
D 4 - . I 0

^ r / / 4
こ

枚 ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 里 暴 盡 磁 盛  m u 教 遂



RELOCATION AUTHORITYm s iii i犯 而

Ja n u a ry  8 , 1S44
Memorandum t o :  P r o je c t  d ir e c to r sSubjeo七： Standard l^racuee Employment L is tT h ird -Q u a rte r , ^ is o a l Y e a r .

in  p r e p a r in g .七he evacuee personnel budget fo r  七he th ir d  quar七er i/ve have had two o b je c t iv e s :(1) to  p rovide the b a s ic  u n ifo rm i七；y of* personnel o rg a n iz a ­t io n  requ ired  fo r  adm inis七;ra七ion of* a coo rd in ated programj and(2) 七o perm it 七he maximum f l e x i b i l i t y  p o s s ib le  a v i t h i i i七h is  b a s ic  organiza/bionalpa/bterii,•Co ach ieve the f ir 's 七 o b je c t iv e  the fo llo w in g  guide l in e s  have been e s ta b lis h e d • Most o f  七hese have been in  e f f e c t  fo r  th e  l a s t  two q u arte rs but m erit review  a t  t h is  tim e*(1)  Standard p o s it io n s  have beeix e s ta b lis h e d  七o be usedoil a i l  ce;a七ers« ^btachQd w ith 七h is  memorandum is  .a revised  l i s t  o f  the t i t l e s  o f th ese p o s it io n s , t h e ir  code numbers, and t h e ir  s a la r y  ra七os* This l i s t  is  to  be considorod. au七]!o r i t a t i v e  and supersedes any previous r c lo a s o s .  The t i t l e s  l i s t e d  should bo used in  a l l  o f f i c i a l  corrcspondenco, personnel a c t io n s , e t c • P o s it io n  d e s c r ip tio n s  have bc^n prepared, fo r theso p o s it io n s  or are in  the p rocess o f  p rep aratio n * Eracuoos may bo omployod on ly  in  p o s it io n s  provided fo r  on t h is  l i s t • .(2) ^ c o i l i n g  has been sot as 七o tho t o t a l  number o f evacuees who may bo employed 011 each c e n te r ♦ This c o i l in g  may 
1101 bo cxcocdcd w ithou七 p r io r  approval from W ashington.(3) A llo tm e n ts o f  funds fo r  01.3 have boon made on an a c t i v i t y  "basis and a rc  su b je ct to  七hu same ro^uirem onts o.s 0.11 other a llo tm e n ts  to  c o a to r s .(4) Tho nurabor o f  ^1S p o s it io n s  on each coator is  l im ite d  to  15% o f tho t o t a l  iiumtcr o f ovacuoo p o s it io n s .W ithin  th ese lim it a t io n s  七ho cen to rs have "bcciii au th o rized  to  make c u r ta in  dutcrminci七io n s •



_2 -
( l ) U n l e s s  otherw ise s p o c if io d , each cen te r mc.y determino the number o f  each typo o f  au th o rized  p o s it io n  i t  r e q u ir e s . Therocoirnn?ndat；i(ms in clud ed on tho l i s t  o f  ciuthorizod p o s it io n s  maybo v a r ie d  from w ithout p r io r  approval as long as a〇 d e f in it e  r e ­s t r ic t io n  has been p laco d  on tho in d iv id u a l p o s it io n . To a s s is t  in  determ ining c e n te r s 1 ncods we have providod c o r ta in  advisory- standards o f  cmploymont such as the number o f  ja n it o r s  per b lo c k , the numbor o f  cooks por moss h a l l ,  tho numtor o f p u p ils  pertc u ch o r, oto* Theso standards were used in  e v a lu a tin g  t h ir d -  qu arter req u ests and w i l l  bo thu y a r d s tic k s  fo r  subsoquont

. (2 ) 只し‘c 〇麵 oiidcvtions fo r  〇s七c-blishmcnt o f p o s it io n s  uo七in clu d ed  on the au th o rizo d  l i s t  may bo subm itted to  the Washington O f f i c e .  These should be accompanied by d e s c r ip tio n s  and J u s t i f i c a ­t io n s  # (3) A 15^ m argin o f  adjustm ent botwoon a c t i v i t i e s  is  p oraiitto d  fo r  01 .3  Cwllotmcnts as fo r  a l l  other a llo tir iu a ts .
仏 エ n review ing the； schcdulos you w i l l  n o tic e  t；hc.*b tho Mess Opcrcitions U n it cxiil tho E ducation S e c tio n  havo been reo rgan ized  t h is  q u a r te r . Th〇 n〇w M〇ss O rgc.n izatio n  was Q-isoussed by C h ie f  P r o je c t  ^towards fit the G ila  m eeting w ith  Mr. H ardin g, head o f  tho Washington Alcss C ^ cratio n s U n i t .  S e v e ra l o f  the budget requests subm itted by the c e n te rs  did not conform to  tho now o rg a u izc .tio n j however, wo have in  a l l  such eases converted requests to  tho standardor忘an izcitio u * ?|hc；ruvcr p ossib le), wo. h n o  cipprovod cc'ntG.r r 。 -coimnoiidn.tion8 making only such cho.rigos c.s woro req u ired  to  mo.in- 

七〇• in  iiccossr-r*y u n ifo rm ity ,Xu "blio oc.so o f  "fchu Educo-tiiou S e ctio n ., wo lio,vc p r〇po.rcd a com p lotcly  now o rg a n iz a tio n  kuoxving t h - t  tho new procoduro p erm its you to  make such adjustm ents as may bo r e q u ire d .Allotmon'fcs arc  b^^sod on uniform  cipplicc.tioxi o f  str.udards v^iich arc b ein g  trcaism ittod in  d o tr .il  to  the E ducation S u c tio n .The novf o r g a n iz a tio n  p rovid es fo r  tho estab lish m en t o f the new p o s it io n  o f C la s s  i f  i 〇d Tco.chor* H jrcb o fo ro  we have lim ite d  the ¢19 ro.to to  toc.chors Tvho q u a li fy  f 〇r c e r t i f i c a t i o n  in  tho s t c .t c . Hovirovor, under th e now orgeaaizo.tion c .l im it e d  numbor o f  p o s it io n s  may bo c s t^ b lis h o d  a t  tho ¢19 rcito fo r  toaohors having two yoc.rs o f  c o llc g o  r.nd tr a in in g  in c lu d in g  r.tle r•〒 セ 12 aemGster hours o f  cipprovcd cduc二t i o a  ooursos or "bhoircquivorient# P le a se  xiotc th a t  tho oxporionco requirem ents fo r  t n is  p o s it io n  must bo o.dhGrod. to  s t r i c t l y  cmcl thc^t thu C la s s i f i e d  Tcc-chcr must cr.rry the same load as aa a p p o in tive  tc a s h o r .



Thu new cducr-tion orgn n izcition  r.lso plc.cos the v o c a tio n a lt r a in in g  work in  C- su b -u n it i i i  tho E ducation S e c tio n  separate from 七he* a d u lt cducr,七ioii progrcim*I t  should be noted thn 七 ；a l七 hough the； sohodulo d e sig n a te s a l l  c lo r ic r .l  t is s is七r.nts in  Edu<jati〇ii SGcticm  c.s C lo rk -S 七0110grciphers t h is  wc,s done m erely to  s im p lify  tho l i s t ,  Tho con to r is  oxpeotod to  detormixae whethor c. C lo rk -Sto n o gr^ p h cr, r. C lo rk -T y p is t  or cl Gl 〇rk is  r e q u ire d •M essengers, Hocivj Power Equipment O p erato rs, c.nd. S〇〇r o tc ir io s： Tho Messenger S e rv ice  fu a c七；ufn Kcis boon c o n tr o liz c d  in  the O f f ic oS e rv ic e s  S e c t io n . This should be? brougli七 to  七hu a tto x itio n  o f  0.11 d iv is io n , so thtvb thoy w i l l  uncio-rstr.xid why *10 mossungors hr.vo bGcn ciu七h orizod  f o r  in d iv ia u a l orgこ!l iz a t io n a l  u n its *Tho sc.lc.ry fo r  tho Heavy Powor Equipment Oporc.tor has boon rc,isod from ^16 七 0 ぜ19* HQwever, th.. ノ do s c r ip t  io  ユ fo r  七 h is  p o s itio ix  iiid ic a to s  th -1  the on ly  p o sitio x is  which mc-y be c la s s e d  r.s Heavy Povror Equipmont Opcr .to rs  c.ro those ooacoriicd %Yith drr.g- l i n a s ,  motor Dcvbrol v u h ic lo s , b u ll  d o z e rs , nod Gc.t〇r p i l l ： -r typo t r a c t o r s . ム11 other cquipmeat op erato rs not s p o c i f i o - l l y  provided fo r  in c lu d in g  tru ck  d r iv e rs  must be p aid  a t  tho '^16 r c .tc .Tho p o lic y  has boon so t thci七 iio c ia d it io n r .l專19 s e c r e t a r ia l  p o s it io n s  s h a ll  bo o .utho rizcd , la  tho fu t u r e , the o n ly  ^19 s o cro tr .r ir .l p o s it io n s  w i l l  bo those in  v/hich an ovacuco is  f i l l i n g  ci p o s i七io n  which co u ld  be! au th o rized  cis cui appoin七ivo p o s it io n ?  i . c t h o  secrdtriry 七0 ono o f  tho A s s i s t - a t  P r o je c t  d ir e c t o r s , tho In te r n a l S e c u r ity  O f f i c e r ,  th e A t七orncy or tlio  Counselor* ム11 other s七0110g rap h ic  p o s it io n s  she.11 bo componsc.tcd fo r  ci七 tho ¢16 re .to • However, to  perm it t h is  chango to  bocomo e f f o e 七iv c  v/ith the le c .s t  p o s s ib le  d is r u p tio n  o f  prosont r e la t io n s h ip s , wo a rc  ciu七h o r iz in g  the co n tin u二七io n  o f p resen t incumbents in  p ro so iit ly  o s t-b lis h o d  |19 see r e t；'ric-1  p o s i t io a s . Upon to rm in r.tion  o f tho prosoa七 iiicumbouts thuso p o s it io n s  8hcill"bu nbolishc-d r.nd C le r k -  Stenographer p o s it io n s  v.t -116 s h a ll  bo s u b s titu te d  in  th o ir  p la c e s .C lo r  iocil S p e c if  ice.七 ions シ A l l  ty p ia g  and stonogrc.phic p o s it io n s  c.nd. tho more u n sp o cir.lizo d  c l e r i c a l  p o s it io n s  hr.vo boon u n ifo rm ly  t i t l e d  e,s T y p is ts , C lc rk -S to n o g r-p h o rs  r.nd C le rk s  and hc^roboon a ssig n e d  0. number in  tho 900 s e n o s .  la  tho f u t u r e ,七hero 17a 丄1 bo on ly  ono C i 〇r k -T y p is t  d e s c r ip t io n , c.na one Glork-Stc^iogrc-phci* d e s c r ip tio n  and. one goiiorc.l C le rk  d o scrip tio xi fo r  use in  0.11 d iv is io n s  • The 900 uumbor in d icc .to s th a t  th o se arc spc-ci;Ticc.tioiis fo r  coato r-w id c u s o . From timo to  tim e , a d d it io n a l p o s it io n s  iw ill "bo added to  th e  s p e c i f ic  t io n  s e r ie s  c»ad. you t r i l l  bo n o t i f ie d  c .co o rd in g ly . This is  a step ixi thg d ir e c t io n  o f  s im p lify in g  cvaouoc



