


Minidoka Project
INTER- OFFICE MEMO
Date 10-24-42

FROM  Gg.rl V, Sandoz ~EPT Counselor
TO Mr, G-eo. L, Townsend DEPT ChiefComnrnnitService

Attached is a letter i%iich was referred ¢0 me for
reply by. your office. |1 did not receive it until yesterday
and since you are returning sSo soon, am sending i1t back ’
to you as. | believe that you can answer It much better tham
I.

You will note that they offer clothing and layettes.
I believe we can uee any number of complete layettes. As
we agreed before, however, think that i1t would be quite
questionable to ask for clothing. ¥e have been distributing
the supply of second-hand clothing for children which was
brought from Puyallup. As this has been the only supply of
clothing for children and women, it has been accepted readily
When clothing couDons ad. eash for clothing become available
I hope we can get away from the use of second h&nd clothing.

/H%ly Requested Signed



copy WAR HSLOCATION AUTHORITY
- " MINIDOKA PROJECT
Hunt, Idaho

MEMORANDUM

June 4,1943
TOI

have been afiked by the to assist in iielping

theol recruit; s Women s Hospltisl Auxiliarye BeXow ar®© givOn
a list of activities of the Auxiliary and the qualifications
for membership. Would you be kind enough to write down the
names and addresses of any persons whom you believe meet the
qualifications and who might be Interested if Invited to join
this Auxiliary*

I am securing names from various sources to turn over
to the hospital and have them make the selection. You may-
wish to confer with some of your constituents or friends in
preparing a list. 1 would appreciate having the list In my
hands *by June 8#

MEMBERS OF AUXILIARY} One woman from each block.
ITS ACTIVITIES AND PUBPOSE

1) T boost and assist hospital i
2) trough discussions at regular meetings of mem-
bers of the Hospital Auxiliary and some member

of the hospital staff, a better understandin

of the Brntual problems of the residsnts of the

community and the hospital administration can

be reached* We can attain better cooperation ana

service to_the people* ) s - s

(3 This Auxiliary will assure a contact in ea.cn Dlooic

between the Hospital and residents. i

(49 Help squeleh hospital rumors and expedite the
truth to the people.

(5) Assist the Hospital personnel In any way possiDle
such as: ) 3 -

(@) Work on sponges, applicators and supplies
during meetings, )

(b) aather newspapers for the hospital.

(¢ nel'p find enxmployed workers In each block
who will be willihg to be assigned regu_
larly to the Hospital Staff in any great
labor shortage such as Hursesl Aides at
present*






QUALIFICATIONS

( 1) Outstanding woman of the block who has personality,
character and influence with the people*

(2 A person who Is willing to devote some time for
meetings and volmitary service work In the block.

(@ A person who is interested In the Hospital, the
sick of the eoimnunity and the promotion of general
good health conditions*

G-eorge L# Townsend, Chief
Community Services

G-LTommsend/me



0 \ J 12,1943

RE: Functions of Welfare Section

~his material is being submitted at Mr. Townsend* 8
suggestion. It is hoped that by giving brief statement
of th.e functions of the Welfare Section™ the other sections
of the Community Services Division may have a better under-
standing of the services that we have to offer and tiiat
it will assist them in referring to us those persons in
need of this service. We will be happy to discuss any
questions at the Community Services staff meeting on Tues-
day, June 15th.

The Welfare Section, at the present time, consists
of the Clothlhg Allowance Office, the Ration Office, the
Housing Office, and the Social Service Office. It 1s iIn-
tended here to discuss more fully the functions of the
Social Service Office and to merely mention the functions
of the other offices.

