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WAB RELOCATION AUTHORITY

The harvest season is at hand for agricultural crops which are vital to the 
success of our country in the mr.

This year, because of the war, there is a serious shortage of people to help 
with the iiarvest. Througout the nation vigorous efforts are being made to 
recruit people for this v/ork。

Those 1,7ho volmteer to v/ork on the farms will be performing a patriotic service.

The people of Japanese ancestry who have been evacuated from the 7/est Coast 
c'an take part jpcxt in this national effort to harvest the crops*

Already this year the evacuees have made an important contribution to the war 
effort by going out of assembly and relocation centers to work on fs-rras in 
Idaho, Utah, Montana and Oregon. Drn-ing the Spring and Summer approximately 
1,700 evacuees volunteered to do farm vjork. This has generally v/orked out 
successfully for both tlie workers and the farmers* The evc.cuees have been 
highly commended for their work by both public officials and private citizens.

The need for help on the farms is urgent again. The harvest season ccJLls for 
the services of all who cire avc.ilc.ible to do this v/ork. The War Relocation 
Authority urges evacuees to volunteer for farm viork at this time. Ah oppor­
tunity to do so will be afforded in assembly and reloc〇.tion centers. The War 
Relocation Authority will be in charge of recruitment in all centers. Recruit- 
ing uill "be carried on in accordance v;ith the follo^ang provisions?

1 .  Recriiiting will be on a voluntary basis. Both families and single per- 
s o n s  m ay g o .

2. Romdtrip transpox tcition cjid. mecJ.3 en route will be fiornished at no cost 
to the workers.

3. MequatG living quarters will be furnisli3d at nc> cost to the workers.

4. Prevailing wages will be paid。

5. Assurances \;ill be given by the Governor and local la\? enforcement 
officials of the State into \?hich the workers go that law and order 
will be maintained.

6. Workers and their families will be authorized to leave the Centers to 
go 七o designated Counties.

7. If the assembly center in which the worker resided should be evacuated 
during his absence,七he worker will have the choice of returning to the 
re丄oefition centor to which his assembly center \7Cis evacuated, or of going 
to a different relocation centor designこted by YJ»R*A.

8. Written offers of employment setting forth terms ox employment, length 
of employment, wages^ andあ scribing housing faci丄ities will be made by 
employers v/ho v/iah to liirc workers. Offers v.rhen accepted by workers v/ill 
constitute definite agroements. Hov/Gver, such ngreements may bo 七〇1*111111— 
c-ted by either party on five days1 110七ice •

9. Offers of employment will be rnada available at the s.ssembly and reloca­
tion centers. Workers Y/ill hc.ve an ojportimity for examination and 
choice of omployraont,

10. An official of W.R.A. will bo designated within the next few days at
each center to be in charge of recruiting. Further notice vd.ll be given 
cit that time.
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WAR RELOCATION AUTHORITY 
SAN FRANCISCO, CALIFORNIA

September 7,1942

Instructions to Evacuees Volunteering for Employment 
Outside Relocation Centers and Assembly Centers

1 .  All persons released from Relocation or Assembly Centers for 
employment outside such Centers are under the jurisdiction of the War 
Relocation Authority.

2. Upon leaving your Center you are given a ^Lcave Permit for
Group Work.” This permit authorizes you to travel to a certain county
and work there* You must not leave this county unless you secure a 
Special Travel Permit from the War Relocation Authority. Failure to 
observe this requirement will subject you to penalties provided by law. 
In case of serious illness or injury where the service of a doctor or hos­
pital in another county is needed, an exception to this rule will be made 
provided notice is given as soon as possible after leaving the county. 
Special Travel Permits will be granted for good reason and if you wish 
to leave the county to which you are assigned, you should apply to the 
official of the War Relocation Authority whose address appears on the 
back of your Leave Permit. NO ONE else has the authority to give you 
a Travel Permit,

3. If you change your address within the county to which you are 
assigned, you should immediately send in the change of address card 
furnished you when you left the Center.

4. The War Relocation Authority has placed no restrictions on your 
travel within the county to which you are assigned and it does not have 
any curfew regulations. Such regulations, if any, have been left entirely 
in the hands of the local authorities who have guaranteed your protec­
tion. It is assumed that such regulations will be held to the minimum 
necessary for your and the community^ well-being. Such regulations as 
are issued must be respected. The county sheriff can advise you on any 
questions which may arise in this connection. In addition to restrictions 
which may be imposed by local authorities, designated military zones 
exist throughout the country. Regulations governing these zones are 
posted at zone boundaries and must be observed. In the states of Cali­
fornia, Washington, Oregon, Arizona, Idaho, Montana, Nevada, and 
Utah, Public Proclamation No. 3 prohibits the use or possession of fire- 
arms9 weapons, implements of war or component parts thereof, ammuni­
tion, bombs, explosives or the component parts thereof, short-wave radio 
receiving sets having a frequency of 1750 kilocycles or greater or of 540 
kilocycles or less, radio transmitting sets, signal devices, codes or ciphers, 
or cameras.

