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RELOCATION AUTHORITY

m siiii
January 8 15844
Memorandum to: Project directors
Subjeo Standard I~racuee Employment List

Third-Quarter, ~isoal Year.

in preparing. he evacuee personnel budget for he third
quar er iAe have had two objectives:

(1) to provide the basic uniformi y of* personnel organiza-
tion required for adminis ra ion of* a coordinated programj and

2 o permit he maximum flexibility possible avithiii his
basic organiza/bionalpa/bterii,

«® achieve the fir's objective the following guide lines
have been establishede Most of hese have been in effect for the
last two quarters but merit review at this time*

(1) Standard positions have beeix established o be used
oil ail ceja ers« ~btachQd with his memorandum is .a revised list
of the titles of these positions, their code numbers, and their
salary ra os* This list is to be considorod. au Jloritative and
supersedes any previous rcloasos. The titles listed should bo used
in all official corrcspondenco, personnel actions, etce Position
descriptions have bc”™n prepared, for theso positions or are in the
process of preparation* Eracuoos may bo omployod only in positions
provided for on this liste .

(2) ~ coiling has been sot as o tho total number of
evacuees who may bo employed 0Ol each centert This coiling may
1101 bo cxcocdcd withou prior approval from Washington.

(3) Allotments of funds for 01.3 have boon made on an
activity "basis and arc subject to hu same ro”uiremonts os 0.11
other allotments to coators.

(4) Tho nurabor of ~1S positions on each coator is limited
to 15% of tho total iiumtcr of ovacuoo positions.

Within these limitations ho centors have "bcciii authorized
to make curtain dutcrminci ionse



(DUnless otherwise spocifiod, each center mcy determino
the number of each typo of authorized position it requires. The
rocoirnn?ndat i(ms included on tho list of ciuthorizod positions may
bo varied from without prior approval as long as a definite re-
striction has been placod on tho individual position. To assist
in determining centersl ncods we have providod cortain advisory-
standards of cmploymont such as the number of janitors per block,
the numbor of cooks por moss hall, tho numtor of pupils per
tcuchor, oto* Theso standards were used in evaluating third-
guarter requests and will bo thu yardsticks for subsoquont

. 2) ‘c  oiidcvtions for s c-blishment of positions uo
included on the authorizod list may bo submitted to the Washington

foic%. These should be accompanied by descriptions and Justifica-
tions

(3) A 15~ margin of adjustment botwoon activities is
poraiittod for 01.3 Cwllotmcnts as for all other allotiriuats.

n reviewing the schcdulos you
will notice the*h tho Mess Opcrcitions Unit cxiil tho Education
Section havo been reorganized this quarter. Th n w M ss
Orgc.nization was Q-isoussed by Chief Project ~towards fit the
Gila meeting with Mr. Harding, head of tho Washington Alcss
C~crations Unit. Several of the budget requests submitted by
the centers did not conform to tho now orgauizc.tionj however,
wo have in all such eases converted requests to tho standard
or anizcitiou* ?hcruvcr possible), wo.hno cipprovod cc'ntGr r -
coimnoiidn.tion8 making only such cho.rigos cs woro required to mo.in-

«4n iiccossr-r*y uniformity,

Xu "blio oc.so of 'fdu Educo-tiiou Section., wo liovc pr po.rcd
a complotcly now organization kuoxving th-t tho new procoduro
permits you to make such adjustments as may bo required.
Allotmon'fcs arc b™sod on uniform cipplicc.tioxi of str.udards v~ iich
arc being trcaismittod in dotr.il to the Education Suction.

The novf organization provides for tho establishment of
the new position of Classifi d Tco.chor* Hjrcboforo we have
limited the ¢19 roto to toc.chors Two qualify f r certification
in tho stc.tc. Hovirovor, under the now orgeaaizo.tion c.limited
numbor of positions may bo cst®blishod at tho ¢19 rcito for
toaohors having two yoc.rs of collcgo r.nd training including rt
lere 12 aemGster hours of cipproved cduc tioa ooursos or "bhoir
cquivorient# Please xiotc that tho oxporionco requirements for
tnis position must bo o.dhGrod. to strictly cml the™t thu Classified
Tce-cher must cr.rry the same load as aa appointive tcashor.



Thu new cducr-tion orgnnizcition r.Iso plc.cos the vocational
training work in G sub-unit iii tho Education Section separate
from he* adult cducr, ioii progrcim*

It should be noted thn al hough the sohodulo designates
all cloricr.l tissis r.nts in Edu<jati ii SGcticm c¢s Clork-S 01l0grciphers
this wcs done merely to simplify tho list, Tho contor is oxpeotod
to detormixae whethor c Clork-Stonogr~phcr, r. Clork-Typist or d
Gl rk is requirede

Messengers, Hocivj Power Equipment Operators, cnhd S rotcirios Tho
Messenger Service fuac ufn Kcis boon controlized in the Offico
Services Section. This should be? brougli to hu attoxition of 011
division, so thtvb thoy will uncio-rstrxid why *I0 mossungors hr.vo

bGen ciu horizod for indiviaual org !lizational units*

Tho sc.lc.ry for tho Heavy Powor Equipment Oporc.tor has
boon rc,isod from ™6 0 19* HQwever, th. doscriptio for his
positioix iiidicatos th-1 the only positioxis which ncy be classed
rs Heavy Povror Equipmont Opcr .tors c.ro those ooacoriicd %Vith drr.g-
linas, motor Dcvbrol vuhiclos, bull dozers, nod Gec.t rpill -r typo
tractors. 11 other cquipmeat operators not spocifio-lly provided
for including truck drivers must be paid at tho 16 rc.tc.

Tho policy has boon sot thci iio ciaditionr.l 19 secretarial
positions shall bo o.uthorized, la tho future, the only ™19
socrotr.rir.l positions will bo those in v/hich an ovacuco is filling
d posi ion which could be! authorized cis cui appoin ivo position?
i.ctho secrdtriry 0 ono of tho Assist-at Project directors, tho
Internal Security Officer, the At orncy or tlio Counselor* 11
other s Ollographic positions she.ll bo componsc.tcd for ci tho ¢16
re.toe However, to permit this chango to bocomo effoe ivc v/ith
the lec.st possible disruption of prosont relationships, wo arc
ciu horizing the continu ion of present incumbents in prosoiitly
ost-blishod |19 seeret'ric-1 positioas. Upon torminr.tion of tho
prosoa iiicumbouts thuso positions 8hcill'bu nbolishc-d rnd Clerk-
Stenographer positions vt -116 shall bo substituted in thoir places.

Cloriocil Specifice. ions All typiag and stonogrc.phic positions

cnd. tho more unspocir.lizod clerical positions hrvo boon uniformly
titled es Typists, Clcrk-Stonogr-phors r.nd Clerks and hc™o
boon assigned Q number in tho 900 senos. la tho future, hero

T&a 1 bo only ono Ci rk-Typist description, cna one Glork-Stc”iogrc-phci*
description and. one goiiorc.I Clerk doscriptioxi for use in 011
divisions « The 900 uumbor indicc.tos that those arc spc-ci;Ticc.tioiis
for coator-widc uso. From timo to time, additional positions

iwill oo added to the specific tion series oad you trill bo notified
c.coordingly. This is a step ixi thg direction of simplifying cvaouoc



posi ion classificr-tioii and providing for mro freedom in
assignment of duties. It will be Ir.rguly the responsibility

of the Porsonnol Management Section T/ith the cooperation of

the various division to dotermiao where typists cnd stenographers
crc required nud o ost-blish such posi ioiis*

~he'njo in Code Numbers To coordiucito the evacuee position

code ivith he positioa control code system the Porsoxmcl Mcuiagomont
Soctioii code hr.s buon chr.ngod from 4-g to 4 -f,and the Evc.cuoc
Property Sootion code hcs boon chruxgod from 4*h to 4-g.

Change'in Title The title of tho position in the Welfare
esection formerly known -s Counselor has boon bhc.ngod to Senior
Counseling Aide* This was dene to Ilimliiato confusion r;ith
the titlo of ho appointivc Couasclor,

Appointive Positions I~"ioh.May B Filled By Evacuees W hcvo
discontinuod the use of tho term ~classified'¥to distinguish
positions which arc idcnticril v/ith thoso ru horizod for c.ppointivo
porsoioj-iol.  In tho future, c.ll such positions \?ill be givoia
numbers iu the 800 sorios. Xa doing this wo should like to clarify
tho uso of c-ppoiiitivc positions for ovr.cuco porsoiliicle

There o.ro tvro conditions under Tvhich appointive positions
may bo filled by cvr.ouoc pers ii-icl.

(1) If a posi iou has been cuithorizud for cui cippoirxtivo
incumbent but 110 Civil Service cmployoo hr.s boon cDP iiitcd it
may "o filled by aa ovc.cuoo meeting the- minimum qucilific tions
T/ithout prior authorizc.tion from Wc.shin;ton unless specific
instructions hDvo previously boon issued to tho contrr.ry. Ualoss
othorxvisc indioc.tod by spoci®-1 iic ico or by listing on tho authorized
schodulu the salary rato for such o position will bo ~19* Mo
chc-rgo will bo mcdo against the evacuee pcrsoimcl coiling ‘in this
ensoe Should such employment require o traasfor of funds from
01*1 to. 01.3 ercquc's o ho Wcshiug on Offico vrill.:ordinr-rily
be considered fc-vorr.bly.