It iIs the responsibility of the Clothing Allowance
Office to determine eligibility for, and to compute the
amounts of clothing allowances due, those persons who work
fifteen days or more during the month, or who receive
Unemployment Compensation a like period of time. Those
who meet these qualifications are entitled to cash clothing
allowances for themselves and their dependents. In order
to determine who are dependents, it is necessary that the
Clothing Allowance Office maintain an up-to-date card file,
giving the composition of each family on the Project. All
persons under eighteen and all persons in school are con-
sidered dependents for the purpose of clothing allowances.
The following information may be obtained by phone from the
Clothing Allowance Office

1* The composition, address, and family
number of each family on the Project.

2. Name, age, and birthplace of each persons
on the Project.

3. ~fhether or not any individual is employed.

4. The members of the® family who have left
or returned to the pi*oJeot including dates.

The Ration Office iIs responsible for issuing Ration
Books to everyone leaving the Project. Since the residents
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of the Project are not; entitled to 3101d Ration Books while
living here, the Ration Office issues special Shoe Stamps
in lieu of those stamps iIn Ration Book #1 designated as
Shoe Stamps to those persons iIn need of dioes. This office
collects the Ration Books of all persons who return to the
Project.

According to recent regulations, any one living on
the Project and eats eight meals or more a week at a
dining hall is required to turn in his Ration Book, if he
has one. This applies also tothe appointed personnel who
live on the Project.

The Housing Office i1s responsible for the assignment
of apjptments to Project residents, and is accountable for
all property such as beds and blankets being used fey them.
In the past, the Block Managers have also been a part of
the Housing Office Staff.

The Social Service Office performs a variety of
functions. In general, we are iInterested in doing every-
thing possible to help the residents to make the best
possible adjustment to life on the Project. This includes
not only their relationships to each other but also their
adjustment to the physical surroundings. In connection
with this, one of our most iImportant iIs that of case
work with families and individuals who need assistance of
various kinds. This includes working with individuals
who have personality problems as well as those who, for
some reason, do not fit in well with the rest of the group.

We are particularly interested in the Welfare of
orphans, the aged, dependent persons, and Juvenile delin-
quents# We are now In a better position than formerly to
give case work service to persons referred by the Internal
Security Department or the schools. It is possible that
we can be of help to the school system In working with indi-
vidual children who are having difficulty getting along in
school or at home. We would be glad to be called upon in
such cases, as well as those cases Involving children who
are failing to attend school*

This office is assisting the Leaves Office in deter-
mining the necessity for certain types of short-term leaves
for social reasons such as requests for leaves to visit sick



relatives on the outside. In addition, we are assisting,

to a limited extent, in attempting to work out plans for
relocation of whole family groups, and in special cases such
as handicapped persons. We are particularly interested

in those applications for leave In which young children may-
be left behind. ¥e are also iIntiereste 1In assisting in

the determination of whether or not young children should

be relocated apart from their families, thus breaking up
family groups.

In connection with the leaves program, this office
has been given the responsibility of processing applications
for Travel G-rants* Money for coach fare, meals, and subsis-
tence, not to exceed $100.00 to any one family, is available
to those families leaving the Project on indefinite leave
for the purpose of emBonment, iT they do not have this
amount of cash available themselves. At the present time,
this money can be given only to those persons who are leaving
for employment* It Is considered, however, that those who
are going out to hostels or to stay temporarily with private
families while they are seeking work are leaving the Project
for employment and they are therefore eligible to make
application*

The Social Service Office has the responsibility,
also, of administering a public assistance fund from which
small cash grants are available to persons who are in
financial need and who are unable to work "because of age
a disability. In addition to the usual allowance, the
Project Director lias authority to authorize the expenditure
of money from this fund, iIn case of emergency or critical
need* This anables us to meet unusual situations. It is
tilrough this fund that we are able to assist those persons
who are in need of glasses but who are unable to pay for
them.

