife who was much younger and in excellent
health. When interviewed, he told the worker that
he wished to remain in the present center because
his condition was such that he would never be able
to relocate. He also thought that he was not well
enough to experience a long train trip. He had
never been known to the Base Hospital but had
been told by his physician prior to evacuation that
there was no treatment for his condition. His wife,
who had assumed full responsibility for his care,
was obviously confused over the decision to stay.
She said, however, that she wished to follow the
plan that would be best for her husband’s health
and that she would remain if he wished to do so.
At the same time she showed some apprehension at
the prospect of remaining in a segregation center.
The worker discussed with Mr. A his wife’s feel-
ings and also the political and social implications
of remaining in a segregation center. It was ob-
vious that he had not yet thought his decision
through in the light of these factors.

He was assured that going to another center
would not place upon him any pressure to relocate
and also that, if he were able to travel, he would
do so in the most comfortable manner possible.
For example, he would be transported from his
home to the train by ambulance, a lower berth
would be arranged, and there would be medical
attendance en route. Mr. A agreed that he would
attend the clinic for an examination and if the
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physician declared him able to travel, he would
accept.the plan. Accordingly he was examined
and, apart from his arthritis, he was found to be in
remarkably good condition for a man of his age.
After the examination, he and his wife were satis-
fied to make plans for their departure.

In some cases, there was sufficient reason
from a medical social viewpoint for indi-
viduals to remain in the center even though
they were eligible to leave as far as their
physical status was concerned.

Mr. Otakichi Y, was a 65-year-old man who was
to be repatriated. His immediate family was in
Japan. He was, therefore, scheduled to remain
at Tule Lake Center. During his stay at the
center, he had had surgery for carcinoma of the
larynx and following the operation was unable
to talk. He had been living with his brother, a
58-year-old bachelor, and had been cared for by
him. Mr. Y had no other relatives in this coun-
try, Because of his indication of loyalty, the
brother was scheduled to leave. However, he
stated that he was willing to remain and care for
Mr. Y provided that he could leave the segrega-
tion center in the event of the patients return to
Japan or of death. On the basis of the medical
social recommendation, this plan was followed.

Mr. and Mrs. Mangoro T, 80 and 70 respectively,
were also scheduled for removal. They both had
had treatment in the clinic from time to time and,
while neither had any serious ailment, both were
quite feeble. They had three married daughters,
and they requested permission to stay with the one
who was a repatriate and was remaining at Tule
Lake Center, Another daughter was still in Japan
and the old couple hoped that after the war they
could rejoin her and spend their remaining years
in their homeland. The third daughter and her
family were leaving the center and planning to
relocate. Her relationship to her parents had
never been a close one and neither she nor her
hushand wished to assume any responsibility for
them. Besides, the parents had always lived with
the daughter who was to be repatriated, and she
told the worker that she had always expected to
care for them as long as they lived. The medical
social worker clarified with Mr. and Mrs. T the
status they would have as segregees and, when it
was apparent that they were satisfied, permission
was granted for them to remain.

There were many requests for permission
to go to a specific center because of health
reasons. Some of these reasons were valid
but others were quite unrealistic. For
instance, there were many misconceptions
regarding altitude and climate. During the
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course of a single morning, one elderly
evacuee requested a certain center because
he had hypertension and he thought the alti-
tude was low, whereas another man asked
to be removed from the list for this center
as he had hypertension and he considered
the altitude too high. In reality, the center
was slightly higher than any of the other
nine but not enough so that altitude would
be considered a significant factor in planning.
Exploration revealed that both men had
valid reasons for going to the centers of their
choice but that these were not based on
health factors. A great many people thought
that because of their health needs the travel
distance should be a factor in the assignment
to another center. Here again, fear and mis-
conception were dispelled by giving factual
information and by respecting the feelings of
the individual through acceptance of his par-
ticipation in the plan developed. Frequently
adjustments could be made where it was
desirable for residents to join relatives at
another center who could assist in the care
of an ill member of the family. Other pa-
tients were assigned to a particular center
where they would have the required medical
facilities.

The family of Mr. Hiroshi N had long been
known to community agencies. Mrs. N had died
some months earlier of a cardiac condition a short
time after giving birth to a child. In addition to
the new baby, there were four other children
ranging in age from IS months to 14 years. Mr.
N cheerfully assumed the care of the four older
children but, as there were no women relatives who
could assist, baby Fumi was left in the hospital
as a boarder for the first ten months of her life.
The hospital staflf recognized that the child's af-
fectional needs were not being met and that she
was not finding her proper place in the family con-
stellation. Mr. N was reluctant to take her home
even with the services of a part-time housekeeper,
nor would he consider placement in either a foster
home or child-care institution.

