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M edical S o c ia l i'orm

*fo be used fo r  P u b lic  A ss is ta n c e  
G ran ts ( 1 ) and in te rc h an g e  of 
in fo rm a tio n  between M edical 
s o c ia l  s e rv ic e  and S o c ia l w e lfa re  
D epartm ent.

w* k . A* Unemployment Compensation ôrm

U» jimployee, s Compensation ^orms

Foimi f o r  u lass© s

C lo th in g  Allowance lorm

s t a t i s t i c a l  form
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I* jBttTPOse o f M^dleal boclal jgerrlee l^epartgient

The M adieal S o c ia l o « r? le e  departm en t has been e« t 
up a s  p a r t  o f  i ^ a io a l  s e rv ic e  In  tb e  tale Lake Base H o sp it­
a l  in  o rd e r  to  c o n tr l tm te  to  th© s o e la l  a s p e c ts  o f  th e  
c a re  o f th e  p a t i e n t s .  I n  I t s  worlcf i t  w i l l  ( I )  g iv e  
a s s le ta n o e  to  th e  p a t ie n t s  l a  h # lp ia g  to  a a e t  s o c ia l  
problem s a s s o e ia te d  w ith  i l l n e s s ;  (2 ) w i l l  a id  %hm m edieal 
s t a f f  in  re p o rU a g  s o c ia l  f 龜e to ra  b龜v ing  在 u p « d if ie  r e ia t ic m  
to  th® ^ le ^ io s l s  and tre a tm e n t aM  in  p lan n in g  w ith  p h y s ic ia n s  
th e  p a t i e n t s  ca r#  in  th e  l i g h t  o f  c « a p l ie a t in g  s o c ia l  ead 
psyehologieaX  f a c t o r s ;  aM  (5 ) w i l l  co o p e ra te  w ith  ecm aunity 
ag e n c ie s  i a  p eM erln g  m edleal s o e la l  r e p o r ts  sod in te r *  
p re ta tlo ii*

11* F im ctloiig

To b« responsible for  izi^serviee training and supers 
v复ision o f oth.iT 歸 diesti s<x$i霾1 persona#! {

fo  co o p e ra te  w ith  the O a^sunlty  #elfar©  S d c tlo a  i a  
b a s ic  t r a i l i n g  o f  s o c ia l  vo rk  p e rso n n e l# ta k in g  p a r t  l a
色 p i•政 11119d le e tu rQ  肋 l̂ ❹ t^ s iu ln g . p rosraaii

0〇〇|M#rafc® w ith  th& s o c i a l f r© cr#at^ioiial# edueat^l<^i* 
a l  ana o th e r  s e rv ic e s  a v a i la b le  in  th e  R « lo ea tio n  Center 
f o r  m eeting th© ae«ds o f  p a t i e n t s ;

Ste biding t^o ot tin® mckI I o&X o^iflo^r ot
other appropriate personnel recurring so e la l factors which 
Impede adequate medical oar© for any group o f p atien ts:

t o  p roT lde ia fo n a a t io a  to  th e  a t t« a d in g  p liy s ie isn s
s o o l f i X  s l . ^ u d ^ l 0 i u i  o f  p d ^ l # Q ^ s  v l i l o l i  ® a y  XslT X  1 1 6 1 1 0 0  

m edical oir h o s p i ta l  p la n s ;
To sssistj p a ti® s鬈s  to  earapy o u t 細 ^ ieaX recossisnd la tloss

«〇roogh an ad ju stm en t o f  s o c ia l  problem s l f i t e r f e r ln g  w ith  
m edleal eare*

h e lp  p a t i e n t s  and the s o e la l  problem s
Involved  i a  e o n ra le 8 e « a tf ch ro n ic  o r  te rm is e l  car©*

I I I *  Heeords and K eoorta

A s e p a ra t祭 r$ eo r€  o f  航 eh ease  sh a U  be k ep t i n  a e o n f ld e a t la l  f i l e *

A  m onthly a ^ a t l s t l e a l  aad n a r r a t iv e  jrepo rt s h a l l  b« 
m&dm to  th e  p r o je c t  m edical o f f lo e r*

IV  ̂ ^&gl8 f o r  C oopera tion  w ith  00m trn lty  W elfare S ec tio n  and 
rQ r .i? ly lg i〇n o f  M»ap〇n e l b l I l t y  1c q& ^g  known tg  b o th .

