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FINAL REPORT
ADMINISTRATIVE MANAGEMENT
PERSONNEL MANAGEMENT SECTION

EVACUEE PERSONNEL

The Jerome Relocation Center began active operation with the arrival of 202
evacuees to serve as an advanced working crew on October 6# 1942« They were the group
to pave the way for future arrivals« At the end of the month, this advanced crew had
increased to 1889 out of a population of 6700jJ 1300 male workers and 600 female workers«
Mess operations led the various Divisions in the number employed, with 796 working in
mess halls which were opened to accommodate the blocks as they filled up with October
arrivals«

Following is the breakdown of workers for October, 1942:

Project Operations Workers 32
Community Enterprises < 12
Construction 122
Maintenance n 78
Agriculture » 139
Housing « 241
Mesa Operation w 796
Medical (Hospital) T 119
Others 300

T&89 Total Workers

feOSwhly a
Under the supervision of a Division Head,/Placement Officer, and a Housing
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Supervisor, the task of plaoing all available evaouee labor «as taken over by the em-
ployment office. With many workers transferring from one job to another to find one
suited to Ms capabilities, the task of placemenirwas not an ea”r one*

Skilled men needed immediately were engineers, draftsmen, carpenters, bricklayers
concrete workers, tool-dressers and cost clerks# the Engineering Section called for
workers to eloar land and build roads# Agriculture needed men for logging and wood-
cutting,

AH of the problems of employment and placement of workers were handled from
“the outset by a staff of 10 evacuee workers and two appointed persons#

Workers* assignments were made on a temporary basis to give all residents an
equal opportunity to obtain jobs regardless to their date of arrival to the Center*

this is the breakdown for November 1942s

Project Operations Workers 159
Community Services 7 412
Community Enterprises * 5T
Construction A Maintenance 1015
Mess Operations Workers 1203
Msdleal (Hospital) " 1S9
Agriculture * 316
Others 311

5660 Total Workers

Cash Advance Classifications

|19*00 per month $16*00 per month $12+00 per month
227-males 137-females 2347-males 763-females 114-males 72-females
364 - Total 3110 - Total 186 - Total
10 % 85 % 5%

Evacuee Personnel 2
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Again led by Mess Operations* 1203 workers» by the letter part of November the
total workers increased to 3660F 2600 males end 1000 females« Public Works followed
olosely with 1013 workers*

There were several problems that arose during the following months« Some of
the foremost beingt
(@) * The placement of young girls between the ages of 17 years and 25 years«

(b) - Middle-aged women with limited abilities«

(e) - Elderly men above fifty years of ago who could not be used as janitors or mess
hall workers because of their physical condition or where not skilled in other
lines of work«

(d) - School girls who had just completed high school» not wishing to work in mess hall
and yet inexperienced in office work«

(e) - Welfare oases suoh as families of 5 or 6 with only one member of the family
employable} or a mother with several small children and the only employable
member ill or unable to aeoept offered jbbe«

(f) - Widowed mothers who had no experience other than that of house-wife, with the
necessity of being at home with their children«

The month of November brought many changes with the arrival of some 100 evaouees
from the Hawaiian Islands plus the remaining contingents from the Pacific Coast» and
about 70 beet workers who had gone directly form the Assembly Centers and were return-
ing to the Relocation Centers* The population increased to 7700«

Permanent assignments were made form November 1» 1042» with re-olassifioation
of evacuee employees for cash advances of $12*00» $16*00, and $19»00 per month*
Workers were to be classified and paid according to their skills and work abilities*

In other words» the job end not tie individual was being olasifled.

Evacuee Personnel 3



le The $12*00 per month group were All person« doing work in whioh they had

no experience or training* They were in the category of apprentices and

worked under instructional supervision. -

2* The $16.00 per month group were all persons not employed in groups 1 or 3

3» The $19*00 per month group were persons who held jobs where supervisory

Jobxperienoe and professional training were required* or where the work was

extremely hard or undesirable*

November also was the period when the Fair Practices Committee was organised

to aid in labor relations* job analysis» and pay classification problems*

In December* the Center population increased to 7800 with further arrival of

late sugar beet workers* Out of this total* 3993 were working within the project;

2746 being male workers and 1247 female workers*

Deoember 1942s
Project Operations Workers

Community Enterprises *

Construction *
Mess Operations *
Medical (Hospital) *
Agriculture *
Others

Cash Advance Classifications

104

72

929

1264

249

663

712

1T99%$ Total Workers

$19*00 per month $16*00 per month
360-males 35-females 2375-males 1126-femalesi
393 « Total 8501 - Total
10 87.5%

$12*00 per month
11-males 86-females
87 - Total

2.5%

Evacuee Personnel 4



The placement of some 250 able-bodied women »ho registered for work was still
the chief problem, plus school age youngsters who seriously desired part-time em-
ployment* Timekeeping regulations became effective December 1, 1942«

Statistical figures an employment for October, November and December show that
87% of the Center evacuees were ««ployed*

To prevent fuel shortage, there was an urgent oall fer woodcutters, saw operators

drivers and log haulers* All ablebodied young men working in mess kitchens were
to be replaced by older men and women and used in this critical fire-wood situation,

WThe Occupational Classification and Records Section” was established on
November 17, 1942 with a staff or 26 evacuee workers«

1 verifier, 5 coders and 20 interviewers*

This Section was an important factor not only in aiding reports on breakdown of skills,
but also towards the Relocation Program, which saw the First applications for indi-
vidual leave during this period*

The month cf January was spent mostly in receiving, registering and adjusting a
small contingent of new arrivals* Once they were settled, the recruiting of emergency
workers tooperate mess halls, bath houses, handle baggage and do other essential com-
munity services was the next problem* Now that all employable persons had been re-
gistered, interviewed and classified, the duty was to assign workers to the most ap-
propriate job judging by previous experience, training, and aptitude* Consideration
was given to the workerls employment preferences, his knowledge of skills, ana his
desire for supervised training and opportunity for advancement* Workers were en-
couraged to develop skills necessary for projeot operation and were advised to work

toward becoming better fitted to seoure outside employment*

Evacuee Personnel 5



An understudy system was instituted by the appointed personnel, in Ffintici-
pation of a rapid turnover of evacuee workers in order to insure efficiency as the maro
able workers left the Center™*
aff™ [ V' m / r 4 n m

The fuel shortage problem was becoming more critical# With the exception of ,

i t >/ 1VUstKS™"mBBMLFFIS

absolutely essential departmental workers, all manpower was turned out for wood-cutting*
All men (Emergency Wood-cutters) as they were called, were to receive prevailing wages If
of their regular Jobs#

January’s record shows 4144 evacuees working; 2662 male workers and 1481 female

workers with one part-time worker*

January 1943:

Projeot Operations Workers 103
Community Enterprises 9 88
Construction & Maintenance 679
Agriculture 9 457
Mess Division 9 1339
Community Sevioes * 736
Housing & Employment * 557
Others 185

irar Total Workers

Cash Advance Classification

¢19#00 per month |16*00 per month +12«00 per month
420-males 38-females 2230-males 1583-females 12-males 60-females
458 - Total 3613 - Total 72 - Total
11 % 1 - Part-time worker 2 %
87 %

Evacuee Personnel 6



A complete and oomprehenaive compilation of a personal and occupational record
on awry evacuee resident was made before assignments were made*

- Division and Seotion Heads kept the Employment Offlee informed of the various
proposed jobs with analysis of the number and types of workers needed» A complete
picture of project operations was kept by personal contact and coordination with the
various divisions and by staff meetings*

All employment was handled by requisition from the employer direct to the place-
ment Office. Requisitions analysed the duties and responsibilites required in the job*
Workers were referred to the employer for an interview* Every effort was made to
recognise the abilities of the individual in placing him at a job*

January 29, 1943« Nurse«s Aide Courses opened at the hospital paying $12-00 the
first month and $16.00 thereafter.

February and March saw few transfers from one job to another, and other turn-
over reasonably small. Attention was given mostly to the Agricultural Division for
farm workers in land preparation, crop planting, eto* With th© advent of favorable
weather, farming and Public Works Division took priority over all other work*

Hot lunches and improved transportation were provided for field orew workers
who were sent out daily to work in fields six or seven miles from the project*

the problem of placing some 100 women who registered for work was a constant
task each month*

Part-time work for High School boys was solved by employing them each Saturday,
under the supervision of the Education Department, clearing away brush and unloading
lumber*

The emergency fuel orisis brought a shortage of manpower in jnitorial and boiler

firemen positions* Hospital bollermen were the most difficult to reoruit*

Evacuee Personnel 7



February figure« «how 4X59 to be the total workings 2654 male worker«« 1505

female worker«*

February 1943s

Project Operation« Workers 171
Community Enterprises * 95
Construction & Maintenance 619
Agriculture * 444
Hess Division * 1468
Coasaunity Service« * 1575
lousing & Employment * 89

4159 Total Worker«

Cash Advance Classifications

¢19*00 per month #16*00 per month #12*00 per month
463-male« 65-female« 2186-males 1397-female« 15-males 43-females
518 - Total 3583 - Total 58 - fotal
12*5 # 86 # 1*5 #

A «ervey of the Center in this period revealed 12# of the employable workers
unskilled* 37# semi-skilled, 26# skilled craftsman, 17# professional and technical
workers, and 8# executive scale* Of the approximated 5*689 people above 17 years of
ago* 1161 different occupational codes were represented* Project operation« called
for workers in 426 different types of work*

Ho major problems in employment and work relations were encountered during March

Record shows 2627 male workers* 1490 female workers* making total employed 4117*

Evacuee Personnel 8



March 1943

Project Operations Workers 102
Community Enterprises * 95
Construction & Maintenance 609
Agriculture * 433
Mess Division 1 1357
Community Services * 1225
Housing A Employment 9 88
Others * 208
4117 Total Workers \Y

Cash Advance Glassifications

#19*00 per month #16*00 per month #12*00 per month
451-males 64-females 2163-males 1374-females 13-males 52-females
815 - Total 3537 * Total 68 - Total
12.5% 86 % 1.5%

With large numbers of evacuees leaving the Center to accept outside employment
it became more difficult to replace them, because the most skilled and highly train*
ed mere leaving first« Definite and specific training in certain jobs was being done
in order to replace those leaving«
Transfers, terminations, and re-assignments mere at a minimum during March«
The majority of workers had been placed in job assignments suited to their skills,
knowledge, and abilities«
School boys, some 268 of them, 14 years old-and older, mere employed in non-hasardous
part-time jobs«
All jobs within the project were classified and job analysis of duties, responsi-

bilities, skills required, eta., were made by various Division and Section Heads«

Evacuee Personnel 9
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Job requirements were set up and workers assigned according to their ability
to meet the requirements of the job involved or the ability to be trained toward
accomplishing the task.

The Fair Practices Committee, which had handled only three cases up to March,
had been organized in November 1942 to deal with the administration on labor policy
and group and individual labor problems. It was made up of seven elected repre-
sentatives from among evacuee workers in the various®divisions - mess, administra-
tive offices, agriculture, block maintenance service, etc., but never reached its
full strength. The Committee dealt directly with the Project Director, making
suggestions and recommendations. Their recommendations were merely suggestive
and were not necessarily accepted by the administration. When the Community Gounoil
appointed a Fact Finding Committee, the Fair Practices Committee referred cases to
the Council for investigation.

One minor case handled by the Fair Practices Committee involved the trans-
portation of agricultural workers to and from the fields. There was room for one
person to sit with the driver, and the understanding had been *first come, first
served*. When an evacuee climbed into the seat making it necessaxy for the
Caucasian foreman to ride In the back, there were disagreeable words on both sides,
and the case came to the attention of the Committee and the Project Director. The
case did not develop into any form of general strike nor receive publicity. It
was more a conflict of personalities than anything else and as such did not receive
serious consideration of the committee.

At the end of April there was a strike situation In the Motor Eepair Section
whichwas investigated by the Council Fact Finding Committee and the administration.
The Section had been overstaffed and had resented the supervision of the head of
the Section. The strike was well organised - twenty-three workers walked out - and
the job of recruitment was slow and possible only upon an individual basis. In

some cases, persons feared physical violence if they took jobs in the Motor Repair
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Section. Representatives of the striking group refused to return to work unless
the supervisor was removed. The case was handled by the Division Head, Employment
Officer and the Council Fact Finding Committee. It was solved through techni-
cality of assignment, which followed a reversal of public opinion. The super-
vision was not removed.

That was the only serious work stoppage on the Center. In cases where a
worker was terminated for cause. If the cause was deemed serious enough to warrant
a penalty, he was not permitted to work for a period of from 30 to 60 days. His
employment record was checked with a red mark to prevent his being placed in any
job until the probation period had elapsed. If the worker felt he had been un-
fairly treated, he had the privilege of appealing his case to the Fair Practices
Committee which would, in turn, request an investigation by the Council Fact
Finding Committee. There were a negligible number of such appeals, however, the
younger workers, in particular, preferring to take a month*a 'vacation”.

