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Introduction

V/ork was never just invented, i1t was a nec-
essity— Ever since the dawn of human beings on
this earth, man has had to work to fulfill even
his simplest wants.

Everyone who works 1is In a sense a laborer,
however, that word "laborer” today pertains usu-
ally to those who works in the factories, mills,
shops, mines, and etc. To those who draws weekly
wages— clerks, grocery managers, salespeople,
bookkeepers, and etc., are Dut into the class of
Whitecollar workers. Farmers also are not group-
ed with the laborers, although many of them draw
weekly or monthly wages.

Labor unions began first some time during
the twelfth century. During the Middle Ages
guilds were formed much like the union of today in
that it protected the workers against cuts in pri-
ces , against outside of town competitions, but it
was different because tilose guilds were so small
that .it could afford to give compensation to those
too old to work -However, they had no unemploy-
ment compensation.



m AMERICAN LABOR
When the Mayflower first arrived at Plymouth, most of the men

it contained were farmers. Very few were artisans, and most of the

manufactured goods which could not be made iIn the homes such asglass,

lace, sillt, and, satin ware brought from Europe, Few of the farmers
did domestic manufaotqri"i5 like the making of molasses, candle, and

homespun clothes. Soon the demand for artisans wns so “reat that

the vessals that formerly hroueriit farmers, instead brought artisans,

However, England did. not like this because it cut down the trade
with us. Therefore, it restricted manufacturins; iIn the colonies to
a certain point. These laws were directed at the small 1industries
more than at the big ones. The American Revolution, therefore, can
be said to be the result of the discontent among the artisans.

The Tfirst ~reat labor leader we come across here is Benjamin
Franklin, the Drinter, He enlisted Francefs helr» in our struggle
for independence. He not an ordinary laborer, but a brilliant
statesman, Dhiloso-oher, scientist, and a business man,

"he guilds died down a sreat deal betWveen the 15th and the
18th cent™irv because it was possible for laborers to get v/hat they

vanted with out the guilds. The condition of the work men did not

change ranch during those ti-aes until, James Watt developed the steam

engine. The steam engine 1is believed to be one of the most impor-
tant single factotochange the linotiketrial system.
Industrial Revolution

witli the comin of the Industrial Revolution, the lives of the
working class in the city were changed greatly, for hand made goods

could not compete with cheai) machine made goods. The washes were so

low that one persons salary was not sufficient to supnort the whole

family. Therefore ~ the whole family from father to the little child



was forced to work at whatever the eurolover anted to pay the. It was
not until 1847 thatthere was any kind of laws at all to stop child la-
bor.

The machines did bo much that the men or women ho worked at the
machines lost all there indeDendancy and merely became a tender of
the machine. Also the work was very hard to find and workers were
-just about slaves toward their employerse They had to do everything
that the employers told them to do. However, they could not do any-
thing about it because thev knew that conditions w re the same every-
where else. Soon they realized that to get anywhere they must et
together and form unions and organizations, and demand better condi”in
tions. The process however, was very slow. Little by little they
besran to win their demands in a fe” places. The first demand made
by the newly organized unions was a ten hour day* "When they finally
won this point they started to ask for shorter hours with higher ima-
ges . This struggle v?ent on until.the Civil ?iar, a teeter-totter
where they ¥?ould vin one point and lose one point* However, the con\:*
ditions of most of the workers slowly improved although iIn certain
Darts of the country the workers were still workins at 10 110urs
and low wages.

The Civil War brought the laboring class into its own. For
the entire fTour years of the struggle between the states, the gov-
ernment was dependent on the manufacturing industries for almost
all necessary supplies for the vmr. As. the iIndustry improved, the
labor unions strengthened their position - However, in all wars this
has held true. Where there are hard times, the labor unions suffered
and when there were ~ood times the unions profited= Many new unions
ere being formed at this tine, and a fev? or animations became na-
tionwide, some of which are even nov in existence. The chief aims of

the organizations at this time ere to secure better wages to keep



ut) with rising cost of livine.

Even as early as in 1812, the war and immigration caused much
growth in labor. Naturally this class besan to ask for laws to im-
prove their condition. They asked for higher ~a”es, shorter hours,
free public education, and more sanitary conditions in shops in fac-
tories. They were opi) sed also to child labor and the debt law
which sent raen to jail for little debts.

The workers organized because they had to, for when they were
discontented, they could no longer go west to buy lands, because
m -t of it was being filled, and the Immigrants were welcomed by the
employers because of their cheap labor# So you see that it was in
self defense, that they organized at all and that higher -ages and

shorter hours was at that tines a secondary questione



LABOR UNIONS

Ten years preg”~dins the Civil War, a few trades organized on a
national scale, but the trouble with that was that they were too
T'08.1C b6CSUS8 tih.63T W6I*8 TtlOSt-XV COHf*illed 't 8. "“fcr8.06 wlios© TEStlibSPSllip
v-es small. By 1870, however, there ”“ere as many as 40 trade unions
v-hich had expanded to a national organization. Then just as Capitol
formed trust, the labor organizations formed a consolidation or Unions.
The Knights of “abor.

In 1869 Uriali Stevens, formed the Knights of Labor, which ac-
cer>ted all workers. For years this Union worker for the good of the
Laborer, They improved many conditions, but the organization failed
because it accepted all members, and the skilled workers did not vent
unskilled workers in the same group as themselves. The leaders were
not tactful enough, and finally, because the workers themselves resort-
ed to violence and strikes to gain their ends, the union was disolved.

The Knights of Labor, was finally killed altogether when they
ioinea the PoDulist in the Free Silver camr>ai5ns.