This office has the responsibility of processing
applications to_transfer from this Project to other_Projects,
in accordance with regulations set down by the Washington
Office. When applications are made, tli y are submitted
to the Project Director with recommendation for approval
or rejection, depending upon whether or not they meet the
regulations covering transfers. |If approved, they are
sent on to the other Project for approval. Applications
coming from other Projects pass through the Social Service

Office for recommendation. Somewhat the same procedure Is
followed when residents wish to visit other Projects*



When it Is necessary for an evacuee to return to
tile evacuated area, it is necessary that he have a military
pass. This office has been handling all requests for such
permits. Theﬁ are submitted to the San Francisco Office
for approval by the Army, n general they are granted in
emergencies only.

The Social Service Office has been processing ap-
plications of persons wishing to repatriate to Japan as
well as handling cancellations of such applications for
those who wish to withdraw. [If and when an exchange of
repatriates is made with Japan, we will be called upon to
assist them iIn getting ready for the trip.

~his _office also has been handling applications of
those families who wish to go to the Family Internment Camp

We have been acting as the representative of the
Jerome County Red Gross in all matters ordinarily handZed
by their Home Service Department, such as taking messages
for transmission to Japan, securing information for we rare
reports_at the request of the International Red Cross, and
processing Dependency Allotments for families of soldiers

This office iIs assisting a number of persons in
making apDlications for Social Security and Railroad
Retirement benefits. Both of_ tliese agencies send repre-
sentatives to the Project periodically. We have been
successful iIn securing benefits for several people.

~hen a death _occurs on the Project, this office
assumes the responsibility for making all arrangements
between the family and the undertaker for funeral services
and assists in arranging for burial In the local cemetery
or shipment of the body to Ogden, Utah, for cremation.

A; the present time, this’ office is assuming th
responsibility of assisting families in making applications
for _rehearinge for interned relatives and are acting in
their behalf iIn securing the transfer to this Project or
those who are eligible for release or parole.

Thpoughout the year, Interes™tQd persons and organi-
zations have been sending clothing and other articles to
I7e Project. This office has given these donations to
those persons who are in need of them.



SZ~ueea Take Plenty of ClothIn”t Whjn the ge”aJL Im

#P-BWmtng was startedt ev-aou<iO took all. they ooulaa~TOu”I

Tbts philosophy s emed tQ gro out OF past expeHLonce”
of tbe «vaeueee vhen they were promised things wUlch they
never received* How the7 a«em to f&rot* taking all the elothliig
1;fety can get? without Regard fdi* the future aince diBGsSe I*
an 1mmodlat n6 dSfor winter etoth9



Mr* Crelg of"the Diabursement Office was iIntroduced to the Bl Kk
Mi na”erE 11%t. He I™]in charge of the Payroé&l, allowances
and coipenaatlon cbeTHrs which keep his departmeriy”™ult® busy*
Block Mgr. 42 asked why a representetiv© could not come down to Section
VI and VIl with the checks instead of the residents going down for
the* Mr* Craig replied that this wae rather 1irpossible since the
oheoks from never caiae beck In th”™ one batch In whi h
they were submitted and because they were allotted divisions end
VAnot b blockse Also cmy favoritimujaust not b© shown to any certain
N {"blocks or individual and since the government requires that Oveyy
~i*Agerson receiving a check personally sign for it, the only solution
“\would be to havO theea people com6 into the disbursement office T T
N the. To convenience a few blocks, the Ontir®© time oheoking and boolt®
; keeping system would htve to b© destroyed and elthougli Mr* Craig
eppreoiete the feot that the block menegors are wholeheartedly *
coop® ating with the Disbursement Office, he# at the seme time, could
not very well coraply with their re uert8*jHe will, howeverf check
further on the matter end fiiad out If some other plan could worked

The clothing allotment for Bloclca 391 301 ZIT E3f]34f 351 37 and 39®
has come an2 will be read™ for disbursetaent on Tuesdey# B&oh Indlvl-
dual mBEATc eonie down emd sign for hl» ow check unless h© Is too ill
to ecme In "1110h oas© a form may be filled out e ciutliorizing a friend
or a member of i Ily to cleiim it for hiia<m Blocks £9 to S2 will
go in the morning while 34, 35, ~7 and 50 wi~l go In the afterno3n»
This completes tiie Ontir© clothing allotment]for the Project upp™to
IH vember*|1*»