(2) Positions idoxiticc.l with r.ppeixitiTTo positions which
have boon gi-von an 800 number and listod oja the cvacuco sohcdulo
may bo used iii ho srjno ncinur as any other r-uthorizod uvacuoc
position. Tho dutios of those eoositions will conform to those
described, for c.ppointivc positions of the scuno title* Such
positions must be chc.rgod c\gc-inst the oto.cuoc porsomicl coiling.

1%crc the coiator fools thc.t cui cippoiiThiTro posi icn idiich
Jins 10 been clu horized for cvr.ouoo employment should bo so
¢-u horiz.od, it should sGiid d roeommoud tion cuid justifies ion to



thr.t offeo to th 3 ¥§ M1 Offico, If thu rccommcnd/tioii
is r.cooptcd .a 800 iiuirifcor vj-1Il bo nssigacd, and ho position
w ill bo cst: -Dlishod on tho authorizod schoclulce

1 Apprentice Positions positions hrvo boon includod. in tho
ru horizod 1¢/\ncuco posi ion lis « tho $12 rnto. All positions
listed arc fu grado positions requiring in's cry of ho ciu ies
involved, Howovorf - sopr.rr.tc c.llotmout h s bccci mndo o
coi-ciri.uo tho voo -tioiic.l tr™.inixig program outlined in Memorandum
i10= 5 issued by the V r.ti <iel Retraining Committee October 26,
1943 « This -llotmuii , beth of funds arid posi ions, is scD"r"to
from raid in ndditicuie o t.llotmcjirfcs made for regular ovr,cuco
porsoix.iol requirements

Aui:horizc!(™ Ev™-cuc i Posi io.ii Xiis s: Att-rchod is " list of, c.l
authorized c-vcouoc positions., thoir oodc xiumbors, s?'.Irry rates
rmd rcconmoud iois. s o tho liumbor of g :h o bu os "blishud
oa your coatore It will bo folloxvod ¢s s x rs oossiblc by a
act- -ilod oxpl<-uicvfci iiof revisioas of vour requests a;id by
descriptions for now positic’iis. We suggest thrt tho list -nd
tho QXplC'iirtious bo diGCUSsod by the P r3 ixi | Ifcac’.goment
SGctioii wi i the. divisions iavolvcd, so th -t they nty bo iaformod
ss to Woec.shijigt?xi,s policies end rocommecadctionse This suggestion
is in rosp iiso 0 c:_Girts th ilifomuvtioa submitted to the
Adininistrc.tivo Meuigoml-nt Division is 1 JAmys transmitted to
other Divisions concoriiod,

Tho totr.l number of positions ont. rod on the Ir.st sheet of
ho.list is your ovaouoo porsomiol cuiliug for tho third qu.artcr*
n serru; c.-sos his varies somoT.tLrt from t3i figur>; givea you
iii ic hird-qu .r or r.llo muiit documoiit. 1ixi* this is thu c-sc,

etho tet-1 on tho r.ttr.ohod list supersedes the pfovious figure.

Wb rrolcjorno --ay suggestinas you mry lvvo conccriiing this
quartorls ovr.cugc porsc”i-icl budget. c.ro mrkiiig ovary effort
to provide : system of ovacuoo poFsoiixiol n'ii'.gcm rit thevb 17111
moctj ' 11 tho operating roquiruments of tho Authority.

/s/ Lolcuid EarroT/s
cutivo Officer
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WAR RELOCATION AUTHORITY %
Washington

February B , 1944
To Project Directors

The "Kibei problem! is one of the most complex encountered by
the War Relocation Authority in its nearly two years of wrestling
with complex problems* From the very start, of the relocation prograin,
when the Kibei category was suggested as a basis for segregation”™ un-
til the recent events at Tule Lake, much attention has been paid to
this little understood segment of our evacuee population* The Manzanar
incident increased our awareness of the problem. Registration helped
greatly to clarify Hiost- of th© element-s invoXved, An interpretive

~alysis of i*egistra/fci n results at Majizariar, made by members of the
staffs presented the dilemma of those Kibei v/ho, having almost hothing
in common with other second, generation Japanese Ajnei*icans> may be
called "citizens in name only”.

However® not all Kibei are in this plight. Theirs is but a part
of the problem of the fate of about 9, i\jnerican citizens who have
received education in Japan* The present evaluation of available
material by the Community Analysis Section gives an idea of the variety
of individuals who are technically classifiable as Kibei. It should
help us get behind the label of "Kibei" to the problems of several
thousand human beings* There is not. a single Kibei problem ivith a

single solution,.

00" f z gjj 0M-860



WAR RSWK3ATIOS AUfHORITI
Wasbiagtoc

Office of the Director

foi Project Erectors

Subjecti Hew Seasoaal |*eaYe B”~guXa”loris

X am ~aciosiug m advance copy of the new s”stSnkl leave regula-
tions* These regtaatiois® are beiog mimeographed/”sd the regular mamber
of copies idU be forwarded you id the Tery near future*

IhixiBg *the past six month® ttoiere has been a great deal of

cussion and disagreement conceraing seasonal leave between the vari ««
projects, field offices, and Washington persoanel* We recently seat
you a tentative proposal for seasonal leave aad from the suggestions
which all the project® and field offices sent iu we have drafted these
regulations* We f$el that these regulations are fairly repres”tative
of the majority opinion of the WBA personnel who have responsimitles
in the seasonal leave program and therefore in a position to help deter-
mine leave policy* It is true that some people have recoiamesided a mucH
more restrictive type of leave, or a complete aboUtiou of seasonal
leavet while still others have recoonm@Dd€d a coutinmation of the typ©
of le&v® whleli © had Xast yearse

I2ow that these regolatioos have been decided upon, it i© UP to
every WRA official to see that the leave program Is aamifliitered in
accordance with these regulations* There will «Bdoubte<2ly be pressures
from employers, public officials, aad evacuees, to modify these regular
ti BS to meet iudlvidnal sitmati BO* However™ | feel that if this pro-
gram ie administered as set up we will able to accomplish the most
good for the war effort and our overall relocation program*

You will uote that these regolatious provide that no evacuee
be released O3B eeasoiaaX leave except on government contract to an
agency reapousible for the farm labor program. Under existing laws
this would mean the Extensiou Sendee aad the W& Food Administration#
&11 employer requests for evacuee labor should be referred back to
the Extension Ag”it in the comity in which the labor is to be employed*
The advantages of this caa easily seen* (1) The Department of
Agriculture and not WRA Is responsive for providing adequate farm
labor in each comstyj (2) the routing of all labor through a single
agency avoids dnplieatioB of effort aad provides more effic”e®” JI8e
of the labor resources of the cotiDtry| (2) the Department of AST*
culttare has sufficient fuads to admiiaister the labor program la the
field which WRA does not have, aad we cannot therefore undertake the
responsibUity of mipervising the details connected with the use of
evacuee labor for seasonal employment, (4) The permaiaent relocatioo

of evacuees ie the major responsibility of WRA and all its ©aergiee
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6 purpose of seasonaX work Heave {hereinafter eaiied

seasonal leave) is to permit evacuees who are not yet
prepared to apply for indefinite leave to accept sea-
soual agrictaltaral ~aploymeat outsid® the ceaaters and
thus assist in aUevlating the serious manpower shortage
which exists in e”asonal agriculture* As the primary
objective of the WAr Relocation Authority is to assist
all eligible evacuees to return to normal life outside
the centers”™ this type of leave will be granted only

if

it does not interfere with rei cati B# As the War

Relocatioo Authority has certain responsibilities with
regard to readmitting aud supportiiag evacuees rsttoiing
from seasonal I@ave| perscass chooeiugtliliic typ© of leave

accept certain responsibilities restrictions

which the Authority de”is necessary for the good of the
entire eyacuee popuX”tion ajjd thie nation*

Before a seasonal leave may be issued, the following
general csoaditloas nrast be met*

A# Tiie ©mploymeiat involved may be located in any part

tof

B*

Qe

E*

lof the Ifoited States except the evacuated area*

The employment ffiast be seasonal* T% should not*
cover the entire period dariog which the farmer

does his work in the fieXdj only indefinite
leave should be granted for this latter type of
employa®Dt*

The employmaat aaist be iia agriculture* As used herein
the term ~Agriculture” includes a3ll activities for
which gOYemmenial agencies participating In the war
food production program may recruit aud transport
workers#

the work contract must be sulaaitted to the Belocation
Officer in whose district the work is to be performed
by the War Food Administration, the Extension Service,
or sucla other goveruia”ital ag™acy as Blight be charged
with the resixmsibility of recruiting and transporting
wrkers In furtherance of the war food production pro-
gram# The contract isust b© the standard contract used
by such agency ia recruiting other workers* Ordinarily
workers will be transported to the place of eaploymeijt
by the governffleatal agency with ~iich they have a con-
tract. Transportation by any other means must be
specifically described in writing in the contract be-
"oy the govCraieei3*fcEll, agency aod tlie workers prior '"to

Purpose
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Met Before
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Gt