Following the Motor Repair strike, both the Fair Practices Committee and the
Fact Finding Committee remained Inactive.

March 1, 1943, new employment rules went into effect, requiring:

(1) Stricter timekeeping
m

. Ft m 1Mk ol WW .« m*> \ 1
(@) Reasons for voluntary termination and divisional agreement In cases \
of transfer. \
] nf " . ", . I . X-VXffc.

(3 30-day lay-off or penalty In éase* of termination for cause.

The major problem of employment during this quarter was encountered in a
partially successful effort to stretch the evacuee work day into an eight-hour
period of actual work.

In the fields of employment, placement, labor relations, working conditions,
etc., no unusual problems or Incidents had been encountered. There had been no
strikes or group meetings.

During the month of April, no major problems were encountered until the

MSS tefet 115 * m .. ®m I mm _ ®m: : 1% -/ &
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voluntary resignation of the Motor Repair Craw at the and of the month, which la
mentioned above. However, it was becoming increasingly difficult to replace workers
who left the Center for outside employment.

ihere was also evidence that evacuees were avoiding certain types of work in-
volving hard labor. It became difficult to recruit workers to haul coal, work in
the farming industry, do certain types of labor in construction work such as ditch
digging, dirt moving, and certain types of hospital work.

Civil Service Examinations were given to 80 evacuees, and 43 technical and
professional applicants were interviewed by the Civil Service Examiner.

Changes in the Employment Division occurred when the Housing Section was
transferred to Community Management Division. Occupational Coding, Placement and
Leaves Section became the entire Employment Division under the supervision of John
L. McCormick as Division Chief, William O. Love, Placement Officer, and Robert A.

Allison, Head of Occupational Coding and Records Section.

April 1943
Project Administration 156
Public Works Division 626
Agriculture Division 384
Mess Division 1394
Transportation DIv. 71
Community Services Div. 1114
Employment Div. 48
Consumer Enterprises Div. 120

3913 Total Workers
Cash Advance Classification;
$19.00 per month $16.00 per month $13.00 per month
494 - Total 3364 - Total 65 - Total

13.7* 88.7* 1.6*



May 1943;

Project Administration 153
Public Works Division 639
Agriculture Division 356
Mess Division 1389
Transportation DIv. 72
Community Services Div. 1173
Employment Div. 50
Consumer Enterprise*s Dlv. 123

3955 Total Workers

Cash Advance Clasi floation;

$19.00 per month $16.00 per month $12.00 par month
435-males 46-females 1965-males 1463-females 25-males 21-females
481 - Total 3438 - Total 46- Total
12.1% 86.8% 1.1%
June 1943;
Project Administration 145
Public Works Olvision 453
Agriculture Division 462
Mess Division 1163
Transportation DIv. 71
Community Services Dlv. 856
Employment DIv. 38
Consumer Enterprises Div. 107

3295 Workers



Cash Advance Olasi fication*

$19.00 per month $16.00 per month $12.00 per month
441-males 44-females 1 607-males 1179 females 13-aales 11-females
485- Total 2786- Total 24 - Total
14.751 84.si 0.8jt

Division and Section Heads examined and analysed each job with a view to re-
ducing the workers to a minimum. Schedules of labor requirements were studied and
planned. Jobs were broken down and skilled employees were placed In skilled work.
Xffort was made to step up a training program, and supervision was improved.

During the month there was considerable turnover. Staff meetings with
foremen and supervisors were held for planning and effecting work schedules which
would require every employee to work a full eight-hour day.

Ho major difficulties in the field of labor or working conditions were en-
countered during the month of June.

The Motor Repair Section difficulty which continued Into May, had been
settled. The Section, with a full crew, was again operating efficiently and
smoothly.

The Placement Section®s primary aim for April, May and June 194,3 was *

(1) sShifting of valuable and skilled labor from non-essential or lesser-

essential jobs to more essential work.

(2 Recruiting of inactive workers both skilled and unskilled for Project

operation activities requiring specialised abilities.

With labor break-downs showing the amount and kind of available and willing
workers, a complete project survey was conducted to determine:

(1) The Project operation jobs that "had"™ to be accomplished (Project

operational activities were set up on a priority basis, with
Agriculture, Construction, Motor Repair and Maintenance coming in order

of importance of labor supply and demand)



(2} Check was msda la each Division, Section» and ¢oh, to analyze tha
situation as to mas-power being used as compared to number of workers
actually required to perform the task.

(@) Essentiality of workers was carefully studied.

(4 A scale-down in workers and shifting of workers to occupations or jobs
better suited to each individual’s ability, training.

(5) Special emphasis was given to planned systematic training fort
a. Replacement of workers leaving the Center.

b. ~raining foremen and supervisors to feel and share responsibility
in getting a full day’s work, five and one half days a week, from
each employee.

c. Initiating efficient and effective timekeeping in order to get
and to maintain a maximum amount of hours of work.

Complete agreement was reached by all Division and Section Heads and coopera-
tion was excellent. Haturally, there was a considerable turnover, but the shifting
was done systematically and slowly. Wide publicity, designed to properly Inform
the Evacuees, was given through the Center paper. There was a full and complete
understanding. Worker’s morale was kept high and little lost time or absenteeism
resulted.

Ry July 1, 1943, over one thousand workers had been transferred or shifted.
The more essential operations had been supplied with sufficient capable labor.

The less essential jobs were curtailed or abolished. All workers seemed to be more
willing to apply themselves more diligently and to stay on the job more con-
sistently.

Altogether, through the 90 day period, the number of workers was scaled

down from 4167 to 3295. (During this period approximately 560, people, most of

them workers, left the Center on indefinite leave).



Tho full utilisation of every worker on every job was the primary key.
Schedules of labor requirements and job analyses were carefully studied. Workers
were placed in jobs best suited to their abilities, willingness and desires.
Consideration and study was likewise given to how badly workers were needed, what
jobs needed them, and how important the job was to the Center,

All Evacuee workers, particularly those with skills and abilities meeting
job demands on the outside, were encouraged to give thought to relocation.

July 1943j
Project Management Biv. 22

Administrative Management Div. 1285

Operations Division 1028
Community Management Div. 877
Employment Division 38

3250 Total Workers

Cash Advance Classification}

$19 .00 per month $16.00 per month $12.00 per month
418-maLes 47-females 1645-males 1109 females 21-males 9-females
465- Total 2755 - Total 30 - Total
14.3* 84.851 0.936
With the leaves program stepped up in te”™po, the reducing Project jobs

to the maxiiaum of 2800 by September 1, 1943 did not create such a great turnover
at expected. However, the continued placing of skilled workers to positions
vacated by those that left the Center was a continuing paramount problem.

A new Section, the Industrial Section, was established under Operations
Division. This Section had the responsibility of processing sufficient wood for
the Center*"s winter supply of fuel. Processing wood included felling trees,
logging, power-saw operation and mule driving that required approximately 300

workers.



August 1943}
Project Management Div.
Administrative Management Div.
Operations Division
Community Management Div.

Smployment Division

19

1264

981

819

36

3119 -

109 (Business
Enterprise) *

3010 - Total Workers

< Business Baterprises employees whose salaries were paid by the Enterprises
rather then by BRA were deducted from employment statistics in order to show
a true figure in relation to the employment ceilings established by the
Washington office.

Cash Advance Classification}

$19,00 per month

461 - Total

14.855

$16.00 par month

2646 - Total

84 _8#

September 1943}
Project Management Dir;
Administrative Management Div.
Operations Division
Community Management Div,

Employment Division

17

1098

909

593

30

$12.00 per month
12 - Total

0.4*

2647 Total Workers

(Business Enterprise not included
In total)

Cash Advance Classification}

$19.00 per month

342 -, Total

12.9%

2299 - Total

86.8%

$16,00 per month

$12.00 per month
6 - Total

0.3%



Octobar 1943;

Project Management Div. 23
Administratire Management Div. 1048
Operations Division 901
Community Management Div. 616
Btaploynent Division 29

2617 Total Workers

Cash Advance Classification;

$19,00 per month $16,00 per month $12,00 per month
341 - Total 2271 - Total 5 - Total
13* 86.856 0.2%%6

The Employment Division Chief. Mr. John L. McCormick, left on October 15,
1943 to accept a F.B.A. position in Cleveland. Mr. William C. Love, Placement
Officer, became Acting Chief of Employment with Mr. Bobert A. Allison as \

Assistant Placement Officer and Leaves Officer,

Kovember 1943;
Project Management Workers 84
Administrative Management 1057
Operations Division 1124
Community Management Div, 338
Belocation Division 22
3625 Total Workers
Cash Advance Classification;
$19.00 per month $16.00 per month $12,00 per month
342 - Total 2282 - Total 1 - Total

1356 86.956 0.156



December 1943*

Project Management Div.
Administrative Management Div.
Operations Division

Community Management Div.

Relocation Division

Cash Advance Claaification:
$19.00 per month $16.00 per month
371 - Total 2290 - Total
13.9% 86%
January 1944:

Project Management Div.

Administrative Management Div.

Operations Division
Community Management Div.

Relocation Division

Cash Advance Classification:

$19.00 per aonth $16.00 per aonth

388 - Total 2228 - Total

14.8* 88.1*

The maximum number OFf Evacuee workers authorised for January,

and March was 2606.

89
1085
1123
343
23
2663 Total Workers
$13.00 per month

2 - Total

0.1$

83
1108
1085
319
33
Yorkers

2618 Total

(Business Enterprise
not included in total)

$12.00 per aonth
2 - Total
0.1*

February

Cash advance ¢classification of the $19.00 per month group has been limited

to 15% of the total Project workers.

this authorised limit.

To date we have been able to stay within



February 1944}

Project Management Div. 83
Administrative Management Div. 1094
Operations Division 996
Community Management Div. 338
leloeation Management Div. 21

2531 Total Workers

Cash Advance Clasiideation?

$19.00 per month $16.00 per month $12.00 per month
367 - Total 2152 - Total 2 - Total
14.3% 85.4% 0.1%

March 1* 1944, the Employment Division officially became the Personal
Management Section under the Admini§trgyive Division. Mr. Robert A. Allison
became Personnel Technician, assisted by Miss Edith Rogers.

The placement of workers has been handled by a staff of four evacuees.

March 19447

Project Management Div. 84
Administrative Management Div. 1103
Operations Division 987
Community Management Div. 354
Relocation Division 20

2543 Total Workers

(Business Enterprise not included

in total)
Cash Advance Classification?
$19.00 per month $16.00 per month $12.00 per month
371 - Total 2176 - Total 1 - fotai

14_.S$ 85.4% 0.1%



April 19443

Project Management Dir. 82
Administrative Management Dir. 1087
Operations Division 973 3/4
Community Management Div. 364

Relocation Division

2527 374 Total Yorkers

(42 - Part-time workers included in total)
(Business Enterprise excluded from total)

Cash Advance Classification:

$19.00 per month $16.00 per month $13.00 per month
365 - Total 3161 3/4 - Total 1 - Total
14.4% 85.5# 6.1f
May 1944;
Project Management Div. 79
Administrative Management Div. 1026
Operations Division 824
Community Management Div. 310
Relocation Division 19
Segregation workers 22

2280 Total Yorkers

(50 part-timeforkers included in total)
(Business Xnterprises excluded from total)

Cash Advance Classification*
$19.00 per month $16.00 per month $12.00 per month

340i - Total 1938] - Total 1 - Total



The last quarter, covering the months of April, May and June, the authorized
maximum number of evacuee workers was 2513*

It was the aim to place each and every evacuee worker into positions of their
preference as much as possible»

March 1, 1944, under Administrative Notice 50.5, Employment Leave regulations
were issued whereby "Employees who work their regularly assigned hours and who perform
assigned tasks satisfactorily are entitled under certain conditions to take time away
from their job without loss of employment. Such time absent from the job is referred
to as Employment Leave'.

Special effort was made to comply and give each evacuee worker an opportunity

to get full benefit from this "Employment Leave'..

OFFICE FORCE CLOSING OPERATIONS

The Employment Office was staffed entirely by evacuees under the supervision of
the Personnel Officer. When the center first opened and it was necessary to get people
assigned to positions rapidly, there were approximately ten office workers and assign-
ment clerks, but as work slacked down, the average number of employees diminished to
six* The evacuee Placement Officer supervised the employment work and was faithful to
her job until the center closed. Besides actual selection of an applicant for a
position, the other functions of the employment office were carried on by file clerks,
an assignment clerk, typist and messenger. Before the employment reduction program
went into effect, high school girls worked part time in the evenings typing employment
records to keep them posted to date. Although there were several specific functions
in the employment work, the appointed personnel supervisor requested that all persons
employed in the office know all the routines and procedures. The value of such a
program proved its worth when vacancies were created by illness or relocationw

When the residents of Jerome began to be transferred to other centers pre-

liminary to the final closing, the employment office, reduced to a staff of three,



compiled individual employment record slips showing primary occupation, last center
assignment, and project employment record* A Tile of record slips was sent to the
respective centers of destination in advance of departure, so that the receiving
center would be able to make Intelligent employment assignments without delay.