American Federation of Labore

The Place of the Knights of abor was taken by the American Fed-—
eration of Labor under Saraeul Gomr>ers. This new form of labor "oarty
did not recognize unskilled labor, but was made up of units of s&illed
workers of high trades. The American Federation of Labor also encour-
aged the formation of the MTrade AssemblyTl, which was made up of many
local unions and while it did not have complete power of it, it had
much influence* The American Federation of Labor did not enter direct-
ly into politics, but if a candidate for office needed the labor sup-
port , he promised them _juwt about all they wanted.

The National Womens trade Union League party was formed in 1903
to helD the women workers. It received hell) from the American Feder-

ation of Labor and it was formed on the basis of ~equal pay for equal



work,n
There was much trouble within the labor unions it self over re-

orMani7ation and many workers broke off from, the American Federation of
Labor from Trade Union Unity Leausue, the Conference for progressive
Labor action, and the '"Brookfield Jabor Colle_, These groups has not
become iinportant*Tli6 s*bru™Il6 durins 1936-1938 w/as over the Question,
— ill there be a craft union or will there be a industrialunion?ft We
now have two orgaizations. The craftsf unions where plumbers, machinist
and painters have their separate unions belong to the A_F. of L.,led
by Willliam Green.r'he other group which beleive that all the men iIn one
industry, such as the steel industry,should belong to that major group,

led by j. L.lewis, who is the president of the United Mine?\/orkers

sna al?o0 the chairman of the Committee on ldustrial Orgaizafeioxu®"VUMAr-

119,



United Mine Workers Of America

The organization started back in the year 1849, when coal-mining
areas be”an by forming local. In 1886, there was an inter-state or-
ganization covering states of Pennsylvania, Ohio, Indiana, and 111i
nois. The growth was very slow because of the qursrrels within the
union. By 1897, the membership was still small, but very influen-
tial, For instance, there were only 10,000 members but when a strike
was called, 150,000 men obeyed it and went on strike. Soon the other
coal mining areas were coming into beiner and immediately they v;ere
Tut In t e union. This done to cut the comDetition, The strikes
vere usually called because they wanted an increase in wages to meet

the rising cost of living and also to maintain the stability in the

coal production.

1* To unite into one organization, regardless of creed, color,
or nationality, all workmen to be eligible for membership,
~“ho were employed in and around the coal mines, coal wash-

e eries, coal processing iDlants, and coke ovens on the Amer-
ican continent*

2. To increase wa”es and improve the condition of employment
of our members by legislation, conciliation, joint agree-
ment or strikes.

It was -n 19155, that the United Mine Workers of America decided

their future wap not safe unles? all other major industries were

forced in+o an organisation like itself. This was the reason for the

formation of the Congress Industrial Organization which has more

than 4,000,000 "members.

A. F. of L.

The American Federation of Labor was formed in 1881,by a group
of various unionist, representine; 262,000 workers.
The objective of the A, F. of L, when first organized, was to

shorten the working hours. At that time, the average work day was



10 to 18 hours a day. Until the first -part of 1935, the hours were
9 hours, and from hen on we have the 8 hour nay. The A. F# of L.
opposed any TFfixing of the hours of labor and wases excepting for those
employed b * Federal, State County, and Cities. They wanted to let
the workers to have the right to bargain xvith their respective em-
ployers, Jthru representatives of their own choosing. This was called
collective bar™rainins:. During Roosevelts administration, the N. R.
~ere drafted, which ”~ave the workers thic*r5b;lit, also however, was
drafted a resolution which maie up a board, to deal the unfair
practices of labor, and also to proceed with prosecution against any
violators e The Federation also is was:ins; a war against the comDlete
elimination of child labor and pensions to mothers until the child-
ren are old enough to work.

After the depression, which came after the World War 1, the gov-
ernment tood interest in the labor condition and massed such acts
as: 'the Social Security Act. -_Public Contract Act. =_Labor Standard
Act.. .Railroad Lab r Acts... and also compensation for unemDlojnnent,
Old aee for railroad workers, all of which benifited the unions.

~he Federation also deals in legislation. Seeing the labor men
are elected to Con~resB thru the American Federation of Labor, many
favorable acts have been passed such as, iImmigration,restriction,
child labor, limiting of the working hours of women and children,
compulsory education iIn every state, the founains; of the Department
of Labor, method of payments of washes, emi)l yee,s compensation, laxv

forbidding injunctions in labor disputes, and the outlawing of the

It was founded in 19135 by t”e presidents of eight international

unions of the A, F. of L. as a Coramitte for Industrial Organisation.

It was Fiispended in 19 6 at a convention, by the eTQCutive of the



A. F. of L., but John . Lewis the president of the U. M. of A* took
over and in 1958 at a convention in Pittsburgs, It drew up its consti-
tution* Its aims were much like tho-e of the A- F. of L, except that

their ideas on the membership are different in the ways 1 have men”

tioned before.
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Samuel Gompers
He was born in London, England, on January 27,1850. He came to

America in 186~ with his relatives and he became a citi7en as soon as
he was 21e. He was a cigar maker and ever since he was youns he fought

for the rights of the v-"orkine: man. In 1881, he was included 1in the
eroap of ”“aen “ho founded the A. F. of L. It was under his leadership
that the Federation be”an to deal in legislation. «le was elected as

presiden- of the organization for some twenty years straight. By his
efforts, labor has become a sreat force* So powerful that it was re-
presented at the Peace Conference in ~aris (1918-1919)
John LT Lewis

John L, Le"wis worked at di”sinf? coal for 11 hours a day for
He helped in the carrying of the bodies of the men who were crushed
in th™ caYe-in of 190P. He saw his father b come black-listed, en-
den”erins the livelihood of the whole family and he has not forgotten.
That is why e fights so hard for labore

In 1909, he was chosen as a legislative representative of the
I1linois ~Tine Workers, iHe did such a ~ood job that his prestige rose
greatly and in 1917 he was electe vice-Dresiflent of the Organization.
When the president became i1ll, he took office right a™ay and led the
U# M, W. When Lewis took office in 19S0O, the miners were earning $18
a week. Now they receive close to 155 a week.