A#

B*

ite cubaissiou to the Relocation Officer*

The contract isast be approved by the Relocation Officer
is whose district the laborer is goiag to work prior

to smbai$si B of the contiract to the ceater# The
EelocatioB Officer eh&JL not approve my contract at
variance with the condltioias uuder which seascttiaXlleav©
may be issued to evacuees* |Ib subraittiog the approved
work contract to a cent©T| the Relocaiiou Officer shall
specify the county or c’isiiities (tra,¥el district) la
which the evacuee workers may travel without the apeciaX
peradfeiiloa required by section 60#5#18B*E of this Hand-
book*

The Relocation Officer must deteraiu© that there ia
reasonable causa to belieY@ tisat locaX sentim”at in

the counties or commuiiities involved is jsach that the
applicant for seasoaai leave can succes fully maintaio
©aployment and reeid®ace tiier©™ In making such deter”-
ffidinfiitioa h© may specify that locsal sentineiat is s tiC«*
factory for certaiu kinds of pioyment is agrlculttxre
but sot for others, and he may pupplaaeat or chaug©

his detenaiDatioa from tia© to time as the facts warrant#
The Relocation Officer shall not determine that local
seotijaeiit is satisfactory for the issuance of seasonaX
leaves if* ifc is not also s isfaetory for issuance
of indefinite leaves 1211less the sole reason for unsatis-
factory local, seotiment is det©mined to b© a couceotra-
tion of persons of Japanese aucestry is the district*

applicaat for seasoual leave must aeet the eligibility
regaireaeats for indefinite leave set forth is Sectiou
SO#4*5A and 6 of this Handbook*

All persons tander 18#%# whether or cot accoapaoied by their
parents, nx®& be certified lay a physician as pijysicaXly
fit for the proposed eaiploymsast before recruiting.

fh© seasonal leave shall be issued oialy for the period.

covered biy tile government labor coatract plus the neces- lisngth
sary tiae r”~uired for traveling to and from the place of
of Ig no instance my the period o;f i©ave Leav©

be for aore thau 7 montiis*

An evacuee will be permitted not to exceed two seascmal
leaves per caloadar year for a total period not to dumber

exceed oiiae months* Le&res
per year



«6

v 7

WRA Handbook Sessonal Work Xse&Te 60.8

As evaeuee who wigheg to apply for seasonal eave shall
execute form WB8A-129* Ifliere h© has not already suteltted
m appiicatioo for leave clearaacei he shall be required
to submit one on Form WRA-XE6N Revised, which shall be
processed iu due course as provided in S©cti B 60 6 of
this Handbooke Separate applications shall be filed

and fully processed for appUUant*s wife d each depend-
eat 17 years of age oi* over whom it is proposed to have
accompany the applicant,

A* Whea ao aXleia applies for seasonal leave, the follow-
ing legmid shall be stamped on Form WRA~1£9# asad the
alien shall be required to sign it]|

"My alieu registratioia ouaber is
aa4 | yuderstand that I am required hj Departeeot of
Justice re”ilatious to obtain a trav©l permit from
the Halted States Attorney "before leavljag the des-
tination shoim on this card and to notify the Immi-
gratioa and Uaturali2bati D Service aud the FBI of
any change of address or eaployaeut*

la cases where the applicant 1ns aot already fead an

appiicatioo for leave clearance processed ou the project,
tie Project Director shall follow the procedure specified
1Q Section 60,6*2 to 60*68 of tills Handbooks Where the
director has approved au application for leave clearance”
the Project Director need make only such fm*ther lavesti-
gatiicm as h® beiisires desirable under the circuasrtaaces*

Before a seasonal leave permitting entry Into or travel in
a prohibited military area may be issued™ a written pass
of authorization shall be procured for the applicant from
the appropriate military authorities, and ai3 escort shall
be provided if required by military amthorities» Such
pass or authorisation may be procured through the Field
Nssistaut Director in Sa33 iTrascisco, or ic the case of
the Maozanar Center| through the commanding officer of
the military police at the center to the extent author-
ized by the Western Defense Command*

The Project Director shall issue the seasonal leave
where the foregoing requirements of this Section 60f3
are satisfied; otherwise he shall decy such leave* Where

Execution
of
Appiicatioo

iQvestigatioa
0s
Project

Military Pasa
ai3d Escort in
Proiiibited
Military Areas
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Project Director decides that a seasonal leave shall
be issued, he shall Issue the le&Y® on Form WRA-135 if
the leave is issued to a citizeu who has a birth certi-
ficate or passport to evidence his ¢ itiz e n on Form
WEA-XS5a I f the leave is issued to a citizen who does not
hedtre sack evidence of c ItizeEiship} and on Form WHA-1S5
if the leave is iseued to an aliea* When preparing
the form, the instructions contained in Section C0™4»9
shall be observed, aad

1# The date of returning to the relocation center shall
be not more than five days after th« terffliaation
date showD 111 the offer of employlaea3tf and in say
case not more thaa seven soxitlas from the date leave
is iissued unless extended iu accordance 'dth Sectioa
60,2,151,

B. Travel shall be restricted to the county or counties

desigaated by the Relocation Officer who approved
tfee work contract as a tra el district*

To i© exteat the aiedlcaX staff at til© relocation
center is able to provide the s4rvicef an ®¥acaee
granted seasosal leave shall be advised whether he
isinapfjygicalcondi'fcionappropriatetotheeni”
plojment or actiirlty proposed to be pursued while

he is on leave* The Project Director shall determiue
after consultation with the Chief Medical Officer (X)
whether a geaeral medical ©xasdna'tioa sha.ll be giveo
to each eiracuse granted seasotjaX leaTe” (Z) whether
a medical examination shall be giTeii to an evacuee
graaatsd seasonal leave ouly wh®3 "Uie leave officer
believes there is need for one, and (5) whether the
hospital records ehall be checked for significant
iaformation about eack evacuee granted seasonal
l@ave#

B* In any event, each granted season”a leave
shall be questioned to deteuiTi© (1)whether he
believes he is physicaliy able to perform the work
iu prospect (2) whether he I?eli res he would pass
a physical examination if o»e required by his
treatment for more than lainor HIineases during the
preceding two years* |f the iBterviewer has any
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reason % beULev®© 'HIO ©vacue®© Js B 't in goo™ plyTBIORS>
6 jjditioii|] the evacuee shaXl be referred "to th©
Out-Patient clinic* The resulting eliaic record
shall be forwarded to the Chief Medical Officer,

Wi gjLve l#eaT© Officer "the infonaa'fe3Qll
necessary "to advise *the eyacuee wiiettier furtiher
medical treatment is needed.

VWhR & s©as DaxX X®swve i,s issued % sii lers
shall be forwarded to the United States Attorney of
the Judicial District in which the alieis#s destinatioa
is iocs”ted a copy of For® WE&-17S {as 8o for~th in
tistlcs Handbook SectAou 50*S*SB«ll) which shaxXX 8ts%4©
th.e tisMQf descriptioni X*Sfc resideace|f des"tiss-%t f
date of departure from the reXocation ceoter of such

alien. ?he Departeieat of Justice has iisdicated tr
letter that this notlLc4 will make Ib \ameee8sary for

the supply a change of address notice to the Sotlce to
Unitedstates Attorney for the district in which the UBited State®
relocation center is locat©df which would otheridse be Attorneys ma
required Department of Justice regulatiooe controXXiBg Other Government
the couduct of enealy aXiess, (7 Fed* Reg* 844), In G ficNls of
addition, the Project Director shall arrange for the Departure ol
alle3a to notify the Xamigration aud Naturalization Ser- Mies

Tie© ajad Hi© I*ed®raX Bure  of of his.

chaoge of address! la accordance with tli© Department of
Justice regulations controlling the conduct of enemy
alieas* Tke latter two notices are to be mailed to the
iaieu Registration Division of the Inuaigration and Sat-
uraULzatiion Service “aad to "the JX&dCraX Bureau of Investr-
igation at the address shown in the ali®“3*s Certificate

of Id~stificatlon# Departiaeat of Justice forme for this
purpose wllX be forwarded ii ea™. Project* |f additions3l
foras are oecessaryj they wi3lL be ffiipplie4 tgr tiie Direct”or
upon request*

Uhe Frojeot Director shaxX also inform tlae ali”"3 that aay
gubsequent travel within the terms of tlia leave may taie
place only with the permission of the Waited State* Attor-
ney in accordance with curreot regulations of the Depart**
mernto of Justice* The alien ©hail be specifically told that
he nay 130return to the ceut®er from any poiot farther

from tbe center thaia the travel radius allowed hy the
Ttoited Statee Attorney in charge of the district™ without
first gecurifig the permission of tlie United. States Attor»ey«
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fhe alien shall be advised tfiat any «iiauthor!zed return
may make him liable to lotera erst procesdinga*

Wlien a seasonal leave is ready to be issued to a paroled
alien, or to a person released under boiid or on his ona
recognizaoce pending deportation, the Frcjeci Director
ahall follow thie procedure speeified in Sectioa 60«4*XH of
ibis Handbook*

When a seae”aal work leave Is lasaed# th« appropriate
Relocation Office”™ shall be notified by telegraphi prior
to the departure of the evacu.ee| of the ajaticipated date
of his departure from the reioca”iou center™ his destiiia—
the method of trailsportatioai the probable time of
arrival# and the same of ihe evacaee, is ©spXoyer* This
telegraphic notice shall be Goafirmed by mailing to the
Relocation Officer and to the Relocation Supervisor a
copy of the Departure Advie I*orm WRA-i178 as provided
iu Statistics Handbook Section 50*8#SB,11#