There was also the task of collecting employment records for the Family File
folders, to be shipped on the transfer trains. This included assembling for each
individual the employment history sheets, assignment terminations, project employment
card record, and where they existed, unemployment compensation or workman*s compen-
sation records.

Employment terminations were pouring into the office as evacuees resigned to
pack and prepare for departure, and in cases where jobs were essential, new assign-
ments had to be made though sometimes only for a few days before they were vacated
again. The paper work related to such a rapid turnover added greatly to the burden
of the already overtaxed staff. Assignments had to be made for train workers, and
terminations for them issued when the time cards were returned by the train rider.

After all files for transferees had been finally closed out and shipped off,
records of persons who had left Jerome on indefinite leave had to be assembled for al
the Washington Master File, Records for the deceased had been sent in advance of
transfer operations;

By June 26, all transferee records will have been completed, with the exception
of the approximately 276 employed on the post-contingent. It will be a single matter
to close out those records and send them to Rohwer on June 30 when the post-contingent
is scheduled to leave Jerome, At that time, all functions of the employment office

will have come to a standstill and all records will have been properly disposed of.



EMPLOYMENT RULES

November, 1942

1«  All requests for workers shall he made by requisition to the Employment
Office™*

2* Where the services of a person are still needed by the Division in which
he or she is working, no temination will be granted exoepts
a* Because of illness (dootorT"s statement)*

b* By request of the Employment Office to accept a position for whioh
he is better qualified to fill**-such as a technical worker now doing
common labor«

c* Agreement between the Division heads themselves, submitted in writing
to the Employment Office at the time of requisition*

a* Because of unsatisfactory service*

e* Or, upon speoific order of the Project Director*

5 All terminations Hfor causeX*will be red-flagged and the worker shall not
be re-assigned for a period cf not less than 30 days*

4*  Any persons who wishto transfer from one division to another may file
application with the Employment Office. When vacancies occur all such
applicants will be considered*

The Placement Office employs the following routine for an applicant to
be eligible for works
1*  Employment is handled by requisitions from the Employer direot to the
Placement Office* Requisitions analyse the duties and responsibilities

required of the job*

Evacuee Personnel



2*

4*

An applicant registers by being interviewed and filling out an
employment record* This record becomes hie personal and permanent
record in oar Files*

The assignment clerk assigns him on Form WRA«*21* (The worker*s

copy 1is initialed and given to him*)

A worker« once he has been employed« must be terminated from that job«
(Form WRA-114) before he may be re-assigned to another job*

Oar duty is to see that each assignment Is property signed and approve*

by the Division or Section head« and routed to the various offices*

Our Placement File has a complete work record of each employed evacuee

or anyone who has ever worked in this center*

Evacuee Personnel -



OUTLIEB OF EVACUEE EMPLOYMENT

Qotober**1942
TOTAL WORKERS - 1,889
Persons registered for work for whom no 36b* available - lone

Working age persons who have not registered for employment - 1,980

Wovember**1942
TOTAL WORKERS - 3,660
Person« registered for work for whom no jobs available = 169

Working age persons who have not registered for employment <& 846

December**1942
TOTAL WORKERS - 3,993
Persons registered for work for whom no jobs available - 262

Working age persons who have not registered for employment - 63

January**1945
TOTAL WORKERS * 4,144
Persons registered for work for whom no jobs available <« 116

Working age persons who have not registered for employment - 150 approx*

February**1943
TOTAL WORKERS = 4,159
Persons registered for work for whom no jobs available * 85
Working age persons who have not registered for employment * 125 approx*

Evacuee Personnel *



March— 1943
TOTAL WORKERS - 4,117
Persons registered for work for whom no Jobs available - 55

Working age persons who have not registered for employment ~ 114

April-*1845
TOTAL WORKERS - 5,915
Persons registered for work for whom no jobs available - Hone

Working age persons who have not registered for employment > 158

May~-1945

TOTAL WORKERS - 5,955

Persons registered for work for whoa no jobs available - Hone

Working age persons who have not registered for employment - 116
June—»1943

TOTAL WORKERS < 3,295

Persons registered for work for whoa no jobs available - 660

Working age persons who have not registered for employment - lone
Jully— »1943

TOTAL WORKERS - 5250
Wuaber registered for work but not employed ¥ 465

Kumber not registered for employment - none

Svaouee Personnel p



August— 1943
TOTAL WORKERS - 3,010
Number registered for work but not employed

Number not registered for employment - Hone

September—— 1943
TOTAL WORKERS * 2,647

Humber registered for work but not employed

October— 1943
TOTAL YORKERS - 2,617

Humber registered for work but not employed

Hovember— 1943
TOTAL WORKERS - 2,628

Humber registered for work but not employed

December—-1943
TOTAL WORKERS « 2,663

Humber registered for work but not employed

January— 1944
TOTAL WORKERS = 2,618

Humber registered for work but not employed

- 696

- 93

* 08

- 53

Evacuee Personnel



February— 1944
TOTAL WORKERS - 2,521

Humber registered for work but not employed - 56

March— 1944
TOTAL WORKERS - 2,648

Humber registered for work but not employed - 60

April- 1944
TOTAL WORKERS - 2,527-5/4
(Full-time workers - 2,508
Part-time workers - 42)

Humber registered for work but not employed - 60

May— 1944
TOTAL WORKERS - 2,280

Humber registered for work but not employed - 72
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OGCtiPATICNALT CODING AND RECORDS

On Monday, November 16, 1943, the ground work for the WRA-26 Individual Record
Survey "began at Jerome Relocation Center. Mrs. Pern W. Prench of the San Prancieco
office was advisor in setting up the Survey organisation. One survey supervisor,
six coders, and fourteen Interviewers were trained tinder the supervision of Mrs.
Prench. On November 20, 1942, Robert A. Allison was transferred to the relocation
center as acting head of the Occupational Coding and Records Section. A field
office was set up in one of the blocks for the coders. The survey supervisor also
used the fTield office.

The work at first progressed very slowly and it was found necessary to re-
apportion a part of the employers in the Survey, We retained our Survey Supervisor
and placed him in charge of only the Interviewers. A verifier was selected from
the six coders and placed in charge of coding. Typawriters were scarce and diffi-
cult to borrow which necessitated doing all typing at night. A girl was selected
from the interviewers and was given the responsibility of typing four copies of
all WRA-26*s.

Within a two-week period, we increased the number of interviewers to twenty,
and had employed approximately twenty-five night typists, working from 7j00 to
11)00 P.M. Inexperienced typists were used as proof-readers. As this work pro-
gressed, It became necessary to add additional office staff such as clerks and
typists to do routine clerical work connected with the processing and transmitting
of the WRA-26*s.

The original plan of interview for this Oenter was to assign one evacuee to
each block and this plan was followed in 38 of our 33 blocks. However, survey
work for the remaining three blocks was completed more Quickly Mid effectively by

nding the entire group of Interviewers into the block at the same time.



This work was completed on January 1, 1943. However, during that month, we
received two additional trainloads of persons from the Hawaiian Islands. The
WRA-26"s for the additional evacuees were completed hy January 20.

PPTIBSI

The duty of the Survey Supervisor was to stay in contact with Interviewers in
advisor and supervisor capacity. He was to contact the block managers, explain the
program and its necessity, and ascertain the appropriate time to assign Interviewers
to his block. He also acted as coordinator between the employment division and the
field office.

The Job of the Occupational Coders was to study, read, classify, and code each
personls WRA-26 into primary, secondary, and tertiary codes. The coding was bAsed on
the personls past experience, training, and education. Sach coder acted as a checker
or verifier for other members of the coding staff.

The Typist Supervisor had the responsibility of typing four copies of all
WRA-26"s. She also was assigned the responsibility of proof-reading and checking
all typing.

The general office work consisted mostly of transferring information from
the WHA-26 to occupational cards and to the employment record cards, mailing and
transmitting all records to Washington or San Francisco, and routing extra copies
to the project offices. These copies were distributed in the following way; two
copies to San Francisco office, one to the Employment Division, and one to the
Welfare section. The copy retained in the Registrar®s office later became part of

the Relocation files. A directory was compiled listing each person in the Jerome

A : |y | v o, o .» - * &.<m
Relocation Center, along with his age, sex, citizenship, and address. Employment
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cards were prepared, listing each person according to primary and secondary occupa-
tional codes.

During the last week of January, 1943, the Occupational Coding and Hecords
section was requested to furnish four additional copies of forms IRA-26 to he
attached to the Aray-Wavy leave Clearance registration, which began on February

10, 1943. It was on that date that the WBA-26 Survey was officially closed.



FINAL REPORT
ADMINISTRATIVE MANAGEMENT DIVISION

PERSONNEL SECTION  APPOINTIVE

The personnel Records Section for the Jerome Relocation Center
originated in the regional IRA office in Little Rook* Until appointed per-
sonnel were stationed in temporary quarters at Jerome* all personnel actions

were handled by the regional office*

On September 23* 1942 a Senior Personnel Clerk was placed in charge
of the center Personnel Records Section to function under supervision of the
Senior Administrative Officer* Flies for the appointive personnel were trans-
ferred to the center September 25* 1942* but until March 16* 1943 all personnel
actions were handled through the Little Rock office* That is* GEM-281s were
prepared and forwarded to the (EM office in little Rock* whip*contacted
the Civil Service Commission for recruits* After Civil Service apprpval was
secured, the papers weresent to the CAS ofiloe in City for Journal-
ization. The Little Rock IRA office notified the employee to report to Jerome*
On March 16* 1943 the center began recruiting directly through Civil Service*
taking over all the work that has been handled by the GEM and GAS offices
and keeping all records on the center*

The incumbent Senior Personnel Clerk left the agency April 24* 1943*
with enlistment in the HAAG* From her termination until the of June
the Personnel Records Sectoon was headed by an evacuee cleric-stenographer*
still under the supervision of the Senior Administrative Officer* A Senior
Clerk was detailed to the section in the middle of June* and on July 1 the
section was reorganised into the Personnel Section* with the Senior Clerk

acting as Personnel Cleric, assisted by two evacuee clerk-typists* In October
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the seotion was set up, in accordance with the approved chart, as the Personnel

Management Section. A member of the staff who had long been associated with

evacuee employment was assigned as Personnel Technician. The incumbent Senior

Clerk was assigned ae Personnel Transactions Officer. The positions of Per-

sonnel Officer and Assistant Personnel Officer we not filled. The section

continued to handle leave records» recruitment» retirement records» War Bond

deductions» payrolls, Journals, OEM-28"s, center War Bond, Bed Cross and

Rational War fund drives, and correspondence pertaining to personnel, aPPU -

cations, etc*
During the life of the center there were 259 appointive personnel.

On June 15, 1944, 140 of these were on the payroll, 15 on military furlough

and 104 separated by transfer, termination or resignation. Representatives

of the Civil Service Commission at Little Book and at the Pins Bluff Arssnal
proved continuingly cooperative in the center”"s recruitment problems.
Personnel for the Education and Health Sections presentsd the largsst prob-
lem in this respect.

In spite of many obstacles the morale of the appointive staff

remained exceptionally high. Ina weekly report the Project Director saw

fit to write« »1 do not believe that a more courageous and level headed

group of people has arver been assembled.*

An #ontingent of seven persons established offices on

August 17, 1942 in »the little red school house,‘ which was a building no

monger- used tb/the Jerome School System. The men lived in an old house

a few block, away, and the two giris limed in nn old servants® quarters.