p o s i七io n  c la s s i f ic r - t io i i  and p ro v id in g  fo r  m； ；ro freedom in  assignm ent o f  d u t ie s . I t  w i l l  be lr .rg u ly  the r e s p o n s ib il it y  o f th e Porsonnol Management S e c tio n  T/ith the co o p e ra tio n  o f the v a r io u s  d iv is io n  to dotermiao where t y p is t s  c.nd stenographers c.rc req u ired  n.ud 七o o s t - b lis h  such p o s i七ioiis*^hc'.n|；o in  Code Numbers： To coordiucito the evacuee p o s it io n  code ivith  七he p o s it io a  c o n tro l code system the Porsoxm cl Mcuiagomont S o c tio ii code hr.s buon chr.ngod from 4 -g  to  4 - f , and the Evc.cuoc P ro p erty  S o o tio n  code hc.s boon chr.uxgod from 4*-h to  4 - g .Change' in  T i t l e ： The t i t l e  o f  tho p o s it io n  in  the W elfare •section form erly  known - s  Counselor has boon bhc.ngod to  S e n io r C o u n selin g  Aide* This was dene to  〇lim liia to  co n fu sio n  r ;ith  the t i t l o  o f 七ho a p p o in tiv c  C o u a s c lo r ,A p p o in tive  P o s it io n s  l^ i o h .May B〇 F i l l e d  By Evacuees： W〇 hc.vo d iscon tin u od  the use o f  tho term ^ c la s s i f ie d '1* to  d is t in g u is h  p o s it io n s  which a rc  id c n tic r il  v/ith tho so r,u 七 horizod fo r  c.ppointivo porsoioj-iol. In  tho fu tu r e , c .l l  such p o s it io n s  \ ? ill  be givoia numbers iu  the 800 s o r io s . Xa doing t h is  wo should l ik e  to  c l a r i f y  tho uso o f  c-ppoiiitivc p o s it io n s  fo r  ovr.cuco p o rso iliic l•There o.ro tvro co n d itio n s  under Tvhich a p p o in tive  p o s it io n s  may bo f i l l e d  by cvr.ouoc p e rs〇ii- ic l .(1) I f  a p o s i七io u  has been cuithorizud fo r  cui cippoirxtivo incumbent but 11.0 C i v i l  S e rv ice  cmployoo hr.s boon c.DP〇iiitc d  i t  may "bo f i l l e d  by a a  ovc.cuoo m eeting the- minimum q u c i l i f ic こt io n s  T/ithout p r io r  au th o rizc .tio n  from Wc.shin：;:ton u n le ss s p e c if ic  in s tr u c tio n s  hD.vo p re v io u sly  boon issu ed  to  tho co n trr .ry . U aloss othorxvisc indioc.tod by spoci^-1 iic；七ico  or by l i s t i n g  on tho a u th o rized  sc ho dulu the s a la r y  ra to  fo r such o. p o s it io n  w i l l  bo ^19* Mo chc-rgo w i l l  bo mc.do a g a in s t  the evacuee p crso im cl c o i l in g  'in t h is  en so • Should such employment req u ire  o. t r a a s fo r  o f  funds from01 *1 to. 01 .3  ぐ• rcq.uc's七 七 o 七ho Wc.shiug七on O ff ic o  v r ill.:o rd in r-r ily  be con sidered fc-vorr.bly.(2) P o s it io n s  id o x iticc .l w ith  r.ppeixitiTTo p o s it io n s  which have boon gi-von an 800 number and l is t o d  o;a the cvacuco sohcdulo may bo used iii  七ho srjno mc.；inur as any other r-uthorizod uvacuoc p o s it io n . Tho d u tio s o f those •oositions w i l l  conform to  those described, fo r  c .p p o in tivc p o s it io n s  o f the scuno t i t l e *  Such p o s it io n s  must be chc.rgod c\gc-inst the oto.cuoc porsom icl c o i l i n g .I%crc the coiator fo o ls  thc.t cui cippoiiTbiTro p o s i七i c n  id iich  Jins 丄10七 been clu七h o rized  fo r  cvr.ouoo employment should bo so c-u七horiz.od, i t  should sGiid ci roeommoudこt io n  cuid j u s t i f i e s 七io n  to



th r.t o f fe o 七 to th 。 地 .3ヒ1*ュ§七〇11 O f f i c o ,  I f  thu rccommcnd^tioii is  r.cooptcd .•'.a 800 iiuirifcor vj-lll bo n s s ig a c d , and 七ho p o s it io n  w i l l  bo cst:： -Dlishod on tho au tho rizod  schoclulc•■ Apprentice P o s it io n s ： p o s it io n s  hr.vo boon includod. in  tho r.u 七 h orizod ■ c/\mcuc.o p o s i七 io n  l i s  七 ？•七 tho $12 r n to . A l l  p o s it io n s  l i s t e d  arc f u 丄丄 grado p o s it io n s  re q u ir in g  in 's七cry  o f  七ho ciu七ie s  in v o lv e d , Howovorf 、 '- sopr.rr.tc c.llotm out hこs bccci mndo 七o co.i-cir.i.uo tho voo -tio iic .l tr^.inixig program o u tlin e d  in  Memorandum i'10• 5 issu ed  by the V〇〇r .t i〇<ie.l R e tra in in g  Committee October 26, 1943 • This つ-llotm uii七, beth o f funds arid p o s i七io n s , is  scD^r^to from raid in  ndditicui•七  o t'.llotmcjirfcs made fo r  reg u la r ovr,cuco porsoix.iol requirem ents •Aui:horizc!(^ Ev^-cucベi P o s i七io.ii Xiis七s: Att-r.chod is  " l i s t  of ,  c .l l  au th o rized  c-vc.ouoc p o s it io n s ., th o ir  oodc xiumbors, s?'.lr.ry ra te s  rmd rcconmoudに七io 丄is. ‘:..s 七o tho liumbor o f gこ.::h 七o bu os七こ"blishud oa your co a t or • I t  w i l l  bo folloxvod c,s s〇〇xi r.s ooss ib lc  by a act- -ilo d  oxpl<-uicvfci〇i i o f  rev is  io a s  o f vour req u ests a;id by d e s c r ip tio n s  fo r  now p o s it ic ’i is . We suggest th r..t tho l i s t  -nd tho QXplC'.iir.tious bo diGCUSsod by the P〇r 3〇ix,i〇l  Ifcac'.gomcnt S G c tio ii w i七！i the. d iv is io n s  ia v o lv c d , so th ： -t they mc'.y bo iaformod ss to  Wc.shij.igt?xi, s p o l i c i e s  e nd rocom m cadctions• This su g g e stio n  is  in  rosp〇iiso 七0 c ‘:、_ G ir t s  th こ七 iiifom uvtio ；a subm itted to  the Adinini s t  r c.t ivo Mcuî gomL- nt D iv is io n  is  ム1〇 七つ . lm y s  tra n sm itte d  to  other D iv is io n s  concoriiod,Tho to tr .l  number o f  p o s it io n s  ont. rod on the lr .s t  sheet o f  
七 ho. l i s t  is  your ovaouoo porsom iol c u i l iu g  fo r  tho th ir d  qu.artcr.* 
エn serru; c.-sos 七 h is  v a r ie s  somoT.tLr.t from t3i〇 figur>; g iv e  a  you i i i 七】ic  七h ird -q u つ.；r七or r .l lo 七muiit documoiit. 1奶ix；i*じ t h is  is  thu c -  s c , •tho t e t - 1  on tho r.ttr.ohod l i s t  supersedes the p fo vio u s f ig u r e .Wo rrolcjorno --ay su g g e stin a s you mr.y !v vo con ccriiin g  t h is  quart o r 1 s ovr.cugc porsc^i-icl b u d g e t. c.ro mr.kiiig ovary e f f o r t  to  p rovide :し system o f ovacuoo poFsoiixiol n：'.ii'.gcm〇rit thevb 17111 moc-tj '二11 tho o p e ratin g  roquirum ents o f tho A u th o r ity .

/ s /  Lolcuid EarroT/scu t ivo O f f ic e r
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2  4 %WAR RELOCATION AUTHORITY W ashington

February B , 1944To P r o je c t  D ir e c t o r s ：

The "K ib e i problem !, i s  one o f  th e  most complex encountered by th e War R e lo c a tio n  A u th o rity  in  i t s  n e a r ly  two years o f  w re s tlin g  w ith  complex problems * From th e  v e ry  sta rt, o f  the r e lo c a t io n  prograin, vvhen th e  K ib e i ca te g o ry  was suggested as a b a s is  fo r  segregatio n ^  un­t i l  th e re c e n t events a t  Tule L ak e , much a tte n tio n  has been p aid  to  t h is  l i t t l e  understood segment o f  our evacuee p o p u latio n * The Manzanar in c id e n t  in cre a se d  our awareness o f  the problem . R e g is tr a t io n  helped g r e a t ly  to  c l a r i f y  Hiost- o f  th© element-s in voXved , An in te r p r e t iv e
如 ^alysis o f  i*egistra/fci〇n r e s u lt s  a t  Majizariar, made by members o f  thes t a f f s  p resented the dilemma o f  those K ib e i v/ho, having alm ost hothing in  common w ith  o th er second, g e n e ra tio n  Japanese Ajnei*icans> may be c a l le d  " c it iz e n s  in  name o n ly ^ .However^ not a l l  K ib e i are in  t h is  p l i g h t .  T h eirs i s  but a p a rt o f  th e  problem o f  th e f a t e  o f  about 9 ,>〇〇〇 i\jnerican c it iz e n s  who have re c e iv e d  ed u catio n  in  Japan* The p resen t e v a lu a tio n  o f  a v a ila b le  m a te r ia l by th e Community A n a ly s is  S e c tio n  g iv e s  an id e a  o f  th e v a r ie t y  o f  in d iv id u a ls  who are t e c h n ic a l ly  c l a s s i f i a b l e  as K ib e i . I t  shouldh elp  us 七〇 g e t behind th e  la b e l  o f  ”K ib e i"  to  th e  problems o f  s e v e r a lthousand human b ein g s* There i s  not. a s in g le  K ib e i problem ivith  a s in g le  s o lu tio n ,.

00^ f z gjj 0M-860



f o i  P r o je c t  E r e c t o r s
Subjecti Hew Seasoaal |*eaYe B^guXa^loris

X am ^aciosiug m  advance copy o f the new s^stSnkl leave regula­
tions* These regtaatiois® are beiog mimeographed/^sd the regular rnamber 
o f copies i d U  be forwarded you id the Tery near future*

IhixiBg *the past s ix  month® ttoiere has been a great deal of
cussion and disagreement conceraing seasonal leave between the vari〇«« 
p ro jects, f ie ld  o ffic e s , and Washington persoanel* We recently seat 
you a ten tative proposal for seasonal leave aad from the suggestions 
which a l l  the project® and f ie ld  o ffic e s  sent iu we have drafted these 
regulations* We f$ e l that these regulations are fa ir ly  rep res^ tative  
of the majority opinion o f the WBA personnel who have r e s p o n s im itle s  
in the seasonal leave program and therefore in a position to  help deter­
mine leave policy* I t  i s  true that some people have recoiamesided a mucH 
more r e s tr ic tiv e  type o f leave, or a complete aboUtiou o f seasonal 
leavet while s t i l l  others have recomm©Dd©d a coutinmation o f the typ© 
o f le&v® w hleli， © had Xast year•

!3ow that these regolatioos have been decided upon, i t  i© UP to  
every WRA o f f i c i a l  to see th at the  leave program Is  aamifliitered in 
accordance with these regulations* There w ill «Bdoubte<21y be pressures 
from employers, public o f f i c i a l s ,  aad evacuees, to modify these regular 
t i 〇BS to meet iudlvldnal sitm ati〇B0* However  ̂ I  fe e l that i f  th is  pro­
gram ie  administered as set up we w ill able to accomplish the most 
good for the war e ffo r t and our overall relocation program*

You w ill uote that these regolatious provide that no evacuee 
be released 033 eeasoiaaX leave except on government contract to an 
agency reapousible for the farm labor program. Under existin g laws 
th is  would mean the Extensiou Sendee aad the W&r Food Administration# 
&11 employer requests for evacuee labor should be referred back to 
the Extension Ag^it in the comity in which the labor is  to  be employed* 
The advantages o f th is  caa e a sily  seen* ( 1 ) The Department o f  
Agriculture and not WRA Is  resp onsive for providing adequate farm 
labor in each comstyj (2) the routing o f a l l  labor through a single  
agency avoids dnplieatioB o f e ffo rt aad provides more e f f i c ^e° ^ J l8e 
o f the labor resources o f the cotiDtry| (2) the Department of ^S1***" 
culttare has s u ffic ie n t fuads to admiiaister the labor program la  the  
f ie ld  which WRA does not have, aad we cannot therefore undertake the 
resp on sib U ity o f mipervislng the d e ta ils  connected with the use of 
evacuee labor for seasonal employment, (4) The permaiaent relocatioo
o f evacuees ie  the major resp o n sib ility  o f WRA. and a l l  i t s  ©aergiee

WAR RSWK3ATI0S AUfHORITI 
Wasbiagtoc

O ffice  of the Director
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&f smrislii# Haboir -la %ĥ  m&%&m agiricultural ^rms^ th# tue%
ih01iXd not b« averl#ols;«d th at i#asouat 1#&t@ amy b# . issa M  to p-«rskjijs 
fo r  m^%0m fhi#  type  a f  ®«ploy«^8t mmM n atu rally  gi-v#
^ m n m »  as opport^aity to brnem  ̂ s e ^ i a t ^ d  with ?5〇t@Btial area© o f  
r«4©eatlo»* I  m  m re  I f  w# }» t© t3tpr«ts» ist#r@st ia■ 'w®i*kl8g ¢93 叙l  3<̂ 5潙 b  @isrt’ ®cws® 麟镛 这 sou蕊i  es©"|:r私d s  f r © 斑 t ■紅®
©a#% wlUl b» isad# HTsiX^M® to t&@„mrl0as e©st#rs#

fp  to th® pf<i3朗 t  t l a • 寶« lia抑 肋  &bl癉 t# negQtinte 瓤 
d s fiu it❷兹 gr❶a®斑at witli lact欲3810» S你rvi ■豢 .3期d tlws' Wftr fo©<d idial$iisir®» 
tl«® f 0r th® haudXiBf ®f *vftcue# 3Ufe〇r* fh is  ha$ b«^» due sot because 

rslttet^ftt to lissill© r®Xe&e^l @xi s®a.@@Dnl JLds.'v# but
r&th«r 織 •• C^gr®8s 祕 鈐 ot !>a•抑4 B a tli  tH嫩 3Uet f 雜 如 y« a れ 现  
labor b i l l  fo r  tM s  B鬱©技tts修 ©f tli® ® _y  & ff❷r蘑 o f  棚 細 t
齋h l^ h  w«r@ fceiag 岛 斑i t  t® our f l e i d  ❹f f i e ❷《 a®4 is樹at砍 e i t  b㈣ 纖 $ » ® ⑽
®ary for us to i#mie tjfe© maUr wMch #*?ncttee l&1^r ^m ld  b«
mad© avall&bl® for seagoaal agrlcmltiiraX «mploya«aat tSii® y®ar*

