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The first part of the meeting was devoted to a discussion of publicity.
Mrs. Brown of the .Reports Division mad© a statement regarding the assistance 
her division can give to the relocation program, including the use of the 
Chronicle for articles and news items on relocation* After some discussion 
of this, the job offer bulletin was discussed and the following recommenda­
tions were made*

1. The job offer bulletin should continue to be printed and distributed 
in the same manner as at present. Henceforth those job offers which are J 
substandard should not be included* Tlhere there are insufficient job f  
offers to fill up a page, special feature items should be included, such 
as articles about hostels, specific areas for relocation, etc* Especially 
good offers should be published more often than once so as to give special 
emphasis to them* They might be worded differently each -cimc they are 
repeated*
2* Mrs. Brown agreed to have especially good job offers printed in the 
Chronicle whenever the Relocation Division submits them, and she would 
like to have several job offers regularly once a week for Thursday*a 
paper*
Another feature which the Chronicle will include is the printing of 
excerpts from letter® from persons who have relocated* The relocation 
staff will keep on the lookout for such letters received by members of 
the staff or other persons in th© Project* Such letters will be channeled 
through Ichiro Makajima who will be responsible for seeing that the 
Chronicle secures them.
On© additional feature that the Chronicle wishes to have is a regular 
article once t week on some aspect of relocation, and an attempt will be 
made to have these translated in «Japanese for th-- Japanese edition* 
occasionally, a special article written by an Igsei person in Japanese 
directed especially to th© Isseis will be included if this article can 
be secured* Th© relocation staff should attempt to secure such articles* 
The Chronicle will also print regular statistics on departures and also 
on leave hearings*

The second point on th© agenda was a report by Mr. Olds on the advantages of 
relocating in «mall towns* At the conclusion of this report, there was some 
discussion of the need for W.R.A. to change Its policy with respect to leaves* 
There has been considerable feeling on the part of the evacuees that either 
short tern leaves ought to be extended to six or ten months and that a person 
could work while cm short term, or else an additional leave category be set up 
to make It possible for a person to go out and work for at least six months 
before changing to indefinite leave* It was pointed out that many people fe
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that they do not want to go out on indefinite leave because they are- afraid 
of not being able to return to the project in good standing. A suggestion was 
made that a recotamandstion be submitted to Washington that some provision be 
made so that a person could go out for a period of at least six months as a 
trial period and then convert to indefinite leave.
After a brief discussion of the weekly report f o m  prepared for discussion at 
a previous meeting, it was decided that each unit will start using this f o m  
and submit the report to the Project uffioe not later than the Monday following 
the close of the week.

Copy to* <i. B. Crawford 
Sdwsrd Kossoff 
W« Allen Cushman 
Hidemi Ugawa 
Fred Oksmoto 
Ichiro Hakajima 
Charles Hirate

Dorothy Steviok 
d* 6. Hunter — » Camp 1 office 
C. B. 0|d® —  Cemp 2 office
Jo© uwashi —  Camp 3 office 
Yutaka Shimahara

oct Reports Office

CBOidm
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WAR RELOCATION AUTHORITY 

Colorado River War Relocation Project

December 30, 1943
MEMORANDUM TO: Walter Balderston & John Powell 
SUBJECT: Staff Meeting

The next meeting of the Relocation Division Staff will be held at 2:00 p.m. 
sharp, January $f 1944, in the Unit III Relocation Reading Room. Please 
note that the meeting day has been changed from Tuesday to Wednesday, 
because of the heavy flow wort on the January 4 departure. Transportation 
will be provided from the Project and Camp II offices. Block 2? staff 
delegates should be at the project office no later than 1 :30 p.m.

AGENDA
I. Evacuee Property in Relation to Relocation

a. Talk by R. W. Schmitt or T. Momita of the Evacuee 
Property Office.

b. Please prepare questions in advance and submit to 
Edward Nossoff no later than 5*00 p.m. Monday, 
January 3rd.

II. Seasonal Leave
a. Continuation of discussion started at previous 

meetings•
b. Each Unit Office is requested to bring a resolution 

to the meeting on its determination of the types of 
leave needed to further the progress of relocation, 
especially on new types of leave.

III. Relocation Team Proposal
a. Discussion of usefulness of team and methods to be 

employed.
b. Report on community response to plan.

IV. Surprise
a. Each person will participate
b. Concretization of previous discussion.

V. Announcements and Other Business

Please arrange to be ready for transportation promptly so meeting may 
be held on time.

/s/ James D. Crawford
Relocation Program Officer
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Heport the ^Relocation Staff Meeting Held» January 5» 1944
M .... >Mi»ii'imni«rtt*'*11|l*f>'1f>'

Place: 1la.lt III Relocation Library ____ ____

The meeting was opened with the introduction of Mr* B. t. Sdss&tt, Bvacuee 
Property officer, by Mr. Hossoff. Mr. Schmitt presented prohíbas of the eva­
cuees, arising from their property in California, such as land, leases, rents, 
saleable buildings, tenants problems. Mr. Schmitt stated that although some 
amount of difficulties have been encountered, due to the lack of details through 
papers lost, etc., his department has gone a long, long way in ironing out a 
lot of problems for the evacuees, in some cases, through the services of the 
department, the evacuees were able to obtain better deals than they had antici­
pated. Ictual examples of such cases were cited. Most of the problems to date 
have been tics© arising from fans families. Mr. Schmitt expressed a desire that 
the evacuees be encouraged to utilise the services of his office, which are en­
tirely free of charge, to a greater degree. Whether through ignorance of the’, 
existing facilities open to the evacuees, or mistrust created in part by the con­
fusion m á unpleasant experiences of evacuation, people still f ail in or are 
hesitant in making use of the department, The nature of all business conducted 
through his office are kept secret. Mr. Schmitt maintained that one of the 
principal reasons for the lack of response and the reluctance on the part of 
evacuees towards relocation may be attributed to the fact that they have some­
thing in California that hare yet to be taken care of— whether they be in the 
form of real or personal property stored in government warehouses. Mr. Schmitt 
concluded his talk with the following statements

BI believe that it would be more profitable and much more satisfactory for 
the evacuee to dispose of his property and automobile in California, than to at­
tempt to take the automobile to the relocated area, with the rare exception of 
those «dio -&m going into work where m  automobile would be an absolute necessity- 
farming and war work where the use of m  automobile would be approved of. This 
is In reference to farm property, business property— everything except personal 

property in California* We do not know haw near we See to the end of the war. We 
all have hopes, but unless a re H y  satisfactory deal now exists for the rental 
of, or the management of that property, I would not consider it wise for these 
people to continue to hsag on to their property* ?alues of the property on the 
Pacific Coast will probably be higher now than for years to come— bringing Mgher 
prices than at any tature time. When these people cm  go back to the Coast and 
operate their property i© a very uncertain factor. I an just thinking out loud; 
this is not a cecommendation. We will do everything we can to dispose of the 
property for the evacuees solhat they c m  start in «new. We hope that your re­
location offers prove to be satisfactory enough in one to five years from now, 
when the evacuees will not care to return to California.*

4 general discussion on transportation of evacuee property in the event of 
relocation, government allocations, etc., followed. The following are some of 
the questions asked:

Is there a limit to the tonnage of personal property that m^r be taken fro©
' ‘kk® Belocation Center to the point of relocation without cost?

4i it the present time, an evacuee can move out of the project, free of charge, 
say amount tip to 900 lbs. of personal property, provided he and his family 
have utilized all the baggage facilities they are allowed on their tickets.
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fh&t is exclusive of the lot brought. in from California that might have 
weighed 500 lbs* fh© exception to this Is where an evacuee has caused the 
government no expense in bringing in his property to the project. He, these 
by applying to the Property Officer and making out m  affidavit, c*n have 
the 500 lbs. limit and, in addition, an unlimited amount of baggage can be 
shipped from the Bel oc at ion Center to the point of destination.