When th© b a s le  problem  i s  a m edical one l a  whieh th© 
s o c ia l  a l to a t lo & t o r  th e  patien t*®  r e a e t io n  to  l t f maj have
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a d ir e c t  bearing on t&a 111119&0 or on n ea io a l c&re§ ea se  
r e s p o n s ib il ity  w i l l  b@ earrld4 h f th e  M#Slcal S o ^ lsl

辑orlc©r am! rep o r ts  g iv❿u to  the Uo賴miii 切薄ぬfa r❷ i f  tfe©
fam ily  I s  kncmn to

«rli«0 the baalo parobl^a i s  s o o la l t cas© work resp o n si­
b i l i t y  r e s t s  w ith  O om uaitj Welfare* The Med l e a l  S o c ia l
w ork er， i H  nse骞1曹《 w e i政1 rep orts f r m  嫌elX氇

g i’ e p er tiu祕  s o e ia l  data to  伽  ©xasdiiing p h y sic ia n , and 
report m sdloal rmeommB^BtionB to  the Qmmaanity Hexr&re.
iflie isd ii a s s i s t  the p a tie n t in  her e l in l e  0で liosplt& l
a在jasitment; and 被v® 邐M ie e l  s o c ia l  im s r p r e ta t io a  a s  needed*

niicm a baaiG m edioal and a  b a s lo  s o c ia l  problem  o f 
9qual im portanee o ccu r In  a g iven 0030t  th e  p o in t  o f  o r ig in  
aod o f th e  f i r s t  in te n s iv e  case  work r e l s t l o a s h i p  may be 
th e  d® teim ining f a e t o r  in  <leeiding case  货 orfc r e s p o n s ib i l i ty *  
000d 餐earlt 鸞m  re’ e & l瘳1鬆11霾尨1〇11$ in  寶hich  tra n sfe r  o f
rasp o& slM llty  w i l l  e f f e c t  b eet r e su lts*

I t  smf happen th at in  a fam ily  known to  comaiuaity Wel­
fa re  9 one member has a m edical con d ition  lo  %hloh fied loal 
s o c ia l  isorl: can be h❹ip fu l«  In suoh s i t u a t io n . 3 eon8121 
H on i s  a d e c is io n  as to  the 3resp〇{i@it>i：Lity
to be carried  by eaeli*

fM Quentt regu lar case confarenees a t  mhlc& ees@8 mutual 
in te r e s t  are d iscu ssed  w i l l  faraisfe tlx© feest op|>ortimit：r fo r  
eom trvLQ ttre  planning in  In d iv idual oases and fo r  a ll^ e a t lo a  
o f  r e e p o ja s lb lllt j  in  carrying out part or a l l  o f  %hB plaa*
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FHOC&UUEJS FOE MSSI0AL lOEKB^

1* P u b lic  A figlsteoce q raiit##

th& s^oolal Welfare i^dp&rtaent I s  to make a request to  
the Medical ^oelal S«jpvie© Department for aed lcal recommeada- 
tioue iritli socia l im erpretation  oa appiieaiila fur  
Asslstanee urants* Isssmach as th® Soeiel ««Ifsre Mist 
meet a d«aa*llnef i t  i s  usees旗ai*y で 1 亀〇 have 羲H  r®~
ports bmk  by the B5rd of th# iioxith* Medical S oeiel Hervice 
hae agreed to mnd s p o r t s  back withia a period of tieeic*
Xt « l l l t tfe#r«foret ^  necessary fo r  s^ocial B«lfar® to  
u» ample tim e before tn e  d«ad*ll{i« la  subm ittliig  our reports*  

ar# to  be s a i le d  on %he designated  t 〇T&m

2 1 i t i l i  be Jaecd«sary f〇3f appl；l〇aat8 to  bring req u ests  
la  p®rsoa "to 麗M ie鷂i  ssoel^i Bei^le© ©nly 1b t̂ i© nfeGt o f  
3Lste appiieatiou ii*©. those ap班 yiag 想ft修r tti© i7th of the
£s〇nth«J In  %h«tm oa ses  the MedleaX S o c ia l Worker w i l l  
handle the s itu a t io n  on an b a s is  and attem pt to
re tu rn  th© rep orts by th# E3rd o f  the 31011