While I  m  eosfid«at that th® o f  Agri<mXtur© «ilX
®©tablish & proc#^ir® ^rlthiii th« n m t t m  wtt9k§ fo r the mcTMitmmt 

t o d l l « g  o f «vaeu®d labor, i f  th f^  slscmld n o t, therm w ill bd uo 
teasoaaX Xmr% pr^grm  tM e  y m r m  omr r@gulati©a« d© aot provid® for  
th# geat^ial r@i®n®« o f \isd«s* any ©t&sgtr eir0*j»grtais îtg#

Is  th« .pro；；：#aal gi^jt several w#®lc# s,go w# a
tjrp© o f l®i,Tis ®saXX®d lut#'n8edi.at# i«a：irs* This typii o f  X#si.v# h^s aot 
b©«is d «fiB it# ly  d®cia®d up<»j â s y«ft* I t  1® quite l i k ^ y  tlrnt th$r# 
w ill b® smeh & Xe^ve but th«ir« i s  no e«rt&luty &t thl# tiae* I s  w ill  
t i y  a®i4 Iwv# dsfleit©  1 1 1 oo tM d  pi*op®sal to  yau in th©

/•/ B# S# Myer

B a d 0011r « Cireetor
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.̂ % 妳 6 purpose o f seasonaX work Heave {hereinafter eaiied
seasonal leave) i s  to permit evacuees who are not yet 
prepared to apply for in d e fin ite  leave to accept sea- 
soual agrictaltaral ^aploymeat outsid® the ceaaters and 
thus a s s is t in a U e v la tin g  the serious manpower shortage 
which exists in e^asonal agriculture* As the primary 
objective o f the WAr Relocation Authority i s  to a ssist  
a l l  e lig ib le  evacuees to return to normal l i f e  outside 
the centers^ th is  type o f leave w ill  be granted only 
i f  i t  does not interfere with r e i〇c a ti〇B# As the War 
Relocatioo Authority has certain re sp o n sib ilities  with 
regard to readmitting aud supportiiag evacuees r s tto iin g  
from seasonal l@ave| perscass chooeiugtliliic typ© o f leave  

accept certain re sp o n sib ilitie s  restrictio n s  
which the Authority de^is necessary for the good of the 
entire eyacuee popuX^tion ajjd thie nation*

*2 Before a seasonal leave may be issued, the following 
general csoaditloas nrast be met*

A# Tiie ©mploymeiat involved may be located in any part 
t?f lo f  the Ifoited States except the evacuated area*

B* The employment ffiast be seasonal* T% should not* 
cover the entire period dariog which the farmer

does his work in the fieXdj only in d efin ite  
leave should be granted for th is  la tte r  type of employa®Dt*

0• The employmaat aaist be iia agriculture* As used herein 
the term ^Agriculture^ includes a3Jl a c tiv it ie s  for  
which gOYemmenial agencies p articip atin g In the war 
food production program may recruit aud transport 
workers#

E* the work contract must be sulaaitted to the Belocation 
O ffic e r  in whose d is tr ic t  the work i s  to be performed 
by the War Food Adm inistration, the Extension Service, 
or sucla other goveruia^ital ag^acy as Blight be charged 
with the resix m sib ility  o f recruitin g and transporting 
w rkers In furtherance o f the war food production pro­
gram# The contract isust b© the standard contract used 
by such agency ia  recruitin g other workers* Ordinarily  
workers w ill  be transported to the place o f eaploymeijt 
by the governffleatal agency with ^ iich  they have a con­
tr a c t . Transportation by any other means must be 
s p e c ific a lly  described in w riting in  the contract be- 
^w©63q the gov©naiaei3*fc€Ll, agency aod tlie workers prior "to

Purpose
azid

P o licy

General, GoBditloBS 
which must 

be
Met Before Seaso n a l Leave 

may be 
Graated



WRA Handbook _ Seasonal work Leave 60*5

it e  cubaissiou to the Relocation O ffice r*

£« The contract isast be approved by the Relocation O ffice r  
is  whose d is tr ic t  the laborer is  goiag to work prior 
to smbai$si〇B o f the contiract to the ceater# The 
EelocatioB O ffic e r  eh&UL not approve m y  contract at 
variance with the condltioias uuder which seascttiaXlleav© 
may be issued to  evacuees* I b subraittiog the approved 
work contract to a cent©T| the Relocaiiou O ffic e r  sh a ll 
specify  the county or c^isiiities (tra,¥el d is tr ic t)  la  
which the evacuee workers may travel without the apeciaX 
peradfeiiloa required by section 60#5#1§B*E o f th is  Hand­
book*

F .  The Relocation O ffice r  must deteraiu© that there ia  
reasonable causa to belieY@ tisat locaX sentim^at in 
the counties or commuiiities involved i s  jsach that the 
applicant for seasoaai leave can succes日fu lly  maintaio 
©aployment and reeid®ace tiier©  ̂ In making such deter^- 
ffidlnfiitioa h© may specify that locsal sentineiat i s  s往ti©«* 
factory for certaiu kinds o f 棚 pioyment is  agrlculttxre 
but so t for others, and he may pupplaaeat or chaug© 
h is detenaiDatioa from tia© to  time as the fa c ts  warrant# 
The Relocation O ffice r  sh a ll not determine that lo c a l  
seotijaeiit i s  sa tisfa cto ry  for the issuance o f seasonaX 
leaves if* i/fc i s  not also s兹急isfa eto ry  for issuance 
o f in d e fin ite  leaves 12111ess the sole reason for unsatis­
factory local, seotiment i s  det©mined to b© a couceotra- 
tion o f persons o f Japanese aucestry is  the d is tr ic t*

Gt applicaat for seasoual leave must aeet the e l i g i b i l i t y  
reqaireaeats for in d e fin ite  leave set forth  is  Sectiou  
S0#4*5A and 6 o f th is  Handbook*

H. A ll persons tander 18# whether or cot accoapaoied by th eir  
parents, mx®t be c e r tifie d  lay a physician as pijysicaXly 
f i t  for the proposed eaiploymsast before recru itin g.

*3 A# fh© seasonal leave sh a ll be issued oialy for the period.
covered biy tile government labor coatract plus the neces­
sary tia e  r ^ u ire d  fo r  travelin g to and from the place 
o f I q no instance m y the period o;f i©ave
be for aore thau 7 montiis*

B* An evacuee w ill be permitted not to exceed two seascmal 
leaves per caloadar year for a to ta l period not to 
exceed oiiae months*

Iisngth
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•4 As evaeuee who wigheg to  ap ply fo r  seasonal 丄eave s h a ll execute form W8A-I29* Ifliere h© has n o t a lread y  s u te ltte d  
m  a p p iica tio o  fo r  le a v e  c le a ra a ce i he s h a ll be required  to  submit one on Form WRA-XE6  ̂ R evised , which s h a ll be processed iu  due course as provided in  S© cti〇B 60春6 o f th is  Handbook• Separate a p p lic a tio n s  s h a ll be f i le d  and f u l ly  processed fo r  appU U ant*s w ife 紐 d each depend- eat 17 years o f age oi* over whom i t  i s  proposed to  have 
accompany th e a p p lic a n t,A* Whea ao aXleia applies for seasonal leave, th e follow ­

ing legmid sh all be stamped on Form WRA~1£9# asad the 
alien sh all be required to sign i t |

"My alieu registratioia ouaber i s  
aa4 I  yuderstand th at I  am required h j  Departeeot o f  
Ju s tic e  re^ ilatious to obtain a trav©l permit from 
the Halted States Attorney "before leavljag the des­
tination shoim on th is  card and to n o tify  the Immi- 
gratioa and Uaturali25ati〇D Service aud the FBI o f  
any change o f address or eaployaeut*

•5 la  cases where the applicant 1ms aot already fead an
appiicatioo fo r leave clearance processed ou the p ro ject, 
t ie  Project Director sh all follow  the procedure specified  
1Q Section 60,6*2 to 60*6•§ o f tills  Handbooks Where the  
director has approved au application for leave clearance^ 
the Project Director need make only such fm*ther la v e s ti-  
gatiicm as h® beiisires desirable under the circuasrtaaces*

«6 Before a seasonal leave permitting entry Into or travel in 
a prohibited m ilitary area may be issued^ a written pass 
o f authorization sh all be procured for the applicant from 
the appropriate m ilitary a u th o rities, and ai3 escort sh all 
be provided i f  required by m ilitary amthorities» Such 
pass or authorisation may be procured through the Field  
^ssistaut Director in Sa33 iTrascisco, or ic  the case o f  
the Maozanar Center| through the commanding o ffic e r  o f  
the m ilitary police at the center to the extent author­
ized by the Western Defense Command*

♦ 7 The Project Director sh all issue the seasonal leave  
where the foregoing requirements o f th is  Section 60f 3 
are s a tis fie d ; otherwise he sh all decy such leave* Where
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Bsuanee o f  S e aso n a l 
liave

P ro je ct D ire cto r decides th a t a seasonal leav e  s h a ll be is s u e d , he s h a ll Issu e  th e le&Y® on Form WRA-135 i f  th e le a v e  i s  issu ed  to  a c it iz e u  who has a b ir th  c e r t i­f ic a t e  or passport to  evidence h is  c i t i z e n on Form WEA-XS5a I f  th e le a v e  i s  issu ed  to a c it iz e n  who does not ha%re sack evidence o f c l t i 2seEiship} and on Form WHA-1S5 
i f  th e le a v e  is  iseued to  an a lie a *  When preparing th e  form , th e  in s tru c tio n s  contained in  Sectio n  C0^4»9 s h a ll be observed, aad
1# The date o f returning to the relocation center sh all 

be not more than fiv e  days a fte r  th« terffliaation 
date showD 111 the o ffe r  o f employ!aea3tf and in say 
case not more thaa seven soxitlas from the date leave 
i s  iissued unless extended iu accordance 'd th  Sectioa  
60,2,151,

B.

•B

Medical
Advice

T ra v e l s h a l l  be r e s t r ic t e d  to  th e  county or c o u n tie s  d e sig a a te d  by th e  R e lo ca tio n  O f f i c e r  who approved tfee work c o n tra c t as a t r a すe l  d i s t r i c t *To t̂ ii© e x te a t  the aiedlcaX s t a f f  a t  til© r e lo c a tio n  cen te r i s  a b le  to  p ro v id e  th e  s 4 r v ic e f an ®¥acaee granted se a s o s a l le a v e  s h a l l  be ad vised  whether he i s i n a p f j y g i c a l c o n d i ' f c i o n a p p r o p r i a t e t o t h e e n i ^plojm ent o r a c t i ir l t y  proposed to  be pursued w h ile  he i s  on le a v e *  The P r o je c t  D ir e c to r  s h a l l  determ iue a f t e r  c o n s u lta tio n  w ith  th e  C h ie f  M e d ica l O f f i c e r  (X) whether a g e a e ra l m ed ical ©xasdna'tioa sh a .ll be giveo to  each eiracuse granted seasotjaX leaTe^ ( Z) whether a m ed ical exam ination s h a l l  be giTeii to  an evacuee graaatsd seaso n al le a v e  o u ly  wh®3 "Uie le a v e  o f f i c e r  b e lie v e s  th e re  i s  need fo r  on e, and (5) whether th e  h o s p it a l  reco rd s e h a ll  be checked fo r  s ig n i f i c a n t  ia fo rm a tio n  about eack evacuee granted se aso n a l l@ave#
B* In any event, each ❹ granted season^a leave

sh all be questioned to deteuiTi© ( 1 ) whether he 
believes he i s  ph ysicaliy  able to perform the work 
iu prospect摩 (2) whether he l?eli供res he would pass 
a physical examination i f  o»e required by his
treatment fo r more than lainor H lneases during the 
preceding two years* I f  the iBterviewer has any
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reason %〇 beULev© "feii© ©vacue© JLs B〇"ti in goô * pl̂ jT8i0®S>
6〇jjditioii| the evacuee shaXl be referred "to th©
Out-Patient c lin ic *  The resu ltin g e lia ic  record 
sh all be forwarded to the Chief Medical O ffic e r , 
wii。 gjLve l#eaT© O ffic e r  "the infonaa'fe3.011 
necessary "to advise *the eyacuee wiiettier furtiher 
medical treatment i s  needed.