%l Does that mean* in addition to the 500 lbs* allowed here at the .Relocation 
Center?

is Tes, if evidence of a freight bill attached to on affidavit is produced, 
that they paid for the freight.

ijt What is personal property and what commercial?

is Personal property is the household stuff and far© equipment would be commer­
cial*

%? Will the government act as an agent? 0m  on© sell through the government?

it Ho, we have no authority t© act as agent. W© appoint an agent for the evar 
cue© who acts, with or without commissions banks, in many cases act as ih© 
agent«

ire there may circurast nces where the government will pay transportation 
for commercial property? . .•». v • . -

it Hot for the evacuee* The «mount of estimate for the shipment is forwarded 
to the evacuee and if the actual amount is less, then the balance Is refunded 
to the evacuee*

Q! What of the case In which m  evacuee was forced to rent M s  machinery and 
when he relocates end wishes to use the® on his new farm?

it He will have to live up to the lease he made*

Approximately how much time is required to move personal household stuff 
back home to the point of destination after the application is made— for 
instance, from Central California to Chicago?

it Since this is war time, all freight transportation is slow. Hhat ordinarily 
take® ? or 10 days now takes anywhere from two to three weeks. We try our 
best; we give preference to people who are relocating. If the stuff is stored 
In a government warehouse, it Is faster. It will probably take about 60 days, 
depending upon the manpower available*

Mr* Schmitt advised!

w 411 transportation arrangements should be mad© before the relocation takes 
place* Copies of freight bills should be preserved. It is unprofitable to have 
things brought from Calif m i &  into, the Center. The warehouses here are unsatis­
factory. Evacuees should not bring in things except those that are absolutely 
necessary« If you have families that have family problems, instead of interest-
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lug them in relocation, get them to take oar© of their property problems. Gen­
erally, they take a lot longer than you guess. Chen you will hare them ready 
for relocation, W© hare tried every possible way to let the© know of our servioes 
hut ©any people do not know yet* Sind ouh what is tying the® up in California*
You will get every cooperation fro© our office. People are afraid of the un­
certainties ahead, and it is hacked up hy property interests. We would Ilk© to 
straighten it-up for the®.*

fhe question as to what constitutes a "feasily" was raised, ffaere are ©any 
families that consist of fifteen to twenty ©embers who pooled together to pre­
serve family ties. Instructions state thot the 500 lbs. government allocation 
on transportation applies to the head of one family only. Questions resulted 
as to the many new families that have been created since entrance into the pro­
ject* 4s allocations are executed according to Family numbers and m  new family 
numbers may now be assigned, unfairness results, according to instructions, only 
on© shipment of unlimited amount is allowed to one family number, and the rest 
of the family are on their own. Th& body agreed on the necessity of obtaining & 
clearer, more definite explanation of "family*.

She Saergency Instruction of December 18 contained in the letter dated 
December 14, 1943, addressed to John J. McCloy from Director Myer was reviewed,
She last paragraph of the aforementioned letter! "We shall not, however, release 
to the Eastern Defense Comnand or the Coastal iron of the Southern Defense Oca»» 
msad* evacuees who have been processed by the Joint Board and turned down for 
Eastern Defense Command clearance, erven though some of time© individuals under 
our regulations may be eligible for leave to other area," was the subject of 
much discussion* is to what person or persons would com© under this category, 
remained in question.

Mr. Murray St ebbing of the Havre Belocatlon Office was Introduced to the 
group as having assumed responsibilities as relocation adviser in the Gamp III 
office.

Discussion of seasonal leave was postponed until the next meeting at Camp 
II, because of the urgency of the instruction on Western Defense Clearance.

4 report was made on response of community leaders to the proposed visit of 
a relocation team fro© relocation offices; the letter to Mr. Myer was read, and 
discussion ensued with the following recommendations mad©!

1* fhe team should hold its first moating with community representatives.
S# fhe tern should spend more time at Fo ton bee? as© of the sis# of the 

project.
3. 4 modest start with small meetings would be most useful and would obviate

some fears of "high pressure."

5?h© m ting was adjourned at 4?SO p.m.

Besuectfully submitted,

/s/ 4tsuko 4oki
Snap III Belocatlon Office
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Minutes of the Relocation Staff Moating

ly meeting of the Relocation Division staff was hold in Unit IX
7 8 .  The following matters were dismissed*
Mr* Murray Stebbins dasoribad Job offers in Montana# 
principally on railroads and share cropping* The railroad 
job offers are of two kinds* first« for section hands 
where housing Is furnished and pay is §2/ per hour« the other 
type of work is more for single person, gang work where the 
men board and have their bunks m  bunk ears* The rate of pay 
for this work is $0^ sn hour* The board eosts about $0^ a 
day and bunk 31*1*5 a month* f t m  work is mainly beets, pota- 
toes and onions on share orop basis* During the discussion 
It was pointed out that many persons feel that the share orop 
opportunities are not very favorable sine© it is difficult to 
manage on a 50 * §9 basis* If a 60 - ij0 proposition were 
available, more people might aoeept*
There was considerable discussion about the mm type of leave, 
or exteatlon of the provisions of seasonal leave, so that a 
person could go out to look for job offers and work without 
taking indefinite leave. It was decided that Mr* Hossoff will 
write up a specific proposal to be submitted to Washington and 
this would be seat out to each unit office for changes or addi­
tions* It was thought that some action should be tp ken immedi­
ately rather than spend a great deal of time taking this matter 
up with the various councils and others before submitting the 
idea to Washington*

vBecause of Insufficient time, the discussion on the library was / 
postponed to the next meeting*

• -f 'air* Yoshiya Isujlmoto described his trip to the Hast Coast which 
he had made on short tern leave* He gave some very inspiring 
descriptions of opportunities for relocation and told how his 
fEmily has settled on a farm in hew York* He stated that he had 
come back not because he oouldnft find work but because he felt 
he could influence ethers to go cut for relocation opportunities. 
The staff felt that he will be a great help in promoting relocation 
and will call upon him from time to time*

meeting was scheduled for Unit 1 on Tuesday, January 15*

Charles B* Olds 
Relocation Advisor, Unit XX

cc 1 Edward Hossoff 
James D, Crawford 
John 0* Hunter & Staff 
Dorothy Stevick 
Murray Stebbins / 
Walter Balderston''
John Powell

W* Allen Cushman 
Hldemi Ogawa 
Fred Okamoto 
Ichiro Hakajima 
Harry Hsyashi 
Roy Yoshida 
Charles Hirata

Henry Kakajl 
Tosh Kawansmi 
Reports Office 
Evacuee Property 
Legal Division 
Chronicle

Joe O^mshi



COLORADO RIVER AH RfeLOCAÎIuH PROJECT 
Poston, Arisen &

January ¿>» 19Û -

PLACE«

SU <1 CTt
JProJe t Relocation Of fie®
Report of the Relocation Staff M#i ting held I/19/M+ 
Unit I Relocation Office» Block 27

1* ïhe meeting opened with discussion by Mr«' Cushman on the subject of 
pre-departure counselling* lie presented the need of these leaving the 
project being connselled mid advised with respect to manners* and behavior 
in public* It was his thought that this character of counselling would 
tend to relieve the individual of much probable embdrasestent* This is 
something that was based by him on his actual experiences in serving as 
escort* Mr* Cushman expressed his willingness to conduct classes respect­
ing etiquette two evenings per week if definite and practical arrangement 
of class attendance could be arranged* He interposed the question as to 
whether such counselling should be on a voluntary or compulsory basis*
After further discussion on the part of Messrs* Olds» Hunter, Kossoff» 
Tsujimoto, Fskena;*, H&kaji» oalderston» french» and Qr wford it was 
decided that the plan was worthwhile and should be carried out. The detail 
of each plan would be left with Mr* Cushman with advice and final approval 
from Mr* Crawford*

2. Mr* Ichiro h&kajina described the présentant up of the Relocation Read­
ing room as provided in e-oh of the three comps. He told how inf omet ion 
and materials were obtained for the Reading Rooms and suggested the desira­
bility of preparing a folder respecting each of the principal cities where 
relocation was favored* This folder should show the map o f the city and 
the location thereon of places such as the f*nr Relocation Of ice» depot»
«to*, in which the traveler would be most interested*
the Librarian at Camp I and also the one from (Rimp II stated that people 
were most interested in obtaining information on living and housing costs 
and were usually anxious to obtain maps relating to their place of Intended 
destination*

Mr* Larry Hayashi expressed the desirability of making available much more 
detailed information on farming opportunities in the various sections of 
the eoun&ry with the view of affording real and greatly needed help to farm­
ing groups with particular considérâtia, to r the Issel people* Mr* Crawford 
stated that suoh information was now being compiled and also that much help 
and information was expected to be given in suoh regard by the counselling 
teams who are to visit the project in the near future. Mr. iayashl suggested 
a special and trained farm adviser as a member of the Relocation Staff would 
be helpful* General discussion was also given to the desirability of pictures 
as a stimulant to relocation. U r , lids stated the advantages to be obtained 
in getting farmers who have already relocated to write details of their ex­
periences and problems* II# also suggested that case histories accompanied

Mr* Hossoff presented the final déterminâtio respecting types o leave

by pictures be compiled and supplied the reading rooms*
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seasonal and indefinite Is sire were to be retained as they now are« An add!» 
tional leave known as interim 1cmwe am« proposed« this type of leave would 
allow a person to stay out for »1* month«, thus, affording sanle opportunity 
for necessary exploration of relocation pos ibllities« He would he required 
to return to the project at the expiration of that period or convert the 
interim leave to indefinite« Financial aid now allowed for indefinite leave 
would bo equally applicable to interim leave« However, euch rant ould only 
be available m e time« In other vords, the subject would need make a choice 
a* to whether h® desired a grant in going on interim or on indefinite leave* 
Washington approval of this new type of leave would, of oours«, be necessary*

the suggestion was presanted by Mr» Joe Owashi that time would be saved and 
achievement more definitely attained if matters discussed were carried to 
completion rather than Just oar led to the next meeting for f arther discussion« 
Furthermore when such subject matter require action or approval from Washington 
that it be transmitted without unduedelay, it was the consensus of ©pinion 
that Ur* Owashi*a suggestion« war® constructed and that action tenserhia g 
business of our meetings should conform thereto«
there m «  a general discussion a» to whether the weekly meeting <*©uld con» 
tinue or mhether it wou ld he mare desirable for the meetings to take plaoe 
every two wetks« It w&s moved and seconded that the meeting; be held every 
other Tuesday« This motion was carried» The meeting was then adjourned*

set Edward M o » o f f
Charles Ids & Staff

Walter M l  dors ton 
John Powell

lorothy Stevlek 
Hurray ttebuias

Midemi Qgnwa 
Fred bkamoto
Harry Kayashi 
Hoy ToshIda

W* Allen Cushman

Xoh.' ro Mekm jima

Charles iiirata 
Joe Dwashi 
Henry liakaji 
Eeports office 
Fvacuee Property 
Legal Division 
Chronicle