The men of the union love and worshiD him. £hej think of him as
the union itself. They believe In him as much as they do In the union.

They k:ncm what kind of man he is and "that he won’t sell them out* In

turn, they wonft try to sell him out either.
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The Employers Association
The employers found out the powers of organized labor. They felt
the effects of their weapons such as strikes, boycott, and sabotage.
As earl3d/ as 1863, capital realized they were not safe unless they
organized too. It was then that the first employerfs association
was formed. They declared:
1. That Labor cannot regulate the wages*

2. That unions will be opposed if they try to fix the number
of people to be employed at any one place.

5. That the- persons put on a blacklist will not be given a
job by any of the employers in the association.

In 1895 the Federal Employers Association was formed, which
corresponded v?ith the A. F* of L, Itfs chief purpose was to promote
trade and also to keep peace with the various unions. In 1916, the

National Industrial conference Board was formede At that time the
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GAINS
Strikes and Boycott is a necessity, the weapen of organized Ilabor,
but much of its ”~ains have come through peacefull iInfluence on legisla-
tion snd pubXxc opinion* TiissO ar© som®© statins*
1. Many states compel pament of ?,a%s at regular intervals 1in
cash, however many of the courts rule this out and checks are alright.
S. The eisht hour day came ~fter the Civil War where 10-hour day

prevailed before. The Governament used the 8-hour day n all the labor

it employed directly. Many states and cities also adopted this. In 1932
Congress applied it also to the work done for it by contracters and the
like.

3. mhe women were given a limited working day. The la”s in certain

states demand a standard of healthy working condition and public welfare

4. Labor 7ot the ri~rht to ask for a scientific Investigation of
labor condition. That was how the Department of Labor came into exis-
tence.

5. Also in 1912 a children”™ Bureau was formed to Brevent abuses

and to pr ote childrens Telfare. This also set an: age limit to child

workers.

6. A factory act was also passed by almost all the states ~hich re-

quired dangerous machineries to be fenced off, safe exits in case of

fires, and proper ventilation. These laws were enforced by the inspection
by the State Labor Bureaus.

7. The Common Law provided coinDensation to workmen for injuries,
however the employer 1is, able to take the case to court to have the na-
ture of miury 1investigated. Then aerain the employers in some states

can not and compensation is automatically due. The compensation iIs now

considered part of the expense of running a factory.

The law does not do everything though for sometimes it is better to



let Capitol and labor sit it out and thrash out their own problems.

n e of la disputes some man Se tary of L r or

the President of the United States, ~ho

is the headof a board is to de-
cide c e The 1 and 1

rs e at times compelled to accept

decision of the board or chairman and sometimes they are not.

The government has the Dower to issue injunctions or orders to

break up the strike. The TfTirst,case was in 1094 when Eugene E. Debs re«

fused to obey the injunction was arrested and sentenced for six months,

in 1912 and anti-injunction ~ill was introduced in the House of ReDre-

pentatives but failed to pass the Senate. OF course there are restrict

ion to when and under -hat conditions injunctions can be issued.

1914-The Clayton Act was passed which aaid (1) Labor orsainization

we-e le”al (2) strikes, boycotting, ana -oicketing were to be considered

within federal labor,(3) Iniunction coaldn»t be u”ed in gnarell between

employer and employee except to protect certain Property rites, (@) Con-

tempteof court when one ignores and injunction was allowed a trial vy

jury.
1952— the Norris-La guardia Act tos passed ~hich declared iInjunction
could not be used against unions trying to get workers to quit the "yellow

do”™w contrant(That is ~hen tbe ~itiployer demands that his worker can not

join a union, on threat of discharge.)

Strikes and boycott, as | saia before is two of the major weapon

of or ani?ed labor but the com-ion people are t .e ones who bears the

brunt of such things for the employer can always make good his losses by

increasing the price on the ”~oods. It is the innocent bystanders that

suffer e”en as those of the. medieval days sis when daily marketing v;as
intercepted and BO.etimes they were hurt between quarrels of lawless

barons. This 1i1s the reason boards of concilliation and arbitration

were formed.
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The goal of the laborers today is to set all the workers reeog—
as equal to any other man iIn the eyes of society and to be given Tull

credit for the work that is done.
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Ideas On Labor By Leaders
1 . Adam Smith

He believed that the government should let business alone to db

as it pleases. For he thought that manTs economic condition was ruled
by natural lawsthat should not be tampered with, during the 18th cen-

tury he he mwrote a book called,0 The Wealth Of Nations/1 but his ideas
didnot take 1in the consideration of the industrial revolution. He did
not fore see this* Yet inspite of the great change that took place

the workers accepted those ideas# Even today we find the i1dea of nLais-
sez- TaireT prevailing.

The trouble v*ith this idea 1is, that the peopl e believing that
natural laws took care of the economica of man, didnnbtetrytorre”ea
believe thathe could improve the working condition of the laborers.

E* Robert Owens

Those who did not believe in SmithTs idea had raandr varying ideas

but they hardly agreed on the same thing*

Robert Owens,.who was born in Wales, became the manager of a fac-
at the age of 19. In this position he found that the workers did better
work when they were treated right. He believed that the envirnment had
a lot to do with the workers, so later he built a model factory and
community at New Larnark in Scotland, this venture was so successful

he tried to build more communties like it, ,but they all failed. He did
not figure that all. men v?erenTt all like him.