They ate their meals at the home of a Jerome matron, after considerable

argument had convinced her «»at they had to eat.
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As additional employees entered on duty they lived in slightly
larger towns & few miles north and south of Jerome, paying as much as $60
a month for a room or two* Heals were eaten where they could be found«
For a few weeks necessary transportation was provided by the assignment
of government ears and trucks* A few newcomers established themselves in
the FSA houses in the Deep EIm section of the project area# For weeks
23 men slept on army cots in a concrete-floored recreation hall, without
heat and water but with many stray dogs for company* these men invaded
Block 14 for their showers and shaved In Administration Building One, /
until the weather got too cold to shave* they ate their meals in Block 14
until the Administrative Hess was established* Curing those days the
personnel left their desks frequently to sweep the offices, haul and unload
baggage and assemble furniture# For two days the center boasted a $4,600
truck driver, but he wasn*t particularly good at it*

the first dormitory rooms became available for occupancy during
December* Each one was furnished with an army cot, a nail keg and a pair
of muddy rubber boots* the meals were uniformally unsatisfactory! half-
boiled potatoes, turnips and beans appearing and reappearing with heart-
breaking consistency* Again quoting the Project Director, from a weekly
report dated May 1, 19431 "We had beans for lunch that day and their only
comment was that the meal certainly was not a luxury* Unless you have
tried some beans prepared by our cooks, you will be unable to appreciate
how truthful that statement Is**

Personnel housing remained crude and incomplete until mid-
summer of 1943, when 10 apartment buildings were completed* Most of the

hospital staff lived at the hospital in the doctors* and nursesl quarters*

Y fc mmm m' YA:YYYLlInvYY WYY Y Y = : ' . il



It

«

Japanese Relocation Pape
Bancroft Library

a»A m

Others of the personnel occupied the isolation ward of the hospital, still
otherelpt along as well as they could in the mud-bound barrack buildings
of Blockseveral of which were reserved for that purpose* These build-
ings were later converted into apartments and made more livable«

| Towns surrounding the center were small* with little to offer iﬂ

/-p a F \

the 1wy of entertainment or recreation* The problem of transportation a3so
kept personnel at the center* On June 16, 1943# the personnel organized its
Denson Recreation Association* The recreation hall intended for that purpose
was dressed up with comfortable chairs; divans; tables for bridge, dominoes
and card games; a ping-pong table; juke bom; radio; and a pool table* which
brought in a nice revenue each month* A movie was shown each Monday evening,
and the association also sponsored frequent bingo parties and dances*

Mien the center was closed* each member of the association was refunded his
An*r» initiation fee* Those members who were still at the center during
its last few months of operation received a dividend of slightly less than
14*00 each* derived from sale of association equipment and dissolution of
its treasury*

Wmifriyig was rented on the basis of floor space, the two bedroom
apartments coming to #24 per month* Meals at the Administrative Mess were
sold on the basis of cost during a calendar month* the charge for regular
boarders (who had surrendered their ration books) ranging from 11 cents to
35 cents each* Irregular boarders were charged a flat rate of 35 cents,
revenue from this source being credited against cost of ‘the mess, For several
wWArythp a personnel mess supervisor was employed and paid bybthe regular board-
ers on a prorated basis* Mils arrangement tended to improve the meals to

a certain extent* Furniture was available* rented by the month on the basis

of cost, to be realized during a five year period* //?
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The project director, the original assistant project director,
the mess steward and the head of the agricultural section lived in four
FSA houses which were on the center area and moved into place by the anay
engineers* A committee controlled occupancy of the coveted original 10
apartment building buildings, basing lts decisions on a loose and rather
unsatisfactory set of criteria which included seniority at the project,

number in the family and classification of the appointed member*
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Allison, Robert A#

Anders, John R*
Arne, Ruso £*

Atkinson, J* Gray
Austin, ihuline

Ballsy, David 0*
Ball, «John
Ballard, Ruth H*
Ballard, Willard H.
Baylass, Virginia
Bishop, Charles J#
Boon, Cova O«
Boon, Maude H*
Booth, Graoia D*
Booth, Gurtha B*
Brown, William S.

Cain, Elisabeth
Cain, Pearson R.

Carmichael, Ferry

Cash, Marie
Castleberry, Gilbert F«
Castleberry, Olile D*
Cates, Ambrose E*
Chureh, Maury A*
Collier, Douglas R*
Collins, Grady M#

Colton, Charles W.

ACTIVE FERSQIFFIEL ~ JEROME RELOCATIO5 CMtffi

TITLE

Sr* Stat* Clk«, Registrar, Asst# Placement
Officer, Personnel Tech#

Seoondé&ry School Teacher

Chief, CosTa* Services, Asst# Project Dir#
in charge of Community Management

Aset# Storekeeper, Property Officer

Secondary School Teacher

Hvy* duty truck driver, Jr« Meoh#, Sr# Meoh*
Internal Security Officer

Telephone Operator
Chief of Agriculture
Medical Social Worker

Sr* Foreman Painter, Carpenter Foreman
Jr« Conetr« Foreman, Foreman Meeh* in Conetr#

Supvr* Student Teachers
Relocation Interviewer

Secondary School Teacher
Fire Chief, Asst# Fire Protection Officer

Elementary School Teacher

Int# Security Officer, Asst# Chief Int* See#,
Acting Chief of Internal Security

Jr# Sr* High School Principal

Secondary School Teacher

Comm# Activities Supvr,

Senior Engineer

Sr# Medicai Officer, Prin.
Sr# Conetr»Foreman, Bead Storekeeper,

Storekeeper
Finance Officer

Evacuee Prop* OFf#
Apprentice Teacher, Elem« School Teacher
Fiscal Acct«, Cost Accountant

DATE BOP
11-20-442

12-7-42
12-21-442

8-2*4%
11-2-442

8- 17-42
11-9-443
4-17-44
7-9-42

7- 12-43
3- 19-43
2-22-43
11-9-42
4-20-44

9-  1-43
8 2642

10-1-43
7-27-43

3-  16-44
11-9-42
11-3-42
2-26-43
7-27-42
9-16-43
9-it-43
4-  14-43

9-17-43



bake

Crane*
Cross*
Cross*
Crump*

Daris*
Davis*

Dilday* Grace 0O«
Dollarhlde* Zelaa Lee
Pottery* Coleman P#

Eggie* Cecilia Agnes

inloa*

Say* Geraldine L«

Baselden* Erva B*
Benderson* Ellen Xk

Henry*

Herndon* Emmett E*

Herren* Irene H*

Wwallace
Helen JU
«John J*
«JossO F*

Clyde 1*

Tins

Assoc* Design Lngr*, Irrig* A Drain* Engr#
Fisoai Aoc *t* Clerk* Audit Clerk

Prin* Agri* Aide* Sr* Foreman of Agri™*
Eleetrioal Engineer

Asst« Storekeeper* Jr« Cost Aooountant

Margaret (Blankenship)Sr. Staff Nurse* Supervising Hurae

Poy L#

Beryl

Bogan* Ruth

Bom* William B*

Hulen*

Otho

(resigned 9-2344.3 and returned
Secondary Soheol Teacher
Elementary School Teacher
Asst* Procurement Officer

Sr* Staff Nurse, Supervising Nurse
Chief Foreman of Agriculture

Jr* Clerk Steno in Mess Section
Secretary for Legal Division

Librarian
Sec* Seh* Tohr*. Secretary - Welfare Sec*
Curriculum Adviser* Bead Teacher
Stat* Clerk* in Public works Div«*
Cost Aset* Clerk in Finance
Telephone Operator
Secretary to Assistant Project Dir* and
Project Director
Asst* Storekeeper* Bee« A Shipping Supvr*
Asst* Storekeeper

1&TE SOD

g»qJd iP
9-9-45
11-4-42
11-KU-143

I- il
(10-21442
(2-114&

- 94*2
11-23-72
12- 214*2

2-23-443
1- 214%¢

94TF4*2

2-14*3

5-31443
9-26442
9-16442

11-23442
7-27442

11-234]2
8-20443



SAMS

Jenkins, M1 lie H*

Keek, Hazel M*
Kecwn, Cecil &»

Key, Corine

Kitchens, Pauline 0O*
Krueger, Reginald H*

Langford, Daniel B*
Lamer, Catherine
Leek, Charles I*
LeMaitre, Atwood J*

LeMaitre, Serena B.

Light, Emily U*
Love, Lelia W*
Lovell, Ulys A*
Lyle, Thomas Brown

MoMath, Annie

Maas, Harold C*
Manees, John B*
Martin, Lena Mae
Martin, Vance

TITLE

Principal Dispatcher, Motor Pool Supervisor

Secondary School Teacher

Telephone Operator, Supervising Telephone
Operator

Secondary School Teacher, Relocation
Interviewer

Jr* Clerk-Steno - Education, File Clerk

Secondary School Teacher

Sanitarian

Chief Burse

Jr* Cost Accountant, Asst* Cost Accountant
Jr* Cost Accountant, Jr* Fiscal Accountant
Asst* Fiscal Acot*, Act* Fiscal Acct*
Clerk - Agriculture, Sr* Fiscal Accounting
Clerk, Asst* Auditor

Elementary School Teacher

Elementary School Teacher

Attorney

Fiscal Accountant, Auditor

Elementary School Teacher

Head Teacher, Vocational Teacher

Carpenter Foreman

Elementary School Tocher

Secondary School Teacher, Asst* Jr* Sr*
High School Principal

DATS SOD

10-74*2

10-14*3
12-9-4*2

11-9-4*2

9-14%*2
12-27-4*5

9-1*43

11-2-4*2
3-184*3
10-5%4*2

11-74%*2

11-204*3
24*4*3
1-254*3
7-294*2

3-164*1*.

n-8-45
9-17-45
11-94*2
10-194*2

Ub
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Mayhan, Etta I«
Mayban, Minnie L#
Melton* Arch H*
Melton* Arch H®, Jr®
Melton, William O*

Merrifield, Walter 6»

Merritt, Mary R#
Milholland, James G*
Miller, Ruth H®
Mills* Aulsy W*

Moore, Mary E#
Morissey, Hate W*
Morris, Charlotte B*
Morris, Virgie m
Morrow, Ellen L.
Musiok, Clarenee F*

Newbury, Georgia M«
Nixon, Era E®

0 8Bannon, W* Hughes
O0"Connell, hiohard sS®
Orsbum, Young M«

Overby, Janie Lucretia

TITIE

Secondary School Teacher

Vocational Adviser, Relocation Interviewer
Foreman Meohanio

Jr* Meohanio

Asst* fYojeet Direotor, Asst« Project
Director in charge of Operations

Administrative Assistant, Property and
Warehouse Officer

Secretary ¢ Internal Security

Assoelate Agronomist, Asst* Farm Supt*
Dietician

Construction A Maintenance Supt*
Chief Construction Foreman

Secondary School Teaoher

Telephone Operator

Elementary School Teaoher

Elementary School Teaoher

Secondary School Teaoher

Chief Oarage Foreman, Asst* Equipment
Maintenance Supervisor

Asst* Clerk-Steno and Sr® Clerk in Hospital
Elementary School Teacher

Asst* Storekeeper

Sr* Medical Officer

Secondary School Teaoher, Housing Supt*,
Jr* Counselor, Acting Asst* Counselor,
Relocation Adviser

Secondary School Teaoher

DATE EQD

11«<Q-**2
U-2~i1£
1-7-44

9~16*42
9*11<42

9- 10-J3%
10- 1-42

8-19-42

12-17-42
10-19-42
11-9-42
11-2-42
11-9-42

2- 16-4%

2-22-43
11-9-42

11-1-43
11-1-43
11-10-42



NAME

Palmer, Jewel X»
Fartain, Lucille 1«
Paxton, Leatiiel E*

Reaves, Charles M*
Reaves, Minnie L*
Heed, Alaae Leon

Reed, Trey E*
Bennick, Gertrude E#
Rennlek, <«Jarvilie E*
Retherford, Hasel L*
Rice, Louis E*

Rich, Ralph H*.
Richmond, Gertrude B*

Richmond, Randle R*
Ridge, Verna Lee P*
Robbins* Eva M*
Rodgers, Edith
Roraback, Charles H*
Ruff, Nora S*

Saliba, Vera J*
Skinner, Truman R*
Smith, Marguerite
Stearns, Bryan

Stokes, George N*
Swofford, Lexis M*

TITLE

Secondary School Teacher
Sr* Staff Nurse, Supervising Nurse
Secondary Sohool Teacher

Might Sohool Director, Adult Education Supv*
Elementary Sohool Teacher
Secondary School Teaoher
Secondary School Teacher
Secondary Sohool Teaoher
Head Teacher
Elementary Sohool Teacher
Asst* Farm Supt*, Farm Supt*
Asst* Engineer
Elementary Sohool Teacher
(resigned 6~25«443 &nd return«!
Asst* Steward, Chief Project Steward
Elementary School Teacher
Asst* Counselor
Sr* Clerk, Personnel Transactions Officer
Fire Protection Officer
Secondary School Teaoher

Jr* Counselor

Sr* Foreman Plumber, Utility Operations Supt*

Elementary Sohool Teacher

Building A Ground Supt*, Asst* Construction
Superintendent

Manufacturing Superintendent

Elementary Sohool Teacher

DATE BCD

1-25-43
10-13-42
10-1-45

9-16-42
11-2-42
11-9-42
1-20-43
4-5-44
1-1-44
1-1-44
9-1-42
7-27-42
(3-17-43
(1-1-44
11-1b-42
9-1-43
5-10-44
3-12-43
4-16-43
3-22-43

4-3-43
9-1-42
11-25-42
9-1*42

9-13-43
11-8-43
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Teeter, Daniel J*
Thomson, Marvin 1*
Thompson2 Amon O.
Thye, Carl J«
Tidball, Virginia

Van Matre, Grace B*
Viaay, Marian G*

Wade, Daisy T*

Wakenight, Florriedeen

Walker, Euth L#
Walters, Oran D*

Walton, Helen S*

Weatherford, Sibyl J«

Webb, J* Lloyd
Wheat, Betty® F*
Wheat, 2eph B*
Williams, Gladyoe
Williams, Jamee D*

Yeates, James L*
Young, Marian

Euendt, Frit* A*

« 6 -
TITLE

Sr# Construction Foreman

Jr* Fiscal Accountant
Superintendent of Education
Design Engineer, Office Engineer
Secondary School Teacher

Supervising Hurse
Secondary School Teacher

Lab* Technician

Asst* Clerk in Education Section, Clerk
in Agriculture, Elementary School Teacher