Wb,®i & s©as〇DaX X®s.ve i,s issued %〇 sii 烟 lers
sh a ll be forwarded to the United States Attorney o f  
the Ju d ic ia l D is tr ic t  in which the alieis#s destinatioa
i s  iocs^ted a copy o f For® WE&-17S {as 8©セ for^th in
t i s t l c s  Handbook SectAou 50*S*SB«ll) which shaXX 8ts%© 
th.e tisMQf description i， X̂ -S"fc resideace|f des"tiss-%t〇〇f 
date o f departure from the reXocation ceoter o f such 
a lie n . ?he Departeieat o f Ju s tic e  has iisdicated t̂ r
le tte r  th at th is  notJLc4 w ill make lb  \ameee8sary for
the supply a change o f address notice to the S o tlce  to
United s t a t e s  Attorney fo r the d is tr ic t  in which the UBited State®
relocation center i s  locat©df which would otheridse be Attorneys m a  
required Department of Ju s tic e  regulatiooe controXXiBg Other Government 
the couduct o f eneaiy aXiess, (7 Fed* Reg* 844), In G ^ fic ^ ls  o f
addition , the Project Director sh a ll arrange for the Departure ol
alle3a to n o tify  the Xamigration aud Naturalization Ser- M ie sTie© ajad Hi© l*ed®raX Bur©碰  o f o f h i s .
chaoge o f address! la  accordance with tli© Department o f
Ju s tic e  regulations controlling the conduct o f enemy 
alieas* Tke la tte r  two notices are to be mailed to the  
iaieu Registration Division o f the Inuaigration and S a t-  
uraULzatiion Service âad to "the Ĵ ©d©raX Bureau o f Investr- 
igation at the address shown in the ali^3*s C e r tific a te  
o f Id ^ stlficatlo n #  Departiaeat o f Ju s tic e  forme fo r th is  
purpose wllX be forwarded ii〇 ea^h. Project* I f  additions3l 
foras are oecessaryj they wi3JL be ffiipplie4 tgr tiie Direct^or 
upon request*

Uhe Frojeot Director shaXX also inform tlae ali.^3 th at aay 
gubsequent travel within the terms o f tlia leave may ta ie  
place only with the permission o f the Waited State* Attor­
ney in accordance with curreot regulations o f the Depart** 
men% o f Ju stice * The alien ©hail be s p e c ific a lly  to ld  th at 
he nay 1 3 0 return to the ceut^er from any poiot farther  
from tbe center thaia the travel radius allowed hy the 
Ttoited Statee Attorney in charge o f the d istrict^  without 
f i r s t  gecurifig the permission o f tlie United. States Attor»ey«
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fh e  a lie n  s h a ll be advised tfia t any « iiau th o r!zed return may make him lia b le  to  lo t  era斑erst procesdinga**10 Wlien a seasonal le a v e  i s  ready to  be issu ed  to  a paroled  Paroled A lib is  a lie n , or to  a person relea se d  under boiid or on h is  ona aad Deportees recognizaoce pending d e p o rta tio n , th e  F r c je c i D ire cto r
ahall follow  thie procedure speeified in Sectioa 60«4*XH o f  ib is  Handbook*

Notice to  
HaX〇cation  

O ffice r  andSupervisor

When a seae^aal work leave Is  lasaed# th« appropriate 
Relocation O ffice^ sh a ll be n o tifie d  by telegraphi prior 
to the departure o f the evacu.ee| o f the ajaticipated date 
o f h is departure from the reioca^iou center^ his destiiia— 

the method o f trail sportatioai，the probable time o f 
arrival# and the same o f ihe  evacaee, is ©spXoyer* This 
telegraphic notice sh a ll be Goafirmed by mailing to the 
Relocation O ffic e r  and to the Relocation Supervisor a
copy o f the D eparture Ad vie l*orm WRA-i 78， as provided
iu S t a t is t ic s  Handbook Section 50*8#SB,11#

•IE Whs® a seasonal leave i s  issaedji the l*@av© O ffic e r  sha3.1 
fim sish to the applicaat three change o f address car^Sji 
Fora WEA-148| a H  pre-addreesed to til© Relocation O ffic e r  

Change o f serving the d is tr ic t  that includes the a p p lic a n ts  d e sti-
Address ferms_  catioi)* (Use o f Fo»m WRiL-147 may be discontinued*) The Xastiructdoiis 't© ap p lican't shstXX to® iu s tr u c te d  i»© fjJLX iu  and ja a ii oa@

Applicant Firm WRi^l48 upon his arrival* Th© tim ely retuna o f Form
WRA-148  wh棚  h© chaageg h is  readdaaee withiu the terms
o f the leave sh all a£so b© emphaalzed by oral iBatruciioas*

*13
Assignment o f  
Reasons for  
0〇g J± t l〇BS or B esiaX

The applicant sh all be funaished with a copy o f wIn stru ct-  
tions to Evacuees 〇« Seasoaal Leave* coac^miag his duties 
and cooduct while od leave from the -center*Where th e P ro je c t D ire cto r i 暴sues a seasonal le a v e  cm speciaX co u d i.ti〇HS| or d e fie s  such le a ^ ^  i*e 3haXX n o tify
tii© appiicairfe、©33 Form WR4—13S廣技ssJLgfiiiig .ther供s n  teaSGU
or reasons for such couditions or denial io the exact 
iangaage o f applicable clause o f S©ctri〇iQ 5*5 (d) of*
the re"vls0d leave regula^ioDS ae published in the Federal
Register (9F*ft*154) and illu s tr a te d  ±n Section 60#2*$ o f  
th is  Haodbook*

#14  Where the application i s  denied, the applicant may appeal 
Appeal, as io cases o f applicatio® for short—teem leave^ ptirsuau'fc

to Sections 60*£*9 and 60*g#10  o f th is  Handbook*
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#15 A* fhe seasonal leave o f m  evacuee aay be emended 
by the RelocatioB O ffic e r  up to a matimum period 
o f nine mojjthB fo r  the entire leave* I n n o i n * -  
stance shaXl the leave o f an evacuee be eacteuded 
unless he i s  trader a governmeiat contract for  
®aployaent in agriculture for the period o f the 
e3ctensionf excepting uecessary tra ve l tim e, and 
imle思0 the ueur iforlc is  s t r ic t ly  se&sonal nature* Exteosioxi 
Wh.m a seasonal leave i s  extended the Relocation o f
O ffice r  sh a ll write the follow ing in the space &t Seasonal
the top o f the Seasonal |»eave Perniti °I»eave ex~ he&re
tended to  ̂ 19 w« and sh all sign
his name and t i t l e  aud the c ity  iu which h is o ffic e  
is  located^ fb e Relocation O ffice r  shall advise 
the Project Director o f any extensions aad the 
termiaatioB date thereof oa Form WHA SES _m

B# 91 The Relacatiou O ffic e r  may modify or change 
tke tra ve l d is tr ic t  specified in the leave 
noting on the SeasonsX £eaYe Permit the modifi^* 
cation or change. In i3〇 instasc© sh all the 
leave be so modified or changed imiees the app丄i-* 
cant i s  under a governffieut cod tr a c t fo r eaaploymeot 
in agricul'ture in the travel d is tr ic t  as so inodi_ 
fie d  or chaaged* I f  the modification or change 
would periait tra ve l into the d is t r ic t  o f another 
Selocatiou O ffic e r  the ApproTaX o f such Relocatio» 
O ffic e r  ghall f i r s t  be obtained* The EeXocation 
O ffic e r  sh all advise th© Project Director and 
the Relocation Supervisor o f each sucii modification 
or change*

(b)  The fielocation O ffice r  may approve travel 
outsid® tlx® tra ve l d is tr ic t  specified in 
th© leave, within the lim itatio n s hereinafter  
set forth# Travel permission sh all be issued  
on Fora WBA S£7. Permission sh all not 
gives ■ autll the appropriate representative o f  
the ageucy with which tfee evacuee
has a contract o f ^pXoymeaat has hem  consulted#

Chasge in 
Travel 

D is tr ic t

Travel

(b) Permission to return to a relocatioB center
fo r a temporaiy v i s i t  sh a ll not be granted Travel
bjr the Relocation O ffic e r  except where he to
determines th at there e xists a bona fid e  emer- Relocation 
gency象 such as serious illu efis  or d珍孩tla among Center
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A p p lic a tio nfo r
Other も®av©A p p licatio n  fhrougli E elocatlo u  (O fficer
Short-t©3?mli^ave

members o f  th e  iiamedlate fa m ily  re s id in g  in  th e center* The P r o je c t  D ire cto r shaiX revoke th e seasonal le a v e  o f  as evacuee who v i s i t s  a ceuter wi'Uiout tr a v e l permission from •tti® R elocatioa O f f ic e r , tmlejss th e P ro je c t D ire cto r 
i s  s a t is f ie d  th a t a bona f id e  ^ e rg e u cy  e x is ts  and th a t  th e  evacuee had reasonalb© cause to  retu rs to  tlie  center without f i r s t  o b ta ic in g  such perm ission* th e  P ro je c t D irecto r shalX promptly o o t l f y  th e  R elocatioa O ff ic e r  o f  such revocation* The P r o je c t  D ire cto r s h a ll  E〇t # a fte r  such revocation^ is su e  asother oeajKsnal leav e  to  th e  evacuee without th e  p rio r  approval o f  the D irector*In  th e eveat th e P r o je c t  D ire cto r i s  erfcilsfied th a t a bona f id e  emergency e x is ts  aad th a t th e evacuee Imd reasoaab^le cause to  retura to  th e center lidlthout f i r s t  o b tain in g  the Relocation O f f ic e r #s perm ission, he s h a ll  inraediately n o t ify  th e R elocation O ff ic e r  ^  wire o f  th e  evacuee1 s a rriv a l^  s ta t iu g  tile  reason® fo r  th e v i s i t  and the date the ir^acue© ^cpects to  retura to  th e tr a v e l d i s t r i c t  s p e c ifie d  i s  h is  leave*An evacuee on seasonal le a v e  omtside a re lo ca tio n  area 

may apply fo r  short-ttrm  le a v e # in d e f lu it e  le a v e , or le a v e  ci@aranee through R eiocatios O ff ic e r  covering t the d is t r ic t  111 which he i s  working* Such o f f ic e r  s h a li  acco rd in gly  procure a su薄 l y  ''of M auk Fô Tag 1TRA-E6* WRA-126. R ev ised， WRA-128#WRA^142t  fRA-143# and WR4-148.T h is subsection rebates to  issu aa ce  o f  short~4erm le a v e  uader th e  le a v e  re g o la tio B S j as d is t in c t  fro斑 perm its merely to  le a v e  tlie  tr a v e l d i s t r i c t  uajied ia  a seasonal Xeave fo r  a short period to  shop or to  re ce iv e  m edical treatm ent i s  a neigfe- boring couraty* The EeXocation O ffic e r^  upon se ce iv in g  eu a p p lica tio n  fo r  a short-term  leaver s h a ll  cause Forms WRA-1.E7 or WBA~X28 to  be properly executed and s h a ll  conduct such fu rth e r  lDvesM ,ga- t io s  as may be p r a c t ic a l  in  the fie ld #  He s h a ll  then traasm lt the forme to  the relocatioia ceaater from which th e  ap p lican t came* I f  th e  appULcaot ha® a ever been is  a re lo c a tio a  center^ tile  R elocation O ff ic e r  s h a ll  learn  from hi® where h is  fa ia ily i
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fr ie a d s  and a s so c ia te s  are ajad s h a ll  traosm it the papers to  th a t center where a p p lica n t i s  best known* I s  such es，se he s h a ll  enclose an In d iv id u a l Records Form WRA-26 fo r  the a p p lic a n t , ?^hlch he shaJU， prepare fo r  th a t purpose* lu  case o f au appeal fro a  th© ai~ tiois o f  th e  P ro je ct B ire e to r j the R eiocatioa O ff ic e r  shsJLX forward th e appeal asd a3JL re la te d  papers d ir e c t  to  th e D irecto r a»d s h a ll  ad vise th e  P ro je c t D ire cto r  o f th e fa c t  o f  such appeal and the reasous aseigaed th ere­f o r * ： The P ro je c t D ire cto r s h a ll  theo tra n e u it  to  th© D irecto r a l l  r e la te d  papers aad may in clu d e a supplemeatal stat@®eBt fo r  in elu sio n  113 ^l® f i l e  oo appeal*The R elocatiou O ff ic e r  s h a ll  K〇t  trailemit^ and tiie  P ro je c t D irecto r s h a ll  not approve, an a p p li-  c^tiou fo r  short-ter®  Xeave which w i l l  exteosd, the appXicajjf s absence from th e cra te r beyond the exp ira l 〇23 date o f  th© seasonal le a v e #,3  す pon receiving an appiic& tioE  for ladefinit© leave 
on Fora WRA-120 fr*〇m auy person ob seasoiaal leave 
outside aaj relocation area^ the EeloeatloQ Officer 
shall see that the fom^ are properly executed 
as prescribed for the Project Director in Sectioe 
60*4*lf s»d ©hall conduct a furtiî y iiavestigatioa 
leave^ Form WRi-lSDi in dtipllcat©, to the relocation 
center from which the applicaiit Game# If appXi- 
cairb hs^ never been in a ralqcation cent©!*, th® 
Relocation Officer shall examine feim to determine 
where ids faiaily, frieods aad associates are and 
shall transiaii th© papers to that center wiiei'e 
&ppllcaut is best Isiomi* Is jsuch caseji he shall 
transmit alBO as Iadi^daaJL Resor% Form Y/R&-2S, 
■srhich lie shall prepare for that purpose* I f  tiae 
fteiocation Officer recommecds "feimt iiidefini'te 
leave be grauted, he shall "transmit with the 
applicatioa the appropriate leave fora (WRi- 137# 157a# or 138) pB»psrly filled out and ccmtaiiaiDg th® applieaD*’® f ls g e r p r iB t i  toge*tii®p 
sfith a picture of the applicaot^ fh© ttelocation 
Officer shall request the Project Director to 
retura the leave form to jaim| i,£ it is approved.! 
for delivery to the appXicaaati aad th© Project 
Director shall comply with that request* Project 
Directors shall give preferred attention to
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L eave
Glearanc©

