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Medical Social i'orm

*fo be used for Public Assistance
Grants (1)and interchange of
information between Medical
social service and Social welfare
Department.

wW* k. A* Unemployment Compensation oM
U» jimployee,s Compensation ~orms
Foimi for ulass©s

Clothing Allowance lorm

statistical form
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I* JBttTPOse of M~ dleal boclal jgerrlee I™epartgient

The Madieal Social o«r?lee department has been e«t
up as part of i“aioal service In tbe tale Lake Base Hospit-
al in order to contrltmte to th© soelal aspects of the
care of the patients. In Its worlcf it will (1) give
assletanoe to the patients la h#lpiag to aaet social
problems assoeiated with illness; (2) will aid %m medieal
staff _in reporUag social f etora b_vingf up«difie reiaticm
to th® "~le”Miosls and treatment aM in planning with physicians
the patients car# in the light of c«aplieating social ead
psyehologieaX factors; aM (5) will cooperate with ecmaunity
agencies.ia peMerlng medleal soelal reports sod inter*
pretatloii*

11* Fimctloiig

~To b« resAIQonsmle_for izi™serviee training and supers
v ision of oth.i diesti s<x$i 1 persona#! {
fo cooperate with the Oa”sunlty #elfar© Sdctloa ia
basic trailing of social vork personnel# taking part la
pi- 11 leetur A _ t"siulng. prosraaii _
0 |MHrafc® with th& socialf r©cr#attioiial# edueatM</i*
al ana other services available in the R«loeation Center
for meeting th© ae«ds of patients;

Ste biding t"o ot tin® mdd lo&X o”iflo”r ot
other appropriate personnel recurring soelal factors which
Impede adequate medical oar© for any group of patients:

to proTlde iafonaatioa to the att«ading pliysieisns

. soolfiX sl.Aud”l0iui of pd~rI#Q ~s viiloli ®ay XsITX1161100
medical oir hospital plans;

To sssist] pati®s s to ea_raFy out “ieaX recossisndlatloss
« roogh an adjustment of social problems Ifiterfering with
medleal eare*

help patients and the soelal problems
Involved ia eonrale8e«atf chronic or termisel car©*

I11* Heeords and Keoorta

eonflﬁesaetﬁ)éalraftiIer§e0r€ of eh ease shaU be kept in a

A monthly a”atlstleal aad narrative jreport shall b«
to the project medical offloer*

IVA ~&gl8 for Cooperation with 0Omtrnlty Welfare Section and
rQr.i?lylgi n of M»ap nelblllty 1c g&”g known tg both.

~ When th© basle problem is a medical one la whieh_th©
social altoatlo&t or the patient*® reaetion to Itf maj have
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a direct bearing on t&a 11111980 or on neaioal c&re8 ease

responsibility will b@ earrld4 hf the M#Slcal So”Isl
orlcOr am! reports giv u to the Uo miii far if tfe©
family Is kncmn to

«lick0 the baalo parobl™a is soolalt cas© work responsi-
bility rests with Oomuait] Welfare* The Medleal Social
worker iH nse 1 wei 1 reports frm elX
gi’e pertiu soeial data to ©xasdiiing physician, and
report msdloal rmeommB”BtionB to the Qmmaanity Hexr&re.
iflie isdii assist the patient in her elinle 0 liosplt&l
a jasitment; and v® Mieel social imsrpretatioa as needed*

niicm a baaiG medioal and a baslo social problem of
9qual importanee occur In a given 0030t the point of origin
aod of the first intensive case work relstloaship may be
the d®teimining faetor in <leeiding case orfc responsibility™*
000d earfft m re’e&l1 1 1 1 11$in hich transfer of
raspo&siMIlty will effect beet results*