Whs® a seasonal leave is issaedji the P@av© Officer sha3.1l
fimsish to the applicaat three change of address car”Sji
Fora WEA-148| aH pre-addreesed to til© Relocation Officer
serving the district that includes the applicants desti-
catioi)* (Use of Fo»m WRIL-147 may be discontinued*) The
applican't shstXX w® iustructed i fjILX iu and jaaii 0a@
Firm WRiN48 upon his arrival* ThO timely retuna of Form
WRA-148 wh  h© chaageg his readdaaee withiu the terms

of the leave shall aEso b© emphaalzed by oral iBatruciioas*
The applicant shall be funaished with a copy of wnstruct-
tions to Evacuees « Seasoaal Leave* coac™miag his duties
and cooduct while od leave from the -center*

Where the Project Director i sues a seasonal leave am
speciaX coudi.ti HS| or defies such lea”™” i*e 3haXX notify
til© appiicairfe @3 Form WR4-213S  sslLgfiiiig .ther s n teaSGU
or reasons for such couditions or denial io the exact
iangaage of applicable clause of S©ctri Q 5*5 (d) of*
the re"vlsOd leave regula”™ioDS ae published in the Federal
Register (9F*ft*154) and illustrated #n Section 60#2*$ of
this Haodbook*

Where the application is denied, the applicant may appeal
as io cases of applicatio® for short—teem leave”™ ptirsuau‘fc
to Sections 60*£*9 and 60*g#10 of this Handbook*
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#15 A* fhe seasonal leave of m evacuee aay be emended

by the RelocatioB Officer up to a matimum period
of nine mojjthB for the entire leave* Innoin*-
stance shaXl the leave of an evacuee be eacteuded
unless he is trader a governmeiat contract for
®aployaent in agriculture for the period of the
e3ctensionf excepting uecessary travel time, and
imle 0 the ueur iforlc is strictly se&sonal nature*
Whm a seasonal leave is extended the Relocation
Officer shall write the following in the space &t
the top of the Seasonal |»eave Perniti °‘I»eave ex~
tended to ~ 19 w« and shall sign
his name and title aud the city iu which his office
is located™ fbe Relocation Officer shall advise
the Project Director of any extensions aad the
termiaatioB date thereof oa Form WHA  SES m

B# 91 The Relacatiou Officer may modify or change
tke travel district specified in the leave
noting on the SeasonsX f£eaYe Permit the modifi™*
cation or change. In i3 instasc© shall the
leave be so modified or changed imiees the app i-*
cant is under a governffieut codtract for eaaploymeot
in agricul'ture in the travel district as so inodi_
fied or chaaged* |f the modification or change
would periait travel into the district of another
Selocatiou Officer the ApproTaX of such Relocatio»
Officer ghall first be obtained* The EeXocation
Officer shall advise th© Project Director and
the Relocation Supervisor of each sucii modification
or change*

(b) The fielocation Officer may approve travel
outsid® tIx® travel district specified in
th© leave, within the limitations hereinafter
set forth# Travel permission shall be issued
on Fora WBA S£7. Permission shall not
gives 1 autll the appropriate representative of
the ageucy with which tfee evacuee

Exteosioxi
of
Seasonal
he&re

Chasge in
Travel
District

Travel

has a contract of ~pXoymeaat has hem consulted#

(b) Permission to return to a relocatioB center
for a temporaiy visit shall not be granted
bjr the Relocation Officer except where he
determines that there exists a bona fide emer-
gency such as serious illuefis or d tla among

Travel
to
Relocation
Center
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members of the iiamedlate family residing in

the center* The Project Director shaiX revoke
the seasonal leave of as evacuee who visits

a ceuter wi'Uiout travel permission from eti®
Relocatioa Officer, tmlejss the Project Director
is satisfied that a bona fide “~ergeucy exists
and that the evacuee had reasonalb© cause to
returs to tlie center without first obtaicing
such permission* the Project Director shalX
promptly ootlfy the Relocatioa Officer of such
revocation* The Project Director shall E t#
after such revocation”™ issue asother oeajKsnal
leave to the evacuee without the prior approval
of the Director*

In the eveat the Project Director is erfcilsfied
that a bona fide emergency exists aad that the
evacuee Imd reasoaab”le cause to retura to the
center lidlthout first obtaining the Relocation
Officer#s permission, he shall inraediately
notify the Relocation Officer ~ wire of the
evacueels arrival”™ statiug tile reason® for the
visit and the date the irtacue© “cpects to retura
to the travel district specified is his leave*

An evacuee on seasonal leave omtside a relocation area

Application may apply for short-ttrm leave# indefluite leave, or
for leave ci@aranee through Reiocatios Officer covering t
Other ®&vO the district 111 which he is working* Such officer
shali accordingly procure a su ly "of Mauk Fo"Tag
Application fhrougli 1TRA-E6* WRA-126. Revised WRA-128#

Eelocatlou (Officer WRAMA42t fRA-143# and WR4-148.

This subsection rebates to issuaace of short—4erm
leave uader the leave regolatioBSj as distinct
fro permits merely to leave tlie travel district
Short-t©3?m uajied ia a seasonal Xeave for a short period to
lirave shop or to receive medical treatment is a neigfe-
boring couraty* The EeXocation Officer”™ upon
seceiving eu application for a short-term leaver
shall cause Forms WRA-1E7 or WBA~X28 to be properly
executed and shall conduct such further IDvesM,ga-
tios as may be practical in the field# He shall then
traasmlt the forme to the relocatioia ceaater from
which the applicant came* |f the appULcaot ha®
aever been is a relocatioa center™ tile Relocation
Officer shall learn from hi® where his faiailyi
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frieads and associates are ajad shall traosmit
the papers to that center where applicant is
best known* 1Is such esse he shall enclose

an Individual Records Form WRA-26 for the
applicant, ??hich he shalu prepare for that
purpose* lu case of au appeal froa th© ai~
tiois of the Project Bireetorj the Reiocatioa
Officer shslLX forward the appeal asd a3lL
related papers direct to the Director a»d
shall advise the Project Director of the fact
of such appeal and the reasous aseigaed there-
for~ The Project Director shall theo traneuit
to th© Director all related papers aad may
include a supplemeatal stat@®eBt for inelusion
13 NMi®file oo appeal*

The Relocatiou Officer shall K t trailemit® and
tiie Project Director shall not approve, an appli-
c~tiou for short-ter® Xeave which will exteosd,
the appXicajjfs absence from the crater beyond
the expira | B date of th© seasonal leave#

'3 pon receiving an appiic&tioE for ladefinit® leave
on Fora WRA-120 fr*m auy person ob seasoiaal leave
outside aaj relocation area™ the EeloeatloQ Officer
shall see that the fom” are properly executed
as prescribed for the Project Director in Sectioe
60*4*1F s»d ©hall conduct a furtii’y iiavestigatioa
leave™ Form WRi-ISDi in dtipllcato, to the relocation
center from which the applicaiit Game# |If appXi-
cairb hs™ never been in a ralgcation cento!*, th®
Relocation Officer shall examine feim to determine
where i1ds faiaily, frieods aad associates are and
shall transiaii thO papers to that center wiiei'e
&ppllcaut is best Isioni* Is jsuch caseji he shall
transmit alBO as ladi”™daaJL Resor% Form Y/R&-2S,
msrhich lie shall prepare for that purpose* |f tiae
Ttelocation Officer recommecds ‘feint iiidefini*te
leave be grauted, he shall "‘transmit with the
applicatioa the appropriate leave fora (WRi-

137# 157a# or 138) pB»psrly filled out and
ccmtaiiaiDg th® applieaD*®flsgerpriBti toge*tii®p
sfith a picture of the applicaot™® ThO ttelocation
Officer shall request the Project Director to
retura the leave form to jaim| i,£ it is approved.!
for delivery to the appXicaaati aad th© Project
Director shall comply with that request* Project
Directors shall give preferred attention to
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applications sulmltted tmder this eectioa and
ehall process them withis shortest possible
time#

The Relocation Officer shall not trailsmit® and
the Project Director shall aot approvef "3a.
appUcailon for indefinite leaTe inhere the
proposed destlsatioo is in a locality in which
local s~tiseut has been determiaed to be un-

satisfactory# If the destiDatloH is outside

the district of the Relocation Officer aad he
d™ea isot have iufomatiou thB,% a ditermiaatloa
of adverse cosaamsity eeaatimeat hag been
with respect thereto he simall consult th®
Relocation Officer for the district of destines
tloa as to coaaaaity s8tiffies3t before traae-
aittlag the application % the Project DlreetfOr*

The EeXocation Officer shall accept applications
for leave ciearaac® on Fora WEIt-126F EeTlsedf
from persoBi on seasosal leav® out&idt auy

rel Ga'fei J3areal|f aiidslia3PL|3ro.ee80.aiid%raBS-
alt them as prescribed for appXicatios® for
isdefinite leave la SeeMou S0*3*160»3# H#
shall @et up a register of those reported to