A
Violations asd 

Revocations

applications sulmltted tmder this eectioa and 
ehall process them withis shortest possible tim e#
The Relocation Officer shall not trailsmit̂  and 
the Project Director shall aot approvef ̂ 3a. 
appUcailon for indefinite leaTe inhere the 
proposed destlsatioo is in a locality in which 
local s^tiseut has been determiaed to be un­
satisfactory# If the destiDatloH is outside 
the district of the Relocation Officer aad he 
d^ea isot have iufomatiou thB,% a ditermiaatloa
o f adverse cosaamsity eeaatimeat hag been mad®
with respect thereto爹 he sihaJLl consult th® 
Relocation Officer for the district of destines 
tloa as to coaaaaity s«Btiffiea3t before traae- 
aittlag the application %〇 the Project DlreetfOr*

»4 The EeXocation Officer shall accept applications 
for leave ciearaac® on Fora WEIt-126f EeTlsedf 
from persoBi on seasosal leav® out&idt auy r e l〇Ga'fei〇J3 a re a |f aiidslia3PL|3：ro.ee80.aiid% raB S- 
alt them as prescribed for appXicatios® for 
isdefinite leave la SeeMou S0*3*160»3# H# 
shall @et up a register of those reported to 
M m  by the Project Director as eligible for 
indefinite leave# fJie oaaies aad family member# 
of evacuees obtaining ieave dearaace upoa appXl^ 
cations traaamitted from Relocation Officers 
througlx proj©〇"fcs ghta2*X aX@o ©ntefed on *th.® 
registers at the respect!y© projects# 
on such field or project registers shall be made 
111 compliance with tke provision® of Section 
60.6*7 of this Handbook#

Where the appropriate Relocatios Supervisor oa the 
basis of Inforsatioo received from a Relocation 
Officer or otherwise has reason to believe that 
an evacuee t»o whoa a season&X leave has bews issued, 
has violated any condition of such leave or of 
tbose regulati〇HS| or acquires isforaation reveal­
ing that the leave gbould not have been issued^ or 
has reascai to believe that the conduct of the evacuee 
aay ©»da®g@r his safety^ cause a public dl#ttir"baac« 
or Jeopardize "th© success of the ReXoca'fci.oB prograsi|



h® nay "fcli® iesiv® 81311 r^ u ir©  liiie ©vacus® ii〇return  "to ĥ.© reXoca^loa ceiJ'feer# The E®Xoca-%i〇® Supervisor s h a ll im m ediately n o tify  th e P ro je c t D ir e c to r , th e R elocation  O ff ic e r , and th e D irecto r o f h is  a c t i〇D| aud th e  n o tic e  s h a ll con tain  a
detailed expia〇a^i.oii o f .the reasons f o r ,his aetioiuT h is exp lan atioa ^feiall be in corporated  in to  the 
evacuee^s leave f i l e *

mien a Relocation Super-visor revokes a seasonal 
le&ir©參 h® may rec〇iame©d to the Project Director 
that the evacuee not be granted seasonal leave 
(ov s©sisoas3L !Leav@ "to a parliicn̂ Lar Xocali'tyjf 
iadefiulte leave# or any type of leave without 
the cob seat of tixe Blrec^r#Where th e  ReXocatioa Su pervisor so recoameiads^ th e P ro je c t D ire cto r s h a ll not th e r e a fte r iis s u e   ̂ stay k ijjd  o f le a v e  to  th e evacuee con trary tosuch recoaiffleBdaticaJ withoii"t f i r s t  subm ittiBg th e a p p lic a tio n * to g eth er w ith a copy o f such recom­mendation o f th e  hearin g tr a n s c r ip t and oth er docuaaots provided fo r  below i to  th e B lre cto r fo r  revisw *In  each such c a s e , i f  th e  evacuee has c o t returned to  a re lo ca tio n  center^ th e R elocatio n  O ffic e r  
Bh&XL hold & h e ari« g f  w ith a l l  in te re ste d  p a r tie s  atten d in g  in s o fa r  as p o ssib le * I f  tiie  evacuee has returned "to a c&ixtQTp 1ili© Eeioca.'felo® OtfXc^T  s h a ll c o lle c t  a l l  p o ssib le  in form atio n  from the ia te r e s ta d  p a r tie s  in  th e  reX ocaiion  d is t r ic taad send a d e ta ile d  s t a t挪 eat to  th e  P ro je c tD ire cto r isfeo wi3JL lilie® g iv e  th e evacuee a K earisg  a t th e c e n te r . Copies o f E e lo ca tlo a  S u p e rv iso r's  recommendatioi3| th e hearin g tra n scrip t^  and m y  statem ents from th e  f ie ld  s h a ll be incorporated iu  th e ©Tacueef s le a v e  record#B* The R elocation  O ffic e r  s h a ll rep o rt to  th e F a ilu r e  to  R elocation  Su pervisor tk© fa c t s  o f  eirevy case

peTfoTB 111 which au evacuee on seasonal, le a v e  has xet%liabor C on tract h is  emgloymmt w ithout th e perm ission o f  th egoverongat agency w ith whlcli he has contracted^
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or has otheî ris© failed to abide by the terms of 
his contract^ where in the judgment of the 
Relocation Officer coaamnity sentiment ie satis­
factory! the living and working cobditious &re 
as stated in the contract^ and all other obliga­
tions of the gOTerumeutal agency trader the 
contract are being met* The Relocation Super- 
visor may thereupou revoke the seasonal leave 
and require the evacuee to return to the reloca­
tion center^ as provided uuder Section 60*3»16A 
above* Iu such event, the evacuee may be required 
to retura at his o節 的 cp®〇8©.

Am evacuee on seasonal leave isho is disr;atisfie4 
with his employment ia agriculture lanier a 
government contract may coiagult with th© Reloca— 
tioa Officer about hie sitmatiou* The Reloca­
tion Officer shall iisvestlgate aiad assist io 
renegotiating the contract or negotiatiBg a :04胃  

contract where conditiong are not satisfactory#
If the evacuee desires to returs to the reloca­
tion center, the Relocation Officer shall 
proceed Tiader Section 60,S*18B*E(b) *

C， The Project Director shall revoke a seasonal 
leave when advised _  tlie Director that the 
persoa to whoa It has been issued has been 
denied leave clearaoce* fhe Pr^ect ©trector 
shall notify the Relocation Supervisor of any 
such revocation,

D* fhe person on leave shall be notified of a revoca- 
tioBy aud if he does not comply promptly with 
directions concerning return to the relocatioo 
center^ the Director shall be aotified# If 
such person eaaBot be l©cat©d# th6 Project Director 
or the Eelocatioa Supervisor iaay request the 
assistance of the appropriate locaX office of 
the Federal Bureau of InyestigatioH and of the 
State or local authorities in locating him, but 
shall specifically miggeet tliat so arrest be made 
without further request* The Director shall then 
promptly be notified of  all relevant Tacts with 
recommesdatloas thereof*
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#17 A, JSo seasonal leave issued under former procedures 
sh all be extended except uader the circumstances 
se't fo rth  in Section 6〇*5*X7B baiow*

B# lach Project Director siiaii iiamediateiy coapii© 
a. l i s t  o f a l l  evacuees s t i l l  abseut from th©
reOLocatioB center on seasonal l©.ve Issued under 
former procedures* ^his l i s t  sh a ll state  the 
evacuee * s f u l l  the date leave was l8su@d|
la s t  known address, aad whether the evacuee 
meets the e l i g i b i l i t y  requirem^sts fo r in d e fin ite  
leave set fo rth  la  Section 60#4,34 or 6 0 ,4 .3  o f  
th is  Handbook. Within 15 days a fter th is  iD stru ct-  
ion is  received at the relocatioa carter the 
l i s t  slm ll be forwarded to each Relocation Super­
visor iu whos@ sx b .̂ "feber© are evacuees on seasojiaX 
leave* A copy o f the l i s t  sh a ll also be trans­
mitted to the D irector, Attention Relocatioa 
Plauniug D ivision* fhe Relocation Supervisors 
shall refer to  "the appropriate Eelocation O ffice rs  
the informatioD on such l i s t  concerning evacuees
In the respeetive 段.1fe;10is districts*

C* Each Relocation O ffice r  sh all review the iu -
formation 00 referred to him* H© sh all eacourage 
every ©vacu©e who i s  eligibX© £or is d e fin ite  
leave to apply therefor, lander the procedure 
get forth  in Section 60*3*150, i f  Ihe  evacue® 
has or can obtaiu means o f support o f iad efiu itA  
duration and i f  ia the Eelocatiou O ffice r*s  
judpoien't conliiBiieti pi^seoce o f t-iie evacuee 
in the lo c a lity  would not jeopardize the reloca­
tion program#D . E very ©va.ctt6© ou seaeonaX Xea^e under fo r a e r  
l>rocedureS| wbo meets the ©llgibility require- 
memts for iudefinite leave set forth in Sectioo S0#4#5A or 6〇 *4#5B# may apply to the RelocatloJa 
Officer for an ext^ision of his seasonal leave
for the purpose of accepting ®孤 in
agriculture iaad®r a Government e x t r a c t  aa de­
fined In Section 60*5*S* I f  the proposed employ­
ment coatraot meets the requir^asats o f th at 
sectio a, aad i f  the &elocati〇B O ffic e r  determines
Tjuder Section 60*3*EF th at e⑽ ®im ity <5節timent is
satijsfactory in the lo c a lit y  o f the proposed 
©apXoymeut, the Relocation O ffice r  may, upon execit- 
tlon o f the contract lay the evacue®^

Seasonal Leave 
Issaed uoder 

prior  
Procedures

Conversion
toIn d e fin ite

Xieave

Exteseiono fS e aso n a l
Leave
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extead th e seasonal le a v e , provided, however^ th a t no extension s h a ll  be granted which w il l  perm it an evacuee to  spend more ttiaja n ine mouths in  th e  calendar year 1944 on seasonal leave * When a seasonal le a v e  i s  so extended^ th e  R elocation  O ff ic e r  s h a ll  note th e 0xt@usion on t&e seasonal le a v e  p e r- m it aud advise th e  P ro je ct % re c to r  in  the  manner 
你  Section  60*3.*H5A* fh© seasonal le a v e  s h a ll  not agsiti b® srbaaded**18 km 1 # Whe» th e period o f  any seasooal le a v e  expiresji and has been extended or converted to  in d e f in it e  leay e  in  accordance w ith th e pro* v is io n s  o f  t h is  Handbook:, and th e holder o f  such le a v e  has f a i le d  to  return promptly to  the re lo ca tio n  c r a t e r , the P ro je c t B ire cto r  s h a ll  a t  once n o t i f y  th e  D ire cto r and the appropriate R elocation Super-vieor* The Relocation Super­v is o r  s h a ll  thereupon reqtiest th e appropriate R elocatiou O ff ic e r  to  make an inTe© tlgation«E* I f  upon in v e s tig a tio n  th e holder o f  such le a v e  cannot be lo ca te d  or i f  th e  evacuee relU see to  return -volu n tarily  to  th e  re lo ca tio n  cemter asd th e  R elocatio s O ff ic e r  does not recoma^jd inT oluntary conirersioB to in d e f in ite  le a v e  as s e t fo r th  in  Section  $0*3*184*3t the E elocation  O ff ic e r  s h a ll  report the f a c t s  to  the R elocation Supervieorf who e h a ll thereupon proceed as required in  Section  60^3*16 in  th© case o f  & f a i lu r e  to  return tipon revocation o f  seascmal le a v e *3* (a) I f  upon in v e s tig a t io n  the R elocatioBO ff ic e r  fin d s  th a t the evacmee refu ses  Yoltttstarily to  reti21*13 to  th e re lo c a tio o  ce n te r , th a t  th e  evacuee has or cau obtain means o f  ST^port o f  i a i e f i n i t e  duration^ and tfeat b is  coatlaued presence in  the l o c a l i t y  would not jeopardize the re lo ca tio n  program, and i f  the emwiee l e  n o t# to  tk e  knowledge o f th e Relocation 0 f f i c e r # in ­e l ig ib le  fo r  in d e f in it e  le a v e , the R elocation O ff ic e r  s h a ll  ask the evacuee to  apply fo r  In d e fin ite  leav e  1133d©r Section  60#3*X^)«