Mr, Hatate9 Block Mgr* 1« asked Mr. Craig to send dowo some forms
authorissing soiseone else to olalm 1hO oliedk: eo th t it be properly
filled and signed for the indlvliduel :unable to go febnself. f Other
bloek afflces also dasirec to have some dallvered#



neclcs:will ;be Mdistributed next*ts”e "to e group judged as
the bws?lent Inktre "ro.jeot*1 Thes™ would Include the'butchers,™
kitohen helpers, cooks and such workera whose time coulcj be s&ved If
handled eeparately.

When asked when pheoks waivld no longer be held for claimingt Ur* Craig
aBBwered thft goTerninen™ .regulations stated 16 days waiting period

then return to Portlari<ae Thr©a wwrnings are given to the Indivi®
dual before it is mailed back.

After Mr. Craig wan thanked for his talk, Mr. Hagai, Health. Inspector,
returned froil)ih® Ik)ppital after oohsultation with Dr, Heher and he
infomed th©O managers that the Doctor had plven tn em™hetic mon to ~
th© wofurow since they had been built without authorlzAtlon* However,
he has suggested tliet since the ofuros will be taken out to the raex’s
slde*~"Tho Bloolc Managers will have to requisition for much througlilv
thel proper channels, 1



yVA

Clothing g r a n i o n s are made when J>€Xle are not well
enough to go up t~1h€ Administration Area to”et their clothing
grant checks. If 1ll |'n the Hospital op juet so old that they are
physically unable to themselves, a form has been made in which
the person appointed tf got it must fill in and the check will be
giveD# It is understp<M that W*. Stafford would like all disburse—
merits made from the DiJbursement Office,

Mr, Kakamura, Block MgA 42, asked why a person from the Disburse-
went Office could, not gft the checks and come down to the Block
Office witli them iInstealff of the residents going up since the checks
were all sorted by bloc||s# together with a list of the names to
whom the checks were is|i"usci. It would simplify things more if the
one person came down instead of th© 2 or 300 people going up there
each time and make thini*i easier for mess hall and sanitation
workers* Mr. Kida, Blo<ik Mgr. 39, stated thhat this practice has
been followed In Tule Wke and It seemed to work out quite well
there and there should bte reason why it wouldnft work out here*

As there may be a specif|c reason on the part of the Fiscal Dept*
why the checks could notl; e handled as the block managers desired
an agent from the Fiaca M4Dept, will be asked to th© next block

manager’ s meetinge



MINIDOKA HEXOOATIOIF AUTHOHITO
Hunt# Idaho

SUBJECT} Minutes of the M««ting Ootobar 10# 1942

Meeting was called to order by Mr* S* Hara at 2 p#m#t
Oct. 10th# at Dining Hall 22_. This special meeting was called
In order to thrash otit tnany "“lactisalons to Otip we [fly
meeting on Monday* *

CLOTHING=
Wr» Townsend of the Goramunitj SC€3?vlces has okehed the |
clothing Ration for Block Maitg“eys h ani» Head-

Mr* Huyeke* Hequisitlona will be ?made out and will be Issued F\y.
on Monday* -



T W of

_Cw: Ne_ ) K
M) Held Olnj"“l’B:i ﬁéﬂ‘l[ l’% 4B .- Y
. e’ \
HOT AnyREeH 4 \N 0 o ]‘$4’\ * h -
L "HB N\ X W - 4. =td
. I M EETTR\IRO co™B
Tpwnsesd, - j 10a he&A T3 <E I m XUrs) Wi
tHYA
on
le 010tuiuR:is
Wjuwotiiing " 11 WINLA «
5.8 9 9 1 B A ~o Y to
&« ol "W _. & "HEIG3 _"HO o "
~ 0Nk ©o0ii-ti.ID3»xiiNi~ Ul -ijlELILITIN™ 23:. i vO  2xis
P fit/o_~ #. NO2iiii'S».ILiy Xyoir®. won? . k. JLX TRO
i \lO '0JLo X . AU 0 'w A Cj Yo
' ot e A M EAGe g 30 mOAINIL'A/