"He believed TirmlT thet co- DerPtion between employer and employ-

u.
3. Nietzshe

This German leader believed that his leadership was all iImpor-
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tant to the vjorkers. He thought that the masses of people could do
nothing without proper leaders. He believed that certain men should
be given an extensive training to become leaders. His 1deaTs were
mostly accepted by the aristocrats, who believed that they were the
leaders.

This idea makee Tie mad, naybe 1°m common, 1 know, but I don’t
have to hare somebody telling me what to do all the time* This is to
me a dictatorship in labor.

4. Marx

Another German oame up ~ith an idea opi) sin™ NietzsheTs ideas.
He was Heinrich Karl Mary, and he is now called the "Father of Soeia-
lismO= He thought the workers did not “et all that was due him. That
all thie v;orker received was a flat wage while the capitol reaped the
profits, .He believed that the workers should aet what they earned.
That is why he wanted the -workmen to take over Capitol.

The Socialists of today still believe that the Capitol should be
taken care of by the government to work for the betterment of the
working class. They do not, however, believe in a revolution to bring
a out the change as Marx¥f? parly follower did, but believe in a
gradual change.

This idea isnlt so bad, but the human character is kind of taken
out of it isnTt it? Under that 11d feel like I were a machine doin®
certain things all the time and devoid of feeling and individualism,
5. Benito Mussolini

Fascism and Communism is alike in the fact that, both are try-
ing to make capitol, and labor vork together, the states comes Tirst,
no four freedoms as have her®, and the will of the country 1is the

will of the dictator.

Fascism, Tfunny as it seemr, being so much like Communism, was



17

formed to check the spread of Goramunism, Fascism was i1ntroduced in-

Italy by Benito Mussolinie The dictator gained control by force

and improsoning all who opposed them.
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The CommimiRt iafa In Russia
The communist party was made ud of ex-sooialist who did not be-

lieve that soeislism can be introduced Deacef3lly. In 1917, in Ru-
ssia, they set up a dictatorship by a violen™t revolution which was
to h&'Vv8 Hie Xn"tiePeS*fes of tri© Nork6r as it>fs cor©e ThG s'ov6Pniii6tn'd
since that time has been Just an.experiment. This is some of the
features of the Soviet Government.

Anyone cau J'E producin snoods "to 1IBk@ profit* or liirin® yvbpksps for
profit was guilty of breaking certain laws,
2. rhe amount of production per year is figured out by the central
government according to the amount the country/ needs.
3. They are trying to promote the equality of men and women no matter
vh-t race they are, or what -obs they hold. Therefore, a janitor is
no lo”er- th=—n the Hliisrhest government officipl. All able body man or
V? nien must work.
'« The men and women are represented In the govemraent as citizen,
producers and consumers. The officers are elected by direct vote. |
It was not unti 11937 that a written constitution was adopted.
5. The job of leadership IS considered a professional J0b* The lead-
ership of sunh a system needs a very strong leader.
6. Science 1is a sort of ouit to the Communists. It Is by science
that they believe anything can be done. Scientific investigation Iis
carried* 011 at "the Oxpense of @IO nation*
7 Communists believe there is no supernatural thing that science
could not explain, discover, or demonstrate.
8. 7"he Russian citizen is led to believe that he is in debt to the
state and sooietj which he niust rer)ay with Dersonal service, ,by hands
or brains. Alson each organization o”es an equal debt to the communi-

ty and iIn turn the cominunity to the state, and all workins: for the



p+ate, v?hich is themselves.

After reading all these ideaTs which do you
prefer? | think it will all depend on where you
live. As for me, give me the democratic system.
The only thing alike between democratic and fas-
cist and communism is that they all try to im-
prove the living condition. The democratic coun-
tries recognize the workers & individuals while
the other two do not. Also iIn democratic coun-
tries Labor and Capitol can say, do, and act as
freely as each other for they are equal in the
eyes of law*
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Labor Ferment

The Little Steel wage formula last
week became of more than academic in-
terest to Congress. For after five weeksJ
consideration the War Labor Board flat-
ly refused the American Federation of
Labors request that it ask President
Roosevelt to “modify realistically” his
wage-stabilization order. All signs indi-
cated that the President had no intention
of changing it. Hence that meant the
AFL’s best bet for modification of the
wage edict rested with Congress, which
has already started hearings on the whole
wage and price stabilization program.
These current hearings were the reasons
given by the WLB for its rejection of the
AFL petition.

In a slightly different category was the
Congress of Industrial Organizations>de-

mand that Little Steel be broken. The
United Steelworkers of America, a CIO
affiliate, already getting the limit allowed
under the fbrmula, had asked the WLB
to consider a new wage contract provid-
ing a pay rise of 17 cents an hour. Mem-
bers of the board spent all last week de-
bating whether to let its steel panel hear
the wage argument.

C While this was going on, the AFL re-
buffed the President. Mr. Roosevelt had
sought to give the CIO representation at
the 26th International Labor Office con-
ference, which opens in Philadelphia
April 20. .William Green AFL chieftain,
objected. Claiming that the AFL had
been American labor’s sole representative
since formation of the ILO in 1919 and
intended to preserve this position, he de-
clared his grbup would not attend if the
CIO were let in.

Each nation participating in ILQ con-
ferences is entitled to send one labor
delegate, one employer delegate, and two
representing government, with alternates
for each. The President announced last
week that Secretary of Labor Frances
Perkins and Sen. Elbert D. Thomas of
Utah would represent this government,
with Assistant Secretary of State Adolf
A. Berle Jr., attending as an alternate.
Employer and labor delegates would be
named in a few days, the President said.
Thirty~bur nations are expected to be
represented in the discussion of postwar
economic problems.