COLORADO RIVER WAR RELOCATION PR( 3T
Poston, Arizona

February 5, 1944

MEMORANDUM TO: Project Relocation Office

SUBJECT: Report of the Relocation Staff Meeting Held 2/1/44

PLACE: Unit III Relocation Library

The regular meeting of the Relocation Division Staff was held in Unit III, 
February 1, 1944» The following matters were discussed:
1. Mr. Hidemi Ogawa presented interesting facts in connection with his 
trip to Albuquerque, New Mexico and return; the travel by way of Wickenburg. 
The soil in the Albuquerque area was found to be in various sized tracts
of /, 10, 20, and 40 acres units. The land in these units were all irri­
gable and very productive. Taking into consideration the heavy production 
of these units, the water and tax charge was considered to be reasonable.
The residents of New Mexico and the Spanish people were found to be real 
friendly to evacuees. The highlights of Mr. Ogawa1s trip was the friendly 
sentiment of all people that he contacted. This was a surprise to Mr•
Ogawa, as, he stated, he left the project with the feeling that public 
sentiment was just the reverse. Mr. Ogawa stated that agricultural possi­
bilities in New Mexico are favorable.
2. Frank Mizusawa of Chicago is visiting friends on the project, and gave 
a brief summary of his agricultural observations:

Nebraska. In his opinion, the Tri-County Project in Nebraska has 
favorable opportunities if worked on a two to three years’ basis. Marketing 
facilities are favorable and will be furthered developed, and over a period 
of years this project should prove to be successful.

Iowa. This state has many favorable opportunities for evacuees, and 
it is recommended that anyone interested in agriculture should not pass 
up checking opportunities in this state.

Illinois. In this area most all kinds of vegetables and truck crops 
can be profitably produced. There are many good markets, and the soil is 
fertile, and the growing season is favorable for the production of a 
variety of truck crops. Mr. Mizusawa stated that Mr. Curtis of Springfield 
employed thirty Japanese on his farm and that the sentiment in the Spring- 
field area was very favorable.

Michigan. Truck and garden crops do well in the southern part of 
Michigan and there are many opportunities in southern Michigan where
evacuees who are interested in truck gardening and poultry raising. There 
are many places in Michigan where the soil is good and favorably located 
to large markets. Mr. Mizusawa personally is going to give the Tri-County Nebraska Project another careful checking, and he will either definitely 
settle in that area or close to Chicago, where he will engage in the pro­
duction of vegetable and truck crops.
3 Mr. Hugh Doi reported on sharecropping of sugar beets and stated* • * i- -L -■ — i*- ■ £ * •f’+TT Vie on c?that, in gene He proved tha

• ( * I- I      ^  ¿ a* £  £-* X  « V  4 " <ri" Ci 4  c?contracts were wrxwxen uu a ixi o^-xxxty Dasis. .ir to the laborer, and. that sharecrop contracts. tf*



should be on the basis of 60% of the gross earnings to the laborer and 40% 
to the landowner. If the soil is not first-class and well-cultivated, the 
percentage should be 65 for the laborer and 35 for the landow/ner. Mr. Doi 
further stated that if the evacuee with a family is to relocate and perma­
nently establish himself, it is very desirable that some form of government 
financing should be provided.4 . Mr. Crawford, following Mr. Doi’s remarks, stated that, in his opinion, 
Mr. Doi had touched upon a very important phase of the relocatipn program 
and expressed a desire that each camp select an agricultural committee to 
meet with Director Mills and formulate a definite agricultural relocation 
program to be presented to the Washington office. Mr. Crawford stated 
further that he believed that it would be desirable for the agricultural 
committee to meet with Director Mills at an early date, and have the agri-' 
cultural relocation program quite definitely outlined before the Washing­
ton relocation team visits the project.
5. Mr. Frank Takenaga reported on his travel through Utah, Idaho, Wyoming, 
Montana, Colorado, Kansas, Nebraska, and Iowa and return to Poston. Much 
to Mr. Takenaga’s surprise, he found the general sentiment in the various 
areas very favorable to evacuees. He stated that he left the project with 
an impression that he would contact places that would be antagonistic to 
evacuee settlement. The speaker was surprised to find so many favorable 
opportunities for resettlement of evacuees in the different areas that he 
visited. He suggested that men with families should check into school 
sentiment before settling in any certain area.6. A summary of the bachelor program that has been carried on in Camp III 
was given by Murray Stebbins. The results showed that eleven different 
meetings had been held with the total attendance of 146* out of which 45 
bachelors definitely stated that they would go out on seasonal work, and 
about 20 or 2$ others said that they thought that they would be interested 
after thinking it over for a short time. The result of this program was
so encouraging that it was suggested that the other camps consider a similar 
program.7. Mr. Harry Hayashi’s report is attached hereto.

Meeting adjourned.

cc: Edward Nossoff
Charles Olds & Staff Dorothy Stevick
Murray Stebbins 
John G. Hunter 
Walter Balderston 
John Powell 
W. Allen Cushman

/j Ù m
Murray->E. Stebbins 
Reiopabion Officer

Hidemi Ogawa
Fred Okamotp Ichiro Nakajima
Harry Hayashi 
Roy Yoshida 
Charles Hirata 
Joe Owashi 
Henry Nakaji

Reports Office
Evacuee.Property Legal Division
Chronicle 
Frank Mizusawa 
Frank Takenaga 
Hugh Doi
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M&iO tO* Project Relocation Office
STJBJECf* Minute^ of the Relocation Staff Meeting

BftfBt February 18« 19hh

A special staff meeting was called on February 18 for the purpose of plan» 
ning with the advance group of the relocation team the program for the 
relocation team which will coma to Poston on February 28# the members of 
the advance group are the following*

Mr« Simmons of the St. Louis W*K*A# Office 
Mr* Buttedahl of the Washing ton Reports Office

la addition to the members of the advanced group« Mr* Robert Cronin of 
Baltimore* Maryland was present* having come to Poston as an agricultural 
specialist to talk to groups and individuals about faming possibilities* 
Mr* Cronin will be in Postin through February 26*

After the introduction was made« Mr# Buttedahl outlined the plan of the 
relocation team as follows*

The team is going to be here In Poston on February 28* end will 
stay here five or six days or longer as deemed necessary* but 
they ©re contemplating a six-day progress# The relocation tom 
const ts of Mr* Harold S# Fistere of the Cleveland area* Mr*
Robert Gullum of the Mew fork area* and Mr* Fisehler of the 
Washington Reports Office. As no member of the team oan speak 
Japanese* the project is asked to furnish the translator* The 
team is planning to hold eaiBminity-wtde evening meetings in 
auditories or mess halls eseh evening^« Mr* Fistere md  Mr*
Cullum will give talks on the conditions outside* They have 
had great deal of experience and will be very helpful In dis­
cussing the advantages and disadvantages of relocation* Hie 
team will have moving pictures of evacuee® who have relocated from 
the time of their departure from the relocation center and their 
life outside* Mr* Fisehler will have photographic displays, 
maps, charts, and still pictures taken of relocated residents of 
the centers* Also* the team will meet with different groups* 
suoh as block managers* eesmiunlty council* teachers * any occu­
pational groups* school* F»?#A** etc* This is usually held during 
the day* They are planning to have either the morning hours or * 
the afternoon hours open for interviewing center residents* 
individuals or family groups*

Mr* $ humane explained that there seems to be an antagonistic foiling among 
the residents that they are being pushed out* but that is notfpolley of th© 
W*t*A* there will be no pushing out* relocation will all be on voluntary 
basis# but the W. t*A* feels there dhould be a certain amount of stimulation



to get lip residents thinking about their future« It is the hope of the 
relocation team to get some idea of what type of jobs the center residents 
desire so that they will have something definite to work on« He stated 
that they were anxious to see the counselling program of the Welfare 
Division get started« they made it clear that the purpose of the relo­
cation team was not for recruiting« hut education; and that the team was 
coming to give information and also to secure information.
Mr, Simmons, using Minidoka Center at Sint, Idaho as a typical center, 
outlined the program they used there as follows«

General meeting each evening from 7*3^ to 10*00
Monday«

Morning* Meeting with Block Manager
Afternoon* Meeting with Relocation Planning Commission

Tuesday*
Morning* Meeting with hospital employees 
Afternoon* Individual family discussion 

Meeting with P«T«A,
Wednesday*

Mornings Meeting with high school
Afternoon* Individual discussion with center residents

Thursday*
Manning* Meeting with another half of the student body 
Afternoon* Individual family discussion 