It smf happen that in a family known to comaiuai(tjy Wel-
fare 9 one member has a medical condition lo %hloh fiedloal
social isorl: can be h ipful« In suoh situation. 3 eon8l2l
Hon is a decision as to the 3resp {i@it>iLity
to be carried by eaeli*

fMQuentt regular case confarenees at mhilc& ees@8 mutual
interest are discussed will faraisfe tix© feest op|>ortimitr for
eomtrvLQttre planning in Individual oases and for all™eatloa
of reepojaslbllitj in carrying out part or all of %B plaa*
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1* Public Afiglsteoce qraiit##

th& s™oolal Welfare indp&rtaent Is to make a request to
the Medical ™oelal S«jpvie© Department for aedlcal recommeada-
tioue iritli social imeérpretation oa appiieaiila fur
Asslstanee urants* Isssmach as th® Soeiel ««lIfsre Mist
meet a d«aa*llnef it is usees a*y 1 . have., H r®-
Rorts bmk by the B5rd of th# ||o*%th*_ Medical Soeiel Hervice
ae agreed to mnd sports back withia a period of tieeic*
Xt « |11t tfe#r«foret necessarY for s”™ocial B«lfar® to
u» ample time before tne d«ad*ll{i« la submittliig our reports*

ar# to be sailed on %he designated t T&nm

21 itili be Jaecd«sary f 3f appll aat8 to bring requests
la p®rsoa_'to Mie i ssoel™i Beitle© ©Only 1b tN© nfeGt of
3ste appiieatiou 11*0. those ap yiag Tt r taO© 17th of the
£ nth«d In %h«tm oases the MedleaX Social Worker will
handle the situation on an basis and attempt to
return th© reports by th# E3rd of the 301

Upra Ij1rdcelp" of the r# u#8%st %he MddleaX S56>0l& ~ork#r
eonaulta the mudleal record* In eases of ehroai© illness
or permanent liaMleap> it Is frequently apparent thet a
ree<»”#ndatioii should b@ gi“*Qn for an Indefinite time* In
01189s of temporary illness or la situations where fehe dlag*
aosis has not beea established9 the worker e<msults witii the

doetor 220 r”ic™M t h ® tiom In @ inst" e e
temporary g®ant Is reecamecded asd it is then aecessary for
th© social- again iaquire as to t"e statu© of tii_

pati nt at the pirsUon ©f th® s fced period of MseMii e

~ IxmBmaoh as tiier© ar« a large group of tuberculous
Bajuent_s_la th@ hospital on a long term basisf It Is nee#ssar7
risociai«ielfaretohair©SLp«riodiibre|5 rtostJa 8CarO"
oelving Public Aaaista&ce Grants* On those n”ose eligibility

alTOftdj been eatabllslied 9 the Social tRelfare villi i~all
a list every thrd« sso&hBm Our worker#s reply will laclude
a as to the Individuals reml&IBg in the hospital
end %ho&e ha”e b&en 41seliarged« O the discharged
gr ttpt there will be a statement as to prognosis status

of emplojrs”illty*

Zn >ar EaioeatloB imtfaorlty Oneai?l y"mt j*ompensatioii

_la view of faet policies regaraing
mMmIt eooip#&satioa ha™e be@a elaarly definedt It no longer
seams necessary for M~ lical 5 <slal laervic© to partlolpat#
in the @ 8tablisiilag of a elalm except IN apeelal lustanoes*
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Consequently this function has been delegated to the ItecordB
Offlo« mhere the recc”aendations on the majority of oXaisis
are handiXed* In a sltoatlon mhere the patient appears to

be eonfus«”™ or disturbed with respect to Ills elaiil, h ia
referred to I~dical ioelal n rk«r

_following prooedasre le us#d la regard to medleal
reoc”™Mtaiidatlozis on unemployment e€mpeumati<mt

Mther the Keoord Edom clerk or the Medical Soeial
worker (depending on the disposition) fills out as mch
of the lufori”Btlesi as Is available 1& tli«k me”~ieal ohart and
then present” tlie doetorfa eertlflesta to the attandin”
physloiao for slgaatam* Xa oases ™ pmmskmm% or long

disability9 a ~ccisssieiidatloa tor an liodeflnlte period
of time Is made* file patient is entitled to imemploymeat
ao&pe&eatloxi for a perioS of thred rollming thla
ttsm if he is still unable to work and has ao resources,
ha may apply for a Public Assistance ara&t* In easea of
t"&>Qrardr disabilityt the te&tatlire ree<m«n<listioii will
o Ter the length of the time the patient will he imemploy*
ablev xd r#eo e&dstioris ill ba gi*en as
isdieatdd by the patient*8 eondition*