Elementary School Teacher

Internal Security Officer, Acting Asst*
Chief of Internal Security

Asst* Clerk-Steno, Clerk, Property Clerk

Secondary School Teacher-

Counselor

Secondary School Teacher

Sr* Foreman

Secondary School Teacher

Sr. Procurement Officer, Supply Officer

Office Manager
Elementary School Teacher

Equip* Mint* Supv*

DATE EQD

5-27-UJ
2-214%1*
6-134)2
9-27443
11-264*2

11-30-4*2
9-154*3

7-12-4*3
9-94*2

1-24*3
9-29*43

9-14*2
10-14*3
4-34*3
2-74*1*
11-124%*2
11-94*2
8-14*2

11-154*3

|5-164*3

11-21*43



BAMS

Clark, Mersl D#
Dameron, Raney B* Mrs,
Erkkila, Maurlts C#
Fsiehtmann, George A,
Hancock, «uses S#
Hatter, Blythe A,
Hays, Orron L*
Hudson, Bee Jay
Jackson, Charles B.
McLeod, Woodrow, W#
Mays, Harts!U R*
Smith, tester D*
Thompson, J* Howell
Tusker, John 6,
Womack, Hubert L#
Lore, William C,

flTLB

Asst,Blem# Sch* Frin*

Sr« Personnel Clerk

Bus# Enterprises Supvr,

Cost Aooounté&nt

Jr# Administrative Asst#
Jk* Fiscal Accountant
Trans, A Supply Offloor
Chief Project Steward

Asst# Constr, Supt#

Jr# fiscal Accountant

Sr* Foreman of Agriculture

Sr# Refrig# Foreman

Asst# Storekeeper

Leave Officer

Heavy Duly Truck Driver
Placement Officer, Asst#
Relocation Program O fficer

EMPLOYEES OF J&RCME RELOCATION CENTER OB MILXTABT FURLOUGH

MTS
ECS)

10-194+2
9-25*42
I M
10-74*2
8-204+2
10-204+2
9-114+2
9-14+2
7-284+2
9-224+2
10-14+2
11-24+2
11-14+3
9-164+2
9-294+2
9-14+2

DATE ENTERED
OB MILITARY FURLOUGH

11-11-42 B* 8* Kavy
5-17-45 WAC - U.S.Array
12-16-45 U. S* Navy
6-15*43 8# S* Navy
4-5-45 U«B# A*A*F#
5-24-45 U# S* Army
4-25-45 U# S* Aray
1*28-44 U. S# Army
10-9-45 Scabess
11-21-42 U# S* Navy
12-15-43 U# S# Navy
2-10"4 u* $# Army
12-18-43 u* S, Army
10-7-45 Ssabees
2-15-45 U#t St AHAHF#
5-19-44 u* S# Army



%

NAME

Alford* Inea

Anders# Mittie L* Mrs*
Andrews* Amis Mas
Archer, Georg® T#
Avery* Constance

Baker* Christine S* Mr®*
Baker* Lee

Barrett* Frame® V* Mrs*
Beasmore, Laura O« Mrs*
Belcher* Dorothy W* Mrs*
Bems torff, Margaret
Borst* Ralph P*

Breeal* Elisabeth

Bush* Winifred M#

Bynum* Henry A*

Campbell* Frinda A*
Carder* Cecil A*
Casey* Agnes S*

Clark* lda Mae Mrs*
Conner* j«red k&
Cooeher* Sarah C* Mrs*
Cook* J* 8*

Courson* Mabel A* Mrs*
Cowart* Douglas T*
Cummings Hosier

Davis* Curtis V*
Dunn* George A*

SEPARATED PERSONNEL - JEROME RELOCATIOM CENTER

TITLE

Secondary School Teacher
Secondary School Teacher
Sr* Staff Nurse

Head Storekeeper
Elementary School Teacher

Clerkstens In Community Services
Asst* Chief Internal Security
Telephone Operator

Secondary School Teacher

$r* Staff Rurs®

Secondary Sohool Teacher

Property Officer

Elementary School Te&aher
Elementary School Teacher
Foreman* Induetry

Sr* Staff Nurse

Bulldoaer Operator

Sr* Staff Hurse* Supervising Nurse
Clerk* Education Section

Prin* Fiscal Accountant

Elementary School Teacher

Chief Internal Security

Telephone Operator jjH

Prin* Fieeal Accountant

Heavy Duty truck driver

Sulldoser Operator
Dragline Operator

DATS SOD

6-14*45
12-X5442
2-84414.

11*%9*42

9-16-42
3-10-43
11-18-42
6-14*43
816743
6-14*3
5-19-43
12*742

1X-23-i[2

n-16-J*2
11-104*3
11-1-4*2
10-16%4*2
1**164*3
11- 13*4*2
9-26-1*2
10-11-4*3
1-164*3
8*1\364*2

10-5*43
12-20-43

DATS SEPARATED

7*27*43 * resigned
5*15-43 * resigned
3*2*44 * terminated
4*30-43 - terminated
2-11-44 * resided

6*6*43 “m trans to War Dept*
7-9-43 * Exp* temp* appt*
11*10*43 * resigned

8-19*43 * resigned

2*15*44 1 resigned (illness)
12*20*43 * resigned

9*16-43 * trans« to Tula lake
8-28-43 * resided

9*17*43 * resigned

6-5*44 * resigned

5-16-43 * Trans to Vet* Admn«
3- 15*%44 * temp« appt«
10-11*43 * resigned

5-26-43 * resigned

8*25-43 * trans to B* of Budget

11*1745 * resigned

12-15*43 * trans to Tula lake
4-50-44 * trans to Rohmer
1-24*43 f. resigned

10-25*42 * trans to Rohmer

11*9*43 - resigned
4*5*%44 ** temp« appt*



wkim

Feichtraann, Helen C* Mrs«

Felker* Carrol R#
Fleming* James 4*
Foster« fcayns B*
Frasier« Mattie 0* Mrs*

Gardner« Lester
Gefamnn* Johnnie B* Mrs*
Gordon« Bora 4* Mr«*
Gordon* Maud J* Mrs*
Gowan« Biohard _£e
Goyas* James

Gray* Anna B* Mrs*

Sul ledge* Myrtle E*

Bank: ns* Carl f*
Hargett* William D*
Harris* C&rl 1*

Hays* Amtell M* Mrs«
lays* William F*
Baselton* Marys 0* Mrs*
Head* Robert L*
Holland* Charles B*

LaFollette* lvan V*
Leopard* George f*
Lovell* C*mille M* Mrs*
Lynn, Charles R*

fins

Apprentice Teaoher
Asst* Internal Security Officer

Sr* Foreman of Laborers - Public Work

Secondary School teacher

Sr* Clerk * Public Works and Offiee Services

Bader Storekeeper

Sr* Staff Burse* Supervising Burse
Supervising Burse

Sr* Staff Nurse

Dragline Operator

Sr* Foresen* Agriculture

Secondary School Teaoher
Elementary School Teacher

Jk* Sr* High School Principal
Under Storekeeper

Procurement Offioer

Secondary School Teacher

Aset* Jr* Sr* High School Principal
Sr* Staff Nurse

Secondary School Teacher

Jr* Cost Accountant

Asst* Chief Internal Security
Under Storekeeper

Seooadary School Teacher
Beports Officer

BATE SOD

2443 -
8-2643
1-18-43
10-22-42
7-27-42

%9*42
21-42
9-9-43
12-11-42
i-ao-43
11-20-42
n-io-42
Uu-942

10-28-142
12-1-1*3
12-14-1*2
9-85-42
5-17-43
2-19-43

10- 18-43

1-12-43
81942
10-1-43
10-10-42

DATE SEPAKATED

6-1243 « resigasd

5- 1544 trans to Gré&nada
6-3043 - resigned

2-2-43 * resigasd

9-8-43 - resigasd

10442 - resigned

3-19*4& -trans to Vet* Aduso*
2-244 — resigasd

11-1043 - trans to Bar Dept*
2-1143 * term» temp* appt*
63043 — Job abolishsd
6-3043 - resigasd

11-22-43 — resi?ied

10443 T resigned

1-843 ** eacp* temp* appt*
3*1944 » trans te OPA
9-2743 * resigpcd
10445 * resigned
4*1344 * resigned

9-943 * resigned
3-1844 1 resigned

2-8-43 - resigned
9-3042 - resigned
11343 * resigned
4-3044 * trans to Washington



u

McArthur, John D*
&CMtAllen B*
BtCain,; Emma Jean
McCain, Fred M*
MeCormiok, John L#

McCoy, Kyle J*
Modulation, Elizabeth A*
MoSparran, Joseph L*
McVoy, Edgar C»

Martin, Janes A*

Matthews, Aubrey L*
Merritt* Caines

Mikita, Andrew

Kiler, Kirk E*

Moore, Theodore R*
Moseley, Elisabeth H* Mrs*
Moth, Gertrude H* Mrs*

Head, Matt

Overton, Edgar J*

Barker, Eugene A*
Patrick, Hulen H*
Patton, James H*

Peters, John H*

TITLE

Under Storekeeper

Sr* Mechanic * Operations

Asst* Clerk-Steno in Internal Security
Equipment Maintenance Supervisor
Employment Officer, Sr* Employment Offleer

Jr* Mechanic, Sr* Kefrigation Foreman
Secondary School Teaoher

Principal Medical Officer

Social Science Analyst, Community Analyst

Secondary School Teaoher
Construct!on Engineer

Internal Security Officer
Secondary School Teacher

Health, Physical Education Adviser
Heavy Duty Truck Driver

Telephone Operator

Secondary School Teacher

Superintendent Community Enterprises

Under Storekeeper

Bead Teaoher

Sr* Construction Foreman - Public «Korks

Jr* Fiscal Aooountant, Asst* Fiscal Account-
ant

Heavy Duty Truck Driver

DATE SOD

10-26-42
3-29*%43
&x-27-43
10-12*42
10-5-42

11-2-43
11-9-42
1-1-43
i*-1343

5-10-43
8-5-42
3-17-43
10-10-42
2-27-43
8-20-42
11-3-42
1-1-44

3-2243

8-20-42

62943
11-942

9-1643

8-21*42

rd

DATE SEPARATED

12-31-42 - exp* temp* appt*
11-18-43 - terminated
9-4-43 - resigned

9- 11-43 - resigned
10- 15-43 - trans to Relocation
office

5-11-44 - resigned

9*30-43 * resigned

10- 1-43 - trans to Gila

11- 15*43 M trans to Washington

5-24-43 - resigned

6- 12-43 - resigned
8-5-43 - resigned

11- 18-42 - resigned
7-8-43 - Job abolished
9-21*42 - exp* temp* appt*
12-10-42 - resigned
5-12-44 - resigned

6-21-43 - exp* temp* appt*

12-17-42 - exp* temp* appt*

9-27*43 - ®xp* temp* appt*
4-6-43 - resigned
3-6-44 - trans to OFA

8-3-43 - job abolished



SAKE

Quinn, Leniel E,

Peed, Al H*

Reed, Jessie
Robinson, Milton O#
Rolfs, Ben T#
Russell, Mittie K*

Sharp, Millieent A#
Shilby, Virginia S* Mrs*

Smith, Avis Pritchard Mrs#
Smith, Guy B*

Solfar, Rhea C, Mrs*
Spenoer, lra H#

Stewart, Raul T#
Suitt, James H#

Taylor, Baul A*
Thompson, Byron S*
Torrey, Mary C#
Townsend, Gladys
Tucker, Esther A*

TITUS

Sr* Foreman Carpenter - Public Works

Internal Security Offletar
Bulldozer Operator
Internal Security Officer
Storekeeper in Mess

Jr* Clerk-typist in Public Works & Employment

Elementary Sohool Teacher

Asst* Clerk in Employment A Mousing

Sr* Clerk in Community Welfars

Fiscal Accounting Clerk im Finance

Sr* Clerk, Secretary to Project Director
Sr* Engineer

Clerk-Steno in Property Control
Vocational Teacher

Heavy Duty Truck Driver
Sr* Foreman - Public Works

Project Director

Elementary School Principal

Secondary School Teacher

Office Manager

Secondary School Teacher, Fiscal Accounting
Clerk

DATE BOD

9-1-42

9-22-43
i-io-44
2-24-43
10-4-43
9-4-42

5-10-43
10-8-1+2

9-*16*42
7-18-kz

k-k-hk

11-2442

9*14*4 ]2
3-1-43

8-J42
9*642
2-1-43
6-1-43
11-9-42

DATS SEPARATED

8-9-45 - resigned

10-27*43 - resigned

2 -5*44 * temp# appt#
8-21-43 * resigned
3-29*%44 - trans to OPA
7-15-43 - job abolished