Meeting with staff of P«T«A*
When asked whether appointments were made In the other centers, Mr*
Buttedahl stated that in most oases, they simply asked any one interested 
to come in to talk with thorn; but In Topaz, appointments were made* It 
was difficult to determine which would work out better, because if people 
just came in, naturally they would have to be kept waiting, and it was 
also difficult to determine the length of time needed for each individual«
In most oases, the program of the relocation team was carried on both by 
the community and the Relocation Division« Mr* Buttedahl stated that in 
two of the centers, the evacuees, or community, themselves carried on«
Harry Hayashi was asked whether the agricultural group that he and Toshlya 
Tsujimoto organised would like to meet with the team* Mr« Hayashi stated 
that Mr* Tsujimoto might be greatly interested, and also the Agriculture 
Department*
Discussion as to who should be contacted first was held« It was stated 
that this meeting was to determine where we could start, who to contact 
first« After much discussion, it was decided that since the advance group 
will meet with the Council tomorrow morning, the program will be made out 
according to the wish of the Council*



i3 m

Hr* Cronin fro© Baltimore, Maryland was the Hearts speaker* Me is a foraer 
Farm Security and Farm Credit Administration man* His specialty is agricul­
tural relocation* Mr* Bossoff announced his tentative sohedule as follows*

Saturday morning and all day Monday —  Unit X* Block 27 Office 
Wednesday* all day —  Unit XI Office
Thursday, all day —  Bhlt XXX Office

Tuesday* Friday and Saturday will be available for Mr# Cronin to 
come back to the office where he may not have finished all the 
interviews*

Mr* Cronin stated that he m s  asked to go around end look Into several pro* 
jeota throughout the East which had b o m  dismissed for the evacuees* He 
stated that there is a drastic difference In the method of farming compared 
to the West* The method of preparing the soil and planting the seed may b© 
the same* but there is no irrigation carried on in the East* He suggested 
that any person wanting to go to that area to farm should* at least for 
one year, plan to work for someone else or fam on a share crop basis for 
the purpose of gaining knowledge and learning the weather conditions there* 
before investing in anything* He stated that there was no irrigation because 
of the cllmatloal condition and not because of the lack of water* He stated 
that if irrigated, the top soil of six to seven inches will run out and 
under that would be clay* The growing season is about 150 to 180 days* He 
said he also visited farms outside of Chicago* The growing season there is 
about five months and the production seems to be very good*

Mr* Simmons stated that the relocation team will appreciate having any 
questions in advance fro© any residents of the center*
Discussion on cash grant and change of address was also held*

Meeting was then adjourned*

Charles 3* Olds 
Relocation Adviser, Itoit II

cot desses D* Crawford 
Edward HOssoff 
dohn 0* Hunter A Staff 
Dorothy Steviok 
Murray Stebblns 
Walter Balderston 
dohn Powell

W. Allen Cushman 
Hide©! Ogawa 
FTed Okamoto 
Ichiro Hak&jiaa 
Harry Hayashi 
Roy Toshlda 
Charles Hirata

doe Osmahl 
Henry Rakajl 
Tosh Kawsnami 
Reports Office 
Evacuee Property 
Legal Division 
Chronicle



Colorado River Relocation Center 
Foe ton, Arisen*

i, 19M4
MffiO TO* Project Relocation Offloe
SUBJECT« Minutes of Relocation Staff Meetly
CATEi A p r il 1 8 , l$Lik

Th© meeting of member« of the Relocation staffs of Cm p I, II, 
and III, together with a number of representatives from Coromity 
Management, Welfare division, m s  conducted at Block 27* Bait I* cm 
date of April 16* !$*&•

ìé?» Frank Takenaga acted as chairman and discussions were in 
acoord with the following agendas

I* Current Relocation Bivi si cm Business
XI, Special Counseling Program

lating to ^elective Service had been transferred from Mr# Bradford*s
to his Section m d would be under M s  personal supervision# Be 

further stated that registration for ^elective Service, those reaching 
1Bie age of 16* should be referred to Block Manager * s Supervisor «here 
suoh registration would take place*

handbook containing all instruction and information relating to 
speoial counseling program* as prepared in the of floe of the Relocation 
Program Officer* was distributed to those In attendance*

II* Mr* Hunter gave a talk on the general theme of rd caution 
with emphasis on its basic meaning, procedures to be followed, obleo- 
tives to be attained, etc*

there was a general discussion pertaining to the varied problems 
relating to counseling with particular attention to the special fields

X. Mr. cushsmn stressed various matters relating to leave pro- 
eedures with special attention to the dinner planned by the Women * 3 
Club and others for those who are 1 ravine* th« n * * n w 4 4>Mk. Hr. “uuiwn stree»od vbtìou» mttor» relating to le»v« pro-

0 6 5 .  I



of m rk of th* Golfare Divlaion» thè ivelooetlon Bivi aio»* and thè 
relation botare«» ili# two# together with thè ooordination ehieh should 
be evidenoed et all tlnee*

Meeting adjoumed at 5*00 HI.

oo t Edward Hoeeofjf 
W* Alien Ouehrnan 
Dorothy ì>teviok 
Sharie« Old#
I eh Irò Ifakajiaa 
Joo Owaehi 
Martori# Collina 
Br. Calderatoas 
Mr* Adler

Miao
lits
Mie#
Mr«»
lira*

----- > C
0* Hunter 

ilooatlon Adviser* Unit

Leu %tler 
Allo# Oheney 
Alioe Orube 
John Poarell 
^harlea Olda y

Bunoa» Mille 
Mr* Carter



COLORADO RITER RELOCATION CENTER 
Poston, Arizona

May 6, 1944

MEMO TOi Relocation Division Staff
SUBJECT: Minutes of Relocation Division Staff Meeting

The regular meeting of the Relocation Division staff, with 
several members of the Family welfare and other sections attending, 
was held on May 2, 1944 at the conference room*

Mr* Edward Nossoff acted as chairman and the meeting was 
conducted in accord with the following agenda.

I Progress on the Special counseling program 
(a) Talk by Mr. Charles d . ulds, Relocation
(b) Talk by Mr. M. J. Adler, Welfare 
(e) Talk by Miss Marjorie Collins, Statistics

II Report on Chicago Conference by Mr. James D. Crawford
Mr. Olds stated that he and his staff have been conducting 

interview with emphasis on relocation, and that information should 
be obtained from interviewers for the purpose of helping families 
and not merely for the sake of a record. He described the general 
mechanical procedure followed in units II and ill as follows:

1. Filling out of face sheets from census records by 
clerks.

2. Bringing of employment record up to date, also by 
clerks.

3. Checking leave status.
4. Counseling interview

5. Further interview for those interested in iBmediate 
relocation.

Mr. ulds, in conclusion, stressed the importance of coordina­
tion between the Relocation Division and the welfare section in car­
rying on the Counseling Program ana suggested frequent joint confer­
ences by staff members of these two sections.

Either on the face sheet or on separate paper. 
Copies are forwarded to relocation officers for 
their consideration.



Mr. Adler presented interesting statistics on interviews 
the family Welfare Section conducted to date. The welfare Section 
conducted 102 interviews, of which 60 were interviewed as they came 
in. 58 were actually scheduled but 16 failed to report. It was re­
ported that failures to report were due either to tardiness in re­
ceiving the notices or, their jobs. In general, responses were sat­
isfactory. The following table was presented by Mr. Adler as a re­
sult of interviews conducted by the Welfare Section;

9 interested in relocation and were referred to the 
relocation Division.

20 interested in relocation but not feasible due to 
their family problems.

21 not interested in relocation although the families 
have no problems.

52 not interested in relocation and not feasible.

Miss Collins indicated that additional information is avail­
able in her office if such information is necessary for counseling 
purposes. She also stated that her department appreciate advance 
notices in checking out folders as such notices will facilitate the 
operation of that department.

The discussion followed the talks by these three speakers. 
Almost entire discussion was devoted to the possible resentments by 
evacuees and to the means through wh£ch evacuees, who refuse to be 
interviewed, may be contacted, n o solution on this problem was made, 
however.

The meeting was concluded by an interesting reports on the 
Chicago Conference by Mr. urawford, who reviewed the opening speech 
made by Director Myer, that the relocation program is the prime ob­
jective of the <f. H. A. today, that it will continue to be of volun­
tary nature, that relocation has shifted from relocation of individ­
uals to that of family groups and that the W. H. A. cannot provide 
additional financial assistance to relocating evacuees. Mr. Myer al­
so stated, according Mr. Crawford, that the knowledge of the W. R. A. 
policies and instructions by both appointed and evacuee staff is es­
sential in carrying on the program. Other highlights of Mr. Crawford’s 
report were;

1. In the future, as many individuals already relocated 
as possible will be contacted by the Relocation Of­
fices and results of these interviews will be report­
ed to centers.

2. The leave assistance grants procedures will be revised 
to standardize railroad rates specified, by both centers 
and relocation offices.
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3. The W. R. A. will assist group relocation in small 
groups, but will not promote extensive colonization

4. The state of Arizona is under the jurisdiction of the 
Director as far as leaves in that area are concerned 
and will not be handled by field offices.