Frivat# Insurance ol&ias

In the #YOSt timt a patient is_eBtltled to a benefit
from a Prl’_‘te lasuraaoe companyt either he or the member
of the family brings the insurance tewm to tbe worker* “xm
in turn fillsS out as mxeh & Btm can from thm medloal
chart and thm submits tha form to the phjrslelaa for
eompldtlon a&d signaturee

fmi>IQyeet8 PoaDenaatlon

BB 7#es iajured Is 11110 of daty are entitled to mBkm
a for eo”peziaati®i to the O&it™d 3 te
fiapl 7eefs uompoOll8ation a jmlesion«

Inall of these eases It la zieeeasary for the Flaeomeat

%ml%‘g tr(r)rqésecl?tgj tt?fe r?tatement Iof the ph”~&Iloian én severs!
the Oc”aisslon* i"Qatred import

(CA 16) will probably not go tha®mgh the Medioal Seria
worlc«r*  ~ubseqgaent requ«std (OA B « two copies and UA 4 «
t«cro copi© 3 ill t> referred to the worker who will fill
out ns sm h i&formtiem as in in th@ chart and
then refer to the physician for completion and signature*
In cases of temporary disability9 this will possibly end
its pre”edure unless the O<»)”iaslon requests further reports*
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In oases of pmrfmnea% disabilityf how9Terf 1t Is Qeoeeeary

to a eubsfiqaent report Elnoludia phj8lelan,s
m_tmtmnmt? merf fifteen days (QA @ uBtll s~ttlirnent
ifilelals la completed*

Ptircliase of glasses

Fatieats for mhxm glasses ar® prescribed are referred
to H~dleel social s«rviee for aa lat©3nrl«w re"rdln(]:]
eligibility* la %wm eTeat 16 rdeelTing Pliblio
MBBimtanoB drant9 v ©rifloation is through the 3 olal
mmltBre impmrt~ent and the porobase authorized tlu”iigh
n* Hn An flings* In other easas where the In”~i”ldual is
also unabi# to payf «* * suthoriz tlmi is also grained*

N0 auttiorizatioii is igned b?/ Mdieal boei&i orlcdr.
and ooust®r*318ne<| by the Ohlef M~leal Officer and thm
assistant Bmd, of services* If the InSITldual

has adequate r«@ouroe@> he isakas tils omn pmymmt for thm
glass#a*

I"fe glasses brolE®s as a result of aoel™ent during thB
ootirse of for will be replaeed in aecordaac#
Xastruotlon 54* fhls states that there
iimist be & eertifi 8 of MdieU necessity nd a
that the paM”rnt ia mutbie to p y th© expense infolded*
tt~refore vhare the IMiYiduel Is flsacoialXy mble to
pureli se his own gldsee@ 0©eeesa”™ for hi to do « -

alotking Allo”aiiee Proeednir”®

OXothlag iiHonrimees are granted automatloaII?/ to those
who are employed and thosa who @@ receiving Public Assistanee
Grants a&d Uac"ialoymsat oolapen”tlon* la moekh oases of
permanent dlsabliltsr a regoiar Olotblug AXlcmaaea ha@ bean
established* In oases of twporary disability and other
situation5where th® 11141visual Is eligible9 for tii«
Clothing arantt he Is referred to the Social
MrTloe Imp&rt"mxit with regard to a medleal reoonmeodation*
N brief iiit«rvi®w is held with %te pa%la&t9 aM if mcm&B&rj
the ph~rslelaa Is consulted* |If the disability is a lengthy
onet %B worker smf advise the patl#nt to appl”™ for un®ploj*
mn% oompensatlon* 110riser sends a medical reGoimda”atioa
reg rSing leu tb ef dls biiity to the lotting U2111*

durliig the eours@ of Int#r\rl0*"9 social problems
are aor@0&e4«

H qg®«*KgBPIxi® Services

In sittaatlons where the services of tlia visiting



9*

10*

Page O

IKmoe«lcdep«7 are requiredt tbe eases are referred to Boclal
Wadlfetire with d Emmery of the sitadtloiu

frauBtnT Caseg

I*dicrajl t*oolal Department Is oalled
upon to secure medical reeomtndations regarding transfers
with partlouiar ref@renee to suoti matters as ability to
travel ad. method of transportation* In easas of deferred
eMaoueea being transferred to the oeater trcm outalde hoepitala®
it Is zmoessary for tixe movkmr to I& TestIMt#
the h £fie situ”tiioa to Imine hether or sot th® Ozrriroii_
ma»t is suitable*