Upra jrdcelp^ o f  th e  r#^u#8%st %he MddleaX S5€>ol&l ^ork#r 
eonaulta the mudleal record* In  ea se s  o f  ehroai© i l l n e s s  
or permanent liaM leap> i t  I s  freq u en tly  apparent th e t  a 
ree<»^#ndatioii should b@ gi^Qn fo r  an I n d e f in ite  time* In  
01189s  o f temporary i l l n e s s  or la  s itu a t io n s  where fehe dlag*  
a o s is  has not beea e s ta b lish e d 9 the worker e<m sults w itii the
d o e to r  2*0鱗 r ^ ic ^  t h ® 孩t i o m  In  @德瘳  in s t^ 肋 《 •  e
temporary g3?ant I s  reecamecded asd i t  i s  then aecessary  fo r  
th© so c ia l• 箱 切  again ia q u ire  as to t^e statu© o f tii_ 
p a ti ❹ n t a t  the 故p irsU o n  ©f th® s切fced period o f  M s e M ii切•

IxmBmaoh a s  tiier© ar« a la rg e  group o f  tuberculous 
p a tie n ts  la  th@ h o sp ita l on a long term b a s is f I t  I s  nee#ssar7 
b r is o c ia i« ie lfa r e to h a ir © S L p « r io d ii5 r e |5〇r t o s t J a 〇8©ar0^ 
o e lv ln g  P ublic Aaaista&ce Grants* On those n^ose e l i g i b i l i t y  

alTOftdj been ea tab llslied  9 the S o c ia l tRelfare v i l l i  i^all 
a l i s t  every thrd« sso&thBm Our worker#s  rep ly  w i l l  la c lu d e  
a as to  the In d iv id u a ls  rem l& lBg in  the h o sp ita l
end %ho&e ha^e b&en 41seliarge4« Ob the discharged  
gr〇ttpt there w i l l  be a statem ent as  to  prognosis &nH s ta tu s  
o f  em plojrs^illty*

Zm > a r E aioeatloB  im tfao rlty  0neai?l〇y ^ m t j^ompensatioii

l a  view o f  f a e t  p o l i c i e s  re g a ra in g
mmit eooip#&satioa ha^e be@a e l a a r ly  d e f in e d t I t  no lo n g e r  
seams n e c e ssa ry  f o r  M ^ lica l 5〇<slal laervic© to  p a r t lo lp a t#  
in  th e  @ 8tab lis iilag  o f a e la lm  ex cep t in a p e e la l  lu s ta n o e s*
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Consequently th is  function has been delegated to the ItecordB 
Offlo« mhere the recc^aendations on the majority o f oXaisis 
are handiXed* In a s lto a tlo n  mhere the patient appears to
be eonfus«^ or disturbed with respect to Ills e l a i i ,  h鑤  ia  
referred to l^ d ica l i^oelal n〇rk«r*

follow ing prooedasre le  us#d la  regard to medleal 
reoc^Mtaiidatlozis on unemployment e€mpeumati<mt

Mther the Keoord Edom clerk or the Medical Soeial 
worker (depending on the d isp osition ) f i l l s  out as m ch  
of the lufori^Btlesi as I s  available 1& tli« me^ieal ohart and 
then present^ tlie doetorfa e e r t lf le s ta  to  the attandin^ 
physloiao for slgaatam * Xa oases ^  pmmskmm% or  long

d i s a b i l i t y 9 a ^ccisssieiidatloa t o r  an lio d e fln lte  period  
o f  tim e I s  made* file  p a tie n t  i s  e n t it le d  to  imemploymeat 
ao&pe&eatloxi fo r  a perioS o f  thred r o l lm in g  th la
ttsm  i f  he i s  s t i l l  unable to  work and has ao reso u rces , 
ha may apply fo r  a Public A ssista n ce  ara&t* In easea o f  
t^&|>Q7ar3r d i s a b i l i t y t the te& tatlire ree<^m«n<lstioii w i l l  
o〇Ter the len g th  o f  the tim e the p a tien t w i l l  he imemploy*
ab lev 孩xid r#eo纖 e&dstioris 曹i l l  ba gi^en as
isdieatdd by the patient*8 eondition*

3* Frlvat# Insurance ol&ias

In the #Y0St tlmt a patient i s  eB tltled  to a benefit 
from a p r l^ te  lasuraaoe companyt e ith er  he or the member 
of the family brings the insurance tewm to  tbe worker* x̂m 
in  turn f i l l s  out as mxeh &8 Btm can from thm medloal 
chart and thm  submits tha form to the phjrslelaa for  
eompldtlon a&d signature•