In v o lu n ta ryConversiontoI»  d e fin ite  X,©aTe
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I f  th e  evacuee re;fus60 ot f a i l s  promptly to do so , th e R elocation O ff ic e r  may recom­mend the gran tin g  o f iu d e f in ite  leav e  without a p p lica tio n  th e re fo r  by th e evamiee# In  tk a lie v e n tih e g iia lltr a ija m ita ^ fte c o m m e ja c i-  atio u  fo r  iu vo lu iita ry  Coirrersion to  エn d e fiu ite  Leave® (Form WRA 324) to the re lo ca tio n  center from ^feich the evacuee c^me| aad n o tiな  th e  Reiocsation Supervisor o f  h i蘑 actio n  • i f  the evacuee has u e w r been in  a re lo ca tio n  ceicrfeer, th e  E elocation  O ffice r  s h a ll  a sce rta in  where r e la t iv e s , fr ie n a a , aud a s so cia te s  are re s id in g  and transm it the papers to  th e  ce ste r  where the evacuee i s  best known} i s  guch case he s h a ll  also  prepare as com pletely as p o ssib le  and trans­m it an Iudi^idm al Record {Form WRA~^6)♦(b) I f  th e P r o je c t D ire cto r f is d s  th at th®evacuee meets th e  e l i g i b i l i t y  requirement® se t fo r t h  i s  B^O L̂on S0 .4 .5A  or 60#4*-^i o f  t h is  Handbook^ |ie S h a ll tra iasfer th e ©vami©© to  iu d o fla it©  la^v© statu s* H® s h a ll  jUEaediately n o t ify  the E elocatlo u  O ff ic e r  o f  h is  actio u  and report to  til® D ire cto r  by  meaj5S o f a ^Change o f  S ta tu s 1* Ad^dce (Form WRA ZZZ) f as provided in  S t a t i s t i c s  ^indbookf Sectio u  50.8#3Hf noting thereon the follow ings Bi-nT〇ltm tary  conver­sion from Seasonal to In d e fin ite  LeaYe11*The R elocation O ff ic e r  s h a ll  promptly n o t ify  th e evacuee o f  h is  Chang© iu  i t a t i s ,  a»d fu r­n ish  him with chaugs of* address o e ris  as provided I d Section  60*4*14* th© evacuee then requests an in d e f in ite  leav e  card {Fora WRA~137# XS7a or 138), th e R elocation O ff ic e r  ©haXl fo llo w  th e  procedure s e t fo r th  In Section 60^4*9A*4€ o f  t h is  Haudboolc in  is s u in g  %he lad© fiiiit©  leave card*I f  th e  P ro je c t B ire c to r  d e te m ia e s  th a t  the evacuee does not meet th e  e l i g i b i l i t y  r e -  quiremesits set fo r th  in  Section  60»4#3A or 60»4.3B, he sh & ll so n o t ify  th e Relocation Supervisort who s h a ll  thereapon proceed as required i s  Sectio n  60#3*lfe ia  the cage o f  a f a i lu r e  to  return upon revocatioo o f  seasoual le a v e #
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B峰 1* When a person upon seasoxial leave return® and i s  adm itted to  a re lo ca tio n  center fo r  residence the d ire c to r  s h a ll  be n o t if ie d  in  the manner required by S t a t i s t i c s  Handbook Section  50#8*S8#X1*
Z» (a) evacuee upon seasonal leave i s  1301 

expected to return to  the relocatlos  
Genter for residence 1111t i l  h is work coa- 
tr a c t i s  tersdiiated or \m tll h is  seasonal 
leare expiregf at which time permission 
to return shall be secured from the Beloca- 
tio a  O ffice r  oir form WEA (Permission 
to Retiaxn to Center).

The Relocatioa O ffic e r  siay  ̂ in h is d is -crrtioia参 furnish copies is duplieste,o f  such Fora WRA slgaed aud coia*» p le t e ly  .f i l le d  i s  except as to  d a te , to  th© repres© 3tstiTe o f  th e  Govenaiaeut coa» tr a c t ii jg  ageDcy^ and au th orize such re p re se sta tiv e  to  date the form and issu e  i t  切  the ■ evacuee a t  th e  tsrm iBatioB o f th e work co a tra ct or the e x p ira tio a  o f th e  leaT©# k a j such aiathorizatioD s h a ll  be in  w r it ia g i s h a ll  exp ressly  p ro h ib it Issuaac® o f  th e forms p r io r  to  terraiDatxou o f th e 
:.motk G〇a t r a c t  or exp iratio n  o f th e  le a v e , and s h a ll  request th a t th e  d u p lica te s  b© promptly returned to  th e  R elocation O ff ic e r  ■ upon igsuaace o f th$ o r ig in a ls  and th a t a l l  unused f(D：m a b@ i*eturaed after* th e ®xpira- tio n  date o f  th e  ftespecti^e leaves#(b) I f  a person upon seasonal leave wishes to  returt3 to  this re lo ca tio n  center fo r  resideuce before term inatioa o f  h is  work co n tract or b efore h is  seasonal leave e x p ire s , he s h a ll  apply to  the R elocation O ff ic e r  fo r  peraaisaion to  do so* The R elocation O ff ic e r  s h a ll  c a r e fu lly  iiw  v e s tig a te  the a p p lic a tio n # and shaxl cobs u it  a l l  in te re ste d  p a r t ie s # in clu d in g  th e rep re se n ta tiv e  o f  the GovernBent co n tractin g  agency i f  a GoverriMent work
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co n tra ct i s  involved* I f  1b th e  Eeloca>- tio n  O f f i c e r ^  judgment the circum stances j u s t i f y  th e  return # he s h a ll  g ive  the evacuee pem iBSion to  retu r»  on Form
WRA 32S (PermissioB to Retura to  G挪te r)，thereon th# reason fo r  gran tin g such peraissioD * s h a ll  inform  a l l  other in te re s te d  p a r tie s  o f  M g  action^(c) I f  a person upon seasooal Xsave r e tin a s  "to a reslocatioB cen ter fo r  residence w l^iout f i r s t  o b ia in ia g  peraiasion  from th e  R ilo ca tio n  O ffic e r^  the ^ r e je c t  D irecto r nay in  M s  d iic r e t io a  grant or deny admie— e io n . Tlie P r o je c t  D irecto r s h a ll  ia aied iate ly  cosMiislca'te w ith "th.© proper ReXo〇&%!.〇〇 f le e r  i f  th© evacuee i© admitted# fh e  R elocatloB O ff ic e r  s h a ll  promptly in v e s tig a te  the case to  determine whether the retura was j u s t i f i e d  and prepare a rep ort o f  th e f a c t s  d is c lo s e d *  h.& beU leTes 'fclia'fc "the return was no*t ju s t ir ie d  sud thati "fehe grant—
113g o f  a seasonal le a v e  (or ©easonaX le a v e  to  a p a rtic ia la r lo c a l i t y )  f ia d e f in it e  le a r e f or any k iad  o f  le a v e  to  th e evacuee would je o p a rd i2se the rd to catio n  program, he s h a ll  so sta te *  The rep ort s h a ll  be forwarded proaipliXy "fco %h.e R^l^ocat-ioii Supervlsori who s h a ll  transm it i t  to the P ro je c t D ire cto r  w ith h is  recoffisieadatious aud reasoos therefor#The P r o je c t  D iy e e to r s î&XX Dot. is s u e  s®a~son&l leav e  or In d e fin it e  leav e  to  the evacuee 
m t i l  the rep ort o f  the Relocation O ff ic e r  and the recoMBeudatioos o f  "fell© Relooation % ipervisor are recedlved# I f  the ReXocation Supervisor recoiam^Bds th a t th© evacuee not th e re a fte r  l>« granted a seasonal le a v e  (or s©a£k>aal leav e  to  a p artie ialar lo c a l i t y )  9 in d e f in ite  le a v e f or any kind o f le a v e  witho\xl "ttie p rio r  approTal o f  th e  D ire cto r!
は ） Tli© re p o rt and recoaBa^D^s-tdloii s h a ll b© incorporat©d. ia  tk e  evacuee*s le a v e  record}(g) the P ro je c t D ire cto r s h a ll  g iv e  the evacuse a hearlug t»li© o&sit&T and ln c〇3V porate the heari33g tr a n s c r ip t  in  the evacuee»e
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leave record| asd (3) the Project Director 
shaOl so t thereafter issn® leave costrairy 
to li!ie Relocation Btipervisorf# recoassasda- 
tion to til© evacuee without f i r s t  irabaiitr- 
tin g  th© application tli©r®forf  together wit^ th© rep o rt aad r®c5〇® m _dati〇BS. re ce iv e廬 froai 
the Ee%ocation Supervisor aud *̂ ii© heariag 
trasscrip*t|i to the director fo r review*

〇• Wh®s a person ^pon seagK>Bal leaT© retaim s to  s re lo ca tio n  c®3teT | h© # i a l l  h® r©quired|, before "bfiiiJg adaittedj, surreader h is  seasoaa.1 ieav© perm it w«dl a® h is  sioa to  retur® to  tk© e ^ t e r  (For® WfiA S2S)# I f  k@ r e tu m t as a v is i t o r  uad®r S©o*tloa 6〇*3#15B#2{b)0 h is  ieassoual le a v e  perm it and h is  perm ission to  retiirn to  th® center s h a ll  be •fcamed o^er to th& le a v e  o ffic e r ^  and seaaoinal le a v e  permit s h a ll  h& returned to  M j i  upon hi# departiare#
February 16j 1944

S* Myer
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WashiogtoQ

O ffic e  o f the D irector

March 24,1944

AIR MAIL

To: P roject D irectors

Su b ject: In d e fin ite  Leave (T ria l Period)

Enclosed axe three advance copies o f Handbook Release 
Ko. 73 on iB d e fin ite  Leave (T ria l Period) fo r  yoiir informa­
tion and distrilDfution as follows^

One copy — P ro ject D irector 
» » <» Reports O ffic e r
»» « -  Relocation Program O ffice r

Pending the a rriv a l o f the mimeographed copies o f
(Form "T ria l Period Agreement” ， irhich sh〇T3ld/be
withiD the next few days> you should not issue ^Indefinite  
Leave (T ria l Period)

Lelafid Barrows 
A cting D irectorE n clo su re s
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Washington

March ?,1 9 4 4

M)111UISTRATIVE HOTICE

Subject： Handbook Release Ho* 73 
Distributions B (Relocation)

Attached i s  a new sectio s fo r  the Relocation Handbook, Sectic® 60.12. This is  
a i l  new m aterial, carrying the provisions governiug the isenaDce o f In d e fin ite  
Leave (T ria l P eriod ),

The purpose o f th is  new type o f  Xeave i s  stated is  the opening subsectios^ 
00. 12*1* The conditions under which such leave w ill be granted are enmerated 
in succeeding sections and may be summarized as follow s*

l * Iu<iefii3ite Leave fo r  a t r ia l  period ie  re stricte d  to  states  
east o f the M ississip p i River plus Minnesota, Iowa, and 
M issouri*

2* There must be a s p e cific  eiaploymeiit o ffe r  or canmuDity 
in vitation *

3* Ordinarily the evacuee mast finance his o m  transportation.

The leave mast be a d e fin ite  step in a plan fo r permaoeat 
relocation*

5* The evacuee may convert to f u l l  in d e fin ite  leave a t any tim e, 
but i f  he does not>9 he aay secure pem ission to  returo *to tfatecen t枕  a f t s r  fou r mouths but B〇t  than s ix  isoDths from
date o f issuance*

The evacuee agree not to  change sstpXoysi^'t nor to  traveX 
outside o f a restricted , travel, d is tr ic t  without 8.ppr〇Ta3. o f  
the Relocation O ffice r*

7, Applicants Mast meet aXl the e lig ib ilit y  requireiaents fo r  
regular in d e fin ite  leave*

8* V is its  to  the center during the t r ia l  period are permitted (raly in  em ^geQ ciea*
Lelaad BarrowsE x e cu tiv e  〇f f i c 软
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•1 The pfurpose o f th is  Section 60#7 i s  to  provide a 
procedure under ishich the relocation o f evacuees 
to  the eastern portions o f the United Sta tes may 
be furthered through granting, lender ce rta is  
conditions9 permission to  ret\2m  to a reXocatios 
center upon fa ilu r e  to make a peraanent adjustment 
in  new surroiandiDgs within a stated t r ia l  period, 
thus providing ad d ition al assurances to  those itho Purpose
are now reluctant to  sever center tie s  fo r reloca­
tion is  the East* The War Relocation Authority hae
certain re sp o n sib ilitie s  w ith regard to  readm itting 
and supporting evacuees reto m isg  to relocation  
centers^ aad persons seeking tkLs return permission 
mast acce^rt certain re sp o n sib ilitie s  and restrictio D S  
which the Authority deans necessary fo r  the good o f 
the e a tire  evacuee population and the nation*

• E In d e fin ite  leave ( t r ia l period) with ：to C如 ditiona
return to  the relocation center may be issued imder Precedent to  
the follow iug conditions: Graotiug Return

Permission

A . The destisatioQ  o f the applicant mast be is
M isQesota, Iowa, M issoiirii or a ita te  east o f Destination
the M ississip p i R iver.