O ffice Hcmiai

_ the Medical irorkers will be available for
office list*rriewsfr<HaX0i00to I1:00 A»M»ev@r3jrjm»
ing eeept Murday«

btatimtlcs

laeibi iroirlc™ ttiH keep _t of con
tacts oq the dasignat”™ fora* At the end of 06011
these statlstiee mill be compiled aad Incorpoirat«4 In
the monthlj report*



Referral

Name:

rirat Name

Man

Vkoman im

Children

1.

MEDICAL SOCIAL FORM
Tule Lake Base Hospital

By Social Welfare Department

Address: Case No "
ID. No
Past Present
Age Occupation Occupation Mental Condition

> .. 1

Social Welfare Information-: - —_ - -

1., Summary of Social Situation

2*, Problem Presented and Specific Questions

Name of Worker

(over)



Report of Medical Social Service Departient
>y

1 . kedical Condition and Integpretation:

€. ¥f£0.i.cal Beoosmendations

Name of*Worker:
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DOCTCR”NS CERTIFICATE

DATE: . i iiiaos oo
ADDRSSS ......... HAS BEEN TO3DER WI CARE AID 7I1LL NOT BE ABLE TO WOItK
......................................................... MOWHS ... seesieeneeee. o . DAIB.
HATURE OF AINIM33MT ... oo coo icee ieema- - & m- —

ACCIDENT —... .

SI(MSD:



WHAT TO DO
WHEN
INJURED

1. Report the injury to your immediate official superior without

delay.
This i:importantto protect you in case of dispute. Also
make note of the names and addresses of those witnessing
the injury.
2. Then secure first-aid treatment Do not neglect the smaB
injuries.
Sometimes blood poisoning or permanent disability or
death results from neglecting a slight injury*

3. Treatment by the medical officer or dispensary of your es-
tablishment, or if there is none, by the physician or
hospital provided by the Compensation Commission
(o treat injuries, will cost you nothing.

Your official superior has a list of such physicians and
hospitals, and will give you an order for treatment.

4. Claim should be made promptly. Unless made within
one year Commission is without jurisdiction*

The blank form (or this purpose may be obtained from
your official superior.

5. An injured employee is entided to have any claim for pay-
ment of compensation or medical or hospital service on
account of an injury which he believes was sustained
while in the performance of duty on or after September
7, 1916, passed upon by the Compensation Commission.

If in doubt about your rights under the compensation law®
write to the Compensation Commission*

Right to Compensation
For Personal injuries of G?il Employees
of the United States under
Federal Compensation Act of
September 7,1916
as Amended

it

United States Employees* Condensation Commission
WASHINGTON, D. C.

C.A .11

Washington
Government Printing Office
1938



If a civil employee of the

BENEFITS United States sustains an injury
PROVIDED T
while in the performance of
BYLAW

his duty,” he is entitled to—

1. Medical, Surgical, and Hospital Service and Supplies, and
Transportation if Necessary to Secure Them

Treatment must be obtained from United State medical
officers and hospitals if practicable; if these are not available*
then by physicians and hospitals designated by the Compensa-
tion Commission, a list of which will be found in the hands of
the official superior or head of the establishment. Where there
is no designated physician or hospital, or United States medical
officer or hospital, any reputable physician licensed to practice
medicine, or any hospital, may be employed®

2. Money Benefits While Disabled for Work

Beginning on the (ouith day of disability, or if leave with
pay is taken, then on the fourth day after pay stops, and con-
tinuing throughout the entire period ( disability.

If totally disabled, benefits to be at rate of two-thirds of the
monthly pay (including value of subsistence and quarters, if
furnished), but not more than $116.66 nor less than $58.33
per month, except when the monthly pay is less than $58.33, in
which case the monthly compensation shall be the full amount
of the monthly pay. If partially disabled, benefits to be at
rate of two-thirds of the loss of wage-earning capacity caused
by the injury. If loss of wage-earning capacity is permanent
compensation Is payable till death.