9-7-43 - Resigned
8-30-43 - resigned

7-23*43 * resigned

11-22-43 - resigned

4-12-44 - temp* appt*

3-15*43 - trans to Publio
Health Servioe

10-1242 - exp* temp* appt*

6-1143 * resigned

11-5C-45 - trans to Dept# Agri#

6-1-44 - resigned

7-5-43 - resigned

2-20-44 * trans to ODT
1-31-44 - trans tolnt* her#



«AHI

fail* Delpha Sue
Van Matare* Charlas V*

ft&rd, Kenneth L*
leaver* fad

Webb* Dorothy
Webb* Mary C* Mrs*
walla* Jamas H*

Whent* Ruth M*
White* Mary G*
Wilson* Clarense M*
Wilson* Martha V*
Winn* Bruce H*

-5 - ~NrCoal

il mi*

Saoond&ry School fa&ohar
Sr* Foreman* - Agriculture

Sr* Construction Foreman * Public Works 8

Sr* Foreman - Agriculture

Saoondé&ry Sohool Ta&char

Saoondary School Teacher

Sr* Administrative Officer* West* Project
Director

Asst* Chief Nurse

Secondary School Teacher

Foreman Mechante

Jr» Clerk-Typist in Property Control

Heavy Duty Truck Driver

DATE EOD DATE SEPARATED

X1-9-1*2 6-30-43 * separation (illness)
124%4*2 6-30-4*3 ~ job abolished

4- 64*3  ;*-8-43 * resigned

11- 104*2 6-30-43 - job abolished
5-244%3 12-17-43 « resigned
8-234+3 3-1-44 - resigned

8-14*2 3-1-44 - trans to Tula ¢lake
2- 174*3 1 1-13-44 - resignad

12-34*2 12-2-43 ~ resigned

3- 14*3 11-23-43 - resigned

8-24-42 11-21-4*2 - resigned

8-134*2 9-12-42 - resigned



FINAL REPORT
OPERATIONS DIVISION

FIRS PROTECTION SECTION

Organisation and Parsoimel

The first step la the organisation of the Fire Protection program
at the Jerome Relocation Center was the indefinite Civil Service appoint-
ment of a Fire Chief on August 28, 1942* At this time the Center was under
the control of the Contraetor and the Fire Chief acted in an advisory
capacity. This condition existed in relation with the Contractor until
the buildings were taken over by the War Relocation Authority as fast as
they were completed. Fire Protection at this time was under the juris-
diction of the Internal Security Section and was considered of secondary
importance* The Fire Chief was the only member of the appointed personnel
in this section until March 16, 1943, at which time an Associate Fire Pro-
tection Officer was transferred frefc the Minidoka Center.

Until the arrival of the Fire Chief on the Center there was no
fire protection organisation of any kind* Fire hasards were many and
serious* A number of serious fire hasards were eliminated by the co-
operation of the 0*$*R*D* Area Engineer, who had to use pressure in many
instances*

The Contraetor assigned two 1000 gallon tank trucks with two
drivers* One of these was assigned permanently to fire service aw* the
other was to respond in case of a fire* The permanently assigned tank-

truck was equipped with a small pump, driven from a power takeoff, and
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* fifty foot section 2& inch hose with a £ inch nossle tip, without a
shut-off. The hose and nossle were borrowed from the fire Department
of Domett, Arkansas. These two trucks were used for the fire serriee
until VIA provided improvised fire apparatus*

The First evacuees arrived October 6, 1042. The D.S.R.D. began
furnishing 2] gallon pump-type fire extinguishers to VBA about September
SO, 1042, but these were not immediately installed because of labor short-
age* Three men from the first group of evacuees were «»ployed and they
began installing the fire extinguishers in the completed buildings and
performing other duties as assigned.

On October 14, 1042, approximately one-third of the water mains
were placed in service. 2,000 feet of 2£ inch single jacket, federal
specification fire hose were found In the warehouse, assigned to the
V.S.B.D. for this Center. This hose was released to the WRA about October
10, 1042*

On October 14, two Chevrolet dump-truel!» were assigned to the
Fire Department by the WRA. These were used as improvised fire apparatus

and each was loaded with 1,000 feet of 2& inch fire hose and placed in
service. Vo nossles er shut-offs wore provided and this equipment was
borrowed from the Vontloello Fire Department pending the arrival of
regular equipment.

Thle improvised equipment was manned by evacuees assighed to
the Fire Department through established channele and the men assigned
to the Fire Department by the Vontraetor were released*

The balance of the water malne were in service on October 27,

1942. The water system was not completed until March 1, 194S. Water was
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first supplied by well Ho* 1 ©a the center* that pumped directly into
the water m&insi later well Vo* 2 was jLb into service end was operated
in the same manner. For details of the water system see the attached
chart on Bornestio Water Supply*

On October 28, 1942 a telephone was installed in the partially
completed Fire house and the Fire Department operated from this location
beginning November 1* 1942.

Additional personnel was added to bring the total effective
force to 45 male and 4 female evacuee employees as of March 1, 1945.
Labor shortage* and project policy later required that this force be re-
duced below the requirements of Fire Protection Handbook 40.4.5. Sec. A2
and AS* the total allowable appointed personnel and evacuee employees as
of May 51* 1944 is given below* whioh also indicates lines of authority.

Project Director

Chief of Operations Division

Firo Protection Officer

Associate Fire Protection Qffioer

Evacuee Personnel:

Chief 1 119»00 per month
Captains 5 419-00 per month
Engineers 5 #16*00 per month
F!remen 27 #16*00 por month
Fire Inspectors 5 #16*00 por month

total appointed personnel 2. total Evacuee personnel 59. Captains,
Engineers* and Firemen work twenty four hours and are off forty eight
hours. Firo Inspectors work six eight hour shifts weekly.

The first evacuees employed in the Fire Protection Coetion wore
classified as laborers* As the number of evacuees in the Center increased

it became possible to obtain men who had received some training and ex-

perience in the Assembly Craters. Some of those men showed marked ability
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as leaders. George Tabata, from the Santa Anita Assembly Center, was an out-
standing example in this respeet and he was made the evacuee fire Chief* To
a large extent, the groundwork laid by Chief Tabata is still used with good
results*
Host of the extensive training and fire college work that was
given to the newly formed fire department was eondueted entirely by Chief
Tabata and other evaouees who had become interested in the work* The
knowledge of the residents, their abilities and Allis, possessed by the
Chief became a very valuable asset in making appointments to the fire service
Sho interest displayed by the evacuee members of the fire department
played a very important part in the degree of efficiency attained in a com-
paratively short time* The training with hose began with the placing of the
Improvised fire apparatus In service and was continued end intensified when

the regular equipment wgs rec?iveq on D§cember 13, 1943*

-- V miglgj g V§?» 10 gl \

The training consisted of manipulative drills and classroom in-
struction* The text-books used were, at first, from the Arkansas State
Fire College* Later, books from the city of Dos Angeles Fire College were
also used*

In June 1943 diplomas were issued by the Arkansas State Board of
Eduoation to 24 graduates In Advanced Fire Fighting and to eight graduates
of the Introductory Training Course* Thése diplomas were highly prised by
the graduates* Seventy-five hours were required to graduate from the In-
troductory Cours# and I1SO hours for tho advanced Course*

Dnder normal conditions the intensive training programs of fire
drills would not have been prolonged, but owing to the rapid turnover of
tho fire department personnel, due to the relocation policy, segregation

and other factors, it beoame necessary to continue tho training until
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definite plans for closing the Center were wade«

the problem of obtaining satisfactory replacements became
greater with the passing of time* This problem was partially solved
by the employment of older men, who had families and felt they were net
able to ohanoe the hasard of relocating and preferred the comparative
safety of the Center* In most casos these sum were not able to assome
the responsibilities ef leadership, a condition that became more acute
toward the end of the Center9s operation period*

The men selected for fire iInspectors were picked because of
their standing in the eomunity and also because they were good leaders*
Thsy received special fire prevention training conducted by the Fire
Protection Officer who gave talks on the causes of fire with emphasis
on the conditions found in the Center. Many personally conducted tours
of inspection were made, during which hasards liable to cause fires were
pointed out, and correct inspection procedure was explained* »

The present Fire Protection Officer reported to this Center
from the Minidoka Relocation Center in March 1S, 1948 and was promoted
from Associate Fire Protection Officer when his transfer beeame effective
on April 16, 1948*

In April 1948, the number ef fire inspectors was increased from
three to fivei inspections were increased in number andfrequency*

The success of the training program and the devotion to duty
displayed by these men, may be judged by the fact that no fire occurred
within the Center from causes which closer attention to duty might have
avoided*

Mhon it was definitely decided to eloso the Center end the

evacuee residents were notified, there was evidsnee ef a marked let-down
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In Fire prevention activities particularly in such setters as keeping the
blocks clear of grass and seed growth* During the packing and crating
period* considerable combustible material accumulated adjacent to barracks
and where fire Inspectors had received cooperation in the removal of such
hasards, they now found it very difficult tc remedy these conditions which

cannot he avoided during the closing poriod*
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Facilities and Physical Aspects

The fire department is housed in quarters centrally located on
the 3*1* corner of Block 22« The building erected for this particular
purpose consists of apparatus room 72* x 387, sleeping end living quarters
for firemen 52* x 24*, captains room 10" x 12*, sheerer and lavatory, office
end storeroom of small sise*

As erected by the 0*3*B*B«, the apparatus floor was earth* There
were no lockers provided for the mens* clothing, nor was there any method
provided for drying hose or the storage of the seme*

With lumber end other material requisitioned from W.R_A. stock,
the firemen built lockers, hose drying racks, and during May 1943, poured
concrete for the apparatus floor and tho approaches to the fire station*
All of theso improvements were accomplished at the nominal cost of material
only* All work was dona by firemen while on duty*

Firemans* quarters as provided were entirely inadequate* Ten
or two!vo men were expected to spend 24 hours dally in a room 62* x 24« and

as this was also their sleeping quarters, most of tho space was taken up
by bods* hiving conditions were very crowded*

Post of Fire Station end Equipment

Original Building as erected by U.S.B.D. |3,363*00
improvements - Cost of material only 480*00
Total cost $3,843*00

Fire apparatus received from U.S.E.D*, December 12, 1942«
1* Mack, 500 O*P.M. T*C* equipped with a 300 gallon water tank,
150*«1* Booster hose, 1«*12* roof ladder, 1-30* throe piece

extension ladder, necessary small tools, etc* including all

essential fixed equipment*
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Cost as delivered $8,000.00
Hot©* This was used equipment, mechanical condition only "fair<,
Booster hose and minor equipment barely serviceable, it mould appear
that the prioe charged was excessive.
Received from U.S_.E.D. June 6, 1945%
1. Sealand, Model S.U.E. 500 O.P.M. T.C. O.M.C. Ohasis, Rale
centrifugal pump center mount, tools and equipment similar to
the Hack. Present condition '‘good*.
Ooat as delivered new ..... ... . ... ..... #5,505.00
fire hose received about September 1945%
Rotes no delivery record, this hoso was probably loft by tho Area Engineer,
in charge of Center construction.
20007 -2"B Single decked Federal Speoification fire hose, manufactured by
Manhattan Rubber Company, dated 5*42.
Rote# no record of cost.
Received from U.S_.E.D. dune 26, 1945.
2000* of , Single Jacket, Federal Specification, Fire Rose manufactured
by Bi*»2mtteral Fire Hose, dated February 1945.

Cost per foot eeeee_eee $.68
#1,560.00

A total of 6,000 foot of 2j" fire hose has boon received.

We have transferred via, property transfer to other Sections or other
centers, 1550* and there is on hand at this timo 4450* as follows!
500* Raw in original packages, cost #.68 per foot.

5500* Weed but in fair conditioq. Ro coat record available.

650* Drill hose. Ret suitable for fire duty, condition poor.
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Hoto* Our experience with this Single Jacket, Federal Specification fire
hose has been favorable. We have had very few failures? usage however has
been moderate. As no testing equipment is available, none has been tested
Other equipment purchased by W.R_.A. requisition*
Delivered May 21, 1943.
2-1~" Elkhart Mystery Bossies, (for 2i]” hose only)
Received from Arkon Brass Mfg. Co* Weed, good condition.

Cost eaoh #43*00 eene**ee*ssce*eqes*enerer*eeeff 36*00
2« 2-J* Siamese, 1-2 into 2-2~*, from Arkon Brass Hfg. Co* Used, good
condition*

Cost eaoh #10*00 ... ..o omcaaaaan cannn *_H# 20*00
In stock at tho fire stations
Re-charges for hand fire extinguishers, Foam, Soda and Acid, Kidde, small
parts, eto 20*00

In servioo throughout the center are the following number, and,
types of fire extinguishers* Dates received and cost records are mostly
not available* All were received from U.S.E.D. as part of tho original fl
protoetlon as planned* All bear the Underwriters label*
20- gallon pump type, Alaskan, manufactured by TheOeneral Detroit Oorp. t
Used, but in fair condition 706
Used, some corrosion noticeable, those

not as good as the above 210
Used, can worthless, pump and hose in
fair condition* 270

Motet A Board of Survey has classified 265 of the above 270, as Class B,

needing major repairs*

Fire Protection Service - Page®



These Alaskan extinguishers were the first to be placed in service
Mechanically they have given little trouble* it is becoming evident however
that after a time the container is subject to corrosive action by our well
water«

Reoeived from U . 6-15-45, 75, Victory Steel, Foam, Manu-
factured by The Fyr-Pyter Co. of Dayton, Ohio. The inner chamber of these
extinguishers seems subject to the corrosive action of the acid solution!