5. You have been guaranteed protection by the Governor of the 
State, by the sheriff, and by other authorities of the county to which you 
are assigned. If you are molested in any way, immediately notify the 
sheriff. Your Leave Permit will assist you in identifying yourself to any 
federal, state, or local official.

6. When several workers sign the same contract， they should elect 
a “Crew Leader•” H ie Crew Leader should represent his men in dealings 
with the employer and with the War Relocation Authority.

7. You have accepted a written Offer of Employment from an em­
ployer who desires your services. This is a contract. The War Reloca­
tion Authority expects the employers to fulfill all their obligations. It 
also expects you to fulfill yours and to perform the work in a good and 
workmanlike manner to the best of your ability. Your employer has 
agreed to pay you prevailing wages. The War Relocation Authority 
expects employers to pay you the same wages as are commonly paid to 
other laborers in the locality for similar work. If conditions are not as 
represented in the O任er of Employment, or if you do not receive pre­
vailing wages， your Irew Leader should ask the employer or his agent 
(such as the sugar company) to remedy the situation. If this fails, your 
Crew Leader should report the matter to the War Relocation Authority 
Oflficial in your district, or write directly to the Employment Division, 
War Relocation Authority, San Francisco, California.

8. You have the right to terminate your contract with the employer 
by giving mm five days’ notice. He has the same right. The W^r Relo­
cation Authority urges both you and the employer not to terminate the 
contract before completion without just cause. If you terminate your 
contract, you should try to make a new contract with another employer 
within the same county as soon as possible. The War Relocation Auth­
ority Official m your area, the United States Employment Service Office, 
or the employer^ agent, if any (such as the sugar company), who spon­
sored your coming to the county might assist you in obtaining new 
employment.

9. Upon completion or termination of your contract you may enter
into a new agreement with another employer for any length of time.
Your Leave Permit allows sufficient time to negotiate a new contract. 
If you make a new agreement, you should apply to the War Relocation
Official in your district for an extension of your Leave Permit and send
in your change of address card. Your Leave Permit will be extended so 
long as you have employment and conditions in the community remain 
satisfactory* However, the War Relocation Authority reserves the right 
to recall you to a Relocation Center at any time. Such a recall would 
be made in case the assurances given by State and County Authorities 
were broken, or in case your conduct was not in the public interest, or 
if unusual circumstances should arise in the state or community where 
you were working. Because the possibility of recall exists, you should be 
careful about acquiring property which could not be brought back to the 
Center or disposed of on short notice. It is suggested that you consult 
your Authority r❶ presentative before making any long
term agreements. He will assist you in making agreements in which 
your interests will be protected.

10. Your employer or his agent has agreed with the War Relocation 
Authority to pay the cost of your transportation from the Center and re- 
turn after completion of the contract. At the end of the employment con­
tract, unless you make a new contract, you will be returned, with all 
expenses paid, to the Relocation Center or Assembly Center where you 
previously resided. If you do not have a family at the Center where you 
previously resided, you may have your choice of returning either to that 
same Center or to a di£Ferent Relocation Center designated by the War 
Relocation Authority. If you wish to return to your Center before com­
pleting your employment contract, you may do so at your own expense. 
Persons returning to Centers in Restricted Military Areas will have to 
wait for an escorted movement back to the Center. Such movements will 
be arranged once a month. However, if you have to return because of 
serious illness, prolonged unemployment through no fault of your own, 
or illness of your family back at the Center, arrangements will be made 
for you to do so and your employer or his agent will still oav your return 
fare.

1 1 .  You must not, under any circumstances, return to your Center 
without first securing a Travel Permit from the War Relocation Auth­
ority Official in your district*

12* Some evacuees may be going out under agreements which they 
have made to pay part or all of tlieir transportation because they wished 
to work for a particular employer, or to bring their families, and the 
employer was not willing to pay the transportation. In such cases, the 
head of the family must file the following statement with the Employ­
ment Division, War Relocation Authority, San Francisco:

“I-------------- -------------------------------------------- ----- ----------------- , resid­

ing ^  the----------------------------------------------------------------- --------Center,

have accepted an offer of employment from_________________________ •

---------------------------------------------at _____________________________
ana have agreed to pay the following part of the transportation costs to

the place of employment___________________________  ~___________ _
I hereby agree to pay the costs of return transportation to a Relocation 
Center for myself and my family if the War Relocation Authority di­
rects me to return.

signature”

13« Evacuees living in Relocation Centers have the privilege of leav­
ing their dependents at the Center or of taking them with them when
accepting outside employment. In case dependents are left at the Relo­
cation Center NO charge will be made for their subsistence. At As­
sembly Centers heads of families are not permitted to leave their 
dependents at the Center.

1^. V^hile the employer has guaranteed to furnish free transporta­
tion to proper medical facilities, they will not be expected to furnish 
free medical services.