5. Hereafter if individuals out on seasonal or short term

leaves expires, will be converted to indefinite, after 
appropriate notice.

6. Qualified Isseis will be considered to work in field 
offices of the W. R. A.

7. Individuals on the reserve list of the Army are not 
eligible for leave assistance grants unless they aie 
members of a relocating family.

8. Effective immediately, soldiers visiting centers will 
not be charged subsistence.

The meeting was adjourned at 5:00 p.m.

leave failing to return to centers as soon as their

Fred Okamoto 
Executive Secretary 
Relocation Program Office

ccî Edward Nossoff Alice Oheney 
Alice Grube 
Harriet Powell 
Doris Olds 
Pauline Bates Brown 
Duncan Mills ̂
Frank Takenaga 
Ken Sato
Unit I Welfare Staff 
Unit II Welfare Staff 
Unit III Welfare staff

W. Allen Cushman 
John G. Hunter 
Dorothy stevick 
Charles ulds 
Joe Owashi 
Marjorie Collins 
Yon Hamai 
James D. Crawford 
M. J. Adler 
John Powell 
Walter Balderston



Mi mita fiesta ff Meeting
: |

In-Service Training Staff meeting of the Unit I Ha location 
Division i;6b held in tfe# Block 27 Sa location Head ing Room at 2»i*Ç 
October 2 %  iyth* %©  mooting was sailed to order by M ss Agnes Corri­
gan with the entire Unit I Relocation Staff members present« Mr#
Corlies Garter, Assistant lalocation Proeram Officer, was a guest#1.  ,  J ii’he minutes of the previous ewe ting were read by Mrs# Say ©h|w 
moriishi and as there were no corrections, they stood as approved# U \

11 \
The only it cm of old usine«® was on who could be included on the 

original application to return to california# Mrs# Harriet Powell re­
ported on the result of the Ac n&nlstrative Staff*e decision on the mit- \ 
ter which indicated that while separate applications would ave to be \ 
filed for separate families, the reasons showing could be the ear» and \ 
thus combine the members of the various family groupa# It was decided 
that the instructions on the filin of applications wduld e set up ip 
a folder for the general file in the Interviewing Department and that! \ 
all materials would fee in the one file and available to the entire 
staff in order that the services would be ¿¿¿plate#

k -3# Say Shimonishi mad© a report on the departures for the week 
as followsi Only twelve left on indefinite leave out o f the fourteen 
that were scheduled# Amort; them were only two family groups* 1'here 
were two trial indefinites and out of the twelve that left, nine went to 
Chicago* One of the persons who had cancelled was going to join the Cadet 

g Nurse Corps.

'Ib© most interesting job offers for the week were reported by 
Stella %uta and Mrs* Shinoniabi#* Attention was called to a request that 
had been received by Dr* Alexander, a i laval Medical Officer from Pasa­
dena, to fill a poistion in a Ospaaese book store which serves the Uni­
versity and military groups.

Mr# Carter offered the following cornea clone about Seaforook Farm«* 
The wages had been raised from fifty-five cents to sixty cents an--hour#
Also the idea that a person could et any position he wanted was oorrectod.
e stated that m person gradually could work up to the position for which 
he was fitted but that until that time he would be obliged to work in 
whatever positions were open and wait till the position he wanted was 
opened#

Mr* trank lakenaga gavo an interesting report on his visit to the 
Too©le Ordinance Depot which substantiated the material on file#

Mr# M&tsiaaoto indicated an interest in having explained to him, a 
rumor he had reoieved indicating that many people returned to the Center 
because they could not make a "go'’ outside and were disappointed about 
living conditions and salaries. Mr« barter elected to discuss tiia follow­
ing facts» lie stated that of the people that have ,,one out on indefi­
nite, only 6& have returned, that includes boys who have gone out on

1/Copies of offers attached



indefinite and have had their physical» and returned to stay with their 
parents until their active duty call emm in* This m $  a srmll per 
cent in omparison with the great nun! ere of people thfct Xe&v© aaep 
contincmsly# b also stated that people in professional uslness and 
those who had ad their mm businesses and were doing pretty m l '  0 should 
not expect to go out to livin conditions that were as up to par as were 
the conditions under which they had lived*

Mr* fk n ter encouraged the staff to utilise the cervices being, 
offered by tbs Mult Edueati on in business English, and shorthand* Mr# 
barter offered an Idea inregard to the sac* subject* Bs suggested that 
the rearer® of the staff sign a petition to attend els user in shorthand# 
typewriting, business English and such other subjects that would help 
thorn in their work here as well os on the outside* lie remarked that the 
Relocation Staff in Catap#2 had done this and that it was working out 
quit© well*

Mr*' Carter also announced a new; Project Policy a® follow«i Any 
person eln out by private car will be allowed tc take 150 pounds per 
person by express* "’his would make it easier for families with babies 
as they would need the baby9s crib# hath and such as toon as they reached
their destination* However# the limit was $00 pound®* n

Me also announced the plan® that were under way for a farewell 
party for Mr* Crawford who is leaving the Project soon to rm n m  work 
with the Indian ¿wrvioe# %  said that h© hopsd that everysk would 
attend t© help make it a success*

Since t!'*re was no further business# the meeting was adjourned at3*35 P*m.
Respectfully submitted,

Agnes B* Corrigan 
Assistant Belocation Adviser



Colorado River Relocation Center 
Poston, Arizona

RELOCATION DIVISION
ORIENTATION MEETING - MAY 10, 1945, 2:00 P.M.

In opening the meeting, Mr* Carter said as follows:

"This is our first meeting, which is to be orientation toward in- 
service training, learning a new job— the meshing together of the functions 
of the two former offices (Relocation and Welfare) into one. Tie have ar­
ranged for Mr. Hollenbeck to give a resume or analysis of the functions of 
the former Relocation Division and for Mrs. French to give an analysis of 
the functions of the previous Welfare Section* We hope to have time enough 
for discussions, questions, etc., so that we may clarify things in our minds 
to a considerable extent.

"We are moving along reorganization. As far as the changing of offices 
is concerned, Miss Butler, Miss Stevick and I will be in the Administration 
Building together. In Camp III, we are arranging to switch the former Relo­
cation Office for one-half of the Agricultural Building, where the clerical 
pool will be located, next door to where the Welfare Office has been. In 
Camp II, there will be no change in buildings, except that the professional 
people will be in the old Welfare Office and the clerical pool will be in 
the Relocation Office. In Camp I, we are moving together the clerical help 
into one pool, with the exception of one unit: the Leave Process Unit, whic' 
does not fit into ordinary work* This will also keep people away from the 
stenographic pool. What has been the Project Relocation Office will be the 
coordinative office, where the Leave Office and the Administrative Assistant 
will be. Actual physical moves will take place this week. Mr. Wells, the 
Administrative Assistant, is already working in Camp I.

"I have drawn up a job description for the Assistant Relocation 
Adviser. I believe this will be something of a guide td you."

(Mr. Carter then read the job description)
♦ $ $ $ sjc 5|c

"In trying to dra¥/ one up for the Relocation Advisers, the only thing 
I could think of was that the Advisers are responsible for the day-to-day 
close supervision of the Assistant Advisers, I have already mentioned the 
meetings of the Advisers and Assistant Advisers which are to take place.
This meeting is'to be a period of trading ideas— an orientation study in 
itself. The Relocation Advisers, in turn, are responsible to the Assistant 
Relocation Program Officers for administrative supervision.

"Are there any questions? If some occur to you at a later point, 
don't hesitate to ask them.

"I will now call upon Mrs, French to give us her lecture on Welfare Services
(4879)
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Mrs* French: "I shall try to give a description of the functions of 

the Junior Counselor, The thing which is of most importance is planning 
with dependency cases which grew out of our participation in the program of 
initial interviewing carried on last fall. In addition to the actual prob­
lem of dependency, we must work out answers to any other problems existing 
in the family, involving health, property, child welfare, etc., which hold 
up relocation. Whenever possible we try to arrange for solutions outside of 
the center, but there are many things which must be taken care of before the 
family leaves,

"In planning with dependency cases, the first job is to identify the 
cases. Last fall, when Miss Steele visited the Project, a card file was set 
up. Since then, as we have worked with this file, we have both added to it 
new cases and subtracted from it those cases which have proved not to be 
dependency cases. After a dependency case is identified, it is necessary to 
conduct a series of interviews with the family in order to work out whatever 
plans they may wish to make. In connection with the interview, it is neces­
sary to see that the head of the family completes Form WRA-76 A. This must 
be submitted with any request for financial assistance outside of the center. 
We must also obtain, if possible, proof of legal residence. This is parti­
cularly true when the reference given by the evacuee lives in the center.
If it is a former employer or landlord, we get the statement from him and 
send it with the summary. After obtaining.the necessary information, it is 
necessary to write a description of the problems of the family and send it 
to the field. This must include a statement of legal residence and refer­
ences who can verify it, names of pertinent relatives concerned in the plan 
or close relatives who may or may not be concerned in the plan, and state­
ment of resources, When the summary is complete, correspondence is carried 
on with the Relocation Adjustment Adviser in the appropriate Area Office 
until the plans have been completed. The Area Office contacts agencies and 
arranges with them the disposition of the case,

"In addition to the planning with dependency eases, there are a grec , 
many miscellaneous problems. Family counseling is often needed by familie 
other than those in which we are v/orking on dependency problems; it may in­
volve contact with other offices on the project. There are some cases in 
which it is necessary for us to contact the Legal Office or the Evacuee 
Property Section. We also have contacts with the Health Section. We help 
to get birth certificates. Also in this category falls the relocation of 
minors. We are responsible for correspondence with the district office in 
order to assure that plans are approved by the Welfare Agency in the state 
to which they are going.