47 have been in service approximately one yearf failure Of inner chambers

during that time, total 16. Number on hand and condition follow»

Deed, iIn fair condition 47
Hew, good condition 29
Cost as delivered, #7.42 each #668.50

Received from U.S.1J). November 11, 1942»
28 -2~ gallon Soda and Acid fire extinguishers. These were of several
different makes, used, and in only fair condition. The price charged,
#12*50 each, was excessive, as some were in need of repairs.
Reoeived from U.S.E.D. Mareh 6, 1945:
12-2- gallon Kidde hand fire extinguishers, manufactured by Walter Xidde
Co., N.«7. Apparently in fair condition.

Cost each #6.00 # 60.00
Received from U.S.R.D. March 6, 1945» * |,
13 - 15 pound sise CO/2 fire extinguishers, used, in good condition.
Manufactured by Lux Fire Extinguisher.

Cost each #5.00 # 65.00
On hand are 6 extra, fully charged, 15 pound sise, cylinders for re-
placement of above as used, good condition.

Cost each #5.00 #50.00
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Reoeived from U*S*E*D*, (date unknown) t

6-one gallon, pressure type Carbon Tetraohlorld fire extinguishers,

manufactured by the Physter Wfg* do* Condition good, cost unknown#
Piisa Reporting Telephones

Seventeen fire Reporting Telephones were installed as a part
of the original camp installation by the C.S_.E.D. The original plans
for these telephones provided that all these telephones terminate at the
fire station in a regular Army-type fire alarm switchboard and equipment*
With such an arrangement the fire reporting telephones oould not be con-
nected to any other telephone, which is in accordance with accepted practice
This arrangement was changed by the action of the Project director with the
assistance of the Regional director, and the telephones were made to ter-
minate at the regular telephone switchboard in such manner that they oould
bo connected to any telephone and their use was permitted for emergency
©alls, which in practice, resulted in widespread use of these telephones
by the residents of the center*

WRA regulations and the recommendations of the Fire Protection
Advisor called for the installation as originally specified, but no further
changes were made*

The distribution of these fire reporting telephones provided ample
protection* In duly 1943 some changes were made in the distribution, which
permitted the use of one iIn the residence of the Chief of Internal Security
and two wore moved to more desirable locations resulting in slightly better
fire protection* There are at present 16 Ffire reporting telephones in
servioe* Some Irritation and interruption of service over these telephones
was caused by the users failing to properly hang up the receivers, putting
the phone out of service until some one was dispatohed to hang the receiver

properly#
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Hospital liana Signal« System

Early In October 1943, there «as completed an automatio fire
alarm signal system by which any fire occurring in the hospital building
transmitted an alarm direct to the fire station« To assist in locating
the source of the alarm the hospital was divided into three senes, the sons
where the alarm originated showing at the fire station by lights in three
different positions on a panel» Alarm bells were provided at both fire
station and hospital terminals» This system furnished supervisory sprinkler
service, and additional protection was given by Thermostats placed through-
out ceiling and attic areaa, and six manually operated alarm boxes. Oper-
ation has boon generally good though seme false alarms were caused by
water surges in the sprinkler piping« After installation of pressure
releases, this gave no further trouble« March 28, 1944, after a severe
electric stem, trouble developed end sons #3 was rendered inoperative«

The contractor supervisor was called by phone but, due to thoir lack of
manpower, repairs were not made until April 11, 1944« This trouble was
caused by a iulty driven staple breaking insulation between Thermostat
wiring« Mo further trouble has been experieneed«

This alarm system, as part of the hospital equipment, furnished
protective service to the building with the exeeptien of doctorsl quarters,
nurses quarters, snd general supplies warehouse« It was installed under
the supervision of the U«S«l«D«

Hater Supply

Motet Per complete description of water supply end pumping

plants see appended chartt Domestic Water Supply*

Water for fire proteetlon and domestic use is obtained from

fire Protection Service * Page 12



two deep wells by mesas of eleetrle motor driven pumps. One has a gasoline
driven auxiliary« Total combined output not counting the auadllary is

1900 gallons per minute* Water from these wells Is pumped into a 760.000
gallon concrete storage tank from which suction is taken by pumps in the
main pumping plant under a slight head* Water supply Is ample*

Wain pumping plant was placed iIn service March 11. 1943* It has
three eleetrle motor driven centrifugal pumps with a total capacity of
5,600 gallons per minute which Is more than ample*

Pumps in the main pumping plant deliver water into the mains at
pressures of 60 pounds during periods of peak consumption and 76 pounds
during periods of low consumption* The avorage pressure about 70 pounds
maintained, may be considered good*

Mains ars well looped and oross connected. There are no dead
ends* There are 61.806 feet of 6 inch, 17. 187 foot of 8 inch, mid 5,350 foot
of stool and east iron pipes in use* Breakage of mains has boon moderate
as has been leakage. A total of 87 valves are installed iIn the mains, so
arranged that in case of trouble or breakage, me largo portion of the center
would be without water for fire protection during repairs. Watsr mains
and shutoff valves are ample.

Fire hydrants are placed, two on the long sides of each block,
six around the hospital area, and three rows of four hydrants each, protect
the warehouse area* Other areas are adequately covered* Same troubles
were experienced at First from foreign material left in the mains during
construction» This caught in the valves and caused leakage and damage to

valve mechanism, requiring now valves and seats in some oases» All have
boon repaired and are in good shape*

Fir# Protection Service - Page 15



Fire hydrants were installed with uniform length riser* Dif-
ferences in bury and ground contour resulted in the valve mechanism
being too olose to the ground in numerous instances* dome were so close as
to seriously interfere with the operation of connecting hose, etc* A total
of 131 fire hydrants furnish ample coverage of all hasards«
Construction "

Buildings comprising the center, following the usual pattern,
are divided into blocks of IB barracks, a mess hall with kitchen attached,
and laundry with lavatory attached, occupying center of each block# Bach

block has a recreation hall#

Buildings are of one story, temporary frame construction# Ex-
terior walls are covered on the outside with tar paper# Beefs are of com-
position shingles* All evacuee barracks have wood floors. Kitchens, mess
halls, laundries, recreation halls, and administrative office buildings
have floors of cement# Evacuee barracks have brick chimnlos# Other build-
ings have stovepipes with roof-jacks#

Hess hall kitchens have three army type coal-burning ranges
a coal burning hot water heater with storage tank# ¢sundries have a single
unit coal-burning hot mater heater and two storage tanks# Recreation halls
and administration offices arc heated by wood or coal burning stoves of
different types# Bach evacuee apartment has an army type space heater#
Wood gathered from nearby forests is used for fuel#

Outstanding Fire Sasards
During the construction period, serious fire hasards were present

throughout the center# Large amounts of scrap lumber and the usual litter

of construction woro carelessly piled in close proximity to buildings#

Fire Protection Service - Page 14



ilany temporary boating unit» carelessly installed as tO© Tents
and other recognized safety measures were present* Labor shortages and
lack of time were giTen as an excuse*

lot water heaters in mess kitchens were improperly installed too
near wooden walls* Due to the unseasoned lumber used in QOStrUCHION this
hazard became more acute as time passed*

Warehouses were in disorder due to the large amount of goods whloh
was stored therein* ,Many had stores which were installed temporarily and
with no thought Of safety from a fire standpoint. Fortunately there were
no fires in the warehouses during this period*

Bangos in the hospital kitchen rested upon a 4* concrete floor
sdiioh was supported by a false floor of wood* heat from the fireboxes of
those ranges was radiated to and through this oonorote floor at dangerous
temperatures« this condition was remedied before a fire occurred*

Sleetrie storms occur frequently and with great violence in this
locality* Several trees and buildings have been struck by lightening*

We have had no Ffires from this cause to date*

The evacuees during rainy and cold weather insist on storing
rather large quantities of wood and kindling insido their apartments*
usually near the stove* A constant drive was maintained by Fire inspectors
to keep this praetioe down to a

It is apparent however that the evacuees were to a large degree
more Fire conscious than the general run of the American public* Having a
firo was to them, almost a disgracej for that reason* fires in apartments
wore of rare ooourrenoe. This can be given as one reason why fire losses

within the oenter were exceptionally lew*

Firo Protection Service * Page IS



Dot™lopment, Change» and Accomplishments

With the arrival of a Civil Service appointed lira Chief, August 29,
1942, organised fire protection became part of the administrative set*up at the
Jerome Relocation Center#

~  first, fire protection was part of Internal Security, and secondary
thereto# The Chief aoted in an advisorycapacity under the supervision of the
Chief Internal Security Officer# His efforts for the most part were directed
toward the oontrol and elimination of fire hasards usually present during corxo»
struotion and occupation#

The chief was alone in this work until the arrival of the first evacuee
residents October 6, 1942, when some labor was made available. From that time
additional personnel was employed as needed#

First aid fire extinguishers were installed where required as buildings
were completed. October 14, 1942, about one third of the water system was placed
in service. Hydrants were available and additional evaduees were employed to
improvised hose carriers, and to make inspection.

With the completion of the fire station, the placing of the entire water
system in service October 27, 1942, and the arrival of fire apparatus December 12,
1942, fire protection was able to operate as a unit which promised in some measure
adequate fire protection for the center.

*arch 1, 1945, lire Protection was placed in Public Works Division under
the supervision of the Senior Engineer. It «till occupied a plaoe of secondary
importance. Many recommendations for improvement of fire hasards by the aeting
fire Protection Offieer «ere given little support or ignored entirely. Some im-

provement in this respect «as noted after the arrival of an additional Associate

fire Protection Section *»



Fire Protection Officer from the Minidoka Center in South ldaho. Further im-
provement waa noticeable upon the appointment of this wm to the rank of Fire
Protection Officer, April 10, 1943.

September 1, 1043, a reorganisation of the administrative set-up ad-
vanced fire protection to a section of the Operations Division. Operations
Division had, as its head, am Assistant Director who recognised the dangers of
fire within the oenter and from this date on, cooperation was excellent. Recom-
mendations were given prompt attention and the Fire Protection Officer was given
encouragement and support, and for the Ffirst time, he was able to operate ef-
ficiently and many hazards which had formerly been ignored were abated or Improved.

It is the writer*e opinion that unless the responsible head of F.ire
Protection has had considerable experience and education in fire prevention methods
and is given the necessary authority and backing by the administration, proper
safety measures will not be taken. The average administrative attitude beingt
"Me haven’t had any fires, so we*re doing all right." He entirely ignores the
fact that there may be many serious hazards that might start a destructive fire
within the area at any time.

The oampaign to abate the numerous fire hazards existing within the
center was begun in April, 1945. Reoommendationa for the propar handling and
disposal of combustible scrap and rubbish in shops, warehouses and other building,
were wade. Cooperation was generally good, but it was necessary to .sirs FiT.
First Notices of Violation and one Second Notice during this tine. Results w.ra
generally good.