B« ( 1 ) There smst be a s p e c ific  emploTment o ffe r  
or coffiBrnnity in v ita tio n  approved by the 
appropriate EelocatioD O ffic e r  as an 
opportunity fo r  permanent relocation* atj 
the time the employment o ffe r  or co咖 unity  
is v ita tio n  is  forwarded to  the relocation Belocatioo
center the Relooatioo O ffic e r  sh a ll sp ecify  Oppoz^tuziity 
the county or counties (travel d is tr ic t)  
within which as evacuee os In d e fin ite  leave  
fo r  a t r ia l  period who accepts the o ffe r  or 
in v ita tio n  sh a ll agree to  rei&&±n as set 
fo rth  in  Paragraph F hereof.

(2) The employment o ffe r  sh a ll not provide fo r  
payment o f the applicantf s transportation by 
the employer issless

(a) The employment o ffe r  is  Is  accordance 
with a plan fo r  recruitm ent approved 
tjr the United Sta tes Employment Service  
fo r  securing workers in an a c t ir it7  in  
which there is  a labor shortage; or

(b) There is  a payroll deduction plan fo r  
repayment. The plan may provide fo r

Payment o f 
Transporta­

tion
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( .2 ^ )
C*

D .
£•
F .

reimbursemeot o f the deductions to  
the evacuee a fte r  a period o f employment 
o f so t le s s  tfaas three

The applicant sh a ll show to  the satisfacticaa  
o f the Relocation Program O ffic e r  th at the 
in d e fin ite  leave fo r  a t r ia l  period i s  a 
d irect step In a plan fo r  permaoeut relocation  
o f him self and h is fam ily . The p p p llcast Relocation
may appeal from an adverse determ isation o f Plan
the Relocation Program O ffic e r  to the P roject 
D irector, whose determination ebaix oe fisa JU  

in d e fin ite  leave fo r  a t r ia l  period sh a ll 
be approved hereunder where there is  reason 
to  believe th at the applicant has no bona 
fid e  is te s tio c  to  relocate lnit intends instead  
to  use the leave fo r  the purpose o f temporary 
employment*

The ap p licast sh a ll be a t le a st E l years o f
age9 w iless he ie  to  be accompanied to  the Age
destlsatioB  a member o t  h is iismediate
fam ily who is  at le a st 21 years old#

The Relocation Prograa O ffic e r  sh a ll f i x  the 
dates between which the permlssios to  return 
may be granted, which dates sh a ll be r\oz le s s  
than tour nor more than s ix  months a fte r  the 
date o f issuacce o f in d e fin ite  leave*

Period During 
which P er- 

mission to  
Retum may be 

Granted

Every person wishing to  leave the center on iB«̂  
d e fin ite  leave fo r  a t r ia l  period w ith per­
mission to  return under th is  Section 60.XS who 
i s  17 years old or over sh a ll be required to  
execute a separate T ria l Period Agreement 
(Form WEA-328)* The agreement sh a ll sp ecify  
the tra v e l d is tr ic t  approved by the Relocation  
O ffic e r  and the dates betwe抑  which the p er- T ria l
m isslos to  return may be granted* The a p p li- Period
cast sh a ll declare thereon th a t he w ill not Agreememf
tra v e l outside the tra v e l d is tr ic t  or chaoge 
h is  emplojmarit prior to  the la s t  date sp ecified  
in  h is T ria l Period kgrem en t, without the 
approval o f the Helocatiofi O ffic e r ; and he sh a ll 
further sta te  th a t he understaods th at he m s t  
apply to the Relocation O ffic e r  between the dates 
sp ecified  i f  he idshee to  return to  h is cen ter, 
and th at permission to  return w ill not be granted 
under the agreement i f  he receives a leave assistance



(•2 -F )
grant, or i f  he does not seek permlssioB to  
rettzm between the dates sp e cifie d , or i f  
the Relocation O ffic e r  determines that the 
applicant has »ot complied with h is declara­
tion s*

G* The applicajat sh a ll apply fo r in d e fin ite  
le a v e , and the provisions o f th is  Handbook 
governing the issuance o f is d e fic lte  lea^e 
sh a ll be complied with in a l l  respects*

•5 A* The T r ia l Period Agreement sh a ll be executed 
i 〇 quadruplicate. Upon approvalIjy the 
Relocation Program o ffic e r , the o rig in a l 
sh a ll be delivered to the applicant and one 
copy sh a ll be incorporated in the applicant*s 
leave record; the rem aislag copies sh a ll be 
forwarded to  the appropriate Eelocation O ffic e r  
and Relocation Supervisor, respectively#

B* An evacuee whoee T ria l Period Agreement has 
beeo approved sh a ll be advised th a t he may 
apply fo r a leave assistan ce grant UDder 
Sectio s 60.13.5  o f th is  Handbook, i f  e lig ib le  
th ere fo r, prior to  departure from the r e - 
locatio n  cen ter, or at aoy time a fte r  departure 
from the center prior to  30 days a fte r  the 
filia l date o f the t r ia l  period stated is  the  
T ria l Period Agreement*

C« The Relocation O ffic e r  sh a ll be n o tifie d  by 
telegrap h , prior to  the departure o f an 
evacuee «lK>se T ria l Period Agreement has been 
approTed, o f the an ticip ated date o f h is de­
parture from the relocation cen ter, h is  
d e s tis a tio s , the method o f transp ortation, 
the probable time o f arriTTal, and the name o f 
the evacuee*s employer i f  he is  accepting an 
«aployment o ffe r* Hoticds o f departiire re­
quired ty  Sectioa 60.4*13 o f th is  Handbook 
sh a ll also  be given*

D* P rior to  departure from the center the appli­
cant sh a ll be In stru cte i to  report personally  
to  the Relocation O ffic e r  upon h is a rriv a l 
at destination i f  the applicant i s  accepting 
a commonity in v ita tio n , or by m ail i f  he i s
accepting a sp e c ific  employment o ffe r* In

P e r i o d ) H _
T ria l

Period
Agreeatat

Ap{£Llcati〇D

Processing
o f

Form

Leave
Assistance

Grant

n o tific a tio n s
o f

Departure

Report
upon

A rriva l
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(.3-D)
to  the Belocatiosi O ffice r* Where the  
ap p licast has accepted a community in v i­
ta tio n  rather than a s p e c ific  employ— 
ment o ffe r  he gh all also  be in structed  
to  report promptly to  the Relocation  
O ffic e r , upon obtaining employment, the  
name and address o f h is  employer*

•4 A* The Relocation O ffic e r  may modify or 
change the tra v e l d is tr ic t  sp ecified  
in  a T ria l Period Agreemeut 切  noting  
on such applicaiicm  the m odification or 
change* In no instance sh a ll the tra ve l 
d is tr ic t  be modified or changed unless 
the evacuee*s eaployment has be®Q te r ­
minated or requires such m odification or 
chajige. The Eelocation O ffic e r  s^ JL l 
also cote the m odification or change on 
h is copy o f the T r ia l Period Agreement 
and promptly advise the P roject D irector  
and the Relocation Sapervisoa% I f  the 
chaage involves change o f residence I dto  
the d is tr ic t  o f smother Relocation O ffice r  
( 1 ) the approval o f such ReXocatioo O ffice r  
sh a ll f i r s t  be obtained， （2) the Relocation  
O ffic e r*s  copy o f the T r ia l Period Agree- 
Kent sh a ll be forwarded to him, aad (3) the 
applicant sh a ll be advised to  consult hiffi 
th ereafter on a l l  matters a risin g  lander th is  
Handbook Section 60*12*

B. ⑴  The Relocation O ffic e r  may approve
tra vel by tbe ^ p lic a n t or aay fam ily  
member outside the tra v e l d is tr ic t  
sp ecified  in the T ria l Period Agree­
ment (Form WRA-328) 9 w ithin tke 
lim ita tio n s hereinafter set forth* 
Travel permission sh a ll be issued on 
Form WR&-527. O rd in arily , tra v e l ty  
the applicant should not be approved 
during any period o f employment toatil 
the employer has been consulted*
Travel "by the applicant outside the 
Relocation O ffic e r f s d is tr ic t  sh a ll 
not be approved im less {a) the appli­
cant’ s employmaot has terminated， 

and sa tisfa cto ry  employmeot fo r him 
i s  not availab le  in the Eeloc&tion
O ffice r*s  d is tr ic t  pr the applicant 
mshee to in vestigate  a commuDlty

Report
upon

A rriva l

M odificationo fChange c f  
Travel 

D is tr ic t

Travel
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(.4^B1)
in rlta tlo i) approved by another Relocation  
O ffic e r ; or (b) the applieaot needs medical 
attectio B  not availab le  In such d is tr ic t  
or presents evidence th a t h is presence 
outside the d is tr ic t  i s  required ty  a bona 
fid e  emergencyf such as serioas 11111 ess 
or death among m^abers o f the iiamediate 
fam ily*

(E) I f  the applicant returns to  a relocation  
ceoter fo r a t^aporcury v is it  without the 
Relocation O ffle e r*s permlssioB^ the 
P roject D irector sh a ll iam ediately n o tify  
th e Relocation O ffic e r  o f the ajipXicajafs 
a r r iv a l, sta tin g the reasons fo r  the 
v is it  and the date the applicant expects 
to  return to  the tra v e l d is tr ic t  sp ecified  
in h is T r ia l Period Agreemeat* The P ro ject 
D irector sh a ll determine whether a bo»a 
fid e  emergency e x ists  and whether the 
applicant had reasonable cause to  v is it  the 
center without f ir s t  obtainiBg permiBsioa*
He sh a ll also  inform the Relocatioa O ffic e r  
o f h is deteralsatiozi• I f  h is determination 
i s  in the a ffim a tiv e  the Relocation O ffice^  
sh a ll aot regard the unauthorized tra ve l 
to  be a 13013—compliance w ith the ap p lican t, s 
declarations in the T r ia l Period Agreement*
I f  the P roject D irector曾s determination i s  
is  the n egative, the Relocation O ffic e r  
sh a ll regard the tr a v e l to  be such a non- 
compliance*

•5 The Relocation O ffic e r  may ap^*〇ve a change o f employment 
by the applicant by noting such chaage on th© T r ia l Period 
Agre挪 eat* Before approving any change o f ^aployment the 
Relocation O ffice r  sh a ll in v estiga te  the case* He sh a ll 
not approve a change i f  la  hie judgment emp-Loymeot c〇u d i- 
t i 〇De are s a tis fa c to r y , unless a better worlc opportunity 
bas arisen and applicant has made bo  to  h is
employer coQceming a minlmtoi period o f employment which 
has not yet expired* The Relocation O ffic e r  sh a ll lik e ­
wise not approve a change in  employment th at is  not in  
accordance with the applicable regulations o f the War 
Ua^power Comm±88i〇Q«

•6 Where the Relocation O ffic e r  has reason to  believe th at 
the is  d e fic it  e leave o f the applicant should be revoked 
during or. a fte r  the "trial period， *tlie provisions o f 
Section 60*4* SO o f th is  Haodbook sh a ll be followed*

Travel

V is its
to

Center

Change
is

Employment
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• 7 k ,

〇 •

I f  the applicant or acy fam ily aaiber lis te d  
os the T r ia l Period Agreement rettirss to  a 
relocation center fo r  residence without the 
permission o f the Eelocatios O fficer^  the  
provisions o f Section 60*4.21-B»2 o f th is  
Handbook sh a ll be follow ed.