"We also handle public assistance. This falls in two categories*

(1) Money for clothing and incidentals to residents in the center;
(2) Special grants for emergencies in connection with medical 
problems or crises in the familyj and also emergency relocation 
grants where relocation seems impossible without a grant being 
made on the project.

In both cases it is our responsibility to determine the eligibility for the
(4879-a)
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grants.

"We also have contacts'with a number of agencies outside the WRA*
The Immigration and naturalization Service, are office of the Department ox' 
Justice, has authorized Welfare to accept applications for duplicate alien 
registration papers and in some cases new registration papers. We also 
carry-on investigations and make peports to the Immigration and Natural­
ization Service when they request information regarding persons on the pro­
ject.

’We are in contact With Alien Enemy Control Unit, also our office of 
the Department of Justice, through Mr. Stauber of Washington, who is liaison 
officer between WRA and the State Department and the Department of Justice. 
Vie can now make recommendations for consideration by the Department of 
Justice of certain individuals for a change in status,

"We have indirect contact with the Army. We correspond with the 
Office of Dependency Benefits in connection with families making application 
for family allotments. In some cases we are asked to certify statements 
they have made on their applications. Tie also have had a few contacts with 
the Army Service Forces at camps where Nisei are stationed, especially where 
the director has become interested in a particular soldier.

"We have no direct contact with the WDC but offer advice and assist­
ance to people who apply for hearings and have questions about their status 
with WDC.

"I have included in Red Cross under the Army as our contacts with it 
are entirely in connection with service men and their families, lie handle 
furlough extensions and emergency furloughs. In both cases the initial 
action must come from the soldier, and we provide confirmation through the 
Pacific Area Office of the-American Red Cross. We also refer to Red Cross 
families of service men for help in applying for a dependency discharge. In 
families where an allotment has already been made, the family is referred to 
Red Cross for assistance in filing a change of status form when they go out­
side the center.

"We have contacts with the State Department in connection with clari­
fication of requests for exchange to Japan, previously submitted only to the 
Protecting Pov/er. We still take withdrawals of repatriation and expatria­
tion requests in cases in which application was originally made through TJRA.

"We have contacts with such agencies as the Social Security Board 
and the Railroad Retirement Board; we offer services to evacuees making 
application for Old Age Pensions or retirement pensions,

"The Junior Counselors are responsible for the maintenance of re­
cords, both narrative case records and monthly statistical reports.

Mr. .Carter: "Are there any questions?"
Mr. Morocco: "Don’t we help in making out tho soldior^s application(4879-b)
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form for a family allowance?"

Mrs, French: "Yes, Tie help to fill out those forms,"

Miss Starkey| "With reference to Red Cross —  you were not referring 
to the local Red Qross on the project, were you?"

Mrs. French: "No-t-I was referring to the Area Office of Red Cross, 
These matters are not handled by the Red Cross in Poston but by the Pacific 
Area Office,"

Mr. Carter: "In clothing allowance —  there are changes in families 
from time to time with the relocation of parts of a family, what do the Ju: - 
ior Counselors do?"

Mrs. French: "It is the responsibility of the Clothing Clerk to post 
changes in the family composition on the card. The Junior Counselor will see 
it, but it is for her own information."

Mr. Carter: ’What happens if the person whose employment made cloth­
ing allowance possible relocates?"

Mrs. French: ’We used to get a list from the Clothing Section of 
those who were ineligible, but this list was very late. Ordinarily they will 
come into the office of their own accord when the wage earner leaves the 
center. People automatically get the clothing allowance but do not auto*« 
matically get public assistance.,"

Mr, Hollenbeck: "Can Public Assistance funds be used for travel?"
Mrs. French: "For emergency travel— if family must accompany a patient 

going outside for medical care we use public assistance money. It must have 
Mr, fyills* authorization. Recommendations must come from either the hospi­
tal or Evacuee Property, etc., depending on the nature of the problem."

Mr, Carter: "Miss Butler, do you have any cases where you have made 
foster home placements or arranged for guardianship on the project?"

Miss Butler: "No, we don’t have any."

Mr, Carter: "Any orphans?"
Miss Butler: "No."

Mr. Carter* "They tried to collect the orphans at the beginning from 
all the centers and sent them to Manzanar— ■we probably don’t have any here,"

Miss Peavy: "There may be some with living relatives, but they 
generally assume responsibility."

Hiss Stevick: "In Public Assistance —  they have to come in monthly. Hot/ is that handled?" (4879-c)
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Mrs. French: "It was recently decided that was not necessary to see 
everyone every month. Now we see only those persons whose situation or 
plans might have changed and also anybody with whom we are working.”

Stevick; "Is it up to the Advisers or Counselors to call them in?”

Mrs, French: "Yes, we also asked them to let us know if any change 
occurred which we didn’t catch by another method— whether they were taken 
ill or something of that sort. Ordinarily the Block Manager will coop­
erate very well in reporting anything that happens or in helping people 
themselves to report it."

Mr. Carter: "In connection with the job description, mention is made 
of the Assistant Adviers* Control file— -the intention of that is that the 
Assistant Advisers as they work will keep the file up to date at all times. 
The advisers will receive daily summaries to go direct to the Assistant 
Advisers showing departures, etc,, and we are arranging that the same in­
formation that was routed to Clothing Allowance Unit before will be routed 
to Advisers and Assistant Advisers so that they will be able to keep the 
Control File current. The whole key is going to rest in these Control Files 
there should not be more than a two to three day lag between something hap­
pening and the receiving of the information.”

Mr* Hollenbeck: "Under the neir setup, is all correspondence to be 
signed by the person writing the letter. Are we to use our present system 
in Relocation, with certain letters prepared for Mr, Mills” signature and 
certain letters prepared for Mr. Carter's signature, but most of the letters 
to be signed by the person signing the letter?"

Mr. Carter: "So far as we are concerned the titles go right straight 
down: Relocation Program Officer, Assistant Relocation Program Officers, 
Relocation Advisers, Assistant Relocation Advisers. As far as former P-2 
and P-3 classifications are concerned, we will, simply change the title but 
there will be no change in classification. For some of the CAP classifi­
cations there will be a change in classification but not in title,"

Miss Butler: "Would you explain signatures of letters?"

Miss Stevick: "All this will go in an instructional memorandum."
Mr. Carter: "As a guide to Assistant Advisers, all routine corre­

spondence to district offices pertaining to the relocation of people should 
be prepared for your signs.ture appearing under the name and title of Relo­
cation Program Officer. However, all letters are still to be reviewed by 
the Advisers and the Assistant Relocation Program Officers. This puts the 
responsibility in your tends of having to deal with the client directly.
As a result, the reply generally comes back marked ’attention of so-and-so,' 
which is helpful. We should draw up a complete Divisional Memorandum on 
it. I am not always sure whether Mr. Mills or I should sign a letter,"

Miss Butler; "In connection with all dependency cases, 
pond with Area Adjustment Advisers,"

we corres- 
(4879-d^-
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Mr. Carter; "We will continue to deal directly with Area Adjustment 
Adviser for the present. It may change in the near future."

Mrs. McGee: "Dependency cases as dependency cases still go to the 
Adjustment Adviser, but not resettlement assistance."

Miss Corrigan: "Do you have any idea as to the element of time— do 
we know If it is going to take 2. 3 or 4 weeks before hearing from the 
District Office?"

Mr. Carter: "If there is any deadline, ho sure to say so in the let* 
ter. We are dependent on offices vj’hich sometimes are under-staffed and car 
not take as quick action as we wish. The only thing to do is point out the 
there is a deadline and that the plan collapses if the deadline is not met.‘;

Miss Corrigan: "Where the grandfather or the granddaughter is the 
respective dependent in the family, does everything have to go through the 
area office or can the part not on the dependent go through the district?"

Mr. Carter: "The Area will notify the District when they receive the 
summary. We should send duplicate for coordinative purposes,"

Miss Millings: "In regard to the time element— sometimes we have to 
wait quite a while to hear from the Area,...."

Mr. Carter: "We have discussed the matter with Mr. Dolins and Miss 
Steele, They told us if at any time we feel we are not getting proper ser* 
vice, we are to notify the Washington Office, because generally it means 
that they are being over-worked in that district and need more staff, 
let’s keep that in mind. I will now call upon Howard Hollenbeck to give his 
talk* on Relocation.

sjc * j|c % a|c s|c

Mr. Hollenbeck: "I am not going to be able to cover all of the Relo­
cation procedures single-handedly, but I will try to cover some of them * * * 
The following are some of the things with which the Relocation Division is 
concerned, and some of the procedures which we follow*

1.
2.
3.
4.