C Strike-tom Detroit figured in the news
again last week with two wildcat strikes
at the Ford River Rouge plant in two
days. They were sequels to a riot at the
plant on March 8, which resulted in
suspension of twenty employes. The new
trouble came after disgruntled workers
blocked approaches to the aircraft fac-
tory with automobiles, keeping 7,601

employes away from work. This time
the company suspended 72 workers pend
ing investigation.
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Nibxerican labor leadei, was bom, at Gahocton, Ohio and worked in
a Lxine there. He wanted t oe a minister but did nt succeed, then he
beccuue inteiestea iIn labor problems, and af ei 1t00 held V'iious offices
in the Unitea States, workei s of America.
n 1924 he succeded Sajnu | Gompel s as president of the Anef-ican

Peaeraxion of Labor.



Sciiauel Gompeis

~ueiican Labor reader. Born in iioiidon, Sneland* on January 27, 1650.

lie Cclue to ~iierich. at the ~te of 15 and a American citizen azt.the,
served as piesiuent until nis ueath. in 1921 he Wets elected t. the office
«fox the 40tb time. -

-He was one of the lauoi lei|p-e2 of mational power in 191.,who started
« Jyutai) aefense fToi Hiis ooiintry....
iiuriil, the ~iericai. participation W the world War, he he™Tuily®

supported the ana forced his control agaii/st strides. Late

xiiei ican ,sojl . iiut v-iiile en route be died in San Antonio, Texas on Dec.

(2)



John L Le?/is

He was sn ~nerican labor leadei "born in Lucas, lowa on
~elprunry 12,1880, His parents Mere yelsh irru;if.rants \hose
ancestors for generations had been miners and §,fter attending
he publec schools he went to v, rk in a nine. While still a
.youtli, he lef t owa and for a dozen years roainecl. tlie coiuitry.
Ha vias still in his 2 fs when he meet Samuel Gompus president

of the lean deaeration of Labor, Wio v/ias so impressed "by

of the United States vorkers of America in 1£17, In 1S35 he
found the coronatLee for Industrial Oreanisection, and since then

has "built it into an organization of over three ni3 liori members






ji a‘ L*/\Oi/\**
file term labor lias coi-e in the course of time* ‘'Vhen vie speak

of laooi nov;, we generally L.eari industrial labor -v/orkers encared in

Partners anci clerzs

er%abea in ofiiue, work, aie not in this term, tut until recently the

nuiubei of ..oxkeis engaged in agriculture oLithurabered in manufactuiing

cind ti ansportation

‘ c >Y xliUCli] COKDIT

ce I6"xo sl&vspy
The Hi st iiuportant being thecheap, easily availa'ble unoccupiec. land.
Unti® uhe be”innin® of the 20th century it vias always easy for “neiicans

i newly iixiiuigrants to becoiixe faxiiieis.

X W o~ itm W i jik O * /e \v V3i\

liuu.it-ra tion is the second factor which. has made the American lar.or

probleiii unigue. io; other great industrial country had its lahor pupply
constantly: inci e" sed /by iiLiuigrat.ion. Itu in tlie 1MO0’'s that inc.ust-
lials be an to replace native labor cheaper iirmiigrant labor. From

that tiiue £-lijiost to the present iLj.,igiants have displaced native labor

in fie lu 5 suchcis the coal, iron, steel, and northern te xtile industries

@)



The .jiexican Federation Of Labor

“as or-"riized in rittsburg in November 15 ,18Cl by a
~ruup of trade unioist representing 262,000 meribers. Todaj it is
a recognized, spokeslBh ioi the viage earners of this naticn.
Niaxiunal and international unions are composed of workeis ir the
same trade 01 calling v,ith control over a definite power to
v/hich a affiliateo. i”ernbeis of the federation have agreed. Ir?ter-
nauiQnal uni 2s have i”eribers in Canada as vell as in the United

— , Ip _ lzed.

* take Gcre ofWorkers over whose organization no national
or international union ha,s jurisdiction the Ariericar; federation
0i XiotDgx- issues charter requirements of standard, trade unions,
the j?'eueratiissues a charter to the v;hcle £,roup as a federal

labor union.

(5)



DRIEG -

one of the main obj .ctives of the A51o0 f L. is to shorten
mfeE==B¥?rrrtrmi the iiouis of work. V/hen. tlie federation was oi*£:ar512ed
in 1381 the verage \ o;rk day r*nged fronil0O to 18 hours. The
first half of 1935 zhe average -7 rk day. was 9 hours. Tbhe Feder-
ation insists upon the equity of v/orkers in thei: jol*s, xird their
rife,ht to barcin collectively with employers throught representa-
tives of their own choosing.

The of L. seelcs- the ratification of, the Child Lator Amen-
rfients and complete elemination of child labor, It favors rothers

pernsions so that children nay be kext in the "hone until maturity.

i N % *

xhe .~overiiin® .v;prk of the PeeleratioE is ”in ciiarge- of a
Iresiaent,15 Vice-TresidDet and a Secretary-Treasure, TTi.ese
officers constitute the Sseeutive Council 'vhich meets regularly
tlirov.ehout the year and decides the policies of the A.sP, of L.in
the interim betv*een convention v;liich is held annually and in
\vhich all affiliated or”~ariitaLi;n are entitled to representation,
xhe, field ,,oilc of the Fedeie.tion is done Toy a staff of Corn Isioned
01 nizeazs. Administrative legisls”~tive and educational ¥ rk is
canied on Lh.rouili the headquarters office whicli is located in
asixir-tton i).C.

One of the L.ajor activities of the American Pederaxior of La"b r
is in he le~isiative field, A legislative staff is maintained
at heau-cMuaiters whose function it is to keep riembers of Congress

informed as co labois interests in dicidirig leg'islation.