( 1 ) I f  the Relocation O ffic e r  determines 
th at the applicant has not complied 
w ith h is declaration 69 or i f  the 
applicant has received a leave assistan ce  
grant,  or i f  permlssios to  return i8  so t 
sought between the dates sp ecified  i s  the  
T r ia l Period Agreement^ the Relocation  
O ffic e r  sh a ll not grant periBission to  re­
turn except iia accordance w ith the pro-

ぬ ?
center i s  desied because the applicant 
has so t complied w ith h is d e d a r a ti〇D89 
the Relocatios O ffic e r  sh a ll Inform the 
applicant o f h is  rig h t o f appeal under 
Paragraph C hereof*

(E) The Relocation O ffice r  sh a ll grant per« 
mlssioQ to  returs to the center^ on 
Form WBA~325, to  the applicaot and any 
fam ily members lis te d  on the T ria l Period 
Agreement i f  the applicant has not re­
ceived a leave assiatasce grants i f  the 
permission to  return i s  sought between 
the dates sp ecified  in the a p p licatio n , 
aod i f  the Relocation O ffic e r  deter­
mines th at the applicant has complied 
with h is declarations as set fo rth  in the 
T ria l Period Agreement*

⑴  An applicant whose request fo r  permi881623 
to  return to the center has been denied 
by the Relocation O ffic e r  because lie has 
not co本p lied  w ltli h is d e cla ra ti如 a may 
appeal within fiv e  days to th e Belocation  
Supervisor* The Relocation Supervisor 
sh a ll im m ediately obtain from the R elo- oation O ff ic e r  a f a l l  report o f  the fa c t s  and reasons underlying tile d a ts r-  
m inatiop, Bake such further in vestigation  
as may seem necessary, and n o tify  both 
the Relocation O ffic e r  and the applicant 
o f h is d ecisio n , sta tin g  h is reasons 
th erefo r. I f  he determinds th at the

Return
to

Center

Appeal to  
Relocation  
Supervisor 
ftom Denial 
o f Return 

P riv ile g e
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(•7-G1)
request fo r  peraission to  return to  a 
center should be granted, he sh a ll sta te  
the fin a l date by- which the applicant 
sh a ll retu ra, and the Relocation O ffice r  
s h a ll grant the applicant peraission to  
return on Form WEIA-325 i f  such per- 
Qission i s  sought on or before the date 
stated* I f  the Relocation Supervisor 
determines tlia t the request should not be 
granted, he sh a ll adviee the applicant 
o f h is rig h t o f appeal to  the D irector 
under the succeeding paragraph.

(£•) Aja applicant whose appeal to the Relocation  
Supervisor has been denied may make a further  
appeal to the Director* The D irector w ill  
thereupoo obtain from the Relocation  
Supervisor a statement o f the reasons fo r  
h is decision) together w ith the Relocatlos 
〇f f ic e r f s rep ort, order such further in v e s ti-  
gatioo as may seem necessaiy^ and n o tify  the 
Relocation Supervisor, the Relocation O fficer^  
and the applicant o f h is deoisios* I f  he 
deteroioes th at the request fo r permlssioo 
to  return to a center should be grantea 
he nd.ll sta te  the fin a l date iihlch the 
applicant sh a ll exercise the privilege^  
and the Relocation O ffic e r  sh a ll grant the  
applicant permissioBt to  return era Fora 
WHA-325 i f  such permission is  sought on 
or before the date stated*

March 7,1944,



#17.500

March 29,1944

Tos A ll  Project D irectors, Field  A ssistant D irecto rs, Rel〇 
cation Supervisors &nd Relocation O ffic e s .

Our atten tion  has been ca lled  to an erroneous sta te ­

ment which appeared in the Suouoary of the Project D irectors' 
Conference recently issued by th is  o ffic e *  The error occurs 
on page 10 in  the f ir s t  paragraph under "Miscellaneous 
Matters.** The th ird  sentence in  th is  paragraph should be 
changed to read: **Where ratioDed foods are needed, points 
to  cover th e ir  purchase may be issued by the Ch ief Steward 
with the approval o f the Project Director and the sanction 
of the council«n

In serts o f the erroneous paragraph in corrected form 
are attached fo r  your use in connection with copies of

Sin cerely9

Leland Barrows /s/  
Acting rector

IN-983
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Offie@ o f tlie Director

Meoioraiidtim

AIR m u

To； A l l  Project Directors {except _*tul8 Lake}

Subjects Inatruetional sat© rials on Relocation Program

Unclosed ia  a l i s t  o f in a tr a c tio n a l m a te ria ls  re la te d  to  the R elocatio n  Program whicJi hav© *bfen issued s in ce  isy l e t t e r  to  you o f  March 6. This new l i s t  should be regarded as a 3\35>pl®3ient to  the l i s t  6110103ed in  th at l@ tter*Th.e it e a s  in  th is  l i s t  -fM cIi  are narked with an a s te r is k  i^epreseat those ? it h  wiiioh a l l  yotir key s t a f f  measibera shcmld. be f a ia i l ia r , *0x8 r e s t  are o f sore p a r tic u la r  in te r e s t  to  your HeXocatioa D ivision*I f  the R elocation  Program  O ffic e r  w il l  add the itema on the enclosed l i s t  to those contained in  H elo catio a  D iv is io n  M^oreiuium 
Ho, SO, he ?dXX have a ccmple1;e end u p -to -d ete  l i s t  o f 七he in stru cticm a l m a te ria ls  a p p lica b le  to  the  R elocatio n  Program*At 1;11@ coaf©reiie0 in  Chicago on A p r il  18»2i2， tli@ le io e a tio n  Program O ff ic e r  should be prepared to  d iscu ss 1^0 fo llo w in g  〇̂ @3t;ioiis w ith resp ect to  the m a te ria ls  l i s t e d  in  my March 6 l e t t e r  and those on tile enclosed l i s t s1* I s  th l3  in a tru c tio n  c le a r  and f u l l y  tmderstooa by those who are \i3iug i t ?

2* VJliat operating problems have been or w ill be eneoimtered 
ia  the applicatioa of thi3 instructiont

M c lo s u re Director
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m um m m u to ^ M m o JE C T directors

I am sure that yo^ will be interested in reading,

Voters ip San Franciaco* The letter very positively 
confirins advioe previously given us that evacuee 
citizens in relocation centers retain the right to Tote 
in tli© coaty of residence prior to evacuation* Ton 
will note that this applies to minors coming of ago 
after evacuation a s  well as tolpersons of voting age at 
the time of evacuation*

/〇/ D* S* l|jrer 
Director



C ir r  AHD COOOTT 〇y  SAU FEAHCISCO

Office Of
H egistrar of. Voters

C ity  H a l l ::轉 ::::泰 十 :ン̂  A p ril 7* 19U
San Francisco 2, C alifo rn ia  く纖

Mr» H* B« Cozzena, W« H* A*461 Meirket Street San F^anaisco 5# Calif*
■ Dear

At tlie r®尔 lest of 勘 • H» Jepseii of your 
jl am stating my understanding of the'registration a M  ©lection laws r^spectiog citizens of Japemese aaoestry | who hav© been jfeaov^d from their XSaliforala residences to War Relocation Centers* 111

First - they are oIti»eas*i fhat lias been definitely established l>y recent court dec is ions» 531eir *Tapanesaancestry
^Second[!• their perffian̂ Qt residence is the place fro® v̂ iioh they were required to aova by ther-̂ rmy Cojorntiind as|a defense precaution*

動 . 瓣 嚷 麵 ミ ;纖 5 難 ©^
•Third • they have not ioat that residence by re^on of theiir reiao初 lt because ttot reaxorai 1>8 for teatporary purposes « ̂
Fourth *» ivhetĥ r ŝ LuXts|or alnoẑ B̂ ltlie fact and the law of resi^enc6 is the same* As fori the minors^ their resldezice at the tisse of removal ims the residence of their parents and if they attain their majority while in the temporary residence of the relocation center, th«y stiXX retain the right of claiming as their penaanent residence the abode from which tliey, with their parentst were removed •

?fw Fifth «* as oitlxens attaining their laajorlty, they are entitled to Exactly the saiae rights as a l l other citizens the law makes uo diacriminatioii against any citizens because of ancestry#
Sixth •ftlie right* of citlseas of California to f legist多で at permanent residence， in spite of teia.porary removal, Is quite clear* Also* tlie right to Tote.



Citlzeas of Japanese ancestry arriving of age tea^orarily detained at War Relooation Gentors may, therefore, register and vote as wab8eixt voterstf from the residence froja ishioh they weでe until they leave
the Relocation Centers for a n m  p erm tn en t residence^

Seventh - 1  do not believe any such person o w  claim a permnent residence t o r  registration and noting In a relocation Center*
P e r t in e n t  t o  th e  q u e s t io n  o f  r e s id e n c e  a r e  A r t*  H f 

S e e t io n  i  o f  t l i e  C o n s t i t u M o n  o f  C a l i f o r n i e f a M  S e c t i o n s  ;：> 
5 6 5 3 ,  5 6 5 4 ,  5 6 5 5 ,  5 6 5 6 ,  5 6 5 7  ( ^ i i c h  desem res c o n s id e r a t io n ) # 5 ^ 5 ^ , 5661 o f  "the E l e c t i o n  Code o f  C a l i f o r n i a *

Very truly yours,
Cameron

Register of Voters



WAR RELOCATION AUTHORITY i g s j ^ r g  紙

Washington IQAA

TO: A l l  P ro je ct D irecto rs and R elocatio n  Supervisors '
Attached i s  a l e t t e r  from the Secre ta ry  o f War  ̂e x p lain in g  the reasons fo r  use o f the e n liste d ； reserve corps in  in d u ctin g  Americans o f Japanese an cestry  in to  the Army* This i s  sent fo r  your in fo m a tio n , althoxigh no iismediate a ctio n  may be necessary .

D irecto rAttachment





1SR DEPARTMENT Washington 25> D* C*
A p r i l 1 2 , 1944

The Honorable,The Secre ta ry  o f  the I n t e r io r .Dear Mr* Secre ta rytYour l e t t e r  o f A p ril 4 , 1944, r e la t iv e  to  the tr a n s fe r  o f  inducted Japanese-Americans to  the e n lis te d  reserve corps i s  acknowledged*Ja p an ese-M erican s now being inducted are tre^isferred to  an in a c t iv e  s ta tu s  in  the e n lis te d  reserve corps and c a lle d  to  a c tiv e  duty as ra p id ly  as a s u f f ic ie n t  number, u s u a lly  25〇,  i s  a v a ila b le  to  f i l l  a tr a in in g  u n it at a replacement tr a in in g  center* I t  i s  not economical in  tr a in in g  time or in  personnel to  tr a m  sm aller increments and the i n f i l t r a t i o n  o f  m tra in e d  men in to  tra in e d  u n its  retard s th e ir  tr a in in g .The tra n sfe r  o f  in d iv id u a ls  to  the e n lis te d  reserve has always been u t i l iz e d  to  co n tro l the flow  o f  personnel in to  tra in in g  establishm ents or in to  U n its  when the nature o f  the flow  in to  the Army was such as to  require t h is  c o n tr o l.The ra te  o f  induction  o f  Jap an ese-M erican s i s  such th a t i t  must be co n tro lle d  to  provide an o rd erly  assignment in  accordance with tr a in in g  f a c i l i t i e s  and requirements and the e n lis te d  reserve i s  the on ly  device which i s  a v a ila b le . Present tr a in in g  requirements are la r g e ly  determined by the replacement needs o f  the 100th in fa n tr y  B a tta lio n , the 442nd Combat Team ana the 1399the Engineer C onstruction  B a tta lio n  which are composed o f  c it iz e n s  o f  Japanese ancestry* In  g e n e ra l, t h is  procedure w i l l  not cause an in d iv id u a l to remain in  an in a c t iv e  s ta tu s  fo r  more than a short tim e.The reasons underlying the use o f the e n lis te d  reserve corps fo r  newly inducted Jap an ese-M erican s have been explained to  the War H elocation A u thority  and the Se丄e c tiv e  Serv ice  System. The ffest Coast rep resen tatives o f  the S e le c t iv e  Service  System were prepared to explain  th ese reasons to  inductees gnd to  丄o ca l boards in  order to  counter any unfavoraDle rea ctio n s tq the above procedure.Tou may be assxired th a t Japanese-Americans l ik e  a l l  other d itizej^s be^ng inducted in to  the Army m 丄1 be emp10yed in  a manner ■ which m i l  best meet the Army, s needs in  the prosecution o f the Wc^*S in c e re ly  yours,
/ s/ Henry L .  Stimson Se cre ta ry  o f  War
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〇'AR RELOCATION AUTHORITYW a sh in g to n
A p r i l 1 9 ,1 9 4 4

TO ALL PRO JECT DIRECTORS
An it e m  o f  i n t e r e s t  i s  c o n ta in e d  i n  a l e n g t h y  f e a t u r e  s t o r y  i n  t h e  A p r i l 16 i s s u e  o f  th e  W a s h in g to n  P o s t .T h is  n ew sp a p er f e a t u r e  i t e m  r e p o r t s  t l i a t  an a v e r a g e  o r one s e l e c t e e  i n  a th o u s a n d  Mg e t s  i n t o  t r o u b l e  w it h  h i s  S e l e c t i v e  S e r v i c e  B o a r d ’， com pared w ith , s e v e n  i n  a  th o u s a n d  d u r in g  w orld  l a r  1 .  T h is  in f o r m a t io n  p r e s u m a b ly  oame fro m  t h e  F e d e r a l  B u re a u  o f  I n v e s t i g a t i o n *  As o f  M arch  1 , 8 ,0 7 5  w o u ld -b e  d r a f t  d o d g e rs  Y/ere s e r v i n g  p r i s o n  t e r m s . T h is  in f o r m a t io n  may be o f  u s e  i n  a n s w e r­i n g  i n q u i r i e s .

/s/-U . S . M yer D i r e c t o r