5.
6.
7.
8 .  

9.

Terminal
Short Term Leave
PMGO Clearance - WDC
Paroled Aliens (worked through L.A* Immigration & Naturalization 
service
Return to Hawaii (special procedure)
Military Permit for Travel to West Coast when on Exclusion or 
Segregation List*
Process for Getting off Segregation or Exclusion List 
Appeal for PMGO Clearance (after clearance denied)
WDC identification Card (Some residents ask for and think it 
advisable to have identification card when traveling to West 
Coast Area,
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10. Second Travel Grant
11. Hostels (Giving hostel advice, etc.)
12. Interest in job offers aside from plan
13. Visitors

"Terminal Leave. A resident comes in with a plan made, needs no 
assistance,' but does want travel grant and also wants the $25.00. The 
resident is interviewed, and we try to make the exit interview as short as 
possible. It has been customary in Unit I and in Unit III to have that per­
son report to a very highly specialized clerical staff. Before being inter­
viewed all the forms are processed— application for cash assistance and other 
essentials. First, the cash assistance forms (303Rev.) are completed in 
triplicate. One copy is retained in the Unit Office and two copies are sent 
to the Leave Office. Two copies of the Departure Advice are prepared— both 
go to the Leave Office. The Departure Advice passes the resident out of the 
gate. Two copies of the Property Release Form (86) are completed. Block 
Manager sees that all furniture and other Project and Government property 
remains m  same place when resident prepares to leaver and the employer sees 
that all Government property used by the resident in connection with his work 
also remains at the place of employment* Block Manager's and employer’s 
signatures must appear on Form 86 (two copies signed). Those two copies must 
be brought to the Departure Station at the time of departure from the pro­
ject. Rule is they cannot leave project without those two signatures.

"The resident is then given an instruction sheet, advising how to 
approach WRA office, OPA, etc. He is also given a form on which he must 
list the baggage vrtiich the baggage boys will "pick up"; also must list ex­
press baggage and freight on form given to them in Unit office. A baggage 
information sheet tells what to do with baggs.ge, what is going to happen to 
baggage, and how to process baggage in train stations, etc. Residents are 
asked if they need ropes and boxes for freight. If ropes and boxes needed, 
the residents are then given a copy of the Departure Notification —  Form 
61, and the copy is taken to Evacuee Property Office. If they don’t need 
ropes and boxes, they don’t take the form to Evacuee Property Section, but 
the form is forwarded in usual manner. Eight copies of Departure Notifica­
tion are made, going to the following offices: (1) Finance; (2) Evacuee 
Property; (3) Block Manager’s Supervisor; (4) School Principal; (5) Wel­
fare Section; (6) Library; (7) Post Office (8) Ration Section. All of 
the foregoing offices are thus notified when a person leaves the center.

"A person 17 years of age, or under, must get parents’ consent slip. 
This must be signed (when he is traveling alone), verifying that it is all 
right for him to leave the Center.

Bus tickets must be issued. Bus tickets are needed to get on "pick 
up" busses on the night or morning of departure.

The interview is supplemented by the Form 329 (Family Face Sheet), 
previous welfare interview or previous relocation interview. Such are scan­
ned hastily and the interview is "cut" as short as possible. Certain basic 
material is obtained (sort of work resident does, housing, how many people 
are going, etc,). Then interview (depending on type of questions person
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may have) develops in regard to how to get on train— time, train schedules, 
having someone meet relocatee at other end, etc# The advisors do the inter­
viewing— the Leave Processing Section takes care of the processing#

"No advanq§ approval is necessary except in the case of minors 16 
years of ago ap| under—  in California 21 and under# In the state of Minne— 
sota and Chicago^ minors 17 years of age and under require advance approval#

"The Health Check List must be checked# Anyone on this list (Hospital 
List) must be checked for health. He must be referred to the Hospital before 
he can leave #

’Short Term Leave# Tie have begun to interview people leaving on 
short term.# We may be able to "tie in" the thinking behind the short term 
leave with total family plans. The system gives contact with the family 
which we might not have otherwise. However, we must remember people don't 
want to be talked to too long.

"In processing short term leave, we need two copies of the applica­
tion; two copies of notice of decision# On application itself we need two 
signatures: Block ¡Onager’s and employer's# These should appear on the 
application itself and not on a separate form. If the resident wants his 
ration book for short term, he must request ration book; in terminal leave 
the ration book is automatically given to him, or at least a request for one 
to the Ration Board outside the Center.

"Short term leave at present is limited to three short-term leaves of 
over five-day periods. If the resident wants to go to Parker for shopping, 
he can go to Internal Security and ask for a pass to Parker# If too many 
passes to Parker have been issued during the past twenty-four hours, another 
will not be issued. In going to Phoenix for two days, the resident must go 
to the Unit Administrator’s Office, where he will receive a permit for shop­
ping purposes,

"People can leave the Center for short term leave, and, before the 
30-day period comes to an end, can convert to terminal leave, and need not 
come back to the Center. They can make contact with the field office for 
cash assistance, and the field office will send the necessary forms to us.
We process the forms here and forward the money to the field office. The 
field office gives the money to the resident who left on short term and con­
verted to terminal#

"PMCrO Clearance. Eight copies of the clearance form are completed. 
Applicants can, of1 course, go to the plant in which they want to work, and 
apply Y°r PMGO clearance from there,# However, it is a risk, since it is un­
certain as to whether or not they will receive the clearance. We give thorn 
one copy of the form to complete; they complete it in either ink or pencil 
and bring it in to us, after which we make the eight copies by typewriter# 
They are then sent to the Project Office to Harry Yagi (Outside Employment * 
Four copies of.Form 60 are also sent to him, and he takes care of the situa­
tion from that point#
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Mr, Carter: "If a person is interested in obtaining work in a de­
fense plant, for example in the Chicago area, prepare forms and send them 
to the Chicago Office, and they will submit them to the plant. If he quits 
and goes to another plant, he must go through the same procedure for clear­
ance to work in that plant. In other words, if he passes for one plant 
(Tooele) he can probably pass for another* however he will have to make 
specific application for other plants."

"Paroled Aliens. There are some aliens who have been interned in in­
ternment camps and then were paroled to the Colorado River Relocation Cent' :
If they want to leave the center for -a period of over 10 days they must fin 
application for permit to travel. (If less than 10 days, no approval neces­
sary). Five copies of application for permission to travel are sent to Del 
Guercio’s office (Office of Immigration and Naturalization). Del Guercio’s 
office in Los Angeles issues the permit to travel for period of over ten days. 
Philadelphia is the central office of Immigration and Naturalization Service. 
Copy of letter and application must go to Philadelphia. Covering letter ad­
dressed to Del Gueroio, must contain certain information in addition to what 
appears on application: Name, address, family number, alien registration 
number, type of leave (short term or terminal), when and where person was 
interned,*and when and where paroled. All of this information must go into 
covering letter*

"Certain aliens (not necessarily paroled, but aliens under deportation 
proceedings) in order to leave center, must, in addition, have 3 copies of 
change of address form AC-PS-9. These also are forwarded to the Los Angeles 
Office of Immigration and Naturalisation Service (Del Guercio). An alien 
can be under deportation proceedings even though he may not be a paroled 
a 1 ien,

"Return to Hawaii. It is the resident’s responsibility to write to 
WDC asking for permission to return to Hawaii. Wo can compose the letter 
for the evacuee’s signature. In case of Issei, we usually have to do that.
The letter must contain the following material:

1. Date and place of birth.
2. Place of residence in Hawaii prior to December 7, 1S41,
3. Name, relationship and address of each member of the immediate 

family in the United States and in Hawaii.
4. Former employers in Hawaii and place of employment.
5. Date of arrival on Mainland.6. Purpose of visit to mainland, and activities since date of 

arrival.
7. Reason for wishing to return to Hawaii at this time.8. Names of sons and daughters, as well as their serial numbers, 

in Armed Services of United States.
"Military Permit to Visit West Coast. If a resident is on the Ex- 

clusion List, it is his responsibility to obtain his o?m military permit to 
travel to the West Coast. We can aid the resident by composing a letter for 
his signature. It usually consists of one or two paragraphs, saying he 
wishes a military permit, (4879-h)
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"If the resident is on the segregation list or the exclusion list and 
wishes to get off the segregation or exclusion list, it is the resident’s 
responsibility to apply to the TJDC for removal "'from the list. We can help 
him to compose his letter for his signature.

"Appeal for FMGO Clearance (after denial), When a resident has beer 
denied pMGO clearance and wishes to appea 1, we have been authorised by PMG' 
office to write a letter in behalf of the resident. State all reasons, in­
cluding all personal relationships, etc. A statement signed by the Center 
employer can also be enclosed.

"WDC Idontifioatiop Cards. Some residents want identification cards 
when returning ho the West Coast. The resident’s finger prints are taken 
in our Leave Office. Then two copies of index finger prints only, two photo­
graphs, and an application form are sent to the Presidio of San Francisco. 
After a period of about two weeks an identification card is sent to the 
res ident.