3. Burial Expenses in Case of Death

Burial expenses not exceeding $20Q, and transportation of
body of resident of United States dying away from home
station, if relatives desire it.

4. Money Benefits in Case of Death

Total corapensation can not exceed two-thirds of monthly
pay of deceased, which monthly pay for computing compen-
sation shall be considered to be not more than $175 nor
less than $87.50 but the monthly compensation can not
exceed the monthly pay.

To widow or wholly dependent widower, 35 per cent of
monthly pay of deceased employee until death or remarriage;
and, inaddition, for each child under 18,10 per cent of monthly
pay until death9marriage, or reaching the age of 18.

To one child under 18, if there is no widow or (lependent
widower, Zd per cent of monthly pay.

To each additional child under 18910 per cent—
To be divided among the children equally.
To be paid until death, marriage, or reaching age of 18.
to child's guardian.

Also compensation to parents, brothers, sisters, grandparenttt
and grandchildren, for eight years or until death, marriage, or
reaching the age of 18Vif dependent on deceased.

No compensation is payable if the injury was caused by

(b) Intoxication.
(c) Intention to bring about injuiy.



WRA TL 518
TULE LAEE BA5SE HOSPITAL
Tule Lake Project
Newell, California

CERTIFICATION OF ELSGIEILITY
FOR EYE GLASSES

Date

Applicant
Address

1 . Optometric Finding & Recommendation

Optometrist

2. Medical Necessity

Approved by

Chief Medical Officer

3* Evacuee Unable to Bear Cost Involved,

Medical Social Service

Community Service



WHA TL-#516
WAR RELOCATION AUTHORITY

Tule Lake Project
Newell, California

MEMORANDUM TO:

FROM: Tule Lake Base Hospital
DATE m "
W-o--oooee Applicafrk Ad res"§ FamTTyT
MEDICAL CARE:
prior to evacuation
Clinic _
Hospital
EMPLOYABILITY STATUS
1 Has temporary disability which will be incapacitating

approximately month.

2. Has permanent disability
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MILY STATISTICS « MEDICAL SOCUL SERYiGE
Tule Lake Base. Hospital
Medical Tiiterview Report Department
Hame Niimber Patient Interview Consultation Collateral Letter Conference

Out-
Home Iferd Patient Doctor Nurse




t3(vh LIST r H PHOUJMNIT LimAHI

Professional Books

Mary Elchssond social Dlagnoals
s tAJ

Mary Richmond ! Is fas© worfc

Margaret Bristol Handbook In Social Oase Kecording

Ogbtipn & KImkoff sociology

Virginia Robinson the whanging Fsyc”ologj of Social
Gase work

Gordon Basillton theory and Practice of BoclaX
Uase f rk

Gordon Hamilton social Uas© Kecording

Karl ijfetiechweinetz the Art of Helping People Out of
I'rouble

Karl iieischwelnets Oro?*Ing Op

Florence Hollis ck>ciaX Oase Nnork In Practise

Grace Marcus acme Aspects of Kelief in romily
Cese f?orlc

Jainglish and Pearson

Eterriat Bartlett «onse Aspects of social Gaea “ork
In a Medical dotting

Jbortha ltoynolds Leorning end f achins in ~ e Pr etiee
of orfc

jfern Lowry readings In Social Case work

Charlotte fowle jsocial Oase Records #rom Psychiatric
OXinlcs

Annette Uarrett Intervia“ing - It*s Principles and

Methods

Champion fmx Mk Medical Infonaation for Social

itorkers

Esther Lucille Browa social work as a Profession

Healy and Bronner Hv? Light on Irelinquencv



Isaacs Kursery Tears

Ausan lsaacs ooclal Xievelopsant in Young Children
j?lction

Martha uelhorn the trouble | fv©

Caroline tslade th& triumph of itlllle Pond

&Ilchard xrl™it Hetlvo ©on

iIToseptiine Lawrence If I h?ve Four Apples

Professional tsoofea
Social ork Tear Book
Fluegel Psychoanalytic i™udiy of the irasily

Proceedings of the National uon-
f«r@ncse of social worlc

tnunner Folkways and ores

_ I'his list was prepared Miss Montgomery and Miss N
I.#ottfriod* e edso suggest that some basic social psychologl«
boofe be added*