4* fmi>lQyeet 8 PoaD enaatlon

iiBB̂ l〇7#es iajured  I s  11110 o f  daty are e n t it le d  to  mBkm 
a fo r  eo^peziaati^i to  the O&it^d 3隹窃t e雄
£iapl〇7 e e f s  uomp0118a tlo n  a〇jm lesion«

In a l l  o f  th e se  ea se s  I t  l a  zieeeasary  f o r  th e  F laeom eat 
U ltris lon  to  se c u re  th e  s ta tem en t o f  th e  ph^& loian in  s e v e r s !  
formt &b rmqtxetted bf th e  O c^aisslon*  tbm i^Q atred  im port 
(CA 16) w i l l  p robab ly  n o t go tha^mgh th e  M edioal S e r ia l  
worlc«r* ^ubseqaen t req u « s td  (OA B «  two c o p ie s  and UA 4 « 
t«ro copi©❹} 货i l l  t>. r e f e r r e d  to  the  w orker who w i l l  f i l l  
o u t n s  sm❹ h i& fo rm tiem  as  in  in  th@ c h a r t  and
th en  r e f e r  to  th e  p h y s ic ian  f o r  com pletion  and s ig n a tu re *
In  ca se s  o f  tem porary d i s a b i l i t y 9 t h i s  w i l l  p o s s ib ly  end 
i t s  p re^edu re  u n le s s  th e  0<»)^iaslon r e q u e s ts  f u r th e r  re p o r ts*
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In oases of pmrfmnea% d isa b il ity f how9Terf I t  Is  Qeoeeeary 
to a eubsfiqaent report (inoludiag phj8lelan, s
mtmtmnmt) m e r f  f if te e n  days (QA @) uB tll s^ttlirnent 
ifi0fe la ls  la  completed*

S* Ptircliase o f  g la s s e s

F a tie a ts  fo r  mhxm g la s s e s  ar® prescribed  are referred  
to  H^dleel s o c ia l  s« r v iee  fo r  aa Iat©3nrl«w r e ^ r d ln g  
e l ig i b i l i t y *  l a  %hm eTeat 16 rdeelT ing P liblio
MBBimtanoB drant9 ▼ ©rifloation i s  through th e 3〇o la l
mmltBre impmrt^ent and the porobase authorized tlu^iigh  
n* Hm Am flings* In  o th er  easas where th e  In^ i^ ldual i s
a ls o  unabi#  to  payf «*鉍搴矗* s u th o r iz 截t lm i  i s  a ls o  g ra in ed *  
^ 0  a u t t io r iz a tio ii  i s  思igned  by ❺ M參d ie a l  boei& i 酱 orlcdr.
and ooust®r*3l§ne<l by the O hlef M ^ le a l O ffic er  and thm 
a s s is ta n t  Bmd, o f  se r v ic e s*  I f  the InSlT ldual
has adequate r«@ouroe@> he isakas t ils  omn pmymmt fo r  thm 
glass#a*

I^fe g la s s e s  brol£®s as a r e s u lt  o f  aoel^ en t during thB 
ootirse o f  fo r  w i l l  be replaeed  in  aecordaac#

X astruotlon 54* f h l s  s t a t e s  th a t  there
iimist be & e e r t i f i你8备电 o f  M d ie U  n e c e s s ity  玟nd a
th a t the paM^rnt ia  mutbie to  p逸y th© expense in fo lded*
tt^ r e fo re  vhare the IM iY id u el I s  f lsa co ia lX y  mble to  
pureli裊se  h is  own g!dsee@ 0© eeesa^  fo r  h i凰 to  do •〇•

6* a lo tk in g  A llo^aiiee Proeednir^

OXothlag iiHonrimees a r e  g ran ted  a u to m a tlo a lly  to  th o se  
who a r e  employed and th o sa  who @xr@ re c e iv in g  P u b lic  A ss is ta n e e  
G ran ts  a&d Uac^ploym sat 001a p e n ^ tlo n *  l a  moe% o ases  o f  
perm anent d l s a b l i l t s r  a r e g o ia r  O lo tb lu g  AXlcmaaea ha@ bean 
e s ta b lis h e d *  I n  o ases  o f  tw p o ra ry  d i s a b i l i t y  and o th e r  
s i t u a t i o n 5 where th® 11141 v is u a l  I s  e l i g i b l e 9 f o r  tii«
C lo th in g  a r a n t t he I s  r e f e r r e d  to  th e  S o c ia l
M rT lo e  Imp&rt^mxit w ith  reg a rd  to  a m ed lea l reoonm eodation*
^ b r ie f  iiit«rvl®w i s  held w ith  %te pa%la&t9 aM i f  mcm&B&rj 
the ph^rslelaa I s  consu l ted* I f  the d i s a b i l i t y  i s  a lengthy  
onet %hB worker smf ad v ise  the p a tl# n t to  appl^ fo r  u n ^ p lo j*  
mn% oompensatlon* 110riser sends a m edical reGoimda^atioa
reg致rS in g  le u 疼tb  e f  d l s 巍b i i i t y  t o  th e  むl o t t i n g  U2111*

d u rliig  th e  eours@ o f  ln t# r \ r l0^ 9 s o c ia l  problem s 
a r e  aor@0&e4«