"Second Travel Grant. If residents have been reinstated into the 
project with' the approveI of the outside office and have some evidence of 
approval, they are eligible for a second travel grant. If they have not 
(and most people haven’t) advance approval, the policy is that if they can 
set a definite departure date for the family to leave the Cdnter, (setting 
of that date is as a result of planning by visitor or re-inductee) then they 
are eligible for second travel grant. However, they must set a definite date 
for the family to relocate. If the resident ivas reinstated before July 20, 
1943, approval of the Relocation Officer was not necessary; therefore, h® 
is eligible for grant without outside approval if he was reinstated before 
that time.

"When a person is allowed to obtain a second travel grant, the Leave 
Office must know so that there will be no confusion, Tie attach two copies 
of a memorandum, written and signed by the Assistant Relocation Adviser, to 
the Cash Assistance papers. One copy of the memorandum is forwarded by the 
Cash Assistance Section to Mr. Carter for his information and approval.

"KosteIs. When residents desire hostel reservations in other cities, 
we can wire direct to the hostel, unless the YJRA office in a particular city 
concerned has requested that we wire the WRA office instead of the hostel. 
However, most of the field offices want us to wire directly to the hostel.
Give person’s name, age, approximate date of arrival, and approximate length 
of time he or she is going to be in the hostel. We now have approximately 
eight or nine hostels. They are in Brooklyn, N. Y,, Philadelphia, Minne­
apolis, Cleveland, Des Moines, Cincinnati, Los Angeles, Pasadena, and the 
Drexel Blvd. Home in Chicago, which is not really an organized hostel. Re­
cently hostels have also been opened in Watsonville and in San Jose. Resi­
dents must have ration books, blankets, sheets, pillow cases; and they must 
have definite reservations before they can go to the hostel. One thing more, 
an extra copy of the wire to the hostel must go to the Leave Office for the 
person in charge of hostels^

"Interest in Job Offers,. When residents state that they are interested
(4879-i)
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in certain jobs, wire the Y/RA office and ask if the job is still open« In 
each Unit Office there is a file of jobs available. This can be done before 
the complete interview is made, or before the summary is written,

”Visitors, Save for another meeting,”

* * * *

Hr, Carter: ”At first all these procedures, regulations, etc, will 
seem pretty complex, but not too long— we have experts in almost every phase 
of this in the Leave Process Office, As time goes on, it becomes automatic 
to you, Don‘t worry about complications too much, Let is have a few ques­
tions

Miss Peavy: "In military permits for people on Exclusion Lists, is 
an escort required?”

Mr, Carter: "An escort may or may not be required, but it is the 
responsibility of the evacuee to furnish him, when he is required. WRA does 
not furnish one unless it is an emergency.

"V/e Will have another meeting next Wednesday afternoon in the same 
place .(Ward 7 of the Hospital) at 2:00 P.M,"
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u  v  / f ie  l o c a t i o n  O f f i n #J u n e  2 2 ,  1945 Friday, 4s00 P* M.P H E S E IT j H r« F r a t t ,  A s s i s t a n t  R e l o c a t i o n  P r o g r a m  O f f i c e r ;  Mr* S e k e r e k ,  M i a i n i s t r a t i v #  A s s i s t a n t ;  M r . D t n g l e y ,  M r s .G e n k  a s ,  Ill«n M a ck , M r . l»I#t A r e a  S u p e r v i s o r s ; M i s s  M e H e e e , M rs* H . D l n g l e y ,  M i s s  A sM xnscm T H i s s  l e y a o u r  M r . i n i e w ,  M r . W i l l i a m * ,  Mr# M l h o ,  M is #  M o C ly isM « / . M is s  C a s t o r .  M r s . a a r r i s o n .  i p *  Y o n h i d s ,  M i s s  l i g h t ,  M s s  L o n g , Mrs# Y o e h t& n »  d i s t r i c t  w o r k e r s ;  Mr# M c C o n n e ll  A n t in g  £ v»cu e©  P r o p e r t y  o r r i o e r Y ' l t r 1.  H o ffm a n , P r o j e c t  D i r e c t o r ;  M i s s  D i e k l n s o n ,  R e l o c a t i o n  P r o g r a m  O f f i c e r ;M r . Y o u n g , C e n t e r  1*1 a s  s o n  S e c t i o n ,  W a s h in g t o n , P .  C*M r . O e o r g e  Y o u n g  o f  t h e  W a s h in g t o n  WRa  o f f i c e ,  who h a s  b e e n  a t  9 o p a a  f o r  s e v e r a l  d a y s  d e e e e l b e d  m e  w o rk  h e  1 «  d o in g #  He i s  i n t e r v i e w i n g  r e s i d e n t s  who w e re  p r e v i o u s l y  I n  d o m e s t i c  s e r v i c e  o n  B a y  A r e a ,  f l )  f o  find o u t  i f  t h e y  h a v e  b e e n  i n  c o n t a c t  w it h  t h e i r  f o r m e r  e m p lo y e r s  an d  w i t h  m a t  r e s u l t #  f f l  I f  t h e y  d e s i r e  t o  t a k e  up t h e i r  f o r m e r  e m p lo y m e n t a g a in #  F o l l o w i n g  t h i s  s u r v e y  a t  t h e  © e n te r  M r . Y o u n g  w i l l  g o  i n t o  th e  B a y  A r e a  and I n t e r v i e w  t h e s e  f o r m e r  e m p lo y e r s  t o  a s c e r t a i n  t h e i r  a t t i t u d e  c o n c e r n i n g  t h e  r e - e m p lo y m e n t  f o r  t h e s e  r e s i d e n t s .M r . Y o u n g  h a s  i n t e r v i e w e d  a l r e a d y  a r o u n d  50 p e r e o n s  i n  t h e  c e n t e r  w i t h  g o o d  r e s p o n s e .  H e h a s  e x p l a i n e d  t h i s  p r o j e c t  t o  t h e  b l o c k  m a n a g e r s  and t o  t h e  C o m m u n ity  C o u n c i l .  S t  e x p e c t s  t o  f i n i s h  u p  t h i s  en d  o f  t h e  w o rk  b y  S a t u r d a y «  d u n e  25»

Miss Dickinson outlined the contents of Director Myer*s 
teletype on ©enter closure. It was agreed in this group that the 
relocation job could be finished as well by December 1, as 
by December 31# However, it was pointed out by Mr McConnell, 
transportation may be even tighter in July and August than 
now and that housing in the Baa Francisco Bay Area is our major 
problem. It any residents are rer&y to go, bu t are waiting for 
their lease® to expire# Mr# McConnell m d  Mr#. Hunter also points 
out that th#r# is not enough publicity about the June 28 special 
oar# Mr# Sekerek will follow up on this.

there was a discussion concerning the possible curtailment 
of Short-term-la*ve because of the traneportat.cn difficulty.
It was agreed that Bhort-tera-Xeave applications to local areas 
such as Utah, Idaho and Nevada should be referred back to district 
workers. Mr. Sekerek will prepare letters to the Community Council 
and to the Block Managers on this# Mrs. Hunter will see that 
each .area supervisor receive» & daily list of departure applica­
tion so that they may be aware of persons going out on Short-



from th e ir  d is t r ic t
Mr. Pratt spoke on the necessity of ©completing Dependency 

Summaries* He ©ailed attention to the ©hinges In %iminletr&tlve 
Matice number t!§§ as outlined la  recent letter from Hr«« Lane#
He urged that d$ strict wooers ©maplete their Dependency Summar­ies aa noon m possible* M*ny of these summaries are nearly 
complete * *$ven if the family is uncertain as to their plan, we 
should complete the verification of residence, references, etc* 
Many applications for public assistance could be completed a.« family summaries with a little added effort* District workers 
were urged to use a part of their office hour tics# to do home 
visiting on Dependency rather than wait at the office for office 
Interviews.

In answer to a question. Mr. ?r*tt stated that In cases of 
those persons on Dependency list who wish to resettle in other 
than the state of their residence, we should send summaries to 
that locality and await results. However, the reference and legal 
residence verification for the pro-*evacuation addresses should 
be obtained anyway. If there 1 $ still % question o r  g  r e j e c t ­
ion In these eases from the state of application this summary 
should be sent in to Hashington*

-inca we do not seem to have much information on state 
residence requirements, it was agreed Mr. Pratt would begin to build i  file on each state far the use of area supervisors* f t  
will ask each area supervisor to get information for us concern­
ing the state residence laws as they apply to catagorioal relief*

Mr* Pratt also explained resettlement assistance as i t  
pertains to dependency oases* We should assume that welfare 
agencies in any locality may make use of resettlement funds to 
assist In resettling families in localities other than their 
state of residence where there is Justification or la ©a«e where 
the pro-evacuation resident a esa not b# proved.

In cases where parson# refuse to alga the form 764* workers 
are advised to complete working up ® case and semi the summary 
through anyway*

Hiss Dickinson explainod that we hove two definite priorities 
in the stil few month if we «re to meet our deadline, during 
July and August* district workers should concentrate on the prob­
lems of famine® with school children to set that these families 
relocate in time for the opening o f  school terfcs in outside 
communities* It the same time It Is necessary that we complete 
pa many a« possible of the Dependency Summaries.