Mm by the Project Director as eligible for
indefinite leave# fTJie caaies aad family member#
of evacuees obtaining ieave dearaace upoa appXI®
cations traaamitted from Relocation Officers
througlx proj© ks gte2*X ax@o Ontefed on *th®
registers at the respect!y© projects#

on such Field or project registers shall be made
111 compliance with tke provision® of Section
60.6*7 of this Handbook#

Where the appropriate Relocatios Supervisor oa the

basis of Inforsatioo received from a Relocation
Officer or otherwise has reason to believe that

an evacuee to whoa a season&X leave has bews issued,
has violated any condition of such leave or of

tbose regulati HS] or acquires isforaation reveal-
ing that the leave gbould not have been issued™ or
has reascai to believe that the conduct of the evacuee
aay O»da®g@r his safety™ cause a public di#ttir baac«
or Jeopardize "t© success of the ReXoca™fci.oB prograsi|



Failure to
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h® nay "Ti® iesiv® 83 rruir®© liiie ©vacus® ii
return "to "© reXoca”loa ceilfeer## The E®Xoca-%i ®
Supervisor shall immediately notify the Project
Director, the Relocation O fficer, and the Director
of his acti D| aud the notice shall contain a
detailed expia ani.oii of .the reasons for his aetioiu
This explanatioa ~feiall be incorporated into the
evacuee”s leave file*

mien a Relocation Super-visor revokes a seasonal
le&ir© h® may rec iame@d to the Project Director
that the evacuee not be granted seasonal leave
(ov Lsisoas3l lleavd 't a parliicnar Xocali“tyjf
iadefiulte leave# or any type of leave without
the cobseat of tixe Blrecr#

Where the ReXocatioa Supervisor so recoameiads™

the Project Director shall not thereafteriissue
stay kijjd of leave to the evacuee contrary to

such recoaiffleBdatical withoii"t first submittiBg the
application* together with a copy of such recom-
mendation of the hearing transcript and

other docuaaots provided for belowi to the Blrector
for revisw*

In each such case, if the evacuee has cot returned
to a relocation center™ the Relocation O fficer
Bh&XL hold & heari«gf with all interested parties
attending insofar as possible* |f tiie evacuee
has returned "to a c&ixtQTp 1ili© Eeioca.'felo® OtfXc/ T
shall collect all possible information from the
iaterestad parties in the reXocaiion district
aad send a detailed stat eat to the Project
Director isfeo wi3lL lilie® give the evacuee a Kearisg
at the center. Copies of Eelocatloa Supervisor's
recommendatioi3| the hearing transcript® and my
statements from the field shall be incorporated
iu the ©Tacueefs leave record#

The Relocation Officer shall report to the
Relocation Supervisor tk© facts of eirevy case
1M1 which au evacuee on seasonal, leave has xet%
his emgloymmt without the permission of the
goverongat agency with whlicli he has contracted”
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or has otheirisO failed to abide by the terms of
his contract™ where in the judgment of the
Relocation Officer coaamnity sentiment ie satis-
factory! the living and working cobditious &re
as stated in the contract™ and all other obliga-
tions of the gOTerumeutal agency trader the
contract are being met* The Relocation Super-
visor may thereupou revoke the seasonal leave
and require the evacuee to return to the reloca-
tion center”™ as provided uuder Section 60*3»16A
above* lu such event, the evacuee may be required
to retura at his o cp® 80.

Am evacuee on seasonal leave ido is disr;atisfie4
with his employment ia agriculture lanier a
government contract may coiagult with th© Reloca—
tioa OFficer about hie sitmatiou* The Reloca-
tion OffFicer shall iisvestlgate alad assist io
renegotiating the contract or negotiatiBg a :(4
contract where conditiong are not satisfactory#
IT the evacuee desires to returs to the reloca-
tion center, the Relocation Officer shall
proceed Tiader Section 60,S*18B*E(b) *

C The Project Director shall revoke a seasonal
leave when advised _ tlie Director that the
persoa to whoa It has been issued has been
denied leave clearaoce* fThe Pr”~ect Otrector
shall notify the Relocation Supervisor of any
such revocation,

D* fhe person on leave shall be notified of a revoca-
tioBy aud if he does not comply promptly with
directions concerning return to the relocatioo
center™ the Director shall be aotified# If
such person eaaBot be 10catOd# th6 Project Director
or the Eelocatioa Supervisor iaay request the
assistance of the appropriate locaX office of
the Federal Bureau of InyestigatioH and of the
State or local authorities in locating him, but
shall specifically miggeet tliat so arrest be made
without further request* The Director shall then
promptly be notified of all relevant Tacts with
recommesdatloas thereof*
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#17 A, JS0 seasonal leave issued under former procedures
shall be extended except uader the circumstances
se't forth in Section 6 *5*X7B baiow*

B# lach Project Director siiaii ilamediateiy coapii©
a list of all evacuees still abseut from th©
reOLocatioB center on seasonal I©ve Issued under
former procedures* ~his list shall state the
evacuee*s full the date leave was I8su@d]|
last known address, aad whether the evacuee
meets the eligibility requirem”sts for indefinite
leave set forth la Section 60#4,34 or 60,4.3 of
this Handbook. Within 15 days after this iDstruct-
ion is received at the relocatioa carter the
list simll be forwarded to each Relocation Super-
visor iu whos@ sxb” "feber© are evacuees on seasojiaX
leave* A copy of the list shall also be trans-
mitted to the Director, Attention Relocatioa
Plauniug Division* fhe Relocation Supervisors
shall refer to "the appropriate Eelocation Officers
the informatioD on such list concerning evacuees
In the respeetive ¥lOis districts*

C* Each Relocation Officer shall review the iu-
formation 00 referred to him* HO shall eacourage
every ©vacuCe who is eligibX© £or isdefinite
leave to apply therefor, lander the procedure
get forth in Section 60*3*150, if lhe evacue®
has or can obtaiu means of support of iadefiuitA
duration and if ia the Eelocatiou Officer*s
judpoien't conliiBiieti pi~seoce of t-iie evacuee
in the locality would not jeopardize the reloca-
tion program#

D. Every ©wactt6© ou seaeonaX Xea”e under foraer
I>rocedureS| wbo meets the O©llgibility require-
memts for iudefinite leave set forth In Sectioo
SO#4#5A or 6 *4#5B# may apply to the RelocatloJa
Officer for an ext™ision of his seasonal leave
for the purpose of accepting ® in
agriculture iaad®r a Government extract aa de-
fined In Section 60*5*S* |f the proposed employ-
ment coatraot meets the requir~asats of that
sectioa, aad if the &elocati B Officer determines
Tjuder Section 60*3*EF that e ®imity § timent is
satijsfactory in the locality of the proposed
©apXoymeut, the Relocation Officer may, upon execit-
tlon of the contract lay the evacue®"

Seasonal Leave
Issaed uoder
prior
Procedures

Conversion
to
Indefinite
Xieave

Exteseion
of
Seasonal
Leave
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Involuntary
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to
I»definite
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extead the seasonal leave, provided, however™ that
no extension shall be granted which will permit an
evacuee to spend more ttigja nine mouths in the
calendar year 1944 on seasonal leave* When a
seasonal leave is so extended” the Relocation Officer
shall note the Oxt@usion on t&e seasonal leave per-
mit aud advise the Project %rector in the manner

Section 60*3*H5A* fh© seasonal leave
shall not agsiti b® srbaaded*

1# Whe» the period of any seasooal leave expiresji
and has been extended or converted to
indefinite leaye in accordance with the pro*
visions of this Handbook:, and the holder of
such leave has failed to return promptly to the
relocation crater, the Project Birector shall
at once notify the Director and the appropriate
Relocation Super-vieor* The Relocation Super-
visor shall thereupon reqtiest the appropriate
Relocatiou Officer to make an inTe®©tlgation«

E* If upon investigation the holder of such leave
cannot be located or if the evacuee relUsee
to return -voluntarily to the relocation cemter
asd the Relocatios Officer does not recoma”jd
inToluntary conirersioB to indefinite leave as
set forth in Section $0*3*184*3t the Eelocation
Officer shall report the facts to the Relocation
Supervieorf who ehall thereupon proceed as
required in Section 6073*16 in th© case of &
failure to return tipon revocation of seascmal
leave*

3* (a) |If upon investigation the RelocatioB
Officer finds that the evacmee refuses
Yoltttstarily to reti2®B to the relocatioo
center, that the evacuee has or cau obtain
means of ST”port of iaiefinite duration”
and tfeat bis coatlaued presence in the
locality would not jeopardize the relocation
program, and if the emwiee le not# to tke
knowledge of the Relocation Officer# in-
eligible for indefinite leave, the Relocation
Officer shall ask the evacuee to apply for
Indefinite leave 1IRICr Section 60#3*X"N)«
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(b)

Seasonal y/ork Leave

If the evacuee re;fus60 ot fails promptly

to do so, the Relocation Officer may recom-
mend the granting of iudefinite leave without
application therefor by the evamiee# In
tkalieventihegiialltraijam ita”ftecom m ejaci-
atiou for iuvoluiitary Coirrersion to ndefiuite
Leave® (Form WRA 324) to the relocation
center from “~feich the evacuee c¢™me| aad

noti the Reiocsation Supervisor of hi
actione if the evacuee has uewr been in

a relocation ceicrfeer, the Eelocation Officer
shall ascertain where relatives, frienaa,

aud associates are residing and transmit

the papers to the cester where the evacuee

is best known} is guch case he shall also
prepare as completely as possible and trans-
mit an ludi®idmal Record {Form WRA~"6)