7 * H〇q®«*KgBPlxi^ S e r v i c e s

In sittaatlons where the services of tlia v is it in g
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iKmoe«lcdep«7 are requiredt tbe eases are referred to  Boclal
Wdlfetire 思 with ci Emmery of the s ita d tlo iu

Bm frauBtmT Caseg

l^dicrajl t^oolal Departm ent I s  o a l le d  
upon to  se c u re  m ed ica l re e o m tn d a tio n s  re g a rd in g  t r a n s f e r s  
w ith  p a r t lo u i a r  ref@ renee to  suoti m a tte rs  a s  a b i l i t y  to  
t r a v e l  and. method o f t r a n s p o r ta t io n *  In  e a sa s  o f  d e fe rre d  
e^aoueea b e in g  t r a n s f e r r e d  to  th e  o e a te r  trcm o u ta ld e  h o e p ita la ^  
i t  I s  zm oessary f o r  tlxe movkmr to  l& T e s t l^ t#
th e  h〇£ie s i tu ^ ti io a  to  如 如 !!mine 窨 h e th e r  o r  s o t  th® 0zrriroii_ 
ma»t i s  s u ita b le *

9* O ffic e  Hcmiai

the Medical irorkers w ill  be available fo r
o ff ic e  list^rriew sfr<H aX 0：i0 0 t o I l : 0 0 A»M»ev@r3r j^ jm» 
ing e^eept ^turday«

10* btatim tlcs

laeibi iroirlc^r ttiH  keep 在 _ t霾 o f con參
ta c t s  oq the d a s ig n a t^  fora* At th e  end o f  06011 
th ese  s t a t l s t i e e  m il l  be compiled aad lncorpoirat«4 In 
th e  m onthlj report*



MEDICAL SOCIAL FORM 
Tule Lake Base Hospital

Referral； By Social Welfare Department
Name: Address: Case No：'

ID. No：

rirat Name Age
Past

Occupation ；

Present
Occupation Mental Condition

Man
Vkoman i ■

Children：

1.

…，..，クオ._»く-..̂ ■- *.•..； ■

』 ご.——— — .

3。

4,
5.

Social Welfare Information-:：— へ ......一 ...一 -....

1., Summary of Social Situation

2*, Problem Presented and Specific Questions

Name of Worker
(over)



Report of Medical Social Service De part ice nt
r*... '  . y :

1 . kedical Condition and Interpretation: « ...... • * ； .̂

‘c.... ¥ f. O.i.cai Be oosmendat ions

Name of'Worker:



TL 4-30
DOCTCR^S CERT IF 1C A TE

DATE:............... ...

一 一 . . . . . . . .— — — — — — 一 — .....:— —— — —

ADDRSSS .........HAS BEEN TO3DER W I CARE AID 7ILL NOT BE ABLE TO WOItK：

備 ................... .......... ............................MOWHS ................. .................................... .. .. .. DAIB.

HATURE OF AIIM33MT ..... ........ .... ......— .••■如…，■•一*仙....—

ACCIDENT ..............,..一 …

SI(MSD:
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WHAT TO DO 
WHEN 

INJURED

1 .  Report the injury to your immediate official superior without
delay.

This is important to protect you in case of dispute. Also 
make note of the names and addresses of those witnessing 
the injury.

2. Then secure first-aid treatment Do not neglect the smaB
injuries.

Sometimes blood poisoning or permanent disability or 
death results from neglecting a slight injury*

3. Treatment by the medical officer or dispensary of your es­
tablishment, or if there is none, by the physician or 
hospital provided by the Compensation Commission 
(o treat injuries, will cost you nothing.

Your official superior has a list of such physicians and 
hospitals, and will give you an order for treatment.

4. Claim should be made promptly. Unless made within
one year Commission is without jurisdiction*

The blank form (or this purpose may be obtained from 
your official superior.