World L™uiOK Uj,101xS

li3,e. X.0X, U ce,,e. to run=ti n ,Urin, the ,ar vy S
ieoxeam ea in July lil9 at a convention at AiiiSterd.sm, Kollarid*
Its. heaajutei s is in Paris.
"lle ol™ect ‘of. tlie-1*?.. of T.U* as .revised at its CQrrveiQ.ticn
X juihe t 4 T
a. To bring about the unity of the inteinational
working class *by developing closer relations
between the tiade unions of all countries*
\Jt The aevelopm”™nt of International federation of
Tracie Secretaries accepting the Enternational
Traae federationof liade Unions platform.
c. To pi Lote the interests and activities of the
2acle unicn mover-ient, nationa ly and internat-
ionally.

< afalry on any activities of common interest
Y-the trade.unionse

e. To promote the developiii nt of international
socicil 1©giisicvuion.*

f. To piomote workers education*

To avert war and coriLat reaction anc. sir.ce the
aav/iit of tlie lazi iegime to appose relentessly.



LABOK LMilSUdM (IT i‘G21Gl

I'he fact that Canada is such a close neighbor of ths United States
ii“rdustiia.il/ ancu cultura ;g well as ge fia”hic”.yly- has resulted ij;:
wLau sii:.ilc r development of the social leiislaticr: of the tv/o
countries,

n .tine nove N@>311_-&1 Disputes nvestig.ati n Act was P ss d* ®

x'ms cict xorbias strikes and lockouts in mines and certain public utilitie s

unt the. queb 10N in conti.oversy have .been considered * a agreemeint

and investigation OF three n*enlters.

ill oi Uie Cunuc.ian Provinces hue legiBlaticn on- Lhe 116alth of

eii-ployei sf lorki-,en, s cori_”enss-t.ion .nci olci-a, e pensions.*

L Q kt
Xi i,boi lej-,islti.ui.on in Latin Axiieiica- is lar™ sly a product r the
k:Oth ceiitury. At the present tin.e”~ISS?) all of the Latir; Ari6ric tn
ieMubj.j.c& o'Xcept (Cog , xxica aie eiifoeis of the International Labor
co“es \ e ado ue" in Clliile d Le :ico ii\ li31+« . Yeie cod.es Vel*o.....!
provide for ‘'one regulation of labor contracts, hours of I-/Z/bor, minimum v/agec
eL-plo®iuent of v. Len ard chidren, trade union,factory inspection etc.
11i s psn.sion nd p£ jIHIDNE SIS Fi cStUbI i by Iciw il XB<iK
America was t for civil gp_dyers , authorised in Uruguay in 1838.

b nee b00,13 other eountrieg pye estalDj..isHed some Toiiii of pension systom™



“acDor lesislativ.n ye”™an in Prussia in 1859 v/itb G-hild labor' law
fixing a itinixauia working £e of 9 jears and a maxi®iun working- day of
10 hours 101 chjldiei® under 16 years of age, ard prohibiting ni*nt-
bunda” , c.nd lie 0i*k.

i an industiiul coae was adopted suicaule to the entire
uerman aiiiipii e, i'his coae prolii .i ued child labor undeil2 yeais of
a”e*  Ciii cirer: “bove uhat were permitted to woik if tliey- had
received .instxuction in elenientary schools. The lenght of working da/
Wos fixed at lo hours for children unaer 16 ,ears of age and
i'oi all rei le workers.

xveplaceiuent of the labor unions and enployers assocations Is/ “tlie

bi‘io» Cou2 iCil of advisers consisting of the workers and the employer

as tlieii iesponsi'ble leader* I'Vter council membeia ar-e a-ppointed Ly
the employer fioiu aiacn™ his woriieis, ilie workers have no riglit of el-
ection "but they express their altitude through a secret vote.

buv j jauSLIA***

In I-~peiiali Russia a law was issued as early* as- 1835 for"bicio.ing
Wae earners to e .ve employment or to demand higher: wages and the
eiuplo/ei s to uisi-4st 'workers .0oi to lower their Wc%es before the
enu of—}i@ eLj™Mo/Lient contract. The law of .1345 pr lii"bited child labor
undei Ik of ude. 1'ne law of*1847 reun ed children 8 ye”~rs of age

na over aruuena scliools provided that children under 15 years of

coma uo li“™t work "but no longerthan S hours a daye



bXY1ijj 3ursis *
x.aDor legislation existited in colonial and early republican American,

tut m airect contrast to that of the present clay, its purpose-v/as to- restrict
L.na contrast workers rather than to ave protection >nd. a measure of freed in
d3 iix i ssi>x*icX/ion#

ih pXc~c*tlcsilly ctll siicMes [67isla *ti n hesb bc en passed liruitiiig the hours
oi laboi cxiiu "Vvorkin®,, conditions of rnen and worien and children, Aor the benifit
of cnilai en eii“io™ea in inuustry laws have been passed which regulate the -
ifaurs of laoox, piohiuD theii emploutoent at ni~ht or in dangerous trades,, and
control employment in the so-called street trade ir. which children w ill ver
come it.

rrotective lefeislauion foi v.omen has been adopted ir™mecx-rivall states
1, aS haye been passed regulating all hours of employment restricting ~i”“ht workers
al.a proviaine employment in ce: tain dangerous or unhealthy industries.- ,

I'here is fereat many law that govern the pc,.yriant of wages to employers. This
is aone by providing the 1i.e and methods, of payment of wages.

N xutiieikent system pasaed by Congress covers employers of any- express,

cais, or railroad company, subject to- the intsistate conferee act.

-N"loyees 7~ay xetire upon leachin™ 5 years or iefarless of age after oG years

oi seivice

ad



j_

n addition to providing assistance to the States for uneririloyment
msurence, established a s teni of federal old age "benefits, and make it o the
spates to make a n. re adequate provision for aged and. blind persons, dependent

ciij**led childiensf maternal and. child velfare and public health. The - - i
act esi®blishea u "boaid. of three iuembers who are appointed by the president 7?2 th

ie aavice “nd consent of the Senate fcr a term of 6 years.