As segregation time approached, however, a series
of interviews was held with him, and he brought
out his genuine attachment to his children and his
enjoyment in caring for them. He made the sug-
gestion himself that he take Fumi home in suffi-
cient time before the segregation program so that
he could better learn to care for her and help her
to adjust to the family group. The other children
also were eager and excited at the prospect of
having their little sister at home. Shortly after

the child’s placement in the home, word was re-
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ceived from another center that, if the family could
be transferred there, Mr. N’s.sister who lived there
with her family would assist in the care of the
children and then it would also be possible for
Mr. N to secure employment. This was a happy
solution and, accordingly, transfer to this center was
arranged. Several times prior to departure, Mr.
N brought Fumi to the hospital and it was obvi-
ous that the child was thriving physically and
emotionally.

In the case of Mrs. Eiko M, 53, opportunity to
go to the center of her choice appears to have
been an important factor in her recovery. She had
no history of illness prior to evacuation, but after
coming to camp she complained that her hearing
was not acute and that she had frequent headaches,
tingling of the ears, colds, and draining in the back
of her throat. She had been born in Japan and
had come to this country as a young woman. She
had worked as a midwife until a few years ago,
and about that time her husband had died follow-
ing a cerebrovascular accident. Her two sons were
grown and one relocated just before segregation.
She planned to make her home with the other son
who was married and had a child. In May, 1943,
she entered the hospital for observation and it was
the physician’s impression that she had an active
pulmonary tuberculosis. Diagnostic studies, how-
ever, revealed only pleural adhesions and accord-
ingly tuberculosis was ruled out. She showed
limited improvement, however, and remained in the
hospital until the time of segregation in September.

Because there had been a question of tubercu-
losis, it was planned that her family be assigned to
the center where this group of patients was to
receive care. When the worker discussed this with
her, she was highly disturbed, and it was learned
that all the people from her former locality had
been sent to another center at the time of evacua-
tion. She had no friends at Tule Lake or at the
other center being considered. She wept bitterly
when she found she could not go to the center of
her choice, her temperature rose, and her physical
condition became worse. The worker arranged for
the medical department to review her case again,
and when it was determined that there was no
question of tuberculosis, a plan for change in as-
signment of centers was effected. She went from
hospital to train by ambulance but upon her arrival
at her destination she went with her family directly
to her new home. After a few days* rest, she began
renewing old friendships, resuming some of her
former activities, and participating in the life of
the community. She is now almost symptom free
and considers herself quite recovered.

In many situations, various members of a
family differed in political loyalty and inter-
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views were held both on an individual basis
and with the family group. Feelings some-
times ran high and it was often necessary to
handle acute situations, particularly in fami-
lies where there had been a long history of
incompatibility. A large number of these
situations were dealt with by the family-
case work section and in some cases certain
members of a family elected to leave the
center while others remained. The problem
was a particularly serious one for adoles-
cents who were not yet able to depart from
the parental control and yet who could not
reconcile themselves to voluntary segrega-
tion contrary to their feelings of loyalty.
Sometimes a plan could be worked out

whereby a guardian would assume responsi-
bility or whereby placement at a school was
possible. A few cases had health problems
and were either handled directly by the

medical social service department or on a
consultative basis.

Mr. 0 had always been brutal and tyrannical
toward his family. His marriage had been an ar-
ranged one—as is the case with practically all first
generation Japanese—and in this particular case
the social and cultural backgrounds of husband and
wife had been very different. The children who
were capable of doing so had left the home as
early as possible and, since coming to the center,
all but two. had relocated. One remaining was a
27-year-old son who was mentally ill and extremely
fearful of his father, and the other was our patient,
Maeko, 24, who was tuberculous. Maeko was an
attractive, intelligent, composed young woman who
had always been helpful and co-operative as a
patient and who accepted the prospect of transfer
to another center cheerfully. One afternoon the
worker was asked to see her on the ward and she
was found to be in a highly disturbed, tearful state.
She discussed her family situation freely for the
first time and said that she was sure her father’s

treatment was the.cause of her brother’s .mental
condition.

At that time, the father was insistent on re-
maining in Tule Lake Center and he had threat-
ened to Kill the rest of the family if they attempted
to depart. The mother was afraid to start packing
and she was worried lest she could not send her
freight off on time. The son’s anxiety was so
great thst his condition was markedly worse.
Maeko said that in the past the mother had never
considered leaving her husband because she wanted
to hold the family together, but now she was
anxious to separate from him permanently. Despite
their difficulties, however, the mother and children
did not want Mr. O to be arrested and thus lose
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his employment, inasmuch as he was doing a good
job as the foreman of a work crew.