In Hay, 1945, a oyolone blower wae installed in the cabinet shop as was

a bin to receive sawdust and shavings. The praotio. of cleaning up the shop at

lire Protection Section - 17



the beginning of the day"s work was reversed and the shop was cleaned up at the
close of the day* This improvement made one less fire hasard and protected a
valuable though small industry*

In June* 1943, close inspection revealed that there was danger to the
mess hall kitchens, hot water heaters having been installed too elose to wooden
walls with no proteotion from radiated heat* As eaoh unit approached the danger
stage, repairs were made unit by unit* In September, time and labor were available
and wooden wainscoting was removed from the danger zone* Asbestos sheets were
installed with a 2* air space which has proved adequate proteotion as no fires
have occurred from this source*

The practice of cleaning parts with gasoline ih the repair garage was
finally discontinued when the Fire Protection Officer succeeded in getting a written
order from the Assistant Director directing the pereon in charge of the garage to
stop the practice* While no damage had resulted, two small fires had occurred
because of this use of gasoline*

Hours for burning rubbish were set at 6100 a.m. to 10*00 a*m* and pits
or incinerators were placed twenty-five feet from buildings in residential districts
and fifty feet from buildings in the warehouse areas* Restrictions were made when
weather conditions were unfavorable* These rules were published in the Denson
Tribune and a request was sent to Internal Security for help in enforcing them*
They were generally complied with, and we had no fires starting from this source,
though several alarms were received*

la July of 1943 fire inspectors checked amperage of all fuses throughout
the center* Many oases of over fusing, as well as some bridged fuses, were found*
One result was that sales of 30 Amp. fuses were discontinued in the Cooperative
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stores to oenter residents* So Fires were traoe&ble to improper fuses*

During July and August of 1943 a campaign to clear up dry vegetation was
successfully waged* Cooperation was very good and no fires were started from
this source*

In October* 1943* the forty-six farm buildings in Deep EIm were protected
where needed by twenty-foot fire breaks which were plowed around them on the sug-
gestion of the Fire Protection Officer* There were numerous brush fires in this
area but no loss was sufferred, partially due to these precautions*

In November of 1943 the ranges in the hospital kitchen were raised two
inches providing an air space as protection to the false wood floor supporting
the four inch concrete kitchen floor* This condition had caused fires in other
centers and was a precautionary measure to prevent them here*

As the high school auditorium neared completion in April of 1944* faults
in the plans were discovered* especially in the moving picture projection booth*
Considerable difficulty was experienced in making the necessary changes to protect
both building and audience* The Fire Protection Officer received good cooperation*
however* and the final result is considered safe*

Education of the people in Fire prevention was confined mostly to fire
inspectors by personal contact during regular inspection tours* These contacts
with Block Managers and residents were productive of generally good results. Coopera-
tion was in most cases very good* The Fire Protection Officer periodically wrote

rticles which were puplished In the Tribune* thereby reaching nearly every resident

as this sheet is generally read* In these articles attention would be called to
the last fire which had occurred and what caused it, or the special hazards of

weather if dry and windy* or during cold* wet weather* the danger of storing wood
-1 - AN DT t y* m W]}
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end kindling too close to stoves, «to# Fairly good results wore noted* Most
credit« however* must be given to the fire inspectors for the low number of fires
within the oenter* end their interest in beeping their respective dietriots olesr
of things which sight start fires* Their concern when a fire did occur* and
their pride when the month passed without a fire* ie one of the bright spots in
the fire proteotion section*

While construction was in progress* and alee during early settlement
of the center by the evacuees, the Fire Chief acted at Internal Security Officer
on numerous occasions when emergencies arose* and he has occasionally acted in
this capacity until the present time*

during segregation in 1043* and again in 1944* both Fire Protection
Officers rendered aesistenee in the moving of freight and baggage* and the in-
spection thereof*

Center policy required volunteers for outting and hauling wood for
winter fuel* Both appointed and evacuee personnel of the Fire Proteotion Section
aided in this program*

Halations with the other sections were very good, and cooperation between
all branches of the organisation was generally good* This was especially true
.after the reorganisation of administrative set-up September 1, 1943* and wae
equally true of the Fire Proteotion Section* During the operation of the closing
of the center the policy of the Fire Protection Section will be to render assistance

H exdlllw S jaRl * -y s @& W v 5Ff , lir |ni1l | GO ~ %4y THilf
wherever possible* ,

The following is appended as part of the tiro record of the Jerome

Center from October* 1942, through Kay, 1944* a period of twenty months i
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Fires

F Is« alarms and smoke scares Sl
Bobbish and brush <« no loss 18
Miscellaneous alarms - no loss 55
Alarms where loss resulted 15
Total alarms responded to during period 91
Total number of fires whereloss occurred 15

Total loss to buildings - all owned by

the War Belocation Authority | 565*00
Total loss - Government property other

than buildings 118*00
Total loss & Government property $ 481*00

Total loss * Personal property of
residents ¢ 280*00

Total loss for the period covered by
this report $ 761.00

Fires caused by careless smokers resulted

in property losses of | 656*00
Value of buildings involved 158*300.00 ;
Value of property involved 110.000.00
Hose laid to fire 1.950 feet of inch

600 feet of 1 inch

Per capita loss for the twenty-month period |0*11 ]

Fire Protection Section
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DATE

10-11-4:2

11-24-42

8-13-43

2*83-43

3-12-43

9-12-43

9-19-43

11-3-43

11-20-43

12-28-45

1-10-44

1-17-44

1.27-44

Box
Tel

T*1

Bex

Bex

Tel

Box

Bex

Bex

Box

Bex

Bex

Box

Tel*

dNSR

ft&l#

W.R.A.

W.H*4*

WHR*A*

W_R*A.

W.BJU

W«R*A*

W*R#A .

W*R*A.

W.RUU

W.R.A.

WHFR*A*

mile

ALL FUSES WHERE LOSS OCCURRED

OCCUPANCY

M. Felloe

Hospital

Barrack

Barrack

Repair garage

Hass kitchen

Ken*s Dormitory

M* P# garage

Barrack

Barrack

Barraok

Barrack

Automobile

1«972 to 5*41*44

CAUSE

Faulty stove pipe
Temporary Boiler too
elose to wall
Careless Smoker

fist ashes

careless use of
Gasoline

Spark on roof

Careless smoker

Faulty stove pipe

Wood near stove

Careless smoker

Careless snoker

Faulty E. Switch

Careless Smoker

VALUES

IHVOLYEU

BLDGS. CONTOTTS

#8,800.

100.

3,900%*

3,900.

5,900.

10.800.

9,000.

800*

3*900.

3*900.

3,900.

3,900.

#500*

SO.

250.

300.

2,000.

1,000.

5,000.

100.

200.

200.

300,

200.

PROPERTY LOSS

BLDGS.

$2.00

#3.00

5.00

20.00

1.00

293.00

1.00

15.00

20.00

3,00

20.88

CONTESTS

#50.00

56.00

3.00

150.00

65*00

50.00

5.00



firm Trejection 6 cerome Helocation Center
tee 50# I M

" BSMism water aemar
P a © STORAGE (Schedule 06)
(Tanke or Reservoire)

53t distributing 5ystea; tjme"” (Gravity, direct pooping etc.)

...... gEBH,.BBIHP___ (imISQtfégfi oXfatoi.m anata...................

54. Water asters installé? »etio

g"TEE
Pig s Expen. Waives Eire Hrdrents- lkmijber Installed
Material How Coined Sise Length Joints Gate liydrant 4x2°x2]| 4jx2jx2] 2]*2J -~ y ~A Rofiarte»
51*_ \
& . 12"
SL>. i®" _ 3330.- bone Hone Kens lone Hone Hone ione
«y 17187 Hons 22 Bene. Hone .. lose ima..

32 4» lons _13 _lane lone %5 _ lone lone
ii«d JtTL. ,,J?9Q0.. tee Sons iPHC, Hone.... _.iow ®m_ Bene ione
¢« . Totals iaa. -5 .o, .. -font, .tee

1006* of é* and 1594* of 4* pipe included in «hove, lead froai Center boundary to
sewage treatsant plant, this his,been subtracted fros '"eater asine* In the final Report,



Hr« Protection

DOMESTIC WATER » L i
STORAGE - HOT ILEFAAD (Schedule B)

Jerome Reloe atlon Center

¢ccne 30, 1944

N T a a k s , Receives fron  Intake Discharges Disdharr
£ Iev.
) Capacity Above Schedai« % A2 Main Schadul« C Mala
#_ Ib. Location Dias. Width Length Depth » Gal 1Bea L. (Item No.) Sis# (It« No.) Slse
26, Block 22 60 20» « 750.: 116 A#1& A2 - 19 8"  3A-35-36 10»
X L__Total (Dorth and Capacity only) LRy e
sravick pToBsLISdiedele C)
Capaci4v Bead Suction Stechern i Head Peso fotor
Elev M Gel. felljr From Cists, to Diathe Nk
Mo Location 3ee Li 2«ly Hour» Ite# fe. In.  Item fev Inc Ibs« Stake It Nod«l Volt IP Make & Model
Fairbanks Fairbanks
Mi | Block 22 U6 fw 350 12 26 8 57 10 70 fere#t 440 40 Porse
XL 2 N« 146 3R, 125 6 26 8 57 ID 70 m 440 75 m
262 j M« 146 4D *25 6 26 8 57 10 m 440 75 m
M1 £.S1 1 SiiPMilaJsL *77500 j
MFFIJARTJQTOCg T O S UBauiMfal C-1) I bi
HP 1 BRVWake ,Model
___k Cylinder
41« 4 Block 2tt 146 1000 see 26 8 57 10 60 1950 I!lgFrester
42, Block ZI 146 X900 below 26 8 57 10 60 1930

44* Total - QP11 Capacity) 230C



eFire Protection Jerome Relocation Center

June 30, 1944

DOMESTIC WATER SUPPLY
SOURCE PMPS — (Schedule A-1)

) Suet: Lon Disc hijrg, ¢ P u m o M o t or
i # Head Also
a From Diem To Mam Lbs. used as Speed Speed
S Items In* Items In. sc*In. GPM Make mid Type - Model Auxil. SPM  7olt HP HPM Make: type: model
Lsyne Pump * yes or
u. 1 8§ 26 L 29 1916 Rotary - 3945 no 1750 220 40 1770
1o% 2 i 26 8 29 1916 n n no 1750 220 40 1775 it e
W . tots! = GPM Column 3832
AUmiAKT SOOECE PUB"S (Schedule k-i) Engine
N | i , Fuel HP IBPM Make: cylinder: model
191 1 18 |26 |38 D 65 Lsyne RO | yea cas @0 1) Alls chambers - 6
24. Total - evp cplufmn 675

Item So* of Well or Other Source, shown on Schedule A.
** ltem So* of Storage, shown under Schedule B. D. or 1#



Fir« Protection Jerome Relocation Center

June 3D, 19U
DOMESTIC BATES SUPPLT
Schedule A
Diass- _

Stat- Dis-  eter wmDis- —Capacity
well Pump ic Draw charge cas- charges Other
well Other Source Depth Depth Level Down _ Head |rg to Kell Source

TR o § (“Dt) w., FHha,o iit] (ft.) la_]—l - (ft.) 1ita: Iltem Car«) (GPV) Remarks

. 1 &% 10 1 s, ME ..s - 5 675

Jl 2 976 10 IF _M Iife_ 12, az2e 1211 Hone

IS Totals (Capacity colmans only) o 1916



Fir® Protection

1

2«

6*

Sta-
tion
No.

1

Cotton Jacket

Amount

3950

500

17

Apparatus Chasis
Type Make
500 GPM-TC Mack
500 GPK-TC Q-K.C

lubber-lined

Sise Make

Manhattan
2J" Rubber Co«
iild Bi-Latteral
4

FIRE FIGHTING EQUIPMENT
(Schedule F;

Mfg .

No. Cffle. ip
40 S

1018 6 85
cc

303 6 87

Manufactured

5-42

Pump
3apa-
Make Staere sitv
Hale Single 500
Hal« single 500
FIRE HOSE
(Schedule 0)
Received
Received from
9-1*42 USED
8th Service
6-27-43 Command

1942

. - 8th Service
6-27-43 Command

Jerome Relocation Center
June 30, 1944
Rate
in Hose — » In ft«
Mount Serv. 2h" 11 3/4
12-9
"enter 1942 3900 .50
6-27 I
"enter 1943 2000 *50
On Hand - June 30. 1944
4* 2%
117F 4450 None None



Jerome Relocation Center

tot i 19U m
TALIPHOEE SERVICE

Project Telephone Numbersi 240 Dermott
Number of trunkst 4
Naas of telephone Company! S* W. Boll Co* Address* St. ~ouls9 Mo,

Hoars of Service 24

PROJECT FBI

Number of circuit« 4 i stations 1 t PBX capaelty M T olroults..A —

FIRE REPORTINO
Number of circuits 16 t firs pons» 16 » other phones _ifoxi
Circuits tortalaate at» «switchboard t * firs station Kona
Annunciator* «Yes_  «no__ »umber of Power Sources JL -
Number of circuits used for other purposes none
Can fire phones be connected to other phones? Tea _ t no_
w i1l telephone operator make connections to other, phones? Tea no
Are ill calls origination on fire phones connected to fire station* Tea«x _ * no
Are fire phones tested daily? Tea _ >no -_ *
Are fire phones tasted by Internal Security B t or Fire Department ___.
Are records of fire phone tests kept at Fire department? Tea —t no
How Many telephones in fire stations?
Is Fire Protection Officer” resldenea phone on fire station circuit? Tea _ Bo

How many fire stations are on a circuit? JL Are there any other phonea on thee-

circuits? Tea . .tnho .. »

* Cheek one



Do the telephone operators carry out all of the provisions of Administrative lire
Protection Handbook 40*4«20L? Xes t no _ Are forma provided for this
Yes | no

Are provisions of Fir# Protection Handbook 40*4*201* M and M being observed?

Tee _ _ No
Are the provisions of 40*4*20 | being observed? Xes e no
Are the provision of 40*4«20* E - (1) being observed? Xes No

Power Sources
Humber of sources 2
Principal source (explain)t

lighting circuit battery charger 110X and generator

Motor Generator — details? make - voltage = fuel - amps - KW Hone
Batteries
Kind Quan- Humber
--------- y & —— FFRLFiflUl-——-M t j hsm----—--Mi ra— Cgecity Make (Manuf)
Prx s - -
M t 2o U 24 K -----m-m-- im PMIlco
Shamz:
IXBS——- — Volts MBS Manufacturer IUan»rif
Qagftgr H I e .




SCHLDULE. OF Quant #ties

413 LIN FT. _ PIFE 5033 LIN. . 37 PIPE
607 F o I m 1590 4" o«
jo L noE T gEE orog
700 Y v Ol 3.330 " o~

AS 55UILT DRAWING