(11)



( mid i Aveer e om i W

il©® presGncs of i<s”?io sltivs v.cis uiid.ou'b'tsct.ly on© fs-C"t r in tlie
ho-ndeiin® f "t"e industrial developnent of the South, ~ute laoor
founa it haici to compete with l.egro slaves lalDor. After the freeirg
the sla"be tlie situd ion greatly cTianged. The labor unions were slo”
in the souihe because they worked in unskilled labor, -nd roulndtake a
pa.ru in skilled with the white. In the last 30 yeais nmnbers of Kegroes

have iL"i*xtvted north, there they joined the nev/ly arrived iirimigrants .and

coi™etii% wibh. wliioe aboi.=

Q- AN | i\ 0Ol -~a.Lx

Laboi .. v +:i¢c:¢ 4:a..¢ 1Iin the colonies during the colonial, period.
The coloBist solved their lalsor problem by imparting indenturea servants a
slaves. Witli the o”evelopEient of fc-ctory manufactui'ing in. the eaily days

of the republic the needs of industrial labor arose.

iA OiJ e U40*X

_ ila X J ek

" s afenizied by ~xiah Stephens in 1857 The purpose of. this order
was to "to t.ive to the pe© le a proper share of wealth that they put iIn",
e oi1™anization helped to secure these ends "by-cooperatin closely in
aealing th eniplo/ers by the arbitration of industrial matters, and an
ie”ht houi day scheaule, putting out child lalDor etc.

kembe.rshipwa.s open o all vorkeis, men and Twilen, skilled and
unskilieo- labores “nd capitalists, nercliants nd farmers. Only liquor

debolei s, ~ca™blers, lawyers, ad banke] s were excluded from membej.ship in th

knights of j . r. The ¥nif,hts of Labor contributed mucli that was of value



to the ximeiican labor. It helped to spread tlie ciembcratice idea that all
laboreis must unite ixnd work together.

ihis organization was the first labor organization to secure a
lax~e lueiubeiship. ts purposen s to unite all wafe marneis in a
pov”*erful lua-tional union.
Ajuvn  Olie jtiainBs they worked- for is:

An eight day and a weekly pay.

Hlixclusion of OhiDeso, laborers,

* rclaibitxam of child labor.

* r} »duatea .incoiue am inheritance ;tax,

Goveiiiuent otmership of :ailrords and telef£ raph Hines

. Sstablisju nt of postal savings banks.

Ne |Tie referenda, .a method loy ;wnich the voters may if they choose
u an act of the legislature.

opoTq
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1 1 "p*sic econmui.c. piobleni iii ota' society .as in.wveryofheir is:
liov. can v.e produce the. largest auiount of the things tliat people want at
tlilow e st huiiian cost?

The reduction of the huiuan costs of production aften increases' the
iilatei'ial cost. In the: lon struggle to reduce the human posts of.lsbor
owrkei,s or*aniiia'tioii b.ave played a liuportant part. «»orkers -Yvio are

or*unized generallyOliave iDetwer \VGrking' conditions than those' v/ho are

,uii i banized. The poorest labor conditions are found in occupation that
do .. XlsiXid' ©lvs'S "to o3r"&inxz&iion.  Aticu.l"t'ui,© i8001'ssji-1i™N)3N'fc
woikeis, scrubuwun, and .domestice workers are lit ule better off nov/ than

they \ eie several enei'atioris ago*

(14)



\{hen people speak of child labor they refer to those 'vho work in fact-
dies, i-iines, stores .anc trade. Child labor is defined as tlie emplojiaent
of ciixldien at unfit £es for unreasonable hours, under unhealthful
conaitions. Since the organization of li's.ir Labor Standarcls Act, children
less than sixteen may not be emx”lo/ed loj producers, manufactures, and
dealeis,. iut th~t doesn't mean they ccai»t work at all, for even now, most
of them ax” found in agriculture. These yaa. ng farii workers are chiefly
found in the South, and a nuixibei of them are fcund all over the states in
tipmck una fieia crops. Some work at horae, sorte ..are. hired by neigliboring
fariueis- A great i any of them migrate froi®i country to cm try and state

to state following the seasonal denandse

i
xoaay nearly six tiii.es as many woiiien are forking utside the home as
sixty yetas & ana for every seven raeri employaa there are two women
work
ihe question caiue up, My do so many women work in gainful occupations?
IIxe answers v.ere, to increase the husbands income,, to sirobort the family,
because they v/ere the head. Out of 155,282 Tvonmen workers it was found that
liiSiaily oQ/i helped to support dependents. In anotlaer 60,000 women , over
half, v.ere giving a.ll their earnings to the family support* About Ithlrd of
v.ouen \ rkers are married. And fev have hitbly skilled or special proff-
esional or buisnes”™ training are Vforkinr entirely "because they want to, and
others are v«cjki]% "because they must*
In one stuuy of-iuarried wonien e earners the following reasons vere
~Niven foi \ xkir%.
'y saio. the husbands incoLie was to, lov,r
VX6 V10 %S
14/? Ima sick husbands -
1 ) the husband lixd deserted

H/0 hus"ba-iid failed to support
11/¢ \. ikeu from clioice



, izhe F“ct th-« v, ol are nearly, ays paid much less thah men it

has caused a serious joioblem. Too often the father of farnily los "s his
joID because g, v.oi*en \;illdo xhe \. rk cheaper.One main reasor tliat wonen lator
is cheaper, because they are unionized. Thatis -because th.ey do not expBe?

io work lon” crid therefore there not interested in joining any labor

i ~odii At oiie

@6)



“CIrJOLS 03 IKDUSTKEAL V7AHPAK]

One of the oldest fiowned upon by employers intelligent -

to W rk until obey get vhat they ask for. The (sit-down strike)
Lien reiiiuin in tneir place pf employment ana refuse to \*ork or to

cilloav others to v/ork, (picketing )is used to prevent the use of strike-

gGir% to work.