If the Project Director fisds that th®
evacuee meets the eligibility requirement®
set forth is B™O™Non S0.4.5A or 60#4*-Ni

of this Handbook” |ie Shall traiasfer the
©vam@O© to iudoflait®© la"v© status* H®
shall jUEaediately notify the Eelocatlou
Officer of his actiou and report to til®
Director by meaj5S of a ~Change of Statusk
Ad"™dce (Form WRA ZZZ)f as provided in
Statistics ”~indbookf Sectiou 50.8#3Hf noting
thereon the followings B-nT Itmtary conver-
sion from Seasonal to Indefinite LeaYelF
The Relocation Officer shall promptly notify
the evacuee of his Chang© iu itatis, a»d fur-
nish him with chaugs of* address oeris as
provided lId Section 60*4*14* th© evacuee
then requests an indefinite leave card {Fora
WRA~137# XS7a or 138), the Relocation Officer
©haxl follow the procedure set forth In
Section 607M4*9A*4€ of this Haudboolc in
issuing %he lad©fiiiit© leave card*

If the Project Birector detemiaes that the
evacuee does not meet the eligibility re-
guiremesits set forth in Section 60»4#3A

or 60»4.3B, he sh&ll so notify the Relocation
Supervisort who shall thereapon proceed

as required is Section 60#3*Ife ia the cage
of a failure to return upon revocatioo of
seasoual leave#
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B 1* When a person upon seasoxial leave return®
and is admitted to a relocation center for
residence the director shall be notified in
the manner required by Statistics Handbook
Section 50#8*S8#X1*

Z» (a) evacuee upon seasonal leave is 13
expected to return to the relocatlos
Genter for residence Mitil his work coa-
tract is tersdiiated or \mtll his seasonal
leare expiregf at which time permission
to return shall be secured from the Beloca-
tioa Officer oirform WEA (Permission
to Retiaxn to Center).

The Relocatioa Officer siay™ in his dis-
artaola fumish copies iIs duplieste,

of such Fora WRA slgaed aud coia*»
pletely .filled is except as to date, to
th© repres©3tstiTe of the Govenaiaeut coa»
tractiijg ageDcy”™ and authorize such
represestative to date the form and issue
it the 1evacuee at the tsrmiBatioB of
the work coatract or the expiratioa of

the leaT©# kaj such aiathorizatioD shall be in
writiagi shall expressly prohibit Issuaac®
of the forms prior to terraiDatxou of the
..motk G atract or expiration of the leave,
and shall request that the duplicates b©
promptly returned to the Relocation Officer
1upon igsuaace of th$ originals and that all
unused f(Oma b@ i*eturaed after* the ®xpira-
tion date of the ftespecti®e leaves#

(b) If a person upon seasonal leave wishes
to returt3 to this relocation center for
resideuce before terminatioa of his work
contract or before his seasonal leave
expires, he shall apply to the Relocation
Officer for peraaisaion to do so* The
Relocation Officer shall carefully iiw
vestigate the application# and shaxl
cobsuit all interested parties# including
the representative of the GovernBent
contracting agency if a GoverriMent work
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contract is involved* |If 1b the Eeloca>-
tion Officer”™ judgment the circumstances
justify the return# he shall give the
evacuee pemiBSion to retur» on Form
WRA 32S (PermissioB to Retura to G ter)
thereon th# reason for granting
such peraissioD* shall inform all
other interested parties of Mg action”®

If a person upon seasooal Xsave retinas 'to

a reslocatioB center for residence wl”?iout
first obiainiag peraiasion from the
Rilocation Officer™ the ~reject Director

nay in Ms diicretioa grant or deny admie—
eion. Tlie Project Director shall iaaiediately
cosMiislca'te with "th© proper ReXo .

fleer if th© evacuee i© admitted# fhe
RelocatloB Officer shall promptly investigate
the case to determine whether the retura

was justified and prepare a report of the
facts disclosed* h& beUleTes 'fclidfc "the
return was no*t justiried sud thati “fehe grant—
113g of a seasonal leave (or ©easonaX leave to
a particialar locality) f iadefinite learef

or any kiad of leave to the evacuee would
jeopardize the rdtocation program, he shall
so state* The report shall be forwarded
proaipliXy "foo %he R/~ocat-ioii Supervisori who
shall transmit it to the Project Director
with his recoffisieadatious aud reasoos therefor#

The Project Diyeetor sN&XX Dot. issue s®a~
son&l leave or Indefinite leave to the evacuee
m til the report of the Relocation Officer
and the recoMBeudatioos of '"HI© Relooation
%ipervisor are recedlved# |f the ReXocation
Supervisor recoiam”Bds that th© evacuee not
thereafter I>« granted a seasonal leave (or
s©afk>aal leave to a partieialar locality) 9
indefinite leavef or any kind of leave
witho\xl "ttie prior approTal of the Director!
Ti© report and recoaBa”D”s-tdloii shall b©
incorporat©d. ia tke evacuee*s leave record}
(g) the Project Director shall give the
evacuse a hearlug Dli© o&sit&T and Inc 3V
porate the heari33g transcript in the evacuee»e
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leave record| asd (3) the Project Director
shaOl sot thereafter issn® leave costrairy

to lilie Relocation Btipervisorf# recoassasda-
tion to til© evacuee without first irabaiitr-
ting th© application tli©r®forf together wit®
th© report aad &5 ® m_dati BS. receive froai
the Ee%ocation Supervisor aud *ji© heariag
trasscrip*t]i to the director for review*

Wh®s a person ~pon seagK>Bal leaT© retaims to s relocation
c®3teT| h© #iall h® r©quired|, before "bfiiiJg adaittedj,
surreader his seasoaa.l ieav© permit w«dl a® his

sioa to retur® to tk© e~ter (For® WHA S25)# |If k@ retumt
as a visitor uad®r S©o*tloa 6 *3#15B#2{b)0 his ieassoual
leave permit and his permission to retiirn to th® center
shall be efcamed o”er to th& leave officer™ and

seaaoinal leave permit shall h& returned to Mji upon hi#
departiare#

S* Myer

February 16j 1944
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WAR RELOCATION AUTH)RITI

WashiogtoQ
Office of the Director
March 24,1944
AIR MAIL
To: Project Directors

Subject: Indefinite Leave (Trial Period)

Enclosed axe three advance copies of Handbook Release
Ko. 73 on iBdefinite Leave (Trial Period) for yoiir informa-
tion and distrilDfution as follows”

One copy —Project Director
» » < Reports Officer
» « - Relocation Program Officer

Pending the arrival of the mimeographed copies of
(Form "Trial Period Agreement” irhich sh T3ld/be

withiD the next few days> you should not issue ~Indefinite
Leave (Trial Period)

Lelafid Barrows
Acting Director

Enclosures
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Washington
March ?,1944
M)IIIUISTRATIVE HOTICE

Subject Handbook Release Ho* 73

Distributions B (Relocation)

Attached is a new sectios for the Relocation Handbook, Sectic® 60.12. This is
ail new material, carrying the provisions governiug the isenaDce of Indefinite
Leave (Trial Period),

The purpose of this new type of Xeave is stated is the opening subsectios®
00.12*1* The conditions under which such leave will be granted are enmerated
in succeeding sections and may be summarized as follows*

I * lu<iefii3ite Leave for a trial period ie restricted to states
east of the Mississippi River plus Minnesota, lowa, and
Missouri*

2* There must be a specific eiaploymeiit offer or canmuDity
invitation*

3* Ordinarily the evacuee mast finance his om transportation.

The leave mast be a definite step in a plan for permaoeat
relocation*

5* The evacuee may convert to full indefinite leave at any time,
but if he does not>9 he aay secure pemission to returo *to tfate

cent aftsr four mouths but B t than six isoDths from
date of issuance*

The evacuee agree not to change sstpXoysi™t nor to traveX
outside of a restricted, travel, district without 8ppr Ta3. of
the Relocation Officer*

7, Applicants Mast meet aXl the eligibility requireiaents for
regular indefinite leave*

8* Visits to the center during the trial period are permitted
(raly in em~geQciea*

Lelaad Barrows

Executive ffic
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1 The pfurpose of this Section 60#7 is to provide a
procedure under ishich the relocation of evacuees
to the eastern portions of the United States may
be furthered through granting, lender certais
conditions9 permission to ret\dn to a reXocatios
center upon failure to make a peraanent adjustment
in new surroiandiDgs within a stated trial period,
thus providing additional assurances to those itho
are now reluctant to sever center ties for reloca-

tion

is the East*

The War Relocation Authority hae

certain responsibilities with regard to readmitting
and supporting evacuees retomisg to relocation
centers”™ aad persons seeking tkLs return permission
mast acce”™rt certain responsibilities and restrictioDS
which the Authority deans necessary for the good of
the eatire evacuee population and the nation*

Indefinite leave (trial period) with to
return to the relocation center may be issued imder
the followiug conditions:

A. The destisatioQ of the applicant mast be is
MisQesota, lowa, Missoiirii or a itate east of
the Mississippi River.

B« (1) There smst be a specific emploTment offer

(2

or coffiBrnnity invitation approved by the
appropriate EelocatioD Officer as an
opportunity for permanent relocation* at
the time the employment offer or co unity
isvitation is forwarded to the relocation
center the Relooatioo Officer shall specify
the county or counties (travel district)
within which as evacuee os Indefinite leave
for a trial period who accepts the offer or
invitation shall agree to rei&&tn as set
forth in Paragraph F hereof.