A conference was held with the head of the
Internal Security Department and, as a result, not
only was Mr. O warned about interfering with the
movements of the family but a police warden was
assigned to observe his behavior. The mother and
children were greatly relieved and Maeko was able
to prepare for the transfer without further emo-
tional strain. Although she had worried over the
possible results of reporting her father, she did
not indicate any guilt in respect to her feelings of
aggression toward him, probably because she had
not caused him to be punished.

In addition to dififerences in political opin-
ion, other factors frequently influenced mem-
bers of a family to disagree on whether or
not to leave the center. This was particu-
larly true in cases where one person was
mentally ill and either refused to leave or
presented serious difficulties in moving. In
a number of families, one member was still
institutionalized for either physical or men-
tal care in a public hospital in the state of
original residence. Many people were under
the impression that if they left California it
would not be possible for their relatives to
join them later at another place. Interviews
in which policies of the agency were inter-
preted and up-to-date medical reports sup-
plied were helpful in leading to the proper
decision. Fear of permanent separation went
very deep with this group of evacuees who
were basically insecure and felt strongly re-
jected by society. In consequence, they
requested repeated assurances that the pa-
tients would be restored to them as soon as
they were medically ready for discharge.

Mr. Tomio H had a cerebrovascular accident
immediately before the family was removed to the
Tule Lake Center, and he was left with a com-
plete paralysis on his left side. He was placed in
a general county hospital and after a year and a
half showed no improvement. His wife and chil-
dren had great anxiety about the care he was re-
ceiving and were eager to have him at home. They
thought that it would be unwise to leave Tule Lake
Center unless he was permitted to join them before
their departure. A medical report was secured
which indicated that he was completely helpless,
that he could not possibly be cared for at home,
and that it was inadvisable to move him. Hospital
facilities at the center were such that it was not
feasible to transfer him there. This material was
interpreted to the family, and they were encour-
aged to write to friends still living in their old
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community for a report on Mr. H’s care. They
did so and learned that although the hospital was
overcrowded and short of staff due to the war
situation, Mr. H was receiving satisfactory care
and nourishment. The worker was able to supple-
ment this report with information on the handi-
caps under which civilian hospitals are operating
at the present time, and thus help the family to
face the situation more realistically. They there-
fore made their decision to leave on the basis of
loyalty and were secure in the knowledge that if
it were possible at any time, the agency would take
the necessary steps to restore the father to them.

While the majority of loyal evacuees leav-
ing Tule Lake transferred to relocation
centers, a number relocated directly to new
areas. Here, too, health problems required
consideration both in relation to travel and
to readjustment in the new community.
With the relocation officer of the War Relo-
cation Authority serving in a liaison capacity,
it was possible to help evacuees seek out and
utilize medical facilities in the unfamiliar
environment.

The U family consisted of the widowed mother
and three adolescent girls, all still in school. The
youngest girl, 12-year-old Kazuko, had had an
accident some years earlier and had lost one leg.
Prior to evacuation she had been under the care
of the California Crippled Children Service and had
secured a prosthesis through this agency. While
in Tule Lake Center, she continued to receive
service from the California agency. Mrs. U had
supported herself and the children in the past and
when the segregation program was announced, she
decided to try to relocate. The Emplojment Sec-
tion found her employment as matron in a chil-
dren” institution in the Midwest, and the position
included room and board for the entire family.
Her only concern in leaving was in regard to con-
tinuing medical care for Kazuko. When she was
given an interpretation of the function of the
Children’s Bureau throughout the country and the
Crippled Children Service in the state to which
she was going, she was greatly relieved. Arrange-
ments were made for Kazuko to attend the Crip-
pled Children's clinic in a nearby city.

By participating in the segregation pro-
gram, medical social work was able to make
a contribution to many individuals and fami-
lies at a crucial point in their lives. Many
families were helped in making adjustments
to a very difficult situation and in making
decisions that would greatly influence the
whole course of their future lives. This

paper attempts to illustrate one aspect of
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the War Relocation Authority’s policy trend If such movements are necessary, surely the
toward individualization. As yet we can traumatic aspects will be lessened and the
make only conjectures as to whether the experience can be made more positive and
postwar period will bring with it mass move- constructive if situations are individualized
ments of people from one area to another. and treated on a case work basis.