Othei*ea”ons used bj unions are the (bo/cctt) the (unfair list),
ana the (union Label).
Boycott-—- is an attempt to persuade the public.not to buy the products
of an employer.
unfair list--publishers £ od news about labor, contains names of firms
froBr vvhich the unions urge tlie public not to *buy#
"Union ialDel-- is used to identfy goods produced ,3 union, labor. Workers

aie urged not to buy “ooas that do not bear this label,

(17)



Hie iaboi Depaitment consists of the Bureau of Labor Statistics
G iiildren,s Bureau; Woiuen, S.Bureau; Consilation Bureau; and. the Tage
a,nd Hour, Public Contracts, and Labor Standards ciivisione

The head of the depaitment the Sectrtary of Labor, is riven power
to act as mediator *nd to appoint commissioners of consilation in labor
desputes.

lihe Luieau of La-bo: Statistics is charged with' collecting and
iepoii>in at least —ence a year, full and conplete statistics of the
conditions of he products of labor.

e Secretary is a l.either of the President Cabinet, "but is not
eligible to succession to the Presidency. The salary is 115,000 a
year. Frances Feikins appointed, by President Roosevelt ie in 176Z,
becaixie not only the first wonien Secretary of Labor but also tlie firs't

Noiaan Cabinet member.

(18



uniuP Lo'm

i'he tiea-test tlireax is tlie fear of unenploynent. The enemplojonent

is one of -helbi®"”ost and iu st discussed pioblems. According to a recert

fibure a nuiaber of person Vvilling; to v/ork but has no job has been, fron 15t

m illion in the yeuis fromIEC0-1741. is does"not irc:ue the people T:caild_

like to v.oik but cant becaiase of illness, temporary "y of* e Unemploymerit

is h2rirful in its efiects upon the® worker. But it effect, the unemployed

the hardest. fliey lose their savings and sometimes even their possession: ;they

are moved to poorer livir% - cuaters because they c*.nt afford hirh rents; and .

they toid their childrerr suffer the effects of undeinouriahaent.-~ m alnutrition

Ehere skills--re also destroyed loecause mof long idleness; their self-Tesjject .

and iu ix.le aie lost as'they become dependent upon cHarity.

GWUSs' 0 1 ? '

Some of tile unelLipioy”®ent are ."because ceitaii" industries ar o”.isness just

c Le ceit™in tine of the ye”r. Like retail stores, hir® many r ore -t

G liristiucs than irx “elDruary, farmers employ - re Lien in ,.the Spnnc ino late

sui.Juei than in the vintei. Ufier*loyment of this kind is called (seas-nal).

kind of* uii, Biployiiiejit has "beeii ar¥t d N\n 0 a gre t Oxterrfc* Bsiiliing

suit pré6duce siii suits in their o ff.s@asonr * in cases 3-lke canning

theie isnt much that c”n be'done Yienits dependedtii n seasonal cro”s. And

ii st fiuit lias to "be canned t/h.ile ripe.

, Some um is c¢™N-used b~ changes' in indtistrial proauehbg
Errl*na factory ;woxke: s iDecoue unemployed wlien th.e .Bevada .511v
could no longer 'be*opeia.ted, miners v/ere than f unci -..ithcut jo”~s .. j
uneiiiplorient cuuseal/by econoiuic and , ,cial changes is called (secular

unei**ployiuent-'.)

(19)
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Oflice nib,chines nov u the sorting., v.ritinf., .nd calculating; that

'W¥s Gnge one by hand, yet the nua-ber of s ™a £rapheis :nd typist has,

increased.

iieclmological iiuprovei:,ents make it possible to -oroduce more good at

cost.

(o)
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“Tien t er'e is widespread of uneinployKent, tlie problem is ho" to supply
themlto prevent Liisery and suffering among those who have no means of sup:ortin
themselves una their families. At first the loc:1 e Yerr*ent had the c re
fox theiu, -~but as tlie the “overnoient ha,a to take tae
pio blei® in its handse

iVo wans fox cuiiiie foi the unei™ployient is by direct relief which
c&sli or oods re Lveii or work relief where jobs aire given to
workexs earn and support themselves. Both methods has Toeen used and
euch hus> ceitain adv-ntafces. Direct relidf is little cheaioer. And vork
reilf hus some value in returri(for the money spent for them and creates xjotk
habits ana@ r e aiiiong the pnenplo/ed

Hie metlaod of finding jobs, for th.e unemployed, has *been c”xried out

through/the Work Iro*ects Adiiinistration (W71?A), aiid .the Public "Jorks Adrainis-

trution (FwA). Losc of Uie jobs are for unskilled, like construction jobs for
"but there are ulso jobs for Y.hite collar and professioiic-1 \;orkers, for
urtists.

khe xelief program has added up' to a enormous expense, and lias "been
critisized as a wasteful and ine fficint program. Some say that tHe
administration of relief should be turned over to tne states and that the

federal "overmient should make grants of funds to tHe state for this purpose.

"OLTx DHI-OOLOGY A ')
BNITRY .
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Horizontal ox craft union----

union-col4,0sed of' v, rksi s who have the satee s kill or work with
"“tIIS £cUii® lucl"L61*1 -

Vertical or industri llunion----—---
One which enrolls all ,th- \orkeis in a given industry,

Cop uni, hs--**-
ncludesall th6é er~.loyers of. . single corapanj.

- 10 LOGAHGY
its rnoiins"
(22)
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