irr# naos for

Th~r© 10 0o, cuxui—otion ov clirCot(.coittact be™

tiweru HUO ¢ C# O e li® ™o »4 . v«iaild 'tsk© o*lothiog
% :,0 IE unjtt™xitar vVith the sstf here but
cSi©: X .1*.ali® MO)si©- |ial'to .-ti@'m

Townsend wrote to <Pen Francisoo iiKpuiriii®t, about theé
auiitcjr e ® sti ntlI* iunr© ts'*epiy itsfy s:itlr 1

2 o . N

ge iii iou ! 4itii t ©fiiQi itho wer h iKi Uj» Q

# - 1B

era-s f! > " ’ * "



(B) ClothIng ration
mere will be a clothing I1JItion for every
pers™t8® Eimilar to that of Tule Lake, The work-
ing man, fele wife and his family, persons
recruited forlwork™outside the c™mp and his
family, E)ersons on unemployment eompen«atlon shall
all te allotted b sum.
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WAR HiiLOOyuTIOH AUTHORIIT
MIilIDOKik PROJECT
Uuat» Idaho

November 238 1942

TO; ALL DIVISION HfivDS

SUBJECT Clothing Issue for Workers

ClothiEg w ill be issued from surplus 3took to all workers in your divi®
ioa or section according to the seiiedule givsn below* The division head sb.all
designs section heads wbom he wishes to prapara the requisitions for tMs =

clothing0 Hequisitions shall be prepared in duplicate on n08 Stores R@quisitionrt

Ail diat tald section head w ill need t do Is  *o® In €® MeR. T thO worker In
tii© uppGi* left-hand cormer of the formB the dat th9 family ito” if et is

knownp an< sisn iilie requisition on the line Authorized by ~ Tte aignatur® is to
signi that the worker i3 employed. I thi® mUy Wo is not known by the soe-
tion h9ads the Tjarker will insert it iaraodiately below his name before th© requi-

sition is prssented it the Clothing lasue3 Store® The requisition is to bs given
to the worker who ?/ill taka it to the Issues Store, Dining Hall 25e on the d«y
scheduled for Ms section and tiikr© the worker will fill in the Items of clotkijog
wtuch hs wishes E&ch worker Y/ill be limited to a total of ~10e00 worth of m@r«
chandlse for ail clothing issued on this requisition and including all clothing
which ha has secured from tha Clothing Issues Store since October 2Xe ®ie store
will bQ' pGji 8«30 un'tlX X0i00 p«m as ia©ny v/oTrcers as) possibl® shouXd
secure eiothiisg eluding the daytime”

23-Moa Dining Halls 3>2«*3 Deca 1l -Tlies* Dining Halls 40®41«42
Builcling liZaint crews)
24-Tues Dining Kalis 5-7-8
Ground ~inteiiisnc® Dec. & -rved Dining Balls 37¢*58-39
Trans X Supply 6& Warohcus©

24-:7©d0 Dining Ealls 10-12-13

Public Utility eD@c« 3 -Thur. Dining iBalle 34-35*36

Land Sub. & Agricultura Placement & Housing
26-Thur,  Thanksgiving Day Dace 4 Dining H&ILXs 29181533
3-)-Tn\ Dining Efall3 14-15-16 Mucation

Building Construction Comoainity Services

Internal Security
S5 »ti« Dining Hall® S6%8
30=>Mon« Dining Halls i 7®-19
Staff Dining Hall . D@c. [ -Moru Adminlstration
Biilding Tfiaintenanca [g"of crews) Oomamnity Fiiterprises
Firs Departmsat Ljadical