The employment offer shall not provide for
payment of the applicantfs transportation by
the employer issless

(@) The employment offer is Is accordance
with a plan for recruitment approved
tjr the United States Employment Service
for securing workers in an actirit7 in
which there is a labor shortage; or

(b) There is a payroll deduction plan for
repayment. The plan may provide for

60.1g
Purpose
C ditiona

Precedent to
Graotiug Return
Permission

Destination

Belocatioo
Oppoz™Muziity

Payment of
Transporta-
tion
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reimbursemeot of the deductions to
the evacuee after a period of employment
of sot less tfaas three
c* The applicant shall show to the satisfacticaa

of the Relocation Program Officer that the
indefinite leave for a trial period is a
direct step In a plan for permaoeut relocation
of himself and his family. The ppplicast
may appeal from an adverse determisation of
the Relocation Program Officer to the Project
Director, whose determination ebaix oe fisaJU
indefinite leave for a trial period shall
be approved hereunder where there is reason
to believe that the applicant has no bona
fide istestioc to relocate Init intends instead
to use the leave for the purpose of temporary
employment*

The applicast shall be at least El years of
age9 wiless he ie to be accompanied to the
destlsatioB a member ot his iismediate
family who is at least 21 years old#

The Relocation Prograa Officer shall fix the
dates between which the permlssios to return
may be granted, which dates shall be r\oz less
than tour nor more than six months after the
date of issuacce of indefinite leave*

Every person wishing to leave the center on iB"

definite leave for a trial period with per-
mission to return under this Section 60.XS who
is 17 years old or over shall be required to
execute a separate Trial Period Agreement
(Form WEA-328)* The agreement shall specify
the travel district approved by the Relocation
Officer and the dates betwe which the per-
misslos to return may be granted* The appli-
cast shall declare thereon that he will not
travel outside the travel district or chaoge
his emplojmarit prior to the last date specified
in his Trial Period kgrement, without the

approval of the Helocatiofi Officer; and he shall

further state that he understaods that he m st

apply to the Relocation Officer between the dates

specified if he idshee to return to his center,

and that permission to return will not be granted

Relocation
Plan

Age

Period During
which Per-
mission to
Retum may be
Granted

Trial
Period
Agreememf

under the agreement if he receives a leave assistance
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G*

A*

B*

C«

D*

grant, or if he does not seek permlssioB to
rettzm between the dates specified, or if
the Relocation Officer determines that the
applicant has »ot complied with his declara-
tions*

The applicajat shall apply for indefinite
leave, and the provisions of this Handbook
governing the issuance of isdeficlte lea™e
shall be complied with in all respects*

The Trial Period Agreement shall be executed

i quadruplicate. Upon approvalljy the
Relocation Program officer, the original

shall be delivered to the applicant and one
copy shall be incorporated in the applicant*s
leave record; the remaislag copies shall be
forwarded to the appropriate Eelocation Officer
and Relocation Supervisor, respectively#

An evacuee whoee Trial Period Agreement has
beeo approved shall be advised that he may
apply for a leave assistance grant UDder
Sectios 60.13.5 of this Handbook, if eligible
therefor, prior to departure from the re-
location center, or at aoy time after departure
from the center prior to 30 days after the
filial date of the trial period stated is the
Trial Period Agreement*

The Relocation Officer shall be notified by
telegraph, prior to the departure of an
evacuee «lK>se Trial Period Agreement has been
approTed, of the anticipated date of his de-
parture from the relocation center, his
destisatios, the method of transportation,
the probable time of arriTTal, and the name of
the evacuee*s employer if he is accepting an
«aployment offer* Hoticds of departiire re-
quired ty Sectioa 60.4*13 of this Handbook
shall also be given*

Prior to departure from the center the appli-
cant shall be Instructei to report personally
to the Relocation Officer upon his arrival
at destination if the applicant is accepting
a commonity invitation, or by mail if he is

accepting a specific employment offer* In

Period)H _

Trial
Period
Agreeatat

Ap{ELlIlcati D

Processing
of
Form

Leave
Assistance
Grant

notifications
of
Departure

Report
upon
Arrival
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A*

to the Belocatiosi Officer* Where the
applicast has accepted a community invi-
tation rather than a specific employ—
ment offer he ghall also be instructed
to report promptly to the Relocation
Officer, upon obtaining employment, the
name and address of his employer*

The Relocation Officer may modify or
change the travel district specified

in a Trial Period Agreemeut noting
on such applicaiicm the modification or
change* In no instance shall the travel
district be modified or changed unless
the evacuee*s eaployment has ter-
minated or requires such modification or
chajige. The Eelocation Officer s”~JLI
also cote the modification or change on
his copy of the Trial Period Agreement
and promptly advise the Project Director
and the Relocation Sapervisoa% |If the
chaage involves change of residence ldto

the district of smother Relocation Officer
(1)the approval of such ReXocatioo Officer
shall first be obtained 2) the Relocation

Officer*s copy of the Trial Period Agree-

Kent shall be forwarded to him, aad (3) the

applicant shall be advised to consult hiffi

thereafter on all matters arising lander this

Handbook Section 60*12*

The Relocation Officer may approve

travel by tbe ~plicant or aay family

member outside the travel district
specified in the Trial Period Agree-
ment (Form WRA-328) 9 within tke
limitations hereinafter set forth*
Travel permission shall be issued on
Form WR&-527. Ordinarily, travel ty
the applicant should not be approved

during any period of employment toatil

the employer has been consulted*
Travel "by the applicant outside the
Relocation Officerfs district shall

not be approved imless {a) the appli-

cant’s employmaot has terminated
and satisfactory employmeot for him
is not available in the Eeloc&tion

Officer*s district pr the aPanifant
mshee to investigate a commuDlty

Indefinite Leave (Trial

Period) SQalE

Report
upon
Arrival

Modification
of
Change cf
Travel

District

Travel
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inrltatloi) approved by another Relocation
Officer; or (b) the applieaot needs medical
attectioB not available In such district
or presents evidence that his presence
outside the district is required ty a bona
fide emergencyf such as serioas 11llless

or death among m~™abers of the iiamediate
family*

(E) If the applicant returns to a relocation
ceoter for a t"™aporcury visit without the
Relocation Offleer*s permlssioB”™ the
Project Director shall iamediately notify
the Relocation Officer of the ajipXicajafs
arrival, stating the reasons for the
visit and the date the applicant expects
to return to the travel district specified
in his Trial Period Agreemeat* The Project
Director shall determine whether a bo»a
fide emergency exists and whether the
applicant had reasonable cause to visit the
center without first obtainiBg permiBsioa*
He shall also inform the Relocatioa Officer
of his deteralsatiozie If his determination
is in the affimative the Relocation Office”
shall aot regard the unauthorized travel
to be a 13M3-eompliance with the applicant,s
declarations in the Trial Period Agreement*
I f the Project Director s determination is
is the negative, the Relocation Officer
shall regard the travel to be such a non-
compliance*

The Relocation Officer may ap”™* ve a change of employment
by the applicant by noting such chaage on th© Trial Period
Agre eat* Before approving any change of “aployment the
Relocation Officer shall investigate the case* He shall
not approve a change if la hie judgment emp-Loymeot ¢ udi-
ti De are satisfactory, unless a better worlc opportunity
bas arisen and applicant has made bo to his
employer coQceming a minlmtoi period of employment which
has not yet expired* The Relocation Officer shall like-
wise not approve a change in employment that is not in
accordance with the applicable regulations of the War
Ua”™power Comm=88i (Q«

Where the Relocation Officer has reason to believe that
the isdeficite leave of the applicant should be revoked
during or. after the "trial period *tlie provisions of

Section 60*4*SO of this Haodbook shall be followed*

Travel

Visits
to
Center

Change
is
Employment
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If the applicant or acy family aaiber listed
os the Trial Period Agreement rettirss to a
relocation center for residence without the
permission of the Eelocatios Officer™ the
provisions of Section 60*4.21-B»2 of this
Handbook shall be followed.