5. An injured employee is entided to have any claim for pay­
ment of compensation or medical or hospital service on 
account of an injury which he believes was sustained 
while in the performance of duty on or after September 
7, 1916, passed upon by the Compensation Commission.

If in doubt about your rights under the compensation law  ̂
write to the Compensation Commission*

Right to Compensation 
For Personal injuries of G?il Employees 

o f the United S t a t e s  under  
Federal Compensation Act of 

September 7 , 1 9 1 6  
as Amended

it

United States Employees* Condensation Commission
WASHINGTON, D. C.

會

C .  A . 11

Washington
Government Printing Office 

1938



If a civil employee of the 
United States sustains an injury 
“ while in the performance of 
his duty,” he is entitled to—

1 .  Medical, Surgical, and Hospital Service and Supplies, and
Transportation if Necessary to Secure Them

Treatment must be obtained from United State， medical 
officers and hospitals if practicable; if these are not available* 
then by physicians and hospitals designated by the Compensa­
tion Commission, a list of which will be found in the hands of 
the official superior or head of the establishment. Where there 
is no designated physician or hospital, or United States medical 
officer or hospital, any reputable physician licensed to practice 
medicine, or any hospital, may be employed^

2. Money Benefits While Disabled for Work
Beginning on the (ouith day of disability, or if leave with 

pay is taken, then on the fourth day after pay stops, and con­
tinuing throughout the entire period 〇( disability.

If totally disabled, benefits to be at rate of two-thirds of the 
monthly pay (including value of subsistence and quarters, if 
furnished), but not more than $116.66 nor less than $58.33 
per month, except when the monthly pay is less than $58.33, in 
which case the monthly compensation shall be the full amount 
of the monthly pay. If partially disabled, benefits to be at 
rate of two-thirds of the loss of wage-earning capacity caused 
by the injury. If loss of wage-earning capacity is permanent 
compensation Is payable till death.

3. Burial Expenses in Case of Death

Burial expenses not exceeding $20Q, and transportation of 
body of resident of United States dying away from home 
station, if relatives desire it.

4. Money Benefits in Case of Death

Total corapensation can not exceed two-thirds of monthly 
pay of deceased, which monthly pay for computing compen­
sation shall be considered to be not more than $ 175 nor 
less than $87.50， but the monthly compensation can not 
exceed the monthly pay.

To widow or wholly dependent widower, 35 per cent of 
monthly pay of deceased employee until death or remarriage; 
and, in addition, for each child under 18,10 per cent of monthly 
pay until death9 marriage, or reaching the age of 18.

To one child under 18, if there is no widow or (lependent 
widower, Zd per cent of monthly pay.

To each additional child under 189 10 per cent—
To be divided among the children equally.
To be paid until death, marriage, or reaching age of 18. 

to child's guardian.

Also compensation to parents, brothers, sisters, grandparenttt 
and grandchildren, for eight years， or until death, marriage, or 
reaching the age of 18V if dependent on deceased.

No compensation is payable if the injury was caused by一

(b) Intoxication.
(c) Intention to bring about injuiy.

BENEFITS
PROVIDED

BYLAW



WRA TL 518
TULE LAEE BA5E HOSPITAL 

Tule Lake Project 
Newell, California

CERTIFICATION OF ELSGIEILITY 
FOR EYE GLASSES

Date

Applicant _____ ___________ ；_
Address _______

1 . Optometric Finding & Recommendation

Optometrist

2. Medical Necessity

Approved by
Chief Medical Officer 

3* Evacuee Unable to Bear Cost Involved,

Medical Social Service

Community Service



WHA TL-#516
WAR RELOCATION AUTHORITY 

Tule Lake Project 
Newell, California

MEMORANDUM TO:
FROM: Tule Lake Base Hospital

DATE： ■ '

■-----------ApplicafrE Ad〇res"§ 一 FamTTyT

MEDICAL CARE:
prior to evacuation

Clinic ...

Hospital

EMPLOYABILITY STATUS：

1 .

2 . Has temporary 
approximately

Has permanent

disability which will be incapacitating 
_________month.

disability



F
1RA.-TL 613

M I L Y  STATISTICS « MEDICAL SOCUL SERYiGE 
Tule Lake Base. Hospital

Hame Niirnber Patient Interview
Medical

Consultation
Tiiterview Report

Collateral Letter
Department
Conference

Home Iferd Out-Patient Doctor Nurse

參

_________________
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