Minutes

4* 4a order to solve th« problem of the single door epartmeiit,

ti AB fhust]i>e madepand submitted to Mr* Bacoafs office. Ho |
AIMTOnQdiNap@toritt dis™Miei™venM"but.that-iswa” " the protjxeer
ABlwill "be Qo icho4:*

5*|1The™iB ntriactors®"liave "BMld that ftXushrtoilets#]|7 open abo”™J
lihe-last of December but nothiug™|0 4»Fialt>00SNVENe

| Anotber request for e pump » get water out from thO
ABtriH99 N&3 ®ad«

P21 thl[iNALIMN f M® "i¥Y]iSpalsseS”
bloek managera who vdilreoeiveé&n sXlowanoe up to $10#00/ Mr*
Sa '©  aihe . " stributid iX_:-be
read tlie list on whieli was given the kind of ciothinis in stock:
and di prido for eache AXl Block Managers end block messengers
ere to go to PInlulg Hall E3 on December 3rd> Thursday, for their
oiothixig# vIf a persoa hould only get about 85*00 “~orth, the
remaining ~5#00 ~iil probably b« givea in ash at a later date.

Tliemeeting”asQdymiraedatSN"SOp™m.aiidVsfrrisliroeath
~erQ served by Hr» Praak Oicsdalwho for the

o F 1®1 #~Si -

N\ VAN N\ N\
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~ undue laoi"0"sO iIn and doiieatic
problems was n“tiad by th@ oouB™Qlor*a staff* “or« si, gl@
young men Oxpruaaad m a«slro to tiiair parents* haniaa and
live in beohelor quarters.1l aany q&”™q youiig adn Kkjad
not ba«n livin,, v.iti thair paren™ prior to evacuation*

Booau8« a nuabar of elderly ©Vfaoueos hkx& coaparativoly

1hO detar dnstior of need for ;saistsnce r?nts for
ciotning, eyo -les ©s, and special gi*anta w 3 a majir funo-
tion* ~.bout 95" of tha oOater*s rasldents reosivad clothing
grants on the b&sis of ~ork or naad* r

hospital annex wes estitibiishad In e baivack n©8r tha

hospital for old people who “ere not hospital cas«sf but who
ware un&bl© to taK@ oare of the’selvtrs-e

Thare wre £8 ferriages in wtiich on®© or both of thO prin_
clpala tierh r"siGants* Fifteen oar™aonlea wera peirforaed out-

side th« otjuw™ &di 13 Hiiside.



copy . THS FUNCTION OF MEDICAL SOCHiUL WORK

Report given 6/22/43 Community Services Staff WAR RELOCATION AUTHORITY

COMAUMTTY ANALYSIS SECTION

In considering my function, with regard to the overall picture
of the Project, 1 found myself being far less tangible than Mr*
Sandoz was last week in his report. However, 1 hope I can give you
a picture of my work since the office does have a service to offer
all of you* My primary function on the Project will be that of case
work with the patient In the hospital, in the O0*P*D™, or the patient
being discharged from medical service who may regmire certain adjust-
ments for convalescence and rehabilitation. These patients will be
referred by the doctor, the nurse, the patient himself, or by you
as representatives of offices interested in the welfare of our com~
smnity* A study will then be undertaken to learn the patient”
feeling toward his illness, the recommended treatment and his ability
to secure a maxImtua benefit from that reatment. Such a study may
indicate a need for adjustment to meet the patient”™ social, environ-
mental or medical needs*

This function has been somewhat overshadowed by several time
consuming projects initialed when 1 first came here* Although these
were certainly within the scope of my dutiei, there_”re many rom-
“fare details that 1 hope to have taken over by clerical WOFYAFS and

i% was with that understanding_that the work was_started* -the first
of these projects was an organization of the various types of medical
reports required by the offices on the Project. My first efforts

toward this was to hold a conference with representatives of_these _
offices to discuss the exact; type of information required. From ~his ,

forins were worked out and an inter-office_ runica/tion was agr
upon to relieve the patient of tlie necessity of making several Jrips

to the hospital; often to secure iInformation that would not meet
the need of the office requesting iIt. At present, this routine Is
fairly well established arid seems to be working at the advantage of

©"veryone.