(1) If the Relocation Officer determines
that the applicant has not complied
with his declaration69 or if the
applicant has received a leave assistance
grant, or if permlssios to return i8 sot
sought between the dates specified is the
Trial Period Agreement® the Relocation
Officer shall not grant periBission to re-
turn excg? iila accordance with the pro-

center is desied because the applicant
has sot complied with his dedarati D89
the Relocatios Officer shall Inform the
applicant of his right of appeal under
Paragraph C hereof*

(E) The Relocation Officer shall grant per«
milssioQ to returs to the center™ on
Form WBA~325, to the applicaot and any
family members listed on the Trial Period
Agreement if the applicant has not re-
ceived a leave assiatasce grants if the
permission to return is sought between
the dates specified in the application,
aod if the Relocation Officer deter-
mines that the applicant has complied
with his declarations as set forth in the
Trial Period Agreement*

An applicant whose request for permi83l623
to return to the center has been denied
by the Relocation Officer because lie has
not co plied wltli his declarati a may
appeal within five days to the Belocation
Supervisor* The Relocation Supervisor
shall immediately obtain from the Relo-
oation Officer a fall report of the
facts and reasons underlying tile datsr-
minatiop, Bake such further investigation
as may seem necessary, and notify both
the Relocation Officer and the applicant
of his decision, stating his reasons
therefor. |If he determinds that the

Indefinite Leave (Trial Period) 6Q.1E

Return
to
Center

Appeal to
Relocation
Supervisor
ftom Denial
of Return
Privilege
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request for peraission to return to a
center should be granted, he shall state
the final date by- which the applicant
shall retura, and the Relocation Officer
shall grant the applicant peraission to
return on Form WEIA-325 if such per-
Qission is sought on or before the date
stated* |If the Relocation Supervisor
determines tliat the request should not be
granted, he shall adviee the applicant
of his right of appeal to the Director
under the succeeding paragraph.

Aa applicant whose appeal to the Relocation
Supervisor has been denied may make a further
appeal to the Director* The Director wiill
thereupoo obtain from the Relocation
Supervisor a statement of the reasons for

his decision) together with the Relocatlos
fficerfs report, order such further investi-
gatioo as may seem necessaiy”™ and notify the
Relocation Supervisor, the Relocation Officer”®
and the applicant of his deoisios* If he
deteroioes that the request for permilssioo

to return to a center should be grantea

he nd.ll state the final date iihlch the
applicant shall exercise the privilege®

and the Relocation Officer shall grant the
applicant permissioBt to return ea Fora
WHA-325 if such permission is sought on

or before the date stated*

March 7,1944,

Indefialte Leave (Trial Period) 6
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#17.500

March 29,1944

Tos Al Project Directors, Field Assistant Directors, Rel
cation Supervisors &d Relocation O ffices.

Our attention has been called to an erroneous state-
ment which appeared in the Suouoary of the Project Directors’
Conference recently issued by this office* The error occurs
on page 10 in the first paragraph under "Miscellaneous
Matters.** The third sentence in this paragraph should be
changed to read: *Where ratioDed foods are needed, points
to cover their purchase may be issued by the Chief Steward
with the approval of the Project Director and the sanction
of the council«n

Inserts of the erroneous paragraph in corrected form

are attached for your use in connection with copies of

Sincerely9

Leland Barrows /s/
Acting rector

IN-983
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WA31111gtoxi
Offie@ of tlie Director
Meoioraiidtim
AIR m u
To All Project Directors {except *tul8 Lake}

Subjects Inatruetional sat©rials on Relocation Program

Unclosed ia a list of inatractional materials related to the
Relocation Program whicli hav© *bfen issued since isy letter to you of
March 6. This new list should be regarded as a 3\35>pl®Bient to the
list 6110103ed in that l@tter*

The iteas in this list 4M cli are narked with an asterisk
i“epreseat those ?ith wiiioh all yotir key staff measibera shcmld. be
faiailiar, *0x8 rest are of sore particular interest to your HeXocatioa

Division*
If the Relocation Program Officer will add the itema on the
enclosed list to those contained in Helocatioa Division M”oreiuium

Ho, SO, he ?2dXX have a ccmplel;e end up-to-dete list of he instructicmal
materials applicable to the Relocation Program*

At 11@ coaf©reiie0 in Chicago on April 18»2i2 tli@ leioeation
Program Officer should be prepared to discuss 1~0 following ~@3t;ioiis
with respect to the materials listed in my March 6 letter and those on
tile enclosed lists

1* Is thlI3 inatruction clear and fully tmderstooa by those
who are \i3iug it?

2* Vlliat operating problems have been or will be eneoimtered
ia the applicatioa of thi3 instructiont

Director

Mclosure
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mummmu to "MMOoJECT directors

I an sure that yo™ will be interested iIn reading,

Voters ip San Franciaco* The letter very positively

confirins advioe previously given us that evacuee

citizens in relocation centers retain the right to Tote
in Hi® coaty of residence prior to evacuation* Ton
will note that this applies to minors coming of ago

after evacuation as well as tolpersons of voting age at
the time of evacuation*

/ / D* S* I|jrar

Director



Cirr AHD COOOTT y SAU FEAHCISCO

Office OF
Hegistrar of. Voters

CityHall: = :» April 7 19U
San Francisco 2, California

Mr» H* B« Cozzena, W« H* A*
461 Meirket Street
San FManaisco 5# Calif*

wear

At tie r® lest of + H» Jepseiil of your
jl am stating my understanding of the"registration aM
O©lection laws r”spectiog citizens of Japemese aaoestry |
who hav®© been jfeaovd from their XSaliforala residences
to War Relocation Centers* m

_First - they are olti»eas*i fhat lias been definitely
established By recent court decisions» 53leir *Tapanesa
ancestry

NSecond[le their perffiaYQt residence is the place
fro® viioh they were required to aova by ther-“rmy Gyantard
as]a defense precaution™®
. ;5 on
*Third e theg have not i1oat that residence by re”on

e

of theiir reiao 1t because ttot reaxorai 18 for teatporary
purposes «*

Fourth *% ivheti"™ r s™LuXts|or alnoz'B™tlie fact and
the law of resi”encé iIs the same* As forithe minors®
their resldezice at the tisse of removal Ims the residence
of theilr parents and If they attain their majority while
In_the temporary residence of the relocation center, th«y
stiXX retain the right of claiming as their penaanent
residence the abode from which tliey, with their parentst
were removede

AFiTth & as oitlxens attaining their lagjority, they
are entitled to Exactly the saiee rights as all other
citizens the law makes uo diacriminatioiil against any
citizens because of ancestry#

_ Sixth efthie right* of citlseas of California to f
legist at permanent residence iIn spite of teia.
porary removal, Is quite clear* Also* die right to Tote.



Citlzeas of Japanese ancestry arriving of age
tea™orarily detained at War Relooation Gentors may,
therefore, register and vote as wab8eixt voterstf from the
residence froja ishioh they we e until they leave
the Relocation Centers for a nm permtnent residence®

_ Seventh -1 do _not believe any such person ow
claim a permnent residence tor registration and noting
In a relocation Center*
Pertinent to the question of residence are Art* H F
Seetion i of tlie ConstituMon of Californief aM Sections ;>

5653, 5654, 5655, 5656, 5657 (~iich desemres consideration)#
5757, 5661 of "the Election Code of California*

Very truly yours,
Cameron

Register of Voters



igsj”rg
WAR RELOCATION AUTHORITY

Washington IQAA

TO: All Project Directors and Relocation Supervisors '

Attached is a letter from the Secretary of War®
explaining the reasons for use of the enlisted reserve corps
in inducting Americans of Japanese ancestry into the Army*
This is sent for your infomation, althoxigh no iismediate

action may be necessary.

Director

Attachment






1SR DEPARTMENT

Washington 25> D* C*

Aprill2,1944

The Honorable,
The Secretary of the Interior.
Dear Mr* Secretaryt

Your letter of April 4 ,1944, relative to the transfer of
inducted Japanese-Americans to the enlisted reserve corps is acknowledged*

Japanese-Mericans now being inducted are tre”isferred to an
inactive status in the enlisted reserve corps and called to active duty
as rapidly as a sufficient number, usually 25 , is available to fill a
training unit at a replacement training center* It is not economical
in training time or in personnel to tram smaller increments and the
infiltration of mtrained men into trained units retards their training.
The transfer of individuals to the enlisted reserve has always been
utilized to control the flow of personnel into training establishments or
into Units when the nature of the flow into the Army was such as to
require this control.

The rate of induction of Japanese-Mericans is such that it
must be controlled to provide an orderly assignment in accordance with
training facilities and requirements and the enlisted reserve is the only
device which is available. Present training requirements are largely
determined by the replacement needs of the 100th infantry Battalion, the
442nd Combat Team ana the 1399the Engineer Construction Battalion which
are composed of citizens of Japanese ancestry* In general, this procedure
will not cause an individual to remain in an inactive status for more
than a short time.

The reasons underlying the use of the enlisted reserve corps for
newly inducted Japanese-Mericans have been explained to the War Helocation
Authority and the Se ective Service System. The ffest Coast representatives
of the Selective Service System were prepared to explain these reasons to
inductees gnd to ocal boards in order to counter any unfavoraDle reactions
tq the above procedure.

Tou may be assxired that Japanese-Americans like all other
ditizej*s be”ng inducted into the Army m 1 be emplOyed in a manner 1 which
m il best meet the Army,s needs in the prosecution of the W™

Sincerely yours,

/s/ Henry L. Stimson
Secretary of War






‘AR RELOCATION AUTHORITY

Washington

Aprillo,1944

TO ALL PROJECT DIRECTORS

An item of interest is contained in a
lengthy feature story in the Aprill6é issue of
the Washington Post.

This newspaper feature item reports tliat
an average or one selectee in a thousand Mets
into trouble with his Selective Service Board:
compared with, seven in a thousand during world
lar 1. This information presumably oame from the
Federal Bureau of Investigation* As of March 1,
8,075 would-be draft dodgers Y/ere serving prison
terms.

This information may be of use in answer-
ing inquiries.

/s/-U. S. Myer
Director