A second project was to make social studies of the homes of the
patienfts who had been in the hospital for a long period of time.
~heee persons present a real problem because of their willingness
to reiaain in the hospital and the family s eagerness to be relieved,
of the responsibility of their oare. Father Tlbesar gave me some In?
eight into the proMem when he explained that he felt that there is
a r cial neurotielsm which results In the Japanese Being overfear u
and overcautious of their health* fhia hypoohrondrioslB, he .
is more evident in the men In Japan who have always been overproteeted
and retire from business early to further protect N 18
recognized that the family caring for the chronically ill

Center iIs beset with many difficulties that wotad ) N
own homes. However, with the emphasis placed on relocation by tne



War Heloc&tion Authority, It was felt that llllless &n adjustsiesil;

can be made by the fanilly to nieet tiie needs of these persons re-
quiring special care, relocation of the family as a iinit wotild be
an impossibility, fhls study is continming with a hope of sustaining
family unity. %

A third project which 1 suggested to Miss PitzsiramonB yesterday
is special clashes for the mentally defective on the Project. These
children can become a real social menace in the closely knit com-
munity we have here, and It seems to me that since we cannot place
them In iInstitutions equipped to care for theia, we have a_responsi-
bility to develop some special services to aid the socialization of
these children* This will require knowledge as to the immber and
the capabilities and requirements of each child. At the moment, |1
have no suggestion as to how this may be gained, but 1 hope that
through the combined efforts of all of you, we, may be able to arrive
at some solution*

A service which will be of special value to the Social Services
and Schools i1s that of Slerring. “he form devised for this gives
us t]ae necessary sound information presented 'by the referring officO
to combine with the medical information for the medieal social in-
terpretations®* This form provides for special questions whicla the
referring agency requires for their plans with the patients*

_"he War Belocation Authority has_listed the functions of the
Medical Soolal Worker under seven points*

1* fo be responsible for In-service training and supervision
of their medical social personnel*

2. cooperate with the Commtinity Welfare Section In basic
training of social work personnel, taking part in a planned lec-
ture and case conference training program.

3* To cooperate with the social, recreational, educational
and other services available i1in the Relocation Center for meeting
the needs of the patients.

4# fo bring to the attention of the Hedlcal Officer or other
appropriate personnel, Recurring social factors which Impede ade-
quate care for any group of patients*

5# To provide information to the attending physicians re-
garding social situations of patients which may influence medical

treatment of hospital discharge plans*

6. *o assist patients to carry out medical recommendations



through an adjustment of social problems interfering with medical
eare»

to help patients and families meet the social problems
Involved In convalescent, chronic or terminal care*

These 2Zepresent the ldeal service and It is hoped that those

services which have not yet "been developed may 'te undertaken in the
near future* %e present employment problem Trepresents a real car-

rier _in tpe devel nt of an eyacuee staff I have proeee |ed o]
tne Jo witn the E?’%eelllng tQ enclent; and pressmg nee snoulid

De met first* At present, aS|de from Lle report;s sent to Housing,

Amploymems and Clotning Pivisions, tne greater part or tne service
&S being j reotea toward focia% Service ana tne_ffnoolsA Mr. San-

0oz ana I Jnve Iiaa several conferences ana we wi contJixme to con-
fer on cases. Tne division or responeiDillty is quite clear out*
Our office will give service to cases In wnion tne mectioal prooleni

is of greatest linportance In tne social adjustment tiiat Is to oe
maae, wnile Social Services will iiae otner types of social prooxems*



